Taylor School District
Superintendent Contract

This contract is entered into on the 24th day of September 2018 between the Board of
Education of the Taylor School District, referred to as the “Board” and Ben Williams as
Superintendent, referred to as “Administrator” or “Superintendent,” in this contract.

Witnesseth: The District agrees to employ Ben Williams as Superintendent of Schools of
the District on the terms and conditions set forth in this agreement:

1. TERM. This contract shall take effect on July 1, 2018 and continue in force through
June 30, 2021, subject to extension and termination as provided in Paragraphs 4 and 13.

2. DUTIES, The Administrator represents that he possesses, holds and will maintain all
certificates, credentials and qualifications required by law, including the provisions of
Sections 1246 and 1536 of the Revised School Code, the regulations of the Michigan
Department of Education, and those requited by the Board of Education to serve in the
position assigned. The Administrator agrees, as a condition of his continued employment,
to meet all certification and continuing education requirements for the position assigned,
as are and may be required by law or by the Michigan Board of Education. If at any time
the Administrator fails to maintain all certificates, credentials, continuing education
requirements and/or qualifications for the position assigned as required herein, this
Contract shall automatically terminate and the Board shall have no further obligation
hereunder.

The Administrator agrees to devote his talents, skills, efforts and abilities toward
competently and proficiently fulfilling all duties and responsibilities of the position
assigned. The Administrator agrees to faithfully perform those duties assigned by the
Board of Education and to comply with the directives of the Board of Education with
respect thereto. The Administrator further agrees to comply with and fulfill all
responsibilities and tasks required by state and federal law and regulations, and by the
Board of Education, to carry out the educational programs and policies of the School
District during the entire term of this Contract. The Administrator agrees to devote
substantially all of his business time, attention and services to the diligent, faithful and
competent discharge of his duties on behalf of the School District to enhance the operation
of the School District and agrees to use his best efforts to maintain and improve the quality
of the programs and services of the School District,

3. EVALUATION. The Board will evaluate the Superintendent’s performance annually
and in writing, using an evaluation instrument with multiple rating categories, that takes
into account data on student growth as a significant factor and established performance
goals, and that is mutually agreeable, provided that the Board will establish the evaluation
instrument and criteria in the absence of agreement. The Board will grant a request by the
Superintendent to meet to discuss his written evaluation in closed session.

4. EXTENSION. This contract may be extended either by option of the Board of
Education or by operation of Iaw, as follows:



unchanged unjess mutually agreed to i Writing, The Board of Education in jig sole

discretion ang with or withoyt tause may decline 1o extend this contract fop an
additionga] Year,

B. Operatipn of Law. Unlegs the Board of Education gives written notice of nop..
renewal of thig contract {o the Administrator at least 90 days before the contracys
fermination date, this contract wj without further action, be automatically renewed
for an additiona} One-year period ag Provided by Public Act 183 0f 1979, now being
McCL 380.1229, The Supeﬂntendent shall advise the Board of Education of this
obligation in January if the Contract terminateg g the end of that school year apg the

Board shgj) conduct the evaluation of ghe Superintendent prior to March 30 of that
Year, ‘

salary (§ 133,900) divideq by 260 =$515 per day,

Dollars ($I37,900) in the 2019-2020 schoo] year. Per diem rage is determineq by
salary ($137,900) divided by 260 = $3530 per day,

* The District hag 2 FY 2019 andjteq fund equity Which increaseg by more
than 1% of the FY 2018 audited fiund balance which is 3.28%, and overal
student proficiency op State standardized tests increggeg by 5%,

C. 2020-202; School Yeqr, The parties shajj meet to discusg Compensation prior to
April 1, 2020, In no event shajf the Supenhtendent’s Compensation be Jesg than the
annual salary paid in the 2019-2020 school year,

The Superintendeng shall be eligible for 5 $6,000.00 bonus payment ifthe following
is met:
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7. MIP REMIBURSEMENT. The Superintendent shall receive MIP Reimbursement in
an amount of $3,200.00.

