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AGREEMENT

This Agreement entered into this day of , 2009, by and between the
Covert School District, hereinafter referred tdlas “Employer”, and the Service Employees
International Union, Local 517M, hereinafter reégtto as the “Union”.
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ARTICLE 1

PURPOSE AND INTENT

The general purpose of this Agreement is to s¢t thie wages, hours, and working conditions
which shall prevail for the duration of this Agreemb, and to promote orderly and peaceful labor
relations for the mutual interest of the Employke employees, and the Union.

Employees are expected to work everyday and compileir assigned daily duties with care,
concern for safety and due diligence.

Provisions covering Child Care Givers in the Agreeatrare found in Addendum #1 of this
Agreement.
ARTICLE 2

RECOGNITION

Section 1.

The Employer recognizes the Union as the sole addigve bargaining agent for all custodians,
maintenance, bus drivers, bus mecharmesaprofessionals, library assistants, clerical employees,
student services and kitchen help, excluding supervisors, confiddr@mployees and all other
employees.

Section 2.

The Employer and the Union agrees that for thetaduraf this Agreement, neither shall
discriminate against any employee because of cater;, creed, sex, nationality, or political belief
nor shall the Employer nor the Union, its agentmembers, discriminate against any employee
because of his/her exercising those rights guaedriig state or federal law. The provisions of this
section shall not be subject to the grievance phoee
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ARTICLE 3

UNION SECURITY

Section 1.

All employees within the bargaining unit shall upmympletion of their probationary period, either
become Union members, or pay to the Union a SeReeedetermined in a legally permissible
manner, an amount not to exceed the monthly dues.

(@)

(b.)

(c)

For the purpose of this Agreement, the teroe& mean all dues uniformly charged by
Unit 20 and Local 517M, SEIU.

For those employees who voluntarily executiégten payroll deduction authorizations, the
Employer agrees to deduct from their first payches&h month the regular monthly dues in
the amount certified to the Employer by the Secyetaeasurer of the Local Union, on
January 1 of each year, along with a dues chedkstffind forward same within the next
fifteen (15) days following such deductions.

The Union agrees to indemnify and save the®aad including each individual School
Board Member harmless against any and all claies\ahds, suits, costs or other forms of
liability, including back pay and all court or adnstrative agency costs that may arise out
of, or by reason of, action by the Board for thepmse of complying with this Article.

Section 2.

All employees shall either sign and deliver to Braployer an assignment authorizing
deduction of membership dues or Service Fee, aectabe paid to the Union the Service
Fee and forward same within the next fifteen (I&ysdfollowing such deductions. In the
event that an employee shall refuse and fail teajahe Employer shall, at the request of
the Union, deduct the Service Fee including delemjiamounts, if any from the employee’s
wages and remit it ot the Union in accordance Withprocedure below.

Section 3.

In cases on non-payment of the Service Fee, therlstiall provide written notice to the
employee of non-compliance, explaining that heisltelinquent in not tending the Service
Fee. If the employee fails to comply within foate(14) days, the Union shall give written
notice to the Employer that the employee has fdibet@nder the Service Fee. The
Employer shall, upon such notice from the Union,passuant to Section 2 above.
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ARTICLE 3-UNION SECURITY (CONTD)

Section 4.
The Union agrees to indemnify and save the Boaddrasiuding each individual School
board Member harmless against any and all claiematids, suits, costs or other forms of
liability, including back pay and all court or adnstrative agency costs that may arise out
of, or by reason of, action by the Board for thepmse of complying with this Article.
ARTICLE 4

COMMITTEE ON POLITICAL EDUCATION (COPE)

Section 1.

COMMITTEE ON POLITICAL EDUCATION (COPE): During theerm of this Agreement, the
Employer will honor a written authorization signeglany employee for the deduction of voluntary
committee on political education (COPE) and/or SE@idal 517M Political Action Committee
contributions to the Union. Such written authoti@as shall be on a form consistent with federal
law and this Agreement, and shall be in accordanttethe standard form submitted to the
Employer and the Union.

Section 2.

The Union shall notify the employer, in writing, thfe amount of voluntary COPE contributions to
be remitted to the Union. The Employer will casseh voluntary contributions to be remitted at
the same time all other monthly remittances aredoded to the Union, together with a written
statement of the names of the employees from whenhaations were made.

Section 3.

Nickel per transaction to be reimbursed to the Exygr per month.
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ARTICLES

REPRESENTATION

Section 1.

All employees who are covered by this Agreemenll figarepresented for the purpose of grievance
procedure and negotiations by stewards and a Imemgacommittee to be chosen by this Union.

Section 2.

Nothing contained herein shall abridge the righthefindividual to process his own grievance upon
notification to the Employer and the Union of hgent. The Union may have a representative
present at all discussions of the grievance andadjustments that may result therefrom shall not
be inconsistent with the terms of this Agreemeértte Employer agrees to give the Union advance
notification of any meetings with individual grieva at Level Two or above of the grievance
procedure.

Section 3.

Every effort shall be made to process grievances tfe completion of the aggrieved employee
and union steward’s regular shift. In those sitret where the Employer is unavailable after the
end of the employee’s regular shift, and must tieagrievance during the course of such shift, the
aggrieved employee and union steward shall noesaffoss of compensation by virtue of their
participation in the processing of such grievance.

Section 4.

The Board agrees to notify the SEIU President esilent’s designee, of any new permanent hires
to positions that are included in the recognititause of this Agreement. This notification will
include the position of the new employee and fies he/she reported to work. Notification will be
completed by the Superintendent or the Superintafgddesignee. This notification will occur,
unless there are unusual mitigating circumstansgsh(as a school recess, Act of God days, etc.)
within give (5) business days of the District’s rtidy regular Board meeting.
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ARTICLE 6

JOB STATUSAND FUNCTION OF UNION OFFICIALS

Section 1.

The names of the committeemen, stewards, or atessall be given in writing to the Employer.
No committeemen shall function as such until theplexyer has been advised of his/her selection in
writing by an International, Unit, or Local offidiaAny change in committeemen, stewards, or
alternates shall be reported to the Employer amfadvance as possible.

Section 2.

It is agreed that duly authorized representatiféee@Union ( as substantiated through proper
identification) upon advance notice to the Employetice to the Employer shall state the date,
time, and general purpose of the meeting), shgtidsmitted to confer relative to wages, hours, and
working conditions with any employee of this bargag unit at times when such employee is off
duty (lunch and coffee breaks, before or afterdgrilar shift, etc.). In any case, such discussion
shall not be permitted to interfere with the noraadl efficient conduct of the Employer’s business.

Section 3.

Any committeeman, steward, or alternate or othecafof the local unit, employed by the
Employer, having an individual grievance in conrecivith his/her own work may ask for a
member of the bargaining committee to assist himfha manner provided for in the grievance
procedure.

ARTICLE 7

DISCIPLINE OF EMPLOYEES

The Board and SEIU are committed to the conceptagressive discipline, procedural due
process. Itis agreed that under normal circunestgrthe following progressive procedure for
discipline shall be observed:

(@) Discussion of problem and, if deemed approprigtenenagement, a verbal
warning/reprimand;

(b) Written warning/reprimand,;

(c) Suspension without pay;

(d) Termination;
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ARTICLE 7 - DISCIPLINE OF EMPLOYEES (CONTD)

Allowing the parties commitment to substantive guecess, it is agreed that first or second
offenses rightly might be found to be so egregimuthe point of having the instant correct action
be “suspension without pay” or “termination.”

Specifically, the following would be offenses tlwatuld result in termination:

(a) Conviction of a felony;

(b) Convicted in court of a misdemeanor involving thembezzlement,
intentional destruction or damage of school propert

(c) Being absent from work for three days without fyatig the Employer;

(d) Under the influence of intoxicants or drugs wihuteschool district property;

(e) Consumes or sells intoxicants or drugs while drostdistrict property;

() Steals school district property;

(9) Duplicates school keys without permission;

(h) Intentionally falsifies records for the employeatdvantage;

0] Carelessly endangers the safety of students.

The above are meant to be representative of redsodscharge, but are not to be limitations upon
the Board for taking discharge actions.

ARTICLE 8

GRIEVANCE PROCEDURE

Section 1.

A grievance shall be defined as an alleged viatatiba specific article or section of this
Agreement. Management shall within seven (7) adysfraction, write up an employee for an
alleged violation of a specific article or sectmirthis Agreement.

(a.)  Written grievances as required herein shaltaia the following:

(1.) It shall be signed by the grievant or griegan

(2.) It shall be specific.

(3.) It shall contain a synopsis of the facts giyrise to the alleged violation.

(4.) It shall cite the section or subsectionshi tontract alleged to have been violated.
(5.) It shall contain the date of the alleged aiiin.

(6.) It shall specify the relief requested.
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ARTICLE 8- GRIEVANCE PROCEDURE (CONTD)

(b.)  The following matters shall not be the bagiaroy grievance filed under the procedure
outlined in this Article:

(1)
(2)

The termination of services or failure toer@ploy any probationary employee.
Any matter for which there is recourse un8tate or Federal statutes.

(c.) Reference to “days” within this Article shedifer to work days.

Section 2.

(Level One)

(Level Two)

Any employee alleging a violation oé texpressed provisions of this contract shall
within five (5) days of its alleged occurrence reelthe grievance to writing and
orally discuss it with his immediate supervisoamattempt to resolve same. Within
three (3) days of the discussion, the immediatesugor shall render his/her
decision in writing, transmitting a copy of samehe grievant and the Union
secretary. Any employee or group of employees ade a grievance may be
accompanied by their steward, if so desired.

If no resolution is obtained within three (3) daf the discussion, the employee
shall proceed within five (5) days of said discassio Level Two.

A copy of the written grievance shadl tiled with the Superintendent or his/her
designated agent as specified in Level One. Wiilaa(5) days of receipt of the
grievance, the Superintendent or designated adatitasrange a meeting with the
grievants and/or the designated Union represestatithe option of the grievant, to
discuss the grievance. Within five (5) days ofdmszussion, the Superintendent or
the designated agent shall render the decisionitmyg, transmitting a copy of the
same to the grievant, the Union secretary, theiegegl employee’s’ immediate
supervisor and place a copy of same in a permditeirt his/her office.

If no decision is rendered within five (5) dayghee discussion, or the decision is
unsatisfactory to the grievant and the Union, timéod may within five (5) days
appeal same to the Board of Education by filinghswatten grievance along with
the decision of the Superintendent, with the offizgiethe Board in charge of drawing
up the agenda for the Board’s next regular scheldBteard meeting.

(Level Three) Upon proper application as specifiedevel Two, the Board shall allow the

employee and his/her Union representative an oppitytto be heard at the meeting
for which the grievance was scheduled. Within @jemonth from the hearing of
the grievance, the Board shall render its decisiomriting. The Board may hold
future hearings therein or otherwise investigageghevance provided, however,
that
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ARTICLE 8-

(Level Four)

1.

GRIEVANCE PROCEDURE (CONTD)

in no event, except with the express written coheéthe Union shall final
determination of the grievance be made by the Boank than one (1) month after
initial hearing. A copy of the written decisiontbie Board shall be forwarded to the
Superintendent for permanent filing, the aggriesegployee’s immediate
supervisor, the grievant, and the Secretary ofuhien.

Individual employees shall not have tight to process grievance at Level Four.

