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CONTRACT BETWEEN THE MELVINDALE-NORTHERN ALLEN PARK PUBLIC
SCHOOLS AND TEAMSTERS LOCAL 214

PREAMBLE

This contract, between the Melvindale-Northern Allen Park Public Schools, thereinafter referred to as the Board,
and the Teamsters Local 214, hereinafter referred to as the Union, has as its purpose the promotion of
harmonious relations between the Board and the Union, the establishment of an equitable peaceful procedure for

the resolution of differences, and the establishment of rates of pay, hours of work and other conditions of
employment,

ARTICLE I - RETENTION OF MANAGEMENT RIGHTS

This agreement is not intended to abrogate the statutory powers of the Board to make reasonable rules and
regulations, to manage, and to direct all the operations and activities to the full extent authorized by law, relative
to anything whatever necessary for the proper establishment, maintenance, management and carrying on of the
public school system, subject however to any limitations to any such powers imposed by this agreement.

ARTICLE I - RECOGNITION

The Board recognizes the Union, Teamsters Local 214, as the sole and exclusive Bargaining Agent of all non-
teaching employees, except Aides, and except Supervisors, as defined in Act 379, Michigan Public Acts of 1965
As Amended, for the purpose of establishing wages, rates, hours of work and other conditions of employment.
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ARTICLE III - UNION SECURITY

Section 1

Employees, under current Michigan law, have the right to join the union and belong, or not, If members, the
employce has the choice to pay full dues or a lesser service fee. Ifthe state law shall be amended or repealed,
the partics agree to meet and discuss alternative language.

Section 2

The Board will notify the Union in writing within two (2) days of a Board resolution hiring a new employee in
the bargaining unit.

Section 3

In 2012, the Michigan legistature made the collection of union dues by the school district illegal. Should this
law be amended or repealed, he parties agree to meet and discuss alternative language.

Section 4

Upon proper written authorization from the bargaining unit member, the Employer shall deduct from the wages
of any such member and make appropriate remittance for tax-deferred annuities and credit unions. With mutual
agreement of the Union and Employer, additional deductions may also be made.



ARTICLE IV - SENIORITY

Section 1

Seniority will be on a school district basis, will be defined as an employee's length of continuous service with the
School District, since his/her last hiring date, and will commence after ninety (90) days of employment and be
retroactive to the day the employee commences work. A temporary or substitute employee will not obtain or
accrue seniority. Seniority commences with employment by Board motion. If two or more employees are hired
on the same day, seniority commences with employment by Board motion. Except for clerical and head cooks,
in the event of layoff, seniority preference will be granted to the Chief Steward for that period of time he/she
holds office. On July 1, 2014, all employees’ seniority will be determined and stated, thereatter, hiring date
shall determine seniority without regard to a position’s hours.

Section 2

Seniority will not be affected by the race, sex, marital status, color, religious creed, age, ancestry or national
origin of the employee. The seniority list on the date of this contract will indicate the name and job title of each
employee in the bargaining unit entitled to seniority. The Board will keep the seniority list up-to-date and will
provide the local Union with an up-to-date copy at least every six (6) months.

Section 3

A. The Board will be notified seven (7) calendar days in advance by an employee voluntarily terminating
his/her employment. Failure of the employee to notify the Board may result in a loss of accumulated

benefits, The employee may request a special conference to show extenuating circumstances for failure to
give such notice,

B. All seniority will be lost and the employee will be considered to have quit when an employee is absent for
three consecutive working days without notifying the immediate supervisor. This will not be construed a
permissive right for an employee to voluntarily absent himself/herself from employment. An employee is
required to give immediate notice to their immediate supervisor (Clerical Supervisor, Cafeteria supervisor or
Maintenance Supervisor) or designee of any intent to absent himself/herself from work except in case of
emergency such as serious illness, death or accident to the employee or his/her immediate family.

C.  Over-extending a leave of absence, sick leave or over-extending a lay-off for more than five (5) days
following a written request that the employee return to work, may result in loss of seniority. If the employee
notifies the Board in writing within the five (5) days that the employee will return within five (5) additional
days, and the employee does return accordingly, there will be no loss of seniority. (An employee will give
notice as promptly as circumstances permit, as to when employee will return to work, and the Board will not
be obligated to put employee to work on the day employee reports without such notice.)

D. Seniority shall be lost due to termination, retirement or resignation. Seniority shall also be lost in case ofa

layoff, sick leave or Worker's Compensation status that exceeds total accrued seniority or two years,
whichever is less.

E. An employee shall not receive seniority credit for unpaid time.



ARTICLE V - STEWARDS AND UNION REPRESENTATION

Section 1

PN
St

- The employees in each group classification will be represented by one Steward. All Stewards will report to
Chief Steward.

Section 2

The group classifications are as follows:

For Steward Repreéentation For Posting and Bidding
A. - Maintenance, Hall Monitors and A. Maintenance
Operations ‘

B. Hall Monitors
B. Clerical, Library Aides

C. Operations
C. Cafeteria

D. Transportation
D. Transportation

E. Clerical

F. Cafeteria

G. Library Aides

ARTICLE VI - GRIEVANCE AND GRIEVANCE PROCEDURE

Section 1

A grievance is defined as a violation of any portion of this contract, A grievance may be filed by the Union
representative or an employee, or group thereof, whose name or names will be listed in any written grievance
filed. The grievance procedure has time limits for each given step and at any time the time limits are violated in

any step by either party the grievance will be deemed lost by the violating party. Time limits may be extended
by mutual agreement between both parties.

The statement of grievance will state the facts of the grievance, identify all provisions of the contract violated,
indicate the relief requested, and be signed by the Union and employee.

Any individual employee, at any time may present a grievance and have a grievance adjusted without
intervention of the Union if the adjustment is not inconsistent with the terms of this Collective Bargaining
Contract. A copy of the grievance disposition will be given to the grievant and also to the Union.

Section 2

A. Step 1. Within five (5) working days, (counted as days when the aggrieved person is actually on the job),
following the act or condition, or discovery of the act or condition (Teacher Contract definition of
discovery) which is a basis of a grievance, an employee must present the written grievance to his/her
immediate supervisor. An employce may request the presence of a Steward, or in his/her absence, Chief
Steward, at any stage of the Grievance Procedure. Within three (3) days after presentation of a grievance,
the immediate supervisor will give their answer in writing to the employee and the Union a written
explanation for reason of denial,

o B. Step 2. Within five (5) working days of the written answer from the immediate supervisor, the Union may
L request, in writing, a meeting with the Superintendent or designee. The Superintendent or his/her designee
" will meet with the Union within seven (7) working days after receipt of the request and answer the grievance

e,
e
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in writing within five (5) working days of the meeting, unless a longer time is mutually agreed upon by the
Union and the Superintendent.

An employee or the Union may request, in writing, a Board hearing upon receiving a written answer from
the Superintendent only if the issue involves loss of contractual pay for disciplinary reasons; or disciplinary
action that requires a Board hearing for contractual or statutory reasons.

The Board meeting, if requested, will be held within thirty (30) days of receipt of such a request. The Board
will deliver its answer in writing to the grievant within ten (10) days of the conclusion of the hearing,

C. Ifthe Union is not satisfied with the disposition of the grievance by the Board at its hearing as described
above, or if no disposition has been made within the period above provided, the grievance may be submitted
to arbitration before an impartial arbitrator. Written notice of intent to arbitrate shall be given to the Board
within sixty (60) working days after Board’s action. Arbitration shall be conducted under the jurisdiction
and rules of the Federal Mediation & Conciliation Service (FMCS). The Board and the Union shall not be
permitted to assert in such arbitration proceeding any ground or to rely on any evidence not previously
disclosed to the other party. The arbitrator shall have no power to alter, add to or subtract from the terms of
this Agreement. Both parties agree to be bound by the award of the arbitrator and agree that judgment
thereon may be entered in any court of competent jurisdiction. The fees and expenses of the arbitrator shall
be shared equally by the parties. Notwithstanding the expiration of this Agreement, any claim or grievance
arising thereunder may be processed through the grievance procedure until resolution.

Section 3

The Board will not be required to pay wages for more than five (5} days prior to the day the grievance was
presented in accordance with the grievance procedure- .

Section 4

Any grievance not advanced to the next step by the employee within the time limit in that step, or if no time limit
is specified, within two (2) days, will be deemed abandoned. Time limits may be extended by the Board and the
employee, in writing, and if so, the new time will prevail. If the Superintendent or the Board does not respond to
a grievance within the time specified, the grievance will be granted.

)



ARTICLE VII - EMPLOYEE CLASSIFICATIONS AND WORKING CONDITIONS

Section 1 - Job Descriptions

The job descriptions, while not part of the negotiated contract, will be included in printed form as supplemental
information. '

Said job descriptions shall include title of job, reports to, job goal, performance responsibilities and job locator
number.

These job descriptions shall also include reasonable qualifications required of the job, evaluation and other terms
of employment as provided by the contract.

In establishing or updating job descriptions, management will meet with the Union to discuss such proposed
changes, :

Section 2 - Full-Time, 52-Week Employees'

A full-time, 12-month employee is defined as one who is employed twelve (12) months or fifty-two (52) weeks
per calendar vear. : : '

A. The employee will work an §-hour day. 7
B.  The work week will be five (5) days, forty (40) hours a week.
C. The employes will work on days when school is not in session, except for legal holidays.

D.  Summer hours will be mutnally agreed upon by the Union and the School District Administration. If an
agreement cannot be made, the summer hours will be 7:30 am to 3:30 pm.

Section 3 - Full-Time, Less-than-52-Week Employees

A full-time, less-than-52 week employee is defined as an employee who is employed less than 52 weeks per

" school year.

A. The work day will consist of § hours.

B. The work \;veek will consist of 40 hours,.

C. Less than 52 weeks employnient does not include work on legal holidays, Christmas vacation and Spring
vacation, : o :

D. Ifa 10-10% month employee works the 12 months they will receive regular full-time benefits.
E. The work week is Sunday through Saturday.
Section 4 - Permanent Pari-Time Employees

A permanent pari-time employee is defined as one on the permanent payroll who, because of the work schedule

works less than a full day, such as hall monitors, cafeteria worker, transportation, clerical, library ajdes, and -
operational.

>

A.  The employee will work on a straight hourly basis in accordance with the pay schedule,

B. All part-time employees hired after January 25, 1993, whose contractual work load is three (3) hours or less
will have bidding rights outside of their present pay classification. Any switching of classification by the
above named individuals will be determined solely by the Board based on qualifications and experience.



C.  Current employees will receive CTO, holiday and vacation pay on a prorated basis. Employees hired after
the ratification of this contract and awarded a position with less than four (4) hours per day will receive
CTO and holiday pay on a prorated basis.

D. Beginning the day on which a permanent employee works in a higher paying classification, the employee
will receive the next higher rate of pay above the step in their regular classification for all time worked in a
higher paying classification.

E. Any extra bus run that continues a schedule will be paid at straight time. On any bus run over their regular
schedule, a minimum of one hour will be paid with management having the right to assign work within
classification for whatever time not used on the actual run, to one hour.

A permanent part-time bus driver will have priority over a substitute driver for hours beyond his/her regular
scheduled hours. Management retains the right to assign all extra hours for bus runs.

If a bus driver does not accept an assignment, the bus driver with the next fewest number of extra hours to
his/her credit will be offered the assignment. The least senior in this classification must accept the
assignment.

F. When the Strong Middle School afternoon bus run, which is the middle run (between the High School and
Elementary runs), is moved because of an early dismissal situation, the drivers will be kept on the job at
regular pay during the regular run times.

Section 5 - Substitute Employees

This group is not within the bargaining unit. An employee in this group may be a substitute for maintenance,

transportation, clerical and cafeteria employees. An additional worker employed during the summer is included
in this group.

ARTICLE VIIE - WORK SCHEDULE, OVERTIME AND EXTRA HOURS

Section I - Regular Hours

A. A regular full-time employee will be scheduled to work a regular shift, and each shift will have a regular

starting and quitting time. A work schedule showing the employee shift, work days, and hours will be
posted on bulletin boards.

Due to the unusual job requirements and the past practice between the parties that has been followed over
the years, the groundsmen's work day will be eight (8) consecutive hours within a twenty-four (24) hour
period starting with the same time they are assigned to report to work either day shift or afiemoon shift.

B. Beginning the day on which the employee began work in a higher paying position, they will receive the rate
of pay of that position at the employee's current step (highest rate) (this pertains to employees working out
of classification, and to permanent part-time employees).

No supervision, certified personnel, parent, etc., shall assume regular duties of a bargaining unit employee if
it results in the replacement or displacement of any bargaining unit employee nor shall they be used to work
during a period of layoff,

Section 2 - Work Day

Eight (8) consecutive hours including a thirty (30} minute.paid lunch period for all full-time employees within a
twenty-hour (24) hour period, will constitute a regular shift, except for emergencies or unusual job requirements.
Any employee required to remain on the school premises during their lunch period shall receive pay for same.

10
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Section 3 - Work Week
The work week will be Sunday through Saturday, inclusive.

Section 4 - Overtime pay and Hours

A. A full-time employee will receive time and one-half (1%) his/her regular hourly rate of pay for all work over
forty (40} hours per week.

B. A full-time employee will be paid double his/her regular hourly rate for work performed on a holiday, and
for work performed on a Sunday for other than school sponsored activities.

C. Weekend and holiday building inspection will be paid at the rate of time and one-half,
D.  Overtime in excess of both hourly and weekly limits will not be compensated more than once as overtime,

E. Anemployee in one group classification will not be calied to perform work in another group classification

in order to avoid paying overtime; however, they may be used after it has been offered to all employees in
the group classification.

I Notwithstanding anything herein to the contrary, all unit members will be paid $%.00 per hour for “sitting
time” when transporting students to field trips, including athletic trips, during the time that the driver is not
actually driving. All drivers will remain with their buses during the field trips. Drivers will be guaranteed
two (2) hours minimum driving time for field trips. For Saturday and Sunday field trips, includirig athletic
trips, the driver will be paid two (2) hours at their current hourly rate for two (2) to four (4) hours of “on
call” time, three (3) hours at their current hourly rate for over four {4) to eight (8) hours of “on call” time
and four (4) hours at their current hourly rate for over eight (8) hours of “on call” time. To be eligible for
this “on call” time, the driver must work the entire run for that day.

G. Vacation days and CTO days shal] not count toward computing weekly overtime. However, in the event of
an emergency situation as determined by the Director of Maintenance, vacation time and CTO may be
utilized toward computing weekly overtime. In no event shall overtime be paid in these situations without
prior authorization from the Director of Maintenance.

