2016/2017
AFSCME~-TSP/AAPS
Contract Negotiations

Tentative Agreement
June 23, 2016

*The District will not enter into or éxecute any successor agreements or re~0peners which

contain provisions which are illegal or prohibited by law.
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1. One year coniract for 20‘16-’2017*

e

The salary schedule inicrease by 2.0% for 20 16-17.
3. Steps frozen for 2016-17
4. Deletion of Community Blug PPO Plans 4, B, €

5. Addition of the Priority Health PO Plan as disuibuted Jine 14,2016

6. Calendars to be set with flexibility for the exscutive ircctor/supervisor to set the furlough
days: . ,ﬂ-.mm _ ) .
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Parties will continiue to disouss during the 2016-2017 school year the District’s plan to
support the increased nurnber of end users and epsure (easona sl resporise times as well as
drafting job descriptions to address the changes as well as ofher potential revrgaizations.
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 *The 2016-2017 agteement shall continue in effect wnti] Jone 30, 2017. This agreement shall not be

extended orally and it is understood that it shiall expire on. Juze 30, 2017 for the purposes of & wage
and benefi reopener. '

Upon written notice given on or before April 1,2017 the parties will ke specifically [itted n
riegatiations to district pay rate and health insurance. All other provisions of the agreement shall
cemain in fill foree and effect as required by law during negotiations and until the agreement is
terminated. No step inoreases or other mcreases 10 employes pay rales; compersation, or frmee
benefits shall occur afier June 30, 2017 unless otherwise agreed 1o in writing.
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