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AGREEMENT

THIS AGREEMENT entered into this 28" day of January, 2008 by and between the Board of Education
of the School Didtrict of Y psilanti, Michigan, hereinafter caled the “Board” and the Washtenaw County Education
Association, hereinafter called the “Association,” representing the Y psilanti Education Association, hereinafter
caled “Y.E.A. Unit.”

WITNESSETH

WHEREAS the Board and the Association recognize a common responsi bility beyond their professiona
negotiations, and

WHEREAS it isintended that the joint efforts on the part of the Board and the Association will
contribute in asignificant manner to the advancement of the total educational environment in the School District of
Y psilanti, Michigan, and

WHEREAS the parties, following extended and deliberate professional negotiations, have reached
certain understandings which they desire to memorialize,

NOW, THEREFORE, in consideration of the following mutual covenants, the parties hereby agree as
follows:



1.000 RECOGNITION

1.100 Recognition of the Association

1.200

1.110

1.120

Members

The Board hereby recognizes the Association as the exclusive bargaining representative, as
defined in Section 11 of Act 379 Public Acts of 1965, for all certified personnel under
contract and all personnel under contract employed as nurses, physical therapists,
occupational therapists, school psychologists, family specialists, program facilitators, or
school social workers but excluding: superintendent, assistant superintendents, directors,
assistant directors, business manager, assistant business manager, principals, assistant
principals, coordinators, and supervisors employed by the Board (whether or not assigned to a
public school building). Theterm “teacher” when used hereinafter in this Agreement shall
refer to al employees represented by the Association in the bargaining unit as above defined.

Duration of Recognition

The Board agrees not to negotiate with any teachers’ organization other than the Association
for the duration of this Agreement.

Payment of Dues

Upon voluntary written authorization from the teacher, the Board agrees to deduct the regular, periodic,
uniform dues of the Y.E.A. Unit, including the Washtenaw County Education Association (W.C.E.A.),
the Michigan Education Association (M.E.A.), and the National Education Association (N.E.A.) dues,
from the teacher’sregular salary in accordance with the following:

1.210

1.220

1.230

1.250

Individual authorization forms furnished by the Y.E.A. Unit shall be provided by the
Personnel Office to each newly hired teacher, each teacher returning from leave and any
teacher requesting said form. The completed form shall be returned to the Personnel Office
no later than the first Friday in October unless the teacher began work or returned from leave
after the first week of school. Such teachers shall return their dues authorization forms to the
Personnel Office no later than twenty (20) work days after their date of hire or return from
leave.

The authorization, once filed with the Business Office, shall continue in effect from year to
year unless revoked in writing between June 1st and September 1st of agiven year.

Theright to refund to teachers monies deducted from their salaries under such authorizations
shall lie solely with the Y.E.A. Unit. The Y.E.A. Unit agreesto reimburse any teacher for the
amount of any dues deduction made by the Board and paid to the Y.E.A. Unit, which
deduction isin excess of the proper deduction, and agrees to hold the Board harmless from
any claims of excessive deduction.

211.211 The Unit will, prior to the beginning of each school year, give written notification
to the Business Office of the amount of its authorized dues, and those authorized
by the W.C.E.A., M.E.A., and N.E.A. which areto be deducted in that school year
under such authorizations. The amounts of the deductions for such dues are not
subject to change during that entire school year.

The dues shall be deducted in equal installments from twenty-one pays starting with the first
pay of the contract year. In the event a problem arises with the application of this agreement,
the parties shall confer and agreeto an adjusted schedule.



1.300

1.400

1.500

Representation Fees

It isrecognized that because of religious conviction or other reasons, some teacher may object to joining
any organization engaged in collective bargaining. At the sametime, it is recognized that proper

negoti ation and administration of collective bargaining agreements entail expense to the Unit. To this
end, al teachers as a condition of employment, shall either:

1.310 Elect to join the Unit and pay periodic dues (Y.E.A., W.C.EA., M.EA., N.EA.) by
authorizing the deduction of such amounts from hisher salary, or

1.320 Pay a service fee to the Association, pursuant to the Association’s “Policy Regarding
Objections to Palitical-1deological Expenditures” and the administrative procedures adopted
pursuant to that policy. The service fee shall not exceed the amount of Association dues
collected from Association members. The bargaining unit member may authorize payroll
deduction for such fee, or

1.330 In the event that the bargaining unit member shall not pay such service fee directly to the
Association, or authorize payment through payroll deduction, the employer shall, pursuant to
MCLA 408.477; MSA 17.277 (7) and at the request of the Association, deduct the service fee
from the bargaining unit member’s wages and remit same to the Association.

1.340 In any case in which ateacher contests the deduction of the service fee under the provisions of
this Article, and it is necessary that the Board engage legal counsel, the Association agrees to
pay any expenses, including actua attorney’s fees incurred by the Board, aswell as any and
all damages and judgments that may result from such action. It isunderstood that the
Association shall have the authority to select the legal counsel for any action arising from
Section 1.330.

1.350 Teachers who elect to pay arepresentation feein lieu of joining the Y.E.A. Unit and the
Association shall be afforded the same representation rights as are extended to Y.E.A. Unit
members, except theright to votein Y.E.A.,, W.C.EA., M.E.A., or N.E.A. elections, to hold
officeinthe Y.E.A.,, W.C.EA., M.E.A., or N.E.A. and to receive liability insurance coverage
through the M.E.A./N.E.A.

Applicahility of Sections 1.200 and 1.300

It is agreed that the provisions of Sections 1.200 and 1.300 apply only so long as the collective
bargaining agent remains the Washtenaw County Education Association and it continuesto remain
unaffiliated with any other labor organization other than its present affiliates and/or does not merge with
any other labor organization

Definition of “Board”

The term “Board” when used hereinafter in this Agreement shall refer to the Board of Education acting
as abody or to its agents or employees acting within the scope of their authority.



2.000 ASSOCIATION AND TEACHER RIGHTS

2.100 Public Employment Relations Act

2.200

The provisions of this Agreement represent the wages, hours and terms and conditions of employment
negotiated between the Board and the Association pursuant to the Public Employment Relations Act, Act
No. 336 of the Public Acts of 1947, as amended.

Association Rights

2.210

2.220

2.230

2.240

2.250

Use of School Buildings

The Association and its members shall have the right without charge to use those schoal
buildings and facilities at reasonable hours outside of regular school hours for meetings
providing that arrangements are made beforehand with the building principal or appropriate
administrator and such use does not interfere with the regular school or scheduled schooal
activities. No teacher shall be prevented from wearing Association/Unit membership insignia,
pins or other identification appropriate for normal wear.

Faculty bulletin boards and other established media of communication shall be made available
to the Association for official Association business providing such communications are
appropriately identified.

Knowledge of District Financia Resources

The Board agrees to make available to the Association in response to reasonable written
requests to the Superintendent public information concerning the financial resources of the
district and such other available information as required by law in order for the Association to
administer this Agreement or engagein collective bargaining for anew Agreement, together
with information which may be necessary for the Association to process a grievance,
excluding confidential information in personnel files. The Board also agreesto furnish the
Association a copy of the minutes of Board meetings.

Board Packet

The Board shall provide to the Association a complete copy of the agenda and the non-
confidential agenda materias (reports, communications, minutes) in atimely manner before
each public Board of Education meeting. In addition, the Board will provide the Association
with copies of any additional non-confidential documents that are distributed to the Board by
the Adminigtration or the public for discussion at a public meeting.

Meeting Time

One monthly meeting period shall be set asde for use as determined by the Unit.
Association Representation

When teacher representation is requested on district committees, the Y.E.A. President may
provide additional representatives. The Board shall inform the Association of existing
committees and shall notify the Y.E.A. President prior to the formation of any new

committee(s). The Y.E.A. President shall beinformed of all meeting dates.

The YEA shall have arepresentative on each hiring committee as appointed by administration
for all YEA postions.



2.300 Teacher Rights

2.310

2.320

2.330

2.340

2.350

2.360

Rights Outside of School Hours

Every teacher shall be entitled to rights of citizenship, and no religious or politicd activities
or lack thereof by any teacher outside of school hours shall be grounds for any discipline or
discrimination with respect to the professional employment of such teacher.

Just Cause

No teacher shall be reprimanded, disciplined, suspended or reduced in compensation without
just cause.

Non-discrimination

The provisions of this Agreement shall be applied without regard to race, creed, religion,
color, national origin, sex, age, handicap, height, weight, marital status or sexual orientation.
The Board and the Association pledge themselves to seek to extend the advantages of public
education to every student without regard to race, creed, religion, sex, color, handicap, height,
weight, sexual orientation or national origin and to seek to achieve full equality of educational
opportunity for al pupils.

Civil RightsEqual Employment

Any decision of either the Michigan Department of Civil Rights or the Equal Employment
Opportunities Commission regarding any claim concerning this provision will supersede any
determination regarding a grievance at any step of the grievance procedure.

Non-threatening Environment

The Board of Education believes that a staff member should be able to work in an
environment free of threatening speech or actions. This would include, but not be limited to,
intentional conduct focused on an individual or group of individuals for an unlawful or
improper purpose, conduct that is sufficiently outrageous, degrading or demeaning, retaliatory
or harassing as to create a hostile, offensive, or intimidating work environment.

Due Process and Progressive Discipline

Progressive Discipline shall mean a progression whereby the discipline becomes more severe
with each similar violation of the master agreement. It is understood that severe violations of
the Master Agreement may give rise to situations where the Superintendent of schools may
find it necessary to bypass the normal progression of disciplinary measures and enter the
progressive discipline process at aleve that offers the Superintendent the maximum ability to
take appropriate disciplinary action.

A violation is defined as a willful act doneintentionally, knowingly and purposely without
justifiable excuse.

Disciplinary action shall be defined as any oral /written reprimand, suspension or discharge.



2.370

2.380

2.390

The Board agrees to adhere to the concepts of due process and Progressive Discipline that
includes:

a. Discussion of the problem with written documentation, signed by the employee and
excluded from the Human Resourcesfile

b. Written reprimand
c. Suspension - one (1) day without pay
d. Suspension - three (3) days without pay
e. Discharge

Right to Representation

An administrator shall state up front that they are requesting to schedul e a meeting with a teacher that
may result in disciplinary actions. A teacher shall be given association representation if an administrator
intends/determines that the meeting will lead to possible disciplinary action.

In order to provide union representation and/or counsel, the building AR shall be notified immediately of
any action that may result in the discipline of a YEA member. If representation isnot present at the time
of the meeting, the disciplinary action will be considered null and void unless the teacher refuses
representation in writing. The teacher's signature means only that he/she has received a copy of the
reprimand, but does not necessarily imply agreement.

Written Warnings/Reprimands

All administrative verbal and written reprimands, for the intended purpose of reprimand or disciplinary
action, shall beissued in private. The teacher involved must sign al official written reprimands. The
teacher's signature means that he/she has received a copy of the reprimand and shall be used only to
validate receipt of warning and the date, but does not necessarily imply agreement. In addition, the
teacher shall have the option of placing higher own written comments on the form and shall be supplied
acopy of thereprimand. The Association President shall receive a copy of any reprimand beforeit is
placed in the teacher's personnel file. Upon request of the bargaining unit member, any reprimand placed
in ateacher's file shall be removed and destroyed after three (3) years providing that there have been no
other infractions of a smilar nature during that period of time.

Personnédl File Review

Every teacher shall have the right and responsibility to review their own personnel files upon request. A
personnel fileis defined as a written record kept on an employee describing any positive or negative
actionsrelated to job performance kept by the HR office or by any recognized administrator. Itisthe
responsibility of the teacher to add a rebuttal to any discipline or related concern, which will be included
in both file versions.

All documentation must be sent to the member before being placed in a personndl file. Written
objections must be forwarded to the Human Resources Director and the YEA President.

Upon request of the bargaining unit members, any reprimand placed in higher file shall be removed and

destroyed after three (3) years providing that there have been no other infractions of a similar nature
during that period of time.

10



3.000 TEACHER RESPONSIBILITIES

3.100 Support of Board Policies

3.200

The Board’s authority and policies are undermined when students discover that there is insufficient
support of the Board by the teachers. Therefore, ateacher shall in no way attempt to degrade the school
district or his’her role in the district in the eyes of the students.

Continuing Education

Rapid and significant changes are taking placein all fields of learning involving subject content, the
behavioral sciences, the use of technology as an educational tool, and the psychology of teaching and
methods of learning. Teachers employed in the school system shall keep abreast of changes both in areas
of specialty and in general areas of behavioral sciences.

3.210

3.220

3.230

Full-time teachers shall be required to participatein a minimum of seven and one half

(7 1/2) clock hours of in-service or formal professional improvement activities in each year of
this Agreement. Part-time teachers shall be required to complete a pro rata share of the seven
and one half (7 1/2) clock hours of in-service or formal professional improvement activities.

A teacher hired after the beginning of the first semester shall be required to compl ete the full
seven and one half (7 1/2) clock hour obligation only if acquiring two semesters of seniority
or three and three quarters (3 3/4) clock hoursif acquiring one semester of seniority.

A teacher not acquiring a semester of seniority shall not berequired to compl ete any in-
service or formal professional improvement activities by virtue of this Section.

Such in-service or formal professional improvement activities shall be completed by May 1 of
each year and hours of in-service or formal professional improvement activities performed
after May 1 shall count toward satisfaction of thisrequirement in the following year.

The Board shall provide teachers with copies of the “Report of Professional Improvement
Activities” form on which to record their in-service or other professional improvement
activities. Thisformisto be returned to the teacher’s eval uating administrator during the first
ten (10) days of May. Additional copies of the form will be available in the Personnel Office.

Given the district’s commitment to the increasing use of educational technology in instruction
and other programs across the digtrict, teachers are encouraged to pursue
computer/technology training to assist them in gaining computer proficiency and learning
techniques to incorporate educational technology in the classroom. However, the choice of
the activity used to fulfill the professional development requirement shall remain the right of
theindividud teacher.

All in-service or professional improvement activities associated with teaching responsibilities,
an individua’sjob assignment or with preparation for assumption of a different educational
position shall be counted toward fulfillment of this requirement, including by way of
illugtration but not limited to the foll owing:

(8 College courses.

(b)  Professional conferences, seminars, training sessions or workshops.

(c)  Digtrict or building committee work.

(d)  Digtrict or building in-service or workshops.

()  Substance abusetraining or core team work.

(f)  Board created committees to develop or implement ditrict policy recommendations.
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(g) Digtrict or building committees, including sixth grade camp committees, involved in
curriculum development or development or selection of textbooks or teaching
materials.

(h) Presenting at a professional conference, in-service, seminar, clinic, or workshop.

(i)  Professional projects or activities, induding development of curriculum materials and
observations of other programs or teachers, as mutually agreed upon in advance by the
teacher and higher eval uating administrator.

In no event shall in-service or professional development activities count toward the
fulfillment of thisrequirement if:

(& Theactivity isaDistrict-wide or building in-service which takes place during the
teacher’s normal workday; or,
(b)  Theteacher is paid astipend by the District for time devoted thereto.

3.231

3.232

3.300 Providing Services

Asan incentive for teachersto pursue advanced technology training to improve their
computer proficiency and usage as a teaching and management tool in the classroom,
the Board will reimburse up to $300 of tuition for such training according to the
following provisions:

(@  Selected courses are undergraduate or graduate level and provided by a
recognized college or university that is accredited by the National Council for
Accreditation of Teachers and/or the North Central Association of Colleges
and Schools, and/or

(b)  Theselected course(s) is approved in advance by the Office of Academic
Services, and

(c)  Theteacher attainsa passing grade or certificate of completion, and submits
same to Office of Human Resources upon successful completion.

(d)  Subject to theavailability of fundsin each year.

To encourage teachers to pursue National Teacher Certification, the Board will pay

the costs, not to exceed $2,000, associated with the qualifying examination. Half of
the cost will be paid upon registration. The remainder shall be paid upon attainment
of the National Teacher Certification.

Furthermore, before beginning the NTC program, the teacher shall enter into a
contract wherein the teacher agrees to continue active service with the District for at
least two (2) consecutive years after attainment of the National Teacher Certificate.
A teacher who failsto return to the employ of the District upon receipt of the above
certificate shall repay the District the full amount paid to the teacher towards the
NTC regigration. A teacher who leaves the employ of the District after one (1) year
shall repay the District 1/2 the amount.

Teachers, in signing contracts with the Board of Education, agree to perform the professional services
designated by the Board and its administrative staff. Teachers agree to make their services available to
all pupils assigned to them, taking into account the needs of individual pupils, their abilities, experiences,
performances, and goals. The Board reserves the right to assign teachersto positions within the school
system commensurate with their quaifications. The assignment of teachersto positions that are not
commensurate with their qualifications shall be made only on avoluntary basis, and we agree that
teachers with aduty period will not be assigned routine clerical and custodial tasks.

12



3.400

3.500

3.600

3.700

Annua Committee Selection

The Association and the School District of Y psilanti agreethat each Y.E.A. member will choose the
committee(s) for which he/she wantsto volunteer. The Curriculum Department will send alist of active
committeesto the principa of each building early in the school year. Teachershave aright to sign up or
not sign up for committee work at thistime. |f ateacher does volunteer, it isto be considered a year long
commitment. If amember or a group of members decide to drop off committees at the beginning of the
following school year, it should in no way be considered a job action.

Dismissal and Termination of Employment by Teacher

3.510 Dismissal

The Board reserves theright to dismiss ateacher who is not performing adequately or whose
morals, ethics or emotions are such asto be detrimental to the best interests of children. A
tenure teacher who has been dismissed or whose contract is not being renewed may follow the
provisions of the Michigan Teachers’ Tenure Act.

3.520 Termination of Employment by Teacher
All teachers agree to notify the Board at least sixty (60) days before September 1st of the
ensuing school year of their intent to terminate employment with the district. Thisis
consistent with MCL 38.111; MSA 15.2011 of the Michigan Teacher and Tenure Act.

Filing of Certificate, Transcripts and Individual Teacher Contract

Each teacher shall file his’her Michigan Teaching Certificate with the Superintendent of Schools
(Personnel Office) as required by the School Code.

Each new teacher must file with the Superintendent of Schools (Personnel Office), in additional to avalid
Michigan Teaching Certificate, an up-to-date official transcript of credits or adated copy of aletter
requesting that such transcript be forwarded directly to the Personnel Office.

Each teacher shall sign and file his’her individual contract with the Superintendent of schools (Personnel
Office) by October 1st of each school year.

Failureto file a certificate, transcript, or |letter as required above or failureto file an individual teacher
contract as required above may result in withholding pay until such filing has been completed.

Physical Examination and Health Screening Test

In order to provide continuing health protection for students and other school personnd, it shall bethe
policy of the Y psilanti Public Schoals that:

3.710 Initial employment
Upon initial employment, each teacher shall provide by certification of his’her private
physician evidence of such state of health that he/sheis able to attend to his/her assigned
duties without undue absence during the ensuing year.

3.720 Health Screening
If anew hedth screening test should be mandated by the State, each teacher shall comply and

cause to have on file with the Personnel Office evidence of freedom from theillnessin
question by thefirst Friday in October.

13



The Board will take reasonably calculated seps to notify teachersin August or September if a
new test will be required either by postings or individual notices. The board will aso
schedule clinic hours to provide teachers with a reasonable opportunity to have the test
performed free of charge on one or more days at the beginning of the school year on or after
the first regular teacher work day.

Teachers who cannot obtain the screening test at a clinic offered by the Board are responsible
for providing suitable evidence of freedom from theillnessin question. The Board will
reimburse the teacher at the reasonable and customary rate for the privately obtained test.

