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Section 1

ARTICLE I - RECOGNITION

The Board and its agents hereby reco gnize the-Service Employees International
Union, Local 517M, AFL-CIO as the exclusive and sole bargaining
representative for the Cleaning-Maintenance Custodians. '

“The term "employee," when used hereinafter in the Agreement, shall refer to all

employees represented by the Union in this bargaining unit as above defined, for
the purpose of collective bargaining in accordance with Act 379 of Public Acts
of 1965, ‘ ' I |

The Board agrees not to negotiate with any individual or group other than the
bargaining officers of the Union for the duration of the Agreement.. The Board
recognizes the Union as the exclusive representative for the purpose of collective
bargaining with respect to wages, hours, and other terms/conditions of
employment.

The Union shall represent probationary employges for-the purpose of collective
bargaining in respect to wages, hours, and other conditions of employment as set

forth in this Agreement, but not for activities relating to discharge or discipline
-of such employees for other than Union activity. . .

ARTICLE Il - BOARD RIGHTS

~In order to carry out its responsibility for the development and operation of « .. .- -

. - educational programs providing the best possible educational opportunity for the.
Dearborn Heights School District No. 7 consistent with community resources, <
- the Board retains and reserves unto itself all powers, rights, authority, duties, and

responsibil_ities conferred upon and vested in the Board by law.

. The exercise of the foregoing powers, rights, duties, and responsibilities by the

Board and the adoption of policies, reasonable rules, regulations and practices in
the governance thereof, shall be the exclusive prerogative of the Board except as
otherwise limited by express provisions of this Agreement. - o

The matters contained in this Article, exce_pt where specifically qualified else-
where in this Agreement, are not subject to further negotiations between the
parties during the term of this Agreement. = - - - ‘

';7 ARTICLE III - R_EPRESENTATION

The Union membership shall be represented for the purpose of contract nego-
tiations by a bargaining committee of not more than three (3) elected members

and one (1) representative from the'AFL-CIO,_Local S17M.

l .




Section 2

Section 3

Secticn 4

Section 5

"~ Section 6

. Sectionl

- Section 2

.- Section 3

The Union shall present to the Board a list of Stewards and bargaining com-
mittee members elected by the union membership.

The elected Stewards will act for the Union in the setthno of grievances, with the
assistance of the Union President or Representative. '

(a) Negotiating unit members shall be paid for time spent for contract negotia-
tions. If said negotiations are conducted for a period of four (4) hours or
more that employee will not be required-to report for work that day but will
be paid for the balance of the day. :

(b) A maximum of four (4) union members shall be allowed up to two (2) hours
~ paid released time from their assignments to attend mediation sessions
. which have been scheduled by the State med1ator during said union
-member’s regular working hours.

An emiployee(s) will be paid for and not be required to make up time that is lost
from their normal work day during a grievance meeting with the administration.

- All meetings will be scheduled at a mutually agreed upon time and date.

Union stewards shall be released with pay from thelr assignments for two (2)

_days each year to attend the Union Steward Training Conference.

 ARTICLE IV.- SENIORITY

Sehiority lists will be _ﬁp_dated'annually and méintéined for the pufpose of perm- - B
anent layoff during the normal school year (September to Jurie), and for promé=-
tion and recall. The semonty lists W111 be created as spec1ﬁed in' Section 3 (a) - .

o below.

N

“(a) Temporary adJustments in personnel not to exceed ﬁve (5) workmg days

shall be made by the Employer

a (b) Extended reductmns in personnel {(more than ﬁve [ ] working days) will be

~made as follows:
1. Probationary personnel will be the first cmpleyeee laid off.

2. If further lay-offs are necessary, they will be made according to the
lowest seniority first. :
3. Personnel will be notified two (2) weeks prior to lay-off exceptin :
emergencies, catastrophe or Act of God whereby they will be given
- twenty-four (24) hours notice.

" New employees hired in the unit shall be considered probationary employges for :

the ﬁrst s1xty (60) working days of employment The probatlonary period may

2



* be extended up to thirty (30) working days by the employer. All decisions to
_extend probation or terminate a probationary employee will follow discussion _
with the Union. The Union will be informed in writing of any decision to extend
probation or terminate employment of a probationary employee. The Employer
will establish the wage and assignment of probationary employees during their
probationary period. Upon satisfactory completion of the probationary period,
the employee shall be entered on the seniority list, retroactive to the first day of
probationary employment. Probationary periods must be satisfied during the
- normally assigned work year or while school is in session. Days absent during
_ the probationary period will not be included in the sixty (60) working day period.

. Section 4‘ Loss of Seniority
~An employee shall lose seniérity for the fdllowing Teasons:
_ i(a)‘ Employee quits; |
(b) Emp_loyee is dischargéd for just cause substantiated by fact;

(c) Employee is absent without notifying the Employer unless the employee is
' prevented from notifying the employer by circumstances beyond the
employee’s control. After such absence, the Employer will send written
notification to the employee that he/she has lost seniority and that employ-
- _ment has been terminated. o

_(d) Employee is absent from work and the day of absence does not qualify asa
- sick leave day, vacation day, or holiday as defined in this agreement. Upon .
- such absence, the employee may be subject to disciplinary actions uptoand .~

including termination. . - . .