Section 5 - Call-In Time

The following provisions are provided for an employec called back to work on weekends, holidays, and for
emergencies, excluding building inspectors. Hours for building check will be one (1) hour for cach building

check at the rate of time and one-half. Failure and neglect to arm the building Security System may result in
disciplinary action. '

A. A full-time employee will be paid a minimum of two (2) hours at time and one-half or may request two (2)
hours of compensatory time at time and one-half for weekends and emergencies, and double timie for
holidays except as stated in this agreement. Request for compensatory time must be at least 48 hours in
advance. Employees may accumulate compensatory time until the end of the school year, but must notify
the Director of Finance no later than June 15 to be paid for the accumulated compensatory time. All
compensatory time must be used by August 1.

B. A permanent part-time employee will be paid a minimum of two (2) hours for work on weekends and
emergencies. If the employee has met the forty hours per week requirement, they will be paid at time and
one-half and double time for holidays except as herein stated in this agreement.

Section 6 - Extra Hours

Hours before and after the regular assigned hours in all classifications are considered extra hours. When the _
regular assignment plus the extra hours exceeds 40 hours in one week, the hours over 40 will be paid at time and
ahalf. Extra hours beyond the regular daily assignment will be rotated within each building.

A. The Chief Steward and a Board Representative will meet semi-annually to review rotated hours in
accordance with the provisions of this contract,

1



Clarification;

[ Inthe case of any custodial absence the first people, if a sub is not available, will be the groundsmen.
2. Inthe case of a night-shift absence, the groundsmen shall be given a 24-hour notice.
3. Ifaday-time absence is involved, the groundsmen may be assigned directly.

4. After the above are exhausted, the other custodial employees in each building will have the first right to
work.

5. All other custodial employees will be called in order of the extra time they have worked in inverse
order.

- 6. 1Inthe case of anew employee, he/she will start at the top as far as extra hours are concerned.

B. Extra hours in ceniral office will be filled by the regular person working in that position. When he/she is not
available to work, it will be assigned to the next qualified person.

C. For bus drivers and bus aides, all extra hours following the normal school year to be assigned by seniority
and rotated in two (2) week increments. '

Section 7 - Work at Employees Option

For the purpose of this Article, time not worked because the employee does not choose to work will be charged
against such employee to the extent of the number of extra hours worked during that period.

Section 8 - Absence Notification

Employees calling in to report their expected absence shall not be required to give a detailed explanation other
than to identify the type of absence. Employees must call in at least one (1) hour prier to their scheduled start
time to report an absence. Exceptions shall be granted to the one (1) hour notification rule in the case of
emergency or circumstances beyond the employee’s control.

ARTICLE IX - WAGE SCHEDULE

An employee will be compensated in accordance with the wage schedule in this contract. Newly hired
employees will be compensated in accordance with the wage schedule for New Hires in this contract. The
Director of Finance has established a Tier 3 Salary Schedule (Sce Appendix C) effective for all new hires under
this agreement as follows:

»  Schedule includes five (5) steps at 65%, 75%, 85%, 95% and 100% of hourly pay for each position.

¢ Tier 3 employees will have Tier 2 status regarding vacation time, CTO time, and sick banks.

When any position not listed on the wage schedule is established by the Board, the Board will designate the
classification. Rate of pay, hours of work, and work conditions of a new classification and changes in rate of
pay, hours of work and work conditions of an existing classification, are subject to negotiations.

For each year of the three (3) year contract, employees shall receive stipends/steps as follows:

Tier I - $700 Stipend prorated to 8-hour day
Tier 2 - $900 Stipend prorated to 8-hour day

Tier 3 — Any Tier 3 employee that reaches their maximum pay during a contract year will receive the $900
stipend for that year.

Any employee who receives a step increase in the contract year shall not receive a stipend.

12
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ARTICLE X - PAID HOLIDAYS

Section 1 — Paid Holidays

A,

If a holiday falls on Saturday, holiday will be celebrated on the preceding Friday. If a holiday falls on
Sunday, with the exception of Christmas Eve or New Year's Eve, it will be celebrated on the following
Monday. If Christmas Eve and New Year's Eve fall on Sunday, the employee will receive an additional
holiday or extra pay at the option of the employer.

Aﬁ employee will be paid for regular holidays occurring during the work week, if the day before and the day
after have been worked, or if a CTO, vacation or sick day is used. Ifan employee is required to work,
he/she will be paid at the rate of double time for the time worked.

The holidays will be on a prorated basis based upon the number of hours of employment required by the job
classification. Permanent part-time employees who work twelve (12) months will receive the same paid
holidays as twelve months full-time employees, but on a prorated basis. An employee requested to work
during Christmas, Easter and/or the summer break will receive the paid holidays that fall within this period.

It is agreed that if any scheduled holiday days conflict with the need of the District to have employees
present, the District and the Union will mutually resolve the conflict so that the educational program is not
impacted. In any case, employees will receive the same number of paid holidays.

Mandatory Easter break shutdown for four (4) days for 52 week employees. Employees will bank the 4
days of Vacation on July 1. .

Section 2 - Paid Holidays for Full-Time, 12-Month Employees

New Year's Day
Memorial Day
4" of July
Labor Day

- Thanksgiving Day

Friday following Thanksgiving

December 24th

Christmas

December 26th when Christmas falls on Thursday
December 3 1st

Good Friday

Easter Monday

Winter Break (2 days)

Section 3 - Paid .Holidays for Full-Time, Less-Than-52-Week Employees

Memeorial Day

Labor Day

Thanksgiving Day

Friday following Thanksgiving

December 24th or December 31%

Christmas Day or New Year's Day

December 26th when Christmas falls on Thursday
Good Friday

Winter Break (2 days)

13



Section 4 - Paid Holidays for Permanent Part-Time Employees

Memorial Day

Labor Day
Thanksgiving Day £
Friday following Thanksgiving

December 24th or December 31°

Christmas Day or New Year's Day

December 26 when Christmas falls on Thursday

Good Friday

Winter Break (2 days)

A. Current employees will receive CTO, holiday and vacation pay on a prorated basis. Employees hired after
the ratification of this contract and awarded a position with less than four (4) hours per day will receive
CTO and heliday pay on a prorated basis. :

ARTICLE XI ~ INSURANCE

Eligibility for Hospitalization, Prescription, Denta! & Optical Insurance:
Employees hired for four (4) hours and up, their spouse, dependent children to the end of the year in which they
turn 19 and dependent full-time college students to age 25 or as required by law,

Subject to ratification of this contract, any employee hired into this Unit shall not receive insurance benefits
‘except in the following classifications: Clerical, Cafeteria, Bus Driver, and 'Transportation Coordinator.

Prior to the second year of this agreement a duly authorized representative of the Melvindale Northern Allen
Park Board of Education or a duly authorized representative of the Teamsters Local 214 may request a meeting
to discuss consideration of health care options.

Section 1 - Hospitalization and Prescription Insurance
(Pro-rated for employees hired for four (4) hours and up)

A. Except as limited below, the Board will provide Health Alliance Plan (HAP) Health Maintenance
Organization (HMO) Plan (or comparable provider) insurance and prescription coverage for full-time
employees hired prior to February 1, 2011 and for the duration of this contract. (See HAP HMO benefit
summary attached in Appendix B and Part E below.)

B. A permanent part-time employee (four (4) hours up to, but not including eight (8) hours per day) will
receive a prorated share of benefits prorated on an eight hour day. Current employees, other than full-time,
contributing to health care cost-sharing based on a prorated formula of regular work hours, will pay no more
than 50% of the total cost of the health care premium.

C. The Board will make no direct payment to any other insurance carrier, except as authorized above, for
hospitalization. ‘

D. Inthe event a permanent full-time employee elects to waive coverage under the District's health care plan,
she/he shall be compensated at a rate of six hundred dollars ($600.00) per contract year, payable the first
check in November, This shall be known as "Coverage Waiver Compensation” (Cash in lieu of health and
prescription insurance.) To be eligible to receive this payment, the employee must show proof of coverage
under an alternate plan. If the employee loses coverage (for example, by the death of spouse, or if spouse
loses his/her job), the employee shall be eligible to re-enroll under the District's health care plan by
reimbursing the District one-twelfth (1/12) of the buyout per month left in the contractual year of coverage,
subject to the approval of the insurance carrier. The employee must show proof of a loss of coverage.

E. Any other provision of this agreement notwithstanding, all employees shail be liable for a portion of the
premium payment for their hospitalization and medical insurance and prescription coverage. For the
duration of this agreement and until changed by the parties; an eight (8) hour per day (full-time) employee
will pay twenty percent (20%) in year one of this agreement and twenty percent (20%) in year two of the
total cost of their hospitalization, medical insurance, and prescription coverage. Employees hired after
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March 22, 2004 will pay twenty percent (20%) of the total cost of the premium payment for their
hospitalization, medical insurance, and prescription coverage. All payments will be made through payroll
deduction. Pursuant to State statute the Board of Education may choose the “hard cap” or to pay no more

(“3 than 80% of the insurance premiums. Each year, prior to making said decision, the Board and the Union
v wili meet to discuss said decision.

F. Any TEAMSTERS LOCAL 214 member must select the waiver coverage as stated in Article X1, Section 1,
D, if their spouse is employed by the district and is receiving insurance coverage through the school district.

Section 2 - Full Dental Insurance Plan
(Prorated for employees hired for four (4) hours and up)

"The Board will provide fully-paid Cigna Dental PPO (or comparable provider) dental insurance. (See Appendix
B for benefit summary.) ' : ,

Section 3 - Optical Plan- . :
(Prorated for four (4) hours and up)

Benefits provided through National Vision Administrators, L.L.C. (NVA) (or comparable provider) are available
once every 12 months with minimum coverage as described in Appendix B., Schedule of Vision Benefits.

Section 4 - Group Life Insurance

A. The Board will provide Group Life Insurance, Accidental Death and Dismemberment coverage on the
following basis:
' Amount of Group Life and
Accidental Death and

Hours of Employment Per Day : Dismemberment
7 hours or more $30,000
4 hours through 7 hours ' - $25,000
Over 2 hours and under 4 hours : $10,000

B. A new permanent employee will be covered as of the first of the month following the date of hire. A
beneficiary form must be completed and signed prior to the effective date of coverage,
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Section 5 — Long-Term Disability

The Board shall provide, at no cost to the employee or bargaining agent, a policy which will guarantee an

employee who is unable to perform his/her duties because of illness or conditions physical or mental (excluding g"‘}
the following conditions of Appendix A). %

The employee is responsible to use leave days (CTO, vacation and/or Sick days/hours) to be paid through the
first sixty (60) calendar days of the illness. If the employee does not have leave days to use, these days will be
unpaid (docked). On the sixty-first (61%) calendar day of illness the insurance program will start and continue
payments, according to the specifications of the policy, providing the employee provides a statement from the

doctor stating the illness and that the employee is unable to perform one hundred percent (100%) of histher
duties.

The coverage and benefits are defined in Appendix A and consist of a sixty (60) day elimination period with a
monthly benefit of 66.66% for the first 12 months and 60% thereafter of Covered Monthly Eamnings; the benefits
are of the minimum allowed by the coniract and only an increase of benefits will be accepted. All other
procedures, definitions and requirements will not be changed or altered, All future policics cannot deviate from
the specifications detailed in Appendix A. The carrier will be the sole decision of the Board providing the Union

has the guaranteed right to eliminate or refuse any carrier which does not meet all specifications in Appendix A
before Board adoption of carrier.

A.  Anemployee receiving benefits from the insurance company will be considered on sick leave for the length
of the disability and will be deemed to be on continued employment for the purpose of computing all
benefits except as herein stated. When the employee goes on disability, the position must be posted after
ninety (90) calendar days on a temporary basis.

When a permanent employee returns, the employee is guaranteed their former position until the disability
exceeds two (2) years and then the returning employee would have to go to a position to which his/her
qualifications and seniority allow. After the employee is on disability two (2) years or retires, the position
will then become permanent to the employee who received it through temporary posting. Those who were
previously grandfathered will continue to be grandfathered. :

B. Any forms filled out by the employee in order to collect benefits from the company, or any other processes
or procedures required by the insurer, will not be used by the Board or its agents to negate or modify any of
the employee's contractual or statutory rights with the Board of Education, other than those financial rights
replaced by the policy. It will be clear that such requirements are being followed for financial benefits only.

C. Upon exhaustion of all CTO, vacation and Sick time, the Board shall continue to pay the premium for health
and life insurance for two (2) months following an employee’s disability, provided the employee copay is
‘submitted to the district in a timely manner as requested. The employee will be able to continue healthcare
and prescription coverage and life insurance at group rates beyond the two (2) months, provided he/she
makes the full payment at their own expense. An absence of more than three consecutive days must be
evaluated to determine qualification for Family Medical Leave Act (FMLA) protection. FMLA’s allow the
employee to keep all insurance coverage intact for up to 12 weeks. LTD shall be started on the sixty-first

(61%) calendar day (start of the insurance program). District leave~-days and FMLA’s run concurrently up to
and including the start of LTD. :

Failure of the carrier to meet the provisions of this contract will result in the Board and the Union initiating
appropriate legal action to protect this provision of the contract. Cost to be shared equally.

The Board will not pick up income tax on vouchers paid by any insurance carriers.

Seniority will continue to accrue for the first one hundred (100) days of a qualified disability after which it will
be frozen.
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ARTICLE XII - WORKER'S COMPENSATION, INJURY AND ILLNESS

Section 1

An employee sustaining any injury arising out of and in the course of employment by the Board will be
compensated in accordance with the provisions of the Michigan Worker's Compensation Act. Further, the Board
will pay to the employee a sum which, inclusive of Worker's Cotnpensation and other disability benefits, with
total not to exceed 80% of the employee's regular wage while the employee is unable to return to work, for not to
exceed one calendar year. Thereafter, sick days may be used.

Section2

When an employee is able to return to work, he/she will be reinstated in his/her former or a comparable position,
If the employee is unable to perform the work, a special conference will be held between the Union and the
Board for the purpose of determining if the employee is able to perform other work in a different job
classification. If the Union and the Board are unable to agree, the Board's decision will be final,

Section 3

Before returning to work after an operation, serious injury or serious illness, the employee must present to the
Board's Central Office a statement from a medical doctor stating that the employee has satisfactorily recovered
and is able to return to work.

Section 4

In the event of a dispute involving an employee's ability to perform his/her work on his/her return to work froma .
lay-off or leave of absence of any kind, the Board's doctor and the employee’s doctor will agree upon a third
doctor who will submit a written report to the Board and the employee. The decision of sucha third doctor will
be binding on both parties. The expense of the third doctor will be shared equally by the Board and the Union.

