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PROPICSAL #1

T H E  S C H O O L  D I S T R I C T  O F  T H E  C I T Y  O F  D E T R O I T
A N D

INTERNATIONAL UNION OF OPERATING ENGINEERS
LOCAL 324 -  A,  B, C. E, G, H -  AFI.--CIO

NON-INSTRUCTIONAL SUPERVISORY PERSONNEL

Prc rposa l  Da te :  December  17 ,2 t009  DPS Proposa l : s l s Morl i f i r :d

D P S  l n i t i a l s :

U n i o n  l n i t i a l s :

TA'D Date:  January 29,2010

AR' [ ICLE XXXVI I
TERMINATION.  CHANGE OR AMENDMEIqT

Change al l  rer levant dates throug nout t l - re Agreenrent to ref  lect  r t  berng ef feCttve f ronr
Ju ly  1  2009 i  th rough June 30  2014

A p p ro v e d. ! 2fufu"'11' dt; i/i -
t ?obe r t  C  Bobb  Erne rgen :y  F rnanc ra l  Manager



F,ROPISSAL #2

THE SCHOOL DISTRICT OF THE CITY ( ]F  DETROIT
A N D

I N T E R N A T I O N A L  U N I O N  O F  O P E R A T I N G  E N G I N E E R S
LOCAL 324.  A ,  B ,  C,  E ,  G,  H -  AF:L-CIO

NON-INSTRUCTIONAL SUPERVISORY PERSONNEL

Prcrposaf  Date :  December  17 ,2009 DPS Proposa l :  . . . ,As  ls Morj i f i r :d

DPS Initia ts,' {)iX(

Union ln i t ia lsTS

TA'D Date :  JanuarY 29 ,2010

A.RTICLE VI
MEMBER:SHIP DUES/AGENCY SHOP

All  er lp loyees employed rn the barglarnrn13 unrt ,  or  who becotne etnplc,yees ln the largalnlrrg
unrt who are not already nrembers ofthe t-Jrrrorr, rshall  wtthtn srxty160) d;rysof the eff i :chve da1:e

ef thrs p{ovrsr€.R, or wrthnr sxty {601-days th rtyllf,davs o1' the dater of htre by the School
Drstrrct wh+e,f+i+ve+ is late+ or relggt frou jei!_\4?, become ntr3rrbers of the Union or tn the

al ternatrve sher l l  wr thrn th i r ly l3O) s+xty  {€{ ) ;  days of  ther i "date of  h t re by ihe School  Dtst r tc t  as a

condr t ron of  employment  pay to  the Union each month a serv ice fee t r  the anrcut r {  sr t rua l  to  the

regular  morr th l ,y  Unron menrbershrp c iues uni fornr ly  requtred of  employees of  thre lSchcol  Dtst r lc t
wno  a re  memDerS

An  emp loyee  vvho  sha l l  t ende r  o r  au lho r rze  the  deduc t ron  o f  m , :mbersh rp  dues  1o ' se rv rce  fees t
un r l ' o rm ly  requ  red  as  a  condr t ron  o f  acqu r f tng  o r  ob ta rn ing  mernbersh rp  l n  t he l  Ln io r r .  sha l l  be
deernred to  meet  the condr t tons of  t l r is  Ar" t lc ; le  so long as the er lp loy ' :e  is  not  more than th t r \

t30) srxty (€OJ rJays in arrears rtf  payrnent of sur:h dues (or fees;

l f  aLny prov s ton of  thrs  Ar t rc ler  is  in ,ya l rd underr  Federa l  or  State lavrr  sato prov ls lon shal l  be
moCrf ied to  cornply  wr th the re<lu i rements of  sard Federa l  or  Stat r :  law

The Unron ag 'ees that  rn  the:  evenl  o f  l r t rg ;at ron agarnst  the Eloard r ts  agents or  r :mployei :s
a r r s ; i ng  ou t  o f  t h rs  p rov rs ron  the  Un ion  wr l l  co -de fend  and  tnc len rn t f y  and  ho ld  ha rm less  the
Bo:r rd r ts  agents or  employees for  ar ry  mclnetary award anstng out  o f  sur lh  l t t lgat lcn

The Drst r rc t  shal l  deduct  f rom the pay of  each r :mployee f rom \ jvrom t t  recetves an at t thor tzat ion
to c jo  so.  the requrred amount  for  the paynrent  o f  Unron dues or  Agency Shop F:eers Such dues
or  fees accorr rpanied by a l rs t  o f  e imployeres f rom whom thr :v  havet  been ded.rc terd and the
amount  dec jucted f rom each and by a l rs t  o f  ernployees who had authorrzed such rJeduct ions
ancl  f rcm whom no der luct ron was rnade and t l - re  reason therefore shra l l  be forwarded to the
Unron of f icet  no la ter  than for ly  r '40)  days af ler  c f ranges to  any f 'J ISP employees deduct tons are
made  ln lo r r ra t i on  to  be  i nc luded  wr th  the  l r s t  r s  t he  en rp loyee ' s  f  l e  nun tbe r  add ress
c lass i f icat ror r  urork locat ron and rate of  pav



The Drst r rc t  sh ia l l  no lonqer  rer r rburs€:  the lJnron for  sa lar tes ancl  benef  ts  because there wr l l  be
nc  re lease  fo r  un ion  bus tness

A  n n r r t i r o r l

Er r re 'gency  F rnanc ra l  Manager



PROF'OSAL #3

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
A N D

I N T E R N A T I O N A L  U N I O N  O F  O P E R A T I N G  E N G I N E E R I S
LOCAL 324 -  A,  B, C, E, G, H -  AFL-CIC)

NON- INSTRUCTIONAL.  SUPERVISORY PERSONNEL

Proposa l  Date :  December  17 ,2009 DPS Proposa l : Mod i f ied

DPS In i t ia ls :

U n i o n  l n i t i a l s :

TA'D Date: January 29,2010

A R T I C L E  V I I I
GRIEVAI . ICE PROCEDURE

Computa t io r r  o f  Back  Waqes ar rd  Overpavment  (New Language)

@g1p*alfg!_lllarms concernrnq the compJtaticn_qlryA-g_9q_qr frrnge benefrts must be brough!
*nf in t*o y_e!{s frc_m_llp_ rlate rt is reasorrable_to assume thqt the unron aruj/oll: tndivtdual

l rrs$qcalre__qware of the situation qivttrq,r lse 1o the clatnr

Nc, clatnr for back waqes slal l  exceed the-qmount of waqes thq€OplJl lqg-w-Alld ctherrwtse have

earned  a t  h rs / l r e r  requ la '  ra te  o f  pav

ln_cornputrnq the arnoLlqlp_f briAKlryAgell_o bepaid by tre Boarrj rn-s-euile-!-Lof anV meritortc,us
bacLyggg__,qlarnl_l_h5i 9q_a_(l,qqy deduc!_en _amount equarl to the tntertn-r earn nqs of the
enlp(rvee frorn anV sc)ulqq s(?_lh_A_t !_h_g__qa_[ry191 of the employee durtnatlle ]rack uraqe pertod

wrl l  n,ct exceed the earnrngs.the enrplovegfyg_q|d_!ay_q-1e_WLved fronr the Eloarrd had he/she
been enrploved bv the !oarcLat hrs/lrer reqular rate of pav



RE\/ISED t1zz1c'el
PFIOF'OSAL *I4

THE SCHOOL DISTRICT OF THE CITY OF DE:TROIT
A N D

INTERNATIONAL UNION OF OPERATING ENGINEER{ ;
LOCAL 324 -  A,  B, C, E, G, H .  AFL.CIC)

NON- INSTRUCTIONAL SUPERVISORY PERSONNEL

Proposa l  Date : December  17 ,2009 DPS ProPosa l :  As  l : ; lVlodifi ied

::::t::!:"!vr-,U n i o n  I n i t i a l s :  v

TA 'D Date :  JanuarY 29 ,2010

ARTICLE XI I
LAYOFF ANC)  RECALL PROCEDURE

Layof f  sha l l  be  de f rned as  lne  separz t t ton  o f  a  re5 ;u la r  employee resu l t tnc ;  f ron l  lac l<  o f  work  o r  l ' o r

rearsops  causeo oy  c i rcunrs tances  r t ther  than an  ac t  by  an  ernp loyee resu l t tng  tn  d rsc ip l lne t ry

s u s ; p e n s i o n  o r  d t s n t t s s a l

I n  t h e  e v e n t  o f  a  l a y o f l  b a r g a r n i n g  u n r t  c l a r ; s r f r c a t t o n  s e n t o r i t y  s h a l l  a p p l y  T h e  t l m p l o y g s  5 6 3 ; 1

ha, te  the  lgh t  to  exerc tse  hrs /her  Senror r t ,T  rn  the  Same c lass i " i ca t ion  s ie r les  wt th tn  the

d e p a n m e n t

In  the  event  o f  a  p roposed layo f f  o f  ; r  barga  nr r rg  unr t  member ,  ! \ /here  SUbord lna te  persons  are  to

cont inue wor l l rng  the  Drs t r rc t  sha l l  no t t fy r  { i1s  Unron o f  th r :  p roposed ac t ton  and meet  r f

rec lues ted  to  oo  so  by  the  Unt r ) t t  to  tev ie r r , i  the  r ra t te r  p r lo r  to  t ; rk rng  tFre  ac t lon

An enrp loyee p laced on  layo f f  sha l l  be  reca l led  rn  the  inverse  order  o f  a  layo f f  p rovrCed he /she

can per fo rnr  the  requ i red  work  La id  o f f  emplovees  sha l l  be  matn tarned on  a  recer l l  l r s t  fo r  a
petrc!-allwA],ears at tyh.tQh ttt.ne rec;aII rtq-[E silE]IlgII!inate