If the Union is not satisfied with the dispasit of the grievance at Level Three, it
may within ten (10) days after the decision of Board refer the matter for
arbitration to the Michigan Employment Relationsx@oission in writing, and
request the appointment of an arbitrator to heagtievance. A copy of this
petition shall be submitted to the Employer ondaee it is referred to the Michigan
Employment Relations Commission. If the partiesncd agree upon an arbitrator,
he/she shall be selected in accordance with tles aflthe Michigan Employment
Relations Commission, except each party shall liaeeight to preemptively strike
not more than three from the list of arbitrators.

Neither party may raise a new defense or gratmevel Four not previously raised
or disclosed at other written levels. Each pansilssubmit to the other party not
less than three (3) days prior to the hearing hgaeng statement alleging the facts,
grounds and defense which will be proven at theihgand hold a conference at the
time in an attempt to settle the grievance.

The decision of the arbitrator shall be finadl @onclusive and binding upon
employees, the Board, and the Union. Subjectdaitiht of the Board or the Union
to judicial review, any lawful decision of the arlator shall be forthwith placed into
effect.

Powers of the arbitrator are subject to thimtahg limitations:

(a.) He/she shall not have the power to add tsadefrom, disregard, alter, or
modify any of the terms of this agreement.

(b.)  He/she shall have no power to change amstipea policy or rule of the
Board nor substitute his/her judgment for thathef Board as to reasonable-
ness of any such practice, policy, rule or anyoactaken by the Board.

(c.) He/she shall have no power to establishrgaleales or to change any salary.

(d.)  He/she shall have no power to decide angtipres which, under this
Agreement is within the responsibility of the masangnt to decide. In
rendering decisions, an arbitrator shall give degard to the responsibility of
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ARTICLE 8- GRIEVANCE PROCEDURE (CONTD)

management and shall so construe the agreeharihere will be no
interference with such responsibilities, excepthey may be specifically
conditioned by this Agreement.

(e.)  He/she shall have no power to interpreestatederal law.

(f) He/she shall not hear any grievance prevViobarred from the scope of the
grievance procedure.

(g.) If either party disputes the arbitrabilitiyany grievance under the terms of
this Agreement, the arbitrator shall not have fligson to act until the
matter has been determined by a court of compgtasdiction. In the event
that a case is appealed to the arbitrator on winétbhe has no power to rule,
it shall be referred back to the parties withoutisien or recommendation on
its merits.

(h.)  More than one grievance may not be constibyethe arbitrator at the same
time except upon expressed written mutual consahttzen only if they are
of similar nature.

(B Where no wage loss has been caused by tlenaxf the Board complained
of, the Board shall be under no obligation to madanetary adjustments and
the arbitrator shall have no power to order one.

5. The cost of arbitration shall be borne equiajhthe parties except each party shall
assume its own cost for representation includingexpense of witnesses.

6. Should an employee fail to institute a grievanathin the time limits specified, the
grievance will not be processed. Should an emgldgi to appeal a decision within
the time limits specified, or leave the employlod Board, (except a claim involving
a remedy directly benefitting the grievant regasdlef his/her employment), all
further proceedings on a previously instituted gaiece shall be barred.

7. Arbitration awards or grievance settlement$ mot be made retroactive beyond the
date of the occurrence or non-occurrence of thataygon which the grievance is
based. In no event, however, shall settlementbeethan thirty (30) days prior to
the date on which the grievance is filed.
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ARTICLE9

SENIORITY

Section 1.

Seniority shall be defined as an employee’s lenfitontinuous service with the Employer since
his/her last hiring date. “Last hiring date” shakan the date upon which an employee first
reported for work at the instruction of the Emplogmce which he/she has not quit or been
discharged. No time shall be deducted from an eyeg's seniority due to absences occasioned by
authorized leaves of absence, vacations, sickadet leaves, or periods when school is not in
session. Seniority shall not accrue during econdayioff. The employee’s seniority status at the
time of layoff shall be maintained for a period tmexceed two (2) calendar years.

Section 2.

All new employees shall be probationary employedsd they have worked sixty (60) days or until
they have worked at least thirty (30) days of aostterm, whichever shall be longer. The purpose
of the probationary period is to give the Emplogeradequate opportunity to observe the
performance of the new employee and thus determire¢her such employee has the ability and
other attributes which will qualify him/her for relgr employee status. In lieu of the dismissal of
an employee, the Employer, after notification a thnit President, may extend the probationary
period for an additional thirty (30) days to givetemployee an opportunity to prove his/her
capabilities.

(a.)  During the probationary period, the employe&lshave no seniority status and may be laid
off or terminated at the sole discretion of the Egpr.

(b.)  Upon satisfactorily completing the probationperiod, the employee’s name shall appear
on the seniority list as of his/her most recenedsdthire.

Section 3.

Within fifteen (15) days of the effective date bist Agreement an up-to-date seniority list shall be
presented to the Unit President. In compliancé wits provision, it shall be deemed to have been
accomplished if the Employer gives the Unit Presideree (3) copies of the seniority list in the
month of October. During the year, the Employealisiotify, in writing, the Unit Secretary of each
new hire into the bargaining unit, along with thennhire’s classification and date of hire.

(a.)  When the seniority list is initially preparedthereafter revised if two (2) or more
employees have the same hiring date, their nanadsagipear on the seniority list
alphabetically by the first letters of their lastme. If two (2) or more employees have the
same last name, the same procedure shall be falowespect to their first name.
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ARTICLE9-SENIORITY (CONTD)

Section 4.

Each employee shall accumulate seniority rightsvim (2) categories, as follows:

(a.) Classification Seniority

(b.)  Unit wide seniority for the sole purpose addiing on positions open in other classifications
within the bargaining unit.

Section 5.

The unit president and three (3) stewards shallittye of their union office top seniority within

their respective classifications for the purpostagbdff and recalls.

ARTICLE 10

LAYOFF AND RECALL

Section 1.

When it becomes necessary to layoff employeesaladack of work or to reduce the size of the
work force, part-time and probationary employeethiwieach affected classification, followed by
the least senior employee in such classificatiall §te laid off first.

(a.) Inrecalling employees following a layoff fiack of work, the laid off full-time employees
with the greatest seniority shall be the first éorbecalled within their respective
classifications as conditions dictate. After alltime employees have been recalled, if the
Employer has a need for full-time or part-time eoyekes, then laid off part-time employees
shall be recalled according to length of accumdlaervice with the Employer in each
respective classification.

Section 2.

Laid off employees (non-probationary), shall bgiele for recall for a period not to exceed two (2)
years. The Employer agrees to provide seven (Thing days notice to each laid off employee
regarding an opportunity to be reinstated withsiter classification. Notice shall be provided to
each employee by certified mail. In the eventEngployer fails to receive notification by the laid
off employee within three (3) days thereafter tiafshe intends to report for such opening, he/she
shall be deemed to have voluntarily severed highggloyment with the District and forfeits all
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ARTICLE 10- LAYOFF AND RECALL (CONTD)

right to recall. Except as an interim and temppraeasure no new employees shall be hired until
eligible (non-probationary) laid off employees, it each respective classifications, have been
given an opportunity to be returned to work.

Section 3.

A laid off employee may exercise his/her senioaityl bump an employee with less seniority within
his/her classification provided he/she possesseethualifications, as determined by the Distoct t
assume the less senior employee’s position.

If the laid off employee is the least senior empl@wvithin his/her classification, he/she may
exercise his/her unit-wide seniority by bumping lgmest senior employee with an equal or lesser
wage rate within any other classification in thegaéning unit provided he/she possesses those
qualifications deemed appropriate by the District.

All employees exercising their rights under thistem shall notify the Employer of their intent to
bump, stating the classification they wish to bumithin three (3) days following the notification
to bump, provided they are qualified. Bumping Ehallimited to one (1) displacement per
individual layoff.

A laid off employee assuming another position withis/her classification due to a bump shall be
on probation in that position for up to thirty (3f8ys of work to prove his/her ability. A laid-off
employee assuming a position in another classifinathall be on probation in that position for up
to sixty (60) days of work to prove his/her ability

ARTICLE 11

VACANCIESAND JOB OPENINGS

Section 1.

When the Board determines that a vacancy or a akwnjthe bargaining unit exists, the said
vacancy shall be posted on specified bulletin b®é&vdsix (6) working days. Such posting shall
state the minimum qualifications for the positioxdaxpiration date of the posting period. All
employees desiring posted position may submit tlgtten application for said position to the
Superintendent’s office within the posting periothe president or vice president of the Union
shall be able to submit an application for postesitmpns for employees on leave or vacation.
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ARTICLE 11 - VACANCIESAND JOB OPENINGS (CONTD)

Section 2.

A. In filling vacancies or new jobs in the maintena and bus mechanic classifications, the
Board shall seek to hire the most qualified applisa The decision of the Board shall be
final.

B. In filling a vacancy or new job in the othersd#ications in the bargaining unit, the Board

shall award the posted positions to the qualifediar applicant who possesses the highest
qualifications and who can also pass the minimuiiisskst of the classification. In the
event the Board determines that, by so fillingwaeancy for three (3) working days, subject
to Sections 1 and 2 herein. Any other vacanciasaxhby this provision need not be posted.

Section 3.

Any employee filling a vacancy by transfer or prdion from another position within the same
classification may be given a probationary peribdpto thirty (30) days of work to prove his/her
ability. Any employee filling a vacancy by transte promotion from another classification may
be given a probationary period of up to sixty (88ys of work to prove his/her ability. If he/slse i
unable to perform satisfactorily, he/she will beuraed to his/her former position without loss of
seniority or bias at that position’s rate of pay.

Section 4.

When an employee is permanently assigned to agoling a lower rate than the job from which
he/she was transferred, he/she shall receive ta@f@ay determined by either his/her unit-wide
seniority or college credit hours, whichever islaggble, for the new classification.

Section 5.

Upon completion of one-half of the applicable pradraary period provided in Section 3, the
employee shall receive the rate of pay calledridhe new classification based upon length of
service with the Employer, or college credit howvkjchever is applicable.

Section 6.

An employee may refuse a permanent transfer (afteer [15] working days) or promotion
outside of his/her classification without loss ehmrity.
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ARTICLE 11- VACANCIESAND JOB OPENINGS (CONTD)

Section 7.

An employee required to temporarily perform in assification carrying a higher hourly wage shall
receive the rate of pay in the new classificatibowe the rate of pay received in the present
classification or twenty-five (25) cents per howhichever is less, except probationary employees
shall receive the probationary rate in whatevessifacation they are placed. An employee
temporarily transferred to a lower hourly rate ghtall suffer no loss of pay because of such
transfer. Employees shall not have the right tose a temporary transfer outside of their regular
classification. For the purposes of this Agreemtmporary transfer, outside of classification,
shall mean fifteen (15) calendar days or less.ndfeas or promotions within such classification
shall be at the discretion of the Employer.

Section 8.

Two weeks prior to the end of school year, a listlbregular drivers who desire to drive summer
and pre-school runs shall be compiled and arramgedier of seniority with the most senior driver
placed at the top of the list. The opportunitgtive summer and pre-school runs each year shall be
offered to drivers in rotation starting with the sheenior driver.

ARTICLE 12

HOURS OF WORK

Section 1.

Except as hereinafter provided regular hours okvior all employees are not to exceed eight (8)
consecutive hours a day and forty (40) hours a wekday thru Friday, inclusive. The bus
mechanic’s regular hours may be more than eightt@8js per day. Thirty (30) minute lunch
periods, for the purpose of this Article, shall betconstrued as being inclusive of the eight (8) a
(40) hours. This section defines the normal hofirsork and shall not be construed as a guarantee
of hours of work per day, per week, or per yearthe event the Employer establishes a shift within
a classification that starts on any other day tanday, such shift shall be posted and awarded to
the highest seniority employee bidding. Shoule&employee bid and the Employer is not adding to
his/her work force, the employee with the leasia@y within the affected classification shall be
transferred to the new shift.
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ARTICLE 12 - HOURS OF WORK (CONTD)

Section 2.

