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AGREEMENT

This Agreement is entered into and between the Huron Board of Education, hereinafter called the

“Employer” and the Huron Education Association/MEA/NEA, hereinafter called the

“Association”.

RECOGNITION

A.

The Employer hereby recognizes the Association as the sole and exclusive bargaining
representative for all professional personnel certified of the Huron School District,
whether under contract, on leave, or on a per diem, hourly, or class rate basis, excluding
substitute dual enrollment, and parochial specials teachers, in the K-12 program. Such
representation shall cover all personnel assigned to newly created professional positions
unless the parties agree in advance that such positions are principally supervisory and

administrative.

Such representation shall exclude superintendent, adult education staff, principals,
assistant principals, Chief Academic Officer, Chief Operations Officer, Director of
Technology, Athletic Director, and any staff not included in recognition section 2.(C) and
2.(D) and the titles of any other positions which are “supervisory” within the meaning of
PERA. The terms “Teacher” or “bargaining unit member” shall include both certified

and non-certified employees within the recognized bargaining unit set forth above.

Certificate shall include a provisional, continuing, professional education, temporary
vocational authorization, full vocational authorization, occupation and professional
certificate with occupational education certificate. It shall include those individuals
employed pursuant to Section 1233 (b) of the School Code of 1976, being Section
380.1233 (b) of the Michigan Compiled Laws and those individuals employed pursuant
to an annual vocational authorization or other temporary approval as defined in the State

Board of Education administrative rules.

The bargaining unit shall include those teaches employed by the School District who are
now assigned to the consortium program, the Downriver Career Technical Consortium
which includes these school districts: Airport, Flat Rock, Gibraltar, Grosse Ile, Huron,
Riverview, Southgate, Trenton, Woodhaven, and any other districts brought into the
Consortium at a future date. These members will have full rights, just as members

working within Huron buildings.



E.

The Employer agrees not to negotiate with or recognize any teachers’ organization or

union other than the HEA/MEA/NEA for the duration of this Agreement.

3. EXTENT OF AGREEMENT

A.

This agreement shall constitute the full and complete commitment between both parties.
This Agreement may be altered, changed, added to, deleted from, or modified only
through the voluntary, mutual consent of the parties in written and signed amendment to

this Agreement.

If any provision of this Agreement or any application of the Agreement to any employee
or group of employees shall be found contrary to law, then such provision or application
shall not be deemed valid and subsisting except to the extent permitted by law, but all

other provision or applications shall continue in full force and effect.

Copies of the Agreement shall be printed at the expense of the Employer in a format
agreed upon by the Employer and the Association within thirty days after the Agreement
is signed and presented electronically to all members now employed, or considered for
employment. The employer shall furnish the Association with 20 copies of the Master

Agreement for it use.

4. DURATION OF AGREEEMNT

A.

This Agreement shall become effective upon ratification by both parties and shall remain
in effect until midnight on the 31st of August, 2017, for non-economic language. It is
understood that the parties will bargain with reference to the calendar, salary schedule
and all insurance benefits for the 2016-2017 school year. With respect to the negotiations
on these issues for the 2016-2017 school year, the parties agree that they will bargain as
though Public Act 54 of 2-11 applies to the salary schedule and all health insurances June

30, 2016 rates applying.

The Association or the Board will notify the other of their intent to open negotiations for
a new contract by January 15, 2017. Any notice required hereunder shall be sufficient if
mailed to the Board in care of the Superintendent of Schools or to the Association in care

of the President of the Association.



C. The Association or the Board will notify the other of their intent to open negotiations per
section A above by January 15, 2016. Any notice required hereunder shall be sufficient
if mailed to the Board in care of the Superintendent of Schools or to the Association in

care of the President of the Association.

D. IN WITNESS WHEREOF, the parties have executed this Agreement by their duly

authorized representatives in the month, day and year first written below.
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MAINTENANCE OF STANDARDS

A. The duties of any member or the responsibilities of any positions in the bargaining unit will
not be transferred to a person not a member of the bargaining unit without prior negotiation
with the Association.

B. The Board agrees to refrain from employing members as permanent substitutes, long-term
substitutes, teaching consultants and teaching coordinators or in any other capacity or with
any other title where to do so would constitute an attempt to, or have the effect of, removing
or excluding a permanent full-time or permanent part-time bargaining unit position or work,
teaching vacancy, or similar position giving rise to tenure rights, from the bargaining unit or
otherwise from coverage under the collective bargaining Agreement, or which would result in

the continued layoff of regular teachers in the School District, or which would result in the



reduction of salary, fringe benefits or the denial of the right to collectively associate and

bargain on the part of the person assuming said position or formerly occupying said position.

6. CONTINUITY OF OPERATIONS

A.

Both parties recognize the desirability of continued and uninterrupted operation of the
instruction program during the normal school year and the avoidance of disputes which
threaten to interfere with such operations. Since the parties are establishing a
comprehensive grievance procedure under which unresolved disputes may be settled by
an impartial third party, the parties have removed the basic cause of work interruptions
during the period of this Agreement. The Association accordingly agrees that it will not,
during the period of this Agreement, directly or indirectly engage in or assist in any strike

against the Employer (as said term is defined by the Public Employment Relations Act).

Nothing in this Article shall require the Employer to keep schools open in the event of

severe inclement weather or when otherwise prevented by an act of God.

7. PAYROLL DEDUCTION

A.

The Employer will make payroll deductions, upon written authorization from a member,
for annuities, credit unions, savings bonds, and/or any other plan or program currently in
effect and new programs to be agreed upon by the Board and Association. Said
authorization designating deductions, shall be delivered to the payroll office on or before
September 15. If, during the year, changes in the deductions become necessary, said

changes shall be authorized in writing and presented to the Business Office.

Contractual salaries will be divided by 26 to determine the gross biweekly amount. All
members will be paid by electronic deposit only, to a financial intuition that accepts
electronic deposits  All members will provide to the Business Office the financial
organization’s name and required routing information to receive their payroll. This will
be paid to the employee biweekly, less FICA, federal and state income tax, and any other

deductions selected by the employee.

All checks, including e-checks, will clearly indicate the reasons for all deductions.



PROFESSIONAL GRIEVANCE PROCEDURE

A.

A grievance shall be an alleged violation, misapplication, or misinterpretation of the

expressed terms and conditions of this contract.

The Association shall designate their representatives to handle grievances when requested

by the grievant. The Employer hereby designates the principal of each building to act as

its representative at Level One as hereinafter described.

The term “days” as used herein shall mean days in which school is in session, or during

summer break, it means weekdays excluding Saturday and Sundays.

Written grievances as required herein shall contain the following:

1.

2.

4.

3>,

It shall be signed by the grievant or grievants.
It shall contain a synopsis of the facts giving rise to the alleged violation:

It shall site the Section or Subsections of this contract alleged to have been

violated;
It shall contain the date of the alleged violations;

It shall specify the relief requested.

Any written grievance not substantially in accordance with the above requirements may

be rejected as improper. Such a rejection shall not extend the limitations hereinafter set

forth.

LEVEL ONE — A member of the Association, believing himself/herself wronged by an
alleged violation shall within ten (10) work days of its alleged occurrence (or reasonable
knowledge of same) orally discuss the grievance with the building principal or
appropriate supervisor in an attempt to resolve same. When a grievance affects more
than one building, the grievance shall move directly to Level Two.

If no resolution is obtained within ten (10) workdays of the discussion, the Association
shall reduce the grievance to writing and proceed within ten (10) days of said discussion

to level Two.



LEVEL TWO — A copy of the written grievance shall be filed with the Superintendent
or his designated agent as specified in Level One with the endorsement thereon of the
Association. Within ten (10) days of receipt of the grievance, the Superintendent or his
designated agent shall arrange and hold a meeting with the grievant and the designated
local Association representative to discuss the grievance. Within ten (10) days of the
discussion, the Superintendent or his designated agent shall render his decision in writing,
transmitting a copy of the same to the Association, the Grievance Chairperson of the
Association and the principal of the building in which the grievance originated.

LEVEL THREE

1.

Within thirty (30) calendar days upon receipt of the Superintendent’s decision, the
Association may submit the matter to the American Arbitration Association in the
event the decision is unsatisfactory to the Association.

The arbitrator shall be selected in accordance with the rules, regulations and methods
recommended by the American Arbitration Association.

The decision of the arbitrator shall be final and conclusive and binding upon
employees, the Employer and the Association; subject to the right of the Board or the
Association to judicial review.

Powers of the arbitrator are subject to the following limitations:

a) He/she shall have no power to add to, subtract from, disregard, alter or modify
any of the terms of this Agreement.

b) He/she shall have no power to establish or to change any existing salary schedule.

¢) He/she shall have no power to change any practice, policy or rule of the Board,
nor substitute his judgment for that of the Employer as to the reasonableness of
any such practice, policy, rule or any action taken by the Board, except where
such practice, policy, rule or action is in conflict with this agreement.

d) He/she shall have no power to interpret state or federal law, except as specifically
mentioned in this Agreement.

e) He/she shall not hear any grievance barred from the scope of the grievance
procedure.

After a case on which the arbitrator is empowered to rule hereunder has been referred

to him/her, it may not be withdrawn by either party except by mutual consent.

If either party disputes the arbitrability of any grievance under the terms of this
Agreement, the arbitrator shall fisrt rule on the arbitrability of the grievance.

The cost of the arbitrator shall be borne equally by the parties except each party shall
assume its own cost for the representation.

All arbitration hearings will be conducted at the employer’s central office unless the
parties mutually agree otherwise.



