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PROPOSAL #1

TI. IE SCHOOL DIS' IRICT OF THE CITY OF DETROIT
AI{D

THE DETROIT FEDEFIATIONI OF PARA.PROFEISSIONALS
SCHOOL SERVICE r\Sl i lSTANTS, LOCAL 2350

Proposal  Date:  December 16, 200g DpS proposaf: Modif ied

DPS In i t ia ls :

Un ion  In i t ia ls :

TA'D Date:

,ART'ICI-E XXXI
CHANG E AIN D TF-RMI NATION

Change all relevant dates throughout tl-re Agreement to reflect: it being effective from
Ju ly  1 .  2003 th rough June 30 ,  2014

Approved
Robert  C.  Bobb,  Emerrgency F inancia l  Manager



PROPOSAL #2

TI-IE SCHOOL DISIIRIC;T OF THE CITY OF DETROIT
A1{D

THE DETROIT FEDEFTATIONI OF PARA.PROFETSSIONALS
SCHOOL SERVIISE I\S{iISiTANTS. LOCAL 2350

Proposal  Date:  Drecember 16, 20019 DPS Proposa Modif ied

DPS ln i t ia ls :

ART|CLE: Vl l l
ASSilGT\IMENTS

All School Servtce ,Assrstants are requirecl at t l-re request of the Distr ict to attend al l  staff
meetinS;s tn order to keep ahrreast ancl to be aware of the instructronal plan for the students and
wr l l  be pard at  the i r  current  hour ly  ra te

Union In i t ia ls :

TA'D Date:

Approved.
Robert  C.  Bobb,  Emerrgency F inancia l  Manager



PROPOSAL #3

TI-IE SCHOOL DIS]rRIC;T OF THE CITY OF DETROIT
AND

THE DETROIT FEDEFIATIONI OF PARA.PROFEISSIONALS
SCHOOL SERVIICE /\S{}ISTANTS, LocAL 2350

1 ' , .
Proposal  Date:  December 16, 20019 DPS Proposall t Modified

DPS In i t ia ls :

Un ior r  In i t ia ls :

TA'D Date:

ARTICLE IX:
EMPLC)YMENT PRACTICES

Members of this unit shall  be given a three (l)) w'orkday' notice on al l  layoffs. Thls notrce shall  be
rn wr i t lng

A  GENERAL

15 Milearre
For eetch school year, the mileag;e rate shall  ref lect the rate that is used by the
lnternal Revenue Servicer for tax pLrrposes for a maxirrum of 7OO 500 miles oer
ealenetar m o n t h pe r e m p l: ye e sh+ll la€-€ffe€tiv€!+4a+€h 1.-J€92.

Al l  un i t  members who are cJ i rer : ted to  use therr  own vehic les dur ing regular
workrng hours wr l l  qual i fy  for  nr i le ;age re imbursement .

(l,

Ap;rroved:
Robef t  C.  l3obtr ,  Emergency F inancia l  Manager



PFTOPOSAL #4 (Revised)

THE SCHOOL D|STRICT OF THE C|TY OF DE:TRO|T
At'lD

THE DETROIT FEDER|ATION OF PARA.PROFE{JSIONALS
SCHOOL SERVICE I\SSiISTANTS. LOCAL 2350

Proposal Date: Aprit Zg,2O1O DpS prop,osat: A, \(L_*.ffidified
IDPrS lnitia rc, YlQt"\l-
lUnionr Ini t ialsi  -D7'
'fA'DDate: 

WD

ARTICLE XI
[-A,Y-OIFF/Rl=CALL

Recall shall  occur in reverse order of l iayoffs with the person havrng thr,: greatest school senrority
berng recalled f irst barsed upon the abil i tv to clo f lre job

Recall  shall  be by rarri t ten notice to thr: employee's last known adcjress on f i le with Fluman
Resources +n{he-ieeal-seheefsffree, ancj sharll require that person to c;ontact Human Resources
that-effiee wtthln seven (7) tefi{1€|sr;hsol cerlendar days lf an employee failJ to contact
Human Resources that-offree, he/she shall be co'rsidered a qurt The +€ht to reeall s*+al++e
|m++ed+e-feu+-yea+s<t+te++he +aye{f. Laicl off_gqployges_S_hgll_Eelra4:ained on a recalllist for a
period c,f two vears al lwhich t ime recall  r iqhts, shall  terminate

In the e'vent, the Distr ict deerns it  necerssary, unit members wil l  be corrsidered laid off at the end
of the third (3'd) da'y of work stoppiage by another bargaining unit,  unless notif ied by the
Emerqencv F inancia l  Manaqer .  or  i f  t l re  Dis t r ic t  s  f  inancia l  enrerqenc, l is  resolved,  the Genera l
Superintendent or his;/her desiqnee Glc{+€r:e&*+ve-Offi€e+ Notrce to the contrarv mav rnc[rde
anv date after the third dav of the work stoppege. Emplgyggs are to_return to work on tfre Oay
indicated ln the notice, and such noticra rley_includ,?_q!e_gl_r11qlg_rng!hods of communication lf
the Distr ict recalls with the intent to rer2pen, l .he Dis;tr icl shall  frave the_ riqht to lav off empiovees
aqain without the neerd for anv specif ic; notice in the event sch'ools do_not open or schools open
and are subsequent ly ,  c losed

Approved
Robert C. t lobb Ernergency Financial Mianager



PROPOSAL #5

THE SCHOOL DIS"]rRICrT OF THE CITY OF DETROIT
AhID

THE DETROIT FEDHFIATION OF PARA.PROFE:SSIONALS
SCHOOL SERVII3E I\SSISTANTS, LOCAL 2350

Proposal  Date:  February 2,2010 DPS Proposal : . . ' .  zAs l :s ,  Modif ied
r :t'/ t^t 

-7-

DPS Init ial" '  W'.. Yl 'Q,-
Uni ion In i t ia ls:  ) )

t  I t

TA'D Date: 4/ /

ARTICLE X I I
GRIEIVANCE PFIOCEDURE

9omputation of Back waqes andl)verpa'gmrent (New Languiage)
Computatron of waqr:s or fr inqe benerf i ts_grust be brouqht w{hrn_[rn4q vears from the date rt is
reasonable to assurne that the union and/or the rrdivqduallLtsl lecame aware of the sttr iat lon
qrvinq rise to the clairn

No clairn for back waqes shallgXqggq the anrount of waqes the emplQvee would otheryrise have
earned at his/her reqular rate, of pav.

Approved:
Rober t  C t lobb,  Ernergency F inancia l  Manager



PTROPOSAL #6 (Revised)

THE SCHOOL DIS-TRICT OF THE CITY OF DETROIT
AltlDr

THE DETROIT FEDEFIATIoh| CIF PARA-PROFESSIONALS
SCHOOL SERVICE r\SU|SiTANTS, LOCAL 23SO

Proposal  Date:  Apr i l  Zg,2O1O DPS lProposal:,/ ,A= F 
.t Modified_

DPS ln i t ia t " '  V.1.  .d) i 'L r - '

Union Ini t ials: ' '

TA'D Date: It

ARTIC;LE XV
STAFFING AND I - IOURS OF WORK

A The staff ing requirements and work schedule of unit rnembers wil l  be determined by the
pr lnctpal  or  des ignee and at  locat ic ,ns other  than schools ,  by the appropr ia te
adm lnrs t rator  or  des ignee

E There shal l  be no set  l imi t  on the maximunr hours of  work for  bargainrng uni t  members
Uni t  members are hour ly  ra ted employees and wi l l  be paid only  fo i  t ime actual ly  worked
cn the 1ob unless provided for r: ls;ewhere in this Agreernent.

A The work week normal ly  wi l l  consis t  o f  s lx  (6)  hours per  day Any work beyond the s ix
(6)  hours per  day wr l l  be pard at  the current  ra te up to  fcr ty  (a0)  hours.  Ful l - t ime
employees shall  have a daily duty-free and no-paid lunch period of forty-frve (45)
mtnutes,  and shal l  have a f i f teerr  (15 i )  nr inute paid dai ly  re l te f  per iod.  The lunch per iod
and dai ly  re l ier f  per iod shal l  be sr :heduler j  by the pr incrpal .  The re l ie f  per iod shal l  not  be
assigned as prart of the f irst or 1[inal periorl  of the day

D Some seheels-eu++en+lyemp+,ay-b+-(+€)-a+e+++ee++(+S)+er+ Soheel Servree Assls+afits
an4SeheeLtSommunt+y Assir;t€H+ts lf {his kind ef -a++ange*lenf-s tn ef{eet-r{ -m€y
een{+nue-+nt+l sueh t+rne as-ene pesitienis vaeated, At that ti@1
Serviee Ass+stan(sft+Sene+Gem+unrtf,qsslstan+€.fmss++e€ffe+e+a+hrfry(30)+€u+
asstgfim€n+

D. fhe hours of employment of Trernsportation Aides wil l  vary within a range of
approximatelyt t*"n,U (20) to thir ly ( l lO) horrs per week depending upon the lengths of
the routes serviced

E Emergencv Condi t ions

When a work location is closeri iafter the starl of the work dav due to buildinq problems,
.eq1plgyggfwlll be dismissed wiil-rout ia loss of pav.

When are ctose m s sha l l
not be paid; i f  directed to reporl:hev wil l  be paid their reqular late of pt

on ano



9ehelglgd-dr|s-pl-tludcnl-atterndance that are cancelled because of conditions not
withl-n the corrtrol of authorit ies; s;hall_be res;cheduled when_lhercUStrrct rs unaOte to meet
thgSl4e_neld ato rv req u i rem e n ts

When the cancellecj davs become less; than the State_ requirement for student
attendance ten-month emplov,eers shall  not be comperrsated fc4 aforementioneo oavs.