The administration will schedule work for parapssi®nals of three (3) non-classroom days per
year.

Section 3.

Food service employees will receive three (3) plags per school year for the purpose of cleaning.

ARTICLE 13

OVERTIME AND HOLIDAY PAY

Section 1.

Time and one-half shall be paid for all hours warkeexcess of eight (8) hours in any one day or
forty (40) hours in any one week.

Section 2.

Time and a half shall be paid for all hours worked on all holid@ysimerated in this Agreement,
except in case of any shift that begins on a difieday than Monday, in which case the second day
of an employee’s normal two days off shall be @itime and a half. Double time shall be paid for
hours worked on Sunday.

Section 3.

Holiday pay shall be at the regular hourly ratetfe@d amount of hours that the employee would
have normally worked. To be eligible for Holidagyp an employee must have worked his last
scheduled day prior to the holiday and his/het §cheduled day following the holiday.

Section 4.

In the event an employee’s regular shift is charigethe Employer (not initiated by the employee),
and as a result of such change the employee ieddaasdose normal working hours, the Employer

shall compensate the employee for those hourioie date in which such change of shift is
effected. Payment shall not exceed his/her regatarof pay for a maximum of eight (8) hours.
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ARTICLE 13- OVERTIME AND HOLIDAY PAY (CONTD)

Section 5.

If a change in schedule is required, the Superdd@etor Department Supervisor shall provide a
two week notice to the impacted department. Thedualed change shall be offered on a voluntary
basis. If no volunteers are identified, the offeall be extended to the employees with the most
seniority on a rotating basis.

Section 6.

For each classification, a roster of all employ&#hin the classification who desires to work
overtime or extra hours, or special runs for bugeds, shall be established in order of seniority,
between September 1 and September 15 of each igeept in cases of emergencies or unforseen
circumstances, the opportunity to work extra hoavertime (within each classification’s
department) and special runs on any particularstiayf be made to said employee, in rotation, as
their names appear on the respective roster.

In situations where the number of employees orsgeravho volunteer for overtime, extra hours, or
special runs are insufficient, the Employer maykseasunteers for such work, assign employees
within the affected classification in inverse ordéiseniority (least senior first), and in the eveh
emergency or other unforseen circumstances seek wthans to get the work done. However, in
the case of bus drivers where all drivers on theaexin roster have declined the run, the Employer
shall exhaust the list of sub drivers before raggiother drivers to take the run, as provided a&bov
Special runs shall be by seniority first and thgunadized by hours, according to the roster, monthly
The language above can be used to prevent bad@ckodvertime and special runs by custodians
and bus drivers.

Section 7.
Holidays will count as time worked in computing du@e.

ARTICLE 14

BREAKSAND LUNCH PERIODS

Section 1.

Custodians, cooks, secretaries, and shall receiw€3) fifteen (15) minute coffee breaks per day.
With respect to bus drivers, the present practmesging coffee breaks shall be continued.

Section 2.

Paraprofessionals and student services shall haveption of taking a thirty (30) minute lunch
break or two (2) fifteen (15) minute breaks.
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ARTICLE 15

CALL INTIME

Section 1.

Any employee reporting for work at his/her normalrsng time when no work is available shall
receive one-half (¥2), fifty percent (50%) of hig/lnermal day’'s pay. The Employer shall not be
required to comply with the first sentence of testion if affected employees are notified, either
personally or through local communications medideast one (1) hour prior to his/her starting
time.

Section 2.

Any employee called out to work for any hours algsdf his/her normal working hours shall be
paid a minimum of two (2) hours pay at his/her tagtate, except bus drivers, who shall receive a
minimum of one (1) hour. This provision speciflgadxcludes regular overtime and shall not apply
in those situations in which the employee had ade&mowledge of his/her additional obligation to
the Employer and was not required to make a spegpdrom his/her place of residence to fulfill
such obligations.

A fixed rate of fifteen dollars ($15) shall be p&it cutting alarm off and unlocking door.

Section 3.

Anyone punching in eight (8) minutes late will becled fifteen (15) minutes.
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ARTICLE 16

HOLIDAYS

Section 1.
The following days shall be recognized as paiddayls:

(a.) _Cooks, Paraprofessionals, and School Yeaeg&e®s

Labor Day

Thanksgiving Day

Day After Thanksgiving

Christmas Day

New Year's Day

Martin Luther King, Jr. Birthday

Elective Day (School Year Secretaries Only)
Memorial Day

(b.)  BusMechanics, Custodians, M aintenance

Last work day prior to New Year’s Day
New Year's Day

Martin Luther King, Jr. Birthday
Memorial Day

Fourth of July

Labor Day

Thanksgiving Day

Day After Thanksgiving

Last work day prior to Christmas
Christmas Day

(c.)  Bus Drivers

Employee’s Birthday

Martin Luther King, Jr. Birthday
Thanksgiving Day

Day After Thanksgiving
Christmas Day

New Year's Day

Memorial Day

Labor Day
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ARTICLE 16 - HOLIDAYS (CONTD)

Bus drivers are to receive their birthday as adagliand, if the bus driver’s(s’) birthday were &t f
during a recess in the operation of the schoolidisthe bus driver can submit a written request f
the payment of this holiday and the payment wittiodn a timely fashion via the district’s routine
payroll operation.

Section 2.

Pay for the above holidays shall be equal to tfegitt time pay for all hours that an employee
would have performed on any regularly scheduledkwdary, in addition to the applicable rate for all
hours worked on any such holiday. Whenever an enated holiday occurs on Saturday or
Sunday, or is not celebrated by the District, Smskance shall not contravene the employee’s right
to holiday pay. (For example, if any employee veoakregular five [5] day week, Monday through
Friday and Saturday is a holiday, which was noeoked by the District on either Friday before or
Monday after, the employee would receive six [6]gpay for five [5] days’ work. If the holiday
was observed on either Friday or Monday, the engaayould receive five [5] days’ pay for four

[4] days’ work.)

Section 3.
If an employee is on vacation on any of the abaumed holidays, he/she shall be entitled to an
additional day off with pay for the holiday or,the Employer’s discretion, shall only receive
straight time pay for all hours normally performed.
Section 4.
Employees off sick on the holiday, or the day befor after the holiday may be required, by the
Employer to submit medical proof of iliness to rieeeholiday pay. All other employees must work
his/her last scheduled day prior to the holiday lais¢her first scheduled day following the holiday.
ARTICLE 17
VACATIONS
Section 1.
All twelve (12) month employees who have complaiad year of continuous service with the

Employer since their last hiring date (anniverdargnniversary) shall receive one (1) week paid
vacation.
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ARTICLE 17 - VACATIONS (CONTD)

All twelve (12) month employees who have compldtea (2) years of continuous service, but less
than nine (9) years of continuous service withEnhgployer since their last hiring date (anniversary
to anniversary) shall receive two (2) weeks paichtan.

All twelve (12) month employees who have compldieel (5) years of service, but less than nine
(9) years of service, may request to use up tet{8gof their accumulated sick leave days to be
added to their two (2) weeks paid vacation.

All twelve (12) month employees who have completae: (9) years of continuous service, but less
that twenty (20) years of continuous service whth Employer since their last hiring date
(anniversary to anniversary) shall receive thrgev@:ks paid vacation.

All twelve (12) month employees who have compldteenty (20) years of continuous service or
more shall receive one (1) additional week paidcatiaa.

Section 2.

Employees shall be required to submit to the Engalaywritten request indicating their proposed
vacation. If there are two (2) or more employeés nequest the same vacation time off and both
or all cannot be spared at such time, preferentidw/given to the employee with the greatest
seniority.

Notice for vacation leave will be given to the Ey®#r in the following manner:

1. Less than five (5) days - employee will give th(@edays notice.
2. Five (5) or more days - employee will give tét0) days notice.
Section 3.

If the employee is later denied a vacation periwad was previously granted, he/she shall be paid
the amount he/she would have received for saidtiacperiod, in addition to his/her salary earned
by working during that period; or at the employeapion said vacation shall be scheduled at
another time. The period of such rescheduled w@ctahall be subject to District approval as are
all other vacation periods.

Section 4.

Should an employee be terminated, all accrued macahall be pro-rated and paid.
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ARTICLE 17 - VACATIONS (CONTD)
Section 5.
In the event an employee on sick leave has excaadéuer sick leave bank, he/she may utilize
unused vacation as sick leave at the employeeisropt
ARTICLE 18

AUTHORIZED SICK AND BUSINESSLEAVE

Since the absence of an employee generally hadvamse effect on the quality of the Employer’s
educational program, imposes increased responigbibn other employees, and increases cost, it is
the responsibility of each employee to avoid unesagy tardiness and absence. The provisions
herein set forth are not intended to reduce theoresibilities of an employee nor to provide a form

of additional compensation. Rather, the provisiaresintended to meet the legitimate,

humanitarian and personal needs of an employe@narmer consistent with the requirements of

the educational program and they shall be so appliel interpreted.

Section 1.

Except as hereinafter provided, all sick leaveldimbccumulated from date of hire at the rate of
one (1) day per month of employment, with a maximagoumulation of ninety (90) days.
Employees that have worked nine (9) consecutivethsoior the Employer shall be credited with
ten (10) days sick leave for that year. Sick lestva@l cease to accumulate during such periods as
the employee is on a leave of absence, laid offtleerwise not regularly providing services to the
District (i.e., summer vacation period).

An employee will receive two (2) days each yeardonduct personal business. These two (2) days
will not be accumulative.

Section 2.

The combination of the accumulated sick and petdmursiness leave days may be used for illness,
accident, or disability (other than worker's compation disabilities) of the employee, the
employee’s legally recognized spouse, parent, chitlather-in-law, and father-in-law. Leave days
may also be used for personal business of the geplolt is agreed that leave days shall not be
used for social, recreation, shopping trips, omaployment, or any other personal business
activities that can be conducted at a time whepnadk not in session. Nor may these leave days
be used to begin or extend a school vacation eddypperiod. However, one (1) such day annually
may be used to attend a school activity or tripimich an employee has a child or grandchild
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ARTICLE 18- AUTHORIZED SICK AND BUSINESSLEAVE (CONTD)

participating. When the leave is used for perkbosainess, the employee shall apply for such
leave at least three (3) days prior to the dayaich the personal leave is requested except in
verifiable and substantiated emergency situationghich three (3) days in advance approval
cannot be obtained.

Section 3.

Sick leave will be applied to lost time and dedddi& a service connected disability other than tha
for which the employee received Workmen’s Compeaosdhsurance benefits for loss time, only
upon receipt of a statement signed by his/her piarsi{unless the Employer requests a designated
physician) to the effect that the injured emploigenable to perform his/her regular duties or such
temporary tasks available in the framework of theployer’s business function, in which event
said employee’s sick leave shall be used at tleeafabne (1) sick leave day, until such sick leave
has been exhausted. An employee’s absence fronddatto a service connected disability for
which he/she is receiving Workmen’s Compensatiarebts shall not be compensated for, or
deducted from, his/her sick leave unless he/shiéealkat to be paid the difference between the
benefits of Workmen’s Compensation received by hanfor such service connected disability and
his/her normal wage or salary; in which event smgployee’s earned sick leave shall be used at the
actual rate of use for each day of such servicaected disability until such sick leave has been
exhausted.

