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AGREEMENT between the Board of Education of the Melvindale-Northern Allen Park Public Schools,
hereinafter called the "Board" and the Melvindale Federation of Teachers, Local 1051, and the American
Federation of Teachers, AFL-CIO, hereinafter called the "Federation." (Headings are for reference only).

ARTICLEI
PREAMBLE

WHEREAS, the Board and the Federation believe in the importance of schools as an agency for the
preservation and extension of our democracy; and

WHEREAS, the parties to this Agreement have a common goal of providing the best possible education
for all children; and

WHEREAS, the Board and the Federation are mutually committed to the human rights and dignities of
all, and to policies and programs of racial integration and desegregation as being necessary to good
education, good management and good government; and '

WHEREAS, the parties to this Agreement are mutually committed to the necessity of equal educational
opportunity for all pupils enrolled in the Melvindale-Northern Allen Park Public Schools with no
exclusion from any program on the basifé of race, religion, creed, social or economic status; and

WHEREAS, the success of the Melvindale-Northern Aile_n.'Park Public S_Chools educational program is
directly related to the knowledge, skill and creative ability of teachers; and

™

WHEREAS, to obtain this goal it is imperative that there be understanding and cooperation between the
teachers in the classroom and the Board which is responsible for the operation of the school system; and

WHEREAS, the laws of the State of Michigan authorize public employees and public employers to enter

into an exclusive Collective Bargaining Contract relative to rates of pay, wages, hours of employment and
other conditions of employment; and :

WHEREAS, the Federation has been selected as the exclusive representative for those teachers within the
Bargaining Unit; - '

NOW, THEREFORE, the parties agree as follows:



ARTICLE II ) .
DEFINITIONS gj

A. "School" includes any work location, functional division or group in which a grievance may arise.
B. "Principal” includes the immediate supervisor of any work location, functional division or group.

C. Pronouns are written in the masculine and singular oﬁly but will be read as if written in the plural,
feminine or neuter,

D>. "Federation Representative" means the Federation building representdﬁve or a designee whose name
has been disclosed by the building representative to the building principal.

E. "Transfer" means a change from one teaching position to another teaching position.

F. "Seniority" shall be defined as total years of contracted service to the Melvindale-Northern Allen Park
School District computed from the first day they reported for work. Part-time contractual
employment, limited contracted employment, and substituting while on layoff shall not interrupt years
of service and shall be prorated. Laid off contracted teachers on the preferred substitute list shall
accrue seniority for each day worked as a substitute as per Article XVIII, L. Advanced study, care for
a sick member of the immediate family, work experience, maternity leave, military leave, federation -
position leave, sick leave, personal business leave, and funeral leave, suspension with pay and
suspension without pay for ten days or less shall not be considered as interruption of years of service.
All other approved leaves including suspension without pay for more than ten days.shall not count as
years of service but seniority is computed from the first day of employment minus the time of such
leave. If a person resigns or otherwise leaves the employ of the district other than on an approved
leave of absence and subsequently returns, seniority is computed from the first day they reported to

. work after returning to the employ of the Board.

L. In the event two (2) or more teachers have eqﬁal seniority as defined above, the date of signing of
contract by individual teachers will be used to establish the longest seniority.

2. In the event two (2) or more teachers have equal seniority as defined above, the number of
degrees and/or certifications will be used to establish the longest seniority.

3. Inthe event two (2) or more teachers have equal seniority as defined above, the number of hours'
beyond the bachelor's degree will be used to establish the longest seniority.

G. "Day" means working school day.
H. "Teacher" means any member of the Bargaining Unit.

L. "Preparation period" means a period in which the teacher is not assigned to a regular-programmed
responsibility. This period will be self-directed in professional pursuits, and will be contained in the
building or buildings in which the teacher has a professional responsibility.

J. "Increment” means additional pay on the salary schedule for experience.

K. "Posting" includes written notification to all teachers from the Central Office.

. 4
L. "Board" means Board of Education. ‘*‘“‘}
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M. "Preferred Substitute" means a teacher who has been laid-off by the district.

N.

"Vacant" means a position will be considered vacant unless filled by a certified teacher under full
confract. ‘ ' - '

"Teaching position" means any job within the bargaining unit. A teaching position shﬁll be described
by a level, (K-5, 6-8, or 9-12), a building and a department, (secondary; social studies, science, etc. or
elementary; classroom, art, music, etc.)

"ASsignment" is the work performed within a teaching position.’
"Qualified" shall mean:

L. A teacher at the middle and high school leve] shall:

a. Be Michigan certified to teach in the subject and level.

b. Meetthe present North Central Accreditation professional standards for the teaching field
and/or subject standards. . . :

¢. Meet the No Child Left Behind requirements as adqpted by the State of Michigan.

If ,the-rschool district is not in compliance with all other North Central Accre_ditat.ion Standdrds,
then only (a) above shall apply. '

2, A _self;contained elementary teacher shall;

a. Be Michigan certified tb teach in the subject and level. |

b. .I\I/Ieet the No Child Left Behind requirements as adopted by the State’ of Miéhigan.
3. A special subject’s elementafy teacher shall: |

a. Be Michigan certified to teach in the subject and level and

b. Meet the present North Central Accreditation professional standards for the teaching field
and/or subject standards.

¢. Meet the No Child Left Behind requirements as adopted b_y,t_hé State of Miéhigan.

Elementary school shall henceforth refer to Kindergarten through grade (5"). J unior High School or
Middle School shall be used interchangeably and be understood to henceforth refer to grade 6 through

grade 8. High School or Secondary School shall be used interchangeably and understood to
henceforth refer to grade 9 through grade 12, '

"‘Compensated Time Off” (CTO) means all personal sick leave and all personal business leave.



ARTICLE IIX
STATUTORY POWERS OF THE BOARD

This agreement is not intended to abrogate the statutory powers of the Board to make reasonable rules and
regulations, to manage, and to direct all the operations and activities to the full extent authorized by law,
relative to anything whatever necessary for the proper establishment, maintenance, management and
carrying on of the public school system, subject, however, to any limitations to any such powers imposed
by this agreement. ' '

Except as limited by the terms of this agreement, the Board of Education retains and reserves to itself all
the rights, powers, authority, duties and responsibilities conferred upon it and vested in the Board of
Education by the laws and constitution of the State of Michigan and the United States.

ARTICLE IV
RECOGNITION

The Board of Education recognizes the Federation as the exclusive representative of all contracted
certified instructional and licensed personnel and said employees on approved leaves or laid off due to the
reduction of personnel but excluding supervisory and executive personnel.

All work performed by members of the bargaining unit cannot be assigned to persons outside the
bargaining unit. The duties of any teacher or responsibilities of any position in the bargaining unit shall
not be increased, or transferred to persons not covered by this agreement without the prior written
agreement of the Federation.

The Board agrees that supervisors or non-Federation personnel shall not be used at any time to displace
teachers regularly employed in the bargaining unit, except in emergencies when teachers are not available
or have refused to do the work as assigned. For the purposes of this provision, an emergency shall be
defined as an unforeseen circumstance or a combination of circumstances which call for immediate action
in a situation which is not expected to recur.

ARTICLEV
FAIR PRACTICES

A. No person or persons, departments or divisions, responsible to the Board or the Federation will
discriminate against any teacher on the basis of race, creed, color, national origin, sex, marital status,

handicap, family relationship, or membership in or association with the activities of the Federation or
any other employee organization.

B. The Federation will continue to admit persons to membership without discrimination on the basis of
race, creed, color, national origin, sex, marital status, handicap, or past membership or past
participation in the activities of any employee organization,

C. The Board shall allow the Federation to attempt to substantiate their claim of any pattern or design,

followed by the Board or any of its designees that would cause any individual or group of individuals
personal harm or lack of proper consideration, because of his Federation membership or activities. -

10
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"ARTICLE VI
QUALIFICATIONS FOR EMPLOYMENT -
NEW TEACHER - SUMMER SCHOOL

. A teacher will meet the requirements of the State of Michigan and the No Child Left Behind

regulations as adopted by the State of Michigan for the position in which he/she is to be employed.

. The place of residence will not be a condition of employment,

. If there are more qualified applicants (State Ce.rtiﬁcation) than:there are summer school positions

(this does not include summer continuation or during school year extra-contractual assignments) to be
filled, preference shall be given in the following order:

1. Teachers who are properly certified to teach in the general subject area.
2. Teachers teaching position during the school year,

3. On a rotation basis according to seniority. (The following example will apply when seniority
pertains.)

Example:
- NUMBER OF SUMMER
QUALIFIED SCHOOL CLASSES TAUGHT
APPLICANTS SENIORITY (within last three years)
Teacher A 9-01-67 3
Teacher B 9-02-68 2
Teacher C 10-02-76 2
Teacher D 10-03-76 3
Teacher E 9-01-89 -
Teacher F 9-03-90 3
Teacher G 1-20-91 -

The following is the order of selection for the summer school position for the year in the example
above:

Teacher E
Teacher G
Teacher B
Teacher C
Teacher A
Teacher D
Teacher F

Nk W -

D. The Board will provide flu shots at Board expense on other than school time at a time and place

determined by the Board.

11



E. Any individual contract between the Board and the teacher heretofore executed shall be subject to and
consistent with the terms and conditions of this agreement. Any individual contract hereafter {"
exccuted shall be in the form provided in Appendix B and shall be expressly made subject to and
consistent with the terms of this or subsequent agreements to be executed by the parties. If an
individual contract contains any language inconsistent with this agreement, this agreement, during its
duration; shall be controlling. S ' ' '

Mo

i, A teacher, who has not previously attained tenure, under the Michigan Teachers' Tenure Act, MCLA
38.71 et. seq.; MSA 15.1971 et. seq.; in a position other than as a classroom teacher, who is placed in
a position other than a classroom teacher, shall not be deemed to have tenure in such position by
virtue of this contract or any individual contract for such non-classroom position but shall be deemed
to have continuing tenure as an active classroom teacher. ' :

£

12



ARTICLE VII
RIGHTS AND RESPONSIBILITIES OF BARGAINING AGENT

- EMPLOYEES, UNDER CURRENT MICHIGAN LAW, HAVE THE RIGHT TO JOIN THE

UNION AND BELONG, OR NOT. IF MEMBERS, THE EMPLOYEE HAS THE CHOICE TO
PAY FULL DUES OR A LESSER SERVICE FEE. IF THE STATE LAW SHALL BE AMENDED
OR REPLEASED, THE PARTIES AGREE TO MEET AND DISCUSS ALTERNATIVE
LANGUAGE. o

. IN 2012, THE MICHIGAN LEGISLATURE MADE THE COLLECTION OF UNION DUES BY

THE SCHOOL DISTRICT ILLEGAL. SHOULD THIS LAW BE AMENDED OR REPEALED,
THE PARTIES AGREE TO MEET AND DISCUSS ALTERNATIVE LANGUAGE.

. Deductions will be made for the following when authorized by the teacher;

1 Insurance'premiums;
2. Michigan Educational Credit Union;

3. Approved Annuity Program

Reduction shall be made for approved annuity programs when authorized by the teacher for either
a 21-pay basis or for each pay received. Changes in the amount may be made at any time. A
Joint committee of representatives from the Federation and Board of Education Teams may be
formed to review and recommend to the Board of Education additional acceptable annuity
programs to be available for teacher consideration and acceptance.

. No union dues will be deducted.

- Atany time during a meeting with an administrator, a teacher may request Federation representation.

After such request is made, no action shall be taken until a representative of the Federation is present.
This meeting must reconvene within seventy-two (72) hours.

If it is necessary for Federation officers or their alternates to attend a Michigan Administration Board .
hearing, trial, election, etc. relative to School District business, such absences will not be charged
against CTO days. | '

. The President of the Federation will receive five (5) periods of released time per instructional week

with pay (non-cumulative). The arrangement of hours will be negotiated between the President and
the Building Administrator, -

. A building representative will have released time to process genéral teacher grievances, attend

meetings called by the Administrator, and aid staff members in professional problems, providing
classroom teaching is not interrupted or reduced. :

A representative of the Federation Executive Board will, following the first fifteen (15 ) school days,

make an appointment with an appropriate central office secretary to update their bargaining unit
directory with names, addresses, and telephone numbers (if not unlisted). The appointment will take

13



place within five (5) days of the request. This procedure may be followed periodically throughout the P
school year. _ _ © %

The first and second Tuesday of each month will be reserved for after school meetings of the
Federation, ‘

. All social activities sponsored by the bargaining representative will be held outside the regular duty
day except an opening day luncheon and a retirement luncheon.

. The Board will make available, within a reasonable time, to the Federation upon request any
information, statistics, and records which it has available or which may be obtained without undue
difficulty; and which may be mutually agreed to be necessary to make intelligent decisions relevant to
negotiations or necessary for proper enforcement of the terms of this Agreement.

. With respect to matters affecting the working conditions, salary, wages and hours of employment, the
Board will make no changes without prior negotiations with the Federation.

. The Federation will be granted a place on the regular Board agenda upon written request of the
Federation, delivered to the superintendent's office not later than 11:00 a.m. of the Wednesday
immediately preceding the meeting, consistent with Board policy. This deadline will be waived for
grievance requests, if the superintendent's answer in Step 2 of the grievance procedure is required by
contract, the Thursday immediately preceding the meeting.

. A bulletin board will be provided in each building including central office exclusively for Federation
use. Netice placed on the bulletin board and in the teacher's mailboxes will bear the written approval
of a Federation building representative as shown by his initials or by his signature.

A visiting Federation representative will notify the principal of his presence in the b.uilding.

. The Federation will be provided with five (5) copies of any Melvindale-Northern Allen Park School
District bargaining unit agreement within ten (10) days of distribution.

. The Board shall give to the Federation president a dréﬁ copy of the full minutes of any Board meeting
eight (8) days after the Board Meeting (electronic form is acceptable).

The Board shall give in writing to the Federation presiderit the list of extra-contractual positions as
listed in Appendix E and personnel who hold those positions within twenty (20} days following the
placement. After the start of each program, the Board shall give in writing to the Federation president
within fifteen (15) days a list of any change in the above list.

. Conformity to Law Clause — Should any provision of this A'greémént _bé or become contrary to law
such provision shall not be performed or enforced except to the extent allowable by law, and the
Parties shall seek to negotiate a substitute provision to comply with the law while preserving the

original intent of the provision. All other provisions of the Agreement shall continue in full force and
effect. S ' ' '

. Law Saving Clause — The contract may only be altered by a final decision of the highest State court or
a lower court when no appeal has been made. The Board and Union will immediately negotiate for
substitute language in accordance with the decision of the court on the relevant section(s).

14



V. Negotiation Procedure - By mutual agreement or upon written request of either party, but no later
than ninety (90) days before the expi

ration of the existing contract, negotiations will be undertaken
for a successor contract.

15



ARTICLE VIII
TEACHER RIGHTS AND BENEFITS

A. INJURIES AND ILLNESS

1. During the first days of disability involving Worker's Compensation, arising out of and in the
course of employment by the Board, the Board will pay a teacher his full salary until Worker's
Compensation insurance benefits for loss of income commence. Thereafter, a teacher sustaining
any injury arising out of and in the course of employment by the Board wil} be compensated in
accordance with the provisions of the Michigan Worker's Compensation Act. Further, the Board
will pay to the teacher a sum which, inclusive of Worker's Compensation and other disability
benefits, will total not to exceed eighty percent (80%) of the teacher's regular salary, while the
teacher is unable to return to work, for not to exceed one (1) calendar year. Provided, however,
that if the teacher's disability is the result of a student assault that occurs on school property and
arises out of and in the course of the teacher's employment, the teacher may draw upon the
CTO/leave without waiting for ten (10) days to expire, and whether the teacher has worked a
minimum of thirty (30) days for the School District, a sum which inclusive of Worker's
Compensation and any other disability benefit provided, will equal 100% of the teachet's straight
regular salary according to the Salary Schedule, for not to exceed one (1) calendar year.

Absences will not be chargeable against a teacher's sick bank until the teacher has been absent for
one (1) calendar year.

2. Before returning to work after an operation, injury or serious illness, a teacher will present to the
Board Central Office a statement from his doctor stating that the teacher has satisfactorily
recovered and is able to return to work. The Board may direct that the doctor's statement be
corroborated by a statement from a doctor selected by the Board. If the dispute still exists, at the
request of the Federation, the school physician and the employee's doctor will agree upon a third
doctor to submit a report to the Board and to the teacher and the decision of such third party will

be binding on both parties. The expense of the third doctor will be shared equally by the Board
and the teacher. '

3. A teacher who suffered a school-connected injury or any sickness which causes him to be
disabled, will be reinstated with all pay increments he would otherwise have normally earned
during the time of disability during the first year following the commencement of the disability.
Upon return, the teacher will be assigned to his original position or to a position of like nature,
seniority, status and pay.

4. In case of partial disability resulting from either illness or injury, verified by medical certification,
which may incapacitate a teacher from discharging his full duties, his position and assignment
will be adapted to the disability whenever possible. In such case, salary will be mutually agreed
upon by the Board with the teacher and the Federation and nothing herein will prectude such
agreement being reached.

B. INSURANCE

1. The Board of Education will provide Life Insurance equal to $50,000.00 with Accidental Death
and Dismemberment (Double indemnity for accidental death).

2. The Board will provide Health Alliance Plan (HAP) medical insurance and prescription coverage
with $10.00 co-pay. (See benefit summary attached (Appendix I1.) and Part d. below.)
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. The Board will pay a pro-rated portion of the hospitalization and medical coverage for a

regular part-time teacher desiring hospitalization (50% of Full Day and up).

- Hospitalization, prescription and life insurance premiums will be paid by the Board for two (2)

months following the use of all CTO/disability days to which a teacher is entitled (See part d.
below.) '

. DCCR—Dependept Child Rider will be in effect. (See beneﬁt summary attached in Appendix

H) .

. Any other provision of this'agreem'ent notwithstanding, all teachers shall be liable for a portion

of the premium payment for their hospitalization, medical and prescription insurance. For the
duration of this agreement and until changed by the parties; all teachers will pay twenty
percent (20%) of the total cost of their hospitalization, medical, and prescription insurance.

- Inan effort to contain costs, both parties agree that the district’s health care coverage will be

reviewed annually. The Director of Finance will obtain such alternatives to the existing plan
as may be necessary to provide affordable insurance, while at the same time providing
comparable coverage. The Director of Finance will share said alternatives with the Union
President and work to obtain mutually-agreeable coverage.

Dental Insurance

100% paid dental insurance policy will be provided to a full time teacher by the Board. The
full-benefit summary is found in Appendix H.

The Board reserves the right to name the carrier.

| Loﬁg Term Disability and Managed Sick Leave Policy

The Board shall provide at no cost to the teacher or bargaining agent a policy which will
guarantee disability income benefits to a teacher who is unable to perform his or her duties .
because of iliness or conditions physical or mental (excluding the following conditions of
Appendix A:} See Appendix A. The Board reserves the right to name the carrier.

The teacher is responsible to use leave days (CTO and sick days) to be paid through the first
sixty (60) calendar days of the illness. If the employee does not have leave days to use, these
days will be unpaid (docked). On the sixty-first (61%) day of illness the insurance program will
start and continue payments, according to the specifications of the policy, providing the teacher
provides a statement from the doctor stating the illness and that the employee is unable to
perform his/her duties.

The coverage and benefits of Appendix A will remain the same; the benefits are of the
minimum allowed by the contract and only an increase of benefits will bo accepted. All other
procedures, definitions and requirements will not be changed or altered. All future policies
cannot deviate from the specifications detailed in Appendix A. The carrier will be the sole
decision of the Board providing the Federation has the guaranteed right to eliminate or refuse

any carrier which does not meet all the specifications in Apperidix A before Board adoption of
the carrier.

