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PREAMBLE

This Agreement made and entered into during February 2007 by and between the Board of Education of
the Rochester Community School District, Rochester, Michigan, hereinafter referred to as the "Board"
and the Rochester Education Association, hereinafter called the "Association™.

WITNESSETH:

The Board and the Association firmly believe that the primary function of the Board and its professional
staff is to assure each student attending the Rochester Community Schools the highest level of educational
opportunities obtainable. The Board recognizes that teaching is a profession. The Board and the
Association believe that the objectives of the educational program are realized to the highest degree when
mutual understanding, cooperation, and effective communication exist between the Board and the
Association.

Providing a high quality education for the children of the Rochester Community Schools is the paramount
aim of this school district. The Board of Education, the Administrative Staff, and the Professional
Teaching Staff have definite responsibilities in providing such education. We hereby declare:
WHEREAS: the Board under law, has the responsibility for establishing the poli¢ies for theDistri;:t,
WHEREAS: the Administrative Staff has the responsibility for carrying our the policies established, and

WHEREAS: the Professional Teaching Staff has the responsibility to provide the best possible education
in the classroom,

WHEREAS: the parties to this Agreement have a common goal of providing the best possible education
for all children,

WHEREAS: the Board has a statutory obligation, pursuant to the Public Employment Relations Act, Act
379 of the Michigan Public Acts of 1965 as amended, to negotiate with the Association as the
representative of its teaching personnel with respect to hours, salaries, and terms and conditions of
employment, and '

WHEREAS: the parties reached certain understanding which they desire to confirm in this Agreement.

In consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE 1 - RECOGNITION

1.01.  This recognition constitutes an agreement between the Board and the Association to attempt to reach
mutual understanding regarding matters related to terms and conditions of employment. The Board and the
Association recognize that the Board is the legally constituted body responsible for the determination of policies
covering all aspects of the Rochester Community School District. The Board recognizes that it must operate
in accordance with all statutory provisions of the state, and such other rules and regulations as are
promulgated by the Department of Education in accordance with such statutes.

1.02.  The Board, in order to recognize a teacher organization as exclusive representative of teaching
personnel, requires satisfactory evidence that the organization, in fact, represents a majority of such employees.
Such evidence will be in the form of a membership list, signed designation cards, or dues deduction
authorization.



1.03. By virtue of satisfactory evidence submitted by the Association to the Board that the Association
does represent the majority of the teachers of the Board, the Board hereby recognizes the Association as
the official negotiating agent for all teachers under contract to the Board. The Association will, upon
request, submit to the Board a list of active members of the Association.

1.04.  The term "teacher” when used herein will refer to employees included in the unit for bargaining
as set forth in the paragraph below. The term "Board" when used herein will refer to the Board of
Education. The Superintendent, and other Central Office Administrators, Principals, Assistant Principals,
and all other supervisory personnel within the meaning of Act 379 will be appropriately referenced.

1.05.  The following teacher personnel holding temporary and/or permanent teaching certificates issued
by the State of Michigan and/or the appropriate license issued by the State of Michigan (where applicable
and a teaching certificate is not required), and who hold valid contracts with the Rochester Community
Schools comprise this bargaining unit: Teachers of preprimary impaired classes, early intervention classes,
kindergarten classes, teachers of grades 1 through 5, teachers of music, art, physical education, vocational
education, learning consultants; teacher consultants, counselors, media specialists, teachers of all subjects
grades 6 through 12, teachers of all special education classes, student services staff, program consultants,
curriculum consultants, physical therapists, occupational therapists, department heads, building athletic
directors, social workers, psychologists and, teachers of the speech and language impaired, reserve
teachers, but excluding all supervisory and executive personnel now in existence or hereinafter established
by the Board, day-to-day substitute teachers, all non-teacher positions (coach, summer school, drivers
education, co-curricular, game workers, etc.), who are not otherwise a member of the bargaining unit,
office, secretarial, clerical, cafeteria, maintenance, operational, bus drivers, and school aides as well as
any other non certified and certified personnel employed by the Board. The Association agrees that it shall
not, during the effective dates of this contract and for any mutual extension thereof, seek to represent for
the purposes of collective bargaining any of the positions/job classifications currently excluded from the
bargaining unit. The Association may seek to represent newly created positions.

1.06.  The Board agrees not to negotiate with any teachers' organization other than the Association for
the duration of this Agreement.

ARTICLE 2 - WAIVER CLAUSE

2.01.  The parties acknowledge that during the negotiations which resulted in this Agreement each
had the unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining and that the understanding and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the Board and the Association, for the life of this Agreement, each voluntarily
and unqualifiedly waive the right, and each agrees that the other will not be obligated to bargain
collectively with respect to any subject or matter referred to or covered in this Agreement, even though
such subject or matter may not have been at the time they negotiated or signed this Agreement. Matters
of common concern may be subject to negotiation during the period of this Agreement upon the written
request and mutual Agreement of both parties.

2.02.  The parties agree that this Agreement is intended to be in compliance with state law. Therefore,
changes in state laws that impact wages, hours, and/or terms and conditions of employment, not addressed
herein will be referred to Special Conference as provided in this Agreement.



ARTICLE 3 - NEGOTIATION PROCEDURES

3.01.  Not later than April 15" of the calendar year in which this Agreement expires, the Association
must submit, in writing, its desire to negotiate an Agreement in accordance with the procedures set
forth herein in a good faith effort to reach Agreement as stipulated in Act 379 with respect to hours,
salaries, and terms and conditions of employment.

3.02 If the parties fail to reach Agreement in any such negotiations, either party may invoke the
mediation machinery of the Michigan Employment Relations Commission or take any other lawful
measures it may deem appropriate.

3.03.  Designated representatives of the Board will meet at mutually agreed upon places and times with
representatives of the Association for the purpose of affecting a free exchange of facts, opinions,
proposals, and counter proposals in an effort to reach mutual understanding and Agreement. Both parties
agree to conduct such negotiations in good faith and to deal openly and fairly with each other.

3.04.  There will be two (2) signed copies of the final Agreement for the purposes of record: One
retained by the Board, and one by the Association.

3.05.  Annually, for the life of this Agreement, at least two (2) representatives of the Association and at
least two (2) representatives of the Board (number to be equal) will meet upon the request of either party
to review the terms-and implementation of this Agreement. Both parties will identify and attempt to
resolve any current problems with respect to the above and if resolutions are agreed upon, they will be
confirmed in written Jetters of agreement and signed by both parties. Any costs incurred will be shared
equally by both parties.

ARTICLE 4 - BOARD RIGHTS AND RESPONSIBILITIES

4.01.  The Board, on its own behalf and on behalf of the electors of the District, hereby retains and
reserves unto itself, without limitation, all powers, rights, authority, duties and responsibilities conferred
upon and vested in it by the laws and the Constitutions of the State of Michigan, and of the United States,
including, but without limiting the generality of the foregoing, the right:

A. to exercise the executive management and administrative control of the school system, its properties
and facilities, and the professional activities of its employees;

B. to hire all employees and, subject to the provisions of this Agreement and of the law, to determine
their qualifications; and the conditions for their continued employment, or their dismissal or
demotion, and to promote and transfer all such employees;

C. to establish grade levels, and courses of instruction, including special programs, and to provide for
athletic, recreational and social events for students, all as deemed necessary or advisable by the
Board;

D. to decide upon the means and methods of instruction, the selection of textbooks and other teaching
materials, and the use of teaching aides of every kind and nature;

E. to initiate and carry out procedures by which teaching contracts are not renewed according to the
provisions of the Michigan Tenure Act; and this Agreement

F. to carry on an evaluation of programs and to evaluate the effectiveness of individual teacher
performance;

G. to initiate and carry out the means of obtaining financial support for the School District.



4.02.  The exercise of the foregoing powers, rights, authority, duties and responsibilities by the Board,
the adoption of policies, rules, regulations, and practices in furtherance thereof, and the use of judgment
and discretion in connection therewith will be limited by the terms of this Agreement to the extent such
terms hereof are in conformance with the Constitution and laws of the State of Michigan, and the
Constitution and laws of the United States.

4.03.  Nothing contained herein will be considered to deny or restrict the Board of its rights,
responsibilities, and authority under the Michigan General School Laws or any other national, state,
county, district, or local laws or regulations as they pertain to education.

ARTICLE 5 - ASSOCIATION RIGHTS AND RESPONSIBILITIES

5.01.  Pursuant to Act 379 of the Public Acts of 1965, the Board hereby agrees that every teacher will
have the right to freely organize, join, and support the Association for the purpose of engaging in
collective bargaining or negotiations. The Board agrees that it will not directly or indirectly discourage,
deprive, or coerce any teacher in the enjoyment of any rights covered by Act 379 of the Public Acts 1965;
laws of the State of Michigan and the United States; that it will not discriminate against any teacher with
respect to hours, wages, or terms and conditions of employment by reason of his/her membership in the
Association, participation in collective professional negotiation; or the institution of any grievance,
complaint, or proceeding under this Agreement.

5.02.  The Association will have the privilege of using school buildings, when available, and in
conformance with Board policies for meetings provided that when special custodial service is required the
Board will make a customary charge therefore. The Association will have the privilege of posting notices
of official organizational materials of the Association on the designated bulletin board provided in each
building.

5.03.  The Board agrees to furnish to the Association in response to reasonable written requests from
time to time public information concerning the financial resources of the District. The Board further
agrees to supply available information which is germane to the issue which may be necessary for the
Association to process any grievance or complaint, except in cases involving confidential personnel
records. T

5.04.  Duly authorized representatives of the Association will be permitted to transact official
Association business on school property at all reasonable times, provided that it does not interfere with,
interrupt, or affect the normal operation of assigned duties. 1t is the responsibility of the above mentioned
Association representatives to report to the building principal before they conference with any teacher. It
is understood that no Association views on matter related to Administrative- Teacher or Board-
Association relationship will be discussed in the presence of students. If, in the opinion of the principal or
the immediate supervisor of the Association member, such Association activity is interfering with
classroom activities or assigned duties, such Association activities must be discontinued immediately.

5.05.  The Association may use school facilities and equipment, at reasonable times, when such
equipment is not otherwise in use, providing:

A. Written request is made and use is arranged for in advance.

B. The use is strictly to serve the legitimate business of the Association, such as records, notices,
correspondence, etc.

The purpose is for internal business use of the Association and is not for public information.
Supplies, in connection with such equipment use, will be furnished or paid for by the Association.
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Equipment will not be removed from school property unless permission is granted by the
Administrator following a written request by the Association president/designee. Use of equipment other
than that listed herein will be with administrative approval. The Association recognizes that all equipment
in a building is ultimately the responsibility of the building administrator.

5.06.  The Association may use the inter-school mail service and the teachers’ mailboxes for the
purpose of transmitting and/cr distributing official Association materials. The Association will have a
mailbox in the Board offices to transmit and receive communications from its membership.

5.07.  The Association will be granted a total of twenty-eight (28) days per school year without loss of
pay for conducting Association business including attendance at Association meetings. Appropriate
written notice signed by the Association President of approved Association business days will be given to
the supervisor (so that a substitute will be secured) and the Department of Human Resources in advance of
the use. All requests for the use of Association days must be approved and countersigned by the President
of the Association.

5.08.  The President of the Association or his/her designee will be released to exercise one of the
following two (2) options as listed below. The president will notify the Superintendent/designee of his/her
choice no later than the last scheduled teacher work day of the preceding school year.

Option One: The president of the Association or his/her designee will be released from his/her
regular teaching assignment with no loss of pay, benefits or professional advantage.

Option Two: The president or his/her designee will be assigned to a position commensurate with
his/her skills, background, and interests which will be mutually agreed to between the Board and
the Association. While assigned to this position the president/designee will report directly to the

Superintendent.

The past president upon the completion of his/her term of office will return to a full-time position.
The past president will be placed on the building staff Iist of the building assignment at the time
of election. If there is a vacant position, the past president will be placed in that building. If there
is no vacant position, the teacher with the least seniority in that certification will be transferred to -
another position or laid off.

5.09. Any expenses mutually agreed upon between the Board and the Association in performing
Association and/or Board business will be reimbursed within a ten-day period after billing.

5.10.  All Association materials intended for distribution or display on any property under the
management of the Board must be approved by an appropriate Association official before display or
distribution.

5.11. The Association recognizes that abuse of sick leave or other leaves, chronic tardiness or absence,
deficiencies in professional performance, or other violations of discipline, or violations of this Agreement
by a teacher reflects adversely upon the teaching profession and creates undesirable conditions in the
school system. Alleged breaches of discipline will be reported as soon as practical to the offending teacher
and may be reported to the Association. The Association will use its best efforts to correct breaches of
professional behavior by any teacher.



ARTICLE 6 - TEACHER RIGHTS

6.01. Nothing contained herein will be construed to deny or restrict to any teacher rights he/she
may have under the Michigan General School Laws or other laws and regulations. The rights
granted to teachers hereunder will be deemed to be in addition to those provided elsewhere.

6.02.  There will be no discrimination by the Association or the Board toward any employee
because of race, creed, color, gender, age, handicaps, sexual orientation, marital status or
dependents.

6.03.  Itis recognized and agreed that teachers will have the privilege to join, or not to join the
Association, but membership will not be a prerequisite for employment or continuation of
employment of any teacher.

6.04. Teachers will have the privilege to payroll deductions for the following items:

association dues/fees/assessments; .

Tax sheltered mutual funds {custodial account) and tax-sheltered annuity (two deductions
from up to seventeen mutually agreed upon companies, one of which will be MEA Financial
Services:

Credit Union;

United Fund Foundation;

Savings Bonds;

other deductions approved by the Board;

agency shop fees and/or dues;

Universal Life;

Long Term Care (carrier to be determined by the Board and Association).

IRS Section 125 salary reduction (“Rainbow Plan™)

MSPERS Tax-deferred payments

= >
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During the 2007-08 school year, a joint committee composed of two members of the .
Administration and two members appointed by the Rochester Education Association will investigate
the availability of a no-load program that monitors employee accounts and meets the requirements
of the Internal Revenue System (IRS). Pending the conditions cited above, two of these no-load
companies can be added to the District’s list.

6.05. Teachers will be entitled to full rights of citizenship, and no religious or political activities of any
teacher or the lack thereof will be grounds for any discipline or discrimination with respect to the
professional employment of such teacher. In the classroom, teachers will not promote individual
convictions, but will encourage the students to study varying points of view and respect their right to form
their own judgment.

6.06. A teacher will be entitled to have a representative of the Association present when he/she is being
formally reprimanded or disciplined by any member of the Administration for any infraction of rules or
delinquency in professional performance. Should disciplinary action likely occur at a given meeting, the
employee will be advised immediately of said possibility and be advised of the right to be represented
under this provision.



6.07.  Whenever the result of a reprimand, warning, or disciplinary action for any infraction of
discipline, or delinquency in professional performance is reduced to writing by the administrator, the
findings and decisions of the administrator will be filed, in writing, in the teacher's personnel file and a
copy thereof given to the teacher. The teacher will have the right to reply to any such communication and
the reply made a part of his/her personnel file.

6.08.  No teacher will be disciplined, reprimanded, reduced in rank, or deprived of any professional
advantage without just cause. All information forming the basis for disciplinary action will be made
available to the teacher and to the Association upon the written request of the teacher.

A policy of progressive discipline will be followed. The Board will make a good faith effort to provide timely
notice to the member involved and the Association President prior to the initiation of that member’s
investigative meeting, unless an emergency is identified. The progressive discipline policy shall include verbal
reprimands, written reprimands, suspension and discharge. Verbal reprimands are normally the first step of the
disciplinary process. However, any disciplinary action taken against members will be appropriate to the
behavior which precipitated said action.

6.09. A complaint, either identified or anonymous that is not substantiated will not be placed in a
teacher’s personnel file and will not be used for any discipline of the teacher. Any member may forward
e-mails of concern from administrators that he/she has received directly to the Association.

A substantiated complaint directed towards a teacher will not be included in said teacher's
personnel file uniess such matter and the identity of the person(s) making the complaint were reported in
writing within a reasonable period of time.

6.10.  Each teacher will have the right, upon request, to review the contents of his/her own personnel
file, including building files. The teacher must make an appointment with the Department of Human
Resources in order that an employee of the Department will be present when he/she inspects his/her file.
A representative of the Association may, at the teacher's request, accompany the teacher in this review.
Privileged information, such as confidential credentials and related personal references normally received
at the time of employment, are specifically exempted from review.

6.11.  Faculty groups, coaches, play directors, etc. may use school facilities as listed in the Association
Rights and Responsibilities Article, in the performance of their contractual obligations during evenings
and weekends. This use will be permitted provided that:

the request is made in accordance with existing procedures for building usage;

the use is strictly limited to the performance of contractual obligations;

the employee is responsible for excrcising due care for all facilities under his/her direction;

the facilities are not used on a Sunday or holiday without the approval of the Superintendent, or
designee.

o OW

6.12.  Prior to the Board acting on charges filed against a teacher pursuant to the Michigan Teacher
Tenure Act, the teacher will receive a copy of the charges. The teacher has the right to reply to the
charges.

6.13.  The Board will provide without cost to the teacher in an at-risk position who so requests, shots to

prevent disease related to blood born pathogens (e.g. hepatitis B). Teachers not in positions presently
identified as at-risk may request to receive the shots.

10



6.14.  The Association President will be provided an opportunity to appoint an Association
representative to all administrative approved committees if the committee's area of inquiry could affect
wages, hours, and/or terms and conditions of employment.

ARTICLE 7 - TEACHER RESPONSIBILITIES

7.01.  Teachers are responsible for maintaining a continuous high level of professional service to the
welfare and benefit of the student body. Teachers are required to display exemplary behavior, in the
performance of their work assignment, as an example to students, parents, community and co-workers.
Teachers, therefore, are responsible to discharge their teaching assignments with professional proficiency,
to plan adequately and to make conscientious efforts to meet, as required, with children, parents, and/or
consultants.

7.02.  Teachers will be encouraged to assist the Board in interpreting the program of the schools to the
community in ways which will improve the public's understanding of purposes and problems, and which
will encourage its involvement and support.

7.03.  Itis the responsibility of the teacher personnel and their representatives to comply with rules,
regulations, policies and directives adopted by the Board or its representatives which are not inconsistent
with the provisions of this Agreement.

7.04.  The teacher accepts responsibility to strive for excellence in teaching and to take advantage of
opportunities for continually improving his/her teaching skills and his/her relationship with children.
Evidence of this responsibility includes reasonable and sincere participation in some activities such as in
professional study committees.

Rochester Community Schools needs teachers on district committees, building committees, and to attend
Professional Development programs. There is a limit, however, as to how many of these committees (and
hours per week, month or year) a teacher can be involved in and still be productive in his/her regular job
assignment and other responsibilities. Probationary teachers may serve on the School Improvement Plan
(SIP) committee and not more than one (1) other building or district level committee:

7.05.  Itis the responsibility of each individual teacher, as well as the Board, to provide the highest quality
education program practical for each student in the school district; thus the teacher will continue to use the
school day for:

A. planning and preparing for their classes. (careful daily, weekly, and semester preparations);

B. teaching their students;

C. evaluating student progress and discussing with their colleagues the effectiveness of their own
planning and implementation of their plans;

D. reporting their evaluations of student progress to the school administration and to the parents of
the children whom they teach at appropriate times during the school year;

E. assuming other responsibilities for the education, health, safety and welfare of their students;

F. providing professional services to the school and community for the purpose of assisting in the

development and implementation of quality education in the Rochester Community Schools.

7.06.  Supervision of students is the teacher's responsibility during the entire school day. This includes
activities in all school areas such as cafeteria, halls, lavatories, playground, assemblies, and any other
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place where students may congregate during the normal school day. Teachers will cooperate in good
housekeeping practices in their lounge, the halls and respective classrooms.

7.07.  Itis recognized by the parties that participation in activities that relate to education and students
can be helpful. Teachers are encouraged to participate in after school activities, e.g., curriculum,
Professional Study Committees, textbook selection, sponsor of student activities, etc., as well as any other
appropriate committee which would contribute to the betterment of the education of the children in the
Rochester Community Schools. Each teacher at the secondary level is encouraged to share equally in after
school responsibilities.

7.08. It is understood and accepted that teacher attendance at school affiliated evening meetings
(PTA's, etc.) is desirable and beneficial. Except for illness or other emergencies, teachers will be required
to attend such evening meetings as: Curriculum Night, Open House, parent/teacher conferences,
Kindergarten Round Up. In addition, since teachers are an important part of PTA or PTO, they are
encouraged to support its activities and attend its meetings. Teachers are encouraged to attend public
performances of students. If the “World of Welcome” program at the elementary level is authorized by
the building principal during the first teacher day, the one hour World of Welcome program must be only
offered during the moming AM building meeting time.

7.09. It is expressly understood that the teacher preparation period is subject to the total school
program, and, as a result, such things as miscellaneous programs, special events, field trips, testing
programs, emergency class needs, assemblies, and work related activities, etc., may from time to time be
substituted for preparation time. Conference periods will be used for such things as thorough preparation,
conferences with parents, teachers and administrators, and special assistance to students as defined above,
and in the Teaching Hours, Schedules and Assignments Article.

7.10.  Members of the staff, with the approval of the appropriate administrator, may adjust their schedule to
better serve students and parents.

7.11.  The Board has the responsibility of providing necessary support for approved programs.

Teachers will then be responsible for implementing these programs. The district is responsible for

securing licensed permissions for any applicable copyrighted materials received or presented via

technology for school and home use that have been approved by the District, or that are provided through -
a manufacturer’s “Educator Use Program.” ' ‘

7.12.  The classroom teacher may be exempt from the supervision of students in the library or media
center whenever the library supervisor and teacher agree the presence of the teacher is not required.

7.13.  An administrator will be assigned to each building in which summer school classes are held.

714.  All teachers will attend one hour faculty meetings. Faculty meetings are held once a month
generally on the second Tuesday of each month, but will not be conducted on the fourth Tuesday of the
month. Meeting dates will be provided to teachers by the second week of school. If the building
administrator proposes a meeting date other than a Tuesday, it must also be agreed to by a majority of the
building’s teachers. Teachers are encouraged to provide input for the agenda. The agenda for the faculty
meeting should be prepared and available a day before the meeting. Teachers not able to attend a faculty
meeting must communicate said absence to their immediate supervisor prior to the meeting.
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7.15. Members of the student support service staff may be requested to attend staff meetings during the
workday in the student support services department at the administrative service center.

7.16.  Teachers are expected to attend the scheduled parent/teacher conferences set forth in the school
calendar attached and incorporated herein by reference unless excused by their supervisor or if family or
personal illness makes attendance impossible. Parent/teacher conferences must be made up in a reasonable
period of time outside the scheduled workday for the teacher to have the compensatory leave time as
provided in the school calendar.

After school sessions for parent/teacher conferences will be conducted for two and one-half (2.5) hours.
Each semester there will be an afternoon and an evening session.

However, at the elementary level in the spring there shall be two evening parent/teacher conferences of
2.5 hours each and one afternoon parent/teacher conference of three (3) hours.

7.17.  In addition to the parent/teacher conferences set forth in the school calendar during the third -
marking period, kindergarten teachers will schedule one additional half (.5) day for parent/teacher
conferences. The additional conference time for parent/teacher conferences will be scheduled during
either the week of, the week before, or the week after regularly scheduled conference time. The
kindergarten teacher is not expected to put in more than one (1) additional evening (two and one half
hours [2.5]) of parent/teacher conference time. In addition to the compensatory time provided in the

school calendar, kindergarten teachers will be provided one half (.5) day compensatory time subject to the
same time restrictions as incentive leave days.

7.18.  Teachers will not be required to work in learning labs that are held outside the teacher's regular
workday. In the event that the Board approves, adopts or mandates any curriculum plan that will provide
supplemental or tutorial support for students during non-standard student contact time (e.g. before school,
after school, lunch), teachers serving in this capacity will be paid the non-permanent extra class
assignment rate.

7.19.  The teacher responsible for a student's instruction in a particular course or program will
determine the student's grade. No student grade will be changed without the approval of the teacher who
assigned the grade. The grade may be questioned as herein prov1ded by an authorized person. Authorlzed
person is a student or a parent/legal guardian of a student.

A.  The authorized person requesting a grade change must do so in writing no later than thirty (30)
calendar days after report cards are handed out or from the date they are mailed home.

B.  When a grade is challenged by an authorized person, the administrator will contact the teacher
about the grade. A meeting between the administrator, parent, teacher, and counselor will take
place. If after the meeting the teacher does not concur with the request for the grade change,
the principal will advise the authorized person that the teacher does not concur and a Grade
Review Panel may be convened.

C.  The Grade Review Panel will meet within fourteen (14) calendar days after the request for the
review panel is provided to the principal. The Grade Review Panel will consist of three (3)
teachers, selected by the Association, one (1) Board of Education member, and the
Superintendent or designee. The superintendent or designee will serve as chairperson of the
Grade Review Panel.
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D. The authorized person is to be invited to the meeting of the Grade Review Panel, and is to be
provided an opportunity to make a written and/or oral presentation to the Grade Review Panel.

E. The involved teacher is invited to the meeting of the Grade Review Panel, and is to be
provided an opportunity to make a written and/or oral presentation to the Grade Review Panel.

F. It is understood that the authorized person and teacher will separately meet with the Grade
Review Panel.

G. The decision will be made after reviewing the request and reasons supporting the request, and
the teacher's reasons for non-concurrence. The Grade Review Panel's decision will be
transmitted in writing to the teacher and the authorized person within fourteen (14) calendar
days of the conclusion of the Grade Review Panel hearing. The district will place a copy of the
Grade Review Panel's written decision in the student's CA-60 and maintain a copy in a general
file called Grade Review Panel Decisions. The Grade Review Panel will notify the appropriate
person to change the student's transcript, if necessary.

H. The timelines provided may be extended upon the showing of good cause by the Grade Review
Panel. Tt is agreed that good cause is unavailability of participants. The Grade Review Panel
may adopt alternative procedures for any appeal that are consistent with this Agreement. The
Grade Review Panel will set the time, duration and location for each meeting. The decision of
the Grade Review Panel is final unless appealed to the Board of Education within fourteen (14)
calendar days.

L Within fourteen (14) calendar days of receipt of notice of the Grade Review Panel’s decision,
either party to the dispute may appeal the decision of the Grade Review Panel to the Board of
Education. The appeal to the Board must be in writing. The Board will notify the teacher or
authorized person and the chairperson of the Grade Review Panel that an appeal has been
made. The Board will meet within fourteen (14) calendar days after the appeal is received. At
any meeting with the Board, the chairperson will present the position of the Grade Review
Panel. The Board will notify the teacher, authorized person and the chairperson of the Grade
Review Panel of its decision. If the grade is changed the Board will notify the appropriate
person to change the grade on the student’s transcript. The decision of the Board is final and
binding.

ARTICLE 8 - TEACHING HOURS - SCHEDULES AND ASSIGNMENTS

8.01 The maximum length of a teacher's scheduled work day will be seven (7) hours and eight (8)
minutes which includes a teacher’s obligation to arrive before the students and remain after their
departure. Secondary teachers shall have a daily, uninterrupted, duty-free lunch period of not less than
thirty (30) minutes. Elementary teachers shall have a daily, uninterrupted, duty-free lunch period of not
less than forty (40) minutes. A full day of elementary student instruction shall be six (6) hours and
sixteen (16) minutes. A half-day shall have three (3) hours and eight (8) minutes of student instruction.
The full standardized teacher work day for Professional Development will be seven (7) hours including
a sixty (60) minute duty free lunch.