Section 5

An employee who has been on any approved leave for less than one (1) calendar year shall return to their
original position. If an employee qualifies for the long term disability benefit, and is off on leave for over one
(1) year, but less than two (2) calendar years, they can return only to an open position in the returning '
employee’s classification, or if none are available, may bump only the lowest seniority individual in their
classification. An employee, on a leave without the long term disability benefit, holds this right of return only
until the twekfth (12) month, upon which time their employment is terminated, '

An employee on Worker’s Compensation leave and benefits shall maintain seniority and rights to return to their
original position as long as that benefit is paid, or until a disability retirement is reached.
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ARTICLE XIII - LONGEVITY AND SEVERANCE PAY

Seetion 1 - Longevity

For a permanent full-time employee, longevity will be made in one lump sum at the end of each year prior to

Tune 30th.

9 years
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

3200
$225
$250
8275
$300
$350
3375
3425
$500
$550
$575
$700
$725
$800
$875
$950
$1200

Any employee eligible for longevity pay will be deemed to have earned a year’s longevity by March 31, in any
fiscal year. Any employee severing employment with the school district after March 31 will be paid a full year
longevity. Any employee severing employment with the Board on or before March 31, will not be eligible for

any longevity pay for that year.
ARTICLE XIV - VACATIONS

Section 1

A. The vacation plan for the full-time, 12-month employees will be as follows for Tier I employees:

After 1 year through 6 years
7 years through 10 years

11 through 19 years

20 + years

10 days
15 days
20 days
25 days

The vacation plan for the full-time, 12-month employees will be as follows for Tier II employees (hired after

July 1, 1999):

After 1 year through 4 years
5 years through 10 years
11 years and more

5 days
10 days
15 days

B. The amount of vacation to which an employee is entitled will be determined as of July 1* of each year. An
employee will submit their vacation request in writing at least three (3) weeks in advance of the requested
time off o their immediate supervisor. The supervisor will post the status of a vacation request no later than

two (2) weeks after the request is submitted.

1. Employees going from a part-time to a full-time position will have their vacation time prorated from July

1* of each year.

C. Regular vacation is during the fiscal school year. For the custodial and groundsmen the calendar year will

consist of fifty-two (52) weeks. No vacation time will be approved for the week after school closing or the éﬂj

week before school opening,
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No more than 3% of the employees will be permitted to take vacation when school is in session.

Section 2

A. Vacation days for full-time, Jess-than-52-week Tier I employees:

After 1 year through 9 years 8 days
To be taken: 3 days at Christmas
: 5 days at Easter
10 years through 15 years 13 days
To be taken: 5 days at Christmas

5 days at Easter

3 days that can be used during school

year by arrangement with immediate
supetvisor or carried over to the Sick Bank

16 years on up 14 days
5 days at Christmas
5 days at Easter
4 days that can be used during school
vear by arrangement with immediate
supervisot’ or carried over to the Sick Bank

Vacation days for full-time, less-than-52-week Tier II employees (hired after July 1, 1999):

After T year through 4 years 5 days
To be taken 3 days at Christmas
. 2 days at Easter
3 years through 10 years 7 days
To be taken 4 days at Christmas
' 3 days at Easter
11 years and more 10 days
To be taken - 5 days at Christmas

5 days at Easter

B. The amount of vacation to which an employee is entitled will be determined as of July 1% of each year.

1. Employees going from a part-time to full-time position will have their vacation based from their
equated date,

Section 3

Unused vacation days may be carried over from one contract year to the next contract year to be entered into the
Sick Bank (See Article XV, Section 2, Part A.) If vacation days are given for a holiday (See Section 2 of this
Article), a request to be unpaid for that holiday will not be granted.
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Article XV - LEAVE OF ABSENCE, COMPENSATED TIME OFF (CTO)

Section 1 -~ Leave of Absence

A

D.

E.

A request for leave of absence will be made to the Board in writing. Leave of absence may be granted to an
employee for a period not to exceed six months. Upon Board approval, it may be extended for an additional
six months. The Board will not arbitrarily refuse a request for a leave. Position to be posted within seventy-
two (72) hours of Board approval for any leave of absence three (3) months or over,

An employee will not accrue seniority during a leave of absence nor receive pay or benefits except as herein
otherwise indicated.

If the employee appears for work without giving proper advance notice of his/her return from leave, the
Board may refuse him/her permission to work and deduct his/her regular daily wage.

Any employee on leave of absence accepting employment while on leave will be terminated.

Necesséry lay-offs pursuant to Article XX will constitute basis for halting leave benefits.

Section 2 - CTO

A,

A full-time twelve (12) month Tier I employee will accumulate two days/or sixteen {16) hours of
compensatory time off on July 1 of each school year. Thereafter, one (1) compensatory time off day/or (8
hours) will accumulate for each month the employee receives pay but not to exceed a total of fourteen (14)
days/or one hundred and twelve (112) hours per year. An employee's absence will be chargeable to his/her
sarned compensatory-time-off (CTO) bank.

Employees working 10-10% months will accumulate two days of compensatory time off on July 1 of each
school year. Thereafter, one (1) compensatory time off day will be accumulated for each month the
employee receives pay but not to exceed a total of twelve (12) days per year.” Days will be converted to
hours based on the employee's standard daily hours worked. An employee’s absence will be chargeable to
his/her earned compensatory time off (CTO) bank.

An employee may carry any unused CTO days to be entered into the Sick Bank from one contract year to
the next contract year prorated to full-time. Once these days/hours have been entered into this bank, the
days/hours are considered sick days/hours. No compensation or severance will be paid for any of these
days/hours. These sick days/hours can only be used for illness or injury. If three (3) consecutive sick days

are used out of the Sick Bank, a physician’s script (M.D. or D.0.) shall be required for days thereafter. The
script shall be presented on the fourth (4) day.

If an employee uses sixty (60) consecutive days for a personal illness or injury, he/she will be required to
use a Long-Term Disability leave (See Article XI, Section 5 of this contract.) If an employee requests to use
sick days/hours for the care of a sick member of the immediate family, he/she will be required to utilize a
Family Medical Leave (if eligible) concurrently with the use of the sick days/hours.

During high peak times, the district may restrict the number of employees allowed to use CTO days. This
restriction will not include employees off for medical reasons or for extenuating circumstances. The District
and Union will mutually determine the high peak times.

A full-time (12 month) Tier IT employee (hired after July 1, 1999) will accumulate one (1) day or eight (3)
hours per month of compensatory time off for each month the employee receives pay but not to exceed a

total of twelve (12) days or ninety-six (96) hours per year. An employee absence will be chargeable to
his/her earned compensatory-time-off (CTO) bank.

Tier II employees working less than 52 weeks per year will accumulate one (1) day per month for each
month that the employee receives pay but not to exceed a total of ten (10) days or eighty (80) hours per year,
Days will be converted to hours based on the employee’s standard daily hours worked. An employee’s
absence will be chargeable to his/her earned compensatory-time-off (CTO) bank.
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Section 3 - Sick Leave

£y Employees may accrue an unlimited amount of unused days/hours into a Sick Bank. These unused days/hours
. ____} are carried over from the prior year’s CTO and/or vacation banks and can only be used for illness or injury.
These days may only be used by an employee after exhaustion of ali current year CTO days. If after three (3)

consecutive Sick Bank Da‘zfs are used, a physician’s script (M.D. or D.0.) shall be required. The script shall be
presented on the fourth (4™) day.

A. A deduction will be made on an employee's final check for CTO days used in excess of earned CTO days.

B. Expected absences and return to work will be reported to the employee's immediate supervisor. As much
+advance notice will be given as soon as possible, preferably eight (8) hours before the start of the employee's
scheduled duties except as otherwise indicated. Failure of notice may result in deduction of wages.

€. No deduction in pay will result from absence from duty while an employee is on CTO days until his/her
absence exceeds accumulated Sick Days. Unearned CTO days shall not be used unless equivalent days are
available in the employee’s bank.

D. Anemployee will not accumulate compensatory time off for any month in which the employee receives pay
for less than the majority of the scheduled working days in that month.

E. The Board portion of Hospitalization, Prescription and Group Life Insurance premiums will continue to be
paid by the Board to cover the extended illness of an employee for not to exceed two (2) months, following
the total use of accumulated days, or up to twelve (12) weeks of a FMLA, provided the employee copay of
the premium is submitted to the district in a timely manner as requested. :

E.  Any employee that has exhausted all Current CTO and Sick bank days/hours shall submit a physician’s
script (M.D. or D.O.) for each day of absence. The script shall be presented on the second (2) day.

G. Ifan employee uses sixty (60) consecutive days for a personal illness or injury, he/she will be required to
use a Long-Term Disability leave (See Article XJ, Section 5 of this contract.) If an employee requests to use
sick days/hours for the care of a sick member of the immediate family, he/she will be required to uiilize a
Family Medical Leave (if eligible) concurrently with the use of the sick days/hours, '

H. After the exhaustion of all current CTO and Sick bank days, a physician’s scripf (M.D. or D.0.) shall be
presented upon return to work to use a vacation day.

Section 4 - Maternity Leave and Child Care Leave

A. The Board of Education may grant an employee a child-care leave for six (6) months or less without pay or
seniority, upon a written request for such a leave. Upon the exhaustion of the leave, the employee would -
return to her former position provided appropriate medical certification by her doctor stating that she is able
to return to work is presented to the Superintendent of Schools, and provided further that her position is
available and it being the time of year that she would normally work. An employee will be required to give
a two-week notification prior to return to former position. '

B. Anemployee who suffers an interrupted pregnancy, still birth or death of any child for whom she received
child-care leave, may (upon application to the Superintendent) be returned to service after appropriate
medical certification by her doctor or the school physician, prior to the completion of said child-care leave
provided that her position is available; it being the time of year that she would normally work.

C. Inthe event that a member of the bargaining unit legally adopts a child, a child-care leave may be
requested through the Board of Education.

D. Itis agreed that the failure of any employee to comply with any of the foregoing requirements shall be just
O cause for termination of her services. Prior to termination of services and if requested by the employee, a
s 4 hearing before the Board will be granted allowing the employee and the Union to present their case,
Request for a hearing must be made within five (5) days of notification of termination of services.
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Both the Maternity and Child Care Leaves are covered under Article XI, Section 5 (Long-term Disability) and
the Family Medical Leave Act of 1993. During the Family Medical Leave, the eligible employee must use all
days prior to going on unpaid status.

Section 5 - Funeral leave

An employee will be allowed three (3) days funeral leave which must be taken consecutively for each death in
the immediate family. The funeral shall be within the three (3) consecutive days. In the case of funerals which
require an out-of-town frip, extra days may be requested using vacation/CTO time with written proof supplied.
The immediate family will be defined as spouse, child, parent, father-in-law, mother-in-law, grandparents,
brother, sister, son-in-law, daughter-in-law, grandchildren and other individuals living in the household of the
employee being included in the definition under funeral leave.

Section 6 - Jury Duty

Upon notice of jury duty, an employee will immediately notify the immediate supervisor. An employee called
for jury duty participation during his/her employment hours will be paid the difference between what he/she
received as a juror and the regular wages he/she would have normally received from the employer if employed,
providing he/she notifies his/her immediate supervisor within seven (7) days of receipt of notice. Seniority and
increments will accumulate according to the salary schedule. :

Section 7 - Military Duty

An employee who may enlist for one period of not to exceed four (4) years or be conscripted into the defense
forces of the United States for service or training, will be re-employed upon termination of service, in his/her
previous position, in line with his/her seniority, at the current rate of pay for such work, unless circumstances
have so changed as to make it impossible or unreasonable to do so, in which event he/she will be offered such
employment as may be available in line with his/her seniority or work which is similar to that which he/she was
doing before he/she left, at the current rate of pay for such work, provided he/she has been honorably discharged,

or honorably separated, and is physically able to do the work and provided further that he/she reports to work
within 60 calendar days after discharge or separation.

Section 8 - Union Representation

An erhployee elected to any union office to do work which takes him from employment with the Board, at the
written request of the Union, will be granted leave of absence for not to exceed one (1) year, subject to renewal
upon request of the Union and at the discretion of the Board.

An employee selected by the Union to participate in any other Union activity will be granted a leave of absence
at the request of the Union. A leave of absence for such activity will not exceed one (1) year, but leave may be
renewed or extended for a similar period upon the request of the Union at the discretion of the Board. Such

leave will be limited to one employee at a time. Seniority will accumulate. Upon returning, the employee will
be re-employed in the same group classification.

Section 9 — Secretarial/Clerk Overtime

Secretarial and clerk classifications shall have the option of choosing paid time and one-half (1.3 or
compensatory time at one and one-half (1.5) for each hour worked in excess of 40 per week. Employees shall
notify the school of their choice before the end of the pay period in which the overtime occurs. It is understood

that extra hours during peak periods may be required by the school, with prior notice, and that employees may be
required to work extra hours in case of another employee’s absence.
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Section 10 - Professional Business

The Board will provide five (5) days per vear for one Union delegate or the Chief Steward to attend Union
/‘""B conventions or meetings.

If an employee is engaged in activity or business under the direction of the Board, the emplovee will not be

regarded as absent even though such activity might require the employee's presence at a place other than that of -
his/her regular assignment. g

The Chief Steward (or his/her designee) of the Union will be given four (4) hours of release time per week with
pay (non-cumulative) to take care of union matters.

ARTICLE XVI - BULLETIN BOARDS

Section 1

The Board will provide a bulletin board to each building to be used by the Union for posting notices of the
following types;

Notices of recreational and social events.

Notices of Election.

Notices of results of Elections.

Notices of meetings.

Overtime lists, .

Collective bargaining contract and supplements - Individual copies of District Calendars, Personnel

Directory and Collective Bargaining Contracts will be provided to each building for posting. Electronic
copies will be available,

mTEDOWe

s : A copy of materials posted on bulletin boards and placed in mail boxes will be submitted to the Board's Central
£y Office.

P
g

ARTICLE XVII - SPECIAL CONFERENCES - EXECUTIVE BOARD/MANAGEMENT CONFERENCES

Section 1

A special conference for important matters will be arranged between at least two (2) representatives from the
Union and two (2) representatives of the Board upon the request of either party. Arrangements for such special
conference will be made in advance and a written agenda of the matters to be considered will be presented at the
time the conference is requested. Said conference shall be held at mutually agreed to times.

Section 2

To facilitate improved understanding of operational procedures and personnel matters as they relate to mutual
concerns, quarterly meetings shall be conducted during the fiscal year. Arrangements for these meetings shall be
made as in Section 1. Additional meetings may be called by either party.
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ARTICLE XVIII - UNION ACTIVITIES

Section 1

The Board agrees that during working hours, on the Board's premises, and without loss of pay, Union
representatives will be allowed to:

Collect initiation fees and assessments and any Union dues not collected through payroll deductions.

Post Union notices.

Distribute Union literature.

Solicit Union membership during other employee's non-working time.

