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AGREEMENT between the Board of Education of the Melvindale-Northern Allen Park Public Schools,
hereinafter called the "Board" and the Melvindale Federation of Teachers, Local 1051, and the American
Federation of Teachers, AFL-CIO, hereinafter called the "Federation." (Headings are for reference only).

ARTICLE I
PREAMELE

WHEREAS, the Board and the Federation believe in the importance of schools as an agency for the
preservation and extension of our democracy; and

WHEREAS, the parties to this Agreement have a common goal of providing the best possible education
for all children; and

WHEREAS, the Board and the Federation are mutually committed to the human rights and dignities of
all, and to policies and programs of racial integration and desegregation as being necessary to good
education, good management and good government; and

WHEREAS, the parties to this Agreement are mutually committed to the necessity of equal educational
opportunity for all pupils enrolled in the Melvindale-Northern Allen Park Public Schools with no
exclusion from any program on the basis of race, religion, creed, social or economic status; and

WHEREAS, the success of the Melvindale-Northern Allen Park Public Schools educational program is
directly related to the knowledge, skill and creative ability of teachers; and

WHEREAS, to obtain this goal it is imperative that there be understanding and cooperation between the
teachers in the classroom and the Board which is responsible for the operation of the school system; and

WHEREAS, the laws of the State of Michigan authorize public employees and public employers to enter

into an exclusive Collective Bargaining Contract relative to rates of pay, wages, hours of employment
and other conditions of employment; and

WHEREAS, the Federation has been selected as the exclusive representative for those teachers within
the Bargaining Unit;

NOW, THEREFORE, the parties agree as follows:



ARTICLE I1
DEFINITIONS

A, "School" includes any work location, functional division or group in which a grievance may arise.
B. "Principal” includes the immediate supervisor of any work location, functional division or group.

C. Pronouns are written in the masculine and singular only but will be read as if written in the plural,
feminine or neuter.

D. "Federation Representative" means the Federation building representative or a designee whose name
has been disclosed by the building representative to the building principal.

E. "Transfer" means a change from one teaching position to another teaching position.

F. "Seniority" shall be defined as total years of contracted service to the Melvindale-Northern Allen Park
School District computed from the first day they reported for work. Part-time contractual
employment, limited contracted employment, and substituting while on layoff shall not interrupt years
of service and shall be prorated. Laid off contracted teachers on the preferred substitute list shall
accrue seniority for each day worked as a substitute as per Article XVIIL L. Advanced study, care for
a sick member of the immediate family, work experience, maternity leave, military leave, federation
position leave, sick leave, personal business leave, and funeral leave, suspension with pay and
suspension without pay for ten days or less shall not be considered as interruption of years of service.
All other approved leaves including suspension without pay for more than ten days shall not count as
years of service but seniority is computed from the first day of employment minus the time of such
leave. If a person resigns or otherwise leaves the employ of the district other than on an approved
leave of absence and subsequently returns, seniority is computed from the first day they reported to
work after returning to the employ of the Board.

1. In the event two (2) or more teachers have equal seniority as defined above, the date of signing of
contract by individual teachers will be used to establish the longest seniority.

2. Inthe event two (2) or more teachers have equal seniority as defined above, the number of
degrees and/or certifications will be used to establish the longest seniority.

3. Inthe event two (2) or more teachers have equal seniority as defined above, the number of hours
beyond the bachelor's degree will be used to establish the longest seniority.

G. "Day" means working school day.

H. "Teacher" means any member of the Bargaining Unit.

I "Preparation period" means a period in which the teacher is not assigned to a regular-programmed
responsibility. This period will be self-directed in professional pursuits, and will be contained in the
building or buildings in which the teacher has a professional responsibility.

J. "Increment" means additional pay on the salary schedule for experience,

K. "Posting” includes written notification to all teachers from the Central Office.



"Board" means Board of Education.
. "Preferred Substitute" means a teacher who has been laid-off by the district.

. "Vacant" means a position will be considered vacant unless filled by a certified teacher under full
contract.

. "Teaching position" means any job within the bargaining unit. A teaching position shall be described
by a level, (K-5, 6-8, or 9-12), a building and a department, (secondary; social studies, science, etc.
or elementary; classroom, art, music, etc.)

"Assignment" is the work performed within a teaching position.

. "Qualified" shall mean:

1. A teacher at the middle and high school level shall:

a. Be Michigan certified to teach in the subject and level.

b. Meet the present AdvancEd professional standards for the teaching field and/or subject
standards,

If the school district is not in compliance with all other AdvancEd Standards, then only (a) above
shall apply.

2. A self-contained elementary teacher shall;
a. Be Michigan certified to teach in the subject and level.
3. A special subject’s elementary teacher shall:
a. Be Michigan certified to teach in the subject and level and
b. Meet the present North Central Accreditation professional standards for the teaching field

and/or subject standards.

. Elementary school shall henceforth refer to Kindergarten through grade (5™). Junior High School or
Middle School shall be used interchangeably and be understood to henceforth refer to grade 6
through grade 8. High School or Secondary School shall be used interchangeably and understood to
henceforth refer to grade 9 through grade 12.

“Compensated Time Off” (CTO) means all personal sick leave and all personal business leave.



ARTICLE 11
STATUTORY POWERS OF THE BOARD

This agreement is not intended to abrogate the statutory powers of the Board to make reasonable rules
and regulations, to manage, and to direct all the operations and activities to the full extent authorized by
law, relative to anything whatever necessary for the proper establishment, maintenance, management and
carrying on of the public school system, subject, however, to any limitations to any such powers imposed
by this agreement.

Except as limited by the terms of this agreement, the Board of Education retains and reserves to itself all
the rights, powers, authority, duties and responsibilities conferred upon it and vested in the Board of
Education by the laws and constitution of the State of Michigan and the United States.

ARTICLE 1V
RECOGNITION

The Board of Education recognizes the Federation as the exclusive representative of all contracted
certified instructional and licensed personnel and said employees on approved leaves or laid off due to
the reduction of personnel but excluding supervisory and executive personnel.

All work performed by members of the bargaining unit cannot be assigned to persons outside the
bargaining unit. The duties of any teacher or responsibilities of any position in the bargaining unit shall
not be increased, or transferred to persons not covered by this agreement without the prior written
agreement of the Federation.

The Board agrees that supervisors or non-Federation personnel shall not be used at any time to displace
teachers regularly employed in the bargaining unit, except in emergencies when teachers are not
available or have refused to do the work as assigned. For the purposes of this provision, an emergency
shall be defined as an unforeseen circumstance or a combination of circumstances which call for
immediate action in a situation which is not expected to recur.

ARTICLE V
FAIR PRACTICES

A. No person or persons, departments or divisions, responsible to the Board or the Federation will
discriminate against any teacher on the basis of race, creed, color, national origin, sex, marital status,
handicap, family relationship, or membership in or association with the activities of the Federation or
any other employee organization.

B. The Federation will continue to admit persons to membership without discrimination on the basis of
race, crecd, color, national origin, sex, marital status, handicap, or past membership or past
participation in the activities of any employee organization.

C. The Board shall allow the Federation to aitempt to substantiate their claim of any pattern or design,

followed by the Board or any of its designees that would cause any individual or group of individuals
personal harm or lack of proper consideration, because of his Federation membership or activities.
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ARTICLE VI
QUALIFICATIONS FOR EMPLOYMENT -
NEW TEACHER - SUMMER SCHOOL

. A teacher will meet the requirements of the State of Michigan for the position in which he/she is to
be employed.

. The place of residence will not be a condition of employment.

. If there are more qualified applicants (State Certification) than there are summer school positions
(this does not include summer continuation or during school year extra-contractual assignments) to
be filled, preference shall be given in the following order:

1. Teachers who are properly certified to teach in the general subject area.

2. Teachers teaching position during the school year.

. The Board will provide flu shots at Board expense on other than school time at a time and place
determined by the Board.

. Any individual contract between the Board and the teacher heretofore executed shall be subject to
and consistent with the terms and conditions of this agreement. Any individual contract hereafter
executed shall be in the form provided in Appendix B and shall be expressly made subject to and
consistent with the terms of this or subsequent agreements to be executed by the parties. If an
individual contract contains any language inconsistent with this agreement, this agreement, during its
duration, shall be controlling.

A teacher, who has not previously attained tenure, under the Michigan Teachers' Tenure Act, MCLA
38.71 et. seq.; MSA 15.1971 et. seq.; in a position other than as a classroom teacher, who is placed
in a position other than a classroom teacher, shall not be deemed to have tenure in such position by
virtue of this contract or any individual coniract for such non-classroom position but shall be deemed
to have continuing tenure as an active classroom teacher.

11
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ARTICLE VII
RIGHTS AND RESPONSIBILITIES OF BARGAINING AGENT

EMPLOYEES, UNDER CURRENT MICHIGAN LAW, HAVE THE RIGHT TO JOIN THE
UNION AND BELONG, OR NOT. IF MEMBERS, THE EMPLOYEE HAS THE CHOICE TO
PAY FULL DUES OR A LESSER SERVICE FEE:

B. Deductions will be made for the following when authorized by the teacher;

12

1. Insurance premiums;
2. Michigan Educational Credit Union;
3. Approved Annuity Program

Reduction shall be made for approved annuity programs when authorized by the teacher for
either a 21-pay basis or for each pay received. Changes in the amount may be made at any time.
A joint committee of representatives from the Federation and Board of Education Teams may be
formed to review and recommend to the Board of Education additional acceptable annuity
programs to be available for teacher consideration and acceptance.

. No union dues will be deducted.

At any time during a meeting with an administrator, a teacher may request Federation representation.

If it is necessary for Federation officers or their alternates to attend a Michigan Administration Board
hearing, trial, election, etc. relative to School District business, such absences will not be charged
against CTO days.

The President of the Federation will receive five (5) periods of released time per instructional week
with pay (non-cumulative). The arrangement of hours will be negotiated between the President and
the Building Administrator.

A building representative will have released time to process general teacher grievances, attend
meetings called by the Administrator, and aid staff members in professional problems, providing
classroom teaching is not interrupted or reduced.

A representative of the Federation Executive Board will, following the first fifteen (15) school days,
make an appointment with an appropriate central office secretary to update their bargaining unit
directory with names, addresses, and telephone numbers (if not unlisted). The appointment will take
place within five (5) days of the request. This procedure may be followed periodically throughout
the school year.

The first and second Tuesday of each month will be reserved for after-school meetings of the
Federation.



All social activities sponsored by the bargaining representative will be held outside the regular duty
day except an opening day tuncheon and a retirement luncheon.

. The Board will make available, within a reasonable time, to the Federation upon request any
information, statistics, and records which it has available or which may be obtained without undue
difficulty; and which may be mutually agreed to be necessary to make intelligent decisions relevant
to negotiations or necessary for proper enforcement of the terms of this Agreement,.

With respect to matters affecting the working conditions, salary, wages and hours of employment, the
Board will make no changes without prior negotiations with the Federation.

. The Federation will be granted a place on the regular Board agenda upon written request of the
Federation, delivered to the superintendent's office not later than 11:00 a.m. of the Wednesday
immediately preceding the meeting, consistent with Board policy. This deadline will be waived for
grievance requests, if the superintendent's answer in Step 2 of the grievance procedure is required by
contract, the Thursday immediately preceding the meeting.

. A bulletin board will be provided in each building inciuding central office exclusively for Federation
use. Notice placed on the bulletin board and in the teacher's mailboxes will bear the written approval
of a Federation building representative as shown by his initials or by his signature,

. A visiting Federation representative will notify the principal of his presence in the building.

The Federation will be provided with five (5) copies of any Melvindale-Northern Allen Park School
District bargaining unit agreement within ten (10) days of distribution.

. The Board shall give to the Federation president a draft copy of the full minutes of any Board
meeting eight (8) days after the Board Meeting (electronic form is acceptable).

. The Board shall give in writing to the Federation president the list of extra-contractual positions as
listed in Appendix E and personnel who hold those positions within twenty (20) days following the
placement. After the start of each program, the Board shall give in writing to the Federation
president within fifteen (15) days a list of any change in the above list.

Conformity to Law Clause — Should any provision of this Agreement be or become contrary to law
such provision shall not be performed or enforced except to the extent allowable by law, and the
Parties shall seek to negotiate a substitute provision to comply with the law while preserving the
original intent of the provision. All other provisions of the Agreement shall continue in full force
and effect.

. Law Saving Clause — The contract may only be altered by a final decision of the highest State court
or a lower court when no appeal has been made. The Board and Union will immediately negotiate
for substitute language in accordance with the decision of the court on the relevant section(s).

- Negotiation Procedure - By mutual agreement or upon written request of either party, but no later

than ninety (90) days before the expiration of the existing contract, negotiations will be undertaken
for a successor contract,

13



ARTICLE VIII
TEACHER RIGHTS AND BENEFITS

A. INJURIES AND ILLNESS

1.

During the first days of disability involving Worker's Compensation, arising out of and in the
course of employment by the Board, the Board will pay a teacher his firll salary until Worker's
Compensation insurance benefits for loss of income commence. Thereafter, a teacher sustaining
any injury arising out of and in the course of employment by the Board will be compensated in
accordance with the provisions of the Michigan Worker's Compensation Act. Further, the Board
will pay to the teacher a sum which, inclusive of Worker's Compensation and other disability
benefits, will total not to exceed eighty percent (80%) of the teacher's regular salary, while the
teacher is unable to return to work, for not to exceed one (1) calendar year. Provided, however,
that if the teacher's disability is the result of a student assault that occurs on school property and
arises out of and in the course of the teacher's employment, the teacher may draw upon the
CTO/leave without waiting for ten (10) days to expire, and whether the teacher has worked a
minimum of thirty (30) days for the School District, a sum which inclusive of Worker's
Compensation and any other disability benefit provided, will equal 100% of the teacher's straight
regular salary according to the Salary Schedule, for not to exceed one (1) calendar year.
Absences will not be chargeable against a teacher's sick bank until the teacher has been absent
for one (1) calendar year.

Before returning to work after an operation, injury or serious illness, a teacher will present to the
Board Central Office a statement from his doctor stating that the teacher has satisfactorily
recovered and is able to return to work. The Board may direct that the doctor's statement be
corroborated by a statement from a doctor selected by the Board. If the dispute still exists, at the
request of the Federation, the school physician and the employee's doctor will agree upon a third
doctor to submit a report to the Board and to the teacher and the decision of such third party will
be binding on both parties. The expense of the third doctor will be shared equally by the Board
and the teacher.

A teacher who suffered a school-connected injury or any sickness which causes him to be
disabled, will be reinstated with all pay increments he would otherwise have normally earned
during the time of disability during the first year following the commencement of the disability.
Upon return, the teacher will be assigned to his original position or to a position of like nature,
seniority, status and pay.

In case of partial disability resulting from either illness or injury, verified by medical
certification, which may incapacitate a teacher from discharging his full duties, his position and
assignment will be adapted to the disability whenever possible. In such case, salary will be
mutually agreed upon by the Board with the teacher and the Federation and nothing herein will
preclude such agreement being reached.

B. INSURANCE

1.
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The Board of Education will provide Life Insurance equal to $50,000.00 with Accidental Death
and Dismemberment (Double indemnity for accidental death).



2. The Board will provide district approved carrier for medical insurance and prescription coverage
with co-pay. (See benefit summary attached (Appendix H.) and Part d. below.)

a. The Board will pay a pro-rated portion of the hospitalization and medical coverage for a
regular part-time teacher desiring hospitalization (50% of Full Day and up). \

b. Hospitalization, prescription and life insurance premiums will be paid by the Board for two
(2) months foilowing the use of all CTO/disability days to which a teacher is entitled (See part
d. below.)

Hospitalization, prescription, life/disability, dental and vision insurance premiums will be
paid by the Board during the duration of all FMLA leave. Following the expiration of all
FMLA leave, the Board will pay these premiums at the COBRA rate, with the employee
paying their proportionate share of either hard cap or 20%, depending on what the Board has
elected as cost-sharing payment. Should the employee’s leave of absence extend beyond two
months following the expiration of all FMLA leave, the employee may cost share at the
COBRA rate, provided the employee has at least one (1) day available in their sick bank, If
an employee is on an unpaid leave of absence and not a disability leave, the employee may
only elect full COBRA, regardless of days available in their sick bank.

