SETTLEMENT PROPOSALS
FROM

THE SGHOOL DISTRICT OF
THE CITY OF DETROIT

THE DETROIT ASSOCIATION OF
EDUCATIONAL EMPLOYEES

APRIL 12,2010




Settlement Agreement
Between
The School District of the City of Detroit
and
The Detroit Association of Educational Office Employees

It is hereby agreed by and between the School District of the City of Detroit and
the Detroit Association of Educational Office Employees, in final settlement of all

outstanding issues under negotiation, as follows:

1, The parties’ new Collective Bargaining Agreement, the terms of which are
fully set forth herein, shall be in effect for the period of July 1, 2007 through
June 30, 2013;

2. All provisions of the expired Agreement (July 1, 2003 — June 30, 2007) not

specifically changed herein are carried forward into this Agreement.

For the Detroit Association of Educational nE the Sl,cﬁool District of the City
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" Date: é{//&/@@/& Date: ‘f{/(ZﬂO

APPROVED:

Robert C. Bobb, Emergency Financial Manager

Date:




PROPOSAL #1
THE SCHOOL DISTRICT OF THE CITY OF DETROIT

TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: April 12,2010 DPS Proposal: As g’ Mﬂ;ﬂ
DPS Initials: \Z7" & 4 ?EK
Union Initials: /%M

TA'D Date: S 12 /2024

ARTICLE XXVIII
DURATION

This Agreement shall be effective, except where expressly stated to the contrary, as of
July 1, 2007 and shall continue in effect through June 30, 2013.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #2 (Revised)
THE SCHOOL DISTRICT OF THE CITY OF DETROIT
THE DETROIT ASSOCIATION OF ESUCATDNAL OFFICE Eh:fLDYEES
Proposal Date: February 25,2010  DPS Proposal: Ag'ls i?’ Ej %diﬁed____
DPS Initials: V

Union Initlals‘://tiff%zgﬁﬂf{aé'

Vi . »
TA'D Date: qﬂ/ﬁif;éﬁ,fﬁ
ARTICLE |
RECOGNITION
. Union Membership Dues or Agency Shop Service Fees and Dues Deduction
2. The District shall deduct from the pay of each employee from whom it receives

authorization to do so the required amount for the payment of dues or service
fees. Such dues, or fees, accompanied by a list of employees from whom they
have been deducted and the amount deducted from each, and by a list of
employees who had authorized such deductions and from whom no deductions
were made and the reason therefore, shall be forwarded to the Union no later
than thirty (30) days after the deductions were made.

To the extent the union has been invoiced by the District for reimbursement of
union employees’ salaries and benefits and the union has not paid the invoice
within three weeks of the date of the invoice, the District shall have the right to
deduct the amount the union owes the District from checked-off dues owed the
union.

D. School Calendar

The District shall consult the union in the development of bargaining unit members’ work

schedules (i.e, the days that employees work during the school year, based upon the
academic calendar).

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #3

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO

THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: March 30, 2010 DPS Proposal: As |
DPS Initials:

Union Initials: “/EVxeuteld)
TA’'D Date: .G:% ;_igg [220/0

ARTICLE IV
HOURS OF WORK

odified

B. 1. Regular working hours, as previously established, shall be maintained for all employees
in the bargaining unit. The regular schedule in administrative offices shall be 8:15-a-m—te
4:30-p-m- 8:15 a.m. — 5:00 p.m., Monday through Friday, not to exceed seven and one-

half (7 ) hours per day and based on flex schedule as follows:

A department head may determine based upon the department’s need
that flex work schedules are appropriate. Once such determination is
made, the department head may discuss and implement flex work
schedules.




Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #4 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES
Proposal Date: April 12, 2010 DPS Proposa Is Modified
DPS Initials:
Union Initials:

TA'D Date: g?‘[/.g/.;azc)

ARTICLEV
COMPENSATION

A. Wages
There will be a wage reopener for 2012-2013 (wages only).

B. Furlough Days/Concessions
Furlough days will be days off without pay.

1. For the 2009-2010 Fiscal Year, all bargaining unit members shall take Furlough days
on:
a. Memorial Day, Monday, May 31, 2010
b. Friday, June 25, 2010

2. For the 2010-2011 and 2011-2012 Fiscal Years, all bargaining unit members shall
take Furlough days as follows:

a. School Based Employees

Five (5) furlough days to be used on Professional Development days or
other prescribed days if Professional Development days are reduced.

b. Central Office Employees
Unless otherwise stated, five (5) furlough days will be mutually agreed to
between the employee and the employee's supervisor, provided the
furlough days will not disrupt the operation of the department.

c. Additional Furlough Days (All Bargaining Unit Members)
Friday before Labor Day
Labor Day
Friday following Thanksgiving




Step Increases
Effective July 1, 2009 through the duration of this agreement, salary step increments for

all bargaining unit members shall be suspended.

Longevity
Effective July 1, 2009 through the duration of this agreement. longevity payments shall
be suspended.

Wage Differential

Secretaries and other members of the bargaining unit who are requested by their
administrator to work in a higher classification will be paid at the higher rate for such
performance in accordance with Article X1V of this Agreement.

Evening School, Summer School, and Summer Special Projects Clerical Hourly Rates
1. Hourly rates for Evening School, Summer School, and Summer Special Projects
will remain in effect for the duration of the Agreement. be-increased as-selforh




Workshop Rates
Effective December 13, 1994, the rate for Workshop Secretary and/or DAEOE

participant beyond the regular work day shall be at the regular overtime rate, e.g., time-
and-one-half (1-1/2).

Mileage Allowance
For each school year, the mileage rate shall reflect the rate that is used by the IRS for

tax purposes.

All unit members who are directed to use their own vehicles during regular working
hours will qualify for mileage reimbursement up to a maximum of 500 miles per month.

Personal Property Loss

During the term of this Agreement, a fund in the amount of three thousand dollars
($3,000) shall be established from which individual members may be reimbursed for
approved claims in the amount not to exceed one hundred dollars($100) for personal
property loss due to theft, burning, or willful malicious damage. Personal property is
defined as anything normally worn or carried into the building by the employee but shall
not include cash. The parties recognize and agree that a member has a moral obligation
to reimburse the fund if the member also actually collects for the same loss from an
insurance carrier.

Settlement for such loss claimed under this section shall be made during the quarter in
which the loss is verified.

Upon Retirement — Payment of Unused sick Leave Days

1 Upon retirement with a retirement allowance, in accordance with the
qualifications established by the Michigan Public School Employees’ Retirement
System School District of the City of Detroit, an employee will be paid an amount
not to exceed one-half (1/2) her/his Sick Leave days, with a maximum allowance
of thirty-five (35) days pay.

= The estate of a unit member who dies during the term of this Agreement shall
receive terminal pay calculated on the same basis as if she/he had retired.

Overtime Policy

Time and one-half will be paid to all Employees of the bargaining unit for actual
hours worked in excess of 40 hours during any one week period. For purposes
of this section, the phrase "actual hours worked” shall be consistent with the
definition of hours worked pursuant to the Fair Labor Standards Act.

mekly—na&e#w huthurlzed hours wnrked pnnr tﬂ the
beginning of the regular work day shall be counted in the computation of

overtime hours in the same manner as hours worked at the end of the regular
work day.



2. Employees assigned to work Saturdays, Sundays and holidays shall be

compensated his/her regular rate by-twe{2}-times-the-hours-werked in monetary

pay or compensatory time unless paragraph 1 above applies.

COMPUTATION OF BACK WAGES
Computation of wages or fringe benefits must be brought within two years from the date
it is reasonable to assume that the union and/or the individual first became aware of the

situation giving rise to the claim.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #5 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO

THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: April 12, 2010 DPS Propos Is i ! ModEied
DPS Initials: /

Union Initials:

TA’D Date: § %&Aﬁd’ 20

ARTICLE VI
FRINGES

Insurance Program

All full-time bargaining unit members may elect to receive full family health, dental,

optical and employee only life insurance as provided below.

Employees must apply for coverage within thirty (30) days of initial employment or during
open enrollment periods.

All bargaining unit members shall be required to pay a portion of the premium for health
insurance as detailed below.

1.

Health Insurance:

Eligible employees may elect health insurance for himself/herself and eligible
dependents.

Effective January 1, 2010, bargaining unit members who elect health insurance
coverage will be eligible to receive coverage under one of two HMO plans or one
of two PPO plans.

Employees choosing HMO coverage will be required to pay 10% of the annual
premium cost via payroll deduction.

Employees choosing PPO coverage will be required to pay 10% of the annual
premium cost of the chosen PPO plan, plus the difference in premium cost
between the PPO plan selected by the employee and the higher cost HMO plan.
Such premium cost sharing will occur via payroll deduction.




Employees choosing PPO coverage will have the following options available:

PPO Plan 1
250 (single)/3500 (family) annual deductible
%1.500 (single}/$3,000 (family) annual out of pocket maximum
90% (in-network)/70% (out-of-network) co-insurance
$20 office visit co-pay

PPO Plan 2
$500 (single)/$1.000 (family) annual deductible
3,000 (single)/$6.000 (family) annual out of pocket maximum
80% (in-network/60% (out-of-network) co-insurance
$20 office visit co-pay

HMO Plans
$20 office visit co-pay

2. Emergency Room and Urgent Care Co-Pay

The emergency room co-pay for non-emergency care will be one hundred dollars
($100) per visit. The urgent care co-pay shall be fifty dollars ($50) per visit.




Prescription Rider

The co-pay for generic equivalent prescription drugs will be five dollars ($5] per
prescription, the co-pay for generic, formulary prescription drugs will be twenty-
five dollars ($25) per prescription and the co-pay for non-generic, non-formulary
prescription drugs shall be forty dollars ($40).

Employees will have the option of utilizing mail order prescription service for
maintenance medications prescribed for more than thirty (30) days. Employees
utilizing the mail order prescription drug program will receive a ninety (90) day
supply at a cost of two (2} prescription co-pays.
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Dental Insurance

Eligible employees may elect dental insurance for himself/herself and eligible
dependents. Eligible employees may choose one of two dental plans.
Employees shall contribute 10% of the cost of the dental insurance selected.

Optical Insurance
The District shall provide a comprehensive full-family optical care program to all
full time employees.

Dependent children enrolled in school as full-time students shall receive optical

coverage to age twenty-five (25).

Members shall receive an optical exam once every twelve (12) months. On the
off year, new lenses shall be provided, for unit members only, if there is a change
of .5 diaoplar or more in prescription. Any additional costs, for tinting, etc.,
beyond the cost of the actual lenses, shall be borne by the unit member.

Life Insurance

The District shall underwrite the cost of group life insurance for all members of
the bargaining unit. The policy shall provide the payment of $25,000 to the
employee's designated beneficiaries or the employee’s estate if the employee
should die while in the active service of the District.
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9. 8.

Weekly Indemnity - Not District sponsored

This program is optional at employee's expense for all regular employees
through various insurance companies for whom payroll deduction has been
authorized.

Tax-Deferred Annuity - Not District Sponsored

This program is optional at employee's expense for all regular employees
through wvarious insurance companies for whom payroll deduction has been
authorized.

Flexible Health and Welfare Reimbursement Plan - District Sponsored
The District shall maintain a Section 125 plan for members of the bargaining unit.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #6

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: January 12, 2010 DPS Proposal: Asls ¥ Modified

DPS Initials: ___D A 41—

Union Initials: /‘E}ﬂyﬁfﬂﬁf‘é{/
0 =

TA'D Date: __//2 £/ 20/0

ARTICLE VI
FRINGES




Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #7
THE SCHOOL DISTRICT OF THE CITY OF DETROIT

TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Hidiﬁed

(1)

Proposal Date: April 12, 2010 DPS ProposakF Is
DPS Initials: i

Union Initials:

TA'D Date: Y ss foo)0

ARTICLE VI
FRINGES

B. Vacation And Off-Days With Pay

2.
Days Absent Annual Bonus
al et}
1—= $250
F3—4 $150
T Upon termination of employment, other than for cause, the employee who has

worked more than sixteen (16) weeks shall be paid her/his accrued vacation.

C. Holidays

4. A bargaining unit member shall be eligible for the paid holiday, provided he/she
works both either the day before and ef the day after such holiday, or is on an
unpaid furlough day or is receiving vacation or paid sick |leave pay, other than
personal business.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #8 (Revised)
THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL D/EICE EMPLOYEES

Proposal Date: February 3, 2010 DPS Proposal: odlf ed

DPS Initials: _

Union Initials‘./ K V}E'_é;{.f"uf.{ﬂé/;ﬁ(—f

TADDate: ___ 2/3/20/0
ARTICLE VI

WORKLOADS AND ASSIGNMENTS

D. Employees not covered by this Agreement shall not displace employees covered by this
Agreement by performing work normally performed by such employees except in
instances of reorganization. The—Union—mustbe—nolified ol any—instances—of
reorganization-priorto-mplementation— The Union will be notified, whenever possible, of
any instance of reorganization that results in Staff Reduction at which time Article XVIII
shall be implemented.

H. The District will make reasonable efforts to comply with the clerical allocation codes;
however, the District's allocation of clerical staff is within the sole discretion of the

District.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #9

THE SCHOOL DISTRICT OF THE CITY OF DETROIT

TO

THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: February 1, 2010 DPS Proposal: As s ¥ Modified

DPS Initials: x’) ,4//4%/
Union Initials: /{ J/f;,giﬂ/ﬂ/é{/

TA’D Date: 570 /op)d

2)
3)
4)

b.

C.

a

d.

ARTICLE X
VACANT POSITIONS

When candidates for a position have been identified, applicant pools will
be prioritized in the following order:

Except as otherwise required by law (including court and arbitration
decisions), displaced persons, e.g9. due to reconstitution, returns from
leaves, other than Workers' Compensation, and F.M.L A

Voluntary transfers;

Promotions; and,

Prospective employees

Displaced unit members must apply for posted vacancies of his/her
present classification for which hefshe is qualified.

The District reserves the sole and exclusive right to select eligible
applicants for_interview from the list of eligible candidates. Human
Resources will notify eligible employees of their status after the eligibility
list has been determined. The Union shall be provided with a copy of all
eligibility lists. Once the vacancy has been filled, the eligibility list shall
expire.




Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #10

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: January 12, 2010 DPS Proposal: As/l / _Modified
DPS Initials: :

ni/- - . -
Union Initials: /(_?y?tééfﬁct%

TAD Date: ___ 2/ /20,10

ARTICLE XI
TRANSFER POLICY
A In recognition of the commitment by both the School District of the City of Detroit and

DAEOE to the principle of total involvement in seeking solutions to educational
problems, it is acknowledged by both parties that the District retains the right to transfer
all unit members covered by this Agreement from one position to another.

In the case of individual transfers:

Humen Reeuurcee will rnake everieﬂ‘ert to notify unit membere belng transferred shall

within five {5} calender deye before the dete the ccntempleted transfer is to beeeme

effective. The-notice shal-set forth-the-expected date of transfer and the place-involved:
The Union shall be furnished with a-eepy—efthe notification of the transfer at-the-same

tme. The parties recognize that emergency situations may arise in which the five (5)
thifty (30} day notice is not feasible.

Approved:

Robert C. Bobb, Emergency Financial Manager



TAD Date: ___ /¢ /200

Approved:

Dabar ™ Oakk Emarnancy Financial Manaaer



PROPOSAL #12

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: January 12, 2010 DPS Proposal: Asls ‘/Modiﬁed

DPS Initials: /) ;{Ccééw
Union Initials: ﬁﬂﬂg&z&ft’f-‘é{_x

TA’D Date: f;/ 2 &/Qﬁ/ﬁ

ARTICLE XIvV
EMPLOYEES IN ACTING POSITIONS

A Employees covered by this Agreement who are requested by their administrator to work
in a higher classification will be paid at the higher rate for such performance. The
following procedure shall be used to identify and pay the above-mentioned employees:

1. An employee is eligible for acting status after ninety (90) twenbty-five—(25)

consecutive work days for a continued absence or in a position that has been

vacated.
a. Employees in a vacant position shall be "acting” no more than ninety (90)
days.

2. Upon expiration of the ninety (90) twenty-five {28} days, the administrator-in-charge
shall write a memo to the Division of Human Resources:

Birector. Support Staff Personnel

— oF

Biestor, Support Staff Personnel

4. The written memo should verify the following:

a The employee has served ninety (90) twenty-five {25} work days in the
higher classification at the administrator's request.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #14

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL DFFIC?PLDYEES

Proposal Date: January 12, 2010 DPS Proposal: As | Modified__
DPS Initials: _/
Union Initials: A/);r}(gg&{*é&
TA’D Date: {/QL;T/J& /O

ARTICLE XVII
WORK STOPPAGE LAYOFFS

B. Bargaining unit members are laid off at the end of the third (3™) day of another unit's
work stoppage unless otherwise notified. Notice to the contrary may include any date
after the third day of the work stoppage. Employees are to return to work on the day
indicated in the notice, and such notice may include one or more methods of
communication. If the District recalls with the intent to reopen, the District shall have the
right to lay off employees again without the need for any specific notice in the event

schools do not open or schools open and are subsequently closed.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #15 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL DFEECE EMPLOYEES
Proposal Date: February 3, 2010 DPS Proposal: éw_/
DPS Initials:w ‘Lﬁ’- E{;( :
Union Initials: /L/ma:_({zi&{)

TA'D Date: R]3/0/0

ARTICLE XV
STAFF REDUCTIONS

A Except where conditions arise beyond the District's control, in the event a staff reduction
is necessary, the following procedure shall be adhered to:

1. The Union shall be notified on or before the date of the lay off letter. least fifteen (15}

2. Employees (including those working less than 12-months) to be released shall be
notified in writing at least ten (10) werking calendar days prior to their release with
copies sent to the Union.

B. If a reduction in staff is necessary in determining which employees are to be retained, an
employee with greater bargaining unit seniority shall be given preference except where
special abilities and/or racial balance are required according to District policy.

C. When filling vacancies which occur after a reduction in staff, employees who have been
released shall be recalled in accordance with their bargaining unit seniority, except where
special abilities and/or racial balance are required according to District policy and as
provided in Article XIX, Section E, Leave Policy of this Agreement.

D. Employees laid off through the procedure as stated above shall be maintained on a
recall list for a period of two (2) years from the date of layoff. Employees’ lay off letter
shall include this language

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #16

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: January 12, 2010 DPS Proposal: As | ‘/ Modified
DPS Initials: Z’%/

Union Initials: /*T’)i,'{ﬁ?ua bl AD

TA'D Date: Y2t Loosd

ARTICLE XIX
LEAVE POLICY

A. Sick Leave

Approved:

Robert C. Bobb, Emergency Financial Manager



Proposal Date: April 7, 2010 DPS Proposal: Asls

PROPOSAL #17

THE SCHOOL DISTRICT OF THE CITY OF DETROIT

TO

THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

AT

DPS Initials:
Union Initials: B
TA’D Date; (/20,0
ARTICLE XIX
LEAVE POLICY

Emergency Conditions

a.

Scheduled days of student attendance that are cancelled because of
conditions not within the control of authorities shall be rescheduled by the
school district when the district is unable to meet the State mandatory
requirements.

When the cancelled days become less than a State requirement for
student attendance, 10-month employees shall not be compensated for
mentioned days.

Rescheduling of days shall not decrease annual salary, compensation, or
other benefits provided with this Collective Bargaining Agreement. The
parties agree that ten 10-month employees will also be governed by the
above provision and the manner in which it will be implemented only
when the school system falls below the State mandated 180 days for
student attendance.

When students are not required to report to school due to inclement
weather or conditions not within the control of school authorities, school
based bargaining unit members in those schools shall not be required to
report but shall be paid.

When schools are closed for emergency conditions, central administrative
office employees shall be required to report unless directed otherwise and
will be paid their regular rate of pay.; members who fail to report and are
not on an approved medical leave shall be required to present a doctor's
excuse to be approved for pay.




When an individual school and/or office are closed after the start of the
workday due to building problems, bargaining unit members will be
dismissed without loss of pay.



Proposal Date: January 12, 2010 DPS Proposal:

PROPOSAL #18

THE SCHOOL DISTRICT OF THE CITY OF DETROIT

TO

THE DETROIT ASSOCIATION OF EDUCATONAL OFF|CE EMPLOYEES

DPS Initials:

Union Initials: 7 /éjﬁé/m%

A8

Offset

TA’D Date: /f}j/:::z&/ﬁ
ARTICLE XIX
LEAVE POLICY

If the weekly Workers' Compensation and/or Social Security disability benefits
are awarded or paid voluntarily by the employer said amounts shall be deducted
from an employee's assault pay.

Benefit Termination or Limitation

1.

Lad

Approved:

If retirement is granted through MPSERS (regular or disability),
entitlement to assault pay shall terminate even if the employee continues
to receive weekly Workers' Compensation benefits.

If the employee rejects the report of the specialist (See XIX.F) and
pursues a Workers' Compensation claim any recovery shall be Workers'
Compensation benefits only. The employee shall not receive assault pay
benefits.

An employee will maintain employment for a maximum period of one (1)
year while receiving workers' compensation benefits.

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #19

THE SCHOOL DISTRICT OF THE CITY OF DETROIT

TO

THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: April 12, 2010 DPS Proposal: £

DPS Initials:

Union Initials:

TA'D Date: ‘5"’%”-:2 /,;ﬁ‘/ 2

ARTICLE XIX
LEAVE POLICY

B. Absences Chargeable to Sick Leave

1

Personal lliness
All absences due to iliness of employee may be charged to Sick Leave until the

Sick Leave bank is exhausted.

Employees are required to observe the following District policies:

a,

An employee not able to return to work following five{5) four (4)
consecutive days of absence for personal illness must-_may be required
to have a medical examination by the District’s designated Physician

Medical-Services-Provider and present the appropriate form for returning
to employment, executed by his/her physician (Physician Certificate)

before returning to her/his assignment.

If procedures are followed, delays in scheduling the medical examination
shall not be charged to the employee's sick bank.

After five{8)-_four (4) consecutive work days of Sick Leave, an employee
must furnish a statement from her/his physician on the fifth day of her/his
absence from work on the appropriate District form which permits and
secures release of her/his next paycheck.

If procedures are followed, delays in scheduling the medical examination
shall not be charged to the employee’s sick bank.

An employee returning from a medical leave of absence must may be
required to have a medical examination by the District's designated

Physician Medical-ServicesProvider. The employee’s personal physician
Is required to fill out the appropriate District form in order for the employee

to return form leave of absence for illness.



If a regular employee is absent for illness on the first day of the work
schedule in the school year, the iliness must be confirmed by the Human
Resources, or a written request for approval from the employee must be
approved by Human Resources Leave Management Office the—Chief
Fiscal-Officer. This applies to absence for one (1) or more days.
Approval by the Medical Office requires medical certification from the
employee's attending physician to the Medical Office on the appropriate

District form.




THE DETROIT ASSOCIATION OF EDUCATONAL OFFI

Proposal Date: January 12, 2010 DPS Proposal: As |

PROPOSAL #20

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
EMPLOYEES

Aﬂadiﬂed
DPS Initials:

Union Initials:

TA'D Date: 575&/2&3 2]

ARTICLE XIX
LEAVE POLICY

B. Absences Chargeable to Sick Leave

5.

Maternity Policy
Except as specifically provided otherwise in this Article. absences from work

which are associated with pregnancy, childbirth and child care, shall be subject to
the respective regular School District provisions as applicable for approved

illness absence.

For eligible employees (one year of service and 1,250 hours worked in past 12
months), maternity leaves shall be governed by the Family and Medical Leave
Act (FMLA) of 1993. Under the FMLA, eligible employees are allowed up to 12
weeks (in a rolling 12-month period) of job and benefit protected leave.

A DAECE member who leaves active service for maternity purposes may
request an extension of the disability leave for a maximum of one (1) year
including the disability period for newborn parenting care. The written request
must be made at the beginning of the disability. Upon retumn to active service,
the member will be entitled to their position if the position has not been filled by a
permanent replacement. In cases where the position has been filled, the
member will be eligible for placement back in the position at the first available
vacancy.



Requirements for Approved lliness Absence for Disability (lliness) With
Pay, or Leave of Absence for lliness (without pay because Sick Bank is
exhausted):

(1)

(2)

(3)

The date of leaving work because of disability shall be determined
by the employee and her Physician provided that it is certified by
the employee's personal physician and confirmed by the District's
designated Physician Medical Examiner that the employee is
unable to work.

During the pericd of absence because of disability associated with
pregnancy and/or childbirth, the employee is entitled to approved
iliness absence with pay to the extent of her sick bank subject to
all provisions for illness absence, provided that disability to work is
certified by her personal physician and confirmed by the District's
designated Physician Medical Exarniner.

An employee shall not move from any unpaid leave of absence
status to paid disability absence status.



(4) An employee shall not move from a paid disability absence to an
approved absence without pay.

(3) The Approprate—Administrative—Unit Division  of Human

Resources may require a medical examination by the
District's _designated Physician Medical—Examiner—for of an
employee at any time when the employee's ability or
disability for work is questioned.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #21

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO

THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: January 28, 2010 DPS Proposal: As/ls “__Modified

P
DPS Initials: .ff’gx/{ng‘: e
Union Initials: /Ef%xﬁ/f«/ ]
TA’D Date: T, S0/

ARTICLE XIX
LEAVE POLICY

C. Regulations for Leave of Absence

L.

The District upon written request may grant a leave of absence for a period not to
exceed one (1) year, subject to renewal at the will of the District.

Employees able to anticipate non-iliness absence chargeable to sick leave must
make an application in advance on the appropriate district form.

The maximum allowance for all purposes (except professional service and
personal-business) shall be one year three {3} consecutive—years. Personal
Business—Leaves—are—for—one—{1}—year.  Requesis warranting special
consideration beyond the limitations indicated may be referred to a reviewing
committee for recommendation.

No form is required for approved absence without pay for a period of one (1) to
four (4) working days, but an employee should first secure the approval of her/his
administrator. Such absence will be entered on the payroll as "Absent Without
Pay." Form 4132, Request for Approved Absence, is submitted by an employee
seeking approval for a period of five (5) days or more, up to a maximum of four
(4) weeks.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #22

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO

THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: January 28, 2010 DPS Proposal: As / Modlfed

DPS Initials: __// /,{;CZW
Union Initials: /< W{aﬁ; (({;
TA'D Date: YEY

ARTICLE XIX
LEAVE POLICY

D. Types of Leaves
Types of leaves are as follows: lliness, Military, Study—Personal-Busiress and
Government or Professional Service. A leave of absence for study—persenal-business;
or government or professional service is not granted during the first year following
appointment to a position. District seniority shall accrue while the employee is on
Government or Professional Service leave, and approved Military Service leave.

1:

lliness

An employee may be granted a leave of absence for prolonged illness
subsequent to the termination of her/ his sick bank. An extension of iliness leave
beyond one (1) year must be accompanied by the appropriate district form, filled
out by the employee's physician and certifying the iliness. Any further extension
may be granted only upon recommendation of the District's designated physician
Medical Service Provider Return from iliness leave can be effected as soon
as approval of the employee's doctor and the District’s _designated physician
Medical-Servce—Provider is secured. Forms appropriate for any medical leave
may be obtained from the District's website.—from—the—schoeol-office or from
Human Resources the Office-of Supper-SiaffiPersonne! and completed by the
employee’s doctor. In general, a position will be held one (1) year pending
return.

Military

An employee entering any of the armed services of the United States - including
the Red Cross and the Merchant Marines - will be granted a leave without pay for
any leave covered by the Uniform Services Employment and Reemployment
Rights Act when enrolled and assigned to active duty. If she/he applies for
reinstatement with the District within ninety (90) days after her/his separation
from the armed service, and if she/he is still qualified and competent, she/he will
be reinstated in her/his former position (or like position) in the department where
she/he was serving when the leave was granted. A photostatic copy of her/his
military record must be filed with the Office of Support Staff Personnel. She/he
will return at the salary rate which she/he would have attained had she/he not




Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #23

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: January 12, 2010 DPS Proposal: As Is Modified

OPS inttate: /) Al prit—
Union Initials: /kmrmﬁéﬁé

TA'D Date: /g [a0s0

ARTICLE XX
RESTORATION OF SICK LEAVE

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #24

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: January 12, 2010 DPS Proposal: A (/ Modified
DPS Initials: :{’j/ﬂ@mﬂ"
Union Initials: /({V)({{xfﬂét(&é/

TA'D Date: ___//24/50/0
ARTICLE XXIV
INFORMATION
A The parties shall make available to each other, upon request, any and all information,

statistics and records relevant to grievances and negotiations necessary for the proper
enforcement of the terms of this Agreement.

B. Mot later than July 1 of each year, the District shall provide the Union a complete
seniority list. A seniority list shall also be provided to the Union in cases of staff
reduction. This seniority list shall be kept up-to-date and additional copies shall be made
available throughout the year upon request of the Union.

C. The Union shall receive copies of all policies and procedures adopted by the District.

The District shall supply the Union with a list of the names, address, file numbers and job
locations of new employees.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #25
THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: January 12, 2010 DPS Proposal: As s / Modified

DPS Initials: :

Union Initials: /Li?r’ (_LLL,{TI&LI

TA’D Date: f/gé&: /c;C V)
ARTICLE XXV

UNION ACTIVITIES

G. During the life of this Agreement, and upon request of the Union, the equivalent of ten
(10) working days per year shall be allowed without loss of pay or other benefits for
purposes designated by the Union officers. Such days if not used shall be banked. The
daily rate of any substitute service which the District provides in these cases will be paid
by the Union. _A union member may be granted personal time for union activities
provided the time does not result in any curtailment in service or operation in the work
locations affected by such an absence.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #26

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Proposal Date: January 12, 2010 DPS Proposal: As s / Modified

DPS Initials: :S: ) Addsr—
Union Initials: ___/£ {i;fxam»{a{ A
TA'D Date: /20 Jan 1 0

ARTICLE XXV
EDUCATIONAL TRUST FUND

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #27

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFF, .- E EMPLOYEES

Proposal Date: March 30, 2010 DPS Proposal: As

" o
DPS Initials: 4 47
Union Initials: /W

TA'D Date: g/é’ﬂ/@aﬁ V2,

LETTER OF UNDERSTANDING - JOB DESCRIPTIONS

The parties agree that the District shall continue its timely efforts to create relevant job
descriptions settlng forth the essentlal duties of each position and that the DAEOE

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #28

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
TO
THE DETROIT ASSOCIATION OF EDUCATONAL OFFICE EMPLOYEES

Modified

Proposal Date: March 30, 2010 DPS Proposal: As
DPS Initials: __ “
Ueilans iliale:_ /C dov e dodld)
TA’D Date: B/=20 [20)0

ARTICLE XV

PEREDHNEL. FILE AND EMPLOYEE PERF'G!RMANCE EVALUATION

K. Disciplinary actions shall be removed, upon request, from an employee's official
personnel file three years after the issuance of the discipline and provided there
has been no further discipline within the three year period and provided the
employee is not currently in the discipline process for another offense.

Approved:

Robert C. Bobb, Emergency Financial Manager