Attend negotiating meetings with Board Negotiation Team.

Transmit communications, authorized by the local Union or its officers, to the Board or its representatives.

Consult with the Board, or its representatives, concerning the enforcement of any provisions of this contract.

4 0 ® §W g oo w op

Process grievances.
Time away from the job must be kept to a minimum. Except in performance of the duties as set forth above, no

employee will engage in activities during working hours that detract from the performance of his/her duties and
responsibilities. The privilege of conducting Union activities as set forth above will not be abused.

ARTICLE XIX - MISCELLANEOQUS PROVISIONS

Section I - Mileage Allowance

A. An employee required to drive his’her automobile within or outside the School District as part of his/her

regular duties, will be reimbursed at the rate per the Internal Revenue Service standard mileage allowance
for that calendar year.

B. The Board will reimburse any employee required by the Board to have a chauffeur's license the difference
between a chauffeur's license and a driver's license. However, employees who work for another employer
who also requires a chauffeur's license, if this work is performed during regularly scheduled hours of
employment with the Board, shall be required to reimburse the Board its cost,

C. Employees who cease employment with the district during the term of the license shall reimburse the Board
a pro-rated position of the chauffeur's license fee. :

Section 2 - Uniform and Protective Clothing
If an employee is required to wear a uniform, protective clothing, or any type of protective device as a condition
of employment, such uniform, protective clothing or protective device will be furnished to the employee by the

Board. The cost of maintaining the uniform or protective clothing in proper working condition is the
responsibility of the Board (includes tailoring, dry cleaning, and laundering; cafeteria apparel not included),
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Section 3 - Job Postings, Vacancies and New Positions

A.

Vacancies and assignments will be filled according to ability and qualifications. The Employer may utilize
testing to determine ability and qualifications. If ability and qualifications are equal, seniority will control.

A job becoming open will be posted for bid within five (5) days, by the Superintendent, Any employee
(with the exception of those working three (3) hours or less who were hired after J anuary 25, 1993)
interested in bidding for the job will submit a written bid to the Superintendent within the time specified in
the notice, provided the employee will have at least five (5) days to submit a bid. Follow-up Temporary -
positions will be posted for bid within 30 days by the Superintendent. All positions remaining open after the
bid process will be filled with substitute employees. If the job is not desired by any employee, the

Superintendent may recruit an employee. If the job is not filled within thirty (30) days from the close of -
bidding time, the job will be reposted. ' -

Before a job opening is filled, the Superintendent will discuss the same with the Union Chief Steward and
group classification Steward.

Upon Board approval, an employee obtaining a job through posting will be immediately transferred to
his/her new position within two (2) days.

An employee whose job is abolished will be entitled to any classification to which his/her seniority and
qualifications warrant.

In any necessary reduction in staff, a senior employee will be given preference over a junior employee,
provided he/she has the qualifications and ability to do the job. Work loads may be changed as a result of a
necessary reduction in staff.

1. A probationary period of ninety (90) days is required of a new employee. Any employee absent more
than five (5) consecutive days during their 90-day trial period will resume their 90-day trial period at
the number of days left when the interruption occurred. The Employer’s decision as to whether the
probationary employee will be continued or not shall be left to the discretion of the Employer. The
Employer’s decision shall not be subject to the arbitration section of this contract and is not arbitrable.

2. When an employee, other than a new employee, is awarded an open position, he/she will be granted a
fifteen (15) work day trial period for a clerical position or five (5) work day trial period for a non-
clerical position to determine his/her desire to remain in the position and his/her ability to perform the
work. During the trial period, the employee may return to this former job. If, within the first thirty (30)
work days, the Board determines that the employee is unable to satisfactorily perform the work and
returns him to his/her former position, the Union may request that the Board submit its reasons for such
action in writing, with a copy furnished to the employee. The matter may then become a proper subject
for the second step of the grievance procedure. The next senior employee who bids will be awarded the
position, without a reposting. Each school semester a bid pool will be held for bus drivers and bus
aides. These bid pools will be conducted by the Union and all decisions and assignments will be

effective for the entire semester. The fifteen (15) or five (5) work day trial period does not apply to
these positions and bid pools. : :

3. Anemployee hired or rehired on or after June 15, 1990 shall be paid a hiring-in rate of 85% of the -
negotiated classification rate of the job to which he/she is assigned.
2. Upon completion of one year of employment (52 weeks) such employee shall receive an increase to
90% of the negotiated classification rate of the Job to which he/she is assigned.
b.  Upon completion of two years of employment (104 weeks) such employee shall receive an increase
to 95% of the negotiated classification rate of the Job to which he/she is assigned.

c.  Upon completion of three years of employment (156 weeks) such employee shall receive the full
negotiated classification rate of the job to which he/she is assigned. :

4. An employee hired or rehired on or after July 1, 1999 shall be paid a hiring-in rate of 85% of the
negotiated Tier 2 classification rate of the Job to which he/she is assigned.
a.  Upon completion of one year of employment (52 weeks) such employee shall receive an increase to
90% of the negotiated Tier 2 classification rate of the job to which he/she is assigned.
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b.  Upon completion of two years of employment (104 weeks) such employee shall receive an increase
to 95% of the negotiated Tier 2 classification rate of the job to which he/she is assigned.

¢.  Upon completion of three years of employment (156 weeks) such employee shall receive the full
negotiated Tier 2 classification rate of the job to which he/she is assigned.

5. Anemployee hired or rehired on or after September 1, 2012 shall be paid a hiring-in rate of 65% of the

negotiated Tier 3 classification rate of the job to which he/she is assigned. _

a.  Upon completion of one year of employment (52 weeks) such employee shall receive an increase to
75% of the negotiated Tier 3 classification rate of the job to which he/she is assigned.

b.  Upon completion of two years of employment (104 weeks) such employee shall receive an increase
to 85% of the negotiated Tier 3 classification rate of the job to which he/she is assigned.

¢. Upon completion of three years of employment (156 weeks) such employee shall receive an
increase to 95% of the negotiated Tier 3 classification rate of the Job to which he/she is assigned.

d.  Upon completion of four years of employment (208 weeks) such employee shall receive the full
negotiated classification rate of the job to which he/she is assigned.
(See Salary Schedule - Non-Teaching Personne! - New Hires — Appendix C)

H. Postings will include job classification, a reference to job description supplement to this contract, number of

hours per day, number of weeks per year, rate of pay, building and arca. After a job is filled, the Board will
not make any changes arbitrarily.

Section 4 - Discipline and Discharge

A.  Except in unusual circumstances requiring action in the best interest of the School District, an employee
may be disciplined only for failing to fulfill his/her responsibilities as an employee. Any discipline imposed
may be processed through the regular grievance procedure. The Union may appeal suspension or discharge
directly to the Superintendent of Schools.

B.  Except in unusual circumstances requiring immediate action in the best interest of the School Distriet,
disciplinary procedure will be as foilows:

Vetbal waming by appropriate administrator.
Written warning by appropriate administrator.
Suspension with pay pending a “just cause” hearing.
Suspension without pay.

Dismissal for just cause only.

b

C. Itis understood that the concept of progressive discipline does not require that each disciplinary step must
be exhausted before the next is imposed. Likewise the concept does not mean that the imposition of one
step requires that a subsequent, similar breach of contract calls for the imposition of the next step. The
purpose of progressive disciplinary action is to correct the breach of contract at the lowest effective step and

discipline will be determined by the severity of the offense, the number of occurrences and other related
factors. '

D. An employee's record will be cleared if there are no infractions for a petiod of two (2} years.

E. An employee who is unnecessarily absent from their duties in excess of the number of days contractually
provided will be disciplined as follows:

1 Absence - 3 day unpaid suspension
2" Absence — 5 day unpaid suspension
3" Absence — Termination

Section 5 - Rest Period

A. Anemployee will be permitted to take a fifteen (15) minute break with the immediate supervisor's

knowledge in the first half and second half of each shift, provided regularly scheduled work is not disrupted.

B. Anemployee who works beyond the regular quitting time into the next shift will receive a fifteen (15)
minute rest period before he/she starts to work on such next shift, in addition to the regular rest periods that
oceur during the shift,
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Section 6 - Meal Periods

A full-time employee will be granted an uninterrupted lunch period during each work shift. Whenever possible,
the lunch period will be scheduled at the middle of each shift.

Section 7 ~ Work Rules
A. New work rules are subject to negotiation before becoming effective.

B.  The Board will post new work rules for ten (10) days before they become effective. Each employee will -
receive a copy upon request. ' -

C. The reasonableness of a new work rule and alleged discrimination in application of any work rule is a proper
matter for a grievance by the Union. '

Section 8 - Employees Change of Address or Telephone

It will be the responsibility of each employee to notify the Board of any change of address or telephone number,
The employee's address and telephone number, as it appears on the employer's records, will be conclusive when
used in connection with notice to employees.

Section 9 - Flu Shots

The Board will provide flu shots at Board expense on other than school time at a time and place determined by
the Board. The Board of Education will pay for required health cards for all employees.

Section 10 - Education/Fuition Reimbursement

Employees will be compensated up to $250.00 per vear for any post-secondary class work, Employees must
receive a grade of "C" or better and provide a financial statement from the institution of their costs.
Reimbursement will be prorated on an eight (8) hour work day.

Section 11

Building secretaries shall administer medication to pupils as provided in MCL 380.1178.
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ARTICLE XX - LAY OFFS AND RECALL PROCEDURES

Section 1 - Lay Offs

When it becomes necessary to lay off any employee, lay offs will be according to seniority by group
classification and the employee with the least service in the group classification will be laid off first, provided
senior employees have the ability to perform the work.

If the Board lays off a permanent full-time or part-time employee because of insufficient money or declining
enrollments, the Board will give a ten (10) day written notice to such employee.

Whenever an employee is laid off as a result of the Job abolishment procedure that employee will not be
protected by the declining enroltment or insufficient money clause of the lay-off procedure.

Management will not utilize substitute employees during the term of a lay off or until all full-time/part-time
employees have been recalled to their previous positions.

For purposes of lay off and recall, employee classifications will be divided into the following categories:

Operations: Custodians
Groundsmen
Hall Monitors - Bus Drivers & Attendants
Library Aides

Clerical: Secretaries |

Clerks (IFull and Part-time)

Cafeteria; Cooks
Cooks Helpers

Section 2 - Recall Procedure

When the working force is increased after a lay off, employees will be recalled in reverse order to that of lay off

within their group classification, provided the greater seniority employees are able to perform the available work.

Notice of recall shall be sent to the employee at his/her last known address by registered or certified mail, If an

employse fails to report for work within five (5) working days from the date of mailing of notice of recall he/she
shall be considered a quit.

Laid off employees who are recalled to either a different group classification and/or a position in their group

classification which involves less hours per week and reject the recall shall suffer no loss of seniority and/or any
other benefits provided in this Agreement.

ARTICLE XXI - "NO STRIKE" CLAUSE

Section 1 - Ne Strike Clause

There will be no strikes by the Union, its officers, representatives or members. Nothing contained herein will be
construed to limit, impair, or affect the right to any public employee to the expression or communication of a
view, grievance, complaint, or opinion on any matter related to the conditions or compensation of public
employment or their betterment, so long as the same is not designed to and does not interfere with the full,
faithful and proper performance of the duties of employment,

Section 2 - Definition of a Strike

"Strike" means the concerted failure to report for duty, the willful absence from one's position, the stoppage of
work or the abstinence in whole or in part from the full, faithful and proper performance of duties of
employment, for the purpose of inducing, influencing, or coercing a change in the conditions, or compensation,
or the rights, privileges, or obligations of employment or to settle a grievance,
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ARTICLE XXII - WAIVER CLAUSE

The parties acknowledge that during the negotiations, which resulted in this agreement, each had the unlimited
right and opportunity to make demands and proposals with respect to any subject or matter not removed by law
frotn the area of collective bargaining, and that the understandings and agreements arrived at by the parties after
the exercise of that right and opportunity are set forth in this agreement. Both parties, for the duration of this
contract, waive the right 1o negotiate any questions introduced, debated and settled prior to execution of this
contract. Any amendment or agreement supplemental hereto will not be binding upon either party unless
executed in writing by the parties hereto.

ARTICLE XXIII - REINSTATEMENT - VETERANS
Reinstatement and re-employment of a Veteran will be govemned by applicable Federal and State laws.

ARTICLE XXIV - LEGAL RELIEF CLAUSE

This contract is subject in all respects to all applicable Federal and State laws with respect to the powers, rights,
duties and obligations of the Board, the Union and the employees in the bargaining unit, including any
amendments that may hereafter be made during the life of the contract.

In the event any provision of this Agreement is declared to be invalid by any Court of competent jurisdiction, the
remainder of this Agreement shall not be affected, it being the expressed intention of the parties that all other
provisions of this Agreement shall remain in full force and effect. The contract may only be altered by a final

.decision of the highest State court or a lower court when no appeal has been made. The Board and Union will

immediately negotiate for substitute language in accordance with the decision of the court on the relevant
section(s) for the purpose of arriving at a mutually satisfactory replacement for any provision held invalid.
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ARTICLE XXV - DEFINITIONS OF TERMS IN THIS CONTRACT

A. "Compensated Time Off (CTO)" - This is paid time earned during the current year for an employee.

"Day" means working day.
"Employee" means any member of the bargaining unit employed by the board.

“Extra Hours" means any hours worked before or after an employee's regular assignment,

m Y 0w

"Job Abolishment" - Work no longer needed. Performance of these duties does not exist. This work will

not be added to another employee classification, except through attrition, for the purpose of reducing the
labor force, ' .

F. "Layoff' means a reduction in the work force due to a decrease of work.
G. "Overtime" means pay for over 40 hours in a week at time and a half as called for in the contract.

H. Pronouns are written in the masculine and the singular only, but will be read as if written in the plural,
feminine or neuter,

1. "School" includes ahy work location, functional division or group to which a grievance may arise.

J. "School year" means a twelve (12) month period commencing on the first day of July, except as defined
elsewhere in the Contract.

K. "Seniority" means continuous years of service in the Melvindale-Northern Allen Park Public Schools.

7

L. "Tier I (1) Employee" - An employee hired on or before June 30, 1999.

M. "Tier Il (2) Employee" - An employee hired on or after July 1, 1999.

N. “Tier IIl (3) Employee” — An employee hired on or after September 1, 2012,
O. "Transfer" means a permanent change from one job to another job.

P. "Will" includes shall.

Q. “Sick Days/Hours” — This is paid time from days/hours carried over from one contract year to the next
contract year that may only be used after exhaustion of all current CTO days. A Sick Day/Hour can only be
used for illness or injury. If after three (3) consecutive Sick Days are used, a physician’s seript (M.D. or

D.0.) shall be required. The script shall be presented on the fourth (4™) day. No severance will be paid for
any of these days.