8.02.  Teaching is a profession. Therefore, teachers should have some flexibility in setting their own
workday. However, teachers are expected to be on duty and to work the hours required to accomplish
their total teaching assignment and responsibility. Because of basic differences which exist in the
amount of planning, paperwork, curriculum study, extra curricular supervision, and other duties, it is
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impossible to keep the teaching day on a completely equal scheduie. However, in fairness to pupils,
parents, and teachers, and in the interest of some uniformity, the following should be observed:

8.03.

The normal weekly teaching responsibility for an elementary teacher shall be approximately

twenty-five (25) instructional periods. The Board recognizes the need for elementary teachers to have
preparation time. The preparation time will consist of two hundred forty (240) minutes per week
provided by physical education, art, music, and media center. Each elementary school’s master
schedule may allow for no more than two (2) weekly blocks of common grade level planning time.
Whenever an elementary physical education teacher, elementary art teacher, elementary vocal music
teacher or elementary Media Specialist is absent, the District will hire a substitute so preparation time
will not be lost.

A.

8.04

Elementary Specials teachers of music, art, physical education and media center will have two
hundred forty (240) minutes of preparation time extended to them in periods of not less than
twenty (20) minutes. All special subjects teachers should expect teaching assignments
according to the following provisions.

Elementary teachers of music will teach classes of thirty (30) minutes each. Elementary
teachers of physical education will teach classes of thirty (30) minutes each. Elementary
teachers of art will teach classes of sixty (60) minutes each and half periods for kindergarten.
Classes of instruction in the Media Center shall be sixty (60) minutes in length per week.
Travel time between building assignments on the same day is counted the same as having
taught one section. These teacher assignments shall be capped at no more than forty-four (44)
sections per week. Whenever possible, each of these Specials teachers shall teach a maximum
of nine (9) sections per day. Whenever possible, the elementary school’s master schedule
should allow for the scheduling of sections of the same grade level in consecutive time slots.

In the event that an elementary school does not have the minimum number of sections
necessary for a full-time assignment, then the teacher may be assigned to travel to another
building, provided the teacher is allowed to teach all the Music, Physical Education, or Art
classes in the building in which they are primarily assigned. The majority of teacher’s
preparation time should be at their home building in which they are primarily assigned.

At least five (5) minutes will be scheduled between art, music, physical education and media
center classes. “Specials” teachers will provide input to the principal in setting the special
schedule for the year. The principal and teacher may upon mutual written consent, alter the
application of the five (5) minutes between classes as long as the total number of minutes for

‘passing are not reduced. However, if due to the amount of sections or facilities available, it is

impossible to schedule the five (5) minutes of passing time between classes, the Executive
Director of Human Resources, building principal and representatives of the Association will
meet to mutually agree upon an appropriate solution such as compensation or compensatory
time.

The normal weekly teaching responsibility for a middle school teacher, inclusive of the

following conditions, will be twenty-five (25) instructional periods and/or duty assignments and five
(5) preparation and/or conference periods. The middle schools will have a six (6) period day. A full day
of middle school student instruction shall be six (6) hours and sixteen (16) minutes. A half-day shall
have three (3) hours and eight (8) minutes of student instruction.

15



Middle School will provide a ten (10) to twelve (12) minute homeroom period each morning at the start of
each school day. The homeroom activities will be determined by the teacher.

8.05 The normal weekly teaching responsibility for a high school teacher, inclusive of the
following conditions, will be twenty-five (25} instructional periods and/or duty assignments and five
(5) preparation and/or conference periods. A full day of high school student instruction shall be six (6)
hours and sixteen (16) minutes. A half-day shall have three (3) hours and eight (8) minutes of student
instruction.

A.  The high schools will be a six (6) period day. The period will be approximately sixty (60)
minutes in length. High school teachers’ workday will consist of five (5) instructional or duty
periods and one (1) individual preparation period. (Also see the Professional Development
Article)

B.  High school instrumental teaching schedule will be five (5) periods of instruction including a
sectional period (if there are at least 180 students in marching band), a zero hour scheduled
with principal’s approval and one individual planning period. High school vocal music wilk
have a zero hour schedule with the principal’s approval. '

C. Any recommendations by the K-12 Reform Committee for changes to the current normal
weekly teaching responsibilities must be submitted to the parties no later than March 15, 2007
for negotiations.

8.06 It is recognized that counselors, social workers, psychologists, learning consultants, teachers of
the speech and language impaired, and secondary media specialists do not need a regularly scheduled
preparation period. However, a break in the morning and/or in the afternoon of at least twenty (20) minutes
will be allowed. Social workers, psychologists, teachers of the speech and language impaired, counselors,
learning consultants and media specialists will be scheduled an uninterrupted, duty free lunch period equal
to that scheduled for the other teaching staff in the building. Time will be provided during the workday for
record keeping and preparation. Consultants for English Language Learners shall receive a daily preparation
period equal to one class period and none of their students will be assigned to them during that time.

8.07 The workday will be continuous. Teachers who work less than full-time will be assigned
consecutive periods. If the teacher is not assigned a class period for instruction in the middle of the
assignment, the teacher will be paid for the unassigned period and the assigned periods. The rate of pay will
be the ratio of periods required to be at work to the number of instruction periods required for full-time
work. The same ratio will be used to determine the time the teacher is required to be at work before and
after the student day, and the length of the planning period. At his/her request, a part-time teacher shall
receive a full lunch period. Less than full-time teachers are not required to attend faculty meetings that are
outside the workday. Inservice scheduled outside the regular work time may be attended by the less than
full-time teacher without additional compensation.

8.08 If a teacher teaches more than the normal teaching load as set forth in this Article, the teacher will
receive additional compensations as prescribed in the Extra Duty Assignment & Compensation Article.
Administrators may request reasons for refusal in writing. These extra assignments will be as equally
apportioned among staff as is educationally feasible as determined by building administrators.
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8.09 Assignments and/or appointments will be at the discretion of the Administration within the area of
teacher competency, teaching certification, and major and minor fields of study except temporarily where, in
the opinion of the Administration, circumstances so warrant.

8.10 Both parties acknowledge the responsibility of building administrators to exercise the authority to
reassign any teacher duties to meet any emergency situation.

8.11. Teachers are expected to make themselves available for student and parent conferences. All
teachers will attend meetings called by the administration as a regular part of their teaching assignments
unless otherwise excused by the Administration. Sufficient notice of such meetings and agendas will be
given when practical.

8.12 It is recognized that teachers may occasionally require emergency relief. When such relief is
required, the building administrator will see that temporary supervision is provided.

8.13 ©  Any teacher desiring to leave the assigned building prior to the completion of the daily schedule
and the normal workday will first secure the permission of the immediate supervisor or the supervisor's
designated appointee.

8.14 When school is canceled on a day designated as a teachers' records day or on a day designated as a
student exam day, the Board and Association will be mutually responsible for determining the calendar
adjustment. Every effort will be made to reschedule the teachers’ record day or student exam day exactly as
it was scheduled.

8.15 If the teachers at a building want to consider a modified schedule in order to provide time for
professional development, the provisions of the Site Based Decision Article must be followed. Any
modified schedule must be approved by the Association and the Board.

8.16 If hours schedules, or assignments of any building are under consideration for change by the
Board, the Rochester Education Association will be notified. Before implementing any changes, the Board
of Education and the Rochester Education Association will meet to negotiate any changes in wages, hours
and terms and conditions of employment prior to implementation.

8.17 The Board is required by State School Code to provide the mandated number of hours of student
instruction, inclusive of the provisions of this Agreement.

8.18 All'K-2 elementary teachers will be provided a substitute teacher for a minimum of four (4) half-
days to perform district/state directed student assessments. All 3-5 elementary teachers will be provided a
substitute teacher for a minimum of two (2) half-days to perform district/state directed student assessments.

8.19 The Board of Education and the Association recognize and support efforts to advance student
learning opportunities through alternate instructional models. Both parties agree to encourage teachers to
investigate these models. The investigation process must include a cost estimate for the model. The mode]
being investigated must be explained and discussed with other affected teachers. It is understood that
teachers would only participate in alternate instructional models on a voluntary basis. The Superintendent or
his/her designee must approve the model prior to implementation.

Electronic on-line courses are permitted only according to current Board policy. If a teacher
develops an on-line course for transmission that the Board of Education would like to market and use outside
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the school district, the teacher, a representative of the Association, and Superintendent/designee will meet to
determine if compensation for the use of the course materials is appropriate and/or the teacher’s right to
retain the intellectual property rights of the course work is applicable.

8.20 Representatives of both parties shall meet annually to continue the discussion of rotating early and
late start schedules for elementary schools. Additionally each year, the Human Resources Department will
notify all teachers through their immediate supervisors of the established reporting and dismissal times for
teachers and students for each building.

8.21 If teachers who teach the same course administer common assessments, there shall be no
comparisons of classroom assessment results reflected on any teacher’s evaluation.

8.22 The work schedule and calendar provisions for the teachers in the Special Education Post —
Secondary, Special Education Pre — School, and Alternative Center for Education programs can be modified
subsequent to agreement by the Board and the Association.

8.23 Part-time teachers, who are not regularly scheduled to work on a professional development day,
shall be able to adjust their work schedule with the approval of the building administrator in order to receive
their prorated required professional development time.

8.24 Part-time teachers who are not scheduled to work on a teacher’s records day, shall receive their
prorated amount of release time for the completion of their records.

8.25 The Administration wili monitor student instruction time for all kindergarten programs - Alternate
Day All Day Kindergarten programs as well as Regular Half-day Kindergarten programs for comparability of
student instruction time.

8.26 Co-teaching between a Special Education teacher and a general education teacher is expected to be
a voluntary assignment. Both teacher volunteers will be consulted about the arrangement prior to the
scheduling of students. If no volunteers come forward, the principal, the Special Education director, the
Special Education teacher and all potential general education teachers shall meet to discuss the options. The
final decision to schedule the co-teaching assignment will rest jointly with the building principal and the
Director of Special Education, If the decision to-schedule the co-teaching class goes forward, an assignment
will be made on a rotating basis within the affected department. Under no circumstances will a teacher be
forced to have a co-teaching assignment for two (2) consecutive years.

8.27 If a full-time teacher is required as part of his/her teaching assignment to travel between schools,
there shall be allocated at least thirty (30) minutes for traveling. If as a result of traveling a teacher’s
preparation time has been diminished, he/she shall be compensated for a full thirty (30) minutes per the extra
duty permanent basis rate at Section 29.04.

ARTICLE 9 - CLASS SIZE

9.01. Pupil-teacher ratio is an important aspect of an effective educational program. The parties agree
that low class size is desirable. To the extent feasible (taking into account the availability of qualified staff,
facilities, funds and state requirements) the Board will maintain low class size limits. It is agreed that the
following limits on class size apply:
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A.  Elementary General Education: Class size limits

Grade Relief Maximum

K 25 27

1 28 30

2 28 30

3 28 30

4 32 34

5 32 34

B. Elementary Combined Classes: Class size limits

Grade Relief Maximum
K {(no splits will exist)
1-2 combined 26 28
2-3 combined 26 28
3-4 combined 26 28
4-5 combined 30 32

Classrooms having combined grades will have a reasonable balance of students from
each grade. The combined grouping will have a ratio of not less than 70:30. The
maximum class size limit will be two (2) less than the maximum stated for the lower
grade in the combined grade classroom.

C. Middle School: Class Size limits

Class Planning Maximum
1. 0-8 ACADEMIC 32 34
2. 6-8 ACTIVITY
Art 24 28
Computer 25% 35%
Drafting 24% 28*
Ind. Arts 24* 28%
Keyboarding 25% 35%
Home Economics
Foods 24% 28%
Sewing 24%* 28*
Skills 24 28
Physical Education
Basic 30 40
*See Section 9.01,G, "Work Stations".
D. High School: Class Size Limits
1. GRADES 9 - 12 ACADEMIC CLASSES
Relief Maximum
35 37
High School English Composition
Relief Maximum
28 30

For split classes having combined subjects, the maximum class size limit will
be two (2) less than the maximum stated. Only two (2) courses can be
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combined into a split class. No teacher can teach more than one split class
per semester.
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2. GRADES 9 - 12 ACTIVITY CLASSES

Class Planning Maximum
Art 25 28
Photography =~ 25 28
Computer 30* 35
Drafting 25 28
Ind. Arts 25% 28%
Typing 30% 35%
Home Economics/Life Skills

Cooking 24% 28*

(4 per kitchen)

Sewing 24%* 28*

Survival 25 28

Int. Design 25 28
Physical Education

Basic 35 44

Life Saving 27 32

Swimming 30 35

*See also Section 9.01,G, "Work Stations".
Academic classes include any class not listed above except Vocal Music and
Instrumental Music.

E.  Instrumental Music
Marching Band will have a Director and an Assistant Director if one hundred fifty (150)
or more students are in the marching band. Additional support staff will be hired as
needed.

F.  Vocal Music
At the secondary level an accompanist will be provided for performing classes with
thirty five (35) or more students and at performances.

G.  All 6-12 science lab, industrial arts, ;cyping, home economics, and computer usage classes
will be limited to the number of fixed available pupil work stations as mutually agreed
upon by the Administration and Association.

H.  Limits will be as stated above except in traditional large group instruction or in
experimental classes, as well as in new technological and innovative approaches toward
classroom teaching, in which case the new limits will be mutually agreed to by the Board
and Association.

9.02 At the elementary level, where more than one teacher within a building is assigned to the same
subject or grade level, class sizes will be adjusted to be as equal as feasible. At the secondary level within a
building the same subject or grade level class sizes will be adjusted to be nearly equal. If the class size
reaches the overload levels stated on the overload payment chart, and remains at or above the overload
level for ten (10) or more student days during any card marking, the elementary level teacher will be paid
per student per card marking according to the 2004/06 overload chart and at the secondary level the teacher
will be paid according to the 2004/06 overload chart per period, per student, per card marking.
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Beginning with the 2007/08 school year, if the class size reaches the overload level for ten (10)
or more student days during any card marking, the clementary level teacher will be paid one hundred fifty
dollars ($150.00) per student per card marking; and at the secondary level the teacher will be paid thirty-
five ($35) per period per student per card marking. The paraeducator time provided will remain at the
levels indicated on the 2004/06 overload chart.

9.03. When the number of students exceeds the maximum class size in 9.01, the teacher will
continue to be compensated at the overload rate for the first two (2) students as stipulated in Section 9.02
unless alternate solutions are determined through the methods below.

A. At the elementary level, if a particular building has an unusual population distribution at any
grade level but adding a section is nota feasible solution, then meeting and/or exceeding the
maximum class limit may be necessary. In such cases a mutually agreeable solution will be
determined through the following process.

Once maximum has been met, a meeting will be called between the building principal, the
teachers involved, the Association president or designee and the Assistant Superintendent of’ -
Instruction or designee. The purpose of such meeting will be to determine a contingency plan
‘1 the event an additional student of that grade level joins that attendance area. Solutions may
include, but are not limited to:

Rescheduling of students

Reassigning the student to a different attendance area

Additional teacher hired

Other solutions as mutually agreed upon

If no other solutions can be mutually agreed upon then a three (3) hour

paraprofessional and monetary compensation will be provided.

B.  Whenever feasible, adding class sections at the secondary level is the most desirable
solution for dealing with excessive student numbers thus avoiding relief or maximum class
size compensations. Some unusual scheduling situations may necessitate exceeding
maximum class size limits. Under such circumstances, the affected teacher(s) will receive
compensation at the relief rate for each student causing the count to reach the maximum
and/or exceed it by one or two. This model for compensation for secondary teachers may be
applied for up to two (2) students beyond maximum.

The number of students in any classroom cannot exceed the maximums listed in 9.01 by
more than two (2) students.

9.04. Students that are certified as English Language Learners Phase 1, or Phase 2 will be counted as
two (2) for the purpose of class size limits if the student spends at least {ifty percent (50%) of his/her time in
the general education classroom. At the secondary level if the student is in the class he/she will be counted
as two (2).

Effective September 1, 2007, a committee composed of three (3) members for the Board and three
(3) members for the Association will meet to review all operational aspects of the ELL program regarding
programmatic needs and the “weighting” of ELL students for the purpose of class size. Recommendations
for changes must be submitted to the parties by January 1, 2008 for negotiations.
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9.05. Class counts for the purpose of balancing or class size, as well as relief for class size loads, will
include the weighted count for students that are certified as English Language Learners per Section 9.04
above.

9.06. The counseling load of a full time counselor at the secondary level will be not more than 350
students. If at any time this load is exceeded by more than 10%, relief will be provided. It is understood that
duties and responsibilities assigned to counselors within a particular building will be divided equitably.

9.07. A paraprofessional will be assigned to all kindergarten classrooms for ten (10) hours per week. A
paraprofessional will be assigned to all first (1%) grade classrooms for six (6) hours and fifteen (15) minutes
per week and for five hours per week in all second (2"} grade classrooms. The teacher will have the right to
recommend to the principal a person for the position of paraprofessional. The teacher will have input into
the evaluation of the paraprofessional.

9.08. In the event of a substantial reduction in revenue due to such things as millage failure, state aid
cuts, or an unanticipated increase in expenditures; etc. which would-affect the standards set forth in this
Article, the Board may, at its option, re-open negotiations with the Association. These negotiations would
relate to class size as set forth in the Article.

ARTICLE 10 - TEACHING CONDITIONS

10.01.  The Board recognizes that appropriate texts, library reference facilities, computers, computer
programs, and software, maps, globes, laboratory equipment, audio-visual equipment, art supplies, athletic
equipment, current periodicals, standardized tests and questionnaires, and similar materials are the tools of
the teaching profession. Further, the Board recognizes that efforts will be continued to seek and use
textbooks and supplementary reading materials, which contain the contribution of minority groups and
women to the history, scientific and social development of the United States. The Board agrees at all times
to continue to keep the schools reasonably equipped and maintained providing financial conditions permit.

10.02.  Faculty members will be informed upon request to the principal as to materials, supplies, and
funds available for their use.

10.03.  The Board agrees to make available in each school: typing, duplicating equipment and supplies
to aid teachers in preparation of instructional materials, providing financial conditions permit. The use of
the aforementioned materials by the faculty will be in accordance with policies and priorities established
by the building principal.

10.04.  The Board will continue to provide wherever possible and practicable:

a desk for every teacher;

closet space for each teacher to store coats, overshoes, and personal articles;

chalkboard space in every classroom;

copies of all texts used in each of the courses a teacher is assigned to teach;

instructional materials storage space.

class books, paper, pencil, chalk, erasers, and other such materials required in daily teaching
responsibility.

a computer for every teacher

THUQ®

@

10.05.  The Association agrees that there are certain duties which may be assigned to teaching personnel
by the building principal. The use of teachers to perform non-instructional functions will be kept to a
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minimum. In the event that it is necessary to assign teachers to non- teaching duties, it will be on an
equitable basis for the entire staff.

10.06.  Telephone facilities will continue to be made available to teachers for school business and local
personal calls.

10.07.  Upon the approval of the Superintendent and providing that space, facilities, and circumstances
permit, vending machines placed in the staff room will be paid for and operated by the teachers of the
building. The teachers of a particular building will assume full responsibility for the care, maintenance and
monies involved. The proceeds from all such machines will be placed in a faculty fund. Such fund will be
administered by the faculty in each building that has the above requested vending machines.

10.08.  In any situation, when in the opinion of the Administration it is advisable to discontinue regular
classes for pupils, teachers will be informed, as soon as possible, of their teaching schedule for that day if it
deviates from the regular school day for teachers.

A.  When students are not required to report to school because of adverse weather, teachers will
not be required to report.

B. Ifroad conditions in a given teacher's area are deemed unsafe, he/she is expected to call
his/her principal or immediate supervisor to explain the situation and to report as soon as
conditions permit. Under extreme and unusual conditions the principal or immediate
supervisor may determine that driving conditions are unsuitable and the employee may be
excused from work. Unless prior permission to remain away from work is granted, time lost
will be deducted from the employee's sick leave.

C.  Inthe event the district will lose state aid because the number of days of instruction falls
below the minimum number of days required to receive full state aid as per the foundation
grant and the district determines that the days will be made up in order to qualify for full
state aid as per the foundation grant, teachers will work the rescheduled day without
additional pay. The Association will be consulted as to the make-up schedule.

10.09.  Where practicable, properly maintained and identified parking facilities will be made available
for school personnel during school hours. Reserved parking for faculty only will be provided at the high
schools.

10.10. A teacher may be selected by the Administration to be a teacher-in-charge of the building and
personnel in the absence of the administrative personnel. This teacher, if selected, will receive an amount
stated in the Compensation Article, annually prorated, to compensate for this added responsibility.

10.11.  Normal care of facilities and equipment is the duty of each teacher as part of his/her
employment. When repairs or maintenance are necessary, it will be brought to the attention of the
immediate supervisor for disposition.

10.12.  No teacher will have bus duty except in cases of emergency. However, it is understood there will
always be one teacher in the building and available to assist in cases of emergency until the last bus student
has left. All elementary teachers will walk their students to the designated bus area. If the bus is not at
school, the teacher will notify the principal/designee. The principal/designee will make arrangements for
supervision of the students so the teacher will be able to leave the bus area.
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10.13.  The Board will provide clean, well-maintained classrooms.

10.14.  Adequate rooms, equipment, and furniture will be provided to all student services teachers in the
building(s) to which they are assigned. Where possible, student services teachers will not be required to
share office space in their home base building.

10.15.  If the temperature in the classroom is less than 60 degrees Fahrenheit or more than 85 degrees
Fahrenheit when the heating system, ventilation system, or cooling system is at fault, the teacher involved
and/or the REA representative will meet with the building principal and the students will be relocated to a
more suitable learning environment. If there are building-wide conditions that may adversely affect the
health and welfare of the teachers, a designee for the Superintendent will contact the Association President.

10.16.  The term "school health service" will mean any act or function constituting the "practice of
medicine" within the meaning of Section 17001 of the Public Health Code (MCL 333.17001). No teacher
will be expected to provide school health services or otherwise dispense medication. -

10.17.  No teacher will be expected to take care of student bathroom needs including catheterization,
changing diapers or cleaning up after accidents.

10.18. A teacher directed to pack his/her classroom materials for moving to a different building or due
to building renovation or construction will receive the ad-hoc rate in Section 29.04 The amount of time
compensated will be mutually agreed upon in advance.

10.19  Coverage for absences may include the use of a guest teacher, the use of a teacher volunteer
during his/her planning period, or the use of an administrator. However, if the school district determines
that it does not have enough available substitute coverage for a particular school day, teachers attending
internal district professional development/curriculum programs will be the first of the staff members to be
returned to their buildings for necessary redeployment of guest teachers. Next, teachers who had pre-
approved conference attendance scheduled will only be returned to their buildings provided they are
reimbursed for any out-of-pocket expense associated with their conference. Teachers on approved leave or
incentive/compensatory leave and coaches of students participating in secondary sporting competitions
who have filed the appropriate paperwork will not be required to return to their buildings.

ARTICLE 11 - PROFESSIONAL QUALIFICATION AND ASSIGNMENTS

11.01.  Both the Board and the Association agree to the importance of having a properly certified or
licensed (where applicable) teacher with a minimum of a Bachelors degree and educational training
preferred. The Board will attempt to contract only teachers who have a degree or degrees from an accredited
college or university and those individuals who also meet the minimum Michigan Certificate Code
requirements, or appropriate Michigan licensing requirements where a teaching certificate is not required.
Teachers in reimbursed vocationally certified programs must hold a valid vocational certificate in their
specialized areas. (All teachers employed as of 1 July 1985 are grand fathered.)

11.02.  Teachers who do not possess a degree or are not certified by the State Board of Education (or who

do not hold an appropriate license where required), as the term is defined by the State Board of Education,
will not be eligible for renewal of contract at the sole discretion of the Board.
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11.03.  Since pupils are entitled to be taught by teachers who are working within their areas of
competence, teachers will not be assigned, except temporarily and for good cause, outside the scope of their
teaching certificates or their major or minor fields of study.

11.04.  Elementary teachers will receive a tentative assignment for the forthcoming school year prior to
the first day of June. Secondary teachers will receive their tentative assignment and schedule for the
forthcoming year prior to the first day of June. If an clementary or secondary teacher does not have his/her
tentative assignment by June 1, he/she should ask his/her immediate supervisor for the tentative assignment.
Whenever a change in a tentative assignment is necessary, the teacher will be notified and the assignments
discussed as soon as possible.

11.05.  Those teachers for whom special permits are being processed while they are waiting full
certification from the State of Michigan, or teachers of vocational subjects who possess a vocational

certificate or permit are excluded from the provision of Sections 11.01 and 11.02 of this Article.

11.06.  The Association recognizes that each teacher must assume the responsibility of filing his/her valid

Michigan teaching certificate or other documents indicating same with the Department of Human Resources T

within fifteen (15) days after the first day of school. Each teacher must file with the Department of Human
Resources a valid Michigan teaching certificate/license and a transcript of credits.

11.07.  The responsibility for being certified to teach in the Rochester Community Schools rests solely
with the individual teacher. The Board will continue its present practice of informing the teachers of this
responsibility and the manner in which it may be fulfilled. Teacher proof of certification must be on file by
July 1. By July 15 of each year, the Board will notify any teacher who does not have proof of certification
on file. If a teacher has not provided the Department of Human Resources proof of certification or approved
plan of study by the first teacher reporting day, he/she will be placed on an unpaid leave of absence until
proof of certification is provided the Department of Human Resources.

After providing proof of certification to the Department of Human Resources, the teacher will become a
reserve teacher as provided in the Reserve Teacher Article. If certified at the beginning of the school year,
the teacher will be employed in a regular position as per the Leaves of Absence without Pay Article.

11.08.  Teachers who are leaving the District, or contemplating leaving the District, or are requesting a
leave of absence for any reason, have an ethical responsibility to report this to their immediate supervisor
and Department of Human Resources at the earliest possible date. This early reporting will enable the
Department of Human Resources to obtain the best possible replacement for the following year. Itis
recommended that a written notice of resignation and/or leave of absence be given to the Department of
Human Resources not later than the first of May.

11.09.  Elementary and middle school teachers will be given the opportunity to express their wishes for
room assignments within a department, block or grade level. Course or grade level assignments will be
based on qualifications and experience.

Senior high teachers can request specific room assignments for the following school year. Once tentative
room assignments have been determined, available department heads will review these assignments with
interested department members to elicit input for changes to the proposed room assignments. Such changes
will be made if at all practical. Course or grade level assignments will be based on qualifications and
experience.
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11.10.  In order to comply with Section 1119 of the Elementary and Secondary Education Act (ESEA),
also known as the No Child Left Behind Act (NCLB), teachers will be required to be “highly qualified” in
their area of teaching in compliance with State and Federal Regulations by the end of the 2005-06 school
year. In the event that the laws are repealed or amended so as to not require the concept of “highly
qualified”, this section shall be void.