¢. DCCR-Dependent Child Rider will be in effect. (See benefit summary attached in Appendix
H.)

d. Any other provision of this agreement notwithstanding, should the Board not choose the
“Hard Cap,” all teachers shall be liable for a portion of the premium payment for their
hospitalization, medical and prescription insurance. All teachers shall pay twenty percent
(20%) of the total cost of their hospitalization, medical, and prescription insurance.

¢. In an effort to contain costs, both parties agree that the district’s health care coverage will be
reviewed annually. The Director of Finance will obtain such alternatives to the existing plan
as may be necessary to provide affordable insurance, while at the same time providing
comparable coverage. The Director of Finance will share said alternatives with the Union
President and work to obtain mutually-agreeable coverage.

3. Dental Insurance

100% paid dental insurance policy will be provided to a full time teacher by the Board. The
full benefit summary is found in Appendix H.

The Board reserves the right to name the carrier.

4. Long Term Disability and Managed Sick Leave Policy
The Board shall provide at no cost to the teacher or bargaining agent a policy which will
guarantee disability income benefits to a teacher who is unable to perform his or her duties

because of illness or conditions physical or mental (excluding the following conditions of
Appendix A.) See Appendix A. The Board reserves the right to name the carrier.

15
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The teacher is responsible to use leave days (CTO and sick days) to be paid through the first
sixty (60) calendar days of the illness. If the employee does not have leave days to use, these
days will be unpaid (docked). On the sixty-first (61%) day of illness the insurance program will
start and continue payments, according to the specifications of the policy, providing the teacher
provides a statement from the doctor stating the iflness and that the employee is unable to
perform his/her duties.

The coverage and benefits of Appendix A will remain the same; the benefits are of the
minimum allowed by the contract and only an increase of benefits will be accepted. All other
procedures, definitions and requirements will not be changed or altered. All future policies
cannot deviate from the specifications detailed in Appendix A. The carrier will be the sole
decision of the Board providing the Federation has the guaranteed right to eliminate or refuse
any carrier which does not meet all the specifications in Appendix A before Board adoption of
the carrier.

a. A teacher receiving benefits from the insurance company will be considered on sick leave
for the length of the disability. Upon return, seniority and pay step to be determined by
Article VIII, Section E (Leave of Absence).

b.  Any forms filled out by the teacher in order to collect benefits from the company or any
other processes or procedures required by the insurer, will not be used by the Board or its
agents to negate or modify any of the teacher’s contractual or statutory rights with the
Board of Education, other than those financial rights replaced by the policy. It will be
clear that such requirements are being followed for financial benefits only.

¢. Hospitalization and group life insurance premiums will be paid by the Board for two (2)
months following the use of all sick leave days to which the teacher is entitled.

d. The teacher will be able to participate fully in all contractual group fringe benefits at his
own expense at the group rate, once the contractual obligations of the Board contributions
for these group benefits expire.

Failure of the carrier to meet the provisions of this contract will result in the Board and
Federation initiating appropriate legal action to protect this provision of the contract.
Costs to be shared equally.

The Board will provide vision insurance with the full benefit summary found in Appendix H.

Benefits are available once every twelve (12) months.

A teacher who receives hospitalization and prescription benefits from another source may
decline hospitalization and prescription benefits under this contract, In lieu of said benefits,
the teacher shall receive a stipend of $2,000.00 per school year (payable in twenty [20] equal
installments of $100.00 each, starting in September). This option must be elected prior to the
school year and cannot be revoked during the school year unless the teacher’s current
hospitalization benefits are changed or terminated (the stipend will then be prorated for the !
months that it was in effect). |

The Board shall not provide dual hospitalization and préscription insurance coverage to
spouses, both of which are employed by the Board. If both employees are covered by any



contract, one spouse shall select the stipend provided in Section B. 6. above, or the cash in lieu
of health insurance option in their contract.

8. Eligibility for Hospitalization, Prescription, Dental & Optical Insurance:

Employees hired for four (4) hours and up, their spouse, dependent children to the end of the
year in which they turn 19 and dependent full-time college students to age 25 or as required by
law.

C. TEACHER'S PROPERTY

1. The Board will reimburse a teacher within fifty (50) days of a claim made to the Board for the
teacher's property loss sustained under the following conditions:

a. Personal property, used for educational instruction when written approval for such use is
obtained in advance from the Principal.

b. Clothing torn or damaged by children in the classroom in school or on a field trip.
¢. Teacher's automobile damaged on school property.

2. Three (3) descriptive copies of a claim will be given to the Board by the teacher within five (5)
days upon receiving information that damage occurred on school property.

3. Decision by the Board will be made within thirty (30) days of their filing of the claim. If the
claim is granted, payment by the Board will be made within twenty (20) days.

4. A determination by the Board relative to such a claim will be final.

D. MISCELLANEOUS TEACHER RIGHTS AND BENEFITS

1. Teacher will have an assigned desk and an adequate filing cabinet. A rotary pencil sharpener,
computer, and dictionary will be provided in each classroom in both the elementary and
secondary schools. '

2. A teacher will not be required to transport students.

3. Ateacher will have a duty-free lunch period. A teacher may leave the building to which he is
assigned during his lunch period except that on inclement weather days, in the elementary
schools, a teacher will be available for assigned duties after the lunch period. Inclement
weather days will be defined as days when the temperature, rain, snow, mud or icy conditions
on the playground present a hazard to the health or safety of the students.

The definition of inclement weather days shall be consistent throughout the district. All

inclement weather days will be recorded at the school. This record will be available to the
Federation upon request.
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4. The regular duty day of teachers, including lunch period, shall consist of 7 hours and 20 minutes;
7 Hours and 25 minutes for K-8. Beyond the regular day, teachers will be required to be in
attendance at least five (5) hours per year in the school district. It shall be the responsibility of
the teacher to log his/her hours of attendance and report such hours to the building principal at
the end of the school year on a form provided by the Superintendent.

5. a

The scoring and recording of standardized tests that are Board of Education assigned shall
not be the responsibility of the classroom teacher.

The principal's office staff will complete the preparations of CA-60.
Clerical help will be provided kindergarten teachers at the beginning and end of each year.

Additional time for Parent-Kindergarten teacher conferences will be provided at the
discretion of the principal.

6. Nothing in this section shall violate information whose confidentiality is provided for by law.

a.

Teachers shall have the right to inspect, comment upon and shall be given a duplicate of the
material in their own individual personnel file.

A copy of administrative or parental compliments, complaints, evaluations or any other
material shall be given to a teacher whenever such material is placed in the teacher's
personnel file. If there is a written follow-up to such material, the teacher shall receive a
copy.

A teacher shall have the right to submit a written response to any material filed. Such
response shall be included in the teacher's individual personnel file and attached to the copy
of the related material.

The personnel file shall constitute the official employment record of the teacher. It is
recognized that only material which has been placed in the teacher's petsonnel file
following the above procedure may be used as a basis for official action against a teacher.

All documents, communications and records dealing with a grievance shall be filed
separately from the personnel file.

The teacher shall have the right to remove any material in his own individual personnel file
that is four (4) or more years old providing the teacher is not currently involved in
corrective action.

If the Board receives a Freedom of Information Act request concerning materials contained
in a bargaining unit member's personnel file, it will notify the Federation and the bargaining
unit member prior to or at the time of fulfilling the request of the materials requested and if
requested by the bargaining unit member, furnish copies of the materials. The Board
reserves the right to charge the Federation the same amount for copies as it charges the
person making the request under the Freedom of Information Act. If other requested
materials are not in the personnel file and the bargaining unit member is named in the
F.O.LA. request, then the foregoing shall also apply.




7. a. A teacher shall have at least five (5) preparation periods per week totaling not less than 275
minutes. Whenever feasible, the Board will provide for a location within cach school that is
private and equipped with a telephone for teachers to use in carrying out their professional
duties requiring communications by telephone.

b. Elementary classroom teachers will arrive 30 minutes before the start of the school day.

¢. A secondary teacher will not be responsible for more than three (3) different class
preparations per day without his consent.

8. Building meetings will be scheduled on school time whenever possible, without infringing
upon class time,

a. Building meetings, when called by the principal, will begin fifteen (15) minutes after school
on the third (3rd) Tuesday of each month.

1. Anagenda of the meeting shall be provided to each teacher no later than the end of the
school day on the 3rd Monday of each month.

2. Anadditional three (3) meetings may be called at the discretion of the principal.
3. The meetings will not exceed two (2) hours in length.
4. Teacher attendance will be mandatory.

b. The date of 'Open House' shall be at the discretion of the building principal but will not be
held on the first or second Tuesday of the month because of Union meetings.

1. On the day of 'Open House', school will be dismissed two (2) hours early.
2. Teacher attendance will be mandatory.

3. Teachers shall arrive no later than fifteen (15) minutes prior to the start and shall
remain at least fifteen (15) minutes after the close of the scheduled time.

4. The scheduled duration of 'Open House' shall not exceed one and one-half (1'2) hours.
9.  Assignment and Transfer:
a. Posting will be made available within fifteen (15) days from the date a vacancy is filled as

to whether the request was granted or denied.

b. A teacher will be informed of his tentative teaching assignment for the following school
year prior to summer recess.

¢. No teacher shall hold two or more extra contractual positions that require his supervision or
presence at the same time.

d. When an appropriate room is vacated by a leaving teacher or a transfer, teachers in the

building will be allowed to request the room. The teacher with the most senioity will be
given the room unless circumstances make the move unfeasible.

18
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10.

11.

12.

When a teacher leaves the building during the school day, he must first notify the principal or
designee, except at regularly scheduled lunchtime.

On any day during which a teacher is engaged in activity or business under the direction and
approval of the Board, he will not be regarded as absent, even though such activity might
require the teacher to be present in a place other than that of his regular assignment. The
following items are listed as examples (inclusive but not exclusive),

Attendance at institutes or conferences,

Serving on educational committees or commissions such as those established by the
Legislature or State Department of Public Instruction.

Visiting days to other schools or school sponsored trips.

d.  Absence occasioned by programs of the Michigan Federation of Teachers and the
Melvindale Federation of Teachers for educational activities.

CLASS SIZE

a. A weck beyond Count Day, if the maximum number of students in a regular classroom
exceeds the limits stated in paragraph d. (below), except for specialized instruction or
subject matter which permits larger class sizes such as chorus, band, and physical
education, the affected classroom teacher will receive one (1) hour of secretarial help on
a cumulative basis each week per student in excess of the limits.

b. A Federation representative may meet with the principal to review class size and the
schedule. The principal shall make himself/herself available within two (2) days of
notification by the Federation.

. Inreimbursable Special Education classes, class size will not exceed Michigan
Department of Education standards.

d.  Itis recognized by the Board and the Federation that the pupil-teacher ratio is an
important aspect of an effective program. Therefore, they agree that every effort will be
made to keep class size at an acceptable number taking into consideration the building
and classroom facilities available and the best interest of the district as deemed
administratively and educationally feasible.

The maximum number of students in a teacher's class during the term of this agreement shall
be:

1. The kindergarten classes will be held within a range of 25-31 with an overall class average
between 28 and 29 students. '

2. The 1-6 classes will be held within arange of 26-31 for grades 1 through 3 and 26-32 for
grades 4 through 6 with an overall class average per building between 29 and 30 students
except in the areas of chorus and band.



13.

14.

15.

16.

3

In cases where split classes are unavoidable, the class size will be held within a range of 20-
26 students.

. All secondary schools with a six (6) hour day will hold the classes within a range of 18-36

with a maximum of 160 students assigned to any teacher except physical education, chorus,
band and study hall. If a teacher has fewer than five (5) classroom teaching periods, then
the maximum per day shall be thirty-two times the number of teaching periods. All
secondary schools with a seven (7) hour day will hold ELA classes within a range of 18-36
with a maximum of 180 students assigned to any teacher and all other classes except
physical education, chorus, band and study hall will be held within a range of 18-36
students with a maximum of 190 students assigned to any teacher. If a teacher has fewer
than six (6) classroom teaching periods, then the maximum per day shall be thirty-two times
the number of teaching periods. These class sizes may be exceeded with consent from the
teacher.

During the school year, special efforts will be made to equalize class counts in similar areas
(example - 6th grade, Basic Math, Typing I, Advanced English, etc.)

A payroll schedule will be distributed at the commencement of the school year giving a full-
time teacher the option of choosing a ten or twelve month pay plan. This option wili be
available no later than Friday of the first week of school and will be irrevocable for that year.
In the absence of such a timely election, a teacher will be paid according to the ten-month pay
plan.

Whenever possible, the Board will provide for the handling, by non-certified personnel, of
lunchroom responsibilities. The Board will provide for the handling of non-teaching duties

(such as playground supervision, money collection and routine clerical chores) by non-certified
personnel.

a.

A teacher will furnish the Central Office his address and telephone number and promptly
notity the office of any change. The teacher’s telephone number will not be published in the
directory if a teacher so requests.

The Board will issue an identification card to a teacher which will serve as a pass for the
teacher and his family to all athletic events and other events sponsored by the School
District.

No position will be permanently filled by a substitute teacher.

. A substitute will be provided for a special teacher who is scheduled for one building, while

another building at which he teaches is having a workshop applicable to him.

A teacher will not have his normal class load increased by acting as substitute for an absent
teacher unless he agrees to do so and no other substitute is available. If a teacher
relinquishes his regular preparation period on a continuous basis for financial remuneration,
he must make up his preparation time on a daily basis immediately following the regular
school day. A teacher may substitute only during his designated preparation period. In the
case of emergency, counselors may be used as substitutes at any time. A teacher's regular
assignment shall not be canceled to act as a substitute,
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17.

18.

19.

20.

21.

22,

23.

24.

25.

26.

27.

A kindergarten pupil will receive a minimum of thirty (30) minutes of gym instruction each
week.

Requisitioning and budgeting will be categorized as follows:

a.  Kthrough 1
b. 2 through 5
¢.  6through 8
d.  9through 12

Upon reasonable request, daily teaching supplies (pencils, staples, Scotch tape, folders, chalk,
etc.) shall be given the teacher within budget limits.

Regularly scheduled testing will be scheduled at times which are least disruptive to the
instructional program.

A student teacher will be assigned only to a tenured teacher who is permanently certified for
the grade level and subject, who voluntarily accepts the assignment.

No teacher will be assigned more than one (1) student teacher in a period of four (4)
consecutive semesters when other teachers in that subject are willing and available. The
Federation will be provided with a list containing all assignments.

The Board will provide a copy of the Collective Bargaining Contract to each teacher within
forty-five (45) days after execution. An electronic copy will be acceptable.

Elementary and middle school report cards will be distributed every ten (10) weeks. High
school report cards will be distributed three (3) times in a semester. It will be the professional
responsibility of the teacher to notify the parents in advance if the student is not meeting the
class requirements. A standardized form will be available in the office.

The Board of Education agrees to use and maintain a district wide call-in system for absences.

The Board shall provide a safe working station, free of hazards, to the health and safety of the
teachers and students.

Monitoring - All monitoring or observation of the work performance of a teacher shall be
conducted openly and with full knowledge of the teacher. The use of eavesdropping, closed
circuit television, public address or audio systems and any similar devices, shall not be used
without the full knowledge and consent of the teacher.

During the period of a teacher's employment and thereafter, a teacher shall have and retain all
property and copyright interests in and to any book, article, publication, motion picture
filmstrip, récording musical composition, curricular outline, teaching materials, or other
creative or copyrightable work, written, composed, created or devised by such teacher. The
Board reserves the right to use the material without cost or royalties which might be incurred
due to copyright interests.

In the absence of the principal or secretary, or in exceptional situations, a teacher may be
required to administer medication to a student. The teacher must have access to a form
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minimally indicating parental consent, physician's signature, amount to be given at school, and
a description of the medications. The Board will carry a minimum of $1,500,000 liability
insurance for members of the bargaining unit.

a. The Board will provide one (1) one-half (1/2) day to hold Parent/Teacher Conferences in
both the fall and spring and offer two (2) evening teacher/parent conference sessions with
one (1) full day of no instruction as compensation for evening sessions at the clementary
and middle school levels (see calendars for determined date.) The Board will provide two
(2) one-half (1/2) day sessions in both the fall and spring and offer one (1) evening
teacher/parent conference session with one (1) full day of no instruction as compensation
for the evening session at the high school level. The teacher/parent conferences shall occur
the last three days of the 2nd week following the end of the 1st and 3rd marking periods.
Teacher attendance will be mandatory.,

The three (3) days for elementary and middle school schedule of teacher/parent conferences
shall be as follows:

Istday: Regular day of student instruction.
Evening available for teacher/parent conferences from 5:30 - 8:00 P.M.