1. Absence with pnor %ipjﬁfoval will not be cause fb_r diséipline. B

2. Unforeseen circumstances beyond-a_.niemﬁloye'e’srcontrol willnotbe - ..~

cause for discipline, In such a situation, the employee must provide the
employer upon request with a valid and acceptable reason for such -
. absence. - PR ' L -

‘3. Absence cofreréd 'by federai or state law Wiﬂ not be cause for discipliné -
‘ or loss of benefits. ' '
: Se:ctrioﬁ‘S. Recall .

- (a} -Eniployees will be recalled in reverse seniority drder 4§ '"&eﬁ_ned in this .

' Article, Section 1. : O

" (b) Laid-off employees will be recalled with the highest seniorify members
- recalled first. o : . .




| - (¢) Notice of recall shall be sent to the employee by certified mail. If an

“employee fails to report for work within five (5) working days of mailing. of
notice of recall, he/she shall be cons1dered to have resigned.

(d) Employees permanently lald off are subJ ect to reoall for a three year penod
of time. - : : :

o (e) Any laid-off employee WhO refuses an offer of full-time employment will be

Section 6

Section 1.

temnnated

- For purposes of layoff and recall only, all stewards shall hold top semonty

during their term of office.

ARTICLE V- UNION SECURITY AND DUES DEDUCTION

The employer agrees to notify all new employees that the Umon is the sole ,
exclusive bargaining representative. It shall be a condition of employment that N
all employees of the Employer covered by this Agreement who are members of '
the Union in good standing on the effective date of this Agreement or on the date
upon which this Agreement is signed, whichever is later, shall remain members

- in good standing and those who are not memblers on the effective date of this
~ Agreement or the date upon which this Agreement is signed, whichever is later,
. .shall on the sixty-first (61%) day following the effective date of this Agreement
- or the date upon which this Agreement is signed, whichever is later, become and.
" remain members in good standing in the Union , or they shall pay service fees.in
E _accordance with the by-laws of the Union for the duration of the Avreernent and

¢~ any extensions thereof. It shall alsobe a condition of employment that all- ,
* . employees covered by this Agreement arid hired on or after its effective date or o
' the date upon which this. Agreement is signed, whichever is later, shall on the

- sixty-first (61% day following the beginning of such employment become and

- remain members in good standing in the Umon or shall pay a service fee as

.. stated above; and in the event an employee covered by this Agreement shall -

refuse and fail to become a Union member or to pay the service fee, the

Employer shall terminate said employee’s employment subJect to condmons

C spemﬁed n Sect1on 4 of tlns Artlcle

- Seotion,Z "

(a) The Umon wxll furmsh the School Dlstnct w1th deduction authonzatlon
. cards signed in triplicate by the employee involved as or before each
~employee completes his probationary period. These cards will authorize the
Board to make the necessary deductions each month on each employee
following completion of his probationary period in accordance with the
requirements of the National Labor Relations Act of 1947 and amendrnents
: thereto ‘ '

(b) A form oomparable to the authorization for dues check- off shall be ava1lable
for signature by employees who elect to have their equlvalent service fees
deducted, rather than membersh.lp dues.



Section3

Section 4

Seétion 5

| Section 6

] Sectidﬁ 7

 Section1

| (c) Upon signed authorization of the employee, the Empioyer agrees to make

all authorized deductions on the first pay period of each month and shall’
pay same to the Secretary-Treasurer, of the Service Employees -
International Union, Local 517M, AFL-CIO prior to the end of the month.

(d) ' The Union will fumish the Empioyer with a chéck-off list in alphabetical

order in duplicate each month, indication thereon the amount due for each
employee. One copy of this list shall be returned with the stipulated
amount to the Union prior to the end of the month. ‘

The Union agrees to indemnify and-save the Board of Education, including such
individual school board members and the administration, harmless against any
and all claims, demands, suits or other forms of liability that shall arise out of or

- by reason of action by the Board of Education for the purpose of complying

with this Article.

The Union shall notify the Employer and the employee by certified mail of any
employee who is thirty (30) working days in arrears in the payment of member-
ship dues or service fees. In the event the employee fails to pay either member-
ship dues or service fees pursuant to the employee's prior election, said .
employee shall be discharged by the Employer within thirty (30) working day of

~ said notice. However, no employee will be terminated during the pendency of

any appeal relative to the level of service fees.

Noﬁ-‘bargaining unit employees will not perform bérgainihg unit work that
would deprive bargaining unit employees of their regularly scheduled work day.

