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"AGREEMENT

THIS AGREEMENT, made and entered into this 13" day of July, 2005, by and
between the BOARD OF EDUCATION OF THE VASSAR PUBLIC SCHOOL

‘ - DISTRICT, Vassar, Michigan hereinafter called the "Board" and the TRI-

" COUNTY BARGAINING ASSOCIATION, 4455-#1 Doerr Road, Cass City,
Michigan 48726, and its .local affiliate, the VASSAR EDUCATION
- ASSOCIATION, hereinafter called the "Association".

' WITNESSETH

WHEREAS the Board and the Assocnation recognize and declare that providing
a quality education for the children of Vassar is their mutual aim and that the
character of such education depends predommantiy upon the quality and morale
of the teaching service, and

'WHEREAS,‘:the«Board-ha's‘ a statutory obligation, pursuant to Act 379 of the

Michigan Public Acts of ' 1965, to bargain with the Association as the

- representative of its teaching personnel with respect to hours wages, terms and
conditions of employment, and  *

‘WH»_EREAS., the Association recdgnizes; that its obligation is to bargain hours,
wages, and conditions of employment with the Board which represents al} the
people who reside in the Vassar Public School District, and

& ‘WHiEREAS the pariies foiiowing ‘e)'cten.ded and deliberate professional

~ negotiations, have reached certain: understandings which they desire to
“memorialize,

VCONSIDERATiON OF THE FOLLOWING MUTUAL COVENANTS it is hersby
agreed as follows: . .

ARTICLE 1 ;RECOGNITION _

1.1 Pursuant to and in conformity with the certification issued by the Bureau of

- Employment Relations on June 8, 1979, in Case No. R79 C-191, the

. Board recognizes the Association as the sole and exclusive representative

- for the purpose of collective bargaining with respect to wages, hours, and

‘other terms.and conditions of employment for ail employees in the
following described unit;

All certif ed personnel, including personnel on tenure, on probation,
classroom teachers, alternative high school instructor(s), guidance
personnel, social worker/counselor, librarians, teachers of the house-
bound or hospitalized, under a contract with the Vassar Board of
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1.2 -

1.3

1.4

Education, employed or to be employed by the ;.Boérd (whether or not

qﬁsigned to a public schoo! building).

- Excluded: Supervisory and executive ;Se'rsonnel and office and clerical
~employees. Also excluded substitute teachers.

The term "teacher”, when used hereinafter, shall refer to all employees
represented by the Association in the bargaining or negotiating unit as
above defined, and references to male teachers shall include fermale
teachers. The term "cerfificated” when used hereinafter shall be defined
as possessing a provisional, permanent, continuing or life certificate for

. .teaching issued by the Michigan Department of Education. .

The Board agrees not to negotiate with any teachers' organization other

than the Association for the duration of this Agreement. -

-Prior to eliminating any. positions in existence during the 1985-86 school

year, the Administration will discuss the-situation-with the Association.
Changing the number of sections at the High Schoo! or the number of
classes at grade levels in the grade school aré not covered by this
paragraph. The Board shall give bargaining unit members preference for

- work they have customarily performed. S |

2.1

2.2

ARTICLE 2 - PROFESSIONAL DUES AND PAYROLL DEDUCTIONS

Within thirty (30)' days of the beginning of 'their employment hereunder,

teachers may sign and deliver to the Board an assignment authorizing

deduction of uniform membership dues and uniform assessments of the
Association upon such conditions as the Assogiation shall establish. Such
authorization shall continue in effect from year to year unless revoked in
writing to the Board with a copy to the Association, between June 1, or the
date ten (10) calendar days after the first instruction day. Such
authorization revoked on or after the eleventh (11tH): calendar day after
the first instruction day, shall be considered invalid.

The Association shall ceriify {o the Boar.d in writing each year the then

- current rate of membership dues, .including Michigan Education

Association and National Education Association dues, as well as TCBA
and VEA dues. Upon nofification thereof the Board shali deduct said
dues in approximately equal amounts on dates mutually agreed upon by
the Board and the Association as set forth in a letter of understanding and

. remit the same to the treasurer of the Association. Upon remittance of the

first dues deduction, the Board will provide the Association with a
compilete list of all teachers who have submitted authorization forms.
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2.3