2nd day  Regular day of student instruction.
Evening available for teacher/parent conferences from 5:30 — 8:00 P.M.

3rdday  Morning with regular student instruction.
One (1) hour lunch period.
Afternoon available for teachet/parent conferences until regular dismissal time.

See calendar for determined date of no student instruction/no teachers report (as
compensation for two (2) evening conference sessions.)

The two (2) days allotted for high school teacher/parent conferences shall be as follows:

Istday: Morning with regular student instruction.
One (1) hour lunch period.
Afternoon available for teacher/parent conferences until regular dismissal time.

2nd day: Morning with regular student instruction.
One (1) hour lunch period.
Afternoon available for teacher/parent conferences until regular dismissal time.
Evening available for teacher/parent conferences from 5:30 - 8:00 P.M.

See calendar for determined date of no student instruction/no teachers report.

b.  Any and all IEPs, METs, REEDs or any meeting pertaining to the Special Education
Program or 504s may be held during fall and spring teacher/parent conferences. (The
teacher will have the 15 minute allotted conference time to discuss the student with the
parents/guardians and the 15 minutes after will be handled by the case manager without
the general education teacher present.) Scheduling will be done by the teacher and case
manager.
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c.  Any and all [EPs, METs, REEDs or any meeting pertaining to the Special Education
Program or 504s that are not able to be held in sections “a” will be scheduled either
before or after school.

d.  Any and all IEPs, METs, REEDs or any meeting pertaining to the Special Education
Department or 504s will be scheduled by the administration in two ways:

1. During regular teaching time with a substitute teacher being provided for the
classroom teacher.

2. Mandatory before or after school with 24-hour notice.

Every effort will be made to schedule all IEPs, METs, REEDs or any meeting
pertaining to the Special Education Program, or 504s so that all partics involved can
easily attend the meetings. Meetings held after school shall begin with fifteen (15)
minutes after teacher dismissal time, unless a member of the bargaining unit is not
present.

The administrator will log in the time the IEP, MET, REED or meeting pertaining to
the Special Education Program or 504 begins and ends.

Teachers will be paid for any time spent beyond the length of the regular teaching day,

LEAVE OF ABSENCE

An extended absence will be applied for and granted in writing. The superintendent will
submit teacher’s application for leave to the Board for approval. A teacher returning from
leave will be placed by the administration. If a teacher gives written notice at least sixty (60)
days before the commencement of school that he is returning from a leave at the
commencement of school, he will be returned to a position of like seniority, pay and status. If
a teacher returns from a leave during the school year, he will be placed in a position of like
seniority, status and pay, as the position he held at the commencement of the leave. In
categories 4, 5, and 7 below, not more than 2% of the members of the bargaining unit may
participate in any one school year.

A teacher on leave who wishes to return will notify the Central Office of his intent to return, at
least sixty (60) days (calendar) before the commencement of the school year.

The Family Medical Leave is available for leaves regarding personal illness or injury, care for
a sick member of the immediate family, and maternity leaves. In reference to the Board Policy,
the FMLA may be used by employees with at least one full year of service and at least 1,250
hours of work in the last 12 months, These requirements entitle the employee to a leave of up
to 12 weeks in any rolling year period. The leave may be continuous or intermittent contingent
on the agreement between the employee and the CEQ/Superintendent.

During the FMLA, the employee must use accumulated sick leave and/or personal leave prior
to going on an unpaid status. Benefits will continue during the FMLA upon payment of
appropriate contributions.



At the expiration of a leave of absence, including FMLA, if an employee has not notified the
district of his intent to return to work and no extension has been granted, the Board shall hold a
hearing and determine if the teacher has abandoned the employment of the district.

1.

Care for a sick member of the immediate family:

Not more than one (1) school year for the care of a sick member of his/her immediate
family, without pay and without increment ("Immediate family" is defined under the
section on CTO/Leave). Sufficient proof that such leave is necessary, such as
certification by attending physician, will be required by the superintendent before such
leave shall be granted.

Personal illness or injury:

The Board will grant a leave of absence to a teacher who is unable to perform his regular
duties for an extended period of time, not to exceed one (1) school year, for personal
injury or illness, without increment and without pay, providing written certification of
illness is received from a physician.

Childcare leave/Maternity leave:

Childcare leave without pay shall be granted for up to one (1) full year (unless mutually
extended) to all full-time tenure teachers who desire to return to employment in a similar
capacity at a time consistent with the needs of the District as determined by the Board.
Each approved childcare/maternity leave of absence shall be of a reasonable duration
required to meet the purpose of the leave consistent with a reasonable continuity of
instruction of students. Leaves of absence for the purpose of childcare shall be granted
under the following conditions:

Request for childcare leave must be made in writing to the Superintendent at least ninety -
(90) calendar days before the leave is to begin, stating the beginning and ending dates of
the requested leave.

Requested dates of departure and return must be acceptable to the administration and the
Board. Such leave shall not be allowed after the first day of school following the child’s
first birthday, or in case of adoption, the first day of school following the anniversary date
of the adopted child’s reception into the family.

In case of adoption the Superintendent of Schools' will be notified in writing within ten
(10) days of filing an application for a child with an adoption agency.

In the case of an adoption the Superintendent of Schools will be notified in writing
immediately upon notification to the teacher that child placement or custody is about to take
place. (Specific date, if known, must be indicated.)
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4. Advanced Study:

The Board of Education will grant a leave of absence for one (1) year or one (1) semester,
without pay, but with increment, for advanced study in an educational institution of
recognized rank upon written request.

. Work Experience;

The Board of Education will grant a leave of absence, without pay but with increment, for
work experience directed by the Board of Education (L.e., teaching in governmental
progtams as a foreign exchange teacher).

. Military Leave:

A tenure teacher, who may enlist for one (1) period not to exceed four (4) years or to be
conscripted into the defense forces of the United States for service or training, will be re-
employed, but not necessarily in the same position, with full credit for annual increments
under the salary schedule.

It not fulfilling previous reserve commitment, he/she will be on a leave of absence with pay
after severing teacher duties during the first twenty (20) teaching days afier severance.

Travel Experience:

The Board will grant a leave of absence, without pay or increment, for cultural travel, unless
such absence will adversely affect the instructional program.

Federation Position;

Teacher who is appointed or elected to a full time position with the Federation will be
granted a leave of absence without pay but with salary increment upon return. Such leave
will be limited to one (1) staff member not to exceed two (2) school years.

Central Sick Leave Bank (CSLB)

a.  The purpose of this bank is to provide income continuation of any patticipating MFT
member who has suffered a catastrophic illness and/or injury after exhausting his/her
CTO/disability bank. Participating members will be defined as any member having
contributed to the CSLB as determined by the Melvindale Federation of Teachers.
Those receiving the CSLB benefits will be treated as if using days from their personal
CTO/disability bank until that employee can begin a disability sick leave.

b.  Criteria for the CSLB benefits are:
i. A person is eligible for these benefits only if he/she is a participating member of

CSLB prior to suffering a catastrophic illness or injury.

ii.  Any participating member suffering a catastrophic illness or injury (approved for
CSLB) will immediately become eligible to draw from the CSLB once his/her
personal CTO/disability bank has been exhausted.
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iii.  To be eligible for consideration to receive CSLB benefits, the participating
member must submit a statement of verification from two (2) health care
professionals, one of whom is the doctor, describing the nature of illness or
injury, the treatment required, and duration of care.

iv.  This illness/injury is so disabling or life threatening that the personal requires
extensive treatment or convalescence.

¢.  The CSLB will be funded by voluniary contributions from existing CTO/disability
banks of the Federation Members. Each member of the Melvindale Federation wishing
to participate will be able to do so in writing annually. The Melvindale Federation of
Teachers will be responsible to establish, maintain and administer the CSLB. The
CSLB records will be shared with Central Office.

d.  The CSLB distribution ends immediately upon the start of a disability sick leave.
e.  Denial of access to the CSLB benefit is not subject to the grievance procedure.

f.  The Melvindale Federation of Teachers agree to indemmnify and hold the District
harmless, and to release and forever discharge the District and its Board Members,
officers, agents, employees and assigns from any and all complaints, expenses, claims
for damage or injury, contribution and/or indemnification, judgments and causes of
action of any kind, at law or in equity, including the payment of damages or judgments,
and the provision of legal services or the payment of fees and costs incurred therefore,
arising out of, or in consequence of this provision.

CTO/Leave:

a. A teacher covered by this agreement will accumulate one and one-fifth (1.2) days of
CTO/leave allowance, as defined herein, for each month the teacher reccives pay in his
regular yearly position but not to exceed twelve (12) days per year. Unused CTO leave
days will accumulate and after the current year be designated as “Sick Bank.” A
teacher's absence will be first chargeable to his/her current CTO leave aliowance, then
“Sick Bank.” A teacher, while on CTO leave, will be deemed to be on continued
employment for the purpose of computing all benefits referred to in this agreement,
except as herein stated.

b. CTO leave will be advanced at the beginning of the school year. A deduction will be
made from a teacher's final salary check for CTO leave used in excess of earned CTO
leave if a teacher's employment is terminated prior to the end of the school year.

¢.  The superintendent, or if s/he directs, each building principal, will establish a
procedure for reporting expected absences to a central reporting point. The procedure

will set forth the number of hours notice the teacher must give before returning to duty.

d. A statement of his/her accumulated (CTO allowance/sick bank) days will be given to
all teachers by the first pay period in October.

e.  No deduction in pay will result from absence from duty while a teacher is on CTO
leave until his absence exceeds his CTO leave allowance and Sick Bank.

27



28

Upon proper notice, indicating the cause, a teacher's absence, due to the following,
may be charged against CTO leave:

i Absence occasioned by a teacher's illness or injury;

ii.  Absence occasioned by an emergency, illness or injury in the teacher's
immediate family: "Immediate family" means spouse, child, parent, father-in-
law, mother-in-law, grandparents, and any other relative or non-relative living or
making his home in the household of the teacher. Nursing and babysitting
services are not covered by this provision. This leave will not exceed three 3)
consecutive days nor ten (10) days in a school year.

iti.  Religious observance:

All teachers shall be granted such days as shall be required by their religion for
holy observance and abstention from work. Such days shall be deducted from
CTO day accumulation. The teacher shall give five (5) days notice to his
administrator.

CTO leave allowance will not accrue, be used or granted for additional service such as
night school, summer school, and supplemental positions and/or assignments. Ifa
teacher's employment is terminated, all accumulated CTO leave allowance and Sick
Bank will be forfeited. However, if a teacher resumes his employment and his absence
has been through approved leave of absence or reduction of personnel, accumulated
sick leave allowance will be restored.

In case of absence, the teacher will notify the superintendent, or the principal, of his
absence and return as noted in the contract. Failure of proper notice when a substitute
has been placed on duty will resuit in deduction of one (1) day from the teacher's
accumulated CTO leave allowance or Sick Bank.

A teacher will not accumulate CTO leave during any month in which the teacher
receives pay for less than the majority of the scheduled working days in that month.

Any unused CTO days will be converted and placed into a bank from one contract year
to the next contract year. This bank will be called the Sick Bank. Once a day is in this
bank it can only be used for illness or injury. If three (3) or more consecutive days are
used out of this Sick Bank, a doctor’s script shall be required. No compensation or
severance will be paid for any of these days.

Any teacher that has exhausted all CTO and sick bank days must submit a doctor’s
script for each day of absence upon returning to work.

Any teacher necding to exhaust three (3) or more consecutive CTO days for personal
business (vacation) must request the time off from the Superintendent with two weeks
advanced notice. Days will be permitted at the Superintendent’s discretion.

At the time of retirement, any teacher that has taught in the district for a minimum of
15 years will be paid $50 per each day remaining in his/her sick bank. A teacher must
have a minimum of 35 days banked in order to receive this payment.
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13.

14.

15.

Involuntary leave:

A teacher may be requested to take Involuntary Leave when it has become apparent to the
superintendent that the teacher is no longer able to physically and/or mentally discharge the
duties of his position in a competent professional manner.

2. Upon the recommendation of the superintendent and the approval of the Board, the
superintendent may request in writing that a teacher take a physical or mental
cxamination at Board expense, the results of which may be used for determining
Involuntary Leave.

b.  When an examination is requested, a report of three (3) physicians will be required;
one (1) physician will be selected by the teacher, one (1) selected by the Board and a
third will be mutually agreed upon by both parties.

15

Should the examination prove sickness, the teacher will be entitled to apply for
personal illness or injury leave.

d. A teacher requesting return from Involuntary Leave may return only upon the
recommendation of the superintendent and approval of the Board. The Board may
require verification of the teacher’s ability to perform their essential job functions.

o

Reinstatement will occur no later than the beginning of the semester following the
approval of the superintendent's recommendation by the Board.

Public office leave

The Board will grant a leave of absence up to two (2) years, or the length of the term of
office, without pay or increment, to any teacher to campaign for himself or serve in a public
office.

Funeral leave

A teacher will be allowed four (4) consecutive days as funeral leave days, not to be
deducted from sick lcave, for a death in the teacher’s immediate family. The funeral shall
be within the four (4) consecutive days. The immediate family will be defined as spouse,
child, parent, father-in-law, mother-in-law, grandparents, brother, sister, son-in-law,
daughter-in-law, grandchild and other individuals living in the household of the employee
being included in the definition under funeral leave.

Additional leave of absence will be granted for participation in: Armed Forces Dependents,
school programs Peace Corps, or Department of Health, Education and Welfare Teachers
exchange programs, with prior Board approval.

If the Board can find certified replacements, the Board shall grant up to two members leave
of absence for one year, without pay or increment, or seniority to a teacher wishing to seek
an alternative career outside the field of education. Seniority will be the basis for awarding.
Employment, during the leave, in the field of education will result in disciplinary action.
Applications must be received no later than March 15th for Board consideration.
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ARTICLE IX
SALARY AND OTHER PAY BENEFITS

Consideration of outside classroom teaching experience on the salary schedule shall only be
given for actual work experience in the field of education but the salary step which shall be no
greater than work experience will be at the discretion of the Board.

After commencement of school, if a teacher earns credit before J anuary 31st, that entijtles him
/her to additional salary. According to the salary schedule, he/she will receive the additional
salary at the termination of the school year, retroactive to February 1st of that year. An
additional earned degree must be from a Michigan-recognized fully-accredited university. Any
teacher who begins an advanced degree program must notify the Board of Education of the
estimated completion date for budget purposes.

A teacher (including counselors) may substitute only during his/her designated preparation
period. The rate of pay will be $35.00 per designated preparation periods during which a teacher
substitutes. Requests for substitute teaching during a teacher's preparation period will be made
upwards from the bottom of the seniority list. ‘

Salary Schedules for the duration of the contract. (See Salary Appendix D.)

Any teacher on the 5™ Step or higher who completes a 2™ Masters, Ed. Specialist or Doctorate
degree after 9/1/11 will receive compensation per the 2™ Master’s salary schedule.

For recognition on the degree salary scale, the teacher must be certified and furnish official
transcripts as required.

Extra Contractual Pay Schedule

1. The Board shall give in writing to the Federation president the list of extra-contractual
positions as listed in Appendix E and the personnel who hold those positions within twenty
(20) days following the placement. After the start of each program, the board shall give in
writing to the Federation president within fifteen (15) days a list of any changes in the above
list.

2. The following activities are to be paid on a prorated basis of the teacher’s salary. Prior
approval of the activity and its scheduled time must be obtained from the person in charge.
The rate of pay will be based upon a pro-rata portion of the teacher's salary (Ex.: 6.75 hours
per day times 200 days equals 1,350 hours, divided into his/her base annual salary).

a. Counseling (Saturday test program) - except when financial arrangements are made
by an outside agency.
b. IEP meetings that extend beyond the regular working day.

3. Building School Improvement Teams/NCA will be eligible for “club” stipends as follows:
a.  Five (5) teachers per building at Melvindale High, Strong Middle, and Allendale
Elementary schools.



Three (3) teacher at Rogers Early Elementary School,

One (1) Chairperson at each building will receive an $1000 stipend per year.

Four (4) remaining teachers will each receive a $700 stipend per year.

Three (3) days of School Business will be granted to building team members per year.
The District School Improvement Chair will be receive a $1500 stipend per year.