Should the Association fail to institute a grievance within the time limits specified, or fail
to appeal a decision within the limits specified, the grievance will not be processed.
Arbitration awards or grievance settlements will not be made retroactive beyond the date
of the occurrence or nonoccurrence of the event upon which the grievance is based.
However, in no event shall the settlement be earlier than seventy-five (75) days prior to
the date on which the grievance is filed.

Matters in which a petition for review or appeal have been filed with the Michigan
Tenure Commission pursuant to the Michigan Teachers’ Tenure Act are not arbitrable.
The rights afforded under the act are a teacher’s sole and exclusive remedy once a
petition/appeal has been filed and neither the teacher nor the Association may file or

process a grievance which arises under the same circumstances, transaction or action.

SCHOOL CALENDAR

A,

The parties agree that all aspects of the school calendar, excluding the first day of school,
are negotiable including the length of the school year, and further agree that the school
calendar shall be set forth in Appendix C. Any deviation shall be by mutual written
consent.

New employees may be required to report for one day of orientation. Second year
members will report one day early for classroom preparations and meetings with building
principals.

Members shall have one week after the students’ last day in which to complete their end-
of-the-year duties, but it is preferred that the report cards be completed first.

In 2015-2016 only, the per diem compensation shall be based on a 185 day contract year.
If the State of Michigan changes the required number of instructional days or hours such
that it impacts the negotiated calendar, the Huron Board of Education and the Huron
Education Association agree to bargain over the impact.

Each semester/trimester shall end with one half-day for students followed by an on or off
site member records day. The last day of school will be half day for students and the

following day shall be an on-site member record day.



10.

Rescheduled Instructional Days

It is understood and agreed that the school calendar as specified in the collective
bargaining agreement has been constructed so as to maximize student contact time and
achievement. However, the parties recognize that due to conditions not within the
control of school authorities, such as, but not limited to, severe storms, fires, epidemics,
or health conditions as defined by City, County or State health authorities, there may be
days when pupil instruction is scheduled but not provided by this contract then sufficient
day(s) of pupil instruction will be rescheduled and provided on a day(s) contiguous with
the end of the school year unless otherwise mutually agreed between the district and the
association.

It is understood and agreed that rescheduling of days may vary from one level or one
building to another dependent on the number of instructional days provided for each level
or building. It may occur that elementary schools will be rescheduled when the middle
and high schools are not. However, all levels and buildings shall be required to meet the
minimum contractual days and hour requirements.

On such days(s) when pupil instruction is not provided, members will not be required to
work. Members will be notified by text, phone, or automated calling system. Members
will be required to work on the rescheduled days(s) as if it were regularly scheduled work

day(s).

On the rescheduled work day(s), the School District will not pay nor will members
receive any additional compensation, insurance benefits or fringe benefits under Contract.

NEGOTIATION PROCEDURES

A.

Representatives of the Employer and Association’s bargaining committees will meet on
or before September 30 and various times thereafter as the need arises for the purpose of
reviewing the administration of the contact and to resolve potential problems.

The party requesting the meeting is to submit to the other, on or before Friday prior to
the meeting, an agenda covering what they wish to discuss.

Should a meeting result in a mutually acceptable amendment to the Agreement, then the
amendment shall be subject to ratification by the Employer and the Association provided
that the bargaining committee shall be empowered to effect temporary accommodations
to resolve special problems.

The parties will use their best efforts to conduct negotiations during hours when school is
not in session. When negotiations are conducted during regular hours, release time shall
be provided for the Association’s negotiating committee.

Neither party in any negotiations shall have any control over the selection of negotiating
or bargaining representatives of the other party. The parties mutually pledge that their
representatives will be clothed with all necessary power and authority to make proposals,

consider proposals, and make concessions in the course of negotiations.

8



11.

12.

F. There shall be six signed copies of any final agreement. One copy shall be retained by
the Employer, four by the Association and one by the Superintendent.

DEFINITION OF TERMS

School Year - As defined by calendar

School Attendance — This is according to the School calendar.

Days — Days when members are required to be in attendance.

Calendar Days - Monday through Sunday.

Normal Duty Day — May not exceed (7) hours thirty (30) minutes.

Staff members — All unit members.

ASSIGNMENTS

A. It is desirable that employees have an assignment by May 15. However, changes in (1)

financial conditions, (2) course demands because of student course selection process, (3)
termination of staff, and (4) student population may require that the present staff
assignments be changed temporarily to adjust to new situations.

B. Posting Procedures

Whenever a vacancy occurs during the school year the district shall inform the members
by posting a written notice of the vacancy for a period of not less than five teachers’” work
days on the office bulletin boards. During the summer the posting shall be e-mailed to
members five calendar days in advance of the filling of the position unless the member
has indicated in writing that he/she does not wish to receive any postings during the
summer
Beginning August 1 of each year the district shall notify members of a vacancy but may
immediately fill it.

DEFINITIONS

Vacancy — When new staff members will be added. Conditions which will result in a vacancy

could be (1) with an improvement in economic situation, additional course offering will
necessitate additional staff; (2) when an employee leaves the district and improved economic
situations allow for filling the vacancy by adding staff; and (3) when an employee leaves the
district, there is not one among the professional staff with the required certification.

Parochial Specials — hired by the district to work at local parochial schools (ex.: art, gym,
music, library and technology); this does not include teachers who spend part of their day at the
parochial school and part in Huron buildings.

Assignments — The tentative placement in a building grade level, program or subject area or

specific courses.



13.

14,

Reassignment — Any change in assignment.

Transfer — A member desiring transfer to a different class, building, or position shall request

such in writing by March 15, one copy of which shall be filed with the Superintendent, and one

with the building principal and one with the local Association. The application shall set forth the

reasons, if any, for transfer, school, grade, position sought, and the applicant’s certification.

Such requests shall be renewed annually by the member to retain active consideration.

SENIORITY

A. Seniority shall be defined as the length of employment as an employee in the Huron
School District.

B. Seniority date shall be the day/date that the board officially approves the hiring of the
member or the first day of work as a bargaining unit member, whichever comes first.

C. When several employees have the same seniority date, those with the greatest number of
years teaching experience in a public school will have the greatest seniority. If the
number of years of experience are equal, those with the highest educational degree will

have the highest seniority.

D. If the years of experience and educational achievement are the same, seniority will be
determined by a lottery.

E. A district-wide seniority list shall be established by the Employer by October 1* of each
school year and posted in each building for verification by the local Association. The list
shall include seniority and seniority date.

F. Members on leaves will be placed on the seniority list according to terms of the leave
policy.

G. Administrators in the district who have tenure as a teacher shall be granted years of
seniority on the following basis:

1) Administrators who taught previously in the district shall be granted credit for all of their
teaching experience plus their administrative experience within the district.

2) Administrators who have not taught in the district shall be granted credit for their district
administrative experience.

ASSOCIATION RIGHTS
A. The local Association and its representatives shall have the right to use school buildings

at all reasonable hours for meetings, provided that when special custodial service is
required, the Employer may make a reasonable charge therefore. No charge shall be

made for use of School rooms. The local Association shall provide the Board with dates

and places of regularly scheduled meetings by September 15.

10



B. Duly authorized representatives of the Association and their respective affiliates shall be
permitted to transact official Association business on school property at all reasonable
times, provided that this shall not interfere with or interrupt normal school operations.

C. The local Association shall have the right to use school facilities and equipment,
including typewriters, computers, copy machines, other duplicating equipment,
calculating machines and audiovisual equipment at reasonable times when such
equipment is not otherwise in use. The local Association shall pay for the reasonable
cost of all materials and supplies incident to such use.

D. The Association shall have the right to post notices of activities and matters of
Association concern on office bulletin boards, at least one of which shall be provided in
each building. The Association may use the district mail service and member mail
boxes
for appropriate and reasonable communication to HEA members.

E. It is understood that at no time shall students be involved in the dissemination of such
literature, and such material shall not be made readily accessible to them.

F. The Employer agrees to furnish to the Association in response to reasonable request all
available information concerning the financial resources of the district, including but
not limited to, annual financial reports and audits, register of certificated personnel,
tentative budgetary requirements and allocations (including county allocation board
budgets), agenda, expanded resumes and minutes of all Board meetings, treasurer’s
reports, census and membership data, names and addresses of all members, salaries paid
thereto and educational background, contracts held with other employee groups in the
district and such other information as will assist the Association in developing
intelligent, accurate, informed and constructive programs on behalf of the members
and their students, together with information which may be necessary for the
Association to process any grievance or complaint.

G. The Board shall place on the agenda of each regular Board meeting any matters brought
to its attention by the Association so long as those matters are made known to the
superintendent’s office five(5) days prior to the said regular meeting.

15. DEPARTMENT CHAIRPERSONS

A. Any employee selected as a department chairperson may be assigned one less class

period per day or a stipend of no less than $1000.

11



16.

17.

18.

SUBSTITUTE TEACHERS

A. The use of regular members as substitute teachers is extremely disruptive to students

and the educational process, and it shall be avoided whenever possible. Member regular
attendance has a significant effect on student achievement and behavior. In the event
regular members covered by this agreement are used as substitutes on an emergency
and voluntary basis, said members shall be compensated at the rate of $20.00 per
hour/$5.00 per quarter hour for each teaching hour provided. Anyone taking a double
class shall be paid $20.00 per hour/$5.00 per quarter hour for that work.

B. The Board agrees to refrain from employing members as permanent substitutes, long
term substitutes, teaching consultants, and teaching coordinators or in any other
capacity or with any other title where to do so would constitute an attempt to, or have
the effect of, removing or excluding a permanent full time or permanent part time
bargaining unit position or work, as long as the position is not experimental, dual
enrollment, online related, or parochial specials teaching vacancy, or similar position
giving rise to tenure rights, from the bargaining unit or otherwise from coverage under
the collective bargaining agreement, or which would result in the continued layoff of
regular members in the school district, or which would results in the reduction of
salary, fringe benefits or the denial of the right to collectively associate and bargain on
the part of the person assuming said position or formerly occupying said position, as
long as the positions(s) are not experimental, dual enrollment, online related, or
parochial shared-time.

