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PROPOSAL #1

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

o~

Proposal Date: December 16, 2009 DPS Proposal/ | As Is/ Modified_
DPS Initials: \§Z (é‘((
Union Initials:/‘}f
TA'D Date: _ 4/,//4/]/ It

ARTICLE XXXI
CHANGE AND TERMINATION

Change all relevant dates throughout the Agreement to reflect it being effective from
July 1, 2003 through June 30, 2014

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #2

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

oy -
Proposal Date: December 16,2009 DPS Proposal/x/fAs‘ Is,” . Modified
DPS Initials: ‘¥ -c{:C C%’

-

;A
Union Initials: /42%%

S T
TA’D Date: 9{[/% ,/L//

ARTICLE VIl
ASSIGNMENTS

All School Service Assistants are required at the request of the District to attend all staff

meetings in order to keep abreast and to be aware of the instructional plan for the students and
will be paid at their current hourly rate.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #3

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

] 7
DPS Initials: ) '{/Q‘—/‘/

Union Initials: /::)}7" _
TA'D Date: A/// 2910

s .
Proposal Date: December 16,2009 DPS Proposah{ snlzs(_/ Modified

ARTICLE IX
EMPLOYMENT PRACTICES

Members of this unit shall be given a three (3) workday notice on all layoffs. This notice shall be
in writing.

A, GENERAL

5. Mileage
For each school year, the mileage rate shall reflect the rate that is used by the
Internal Revenue Service for tax purposes for a maxirium of 700 500 miles per
calendar month per employee shall- be-effective March 11992

All unit members who are directed to use their own vehicles during regular
working hours will qualify for mileage reimbursement.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #4 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: April 29, 2010 DPS Proposal: As !,é
(Wi
DPS Initials: = <\

Union Initials: ")7

TA'D Date: /)7 ///é)

ARTICLE XI
LAY-OFF/RECALL

Recall shall occur in reverse order of layoffs with the person having the greatest school seniority
being recalled first based upon the ability to do the job.

Recall shall be by written notice to the employee’s last known address on file with Human
Resources in-the-local-schost-office, and shall require that person to contact Human Resources
that-office within seven (7) ten—+{10)-schoel calendar days. If an employee fails to contact
Human Resources that-office, he/she shall be considered a quit. Fhe-right-torecal-shall-be
timited-to-fouryears after the-layoff. Laid off employees shall be maintained on a recall list for a
period of two years at which time recall rights shall terminate.

In the event, the District deems it necessary, unit members will be corisidered laid off at the end
of the third (3“) day of wark stoppage by another bargaining unit, unless notified by the
Emergency Financial Manager, or if the District's financial emergency is resolved, the General
Superintendent or his/her designee Chief Executive-Officer. Notice to the contrary may include
any date after the third day of the work stoppage. Employees are to return to work on the day
indicated in the notice, and such notice may include one or more methods of communication. |f
the District recalls with the intent to reopen, the District shall have the right to lay off employees
again without the need for any specific notice in the event schools do not open or schools open
and are subsequently closed

Approved:

Robert C. Bobb, Emergency Financial Manager



THE SCHOOL DISTRICT OF THE CITY OF DETROIT

AND

PROPOSAL #5

THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: February 2, 2010

DPS Proposal: f\s Is
/ ',-/’ SNV
DPS Initials: ég/.c-.»(f«f(//

—_ Modified

Union Initials: .27

TA'D Date: 4//2’ 9/

ARTICLE XII
GRIEVANCE PROCEDURE

Computation of Back Wages and Qverpayment (New Language)

Computation of wages or fringe benefits must be brought within two years from the date it is

reasonable to assume that the union and/or the individual first became aware of the situation

giving rise to the claim.

No claim for back wages shall exceed the amount of wages the employee would otherwise have

earned at his/her regular rate of pay.

Approved:

Robert C. Bobb, Emergency Financial Manager



Proposal Date: April 29, 2010 DPS lProposaI:/’V‘,/\s I‘s

PROPOSAL #6 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

5 Modified_
/;j‘,

DPS Initials: N&/. '@
Union Initials: 5‘%/ —_

ot S )
TA’D Date: é-///"/;//(/

>

o

O

ARTICLE XV
STAFFING AND HOURS OF WORK

The staffing requirements and work schedule of unit members will be determined by the

principal or designee and at locations other than schools, by the appropriate
administrator or designee.

There shall be no set limit on the maximum hours of work for bargaining unit members.
Unit members are hourly rated employees and will be paid only for time actually worked
on the job unless provided for elsewhere in this Agreement.

The work week normally will consist of six (6) hours per day. Any work beyond the six
(6) hours per day will be paid at the current rate up to ferty (40) hours. Full-time
employees shall have a daily duty-free and no-paid lunch period of forty-five (45)
minutes, and shall have a fifteen (15) minute paid daily relief period. The lunch period
and daily relief period shall be scheduled by the principal. The relief period shall not be
assigned as part of the first or final period of the day.

B———Some-schools-currently-employ-ten-(10)-and fifteen (15} hour School-Service-Assistants

Im

a%—&MHMy—M%M&f#%WWRWQWVW
continue—unti-such-time as-one-position-is-vacated—At-that-time- INRg-S

MMGWM%MWeMMW%&W

assignment:

The hours of employment of Transportation Aides will vary within a range of
approximately twenty (20) to thirty (30) hours per week depending upon the lengths of
the routes serviced.

Emergency Conditions

When a work location is closed after the start of the work day due to building problems
employees will be dismissed without a loss of pay.

When schools are closed for emergency conditions, employees shall not report and will

not be paid; if directed to report, they will be paid their reqular rate of pay.




Scheduled days of student attendance that are cancelled because of conditions not
within the control of authorities shall be rescheduled when the district is unable to meet
the State mandatory requirements.

When the cancelled days become less than the State requirement for student
attendance_ten-month employees shall not be compensated for aforementioned days.

