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Settlement Agreement
Between
The School District of the City of Detroit
and
The Michigan AFSCME Council 25, Local 345

It is hereby agreed by and between the School District of the City of Detroit and
the Michigan AFSCME Council 25, Local 345, in final settlement of all outstanding
Issues under negotiation, as follows:

1. The parties’ new Collective Bargaining Agreement, the terms of which are
fully set forth herein, shall be in effect for the period of January 1, 2004 through
December 31, 2013;

2. All provisions of the expired Agreement (January 1, 2000 — December 31.

2003) not specifically changed herein are carried forward into this Agreement.

For the Michigan AFSCME Council 25 For the School District of the Clty Detront

Local 345 | / /] /
Lo¢ , ,

oo \ k {/‘ K / / C DS
PO Reaiis Ay (LA e
P f}"; ) A‘\ f . < .

S A o b YN %««W,
F A 4
Ff o .
/’A ‘:‘/‘) / ),/
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APPROVED:

Rebert C. Bobb, Emergency Financial Manager

Date:




PROPOSAL # 1

THE SCHOOL. DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: April 22, 2010 DPS Proposal;/‘/};s Is__ Modified
// -

DPS Initials: ‘»(,é;’ ~ ,Jgé,, : )
' it L I
Union Initials: ' , GOSN G \

/‘ ‘11‘/
75777
TA’D Date: ‘Z/]/ X J&// (/’

ARTICLE XLIX
CHANGE AND TERMINATION

Change all relevant dates throughout the Agreement to reflect it being effective from
January 1, 2004 through December 31, 2013

Approved:

Robert C. Bobb, Emergency Financial Manager
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PROPOSAL #2 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: February 4, 2010 DPS Proposal: As Is_ Modified B
DPS Initials: _,_. '
Union Initials: /< / 94

TA’D Date: 31 70, -

ARTICLE VI
CALL-IN TIME, STAFFING AND HOURS OF WORK

The staffing requirements and work schedule of unit members will be determined by the

principal or designee and at locations other than schools, by the appropriate administrator or
designee.

CALL BACK

When members of this bargaining unit are requested by their department head to report for work
at times other than their regular work shift in order to meet emergency situations, (vandalism,
etc.), the called back employee shall receive as approved and authorized by the department
head,_his/her reqular rate of pay for actual hours worked or three (3) hours. whichever is
greater, uniess Article VIl (Overtima) applies. the time-and-one-half-(1-12)-rate-of pay-foractual
Hme—werked—er—a%wmum—euhpep—h{%swa@h%ﬂme —whicheveris-greater—The-minimum-of

three-hours-straight-time shall-not -however. -apply-for-continuous-overtime-hours-worked-prorto
or-after-termination-of-employee's+egular-work-shift.

CALL IN

If an absent employee does not notify the school or job locat on office by 8:15 a.m_ in case of
day-shift employees and 10:30 a.ir. in case of afternoon-shift employees, that the employee will
be absent that day, the—head-—custodian-shallreceive—approvat-from-—Housekeeping—forthe
Rumberof substitute-or-overime—hours—to- be-werked-inreplacement-of-the-absent-employee
and if the employee does not follow existing reporting procedures concerning the employee's
absence from work, the employee will be considered as on Leave Without Pay and will receive
no pay for such time not worked, unless the employee is able to produce evidence of his or her
inability to call in on time to the satisfaction of the appropriate administrator.

Approved:

Robert C. Bobb, Emergency Financial Manager
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PROPOSAL #3 (Revised)

THE SCHOOL. DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, l.ocal 345

Proposal Date: April 20, 2010 DPS Proposal: As s odified
P P P — : i(?’M} R
DPS Initials: L/ D ) .
Union Initials: - L N s
TADDate: =~ ' '
ARTICLE VII
OVERTIME
_ . . E ing- :
A Overtime: Time and one-half will be paid to all employees of the bargaining unit for
actual hours worked Monday through Saturday in excess of 40 hours. H-an employee
haswe%&%sehed%#da%—@%ﬁh&empbyee&w#be—s%nes—m

fer-all-hours-actually worked-on-Sundays and-holidays. For purposes of this section. the
phrase “actual hours worked” shall be consistent with the definition of hours worked
pursuant to the Fair Labor Standards Act.

B. Employees who are granted overtime under this provision in the Agreement shall
actually perform the work during the time allotted, i.e. if six (6) hours are granted, then
six (6) hours must be worked. The overtime cannot be worked contemporaneously with

the regular assigned work hours. It will be worked after the time the regular work shift
has ended.

members-do-notinclude-the-observance of Veterans Day-

a. One—and-one-half{(1-H2)-times-the—employee's—regular—rate—for all-hours—workedin

b. S&u%weﬂe(&h@ay%x%—b&p%a%@e—e#we—&%%h&mﬁ%m
employee'sregularrate.

C. Sunday and/or holidays, the rate will be two times the employee’s regular rate for hours
worked.

Approved:




WITHDRAWN
PROPOSAL #4 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, L.ocal 345

Proposal Date: February 4, 2010 DPS Proposal:l As Is_ Modified L
DPS Initials: 5!15/*
Union Initials: ,’w ‘K \
TA'D Date: . = -
ARTICLE XIi

SPECIAL CONFERENCES

Special Conferences on agreed upon matters for-important-raatters will be arranged
between the Local Union President and the District, or its designated representatives.
upon request of either party. Such meeting shall be between no more than five (5) and
at least two (2) representatives of each party to the Agreement.

Arrangements for such Special Conferences shall be made in advance and an agenda
of the matters to be taken up at the meeting shall be presented at the time the
conference is requested. Matters taken up in Special Confererces. shall be confined to
those included in the agenda. Such conferences shall be held within five (5) calendar
days after the requestis made. This time limit may be extended if mutually agreed to by
both parties. The District agrees to acknowledge requests for Special Conferences in
writing.

Conferences shall be held between the hours of 3:00 am and 4:.00 p.m.. unless some
other time is mutually agreed upon.

The members of the Union shall not lose time nor pay for time spent in such Special
Conferences. This meeting may be attended by representatives of District Council 25.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #5 (Revised)

THE SCHOOL. DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: February 4, 2010 DPS Proposal: As ls _Modified_

DPS Initials: "« ... .

,"r , . '// -
Union Initials: [‘(\7,‘ %(

TA’D Date:

ARTICLE XiVv
DISCIPLINE

Consistent with "Just Cause” discipline procedures will be determined by the Chief Executive
Officer. Such procedures will include-

A

The bargaining unit memkber must be notified in advance in writing of the purposes of a
conference or hearing with the administrator o- unit head when discipline is
contemplated.  Such notice must include the statement of charges and/or work rule
violation(s). The notice must also state that the bargaining unit member has the right to
Union representation.