2.4

2.5

26

Deductions for the teachers employed after the commencement of the

- school year shall be appropriately pro-rated to complete payments on.the

date set forth in said !etter of understandlng - A

Upon wntten authorization from the teacher, the Board shall deduchrom‘
the salary of any teacher and make appropriate remittance :for voluntary -
contributions to NEA-PAC, MEA-PAC, Vassar Scholarship -Fund,

annuities, credit union, insurances, savings bonds, charitable donations,

 or any other plans or programs jointly approved by the Association and

the Board

The prov:smns of this sectton shall not be construed to deny any member _

of the bargaining unit the privilege of Jommg the Assoc:atlon durmg the
progress of any school year. o

The Association agrees to appoint a treasurer and to empower him/her to

approve as to the accuracy of each Association deduction. -This approval
shall relieve the Board of the responsibility for that item, provided that any
error subseguently deterrnmed shall be corrected by mutual agreement of
the parties. L

Any teacher who is not a member in good standing of the Association or

‘who does not make application for membership within thirty (30) calendar

days from the date of commencement of teaching duties shall as a
condition of employment pay a service fee equal to dues uniformly
required for membership in the Association; provided, however, that the

teacher may authorize payroll deduction for such servnce fee in the same

manner as. prowded in 2.1 of this Article.

In the event that a teacher shall not pay such service fee dlrectly to the

Association, or authorize payment through payroll deduction, as prov:ded
in the precedlng paragraphs, the Board shall, at the request of ‘the

Association, terminate the employment of such teacher. The parties
expressly recognize that the failure. of any teacher fo comply with the
.prowsmns of this Article is cause for discharge from employment ‘

The procedure in all cases of dlscharge for vrolatlon of this arhcle shall be

“as follows:

The Association shall notify the teacher of non-compliance by certified
mail, return receipt requested. Said notice shall detail the non-
compliance and shall provide thirty (30) calendar days for compliance,

f"and shall further advise the recipient that a request for discharge may be
_f‘ iled with the Board in the event compliance is not effected, :

o
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- The Association agrees to assume the legal defense of any suit or action

brought against the Board regarding this article of the collective
-agreement. The Association further agrees to assume any and all costs,
other than clerical costs, that the Board may incur as a result of its

- implementation of this article. The Association further agrees to indemnify

the Board for any damages which may be assessed against the Board as
a result of said suit or action, subject however to the followmg conditions:

1 The damages have not resulted from the gross neghgence of the

Board or its agents.

. .2. . The Association, after consultation with the Board, has the right fo

decide whether or-not to appeal the decision of any court or other
tribunal regarding the validity of this section, or the damages which
may be assessed agamst the Board by any court or tnbunal

| 3. The Assocnatlon has the rtght to choose the legal counsel to defend

‘ any said suut or actlon

4.  The Association shall have the right, after consultation with the
Board, to compromise or settle any claim made agannst the Board
. under th:s sectlon , : ,

'ARTICLE 3  RIGHTS OF THE BOARD

It is recognized by all parties hereto that the Board, on its own behalf and
on behalf of the electors of the district, hereby retains and reserves unto
itself all powers, rights, authority, duties and responsibilities conferred
upon and vested in it by the laws and Constitution of the State of
Michigan, and of the United States. It is further recognized that the
exercise of said powers, rights, authority, duties and responsibilities by the
Board, the adoption of policies, rules, regulations and practices and
furtherance thereof, and the use of judgment and discretion in connection

- therewith shall be limited only by the specific and express terms of this

‘Agreement, and then only to the extent that such specific and express
terms hereof are in conformance with the Constitution and laws of the

- State of Michigan, and the Constitution and laws of the United States.

ARTICLE 4 - CONTINUITY OF OPERATIONS

41

The Association and the Board recognize that sirikes and other forms of
work stoppages, occurring during the term of this Agreement, by teachers
are contrary to law, The Association and the Board subscribe to the
principle that differences shall be resolved by peaceful and appropriate
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means’ wathout interruption” of the school program. The Association
therefore agrees that during the term of this Agreement its officers,
representatives and members shall not authorize, instigate, cause, or
ratify, nor shall any teacher take part in any teacher-relaied strike,
slowdown or stoppage of work, boycott or other. mterruptlon of actlwtles of
the school system. - .