Rescheduling of days shall not affect annual salary, compensation or other benefits
provided within this Collective Bargaining Agreement.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #7 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: April 29, 2010 DPS Proposal s Is

DPS Initials: \4—/ ét c

Union Initials: . 4}
TA'D Date: ////‘// 1V

Modified

ARTICLE XVI
TRANSFERS AND PROMOTIONS
B. Transfers
2. In case of individual transfers:

Unit members being transferred shall be notified in writing at least thirty-—{(30)
seven (7) business days before the date the contemplated transfer is to become
effective. The notice shall set forth the expected date of transfer and place
Involved. The union will shall-be furnished with a copy of the notification at the
same time, unless emergency circumstances prevent notification to the union at
the same time. The parties recognize that emergency situations may arise in
which the above thirty (30} seven (7) day notice is not feasible.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #8 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

-

DPS Initials: N, A/¢

Proposal Date: April 29, 2010 DPS Proposal:/ 2& Is i Modified
y X L

7
Union Initials: /f
TA’D Date: * L///{/////

|©
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ARTICLE XVII
SALARY ADJUSTMENT

LONGEVITY. Members within this organization who have completed fifteen (15) full
years of service as of June 30, 1995 and thereafter, and whose name appears on the
November 1, payroll shall receive $150.00 added pay.

The schedule of payment of longevity pay will be determined by the Chief Executive
Officer or designee. All longevity pay currently paid on an hourly basis will be averaged
and changed to a lump sum payment. The parties will agree on the eqguivalent lump
sum payment so unit member payment is not diminished. Such payment will be made
no later than December 31.

BONUS -- School Service Assistants functioning as transportation aides, for the duration
of this agreement only, all regularly assigned transportation a:des who actually perform
services for 160 days or more in a satisfactory manner during each school year as

follows, shall receive a bonus of $99.00 for each school year, payable as soon after the
end of the school year as practicable.

September 1, 1984 -- June 30, 1985
September 1, 1985 -- June 30, 1986

SALARY SCHEDULES

OVERTIME

Time and one-half will be paid to all employees of the bargaining unit for actual hours
worked in excess of 40 hours during any one week period. For purposes of this section,
the phrase “actual hours worked’ shall be consistent with the definition of hours worked
pursuant to the Fair Labor Standards Act,

SATURDAY, SUNDAY AND HOLIDAYS
Each unit employee shall be paid his/her regular rate of pay for work performed on
Saturdays, Sundays and holidays, unless the above paragraph “G” (Overtime) above
applies.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL # 9 (REVISED)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: April 29, 2009 DPS Proposal ‘] sls__, Modified_

ot
DPS Initials: x ‘,((;:’L(/;//
Union Initials: 27

TA'D Date: ' ‘Z/?‘,ﬁ/’//‘)

ARTICLE XVIII
OTHER BENEFITS

Holiday Pay - School Service Assistants shall receive pay for holidays according to the

school calendar for teachers. Part-time employees will receive prorated holiday pay.
Holiday pay will be authorized for School Service Assistants cnly for those holidays that
are within the contract year. July 4 will be a paid holiday for School Service Assistants
who are scheduled tc work

A bargaining unit member who is eligible for holiday pay shall receive such pay. provided
he or she works either both the day before or and the day after such holiday, or is
receiving paid leave, other than personal business.

B. Sick Days

1.

Upon retirement with a retirement allowance in accordance with the qualification
established by the Michigan Public School Employees Retirement System --
School District of the City of Detroit, an employee will be paid an amount not to
exceed one-half his/her unused sick leave days. with a maximum allowance of
thirty (30) days pay. The estate of a School Service Assistant who dies during
the term of this Agreement shall receive terminal pay calculated on same basis
as if he/she had retired.

District practices require that an employee who has had surgery, broken bones.
or an iliness which requires hospitalization, may require an examination by the

District's designated Physician examined-by-the—Office—of Medical-Screening

before returning to work.

M%%%wh@h&ﬁ%&&m&&n%wmmgmua}mmmy
the Office-of- Medical Screening-before-the-employee-may-returnto-work.

Atihe%m&eﬁ-e*ammaﬁenﬁheempmyee—mu%esew%%Reieaseﬁay
G%GK—EW%H%—G@##%&E&@MB@%G—WH&MGHEWWHM
the-sole-responsibility-of the-employee-to-make-the-appointment.



An_employee not able to return to work following four (4) consecutive days of
absences for personal illness must furnish a statement form his/her physician on
the fifth day of her/his absence from work on the appropriate District form(s)
before returning to his/her assignment and in order to secure his/her pay check.
The employee may be required to have a medical examination by the District
designated Physician before returning to his/her assigrment.

School Service Assistan: absences due to physical injury resulting from school-
related assault shall not be chargeable against sick leave and the School Service
Assistant's regular gross earnings shall be maintained. The District may
equitably extend the technical definition of assault in appropriate cases.

Regular gross earnings shall be maintained during period of disability, but not
subsequent to the receipt of the following categories of benefits, for which the
employee if eligible shall apply: (1) normal retirement or disability retirement
benefits, or (2) Old age and Retirement Social Security benefits (normal  or
early) or Disability Social Security benefits: failure of an employee to apply for
such benefits shall disqualify the employee from further receipt of assault pay
benefits under this section. Before an employee can be disqualified, the District
must notify the employee of his obligation to apply for benefits.

Annual Workers' Compensation benefits, normal retirement or disability
retirement benefits (1) above or Social Security benefits (2) above, paid relative
to the same disability may be offset by the District against assault pay benefits,
payable under this section.

An_employee will maintzin employment for a maximum period of one (1) year
while receiving workers’ compensation benefits.

lliness Leave - Prolonged iliness leaves may be granted for a period of one M
year with _an extension for the leave within the discretion of the District (but no
lenger than three (3) years) subsequent to the exhaustion of the employee's sick
leave bank. Approval of illness leave will be contingent upon presentation of a
physician's statement.

Approved:




PROPOSAL #10

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: December 16, 2009 DPS Proposal' "~ Asls__-  Modified_

! /
DPS Initials: “-rf,,tzui/
Union Initials: '97 ’

TA'D Date: é///’///(/

ARTICLE XVIII
OTHER BENEFITS

C. 2. Maternity Leave
Except as specifically provided otherwise in this Article, absences from work,
which are associated with pregnancy. childbirth and child care, shall be subject to
the respective regular School District_provisions as applicable for approved
liness absence.

For eligible employees (one year of service and 1,250 hours worked in past 12
months), maternity leaves shall be governed by the Family and Medical Leave
Act (FMLA) of 1993. Under the FMLA, eligibie employees are allowed up to 12
weeks (in a rolling 12-month period) of job and benefit protected leave.