Uniess the District notifies the Union by written notice otherwise. the District will hold

Urtess-mutually agreed-to—by-the parties—the hearings or and conferences of the
bargaining unit members will-be-held no later than thirty (30) days from the dats the
Investigation upon which the charges are based is concluded. The person bringing
charges cannot chair a hearing. A written summary including the decision will be
provided to the affected unit member. If it is serving in a representative capacity. a copy

to the Union will also be provided.

Disciplinary action taken against bargaining unit members considered improper by the
member or the Union may be grieved in accordance with the grievance procedure as
contained in Article XlII in this Agreement.

The use of personnel records at a hearing shall be restrictad to items that are relevant to

the matter being considered at the hearing. In the use of past records. management will
take into consideration the length of time between infractions and any evident

improvements in work performance by the employee.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #6 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: February 4, 2010 DPS Proposal: Asls__ Modified
DPS Initials: /4
T ‘/x '/
Union Initials: \_.1 G ./
TA'D Date: '’
ARTICLE XV

1>

|0

O

COMPUTATION OF BACK WAGES AND OVERPAYMENTS

Claims regarding the computation of wages or fringe tenefits must be brought within two
years from the date it is reasonable to assume that the union and/or the individual first
became aware of the situation giving rise to the claim.

No claim for back wages shall exceed the amount of wages the employee would
otherwise have earned at his regular rate of pay.

In computing the amount of back wages to be paid by the District in settlement of any
back wage claim. the District may deduct an amount equal to the interim earnings cf the
employee from any source so that the earnings of the empioyee during the back wage
period will not exceed the earnings the employee would have received from the District
had he been employed by the District at his regular rate of pay.

In the event an employee In this bargaining unit receives wages or other monies to
which he is not entitied and which are payments or overpayments of such wages or
monies. the  District agrees that except in unusial circumstances, it shall make
arrangements with the employee for repayment to the District in @ manner which will
minimize unusual hardship to such employee. The parties recognize that it shall be the
continued responsibility of the employee to immediately notify the District upon discovery
of such payment or overpayment in order that the District may promptly rectify the
discrepancy.

Approved:

Robert C. Bobb. Emergency Financial Manager



PROPOSAL #7 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, l.ocal 345

Proposal Date: February 4, 2010 DPS Proposa’{? sls_ ) Modified .
[Corrected 03/17/10] DPS Initials: ‘7%2’ éjf?/)oé\ :
o N4 7,
Union Initials: f i { ,\;(

N
TA'D Date: ‘7;/,@/[;7

ARTICLE XVI
SENIORITY

Section 2

Seniority shall be on a classification basis in accordance with the employee’s last date of
appointment to a regular positicn. When there is complete elimination of a classification
resulting in the layoff of employees within said classification, those laid off employees may
receive priority in the filling of vacant positions in the bargaining unit

Application must be made within seven calendar days to receive priority. Employees applying
for the new positions must meet all of the qualifications as stated in the job description.

Upon appointment or assignment to the new position, the employees must serve the normal
probationary period and are subject to all promotional procedures.

Section 5 - Loss of Seniority

An employee shall lose seniority for the following reasons only:
a. The employee quits.

b. The employee is discharged and the discharge is not reversed through the procedure
set forth in this Agreement.

C. The employee is absent for five (5) consecutive working days without notifying the
District. The District may consider and make an exception to this rule in approgriate
cases. After such absence, the District will send written notification by ecertified U.S.
reqular mail to the employee at the last known address, with a copy to the Union, that
he/she has lost his/her seniority; and his/her employment has been terminated. If the

disposition made of any case is not satisfactory, the matter shall be referred to the
Grievance Procedure.

d. If the employee does not return to work when recalled from layoff as set forth in the
Recall Procedure of this Agreement.

e. Return from sick leave and leaves of absence will be t-eated the same as "¢" above.
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f If the employee is on lay-off for the length of their seniority or two (2) years, whichever
first occurs.

g The employee retires under the terms of any retirement program.

Section 6 - Retention of Seniority

An employee who voluntarily terminates employment with the District may once during his/her
employment with the District. within rmety-(90) thirty (30) work days of that termination, return to
employment with the District without suffering loss of unit or classification seniority.

Approved:

Robert C. Bobb, Emergency F nancial Manager



WITHDRAWN -Section B Only
PROPOSAL #8 (Revised)

THE SCHOOL. DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345
/]

Proposal Date: April 20, 2010 DPS Proposa}lé/i/ ;kﬁ' ) ﬁ Modified_
DPS Initials: /' Pl RN A
Union Initials: _~_ / KL / /; k(%}/
TA’D Date: é-{ - 2L - ,/:’
ARTICLE XVII

1<

™

B
m

LAYOFF AND RECALL

The word "layoff" means a reduction in the working force due to a decrease in work or
lack of funds.

If it becomes necessary for a layoff, the following procadure will be used:

Temporary employees covered by this Agreement will be laid off first; probaticnary
employees next; then seniority employees will be laid off according to seniority, as
defined in Article XVI and the ability to do the remaining work. [WITHDRAWN]

In proper cases, exceptions may be made. Disposition of these will be a proper matter
for Special Conference; and if not resolved, it shall then be subject to the Appeal Board
step of the Grievance Procedure.

Employees to be laid off will have at least seven (7) calendar days notice of layoff. The
Local Union Secretary shall receive a list from the District of employees being laid off on
the same date the notices are issued to the employees.

Employees shall be maintained on a recall list for a period of two (2) years from the date
of layoff at which time all recall rights will terminate.

When the work force is increased after a layoff, employees will be recalled according to
seniority as defined in Article XVI. Notice of recall sfall be sent to the employee at his
last known address by registered-or-certified reqular U.S. mail, with a copy to the Union.
If an employee fails to report for work within ten(10)-working seven (7) work days from

the date of mailing of notice of recall, he shall be considered to have quit. In proper
cases, exceptions may be made.

Unit members are laid off at the end of the third (3" day of another unit's work
stoppage. Employees are to return to work on the day indicated in the notice, and such

notice may include one or more methods of communication. If the District recalls with
the intent to reopen, the District shall have the right to lay off employees again without

the need for any specific notice in the event schools do not open or schools open and

are subsequently closed.

10
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tn-the-event-the-District-deems-it-hecessary—unit- members-will-be-considered laid-offat
the%ﬂdﬁeﬁhe—th#e%s‘g%dayei—a—we%steppag&by—aﬁuathe;'-ba;gam;g—uﬂ#,—umess

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #9 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, L.ocal 345

Proposal Date: February 4, 2010 DPS Proposal: Asls__ Modified
DPS Initials:
i .\ '7 (’_ ‘/ /;,
Union Initials: ;" :{4{
TA'D Date: ., ™
ARTICLE XVIil

HOLIDAY PROVISIONS

A Ten-month employees will be paid straight time for al unworked hours of their regularly
assigned eight (8) hour shift for the following eight (8) holidays Labor Day, Thanksgiving
Day. Day after Thanksgiving Day, Christmas Day. New Year's Day. Martin Luther King's
Birthday. Memorial Day and Good Friday in each year.