Reschedulinq of days shall  not afferct anrrual salarv, compE.nsation or other benefrts
provrded with i  n th is Col lective t3arrqai rr i  nc1\oreement

Approved
Robert C. t lobb, Ernergency Financial Mianager



B. Transfers

PROPOSAL #7 (Revised)

THE SCHOOL DIIS' ] rRIC;T OF THE CITY OF DETROIT
AhID

THE DETROIT FEDHFIATION OF PARA-PROFEISSIONALS
scHooL sERVtrSE t\S{itsiTANTS, LOCAL 2350

Proposal  Date:  Apr i l  29,2010 DPS proposat: 
( lit t:?

DPS In i t ia ls :

AR'TICLEi XVI
TRANSFEiRS AND PROMOTIONS

In  case of  rnd iv idual  t ransfers:

Unit nrembers being transferred shall be notrfied in 'ruriting at least th+r+y-13€)
sevenlO business day's before the date the contemplated transfer is to become
effectrve The notice s;h;al l  set forth the expected date of transfer and place
involved. The union wil l  shall  ber furnished with a copy of the notif ication at the
same time. unless emerrclenc'/ circumstances prevent _aotrf ication to the urrion at
!bg-!eCI9-!!tq The prafties recognize that emergenr;y situations may arise in
which the above th+A1(30) se'ven_[) day notice is not fr:asible.

Approved:
Robert C;. 3obkr, Emergency Financial Manager
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PFIOPOSAL #8 (Revised)

THE SCHOOL DIISI-RIC;T OF THE CITY OF DETROIT
AI{D

THE DETROIT FEDE:FIATION OF PARA-PROFESS|ONALS
SCHOOL SER\/ IGE I \SSiISTANTS. LOCAL 2350

Proposal  Date:  Apr i l  29,2010

'TA'D 
Date:

\ r .

ART'ICI-E XVII
SALIIRY ADUI.JSTMENT

LONGEVITY Members wi th in  th is  organizat ion who have c;ompleted f i f teen (15)  fu l l
\ /ears of service as of June 30, 1995; arrd thereafter, and whose name appears on the
November '1  payro l l  shal l  receiver  $1 l iO.0O added pay

Ihe schedule of  payment  of  longevr ty  pay wi l l  be determined by the Chief  Execut ive
t)ff icer or designee. All  longel ' i t l r  pa)/ currenfly pard on an hor:r ly basis wrl l  be averaged
i rnd changed to a lurnp sum payment  The par l res wi l l  agree on the equiva lent  lump
{ lum payment  so uni t  member p; ryment  is  not  d iminrshed Such payment  wr l l  be made
rro la ter  than December 31

BONUS --  School  Serv ice Assis tants  funct ionrng as t ranspor tat ron a ides.  for  the durat lon
of this agreement only. al l  regularly assignr:d transpofiatton a des who actually perform
serv ices for  160 days or  more in  a sat rs lactory manner  dur ing each school  year  as
1'ol lows. shall  receive a bonus of gg9 00 for each school year, payable as soon after the
end of the school year as practrcable

Sep ten rbe r  1 ,  1984  - - . l une  30 ,  i 9B5
September '1  

,  1985 - -  . lunc '  30,  1986

SALARY SCHEDULES

OVERTIME
-111e and one-half wil l  be paicl tc al l  enp[:vees of the barqajninq unit for actual hours
WqIKgd_!n _exgess of 40 hours clu'inq r3ny orre week period. Fqr purposes of this section
lIs phrase 'actual hou :d' sherl l  be consistent with the:lgl111rqd hours worked
p rdi lrds Act.

SATURDAY, SUNDAY AND HOLIDI \YS
[]ach unit employee shall  be paid t^ris/ l ' rer regular rate of pay for work performed on
l ia turdays,  sundays and hol ida)rS,  un less the above paragraph "G" (over t ime;  aoove
appl ies

H

Approved
Robert  C.  lSobbr ,  Emergency Frnancia l  M;anager



A

PRO,POSAL # I  (REV|SED)

THE SCHOOL DIIS-TRICT OF THE CITY OF DETROIT
AhID

THE DETROIT FEDEFIATION OF PARA-PROFEISSIONALS
SCHOOL SER\/I13E /\S$IS;TANTS, LOCAL 2350

Proposal Date: Apri l  29, 2009 DPS Pro

DPS In i t i

Union ln i t ia ls :

TA'D Date:  I

,ART'ICI-E XVIII
OI|HEIR EIEhIEFITS

Holiday Pay - School Service Assistantrs shall  receive pay for lrol idays according to the
school calendar for teachers l)art-t ime ermployees wil l  recerive prorated holrday pay
Hol tc lay pay wi l l  be author ized fc , r  Schoc, l  Servrce Assis tants  cn ly  for  those hol rdays th i t
are wtthin the contrac;t year . luly 4 rrvi l l  be a paid holiday for School Service Asslstants
who are scheduled to  work

A bargain ing unr t  mernber  who rs  e l ig ib le  for  ho l iday pery shal l  receive such pay prov ided
he or she works ei{tre+ both th: day before e+ and_the day after such hoiiday, or ts
recerv ing paid leave,  o ther  than r>ersonal  bus iness

Sick Days
1. Upon retrrement with a rt>tirernerrt al lowance in accorclance with the quali f ication

establ ished by the Mir :h igan Publ ic  School  t lmployees Ret i rement  System --
School Distr ict of the C)itr l  of lDetroit,  an employee wil l  be paid an amount not to
exceed one-hal f  h is /her  unused s ick leave days wi th  a maximum al lowance of
thirty (30) days pay. T.hr: estate of a School lService Assistant who dres during
the term of thls Agreernent slral l  reoeive terminal pay calculated on same basls
as if  he/she herd retired

Distrrct practic,es require that an enrployee wh,c has hact surgery, broken bones,
or an i l lness which requires lrospital ization, mav requ.]!Le_!_g lg!_bv the
District's desiqnated Phlrsician exrmined_-b.f the Offree ef Medieal Sereening
before returning to worl l

| | | nesses wh ieh exten4bxrye*d-t€'F144)-w€+k+nE-days-+a{@
ffi *,enirg-bef e'+e+h€-emelsye#raf +etu+n-te-we+k

B .



An emplovee not  ab le t r  re lurn to  work
absences for person-al i l lress must furnish a statemerllffi
the fifth dav of het/hir:-.absencer from work c4_lSe3ppropriate Dstrict iormtsr
belglclslu!]nq to his/htlr asElglment and in order tc,_=sBcure hE/her pav 

"h""kThe emplovee mav be rsquired to have a rr,"oi."t qxa_utne!_g_n_EulhJDistrbt
desiqnated Plrvsician brel'ore returninq to his/her assiqt:nrent.

School Servic;e Assistetn:abs;en<;es due to physical rnjury resultrng from school-
related assault shall  nc,t l ;e chargeable againsl sick leave and the School Servlce
Assis tant 's  regular  gross earnrngs shal l  be,  mainter ined The Dis t r rc t  mav
equitably extend the technical definit ion of assault rn aprprropriate cases

R.egular  gross earn ings shal  ber  marnta ined r lur ing per iod of  drsabi l i ty ,  but  not
subsequent to the rec(3tl)t  of ther fcl l lowing categorres of benefits, for whrch rne
employee i f  e l ig ib le  s l ra l l  aprp ly  (1)  normal  re t i rement  or  d isabi l i ty  re t i rement
benef i ts ,  or  (2)  Old age and Ret i renent  Socia l  Secur i ty  benef i ts  (normal  or
ear ly)  or  Disabr l i ty  Socia l  Secur i ty  benef i ts ;  fa i lure of  an employee to apply  for
slch benefits shall  disquali fy'  thr: ermployee from furt lrer receipt of assault-pay
benefrts under this sectton Eiefore an employ-.e can t>el disquali f ied, the Disirrct
must notify the employee of his obligation to aprply for benefits

Annual Worl, lers' Coml:ensaticrn benefits, normal retirement or disabilrty
retirement berrefi ts (1)atrove or Socral Security benefit : ;  (2) above pard relatrve
to the same disabil i ty rnety ber offset by the Distrrct against assault pay benefits,
payable under  th is  sect ior

An emplovee wil l  mairrtein ernplqynent for a maximr=rnr period of one (.1) vear
whrle receivin<l workers' c:omrrens;ation benefitsi

l l lness Leave -  Pro longe,d i l lness leaves may be granterd for  a  per iod of  c lne (1)
y:ar with an extension frtr the lerave within the discre.trcn of the Distr ict (but no
!pnqer than three (3)  vears)  subsequent  to  the exhaust ion of  the employee's  srck
leave bank Approval of i l lnerss leave wil l  be contingernt upon presentatrgn of a
plrysician's statement

U

Approved



PROPOSAL #1 O

THE SCHOOL DIIS]-RIC;T OF THE CITY OF DETROIT
AhID

THE DETROIT FEDEFIATIONI OF PARA.PROFE:SSIONALS
SCHOOL SER\/tr3E /\S{iISiTANTS, LOCAL 2350

Proposal  Date:  December 10. 20019 DPS

DPS

Union In i t ia ls :

TA'D Date: '

a

,ARTICl .E XVI I I
OTHEIR EIEI{EFITS

Maternity Leave
Except as specif ical lv plovidecl otherwise in this Art l i le, absences from work,
which are assrtcrated with preg!arncv. chi ldbirthr and ch.1!gi care, shall  be subtect ro
the respective reqular { ic[gol Distr ict provisrons as__applicable for approveo
r l lness absencs

For  e l io ib le  ernplovees(rne r lear  oI  serv ice arrd 1.2S[ lhours worked in  past  i2
months), maternitv lea,res shall ce governed bv the lgmj.ly_g_!_d_MeClral_Leave
Act  (FMLA) of  1993.  LJnder  the FNILA,  e l iq ib le  emplo l6:es are a l lowed up ton
weeks (rn a rol l inq '12-nronth 

rrerrc>d) of iob and benefit  rxotected leave.