11.11. The district-wide Professional Development Assessment Team (PDAT) shall be composed of four
members: two (2) administrators appointed by the Assistant Superintendent for Instruction and two (2)
teachers appointed by the Association. The PDAT shall make a determination whether a teacher has become
“highly qualified” through the portfolio method. For teachers choosing the portfolio method, an individual
portfolio shall be completed by the teacher for each subject area in which the teacher wants to demonstrate
his/her highly qualified status. The portfolio assessment shall be conducted by the PDAT using the
negotiated guidelines and forms. If the PDAT fails to indicate that competency has been demonstrated by
the portfolio in all four categories, the PDAT will indicate how the portfolio must be improved in order to
demonstrate competency. The teacher may resubmit his/her revised portfolio until competency in
demonstrated in all four categories. The teacher must submit the completed Portfolio Assessment Report to
the Director of Human Resources.

11.12  Candidates for National Board certification will receive two (2) release days to work on
their portfolios.

ARTICLE 12 - VACANCIES, PROMOTIONS, AND TRANSFERS

12.01.  Notice of all vacancies, including new positions, will be posted in all school buildings and the
Administration Service Center for all Rochester Education Association members to apply. All eligible
member applicants will be afforded the opportunity to be interviewed before non-members. Vacancies that
occur during a school year will be posted for at least five (5) workdays and seven (7) calendar days.
Vacancies that occur between September 16 and August 4 will be posted for at least seven (7) calendar days.
Vacancies that occur between August 5 and September 15 will be posted for at least two (2) days (Monday
through Friday). The REA will be sent a copy of all postings. To apply for a position the teacher must
comply with all the directions stated on the posting.

12.02. A vacancy that occurs after the start of school and before March 1 will, at the Director of Human
Resources’ discretion, be filled on a permanent or temporary basis. After March 1, all vacancies will be
filled on a temporary basis. Positions; which had been filled on a temporary basis, will be posted and filled
as provided herein for the next school year.

12.03. A teacher desiring to transfer to a different building or position for the next schoo! year must send
a written transfer request form provided by the Board or a written letter to the Department of Human
Resources before April 1% (March 15% effective with the 2007/08 school year). All transfer requests must be
renewed annually to be active,

12.04. The criteria for filling positions will be seniority, experience, competency, and qualifications, of
the applicant. The parties recognize, however, that after careful review of applicants, that the filling of all
vacancies is a prerogative of the Board and the decision of the Board with respect to such matters will be
final.

12.05. The parties recognize that changes in grade assignments in the elementary schools, changes in
subject assignments in secondary schools grades and transfers between schools will occur. The
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administration will discuss the assignments and transfer with said teacher. Such transfer or changes of
assignments will be mutually agreeable whenever possible. In making involuntary assignments or transfers,
the convenience and wishes of the individual teacher will be honored to the extent that these considerations
do not conflict with the instructional requirements and the best interest of the school system and the pupils.
If both the Association and the Board agree, any or all transfer rights and considerations as outlined above
may be waived.

12.06.  The criteria for making transfers to new buildings will be as follows:

A. A balance of experienced and inexperienced teachers on a given faculty will be
maintajned. As nearly as possible, each school should reflect the range of teaching
experience as in the overail School District.

B. Experience in the specific course, subject, or grade level should be a consideration.

C. If two or more candidates with similar experience are to be considered for a particular
assignment, the teacher with greater seniority should be given the first choice to accept or
reject the assignment.

D. The need for workers in co-curricular areas, i.e., class and club sponsors, coaches, etc.,
may be the final deciding factor after considering the balance of experienced and
inexperienced teachers and seniority.

E. A significant consideration will be seniority as defined in the Seniority Article.

12.07.  In the event of an involuntary transfer, the teacher will be notified at least five (5) days prior to
the effective date of the transfer. At the request of the teacher, a conference with the teacher, Director of
Human Resources, and an Association representative will be held to explain the reason for the transfer.

12.08.  Summer vacancies will be posted on a bulletin board in the Administration Service Center and a
copy sent to the Association announcing all vacancies and new positions occurring during the summer
months. Any teacher who has submitted a request to receive summer postings will have copies of vacancy
notices forwarded to his/her home or email address.

12.09. All teachers whohave requested transfer for any opening within the Bargaining Unit and have
complied with procedures as provided in this Article will be notified of vacancies whenever possible. After
notification or attempt to notify individuals of the aforementioned vacancies, a reply from the teacher must
be forthcoming within one (1) week for further consideration.

12.10. A tenured part-time teacher or a teacher in a non-tenured position who requests a full-time
position for which he/she is certified will be placed in the full-time position before a new teacher is hired if
the vacancy occurs at the start of the school year. If the full-time vacancy occurs during the school year, the
administrator may grant the request. Whenever possible, part-time positions will be combined to create
full-time positions. Part-time positions are only those positions that are the extra sections following the
assignment for all full time positions. ‘

12.11. A full-time teacher requesting a part-time position must apply, in writing, to the Department of

Human Resources by April first (1st) (March 15% effective with the 2007/08 school year) or during the
appropriate posting period.
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A. If arrangements to accommodate such a request within the present building can be
mutually agreed upon between the teacher and the building principal and has no negative
effect upon staffing, such a request will be granted.

B. Vacant part-time positions will initially be posted as above.

C Insurance benefits will be provided as per the Benefit Protection Article. Salary will be
prorated in ratio to the proportion of a full-day's work. Salary schedule advancement will
be determined as per the Basic Salaries Article. Seniority credit will be determined as in
the Seniority Article.

12.12 Involuntary transfers within district-wide departments such as elementary art, learning
consultants, media specialists, elementary physical education, elementary music, special education
teachers, and special education teachers that have been trained to do assessments will only be made based
upon certification and qualification. This will occur by transferring the least senior teacher.

Non building-based instructional and ancillary special education staff are considered district-
wide and will be assigned according to FTE (full time equivalency) needs throughout the district. Changes
in assignments will be made to minimize number of buildings and equalize caseloads.

If an involuntary transfer is necessary for a reason other than reductions in students or in
allocated funds, the change of assignment shall be for the ensuing year and the teacher shall be informed by
May 1, preferably in person. The teacher and the Association shall be informed of the reasons for such
change. If requested, an opportunity will be provided to meet with the appropriate administrator in Human
Resources or designee to review the reasons, the desirability and need for such move and the improvement
to the instructional program that will be accomplished. The transfer shall not be used as a method of
discipline.

ARTICLE 13 - SHARED STAFF

Any full time i)béition may be filled by the employer with two (2) teachers sharing the position.

13.01.  Teachers interested in applying for such a position must apply, in writing, to the Department of
Human Resources by March 15" or during the appropriate posting period.

13.02.  Salary will be divided between the two (2) teachers based on the percentage of the assignment.
13.03.  Both teachers will be responsible for full time participation in all conferences, faculty meetings,
and teacher workdays, without benefits or extra compensation, unless specifically excused by their

immediate supervisor.

13.04.  This section is not subject to other provisions of the Vacancies, Promotions, & Transfer Article
in this Agreement,

13.05.  Benefit protection will be prorated according to the Benefit Protection Article in this Agreement.

13.06.  All determinations in regards to placement, percentage of assignment, time of assignment,
schedule of assignment, etc., will rest exclusively with the Board.
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13.07.  If a teacher accepts a shared assignment, the return of said teacher to a full time assignment will
be made as per the return from leave procedure contained in the Leaves of Absence Without Pay Article.

ARTICLE 14 - REDUCTION IN STAFF

14.01.  In cases requiring a reduction of the teacher work force the order of reduction will be:
A. temporary employees;
B probationary teachers, according to qualifications, certification, and seniority;
C. tenure teacher/teachers not covered by the Tenure Act according to certification,
qualifications, and seniority;

Qualification for purposes of layoff and recall will mean:

1. Elementary/Middie School
Valid certification for the assignment. For all teachers of special classes such as art,
music, or physical education a minimum of a major or minor in the subject to be
taught.

2. High School:
A major, a minor, or a minimum of one year's experience in the subject to be taught.
Teachers in reimbursed vocationally certified programs must hold a valid vocational
certificate in their specialized areas.

14.02.  The Board will inform the Association regarding any proposed layoff of teachers. Any teacher
who is laid off will be recalled according to tenure status and seniority to the first vacancy for which he/she
is certified. However, vacancies which occur will first be posted for the transfer of non laid-off teachers.
Such a transfer will be denied if granting the transfer would prohibit the recall of at least one teacher from
the layoff list. The Board obligation to recall a laid off teacher from date of layoff is three (3) years or
length of service whichever is greater. The Board and the Association will meet to establish the parameters
for the process to be used in recalling laid off teachers. This process may include the involuntary transfer of
more senior teachers.

14.03.  In the event the Board décides to reduce the number of teachers through layoff of employment,
or to reduce the number of teachers in a given subject area, field, or program, or eliminate or consolidate
positions, the Board will determine the order of layoff according to the process established under the
Tenure Act and this Agreement. The Board will, by June 1, notify in writing the teacher to be laid off at the
start of the first semester. The Board will, by December 1, notify in writing the teacher to be laid off at the
start of the second semester.

14.04. Tt is further agreed that any layoff pursuant to this Article will automatically terminate the
individual employment contract of all laid off teachers and will suspend for the duration of the layoff, the
Board's obligation to pay salary for any laid off teacher's individual or supplemental employment contract
under this Agreement. The Board will continue fringe benefits for three (3) months after the effective date
of the layoft.

14.05.  Recall will be made in reverse order of layoff. The Board will give written notice of recall from
layoff by sending a hand delivered, registered letter, certified letter, or telegram to said teacher, at his/her
last known address. The teacher's address as it appears on the Board's records will be conclusive when used
in connection with layoffs, recall or other notice to the teachers. If a teacher fails to accept the recall
within fourteen (14) days from date of mailing of the recall, unless an extension is granted in writing by the
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Board, said teacher will be considered as a voluntary resignation and will thereby terminate the individual's
employment contract and any other employment relationship with the Board.

14.06  Any building that has a reduction in the number of allocated staff will, if necessary, displace
teachers. After careful review of the existing certifications of available staff as they relate to the
building/district-wide department schedule, the least senior teacher possible will be displaced. These
displaced teachers will have the right of first return to their buildings for the next two (2) years.

ARTICLE 15 - SENIORITY

15.01.  Seniority will be based on years of service since the current hire date as a member of the
Bargaining Unit except administrators employed prior to September 1, 1989 will continue to accrue
seniority in the REA Bargaining Unit. Administrators employed on or after September 1, 1989 will retain
all previous seniority in the REA Bargaining Unit but will not accrue additional seniority.

In all cases, seniority will be interpreted and enforced on a district wide basis.

15.02.  Effective September 30, 2007, Seniority will continue to accrue for the first year of any leave
unless otherwise noted. There will be no accrual of seniority for leave extensions.

15.03.  If two (2) or more teachers have the same amount of seniority and it is necessary to break the tie,
it will be done by a random drawing with a representative of the Association present.

15.04.  Seniority will continue to accrue for the first two (2) years of layoff.
15.05 Employees who work for the Rochester Community Schools following the effective date of their

retirement under the Michigan Public Schools Employees Retirement System shall not have any nor accrue
any seniority.

ARTICLE 16 - LEAVES OF ABSENCE WITHOUT PAY

16.01. A leave of absence of up to one (1) year may be granted to any tenure teacher, upon application.
The leave will terminate on June 30. The purpose of such leave is as follows:

A. Participating in the Peace Corps, Teacher Corps, or other exchange programs approved by
the Board, as a full-time participant in such program, provided said teacher states his/her
intention to return to the school system. The teacher will return to the salary schedule
receiving full increments for service up to the time of the leave;

B. Engaging in study at an accredited college or university for the following reasons: 1) study
related to an education related field; 2) study, research or special teaching assignments

involving probable advantage to the school system;

C. Carrying out of the duties of an appointed or elected staff or officer’s position of the
Michigan or National Education Association;

D. Any other reason approved by the Board;
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E. Campaigning for, or serving in, a public office;
F. Immediate family care as defined in the Leaves of Absence with Pay Article;

16.02.  The Board may grant an unpaid parental leave of up to one (1) year, inclusive of the time
required pursuant to the Family and Medical Leave Act of 1993, upon written request for such leave, and
upon proper clarification of pregnancy by the employee's physician. At least sixty (60) days prior to the
beginning of a semester, the teacher may apply to return to work. If requested by the Administration, the
individual will submit with such application a statement from a qualified physician declaring the
individual's ability to resume teaching responsibilities.

16.03.  The Board may grant an unpaid adoptive leave of up to one (1) year, inclusive of the time
required pursuant to the Family and Medical Leave Act of 1993, upon the written request for such leave,
and upon proper notice from the adoptive agency. At least sixty (60) days prior to the beginning of a
semester the teacher may apply to return to work.

16.04. A military leave of absence, not to exceed five (5) years will be granted to any teacher who is
inducted for military duty in any branch of the Armed Forces of the United States. Upon termination of
such services, if the teacher; 1) is honorably discharged; 2) is certified to perform the duties of teaching;
and 3) requests return to work, in writing, not later than ninety (90) days after completion of military
service, he/she will be returned to active employment. A teacher who is granted a military leave of absence
will return to the salary schedule receiving full increments for service up to the time of leave, and for
military service of up to a maximum of five (5) years.

16.05. A personal leave of absence may be granted. If granted, the leave will continue throughout the
balance of the school year.

16.06. A teacher granted any leave of absence provided above, except as otherwise provided for in this
Article, will return to the salary schedule receiving full mcrements for service up to the time of the leave
but not during the leave.

16.07. A teacher may request an extension of any leave covered in this article for a period not to exceed
one (1) additional year.

16.08. A leave of absence may be canceled if mutually agreeable to the employee and the Board.

16.09. It is the responsibility of said teacher on a leave of absence to inform the Board, in writing,
ninety (90) days prior to the termination of said leave of his/her intention to return to work, resign, or if
allowable, extend said leave.

16.10. A teacher must be employed by the Board for one hundred eighty (180) work days before he/she
is eligible for any leave of absence without pay, except military, parental, adoptive, or sick leave.

16.11. At the conclusion of any leave or one year leave extension provided for in this Article, the
teacher who gives a timely notice of intent to return will be placed on the building staff list of the building
assignment at the time the leave was granted. If there is a vacant position available in that building, the
returning teacher will be placed in that building. If there is no vacant position the teacher with the least
seniority will be placed on the displaced teacher list per Section 14.06.
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16.12. A teacher who wishes to rescind a leave provided for in this Article must notify the Board in
writing. If the Board agrees to rescind the leave and there is a vacant position or a position becomes
vacant for which the teacher is certified, the teacher with the greatest seniority on the early return list
and/or the layoff list will be placed. If no position is available the Board will offer a day-to-day substitute
position. If no position is available, the Board may offer a reserve teacher position.

16.13. A teacher unable to work because of a disability, who has used his/her accumulated sick leave
days and the maximum number of leave days from the master sick bank, will remain on an unpaid
employment relationship with the Board.

16.14.  The Family Medical Leave Act of 1993 (FMLA) provides up to twelve (12) weeks of job-
protected leave to “eligible” employees for certain family and medical reasons. A leave granted under the
provisions of this section is in conjunction with any other paid or unpaid leaves already provided to
members under other applicable sections of this agreement. The Board will continue to observe any leave
provisions of benefit programs that provide greater leave rights than the rights established by the FMLA.
The Board shall continue health, dental and vision benefits during this leave. The employee is
responsible for completing the Department of Labor application and submitting that application to
the Director of Human Resources.

ARTICLE 17 - LEAVES OF ABSENCE WITH PAY

17.01.  All full-time teachers regularly employed by the district will be allocated twelve (12) sick leave
days at the beginning of the school year. Teachers who are less than full-time will receive a pro-rated
allocation. These sick leave days will have unlimited accumulation.

17.02.  Inthe event of the absence of a teacher for illness of three (3) days or longer, the Board may
require a doctor's examination.

17.03.  The teacher must assume the responsibility of notifying the Board substitute call-in service when
he/she expects to be absent and when he/she expects to return, according to established procedures. If a
substitute reports to work because the regular teacher has failed to give notice at least one (1) hour before
reporting time in that teacher's school, the substitute will receive one-half day's pay to be deducted from the
regular teacher's salary.

17.04.  The Board may require any employee to submit a physical, psychological or psychiatric
examination. If the choice of the examiner is not agreeable to both the Board and the teacher involved, the
Board and the teacher will mutually agree to a qualified examiner from a list of three (3) provided by the
Board. The cost of this (these) examination(s) will be paid for by the Board.

17.05.  Any teacher who is absent because of an injury or disease which may be compensated under the
Michigan Workers Compensation Law will receive, from the Board, the difference between Workers
Compensation and his/her full salary up to the teacher’s maximum number of cumulative sick leave days
with no deduction of sick leave days. After this point is reached, the Board will review the case and, at its
discretion, extent the period of paying the difference between the Workers Compensation benefits and the
teacher's full salary. Workers Compensation benefits apply during the official school year and to summer
school teachers while summer school is in session.
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17.06.  All teachers may be granted sick leave for personal illness, or illness in the immediate family.
The immediate family is interpreted as husband, wife, son or daughter, parents or dependents. A maximum
of five (5) sick leave days may be granted under the provision of this Article for death in the immediate
family or of a close relative. A maximum of ten (10) sick leave days may be granted under provisions of
this Article for illness in the immediate family. Such leave will be charged against the employee's sick
leave.

17.07.  Upon approval of the Superintendent or his/her designee, no more than three (3) days of
accumulated sick leave may be used annually for approved leave. Approved leave may mean an activity
that the teacher indicates requires his/her presence during the school day and is of such a nature that it
cannot be attended to at a time when schools are not in session, such as listed:

A. legal business E.  graduation

B. court appearances F.  immediate family commitments
C. medical G.  other reasons as approved

D. funerals

17.08.  Leaves of absence with pay but not chargeable against the teacher's sick leave will be granted for
any of the following reasons:

A.  The school district will pay any teacher called for jury duty the difference between the
amount received for jury duty and the teacher's regular salary, if either the employee or the
Superintendent is unable to have the employee excused from this duty;

A teacher who received a jury duty interview and appearance notice must notify the
Department of Human Resources within one (1) week of such notice. To be eligible for
jury duty pay differential, the teacher must furnish the Board with a written statement from
the appropriate public official, listing the amount and the dates he/she received pay for jury

duty;

B.  Court appearance as a witness in any case connected with the teacher's employment by the
Board, except where the teacher is an adversary of the Board or on behalf of an adversary
of the Board, whenever the teacher is subpoenaed to represent the Board at such
proceedings;

C.  Visitation at other schools or for attending educational conferences or conventions upon
administrative approval;

D. Selective service physical examination;

E.  Other reasons as approved by the Superintendent/designee. These reasons could include:
1)  Legal reasons
2) Religious reasons
3)  Other matters

17.09. Any request for an approved leave day, as well as any other request for leave, must be requested in
writing in advance (at least one week whenever possible) and such leaves must have prior approval from the
Superintendent or his/her designee before being granted.
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17.10. Approved leave days except with the exception of Section 17.08 above, will be deducted from the
sick leave allowance.

17.11. Only personal illness or a physical disability rendering one unfit for performing his/her
responsibilities and/or emergency medical procedures are covered by the sick leave policy. Pregnancy related
disability will be treated the same as any other disability.

17.12. An approved leave day will not be granted the last scheduled work day immediately before and the
first scheduled work day immediately after any holiday or vacation period, as well as the first and last days of
the school year. The Department of Human Resources will not grant any exceptions except in cases of
emergency. If requested, the teacher will be required to indicate the nature of the approved leave request in a
signed statement,

17.13. If an illness occurs on the day before or after a holiday or vacation period, the teacher may be
requested to present a physician's statement to the Superintendent or his/her designee upon his/her return.

17.14. Any teacher in the military reserve who is assigned active duty for training purposes or emergency
duty (few weeks duration) during their regular work year must notify the Department of Human Resources
within one (1) school day of notification of such assignments. To be eligible for the pay differential
consideration, the teacher must furnish the Board with a written statement from the appropriate military
official listing the amount and the dates he/she received pay for military duty,

17.15. Attendance Incentive Program:

A.  The number of accumulated sick leave days will be established at the end of the school
year for the ensuing school year. Individuals will receive written notice (on their pay check
stub) of their accumulation at the end of each year.

1. A teacher who has accumulated thirty (30) or more sick leave days will be entitled to
three (3) approved leave days and one (1) incentive day for the year.

2. Ateacher who has accumulated sixty (60) or more sick leave days will be entitled to
two (2) approved leave days and two (2) incentive days.

3. Ateacher who has accumulated ninety (90) or more sick leave days will be entitled
to two (2) approved leave days and three (3) incentive days.

4. A teacher who has accumulated one hundred and seventy-five (175) or more sick
leave days will be entitled to three (3) approved leave days and four (4) incentive
days.

B.  Anincentive day may be used without specificity by all employees in a regularly assigned
position. Application must be made at least two (2) days prior to the day of leave except in
cases of emergency. All incentive days used will be deducted from the employee's sick
bank.

C.  Not more than forty (40) teachers will be excused for compensatory time, or for an
incentive day on any given day district-wide and not more than ten (10) percent of the
faculty of any given secondary building or special department and not more than fifteen
(15) percent of any elementary building on any day. Priority will be established by date of
receipt of request by the Department of Human Resources.

17.16.  Paid leave days will not be charged for a day when school is not in session.
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17.17. A teacher may use up to thirty (30) days of his/her accumulated sick leave days for the purpose
of adopting. The time may be taken before or after he/she receives custody of the child.

17.18.  Leave of absence with pay chargeable against the teacher's sick leave will be granted for a court
appearance as a witness in any case connected with the teacher's employment by the Board not provided in
Section 17.08, B above, whenever the teacher is subpoenaed to such proceedings.

17.19  Compensatory time

At the request of his/her immediate supervisor, a teacher may choose to earn compensatory leave time by
working on a day, or portion thereof that is not a scheduled workday. To earn compensatory leave time, the
extra work and the amount of compensatory leave time must be approved in writing by the principal prior
to working.

The compensatory leave time must be taken in the school year it is earned and is subject to the
same time restrictions as incentive leave days. Compensatory leave time less than one day may be rolled
over to the next subsequent school year.

17.20 A maximum of three (3) days of bercavement leave may be used for a death of a spouse, the
individual’s parents, sister, brother, or a son or daughter. Bereavement leave, meeting the above definition,
will not be charged against the teacher’s sick leave.

ARTICLE 18 - SICK LEAVE BANK

The Board will cooperate in the operation of a sick leave bank, "Bank". All teachers will participate in the
Bank. The Bank's purpose is to provide paid leave time to a teacher who is unable to work because of the
teacher's own illness or disability. The following limitations are established for participation in the Bank.

18.01.  Each teacher will donate one (1) day of his/her sick leave to the bank whenever the bank balance
drops below eight hundred (800) days. This donation could be at the start of the year, and/or during the
year.

18.02. A teacher termi'nating employment will not be permitted-to withdraw the contributed days. - -

18.03.  The first thirty (30) work days of illness or disability as described in the Leaves of Absence with
Pay Article, will not be covered by the Bank but must be covered by the person's own accumulated sick
leave or by absence without pay. While drawing sick leave benefits a teacher cannot be receiving any other
pay from the Board.

18.04. A teacher may draw up to 180 days from the Sick Leave Bank for the same illness in a two (2)
school year period of time. If there is a reoccurrence of the same illness, additional days may be drawn
from the Sick Leave Bank to the limit necessary to fill the elimination period to qualify for long term
disability.

18.05.  Teachers withdrawing sick leave days from the Bank will not have to replace these days except
as a regular contributing member to the Bank.
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18.06.  The Bank will be controlled by a committee composed of two teachers selected by the
Association, and two administrators selected by the Superintendent. Final authority to grant or deny Bank
benefits rests with the committee, Interpretation of the Bank policy will rest with the Board.

18.07. A teacher drawing from the Bank will receive eighty percent (80%) of his/her regular base
contract pay.

18.08. A Board appointed physician will determine the extent of convalescence and ability to return to
work.

18.09.  In case of alleged abuse of the Bank, the Board will have the right to investigate and take
appropriate action.

18.10.  When a teacher stops drawing days from the Bank and returns to duty, and his/her personal Bank
balance is zero, the teacher's personal Bank will be re-established at the pro-rated rate of one half (1/2) day
per month for the balance of the school year.

18.11. A teacher who wishes to draw days from the Bank will notify the Human Resource Department
that he/she is in need of days from the Bank. The Human Resources Department will provide the teacher
with the necessary forms. The teacher will provide the Sick Bank Committee with a doctor's letter stating
the general nature of the illness or disability and the estimated time the teacher will be off work. The
teacher will also supply other relevant information as may be requested by the Committee.

18.12 Accumulated unused sick days over one hundred fifty (150) days for which teachers are not
compensated (Severance Pay Article) at the time of termination will be added to the Sick Leave Bank. In
addition one-half of the accumulated unused sick days under seventy-one (71) for which teachers are not
compensated (Severance Pay Article) at the time of termination will be added to the Sick Leave Bank.

18.13.  Teachers that have been injured on the job and are drawing Workers Compensation benefits are
not eligible for the Sick Bank Benefits.

ARTICLE 19 - SABBATICAL LEAVE POLICY

19.01.  Sabbatical leaves of absence may be granted to any teacher. The granting of such leave is subject
to the approval of the Board upon the recommendation of the Superintendent, when in their considered
judgment the professional competence of the staff member and the general welfare of the District will
benefit.

19.02  The rules and regulations of the Rochester Sabbatical Leave Program are authorized and will be
interpreted in accordance with the following Michigan Statutory Provisions and any amendments thereto:

A.  After a teacher has been employed at least seven (7) years by the Board and at the end of
each additional period of seven (7) or more years of employment, the Board may grant said
teacher a sabbatical leave for professional improvement not to exceed two (2) semesters at
any time. During said sabbatical leave, the teacher will be considered to be an employee of
the Board, will have a contract, and will be compensated as provided herein.

B.  Teachers on sabbatical leave will be allowed credit toward retirement for time spent on

such leave in accordance with rules and regulations established by the Michigan Public
School Employees' Retirement System (MPSERS).
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15.03.

requirements:
A.

19.04.

leave;

A teacher upon return from a sabbatical leave will be restored to his/her position or to a
position of like nature, seniority, status, and pay. Said teacher will be entitled to participate
in any benefits that may be provided for by the Board pursuant to the Board’s rules and
regulations. (Sec. 235, School Code of 1976 - Michigan Comp. Laws 1970, 380.1235)

Any teacher who will meet the qualifications will be eligible to apply for sabbatical leave for the
subsequent year. A teacher may apply for sabbatical leave subject to the following conditions and

F.

Applicant must have completed seven (7) years of satisfactory service as an employee of
the Board.

Subsequent sabbatical Jeaves may be authorized after eligibility has been re-established
by service on an additional seven (7) years of satisfactory service as an employee.

A maximum of five (5) semesters per year, not to exceed three (3) teachers, may be
granted sabbatical leave each year. Insofar as possible, a proportionate division of leaves
will be granted to various groups of teachers.

A sabbatical leave may be granted for a period of not less than one (1) full term or
semester; not more than two (2) consecutive semesters or three (3) consecutive terms.

As a condition of receiving final approval of a sabbatical leave, a teacher will file with the
Secretary of the Board a written agreement stipulating that he/she will remain in the
service of the Board for a period of two (2) years after the expiration of said leave. (See
the following sections for conditions governing default of this Agreement.)