17



a. A teacher receiving benefits from the insurance company will be considered on sick leave

for the length of the disability. Upon return, seniority and pay step to be determined by
Article VIIL, Section E (Leave of Absence).

b. Any forms filled out by the teacher in order to collect benefits from the company or any
other processes or procedures required by the insurer, will not be used by the Board or its
agents to negate or modify any of the teacher’s contractual or statutory rights with the
Board of Education, other than those financial rights replaced by the policy. It will be clear
that such requirements are being followed for financial benefits only.

¢. Hospitalization and group life insurance premiums will be paid by the Board for two 2)
months following the use of all sick leave days to which the teacher is entitled,

d. The teacher will be able to participate fully in all contraétual group fringe benefits at his
own expense at the group rate, once the contractual obligations of the Board contributions
for these group benefits expire. -

Failure of the carrier to meet the provisions of this contract will result in the Board and

Federation initiating appropriate legal action to protect this provision of the contract. Costs
to be shared equally.

The Board will provide vision insurance with the full benefit summary found in Appendix H.

Benefits are available once every twelve (12) months.

A teacher who receives hospitalization and prescription benefits from another source may
decline hospitalization and prescription benefits under this contract. In lieu of said benefits, the
teacher shall receive a stipend of $2,000.00 per school year (payable in twenty [20] equal
installments of $100.00 each, starting in September). This option must be elected prior to the
school year and cannot be revoked during the school year unless the teacher’s current

hospitalization benefits are changed or terminated (the stipend will then be proratéd for the
months that it was in effect).

The Board shall not provide dual hospitalization ahd.pres:cripti'on iﬁsurance coverage to
spouses, both of which are employed by the Board. If both employees are covered by any

contract, one spouse shall select the stipend provided in Section B. 6. above, or the cash in lieu
of health insurance option in this contract.

C. TEACHER'S PROPERTY

1.

The Board will reimburse a teachér within fifty (50) days of a claim made to the Board for the
teacher's property loss sustained under the following conditions:

a. Personal property, used for educational instruction when written approval for such use is
obtained in advance from the Principal.

b. Clothing torn or damaged by children in the classroom in school or on a field trip.
c. Teacher's automobile damaged on school property.

Three (3) descriptive copies of a claim will be given to the Board by the teacher within five (5)
days upon receiving information that damage occurred on school property.
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3. Decision by the Board will be made within thirty (30) days of their filing of the claim., If the
claim is granted, payment by the Board will be made within twenty (20) days.

4. A determination by the Board relative to such a claim will be final.

D. MISCELLANEOUS TEACHER RIGHTS AND BENEFITS

1. Teacher will havé an éssigned desk and an adequate filing cabinet. A rotary pencil sharpener,
computer, and dictionary will be provided in each classroom in both the clementary and
secondary schools. ' - '

2. Ateacher will not be required to transport students.

3. Ateacher will have a duty-free lunch period. A teacher may leave the building to which he is
assigned during his lunch period except that on inclement weather days, in the elementary
schools, a teacher will be available for assigned duties after the lunch period. Inclement weather
days will be defined as days when the temperature, rain, snow, mud or icy conditions on the
playground present a hazard to the health or safety of the students. '

The definition of inclement weather days shall be consistent throughout the district. All
inclement weather days will be recorded at the school. This record will be available to the
Federation upon request.

4. 'The regular duty day. of teachers, including Tunch period, shall consist of seven and one-quarter
(7%) hours; 7 Hours and 20 minutes for K-8. Beyond the regular day, teachers will be required to
be in-attendance at least five (5) hours per year in the teacher's assigned building. It shall be the
resporisibility of the teacher to log his/her hours of attendance and report such hours to the

building principal at the end of the school year on a form provided by the Superintendent.

5. a.  The scoring and recording of standardized tests that are Board of Education assigned shall
not be the responsibility of the classroom teacher. o

The principal's office staff will complete the preparations of CA-60.

b.- Clerical help will be provided kindergarten teachers at the beginning and end of each year.
Additional time for Parent-Kindergarten teacher conferences will be provided at the
discretion of the principal. : '

6. Nothing in this section shall violate information whose confidentiality is provided for by law.

a.  Teachers shall have the right to inspect, comment upon and shall be given a duplicate of the
. material in their own individual personnel file. :

b. A copy of administrative or parental compliments, complaints, evaluations or any other
material shall be given to a teacher whenever such material is placed in the teacher's
personnel file. If there is a written follow-up to such material, the teacher shall receive a
copy.
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A teacher shall have the right to submit a written response to any material filed, Such
response shall be included in the teacher's individual personnel file and attached to the copy
of the related material.
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The fersonnel file shall con_stitute the official employment record of the teacher. It is
recognized that only material which has been placed in the teacher's personnel file following
the above procedure may be used as a basis for official action against a teacher. '

All documents, communications and records dealing with a grievance shall be filed
separately from the personnel file. :

The teacher shall have the right fo remove any material in his own individual persoﬁnel file

that is four (4) or more years old providing the teacher is not currently involved in corrective
action. .

If the Board receives a Freedom of Information Act request concerning materials Gontained
in a bargaining unit member's personnel file, it will notify the Federation and the bargaining
unit member prior to or at the time of fulfilling the request of the materials requested and if
requested by the bargaining unit member, furnish copies of the materials. The Board
reserves the right to charge the Federation the same amount for copies as it charges the
person making the request under the Freedom of Information Act. If other requested
materials are not in the personnel file and the bargaining unit member is named in the
F.O.L'A. request, then the foregoing shall also apply.

A teacher shall have at least five (5) preparation periods per week totaling not less than 275
minutes. Whenever feasible, the Board will provide for a.location within each school that is
private and equipped with a telephone for teachers to use in carrying out their professional
duties requiring communications by telephone. Elementary classroom teachers will not need
to be present during their scheduled library instruction time (20 minutes per week).

b. Elementéry classroom teachers will arrive 30 minutes before the start of the school day.

c. A secondéry teacher will not be responsible for more than three (3) different class
preparations per day without his consent.

A teacher will be assigne.d to work in his/her Highly Qualified certification per the No Child
Left Behind regulations as adopted by the State of Michigan. A teacher will not be assigned to

subject areas outside his/her major or minor certification except on a temporary basis (not to
exceed the remainder of the school year.) :

Building meetings will be scheduled on school time whenever possible, without infringing
upon class time. ‘

a. Building fneetings, when called by the principal, will begin fifteen (15) minutes after school
on the third (3rd) Tuesday of each month.

1. An agenda of the meeting shall be provided to each teacher no later than the end of the
school day on the 3rd Monday of each month. -

2. Anadditional three (3) meetings may be called at the discretion of the principal. ’
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An agenda of the meeting shall be provided to each teacher no later than the end of the
school day on the 3rd Monday of each month,

2. An additional three (3) meetings may be called at the discretion of the principal.
3. The meetings will not exceed two {2) hours in length.
4. Teacher attendance will be mandatory.

b. The date of 'Open House' shall be at the discretion of the building principal but will not be
held on the first or second Tuesday of the month because of Union meetings.

1. On the day of 'Open House', school will be dismissed two (2) hours early.

2. Teacher attendance will be mandatory.

3. Teachers shall arrive no later than fifteen (15) minutes prior to the start and shalt
remain at least fifteen (15) minutes after the close of the scheduled time.

4. The scheduled duration of 'Open House' shall not exceed one and one-half (1%%) hours.

10.  Assignment and Transfer:

P The first step in staffing the educational program in each year shall be through the assignment and/or
L} reassignment of bargaining unit members within a building or department.
The second step in staffing will be the assignment and/or reassignment of “displaced” bargaining unit
members. A bargaining unit member will be considered “displaced” if his/her position has been
eliminated (i.e., the elimination of a program or reduction of a grade) or if s/he is scheduled to return
from a leave of absence of one year or longer.

The bargaining unit members who are displaced because of the elimination of a program or reduction
of a grade will be notified either by letter or by a meeting with administration regarding this change
in status no later than the last teacher workday of each year.

If a current full time bargaining unit member wishes to be considered for a part time position in the
following academic year, a request must be submitted to the building administrator no later than
March 15. Likewise, if a full time bargaining unit member who voluntarily opted for part time status
wishes to return to their full time position in the next academic year, a request must be submitted no
later than March 15. A member who chooses not to return to their full time position, but remains in a

part time position after one year, forfeits their rights to the original position and must wait until a full
time position is posted.

Bargaining unit members who are displaced and/or laid off and can only accept a part time position

shall accumulate seniority at a full-time rate unless the member has chosen a part time position as
described above, '

{0 4. Vacancies will be posted as they arise in grades K-12 within five (5) days after the Board
e is made awate of the vacancy. A final posting will be emajled on or about August 1%,
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Vacancies occurring after August 1% will be posted on web site and via e-mail at
www.melnap.k12.mi.us.
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b.  Arequest to fill a vacancy or transfer will be obtainable from the superintendent's office or
the web site. In order for a request to be considered, a teacher will state the school-
requested position and/or assignment. The completed form will be sent to the
superintendent's office. Posting will be made available within fifteen (15) days from the
date a vacancy is filled as to whether the request was granted or denied.

¢. No teacher will be transferred against his will without valid and demonstrable reason.

d. If there is more than one applicant equally qualified to fill a vacancy, the applicant with the
greatest seniority will be granted the transfer.

e A teacher will be informed of his tentative teaching assignment for the following school
year prior to summer recess. :

f. No teacher shall hold two or more extra contractual positions that require his supervision
or presence at the same time.

g When an appropriate room is vacated by a leaving teacher or a transfer, teachers in the
building will be allowed to request the room. The teacher with the most seniority will be
given the room unless circumstances make the move unfeasible.

h. The interim openings are to be filled at the discretion of the Board. o

am

A decision as to the individual to fill the permanent position will be made within a
reasonable time.

i.  Where transfers are required because all or part of the student body is moving to a new or
different school, the staff of the school being closed or reduced shall have the first choice
of any vacant positions created by the movement of the students (choice to be based on
seniority, the most senior person to choose first).

When a teacher leaves the building during the school day, he must first notify the principal or
designee, except at regularly scheduled lunchtime.

On any day during which a teacher is engaged in activity or business under the direction and
approval of the Board, he will not be regarded as absent, even though such activity might
require the teacher to be present in a place other than that of his regular assignment. The
following items are listed as examples (inclusive but not exclusive).

Attendance at institutes or conferences.

b.  Serving on educational committees or commissions such as those established by the
Legislature or State Department of Public Instruction.

¢.  Visiting days to other schools or school sponsored trips.

d.  Absence occasioned by programs of the Michigan Federation of Teachers and the
Melvindale Federation of Teachers for educational activities.
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education, the affected classroom teacher will receive one (1) hour of secretarial help on
a cumulative basis each week per student in excess of the limits.

b. A Federation representative may meet with the principal to review class size and the

schedule. The principal shall make himself/herself available within two (2) days of
notification by the Federation. '

¢.  Inreimbursable Special Education classes, class size will not exceed Michigan
Department of Education standards. ' '

d.  Itis recognized by the Board and the Federation that the pupil-teacher ratio is an
important aspect of an effective program. Therefore, they agree that every effort will be
made to keep class size at an acceptable number taking into consideration the building
and classroom facilities available and the best interest of the district as deemed
administratively and educationally feasible. '

The maximum number of students in a teacher's class during the term of this agreement shall
be: '

1. The kindergarten classes will be held within a range of 25-31 with an overall class average
between 28 and 29 students.

2. The 1-6 classes will be held within a range of 26-31 for grades 1 throu'gh 3 and 26-32 for

grades 4 through 6 with an overall class average per building between 29 and 30 students
except in the areas of chorus and band.

3 In cases where split classes are unavoidable, the class size will be held within a range of 20-
26 students.

-

4. All secondary schools with a six (6) hour day will hold the classes within a range of 18-36
with a maximum of 160 students assigned to any teacher except physical education, chorus, -
band and study hall. If a teacher has fewer than five (5) classroom teaching periods, then
the maximum per day shall be thirty two times the number of teaching periods. All
secondary schools with a seven (7) hour day will hold ELA classes within a range of 18-36
with a maximum of 180 students assigned to any teacher and all other classes except
physical education, chorus, band and study hall will be held within a range of 18-36 students
with a maximum of 190 students assigned to any teacher. If a teacher has fewer than six (6)
classroom teaching periods, then the maximum per day shall be thirty two times the number
of teaching periods. These class sizes may be exceeded with consent from the teacher.
During the school year, special efforts wiil be made to equalize class counts in similar areas
(example - 6th grade, Basic Math, Typing I, Advanced English, etc.)-

A payroll schedule will be distributed at the commencement of the school year giving a full-
time teacher the option of choosing a ten or twelve month pay plan. This option will be
available no later than Friday of the first week of school and wil be irrevocable for that year,

In the absence of such a timely election, a teacher will be paid according to the ten-month pay
plan, ' :

Whenever pdssiblé, the Board will provide for the handling, by non-certified personnel, of
lunchroom responsibilities. The Board will provide for the handling of non-teaching duties
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(such as playground supervision, money collection and routine clerical chores) by non-certified P
personnel. _ L

a. A teacher will furnish the Central Office his address and telephone number and promptly

notify the office of any change. The teacher's telephone number will not be published in the
directory if a teacher so requests.

b. The Board will issue an identification card to a teacher which will serve as a pass for the

teacher and his family to all athletic events and other events sponsored by the School
District.

a. No position will be permanently filled by a substitute teacher.

b. A substitute will be provided for a special teacher who is scheduled for one building, while
another building at which he teaches is having a workshop apphcable to him.

‘c. A teacher will not have his normal class load increased by acting as substitute for an absent

teacher unless he agrees to do so and no other substitute is available. If a teacher
relinquishes his regular preparation period on a continuous basis for financial remuneration,
he must make up his preparation time on a daily basis immediately following the regular
school day. A teacher may substitute only during his designated preparation period. In the
case of emergency, counselors may be used as substitutes at any time. A teacher's regular
assignment shall not be canceled to act as a substitute.

A kindergarten pupil will receive a minimum of thirty (30) minutes of gym instruction each
week,

Requisitioning and budgeting will be categorized as follows:

a. Kthrough1
b.  2through 5
c.  6through §
d.  9through 12

Upon reasonable request daily teaching supplies (pencxls staples Scotch tape, folders chalk
ete. ) shall be given the teacher within budget limits.

Regularly scheduled tcstmg will be scheduled at times wh;ch are least d1srupt1ve to the
instructional program.

A student teacher will be a551gned only to a tenured teacher who is permanently certified for the
grade level and subject, who voluntarily accepts the assignment.

No teacher will be assigned more than one (1) student teacher in a period of four (4)
consecutive semesters when other teachers iti that subject are willing and available. The
Federation will be provided with a list containing all assignments. -

The Board will provide a copy of the Collective Bargaining Contract to each teacher within
forty-five (45) days after execution. An electronic copy will be acceptable.
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Elementary and middle school report cards will be distributed every ten (10) weeks. High
school report cards will be distributed three (3) times in a semester. It will be the professional
responsibility of the teacher to notify the parents in advance if the student is not meeting the
class requirements. A standardized form will be available in the office.

The Board of Education agrees to use and maintain a district wide ca]l-in system for absences.

The Board shall provide a safe working station, free of hazards, to the health and safety of the

“teachers and students.

Monitoring - All monitoring or observation of the work performance of a teacher shall be
conducted openly and with full knowledge of the teacher. The use of eavesdropping, closed
circuit television, public address or audio systems and any similar devices, shall not be used

.without the full knowledge and consent of the teacher.

During the period of a teacher's employment and thereafter, a teacher shall have and retain all
property and copyright interests in and to any book, article, publication, motion picture
filmstrip, recording musical composition, curricular outline, teaching materials, or other
creative or copyrightable work, written, composed, created or devised by such teacher. The
Board reserves the right to use the material without cost or royalties which might be incurred
due to copyright interests. " -

In the absence of the principal or secretary, or in exceptional situations, a teacher may be
required to administer medication to a student. The teacher must have access to a form
minimally indicating parental consent, physician's signature, amount to be given at school, and
a description of the medications. The Board will carry a minimum of $1,500,000 liability
insurance for members of the bargaining unit.

a. The Board will provide one (1) one-half (1/2) day to hold Parent/Teacher Conferences in
both the fall and spring and offer two (2) evening teacher/parent conference sessions with -
one (1) full day of no instruction as compensation for evening sessions at the elementary and
middle school levels (see calendars for determined date.) The Board will provide two )
one-half (1/2) day sessions in both the fall and spring and offer one (1) evening
teacher/parent conference session with orie (1) full day of no instruction as compensation for
the evening session at the high school level. The teacher/parent conferences shall occur the
last three days of the 2nd week following the end of the 1st and 3rd marking periods.
Teacher attendance will be mandatory. : ' ‘

The three (3) days for elementary and middle school schedule of teacher/parent conferences
shall be as follows: :

Istday: Regular day of student instruction, ‘
Evening available for teacher/parent conferences from 5 :30 - 8:00 P.M.

2nd day Regular day of student instruction. ‘
Evening available for teacher/parent conferences from 5 :30-8:00 PM.

3rdday  Morning with regular student instruction.

One (1) hour lunch period.
Afternoon available for teacher/parent conferences until regular dismissal time.
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See calendar for determined date of no student instruction/no teachers report (as
compensation for two (2) evening conference sessions.)

The two (2) days allotted for high school teacher/parent conferences shall be as follows:

Istday: Moming with regular student instruction.
One (1) hour lunch period. _ :
Afternoon available for teacher/parent conferences until regular dismissal time.

2nd day: Morning with regular student instruction.
One (1) hovr lunch period.
Afternoon available for teacher/parent conferences until regular dismissal time.
Evening available for teacher/parent conferences from 5:30 - 8:00 P.M.

See calendar for determined date of no student instruction/no teachers report.

b.  Anyand all IEPs, METs, REEDs or any meeting pertaining to the Special Education
Program or 504s may be held during fali and spring teacher/parent conferences. (The
teacher will have the 15 minute allotted conference time to discuss-the student with the
parents/guardians and the 15 minutes after will be handled by the case manager without

the general education teacher present.) Scheduling will be done by the teacher and case
manager. . : B

¢.  Anyand all IEPs, METs, REEDs or any meeting pertaining to the Special Education
- Program or 504s that are not able to be held in sections “a” will be scheduled either
before or after school.

d.  Any and all IEPs, METs, REEDs or any meeting pertaining to the Special Education
Department or 504s will be scheduled by the administration in two ways:

1. Dﬁring regular teaching time with a substitute teacher being provide_d'for the
classroom teacher. . .

2. Mandatory before or after school with 24-hour notice.

Every effort will be made to schedule all IEPs, MET's, REEDs or any meeting
pertaining to the Special Education Program, or 504s so that all parties involved can
easily attend the meetings. Meetings held after school shall begin with fifteen (15)

minutes after teacher dismissal time, unless a member of the bargaining unit is not
present.

The administrator will log in the time the IEP, MET, REED or meeting pertaining to
the Special Education Program or 504 begins and ends.

- Teachers will be paid for any time spent beyond the length of the regular teaching day.