%M4Mﬂ@%@%ﬁ#&%ﬂ%ﬁ%&p@@%
and-conditions-concerning-maternity-

Absences-fror-work-which-are-associated with-pregrancy.child-birth. and child
care-shall-be-subject-to-the respesctiveregular District provisions-as-applicable for
sick-bank-is-exhausted)approved absence-without pay-or Leave of Absence for
Persenal-Business{exceptas specifically-otherwise provided-in-this-Statement of
Poliey}.

Effective-the-1805-96-school yearthe-School-District-of-the-City-of Detroit shall
m&a@n%membem#eaiﬂykﬁume—w%e&ﬁmem#Hewe—UpenAhe
have-deductions-taken-out-of-herpayto-compensatethe-School-District of-the
Gity-of Detroit-for the-mories-spent-to-keep-her-health-insurance-current.

Since-continuing to-work.-disability-absence-andreturn-to-work-are-predicated-on
medical-conditions,—thefailure—of a-pregnant-employee-to—giverequired-notice
and—submit—the—required—medical—evaluations—and/or-certificationsfrom—her
physiclan-shall-be-cause -at-the-discretion-of the-District—after 10-days notice to
place-the-employee-on-Leave of-Absence for Personal Business.



a-——Requirementsfor Continued Work
th———The-employee who-has-become-pregnaat -Hs-expected to-notify-her
priRsipal—or—other—administrator—as—soon—as—possible—after—her
eondition-s-confirmed—but-shal-so-petify-the administrator-before
the-end-of-her-fourth-moenth-of pregrancy-

22— #Fe;ée;4e~p+ew§e4w—max+mum—ewm%uﬁy—ef—ms¥meyen—me
empleyee&eaepaﬁem#epmmepadwms%memn—wmmgef—the
tentative-dates-of-leaving-and-returning -as-soon-as-possible—after
her-condition-is-confirmed-—Notification-of-tentative-dates shall be
given—inwriting—ho-later—than-the end—of the fourth-month -of

(%M—empm%e--ﬂ%%eenmwe—wepk—m—«ha—eu#e%as&gnmem
provided—that-the—employee—shall-submit Form 4306 Medical
Othee-Physician-Gertificate— Maternity (Only)from-her persenal
physician-whig n-shall-certify-the-anticipated date-of delivery—and
that-she-is—able- to-werk-in—her-current-assignment—and further.
provided-that she-is-able-to—and-continues-to fulfill-all conditions
and-requirements--of -employment in-her current-assighment and
demonstrates-ability to-conduct-herregularduties and activities-on

b. Requirements for Approved lliness, Absence for Disability (lliness)
with Pay, or Leave of Absence for lliness (without pay because sick
bank is exhausted):

For eligible employees (one year of service and 1.250 hours worked in
past 12 months), leaves shall be governed by the Family and
Medical Leave Act (FMLA) of 1993. Under the FMLA_ eligible employees
are_allowed up to 12 weeks (in a rolling 12-month period) of job and
benefit protected leave.

(1) The date of leaving work because of disability shall be determined
by the employee and her/his physician provided that it is certified
by the ermployees personal physician and confirmed by the
District’'s designated Physician Office—ot-Medical-Screening that
the employee is unable to work.

(2) During the period of absence because of disability associated with
pregnancy and/or childbirth, the employee is entitled to approved
illness absence with pay to the extent of her/his sick leave bank
subject to all provisions for iliness absence, provided that disability
to work is certified by her/his personal physician and confirmed by

the District’s designated Physician Office-of Medical-Screening.

(3) An employee shall not move from any unpaid Leave of Absence
status to paid disability absence status.

(4) An employee shall not move from a disability absence to an
approved absence without pay except that the employee may
request an approved absence without pay within the last four (4)
weeks preceding the ending of a semester.



Requirements for Leave of Absence for Personal Business

Without Pay:

An employee shall upon request be granted Leave of Absence for
Personal Business for absences which are not disability absences but are
related to the preparation for childbirth and/or the care of a newborn or
newly adopted child. Such leave of Absence is subject to the regular
provisions for Leave of Absence for Personal Business except that the
instructional employee shall specify a Leave of more than four (4 (4) weeks
to end at the change of a semester which falls within twenty-four (24)
months of the date of the beginning of the Leave.

d———RequirementsforReturn-to Weork:

e.

Approved:

H———After childbirth. the-employee's—return— must-be-approved-by-the
employee's—personal—physician—and-—the—Office —of —Medical
Sereening-

(2)—During-theperiod -of-absence-because-of-disability—or-approved
absence—without pay—of up—to-four (4} weeks—the-employee's
regular-pesition-wil-be-held—subject-to theregularprocedures for
approved—illness —absence—and-—the —regular—procedures—for

(3)—Regular-conditions-and-provisions—-applicable to-returns—to-astive
employment-from-illness-absencesLeaveof Absence forlliness-
Leave—of-Absence—for—Personal-Business—orresignation—shall

apphy:

Related Conditions:

(M Regular conditions and provisions for continuation of insurance
which apply to approved absences and/or Leave of Absence shall
apply.

(2) +he-descision-of-the-Office-of-Medical Screening-is-binding-except
that-H-an-employee-is—not-satisfied-with-the-desision-of the Office
of-Medical-Sereening—as-to-her-ability or disability for work the
employee-may-appeal the decision-underthe-following conditions:
FheBoard-Medical-Office—shall-provide—a-list of at least three
appropriate-specialists—The-employee-shall consult-any-—oneof
specialist-shall-be-final-and-binding-as-to-whetherthe-employee-is
able-or-unable-to-work.

(3) The Office-of Personnel Human Resources may require a medical

exammatnon by the Sehool District-of-the-Gity—of Detroit-Office of

-Sereening—for—District’'s _designated physician of an

employee at any time the employee's ability or disability for work is
guestioned.

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #11 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: April 29, 2010 DPS Proposal As L;L | Modified

DPS Initials: rél’( /

Union Initials: ”}7

TA’D Date: é{/g . ////i |

4.

ARTICLE XViil
OTHER BENEFITS

Study Leave

Study leave may be granted to permit enroliment in a State-certified training
institution or in an institution accredited by the North Central Association. The
leave must be for a specified length of time. Early return will be possible only if a
vacancy exists in the employee's building. Proof of course completion, except in
extenuating circumstances, must be presented to the principal along with the
request for return to duty. A copy of the certificate of completion or transcript will
be forwarded to the Personnel Office to be included in the employee's personnel
file.