R. “Script” — This is a written communication from a Physician (M.D. or D.O.).

»,

£
&
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ARTICLE XXVI - COMMENCEMENT AND TERMINATION OF CONTRACT

This contract will be in effect from the 1" day of July, 2014 and will remain in full force and effect until 11:59
p.m., June 30,2017,

ARTICLE XXVII - RENEWAL OF CONTRACT AND AMENDMENTS

Section 1

This Contract will be renewed automatically from year to year after June 30, 2017, unless either party gives
written notice to the other party, at least ninety (90) calendar days prior to June 30, 2017. If such notice has
been given, this contract may be terminated on June 30, 2017, or any subsequent termination date, or thereafter,
by either party, upon ten (10) calendar days written notice of termination. This Apgreement will remain in fiull

force and be effective during the period of negotiations and until ten (10) days after notice of termination of this
Agreement is provided to the other party.

Section 2

Ifnotice has been given in accordance with Section 1, negotiations will commence not later than sixty (60)
calendar days prior to June 30, 2017 or any subsequent termination date.

Section 3

Notice of termination or modification will be in writing and will be sufficient if delivered persoﬁally or mailed
by certified or registered mail addressed, if to the Union, to its Chief Steward at his/her resident address and to

the Board at 18530 Prospect Street, Melvindale 48122, or to any such address as the Union or Board may direct
to the other.

ARTICLE XXVIII - RETIREMENT

A. The Board shall provide the "NON-CONTRIBUTORY PLAN® for retirement commencing July 1, 1975 for

employees eligible for the BASIC Plan. All other employees will participate in the MIP State retirement
plan.

B. Subject to ratification of this contract, if the State of Michigan removes the pension benefit requirement, any
newly hired employees shall not receive pension benefits,
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ARTICLE XXIX - RATIFICATION

IN WITNESS WHEREOQF, the parties hereto have executed this contract this Ist day of July, 1, 2014.

TEAMSTERS LOCAL 214 BOARD OF EDUCATION %\,W:}
NON-TEACHING UNION MELVINDALE-NORTHERN
‘ ALLEN PARK PUBLIC

SCHOOLS

M«JQL\—Z

¢ Elfrieda Hervey

Harriet Bowerman

Chief Steward President
MarkK’. Gaffney, Representattve Cora M. Kelly
Teamsters Local Union 14 CEO/Superintendent
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APPENDIX “A”

LONG-TERM DISABILITY POLICY
LIFE INSURANCE
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GROUP LONG TERM DISABILITY (NSURANCE PROPOSAL

MELVINDALE NORTHERN ALLEN PARK SCHOOLS
MELVINDALE, MICHIGAN

0t - TEACHERS
QUOTED BENEFITS Maximum Anaual Covered Salary $108,000 ]
Maximum Mosiinty Benefil 56,000 1
Benefit Percent 66-2/3% of Basic eamings
Disability Pius Benefil Applies
Subrogation Applies
Elimination Period sSee Summary Page
Maximum Benefi{ Period To SSNRA Reducing Duration
Definilion of Disabifily ‘ 2 years Regular Occupation Period
Monlhly Benefi Direct Offsal
Coordinalion Wilh Other Income Benefiis Full Family/General Freeze
fenal lfiness Limilalion

24 Months Lifetime Maximum or fnstitulionalized

wiih Recovery

Subslance Abuse Limilation 24 Monlhs

Recurrent Disabilily Slandacd T

Rehabilitalion Applies

Reasonable Accommadalion Expense Benefil Applies

Child-Family Care Expense Benafit Applies

Employer Conlribution 100% Employer Fa

_ Sick Leave Telal Disability or Sick Leave/Min Benelil

- Maternily Coverage Full Malernily
' Cumulaiive Elimination Period 30 Day Cumwialive ' R
- Iinimurm Monlhly Benafit $50

Pre-Existing Condition Exclusion Mone )

Survivor Benefit 3 x Last bonihly Benefit3 Mo Quatifying Period

Paria/Residual Qisabilily Ze10 Day Residual

Minimum Parlicipalion 100%

Continuity of Coverage Applies

Dismemberment/Loss of Sight Specific Loss Benefil

Terminafion of Emplovee's Insurance FMLA Applies, Mifilary LOA Appiies

TAX REPORTING

This proposal includes a fiee service for LTD benefils thal pays the employer's portion of FICA wilhfoldn

9
and releases you from 941 and W-2 repatling requirernents. 1
CosT Contract rale guacantee for 36 months from (he See Summary Page
effeclive date of the program.
PROPOSAL A Number of Lives See Summary Page
ASSUMPTIONS B. Approximale annuat insurable paycoll See Summary Page
C. Approximale annual premiym See Summary Page
[ROPOSAL DATE March 15, 2012, This proposal is valid for 90 days, afler which §

ime the insrer reserves lhe tight lo revise
banelils or rales.

National Insurance Services

PRESEHTED BY
UNDERWRITTEN BY

fdadiscn Nalional Lile insurance Company
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General Provisions

HOW CLAIMS ARE PAID

When an insured employee becomes totafly disabled as the result of an injuty or an iliness, and is under a
physician's care, hie of she is eligible for the benef]

ts oullined on the schedule page of this proposal (subject (o the
Trust Master Palicy provisions). The insured employee does not

need to be confined to a hospital or even to his or
her home in arder to collect benefits. :

All necessary claim forms and mailing envelopes are avaifable at
completes one portion. The Doctor verifies the disability on another
the Employer The claim form is then submitted to the insurance car

the Employer's Business Office. The claimant

portion, and a third partion is then compleled by -
rier for processing.

Ali claimants except as specified below will be paid by dividin

g the claimant's annual pay by 12 {o delermine the
basis for monthly reimbursement. Each day will be paid at a rate of 1/30 of the monthly benefil.

School groups may choose to have benelits paid on a Daily Compensalion Basis. |f

“conlract day" employees will have their annual pay divided by the number of caniract
daily benefit. This daily benefil is
calendar.

elected, teachers and other

warking days to determine a
the basis for payment for each conlracl working day in {he School Distrcts

For “non-contract day' employees, the claimant's annual pay will be divided by the number of months which is
closest (o his or her actual work year.

ELIGIBLE GROUPS AND CONTRIBUTIONS )

Any governinenlal Employer is eligible if they have an agreemenl with the employees 1o contribyl

the insurance. The employer's conlribution does nol need io be 100%, but musl be sufficient to assure that al least
/5% of the eligible employees participate in the plan unless otherwise specified. Any partion of the cosl required of
the employees must be payroli deducted and the tolal cost remitied to Schools Insurance Fund with ane check.

e loward the cost of

MONTHLY REPORTING

Premiums are nommially remitted on a monthly basis on forms supplied by the administrator of

the trust. The monthly
cost is computed by mulliplying the total covered payrall for the month by the cost factor indicated on the Schedule
Page.

WAIVER OF PREMIUM

When a covered employee is Totaliy Disabled and begins drawing benefils, Schocis lnsurance Fund will waive all
fudher premium payments for that individual during the peried of Total Disability.

COVERAGE QUTSIDE THE UNITED STATES

This plan covers you 24 hours a day, on and off the jab. anywhere in the warld .
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SUMMER COVERAGE FOR TEACHERS

If a teacher has not tetminated his or her employ:

in his or her contract, he or she wil te consider
next contract year.

ment prior {o the expiration of the re

quired number of working days
ed employed through the summer U

ntil the first working day of the

CANCELLATION OF PROGRAM

The Employer may cancel this plan on the first of

any month by providing writlen nofice signed by an authorized
representative within 31 days of the temination date

COORDINATION WiITH OTHER BENEF(TS

Any payment tnder this plan will be reduced by income received or receivable:

*  under any group insurance coverage of simifar arrangement of coverage for individuals in a group:

« underar on account of any state or federal governmen| disability or retiremant act

under any pension plan to which the Emplayer conlributes or makes nayroll deduclions:

* underor on accaunt of any Worker's Lompansalion or similar act orlaw,

:
e
E

«  from auto insurance based on the principat of "no-fault” caverage.
These other income benelils, except retlirement benelts, mus

tbe payable as a res
which this policy pays a benefit

ult of the same tolal disability for

Any benefil payment under this plan vill also be reduged by

*+ any Federal Old Age Benefits provided under (he [ederal Sacial Security Agt; and

-

any income received hy the employes while so disabled as a resufs of engaging in any occupalion for
wage or orofif,

any form of salary conlinuance which the insured may be entifled {o receive.

PRESUMPTION OF CERTAIN COVERAGES

Itis presumed that employees are covered under

ihe Federal Social Security Act and a Stat
Fund ar a State Retirement Fund.

e Teacher's Refirement

[tis afso presumed fhat employees agree lo apply for those henefils andfor any incame beneli

tto which they may be
entitfed and are gelling perodic cash payments under such pragrams. ,

If the claimant has been disabled for 12 menihs ang has nal applied for disability benefits through any State plan {o
which the District makes contributions, the lnsurance Campany has the prerogalive of reducing future benefils by an

amount it estimates might be payahie under such Stale plan. i the claimant applies for such State benefils and is
denied, he or she may submil evidence of ineligtbifity or denial and (he Insurance Company will reimburse {hose
eslimated reductions.
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MELVINDALE NORTHERN ALLEN PARK SCHOOLS |

SCHEDULE OF BENEFITS
BASIC LIFE j
Basic Life AD&D Amount
Classification Insurance Amount (Principal Sum)
01) | Teachers $50,000 _ Match Life
02) | Superinlendent, Administrators & Executive 2 x salary, rounded (o next Match Life
Secretaries $1,000, up to $350.000
03) | Non-Certified Employees warking 7 hours per day $30,000 Match Life
or more, 5 days per week :
04) | Non-Certified Employees working over 4 but less $25,000 Malch Life
than 7 hours per day or mare, 5 days per week §
{3) | Mon-Ceriified Employees working aver 2 bul less $10,000 Malch Life %
than 4 hours per day or more, 5 days per week 5
e W ] ?\
&

Reductions and Terminations

Employee benelils reduce (o 50% af age 70 Benelils will lerminale upor Ihe Insured Employee’s relirement.
Ali reduclions percentages indicaled apply to amountin effect al age 69.

Hon-Evidence Amount

Amaounts of insurance i excess af the maximum benefils by class indicaled above will

nol become effective unl
the dale Madison Nalional Life approves Evidence of Insurability.

™
L

Lty
4 3
£

| SUPPLEMENTAL LIFE

Supplentental Life AD&D Amoaunt
Classification Insurance Amount (Frincipal Sum)
01} | Closed Class of Grandfathered Amaunts as currently grandfathered Naona
Teachers purchasing Supplemental Life

Reductions and Terminatians
Empleyee benefits reduce (o 50% al age 70. Benefits will erminate upon
Al reduclions percenlages indicated 3pply to amount in effect af age 69

the nsured Emplayee's retirement

Supplemental Life Guidelines
Current coverage wil be grandfathered and cannal be increased
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Applies to both Basic Life and Supplementa Life L‘\}

Eligibility

(tis required that an [rsured Employee work a minimum nitmber of hours as follaws:
Class 01: 600 hours per year

Class 02: 115 hours per week

Class 03: 35 hours per week

Class 04: 20 hours per week

Class 03 10 hours per week

Y VNV VY

Waiver of Premium Parameters
Disabled prior o age 60; € month waiting period: benefils feminal

¢ upon altainment of age 70

{254

Continuation of Coverage for Employees not Actively at Work

# Hyou are on 2 emparary fayofl, strike, lockout, or olher general wark sloppage. 2nd il premmm i nawd,
an emplayce may be covered for up to 3 months following the dale (he temporary layofl began.

#~  lyou are on a leave of absence and if premium is paid, an employee may be covered for up i twelve
manifs lollowing the date the \eave of absance began.

* A you are on a Family Madical Leave and if premium is paid, an employes may be covered for up o
thize manihs following the date (he temporary leave of absence began.

w Wyou am on a malemity, sickness, or injury leave and if premium is paid, ar employes miay be covered
forup 1o lwelee manths following e dale lhe leave of absence began

= Ilyou are on a military feave and if premium is paid, an employee may be covered |
lollowing the dale the leave of absence began.

S BRSO PR

arup o eight weeks

Premium Payment
# Basic Life: Premiums are 100% paid by the Employer
» Supplemental Life: Premiums are 0% paid by the Employer

38




GENERAL INFORMATION
ALL COVERAGES

Entire Contract

The Policy, with the apotication of (e Palicy, the individual a

entire contract between the Palicyholder and Madison Natio

noiication # any and tha cnrfnrsam
CerTESs S, Al NS engorser

nal Life.

Eligible Emplayees
All full-ime permanent employees are eligible lor the G

roup [nsurance. A full-lime employee és defined as an
employee who works the required number of hours as sp

ecified on {he Soheduie_of Benefits page.
Eligible Dependent

When Dependent Life coverage is provided, an eligible dependent shall be the Insured Employee's spouse (a
Nan-Employee of the Employer) and unmarried dependent children from age 14 days lo 19 years of age. Il the
eligible dependent is a full-ime student coverage s provided unlil age 23 ar unfil the age specified on the
Schedule of Benefils page.

Effective Date of Coverage

Employee: The plan provides immediate coverage for an Insured Emplovee aciively at work on the effectjve
dale. [l an Employee i5 nol aclively at work on the day Ris e urans e vl

alhervase hzcome elfeclive, his
insurance will become effeclive when he returns fo work on a lull-ime basis 1 an Employee is conlitbuting to the
cost of the insurance, then 75% ul nol less than 10 ol the eligihie employess must be enrolied before (he
effective date.

[lependant Where Dependent Life coverage is provided, {he

msurance (or an Empioyee’'s Dependents is
elfective on lhe same dale the Emplayee’s insurance becomes elfe

Clive
Termination of tnsurance :

An Employee's insurance terminates for timseli and his Dependenls vl
when premium payments are discontinued. [l'an Employes is abs

employee's and his or her Dependents' insurance may be confinued in ling with (he Policyholder's practice for all

such Employees. When an Employee celires, the Employee's and his or her Dependenl's insurance terminales.
However, an Employee's Group Life fnsurance may be conlinued upan retirement, subject fo the Palicyhalder's
practice {or all refired employees.