LEAVE OF ABSENCE

An extended absence will be applied for and granted in writing. The superintendent will submit
teacher's application for leave to the Board for approval, A teacher returning from leave will be

26

o

S

»



£y
‘.\l%j

Y

placed by the administration, but it cannot be guaranteed that he will be placed in exactly the
same position or school he left, except as specifically provided infra as t01,2,3,6,9, and 10
infra. If a teacher gives written notice at least sixty (60) days before the commencement of
school that he is returning from a leave at the commencement of school, he will be returned to
the position he held at the commencement of the leave, providing the position is in existence,
and if not, to a position of like nature, seniority, pay and status. If a teacher returns from a
leave during the school year, he will be placed in a position of like nature, seniority, status and
pay, as the position he held at the commencement of the leave. At the commencement of the
next school year, he will be returned to the position he held at the commencement of the leave,
providing the position is in existence, and if not, to a position of like nature, seniority, status
and pay. In categories 4, 5, and 7 below, not more than 2% of the members of the bargaining
unit may participate in any one school year. ) ‘

A teacher on leave who wishes to return will notify the Central Office of his intent to return, at
least sixty (60) days (calendar) before the commencement of the school year.

The Family Medical Leave is available for leaves regarding personal illness or injury, care for a
sick member of the immediate family, and maternity leaves. In reference to the Board Policy,
the FMLA may be used by employees with at least one full year of service and at least 1,250
hours of work in the last 12 months. These requirements entitle the employee to a leave of up to
12 weeks in any rolling year period. The leave may be continuous or intermittent contingent on
the agreement between the employee and the CEQO/Superintendent.

During the FMLA, the employee must use accumulated sick leave and/or personal leave prior

to going on an unpaid status.. Benefits will continue during the FMLA upon payment of
appropriate contributions.

At the expiration of a leave of absence, including FMLA, if an employee has not notified the
district of his intent to return to work and no extension has been granted, the Board shall hold a
hearing and determine if the teacher has abandoned the émployment of the district.

1. Care for a sick member of the immediate family:

Not more than one (1) school year for the care of a sick member of his/her immediate
family, without pay and without increment ("Immediate family" is defined under the
section on CTO/Leave). Sufficient proof that such leave is necessary, such as

certification by attending physician, will be required by the superintendent before such
leave shall be granted. : '

2. Personal illness or injury:

The Board will grant a leave of absence o a teacher who is unable to perform his regular
duties for an extended period of time, not to exceed one (1) school yeat, for personal
injury or illness, without increment and without pay, providing written certification of
illness is received from a physician.

3. Childcare leave/Maternity leave:

Childcare leave without pay shall be granted for up to one (1) full year (unless mutually
extended) to all full-time tenure teachers who desire to return to employment in a similar
capacify at a time consistent with the needs of the District as determined by the
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Board. Each approved childcare/maternity leave of absence shall be of a reasonable .
duration required to meet the purpose of the leave consistent with a reasonable continuity (}
of instruction of students. Leaves of absence for the purpose of childcare shall be granted

under the following conditions: ' .

Request for childcare leave must be made in writing to the Superintendent at least ninety

(90) calendar days before the leave is to begin, stating the beginning and ending dates of
the requested leave. -

Requested dates of departure and return must be acceptable to the administration and the
Board. Such leave shall not be allowed after the first day of school following the child’s
first birthday, or in case of adoption, the first day of school following the anniversary date of
the adopted child’s reception into the family.

In case of adoption the Superinténdent of Schools will be notified in writing within ten
(10} days of filing an application for a child with an adoption agency:.

In the case of adoption the Superintendent of Schools will be notified in writing immediately
upon notification to the teacher that child placement or custody is about to take place.
(Specific date, if known, must be indicated.)

. Advanced Study:

The Board of Education will grant a leave of absence for one (1) year or one (1) semester,
without pay, but with increment, for advanced study in an educational institution of £y
recognized rank upon written request. QJ

. Work Experience:

The Board of Education will grant a leave of absence, without pay but with increment, for
work experience directed by the Board of Education (i.e., teaching in governmental
programs as a foreign exchange teacher). - :

. Military Leave:

A ténﬁre teacher, who may enlist for one (1) period not to exceed four (4) years or to be

conscripted into the defense forces of the United States for service or training, will be re-

employed, but not necessarily in the same position, with full credit for anmual increments
under the salary schedule,

If not fulfilling previous reserve commitment, he/she will be on a leave of absence with pay
after severing teacher duties during the first twenty (20) teaching days after severance.

Travel Experience:

The Board will grant a leave of absence, without pay or increment, for cultural travel, unless
such absence will adversely affect the instructional program., '

Federation Position:

£
i’
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Teacher who is appointed or elected to a full time position with the Federation will be
granted a leave of absence without pay but with salary increment upon return. Such leave
will be limited to one (1) staff member not to exceed two (2) school years.

Central Sick Leave Bank (CSLB)

a.

a.

The purpose of this bank is to provide income continuation of any participating MFT
member who has suffered a catastrophic illness and/or injury after exhausting his/her
CTO/disability bank. Participating members will be defined as any member having
contributed to the CSLB as determined by the Melvindale Federation of Teachers.
Those receiving the CSLB benefits will be treated as if using days from their personal
CTO/disability bank until that employee can begin a disability sick leave.

Criteria for the CSLB benefits are:

i. A person is eligib]é for these benefits only if he/she is a participating member of
CSLB prior to suffering a catastrophic illness or injury.

ii. Any participating member suffering a catastrophic illness or injury (approved for
CSLB) will immediately become eligible to draw from the CSLRB once his/her
personal CTO/disability bank has been exhausted. ‘

iii.  To be eligible for consideration to receive CSIB benefits, the participating
member must submit a statement of verification from two (2) health care
professionals, one of whom is the doctor, describing the nature of illness or
injury, the treatment required, and duration of care,

iv.  This illnesé/injury is so disabling or life'threatening that the personal requires
extensive treatment or convalescence.

The CSLB will be funded by voluntary contributions from existing CTO/digability
banks of the Federation Members. Each member of the Melvindale Federation wishing
fo participate will be able to do so in writing annually, The Melvindale Federation of
Teachers will be responsible to establish, maintain and administer the CSLB. The
CSLB records will be shared with Central Office.

The CSLB distribution ends immediately upon the start of a disability sick leave.

Denial of access to the CSLB benefit is not subject to the grievance procedure.

~ The Melvindale Eederation of Teachers agree to indemnify and hold the District

harmless, and to release and forever discharge the District and its Board Members,
officers, agents, employees and assigns from any and all complaints, expenses, claims
for damage or injury, contribution and/or indemnification, judgments and causes of
action of any kind, at law or in equity, including the payment of damages or judgments,
and the provision of legal services or the payment of fees and costs incurred therefore,
arising out of, or in consequence of this provision.

10. CTOQ/Leave:

A teacher covered by this agreement will accumulate one and one-fifth (1.2) days of .
CTO/leave allowance, as defined herein, for each month the teacher receives pay in his
regular yearly position but not to exceed twelve (12) days per year. Unused CTO leave
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days will accumulate and after the current year be designated as “Sick Bank.” A
teacher's absence will be first chargeable to his/her current CTO leave allowance, then
“Sick Bank.” A teacher, while on CTO leave, will be deemed to be on continued

employment for the purpose of computing all benefits referred to in this agreement,
except as herein stated. :

CTO leave will be advanced at the beginning of the school year. A deduction will be
made from a teacher's final salary check for CTO leave used in excess of earned CTO
leave if a teacher's employment is terminated prior to the end of the school year.

The supetintendent, or if s/he directs, each building prindipai, will establish a procedure
for reporting expected absences to a central reporting point. The procedure will set
forth the number of hours notice the teacher must give before returning to duty.

A statement of his/her accumulated (CTO allowance/sick bank) dayé will be given to
all teachers by the first pay period in October.

No deduction in pay will result from absence from duty while a teacher is on CTO
leave until his absence exceeds his CTO leave allowance and Sick Bank.

Upon proper notice, ihdicating the cause, a teacher's absence, due to the following, may
be charged against CTO leave: :

i. Absence occasioned by a teacher's illness or injury;

ii. -Absence occasioned by an emergency, illness or injury in the teacher's immediate
family: "Immediate family" means spouse, child, parent, father-in-law, mother-
in-law, graudparents, and any other relative or non-relative living or making his
home in the houschold of the teacher. Nursing and babysitting services are not
covered by this provision. This leave will not exceed three (3) consecutive days
nor ten (10} days in a school year. o '

iii.  Religious observance:

All teachers shall be granted such days as shall be required by their religion for
holy observance and abstention from work. Such days shall be deducted from
CTO day accumulation.” The teacher shall give five (5) days notice to his
administrator.

CTO leave allowance will not accrue, be used or granted for additional service such as
night school, summer school, and supplemental positions and/or assignments. Ifa
teacher's employment is terminated, all accumulated CTO leave allowance and Sick
Bank will be forfeited. However, if a teacher resumes his employment and his absence
has been through approved leave of absence or reduction of personnel, accumulated
sick leave allowance will be restored. o ‘ '

In case of absence, the teacher will notify the superintendent, or the principal, of his
absence and return as noted in the contract. Failure of proper notice when a substitute
has been placed on duty will result in deduction of one (1) day from the teacher's
accumulated CTO leave allowance or Sick Bank.
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i A teacher will not accumulate CTO leave during any month in which the teacher
receives pay for less than the majority of the scheduled working days in that month.

J- Any unused CTO days will be converted and placed into a bank from oné contract year
to the next contract year. This bank will be called the Sick Bank. Once a day is in this
bank it can only be used for illness or injury. If three (3) or more consecutive days are
used out of this Sick Bank, a doctor’s script shall be required. No compensation or
severance will be paid for any of these days.

k. Any teacher that has exhausted all CTO and sick bank days must submit a doctor’s
script for each day of absence upon returning to work.

I1. Involuntary leave:

A teacher may be requested to take Involuntary Leave when it has become apparent to the
superintendent that the teacher is no longer able to physically and/or mentally discharge the
duties of his position in a competent professional manner. :
a.  Upon the recommendation of the superintendent and the approval of the Board, the
superintendent may request in writing that a teacher take a physical or mental

examination at Board expense, the results of which may be used for determining
Involuntary Leave. ' '

b, When an examination is requested, a report of three (3) physicians will be required,

o one (1) physician will be selected by the teacher, one (1) selected by the Board and a
i J third will be mutually agreed upon by both parties. o
¢.  Should the examination prove sickness, the teacher will be entitled to apply for
- personal illness or injury leave. ' '

d. A teacher requesting return from Involuntary Leave may return only upon the
recommendation of the superintendent following a re-examination according to the
procedures outlined (b) above and by approval of the Board, within the provision of
the State Tenure Act.

. Reinstatement will occur no later than the beginning of the semester following the
approval of the superintendent's recommendation by the Board. '

12, Public office leave
The Board will grant a leave of absence up to two (2) years, or the length of the term of
office, without pay or increment, to any teacher to campaign for himself or serve in a public
office. B ‘
13. Funeral leave
A teacher will be allowed four (4) consecutive days as funeral leave days, not to be deducted
from sick leave, for a death in the teacher’s immediate family. The funeral shall be within
. ‘ the four (4) consecutive days. The immediate family will be defined as spouse, child,
(\ } parent, father-in-law, mother-in-law, grandparents, brother, sister, son-in-law, daughter-in-
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law, grandchild and other individuals living in the household of the employee being included
in the definition under funeral leave. )

14.  Additional leave of absence will be granted for participation in: Armed Forces Dependents,

school programs Peace Corps, or Department of Health, Education and Welfare Teachers
exchange programs, with prior Board approval.

15. Ifthe Board can find certified replacements, the Board shall grant up to two members leave
of absence for one year, without pay or increment, or senlority to a teacher wishing to seek
an alternative career outside the field of education. Seniority will be the basis for awarding.
Employment, during the leave, in the field of education will result in disciplinary action.
Applications must be received no later than March 15th for Board consideration.

16. Leave extension in difficult times

During a period of staff reduction or possible layoff of bargaining unit members, a teacher
currently on an approved leave may be asked by the Superintendent to remain on leave for
one year. The teacher who voluntarily chooses to remain on leave will receive one year
seniority as compensation.

: ARTICLEIX .
SALARY AND OTHER PAY BENEFITS

Consideration of outside classroom teaéhiﬁg experience on the salary schedule shall only be
given for actual work experience in the field of education but the salary step which shall be no
greater than work experience will be at the discretion of the Board. '

After commencement of school, if a teacher earns credit, before January 3 1st, that entitles him
/her to additional salary. According to the salary schedule, he/she will receive the additional
salary at the termination of the school year, retroactive to February 1st of that year. An additional
carned degree must be from a Michigan-recognized fully-accredited university. Any teacher who
begins an advanced degree program must notify the Board of Education of the estimated
completion date for budget purposes.

A teacher (including counselors) may substitute only during his/her designated preparation
period. The rate of pay will be $35.00 per designated preparation periods during which a teacher
substitutes. Requests for substitute teaching during a teacher's preparation period will be made
upwards from the bottom of the seniority list.

Salary Schedules for the duration of the confract. (See Salary Appendix D.)

The Director of Finance has established a Tier 2 Salary Schedule for all teachers hired after
09/01/2010 containing the following added steps: :

Step A. 85% of BA minimum salary '

Step B. 90% of BA minimum salary

Step C. 95% of BA minimum salary

Step 1. BA minimum salary
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Current teachers who are below the top step on the Salary Schedule on the effective date of this
contract will advance a full step in each year of this contract. Teachers already at the top of the
Salary Schedule will receive a stipend in each year of the contract as follows:

In 2014-15-$1500 with $750 in the 2* pay in September and $750 in the 1° pay in February.

In 2015-16-$1200 with $600 in the 2% pay in September and $600 in the 1% pay in February.

Jn 2016-17-$1200 with $600 in the 2™ pay in September and $600 in the 1% pay in February.

If a teacher hired on or after 06/19/2006 earns any additional degrees after their first Masters,
additional salary will not be granted. The maximum compensation for these teachers will be the
single Masters level. Currently employed teachers hired prior to 06/ 192006, and already enrolled
in a 2™ Masters/Ed Specialist program with at least ten (10) hours completed (official transcripts
must be furnished) as of the effective beginning date of this contract; will be paid the 2™
Masters/Ed Specialist salary provided the program is completed no later than 09/01/2011. Any
teacher hired prior to 06/19/2006 who completes a second Masters Degree/Ed Specialist after
09/01/2011 will receive $2,000.00 as a 2™ Masters/EDS Step. Any teacher earning a Doctorate
degree after 06/19/2006 will not receive additional compensation for that degree.

For recognition on the degree salary scale, the teacher inust be certified and furnish official
transcripts as required. - '

Extra Contractual Pay Schedule

1. The Board shall give in writing to the Federation president the list of extra-contractual -
positions as listed in Appendix E and the personnel who hold those positions within twenty
(20) days following the placement. After the start of each program, the board shall give in

writing to the Federation president within fifteen (15) days a list of any changes in the above
list. : .

2. The following activities are to be paid on a prorated basis of the teacher’s salary. Prior
approval of the activity and its scheduled time must be obtained from the person in charge.

The rate of pay will be based upon a pro-rata portion of the teacher's salary (Ex.: 6.75 hours
per day times 200 days equals 1,350 hours, divided into his/her base annual salary).

a. Counseling (Saturday test program) - except when financial arrangements are made by
an outside agency. - : _ :

b. IEP meetings that extend beyond the regular working day.

3. Building School Improvement Teams/NCA will be eligible for “club” stipends as follows:
a.  Five (5) teachers per building at Melvindale High, Strong Middle, and Allendale
Elementary schools. : . : :
Three (3) teacher at Rogers Early Elementary School, - :
One (1) Chairperson at each building will receive an $300 stipend per year.
Four (4) remaining teachers will each receive a $500 stipend per year,
Three (3) days of School Business will be granted to building team members per year.

oo o

4. A teacher who is entitled to remuneration under jtems in Appendix E will be paid twice a
' year; the first pay of the second semester and the last pay of the second semester based on a
21 pay (payroll schedule). Only the last pay of the second semester will include the club
stipends. A teacher who is entitled to remuneration under items E-8 a-d will also be paid
during these two pays (payroll schedule).
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5. Ininstances where released time is provided as in Robotics, Student Council, etc., the:
remuneration is for time spent above and beyond the released time.

6. Any regular contractual teacher position and/or assignment which extends beyond the school
day will be paid on a prorated basis of the teacher's contractual salary,

7. The following will be paid a salary per hour as provided in this agreement.

2. Summer School Teachers :

b. Federal Program Instructor (unless modified by the Federal Law or Regulation)
c. Seventh Hour Study Hall Teachers ' '

d. After School Detention

The extra confractual houtly pay scale for members of this bargaining unit will be $19.14. If
no members of this bargaining unit choose to participate in the above mentioned Extra
Contractual activities, the hourly pay will be $11.85. ‘

8. Inthe event a teacher is unable to complete an extra-contractual assignment, the remuneration

received will be based upon the percentage of the activity completed and the amount
allocated for the assignment.

9. Rates of pay and classification of new positions or functions related to instruction must be
negotiated before positions can be filled.

F. Mileage Allowance

Regular duty within or outside the school district will be reimbursed at a rate per the Internal
Revenue Service standard mileage allowance for that calendar year.

"ARTICLE X

SPECIAL CONFERENCE,
An Administrator will meet informally with a Federation representative, or teacher, at a mutually agreed
time to discuss a contract issue. A special conference for important matters will be arranged between the
Federation President and a designated representative of the Board upon the request of either party. Such
meeting will be between not more than two (2) representatives of each party unless additional
representation is mutually agreed upon by the parties. Arrangements for such special conference will be
made in advance and a written agenda of the matters to be considered will be presented at the time the
conference is requested. A special conference may be held during the instructor’s preparation period or

after school. A Federation member will not lose time or pay for the amount of time spent in such special
conference held during working hours. : '

The Federation has the right and responsibility to present matters which it believes are detrimental to the

educational processes of the district to the Board after discussing the situation with the Superintendent of
Schools. '
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ARTICLE X1
GRIEVANCE AND GRIEVANCE PROCEDURE

“Teacher" includes the Federation acting on behalf of a teacher. A grievance is defined as a
complaint about an act or condition which a teacher conceives to be contrary to this contract. Ifa
gtievance arises, there will be no stoppage or suspension of work because of such grievance, but such
grievance will be processed pursuant to the grievance procedures. :

A teacher may present a grievance to the Board or its designated representative, without the
intervention of the Federation or its representatives, as long as any adjustment is not contrary to the
terms of this agreement, However, when a teacher decides to process a grievance in his own behalf,

the Federation will be entitled to have a representative present at any time.

A teacher will not be accompanied by, nor represented by an officer, executive, delegate or employee
in any capacity of a teacher organization other than the Federation. An organization, other than the
Federation, cannot lodge a grievance in its own behalf or in behalf of a teacher,

The teacher with a grievance will discuss the matter with the principal in'formaﬂy.

Step 1:

In the event the matter is not resolved mformally, the grievance, in writing, may be lodged with or
submitted to the principal of the school in which the grievance arises, within five (5) days following
the act or discovery of the act or condition which is the basis of the grievance.

Within three (3) days after receiving the complaint, the principal will answer the teacher, in writing
with his reasons or reason therefore, with-a copy to the Federation. The principal's reasons will not
be legaily binding on the Board,

Step 2:

Within five (5) days after the principal has delivered his answer, a written appeal from the decision
may be made to the superintendent with a copy of the decision of the principal.

The grievance will be in writing and will set forth specifically the act or condition and the contract
clauses allegedly violated on which the grievance is based, and signature of the teacher.

The superintendent, or acting superintendent, will give the teacher an answer in writing no later than
five (5) days after the receipt of the grievance. : ‘ '

Step 3:

If the grievance is not resolved in Step 2, and the teacher within five (5) days after receipt of the
answer from the superintendent requests a meeting, the Board and the teacher will meet within a
reasonable time, not less than seven (7) calendar days nor more than fourteen (14) calendar days from



The Board will mail or deliver its decision in writing, together with supporting reasons to the teacher
and the Federation within ten (10) days of the date of the meeting.