Military Leave

A School Service Assistant entering any of the armed services of the United
States will be granted a leave without pay for any leave covered by the Uniform
Services Employment and Reemployment Rights Act when enrolled and
assigned to active duty -- including the Red Cross and the Merchant Marine --
will be granted a leave without pay when enrolled and assigned to active duty. If
he/she applies for reinstatement with the District within ninety (90) days after
his/her separation from the armed services, and if he/she is still qualified and
competent, he/she will be reinstated in his/her former position (or like position) in
the department where he/she was serving when the leave was granted. A photo
static copy of his/her military record must be filed with the Office of Personnel.
He/she will return at the salary rate which he/she would have attained had he/she
not been on leave. Pension credit is given for approved military service. But
annuity deposits must be made by the employee.

Personal Business Leave

Persenal-Business-Leave may-be-granted-at-the-discretion-of the District to-active
unit-employees-for-a-period-up-to-orie{1)-sehool-year-No leave shall-be-granted
to-District-employees-for-the-purpose-of-engaging-in-any-employment elsewhere

with-the-exception-of-leaves-for-paraprofessional-sendces-in-foreigntands-under
United-States- Government-auspices.

Approved:

Robert C. Bobb, Emergency Financial Manager



Proposal Date: April 29, 2010 DPS Proposal; !

PROPOSAL #12

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

sls . Modified
//,// {;’v ;/ //
/¢ _;(//
~

s

DPS Initials:

Union Initials: ..

TA’D Date: . [/[//Z‘f///)

ARTICLE XIX
INSURANCE

All full-time bargaining unit members may elect to receive full family health, dental, optical and

employee only life insurance as provided below.

Employees must apply for coverage within thirty (30) days of initial employment or during open

enrollment periods.

All_bargaining_unit members shall be required to pay a portion of the premium for health

insurance as detailed below.

A

Life Insurance

The District shall underwrite the cost of group life insurance “or all eligible members of
the bargaining unit. The policy shall provide the payment of $10.000 to the employee’s
designated beneficiaries or the employee’s estate if the employee should die while in the
active service of the District.

Effective July1.-2002-group term-life-insurance-shall-be-increased to-$10.000-

%&W&W—M&%@FM%@—WEM&W#W%M%&M
District-of the City-of Detroit-at $2.000untit their death-

Health Insurance Hospital-Medical-Surgical-Drug-Dental and-Vision Insurance
Eligible_employees may elect health insurance for himself/herself and eligible
dependents.

Effective upon ratification by the parties, bargaining unit members who elect health
insurance _coverage will be eligible to receive coverage under one of two HMO plans or
one of two PPO plans.

Employees choosing HMO coverage will be required to pay 10% of the annual premium
cost via payroli deduction.

Employees choosing PPO coverage will be required to pay 10% of the annual premium
cost of the chosen PPO plan, plus the difference in premium cost between the PPO plan




selected by the employee and the higher cost HMO plan. Such premium cost sharing
will occur via payroll deduction.

Employees choosing PPO coverage will have the following options available:

PPO Plan 1

$250 (; (smqle)/&; 500 (family) annual deductible

$1.500 (single)/$3,000 (family) annual out of pocket maximum
90% (in-network)/70% (out-cf-network) co-insurance

$20 office visit co-pay

PPQ Plan 2

$500 (single)/$1.000 (family) annual deductible

$3,000 (single)/$6,000 (family) annual out of pocket maximum
80% (in-network)/50% (out-of-network) co-insurance

$20 office visit co-pay

HMO Plans
$20 office visit co-pay

Effective-the next open-enroliment-period forschool-year 2002-2003the-School-District
4%%%@9&%%%%%%%%@%@%% -paid-health-insurance-at
90%of premium-

+——Forehlgible-employees—and-thei r—otherwise—eligible—dependents—hospital-medical-
— ~squ+ea4—dFug—e\emaLaﬂd—v+sﬁen£9¥epach€HMSDDV+sha4Hy 3-provided-through-plans
-——provided-by the District

Netwithstanding-any otherprovisions- eHheA#MSDD##nsuFaﬂe&%gmm,—an—empleyee
hired—-or—+e-hired-on—orafter EFFECTIVE DATE OF THE GCONTRAGCT- OF THE
GCONTRAGT -shall become-eligible:

‘H———To-subscribe-r-an HMO-on the first day-of the-calendar moenth-after hire or
2y ———-To-subsecribe-in—a-PRO or Traditional-program—after— completing (2} years—of

service—Al-employees-hired-orre-hired prior-to-January 1-204-shall-be eligible
to-choose the-PPO-or Traditional-HSM-plan-

3)———The-HARPlan willbe-amended-to-become-the-Health- Choice PPA-Plan-with-no
reduction-tn-benefits-with-an-out-of network-benefit

4)y——OmniCare-will-be-amendedto-the OmniPlus{POS) with-ne-redustion-in-benefits

with-an-out-ef-network benefit

Blue-Gare Network-will-be-amended-to-the Blue-Cross/Blue-Shield RPOS-plan-with

noreduction-r-benefits with-an-out-of network-benefit-

6)———Blue-Gross/Blue-Shield-PRO-as-proposed-

+r———The-cost-of marmmograms -pap-smears-and prostate-screening wil-be paid for all
aRit-members—regardless—of the—insurance—coverage—that—is—selected by -the
members-

M+mmaewww%%%nrmm
other-than—theDistrict-and-car—establish-such—coverage—who—do—notelect totake
hespitatization-medical-coverage-offered-by-the District—ray-eash-enroliment year at the
time-of-the-enroliment-period.-opt-outfrom-District coverage-and- -for-said-enroliment year
receive-$1-200-payment-from-the-District-as—payment-infull Onsce-an-employes opts—out




for-a-given-year-the-employee-willnot- be-able-to-receive-the-District's-coverageunti-the
Rext-enroliment-period—unless-the-employeeloses—histher—eligibilityfor-the alternate
coverage—+H-the-employee—returns-to-the District's—coverage— gnder-the—conditionsjust
stated—the-employee—shall-pay back-prorated-the—said-$1,200 provided—herein— The

$1-200-will-be-paid-for-each-enrollment- year-that-the-employee-electsto-opt-out-under
thisprovision-

Dental
Eligible empioyees may elect dental insurance for himself/herself and eligible

dependents. Eligible employees may chocse one of two dental plans. Employees shall
contribute 10% of the cost of the dental insurance selected.