Ner his or her employment {erminates or
enl from work because of disability, the

Facility of Payment

I the benelits provided by the Group Palicy are payable to the Insured Person's estate or
a minor or otherwise not legally competent {o give a valid release,
te the Insured Person by biood or mardage. Any paymenl made i
the payment_if a beneficiary is a minor, or is nol gble

lo a beneficiary who is
We may pay up to $500 to any person related

N goad failhy will futly release Us to the fimi of

to give a valid release {oc any payment of benefils made,
We will pay the life proceeds lo the legally appoinled guardian. The guardian must provide Us with adequate

waitlen preof of such appoialment. This provision does not prevenl Us from making payment (o of for the bensfil
of 3 rminor beneficiary in accordance with the applicable slate faw Paymenl made belore We have received
wrilten nalice al Qur home office of 3 valid claim by some ather persen releases Us from furher obligalion.
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GROUP LIFE INSURANCE

Coverage
If an Insured dies while insured under the Policy, the Company w

Al epan\f‘ Wi

shown in the Schedule of Benefiis, upan receipl of due proof of death.

pay tie applicabie e insurance bensfit

Beneficiary

The [nsured's beneficiary shall be thal persen or persons incicaled on the {nsured's individ
insurance. The Insuced shall be the beneficiary of his or her insured Dependents
than one beneficiary, benefits shal he paid lo the beneficiaties wha survive the
the Insured has specified a different proportion. [fthe benefliciary predeceases (t
nat designate a beneficiary, then the applicable benefit amoun

ual applicalion for
If the fnsured has named more
Insured, in equal shares, unfess

e [nsured, or if the Insured does
Lwillbe paid lo the Insured's estate.

Waiver of Premium Benefit

Should an Employee become Tolaliy Oisabled prior (o age 60, the Company will waive
insured and lhe Insured's Dependents.  The Waiver of Premium parameters are ou
Benefils. Premiums will be waived during the conlinuance of
submitied al requiar infervals.  Shouid dealh occur durin
insurance will be paid 1o his designaled bensficiany

the premium for (he
tined in the Schedute o
the disahility, provided proof of such disabify is
4 such disability, the face amoun! of the Employee's

Conversicn Privileges

The insurance under the plan will ferminate 31 days after an Empieyes leaves the senvice ol lhe
Curing those 31 days, they may, reqardless of state of heallh, conver (he Lfe Insurance 1o any plan of individual
Life lnsurance aliersgd by Madison Halicnal Life aiher than term insurance Disability, Supplemental bepefils and
delayed premivm plans may nolbe included  Wallen application must be made within the 31 day |
termination The preminn will be based o the Emplayee's age an i

Company

ieriod lollowing
w neaest bilhday, the class of risk 1o which

they belong and the premium rale in effect on (he date al conversion
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GROUP ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

Caverage

If an Employee sufiers 3 loss specilied below as a result of badily injury affected solely through accidental means,

Madison Natioral Life wili pay the amount shown for such loss, provided the loss occurs within 369 days of the
accident, oc as noted on the Schedule of Benefiis page.

The principal sum is shown in the Schedule of Benelils.

Loss of Life 100%
Loss of Both Hands or Bolh Feel 100%,
Loss of Entire Sight of Both Eyes 100%
Loss of Gee Hand and One Faol 100%
Loss of One Hand and Entire Sight of Gne Eye 100%
Loss of One Foot and Enlire Sight of One Eye 100%,
Loss of Speech and Hearing 100%
Lass of One Hand or One Faol 5094
Loss of Enlire Siqhl of Nne Eve 507
Loss ol Speech o Heating in balh Ears 50%,

The folal amount payable under this provision shall in re event exceed the Principal Sum for all tosses suslained
for any one Insured Empioyee in one accident .

Limitations: -

The insurance does nol cover any luss caused by ar resulfing from: 1) declared cor undeclared war or an
war, 2) service in the amed lorces of any counlry; 3} suicide or (ntentionally seli-inflicted injury; 4) f
company owned, aperated, leased or chartered aircrafl: 3) commission or attem
engaged in an illegal occupation; 6} sickness or tisease, plomaine or bacl
oceurring hrough an accidental cul ar wound)

y acial
lying in @
ptto commil 2 felony or being
erial infeclion {except infections

The Accidental Death and Dismembenment Benefil shall nol be available fo Insured Dependents.

Additional AD&D Benefits
> Seat Bell Benefil
»  Air Bag Benefit
> Child Education Benefit
»  Spouse Educalion Benelfit
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APPENDIX “B”

'HEALTH INSURANCE BENEFIT SUMMARIES
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Health Alliance Plan of Michigan -
Health Mamtenance Organization {HMO) F'Ian
. Summary of Benefits for . :
MELV[NDALE NORTHERN ALLEN PARK SCHOOL

AA001428 / XR000049

Lalendar Year
ible,___ ; . : L B e wonNofE -
-iE.“!Q.‘:'.f'.'.‘.E‘.e.mbe BAYE) il o ———— ona )
5 ceM_a_:gmum e ey il - NA
Arnual Out-nf Pocket Maximum ™ .

$6 350 Ini dlvl d ual siz TDD Famlly . Thase values do not accumulate Premlums balanceAleled sharges health care this plan

Cnvered up inzd monlhs

Fap Smears and Msmrnn rams

Personal Gare Physician O
[Spacialy Physidian Office yist
LiZyhecology Cifice Visit -
tAudiology Ofice Visit

_xe Exarn Oﬂ' e Visit -

. Radlaunn"ﬁerapv
Qulpatient Surgery
Chirapractic Office Visit and Related Sarvices

-fEmerasncy Reom Sarvices .
U Jrgent. Care lity Services |

13y,
~..530 Copay '
Covered -

Ermerg ene’ transport only

OSPIE]-Tnpalieht Slay I Semi-FTvate Room. Specid -

Un 15 a5 medmaliy neuessary, Physlc:an Sarvices; 1 . - .. én\tefe d

Surgery Therapy, Laboratory, Radlolngy, Hospala& L L : '
ecuf.eﬁ_gnﬁﬁunnues o — ; .

Subsaq_uent Frenalal Qﬂ' ice Vislts -
iPosinatal Ofice Vists_ - -

overed -
- $10 Copa

~Covered
$1

RealE
: See PT/OT/ST Coverage
Covered il Upto 210 days per |if el me - :
sing.Carg .Covered Cuvered Jor authorized services - Up fo 730 g_qis (enewable _a_fte{_ §U day:
urable paedical Equpment Prnstheﬂc & Onhotlcs s, OVErR B Cu\.'erage ‘Provided for appre gq_uf_oment hased_gp_ FAPS _qmdelines
~Iearrng Ald Hardware i : Caovered . ; : Covered X ulb_n_rlzsd | equ _gmenl
i ufﬁion Hardware Not Covarad
Physical, Occupational and Speech Therapy o . o K B i - - j S L. . L - :
ArTIOTIST), b S Covergq ) Upte GD gqmblned v!s!is per beneﬁl:plel.'iqd May be rgndered at hom_e_
Volunt q ; ; Cavered ; P :
‘Not Goverad . ; o
lnfs rtihty Se rvices " Govered R Servtces fordlagnusls cnunsellng, and trealmeni of anatomical disarders cusing lnferﬁhty
duclive Technologles -

in aesgzgmcwluﬂ&? s benedit, referral and practios oolicias, -

cig | -

Covered

R S R O F'Retall: 30 day supply for nen-maintenance drugs et1 Cupay, 90 day supply fur eliglbla
Generic /- Brand $10/ $20 Copay . maintenance drugs at 2 Copays
Lo T : o I Marl Order: Qﬂ day supply for both efiglble rnarntenance ang non-malntenance drugs.at 2

Canavs

- . ] . - o - S | - . _.'.'Ravus.'2012'
BenefltRlderS'SQBZBS132126124039016013012422K20 S AT o ‘ IR - .

* HDSpllal admissmns require that HAP Be riotifl ed wnhin 48 hours of admission. Fallure to notify HAP wlihln 48 hours could result ina reduclmn o‘I beneﬂts or nonpaymenl
* Students away at schoal are covered for acute iliness and injury related servlces acterdin
: non~ernargency psychlatric care, elective surganes obslelncal care, sports msdlcane an

G to HAP criteria, Students away at school arg not covered for routine physlcals
d vislen care serwces while at sehgol.

* In cases of conflict betwean 1h|s summary and your HMO Subscnbar Conlract, the terms and condlt\ons of the HMD Subscriber Cantract govern,
* Your employer may have dstermined that your baneﬂl plan may | or may not be grandfalhered unriar health care reform Ieglslabon 1f you héve questlnns regarding grandfalhenng,
\§plsase .check with your employer.. -




Health Alliance Plan of Michigan
Health Mamtenance  Organization (HMO) Pian
-~ Summaryof Benefits for
NIELVINDALE NORTHERN ALLEN PARK SCHOOLS

AADD1697 / XROO0D54

AnnualOut o{-FocketMaxlmum N '$!'S;35l} Indivl&ual':$12.700 I'=ar:1'1u y ) These values do nlol accumulate Premiurs, ba!ance-billed charges health cara this plan
. . o - . ne and eng tie £
R S e e e e e : ;
Pre.v.e.r.wu\_rg_g.fﬁs:-:.,.lau.f.wsica BN ety o 0ETe0 - DodUCHbIE S0S5 ol aprly. - .
Wvell Babyy Offics Visit R imrmeme OVETRO - I v Coveted Jl g_gg_rp_g.r;l_gp'
Rouline Fiearpg Exam.. . .. L o g .Gavered - y . - .-
‘[Rouiing Eve Sxam s 5 Cavared * 3pRly '
Immunizaﬁons i ) - e COVErEd - Jeduggpgg _qgg_s_nct 2pply :
Related Labaraiory and Radlalugy s_g_rnggg s Covered - Deductible does not apply
Fap Smears and Marnmo rams . - ._Covered - Daductible dops not a) s : s .
LoHhatiants BRCEST, : : fro sl e S £ ;
Personal .G . i 320 Copay afier Deductible : :
Specially Physioan Ofliea Vlslt il N I .. 320 Copay after Deductible . . .-
Gynecology Cifice Visll_ o i w320 CODZY after Deduchibl,
" fAudiology Office VIS, ; i s e 320, G OPEY. Sfer Deductible
E_y_g_E_:_:_z_a[n Office Vislt - i : _ om0 COpAY after Deductiole -
- BAllergy Treatmert and Injections : Covered after Deductible
Jhaboralory and Radiolegy Services .. . D i iSvEIEC AMEr Deductible
Dialysts . ) . ; ruminmosn_OvETEd after Deductible
JChemotherapy. T T I T Covered-atier Leduciple
AiRadiation Therapy . . i ; e OVeYSd A
OU.Patle.r.\.t.%LJwenf S — ey Q0B Aty Doduc]
aChirg Office Visit and Related Servicas - : Nat Covered -

fUnits as medlcally necassary, Physnclan Servu:as, . o -

. [ESurgery, “Therapy, Laburaiory, Radlology, Hospllal SR S °°Ve’Ed aﬂe_r Dag:luctlhl_er
‘ISendees and Suaolies, S— S— :
fjatric Surgery & Re!aiad Ser\ncres : - 51,000 Copay after. Ded

{Hiospice - . - . arec i1
Skilled Nursmg Cara . o ) . . Lovers gzt_g_r__)_eductlbia er
} Durable Madical Equipmant; Prosthetis i : after Deductible ; vad equl g_n_k_ga_sad on HAF's _g_ukde_an_gg_____________ .
' Hegpng Aid Hardware Gayered after Deduclinle : Covered fo[ _a_lg_lp_quged_ggu _Ement '
f\ision Hardware . caminBis e e NOL COVETRE - - T — I N . i
f;;:lsg_:;ls_%ccupahona.l & Speec.h Therapy SR o Cr}vered,aﬂer Deductible - . Up to B0 gombined visits per benefit perléd - Ma_y bg rendered at horme’
Vo flong - - o, om0 SET DEduHBlS
\Vo alion ufPregnancy st j Mot Covered - . i o N R o -
Infe r%lllly Services . . N : AR ] Goverad after Dedustible ‘ - Services for diagnosis, counseling, and freatment of anatomical dsorders tausing Infertilliy

m agcordance wilh HAP'S

s benafit, referral an _gracucg policies

Assistet] Reproduclive Tachnolog

gs. - Covered ajer Dedusl

Retail: 30 day supply for nun~ma|ntenanwe drugs at 1 Gopay; 80 day suppiy far & |g|ble
maintanance drugs at 2 Gopays
Mall Order: 80 day supply for both eligible maintenance and non- malmenance drugs.at 2

Cunﬂg

Generio / Brand $151$30 Copay - Daductible does not apply

ﬁm
Beneflt Riders: 718,599, 573 133 132,126,124,016, 013,012, 423 KZO

* Hospnal admisslans require that HAP be natif ied wnthln 48 hours of admigsion, Fallure to not;fy HAP within 48 hours could resultin & reducliun of banafits, or nonpayment

* Students away at schotl are covered for acule liness and injury related services according fo HAP criteria, Students away at school are not covered for routing physicals,
non-amsrgsncy peychiatic care, eleclive surgeries, obstelncal cars, sports medisine and vision care services while at school.

‘Rev 0872012

*In cases of confllcl hetwesan this. summary and your HMO Subscnber Conlragt, 1he fomns ant cnndmnns of the HMO Subscnber Contract govern.

* Your ernployer may have determined that your beneﬁl plan may ar may not be grandfathered under heatth cére raform fegislation.. If you have questions regarding grandfathenng.
\épleass chack with your emp!oyen



a Summary of Benefits : -
Dental Insurance -Dental Optlon 5- 99th

T D AlActwe Full Time: Employees (30 | ~ All Active PartTame Employees 5 .
°-'a.s.s'-ﬂ,‘° s.".”P t“.m? , L Hours) i : - " Hours) .
T ln-Network Out-of-Network* _ In-Natwork Out—of—Network*
' Negotiated Fee |. ' R&C ~ Negotiated Fee..'| - "R&C
Refmbursement _..Schedule 90th Percentilé |  Schedule . | 99th Percentiie
Type A PreventWe 1 M00% . - 1 100% | 100% - | . 400%
TypB_B. .Bas[c .' ] _ 1.00% s . LA00% 0 | 41}0%-. ‘ c 0 100% _
| TypeC—Major- .~ - | - -80% - | - 80%- . - 80%: - L 80%
| calendaryear . | ©  B&C ] B&C | B&C | . B&C
' Deductibleappliesto- $0 S $j0_ S $0 S © 3
!ndmdual T ,,_';‘Bbj- 0  $°", $.0--“ 3 .
_Family. - Aggregate __Aggregate . |  Aggregate . | " Aggrégate
CalendarYear : S D e T 1 o
Max:mum o : C dvnan ' ST I e
(applies to A, BC o '$2'0'_00 o $2’090' = $2 000 L - $2000
| setvices) .~ - R B N S R L A
Orthodontia -~ . 80% . | - 80% - |- 50% ' . 50%:
.'| Orthedontia Llfetlme'- 1 o Y -
WMaximum - $1 500 - $1, 500 . $1 500 - $1 500
| FOut of Netwarkbeneﬂts are payable for semces renderau byadentlstwho is notapamcipaﬂng provlder The Reasonable and .
Customary charge is based on the lowest of (1) the dentist's actual charge (the 'Actua)- Charge", or (2) the charge of most dentists in the
same geographic area for the sams or similar services as determmed by MetLife (the CUStomary Charge) Senrlces must be necessary
| in terme of generally aceepted dental standards.