STUDENT TEACHERS

No employee shall be assigned to supervise a student teacher unless the employee consents to

such supervision.
RIGHTS OF THE BOARD
The Board, on its own behalf and on behalf of the electors of the district, hereby retains and

reserves unto itself, without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the Constitution of the State of Michigan, and/or
the United States, including but not limited to the following: The management and control of
school properties, facilities, grades, and course of instruction, athletic and recreation programs,
method of instruction, materials used for instruction and the selection, direction, transfer,
promotion or demotion, discipline or dismissal of all personnel. The exercise of these powers,

rights, authority, duties and responsibilities by the Board, and the adoption of such rules,

12



19.

regulations and policies as it may deem necessary shall be limited only by the specific and

express terms of this Agreement.
IN-SERVICE MEMBER PROFESSIONAL DEVELOPMENT

A.

Professional development is a continuum of growth and learning activities that enhances
professional skills and expertise for all educational employees, and which empowers the
employees as they prepare students to be productive and adaptive citizens in an ever-
changing world.

Tt is the teacher’s professional responsibility to understand and keep accurate records of
all required professional development hours. Accurate personnel records must be kept,
entered, and recorded for all hours outside of the district-provided professional
development. For district-provided onsite professional development, the district will
upload hours to Wayne County RESA, and the member is responsible for uploading to
MOECS.

Professional development is an essential element of school improvement. Each
building’s Site-Based Decision Making Committee shall be composed of a minimum of
one (1) member and (1) administrator.

The Site-Based Decision Making Committee of each building will be responsible for
writing and submitting to the district, for submission to the State Board of Education in
accordance with P.A. 335 of 1993, Section 1525 (3), the annual plan in order to obtain
professional development funds. The required annual plan for professional development
funding will be approved by the members of each building prior to submitting it to the
State Board of Education.

The SBDM Committee shall serve as coordinator of professional development funds and
oversee the implementation of the plan for the professional development of all members
within the building. All expenses pertaining to the implementation of the professional
development shall come from the professional development funds allocated to each
building. The SBDM Committee may access additional sources of funding, if it chooses.
All professional development training/activities which are required of the staff as a whole
should occur during the members’ contract day. Every member shall be granted a
minimum of thirty (30) hours to participate in professional development

training/activities providing the total number of hours of instruction is consistent with

contractual requirements.

13



The building SBDM Committee will plan, organize, conduct, and approve all
professional development training/activities for all building members. The building
SBDM Committee may appoint subcommittees to assist in the professional development
program/planning. In planning, the needs of the various teaching levels and disciplines
will be considered.

Members shall participate in professional development training/activities without the loss
of compensation.

Leave time and expenses may be granted to members to attend professional development
opportunities other than local building or district activities, including, but not limited to,
professional development programs of the State Board of Education, post-secondary
institutions, at RESA and other school districts.

The Employer may grant a member leave from his/her responsibilities and provide a
substitute teacher for the member to serve on the State Board of Education Committee,
Commissions, Task Forces, Advisory Groups, etc. Such leave time will not impact other

leaves provided for under the terms of this contract.

20. MEMBER RIGHTS

A.

The Employer hereby agrees that every member shall have the right to freely join,
organize, participate in, support or assist the Association in engaging in lawful concerted
activities for the purpose of collective negotiations or bargaining with the Employer with
respect to rates of pay, wages, hours or other conditions of employment and for other
mutual aid and protection purposes as provided for in Act 379 of the P.A., of 1965, as
amended, and as the same shall hereafter be amended. The Employer agrees that it will
not interfere with, restrain, discourage, or coerce any member in the employment or
exercise of any rights conferred or guaranteed by Act 379 or any other laws of the State
of Michigan or by the Michigan or United States Constitution. The Employer further
agrees that it will not discriminate against any member with respect to rates of pay,
wages, hours of employment or other conditions of employment by reason of his/her
membership in the Association, by reason of his/her participation in any lawful concerted
activities of the Association for the purpose of collective negotiation or bargaining or for
other mutual aid and protection purposes provided for in Act 379, or by reason of
institution of any grievance, complaint or proceedings provided for in this Agreement or

otherwise with respect to any terms or conditions of employment.
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B. Each member will have the right to review the contents of his/her own personnel file.
Confidential credentials are exempt from review by the employee. A representative of
the Association may, at the member’s request, accompany the member in such review.

The review will be made in the presence of the administrator responsible for the

safekeeping of such file.

The personnel file may include:
Certificates Degree Verifications
Transcripts Evaluations
Reprimands Requests for Leaves
Commendations Substantiated Complaints

Notice to member, provided it is noted that it is going in the file.
Factual information for district operations.

Cs The personnel file will be in the central administration office and will constitute the only
official documentation of an employee in the district. No materials, including but not
limited to, evaluations, commendations, or complaints, shall be placed in a member’s
personnel file unless the member has had an opportunity to read the material. The
employee shall acknowledge that he/she has read such materials by affixing his/her
signature on the actual copy to be filed, with the understanding that such signature shall
indicate his/her awareness of the material, but in no instance shall said signature be
interpreted to mean agreement with the content of the material. If the employee believes
that the material to be placed in his/her file is inappropriate or in error, the employee may
use the grievance procedure to receive adjustment. If the grievance procedure determines
the material to be inappropriate, it shall be removed. If the material is in error, it shall be
corrected and retained in the file. Any reprimands or derogatory material shall be
removed from the file after four (4) years of date of inclusion. Upon agreement of the
member, building administrator, and superintendent, papers may be removed from a file.
If there is no agreement, then the member may follow the grievance procedure.

D. All members covered under the Agreement, who participate in the production of tapes,
publications, or other produced educationa! material, shall retain rights should they be
copyrighted or sold by the district, provided such work was produced after normal school

hours.

E. All members have the right to union representation, where appropriate and requested.
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21.

STUDENT DISCIPINE AND EMPLOYEE PROTECTION

A.

The employer recognizes its responsibility to give all reasonable support and assistance to
employees with respect to the maintenance of control and discipline. Whenever it
requires the attention of special counselors, social workers, law enforcement personnel,
physicians, or other professional persons; or whenever it appears that a particular student
in the class will impede the education of the balance of the class because of disruptions
caused by said student, the Employer will take necessary steps to aid the member in
his/her responsibilities to such pupil.

An employee may exclude a pupil from class when the grossness of the offense, the
persistence of the misbehavior or the disruptive effect of the violation makes the
continued presence of the student in the classroom intolerable. The duration of the
exclusion will be for the remainder of the class period at the secondary level. At the
elementary level, an exclusion will be for one hour or until a conference is held between
the principal and the member, providing adequate supervision is available.

An Employee may, at all times, use such appropriate and reasonable force as is necessary
to protect himsel/herself, a fellow employee or administrator, or a student from attack,
physical abuse or injury.

Any case of assault upon a member shall be promptly reported to the Employer or its
designated representative. If requested, the Employer will provide legal counsel to advise
the employee of his/her rights and obligations with respect to such assault and shall
promptly render all reasonable assistance to the employee in connection with handling of
the incident of law enforcement and judicial authorities.

Time lost by an employee in connection with any incident mentioned in the Article shall
not be charged against the employee.

If an employee is injured or unable to work as a result of acting within the scope of
his/her authority as set forth in Section G of this Article, the Employer shall pay the
difference between the amount received from Workers’ Compensation and the member’s
daily rate of pay for a period of 120 days, or to the end of the school year, whichever is
longer. Thereafter, the employee may use his/her accumulated sick leave.

The Employer, in conjunction with the Association, shall promulgate rules and
regulations setting forth the procedures to be utilized in disciplining, suspending, or
expelling students for misbehavior. Such rules and regulations shall be distributed by the

Employer to students, employees and parents at the commencement of each school year.
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H.

A written statement by the Employer governing use of corporal punishment and

disciplining of students shall be publicized to all members not later than the first week of

each school year.

22. INSTRUCTIONAL MATERIALS

A.

The Employer recognizes that adequate numbers of appropriate texts, library reference
facilities, maps and globes, laboratory equipment, audiovisual equipment, art supplies
athletic equipment, current periodicals, standard tests and questionnaires and similar
materials are the tools of the teaching profession. The Employer further recognizes that
specialized programs require special materials in order to be effective. The parties will
confer from time to time for the purpose of improving the selection and use of such
educational tools, and the Employer will undertake promptly to implement all joint
decisions thereon made by its representative and the Association. The employer agrees at
all times to keep the schools reasonably equipped and maintained to the best of its
financial ability.

Instructional materials used in the school district shall reflect the dignity and worth of all

human beings.

All materials adopted by the School District shall reflect the multi-ethnic nature of our
society and sensitivity to prejudice or stereotype.

In evaluating instructional materials, the Employer and curriculum commnittee shall
include the following criteria:

a) Does the material provide opportunities for full, fair and accurate treatment of
minorities and woman?

b) Does the material portray minorities and woman in positions of leadership and
roles of dignity?

c) Are fully integrated human groupings and setting reflecting equal status
portrayed?

d) Are illustrations of minorities ethically authentic?

e) Does the material reflect the contributions and achievements of minorities and

woman in Art, Science, History, Literature, and all life and culture?
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23.

24.

The Employer and the Association mutually recognize the importance of continuous use
of adequate teaching reference material in maintaining high level of professional
performance. In furtherance of that recognition, the Employer shall provide a member
reference library in each school in the district and include therein all texts which are
reasonably requested by the employees of that school, to the best of its financial ability.
Whenever possible, there shall be a functioning, staffed library in each school to

supplement and complement the required curriculum.