Notrcer of recal l  shal l  be forwarded t ,c the ernployee at his/her last kn,:wn address by regs+ered

or  c ,e r t r { red  re l lu la r  ! l$_  ma, l  l t  sha l l  be  the  responsrbr l r ty  o f  lh re  employee to  no t r fy  the  Drs t r rc t

a n , l  t t t e  U n r o n  o f  a n y  c h a n g e  o f  a c i d r e s : ;  i m r n e d r a t e l y  a f t e r  s l r c h  c r a n g e  a n ' l  t h e  U n r o n  s l - a l l

the : reupon ver  fy  the  new address  wt th  the  Drs t r tc ; t

Far lu re  by  the  employee to  re1 :or l  fo r  work  wr th in  f rve  (5 )  work ing  days  f rom the  rece ip ted  da te  o f

de  ivery  o f  the  reca l l  no t rce  s l^ ra l l  be  consrdere , l  es  a  vo lun tary  c lu r t  E :xcept rons  t r :  th ts  p rov ts lon

for  fa r lu re  to  re rpor l  mav be  rnade by  the  Dts t r tc t  fo r  good caus€ l

A n  e r n p o y e e  w h o  r s  s c h e d u l e d  t o  b e  l a r d  o f l ' f o r  a n  r n d e f r n t t e  p e r r o C  o f  t t m e  s h a l l  b e  g i v e r r  a
nr i r imum o f  ten  (40)work+ng rseven (7 )  cer le rndar_days  wr r t ten  no t ice  pr to r  to  th r :  e f fec t tve  da te  o f

ther  layo f f  The Unron sha l l  be  sent  a  copy ,o f  t l re  wr i t ten  no t tce  o f  leyo f f  f ron-  the  employer  on

t h e  s a m e  d a t e  t h e  w r t t l e n  n o t t c e  t s  t s ; s u e d  t o  t h e  e m p l o V e e



Untt  members wr l i  be consrdered la iC of f  i r t  the end of  the thr r r l  (3  " )  da 'y  of  a  urorK s:oppage by

anotner  0argatntng unr t  un less othr :nvtse not i f red by the Super tntendent  or  h ts , 'het  destgne 'e

Such notrce t6  the cor t rary  may rnc; lude a dr f ferent  date for  t l re  layof f  whrch wt l  not  be ear l ter

than the 3rd d i ry  but  whrcf r  rnay be any day fo l lor ,vrng the th t rd day

Upon notrce o l ' recal l  f r r :nr  a  layof f  ur rder  thrs  Secl ron ernployet :s  wr l l  be expected to  return to

work on the day rndrcated rn the not i ,ce whrr ;h  may be as soon as the Cay af ter  the date on the

nol  ice Such not ice to  rnc lude any one or  c ;ornbrnatron of  the fo l lowtng nrethods

1
2
3
A

5

Oonrmunrca t ron  th rough  Med ta  Ou t le t s
[ - lect ronrc Mat l .
Post rng on ther  Dtst r rc t  s  webst te
Drrect  nra i l ,
l \ny other  mei tns agreecl  to  by the par t res to  ad13quate ly  rnf r l r rn
emp loyees

In addr t ron to  one of  the ahrover  the Drst r rc t  rnay;a lso use any ot l rer  means agreec to  1oy the
par t res to  adet luate ly  tn form t i ' re  employeeis

ln  the event  that  the Drst r rc ; t  rerca l ls  employeres la id  of f  due to  a t ryork s toppage wi th  the in tent  to

reopen schools  the Drstnc ' t  shal l  ha\ /e  the r rght  to  layof l  employees tn  the event  schocls  do nc, t

open or  schor t ls  open anc are subsequent ly  c losed the fo l lowrr rg c lay w' i thout  the ner :d for  any

sp,- -cr f ic  not ice

A  n n r n i i r : r ' l

'i,,i

b eob|r E,nergen"ffi;,.t i l \ 'Lr*g"t



THE SCHOOL DISTRI ICT OF THE CITY t3F DETROIT
A N D

I N T E R N A T I O N A L  U N I O N  O F  O P E R A T I N G  E N G I N E E R S ,
LOCAL 324 -  A ,  B ,  C,  E ,  G,  H -  AF:L .CIO

N O N . I N S T R U C T I O N A L  S U P E R V I S O R Y  P E R S O N N E L

PROPOSAL #5

ls; l \ / lodif iedPrcrposal  Dat.e:  December 17,2A09 DPS Propos

D P S  I n i t i a l s :

As

U n i o n  I n i t i a l s :  I

TA'D Date:  Janr.rary 29.2010

ARTICLE X I I I
PERFORMANCE EVALUATION

Per&I]]]e!cel,va.lgalrqls slall_De_q!ne in ,acc;or_d_a-!!e_at]qne€t y{[!he Detrott Publrc schoc'ls

%t1gllrc! igf\,"[" i-,  PrqEeSs as founC crn th12 Detrort Publp Schools Intranet An emplovee

ql ! ]gnecl  to  the Depar tmerr t_of 'Facr l t t res wr l l  be r lvo lved rn theP,er fornrat rce evaluat ton process

rtn1 erirptoyer shal+ evalr+aG +rnptryees e* least once a-year ,*sing-an-establ+shed f'er+r After

eonsultat+on w4f+the Un+s+r the emp|:yer wrlf provlde+pe#errr€Ft€€ evaluation tool-wh+ch v+ll

+nelude but wrl} +ot be 1+n+r{eel to the -fsllewrngpe+'{of{Fan€€ f a€k}Fs.

.lob' K+owleelee afti Si(tll

Qualtty of Work

f.{ireiency of Worx

A{tenditn€,e

f€€rrr{=ffort and Leade+shtP

Such evaluatlons shall be drseussed +r-a<;onference-between-tte enrpleiyee an4 hrs#er

adrnnistrator4,$pervts.c,r, Emoleyees retarirr the nght-to gFeve a conlested eva|Uatton to p+ace

reLuttalnfo+matron rl lherr frle and to irave C.ollressf a+y-nd;+f tteR+; plaeeo tn lftert personnel

rec,erels bothat the lect+l st#-o<il and theeenka.l s ystem-

L  n n r  n r r c r j/  \ } J v , v Y s v

Robe(  C  B r :L .b  E r : l - e rgency  F r [ t € r [ rC rz l  M 'a t rage r



PROPOSAL #6

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
A N D

I N T E R N A T I O N A L  U N I C ) N  O F  O P E R A T I N G  E N G I N E E R S
LOCAL 324 .  A.  B,  C, E, G, H -  AF:L-CIO

N O N - I N S T R U C T I O N A L  S U P E R V I S O R Y  P E R S O N N E L

Proposa l  Date :  December  17 ,  2 t009 DPS Proposa l : As ls_-_ l \ / lodif ied
',tr\

DPS Init iats: /{+i..: , .l 
ll r\.[)

Union Ini t ials: --  , ' ' - -  -

TA'D Date: January 29,2010

ARTICLE XV
PROMOTIONS AND TRANSFERS

Locat ions Ot l ' rer  Than Schools

Farlure on the part ol the appr,opr+ate defnrtn+e+* or offree to subrmtf a r€{'()rnn}endi}o

ca+rd+date wthrn thrrty {30} da'ys-, wll result rn the Department ef Htin+an Reso++rees

Managemeinfand F,latin**; *"s,g1nrng [he mc*st se+ior eaneildatr: fr-onr the frve (5) applicarrts

pter.o+ed for+nte+view l{Jnrf sento+tty sl+alll,rave p're€'ed€nceover drs{rrcf seniortl'p-

Farlure on the par!-ql-thg- e-pptggelg department or offrce to-=subnttt a recommendi3d

; .ddr t "  * ' th*  t f , i r tV '11;O) days w' i l l  resLr l t  rn  the Dep'a lqent  o f  Human-Resources

M.,.aqe,*:nt ,no ptunntn(l assrclnrnq a caldl_q-Qlg.lrcCIlf;slfrve t5lappl@ants.pS:sented lor

'nteru,e* Hurrarr Resourcgs Manaqemeil,*enql Plannqg-5[r.al l-1eye1v lhe.-appltcants

evaluat ion l ;  in terv iew and Q_1s ' [c t  senror fy  rn  rnak inq thet r  r le terminat ton

Transfers

2.  ln  the case of  tndrvtdr :a l  t rars ; fers

Unrt  members t rerng l ransf ,3r rec l  s ;ha l l  be not t f te ,J  tn  wr t t tng at  least  thuty i3O) !1ve
(5)  ca lendar  days before the date the contetnplaterd t ransf ,3r  ls  i :o  becorne

ef fect rve The notrce shal  rset  fcr lh  the expected d iate of  t ran: ; fer  and p lace

rnvolved The Unron shal l  ber  furnrshed wt th a c , :cy of  the notr f lcat tcn et t  the sarne
t in te The par l res recognr ; led thz i t  ernergency s i tuat lons may i l r rs ie  r r ]  whtch the

thtr ly(3{}i  f i '4e : ' [Cay notic,e ts nct feastble



PFTOF'OSAL #7

THE SCHOOL DISTRICT OF THE CITY OF DE:TROIT
A N D

INTERNATIONAL UNION OF OPERATING ENGINEERSJ
LOCAL 324 -  A ,  B ,  C,  E .  G,  H -  AFL-CIC)

NON- INSTRUCTIONAL SUPERVISORY PERSONNEL

Proposa l  Date : December 17, 2009 DPS Proposal :  .  As l :s_- lVlodi f ied-_
1J

D P S  I n i t i a l s :

U n i o n  I n i t i a l s :

TA 'D  Da te :  December  21 .208 t9

A

ARTICLE XVI
VAC;ATION AND OFF-DAYS

Al l  regular  enrp loyees covered by thr : ;  Agreenrent  shal l  receive vacet t ton or  o f f  days
whrchever  shal l  apply  'wr th pay Vacat ion or  o f f  days may not  be taken unt t l  a f ter  s ix te, :n
(16 )  weeks  o f  emp loy rnen t  Vaca t i on  mus t  be  taken , l u r rng lhe  yea r  ea rne< j  o r  rn  the
fo l lowrng year  Of f  days must  be taken durrng the year  earned

Ef fec tue  the  f r r s t  f u l l  pay  pe r rod  rn  Ju l y ,  1977  a l l  r egu la r  12 -n ron th  e rnp loyees  sha l l
accfue vacatron credr t  as fo l lows