Step 4:

If a satisfactory disposition of the grievance is not made as a result of the meeting provided for in
Step 3 above, only the Federation will have the right to appeal the dispute to an impartial arbitrator.
Such appeal must be filed with the American Arbitration Association within fifteen (15) days from
the date of the receipt of the Board's answer by the Federation. Arbitration will be conducted under
and in accordance with the rules of the American Arbitration Association.

1.

The arbitrator will limit his decision strrctIy to the applrcatlon and interpretation of the provisions
of this contract, and he will have no authority to act in the following matters:

a.  Where a complaint is belng processed, at the initiation of the teacher through other legal
procedures. (Example Teacher Tenure Act).

b.  Any matter stated in this contract in which the Board's decision is final.

The arbitrator's decision will be accepted as binding by the teacher and the Board. There will be
no appeal by either party from an arbitrator's decision, if the decision is within the scope of the
authority of the arbitrator. If the scope of the arbitrator's authority is litigated, the losing party
will pay to the other party the cost of litigation and reasonable attorney fees

In the event a case is appealed to an arbitrator and he has no power to rule, it will be referred back
to the parties without decision or recommendation on its merits.

Expedited arbitration.

a. If the Federation is not satisfied with the disposition of the grievance by the Board or if no
disposition has been made within the period provided, the Federation may submit the
grievance to expedited arbitration before an impartial arbitrator upon mutual agreement of the
Federation and the Board. The arbitrator shall be selected by the American Arbitration
Association in accordance with its rules, which shail govern the proceeding. The arbitrator
shall have no power to alter, add to, or subtract from the terms of this agreement. Both parties
agree to be bound by the award of the arbitrator.

b. The fees and expenses of the arbitrator shall be shared equally by the parties.

¢. Upon notification by the Federation of its intention to go to expedited arbitration, the Board
will make its decision by the next regularly scheduled Board meeting,

. Time Limit

Any grievance not advanced to the next step within the time limit in that step will be deemed
abandoned. If the superintendent or Board does not respond or perform any other required act
relative to a grievance within the time specified, the grievance will be awarded without prejudice.
Time limits may be extended mutually by the Board and the Federation, in writing, and if so, the new

time limits will prevail. The time provisions are mandatory and are of the essence for this grievance
procedure.
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Hearing held pursuant to this grievance procedure will be conducted at a time and place which will
afford a reasonable opportunity for all persons, including witnesses, entitled to be present, to attend.
If such hearings are conducted during school hours, all employees who are required to be present at
the hearing will be excused with pay for that purpose. '

. If a grievance arises from action by an authority higher than the principal or if it involves more than
one building, the teacher or Federation may present a grievance at Step 2.

. No decision in any one case will require a retroactive salary or wage adjustment in any other case.

If any probationary, tenure teacher, or bargaining unit member is excluded from coverage of the
Tenure Act, for whom a grievance is sustained shall be found to have been unjustly discharged or
unjustly denied renewal of his/her contract, he/she shall be reinstated with full reimbursetnent of all
his professional compensation lost less proper deductions for wages earned in other positions. If any
teacher shall have been found to have been improperly deprived of any professional compensation or

advantage, the same or its equivalent in money shall be paid to him/her and his/her record cleansed of
any reference to this action. ) ' '

Notwithstanding the expiration of this agreement, any claim or grievance arising hereunder may be
- processed by the grievant through the grievance procedure until resolution. ‘
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ARTICLE X1
STUDENT DISCIPLINE

A. The teacher is immediately responsible for student supervision in the classroom, and except for

B.

emergencies and excused absences will be in the classroom,

A child will be suspended from his class when, in the opinion of the principal and the teacher, the
child is causing serious disruption. Within twenty-four (24) hours, a written report by the teacher will
be delivered to the principal's office. The child may be readmitted by the principal after some

adjustment has been made or the principal may hold a conference at which at least two (2) of the
parties will be present:

The principal or assistant principal

A counselor

Social worker, school psychologist or attendance officer.

The child

A parent or parents of the child

The teacher will be present at the conference if his presence is deemed necessary by the principal.

e S

A teacher may temporarily suspend a pupil from a classroom when the grossness of the offense, the
persistence of the misbehavior or the disruptive effect of the violation makes the continued presence
of the student in the classroom intolerable. In such cases, the teacher will furnish the principal as
promptly as his teaching obligations will allow, full particulars of the incident in writing. A teacher
may use such restraints as necessary to protect himself from physical abuse or to prevent injury to
another student so long as-they are not inconsistent with existing legal statutes.

The teacher will be informed of the results of the conference and/or adjustment by the principal. If
the teacher disagrees with the principal's decision, the teacher may request an immediate hearing with
the superintendent, who after hearing from both the teacher and principal, will make a decision which
will be final and conclusive. '

If the Board determines that a teacher has been assaulted by a student on school property while the
teacher is in the course of his employment, and if requested by the teacher, the Board will provide

legal counsel as selected by the Board to advise the teacher of his rights. The Board's determination
is final.

If an action, civil or criminal, is instituted by a student against a teacher by reason of an act or acts
committed by the teacher on school property and arising out of and in the course of the teacher's
employment, and if requested, the Board will select and provide legal counsel to assist the teacher in
his defense, provided the Board first determines that the teacher did not violate the rules, regulations
or policies of the school district. The Board's determination is final.

38

o,
/
oy



£

N

ARTICLE XIII
CONTINUITY OF OPERATIONS

There will be no strikes by the Federation, its officers, representatives, or members. Nothing
contained herein will be construed to limit, impair, or affect the right of any public employee to the
expression or communication of a view, grievance, complaint, or opinion on any matter related to the
conditions or compensation of public employment or their betterment.

When the schools in the district are closed to the students because of severe inclement weather or an
act of God, teachers shall not be required to report.

ARTICLE X1V S
WAIVER CLAUSE AND AMENDMENTS

The parties acknowledge that during the negotiations which resulted in this agreement each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining, and that the understandings and
agreements arrived at by the parties after the éxercise of that right and opportunity are set forth in this

Agreement. Any amendment or agreement supplemental hereto will not be binding upon either party
unless executed in writing by the parties hereto.

This agreement shall constitute a binding obligation of both the Board and the Federation and for the
duration hereof may be altered, changed, added to, deleted from, or modified only through the

voluntary, mutual consent of the Board and the Federation in written and signed amendment to this
agreement,

ARTICLE XV
VETERANS RIGHTS

Veteran’s reinstatement and re-employment rights will be governed by applicable Federal and State
laws, '

ARTICLE XVI
JURY DUTY

Notice of jury duty will be communicated immediately to the Central Office. If a teacher is

compelled to serve, the Board will pay the difference between jury duty remuneration and his basic
salary.
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ARTICLE XVII P
SCHOOL CALENDAR S

Rescheduled Instructional Days

1. If the number of hours or days of pupil instruction falls below the number of hours or days as
required for State funding due to conditions not within the control of school authorities, then

sufficient day(s) or hours of pupil instruction may be rescheduled on 2 day(s) mutually agreed
upon between the District and the Federation.

2. On such day(s) when pupil instruction is not provided, Union members will.not be required to
work. Federation members will be required to work on the rescheduled day(s)asifit were a
regularly-scheduled day(s).

3. On the rescheduled work day(s), the School District will not pay nor will Federation members
receive any additional compensation, insurance benefits or fringe benefits under the contract.

4. Itis understood and agreed that current/future legislation may mandate additional student
instruction hours or days. Should legislation or rule increase days or hours beyond those required
by this contract, the parties shall meet to negotiate all ramifications and compensations for said
instructional days or hours.
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ARTICLE XVII :
REDUCTION IN PERSONNEL - FOR LAYOFF ONLY

Should changes in student population or financial conditions warrant an adjustment or reduction in staff
the following procedures shall prevail:

A. Before official action on layoff or reduction of bargaining unit members is_taken by the Board, it will
give notice to the Federation of the contemplated reduction and afford the Federation the opportunity

to discuss it with the Superintendent. As soon as the names of the bargaining unit members to be laid
off are known, 2 list of such names shall be given to the Federation.

A bargaining unit member who moves to an administrative or supervisory position shall retain, but

not accumulate, seniority. Administrators hired from outside the bargaining unit employed shall not
have seniority in the bargaining unit.

B. Inthe event that reductions in staff are still required, then all such reductions shall be. accomplished
by terminating staff with the least seniority as that term shall be defined by this agreement. The
procedure for reduction shall be as follows: .

1. Specially-certified teachers in specific positions being reduced or eliminated will be laid off first

provided there are fully-qualified, fully-certificated teachers to replace and perform all of the
duties of the laid off teachers.

2. Ifreduction is still necessary, then probationary teachers in the speciﬁé positions being reduced
or eliminated will be laid off, provided there are fully-qualified, fully certificated teachers to
replace and perform all of the duties of the laid off teachers,

3. The Board shall determine staff needs by Jjob assignment. Upon a determination of which
positions must be reduced, the teacher whose Jjob has been eliminated may at his choice replace a
teacher with the least seniority teaching in that building, department and level. The teacher who

must leave the building may at his choice replace a teacher with the least seniority teaching in the
same department at the same level.

Each teacher left without a position will be placed in a district-wide pool and ranked in seniority

order. The Central Office will supply to each teacher in the pool, a list consisting of the .
following information: '

a.  All positions to be filled with required certification.

b.  For the purposes of staff adjustments and procedures described in this Article, Staté of
Michigan and No Child Left Behind definitions of certification for subject areas in ALL
grades will be the sole definition used.

¢.  Members in the bump pool with current certification listed.

Starting with the most senior teacher, each teacher will be allowed to exhaust his valid Michigan
Teaching Certificate or Certificates in all areas by replacing a teacher with the least seniority
teaching at a level and in a department for which he is certified. Starting with the most senior
teacher, each teacher will select a position to bump or transfer into, or pass his turn to the next
senior teacher. The least senior teacher in the pool must elect a position or choose to be laid off.
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However, the teacher retains all other rights of the contract as stated in Article XVIL, Section o
“L”. Each teachier bumped from a position will be immediately placed in the pool with all ﬁ
seniority rights as described above, At any time a teacher in the pool elects as position, the

procedure begins again with the most senior teacher left in the pool. If more than one teacher

bumps into a department and level, the choice of positions will be based on seniority, the most

senior having the first choice. '

a.  Ifa teacher holds more than one (1) valid Michigan Teaching Certificate, he will be allowed
to exhaust each in all areas.

b. * For the purposes of staff adjustments and procedﬁres described in this Article, State of
Michigan and No Child Left Behind definitions of certification for subject areas in ALL
grades will be the sole definition used.

- State and No Child Left Behind Federal laws as adopted by the State will govern teachers employed
through annexation to the Melvindale-Northern Allen Park School District. ‘

When a laid-off member of the bargaining unit acquires new certification, he will present his new
credentials to the central office for verification. At the beginning of the school year or at the
occurrence of a bump pool, he may issue a challenge to the most junior member of the bargaining unit
holding a job for which he is now certified. He shall then be placed in the Jjunior member’s job. The
junior member of the bargaining unit will be allowed to exhaust all options available in Article XVIIL

- A teacher on leave will be treated for purpose of Jayoff with the same consideration and seniority
rights as if he were presently teaching in the classroors. His notice, if required, would have to be
given at the same time as other teachers who would be laid off.

. All teachers will be recalled in order of seniority. Starting with the most senior teacher, each teacher
will be allowed to exhaust his valid Michigan Teaching Certificate or Certificates in all areas being
recalled. Teachers being recalled will be given ten (10) days from the date of the mailing of a
registered letter of recall (which will identify all positions available at the time of récall) to indicate
their acceptance or rejection of reemployment and to indicate the positions desired in order of
preference. Positions will be awarded in seniority order. If the teacher indicates rejection of
reemployment, the teacher will retain all rights of this contract as stated in Article XIX, provided;
however, a laid-off teacher may only reject a position for which he is certified but not qualified (as
per most recent posting). Rejection of a position for which. a laid-off teacher is certified and qualified
will be treated the same as a failure to respond. Failure to respond within the ten (10) day period will -
end the employee’s seniority rights, except that a teacher who is sick shall notify the Board of his
intent to refurn as soon as possible and, from the date of his notifying the Board, shall be deemed to
be on sick leave. A substitute shall be hired in his place until he returns from sick leave, A substitute
position of this nature shall be offered first to any remaining teachers who are yet laid off.

No new teacher shall be hired in a subject area until all laid off teachers from that subject area have
been recalled or decline the opening, '

. No new teachers shall be hired in a subject area before teachers who are laid off from other subject
areas, who may be qualified and who possess the necessary certification, are recalled or decline the
opening. If a current teacher and/or a laid-off teacher is offered a part time assignment and accepts
the position, the teacher shall have the right to a full time position should a subsequent opening occur
provided the placement is consistent with the provisions of Article XVIIL.

£

- 42



EHE

L
-

O

S

H. Layoff means removal from the payroll with no employment rights, other than retention of seniority

status and recall rights as noted above. Such rights shall extend through the duration of this Contract.

“Seniority” shall be defined as total years of contracted service to the Melvindale-Northern Allen
Park School District computed from the first day they reported for work. Part-time contractual
employment, and substituting while on layoff shall not interrupt years of service and shall be
prorated. Laid-off contracted teachers on the preferred substitute list shall accrue seniority for each
day worked as a substitute as per Article XVIIL, “L”. Advanced study, care for sick member of the
immediate family, work experience, maternity leave, military leave, federation position leave,
sabbatical leave, sick leave, personal business leave, funeral leave, suspension with pay and
suspension without pay for ten (10) days or less shall not be considered as interruption of years of
service. All other approved leaves, including suspension without pay for more than ten (10) days,
shall not count as years of service but seniority is computed from the first day of employment minus
the time of such leave. If a person resigns, or otherwise leaves the employ of the district other than
on an approved leave of absence and subsequently returns, seniority is computed from the first day
they reported to work after retuming to the employ of the Board.

1. In the event two (2) or more teachers have equal seniority as defined above, the date of signing of
contract by individual teachers will be used to establish the longest seniority.

2. Inthe event two (2) or more teachers have equal seniority as defined above, the number of
degrees will be used to establish the longest seniority,

3. Inthe event that two (2) or more teachers have equal seniority as defined above, the number of
hours beyond the bachelor’s degree will be used to establish the longest seniority.

The Board and MFT fecognize that frequent transfers of teachers from one school to another js
disruptive of the educational process and interferes with optimum teacher performance.

In making involuntary transfers, the convenience and wishes of the individual teacher will be honored
to the extent that these considerations do not conflict with instructional requirements. In the case of
an involuntary transfer to fill an opening at a different level or building the least senjor teacher
meeting the certification requirements of the opening to be filled will be transferred. The teacher will
be returned to his original position at the end of one year.

A teacher who has been bumped and then has bumped into a new position shall have the opportunity
to remain in his present position or return to his previous position (any position he did not voluntarily

- leave) should his previous position become vacant, Once a teacher has chosen not to return to a

previous position, he loses the right to return to that position by this method.

Following any teacher layoff and/or at the beginning of each school year, all teachers who have been
laid off will be placed on the preferred substitute list in order of seniority. These preferred list

teachers shall be called for substituting on identified or mutually agreed upon days of availability
before any other substitutes.

Starting with the most senior teacher on the list, each teacher will be given a complete choice of all
positions available for substituting at that time, climinating each one as it is chosen. As soon as it is
known that a substituting job will become a limited contract position, that position will be offered to

the most senior qualified teacher on the preferred list not already holding a limited contract position,
in order of seniority. '

43



Each teacher on the preferred substitute list will begin at $100.00 per day at the beginning of each
school year.

One day seniority for each day worked as a subsutute will be earned only by a teacher on the
preferred substitute list.

If a teacher has worked 5-days-a-week substituting, then at the end of the school year each teacher on

the preferential substitute list who has worked 90% of the days he/she was needed to substitute shall

be awarded 200 days seniority in that schoot year, Under no circumstances shall any teacher accrue
more than 200 days of seniority for one school year.

. The Board shall direct the superintendent or his designee to keep the Federation fully informed of all
matters involving any condition or COndlth[lS brought about by this Article.
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ARTICLE X1X
TEACHER EVALUATION

A joint meeting with the Federation and Superintendent will convene when Michigan Department of
Education releases parameters and guidelines. . '
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ARTICLE XX
DISCIPLINE OF TEACHERS

Progressive Discipline is a system of discipline where the penalties increase upon repeat occurrences of -
an event. Progressive discipline is a process for dealing with job-related behavior that does not meet
expected and communicated performance standards. The primary purpose for progressive discipline is to
assist the employee to understand that a performance problem or opportunity for improvement exists.

No teacher shall be disciplined (including warnings, reprimands, suspensions, reductions in rank or
professional advantage, discharges or other actions of a disciplinary nature) without just cause. Any such
discipline, including adverse disciplinary evaluation of teacher performance shall be subject to the
grievance procedure hereinafter set forth including arbitration. The specific grounds forming the basis for
disciplinary action will be made available to the teacher and the Federation in writing.

A teacher shall be entitled to have present a representative of the Federation during any disciplinary

action when such action will become part of the teacher’s personnel file. When a request for such

representation is made, no action shall be taken with respect to the teacher until such representative of the
Federation is present,

The Board agrees to follow a policy of progressive discipline which minimally shall include the following
steps:

1. Verbal warning and/or written warning if the infraction is of a very serious nature.
2. Written warning

3. Reprimand

4. Suspension with pay (less the cost of a substitute)

5. Suspension without pay

with discharge as a final and last resort. Any disciplinary action taken against a teacher shall be
appropriate to the behavior which precipitates said action.

Any complaint made against a teacher or person for whom the teacher is administratively responsible, by
any parent, student, or any other person will be promptly called to the attention of the teacher. Any

complaint not called to the attention of the teacher may not be used as the basis for any disciplinary action
against the teacher.

For the purpose of this contract, a loss of pay that is not the result of any step in Article XX, (Discipline
of Teachers) shall not be construed as a suspension.
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ARTICLE XX1
TIME-SHARED TEACHING ASSIGNMENTS

PURPOSE

A time-shared teaching program is to allow pairs of tenured teachers to voluntarily share full time
assignments in order to increase work options, prevent possible lay-offs, to enable the employees
to better meet the dual responsibilities of work and family, and to bring greater educational
experiences to the District’s students,

PROCEDURE

I

Each time-share teaching team (known hereafter as TST) submits a plan to the Building
Administrator, Curriculum Director, Superintendent and the Board of Education for
review with the following considerations: ) '

a. partnerships (names of the team) ‘

b. when each will teach

c. how the curriculum will be divided

d. when joint planning will take place

e. various dutiesfresponsibilities divided (teacher meetings, [EPs, report cards)
f. specify how parent/teacher conferences and open house will be handled

g. how the one benefit package will be distributed by the partnership

Each plan will be individually evaluated by the Board of Education, have the final
authority, will grant or deny the implementation of each TST. The decision rendered by
the Board will be final and is not grievable or reviewable.

One representative from administration {(Curriculum Director, Principal) and one
representative from the Melvindale Federation of Teachers will facilitate the
implementation of the program, when the TST plan is approved. The building principal
will have the opportunity to interview teachers wanting to time-share in his/her building,

CONDITIONS FOR TIME-SHARE TEACHING

1.

Positions that are available for time-share teaching may be determined by the
Representatives of the Administration and Melvindale Federation of Teachers.

AlI'TST positions will be for one ( 1) year, unless a TST team requests a renewal for the
following year and the same is approved by the Board of Education.