Section 4.

A medical certificate may be required by the Emplogs evidence of an employee’s illness, an
illness or injury that prevented his attendance@k for a period in excess of three (3) conseeutiv
days before compensation will be allowed. Excepemthe Employer can prove abuse, the
Employer can request a medical certificate after @) day based on first meeting with three (3)
Union officials.

Section 5.
Sick leave shall be accumulated from date of hiick &ccruals shall be retained by an employee in
each of the following cases: An employee who isabsn authorized leave of absence; an

employee who transfers from one (1) classificatmanother; and a classified employee who is
recalled from layoff.
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ARTICLE 18- AUTHORIZED SICK AND BUSINESSLEAVE (CONTD)

Section 6.

In the event sick leave accumulation, vacation aedation and anticipated sick leave are
exhausted during the term of illness, the Emplayall grant, upon application of the employee, an
unpaid leave of absence for a period not to exoeed1) year. In any case, such leave shall not
exceed the length of such iliness; however, théribisnay, in its discretion, extend such leave of
absence upon request of the employee and recomtr@ndathe Superintendent.

Section 7.

Sick Leave Trade-In: Employees with three (3) yedrSeniority who use no more than six (6) sick
leave days over the year (July-June) may tradeiimg the last pay period in June up to ten (10)
days of their accumulated sick leave for paymetharate of fifty (50) percent of their daily rate
Section 8.

Retirement - Accumulated Sick Leave Days: Any urpensonnel employed for a period of ten (10)
years or more may sell back to the District upoiytfive (45) days of accumulated sick leave on
the effective day of the employee’s resignatiote amount of compensation will be based on the
current rate for the classification.

Section 9.

Employees may use their accumulated sick time duCinristmas Break. No other section under
Article 18 shall have bearing on this section.

ARTICLE 19

FUNERAL LEAVE

In the event there is death in the immediate fawiilgn employee, such employee shall be allowed
three (3) days of paid funeral leave. Allowancedoe day per calendar year (January 1 -
December 31) to be used for a Special Friend. efigloyee must attend funeral services to be
eligible for this benefit. For the purposes ofthection, immediate family shall be defined as
legally recognized spouse, parent, child, mothdewn father-in-law, sister-in-law, brother-in-law,
sisters, brothers, grandparents, spouse’s granuigaggandchildren, step-parents, and step-
children. The Employer reserves the right to regjproof of relationship of deceased to be eligible
for benefits under this Section.
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ARTICLE 20

MILITARY LEAVE

The District agrees that it shall conform with dpplicable state and federal statutes governing re-
employment rights of employees called into thevacsiervice of any branch of the Armed Forces of
the United States.

ARTICLE 21

NO STRIKE -NO LOCKOUT

The Union agrees that during the life of this Agneat neither the Union, its agents, nor its
members will authorize, instigate, condone, or gega any strike, work stoppage, refusal to work,
picketing, slow down or other concerted interfeeenath the operations of the Employer. The
Employer agrees that for the life of this Agreemém Employer will not lock out the employees
except for a violation of the provisions of thi€sen. Further, the Employer shall have the right
take whatever disciplinary action it may deem nsagstoward any employee for taking part in any
violation of this section with no recourse to thieegance procedure.

ARTICLE 22

UNPAID LEAVE OF ABSENCE

Section 1.

An unpaid leave of absence may be granted for patseasons for a period of up to thirty (30)
days upon application to the school Superintenfiterdpproval. Such leave of absence may be
extended by the Superintendent thirty (30) daystahe, provided the employee requests such
extension at least five (5) working days priorhie expiration of the leave and seniority rightdisha
accumulate during such leave.

Section 2.
Employees shall be allowed to take a medical ledabsence, inclusive of all entitlements under

the Family Medical Leave Act. The leave of absdnam their employment upon request from an
attending physician, will not exceed one (1) yeauch employees must apply for reinstatement to
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ARTICLE 22 - UNPAID LEAVE OF ABSENCE - (CONTD)

active employment within five (5) working days afteing released by the attending physician and
shall be recalled to work to his/her former positwithin fifteen (15) working days from such
application, providing his/her former position Is¢ikists, and returned to the same salary from
which he/she left. Any person temporarily fillittge position of the individual omedical leave

shall enjoy employment rights only for the duratarsuch leave. Vacancies caused under the
provision of this section shall not be posted fiolding.

ARTICLE 23

JURY DUTY
An employee who is called for jury duty or subpassh#o give testimony before any legal, judicial,
or administrative tribunal, and providing that itlwot apply to any cause in which the employee is
the party to the action, shall be compensatedidifference between his/her normal salary and

that which he/she receives for the performanceich sluty, less reimbursed expenses and travel
allowance.

ARTICLE 24

NON-BARGAINING UNIT EMPLOYEES
PERFORMING BARGAINING UNIT WORK

Nothing contained herein shall preclude the Empidyem using non-bargaining unit employees or
from contracting or sub-contracting that work whighits opinion, it does not have the manpower,
equipment, or facilities to perform or which, is judgment, it cannot economically and/or
practically perform with the existing work forc&he Employer agrees, however, that additional
non-bargaining unit employees will not be utilizedperform bargaining unit work whereby current
bargaining unit members would be denied their r@dyscheduled and standard working hours.
Notwithstanding the above, the District shall benp#ied to utilize supervisors and students to
perform bargaining unit tasks.
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Section 1.

1.

ARTICLE 25

SAFETY & HEALTH

Drug Testing

A.

Employees of the School District shall not s, use, and/or distribute
intoxicants or drugs on school property or at stifractions and shall not
report for duty or perform any work under the iefice of intoxicants or
drugs of any kind in any degree whatsoever.

A “drug” shall be defined as a controlled dabse as found in Schedules |
through V of Section 202 of the Controlled Subsé&snact (21 USC S 812)
and as further defined by regulation 21 CFR 130QeL1seg.The term
“drug” shall also include any controlled substaaselefined in the Michigan
Public Health Code, Article 7, Parts 71-75, MCLA33AL01, et. segor the
successor provisions of any of the above statutesgulations.

An “intoxicant” means any alcoholic beveragegalbolic liquor, beer, wine,
or other substance defined in Section 2 of the Mg Liquor Control Act,
MCLA 436.2, or its successor provisions.

The School District may require an employesupply a blood or urine
sample for testing (or submit to a breathalysdy) tethe School District
reasonably suspects that an employee has intofggamtdrug(s) present in
his/her body during a work period. For the purgosithe preceding
sentence, a “reasonable suspicion” must be basebtjeative facts
including, but not limited to: (1) observation afaumstances consistent with
the possession, sale, use, or distribution of alcoha drug; (2) observation
that an employee is exhibiting irregular behavstuyred speech,
uncoordinated movement, or gait, stupor, excegoldiness, unexplained
periods of exhilaration and excitement, impairedfjjment, or; (3) detection
of the odor of intoxicants or drugs on an employdeeath. The School
District may require an employee to supply a bloodrine sample for
testing (or to submit to a breathalyser test) &f émployee is involved in an
accident during a duty period.
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ARTICLE 25- SAFETY & HEALTH (CONTD)

D.

An employee’s refusal to provide a urine anéood specimen for
laboratory testing (or to submit to a breathalysst) when requested by the
School District in accordance with the provisiofishis Article will

constitute just cause for discipline of the emp&ayé&n employee’s physical
inability to provide a urine specimen shall notdoasidered to be a refusal to
provide the specimen. If an employee is physiaatigble to provide a urine
specimen when requested by the School DistrictStteol District may
request a blood specimen for laboratory testing.

Any specimen provided by an employee purstaatitis Article will be
analyzed by a reputable independent laboratorygubim scientifically
accepted tests. Precautions will be taken to erstuct chain of custody and
to provide appropriate confidentiality with onlytharized individuals having
a “need-to-know” having access to such records.

Initial testing of urine samples shall be by iomoassay procedures that
conform to scientifically acceptable requirememtsduch tests. Urine
specimen that produce a positive test result omikial test shall be
confirmed by using gas Chromatography/mass speetoyr(GC/MS)
procedures. Only urine specimen that produce #iy®$est result on both
the initial test and GC/MS confirmation test shdlreported as a positive
test result.

When reporting a positive test result derivexhfra urine specimen, the
laboratory shall state the specific substanceswfoch the test is positive
and shall report the quantitative results of bb#hdcreening and the GC/MS
confirmation test in nanograms per milliliter.

A confirmed positive test result from a tedtrénistered as provided in this
Article shall constitute just cause for disciplifug to and including
discharge) of the employee who provided the spatiniiean employee is
taking a prescription medication in conformity witte lawful direction of
the prescribing physician or a non-prescription ivegtbn in conformity with
the manufacturer’s specified dosage and the emelbgs notified the School
District of the use of the prescription or non-grggtion medication before
any laboratory test is performed on the requestiee and/or blood
specimen, a positive test result consistent wighiigredients of such
medication shall not constitute just cause forigisee. The School District
may require an employee to provide evidence thapagscription
medication has been lawfully prescribed by a phgsifor the employee.
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ARTICLE 25- SAFETY & HEALTH (CONTD)

G. The possession, sale, or distribution by apleyee of intoxicants or a drug
during a work period, work activity or in connectiwith students at any
time, shall result in the discipline (up to andlinting discharge) of the
employee. The actual consumption or ingestiomtmiicants or a drug by
an employee during a work period or reporting farkwinder the influence
of drugs or intoxicants shall result in the disiripl(up to and including
discharge) of the employee. The conviction of mpleyee of any criminal
offense, a legal element of which requires proahefpossession, sale, use,
or distribution of a drug, shall constitute causedischarge, regardless of
whether such offense occurred during a work period.

H. By written agreement of the School Districhith, and involved employee,
a first event disciplinary sanction imposed undhés Section shall be
suspended, held in abeyance, reduced, rescindéor avalved where the
employee successfully participates in an emplogsestance and/or
rehabilitation program. As a condition of part&ijon in such program, the
involved employee shall provide all consent andhatization necessary for
the District to have access to information pertairtio the employee’s
progress in treatment and prognosis for returndckw

Additionally, bus drivers shall be subjectdiug testing, pursuant to and in
compliance with the United States Department oh3partation rules and
regulations and any other drug testing requiremeraisdated by state or
federal law.

Section 2.

Employees must report to their supervisor in wgtamd within twenty-four (24) hours (on a form

supplied by the Employer) all accidents or injusestained by students or themselves during

working hours.

Section 3.

All employees shall observe all safety rules wraoh established by the Employer and shall use
such safety equipment as required by the Employer.

(a.) Safety devices or equipment as are requiyetido Employer shall be at the expense
of the Employer.
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ARTICLE 25- SAFETY & HEALTH (CONTD)

Section 4.

This agreement constitutes the entire agreemeweketthe parties. This agreement is subject to
amendment, alteration, or additions, only by a sghent written agreement between, and executed
by, the District and the Union.

ARTICLE 26

BULLETIN BOARDS

The Employer agrees to provide sufficient spaceuletin boards in the buildings as are needed to
carry Union announcements, notice of meetings|teefiUnion elections and notices pertaining to
nominations and elections. Bulletin boards shalplaced in the following areas: (1) bus garage;
(2) teacher’s lounge; (3) custodial work area;dq@dk’s work area.

ARTICLE 27

MILEAGE

When an employee is required by his/her supentsase his/her own automobile for the
Employer’s business, he/she will be reimbursedibeage in accordance with Board policy.