SCHOOL EQUIPMENT

A.

The Employer shall continue to provide:
1) A separate desk for each employee in the district.

2) Locked space for each employee to store coats, and personal articles and instructional
materials.

3) Chalkboard or whiteboard space in every classroom, where appropriate.

4) A copy, exclusively for each employee’s use, of all required texts used in each of the
courses he/she is to teach.

5) The Employer agrees to make available in each school adequate typing, duplicating
facilities and a copying machine to aid teachers in the preparation of instructional

material.

TEACHING FACILITIES

A.

The Employer will not require an employee to maintain, instruct, or supervise students in
a classroom facility which is constructed or equipped in violation of any standards set
forth in any bulletin published by the Superintendent of Public Instruction statute, rule or
regulation, nor will the Employer require a teacher to maintain, instruct, or supervise
students in a classroom facility that does not meet the “sanitary Standards for Schools.”
No teacher will be required to work, maintain or supervise students in areas deemed to be
unsafe or unhealthy.

At all times, the Employer shall provide in each building, the equipment necessary to
ensure proper first aid treatment for the teachers and students.

The employer will provide, in each school, a room appropriately furnished and ventilated
for use as a faculty lounge and will provide lavatory facilities exclusively for faculty use.
In addition, the teachers’ lounge will be furnished with a refrigerator and microwave

oven for teacher use. The Employer agrees to maintain the appliances in good working

order.
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D. Each employees’ lounge will be furnished with tables, chairs, curtains where applicable,
and at least one couch.

E. The Employer will assign designated free parking facilities to teachers as close to their
teaching stations as existing facilities permit.

F. Telephone facilities shall be made available to employees for their reasonable use to
confer with parents of the children in their class. All personal calls will be charged to the
employees’” home telephone number.

25, TEACHING HOURS

A. In pursuit of their professional teaching responsibilities, the employer agrees that there is

a need for research, planning, and communicating/meeting with parents, material
gathering, consultation with various specialists, development of reports, meeting
preparation, and professional development, and other activities.

B. Member attendance and participation in school and community events is encouraged.

C. The members’ normal onsite duty day shall not exceed seven (7) hours thirty (30)
minutes continuous time during the school year, with the understanding that:
1. Fridays or days preceding holidays or vacations, members may leave (5) minutes

after the student day ends.

2. Employees may be required to attend one (1) professional meeting (building
meeting, institute, or system-wide staff meeting) per week for not more than one
(1) hour duration beyond the members’ normal work day, except that in the case
of an unforeseen emergency one additional meeting of not more than one (1)
hour duration may be required during a given week.

(U8}

All employees will attend the in-service meetings when they are conducted
during the normal school day. This includes the one (1) hour professional
meeting for that week.

4. All employees may be assigned supervisory responsibilities and duties during
their scheduled school day, as long as the required planning and lunch breaks are

provided.

D. Secondary Schools

The normal daily teaching assignment in the junior and senior high schools will not exceed five
(5) periods and one (1) unassigned preparation period of not less than one teaching period in

length. There may be a variation of the above teaching assignment when the following conditions

have been met:

1. The building staff and administration shall develop a proposal.
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The building’s membership shall submit the proposal to the HEA representative council.
Upon the HEA representative council’s review and approval, it shall grant a written
waiver of the language in C, above.

At least seventy-five (75%) of the building’s membership shall vote approval of the
proposal.

The proposal shall be submitted for review and final approval of the superintendent and
Board of Education. Approved proposals may also be evaluated for initial intent, cost
effectiveness and continued or rescinded by the Board of Education, if necessary.

. Elementary Schools

Student-teacher contact time in the elementary schools shall include all times a member
has effective control of the students during the regularly scheduled school day.

There shall be one (1) unassigned preparation period of not less than one (1) “special
teaching period” of 45 minutes in length per day. All time during which a teacher’s
students are in attendance in a special class may be used by the teacher as preparation
time.

Additionally, members shall have one (1) fifteen-minute preparation time each day.
Recess and supervisory duties shall be established between building administrators and
members. The number of members used for recess duty shall be determined by
principals based on the number of classes scheduled at that recess.

(W8}

Specials teachers will have the equivalence of 60 minutes preparation time in two
sections, of at least 15 minutes.

In 2015-2016 only, there shall be no fewer than five (5) a.m. preparation periods (prior to
the start of the student school day) of no less than twenty (20) minutes during each week.

Additionally, members shall be provided no fewer than one (1) fifteen (15) minute
preparation recess/relief period each day (A.M. or P.M.). This daily recess relief period
shall not count as teacher preparation time.

In 2015-2016 only, recess duty shall continue as currently established; not more than one
(1) teacher shall be assigned to supervise each recess, and the assignment shall be in
rotation.

The use to which preparation time is put is solely at the discretion of the employee unless
he/she is requested by an administrator to meet with him/her during that time. Such
requests shall be made in advance and the meeting shall be of no more than ten (10)
minutes in duration, unless extended by mutual agreement.

All employees shall be entitles to a duty-free lunch period of thirty-five (35) minutes in
length.
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No secondary teacher shall be assigned more than three (3) preparations per trimester
whenever possible.

To relieve employees of clerical, cafeteria, patrol, and bus duty, the employer agrees to
engage aides to the best of its financial ability.

Parent-Teacher conferences: Each building principal and staff shall establish the
procedure and hours for said conferences. If the procedure and hours cannot be agreed
upon, it shall be the duty of the Superintendent to review the staff’s proposal and the
principal’s proposal. After a complete review of the same, it shall be his/her
responsibility to establish the procedure and hours.

Secondary Level: One (1) afternoon and one (1) evening parent teacher conference after

the midpoint of the first term of the school year. And one (1) evening parent teacher

conference after each midpoint of each following term, beginning the 2016-2017 school

year.

Elementary Level: one (1) afternoon and two(2) evening parent teacher conference after

the first progress report of the school year.

Each member of the teaching staff is required to attend Parent-Teacher Conferences,

except when excused by the principal.

Junior High/Senior High Teachers may be assigned to restroom/hall duty during the five

(5) minutes passing time. Teachers may also be assigned supervisory duties and

responsibilities when students are no longer in attendance during the day, classes have

been dismissed due to testing, field trips, or graduation, as long as the teacher’s

preparation and lunch time requirements are met. The District will accommodate any

teacher who has a health disability.

Zero Hour/Seventh Hour Class

1. A Zero Hour/Sixth Hour Class is a high school class taught during the school
year for students needing credit provided by that class in order to graduate with
their class.

2. It is different from a “fifth (1/5) or sixth (1/6) teaching period assignment” as
defined in the Teachers’ Master Contract, Article 31, Section D; it is taught
before or after the regularly scheduled classes of the normal school day.

It shall be posted in advance of its actually being taught with the understanding

(W8]

that teachers shall not be assigned outside the scope of their teaching certificate.
No teacher shall be assigned to teach both a Zero Hour Class and a sixth (6")

teaching period during the same trimester.
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4. A teacher accepting a Zero/Seventh Hour Class assignment shall receive
additional compensation equal to one sixth (1/6%) of his/her contracted pay.

5. Educational programs such as PLATO (Credit Recovery), online classes, study
tables, Ready-Set-Go! Summer camps, are exempt if run outside of instructional
hours and the school calendar, online, or experimental in nature.

26. CLASS SIZE AND TEACHING CONDITIONS
A, The parties recognize that optimum school facilities for both student and employee are

desirable to insure the high quality of education that is the goal of both the union and the
employer. It is also acknowledged that the primary duty and responsibility of the teacher
is to teach, and that the organization of the school and the school day should be directed
toward ensuring that the energy of the teacher is primarily utilized to this end.

B. Because of pupil-teacher ratio is an important aspect of an effective educational program,
the parties agree that the class size should be lowered whenever possible to meet the
following maximum standards but in no event shall it exceed he following maximum
standards except in traditional large group instruction or experimental classes and where
the administration meets with the Association and the affected employee (s) to explore all
avenues of alleviating the excessive class size.

Elementarv Schools:

Academic/Specials classes Kindergarten 27
Grades 1-3 28

Grades 4-5 30

Specials classes shall consist of one classroom unit per session plus any appropriately
mainstreamed students. In specials classes using lab stations or equipment, the number
of students assigned to the class will not exceed the number of stations or amount of

equipment available.

Secondary Schools:

Academic classes Grade 6 30
Grades 7-12 35
Art classes Grades 7-12 30
Industrial Arts Grades 6-8 25
Industrial Arts Grades 9-12 25
Vocational classes Grades 9-12  Maximum State Requirement
Physical Education Grades 7-12
If one class in Gym (one teacher) 45
If two classes in Gym (two teachers) 70
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Should it be necessary to increase the maximum class size as stated in Section B above,
the teacher will be compensated an additional .02% (two hundredths of a percent) of the
Master’s Maximum salary per additional student on a daily basis until such time that the
class size is lowered to the maximum size. The number of overload students in any
elementary grade level or secondary course shall not collectively on average exceed two
(2). (Compensation for co-taught classes with overloads will be shared between the two
teachers). We agree, (that under no circumstances shall the daily compensation be over
1.0 FTE).

The administration will ask for volunteers to take a student overload beyond the number
of two. In the event there are no volunteers, the administration may assign the overload
student (s) in excess of two (2). In no event will a teacher have more than two 2)
overload students in excess of the maximum class size for more than two (2) weeks.

All monies due a bargaining unit member because of an overload shall be paid at the end
of each semester/trimester. Act of God, professional development, teacher work days

will not be counted toward overages.

27. CUMULATIVE LEAVE DAYS

A.