Veteran's Day observance is not a holiday for bargaining unit members. Employees
who work will be paid straight time for hours worked of their reqularly assigned eight (8)
hour shift on this day. [WITHDRAWN]

B. Employees who are less than 12-month employees. if assigned the additional work of
summer school and also if they work both the day before and the day after July 4. will be
paid for the July 4 holiday.

C. Twelve-month employees shall be entitled to nine (9) holidays, which shall include the
same holidays referred to above and Independence Day.

D A bargaining unit member who is eligible for holiday pay shall receive such pay
provided he/she works both either the day before or and the day after such holiday, or is
receiving pre-approved sick pay or vacation pay. other than personal business.

E. Holiday provisions shall also be applicable for regular emergency substitutes.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #10 (Revised)

THE SCHOOL. DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: April 20, 2010 DPS Proposal ﬁs Is. _Modified

DPS Initials: (Z/"ﬁé ')
, 7
Union Initials: | Yl ‘W \ /;%"\
zu :

TA’D Date: &

ARTICLE XX
TRANSFERS AND PROMOTIONS

Unit members will be assigned to specific school buildings and other buildings operated by the
District in accordance with its policies, procedures and as provided in this Agreemeni.

Whenever a school building is razed or demolished, the bargaining unit member assigned to
said building shall be reassigned in accordance with the current applicable provisions.

If-for-any-reason-an-employeeis-transferred or promoted to—aposition not—inchided ir—the
bargaining-unit—and-is therefore-t -ansferred-back-to-a-position within-the bargaining unit_he/she
shatl-return-to-the-bargaining-unit-with-full seniority fights-and- -benefits—including-tae-seniority
he/she-should-have accumulated-had-he/she-not been transferred-out-of the bargaini ARG Lt

A Promotions - Eligibility Pools

1.

IN

o

Upon-request-from-a-principal-orsite-administrator—the-Departraen: of Human
Resemewmnaganenr&and—@aﬂmngua%pestanmmmwmp%me
vacaney The Division of Human Resources shall post job announcements for a
period of ten (10) working days prior to filling the vacancy. This The posting will
include all qualifications necessary to fill the vacancy. Persons Indivicdluals
wishing to apply must submit applications in accordance with the directives
outlined in said announcement.

{Note: A prospective candidate can apply for a vacancy which demands a lower
classification, but cannot apply for a vacancy for which he/she is rot deemed
eligible}.

Unit members currently employed by the District, who wish to apply fcr a vacancy
will be classified in the eligibility pool as either a voluntary transfer or promotion.
In addition to the eligibility requirements identified in the announcement, a current
employee's eligibility will also be predicated on the following:



He/she must not presently be charged with a disciplinary infraction:

He/she must not have been penalized for a disciplinary infraction for at ieast
one year (12 months prior to the date of posting the announcement);
He/she must have received a satisfactory job performance evaluation during
the last rating period; and/or,

If the selection to fill the posted vacancy will result in a voluntary transfer for
the applicant, he/she must not have been previously granted a voluntary
transfer within the preceding one year (12 months prior to the date of posting
the announcement):

He/she must have passed the promotional examination. Applicants whe are
not currently employed by the District must satisfy the statutory and District
employment policy requirements for employment in addition to the eligibility
requirements identified in the announcement.

The District shall select the eligible applicants for interview from the list of eligible

candidates. In its selection, the District will give preference to employee

applicants who are currently displaced, i.e. returns from leaves of absence

worker's compensation and reconstitution.

22— —a—When-candidatesfor-a-position-have beern-identified —applicant pools will be

priortized-in-the-following-order:

decisions)-displaced person,-e.g—due to-reconstitution. returns from

———————— —leaves—otherthan-Workers' Compensatlion—and- =ML A

O

2y —Voluntary-transfers:
3}—Prometions-and;
4}—Prospesctive-employees

hdividual-applicants-within-the pools-identified-as-one —two-and-three-above
will-be-priefitized-by seniority—withintheir respective-pool.

+Hhe-Department-of Human-Resource-Management and-Planning-wil-identify
the—fivetop-apphecants-for-each-vacancy—sonsistent-with-the priorities cited
above.

3. Selections-for-each-vacancy-will-be-as-follows:

School Locations

The—Site—Based—Management—Committee—shall—interview—the—-five
applicants-identified-by-the Department-of Human-Resource-Managerent
and-Planning:

14



qualifications-of-the-five-applicants-and-submit-them-to-the principal.

o ——Fallure-on-the-part-of the principal-to-submitarecommended-candidate
within-thirty {30)-days —will-result-in-the-Department-of Human-Resource
Management-and-Planning-assigning-the-most-senior candidate fromi-the
five-apphecants-presented-forinterview.

Locations Other Than-Schools

- ~The-Departrrent-of Facilities-Management-and-CapitaHmprovements

s Faillure—on-the—-part-of -the-Department -of Facilities—Management -and
Capial-lmprovements—to—submit-a recommended candidate_within—a
reasonable—time—willresult in-the department of Human Resource
Management-and-Planning-assigning-the-most-senior candidate from the
five-applicants presented-forinterview.

Transfers
1.

In recognition of the commitment by both the School District of the City of Detroit
and the Union to the principle of total involvement in seeking solutions to
educational problems, it is acknowledged by both parties that on occasion it is in
the best interests of both parties to transfer an employee and that the District
retains the right to transfer a unit member covered by this Agreement from one
position to another in these circumstances.

In the case of individual transfers

Human Resources will make every effort to notify unit members being transferred
within two (2) Unit-mernbers being-transferred shall-be notified-in-writing-at least
thirty {30) ealendar working days before the date the contemplated transfer is to
become effective. The-notice-shall-set-forh-the-expected-date-of transfer-and
place-invelved:- The Union shall be furnished with a copy of the notification at-the
same-time. The parties recognize that emergency situations may arise in which
the thirty{30) two (2) day notice is not feasible.

Whenever there is a need for an involuntary transfer it will constitute a provisional
assignment.

When—a-vacaney—oceurswithin—a—division—it-shall-be postedfor—a period—of
tourteen{14)-days priorto filling-the-vacancy.

If there is any foreseeable movement of work or discontinuance of operation not covered
In this Article, the Union shall be notified and such movement or discontinuance shall be
discussed with the Union in order to provide for protection of the seniority of the
employees involved.

—
n



D. Exceptions

Not withstanding the provisions of this article, exceptions may be made to the above
procedure to comply with applicable laws, including court and arbitration decisions.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL. #11

THE SCHOOL. DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, L.ocal 345

Proposal Date: December 15, 2009 DPS Proposal%; Is /. _Modified__
‘¢

e
DPS Initials: 5 /h“\ —
VAR ;
Union Initials: i /7 L(.K/)/ \h
TA’'DDate: . | /£ ¢« (L

ARTICLE XXI
VACATION AND OFF DAYS

All regular employees covered by this Agreement shall receive vacation or off days,
whichever shall apply, with pay. Vacation or off days, whichever shall apply, may nat be
taken until after sixteen (16) weeks of employment. Vacation must be taken during the
year earned. or in the following year.

Effective July 1, 2010, all 12-month employees shall accrue vacation credits as follows:

Vacation
Length of Service Not to Exceed Formula
0- 1year 1 week 19 bi-weekly pay period
1- 5years 2 weeks .38 bi-weekly pay period
6 - 10 years 3 weeks .57 bi-weekly pay period
11 -19 years 4 weeks .77 bi-weekly pay period
20 or more 5 weeks .95 bi-weekly pay period

Emmey%s#n—me%agamag+m#wm4ée#m€ﬁwea;smi%mw&y;@@9&damme#
S@Kb&n%wheeamm&@mday&%#b&eﬁgkﬁe#epb@wsww%semm

H-at-the-end-of the-fiscal-year the-employee-has 14-or-more unused-sick days—the
employee-shall-receive- 3-additional-vacation-days with-pay-—f at the endof the fiscal
yeapmeempmyeeﬁa&41—24%-43~&naseé%+ekeda3&-—m&emp@ye&4mu4eeam4
aédmn&#aeaﬁenﬁwith*w#aﬁh&en&aﬁ%ﬂs&ﬂm@embye%a&%@
w—%&%%%a%%&%%%kwimmm%w
A#Maﬁemha#—b&made—%une%@%#ampﬁsea#%&%%dws%ame@behwen
Jﬁ%—anéwl&ﬁe—sgrsha%)ewsed@m%aﬁewuﬂe%@{#%ﬁ#se&%

Upon termination of employment, other than for cause, the employee who has worked
more than sixteen (16) weeks shall be paid his/her accrued vacation.

Approved:

Robert C. Bobb, Emergency Financial Manager

17



PROPOSAL #12 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 125’;f ‘Il.ocal 345

/ -
Proposal Date: April 23, 2010 DPS Proposaly A% Is, /;./) _Modified .
DPS Initials: /- A )N

. ees s ; “/1:, i
Union Initials® /.~ /% -~
LG s ST
TA’DDate: * - . [/

ARTICLE XXII
GENERAL LEAVE POLICY

A. Sick Leave — Accrual Rate

Effective July 1, 2010 and ending June 30. 2013, sick leave for unit members HIRED
BEFORE RATIFICATION OF THIS CONTRACT BY THE DISTRICT shall accumulate
accrue in a sick bank at the rate of ten (10) days per year for 10-month employees and
twelve (12) days per year for 12-month employees and 48-week teacher aides.

Effective July 1. 2010, sick leave for unit members HIRED AFTER RATIFICATION OF
THIS CONTRACT BY THE DISTRICT shall accumulate in a sick bank at the rate of one
(1) day per month in their first year of employment and one and one-fifth (1.20) days per
month for the next three (3) years. Starting in the fifth (5) year, the employees will 2arn
.65 per pay period each year thereafter. Days earned shall be credited each pay period
beginning with July.

The District may implement a schedule of discipiine based upon suspected abuse of sick
bank by any member subject to the just cause provision of this Agreement.

Personal Business

The employee shall be able to use up to two (2) days for personal business. Personal
business days shall be deducted from employee's sick ieave bank. Personal business
days may not be used to extend a holiday.

B. Beginning—with-the—1985-06 - scheolyear—July—1. 19085 -a-Sick Bank thcentive Pilet
—— Program will be-initiated. '

Ar-annuat-bonus-wilk-be-provided-for-persons-not-absent-rnore-thantwo-(2)--days-during
the-year-ascordingto-the-following:




DAYS-ABSENT ANNUAL-BONUS

O $350 00

A POOTTIT

1 2 2300-00
Ze POTUTOT

Sick Leave — Borrowing:

Ar-employee-who-has-used-histher sick-bank-may-in-case-of extended-illness borrow
up-to-5-days-whicheveris-applicable -with-a-promissery-note—Medisal-proof-of illhess-is
reguired—These-days-will-be-deducted-from-acerued-sick-days-earned in-the-current-or
fellowing-school-year—whichever is-applicable —Management has-the-scle—dissretionin
determining-how-many-days.-if-any-may-be-advanced under this provision.

Catastrophe Bank:

When an employee's sick leave bank has reached the current allowable maximum as set
forth in this Agreement, there shall be established a "Catastrophe Bank" into which all
days over the maximum earned, commencing with the first pay period of the first month
after this Agreement is approved by the District, shall be placed. When an employee
has used all days accumulated in his/her sick bank for an illness extending more than six
months, he/she may thereafter draw from his/her "Catastrophe Bank" to the extent
he/she had made contribution to said bank. The employer may require medical
evidence of the iliness/disability.

if an employee Is unable to work as a result of a compensable injury, the employees
may utilize "Catastrophe Bank" sick leave days to maintain regular gross earrings
without affecting the employee's regular sick leave bank.

Leaves of absence without pay may be granted for a period of one (1) year with an
extension for the leave within the discretion of the District (but no longer than three (3)

years) reasonable-pertods for the purposes listed below:

1. lliness (with seniority accruing for a period of leave not exceeding two (2) years).
2. Maternity - (See FMLA).
3. Injury on the job (with seniority accruing for the entire period of leave).

4. Trainingrelating to-an-employee's regularduties-in-an-approved-educational
institution—(Seniority-shall-not acerue-during-period-ofleave).

5. Peace Corps term - (Seniority shall not accrue during period of leave). The
employee's return to work shall be governed by existing procedures as set forth
in the Administrative Handbook.

Leaves may be granted at the discretion of the District for reasons other than those
listed above when they are deemed beneficial to the District.  Such leaves granted,
except for maternity leaves, may be granted for a_period of one (1) year with an
extension for the leave within the discretion of the District (but no longer than three (3)

years) extended-for-periods-up-to-four{4)-years.

Probationary employees shall not be eligible for leaves of absence other than military
leaves.




Members of the Union elected to Local Union positicns or selected by the Union to do
work which takes them from their employment shall, at the written request of the Union.
be considered for leaves of absence for periods not to exceed two (2) years or the term
of office, whichever may be shorter, and upon their return shall be re-employed with

accumulated seniority. Such leaves of absence may be renewed upon the request of
the employee.

An%mp#eyee—wh&-ha&ﬂee#a#e#m_-wa,—Request-#opﬁasenaLB&si%ss—l;e%
md#ea%ng—thedat&eﬁhislhepwedémguané—me-«peﬂe&@ﬁ-—-the—-qleave—r—eqaestedﬁmay
charge-to-sick-leave-those-working-days-which-fall-within-seven{(7) consecutive calendar
%ys%%%&wﬁe—%wed&agﬁw—%a&n@ay&%&%&y&mm
within-a-seven{7)-day period-are-counted-as-a-part-of this limit.

Veterans who are reinstated as employees in the bargaining unit, in accordance with the
the Uniform Services Employment and Reemploymient Rights Act Universal-Military
Training-Act-as-amended, and other applicable laws and regulations, and remain in the
employ of the District for at least one year after reinstatement, will be eligible to app y for
leave of absence without pay for a period not to exceed a period equal to their seniority
in order to attend school full-time under applicable federal laws in effect on the date of

this Agreement. The seniority rights of such employees shall be protected but sha | not
accrue during the leave of absence.

Members of this bargaining unit who have been granted Professional Service Leaves
shall be eligible at their own (or Union's) expense for those fringe benefits generally
offered to this bargaining unit. This eligibility shall be conditional to the agreement cf the
private carrier when such agreement is necessary.

A member who is on Professional Service Leave of Absence shall be entitled to return to
a position of like status and pay to that he/she left immediately before going on
Professional Service Leave, at the expiration of the leave, subject to the seniority
provisions of this Agreement.

Sick Leave

An employee not able to return to work following four (4) consecutive days of abszance
for personal illness may be required to have a medical examination by the District’s
designated Physician and_present the appropriate form for returning to employment.
executed by his/her physician (Physician Certificate) before returning to his/her
assignment. This regulation also applies to iliness absences in June, regardless of
whether they extend into September.

If procedures are followed, delays in scheduling the medical examination shall not be
charged to the employee’s sick bank.

After four (4) five—+5) consecutive work days of sick leave, an employee must furnish a
statement from his/her physician on the fifth day of her/his absence from work on the
appropriate District form which permits and Feorm-43z;-Release Pay Cheek—Physician’s
Gertificate—in-orderto secures release of his/her pay check. If procedures are followed.
delays in scheduling the medical examination shall not be charged to the employee’s
sick bank.




Appeal to Medical Office Decision

The decision of the Medical Office in this Article is binding except that if an employee is
not satisfied with the decision of the Board Medical Office, as to his/her abilty or
inability to work, the employee must appeal the decision of the Medical Office within

three (3) business days from the receipt of the medical report under the following
conditions

The School District of the City of Detroit and the Union shall mutually agree within ten
(10) business days as to who the appropriate specialist shall be. The employee shall
consult the designated specialist and the School District of the City of Detroit shall pay
one-half (1/2) of the cost of the evaluation and the employee shall pay the other half.
Within twenty (20) business days the specialist shall furnish a report relative to h s/her
evaluation to the School District of the City of Detroit, to the Union and to the employee.
The determination of the specialist shall be final and binding as to whether the employee
Is able or unable to return to work. The time limits specified in this procedure may be
extended by mutual agreement.

Failing agreement by the District and Union on selection of the appropriate specialist, the
employee’s physician and the District's designated physician Medical-Examiner shall
select the appropriate specialist.

Approved:

Robert C. Bobb, Emergency Financial Manager
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PROPOSAL #13 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: February 4, 2010 DPS Proposal: Asls _Modified

DPS Initials: /i
Union Initials: f N

\ "\v T
TA’D Date: 1190,
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ARTICLE XXIV
VETERANS

The District will abide by and the employees shall have all rights guaranteed by the
Uniform Services Employment and Reemployment Rights Act (USERRA)

The re-employment rights of returning employees from a military leave will be equal "o or
greater than applicable laws and regulations.

Any employee who enters into active service in the Armed Forces of the United Siates
who, upon termination of such service receives a discharge other than dishonorable and
Is still qualified to perform his/her prior duties with the District. shall be offered
re-employment in his/her previous position or a position of like seniority. status and pay.
provided the employee makes application to return to work within ninety (90) days after
the date of discharge.

Special consideration may be given in the case of continuing hospitalization following
discharge.

A probationary employee who enters the Armed Forces of the United States and meets
the foregoing requirements must, upon their return. complete the probationary period.

Individuals on the eligibility register who, because they are drafted into the service of the
Armed Forces of the United States. are unable to report for assignment when their
position is reached, shall, upon discharge other than dishonorable and if still qualified for
said position. and a position is available, be placed in a position of equal status.
Employees. when placed under these conditions, shall be required to serve the
probationary period in order to attain seniority status.



REVISED
PROPOSAL #14

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: April 20, 2010 DPS Proposal: Asls _Modified
DPS Initials: ~
Union Initials: | .‘./;,-'Q\%/
TA'DDate: -/ 7 ~ 7-
ARTICLE XXVi

Offset

SCHOOL RELATED ASSAULTS

H-the—weekly Workers—-Compensation—and/orSocial-Securitydisability—benefite—are
awarded-orpatd-voluntarily-by the-employer-said-amounts-shall-be deductedfrom-an

Benefit Termination or Limitation

1.

An_employee will maintain employment for a maximum period of two (2) years while
receiving workers’ compensation benefits.

if-retirementis—granted-through-MRSERS (regular—or disability)—entitlement to-assault
pay—shalterminate —even—iH-—the-employee—continues—toreceive—weekly Workers'

If the employee rejects the report of the specialist and pursues a Workers'
Compensation claim any recovery shall be Workers’ Compensation benefits only. The

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #17 (Revised)

THE SCHOOL. DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: April 20, 2010 DPS Proposali: A;;/Is ~___Modified__
DPS Initials: > ./ | o
Union Initials: |~ /i A G ¢
TADDate: - .

ARTICLE XXXV
SNOW EMERGENCY DAY OR DAYS ONLY

In the event a Snow Emergency Day or half-day is declared by the Emergency Financial
Manager Ghief-Executive Officer or his designee. assistant custodians will be expected to report
to their assigned locations and work for four (4) hours or any additional authorized hours.

All assistant custodians who work on a Snow Emergency Day will be paid double his/her recular
rate of pay..

Emergency Conditions -- Ten Month Employees

A. Unit members classified as 10-month will work all days within the reqular school year
that students attend school and any other additional days as directed.

B. When schools are closed for emergency conditions, 10-month employees are not to
report to work and will be paid their reqular rate of pay.

C. Unit members classified as 10-month may be required to work at another location and
failure to report as directed will result in the employee having to use paid time off or not
being paid.

D. Scheduled days of student attendance that are cancelled because of conditions not

within the control of authorities shall be rescheduled when the district is unable to meet
the State mandatory requirements.



When the cancelled days become less than the State requirement for student
attendance, ten-month employees shall not be paid for those days. Those days will be
rescheduled with employees being paid the pay period following the make-up days.

Rescheduling of days shall not affect annual salary, compensation or other benefits
provided within this Collective Bargaining Agreement.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #18

THE SCHOOL DISTRICT OF THE CITY OF DETROIT

AND

THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: December 15, 2009

DPS Proposal: Asls _Modified__
DPS Initials: ‘ O\
Union Initials: { ,j o \Kﬁu)

TA'D Date: |~ £t

ARTICLE XXXVIII
COPY OF AGREEMENT

‘+Hhe District- will-provide-a-mimeographed-copy-of this-Agreement for each-employee-in the Unit

Approved:

Robert C. Bobb, Emergency Financial Managgr



PROPOSAL #19 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: April 23, 2010 DPS Proposal; Ag Is - Modified .
o (')’_ 7/ . e
DPS Initials: Y./ ¢ (., TS
,l/' ‘\’ ,,‘.’VT~/ /’///,"v,»-~ i v’
Union Initials: /A LA PO
” p v_!‘. P 5
TA’D Date: /7// /?f.,/// [«'7
ARTICLE XXXIX
WAGES
All bargaining unit members shall be subject to the following:
1. The hourly rate for each classification will be reduced to reflect a decrease in

annual base compensation in the amount of $880.00 per member effective upon
ratification of this Agreement for the fiscal years 2010-2011 and 2011-2012.

Adaptive Physical Education Aides Only

Effective December 1998, and every December thereafter, the Adaptive Physical
Education Aides shall be paid a $500 bonus for the three Red Cross Certifications
required for this position.

Salary Schedules
Beginning July 1, 2009, salary step increments for all bargaining unit members shall be
suspended for the duration of this Agreement.

There will be a wage re-opener (wages only) for the fiscal year 2012-2013.

Effective July 1, 2012, wages only shall revert to the status quo (i.e., pre-concession
rate) unless the District can demonstrate further concessions are warranted and the
parties mutually agree to continue the concessions.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #20 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: April 22, 2010 DPS Proposal: (/As Is Modified
DPS Initials: 47/ ,@L y —
s :”, r\ / \/' ) ’ ':,: ;}

Union Initials: ; b i

TA’D Date: (////ﬁ

ARTICLE XL
HEALTH AND LIFE INSURANCE: HOSPITALIZATION; LIFE; DENTAL OPTION

All full-time bargaining unit members may elect to receive full family health, dental. optical and
employee only life insurance as provided below.

Notwithstanding the above, bargaining unit members who work 20-29 hours per week and hired
prior to May 1. 2010 will be eligible for health insurance coverage and dental insurance
coverage for employee only, at the same annual premium cost as bargaining unit members who
work 30 hours or more per week.

Employees must apply for coverage within thirty (30) days of initial employment or during open
enrollment periods.

All_bargaining unit members shall be required to pay a portion of the premium for health
insurance as detailed below.

A Effective-January—1978the- -health-insurance-subsidy-foremployees-in-this-bargatsing
writ-will-be-fully-paid-by-the-District—

All--nen-emergency—hospital--admissions—will-be—pre-authorized— by the- Health-Plan
Aaministrator—Length—of-stay-willalso—be pre-determined—and-monitoredfor-those
hospital-admissions-that-are-approved— —Hospital-stay-shal-be-extended-when medically
Aecessary:

EffectiveJuly-1-1981-33.00 Drug-Rider
Effective July-1.-1083--dental-insurance for-employee-only — The-annual-maximum per
eligible-family—member-for-Class1 and-ClassH-benefits-shal-be increased-to- $1500-a

EffectiveJanuary4--1986-—the present-life—insurance-pohicyshall-be-increased-from
$6:00016-$10.000-for-all- bargaining-unit members

%)
—_—



Eﬁeetirve%an&a;y—%~1985~~-%he##e—m%u#am;e-p;egwtam—iepempteyees—pem%aﬁe{
g —+885—shall-be—ncreased-from-the-present-$350.00-poliey-to—a-$1.000-00

E#ee&veNevembeﬁci.-‘iQSl-%Dist—ﬁ@t&h&ﬂ—p;@%deﬁfuu—fam#y—em%;everage#apau
bargaining-unit-rembers—The-District shall-select the-carrier(s).

Effective July-1- 1880-—emergency-substitutes-whe-are-available five-days per week and
are—wilhing-to serve—in -any-—school-inthe-system—as—assighed-(RegularEmergenscy
Substitutes) shall-receive-health-insurance{employeeonly)---Carrier is-to-be-determined.

Health Care

Eligible _employees may elect health insurance for himself/herself and eliqible
dependents.

Effective _January 1. 2010, bargaining unit members who elect health insurance
coverage will be eligible to receive coverage under one of two HMQO plans or one of two
PPO plans.

Employees choosing HMO coverage will be required to pay 10% of the annual premium
cost via payroll deduction.

Employees choosing PPO coverage will be required to pay 10% of the annual premium
cost of the chosen PPO plan. plus the difference in premium cost between the PPO plan
selected by the employee and the higher cost HMO plan  Such premium cost sharing
will occur via payroll deduction.

Employees choosing PPO coverage will have the following options available:

PPO Plan 1

$250 (single)/$500 (family) annual deductible

$1.500 (single)/$3.000 (family) annual out of pocket maximum
90% (in-network)/70% (out-of-network) co-insurance

$20 office visit co-pay

PPO Plan 2

$500 (single)/$1.000 (family) annual deductible

$3.000 (single)/$6.000 (family) annual out of pocket maximum
80% (in-network)/60% (out-of-network) co-insurance

$20 office visit co-pay

HMO Plans
320 office visit co-pay

a-———Effective-afterDecember-1-1992 all-new-hires will-bereguired-to-pay-ten
———percent{10%) of the premium-for-health insurance-

b Effective-the-next open-enroliment period-the-current HMO-Plan-offerings will be
amended-asfoliows————-— =

+——Totaland-the-WellnessPlan-will-no-longer be offered-

]
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2——The-Blue-Cress/Blue—Shield—Traditional— Plan—will—remain—unchanged
exceptas-noted-below-ir-#7.

33— —Fhe-HAR-Plan-will-be amended to-become-the Health-Choice PRA Plan
with-no-redustionin-benafits-with-an-out of network-benefit.

4 ﬁmnn( are—will be amended o OmniPh (POS)Y with ney raduct
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benefits- with-an-out-of-network-benefit-

&———Blue-Care-Network-will-be-amended-to the Blue-GCross/Biue Shield POS
pran-with-no-reduction-in-benefits with-an-out-of network-benefit

~————Blue-Cross/Blue Shield PPO-as proposed-

+——The—-cost-of-mammograms—papsmears- -and-prostate-sereening-willbe
paid—for—all-members—regardless —of—the- -insurance—coverage—that is
selected by the-members-

Emergency Room and Urgent Care Co- Pay
The emergency room co-pay for non-emergency care will be one hundred dollars (3100)
per visit. _The urgent care co-pay shall be fifty dollars ($50) per visit.

Prescription Co-pay

The co-pay for generic_equivalent prescription drugs will be five dollars ($5) per
prescription, the co-pay for generic. formulary prescription drugs will be twenty-five
dollars ($25) per prescription and the co-pay for non-generic. non-formulary prescription
drugs shall be forty dollars ($40)

Employees will _have the option of utilizing mail order prescription service for
maintenance medications prescribed for more than thirty (30) days. Employees utilizing
the mail order prescription drug program will receive a ninety (90) day supply at a cost of
two (2) prescription co-pays.

Opt Out

%mmmedtmmemm%iwemw%mm
Distriet—and—ecan ——establish-—such—coverage—who—do——pot-—elest-to —take
hospitalization-medical-coverage offered by the District-may-each-enroliment year at the
time-of-the-enroliment-period—opt out-from-District coverage-and for-said-enroliment year
receive-3-$900-payment-from-the-District-as paymentin-full—Once-an-employee-opts out
for-a-given-year-the-employeewill-not-be-able to receive-the District's coverage-untt the
Rext-enroliment-period—unless-the-employee loses-his/her-eligibilityfor the alternate
W%MM%W&M%%W%@@M@%%
stated-the-employee-shall-pay-back-pro-rated-the said-$300-payment-provided-herein-
The-$900-will-be-paid-for-cach-enroliment yearthat-the-employee elestis-to optout-under

Effective-the-Open-enrollment in-1995 the-Opt-out-payment will be-increased from-$900
to-91.200-
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Dental Insurance

Eligible employees may elect dental insurance for himself/herself and eligible

dependents. Eligible employees may choose one of two dental plans. Employees shall

contribute 10% of the cost of the dental insurance selected.

Optical Insurance:

The District shall provide a comprehensive full-family optical care program to all full time

employees.

Dependent children enrolled in school as full-time students shall receive optical
coverage to age twenty-five (25).

Life Insurance:

The District shall underwrite the cost of group life insurance for all eligible members of
the bargaining unit. The policy shall provide the payment of $10.000 to the employee's
designated beneficiaries or the employee’s estate if the employee should die while in the
active service of the District.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #23

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: December 15, 2009 DPS Proposal: NAs Is___ Modified .
DPS Initials: (-4
Y e
Union Ini1tials ' 6 (.

T

TA’D Date: 5\\\1 \‘7 AL

ARTICLE XLV
PERSONAL PROPERTY LOSS

EffectiveJanuary-4,—1985-afund-in-the—amount-of-$2.000-shall- be—established—from-which
mmmmgmwwmwmemmmm

mmmmtmmmwmmmmm
property-shall-also-netinclude-tools-

Alt-elaims-—shall-be—submitted—promptlybut-net-later-than-ten{10) days—subsequent-to the
eceurrence—and-shal-be-considered-at-the close of thefiscal-year—A-determination-shall-be

made regarding-the-amount to-be-paid-on-each-claim—In-makinga-determinationthe-extentto
wh+eh—theuﬁla+mam—+s~emmed—te be—%mbuw#—#epwethep—seufees—iep—sa@%ss—sha—be

Approved:

Robert C. Bobb, Emergency Financial Manager
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PROPOSAL. #27

Letter of Agreement
between
The School District of the City of Detroit
and
The Michigan AFSCME Council 25, Local 345

INSTRUCTIONAL REFORM - SCHOOL-BASED PERFORMANCE BONUS

The School District of the City of Detroit (“District’) and the American Federation of State
County and Municipal Employees AFL-CIO, Local 345, Michigan District Council 25, ("Union™)

agree, by their representatives’ signatures below to abide by the following procedures for
Schooi-Based Performance Bonus.

The District shall identify the funding source for the establishment of a School-Eased
Performance Bonus Program. The securing of such funds shall be identified prior to the start of
each school year. The continuance of the School-Based Performance Bonus shall be
contingent upon the securing of the funds for the entire school year.

The District shall identify the criteria and benchmarks for establishing school-based
performance pay for bargaining unit members. The critena may include measurzable
improvements in student and staff attendance on a school-wide basis. performance on
standardized tests, overall student grade point average (GPA), graduation rates. reduction in
drop-out rates, attaining and/or maintaining Adequate Yearly Progress (AYP) and other
provisions identified by the No Child Left Behind (NCLB) Act.

The established criteria and benchmarks shall be distributed to schools for consideration and
interest in the School-Based Performance Bonus program. Al schools interested in
participating the program shall be guided by the following:

1. The School Leadership Team and the building administration shall meet annually for
the purpose of the development and submission of the application for consideration
complete with the rationale of interest, strategies to meet the criteria/benchmarks
data pertinent to the identified criteria for consideration, and ciearly defined
objectives for the school year.

2. Once the schools have been selected, the district shall be responsible for providing
the resources for the school to meet the criteria/benchmarks.

3. Selected schools are subject to an annual review of predetermined criteria using
supportive evidence and data for each school. A data-based rationale must be

provided if a school is not renewed unless the non-renewal is due to lack of
identified/available funding.

4. Bonus packages shall be afforded to each school selected. The distribution shall be
made one of two ways: 1) utilizing the District's predetermined cash distribution
matrix or 2) the School Leadership Team via the SDM shall determine an alternative.



5 Bonus pay shall be paid not later than the end of the first semester of the following
school year.

6. This agreement shall not infringe upon the collective bargaining rights of other
District employee unions and/or other employees.

For thegr_w_i;o_n: :For!Zhe School District of thé/City of Detroit:
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Approved:

Robert C. Bobb. Emergency Financial Manager



PROPOSAL #28

Letter of Agreement

between
The School District of the City of Detroit
and
The Michigan AFSCME Council 25, Local 345

INSTRUCTIONAL REFORM - SHARED DECISION-MAKING

The School District of the City of Detroit (“District”) and the American Federation of State,
County and Municipal Employees AFL-CIO, Local 345, Michigan District Council 25, (“Urion”)
agree. by their representatives’ signatures below, to abide by the following procedures for
Shared Decision-Making.

Joint Labor-Management Shared Decision-Making Committee

The Joint Labor-Management Shared Decision-Making Committee shall be composed of no
more than ten (10) Committee members. The Joint Labor-Management Shared Decision-
Making Committee members shall be identified by January 15 2010 The Committee shall
develop a calendar of no less than one (1) meeting per month, with additional meetings
scheduled as needed. The Committee shall operate by consensus decision-making.