_ ARTICLE 5 - ASSOCIATION RIGHTS

5.1

5.2

53

5.4

After the close of school and prior to 5:30 p.m., the Association or its

-designated representatives may use school faclhtres for meetings without
.cost on. school days. The principal of the building in question will be

notified at least three (3) days in advance of the time of general mestings

.. and two (2) days for commitiee meetings, ‘and will assist the teachers in

selection of room(s) for the meetings. The three (3) or (2) days limitation
will be waived in case of emergency, and emergencies are not to exceed
two (2) days per school year. All requests for buﬁdmg use after 5:30 p.m.
shall conform to Board pohmes

The Assoc;atlon may distribute materials through teachers' mailboxes and
bulletin boards that are located in faculty rooms. However, all articles
submitted must have the letterhead of the ‘Association. The allowance to
so distribute literature does not |mply agreement on the part of the Board
as to validity or to content.

The Board agrees fo furnish to the Association, in response to reasonable
requests in writing, from time to time, available information concerning the
financial resources of the district, tentative budgetary requirements,
allocations, and such pertinent information that will specifically assist the
Association in deveioping intelligent, accurate, informed, and construciive

- programs on behalf of the teachers. The cost of materials under ten
dollars ($10.00) will be paid by the Board. The cost of material and/or

labor in excess of ten dollars ($10 00) wnl! be split frﬁylf" ﬂy between the
Association and the Board

At the beginning of each school year, the Associatioh shall be entitled to a
meeting of not less than seventy-five (75) minutes. The fime of meeting

_shall be mutually agreed to by the Board and the Association upon
- request of either party.
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ARTICLE 6- TEA‘CHERRIGHTS AND PRIVILEGES

6.1

6.2

6.3

6.4

Pursuant to act 379 of the Publtc Acts of 1965, the Board hereby agrees™ "
that teachers covered by this Agreement shall have the right freely" to*‘*’j'f
organize, join and support the Association for the purpose of engaging in
collective bargaining or negotiation, and other concerted activities for
mutual aid and protection. As a duly elected body exercising
governmental power in accordance with the laws of the State of Michigan,
the Board undertakes and agrees that it will not directly or indirectly
discourage or deprive or coerce any teacher in the enjoyment of any rights
conferred by Act 379 or other laws of Michigan or the Constitutions of

- Michigan and the United States that it will not discriminate against any

teacher with' respect to hours, wages or terms or -conditions . of

-employment by reason of this membership in the Association,his/her
- participation in any aciivities of the Association or collective professional:
'negot‘:atlons with the Board, of his/her institution of any. grievance,

complalnt or proceedmg under this Agreement or otherwise with respect:..
to any terms of conditions of employment )

Teachers shall be entitled to full rights of citizenship, and no religious or B
political activities of any teacher or the lack thereof shall be grounds for
any d:smpllne or discrimination” with respect. to the professiona!

" employment of such teacher, provnded ‘however, that such activity is not

disruptive of the educational process or a threat to the operation of the-
school and its system. | s

The  provisions of this Agreement and the wages, hours, terms and
conditions of employment shall be appiied without regard to race, creed,
religion, color, national origin, age (excluding the retirement policy of the
Board), sex, or marital 'status, or membership in or association with the
activities of any employee organization. The Board and the ‘Association .
piedge themselves fo seek to extend the advantages of public education.
to every student without .regard to race, creed, religion, sex, color, or.
national origin, and to seek to achieve full equality of -educational
opportunity to all puplls '

The private and personal life of any teacher is not normally within the
appropriate concern or attention of the Board. However, if an incident
arises which is detrimental fo classroom performance, disruptive: of the
educational process or a threat to the operation of the school and its :
system, the Board andfor Superintendent may - exercise their:

‘administrative prerogatives. Any action taken against a teacher shall be

subject io the gnevance procedure or tenure procedure as herem

: prowded
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6.6

6.7

6.8

6.9 -

The Board recognizes that teachers are professionals and that, in their
capacity as professionals, teachers must use professional judgment with
regard to communications between students and themselves as to
whether these communications should be considered confidential, unless
said disclosure is required by law. Teachers recognize the need to keep
channels of communication open with parents/students and themselves.
They . shall likewise communicate with parents and will provide their
building principal their personal home telephone number to enable the
principal to call the teacher whenever necessary.

Adequate faculty rooms shall be provided. The Board agrees to provide
these rooms-with furnishings and equrpment which shall include a
typewriter-- and/or ‘computer or word processor, duplicating or ditto
machine, and aworktable

Reasonable telephone facilities shall be provrded in each building for iocal

-« telephone calls

The Board shall make avallable lavatory fac:lrlies ln each school

~exclusuvely for teacher use.