A minimum of seven (7) years must elapse between sabbatical leaves.

The following additional conditions will prevail with reference to applications for sabbatical

A.

Approval of a sabbatical leave by the Board will be contingent upon securing a teacher
qualified to assume the teacher's duties.

A sabbatical leave, once granted, may not be terminated before the date of expiration
except as otherwise provided, or as otherwise agreed upon by the teacher, the
Superintendent, and the Board.

The Board reserves the right to reject any or all requests for sabbatical leaves of absence.
(In the event of rejection, the teacher will be advised as to the reasons for such action.)

Application for a sabbatical leave will be made in writing between November 1 and April
1 preceding the school year for which the leave is desired. The application must be
accompanied by a statement of a well-conceived plan for spending the leave in a manner
calculated to contribute to the professional effectiveness of the applicant and to the best
interests of the District. Said application will contain a detailed analysis of the program
the individual teacher plans to pursue during his/her absence. No changes in this program
will be made without the consent and knowledge of the Superintendent.
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E.  In determining his/her recommendation for requests of sabbatical leave, the
Superintendent will consider the following items:

1. the extent of the teacher's professional study growth, contributions and successful
service during the preceding seven (7) years;
2. the extent to which plans submitted for use of time while on leave are definite and

educationally constructive;

3. potential benefit to the Board;
4. length of period of uninterrupted service to the Board;
5. order in which applications are received.

19.05. Requirements and status while on sabbatical leave are defined as follows:
A.  The compensation for the teacher on sabbatical leave will be one- half (1/2) of the
teacher's base teaching salary he/she would receive if on active teaching status for the
period in which the leave is effective.

B. Paymenf of salary to a teacher on sabbatical leave will- be made in a’cc’ordahée with the
provisions of the Board for payment of salary to other teachers.

C.  The term of sabbatical leave will entitle a teacher to an automatic salary schedule
increment at the beginning of the next full year of school following his/her return to
service in the system.

D. A sabbatical leave granted to a teacher will also operate as a leave of absence without pay
from all other school activities.

E. Payment of full cost of hospitalization, option to health, dental care, and vision care for
the teacher on sabbatical leave will be in accordance with the school Board Policy of the
active teaching status for the period in which the leave is effective.

19.06.  Sabbatical leave may be granted for the following purposes:
A.  For work on advanced degree.

B.  Independent research which must be under the supervision of the Board or an accredited
college or university.

C.  Any other reasons, such as travel or writing, must be approved by the Superintendent.

19.07.  Any teacher on sabbatical leave will furnish as many reports as the Superintendent deems
necessary or reasonable to determine that the teacher is fulfilling the agreement and all the requirements of
the leave. In the event that the Superintendent will find that the teacher is not fulfilling the agreement and
or is dilatory in any respect, the entire sum paid to the teacher by the Board will become due, and in future,
payments will cease. A teacher will not be considered as having completed the requirements of the
sabbatical leave until a final report has been approved by the Superintendent. At his/her discretion, the
Superintendent may require proof that the program as presented by the teacher has been followed. When
approved by the Superintendent, these final reports will be transmitted to the Board.

19.08.  Status upon returning from sabbatical leave:
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At the expiration of a sabbatical leave, highest consideration will be given to restore
returned teacher to original or comparable position.

Each teacher must agree to return to service with the Board immediately upon termination
of sabbatical leave and to continue in such service for a period of two (2) years, unless
physical disability makes this impossible or there is mutual agreement to the contrary. A
signed agreement in the format of a promissory note will stipulate that the failure of the
teacher to provide such service will result in the obligation to reimburse the Board a
proportional part of the salary paid to him/her during sabbatical leave determined by the
fraction of the two (2) years not served following the leave. This indebtedness is to be
discharged within a period of one (1) year. The provisions of this paragraph may be
waived at the discretion of the Board.

19.09. Miscellaneous:

A.

Sabbatical leave will be automatically terminated should the teacher be placed upon a
probationary academic status by his/her college or university.

The teacher on sabbatical leave cannot accept outside employment while on such leave,
which will interfere with his/her planned program, without the prior approval of the
Superintendent.

During the sabbatical leave, the teacher will not be allowed to hold any full-time paid
position, without the approval of the Superintendent; however, this section will not be
construed to deny any teacher the right to fellowships, grants-in-aid or other scholastic
stipends.

ARTICLE 20 - TEACHER EVALUATION

20.01. The parties recognize the importance and value of developing a procedure for assisting,
evaluating, and improving the performance of both newly employed and experienced teachers. Therefore,
to this end the following procedure will be implemented in an effort to accomplish the intent stated below.

A

Probationary teachers will be evaluated by the administration a minimum of once each
school year. Tenured teachers will be evaluated by the administration at least once every
three (3) school years. Teachers in positions not covered by the Tenure Act will be
evaluated at least once per school year, during the first four (4) school years of
employment and at least once every three (3) school years thereatter. For each evaluation
there should be at least two (2) official observations of at least twenty-five (25) minutes in
duration.

At least one (1) official observation will be prearranged. The “Three Minute Walk
Through Process” will not be used as part of a teacher’s evaluation. If the administrator
has concerns about the teacher’s performance he/she will schedule a meeting with the
teacher within five (5) workdays after the observation to discuss the concerns. If the
administrator has no concerns about the teacher’s performance, he/she may schedule a
meeting with the teacher to discuss the observation.

Evaluations and observations will be conducted by the teacher's building principal, other
administrators, and/or supervisors assigned by the Superintendent. Unsubstantiated
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evaluative comments made to administrators from colleagues, parents, and students will
not be used for a teacher’s evaluation. Outside consultants in the field of education with
the appropriate background may, with the teacher's consent, conduct evaluations and
observations. Each official observation will be made in person for a reasonable length of
time. All monitoring devices used to evaluate the performance of a teacher will be used
openly and with full knowledge and consent of the teacher. The practice of eavesdropping
through closed circuit television, public address, or audio systems, and similar
surveillance devices will be strictly prohibited when any of these activities are carried out
without the prior consent of the teacher and the Association President.

C. A draft of the written staff evaluation form, "form", as contained in the Evaluation
Handbook will be submitted to the teacher before or at the time of the personal interview
regarding evaluation. If the teacher wants time to review the form prior to responding,
the personal interview will be rescheduled at a mutually agreeable time. After the
personal interview, the final copy of the form will be provided to the teacher. The
teacher will, within three {3) working days, review and sign the final form as evidence
that he/she has reviewed the final form. One (1) copy will be retained by the teacher, one
(1) copy will be retained by the principal, and the principal will forward a copy to the
Human Resources office to be placed in the teacher's personnel file. If the teacher
believes the form is incomplete or unjust, he/she may put in writing a reply and provide a
copy to the principal and the Human Resources office. The teacher's reply will become
part of the form. The absence of a teacher’s reply is not to be construed as agreement
with the contents of the evaluation.

20.02.  Itis understood that the ultimate decision with respect to the content on an evaluation is the
exclusive prerogative of the Board.

20.03.  Notwithstanding the foregoing, the case of the dismissal of a tenure teacher within the meaning
of the Michigan Tenure Act, just cause will be determined under that Act.

20.04.  Teachers will receive the form prior to May 20. Only teachers rated "unsatisfactory” in any area
on the form will have a Performance Improvement Plan. The Performance Improvement Plan will serve as
the statutory Individual Development Plan. It will be drafted by the evaluator, - in consultation with the -
teacher by June 1. The teacher will be placed on the evaluation cycle for the following year.

20.05.  When all areas of a tenured teacher’s evaluation have been rated “meets expectations” or “not
applicable” the teacher may be evaluated during the following school year at the principal’s discretion 1f
and only if, the teacher has changed assignment, building or requests to be evaluated.

20.06.  If the evaluator wants to observe a particular class activity, the evaluator will meet with the
teacher before the observation, establish the date and time of the observation, and determine the class
activity to be observed.

20.07.  Items that are to be included in the evaluation will be brought to the teacher's attention within a
reasonable time period.

20.08.  Teachers will be notified by October 15 each school vear if they are scheduled for evaluation

during that school year. All scheduled evaluations will be completed within the time period provided
above. If for any reason the evaluation is not completed timely, a tenured teacher will not be placed on the

41



evaluation cycle for the following school year unless the teacher has changed assignment, building or
requests to be evaluated.

ARTICLE 21 - GRIEVANCE PROCEDURE

21.01. A claim by a teacher, or the Association as specified below, that there has been a violation,
misinterpretation or misapplication of any provision of the Agreement may be processed as a grievance as
hereinafter provided. If any such grievance arises, there will be no stoppage or suspension of work because
of such grievance, but such grievance will be submitted to the following grievance procedure.

21.02. A teacher may present a grievance to the Board or its designated representative without the
intervention of the Association or its representative as long as any adjustments are not inconsistent with the
terms of this Agreement. The administration will notify the Association of a grievance filed by the teacher
and any adjustment thereof.

21.03.  If, as a result of an informal discussion with the principal or appropriate Administrator, a
grievance still exists, the teacher may invoke the formal grievance procedure through the Association or
independently according to the following steps.

21.04.  Step One: Within fifteen (15) working days of the time a grievance occurs, the
teacher/Association had knowledge of a claimed grievance or when the teacher/Association should have
reasonably known of a claimed grievance the teacher/Association will present the grievance in writing to
the appropriate administrator. The grievance will be on the grievance form "Statement of Grievance" or a
reasonable facsimile and signed. The "Statement of Grievance" will name the teacher, identify all the
provisions of this Agreement alleged to have been violated by the appropriate reference, will state the
contention of the teacher/Association with respect to these provisions, will indicate the relief requested and
will be signed by the teacher/Association.

The administrator will give the teacher/Association an answer in writing on a Grievance
Disposition Form or reasonable facsimile no later than five (5) working days after receipt of the written
grievance or the Step One hearing if a hearing is held.

21.05. Step Two: If the grievance is not resolved in Step One, it must be submitted in writing within
five (5) working days of receipt of the Step One decision or the date of the decision is due, whichever is
later, to the Director of Human Resources. The Director of Human Resources and the aggrieved
teacher/Association will meet within a reasonable time, not to exceed ten (10) working days, in an attempt
to resolve the matter. The administration will give the teacher/Association an answer in writing no later than
five (5) working days after the Step Two hearing concludes.

21.06. Step Three: If the grievance remains unresolved and the conclusion of Step Two, it may be
submitted for binding arbitration at the request of the Association, provided written notice of the request for
submission to arbitration is delivered to the Director of Human Resources within fifteen (15) working days
after receipt of the decision at Step Two, or the date the decision is due whichever is later.

Following the written notice of request for submission to binding arbitration, the Association and
a representative of the Board will attempt to select an arbitrator. The arbitrator will be selected by the
American Arbitration Association (AAA) in accordance with its rules which will likewise govern the
arbitration proceedings.
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21.07.  Powers of the Arbitrator:

It will be the function of the arbitrator, and he/she will be empowered except as his/her powers
are limited below, after due investigation, to make a decision in cases of alleged violation of the
specific Articles and Sections of this Agreement,

A.  He/she will have no power to add to, subtract from, disregard, alter, or modify any of the
terms of this Agreement.

B.  He/she will have no power to establish salary scales or change any salary unless it is found
that a teacher has been improperly placed on the existing salary schedule.

C.  He/she will have no power to rule on any of the following:
1. the termination of services of or failure to re-employ any probationary teacher during
his/her first three years of teaching;
2. the termination of services or failure to re-employ any teacher to a position on the co-
curricular schedule.

D.  He/she is not empowered to change any practice, policy, or rule of the Board that is not in
violation of this Agreement. He/she will not substitute his’her judgment for the Board's
Jjudgment as to the reasonableness of any Board practice, policy, rule, or actions. His/her
power is limited to deciding whether the Board has violated any term or condition of this
agreement. The existence of a Board practice, policy, rule or actions does not absolve the
Board from its obligations provided by this Agreement. He/she will not imply obligations,
and conditions binding upon the Board not found in this Agreement. It being understood
that any matter not specifically set forth herein remains within the reserved rights of the
Board.

E.  Inthe event that a case is appealed to an arbitrator on which he/she has no power to rule, it
will be referred back to the parties without decision or recommendation on its merits.

F.  There will be no appeal from an arbitrator's decision if the decision is based: on this

Agreement. It will be binding on the Association, the teacher or teachers involved and the
Board.

G.  The fees and expenses of the arbitrator will be shared equally by the Board and the
Association. All other expenses will be borne by the party incurring them, and neither
party will be responsible for the expense of witnesses called by the other. The filing fee
will be shared by the parties.

H. Claims for back pay: All grievances must be filed, in writing within forty (40) working

days from the time the alleged violation was to have occurred.

1. All claims for back wages will be limited to the amount of wages that the employee
would otherwise have earned, less any compensation that he/she may have received from
any source of a like nature during the period of the back pay.

2. No decision in any one case will require a retroactive wage adjustment in any other case.
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L Any grievance occurring during the period between the termination date of the Agreement
and the effective date of the new Agreement will be processed. Any grievance which arose
prior to the effective date of the Agreement will be processed, under the previous Agreement.

L The arbitrator will not insert his/her judgment or wisdom for that of the Board beyond the
arbitrator's powers set forth in this Agreement. In rendering his/her decision, the arbitrator
will not apply the Agreement to limit the Board's responsibility except as provided by this
Agreement,

K. Upon receipt of the administrative law judge's decision as provided for in the Michigan
Teacher's Tenure Act, a tenured teacher may elect to appeal the decision to the Tenure
Commission or file a grievance at Step Two, but not both. The grievance must be filed within
thirty (30) days from the date of the administrative law judge's written decision.

The teacher shall not have multiple methods of seeking redress in a matter and is restricted to
a choice of appealing to the Tenure Commission or having the Association file for
arbitration, but not both. '

The arbitrator will have no authority to decide any matter regarding discipline or dismissal of
a teacher where an appeal has been filed pursuant to the Michigan Teachers' Tenure Act and
the Tenure Commission has assumed jurisdiction of the matier.

21.08.  Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each step of the grievance procedure should be considered as maximum, and every effort
should be made to expedite the grievance process. Any time limit may be extended by mutual consent. If
either party finds it impossible to meet the maximum number of days indicated at any of the steps, then that
party will give the other party written notice that a five (5) working day extension is necessary to prepare
the case for the next hearing. As soon as a party discovers that the time limits provided hereinafter have
been violated, then that party will so notify the delinquent party, the Director of Human Resources, and the
Association Fxecutive Director in writing. After notification, a five (5) work day "grace" period will
commence. Failure to respond within the maximum number of days indicated at any level (plus the five {5)
work day "grace" period extension) will result in the delinquent party losing the grievance. The time limits
specified may, however, be extended by mutual agreement in writing.

21.09, Tt will be the general practice of all parties to process grievances during times which do not
interfere with or cause interruption of the students' educational program. Release time will be granted only
upon mutual consent of the teacher, the Association, and the Superintendent. Such release time will be
without loss of pay to the extent required for such participation in actual meetings with the Administration.

21.10. A grievance may be withdrawn at any step without prejudice and without precedence.

21.11.  Inthe course of investigation of any grievance, representatives of the Association will report to
the principal of the building being visited and state the purpose of the visit immediately upon arrival.

21.12.  The filing of a grievance will in no way interfere with the right of the Board to proceed in
carrying out its management responsibilities subject to the final decision on the grievance.

21.13.  Any party in interest may be represented at all stages of this grievance procedure by a person of
his/her own choosing, except that he/she may not be represented by an officer, member, or representative
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of any teacher organization other than the Association. When a teacher is not represented by the
Association, the Association will be given advance written notice and will have the right to be present and
to state its views at all stages of this grievance procedure. Either party at any level may be represented by
counsel, but reasonable notice will be given to the other party in advance that counsel is to be present.

21.14.  The dismissal of a probationary teacher during his/her first three (3) years may be grieved with
the Director of Human Resources. The decision of the Director of Human Resources is final. For the
2006/07 and 2007/08 school years, fourth year probationary teachers may grieve at the Board, by filing a
written grievance with the Director of Human Resources within ten (10) days after the recommendation to
dismiss is made by the teacher’s supervisor. The Board will hold a hearing concerning the grievance and
take public action on the dismissal prior to the conclusion of the hearing. Beginning in the 2008-2009
school year, during a probationary teacher’s fourth year of teaching his/her dismissal must be for just cause
and is subject to the full grievance procedure, including binding arbitration.

21.15.  The parties may agree to waive any step of the grievance procedure.

ARTICLE 22 - NO STRIKE

22.01 The Board and the Association agree to abide by the Public Employees Relations Acts (PERA)
as it relates to strikes and lockouts.

ARTICLE 23 - PROFESSIONAL IMPROVEMENT

23.01.  The parties support the principle of continuous training of teachers. This may include
participation by teachers in professional organizations in the areas of their specialization, leaves for work on
advanced degrees or special studies, foreign travel, and participation in community educational projects.

23.02.  The Board agrees to provide necessary funds for teachers who desire to attend professional
conferences, inservice or staff development. The Board will offer/provide to teachers given new teaching
assignments, opportunity for inservice or staff development.

23.03.  Expenses submitted on a conference form and approved by the Administration will be provided.

23.04. A teacher attending such conferences and meetings will be granted sufficient leave time to attend
without loss of compensation. The teacher will, upon request, submit a written or oral report regarding such .
conferences.

23.05. A teacher who enrolis in a Rochester Community Schools Community Education course which is
related to their present or future teacher teaching assignment, will be allowed to attend tuition-free. To
qualify for this benefit, the teacher must submit a request to the Superintendent/designee detailing how the
specific course relates to the teacher's present or future employment with the Board.

23.06 The Association and Board agree to the following methods for meeting state required
professional development hours for teachers.

A. It is understood that during the first 3 years of his or her employment in the classroom, a
new teacher will be inducted into teaching by participating in at least ninety (90) hours
of professional development per Section 1526 of the Michigan School Code. The Board
agrees to provide support for meeting this requirement by allowing for the necessary
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release time in order to participate in the Intermediate School District’s New Teacher
Support Center or any comparable professional development opportunity as determined
by the teacher in consultation with his/her immediate supervisor. Funds for such
programs will continue to be provided by the School District unless other arrangements
are made.

B. Compliance with Section 1527 of the Michigan School Code will be met by combining
any of the following professional development opportunities to total a minimum of 30
hours. Part-time teachers will have this amount prorated per their partial assignment.

1. Calendar designated professional development dates. Part-time/shared time teachers
will attend a minimium number of calendar designated professional development
sessions that will equal the same percentage as their contract percentage.

2. Voluntary participation in any professional development offered by the district’s
Department of Curriculum and Instruction, or curriculum-based activities offered by
professional organizations, during the summer recess after June 30 of any calendar
year and to be credited toward the upcorming school year.

3. As approved by a teacher’s immediate supervisor or the Department of Curriculum
and Instruction department at a time during which a substitute teacher and release
time are provided so that staff might acquire professional development that meets
their professional and/or instructional program needs.

4. Teachers will report their participation in professional development experiences
through the KALPA program. The district will provide the necessary information
and support to facilitate the registering of appropriate information regarding the
teacher’s participation in professional development experiences.

C. It is expressly understood that meeting the requirements under the Michigan School
Code for Section 1526 and 1527 are considered unrelated and distinct obligations from
the semester hour credit requirement for certification, recertification or renewal of
certification. However, for professional development consisting of 6 or more hours of
related study, the district will make a good faith effort to facilitate the registration of SB-
CEU credit if 5 or more participants indicate a desire to earn such credit.

D. It is expressly understood that whether the professional development experience is funded by
the district or not has no bearing on its qualification for meeting state required professional
development hours unless otherwise determined by the State Department of Education.

23.07 The Board will make every effort to publish a schedule of building and district level Professional
Development programs early in the fall to insure that the staff will have the opportunity to design a
Professional Development Program for the year.

23.08 Calendar designated professional development dates/time, will count towards the required 1098
hours of instruction. The district agrees to count this designated professional development time as pupil
instruction under Section 101 (11) of the State Aid Act. The district will meet its obligation to demonstrate
on the proper State of Michigan forms that the combined number of hours of pupil instruction and teacher
professional development meets or exceeds 1098 hours and that the number of teacher professional
development hours counted toward instruction does not exceed thirty-eight (38) hours. (See Schedule E)

ARTICLE 24 - PROFESSIONAL STUDY COMMITTEES
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24.01.  The Board and the Association recognize the value of cooperative effort involving members of the
Administration and teaching staff in many areas of professional improvement.

24.02.  Professional Study Committees:
A.  Suggestions concerning areas for professional study may be initiated by either the
Administration or the Association.
B.  Professional study committees may be appointed jointly by the Administration and the
Association.

ARTICLE 25 - BENEFIT PROTECTION

25.01. A group term death benefit in the amount of $50,000 will be carried on all teachers. The death
benefit will have an accidental death or dismemberment rider and a waiver of premium rider.

25.02.  The group term death benefit will begin with the next enrollment period of the benefit carrier,
when the teacher has: 1) properly completed the necessary forms, and 2) actually begins employment. Such
benefit will terminate when the teacher terminated his/her employment. By October st of each year, the
Board will prepare and forward to the Association a list of teachers not covered.

25.03.  Health
The Board agrees to provide, upon request by the teacher, without cost to the teacher:

A. Blue Cross/Blue Shield Community Blue PPO Option 1 with Preferred RX with $7.50 generic
and $15.00 name brand co-pay PD-CR, and the mail order prescription drug privileges $5.00
generic and $10.00 name brand. If a doctor prescribes a specific prescription as dispense as
written (DAW) or no generic is available, the member will only pay the $7.50 co-pay. Additional
Riders include MOPD-2, PCD, PD-CM, CB-PCM-750, CB-OV $15.00 co-pay on network office
visits, CB-ET 25 hospital emergency room $75.00 co-pay, urgent care center $15.00 co-pay, CB-
MH 20% inpatient mental health care and substance abuse 20% co-pay, outpatient mental health
care and substance abuse 20% co-pay, CB-MHP, blood test screening for ovarian cancer, private
duty nursing 50% co-pay and including riders ASFP, BCP-PPO, BMT, CNM, CNP, CRNA, DC,
ECIP, ESRD, GCO, GLE-1, HIT, BMN, ICMP, MLOS, ODMP, PCD, PTFS, PTS, RAPS,
ROMS, SD, SOCT, SOT-PE, SUBRO2, CB-PCB, PD-CM beginning on the appropriate
enrollment date. For an explanation of the coverage see Schedule H Community Blue. Unmarried
children who are full-time students and dependent on the member for support will be eligible for
family member benefits through the calendar year the dependent becomes age twenty-five (25).
Language subject to Blue Cross approval.

Effective September 1, 2007, the Urgent Care Center co-pay will be $20.00, the CB-OV co-pay
will be $20, chiropractic office visits will be $20.00, the Rx co-pay will be $10 generic and $20
name brand, the mail order Rx will be $7.50 generic and $10 name brand.

The Board has the option to choose Blue Cross/Blue Shield Preferred RX prescription drug
privileges or CLAIMS PRO/PHARMA CARE RX prescription drug privileges implemented
exactly the same as the Blue Cross/Blue Shield RX program.

Effective September 1, 2007, a committee composed of six {6) members for the Board and six

(6) members for the Association will meet to perform a comprehensive study of Health Care
benefits. Recommendations for changes must be submitted to the parties by May 1, 2008 for
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negotiations. The Committee Chairpersons shali be the Association President and the Director
of Human Resources.

25.04.  If the teacher has any type of fully paid, full-family hospitalization policy coverage which is
equal to or better in coverage than that offered by the Board in Section 25.03, above, the teacher involved
will not be eligible for full-family hospitalization coverage with the Board. Equality of policy, if
questioned, will be determined by a benefit committee composed of one (1) teacher representative
appointed by the Association, and one (1) administrator appointed by the Superintendent and one (1) Board
member appointed by the president of the Board. In all cases the determination of this committee will be
final and nongrievable. Question of equality of policy must be submitted by October Lst of each school
year. It is understood that double coverage is prohibited. In the event a teacher fails to notify the
Department of Human Resources of double coverage and received dual payment of hospitalization benefits,
the teacher will be ineligible for any hospitalization benefit paid for by the Board for a period of one (1)
year. If requested by the Department of Human Resources each teacher will be required to certify, in
writing, that they do not have double coverage of hospitalization.

25.05.  Long Term Disability Policy:

The Board will provide long term disability income to cover all regular teachers under the age of
65, working at least fifteen (15) hours per week after the first 330 calendar days of illness or disability. Such
policy will not exceed payment of 2/3 of his/her regular salary at time of illness or disability, subject to
maximum benefit of five thousand dollars ($5000.00) per month, and reduced by any amounts paid or
payable under Worker's Compensation, Social Security, or any earned income. Said compensation, as
described above, is subject to the terms of the contract with the respective carrier.

25.06.  Dental Coverage:

Teachers employed on a full-time, full-year basis will be eligible for the dental plans provided
by the Board for said teachers and all eligible dependents. The coverage will be: Class I - 100%, Class 11 -
80%, Class III - 60%, with an annual maximum of $1800.00 (1900 maximum effective September 1,
2008) and a Class IV lifetime maximum on orthodontics of $1800.00, (1900 maximum effective
September 1, 2008) or the preferred provider option. Examinations are a Class I benefit. The benefit year
is January 1 through December 31. Unmarried children who are full-time students and dependent on the
teacher for support will be eligible for family member benefits through the calendar year the dependent
becomes age twenty-three (23). '

25.07.  If a teacher does not have hospitalization benefits through the Board, the teacher will
receive:
A. Alternate Benefit Plan:

1.  An additional Death Benefit $50,000.00 AD & D.

2. Vision care at the maximum amounts or an additional $5.00 per month added to #3
below.

3. $130 per month cash for the 2006/07 school year, $150 per month cash for the 2007/08
school year, and $160 per month cash for the 2008/09 school year which may be taken
in cash or used to purchase a tax deferred annuity as provided below (Section C). The
annuity will be selected by the teacher from among the Board approved carriers. The
payments will be made in January and June.

B.  The Board will provide a cash option to health insurance benefits as provided in Alternate
Benefit Plan A.3. above. The Board will formally adopt a qualified plan document which
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complies with Section 125 of the Internal Revenue Code. The amount of the cash payment received
may be applied by the teacher to any tax-deferred/sheltered annuity selected by the teacher with a
company that is a Board approved carrier. The benefit will be paid in January and June.

The choice is in lieu of health care insurance as described in Section 25.03 of this Master
Agreement.

Rules

1. The teacher must select the option to health benefit for four (4) of the six (6) months
preceding the January and June payments to receive a full six (6) month payment

2. The teacher may make a selection, or change in benefit only during the open
enrollment period for health care, or if there has been a change in family status (as
defined by IRS) during the year.

3. Inorder to receive this cash benefit or tax-deferred/sheltered annuity benefit, the
teacher must show proof of health care benefit from another source.

25.08.  Vision coverage will be provided to all regular full-time teachers as provided below:
A. The maximum amount of total payment will be:

Eye Exam $ 150.00
Lenses

Single Vision $ 100.00
Bifocal $142.00
Trifocal $ 160.00
Photo gray $ 140.00
Contacts (including disposable contacts) $212.00
Frames $ 150.00

B. Unmarried children who are between the ages of 19 and 25, provided they are dependent on
the teacher for a majority of their support.