Frequency & Allocatlonsl Exclusions =

(Gustom F'rlmary (Flex) Custum Lower Cost (Flex})

j‘ Ail ctlve _ul

am natlons .

”2't|mes in ‘I calen ar yeer

' '.Exemlnatlons Prob!em Focua;ed

. Combined with Examinafions lezt

_Prophyiaxis. Cleanmgs

LIE BB B

2 times in 1. calendar year -

_'_'Sealants

1 per. mo[ar in3 years for a chlld-under age

4

" No- leit' fora chl]d under age: '19

- '_Space Mamtamers -
: .Fluoride -

- 1time in 1. calendar year for a dependent
-child underage 19 =~~~ S

: Fult Mouth x-Rays

Once in 3 calendar years

- Bitewing X-Rays

- For a child under 14; 2'times i m ‘I calendar

year: .

" Adult: 2 fimes.in 1 calendar \ year '

i F?erioticﬁta_l :‘Main{_en_eﬁce ,

2 pefio. Treatments in 1 calendar yr, mbludes

2 c!eanlngs (total comb; 2}

" __Erﬁerg'en'eyil?e'l_l‘iati_ve Treatment ‘ .

Amagam Filings

" Root Canal.

1 replacement per eurface in 24 Months

14in 24 manths -

- Periodontal Surgery -

-1 per quadrant in any-36. month perlod

~-Scaling & Root Planlng :

-1 per quadrant In: any. 24 month perlod

Repairs.

. 1in 12 months .

- Recémentations -

MEIERE LA NES

1.in 12 months

Denture -Adjustments .

A it 6.mo_nfh‘s_

_Labs & Other Tests

Periapical X-Rays

 Other X-Rays .

_General Anesthesia .

-Resin Composite F[Iimgs(exciudes coverage T

~for composite flllings on moiars)
_Pulpgtomy -~~~

- Pulp Capping '

- Pulp Therapy -

- Apexification & Reéélcn‘mation

Sow EAEREER AEE

- Perlodontal. Surgery Soft & Conhectlve
- Tissiie Grafts -

-Pericdontics. ~ Non-Surg-lcal

_Oral Surgery: Simple Extractions.

Oral Surgery: Surgical Extractions
Other Oral Surgery._ .

- General Ser\nces

:5?are payable lmmed!ateiy from

TYPE C O e
the start date’ of an ind:wdual’s benef.-is-- s

) Consultat[ons

“tin 12 months -

" Prefabricated Crowns

1 per tooth in 60 months -

_Crown Buildups / Post Core

1. pér todth in 80 months

. Dentures

- 1 1In 60 months .

Immeédiate Te_mporary Dentures Complete

- | Partial

1 replacement in 12 months

‘Dentures Rebases { Relmes

1 in 36 months.




Fixed Bridges .~ “11n 60 moniths_

_* _Inlays/ Onlays./Crowns 1 replacement per tooth in 80 months.
* Implant Services _® "1 pertooth position in 60 months

= Implant Repairs = - ®_-1-per tooth in 60 months '
_*__Implant Supported Prosthetic = 1 pertooth in 60 Months

= __Tissue Conditioning . | » Tin3months ~

= Occlusal Adjustments | in 2 R

]

[ Al Active Full Time Employees. N T
= Services which are not dentally necéssary, those which do not meest generally accépted standards of

. care for.treating the particular dental condition; or which we deem experimental in nature, . B
= Services for which-a covered persen would not be required to. pay in'the absence of dental insurance. -

1 » Services or supplies received by a covered person before the insurance starts for that person,
= -Services which are neither performed rior prescribed by a denfist except for those services of a licensed
+ _dental hyglenist-which are supervised and billed by a dentist and which are for scaling or polishing of
teethorflioride treatment. .. - - o T T e e
| = Services which are primarily cosmietic.-(For residents of Texas: Services which are primarily cosmetic
1 inless required forthe treatment or correction of a congenital defect of a newborn child), ‘
Services or appliahices which restore or alter-occlusion or vertical dimenslon, '

- Restoration of tooth structure damaged by attrition, abrasion or.erosion unless caused by disease.
Restorations or.appliances used for the purpose of periodontal splinthg. - . - . . .
- Counseling or instruction about oral hygiene, plagie control, nutrition and tobacco. : ‘
. Personatsupplies.or devices including, but not limited to: water piks, toothbrushes, of dental-floss,
. Decoration or Inscrition of any tooth, device, appliance, crown or other dental work. -~~~ '
Missed appointments.. e T S
_ Services covered under any workers' compensation or oceupational disease law. -

Servises covered under any employer liabllity law. o T :
Servizes for which the employer of the person receiving such sefvices is-not required to pay. - . -
- Services recelved at a facility maintained by the Policyholder, labor union, mutual benefit association, or -

VAhospital. =+ - - o Lo T S :
- Services covered under other coverage provided by the Policyholdér,
-Temporary or provisional restorations, e
Temparary or provisional appliances.
‘Prescriptiondrugs. . -~ . ' L S
_ Services for which the- submitted documentation indicates a poor prognosis. - ST
~ Services, to the extent such services, or benefits for such services, are available unider a government
- plan.” This exclusion will apply whether or not the person.receiving the seivices is enrolled for the
- government plan. We will not exclude payment of benefits for such services ifthe government plan

{

 Iequites that Dental Insurance under the group policy be paid first, * ‘ _ : o

* - Thefollowing when charged by the dentist on a separate basis - Claim form completion; infection control
such as gloves, masks, and sterilization of supplies; or local anesthesia, non-intravenous conscious -

_sedation oranaigesia such as nitrous oxide, _ ' T .

* Dental services arising out of accidéntal injury to the testh and supporting structures, except for injuries
- tothe teeth due to chewing and biting offood. .~ . . e . .

- Caries susceptibility tests. o S
Precision attachments associated with fixed and removable prostheses, SR
. Adjustment of a denture made within 6 months after installation by the same dentist who installed it.

- Duplicate prosthetic devices or appliances. . = .

Replacement of a lost or stolen appliahce, cast restoration or deniure. -
Infra and extraorat photographic images. .. - L
. Fixed and remdvable appliances for corraction of harmful habits.




'eﬂwr@e

Appllanoes or treatment for bruxism (grlndmg teeth) mcluding but not lrmlted to occlusal guards and
nlght guards.

Treatment of temporomandrbular Jomt disorder ThIS exclusron does not apply to reSIdents of anesota

Frequency & Allocatlons ! Exclusnons

{Custom Primary {Flex) - Custom Lower Cost {Flex))
Ciass Descri tlon -All Activé Part Time Emplo ees R

5 2 firnes.in i calendar year

Examinations = .
" . Examinations ~ Probfem Focused = . Combined with Examlnaflons erit
» . Prophyiaxis: Cleanings = 2 times in 1 calendar year - '
. Sealants C . 1 per molar 2} 3 years for a oh|ld under age
i ,‘Space Maintainers -~ =~ S 1 . = "No leitforachlld under age-19. .
. Fluorlde S s s e 1 timein calendaryearforadependent
S : : - - __child-under age.18 :
w _Full Mouth X-Rays . - - |« Onece.in 3 calendar years: o '
= B]tew ngX-Rays . ] = .Fora chlld under 14: 2 tlrnes in 1 calendar
‘ : . o Adult 2t|mes in-1 caiendar year
S 'Penodontai Maintenanoe ' ' - b = 2 perio. Treatments in 1 oalendaryr rncludee

2cleanmgs (total comb 2)

a -'Emergency F’allratlve Treatment

r T IYRER
; Benefits are payable 1mmediately from the ta
Amalgam Fillings - IE

K] replacement per surface in 24 Months
‘RootCanal. * Tin24dmonths - . .
" Pertodontal Surgery L - = 1 perguadrantin any. 36 month penod
_Scaling & RootPIamng oo 4 ® " 1perdquadrantinany 24 month penod
.

Repairs - : ~ 1in 12-months -

Recsmentations - - _1-ir 12 months

~-Denture Adjustments ~ - 1in6.months -

- Labs & Other Tests R

" Periapical X-Rays

_OtherX-Rays - .

..General Anesthesia -

.. Resin Composite. Flllmgs(excludes coverage
for composite fillings on molars)

-Pulpotomy - :

‘Pulp Gapping

" Pulp Therapy .~ :
“Apexification & Recalcification . :
Periodontal Surgery ~ Soft& Connectsve ,

" Tissue Grafts - -

~-Periodontics — Non-Surglcal

- Qral Surgery: Simple Exiractions -

._Oral Surgery: Surgical Extraotrons

. Qther Oral Surgery

,General Services

‘ Beneﬂts are payable :mmediateiy from fhe start déte of ati mdmduals benef'ts RO s
o Consultatrons A ] 1 T months : _

L




tLife

Prefabricated Crowns 1 pertooth in 60 moRths

n a

= {rown Buildups / Post Core u 1 periooth in 60 months

»  Dentures e * 1in60months =

* Immediate Temporary Dentures — Complete |~ » 1 replacementin 12 months .

U Partial t e e SO _

» _ Deritures = Rebases / Relines *  1in 368 'months
_»_Fixed Bridges - * 11in 80 months - S
= Inlays{ Qnlays /{Crowns - 1.replacement per tooth in 80 months -
s Imiplant Services- » 1 periooth position in 60 months '
» implantRepairs -~ . . = 1 pertoothin 80months =~
~ = Implant Supported Prosthetic "1 pertooth in 80 Months

= Tissue Conditioning: ' - 1 in-36 months. '

»  Occlusal Adjustments . 1w 1in24 months
S : Oithodont
. “siBefiefits are payabl ‘the:

*  Orthedéntic Diagnostics L

_'Orthodontic.Treatment ‘

AIiVActwe Part"i'ime Effiplbyées:- —

T Exclusions T

Services which are not dentally necessary, those which do not meet -generally accepted standards of

- care for treating the particular dental condition, or whith we deem experimental in nature, :

Services for which.a covered person would not be required to pay in the absence of dental insurance.

~ Services or.supplies received by a covered person before the insurance starts for that person. .
“Serviges which are neither performed ner prescribed by a denfist exceptfor those services of a licensed.

dental hyglenist which are supervised and billed by a dentist and which are for scaling or polishing of -
teeth or fluoride freatment. o - -

Services which are primarily cosmetic. (For residents of Texas: Services which are primarily cosmetic

untess required for the tréatment or correction of a congenital defect of a newborn child).

Services or appliances which festore or alter ogclusion or vertical dimension.

. Restoration of tooth structire'damaged by attrition, abrasion or erosion tnless caused by disease.

Restorations or appliances used for the purpose of periodontai splinting. =~

- Counseling.or instruction about oral hygiene, plague control, nutrition and tobaceo,
- Personal supplies or devices including, but not limited to: water piks, foothbrushes; or dental floss.

Decoratian or inscription of any tooth, device, appliance, crown or other dental work,

- Missed appeintments, - T .
- Services covered under any workers’ compensation or occupational disease law.

Services covered under any employer liability iaw. , .

Services for which the employer of the person receiving such services is not required to pay. ‘
Services received at a facility maintained by the Policyholder, [abor union, mutual bensfit association, or -
VA hospital. L ‘ T o S ‘
Services covered under other coverage provided by the Policyholder. -

- Temporary or provisional restorations.

Temparary or provisional appliances. .

- Preseription drugs.

Services for which'the submitféd-dbchméntétion indicates a poor prbgnosis. o :
Services, to the extent stich services, or benefits for such services, are available undér a government.

_ plan.-This exclusion will apply whethsr or not the person receiving the services Is enrolled for the -

government plan. We will not exclude payment of benefits for such services if the government. plan
requires that Dental Insurance under the group policy be paid first. ' S
The following when charged by the dentist on a separate basis - Claim form completion; infection contrel

“such, as-gloves, masks, and sterilization of supplies; or local anesthesia, non-intravenous conscious:

sedation or analgesia such as nitrous oxide. . o , . . _
Dental services arising out of accidental injury to the teeth and supporting structures, except for injuries
to the teeth due to chewing and biting of food.

Caries susceptibility tests.




ngh!lghts ‘

- Broker Commussaons [ncluded mn the ra'e:. Fiat 8.00%

Expected Partcipation: 0% .

| Employee Contributions
" | Employer Sponsored Dental *

All Active Full Time- Emp!oyees 1%
" All Active Part Time Employess. 50%

| Financial Arrangement Non~retrospectwefy -Experlence Rated

| SitusTs MICRIGAN -

- Only-those residing i in the Unlted States are ehglble for beneftts

Dependent Ghild Definition: A Child is covered up 1o age 26, A student is: covered up fo age 26, "

Ortho coverage applies to; Child Only: Children are covered to age 19

[This quote assumes the plan is a Section 126 plan

An Open Enrol[ment penod occumng annually Is: mcluded

e
G:wg"-




Underwrltmg Assumptlons

: W:[leCenter som; On]me wul prep serwce offered through SmertLega[Forms Inc aven!ebie to al! eustomers at
1na charge '

If insurance coverege is prowded it will be governed by the terms and condmons of the fnsurance policy and. .

|2pplicable |aw. If administrative sefvices are provided, they are. govemed by the terms and condltlcm of the |

administrative services agreement and by applicable law. .

If-MetLife is requésted to duplicate contractua! prowsmns from the prtor carrler such provrsaons must be’- '

" | compatible with all MetLife's standards;-

MetLife: reserves the nght to change its quoted rates and or fees at any t|me before the effectwe date After'

o the effective. date, rate and or fees are SUbJECt to the terms and condttaons of the pohcy and or. admlmstratlve ‘

services agreement,

Only: those ehglbie persons restdmg |n the Unrted States may be covered Any ethers must be- appraved by 3

1 MetLife.

SIC Code: 8211




_j Nationa! Vlswn Admmtstrators L.L.C,

s

our NVA Vasnon enem Summary S | R Y
‘ S R ‘Melvindale Northern =~ o
. Allen Park Schools
| ‘Effective 07/01/2010
ST Revised 07/01/2014
~ Schedule of Vision Benefits -~ Group Number# 51388
R s T Y -'HowYourV'smnCareProgramWorks

Eliglbie members and dependents are entitled to
-receive a vigion examination and one (1) pair of lenses
and a frame or contact Ienses ahee every 12 months

. from last date of service.