The Joint Labor-Management Shared Decision-Making Committee shall establish the criteria for
the level of school autonomy In shared decision-making The Joint Labor-Management Shared
Decision-Making Committee shall review the application and meet with the Principal and
bargaining unit members. The purpose of the meeting shall be to review the areas for which
shared decision-making shall apply.

School Leadership Team

The School Leadership Team shall be established at the school level and have no more than
twelve (12) committee members, consisting of, but not limited to, the Principal, Assistant
Principal (if applicable). and a Union designee/representative. Participating schools shall select
School Leadership Teams based upon a peer selection process. Any schools with a team in
place as of September 1% will have an opportunity each October to change the composition of
its team.

Decisions in accordance with the established policies and practices for shared decision-making
shall be made by consensus. The implementation of the decisions will be carried out by the
principal and other members of the school staff, as necessary.

Shared Decision-Making

The District and the Union agree that Shared Decision-Making (SDM) is a process in which the
School Leadership Team (SLT) will work collaboratively with the Principal in identifying issues.
defining goals relative to the Academic Achievement Plan, developing school budgets and
formulating policy and the implementation of such. The uniqueness of each school community
requires that the organizational and instructional issues discussed are determined by the SLT.
The District and the Union agree that in order to achieve SDM at the school level, the SLT must
agree to participate in required SDM training and work cooperatively in order to bring about
changes, which may include significant restructuring of instruction.



Eligibility and Involvement
All schools are eligible to apply for participation in SDM. School participation shall be voluntary.

Schools involved in SDM shall conduct ongoing self-evaluation based on tools identified and
developed by May 1, 2010 by the Joint Labor-Management Committee and modify the program
as needed.

Professional Development

The District shall be responsible for making available appropriate professional development and
support requested by schools involved in SDM, as well as schools expressing an interest in
future involvement in the program

Fir}_hgggio_n: For[ge School D|str|ct of the Clty pef Detroit:
ffir"' - __ ANy A
Loy JL/\" \’;'{’ L4 |
K "w { S
Date: A Date: zzf)//

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #29

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: April 14, 2010 DPS Proposal ﬁs Is_ . Mpdlfled
DPS |mt|.=.|sd<,§/ de Jﬂ( /e
Union Initials: /;,;'5, £ }f 8 é S0
TA’D Date: o/zf 712010 Th B ey

NEW ARTICLE - LEGAL LIABILITY

In the event that a legal action or complaint is filed against the employee involving
actions taken by the employee in his/her authorized employment capacity for the District.
the District will provide legal representation and indemnification provided that:

A copy of the Complaint and Summons or other relevant legal papers is transmitted
to the District's Office of General Counsel within seven (7) calendar days or five (5)
business days after service upon the employee/defendant.

2. {f at any time prior to or during the District's representation and indemnification of the
employee. pursuant to the District's investigation and reasonable determination it is
determined that the employee/defendant was not acting within the scope of his/her
authorized authority and duties as a representative and employee of the District. the
District shall withdraw representation and cease its obligation to indemnify.

3. If at any time prior to or during the District's representation and indemnification of the
employee. pursuant to the District's investigation and reasonable determination. it is
determined that the employee’s actions were not in accord with District policy in
carrying out the functions that gave rise to the legal action, the District shall withdraw
representation and cease its obligation to indemnify

4. It at any time prior to or during the District's representation and indemnification of the
employee. pursuant to the District’s investigation and reasonable determination. it is
determined that the employee's actions were illegal or criminal in nature. the District
shall withdraw representation and cease its obligation tc indemnify.

The District will not provide legal representation or indemnification for the employee if
he/she has been charged with criminal or illegal activity ansing from the employee’s
actions during the course of his/her employment.

As a prerequisite to receiving legal defense/indemnification. an employee who requests
legal defense or indemnification pursuant to this Article. shall cooperate in the
investigation and defense of his'her case. The employee's failure to cooperate could
result in denying or withdrawing the defense and indemnification.
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The provisions of this Article are not intended to prevent an employee from retaining
legal representation other than that provided by the District. If however. an employee
elects to obtain legal representation outside of the District. the employee is fully
responsible for any and all costs. legal fees. interest or judgments which result frorm the
legal process.

Decisions by the District with respect to the provision of legal representation and
indemnification to individual employees shall not be subject to the grievance procedure.

Approved
Robert C. Bobb Emergency Financial Manager
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PROPOSAL #30 (Revised)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT

THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: April 22, 2010

AND
DPS Proposal:, A7v, Is ___Modified____

‘ /7 4.\
DPS Initials: % (W o | L
Union Initials: - Loy /! ‘
TA’D Date: ///( ////' /

WORKSHOP PAY

Effective July 1. 2010 the workshop pay for Special Education Aides and Trainable

Aides will be $10.40 an hour.

Approved:

Robert C. Bobb, Emergency Financial Manager



PROPOSAL #31

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: April 20, 2010 DPS Proposa}?) As Is Modified_
N y 77T T
DPS Initials: ; C ‘ 2 A~
Union Initials: _j~__° \\(/4/
TA’D Date: - /i o J(¥

Letter of Agreement
Labor-Management Committee

By their representatives’ signatures below, the parties agree to the following:

To endeavor to establish a Joint Labor-Management Committee within ninety
(90) days of ratification of this successor Agreement.

The Joint Labor-Management Committee is to focus on and make
recommendations for cost-savings, staffing and overtime.

The Committee will consist of three (3) members each represented by
Management and the Union.

The frequency of meetings will be determined by the Joint Labor-Management
Committee.

Approved:

Robert C. Bobb. Emergency Financial Manager
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PROPOSAL #32

THE SCHOOL DISTRICT OF THE CITY OF DETROIT

AND

THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: April 20, 2010

DPS Proposal/j Is_ " Modified

DPS Initials: /&éo c%ﬁ AN
. v b
Union Initialé: ! ;f /2 {0, \\! ;o \(‘%

\
TA’'D Date: ;| : ~ .

Letter of Agreement

By their representatives’ signatures below, the parties agree to the following:

The District will endeavor to identify a professional development curriculum fer
Special Education Aides and Trainable Aides.

Approved:

Robert C. Bobb, Emergency Financial Manager
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PROPOSAL #33
THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND
THE MICHIGAN AFSCME COUNCIL 25, Local 345

Proposal Date: April 20, 2010 DPS Proposaé Is Modified___;-'_\\
p !

DPS Initials:

Pay oe & it
Union lniitialé j ,‘/XUS/Q&{C‘ //
/, )

TA'D Date: f"(v A

Letter of Agreement
By their representatives’ signatures below the parties agree to the following:
The District and Union will explore the concept of a Miracle Baseball League and

the Extreme Hope Project as submitted to the District during bargaining of this
successor Agreement.

Approved:

Robert C. Bobb. Emergency Financial Manager
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