%M%em&age#m@ée&s@d;en%@%ﬁ%@de%%ge@&

Optical Insurance
The District shall provide a comprehensive full-family optical care program to all full-time
employees.

Dependent children _enrolled in school as full-time students shall receive optical
coverage to age twenty-five (25)

EMWMWGW@#M%%MHW@%M%@%%W

Prescription Co-Pay

The co-pay for generic equivalent prescription drugs wil be five dollars ($5) per
prescription, the co-pay for generic, formulary prescription drugs will be twenty-five
dollars ($25) per prescription and the co-pay for non-generic. non-formulary prescription
drugs shall be forty dollars ($40).

Employees will have the option of utilizing mail order prescription service for
maintenance medications prescribed for more than thirty (30) days. Employees utilizing
the mail order prescription drug program will receive a ninety (90) day supply at a cost of
two (2) prescription co-pays.

Effective-January-1,- 2003, the-co=pay —or-generic-equivalent-preseription-drugs-wil-be
three-dollars($3-00)-per-prescriptior +and-so-pay-for-nen-generic-prescription-dugs-will
be-eight-dollars ($8-00) perprescription-—- -H-there-is-no-generic-equivalent, the co-pay-will
be-three-dollars{$3.00)-per prescription-

Employees-will-have the-optioncf-utilizing mail order prescription service-for
maintenance-medications-prescribed for-more-than 30 days- —here will-be-no-co-pay for

the-senvice-

Emergency Room and Urgent Care Co-Pay
The emergency room co-pay for non-emergency care will be one hundred doliars ($100)
per visit. The urgent care co-pay shall be fitty dollars ($50) per visit

Effective-Jandary4-2003-the Emergency-Room-co-pay-fornor R-erergency-care-will-be
fifty-dollars {$50-00)-per-visit-

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #13 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: Aprii 26, 2010 DPS Proposal: As lé 2 Modified_
DPS Initials: \~_, <(,/4(/
Union Initials: /5”,7

TA'D Date: - /// /7‘7?’;/(( [/

ARTICLE XX
EVALUATIONS,-COMPETENGE AND-TERMINATION-PROGEDURES
EMPLOYEE PERFORMANCE EVALUATION AND DISCIPLINE PROCEDURE

A. Performance Evaluation
Performance evaluations shall be aligned with the Detroit Public Schools Performance

Evaluation Process. Fhe-employer shall-evaluate-employees- atleast-once-a-year using
an-establshedform-

After-consultation-with-the -Union the-employer willprovide a-performance—evaluation
tool-which-willinclude-but-will-not-be limited-to-the following performance factors:

Job l(nn\ulr_nnlmn and-Skil
A= LAY B AN RN

‘aviogiae

Such evaluations shall be discussed in a conference between the employee and his/her
administrator/supervisor. Employees retain the right to place rebuttal information in their
file regarding an evaluation and to have copies of any and all items placed in their
personnel records both at the local school and the central system.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #14

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: December 16, 2009 DPS Proposal:é; s Iq:s__}_,__ Modified
DPS Initials: . (Ll (.
Union Initials://)7 ', "
TA'D Date: _// 75/’

ARTICLE XXI
SELECTION AND COMPOSITION - SCHOOL ADVISORY COMMITTEE

A Selection of School Advisory Committee

School-Advisory-Committees-are-org anizec-at-the local-school-level and-are-designed-to
-a%ﬁ%@%nmmamwasmwéem%mmmm
of the-School-Advisory Committee sk ral-be-selected-in-the following mannerby-the local
-semm%ammwmeqhwmwmx%@n—%m&mma
of the-equivalent body-as determined- by-the-principal{administrator)—and-the-building
Union-representative-

Sueh-selection—shall-take—place-by the—end—of the-fourth—calendarweek—of the fall
semester-— The-prncipal—pursuant -to-theprovisions—centained—herein—shal-apprise
members-of the-SehookAdvisor-GCommittee—of their general- duties—and-responsibilities
%d@ewene%h&ee#m&ee@ﬂaﬁeﬁ%wqwe&m—emgaw%#d%@ﬁaedm
aa&4espens@%e&~lhe;amm%%—wﬁe#shmpbe;sw%md~w4h&appmpnam
administrator, Deparment of Grant-Procurement-within-two-weeks of-the date that the
committee-is-established-

B. Composition of School Advisary Committee
GCompesition-of the-School- Advisory Committee shall-be:
+————Arepresentative—employed—at-the local-school who. —may—be—a cerified—or

ron-certified-employee—as-identified by the-principal-—(such-person-may-be the
principal-or his-designee):

2——~Fhe-building-Unionrepresentative-of the-school-or-a-School-Service Assistant-in
the-building-as-identified by the-building-representative:

:&*——Mmmmwmpﬂmmb%eﬁhe%wmﬂmﬁed—bﬁa@
Couneik-Chairperson:

4-———Two—representatives-as-identified-by-the-Council Chairperson-after-consultation
with-the-principal—




a————a-parent-ef-a-child whe-is-attending-the-school.and
be———ﬂ}—mmamw%ep%ma%kﬁge—hw%—MH—#m—aﬁendaﬁee—a;eaveﬂhe
school.

+he-continuty—of-the—School-Advisory- Committee—shall_be-maintained-to-the extent
pessible-forthe-entire-school-yearntheevent-a-vacancy- -065urs—the-hewly-appointed
member-shall-be-identified-ascerdingto-theseprovisions—— Wh 1en-the-School-Advisory
Gommittee—is—convened—and—the - building—Jnion—representative is—acting as—the
;epresen@%veﬂeHMLSeheeLﬁwe&#&staﬂt—sueh—bwmng—mpresemWeﬂhau

desighate—a--Scheol-Service—Assistant —n—the—building—te—sit—on the commitiee in
accordance with-this-provision.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #15

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: December 16,2009 DPS Proposal: As Is_ Modified
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DPS Initials: 554
Union Initials: é] )

‘ /:7(,,7' '/'/)
TA’'D Date: L//// ///U

ARTICLE XXVII
ACADEMIC OPPORTUNITY

G. All Early Childhood School Service Assistants must possess one of the following
credentials required by the Michigan Department of Education (“MDE”) in order to work
in a prekindergarten classroom:

e Child Development Associate Credential (CDA), or

* Associate Degree in Early Childhood/Preschool Education or Child Development,

* 120 clock hours of documented professional deveiopment in early childhood
education offered by approved training organizations and approved by the MDE.