: _At the start of the program, if authorlzed by your
" employer.you may receive identification cards with .
participating providers in your zip code’ arealisted on
- the back, Atthe time of your appointment, you must:

1 indicate that your benefit Is administered by NVA, The-
pro\nder will contact NVA to verify el:glblllty

] = Coversd100%; -
Coof e After $20 Copay -

Be sure ta mform the provider of your medical hlstory
and any prescription or over-the-counter (OTC)

olycarbonateé (underj i 1. medmcaﬂons you may be taking

Tu verlfy. your henent ellglbllily pHior to callmg or’
visiting your eye care professional; please vtsit olif.
‘website af www.enva,com or contact NVA’s:

Retaal Allowance
Upto $100_ - S N
(20% dtscount off o

‘Om:: Every 12 Months

i .Customer Service Department toll-free at .
e —  balancey 1.800.672.7723 (TDD line 1-888-820-2990].or NVA's
Contact Lenses C “In ligw of_

‘Interactive Voica Response (IVR). Customer Service is
available 24 hours a day, 7 days a week 365 daya a £y
year. Any question any time. : £

Onee Every 12 Mcnths

v,

ctive pqnt_act_:!.gnsgs

5% dlscounl“ ' :
(Conventional) or 10%

If you are not_a.reglstered,subscfiber, you can still,
seatrch our providers online by selecting the “Find a
Provider" link on our-home page. Enter group number
51388000001 or the group number on the identification-
- L LA : __' e .o.7 - 1 -card and enter In your search parameters It’s that -

. Medically Necessary* - .| . c'ove,red‘mo%:;“ SR PR up to $200,‘ ] easy! _

-Low Vision Aldg= - .- | P R '
Once Every 24 Months - Ul‘-‘ iD $999

"l"'Up t0 ssno"_f”’ =

: *Does not apply to Wal-Mart / Sam 5 Club locatlons **Does not apply to Wal Mart/Sam 5 Club or Contact Fill (NVA Mail Order
***Pre approvai requlred . ) ) .

(DAddItlonal professaonal servnces related to contact ienses (also known as fitting fees) would he mcluded i the contact Iens allowance shown
above. ’ )

- Due to their everyday low prlces {EDLP) the amounts listed below may not he apphcable at Wal-Mart/Sam’s Club,
Lens ‘options purchased from a participating NVA provider will be provided ta the member at the amounts listed in the fixed option prlclng Ilst below

C$10 Sald Tt~ $50 Progressive Lenses Standard-
a $12 Fashiori / Gradient Tint... ~ ", $65 Transitions Single Vision. Standard .
By ‘$10 Standard Scratch—Resustant Coating . $70 Transitions Multi-Focal Standard
s . $12 Ulfraviolet Coatihg * $25 Polycarbonate (Single Vision) 19 & over
L $46 Standard Anfi-Reflective ’ . $30 Polycarbenate (Multi-Focal) 19 &over
] $20 Glass Photegrey (Singie Vision) . - $30 Blended Bifocal (Segment)
= $30 Glass Photogrey (Muiti- Focal) - . $EB High Index
‘= $75 Polarized " .$100 Progressive Lenses Premlum

Optlons not listed will be priced hy NVA prov:ders at lhelr R&C retall price Iess 20%. "

Particlpatmg provuders are not contractually obligated to offer sale pricas in addmon to outlined coverage. Regardless: of medical or optical necessity, vision
benefits are not ava:lable maore frequently than specnf led in your policy ’ . : ' : < :

GetaBetterview = O




= Plan S'pe'ciﬁc':' Details Online:- The NVA website is easy to use arid provides the.n_i'ost up to date infornﬁat_ion for program participants:
& ﬁ‘l_ocafa a.nearby participating provider by name, zip code, or City/State, Verify.eligibility for you or a dependent. - : .
- Viswy benefit program and specific detall, Réeview cfaims, Print ID cards {when applicable), Nominate. a non-participating provider to join the
Examinations: The comprehensive exam includes cage history, examination for pathclogy or anomalies, visual acuity (clearness of
“visiony), refraction, tonametry (glaucora test) and dilation (if professic_)n__alfy indicated). S S
. Lenses: NVA provides coverage in full for standard. glass or plastic eyeglass lenses.

Frames: Select any framé from the participating provider's inventory. Any-amount in excess of your plan allowafce is the member's
-ajesponsibi!jty: Frame choices vary from office to office. . (Visit NVA's website to view the Benefit maximizer Prograrmi). R
.Contact Lenses: ‘The contact lens benefit includes &l types of contact lenses such as hard, soft, gas permeable and disposable lenses.

Medically necessary contact lenses may be covered with prior-authorization, - e SRR

Non-Participating Providers: You will be résponsibls for one Huindred percent (100%) of the cost at the time of sarvice &t a non: -
‘participating provider. You.can request a claim form from NVA via the website WWww.e-Nva.com or you may submit receipts along-with & .
letter containing the Member's fuill name, patient's full name, address, 1D# and sponsoring organization to NVA, P.0. Box 2187, Clifton, NJ
‘ Léé_en"ﬂ Eye Surgery:. NVA has chosen The National LASIK Network to serve thelr members. This network was developad by LCA
Vision in 1999 and is 6ne of the largest panels of LASIK surgeons in the U.S. Members are entitled to significant discounts and a free
[initial consultation with all in-network providers,” . C o C T o S
‘Discounts: In addition to your funded & ; Ll g _

benefit you arg sligible to access the ervice - - : Partic:paﬁpf_\:g Provider - - |- ~ Lens Options B
- EyeEssentiai® Plan discount (in - —— e . : :

Network Only) on additional purchases -

during the plan period. -Please see table
“for more detail régarding NVA's discount

plan: . - : ‘ ) )

$12 Solid Tint/ Gradient Tint .

$50 Standard Progressive Lenses -
$75 Polarized Lenges L
$65 Transitions Single Vision Standard
$70 Transitions Multi-Focal Standard
$15 Standard Scratch Ceating

$12 UV Coating .

$35 Polycarbonate. - .

-$45 Standard Anti-Reflective

Eve Exarhinatiorg:' .
_Contact Lens Fitting:
*Discount is not applicable tomail order; ' Iégnses:l .

"however, you may get even better pricing or ingle Vision

=mrontact lenses through Contact Fill, * Bifocal _ .
% ST ‘Trifocal orLenticular

=L .-
Frame: - o
- Contact Lensas*: -
" Conventional '
. . o - ‘Disposable 4 o . e .
Lens options purcha_sed-ir_om'a participating NVA prévjder will be provided to the member at ths_e-a'r:nqunts listéd in the fixéd option price list abové. _

Optiqhs not Iigsted will be priced by N_VA providgrs at their ljeaisonable & customary‘retai!rp{ice Ies_s'20%.. o )
Wal-Mart/ Sam's Club Stores; Due o their everyday low prices (EDLPY Wal-Mart / Sain's Club stores do not provide-additional discéunts,
At NVA, We Work Orily for Our Clients, - o _
The proposed vislon insurance program‘ Is ins'ured'throajgh Fidelity Security Life !nsurancecdmpahy {F&L) Kansas City, MO. Fidelity Seturlty
Life Insurance Company brings over 45 years of underwriting experiénce in the insurance industry since 1969, . o
F_idelitySéc_urify.Lifé'lnsu}ahé:'e'Cpm-pariy"has'ﬁe@n rated-A- {Excelient], bés_ed 6h:aﬁ"analysi's' of financial ﬁqsitior@‘aﬁd operating perfo.rrhéhce, by

A.M. Best Company, an independant analyst of the insurance indusiry, For the latest rating, access www.ambest.com.

- Some provisions benefits; exclusions or iimitations listed herein may vary depending on your state of residence. ) o
Exclusions: The following benefils ara not payabls under this Pdlicy for servicas or materials connected with. or charges-arising from unless otherwise indicated in
the Proposed Schedule of Benefits); Aniseikonic Lenses; Subnormal visual aids; Orthoptics, vision traliing, and any associated supplemantat testing; Broken, lost or. .

_ siolen lenses, contact lenses, of frames will not be replaced except in the next:Benefit Frequency when Vision Materials would. hext become available; Services or
materials provids as a result of any Workers’ Compensation law, or. simitar legislation, or required by any govertmental agehcy. or program whether federal, state or

. subdivisians thereof,. Services randered afler the date’an-insured Person ceases 10 be covered .under the policy, except when Vision Materials ordered before
coverage ended are deliverad, and the services rendered to the Insured Person are within 31 days from the date. of such order; Corrective eyewear required by an
-employer asa condition of empleyment, and safety eyewear unfess specifically covered under plan; Medical and/or surgical tréatment of the eve, eyes or stpporting

- structures; Twa pair. of glasses in lieu of bifecals; Plano (nan-prescription) lenses: non-prescription sunglasses - . B : o :

Limitations: Fees charged by & Provider for services other than a covered benefit must be paid in full by the Insured Person to the Provider, such fees or materials are
not covered under-he Policy. For Contact Lenses, any remalning balance may be used within the same Benefit Frequency. Where the Insurad Person previously
utilized an In-Nefwork Provider, the remaining balarice must be Lsed with the same or any other In-Network Provider. Where the Insured Person previously utilized an
Qut-of-Network Provider, the remaining balance must be used with the same of any éther Out-of-Network Provider. I o - :
-~~National Vision Administrators, LL.C.= PO Box 2187« Clifton, NJ 07015 s o . co
£ Yeb; wvi,e-nya,com » Toll-Free: 1.800,672.7723. .o o Thisdocument s infended as a program overview
AV A® and EyeEssential® are registered marks of National Vision Administrators, L.L.C. . - . only and is not a certified document of the.
. : Lo . : . . individual plan parameters.

Nos. VC-108, VC+109, VE-110; Form NOS. M-9143, M-8143, W-3144, -
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SALARY SCHEDULES
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DRUG-FREE WORKPLACE
All schools of the district are considered to be drug-free school zones.

The use, distribution, dispensation and/or manufacturing of controlled substances, as defined by state and federal

law, by district employees on district grounds, in district buildings and/or in connection with any district activity,
is prohibited.

The board’s policy is that the workplace should be free fiom drug and alcohol abuse. Employees cannot work
safely and productively if they report for work or work while they are under the influence of alcohol or drugs.

-' Violation of the following work rules is grounds for disciplinary action up to and including dismissal; providing

the district allows the employee his/her statutory and/or contractual rights prior to any disciplinary action:

1. Possession or drinking of any alcoholic beverage on district property, including the parking lot, driveway

and district vehicles at any time, including during breaks or lunch. Reporting for work while under the
influence of alcohol.

2. Possession, use, distribution, sale or offering for sale of narcotics or any controlled or illegal substance,
including marijuana, on district property, including the parking lot and district vehicles, at any time,
including breaks or lunch. Reporting for work or working while under the influence of narcotics or any
controlled or itlegal substance, including marijuana, except a drug prescribed for the employee by a
physician. An employee whose ability to work is impaired by a drug prescribed for the employee bya

physician and used by the employee as prescribed, will not be permitted to remain at work, but will not be
disciplined.

Alcohol and Drug Testing

The definitions of “under the influence of* and “requirements thereof” are in the attached DOT regulations. Any

driver testing positive with an illegal or non-prescription drug will be immediately, irrefutably, and finally
discharged with no arbitration.

As stated above, the board policy is that the workplace should be free from drug and alcohol abuse. With this

policy, any employee testing positive with an illegal or non-prescription drug will be immediately, irrefutably
and finally discharged with no arbitration. :

Pre-Employment Drug Testing

All applicants for employment will be tested for drugs at the district’s expense. A qualification for employment
by the district is to pass the pre-employment drug test. The board will not hire any job applicant with a
“positive” pre-employment drug test. The board also will not hire any job applicant who refuses to take the pre-
employment drug test or to sign the consent for the test.

Any district employee who has been found guilty of violating a criminal drug statute in the workplace shall
netify the superintendent within five days after a conviction relating to the drug offense. ‘

The superintendent shall notify the appropriate federal agency within ten days after receiving notice of a
workplace related drug conviction on the part of the employee,

The superintendent shall develop a drug-free awareness program for district employees. District employees who
request assistance for drug counseling and/or rehabilitation shall direct their request to the superintendent.
Annually, the board shall allocate funds to support the drug-free awareness program.

The superintendent shall include in the district’s employee in-service program a drug-free awareness program
which shall include the following information:

a. the dangers of drug abuse in the workplace;

b. the employer’s policy of maintaining a drug—ﬁ'ee' workplace;

63



¢. available drug counseling, rehabilitation and employee assistance programs; and
d. the penalties the board may inflict upon employees for drug abuse violations. {" }
In developing the in-service program, the superintendent may utilize the services and assistance of the district’s

insurance carrier, local or county health departments, local or regional medical health center or other substance
abuse agencies in the immediate area.

J
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LETTER OF AGREEMENT C}
BETWEEN THE MELVINDALE NORTHERN ALLEN PARK BOARD OF EDUCATION
AND

TEAMSTERS LOCAL 214 NON-TEACHING UNION

On behalf of the Melvindale Northern Allen Park Teamsters Local 214 Non-Teaching Union and Board

of Education, this agreement signifies a one-time, non-precedent setting agreement between the
parties as follows:

1. The following language shall be added to the collective bargaining agreement:

This entire agreement or specific provisions of the agreement may be rejected,
modified or terminated by an emergency manager under conditions provided in
the Local Government and School District Accountability Act, 2011 PA 4.

2, The Union's agreeing to this does NOT signify its acceptance of PA 4’s constitutionality and will not
impede the Union from initiating or being a party to actions against PA 4.

Apdcerfo WY~ @Z////

Elfriega Hervey, Chief Stewag Cora M, Kelly, (.EO/Superintendent —
7-8R~dO It 7/zv///
f /

Date Date
Mark Gaffney, Teamsters Representative Harriet Bowerman, President, MELNAP BOE
Date Date
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LETTER OF AGREEMENT
BETWEEN THE MELVINDALE NORTHERN ALLEN PARK BOARD OF EDUCATION
AND

TEAMSTERS LOCAL 214 NON-TEACHING UNION

On behalf of the Melvindale Northern Allen Park Teamsters Local 214 Non-Teaching Union and Board

of Education, this agreement signifies a one-time, non-precedent setting agreement between the
parties as follows:

As of the date of this signed agreement, all currént employees classified as belonging to the clerical
unit will continue to have bidding rights on other district clerical positions with no additionat testing
reguired,

Other prospective unit employees, both internal and external applicants, will be given a clerical test

with a revised math portion to assist in determining ability to complete required duties of open
positions.

Elfrieda Hervey, Chief Stewag Cara M. Kelly, CEQ/Superintendent

7-23 -8o/y 7/&7// 4

Date Date

A AL - / w M
Debra Perkins, Clerical Steward Harriet Bowerman, President, MELNAP BOE

Date Date
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