‘,T}-_l‘ere shall be no‘.-co.nt.réctving out or sﬁbcontfacting'bf any bargainin'g unit work o
-~ .that would deprive bargaining unit employees‘o_fthei; regularly scheduled work
. day. - S T e

- The Employer hereby agrees to honor contribution deduction authorizations
- from its employees who are union members in the following forms: -

I hereby authorize the District to deduct from my pay the sum of .
' _ for each hour worked (or from each of my regular paychecks)
and to forward that amount to the SEIU COPE PCC, This authoriza-
tion is voluntarily made on the specific understanding that the signing -
of this authorization ard the making of payments to the SEIU COPE PCC
. are not conditions of membership in the union or of employment with the Company .
and that the SEIU COPE PCC will use the money it receives to '
make political contributions and expenditures in connection with federal,
state and local elections. N ‘

" ARTICLE VI- RESIGNATION AND RETIREMENT

Any employee Wishihg to-discontinue his/her service with the Board of Educa-

. tion shall give written notice to the Superintendent of Schools at least fifteen
- (15) days before termination of service. AR ,




‘, Section 2

“Section 3

Section 1
Section 2
- Section 3

Section 4

. ‘Section 5

Employees reaching the age of seventy (70) on or before any fiscal year begin-
ning July st shall be retired as of July 1st provided the employee may be rehired
on a year-to-year basis thereafter by special approval of the Board of Education.

'If any employee(s) has been laid off, no retiree(s) shall be rehired until all laid-

off employee(s) have been recalled.

Early retirement may be required by the Board of Education if in its Judgment, in

- conjunction with Management Rights, Article II, Section 1, an employee due to

reasons of health can no longer meet his/her normal working obligations. There
shall be a special conference with the Union prior to any compulsory early
retirement action by the Board.

ARTICLE VII - GRIEVANCE PROCEDURE

A grievance is an allegation of v1olat1on m1sappl1cat1on or mlslnterpretatmn of
this contract. -

Gnevances of employees or of the Umon shall be presented and adjusted in the

manner as defined below

If a grievance arises requiring actlon of authofity higher than that in STEP A 1t
'may be mmated at the appropriate’ step of the Agreement. -

Itis expressly understood and agreed that at the building level no employee or

- group of employees shall initiate the grievance procedure until the alleged
-+ grievance is discussed informally with the pnnc1pal or superv1sor Wlth or
e ‘_Wlthout represeutatlon of the Umon S

If the mformal dlSCUSSlOIl as descnbed n Sect1on 4 is not concluded to the

- satisfaction of the employee and the Union, the gnevance procedure as outlmed e

L below shall be followed

- Section 6

Grievances must be takenr up promptly'and no grievance will be oonsidered or -
discussed which is not presented in writing within fifteen (15) working days after

“such has happened unless circumstances make it 1mp0331ble for the employee or

o Umon to have knowledge of the act.

B Step A- The aggneved employee and the Umon Steward shall formally present |
. in Wntten form the grievance to. hzs/her principal or superv1sor '

Step B - Whenever a grievance cannot be resolved at Step A or 1f no decision
‘has been rendered within five (5) working days aftef presefitation of the

. grievance, the Union may carry the grievance in writing to the Superintendent of

Schools, or his/her duly delegated representative. If the Union has not appealed
the grievance to the Superintendent of Schools or his/her duly delegated ,
representative within five (5) working days of the disposition of the grievance by

- the principal, the grievance will be considered resolved. After receipt of the
- grievance by the Superintendent of Schools or his/her duly designated . -

.

6




 Section 7

EEa 7. The pames shall be bound by the award of the arbrtrator however

representatrve a meeting will be called within five (5) WorlcurU days with the
.. grievant, the Steward and the Union Business Representative for the purpose of
- .resolving the issue. : :

.‘Ste Step C

1. - If the Union is not satisfied with the Step B disposition of the
- grievance, the Union shall notify the Employer of its intent to proceed
- with grlevance arbitration, ‘ :

' 2. Upon receiving such a not1ce in wntlng from the Union, the parties
shall attempt to mutually select an arbitrator. :

3. Ifthe attempt to mutually select an arbitrator has failed, the Union .
~ may submit a Demand for Arbitration to the American Arbitration
. Association (AAA). An arbitrator shall thereafter be selected in
- accord with AAA rules which shall likewise govern the arbitration
proceedmg

4. Neither the Employer nor the Union shall be permitted to assert in
‘any arbitration proceeding any ground or rely on any evrdenee not
prev1ously disclosed to the other party :

i 5. The arbrtrator shall have no power to alter add to or subtract from the
. terms of this Agreement. :

‘_: 6 The fees and expenses. of the Arbrtrator shall be shared equally by the
T Umon and the Employer T

- judgment thereon may be entered in any court of competent S
_]unsdrctlon :

)

_"There shall be no mterruptlons of service or operatrons by the school board or by' ;

S the Umon or any employee while gnevances are bemg resolved

" Section8

Section 9

‘L'Unless otherw1se provrded herem gnevances not respOnded to wrthm the pre-
. scribed time  limits shall be consrdered w1thdrawn wrthout prejudice. or_.
- ,precedent ' : : _ :

"Calenda.r days shall not be considered when occumng durmg holldays
. weekends or school year break penods :

- e -

o Seetiole__ } P_robatron‘ary emp_loyees do not have access to the grievance process.