M

4. A teacher who is entitled to remuneration under items in Appendix E will be paid twice a
year; the first pay of the second semester and the last pay of the second semester based on a
21 pay (payroll schedule). Only the last pay of the second semester will include the club
stipends. A teacher who is entitled to remuneration under items E-8 a-d will also be paid
during these two pays (payroll schedule).

3. Ininstances where released time is provided as in Robotics, Student Council, etc., the
remuneration is for time spent above and beyond the released time.

6. Any regular contractual teacher position and/or assignment which extends beyond the school
day will be paid on a prorated basis of the teacher's contractual salary.

7. The following will be paid a salary per hour as provided in this agreement.
a. Federal Program Instructor (unless modified by the Federal Law or Regulation)
b. Seventh Hour Study Hall Teachers
c. After School Detention

The extra contractual hourly pay scale for members of this bargaining unit will be $20.00. If
no members of this bargaining unit choose to participate in the above-mentioned Extra
Contractual activities, the hourly pay will be $20.00.

All Summer School Teachers will be paid $35.00 with the understanding that teachers in the
bargaining unit will be hired first for these positions.

8. In the event a teacher is unable to complete an extra-contractual assignment, the
remuneration received will be based upon the percentage of the activity completed and the

amount allocated for the assignment.

9. Rates of pay and classification of new positions or functions related to instruction must be
negotiated before positions can be filled.

10. All items in Article IX. E. will have the optio-n of being paid as a 0-9 pay split on a regular
paycheck. Teacher will select said option upon application for extra contractual
remuneration.

Mileage Allowance

Regular duty within or outside the school district will be reimbursed at a rate per the Internal
Revenue Service standard mileage allowance for that calendar year.

31



ARTICLE X
SPECIAL CONFERENCE

An Administrator will meet informally with a Federation representative, or teacher, at a mutually agreed
time to discuss a contract issue. A special conference for important matters will be arranged between the
Federation President and a designated representative of the Board upon the request of either party. Such
meeting will be between not more than two (2) representatives of each party unless additional
representation is mutually agreed upon by the parties. Arrangements for such special conference will be
made in advance and a written agenda of the matters to be considered will be presented at the time the
conference is requested. A special conference may be held during the instructor’s preparation period or
after school. A Federation member will not lose time or pay for the amount of time spent in such special
conference held during working hours.

The Federation has the right and responsibility to present matters which it believes are detrimental to the
educational processes of the district to the Board after discussing the situation with the Superintendent of
Schools.

ARTICLE XI
GRIEVANCE AND GRIEVANCE PROCEDURE

A. "Teacher" includes the Federation acting on behalf of a teacher. A grievance is defined as a
complaint about an act or condition which a teacher conceives to be contrary to this contract. If a
grievance arises, there will be no stoppage or suspension of work because of such grievance, but such
grievance will be processed pursuant to the grievance procedures.

B. A teacher may present a grievance to the Board or its designated representative, without the
intervention of the Federation or its representatives, as long as any adjustment is not contrary to the
terms of this agreement. However, when a teacher decides to process a grievance in his own behalf,
the Federation will be entitled to have a representative present at any time.

A teacher will not be accompanied by, nor represented by an officer, executive, delegate or employee
in any capacity of a teacher organization other than the Federation. An organization, other than the
Federation, cannot lodge a grievance in its own behalf or in behaif of a teacher.

C. The teacher with a grievance will discuss the matter with the principal informally.

D. Step1l:

In the event the matter is not resolved informally, the grievance, in writing, may be lodged with or
submitted to the principal of the school in which the grievance arises, within five (5) days following
the act or discovery of the act or condition which is the basis of the grievance.

Within three (3) days after receiving the complaint, the principal will answer the teacher, in writing

with his reasons or reason therefore, with a copy to the Federation. The principal’s reasons will not
be legally binding on the Board.
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Step 2:

Within five (5) days after the principal has delivered his answer, a written appeal from the decision
may be made to the superintendent with a copy of the decision of the principal.

The grievance will be in writing and will set forth specifically the act or condition and the contract
clauses allegedly violated on which the grievance is based, and signature of the teacher.

The superintendent, or acting superintendent, will give the teacher an answer in writing no later than
five (5) days after the receipt of the grievance.

Step 3:

If the grievance is not resolved in Step 2, and the teacher within five (5) days after receipt of the
answer from the superintendent requests a meeting, the Board and the teacher will meet within a
reasonable time, not less than seven (7) calendar days nor more than fourteen (14) calendar days
from the receipt of the request. Three (3) days notice of such meeting will be given to the teacher,
the Federation representative and the local Federation president and they will have an opportunity to
be heard at this meeting.

The Board will mail or deliver its decision in writing, together with supporting reasons to the teacher
and the Federation within ten (10) days of the date of the meeting.

Step 4:

If a satisfactory disposition of the grievance is not made as a result of the meeting provided for in
Step 3 above, only the Federation will have the right to appeal the dispute to an impartial arbitrator,
Such appeal must be filed with the American Arbitration Association within fifteen (15) days from
the date of the receipt of the Board's answer by the Federation. Arbitration will be conducted under
and in accordance with the rules of the American Arbitration Association.

1. The arbitrator will limit his decision strictly to the application and interpretation of the
provisions of this contract, and he will have no authority to act in the following matters:

a.  Where a complaint is being processed, at the initiation of the teacher through other legal
procedures. (Example: Teacher Tenure Act).

b.  Any matter stated in this contract in which the Board's decision is final.

2. The arbitrator's decision will be accepted as binding by the teacher and the Board. There will be
no appeal by either party from an arbitrator's decision, if the decision is within the scope of the
authority of the arbitrator. If the scope of the arbitrator's authority is litigated, the losing party

will pay to the other party the cost of litigation and reasonable attorney fees.

3. Inthe event a case is appealed to an arbitrator and he has no power to rule, it will be referred
back to the parties without decision or recommendation on its merits.
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4.
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Expedited Arbitration

a. If the Federation is not satisfied with the disposition of the grievance by the Board or if no
disposition has been made within the period provided, the Federation may submit the
grievance to expedited arbitration before an impartial arbitrator upon mutual agreement of the
Federation and the Board. The arbitrator shall be selected by the American Arbitration
Association in accordance with its rules, which shall govern the proceeding. The arbitrator
shall have no power to alter, add to, or subtract from the terms of this agreement. Both parties
agree to be bound by the award of the arbitrator.

b. The fees and expenses of the arbitrator shall be shared equally by the parties.

¢. Upon notification by the Federation of its intention to go to expedited arbitration, the Board
will make its decision by the next regularly scheduled Board meeting.

Time Limit

Any grievance not advanced to the next step within the time limit in that step will be deemed
abandoned. If the superintendent or Board does not respond or perform any other required act
relative to a grievance within the time specified, the grievance will be awarded without prejudice.
Time limits may be extended mutually by the Board and the Federation, in writing, and if so, the new
time limits will prevail. The time provisions are mandatory and are of the essence for this grievance
procedure,

Hearing held pursuant to this grievance procedure will be conducted at a time and place which will
afford a reasonable opportunity for all persons, including witnesses, entitled to be present, to attend.
If such hearings are conducted during school hours, all employees who are required to be present at
the hearing will be excused with pay for that purpose.

If a grievance arises from action by an authority higher than the principal or if it involves more than
one building, the teacher or Federation may present a grievance at Step 2.

No decision in any one case will require a retroactive salary or wage adjustment in any other case.

Notwithstanding the expiration of this agreement, any claim or grievance arising hereunder may be
processed by the grievant through the grievance procedure until resolution.



ARTICLE XII
STUDENT DISCIPLINE

A. The teacher is immediately responsible for student supervision in the classroom, and except for

B.

emergencies and excused absences will be in the classroom.

A child will be suspended from his class when, in the opinion of the principal and the teacher, the
child is causing serious disruption. Within twenty-four (24) hours, a written report by the teacher
will be delivered to the principal's office. The child may be readmitted by the principal after some
adjustment has been made or the principal may hold a conference at which at least two (2) of the
parties will be present: '

A parent or parents of the child
The teacher will be present at the conference if his presence is deemed necessary by the
principal.

1. The principal or assistant principal

2. A counselor

3. Social worker, school psychologist or attendance officer
4. The child

5.

6.

A teacher may temporarily suspend a pupil from a classroom when the grossness of the offense, the
persistence of the misbehavior or the disruptive effect of the violation makes the continued presence
of the student in the classroom intolerable. In such cases, the teacher will furnish the principal as
promptly as his teaching obligations will allow, full particulars of the incident in writing. A teacher
may use such restraints as necessary to protect himself from physical abuse or to prevent injury to
another student so long as they are not inconsistent with existing legal statutes.

The teacher will be informed of the results of the conference and/or adjustment by the principal. If
the teacher disagrees with the principal's decision, the teacher may request an immediate hearing with
the superintendent, who after hearing from both the teacher and principal, will make a decision
which will be final and conclusive.

If the Board determines that a teacher has been assaulted by a student on school property while the
teacher is in the course of his employment, and if requested by the teacher, the Board will provide
legal counsel as selected by the Board to advise the teacher of his rights. The Board's determination
is final,

If an action, civil or criminal, is instituted by a student against a teacher by reason of an act or acts
committed by the teacher on school property and arising out of and in the course of the teacher's
employment, and if requested, the Board will select and provide legal counsel to assist the teacher in
his defense, provided the Board first determines that the teacher did not violate the rules, regulations
or policies of the school district. The Board's determination is final.
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ARTICLE XIII -
CONTINUITY OF OPERATIONS

There will be no strikes by the Federation, its officers, representatives, or members. Nothing
contained herein will be construed to limit, impair, or affect the right of any public employee to the
expression or communication of a view, grievance, complaint, or opinion on any matter related to the
conditions or compensation of public employment or their betterment.

When the schools in the district are closed to the students because of severe inclement weather or an
act of God, teachers shall not be required to report.

ARTICLE XIV
WAIVER CLAUSE AND AMENDMENTS

The parties acknowledge that during the negotiations which resulted in this agreement each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining, and that the understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in
this Agreement. Any amendment or agreement supplemental hereto will not be binding upon either
party unless executed in writing by the parties hereto.

This agreement shall constitute a binding obligation of both the Board and the Federation and for the
duration hereof may be altered, changed, added to, deleted from, or modified only through the
voluntary, mutual consent of the Board and the Federation in written and signed amendment to this
agreement.

ARTICLE XV
VETERANS RIGHTS

Veteran’s reinstatement and re-employment rights will be governed by applicable Federal and State
laws.

ARTICLE XVI
JURY DUTY

Notice of jury duty will be communicated immediately to the Central Office. If a teacher is
compelled to serve, the Board will pay the difference between jury duty remuneration and his basic

salary. :



ARTICLE XVII
SCHOOL CALENDAR

Rescheduled Instructional Days

1.

If the number of hours or days of pupil instruction falls below the number of hours or days as
required for State funding due to conditions not within the control of school authorities, then
sufficient day(s) or hours of pupil instruction may be rescheduled on a day(s) mutually agreed
upon between the District and the Federation.

On such day(s) when pupil instruction is not provided, Union members will not be required to
work. Federation members will be required to work on the rescheduled day(s) as if it were a
regularly-scheduled day(s).

On the rescheduled work day(s), the School District will not pay nor will Federation members
receive any additional compensation, insurance benefits or fringe benefits under the contract.

It is understood and agreed that current/future legislation may mandate additional student
instruction hours or days. Should legislation or rule increase days or hours beyond those

required by this contract, the parties shall meet to negotiate all ramifications and compensations

for said instructional days or hours.
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ARTICLE XVIII
REDUCTION IN PERSONNEL - FOR LAYOFF ONLY

Should changes in student population or financial conditions warrant an adjustment or reduction in staff
the following procedures shall prevail:

A. Before official action on layoff or reduction of bargaining unit members is taken by the Board, it will

38

give notice to the Federation of the contemplated reduction and afford the Federation the opportunity
to discuss it with the Superintendent. As soon as the names of the bargaining unit members to be laid
off are known, a list of such names shall be given to the Federation.

A bargaining unit member who moves to an administrative or supervisory position shall retain, but
not accumulate, seniority. Administrators hired from outside the bargaining unit employed shall not
have seniority in the bargaining unit. '

Layoff means removal from the payroll with no employment rights, other than retention of seniority
status.

“Seniority” shall be defined as total years of contracted service to the Melvindale-Northern Allen
Park School District computed from the first day they reported for work, Part-time contractual
employment, and substituting while on layoff shall not interrupt years of service and shall be
prorated. Laid-off contracted teachers on the preferred substitute list shall accrue seniority for each
day worked as a substitute as per Article XVIIL, “L”. Advanced study, care for sick member of the
immediate family, work experience, maternity leave, military leave, federation position leave,
sabbatical leave, sick leave, personal business leave, funeral leave, suspension with pay and
suspension without pay for ten (10) days or less shall not be considered as interruption of years of
service. All other approved leaves, including suspension without pay for more than ten (10) days,
shall not count as years of service but seniority is computed from the first day of employment minus
the time of such leave. If a person resigns, or otherwise leaves the employ of the district other than
on an approved leave of absence and subsequently returns, seniority is computed from the first day
they reported to work after returning to the employ of the Board.

1. In the event two (2) or more teachers have equal seniority as defined above, the date of signing of
contract by individual teachers will be used to establish the longest seniority.

2. In the event two (2) or more teachers have equal seniority as defined above, the number of
degrees will be used to establish the longest seniority.

3. In the event that two (2) or more teachers have equal seniority as defined above, the number of
hours beyond the bachelor’s degree will be used to establish the longest seniority.

Following any teacher layoff and/or at the beginning of each school year, all teachers who have been
laid off will be placed on the preferred substitute list in order of seniority. These preferred list
teachers shall be called for substituting on identified or mutually agreed upon days of availability
before any other substitutes.

Starting with the most senior teacher on the list, each teacher will be given a complete choice of all
positions available for substituting at that time, eliminating each one as it is chosen.



Each teacher on the preferred substitute list will begin at $100.00 per day at the beginning of each
school year.

One day seniority for each day worked as a substitute will be earned only by a teacher on the
preferred substitute list.

If a teacher has worked 5-days-a-week substituting, then at the end of the school year each teacher on
the preferential substitute list who has worked 90% of the days he/she was needed to substitute shall
be awarded 200 days seniority in that school year. Under no circumstances shall any teacher accrue
more than 200 days of seniority for one school year.

- The Board shall direct the superintendent or his designee to keep the Federation fully informed of all
matters involving any condition or conditions brought about by this Article.
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ARTICLE XIX
TIME-SHARED TEACHING ASSIGNMENTS

PURPOSE

A time-shared teaching program is to allow pairs of tenured teachers to voluntarily share full
time assignments in order to increase work options, prevent possible lay-offs, to enable the
employees to better meet the dual responsibilities of work and family, and to bring greater
educational experiences to the District’s students.

PROCEDURE

1.

Each time-share teaching team (known hereafter as TST) submits a plan to the Building
Administrator, Curriculum Director, Superintendent and the Board of Education for
review with the following considerations:

a. partnerships (names of the team)

b, when each will teach

c. how the curriculum will be divided

d. when joint planning will take place

€. various duties/responsibilitics divided (teacher meetings, IEPs, report cards)
f. specify how parent/teacher conferences and open house will be handled

g how the one benefit package will be distributed by the partnership

Each plan will be individually evaluated by the Board of Education, have the final
authority, will grant or deny the implementation of each TST. The decision rendered by
the Board will be final and is not grievable or reviewable.

One representative from administration (Curriculum Director, Principal) and one
representative from the Melvindale Federation of Teachers will facilitate the
implementation of the program, when the TST plan is approved. The building principal
will have the opportunity to interview teachers wanting to time-share in his/her building,

CONDITIONS FOR TIME-SHARE TEACHING

1.

Positions that are available for time-share teaching may be determined by the
Representatives of the Administration and Melvindale Federation of Teachers.

ANl TST positions will be for one (1) year, unless a TST team requests a renewal for the
following year and the same is approved by the Board of Education,

At the termination of TST, both teachers will be assigned to their former building,
positions, departments or a comparable assignment as is available given their
certification.

TST teachers will be able to share at a 50%/50% at the elementary level, or a 40%/60%
at the secondary level, or as agrecable to the Board, to complete a full-time position.



For each teacher on a shared teaching assignment, the granting of seniority and
experience on the salary schedule will be determined on a case by case basis. Retirement
credit is prorated by the State Retirement Office in relation to the hours worked per day.