3.800 Teacher Absence

3.810

3.820

3.830

Call-in Procedure

Any teacher unable to report for work shall notify the district teacher absence number as early
as possible, but not later than one (1) hour before reporting time, indicating the length of time
he/she expects to be absent. Theteacher shall aso call the district teacher absence number
before 2:00 p.m. on the day before he/she will return to work, provided that such information
has not been given on theinitial call. Without such acall, it will be assumed that the teacher
does not plan to return, and the substitute will be retained for the following day.

If the teacher does not make a call and both the teacher and the substitute report for work,
one-half of the substitute’s daily rate may be deducted from said teacher’s salary if thereisno
other assignment available for the subgtitute.

Contents of Substitute Folder

A teacher, in recognition of the need for continuation of regular class activities during his/her
absence, agrees to provide a folder to befiled for use by a substitute teacher. The location of
the file shall be reported to the principal. The substitute folder shall contain:

Seating chart or attendance list, if aseating chart is not required.

Special daily activities of the class.

Adequate written lesson plans.

Daily time schedule, including specia notation of preparation and lunch period.
Location of necessary materialsto carry out the program for the day.

Room location of each class assignment.

Emergency procedures as provided by the administration.

NogokwdhpE

Planning for Extended Absence

When a substitute is required for an extended period of time (one week or more), the
responsibility for unit lesson plans continues to rest with the classroom teacher if at dl
possible, while daily lesson plans will be worked out among the classroom teacher, subgtitute
and principa. The principal shall require the substitute to carry out the lesson plans.
Complaints concerning the performance of the substitute teacher shall be brought to the
attention of the principal. The principa shall require the substitute to report whether the
classroom teacher has provided adequate lesson plans.

3.900 Supervision of Student Conduct

Teachers agree to assist the administration in the supervision of student conduct and behavior in the
classrooms, hallways, lunchrooms, school grounds, and school premises, subject to Section 5.200.

14



4.100

4.200

4.300

4.400

4.500

4.000 PROFESSIONAL COMPENSATION

4.110 The salaries of teachers covered by this Agreement are set forth in Article 26.000 which is
attached to and incorporated in this Agreement. Such salary schedule shall remain in effect
during the term of this Agreement.

4.120 The salary schedule is based on a school year of not less than 175 contract days. A teacher’s
daily sdary is to be determined by dividing higher basic salary by 175.

4.130 The calendar will provide for not less than 175 teacher work days and 170 days of
instruction..

Discontinuance of Regular Classes

4.210 In any situation (such as severe weather, heating plant failure, etc.) when, in the opinion of the
Superintendent of Schools, it isnecessary to discontinue regular classes for pupilsin any
schoal or in the entire District, information will be provided through WAAM and WEMU
radio stations approximately sixty (60) minutes before reporting time.

4.220 When classesin less than the entire district are temporarily canceled, teachers will be subject
to assignment or reassignment by the Superintendent or the principal, or higher designated
representetive.

Payroll Deductions

The Board shall continue to make voluntary payroll deductions from ateacher’s salary upon written
authorization from the teacher. No changesin deductions will be made except for good cause and with
the approval of the Superintendent or his/her designated representative. Said deduction shall be spread as
nearly equally as possible over all pay periods provided the amount in question isin excess of ten
($10.00) dollars.

Salaries for New, Changed and Combined Positions

When anew position is created or an existing position is changed or combined with another position,
either of which cannot be properly placed on the salary schedule, the Board will notify and consult with
the Association in advance of establishing a slary for such position.

Credit for Prior Experience

The Board shall continue the practice of granting credit for previous experience to newly hired teachers
and shall have the authority to employ ateacher at any step of the salary schedule. However, in normal
circumstances experience credit shall not exceed atotal of six (6) yearsincluding (a) no more than three
(3) yearsfor previous military service; (b) no morethan sx (6) years for non-professional employment
experience; and (c) no more credit for professional experience than has actually been gained in a
professional position.

In unusual circumstances when, in the opinion of the Board, the interests of the District require, ateacher
may be granted experience credit in excess of six (6) years. Once ateacher accepts employment with the
District the teacher waives any claim for additional credit for previous experience not granted at thetime
of employment and no matter concerning the granting of credit for previous experience shal be subject
to the grievance process or arbitration.

In any case where a teacher has been granted more than six (6) years experience credit, the Board shall
inform the Association in writing of the circumstances which resulted in the granting of such credit.
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4.600

4.700

Experience Credit After Initial Hiring

In the exceptional circumstances where a teacher istransferred to a position for which he/she has
previous work-related experience, the teacher may, if desired, pursue the following procedure. If the
teacher did not receive credit on the salary schedul e for that experience at thetime of initia hire, said
teacher may request areview of that experience to determine whether experience credit without
retroactivity will be granted at the time of transfer. It isunderstood that the Board agrees to review such
experience at the time of transfer for any teacher whose current placement on the salary scheduleis

bel ow the top step; however, the decision whether or not to grant additiona credit for work-related
experience shall rest solely with the Board and shall not be subject to the grievance procedure or
arbitration.

Salary Schedule
4.710 Salary Scale Placement
Placement on the salary schedule shall be in accordance with the following:
1 Hours indicated on the schedul e are semester hours at an accredited degree granting
institution including community colleges. Term hours are to be converted on an

appropriate weighted basis.

2. Placement on the BA+35 scalerequires 35 hours of college level credit earned after the
award of the Bachelor’s degree.

3. Placement on the MA scale requires the attainment of a Master’s degree from an
accredited degree granting inditution.

4, Placement on the MA+30 scale requires the attainment of: (a) a Master’s degree
including at least 60 hours of graduate level work; or (b) 30 hours of graduate level
work in addition to those counted toward the Master’s degree whether earned before or
after the award of the Master’s degree; or (¢) two Master’s degrees; or (d) aMaster’s
degreeincluding more than 30 semester hours and additional graduate hours whether
earned before or after the award of the Master’s degree to reach atotal of 60 graduate
hours.

5. Placement on the MA+45 scale requires at least 15 hours of graduate level work after
satisfaction of the requirements for placement on the MA+30 scale.

6. Placement on the Doctorate scale requires the attainment of an earned doctorate degree.

7. Undergraduate credit hours will be counted for purposes of placement on the MA+30
and MA+45 scalesif they are (a) earned as part of a program leading to additional
certification and/or continuing certification; or (b) relevant to the curricular or
professional duties of the employee or a position of increased professiona
responsibility within the school district; or, (c) courses which the Superintendent or
designee accepts as being potentialy beneficia to the district.

8. The Board may require satisfactory documentation of the above conditions.
9. Application for placement on a higher salary scale with appropriate evidence of

completion of the requirements must be received by the Personnel Office within the
first 20 work days of a semester to be effective for that semester.
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4.720 Step Placement

4.800

4.900

Teacherswill be advanced one full step between school years provided a minimum of one semester of
seniority is earned in the most recently employed school year.

Pay Schedule

Any teacher may elect to receive his’her pay on atwenty-one (21) pay or twenty-six (26) pay period
basis. Any change from the pay mode of the previous year must be requested in writing and addressed to
the Personnel Office on or before the second Friday of the current school year.

Compensable Duties— Schedule A

A separate yearly rider shall be given to each teacher covering assigned compensable duties as set forth
in Schedule A. All riders must be signed and returned to the Personnel Office before the teacher
performs the compensable duty in question. There will be no obligation to pay any teacher who does not
have a signed rider.
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5.100

5.200

5.300

5.000 TEACHING HOURS

Teaching Hours

A teacher’snormal teaching hours shall be as follows:

5.110

5.120

5.130

5.140

5.150

Duty time, including such things as sudent instruction, student eval uation, student
supervision, preparation, planning, conferences and lunch, shall not exceed:

Perry CDC, Elementary, Middle School, High School:  Seven (7) hours and thirty (30)
minutes per day

Exceptions to the normal teacher work day may be made due to faculty meetings and by the
principa for good cause.

On Fridays and days preceding holidays and vacations ateacher shall be permitted to leave
following the dismissal of schoal as soon as the building is reasonably clear of students,
providing he/she has not been specifically requested to remain by his/her principal or by the
superintendent.

Any changein either the teacher work day or the placement of the student contact day within
the teacher work day from the preceding year’s schedule shall be negotiated with the
Association beforeit isimplemented.

At the beginning of the school year or during the year at the time a change takes place, the
Board shall inform the Association of the schedule of any teacher whose regular daily time
schedule differs from that of other teachersin the same building or program by virtue of its
configuration or its starting and ending times. This notification shall take place every year for
every such teacher even if an individual teacher is continuing to work the same schedule as
the year before.

The salary of any teacher who agrees to teach a schedul e which exceeds seven hours and
twenty minutes or whose contact time exceeds established norms will be negotiated with the
Association (acting on behalf of the teacher) before the teacher begins teaching such a
schedule, or, in the event the teacher is aready teaching such a schedule, as soon as
reasonably possible. No teacher shall be required to accept a position greater than 100%.

Noon Supervision

An elementary teacher will not be assigned to noon supervision in any form during his’her designated
lunch time. In the secondary schoals, a teacher may be assigned noon supervision so long as
compensatory lunch time (between the hours of approximately 10:30 am. to 1:30 p.m.) is made available
to such teacher.

Preparation-Planning-Conference Time

5.310

Secondary

Secondary teachers will be scheduled for a planning-preparation-conference period each day
equal to the normal class period, but not to exceed sixty (60) minutes. However, itis
understood that this period is subject to the total school program and, as aresult, such things
as assemblies, shortened daily schedules, field trips, in-service education, faculty meetings,
etc., may, from time to time, be substituted in its place. It isunderstood that secondary non-
classroom teachers do not have a scheduled preparation time as such, but rather whatever time
is necessary for preparation, planning and conferencetime isworked into their regular day’s
activities.
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5.320

5.330

5.340

All middle school teachers who teach under the Middle School Concept, will be scheduled for
a planning-preparati on-conference period each day equal to one “chunk” of timein daily
schedule. However, it isunderstood that this “chunk” is subject to the total school program
and, as aresult, such things as assemblies, shortened daily schedules, field trips, in-service
education, faculty meetings, etc., may, from time to time, be substituted in its place.

Secondary In-service

In the event that teachers, in any secondary school, are assigned to a common planning-
preparation-conference time, any changein the normal schoal schedule which resultsin the
pre-empting of the teacher’s planning-preparati on-conference time without compensatory
release time from students, shall be limited to three (3) times per semester.

Elementary

Elementary teachers shall have a 30 minute lunch. In addition, a scheduled block with a
minimum of 25 minutes per day and an average of 250 minutes per week shall be provided for
professional planning during the student day. A scheduled block of at least 25 minutes within
the student day constitutes a planning period. It is understood that thistime is subject to the
total school program and, as aresult, such things as assemblies, shortened daily schedules,
field trips, in-services, evaluations and/or faculty meetings, on rare occasions, may be
substituted inits place.

All non-classroom and itinerant teachers shall be scheduled in such away as to be guaranteed
each day at least athirty (30) minute duty-free lunch period and at |east a thirty (30) minute
pl anning-preparati on-conference period in addition to adequate time to travel between
buildings without infringing upon either of the preceding periods.

The Board and the Association believe that the elementary school curriculum should include a
full schedule of special classes. In order to provide e ementary and kindergarten teachers,
including all-day kindergarten teachers, with the maximum opportunity for conference,
planning and preparation time, the Board will make a good faith effort to provide qualified
substitutes capable of carrying out the particular activity whenever music, physical education,
media, or art teachers are absent. While not required, afull schedule would ideally consist of
at least:

50 minutes/week of physical education,
50 minutes/week of vocal music,

50 minutes/week of media, and

50 minutes/week of art.

Retention Preparation Conference

Any elementary teacher who isimplementing the District’s retention policy may request in
writing from the building principal release time from his/her regular duties to meet and confer
with the student’s parents, if this meeting cannot take place during the regular time for
planning and conferences. Pursuant to this request, the building principal may grant release
time.
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5.400 Duties Beyond the School Day

Teachersrecognize that their responsibilities to their students and their profession require the
performance of duties that involve expenditure of time beyond that of the regular work day. Among
these responsibilities and duties which teachers agree to assume are the following:

5.410 Planning
Prepare both long-range and daily written plansfor effective teaching.
5.420 Test Correction

Correct student written work, including examinations. Teachers will not be required to hand-
score district-wide norm referenced tests designed to be machine-scored.

5.430 Faculty Mestings

Principals shall call no more than two (2) faculty meetings per month except those emergency
situations that may occur. A faculty meeting is any meeting where al staff are scheduled to
attend and done in a coll aborative environment scheduled in advance. It will include an
agenda designed by the principal, building AR and other faculty to discuss building concerns
including scheduling of events, operations issues, emergency situations and discussion of
curricular issues. It isunderstood that faculty meetingswill rarely extend beyond one (1)
hour fifteen (15) minutes after the normal teacher contract day.

5.440 Evening Functions

Attend two (2) meeting functions per school year where the public isinvited, such as an open
house. This excludes designated compensable events, parent conferences when compensatory
time off is arranged during the day, and program responsihilities of music, art, and physical
education teachers.

Attendance at evening functions beyond two (2) per year isentirely voluntary. In order to
facilitate attendance at additional evening functions by those teachers who wish to do so,
administratorsinvolved will make every effort to provide teachers with the earliest possible
notification of the dates and times of such events.

5.500 Teaching Additional Classes

5.510 During Preparation Time

Any teacher who agrees to, or who must, due to an emergency situation, assume teaching duty
in lieu of his’/her planning-preparation-conference time or within the regular school program
beyond his/her contractual instructional day, shall be paid at the hourly rate for teachers as
determined by Schedule A of this Agreement. This section shall apply to an elementary
teacher in the exceptional situation of teaching his/her own class when a substitute for an art,
music, physical education teacher or media specialist is not available.

5.520 In Lieu of Regular Assignment
A teacher who substitutes for another may request authorization from his’her adminigtrator for

additional hours at the Schedule A hourly rate as compensation for completing tasks which
could not be accomplished during the time spent subgtituting.
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5.600

5.700

5.800

5.900

Release Time for Negotiations and Arbitration Hearings

Whileit is theintent that negotiations and arbitration hearings be conducted outside of normal teaching
hours, if ateacher is engaged in negotiations on behalf of the Association with the Board during the
school day at a meeting scheduled by the Board, the teacher shall be released from teaching duties
without loss of pay. If ateacher isrepresenting the Association in an arbitration hearing with the Board
during the school day, the teacher shall be released from teaching duties without loss of pay.

Marking Periods

Elementary marking periods should be of uniform length so far as reasonably possible. Secondary
marking periods may differ in length from elementary marking periods but should aso be of uniform
length so far asreasonably possible. Any change in the number of weeks in marking periods will be
discussed with the Y.E.A. President before implementation.

Rescheduling of Exams and Teacher Workday

Students and staff shall be notified of the procedure for rescheduling exams which have been disrupted
by snow days or other catastrophes. Such notification shall take place when the exam schedule for each
semester is posted.

The procedure shall be as follows:

Any time the secondary exam schedule isinterrupted by school closing, exams will resume on the next
day school isin session according to the exam schedule of the first day school was cancedled. Exams will
continue foll owing the sequence of the previously posted schedule.

The teacher workday will be rescheduled so as to give teacherstime to compl ete duties normally
accomplished during that time. With prior agreement of the Association the teacher workday may be
changed from a full day to two half days and/or may be relocated from its position following the last day
of exams.

If a snow day occurs on the scheduled teacher workday, the Board shall, with the agreement of the
Association, schedule two half days of release time for teachers to complete duties normally
accomplished on the teacher workday preceding the turning in of report cards.

School Improvement

Schoal improvement is a joint planning and problem-solving process per Act No. 25, Public Acts of
1990, Section 1277 (1).

The School Improvement process is designed to address a school improvement process for each schooal
within the school district. It isnot designed to address wages/saary, fringe benefits such as hedth
insurance and other insurances, or matters established in the Public Employee Relations Act or the
Teacher Tenure Act.

Participation in the development of the School Improvement Plan shall be voluntary and open to all
building staff. The plan shall not be implemented until there has been areview process which affords the
opportunity for building staff members to express concernsregarding the plan. It is understood,

however, that al bargaining unit members shall participate in the School Improvement Plan onceit has
been implemented.

The partiesto this Agreement, in recognition of the important part that school improvement playsin the

continued success of the District’s educational program, agree to provide, annually, ongoing training
opportunities for bargaining unit members.
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6.000 TEACHING LOAD AND ASSIGNMENTS

6.100 Normal Teaching Loads

The normal daily scheduled teaching loads for regular full-time classroom teachers shall be as follows:

6.110

6.120

6.130

6.140

6.150

Secondary Schools

6.111 In al schools employing the six (6) period schedul e, teachers should be assigned
not more than five (5) classes. Study halls and/or assigned duty in place of a class
period (such as student monitoring, building supervision, etc.) will be considered a
class.

6.112 In schools employing the seven (7) period schedul e, teachers should be assigned
not more than six (6) classes. Study halls and/or assigned duty in place of a class
period (such as student monitoring, building supervision, etc.) will be considered a
class.

6.113 In all schools wherethere are no period schedules, teachers shall be assigned the
minimum number of minutes of classroom instruction, supervised study, and/or
transit time between classesrequired by state law. Thislimitation shall also apply
to Sections 6.111 and 6.112 above.

For the 2006-2007 schoal years, the following number of minutes shall apply:

Perry Child Development Center 398 minutes

Elementary Schools Grades 1-5 392 minutes

Middle Schools 392 minutes

Y psilanti High Schoal 392 minutes
Lunch Periods

Full-time secondary teachers shall be scheduled for alunch period of not less than twenty-five
(25) minutes. Full-time elementary teachers shall be scheduled for alunch period of not less
than thirty (30) minutes, excluding passing time to and from the lunch area.

Changesin Teaching Load

It is understood that the above provisions are subject to modification or change to
accommodate changing circumstances of new programs upon negotiations initiated by the
Board. Intheevent of any disagreement between the Board and the Association as to the
matter and desirability of modifying or changing the above standards, the matter may be
processed through the Grievance Procedure.

Leaving Building During Planning Time

A teacher may leave hisglher building during his’her planning-preparati on-conference time up
to five (5) times per semester after notifying the building administrator. Beyond five (5)
times per semester the teacher shall first obtain permission from the building administrator.
Thefollowing Y.E.A. officers shall be exempt from thislimitation: President (Unit Director),
1st Vice-President, 2nd Vice-President, Treasurer, Secretary, immediate past President (Unit
Director), and grievance chairperson.
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6.200

6.300

6.400

6.500

Requirements for Initial Employment

The minimum requirement for initial employment within the bargaining unit is a Bachelor’s degree from
an accredited college or university and appropriate licensure or professional registration. Additionally,
persons with ingtructional responsibilities must have the appropriate certificate, authorization or permit
from the Michigan Department of Education. Exceptions to the degree requirement (e.g. vocational
teacher, two (2) year registered nurse) shall be allowed provided the Association isnotified at least five
(5) days prior to the date of hiring.

Changesin Teaching Assignment

Teachers, other than newly appointed, who will be affected by a change in grade assignmentsin the
elementary school grades and by changes in subject assignment in the secondary schools will be notified
by their principals at least three (3) weeks prior to the beginning of the semester, where possible. Efforts
will be made to avoid assigning probationary elementary school teachersto different grade levels unless
the teacher requests such change. Tentative teaching assignments for the next year will be given to each
teacher in writing no later than June 1st of each year.