C. Part-time teachers will receive a pro-rata payment of the above plan.

D. The benefit time period is a three year plan beginning on September 1 of the first
year. The maximum allowed per covered individual during the three year benefit
time period is $500.00.

E. If'the teacher has any type of fully paid, vision care policy coverage which is equal to or better
in coverage than that offered by the Board in Section 25.08, above, the teacher involved will
not be eligible for vision care coverage with the Board. Equality of policy, if questioned, will
be determined by a benefit committee composed of one (1) teacher representative appointed
by the Association, and one (1) administrator appointed by the Superintendent and one (1)
Board member appointed by the president of the Board. In all cases the determination of this
committee will be final and nongrievable. Question of equality of policy must be submitted by
October 1st of each school year. It is understood that double coverage is prohibited. In the
event a teacher fails to notify the Department of Human Resources of double coverage and
received dual payment of vision benefits, the teacher will be ineligible for any vision benefit
paid for by the Board for a period of one (1) year. If requested by the Department of Human
Resources each teacher will be required to certify, in writing, that they do not have double
coverage of vision care.
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25.09.  Upon termination of a teacher's contract with the Board, the teacher's death benefit, health
coverage, long term disability, vision care, and dental policy as described above will cease to be paid by the
Board. Except, however, a teacher may pre-pay his/her premium for those months between employment to
the extent permitted by the benefit carrier, and law.

25.10.  The vision benefit stated above will be by way of a fringe benefit with no cash reimbursement for
those employees who do not qualify for or elect fringe benefits.

25.11.  Benefits coverage will be provided to regular and permanent full-time teachers at no cost to the
teacher. Hospital and dental coverage will be provided to all regular part-time teachers if they pay the
prorated premium costs through payroll deduction.

To be eligible for all coverage the teacher must be employed at least 40% of a full workday.

25.12.  To be eligible for hospitalization and death benefits, long term disability, vision care, and dental
coverage, the teacher must be working. Teachers on leaves of absence in excess of one (1) month will be
required to pay for the coverage or else it will be terminated. Teachers who are using their sick days or are
receiving benefits from the Sick Bank will be considered as working, for the purposes of this Section.

25.13.  In the event of any violation of the No-Strike Article, this provision will be immediately
terminated and discontinued for the duration of the strike and the teacher will be reimbursed for any
premium paid but unused.

25.14.  General Policy Provisions:

A.  The terms of any contract or policy issued by a carrier hereunder will be controlling as to
all matters concerning benefits, eligibility, and termination of coverage, and other related
matters.

B. The Board, by payment of the premium payments, will be relieved from all liability with
respect to the benefits provided by the benefit carriers as above described. The failure of a
carrier to provide any of the benefits for which it has contracted, for any reason, will not
result in any liability to the Board or the Association nor will such failure be considered a
breach by either of them of any obligation under this Article.

C. Differences between employees or beneficiaries of employees and any carrier will not be
subject to the grievance procedure. However, the Board will exert every effort to assist in
resolving such problems.

25.15.  Prior to contract being let with companies, the Association will be given the opportunity to review
the benefits, costs, and coverage.

25.16.  In the event of a teacher's death, all fringe benefits will be continued for three (3) months at no
cost to the immediate family. The fringe benefits will be held by the beneficiaries indicated on the term
death benefit policy. Prior to terminating any fringe benefits, members of the immediate family will be
contacted to insure uninterrupted coverage.

25.17.  Subject to the terms of the contract with the respective carriers, it is the intent of the parties that
benefits provided for in this Article will commence on the first compensable working day of teachers and
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that coverage will remain in effect continuously for the duration of the Agreement as long as the teacher is
actively employed by the Board.

25.18.  The procedure used to change the health carrier will be as follows:

A.  An insurance panel will be formed to evaluate any proposed insurance change.

B.  The panel will be made of equal numbers of representatives appointed by the
Superintendent and the Association respectively.

C.  If the health insurance panel feels improvements can be made through the selection of a
different carrier, the proposal will be submitted to the Association Council and the Board.

D.  The Association Council and the Board must both approve the new proposal before it can be
implemented.

25.19.  The Board agrees to reestablish an Employee Assistance plan similar to the Employee Assistance
Plan in effect during the 2003/04 school year.

2520 Unmarried children who are full-time students and dependent on member support will

be eligible for family member benefits for health through the calendar year the dependent becomes age
twenty-five (25). The member must make arrangements with the Human Resources’ Department to provide
for the deduction of $150 which will cover all eligible children in the family.

25.21 The Board will deposit monies in a Health Reimbursement Account (HRA) for each

eligible member as defined under Section 105 (h) of the Internal Revenue Code (IRC). Members with a one-
person benefit plan will have $200.00 ($220.00 effective January 1, 2008) deposited each year. Members
with a two-person benefit plan will have $400.00 ($420.00 effective January 1, 2008) deposited each year.
Members with a full family benefit plan will have $600.00 ($620.00 effective January 1, 2008) deposited
cach year. The HRA will operate on a calendar year (January to December). Members becoming eligible for
this benefit during the year, other than January 1st will receive a prorated amount based on the number of
months of coverage eligibility.

If there are remaining funds in a member’s HRA at the end of the calendar year, one-half of the
remaining HRA balance will be carried over to the next calendar year, not to exceed a carryover of $1,200.

The HRA can be used to reimburse members for eligible medical expenses as defined by IRC 213.
This includes doctor office co-pays and/or deductibles, prescription co-pays, dental co-pays and/or
deductibles, eye exams, glasses, contacts, laser eye surgery, etc. If 2 member contributes to a Section 125
plan, their section 125 plan monies must be used before a member can be reimbursed under the HRA.

Members who retire, resign, or eligible dependents of members who die will continue to have
access to the HRA money in their account at the time of leaving the District for three years after the date of
leaving. Retirees may submit the cost of their MPSERS health, dental, and/or vision insurance reimbursement
from their monies remaining in their HRA.

ARTICLE 26 - PROTECTION OF TEACHERS

26.01.  The Board recognizes its responsibility to continue to give all reasonable support and assistance
to teachers with respect to the maintenance of control and discipline in the classroom. Each teacher,
however, bears the primary responsibility for maintaining proper control and discipline in the classroom.
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The teachers recognize that all disciplinary actions and methods invoked by them will be reasonable and
just, and in accordance with established Board policy. Whenever it appears that a particular student needs
special attention or services, the teacher will advise the principal, and if the principal concurs and such help
is available, reasonable steps will be taken to provide such special attention as is required.

26.02 A teacher may exclude a student from one class when the grossness of the offense, the
persistence of the misbehavior or the disruptive effect of the violation makes the continued presence of the
student in the classroom intolerable. In such cases, unless an emergency arises, the teacher will furnish the
principal, full particulars of the incidents. Prior to the next meeting of that class period, unless an
emergency arises, the building administrator will inform the teacher of the course of action which will be
taken to eliminate the disruptive situation.

26.03. A teacher may use such force as is necessary to protect himself/herself from attack or to prevent
injury to another person or student.

26.04.  Any case of physical assault upon a teacher will be promptly reported to the immediate
supervisor. The Board will provide legal counsel to advise the teacher of his/her rights and obligations with
respect to such assault and will render all reasonable and proper assistance to the teacher in connection
with handling of the incident by law enforcement and judicial authorities.

26.05. If ateacher is sued as a result of any reasonable and prudent action taken by the teacher while in
pursuit of his/her employment, the Board will provide legal counsel to advise the Board and the teacher.
The Board may at its discretion then provide legal counsel and render ali reasonable and proper assistance
to the teacher in his’her defense.

26.06.  Teachers will be expected to exercise reasonable care with respect to the safety of pupils and
property, and will not be individually liable for any damage or loss to person or property, except in cases of
gross negligence and/or gross neglect of duty.

26.07.  Any reasonable length of time lost by a teacher in connection with any incident mentioned in this
Article will not be charged against the teacher unless he/she is judged guilty by a court of competent
jurisdiction.

26.08.  When a complaint regarding child abuse and neglect is lodged against a teacher, the :
administration will notify the teacher and/or the Association as soon as possible unless directed otherwise
by the Protective Services and/or the police. The teacher will be provided an opportunity for Association
representation as per the Teacher Protection Article when the complaint is brought to the teacher’s
attention. The Association representative will normally be the Executive Director or president.

26.09. The Board and Association recognize and support the right of parents or legal guardians to
observe instruction in their child's classes. It is important for parents to be interested and involved in their
child's education. In order to protect the rights of all children in the classroom the following guidelines
have been established to assist parents who may wish to observe classroom instruction.

A. Requests to observe classroom instruction are to be submitted in writing, to the building
principal, five (5) school days in advance of the requested date.

B. Parents or legal guardians are permitted to observe in their own child's class only.

C. Recording devices are prohibited, unless prior arrangements have been made and permission
is granted in writing.
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Placement or seating of the parent/guardian will be at the discretion of the teacher.

Observers will not challenge the lesson or any portion of it during class or in front of other

students.

F. Questions/comments should be directed to the classroom teacher at a time convenient to the
teacher. Parents must not interrupt instruction.

G. No personal questions about students will be answered.

H. Disclosures (if applicable) must remain confidential.

O

26.10  When a Freedom of Information Act (FOIA) request is submitted regarding a teacher, the teacher
and/or Association will be made aware of the nature of the request and the materials requested prior to
forwarding the materials to the person(s) making the request. If the teacher requests copies of the FOIA
requested materials they will be provided.

26.11  The Board and the Association recognize the right of teachers to work in a non-threatening
environment. To that end, the Administration will continue to lend all support t¢ any teacher who'is
being harassed or threatened by a parent/student.

ARTICLE 27 - BASIC SALARIES

27.01.  The salaries of teachers covered by the Agreement are set forth in the Schedule A which is
attached to and made a part of this Agreement. Such salary schedule will remain in effect during the
designated period of the Agreement. The Schedule A salary increases are: 2006/07 1.0% retroactive to the
first teacher work day, 2007/08 2.00%, and 2008/2009 a salary reopener.

27.02.  When a person has completed certification and has met all requirements for his/her degree, but
does not receive his/her diploma until a later date, he/she will be placed on the appropriate degree step on the
salary schedule. Credits so claimed will be substantiated by a certified statement from the institutions from
which they were earned.

It will be the individual teacher's responsibility to provide official transcripts to the Department of Human
Resources to establish credit for proper placement on the salary schedule. Advancement on the salary - . -
schedule by acquisition of additional credits will be made upon proof of completion of requirements for said
salary schedule. Consideration for salary schedule readjustment must be filed by October 1st of the first
semester for the first semester consideration and by Febroary 1st for the second semester consideration.

27.03.  Teachers may elect to receive their pay in 21, or 26 equal pay checks. These pay plans will be paid
as follows:

A. 26 pays: 26 checks will be paid, one each bi-weekly payroll period year round.

B. 21 pays: 21 equal checks will be each bi-weekly payroll period during the school year.

C. Any teacher who wishes to make a change in their payroll payment schedule must notify the
Payroll Department, in writing by June 1st to have the change implemented for the following

school year.

D. Summer pay checks will be available for pick-up at the Administration Center or mailed on
the Thursday morning before the scheduled pay date or at the teacher's request directly
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deposited in a designated banking institution. Once the checks are mailed the Board cannot
guarantee mail delivery on the scheduled pay date.

E. At the teacher’s request, pay checks will be directly deposited in any of the designated
banking institutions.

F. See Pay Dates Schedule E for scheduled pay dates.

27.04. A teacher who works the entire school year will be granted one increment on the salary schedule
regardless whether the teacher works full time or less than full time. A teacher who completes half or more
of the school year will be granted a full increment. A teacher who completes one quarter but less than half
the school year will be given one half increment. A teacher who completes less than one quarter of the year
will not be given an increment credit for that year. Time on sick leave including the sick bank still counts
as time toward the completion of the year or portion thereof.

27.05.  Salary Schedule Application:
A. BA+20: for a teacher to be placed on the BA+20 salary track the 20 semester hours or
equivalent must be in an approved plan.

B. MA+13: for a teacher to be placed on the MA+15 salary track the 15 semester hours or
equivalent must be taken after the completion of the requirements for a Masters Degree.

C. Specialist: teachers who possess two (2) Masters' Degrees in their teaching ficld may,
following application and approval of the Department of Human Resources, be placed on the
Specialist Schedule.

A teacher who holds a Master's Degree which requires sixty (60) or more semester hours
beyond the Bachelor's Degree will be paid on the Specialist salary track.

27.06.  Longevity payments will be made in the first pay date in December each year in addition to the
teacher’s salary according to the following schedule:

06/07 07/08 08/09
Beginning with the 16th year of credit service §1525 $1600  $1600
Beginning with the 21st year of credit service $1825 $1900  $1900
Beginning with the 26th year of credit service $2125 $2200  $2200

*Experience at an accredited K-12 school prior to current hiring by the Board will be credited for
longevity placement at the rate of one (1) year credit for one (1) year of work in Rochester.

27.07 Beginning with the 2003/04 school year, course work for salary schedule placement above the
Bachelors Degree must be obtained from a university accredited by the National Council for
Accreditation of Teacher Education, by the National Association of State Directors of Teacher Education
and Certification, from any accredited Michigan university, through any educational program approved
by an accredited university, approved by the Michigan Department of Education, or from any college or
university mutually agreed to by the parties. Teachers are encouraged prior to enrolling in classes to
verify the accreditation of their colleges/universities. For more information go to: www.ncate.org

27.08 If agreement on the salary and benefit reopener for 2008-2009 is not reached by the parties by
January 1, 2009, effective that date teachers’ salaries shall be increased by one percent (1%) with salary

54



schedule adjustments accordingly and the benefits listed in Section 25.03 will remain unchanged for
2008-20009.

27.09 Beginning July 1, 2007, each full-time teacher will be allocated supplementary funds for the
purchase of instructional supplies in the amount of $80.00 annually. The intent of this allocation is to
enhance the building budget. Teachers working less than full-time will receive a pro-rated amount based
upon their individual FTE. The teacher will provide receipts on a form developed by the District and
submit that to the Business Office in order to be reimbursed.

ARTICLE 28 - CO-CURRICULAR SALARIES AND BENEFITS

28.01.  The salaries of co-curricular positions covered by this Agreement are set forth in the B
“Schedules: performing arts; the C Schedules: student activities; and the D Schedules for athletics which
are attached to and made a part of this Agreement. Such salary schedule will remain in effect during the
designated period of the Agreement. The salary increases for the B, C, and D Schedules are: 2006/07
no changes, 2007/08 base increases to $31,050, and 2008/09 no changes.

28.02.  The salaries for Schedule B and Schedule C (supplemental contracts) positions will be paid in
two (2) equal installments. The first installment will be paid on the last scheduled pay date of the first
semester. The last installment will be paid on the last scheduled pay date of the second semester.

28.03.  All newly appointed coaches will be placed on the first step of the schedule related to the sport
he/she is coaching (see Co-curricular Schedule). However, transfer credit of coaching experience may be
given for that sport at the level. :

28.04.  Advancement on the coaching salary schedule will be based upon years of experience coaching
that sport at that level for the Board.

28.05.  Decisions regarding granting additional coaching experience will be determined by the Director of
Instructional Services.

28.06.  If a coach moves up to a higher pay level, he/she will begin on the first step of the new level.
However, if that rate of pay is lower than his/her previous pay for coaching the indicated sport, he/she will
be placed on the first level that pays more than his/her previous rate. Previous experience may be granted at
the level of the same sport not to exceed two (2) years. If a coach moved down to a lower level, he/she will
remain at the step he/she is on at the lower level.

28.07.  All co-curricular assignments are appointed annually. They are not continuous nor are they
considered tenured positions. It is the intent of the district to employ teachers for these positions.
When a position becomes vacant it will be posted for teachers to apply.

28.08.  The Board will clarify as soon as possible which clubs or activities will be allowed to run and the
funding source. No club or activity will run without a sponsor. Sponsors of clubs and/or activities will be
paid as per Schedules B, C, and D. It is the intent of the Board and Association to employ teachers in these
positions. Teachers interested in sponsoring clubs will have their activities approved by the administration
prior to the beginning of the club activity in order to qualify for compensation. If a rate of compensation is
not provided, the Board and Association will agree on the rate.
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28.09.  Supplementary contracts will be issued at the beginning of co-curricular activities, whenever
possible. Co-curricular activities will be those that the Board or its representatives assign to a teacher
beyond his/her normal teaching assignment. A teacher will not gain tenure in any co-curricular assignment.
No teacher will be required to accept a co-curricular assignment.

28.10.  Teachers who have coached any athletic teams for the Board prior to July 1, 2002, will be given
incentive pay as per the schedule below. Incentive pay will be determined by multiplying the percentage
times the amount of the step for the position the coach is performing and adding that amount to the amount
specified at the contracted step.

Incentive pay for athletic coaches will be:

6 to 9 years of experience 15%
10 to 14 years of experience ~ 20%
15 years and more 25%

Effective July 1, 2002, new coaches who coach athletic teams for the Board over five (5) years
will be given incentive pay as per the schedule below. Incentive pay will-be determined by multiplying the -
percentage times the amount of the step for the position the coach is performing and adding that amount to
the amount specified at the contracted step. However incentive pay for these new athletic coaches will be
based upon longevity in that specific sport discipline (such as any basketball or any baseball/softball).

Incentive pay for athletic coaches will be:

6 to 9 years of experience 7%
10 to 14 years of experience  10%
15 years and more 13%

28.11 It is the responsibility of the Board to arrange transportation for student athletes to all
games/events. If it has been determined that a team will not be provided transportation on district-owned
vehicles, the Athletic Director will work together with the coach in order to facilitate the transportation of
the team to its games/events.

ARTICLE 29 - EXTRA DUTY ASSIGNMENT AND COMPENSATION

29.01.  Curriculum consultants and program consultants act as district wide department chairs,
communicate with teachers, hold occasional meetings, meet with the Curriculum and Instructional
Directors.The consultants are:

Classification A: regularly scheduled release time from classroom responsibilities up to and including full
time;
Classification A
(1) full time release
06/07 07/08 08/09
$4810 $4835 $4835

(2) part time: FTE times the above amounts for the corresponding school year.
Classification B: carry a full time classroom responsibility and carry out their consulting duties, mainly outside
the regular scheduled workday.
Classification B
06/07 07/08 08/09
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$4182 $4207 $4207

A teacher will not gain tenure in the position of curriculum consultant or program consultant.
Curriculum or program consultants asked to chair committees that complete their tasks both during and
beyond the contractual workday will be paid the chairperson stipend as set fort in Section 29.02.

29.02.  Teachers performing curriculum work during the summer will receive a stipend amount for such
work:

Regular committee assignment 06/07 07/08 08/09
$661 $686 $686
Chairperson assignment 06/07 07/08 08/09
$891 §916 $916

29.03. A teacher will be in charge of the elementary building and personnel in the absence of the .
administrative personnel. This person will be a tenure teacher and will receive compensation for this added
responsibility as listed below. At the request of the teacher-in-charge, a substitute will be provided when
the elementary principal is to be away from his/ber building for a full day or longer. The definition of a full
day, for the purposes of this Article, will be hours that the students are in class sessions.

06/07 07/08 08/09
$1749 $1774 $1774

29.04.  Any teacher assigned to teach an extra class on an ad hoc basis, as defined in this Agreement, will

be paid per class period:
06/07 07/08 08/09
$28 $28.50 $28.50

A teacher may elect to take compensatory leave time rather than compensation. One (1)
compensatory leave day is earned for every five (5) extra class periods covered. The compensatory leave
time must be taken in the school year it is earned and is subject to the same restrictions as incentive leave
days.

A teacher agreeing to teach an extra class on a permanent basis will be paid per class period:

06/07 07/08 08/09
$41 $41.50 $41.50
29.05.  Summer school and homebound teachers and student service teachers will be per hour as listed

below with one-eighth (1/8) hour preparation time for summer school and homebound. Employment in
summer school or homebound is not deemed to be continuous from year-to-year.

06/07 07/08 08/09
$26 $26.50 $26.50
29.06. The parties agree that any teacher who is required by the Board to work an extended school

year will be paid his/her per diem rate for each day worked. The per diem rate will be determined by
dividing the member's annual salary as provided for in the Agreement between the parties by 186. For the
days worked before July 1, the annual salary will be the salary for the school year completed. For the days
worked on or after July 1, the annual salary will be the salary for the upcoming school year.
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29.07.  Counselors who volunteer to work in the summer will be compensated in the following manner:
High School: Counselors may work a maximum of six (6) days

Four (4) days at the per diem rate

Two (2) days compensatory time
Middle School: Counselors may work a maximum of four (4) days

Three (3) days at the per diem rate

One (1) day compensatory time

29.08.  High school, middle school and Student Service Department Chairpersons will be released one
period per day or at the Board's option, reimbursed at the extra class period rate per day pursuant to the
Extra Duty Assignment and Compensation Article.

High School: $40 Middle School: $27 Student Services: $27

29.09. In each high school that has its own auditorium, the theater manager will choose one (1) of the
following options:
A.  One (1) hour per day of released time
B. High school department chairperson compensation as outlined in Article 29.08.
C. Submission of time cards for all hours worked paid at the permanent rate outlined
in 29.04.

The theater manager will notify the principal of one (1) of these choices in writing by
May 1 of each year to be effective in the following school year.

29.10.  Staff members assigned to accompany any students on camp programs of four (4) or more days
duration, will receive one (1) day released from duties as compensatory time. Scheduling of this day will
be by mutual agreement of the building principal and the involved teacher.

29.11.  Driver education teachers will be compensated twenty-three dollars ($23.00) per hour.
Drivers education insurance will be carried as follows:
$500,000.00 - Liability (each person)
$1,000,000.00 - Each accident (liability)
$200,000.00 - Property damage
$1,000.00 - Medical payment

29.12.  Teachers required in the course of their work to drive personal automobiles from one building to
another will receive a car allowance. The mileage rate will be adjusted annually on July 1st. The rate to be
paid will be set at the Internal Revenue Service mileage rate. The same allowance may be given for use of
personal cars for other approved business of the Board.

20.13.  Ticket sellers and takers, scorers, and workers at the high schools and middle schools home
athletic events, and scorers at away basketball and football varsity games will be paid as follows:

One Game Two Games
2006/07 $24.00 $33.00
2007/08 $24.50 $33.50
2008/09 $24.50 $33.50

Varsity football will be considered as two games. Payment will be made through the regular
payroll procedure.
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29.14.  Teachers working during the summer recess for IEPT, AUEN, scheduling and special placement
will be paid as provided below per hour with a minimum of three (3) hours per day that the teacher
reports.

06/07 07/08 08/09

$25.00 $25.50 $25.50

29.15. It is each teacher's sole discretion and responsibility to decide if he/she will participate in
programs offered during the summer recess. If the District is offering any type of summer program for
teachers, such as in-service, training, staff development classes, orientation, etc. the District will make every
effort to indicate if the teacher is to be paid or not paid for the activity.

29.16.  Middie School Intramural Supervisor will be paid as follows:
06/07 07/08 08/09
$25.00 $25.50 $25.50

© 29.17. High Schools will have their North Central Accreditation/ School Improvement Planning
Committee Chairpersons reieased from regular duties up to five days a year. Elementary and Middle
Schools may adopt North Central Accreditation through the Site-Based Decision process. Elementary and
Middle Schools will release their North Central Accreditation or School Improvement Planning
Committee Chairpersons from regular duties for a total of up to five days a year.

29.18.  Professional Development Planning Committee Chairpersons will be released from regular duties
up to three days a year.

29.19¢  Teachers acting as PD or NCA Chairpersons will receive a stipend amount for such work:
07/08 08/09
$220 $220

ARTICLE 30 - SEVERANCE PAY

30.01.  Early Retirement Incentive Plan: :
A.  To be eligible for benefits under this program, a teacher must have been employed for at
least ten (10) years by the Board or be on the final step of the appropriate salary scale, and be
fifty (50) years of age or older.

B.  Teachers retiring due to a medical disability which qualifies them for benefits from Workers
Compensation, or any Board provided disability insurance, are not eligible to qualify for
benefits under this plan. Once a person is receiving benefits through the Early Retirement
Incentive Plan, no subsequent disability will affect those benefits.

C. In order to qualify for full year's benefit, a teacher must cause his/her retirement to become
effective between the end of one school year and the beginning of the next year. Benefits will
be prorated for a teacher retiring other than in this manner. Written notification of intent to
retire must be given to the Superintendent/designee at least three (3) months prior to
retirement. This three (3) month notice may be waived due to extenuating or unusual
circumstances which have prevented the person from making the decision prior to the three
(3) month deadline.
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D. Those teachers qualifying for benefits under this plan will receive them on a monthly payroll
check starting in September and terminating in August.

E. A teacher must be employed by the Board on the last working day prior to date of retirement.

F.  Once a teacher retires under this Early Retirement Incentive Plan, the benefit may not be
withdrawn because of a subsequent negotiation of an Agreement.

G. A teacher retiring under this Early Retirement Incentive Plan will have his/her benefit
reduced by any amount he/she receives as an Unemployment Compensation benefit from the
Board.

H. Retirement as used in this Article will mean termination of active employment with the
Board.

L The monthly benefit paid to the retiring teacher under this plan will be calculated by -
multiplying twenty dollars ($20.00) times the number of years educational service (capped at
thirty (30) years). Educational service brought to Rochester cannot exceed the number of
years worked in Rochester, and will be computed as per above. To be counted as a year of
service the teacher must be actively at work or drawing sick leave. Leaves of absence
without pay will not count as years of service.

J. The monthly benefit will start in September of the year the teacher retires and is at least fifty
(50) by September first. The monthly benefit will terminate in August of the year the teacher
is sixty-five (65) by August thirty-first or the teacher has received one hundred twenty (120)
monthly checks whichever comes first.

K. The monthly benefit will be paid to the teacher. In the event of the death of the teacher, the
monthly benefit will be paid to the beneficiary as designated by the teacher.

30.02.  Teachers retiring from service with the Board who are sixty-five (65) or older and are not
receiving any ERIP benefits, will receive a terminal leave payment of sixty-five dollars (365.00} per year
for ten (10) years of service and ninety-five dollars ($95.00).per year for fifteen (15) years of service or.
more. Such benefit will be paid only once to a teacher.

Should a teacher return to employment after such payment, at his/her own request or at the
request of the Board, he/she will not be eligible for further payments of this benefit.

30.03. A teacher who has been employed by the Board for five (5) or more years and who retires,
resigns, or dies will be compensated for unused sick leave. The teacher will receive ninety dollars ($90.00)
for each sick leave day accumulated over seventy (70), up to a maximum of one hundred and fifty (150)
days.

Teachers who have accumulated more than one hundred and fifty (150) days as of the end of
1980/81 school year will be allowed to accumulate days beyond one hundred and fifty (150) to the extent

of those days already accumulated.