ARTICLE 28

MANAGEMENT RIGHTS

The Union recognizes the exclusive prerogativénefEmployer to operate and manage its affairs in
all respects, and further recognizes that the pewaed authority which the Employer has not
officially and specifically abridged, delegated,noodified by this Agreement are retained by the
Employer.
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ARTICLE 29
GENERAL
Section 1.

It shall be the responsibility of each employeenet the qualifications and pay for any license
required for the performance of his/her job respulity.

(a.) The Employer agrees that the cost of renefsllich license shall be at the expense
of the Employer, if the individual concerned iglie employ of the Board at the time
of renewal and the renewal of such license is regudy the Employer.

Section 2.

Upon proper notification, the Employer shall allanion meetings to be held in school facilities.
The area to be used for such purposes shall bgrdgsd by the Employer. In no event, however,
shall any such meeting interfere with any education school activity.

Section 3.

A custodian or maintenance worker shall be on dugny time the school is open for scheduled
activities outside regular working hours.

Section 4.
Required drivers school shall be compensated atteerovided by the State.
Section 5.

Verified (receipts) expenses incurred by bus dawar special runs will be paid in accordance with
the following maximum allowance:

Breakfast $5.00
Lunch $ 6.00
Dinner $10.00

If meals cost less than the maximum allowed, thiéybe reimbursed by the Employer in
accordance with appropriate receipt produced byltiver. Driver's motel accommodations will
be paid for on authorized overnight trips at ceshject to the approval of the administration.
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ARTICLE 29- GENERAL (CONTD)

Section 6.

FAMILY MEDICAL LEAVE ACT

To the extent required under applicable law, adogrtb the Federal Family and Medical Leave
Act, an eligible employee shall be granted leavete purpose and under the terms and conditions
as provided by this law in all respects.
Section 7.
If a paraprofessional is needed to cover a clasause a regular teacher is absent and a substitute
unavailable, the paraprofessional will receive ddittonal $3.25 per hour of their regular hourly
rate when this occurs.
Section 8.
Before the last workday of the current school yeach employee will be informed of the tentative
work year calendar for the following school yeazth&ol year employees shall be employed during
the student school year. Additional days will béed®ined by the Superintendent and based upon
the needs of the District.

ARTICLE 30

INSURANCE
Section 1.
Child Care Givers are excluded from this Article.

Section 2.

The Board agrees to contribute 95% toward the @idsealth insurance for all twelve months
employees electing to participate in the Distrittésalth insurance program.

Section 3.
For those employees not covered by Section 2 allbed3oard agrees to contribute up to eighty-

five percent (85%) of the cost of the applicablaltieinsurance premium of the District health
program.
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ARTICLE 30-INSURANCE (CONTD)
Section 4.

The Board agrees to contribute 100% toward theafasite dental insurance for those twelve month
employees electing to participate in the Districk&stal insurance program.

Section 5.

The Board agrees to contribute eighty percent (8@¥ard the cost of the dental insurance for
school year employees, excluding bus drivers, ieltiding skill center bus drivers, electing to
participate in the District’s dental insurance peog.

Section 6.

The Board agrees to contribute fifty percent (5@8®)ard the cost of the dental insurance for bus
drivers electing to participate in the District'srdal insurance program.

Section 7.

Dental insurance is an automatic district check-off

Section 8.

In order to be eligible for the above insurancedfiés) the participating employee must be regularly
scheduled to work 20 hours or more per week. BEgogses of this section only, each run by a bus
driver shall be considered as an hour of work.

Section 9.

It is the intent of the parties to provide an emypl®and his/her family with access to only one
medical plan and coverage. Selection of the aashall rest exclusively with the Board provided it
is generally comparable to Priority Health InsuahtSA Program with a Board funded deductible

of $1,150/$2,300 (debit card). The above insuravezages shall be subject to the rules and
regulations of the carrier.
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ARTICLE 31

TIER | WAGES - 2009-2010*

Employees with a regulaf®shift assignment will receive an additional .15tseper hour.

Cooks
Custodians
Maintenance

Maintenance/Journeyman

Cafeteria/Laundry Aide
Student Services
Bus Mech./Journeyman

Paraprofessionals
Library Asst.
Cert. Lib. Asst.

REG. 1 YEAR 2 YEARS 3 YEARS
$13.18 $13.42 $13.66 $13.89
14.19 14.41 14.64 14.8
15.59 15.83 16.05 306.
15.95 16.18 16.41 16.66
12.71 12.94 13.18 13.42
12.48 12.71 12.94 13.18
16.72 16.93 17.18 17.41
0-5 Hrs
Base 6 Hrs. 12 Hrs.18 Hrs. 24 HrsDegree
$14.36 $14.59 $14.83 $15.06 $15.29
14.48 14.71 14.93 1%. 15.41
14.83 15.06 15.29 5.58B 15.77
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ARTICLE 31
TIER Il WAGES - 2009-2010*

Employees with a regulaf®shift assignment will receive an additional .15tseper hour.

PROB REG. 1 YEAR 2 YEARS 3 YEARS
Cooks $11.83 $12.01 $12.24 $12.52 $12.71
Custodians 12.85 13.02 13.24 13.44 13.70
Maintenance 14.59 14.78 15.00 15.24 15.48
Maintenance/Journeyman 14.35 14.52 14.76 14.99 15.23
Cafeteria/Laundry Aide 11.36 11.54 11.77 12.01 12.24
Student Services 11.06 11.51 415 11.77 12.01
Hall Monitor/Security/ 11.06 11.26 a7. 11.72 11.96
In School Suspension
Bus Drivers
Single 14.70 15.12 15.36 15.59 15.83
Double 19.99 20.17 20.40 20.64 20.87
Technology Run 12.30 12.48 12.71 12.94 13.18
Other Spec. Runs 10.93 11.06 11.31 11.67 11.77
Bus Mechanic 15.00 15.18 15.41 .645 15.89
Bus. Mech. Journeyman 15.36 15.53 15.77 16.00 16.24

0-5 Hrs

Base 6 Hrs. 12 Hrs. 18 Hrs. 24 Hrs.
Paraprofessionals $13.18 $13.42 $13.66 $13.89 $14.12
Library Asst. 13.30 13.54 13.76 01178 14.23
Cert. Lib. Asst. 13.66 13.89 14.12 4.3b 14.59

Prob. P-3 Yrs. 3-5 Yrs. 5-10 Yrs.  10-15 Yrs.

Secretaries $13.35 $13.71 $13.89 $13.95 $14.01

Route Splitting Compensation

AssocC.
Degree

$14.42
14.53
14.89

When it becomes necessary to “split” a route, éagividual who is responsible for transporting stsplit”

will receive an additional $6.50.

* There is no increase in wage rates for fiscal &99-2010. The Board of Education and the SElk¢@tp
reopen the issues of wages and benefits for fisgis 2010-2011 and 2011-2012. If the Board grafts
increase on the teacher salary schedule for th8-2000 school year, the same % increase will b&expo

the wage rates in this agreement for the 2009-26h0o0l year.
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ARTICLE 31-WAGES (CONTD)

Longevity - Employees who have completed 15 yetservice and 1200 hours shall receive a
$120.00 lump sum the last pay in June.

Until Bus Mechanic is certified by the State of Kigan, he/she will receive fifty percent (50%)
of the increase.

The Board may recognize previous secretarial egpee for placement on appropriate step.
Bus Drivers will receive $5.00 for pre-tripping thbus on each regular bus run. Any driver not
properly pre-tripping his/her bus will be dockedts rate of pay. The bus mechanic will

determine what is properly completed.

The Single Run Bus driving rate will be paid forutde-scheduled runs which require a call-
back during the school day.

Double Runs, and two (2) Single Runs, which doraquire a call-back, shall be paid at the
double run rate.

When am employee has been designated by the sspetviassume additional responsibility for
the supervisor during his/her absence, the emplsiyak receive $1.00 per hour in addition to
his/her contracted wage rage.

ARTICLE 32

SCHOOL CLOSING

Scheduled days of student instruction and/or teaaftendance that are canceled because of
conditions not with the control of school auth@ti such as severe storms, fires, epidemics, or
health conditions as defined by the city, courtwriship, or state health authorities shall be re-
scheduled by the School District. The followingsdifications shall not be required to report on
days when school is canceled: ParaprofessionatsPBivers, and Cooks.

The School District shall be entitled to re-scheduty student instruction days lost. The
classifications above mentioned shall be requioe@port on any rescheduled day(s). By the
way of example, but not limited to reasons suclsagere storms, mechanical breakdown,
employee strikes, fires, and epidemics or healttditimns.
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ARTICLE 33

EDUCATION INCENTIVE PLAN

Any union member who has been employed for a pexidive (5) years with the Covert Public
Schools, and within the classification, and wisteesnprove their skills, will be reimbursed by
the School District for the courses completed atiogrto the following provisions:

(a.) Courses must be related to their classificatio
(b.)  No more than sixty (60) credit hours will E@mbursed.

(c.)  Any courses under a grant program will notdienbursed by the Covert Public Schools
when tuition has been provided in the grant.

(d.)  Reimbursement will be at the rate of 100%hef tlass tuition.
(e.)  Courses need Superintendent’s prior appravakimbursement.

(f.)  Courses must be passed with a minimum grad€’din order to qualify for
reimbursement.

ARTICLE 34

WAIVER

The parties acknowledge that during the negotiatishich resulted in this Agreement each had
the unlimited right and opportunity to make demaand proposals with respect to any subject
or matter not removed by law from the area of abiMe bargaining, and that the understandings
and agreements arrived at by the parties aftegxbecise of that right and opportunity are set
forth in this Agreement. Therefore, the Distrintdahe Union, for the life of this Agreement,
each voluntarily and unqualifiedly waive the rigahd each agree that the other shall not be
obligated to bargain collectively with respect tty subject or matter not specifically referred to
or covered in this Agreement, even though suchestilojf matter may not have been within the
knowledge or contemplation of either or both of plagties at the time they negotiated or signed
this Agreement.
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ARTICLE 35

SEPARABILITY

In the event that any of the provisions of this @gmnent shall become invalid or unenforceable,
such invalidity or unenforceability shall not affélse remaining provisions hereof.

(a.) Iltis further provided that in the event amg\gsions are so invalidated, this contract shall

be reopened for the express purpose of renegdgfistich invalidated of unenforceable
provisions.
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ARTICLE 36

DURATION
This Agreement, including Addendum #1, shall beceffiective on July 1, 2009, and shall
remain in effect through June 30, 2012, and froar ye year (from the anniversary date)
thereafter subject to sixty (60) to ninety (90)eralar days written notice by either party prior to
the expiration date or subsequent anniversary datedesire to terminate this Agreement and to

negotiate a new Agreement.

Moreover, this Agreement may not be amended exmneptutual written agreement.

LOCAL 517M SERVICE

COVERT PUBLIC SCHOOLS EMPLOYEES INTERNATIONAL
BOARD OF EDUCATION UNION, UNIT 20
President, Board of Education LabolaRens Specialist, Local 517M
Secretary, Board of Education esitent, Unit 20
Team Member, Board of Education Tédember, Unit 20
Team Member, Board of Education Tdaember, Unit 20
Superintendent of Schools Team Member, Unit 20

Team Member, Unit 20
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ADDENDUM #1

IS A PART OF THE BASE AGREEMENT AND

DEALS WITH THE CHILD CARE GIVERS CLASSIFICATION ONY.
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AGREEMENT

This Agreement entered into this day of , 2009, by and between the
Covert School District, hereinafter referred tdlas “Employer”, and the Service Employees
International Union, Local 517M, hereinafter reéetto as the “Union”.
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ARTICLE 1

PURPOSE AND INTENT

The general purpose of this Agreement is to sét iie wages, hours, and working conditions
which shall prevail for the duration of this Agreemb, and to promote orderly and peaceful labor
relations for the mutual interest of the Employke employees, and the Union.