At the beginning of each school year, each employee shall be credited thirteen (13) days
of leave: eleven (11) days of sick leave and two (2) days of personal business leave. The
unused portion of sick leave shall accumulate from year to year to a maximum of 240.
Personal business days may accumulate to a maximum of six (6) days, Accumulated
personal business days beyond six (6) shall be transferred to the member’s sick leave
accumulation at the end of the school year.

These leave days may be taken by a member for the following reasons:

1. Personal illness or disability.

2. #[llness in the household or immediate family (immediate family includes husband,
wife, children, father, mother, mother-in-law, father-in-law, grandfather,
grandmother, grandchildren, brothers and sisters): up to ten (10) days per year.

3. Religious holiday: up to three (3) days per year.
4. *Death in the immediate family: Additional days beyond the five (5) non-cumulative
leave days may be granted.

5. *Death of family other than immediate or the death of someone who was so close as to
be considered family: Additional days beyond the three (3) non-cumulative leave
days may be granted.
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6. Personal business: Two (2) days for those activities which cannot be scheduled for
non-school hours and which are considered necessary for the maintenance of a
teacher’s nonprofessional life. Teachers must state in general terms the reason for
requesting personal days on the form provided by the Employer. Personal business
days may be used for iliness only after a member has depleted his/her annual allotment
of sick leave days and accumulated sick leave days.

* Additional days may be granted through the agreement of the employee and the
Superintendent.

Notification of expected absence shall be given to the school official designated to
receive such notice, at least one hour before the employee normally reports for work. For
religious holiday or personal business day, twenty-four (24) hours advance notice shall be
given whenever possible. A personal business day may not be used on the day before or
after a school recess unless reasons for the necessity of taking this day are given to the
Superintendent and permission is granted seven (7) days in advance of the intended
absence.

Any employee who is not able to return to duty on the day following two (2) weeks of
illness or disability shall, upon returning, present a certificate of ability to resume duties
signed by a physician authorization to practice medicine, such certificate to be filed with
the Superintendent upon return to duty. The employee may be required at Board expense
to submit to an additional certificate signed by a physician designated by the Board.

All employees shall assign one leave day per days to a central sick leave bank, when the
total number of days in the sick leave bank falls below five hundred (500) days. An
employee may draw from this bank in accordance with the local Association Sick Bank
Regulations, when his/her own cumulative leave is exhausted. No deductions shall occur
from a teacher’s paycheck upon notification to the Business Office that application has
been made to the local Association Sick Bank committee until such time as denied by the
committee or the final pay period in June. The local Association will render its decision
at the next regularly scheduled executive committee meeting after the request is
submitted.

Employees have the option of transferring sick days from their personal accumulation to
other district employees who have been diagnosed terminally ill or whose spouse or child
has been diagnosed as terminally ill, and have exhausted their own personal sick days and
any days they are eligible to receive from the sick bank. In no event will the number of

days donated by one individual exceed seventy (70) or in combination with other days

exceed one-school year.
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28.

No leave shall be charged to an employee’s allowance except for absence which occurs

on days when teachers are on duty.
If an employee terminates his employment prior to the end of the school year, deductions

shall be made from the final salary check for leave used in excess of earned and

accumulated days.

NON-CUMULATIVE LEAVE DAYS

A.

Death in the immediate family: leave up to five (5) days is allowed for each death.
Additional days may be granted through the mutual agreement of the employee and the
superintendent, with said days to be subtracted from cumulative leave. The immediate
family is defined as grandparents, parents, in-laws, spouse, siblings, children,
grandchildren, and members of the employee’s household.

Death of family other than immediate or death of someone who was so close as to be
considered family: leave of up to three (3) days is allowed for each death. Additional
days may be granted through the mutual agreement of the Superintendent and employee,
said days to be subtracted from accumulative leave. In some cases where the employee is
of necessity charged with carrying out the arrangements for the funeral and
accompanying legal matters, additional days may be granted through the mutual
agreement of the member and the Superintendent.

Jury Duty: Leave will be allowed for an employee serving on a jury. The school will pay
to the employee the difference between the amount received for serving on a jury and the
normal daily rate.

Court Appearances: Leave will be allowed to make court appearance when the member
is required by the Board to appear as a Witness in court proceedings connected with
school business, or when subpoenaed to attend court proceedings on matters not
connected with school business. The school district will pay to the employee he
difference between the amount received for such appearances and the normal daily rate.
Visitations, Conferences and Conventions: The employee may visit other schools,
attend education conferences or conventions under direct approval of the Administration.
Local Association Days: The local Association will be granted thirty (30) days for use

for Association business. The HEA President shall administer the use of said days.
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29.

30.

UNPAID LEAVE OF ABSENCE

A.

An unpaid leave of absence of up to two (2) years may be granted to an employee for the
purpose of:

1. participating in exchange teaching programs in other school districts, states,
territories, or countries.

2. participating in foreign or military teaching programs.
3. furthering professional responsibilities or education
4. maternity, paternity or adoption

5. illness or disability

6. personal responsibility

Such leave may be extended at the discretion of the Employer, Additionally, the
employer agrees to follow the rules of FMLA. Employees that are on an approved
FMLA may not have their approved leaves extended by Act of God days.

An employee desiring a leave of absence shall make written application to the
Superintendent, including a statement of his/her intention to return to the school district.
An employee shall have the right to continue his/her insurance benefits on a self-pay
basis during the period of the approved leave provided the payments are kept current.
By March 15 of the last year of his/her leave, the member shall notify the employer in
writing of his/her intent to return to the school district.

An employee returning after such leave shall:

1. be restored to his/her former position if possible, or to a position of like nature.

2. re-enter the salary schedule at the step immediately following his/her steps before
she/he went on leave.

An employee shall not accumulate additional sick days, business days, or seniority during

an unpaid leave of absence.

PAID LEAVE OF ABSENCE

A.

A Sabbatical leave may be granted to one year or one semester to a member within seven
(7) years of employment in the Huron School District. The Employer may grant one
year’s leave at two —thirds (2/3) yearly pay, or one leave per semester at two-thirds (2/3)
semester pay. Before an employee is granted such leave, the following conditions must

be met.

I. Candidates must apply to the Employer in writing by April 15 and must submit a
planned program of study.
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31.

2 If a Sabbatical is granted, the employer will select a candidate by the third
Monday of May.

At the conclusion of the leave, the recipient must return to the employ of the school

district for a period of three (3) years or forfeit the pro-rated funds and benefits for the

portion of the three years not completed.

The employer shall continue the employee’s fringe benefits during the Sabbatical leave.

Upon return, the employee shall:

1. be restored to his/her former position if possible, or to a position of like nature;

2. be placed at the same position on the salary schedule as s/he would have been
had s/he taught in the district during the sabbatical leave.

3. not accumulate leave time;

4. shall accumulate seniority.

PROFESSIONAL COMPENSATION

A.

Newly employed members may be granted credit on the salary schedule for experience
gained in any other accredited schools.

Members employed under an annual vocational certification may be granted credit at the
employer’s option for appropriate work experience.

Employees required in the course of their work to drive personal automobiles from one
school building to another shall receive a car allowance equal to the IRS allowable
amount per mile. The same allowance shall be given for use of personal cars for field
trips, special meetings, or any other authorized school business of the district. Whenever
feasible members going to the same destination should carpool.

Secondary teachers accepting a fifth (5™) and sixth (6™) teaching period shall receive
additional compensation equal to 1/5 or 1/6 of his/her contracted salary.

Salary: In 2015-2016, based on the 2014-2015 evaluations, members on Steps 1-24 will
take a ¥ step on the salary schedule. Members hired before September 1, 2014, who are

on Step 0 will take a full step on the salary schedule.

Employees who have additional hours or additional degrees beyond a Bachelor’s or
Master’s degrees shall be compensated as follows:

BA/BS Degree 18 or more hours above $500
MA/MS Degree 19-29 hours above $400
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Advanced degrees submitted before the first day of school in each year will be
recognized for full lane advancement during that school year. Advanced degrees
submitted on the second Monday following the holiday break or May 1* will be advanced
a lane, prorated.

Any Educational Specialist degree earned after August 30, 1997 must be in an area of the
members certification to qualify for additional compensation. Current employees with an
Ed. Specialist degree are grandfathered. Employees must obtain approval from the
superintendent before beginning a new Ed. Specialist program in order to receive
compensation for the degree.

Upon retirement or death with ten (10) years in the district, or resignation with twenty
(20) years of service in the district, or upon reaching retirement age, a member will
receive one quarter (1/4) of per diem rate of 120 cumulative leave days; or, one (1/8) of
per diem rate between 101 to 119 cumulative leave days; or, fifty (50) percent of then
current substitute pay for each unused cumulative leave days between zero (0) and (100)
one hundred days.

Any member with twelve (12) or more years of service in the District at the end of the
1998-1999 school year who chose not to take the ERIP shall have their retirement
incentive (46% of the 1998-1999 MA Maximum salary) “frozen” in whole dollars,
payable upon their resignation from the District or upon their death.

Members who have ten and eleven years of teaching experience in the District shall be
eligible for a retirement incentive in the amount of 10/12ths and 11/12% of the 46% of the
1998-1999 MA maximum salary, respectively. It shall be payable upon their resignation
or upon their death.

By mutual agreement of the parties, an ERI may be instituted at another time during the
life of this contract.

The parties agree that all employees electing retirement or otherwise resigning from the
district and meeting the eligibility requirements under article 31, sections I and J, of the
Master Agreement will receive employer contributions under the following conditions.

A. The execution of this agreement is consistent with the section 401(a)/403(b) plan
established by the school district with agreement of the HEA and shall be
referred to as “401(a)/403(b) Huron School Special Pay Plan” as amended in the
2003-2006 agreement. The plan is available for review in the district business

office.