At the termination of TST, both teachers will be assigned to their former building,

positions, departments or a comparable assignment as is available given their
certification.

TST teachers will be able to share at a 50%/50% at the elementary level, or a 40%/60% at
the secondary level, or as agreeable to the Board, to complete a full-time position.
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For each teacher on a shared teaching assignment, the granting of seniority and T
experience on the salary schedule will be determined on a case by case basis. Retirement
credit is prorated by the State Retirement Office in relation to the hours worked per day.
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Full preparation time will be provided and divided as equitably as possible within the
assigned position.

A teacher who becomes a TST will not be granted a transfer to an open position for that
school year. It may be granted for the following school year
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£y ' ARTICLE XXII

4 DURATION OF CONTRACT

This agreement will become effective July 1, 2014 and will continue in force and effect through

June 30, 2017. However, at any time during this agreement a duly authorized representative of the
Melvindale Northern-Allen Park Board of Education or a duly-authorized representative of the
Melvindale Board of Teachers may request a meeting to discuss the contents of the contract and the
contract may reopen for consideration of health care for the second year. The results of that meeting
may, in fact, result in changes of the contract with agreement between the Melvindale-Northern Allen
Park Board of Education and the Melvindale Federation of Teachers.

IN WITNESS WHEREQF, the parties have hereunto executed this agreement by their duly-authorized
Representatives. :

Dated: June 23,2014

MELVINDALE FEDERATION OF BOARD OF EDUCATION
TEACHERS; LOCAL 1051 MELVINDALE-NORTHERN
. AFT, AFL-CIO ALLEN PARK PUBLIC SCHOOLS

By:%ﬂﬁl&@?-m By: Wﬁw—ﬂd—\

™ Michelle Kirk b Harriet Bowerman
S President President
Byﬁ/ g By: ' '/
"Jépiothy Purcell Cora M. Kelly /
Treasurer Chief Executive Officet/Superintendent
) Ginger Roehr, AFT
()
e -
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APPENDIX A
LONG TERM

DISABILITY INSURANCE AND
LIFE INSURANCE POLICY SUMMARIES
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~ GROUP LONG TERM DISABILITY INSURANCE PROPOSAL

MELVINDALE NORTHERN ALLEN PARK SCHOOLS
MELVINDALE, MICHIGAN

(1 - TEACHERS

QUOTED BENEFITS Maximum Annual Covered Salary $108,000 -
Maximum Monthly Benefit $6,000
Benefit Percent £6-2/3% of Basic earnings
Disability Plus Benefit - Applies '
Subrogation ' Applies
Elimination Perind See Summary Page
Maximum Benefit Period

To SSNRA Redticing Duraficn

_ Tgyears Regular Occupation Period
Direct Offset

Full Family/General Freeze
24 Months Lifetime Maximum or Institutionalized

Definition of Disability
Monthly Benefit

Coardination With Other income Benefils
Mental lllness Limitation

wilh Recove
Substance Abuse Limitalion : 24 Months
Recurrent Disability Standard
Rehabilitation Applies
Reasanable Accommaodation Exgense Benafit Applies
Chitd-Family Care Expense Benefil Applies
Employer Coniribution

100% Employer Paid
Sick Leave

Tolal Disahifity or Sick Leave/Min Benefit
Maternity Coverage

Fuli Maternity
Cumulative Elimination Period ' 30 Day Cumulative
Minimum Monlhly Benefil $50
Pre-Existing Condition Exclusion Nore ' '
Survivor Benefit

3 x Last Monthly Benefit/3 M. Qualifying Period
Partial/Residua Disability Zero Day Residugl '
Minimum Parficipation . 100%

Contintity of Coverage Applias .
Dismemberment/Loss of Sight | Specific Loss Benefit
i ‘ : Termination of Employee's insurance FMLA Applies; Miitary LOA Applies

TAX REPORTING This proposal includes a free service for LTD benafits that pays the employer's portion of FICA, withholding
and refeases you from 941 and W-2 reporting requiremenits.

COST Contract rate guarantee for 36 monfhs from the See Summary Page
effective date of the program. :

PROPOSAL - A. Number of Lives See Summary Page

ASSUMPTIONS B. Approximale annual insurable payroll See Summary Page
C. Approximate anaual premium See Summary Page

PROPOSAL DATE Maich 15, 2012. This proposal is valid for 90 days, after which lime the insurer reserves the right fo revise
benefis or rafes. :

PRESENTED BY National Insurance Services

— UNOERWRITTEN BY

. | Madison Natienal Life Insurance Comp@x
(L
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General Provisions

& Ff‘mhbls?‘x
o

HOW CLAIMS ARE PAID

When an insured employee becomes totally disabled as the result of an injury or an illness, and is under a
physician's care, he or she is eligible for the benefits outlined on the schedule page of this proposal (subject to the

Trust Master Policy provisions). The insured employee does not need to be confined 1o 3 hospital or even to his or
her home in order to collect benefits. -

All necessary claim forms and mailing envelopes are available at the Employer's Business Office. The claimant
completes one portiory. The Doctor verifies the disability on another portion. and a third portion is then completed by
the Employer. The claim form is then submitted to the insurance carrier for processing.

All claimants except as speéiﬁed below will be paid by dividing the claiman

its annual pay by 12 to determine the
basis for monthly reimbursement. Each day will be paid at a rate of 1/30 of the monthly benefit.

School groups may choose to have benefits paid on a Daily Compensation Basis.
‘contract day" employees will have their annual pay divided by t

daily benefit. This daily benefit is the basis for paymen
calendar.

If elected, teachers and other
he number of contract working days to delermine a
t for each contract working day in the School District's

For “non-contract day" employees, the claimant's annual pay w

il be divided by the number of months which is
closest to his or her actual work year, ‘

ELIGIBLE GROUPS AND CONTRIBUTIONS
Any govemmental Empleyer is eligible if they have an agreement with the employees to contribute toward the cost of
the insurarce. The employers contribution does not need lo be 100%, but must be suficient to assure that at least

75% of the eligible employees participate in the plan uniess otherwise specified. Any portion of the cost required of
the employees must be payroll deducted and the total cost remitted to Schools insurance Fund with one check.

MONTHLY REFORTING

Premiums are normally remitted on a monthf

cost is computed by multiplying the total co
Page.

y basis on forms supplied by the administrator of the trust. The monthiy
vered payoll for the menth by the cost factor indicated on the Schedule

WAIVER OF PREMIUM

When a covered employee is Totally Disabled and begins drawing benefits, Schools Insurance Fuad will waive ali
further premium payments for that individual during the period of Total Disabitity.

COVERAGE OUTSIDE THE UNITED STATES

This plan covers you 24 haurs a day, on and off the job, anywhere in the world.
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SUMMER COVERAGE FOR TEACHERS

If a teacher has not terminated his orhere

in his or her contract, he or she will be ¢co
next contract year.

mployment prior to the expiration of the required number of working davs
nsidered employed through the summer unfit the first working day of the

CANCELLATION OF PROGRAM

The Employer may cance! this plan on the first of an

y month by providing written notice signed by an au'trhorized
fepresentative within 31 days of the temination date.

COORDINATION WITH OTHER BENEFITS

Any payment under this plan will be reduced by income received or receivable:

*+ under any group insurance coverage or similar ariangement of coverage for individuals in a group;

under or on account of any state or federa! government disability or

retirement act;

* under any pension plan to which the Employer contributes or makes payroll deductions;

under or on account of any Worker's Compensation or similar act or law,

+ from aute insurance based on the principal of *

no-faull’ coverage.

These other income benefits, except retirement benefit

s, must be payable as a result of the same lotal disabili
which this policy pays a benefi.

fy for

Any benefit payment under this plan wil! also be reduced by

* any Federal Old Age Benefits provided under the Federa

-

Social Security Act; and

any income received by the employee while so disabled as a resul! of engaging in any occupation for
wage or profif,

L]

any form of salary continuance which the insured may be entitied to receive.

PRESUMPTION OF CERTAIN COVERAGES

ft is presumed that employess are oovéred under the Fe

deral Social Security Act and a State Teacher's Retirement
Fund or a State Retirement Fund. '

[tis also presumed that employees agree to apply for those benefits and/or any income benefit to which they may be
entitled and are getting periodic cash payments under such programs.

If the claimant has been disabled for 12 months and has not applied for disability benefits through any State plan to
which the District makes contributions, the insurance Company has the prerogative of reducing future benefits by an
amount it esfimates might be payable under such State plan. f the claimant applies for such State benefits and is

denied, he or she may submit evidence of ineligibility or denial and the {nsurance Company will reimburse those
estimated reductions. '
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MELVINDALE NORTHERN ALLEN PARK SCHOOLS
SCHEDULE OF BENEF{TS | {’“}
BASIC LIFE
Basic Life AD&D Anrount
Cfassi{tfgtion - _ ____Insurance Amount {Principal Sum)
01) | Teachers $50,000 Match Life |
02) | Superintendent, Administrators & Executive 2 x salary, rounded to next Maftch Life
Secretaries $1,000, up to $350,000
03) 1 Non-Certified Employees working 7 hours per day $30,000 Match Life
or more, 5 days per week
04) | Non-Certified Employees working aver 4 butfess _ $25,000 Match Life
than 7 hours per day or more, 5 days per week .
03) | Non-Certified Employees working over 2 butless $10,000 Malch Life
than 4 hours per day or more, 5 days per week

Reductions and Terminations

Employee benefits reduce o 50% al age 70. Benefits will ferminate upon the Insured Employee's tetirement.
All reductions percentages indicated apply to amount in effect at age 69.

Non-Evidence Amount

Amounts of insurance in excess of the maximum benefits by class indicated above will nat become effective unfi
the date Madison Nafional Life approves Evidence of Insurability.

SUPPLEMENTAL LIFE W
Supplemental Life AD&D Amount
Classification _ : Insurance Amount {Principal Sum)
01) | Closed Class of Grandfathered Amounts as currently grandfathered None
Teachers purchasing Supplemental Life

Reductions and Terminations

Employee benefits reduce to 50% at age 70. Benefils will terminate upon the Insured Em
All reductions percentages indicated apply to amount in effect at age 69.

ployee's retirement.

Supplemental Life Guidelines
Current coverage will be grandfathered and cannot be increased
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Applies to both Basic Life and Supplemental Life

Eligibility

Itis required that an Insured Employee work a minimum number of hours as follows:

YV VYV VY

Waiver of Premium Parameters
Disabled prior to age 60 6 month waiting period; benefit

Continuation of Covera e for Employaes net Actively at Work
>

3
=

A

3

Premium Payment

>
>

Class 01: 600 hours per year
Class.02: 11.5 hours per week
Class 03: 35 hours per week
Class 04: 20 hours per week
Class 05: 10 hours per week

$ tenninale upon attainment of age 70.

If you are on a temporary layoff, strike, lockout, or other general work sto
an employea may be covered for up to 3 menths followi
If you are on a leave of absence and if premium is pai
months following the date the leave of absence began.
if you are on a Family Medical Leave and if premium is paid, an em
three months following the date the temporary leave of absence began
H you are on a matemily, sickness, or injury feave and if premium is paid, an empioyee may be covered
for up to twelve months following the date the leave of absence began.

If you are on a miiitary leave and if premium is paid, an em
{ollowing the date the leave of absence began.

PPage, and if premium is paid,
ng the date the tempoerary layoff began.
d, an employee may be covered for up to twelve

ployee may be covered for upie

ployee may be covered far up to eight weeks

Basic Life:  Premiums are 100% paid by the Emplayer
Supplemental Life: Premiums are 0% paid by the Employer

57




GENERAL INFORMATION
ALL COVERAGES

Entire Confract

The Policy, with the application of the Policy, e individual apoiication, if any, and the endorsements, if any, is the
entire contract between the Policyhoider and Madisan National Life.

Eligible Employees :

Alt full-time permanent employees are eligible for the Group Insurance. A full-ime employee is defined as an
employee who works the required number of hours as specified on the Schedule of Benefits page.

Efigibte Dependent

When Dependent Life coverage is provided, an eligible dependent shall be the Insure
Non-Employee of the Employer} and unmaied dependent chi:
eligible dependent is a full-time student, covera
Schedule of Benefits page.

d Employee's spouse (a
dren from age 14 days to 19 years of age. Ifthe
ge is provided until age 23, or until the age specified on the

Effective Date of Coverage

Empioyee: The plan provides immediate coverage for an Insured Employee actively at work on the effective
date. If an Employee is not actively al work on the day his insurance would otherwise become effective, his
insurance will become effective whea he retums to work on a full-time basis. f an Emplayee is contributing {o the

cost of the insurance, then 75% but not less than 10 of the eligible employees misst be enrolled before the
effective date. ' B

Dependent. Where Dependent Life coverage is provided, the insurance for an Employee's Dependents is
effective on the same date the Employee's insurance becomes effective.

Termination of Insurance

An Employee’s insurance terminates for himself and his Dependents when his or fier employment terminates or
when premium payments are discontinued. |f an Employee is absent from work because of disability, the
Employee's and his or her Dependents’ insurance may be continued in line with the Palicyholder's practice for ali
- such Employees. When an Empioyee refires, the Employee's and his or her Dependent's instsance terminates.

However, an Employee's Group Life (nsurance may be continued upon refirement, subject to the Palicyholder's
practice for all retired employees.

Facility of Payment

If the benefits provided by the Group Policy are payable to the Insured Person's estale or to a beneficiary who is
a minor or otherwise not legally competent to give a valid release, We may pay up to $500 to any person related
to the Insured Person by blood or marriage. Any payment made in good faith wilt fully release Us to the fimit of
the payment. If a beneficiary is a minor, or is not abie to give a valid release for any payment of benefits made,
We will pay the life proceeds to the-legally appointed quardian. The guardian must pravide Us with adequate
written proof of such appointment. This provision does nat prevent Us from making payment to or for the benefit
of a minor beneficiary in accordance with the applicable state law. Payment made before We have received
written notice at Our home office of a valid claim by some other person releases Us from fucther obligation.
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GROUP LIFE INSURANCE

Coverage

I an Insured dies while insured under the Policy, the Company wil pay the applicable fife insurance beneft
showa in the Schedule of Benefits, upon receipt of due proof of death. '

Beneficiary

The Insured's beneficiary shall be that person or persons indicat

the nsyred has specified a different proportion. If the beneficiary predeceases the [isured, or if the Insured does
not designate a beneficiary, then the applicable benefit amount wilt be paid to the Insured's estate

Waiver of Premium Benefit
Should an Employee become Totally Disabled prior to age 60, the Com
Insured and the Insured's Dependents.  The Waiver of Premium parameters ‘are outlined in the Schedule of

Benefits. Premiums will be waived during the continuance of the disability, provided proof of such disahility is

submitted at reqular intervals. Should death oceur during such disability, the face amount of the Employee's
Insurance will be paid to his designated beneficiary.

pany will waive the premium for the

Conversion Privileges

The insurance under the plan will terminate 31 days afler an Employee ieaves the service of the Company.
Ouring those 31 days, they may, regardless of siale of health, convert the Life Insurance to any pian of individyal
Life Insurance offered by Madison Nafionat Life other than term insurance. Disability, Supplermental benefits and
delayed premium plans may not be inciuded. Wrilten application must be made within the 31 day period following

termination. The premium will be based on the Employee's age on the fiearest birthday, the class of risk (o which
they belong and the premium rate in effect on the date of conversion,
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GROUP ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

Coverage

tf an Employee suffers a loss specified below as a result of bodily injury affected solely through accidental means,

Madison National Life will pay the amount shown for such loss, provided the loss occurs within 365 days of the
accident, or as noted on the Schedule of Benefits page.

The principal sum is shown in the Schedule of Benefits.

Loss of Life 100%
Loss of Both Hands or Both Feet ' 100%
Loss of Entire Sight of Both Eyes - ' ' 100%
L.oss of One Hand and One Foot 100%
Less of One Hand and Entire Sight of One Eye 100%
Loss of One Foot and Entire Sight of One Eve _ 100%
Loss of Speech and Hearing ' o H00%
l.oss of One Hand or One Foot ' 50%
Loss of Enlire Sight of One Eye 50%
Loss of Speech or Hearing in both Ears 50%

The total amaunt payable under this provision shall in no event exceed the Principal Sum for all iosses sustained
for any one Insured Empioyee in one accident.

Limitations

The insurance does not cover any loss caused by or resuiting from: 1) declared or undeclared war or any acl of
war; 2) service in the armed forces of any country: 3) suicide or intentionally self-inflicted injury; 4) flying in a
company owned, operaled, leased or chartered aircraft; 5) commission or attempt to commit a felony; or being

engaged in an ilegal occupation; 6) sickness or disease, ptomaine or baclerial infection (except infeclions
occurming through an accidental cul or wound)

The Accidental Death and Dismemberment Benefit shall not be available to Insured Dependents.

Additional AD&D Benefits
> Seat Bell Benefit
> Air Bag Benefit
% Child Education Benefit
» Spouse Education Benefit
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APPENDIX B

INDIVIDUAL TEACHER CONTRACTS
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CONTRACT FOR PROFESSIONAL SERVICES IN THE
MELVINDALE-NORTHERN ALLEN PARK PUBLIC SCHOOLS

TENURE TEACHER CONTRACT FOR 20 -20

This contract entered into this day of , 20 by and between the Board of Education of the
School District of Melvindale-Northern Allen Park, County of Wayne, State of Michigan, (hereinafter termed the
District) and » (hereinafter called the Teacher),

WITNESSETH:

1. The Board of Edﬁcation of the School District of Melvindale-Northern Allen Park has, through formal resolution,
appointed you as a teacher/emplovee on continuing contract/tenure in the public schoolis of the District. The term of
your employment shall be permanent after the commencement of the opening of the 20 - 20 school year,

Melvindale Federation of Teachers, which for the 2014. 2016/17 school years, is the agreement between the District
and said Federation of the date of June 23,2014. Said collective bargaining agreement being incorporated herein
by reference as though specifically fully set forth in this agreement. By accepting and signing this contract the
Teacher agrees to be bound by all such terms, including provisions of Article VII RIGHTS AND

RESPONSIBILITIES OF BARGAINING AGENT - DUES AND SERVICE FEE - PAYROLL DEDUCTIONS
thereof.

3. The Teacher and the District agree to obey the provisions of the School Code, including the provisions of the Tenure
Act (Act4 ofthe P A. (Ex. Sess), 1937, as amended). :

A - The Teacher agrees to perform duties required by law and to obey and fulfill the rules and regulations and
N educational programs or policies established by the District consistent with the above mentioned collective
ba:rgain_jng agreement during the entire term of this 20 14-2017 agreement. :

5. 'The Teacher represents that he/she holds all certificates and other qualifications required by law to teach in the

District. It being understood and agreed that this contract may be terminated if the Teacher is without certification
to legally qualify him/her to hold a teacher’s contract.

6. A Teacher, who has not previously attained tenure in'a position other than as a classroom teacher, shall not be

deemed to have tenure in such a position by virtue of this contract, but shall be deemed to have continuing tenure as
an active classroom teacher. ' : '

7. The District agrees to pay the Teacher a éalary in the amount of § during the current school year in

accordance with the current salary schedule with such deductions as are required by law and/or the collective
bargaining agreement; and/or authorized by the Teacher. : -

8. The District agrees to provide all other compensation and fringe benefits specified by the current collective

bargaining agreement and that the assignment and/or transfer of the Teacher is subject to the terms of said
agreement. :

In witness whereof the parties have set their hands and seals this

day of .20

Teacher Cora M. Kelly, Chief Executive Officer

e
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CONTRACT FOR PROFESSIONAL SERVICES IN THE
MELVINDALE-NORTHERN ALLEN PARK PUBLIC SCHOOLS

PROBATIONARY TEACHER CONTRACT FOR 20 ~20

This contract entered into this day of , 20 by and between the Board of Education of the
School District of Melvindale-Northern Allen Park, County of Wayne, State of Michigan, (hereinafier termed the
District) and ' , (hereinafter called the Teacher). o
WITNESSETH:

The Board of Education of the School District of Melvindale-Northern Allen Park has, through formal resolution,
appointed you as a probationary teacher in the public schools of the District for the 20 -20 school year.