Full preparation time will be provided and divided as equitably as possible within the
assigned position.
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ARTICLE XX
DURATION OF CONTRACT

This agreement will become effective July 1, 2017 and will continue in force and effect through

June 30, 2020. However, at any time during this agreement a duly authorized representative of the
Melvindale Northern-Allen Park Board of Education or a duly-authorized representative of the
Melvindale Board of Teachers may request a meeting to discuss the contents of the contract. The results
of that meeting may, in fact, result in changes of the contract with agreement between the Melvindale-
Northern Allen Park Board of Education and the Melvindale Federation of Teachers. The contract may
have a reopener for consideration of wages the third year.

IN WITNESS WHEREOF, the parties have hereunto executed this agreement by their duly-authorized
representatives.

Dated: 0/3 0/ ,2017

MELVINDALE FEDERATION QOF BOARD OF EDUCATION
TEACHERS; LOCAL 1051 MELVINDALE-NORTHERN
AFT, AFL-CIO ALLEN PARK PUBLIC SCHOOLS

By: MM ‘ By: 1 4
Michelle Kirk esBerl
MFT President f President

Sttt

| Timglly Purcell
reasurer

By: /;&VV\ W?’DM/‘

@ger Roehr
ATFT Michigan
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APPENDIX A

LONG TERM
DISABILITY INSURANCE AND
LIFE INSURANCE POLICY SUMMARIES
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SCHEDULE OF BENEFITS

A. Administrative

1.

oW

o~

Employer:

Plan Number:
Initial Plan Effective Date:
Evidence of Insurability Requirements:

Eligible Class:
Minimum Hourly Wark Requirement:

Waiting Period for Insurance Coverage:

New Employee Eligibility Date:

Leaves / Layoffs:

10. Employee Premium Contribution

Employee Basic Insurance:

11.Participation Requirements

Employee Basic insurance:

12, Insurance Reduction Schedule

Employee Basic Insurance:

B. Basic Life Insurance

Employee Basic Life:

Guarantee Issue:

C. Additional Benefits

1.
2.
3.

Conversion of Insurance Benefit:
Waiver of Premium Benefit;
Living Benefit:

MELVINDALE NORTHERN ALLEN PARK
PUBLIC SCHOOLS

3994
July 1,2012

Applies to Late Enrollees, Increases in Benefits and
Amounts over Guarantee Issue Amounts

01 Teachers
600 hours per year
None

First of month following completion of the Waiting
Period

Coverage with premium payment while on FMLA
leave; Coverage with premium payment for up to 1
month while on Paid or Unpaid Leave; Coverage with
premium-payment for up to 12 months while not
Actively at Work due to Physical Disease or Injury;
Coverage with premium payment for up to 3 months
while on Layoff, Strike, Lockout or other General
Work Stoppage

0%
100%

Basic Life and AD&D Insurance reduces to 50% at age
70 and terminates at retirement

$50,000
$50,000

Included
Included
Included

D. Accidental Death and Dismemberment (AD&D) Insurance

1.

Basic AD&D Insurance

Employee Basic AD&D Insurance:

Guarantee Issue;

E. Additional AD&D Benefits

2.
3,
4,

Seat Belt Benefit:

Air Bag Benefit:

Spouse Training Benefit:
Education Benefit:

GTL-C700-0608

$50,000
$50,000

Included
Included
Included
Included



A.

B.

SCHEDULE OF BENEFITS

Administrative
1. Employer:

2. Plan Number:
3. Initial Plan Effective Date:
4. Evidence of Insurability Requirements:

5. Eligible Class;

6. Minimum Hourly Work Requirement:
7. Waiting Period for Insurance Coverage:
8. New Employee Eligibility Date:

9. Leaves/ Layoffs:

10. Employee Premium Contribution
Employee Basic Insurance:

11.Participation Requirements
Employee Basic Insurance;

12. Insurance Reduction Schedule
Employee Basic [nsurance:

Basic Life Insurance
Employee Basic Life:
Guarantee Issue:
Maximum lssue:

C. Additional Benefits

1. Conversion of Insurance Benefit:
2. Waiver of Premium Benefit:
3. Living Benefit:

MELVINDALE NORTHERN ALLEN PARK
PUBLIC SCHOOLS

3994
July 1, 2012

Applies to Late Enrollees, Increases in Benefits and
Amounts over Guarantee Issue Amounts

02  Superintendent, Administrators, Directors and .
Executive Secretaries

17.5 hours per week

None

First of month following completion of the Waiting
Period

Coverage with premium payment while on FMLA
leave; Coverage with premium payment for up to
month while on Paid or Unpaid Leave; Coverage with
premium payment for up to 12 months while not
Actively at Work due to Physical Disease or Injury;
Coverage with premium payment for up to 3 months
while on Layoff, Strike, Lockout or other General
Work Stoppage

0%
100%

Basic Life and AD&D Insurance reduces to 50% at age
10 and terminates at retirement

2 x annual salary rounded to the next $1,000
$350,000
$350,000

Included
Included
Included

D. Accidental Death and Dismemberment {AD&D) Insurance

1. Basic AD&D I[nsurance
Employee Basic AD&D Insurance:
Guarantee [ssue:
Maximum Issue:

2 x annual salary rounded to the next $1,000
$350,000
$350,000




SCHEDULE OF BENEFITS

A. Administrative

C.

Employer:

Plan Number:
Initial Plan Effective Date:
Evidence of Insurability Requirements:

Eligible Class:

Minimum Hourly Work Requirement:

Waiting Period for Insurance Coverage:

New Employee Eligibility Date:

Leaves / Layoffs:

10. Employee Premium Contribution

Employee Basic Insurance:

11.Participation Requirements

Employee Basic Insurance:

{2, Insurance Reduction Schedule

Employee Basic Insurance:

Basic Life Insurance

Employee Basic Life:
Guarantee Issue:

Additional Benefits

1.
2.
3.

Conversion of Insurance Benefit:
Waiver of Premium Benefit;
Living Benefit:

MELVINDALE NORTHERN ALLEN PARK
PUBLIC SCHOOLS

3994
July 1,2012

Applies to Late Enrollees, Increases in Benefits and
Amounts over Guarantee [ssue Amounts

03  Non-Certified Employees working 7 hours per
day or more, 5 days per week

35 hours per week
None

First of month following completion of the Waiting
Period

Coverage with premium payment while on FMLA
leave; Coverage with premium payment for up to |
morth while on Paid or Unpaid Leave; Coverage with
premium payment for up to 12 months while not
Actively at Work due to Physical Disease or Injury;
Coverage with premium payment for up to 3 months
while on Layoff, Strike, Lockout or other General
Work Stoppage

0%
100%

Basic Life and AD&D Insurance reduces to 50% at age
70 and terminates at retirement

$30,000
$30,000

Inciuded
Inciuded
Included

Accidental Death and Dismemberment (AD&D) Insurance

1.

Basic AD&D Insurance
Empilovee Basic AD&D Insurance:

Guarantee Issue:

E. Additional AD&D Benefits

Seat Belt Benefit:

2. Air Bag Benefit:
3. Spouse Training Benefit;
4. Education Benefit;

GTL-C700-0608

$30,000
$30,000

Included
Included
Inciuded
Included




SCHEDULE OF BENEFITS

A. Administrative

1.

Employer:

Plan Number:
Initial Plan Effective Date:
Evidence of Insurability Requirements;

Eligible Class:

Minimum Hourly Work Requirement:

Waiting Period for Insurance Coverage:

New Employee Eligibility Date:

Leaves / Layoffs:

16. Employee Premium Contribution

Employee Basic Insurance:

11.Participation Requirements

Employee Basic insurance:

12. Insurance Reduction Schedule

Employee Basic Insurance:

B. Basic Life Insurance

Employee Basic Life:
Guarantee Issue:

C. Additional Benefits

1.
2.
3

Conversion of Insurance Benefit:
Waiver of Premium Benefit:
Living Benefit:

MELVINDALE NORTHERN ALLEN PARK
PUBLIC SCHOOLS

3994
July 1, 2012

Applies to Late Enrollees, Increases in Benefits and
Amounts over Guarantee [ssue Amounts

04  Non-Certified Employees working ever 4 but
less than 7 hours per day or more, 5 days per week

20 hours per week
None

First of month following completion of the Waiting
Period

Coverage with premium payment while on FMLA
leave; Coverage with premium payment for up to |
month while on Paid or Unpaid Leave; Coverage with
premium payment for up to 12 months while not
Actively at Work due to Physical Disease or Injury;
Coverage with premium payment for up to 3 months
while on Layoff, Strike, Lockout or other General
Work Stoppage

0%
100%

Basic Life and AD&D Insurance reduces to 50% at age
70 and terminates at retirement

$25,000
$25,000

Included
Included
Included

D. Accidental Death and Dismemberment (AD&D) Insurance

1.

Basic AD&D Insurance

Employee Basic AD&D Insurance:
Guarantee {ssue:

E. Additional AD&D Benefits

Seat Belt Benefit:

2. Air Bag Benefit:
3. Spouse Training Benefit:
4. Education Benefit:

GTL-C700-0608

$25,000
$25,000

Included
included
Included
Included




SCHEDULE OF BENEFITS

A. Administrative

1.

AW

Employer:

Plan Number:
Initial Plan Effective Date:
Evidence of Insurability Requirements:

Eligible Class:

Minimum Hourly Work Requirement:

Waiting Period for Insurance Coverage:

New Employee Eligibility Date:

Leaves / Layoffs:

10. Employee Premium Contribution

Employee Basic Insurance;

11.Participation Requirements

Employee Basic Insurance:

12. Insurance Reduction Schedule

Employee Basic Insurance:

B. Basic Life Insurance

Emplovee Basic Life:
Guarantee [ssue:

C. Additional Benefits

1.
2.
3.

Conversion of Insurance Benefit:
Waiver of Premium Benefit:
Living Benefit:

MELVINDALE NORTHERN ALLEN PARK
PUBLIC SCHOOLS

3994

July 1, 2012

Applies to Late Enrollees, Increases in Benefits and
Amounts over Guarantee Issue Amounts

05 Non-Certified Employees working over 2 but
less than 4 hours per day or more, 5 days per week
10 hours per week

None

First of month following completion of the Waiting
Period

Coverage with premium payment while on FMLA
leave; Coverage with premium payment for up to 1
month while on Paid or Unpaid Leave; Coverage with
premium payment for up to 12 months while not
Actively at Work due to Physical Disease or Injury;
Coverage with premium payment for up o 3 months
while on Layoff, Strike, Lockout or other General
Work Stoppage

0%
100%

Basic Life and AD&D insurance reduces to 50% at age
70 and terminates at retirement

510,000
£10,000

Included
Included
Included

D. Accidental Death and Dismemberment (AD&D?) Insurance

1.

Basic AD&D Insurance
Emplovee Basic AD&D Insurance:
Guarantee Issue:

E. Additional AD&D Benefits

Seat Belt Benefit:

2. Air Bag Benefit:

3

Spouse Training Benefit:

4. Education Benefit:

GTL-C700-0608

$10,000
£10,000

Included
included
Included
Included




Employer(s):

Plan Number:

Criginal Plan Effective Date:

Eligible Class:

Employer Premium Contribution:
Elimination Period:

Minimum Hourly Work Requirement:
Waiting Period:

Evidence of Insurability:

Employee Eligibility Date:

Minimum Participation Requirement:

Leaves and Sabbaticals:

Definition of Disability:
Own Occupation Period:

Any Occupation Period:

Cumulative Elimination Period:
Recurrent Disability:

Predisability Earnings:

Maximum Monthly Covered Salary:
LTD Benefit Percentage:

Maximum Menthly Benefit:

GLOI-CAD0-(12/06)

SCHEDULE OF BENEFITS

Melvindale Northern Allen Park Public Schools
7294

July 1, 2012

Class 01: Teachers

100%

60 consecutive calendar days

600 hours per year

None

Required for Late Enrollees, Increases and amounts
exceeding the Guarantee [ssue

First of the month following completion of the Waiting
Period

100%

Coverage with premium payment while on FMLA or
Military leave; Coverage with premium payment while
on a temporary layoff, strike, lockout, or other general
work stoppage for up to 3 months; Coverage with
premium payment while on a Leave of Absence due to
sickness or injury for up to 12 months; Coverage with
premium payment while on a Leave of Absence for up to
1 month

Zero Day

24 months from the end of the Elimination Period

From the end of the Own Occupation Period to the end
of the Maximum Benefit Period.

30 working days
6 months

Base pay only
$9,000

66-2/3%

$6,000



Guarantee Issue: $6,000
Minimum Monthly Benefit: $50

Maximum Benefit Period:

Age at Benefit
Disablement Duration*
61 or younger o age 63
62 3-1/2 years
63 3 years
64 2-1/2 years
65 2 years
66 1-3/4 years
67 1-1/2 years
68 1-1/4 years
69 or older 1 year
*To the later of: 1) the specified
length of time as stated above, or 2)
the day before attaining the Social
Security Normal Retirement Age
under the United States Social
Security Act, as revised.

Work Incentive Period: First 12 months of Disability with Work Eamings
Social Security Integration: Full Family

Freeze Type: General Freeze

Pre-existing Condition Exclusion: None

Mental Disorder Limitation: 2 years lifetime unless hospital confined with recovery
Substance Abuse Limitation: 2 years

Claim Payment Method: Monthly

Activities of Daily Living Benefit: Included

Child-Family Care
Expense Adjustment; Included

Reasonable Accommodation
Expense Benefit: Included

GLEC400-(12108)




Rehabilitation Benefit: Included
Specific Loss Benefit: Inciuded

Survivor Benefit; Included

GLDI-C400-(12/06)



Employer(s):

Plan Number:

Original Plan Effective Date:
Eligible Class:

Employer Premium Contribution:

Elimination Period;

Minimum Hourly Work Requirement:

Waiting Period:

Evidence of Insurability:

Employee Eligibility Date:

Minimum Participation Requirement:

Leaves and Sabbaticals:

Definition of Disability:
Own Occupation Period:

Any Occupation Period:

Cumulative Elimination Period:
Recurrent Disability:

Predisability Earnings:

Maximum Monthly Covered Salary:
LTD Benefit Percentage:

Maximum Monthly Benefit:

GLEH-C400-(12/06)

SCHEDULE OF BENEFITS

Melvindale Northern Allen Park Public Schools
7294

July 1, 2012

Class 02: Non-Certified Employees

100%

60 consecutive calendar days

600 hours per year

Nong

Required for Late Enrollees, Increases and amounts
exceeding the Guarantee [ssue

First of the month following completion of the Waiting
Period

100%

Coverage with premium payment while on FMLA or
Military leave; Coverage with premium payment while
on a temporary layoff, strike, lockout, or other general
work stoppage for up to 3 months; Coverage with
premium payment while on a Leave of Absence due to
sickness or injury for up to 12 months; Coverage with
premium payment while on a Leave of Absence for up to
1 month

Zero Day

24 months from the end of the Elimination Period

From the end of the Own Occupation Period to the end
of the Maximum Benefit Period.

30 working days
6 months

Base pay only
$7,500

66-2/3%

$5,000




Guarantee Issue: $5,000
Minimum Monthly Benefit; $50

Maximum Benefit Period:

Age at Benefit
Disablement Duration*
61 or younger 1o age 65
62 3-1/2 years
63 3 vears
64 2-1/2 years
65 2 years
66 1-3/4 years
67 1-1/2 years
68 1-1/4 years
69 or older I year
*To the later oft 1) the specified
length of time as stated above, or 2)
the day before attaining the Social
Security Normal Retirement Age
under the United States Social
Security Act, as revised.