30.04 The Board will provide a Special Pay Plan (IRS Section 403 (b)) for each member who
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retires, resigns, or dies. There will be no cost to the member for this benefit. Each member who does not
qualify for section 30.01 and meets the following qualifications must use the Special Pay Plan for payment
under Sections 30.02 and 30.03. The qualifications are:

A. The member must be fifty-five (55) years of age or older on December 31 of the year in
which he/she retires.

B. The member must have been employed by the District for more than five (5) years

C. The Special Pay Plan amount must exceed $1,000.

ARTICLE 31 - RESERVE TEACHER

31.01.  The parties agree that a teacher who has been placed on layoff pursuant to the Reduction in .
Staff Article will be eligible for reserve teacher positions. These teachers will be members. of the '
bargaining unit and subject to the terms of the Agency Shop Article. ' '

31.02.  If the Board elects to implement this program for a specific school year, the teachers selected
will sign an individual contract for the position. The positions will be offered in the order of seniority,
most senior first, to laid off teachers until the available number of positions are filled or there are no
available laid off teachers. The Board may establish more such positions at its option. Individual contracts
for this classification may be voided by the teacher for the purpose of recall or to obtain employment
elsewhere. The individual contract may also be voided by mutual agreement. The individual contract will
expire at the end of the school year.

31.03.  The calendar for Reserve Teachers will follow the school calendar in this Agreement with the
following modifications:

A. Reserve teachers’ employment will begin on the first student day.
B. Reserve teachers’ employment will end on the last student -day.

C. Participation in parent/teacher conference days, employment on record days and
participation in inservice sessions may be authorized by the Superintendent/designee.

31.04. It is understood by the parties that said teacher would not lose his/her place on the recall list.
Should a position become available with the Board, the reserve teacher, if certified, will be offered the

position according to histher placement on the recall list.

31.05. 1t is understood by the parties that reserve teachers will be immediately released to accept other
employment, should it be offered to them.

31.06.  Reserve teachers will be assigned:
A. Substituting assignments for a teacher.

B. Assisting a teacher in the performance of their responsibilities as assigned by the
immediate supervisor including:
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general supervision of students;

assisting teachers in the instruction of classes or small groups;

performing non-teaching duties regularly performed by classroom teachers;
working in media centers or libraries.

_-PLJJK\.))—-‘-

31.07.  Seniority will be granted to these teachers in accordance with this Agreement.

31.08.  The time worked by the reserve teacher will count toward salary schedule increment in the event the
teacher is recalled to regular status.

31.09.  The reserve teacher will earn one day of paid sick leave per month worked. Up to five (5) sick leave
days may be borrowed against the first five (5) months. The reserve teacher may take up to five (5) days
unpaid Jeave during the year with the approval of the Director of Human Resources. The teacher's sick leave
bank, prior to layoff, will be frozen and if the teacher returns from layoff, the frozen days and accumulated
reserve teacher sick leave days will be added to the sick bank.

31.10. - Hospitalization benefits will be covered on single subscriber rate for those who cannot be covered
through a spouse. The reserve teacher may elect to pay for up to full-family hospitalization benefits.

31.11.  The reserve teacher rights will be limited to the conditions of this Article when making a claim that
there has been a violation, misinterpretation, or misapplication. Such claims will be processed in accordance
with the provisions of the Grievance Procedure Article.

31.12.  These teachers will, under no circumstances, be utilized in a fashion to avoid employment of a fully
contracted teacher for a regular position.

31.13.  Refusal by a laid-off teacher to accept a reserve teacher position will not cause said teacher's claim
for Unemployment Compensation to be challenged.

31.14.  These teachers will be compensated at the rate of twenty two thousand dollars ($22,000.00)
annually.

31.15.  The annual reserve teacher salary will be reduced by the amount of any Unemployment
Compensation received by the individual teacher between the last day of the school year preceding the date of
signing an individual contract and the date the teacher begins working as a reserve teacher.

ARTICLE 32 - MISCELLANEOUS PROVISIONS

32.01.  Ifany provision of this Agreement or any application of the Agreement to any teacher or group of
teachers will be found contrary to law, then such provision or application will not be deemed valid or
subsisting except to the extent permitted by law, but all other provisions or applications will continue in full
force and effect.

32.02.  Teachers are expected to indicate to the Board as soon as possible if they do not intend to return for
the coming school year. The Association recognizes and acknowledges the importance of the distribution and
collection of Intent to Return Forms as may be distributed by the Board in early spring. The Association
supports the concept that the teacher has an ethical responsibility to guarantee that the information as
collected on the intent to return forms is reliable and can be used by the Board with complete confidence.
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32.03.  Because every building has problems particular to itself, due to facilities, personnel, and the public,
the involved professional personnel are encouraged to jointly and democratically develop solutions to the
common problems that are not inconsistent with State/Federal law, Board policy and this Agreement.

32.04.  The Board and Association recognize teaching as a profession. Teachers will conduct themselves
as professionals and exercise their professional judgment in carrying out the job duties.

32.05. A. All District curriculum adopted, or in place prior to July 1, 1996, will remain in effect after
July 1, 1996. After July 1, 1996, existing curriculum may be modified and new curriculum
may be adopted only through the established District Curriculum Review Process

B.  Teachers may serve on Curriculum Review Committees at their own discretion.

C. The REA President may appoint one (1) teacher to each curriculum committee by notifying
the Assistant Superintendent for Instruction of the appointment.

ARTICLE 33 - AGENCY SHOP

33.01.  The parties agree that every teacher suffered or permitted to work will be required each school year
to sign an individual contract of employment as provided in Section 380.1231 of the School Code.

33.02.  On or before the 15th day of September of each year, the Association will notify the Board of the
amount of annual dues payable by members and non-members pursuant to Section 10 (1) (c) and (2) of the
Public Employment Relations Act. Also on or before the 15™ day of September of each year, pursuant to
Section 55(5) of the Michigan Campaign Finance Act, the Association shall provide the Board with:

A. A formal document signed by a duly authorized representative of the Association declaring
that no part of the dues to be deducted from the paychecks of teachers who are members
and non-members of the Association may be used for political purposes, as described by
the Michigan Campaign Finance Act. The Board will thereupon deduct such amount in
equal installments, as nearly as may be, from the paychecks of each teacher who has
executed an individual contract of employment, and promptly pay over such amount to the
Association or its designee. Upon remitting such amounts, the Board will have no further
liability or responsibility with respect thereto.

B. By February 15" of each year, the Association will notify the Board of adjustments to the
dues deductions for non-members, at which time the adjusted deductions for non-members
will be continued through the last pay check in June.

33.03 On or before the 31 of December of each year, the Association shall notify the Board of the
amount and designated number of PAC deductions for each member who has authorized such deductions
according to the Michigan Campaign Finance Act. The Board will thereupon deduct such amounts as
designated and promptly pay such amounts over to the Association or designee. Upon remitting such
amounts the Board will have no further liability or responsibility with respect thereto.

33.04.  Inthe event of any action against the Board and/or its agents brought in a court or administrative

agency because of this compliance with the Agency Shop Article, the Association and Board will mutually
choose the legal counsel to-defend any said suit or action, provided:
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A. The Board gives timely notice as such action to the Association; and

B. The Board gives full and complete cooperation to the Association and its counsel in
securing and giving evidence, obtaining witnesses, and making relevant information
available at both trial and appellate levels.

The Association agrees that in any action brought, it will indemnify and hold harmless the
Board and/or its agents from any liability for damages and costs imposed by a final
judgment of a court or administrative agency as a consequence of the Board's compliance
with the Agency Shop Article.

ARTICLE 34 - ENTIRE AGREEMENT CLAUSE

34.01.  This Agreement supersedes all previous agreements, rules, regulations, and current or past
practices between the Board and Association which will be contrary to or inconsistent with its terms and
constitutes the entire Agreement between the parties. The provisions of this agreement will be incorporated
into and.be considered pa‘rt of the established policies of the Board. Any amendment or Agreement
supplemental hereto will not be binding upon either party unless executed in writing by the parties hereto.
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ARTICLE 35 - SPECIAL CONFERENCES

35.01.  There will be established under this Article a closed forum, hereinafter called "Special
Conference". It is understood by the parties that the special conferences are not to be construed or utilized as
a grievance hearing. It is not to be considered as negotiations.

35.02.  Special Conferences for important matters will be arranged by the Association and the Board. The
Association may appoint not more than four (4) members to represent their organization and the Board may
have a like number if it so desires. Such meetings will be between at least two (2) representatives each of the
Board and the Association.

35.03.  Arrangements for the conferences will be made in advance and an agenda provided, in writing,
prepared by the party requesting the conference. The agenda will be presented at the time the conference is
requested. Matters taken up in special conference will be confined to those matters included in the agenda or
as may be agreed to by the parties. The names of the persons to be present will be submitted prior to the
conference.

ARTICLE 36 - SPECIAL EDUCATION

36.01.  The parties recognize that children having special physical, mental, or emotional problems, as
defined by rules 340.1701 to 340.1715 inclusive, may require specialized classroom experiences. In the
event that such a child is to be placed in a general education classroom, the following provisions will be
made:

A.  The child will be placed in the general education classroom upon the teacher's full
knowledge and understanding of the child's handicap.

B.  The teacher will be supplied with adequate staff, materials, specialized equipment and
consultant services needed for proper education of the child possessing a handicap, as
determined by the Individual Education Planning Team.

C. At least one of the student's general education teachers will attend the IEPT. Written
notice of the IEPT meeting will be sent to all of the student’s general education teachers
to insure one will be present. If a general education teacher attends more than two (four
(4) effective September 1, 2007) IEPT meetings, the teacher may meet with the building
principal to discuss appropriate relief such as a substitute provided or compensatory time.

36.02.  Certified special education students who have been placed in general education classrooms under
least restrictive environment or any form of educational mandate will be so placed as per state law and/or
state/federal special education regulations. Before a certified special education student is placed, the
receiving teacher will be provided an opportunity to work collaboratively with the Director of Student
Services, or designee, to develop an understanding of the student's special needs, develop plans for meeting
the special needs, and determine how support services will be provided the student as per the IEP
(Individual Education Plan). If the teacher, building principal, and/or Director of Student Services or
designee believes that inservice would be useful for the classroom teacher and/or building staff, a meeting
of the above named parties will take place to decide the nature and scheduling of needed inservice.
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36.03.  The District will provide an opportunity for teachers to volunteer to have certified special
education students placed in their classroom. If there is not a sufficient number of volunteers to meet the
need for general education placement of certified special education students, the District may place the
student in an available class. The number of certified special education students will be equalized by grade
level, subject, or section whenever possible. Certified special education students will not be placed in
overloaded classrooms or combination classrooms unless no other classroom is available in the building.

36.04. General education teachers assigned a certified special education student will be provided release
time to meet with educational support staff (e.g. teacher consultant, physical therapist, social workers,
psychologists, paraprofessional, case manager supervisor, etc.)

36.05.  If requested, substitutes will be provided for teachers scheduled to have certified special education
students in order to facilitate providing release time to visit the sending school/center/classroom and staff
including Rochester Community Schools within a reasonable time after the student assignment is determined.

36.06. If any class contains certified special education students, a meeting may be called by the general
or special education classroom teacher with the Director of Student Services and/or designee, and the
building administrator. The purpose of this meeting will be to discuss the appropriateness of placement
and possible schedule adjustments as well as accommodations and support services necessary for the
student and teacher. The manner in which the special education teacher and paraprofessional will be
utilized in the general education classroom may also be discussed.

36.07. The District commits itself to a problem solving approach in dealing with certified special
education students in general education classrooms. Special education staff, general education teachers,
and appropriate administrators will meet to resolve the issues of planning, materials, and other topics of
concern.

36.08. A group of general education teachers at the same grade level and/or subject area may agree 10
place a group of certified special education students in the same general education classroom. The
building team, including the affected general education teacher(s), will recommend to the principal
appropriate adjustments to the class size in relation to the class composition. The principal will report the
adjustment to the student enrollment office. e 4

36.09. The Board will comply with all provisions of the Special Education Code of the State.

ARTICLE 37 - MENTOR

37.01.  Each year, the principal will seek volunteers to serve as mentors. To the extent possible, the
mentor and probationary teacher will be in the same subject or grade level.

The building administration will provide a probationary teacher with a mentor teacher during the
probationary teacher’s first three (3) years of employment. No teacher will be required to be a mentor. Any
teacher appointed as a mentor must be a tenure teacher.

37.02.  No mentor teacher will be assigned to more than one probationary teacher. After consultation
with the building administrator, a mentor teacher may terminate his/her participation in the mentor
program. Should this happen, the building administrator will assign another mentor. After consultation with
the building administrator, the probationary teacher may request another mentor.
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37.03.  The District and the Association realize that for mentoring to be most effective the mentor and
the probationary teacher should have time to discuss issues of mutual interest. Consequently, building
administrators will attempt to schedule common planning and lunch times.

37.04.  The mentor's evaluation and observation notes of the probationary teacher will be provided only
to the probationary teacher. The evaluation and notes will be used only by the probationary teacher for self
assessment and may not be used for any other purpose.

37.05.  The mentor will not be used as a witness in any proceeding involving the probationary teacher's
teaching performance.

37.06  Effective with the 2007/08 school year, each mentor will receive a $125 stipend per
school year.

ARTICLE 38 - SITE BASED DECISION

38.01.  Site Based Decision (SBD) is the process by which the teachers at the work site jointly make
decisions affecting their working conditions. Decisions made by SBD Committee will not violate the
Agreement. Decisions made by the SBD Committee will be approved by the Association and Board prior to
implementation of the decisions.

38.02.  SBD Committee is an ad hoc committee. The REA Building Representative or the Principal may
request the formation of the ad hoc committee for a specific purpose. The purpose will be made known to the
Association President and the appropriate Assistant Superintendent for Instruction. If the Association and the
Assistant Superintendent for Instruction agree the purpose is appropriate for SBD, the committee will be
formed. If the Association or Assistant Superintendent for Instruction does not agree the purpose is
appropriate for SBD, no committee will be formed. The Association and Assistant Superintendent for
Instruction will attempt to resolve the purpose for which the SBD was requested.

38.03.  When the SBD Committee has completed its project, the committee will be disbanded. If, in the
Judgment of the Association or Assistant Superintendent for Instruction, the SBD Committee is unable to
complete its project in a reasonable period of time, either the Association or Assistant Superintendent for
Instruction may offer assistance to the committee or disband it.

38.04.  Participation on a SBD Committee is voluntary and will not be a part of a teacher's evaluation,
personnel file, or otherwise be used to discipline or reward the teacher,

38.05.  Decisions of SBD Committee must be approved by 70% of the teachers that will be affected by the
decision. Any decision of the committee will be terminated by forty-five percent (45%) of the teachers that
are being affected. All decisions of the committee will be for a specific duration not to exceed two (2) school
years or a portion thereof. Extensions beyond two school years must be approved by the Association, the
appropriate Assistant Superintendent for Instruction, and seventy percent (70%) of the teachers affected by
the extension.

38.06.  SBD Committee will be composed of only employees of the Board. Non- employee consultants

may be used with the consent of the committee members. Committee decisions will be by consensus. The
chairperson of the committee will be selected by the committee,
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38.07. SBD Committee decisions that require a deviation from the Agreement will be permitted only after
a properly executed Letter of Agreement between the Association and Board.

38.08. The SBD Committee is free to address any topic affecting school programs or working conditions,
but will not address salaries, benefits, or teacher performance.

ARTICLE 39 - PROFESSIONAL DEVELOPMENT

39.01.  The Professional Development Planning Committee (PDPC) will be composed of teachers chosen
by each department/grade level within their building and will also include the building administration. The
Committee will identify potential areas/topics for professional development sessions designated as building
based per Schedule E — Calendar. The Commitiee will work in collaboration to ensure time will be
allocated over the course of the school year for both building and district initiatives. Any individual staff
member may attend and participate in meetings as a non-voting participant.

. 39.02.  On any partial professional development day at a high school or middle school the building PDPC
will conduct a vote through which a simple majority of the teaching staff voting will determine the preferred
schedule. ' '

39.03.  The Association recognizes that attendance at professional staff development meetings is expected
as a part of fulfilling contractual work day obligations.

39.04.  Agendas for the professional staff development time will be the responsibility of the PDPC.
Occasional independent work time or various activities related to the professional development of
instructional staff will also be permitted.

36.05.  Issues not covered in this Master Agreement are reserved onto the committee for determination.

The determination by the committee is binding unless a majority of the building professional staff votes
otherwise.
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ARTICLE 40 - DURATION OF AGREEMENT

The Board and the Association have as of this date reached certain agreements and understandings which are
contained herein and which will modify the existing Collective Bargaining Agreement which is currently in
force. These agreements shall be effective immediately upon execution of this Agreement and shall continue in
effect from 1 September 2006 through 31 August, 2009, This Agreement shall not be extended orally and it is
expressly understood that it shall expire on the indicated date.

It is further understood that all provisions of the Agreement, which is currently in force, which are not
amended by this Agreement continue in full effect and without change for the duration of this Agreement.
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STEP
0
0.5
1
1.5
2
2.5
3
3.5
4
4.5
5
5.5
6
6.5
7
7.5
8
8.5
9
9.5
10

BA

36,958
38,944
40,442
42,268
43,440
44,939
46,432
47,920
49,413
50,900
52,387
54,076
55,777
57,484
59,209
60,934
62,910
64,655
66,192
67,961
69,747

SALARY SCHEDULE A
2006/07

BA+20

37,799
40,103
41,697
43,290
44,892
46,483
48,070
49,656
51,244
52,832
54,407
56,204
57,962
59,829
61,664
63,502
65,348
67,209
69,087
70,969
72,866

MA

38,854
41,523
43,490
45,447
47,412
49,370
51,323
53,282
55,231
57,186
59,135
61,328
63,526
65,736
67,961
70,207
72,463
74,739
77,019
79,317
81,833

70

MA+15

40,375
42,951
44,897
46,830
48,780
51,358
52,655
54,587
56,518
58,452
60,379

62,547

64,727
66,914
69,121
71,340
73,573
75,816
78,073
80,338
82,628

SPEC

41,484
44,328
46,343
48,362
50,377
52,388
54,398
56,408
58,419
60,430
62,427
64,698
66,947
69,240
71,537
73,854
76,175
78,518
80,868
83,242
85,623

DOCT

42,564
45,512
47,552
49,597
51,628
53,672
55,701
57,727
59,769
61,599
63,849
66,105
68,400
70,707
73,028
75,375
77,721
80,090
82,472
84,874
87,287



STEP

0.5

1.5

2.5

3.5

4.5

5.5

6.5

7.5

8.5

9.5
10

BA

37,697
39,723
41,251
43,113
44,309
45,838
47,361
48,878
50,401
51,918
53,435
55,158
56,892
58,634
60,393
62,152
64,168
65,948
67,516

. 69,320

71,142

SALARY SCHEDULE A

BA+20

38,555
40,905
42,531
44,156
45,790
47,412

49,032 . -

50,649
52,269
53,888
55,495
57,328
59,122
61,026
62,808
64,772
66,654
68,553

- 70,469
- 72,388

74,324

2007/08

MA

39,631
42,354
44,360
46,355
48,361
50,357

52,349

54,348
56,336
58,330
60,318
62,554
64,797
67,051
69,320
71,611
73,912
76,234
78,559

~ 80,904

83,470
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MA+15

41,182
43,810
45,795
47,767
49,756
52,385

53,708 -

55,679
57,648
59,621
61,586
63,798
66,022
68,253
70,504
72,766
75,044
77,332
79,634
81,945
84,280

SPEC

42 314
45,215
47,269
49,329
51,385
53,436

55,486

57,537
59,588
61,639
63,675
65,992
68,286
70,625
72,967
75,331
77,698
80,089
82,486

- 84,906

87,336

DOCT

43,415
46,422
48,503
50,589
52,661
54,745

56,815

58,881
60,965
62,831
65,126
67,427
69,768
72,121
74,489
76,883
79,276
81,692
84,121
86,571
89,033



SALARY SCHEDULE B

Performing Arts — 2006/07
In 2006/07 school year, the salary for performing arts positions listed below are a resuit of the percentage applied to the base of $30,964.
X Step
High School ‘ Step 1 l Step 2 | 3 1 ’ Step 1 ‘ Siep 2 | Step 3

Band Director: includes Marching Band, Concert Band, Pep Band, Band Camp, Preparation, Inventory, Jazz Band, Festivals & Competitions

Band Director 250% | 26.0% | 27.0% 7,741 | 8,051 | 8,360
Assistant Band Director 2.5% 3.0% | 3.5% 774 929 | 1,084
Band camp 3.5% 3.5% | 3.5% 1,084 | 1,084 | 1,084
Preparation & Iinventory 3.5% 3.5% | 3.5% 1,084 | 1,084 | 1,084
Band Concert 2.0% 2.0% | 2.0% 619 619 619
Band marching 5.0% 50% | 5.0% 1,548 | 1,548 | 1,548
Band Pep 2.0% 20% | 2.0% 619 619 619
Band Jazz 25% | 2.5% | 2.5% 774 774 774
Festivals/Competition 4.0% | 4.0% | 40% 1,239 | 1,239 | 1,238
all other payments are to be arranged in advance and approved

by the principal

Vocal Music includes four (4) performances, all festivals/competitions 14.0% | 150% | 16.0% ’ 4,335 4645 | 4954
Theater - non musical play limit of 2 plays per building with ’
approval of the principal. Plays will be 2 or 3 acts.

Director for each production 50% | 55% | 6.0% 1,548 | 1,703 | 1,858
Manager 3.0% 3.0% ; 3.0% 929 929 929
Technica! Director for each production 1.5% 2.0% | 2.5% 464 619 774
Assistant Director for each production 1.5% 2.0% | 2.5% 464 619 774
Costumer for each production 1.5% 2.0% | 2.5% 484 619 774

Theater Musical Play limit one (1) play per building with
approval of the principal. Plays will be 2 or 3 acts.

Director for each production 10.00% | 11.00% | 12.0% 3,096 | 3,406 | 3,716
Vocal Director for each production 4.0% 4.5% | 5.0% 1,239 | 1,393 | 1,548
Pit Orchestra Director for each production 4.0% 4.5% | 5.0% 1,239 | 1,393 | 1,548
Technical Director for each production 1.5% 2.0% | 2.5% 464 619 774
Assistant Director for each production 1.5% 2.0% | 2.5% 464 619 774
Choreographer for each production 1.5% 2.0% | 2.5% 464 619 774
Costumer for each production 1.5% 2.0% | 2.5% 464 619 774
Set Designer for each production <. 1.5% 2.0% | 25% 464 619 774
Specific Theater Projects one act plays, children's theater,
limif of 3 per building with approval of principal
Director for each production 15% | 2.0% | 2.5% 464 619 774
Middie School
Band Director inciudes instrumental Band, Four (4)
performances per building & all festivals/competitions

10.0% | 11.0% | 12.0% 3,006 | 3406 [ 3716
Band Pep 2.0% 2.0% | 2.0% 619 619 619
Band Jazz 2.5% 2.5% | 2.5% 774 774 774
Festivals/Competition 2.0% | 2.0% | 2.0% 619 619 619
Vocal Music 10.0% | 11.0% | 12.0% 3,096 | 3,406 | 3,716
Theater limit of 4 productions per building with approval
of principal
Director for each production 3.0% | 35% | 4.0% 929 | 1,084 | 1,239
Assistant Director for each production 1.5% | 2.0% | 2.5% 464 619 774

Elementary School

Vocal Music includes 4 performances, all festivals/competitions. For each production. Maximum of 3 per building.

2.0% | 2.0% | 2.0% | 619 | 519 | 619 |
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SALARY SCHEDULE B

Performing Arts — 2007/08 & 2008/09
In 2007/08 & 2008/09 school years, the salary for performing arts positions listed below are a result of the percentage applied to the base
of $31050

Band Director: includes Marching Band, Concert Band, Pep Band, Band Camp, Preparation, Inventory, Jazz Band, Festivals & Competitions

Band Director 25.0% | 26.0% | 27.0% 7,763 | 8,073 | 8,
Assistant Band Director 25% | 3.0% | 3.5% 776 932 | 1,
Band camp 3.5% | 35% | 3.5% 1,087 | 1,087 | 1,
Preparation & Inventory 3.5% | 3.5% | 3.5% 1,087 | 1,087 | 1,
Band Concert 20% | 2.0% | 2.0% 621 621
Band marching 5.0% | 5.0% | 5.0% 1,553 | 1,553 | 1,
Band Pep 20% | 2.0% | 2.0% 821 621
Band Jazz 25% | 25% | 2.5% 776 776
Festivals/Competition 40% | 4.0% | 4.0% 1242 | 1,242 | 1,
all other payments are to be arranged in advance and approved by the principal
Vocal Music includes four (4) performances, all festivals/competitions
14.0% | 15.0% | 16.0% 4,347 | 4,658 | 4,
Theater - non musical play : B ‘
limit of two (2) plays per building with approval of the principal. Plays will be 2 or 3
acts.
Director for each production 50% | 5.5% | 6.0% 1,653 | 1,708 | 1,
Manager 3.0% | 3.0% | 3.0% 932 932
Technical Director for each production 1.5% | 2.0% | 2.5% 466 621
Assistant Director for each production 1.5% | 2.0% | 2.5% 466 6521
Costumer for each production 1.5% | 2.0% | 2.5% 466 621
Theater Musical Play
limit of one (1) play per building with approval of the principal. Plays will be 2 or 3
acts.
Director for each production 10.0% | 11.0% | 12.0% 3,105 | 3,416 | 3,
Vocal Director for each production 4.0% | 45% | 5.0% 1,242 | 1,397
Pit Orchestra Director for each production 4.0% | 45% | 5.0% 1.242 | 1,397 | 1,
Technical Director for each production 1.5% | 2.0% | 2.5% 466 621
Assistant Director for each production 1.5% | 2.0% | 2.5% 466 621
Chorecgrapher for each productiori ' 1.5% | 2.0% | 2.5% 466 621
Costumer for each production 1.5% | 2.0% | 2.5% 466 621
Set Designer for each production : 1.5% | 2.0% | 2.5% | 466 621
Specific Theater Projects
one act plays,children's theater, limit of three (3) per building with approval of
principal
Director for each preduction 1.5% | 2.0% | 2.5% 466 621
Middle School
Band Director includes instrumental Band, 4 performances per building & all
festivals/competitions )
10.0% | 11.0% | 12.0% 3105 1 3,416 | 3,
Band Pep 2.0% | 2.0% | 2.0% 621 621
Band Jazz 25% | 2.5% | 2.5% 776 776
Festivals/Competition 2.0% | 2.0% | 2.0% 621 621
Vocal Music 10.0% | 11.0% | 12.0% 3,105 | 3,416 | 3,
Theater limit of 4 productions per building with approval of principal
Director for each production 3.0% | 3.5% | 4.0% 932 11,087 | 1,
Assistant Director for each production 1.5% | 2.0% | 2.5% 466 621
Elementary School [

Vocal Music includes four (4) performances, all festivals/competitions

[ 20% | 20% ] 20% | | e21] 621
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SALARY SCHEDULE C

Student Activities — 2006/07 - 2007/08& 2008/09

In 2006/07 school year, the salary for student activity positions listed below are a result of the percentage applied to the base of $30,964.
In 2007/08 & 2008/09 school year, the salary for student activity positions listed below are a result of the percentage applied to the base of
$31,050.

2007/08
1 2006/07 2008/09
_High School

Art Show Competition per teacher 1% 310 1% 311
Debate Competition 5% 1,548 5% 1,553
Forensics Competitions 5% 1,548 5% 1,553
Journalism + class 5% 1,548 5% 1,553
Student Council + class 10% 3,006 10% 3,105
Video per semester,
Production/Coordinator includes 5 events 1% 310 1% 311
Yearbook + ciass 6% 1 ,858 6% 1,863
Class Advisors
Senior 6% 1,858 6% 1,863
Junior A% 1,239 4% 1,242
Sophomore . 4% 1,239 |. 4% 1,242
Freshman 4% 1,239 4% 1,242
Clubs 3% 929 3% 932
Honor Society 4% 1,239 4% 1,242
Interact 3% 929 3% 932
Key Club 3% 929 3% 932
ACE Building Curriculum
Coordinator. 3% 929 3% 932
Middle School
Art Show Competition per teacher 1% 310 1% 311
Building Coordinator 3% 929 3% 932

two (2) per
Clubs building 3% 929 3% 932
Future Problem
Solving 4% 1,238 4% 1,242

if not offered as a

class, it willbe a . -
Journalism club ) 4% 1,239 4% 1,242
Math Pentathlon 4% 1,239 A% 1,242
Odyssey of the Mind 4% 1,239 A% 1,242
Science Room
Coordinator. 3% 929 3% 932
Student Council 8% 2477 8% 2,484
Yearbook + class 4% 1,239 4% 1,242
Yearbook w/o class 10% 3,098 10% 3,105
Elementary School
Art Show Competition per teacher 1% 310 1% 311
Building Coordinator 3% 929 3% 932
Clubs 3% 929 3% 932
Safety Patrol 3% 929 3% 932
Science Room
Coordinator. at each building 3% 929 3% 932
Service Squad 3% 929 3% 932
Student Coungil ™ 3% 929 3% 932
Yearbook 2% 619 2% 621

74



SL

oLl'e 0es'e wre'e 8G1°¢ €L6°C 4ia v Buping vin - Al %0ZL %VLL %80l %ZOL %96 Qv Bupingvin Al
9lL'¢ 0€S'e 1428 851°E €.6'C 'avbuping sy Al %0ZL %VLL %80l %C0l %96 ‘avbupmmg sw Al
¥92's Ge'y Gro'y Gee'y GZo'y 0103l 19V SH A %021 %08l %0GL % 0VYL %0tt 1010210 10 SH Al
g dajg vy dais ¢ dag zdais 1 daig G daig ¥ daig ¢ daig zdag ¢ daig
J030811Q SeINAIDY Jojoenq sne|yy Buipjing 4019911 S8NIAIOY 4030a.1] diR|wY Buipiing
912 €102 868’1 e0L't 8¥S'L 8% Lysoldissy % 0L %S9 %09 %S5  %0S 8% L ysaldissy ||
109 SlL¥'Z 6222 44\ 868’1 Usold "PHIAr 188y I %P8 8L %IL %99 %09  USOd PHSAMISSY |
¥€0'e 818 109°C ¥8€'C 1912 AP PH/BATISSY || %86 %L'6 %ve %Ll %0L AP PH/JEA TISSY ]
GEE'Y G20y oLl'e aov'e 060 Ausien i % 0¥l %0EL %0TF %O0LL %O00L Rysien
¢ dag v daig ¢ daig z daig | daig gdaig v daig g darg zdag | daig
uosess lad siuua ‘Buins ‘Ho9 ‘Anunog ssoin aaus sullapls uoseas Jad siuual ‘Buig o9 ‘Aunon ssoun 1esyn sulepls
z€9'C 11¥'T AN 912 €10'C 8% L Usolfissy |l %G8 %08 %GL %0.L %G9 8% /Usalqissy |
85l €162 18L'C 1092 Sly'C Usold "PH/Ar 1ssY I %C0L %96 %06 %v8 %8L  USOld PH/Af ISSY ||
G89'c 89p‘c 162'e 7e0'e 818'c AP BHIAIBATISSY ] %BLL %Ll %S0l %86 %L6 A PHIIEA 1SSy |
Al vG6'Y Sr9'y Gee'y GZ0'v fusiep ) %0°LL %09l %0SL %0¥lL %0EL fustep ||
g daig y daig ¢ daig z daig L daig g dalg t daig ¢ daig zdaig | daig
Kaxa0H ‘lleahs||oA ‘Buipsaipn ‘19220 Yoel] ‘[jrquos Aa)ooH ‘lleqha]|oA ‘Bulisaipy 480208 Yoel) ‘Hequos
‘Buinmg ‘sonseuwdn fjeqaseq ‘uosess Jad wea} 1aayn aannadwon ‘Buiimg ‘sanseuufs ‘leqaseg ‘uoseas tad wea] Jaayn sannadwon
960 w6’ 182°C 2e9'T Liv'T 879 L'Yysoidissy | %00l %S6 %06 %S8 %08 8%/ ysoldissy |
olL'e 0€s'e rre'e 8Gl'¢c €/6'2 Usodd ‘PH/ Al 1SSy ] %02l %PLl %80l %T0lL %96 Ysold ‘PHI A 1SSy |
GEE'Y gL'y L06'c Ggg'e gov'e AP 'PH/IBA TISSY | %0l %EEL %O9CL %6LL %lIL AP PHIUBA TISSY |
€619 £88'G v.G'G 2 TAL pG6'y Aistep | %002 %06 %08L %0ZL %09 Ausiep ]
g dsig y daig ¢ daig z dayg | dag g daig v dels g daig Z deig | deig
lieqioog/neqieyseg . lieqiood/lieqiaysegq

+

'796'0€$ JO aseq ay) 03 paipdde a8ejusoroad o) Jo nsar B 218 mo[2q paist suonisod oja[yie 10§ ATe[es o1 “Ieak [00Y9S £(/9007 UL

L0O/900T - suoRisod ndjyly
a F1NAIHOS AUVIVS




9L

ocLE 0FSe £gee 19LE 186¢ gy Buiping VIN Al %0ZL %bLL %B80L %C0b %96 1 1oV Buiping VIR Al
9cle Ovse £Gee [91€ 1g6e Qv buping SN Al %02l %Ll %80L %Z0L %96 Qv Buping SN Al
6.¢4 8967 8G9 FA 4594 LEQY 10paig WY SH Al %0°LL %09l %0GL %O0¥lL %0€tl loald Py SH Al
g daig ¥ daig g deig zdaig L dalg g daig v daig ¢ daig z doig L daig
1039211 SARIAIOY ‘10302410 2n8ulY Buipling 10130110 SONIAIDY '10}198110 2132|UlY Bulping
I ZANA 8L0¢C o8l 80.1 £G6S1L g% /. ysoidissy |l %0 L %G9 %09  %SS %06 2%/ ysoldissy |l
809¢ cive gcee 8¥02 £981 ysolq ‘PHIAr 188V Il %P8  %8. %L %99 %09 ysold ‘PH/AC 188V 11
ev0e 9¢8c 8092 16EC File AP PH/IeA 18sY I %86 %L6 %¥8 %Ll HOL AP PH/BA 18SY ]
PA4%4 /£0¥% STAAY aive G0LE Aisiep i %Ol %OEL %0TL %0'LL %00l Ausiep il
G dars y daig € deis z daig L daig g dajg v de1g g daig z dais ) derg
uoseas sad siuus] ‘Buig Yoo ‘Aunod ssold 4eayd sullepis uosess Jad siuua) ‘Buyys Yoo ‘Aunod ssolg ‘Jeayg aullepls
6£9¢C 122174 62el vLLC 8L0¢Z g%/ ysoldissy || %58 %08 %SL %0L %S9 g% lysoidissy |
L9l¢ 1862 S6.cC 809¢ cive ysol4 ‘PHIAr 18sY | %Z 0l %96 %06 %P8 %8. ysoud ‘PH/Ar 1ssy 1l
G69¢ 8.LvE 09ce £¥0¢ 9¢8c AP PH/JBA ISSY I} %6 Ll %ClL %S0l %BE %l6 Al PH/IBAISSY I
6129 806% 8G9% Lvey LE0¥ fusiep 1l %0 AL %09l %0SGL %OVl %0t fusiep |l
g doig ¥ daig g daig zdelg .- 1daig G delg p da1g gdas z dalg | daig
faydoH ‘lleaks|ioA ‘Buipsaip ‘193008 “Yorl] ‘|jequos fayooH ‘[ledhsfloA ‘Buinsaim 182208 “yoel] ‘lleqyos
‘Buiwmg ‘sanseuwfs ‘fegaseq ‘ucseas sod wea] 12ayn aAniedilod _UEEE_Bm ‘sofseUWAD ‘|leqeseq ‘uosess 1ad wea| 1sayn aannadwoy
G0LE 0562 G66.¢ 6ESe ¥81¢C g% /yscidissy | %00L %S6 %086 %%8 %08 8%/ ysoldissy |
STAAN 0) 74215 £Gee [9LE 186¢ ysodd PH/AP 188V | %0TL %P Ll %80L %ZO0l %96 usold ‘PHIAM 188V |
VA% 0ELYy cl6e G699t 8/v¢ Al PH/1eA issyY | %Ot %EEL %9CL %6'LL %L Al PHIfeA 18sY |
0129 0065 6865 6.L2S 896¥% fusrep | %002 %06l %08l %0ZLL %09l fysiep |
¢ dajg y daig ¢ deig z daig L daig g deig t daig ¢ daig z dais i daig
lleqiood/liedqiaysed lleqlood/jjeqiaysed

"060'L.£4 JO 9sBq oY1 0} parjdde aFejuaoiad ayy Jo 3 nsal g 2Je Mo[eq PIISY suonsod orje{yye J0J ATefes ay} 1eak [00YIs 60/800T % 80/L00T UI

60/8002 '8 80/L00Z — Suonisod 3|y
d 2TNAIHIS AAUVIVS




M August 28
W August 30

Th August 31

T September 5
W September 6
M September 25

W September 27

T October 3
W October 11
Th October 12
W October 18
Th October 19
F October 20

W November 1
M November 6
T November 7

W November 8

W November 15
Th November 16
F November 17

T November 21
M November 27
W November 29

SCHEDULE E
School Calendar — 2006/2007

New Teacher Orientation

Teachers report, AM building meetings,

PM Teacher room preparation

Professional Development — no students (K-12)
District based

1st day of school — students half day (K-12) AM K only
1** day for PM K

Professional Development — no students (K-12)
Building based

1% quarter interim submission begins

1" quarter interim submission completed by start of day
Evening Conferences (9-12)

Evening Conferences (6-8)

Evening Conferences (6-8)

Evening Conferences (9-12)

No students (6-12)

AM Conferences (6-12)

PM conference compensatory time (6-12)

Grading information to teachers

End of 1* marking period (K-12)

Election Day

No students (K-12)

AM teachers records (K-12)

PM conference compensatory time (K-12)
2" quarter begins

Grades submitted by start of day (6-12)
Evening conferences (K-5)

Report cards distributed by end of day
Evening conferences (K-5)

No students (K-5)

AM Conferences (K-5)

PM conference compensatory time (K-5)
Thanksgiving recess begins at end of day - (K-12)
Classes resume (K-12)

2™ quarter interim submission begins
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T December 5
F December 8

W December 20

W January 3
M January 15

W January 17

Th January 18

F January 19

M January 22
T January 23
T January 30

W February 14
T February 20

M February 26
T February 27

W March 7
Th March 8
T March 13

W March 14

Th March 15
F March 28
Th March 29
F March 30

2™ quarter interim submission completed by start of day
Professional Development — no students (K-12)

AM district based PM building based

Winter recess begins at end of day (K-12)

Classes resume (K-12)

Professional Development (MLK) — no students (K-12)
AM district based PM building based
AM student exams (6-12)

PM teacher records (6-12)

Grading information to teachers

AM student exams (6-12)

PM teacher records (6-12)

AM student exams (6-12)

AM teacher records (K-3)

PM teacher records (K-12)

End of 2nd marking period / 1st semester
2nd semester/3rd quarter begins

Grades submitted by start of day (6-12)
Report cards distributed by end of day

3" Quarter interim submission begins
Midwinter recess begins at end of full day (K-12)

(Midwinter recess includes some Spring Parent/Teacher Conferences

compensatory time, Feb 21)
Classes resume (K-12)
3™ Quarter interim submission completed by start of day

Evening Conferences (9-12)

Evening Conferences (6-8)

Professional Development — no students (K-12)
Building based

MI Merit-ACT at high schools for grade 11
AM Professional Development, — no students (6-8, 9,10,12)
AM MI Merit-ACT at high schools for grade 11
PM — students report (6-12)

Evening Conferences (6-8)

Evening Conferences (9-12)

Grading information to teachers

End of 3rd marking period (K-12)

No students (K-12)

AM teacher records (K-12)

PM conference compensatory time (K-12)
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M April 2
T April 3
Th April 5
M April 16
T April 17
Th April 19
F April 20

W May 2
F May 4

T May 8
F May 25
T May 29

W June 6
W June 13
Th June 14

F June 15

T June 19

4th quarter begins (6-12)

Evening Conferences (K-5)

Grades submitted by start of day (6-12)

Spring recess for students begins at end of full day (K-12)
Classes resume (K-12)

3rd quarter report cards distributed by end of day
Evening Conferences (K-5)

Evening Conferences (K-5)

AM Professional Development — no students (K-5)

PM conference compensatory time (K-5)

4" Quarter interim submission begins

Professional Development — no students (K-12)

AM district based PM building based

District-wide departments can utilize PM Building time
4™ Quarter interim submission completed by start of day
Memorial Day recess begins at end of day (K-12)
Classes resume (K-12)

Grading information to teachers

AM students exams (6-11)

PM teacher records (6-12)

AM students half day (K-5) PM K only

AM student exams (6-11)

PM teacher records (K-12)

AM student exams (6-11)

AM teacher records (K-5)

PM teacher records (K-12)

End of fourth marking period/2nd semester and school year
4th quarter report cards due to building office (K-5)
4™ quarter grades submitted (6-12)

184 TEACHER WORK DAYS 174 SECONDARY STUDENT DAYS 171 ELEMENTARY STUDENT DAYS

THE TEACHER WORK DAY FOR FULL DAY PROFESSIONAL DEVELOPMENT IS 8:00 AM UNTIL 11:15 AM, A 60
MINUTE DUTY FREE LUNCH AND 12:15 PM UNTIL 3:00 PM.

If at any time a planned district —wide Professional Development Program has not been
scheduled for a designated district-wide session, the professional development will
become building based.
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M August 27
W August 29

Th August 30

T September 4
W September 5
W September 26

M October 1

T October 2
W October 10
Th October 11
W October 17
Th October 18
F October 19

W October 31

M November 5
T November 6

W November 7 .

W November 14
Th November 15
F November 16

T November 20
M November 26
W November 28

M December 3

T December 4
Th December 20

SCHEDULE E
School Calendar — 2007/2008

New Teacher Orientation

AM Teachers report to District Welcome, return for bldg. meetings*
PM Teacher room preparation

AM District based Professional Development** — no students (K-12)
PM Building based Professional Development [Technology focus]

1st day of school — students half day (K-12) AM K only
1% day for PM K
1™ quarter interim submission begins

Professional Development — no students (K-12)
Building Based. .~

1* quarter interim submission completed by start of day
Evening Conferences (6-8)

Evening Conferences (9-12)

Evening Conferences (9-12)

Evening Conferences (6-8)

No students (6-12)

AM Conferences (6-12)

PM conference compensatory time (6-12)
Grading information to teachers

End of 1* marking period (K-12)

Election Day

No students (K-12)

AM teachers records (K-12)

PM conference compensatory time (K-12)
2™ quarter begins -

Grades submitted by start of day (6-12)
Evening conferences (K-5)

Report cards distributed by end of day
Evening conferences (K-3)

No students (K-3)

AM Conferences (K-5)

PM conference compensatory time (K-5)
Thanksgiving recess begins at end of day - (K-12)
Classes resume (K-12)

2™ quarter interim submission begins

Professional Development — no students (K-12)

District based

2" quarter interim submission completed by start of day
Winter recess begins at end of day (K-12)
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Th January 3
W January 16
Th January 17

F January 18

M January 21

T January 22
W January 23
W January 30

F February 15+ .

W February 20
T February 26
W March 5

Th March 6
T March 11

W March 12

Th March 13

Th March 20 = -

M March 31

W April 2
F April 4
M April 7

T April 8
W April 9

T April 15
W April 16
Th April 17
F April 18

Classes resume (K-12)

AM student exams (6-12)

PM teacher records (6-12)

Grading information to teachers

AM student exams (6-12)

PM teacher records (6-12)

AM student exams (6-12)

AM teacher records (K-5)

PM teacher records (K-12)

End of 2nd marking period / 1st semester
Professional Development (MLK) — no students (K-12)
AM district based PM building based
2nd semester/3rd quarter begins

Grades submitted by start of day (6-12)
Report cards distributed by end of day

Midwinter recess begins at end of full day (K-12) = ~

(Midwinter recess includes some Spring Parent/Teacher Conferences

compensatory time, Feb 19)
Classes resume (K-12)
3" Quarter interim submission begins
3™ Quarter interim submission completed by start of day

Evening Conferences (9-12)

Evening Conferences (6-8)

Professional Development — no students (K-12)
Building based

MI Merit-ACT at high schools for grade 11
Professional Development - No students (9, 10, 12)
MI Merit-ACT at high schools for grade 11
Evening Conferences (6-8)

Evening Conferences (9-12)

Spring recess for students begins at end of full day (K-12) .
Classes resume (K-12)

Grading information to teachers

End of 3rd marking period (K-12)

No students (K-12)

AM teacher records (K-12)

PM conference compensatory time (K-12)

4th quarter begins (6-12)

Grades submitted by start of day (6-12)

Evening Conferences (K-5)

Evening Conferences (K-5)

3rd quarter report cards distributed by end of day
Evening Conferences (K-5)

AM Professional Development — no students (K-5)
Building based
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PM conference compensatory time (K-5)

W April 30 4™ Quarter interim submission begins
T May 6 4" Quarter interim submission completed by start of day
F May 9 Professional Development — no students (K-12)
AM district based PM building based
Th May 22 Memorial Day recess begins at end of day (K-12)
T May 27 Classes resume (K-12)
W June 4 Grading information to teachers
W June 11 AM students exams (6-11)
PM teacher records (6-12)
Th June 12 AM students half day (K-5) PM K only

AM student exams (6-11)

PM teacher records (K-12)
F June 13 AM student exams (6-11)

AM teacher records (K-5)

PM teacher records (K-12)

End of fourth marking period/2nd semester and school year
T June 17 4th quarter report cards due to building office (K-5)

4" quarter grades submitted (6-12)

184 TEACHER WORK DAYS
173 H.S. STUDENT DAYS 174 MLS. STUDENT DAYS 171 ELEMENTARY STUBENT DAYS

THE TEACHER WORK DAY FOR FULL DAY PROFESSIONAL DEVELOPMENT IS 8:00 AM UNTLL 1 1:15 AM, A 60 MINUTE
DUTY FREE LUNCH AND 12:15 PM UNTIL 3:00 PM. *THE ONLY EXCEPTION TO THIS SCHEDULE OCCURS ON AUGUST
29, 2007 WHEN THE WORK DAY 1S ALTERED AS FOLLOWS: 8:00-9:30 DISTRICT WELCOME & TRAVEL TO BUILDING,
9:30-11:30 BUILDING MEETINGS, 11:30-12:30 LUNCH, 12:30-3:00 ROOM PREPARATION

THE HIGH SCHOOL TEACHER WORK DAY FOR MARCH 11,2008 13 7:10 AM UNTIL 12:30 PM EXCLUSIVE OF
LUNCH. THE HIGH SCHOOL TEACHER WORK DAY FOR MARCH 12, 2008 1S 7:10 AM UNTLL 2:35 PM.

**REMINDER: If at any time a planned district —wide Professional Development Program has not
been scheduled for a designated district-wide session, the professional development will become
building based.

82



M August 25
W August 27

Th August 28

T September 2
W September 3
W September 24
M September 29
T September 30
T October 7

W October 15

Th October 16
F October 17

W October 29

M November 3
T November 4

W November 5

W November 12
Th November 13
F November 14

T November 25

W November 26

M December 1
W December 3
F December 19

SCHEDULE E
School Calendar — 2008/2009

New Teacher Orientation

AM Teachers report to District Welcome, return for bldg.meetings*
PM Teacher room preparation

AM District based Professional Development** — no students (K-12)
PM Building based Professional Development

1st day of school — students half day (K-12) AM K only

1* day for PM K

1** quarter interim submission begins

Professional Development — no students (K-12)

Building based

1** quarter interim submission completed by start of day

Evening Conferences (6-12)

Evening Conferences (6-8)

Evening Conferences (9-12)

No students (6-12)

AM Conferences (6-12)

PM Professional Development (6-12)
Building based

Grading information to teachers

End of 1* marking period (K-12)

Election Day

No students (K-12)

AM teachers records (K-12)

PM conference compensatory time (K-12)
2" quarter begins

+ Grades submitted by start of day (6-12)

Evening conferences (K-5)

Report cards distributed by end of day
Evening conferences (K-5)

No students (K-5)

AM Conferences (K-5)

PM Professional Development (K-5)
Building based

Thanksgiving recess for students begins at end of day - (K-12)
2nd quarter interim submission begins
AM Professional Development (K-12)
District based

PM conference compensatory time (K-12)

Classes resume (K-12)
on quarter interim submission completed by start of day
Winter recess begins at end of day (K-12)
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M January 5
W January 14

Th January 15

F January 16

M January 19

T January 20

W January 21

W January 28

F February 13
T February 17

M February 23
T February 24

W March 4
Th March 5
T March 10

W March 11

Th March 12
W March 25
F March 27
M March 30

T March 31

W April 1
Th April 2
M April 6

Classes resume (K-12)

AM student exams (6-12)

PM teacher records (6-12)

Grading information to teachers

AM student exams (6-12)

PM teacher records (6-12)

AM student exams (6-12)

AM teacher records (K-5)

PM teacher records (K-12)

End of 2nd marking period / 1st semester
Professional Development (MLK) — no students (K-12)
District based

2nd semester/31d quarter begins

Grades submitted by start of day (6-12).
Report cards distributed by end of day

3" Quarter interim submission begins

Midwinter recess begins at end of full day (K-12)

(Midwinter recess includes some Spring Parent/Teacher Conferences
compensatory time, Feb 19)

Classes resume (K-12)

3™ Quarter interim submission completed by start of day

Evening Conferences (9-12)

Evening Conferences (6-8)

Professional Development - no students (K-12)
Building based

MI Merit-ACT at high schools for grade 11

‘Professional Development - No students (9, 10, 12)

MI Merit-ACT at high schools for grade 11
Evening Conferences (6-8) '
Evening Conferences (9-12)

Grading information to teachers

End of 3rd marking period (K-12)

No students (K-12)

AM teacher records (K-12)

PM conference compensatory time (K-12)
4th quarter begins (6-12)

Evening Conferences (K-5)

Grades submitted by start of day (6-12)

Evening Conferences (K-5)
Evening Conferences (K-5)
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W April 8 3rd quarter report cards distributed by end of day
Spring recess for students begins at end of full day (K-5)
Th April 9 AM Professional Development (K-5)
Building based
PM conference compensatory time (K-35}
Spring recess for students begins at end of full day (6-12)
M April 20 Classes resume (K-12)
W April 29 4™ Quarter interim submission begins
T May 5 4™ Quarter interim submission completed by start of day
Th May 21 Memorial Day recess for students begins at end of day (K-12)
F May 22 Professional Development (K-12)
AM district based PM building based
M May 25 Memorial Day recess (K-12)
T May 26 . Classes resume (K-12)
W June 3 Grading information to teachers
W June 10 AM students exams (6-11)
PM teacher records (6-12)
Th June 11 AM students half day (K-5) PM K only
AM student exams (6-11)
PM teacher records (K-12)
F June 12 AM student exams (6-11)
AM teacher records (K-5)
PM teacher records (K-12)
End of fourth marking period/2nd semester and school year
W June 17 4th quarter report cards due to building office (K-5)
4t quarter grades submitted (6-12)
184 TEACHER WORK DAYS

173 H.S. STUDENT DAYS 174 ML.S. STUDENT DAYS 171 ELEMENTARY STUDENT DAYS

THE TEACHER WORK DAY FOR FULL DAY PROFESSIONAL DEVELOPMENT IS 8:00 AM UNTIL 11:15 AM, A 60 MINUTE DUTY
FREE LUNCH AND 12:15 PM UNTIL 3:00 PM. *THE ONLY EXCEPTION TO THIS SCHEDULE OCCURS ON AUGUST 27, 2008
WHEN THE WORK DAY IS ALTERED AS FOLLOWS: 8:00-9:30 DISTRICT WELCOME & TRAVEL TO BUILDING, 9:30-11:30
BUILDING MEETINGS, 11:30-12:30 LUNCH, 12:30-3:00 ROOM PREPARATION

THE HIGH SCHOOL TEACHER WORK. DAY FOR MARCH 10, 2009 1S 7:10 AM UNTIL 12:30 PM EXCLUSIVE OF
LUNCH. THE HIGH SCHOOL TEACHER WORK DAY FOR MARCH 11, 2009 1S 7:10 AM UNTIL 2:35 PM.

**REMINDER: If at any time a planned district —wide Professional Development Program has not been
scheduled for a designated district-wide session, the professional development will become building
based.
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SCHEDULE F

Pay Dates
2006/07 2007/08
21 pays 26 pays 21 pays 26 pays

September 8, 2006
September 22, 2006
October 6, 2006
October 17, 2006
November 3, 2006
November 17, 2006

December 1, 2006
December 15, 2006
December 29, 2006

January 12, 2007

January 26, 2007

February 9, 2007
February 23, 2007
March 9, 2007
March 23, 2007
April 5, 2007
April 20, 20607
May 4, 2007

May 18, 2007

June 1, 2007
June 15, 2007

September 8, 2006
September 22, 2006
October 6, 2006
October 17, 2006
November 3, 2006
November 17, 2006

December 1, 2006
December 15, 2006
December 29, 2006

January 12, 2007

January 26, 2007

February 9, 2007
February 23, 2007
March 9, 2007
March 23, 2007
April 5, 2007
April 20, 2007
May 4, 2007

May 18, 2007

June 1, 2007
June 15, 2007
June 28, 2007

July 12; 2007
July 26, 2007
August 9, 2007
August 24, 2007

September 7, 2007
September 21, 2007
October 5, 2007
October 19, 2007
November 2, 2007
November 16, 2007
November 30, 2007
December 14, 2007
December 28, 2007

January 11, 2008
January 25, 2008

" February 8, 2008
February 22, 2008
March 7, 2008
March 20, 2008
April 4, 2008
April 18, 2008
May 2, 2008

May 16, 2008
May 30, 2008

June 13, 2008

September 7, 2007
September 21, 2007
Qctober 5, 2007
October 19, 2007
November 2, 2007
November 16, 2007
November 30, 2007
December 14, 2007
December 28, 2007

January 11, 2008
January 25, 2008
February 8, 2008
February 22, 2008
March 7, 2008
March 20, 2008
April 4, 2008
April 18, 2008
May 2, 2008

May 16, 2008
May 30, 2008

June 13, 2008
June 26, 2008
July 10, 2008
July 24, 2008
August 7, 2008
August 22, 2008



SCHEDULE G

BC/BS Community Blue Certificates and Riders

Certificate/Rider

Number

Benefit Description

Rider ASFP,
Ambulatory Surgery Facility
Program

5821

Extends benefits to cover outpatient surgery
performed in a Blue Cross Blue Shield
approved ambulatory surgery facility (a
freestanding outpatient surgical facility)

Rider BCP-PPO
BlueCard PPO Program

5646

Aliows BCBSM BlueCard Program PPO
members to receive healthcare services in
other states through the BlueCard Program.
If covered services are received from an
out-of-state BlueCard participating PPO
Provider, the host plan will pay the provider
and not reduce its payment by the amount
specified under the certificate for services
provided by a non-network provider.