Vacat ion
Length of  Serv ice Not  to  Exceed
O -  1  year  One week
1 - { i  years Tvyo weeks
€; - 10 years Tl-rree weeks
11-  19  yea rs  Four  weeks
20  o r  rn r l r e  ve ; r rq  F i r l e  weeks

Formu la
19  B rweek ly ,  pay  pe r rod
3B Brweek l ) , pay  pe r rod
57  B rweek l ) , pay  pe r rod
77 Brweekl ! ,  pay perrod
96 Brweekly ,  pay perrod

As of  the date thrs  Agreement  was s ignecl  those employees recervrng nrore than that
ca l led f  or  rn  the above formula wi l l  not  be adversely  af ferc . ted dLre to  the , :hangr :  in  the
formular  Nothrr rg rn thrs  new Agreenrent  re la t ive to  vacat ion or  o f f  days sh;a l l  take away,
an !  r rg11s  to  vaca t i on  e l s  a l ready  acc rued  by  the  menrbe rs  o f  t n rs  ba rga rn , rg  r i r r t

Upon ternrinatron ef erlploylrent excgpt lelaeg5g-,an €,mpllj,ee_tryl!_f as; worked mcre
than srx teen ( '15)  v4.eeKg_arc l_eeged vacatron accordrn, t  to  the formula out l ined above
sha l l  be  pa rd  h rs /he r  ac ;c rued  vaca t l pn

fRobef t  C Bobb Ernergency Frnanoal  Marrager



PROPOSAL #8

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
A N D

INTERNATIONAL UNION OF OPERATING ENGINEERS;
LOCAL 324 -  A,  B, C, E, G, H -  AFL-CIO'

NON. INSTRUCTIONAL SU PERVISORY PERS(3NN EL

Proposal  Dal te:  December 17,2009 DPS Proposal . : As ls; l l / lodified

D P S  I n i t i a l s :

U n i o n  I n i t i a l s :

TA 'D Date :  JanuarY 29 t ,2010

[DELETE ent i re  Ar t ic le ]
ARTICLE X IX
LONG EVITY

Empioyees sha1}$e entrtled tc) recel,ye langev+ty-payrnenfm the arnount of $275 OO for twelve-
month e+r+ployeesafterelevenl11)lears of e+r+ployn+enf wlfrthe {f+stnet The sehedu}e ef
payment ofJcr+gevrtyfay w+11 ire det,err+mee} bf +he Glle{€xe<xI+ve{Xfrce+ Eut suehpayment
wrli be rnade no later than December 31 foll>wng fhe ertdof{he fisca} year

A fate Jecemrber bonus e{ $15O 0O per yeilr shall oe paxl an+*++lly-bY t,rre- D+t;krct {e-all
enrployees who have completr:<* 30lears oJ' seRlc€ as ef-luly :1 o{ tha*1ear and+vho are slll+n

the pavrell €sr:f Never++ber $$sf {hs sa+lle year,

'/
/ . '  , ' n  /  - ' ,  . "  

'

Aopr 6 vs6 - jlt,u: J::l- 6l/;-: t--_----_
R o o e r l  C  B o b b  E r l e r g e n c y  F t n a i - c t a  M a r a g e r

l { ,



PFIOPOSAL *I9

THE SCHOOL DISTRICT OF THE CITY OF DETTROIT
A N D

I N T E R N A T I O N A L  U N I O N  O F  O P E R A T I N G  E N G I N E E R S i
LOCAL 324 -  A ,  B ,  C,  E ,  G.  H .  AFL.CIC)

N O N - I N S T R U C T I O N A L  S U P E R V I S O R Y  P E R S O N N E L

Proposaf Date:  Decembet 17,2009 DPS Proposal :  -  As l : ; - -  lVlodi f ied
v^/^--.

DPS In i t ia ls :  A\ /

Union ln i t ia ls :  
/  j ) r : -

TA'D Date:  December 21,2001)

ARTICLE XXI
HOSPITALIZATION,  DENTAL,  L IFE AND OPTICAL INSURANt IE

Al l  fu l l - t rme batgel lnq unt t  nremberrs  mav e lect  to  r ,qcelvef u l l  f a m r i v  r e a l t h  d e q t a l

optrcal and em[!_qye_qfU]y]rfe lnsura.nce as provided bellw

Enrplovees must atr_ply for coveraqe.wrthrn t irrrtv (30t dajs of tr, l t lAL€CIpQyntent or durt[g
open enro l l  nrent  perrod,s

All barqarnrnq unit mernbers shall  be,r regl 'rrred kr pav atr,ortron_ql_lbe_Plenttunr for health
rnsurarrce as detar led below

A Heal th Care
E l r q r D l e  e n r p l o V e e s  r ' r a V  e l e c t  h e a l t h  i n s u r a n c e  1 c ' r  h t n t s e ' l f l h e r s e l f  a ' t d  e l r q r h , l e
depenc len ts

Ef fec t rve  Januarv  1 -  2010 barqarn i r lg_  un i t  membeqs who e lec t  ne ia l t i rr n s u [ a n c e
coveraf,e wrl l  br2 elrgQle to re,cerve coveraqe undel_Qn5yo' l_lwo HMO pl;rn: ;  or one of t r ,vo
P P O  p l a n s

Emplovees  choosrng_f tMO crveraqe wr l l  oe  requt red  to  pey  10?; .  o f  the ,  annu i t l  p remtL l ! !

cos t  v r i l  pavro l l  deduc t  on

E3p!_qrees choos,rpli 'PO coVefde€, w,ll be_Lq_qq[e-q_Lq cav ']002r of the'attnu;tl premtr.t'r-t
q_gs l_o l the  chosen PPO p la ry  p lus  the f l r f le rence rn  p ren iunr  cos t  be twe ler r  the  PPO p lan

se lec ted  by  the  er r rp lo /ee  a ' rd  the  l1g !er  cos t  HMO p l rn  _$_rch  premiu t t t  c ' rs t  snar t rg
w l l  occur  v ia  pavro l l  d t i (qc !on

Empl : '1ees  choosr rq_ [ 'PO cc ,veraqe wr | |  l ]ave  the  fo l lo \  4 - tg_o_pt ro r ls  avar rab le

PPO P lan  1
$251 Cng le i /15500 ( famr lv  I  annua l  dedur i ! tb le
S1 !Q0 (s rnq le ) /$3  O0Ql janr i l ) / )  annua l  o t I  o f  po :ke t  max imum

$0 % ( r n- netwc rk )iTOculiigu !-of- network ) c:q,-l n s u ra r ce
Q . ? O  n F f r n o  r ; r c i l  r n - n :v- - v-t-t:-Y---a-Y--t -- -3\:

l t



P P O  P l a n  2
$50C,_191nqle) /$ i1  000 ( farnr lv)  annual  dedt l : t tb le
$3 Orl0 rs noleUS€_aOfl_fJam_dUa_lnual curt of po<&e-l-l1gr11r-rm
B 0 ?b 1r n- netwo rk )/600/ ( c r;t: of- n etwo rk ) cc- i n s u ril nce

$!!p,fu;e vrstt co-p€J

HMa tlerts
$!!*,f4;e visrt co-pav

A IQ$P+FAIIZATION

The-Dk;tr+ef shal+ payJor empl'oyees +n thrs$a+ga+n+ngtu++*,'tl+€' full€os+ of hosptallza{xn
lnsuraneefere+nployees-and-the++ dependents- The hcrsprtal+zat+en pians shall+neJude a
pr,e-e,ertr{+ea{+on requ+remen{,

Effee,t+veJaruary '1 1996. tht; med+cal plan+p+ov+ded to the e++pleyees shall be'

+ Total anel WellnessPlan +lll no longer be offers*

2 Th€ Blue Cross+Bh-re Sfr+eld Traclitronai Plan r*+li rer+ra+rl une*+ant;ed exc,ept:rs
noted +++ru+nber &be1ow,

3- The FIAP Plan wilf be amene*,ed tr>treesme the Fleatth Cho+e+PPr\ Pla+r,v*h +ro
reduet+en rn be+'ref{s w t h a nr:ut-e f -network bene{ *

4 GnrnrCare w# be ami:ndedlo the OnmrPlusIPC)S) w+|h ne+educlto+ +n bene{1s
w+th an out-oi-networlt benef+t.

5 8]l:e Care Network w+ll be a+rended to {he Bk+e Crosslillt+e€hte.ld PO{l Plan wrth
*o reductrolr m beneit s with an -ou*-of-network benefrt -

G €lueC+oss/Blue Shreld PPO asBreBosed

7 lhe oosi of r+a+nmogfarns papgrea{s and pros:ate screenrng ,+vtll be patd f,or all
mernbers regia+dless of the +nsuFane€ c,overage ttrat +s's;e-leeted-by l,he meq+beru;

B Heanng tests and tht: hearng arrN nder shall<xmtrnuB-6r] the Blue Oross/Bk-e
Sheld Plans,

I The partres agree to work t,rge+irer on a Jo*Rt: Healtlr Care C.esl Cr:ntammenl
Cen+rn+t{ee to +ev+ewlNopesa-}s and eonee+R+frcxn e+th++ ffiy

E  Emerqencv  Room and  Urgen t  Care  Co-Pav
The emerqencv roonr 0o-pav_for norr-er1e_qgelqy care vqll l  [e one hundred rloj lars ($10Q
per  v rs r t  The  u rqen t  ca re  cq  pav  sha l l  be_ f r f t v  do l l a rs  (S !0 )  pe r  vs t t

t-l
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E t r

Prescript ion Co-Pav BRUGPTAN:
-l-l-re__c!-pav 

for__qene'rc eqrrvalen':_pre_rclplf!!-_druS' wrll be frve dollar:; tS5) per
n r a s . r - r r r t t r n n  t n i f ,  a f t - n ; l V  f O f  O e n p f l '  t ^ " ' r '  l a ' '  n r n c n r l n t  n n  d f  f  r n s  W  l l  1 C  * "  - ^ ' '  { "  ^

r - l n l l e r c  r Q ? 6 ,  n a r  n r o q c r r n t r o n  a n d  t h o  a n - n 2 v  f o r  n o n - o e t ' ^ ' ' ^  ^ ^ ^  { ^ ' ' _  ' r - ' ' 7  p , 1 p q a ; 1 6 t 1 0 1

r l r  r n c  c n r l l  n o  f r r r J v  e J n l l : r q  f  S d O t

F mn ln r . , aps  \ ^ / r l r  h . r i i e  t he  on t ron  n {  r  r t i l r z rn r t  n ta i l  o rde r  n resc r rn i i o  - r  Se ru tCe  fO fL  I t U t V Y 9 9 J  V V r l

nrarntenance m3drcatrons pr€rscnbe( j  fcr r  more than thr rq113t ] lCaVs Er lp ]eyees ut ' l ,z r r lg
the pra,l  o.der prescrlpiron drrq proq.rarn Wf!_IqqF-rvq-a_jrrnety (1)Ot day-qLrpl lv i l t  a cost of