Work Incentive Period: First 12 months of Disability with Work Earnings
Social Security Integration: Full Family

Freeze Type: General Freeze

Pre-existing Condition Exciusion: None

Mental Disorder Limitation: 2 years lifetime unless hospital confined with recovery
Substance Abuse Limitation: 2 years

Claim Payment Method: Monthly

Activities of Daily Living Benefit: Included

Child-Family Care
Expense Adjustment: Included

Reasonable Accommodation
Expense Benefit: Included

GLD-C400-(12/06)




Rehabilitation Benefit: [ncluded
Specific Loss Benefit: Included

Survivor Benefit: inciuded

GLDI-C490-(12/06)




Employer{s):
Plan Number:
Original Plan Effective Date:

Eligible Class:

Employer Premium Contribution:
Elimination Period:

Minimum Hourly Work Requirement:
Waiting Period:

Evidence of Insurability:

Employee Eligibility Date;

Minimum Participation Requirement:

Leaves and Sabbaticals:

Definition of Disability:
Own Oceupation Period:

Any Occupation Period:

Cumulative Elimination Period:
Recurrent Disability:

Predisability Earnings:

Maximum Monthly Covered Salary:
LTD Benefit Percentage:

Maximum Monthly Benefit:

GLDI-C400-(12/08)

SCHEDULE OF BENEFITS

Melvindale Northern Allen Park Public Schools
7294
July 1, 2012

Class 03: Superintendent, Administrators, Directors, and
Executive Secretaries

100%

60 consecutive calendar days
17.5 hours per week

None

Required for Late Enrollees, Increases and amounts
exceeding the Guarantee Issue

First of the month following completion of the Waiting
Period

100%

Coverage with premium payment while on FMLA or
Military leave; Coverage with premium payment while
on a temporary layoff, strike, lockout, or other general
work stoppage for up to 3 months; Coverage with
premium payment while on a Leave of Absence due to
sickness or injury for up to 12 months; Coverage with
premium payment while on a Leave of Absence for up to
1 month

Zero Day

24 months from the end of the Elimination Period

From the end of the Own Occupation Period to the end
of the Maximum Benefit Period.

30 working days
6 months

Base pay only
$13,999
66-2/3%

$9.333



Guarantee Issue: $9,333
Minimum Monthly Benefit: %50

Maximum Benefit Period:

Age at Benefit
Disablement Duration™
61 or younger to age 65
62 3-1/2 years
63 3 years
64 2-1/2 years
65 2 years
66 1-3/4 vears
67 1-1/2 vears
08 1-1/4 years
69 or older 1 year
*To the later of: 1) the specified
length of time as stated above, or 2)
the day before attaining the Social
Security Normal Retirement Age
under the United States Social
Security Act, as revised.

Work Incentive Period: First 12 months of Disability with Work Earnings
Social Security Integration; Full Family

Freeze Type: General Freeze

Pre-existing Condition Exclusion: Nane

Mental Disorder Limitation: 2 years lifetime unless hospital confined with recovery
Substance Abuse Limitation: | 2 years

Claim Payment Method: Monthly

Activities of Daily Living Benefit: Included

Child-Family Care
Expense Adjustment; Included

Reasonable Accommodation
Expense Benefit: Included

GLDI-C400-(12/06)




Rehabilitation Benefit:
Specific Loss Benefit:

Survivor Benefit:

GLDPI-C400-{12/06)

Included

Included

Included



APPENDIX B

INDIVIDUAL TEACHER CONTRACTS






CONTRACT FOR PROFESSIONAL SERVICES IN THE
MELVINDALE-NORTHERN ALLEN PARK PUBLIC SCHOOLS

TENURE TEACHER CONTRACT FOR 2017 - 2020

This contract entered into this day of , 20 by and between the Board of Education of the
School District of Melvindale-Northern Allen Park, County of Wayne, State of Michigan, (hereinafter termed the
District) and , (hereinafter called the Teacher).

WITNESSETH:

The Board of Education of the School District of Melvindale-Northetn Allen Park has, through formal resolution,
appointed you as a teacher/employee on continuing contract/tenure in the public schools of the District. The term of
your employment shall be permanent after the commencement of the opening of the 2017- 2020 school year.

The Teacher and District recognize that wages, hours, terms and conditions of the continuing employment
relationship are subject to and governed by the coliective bargaining agreement between the District and the
Melvindale Federation of Teachers, which for the 2017- 2019/20 school years, is the agreement between the District
and said Federation of the date of . Said collective bargaining agreement being incorporated
herein by reference as though specifically fully set forth in this agreement. By accepting and signing this contract the
Teacher agrees to be bound by all such terms - PAYROLL DEDUCTIONS thereof,

The Teacher and the District agree to obey the provisions of the School Code, including the provisions of the Tenure
Act (Act 4 of the P.A. (Ex. Sess), 1937, as amended).

The Teacher agrees to perform duties required by law and to obey and fulfill the rules and regulations and
educational programs or policies established by the District consistent with the above mentioned collective
bargaining agreement during the entire term of this agreement,

The Teacher represents that he/she holds all certificates and other qualifications required by law to teach in the
District. It being understood and agreed that this contract may be terminated if the Teacher is without certification to
legally qualify him/her to hold a teacher’s contract.

A Teacher, who has not previously attained tenure in a position other than as a classroom teacher, shall not be
deemed to have tenure in such a position by virtue of this contract, but shall be deemed to have continuing tenure as
an active classroom teacher.

The District agrees to pay the Teacher a salary in the amount of $ during the current school year in
accordance with the current salary schedule with such deductions as are required by law and/or the collective
bargaining agreement; and/or authorized by the Teacher.

The District agrees to provide all other compensation and fringe benefits specified by the current collective
bargaining agreement and that the assignment and/or transfer of the Teacher is subject to the terms of said
agreement.

In witness whereof the parties have set their hands and seals this

day of , 20

Teacher Dr. Kimberly Soranno, Superintendent



CONTRACT FOR PROFESSIONAL SERVICES IN THE
MELVINDALE-NORTHERN ALLEN PARK PUBLIC SCHOOLS

PROBATIONARY TEACHER CONTRACT FOR 2017- 2020

This contract entered into this day of , 20 by and between the Board of Education of the
School District of Melvindale-Northern Allen Park, County of Wayne, State of Michigan, (hereinafter termed the
District) and , (hereinafter called the Teacher).

WITNESSETH:

The Board of Education of the School District of Melvindale-Northern Allen Park has, through formal resolution,
appointed you as a probationary teacher in the public schools of the District for the 2017- 2020 school year.

The Teacher and District recognize that wages, hours, terms and conditions of the continuing employment
relationship are subject to and governed by the collective bargaining agreement between the District and the
Melvindale Federation of Teachers, which for the 2017- 2019/20 school years, is the agreement between the District
and said Federation of the date of . Said collective bargaining agreement being incorporated
herein by reference as though specifically fully set forth in this agreement. By accepting and signing this contract the
Teacher agrees to be bound by all such terms - PAYROLL DEDUCTIONS thereof.

The Teacher and the District agree to obey the provisions of the School Code, including the provisions of the Tenure
Act (Act 4 of the P.A. (Ex. Sess), 1937, as amended).

The Teacher agrees to perform duties required by law and to obey and fulfill the rules and regulations and
educational programs or policies established by the District consistent with the above mentioned collective
bargaining agreement during the entire term of this agreement.

The Teacher represents that he/she holds all certificates and other qualifications required by law to teach in the
District. It being understood and agreed that this contract may be terminated if the Teacher is without certification to
legally qualifies him/her to hold a teacher’s contract.

A Teacher, who has not previously attained tenure in a position other than as a classroom teacher, shall not be
deemed to have tenure in such a position by virtue of this contract, but shall be deemed to have continuing tenure as
an active classroom teacher upon completion of the appropriate probationary period.

The District agrees to pay the Teacher a salary in the amount of § - during the current school year in
accordance with the current salary schedule with such deductions as are required by law and/or the collective
bargaining agreement; and/or authorized by the Teacher.

The District agrees to provide all other compensation and fringe benefits specified by the current collective
bargaining agreement and that the assignment and/or transfer of the Teacher are subject to the terms of said
agreement.

In witness whereof the parties have set their hands and seals this

day of ,20

Teacher Dr, Kimberly Scranne, Superintendent



APPENDIX C

PAYROLL SCHEDULES






APPENDIX A
2017 — 2018 PAYROLL SCHEDULE

17-18 Scheduled | Actual Pay 21 Pay | 27 Pay Life Medical
Month Pay Date Date Periods | Periods | Insurance insurance
September | 9/1/2017 aM12017 1 1 1 1
September | 9/15/2017 9/15/2017
September | 9/29/2017 9/29/2017 3 3 3
October | 10/13/2017 10132017 4 4 2 4
October | 10/27/2017 10/27/2016 5 5 5
November | 11/10/2017 11/10/2017 3 8 3 8
November | 11/24/2017 11/24/2017 7 7 7
December | 12/8{2017 12/8/2017 B 8 4 8
December | 12/22/2017 12/22/2017 9 9 9
January 1/5/2018 1/5/2018 10 10 5 10
January 1/19/2018 1/16/2018 11 11 11
February 2/2/2018 21212018 12 12 6 12
February 2/16/2018 2/16/2018 13 13 13
March 32/2018 3/2/2018 14 14 7 14
March 3/16/2018 3/16/2018 15 15 15
March 3/30/2018 | **03/29/2018** 16 16 16
April 4/13/2018 4/13/2018 17 17 8 17
April 4/27/2018 4/27/2018 18 18 18
May 5/11/2018 5M11/2018 19 19 9 19
May 5/25/2018 512512018 20 20 20
June 6/8/2018 6/8/2018 21 21 10 21
Juhe 6/22/2018 6/22/2018 22
July 7/6/2018 7/6/2018 23 11
July 7/20/2018 7f20/2018 24
August 8/3/2018 B/3/2018 25 12
August 8/17/2018 8/17/2018 26
August 8/31/2018 8/31/2018 27

Aflac, TSA and CU are deducted every bi-weekly pay unless employee has requested

otherwise.

*"Note™: The Actual Pay Date is different than the Scheduled Pay Date due to Holiday/Break.




APPENDIX A
2018 — 2019 PAYROLL SCHEDULE

18-19 Scheduled | Actual Pay | 21 Pay | 26 Pay Life Medical
Month Pay Date Date Periods | Periods Insurance Insurance
September | 9/14/2018 9/14/2018 1 1 1 1
September | 8/28/2018 9/28/2018
Qcteber 10/12/2018 | 10/12{2018 3 3 2 3
Octocber 10/26/2018 | 10/26/2018 4 4 4
November | 11/9/2018 11/9/2018 5 5 3 5
November | 11/23/2018 | 11/23/2018 6 6 6
December | 12/7/2018 12/7/2018 7 7 4 7
December | 12/21/2018 | 12/21/2018 8 8 8
January 1/4/2019 1/4/2016 9 9 5 9
January 1/18/2019 1/18/2018 10 10 10
February 2/1i2019 2M1/2019 11 11 8 11
February 2/15/2019 2/15/2019 12 12 12
March 3/1/2019 3/1/2019 13 13 7 13
March 3/15/2019 3/15/2019 14 14 14
March 3/29/2019 3/29/2019 15 15 15
April 4/12/2019 4/12/2019 16 16 8 16
April 4/26/2019 4/26/2019 17 17 17
May 5/10/2019 5/10/2019 18 18 8 18
May 5/24/2019 5/24/2019 19 19 19
June 6/7/12019 6/7/2019 20 20 10 20
June 6/21/2019 6/21/2019 21 21 21
July 7/5/2019 7/5/2019 22 11
July 7192018 7M19/2019 23
August 8/2/2019 8/2/2019 24 12
August 8/16/2019 8/16/2019 25
August 8/30/2019 8/30/2019 26

Aflac, TSA and CU are deducted every bi-weekly pay uniess employee has requested

otherwise.




APPENDIX A

2019 — 2020 PAYROLL SCHEDULE

19-20 Scheduled | Actual Pay | 21 Pay | 26 Pay Life Medical
Month Pay Date Date Periods | Periods | Insurance Insurance
September | 9/13/2019 9/13/2019 1 1 1 1
September | 9/27/2019 9f27/2019 2 2
October 10/11/2019 | 10/11/2019 3 3 2 3
Ocfober 10/25/2019 | 10/25/2019 4 4 4
November | 11/8/2019 11/8/2019 5 5 3 5
November : 11/22/2019 | 11/22/2019 6 B 6
December | 12/6/2019 12/6/2019 7 7 4 7
December | 12/20/2019 | 12/20/2019 8 8 8
January 1/3/2020 1/3/2020 9 9 5 9
January 1/17/2020 1/17/2020 10 10 10
January 1/31/2020 1/31/2020 1 11 11
February 2/14/2020 2/14/2020 12 12 8 12
February 2/28/2020 2/28/2020 13 13 13
March 3/13/2020 3/3/2020 14 14 7 14
March 3/27/2020 3/27/2020 15 15 15
April 4/10/2020 | **4/9/2020** 16 16 8 16
April 412472020 4/24/2020 17 17 17
May 5/8/2020 5/8/2020 18 18 9 18
May 5/22/2020 52212020 19 19 19
_June 6/6/2020 6/5/2020 20 20 10 20
June 6/19/2020 6/19/2020 21 21 21
July 7/3/2020 713/2020 22 11
July 7M7/2020 711712020 23
July 7/31/2020 7/31/2020 24
August B/14/2020 8/14/2020 25 12
August 8/28/2020 8/28/2020 26

Aflac, TSA and CU are deducted every bi-weekly pay unless employee has requested otherwise.

**Note™: The Actual Pay Date is different than the Scheduled Pay Date due to Holiday/Break.







APPENDIX D

SALARY SCHEDULES






SALARY SCHEDULE

2017-2018
Step BA 1/2MA  MA MA+30  EDS/2nd MA** EDS/2nd MA***
1 $42,862 $47,741
2 $44,481 $49,759
3 $46,099 $51,777
4 $49,338 $55,815
5 $52,574 $59,851 $69,756 $63,851
6 $55,814 $63,890 $70,963 $67,890
7 $59,050 $67,926 $74,230 $71,926
8 $62,288 $71,964 $78,703 $75,964
9 $65,659 $76,044 $83,171 580,044
10 $68,764 $80,038 $87,649 $84,038
11 $70,980 $82,254 $89,864 $86,254
12 $73,198 $84,470 $92,081 $88,470
Longevity {15+) $74,228 $79,864 $85,500 $89,306 $93,111 $89,500
Longevity (20+) $74,743 $80,379 $86,015 $89,821 $93,626 $90,015
Longevity (25+) $75,258 $80,894 $86,530 $90,336 $94,141 $90,530
Step BA MA EDS/2nd MA
C $40,719 $45,354
1 $42,862 $47,741
2 $44,481 $49,759
3 $46,099 $51,777
4 $49,338 $55,815
5 $52,574 _ $59,851 $63,851
6 $55,814 $63,890 $67,890
7 $59,050 . $67,926 $71,926
8 $62,288 $71,964 $75,964
9 $65,659 $76,044 $80,044
10 $68,764 $80,038 $84,038
11 $70,980 $82,254 $86,254
12 $73,198 $84,470 $88,470
Longevity (15+) $74,228 $85,500 $89,500
Longevity (20+) $74,743 $86,015 $90,015

Longevity (25+) $75,258 $86,530 $90,530




Step
1
2
3
4
5
6
7
8
9
10
11
12
Longevity (15+)
Longevity (20+)
Longevity (25+)
Step
C
1
2
3
4
5
6
7
8
9
10
11
12
Longevity (15+)

Longevity (20+)
Longevity {25+)

BA
$44,148
$45,815
$47,482
$50,818
$54,151
$57,488
$60,822
$64,157
$67,629
$70,827
$73,109
$75,394
$76,455
$76,985
§77,516

BA

$41,941
$44,148
$45,815
$47,482
$50,818
$54,151
$57,488
$60,822
$64,157
$67,629
$70,827
$73,109
$75,394
$76,455
$76,985
$77,516

1/2 MA

582,260
$82,790
$83,321

SALARY SCHEDULE
2018-2019

MA
$49,173
$51,252
$53,330
$57,489
$61,647
$65,807
$69,964
$74,123
$78,325
$82,439
$84,722
$87,004
$88,065
$88,595
$89,126

MA

$46,715
$49,173
$51,252
$53,330
$57,489
$61,647
$65,807
$69,964
$74,123
$78,325
$82,439
$84,722
$87,004
$88,065
$88,595
$89,126

MA+30

$91,985
$92,516
$93,046

EDS/2nd MA**

$71,849
$73,092
$76,457
$81,064
$85,666
$90,278
$92,560
$94,843
$95,904
$96,435
$96,965

EDS/2nd MA**#

EDS/2nd MA

$65,647
$69,807
$73,964
$78,123
$82,325
$86,439
$88,722
$91,004
$92,065
$92,595
$93,126

'$65,647

$69,807
$73,964
$78,123
$82,325
$86,439
$88,722
$91,004
$92,065
$92,595
$93,126



APPENDIX E

EXTRA CONTRACTURAL PAY SCHEDULE






Min

HIGH SCHOOL CLUBS Hours
Class Coordinator - Fresh (2) 15
Class Coordinator - Soph (2) 15
Class Coordinator - Junior (2) 30
Class Coordinator - Senior (2) 30
School Improvement (NCA) N/A
1 NCA Chair

4 NCA Committee Members

Up to 8 Clubs

Amount
$400.00
$400.00
$800.00
$800.00

$1000.00
$700.00
$800.00

Clubs must be approved by Principal and Superintendent before

assignment (Drama Club paid by play-see below).