L

'?‘Harassment against bargaining unit members (staff) W|ll not be tolerated

-in the District's educational programs or activities, Conduct constituting
harassment may take dlfferent forms mcludmg but not’ limited to the

followmg
Sexual Harassment h

A. Verbal: . The making of written or oral sexual“'innuendoes,
- suggestive comments, jokes of a sexual nature, sexual
propositions, or threats fo the bargaining unit memb'er ' '

B. Non-Verbal: Causing the placement of sexually suggestlve objects
pictures, or graphic commentaries in the schoolenvironment or the
making of sexually suggestive or insulting gestures sounds,

.+ leering, whistling, and the like to a bargaining unit member.

C. - Physical Contact: Threatening or causing unwanted touching,

~ contact, or attempts at same, including patting, pinching, pushing

the body, or coerced sexual intercourse with a bargaining unit
member.

GenderlEthnic/Religious/Disabllity/Heightheight Harassment ~

A. . -Verbal: Written or oral innuendoes, comments, jokes, insults,
- threats, or disparaging remarks concerning a person’s gender,
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national origin, rehglous bellefs ~ete. toward a bargaining unit
member.

B. .Non-Verbal Placing objects, pictures, or graphic commentanes m_,_,____

the school environment or making insulting or threatenmg gestures\_,” ,
that are offenswe to a bargaining umt member s .

Working Condltlons (outsude of the evaluatl_.on‘ process)

A.  Excessive Observations: Unreasonable and excessive
observations by administrative staff will not be tolerated by
bargaining unit members.

B. Unreasgnable Expectatlons Unreasonable expectations which are
above and beyond the normal teacher's responsmtlltles will not be
tolerated by. bargaining unit members.

Any bargaining unit member who believes that shefhe is the victim of any -
of the above actions or has observed such actions taken by an immediate
supervisor or other administrator associated with the District should

promptly take the following steps: "

A, If the ‘alleged harasser is a: “bargaining unit members ‘supervisor,

the affected bargaining unit member should, as soon.as possible,

after the incident, contact the Supermtendent

B. If the alleged harasser is not the bargaining unit member's
supervisor, the affected bargaining unit member should, as soon as
- possible aﬁerthe incident, contact his/her supervisor.

The bargaining unit member may make contact either by.a written report
or by telephone or personal visit. . During the contact, the reporting
bargaining unit member should provide the name of the person(s) whom
shefhe believes to be responsible for the harassment and the nature of
the harassing incideni(s). A written summary of each such.report is to be
prepared promptly by the staff member receiving the report and forwarded
to the Superintendent.

Each report received by the supervisor or Superintendent as provided
above, will be investigated .in a timely and confidential manner. While a
charge iIs under investigation, no information is to be released to anyone
who is not involved with the investigation, except as may be requnred by
law or in the context of a legal or administrative proceeding. No one
involved is to discuss the subject outside of the investigation.

The purpose of this provision is to:
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A. Protect the confi dent:ahty of the staff member who files a
compiaint. .

. B Encourage the reporting of any incidents of harassment.

C. Protect the reputation of any party wrongfully charged with

~harassment.

Investigation of a compilaint Wl" normally include conferring with the

parties involved and any named or apparent witnesses. All staff members

and others involved are to be protected form coercion, intimidation,

‘retaliation, or discrimination for fi ling a complaint .or.. assvstmg in an

investigation.

If the investigation reveals that the compla[nt is valid, then prompt,
appropriate remedial and/or disciplinary action will be taken immediately

~ to preventthe contmuance of the harassment or its recurrence.

The District recognizes that determining whether a pamcular action or
incident is harassment or, conversely, is reflective of a social. relationship

. without a dlscnmmatory or intimidating intent or effect must be based on
all of the facts in the matter. Given the nature of this type of intimidation,

the District -recognizes-that- false accusations -of harassment can -have
serious effects on innocent individuals. Accordingly, all administrative and
bargaining unit members are expected to act responsibly, honestly, and
with the utmost candor whenever they present harassment allegations or
charges against fellow staff members, students, or others associated with
the District. Provisions of this Arficle are subject to the grievance
procedure. : .

ARTICLE 7 - REDUCTIONS IN PERSONNEL AND RECALL

AN

Should a reduction in the number of teachers be made for a succeedlng -

' school year, the following procedure Wl|| be followed:

(a) Al certificated teachers will be glven a contract, if poss:ble

'(b)  Inthe case where the number of certificated teachers exceeds the

number of teachers required, the Board will retain those teachers
with the longest service in the Vassar School District {seniority
“ begins with first day on job) who are certified to teach the positions
which will be avaiiable.
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7.2

73

7.4

7.5
o last known address with a copy to the Association.