B. Employees shall not have the option to receive cash.
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By June 15 each year, each eligible member retiring or resigning shall submit to

the Huron School District business office the “Special Pay Plan Enrollment

Form.” A representative of National Insurance Services will be available to

answer questions and provide assistance in filling out the paperwork.
1-800-789-9058.

The employer will make appropriate payment into each employee’s
401(a)/403(b) Huron school Special Pay Plan no later than July 31, of the year in
which the employee resigns or retires.

These payments to employees by the district will constitute employer
contributions under 401(a)/403(b) of the Internal Revenue Code (IRC).

In the event of the retiree’s death or death of an eligible member otherwise
resigning, any balance not yet paid is to be paid to his or her designated

beneficiary.
There are no costs to either the participant or to the district as outlined in the

Special Pay Plan document.

32 INSURANCE PROTECTION

With the cooperation of MESSA, the School District will be the policy holder for all health,

vision, dental and life insurances.

A.

Health Insurance:
MESSA ABC plan with $1,300/$2,600 deductible with Saver Rx prescription

plan, with the district contributing as IRS allows $91.67 per month for single
coverage, $183.33 per month for 2 person and family coverage into individual
Health Savings Accounts for the employees that select Pak A health coverage.
Members will be able to contribute to their individual Health Saving Accounts
according to IRS regulations. The employee will continue to pay 20% of all
insurances through June 30, 2016. Starting July 1, 2016, the employee will
contribute 20% of all insurances including H.S.A. contribution stated above. All
premiums will be made in 24 payments throughout the contract year. Any
elective health rider added or continued will be 100% responsibility of the
member of the HE.A.

Cash in lieu of Health Benefits

Cash in lieu of health benefits to be $150 per month single, $300 per month 2-

person/couple, $450 per month full family. Dental and vision plans with $75,000
of life insurance that will be payable to the teachers beneficiary. Employee

contribution will be 20% of the total cost of all insurances.
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C. Cafeteria Plan
The employer shall formally adopt a qualified plan document which complies
with section 125 of the Internal Revenue Code that includes the following:

a. Cash Option Plan

b. Health Savings Account

¢. Dependent Care Reimbursement

d. Tax Deferred Annuity

e. Limited Flexible Spending Account

A bargaining unit member electing any of the above shall enter into a salary
reduction agreement. Unexpended funds shall annually be contributed to the
HEA Scholarship Fund.

D. All costs relating to the implementation and administration of benefits under this
program shall be borne by the employer.

33. MENTOR

A. Each bargaining unit member in his/her first three (3) years of experience shall
be assigned a mentor by the administration with the approval of the mentor. The
mentor shall be a member. The mentor shall be available to provide professional
support, instruction, and guidance. The purpose of the mentor assignment is to
provide a peer who can offer assistance, resources, and information in a non-
threatening collegial fashion.

B. A teacher shall be assigned in the following manner:

1) The mentor shall be a tenured member with (3) years of experience in the
Huron School District.

2) Participation as a mentor shall be voluntary.

3) The assignment as the mentor shall be finalized as soon as possible
after the mentee begins work duties.

4) Every effort will be made to match the mentor and mentees who
work in the same building and have the same area of certification.

5) Mentee shall be assigned to one (1) mentor at a time. A mentor may
work with more than one mentee each year.

6) The mentor teacher assignment shall be for one (1) year subject to review by

the mentor teacher and the mentee after three (3) months. The appointment
may be renewed in succeeding years.
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G.
SHARED STAFFING

Because the purpose of the mentor/mentee match is to acclimate the bargaining
unit member and to provide necessary assistance toward the end of quality
instruction, the Board and the Association agree the relationship shall be
confidential, and shall not, in any fashion, be a matter included in the evaluation
of the mentor teacher or mentee. Neither the mentor teacher nor the mentee shall
be permitted to participate in any matter related to the other. Further, the mentor
teacher shall not be called as a witness in any grievance or administrative hearing
involving the mentee nor shall the mentee be called as a witness in any grievance
or administrative hearing involving the mentor teacher.

When possible, the mentor teacher and the mentee shall be assigned common
preparation time.

Mentor teaches shall receive a stipend of $300 per year for each mentee he/she is
assigned to.

Mentor and Mentee teachers shall be granted one day release time, to be shared
per year for the purpose of work related to the mentee, the scheduling of which
shall be with approval of the administration.

The District will furnish the Association with a list of the mentors and mentees.

Shared staffing will be defined as two members sharing the responsibilities for
one full-time position.

Prior to submitting their request, members shall present a proposal to the
superintendent or designee for approval by March 15; the proposal shall specify

the following:

e Division of the workday or workweek at the elementary level; at the
junior high and senior high levels, the number of classes each shall teach
and the specific periods.

e The division of one set of benefits.

How the members will share planning and other responsibilities for the
position;

e  Which staff meetings the member and principal have determined will
require the member’s attendance.

Members shall submit their request for shared staffing to the association, building
principal and superintendent which shall determine whether to grant same.
Approval shall be on an annual basis.

Members may not file for unemployment benefits while working in a shared staff
assignment.

A full year’s seniority shall be accrued for each year worked.
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10.

The salary shall be pro-rated to reflect the fraction of the position shared. Each
member’s placement on the salary schedule will be the same as he/she would be
entitled to if employed on a full time basis.

The district shall pay for one set of benefits (health, dental, vision, life) to be
divided by the two members. The pro-ration of benefits may be the same as is
the pro-ration of salary, or they may select any other division of fringe benefits as
they may agree upon. The division of benefits shall be specified in the members’

proposal.

Paid leave days will be pro-rated to reflect the fraction of the position shared.

Both members will attend open house and parent-teacher conferences.
Attendance at building level meetings will be discussed by the members and the
principal and will be at the discretion of the principal. The members should
address this matter in their proposal to the superintendent.

Members shall be available for a pro-rated amount of time that may be required
for meetings or conferences with students, parents, administrators, etc.

When a shared member substitutes for a partner who is absent and on a paid or
unpaid leave days listed in this Master Agreement, he/she will be paid a pro-rated
amount of the district’s substitute teacher’s pay rate.

Members may also cover each other’s classes as they may from time to time
agree to do so, but it shall be without pay provided in Article 21. Substitute
Teachers, where a teacher, during his/her planning period, fills in for an absent
teacher.

If one of the two members sharing a position vacates his/her share of the position
the remaining member shall return to full-time responsibility, with commensurate
pay, benefits, etc.

Members may purchase any portion of the benefits not paid for by the district
under this Article at the district’s cost, through payroll deduction.

A teacher hired as a member to fill a vacancy that is a result of the district
granting a shared time position shall not be placed on the seniority list and shall
accrue no seniority until he/she has completed his/her first day of work in his/her
second consecutive year of employment as a member in the Huron School
District. Having completed the first day in the second consecutive year of
employment the teacher’s seniority date shall be the day/date that the board
officially approved the hiring of the teacher or the first day of work as a
bargaining unit member, whichever comes first.
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35.

PART-TIME POSITIONS

(U8}

10.

11.

Prior to submitting a request, a member requesting a part-time position
shall present a proposal to the superintendent, building principal, and
Association for approval by March 15; the proposal shall specify the

following:

e The number of classes requested.
e  Which staff meetings the member and principal have determined will
require the member’s attendance.

Members shall submit their request for a part-time position to the superintendent,
building principal, and Association, which shall determine whether to grant
same. Approval shall be on an annual basis.

Members may not file for unemployment benefits while working in a part-time
assignment.

The salary shall be pro-rated to reflect the fraction of the position shared. The
member’s placement on the salary schedule will be the same as he/she would be
entitled to if employed on a full-time basis.

Paid leave days will be pro-rated to reflect the fraction of the position worked.

Members will attend open house and parent-teacher conferences. Attendance at
building level meetings will be discussed by the teacher and the principal and
will be at the discretion of the principal. The member should address this matter
in his/her proposal to the Superintendent.

The members shall be available for a pro-rated amount of time that may be
required for meetings or conferences with students, parents, administrators, etc.

For any portion of benefits not paid for by the district under this Article,
members may purchase them at the district’s cost, through payroll deduction.

If a part-time position is not less than a half-time position the member will earn
one full year of seniority. If he pat-time position is less than one-half time the
member will earn pro-rated seniority.

The building administrator will determine which classes will comprise any part-
time position.

The member’s written requests to return to a full-time position must be received
not later than March 15.
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36.

NON-TEACHER PROFESSIONAL PERSONNEL (NTPP) EVALAUTIONS

A.

The Employer and the Association agree that the effective performance of school
personnel is essential to the success of the school program, and such success is enhanced
by procedures for assisting and evaluating performance. In this regard, the development
of an effective on-going program of evaluation is essential for professional growth.

At the beginning of each school year, each NTPP to be evaluated will be furnished with a
copy of the evaluation form to be used by the administrator and NTPP to establish
evaluation criteria as agreed upon by the Employer and the Association.

The professional performance of all NTPPs shall be evaluated every year. (Rubric to be
included later, as an appendix).

Observations and walk-throughs shall be conducted by the building principal or other
qualified, trained administrator. Track I and I1II formal observation time for the school
year shall not be less than sixty (60) minutes in at least twenty (20) minute blocks with
the division of this time to be agreed upon by the employee and the administrator. If the
parties cannot agree on an appropriate evaluation schedule, the administrator will not this
fact on the observation form and will conduct the observation at reasonable times. All
observations shall be conducted openly and with full knowledge of the NTPP.

Within ten (10) days after the Track I and IIT observation, the NTPP and the administrator
will discuss the observation and reduce it to writing. The NTPP shall sign the
observation report upon receipt of the same. If an NTPP disagrees with the observation
report, the NTPP may submit a written response shall be attached to the observation
report.