All Early Childhood School Service Assistants without the requisite credential by June

2010 will not be able to continue employment in the Detroit Public Schools Early
Childhood Program.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #16 (REVISED)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: April 29, 2010 DPS Proposal:/ "/\s Is___~ Modified

—7;.—

DPS Initials: \/', ¥

Union Initials: ;
TA'D Date: ‘// T/

A.

ARTICLE XXVII
AGENCY SHOP

The District shall deduct from the pay of each employee from whom it receives a written,

dated authorization to do so, the required amount of funds for payment of Union dues or
for agency shop fees.

Such funds, accompanied by a list of employees from whom they have been deducted.
and the amount, shall be forwarded to the Union no later than forty (40) days after the
deductions have been made.

To the extent the Union owes the District money for reimbursement of Union employees'
salaries and benefits. the District and the Union shall meet to develop a plan to satisfy
the arrearage. In the event the Union fails to comply with the arrearage plan, the District
shall take necessary steps to satisfy the debt.

The Union will notify the District forty (40) days prior to any change in such dues.

The District shall inform all new empioyees within sixty (60) days of hire of their
obligation under this Section. The Union will provide Membership Cards to the District at
no cost to the District for distribution to the new employee upor hire.

Failure of an employee to comply with this provision shall be cause for his/her
termination.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #17 (REVISED)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: April 29, 2010 DPS Proposal""f?} sls__-, Modified
e\ .,
DPS Initials: ¢/, (LC /L
Union Initials: <2}~ —
o any
TA'D Date: 4“////7(/;/ /L

ARTICLE XXV
DESCRIPTIONS OF JOB RESPONSIBILITIES

l%t&—eﬂ%&a%——#—%@%%&—ﬁmm%hmwaym%mm
M&MGL-SMWMH%M%W&WMMWM%QWWW
staff.

All School Service Assistant classifications and descriptions of job responsibilities will be made
available in the Division of Human Resources.

Approved:

Robert C. Bobh, Emergency Financial Manager



PROPOSAL #18

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: April 26, 2010 DPS Proposal/ As |;> ,__Modified__

DPS Initials: \,r’* A (\—/

Union Inltlals/ s
TA'D Date: ///”////

ARTICLE XVII
SALARY ADJUSTMENT

Pay steps for bargaining unit members will be adjusted and paid according to the

salary schedule below effective July 1, 2010 through the duration of this
Agreement.

SSA (30 hours, 35 hours and 40 weeks)

Present Pay Scale

Step | Hourly Annual (30 hours) |
1 740 8658
2 7.40 8,658
3 748 8,752
4 9.44 11,045
5 1133 | 13257

New Proposed Pay Scale

Step

Hourly

1

9.48

10.94

11.94

12.00

SIEN TR NY

13.00




Family Service Workers (SSAs) (30 hours, 35 hours and 41 weeks)

Present Pay Scale

~ Step 79 Hourly ~_Annual (30 hrs)
oo Mm72 13713

.2 . 1306 15,281

3 1404 16427

New Proposed Pay Scale

Step Hourly |
R 1272
2 1380 |
3 15500

Computer Science (30 hours and Summer)

Present Scale

_ Step Hourly _Amual ]
V1898 1633

Step ~ Hourly
1 1498
2 15.80

3 16.53 |

Computer Science (30 hours and Summer, with Degree)

Present Pay Scale

Step  Hourly | Annual ]
1 15683 7 18,171

New Proposed Pay Scale

Step __Houly

- 1 15.53 N

2 1653 B
Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #19

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: April 26, 2010 DPS Proposal: w sls_~— Modified
DPS Initials: %é/ e

7/
Union Initials: ~ }71

TA'D Date: /// /‘/ / /)

LETTER OF AGREEMENT
PROFESSIONAL DEVELOPEMNT

By their representatives’ signatures below, the parties agree to the following:
The District will, in consultation with the Union, endeavor to identify a
professional development curriculum for School Service Assistants, Computer Science

and Family Service Workers that is focused on raising student achievement. The District
reserves the right to make the final determination of professional development.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #20

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

Proposal Date: April 29, 2010 DPS Proposal: s I\'s Modified

DPS Initials: (ua Z%’

Union Initials: 3

TA'D Date: é// Z ‘/z 2

A.

NEW ARTICLE
lLEGAL LIABILITY

In the event that a legal action or complaint is filed against the employee involving
actions taken by the employee in his/her authorized employment capacity for the District,
the District will provide legal representation and indemnification provided that:

1. A copy of the Complaint and Surnmons or other relevant legal papers is transmitted
to the District’s Office of General Counsel within seven (7) calendar days or five (5)
business days after service upon the employee/defendant.

2. If at any time prior to or during the District's representation and indemnification of the
employee. pursuant to the District’s investigation and reasonable determination. it is
determined that the employee/defendant was not acting within the scope of his/her
authorized authority and duties as a representative and employee of the District. the
District shall withdraw representation and cease its obligation to indemnify.

3. If at any time prior to or during the District’s representation and indemnification of the
employee, pursuant to the District's investigation and reasonable determination it is
determined that the employee’s actions were not in accord with District policy in
carrying out the functions that gave rise to the legal action, the District shall withdraw
representation and cease its obligation to indemnify.

4. It at any time prior to or during the District’s representation and indemnification of the
employee, pursuant to the District's investigation and reasonable determination, it is
determined that the employee’s actions were illegal or criminal in nature, the District
shall withdraw representation and cease its obligation to indemnify.

The District will not provide legal representation or indemnification for the employee if
he/she has been charged with criminal or illegal activity arising from the employee's
actions during the course of his/her employment.



