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AGREEMENT

This Agreement is entered into this 30" day of June, 2018 between the Board of Education
of Lawrence Public Schools, Van Buren County, hereinafter called the “Board,” and the Van Buren
County Education Association/Lawrence Education Association, MEA-NEA, hereinafter called
the “Association.”

ARTICLE I

BOARD RIGHTS AND RESPONSIBILITIES

The Board may not, by agreement or through arbitration, delegate powers and
responsibilities which by law are imposed upon and lodged with the Board. Any contract must
therefore be subject to the Michigan school laws and all other applicable laws and regulations.

ARTICLE II

MANAGEMENT RIGHTS CLAUSE

A. The Board, on its own behalf and on behalf of the electors of the district, hereby retains
and reserves unto itself, without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws and the Constitution of the State
of Michigan and of the United States, including, but without limiting to the following:

1. to the executive management and administrative control of the school system and
its properties and facilities;

2. to hire all employees and, subject to the provisions of law, to determine their
qualification or their dismissal;

3. to establish grades and courses of instruction, including special programs, and to
provide for athletic, recreational and social events for students, all as deemed

necessary or advisable by the Board.

1



The Board’s exercise of the foregoing powers, rights, authority, duties and responsibilities;
the adoption of policies, rules, regulations and practices; and the use of judgment and
discretion shall be limited only by the specific and express terms of this agreement and
only to the extent such specific and express terms are consistent with the Constitution and
laws of the State of Michigan, and the Constitution and laws of the United States.
Nothing contained in this agreement shall be considered to deny or restrict the Board its
rights, responsibilities, and authority under the Michigan general laws or any other
national, state or county or district laws or regulations.

ARTICLE I11

RECOGNITION

Pursuant to the Public Employment Relations Act (PERA), , the Board hereby recognizes
the Van Buren County Education  Association/Lawrence  Education
Association/MEA/NEA (hereafter, “Association”) as the sole and exclusive
reprelsentative for purposes of collective bargaining with res:pect to rates of pay, hours,
and other terms and conditions of employment for all elementary and secondary teachers
who are certified and regularly employed by the Board full-time throughout the school
year as certified teachers, special education teachers, guidance counselors, librarians, and
certified teachers regularly employed on a part-time basis (defined as at least ten (10)
clock hours per week for elementary teachers and at least two (2) teaching periods per
day, five days per week, for secondary teachers); but excluding all support personnel,
administrative, supervisory, and non-supervisory staff, substitute teachers, non-regularly
employed part-time teachers, and all other employees. It is further agreed that contracted

temporary replacement teachers employed by the Board thirty (30) or more consecutive
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work days are included in the bargaining unit described herein. Furthermore, the rights
extended to temporary replacement teachers herein shall become effective when said
teachers become bargaining unit members, and shall not be made retroactive to their date
of hire unless expressly provided herein. The Board also agrees to share monthly
personnel reports or communications with the Association if there are any bargaining unit
members that are on leaves of absence extending one (1) month or more, or that have left
the employ of the District for any reason. If there are no changes for the month, then no
report needs to be supplies. New employee data, including name and
position/classification will be communicated to the Association within ten (10) business
days of the hire. Annually, the Board agrees to share bargaining unit member data
including, but not limited to, wages, benefit costs, benefit census and work assignment
data electronically within fifteen (15) business days of the written request by the
Association.

The Board and the Association specifically intend that membérship in the Association
shall not be a condition of employment, nor will membership or non-membership in the
Association be used as a point of discrimination in the rights, benefits, or obligations
under this agreement.

1. The term “teacher” shall refer to all bargaining unit employees identified in this
Article represented by the Association, except where “temporary replacement teachers”
(who are also represented by the Association) are referred to separately from other
“teachers”. In such instances, the termn “teacher” refers to all bargaining unit members
other than “temporary replacement teachers.”

2. All references made in the masculine gender shall include feminine and vice
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versa.
ARTICLE IV

ASSOCIATION RIGHTS

The Association shall have the right to use schoo!l buildings for professional activities
with prior approval from the administration Monday through Friday until 11:00 p.m.
Any additional costs incurred by the Board due to such use shall be bomne by the
Association. It is expressly understood that such use shall in no way interfere with any
school program or activity. Such use shall not be during the teachers’ work day.

The Association has the right to call regular meetings, if required, of its membership
immediately following student dismissal on the Thursday following the regular Board
meeting during the school year. It is agreed that if called, such meetings shall take
priority over any meetings called by the Board or its representatives for those same
times, provided that such meetings shall not interfere with any normal school function.
The principal will designate the locatibn of the meeting within thebuilding.

The Association has the right to information to carry on collective bargaining and to
process grievances. The Board will furnish all such public information and minutes of
the Board meetings will be furnished to the Association upon written request. One letter
from the Association requesting such at the beginning of each school year will cover all
Board meeting minutes for the duration of that school year. The Board has the right to
require the Association to specify the information desired and to give the purpose for
which it is desired. This requirement is to be done in writing.

At the beginning of the school year, the Association shall be afforded the opportunity to

collaborate with the Administration in assisting with new teacher orientation, whereas
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the Association may present and distribute the collective bargaining agreement. The
Association will also provide at the beginning of the year a list of all Association meeting
dates to the Administration. Time, after the regularly scheduled school day on these
dates, shall be reserved for Association meetings.

ARTICLE V

PROFESSIONAL COMPENSATION

The salary schedule is based upon the normal teaching load, as hereinafter defined. For
required work over and above the normal teaching load, the teacher shall be entitled to
and shall receive appropriate professional compensation as defined in the Salary Schedule
B.
The salary schedule is printed in Appendix A and is based on the number of days worked
as defined in Appendix C.
Duty Days/Hours: Each year the Board will schedule the minimum number of full student
instruction days necessary to qualify forl receipt of maximum State Aid payments for
which the district may be eligible. The Board also reserves the right to schedule additional
minutes of daily student instruction time if necessary to meet the requirements to qualify
for receipt of maximum State Aid payments for which the district may be eligible.
ARTICLE VI

TEACHING HOURS
The teachers’ normal teaching hours in the elementary and secondary school shall be as
follows:

1. Teachers shall report to work no later than ten minutes prior to the start of the

school day and be at their assigned place of duty not later than five minutes prior
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to the start of student instruction.
2. Unless permission is granted by the principal, teachers shall leave school no
earlier than 15 minutes after students’ release.
The parties recognize the principle of a normal forty (40) hour work week. It is mutually
recognized by the parties that the principle of the forty (40) hour work week cannot be
interpreted literally. However, the Board will, so far as possible, set work schedules and
make professional assignments which can reasonably be completed within such a normal
work week.
It is the responsibility of each individual teacher, as well as the Board, to provide
the highest quality of educational program practicable for every student in the school
district. This includes the following:

L. Careful daily preparation

2, Attendance at staff meetings
3. Attendance at parent-teacher conferences and Open House*
4. Participation in the following activities is encouraged, but remains voluntary:

Graduation, public performances of children in plays, concerts, athletic events, or

other extracurricular activities.

*Absences from these events, for reasons other than school events, will require the
teacher to make up the required time missed after scheduled school hours. Teachers need
to schedule the make-up time with the building administrator.