$600.00

$1000.00
$700.00

$500.00

Min
MIDDLE SCHOOL CLUBS Hours
Up to 8 Clubs 30
School Improvement (NCA) N/A
1 NCA Committee Chair
4 NCA Cormmittee Members
Clubs must be approved by Principal and Superintendent before
assignment.

Min
ELEMENTARY CLUBS Hours
Up to 7 Clubs 30
School Improvement (NCA) N/A

1 NCA Committee Chair
4 NCA Members at Allendale
3 NCA Members at Rogers

Clubs must be approved by Principal and
Superintendent before assignment.

DISTRICT SCHOOL IMPROVEMENT CHAIR

ART EXHIBITS Rate
District Art $13.70
(Per event not to exceed four hours.)

EXTRA CONTRACTUAL Rate

Summer School Teachers $35.00

Federal Program Instructor $20.00

Seventh Hour Study Hall

Teacher $20.00

After School Detention $20.00

MHS Plays (Per Play Rate) $800.00

$1000.00

$700.00
$700.00

$1500.00

INSTRUMENTAL MUSIC - HIGH SCHOOL
(per event not to exceed 4 hours.) Rate

$13.70
INSTRUMENTAL MUSIC - MIDDLE SCHOOL
{per event not to exceed 4 hours.) Rate

$13.70
ELEMENTARY MUSIC

{per event not to exceed 4 hours.} Rate
$13.70

(All School band and vocal festivals, Christmas and
Spring concerts.){(Four {4} evenis)(The remuneration
for the person responsible for the program only.)

VOCAL MUSIC

Rate Max
High School $13.70 $526.39
Junior High School $13.70 $315.83

{The remuneration listed is for participation in such
events as annual music, etc.)






APPENDIX F

LETTERS OF AGREEMENT






LETTER OF AGREEMENT
BETWEEN THE MELVINDALE NORTHERN ALLEN PARK BOARD OF EDUCATION
AND
FEDERATION OF TEACHERS LOCAL 1051

On behalf of the Melvindale Northern Aflen Park Federation of Teachers and Board of Education, this
agreement signifies a one-time, non-precedent setting agreement between the parties as follows:

1. The following language shall be added to the collective bargaining agreement:
This entire agreement or specific provisions of the agreement may be rejected,
medified or terminated by an emergency manager under conditions provided in the
Local Government and School District Accountability Act, 2011 PA 4.

2. The Union’s agreeing to this does NOT signify its acceptance of PA 4's constitutionality and will not
impede the Union from initiating or being a party to actions against PA 4.

WiehtdoX Mol Do Keelel Vv

Michelle Kirk, AFT President Dr. Kimberly Soran@lswuﬂ)enntendent

a7 5/,7 q/95//7

Date \Q// Date

Timgthy Purc?ﬂ AFT Yyeasurer Jarfies Bgn, Prggiaent, MELNAP BOE

[0-Y=17 1145/ 7

Date Date




APPENDIX F

Letter of Agreement
By and between the
MELVINDALE - NORTHERN ALLEN PARK BOARD OF EDUCATION
And the

MELVINDALE FEDERATION OF TEACHERS, LOCAL 1051

It is agreed and understood by the parties that professional staff should discharge their assigned duties in
a professional manner, and that part of that responsibility includes maintaining a professional image and
appearance.

Therefore, it is agreed that jeans are not considered appropriate attire and shall not be worn during the
performance of one’s professional duties at school.

Exceptions may be made only with the expressed consent of the Building Principal for such occasions as
Field Trips, Field Days, Spirit Days or other themed activities sanctioned by the Building Principal.

This leiter shall remain in effect until the expiration of the current Collective Bargaining Contract.

“Wishallo ol it/

For the Union "Title

9/25/17

Date



LETTER OF AGREEMENT

The Melvindale Federation of Teachers is in agreement with approving the hard cap
(default) benefit plan for the 2017-2018 school year as approved at the Board of

Education’s 05/15/17 regular meeting, Motion #55-17.

Michelle Kirk, Union President Dr. Klmﬁrg'ioranno S péﬁntendent
Date: Q/&.5//7 Date:




LETTER OF AGREEMENT

The Melvindale Federation of Teachers is in agreement that Article Vil-Teachers Rights &
Benefits, Letter E-Leave of Absence, #10-CTO/Leave, Letter m:

“At the time of retirement, any teacher that has taught in the distriet for a minimum of 15 years 7

will be paid $50 per each day remaining in his/her sick bank. A teacher must have a minimum
of 35 days banked in order to receive this payment.”

will be null and void if the teacher returning to work has not worked at least one full semester

for the 2017-2018 school year.

Wiehulle Kk,

Michelle Kirk, Union President

pate: __ 1-1G-1p




Letter of Agreement
By and between the
MELVINDALE — NORTHERN ALLEN PARK BOARD OF EDUCATION
And the

MELVINDALE FEDERATION OF TEACHERS, LOCAL 1051

It is agreed and understood by the parties that a Mentor/Mentee program will be created and developed
over the course of this contract with input from both the Board and the Melvindale Federation of
Teachers. This program will include commitments by both the mentor and mentee. The responsibilities
and duties will be agreed upon, documented, and revised as necessary as will compensation for mentors
within the program.

This letter shail remain in effect until the expiration of the current Collective Bargaining Contract.

ishlle Mk Pualnt m P

For the Union Title ye BA Title
4-725-]7 | 9/R5/ )2

Date Date



LETTER OF AGREEMENT BETWEEN THE MELVINDALE NORTHERN ALLEN PARK
BOARD OF EDUCATION AND NEW HIRED TEACHERS

(Effective for the 2016-2017 School Year and beyond)

All new hires must complete the English as a Second Language (ESL) program from an
accredited university within five years of their hire date. By August 30™ of each school year,
beginning the second year of employment within Melvmdale Northern Allen Park Schooi
District, official transcripts from the university will be turned in to Central Offlce verifying the
completion of six (6) credit hours per year from an accredited ESL program. Payment for
classes will be at the expense of the individual teacher. Records will be maintained in the
teacher’s file. Failure to comply will result in immediate dismissal.

| agree to abide by the terms of thé above accord as a condition of my continued employment
in the Melvindale Northern Allen Park School District.

Signature ' _ ' Date Signed

District Witness ' Date

REVISED 08/28/2017



APPENDIX G

TEACHER’S CALENDAR







MELVINDALE-NORTHERN ALLEN PARK PUBLIC SCHOOLS

2017-2018 DISRICT SCHOOL YEAR CALENDAR

2017

August 29
August 30
August 31
September 1
September 4
September 5
September 12
September 27
October 5
October 13
October 19
October 20
October 31
November 3
November 7
November 15
November 16
November 17
November 22

November 23
November 27
December 13
December 22
2018
January 8
January 15
January 23
January 24
January 25
January 26
February 7
February 8
February 9

February 19 & 20

February 21
March 6
March 9
March 15
March 16
March 23
March 29

March 30
April 9
April 27
May 25
May 28
May 29 & 30
June 1
June 6
June 8
June 12
June 13
June 14
June 15

Teacher Workday — No Students (K-12)

Professional Development Day — Full Day — No Students (K-1 2}

Professional Development Day ~ Full Day — No Students (K-12)

No Teachers Report (K-12)

School Closed — Labor Day Recess

First Day of Classes for Students

Professional Development Day P.M. K-12 — Half Day for K-12 Students
Professional Development Day P.M. K-12 — Half Day for K-12 Students
Professional Development Day P.M. K-12— Half Day for K-12 Students

MHS Progress Report 1- P.M. Record Day — Half Day for 9-12 Students
Teacher/Parent Conferences at MHS P.M. (Afternoon & Evening) - Half Day for 9-12
Afternoon Teacher/Parent Conferences at High School — Half Day for 9-12 Students
Professional Development Day P.M. K-12 — Half Day for K-12 Students

K-8 End of 1% Card Marking - P.M. Record Day — Half day for K-8 Students
Professional Development Day — Full Day — No K-12 Students

Teacher/Parent Conferences for K-8 Evening (5:30-8:00 P.M.)

Teacher/Parent Conferences for K-8 Evening (5:30--8:00 P.M.)

Teacher-Parent Conferences for K-8 Afternoon Only - Half Day for K-8 Students
End of 2™ Card Marking-MHS Progress Report 2 —Half Day for K-12 Students
(9-12 P.M. Teachers' Record Day; K-8 P.M. No Teachers)

District Closed for Thanksgiving Recess

Classes Resume

Professional Development Day P.M. K-12 — Half Day for K-12 Students

Schools Closed at End of Day for Holiday Recess

Classes Resume

Martin Luther King Day — No Students or Teachers (K-12)

Semester Finals — Half Day for 9-12 Students

Semester Finals — Half Day for 9-12 Students

Semester Finals — Half Day for 9-12 Students

K-12 End of 1* Semester - P.M. Record Day for K-12 — Half Day for K-12 Students
Teacher/Parent Conferences for K-8 Evening (5:30-8:00 P.M.)

Teacher/Parent Conferences for K-8 Evening (5:30-8:00 P.M.)

Teacher-Parent Conferences for K-8 Afternoon Only - Half Day for K-8 Students
District Closed — Winter Recess

Classes Resume

Professional Development Day P.M. K-12 — Haif Day for K-12 Students

MHS Progress Report 4 - P.M. Record Day — Half Day for 9-12 Students
Teacher/Parent Conferences at MHS P.M. (Afternoon & Evening) - Half Day for 9-12
Afternoon Teacher/Parent Conferences at High School — Half Day for 9-12 Students
K-8 End of 3" Card Marking - P.M. Record Day — Half Day for K-8 Students
Professional Development Day P.M. K-12 — Half Day for K-12 Students/

District closes at end of day for Spring Recess

Good Friday — No Students or Teachers K-12

Classes Resume

MHS Progress Report 5 - P.M. Record Day — Half Day for 9-12 Students

K-12 — Half Day for Students and Teachers

Memorial Day - No Students or Teachers K-12

MHS Senior Exams

K-8 Half Day for Students; K-4 P.M. Placement Day; Gr 5-8 P.M. Professicnal Development

MHS Graduation Ceremony

K-8 - P.M. Record Day — Half Day for K-8 Students

Semester Finals - Half Day for 9-11 Students

Semester Finals — Half Day for 9-11 Students

Semester Finals — Half Day (Last Day) for K-11 Students; K-8 P.M. Teacher Workday
No Students — Teacher Workday K-12

REVISED 05/22/17




MELVINDALE-NORTHERN ALLEN PARK PUBLIC SCHOOLS
2018-2019 DISRICT SCHOOL YEAR CALENDAR

2018

August 28
August 29
August 30
August 31
September 3
September 4
September 18
September 27
October 4
October 12
October 18
October 18
Qctober 31
November 2
November 6
November 14
November 15
November 16
November 21

November 22
November 26
December 11
December 21
2019
January 7
January 21
January 22
January 23
January 24
January 25
February 8
February 7
February 8

February 18 & 19

February 20
March 8
March 14
March 15
March 20
March 29
March 29
April 8

April 19
April 26
May 24
May 27

May 28 & 29
May 31
June 4
June 7
June 11
June 12
June 13
June 14

Teacher Workday - No Students (K-12)

Professional Development Day — Full Day — No Students (K-12)

Professional Development Day — Full Day — No Students (K-1 2)

No Teachers Report (K-12)

Schoof Closed — Labor Day Recess

First Day of Classes for Students

Professional Development Day P.M. K-12 — Half Day for K-12 Students
Professional Development Day P.M. K-12 — Half Day for K-12 Students
Professional Development Day P.M. K-12 — Half Day for K-12 Students

MHS Progress Report 1 - P.M. Record Day — Half Day for 9-12 Students
Teacher/Parent Conferences at MHS P.M. (Afternoon & Evening) - Half Day for 9-12
Afternoon Teacher/Parent Conferences at High School — Half Day for 9-12 Students
Professional Development Day P.M. K-12— Half Day for K-12 Students

K-8 End of 1* Card Marking - P.M. Record Day — Half day for K-8 Students
Professional Development Day — Full Day — No K-12 Students

Teacher/Parent Conferences for K-8 Evening (5:30-8:00 P.M.)

Teacher/Parent Conferences for K-8 Evening (5:30--8:00 P.M.)

Teacher-Parent Conferences for K-8 Afternoon Only - Half Day for K-8 Students
End of 2" Card Marking-MHS Progress Report 2 - Half Day for K-12 Students
(8-12 P.M. Teachers' Record Day; K-8 P.M. No Teachers)

District Closed for Thanksgiving Recess

Classes Resume

Professional Development Day P.M. K-12 — Haif Day for K-12 Students

Schools Closed at End of Day for Holiday Recess

Classes Resume

Martin Luther King Day — No Students or Teachers {(K-12)

Semester Finals — Half Day for 9-12 Students

Semester Finals — Half Day for 9-12 Students

Semester Finals — Half Day for 9-12 Students

K-12 End of 1* Semester - P.M. Record Day for K-12 — Half Day for K-12 Students
Teacher/Parent Conferences for K-8 Evening (5:30-8:00 P.M.)

Teacher/Parent Conferences for K-8 Evening (5:30-8:00 P.M.)

Teacher-Parent Conferences for K-8 Afternoon Only - Half Day for K-8 Students
District Closed — Winter Recess

Classes Resume

MHS Progress Report 4 - P.M. Record Day — Half Day for 9-12 Students
Teacher/Parent Conferences at MHS P.M. (Afternoon & Evening) - Haif Day for 9-12
Afternoon Teacher/Parent Conferences at High School - Half Day for 9-12 Students
Professional Development Day P.M. K-12 — Half Day for K-12 Students

K-8 End of 3™ Card Marking - P.M. Record Day — Haif Day for K-8 Students

District closes at end of day for Spring Recess

Classes Resume

Good Friday ~ No Students or Teachers K-12

MHS Progress Report 5 - P.M. Record Day - Half Day for 9-12 Students

K-12 Half-Day for Students and Teachers

Memorial Day - No Students or Teachers K-12

Exams for Seniors at MHS

K-8 Half Day for Students; K-4 P.M. Placement Day: Gr 5-8 P.M. Professional Development
Eid ~ K-12 Teachers Professional Development Day — K-12 No Students

K-8 - P.M. Record Day — Half Day for K-8 Students

MHS Graduation Day - Semester Finals — Half Day for 9-11 Students

Semester Finals — Haif Day for K-11 Students; K-8 P.M. Workday

Semester Finals - Half Day for K-11 Students; K-8 P.M. Workday

Half Day K-11 Students (Last Day) — P.M. Teacher Workday K-12

REVISED 5/22/17




MELVINDALE-NORTHERN ALLEN PARK PUBLIC SCHOOLS
2019-2020 DISRICT SCHOOL YEAR CALENDAR

2019

August 27
August 28
August 29
August 30
September 2
September 3
September 17
September 26
October 11
October 17
October 18
October 23
Cctober 31
November 5
November 8
November 20
November 21
November 22
November 27

Novernber 28-29 -

December 2
December 11
December 20
2020
January 6
January 20
January 21
January 22
January 23
January 24
February 5
February 6
February 7

February 17 & 18

February 19
March 6
March 12
March 13
March 17
March 27
April 3

April 14
April 24
May 22
May 25
May 27 & 28
May 29
June 5
June 8
June 9
June 10
June 11
June 12

Teacher Workday - No Students (K-12)

Professional Development Day ~ Full Day — No Students {K-12)

Professional Development Day — Full Day — No Students (K-12)

No Teachers Report (K-12)

School Closed — Labor Day Recess

First Day of Classes for Students

Professional Development Day P.M. K-12 — Half Day for K-12 Students
Professional Development Day P.M. K-12 = Half Day for K-12 Students

MHS Progress Report 1 - P.M. Record Day — Half Day for 9-12 Students
Teacher/Parent Conferences at MHS P.M. (Afternoon & Evening) - Half Day for 9-12
Afternoon Teacher/Parent Conferences at High School — Haif Day for 8-12 Students
Professional Development Day P.M. K-12 — Half Day for K-12 Students
Professional Development Day P.M. K-12- Half Day for K-12 Students
Professional Development Day — Full Day — No K-12 Students

K-8 End of 1* Card Marking - P.M. Record Day — Half day for K-8 Students
Teacher/Parent Conferences for K-8 Evening (5:30-8:00 P.M.)