Student Teachers

The Board and the Association mutually recognize that the education of the children of the Y psilanti
Public Schoolsis their primary responsibility. The Board and the Association further recogni ze that they
also have the responsibility to assist in the training of future teachers. The Board, therefore, agreesto the
following practices as regards student or practice teachers:

6.410 No teacher shall be assigned a sudent teacher or pre-student teacher against his/her wishes.

6.420 Teachers with less than three (3) years experience may not be assigned a student teacher but
may request assignment of pre-student teachers.

6.430 A critic (cooperating, supervising) teacher shall have the right to rgject at any time any
student teacher or pre-student teacher assigned to him/her with whom he/she feels he/she
cannot work effectively.

6.440 Critic teachers shall be limited in the supervision of student teachers as follows:

6.441 No more than atotal of eight (8) student teaching credit hours per university
semester shall be assigned any critic teacher.

6.442 Only one (1) student teacher shall be assigned to a critic teacher for a particular
class period or clock hour.

6.443 Critic teachers may have two (2) student teachers per semester if assigned for four
(4) credit hoursor less, each, and for different time segments.

Summer School and Driver Education

Whileit is understood that the provisions of this Agreement do not apply to summer school and the
summer school driver education program, it shall be the policy of the Board to fill summer school and
driver education teacher positions first with qualified members of the bargaining unit. In filling such
positions first consideration will be granted to teachers who have tenure in Y psilanti, who have taught in
the area for which they request summer employment. Other consideration will be given to the teacher’s
area of competence and the quality of hisher teaching performance. It is specifically understood that
previous summer employment shall not be construed to assure summer employment from year to year.
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6.600

6.700

When possible, teachers accepted for summer school assignments shall be notified in writing two (2)
weeks prior to the beginning of summer school.

Elementary Job Sharing

The Association and the Board agree that there shall be a job-sharing program as outlined in Appendix C.

For purposes of layoff, recall, seniority, and leaves of absence job-sharing teachers shall be considered
full-time.

Elementary Media Specialist

In the event that the district elementary media specialists fed that there isinappropriate time in their
schedule for administrative services surrounding the maintenance of the library and computer lab, a
committee of YEA members and administrators will meet to resolve any concerns.

24



7.100 ClassSze

7.110

7.120

7.130

7.000 TEACHING CONDITIONS

Class Size Committee

The Board shall maintain acceptable class sizes. In keeping with this, the parties agreeto
maintain a Class Size Committee. The Class Size Committee shall consist of a minimum of
three (3) representatives of the administration. Also, three (3) Association members will be
appointed by the Y.E.A. President. The Class Size Committee shall meet no later than the
state count date of each semester to examine class size. The Class Size Committee shall also
review the class sizes of all elementary art, music, physical education and medialtech classes.

At any time amajor reassignment of students occurs after the beginning of the semester and
resultsin a class size that exceeds the maximum class sze number, the Class Size Committee
shall be convened within seven (7) calendar days of the final reassignment decision. The
Administration shall notify the Association of any contemplated change.

Class Sze

The didrict class szes shall be established as the foll owing maximum numbers of students
per class*

Kindergarten: 23 students
Early Elementary, Grade 1 28 students
Early Elementary, Grades 2-3 30 students
Later Elementary, Grades 4-5 32 students
Middle School, Grades 6-8 32 students
High School, Grades 9-12 32 students
Physical Education 40 students

*Maximum numbers do not apply to performing arts, humanities, and specia education
classes.

Elementary Class Size

No regular elementary classroom shall have more than three (3) students more than any other
classroom at the same grade level, excluding split level classrooms. If aregular e ementary
classroom exceeds the maximum class sze by the State Count Date, the classroom teacher
shall receive $500.00 per semester for each additional student above the established
maximum, provided the condition is not corrected within one week of the most recent State
Count Date.

If at the beginning of the year, a split grade level classin an elementary school is established,
it shall be smaller by two (2) than all other classesin the building at the grade levels involved.
New students shall be added in such amanner asto maintain the smaller size of the split class.
Split classes constituted after the first day of school shall be reviewed by the Class Size
Committee in a special meeting, if necessary, upon their establishment. Teachersassigned to
split classrooms shall receive a $1,000.00 stipend.

Elementary principals will seek the recommendation of the art, music, media, physical
education, and special education self-contained staff in the building at the beginning of the
year regarding the placements of the self-contained special education studentsin art, music,
media and physical education classes.
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7.200

7.300

7.140

7.150

7.160

Secondary Class Size

The Board shall provide an equitable distribution of students enrolled in sections of the same
class. If, by the State Count Date, any secondary classroom period exceeds the maximum
class size, the classroom teacher shall receive $100.00 for each additional student per
semester, provided the condition is not corrected within one week of the most recent State
Count Date.

The total number of students assigned to the Special Education Program staff and Special
Education Services staff shall not exceed the number approved in the administration of
Programs and Services Rules Book as approved by the State Board of Education and the State
of Michigan. The administration will annually notify in writing the staff and the association
President of program assignment.

Special Education Class Size Committee

To the greatest extent possible and practicable, special education studentswill be equally
dispersed in general education classrooms. Further, self contained programs and
departmentalized programs will bein keeping with state rules and mandates for casel oad
sizes.

The Board shall make agood faith effort to provide equitable distribution of those regular
education students receiving teacher consultant services at the beginning of each school year.
The number of mainstreamed self-contained specia education students assigned to any
regular education class shall not exceed four (4) per semester. At the dementary level, a
student assigned for any portion of the day counts as one of the four.

Mainstreamed elementary special education students will be counted on aregular education
classlist asfollows. A student who is mainstreamed into aregular education classroom for

50% or more of the student day will be counted on the regular education teacher’s class list

for class size purposes. Mainstreamed students will be evenly distributed among teachers at
grade level (split classes will beincluded in this language).

At the secondary level, general education classes with full-time special education support staff
assisting theregular classes are exempt.

The parties agree that by the thirteenth (13th) day of each semester two (2) representatives of
the Adminigtration shall meet with two (2) representatives of the Y.E.A. Unit appointed by
the Y.E.A. President to examine the distribution of special education students throughout the
district at the dementary level. A similarly constituted group shall meet by the thirteenth
(13th) day of each semester to review the distribution of special education students at the
secondary level.

Ingructional Materials and Equipment

Recognizing that appropriate texts, library reference materials and facilities, maps and globes, laboratory
equipment, audio-visual equipment, music equipment, art supplies, athletic equipment, current
periodicals, sandard tests and questionnaires and similar materials and supplies are toals of the teaching
profession, the Board agrees to continue to provide the above items within limits of available finances.
In accepting the above equipment, teachers recognize their obligations and responsibilities for the proper
care, use, and management of the materials and equipment.

Placement of Severely Impaired Special Education Students

Regular classroom teacherswho have severely impaired specia education students placed into their
classroom shall receive: (1) assigtance with and training in strategies necessary for educating those
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7.400

students in regular education classes, (2) assistance with and training in strategies for using a teaching
assistant appropriately, (3) training/in-service for the teaching assistant in rategies necessary for the
successful integration of a severely impaired student, and (4) assistance in the devel opment of
instructional materials for use with individual sudents. Teachers who receive severely impaired special
education students and do not wish assistance as defined in 1, 2, 3, and/or 4 above shall notify the
principa of such inwriting.

In case of incluson of a severely impaired student, the sudent’steacher will be invited to any staffing
meetings as well asthe IEPC. If the student’s teacher isnot known, the teachers of the appropriate grade
levd at the dementary, or the case coordinator at the secondary level, will be invited to both the staffing
and IEPC meetings. These meetings will consider the type of impairment, strategies for meeting the
needs of the severely impaired student and types of student support services available to the generd
education teachers, including but not limited to aide assi stance and reduction of class size.

Prior to the placement of a severely impaired student in a general education classroom, volunteers will be
sought and consideration given by the building administrator and the special education administrator. If
thereis no volunteer, this responsibility should be rotated annually from teacher to teacher in a given
grade.

Some inclusion situations require regular meetings with the Special Education Department, WISD,
parents, etc. |f the necessary meetings are more frequent than one per month, the teacher shall be paid
the hourly wage for the extra meeting time.

The generd education teacher should not be assigned administrative duties in regard to the classroom
assistant. The classroom teacher’sinput should be requested but the assistant’s eval uation should be
prepared and presented by the building principal and/or Special Education Department administration. If
an assistant needs to be formally or informally reprimanded, that responsibility should belong to the
building principal or Special Education Department staff.

Any disputes as to whether an individua student should be defined as “severely impaired” shall be
decided by the special education administrator.

A special education advisory committee shall be established to ensure that the “placement of severely
impaired special education students” isimplemented per the YEA contract. The committee shall be
made up of four (4) appointed members (two (2) from the Association and two (2) from the Board), and
shall meet at agreeable times. Recommendations of the committee shall be forwarded to the director of
student support services.

Administration of Medication to Students

A bargaining unit member designated by the school administrator, who in good faith administers

medi cation to a pupil in the presence of ancther adult or in an emergency that threatens the life or health
of the pupil, pursuant to written permission of the pupil's parents or guardian, and in compliance with the
instructions of the physician isnot liable in a criminal action or for civil damages as aresult of the
administration except for an act or omission amounting to gross negligence or willful and wanton
misconduct.

If you are asked to administer medication to one or more of the students with whom you have contact, be
surethat there is (Based on the Revised School Code, MCL 380.1178):

(& A written parental consent/permission to administer the medication;

(b) Ingructions from a physician, a physician's assistant, or certified nurse practitioner (these
would be found on the medication container);

(c) Administered in the presence of another adult except in alife threatening situation for the
student - any other adult present will do;

(d) Good faith in your administration of the medication.
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8.000 VACANCIES, TRANSFERS AND PROMOTIONS

8.100 Vacancies

For purposes of this Agreement, a vacancy shall be defined as any position within the bargaining unit
presently unfilled, position(s) filled during the previous year on atemporary basis, and newly created
positions.

Vacancies shall be filled according to the applicable procedures and criteriain Section 8.110.

Itis recognized by the parties that al vacancies do not have to be posted and that in some casesthe
vacancy which is ultimately posted will not be the original position vacated by a bargaining unit member
but the position that remains after appropriate voluntary and involuntary transfers have been affected.

It is further understood that teachers interested in atransfer at some time in the future should follow the
procedure set forth in Section 8.220 of this Agreement in order to insure that they will be considered for
future vacancies which may not be subject to posting.

For purposes of this article, “anewly created position” is one which has ajob description different from
that of any currently existing position filled by a bargaining unit member.

8.110 Filling of Vacancies

Vacancies occurring within the bargaining unit after the May staffing meeting shall befilled
with the applicant having the greatest bargaining unit seniority, provided they meet the proper
certification, N.C.L.B. requirements and qualifications as defined in Section 9.160.

8.120 Posting of Vacancies

Whenever avacancy is posted, the following procedure shall be used. The Board shall
publicize such vacancy by a posting in every building where teachers work, by notifying the
Y .E.A. Unit President, posted on district-wide email, and by such other means as the Board
shall deem desirable. No such opening shall be filled, except in the case of an emergency,
until such opening shall have been posted for at least ten (10) teacher work days; provided,
however, that any such vacancy which occurs between the end of the last teacher work day in
aschool year and the first teacher work day of the following school year shall be posted for at
least fourteen (14) days in the Board office and a copy of the posting shall be sent to the
Y.E.A. Unit President. Any teacher may apply in writing for said opening within the above
time limit.

A vacancy that occurs after the beginning of the school year is not subject to the posting and
hiring procedures above but may be filled on atemporary basis. If this vacancy is expected to
continue for the following schoal year, it will be posted by June 1st of the current school year
and filled in accordance with Section 8.110 and 8.120. By June 1st, or after the May staffing
meeting, whichever is sooner, alist of potential vacancies for the upcoming school year will
be sent to the Y.E.A. President.

8.130 Title | Teacher Vacancies
All Title | teaching positions will be posted annually and filled with the most qualified teacher

to fit the posted needs. In the case of two teachershaving equal qudificationsfor the Title |
position, the teacher with the highest seniority will be selected.
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8.200 Transfers

8.210

8.220

8.230

Definition

A transfer is defined as a move from one building to another. In addition, the following
changes in assignment shall be transfers whether or not they involve a change in building:

(8 at the secondary leve, a change in teaching assignment resulting in three or more
classesin a different department from the previous year;

(b) any change to or from anon-classroom position;

(¢) any changeto or from adistrict-wide support position;

(d) any major changein special education teaching responsibilities or assignment;
() any change effected as the result of a position having been posted.

Voluntary Transfer Requests: Norma Procedure

A teacher may request atransfer at any time. A request for atransfer shall be madein writing
to the Executive Director of Human Resources. A request for atransfer shall be kept on file
for a one-year period and may be renewed in writing each year by the teacher. Such arequest
will be considered for dl pertinent vacancies whether or not they are posted, including
vacancies posted.

Except for counseling, curriculum support, program facilitator, and any newly created
positions (as defined in Section 8.100), a transfer may be affected without a posting provided
that the teacher selected had aletter on file expressing interest in the position.

When filling vacancies by voluntary transfer after the May staffing meeting(s), applicants
with the highest seniority, who have arequest for transfer on file, shall have their transfer
request granted provided they are certified and qualified in accordance with 9.160. Teachers
on acorrective plan of action shall have their transfer granted &t the discretion of the
accepting principal. If two (2) or more teachers have equal seniority, the final selection will
be made by the accepting principal. The Board and the bargaining unit shall jointly work to
maintain equitable racial staffing in each building.

Involuntary Transfer, Level or Room Change

While the parties recognize that involuntary transfers, involuntary class level changes and
involuntary classroom changes may be necessary for administrative purposes in order to meet
instructional requirements and to provide a fair distribution of experienced and qualified
teachers throughout the system, they al so recognize the desirability of keeping such
involuntary actionsat a minimum.

In the event of amajor programmatic change (including but not limited to building closing or
partial closing, new building, movement of grade levels or programs to different locations,
change in attendance zones) the resulting staffing changes shall be accomplished only after
written notification to all teachers within the building seeking volunteers. Volunteers shall be
placed in the position based on 9.160.

In the event no volunteer comes forward and/or in the opinion of the Board an involuntary
transfer is necessary, selection for transfers shall be made by reverse seniority, in accordance
with 9.160. Thetransferring member will receive natification in writing from the
superintendent or his’her designee of the reason for the action.
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8.240

8.250

Release Time or Compensation for Involuntary Transfer, Level or Room Change

When an involuntary transfer, involuntary class level change or involuntary classroom change
takes place (as defined in 8.210), the teacher affected may file arequest for compensation up
to amaximum of 16 hours.

It is understood that hourly compensation shall be granted.

Any teacher who isinvoluntarily transferred will be given first option to return to hisher
building or area of certification within two grade levels, when avacancy occurs. (The teacher
shall submit in writing the request to fill the posted position in thie building or area of
certification he/she was involuntarily transferred from, stating they are requesting to return
from an involuntary transfer. Should more than one (1) Y.E.A. bargaining unit member
request reassignment to aformer position it will be filled by the unit member according to
seniority and guidelinesin section 9.160.) This movement will only be considered at the start
of a school year, and those who regject their option to return give up any further rights under
this section.

8.300 Promotions

The Board declares its support of a policy of making promotions from within its own teaching staff.
Applications by teaching staff for promotions shall be encouraged and when received shall be given
careful and attentive consideration.

8.310

8.320

Definition and Posting

For the purposes of this Article, a promotion shall mean a change to an administrative or
supervisory position outside the bargaining unit. Whenever a promotional vacancy shall
occur, the Board shall post such vacancy in the manner set forth in Section 8.120.

Making Promotions

In making promotions, the Board agrees to give due weight to the professional background
and attainments of all applicants, the length of time each has been in the school system and
other relevant factors. The decision of the Board in making promotions shall, however, be
final. Any person applying for a promotion may request a meeting with the Superintendent or
higher designee to discuss the matter.

30



9.100

Layoff

9.000 LAYOFF, RECALL AND SENIORITY

In the event a professional staff reduction becomes necessary due to Board-determined priorities based
upon financial considerations, a decrease in student enrollment, or program reduction, the criteria and
procedures set forth in this Article shall apply.

9.110

9.120

9.130

9.140

9.150

Notification to the Association

During the first week in May, the Executive Director of Human Resources shall arrange a
meeting with the Y.E.A. President and report on the status of staffing plansincluding the
prospects for layoffs, leave requests and returns, transfers, retirements, staff additions or
reductions, and related information.

At least once every two weeks thereafter until staffing is established for the subsequent year,
the Executive Director of Human Resources shall, at the request of the Y.E.A. President, meet
with him/her and provide updated information on the aforementioned i ssues.

These meetings do not relieve the Board of its obligation to inform teachers of final staffing
decisions.

At least one week prior to the Board acting on arecommendation for teacher layoff, the
Superintendent will notify the Y.E.A. Unit of the possible layoff and of the probationary or
tenure gtatus of the teachersinvolved.

Reduction of Non-Certificated Teachers

Teachers not holding a Michigan Provisional, Permanent, Continuing, Life, or Professional
Certificate will be laid off first.

This provision shall not apply to bargaining unit members whose positions do not require the
possession of a Michigan teaching certificate.

Reduction of Probationary Teachers

If further reduction is still necessary, then probationary teachers with the smallest number of
semesters of seniority, as defined in Section 9.400, in the school district will be laid off first,
provided there are fully qualified, fully certified teachersto replace them and perform the
needed duties of the laid-off teachers.

Reduction of Tenure Teachers

Tenure teacherswill be laid off in accordance with the length of professional service. Tenure
teachers with the smallest number of semesters of seniority, as defined in Section 9.400, will
be laid off first, provided there are remaining fully qualified, fully certified teachersto replace
them and perform al of their needed duties. The Board is not required to, but may in
appropriate circumstances, involuntarily transfer ateacher to avoid the necessity of the layoff
of another teacher.

Duration of Recall Rights of Tenure and Probationary Teachers

Laid-off teachers will retain recall rights to the extent permitted by law. The Board may, but
is not required to, recall ateacher whose recall rights have expired.
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9.160

Definition of Fully Qualified and Fully Certified

Fully qualified and fully certified teachers shall be defined in consideration of the following

factors:

9.161

9.162

PeooTe

Seniority;

Certification

Special certification when required by state law;

Major or minor academic preparation in teaching assignment; and,
Applicable North Central Association of Elementary, Middle and Secondary
Schools Accreditation Rules 1983/84.

The District will assist laid-off teachers with placement in other school districts or
positionsin other fields. This assistance may include, at the teacher’s request,
employment counseling with the Executive Director of Human Resources.

The staffing processin the District shall be implemented according to the
following procedure:

General Guidelines for Reduction of the Workforce

While the Board of Education has theright to determine staffing levels, ratios,
number of positions, and distribution, the Board agreesto set a staffing meeting
with the Y.E.A. each spring to discuss the actual staffing as set forth in the
following procedures:

1. Reductionswill take place, whenever possible, by reducing from the bottom of
the seniority list the number of teachers actually being reduced by the Board.

2. Teachersaffected by program and staffing reductions will be listed by
building.

3. A determination will be made on openings and/or vacancies.

4. A determination will be made on whether there are teachers, fully qualified
and certified, who can fill these vacancies.

A. Teachers who have been displaced and who are not among those identified
in No. 1 above will be examined first.

B. ldentify teachers who could fill openings and whose positions could be
filled by those teachers whose position has been reduced.

C. Examinevoluntary transfersto determine thisimpact on total staffing.

5. Inimplementing No. 1, if any teacher to be reduced (laid off) holds a position
that cannot befilled by a higher seniority teacher, that teacher will be retained.