7.6

. {c) In the case where two orfAmore teachers are certificated and

have the same number of years' experience the board/its designee
will retain the most quallﬁed teacherlteachers

The board will endeavor to provide the Assocua‘uon with a complete
semonty list of all teachers and their areas of certification at least 15 days
prior to the time statutory notices are to be given to those teachers who
will be dismissed. \

_ Any teacher on per_manent tenure whose services are terminated because
~ of a necessary reduction in personnel shall be appointed to the first

vacancy for which s/he is certified. Where more than one person on layoff
possesses the necessary certification, recall shall be in reverse order of
layoff among those certified. in cases of equal seniority or Iayoff the Board
of Education shall select the most quallf ed.

Any teacher on permanent tenure whose services are terminated because

of a necessary reduction in personnel must accept the first offer of
appointment to the vacancy for which s/he is ceriified and qualified within

twenty (20) days of date of mailing of such oﬁer

Notification of appointment shall be sent by certified mail to the teacher‘s

The re-hiring of non-tenure teachers shall be in the sole discretion of the
Board

ARTICLE 8 - PROTECTION OF‘ TEACHERS

8.1

Since the teacher's authority and effectiveness in his/her classroom are
undermined when students discover that there is insufficient
administrative backing and support of the teacher, the Board recognizes
its responsibility to give reasonable support and assistance to teachers
with respect io the maintenance of controi and discipline in the classroom.
The Board further recognizes that the teacher may not fairly be expected
to assume responsibility for emotionally disturbed students nor be
charged with responsibiiity for psychotherapy. Whenever it is diagnosed
by a qualified diagnostician that a particular pupil requires the attention of
special counseiors, social workers, law enforcement personnel, physicians
or other professional persons, the Board will take reasonable steps
concerning the responsibility of the teacher with respect to such pupil.

The Board further recognizes that a teacher may use such discipline,
including expulsion of a student from class, as may be necessary for the
purpose of maintaining proper discipline over students in attendance at

10
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P 8,2

8.3

8.4

8.5

8.6

8.7

8.8

school or school related activities, provided, however, that the same is not

- contrary fo established, promuigated Boar_d policy.

Any case of assault upon a ‘teacher resulting from educational
responsibilities shall be promptly reported to the Board or its designated
representative. The Board shall render reasonable assistance to the

teacher in connection with the handling of the incident, including law
‘ enforcement and judicial authorities.

If any teacher is complalned against or stied by reason of disciplinary
action taken by the teacher against a student, the Board will render
reasonable assistance to the teacher in his/her defense.

Time lost by a teacher in connection with any incident-mentioned in this
section shall not be charged against the teacher rf the teacher is found
mnocent

The Board will assist the teacher within the law, in prosecuting hishher

~ claim for destruction of clothing, personal property and damages while

working in the line of duty

No material originating after original empioyment will be placed in the
teacher's personnel file unless the teacher has-had an opportunity to.
review the material. The teacher may submit a written notation regarding

-any material and the same shall be attached to the file copy of the

material in question. If the teacher believes that material to be placed in
histher file is inappropriate, in error or unsubstantiated, s/he may receive
adjustment informally and/or through the grievance procedure provided

cause is shown; whereupon-the material will be corrected or expunged

from the file. If the teacher is asked to sign material placed in his/her file,

- such signature shall be understood to indicate his’/her awareness of the
~ material, but in no-instance shall said signature be interpreted to mean

agreement with the content of the material.

Any_ complaint made against a teacher or person for whom the teacher is
administratively responsible, by any parent, student, or other person will
be called to the attention of the teacher.

A teacher will have the right to review the contents of all records of the
District pertaining to said teacher, originating after original employment,

- and to have a representative of the Assocratron accompany him/her in

such review.
The parties hereto seek to educate young people in the democratic

tradition, to foster a recognition of individual freedom and social
responsibility, to inspire meaningful awareness of and respect for the

11
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Constitution and the Bill of Rights, and to instill appreciation of the values

- of individual personality. It is recognized that these democratic valuss can

best be transmitted in an atmosphere which is free from unreasonable
censorship and artificial restraints upon free inquiry and learning, and in
which academic freedom for teacher and student is encouraged.
Freedom of individual expression will be encouraged, provided however,

~ that the exercise of said freedom is not disruptive, does not interfere with
the Board's goals and exit outcomes and their responsibility in maintaining

orderly discipline in public education, and so long as it is reasonably
related fo a Iegmmate educational purpose.