3. INSURANCE BENEFITS. During the term of this contract, the Administrator shall
receive the current Medical, Dental, Vision, Prescription Drug and LTD insurance plans in
place that are offered to cabinet members with employment agreements along with the
opportunity to participate in Flexible Spending Accounts oftered by the Taylor Scheol
District. The board retains the right to change carriers and levels of insurance benefits.

9. OTHER BENEFITS. Other benefits afforded to the Superintendent shall be as follows:

A,

H.

Mileage Reimbursement. The Superintendent shall be reimbursed at the IRS rate
for miles driven required in the performance of his official duties during his
employment under this Contract.

Sick Days. The Superintendent shall receive ten (10) sick days per contract year
and shall be permitted to accumulate. If employee is hired mid-year leave days will
be pro-rated accordingly.

Life Insurance. The Superintendent shall receive life insurance policy at three (3)
times base salary up to $350,000. The board reserves the right to change carriers
and third party administrators for group life insurance.

. Leave Days. The Superintendent shall be provided with twenty-five (25) leave days

on an annval basis (July 1-June 30). Leave days are combined time off days that
can be used for vacation, illness, personal business, leaves of absences, etc. If
employee is hired mid-year leave days will be pro-rated accordingly. Unused leave
days may be carried over. In the event that the Superintendent resigns or the
contract is otherwise terminated prior to the end of the fiscal year, leave shall be
prorated.

Holidays and Normal School Recess. The Superintendent shall be entitled to time
off on Independence Day, Labor Day, Thanksgiving break, Christmas break, Good
Friday and Memorial Day as well as time off during school year for normal school
recess periods with the exception of winter break in February and summer break.

Liability Coverage. Professional and public liability insurance will be provided. |
Payment of Professional Dues. The District shall provide payment for Board or
Superintendent approved job-related professional organizations during the term of

this Agreement.

Miscellaneous. All other benefits not listed herein which are listed in Appendix A,
including the amount listed in Appendix A for having a Master’s degree.

10. PROFESSIONAL DEVELOPMENT. The Board expects the Superintendent to
continue his professional development and expects him to participate in relevant learning
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experiences. The Superintendent may attend appropriate professional meetings at the local
and state level and the expenses of said attendance to be incurred by the School District.
The Superintendent shall request prior Board approval for any national event attendance
and travel. Such request to the Board shall include estimated expenses for the national level
conference.

11. PHYSICAL EXAMINATION, As a condition precedent to the duties and obligations
under this contract, the Superintendent agrees to have a comprehensive medical
examination and to provide the Board of Education with a doctor’s verification indicating
the physical competency of the individual to perform the duties of the position. Thereafter,
the Superintendent agrees to have a comprehensive medical examination at any point
wherein there is a legitimate basis to question his fitness for duty. The Superintendent
agrees to supply the Board of Education with a doctor’s verification of such, as previously
specified. It is agreed that the doctor’s verification shall be treated as confidential
information by the Board of Education.

12, DISABILITY. Should the Superintendent be unable to perform any or all of the duties
outlined herein by reason of illness, accident, or other caunses beyond the individual’s
contro] for period in excess of their accumulated sick leave and unused vacation time, the
Board of Education may in its discretion make a proporticnate deduction from the salary
hereinbefore stipulated. If such a disability continues for more than one year or if said
disability is considered permanent, itreparable, or of such a nature as to make performance
of their duties impossible, the Board of Education may, at its option, terminate this
agreement whereupon the respective duties, rights, and obligation hereunder shall
terminate. Death of the superintendent terminates this contract.

13. TERMINATION. The Board shall be entitled to terminate the Superintendent's
contract at any time during the term of this contract for any reason which is not arbitrary
and capricious. The Superintendent will be entitled to written notice of charges and an.
opportunity for a hearing before the Board if the Board undertakes dismissal of the
Superintendent. In the event of termination of employment during the term of this
Agreement, this contract shall automatically terminate and the Board shall have no further
obligation hereunder.