The Teacher and District recognize that wages, hours, terms and conditions of the continuing employment
relationship are subject to and governed by the collective bargaining agreement between the District and the
Melvindale Federation of Teachers, which for the 2014 - 2016/17 school years, is the agreement between the
District and said Federation of the date of June 23, 2014. Said collective bargaining agreement being incorporated
herein by reference as though specifically fully set forth in this agreement. By accepting and signing this contract
the Teacher agrees to be bound by all such terms, including provisions of Article VII RIGHTS AND

RESPONSIBILITIES OF BARGAINING AGENT - DUES. AND SERVICE FEE - PAYROLL DEDUCTIONS
thereof. ' : _ ]

The Teacher and the District agree to obey the provisions of the School Code, including the provisions of the Tenure
Act (Act 4 of the P.A. (Ex. Sess), 1937, as amended).

The.Teacher agrees to perform duties required by law and to obey and fulfill the rules and regulations and
educational programs or policies established by the District consistent with the above mentioned collective
bargaining agreement during the entire term of this 2014-2017 agreement.

The Teacher represents that he/she holds all certificates and other qualifications required by law to teach in the
District. It being understood and agreed that this contract may be terminated if the Teacher is without certification
to legallyqualify him/her to hold a teacher’s contract.

A Teacher, who has not previously attained tenure in a position other than as a classroom teacher, shall not be
deemed to have tenure in such a position by virtue of this contract, but shall be deemed to have continuing tenure as
an active classroom teacher upon completion of the appropriate probationary period. :

The District agrees to pay the Teacher a salary in the amount of $ during the current school year in

accordance with the current salary schedule with such deductions as are required by law and/or the collective
bargaining agreement; and/or authorized by the Teacher.

The District agrees to provide all other compensation and fringe benefits specified by the current collective

bargaining agreement and that the assignment and/or transfer of the Teacher are subject to the terms of said
agreement,

In witness whereof the parties have set their hands and seals this

day of , 20

Teacher ] Cora M. Kelly, Chief Executive Officer
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PAYROLL SCHEDULES
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Scheduled | Actual Pay | 21 Pay | 26 Pay Life Medical
Pay Date Date Periods | Periocds | Insurance Insurance
September | 9/5/2014 9/5/2014 1 1 1 1
September | 9/19/2014 | 9/19/2014
October 10/3/2014 10/3/12014 3 3 2 3
October 10/17/2014 | 10/17/2014 4 4 4
October 10/31/2014 | 10/31/2014 5 5 5
November | 11/14/2014 | 11/14/2014 | 6 8 3 6
November | 11/28/2014 | 11/28/2014 7 7 7
December | 12/12/2014 | 12/12/2014 8 8 4 8
December | 12/26/2014 | 12/26/2014 9 9 9
January 11912015 1/9/2015 10 - 10 5 10
January 1/23/2015 1/23/2015 11 11 11
February | 2/6/2015 | 2/92015 | 12 | 12 6 12
February 212012015 2/20/2015 13 13 13
March 3/6/20145 3/6/2015 14 14 7 14
March 3/20/2015 | 3/20/2015 15 15 15
April 4/3/2015 | ¥4/315015% 16 16 8 16
April 4M17/2015 | 4/17/2015 17 17 17
May 5/1/2015 5112015 18 18 9 18
May 5/15/2015 5/15/2015 19 19 19
May 5/29/2015 5/28/2015 20 20 20
June 6/12/2015 6/12/2015 21 21 10 21
June 6/26/2015 6/26/2015 22
July 710/2015 7/10/2015 23 11
July 7/24/2015 712412015 24
August 8/7/2015 8/7/2015 25 12
August 8/21/2G15 8/21/2015 26

Aflac, TSA and CU are deducted every bi

otherwise.

“*Note™: The Actual Pay Date is different than the Scheduled Pay Date due to

Holiday/Break.
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Schedujed

Actual Pay | 21Pay | 26 Pay Life Medical

Month Pay Date Date Periods | Periods | Insurance Insurance
September | 9/4/2015 9/4/2015 1 1 1 1
September | 9/18/2015 9/18/2015 2 2
October | 10/2/2015 10/2/2015 3 3 2 3
October | 10/16/2015 |  10/16/2015 4 4. 4 -
October | 10/30/2015 | 10/30/2015 5 5 5
November | 11/13/2015 | 11/13/2015 6 6 3 6
November | 11/27/2015 |  11/27/2015 7 7 7
December | 12/11/2015 | - 12/11/201 8 8 4 8
December | 12/25/2015 | “{5/93/90; 9 9 9
January | 1/8/2016 1/8/2016 _ 10 | - 10 5 10
January | 1/22/2016 112212016 11 11 11
February | 2/5/2016 2/5/2016 12| 12 6 12
February | 2/19/2016 2/19/2016 13 13 13
March 3/4/2016 3/4/2015 14 14 7. 14
March 3/18/2016 3/18/2015 15 15 15

Aprl | 412016 | a0t | e 16 8 16

April. | 471512018 4/15/2016 17 17 17

April 4/29/2016 412812016 18 18 18

May 5/13/2016 511312016 19 19 9 19

May 5/27/2016 52712016 20 20 B 20

June 6/10/2016 6/10/2016. . 21 21 10 21

June 6/24/2016 | ~ 6/24/2016 22

July 7/8/2016 7/18/2016 23 11

July 7/22/2016 7/2212016 24

August 8/5/2016 8/5/2016 25 12

August | 8/19/2016 8/19/2016 26

_ ]

Aflac, TSA and CU are deducted every bi

otherwise.

*Note**: The Actual Pa

Holiday/Break.

y Date is different than the Scheduled Pay Date due to

-weekly pay unless employee has requested



APPENDIX A
2016 - 2017 PAYROLL SCHEDULE

16-17

Scheduled | Actual Pay | 21 Fay | 26 Pay Medical
Month Pay Date Date Periods | Periods |Life Insurance| Insurance
Septermber | 67272016 | 67272016 | 3 ] 7
September | 9/16/2016 9/M16/2016 2 2
September { 9/30/2016 ©/30/12016 | _ 3 3 3
October | 10/14/2016 | 1071472016 | 4 4 7 3
October | 10/28/20181 10/28/2016 5 5 5
November | 11/11/2018 | 11/11/2016 o) 3] 3 8
November | 11/25/2018 | 11/25/2016 7 7 7
December | 127972016 | 127072016 8 R 3 8
December | 12/23/2016 | 12/23/2018 9 g 9
January 1/6/2017 1/6/2017 10 10 5 10
January - | 1/20/2017 1/20/2017 11 11 1
February 21312017 21312017 12 - 12 . 6 12
February 2/17{’2017 211712017 13 13 13
March 3372017 3/3/2017 14 14 7 14
March 372017 3712017 15 15 15
March 313172017 313172017 16 16 18
April 41472017 | *4/13/2017* 17 17 8 17
April 41282017 4/28/2017 18 18 18
May 5/12/2017 5/12/2017 19 19 .9 19
May 5126/2017 512612017 20 20 20
June | 6/9/2017 | 6/912017 21 27 10 27
June 6/23/2017 6/23/2017 22 ‘
July 71712017 71712017 23 11
July 712112017 71212017 24
August 8/4/2017 8/4/2017 25 12
August 8/18/2017 8/18/2017 26

Aflac, TSA and CU are deducted every bi-weekly pay unless employee has requested

otherwise.

**Note™: The Actual Pay Date is different than the Scheduled Pay Date due to Holiday/Breal
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2014 - 2017 Teacher's Salary Schedule

Step BA 1/2 MA MA  MA+30 EDSﬁﬂE EDS/2ND MA**

1 41,614 0 46,350 0 0 0

2 43,185 0 48,310 0 0 0

3 44,756 0 50.269 0 0 0

4 47,901 0 54,189 0 0 0

5 51,043 0 58,108 0 67,724 60,108

6 54,188 0 62,029 0 68.895 64,029

7 57,330 0 65,948 0 72.068 67,948

8 60,474 0 69,868 0 76.411 71.868

9 63.747 0 73.829 0 80.749 75,829

10 66,761 0 77.707 0 85,096 79,707
11 68.913 0 79.858 0 87247 81,858

12 71.066 0 82.010 0 89,399 84.010

Longevity (15+) 72,066 77,538 83,010 86,705 90,399 85,010
Longevity (204) 72,566 78.038 83.510 87,205 90,899 85,510
Longevity (25+) 73.066 78.538 84.010 87,705 91,309 86,010

** These Degrees are only payable to qualified teachers hired prior to 06/19/2006 (See Aricle IX for
qualification).

o~

Y Teachers must show proof of enroliment in a program and completion of at least 10 credits to be eligible.
4 Teachers must complete program by 9/1/2011 to be eligible.
*** Any teacher hired prior to 06/19/2008 who completes a second Masters Degree after 09/01/2011 will receive
$2,000 as a second Masters Step~
2014 - 2017 Teacher's Salary Schedule
Tier 2 (Effective with Hire Dates on/after 09/01/2010)

Step BA MA
A 35,372 39,398
B 37,453 41,715
C 39,533 44,033
1 41,614 46,350
2 43,185 48,310
3 44,756 50,269
4 47,901 54,189
5 51,043 58,108
6 54,188 62,029
7 57,330 65,948
8 60,474 60,868
9 63,747 73,829
10 66,761 77,707
11 68,913 79,858
12 71,066 82,010
Longevity (15+) 72,066 83,010
() Longevity (20+) 72,566 83,510
s Longevity (25+) 73,0686 84,010
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EXTRA CONTRACTURAL PAY SCHEDULE
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Min

HIGH SCHOOL cLUBS Hours  Amount
Class Coordinator - Fresh {2) 15 $400.00
Class Coordinator - Soph 2) 15 $400.00
Class Coordinator - Junior (2) 30 $800.00
Class Coordinator - Senior 2 30 $800.00
Schoo! improvement (NCA) 30

T NCA Chair $800.00
4 NCA Committee Members $500.00
Up to 5 Ciubs $800.00

Clubs must be approved by principal and CEO/Superintendent
before assignment (Drama Club paid by play).

JUNIOR HIGH SCHOOL Min

CLUBS Hours

Up to 5 Clubs 3600.00
School Improvement {NCA) 30

1 NCA Committee Chair $800.00
4 NCA Committee Members $500.00

Clubs must be approved by principal and CEO/Superintendent
before assignment.

: Min
ELEMENTARY CLUBS Hours
Up fo 2 Clubs $500.00
School Improvement {(NCA) 30
1 NCA Committee Chair $800.00
4 NCA Members at Allendale $500.00
3 NCA Members at Rogers $500.00

Clubs must be approved by principal and CEO/Superintendent
before assignment.

ART EXHIBITS Rate
District Art $13.70
(Per event not to exceed four hours.)

EXTRA CONTRACTUAL Rate
‘ (See contract -
Summer School Teachers $19.14 certified only)
(See contract -

Federal Program tnstructor
Seventh Hour Study Hall
Teacher

$19.14  certified oniy)
(See contract -

$19.14  certified only)
(See contract -

After School Detention $19.14  certified only)

INSTRUMENTAL MUSIC - HIGH SCHOOL
(per event not to exceed 4 hours.) Rate

_ $13.70
INSTRUMENTAL MUSIC - MIDDLE SCHOOL
(per event not to exceed 4 hours.) Rate

$13.70
ELEMENTARY MUSIC

(per event not to exceed 4 hours.) Rate
$13.70

(All School band and vocal festivals, Christmas and
Spring concerts )(Four {4) events)(The remuneration is
for the person responsible for the program only.)

VOCAL MUSIC

Rate Max
High School $13.70 $526.39
Junior High School $13.70 $315.83

(The remuneration listed is for participation in such
events as annual music, efc.)
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Letter of Agreement
By and between the
MELVINDALE - NORTHERN ALLEN PARK BOARD OF EDUCATION
And the

MELVINDALE FEDERATION OF TEACHERS, LOCAL 1051

It is agreed and understood by the parties that professional staff should discharge their assigned duties in a

professional manner, and that part of that responsibility includes maintaining a professional image and
appearance.

Therefore, it is agreed that jeans are not considered appropriate attire and shall not be worn during the
performance of one’s professional duties at school. '

Exceptions may be made only with the expressed consent of the Building Principal for such occasions as
Field Trips, Field Days, Spirit Days or other themed activities sanctioned by the Building Principal.

This letter shall remain in effect until the expiration of the current Collective Bargaining Contract.

RTINSV

For the Union Title For the Board Title

o231 | ¢/23/201¢

Date Date
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: LETTER OF AGREEMENT
. BETWEEN THE MELVINDALE NORTHERN ALLEN PARK BOARD OF EDUCATION
9 AND
FEDERATION OF TEACHERS LOCAL 1051

On behalf of the Melvindale Northern Alien Park Federation of Teachers and Board of Education, this
agreement signifies a one-time, non-precedent setting agreement between the parties as follows:

1. The following language shall be added to the collective bargaining agreement:
This entire agreement or specific provisions of the agreement may be rejected,
modified or terminated by an emergency manager under conditions provided in the

Local Government and School District Accountability Act, 2011 PA 4.

2. The Union’s agreeing to this does NOT éignify its acceptance of PA 475 constitutionaﬁty and will not
impede the Union from initiating or being a party to actions against PA 4. '

igls R, Kok s

Michelle Kirk, AFT President | Cora M. Kelly, CEU/Supefintendent
lo-2%-14 : 6 /23] 7o
Date F Daté /
O | |
Timothy Purcell, AFT Treasurer Harriet Bowerman, President, MELNAP BOE
Date | ' Date
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LETTER OF AGREEMENT
BETWEEN THE MELVINDALE NORTHERN ALLEN PARK BOARD OF EDUCATION
AND
FEDERATION OF TEACHERS LOCAL 1051

On behalf of the Melvindale Northern Allen Park Federation of Teachers and Board of Education, we

acknowledge and agree to abide by current state laws superseding outdated language for the current 2014-
2017 Contract,

a. Amendments to the Teachers’ Tenure Act accomplished by Public Acts 100 & 101,

b. Amendments to the Revised Schoel Code accomplished by Public Act 102.
c. Amendments to the Public Employment Relations Act accomplished by Public Act 103,

Peklect o Duoitot bt 1 424,

Michelle Kirk, AFT President / Cora M. Kelly, CEO/Superl tendent

(02314 b /4314
Date , Date w
Timothy Purcell, AFT Treasurer Hharriet Bowerman, President, MELNAP BOE
o J.S/ 2014
Date Date
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MELVINDALE-NORTHERN ALLEN PARK PUBLIC SCHOOLS*
2014-2015 DISRICT SCHOOL YEAR CALENDAR

- 2014
August 26 Professional Development Day - Full Day - No Students (K-12)
August 27 Professional Development Day ~ Full Day - No Students (K-12)
August 28 Teacher Workday — No Students (K-12)
August 29 No Teachers Report (K-12) . '
September 1 Schoo! Closed - Labor Day Recess - s
September 2 First Day of Ciasses for Students (2 hour early release for K-8-Open Houses)
September 11 MHS Open House — 2 hour early release for 9-12
October10 - End of 1st Card Marking- P.M. Record Day at high school only - Half Day for 9-12 Students
October 15 ~ Afternoon Teacher/Parent Conferences at High School - Half Day for 9-12
October 16 Teacher/Parent Conferences at High School (Afterioon & Evening) - Half Day for 9-12
October 31 End of 1 card marking-P.M. Record Day for K-8 only — Haif day for K-8 students
November 4

November 12
November 13
November 14
November 21
November 26
November 27
December 1
December 19
2015
January 5
January 16

January 19
January 20
January 21
January 22
January 23

February 16 & 17

February 18
March 8§
March 11
March 12
March 20
March 31
April 1
April 2
April 2
April 13
April 24
May 21
May 22
May 25
May 26 & 27
May 29
June 9
June 10
June 10
June 10
June 11
June 11
June 12

Professional Development Day -- Full Day -- No Students (K-12)

Teacher/Parent Conferences for K-8 from 5:30-8:00 p.m.

Teacher/Parent Conferences for K-8 from 5:30-8:00 p.m.

Half day for K-8 students-Teacher/Parent Conferences in PM

End of 2™ Card Marking at MHS-Record Day at high school only-Half-Day for 9-12 Students
K-12 - No Teachers - No Students '
District Closed for Thanksgiving Recess

Classes Resume

Schools Closed at End of Day for Holiday Recess

Classes Resume :

End of 3 Card Marking at MHS/ End of 1 Semester — Half day for 8-12 students
End of 2™ card marking-P.M. Record Day for K-8 only — Half day for K-8 students
Professional Development Day for MHS only — No 9-12 Students

‘Semester Finals — Haif Day for High Schoot Students '

Semester Finals - Half Day for High School Students

Semester Finals - Half Day for High School Students

Record Day at MHS — No'Classes for 9-12 Students

District Closed ~ Winter Recess

Classes Resume : - ' !
End of 4" Card Marking-P.M. Record Day at High School — Half day for 9-12 Students
Teacher/Parent Conferences at High School ~ 12:30-2:30 — Half day for 9-12 Students
Teacher/Parent Conferences at High School - 12:30-2:30 & 5:30-8:00-Half day for 9-12
End of 3 card marking-P.M. Record Day for K-8 anly - Half day for K-8 students
Teacher/Parent Conferences for K-8 from 5:30 - 8:00 p.m. :
Teacher/Parent Conferences for K-8 from 5:30 — 8:00 p.m.

Haif day for K-8 students — Teacher/Parent Conferences in PM

District closes at the end of day for Spring Recess

Classes Resume i

End of 5" Card Marking at MHS-P.M. Record Day/Half day for 9-12 students

Half day for K-8 students — Placement day in PM

K-12 - No Teachers - No Students repont )

Memorial Day - No Classes

Exams for Seniors at MHS

Half day for K-8 students - Record Day in PM

Semester Finals — Half Day for Students Grades 9-11

Sermester Finals — Half Day for Students Grades 9-11

Last day for K-8 students

MHS Graduation Ceremony -

Semester Finals — Half Day for Students Grades 9-11 — Last day for 9-11 students
Teacher Workday K-8

Teacher Workday K-12 — Last day for teachers
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MELVINDALE-NORTHERN ALLEN PARK PUBLIC SCHOOLS**
2015-2016 DISRICT SCHOOL YEAR CALENDAR

2015

September 1 Professional Development Day — Full Day — No Students (K-12)

September 2 Professional Development Day — Full Day — No Students (K-12)

September 3 Teacher Workday — No Students (K-12) :

September 4 No Teachers Report (K-12) .

September 7 School Closed - Labor Day Recess

September 8 First Day of Classes for Students (Early release for K-8-Open Houses)
September 17 MHS Open House - 2 hour early release for 9-12 '

QOctober 16 End of 1st Card Marking- P.M. Record Day at high school only - Haif Day for 9-12 Students
October 21 Afternoon Teacher/Parent Conferences at High Schoof ~ Half Day for 9-12

October 22 Teacher/Parent Conferences at High School (Afternoon & Evening) - Half Day for 9-12
Noveniber 3 'Professional Development Day — Full Day — No Students (K-12)

November 6 End of 1% card marking-P.M. Record Day for K-8 only — Half day for K-8 students

November 18
November 19
November 20
November 24
November 25
November 26
November 30
December 18
2016
January 4
January 18
January 22
January 26
January 27
January 28
January 29

February 15 & 18

February 17
March 11
March 18
March 17
March 24
March 24
April 4
April 6
April 7
April 8
April 29
May 26
May 27
May 30

May 31 & June 1

June 3

June 8

June 13
June 14
June 15
June 15
June 16
June 16
June 17

Teacher/Parent Conferences for K-8 from 5:30-8:00 p.m.

Teacher/Parent Conferences for K-8 from 5:30-8:00 p.m.

Half day for K-8 siudents-Teacher/Parent Conferences in afterncon .

End of 2" Card Marking at MHS-Record Day at high school only-Half-Day for 8-12 Students
K-12 - No Teachers - No Students -

District Closed for Thanksgiving Recess

Classes Resume

Schools Closed at End of Day for Holiday Recess

Classes Resume
Professional Development Day for MHS only — No 8-12 Students
End of 2" card marking-P.M. Record Day for K-8 only — Half day for K-8 students
Semester Finals — Half Day for High School Students
Semester Finals — Half Day for High Schoof Students
Semester Finals — Half Day for High School Students
Record Day at MHS — No Classes for 9-12 Students
District Closed - Winter Recess -
Classes Resume
End of 4™ Card Marking-P.M. Record Day at High School — Half day for 9-12 Students
Teacher/Parent Conferences at High School — 12:30-2:30 = Half day for 9-12 Students
Teacher/Parent Conferences at High School - 12:30-2:30 & 5:30-8:00-Half day for 9-12
End of 3" card marking-P.M. Record Day for K-8 only — Half day for K-8 students
District closes at the end of day for Spring Recess '
. Classes Resume :
Teacher/Parent Conferences for K-8 from 5:30  8:00 p.m.
Teacher/Parent Conferences for K-8 from 5:30 —8:00 p.m.
Half day for K-8 students ~ Teacher/Parent Conferences in afternoon
End of 5" Card Marking at MHS-P.M. Record Day/Half day for 9-12 students
Half day for K-8 students ~ Placement day in afternoon
K-12 - No Teachers - No Students report
Memorial Day - No Classes '
Exams for Seniors at MHS '
End of 4" Card Marking for K-8 — Half day for K-8 students
MHS Graduation Ceremony
Semester Finals — Half Day for Students Grades 9-11
Semester Finals — Half Day for Students Grades 9-11
Semester Finals ~ Half Day for Students Grades 9-11 — Last day for 9-11 students
Last day for K-8 students
Professional Development Day for MHS only
Teacher Workday K-8
Teacher Workday K-12 ~ Last day for teachers
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MELVINDALE-NORTHERN ALLEN PARK PUBLIC SCHOOLS"
2016-2017 DISRICT SCHOOL YEAR CALENDAR

2016

August 30 Professional Development Day - Full Day ~ No Students (K-12)

August 31 Professional Development Day — Full Day — No Students (K-12)

September 1 - Teacher Workday — No Students (K-12)

September 2 No Teachers Report (K-12)

September 5 School Closed — Labor Day Recess

September 6 First Day of Classes for Students {Early refease for K-8-Open Houses)
September 15 MHS Open House — 2 hour early release for 9-12

October 14 End of 1st Card Marking- P.M. Record Day at high school only - Half Day for 9-12 Students
October 19 Afternoon Teacher/Parent Conferences at High Schoo! - Half Day for 8-12

October 20 Teacher/Parent Conferences at High School (Afternoon & Evening) - Half Day for 9-12
November 4 End of 1* card marking-P.M. Record Day for K-8 only — Half day for K-8 students
November 8 Professional Development Day — Full Day — No Students (K-12)

November 16
November 17
November 18
November 22
November 23
Novermnber 24
November 28
December 23
2017
January 9
January 16
January 20
January 24
January 25
January 26
January 27

February 20 & 21

February 22
March 10
March 15
March 16
March 24
April 11

April 12

April 13
April 13
April 24
April 28
May 25
May 26
May 29
May 30 & 31
June 2
June 7
June 12
June 13
June 14
June 14
June 15
June 16

Teacher/Parent Conferences for K-8 from 5:30-8:00 p.m.

Teacher/Parent Conferences for K-8 from 5:30-8:00 p.m.

Half day for K-8 students-Teacher/Parent Conferences in PM

End of 2" Card Marking at MHS-Record Day at high schoo! only-Half-Day for 9-12 Students
K-12 - No Teachers - No Students

District Closed for Thanksgiving Recess

Classes Resume _

Schools Closed at End of Day for Holiday Recess

Classes Resume

Professional Development Day for MHS only — No 9-12 Students

End of 2™ card marking-P.M. Record Day for K-8 only — Half day for K-8 students
Semester Finals — Half Day for High School Students

Semester Finals — Half Day for High School Students

Semester Finals ~ Half Day for High School Students

Record Day at MHS — No Classes for 9-12 Students

District Closed —Winter Recess

Classes Resume

End of 4" Card Marking-P.M. Record Day at High School — Half day for 9-12 Students
Teacher/Parent Conferences at High School — 12:30-2:30 — Half day for 9-12 Students
Teacher/Parent Conferences at High School - 12:30-2:30 & 5:30-8:00-Half day for 9-12
End of 3" card marking-P.M. Record Day for K-8 only — Half day for K-8 students
Teacher/Parent Conferences for K-8 from 5:30 — 8:00 p.m.

Teacher/Parent Conferences for K-8 from 5:30 - 8:00 p.m,

Half day for K-8 students - Teacher/Parent Conferences in afternoon

District closes at the end of day for Spring Recess

Classes Resume

End of 5" Card Marking at MHS-P.M. Record Day/Half day for 9-12 students

Half day for K-8 students — Placement day in PM

K-12 - No Teachers - No Students report

Memorial Day - No Classes

Exams for Seniors at MHS

End of 4" Card Marking for K-8

MHS Graduation Ceremony

Semester Finals — Half Day for Students Grades 9-11

Semester Finals — Half Day for Students Grades 9-11

Semester Finals — Half Day for Students Grades 9-11 — Last day for 9-11 students
Last day for K-8 students

Professional Development Day for MHS teachers only/Teacher Workday K-8
Teacher Workday K-8
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HEALTH INSURANCE BENEFIT SUMMARIES
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Health Alliance Plan of Michigan
Health Maintenance, Orgariization (HMO) Plan
- Summary'of Bengfits for R
- MELVINDALE NORTHERN ALLEN PARK SCHOOLS
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in Ware . - ~ . ‘ Govered T T R i (..&evered tor authorizad equfpment . . ' '
ision Ha ""“""""".f e : i e Not Covered - ) s ) N e : i i
?YE%,"S'%??@“Q“?'?M .S.Psash Tnerapy o S R "Cov_eqei:[_ S L Uptonpumhine,ci visits perbéneﬁt-pe;iqd-May be rendered at h_urn_e'
Vo unlg_ry_‘§ig_r_iﬂg§gigprls, - e et i Covered — : R e e —— e ]
" BVeluntary Termination of Sregnanty N S S . e . P N
: orviees . . - - . N “o - . JservicesTor diagnosis, counseling, And frealmant of anatomical disorders causing Tnfertity
'hime“"-“y' Sentees : - , el {0.eceordance vl HAP's benoft, teforral and grectice polijes. '
-pAssisted Repro i i | - o at minafion perfifelime ’
R L " g Retail 30 day supply for rion-maintenance drugs at 4 Copay; 90 day supbly for sligib
$10/820Copay - P - malntenance drugs at 2 Capays : -
. . Lt 'MaflOrde_r:‘BDﬁa_y‘suppl)gforbnlh efigible maintenance and non=maintenance drugs.at2 . -

" 3 - . o . ST G —c"%_ . - Rov J8re012

. Benefit Riders: 599,263,132,126,124,029,016,013,012,422,K20 . = . L ‘ ' '

* Hosgital acmissions reqLire that HAP be notified within 48 hours of a&mis_sioq. :Falu.'rre_to notif;}'HAF' within 48 hours could resul

* Students away at school are covered for acute liness and injury related services according to HAP critsria.. Students away at s
nan-ermergency psychialric care, slective surgerias, obstetrical care, sports medicine and vision care services while. at sehoal,

tin @ reduction of benefits, or nonpaymant,
chaol are not covered for rouline physicals,

* In cass of confiict betwesn fhis-summary and your HMO Subscriber Contract, the tarms and conditioris of the HMO Subscriber Soptract govem,

* Your employer may have determined that your benefit plan may or may not be grandfathered under. haalth eare reform legislation. IFyeu have quastions regarding grandfathering, -
Please check with your employer, - o . ) .o .

9



Health Allrance Plan of Michrgan
Health Mamtenance 0rgan|zat|on {HMO) Ptan
. Summary of Benefits for

- MELVINDALE NORTHERN ALLEN PARK SCHOOLS

AA001697 | XR000054

Benefit Periad; B L L . Calendar Year
-HAnnyal Deducﬂble T NN T _gl_dgg! 13500 Famrly

iCo- lnsurallne_(gmountmemb_erpa_y_s_) '. . e

.ll\_rlgggl Lo nsurance Maximum . v N R : NA‘ "

FAnnua? Out-of-Pocket M_axfrnum o

—1350 Indivlduél';$12.7b 0 Far!iily Lo Thgsevalues du nol accumulate Premrums halance-bllled charges heali{h care this plan

Preventive Ofice VIS Physi
Well Baly_orrm;_ sit

Cnvered Deduchble [

Cuvered u_p to 24 months

: opay 8 i
- $20 Gopay after Ded
- 520 Copay affer Deductible
Audrology Oﬂ'c . S;Z_Q_C_gpal after Dedu .
[Eve Exam Cifice _ §20 Copay afer Deducibls

AIIer_qy_Trealment and Injectiohs, _ - : . Loverad aft rDeductha
. Laboratory_gpg RadlnTngy Services j : S j HElE
I .

Chamnthera_py
RRadiation Therapy
Ou;gatrent_ urgery -

c Office Vislt and | Related 5

) o0m, pecra '
HUnits a8 medlcaliy nanessary, F'hysmlan Services,.

Surgery, Therapy, Laboratory, Radrnlagy. Hospital S p - a Coversd x‘after Deduchhle
! emuss,aam.ﬂmh e
] _$1 500 Copa aﬁarDeducthe

 daes nol apply .

SZD'CEP.a_\;aﬂer Deductble
Blter

One attempt of aificial i m

AR rage
i ; Deducti .Up to210days gg[_llfailme . e
pSkilled NUrsing Care i . . after Deduciible - : Cm.'ered o1 Aulianza services - Up.fo 790 days, renswable Bfter 60 days
Dirable Medical| Eq_uipmeni Prosihetic & Onhoucs it e s COVETES BHET DeUCHDlE i ; Covera_g_e provided for approved equipment based on HAF'S ines
Hearing Ald Hardware : Coverad Deduciible ; : : Cnvere_q for aulhonzed equipment ;

-[Mision Hardware - o e HofGovored .. . } i e,
w‘%ﬁggocupanonal and Speech Therapy Y P Cavared afier Deduclible R T Up 6 0 cambined visits per bsneﬂ pennd May be rendered athome
IVoluntary Sterlizations i, i Covereg_gll_er Deductible . K e

° Voiumary Ten'nrnaiiun otF'regpancy j s o "~ "Not Cn\rered i s - . i i " o ’ ]
. . R ] ) . ||Services fordragnosls cuunsellng. and treatment of anatomrcaldrsoraers causlng infertiity -
lnfemhty Serylcea . y ) . Covereg ‘afer Deduciible i in accordan_g:_‘e with HAP's b bener t T nd practice _ﬁDIICIES :

_JAssisted Repradustive Techndlogies

Relar! 20 day supply for nun-rnalntenance drugs aty Gopay, 90 day supply for el|g|bla

Genaric /. Brand T LY $30 Copay - Daductible does net apply 1 maintenance dnugs at 2 Copays
. . . . ! . . Co © 0 E Mail Orcer: 90 day supply for both eligible maintenance and non: mainlanance drugs at 2
Cona¥;
Val lue F an ﬁpimn . ; m
Benefit Riders: 718,599,573,133 132 126 124 016 013,012, 428 K20 - . -
> Hnspnal ‘admissions requira that HAP be nofified withrn 48 hours of admlssion Fa|lure 1o noify HAP within 48 hours could :esuli in a reduction of benef ts, or nunpaymem
* Students away at schoot are covered for acute iliness and injury related services according o HAP criterja, Studeénts away at schoo! are not covered for roullna physlcals
nen-emergency paychlatric care, elenllve surgeries, obslatncai cara spdris moedicine angd vlsldn care. servrces while.at school.
* In cases of conflict betwaen this surnrnary and your HMO Subscnber Contragt, the terms and condrtrons of the HMO Suhscnber Contract govem. .
* Your employer may have determined that your banaf t plan may or may net be grandfathered under heailth care rsfurrn legistation. If you have quesfions regarding grandfathering, B
pleasa cheek with your employar . ’ . f" ‘\



. I

: Summary of Beneflts .
Dental Insurance Dental Optlon5 99th

. '_.Employer Sponsored Dental Lot R
' - AIIActlve Fu!l Time: Employees (30

| cia s_s,D,e s.priptn on . All Actrve Part Time Empioyees (5

Hours) - . Hours)"
- - R ln-Network Out-of-Netwerk* B ln-Network Out—of—Network* 1
- Al ot Ne'g'citia’ted Fee _ R&G" - " Negotisted _Fee.‘ ' “R&C
| Colmbursement - - | - T hadile | both pecentic Schedils . | '99th Parcéntie

LType A - Praventive .- '_'.’-_100%_ . 100% - [ 100% T _100%
' ‘-Tyb_e3B.-s-.-B.asic'.a-_"f' 0% S ADB% - | o 100% - 1o 100% -
| TypeC—Major -~ [ T gom - T S 80% - T UUR0% . T 8%
[Satendarvear T S BECTTTUBEC [ BaG - Bac
Deductlbleapplxesto,: 3 R o ) PO
indlwdual Bt R R B 30

§0 ST 1o S 800 $0 .
| = Family. . J_g_egate | Agoregate | Aggregate - | . .Aggregate
.CalendarYear o R CLo - S
| Maximum

rappuesmsé $20°° %2000 | 52000 szooo

- Orthodontla e 50% . NP ‘50%‘ o o 0% A S 50%
1 Orthiodontia Llfetlme'- i o b R
Maximum. A $1 500 . $1 500 - $‘I 500 " . $1 5{30

| F-Out-of Network benerts are payabla for sarwces rendereu by a dsnhsl who fs nota particlpatlng provider The Reasonable and )

Gustamany: sharge 1s based on the Tewvest of (1) the. dentist's-actual charae. (the "Actual- ‘Charge'), or (2] the charge of mosk dentlsts inthe

.- | same geographic-area for the sama or similar services' as determlned by MetLrﬁe (the ‘Customary Charga) Serwces riust be necessary
. lin tarms of generaﬂy aceepted dental standards -

JRPPIRRSY



Frequency & Allccatrons ! Exclusrons N

{Custom Primary (Flex) - Custom Lower Cost (Flex))

CIass Descriptlon. All- Acthe Full Time Emiployees

i
2 ttmes in.1 calendar year

"= Examinations — Problem Focused " Combined with Examlnations Limit
_»__Prophylaxis: Gleanlngs ' = 2tires in 1 calendar year - ' .
L3 ‘Sealants ST L per molar in3 years for a chlld under age
L Space Mamtainers - = No'Limit for a child under age 19 -

W ‘-,Fluonde

-1 time in 1.calendar year for & dependent'
.. childunderage 19 - .. L

-'Full Mouth X—Rays

. Onge in- 3-calendar ysars .

- Bltewmg X—Rays_

.- For achild under 14; 2 times ln1 calendar
< -year . ) -
-~ Adult! 2 times in ‘l calendar year

: Penodontal Mamtenance

2 perjo. Treatments in 1 calendaryr, mcludes
. cheanmgs (total comb: 2) g

Emergency.Palllatwe Treatment

: Arn_algam FILgS

% replacement per scrface in 24 Months

. Root.Canal.

-~ 1in 24 months -

. Periodonital Surgery —

.1 pér duadrant-in ‘any-36 month penod

- Scaling.& Root Planlng

. 1 per-quadrant in any-24 month perlcd

. Repairs.

.1 12 months .

-Recementations

. 1.in 12 months

‘Denfure Adjustments

Labs:& Other Tests

: 1_ in6.imanths- -

Perlapical X-Rays

. Other X-Rays-.

_General Anesthesia -

" ‘Resin Compgosite Fllllngs(excludes coverage
“for composite ﬁllings on molars) oo

B Pulpotomyr

" Pulp Capping

- "Pulp Therapy -

. Apexification & Recalcnf catlon

.- Periodontal- Surgery. — Soft& Connectlve -

Tisste Grafts”

-Pericdontics = Non-S-urglcal

_Oral Surgery: Simple Extractions.

Oral Surgery: Surgical Extracllons '
Other Oral Surgery ; .

_Genheral Services

) Consultaﬂons '

Iy ,-,the'start;date f-a lndiwdua]'s benef;ts g P AER

~ 1in 12 months -

" Prefabricated Crowns

1 per tooth in 60 months

“Crown Bualdupsl Post Core

1. per tooth in 80 months -

- Deritures -

- 1'in 80 months . .

.. Immediate: 'l'emporary Dentures Comple’re

[ Partial.

. 11 replacement in. 12 rnonths

5Dentures Rebases / Relines

: _'l_ In 36 months



fotlife

Fixed Bridges 11h 80 months

Inlays./ On’fays‘iCroWns | 1 replacement per tooth in 60 mdnths-

__Implant Services

_.1pertooth position in 60 months ~ -
"1 per tooth in 80 months L

-
. | . .
. ® implantRepairs . . -
u-
.

_Implant Supported Prosthetic _ 1 pertooth in 60 Months

_Tissue Conditioning ~ .~ " 1in 36 months '

Occlusal Adjustments” _1in 24 months

: Orthddéntichiagnostics“

- *_-Orhodontic Treatment -

[ AIl Active Full Time Employess

CH ® W om oM om AR Eomow

.- Bervices which are not dentally necessary, those which do not rreet generally accepted standards of -
*.~care for freating the particular dental condition; or which we deem experimental in nature. - . E
- Services for whicha covered person would not be required to.pay in the absence of dental insurarice
- Services or supplies received by a covered person before the Insurance starts for that person. -
_-Bervices.which are neither performed rior prescribed by a dentist except for those senvices of a licensed
. dental hygienist which are supervised and billed by a dentist and which are for scaling or polishing of

~ Counseling or Instruction abolit oral hygiene; plague control, nutrition and fobaccn,

. Services for which the submitted dbcumént‘.é\_tiqn indicates a poor prognosis. -

- téeth orfluoride treatment. - N s T S S
~ Services which are: primarily cosmietic. (For residents of Texas: Services which are primarily cosmetic - -

 Unless required forthe treatment-or correction of a congenital defect of & newborn chilg).. -
A1Services-'br,app[iaﬁcges-whiéh.re.stqré'or alter-occlusion or vertical dimension, - - L T
" Restoration of tooth structure damaged by attrition, abrasion or.erosion unless caused by di.sea.se;r T

Restorations or.appllances used for the purpose of periodontal splinting. -

Personal supplies or devices including,

but not fimited to: Water piks, toothbruishes, or dental flogs, ~ .