ARTICLE 2

RECOGNITION

Section 1.

The Employer recognizes the Union as the sole addigve bargaining agent for all Child Care
Givers, excluding supervisors, confidential empkx/and all other employees.

Section 2.

The Employer and the Union agrees that for thetduraf this Agreement, neither shall
discriminate against any employee because of cater, creed, sex, nationality, or political
belief, nor shall the Employer nor the Union, igeats or members, discriminate against any
employee because of his/her exercising those rigglasanteed by state or federal law. The
provisions of this section shall not be subjedhigrievance procedure.

ARTICLE 3

UNION SECURITY

Section 1.

All employees within the bargaining unit shall upmmpletion of their probationary period,

either become Union members, or pay to the UniBeraice Fee determined in a legally

permissible manner, an amount not to exceed thehiyorues.

(a.)  For the purpose of this Agreement, the teroe%] mean all dues uniformly charged by
Unit 20 and Local 517M, SEIU.
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ARTICLE 3 -UNION SECURITY (CONTD)

(b.)  For those employees who voluntarily executéten payroll deduction authorizations,
the Employer agrees to deduct from their first pepk each month the regular monthly
dues in the amount certified to the Employer bySkeretary-Treasurer of the Local
Union, on January 1 of each year, along with a dhesk off list, and forward same
within the next fifteen (15) days following suchddetions.

(c.)  The Union agrees to indemnify and save the®aad including each individual School
Board Member, harmless against any and all clad@sands, suits, costs or other forms
of liability, including back pay and all court odrministrative agency costs that may arise
out of, or by reason of, action by the Board fa purpose of complying with this
Article.

Section 2.

All employees shall either sign and deliver to Bmployer an assignment authorizing deduction
of membership dues or Service Fee, or cause taidg@the Union the Service Fee and forward
same within the next fifteen (15) days followinghkwdeductions. In the event that an employee
shall refuse and fail to do so, the Employer slalthe request of the Union, deduct the Service
Fee including delinquent amounts, if any, froméhneployee’s wages and remit it to the Union

in accordance with the procedure below.

Section 3.

In cases of non-payment of the Service Fee, therUshall provide written notice to the
employee of non-compliance, explaining that heisltelinquent in not tending the Service Fee.
If the employee fails to comply within fourteen jdays, the Union shall give written notice to
the Employer that the employee has failed to tetfteService Fee. The Employer shall, upon
such notice from the Union, act pursuant to SeQiatove.

Section 4.
The Union agrees to indemnify and save the Boaddrasiuding each individual School Board
Member harmless against any and all claims, demanidts, costs or other forms of liability,

including back pay and all court or administratagency costs that may arise out of, or by
reason of, action by the Board for the purposeoafiying with this Article.
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ARTICLE 4

COMMITTEE ON POLITICAL EDUCATION (COPE)

Section 1.

COMMITTEE ON POLITICAL EDUCATION (COPE): During theerm of this Agreement, the
Employer will honor a written authorization signieglany employee for the deduction of
voluntary committee on political education (COPBRgl/@r SEIU Local 517M Political Action
Committee contributions to the Union. Such writserthorizations shall be on a form consistent
with federal law and this Agreement, and shallrbadcordance with the standard form
submitted to the Employer and the Union.

Section 2.

The Union shall notify the employer, in writing, thfe amount of voluntary COPE contributions
to be remitted to the Union. The Employer will sawsuch voluntary contributions to be
remitted at the same time all other monthly remitess are forwarded to the Union, together with
a written statement of the names of the employ®es wvhom deductions were made.

Section 3.

Nickel per transaction to be reimbursed to the Exygrl per month.

ARTICLES

REPRESENTATION

Section 1.

All employees who are covered by this Agreemenl figarepresented for the purpose of
grievance procedure and negotiations by stewardsdrargaining committee to be chosen by
this Union.

Section 2.

Nothing contained herein shall abridge the righthefindividual to process his/her own
grievance upon notification to the Employer andWméon of his/her intent. The Union may
have a representative present at all discussiotiedajrievance and any adjustments that may
result therefrom shall not be inconsistent withtdrens of this Agreement. The Employer
agrees to give the Union advance notification of mieetings with individual grievants at Level
Two or above of the grievance procedure.
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ARTICLE 5- REPRESENTATION (CONTD)

Section 3.

Every effort shall be made to process grievances tfe completion of the aggrieved employee
and union steward’s regular shift. In those sitret where the Employer is unavailable after the
end of the employee’s regular shift, and must bigagrievance during the course of such shift,
the aggrieved employee and union steward shabuféer a loss of compensation by virtue of
their participation in the processing of such ggiese.

Section 4.

The Board agrees to notify the SEIU President esident’s designee, of any new permanent
hires to positions that are included in the rectigniclause of this Agreement. This notification
will include the position of the new employee andtfday he/she reported to work. Notification
will be completed by the Superintendent of the Smpendent’s designee. This notification will
occur, unless there are unusual mitigating circants (such as a school recess, Act of God
days, etc.) within five (5) business days of thetfixt's monthly regular Board meeting.

ARTICLE 6

JOB STATUSAND FUNCTION OF UNION OFFICIALS

Section 1.

The names of the committeemen, stewards, or atessishall be given in writing to the
Employer. No committeemen shall function as sudii the Employer has been advised of
his/her selection in writing by an Internationalityor Local official. Any change in
committeemen, stewards, or alternates shall betegbto the Employer as far in advance as
possible.

Section 2.

It is agreed that duly authorized representatiféeeUnion ( as substantiated through proper
identification) upon advance notice to the Empldyetice to the Employer shall state the date,
time, and general purpose of the meeting), shatidvmitted to confer relative to wages, hours,
and working conditions with any employee of thisga@ning unit at times when such employee
is off duty (lunch and coffee breaks, before oemafhe regular shift, etc.). In any case, such
discussions shall not be permitted to interferdwhite normal and efficient conduct of the
Employer’s business.
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ARTICLE 6-JOB STATUSAND FUNCTION OF UNION OFFICIALS (CONTD)

Section 3.

Any committeeman, steward, or alternate or othicef of the local unit employed by the
Employer, having an individual grievance in conracivith his/her own work may ask for a
member of the bargaining committee to assist himifha manner provided for in the grievance
procedure.

ARTICLE 7

DISCIPLINE OF EMPLOYEES

The Board and SEIU are committed to the conceptagressive discipline, procedural due
process. Itis agreed that under normal circunestgrthe following progressive procedure for
discipline shall be observed:

€) Discussion of problem and, if deemed approprigtenanagement, a
verbal warning/reprimand,;

(b) Written warning/reprimand,;

(c) Suspension without pay;

(d) Termination;

Allowing the parties commitment to substantive guecess, it is agreed that first or second
offenses rightly might be found to be so egregimuthe point of having the instant correct
action be “suspension without pay” or “termination.

Specifically, the following would be offenses tlatuld result in termination:

@ Conviction of a felony;

(b) Convicted in court of a misdemeanor involving thembezzlement,
intentional destruction or damage of school propert

(c) Being absent from work for three days without fyatig the Employer;

(d) Under the influence of intoxicants or drugs wiuleduty;

(e) Consumes or sells intoxicants or drugs while drostdistrict property;

)] Steals school district property;

(9) Duplicates school keys without permission;

(h) Intentionally falsifies records for the employeativantage;

0] Carelessly endangers the safety of students.

The above are meant to be representative of redsodscharge, but are not to be limitations
upon the Board for taking discharge actions.
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ARTICLE 8

GRIEVANCE PROCEDURE

Section 1.

A grievance shall be defined as an alleged viatatiba specific article or section of this
Agreement. Management shall within seven (7) adysfraction, write up an employee for an
alleged violation of a specific article or sectmirthis Agreement.

(@)

(b.)

(c)

(d.)

Written grievances as required herein shaltaia the following:

(1.) It shall be signed by the grievant or griegan

(2.) It shall be specific.

(3.) It shall contain a synopsis of the facts giyrise to the alleged violation.

(4.) It shall cite the section or subsectionshig tontract alleged to have been
violated.

(5.) It shall contain the date of the alleged aiimin.

(6.) It shall specify the relief requested.

The following matters shall not be the bagiamy grievance filed under the procedure
outlined in this Article:

(1.) The termination of services or failure toem@ploy any probationary employee.
(2.)  Any matter for which there is recourse un8ate or Federal statutes.

A Child Care Giver may be instantly suspendétiout pay for insubordination, child
abuse, profanity in the presence of and/or direateddchild. Neglect of a child is

defined by the Child Care Giver's Handbook. Thepainded employee may file a
grievance within the provisions of this Articlef. the employee is absolved of the alleged
violation, the suspension shall be lifted and egutar rate of pay shall be retroactive to
the suspension date. If the employee isatsolved of the alleged violation, the
employee may be disciplined up to and includingnisal. If the employee does not
choose to file a grievance within the provisionshi$ Article, the Employer may impose
disciplinary action up to and including dismissaldd the date of the suspension.

Reference to “days” within this Article shedffer to work days.
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ARTICLE 8- GRIEVANCE PROCEDURE (CONTD)

Section 2.

(Level One)

(Level Two)

Any employee alleging a violation of expressed provisions of this contract
shall within five (5) days of its alleged occurreneduce the grievance to writing
and orally discuss it with his immediate supervisoan attempt to resolve same.
Within three (3) days of the discussion, the imragglsupervisor shall render
his/her decision in writing, transmitting a copysaime to the grievant and the
Union secretary. Any employee or group of emplsy®ho have a grievance
may be accompanied by their steward, if so desired.

If no resolution is obtained within three (3) dayf the discussion, the employee
shall proceed within five (5) days of said discasdio Level Two.

A copy of the written grievance shadl tiled with the Superintendent or his
designated agent as specified in Level One. Wiilien(5) days of receipt of the
grievance, the Superintendent or designated aeatitasrange a meeting with the
grievants and/or the designated Union represesetatithe option of the grievant,
to discuss the grievance. Within five (5) dayshef discussion, the
Superintendent or the designated agent shall rehdetecision in writing,
transmitting a copy of the same to the grievam,Whion secretary, the aggrieved
employee’s immediate supervisor and place a copawie in a permanent file in
his/her office.

If no decision is rendered within five (5) day<glwe discussion, or the decision is
unsatisfactory to the grievant and the Union, timotd may within five (5) days
appeal same to the Board of Education by filinghswatten grievance along with
the decision of the Superintendent, with the offiagiethe Board in charge of
drawing up the agenda for the Board’s next regatheduled Board meeting.

(Level Three) Upon proper application as specifiredevel Two, the Board shall allow the

employee and his/her Union representative an oppibytto be heard at the
meeting for which the grievance was scheduled.hWibne (1) month from the
hearing of the grievance, the Board shall rendedétision in writing. The Board
may hold future hearings therein or otherwise itigage the grievance provided,
however, that in no event, except with the expva#tsen consent of the Union
shall final determination of the grievance be mhagéhe Board more than one (1)
month after initial hearing. A copy of the writtdecision of the Board shall be
forwarded to the Superintendent for permanentdijlthe aggrieved employee’s
immediate supervisor, the grievant, and the Sagrefahe Union.
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ARTICLE 8- GRIEVANCE PROCEDURE (CONTD)

(Level Four) Individual employees shall not have tight to process grievance at Level Four.