NTPPPs iN good standing, in the first two years of their three year cycle, will be
evaluated using Track II of the evaluation instrument. The purpose of Track II is
threefold: To enhance professional growth, to promote reflection on practice, and to
positively impact student learning. The NTPP and the administrator will work
collaboratively to ensure the continuous strengthening of components and elements
within the evaluation.

An NTPP who determines the need for assistance in some area of his/her professional
duties, may voluntarily seek support from the administration. Additionally, the
association may provide the NTPP with assistance, which may include collaboration with

the NTPP and the administrator in forming an individual development plan; and/or

providing an experienced mentor.
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Track I is designed to offer specific professional development and may also be used to
provide due process for disciplinary action and/or and individual development plan.

If there is concern about continued employment, the NTPP shall be notified in writing
after the final observation and prior to the formal evaluation of the concerns.

Formal evaluations shall be written by the building principal or vice principal sixty-five
(65) days prior to the end of the fiscal year. Formal evaluations will reflect the content of
the observations and other pertinent information consistent with the evaluation
instrument. Upon receipt of the evaluation, the NTPP will sign the evaluation for
submission to the superintendent.

Prior to sixty-five (65) days before the end of the school year, a list of names of all
NTPPPs whom he/she recommends for continued employment. Said recommendations
shall include in each case of non-renewal a list of the reasons for said recommendation.

Each NTPP who is not recommended for rehire shall receive a copy of the reasons from

the building principal.

37. NTPP DISCIPLINE

A.

The Employer hereby agrees that no NTPP shall be reprimanded, disciplined, discharged,
or reduced in compensation without just cause. All reprimands must be clearly identified
as such. An NTPP shall be entitled to have present a representative of the Association
when he/she is being reprimanded or disciplined for any infraction of discipline or
delinquency in professional performance. When a request for such representation is
made, no action shall be taken with respect to the NTPP until such representative of the
Association is present, provided the representative of the Association can be available
within two (2) days. If the Association’s representative cannot be available within two
(2) days, the Association and the NTPP waive the right to have an Association
representative present at the time of the reprimand or discipline.

The Employer agrees to follow a policy of progressive discipline which minimally
includes verbal warning, written warning, reprimand, and suspension with pay,
suspension without pay, with discharge as a final and last resort, except when there has
been a serious offense. The level of action taken against a teacher shall be appropriate to
the behavior which precipitates said action.

An administrator, upon receipt of any complaint from a parent, teacher, student, or
employee about an NTPP, shall meet with and inform the NTPP of said complaint. No
further action shall be taken until the complaint has been reduced to writing. The written

complaint shall include the date the objectionable action occurred, the date of submission
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of complaint, and the nature of the complaint. The complaint may be investigated for up
to ten (10) work days. No action shall be taken against the NTPP, nor shall anything
pertaining to the matter be included in the NTPP’s file, unless the complaint has been

substantiated to the Employer’s satisfaction.
If discipline of an NTPP (excluding placement on an additional year of probation) is to be
considered because of inadequacies observed in the NTPP’s professional work with

students, such attention must minimally be preceded by:

1. Repeated observations of the inadequacies by more than one administrator through the
observation process described elsewhere in the Agreement.

2. Clear direction where the employee must improve and the consequences of failure to
do so.

3. Adequate opportunity for the employee to make improvements.

4. All NTPP staff members will serve a five full year probationary period.
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2015-16 Salary Schedule
STEP BA BA+18 MA MA10 MA+400 EDSP

0 36718 37218 40250 ' 40450 40650 - 44276
1 39253 39753 44163 44363 44563 48580
2 41784 ' 42284 47142 47342  A7542 51856
3 44324 44824 49538 49738 49938 54492
4 46861 47361 53109 53309 53509 58421
5 49400 49900 56099 56299 56499 61709
6 51932 52432 59081 59281 - 59481 64989
7 54469 54969 62063 62263 62463 68269
8 57003 57503 65045 65245 65445 71550
9 59534 60034 68029 68229 68429 74832
10 64778 65278 74117 74317 74517 81529
11 65379 65879 74804 75004 75204 82285

12 - 65379 65879 74804 75004 75204 82285
13 65379 65879 74804 75004 75204 82285
14 65379 65879 74804 75004 75204 82285
15 67135 67635 76813 77013 77213 84495
16 67135 67635 76813 77013 77213 84495
17 67135 67635 76813 77013 77213 84495
18 67135 67635 76813 77013 77213 84495
19 67135 67635 76813 77013 77213 84495
20 68309 68809 78158 78358 78558 85974
21 68309 68809 78158 78358 78558 85974
22 68309 68809 78158 78358 - 78558 85974
23 68309 68809 78158 78358 78558 85974
24 - 68309 68809 78158 78358 78558 85974
25 69505 70005 79525 79725 79925 87479

In regards to the 2016-17 salary schedule, the bargaining parties agree:

1.) Starting point of bargaining will be the 2015-16 % step for 1-24, and the 2015-16 full step for
Step O that were hired before September 1, 2014, with no proration in effect.

2.) BAO= $37,718; BA+18 Step 0 = $38,218; MA Step 0 = $40,750; MA+400 = $41,150;
and EDSP Step 0 = $44,276 will be the beginning point of bargaining for the 2016-17 salary



“APPENDIX D”
EXTRACURRICULAR ACTIVITIES

Any member of the bargaining unit may apply for any extracurricular vacancy and shall be
granted an interview. When notification of vacancy is received by the administration, they shall
notify the Association Union President or his/her designee and post such vacancies on office
bulletin boards in each building for a period of seven (7) days. If all predetermined qualifications
are equal, the bargaining unit members shall be given preference over all other applicants. Once
filled, a position will not be posted again until such time as the employee resigns, is dismissed or
is unable to carry out the duties and responsibilities of the position.

Any employed currently employed in an extracurricular position may not have his/her salary
reduced from 1990-91 levels for the duration of this contract, so long as they are continuously
employed in such position.



"APPENDIX E"
Huron School District Calendar
2015-2016

August 31, 2015 First Day for Probationary Teachers (1% & 2™ year)

September 1, 2015 First Day for all Teachers & Staff
Back to School Event
Teacher In-Service Day

September 2, 2015 Open Houses at Brown & Miller
September 3, 3015 Teacher In-Service Day
September 4—7, 2015 Labor Day Break

September 8, 2015 First Full Day for all Students
September 15, 2015 Renton Open House

September 17, 2015 High School Open House
October 16, 2015 End of 1% Progress Report
October 21, 2015 Full day of School for Students

Evening Parent/Teacher Conferences 6-12

October 22, 2015 No School for Students
A.M. Teachers Records/Prep for Conferences 6-12
Afternoon Parent/Teacher Conferences 6-12

November 3, 2015 No School for Students/Election Day
A .M. Teacher In-Service/Professional Development Day K-5
Evening Conferences K-5

November 4, 2015 Full Day of School for Students
Evening Conferences K-5

November 25-27, 2015 Thanksgiving Break

December 3, 2015 2 Day of School for Students

December 4, 2015 No School for Students

Teacher Records Day/Work Day
End of First Trimester

December 7, 2015 First Day of Trimester II

December 18, 2015 Holiday Break begins at end of School Day



January 4, 2016

January 18, 2016

January 29, 2016
February 3, 2016

February 4, 2016

February 15-16, 2016

March 18, 2016

March 21, 2016

March 22, 2016
March 24, 2016
April 4, 2016

April 12,2016

April 13, 2016

April 14,2016
May 6, 2016

May 13, 2016

May 30, 2016

June 16, 2016

June 17, 2016

School Resumes

Martin Luther King Day/ No School for Students
Teacher In-Service/Professional Development Day

End of Second Progress Report

High School Parent/Teacher Evening Conferences
Renton Parent/Teacher Evening Conferences
Mid-Winter Break No School for Students & Staff
End of Trimester II

¥ Day of School for Students

High School Exams

No School for Students
Teacher Record/Work Day

First Day Trimester I
Spring Break begins at end of Day
School Resumes

Michigan Merit Exam (MME) Grades 10 & 11 report at regular time.
Grade 11 dismissed after testing; Grades 9, 10 & 12 classes at 12:05 p.m.

Michigan Merit Exam (MME) Grades 9 & 11 report at regular time
Grade 11 dismissed after testing, Grades 9, 10 12, classes at 12:05 p.m.

Grade 11 (MME) a.m. testing, all high school students full day
End of 3% Progress Report

No School for Students

HHS Prom

Teacher In-Service/Professional Development Day

Memorial Day/No School

5 Day of School for Students
Last Day of School for Students

Teacher Record/Work Day
Check out with Building Principals

Total Student Days: 175

Full Days of School : 172

Trimester 1: 58 Days

Total Teacher Days: 185

Half Days of School: 3

Trimester 2: 62 Days

Professional Development Days: 5 | Teacher Work/Record Day: 4

Trimester 3: 55 Days

Parent/teacher conference Day : 1




"APPENDIX F"
Compliance Information 2015-2016

ANNUAL ASBESTOS MOTIFICATION

In accordance with Section 763.84 of the Asbestos Hazard Emergency Response Act (AHERA), or the *Asbestos Schools Rule,” Huron School District is notifying
employees and building occupants, or their legal guardians, of activities conducted within the past school year involving the asbestos inspections, response actions,
and post-response action activities, including periodic re-inspection and periodic surveillance activities, that are planned or in progress at School District facilities.
During the school year (the “2015-2016 School Year,” Huron School District planned the following activities related to asbestos-containing materials throughout the
School District:

» At the High School, removed a fire docr that had exposed material

» At Miller Elementary School, removed a fire docr that had exposed maferial, repaired roof drain insulation, and repaired pipe fiting insuiation.