T h e intent-ef -lh+s-D+stget€ta1er+e#-€+€f+€y-rs-+e-€stil@
andeend+ttens €€tr€erf;t{lg marte+*y-

n +serk wh+sh are+rsseera+ea +y*n-p+egni+@
@{tre-+espeetr,*e-reg{,,lar D+s+n€+ pre@
app+eve++llness-abse++oe-l:-avr:-<f Absenee-+e+-rt+rury
s+er$ankr+exhaus+e4;ryp+,sved =bs€{?€€+v#{heufpara e+-teave ef-Abse+ree for
@;q*as spraeifle+tye+nens+se p+evCed-rnlhr+ Statenre nt o{
P€f+€yI

Effeetive the 1€95-96+Crcelyeat+JS+€eheelDistriet-eFthe Gity ef Detreit shall
maintatn the members-*ea{Ur #rsura€€€-r#h{€- €n nqat@
Mem be rs return +e+he-S<Jq€s+)i{itr+6+-€lthe-e+ty-of-Det@
have-deduettens-take+-eut-e1_t+e+1ny-+e-eempensa+e-4he-Sehed-D+s+r+ef€f+he
c*ye+se+o+ fe r the m e+ues+;pe#+e*eep+€r,hea-lth++N;+r+anee-eu+res{

S++eeeen++n+#ng+€-wer$d+sab+l+yerbsenee;a+rC-+e+u+]+o-{#€+k-are-Bred+€ated-€n
med+eal-eend+ttensrth€l_Ja+l+*+e- eF-a-pregfl a€f empleyt@rc€+t€e
@.e,d--+edk;at evaluatiens and/e+ eeftifieatiens from her
Bn}s+e+an-sn+l_brea+rsq -at-tl+e<lls;+ett€,t+€++esiskr;tr@
p+a€e+h€mpleyee-en-k€ve.€fu \b{}e.n€€-+€1r-P€+s€na+l}us+ness.



a- -- Requirements fe+€ontinur
{+}-- +h€-€mpleryee whe$e€-be6€ffi€++egrq++.ls-expeeted t+€€+j+y-he+

p+ne+pa{-<+--ot h€r--adm}R}s+ra+or-a+-s<len- a+-pesslble-aft er he r
sendih€++-is-€sn f i rrned'$ut-shall,se-nettly{he-admm+stra+e+ b€f€re
theend-,# he r tt€u++trm€€++r_sfiafeg,Fa€€.1_

\4-- llr--o+de+++-prevtrJe- fer max++ru.m -ee+rttnuity of rnstruetien, the
effiployee-+s e+qaer;fed te-+tferm-her ad++rn+s+ra+e+,in-wr ng-of+he
ten+atlve-da+es-€+le€v+n+anc_+€tu+n+ngi @
he+-eenefrtien-+;<;exrf+rmed, Netf,t€a+i€4+ ef@
g.tven +R+vntingr+e-later-than the en<f ef the feurth
pregr+anicy-+e+]ta+rve4afe€,-m€y be revi s;e*

€)-A+ emf,teye+-+my eentinue werk in
p+evtded--lhaf {he--empleyee--sh a I I su b,fir rt F erm -a306-Med+eat
Off+€€-Phlsieia+ {)e+hfl€a{+- Ma+€rn+ty1@

that she-+;=bls{++ye+k in her- et+rrent €ss€nlnaen+ andjo.tnet
prevrded-{+a{-+;he-ls ab+e-+e, and+en+r+++ffi
and +eql+ence#+€f-emple'Vmen+ rn-*rer @
den+ens++afes{tb+*y 1ffi,sndu€+-he++eg++Mies-on
the+eb.

Requi rements for  Approverd l l lness,  Absence for  Disabi l i ty  ( l l lness)
with Pay, or L€rarre of Absence for l l lness (without pay because sick
bank is  exhausted) :

For  e l i r r ib le  emplovees G,ne vear  of  serv ice arrcr  i ,250 hours worked in
past 12 monthsl_leaves shall  be qovernerl bv the Familv and
Med i ca I Leave l\ct_1El4!A)_qf I 99ll__lJnderlle_ EM LA, e I i q i bt e e m p I oveei
are a l lowed up to  12rruereks ( in  a ro l l inq 12- lnonth per iod)  of  tob and
benefit protecte<j l ggvql

The date, cf leaving r,r 'ork because of drs,abil i ty shail  be determrned
by the ernployere and her/his physician provided that i t  is cert i f ied
by the ernplo'1ee s personal physician and confirmed by the
District's desiqnated Phvsician Of{ree+F Medieal €e+een+ng that
the employ 'ee is  unable to  work.

During the peri,cd of absenr:e because of cisabil i ty assocrated with
pregnancy and/or chi ldbirth, the employee is entif led to approved
rl lness alcsencer with pay to the extent of her/his sick leave bank
sub.lect trc ;al l  provir; ions for i l lness absence. provided that disabil i ty
to work is r:ert i fred by her/his personal plrysician and confirnred by
the D istri ct5__dg,slEr ated P h vs ici a n O{free<@.

An empl,cyee shall  nr)t move from any unpaid Leave of Aosence
status to piaid disabil i ly absence status

An employee shal l  not  rnove f rom a d isabi l i ty  absence to an
approveci absernc€: vri thout pay except that the employee may
request an approved absence without pay within the last four (4)
weeks precedirrg the endinrS of a semester

( 1 )

(2 )

(3)

(4)



c. Requirements fo,r Leave, ol 'Absence for personal Business
Without Pay:
An enrployee shall  upon .equest be granted Leave of Absence for
Personal Bustness for absences which are not Cisabil i ty absences but are
relatecl to the prrerparatt ion for chi ldbirth and/or the care of a newborn or
newly adopted child Such leave of Absencer rs subject to the regular
provisions for L-eiave of l \bs;ence for Personal Uusiness except that tne
instructional employeer shall  specify a Leave of rnore than four (4) weeks
to end at the c;hange of a semester which fal ls within twentv-four (24)
months of the dat,e of the be,Jinning of the Leav,:.

+- - Requirements-fer Retur+*qAt€+l<=
{a}- Afte+-ehildbiruarth€*r:mpleveet-retu+n- nrust $e-app+oved-by-+he

empleyee-s--pe+so+r.l--phys+een- and--the offiee ef Mediear
Se+een+g

(Z)- gu++ng{he4e+red ef-absenee-beeause<@
absenee-+vlthe,u+ pa6ef llp_t+J€{rr g; wee*s, the-_empleyees
regulaqrcsitierpall1-{te+el+-sugtee+++1tre reg ular preeedure€-{or
app+evertillness- abse€€Hn#se--regular preeedures fer
app+everJ-rbsen<;e,+*r+neuf pa1+

S---ee9ula++onC+tton;-and-p+ov+s+ens apptreabie {e-+etu+nsle-aet+ve
empleynlent f rr:*r-+llness aOseneesrf-eerve ef Abse n ee f o r lllfiess-
teave--+#--4bse+iee-fiar Persen a I Busi r@
appqr-

e Related Condi t ions.
(1)  Regular  c , f ,nd i l ion:s  etnd provrs ions for  cont inuat ion of  insurance

which app y to approved absences and,/or Leave of Absence sharr
appty

Th+dees+en af-the-Q#r€€-€+-M€c"r€a+€.{+@
thaf-rf-a+xtmp+oyee.+s net sati sf ied wit h {heSeei si e n ef t he€$fr€e
ef Med+e;a]-$s+g€1rHn{r--a++e-he+-abil+ty e@
etrp+eyee-m€y -appe€il thedee+sten urrd{+@
The-€saxH4edr€a+-Offt€e-shal+-p+ovide--a- l+st-ef at--leasl lh+ee,
app+epn a!+speeml+sg--+ne'-empleyee@
these desrgfia+e+afne+ ewn-exBense- 

-fhe 
determinatren ef the

spee+als++#al+ 5+++R+ane++nA+ng-€${+w h et h e r t h e e m p I o y e e i s
able-e++u+able t e +*o+k

The Office €'f+b{s€nlqel Human Resourrles may require a medical
e xa m I n at t o n b\r t h,e $€h€€++|istfr€+-€+ tte-@
Med+eal-{ie+eeicing-{e+-Distrrct's desjgnated phvsician of an
employee at  any t ime,  the employee's  abi l i ty  or  d isabi l i ty  for  work is
questionecl.

(2 )

(3 )

Approved
Rober t  C.  l3obb,  Emergency F inancia l  Manager



PR()POSAL #11 (Revised)

THE SCHOOL DISiT'RICT OF THE C|TY OF DE:TRO|T
AT\ID

THE DETROIT FEDE:RATITCN OF PARA-PROFE{iStONALS
SCHOOL SER!/ICE /TSS|STANTS, LOCAL 2350

Proposal  Date:  Apr i l  29,2010 Modi f ied

"fA'D Date:

I \RTICL.E XVI I I
OTHEII  BEI IEFITS

Study Leave
Study leave ntay be granted to permit enrol lment rn a State-cerl i f ied trarnrng
tnstttutton or in an insti tul: ion accrecl i ted by the North , lentral Association The
leave must  be for  a  speci f  ied length of  t ime Ear ly  re turn wi l l  be possrb le only  i f  a
vacancy ex is ts  in  the ernpr loyee 's  bui ldrng.  Proof  o f  course complet ron.  except  in
extenuating circumstanc€)s, nrust be presented to ther principal along wlth the
request for return to duty. A c;opy' of the cert i f icate of cornpletion or transcript wil l
be fonvarded to the Personnel Off icr: to be included in t l ' re employee's personnel
f i le

Mil i tary Leave'
A School Service Asststi int entering any of the arnre,d services of the Uniteo
States wil l  be rqranted er k:ave wrthout pav for anv leav_e covered bv the Unrform
Servrces Emplovment  arnd ,Reemployment  Riqhts__Act  when enro l led ano
asslqned to ac;t ive duty -- including the Red Cross and the Merchant Marine --
wil l  be granted a leave rrvithourl play vvhen enrol led and as;signed to active duty. l f
he/she applies; for reinstaternent wth the Distr ict withrin ninety (90) days after
hts/her separation from the arme;d services, and if  he,/r;he is st i l l  qualrfred and
competent ,  he/she wi l l  be re instated in  h is /her  former pos i t ion (or  l ike pos i t ion)  in
the department where heishe was; sr:rving when the leerve was granted. A photo
static copy of his/her nri l i tary recorcl must be f i led wit l-r the Off ice of Personner.
He/she wil l  return at the sralary rate vvhich he/she would have attained had he/sne
not been on leave. Pens;ion credit is grven for appr,rved mrl i tary service But
annurty deposits must be mad,e by t l-re employee.

Personal Business Leiave
Pe rs e n a I B u s i nes$1=ea\emay-beglanted-a++he4+se+e+r en ef the D i stri et te a€++ve
@rkld-up{e-ene14}senesBea+Jr}o leave sha.l.l-be€+?n+ed
te++s+++e+-empleyee++e+lhe-ieru+posa-*-eng€gtfi g-r+ra+ry-@
w+tr+he-exeeptren ef{aavesJ+r+pa+ipre+ess+en+,sen,re@{JfiC€r
Unt+ed-Sta+esl t-au+B+ees

Approved:
Robert C Elobbr Erne'gency Financial Manager



PROPOSAL #12

THE SCHOOL DIS'TRICT OF THE CITY OF DEIROIT
AI!DI

THE DETROIT FEDEFTATIOhI  CIF PARA-PROFESSIONALS
SCHOOL SER\/ ICE ASI ; IS iTANTS, LOCAL 2350

Proposal Date: April 29, 2010 DPS lProposalT 1 S Modif ied

DPS l ln i t ia ls:

Un ion  In i t ia ls :

TA'D Date:  .

AR ICLEJ XIX
INSiUFIAINCE

All ful l- trme bargaininq unit nnembers may_glect to receive ful l  family_health. dental, optical and
emplovqe_e[]v l i fe lnsurance as proviclerj belor4l

EmploVees nrust applV for coveraqe within lhrrt ' f_l l lO) davs of init ial enployment or durinq open
enrollment rrylgls.

All  barqainino unit members shall  be lequiire, l  to pav a poft ion l l l  the premium for health
Insuranqs _AS detai led below.

A L i fe  lnsurance
The Q-L9UL9LSfrg.ll--!nllerwrite the cos! olgloup life insurance_'or all elrqible members of
the lrug-!-Lt!-fhe polic'tfshall.provicle the pavment of_lflO,O0O to the emplovee;s
desiorrated beneficiartes or ther e14plq1ee'seStatg_lfthg_gCIployge should die whrle in tfre
actrve service of the Distr ict

E{fu€t'v€-July-+-:O02, greup+€*r+-l+fe-+lsu+imee-sha.l.l-be-+ne+e"rc;ed {e$1€$€&

Effeetive June 1.?O04+eti+eers+;hall have.lh€'rr+#e-+ns{J+an€elps.intaineel bv the Se
D+s++Klt €{+he C*y e+ Det+e* a+$ll00g-un++l{he+death,

B Health lnsurance++ospitamneeHeal€+ryieat-grug-D€{cta+
Elg-i l le emplovees mav elect heralth insurance for htrx,;elf /herself and el iqrble
qlBpgndents.

Effec;t ive upon rati f ication bv t l ' re padlgs., barqaininq unit members who elect health
.lnsurgncg.-qqve.lAg-e-yvill be elicftrle to re,:eive coveraqe under_ one of two HMO plans oi
:one,cf_!wp JEQ_p.LalSi

Empl-.ofggsg[ggg.Lng-HMO cove'aqe.] ,lLl be required to pav lQl;/b of the annual premium
cost via pavrol l  deduction.

Em coveraqe wil l  ber required to pav 1Ocl/o of

I
'l

T-,

cost of the chosen PPO plan, ph.rs thrg_fffer-ence in premium clqst between tl le PPO plan



sel.eqled bv the emplovee ancl the l^rLghr:r igsl_Hn4q pla!__Si_q:h premium cost shanno
wil l  crc;cur via payrol l  cJeduction.

Emplglgg!-qh99sug-PPO cov,eraqe'wil l  have the fol lowinq optrclns available

PPO P lan  1
$250 (srngle)/9500 (farni]J) ennual deductrblq
$1.500 (sinqle)/ lglfQQll3milv) annual out of porj<et maximum
90% ( i n-netwo rl )lZ0% _p1t-c f-netwo rk) co_ i n s u ra n ce
$20 of{ ' ice visit  co-pay

PPO P lan  2
$500 (sinqle)/g'1J00 (t 'arnLly) annuat deductiblq
$3,000 (sinqle)/ i !€!Q!t-t lamilv) annual out of pot: l iet maximum
B0% (i n-networkl30% 3:ut-of-network) co-insur,e nce
$20 offrce visit  co-pav

HMO F, lans
$20 off ice visit  co-pav

Fffeetive the next o +enfp,r#erJ fu+-set€et-Vea+ Zg{}:lM
olth+C*y ef D e t ro i t s h a I I a ff o rr*rn e nrbe+s-e'f+h+s+arga+n+ng{+r+l-@
{}€!%-€d €r€fi+ru.nr

*--fe+-et€rrble-emproyees- an4{he+e e{hen++se=elgrb+e-4qx+'@
*-surg+ea{-d+ug-denlalan4vx;+e,re€veFagl+{++qsDDv}sha1l 1+p+ov+ded{hreughftafis

pfisvrded+ylhe Dr"s+++et-

ItJe+w*h+anC+ng-€t+y{*he+ p+er+s+ens ef-lhe HMSDDV I€sn+a+ra@
]wed or re hired en*-e+- after EF#,EG-T+\E-DA+E QF-TH,E ceNTRAcr gF, iue
tlOAf R/l G f , s+al++eeence-efft+b+e

i+ -- Tessbs€nbe lr+€n HMO<m the-fusfaay-e++ne-eaenaas+yl6gg-af{s4-fi,rsr s4
:l) -Te-subse++be +n-a PPt) er -:frael+tpna+ progFa+€ftes-6smpletr€g{2} }ears--ef

se+viee-- All etnployees++ed e+re--lT+e+fr+or--teJanr+r+,@
$e-eheese the-P PO er, T+ad+tio,qafH€,Ail plan=

i+ -- The HAP Planrw+lt$e-eH+€nC{}d-+e+e€€m€-+h€-H€€l+h-{)q€4€€-PPA-Pla++ wtth ne
reduet+en+n-bernefits withan-sut e,f ne+w€rk+€,n€{+f

t+ --€rmr+€a+€-wtl+ be amerrdr-.d-kF+h{ln+nrplus{pO$rrut{h,-no reduetien in benefits
wdhan suteilretwe rk*ren ef it

5f- -€lue€are Netw€{k wrlfbe am.enCed+slhe€lue€+essl{}lue Shield POS Blan with
ne reduetren in benefrts+urth-an ei:t<lf netwerk benefit,

{if --- €lue,€+esslBkre€h+el4PaO+rs prepese+
.Z)-- The eeste{ m<immogramryapsm€ar+anO p+es+a+e-*r@

u n lt mem be rs-+ega+dkrst;-€f +h€-HlslJ+a+6rcoverage-@-+ne

OPF-OU-F.: +mpleyees-whe ale_eevr:+e<*-by.+hea{t$eare-pkmr@
<*he+ t h a n- th e D i striet -an+ e,a+r-esta*rlsh-s*$h-+everagq +*l @
hosBttafizatten-mediet*-eeveragee#eredby+ne+rs*+re+;+ay.eiaiph-€ff€,l.lm€€+j€e+€++h€
time of the enrellment+e+reA;+rpl-€i+t+e{nll+s+r++eeve+age€rrel-for said enrellment ,,ear
;eeeive $1,200 paymernt her-Diskiet-ar;paymen+rn-+u+-g+r@

I



D

fiatr€-{llv€41-yea+Jhe<-.mp+,eyee.+n{f+of be-ebil€-+€,+e€€iv€*th€-{}istrret s eoverage until the
n e xt e nre l l m e n{ -pefu#r-unl ess-{he- e++pleyee-lese+-f*s+ne+-e @
€ov€.Fa€,e-+-+h€--employe€-+€:tr+ns-.!a -the€+str+ef s-+eve+ag€-r@
sta+e{l-+h€-€m€'l€v€{*shall-p.ty-baek pro+a+e++he--said*9+ J€r@+he
$+20+r#tl+$epa+d-** eaoh efi€'ll+ie++-yea++ha+-the-employarre+e€t++€-sBf€u{--srtrC€{
thts-€'F€Al+s+o.r+

Denta l
Ei]9f[l€--glplgyeg9- mav elec!-- rl-erntarl insurance for h1]I;elf/herself and eliqible
g!5:p64dents Elioible emplovees ma,L:hocsg_aue_allwalqrld plans Emptovees shati
q_onlf[0_Ute_l_Q%_91_!hg cost of the dentat insurance setected

Fu+famtly-+nsu+anee-@ve+ag€ l+€lud€s-6hilC+en whe are full tiw,r+stuCen*s-up{o-ae€++

Opt ica l  Insurance
The Q_tgl1plShell_pfovrde a corlS4ehensive full-familv optical c_ane proqram to all full_time
gnp!_.oJgeq

Qeg:rrdent children enrolled iL_s$hoot eslu!:IuE_sllit21ts shail receive optical
99r€rraQe to age twentv-five (2r!)

fu++a+nlp+r€'u+4fi€e o€verag€ +re{udes,sht-r d re+ wh o a re f u ti-tr+,@

Prescript ion Co-Pav
Tlle jo-pav for qeneric equiv;r lent jn:script ion druos wil__Xle f ive dollars (95) per
pfgqqrfplfqq_lhe_lglcay for qenerrc;formularv prescriptiorl_llruqs will be twentv_five
:dq-llgrql$25lpglplgs;cription etn,J ther co-pgrv for non-qenencr_non-formularv prescrlptron
druqs shall  be forty dollars ($4(])

Emp@vees wil l  have the op!ion of ut i l izinq mail ordel_prescript ion service for
matnlenance medications prescribed" for more than thirtv (3O)_Qavs. Emplovees utl l izinq
the m,ail order prescription drucu)Ieg_lqlllwill receive a ninetv13l(l) dav supplv at a cost o-
two (2) prescript ion co-pavs

Fffecfive January a;:200&-+he-€€=piay:-Js+-S€ne+{€-equ{va+e++gesenptto+-d+ugs 1ry11i 5e
thr€e-d€+ars-{$3S0l per p+eg;npt+e++++rC-oo+ay-{e+n€n€e+rer@
,@3) perp+esrxp++s+*-lftnere s ne'g€n€fi+erqu+va{entr+e ee-pay-v*+
l@pe+p+esr;nBt+on

Er+pkryees+v+lt$ave lhe-eptre+rcd-u+r+rz++g +rarl orde+-presenpfur+r se+viee fer
ma+n{enanee-med+eattonsp+ese+rbed Jorm<+e+lan+O+ays- l:l'@ for
the-€€+vi€€:

Emerqencv Room and Urgent rCare Co-Pqy
Tl-relqmerqencv room co-pav for non..ernerqencv care wil l  be <lne hundred dollars ($100)
lcer v!:l-t-_Llle._!Ig-e_!!ltare co-pal, shall be fi'ttv dollars ($50) pqr rrisit

fFffe€tlv€-J€t+r€+y-+r€O3t+h+Em€41etr{ry-Aeem-es-pay+e+-R€.r}-€merg€e€y-€a+e-wlfbe
trifty<blla+s{$S0S0fBer v i s i t,

E

Approved:
Robed C; .  l3obb,  Ernergency F inancia l  Manager



PROPOSAL #13 (Revised)

THE SCHOOL DIISIIRICT OF THE CITY OF DE"TROIT
AhID

THE DETROIT FEDEFIATIONI OF PARA-PROFE:SSIONALS
SCHOOL SER\/II3E I\SSIS;TANTS, LOCAL 21350

Proposal Date: April 26,2010 DF,S proprosal: As bl Modified
t 1 ' l -

DPS Initials: F'i '  .{ i ' lL,f

U n i o n

TA'D I , /

AR'TICLEl XX
EVATUA+IoNS-.G€MPEj.EN€T+NIT T E R M IN AT I O N-F} R O G E D U R E S

EMPLOYEE PERFORMANCE EiVAI-UI \TI ION AND DISCIPLINE PROCEDURE

A. Performance EvaluaLtion
Performance evaluatrons shall  be alrElgd wlth the Detroit Flblrc Schools performance
Eyelll€tfqflgleq The €n+pte,fe++hall-eretuate emptoyees at@
,ffi

,After-eens++ltatten +*tth-1he-U++ren,{t,,e+nalleye+ w+fp+e a pe#€+nqan€walua*len
:lee.t wh+€h-wll+-+tr€lude$ut-wilf+le1=be-l+su{ed+e+ne+e+tewns pe#e+manee-faete+s:

___ +€+>]<n{)wk)d€B_andsk+
___Q{+al{y e{,+v€'Fk

-{Jfieien.cy{#+V€+k
--_rAd!fnelaa136r

- --J€fi+€#€++ anC{-eaCe+shiB

Such evaluations shall  be discusised in ar cr:nference betweerr the employee and his/her
radmtnistrator/supervisor Employees retain the right to place rebuttal information rn their
f i le  regard ing an ever luat ion an<j  to  have copies of  any ancl  a l l  i tems p laced in  the i r
personnel records both at the loc'al sc;hool arnd the central svsrem.

Approved
Robef i  C; .  3obb,  Emergency F inancia l  Manager



PROPOSAL #14

THE SCHOOL DIIS'rRIC;T OF THE CITY OF DE"TROIT
AhID

THE DETROIT FEDEFIATION OF PARA-PROFEISSIONALS
SCHOOL SER\/|ICE /\S{itS;TANTS. LOCAL 2i350

Proposal  Date:  December 16, 20109 DpS proposal :  / 'As l :s

DPS Init iats: Q' 111,t

Modif ied

B

j

Union In i t ia ls :

TA'D Date:  !

AR]-ICLEi XXI
SELECTION AND COMPOSITION -  SI ]HOOL ADVISOITY COMMITTEE

Selection of School Advisory Committee,
S€h{xt+4dvls€ry-C€nqtrt+$ees-€r+€rc+ga+izeela++heleea+ sehsel lev€+€+rC-a+e+estgfied-t€
ass+s++hepnnetpafln person+ef +qat1e+s-+n *e*+r€tseneerce+.a M be rs
e++he-S€h€€++dv+s€+y Genqmrtkp-shalf bese+reeted +n-+heJdlkl@
ffi e+ h+s Cer>4ilc€eJhe+rcarceune*-ena++xi@
ofthe eq++iva{en+_bedyas de{e+lrnifi€+ by+ne-p++netpa+ladmir+@
Un+en+epresentahve-

Sueh seleet+en +ha#-+ake-plare+$y-+f++Hqc- €+ 1h€-J€ufrh-rx,+lenda+r**eek ef the fall

me+*p++ ef the SeheiefAdv+sg+,f€onq+Htkle_ef+he+3.ene++d@
,a€C-€€4qv€rqe the eenrmrtteean;+rfte-r+ as+equ+ed ++srder t+<;anry-cutdesrgulatedd{J++es
,anC +espensib#ihes=--The ee>crmt+t€e-+e{;te+ shaU--be sub+nt@
,ads+n€+ra+€r-Sepa*Fa€n|o|{lant-Proe;u+r-rme+r+*n++++we.wraeks €f+he da+e +ha++he

estab|she*

Composit ion of School Advi:;orv Committee
, ,4*isery{}e+nmit{eeshall be,
1--- +'+ep+esen+at+vwflpffqred-a{-fl+e-leeat-seneel wtle may be a eertified or

@-+s-identiltie<i-+V-+e-p++nerpaf ---tisue+pe+sen-may-be the
p++netpa+e+++:;desrgfi e$

iL- - The building tln+en-represent;rt+ve,e f the seheel er a €ielheel Serviee Assistant uq
Urc-+ula+ng a$-rCentifierJ-iry{he-br*khng+epresent.atrve;

.3 ---,+h€!€€lJn"it C;fu1+pe+*m er e*fter nrember ef the Geur+:;@
Ceune+€++a+r+)ers€+l+

'4---- Twe rep+ese+tatlves-a++den{,rfrer++y-$s-€€'u€€+€ha+r1@is1
wth+lep$nefl]a+-



a----,-+pare{*sfa-eh+id whe is atknd+ngrtheseheel i:r+rd
b---- + eemrnunity -pe+sen-,at-[+g+-hvin€H#r+h+n-tF+e-attendanee area ef the

s€he€l

-Fhe eentrnurtrel--th4ch€€f4dv+silrv-€4nqm+t+€€._€hail_g€--nraintained te the extent
@-seheofle+-+'r-i+,e-evenf a-vaeaney ooa@e e
+nembe+-shalf lae-ide+rtr+€4_ass€+dr+q-te-+hesryFe$sl€fis--V\4,re+lhe-sehsef4dvjs€+y
Mned_and-rlhe- b++ild+Frg--Un+s"-+ep{€sentatrve ts-aet+ng -as-lhe
rcpresentat|e-of ther Sehool--{ien+ee Assrstant--sueh -burfr#ngr+ep+esentatwe-€hall
eJes+grnte a-Seheel-€en#€e-^ss€+a+rt-in-lhe gu++Hrg-+e-.yt en the eemmrttee rn
aeee+danee wtth this pr€v+si€4l

Approved:
Rober t  C.  I lobb Emergency F inancia l  Manager



PROPOSAL #1 5

THE SCHOOL DIIS''IIRIC;T OF THE CITY OF DE-TROIT
A1{D

THE DETROIT FEDE:FIATION OF PARA-PROFE|]StONALS
SCHOOL SER\/II3E I\S$ISTANTS, LOCAL 2350

Proposal  Date:  December 16, 200t1 DPS Proposa l :  / ' l s  l : s_  -  ,  Mod i f ied

DPS f nit iafs: 
'Q". ,41)-Q(o

Uni ion In i t ia ls:

TA'D Date:

I \RTIICLE XXVII
ACADHMIC OPF'ORTUNITY

,All E:arly Chtldhood School lserrvicr: Assistants must possess one of the fol lowing
, : redentra ls  requi red by the Michigan Depaf tment  of  Educatrorr  ( "MDE")  rn  order  to  work
rn a prekindergarten classroorrr

. Child Development Assoc;iate Crede,ntial (CDA), or

. Assocrate Deglree in EarrlV Childhoo<j/preschool Educatron or Child Development,

. 120 clock hours of documentecl p,rofessional developrrrent in early chi ldhood
educatton offered by aprproverJ tr:rrning organizations arrcl approved by the MDE

All Early Childhood Sichool Serruice ,Assrsti lnts without the requisite credential by June
201C wi l l  not  be able to  cont inue employment  in  the Detro l t  Publ ic  Schools  Ear lv
r lhr ldhrood Program

Approved
Robert  C; .  l3obb,  Emergency F inancia l  Manager



A.

PROPOSAL #16 (REV|SED)

THE SCHOOL DltSl-RICT OF THE C|TY OF DE:"|RO|T
Al lD

THE DETROIT FEDE:FIATION OF PARA-PROFEI]S|ONALS
SCHOOL SER\/I(3E I\SS}IS;TANTS, LocAL 2350

Proposal  Date:  Apr i l  29,2010

TA'D Date:  /

I \RTIICLE XXVII
AGEINC'Y IIHOP

The Distr ict shall  dedr.rct from ther pay' of each employee from lvlrom it receives a written
rJaterl authortzation tc, do so, the reqi: irerl  amount of funds for payment of Union dues or
fel 3rgenc! shop fees

Sucl 'r funds, accompanied by a l ist of enrployees from whonr they have been deducted.
and the amount, shall  be forwarded to the Union no later than forty (40) days after the
deduct ions have been made

'fo 
th6r extent the Union owes the Dlstr ict monev for reimburseqrent of Union emplovees

,gAlet1S:S_Anq benefits the Distr^ic! entffe U!]p!_stel_CIe9lja_]Jevetop a ptan to satisfv
tbe-Alr€elage--b.$q event ther LJniorr farls to complv with the_e{rearaqe plan,lhe Drstrict
gh a ll ta ke necessa rv r;te ps to satl s ly_lhg_rlebt
'The 

Union wr l l  not i fy  the Dis t r ic t  for ty  (40)  days pr ior  to  any change in  such dues.
'The 

Drstr ict shall  tnl 'orm all  nerw emp oyees wrthin sixty (60) days of hire of their
ob l igat ron under  th is  Siect ion 

- lhe 
Union wi l l  prov ide Membership Cards to  the Dis t r ic t  a t

no cost  to  the Dis t r ic t  for  d is t r ibut ion to  the new employee uporr  l r i re .

Fai lure of  an emplcyee to r :omply '  wi th  th is  prov is ion s l ' ra l l  be cause for  hrs /her
terminat ion

H

Approved:
Rober t  C.  l3obhr ,  Emergency F inancia l  Manager



PROPOSAL #17 (REV|SED)

THE SCHOOL DIISIIRIC;T OF THE CITY OF DE-TROIT
A1{D

THE DETRCIIT FEDEFI.ATION OF PARA-PROFETJSIONALS
SCHOOL SER\/ I I3E I \S$ISTANTS. LOCAL 2350

Proposal Date: Apri l  29,2010 DPS Proposal Modif ied

DPS ln i t ia ls :

Un i ion  In i t ia ls :

TA'D Date:

ARTICLE )(XVl l l
DESCRIPTIONS OF JOB RESPONSIBIL IT IES

ln a tette+ efUnde+stalrdmg. it-r+as ag+ered*ytirelaa*ies thatdeseripx@
ef €+l-S{#€el-S€rrv+€€-Ass.ls+ant elasslfree*+enr;wauld be femya+dedle a@rvs
^ + ^ f J
5td+f.

Al l  school  serv ice Assis tant  c lass i f icat ions and descr ip t ions of  iob respel -151g,1 i t ies wi l l  be made
avai lab le tn  the Divrsron of  Human Res;ources

Approved:
Robert C;. l3obb, Enrergency Financial [Vlanager



PROPOSAL #1 8

THE SCHOOL Dll i ' l 'RICT OF THE CITY OF DE:TRO|T
AND

THE DETROIT FEDE:RIATION OF PARA-PROFEtis|ONALS
SCHOOL SER\/ICE I\S$ISTANTS, LOCAL 2350

Proposal  Date:  Apr i l  26,2010

lUniorr  ln i t ia ld
'TA'D 

Date: 
' 

",

ART'ICI-E XVII
SAI-I\RY ADJLJSTMENT

Pay steps for bargaining uni t  rnembers rrui l l
salary, schedule below effrac;tive .Julv 1,
r \greement.

SSA (30 hours. 35 hours and 40 weelis)

Present  Pav Scale

qlep I Hqq4y ] n,-qri 1a,519qrq l
1  7  40  8 ,658
2 , fqo I dosrl l' -
3 7 48 t\,751t. l

-  4  
'  

s44 I  7 ,o4r i  l
i _

5 '11 33 ': 1i\,25',;; l

New Proposed Pay Scarle

be adjusted and paid
2010 throuqh the

according to the
durat ion of  th is

- -^;
L  

v r v y

1
_ Hqqrly

9 4 8

1 1  9 4
lzii

5 1 ?  n n



Familv service workers (srsAs) (30 hours;gi h,ours and 41 wee[s)

Present Pav Scale

s!9p *_ttqr'1t ___ _4llq1rfG,,o_lUU
1  1 1  7 2  1 3 J 1 31  1 1  7 2  1 3 , 7 1 3
2 1306 15 ,2 t : ,1
3 i4 04 , 16,4i i :T

New Proposed Pay Scale

EeP lttqrrti- - l
1 a  a a
I L . I Z

2  1 3  8 0 ]

I1 5  0 0

Computer  Sc ience (30 houns and Sunrme[)

Present  Scale

R t c n
_ Y::-r

1
Hour l v

+  . t
, a a  n n
t J . v o

Annui;r l
-

16,33,1

New Proposed Pay Scale

Ste! Hourly
1 1 4  9 6
2  1 5  8 0

1 6  5 3 ]

Computer Science (30 houns and Sr.rnrmerlgith Degree)

Present Pay Scale

Step Hourly Arnuu;ii
. 1 : !5 q3 ', 1},i'l

New Proposed Pay Scale

!!e{ L l n r  r r l ' ,
I  r v w t  I  v -  _ i

1 6  q ?

I O . J J

1

Approved
Rober t  C.  Bobb,  Emerrgency  F inanc ia l  [ l4anager



PROPOSAL #1 9

THE SCHOOL DIIS'rRIC;T OF THE CITY OF DETROIT
AhID

THE DETROIT FEDHFIATION OF PARA-PROFEISSIONALS
SCHOOL SER\/ I ICE / \SSISTANTS. LocAL 2350

Proposal  Date:  Apr i l  26,2010 DPS lProposal :7r s lls Modif ied'lr{/
DPS In i t ia ls :

/ .
Union In i t ia ls :  - l

TA'D Date: 
' / j

LET' IER OF IAGREEMENT
PROFESiSIONAL DEVELOPEM NT

By their  representat ives'  s ignatures;  belor,v,  the par l ies agree to the fo l lowing:

The D is t r i c t  w i l l ,  In  consu l ta t ion  w i th  the  Un ion ,  t= rndeavor  to  ident i f y : t
professional  development curr iculum for Sc,hool  Service Assis l iants,  Computer Science:
and Family {3ervice Workers that is fr:cus,ed on raising student erchievement. The District
reserves the right to make the final deterrnination of professionarl rlevelopmenr.

Approved
Robert  C. Bobb, Eme,rgency Financial  Nlanager



A

PROPOSAT #21)

THE SCHOOL DIIS']rRICrT OF THE CITY OF DETROIT
AhID

THE DETRC)IT FEDE:FIATION OF PARA-PROFETSSTONALS
SCHOOL SER\/II3E I\SSISTANTS, LOCAL 2350

Proposal  Date:  Apr i l  29,2010

TA'D Date:  '

I{EVI/ ARTICLE
I IEGAL LIABILITY

In the event  that  a  legal  act ion or  cornpla int  is  f i led agains; t  the employee involv in5;
ractions taken by the ermployee irr his/her authorized employment capacity for the Distr ici,
the Distr ict wil l  provide legal representation and indemnifrcatt,crr provided that

1. A copy o1' the Cornplaint arrd Surnmons; or other relevant legal papers is transmrttecJ
to the Drst r rc t 's  Of f ice of  Genera l  Counsel  wi th in  seven (7 ' )  ca lendar  days or  f ive (5)
business days after service upon the enrployee/defendant.

2. l f  iat any trme prior to or during the Distr ict 's representatrorr arnd indemnrficatron of the:
enrployee, pursuant to the Distr ict 's; investrgation and reasonable determination lt  is;
determined that the employere/defendant was not acting within the scope of his/her
authortzed authorrty and duties as a representative and enr;r loyee of the Distnct th<:
Distrrct shall  wrthdraw repres(3ntation and cease its oblrgatr,rrr to indemnrfy

:3. l{ '  iat any trme prior to or during the Distrrct 's representation aind indemnif ication of thel
entployee pursuant to the Distr ict 's investigation and rears;onable determrnation, i t  is;
determined that the employr:e's actions were not in accord with Distr ict pol icy in
carrying out the functions t lrat gave rise to the legal action, the Distr ict shall  withdrarni
representat ron anr l  cease i ls  ob l igat ion lo  indemni fy

4 l f  at any trme prior to or during the Distrrct 's representation and indemnrficatton of the:
enrployee pursuant to the Distnc;t 's investigation and reas;onable determination, i t  rs;
determined that  the employee's  arc t ions were i l legal  or  cr inr ina l  in  nature,  the Dis t r ic t
shall  withdraw representation and ceieser i ts obligation to indemnify

'Ihe 
D)rstr ict wil l  not prrovide legal re;rreserrtation or indemnrfrr:at ion for the employee rf

l re /sht ;  has been charged wi th  cr iminal  or  i l legal  act iv i ty  ar  s ing f rom the employee's ;
actions during the course of his; i l-rer employment.



As a prerequisite to receiving ler3al ciefense/indemnif icatron, an employee who request:;
legal  defense or  indemni f icat icn y :urs ;uant  to  th is  Ar t ic le ,  shal l  cooperate in  th<:
tnvestrgation and defense of l t is;/her case. The employee's; feri lure to cooperate coulcj
result in denying or withdrawinr3 the cjefense and indemnif icarrorr

The prrovisions of this Art icle are not irrtended to prevent ar employee from retaining;
legal representation other than that pro'vided bv the Distr ict. l f  however, an employer:
elects to obtarn legial representaticln ,cutsrde of the Distr ir: t ,  the employee rs ful ly
responsible for any arrd al l  cos;ts, leqal fees, interest or. ludgments which result from thi;
egar  process.

Dectsions by' the Distr ict with respect to the provision of k:gal representation ancl
tndernniftcatton to individual employees s;hall  not be subject to t l^re grievance procedure

D

H

Approved,
Robert  C. I3obb, Emergency Financial  Mlanager



PROPOSAL #21 (REV|SED)

THE SCHOOL DIIJI.RIC:T OF THE CITY oF DE.TROIT
COUNTER: PFIOPOSAL To

THE DETROIT FEDE:FIATION OF PARA-PROFEtiIStONALS
SCHOOL SER\/I(]E I\SSiISTANTS, LOCAL 2350

Proposal  Date:  Apr i l  29,2010 DPS Proposal :  ' t4F

DPS lnit ials: \U!',q

(-

Union In i t ia ls :
'TA'D 

Date:

AFITICLE V
GENERAI- DESCRIPTION OF WORK

@sistants as Substitutes'The 
l)hief Executive officer or_hiE/he@rye a written directive tc1

schocll administrators indicating_lhgl School Service A:x;istants are not to be:
used as substitute teachers, but are to be used to_,1ssist members of threi
instructional staff in carrving out their duties and resporli l lci l i t ies. Administrators;
y4[q-use School Service l\sqlrf irts as substitute terachers wil l be helcl
accountable.

l l lempers of  th is barqaininq uni t  shal l  not  be used as sql :st i tutes,  per the laws of
IXe-$q1g-glMichiqarn qovertrirlg-.llerachinq certifrcates, arrc!_of the United States irr
-leggfqf&_the_Ttb I law, except for temporary emell)ncv supervisory dut\1
Whgl=e_1h9_yye lfa re of p u p i I s er re i n v'o lv,3d

1f a student is disrurlt inq reqLil i{ sr}tivlt ies, a baroaininq r41t mav report the actiorr
Ip-US.-lqagheuesponsible fo(he gludent in writino. l11the event there is no
leag[er responsible for the r;tuderrt at the time of the inqident or the emplovee is;
Unable to identify the teacher responsible, the employgrq may submit a writterr
rcpqf-!I_IhQ-!rl ,nt to thra worksite supervisor. The_grpervisor will take ther
apprclllelq 39liq!

D

Approved
Robert C. l3obb, Ernergency Financial lVlarrager



Letter of l\greement
between

The School District of the City of Detroit
and

The Detroit Feclerration of Para-professionals
Local  No. 2 i350,  AFT, MFT, AFL-CIO

INSTRUCTIONA,L REFOFIM _ PRIORITY SCHOOLS

The sichool Distr ict c,f the city of Dertroit (, ,Distrrct,,) and the l_)e;troit Federation of para_
Profess ionals ,  Local  2350,  ( "Union")  agree,  bv the i r  representat ives '  s ignatures below to abide
by the fo l lowrng procedures lor  the establ ishment  of  pr ior i ty  schools

The Priority Schools intend to offer a r igorous educational program which includes
extended day/year and measurable expectations. The Distrrct r;hal l  provide al l  adoote<j
instructional materials to efferctively address t ire educational and instructional needs of studentrs
and staff,  inc uding textbooks;. supplernerntal suprpl ies, and equipmerrt.

To implement  the Pr ior i ty  Schools '  educat ional  program i t  s  essent ia l  that  there bt :
cooperation between the Distr ict and the L.lnion, which part ies ha're agreed to accommodate
necessary and unusual  requi rementrs  in  order  to  implement  the Pr ior r ty  Schools  -  creat ivr :
teachtng methods; acceleration of inrprov'ed student achievement as measured by MDE:
standards:  creat ive schedul ing;  ded cated s taf f  ass igned to eacn s;chool ,  extended schocl
day/extended year ,  and parenta l  and communi ty  engagement

This t-etter of Agreerrent ("Agreement") is made by and between the Distr ict and the
Union for the purpose of establishing certain work rules to govern the operation of priorrty
Schools The pararneters for the Prioritv Schools wil l  accommodate tfrer fol lowing

1. l-he Drstr ict shall  identify the criteria for the establishnrre,nt of "Priori ty Schools '
Determrnation of rsuch schrlols shall  be based upon data irr: lusive of, but not l inri tecj
trc, student perfc'rmance on starndardized tests, studernt attendance transrency,
chronic  d isc ip l ine and/or  v ' io lence concerns,  and Adequater  Year ly  Progress (Ayp)
stirtus, and other provisions; identif ied by No Child Left Elehind (NCLB) priorrtV
schools  shal l  not  be l rmi ted to  low per forming schools .

2. Sichools identlf ied as Priority Schools shall  part icipate in thr,: Shared Decisron-Makrng;
Program as outl ined in ther col le,:t ive bargaining agreernent. Upon the selection of
the staff,  each F'rtori ty Schcol shall  select a School L-eadershrp Team (SLT) ar;
described in the collective bargaining agreement.

3 l-he Distr ict shall  determinr: which sohools wil l  be designaited Priority Schools. The:
Principal wil l  be rersponsible for interuiewing and selecting s;taff at Priori ty Schools

4. Sitaff ing at Priori t ' /  Schoolt; r;hal l  be on an application basis. Criteria for selection
shall  be <letermined by the lSeler:t ion Committee. lnterested Union members must
apply  for  ass ignment  to  a Pr ior i ty  School  and be se lected v ia  an in terv iew bv the:
Pr inc ipa l



5

In  the event  a Prror i ty  School  is  r :nable to  f i l l  pos i t ions,  any qual i f ied member f rom a
lay-off l ist may apply based on a job posting and be S€ler:ted regardless of posit ion
on the lay-off l ist.  l f  no oner frorn the lay-off l ist applies or is selected the posrtron
rnay be posted on the Distr ict 's webs;ite for external candiciates.

There shall  be anr extended day/schcol year for the Priority Schools contingent upor.r
funding. l f  the Priority Sclrools harve an extended school year, membJrs of thr:
bargain ing uni t  shal l  be per id  at  the i r  regular  hour ly  ra te Any hours worked beyonrr
the regular  school  day wi l l  br - '  pard at  the hour ly  ra te and in  compl iance wi th  the Farr
L-abor Standards,Act (FLSr\)

Upon select ion tc  serve in  a Pr ior i ty  School ,  a  member wi l l  be requi red to  complete
prescribed professional derveloprnent specif ical ly designerl to meet the instructtonarl
needs of  the Pr ior i ty  Schools .  Dur ing employment  at  a  Pr ior i ty  School  members
ser lected and ass igned to a Pr ior i ty  School  shal l  do so vu i th  the understanding that
the l r  ongotng ass ignment  at  the Pr ior i ty  School  shal l  be cont ingent  upon sta l f
rneeting evaluative criterra in an i lnnual review orocess.

The evaluat tve cr i ter ra shar l l  inc lude but  not  be l imi ted to ,  the member marnta inrng
the requi rements of  the Jcb p,3st ing,  meet ing pre-establ ished benchmarks and
targets ,  making a cont inu ing commitment  to  a l l  that  is  prersr ; r ibed in  th is  Agreement
The established goals and objerctives along with the e, '"raluative criteria must bt:
clearly art iculated to al l  mermbers c'f  the bargaining unit at the trme of the lob postrng
and select ion

It member who is not meeting the e'ualuative criterra required by the Prrority School,
Llsi lng support ive evidencer and datia, wil l  be lnformed of the basis for evaluatlvr:
f irrdings qnd may be subiec{_lo tennrination based upon ther ervaluative f indinqs

ln the event  a member de,c ides not  to  return to  the pr ior tV School  or  the pr inc ipa l
advlses a memberr that he,/she wil l  not be retained for the, f,cl lowing school year the:
Distr ict shall  post the pos;it ion and the Principal wil l  interview and setecr ; l
reo lacement

In the event  a mt lmber  dec ides not  to  return to  the Pr ior tv  School  or  the Pr incrpal
advlses a member that he/she wrl l  not be retained for the fcl l lowing school year that
member shal l  mainta in the same r ig l r ts  as any other  Uniorr  member and be referrec l
trc the Division of l luman Res;ourc;es for placement in a vacancy.

Dtstr ict-wide layoffs shall  occur in accordance with the, layoff provisions of the;
collective bargairr ing agreerrent However, should tfre distr ict decide to retain
members assigne,d to Priorit 'y Scnools who would otherwis;er be laid off,  the memoer
with the next highest seniority sh;al l  be released from their current assignment unti l  a
vacancy becomes;  avai lab le for  whic l - r  the member is  qual i f  ied.