......




Section 1

Section. 2

- Section 3

‘Section 4

Section 5

Section 1

~ Section2

ARTICLE VIII - DISMISSALS AND DISCH’LINE

After completion of the probatlonary penod no employee shall be dismissed

without just and sufficient cause.

Employees shall have the riaht to union representation if they request it, at all

formal meetings relating to disciplinary action. A copy of all written warmngs

- and reprimands shall be given to the stewards

R‘epnmands must be served within fifteen (15) Workino days of the event upon
which it is based unless circumstances rnake it 1mpossrb1e for the Employer to
have knowledcre of said event.

The progressive drscrplme process will only consider actrons taken within the
past twenty—four (24) month penod

The employee will be given the opportunity to respond to any disciplinnry action

and to have the response included in his/her personnel file.

ARTICLE IX - VACANCIES, PROMOTIONS AND TRANSFERS

. The employer agrees vacancies shall be filled on the basis of qualification and
~ seniority. A vacancy shall be posted in each buﬂdmcy fora penod of three (3)

workmt, days.

The employer agrees that in the event that the three (3) day postm penod

+ elapses without a showmg of qualified interest, transfer requests will be
© considered for vacancies. A transfer request will be considered on the basis of ™
- qualification and seniority. Following the period of posting, the employer will -

- - schedule a meeting as soon as practical, open tg all bargaining unit members to

o -cons1der any and all transfer requests that may result from the ongmal Vacancy : -

“Section 3; .

Section 4

Section S -

-The employer agrees that In cases Where a current employee ﬁlls a vacancy by 7
posting or transfer, his/her former position, which subsequently Vbecornes vacant,

will be posted for the three (3) working days, Wlthout delay ‘

The employer agrees that the employer shall notrfy the union of any postmcrs for
vacancy or transfer pI‘lOI' to commencement of the postmg penod '

The employer retains the right to determine when itis necessary to hire new
personnel



ARTICLE X - OVERTIME -

Section1  Subject to employer approval, an employee may accumulate up to sixteen hours
of compensatory time in lieu of time and one half payout for any overtime
worked. Any comp time earned for overtime shall be accumulated at 2 rate of
one and one half the actual hours worked. Comp time may not carry over beyond
-June 30 of any school year. — - : '

' Sec‘:ﬁo.n 2 Ovértime shall be performed bnly by em‘-plolyees at the rate of tinﬂe and one-half -
for Saturdays. Double time shall be paid for Sundays. Employees called in shall
Teceive no less than one (1) hour of pay. R

Section 3 Employees willing to be called for overtime shall notify the Director of Business
L Services by September 1 of each year of their intent to be included on a chrono-
logical overtime list. Employees will be called for overtime on a rotational
basis. The steward will have the opportunity to review the list, without loss of
. bay, if it becomes necessary to review the list during working hours. Overtime
hours will be recorded on an annual basis commencing with September 1st and
ending August 31st. o '

Section4  Section 4; to be implemented when the conditions in Article XXVI, Section E
' have been met. In cases where a custodian is dbsent due to illness, a full time
custodian will be called for overtime to cover the first day only of the absence.
. Should the absence extend beyond one day, a substitute custodian will be
- utilized for any remaining days of the absence. - -

Section Emergency.overtime shall be covered by bu:ilding. personnel and not included in

.. the General Rotation above. An "emergency" is defined as personal and/or -~ . . 4

i - family illness arising after the employee reports to work. - o

. ARTICLE XI-NEW CLASSIFICATIONS

’ Néw cIéé'siiﬁc&tibﬁS that pertain to the employeés shall Be discussed with the Union as to the"
‘ ra,te_s_:of',pay,_hourrs, and other working conditions. ST e T

~ ARTICLE XII - UNION MEETINGS

. The Union shall have the right to use school fécilities on the same basis as other community
- organizations or groups. The Union may request the use of buildings through proper channels
. setup by the Board of Education. ' : '

* ARTICLE XIII - CHANGES IN CONTRACT

It _i—s‘_clontemplated that terms and conditions of employment provided in the Agreement shall
-remain in effect until altered by mutual agreement m writing between the parties. Itis ‘
- recognized that matters may, from time to time, arise of vital mutual concern. Therefore, itis -

G




" necessary that the opportunity be provided for mutual discussions of srich matter.

ARTICLE XIV - WORK YEAR

The work year is defined as fifty-two weeks. The Employer may schedule an employee for

~ less than fifty-two weeks with the consent of the employee. All pay for employees shall begin

-on July Ist. Retroactivity will be paid from this date to all employees.
Section1  Itis understood that four (4) hour employees may not work longer than a four (4)
hour shift during the school calendar year without prior approval of the Union.
The four hour employees may have an eight hour schedule during the
~ summer/non-school calendar months.

Section 2 Saturday activities at AHS: Special events (plays, Wrestling meets, ARO, AAU
- basketball and ACT Test admin) are covered w/ overtime employee.

ARTICLE XV - EMPLOYMENT RIGHTS

- Section 1 Where there is an apparent or real mequahty ih assigned work schedules, they
shall be adJusted '

Section2  The Board of Education will strive to provide safe ‘paved, off-street parking
fac111t1es :

..Se'ctio'n' 3 The employer retai"nje fhe -right to set reasonabie workload' limiti

: ARTICLE XVI HEALTH AND SAFETY

Section 1 ' .
. The school board shaIl contmue to make reasonable and adequate provrslons for the safety
- and health of its employees at their places of work during the hotrs of their employment.

- Employees agree to comply with all safety, health and fire regulations.  Employees are S
required to notify the employer in writing of any unsafe equipment, If the employer farls to -

reparr sard equipment, the employee will not be requlred to use rt

: Secuon 2 The employer agrees to prov1de adequately equlpped ﬁrst a1d kits 1 n each
: custod1a1 room."

Section 3 The employer agrees to prov1de access to the night custodlans the use of a
: - ¢ellular phone for emergency purposes when working alone in the building. The
~ custodian will arrange for usage through the appropriate adifiinistrator. In the
- event the employee uses thelr personal cell phone for school business, they will |
be rermbursed : - '

~ ARTICLE XVII - JURY DUTY
If an employee is called to jury duty, the employee shall submit the check for a photostatic

10



copy and the difference between the gross amount of the check, excluding mileage allowance,

- and the employee's regular gross wage will be paid by the Board of Education. If a check
stub is not available, the employee shall submit a statement signed by the court official
denoting the amount of money included for mileage expense. >

© ARTICLE XVIII- DEATH BENEFITS

B In the event of the déath of an employee, carmed vacation pay and earned sick leave days as

described in the "Sick Leave" portion of the contract shall be paid to designated beneficiary
~on life insurance as provided by the Board of Education. . o ' '

 ARTICLE XIX - DEATH IN FAMILY

‘Sectionl  The e'mployer agrees that for regular scheduled workiﬁg days lost to a death in :
an employee’s immediate family, an allowance of five (5) days will be given at .

the employee’s regular rate of pay to attend the fineral services for the following - -

family members: mother, father, mother-in-law, father-in-law, wife, husband, 7
natural children, adopted children and step-children. Three (3) daysshallbe =
granted to attend funeral services for grandméther, grandfather, brothers, sisters,

-grandchildren, sister-in-law and brother-in-law. - : '

ARTICLE XX - MISCELLANEOUS

- Section 1 All em;ﬁloyeés shall be éﬁtitléd to participate'm'the tax-deferred énnuities s B
- . program available through the payroll&'c_ieduction process. . ..

" Section2 (a) Fﬁ11¥tihie'empl'oifeés éhall be entitled to 2 fifteen ( 15‘):m‘inut‘e l’unch_péﬁod-‘;",j;._'ff L

~-and two (2) fifteen ( 15) minute breaks_ during theirrnroxlmal work day. .

(b) Employees working four (4) Hours, but less thah six (6) hours. shall be i

~ entitled to a fifteen (15) minute lunch period and one (1) fifteen (15) minute
‘break during their normal work day. - Ve T R e T
) Emﬁloyeeé Wofking'less than four (4) hours shall be entitled to-one (1) - .

fifteen (15) minute break during their normal work day..

o Section3 The Employé: shall'pé.y $5.00 to defer thé cost of reqn‘iire.d tiubercuiin‘tes‘t_r. '

~ related reasons will have sick days, vacation days and longévity prorated.
Further, sick leave time will be prorated for employees who are new hirees or
who retire prior to the end of a school year. SRS -

_ ,Secti_on"'4 : Emplbyees abse_nt. in excess of twenty (20) consecutive work days for noh-Worl_c -

11




Section 1

Section 2

_ Section 3

| "Section 4.

‘benefits. Semniority shall continue to accrue during this unpazd leave for a penod

_ arrangements may be made with the Employer to continue medical insurance in

. Upon return from leave of absence, employees will be retumed to the current

ARTICLE XXI - LEAVES OF ABSENCE

- General Statement: A leave of absence may be granted by the Superintendent of o

Schools to an employee having a minimum of one (1) year service, for a period
of time not to exceed one (1) year (subject to renewal for one [1] year by the
Board of Education). Leaves of absence shall be without pay and accumulative
of one. year

In the event of lay-off or extended leave of absence, exclusive of sick leave,

force up to an additional one (1) year at the employee s expense.

In cases other than emergency or med1cal employees are required to not1fy the o
Superintendent at least sixty (60) days prior to requesting a leave of absence. e

rate of pay.

Mechcal Leave: A leave of absence shall be granted upon application for per-
sonal illness or a medical leave may be granted for illness in the immediate

_ family upon certification by a physician. Immediate family shall be defined as
~ husband, wife, children, and parents residing in the household. Employer
“reserves the right of venﬁcatmn bya phy5101an of its eho1ce '

' A leave of absenc:e for mlhtary service shall be granted to an employee who shall"

be inducted or enlist for military duty in any branch of the Armed Forces of the

* United States. - This section is effective for only one. (1) term 1n the Armed
- Forces per 1nd1V1dua1 . :

A reoularly soheduled employee may be reqmred to ta.ke an mvohmtary unpeud
.. leave when it has become apparent to the Superintendent of Schools that the

o individual is no longer able, either physically and/or mentally, to discharge the ’_ J

Section 5

= (b) The employee requesting return from in'x)ro_luntary leave may return‘only.upon :

~ duties of his/her posmon ina competent manner. ORI

" (a) Upon the recommendatlon of the Supenntendent of SehooIs and approval of

‘the Board, the Supenntendent of Schools may require in writing that any -
employee take a physical or mental examination at'the Board's expense. The -
results may be used for determining involuntary leave and/or termination..

recornmendation of the Superintendent of Schools, 2 mental or physical re-
exammatlon at the Board’s expense and approval by the Board of Educanon

(c) The examining phy31c1an shall be selected Jointly by the Board of Educatlon
and the Union.

Time off without pay shall be at the discretion of the Employer.
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Section 1

Section 2

Section 4

" Section 1 f>

- ARTICLE XXII - WORKERS' COMPEN.SATION

‘Workers' Compensat1on insurance shall be provided by the Employer for all

: employees

(a) An 1nd1v1dual's sick leave days shall be used on a pro-rated basis amounting
~ to the difference between Workers' Compensation payments and the
employee's regular wage. This shall occur during the employee's regular
~work year. The first five (5) days lost under Workers' Compensation injury
- will be deducted from the individual's personal sick leave days in cases
~ where the employee does not satisfy the required seven (7) day period of
eligibility with the insurance carrier, unless the employee indicates, in
writing, that he/she does not wish to use personal sick leave days prior to the .
next pay day.

(b) The Board will continue supplying fringe benefit coverage for an employee
for 2 maximum of six (6) months from the effective injury date, except for
health and life insurance coverage which shall be apphed fora maxunum of -
twelve (12) months. -

(c) Seniority will accumulate fora penod of twelve (12) months frorn the above-
' men‘noned date. e

| , An employee 1nJured on the job and sent to the hospital shall be paid for the day..

, ARTICLE XXIII INSURANCE :

Health Insurance N '

R QJ_-VA New employees h1red into the bargammg umt w1ll be entitled to apply for

.. hospitalization coverage, medical and dental, aftér they have completed thexr . o
. probation penod It shall be the employee's respons1b1l1ty to fill out the

required insurance forms for medical, hospitalization and denta! coverage. -

~+ Insurance coverage becomes effective after the insurance company notlﬁes L

. the employee of hls/her acceptance mto the plan

o _B-. The Employer will prov1de each full time employee with one of the

'. followmg insurance packacres

. PlanA B F or employees needmg health Insurance

L

Health, dental and vision insuranc€ provided by MESSA- _
“Choices at no cost to the employee Negotiated life AD
& D §30,000 .

 DeltaDental Plan  80/80/50: $1500

 Visien . VSP-3
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2. PlanB S For employees not needing health i msurance

Delta Dental Plan = 80/80/50: $1500
Negotiated Life ~  $30,000 AD & D

 Vision . - VSP3:

a) To be eligible for Plan B, an employee must provide the
employer with proof of medical insurance coverage.

b) Plan B must be elected by the employee at the beginning of
: each insurance enrollment period and continue for twelve
- months except as detailed in item #6 below.

c) The employee to receive a stipend of $125 per month in lie_u of
~ the medical insurance coverage defined in Plan A ($125 X 12 =
$1,500). The stipend is to be paid ona monthly basis.

d) Subject to the terms of the insurer, a Plan B part1c1pant may
“convert to Plan A if a change in insurance needs results from:
nmarriage/divorce; birth or adoption of a child; death of the
‘employee's spouse; a chancre in the employment status of the
spouse; a significant change in health coverage attributable to
- the spouse 5 employment or other as deemed acceptable by '
the employer = T SET : S

e ,The part101pant w1ll not receive a strpend for the month in Wl*ueh‘i

F the change in msurance coverage takes effect

e) 7' A partlcrpant n Plan B who converts to Plan A must retam Plan .