» During the school year (the “2013-2014 School Year” - September, 2013 through March, 2014), Huron School District planned the following activities related fo
asbestos-containing materials throughout the School District:

 Six Month Periodic Surveillances: Six month periodic surveillances were completed every six months and continue on a regutar six month schedule.

During *2011-2012 School Year” - September, 2011 through August, 2012, Huron School District completed the following activities related to asbestos-containing
materials throughout the School District:

» Three Year Re-inspections: The EPA requires that each school district re-inspect all known and assumed asbestos-containing materials once every three years.
The three-year re-inspection activities for afl Huron School District facilities were completed in December, 2013. Therefore, the next three year re-inspection is due in

December, 2016.
AHERA Managsment Plans are available for review in each school building office or at the Huron School District Central Office. Summaries for all of the asbestos

abatement projects conducted prior to the 2010-2011 school year are located in the AHERA Management Plans, while complete documentation is also maintained in

the Central Office.
Questions regarding the asbestos program for the Huron School District may be addressed to Mr. Joe Nickell, Maintenance and Custodial Supervisor.

SECTION 504 NOTICE
Section 504 of the Rehabilitation Act of 1973, as Amended, provides that no person on the basis of color, race, religion, national origin or ancestry, age, sex, marital
status, or any otherwise qualified handicap shall be discriminated against, excluded from participation, denied benefits, or otherwise be subjected to discrimination.
Any complaint concerned with an alleged noncompliance of Section 504 of the Rehabilitation Act of 1973, should be presented to Mr. Kurt Mrocko, Renton Junior High
School Principal, in care of Huron School District, 32044 Huron River Drive, New Boston, Michigan 48164, telephone 734 / 782.2483.

TITLE X NOTICE
Title 1) i a federal law, which prohibits schools from discriminating on the basis of sex. In 1571 the Congress of the United States passed this law which ensures that
educational programs and activities, including athletic activities, will be open to all students. If any persan beligves that Huron School District or any pert of the scheol
organization has not adequately applied the principles and/or regulations of Title IX or is in some way discriminatory on the basis of sex, a complaint may be brought to
Mrs. Katrina Burnham, Assistant to the Superintendent, 734 / 782.2441.

Full Civil Rights, section 504 and Title X, complaint procedures are available upon request. For a copy of the complaint procedures, contact Ms. Katrina Burnham at
734 1782.2441.

TOBAGCO-FREE SCHOOLS ACT
All public school districts, including Huron School District, are mandated to comply with Public Act 328 of 1993, the Tobacco-Free Schools Act. This law was enacted to
protect children, schoal employees, and visitors from the dangerous effects of secondhand smoke. This law bans the use of tobacco products at all times in all buildings
owned or operated by school districts. Additionally, the law bans the use of tobacco products on school grounds, except during weekends, on holidays, and after 6:00
PM on school days. This law is to be enforced by local police departments, and infractions carry a fine of $50.00.

NONDISCRIMINATION POLICY STATEMENT
“Itis the policy of the Huron School District not to discriminate on the basis of race, color, religion, nafional origin, age, sex, or handicap in its educational programs,
activities, or employment policies.”
Inquiries regarding compliance and/or grievance procedures may be directed to Ms. Katrina Burnham, Civil Rights Coordinator, Office of the Superintendent, Huron
School District.

STUDENT AND EMPLOYEE COMPUIANCE WITH THE FEDERAL DRUG-FREE SCHOCLS AND COM! FUNITIES ACT POLICY
The following policy is developed and implemented to comply with requirements under the Federal Drug-Free Schools and Communities Act Amendments of 1989, PA
101-226. The use of illicit drugs and unlawful possession and use of alcohol is wrang and harmful Compliance with the policy is mandatory for all students at Huron
Schools. The unlawful possession, use or distribution of illicit drugs and / or alcohol by students or employees on school premises or as any part of school activities at
home or away is prohibited. Employees who violate this rule are subject to disciplinary sanctions {consistent with local, state, and federal laws, as well as negotiated
employee contracts}, up to and including termination of employment and referral for prosecution. Sanctions may include reprimand, suspension, and/or termination of



employment, and referral for evaluation of the problem and subsequent treatment by an appropriate agency. Students who violate this rule are subject to punishment
under articles as specified in the Student Conduct Code for Huron Schools, Sanctions include referral to alaw enforcement agency, referal for counseling, suspension,
andfor possible expulsion from Huron Schools. The Health, Education and Sociaf Studies curriculum present the legal, social, and health consequences of drug and
alcohol use. Effective techniques for resisting peer pressure to use illicit drugs or alcohol shall be included as part of the drug education program. Students who are in
need of drug and/or alcohal counseling may be referred to the building principal for evaluation of the problem and subsequent treatment by an appropriate agency. The
policy was adopted by the Huron Board of Education on August 20, 1990.
STUDENT DIRECTORY INFORMATION
{FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT OF 1874}

The Family Education Rights and Privacy Act of 1974 {FERPA}, [20 U.S.C. Sec 1232g; Pub. L. No. 93-380] establishes procedures for access by parents and students
and restricts the release of those records to third parties.
On January 20, 1992, the Huron School District Board of Education, at a regularly scheduled meeting, designated the following categories to be considered Student
Directory Information:

1. Student's name and address

2. Date of birth 5. Honors and awards received

3. Participation in school activities 8. Other similar information generally found in yearbooks
The School District may release information that it has designated as Student Directory Information without consent so long as the parent or adult student has not
objected. The building principal is charged with the responsibility of maintaining and preserving the confidentiality of student records, and is responsible for granting
access to records on the basis of the provisions of the law. If you object to the release of this information to third parties, please notify the principal of your child's school
in writing. If a written objection is made, information regarding the student will not be released without prior written consent of the parent, guardian, or adult student.

4, Dates of school attendance

Under Federal Law ESEA 1965, all public schools must provide military recruiters with names, addresses, and telephone listings of all students. The School District
does not consider telephone numbers as “directory information.” [STUDENT DIRECTCRY INFORMATION UPDATE, July 25, 2065]

STUDENT AND EMPLOYEE SEXUAL HARASSMENT POLICY AND PROCECURES

It s the policy of the Huron School District to maintain a learning environment and a workplace that is free from sexual harassment and discrimination for its students
and employees. Sexual harassment is a violation of Title VIl of the Civil Rights Act of 1964 and the Michigan Elliott-Larsen Civil Rights Act and will not be tolerated by
any person, in any form. This policy shall apply to all students, employees, Board members, or any person associated with Huron School District in their conduct and
communication with students, employees, parents, and citizens when these individuals are on or off school premises white they are participating in school sponsored
functions. Sexual harassment is defined {but not limited to} unwelcome sexual advances, requests, or pressure {subtle or overt} for sexual favors, engaging in improper
physical contact {such as patting or pinching}, or making improper sexual comments {including sex oriented kidding}, creating an intimidating, hostile, or offensive
workplace or learning environment. A copy of the Sexual Harassment Policy and Complaint procedures in its entirety is available upon request. A complaint of conduct
perceived to be sexual harassment should be immediately reported to the Building Principal, the Department Supervisor, or to Ms. Katrina Burnham, Assistant to the
Superintendent, Huron School District. Retaliation against any person for complaining about sexual harassment, or participating in a sexual harassment investigation,
is prohibited and will not be tolerated.

Complaints regarding discrimination may also be filed with the Equal Employment Opportunity Commission in Washington, D.C., or with the Michigan Department of
Civil Rights within 180 days of the alleged violation,

BULLYING
On May 21, 2012 the Huron School District adopted a Bullying and other Aggressive Behavior Policy to be compliant with MCL 380.1310B (Matt's Safe School Law, PA
241 of 2011). Acomplete copy of the policy is available at the district's Administrative Offices, 32044 Huron River Drive, New Boston, MI 48164.

Technology Improvements. continued fiom page 7

This school year ushered in many improvements in Technol-
ogy for the District. With the installation of 125 wireless
access points, students and staff now have seamless wireless
connectivity throughout the District. Wireless access gives
our students and staff the ability to take advantage of internet
access from anywhere with any device. We’ve also introduced
195 laptop computers deployed on 7 mobile carts across the
high school, middle school and both elementary schools. This
addition allows staff to essentially transform any room into a
computer lab increasing access to technology for both teachers
and students.

The laptops in conjunction with the wireless access were
critical in the administration of Michigan’s statewide testing

M-Step. The Department of Technology, in partner with faculty
and staff, put forth a great deal of time and effort in imple-
menting this program; it paid off, and we would like to thank
and congratulate all those involved on an outstanding job.

The stationary labs and media centers also saw their share
of upgrades and optimization. This included upgrades to Win-
dows 7 and 8.1 and the installation of additional workstations
in the media centers. At the high school student workstations
were installed in the counseling office to help provide students
with a dedicated means to apply for scholarships and seek
secondary educational opportunities.

We have replaced administration computers, counseling,
secretarial staff and office support staff. These older machines



Letter of Agreement, Cooperation and Understanding

e Huron High School and Renton Jr. High School will pilot an experimental In-Suspension

Program for one calendar year beginning in January of 2016.
s The district paid H.S.A. contribution for January, February and March of 2016 will be

ccurring on January 4, 2016.

O

made in one payment
e The Huron Education Association and the district’s administration staff shall work
cooperatively in the development, training and implementation of a new student
assessment program during the 2015-2016 and 2016-2017 school years.
¢ The Huron Education Association and the district’s administration shall work
cooperatively in making in the development of policy recommendation to the Board of
Education Policy Committee on the following topics;
o Teacher Evaluations
o Teacher Discipline

o Teacher Placement and Assignment
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Superintendent of Schools