1 0  A t l of the biar
qrqhts as anv other membel

o are la id  ot f  shal l in  the s



For the!1n44
X'/'t'H-,t*

: i '

'at,. /*t -'- --*'

Date ,,-', -'lf I !'.1)

,Approved
Rober t  C Bobb,  Emergency F inancia l  Manag;er



Letter of l \greement
bretvyeen

The School Distr ict of the City of Detroit
and

The Detroit Fecleration of para-professionals
Local No. ,21150, AFT, MFT, AFL-CIC)

INSTRUCTIONAL REFORTI/ I  .  SCI- IOOL-BASED PERFORInANcE BoNUS

The Sc;hool Distr ict of the City of Dr:troi l  ("Distr ict") and the Deitroit Federatron of para-
Profess ionals ,  Local  2350,  ( "Union")  ergree,  by, the i r  representat ives s ; i r3natures Detow to abider
by the fol lowrng procedures fcr schoor-Elaserl performance Bonus.

The Distr ict shall  identify the fundinlJ source for the establishr-rgnt of a School-Basecl
Perfornrance Bonus Programr. The securing of such funds shall  be identif ied prior to the start of
each school  year  The cont inuance of  the School -Based Per fcr rmance Bonus shal l  ber
contrngent upon the securing of the furrds for ther entire school year.

The Drst r ic t  shal l  identr fy  the cr i ter ia  i rnd benchmarks for  es1abl ish ing school -basecl
performance pay for bargerining unit menrbers, The crrteria ntay include measureabler
improvements in student and staff attenclanr:e on a school-wri lr=r basis, performance orr
standar,Cized tests. overal l  student gracle point average (GPA), gracuation rates, reductron irr
drop-out  ra tes,  a t ta ln ing and/or  mainta in ing Adequate Year ly  Prr tqress (Ayp)  and other
provisions rdentif ied by the N,c Chrld Left Beir ind (NCLB) Act.

The establ rshed cr i ter ta  and benchmetr l rs  shal l  be d is t r ibuted to  schcro ls  for  considerat ion and
tnterest in the Scltool-Based Perforrnanc;e Bonus program A,l l  schools interestecl irr
par t rc ipat ing the program shal l  be gurded by the fo l lowing

1 The School  Leaderrsh ip Team and the bui ld ing admin is t rat ion shal l  meet  annual ly  for
the purpose of the develop,ment iand submission of the applrcation for consideritror,
complete wtth the rationale ,rf  intererst, strategies to meert the criteria/benchmarks
data pert inent to the identif iecl cri teria for consideral ion, and clearlv defined
oblectives for the school year.

2 Once the schools have been selelcted, the distr ict shall  be responsible for orovrdino
the resources for the school to meret the criteria/benchmarl, is

3. Selected schools are subjec,t to an annual review of prc,determined criterra using
suppor t ive evtdence and data for  each school  A data-based rat ionale must  be
pr<lvided tf a scl 'rool is not renewed unless the non-renewal is due to lack of
identif ied/availabler funding

4 Bonus packages s;hall  be affordecj to each school selectecl The distr ibution shall  be
made one of two ways: '1) ut i l iz: ing the Distr ict 's predelr:rmined cash distr ibution
matr ix  or  2)  the School  Lea,Cerrsh ip Team v ia the SDM shal l  c le termine an a l ternat ive.

5.  Bonus pay shal l  be paid not  la ter  than the end of  the f i rs t  semester  of  the fo l lowinq
school  vear .



This agreement  shal l  not  in f r in13e upon the co l lect ive
Distr ict employee unions anc/or cither emprovees.

bargain ing r ights  of  o ther

For the ! lnrorr
A'

)7L7C/*- -' )n/ z--'' " ' /\_

lDilt,= -4h't;l r(t

Approved
Robert  C.  Bobb Emergr :ncy F inanoal  Managr : r

For the School Distrrct of rhro.,uw(('7



Letter of /\greement
between

The School District of the City of Detroit
and

The Detroit Feclerraflionr of para-profess;ionals
Loc;al No. 2:350, AFT, MFT, AFL-CIO

INSTRUCTIONAL RIEFORIVI  -  SHARED DECISIOI ! , .MAKING

The School Distr ict of the City of Detroit ("Distr ict") and the Dr=rtroit Federation of para-
Profess ionals ; ,  Local  2350,  ( 'Union")  agree,  by the i r  representat ives '  s ignatures below to abid*
by the fol lowrng procedures for Share<j Decir; ion-Making

Joint  Labor-Management  shared Decis ion-Making commit tee
The Joint  Labor-Management  SharerC Decis ion-Making Commit tee shal l  be composed of  nct
more t l ran ten (10)  Commit tee menrbers.  T l re  Jo int  Labor-Manaqement  Shared Decrs ion-
Makrng  Cornmi t tee  members  sha l l  b ,e  i den t i f i ed  by  January  15 ,2010 .  The  Commi t tee  sha l l
developr  a ca lendar  of  no less tharr  r rne (1)  meet ing per  month r ru i th  addi t ional  meet ings
scheduled as neede,C The Committee r;hal l  operate by consensus clecision-maKtng

The Joint  Labor-Management  Shared Dects ion-Making Commrt tee s f ra l l  establ ish the cr i ter ra for
the lever l  o f  school  autonomy in  shared decis ion-making.  The Jo int  L .a lcor-Management  Sharec j
Dects ion-Mal ' l tng Commtt tee shal l  rerv iew the appl icat ron and meet  wi th  the Pr inc ipa l  anc l
bargatntng unl t  members.  The purpc,se of  the meet ing shal l  be to  r ,a , r iew the areas for  which
shared decis ion-making shal  apply

School  Leadership Team
The School  L  eadership Tearn shal l  be establ isred at  the school  level  and have no more rnan
twelve ( '12) ,3s1'6pnittee menrbers, consistrrrg of, but not l imited to, the Principal Assistant
Pr inc ipa l  ( t f  appl rcable) ,  and ;a  Union c lers ignee/representat ive.  Par t ic ic ; r t ing schools  shal l  se lect
School Leadership Teams based upc)n a peer selection process. A,r 'y schools with a team rrr
p lace as of  September 1"  wi l l  have an oppor tuni ty  each October  to  change the composr t ion of
rts teanr

Decisions rn accordance wit lr the establisherC poli6;ss and practrces for shared decision-making;
shal l  be made by consensus.  The i rnp lemr:ntat ron of  the decis ions wi l l  be carr ied out  bv th i l
principal and other members of the sclrc,ol staff.  as necessarv

Shared Decis ion-Making
The Dis t r ic t  and the Union agree that  S1?fe,C Decis ion-Making lSDM) rs  a process in  which ther
School  Leadership Team (Sl -T)  wi l l  work co l laborat ive ly  wi th  the Pr inc ipa l  in  ident i fy ing rssues.
defining goals relative to the Academ c Ar:hie,vement Plan develclping school budgets an6
formulat ing pol icy  arrd the inrp lementer t ion o1[  such.  The uniqueness r ]1 '  each school  communi ty
requl res that  the organizat ional  and inst ruct roner l  issues d iscussed iare determined by the SLT.
The Distr ict and the Union aS,ree that rn orderr to achieve SDM at the :;c;hool level, the SLT must
agree to part icipate in required SDM traininrg and work cooperatively in order to bring about
changes, whi,oh may include signif icant restructuring of instruction.



El ig ib i l i ty  and Involvement
Al l  schools  are e l ig ib le  to  apply  for  par l ic ipat ion in  SDM. School  papr ic ipat ion shal l  be vo luntary.

Schools  involved rn SDM shal l  conduct  on,3oing se l f -evaluat ion based on too ls  rdent i f ied an<j
developed by May 1, 2010 by the Joirrt Labor-t l lanagement Committerer and modify the progranr
as needed

Professional Development
The Dis t r ic t  shal l  be responsib le for  making avai lab le appropr ia te profess ional  development  anc j
support requested by schoo,ls involved in { iDl\4, as well as schools; expressing an rnterest in
future involvement in the prorJram.

For  the Uniorr
\
, i9 , ' sLA, ' lry-':z -.21.. ,,- '" '-'-'

Date

,Approved
Rober t  C Bobb,  Emergency F inancia l  Manager



Setlllemetnt Ag reement
Behveen

The School District of the City of Detroit
and

The Detroit Feclerratiionr of para-profess;ionals
school service Assistants, L.ocal No. 23s0, AFT', MFT, AFL-clo

I t  is hereby agreed b), and betrve,en i lre { ichool Distr ict of the C;ity of Detroit and the

Detroit Federation ofPara-Professionals;, School Service Assistants L.ocal No. 2350, AFT, MFT,

AFL-Cl tC in  f ina l  set t lement  of  a l l  outs tandrng issues under  negot ia t ior r  as fo l lows

1 The partes' nr:w Collective Bilrgaining Agreement, the terms of whrch are ful ly

set for th  here in,  shal l  be in  e l fect for t l ' re  per i r rd  of  Ju ly  1,2003 through,June 30,  20 j4.

2 Al l  prov isrons of  the expi red Agreement  not  speci f ica l ly  changed here in are

carrred fonayand into this Aqreement

For the Detroit Federation of para-profeqqlqra,l5,
School Servic;e Assistants, Locat No l l3qQ.J\FT,
MFT AFL-CIO

For the Schoolplglrict of the Crtv of Detroit

I
( , 1 t  .
\ _ . . '  ^  , ,  I  ,
\r1L{4\Ls.,r

_-___L1_=Date
,r/.7"/;tl,r .lt -) Date:

I
/f ,l ,,> ti

APPROVED
Rlober t  rO.  Elobb,  Emergency F inancia l  Manager

Drate:


