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fiettlement Agreement
Between

District of the Cityr 61
ancl

/ \FSCNIE Counci l  ,25.

It is hereby agreed by ernd between the School t)i:strct rcf the City of Detroit and

the Michigan AFSCME Counr; i l  125, Loci l l  345, in f iner l  set t lement of  a l l  outstandino

issues under negot iat ion,  as fo lows'

1.  
- fhe 

part ies new iCol lect ive t3argaining Agreenrent,  the terms of  whic l - r  are

ful ly set  for t l ' r  herein,  shal l  be in ef fect  fcr  the per iod of  J i lnuary 1,  2OO4 through

D e c e n r b e r  3 1 ,  2 0 1 3 ;

2.  Al l  provis ions of  t l re ,expired Agreement (J ianuary 1,  2000 -  December 31,

2003) not spe,cif ically changed herein are cerrried fonrrarcl intr:> tl^ris Agreement.

For the Michrq:U eESA\4Elpqcrt 2t>

The School

The Mich igan

Detroit

Local 345

Date:
t / . . . ,  , l

Date: L'1,/, , . : /  i  l /- , - -_ r

APPIROVE:D:

Date:

Rc,bert  C. Bobrb,  Emergency'  [ : inancial  Manager



THE SCHOOI. DISTRICT OF: THE CIT'r OF DETROIT
l\Nt)

THE MICHIGAN AFSCIIE | ]OUNCIL 2b. t [o<;at 34S

PROPOSAI. # 1

Modif iedProposal  Dal le:  Apr i l  22,20111 DPS Proposal;,.ffis.ls

DPS lnitia 1"' \ti,l ,(0,7,

Union ln i t ia ls :

T,A'D Date:

ARTICLEi XLIX
CT.IANIGE AND TERMINATION

Change all reie,vant dates throughrout the Agreement to reflecl it br,:rnq effective from
January 1 ,  2004 through Decemtier : ) t  ,  2013.

Approved
Rob'::rt  C Bobb, Emergency Financiial f \4anager



PROPOS AL #2 (Revised)

THE SCHOOL DIS;TRICT OF THE CITY OF DE:TROIT
AND

THE MICHIGI \N

Proposal  Date:  February 4,2010

,AFSCME COUNCIL 25, Local  345

DF,S Proposal: As ls Modif ied

DF'S Ini t ia ls:

Unr ion  In i t ia l

TA, 'D Date:

ARTIIOLE VI
CALL- IN T IME: ,  S  AFFING AND HOURIS OF WORK

The staf f ing requi rements and w'ork schedule of  un i t  merrbers wi l l  be determined by the
pr inc ipa l  or  desgnee and at  locat rons other  thran schools  by the appropr ia te admin is t ra ior  or
oesrgnee

CALL BACK

When members of this bargalning unit are requested by their department head to report for work
at  t imes other  than the i r  regular  w(r rk  sh i f t  in  order  to  meet  emer l lency s i tuat ions,  (vandal ism,
etc . ) ,  the ca l led back employee sf ra l l  receive as approved arrd author ized by the depar tment
head, his/her reqular rate of pav- for actual hqul-s worked , lr f l-rreer (3) hours. whichever is
qreater, unless Article Vll (Overtim,e) applies *re time and eneF+r€l+{HlA rate of pay fer aetua{
time+#€{*€d-€+-aminimum ef three-+x}u++€tfa€h++iffie-+Ai€+pver is greater, The minimunt sf
@ll-nof, 1rs\A€vel -applylor-eent+nueu+evefr im+heu+s-werked++rc*-te

4ggular-work-s1+rfi,

CALL IN

lf an absent employee does not nr:rt i fy the sch,col or lob locat on off ice by g 15 a m in cas,e of
day-shift  employ'ees and 10:30 a.n' in case of ;afternoon-shift  r:rnployeres, that the employee wil l
be absent that day, the-hea++usfe<*ran-shalf+ercerv+-appravaf-frem Heusekeeping fer the
num be r ef s u bst itute- er ove rt i me llouis t+-be-ws+ked-ra-+eplirce*+e+@yee
and i f  the employee does not  fo lkrw exrst rng repor t ing procer lurer ;  concern ing the employee's
absence from work the employee 'wil l  be considered as on Lerave Wirthout Pay and wil l  receive
no pay for  such t ime not  worked,  ur less the enrp loyee is  ab le to  produce ev idence of  h is  or  her
inabil i ty to cal l  in on t ime to the sat r;facl ion of t l^re aopropriate ardmirrrstrator.

Approved.
Robed C Bobb Eimergenr ;y  F inernc ia Mr?n?Qer



PROPOSAL #3 (Revised)

THE SCHOOL. DISTRICT'OF THE CIT\r OFr DETROIT
AND

THE MICHIGiAN AFSCME COUNC|L 23. t_ocat 345

Proposal Date: April 20,2011) DPS Proposal:

DPS Ini t ia ls:

Un ion  In i t ia ls :

TA'D Date:

i f iedAs ls

A

ARTICLE VII
OVERTIME

ingl+nanne+:

Overtime: Time and onqrhalf wil l  be_peld to al l  emplovt:es of the barqainino unit for
actual hours worked Monrjay throuqh Saturdav in excess of 40 hours i f  an emnrrrve.

w)d-on-s.un€l€vs-afldrhg{dqyg_ FoI
ph rase "actua I ho u rs wo rl.led" sha | | be=_qon9j$gft_wlth_ltfth the definit ion of hours worked

s of this the

pursuant to the Fair Labor Starrdards Act.

B. Employees who are granted overt ime under this Srrovir; iorr in the Agreement shall
actually perform the work rCuring the t ime al lotted, i .e. i f  six (6) hours are granted, then
six (6) hours must be work.ed. The overt inre cannot be worked contemporaneously with
the regurlar assigned work. hours. l t  wil l  be worked alter the t ime the regular work shift
has encled.

G -ryaeh- un it em pleyee-s+a++e pa++ nrs@1+e+
M+u+dfay anC+;unetayunessa'a+aCrr+ph+-abeve=BBl+es-

D--Holiday Pay--€aeh-un++tmp*oyee-sha++e-pa+e-n+srtrerregrda+-+ate-e+ pay +e+-ae;tua+
@s--un+esffilraptr+-abeve--a1@ u nit
@e-€+)s€1q#an€€-of Vete ran s' E)a1+

a. @ {rmes the emplsyeesegs}a+-rat*fer all hours werke,J rn
exeess-e+ergh++€urs+eF{tay-rx<+her

b. @rsill-be-paid-aF<r-+at+-ef-ene-and-+ne-half (1 1/2) times the
@

c Sunday and/or holidays, thre rate wil l  be two t imes the empioyee's regular rate for hours
worked.

Approved:



A

WITHDRA,WN
PFIOPOS AL #4 (Revi : ;ed)

THE SCHOOL DIT}TRICT OF THF-  CITY 'OF DETROIT
A,N D

THE MICHIGI \N AFSCME COUNCIL I I5 .  L "oca l  345

Proposa l  Date :  February  4 ,2010 DPS Proposal : s l s Modif ied

DPS In i t ia ls :

Un ion  In i t ia ls :

TA'D Date:

ARTICLE X I I
SPECIAL  CONFERENCEIJ

Sipecral Conferences on aqre(:d upon rnatter,s_flt+ ++rpo$i+rt+na{+e+s will be arrarrged
bretween the L-ocal Union Pres;ident and the Drstrrct, cr i ts; rJesrqnated representatrves.
upon request of erther Part ir Siuch mer:trnr3 sharl l  be betweren no more than f ive r5\ anrt
at least two (2) representati ,res of each parly to the Agreenrent

Arrangements for  such Specra l  Conferences shal l  be made rn advance and an agenda
of  the rnat ters  to  be takern up at  the meetrng shal l  be presented at  the t tme the
c;onference is  requested.  I t /a t lers  taken up rn Specia l  Conferences shal l  be confrned to
those tnr : ludeci  in  the agerr rJa Such c,cnferences;  sher l l  be,  her lc l  wi thrn f ive (5)  ca lendar
days af ter the request  ts  made This  t i rne l imi t  rnery be externdr :c j  r f  mutual ly  agreed to by
Lroth parlres The Drstrrct iagrees to ack;nowledge recquesirs f,cr Special Conferences in
wnlrng

Conferences shall  be held lcetween ther lrours of 9 00 a m arrd 4 00 p m unless some
other  t r r r re  is  mutual ly  agreerd upon

I  he mernbers of  the Union shal l  not  l r :se t lme nor  p i ty  for  t ime spent  in  such Spr :c ia l
Oonfererrces This meeting mary be attelnded by repres;entart i 'yets of Drstr ict Councrl 25

Ap;lroved
Rober t  C Bobb,  E:n-rergency F i r ranc i ;a l  lManager



PROPOSAL #5 (Revirsed)

THE SCHOOL. DISTRICT OF THE CITY oFI DTETRoIT
AND

THE MICHIGAN AFSCME COI.JNCIL 25, t_orcat 345

Proposa l  Date :  February  4 ,2 .010 DpS proposa l : As;  ls Modif ied

DPS In i t i a l s :  ,  . ,  .

Un ion  In l t i a l s :  [ { , .  , r  * '  (

TA'D Date:  1

ARTICLE XI\ /
DISCIPI- INE:

Consis tent  wr th Just  Cause"  d isr : ; rp l rne procedures wi l l  be c je terrn ined by the Chref  Exec;ut rve
Off rcer  Such procedures wr l l  rnc lude

A The bargainrng uni t  member nrust  be notr f ied i r  advance rn lvr i t ing of  the purposes of  a
conference r f , r  hear tng r rur th  the admin is t rer tor  o 'un i t  head when d lscrp l r r re  ts
contemplated Such not ice must  inc lude the s ; ta terr rent  o f  charges and/or  work ru le
vto lat ion(s)  fhe not ice m;st  a lso s tate that  th t - .  loarg i r inrng uni t  member has the r ight  to
Unron representat ion

B Unless Ihe-QLgll]tl-nellle.:; th,e Union by_writtern notrce otherwise the Drstrrct willarold
U+les++u+ualfy ag{eed 1,e *ry-the-par{+eq-lhe heerrrrrgs; €r ano _conferences of the
bargatntng untt memberg wrl|-be-held no later than thtrty t30) days from the date the
tnvest tgat ion upon whtch the charges ar(3 based is  , :onc; lur jed.  The person bnngrng
charges cannot  chatr  a  f reanng A wr i t ten sLtmmit ry  rnc lud ing the decisron wr l l  be
provided to t l-re affected unit member l f  i t  is serving n a rerpresentatlve capactty a copy
to the Union wi l l  a lso be orr :v ic led

C Disctp l rnary act ton taken ; rga inst  bargainrr rg uni t  merr rber : ;  considered improper  by the
member or the Union ff la' ,r 56' grieved tn accc,rclancr: wrt l"r the grrevance procedure as
conta lned tn  Ar l rc le  Xl l l  rn  th is  Aqreemerr t

D The user of personnel records at a hearing shall  be res;lrrctercl to i tems that are relevant to
the mat ter  be ing considererd at  the hearrng.  In  the usei  o f  past  records,  managemerr t  wr l l
take tn to conslderat ion the length of  t ime betwr :en i r r f ract rons and any evrdent
rmprov€rments rn work per formance by the emp1o,1ee

Approved
Rob,er t  C Bobb,  Emergerrcy Frr ranc ia l  [ /anager



A

PROpObAL #6 (Revised)

THE SCHOOL DIISTRICT OF THE CINr OF: DETROIT
AND

THE MICHIG,AN AFSCME COUNCIL 25, l_,ocat 345

Proposal  Date:  February 4,201Qt DpS proposal :  As ls Modi f ied

TA'D Date: "i 
'

B A

ARTICLE XV'
COMPUTATION OF I3ACK WAGES AND I ]VE:RF'AYMENTS

lLlarl6i9ge1Q11glhg rqlqputatron of wacres or fryrae b5{ret1lp_must b,e Qgoggh.ly(l-ri1r two
years from the date (_6__le,asonable to assume that tF utU:U aldlQtlhg.tnlUrdUel frrst
became aware of  the sr tua l ron g lvrnq r rse to  the 11|a im

I'Jo clatrn for back wages, sl 'ral l  exceed the iarnount of werges the ernployee r,trould
otherwrse have earned at l ' rs rr:gular rate of pay

In computrng the amount  < l f  back wages to  be paid Lry  ther  Dr is t r rc t  rn  set t lement  o l  any
back wage c la im.  the Dtst r ic t  nray deduct  an amount  erc lua l  to  the in ler rm earn ings c f  the
employee f rorn any source so that  the earn ings rc f  thr :  empic,yee durrng the back lvage
pertod wtl l  not exceed the r:arrr ings the enrployeer would haver recei 'ved from the Drstrrct
had he been employed by lhe Dis t r rc t  a t  h is  regular  ra te of  pay,

In  the event  an employee rn thrs  bargain ing uni t  re :e ives \ f /ages or  o ther  monres to
lvhtch he is  r ro t  ent i t led and which are payments or  overperyments of  such wages or
rnontes,  the Dis t r tc t  agrees that  except  in  unusual  c i r r :unrstarrces,  i t  shal l  rnake
arrangements wt th the emplo,yee for  repayment  to  t l re  Dis t r ic t  in  a manner  whrch wr l l
rn tn inr ize unusual  hardship to  such employee.  I l - re  parr t ies re,3ognize that  r t  shal l  be the
c;ont tnued responsib i l i ty  o f  the employee to immecl ia te ly  r ro t i fy  the Drst r rc t  upon d iscovery
of  such payment  or  overpayrnent  in  order  that  the Drs l r i r : t  may prompt ly  rect i fy ,  the
drscrepancy

C B

Approved
Rober t  C Bobb.  Enrergelncy Frnanc a l  Manager



PROPOSAL #7 (Revir ied)

THE SCHOOL, DISTRICT OF THE CINr OF: DETROIT
A N D

THE MICHIGAN AFSCME COUNC|L,25 ,  l -oca t  345

Proposal  Date:  February 4,2D1Cl

[Corrected 03/171101

Union  In i t ia ls :  i '
' fA'D 

Date:

ARTICLE XVI
SENIORITY

Section 2

Senior i ly  shal l  be on a c lasst f rc i , r t ion basis  in  accor<Jance wt th the employee's  last  da le of
appointment  to  a regular  pos i t icn When there is  r lompl{ l te  e l r rn inat ion of  a  c lassr f rc ia t ion
result ing rn the layoff of employees wrthin said classif icatiorr those latd off employees may
receive prror i ty  in  the f i l l rng of  vacarnt  pos i t ions in  the berrgain i r rg  un t

Appl icat ion must  be made wi th in  sev,3n ca lendar  days to  recetve pr ior r ty  Employees apply ing
for the new posi t tons must  meet  a l l  o f  the qual i f icat ions as s tated i r  theyob c lescr ip t ion

Upon appointntent  or  asstgnment  to  the new posi t ion the e:mpl : ry 'ees must  serve the normal
probationary perrod and are subjed to al l  promotronal prrocedures

Siection 5 - Loss of Seniori ' ty

An emprloyee shall  lose seniority for the fol lowrng reasons; onlr/

a  The employee qur ts

b The employee is dischargr:d and thel discharge is not re'yersed through the procedure
set forth in this Agreement

c The entployee ts absent for f ive (5) consecuti,re working Cays without notifyrng the
Distr ict The Distr ict may consider iand make an exceptironr to this rule in approprrate
cases After such absence, the District will send written rrr:tification by ee*+fied U S
reqular mail to the employ'ee at the last known addrerss, ,v,rr i th a copy to the Union that
he/she has lost  h ts /her  senior i ty ;  and h is /her  employment  f i ies been termrnated.  l f  the
disposit ion made of any ,;ase is not satisfactory, the mertterr shall  be referred to the
Grievance Procedure

d lf  the employee does not return to work when i-ecalled I 'ronr lavoff as set forth in the
Recall  Procedure of this Aqreerment.

e. Return from sick leave anc learves of absence rryi l l  be t.eatel, l  i l re same as "c" above.

DPS Prollosahl Cs ls

DPS Initir rrt, $*( &ttffi
Modif ied



i  . t  ,  l . . r '  . j  ,  - .  , ,  / ,

) r -

f  l f  the employee ts on lay-,:f f  for the length of therir seniority or two (2) years whicirever
frrst occurs

g The employee retires under the terms of any retiremerrt prrrgram

Sec't ion 6 - Retention of lSeniority

An employee who voluntar i ly  ter rn inates employment  wi th  t f re  Di r ; t r ic t  rnay,  once dur ing h is /her
employment wtth the Distrrct within n+rae+y{90) thirtv (3Qr worK da'ys of that termination ieturn to
employment wlth the Distr ict without s;uffering loss of unil  or classif ic;ation seniorrtv

Approved
Robert  C.  Bobb,  Emergency F nanr : ia l  Manager



Wl'fH[tRAWN -Section B Only
PROPOSAL #8 (Revised)

THE SCHOOI. DIISTRICT OF THE CIT'Y OI= DETROIT
AND

THE MlCHlcAN AFSCME COUNCTL 25,  Loca l  345

Proposal  Date:  Apr i l  20,2010 DPS Proposa Modif ied

DPS In i t ia ls :

Union In i t ia ls :

TA'D Date:t

ARTICLE XVII
LI\YOFF AND RECALL

A. The word "layoff ' means a reduction in the working force due to a decrease in work or
lack of funds

B. l f  i t  becomes necessary for a layoff, the fol lowing proc3durer wil l  be useo:
Temporary employees ccrVefr3d by this Agreeiment wil l  be laid off f irst; probationary
employees next; then seniority employees wil l  be laid crff accorcl ing to seniority,, ai
defined in Art icle XVI and the abil i ty to do the remaining work. [WtTHOFnWrul

In proper cases, exceptions nray be made. Dir;posit icln ol ' these wil l  be a proper matter
for Special Conference; anrd i f  not resolved, i t  s;hial l  then be subject to the Appeal Board
step of the Grievance proc;edure.

C. Employees to be laid off rrr i l l  have at least seven (7) calenclar clays noticer of layoff. The
Local Union Secretary shall  receive a l ist from the Distr ict c,f employees being taid off on
the same date the notices iare rssued to the em;l loyees;.

D. Emplovees shall  be maintzlned on a recall  l istf ,cra periodpf lwo (2)yea1s from the date
of lavoff at which t ime al l  rt ,rcal l  r iqhts wil l  terminate.

E. D. When the work force is increased after a layoff, elmpl<lyees; wil l  be recalleld accordirrg to
seniority as defined in Art ir: le XVl. Notice of rerc:r l l  sl 'al l  be sent to the emptoyee at his
last known address by regis{erred-e+-eed+fied rgr3prlar Ll.S. rnaiil, with a copy to the Union.
| fanemp|oyeefa i |s toreprr r t1 .orworkwi th in |er+-(+o}wo* jng99ye!@daysfrom
the date of mail ing of notice of recall ,  he shall  be c<>nsiclered to nave qurf In prcper
cases, exceptions may be nrade.

F.  E .  Un i t s are at the ther llhird 'd)  dav of
a Em r to work ind icated i notice

are subsequentlv closed.
not  ooen hools

notice uoe one r e m District s with
the intent to reopen, thp Dristrict shail have th.e rigxlq_lelallt_enplay"*' aq"h.r *rthort

for an if ic rrotice in the event

t 0



ln-{he event the D+sktefdeem++-neeessa+y-unrtmenrbers wil]be-eensidered lard e#fa*
the'-end-sf+he-+h"d*{3*}.rday--of-a--v*ork-stegrage-Sy-a+uyger Ss+ga+#rSFun+--uril€ss
netr{iedby the ehref Exeeutwe €rffr€€1l€+ his de$'€Hc€e

Approved

l l

Rober t  C Bobb,  Emergency F inanc;ra l  Manag;er



PROPOSAL #9 (Revised)

THE SCHOOI' DISTRICT OF THE CITY OIF DETRO]T
AND

THE MICHIGAN AFSCME COU|NC|L 25,  t_ocat  345

Proposal  Date:  February 4,21.011) DPS Proposa l :

DPS In i t ia ls :  l
r -

Union ln l i t ia ls :

TA'D Date: ' ,

C

ARTICLE XVI I I
HOLIDAY PROVIIJ IONS;

Ten-month employees wl l l  be paid s t rarght  t imr=r  for  a  I  un 'nr rorked hc lurs  of  therr  regurarry
asstgned e ight  (8)  hour  shr f t  for  the fo l lowing er t l l - r t  (B)  l ro l i< jays Labor  Day Thanksgrvtng
Day Day af ter  Thanklsg ivrng Day,  Chnstmas Day.  New Year 's  Day Mart in  Luther  l , ( ing s
Brr thday Memor ia l  Day and Good Fr iday tn  eac;h year

Veteran s Dav observanct , :  rs_not  a hol idav fc l r_barqarnrr l l  un i t  members Emplovees
@ighlttmer for hours w_o1ked r:f  theU.[€zularlv assiqned eroht (B)
hour shrft on this dav [Wl.fHtEAWN]

En-rp loyees who are less than 12-month emplr : lyses r f  assrgned the addr t lonal  work of
summer school  and a lso i f  they wcrk both the day before z lnd the d; lyaf ter  Ju ly  4.  rar i l l  be
pa rd  fo r  t he  Ju l y  4  ho l i day

Twelve-month employees sher l l  ber  ent i t led to  r r rne (9)  ho l rdays.  wl^r rch shal l  inc lude the
sarne holidays referred to iabo've and Independence DaV

A bargarn ing uni t  membt, r r  who is  e l rgrb le for  ho l iday pay shal l  rec,3 ive such pay
provtded he/she works botl l  erthe+ the day before e+ qlglthe day after such holiday or is
recelv lng pre-approved s ic l< pay or  vacat ion pa) /  o ther" tharr  personal  bus ness.

Hol iday prov is ions shal l  a ls ; ;o  be appl icable for  r r :g tu lar  emergency subst i tur tes

As; ls Modif ied

A

B

D

Approved
Robert  C Elobb Emergc. rcy Frnancta l  Manar3er



PROPOSAL #10 (Revised)

THE SCHOOL. DISTRICT OF THE CIT'r OF DETROIT
AND

THE MICHIGAN AFSCME COUNCTL 25.  L .ocat  345

Proposal Date: April 20,2011:l DPS Proposal : Modif ied

DPS In i t ia ls :

Union ln i t ia ls :

TA'D Date:

ARTICLE XX
TRANSFERS AND PROMOTIONS

Uni t  members wi l l  be ass igned to speci f rc  school  bu i lc l tngs and other  bur ld ings c lperated br  the
Dist r ic t  tn  accordance wi th  i ts  po l rc ; ies,  procedures and as prov ided rn th isAr ; reenrenl .

Whenever  a school  bur ld ing rs  rerzec l  or  demol ished,  the bargainng uni t  rnember assrgnt :d  to
said bui ldrng shal l  be reassrgned in  a<;cordance wi th  th- -  rourrent  appl i r :ab le prov is ions.

lf f er a ny--rea€€n-€ffipla"ee is-{+ansferred er B+emeted{o-er,Bos*+e+-nof+nel ded-i+r-{he
ga+Sa++'ng{#-nd+s+he+e{ere transferred,ba€k+e-aJresitiar+wtpuothe barya++ngrunr+-+t#sh€
shall-+e+ur++e +he ba+ga+n+n€.-ur+t-+*+th-full senlerity rittrhr+s and-be$e++tsr,+n6hrCr++g#ne senro+tty
he/she should have aeeumulated-had-he/she net been +fimsfrured-e+fof the bargamrrcHrfir+

A Promot ions -  E l ig ib i l i ty  l ]oo ls

1. UBomequest frenr a--prineipal-e++ite-adm+#jt{€*3+-the-Depad+qen,, ef Hrtman
neseu+ee-nnanag€t'ne+t and Planning sl+alfpest a+r-4+rneun<;emer+tJ<r+-a-spr;eifie
va€an€y The Divls.ron of Human Resqurrces shall  EpSt iob announcements for a
period of ten rl10) vV!_t!:ins davs prior to_fjllinq llr€_yilcjlla]L Fh+s _l-he postin<; will
include al l  quali f iciat ions necessary to f i l l  the vitcancy Perspns Indivicluals
wtshlng to apply rnust submit applications in ac;r:ordance with thr,: directives
out l ined in  sard announcement .

? (t{€le- A prospective c;andidate can apply, fep a vaoancy which dermalos a t lwer
c lass i f icat ion,  but  r . ;annot  apply  for  a  vacanc) /  for  which he/she is  r ro t  deemed
elrg ib le) .

Unit members currerntly employed by thel Distr i , : t ,  who'wish to apply fcr a vacancy
'wil l  be classif ied in the el igibi l i ty pool as erither a voluntary transfe,r or promc,t ion
ln addi t ion to  the e l ig ibr l i ty  requi rements ident i f  ed in  the annc)uncemerr t ,  a  current
employee s e l ig ib i l i ty  wi l l  a lso be predicated on the fo l l< lwrng.

t,
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He/she must nc,t presently be chargerd with a dir;crpl inary infraction;

He/she must nclt have been penalized for a dis;ciplrnary infraction for at east
one year  (12 monthrs pr ior to  the dat i :  o f  porst ing the l  announcernent) ;

He/she must hzlve recetved a satisfactory iob p,3rformance evaluation durrng
the last rating pr:r iod; and/or,

l f  the selection to f i l l  the posted vaciancy n,i l l  res;ult ln a l ,oluntary transfe,r for
the applicant, he/she must not have bee'n prr:viously lr?ntr3d a volurrtary
transfer within the preceding one yeiar (12 rronll lrs prior to the date of postrng
the announcement)

He/she must harve passed the pronrotional exerrr ination Applicants whc, are
not currently ernployed by the Distr ict mu:;t satisfV the statutory and Distr ict
employment  pol icy  requi rements for  ermploymernt  in  addr t ion 1o the eIg ibr l i ty
requrrements idr :n t i f ied in  the announcement .

4. _fhe District shall sellecUhe_glgibl-e_qpp[_c:rnts 19r rn!9ry1e!v-B:m the tist of etirribte
ag!didAl9S--h-f!,; sr3lectron the Distrlct rarrll_g1ve preferencer to empktvee
gpplrcel1g_fryXo are cqlrentlv displacecj, i.e. returll from le4yp,s of absence.
Walt(el!_qeCIpelgell i o n al_d_rcpp nSlIU!_ql

T - a, When eandidates +ara-pes*+en-fuve bee+rrderr+r{+e4 appltea++ pee+s i+il.l-be
pso+tt+ze+r+-the,Jel.lew+ngerder.

+I €xeept as e'th3fl#+se-+equ+ed-bf +al+-{++,elr#+ng--{;eu4--and-a+b*ate+
dee+s+ens}+:hsplaeed pe+sen -eg-+fue t)+eex+lstj+u+i€.r+, {€t{

------+eaves -sthe.r{ha+ Werkers' CenrBensa{lon-einel-F-M-[=A-

2) Voluntary tril++s{e+q

A} P+em€tr€ns-an<l

+) ++espeettve.en+ployees

ma+v+dua+ aBpl*:ar*s within the peels-rdentrfiedras-sne, +we=+rd-+h{€e_al}eve
w+fSe-p+rc+**et$.se+e++ty, wit h r n thei r +espe<;tive-pool

+ne-Oepa*+nen+€f +luma'n-R€s€'u{€ie-Mani4emsnt a{rd-P-l€nn+ng wl+raen+E
the-+we-+ep-appl.i*x*sJe+-eaeh-va<pney-r;enslstenf -wrtt+-th++++en++es +l+ed
a€ove.

Seleetions fer eaeh vaeanev will be as fe,tk*s:

School Locatiorns;
. The Site {}asad Managemenl.-€e+rm{kre,+hal} intervrew--the-five

appleants-"len+tf te+by+he Depart{nen+afltur+@nent
afid-Plafin+€.9-

3
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The€fltr€rBalshrall make-theJ+na+ se+eetr<l+

.L- Failure on +he-pa#-ef-the-p++nealaflo-sub*+rt a reeernmended-eanC+da+e
w+th++{h+dy{30}Aays-+*+-resul1.++-the' D€p€drr+€'F+€+-H{Jman-Resou+ee
MaF€ge€c€+t't al+d€lann+nSFass4pHrg+he-+ost-sen+et-a+ilitda+€-fr€4+F+he
ftve-apptrea+*s+resented{e+-interry+ew.

t€€+tien+€rth€++h€t+-Sch€{*s

.- -- - The De pa rtrrr ent e{ Faerl+hes-ManarSem<x+$-and GaprtalJmg€v€#€nts
shall-++[e+v+ew-Uqe f ive aBB I iea nts,

r --- f;3ilg.rs-o+-lhe--pa+f €f++€-Depa4rnenf,e1. Faeilrties Maraag€m€fif€nd
Capt+a+ -+merev{-rtr€n+s +o-€ubmi+--a +{}€€ff +Fr}ended eanCrdate wr{hn+- a
reasenabls 4pqq--s{l -+esult t+ +h+{*eBart+l+ent ef Hurnan Reseu+ee
Alanagem€{rt and Planning-ass4prmg+he +c{}s+-se€+or earu1+elate-{+e++r the
+tve-applea+{s gesented4er-+nte+view

Transfers

1 ln recognit ion of the commitment by botl"r the S;c;hool Drstrrct of ther City of Dertroit
and the Union to  the pr inc ip le  of  to ta l  involvenrent  in  seekrng so lut ions to
educatlonal problerns rt rs acknowledged by both prarl ies that on occasion it  is in
the best interests of both part ies to trans;fer an ennployee i lnd t lrat the Dir;tr ict
retains the rtght to transfer a unit member col,erecl by this hgreement from one
posrt lon to another rn threse circumstances

2.  In  the case of  ind iv idual  t ransfers
llUrc! R9sgllAgfrruill make everv effort to notrfy_grit rnemberrs be,ino transferred
WttbLilWq-€IUnt{=+nernbers being transferred €ha-ll-+€-n€{+freC--}n-wntffig-€+ least
U++V€o) ealenda+ workinq days before tlre date tlre contenrplated transfer rs to
become effective. The,ne++ee-shall-se+ fuRh-l+€-,€*peeted<jate_of-t+ansfu+ and
plaee+velved- The Union shall be furnishred urith ar copy of the notification at-{he
same time The perrttes recognize that r:nrergency srtuations, may arise in which
the thirty (30) two (l i1diry notice is not feas;rbte

3. Whenever there is i : t  hced for an involuntary transfer i t  wrl l  constitute a provisional
assrgnment .

When a vaeanef<;ee++s rsrth+n-+ divis;+e'n; it sherlf$e pssted $a+--a rae++ed-ei
{'e u rtee n ( 1 4 ) dayq*ior.{e{il}+ng-the-vaeicey

lf there is any foreseeable mo\/ement of work or discontinuetnce of operation not covr:red
n thrs Art icle, the Union shall  be notif ied and such ff ioV€fTt13flt  or disc;ontinuance shall  be
,Ctscussed with the Urrion in order to provide for protection of the senioritv of the
employees involved

I
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D Except ions

Not withstanding the provisions of this article exceptions may be made to the above
procedure to comply wlth arpplicable laws, inclurJing ccruft €rnd arbitration clecisions.

Approved
Rober l  C Bobb,  Emergerrcr7 F inrancia l  Manager

t o



PROPOSAL. #11

THE SCHOOL. DIISTRICT OF THE CITY OIF: DETROIT
A N D

THE MICHIGAN AFSCME COU|NCtL 25, t -ocat 345

Proposal  Date:  December 15, 2t109 DpS proposal Modif ied

DPS In i t ia ls :

Un ion  In i t ia ls :

TA'D Date:

ARTICLE X}II
VACATION AND OFIF DA'TS

All regular employees covered by this Agreement s;hall  receive v,acation or off <iays,
whichever  shal l  apply  wi th  pay Vacatron or  o f f  < iays,  whi , :hever  shal l  apply ,  may nct  be
taken unti l  after sixteen (16) weeks of employrnent V'acation must be t ieken durinrr the
year earned or jn the fol lorruin(l year.

Ef fect ive Ju lv '1 ,  201Ct a l l  12-month employees shal l  accrue vacatron credi ts  as fo l lor ,vs

' ly'acation

Length of Service lllot to Exceed
O -  l y e a r
'1 - 5 years
6 -  10 years
1 1 - ' 1 9 y e a r s
20 or more

'l week
12 weeks
ll weeks
,1 weeks
{i weeks

Fcl rmula
'1 I bi- 'weekly pay per od
3t3 bi-'urreekly pay per od
.57 bi- 'weekly pay per od
.77 bi- ' ,rrreekly pay per od
.9,5 bi- 'rueekly pay per od

empbyees-+n-+ne-ba+ga+n+g+mif with 15 er mexeyea++-e1'sen -s+ ?Jo+ays +++ne+
s+ek ba+qk-r#h€ €arn+a€a+ton riayq snarce-etq*ileJe+sotrus vaeatron-days-laase*+en
ufi+sed€+€k leave-+n+he-fe.i1e*+ng-manne+.

ilat the end ef the-+ls€al yea+-+h+-empteye+,ha+-14-e+ me+e-unused,s+e* Oays-+ne
@ve3 aCe[tten al va eati en eiays r**h-pxry+-tf afthe-e+rd-ef-{heJ+seal
yeaHhe-€rnp+ioyee-$a+-1-lisr-a3-unused s+ek=daie,-the-€mplsy€€-+;halt-+eeerue--2
@itfi ny.-l+a+the-endeF-+he{rseerl-yea++he-empleye+hast}-ag
er-44--unused siek dayst{trxa-ennp}eye+€hall-+e'c€riv€-il-add+t+e+al +aea++e+3ay w+tr pay=
AlfealeCa+tens-shall-be-n+iade-enJune 30 of any fisealryea+-All-days-earned betvveen
++y t-an+luneeorsha{l-l-p-med-ecy-afte+Jr*re30+f-th=rt-{rseal- ye ar

Upon termination of enrplcyl lent, other than fclr caus;e, i l1e emplovee who has worked
more than sixteen (16) wet,rks shall  be paid his/her accruecl vacation

Approved
Rober l  C.  Bobb,  Emergt incy Frnancia l  ManaS;er
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THE SCHOOL DISTRICT OF THE C
AND

THE MICHIGAN AFSCME COUNC

TPROPOSAL #12 (Revir ;ed)

DETROIT

| 345
' )

Morlif iedProposal  Date:  Apr i l  23,201A DPS Proposal

DPS Ini t i : r ls :

Un ion  ln i t ia ls :

TA'D Datre:

ARTICLE XXII I
GENERAL LEAVE I 'OLICY

A Sick Leave - Accrual Rate

Effective Julv '1, 2010 _a!_gl_-gndinq June 30 2C)1,3 sick leave for urri t  members HIIRED
BEFORE RATIFICATION OF THIS CONTRACT' BY THE DISTRICT shall  aeeu+ru+tate
accrue in  a s tck bank at  the rate of  ten (1Q) days per  year  for  1O-month employees and
twelve (1?) days per year fr:r 12-month employeres ancl 48-week teacher aides

Ef fect ive Ju lv  1.201Q, srck.  leave for  un i t  memloerrs  HIRED AFTER RATI |FICATIONI OF
THIS CONTRACT BY THEr DISTRICT shal l  acc;umulate rn a s ick bank at  the rate of  one
(1)day per  month in  the i r  f  i rs t  year  of  employmrant  and one and one- f i f th  r i ,1  20)  days;  per
month for  the next  three (3)  years Star t ing in  t l re  f i f th  (51n)  year ,  the employees wi l l  earn
65 per pay period each year thereafter. Days ,earned shall  be credited each pay pr:rrod
beginning wr th Ju ly

The Distr ict may implement a :;chedule of disciprl ine barsed upon suspected abuse of srck
bank by any member sublecl trc the just cause prc,vision of thls Agreemenl

Personal  Business
The employee shall  be abler to use up to two (:2) dayr; for personal busrrress Personal
business days shal l  be deducted f rom employee s s ick leave bank Personal  bus i r ress
days may not be used to e.xterrd a holiday

B Cegffin+ng the-J€9+96-s€h€€+-yeahJuFf-a, +99+-a-siekllar+k-Ineentive Pilot
P+egram wrl l  be inrtrated '

,An-aRRual$eRss-wtll-be pr,ov+1ed €1-absen++nere tha+ twe (A4ays-d+*+ng
the+ea+aeee+d+ngFt+{f+e-ful}ew+ng :

I 8



DAYS ABSE|NI| ----__-- - _4+{NIJAL-BONUS
-- --s350$o
----$30+00

Sick Leave -  Borrowing:
A+empleyee whe-las sse,*h*slher-siek-,ba+k-rs,alq-t+r€a{;e+f extende4-l-l}ness.-ber+ew
up-te-+days'r*h+eheve+-+s-app*eable-w*h-a-prc+rlsso+y note--*4ed+ealp+eef-ef{lnes+ls
req++t+ed--+hese{ays-w# krc-dedueted from ae;erued srek-days-eamed rn the eurreru er
fe+lew+ngsehoe+Jear;-wh+{,her+e+-rs app|eable- Jv4anege+rent has these,le-d+se+etk>c-+n
@yday++any aneed+ndr+r{"*s++ev+s+e+r

Catastrophe Bank:
When an employee's sick leave bank has reachecl the currernt al lowable rnaximum ar; set
for th  in  th is  Agreement ,  therre shal l  be establ ished a "Catzts t rophe Bank '  in to whrch a l l
days over the maximum earnerd, commencing lvith the frrst pay period of the f irst month
after this Agreement is appro'ved by the Distrrr:t ,  shall  be placed. Wherr an emptoyee
has used a l l  days accumulatec l  in  h is /her  s ick b i lnk for  an i l lness extendrnr ;  more than s ix
months he/she may thereafter draw from his/her 'Catastrophe t3ank' to the e;<tent
he/she had made contr ibut ion to  sa id bank Ther  employer  may requtre mel ica l
evrdence of  the i l lness/d isabi l i ty

l f  an employee is  unable to  work as a resul t  r : f  a  compernsable in jury ,  the empro '7ees
may ut i l ize 'Catast rophe Elank"  srck leave days to  mainta in regular  gross ear lngs
without affecting the enrplo,yee's regular srck leave bank..

Leaves of absence withoLrt piay may be grantecl for ag:riod of one (1) vear wii lr  an
extension for the leavs wrtlr in the discretron of the Dirl t lrct_(but no lonqer than thret: (3)
vears) reasenablefer+ods 1'or the purposes listed belorry:

1 l l lness (with seniortty ar:cruing for a pericld of leave not exceedrng lwo (2) years)

2. Maternrty - (See FMLA)

3. In. lury on the.lob (with seniority accruing for the entirr:  period of lea'ue)

4. ++a+n+ng refa+rfig-f+ a+<implay€eb+egukrrdu{ies-Hc an-app+eved eeluea{+enal---
inst+tutrsn={Se+ue+Vs,ha++et aee+ued+nl+g-pr++ed,ef+eave}

5 Peace Corps term - (Seniority shall  not accrl. le durrng perrod of leave). The
employee's return tr3 work shall  be goverrned by e>:istrng procedures as set forth
in  the Adminis t rat ive Handbook

Leaves may be granted at the drscretron of t lre Distr ict for reasons otlrer than t lrose
listed above when they are r leemed beneficial to the Distrrct Such leraves grarrted,
except for maternity leaves, may be granted for ajel lcd of one (1) vear witfr an
C{ension for the leav l[1the discretion of the Dir{t ict_(but no lonqer than threr- '  (3)
u" 

" 
r. ) @;+p-teJeu+{4}yea+s

Probat ionary employees shal l  not  be e l rg ib le  f r : r r  leaves cr { '  absence other  than mi l i tarv
teaves.

D
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Members of  the Union e lected to  Local  Union posi t icns or  se lectec l  by the Unron ro do
work which takes them f rom tnerr  employment  shal l .  a t  thr :  wr i t ten requerst  o f  the Union,
be consrdered for leaves Of absence for periods not tr l  exr:eed two ri2) y€)ars or the term
of off ice, whichever may be shorter and upon their return shall  be re-employed wrth
accumulated seniorit 'y. Srrch leaves of absenr:e maV be renewed upon the request of
the employee

A+ e'mp+,eyee--+*hs-has-Jiled--a-€e+++-4r343; Requesf {<>p Persenal -Bus+ness--r=rsve-
@hislher+edC+ng*and--the -'-p€n€4 -eF-- the- leave*n>quested-+ay
enaAe-te s+ek-teave-{hose wer*lngiday€.r#h-r€h*fal-l-w{nn-seve+{7)+enseeu{+ve-ealendar

*+e+h++edd+ng Cry. Sa$ndays.€undays.-a+C hel+days
@>d++e-ee.r+nte4as-af ra*of tf+is-f iff ++{

Veterans who are reinstate,d as employees in the bargainirrg unit,  in accordance wii lr  the
the Uniform Services _Eq_plo'/ment and Reenu,lovnpnt _jRiqhts A,l! U+iversal Milita+y
+a+F+ngr+€t -as amended. anrl other apphcable laws and regulations, and remain in the
employ of the Distr ict frcr al least one year after rernstatemelnt wil l  be el igrble to app y for
leave of absence without pray for a period not to exceed a period eclual trc their senrority
tn order to attend school ft . l l l - t ime under appliciabrle federarl laws in effect on the date of
th ts  Agreement  The senior i ty '  r ights  of  such employees shal l  be protected but  sha I  not
accrue durrng the leave of rabsence

Members of thrs bargainirrg urnit who have been granted Professional { iervice Leaves
shal l  be e l igrb le at  t l ie i r  own (or  Union 's)  eXpsl lss I 'or  t l rose f r inge berref i ts  genel ra l ly
of fered to  th is  bargarn ing uni t  This  e l ig ib i l i ty  shal l  be concl i t ional  to  the ag;reement  c f  the
prrvate carrier when such agreement is necessarir

A member who is on Professional Service Leave oJ Absenc;e shall  be entit led to return to
a posttton of l ike status and pay to that he/s;he eft rnmediately before gotn(l on
Professional Service [-eave, at the expiratron of t l-re le, i lve, sublect to the senrorrty
provrsrons of  th ls  Agreemerr t .

S ick Leave
An emplovee not ablqto re'turn to work fol lowinq fourg!)_consecutive davs of absence
for personal i l lness rnav [1e required to have a merlrcal_examrnalion brv the Distr ict 's
destqnated Phvsician and_p1:sent the approrrr i iate form for returnlnq to emplovnrent,
executed bv his/her _Lh.!:s_qan (Phvsician . <lerrtificalgl_ before returninq to hrr;/her
ass iqnment  This  regulat ion a lso appl ies to  i l l r ress absences rn June,  regard ler ;s  of
whether they extend into September

lf procedures are fol lowed, dr: lavs in schedulirrq thelne<[ical examination shall  nc[!e
charqed to the emplofee's.s1ql( bank.

After four (4) f+ve-€) cons,3cutive work days o1' si ick l ,eave,, an employee must furnish a
statement from his/her ph'ysician on the f i f th da'r of her/f1is absen<;e from work on the
approprtate District form vv-[p]r permits and Feu+r-,132!-Reilease Pay Ghea+e-enys+eran:s,
@ S e c u r e s ; r e | e a S e o f h i S / h € : r p a y c h e c [ . | f p r o c e d u r e S a r e f o | | o w e d
delays in  schedul ing the rnec l rca l  examrnat ion shal l  r ro t  be charged to the employee s
srck bank.

20



Appeal to Medical Off ice Decision
The decision of the Medrcal Off ice in thrs Art ic e is brndrnl; except that i f  an employ,ee is
not  sat is f ied wt th the decis icn of  the f3oard ] t /ed i<;a l  Of f ice,  as to  h is /her  ab i l ty  or
inabil i ty to work, the employee must appeal the decisrorr of the Medical Off ice rryithin
three (3,) business days frorn the receipt of the medioal report under the fol l<>wing
condi t ions

The School  Dis t r rc t  o f  the Ci ly  o f  Detro i t  and the Union r iha l l  mutr , ra l ly  agree wi th in  ten
(10)  bus iness days as to  wh,c the appropr ia te s ;pec ia l is t  r ;ha l l  be.  The employee shal l
consult the designated sperci i l i lst and the Schocl Distr ict of the Clty of Detroit shall  pay
one-hal f  (112)  of  the cost  rc f  the evaluat ion arrd the employee shal l  pay the other  ha l f
Wtthin twenty (20) business rJays the specral ir; t  shall  furnish a report re, lat ive to h s/her
evaluat ton to  the School  Drst r ic t  o f  the Cr ty  of  Del t ro i t  1s { t ie  Union and to  the emplcyee
The determinat ion of  the specia l is t  shal l  be f iner l  and brndrr rg as to  whethr : r  the employee
ts able or unable to return to work. The t ime l imrts spec;if ied in this orocedure m;lv be
extended by mutual  agreement

Fat l ing agreement  b) ' the Dis t r ic t  and Union on se lect ion of  the approprrate specia l is t ,  the
employtss'5 phystcian and thre District's desiclnated pfygician Med-ieaf€xam+ne+ shall
select the appropriate spe,:; ial rst.

l l

Approved
Rob,ert C. Bobb, Ernergernr:y Financ;ial Manager



PROPOSAL t$1 3 (Revised)

THE SCHOOL DISTRICT OF THI= CIT\r OF: DETROIT
AND

THE MICHIGAN AFSCME COUNCTL 25,  t_ .ocat  34S

Proposal  Date:  February 4,2010 DpS ls Modif ied

DPS

&

B A

C B

ARTICLE XXIV
VETERANS

- fhe 
Drst r rc t  wr l l  ab ide-bv 4nQ the emplovees _gl ra l l  l ra ' ;e_al l  r rqhts_guaranteed by the

[Jniform Servrces Emqlovnrent and ReenrployrTlr:rrt Rrqhts /AAL{L|_S_EfiBA 
-

- [he 
re-employment  r rghts  of  re , turn ing employeers f rom a mr l i tary  lea i re wr l  be equal  :o  or

greater  than appl rcable laws and regulat rons

l\ny employee who enters rnto active service rn the A,rme,: l  Forces of ther Unrted Slates
r ,vho,  upon termtnat ion of  sLt ,ch serv ice receives a drscharge other than d is ;honorable and
ts st l l l  qualrf ied to perforrrn his/her prror dutres with t lre Distr ic.t shall  be offered
re-employment  rn hrs /her  p, rev ious posr t ron or  a  prcs i t ion of  l rke ssnl6rnt !  s ; ta tus and pay
prov ided the employee mal<es appl icat ron to  return to  work wr thrn n inety  (90)  days af ter
the date of  drscharge

{Jpecta l  constderat ion rnay '  be grven in  the cas;e of  cont lnurng hospi ta l rz :at ion fo l lowing
drscharge

l\ probattonary emplo'yee w'ho enters the Armed Forces of the Untted Stertes and meets
the foregorng requirentents rnust. upon their returrr corlplete the probatronary perrocl

Indtv iduals  on the e l lg ibr l i ty  regrsterwho,  becaus;e they are rJraf ted in to the serv ice of  the
l\rmed Forces of the Unltt:d States are unable, to report for assignmr:nt when therr
post t ion is  reached,  shal l  uporr  drscharge other  than d ishorrorable and r f  s ; t i l l  qual i f ieC for
satd posi t ion and a posr t ion is  avai lab le.  be p lace,d in  a pos i t ron of  equal  s t i l tus.
E:mployees when p laced under  these condr t ions,  shal l  be requi red to  serve tne
probatronary penod rn order  to  at ta in  senror i tv  s tatus

p e
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REVI SED
PR:OPOSAL #14

THE SCHOOL, DISTRICT OF THE CITY OI. DETROIT
AND

THE MICHIGAN AFSCME COUNCIL 25.  Locat  345

Proposal  Date:  Apr i l  20,2010 DPS Proposal :

DPS In i t ia ls :

As ls Modif ied

Union  In i i t ia ls :  i

TA'D Date:: - I

ARTICLE XX\r'I
SCHOOL RELATED A,SSAULTSi

Otrs€t

l{ the weekly Werkers-compensa+re+-and/er See+af Se€u+{+y d+sabr1+ly-,benefr+s-a+e
awarded er+ald-vok+nta++ly-by+he-enapbyer+;ard-a+nou+r+s-sha{f$e derfueted {re+n an
@

Benefit  Termination or Limitatiorr

1.  An emplovee wi l l  mainta i l  emplovment  for  a  mrax inrum per iod of  two (2)  vears r ,vh i le
Igqeivinq workers' c s;atron benefits

lf-+@reqlh-MPSERffipla+ erd+v+biJrty} en{+tle+nent +e-assault
@ ever+ if- the-ffipklye€.-srmh+ues--te- reeeive -weekly- We+ke++
Cempensa+ren-benefi+s

2 lf  the employee rejects the report of the sper: ial ist and pufSU€,S a Workers
Compensation claim any recclvery shall  be Worl iers' Conrpensation benefrts only. The
@-asr;au{f paybenef its .

Approved
Rob,ert C Bobb Emergr:ncy Finanr: ial Manager

1 . 1
, a



PROPOSAL #17 (Reviried)

THE SCHOOL DISTRIGT OF THE CITY OF DETROIT
AND

THE MICHIGAN AFSCME COUNCTL 23, Locat 345

Proposal Date: April 20,2010

TA'D Date:

DPS Proposql: Ap/ls , 
' , 

Modified
l . -  ;  - .

DPS In i t i ,a ls :  . " ' '  ' " " . ' .  . . . . -  i
/  l t

ARTICLE XX)(IV
SNOW EMERGENCY DAY OR DAYS ONLY

he event a Em or  hal f ed hv the E cv F inancia l
,v ,q, ,qvsr  f f i  u i  i l ls  ueslqnee,  ass ls lanl  cusloolans wt l l  0e exp)ected to repor t
to their assiqned locations and work frcr four (4) hours or anv addit ional authorrzeclhglla 

-on hts desiqnee. assistant custodi l l  be ex

worK on Eme id double
rate of pav..

e-o+ae+eO+e-+ep, .after+he-eme+C€n€)LdayS€s
atse+e-elgrb+e+€'r<leuble+r+++e-paf rnlhffi mffi ann€rp€s

those abeve,

Emerqencv Condit ions -- Ten Month Employees

A. Unit members classif ied as 1O-month wil l  worl@regular school /ear
that students attend school_and anv other addit i@

schools are closed for 10-rnonth re not to
report to work and wil l  be paid their reqular rate ol '  pav

Unit members classif ied as 10-month may be required to_work at anothr. 'r  location and
failure to report as directed will result in thre emB[qaep havinq to use paid time off orrrot-

F\

be inq  pa id .

Scheduled days of student art tendance
within the control  of  authori t ies shal l  be
the State mandatory requirermr:nts.

that are cancel led because
rescherluled when the distr ict

of  condit ions not
is unable to nreet

27



' t  
t . ) ' ( . / t . )  : ' l - .  !

E. When the cancelled days become less thran the State requirement for sturdent
attendance, ten-month employees shall not be paid for those days. Thc,se days wil l be
rescheduled with employees being paid the pay period following the makel-up days.

F. Rescheduling of days shall not affect annual salary, compensation or other berrefits
provided within this Collective Bargaining Agreement.

Approved
Robert C. Bobb, Emerg,ency Financial Manager

28



PROPOSAL #1 8

THE SCHOOL DISTRICT OF THIE CITY OF DETROIT
AND

THE MICHIGAN AFSCME COUNCIL 25 ,  Locat  345

Proposal  Date:  December 15,2009 DpS proposal :  As ls Modif ied

DPS Ini t i ia ls:

Un ion  In i t ia ls :

TA'D Date:

ARTICLE XXX\/III
GOIPY OF AGREEMENT

Ih€-Eq$tr+€t wt++-p+ovtde-a m*neeg+ap++e+eepy ofthis-Ag+eemenl{e*eaeh e+npleyee,rn+he{ln+t

Approved

2 9

Robert  C Bobb,  Emergency F inancia l  Mana5;er



A

B

PROPOSAL #1 I  (Revir ;ed)

THE SCHCIOL. DIISTRIET OF THH EITY OF DETROIT
ANI)

THE MICHIGAi {  AFSCME COUNCIL 25 .  Loca l  345

Proposal  Date:  Apr i l  23,2014 DPS Proposal ; Morl i f ied

DPS ln i t i i l l s :

U n i o n  l n i t i a l s :

TA'D Datre:

ARTICLE XXXIX:
WAGES

All baroaininq unit mernber:s shall be subpl:t to thrlle.L!_Q_w1-ng:

1. The hourlv rate forleach classif ici l tron _wil l  be reduced tc rr:f lect a decreas;e in
annual base compelsert ion in the iry_qgrt of $880.00 per r1e-mber effective upon
rat i f icat ion of  th is  Ac l reement  for  thqr  f isca l  years 201Q-2011 and 2Ct11-2012.

Adaptive Physical Educatiorr Aides Only
Effective December 199t], and ever)/ Decernb,er thereerfter, the Adarptive Physical
Educatron Aides shal l  be;ca id a $500 bonus for  the three Red Cross Cer t i f ica: ions
reoui red for  th is  oos i t ion.

Salary Schedules
Beoinninq Ju lv  1.2009,  sa!1ry s tep incnernents for  a l l  barqain inq uni t  members s l la l l  be
rsuspended for  the durat ior r  o f  th is  Aqreemg:nt

There wi l l  be a waqe re-opener  (waqes onlv) for  the f isca l  vear  2012"-2C)13

Effective Julv 1, 2012, wag1e5 onlv shi l l l  levert to the status qur{.e;cre-conces,sion
rate) unless the Distr ict , j ian demonstrate furthe;r concessions are, warranted ancl the
part ies rnutuallv aqree to cglntinue the crlnr:;essions.

C

D

E

Approved.
Rober t  C.  Bobb,  Ernergerncy F inancia l  Manacyer

i 0



F,ROPOSA L li20 (Revised )

TI. IE SCI-IOOL DISTRICT OF THI= CITY OF DETROIT
ANI)

THE MICHlc, l \N AFSCME COUNCTL 25" Locat 345

Proposal  Date:  Apr i l  22,201A1 odif ied

ARTICLE XL.
H EA LT H A N D L I F E I hl S U RA N C E; H OS P Ff At|Z+TlgN;+lFEr DEIITAt€'PHOI{

All  ful l- t ime barqainrno unrt qrembrcrs*mav elect to_leqerv,e_|1Lll lq11rlv health dental. optical and
emplovee onlv  l l fe  insurance.as prr :vrc led below

Notwrthstandinq the above,  brarqai l r inq uni t  mernbers who work 2O-2g hours per  r ,veek and i r r red
prtor to Mav 1 20'10 wil l  be el i51!e for health insrlrance c.qy]-=1egq and dental insui:rnce
coveraQe f@' same annua[>remrum cost as bargain]nq_Uli!  members who
work 30 hours rrr more per wl:Q_K

Emploveqs*lxqst applv for coveracle within thir l j l -30) ctavs of rnrtral emplovrnent or dunnq c)pen
enro l lment  per iods

All barqaintng unrt members shail  be required ,t,o_g1y a port iorr of the premlum for heralth
I n s u ra n qe_a!_d_e.!ALl-e_q_D_e1Qul

A. @78; thr+-health+ns+anee+;ubsrdy-forcmp+,ayees +nl#+s+a+ga+c+ng
un+f+*lilbeJul{y-palC-by +h€'ll+s+r{€t- -

Al+ nen em€{€'en€y-*+esp+k#-admrssre++s w+11-la+ pre-aut}rerized-by-+hri*#ea1+SJ)}an
Ad{n+n+s+fat€+---teng+h-€+-rsfay-+*rll-€+so-be-p.e determined and sp6a+k+e4-foe,ttrese
nesp*+@ep+eve+--F+asp{€+-s+afsha-lfbe ex+ended whe+#ed{}allv
tre6e€€€f)+

€f{e.e++v+Juiy{-1€81 -$3.0€- ll+ugRrd€+

Effeet+v+Jg$-#983--denta] o+-e*pteyee-enly,-The-annual maximum-Ber
el+g+ble-fasrly member Jor Glass_l-and-G4ass]+ Senefits shal+-be +ncreased-te$45{}0-a
y€F

g++ee++ve-+anua+V-4--+S86 ---th+present_hfle-mstrane+pohey sha+ be ine;reased frern
$5€O0{+ $ 1 0 00 0 fer all-ba+ganr+ngun+ mr- m be FS

3r



i

E+ie€+rv€'-Ja1+u€+y-4 *:l-99{5-* the life-{+l€ru+anr:€.-p+eg+a+i Je+,€rnp|ayees-+*+r+ng-a+fe+
+a++ua+y+--+985-shalf-lo+-++e+ease4{+e+n-{hei1+esent-$i}50-00+e+e,v-te-+++Oe O+g
pofl€y

E{fuet+ve Nevember-1. 1 98'L- the Distnet shra#prevideju{l-{arndy-eptreal::ove+ag€+rr al.l
@- :FFx>€tst+ref shall-sel:et th€-€an+rer+s+

EJfu€+w€-J!+y-1- 1990-e++e+ppney-sr+bst+fu{€+wh€-€+€-ava+lablesrveday+pe+weel-acC
a+e'w+il+ng--{e senrc ++-a+ry+ehooljn l}+e-sy,stem as- assigned {negutaF_€ffi€{genGy
@ve--i++a][h rns u ra neer{empkryee-on1y}. €a+r+e+e-t e lae d e t e rm n e d,

A B Heal th Care
I rq rb le  em rance for  h imsel f /h

dependents

Effect rvq Januarv 1-201{L-barqainrrg__g1r t_ nrembers 'who e lect  heal th  rnsur , rnce
coveraqe will be eliqiqle tQ,_lg{;elye_eelqleqe unde-r one of_]rrygllMe_plans or one o1 lwo
PPO p lans

Emplovees choosinq lfllB__coveraqe wrll be reqqrred to pav 1O% of the aqlu_aL-pIq_!1ium
cost  v ia  pavro l l  deduct iqn.

Emplovees choostnq.PPC r:orreraqe wil l  b,e rqclurred to pav 10,/o_qj_the annual prenrium
cogl-aljhe-gf;9qe.!-Pfl-Ojf1n, plus the drffr]renc,3 lnpremrurn cost betwear the PPO pen
selected bv the employee irrrcl the hrol-rer_ggg[ HMO plan Suchplenrium cost shi lrrnq
wrl l  occur via pavrol l  SErlLlcl ion=

fuplpyeg! rhg9sllgP FO_c;ove raq e wi I h a ve th e f o I I owi r1g_o pt i o n s ava r I a b I e

PPO F lan ' t r
$ 2 5 0 ( s i nq I d$j 0 0 (f a m i I ylaru-Ua I d_ed_u_q! i blg_
$1 500 (sinolel$3.000 (familv) annqalqq! of pocket maximurn
90% ( i  n: network)/70% (out-of-network) co-i nsu ra ncq
920 oft ice vts; i t  c;o-pav

PPO P lan  2
$500 (si nq lq)frl 000 (fanfl)_ennuiLgequslble
$3.000 (sinqlgX$O 000 (frrmilv) annual out of pocket maximum
80% ( i n-netwo rk )/60% ( o ut-of- netwo rk) co11 s_!_le!_cg
$20 offlie vrgit c;o-pay

HMO P lans
$2q qfllgs_yrs it c;o-pav

+-- Effeetrve after Deeernb,e+-+--+€92._+il+-ne!+++es w++t+re+eg{i*ed{epay-+en
- ----,Be+een+{+g%) sf th tl-p+enr i um fer-lcealH+ +ns+#a€€e.

b=.-*- Effeetive the nexfepe+enrell+nent-per+sttthe eurrent HMO Pla+F€{fu++ng,s wr+l+e
amended as fsliewsi-------

'l --- Tetal and the-\4el]nes+Ph+r wrll r+e-lens€r$e-e{fu+e#



, - \ l

| { "

2---The ]3{ue- G+e€s/Bl+re-€hield-:f+adrtienerl-Plan-wl{ rema+n -r*nehans€d
e*€eB{_ as+*lted-be{ew-r++#:L

3- --Jh€-+{AP+"lan wrll-beanq<mdecl-le-beeerne-thetlealth€lroree PPA plan
wr th n o-red uetlo++ ++benefd s wrtfrar+ o ut of ne{we+k$ene++f

4-- OmniGare w+[*be-alq€nde4-{cu Omniptt++f€Sp-w*n-+p +edu€tj{)€_-+tr
b€'n€+t+s-wr+lrral-t out of-netvro+lebe{}e++t.

5- - -Blue-ea+€-Al€$#€rk will be amend€d-+e the-Bls€'-€rcss/Brue-Sh+el4pOS
plan-wr+h-ne+eduelron-+n ben€+++r#r+h€++ o+*-of netwe#k-be,ne+iL

6.- - €lue{)+ess4llre€hi€ld_ppO-as B+eosse4

+-- -Jhe €€€+ {}f- malqqm€g+afi+$, papstr€a+s anC-pr€s+at+sereemng*r*lt be
Bard Je+ ail--members +egardbss €f-+he ++s,rJ+€fi€€-eeve+ag.e-{hat rs
seeeee+y.lhe members

I Emerqencv Room and Ulge.lnt Care Co-pay
The emeroency room co-pe1y 'ror non-ernelgengllcare wil l  be one fu1d1erj dol lars ($ 1OO)
per vrsit The urqent care r:qltav shall be _filly_Qollaff$5Ql per visrt.

_C_ Prescript ion Co-pav
The co-pav for qensrtc eiglrvalent presclg[ion druqs lvi l l  be f ive dcl lars (95) per
prescript ion, the co-pav fclr generic forlnulary prescnption drgg5; wil l  be twentv_frve
dollars (925) per prescriptron and the cal&yjg,r non_qener.rc. non_fornrul,qlv presci iptron
druqs shall be fortv dqlle6f$4q

@er option oJ utr lrzrrrg mail_orrjer prescrrption service for
maintenance medicattons Erre:;crrbed fcr rnore lhan thirtv (30) davs ffnf&veeS_Ull i jrnq
the mail order prescript ion <lruq proqrarn wil l  rer:eive a ninety (90)!qy_qqllplv at a cc,si of
two (2) prescript ion co-pavlr

Opt  Out
E+np+oyees-whe-a+eeeve+edtry-a-healthe are plan effered +a6an enap+eyercthe++hal++he
D+s+++ef -and--ean --estatlhsh - su6h ,6€'v€+.*€le---i#h€- 3e---n<* -e{eet- +€ - +ak€
@+evixagre effercd*ry the Diskie+.*+ay,eaeh-en+o{1+ler* }ea+=t{he
time ef theen+elltmenfpe+*:d-epfouffro+rS+st++ef€eve+a€e,and f€trsard<+nreJ{men+yea+
reee+ve-a$900+aymen++<m+{he-D+sk*;fi}Wa\/#}en{-r+{u#-€Re+a+emp{eyee-ep!;-eu{
fe+a-g+ve+1ea+.+le.++npleyetii*+lfne+$eable l,e reeeive tl-re$+st++e{.s-ee",e+ag€-u{r+++he
nex+@lles's-the-es+p+oyee -lese++is/he+e+iglb{+l+y,+€r-{he. a}te+nate
eove+ag+-f++h+€mploye€:-+t*u+ns-te-the D rstriet'+@+end+tter+s1*+
sta+ee-+ne-enqpleyee sha+l-patr-baek-pro-rated tl're said $900 pavmen++revid€#erein,
@Jer e:rci en rel| me,nt yea r- that the en+pteyee elee{s*+ept ou+-lrtrde+

Ef{ee++ve-+he-Open-e+r+e$s+nt-rn+995{S€'€p+-o+#paymenfwll-t++ner€qs€C*fr€{n {Bg€€
t-+$1-2o&

-r -l



Dental  lnsurancet-)

E

denta l  insurance f  or  h i f/hersell '
dependents.  E l io ib le ees mav choose one of  two dent l ans  Em
contribute 10% of the costl;rf  t lre dental ins;uranr:e selected

Opt ica l  lnsurance.
The Distrrct shall  prov,ide a cornprehens;rve ful l-familv optrcal care pl2granr to al l  ful l  ! ime
enrp lovees

ndent  ch i ld rgn  enro l led  in  schoo l  as  j ,u l l - t i rn nts sf ial l  I
ae y q Gg_elq _agq lwel]ty:It vei-le5l

F E Li fe Insurance:
,Ihg-ljsUeljbgl-lnderwrite the cost olgroup life insuranc;e for all eliqible members of
the barqain inq uni t .  The px: i lc , /  shal l  prov ide thr :  pavmerr t  o f  g1O,OO0 to the emplovees
rleslg naled be n ef r cr a rlgq,qr lllr enated beneftcrarles or_the emplovee's; estate i f  the emplovee*should r{e while in the
racttve service of the E)rstr ict

l+

Approved
Roberr t  t3 .  Bobb,  Emergenc;y F inancia l  Manager



PROPOSAL #23

THE SCHOOL DIISTRICT OF THE CITY OF DETROIT
ANI)

THE MICHIGAN AFSCME COUNCIL 25, Locat 345

Proposal Date: December 15, 20109 DPS Proposal:  ̂ As ls Modified

DPS Ini t i : r ls :  '1

Un ion  In i t ia ls :

TA'Dr Date: i,r\r-i\r i.,, 1,,

ARTICLE XL\/
PERSONAL PROPERTY LOSS

fun<*-in the amerur*-sf-$2;000-sha+l be established frem whieh
@-t+r+t-+ny$e-+ehbu+sed-ior@ameunt-n<*-{e
exeee+$+OO-pe+-Oa+gatning unit tnsmbe+ fe+gxsenal-p+epefry-{ess-Cue +e-+heft-bu+n++g €r
@*Persenal preperty is-defi+ +ee
in+e-+ne-+utl+tng-+y +ne--memUer+F+he-ba+gainir+g.-un+f$ut-shall-+s+-+n<Jsde-erish--+e+se,Fa+

-

-p+emap+ly--bu+-+e+-late+-ttran ten ( 1 0) days -subc,equen+-+e-+he
a++he-e+ese-eftFre-f+sea{-yea+---Adete+n++natien- shall be

+n+d+n-eae#r-elai+-@rer++*hee$er*-f e
whieh the ffi-be reimburserl+r€,rcn-€+h€ir--seurees-{e+-sard-less-shal",$e
€€nsid€+e+ ln the event that t *al-app+eved+;la+pns-exeeed$2€O0,+hsa#ee+ee+a+ga+rffig
unit members shall be reimbursed o#e-p+e-ra+ed--bas+s.

Approved:
Robr:rt C. Bobb, Ernergency Financial Manager

3 8



PROPOSAL. #27

Letter of Agreement
between

The Schorol District of the City of Detroit
and

The Michigan AFSCME Counci l  25, Local 345

INSTRUCTIONAL REFORM .  SCHOCIL-BA,SED PERFORMANCE BONUS

The School Distr ict of the City of Detroit ("Dis;tr ict") ernd the Amerrcan Federatron of { j tate
County and Municrpal  Employeer ;  A l=L-ClO,  L-oc;a l  345,  Mich igan Dis t r rc t  Councl l  25 ( 'Urr ion t
agree by their representatives' signatures bel,cw trt abrde by the fol lowing procedure,s for
School-Based Performance Bonus;

The Dis t r ic t  shal l  rdentr fy  the funding source for  the establ rshmerr t  o f  a  School -Elased
Perforrrarrce Bonus Program Tl"rr: securing of such funds shall  be identif ied pri,or to the start of
each school  year  The cont inuance of  t f re  Schoo-Based Per forrnance Elonus shal l  be
contrng;ent upon the securing of t l^rr: funds for the entrrer school year

The Drst r rc t  shal l  ident i fy '  the cr i ter ta  and benc;hmarks for  establ ish ing l  school -brsSed
per formance pay for  bargainrng uni t  members.  The cr r ter ra may inc lude measurr :ab le
tmprovements rn student arrd staft attendance on a school- 'wide basis prerformance on
standardized tests, overal l  studenrt grade point average (GPA), graduation rates, reduction ln
drop-out  ra tes,  a t ta in ing and/or  marntarn ing r \dequate Year ly  Progress (AYp) and other
provrsions identrf ied by the No Chi d l_eft Behrnd riNCLI3) Act

The establ tshed cr t ter ia  and benchrnarks shal l  be d is t r  buted to  schools  for  considerat ion and
tnterest in the School-Based lPerformance Elonus program. All  sc;hools; interesterd In
partrcrpating the program shall  be r luided by the fol lowinq

1 The School  Leadership Team and ther  bur lc l ing admin is t rat ion shal l  meet  annual ly  for
the purpose of  the derr ,e lopment  and submrss ion of  the appl icat ion for  considerat ion
complete with the ratir:rnale of rnterest, strategies to rneet the criterra/benchmarks
data peft inent to ther iclentifred crrteria for consrderatiorr, and clearlv defrned
oblectives for the scho,crl year

2. Once the schools have been selectecj, the distr ict shall  be respronsible for prol ' idino
the resources for the sr:;hool to meet the criteria/benchnrarks

3 Selected schools are sukllect to an annu:l l  review of predetermrned criteria r.rsing
supportlve evtdence and data for each school. A data-based rationale must be
provided if  a school is not renewed unless the non-renewal is due to lack of
ldentif ied/ava i lable fu nrrj  i  ng;

4 Bonus packages shall  be afforded to reach school selected. The distr ibution shil l l  be
made one of  two wavs:  1)  u t i l iz ing the Dis t r ic t 's  predetermined cash d is t r ibut ion
matr ix  or  2)  the School  Le iadership Team v ia the SDM shal l  determiner  an a l ternar t ive.



5

6

Bonus pay shal l  be paid not  la ter  than the end of  the f i rs t  semester  of  the
school  year .

This  agreement  shal l  not  rn f r inge upon the co l lect ive bargainrng r ights
Dist r ic t  employee unions arnd/or  o ther  employees

fol lcrwing

of cther

{,

Date

Approved
Robert C l3obb Emergerrcy Financral Manager



PROPOSAL #28

l -etter of Agreement
between

The School lDistr ict ,of the City of Detroit
and

The Michigan I \FSCMEI Cournci l  25,  Local  345

INSTRUCTIONAL- REFORM --  SHARED DECISION-MAKING

The School Distr ict of the Crty of Detrort ("Distr ict") and the American Federation of Sitate
County and Munrc ipa l  Employees AF:L-ClO,  Local  3415,  Mich igan Dis t r rc t  Counci l  25 ( "Urr ion")
agree by therr representatrves' s; ignatures below, to abide by the fol lowing procedures for
Shared Decis ion-Making

Joint  Labor-Management  Shared Decis ion-Making Oommit tee
The Jotnt  Labor-Management  Shrare,d Decis ion-Making Commit tee shal l  be composed <t f  no
more than ten (10) Commrttee nrembers 

- l ' l rr:  
Joint Labor-Managenrent Sl^rared Decrsion-

Maktng Commrt tee members sha I  bre ident i f ied by January 15,  2010 l -he Commit tee shal l
develop a ca lendar  of  no less tharr  one ( '1)  rneet ing per  month.  wi th  addi t ional  meet ings
scheduled as needed The Comnrittee shall  opi:rate b'y consensus decis on-making

The Jotnt  Labor-Management  Sharec l  Decisron-Nlak ing Commit tee shal l  r :s tab l ish the cr i ter ra for
the level  o f  school  autonomy in  shared decis ionr-maki r rg The Jornt  Labor-Management  Sfrared
Dectston-Maktng Commit tee shal l  rev iew the iappl icat ion and meet  wi th  ther  Pr inc ipa l  and
bargaining unit members. The prLrrp,rse of the rneeting shall  be to revrew the rareas for vvhrch
shared decis ion-making shal l  apply

School  Leadership Team
The School  Leadership Team shal l  be establ ished at  the school  level  and have no more than
twelve (12)  commit tee members consis t ing rc1[ ,  but  not  l imr ted to ,  t l re  Prrnc ipa l ,  Assrstant
Pr inc ipa l  ( i f  appl icable) .  and a Unron designee/representat ive Par t ic ipat rnE;  schools  shal l  se lect
School  Leadership Teams based upon a peer  se lect ion process Any schools  wi th  a teerm in
place as of September 1" wil l  ha're i ln opporlunity each October to change the composit ion of
i ts team

Dects ions in  accordance wi th  the establ ished pc ic ies and pract rces for  shared decis ion-maktng
shall  be made by consensus T.l^re mplementiat ion of the decisions wil l  be carried out by the
prrncipal and other members of the school staff,  ers necessary

Shared Decis ion-Making
The Distr ict and the Union agree that Shared Dtercision-Making (SDM) is a process in which the
School  Leadershrp Team (SLI)  wi l l  work co l laborat ive l ly  wi th  the Pr inc ipa l  in  ident i fy ing issues
defining goals relative to the Ac;;ademic Achievemerrt Plan, developing school budgets and
formulat rng pohcy and the implenrentat ion of  surch.  The uniqueness of  each school  comnruni ty
requires that the organizational and instructionial issues discussed are cletermined by the SLT
The Dis t r tc t  and the Union agree that  in  order  to  achieve SDM at  the school  lever l ,  the SLT must
agree to part ictpate in required {i ;Dtt/ training and work cooperatively rn order to bring about
changes.  which may inc lude s ign i f icant  rest ruct r l ' ing of  inst ruct ion.



El ig ib i l i ty  and Involvement
Al l  schools  are e l ig ib le  to  apply  for  par t ic ipat ion in  SDM School  par t ic rpat ion shal l  be vo luntary

Schools  involved in  SDM shal l  corrduct  ongorn,E se l f -evaluat ion based on too ls  ident i f ied and
developed by May 1,2010 b 'y  the " lornt  Labor- lu lanagernent  Commit tee and modi fy  the program
as neeoeo.

Professional Development
The Dis t r tc t  shal l  be responsrb le for  making avai lerb le apprropr ia te profess ional  development  and
suppor t  requested by schools  rnvolvr ;d  in  SDM, as wel l  as scho,c ls  express ing an rnterest  in
future involvement  rn the program

Date

Approved
Robert  C t3obb,  Emerg;ency F inancra l  Manager

; '  i iu- v t', "a-l



PROPOSAL #29

THE SCHOOL DIS}TRICT OF: THE: CITY OF DETROIT
AhJT)

THE MICHIGAN AFSCMF.  COUI{CIL  25 .  Loca l  345

Proposal  Date:  Apr i l  14,201A DFfi Proprosal

DPSi In i t i ; r ld i

Untrcn In i l l ia ls:  . r '

TA' lD Date: 0 1 0

s [s Mpdif ied

,*',LU.,ql,f ,/'""-

A

NEW ARI- ICLE I-EGAI- LIABILITY

In  the event  that  a  legal  ;act ron or  corr lp larnt  rs  f i led against  t l - re  employee rnvo v ing
atct t r lns taken by the employee rn hrs /her  authorrzed employment  capr36l ly  for  the Drst r rc t
the Dtst r rc t  wr l l  prov ider  legal  representat ron and rndenrnr f rcat ron provrded that

"  A copy of  the Contp la in t  and Summons or  other  re levarr t  legal  papers rs  t ransn ' r t ted
to the Drst r tc t  s  Cf f rce of  Genera l  Counsel  r r ; i thrn seven (7)  ca lendar  r iays or  f rvr :  15)
h i t s i r f  e s S  d a v S  a f t e r  S e r y i C p  r  r n o n  t h c '  , =  m n l n v o r / r l o f o r r r t a n t

v t / v | | l | | l , v | ' } , | v }

l l  l f  a t  any t tme pr tor  to  or  rJur ing the Dr : ; t r rc t  s  rep)resentat ron ancl  indemnrf rcat ron of  the
employee pursuanl  to  the Dtst r rc t  s  nr , rest rgat ron and reason,able determrnat ton r t  rs
determtned that  thre entp loyee/defendant  was not  act rng wr thrn the sr :ope of  h i l ; /her
autholzed author t ty  and dutres 3s 2 1 '6rpr€selntat rve and employere of  the Drst r rc t  the
Dtst r tc t  shal l  wr thdraw reofesentat ion and ceas;e r ts  ob l rqat ron to  rndenrnr fv

3 l f  a t  any t tme pnor  to  or  rJur ing the Dr t : ; t r rc i  S representat ton ancl  indemnrf icat ion of  the
employee pursuant  to  l l re  Drst r rc t  s  r r r , rest igat ron and reasonable det t=rmrnatron r t  rs
deternt ined that  the enrp loyee s ac l rons w,3re f lo t  in  iaccorc l  wr th Drst r rc t  po l r<;y  rn
carryrng out  the fun, : t ions t l ra t  gave r i rse to  the legal  act ton the Drst r ic t  shal l  wr thr l raw
representat ron ancl  cease r ls  ob l rgat ion to  indemnrfy

z l  l f  a t  any t rme pr ior  to  or , lur rng the Drrs t r rc t  s  rep)resentat ron ancl  rndemni f icat ron of  the
employee.  pursuant  to  t l re  Drst r ic t 's  rnr rest igat ion and reasonable determlnat ion r t  rs
determrned that  the errp lovee s act rons were r l legal  or  r : r iminal  in  nature the Dls t r rc t
shal l  wt thdraw representat ion and cerars;e r ts  r rbr l rgat ron tc  rndernnr fy

- [he 
Dls t r rc t  wr l l  not  provrde legal  repre,sentat icn or  rndemnrf rcat r r :n  for  tne employee r f

he ishe has been charged wrth cr imrnar l  or  r l legal  act rvr ty  ansrng f rom the emplo5,ee s
: lc t ions durrng the course o1 '  hr : ; /her  empr loymsnl

l \s  ,a  prerequrst te  to  receivrng ,egal  defense/rndernnr f rcat ior r  an ermployee who requests
legal  defense or  indemn f  icer t ron purs; r . l ,ant  t l  t l r rs  Ar t rc : le  s i ra l l  cooperate tn  the
tnvest igat ton and defense cr f  h is , /her  ca:se The employee s far l r - r re  to  ccoperate c ;ould
resul t  in  denyrng or  wi t l^ rdrarr r r rnr ;  the deferns;e and rndemnrf icat ron

(l

+E



D The provrstons of  thrs  Ar t rc ; le  are not  rn tendecl  to  prevent  an ernployeer  f rom retarnrng
legal  representat ton other  than that  pr r : , r r rded by the Drst r ic t  l f  however ,  an employee
ele: ts  to  obtatn legal  repres;entat ion outsrde r r f  the Dis t r rc t  the enrp loyee rs  fu l ly
responstb le for  any and a l l  costs ,  legal  1 l r : r :s  in terest  or  ludgments rvhrch resul t  f rorn the
legal  process

H Der: is ions by the Dis t r rc t  wr th respec: t  to  the prov is ion of  legal  representat ion ancj
rndemnt f tcat ton to  tnd lv tdual  ernployees rshal l  nct  be subyect  to  ther  gnevance proced,r re

Approved
Rober t  C l3obb Emerr ;ency '  Frnancra l  [ /anager

+9



PROPOSAL #30 (Revi : ;ed)

THE SCHOOL DIISTRICT OF THE CITY OF DETROIT
AhII)

THE M|CHlGl\N AFSCMEI COUNC|L 25. Local  B4S

Proposal Date: April 22,201At DPIS Proposal:, A.g ls.

DPIS f  n i t ia ls : ' \ i ' '  r , (7 ,

Modif ied

Un ion  l n i t i a l s :

TA'D) Datr-':

WORKSI-|OP P,AY

Effect ive .July 1 2010 the workshop pay for Sipecial  Educat iorr  Aides and Trainable
A i d e s  w i l l  b e  $ 1 0 . 4 0  a n  h o u r .

Approved
Robei l  C. Bobb, Emergerrcy Financial  Manager

5{ )



PROPOSAL #31

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AI{ D

THE MICHIGAN AFSCMI :  COUNCTL 25.  Locat  345

Proposal  Date:  Apr i l  20,2010 DPS Proposa Modi f ied

DPS In i t ia ls :

Un i ion  In i t ia ls :

TA'D Date: , l
l .

L.etter of ltgreernent
La bor-l!/la o?geflrt.ert Ctom m ittee

By their representatives' signaturres below, tlr,e parties agree to the followrrrg:

To endeavor to establ ish a ,Joint  Labrclr-Management Commit tee within ninety
(90) days of ratif ication of this succ;essor Agrelement.

The Joint  Labor-Managernent comnri t tee is to focus on and make
recommendations for cost-savings, staffing and overtime.

The Committee wil l consist crf three ri l)) menrbrers each represented by
Management  and the  Un i rcn .

The frequency of  nteet ings'wi l l  be delerrminrrc l  by the Joint  Labrcr-Managemerrt
Commit tee.

5 l

Approved
Robert C. Bobb. Lmerplr:no Financial \{anager



PROPOSAL #32

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
Al'llD

THE MICHIGAN AFSCME: COUNCTL 25,  Locat  345

Proposal  Date:  Apr i l  20,2010 DPS Proposal;/ $f I

DPS lp;1; ,x1" '

Un ion  In i t ia ls :

TA'D Date:

Letter of Argreernent

By their  representat ives'  s ignaturels below, thr :  part ies agree to the fo l lowing.

The Distr ict  wi l l  endeavon to ident i fy a professional  development curr iculum fcr
Special  Educat ion Aides and Trainable Aiders

Modif ied

Approved
Robert  C.  Uobb,  Emerg;ency F inancia l  Manager



PROPOSAL #33
THE SCHOOL DIISTRICT OF THE CITY OF DETROIT

AI!D
THE M|CHlcANl  AFSCME COUINC|L 25,  Locat  345

Proposal Date: Apri l  20,2010 DPSi Proposal

DPS Ini t ia ls:

Mod i f ied  - ' \
I

i

Union Ini i t ia

TA'D Date:

l.etter of l\greernent

By their  representat ives'  s ignatures below, the part ies agree to the fo l lowirrg.

The Distr ict  and Union wi l l  explore the concept of  a Miracle EJasebal l  League and
the Extreme Hope Project as subnritted to threr District during bargaining of this
successor Agreement.

Approved
Robert C', l3ocb" Entergencv Financial N,lanager

5 3