1. If the Union is not satisfied with the dispasit of the grievance at Level Three, it
may within ten (10) days after the decision of Board refer the matter for
arbitration to the Michigan Employment Relationsy@vission in writing, and
request the appointment of an arbitrator to heagtievance. A copy of this
petition shall be submitted to the Employer ondate it is referred to the
Michigan Employment Relations Commission. If ttetjgs cannot agree upon
an arbitrator, he/she shall be selected in accomlaiith the rules of the Michigan
Employment Relations Commission, except each @yl have the right to
preemptively strike not more than three from tisé dif arbitrators.

2. Neither party may raise a new defense or gratrevel Four not previously
raised or disclosed at other written levels. Haatty shall submit to the other
party not less than three (3) days prior to theihga prehearing statement
alleging the facts, grounds and defense whichhelproven at the hearing and
hold a conference at the time in an attempt tdesttté grievance.

3. The decision of the arbitrator shall be finadl @onclusive and binding upon
employees, the Board, and the Union. Subjectdaitht of the Board or the
Union to judicial review, any lawful decision ofelarbitrator shall be forthwith
placed into effect.

4. Powers of the arbitrator are subject to thim¥ahg limitations:

(a.)  He/she shall not have the power to add tvadefrom, disregard, alter, or
modify any of the terms of this agreement.

(b.)  Hel/she shall have no power to change angtipea policy or rule of the
Board nor substitute his/her judgment for thathef Board as to reason-
ableness of any such practice, policy, rule orastion taken by the
Board.

(c.) He/she shall have no power to establishrgaleales or to change any
salary.

(d.)  He/she shall have no power to decide angtigues which, under this
Agreement is within the responsibility of the maeagnt to decide. In
rendering decisions, an arbitrator shall give dagard to the
responsibility
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ARTICLE 8- GRIEVANCE PROCEDURE (CONTD)

(e.)
(f.)

(9.)

(h.)

(i.)

of management and shall so construe the agradharihere will be no
interference with such responsibilities, excepthey may be specifically
conditioned by this Agreement.

He/she shall have no power to interpreestafederal law.

He/she shall not hear any grievance prevjobarred from the scope of
the grievance procedure.

If either party disputes the arbitramenany grievance under the terms of
this Agreement, the arbitrator shall not have fliaggon to act until the
matter has been determined by a court of compgtasdiction. In the
event that a case is appealed to the arbitratertoch he/she has no
power to rule, it shall be referred back to theiparwithout decision or
recommendation on its merits.

More than one grievance may not be constbbyethe arbitrator at the
same time except upon expressed written mutuakeow@sd then only if
they are of similar nature.

Where no wage loss has been caused by tlenaxf the Board
complained of, the Board shall be under no oblayato make monetary
adjustments and the arbitrator shall have no paeaverder one.

5. The cost of arbitration shall be borne equiajiyhe parties except each party shall
assume its own cost for representation includingeapense of witnesses.

6. Should an employee fail to institute a grievawnathin the time limits specified,
the grievance will not be processed. Should anl@yep fail to appeal a decision
within the time limits specified, or leave the empbf the Board, (except a claim
involving a remedy directly benefitting the grievaegardless of his/her employ-
ment), all further proceedings on a previouslyitngtd grievance shall be barred.

7. Arbitration awards or grievance settlement$ mot be made retroactive beyond
the date of the occurrence or non-occurrence oévieat upon which the
grievance is based. In no event, however, shalséitiement be earlier than
thirty (30) days prior to the date on which theegence is filed.
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ARTICLE9

SENIORITY

Section 1.

Seniority shall be defined as an employee’s lenfitontinuous service with the Employer since
his/her last hiring date. “Last hiring date” shakan the date upon which an employee first
reported for work at the instruction of the Emplogmce which he/she has not quit or been
discharged in the interim. Seniority shall notdeerued during economic layoff. Seniority
status of the employee at the time of layoff shalinaintained for a period not to exceed one (1)
calendar year.

Section 2.

All new employees will be in a probationary perifthinety (90) working days from their “last
hiring date. No seniority shall accrue during pnebationary status.

(a.)  During the probationary period, the employesy/ e laid off or terminated at the sole
discretion of the Employer.

(b.)  Upon satisfactorily completing the probationperiod, the employee’s name shall
appear on the seniority list as of his/her mosemétiast hiring date”.
ARTICLE 10

LAYOFF AND RECALL

Section 1.

When it becomes necessary to layoff employeesaaddck of work or to reduce the size of the
work force, part-time and probationary employeethivieach affected classification, followed
by the least senior employee in such classificatiwall be laid off first.

(a.) Inrecalling employees following a layoff fiack of work, the laid off full-time
employees with the greatest seniority shall bditeeto be recalled within their
respective classifications as conditions dictatéer all full-time employees have been
recalled, if the Employer has a need for full-tiorgpart-time employees, then laid off
part-time employees shall be recalled accordingngth of accumulated service with the
Employer in each respective classification. Prioloary employees are not subject to
this provision.
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ARTICLE 10- LAYOFF AND RECALL (CONTD)

Section 2.

Laid off employees (non-probationary), shall bgiele for recall for a period not to exceed one
(1) year. The Employer agrees to provide sevew(@rking days notice to each laid off
employee regarding an opportunity to be reinstatditin his/her classification. Notice shall be
provided each employee by certified mail. In therg the Employer fails to receive notification
by the laid off employee within three (3) days tadter that he/she intends to report for such
opening, he/she shall be deemed to have volunteilgred his/her employment with the district
and forfeits all right to recall.

Section 3.

A laid off employee may exercise his/her senioaityl bump an employee with less seniority
within his/her classification provided he/she pgsgs those qualifications, as determined by the
District to assume the less senior employee’s jposit

All employees exercising their rights under thistem shall notify the Employer of their intent

to bump. This notification must be received in $wperintendent’s office seven (7) working
days prior to the planned bump. An employee meagjualified in the opinion of the Employer
for the bumped position. Bumping shall be limitecdbne (1) displacement per individual layoff.

ARTICLE 11

VACANCIESAND JOB OPENINGS

Section 1.

When the Board determines that a vacancy or a akwnjthe Child Care Unit exists, said
vacancy shall be posted on specified bulletin b®é&vdsix (6) working days. Such posting shall
state the qualifications for the position and tkpigation date of the posting period. All persons
desiring posted position shall submit their writggplication for said position to the
Superintendent’s office within the posting periothe president or vice president of the Union
shall be able to submit an application for postesitppns for employees on leave or vacation.

Section 2.
In filling a vacancy or new job in the Child Carait) the Board may fill the position by transfer

of an employee within the classification or by aslag the position to another applicant from
within or outside of the bargaining unit. In madithe decision to award the position to an
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ARTICLE 11 - VACANCIESAND JOB OPENINGS (CONTD)

applicant, the Employer will consider the certifioa, job classification, program of assignment,
evaluations, disciplinary record, qualificationkills, abilities, and experience of the applicant,
including the length of service with the Employand other relevant factors. The decision of the
Employer shall be final.

Section 3.

Any employee filling a vacancy by transfer or prdioo from another position within the Child
Care Unit may be given a probationary period ofaithirty (30) days of work to prove his/her
ability. Any applicant filling a position, othendan a Child Care Unit employee, will be
governed by the provisions of Article VII.

ARTICLE 12

HOURS OF WORK

Section 1.
Except as hereinafter provided, regular hours akvior all employees are not to exceed eight
(8) consecutive hours a day and forty (40) hourgek, Monday through Friday, inclusive thirty
(30) minute lunch periods for the purposes of &rigcle, shall not be construed as being
inclusive of the eight (8) and (40) hours.

ARTICLE 13

OVERTIME PAY

Section 1.

Time and one-half shall be paid for all hours warke excess of eight (8) hours in any one day
or forty (40) hours in any one week.

Section 2.

No employee’s regular shift shall be changed ferdble purpose of avoiding payment of
overtime.
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ARTICLE 14

BREAK PERIODS

Child Care Givers, working eight (8) hours or maieall receive two (2) fifteen (15) minute
coffee breaks per day.

ARTICLE 15

UNRESTRICTED DAYS

Child Care employees shall receive three (3) parestricted days per school year. Unrestricted
days shall accumulate year to year.

ARTICLE 16

CALLINTIME

Section 1.

Any Child Care Giver reporting for work at his/lresrmal starting time when no work is
available shall receive two (2) hours pay at hisfegular rate of pay. The Employer shall not
be required to comply with the first sentence @ gection if affected employees are notified,
either personally or through local communicatioreda, at least one (1) hour prior to his/her
starting time. The Employer may assign work fe tivo (2) hours pay.

Section 2.

Any employee called out to work for any hours algsof his/her normal working hours shall be
paid a minimum of two (2) hours pay at his/her tagtate. This provision specifically excludes
regular overtime and shall not apply in those $ituns in which the employee had advance
knowledge of his/her additional obligation to the@oyer and was not required to make a
special trip from his/her place of residence tdilftduch obligations.

Section 3.

Anyone punching in eight (8) minutes late will beckled fifteen (15) minutes.
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ARTICLE 17

HOLIDAYS

Section 1.

A Child Care Giver who has been employed full tiome day longer than the anniversary date of
employment (the date on which the employee fingored for work at the instruction of the
Employer) will be granted holiday pay for the halyg listed below. Holiday pay shall be at the
regular rate of pay.

The following holidays are recognized for the pug®of this section:
New Year's Day
Memorial Day
Fourth of July
Labor Day
Thanksgiving Day
Christmas Day
Section 2.
Full time employment for the purposes of this Adishall be regularly scheduled four (4) hours
per day.
Section 3.
In order for an employee to be eligible for holigay, he/she must work their regular schedule
the work day before and the work day after thedayli
Section 4.
All' hours worked on the above holidays shall bthatrate of double time.

Should a holiday fall on Saturday, Friday will kensidered as a holiday; should a holiday fall
on Sunday, Monday shall be considered as the holida
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ARTICLE 18

SICK LEAVE

Section 1.

All sick leave shall be accumulated from end ofehgployee’s probationary period and will
accumulate at the rate of one (1) day per mongngsloyment, with a maximum accumulation
of sixty (60) days. Sick leave shall not accunmildairing any period that the employee is not
providing service to the District.

Section 2.

Regular part-time employees will be entitled torpted sick leave based upon the number of
hours they are regularly scheduled to work.

Part time employees’ use of sick leave will be ldas®the same hourly basis.

Less than four (4) regularly scheduled work howsday will receive no sick leave.

Section 3.
Sick leave will be taken only for the following sems:

1. A service connected disability other than thatvhich the employee receives
Workmen’s Compensation benefits for lost time.

2. An illness preventing the employee’s abilitypterform normally and safely at
work or any exposure to contagious disease, whig @mdanger the health of
others.

3. Any injury or illness in his/her immediate fdyniwhich requires his/her presence

away from work. For purposes of this Agreemerd,ithmediate family shall
consist of spouse, parent, child, mother-in-lavg &ather-in-law.

Sick leave may not be used for non-duty disabdityemployee may sustain from the conviction
of a violation of an ordinance or law.

The Employer may require a doctor’s certificatidnlloess or injury beyond three (3)
consecutive work days.

Page -18-



ARTICLE 18- SICK LEAVE (CONTD)

Section 4.

The Employer may require an employee to submitgbyesical or mental examination by an
appropriate practitioner selected by the Emplogethe purposes of:

1. Verifying an employee’s eligibility for sickdee.

2. Evaluating fitness for duty where the Emplolyas reasonably founded concerns
related to job performance or safety.

3. Complying with state and/or federal statutegingng periodic examination.
4, Assessing an employee’s fitness for a retuduty.
The Employer will pay the cost of any physical antal examination required under this
Section.
Section 5.

Sick leave taken in accordance with this Articlalshe counted as days worked provided pay is
allowed.

If it is necessary for an employee to be absemh fdoity due to an iliness or injury compensable
under the Michigan Workers’ Disability Compensatfeet, he/she shall receive the difference
between his/her net wage and the amount receivedikers’ compensation benefits, deductible
from accumulated sick leave. In the event thaBBmployer’'s workers’ compensation insurance
carrier determines that such sick leave paymeetsegyuired to be coordinated under Section
354 of the Workers’ Compensation Act, MCLA 418.394.that event, the employee shall
receive only the workers’ compensation benefitasthich he/she is eligible.

Section 6.

Employees may use their accumulated sick time duCinristmas Break. No other section under
Article 18 shall have bearing on this section.
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ARTICLE 19

FUNERAL LEAVE

In the event there is death in the immediate fawiilgn employee, such employee shall be
allowedthree (3) days of paid funeral leave. The employee must attenérairservices to be
eligible for this benefit. For the purpose of thection, immediate family shall be defined as
legally recognized spouse, parent, child, mothdaim father-in-law, sister-in-law, brother-in-
law, sisters, brothers, grandparents, spouse’sigeaants, grandchildren, step-parents, and step-
children. The Employer reserves the right to regjproof of relationship of deceased to be
eligible for benefits under this section. One (&y per calendar year (January 1 - December 31)
may be used for the funeral of a Special Friend.

ARTICLE 20

NO STRIKE -NO LOCKOUT

The Union agrees that during the life of this Agneat neither the Union, its agents, nor its
members will authorize, instigate, condone, or gega any strike, work stoppage, refusal to
work, picketing, slow down or other concerted ifgegnce with the operations of the Employer.
The Employer agrees that for the life of this Agneat, the Employer will not lock out the
employees except for a violation of the provisiohthis section. Further, the Employer shall
have the right to take whatever disciplinary acitamay deem necessary toward any employee
for taking part in any violation of this sectiontlvino recourse to the grievance procedure.

ARTICLE 21

JURY DUTY

An employee who is called for jury duty or subpasthéo give testimony before any legal,
judicial, or administrative tribunal, and providitigat it will not apply to any cause in which the
employee is the party to the action, shall be caregied for the difference between his/her
normal salary and that which he/she receives ®ptrformance of such duty, less reimbursed
expenses and travel allowance.
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ARTICLE 22

NON-BARGAINING UNIT EMPLOYEES
PERFORMING BARGAINING UNIT WORK

Nothing contained herein shall preclude the Empldyem using non-bargaining unit employees
or from contracting or sub-contracting that workiett in its opinion, it does not have the
manpower, equipment, or facilities to perform wiile existing work force. The Employer
agrees, however, that additional non-bargainingyemployees will not be utilized to perform
bargaining unit work whereby current bargainingt imembers would be denied their regularly
scheduled and standard working hours. Notwithstanithe above, the District shall be
permitted to utilize supervisors and students téopm bargaining unit tasks.

ARTICLE 23

SAFETY & HEALTH

Section 1.
1. Drug Testing

A. Employees of the School District shall not gess, use, and/or distribute
intoxicants or drugs on school property or at stifimactions and shall not
report for duty or perform any work under the iefice of intoxicants or
drugs of any kind in any degree whatsoever.

B. A “drug” shall be defined as a controlled gabse as found in Schedules
I through V of Section 202 of the Controlled Substs Act (21 USC S
812) and as further defined by regulation 21 CFBO1BL. et. segThe
term “drug” shall also include any controlled s@#vste as defined in the
Michigan Public Health Code, Article 7, Parts 71-NW8CLA 333.7101, et.
seq, or the successor provisions of any of the abtateites or
regulations.

An “intoxicant” means any alcoholic beverageghlbolic liquor, beer,
wine, or other substance defined in Section 2 efMichigan Liquor
Control Act, MCLA 436.2, or its successor provison

C. Upon reasonable suspicion, the School Digtny require an employee
to supply a blood or urine sample for testing (dyrait to a Breathalyzer
test).



ARTICLE 23- SAFETY & HEALTH (CONTD)

D.

An employee’s refusal to provide a urine anddlood specimen for
laboratory testing (or to submit to a breathalysst) when requested by
the School District will constitute just cause €tscipline up to and
including dismissal.

Any specimen provided by an employee purstaatitis Article will be
analyzed by a reputable independent laboratorygubia scientifically
accepted tests. Precautions will be taken to erstuct chain of custody
and to provide appropriate confidentiality, withyauthorized
individuals having a “need-to-know” having accessuich records.

Initial testing of urine samples shall be by iomoassay procedures that
conform to scientifically acceptable requirememtsduch tests. Urine
specimen that produce a positive test resuthennitial test shall be
confirmed by using gas Chromatography/mass speetoyr(GC/MS)
procedures. Only urine specimen that produce giy®$est result on
both the initial test and GC/MS confirmation tesal be reported as a
positive test result.

When reporting a positive test result derivehfra urine specimen, the
laboratory shall state the specific substancesyvfoch the test is positive
and shall report the quantitative results of bb#hdcreening and the
GC/MS confirmation test in nanograms per milliliter

If an employee is taking a prescription metiacain conformity with the
lawful direction of the prescribing physician onan-prescription
medication in conformity with the manufacturer'esfied dosage and
the employee has notified the School District @ tise of the prescription
or non-prescription medication before any laboratest is performed on
the requested urine and/or blood specimen, a pesist result consistent
with the ingredients of such medication shall rarstitute just cause for
discipline. The School District may require an éogpe to provide
evidence that any prescription medication has tee&fully prescribed by
a physician for the employee.



ARTICLE 23- SAFETY & HEALTH (CONTD)

G. The possession, sale, or distribution by apleyee of intoxicants or a
drug during a work period, work activity or in caation with students at
any time, shall result in the discipline (up to anduding discharge) of
the employee. The actual consumption or ingesifantoxicants or a
drug by an employee during a work period or repgrfor work under the
influence of drugs or intoxicants shall resulthe tdiscipline (up to and
including discharge) of the employee. The conweitf an employee of
any criminal offense, a legal element of which ieggiproof of the
possession, sale, use, or distribution of a drugl] sonstitute cause for
discharge, regardless of whether such offense metdiuring a work
period.

Section 2.

Employees must report to their supervisor in wgtamd within twenty-four (24) hours (on a
form supplied by the Employer) all accidents ourrgs sustained by students or themselves
during working hours.

Section 3.

All employees shall observe all safety rules wrach established by the Employer and shall use
such safety equipment as required by the Employer.

(a.)  Safety devices or equipment as are requiydidoEmployer shall be at the
expense of the Employer.

Section 4.

This agreement constitutes the entire agreemeweketthe parties. This agreement is subject
to amendment, alteration, or additions, only bylasequent written agreement between, and
executed by, the District and the Union.

ARTICLE 24

BULLETIN BOARDS

The Employer agrees to provide sufficient spacbutetin boards in the buildings as are needed
to carry Union announcements, notice of meetirgmylts of Union elections and notices
pertaining to nominations and elections. Bull&trards shall be placed in the following areas:
(1) bus garage; (2) teacher’s lounge; (3) custosiaak area; (4) cook’s work area, (5) Child

Care Building.



ARTICLE 25

MANAGEMENT RIGHTS

The Union recognizes the exclusive prerogativéhefEmployer to operate and manage its
affairs in all respects, and further recognizes the powers and authority which the Employer
has not officially and specifically abridged, dedégg, or modified by this Agreement are
retained by the Employer.

ARTICLE 26

GENERAL

Section 1.

It shall be the responsibility of each employeentet the qualifications and pay for any license
required for the performance of his/her job respulity.

Section 2.

Upon proper notification the Employer shall allomian meetings to be held in school facilities.
The area to be used for such purpose shall berggsi) by the Employer. In no event, however,
shall any such meeting interfere with any educati@ativity.

Section 3.

FAMILY MEDICAL LEAVE ACT

To the extent required under applicable law, adogrtb the Federal Family and Medical Leave
Act, an eligible employee shall be granted leaveéHte purpose and under the terms and
conditions as provided by that law in all respects.

Section 4.
If an aide is needed to cover a class becauseudardgacher is absent and a substitute is

unavailable, the aide will receive an additional2B3per hour of their regular hourly rate when
this occurs.



ARTICLE 26 - GENERAL (CONTD)

Section 5.
When am employee has been designated by the sspetviassume additional responsibility for
the supervisor during his/her absence, the emplsiyakt receive $1.00 per hour in addition to
his/her contracted wage rate.
Section 6.
The Board of Education will pay each regular cleidde employee $500.00 on the first payroll of
the fiscal year to be used for out of pocket mddigpenditures. This amount will be taxed as
compensation.

ARTICLE 27

WAGES

Section 1
The following classifications are covered by thggeement:
CHILD CARE GIVER | - Infants, Toddlers, 2 Yeatd3, 3 Year Olds
CHILD CARE GIVER 1l -4 Year Olds, All Day, and&Kindergarten
CHILD CARE GIVER llI - Clerk to Child Care Program

Section 2
WAGES 2009-2010

Child Care Giver (Without CDA or Equivalent)

2009-2010

Prob. Reg. 1Yr. 2Yr. 3Yr. 4Yr. S5Yr.
7.28 7.40 7.64 7.99 8.34 8.58 8.82
CDA or Equivalent

2009-2010

Prob. Reg. 1Yr. 2Yr. 3Yr. 4Yr. 5Yr.

9.48 9.60 9.82 10.17 10.53 10.78 11.00



ARTICLE 27 - WAGES- (CONTD)

Section 3.

The Anniversary Date of employment shall be oneaftgr the “last hiring date” of said
employee. The salary step will become effectiveaah Anniversary Date of employment.

Section 4.

Employees hired prior to 7-1-96 will be frozenla present hourly rate until such time that their
hourly rate may be met by the above wage scaleCiNlol Care Giver will experience a
reduction in hourly rate as a result of this cotttra

Section 5

Daycare raise as specified - but will move up ihimum wage is adjusted.

ARTICLE 28

WAIVER

The parties acknowledge that during the negotiatishich resulted in this Agreement each had
the unlimited right and opportunity to make demaand proposals with respect to any subject
or matter not removed by law from understandingsagreements arrived at by the parties after
the exercise of that right and opportunity arefegh in this Agreement. Therefore, the District
and the Union, for the life of this Agreement, eaoluntarily and unqualifiedly waive the right,
and each agrees that the other shall not be obtigatbargain collectively with respect to any
subject or matter not specifically referred to overed in this Agreement, even though such
subject or matter may not have been within the kadge or contemplation of either or both of
the parties at the time they negotiated or sighesdXgreement.



ARTICLE 29

SEPARABILITY

In the event that any of the provisions of this @gmnent shall become invalid or unenforceable,
such invalidity or unenforceability shall not affélse remaining provisions hereof.

It is further provided that in the event any prasis are so invalidated, this contract shall be
reopened for the express purpose of renegotiatioly mvalidated of unenforceable provisions.