. Decoration or iriscription of any tooth, device, appliande, crown or other denital work.
- Missed appointments,. . - - e T S
. Services cavered under any workers’ compensation or occupational -dis‘gas}e-law,: o

Services covered under any employer liability law. -

- Services for which the employer of the. person receiving such sefvices is-not required to pay. . . - . S
- Servicas received at g facility maintained by the Policyholder, Jabor union, mutual benefit asgociation,or | .
~ Services covered under other coverage providsd by the Policyholder.

Temporary or provisional restorations,

- Temporary or provisional appliances. -
~ Prescription drugs, o

 Services, to the extent such services; or benefits for such services, are available urider a- government’

- plan.” This exclusion will apply whether or not the- person receiving the services is enrolled forthe . -
~government plan.. We will not exclude payment of benefits for'such services if the government plan . .
- fequires that Dental Insurance urider the group policy be paid first. -~ i o '

. The following when charged by the dentist on & separate b

ass - Claim form completion; Infedtion control

. such as gloves, masks; and sterilization of supplies; or local anesthesia, non-intravenous conscious -

© sedation or analgesia such as nitrous oxide.

~Dental services arising out of aceldental Injury to the teeth and S'Lippbrtihg structures, exc,e'pjt‘for injuries |
~ to the teeth due to chewing and bi’cing‘.of-fooq.f. L O

Carigs susceptibility tests, - :

- Precision attachments assaciated with fixed and removable prostheses, . - . L
- Adjustment of a denture made within 6 months after installation by the same dentist who installed it
- Duplicate prosthetic devices.or appliances.. . E B '

Replacement of a lost or stolen appliance, cast réstoratioh,or_den_tu re.

Intra and-'extraoral=photagraphicim__ages. N
Fixed and removable appliances for correction of harmfu_l habits.




' eﬂ;l'@e

Appllances or treatment for bruxlsm (grmdmg teeth), mcludlng but not limited to. occlusal guards and
night guards.

Treatment of temporcmandlbular jomtdisorder ThlS exclusmn does not apply to resmlents of anesota ‘

Freq.uency & Allocatlons I Exclusrcns

v Exammalrone : - ~n " 2irmes in 1 calendar year _

_» - Examinations ~ Probleriy Focused » . Gombined with Examinations- L|m1t

_* . Prophylaxis; Cleamngs _ ». 2timesin1 calendaryear :

L Sealants B L per molarln 3 years for & child Lmder age
- ' .14
. _'Space Marntamers - - 1= "No lertforachlld uncler age19 o

~®  Flyoride . . : oL | - 1timein 1 calendar year fora dependent

: A L . . .- child underagelQ 3 :

__» _FullMouth X-Rays . i .1 = Oncein3 calendaryears :

* ' Bitewing-X-Rays R | % .Fora child under 14 2t|mesm1 calendar ,
PR : . --year o ,
R = Adult: 2tlmesm1calendaryear -

' = Periodontal Maintenance .~ - .~ .| . 2 perie. Treatments in 1 calendar yr mcludes

2 cleanings (total comb 2).

Emergency Palliative Treatm

Amial gam Fllllngs
' ARoot Canal

M replacement per SUF ace |n 24 Months
tin24months .

1 per -guadrantin any: 36 month penod
1 per quadrant in any 24 month perlod
“11In12'monthg .
fin12months ~ .-

~1in6months -

Scaling & Root Plamng
- Reépairs - - _
_Recementations -
" Deriftre Adjlisiments
 Labs & Other Tests
- Perttapical X-Rays
. Other X-Rays
.. General Anesthesia ‘ o
.- Resjn Composite Fllllngs(exc!udes coverage
_for-compesite i llings on molars)
‘Pulpotomy: .
. Pulp Capping
Pulp Therapy .~ - S
Apexification &Recalclﬁcatlon : .
* Périodontal Surgery - Scft & Connective
. Tissue Grafts - .
~ Periodontics — Non-Surgical :
~ Oral Surgéry: Simple Extractions
Oral Surgery: Surgical Extractlons
._Other Oral Surgery -
General Serwces

LEENE SR RN B EE RN SF RS NN AN |

w{ W |wfn|w| >

AP TY"EC e VRS
.- oo Benefits erepayab!e rmmedratalyfrom thesfart date ofan mdtwduals benef_ L
w -Consultatlons . R 1|n 12 mcnths '

o




.‘Frefabr}cat_e_‘d Cr_o.wns-‘ -

"1 pertooth in B0 manine

. Crown Buildups / Post Core ...

_ 1 per tooth in 60 months

__Dehtures

1in.60 months n

I Partisl

Immediate T emporary Dentures - Complete { -

‘*1'reb!at':_em,eht,in'_12_m'omh_'s-._.: . ": =

= Déntures - Rebases 7 Rafines. )

1in 86 months ~~

= Fixed Bridges

~1inB80-months

~ Inlays / Onlays j’Cro.Wn's

. 1 replacement per footh in 60 months .

' - miplant Services. -

-1 per-tooth position in 60, moriths .

- Implant Repairs

. Ifaplant Supported Prosthetic .

1 per tooth.in 80 Months -

= Tissue Conditioning

—1in'36 months.

0 nis.

l,:" - 1-perteoth in 60 months

1in 24 months

e

_Orthodontic Diagnostics

L _Orthodontic Treatment

A'II:‘A'c ive Part Time Employees

- Temporary or provisienal restoratioris, .
- Temporaty or provisional appliances.”
* Prescriptiondrugs.” .. -
Services for which the sy

’ Se';vicgs: Wh'iéﬁ‘ Aér:e_ not 'd_en:tally: necessary,
~care for_tre'aftin_g-the;-‘partim_]lar dental conditioﬁn,;or'which;we deem experimental in hature, - R -
Seivices for which.a'covered person, would not be required to pay in the absence of dental insurance,

Services which are primarily cosmetie, (For residents of Texas:. Services which are primarily’ cosmetic

-uniless requiired for the treatment or correction of a congenital defect of a newborn child). .~ = .

Services or appliances which festore.or alter acclusion or vertical dimension. R I

. Restoration of tooth structure damaged by attrition, abrasion or erosion ynless caused by disease. . .-
Restorations of appliances used for the purpose of periodontal splinting. © - o

 Counseling or instriiction about oral hygiene, plaque control, nutrition and fobaceo. | : o
- Personal supplies or devices including, but net limited-to: water piks, foothbrushes, ordental floss.

- Decoration or insctiption-of any.tooth; device, appliarice; crown.or other dental work. - :

~ Missed appeintmients, . - T co
- Services covered tnder any’-work_e.rs"‘qompen'sation-,or"occup_a-tional disease law.

- Serviées covered under any employer _ S
Seivices for which the emplayer of the pers_on.rebei-ving_.sUch',sér.vices“is not required to pay.. A

. Seivices received ata’faci_!it_y'malntélned by the' Policyholder, labor union, mutual benéfit association, or |
VAhospital” -~ - ¢ T T T S - P |

' Services covered under other coverage provided by tfie Policyholder. -

. Services, to the extent such services; or benefits. for such ‘services, are avajlable-under a government B
“plan.” This exclusion will apply whether or not the person receiving the services s enrolled for the

. government plan. We will not exclude payment of benefits for such services if the government plan

requires that Dental Instirance under the group policy be paid first. © ~ - o

The following when charged by the dentist on a separate basis - Ciaim form completion; infection control

- such as gloves, masks, ang sterilization of supplies; or local anesthasia, non-intravenous conscious -

- sedation or analgesia such as nitrous: oxide.
t of accidental. inj
ta the teeth due to'chewing and biting of fo
- Carles-susceptibility tests. - .

Dental services arising ou

liabiftty law. - . . .

bm‘it_téd-dthmenfé-tion‘i'n'di_catés-épéor'-proghosis. .

,‘thbse-Wh_ic‘ﬁ do not ﬁ‘aeet‘generatw' accepted standards of . |-

ury to the teeth and su'pborting Structures, except for injuries.




éﬂﬁse:’f
ife

Premsmn attachments assoclated w]th ﬂxed and removable prostheses

-Adjustment of a denture made within 6 months after mstal[at[on by the same dentlstwho lnstalled it, .
" . Duplicate prosthetlc devices or appliances. :

Replacement of a lost or stolen apptlance, cast restoratton or: denture

_ Intra and extraoral photographic | Images.

* Fixed-ang removaklle appliances for correction of harmful habtts : ' A

' -Appllances or treatment for bruxlsm (grmdlng teeth), mc]udlng but not ilmlted to ecciusal guards and

- riight guards. :
- Treatment of temperomandihutar Jomt d[sorder Thts exclus;on does not: app[y o resm!ents of Mtnnesota




ngh!lghte

: Broker Commissaons mcluded ln the rate FiatB 00%

) _Expected Partlclpatlon 90% :

. -| Employee Contributions
L Empfoyer Sponsored Dental -

- All Active Full Time® Employees 1%
" All Active. Part Time- Employees: 50%

) 'Flnanclal Arrangement Nonrretrospectwely Expenence Rated

SitugTs, MICHIGAN

1.Only-those residing in the Unlted States arg ellglble for beneﬂts

+| Dependenf Ghild' Definition: A-Child ig covered up to.age 26, A student is. covered up to age 26;

- | Ortho coverage applles to; Child Only, Children are covered to age 18.
“-{ This quote assumes the plani 15 a Section 125 plan o ‘

T An Open Enrof[ment penod occurrmg annually is mcluded

-




" -] no charge. -

R WillsCenter. com Onhne wiill | prep servlce offered through SmartLegaIForms !nc aval a ‘le to all cus; omers at_ e

| administrative services aggment and by applicable law,

if insurance coverage !s prowded |t will be governed by the terms and condltions of the [nsurance pohcy and. o
| applicabie law.. If administrative services are- provided, they are governed by the: terms and cond|t|on of the | . -

| compatible with all Mettife's staridards:

If ‘MetLife is requested to duplicate’ contrectual prowsmns from the pr:or carrler such prowstons must be-’ L

services agreement

| MetLife: reservés the right to change.its quoted rates and or fees at any time before the eﬂ"ecttve date After' o
the effectlve date, rate and or fees are subject to the terms and condlttons of the poIIcy and or admlmstratlve -

1 MetlLife.

= Only” those eliglb[e persons resadlng in the Umted States may be covered Any others must be approved by o

SIQ _Qode. 52_1 1
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National Visipn Adm i'nistrétors, LLC. .

~Your NVA Vision Benefit Summary

3 . Melvindale Northern
- Allen Park Schools
. Effective 07/01/2010
R N PR e ’Revised 07/01/2014

~ Schedule of Vision Benefits .~ Group Number# 61388 . = L
I S ":'HoﬁYohrVisioﬁCarePtogram:Works” .

. -Eligible members and dependents are entitled to
. récelve a viston examination and-ong (1) pair of lenses.
and a frame or contact lenses once every 12 months - .-

- from last date of service. S R w

At the $tart of the program, if authorized: byyour - -

-.employeryou may receive identification cards with,

* participating providers in your zip codearea {isted on
‘the back, -At the time of your appointment, you-must
indicate that your benefit Is administered by NVA, The-
Provider will contact NVA to verify eligibility. ’

" BE sure to inform the provider of your medical history-
and any prescription or over-the-counter (OTC) :
rr_:edicat'iphs_ yoju may he t'aklng;_ o

To verify your benefit eligibility prior to calling or-’
. vislting your eye care profess fonal; please visi{ cur-.
website at www.e:nva.com or contact Nva's - -
_-Customer Service Department toll-freeat . =~
*1.800.672.7723 (TDD Iine 1-888-820-2980) or NVA's
Interactive Voice Response (IVR). ‘Customier Service'is * -
available 24 hours a day, 7 days a week, 365-days a

'-.yeaf.l Any question any time.

If you are not a registéred.subseriber, you can still .
search our providers online by selecting the “Find a
"Provider” Iink on our-home page. Enter group number '
51388000001 or the group number on, the identification:
_-card and enter in your search parameters. W's that -
easy! . o -

" *Does not apply to Wal-Mart / Sa m’s Club Iég}éationsl : *"fDoes'hot_ apply td'Wal—Ma rt/Sam’s Club or Cdntagf Fill (NVA'MaiI‘Ordg_ér;
***Pre-approval required. ' IR ) e S S ) L '

. ®Additional ‘pr.ofessional_serviceé related to contact ienses {also known as fitting fees) would be included in the contact lens allowance shown
above.  Toreesionalserv S0 comag Lo W L TOTE e Inelugy ens anee sl .
Due to their everyday low prices (EDLP} the amounts listed below may not be applicable at Wal-Marﬂéam’s Club. B
Leris- options putchased_ froma participating NVA provider will be provided to the member at _the.amoun_ts listed in the fixed option pricing list below;

= . 810 Solid Tint . $50 Pragressive Lenses Standard:"

® ° -$12 Fashion / Gradient Tint. - R 365 Transitions Single Vision Standard
LI 1] Sta_r'adard_S_cratch-Re'sisgant Coating . 370 Transitions Multi-Focal Standard - -
* .. $12 Ultraviclet Coaling . $25 Polycarbgnate (Single Vision) 19 & aver
= '§40 Standard Anti-Reflective -~ $30 Polycarbohate (Multi-Focal) 19 & over.
" . 520 Glass Photogrey (Single Vision) - - $30 Blended Bifocal (Segment)

" $30 Glass Photogrey (Multi-Focal) ™ ~ - ‘g55 HighIndex - .. * -

i $75 Polarized R $100 Progressive L:ensea,Pr_emilim' o
Options not listed will be priced by NVA providers at their R&C retail price less 20%.

 Participating providers are nog contractually obligated to offér sale prices in additlon to euflined coverage. Regardless of medical or optical necessity, vision -
- benefits aré not avallable more fréquently than specified In your policy, . Do s : A C o :




Plan Spec'lf' ic Detalls Online:. The NVA website is easy to use and provtdes the most up to date information for program partlclpants
- -Locate a nearby participating provider b y tame, zip code, or City/State, Verify eligibifity for you or a dependent

-View benefit, program and spsctflc detan‘ Rewaw claims, Print 1D cards (when apphcable) Nommafe a hon-participating provrder to jo.'n theE\ T
NVA hetwork - ‘ ‘ .

'_ -Examinatrons. The comprehenslve exam mcludes case hlstory, examlnatlon for pathology or anomal:es visual acuity (oiearness of
v;smn) refractton tonometry (glaucoma test) and dtlatlon (tf professlonally |ncltoated)

Lenses NVA provldes coverage in full for standard glass or plastlc eyeglass lenses. -

Frames. Select any frame from the parttclpattng provider's inventory.’ Any armount in excess of your plan allowance is the members t
_ responsmillty Frame choices vary from office to office. (Visit NVA's.website to view the Benefit maximizer Program)

‘Contact Lenses' The contact lens benef t mcludes all types of contact lensés such as hard, soft gas permeable and dlsposable lenses
. Med|cally necessary contact lenges may be. covered wath pnor authonzatlon : X

: Non-Partic:pating Pro\nders' You will be responsmle for one hundred percent (100%) of the cost at the tame of sennoe at anon-
participating provider. You can request a cfaim form from NVA via the website www.e-niva.com or you may submit receipts along with a .

Jetter contamlng the member’s full name, patlents full ‘name, address ID# and sponsonng orgamzatron to NVA, P.O, Box 2187 Glrfton NJ
07015 s

' Laser Eye Surgery. NVA has chosen The Natlonal LASIK Network to serve the:r members Thls network was. devetoped by LCA

Vision in 1999 and is one of the largest panels of LASEK surgeons in the u.s. Members are entltled to S|gn|f cant dlscounts and a free :
initial consultatton with all |n network providers.

' 'Dtscount:s. In addition to your funded
benefit you are eligible to access the
EyeEssential® Plan discount (in
.‘Network Only).on additional purchases

. dunng the plan penod Please see table

| $12 Solid Tinl Gradient ‘Tint-

'Eye Examination: - A
RS . : $50 Standard Progressive Lenses -

Cor are Fiting. $75 Polarized Lénses
: ptan Contact "9',’5 Fitting: '$65 Transitions Single Vision Standard
 Lenses: $70 Transitions Multi-Focal Standard

*Drscount is not appllcable o matl order NN

howeveér, you may get even betier pricing on Single Vision

-eontact Ienses through Cantact FIH .- Bifocal N L
.. . . ] Trifocal.or-Lentioular- ;

$15 Standard Scratch Coatlng
$12 UV Coafirig

$35 Polycarbonate. .

-$45 Standard Antt Reflecttve

- Frame' )

. COntact Lenses
_Conventtonat :
- Disposable -

Lens opttons purchased from'a pammpatmg NVA provrder will be provided to the member atthe amounts Itsted in the fixed optton price list above
Options not listed will be priced by NVA providers at their reasonable & customary retail. price less 20%. .
a:Wal Mart! Sam 's Club Stores Dueto their everyday low pnces (EDLP) Wal Mart / Sam 's Club stores do net provlde addmonal drscounts

At NVA, We Work Only for our cttents

tThe proposed vision. insurance program is msured through F:dellty Securlty Ltfe lnsurance Company (FSL) Kansas Clty. Mo, F|dellty Secunty
‘Life Insurance Company brings over 45 years of underwrttmg expenence in the insurance Industry since 1969,

Fldehty Secunty Life Insurance Company has been rated A- (Excellent), based on an analysis of financial posutlon and operat.mg performance, by- .
A M. Best Company, an independent analyst of the insurance mdustry, For the latest ratmg, access www.ambest.com.

' Some prowsrons benefits, exclus:ons ar lsmltatrons Ilsted herein Imiay vary dependtng on your state of resrdence

Exc]uslons The following benef ts are fiot payab!a under this Pohoy for-servicas or matenals connected vith: or charges anslng from (unless otherWtse mdloated |n

. the. Proposed Schedule of Benefts) Amselkomc Lenses Subnormal visual alds Orlhoptacs “vision- tramlng, and any assogigted supplemental testlng. Broken, lagt or. .
stolen lenses, contact lenses, or frames will not be replaced except in the next:Benefi t Frequency when' Vision Materials would next become available; Servnces or

" materials provide as a result of any Workers' Compensation law, or similar’ leglslatlon or required by any govemmental agency or pragram whether federal, state or

- subdivisions therecf, Services rendered after the date an insured Person ceases o be covered undér the policy, -except when Vision Materials ordered before

-coverage ended are delivered, and the services rendered 1o the Insured Person are within 31 days-from the date of such order; Corrective eyewear required by an

" .employer as a cohdition of employment aind safely eyewear unless specificatly covered under plan; Medical andfor surgloal treatment of the eye eyes or supportmg

- structures; Two palr of glasses In lieu of hifocals; Plano (non-prescnptlonj lenses; non-prescnptton sunglasses :

Lm:tattons Fees charged by a Provider for services other than & covered benefit must be paid in full by the Insured Person to the Provlder such fees or matenals are
not covered under the Policy, For Contact Lenses,-any remaining balance may be used within the same Benefit Frequency. Where the lnsured Person previously ,

utilized an In-Network Provider, the remaining balance must be used with the same or any othér In-Network Provider, Whera the lnsured Person prevrousty utilized an

. 'Out-of Natwork Provrder the remalmng balance must be used W|th the same or any other Out-of Network Provider.”

Nattonal Vision AdmmtstratorS, LLC.+PO Box 2187 - = Clifton, NJ o5 L : e
" Web: Wiinv.e-iva.com o Toll Free: 1.800.672.7723, : . Thrs documenf is mfended as a program overvrev_v é\_,)
. NVA” and EyeEssentiaI are regtstered marks of Natlonal Vlsion Admmlstrators, LLC. + only and is not a certified document of the.
_ mdtvidua.' pIan parameters )
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