2016/2017
Ann Arbor Bo_.a‘l*d of Education
and
AFSCME Council 25, Local #1182

Tentative Agreement
June 15, 20186

«The District will not enter into or execute any successor agreements or re—openers which

contain provisions which are illegal or prohibited by law.
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1. One year cén-tracit for 2016”201_7*
2. Steps frozen for 201617
3. 9.0% wage increase for 2016-17.
4. Salary and benefit reopener for 20 17—2618 scheol vear
5. Elimination as options Community Blue PPO Plans A, B, C
' 6. Addition as an option of the Priority Health PPO Plan as attached

«The 2016-2017 agreement shall continue in effect until June 30, 2017. This
. agreement shall not be extended orally and it is understaod that it shall expire
~on June 30, 2017 for the purposes of a wage and benefit recpener.

Upon written rotice giv eri on or before April 1, 2017 the parties will be

specifically hmxted n negotlatlons to district pay rate and health Insurance. All

other provisicns of the agreement shall remain 11 full force and effect as
quired by law during i negotiations and until the agreemen{ is termnated, No

step increases or other mncreases to employee pay rates, compensation or
fringe benefits shall occur after June 30, 2017 unless otherwise agreed to in

writing. -
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