The Administration will establish a schedule of monthly staff meetings, one (1) per
month, by the opening of school. Said schedule may be adjusted by the principal provided

at least two (2) weeks prior notice is given. Attendance at such meetings is mandatory and
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teachers are obligated to remain until the meeting is adjourned. Additional staff meetings
may be called, but attendance by the teacher shall not be mandatory for more than one
(1) hour per week but not to exceed one (1) hour in any one (1) day. The principal shall
notify the teacher no later than 12:00 noon of the day on which the special meeting is
called.

ARTICLE VII

PROFESSIONAL DEVELOPMENT
The parties recognize that in our rapidly changing society, teachers must constantly review
curricular content, teaching methods and materials, educational philosophy and goals, social
change, and other topics related to education. The Board recognizes that it shares with its
professional staff responsibility for the upgrading of and up-dating of teacher performance and
attitudes.

A. The Board and/or Administration shall arrange after school courses, workshops,
conferences,' and programs designed to improve the quality of instruction. The
teachers and the Board will mutually determine what activities are applicable and
worthwhile. Attendance will be required by those involved. However, the Board
will make the final determination after full consideration of the availability of funds
to finance such activities. Teachers may also independently take control over their
professional development by engaging and/or participating in online professional
development. If a teacher desires to participate in an online learning portal, the
teacher must submit a plan to the principal by October 1. The teacher may
independently take and complete 6-18 professional development hours as part of

the five (5) days of district provided professional development. The teacher will
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submit sufficient and appropriate documentation of the completion of the
professional development to the building principal no later than the last school day
in May of each school year.

B. Each teacher shall complete five (5) days or 30 total hours of District Professional
Development. The district shall offer two (2) Professional development days (12
hours) during the first week teachers’ return prior to the start of the ensuing school
year. One of those two professional development days shall be available as an
option for online experience (up to 6 hours). The teacher shall provide
documentation and/or verification of having participated or completed online
professional development in order to receive credit for the district professional
development (This PD does not have to occur during the optional day, i.e., a teacher
may complete this a day early or any time before the end of May).

ARTICLE VIII

TEACHING LOADS AND ASSIGNMENTS

A. SECONDARY TEACHERS:

The normal weekly teaching load in the senior high school and junior high school
will be determined according to the schedule as set each year by the administration and
board which will include five (5) unassigned preparation periods.

Length of periods shall be as determined by the Administration and a minimum of

fifty (50) minutes daily of preparation.

ELEMENTARY TEACHERS:
The normal daily teaching load in the elementary school will be as in Article VI A.

one and three. Elementary teachers shall receive sixty (60) minutes per week of planning
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time during the periods of physical education and art. Such planning time shall be for the
duration of the collective bargaining agreement. If both art and physical education are
dropped, the teacher will be provided with sixty (60) minutes per week of planning time.
This will be implemented by adding twelve (12) minutes to the shortest recess. If either art
or gym is dropped, six (6) minutes will be added to the shortest recess. Elementary teachers
have the option of altemating lunchroom duty.

Any teacher asked to substitute during his/her preparation time shall be compensated on
a pro-rata basis based on an hourly rate of twenty dollars ($20.00) per hour. For
elementary teachers, this provision shall apply only to instances where the teacher must
cover a class due to the absence of a “specials class” teacher (vocal music, physical
education),

Unless expressly stated herein, nothing in this Article shall be interpreted to restrict
the authority of the school administrators to determine assignments, reassignments or
 transfers to another building and assignment.

ARTICLE IX
TEACHING CONDITIONS

The parties recognize that the availability of optimum schoo! facilities for both student and

teacher is desirable to insure the high quality of education that is the goal of both the teacher and

the Board. It is also acknowledged that the primary duty and responsibility of the teacher is to

teach and that the organization of the school day should be directed at insuring that the energy of

the teacher is primarily utilized to this end.

The Board of Education recognizes the need for the control of class size and will try to

limit the number of students per class as listed below. If the said number for grades 1-12
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are exceeded, every effort will be made to hire permanent teacher aides upon the
recommendation of the teacher or teachers involved and the building principal. However,
criteria for teacher aide needs in grades 1 - 12 should not be determined by class size
alone, as the Board and Administration realize that from time to time unique teaching
situations which may not hinge entirely on class size may arise requiring the services of
an aide. In the event that the class size in kindergarten should exceed twenty-five (25)
students, a full-time aide will be assigned to the kindergarten teacher. The aide may be

re-assigned from existing aides.

L. Elementary School
a. Kindergarten 25 pupils
b. Grades 1-2-3 25 pupils
C. Grades4-5-6 25 pupils
d Combination rooms:
(1) Grades 1-2-3 25 pupils
(2)  Grades4-5-6 25 pupils
2, Secondary School (Junior and Senior High)
a. English
(1) senior speech 20 pupils
(2) all others 30 pupils
b. social studies 35 pupils
C mathematics 35 pupils
d. science
(1)  biology 25 pupils
(2)  physics 24 pupils
(3) chemistry 26 pupils
4) all others 35 pupils
e. language 30 pupils
f. business 35 pupils
g. typing 25 pupils
h. industrial arts
(1)  auto mechanics 15 pupils
(2)  all others 20 pupils
i drafting 25 pupils
j- home economics 24 pupils
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k. music

(1) choir 35 pupils
(2) band 50-60 pupils
(3)  jr. high choir 30 pupils
L. art 24 pupils
m. health education 45 pupils
n. physical education 45 pupils
0. library-facilities may be used according to the written policy of the

librarian.

When combination classrooms are created, the teacher who will be assigned to such
classroom will be consulted with respect to the students for that class. Such selection will
be made with the goal of insuring as much homogeneity in terms of educational
development as possible. No combination rooms shall be created unless absolutely
necessary. In the event a combination room is necessary, the teacher shall receive 1/6 BA0
annual stipend.
The Board shall furnish without charge, upon demonstration of need, suitable protective
clothing to those teachers who are teaching in subject areas where the hazard to clothing.
is above normal. Such clothing shall be used only for school activity purposes.
The Board recognizes that appropriate texts, library references, maps and globes,
laboratory equipment, audio-visual equipment, art supplies, athletic equipment, current
periodicals, standard tests and questionnaires, and similar materials constitute many of the
important tools of the teaching profession.

The parties will confer as necessary for the purpose of improving the selection and
use of such educational tools. The Board and/or superintendent will promptly implement
all joint decisions thereon made by its representative and the Association, The Board agrees

at all times to keep the schools reasonably and properly equipped and maintained.
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The Board recognizes the importance of increasing the educational experiences of children
through the use of field trips, as needed and approved.

Under no condition shall a teacher be required to drive a school bus as part of his regular
assignment.

The Board shall make available adequate lunchroom, restroom, and lavatory facilities for
teacher use and at least one (1) room in each of the elementary and secondary buildings,
appropriately furnished and maintained, which shall be reserved for use as a faculty
lounge.

Telephone facilities shall be made available to teachers for their use. All toll calls are to
be verified by the Administration.

Adequate parking facilities shall be made available to teachers for their exclusiveuse.

No solicitation of funds for charitable or any other purposes by any organization shall be
conducted on school premises duringschool hours, unless approved by the superintendent.
The high 'school principal shall have the ability to assign a total of up to two (2) teachers
to stations and hall patrol each noon on a rotating basis. Each teacher shall receive twenty
dollars ($20.00) pro rata pay per lunch period. Otherwise, teachers in both buildings shall
be guaranteed a duty free lunch period.

Teachers may attend conferences, workshops and clinics upon the Superintendent’s or
designee’s approval. The Board will pay for expenses incurred while attending these
activities if they are approved by the Board in advance.

Teachers shall be informed of a process they shall use to report unavailability for work
before 6:00 a.m. Once a teacher has reported unavailability, it shall be the responsibility of

the Administration to verify a substitute teacher has been assigned for class coverage.
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ARTICLE X

LEAVE PAY

All teachers absent from duty because of personal illness, physical disability, or injury,
shall be allowed full pay for a total of ten (10) day’s absence in any school year. In the
event a teacher has depleted his present accumulated sick leave, he may, upon request,
borrow a maximum of ten (10) days on his sick leave policy for the following year. Said
borrowed sick leave shall be deducted from final pay in the event the teacher leaves the
system before days have been re-accumulated.

However, temporary replacement teachers shall earn one (1) paid sick day per

month of continuous employment, accumulative to no more than ten (10) days per year.
Furthermore, temporary replacement teachers may not borrow sick days from anticipated
accumulations.
Each teacher shall be entitled to an accumulation of the unused portion of each year’s sick
leave whicﬁ shall be available to him for future years. Sick leave m.;iy be accumulated to
a total of one hundred fifty (150) days. At the end of the school year, prior to June 1,
teachers who have accumulated between one hundred forty-one (141) sick days and one
hundred fifty (150) sick days may donate 10 days towards the sick bank. The teacher shall
notify the business office, in writing, of their intent to donate 10 days to the sick bank.
Failure to notify the business office prior to June 1 will result in that teacher not being
able to donate to the sick bank for the upcoming year. No mid-year additions will be
accepted.

A temporary replacement teacher may carry over his accumulated sick days earned

from year to year only in the event that said teacher is continued as a regular teacher.
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Employment must be continuous and must be converted to regular status in order to have

any accumulation.
Each teacher shall present a signed statement, if requested by the Administration,
indicating the reason for each absence, such statement to be filed in the principal’s office.
The principal may request a physician’s statement for an absence of three (3) or more
day’s duration.
Any teacher who is absent because of an injury or disease compensable under the
Michigan Worker’s Compensation Law shall receive from the Board the difference
between the allowance under the Worker’s Compensation Law and his regular salary, to
the extent, and until such time, as said teacher shall have used up any sick leave as
provided herein. The difference, as stated above, shall be calculated on the monetary
value of the accumulated sick leave. Example: Worker's Compensation two-thirds (2/3)
plus sick leave one-third (1/3) payment. One-third (1/3) sick leave payment is equal to
one-third (1/3) of a sick leave day.
A partial day’s absence for less than half a day shall be counted as a half day’s absence.
An absence which is more than a half day, but less than a full day, shall be charged as a
full day. Absences of less than one (1) hour need not be counted, if approved by the
building principal. A half day’s absence will be charged for a teacher missing more than
one hour and less than three and one-half (3 1/2) hours. A full day shall be charged for
absences of more than three and one-half (3 1/2) hours.
The Board agrees to pay a yearly bonus of $300 to each teacher who does not use any
sick or personal business days during a school year. If one day is used, the bonus will

be $200. If two days are used, the bonus will be $100.
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ARTICLE X1

SICK BANK

Each teacher shall be a member of the sick bank. Unused days shall be carried over from
year to year. During the year that the sick bank becomes depleted, each teacher shall
contribute two (2) days from his accumulated sick days. The number of sick bank days a
teacher may use shall be limited to whichever is least of either sixty (60) work days per
illness or disability, as defined by the Long Term Disability Policy, or the number of days
necessary to qualify the teacher for LTD, if such a bank did not exist.

Sick bank days can only be used for personal catastrophic illness or injury. Factors to be
considered shall include the degree of seriousness of the illness/disability, the anticipated
duration of absence from duty, whether the employee could reasonably have scheduled
surgery/treatments for the illness/disability to occur outside of the duty year, whether the
employee has other alternative sources of compensation available during the anticipated
absence and such other factors as the panel described in Section F below shall deem
appropriate in any particular case. The panel shall issue a written statement of their
decision and rationale in each case,

Teachers may, upon application, utilize sick bank days following the depletion of their
personal accumulated sick days for catastrophic illness or injury only. Maternity leave is
not considered a catastrophic illness.

It is agreed that a teacher is not entitled to utilize sick bank days until said teacher has
fulfilled a disqualification period of two (2) work days. Upon the third consecutive work

day the teacher is entitled to all days retroactive to the beginning of the disqualification
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period.

The Board shall furnish the Association with an annual report on the status of the sick
bank by September 30,

A panel composed of three Association representatives (appointed by the Association)
and two administration representatives (appointed by the superintendent) shall be
established to administer the sick bank. This panel shall create an application form to
request the use of sick bank days. Any teacher wishing to apply for days from the sick
bank must complete this application. This completed application must be submitted to the
sick bank panel for approval prior to use of sick bank days.

All decisions of the above panel as to whether to grant applications for use of sick leave
bank days shall be final and binding and shall not be subject to the grievance procedure.

ARTICLE XII

LEAVES OF ABSENCE

Any teacher whose pefsona! illness extends beyond the period compensated umlier Article

XI and XII may be granted a leave without pay, as provided by the Michigan Tenure Act.

Leaves of absence with pay, chargeable against the teacher’s allowance for sick leave,

shall be granted for the following reasons:

1. A maximum of fifteen (15) days per school year for a critical illness of the
following members of the teacher’s immediate family: father, mother, brother,
sister, grandparents, grandchildren, spouse, children, and in-laws.

2. One (1) day when emergency illness in the family requires a teacher to make
arrangements for necessary medical or nursing care.

3. Time necessary for attendance at the funeral service of persons whose relationship
16



to the teacher warrants such attendance.

A maximum of five (5) days per school year for each death of the following
members of the teacher’s immediate family: father, mother, spouse, children,
brother, sister, grandparents, grandchildren, and in-laws. Additional days from
sick leave may be granted as needed, i.e., travel.

Sick leave shall not run concurrent with FMLA leave unless requested by the

teacher.

Cs Leaves of absence with pay not chargeable against the teacher’s allowance shall be

granted for the following reasons:

1.

The leave of absence shall be granted a teacher called for jury service. The Board
shall pay an amount equal to the difference between the teacher’s daily salary and
the daily jury duty fee paid by the Court (not including travel allowance for
reimbursement of expenses) for each day on which the teacher reports for or
performs jury duty and on which he otherwise would have been scheduled to work,
providing that the teacher cooperates with the Administration in seeking to be
excused from such service,

Court appearance as a witness in any case connected with the teacher’s
employment, or the school, whenever the teacher is subpoenaed to attend any
proceeding, less witness fees, provided such appearance is on behalf of the district.
Superintendent or designee approved visitation at other schools, or for attending
conferences or conventions, including the Michigan Education Association
Conferences.

Time necessary to take the selective service physical examination.
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Time necessary, up to a total of five (5) teacher days per school year, shall be
allowed for appropriate Association representatives to attend Michigan and/or
National Education Association activities as recommended by the Association and
approved by the superintendent, the maximum to be limited to two (2)
representatives at any one time.

Three (3) days per year are granted for use as personal business days to each
teacher and may be accumulated from year to year to a total of four (4) personal
business days. Any unused personal business days in excess of the four (4)
accumulated personal business days will auvtomatically be added to and become
part of said teacher’s accumulated sick leave. Personal business day use shall not
exceed four (4) days per year. A bargaining unit member may not use more than
three (3) consecutive personal business days at one time unless approved by the
superintendent.

Personal business means an activity that requires the teacher’s presence
during the school day and is of such a nature that it cannot be attended to at a time
when school is not in session.

An application for a personal business leave shall be submitted at least one
(1) week in advance, except in the event of an emergency when a shorter notice
will be accepted and the reason will be given. Requests for personal business leave
for the days preceding or following a holiday or vacation shall only be granted with
approval from the superintendent for emergency or extenuating circumstances.

Temporary replacement teachers shall receive personal business days on a

prorated basis at the rate of one (1) day per semester of work.
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7. One (1) day per year may be used as a professional business day if approved by
the building principal. An application, stating date, destination and purpose shall
be submitted at least one (1) week in advance for review by the building’s
principal. Such a professional business day shall be used for teaching
improvement, such as interschool visitation, seminars, etc. Each teacher shall
make a report to the principal after such a professional day. Professional business
days may not be applied to either sick leaves or personal business days.

It is expressly understood that this subsection does not apply to temporary
replacement teachers.

Teachers may apply to use a professional business day on a day when staff
are not scheduled for duty, and if such a day is duly approved by the building
principal, the teacher will be paid a stipend equal to the current daily rate being
paid by the school district for per diem substitute teachers.

Leaves of absence without pay, not to exceed one (1) year'and subject to renewal at the

will of the Board, may be granted upon application for the following purposes:

1. Study related to the teacher’s licensed field.
2} Study to meet eligibility requirement for a license other than that held by a teacher.
3. Study, research, or special teaching assignment involving probable advantage to

the school system. The regular salary increment occurring during such period shall
be allowed for leaves granted under subsections 1 - 3.
A teacher absent from work because of mumps, scarlet fever, measles, pink eye, head lice,
or chicken pox shall suffer no diminution of compensation and shall not be charged with

sick leave. Final determination of compensation for absences due to the above illnesses
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will be made by the Board.

The Board shall grant to any teacher, upon request, a leave of absence without pay for the
purpose of childbirth. Such leave shall commence when the teacher is no longer able to
adequately perform the duties to which she is regularly assigned and shall last, after the
termination of the pregnancy, until such time as, in the opinion of her physician, she is
able to adequately assume the duties to which she is regularly assigned. It is understood
that a teacher may use paid sick days in place of unpaid leave days. If paid sick days are
used, the time shall not run concurrently with FMLA.

The leave shall be extended up to a period of one (1} year upon written request by
the teacher. Upon return, a teacher shall be assigned to a position determined by the Board
unless the Board is conducting a reduction of personnel. Further extensions may be granted
at the will of the Board.

The application for such leave shall be received by the superintendent
approximately sixty (60) calendar days prior to the effective date of such leave.

A teacher on leave under the above conditions, wishing to return to duty, shall file
a written request with the superintendent approximately twenty-five (25) calendar days
prior to the date she wishes to return to teaching, or prior to the end of the leave. Leaves
for adoption of a child shall begin at a mutually agreed upon time between the Board and
teacher.

If a teacher does not comply with all of the above conditions, the right to such leave
and/or the right to return may be denied by the Board.

Leave of absence without pay may be granted up to one (1) year to any teacher who joins

the Peace Corps as a full-time participant in such program. Upon return, the teacher shall
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be assigned to a position determined by the Board unless the Board is conducting a
reduction of personnel.

H. The Board may grant a leave of absence without pay to any teacher, to campaign for, or
serve in, a public office. Upon return, the teacher shall be assigned to a position
determined by the Board unless the Board is conducting a reduction of personnel.

L It is expressly understood that Sections D, E, F, G, and H of this Article apply only to
regular teachers, and, therefore, do not apply to temporary replacement teachers.

J. To the extent required by the provisions of the Federal Family and Medical Leave Act of
1993 (FMLA), an eligible bargaining unit employee shall be granted leave for the
purposes and subject to the terms and conditions as provided by the Family and Medical
Leave Act of 1993 (FMLA) in all respects.

K. MILITARY LEAVE LANGUAGE

An unpaid leave of absence shall be granted to any employee who is (1) called up
to active duty or (2) drafted for militalry duty in any branch of the Armed Forces or Coast
Guard of the United States. The leave of absence shall be automatic; however, the

employee shall provide as much notice as possible.

Retumn to Active Employment
The employee shall have the right to return to active employment immediately upon
return from active duty or at any time through the end of the month in which the period of

active duty ends.
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ARTICLE XIII

PROTECTION OF TEACHERS

The Board will give reasonable support and assistance to teachers with respect to the
maintenance of control and discipline in the classroom. Whenever it appears that a
particular pupil requires the attention of special counselors, social workers, or law
enforcement personnel, the teacher shall advise the principal, and if the principal concurs
and such help is available, reasonable steps shall be taken to provide such attention as is
required, In the event of a disagreement, the teacher may appeal the decision to the
superintendent. If a mutual resolution is not reached, the teacher may appeal the decision
to a committee of the Board of Education.
Any case of assault upon a teacher which has its inception in a school centered problem
shall be promptly reported to the Board or its designated representative. A copy of the
notification shall also be given to the teacher and the Association president shall be
notified that an incident has occurred. If the assault was by a pupil(s), the Administration
shall promptly investigate the matter and within two (2) weeks, when possible, determine
suitable treatment for the assaulting pupil(s). This decision shall be communicated to the
teacher concerned. The Association president shall be notified when the incident was
addressed and/or resolved. If the assault is by an adult who is not a pupil the Board or its
designated representative shall promptly report the incident to the proper law enforcement
authorities.

Where a teacher is sued in either case above, any teacher not otherwise covered by
insurance, either through MEA or some independent insurance carrier, may apply to the

Board for legal assistance. If the Board shall determine that the teacher has acted within

22



the scope of written board policy, the Board shall provide legal counsel to the teacher to
advise him of his rights in the given incident (it being expressly understood that this advice
shall not include trial preparation).

While the Board’s obligation does not include trial preparation, the Board may in
its discretion, carry the expense of a trial. It is the policy of the Board to back teachers who
show use of good judgment in handling student discipline problems.

Teachers shall be expected to exercise reasonable care with respect to safety of pupils and
property and will be cautioned that they will be individually liable to pupils and/or parents

for injury in the case of negligence.

The Association agrees that all teachers shall observe rules respecting punishment of
students as established by the Board or required by State law.

1. “Corporal punishment” means the deliberate infliction of physical pain by hitting,
paddling, spanking, slapping, or any other physical force used as a means of
discipline. |

29 Corporal punishment does not include physical pain caused by reasonable
physical activities associated with athletic training,

The Board shall make an actual cost value reimbursement when a teacher, properly

engaged in school activities, and at the location of such activities, suffers loss, damage,

or destruction of the following:

1. Clothing and eye glasses, if through student altercation or accident caused through
student carelessness or intentional action, provided the teacher is dressed
appropriately for the activity and takes proper precautions. Maximum liability per

loss is not to exceed two hundred dollars ($200.00).
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Personal property used for the benefit of the students, will be covered only when
written permission is given to bring said personal property into the school.
Estimated value, reason for its use, and time of duration will be stated on an
authorization report issued by the principal of the school involved. It is the
responsibility of the teacher to request and secure a written authorization report
signed by the building principal prior to the use of personal items.
Vandalism to automobiles, motor bikes and bicycles which is not covered by the
teacher’s personal insurance will be covered to a maximum board contribution of
five hundred dollars ($500), computed as follows: the Board will reimburse the
first one hundred dollars ($100) of loss, plus one-half (!4) of any loss in excess of
one hundred dollars ($100), up to the maximum Board contribution of five
hundred dollars ($500).

The teacher shall submit to the superintendent in writing, proof of loss, and
a request for reimbursement, specifying the item involved and its value and the
circumstances leading to its loss, damage, or destruction. Any loss, damage, or
destruction involving less than five dollars ($5.00) worth of clothing, property or
automobile will be considered incidental and no reimbursement will be made.

Classes or student groups will be reimbursed for the cost of stolen property
when it is stored in the area designated by the school for not more than five (5)
calendar days and evidence of forced entry exists. The building principal will
distribute the key to the appropriate class advisor, who will have sole responsibility

for the key until it is returned to the building principal.

If a written complaint is made against or about a teacher by students or other persons,
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the teacher shall be promptly advised with a written signed statement by the proper

administrative representative of the Board. All details of the complaint shall be

enumerated in that statement. No verbal complaints will be honored.

ARTICLE XIV

GRIEVANCE PROCEDURES

Any teacher, group of teachers, or the Association, believing that there has been a
violation, misinterpretation or misapplication of any provision of this Agreement relating
to wages, hours, terms or conditions of employment, may file a written grievance with the
Board or its designated representative within ten (10) work days of'its alleged occurrence,
or reasonable knowledge thereof. All timelines in the grievance procedure shall be based
on the date of the alleged occurrence or reasonable knowledge of the alleged occurrence.
All days referenced are to be work days, unless specifically stated as calendar days.
The following matters shall not be the basis of any grievance filed under the
procedure outlined in this Article:
1. The failure to re-employ any probationary teacher.
2. The failure of the sick bank panel to approve an application for use of sick bank
days (see Article XII).
3. Any matter pertaining to teacher evaluation. The content of the evaluation is not
grievable; however, the evaluation procedure is grievable.
4, The termination of, or failure to rehire, a teacher to an extra-curricular position.
5. The failure to rehire or extend a contract of a temporary replacement teacher shall
not be subject to the grievance procedure. It is further understood that any matter

pertaining to the termination of a temporary replacement teacher shall not be
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subject to the grievance procedure.
6. It is expressly understood that the grievance procedure shall not apply to those
areas in which the Tenure Act prescribes a procedure or authorizes aremedy.
The Board hereby designates the principal in each school building as its representative at
Level One and the superintendent or his designated representative to act at Level Two, as
herein after described.
The term “days” as used in this article shall mean “teacher work days,” during the school
year, and Monday through Friday (excluding legal holidays), during summer break. Snow
days are not deemed to be “teacher work days.”
Written grievances as required herein shall contain the following:

1. It shall be signed by the grievant or grievants.

2. It shall contain a synopsis of the facts giving rise to the alleged violation.
3. It shall cite the section or subsections of this contract alleged to have been violated.
4. It shall contain the date of the alleged violation.

5. It shall specify the reliefrequested.
In order to constitute a written grievance, within the meaning of the grievance

procedure, all of the above items must be present.
Before filing a written grievance as required in Level One and within five (5) days of the
alleged occurrence of a grievable action, the grievant shall present his grievance orally to
the building principal in an attempt to reach an informal resolution to said grievance. If
no resolution is made, then the grievant shall proceed to Level One.

Level One. A teacher believing himself wronged by an alleged violation of the express

provisions of the contract shall, within five (5) days of the meeting with the building
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principal or ten (10) days of the alleged occurrence of the grievable action whichever shall
come first, file a written grievance with the building principal. Within five (5) days of the
receipt of the grievance, the principal shall meet with the teacher in an effort to resolve
the grievance. The principal shall provide the Association with a written disposition
within five (5) days. If no resolution is obtained within five (5) days of the meeting, the
teacher shall proceed within five (5) days of the date of the written disposition to Level
Two.

Level Two. A copy of the written grievance shall be filed with the superintendent
or his designated representative with the written approval of the Association. The
superintendent shall have five (5) days to hold a hearing on the grievance. The
superintendent shall approve or disapprove the grievance within five (5) days of the
hearing. The superintendent shall provide the Association with a written disposition within
five (5) days.

By mutual consent of the grievant and the superintendent, Level One may be
bypassed, in which case the written grievance shall be initially filed with the superintendent
who shall hold a hearing on the grievance within five (5) days of the filing and shall
approve or disapprove it within ten (10) days of the hearing, providing the Association with
a written disposition within ten (10) days.

If no decision is rendered within the above specified time limits or if the decision
is unsatisfactory to the grievant, the grievant may appeal by filing the grievances with the
Secretary of the Board within five (5) days and proceed to Level Three.

Level Three. The Board shall review the grievance not later than the next regular

Board meeting. If the next regular Board meeting is at least ten (10) days after the date
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receipt of the grievance appeal by the Board, the board shall issue its final determination
on the grievance within fifteen (15) days after the Board meeting. If the next regular Board
meeting is less than ten (10) days after the receipt of the grievance appeal by the Board,
the board shall issue its final determination on the grievance within thirty (30) days after
the Board meeting. The Board may hold a hearing thereon, may designate one (1) or more
of its members to hold a hearing or otherwise investigate the grievance, or prescribe such
procedure as it may deem appropriate for consideration of the grievance, provided,
however, that in no event, except with express written consent of the Association, shall
final determination of the grievance be made by the Board later than the deadlines as set
forth above. The Board shall provide the Association with a written disposition within the
timelines.
Level Four. Individual teachers shall not have the right to process a grievance at

Level Four.

1. If the Association is not satisfied with the dispositioh of the grievance at Level

Three, it may within ten (10) days after the decision of the Board in writing, refer the

matter for arbitration to the Board, in writing, and request the appointment of an

arbitrator to hear the grievance. If the parties cannot agree upon an arbitrator, he shall

be selected by the American Arbitration Association in accordance with its rules;

however, each party shall have the right to presumptorily strike not more than three

(3) from the list of arbitrators.

2. Neither party may raise a new defense or ground at Level Four not previously

raised or disclosed at other written levels. (Each party shall submit to the other party,

not less than three (3) days prior to the hearing, a pre-hearing statement alleging facts,

28



grounds and defenses which will be proven at the hearing and hold a conference at
that time in an attempt to settle the grievance.)

3. The decision of the arbitrator shall be final and conclusive and binding upon
employees, the Board, and the Association, subject to the right of the Board or the
Association to judicial review, any lawful decision of the arbitrator shall be forthwith

placed into effect.

4, Powers of the arbitrator are subject to the following limitations:

a. He shall have no power to add to, subtract from, disregard, alter, or

modify any of the terms of the Agreement.

b. He shall have no power to interpret state or federal laws.
5. After a case on which the arbitrator is powered to rule hereunder has been
referred to him it may not be withdrawn by either party.
6. If either party disputes the arbitrability of any grievance under the terms of
thi-s Agreement, the arbitrator shall have no jurisdiction t.o act upon the merits of
dispute until the matter has been determined in writing. (In the event that a case is
appealed to the arbitrator on which he has no power to rule, it shall be referred back
to the parties without decision or recommendation on its merits.)
7. More than one (1) grievance may not be considered by the arbitrator at the
same time except upon expressed written mutual consent and then only if the
grievances are of similar nature.
8. The cost of the arbitrator shall be borne equally by the parties; however, each
party shall assume its own cost for representation including any expense of witnesses.

G. Should a teacher fail to institute or appeal a decision within the time limits specified, all
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further proceedings on a previously instituted grievance shall be barred. Should a teacher
leave the employ of the Board, all further proceedings on a previously instituted grievance
(except a claim involving a remedy directly benefiting the grievant regardless of his
employment) shall be barred.

Arbitration awards or grievance settlements will not be made retroactive beyond the date
of the occurrence or non-occurrence of the event upon which the grievance is based. In
no event, however, shall the settlement or arbitration award provide a remedy or benefits
for more than thirty (30) days prior to the date on which the grievance is filed.

The time limits provided in this article shall be strictly observed but may be extended by
written agreement of the parties. In the event a grievance is filed after May 15 of any year
and strict adherence to the time limits may result in hardship to any party, the Board and
the Association shall use their best efforts to process such grievance prior to the end of the
school term, or as soon thereafter as possible.

Notwithstanding the expiration of this ﬁgreement, any claim or grievance arising during
the life of the contract may be processed through the grievance procedure until resolved.
A teacher representative of the Association employed by the Board, who is engaged
during any regular school day in any grievance procedure hearing, shall be released from
his regular duties without loss of salary. Such paid time off shall not exceed two (2) days
per month for one (1) Association representative at each building location. Whenever
possible, hearings so called shall be held outside regular working hours and shall not

interfere with school operations.
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ARTICLE XV

SENIORITY

Seniority shall be defined as length of continuous service in the district computed from
the date on which the teacher began actual duty as a teacher, provided, however, that
seniority shall not accrue while the teacher is on unpaid leave or on layoff. Bargaining
unit members may not earn more than one year of seniority in any one school year.

The Administration shall annually, by December 1, promulgate and publish a “seniority
list” showing all teaching staff in order of seniority. The list shall show each teacher’s
date of first duty and shall show the total number of days the member has been employed.
The list will show any period of unpaid days which may affect the computation of
seniority workdays as defined in Article XVI. Each time the seniority list is updated, a
copy of the list shall be sent to the Association President. Grievances disputing the
seniority credit shown on the seniority list must be filed within ten (10) workdays (as
defined in article XVL.C.) of the posting ofl' the list on which the disputed information first
appears or they will be permanently barred.

In the circumstances of more than one (1) teacher beginning duty on the same date,
all teachers so affected will participate in a drawing to determine position on the seniority
list. The Association and teachers so affected will be notified in writing of the date, place
and time of the drawing. The drawing shall be conducted openly and at a time and place
which will reasonably allow affected teachers and Association representatives to be in

attendance.
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ARTICLE XVI

CONTINUITY OF PROFESSIONAL SERVICES

Both parties agree that the grievance procedure as outlined in this contract is adequate to,
and will be used in, the amicable settlement of any and all grievances arising during the term of
this agreement. Therefore, there shall be no strikes, withholding of services or concerted action to
bring such situations about by neither the Association nor its members, nor shall the Board of
Education or the School Administration lock out the Association or its members.

If any breach of this section occurs, the parties shall be free to take any legal action as they
see fit to bring about a cessation of such breach, including suits for damages.

ARTICLE XVII

MISCELLANEOUS PROVISIONS

A Copies of this agreement shall be printed at the expense of the Board and be presented to
all teachers now employed or hereafier employed by the Board.

B. No secondary teac'hers shall be required to prepare more than three (3) lesso'n preparations
for any normal teaching day, if possible. This Agreement shall supersede any rules,
regulations, or practice of the Board, which shall be contrary to or inconsistent with its
terms. It shall likewise supersede any contrary or inconsistent terms contained in any
individual teacher contracts heretofore in effect. All future individual teacher contracts
shall be made expressly subject to the terms of this agreement. The provisions of this
agreement shall be incorporated into, and be considered part of the established policies of
the Board.

C. If any provision of this agreement or any application of the agreement to any employee

or group of employees shall be found contrary to law, then such provision or application
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shall not be deemed valid and subsisting except to the extent permitted by law, but all
other provisions or application shall continue in full force and effect.

The provisions of this agreement and the wages, hours, terms, and conditions of
employment shall be applied without regard to race, creed, religion, color, national origin,
retirement age, sex, marital status, or membership in our Association with the activities
of the Association. The Board and the Association pledge themselves to seek to extend
the advantages of public education to every student without regard to race, creed, religion,
sex, color, or national origin and seek to achieve full equality of educational opportunity
to all pupils.

Any provision of the Agreement or matters not specifically covered by this Agreement
may be subject to negotiation only upon mutual consent of both parties. The parties
undertake to cooperate in arranging meetings, selecting representatives for such
discussion, furnishing necessary information, and otherwise constructively considering
and resolving any such matters.

An Emergency Manager appointed under the Local Government and Schoo! District
Fiscal Accountability Act is authorized to reject, modify, or terminate the agreement as
provided in the Local Government and School District Fiscal Accountability Act,
2011Public Act 4. The parties have included this language due to the requirements

Section15(7) of the Public Employment Relations Act.
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ARTICLE XVIII

DURATION OF AGREEMENT

2018 - 2019

This Agreement shall be effective as of July 1, 2018 and shall continue in effect until the

30" day of June 2019. This Agreement shall not be extended orally and it is expressly understood

that it shall expire on the date indicated.

VBCEA/LAWRENCE EA, MEA-NEA

LAWRENCE PUBLIC SCHOOLS

m BOARD OF EDUCATION
| : é,/ e . [18/1%
Presiden Date  President Date
\ 188 - &-R-Ig
Negotiating Team Member Date Vice President Date

VBCEA/LAWRENCE EA, MEA-NEA

//.//g %/zz/fs

gé;“ Y 2};% ¢ -2/-12

Date

Representative

Secretary Date
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APPENDIX A

SALARY, FRINGE BENEFITS AND RETIREMENT

Salary payments will be made bi-weekly, per past practice. Adjustment dates for
transfer from one salary schedule to another shall be September 5 and January 15. The
payment for the second semester will be one-half of the scheduled rate, without regard
for the exact days involved. In order to be eligible to advance from one salary schedule
to another, the District requires proof of successful completion. This may be in the form
of a college transcript or letter from the registrar’s office, copy of the certificate will be
issued. One of the above documents must be on file with the Superintendent prior to
September 5. The additional salary shall be paid at the new rate at the beginning of the
school year. In the event that the salary rate increase would be due at the beginning of
the second semester, documentation must be on file by January 15.

Previous experience will be allowed up to ten (10) years of successful teaching. This
includes all teachers employed in the system. Temporary replacement teachers,
however, shall normally be paid the rate designated on step zero (0) of the B.A. column
in the master agreement. The Board may, however, grant up to ten (10} years credit on
the schedule for up to ten (10) years of previous successful teaching experience. It is
further understood that the provisions of this master agreement shall cover temporary
replacement teachers, once said person has been contracted to work thirty (30) or more
work days as a temporary replacement teacher, or once said person has worked in the
same position for thirty (30) or more work days as a temporary replacement teacher,
whichever is sooner.

It is agreed by all parties, the Board of Education, LEA and the VBCEA, that the
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Board may grant credit for outside district experience on the salary schedule. However,
the amount of credit granted will be determined mutually between the new teacher and
the Board of Education. Full credit on the salary schedule shall be granted for in-district
teaching experience.
Compensation for performance of duties requiring teachers to work beyond the normal
school year shall be determined by agreement between the Association and the
Superintendent.
The teacher will have the following options to receive pay:
1. Twenty-one (21) pays
2. Twenty-six (26) pays

This preference must be made to the Business office by June 1 and shall remain
in effect for the following school year.
Up to five (5) years in related employment may be granted by the Board when entering
the Lawrence Public School System.
The Board will pay a bonus at the rate of fifty dollars ($50.00) for every sick day not
used, up to one hundred (150) days for a teacher with at least ten (10) complete school
years in the Lawrence School System who is eligible for and successfully obtains full
retirement pension benefits from the Michigan Public School Employees Retirement
System. Payment shall be made to a qualified 403B upon presentation by the teacher of
written verification by the MPSERS of both eligibility of the teacher and disbursement
of the first pension payment to the teacher.
1.Plan A

Participation in the Van Buren ISD Insurance Consortium, Board Cap on medical premiums
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(PAK A/PAK C/PAK D/PAK E), 100% of PAK B paid by Board. If a husband and wife
are both bargaining unit employees, one (1) will be eligible for Plan A and the other will
be eligible for Plan B.

1. The Board will contribute up to the following amounts toward all medical benefit
plan costs including costs attributed to premiums, co-pays, deductibles,
prescriptions, taxes, assessments, flexible spending accounts or similar accounts
used for health care:

e July 1, 2018 through June 30, 2019. However the Board and the
Association agree to meet in December 2018 to discuss any updates made
by the Michigan Department of Treasury, PA 152.

o $6,560.52 ($546.71 per month) for Single Subscribers

o $13,720.07 ($1,143.33 per month) for Two Person

o $17,892.36 ($1,491.03 per month) for Full Family

2. These annual employer paid amounts, per the provisions of PA 152 of
2011, shall be increased based on the inflationary adjustments that are added

per said Public Act.

3. All other non-medical insurance health MESSA PAK B benefits described

in this Article shall be fully Board paid.

4. The bargaining unit employee is responsible for all medical insurance costs
in excess of the Board’s contribution, which will be paid via a payroll
deduction or, if the teacher is on an unpaid leave of absence or is not receiving

pay, directly to the Board.
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PAK A Benefits:

MESSA ABC Plan 1

Medical $1350/$2700. HSA: Co-Insurance 10%

MESSA Dental

MESSA Dental — Class I 80%, 80%. 80% $1.500 annual max: Class [V

$1.200 max

MESSA Vision— VSP 3

MESSA Life Insurance — $20,000 MESSA AD&D — $20,000

MESSA LTD Plan — 66 23% $5.000 max: 90 day modified fill

PAK C Benefits:

MESSA ABC Plan 3

Medical - $3500/$7000. HSA: Co-Insurance 10%

MESSA Dental — Class I 80%, 80%, 80% $1.500 annual max: Class IV

$1.200 max

MESSA Vision — VSP 3

MESSA Life Insurance — $20.000 MESSA AD&D — $20,000

MESSA LTD Plan — 66 23% $5.000 max: 90 day modified fiil
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PAK D Benefits:

MESSA Choices

Medical-$500/$1000, Co-Insurance 0%

MESSA Dental — Class 1 80%, 80%, 80% $1,500 annual] max; Class IV

$1.200 max

MESSA Vision ~ VSP 3

MESSA Life Insurance — $20.000 MESSA AD&D - $20,000

MESSA LTD Plan — 66 %:% $5,000 max: 90 day modified fill

PAK E Benefits:

MESSA ABC Plan 1

Medical - $1,350/$2,700, HSA; Co-Insurance 0%

MESSA Dental — Class I 80%. 80%. 80% $1.500 annual max: Class IV

$1.200 max

MESSA Vision — VSP 3

MESSA Life Insurance — $20,000 MESSA AD&D — $20.000

MESSA LTD Plan — 66 %3% $5.000 max: 90 day modified fill

PAK B Benefits: Cash in Lieu

MESSA Dental — Class I 80%. 80%, 80% $1.500 annual max; Class [V

$1.200 max
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MESSA Vision— VSP 3

MESSA Life Insurance — $20,000 MESSA AD&D — $20.000

MESSA LTD Plan — 66 %3% $5.000 max: 90 day modified fill

Plan B

For employees not participating in Plan A above, the Board will contribute $396.00 a
month toward the purchases of MESSA “nontaxable” options, tax deferred annuities, MEFSA
“nontaxable” options or similar options from local agencies upon the condition that (1) the
employee voluntarily and in writing opts out of the health benefits coverage available under Plan
A and (2) provides documentation to the Board that the employee has other health coverage that
meets the minimum value and coverage requirements of the Affordable Care Act.

Plan C

For employees not participating in Plan A or Plan B above, the Board will adopt a

Cafeteria Plan which complies with Section 125 of the Internal Revenue Code.

1. The Cafeteria Plan shall provide a cash option in lieu of Medical Health Coverage
subject to the same condition put forth in Plan B.

2. The amount of the cash option will be equal to Plan B as per the Master
Agreement, Schedule A, Plan B.

3. Teachers may continue to elect to participate in tax sheltered annuity programs

as described in Appendix A, Plan C, by completing the necessary salary deduction
forms during open enrollment each year.
2. In the event a teacher, absent due to illness or injury, has exhausted his sick leave
accrual, the above mentioned fringe benefits shall continue throughout the school year.
If a teacher has exhausted his sick leave accrual and as a result is on unpaid leave, the
bargaining unit employee’s eligibility for continued medical benefit is contingent upon
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the employee remitting timely payment directly to the District for the employee’s

portion of the medical benefit.

a. For all teachers employed by the Board for the entire school year, the Board’s

obligation regarding contributions toward insurance benefits as stated above shall

continue, subject to the teacher’s payment of his or her insurance contribution, through
the summer recess.

b. For teachers who become employed by the Board after the first marking period
of the school year, the Board’s obligation toward the above benefits during the
summer recess shall be pro-rated, based on the ratio of the number of days
employed to the total teacher days in the school year.

c. For teachers whose employment with the Board is terminated prior to the end of
the school year, the Board’s obligation toward continuing the above stated
contributions shall cease, on the date of such termination.

The above insurance coverage(s) is subject to the rules and regulation of the carrier(s)

and underwriter(s).
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H. Salary Schedule for 2018-2019:

Offering one step, lane change and longevity. See pay scale below:

STEP BA BA+25 MA | MA+15
0 $34,599 $34,936 | $37,336 | $37,998
1 $36,155 $36,527 | $39,204 | $39,886
2 $37,714 $38,115 | $41,070 | $41,776
3 $39,276 $39,707 | $42939 | $43,659
4 $40,830 $41,295 | $44809 | $45548
5 $42,390 $42,886 | $46,677 | $47,440
6 $43,947 $44.476 | $48545 | $49,326
7 $45,506 $46,066 | $50.411 | $51,217
8 $47,066 $47,656 | $52,281 | $53,104
9 $48,627 $49,248 | $54,150 | $54,995
10 $50,180 $50,835 | $56,018 | $56,880
11 $51,737 $52,426 | $57,884 | $58479
12 $53,296 $54.016 | $59.755 | $60,661
13 $54,856 $55,604 | $61,620 | $62,544
14 $56,356 $57,104 | $63,120 | $64,044
15 $56,356 $57,104 | $63,120 | $64,044
16 $56,356 $57,104 | $63,120 | $64,044
17 $56,356 $57,104 | $63.120 | $64,044
18 $56,656 $57,404 | $63,420 | $64,344
19 $56,656 $57,404 | $63,420 | $64,344
20 $56,656 $57,404 | $63,420 | $64,344
21 $56,656 $57.404 | $63,420 | $64,344
22 $56,956 $57,704 | $63,720 | $64,644
23 $56,956 $57,704 | $63,720 | $64.644
24 $56,956 $57,704 | $63,720 | $64.,644
25 $56,956 $57,704 | $63,720 | $64.644
26 $57,256 $58,004 | $64,020 | $64,944
27 $57,256 $58,004 | $64,020 | $64,944
28 $57,256 $58,004 | $64,020 | $64,944
29 $57,256 $58,004 | $64,020 | $64,944
30 $57,556 $58,304 | $64,320 | $65,244
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The Board agrees to pay the district’s MPSERS retirement contributions as required by law.

1. Longevity - Teachers who no longer receive an increment because they have been at the

top of the salary schedule shall be paid an annual stipend:

2013-2014 2014-2015 2015-2016 2016-2017 2018-2019
Step 14 $1,200 $1,200 Freeze Freeze $1,500
Step 18 $1,500 $1,500 Freeze Freeze $1,800
Step 22 $1,800 $1,800 Freeze Freeze $2,100
Step 26 $2,100 $2,100 Freeze Freeze $2,400
Step 30 $2,400 $2,400 Freeze Freeze $2,700

Steps 14, 15, 16, 17 Salary Schedule Includes Longevity Pay of $1,500

Steps 18, 19, 20, 21 Salary Schedule Includes Longevity Pay of $1,800

Steps 22, 23, 24, 25 Salary Schedule Includes Longevity Pay of $2,100

Steps 26, 27, 28, 29 Salary Schedule Includes Longevity Pay of $2,400

Steps 30+ Salary Schedule Includes Longevity Pay of $2,700

Teachers shall receive this stipend distributed equally over their annual compensation.
Longevity amounts are factored into the salary schedule above.
2. A full-time teacher who is retiring under the Michigan Public Schoo! Employees Retirement

System effective at the end of a given school year and who gives written notice of such

retirement to the superintendent of schools on or before March 1 of the year of his retirement

shall be entitled to receive a lump sum cash payment of five hundred dollars ($500). Such

payment shall be tendered not later than July 15 of the year of retirement and shall be

explicitly conditional upon the teacher successfully completing his assigned duties for the

remainder of the school year




3.

A full-time teacher who is resigning from employment with the school district effective at
the end of a given school year and who gives written notice of such resignation to the
superintendent of schools on or before March 1 of the year of his resignation shall be
entitled to receive a lump sum cash payment of two hundred fifty dollars ($250). Such
payment shall be tendered not later than July 15 of the year of resignation and shall be
explicitly conditional upon the teacher successfully completing his assigned duties for the
reminder of the school year.

The Board will pay the renewal fee for teaching certificate renewal.
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APPENDIX B

SUPPLEMENTARY PAY SCHEDULE FOR EXTRA. ASSIGNMENTS

A. The percentage to be based on experience in supplementary position up through Step 5 of B.A.
pay level*. (See Schedule A)

B. An individual’s years of experience in one position will be applied to any future position so long
as the positions are in the same area.

C. When a teacher’s position in a Schedule B assignment is not to be renewed, that teacher will be
notified and given a written explanation of such dismissal at least thirty (30) days before the
start of the school year. In the instance of a position itself being eliminated, notice and
explanation shall be given at the earliest possible time,

D. The Board agrees to indemnify and hold the Association harmless from any and all damages

and judgments which may result from the Board paying unequal pay to coaches of girls and

boys sports.
APPENDIX /SCHEDULE B
ATHLETICS
(BOYS and GIRLS)
Varsity Baseball 10.50%
Varsity Basketball 12.50%
Varsity Cross Country (Co-Ed) 8.00%
Varsity Football 12.50%
Varsity Football Assistant 8.00% Each
Varsity Sideline Cheer Football 7.00%
Varsity Competitive Cheer Winter 7.00%
Varsity Softball 10.50%
Varsity Track (Co-Ed) 9.00%
Varsity Track Assistant 6.00% Each
(Co-Ed Allowable with 20 or more
student athletes)
Varsity Volleyball 11.25%
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Varsity Wrestling 10.5%

Junior Varsity Baseball 7.50%
Junior Varsity Basketball 9.00%
Junior Varsity Football 8.50%
Assistant Junior Varsity Football 6.00%
Junior Varsity Softball 7.50%
Junior Varsity Volleyball 8.00%
Freshmen Basketball 7.50%
Freshman Volleyball 7.50%
Jr. High Football 6.0%
Jr. High Assistant Football 5.0%
8" Grade Basketball 6.0%
7% Grade Basketball 6.0%
8" Grade Volleyball 6.0%
7" Grade Volleyball 6.0%
Jr. High Track (Co-Ed) 6.0%

All paid coaching positions shall be approved by the Board of Education.

MISCELLANEOUS
Combination Classroom (20 Child Min.) 6.00%
Band 11.50%
Yearbook 5.00%
Science Fair Up to 14 Hours 1.00%
Up to 28 Hours 2.00%
Quiz Bowl 1.50%
Science Olympiad HS 1.00%
Science Olympiad MS 1.00%
Other School Approved Clubs 1.00%
All Class Advisors $12.00 per hour
(For hours worked outside of school hours only})
Student Council Advisor $2.00%
7" and 8" Grade Sponsors 1.00%
9 and 10™ Grade Sponsors 1.50%
11" and 12% Grade Sponsors 2.00%
National Honor Society Sponsor 1.00%
Class Play 4.0%
Academic Challenge, Stand, SADD Advisor 1.0%
All Other Extra Duty (Per Hour) $12.00

Kindergarten Open House teachers (per hour) $10.00

Other extra duty assignments/positions (approved by the superintendent of schools) $12.00 per hour (for
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hours worked outside of school hours only). When the extra duty assignment is approved, a2 maximum
number of hours will be approved by the Superintendent. If more hours are required, additional hours
must be approved by the Superintendent.

Schedule B positions may or may not be funded by the Board. If the Board chooses not to fund a
sport or activity, the coach/sponsor is voluntarily donating his or her time without the expectation of

payment. The Board will provide a list of activities that are not funded at the start of the school year.
ABBREVIATED SEASONS

1/4 pay to start

1/4 pay for completing 1/3 of season

3/4 pay for completing 2/3 of season

Full pay for completing more than 2/3 of season
Approved travel will be reimbursed of 40 cents per mile.
_ Coaches will be provided a Schedule B contract prior to the start of the season. No coach will be
paid until! all uniforms are accounted for through use of an inventory checklist. The Athletic Director

must check uniforms from the coach at the completion of the season.
SNOW DAY MAKE-UP
Snow day make-up will be determined to the extent required by laws or the State Aid Act.

If the student contact time drops below the State required instructional time, additional days will be

added as agreed to by the Board and Association.
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