6. Veify that all teachersleft on layoff are the least senior in their positions.

7. Involuntary transfers may be utilized to help reduce the lowest seniority
employees.

After the saffing meeting has been completed the Executive Director of Human
Resources or his designee will notify staff informally as soon as possible of
staffing changes. Official notification will be made once the Board of Education
acts on the reductions.

32



9.170

9.180

9.200 Recal

9.163 Each school year representatives of the Board and the Association will meet with
staff most likely affected by potential reductionsin staff. Teachersmay develop a
retraining plan that will meet qualification language and projected staffing needs.
Thiswritten plan may be presented by staff for review and feedback from
Administration asto the appropriateness of the plan. Copies of the plan will be
sent to the Association. This provision should not be construed as a guarantee
against layoff.

Bumping Rights of Laid-Off Teachers

Any teacher who has been laid off and is certified to teach in another position shall have the
right to exercise higher seniority to bump the least senior teacher in that position, except in
the case where the teacher who would be bumped has amajor or minor in any of the subject
area(s) taught and the higher seniority teacher does not; provided, however, a probationary
teacher may not bump a tenure teacher.

Board Obligations and Teacher Rightsin Layoffs

It is understood that the Board’s obligation to pay salary and fringe benefits pursuant to an
individual teacher contract or this Agreement will cease if ateacher islaid off or terminated
under this Article. A teacher laid off or terminated under this Article may continue hedth
benefits (health, dental, vision) for aperiod of up to eighteen (18) months by paying the costs
thereof in monthly installmentsin accordance with the Consolidated Omnibus Budget
Reconciliation Act. In addition the teacher may continue life insurance for a period of six (6)
months by paying the monthly premiums to the Board at the time of the layoff or termination.

When a vacancy as defined in Section 8.100 occurs, when the Board decides to increase professional
staff or when an opening of shorter duration as defined in Section 9.300 occurs, the Board shall offer
such vacancy or opening to the laid-off tenure teacher with the greatest seniority who is fully qualified
and fully certified for the position, except as provided in Section 9.322.

9.210

9.220

9.230

Recall of Teachers of Equal Seniority

If it becomes necessary to choose between fully qualified and fully certified teachers of equal
seniority as defined in Section 9.400, some of whom can berecalled but for some of whom
positions are not available for recall, the Board shall select those to be recalled in accordance
with the following procedures; provided, however, that no probationary teachersin the group
under consideration will be recalled until all tenure teachers have been offered recall.

9.211 Philosophically, the Board and the Association remain committed to maintaining
diversity in the district staff to the extent permitted by law.

Notification of Recall

Noatification of recall shall bein writing by certified mail, return receipt requested, to the
teacher’slast known address. It istheresponsibility of each laid-off teacher to keep the Board
informed of his’her current address and tel ephone number.

Refusing Recall and Maintaining Rights to Future Recall
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9.240

9.250

9.260

9.231 Contractual Obligationsin Another Schoaol District or Commitment to a Course of
Study

A tenure teacher who is under contract to another school district or committed to a
course of study at acollege or university at the time of recall shall be an exception
to Section 9.240 below. Such ateacher shall retain recall rights after refusing
recall, provided however, said teacher shall have responded to the notice of recall
in writing, and shall have notified the Personnel Office within five (5) days of
receipt of notification of recall of the contractual obligation to ancther school
district or of the enrollment in a course of study at a college or university. After
receipt of such notice, the Board may require documentation of the teacher’s
status.

9.232 Right to Recall to a Comparable Position

A tenure teacher who has been recalled to a position which isnot comparable to
the position from which he/she was laid off may refuse recall without losing any
recall rights. “Comparable” shall be defined as equal in percentage of full-time

contract.

The position of any tenure teacher who has accepted recall to a position which is
not comparable to the one from which he/she was laid off shall beincreased to a
comparable postion for the beginning of the following school year, if such a
position isavailable. However, the Board may with the consent of the teacher,
increase the percentage of the teacher’s assignment during the year of recall.

A tenure teacher who is job-sharing a the time of or immediately preceding layoff
shall be considered full-time (100%) for the purposes of this section.

Voluntary Quit: Failureto Accept Recall

If ateacher failsto accept an offer of recall within five (5) days of receipt of notification
(except arecall pursuant to subsections 9.231, 9.232, or 9.322), the teacher shall be
considered a voluntary quit and shall have no further rights of recall or reinstatement.

Failureto Respond to Recall Notice

If alaid-off teacher failsto respond to an offer of recall sent to higher last known address
within ten (10) days of the date mailed, or if a certified recdl letter isreturned as
undeliverable, the Executive Director of Human Resources shall make a good faith effort to
reach said teacher by phone, including caling in the evening hours. If such efforts do not
result in aresponse from said teacher, he/she will be considered the least senior teacher for
purposes of the current recall only. In the event of a future recall for which said teacher is
fully qualified and fully certified, the teacher will have full recall rights and will be treated
without prejudice.

Voluntary Quit: Abandonment

If acertified recall |etter mailed to the teacher’slast known addressis returned as
undeliverable, the teacher shall be considered avoluntary quit and shall have no further rights
of recall or reinstatement; provided, however, before the Board can treat such teacher asa
voluntary quit the Executive Director of Human Resources shall in addition to the
requirements of Section 9.240 attempt to effect written notice through the teacher’s last
known employer, if any. Further, the teacher shall not be stricken from therecall list for a
period of 30 days after notification to the Y .E.A. President.



9.270

Recall of Probationary Teachers

Probationary teachers have no recall rights. However, the Board may recall laid off
probationary teachers at its discretion for up to 18 months after the notice of layoff in
preference to posting and hiring.

9.300 Recadll to Positions Lasting Less Than One Semester

9.310

9.320

9.400 Seniority

9.410

Positions Lasting More Than Half of a Semester

When an opening which is expected to last more than half of a semester but less than a full
semester occurs, the Board shall offer said vacancy to the laid-off tenure teacher with the
greatest seniority who is fully qualified and fully certified for the position.

All procedures and outcomes of Section 9.200 shall apply to thefilling of said opening.
Position Lasting Less Than Half of a Semester

9.321 Positions with Reasonable Assurance of Continued Employment in the Succeeding
Year

In the case of alaid-off teacher who isrecalled to an opening with less than a half
of a semester remaining in the school year, if the Board gives reasonable assurance
of continued employment in the succeeding school year at the time of recall, all
procedures and outcomes of Section 9.200 shall apply. Thefilling of said
positions for the succeeding year shall be subject to Section 8.100.

9.322 Positions for the Current Year Only

If in the case of recall to a position lasting less than ahalf of a semester, the Board
is unable to give reasonable assurance of continued employment in the succeeding
school year to alaid-off teacher, said teacher shall have theright to refuse recall
and shall maintain rightsin futurerecalls. Said teacher shall have no further rights
to the position for which he/she refused recall.

Further, the Board shall have no obligation to recall alaid-off teacher for a
vacancy of lessthan half of a semester with no reasonable assurance of continued
employment in the succeeding year and may fill such a vacancy with atemporary
or substitute empl oyee subject to the provisions of Section 8.100.

Definition and Measurement of Seniority

For the purpose of this Article, length of professional servicein the district shall be measured
in semester units from the last date of hire in a position within the unit in the district,
including any district or operation annexed to or assumed by the district. A lottery will be
held for teachers of equal seniority. Seniority is determined by the first day reporting to work
after Board approval of the hiring. When ateacher does not work an entire semester, credit
will be given for any semester in which employment in the position is for half or more of the
semester. Time spent on layoff or unpaid leave of absence shall not be counted.
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9.420

9.430

9.450

Measurement of Seniority for Part-time Teachers

Seniority for part-time teachers shall be pro-rated in the following manner: Teachers who
work 50% or more of full-time shall receive full credit for each semester employed. Teachers
who work less than 50% of full-time shall recelve half credit for each semester employed.

Seniority of Administrators

Any administrator who is reassigned to a position in the Y.E.A. shall be granted full seniority
under the following conditions:

9.431

9.432

9.433

9.434

Administratorsin 1980-81 who were formerly Y .E.A. members, shall receivefull
seniority rights for the yearsin the digtrict and pay no fee.

Administratorsin 1980-81 who were never Y.E.A. members shall receive full
seniority for al yearsin the district as administrators, afee of $100.00 per year to
be paid by the Board.

Present Y.E.A. members who shall in the future become administrators and later
return to the Y.E.A. shall receive full seniority for all yearsin thedistrict. A feeof
$100.00 per year up to total of $300.00 to be paid by the Board and $100.00 per
year for the remaining administrative yearsto be paid by the person returning to
the Y.E.A.

Administrators who shall be hired from outside the district shall accrue no
seniority in the Y.E.A. while an administrator.

All fees shall be paid to the Y.E.A. scholarship fund.

Seniority Lists

Twice ayear on October 31 and March 31 the Board shall provide the Y .E.A. Unit with an
updated seniority list reflecting the current seniority of bargaining unit members. Members
shall be listed in descending order of seniority.
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10.100

10.200

10.300

10.400

10.000 SICK LEAVE PAY

Yearly Sick Leave Days

All full time teachers who have less than fifteen (15) years of teaching experiencein the District shall be
allowed fifteen (15) days of sick leave for each school year during the term of this Agreement, without
loss of pay. Teacherswith fifteen (15) years or more of teaching experience will receive eighteen (18)
days of sick leave for each school year during the term of this Agreement, without loss of pay. Teachers
employed by the District after the opening day shall receive a prorated portion of the appropriate leave
above.

Accumulation of Sick Leave Days

Sick leave days shall be accumulative from year to year, up to atotal of 241 days. If abargaining unit
member has accumulated the contractually provided 241 days, they shall be credited with the additional
18 sick leave days at the beginning of the year but not allowed to accrue any days in excess of the agreed
upon maximum accumulation at the end of each year. Any retiring member whose days exceed 241 shall
have those days deposited into the sick bank upon retirement.

Salary Adjustment for Worker’s Compensation

An employee who is absent because of an injury or disease compensable under the Michigan Worker’s
Compensation Act shall receive from the Board the difference between the all owances under the Act and
higher regular salary for a period of time that the funds from the individual’s accumulated sick leave
allowance will provide for the duration of such absence during the school year. If the same absence
continues into the succeeding schoal year, the Board shall begin to pay said difference as provided
above.

Sick Leave Other than Personal 1llness

L eaves of absence with pay chargeable against the teacher’s sick leave allowance shall aso be granted to
regular full-time teachersfor the following reasons:

10.410  Critical or Emergency Long-Term Family IlIness

IlInessin theimmediate family (parent, sep-parent, brother, sister, spouse, child, step-child,
mother-in-law, father-in-law, or member of the teacher’s household) when the teacher is
absent to attend to the family member or to make arrangements for necessary medical or
nursing care, not to exceed twenty (20) work days per school year.

10.420  Short-term Family llIness
Short-term ilIness in the immediate family (parent, step-parent, brother, sister, spouse, child,
step-child, mother-in-law, father-in-law, or member of the teacher’s household) when the
teacher is absent to attend to the family member on an occasional or short-term basis not to
exceed three (3) consecutive work days. Absences exceeding three (3) consecutive work days
are subject to the limitations in sub-section 10.410 from the first day of the absence.

10.430  Personal Business

Members of the bargaining unit shall have Personal Business Days available to them in
accordance with the following:

A.  Full-time teachers who have less than ten (10) years seniority in the District shall have
four (4) days for persond business.
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10.500

10.600

10.700

B. Full-time teachers who have ten (10) or more years seniority in the District shall have
five (5) daysfor personal business.

C. Full-time teachers who have fifteen (15) or more years seniority in the District shall
have six (6) days for persona business.

No more than three (3) personal business days, inclusive of the Bonus Personal Day, may be
used consecutively. Lessthan full- time bargaining unit members shall have their personal
business days pro-rated accordingly.

Application for such leave should be made in writing forty-eight (48) hoursin advance where
possible. Such days shall not be taken the day before or the day after aholiday or vacation
period except in case of persona days requested for observance of religious holidays or for
emergencies, which will be granted at the discretion of the Superintendent. Moreover, the
Superintendent may upon written application, authorize the use of additional sick leave days
for religious purposes. Not more than twenty (20) teachers, in order of application for sick
leave, will be excused under this Section on any one day, and not to exceed ten (10) percent
(or two (2) teachers, whichever is greater) of the faculty of any one building in any one day.
Thisrule may be waived at the discretion of the Superintendent.

10.440  Bonus Personal Business Day

Any teacher who is absent three (3) days or lessfor personal illness, family illness, or
persona business shall be granted a Bonus Personal Business Day the following year.

10.450  Attendance at a Funeral

Time necessary due to death of or attendance at the funeral service of a person whose
relationship to the teacher warrants such attendance, at the discretion of the Superintendent.
Leaves of absence of a specified duration are to be cleared with the Superintendent prior to
the absence so that the Superintendent can reach a decision before the absence rather than
being called upon to make a decision after the event.

Physician’s Statement of |lIness After Sick Leave

In the event of absence of ateacher for illnessin excess of three (3) consecutive days, the Board may, at
its expense, require a physician’s statement of illness. In case of disagreement over the selection of a
physician, services of recognized specialists at the University Hospital or St. Joseph’s Mercy Hospital in
Ann Arbor, or Ford Hospital in Detroit shall be utilized.

Involuntary Sick Leave

In order to protect the children of the district, upon the recommendation of the Superintendent, the Board
may at its expense, require ateacher to take a physical or mental examination to determine whether
involuntary sick leaveis warranted. In case of disagreement over the selection of a physician, the
services of recognized specialists at the University Hospita or St. Joseph’s Mercy Hospital in Ann
Arbor, or Ford Hospital in Detroit shall be utilized.

Sick Bank
A Sick Bank shall be established to which the members of the teaching staff may make voluntary

contributions and withdrawals in accordance with the procedures herein established. The Sick Bank is
designed to provide teachers with income protection in case of long-term major disability.
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10.710

10.720

10.730

10.740

10.750

10.760

10.770

10.780

Eligibility in the Sick Bank

Membership in the sick bank shall be available to all employees within the bargaining unit on a
voluntary basis.

Assessment of Days

A member may participate in the Sick Bank by assigning two (2) days from his/her personal sick
leave accumulation. Further, membership shall be maintained by assigning at least one (1) day
each year to the Sick Bank if the Sick Bank balanceis below twice the number of participating
members.

Open Period of Membership

Membership in the Bank will be available two (2) times each contractua year for thirty (30) days
after the start of each semester. To join the Bank, an employee must execute the appropriate forms
furnished by the Business Office. The actual deduction of days from an employee’s accumulated
sick leave will take place as of the second pay period and will be reflected in the accumulated sick
leave statement given employees at that time.

Withdrawal of Days
Days contributed to the Sick Bank may not be withdrawn.
Board Liability

TheBoard is not liable for sick days under this Agreement in excess of those actually contributed
by participating members. The Board will not be liable in any one year for atotal number of Sick
Bank days in excess of two (2) times the total membersin the Sick Bank.

Assessment of Additional Days

If the Bank balance falls below fifty (50) days, additional days may be equally assessed and
required of participating Bank members. Failure to meet the additional assigned days will
constitute withdrawal of membership from the Bank. Exceptions to the above may be made for
Bank members who have exhausted their sick days.

Limits on Use of Sick Bank

Withdrawal from sick bank by individual employees hired prior to the 2006-07 schoadl year are
limited to a maximum of 150 days per disability. Withdrawal by employees hired for the 2006-07
school year and beyond will follow the tiered system outlined below:

Withdrawal by an individual is limited by the number of years employed inthe Y psilanti Public
School district. Employees with less than one (1) year of service are limited to 25 days per
disability. Employeeswith morethan one (1) year but less than two (2) years of service are
limited to 50 days per disability. Employees with more than two (2) years but less than three (3)
years of service are limited to 75 days per disability. Employees with more than three (3) years but
less than four (4) years of service are limited to 100 days per disability. Teachers who have more
than four (4) years of service or are tenured will be limited to 150 days per disability.

Application for Sick Bank To apply for Sick Bank, a member must comply with the foll owing:

10.781 A member may draw from the Sick Bank only after his/her own accumulated sick
leave has been exhausted.

To receive continuous pay, you MUST apply to sick bank prior to exhausting your sick
leave.
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10.790

10.800

10.782  After the exhaustion of the member’s sick leave, amember must have asingle
disahility lasting five (5) consecutive work days or more to be eligible.

10.783  If amember who appliesto sick bank has used sixteen (16) or more of his’/her own
accumul ated sick leave days during the illness for which he/sheis requesting sick
bank benefits, compensation will begin with the first day after the exhaustion of
the member’s sick leave.

10.784  If amember who has used less than sixteen (16) days of hisher own sick leaveis
disabled from five (5) to ten (10) consecutive work days after exhaustion of sick
leave, compensation will begin with thethird (3rd) day after exhaustion of sick
leave.

10.785  If amember who has used less than sixteen (16) days of hisher own sick leaveis
disabled more than ten (10) days but less than fifteen (15) consecutive work days
after exhaustion of sick leave, compensation will begin with the second (2nd) day
of disability.

10.786  If amember who has used less than sixteen (16) days of hisher own sick leaveis
disabled fifteen (15) consecutive work days or more after exhaustion of sick leave,
compensation will begin with the first (1st) day of disability, after exhaustion of
sick leave.

10.787 A member who has received compensation from sick bank, has returned to work
and has no accumulated sick leave, may upon request be granted additional days
from sick bank for follow-up treatment which requires the member’s absence.

10.788  Members applying must substantiate their disabilities with a medical doctor’s
Statement.

Claims Procedure

Members must apply for sick bank prior to exhausting their sck leavein writing to the P. R.
& R. Committee of the Y.E.A.. Failureto apply for sick bank prior to the exhaustion of sick
leave will result in aloss of pay for the lapse of time between the last day of sick leave and
the day of sick bank approval (except in the case of physical or mental inability.) Sick bank
claim forms are available from the Office of Human Resources.

To be alowed, claims must receive the approval of both the P. R. & R. Committee and the
Superintendent of Schooals, or hisher designee, and are subject to periodic review by the P. R.
& R. Committee and the Superintendent. When thereis disagreement between the
Association and the Administration, the Grievance Procedure shall be followed as in Section
18.250.

No bargaining unit member shall be docked pay under Sick Bank rules without prior
notification of the Association.

Borrowing Additional Sick Leave Days

A teacher who has exhausted sick leave may borrow up to five (5) days from the following year’s sick
leave alowance, provided the teacher has already used twenty (20) or more sick leave and/or sick bank
days during the current school year. Days may be borrowed for any use normally permitted by Article
10.000 of this Agreement; provided, however, that al limitations on the number of days which may be
used for a specific purpose shall apply. All days borrowed shall be paid back by automatic deduction at
thetime sick leave for the following year is posted. In the event ateacher resigns, retires, or goes on
layoff or leave (except for medical leave), borrowed days must be paid back immediately at the teacher’s
per diem rate.
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11.000 LEAVES OF ABSENCE WITH PAY

11.100 Paid Leave Not Charged to Teacher

Leaves of absence with pay not chargeable againg ateacher’s sick leave allowance shall be granted to
teachers for the following reasons:

11.110

11.120

11.130

11.140

11.150

11.160

Court Appearance

A leave of absence without loss of pay shall be granted to ateacher for appearing in court asa
witness pursuant to a subpoena. The Board shall not be obligated to reimburse the teacher for
any expenses in connection therewith and may require documentation in support of the leave.
The teacher may retain any witness fee or expenses reimbursement received in connection
with the subpoena. Theteacher shall promptly report back to his/her assignment whenever it
is possible to arrive no later than three (3) hours and forty (40) minutes before the end of
higher teacher work day.

Jury Service

A leave of absence without loss of pay shall be granted to ateacher for jury service. The
Board shall not be obligated to reimburse the teacher for any expensesin connection
therewith and may require documentation in support of theleave. The teacher may retain any
witness fee or expense reimbursement received in connection with the subpoena. The teacher
shall promptly report back to his’her assignment whenever it is possible to arrive no later than
three (3) hours and forth (40) minutes before the end of higher teacher work day.

Educational Conferences and Visits

Approved visitations at other schools or for attending educational conferences, or
conventions, including Association meetings.

Selective Service Examination

Time necessary to take the Selective Service physical examination.

M.E.A. Mestings

Three (3) Y.E.A. Unit delegatesto a Representative Assembly of the Michigan Education
Association shall be given two (2) days apiece for the purpose of attending an Assembly. In
addition, the President of the Unit shall be given two (2) days leave per year for the purpose
of attending M.E.A. conferences.

Y.E.A. President’s and Association Days

The President of the Y.E.A. Unit or his’her representative shall be given two (2) days leave
per year for the purpose of attending an M.E.A. Leadership Conference. The President of the
Unit shall be entitled to five (5) business days per year. An additiona ten (10) business days

shall be granted per year for use by the Unit not to include the President. One week’s prior
notification to the appropriate administrator will be given whenever possible.
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11.170

11.180

Y.E.A. President’s Release Time

The President of the Unit shall be released from twenty percent (20%) of his/her teaching
schedule with the entire cost to be paid by the Board.

Further, at the request of the Association the President may be released from fifty percent
(50%) of higher teaching schedule, provided that the Board and the Association shall each
pay twenty-five percent (25%) of the President’s salary for the released time. Any changein
the percentage of release time shall take place at the beginning of a semester after gppropriate
advance notice.

Y.E.A. President’s Job Assignment
TheY .E.A. President shall remain in or return to his’her position held prior to becoming
Y .E.A. President for the duration of his/her term, unless the President requests achangein

assignment, pursuant to section 8.220. In the event the President’s teaching job is €iminated,
he/she will assume a vacancy of hislher choice, providing he/sheis qudified for the position.
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12.000 LEAVESWITHOUT PAY

12.100 Leavesof Potential Advantage to the District

A leave of absence of up to one (1) year without pay and fringe benefits may be granted at the Board’s
discretion upon written application for (a) pursuing studies, travel, research or aspecial teaching
assignment resulting in potential advantage to the school system; (b) campaigning for himself/herself or
serving in elected public office; (c) caring for a child; (d) emergency leave to care for amember of the
immediate family; or (€) serving as President of the N.E.A., M.E.A., or W.C.E.A., under thefollowing
conditions:

12.110

12.120

12.130

12.140

Application for Leave

Application for such leaves must be filed in writing with the Superintendent of Schools or
his’her designee at least three (3) monthsin advance, except in the case of adoption and
emergency family leave where shorter notice will be acceptable. The Superintendent or
his’her designee may request information documenting the purpose of the leave.

Eligibility for Leave
The applicant shall be a tenure teacher in the district.
Expiration of Leave

The applicant shall give written notice to the Superintendent of Schools or his/her designee by
April 1st of the year the leave expires of hig’her intention to return, resign, or request a
renewal of such leave.

The following procedures shall be implemented by the District in connection with approved
leaves of absence covered under thisarticle:

1. Atthetimealeave of absenceis granted, the District’s notification to the teacher shall
also include a statement to the effect that failure of the individual on leave to notify the
personnel office on or before April 1st, shall constitute an irrevocable voluntary
resignation.

2. Prior tothe April 1 deadline date when the teacher is required to indicate hisher
intentions regarding return from leave, the District shall warn the teacher on leave of
absence, in writing, and shall request teacher’s written response. Notice should be sent
certified mail, return receipt, to acknowledge that the notice has been received by the
teacher. A copy of this notification should aso be sent to the Association Unit Director.

3. If warning isnot acknowledge by the teacher, the Association Unit Director shall be
informed and his/her assi stance requested.

4.  If intent to return isnot received from the teacher by April 1<, the District shall inform
the teacher by certified mail, return receipt, that higher irrevocable voluntary
resignation has been accepted.

Salary Increment and Seniority Credit

Neither salary schedul e increments nor seniority credits shall be accrued while on such leave.
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12.200

12.300

12.150

12.160

Sick Leave
Upon return, unused sick leave held at the start of the leave shall be restored.
Renewal of Leave

A renewa of said leave shall be at the discretion of the Board.

Leave Without Pay: Illness

A teacher who is unable to teach because of personal illnessor disability, including physical disability
directly related to pregnancy or childbirth, shal, at the recommendation of a physician, be granted a
leave of absence without pay or fringe benefits for the duration of such illness or disability. Such leave
of absence shall be granted for up to one (1) year except whereatime limitation is contrary to law. A
leave which has been granted for alimited period of time may be extended at the discretion of the Board.

12.210  Application for Leave
A teacher desiring a hedth leave must file awritten request and the doctor’s statement must
indicate the expected date of return. Failureto file aleave request promptly will result in the
teacher being considered to have resigned, unless the teacher was physically or mentally
unable to file such arequest.
12,220  Physician’s Statements
Return shall also be dependent upon awritten statement from a physician mutually acceptable
to the teacher and the Board certifying the fitness of the employee to fulfill his/her duties.
12230  Salary Increment and Seniority Credit
Neither salary schedul e increments nor seniority credits shall be accrued while on such leave.
12.240  Sick Leave
Upon return, unused sick leave held at the start of the leave of absence shall be restored.
Military Leave

A military leave of absence shall be granted to any teacher who shall be inducted or shall enlist for one
(1) period of enlistment for military duty in any branch of the Armed Forces of the United States.

12.310

12.320

12.330

Salary Increments

Teachers on military leave shall be given the benefits of any salary increments which would
have been credited to them had they remained in active service in the School District and shall
be reingtated upon completion of service in accordance with the requirements of Act 145 of
the Public Acts of 1943 as amended.

Seniority Credits

Seniority credits shall be preserved, and seniority shall accrue while on military leave if
required by law.

Sick Leave

Upon re-employment, unused sick leave held at the sart of the leave shall be restored.
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12.400

12.500

Return of Teacher on Leave

A teacher on leave for one year or less pursuant to Sections 12.100, 12.200 or 12.300 or Article 13.000
shall be entitled to return to his’her same, or tentatively assigned, position unless the program including
that position has been eliminated. Any teacher who fills the position of a person on such leave shall be
made aware at the time of assignment that the assignment isfor one (1) year or less, and placement
thereafter shall be at the discretion of the Administration, subject to applicable sections of this
Agreement and the Michigan Tenure Law.

A teacher whose leave is extended beyond one year shall, upon return, be assigned to a position for
which he/sheis certified. The placement of such ateacher shall be determined by the Administration.

Other Leaves Without Pay

A leave of absence of up to one year without pay and fringe benefits may be granted at the Board’s
discretion upon written application for any reason not stated in Section 12.100, 12.200, or 12.300, under
the following conditions:

12510  Application for Leave

Application for such leaves must be filed in writing with the Superintendent of Schools or
his’her designee at least three (3) monthsin advance except in the case of personal emergency
where shorter notice may be acceptable. The Superintendent or his’her designee may request
a statement of the reason for the leave and may request documentation supporting any request
where notice of the request is less than three (3) months in advance of the start of the leave.

12,520  Eligibility for Leave

The applicant shall be a teacher with at least twenty (20) semesters of accrued seniority in the
district.

12530  Expiration of Leave and Natification of Return
Any such leave shall expirein June of the year in which it is granted.

The teacher on leave shall give written notice to the Superintendent of Schools or his/her
designee by April 1st of the year the leave expires of higher intention to return, resign, or
request arenewal of such leave.

The following procedures shall be implemented by the District in connection with approved
leaves of absence covered under thisarticle:

1 At the time aleave of absenceis granted, the District’s natification to the teacher shall
also include a statement to the effect that failure of the individual on leave to notify the
personnel office on or before April 1st, shall constitute an irrevocable voluntary
resignation.

2. Prior to the April 1 deadline date when the teacher isrequired to indicate his/her
intentions regarding return from leave, the District shall warn the teacher on leave of
absence, in writing, and shall request teacher’s written response. Notice should be sent
certified mail, return receipt, to acknowledge that the notice has been received by the
teacher. A copy of this notification should aso be sent to the Association Unit
Director.
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12.600

12.700

3. If warning is not acknowledged by the teacher, the Association Unit Director shall be
informed and his/her assi stance requested.

4. If intent to return is not received from the teacher by April 14, the District shall inform
the teacher by certified mail, return receipt, that his’her irrevocable voluntary
resignation has been accepted.

12540  Salary Increments and Seniority Credits

Neither salary increments nor seniority credits shall be accrued while on such leave.
12550 Sick Leave

Upon return, unused sick leave held at the start of the leave shall be restored.

12.560 Return of Teacher on Leave

The teacher on leave shall be entitled to return to an assigned position for which he/sheis
certified. The placement of said teacher shall be as determined by the Administration.

Health Insurance While on Leave

A teacher going on leave pursuant to Article 12.000 may continue his’her health care benefits (health,
dental, vision) for a period of up to eighteen (18) months by paying the costs thereof in monthly
installments in accordance with the Consolidated Omnibus Budget Reconciliation Act.

Family and Medical Leave

Family and medical leaves of absence will be carried out in accordance with the Family Medical Leave
Act of 1993.
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13.100

13.200

13.300

13.400

13.500

13.000 SABBATICAL LEAVE

Provisions of School Code

Pursuant to Section 380.1235 of the Revised School Code of 1976, after ateacher has been employed at
least seven (7) consecutive years by the board of a schoal district, and at the end of each additional
period of seven (7) or more consecutive years of employment, the board may grant the teacher a
sabbatical leave for professiona improvement for not to exceed two (2) semesters at one time, if the
teacher holds a permanent, life, or continuing certificate. Teachers on sabbatical leave for the entire year
will receive fifty (50) percent of their annual contractual salary excluding riders. Teachers on sabbatica
leave for one (1) semester will receive twenty-five (25) percent of their annua salary. The Board shall
continue to pay theinsurance premiumsin Schedule B during the duration of the leave.

Return from Leave

A teacher shall be entitled to return to a position under the provisions of Section 12.400 at the beginning
of thenext school year. When an employeeis granted such aleave of absence, he/she shall, upon re-
employment, retain and be granted the following rights:

13.210  Salary Increment and Seniority Credits

Theregular salary increment occurring during such period and seniority credits that would
have been earned by the teacher during continued active employment during such period.

13.220 Sick Leave
Unused sick leave held at the start of the |leave of absence.

Obligation Following Sabbatical Leave

Before beginning the sabbatical |eave, the teacher shall enter into a contract attached hereto as Appendix
A toreturn to active service with the district for a period of at least two (2) years after the expiration of
the leave. A teacher who leaves the employ of the District one (1) year after returning shall repay one-
half (1/2) the amount. After two (2) full years, no repayment shall be made. Moreover, said obligations
shall be canceled in the event of the intervening death or permanent disability of the teacher.

Number of Leaves Granted

Sabbatical leaves shall not be granted to more than two (2) persons of the total staff in any one (1) year.
The Board agrees to grant at least one (1) sabbatical |eave any year that there is no member of the Unit
on “layoff” as of June 15 of the year preceding the year for which the leave is requested.

Application for Sabbatical Leave

Application for sabbatical leave must be made to the Superintendent not later than April 1st of the
preceding school year.
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14.100

14.200

14.000 TEACHER EVALUATION

Monitoring Teacher Performance

Observation of the work performance of a teacher shall be conducted openly. Any monitoring shall be
with the full knowledge of the teacher.

(Note: Wewill communicate to principals. Principals observe throughout the year. They will notify
teacher that observations happen dl the time and are not based on heresy, gossip or eavesdropping.)

Formal Evaluations

By October 15, the eval uating administrator will notify the teacher that they will be evaluated. Each
formal eval uation of ateacher must be preceded with a classroom observation. There shall bea
minimum of thirty (30) minutes and a maximum of ninety (90) minutes of classroom observation for
each formal evaluation, at least fifteen (15) of which shall be continuous. Formal evaluations shall not
take place on the day before any scheduled break.

In those cases where a bargaining unit member provides services to more than one building, only one
administrator will assume the eval uative responsibilities for that teacher. The teacher shall be informed
of the name of the primary evaluating administrator no later than October 15. Nothing in this section
shall prevent the primary administrator from soliciting input from the administrator of another building.

Eva uating administrators shall use forms provided by the Office of Human Resources to eval uate all
teachers. New forms will be jointly developed by the administration and the Association for use with
part-time and/or non-classroom teachers.

14.210  Probationary teachers

The evaluating administrator will meet with each probationary teacher individually to help
that teacher create hisher Individualized Development Plan (IDP). The IDP will be signed by
October 15. Copies of the IDP will be forwarded to Human Resources by October 25 and
forwarded to the union president by the end of the month. An IDPisawritten plan for
professional growth. It includes three goals, strategies, and evidence that the goals have been
achieved. Signatureson the IDPindicate that both parties agreeto the goals. The IDP blank
form isincluded in Appendix F of the YEA contract.

14.211  Observations of probationary teachers

Each formal eval uation of a probationary teacher by an administrator shall include
at least one (1) classroom observation. Classroom observations shall be at least
sixty (60) days apart unless shorter intervals are agreed to by the teacher and the
administrator.

14.212  Timing of evaluations of probationary teachers

Since one of the purposes of the eval uation is the improvement of instruction,
probationary teachers shall receive two (2) formal evaluations annually. The first
evaluation will be completed no later than December 1; the second will be
completed no later than March 31. Provided, however, a probationary teacher
shall not be formally evaluated in the first four (4) weeks of employment. In the
event of an unsatisfactory evaluation, additional evaluations may be scheduled
before the expected tenure date.
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14.300

14.400

Post conferences with an evaluated probationary teacher must take place within 10
working days of the formal observation and before the eval uation is forwarded to
Human Resources.

14.220 Tenureteachers

Tenure teachers shall be eval uated at least once every three (3) years. The evaluation shall be
based on one or two formal observations during the year in which the teacher is scheduled to
be evaluated. Classroom observations shall be at least sixty (60) days apart unless shorter
intervals are agreed to by the teacher and the administrator.

Those teachers who are to be evaluated in a given year shall be notified by October 15.
Tenured teachers shall receive feedback of general observations when possible. Tenured
teachers shall receive a written copy of their evaluation no later than 15 working days after
the formal observation and before the eval uation is forwarded to Human Resources. All
tenured teachers must have the formal observation by May 15.

Additional teachers may be added to the evaluation list after October 15, in appropriate
circumstances, at the discretion of the eval uating administrator. In such cases, the
superintendent or hisher designee shall notify the teacher being eval uated and the Association
in writing of the reason(s) for the additional evaluation. No formal observation shall take
place until thirty (30) caendar days after such notification.

Discussion of Observations of Tenure and Probationary Teachers

Following each formal observation, the teacher will receive awritten copy of the evaluation from the
evaluating administrator. The evaluation instrument isincluded in the YEA contract (Appendix G). A
conference to discuss the observation will be scheduled at the request of either the teacher or the
evaluating administrator.

Discussion of Evaluations

During the post-observation discussion, the probationary teacher and the building administrator will also
review and if necessary revise the Individualized Development Plan (IDP).

Tenured teachers shall receive a written copy of their evaluation no later than 15 working days after the
formal observation and before the eval uation is forwarded to Human Resources. Tenure teachers shall
have five (5) working days after receiving the eval uation at the post-observation discussion to request a
meeting with the evaluating administrator to discuss said evaluation beforeiit is forwarded to Human
Resources.

A tenure teacher whose eval uation includes two or more "needs improvement” will meet with the
administrator before the end of the current school year to write an Individualized Devel opment Plan
(IDP) for the following year.

A tenure teacher whose eval uating administrator assesses the overall performance is not satisfactory will
meet with the eval uating administrator and the Association president or designee to work on a"program
of assistance". A program of assistance includes the IDP along with timelines, assi stance from another
teacher (mentoring or coaching), visitations, workshops or other types of development programs.

The digtrict must provide an IDP for al probationary teachers and for tenure teachers with an
unsatisfactory eval uation, as required by the Amended Teacher Tenure Act, 1993.

49



14.500

14.600

14.700

Signing of Evaluation

Copies of dl evaluations must be signed and dated by the teacher before they are forwarded to Human
Resources. This signature does not signify agreement of disagreement with the evaluation. Inthe event a
teacher disagrees with awritten evaluation, he/she has the option of placing his’her own written comments on
the evaluation form.

Evaluation Review Committee

If an evaluating administrator and a teacher disagree on the content of an evaluation, the teacher may bring the
problem to the Evaluation Review Committee. The teacher may be represented by the Association in the
proceedings of the committee; however, content of evaluations is not subject to the grievance procedure.

The Evaluation Review Committee shall be composed by two (2) administrators (appointed by the
Superintendent, excluding the evaluator) and two (2) teachers (appointed by the Y.E.A., excluding the
evaluatee).

This committee shall review the problem and report its findings in writing to the superintendent for appropriate
action. After final disposition by the Superintendent, copies of the report of the Evaluation Review
Committee, along with the superintendent’s remarks, shall be distributed to the teacher, the evaluator and the
teacher’s personnel file.

The superintendent’s decision is final and is not subject to arbitration. If the superintendent’s decision
supports the teacher’s request, the evaluation will be revised as indicated by the superintendent or removed
from the teacher’s file.

Coaching, Mentoring, Professional Development, and Evaluation

All evaluations of teachers shall be done by administrators. Information about and opinions of ateacher’s
performance obtained by another teacher through parti cipation in coaching, mentoring, professional
development activities or a collegia relationship shall be confidential, shared only by the teachers directly
involved and not used on any eval uation.

A teacher who is assigned to provide assistance to another teacher who has requested to be or has agreed to be
placed on an officia program of Assistance may provide the administration with objective information about
activitiesincluded in the Program of Assistance.

A Program of Assistance is one means by which ateacher can attempt to improve himself/herself as a teacher.
It can be suggested by an administrator, or it can be requested by the teacher. The Program of Assistance may
include coaching or mentoring for the teacher. The coach or mentor will be agreed upon by the teacher and the
administrator. It may also include visitations, workshops or other types of devel opment programs. A Program
of Assistance may be part of ateacher’s IDP. (The coach or mentor will be compensated according to
Appendix E, Letter G.)

Participation in coaching, mentoring and other professional development programs shall be entirely voluntary
subject only to the requirements of Section 3.200 of this Agreement.

14.710 The Association President shall be notified by the Executive Director of Human Resources of the
placement of a bargaining unit member on an official Program of Assistance and/or of a tenure
teacher who requires an IDP under the Revised Teacher Tenure Act, 1993.

14.720 The Association President or his/her designee shall participate in the devel opment of a program of
assistance.

14.730 The Association, through its President or his/her designee, shall be provided with the opportunity
to participate in the development of any new or revised evaluation form.
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15.100

15.200

15.300

15.400

15.500

15.000 PROTECTION OF TEACHERS

Assault Upon a Teacher

Any case of assault or battery, as defined in the District’s Uniform Code of Student conduct, upon a
teacher during the course of school activities shall immediately be reported to the Superintendent or
his’her designated representative. Upon request, the Board will provide legal counsel to advise the
teacher of his/her rights and obligations with respect to such assault and battery and shall fully cooperate
with law enforcement and judicia authoritiesin the handling of theincident. In the event the teacher
sustains any injury and loses time from school as aresult of said battery, then when the teacher returns,
his’her sick leave will be restored to the balance on record before the time of the injury.

Legal Action Resulting from a Disciplinary Action

If legal action isinstituted againgt a teacher by reason of appropriate disciplinary action taken by the
teacher against a student pursuant to the Y pslanti School District’s Uniform Code of Student Conduct,
the Board shall provide legal counsel and render any necessary assi stance the teacher in hisher defense.

Reimbursement for Loss or Damage

During the performance of regular or assigned teaching duties, including required teacher attendance, if
without negligence on his/her part, the teacher shall suffer loss or damage to clothing or other items
being worn (such as glasses, watch, jewelry) the Board shall make reimbursement to the extent of not
more than $300 in any school year. This provision does not apply to the loss of money or damage to the
teacher’s automobile. Natification by the teacher that he/she has incurred expenses in accordance with
the provisions of this Section shall befiled in writing by the teacher with the building principal within
five (5) working days from the date of loss or damage. Failureto comply with this provision shall
constitute forfeiture of any right or reimbursement under this Section, unless failure to comply was a
result of the teacher’s hospitalization.

Student Discipline

A teacher may exclude a pupil from his’her class for that particular class session that day when the pupil
has committed acts of grass misbehavior, grass misconduct or gross persistent disobedience which makes
the continued presence of the pupil in the classroom intolerable. In such cases, the teacher shall
immediately report the exclusion to the principal and send the student to the office for appropriate action
by the principal. A detailed written report will be provided to the principal by the end of the day. It shall
be the responsihility of the teacher to contact the principal, or higher designated representative, to
determine the disposition of the case.

Maintenance of Control and Discipline

The Board recognizesits responsibility to continue to give reasonable support and assisance to teachers
with respect to the maintenance of control and discipline of students, it being understood that teachers
shall continue to be responsible for maintaining this control and discipline. Whenever it appearsthat a
particular pupil requiresthe attention of special counselors, social workers, law enforcement personnel or
the like, the procedures specified in the District’s policies shall be foll owed.
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16.100

16.200

16.300

16.400

16.500

16.600

16.000 TEACHING FACILITIES

Teaching Equipment

Technology equipment, including, but not limited to, computers, printers, copy machines and scanners, in
operational condition, shall continue to be made available to aid teachersin the preparation and delivery
of curriculum and instructional materials.

Telephones

Reasonabl e telephone facilities shall be made available to the teachersfor their use. Such facilities shall
be located so that private conversations can be conducted.

Vending Machines

In schools whereit isrequested by staff, vending machines for beverages shall be installed for staff use,
the proceeds to be used at the discretion of the staff of that school. Machinesto vend other products will
be subject to the approval of the Superintendent.

Facilities

16.410 In accordance with Public Act 198 of 1986, in order to protect and promote public health, smoking
in al public places and education facilities owned and operated by the Y psilanti Public School
District, alocal governmental agency as defined by the Act, shall be prohibited.

16.420 This prohibition shall become effective January 1, 1991.
16.430 For purposes of this provision, “public places” shall be defined as all enclosed, indoor aress,
owned and operated by the District, and used by the general public or serving as a place of work

for public employees.

16.440 For purposes of this Agreement, an educational facility shall be defined as any building owned,
leased, or under the control of the District.

16.450 The Board shall continue to make available in each school, alunch room and restrooms and
lavatory facilities for teachers’ use.

Building Conditions

Buildings, grounds and/or classrooms will be maintained to an acceptable standard. Problems concerning
building and/or classroom conditions (i.e. heat, cooling (where air conditioning is available), ventilation,
lights, building repairs, etc.) and cleanliness shall be brought to the attention of the principal inwriting. The
principal will investigate the problem. A written response noting the principal’s findings and any action taken
or pending shall be provided within five (5) days from the date of the original complaint. If the matter is not
satisfactorily resolved, it may be referred in writing to a Health and Safety Committee comprised of three (3)
representatives chosen by the Y.E.A. and three (3) representatives designated by the Superintendent. This
committee will meet within five (5) working days to address the problem.

Matters brought to the attention of the Health and Safety Committee which cannot be resolved within five (5)
working days by the members of the committee shall result in awritten recommendation being sent to the
Superintendent. The Superintendent or his/her designee will providethe Y .E.A. president with awritten

response within five (5) days concerning the Health Committee’s recommendation including any test results
that may be available at the time.

Parking Facilities

The Board shall continue to provide adequate parking facilities for teachers’ use.
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17.100

17.200

17.300

17.400

17.000 NEGOTIATIONS PROCEDURES

Obligation to Bargain Collectively

This Agreement shall constitute the full and complete commitments between both parties. Therefore, the
Board and the Association, for the life of this Agreement, each agrees that the other shall not be obligated
to bargain collectively with respect to any subject or matter covered by this Agreement or with respect to
any subject or matter not specifically covered in this Agreement, even though such subject or matter may
not have been within the knowledge of either or both parties at the time they negotiated or signed this
Agreement.

Opening of Negatiations

At least ninety (90) days prior to the expiration of this Agreement, and upon written request of the
Association, the Board, or its designated representative agrees to begin negotiating with the Association
over a successor agreement, in accordance with the procedure set forth herein, in agood faith effort to
reach agreement concerning teachers, saaries, hours or other conditions of their enployment.  Any
agreement so negotiated shall apply to all teachers, and shall be reduced to writing and signed by the
Board and the Association.

Status of Bargaining Representatives

In any negotiations described in this Article, neither party shall have any control over the selection of the
other party’s negotiating or bargaining representative from within or outside the Schoadl Didtrict. Itis
recognized that no final agreement between the parties may be executed without ratification by a
majority of the Board of Education and by a mgjority of the membership of the Unit present at the
ratification meeting, and who are also members of the bargaining unit as defined in Article 1.000 of this
Agreement; but the parties mutually pledge that representatives selected by each shall be clothed with all
necessary power and authority to make proposals, consider proposals, and make concessionsin the
course of negotiations or bargaining, subject only to ultimate ratification.

Mediation

If the partiesfail to reach agreement in any such negotiations, either party may invoke the mediation
machinery of the Michigan Employment Relations Commission.
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18.100

18.200

18.000 PROFESSIONAL GRIEVANCE PROCEDURE

Definition of a Grievance

A claim by a teacher or the Association that there has been aviolation, misinterpretation, or

mi sapplication of any provision of this Agreement, may be processed as a grievance as hereinafter
provided. Nothing contained in this contract shall be construed to prevent any individual teacher from
presenting a grievance and having the grievance adjusted without the intervention of the Association, if
the adjustment is not inconsistent with the terms of this Agreement; provided, however, that only the
Association or the Y.E.A. Unit may submit agrievance to arbitration.

Grievance Procedure

18.210

18.220

18.230

18.240

18.250

In the event that ateacher believes thereis abasis for grievance, he/she shall first discussthe
alleged grievance with his’her appropriate administrator either personally or accompanied by
his’her Association representative.

If, asaresult of the informal discussion with the appropriate administrator, a grievance till
exists, it shall be reduced to writing within ten (10) work days after discussion with the
administrator or in any event not later than twenty (20) work days after the occurrence of the
alleged violation and submitted to the appropriate administrator, on theform set forth in
annexed Appendix B. The grievant shall sign the grievance.

Within three (3) work days of receipt of the grievance, the administrator shall meet with the
grievant and the Association representative in an effort to resolve the grievance. The
administrator shall indicate his/her disposition of the grievance in writing within three (3)
work days of such meeting, and shall furnish a copy thereof to the grievant and the
Association.

If the aggrieved teacher or the Association is not satisfied with the disposition of the
grievance or if no disposition has been made within three (3) work days of such meeting (or
six (6) work days from the date of the filing, whichever shall be later), the grievance may be
trangmitted to the Superintendent. Within five (5) work days, the Superintendent or his/her
designee shall investigate the grievance, including holding a meeting which givesthe
aggrieved teacher and the Association a reasonable opportunity to be heard and shall indicate
his’her disposition of the grievance in writing within nine (9) work days of such meeting. A
copy of his/her decision shall be furnished to the teacher involved and the Association.

If the grievanceis not resolved at Section 18.240 of the Grievance procedure and if it involves
an alleged violation of a specific Section of this Agreement, the Association (or the Y.E.A.
Unit) or the Board may, at its option, submit the grievance to the American Arbitration
Association for appointment of an arbitrator by written notice delivered to the Superintendent
or theloca Unit President, as the case may be, and the American Arbitration Association
twenty (20) work days after receipt of the Superintendent’s answer in Section 18.240. The
written notice shall identify the provisions of the Agreement allegedly violated, shall state the
issue involved, and therelief requested. |f no such notices are given within the twenty (20)
work day period, the Superintendent’s answer shall be final and binding on the Association,
the employee or employees involved, and the Board.

18.251 Powers of Arbitrator

It shall be the function of the Arbitrator, and the Arbitrator shall be empowered
except as powers are limited below, after due investigation, to make a decision in
writing, setting forth findings and conclusionsin a case of an aleged violation of a
specific section of this Agreement.



18.260

18.270

18.252

18.253

18.254

18.255

18.251.1 The Arbitrator shall have no power to add, subtract from, alter or
modify any terms of this Agreement.

18.251.2 The Arbitrator shall not make any decision which requires the Board
to reindate or re-employ any probationary teacher.

18.251.3 The Arbitrator shall not make any decision on any case in which the
grieving party has alleged any violation of statute.

18.251.4 The Arbitrator shall have no power to establish wage scales or
change any wage.

At the time of the Arbitration Hearing, both the Board and the Association shall
have the right to examine and cross-examine witnesses. Upon request of either the
Board or the Association or the Arbitrator, atranscript of the Hearing shall be
made and furnished the Arbitrator with the Board and the Association having an
opportunity to purchase their own copy. Therequesting party shall secure the
services of an official transcriber. At the close of the Hearing, the Arbitrator shall
afford the Board and the Association areasonable opportunity to furnish briefs.

The fees and expenses of the Arbitrator and the fees and the expenses of the
Arbitration, including the expense of atranscript, if any, shall be shared equally by
the Board and the Association. The expenses of and the compensation for each
and every witness and representative for either the Board or the Association shall
be paid by the party producing the witness or having the representative.

The Arbitrator’s decision, when made in accordance with the jurisdiction and
authority established by the Agreement, shall be final and binding upon the
Association, the employee or employees involved, and the Board.

The termination of probationary teachers shall not be subject to Arbitration. The
Association may file within five (5) work days of the Board’s action, arequest for
the Superintendent and/or higher designated representatives to meet with the
teacher and arepresentative of the Association to review the action. A written
response shall be given to the teacher with a copy to the Association within five
(5) work days following said meeting.

The time limits provided in this Article shall be strictly observed but may be extended by
written agreement of the parties. In the event a grievanceis filed after May 15 of any year
and grict adherence to the time limits may result in hardship to any party, the Board shall use
its best efforts to process the grievance prior to the end of the school term or as soon
thereafter as possible. In the event arbitration is necessary the Board shall accept the earliest
mutually agreeable date offered by the American Arbitration Association.

Other provisions regarding grievances:

18.271

18.272

Grievances shall be processed during non-teaching hours unless mutually agreed
otherwise.

Any appealsnot processed within the applicable time periods shall be considered
settled on the basis of the last answer given by the respective school authority.
Any grievance not answered by the respective school authority within the time
limits prescribed in this Article may be processed to the next leve.
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18.273

18.274

18.275

18.276

Claimsinvolving financial liability will be limited in retroactivity to a period of
five (5) work days from the date on which the grievance was filed, except in the
case of a payroll error, or in bona fide cases where affected individuals could not
have had knowledge of the cause or complaint.

No grievance shall be filed or continue to be processed by any teacher after the
effective date of his/her resignation.
Any grievance occurring during the period between the termination date of this

Agreement and the effective date of a new Agreement shall not be processed.

The following matters shall not be the basis of any grievance filed under the
procedure outlined in this section.

18.276.1 The termination of services or failureto re-employ any probationary
teacher.

18.276.2 Any matter subject to the procedures specified in the Teachers’ Tenure

Act (Act 4 of Public Acts, Extra Session of 1937, of Michigan as
amended).
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19.100

19.200

19.300

19.400

19.500

19.000 MISCELLANEOUS PROVISIONS

This Agreement

19.110  Scope of this Agreement

This Agreement shall supersede any rules, regulations, or practices of the Board which shall
be contrary or inconsistent with itsterms. It shall likewise supersede any contrary or
inconsistent terms contained in any individual teacher contracts hereto in effect, and any
individual teacher contracts shall be made expressly subject to the terms of this Agreement.
The provisions of the Agreement shall be incorporated into and be part of the established
policies of the Board.

19.120  Copies of this Agreement

The Board shall print the Agreement giving forty-five (45) copies to the Association.
Additionally, teachers will have access to the current contract from school computers.

19.130 Relations of this Agreement to Law
If any provisions of this Agreement or any application of this Agreement to any employee or
group of employees shall be found contrary to law, then such provision or application shall
not be deemed valid and subsisting except to the extent permitted by law, but dl other
provisions and applications shall continue in full force and effect.

Appropriation for Association Mestings

The Board shall appropriate yearly, the sum of Two Thousand One Hundred ($2,100.00) Dallars, to pay
the expense of Association members who attend regional, state, and national meetings of this
organization. Thetreasurer of the Association will submit members’ vouchersto the Board of Education
for reimbursement.

Bi-weekly Mesting with Superintendent

The Superintendent and/or his’her designated representatives shall continue to meet informally with the
Y .E.A. representatives on a bi-weekly basis.

Research Committee

A research committee composed of three (3) teachers appointed by the Association, one (1) elementary,
one (1) middle schooal, and one (1) high schoadl, and three (3) administrators and the Superintendent or
his’her designated representative shall be established. It shall be the function of the Research Committee
to pass on al requests for research projects submitted by persons or agencies outside the School District,
and no such research project shall be conducted unlessit hasthe written approval of said Committee. As
a condition of approval, researchers must file an application and must agree to provide the Committee
with copies of their research reports. Notification of such approval shall be provided to those teachers
involved.

Budget for Teachers’ Conferences/Conventions

The Board shall budget money for teachers for administration-approved visitations at other schools or for
attending conferences and conventions with the understanding that expenses of administrators will not be
charged to thisitem.
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19.600 Right of Accessto Personnd File

Upon request to the Superintendent or his’her designee, teachers shall be entitled to see all formal
evaluations and/or letters of reprimand or commendation placed in his/her personnel file.

19.700 Dissemination of Board Policies

The Board will continue to make available to the Association copies of Board policy pertaining to
teachers as they are approved.

19.800 In-service
It isrecognized by the Board and the Association that in-service is an important part of keeping abreast

of changing educational goals. The Administration shall seek building staff input in the development of
in-service programs.
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20.000 STRIKES AND SANCTIONS

20.000 Strikes and Sanctions

The Association and each teacher agreethat during the term of this Agreement, they will not authorize,
instigate, participate in, encourage or support any cessation or interruption of professiona services (i.e.,
the concerted failure to report for duty, or willful absence of ateacher from his/her position, or stoppage
of work, or use of paid leave time, or abstinence, in whole or in part, from the full, faithful, and proper
performance of the teacher’s duties of employment) by any teacher or group of teachers nor institute
sanctions of any kind and pledge themselves to the purpose of insuring continuation of the education

program.
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21.000

21.000 BOARD RIGHTS

Board Rights

The Board reserves al responsihilities, powers, rights, and authority vested in it by the Laws and
Constitution of Michigan and the United States and those which have been heretofore properly exercised
by it, including such things, among others, as the determination and administration of educational policy,
the operation of the schoal, the management and control of schoal properties, facilities, grades and
courses of instruction, athletic and recreational programs, methods of instruction, materials used for
instruction, and the selection, direction, layoff, transfer, promotion, discipline, or dismissal of al
personnel.

The exercise of the foregoing rights and responsibilities by the District, the adoption of policies and
regulations in furtherance thereof, shall be limited by the specific terms of this Agreement, and then to
the extent such specific terms arein conformance with the Constitution and Laws of the State of
Michigan and the Constitution and Laws of the United States.
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22.000 DURATION OF AGREEMENT

22000  This Agreement shall be effective as of the 4™ day of September, 2007 and shall continue in effect for
three years through the 6™ day of September, 2010. This Agreement shall not be extended orally and it
is expressly understood that it shall expire on the date indicated.

EDUCATION ASSOCIATION BOARD OF EDUCATION

L9178

President

%M/%

| \ Y.E.A nit President

Y

hief Negotiator
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23.000 SCHEDULE A — SUPPLEMENTARY CONTRACTS

23.100 A percentage (or flat rate) may be split upon Y.E.A. approval. For amounts provided in dollar amounts
rather than percentages, an automatic increase will be added equivalent to each negotiated percentage for
sd ary beginning with the 2006-07 contract.

23.200 If aperson selected for a position isa bargaining unit member, the percentages shall be applied to the
member’s existing schedule and step placement with administrative discretion to advance the step
placement based on experience in the area of the Schedule A position. If the person selected for the
position isnot a bargaining unit member the percentages shall be applied to the B.A. Schedule with
administrative discretion as to the sep placement based on experience in the area of the Schedule A
position.

23.300 Job Titles and Payments**

Any teacher who isrequested and participatesin an IEPC, |EP or smilar parent conference outside of the
contractua teacher day, shall be paid the general hourly ratefor time spent in increments of one-half
(1/2) hour. The amount availablein the District shall be one hundred (100) hourstimes the hourly rate.

BOYS SPORTS
HIGH SCHOOL

Teacher Assistant to Assistant Principal in Charge of Athletics 5%

Athletic Trainer Fall Season 7%

Athletic Trainer Winter Season 7%

Athletic Trainer Spring Season 7%

Baseball Coach 9%
Assistant 5%
Ninth Grade4%

Cheerleaders (Per Season) 7%
Assistant 5%
Ninth Grade3%

Basketball Coach 11%
Assistant %
Ninth Grade6%

Cross Country 7%
Assistant 5%

Footbal| Coach 11%
Assistant %
Ninth Grade6%

Swimming Coach 11%
Assistant %
Ninth Grade4%

Gymnastics Coach 11%
Assistant 7%

62



Tennis Coach
Assistant

Track Coach
Assistant
Ninth Grade4%

Wrestling Coach
Assistant
Ninth Grade6%

Golf Coach 7%

Soccer Coach
Assistant
Ninth Grade3%

Intramural Director

HIGH SCHOOL
Teacher Assistant to Athletic Director

Basketball Coach
Assistant
Ninth Grade6%

Cross Country
Assistant

Volleyball Coach
Assistant
Ninth Grade6%

Gymnastics Coach
Assistant
Choreographer

Synchronized Swimming

Swimming Coach
Assistant
Ninth Grade4%

Tennis Coach
Assistant

Softball Coach
Assistant
Ninth Grade4%

Track and Field
Assistant
Ninth Grade4%

Golf Coach 7%

GIRLS SPORTS
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7%
5%

11%
5%

11%
7%

9%
4%

10%

5%
11%
7%
7%
5%
11%
7%

11%
7%
1-2%

5%
11%
7%
7%
5%
9%
5%

11%
5%



Soccer Coach 9%
Assistant 4%
Ninth Grade3%
** All required coaching clinics paid for by the Board.

MISCELLANEOUS

HIGH SCHOOL

Department Chairperson 3%-12%
1% per member of department with a maximum of 12% and a
minimum of 3%

Senior Class Advisor 6%
Junior Class Advisor 3%
Sophomore Class Advisor 2%

Freshman Class Advisor 2%

Y earbook 10%
Newspaper (if no release time) 8%
Debate 8%
Forensics 5%

Play Director (per play) 4%

Production staff (per play - no less than 1% per position) 1-5%
Clubs 1-5%
Student Council 4%
Act-So 3%
Music
Marching Band 6%
Assistant 3%
Pep Band 1%
Jazz Band 1%
Symphony Band 2%
Concert Orchestra 2%
Voca Director 2%
Chamber Singers 11%
Instrumental Music 2%
Spring Music Director (Drama) 4%
Spring Music Director (Music) 4%



Production Staff (per play - no less than 1% per position)
Band Camp Director

Camp Saff

Winter Guard

Assistant
MIDDLE SCHOOL

Department Head

Clubs

Newspaper (if no class) 2%

Y earbook (if no class)

Student Council

Audio-Visual (per grade or area)

Band Director (each)

Sports

Cheerleaders (per season)
Basketball
Footbal |
Track
Wrestling
Soccer
Voalleyball
Gymnastics 3%
Softball
ELEMENTARY
Head Teacher
Substitute Head Teacher (as needed - does not have to be posted)
An amount equal to two hours at general hourly rate per day*
Safety Patrol
Camp Coordinator per Building
Camp Teacher (per teacher)
Service Squad
Student Council

Clubs

* See Section 23.600
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1-5%

$462
7%
4%
1-5%

1-5%

2%
2%
1%
3%
2%
3%
3%
3%
3%
3%
3%

3%

6%

2%
$180
$144

2%

2%

1-5%



23.400

23.500

23.600

23.700

MISCELLANEOUS — ALL LEVELS

Designated Compensable Events
Summer School Teachers
Driver Education Teachers

General Hourly Rate for Teachers
2007-08
2008-09
2009-10

Band Camp Director

Camp Saff

Other Middle School Intramural or
Interscholastic Athletics

Camp Coordinator per Building
Camp Teacher (per teacher)
Travel Mileage

Summer Workshop Facilitator

Filling of Schedule A and Compensable Event Positions

$27.74
BA Step 2 Hourly Rate

$20.46

$20.66

$20.87

To be determined
$744

$532

$13.93

$207
$165
$.33

1-3%

23.410 It is expressly understood that nothing shall require the Board to fill any paosition nor shall any
teacher be required to accept any position in Schedule A and that al duties in Schedule A are
subject to assignment and reassignment of the discretion of the Board whose decision or action is
final. All Schedule A postings shall include an opening and a closing date approximately two (2)
weeks apart. All schedule A positions shall be posted during the month of May. Additional

postings may be done as needed.

23.420 Schedule A positions are for one year only and currently employed bargaining unit members shall
be given first consideration in filling these positions. Next consideration shall be given to laid-off
bargaining unit members who have applied for said positions. Any bargaining unit member who
has been performing a job under Schedule A and islaid off may continuein that position.

23.430 Teachers desiring to be considered for working designated compensable events may file an
application with the Assistant Principal in charge of Athletics during thefirst full week of school.

Summer Pay for Counselors and Family Specialists

Any counselor or family specialist who performs duties substantially the same as his/her duties in the period of
time between the last teacher work day of one school year and the first teacher work day of the next shall be
paid at a per diem rate based on higher salary for the school year (July 1-June 30) in which the work days fall.

High School Department Chairpersons

A job description for high school department chairpersons shall be developed and made available. High
school department chairpersons shall not be responsible for discipline or evaluation of other teachers.

Holding Multiple Positions on Schedule A

There shall be no policy or practice preventing a teacher from holding multiple Schedule A positions.
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24.000 SCHEDULE B

24.100 Personnel in Special Programs

24.200

Personnel under cooperative or special programs with governmental or non-profit agency and employed
by the District shall be eligible for additional salary supplementsto their contracts as negotiated by the
outside agency and the Board in conjunction with Y.E.A. negotiator.

Health, Life, Dental and Vision Coverage

24.210

24.220

24.230

24.240

The Board will provide for regular full-time teachers, the health benefits described in
Appendix I.

The Board shall not change the carrier without prior consultation with the Y.E.A..
Health Benefit Alternative

Those teachers who do not avail themselves of the health benefits as provided in Section
24.210 shall receive a stipend of seven hundred and fifty ($750.00) dollars payable in
February of each school year. Inthe event a bargaining unit member has cause to change
his’her digibility for the aforementioned stipend, the full amount shall be pro-rated over the
fiscal year.

Life Insurance

The Board will pay the premiums to provide $50,000 of life insurance for all full-time
teachers. The Board shall pay pro-rated premiums for al part-timeteachers. Thislife
insurance protection shall include double indemnity for al full-time teachersregularly
employed in the District. This benefit shall be subject to the terms and conditions specified in
the Board’s group insurance policy. The Board shall not change the carrier without prior
consultation with the Y.E.A.

Denta Insurance

The Board will provide dental insurance coverage for all full-time teachers through the ADN
Dental Network (ADN) preferred provider organization (PPO) program, which aso includes
the Michigan Dental Plan (MDP). Minimum benefits for this coverage shall include, but not
be limited to that which is outlined below.

24.241  For staff without other dental coverage:

Basic Services payable at 75% of reasonable and customary. Such as
examinations, prophylaxis (cleaning), fillings, diagnostic x-rays, periodontics
(gum disease), endodontics (root canals), fluoride treatment (to age 18), oral
surgery and anesthetics, inlays and onlays and crowns (and repair).

Major Services such as dentures (full and partial and bridges and bridge repair)
payable at 50% of reasonable and customary with a combined annual maximum of
$1,000 per year/per person for total benefit.

Orthodontic Services benefit, payable at 50% of reasonable and customary

charges with a$500 per person lifetime maximum. Orthodontic services are
available up to age 19.

67



24.250

24.260

24.242  For staff with other dental coverage:

Basic Services payable at 50% of reasonable and customary. Such as
examinations, prophylaxis (cleaning), fillings, diagnostic x-rays, periodontics
(gum disease), endodontics (root canals), fluoride treatment (to age 18), oral
surgery and anesthetics, inlays and onlays and crowns (and repair).

Major Services such as dentures (full and partial and bridges and bridge repair)
payable at 50% of reasonable and customary with a combined annual maximum of
$1,000 per year/per person for total benefit.
Orthodontic Services benefit, payable at 50% of reasonable and customary
charges with a $500 per person lifetime maximum. Orthodontic services are
available up to age 19.

The Board shall not change the carrier without prior consultation with the Y.E.A..

Vision Insurance

The Board to pay premiumsto provide vision insurance coverage as listed below:

Optometrist Ophthalmologist
Vision Examination, up to $35.00 $45.00
Spectacle Lenses (Pair)
Tinted/

Clea Coated Polaroid
Single Vision, up to $38.00 $42.00 $56.00
Bifocal, up to 60.00 70.00 90.00
Trifocal, up to 72.00 84.00 110.00
Lenticular, up to 84.00 98.00 128.00

Frames - up to $40.00

Contact Lenses (Pair - Including the Exam) in lieu of al other benefits (exam, lenses and
frames) during any 12 consecutive month period.

Necessary - up to $200.00
Cosmetic - up to $115.00

THERE ISNO ASSURANCE THE ABOVE SCHEDULE WILL COVER THE ENTIRE
COST OF THE EXAMINATION, LENSES AND/OR FRAMES.

Pro-ration for Part-Time

Any or al of the hedth, dental, vision, and life insurance benefits described in this section
(24.200) shall be provided to part-time teachers at a pro-rated cost. A part-time teacher who
elects any of these hedth benefits agrees to pay hisher pro-rata cost by payroll deduction.
The health benefit aternative described in subsection 24.220 shall be paid to part-time
teachers on a pro-rated basis.
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24.270  Continuation of Coverage

Pursuant to federal law the Board must make avail able continuation coverage of health
benefits (health, dental, vision) at cost for teachers and beneficiaries who would otherwise
have ceased to be entitled to coverage as aresult of a “quaifying event,” e.g. teacher’s death,
termination of employment or reduction in hours, divorce or legal separation, entitlement to
Medicare benefits, or when a dependent ceases to be a dependent child. Teachers may make
inquiries concerning rights to continuation coverage to the Human Resources Office or the
Fringe Benefits Office. This subsection confers no rightsto continuation coverage not
mandated by federal law.

24280 Changein Family Status

Any teacher/bargaining unit member whose level of insurance coverage has been affected by
achangein his’her family status shall be responsible for notifying the Fringe Benefits Office
in writing within thirty (30) days of the change. Failure on theteachers’ part to provide such
written notification may result in his’lher being held liable for the difference in premium
payments.

The Board shall acknowledge receipt of written notification from the teacher within five (5)
days of its receipt. In addition, the Board shall notify each teacher during the open enrollment
period each year of this provision.

24.300 Information on Health and Dental Benefits

The Board shall promptly seek from its health and dental benefit providers, written descriptions (booklets
or pamphlets) of the benefit provided which shall then be forwarded to each current teacher and to newly
hired teachers during the hiring process.

The Board shall notify the Association of changesin health or dental benefits beyond its control when the
provider of the benefits gives notice of the changesto the Board.

24400  Optional Benefits
The Board of Education shall make available to all teachers currently employed in the District and to any

teachers hired in the future the S.E.T. optional benefit package, such benefitsto be paid by the individual
teacher through payroll deduction.

24.500 Employee Assistance Plan

Should the Board establish an Employee Assistance Plan, teachers shall be eligible for full benefits
thereof on avoluntary basis. Teachers shall be represented on any District-wide EAP oversight
committee.

24.600 Retirement L eave Payments

24.610 Retirement Longevity Payment

For teachers who end their serviceto the District after performing servicesin the 2007-08
school year, aretirement longevity payment of $254.66 per year of service in this District
shall be paid upon retirement or death provided the teacher shall have been employed in the
Schooal District for at least ten (10) years and either is eligible for immediate receipt of state
school employment retirement benefits or will be at least fifty-five (55) years of age by the
first teacher work day of the following school year. The payment for 2008-09 shall be
$257.21 and 2009-10 is to be determined.
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24.620

24.630

24.640

Retirement Sick Leave Payment

Teachers who end their service to the District after performing services in the 2007-08 school
year shall receive aretirement sick leave stipend equal to $83.62 per unused sick leave day
upon retirement or death provided the teacher either is eligible for immediate receipt of state
school employment retirement benefits or will be at |east fifty-five (55) years of age by the
first teacher work day of the following year. The payment for 2008-09 shall be $84.45 and
2009-10 is to be determined.

Retirement Longevity and Retirement Sick Leave Escalator

Retirement Longevity and Retirement Sick Leave paymentswill increase in future contracts
at least to the extent that the salary schedul e increases.

Retirement Longevity Payment and Retirement Sick Leave Payments

Any teacher who is éligible for retirement payments outlined in sections 24.610 and 24.620
and who has submitted an officia letter of retirement (or resignation if at least age 55) on or
before July 1, will receive the Retirement Longevity Payment (Section 24.610) and the
Retirement Sick Leave Payment (Section 24.620) on September 1 of the same calendar year.

Any teacher who retires after July 1 will receive the Retirement Longevity Payment and the
Retirement Sick Leave Payment on September 1 of the next calendar year.

24.700 Compensation for Part-Time Employment

Teachers employed less than full-time shall receive compensation at the following rates:

24.710

24.720

24.730

24.740

Elementary teachers who teach half-days receive one-half pay.

Secondary teachers will receive pay according to the number of periods taught or required to
be in attendance for:

One period plus CONfEMENCE .......cveiieiieeieeeeeeeeee e 20%
Two periods plus CONfErENCE .......cocvvvviiiie e 40%
Three periods plus CONfErENCE .......ceeceeiiiriiee e 60%
Four periods plus CONfErENCE.......ccccvvivieiieieceeeec e 80%

All middle school teachers who teach under the Middle School Concept will receive pay
according to the following schedule:

One class plus conference and planning ..........coocveeveeeenivereeecensenan 34%
Two classes plus conference and planning ..........cccocceeevvecvenvenneennn. 51%
Three classes plus conference and planning ..........cccceeeveveveeeenneen... 68%
Four classes plus conference and planning..........cccecveveeneeneeniens 85%

While not guaranteed, schedul es for teachers assigned to less than full-time employment will
be constructed without unpaid gaps of time in them.
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25.000 CALENDAR

25100  2007-08

Tuesday, September 4

Wednesday, September 5

Tuesday, October 2

Thursday, October 18

Thursday, October 25

Wednesday, October 31

Wednesday, November 7
Wednesday-Thursday, Nov 14 — Nov 15
Wednesday-Friday, November 21-23
Thursday, December 6

Friday, December 21

Monday, January 7

Monday, January 21
Tuesday-Thursday, January 22-24
Friday, January 25

Monday, January 28
Friday, February 15
Monday, February 18
Tuesday, February 19
Monday, March 10
Thursday, March 20

Friday, March 21

Monday, March 24

Tuesday, March 25
Wednesday-Thursday, March 26, 27
Thursday, March 27

Friday, April 4

Monday, April 14
Wednesday, April 23
Wednesday, May 14
Monday, May 26

Friday, May 30

Wed, Thurs & Fri, June 4,5,6
Friday, June 6*

*Subject to rescheduling due to snow day make-up

Teacher Professional Development/Workday
Firg Day of Instruction

Professional Devel opment Day — No students
Middle School Conferences— Early Dismissal
High School Conferences — Early Dismissal
Professional Devel opment Day—No Students
Elementary Records Day — Early Dismissa
Elementary Conferences — Early Dismissd
Thanksgiving Vacation—No school

Professiona Devel opment Day—Early Dismissal
Early Dismissal—Winter Vacation

School Resumes

Martin Luther King, J. Day—No school
Secondary Exams—Early Dismissa

% Teacher Workday — %2 Professional Develop
Day—No students (end of semester)

Beginning of Second Semester

Winter Weekend—No School

Winter Weekend—No School

Professional Devel opment Day — No students
Professiona Devel opment Day — Early Dismissal
Middle School Conferences, Elementary Records
Day—Early Dismissal

Spring Weekend—No Schoal

Spring Weekend—No Schoal

School Resumes

Elementary Conferences—Early Dismissa

High School Conferences—Early Dismissal

End of Day Dismissal—Spring Break

School Resumes

Professiona Devel opment Day—Early Dismissal
Professiona Devel opment Day—Early Dismissal
Memoria Day—No schoal

Elementary Records Day—Early Dismissa
Secondary Exams—Early Dismissa

Last Student Day—Early Dismissal District Wide

170 Student Days/175 Teacher Days

The caendar for 2008-09 and 2009-10 is to be determined.
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25.200

25.300

Scheduling of Make-Up Days for Show Days

If in the course of the school year it has been necessary to cancel student contact hours because of the
weather or other reasons specified in the School Aid Act causing the number of student contact hoursto
fall below the minimum mandated by the State of Michigan, the following procedure shall be foll owed.
On May 1, or within three (3) days after, the Superintendent or hisher designee shall convene a meeting
of representatives of the Board and the Y.E.A., selected by the respective parties, or adjust the calendar
to provide for any hours which the District islegally required to make up.

Make-up days shall be added to the end of theyear. Each day which isadded shall be ahalf day of
student contact and ahalf day of teacher work day. Each day so scheduled shall count as one student
contact day. Exam schedules at the secondary level shall be adjusted so that the configuration of four
half days and afinal work day remains at the end of the year. Previously scheduled work days at the
elementary level shall be re-scheduled to maintain their position relative to the preparation of report
cards.

Exemption from Make-Up Days

Insofar as and to the extent which it is lawful to count as days of pupil instruction, days when pupil
instruction is not provided due to conditions not within the control of school authorities such as due to
severe storms, fires, epidemics or hedth conditions, it is agreed that the following school closing
provision shall become immediately effective:

When anatural catastrophe or an employer directive forces the closing of school or other
facility of the employer, bargaining unit members shall be excused from reporting to duty
without loss of pay. Dayslost due to school closing under the foregoing circumstances
shall not be rescheduled.

To the extent that any other provision of the coll ective bargaining agreement, such as the school closing

provision, school calendar or the like shall be inconsistent with the foregoing, such provisions shall be
null and void asto the extent of the inconsistency.

72



26.000 TEACHER’'S SALARY SCHEDULE

Beginning with the 1999-2000 school year, Step 1 has been removed from the Salary Schedule. Employees on Step
1 during the 1998-99 school year will move to the new Step 2. Employees hired for the 1999-2000 school year will
begin on thenew Step 2. The salary schedule will thereafter have ten (10) steps numbered 2-11.

Placement on the step and tracks of this salary schedule will be determined in accordance with the applicable section
of Article 4.000 of this Agreement.

2007-08 Salary Table

Step BA BA+35 MA MA+30 MA+45 DOCTORATE
2 35,242 42,236 42,835 44,254 45,119 46,016
3 36,279 43,273 43,873 45,290 46,159 47,056
4 37,319 44,315 44,913 46,329 47,196 48,092
5 38,357 45,353 45,946 47,367 48,234 49,130
6 39,391 46,390 46,986 48,405 49,276 50,171
7 41,812 49,866 50,442 51,877 52,753 53,648
8 44,494 53,645 54,215 55,656 56,524 57,418
9 47,582 58,011 58,581 60,048 60,917 61,811

10 50,829 62,448 63,021 64,487 65,353 66,248

11 56,204 69,494 70,086 71,528 72,427 73,321

2008-09 Salary Table

Step BA BA+35 MA MA+30 MA+45 DOCTORATE
2 35,594 42,659 43,263 44,697 45,570 46,476
3 36,642 43,706 44,311 45,743 46,621 47,527
4 37,692 44,758 45,362 46,792 47,668 48,573
5 38,741 45,807 46,406 47,841 48,716 49,621
6 39,785 46,854 47,456 48,889 49,768 50,672
7 42,230 50,364 50,946 52,395 53,280 54,184
8 44,939 54,181 54,757 56,213 57,089 57,992
9 48,057 58,591 59,166 60,648 61,526 62,429

10 51,337 63,073 63,651 65,132 66,007 66,911

11 56,766 70,189 70,787 72,243 73,151 74,054

2009-10 Sadlary Table: To be determined
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APPENDIX A

SCHOOL DISTRICT OF THE CITY OF YPSILANTI
YPSILANTI, MICHIGAN

AGREEMENT, made between the Board of Education of the School District of Y psilanti, Michigan,
hereinafter referred to as “Board” and , hereinafter referred to as “Teacher”;

WITNESSETH:
In consideration of the following mutual covenants, the parties hereby agree as follows;

The Board grantsto Teacher a sabbatical |eave for purposes of processional improvements for a period
commencing and ending , pursuant to the terms and conditions of Article 13.000 of
the Master Agreement between the Board and the Y .E.A. in effect at the time this leaveis granted. The Board
agrees to pay Teacher one-half of the salary which Teacher recel ved during the year immediately preceding the
leave period indicated above for afull-year sabbatical and one-quarter, etc., for a one-semester sabbatical.

Teacher agrees, as a condition of this sabbatical leave being granted, to remain in the service of the
Board for a minimum period of two years after expiration of the sabbatical leave. A teacher who leaves the employ
of the District before completing ayear of active service after the sabbatical leave shall repay all of the sabbatical
compensation. A teacher who leaves after completing a year of active service but before completing two years of
active service after the sabbatical leave shall repay one-half (1/2) of the sabbatical compensation. A teacher who
completes two years of active service after the sabbatical leave shall not be required to repay any sabbatical
compensation. It isexpressly provided, however, that the repayment obligation will be canceled in the event that the
death or permanent disability of the teacher prevents the teacher from compl eting the obligation of two years of
active service.

IN WITNESS WHEREOF, said parties have hereunto set their hands and sealsthis day of
,19_ .

SCHOOL DISTRICT OF THE CITY OF YPSILANTI
YPSILANTI, MICHIGAN

By: (L.S)
Superintendent of Schools

Salary:
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APPENDIX B

SCHOOL DISTRICT OF YPSILANTI
YPSILANTI, MICHIGAN

REGISTRATION OF GRIEVANCE

Date filed Grievance number
Name of aggrieved Building assignment
Teaching assignment Year first employed by the district

Statement of grievance:

Specific Article and Section of Agreement Violated: Article Section

Date(s) oral discussion(s) held with administration:

Date Date Date

Results of oral discussion(s) with administrator as indicated in ltem 8:

Detailed reason for grievance:

Action requested by aggrieved:

Signature of Aggrieved: YEA Representative:

WRITTEN GRIEVANCE RECEIVED BY ADMINISTRATOR:

Date received: Administrator’s signature:

ADMINISTRATIVE DISPOSITION:

Date: Administrator’s signature:

Date submitted to Superintendent:

Meeting on grievance held:

Superintendent’s disposition:
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APPENDIX C

JOB-SHARING PROGRAM

IMPLEMENTATION PROCEDURES AND REGULATIONS

ELEMENTARY TEACHERS

These procedures and conditions have been mutually agreed upon by the Association and Administration.

1

2.

10.

11

12.

All teachers are eligible and participation is entirely voluntary
All teachersinvolved will receive one-half their normal pay.
Participating teacherswill receive pro-rated fringe benefits.

Seniority will be accrued as provided by the Master Agreement, i.e., full seniority credit for any teacher
with a50% or greater contract.

Credit for afull year service will be granted in calculating eligibility for Early Retirement Incentive
program.

All job pairings and school locations will be subject to approval of administration, the teachers involved,
and the Association.

The distribution of subject areas to be taught will be decided at the building level, jointly by the teachers
involved and the building principal.

Every effort will be made to equaizeinstructional time of teachersinvolved.

Participating teacherswill attend all meetings, in-services, open house, teacher work days, and elementary
conferences without added compensation.

Approval will be granted on a year-to-year basis.

Participating teacherswill bereturned to afull time assignment as provided for in the Master Contract in
the event they do not apply for job-sharing the upcoming year.

Teachers wishing to participate in a given school year must apply before May 15 of the previous school
year.
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APPENDIX D

NORTH CENTRAL ASSOCIATION
POLICIES AND STANDARDS
1992/94

Standard 1V: The School Staff - Elementary

24.16

24.18

24.20

24.26

24.28

Teachers: All dementary teachers shall meet the regular elementary certification standards of the state for
their specific assignment.

Specialists: Specidlists such as media specialists, reading specialists, social workers, guidance counselors,
school psychologists, and speech therapists shall meet the regular certification requirements of their respective
states. However, where state standards are lower, fifteen semester hours of preparation in the area of
specialization shall be considered minimal.

Teachersin Early Childhood Education: Kindergarten teachers shall have a minimum of nine semester
hours of coursework in early childhood education and shall meet the regular certification standards of the state
for the specific assignment. The preparation may include student teaching in an early childhood education
program, for which no more than three semester hours of credit may be counted within the total of nine
required.

Prekindergarten teachers shall meet the regular certification standards of the state for their specific assignment.
However, where state standards are lower, fifteen semester hours of early childhood education coursework
shall berequired. The preparation may include student teaching in an early childhood education program, for
which no more than three semester hours of credit may be counted within the total of fifteen required.

Support Area Super visors, Consultants, Coordinators: Elementary school support area supervisors,
consultants, and coordinators shall have earned a master’s degree with a concentration of graduate study in
their particular area of work.

Health Personnel: Members of the noninstructional professional staff providing health services shall meet
the requirements of the state in which the schoal is located.

Standard 1V: The School Staff - Middle School

34.12

34.14

34.16

34.18

34.20

34.22

In the staffing of the schoal, the ability of the educator to assist middle level school students in the attainment
of those skills and understandings should be afactor considered in the selection process.

Teachers with preparation and certification for middle level schools may teach all subjects and levels for
which their certificates are endorsed, subject to the approval of the State Committee.

Teachers with secondary certification shall have 18 semester hours (16 semester hours in mathematics) in the
field, appropriately distributed and subject to the approval of the State Committee.

Teachers with elementary certification shall have 12 semester hoursin thefield, appropriately distributed and
subject to the approval of the State Committee. Teachers with dementary certification may teach all subjects
in a self-contained classroom.

Teachers of combined subject classes shall have at |east 24 semester hours of appropriately distributed credit
in the included subject fields.

Teachers of specia education, exploratory subjects, work experience, pre-vocational/vocational, and other
subjects for which NCA requirements have not been established shall be approved by the Commission if they
hold a valid certificate for the respective field issued by the state in which they are teaching. In the absence of
such state certification, approval is left to the judgment of the State Committee.
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34.24

34.26

34.28

34.30

34.36

Guidance counselors or directors shall have at least 15 semester hours of graduate preparation in guidance
and counseling.

The media specialist shall have at least 15 semester hoursin school library and audiovisual services, shall
have a broad background in education, and shall be certified as ateacher. The person shall meet state
standards of preparation.

All professional personnd shall hold a baccal aureate degree from a regionall y-accredited institution; have 18
hours, six of which may be student teaching, of professional education preparation including work in
educational psychology, curriculum, evaluation, and human growth and devel opment; meet the regular
certification standards of the state; and be assigned to teach in the areas for which they are prepared.

The professional staff shall plan and participate in an in-service training program that provides understandings
of themiddle level schoal and the needs of the pre- and early adolescent through emphases on such topics as
the psychology of the middle level school student, human growth and development of the middle level school
student, learning theory for the middle level school student, and curriculum for the middle level school student.

Other administrative, supervisory, and consultant per sonnel shall hold a baccalaureate degree with special
training in the area of their assignment and should have teaching experiencein amiddle level school.

Standard 1V: The Schoal Staff - Secondary

Teachersin the following fields shall have the minimum number of semester hours of credit hereinafter prescribed in order
to qualify for teaching assignments in their respective fields. A teacher may qualify to teach a certain subject by taking
and passing a proficiency examination provided an accredited college certifies that the teacher has demonstrated
competency equal to that attained by completion of the required preparation.

44.12

44.14

44.16

44.18

44.20

44.22

44.24

44.26

44.28

Agriculture 24 semester hoursin agriculture.
Art: 24 semester hoursin art.

Business. 24 semester hours in business with at least one college course in each high school subject to which
the teacher is assigned.

English: 24 semester hoursin English, distributed appropriately among courses in literature or composition.
Five semester hours in speech and/or journalism may be counted towards meeting this requirement.

Foreign Languages: 20 semester hours in each foreign language to which a teacher is assigned. One
semester hour may be granted for each unit of that same high school foreign language, but not to exceed 2
hours.

Health: 20 semester hours in health, or amajor in a specific teaching field with at least 8 hours in health-
related subjects.

Home Economics; 24 semester hours in home economics.

Humanities: 24 semester hours of courses distributed appropriately among subjects included in the course.
Because humanities courses often include such areas as art, music, literature, philosophy, and socia studies,
members of ateam responsible for the course shall be qualified in the areas they are teaching.

Industrial Technology: 20 semester hoursin industrial technology including at least 1 course in each subject
taught. Teachers of drafting, general drawing, or mechanical drawing shall be approved under this standard.
They may also qualify by combining art and/or industrial arts to total 20 semester hours. Individuals who have
qualified in the field need only 5 semester hours in drawing.
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44.30

44.32

44.36

44.38

44.40

44.42

44.46

44.48

44.50

44.52

Interdisciplinary Studies: 24 semester hours distributed appropriately among the subjects included in the
core or block of time.

Journalism: 24 semester hours in journalism or a minimum of 5 semester hours in journalism plus sufficient
additional work in related fields to total at least 24 semester hours.

Mathematics: 20 semester hours of credit in mathematics. (Until 1 July 1993, one semester hour may be
allowed for each unit of high school mathematics, but not to exceed 2 hours; after 1 July 1993 no high school
credit will count.)

Music: 24 semester hours in music with coursework appropriate to the teacher’s assignment.
Physical education: 20 semester hoursin physical education.

Reading: 24 semester hours in reading or a minimum of 5 semester hours in reading plus sufficient additional
work in English and/or related fields to total at least 24 semester hours.

Religious Studies (Nondoctrinal): A teacher of nondoctrinal religious studies shall meet the NCA
requirements for a teacher of English, social studies, or humanities, with at least 6 semester hours in religious
studies appropriate to the specific courses being taught by the teacher.

Science: 24 semester hours in science, distributed appropriately in the subjects to which the teacher is
assigned. Teachers of highly specialized elective subjects shall have had training and/or experience sufficient
to qualify them for assignment to teach such specialized electives, subject to the approval of the State
Committee.

Social Studies: 24 semester hoursin social studies, distributed appropriately in the subjects to which the
teacher is assigned. Teachers of highly specialized elective subjects shall have had training and/or experience
sufficient to qualify them for assignment to teach such specialized electives, subject to the approval of the
State Committee.

Speech: 24 semester hours in speech and dramatic arts or a minimum of 8 semester hours in speech plus
sufficient additional work in English to total at least 24 semester hours.

All Other Subjects: Teachers of all other subjects for which NCA requirements have not been established
shall be approved by the Commission provided they hold a certificate for the specific field issued by the state
in which they areteaching. In the absence of such state certification, approval shall be determined by the
judgment of the State Committee.

Qualification of Teachersin Grades 7, 8, and 9 of a secondary school: Teachers may be qualified by
meeting certification and subject hour standards specified in Standards 34.12 through 34.26.

Special Professional Service Personnel

44.54

44.56

Counselor: Professional staff members employed as guidance counselors shall have at least 18 semester
hours of graduate preparation in guidance and counseling in addition to teaching experience.

Professional Media Personnel: Library/media specialists shall meet the classroom teacher requirements with
reference to degree and professiona preparation and also shall have a minimum of 18 semester hours of
library/media coursework. Persons employed as audiovisual specialists shall meet the classroom teacher
requirements with reference to degree and professional preparation and aso shall have at least 12 semester
hours of credit in this field.
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APPENDIX E
Master/Mentor Teachers

As state law mandates a mentor teacher for three (3) years, for the purpose of assisting, informing and coaching
novice teachersin therights, responsibilities and ethics of the teaching profession, the Y psilanti Board of Education
and the Y psilanti Education Association agree to work together in the selection and appointment process using the
following guidelines:

A.

Qualified staff may apply to become mentor teachers by October 1 of each school year. A letter of
application must be submitted. The applicant will receive the Mentor Application Form and the Mentor
Reference Forms. These forms must be filled out and returned to complete the application process. The
list of nameswill be maintained by the Executive Director of Human Resources for oneyear. This
provision shall not preclude other qualified professionals from being utilized as mentors as dlowed by
the Act and as delineated in the Guidelines and Recommendations.

A Selection Committee comprised of three (3) administrative representatives and three (3) Y.E.A.
members appointed by the Association shall be formed annually to recommend mentors for appointment
by the superintendent. The committee may recommend up to two (2) mentees per mentor. The
composition of the committee shall reflect the assignments of the mentees. The superintendent or
designee shall serve asthe non-voting chair of the committee.

The responsibility of the committee will be to select mentors based upon the characteristics below:

1 have demonstrated excdlencein teaching for a period of at least five (5) years, three (3) of which
have been as ateacher with the Ypsilanti Public Schools. May be active or retired.

2. have demonstrated excellence in working with adults.

3. have participated in professional development to remain current and maintain ahigh level of
expertise.

4. be a practitioner in the same certification or specialty areaand at the same grade level or area (i.e.
counselor, special education) as the new teacher with whom he/sheis paired. (It isrealized that
under some circumstances this may not be feasible.)

5. be located in the same building to the highest degree possible. (It isrealized that under some
circumstances this may not be feasible.)

6. be an active and open listener.

7. be competent in social and public relations.

8. be trained to mentor and committed to implementing the role effectively.

9. be knowledgeable of human and other resources that can assist the new teacher.

The committee will make recommendations to the superintendent based upon mgjority vote of the six (6)
members.

All appointments of the mentor teachers shall be:
1 voluntary.

2. for three (3) years unless either the mentor or mentee seeks severance of the appointment by
written request to the superintendent or designee.
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Mentor teacher shall not be part of the eval uation process for their mentee.

Mentor teacher shall receive an extra duty stipend (Schedule A) of $1,500.00 per mentee for each year of
service as amentor. The mentor shall receive training as organized, offered, and selected by the

Y psilanti Public Schools. The mentor may request additional training. Granting of such requests shall
be at the discretion of the Y psilanti Public Schools.

Mentor teachers may apply for professiona development funds as specified in Section 1525 of PA 335 to
conduct activities with their mentees. By way of example:

Systems information

Mustering of resources

Ingructiona information

Emotional support

Advice on student management
Advice on scheduling and planning
Help with the classroom environment
Demonstration teaching

Coaching

Advice on working with parents

BOoo~NoohkwhN PR
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APPENDIX F
INDIVIDUALIZED DEVELOPMENT PLAN (IDP)

Teacher’s Name: Administrator’s Name:

Building: Date:

List threetarget goals along with multiple strategies and the attainable evidence to show that the goals of the IDP
have been achieved.

1. God
A. Strategies
D
)
B. Evidence
D
2
2. God
A. Strategies
D
)
B. Evidence
D
)
3. God
A. Strategies
D
)
B. Evidence
D
)
Administrator’s Signature: Date:
Teacher’s Signature: Date:

Date(s) of follow meeting:

(A copy of the IDPswill be provided to the union president each year by Human Resources.)
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Preventive Services — Limited to $250 per member per calendar year

APPENDIX G

Health Benefits-at-a-Glance

Community Blue PPO (Plan 1)

In-Network

Out-of-Network

Health Maintenance Exam

Covered - 100%, one per calendar year,
includes select lab and diagnostic procedures

Not Covered

Annual Gynecological Exam

Covered - 100%, one per calendar year

Not Covered

Well-Baby and Child Care

Covered - 100%
* 6 visits per year through age 1
* 2 visits per year, age 2 through age 3
* 1 visit per year, age 4 through 15

Not Covered

Immunizations

Covered — 100%, up through age 16

Not Covered

Fecal Occult Blood Screening

Covered - 100%, one per calendar year

Not Covered

Flexible Sigmoidoscopy Exam

Covered - 100%, one per calendar year

Not Covered

Prostate Specific Antigen - (PSA
Screening

Covered - 100%, one per calendar year

Not Covered

Mammography

Mammaography Screening

Covered - 100%

| Covered - 80% after deductible

Physician Office Services

One per calendar year, no age restrictions

Office Visits

Covered - $10 copay

Covered - 80% after deductible,
must be medically necessary

Outpatient and Home Visits

Covered - 100%

Covered - 80% after deductible,
must be medically necessary

Office Consultations

Covered - $10 copay

Covered - 80% after deductible,
must be medically necessary

Emergency Medical Care

Hospital Emergency Room —
approved diagnosis

Covered - $50 copay, waived if admitted or for
an accidental injury

Covered - $50 copay, waived if
admitted or for an accidental injury

Physician’s Office — approved
diagnosis

Covered - 100%

Covered - 100%

Urgent Care Center

Covered - $10 copay, waived if a medical
emergency or accidental injury

Covered - 80% after deductible,
waived if a medical emergency or
accidental injury

Ambulance Services — medically
necessary

Covered — 100%

Covered 100%

Diagnostic Services

Laboratory and Pathology Tests

Covered — 100%

Covered — 80% after deductible

Diagnostic Tests and X-rays

Covered - 100%

Covered — 80% after deductible

Radiation Therapy

Covered - 100%

Covered — 80% after deductible

83




Community Blue PPO (Plan 1)

In-Network

Out-of-Network

Maternity Services Provided by a Physician

Pre-Natal and Post-Natal Care

Covered - 100%

Covered — 80% after deductible

Delivery and Nursery Care

Covered - 100%

Covered — 80% after deductible

Hospital Care:

Semi-Private Room, Inpatient
Physician Care, General Nursing
Care, Hospital Services and Supplies

Covered - 100%

Covered — 80% after deductible

Unlimited days

Inpatient Consultations

Covered - 100%

Covered — 80% after deductible

Chemotherapy

Covered - 100%

Covered — 80% after deductible

Alternatives to Hospital Care

Skilled Nursing Care

Covered — 100%

| Covered - 100%

Up to 120 days per calendar year

| Home Health Care

Covered — 100%

| Covered - 100%

Surgical Services

Unlimited visits

Surgery, including all related surgical
services, anesthesia and surgical
assistance

Covered - 100%

Covered — 80% after deductible

Voluntary Sterilization

Covered - 100%

Covered — 80% after deductible

Human Organ Transplants

Liver, Heart, Lung, Pancreas and
Heart-lung

Covered — 100%

Covered 80% after deductible

Up to $1 million maximum per transplant

Bone Marrow

Covered — 100%

Covered — 80% after deductible

Kidney, Cornea and Skin

Covered — 100%

Covered — 80% after deductible

Mental Health Care and Substance Abuse Treatment

Inpatient Mental Health Care and
Substance Abuse Care

Covered — 100%

Covered 80% after deductible

Outpatient Mental Health Care

Facility and Clinic:
Covered - 80%
Physician’s Office:
Covered - 80%

Facility and Clinic:

Covered — 80%

Physician’s Office:

Covered — 80% after deductible

Outpatient Substance Abuse Care

Covered - 80%

Covered — 80% after deductible

Other Services

Up to the state dollar amount which is adjusted annually

Allergy Testing and Therapy

Covered — 100%

Covered — 80% after deductible

Chiropractic Spinal Manipulation

Covered - 100%

Covered — 80% after deductible

Up to 24 visits per calendar year

Outpatient Physical, Speech and
Occupational Therapy

Covered - 100%

Covered — 80% after deductible




Community Blue PPO (Plan 1)

In-Network

Out-of-Network

Up to 60 visits per calendar year

Durable Medical Equipment

Covered - 100%

Covered — 100%

Prosthetic and Orthotic Appliances

Covered — 100%

Covered — 100%

Private Duty Nursing

Covered — 50%

Covered — 50%

Deductible, Copays and Dollar Maximums

Deductible None $250 per member, $500 family
Copays
_ $10 for_ o_ffice visits and $50 for emergency $50 for emergency room visits
* Fixed room visits
20% for mental health care,
« Percent 20% for mental health care, substance abuse | Substance abuse care and 50%

care and 50% private duty nursing

private duty nursing — without a
network, these services are covered
at the in-network level

Copay Dollar Maximums
* Fixed
* Percent — excludes mental health

care, substance abuse care and
private duty nursing

None

None

Not Applicable

$2,000 per member, $4,000 family

Dollar Maximums

$5 million lifetime per member for all covered services and as noted above for
individual services

Prescription Drug Coverage

Covered Services:

* Federal-legend drugs
* State-controlled drugs
* Needles and syringes

Traditional Rx Pharmacy (in Michigan): Copay = $5/generic or $10/brand name

Non-Preferred or Non-PAID Pharmacy: 75% of approved amount less

$5/generic or $10/brand name

This is intended as an easy-to-read summary. Itis not a contract. An official description of benefits is contained in applicable
Blue Cross Blue Shield certificate and riders. Payment amounts are based on the Blue Cross Blue Shield approved amount,
less any applicable deductible and/or copay amounts required by the plan. This coverage is provided pursuant to a contract

entered into in the state of Michigan and shall be construed under the jurisdiction and according to the laws of the state of

Michigan.
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