! lryp-12j prescriptton co- pavs

Ef{eet*e Fetrruar,y 6, ]984, Ba+ga+lrn<1 u+11+ $emb€+s-+Jra1l-t'e prevtd,:d -a-tl+ree4e$ar

($3Oq +pay pre€,#4tt+o+drug pla+-ad+ninrs{e+ed+h+ough+llEgs- }ne;. -f h+s-pla+strali
cov€le#er+plavee++n the Bh"e€ros;s/€}lue Sfr+eld plane; as werl] as+h€ F]AP-plan+

OPT€UT:

Effectrve th€ O-ltol-'er lgg5 open enrsllnrerr{ employees whc are c,ever<id rry a health
^ t ^ ^  ^ t + ^ , . ^ A  r , , ,  ^ ^  n . n n l n , i n r  - . + F r ^ .  i F \ - ^  + h a  P ^ ^ ' ^  ^ ^ ' - l  . . ^ . - l - ' l ' - h  c '  ' , - l -

O a J e  p l a l l  O i l e l e { J  t ) y  a l }  e  l t p t 0 y € l  L } t { } e l  t f f i r t  t { l t i  B t # t L l  d H u  t / d l i  t i b l d u t t v r  f f j r

eovera{le who do f}et elec,1 to take hospllalzaien-nled{al c'overaga offeled by til€
D€tftc,{ may eilch entollme+rt yea{ at the trme ef ttre effollrnent pelod ot)t-out frcqr

Drs{nul c,ev€raqe and fof sard en+r.rllqlent ymf re€€*e a or}e thets+lncl h*e hundq}d

dollar i$1 200 00, p"yt'l"nt from tlre Drstrrc,t as+ayfi+eflr: In full

n  ^ ^ ^  - ^  ^ - . ^ l ^ , , n a  n n t , -  n .  ' +  { n r  . , . r r r  t h r .  n r m n l n ' , ^ ^  ' ' , ' l l  n a t  l - ' a  r h l n  +
u r r s  o r r  o , r f r uy r c  up rD ru r r r  r u  o  g r vS l l  yea f  t ne  gmp loydu  W l l l  f  lU t  Ue  du l !  €  : gc€ i l g  l l ] g

Board r; cove{ar]e r-+ntil Hre rext eru-ollrnenl petred uCess tlte etttplolre€= |fs€s h+s/her
e|gtbrl+1.y for the-. altemate coverag'e +f the enrployee {etur+$ t+ the {loard'r; eoverq}e
undef the conorttons JUSt stated the employee snall pay' Dack pro ra{a {he r;atd $J 200 tlO

pay{ner.}t provrded lprern Th+91.2,0O 0O wrlf be patd for each effollfi,€+l t year that+€
^ r . -  r ^  ^ ^ +  ^ , , +  , , " , - J ^ .  + } - , . .emp{Oyee erecls tO Opl-out UJHJe{ tnl5 prev€iotr

Denta l

Elrqrbl€_ enrplc'1e_g,a r j l?y erlect dgn.lal__lnqllance icr hrnpg!!!e6elf_and ei iqtL)e
deperrclents E_tglple enrplovq€q_lllay cll_oo!c__q.11_e qllwlllg1tal plans Erp[rvees sh{l
contrrbute '10% of tlre c;ost of the derrtal rr!a-Ufe_!_q'e_!-qlg!19!.

Effect*e Mareh 1 19&- the Drslrrc;t shall-prewdeJ+rif-famly delta, ,es.{JIOr}c€ fe+eaoh
^ ^  . ^  + A - .  | ' - ^ . ^ ^ ; ^ ; ^ . .  , , ^ i +

e t H u t t _ r v e E  t t i  H f e  b u r ( - . I d i l H i r \ J  u H r r

T L ^  - , - ^ , , ^ r  ^ -  n , t - i ^  { . . * i r , ,  * ^ - F , ^ r  $ ^ .  a ' l ^ - ^  |  - ^ - l  r ' - l ^ ^ a  I  l - ^ ^ ^ { + n  ^ h ^ l l
l l l e  i+ l ' l l .L - | t l l  l { ldx t l { tu t l l  t J t , . l  e i ru t l } fe  ld l iH fV t t t t i { t rLJe l  -Fd t  l , td5> I  l lHu  \JHbb I  l j v l t t lH tb  5 tsd t t

be nrcr,eased to 9150O a yea{"

O P T I C A L :
The DLst r rc t  sha l l  p rovr , le  a  c r :n rpreh .ensrv_e fu l l - famr lv  op t rca l  c ,A l i ,_p lqg lan ' r  to  a l l  fu { l  t rne
emplo j 'ees

D e p e n r l e n t  c h r l d r e n  e n r o l l e d  I n sch r :o l  as  fu l l - t rme  s tuden ts  sha l  rece i ve  op t r ca l
* ^  a ^ r  . . ^  r n i r r _ f r r i o  i  ? 6  ru u v u , d - l u  L U  d ! ] u  l v v = .  L ; - r i v e  \ 4 v . /

Effec*+,e Marcn 1 1987 the Drslre{ ypu-prqw+de-d}r.-iarpl/ €ptr€€l €.€}vsag#€r al.l
f - ' r r n r r r r ' n n  ' ' 6 1 |  5 6 ' p l - . - . n  T | - ^  T \ , . . + - ^ +  ' - ^ . - l L - ^  - ^ +  ' A ^  

" . - ' a j ' c +
L- fd tgdr tHt€  (J r l . f t  f+ r€r tsb t t i t>  I  l fe  t j f } t l rLn  t rHd iF} t i .C t t  t i t c  Ld f f iT



Ol++h€-{}tr yea+-new +enses st+al1-1aelxev+ded, fo+'oniy urtt mer+tbers th++rl+e€xters+\r3

Gompur€)Hls€ ,n pay+e1. {+ansp€Ra{',o+. a+rd da+a-p+ecess+ng rf lhe+e +s a ehernge of 5

d+apola+ €++no{e ++ thelr p+esenple+

Apyarrc,,Honal eosts fort,ntinq etc beyo.rdth€,r€stof theac{r-ral lenser; s;halt beborne
by +he un+t nte+nlter.

F  E ,  L i f e
Tf-e Dlstrrct shall_qlderlUlglhe cosl of qroup l i fe rnsuranceJor al l  eltqtble nt,:nrbers cf

the barc larnrnq unr t  Thg_pqlk ;v  shal l  p4:vrde the pavmerrr t  o f  $25 000 to the emploveeS

desrqnated benefrcrzlrres or l l l :  emplclyeg-.f€$et(: rf  the ernplovgg-q[a.q!j  dte w'hi le tn the

active s,:rvice of the D5;trrct

Effeclv++ July l - 1984.-lhe r+++x+rRur++1l{e+nst*raRee subsrdy fror eaeh ernployee {flot
ret,re€s r rn $*s b'a+ga*ng LIrHI ts frfteen thousana dellars; t$ 1 5{'00 0€ t

Effecttv+: July 1- 1986 emp$oyees ret+lng:{rem {he D+slr+et shalf*,e p+ovtded twe

thousanddollars {$2 0OO O+) J+fe lnsuraree

G.  PRE-TAX SECTION 125  PLAN:

The MEBS-adn'i+-t+stered Drstrrct shall  nrarntarn alpre-tax Sectrcn 125 plan for nrenrberc

of the barqarntnq un[- shall  be ava+lable to employees

l-l



F'R( )POSAL #10

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
A N D

I N T E R N A T I O N A L  U N I O N  O F  O P E R A T I N G  E N G I N E E R I S
LOCAL 324 .  A ,  B ,  C,  E ,  G.  H -  AFL-CIO

NON. INSTRUCTIONAL. .  SUPERVISORY PERS ONNEL

Proposal  Drate:  December 17, i1009 DPS Proposal : Mod i f  ied

D P S  I n i t i a l s :

U n i o n  l n i t i a l s : J-li.

TA'D Date:  JanuarY 2t9,2010

B .

ARTICLE XXI I I
S ICK LEAVEi  AND BUSINESS LEAVE POI . ICY

Sick Leave -  Accrual  Rate

'i An enrpioyee who has used all h+s/he+ srck bank +rtay. +ncase of exlended illness.
bor+sw up{o ten i10l daysrsrth apromsso+y +ete Tt+ese days l+rrll-bededucled
frorrr accrued srck da'*s earneC m the foliowtng year

2 An employ<-.e terrnrnefrng enrployment shall r€F€]y the sc'frco{ s'/st+m the amount
owed fc+ srr,k leave davs ad+aneed under thts poltoy

3  The  s rcx  l eave  bank  o f  emp loyees  emp loyed  i n  schoc l s  sha l l  r ro t  be  cha rged  fo r
necessary absences up to  an,J  rnc ludrng f tve (51 work days resul t rng f rom the
fo l l ow ing  ch r ldhood  d i sease ls  ch i cken  pox .  rneas les ;  mumps  d rph the r ta  and
whooprng cour , ;h  The statemeni  o f  a  l icenserc l  physrc ian shal i  be requrred as
proof  o f  the cause of  such abs€rnr le

/ ,  ,  . /  . .  / "  / t '

Approved :&:@L'. 6r/ur:
Robert  C Bol ;b  Ernergetrcy Ftnancta l  [ t4anager

t \



PI IC|POSAL #11

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
A N D

I N T E R N A T I o N A L U N I o N O F o P E R A T I N G E N G I N E E R S
LOCAL 324 .  A ,  B ,  C,  E ,  G,  H -  AFL-CIO

NON-INSTRUCTIONAL SUPERVISORY FERSONNEL

Proposa l  Date :  December  17 ,2009 DPS Proposa l :  ^As  ls -  tV lod i f ied- -
. ;,ri l"

DPS Init ials: {K\f -

Union In i t ia ls:  7 J f '  =

TA'D Date :  JanuarY 29 ,2010

C

ARTICLE XXI I I
S ICK LEAVE AND BUSINESS LEAVE POLICY

Schoo l -Re la ted  Assau l t

Offset

l f  the weekly  V/orkers Compensatron and/or  [ iocra l  S ie:ur i ty  drsabr l r ty  benef l ts
a re  awarded  o r  pa rd  vo lun ta r r l y  by , the  e rnp loye r  sa i c i  an roun ts  sha i l  be r  deduc te ld
f rorn an enrpr loyee s assaul t  PaY

Bene f i t  f e rm ina t i on  o r  L im i ta t i on

1  l f  r e t r ren ren t  t s  g ran t r :d  th rough  MPSERS i regu la r  o r  d l sab t l t t y )
en t r t l emen t  t o  assa r - i l t  pay  sha l l  t e rm ina te  even  i f  t he  en rp l cyee  con t i nues
to receiv 'e  weekly  Workers Compensat ton bene' i t ts

2 l1  the enrp loyee re;erc ts ,  the repror t  o f  the speoal rs t  (See XIX F;  and
pLtrsues a Workers Conrpensatron c la tnt  anv reccvery s ;hal l  br :  Workets
Comper rsa t ron  bene f r t s  on l y  The r  emp loyee  sha l l  no t  re r ;e i ve  assau l t  pay

b,enef tts

3 4n enlp lovee ,wi l l  nrarntarn_employment  fgr  a  n]axrmum p ' rod of  one ( l
year rrr l-h le rect:rvrnq vr,ptKeIS corrpg-I lsatlon b,eneflts

4- fugg{red emplovee m;:y--ep;rlv for a vaci lnt postt lorr prlor to the

e.xp rat ron of  t l - 'e  second y! :ar

{,i;{ee;l-i,111;H.a*
FRober t  C  Bobb .  E rne rgency  F tna rc ia  Manager

I  ( .

A n n r n r r c r l



PROPOSAL #112

THE SCHOOL DISTRICT OF THE c lTY OF DE:TROIT
A N D

INTERNATIONAL UNION OF OPERATING ENGINEER{J
LOCAL 324 -  A ,  B ,  C,  E ,  G,  H -  AFL.CIC)

NON. INSTRUCTIONAL SI -JPERVISORY PERSONNEL

Proposa l  Date :  December  17 ,2009 DPS Proposa l : As l:s lVlc,dif ied

D P S  I n i t i a l s :

U n i o n  I n i t i a l s :

TA 'D Date :  December  21 ,2010

AR] - ICLE XXI I I
S ICK LEAVE AND BUSINESS LEAVE POL- ICY

An erq!pyee enterrrqanv of the arm€'d_!_qlyl-ces_Qllhe_![!ed States wtll ber qrantecl a

leave r,vrthout pav for. anv leave c.Qlt)rq-d_by_the Unfqqf,ertrl-Q_e_s Enlplovment and
Reen-4,loVr-nent BlE[ts Act when eqrol lecj and asstqnerl to acl1vg-clqly-and wrl l  honor al l
n h l r n : r t r o n s  c o n t a r n e c i  t l r e r e t n

G

Fmplr :vees who are rn a branch of  the Armed Forces F leserve or  the Nat i , rna Guard wt l l
be parrd the dr f ference betweren t l rer r  reserve pay and therr  rergular  pay vr i th  the School
Dis t r r r : t  when they are on fu l l - t rme ac; t ive Cuty rn the Resr : rve or  Nat ional  C,uard prov lded
proof  c i f  servtce and pay rs  subnrr t ted A ma>l in turn c f  two (2,1 weeks per  year  ts  the
norn r ;a l  l rm i t  Cons tde ra t ron  w i l l  be  q tven  fo r  unusua l  c t r cums tanc ;es

Regulat ions for  Leave of  Absence
The rnaxrmur-n leave ia l lowance for  a l l  purposes (excr :pt  professtonal  s€: rv lc ;es)  wt l l  be
reduc;ed f rom t f - r ree (3)  years to  one (1)  year

Bo[ ;o  Emergency  Frne tnc ia l  [ ' / l a ' tager

l-r

/ . r r l

Robert C
A nnrnr. i r . r - t



Pf tCtPOSAL #13

T H E  S C H O O L  D I S T R I C T  O F  T H E  C I T Y  O F  D E T R O I T
A N D

INTERNATIONAL { .JNION OF OPERATING ENGINEERS
LOCAL 324 .  A ,  B ,  C,  E ,  G,  H .  AFIL-CIO

NON. INSTRUCTI I f ,NAL SUPERVISORY PERSONNEL

Proposa l  Date :  December  17 ,2A09 DPS Proposa l : As  ls l l lorJ i f  ied

DPS In i t ia ls :

U n i o n  I n i t i a l s :

TA 'D Date :  December  21 ,2001)

ARTIC[-E XXIV
MATERNITY LEAVE

F vr -pn t  es  s r )F ic i f  r { :e i i v  n rov ider i  o t l - re r r rv ise  tn  th rs  Ar l  t c le  absences  f ron l  r ,vork  wh ich  are
L ^ Y-v(-YY l l , | ' j ' " - l - lYYl_f---L_" '-1-:  :"

ass,)c,ated wtt l -r  preqnarcv _cn, ldbrdl-r  and c rr lc l  care shal l  be s-$1ecl l9-- l l l9-ICDpectrve requl i l r

Sclroo! !1s[qct prcy5qlS a.tapplpal le for apprpy-ed r l lness abse[99

For elrqrble entploVees-_(or-re ' /eal  of  servrr:e a1d 1 250 houls rv-q1<ed rn pasl- ] . i  monthsl

rraterni tv lea,yes shal l  be qov'erned bv the Fan-$1anl Medrqal ! -_qeM--A-a!1FtU1Jl 'L of 1993

Ulqqr  t l -e  FMIA e l ro rbe  eqrp lovees  
" re  

a l l :_ [E !  u rp  to  '12  weekq ln ; l  ro l l rnq  2  month  pe ' to r ] l

o !6 rb  : ind  bener f r t  p ro tec ted  !qeve

Abseni;es fron 1q/o{kw}.*c,h a1e assraclated wrth p{€gnan€y <;h+l-dblrtq and ehtldearsshal} *le

suDlec;l to the respectrve regCar Drstrrct provrsrons as appkcabb for aporoved rllness abseno:

teave of abserrc,e for rlfness {wrthouf pay beetiuse srak bank ts exhausfe4l appF3v€1kbs€{:}€e

wr{hout pay. or |eave of Absenc,e for Perssniil Busrness ir}e'ept as speofrcally a4h€'rwl€€
prov+ded rn {he StateefPeilrcy},

SrRr;e- contlnu*+gl to +york drsabr|ty absenc;e and +etrlrn te werk are predrca{ed <;n rned+oal
^ ^ ^ ! , + , ^ ^ -  

- f l . - ^  
f ^ ' 1 , , . ^  ^ +  - '  ^ r 1 \ n  n - n r  .e,clnrlH+jt+5: - l ie rdiiurc -,r -t pr-gffii1li employee to girve requ+ed nober-and zul:r+tlthe requlred

nredic-rl evailatrons a+r,Jror cedrfrcatrons fto,r+ lrer physroan shall be car^rse at tttr: drse+etron ef

the Drs,tnct arter ten 110 i days nolrcxr to place tire-empoyee on Leave of Abse nce fcir Persorral

Bus+ness-

A, Req{+i+{:rnents{o+G€+}tinrrer+lrvor*

1 Th+employee who hirs bec<xl€ p{eg{Ent rs exi}e{,{ec to +otrf }' h3r p'r1pc,+p"J ,u-

ather=d+r++ist+afe+as€€€r+ as+)oss+blesfts+ h€+ eendrt+e+r++e+#+neel*u{ shail

se nolrfy tFe ad+HHc€$ator bel'ore th€ etrd of her fourtrrrrrcn{h ofltregnanc'y

2 In o+d€r fo prrevde for srax+rrrunt <;o|tmu ty ef srlvree ,:he en+p1oy€e r:;expeeteid

fo rlrf€{-fr -her adtclrnrstrafor +n wctmg o{ tl€ tentat+e-da+es o' leavng a+d
re{drnrn€ as $en as Boss+be-afler her-cend+{ren s<en{+rmed- Nelfteatren ef
t€ntat+ve dares snallse g+ver rp w{{+ttrg r€ l€{er lran tlre elrd of fhe#ourl4 monlh
of preg n ane-y -Ten{at+*e dat es-+++ayb€ {€v+sed.

I t l



3 -An employ€e Jrl€y €€lrt+nue-tel+volk-rn her eu+rent assrg+r+qenf Pr€#rd€#haf fhe

e€+pleyee sl+a1l, su**r+f s -Fsrm-43OSlE$eA{_ €SFICE +HYSICIAN

CERT+F,ICAIE .*[A+rERN++Y (ONtY]+re+++ hrx personaiphysi€+*] whr€]Eh'lll
certrfy the ariire,pa*e€ oate oi oelwery and teat she-s abfe to vcl3{k tn he+ eu+ren{
ass€nn€nt an-J furtl.re+ proi,+ded {hat s.rg'-ts-able to- a+rd eo+l+r+t+es to Julf+li -ali

copdrtro+s and fequrrements <f ernpleymen{ xr her eu+renl ass€r}rRent and

denlo+ts{ra{es ab,irty k>cenductqer regrJ+?+d+{r€s and ;rc{ruhes on tie 1eb

B . Reau i remen t  f o r  Approved  l l l ness  Absence  fo r  D isab i l i t v  ( l l l ness )  W i t l h  Ph-rer,-qr
Leave rc f  Absence for  l l lness (wi th-  out because s ick bank is  exh; tusted

The date  o f  leavrng  work  DecaLtse  o f  d rsab i l r t y  sher l l  be  de termrned by  the

employee and her  p rhysrc ian  provrded tha t  r t  t s  ced t f red  by  the  er rp loyeer  s

persona l  physr r ; ran  and conf i rn rerJ  by  t f 'e  Drs t r rc ; t  Mec i rca l  Screer r ing  o f f i ce  t t ^a l

t h e  e m p l o y e e  t s ;  u n a b l e  t o  w o r k

Dur rng  the  per rod  o f  absence,  because c f  Crsabr l r ty  assoc ta ted  v ; t th  p regnancy

and ior  cnr ldbr r t f ' r  the  employe, :e  rs  en t r t lec i  to  appr , rved t  Iness  abset tce  wt th  pay  to

the  ex ten t  o f  her  s rck .  leave bank  sub lec t  to  a l l  p rovrs ions  fo r  t l l ress  absence
provrded tha t  d rsabr l r ty  to  'work  ts  cer t r f red  by  l - re r  persona l  phys tc tan  and

conf irmed by the Drstrrct 's desqnzlted Phy-qlc_En l ' /eehc3l Exanrtner

An enrp ioyee sha l l  no t  movt ;  f ronr  any  unpard  leave c f  absence s ta t l t s  to  p : t ld

d r s a b r l r t y  a b s e n c e  s t a l : u s

An employee sha l l  r ro t  mor , ,e  f rom a  pard  drs ;ab l l r t y  absence tO an  approv :d

a b s e n c e  w r t h o u t  p a y

C . Requirements for  Leave of  Absence for  Personal  Busines: ;  -  (Wi thoul  Pa1) :

An employee shal l  upon reqrest .  be ' r  grarr ted a Leave o{  Absence for  Pers;onal  Bustness
for  absences whtch are not  d isabr l r ty  absences but  are re la ted to  the preprarat ion 1 'or
chr ld l - , r r th  and/or  the care of  a  newbc,rn or  newly adopted chr ld  Such leave of  absence ts
sublect  to  the rergular  p) rovrstc)ns for  l . -eave of  Absence for  Personal  Business

Regui rernents {sr Return-{+ Ws+k

After ch+ldbrrth the enrployee's return n usl be- approved by, the etnplayee s
-^ r  ^h , , ._ ; , . .  ̂-  _ -  I  +h_ r_ ,  ̂+ - . - r  nJedx ;a l  Exatp+r rgrpe{  5u t  ld r  f - r ,  

' y5 l ( /d l  I  d 'u  i l  r c  u f f  ru t  r

Dlnng the 1>e+od of eibsencri bec,ause of d+sabltty of appro\r€{l 3-}xeglce wtthou{
pay ef *p to feu+ 64lweeks flre empleyee-s rellular xrsrt+en wll be held subpct

to the +egular p+oeedt+re+{or apprt>ved absenee+vtthouf pay

Regular conrl.trons and prov+ss-rls- apprcagl,e to r€{urns to actrve employaent
frem--*ll+less aos€lleti--|-eave-e{ Absenee for l{tnes;; ]=ea€ -of Aosenee for
Personal Brsmess er restg+rilt€n sf+al+ €ppfy-

1 , . )

D .



E . Relatedl  Condi t ions

1 - l?eel 1lg.r- 661-n +'r.^c rnrl  ^rA\/, . ,-  ^. '  $^. ' -+' .1 Oli  HqS,U€trCll  V/lC-€h apply- lO-- tU+tKllf5 dHU FlFj+lSt-,tt5 ft lt ttuitttnlfftnr'

itoDrov€{t ass€nc,es arrcllor j€i:}v€ c,t- abse{rc€ s+ra+l apply

Z - -fh5u deeis+o,+ €f the D+stnel ++e€J€al-Elxaminer+s brn<lurg exc'€P+ that # .ur
ernpl,ayee +s +r€t satrsfi€d wrthr the deeislon eFthe D+st+x,fMedrc'art-Exan+Rer€+'l€
|e+-bi1*yor<isabdrty f6a w6ala-l;$s-€.firployee-nray app(Hl thedee*;len t+nde+ltre
r6'llc,wln€ cond'lons

Ihe-D+s+l+et Me+J+eal Exas++ne+shall provrde a l+s{sf at leastlir+ee I3t app{oprate
5p€€€-l+sts The employeest+all+onsufi anfeni)€{ {hose€estglrated i}t+e{ o\Arn
,3noens The deterrq+rr.aton of lhe sB€c,lahs{ shall b.e frnai a+d b*rdrng as fo
,+vhether the employee ts-ables+
,dnabfe k) wof*

l lqman f ]esour(:es The OfJ+ee cf Pe+sennel may require a nrecl ical  e;<amtnat ion

Dy the Drstrrctq_rplqnated_p!l-9_Ale_!_S€hool lrstrx;f ef the' C+ty c{€etrort
Medrcaf Exanr+ner for an enrplcyee at any t imer when t l "re ertrplo5'ee' :s abi l i ty cr

C r s a b r l r t y  f o r  w o r k  t s  q u e s t t o n e d

A  n n r n i , o r {

C  B o b b  E m e r g e n ' : y  F t n a n c t a l  M a n a g e r

- l l



F'RCPOSAL #14

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
A N D

INTERNATIONAL UNION OF OPERATING ENGINEER;S
LOCAL 324 -  A ,  B ,  C,  E ,  G,  H -  AFL-CIO

NON-INSTRUCTIONAL SUPERVISORY PERS;ONNEL

Proposa l  Date :  December  17 ,2009 DPS Proposa l :

D P S  I n i t i a l s :

U n i o n  I n i t i a l s :

TA'D Date:  January ' .29,2010

A

ARTICLE XXV
ILLNESS ABSENCE -  MEDICAL E:XAMINATIONS ANt )

APPEAL TO MI :DICAL OFFICE DECISION

An erncloyee nct  able tc return to v,rork 1 'o l lowrrg f ivel€L threre (3r corsr:cut ive days of
absenc;e for  Personal  l l lness n+ur* 'nay_be requrred to  have a nredica l  erxarn inat ion by
the Drstlct l t4edtcal f-xaminer and present appr(lpl lel_q t)rstrrct_[o1q1sfl=o+m 431- Rettrn
to Ernploynrent Pnyscrans Cerlrfrr;ate completed by hrsi lrer own physrc;ian before
returntng to  hts /her  ass ignrnent  l f  procedures are fc , l lowed delays rn : ;chedul rng the
nredicar l  examinatron snal l  not  be chz l roec i  to  the ernoiovete s  sr ;k  bank

Af ter  f+ , ;e  {5)  three ( :3)  consecutrve work days c f  srck leave th ,= employee nrust  furnrsh a
staternent from hrs/her physrc;ran cn glplpl lgft Drstrrr l  form :,s) Forn+ 43| Reiease
Pay Cfreo- Physroan Certrfrc;ate ,n orcler te secure he-frer ne{t pay checli

A fur ther  check ts  re t lu t red on en p loyees wr lh  cont  r rued r l lness absence extendrng
beyor tc l  the second cor tsecut ive pay perrod In format ion about  the :ondr t ron of  the
emp loyee  t s  ob ta tned  e r the r  f rom the  p r rnc rpa l  , o r  I n  a  r ron -schoo l  depar tne r r t  f r on r  t ne
depar l rnent  head)  r t r  bry  a v t : ; t t  f rc ,m the admrnrst rat rve nLl rse In formart ron may a lso oe
^ h + ^ ' - ' - !  ^ ^  + L ' '  ^ - n i r n n r r 2 t o  D r q t r r n t  f o r n r i c r  a  I l n r n r  A a . 1  e a r e t n l o l o e l  l - r r i  i n o  r r m n l n , , n . -  -u u t d l l l c : u  u r l  t _ r  l u  d l , l , , - H " - . -  - ' - . ' * r  , v l l l r ( 5 r  d  f - u r l l l  . 1  J l  r , u i l r p t c L U U  u y  r  t u  r j l l r p l o y e i j  s

phys  t r : tan

Emplo5res5 who remarn  on  ex tenced s rck  leerve  may be  arsked to  have a  med ica l
exarn tna t ion  by  the  Sr ;hoo l  Drs t r rc t  o f  the  Cr ty  o f  Det rc , r t  Mer l rca l  Examiner  dur rng  t re
per tod  they  are  aDsent  a f te r  con t rnL l€ id  a rbsence l leyono two consecut ' ve  p , ty  F- 'enods

Such e ;xant tna t  ons  are  requ i red  w l ren  su f f rc ren t  evrdence o f  :on t rnuLed r l iness  is  r ro t
nh t : rn . : 'h lc  h '  n ihor  means l f  COrrVa leS;CenCe OutSrde C l f  tOwn iS  reCOntmernded bV One,Sv t  v r i  u  r r  r J  r u v v , r r t L r l t t u u

cwn ot r rys ic tan and apl t roved in  arJvance by the Drst r rc t  s  oesqrrated F\srcran Medx;a l
E*amme+ such absence ma\/ be c:hzlroe to srck eave

ln-abse+rees-tnvolving {,ofi}B€ns€++ofl undeHpe-q€+€ o{ M+chrgim€emp,:n+;erron ta+y
^ t - ^ . ^ ^ ^  + ^  ^  ^ t -  t ^ ^ , ,GtBrge9{€ sn€& €a€ allewanc,eHre mad,e €+rly to U^€ e}+ent pece€€ar}' to+narntan tfre
n m n l r . , , n a  a  . ^ ^  ' l ^ .  l - ; . ^  -  ^ 1 . r .ei*p€ yees_ Leg u i ifl BHft€eK tfll{o5s-€a+l^+}q5

r t- )

Modi f  ied



The€*].ree ef P.arson*.* Human FlersoLlrc..-s_may require a medtcal ex;smrnatlon by tfte
Drstr cf s desronatecl Pf'vsrcral Sc,iror:l D€+rlGt ef the-C{voJ Det{o+ Medteal-Exam-*er f :r
an  eno lovee  a t  anv  t rme  when  the  marn tenance  o f  mrn in rum hea l th  s tandards  In  a
school  ' r r  oepar tnreni  ts  In  quest ior l

An ernDlovee returnrnc l  f rom a lear , 'e  c f  absence as prov 'ded for  Qr- t I re  -appropr tate
D r st rr c;L f o rnr ( s ) u.l porm +e43-RE{)tlESi+ FOR {EAVE OF4ASEN€E TQfii E)CFENSilON
OF .LEAVE m{s+ IAy_ha,/e a rnecJrc;ai examrnation by the Dtstrtct s destgnated
Physrr;r;an Sehoel D+st++ef ef {he Gty o{ -Detror{ -Medr€al E*arn+ner Tl^e approprrate
Drstrrc;t _form (s) cc4ryrleted bV Fernr 4.31- 4ar the ernployee s personal physrclan ls
reourrer- j  for  re t r r rn  f rom leave of  abrsernce for  i l lness or  matern l t 'y

An  en rp loyee  s r r s ta i r ' r ng  an  InJu ry  requ r r r r rg  the  use  o f  a  bandage  c3n€ :  c ru t ch  cas t  3 r
srmr lar  type of  s- rppor t  s  requrred to  l rave the aporoval  o1 the lv ler1rca D,3pi l r t rnent  Such
cases nrust  be referred by the p, lnc ipa l  through the usual  channels  tc  the Drst r ic l  s
desrqnated Phvsrct4lr SchoolDrst+iet ef therGrty+f DetrexlMedr;al Exanrtnr:r for approval
before l .he enro lovee mav return to  d: tv

An enrp loyee wl ro has been i l l  wr th a comrnunicable drsease nrust  have a medica l
eramrnatron by the p1s!ct_r desrcln?ed f 'hvs.!_A.an Sefx;oi Dti; tr icl  of t lre Ctly of De{rott
Med+ealExan+ner

l f  a  regu la r  39 -v ree f .  e r rp loyee  r s  ab ' ; en t  f o r  r l l ne ' ss  on  t l ^e  f r r s t  day  o f  t i r e ' r vo rk  schedu le
rn  theschoo l  yea r  l he  r l l nes ;s  mus l  be  r :on f r rmed  by  the  Medrca l  O f f r ce  o r  a  wr t t t en
requesl  fo .  approv i i l  f rom the empiryere must  oe approved by Hunrar  F lesources the
Ghref  Frscal  Of f rcer  1 'hrs  appl res to  absence for  one or  nrore days Approval  by the
Medrcal Offrce requires; the conrpletrrr lof_approplqlel[{Lc_tlorm(s1 Form 432 from the
^ , - ^ l - , , , ^ . -  ^  . - + + a ^ - l i ,E r  r p r L , y s E  r  d L L c , u , , l Q  E h V S i C i a n  t o  t h e  m e c i i c a l  o f f r c e

A  n n r n v o r i

Flober t  C Bobb l=mergen:y Ftnanoal  Man'ager



PROPOSAL #1 5

THE SCHOOL DISTRICT OF THE CITY OF DE:TROIT
AND

INTERNATIONAL UNION OF OPERATING ENGINEER{J
LOCAL 324.  A ,  B ,  C,  E ,  G,  H -  AFL.CIC)

NON- INSTRUCTIONAL SI .JPERVISORY PERSONNEL

Proposa l  Date :  December  17 ,2009 DPS Propos

DPS In i t ia ls :

As l:; lvlc,dif ied

TA'D Date:  January 29,2010

ARTICLE XX\ /
L E A V E  F O R  U N I O N  B U S I N E S S

Two (2)  r ler r l ters  of  the LJrr ion se iected to  at ler rd a Lc,ca l  State or  l ' , la t lonal  lJnton Convent tcn

shil l l  be al lovved t ime off to attend surch con', lentir:n provided such ttmer does not irLle-derc-y[U]-an

enyplc,Vee s rxnploplent oB!4atronslvrth the Detelt-PLrbl ic SclsqLq The School Drstrrct of the
Cr ty  o f  De t ro i t  w r l l  be  no t r f red  rn  wr r t rng  by  the  l oca l  U r ion  p res iden t  f l ve  i . 5 )  d ; r ys  c r i o r  t o  t he
ever- r t  and the,  employee s l ra l l  cornplete the neJessary fornt : ;  requt ted for  approved absence
wr thou t  oav

Approvecr ,ffi::L,fui"
R o b e r t  C  B o i i b  E r n e ' g e n c y  F i n a n c r a l  l v l a n a g e '



PROPOSAL #16

THE SCHOOL DISTRICT OF THEI  CITY OF DE:TROIT
AND

INTERNATIONAL UNION OF OPERATING ENGINEERS;
LOCAL 324.  A ,  B ,  C,  E ,  G,  H -  AFL-CIC)

NON. INSTRUCTIONAL SUPERVISORY PERSONNEL

Prrcposa l  Date :  December  17 ,2009 DPS Proposa l : As k;  lVlodi f ied

D P S  I n i t i a l s :

U n i o n  l n i t i a l s :

TA'D Date :  January  21 t ,2010

A

A R T I C L E  X X V I I I
WAGES

A I I b a rq a r n r rfg_!! |t 1119!f brc.s h a | | be s u b1 qc! !q-!bg&-]l-q wi-lg

1 l lrx perr4nll$%) wage_r"p,ludion_en-d lve lQ furlouqir days beqtnnrt lg
F  eb rua ry  1 .  2C)10  endqg  Jyne  30 ,  2010

2 Sirx_pe-4;ent (6'%) waq.q rrZd-Uc[qn_and terr i1O)fultLo@U-: beqinntnq
-lLrlv '1 11010 t l-rrouqh thelS'.In_Ql lhe Aqre&ment

Fur louql l !3 f_s wr l l  be dav_s c i f f  'wr thout  pav andlhe spect f tc  dates and hours t l r t l l
be rnutuarly aqreed !e belwecn :he enlplgvee arrd the emplovee s s,upglvlg!t

3 ]hq'e r,t ,r l l  be er waqe recpgner for2012-'L013 ald 2013-iLA14

Salary Steps
Ef;qclrygJy' l  2003 salary : i [gp tncrements_lplal l  _[ i lge41]lq untt membq,rs
sf-rAl_L !e_ s,rgpended fc,r the duratic,n of thrt Aqree{nel ' t

B

' "') z'/ '''

#/,,t,'/.
Apprrved -"1 r,!,-(4,,4= 4''t-':,

Robert  C Bob'b Er i rergency Frnancra l  l , /anage.

r 1



PIRC)POSAL #17

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
A N D

INTERNATIONAL UNION OF OPERATING ENGINEERS
LOCAL 324 .  A ,  B ,  C,  E ,  G,  H .  AFL-CIO

NON-INSTRUCTIONAL SUPERVISORY PERSONNEL

Prcrposaf  Date :  December  17 ,2009 DPS Prop,csa

DPS ln i t ia ls :

U n i o n  l n i t i a l s

l \ / lodif iedAs

i / )
l j l -

TA'D Date :  January  29 ,2010

ARTICLE XXI} I
E M E R G E N C Y  C O N D I T I O N S

llqfrenrber:; are class,rf leclas; either 52-week or,non-Sll  week emplovees

When a wolk locatron is__ql,g-q1:d after thestart of the work_Qp_!_due to bLrrld4.q problen-s

emplo ' /ees wr l l -be drsnrrssed w' t thout  a  loss q&gy

Te+r-Month EinrployeesN_q!:_52JV.g.gk :

1  Schecl r , ' led days of  s tuc jent  a t tendanc;e that  are cancel led because of  condt t tons not
wr thrn the contro l  o f  authorr t res shal l  be rescherduled when the drst r tc t  ts  unable to
meet  the State ntandatorv rec lut rements '

2  When the cancel lerJ  days beconre less than the l3 tate requi rernent  for  s tudent
at tenc iance ten-nronth ernplcyees shal  not  be compensated fcr  ment toned days Su, : ;h
days r ru l l  be rescher ju led wr th employ 'ees berng prard the pay per iod fo l lowtng

Rescherdul rng of  days shal l  not  a f fect  annual  sa lary .  r ;ompensat ion r l r  o ther  benefr ts
provrc led wr thrn thrs  Clo l lect rve '  Barga nt r rg Agreenrent

Twelve-Mo+ttr €nrptoyees_ 5 2-Wee k :

Ma in tenance  e rnd
the  ra le  o f  dcub le
Execut ive Cf [ rcer

t ranspona t , cn  emp loyees
trnre rf requrred to ir. lork orr

e;<c ludrng Food Servrce  ;and o thers  w l l l  be  pa td  a t
a  day  dec la red  as  an  emergency  rJa5r  by  the  Chte f

a ; :



A .

P R O P O S A L  # 1 8

THE SCHOOL DISTRICT OF THE CITY OF DE:TROIT
A N D

INTERNATIONAL UNION OF OPERATING ENCi INEERf ;
LOCAL 324 -  A ,  B ,  C,  E ,  G,  H -  AFL-CIC)

N O N - I N S T R U C T I O N A L  S U P E R V I S O R Y  P E R S O N N E L

P r o p o s a l  D a t e :  D e c e m b e r  1 7 , 2 0 0 9 DPS Proposal :  .  As ls_ lModif ied__

DPS In i t ia ls :

U n i o n  l n i t i a l s :

TA'D Dater:  January 29,2010

AR] ' ICLE XXX
OVERTIME AND CALL- IN T IME

Overl i rne Pav
Ttnre and qle:IEI Wf[ be paid to a. l  emploveerz of thq- lalg3rrnrnq unrt  fc1-ac!]31_h!urs
work€,d_lf  , . -xce_ q ef d) hours dulnq. alLOne week perrcd For r ;urposes qf l l ]Lgjedef ,
the phrase_e$-Lil fo_qfq lypfked shall  be conststent with the defrnrtron of hours worked
pursuant  to  the Farr_ labor  Sl rndards;  Ar l

S a t u r d a v .  S u n d a v  a n d  H o l i d a v s
Each rn' t  eqrplovee snal l  be pard !_E/h€i l leqrr lar .ate- of pnry_fo'wc: l  pgrtqCI_q!_lU
Saturd:1ys _QUley.fald hol idavs unless_the above paEglapl appires

Ove rt r n te wr I I be pard +r the feillown g +ni?rli.t€r

1 Cne antlone-ha-lf (1 1/2ftimes therempleyees{elJular rateJorall irr*+r+worked rn
exees+of eqhf 1&1 hor-rr+per dajl ff+e+y i40fheur+per week

Satu+day +<+k r€{h day) w-rlf bepaC atii +ate eif efie i+nd ene-l+a}f 11 1l2f{r+res
the empleyee s regular rate

Salurday wo+k i6ti+ d;ayi for sr4rervrsors of employees r#ho feGerve double 1+ne
o+ thrs srxth ea+ wll also bepax* at thedouble trnrc+a{r;

4 Sunday r*or< iTth day) and/er hohriays the +ate lvrll ire {wa-turgslh€:€filpl€y€€-ls
reg-*lar+ate of ;ray.

Ca l l - l n  T in re :

When  n ten "be rs  o f  : h t s  ba rga rn rng  un i t  a re t  reques teo  by  the r r  r i epa r lmen t  head  to  repon
for  w, : rk  at  t imes other  tharn therr  regular  w( l rk  shr f t  rn  o 'der  to  nrest  emergency
srtuattors the callerl  back employee wr I r_ecerve trme anri orre-h3l!1_L!Zirate of pav fcr
a l i  hou,-s  r ,vorked cn_i i ;a turdav or  S;undaiv  r f  thev navq- lvork€C Iher [  SChedr led dars
r n ^ a i ' , n  d  a n . J  l r i h n r i : n a  h r r  t l ^ r a  A a r r r t m a n +  h : . d  t ^ ^  + , m - .  - ^ r {  ^ ^ ^  h ^ l { , .rceEfvE d5 -dpF}luveu driU dt*ilnj+ft}t}{}\tr{tHJ9tndRf tt€{t-t- {rt}iju:-{rl€ HIt+e!-aj}el Oritl-F|cltF{ r

B .

- ( ,



%)+ab-e+payJe+-aet++aft+rne werke+l-e+-a minimum e{Jou+Setrs-st+at$+rt*w+e-+sh+ehe+e+
rs grnar+e+-{fp-a11p1mtlr{Fef four -he+:rs--strarghHrffx}-€h€f}- net--howtxe+. appfy-fe+

€€4+n?{l€,{J€ €v€l+lm€+eurs werked l}++€}+-fe€re{+er+e+mina+te+r-of{he-em++oyee-s+e$ular
werkshr f t ,

. , ,  , 1

-r' jr,' ,i)," ,,y'"1t!* t V4.,/rlApproved _': i(Ll.3./r/_ .- / , /ktl'.'-{ --
Rober t  C Bobb.  Ernergency F inancia l  l t4anager



PITCTPOSAL #19

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
A N D

INTERNA'TIONAL UNION OF OPERATING ENGINEERS
LOCAL 324 -  A ,  B ,  C,  E ,  G,  H .  AFL-CIO

NON-INSTRUCTIONAL SLIPERVISORY PERSONNEL

Proposa l  Date :  December  17 ,2009 DPS Proposa l :  As  ls_  N lod i f ied

D P S  I n i t i a l s :

U n i o n  I n i t i a l s :
' fA 'D 

Date:  January 29,,2010

ARTICLE XXI
MILEAGE AND TOOL ALLOWANCE

T { { - ^ +  ' r - ^  ' ^ '  r ^ ^ {  ^ ^  - r ' r t ' ^  ^  ' - ^ r q q . { r r : a r ' e i r m e n L  F n r  p a r ' n  s r - h n n l  r r p a r  f h p  n r  l e a n p  r a t rL l l C L r t ' v C  t r l l  t l l C  r d t l * t J d t l u l l L - | l  H r U  ! L r t / U L - -  , , .  _ _ _ _ y t _ _ _ : : : _ l _ _ _ : t : l - l : i _ y l  , - - l - ' . ,  *  ,

shal l  re f lect  the rate that  rs  used b,y  the In ternal  Re' ;enue Servrce for  tax pr , rposes fq-a
maximunr of  50Q_qr les per  rnonth per  empl-Q),ee

E,rt[r loyees wntt have ttret th+ {se{en hrn,Jredr 700 nri le nxx{hl1 <;alr on rrrr leage shalt be
' .  i m F . '  ' ' c a n  { n .  ^ . i r . ' ^ ^ ^  ^ f  , ^ ^ ' , ^ ^  1 . , , , - . , { " ^ ; .  ? n n  * ; l ^ ^  . r  } 1 . ^ ,  ^ . ^  A , , ^ ^ + ^ A  } -  ! ^  ^ ^  L , .r c i l i l r j u r w u  r u '  " i l r f f i d v . e  i l r  E A r / € b >  u r  \ 5 e v g i t  t f L + t  t u t e i u ,  / u \ J  f f i f t e 5 .  H  t { f e } , d i e  u i r t , b { e u  t u  u u  5 u  u y

a kr'e ;#mrntstrator and tne l.ne admrn+stra{er has be€{H}€tr1€d 1+ert the travel wll result ii
exc,€edrng the c,ap Such ruXrc*r mus{ b€ gtven rn advanc.e of the trav€l

/ l.'/..:,;1.,i;
/ . -.{ .av//tfLi' -+

R n f - r h  F m o r a r a n a \ /  f ' n o n n  n l  f  / l r n . r n n .u ! r ) w .  L r  |  ! .  y u r  r v y  I  l l  l d l  l U i d l  l v l d l  r d g C I

] S

l '  r  n rn , r o r l

Rcbert



PROPOSAL #20

.THE 
SCHOOL DISTRICT OF THE CITY OF DETROIT

A N D
I I \ ITERNATIONAL UNION OF OPERATING ENGINEERS;

LOCAL 32:"4 -  A,  B,  C, E, G, H -  AFL-CIO
NON. INSTRUCTIONAL SUPERVISORY PERSONNEL

Proposaf  Date :  December  17 ,2A09 DPS Proposa l : l\/ lodified

D P S  I n i t i a l s :

U n i o n  I n i t i a l s :

TA'D Date :  December  ;21 .  20091

[DEI-ETE the ent i re Art ic le]
A R I I C L E  X X X I I I

PERSONAL PROPERTY LOSS

T n ^  h ' - "  ^ +  " l l  ^ -  r r n  l n  $ .  1 f l f )  r n n r l 2 l l r r  + n , ^  r r , - l  r n r e  n n r l  n r n n a r a r i  d r n r r a o  r n l r r r l l , ,  r r n , r r r a A  V . , 't t t t :  L n :  l l t ' t  w r t l  P d I  . , r .  - ' , " - - ' t y  t L r w d l ( J  [ - r e l s u l  t d i  F } l t } p e l t y  L H l l l d g e  d u t t - l , d l l y  i l l U L ] l l e U  L Y

a+r erttoloyee Treft and danrag'e rep€rts wrlh docurrleltfa++otr mug be provided Perso+rl
pro;rcdy rs def+nsJ as anytllr4i*a..persor woul<l normally weatr or mr{)+ntc tFie [u+lC+ng <x
locatrolr but does rro{rncJude cash autojr{}bdeij or rqo{or+zed veltrol.es o{ an+ se d

I n  r l r a  r ' , a n t  t l n a  ^ ^ 1 ^ J ^ , , ^ . ,  - , 1 ^ . -  ^ ^ l l - - + -  ^ a ^ ^ ^ , ,  { ^ .  + t - ^  l ^ - ^  { - ^ , - -  L , ^ ' L -tH  t l le  eve t r t  t l l e  en lp loyee a€O € .OHK,{S n}Ong/  TOf  In€  Sar l ie  lL ,5s  r lUHl  lH5/ { }e l  OWn H}SLr {ance

c,arr€r the errtplol,ee rs oblrgated to rerrnburse tlre emprloyer Slettlenent for ;iny tose c,la++r-red
ttndet thrs atttcle shall  be ntade at the eno cf t le semester rr i  w-rioh t lre I 'oss rs vr:nf,ed tnrolrgh
f he rvecentilror-) rrf rea.clr)tc. r--r fr,[ls. hv fhe 6.,l-]-rn16111s1:. " " 1 - '

// l'

rr pp ro vecl r(&i&i:14r'4'-
R o b e ' t  ( l  B o c [ '  E n  e r g e n c y  F t n a n c , t a l  M a r n a g e r '

- r )



PROPOSAL #21

.THE 
SCHOOL Di lSTRICT OF THE CITY OF DETROIT

A N D
I N T E R N A T I O N A L  U N I O N  O F  O P E R A T I N G  E N G I N E E R S

LOCAL 324 -  A ,  B ,  C,  E ,  G,  H .  AFL-CIO
N O N . I N S T R U C T I O N A L  S U P E R V I S O R Y  P E R S O N N E L

Proposa l Da te :  December  17 ,2009  DPS Proposa l :  As  l s lltlorl if ied

D P S  I n i t i a l s :

Union ln i t ia ls l
'TA'D 

Date: Decembe r i71 , 20A9

IDEL-ETE t t re ent i re Art ic le]
ARII- ICLE XXXVI

PARKING ALLOWANCE

Begrnnrng-w*S {he 1999-200{} school year all ur+t rnembers whosr-pnnraf)/ =ss+qnnren{ rs
housed rn {be {lehools center, Buildmglor se,.fr,:c'ls center Annex sha{l rec,ervei a{i3{loannu;il
parkrng allowanc,e

The parkrng aikwancc wrll tre-pard no later thran August 1 followrng 180 clays of serv+ce+nlhesa
burlclng

lf a qual#yrng untt +ternber Js+€ass+giR€d t.o another wolk loeatrrln or eitherwrse serparates frorn
the D+sk+e't folh'wmg less tFran 1BO day+of serv+ceaf tire Sehools eenter Bur]rjrnq or Schools
Center Anirex tne :5300 annual parkrrrg allcq,ovan,:€ shalle pad at a pr<xa+ed ra{e

Rober l  C  Bobb  Energenc ,T  F inanc  a1  Manager

l r )