A coverage untll the followmg Insurance enrollment penod

_ Changes in famrly status shall be- reported by the employee to the Personnel
- Office'within 30 days of such change. The employee shall be responsible for
o any overpayment of premiums made by the Board in hls/her behalf for B '

fa1lure to comply with this paraoraph : R =

' The health care protectron 1sto be provrded to employee s 1mmed1ate famﬂy
. .and other single eligible dependents as deﬁned by the Umted States Intemal

Revenue Serv1ce : L e s

If requrred by law or the insurance camer employees may be reqmred to

' submit an affidavit certifying that they are not covered under any other '
_ employer—sponsored group health insurance pro crarn before health insurance
L wrll be 1mplemented by the Board :

'Employees shall have benefits ter_mmated on the last clay of the month

4



_ Seotion 2

3 S e‘et‘iovﬂ_ 3-7 -

N following termination of employment.

G An open enrollment period shall be provided annually.

The insurance plans speeiﬁed above shall continue to serve as the standard

specifications for minimum coverage to be provided by any other carrier
 following such change, including any adjustments in beneﬁts and extent of
coverage rnade after the chanoe :

The employer may, at its discretion, obtain health i nsurance, dental

- insurance, life insurance and vision insurance with a minimal equwalency of

coverage as spec1ﬁed above separately from other companies or in a
package.

Life Insurance

A Upon submission of a written application, the Board shall prov1de without
-cost, to all full-time employees term life insurance protection in the amount
~of $30,000 that shall be paid to the bargammg unit member's demgnated

beneﬁc1ary

: Employees who have Board-prowded term lifed msurance as prov1ded
- through the health insurance plan, have a 30-day conversion right upon
~termination of employment. Any employee electing his/her right of -
' conversion in order to keep their term life insurance in force must contact the
. msura.nce carner w1thm 30 days of thelr last day of employment L L

The Board shall prov1de to all bargammg umt employees a "Manaoed S1ck .
- Leave Pro gram" with benefits beginning on the 11" sick leave. day (prov1cled it ‘f b
~ . Is part of a three (3) consecutive day period d1§ab1hty) at a rate of 70% of"-
 contractual salary continuing to the end of the contract year. Benefits shalt _
.. continue beyond the contract year at a rate of 60% of the employee's regular =~
- rate of pay for the penod of dlsablhty, but never beyond the age of 51xty-ﬁve
: ->(65) o RS ‘

: The Board shall prov1de the above pro grarn dunng the length of th1s contract ,
.and within the underwriting rules and regulations as set‘forth by the nsurance -
B camer in the.master contract held by the pohcyholder '

‘ ARTICLE XXIV SALARY SCHEDULE

A The hourly rate of pay for all barga;lmncr umt members w1ll be as follows E

Classxf‘catmn r'-'. 2005-06 s 2006.07 i 2007'-0-8

'+ F - Custodian - - 816.40 ¢ 1 $16.73 $17.06
"Building&-Ground‘s 81760 81795 0| - §18.31




- B. Equ1ty payment
Beginning with the 2005 06 school year; no later than June 30 of each school
year where the previous year’s finalized district fund balance is equal to or
greater than twenty percent (20%) of the district’s operating budget for that .
. year, the employer agrees to pay each employee a lump sum equ1ty payment of
o _ﬁve hundred dollars ($500). : :

_ ARTICLE XXV
NIGHT SHIFT PREMlUM
Employees shall receive an add1t1ona1 twenty cents (3 20) per hour when working on the
rmdmght shift. -
| IR " ARTICLE XXVI
-SICK LEAVE .

A At the beginning of each contract year, each bargaining umt employee shall be
: cred1ted w1th 10 sick days and 2 personal days AT

B A barfralnmo dnit member who is absent for more than ﬁve consecutwe Workmg

days shall secure a certificate from a medical doctor that he/she is physically able

- toreturn to work. The bargaining unit member shall present the above-
. mentloned cert1ﬁcate to the employer upon thelr retum to work

C To quahfy for s1ck leave pay, a bargammg umt member Who must be absent from
Work W111 notxfy the subst1tute secretary caller in a t1mely manner as follows

Aftemoon Shlft S 11 00 A M

o *The custodlan must also not1fy the Superv1sor of Plant Operatlons 5

- D. The employer agrees to pay the employee for each unused smk day by June 30th of
. each year at the rate of $50/day (0 to 7 unused sick days) or $100/day for all unused
+ sick days'if 8 or more days remain at the end of the school year or upon resi onatlon
._ “or retu‘ement - - ‘

E For any. contract year where the overall group average for szck days used is 6 or fewer, 7

overtime prov131ons spe01ﬁed m Seotlon 4 of Artlcle X W111 take effect for the
subsequent year. : : : B



" ARTICLE XXVII

A ‘_'VACATIONS |

AL The followmCr vacatron schedule shall be used for full-trme ﬁfty~two (52) week :
' employees S
- 1-2years...... 5days 10 years.......15 days
3-S5 years.....10days - 11 years....... 16-days
6 years......11 days 12 years .......17 days
- Tyears...12days . . 13 years..... 18 days
8 years......13 days : © 14 years....... 19 days
9 years....., 14 days E 154 years.......20 days

In cases where an employee $ scheduled vacat1on penod overlaps with a paid hohday, )
the employee may elect to extend their vacation period by an additional day.as long as
. the contmued vacation time does not. exceed a maxunum of ten days '