As a prerequisite to receiving legal defense/indemnification, an employee who requests
legal defense or indemnification pursuant to this Article, shall cooperate in the
investigation and defense of his/her case. The employee’s failure to cooperate could
result in denying or withdrawing the defense and indemnification

The provisions of this Article are not intended to prevent ar employee from retaining
legal representation other than that provided by the District. If however, an employee
elects to obtain legal representation outside of the District, the employee s fully
responsible for any and all costs, legal fees, interest or judgments which result from the
legal process.

Decisions by the District with respect to the provision of legal representation and
iIndemnification to individual employees shall not be subject to the grievance procedure.

Approved:

Robert C. Bobb, Emergency Financial Manager



Proposal Date: April 29, 2010 DPS Proposal:g;‘?s Is

PROPOSAL #21 (REVISED)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
COUNTER PROPOSAL TO
THE DETROIT FEDERATION OF PARA-PROFESSIONALS
SCHOOL SERVICE ASSISTANTS, LOCAL 2350

- Modified
age < .ﬂ'/’)'” "‘
DPS Initials: < &e{;; i

Union Initials:et&z/ o
TA'D Date: ’4// a ,// v

O

o

ARTICLE V
GENERAL DESCRIPTION OF WORK

School Service Assistants as Substitutes

The Chief Executive Officer or his/her designee shall issue a written directive to
school administrators indicating that School Service Assistants are not to be
used as substitute teachers, but are to be used to assist members of the
instructional staff in carrying out their duties and responsibilities. Administrators
who use School Service Assistants as substitute teachers will be held
accountable.

Members of this bargaining unit shall not be used as substitutes, per the laws of
the State of Michigan governing teaching certificates, and of the United States in
regards to the Title | law, except for temporary emergency supervisory duty
where the welfare of pupils are involved.

If a student is disrupting regular activities, a bargaining unit may report the action
to the teacher responsible for the student in writing. In the event there is no
teacher responsible for the student at the time of the incident or the employee is
unable to identify the teacher responsible, the employee may submit a written
report of the incident to the worksite supervisor. The supervisor will take the
appropriate action.

Approved:

Robert C. Bobb, Emergency Financial Manager



Letter of Agreement
between
The School District of the City of Detroit
and
The Detroit Federation of Para-Professionals
Local No. 2350, AFT, MFT, AFL-CIO

INSTRUCTIONAL REFORM — PRIORITY SCHOOLS

The School District of the City of Detroit (“District’) and the Detroit Federation of Para-
Professionals, Local 2350, (“Union”) agree, by their representatives’ signatures below, to abide
by the following procedures for the establishment of Priority Schools.

The Priority Schools intend to offer a rigorous educational program which includes
extended day/year and measurable expectations. The District shall provide all adopted
instructional materials to effectively address the educational and instructional needs of students
and staff, inciuding textbooks, supplemental supplies, and equipment.

To implement the Priority Schools’ educational program it is essential that there be
cooperation between the District and the Union, which parties have agreed to accommodate
necessary and unusual requirements in order to implement the Priority Schools — creative
teaching methods; acceleration of improved student achievement as measured by MDE
standards; creative scheduling; dedicated staff assigned to eacn school, extended school
day/extended year; and parental and community engagement.

This Letter of Agreement (‘Agreement”) is made by and between the District and the
Union for the purpose of establishing certain work rules to govern the operation of Priority
Schools. The parameters for the Priority Schools will accommodate the following:

1. The District shall identify the criteria for the establishment of “Priority Schools.”
Determination of such schools shall be based upon data inclusive of but not limited
to, student performance on standardized tests, student attendance. transiency.
chronic discipline and/or violence concerns, and Adequate Yearly Progress (AYP)
status, and other provisions identified by No Child Left Behind (NCLB). Priority
schools shall not be limited to low performing schools.

2. Schools identified as Priority Schools shall participate in the Shared Decision-Making
Program as outlined in the collective bargaining agreement. Upon the selection of
the staff, each Priority School shall select a School Leadership Team (SLT) as
described in the collective bargaining agreement.

3. The District shall determine which schools will be designated Priority Schools. The
Principal will be responsible for interviewing and selecting staff at Priority Schools.

4. Staffing at Priority Schools shall be on an application basis. Criteria for selection
shall be determined by the Selection Committee. Interested Union members must
apply for assignment to a Priority School and be selected via an interview by the
Principal.



10.

In the event a Priority School is unable to fill positions, any qualified member from a
lay-off list may apply based on a job posting and be selected regardless of position
on the lay-off list. If no one from the lay-off list applies or is selected, the position
may be posted on the District's website for external candidates.

There shall be an extended day/school year for the Priority Schools contingent upon
funding. If the Priority Schools have an extended school year, members of the
bargaining unit shall be paid at their regular hourly rate. Any hours worked beyond
the regular school day will be paid at the hourly rate and in compliance with the Fair
Labor Standards Act (FLSA).

Upon selection to serve in a Priority School, a member will be required to complete
prescribed professional development specifically designed to meet the instructional
needs of the Priority Schools. During employment at a Priority School, members
selected and assigned to a Priority School shall do so with the understanding that
their ongoing assignment at the Priority School shall be contingent upon staff
meeting evaluative criteria in an annual review process.

The evaluative criteria shall include, but not be limited to, the member maintaining
the requirements of the jcb posting, meeting pre-established benchmarks and
targets, making a continuing commitment to all that is prescribed in this Agreement.
The established goals and objectives along with the evaluative criteria must be
clearly articulated to all members of the bargaining unit at the time of the job posting
and selection.

A member who is not meeting the evaluative criteria required by the Priority School,
using supportive evidence and data, will be informed of the basis for evaluative
findings and may be subject to termination based upon the evaluative findings.

In the event a member decides not to return to the Prior ty School or the Principal
advises a member that he/she will not be retained for the following school year, the
District shall post the position and the Principal will interview and select a
replacement.

In the event a member decides not to return to the Priorty School or the Principal
advises a member that he/she will not be retained for the following school year, that
member shall maintain the same rights as any other Union member and be referred
to the Division of Human Resources for placement in a vacancy.

District-wide layoffs shall occur in accordance with the layoff provisions of the
collective bargaining agreement. However, should the district decide to retain
members assigned to Priority Schools who would otherwise be laid off, the member
with the next highest seniority shall be released from their current assignment until a
vacancy becomes available for which the member is qualified.