14. RESIGNATION. The Superintendent agrees to give ninety (90) days written notice
to the Board of his intention to terminate this agreement.

15. INDEMNIFICATION. The District will defend, indemnify and hold the
Superintendent harmless from and against all claims, suits, judgments, liabilities, costs and
expenses, of & civil nature and excluding criminal matters, arising from actions taken or
decisions made in good faith within the scope of employment while being Superintendent.
The Superintendent shall give the Board notice of any claim for defense and
indemnification hereunder promptly upon knowledge of any possible claim or action
against the Superintendent. The Board shall have the right to appoint the attorney and
conduct the defense of any such claim or action. If, in the opinion of the Board, the
Superintendent fails to cooperate fully in the defense of any claim or action, then this
provision of defense, indemnify and save harmless shall become null and void. This
paragraph survives the termination and expiration date of this contract.



16. ARBITRATION. The parties agree that any dispute or controversy involving the
provisions, obligations or rights of this Agreement shall be submitted to binding arbitration.
Such arbitration shall be conducted according to the rules of the American Arbitration
Association, The arbitrator’s fee and the cost of the American Arbitration Association shail
be shared equally between the parties. All parties may have representation but shall be
responsible for the cost of same. Arbitration shall be filed within 180 days of the alleged
breach of contract. The Superintendent and Board waive any longer limitations period. The
Superintendent and the Board alse agree that a judgment on the award of the arbitrator(s)
may be entered in any court of competent jurisdiction. The Superintendent and the Board
acknowledge and agree this paragraph of this Agreement precludes either from filing
covered claims in court and, therefore, waive any otherwise available right to trial by jury. -

17. ENTIRE CONTRACT. This Contract constitutes the sole and entire existing
agreement between the parties. It supersedes and cancels all prior contracts, all prior
practices, whether oral or written, and expresses all obligations and restrictions imposed
upon the Board and the School District. Provided, that this contract is voidable pursuant to
the provision of the Revised School Code pertaining to criminal history background checks
and unprofessional conduct checks. In order to be valid and binding, all changes and
modifications to the Agreement shall be in writing, approved by the Board of Education
and signed by the Administrator and the Board of Education. '

18. GOVERNING LAW. This Agreement is governed by the laws of the state of
Michigan.

IN WITNESS WHEREOF the parties hereto set their hand on the date noted,

FOR THE BOARD OF EDUCATION BY THE SUPERINTENDENT:

President Superintendent

1\6 Jomee 2 e (oy - ?A’S//f”
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Cabinet Members
Appendix A

WORK YEAR (DAYS):

All cabinet members work year (days) will be based on 260 days per year.
PER DIEM RATE:

The total contracted salary, including longevity, and educational increments divided by the
number of work days (260 days). This rate shall be used in calculating severance pay or in
reimbursemient for leave days.

ANNUAL SALARY SCHEDULE:

Credits for college courses must be directly related to the enhancement of the individual's
administrative competence. Credits shall be accepted from any accredited college or university
as shown by official transcripts. All credits must be on file in the personnel office no.later fhan
October 15th to qualify for full year and by January 30 for the remainder of the school yea

Stipends for degrees shall be as foliows:

« MA- $3,380.00
MA+30 - $4,783.00 g
* Doctorate - $8,100.00

LONGEVITY:

Employees with fiteen (15) or more years of seniority in the Taylor School District, shall receive
an annual longevity allowance of one-half of one percent of their annual base salary. Such
percentage shall be cumulative in each year thereafter to a maximum of seven and one-half
percent (7-1/2%) reached in fifteen years.

SEVERANCE PAY:

Severance pay of one-hundred percent (100%) of the accumulated sick leave days will be paid
to employees leaving the system after at least twenty (20) years of service, and fifty percent
(50%) after at least ten (10) years of service in the Taylor School District at the employee’s daily
rate upon termination.

» Any person who retires under the Michigan Public Retirement Fund is considered
a legitimate retiree. Said retiree, after ten (10) years of continuous service in the
Taylor School District, is eligible to receive severance pay of one hundred
percent (100%) of accumulated sick leave days.

¢ In the event of death, the full accumuiation of personal sick bank allowance shall
be deposited into a Board of Education paid 403B annuity plan paid over three
(3) years or as required under applicable law.

» Beneficiary: The Board shall pay to the beneficiary of an administrator who has
died while under contract to the Taylor School District payment for all termination
benefits based on the current position on the Cabinet Members salary scale.



* Employee has the right to accumulate sixty (60) sick leave days for severance:
purposes.

LEAVE DAYS:

Leave days (25) are combined time off days that can be used for vacation, iliness, personal
business, leaves of absences, etc. If employee is hired mid-year leave days will be pro-rated
accordingly.  Unused leave days may be carried over and upon termination of employment
shall be reimbursed for unused eamed leave days.

HOLIDAYS:

- Nationat Legal Holidays (July 4, Labor Day, Thahksgiving break, Christmas break, Good Friday
and Memorial Day} shall not be charged against annual leave days.

SCHOOL RECESS PERIODS:

Cabinet members are eligible for normal school recess periods of the school calendar, and such
days shall not be charged against annual leave days, with the exception of mid-winter break
and summer break. e

e

BEREAVEMENT LEAVE: .

Five (5) days leave shall be granted for death in the immediate family. Immediate family shall
include spouse, mother, father, mother-in-law, father-in-law, brothers, sisters, grandpéi‘erjts,
brother-in-law, sister-in-law, children, and any dependent as defined by the IRS for. tax
purposes. An additional two (2) days may be granted by the Superintendent in the event of
unusual circumstances. Bereavement leave shall not be deducted from either sick days or
leave days.

SICK LEAVE:

Employee will receive 10 sick days for the year. If employee is hired mid-year leave days will be
pro-rated accordingly. However, any unused days can be accumulated. Refer to previous
mentioned Severance Pay section in Appendix A for criteria for payout of sick leave bank upon
termination of employment.

MILITARY LEAVE:

s Employee who is drafted or recalled for military service shall be granted a military
leave of absence.

» Employee affected by this leave may return to the system within six (6) months
after their release from military service. Seniority in the District will accrue during
the period of military service.

» Atthe end of the sixty (60) days, the job will be posted to be filled at the end of
the 90th day on a temporary basis.

JURY DUTY:

An employee who is required to serve on jury duty or are subpoenaed to appear as a non-
litigant, will receive full salary during the period of such services less any monies received for

performing jury duty.
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FMLA.:

The District agrees to comply with all provisions of the FMLA. Use of leave days/sick days may
be used concurrently.

INSURANCE:

Current Medical, Dental, Vision, Prescription Drug insurance plans in place will be offered to
cabinet members with employment agreements along with the opportunity to participate in
Flexible Spending Accounts offered by the Taylor School District. The board retains the right to
change carriers and levels of insurance benefits.

GROUP LIFE INSURANCE:

The employee shall receive covered life insurance equal to three (3) time his/her base salary up
to $350,000. The board reserves the right to change carriers and third party administrators for
group life insurance. Employee will have the option tfo continue the life insurance at the
blended group rate as outlined in the contract with the insurance company, at the time of

retirement.
L.LONG TERM DISABILITY INSURANCE:

The employee shall receive covered LTD insurance 180 days to age 65. All benefits are su}jjéct
to provisions contained in the master LTD policy. The board reserves the right to change
carriers and third party administrators for LTD insurance. .

WORKERS'’ COMPENSATON: '; )
Workers compensation laws at time of injury will be adhered to. q

LIABILITY INSURANCE:

Professional and public liability and hazardous work insurance will be provided.

Revised: 2M11/19