Rider BMT
Bone Marrow Transplants

4398

Establishes the criteria and clarifies which
conditions are payable for bone morrow
transplants. Donors must meet genetic
maker criteria. Requires prior approval by
Biue Cross Blue Shield.

Rider CNM
Certified Nurse Midwife

6600

Allows for specific services provided by a
certified nurse midwife including the normal
vaginal delivery in an inpatient hospital
setting or Blue Cross Blue Shield approved
birthing center. Pre- and post-natal care
and PAP smear during the six-week visit
are also covered when these services are a
part of the members coverage.

Rider CNP
Certified Nurse Practitioner

3687

Allows payment to participating certified
nurse practitioners for services covered by
the member’s group health plan when
provided in any location except a hospital
setting.

Rider CRNA
Certified Registered Nurse
Anesthetist

5385

Includes certified registered nurse
anesthetists (CRNA) as professional
providers and pays them directly for
covered anesthesia services

Rider DC
Dependent Continuation

4856

Allows members o continue group
coverage for dependent children between
the ages of 19-25 when eligibility
requirements are met.
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Rider ECIP ECP Allows payment for licensed psychologists in
an in-patient hospital setting.

Rider ESRD 5423 Clarifies when Blue Cross Blue Shield

End State Renal Disease benefits for the hemodialysis and peritoneal
dialysis are available for members with End
Stage Renal Disease (ESRD)

Rider GCO 9770 Clarifies a member’s eligibility rights to

Group Continuation Option continue group coverage under the
Consolidated Omnibus Budget
Reconciliation Act (COBRA)

Rider GLE-1 9930 Excludes benefits for services, care,

General Limitations and devices, or supplies considered

Exclusions experimentail or research in nature.

Rider HIT 5589 Changes how BCBSM covers home infusion

Home Infusion Therapy therapy services under the member's home
health care benefit.

Rider HMN 5227 Establishes the criteria Blue Cross Blue

Home Medical Necessity Shield uses to define a hospital medical
necessity.

Rider ICMP 6003 Adds benefits for services provided on an

Individual Case exception basis to eligible members who,

Management Program along with their physician, agree to
treatment under an Alternative Benefit Plan
intended to provide quality care under lower-
cost alternatives.

Rider MLOS 5819 Clarifies federal law regarding hospital

Maternity Length of Stay lengths of stay for mothers or newborn
children following childbirth.

Rider ODMP . 2592 Provides or clarifies coverage for selected

Outpatient Diabetes services for treatment and self-management

Management Program of diabetes.

Rider PTF-S 7292 Allows payable physical therapy,

Physical Therapy in occupational or functional therapy and

Freestanding Facilities speech therapy services to be covered in a
participating freestanding facility.

Rider PTS 6217 Allows payment to independent physical

Physical Therapy Services therapists for covered physical therapy,
occupational, or functional therapy and
speech therapy.

Rider RAPS 7469 Establishes reimbursement levels for

Reimbursement Agreement

covered professional services.
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for Professional Services

Rider ROMS 1271 Allows payment for medical and surgical

Reimbursement for procedures performed by an optometrist.

Optometrists Medical

Services

Rider SD 4651 Allows members to continue coverage for

Sponsored Dependent dependents over 19 years of age who do
not meet the eligibility requirements for rider
DC or FC. Member is responsible for
additionat charge per sponsored dependent
member

Rider SOCT 5401 Provides coverage for pre-approved,

Specified Oncology Clinical specified bone marrow and/or peripheral

Trials blood stem cell transplants and related
services to treat stages !l-and IIf breast
cancer and/or all stages of ovarian cancer
during the approved clinical irial.

Rider SOT-PE 9909 Adds coverage fro specified human organ

Specified Organ Transplants transplants and related services in Blue

in Designated Facilities Cross Biue Shield designated facilities.
Requires prior approval by Blue Cross Blue
Shield.

Rider SUBRO2 5220 Clarifies Blue Cross Biue Shield's

Subrogation subrogation rights.

Rider XVA-2 5410 Excludes benefits for any services related to

Excludes Voluntary Abortion

an abortion except for spontaneous
abortion, or to prevent the death of the
women upon whom the abortion is
performed. BCBSM does pay for services
or supplies to treat complications from an
abortion.
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Community Biue Group Benefits
Certificate

6225

Provides hospital, medical-surgical, and select
preventative services under a Preferred Provider
Organization (PPQ) arrangement, subject to a $5
million lifetime maximum. In-network, members
have a $10 co-pay for select office services, a $50
co-pay for emergency room visits and a 50% co-
pay for all mental health care, substance abuse
treatment and private duty nursing. When
members choose to go outside the network, there
is a $250 per member. $500 family deductible, a
20% out-of-network co-pay, a $50 co-pay for
emergency room and a 50% co-pay for all mental
health care, substance abuse treatment and private
duty nursing. Preventative care is not covered
out-of-network.

Rider CB-ET $75
Emergency Treatment Co-pay
Requirement

5807

Increases emergency room co-pay from $50 to $75
per visit. '

Rider CB-MH 20%
Mental Health/Substance Abuse
Treatment Co-pay Requirement

5811

Decreases co-pay to 20% for mental health care
services and substance abuse treatment provided
by both network and non-network providers.

Rider CB-MHP
Mental Health Parity

5515

Eliminates annual and lifetime maximums for
mental health care.

Note: The separate annual and lifetime maximums
still apply to substance abuse treatment.

Rider CB-OV$15
Office Visit Co-pay Reguirement

5794

Increases fixed dollar co-pay for office visits in a
network physician’s office from $10 to $15.

Rider CB-PCB
Preventative Care Benefits

6603

Adds the following laboratory and radiology
services to the list of preventative care services:

s Chemical Profile

¢ Complete blood count

s Urinalysis

e Chest X-ray

o« EKG
One of each test per member, per calendar year is
covered when performed by a network provider,
with no age restrictions. These benefits are subject
to the annual $250 Preventative Care Benefits
maximum.

Rider CB-PCM-750
Preventative Care Maximum

PCM750

Increases the annual payment for Preventive
Services from $250 o $750.
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SCHEDULE H cCommunity Blue PPO

In-Network Out-of-Network
Preventive Services — Limited to $750 per calendar year
Health Maintenance Exam — includes chest X-ray, EKG and Covered — 100%, one per calendar year Not covered
select lab procedures
Annual Gynecological Exam Covered — 100%, one per calendar year Not covered
Pap Smear Screening — Iaboratory services only Covered — 100%, one per calendar year Not covered
Well-Baby and Child Care Covered — 100% Not covered

+ Up to 6 visits per year, through age 1
+ Up to 2 visits per year, age 2 through 3
+ 1 visit per year, age 4 through 15

Immunizations Covered — 100%, up through age 16 Not covered

Fecal Occult Blood Screening Covered — 100%, one per calendar year Not covered

Flexible Sigmoidoscopy Exam Covered — 100%, one per calendar year Not covered

Prostate Specific Antigen (PSA) Screening Covered — 100%, one per calendar year Not covered

Mammography

Mammography Screening Covered — 100% | Covered — 80% after deductible

One per calendar vear, no age restrictions

Physician Office Services .

Office Visits Covered — $20 copay - Covered ~ 80% after deductible, maust
be medically necessary )

Qutpatient and Home Visits Covered — 100% Covered — 80% after deductible, must
be medically necessary

Office Consultations Covered - $20 copay Covered — 80% after deductible, must
be medically necessary

Urgent Care Visits Covered — $20 copay Covered — 80% after deductible, must

be medically necessary

Emergency Medical Care

Hospital Emergency Room

Covered — $75 copay, waived if admitied Covered — $75 copay, waived if

or for an accidental injury admitted or for an accidental injury
Ambulance Services — medically necessary Covered — 100% Covered — 100%
Diagnostic Services
Laboratory and Pathology Tests Covered — 100% Covered — 80% after deductible
Diagnostic Tests and X-rays Covered — 100% Covered — 80% after deductible
Radiation Therapy Covered — 100% Covered — 80% after deductible
Maternity Services Provided by a Physician
Pre-Natal and Post-Natal Care Covered — 100% | Covered — 80% after deductible

Includes care provided by a certified nurse midwife

Delivery and Nursery Care Covered — 100% | Covered — 80% after deductible

includes delivery provided by a certified nurse midwife

Hospital Care

Semi-Private Room, Inpatient Physician Care, General
Nursing Care, Hospital Services and Supplies

Note: Nonemergency services must be rendered in a
participating hospital

Covered — 100% Covered — 80% after deductible

Unlimited days

Inpatient Consultations Covered — 100% Covered - 80% after deductible
Chemotherapy Covered — 100% Covered — 80% after deductible
Alternatives to Hospital Care
Skilled Nursing Care Covered — 100% | Covered — 100%

Up to 120 days per calendar year
Hospice Care Covered — 100% | Covered — 100%

Limited to lifetime dollar maximum which is adjusted periodically

Home Health Care Covered — 100% | Covered - 100%

Unlimited visits

Surgical Services

Surgery — includes related surgical services

Covered — 100% Covered — 80% after deductible

Voluntary Sterilization

Covered — 100% Covered — 80% after deductible
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Human Organ Transplants

In-Network

Out-of-Network

Specified Organ Transplants — in designated facilities
only, when coordinated through the BCBSM Human

Covered — 100%

Covered — in designated facilities only

Organ Transplant Program (1-800-242-3504)

Up to $1 million m

aximum per transplant type

Bone Marrow — when coordinated through the BCBSM
Human Organ Transplant Program (1-800-242-3504),
specific criteria applies

Covered — 100%

Covered — 80% after deductible

Kidney, Comea and Skin

Covered — 100%

Covered — 80% after deductible

Mental Health Care and Substance Abuse Treatment

Inpatient Mental Health Care

Covered — 80% |

Covered — 80% after deductible

Unlimited days

Inpatient Substance Abuse Treatment

Covered — 80% |

Covered — 80% after deductible

Unlimited days, up to $15,00

0 annual, $30,000 lifetime maximum

Outpatient Mental Health Care
+ Facility and Clinic

Covered — 80%

Covered — 80%

» Physician’s Office

Covered — 80%

Covered — 80% after deductible

Outpatient Substance Abuse Treatment — in approved

Covered — 80%

Covered — 80%

facilities

Up to the state-dollar amount which is adjusted annually

Other Services

Qutpatient Diabetes Management Program (ODMP)

Covered — 100%

Covered — 80% after deductible

Allergy Testing and Therapy

Covered — 100%

Covered — 80% after deductible

Chiropractic Spinal Manipulation

Covered — $20 copay

Covered — 80% after deductible

Up 10 24 visits per calendar year

Qutpatient Physical, Speech and Occupational Therapy
+ Facility and Clinic

Covered ~ 100%

Covered — 100%

« Physician’s Office — excludes speech and occupational

Covered — 100%

Covered — 80% afier deductible

therapy

A combined 60-visit maximum per calendar year for physical therapy in the

outpatient department of a ho

spital as well as in the physician’s office

Durable Medical Equipment

Covered — 100%

Covered — 100%

Prosthetic and Orthotic Appliances

Covered — 100%

Covered — 100%

Private Duty Nursing

Covered — 50%

Covered — 50%

Deductible, Copays and Dollar Maximums

Note: If you receive care from a nonparticipating provider, even when referred, you may be bilied for the difference between our approved amount and the provider’s charge.

Deductible

None

$250 per member, $500 family per calendar
year

Copays
« Fixed Dollar Copays

$20 for office visits and $75 for
emergency T0om visits

$75 for emergency room visits

* Percent Copays

20% for mental health care, substance
abuse treatment and 50%private duty
nursing

20% for general services and for mental health
care, substance abuse treatment and 50%
private duty nursing

Note: Services without a network are covered
at the in-network level.

Copay Dollar Maximums
+ Tixed Dollar Copays

None

None

» Percent Copays - excludes mental health care,
substance abuse treatment and private duty nursing
copays

Not applicable

$2,000 per member, $4,000 family per
calendar year

Dollar Maximums

$1 million lifetime per covered specified human organ transplant type and a separate $5
million lifetime per member for all other covered services and as noted above for

individual services

Rider XVA-2 Exciudes Voluntary Abortions

Excludes benefits for voluntary abortion

S.

This is intended as an easy-to-read summary. It is not a contract. Additional limitations and exclusions may apply to covered services. For an official
description of benefits, please see the applicable Blue Cross Blue Shield of Michigan certificate and riders. Payment amounts are based on the Blue
Cross Rhue Shield of Michigan approved amount, less any applicable deductible and/or copay amounts required by the plan. This coverage is
provided pursuant to a contract entered into in the state of Michigan and shall be construed under the jurisdiction and according to the taws of the

state of Michigan, 67447-007 eff 01-01-05 /GWC ABS 09-29-04
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2005/06 #1

MEMORANDUM OF AGREEMENT

This memorandum is to verify a mutual agreement that was reached between the Rochester Community
Schools Board of Education and the Rochester Education Association concerning the implementation
of the Michigan Department of Education Virtual Learning Alternatives.

1.  Teachers will be selected only on a voluntary basis for the positions of on-site teacher mentors. If
there is more than one volunteer for a virtual course position, a teacher will be chosen based upon
seniority, certification, technological facilities, and scheduling logistics.

2, A certified on-site teacher mentor will receive five hundred dollars ($300.00} for the first student
of each virtual course he/she is mentoring. Also, an on-site mentor shall receive one hundred fifty
dollars ($150.00) for each additional student assigned to that same virtual course.

3. Students taking a virfu_él_ course shall fiot be counted in the provisions of Article 9 — Class Size.

4. Mentoring of students for a virtual course shall not constitute an additional classroom
preparation.

5. The school administrators will continually monitor the number of students taking virtual courses
to determine the feasibility of creating a section of that course in their school’s master schedule.

For the Association For the Board

Catherine Perini Korreck, sgd Lori Ekelman, sgd

President Director of Human Resources

April, 2007
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2005/06 #3

MEMORANDUM OF AGREEMENT

This memorandum is to verify a mutual agreement that was reached between the Rochester Community
Schools Board of Education and the Rochester Education Association concerning the implementation
of the Rochester Distance Education Regulation effective for the 2006-2007 school year and thereafter.

1. Certified teachers will be selected only on a voluntary basis for the positions of Distance
Education Instructional Teachers. If there are no volunteers for a particular course, then that
course will not be offered through distance education.

2. The instructional teacher shall be responsible for the planning and presentation of the video
lessons. Presentations shall be made from the instructional teacher’s home school. However,
full day substitute teachers will be provided so the instructiona] teacher can make video
presentations from the remote sites once during each semester. The total maximum class size
for each Distance Education Class shall be twenty-six (26) students, including a maximum of
seven (7) students assigned at any remote site. Section 9.03 concerning overloads will be
applicable at the secondary rate of payment with a cap of no more than two (2) additional
students.

3. Each remote high school Distance Education room of two (2) or more students will be staffed
by a para educator during the periods of student instruction. These para educators will
supervise the students at the remote sites and assist with course materials. If a remote high
school Distance Education room has only one (1) student, the responsibility for supervising that
student and assisting him/her with course materials will be assigned to a non-REA Rochester
Schools employee. When the instructional teacher is absent from class, a qualified non-REA
Rochester Schools employee will be made available to run the equipment for the substitute
teacher.

4. It is an expectation that each high school administration will establish as a priority each
Distance Education Instructional Teacher being assigned his/her individual preparation period
immediately prior to the Distance Education class or immediately after if the Distance
Education class is first period.

5. World Languages Distance Education courses must have access to the Audio Portfolio
software, the Express Lab software, or a comparable mutually agreeable support system.

6. There shall be a telephone, a document camera, a printer, a fax machine and VHS and DVD
access in each of the high school Distance Education rooms. Classroom facilities will include
the ability to control the remote cameras for directional and zoom purposes. '

7. The District will provide a minimum of seven (7) computers in the classrooms for student use
in the Distance Education program. Each site will be equipped with exactly the same texts and
course materials. Each site will have access to “Blackboard” or similar platforms to facilitate
conversations between students and teachers. A daily courier system will be made available for
the teachers.

8. Any necessary mileage to be traveled between buildings will be paid quarterly according to
Section 29.12.
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9. Each first-time Distance Education Instructional Teacher shall receive a two percent (2%)
stipend according to Schedule C for participating in three (3) days training on the Rochester
video/communication equipment and in classroom instruction, prior to the initiation of the
class. At the teacher’s or district’s request, release time for an additional two (2) days of
training will be provided during the semester. Also, upon mutual agreement, individual teachers
may make arrangements for additional training.

10. Each Distance Education Instructional Teacher shall receive a one percent (1.0%) stipend per
semester according to Schedule C for presenting Distance Education instruction.

For the Association For the Board

Catherine Perini Korreck, sgd Lori Ekelman, sgd _
President ‘ Director of Human Resources - "
April, 2007

95



06/07 01

MEMORANDUM OF AGREEMENT

This memorandum is to verify a mutual agreement between the Rochester Community Schools Board of Education
and the Rochester Education Association as indicated below:

1. The positions of Teacher Leaders will be established from the professional learning
communities for grade level subject areas at the middle school level.

2. The teacher leaders shall:

¢  Plan agenda and facilitate grade level subject area meetings.

e Review curriculum and develop pacing guides.

e  Collaborate with other middle school teacher leaders to create common bench
mark assessments and revise them with grade level subject area teachers prior to -
their administration. ' '

e  Collect and analyze data from the common benchmark assessments, facilitate
group discussions for determining target areas, and identify strategies to improve
student learning.

e Communicate with curriculum coordinators and administrators as needed.

3. The Teacher Leader program will be reviewed annually by the representatives of both
parties.

4. TFor the 2006-2007 school year each Teacher Leader will be released up to three (3) days
for training and the initial development of the Curriculum Pacing Guide.

5. Beginning in the 2007-2008 school year each Teacher Leader shall receive an annual
stipend of five hundred dollars ($500.00).

6. The positions of Teacher Leaders will be posted.

7. There shall be no comparison of classroom assessment results reflected on any teacher’s
evaluation or provided to any parents.

8. The use of any allocated Schedule E calendar professional development time must be
approved by the PDPC per section 39.01 of the Master Agreement.

The undersigned, by affixing their signatures hereto acknowledge this agreement between the Rochester
Community Schools Board of Education and the Rochester Education Association.

For the Association For the Board
Catherine Perini Korreck, sgd Lori Ekelman, sgd
President Director of Human Resources

April, 2007
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Index

agreement car allowance, 57
contrary to law, 61 class overload, 20
assignment curriculum coordinator, 55
full time to part time, 27 curriculum work (summer), 56
part time to full time, 27 department chairperson, 57
reserve teacher, 60 driver education, 57
room assignments, 25 extended school year, 56
association extra class, 56
leave days, 8 extra class (permanent), 56
reiease time, 8 overload, 16
right to display/distribute material, 8 reserve teacher, 61
right to organize, 7 suminer IEPC, 58
right to public information, 7 summer school, 56
right to representation, 11 teacher in charge, 56
right to transact business, 7 compliance with state laws, 5
use of buildings, 7 . conference
use of interschool mail, 8 -,.~ . - special, 64
use of school equipment, 7 agenda, 64
association representation, 9 ' appointment, 64
blood born pathogens, 10 conferences
board elementary/kindergarten teachers, 13
defined, 5 conformity with law, 7
rights, 6 counseling load, 22
calendar curriculum, 62
06/07, 76 review committee, 62
07/08, 79 days
08/09, 82 make-up, 23
adjustments, 17 discipline
child abuse/complaint, 51 progressive, 10
class size Distance Learning
adding sections, 21 Memorandum of Agreement, 93
elementary duration of agreement, 68
combined classes, 19 carly/late starts, /8
general, 18 employee assistance, 50
high school ESEA, 26
academic classes, 19 evaluation, 39
activity classes, 20 by principal, 39
limits, 20 cycle, 40
middle school, 19 - form, 40 -
relief rate, 21 just cause, 40
student count, 21 meeting times, 40
student weighted, 22 performance improvement plan, 40
classroom control, 50 probationary teacher, 39
student exclusion, 51 teacher notification, 40
teacher protection, 51 facilities
classroom temperature, 24 care of, 23
co curricular faculty meetings
assignment appointment, 54 agenda, 12
clubs sponsoring, 54 attendance, 12
coach grievance, 41
incentive pay, 53 FIOA
supplemental contracts, 54 teacher rights, 52
committee grade review
professional study, 46 procedure, 13
compensation grievance
athletic event workers, 57 arbitrator authority, 43
camp, 57 claims for back pay, 42
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defined, 41
fees/expenses, 42
investigation, 43
not work stoppage, 43
powers of arbitrator, 41
probationary teacher, 44
representation, 43
step one, 41
step three, 41
step two, 41
timelines, 43
waive of step(s), 44
withdrawn, 43
high school
instrumental music, 20
vocal music, 20
instructional models
alternative, 17
on-line courses, 17
insurance, 46
after termination, 48
beneficiary dispute, 49
board liability, 49
continuation of benefits after death, 49
continuous coverage, 49
coverage at no cost, 49
dental, 47
driver ed liability, 57
eligibility, 49
general policy provisiona, 49
health, 46
no dual coverage, 47
health reimbursement account (HRA), 50
life, 46
enrollment, 46
long term disability, 47
no cash reimbursement, 49
option to health, 47
procedure to change carriers, 50
vision, 48
involuntary transfer
district-wide departments, 28
notification, 28
kindergarten
paraprofessional, 22
layoff
benefits, 29
notice of, 29
order of, 29
qualifications, 29
reserve teacher, 61
learning labs, 13
leave
sabbatical, 36
conditions, 37
furnished reports, 38
miscellaneous, 39
qualifications, 37
requirements, 38
rules/regulations, 36
status of returning, 38
sick leave
abuse, 8
leave of absence
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paid
accumulation, 35
attendance incentive program, 34
befor/after vacation, 34
board notification, 32
conference, 33
court appearance, 33, 35
doctor exam, 32
doctor examination, 32
family illness, 32
jury duty, 33
persenal business, 33
physician statement, 34
pregnancy related disability, 34
religious reasons, 33
request for, 33
reserve duty, 34
school cancellation, 34
sick days, 32
workers compensation, 32
unpaid, 30
adoption, 31
canceled, 31
elected position, 30
eligibility, 31
extension, 31
family care, 31
full increment(s) for service, 31
military leave, 31
notice to return, 31
notification of Board, 31
parental, 31
Peace Corps, 30
personal, 31
public office, 31
recind, 32
sabbatical, 30
with sick leave, 32
leaves
FMLA, 32
mentor, 65
as a witness, 66
assignment, 65
evaluation of probationary teacher, 66
meeting times, 66
NCLB, 26
negotiations
implementation, 6
mediation, 6
meeting times, 6
procedure, 5
parent
classroom observation, 51
parent/teacher conference
attendance, 13
pay dates:, 85
payroll deduction, 9
positions
criteria for, 26
posting
summer, 27
postings within a school year, 26
preamble, 4
preparation time



elementary
music, art, & PE teacher, 15
professional development, 44
30 hour miniraum, 45
agenda, 67
board funds, 44
expenses, 44
leave time, 44
meeting attendance, 67
new teacher requirements, 44
paid tuition, 44
part time member requirements, 45
SB-CEU credit, 45
schedule published, 45
Professional Development
assessment team (PDAT), 26
recall
reverse order, 29
recognition, 4
reduction in revenue, 22
reduction in staff
order of, 29
release time
genetal ed teacher
special education, 65
reserve
school calendar, 60
reserve teacher, 60
assignment, 60
insurance, 61
other employment, 60
positions offered, 60
recall list, 60
salary increment, 61
seniority, 61
sick days, 61
Retirement
Special Pay Plan, 59
salary
application, 53
co curricular
pay installments, 54
step advanicement, 54
step placement, 54
degree requirements, 52
board notification, 52
increment credit, 53
longevity, 53
payment schedule, 52
Salary Schedule
2006/07, 69
2007/08, 70
Athletic Positions 2006/07, 74
Athletic Positions 2007/2008 & 2008/09, 75
Performing Arts 2006/07, 71
Performing Arts 2007/2008 & 2008/09, 72
Student Activities 2006/07, 2007/08 & 2008/09, 73
salary/benefit reopener, 53
schedule
modified, 17
split/double, 17
school facility use, 10
school health services,defined, 24
seniority
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accrue after layoff, 30
accrued, 30
credit, 30
lottery, 30
severance
beneficiary, 59
benefit calculation, 59
board notification, 58
early retirement eligibility, 58
early retirement incentive, 58
on workers comp, 58
payment schedule, 58
sick leave pay, 59
terminal leave pay, 59
shared staff
application, 28
benefits, 28
compensation, 28
responsibilities, 28
return to full time, 29
sick bank, 35
abuse, 36 - .
board appointed physician, 36
board notification, 36
comumittee, 35
compentation, 36
maximum, 35
teacher donation, 35
site based decision
committee, 66
composition, 66
defined, 66
deviation from agreement, 67
disband of committee, 66
participation, 66
topics, 67
voting, 66
special education, 64
compliance with state law, 65
full inclusion, 64
1IEPC, 64
meetings, 65
student weighting, 65
substitute for release time, 65
teacher volunteer, 65
student assessment
sub provided, 17
student services
office, 24
summer school
student supervision, 12
supplies
supplementary funds, 54
teacher
adjustment of schedule, 12
after school activities, 12
assigned to non-teaching duties, 22
assignment, 25
within certification, 25
assignments/appointments, 16
association membership, 62
attendance at evening meetings, 12
bus duty, 23
certification, 24



proof of, 25 school day responsibility, 11

defined, 5 student supervision, 11
discipline sued, 51
representation, 10 summer work, 58
rights, 9 training, 11
displaced, 30 vocational certificate, 25
district support, 12 teacher day
equipment, 22 length, 14
exempt from student supervision, 12 teacher in charge, 23
high school Teacher Leaders
weekly teaching, /6 Memorandum of Agreement, 95
intent to return, 61 teaching personnel - defined, 5
interpreting programs, 11 telephone use, 23
meetings, 17 transfer, 26
middle school changes in assignment, 26
weekly teaching, /5 involuntary, 27
non discrimination, 9 new buiiding, 27
non-ckassroom teacher preparation, 16 vacancies
notification of leave/resignation, 25 posting of, 26
parent complaint, 10 vending machines, 23
parking, 23 Virtual Learning
personnel file, 10 Memorandum of Agreement, 92
physical assault, 51 waiver, 5
preparation period, 12 weather
reassignment, 17 inclement, 23
relief, 17 work day
responsibility, 11 schedule, 15
retention of rights, 9 work schedule, 16
right to defense, 10 high school, 16
right to membership, 9 instrumental, 16
rights of, 9 vocal music, 16
rules/regulations, 11 less than full time teacher, 16
safety, 51 work stations, 20
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