All other members of the bargaining unit who are laid off shall maintain the same
rights as any other member.
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Approved:
Robert C. Bobb, Emergency Financial Manager




Letter of Agreement
between
The School District of the City of Detroit
and
The Detroit Federation of Para-Professionals
Local No. 2350, AFT, MFT, AFL-CIO

INSTRUCTIONAL REFORM - SCHOOL-BASED PERFORMANCE BONUS

The School District of the City of Detroit ("District”) and the Detroit Federation of Para-
Professionals, Local 2350, (“Union”) agree, by their representatives’ signatures below, to abide
by the following procedures for School-Based Performance Bonus.

The District shall identify the funding source for the establishment of a School-Based
Performance Bonus Program. The securing of such funds shall be identified prior to the start of
each schocl year. The continuance of the School-Based Performance Bonus shall be
contingent upon the securing of the funds for the entire school year.

The District shall identify the criteria and benchmarks for establishing school-based
performance pay for bargaining unit members. The criteria may include measureable
improvements in student and staff attendance on a school-wide basis, performance on
standardized tests. overall student grade point average (GPA), gracuation rates, reduction in
drop-out rates, attaining and/or maintaining Adequate Yearly Progress (AYP) and other
provisions identified by the No Child Left Behind (NCLB) Act.

The established criteria and benchmarks shall be distributed to schools for consideration and
interest in the School-Based Performance Bonus program. All schools interested in
participating the program shall be guided by the following:

1. The School Leadership Team and the building administration shall meet annually for
the purpose of the development and submission of the application for consideration
complete with the rationale of interest, strategies to meet the criteria/lbenchmarks.
data pertinent to the identified criteria for consideration, and clearly defined
objectives for the school year.

2. Once the schools have been selected, the district shall be responsible for providing
the resources for the school to meet the criteria/benchmarks.

3. Selected schools are subject to an annual review of predetermined criteria using
supportive evidence and data for each school. A data-based rationale must be
provided if a school is not renewed unless the non-renewal is due to lack of
identified/available funding.

4. Bonus packages shall be afforded to each school selected. The distribution shall be
made one of two ways: 1) utilizing the District's predetermined cash distribution
matrix or 2) the School Leadership Team via the SDM shall determine an alternative.

5. Bonus pay shall be paid not later than the end of the first semester of the following
school year



6. This agreement shall not infringe upon the collective bargaining rights of other
District employee unions and/or other employees.

h

For the Union: - ;f-{ r/t/}]e School District of 't/he City of Detroit: ,
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Approved:
Robert C. Bobb. Emergency Financial Manager




Letter of Agreement
between
The School District of the City of Detroit
and
The Detroit Federation of Para-Professionals
Local No. 2350, AFT, MFT, AFL-CIO

INSTRUCTIONAL REFORM - SHARED DECISION-MAKING

The School District of the City of Detroit (“District’) and the Detroit Federation of Para-
Professionals, Local 2350, (“Union”) agree, by their representatives’ signatures below, to abide
by the following procedures for Shared Decision-Making.

Joint Labor-Management Shared Decision-Making Committee

The Joint Labor-Management Shared Decision-Making Committee shall be composed of no
more than ten (10) Committee members. The Joint Labor-Management Shared Decision-
Making Committee members shall be identified by January 15, 2010. The Committee shall
develop a calendar of no less than one (1) meeting per month, with additional meetings
scheduled as needed. The Committee shall operate by consensus decision-making.

The Joint Labor-Management Shared Decision-Making Committee shall establish the criteria for
the level of school autonomy in shared decisior-making. The Joint Labor-Management Shared
Decision-Making Committee shall review the application and meet with the Principal and
bargaining unit members. The purpose of the meeting shall be to raview the areas for which
shared decision-making shall apply.

School Leadership Team

The School Leadership Team shall be establisned at the school level and have no more than
twelve (12) committee members, consisting of, but not limited to, the Principal, Assistant
Principal (if applicable), and a Union designee/representative. Particioating schools shall select
School Leadership Teams based upon a peer selection process. A1y schools with a team in

place as of September 1° will have an opportunity each October to change the composition of
its team.

Decisions in accordance with the established policies and practices for shared decision-making
shall be made by consensus. The implementation of the decisions will be carried out by the
principal and other members of the scheol staff, as necessary.

Shared Decision-Making

The District and the Union agree that Shared Decision-Making (SDM! is a process in which the
School Leadership Team (SLT) will work collaboratively with the Principal in identifying issues,
defining goals relative to the Academic Achievement Plan, developing school budgets and
formulating policy and the implementation of such. The uniqueness of each school community
requires that the organizational and instructional issues discussed are determined by the SLT.
The District and the Union agree that in order to achieve SDM at the school level the SLT must
agree to participate in required SDM training and work cooperatively in order to bring about
changes, which may include significant restructuring of instruction.



Eligibility and Involvement
All schools are eligible to apply for participation in SDM. School participation shall be voluntary.

Schools involved in SDM shall conduct ongoing self-evaluation based on tools identified and

developed by May 1, 2010 by the Joint Labor-Management Committee and modify the program
as needed.

Professional Development

The District shall be responsible for making available appropriate professional development and
support requested by schools invoived in SDM, as well as schools expressing an interest in
future involvement in the program.

For the Union For tyfe School District of 5bfé“City of Detroit
D ’ =i ) VN
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Date: :f"’ A Date: L/{/ Z 7//

Approved:

Robert C. Bobb, Emergency Financial Manager



Settlement Agreement
Between
The School District of the City of Detroit
and
The Detroit Federation of Para-Professionals
School Service Assistants, Local No. 2350, AFT, MFT, AFL-CIO

Itis hereby agreed by and between the School District of the City of Detroit and the
Detroit Federation of Para-Professionals, School Service Assistants, Local No. 2350 AFT, MFT,
AFL-CIO, in final settlement of all outstanding issues under negotiation, as follows:

1. The parties’ new Collective Bargaining Agreement. the terms of which are fully
set forth herein, shall be in effect for the period of July 1, 2003 through June 30, 2014:

2. All provisions of the expired Agreement not specifically changed herein are

carried forward into this Agreement.

For the Detroit Federation of Para-Professionals, For the School District of the City of Detroit
School Service Assistants, Local No. 2350, AFT, B
MFET. AFL-CIO [ //
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APPROVED:

Robert C. Bobb, Emergency Financial Manager

Date:




