








ARTICLE 4
REPRESENTATION

Section 1

All employees who are covered by this Agreement shall be represented for the purpose of
grievance procedure and negotiations by stewards and a bargaining committee to be chosen by

this Union.

Section 2.

Subject to Article 7; Section 2, nothing contained herein shall abridge the right of the individual
to process his own grievance upon notification to the Employer and the union of his intent. The
Union may have a representative present at all discussions of the grievance and any adjustments
that may result there-from shall not be inconsistent with the terms of this Agreement. The
Employer agrees to give the Union advance notification of any meetings with individual grievant
at Level Two or above of the grievance procedure.

Section 3

Every effort shall be made to process grievances after the completion of the aggrieved employee
and union steward's regular shift. In those situations where the Employer is unavailable after the
end of the employee's regular shift, and must hear the grievance during the course of such shift,
the aggrieved employee and union steward shall not suffer a loss of compensation by virtue of
their participation in the processing of such grievance. Employee is not compensated for
processing the grievance after the end of his/her shift.

ARTICLE 5
JOB STATUS AND FUNCTION OF UNION OFFICIALS

Section 1.

The names of the committeemen, stewards, or alternates shall be given in writing to the
Employer. No committeemen shall function as such until the Employer has been advised of
his/her selection in writing by an International, Unit, or Local official. Any change in
committeemen, stewards, or alternates shall be reported to the Employer as far in advance as

possible.
















































ARTICLE 16
VACATIONS

Section 1,
All twelve (12) month employees who have completed one year of continuous service with the
Employer since their last hiring date (anniversary o anniversary) shall receive one (1) week paid

vacation.

All twelve (12) month employees who have completed two (2) years of continuous service, but
less than nine (9) years of continuous service with the Employer since their last hiring date
(anniversary to anniversary) shall receive two (2) weeks paid vacation.

All twelve (12) month employees who have completed five (5) years of service, but less than
nine (9) years of service, may request to use up to three (3) of their accumulated sick leave days

to be added to their two (2) weeks paid vacation.

All twelve (12) month employees who have completed nine (9) years of continuous service, but
less than twenty (20) years of continuous service with the Employer since their last hiring date
(anniversary to anniversary) shall receive three (3) weeks paid vacation.

All twelve (12) month employees who have completed twenty (20) years of continuous service
or more shall receive one (1) additional week paid vacation.

Section 2,

Employees shall be required to submit to the Employer a written request indicating their
proposed vacation. If there are two (2) or more employees who request the same vacation time
off and both or all cannot be spared at such time, preference will be given to the employee with

the greatest seniority.

Notice for vacation leave will be given to the Employer in the following manner:
1. Less than five (5) days - employee will give three (3) days' notice.
2. Five(5) or moredays-employee will give ten (10) days' notice.
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ARTICLE 26
MANAGEMENTS RIGHTS

The Union recognizes the exclusive prerogative of the Employer to operate and manage its
affairs in all respects, and further recognizes that the power and authority which the Employer
has not officially and specifically abridged, delegated, or modified by this Agreement are

retained by the Employer.

ARTICLE 27
GENERAL
Section |,

It shall be the responsibility of each employee to meet the qualifications and pay for any license
required for the performance of his/her job responsibility.

(a) The Employer agrees that the cost of renewal of such license shall be at the expense
of the Employer, if the individual concerned is in the employ of the Board at the time
of renewal and the renewal of such license is required by the Employer.

Section 2.

Upon proper notification, the Employer shall allow union meetings to be held in school
facilities. The area to be used for such purposes shall be designated by the Employer. In no
event, however, shall any such meeting interfere with any educational or school activity.

Section 3.

A custodian or maintenance worker shall be on duty at any time the school is open for

scheduled activities outside regular working hours.

Section 4.

Required deivers—sehost training shall be compensated at the-rate-provided-by-the-State at the
employee’s regular rate of pay for all classifications..

Section 5.

Verified (receipts) expenses incurred by bus drivers on special runs will be paid in accordance with the
following maximum allowance:
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ARTICLE 29
WAGES
WAGE SCALE 2018-19

(2% wage increase)

PROB REG 1YR 2 3YRS
Cooks $1333 $ 1354 $ 13.77% 14.11 §$ 14.30
Lead Cook (Add $2) 15.33 1554 15.77 16.11 16.30
Custodians 14.47 14.67 14.91 15.14 15.43
Maintenance 1643  16.65 16.89 17.16 17.44

Maintenance/Journeyman 16.16 1635 16.63 16.88 17.15
Cafeteria/Laundry Aide 12.80 1299 13.27 13.54 13.77
Hall Monitor/Security/ 1245 12.68 12,70 13.19 13.46
In School Suspension

Bus Drivers:

Regular Runs 25.50 25.50 25.50 25.50 25.50

Technology Runs 13.86 14.05 14.31 14.57 14.85

Special Runs/Van Runs 1231 1245 1275 13.14 13.27

Bus Mechanic 16.89 17.1¢ 17.35 17.62 17.89

Bus Mech. Journeyman 17.30 1751 17.76 18.02 18.28

0-5 Hours Assac.

Base 6Hrs _12Hrs 18 Hrs 24 Hrs Degree
$ 15.64

Paraprofessionals $ 14.84 $ 1511 $ 15.38 " $ 1590 $ 16.24

Student Services 14.84 1511 15.38 15.64 1590 16.24

Library Asst. 14.98 15.25  15.50 15.78 16.02 16.36

Cert. Lib. Asst. 15.38 15.64 1590 16.17 1643 16.77

Secretaries Probation P-3years 3-Syears 5-10years 10-15 years

$15.03 $15.44 $15.64 $15.71 $15.78


