: ,Followmo the first year of employment custodrans Who Work 43 weeks shall receive _
L five vacation days per year. 43 week employees with ten years of contmual servicein -
N the district wrll recerve six vacatron days per year Lo -

' : Employees may elect to receive. compensatlon at therr per drem rate for up to ten
. unused vacation days at the end of each work year or upon resignation or retlrement -
SR Unused vacatron days may not be camed over past the end of each Work year S e

B Upon completlon of 20 years service, one (1) addrtrenal day per year wrll be earned | L L

toa maxrmum of five- (5) weeks upon twenty—ﬁve (25) years of servrce

N C Vacatrons must be scheduled with the approval of the employer The eammg year for B Sl

vacat1or1 purposes 1S the prevrous J uly lst through June 30th

D Permanent full- trme employees after ten (10) years of contmuous employment from |
. date of hire, shall be entitled to a longevity allowance based on years of employment,
© payable on the June 30t anmversary date accordmg to the followmg schedule ‘

Years of Servrce 7 S Longevrty Allowance o
10 years......coveevvrieernrinennnn. $400.,00 e
15 years. .o, $450.00
20 YEATS .ovvererieereieeeieee s $500 00

o Cred1t for lonoevrty erl be grven if the amuversary date 1S pnor to December 31 ‘

E The spnng break Vacatron penod w1ll be consrdered a pard work week Employees '




preferring not to work during this time period may use paid vacation time (subjectto -
employer approval). Actual work assignments during this t1me period will be
determined by the emplover. '

ARTICLE XXVIII .
 HOLIDAYS

A. The followrno days shall be reco gmzed and observed as pard holidays. The |
employee must work the day before or the day aﬁer a pard hol1day day to be elmble

for holiday pay.
NewYear's Eve - - Day After Thanksgiving
- New Year's Day = Christmas Eve
.. Good Friday . - Christmas Day 7
 Memorial Day - Day After Christmas
Thanksgiving Day . .~ Labor Day _
Martin Luther King Ir ' ~ lndependence Day

B. When a paid holiday occurs dunno the normal work week, all regular employees
scheduled to work durmg the pay period in whichthe holiday falls will be paid for
- the holiday. If school is in sess1on ona pard holrday, the employer w1ll schedule a
-~ paid release day. - :

Ifa pard hol1day occurs on a Saturday, Sunday, or during an employee s pa1d vacatlon
' penod the employee shall be granted a day off Wlth pay

. o ,rgjj-.C._j"At the optlon of the employee December 27 8 29 and 30 may be taken off at no
) -,cost to the employer if approved LA S .

R 'Ernployees shall not use srclc leave to e).tend negotlated hohdays unless the 1llness is - |
oonﬁrmed by a doctor s statement. : : . : -

: ,F Employees must work the day before or the day after a hohday to be ehgrble for hohday
' 'pa_y._ . : S S ; _ iR
| ARTICLE Xxm
Section 1 ‘ ' The employer aorees to rermburse employees Who are requ1red to drive thelr

personal vehicles in the course of their employment, during working hours, at the -
current IRS relmbursement per mile, upon proper apphcatron by the employee ,

Section2 . - The employer agrees to pay each bulldm0 and cfrounds employee SIX hundred ,
' dollars ($600) for the use of their vehicle at the end of the 2005-06 school year.
This amount will be increased at a percentage rate equal to the percentage increase
of the IRS mileage rate for each subsequent year of this agreement.

* ARTICLE XXX

18



By

- ‘The employer agrees to provide 3 sets of uniforms (shn't only) for the 2001/02 contract year
- and 3 additional sets for each year thereafter. Unit members must wear these uniforms (shirts)
- on the _}Ob at times when school is in sessmn :

ARTICLE XXXI

' DURATION OF AGREEMENT |

This Agreement shall take effecton J uly 1, 2005 and shall continue in effect through
June 30th 2008. ‘ . .

. Signedthis___ dayof __ - 2005

FORTHEEMPLOYER =~ - FORTHEUNION

 BOARD OF EDUCATION . SERVICEEMPLOYEES
 DEARBORNHEIGHTSSCHOOL . INTERNATIONAL UNION
~DISTRICT?7 ;

: | By

,‘By ‘ o




The employer agrees to provide 3 sets of uniforms (shirt only) for the 2001/02 contract year
_and 3 additional sets for sach year thersafter. Unat mnembers must wear these um.furms (s.'tm:ts)
on the job at nmes when school is in scssion.

ARTICLE XXX
DURATION OF AGREEMENT

This Ageement sha]l take cffect on T uly 1, 2005 and shall comtinne in eﬁsct ﬂ'lmugh
- Tune 3ot , 2008. -

'FORTHEEMPLOYER ~  FORTHE UNION:
BOARD OFEDUCATION =~ - SERVICE EMPLOYEES
DEAREORN HEIGHTS SCHOOL INTERNATIONAL UNION
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