Teacher/Parent Conferences for K-8 Evening (5:30--8:00 P.M.)

Teacher-Parent Conferences for K-8 Afternoon Only - Half Day for K-8 Students
End of 2" Card Marking—MHS Progress Report 2 - Half Day for K-12 Students
(9-12 P.M. Teachers' Record Day; K-8 P.M. No Teachers)

District Closed for Thanksgiving Recess

Classes Resume

Professional Development Day P.M. K-12 — Half Day for K-12 Students

Schools Closed at End of Day for Holiday Recess

Classes Resume

Martin Luther King Day — No Students or Teachers {K-12)

Semester Finals — Half Day for 9-12 Students

Semester Finals — Half Day for 9-12 Students

Semester Finals — Half Day for 9-12 Students

K-12 End of 1% Semester - P.M. Record Day for K-12 — Half Day for K-12 Students
Teacher/Parent Conferences for K-8 Evening (5:30-8:00 P.M.)

Teacher/Parent Conferences for K-8 Evening (5:30-8:00 P.M.)

Teacher-Parent Conferences for K-8 Afternoon Only - Half Day for K-8 Students

District Closed — Winter Recess

Classes Resume

MHS Progress Report 4 - P.M. Record Day ~ Haif Day for 9-12 Students

Teacher/Parent Conferences at MHS P.M. (Afternoon & Evening) - Half Day for 9-12
Afternoon Teacher/Parent Conferences at High School - Half Day for 9-12 Students
Professional Development Day P.M. K-12 — Half Day for K-12 Students

K-8 End of 3™ Card Marking - P.M. Record Day — Half Day for K-8 Students

Professional Development Day P.M. K-12 — Half Day for K-12 Students

District closes at end of day for Spring Recess

Classes Resume

MHS Progress Report 5 - P.M. Record Day — Half Day for 9-12 Students

K-12 Half-Day for Students and Teachers

Memorial Day - No Students or Teachers K-12

Exams for Seniors at MHS ‘
K-8 Half Day for Students; K-4 P.M. Placement Day; Gr 5-8 P.M. Professional Development
K-8 - P.M. Record Day — Half Day for K-8 Students

MHS Graduation Day( subject to change) - Semester Finals — Half Day for 9-11 Students
Semester Finals — Half Day for 9-11 Students: K-8 Fuil day

Semester Finals — Haif Day for 9-11 Students: K-8 Full day

Semester Finals — Half Day for K-11 Students: K-8 p.m. Teacher Workday

K-12 No Students/Teacher Work Day

REVISED 5/22/17







APPENDIX H

HEALTH INSURANCE BENEFIT SUMMARIES
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Delta Dental of Michigan
Dental Benefit Highlights for

Melvindale-Northern Allen Park Public Schools #3276

Delta Dental PPO (Point-of-Service) Delta Dental De;ta Dtiantal ?"‘_’"' .
PPO Dentist remler  participating
Dentigt Dentist

Coverage effective July 1, 2018

Plan Pays

Diagnostic & Preventive

Diagnestic and Preventive Services -

Plan Pays

Plan Pays*

exams, cleanings, fluoride, and space 100% 100% 100%
mainalners

Emergency Palllative Treatment - to " o
tempararily relieva pain 100% 100% 100%
tseeea;:lants - to prevent decay of permanent 100% 100% 100%
Brush Biopsy - fo dstact oral cancer 100% 100% 100%

Radlographs - X-ra

Minor Restorative Services - filings and

100% .

Basic Services

100%

108%

and dentures

Major Restorative Services - crowns

Major Services
0%

80%

. 100% 100% 100%
CTOWN repair
Endodontle Services - root canals 100% 180% 100%
Petiodontle Services - fo freat gum disease 100% 100% 1%
Oral Surgery Services - extractions and o " .
dental surgery 100% 100% 100%
Other Basic Services - misc. services 100% 100% 100%
Relines and Repalrs - to bridges, implants, 100% 100% 100%

80%

Prosthodontic Services - bridges, implants,

and denfures 80% 80% 80%
Orthodonfle Services - braces 50% 50% 50%
Orthodonfle Age Limit - Uptoage19 Uptoagel® Uptoage1s

* When you receive services from a Nonparticipating Dentist, the percentages in this colurmn indicale
the portion of Defta Dental's Nonparticipating Dentist Fee that will be paid for those services. The
Nonparticipating Dentist Fee may be less than what your dentis charges and you are responsibie for

that diffsrence.

Maximum Payment — $2,000 per person total per Benefit Year on all services axcept
orthedontics.  $1,500 per person total per lifetims on orthodontic services.

| Deductibfe - Nane.

Note - This document is only Infended to provide a briof description of your benefits. Please refar {o your
Certificate and summary for a complato description of benefits, axclusions, and lmitations,

July 1, 2016

& DELTA DENTAL

Welcome to Michigan's largest dental
benefits family!

As a member of Delta Denial of Michigan,
yau have access o the nation's largest dental
networks: Dalta Dental PPO and Delta Dental
Premier,

« |'s easy to find a denist! Four out of five
dentlsts nationwide parficipate in olrnetwork.

¢ You have supsrior access fo care and fee
savings because of our agraements with
participeting dentists.

s Qur dentists cannot balance bill you, which
means mare manay in your pocked]

s No froublesome paperworkl  Nefwork
denfists will il out and fils your claims.

s Pay cnly your copayments andior
daductibles when you receive care from
network dentists ~ there are no hidden fees,

« You can stll visit nonparficipating denlists,
burt you: may ba billad the full amount af the
time of servica and then havs fo walt to be
refmbursed.

Qualfty Denfal Program

With our quick and accurate claims
processing, we pay more than 80% of claims
in 10 days or legs. Delta Dental also affers
world-class clistomer service from our
Certlfied Cenfer of Excellence call center, as
awarded by Benchmark Portal.

Onling Access

QOur oniine Consumer Toolkit lels you access
your dentaf plan securely over the Intamet. You
can find a denfist, check benefils, select
papertess nofices, review claims and amounts
used toward maximums, print ID cards, and
more — 2l & your own convenisnce,

A Healthy Smile

Keep your smile healthy with dental benzfits
from Delta Dental. Your smileis agood indicator
of your health. Did you know that your dentist
can dafectup to 120 different diseases, nduding
diabates and heart dissase? Early datection is
one of the best ways fo prevent further
camplications,

Questions?

If you have questions, please call our
Customer Service team at (800) 524-0149
(TTY users call 711) or look orline at

www DeltaDentalMl.com.

3276-0001




‘ Non-
! .. .
Co-payment ‘ Pamcu_satmg Participating
$20 Exam / $20 Lenses Provider Provider
- Examination . ! o . Reimbursed Ambum
Once Evary 12 Months i " Covered 100% . " Uplo 337
: - . After$20copay .
Lenses I
Onca Every 12 Months i Slandard Glass or Plastic
= Single Vision : i * Upto§3s
= Bifoca! i = Covared 100% *  Upto§50Q
= Tiifocal .= After §20 copay = Uplog6o
»  Lenticular v Upto§ss
2. Polycarbonates (under age 19) . = NA
Frame Retall Aliowance
Once Every 12 Months v Upto $100 v Uplo 350
i e (209 OSCOUNE O bOlanOg)”
Contact Lenses I lisu of Lenses In liew of Lenses
Once Every 12 Months |
Elective Contact Lenses I = Upto §100 Relail® * Uplosto0
(16% disgount {Conventianal)
or 10% discount (Disposable}
off balance)™ :
v Covered 700% | " Uptosaoo
: OncegEvery 24Months . *  Uplo3998 LA

_ Schedule of Vision Benefits
f

“Doas not apply to Wal-Mart / Sam's Club locations
**Doas not apply to Wal-Mart 7 Sam's Club or Conlact Fiil ocalions
**“Pre-approval from NVA mquined

DAdditional professional services related te contact lenses {also known as fitting fees) would be
Included in the contact lens aliowance shown above.

Lens options purchased from a participating NVA provider will be provided to the member at the
amourts listed in the fixed option pricing list below:

= §10 Solid Tint 50 Progressive Lenses Standard
$12 Fashion / Gradient Tint 365 Transitions Single Vision Standard
$10 Standard Scratch-Resistant Coating  $70 Transitions Multl-Focal Standard
§12 Ultraviolet Coaling : $25 Polycarbonate (Single Vision) 19 & over
$40 Standard Ant-Reflaciive £30 Polycarbonata (Mill-Fooal) 19 & over
$20 Glass Photogrey (Single Vision} §30- Blanded Bifocel (Segment)
$30 Giass Photogray (Multi-Focal) $55 High index
§75 Polanized
Options not lisied will be priced by NVA providers af their reasonable & customary retalt
price less 20%.

Wal-Mart y . Due to their everyday low prices Wal-Mart ! Sam's Club will not
provide the lens options at the fess listed in the fixed option pricing list, Wal-Mart /- Sam's Club
stores accept NVA for materials. Doctors affiliated with Wal-Mart / Sam's Club are not Wal-Mart
! Sam's Club employees; therefore, participation for exams varies.

m‘ CHARTIS{;

NVA® is a registered mark of National Vision Administrators, LL.C
Thfsdommanriafmnmasammmnwmawnmyandism(amvﬁm of the incfivi; e

1wi607

L

N VA National Vision Administrators, L.L.C.

Melvindale Northern Allen Park Schools

Summary of Vision Care Benefifs

National Vision Administrators, LL.C. (NVA) has been contracted by your
group to offer a comprehensive vision care plan to you and your eligible
family members. Founded in January of 1979, NVA manages vision benefit
services for approximately seven million lives nationwide. Group effactive
07/01/2010.

How Your Vision Care Program Works

*  For your convenience, at the start of the program, you will recsive two
identification cards with participating providers in your 2ip code ares listed
on the back,

~  When scheduling your appointment, please notify the NVA parlicipating
provider of your choice that your vision coverage is administerad by NVA,

*  The provider will contact NVA to verily sligibility.

" Atthe time of your appointmem, simply present your NVA identification card
to the provider or indicate clearly that your benefit is administered by NVA.
A vision claim form is not required at an NVA participating provider.

*  The provider will inform you of your eligibifity status prior to rendering
services.

*  Be sure fo inform the provider of your medical history and any prescription
or over-the-counter medications you may be faking,

To verify your benefit eligibility prior to calling or visiting your eye care
provider, please visit our website at wwwe-nva.com or contact NVA's
Customer Service Department toll-free at 1.800.672.7723.

EligibHity: Eligible members and dependents are entitied to receive a vision
examination and one (1) pair of lenses and a frame or contact lenses ohce
every 12 months from last date of service.

Customer Service. To verify eligibility, locate a participating provider and
receive answers to all your vision care related inquiries, please call NVA's
Customer Service Department toll-free at 1.800,672.7723 (TDD: $73.574.2599).
= NVA's Interactive Voice Response (IVR) system is available twenty-four {24}
hours per day, seven (7) days per week. The IVR allows you fo locate a
participating provider in your area, check eligibility as well as the status of
your olaim(s).
*  An NVA Customer Service Representalive can be contacted twenty-four (24)
hours per day, seven (7) days per week)

National Vision Administrators, L.L.C. - PO Box 2187 - Clifton, NJ 07015
Web: www.e-nva.com = Toll-Free: 1.800,672,7723

-This d

t has been printed on recycled paper,

Revised 07/01/2012
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Benefits at Participating Providers:
Highlighte of your vision care benefit:

The option of receiving services in- or out-of-network

Extensive national provider network

Enhanced in-network benefits:

= 100% covered Vision examinalion (after copay If applicable}

100% coversd standard spectacle lenses (aifer copay if applicable)
Frame alfowance covers countless fashionable fremes in full
Altowance towsrds the cost of contact ienses and Siting fees
No cigim farms; providers wifl submit claims directly to NVA.

Examinations: The comprehensive exam includes case history, examination for
pathelogy or anomalies, visual acuity {clearmess of vision), refraction, tonometry
(glaucoma test) and dilation, Comprehensive eye examinaticns can aid in the early
detection of ocular discases and other serious medical conditions, diabetes and
cardlovascular disease for example,

Lenses: NVA provides coverage in full for standard glass or plastic eyeglass lenses.

Frames: Select any frame from the participating provider's inventory. Any amount in
excess of your plan allowance Is the member's responsibility. Frame choices vary
from office to office.

Contact Lenases: The contact lens benefit includes all types of contact lenses such
as hard, sofl, gas permeable and disposable lenses. Medically necessary contact

lenses may be covered with prior authorization when prescribed for: post cataract

surgery, correction of extreme visual acuity problems that cannot be comescted to
20/70 with spactacle lenses, Anisometropia or Keratoconus.

Discounts. In addition fo your funded benefit you are eligible to access the
EyeEssantial®™ Plan discount on additional purchases during the plan period.

Non-Participating Providers: You will be responsible for one hundred percent
{100%} of the cost at the ime of service at a non-participating provider. To obtain
direct reimbursement according to your plan design; you can print a claim form from
www.e-nva.com. Please complete this form and submit aleng with an oniginal or copy
of the iternized receipt. If you cannot print the claim form you -may submit receipls
along with a letter containing the member's full name, patient's full name, address,
ID# and sponsoring organization to NVA's Clifton, NJ office. Remember, obtaining
vigion-care services from a non-participating provider will result in greater out-of-
pocket expense.

Exclusions / Limitatlons: No payment is made for medical or surgical trealments /
Rx drugs or OTC medications / non-preseription lenses / two pair of glasses in lieu of
bifocals / subnormal visual aids / vision examination or materials required for
employment / replacement of lost, stolen, broken or damaged lenses/ contact lenses
or frames except at nonmal intervals when service would otherwise be available /
services or materials provided by federal, state, local government or Worker's
Compensation / examination, procedures training or materials not listed as a covered
service / industrial safety lenses and safety frames with or without side shields / parts
or repair of frame / sunglasses,

Farticipating providers are not contractually obligated to offer sals prices in addition to
outlined coverage.

Regardless of medicaf or optical necessity, vision benefits are not available more
frequently than spacified in your policy.

TwleD?

Valuable Member Discounts

Laser Eye Surgery: NVA has chosen The National LASIK Network to serve their
members. This network was developed by LCA Vision in 1999 and is one of the
largest panels of LASIK surgeons in the U.S.

Members are entitled lo significant discounts and & free initial consultation with all in-
network providers.

All providers are contracted to extend members discounts on standard prices or
promotional prices, ensuring the member will. pay less than the pubfic.
*  16% off standard prices - or - 5% off promotional pricing

All-Inclusive Discount
= Al in network providers extend the discount on the enfire cost of the
procadure, maximizing member savings.

Additional Member Value — Members are enliled to these additional benefits
avaitable exclusively al select providers (over 70 locations nationwide).
= Special “set prices” ranging from $655 fo $1,895 per sya on select
technologies.
*  Free initial consultation and comprehensive LASIK exam
= Advanced lager technologies including Wavefront and IntraLase (All-Laser
LASIK)
*  Aftractive financing oplions available

The process is simple:
*  Find a provider (Calf 1-877-295-8599 or visit www.e-nva.com)
*  Schedule g pre-operative exam to determine if laser vision comection is right
for you
»  Schedule a treatment
*  Pay discounted member price directly to the provider

Contact Fill: NVA provides you with the convenience and savings of Contact Fill, our
mail order contact lens replacement service. You may access Contact Fil's services
online a1 www.contactfill.com or by calling them toll-free at 866.234.1283. Contact Fil
provides contact lens wearers with significant savings packaged with the convenience
of home delivery. Plan discounts applicable at panicipating retall tocations do not
apply to purchases made through Contact Fill due to the already low prices.

Please entar NVAFSNEW for free shipping and handling on your first order. Expires 06-30-14,

Plan Specific Details Online: The NVA website is easy to use and provides the
mast up to date information for program participants:
* Locale a nearby participating provider by name, zip cods, or Cify/State
Verify eligibilily for you or a dependent
View benefit program and specific details
Review claims
Print ID cards {when allowable)
Nominate a non-participating provider fo join the NVA nefwark

If you are not a registered subscriber, you can still search our providers online by
gslecting the ‘Find a Provider” link on our home page. Enter group number
51388000001 or the group number on the identification card you will be receiving
prior to your effective date and enter in your search parameters. I's that easy!
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