ARTICLE 9 - PROFESSIONAL BEHAVIOR

9.1

9.2

9.3

The Board and the Association recognize that abuse of sick leave or other -
leaves, chronic tardiness or absence, willful deficiencies in professional
performance, or other violations of discipline by a teacher reflect
adversely upon the teaching profession and create undesirable conditions
in the school building. The Association agrees to receive from the Board
nofice of alleged abuses of contract provisions or unprofessional behavior,

~.and to bring this before the appropnate -Association body for discussion
_..and possible action.

A teacher ordinarily shall and whenever possible be entitled upon request

to have present a representative of the Association when s/he is being
reprimanded, warned or disciplined for any infraction of discipline or
delinguency in professional performance. This provision is intended to
apply to serious or formal charges and not to emergency situations or
minor comments or criticisms directed at a teacher. In any case a teacher
may ask for a conference that shall be held within twenty-four (24) hours
and at which a full statement of such criticisms, comments or charges
shall be made and at which Association representatives shall be present.
When a request for such representation is made, no action shall be taken
with respect fo the teacher until such representative of the Association is
present. Disciplining a teacher by an administrator shall ordinarily, and
whenever possible, be in private conference.

No teacher will be disciplined, d'emoted, dismissed, suspended with or
without pay, or reprimanded without just cause. Just cause will include,

. but not be limited to, inefficiency or incompetence, insubordination against

the reasonable rules of the Board, gross misconduct, or disability, mental
or physical, as shown by competent medical evidence, habitual tardiness
and.habitual abuse of the preparation hour, sick leave and personal leave
days, and non-compliance with the provisions of this Agreement.

12
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- 94

9.5

9.6

0.7

Any such discipline, demotion, dismissal, . suspension or reprimand of
teachers will be subject to the grievance procedure set forth in the
Agreement, provided, however, that failure of the Board to assign or re-
assign a teacher to an annual assignment of exira duty for extra pay shall
not be construed as a demotion and shall not be subject to the grievance
procedure, and provided further, that the Board's decision at Level Three
of the Grievance Procedure on the termination of services or failure to re-
employ a non-tenure teacher or placing of a teacher on a third year of
probation will be finai and not subject io arbitration.

Teachers shall be expected to exercise care with respect to the safety of
puptls and school property.

All teachers shall conform to established,”promulgated Board policies,
regulations and requirements, including but not limited to,

(a) Lesson plans suitable for use by a substitute teacher shall be
prepared at least three (3) to five (5) days in advance, recorded in
the teachei's Lesson Plan Book and available.to the administration
at all times. These plans shall include the current seating
arrangement and daily program, or a workable alternate program.

(b} -Grades given for dailyWork, marking periods, and semesters are to

be entered in the class books with recording materiais available.
An adequate basis for all grades :ssued will be immediately
available. :

() Al teachers shall observe examination dates as established by the
administration, unless otherwise specified by the building principal.

(d) When the schools are closed to students due to acts of God,
teachers shall not report for duty.

(e)  All teachers shall submit reqUired reports, inventories, materials,
and requisitions when requested by the administration.

-1 All teachers shall attend afl assemblies for their respective schools.

" They shall intersperse themselves throughout’ the assembily site to
maintain student control.

Each teacher shall be informed of a telephone number s/he shall call
between 6:00 a.m. and 7:00 a.m. to report unavailability for work. |If
possible the teacher should call the night before his/her unavailability, if
such unavailability is known at that time. Once a teacher has reported
unavaitability, it shall be the responsibility of the administration to make
whatever arrangements are required.

13
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9.8 The Association recognizes that the primary responsibility for classroom
control and discipline rests with the teacher. The Association further
realizes that disciplinary actions and methods involved by him/her shall be
reasonable and just, and in accordance with established Board policy.

" ARTICLE 10 - GRIEVANCE PROCEDURE
10.1 Definitions

(a) A "gfiévance“ is a claim by a teacher or the Association that there has
been a violation, misapplication, or misinterpretation of any provision of
this Agreement.

In the event an employee shall use any other forum or procedure than .
provided in the grievance process to attempt to adjust a grievance or
complaint against the Board of Education or his/her supervisor, the
grievance process shall be abated during such period as the alternate
remedy is being pursued, and the final result of that alternate remedy shall
be the final result of the grievance process and the grievance shall be
closed, based upon the final determination made in the alternate remedy.

. (b) A “party of 'ihtéi"ést"' is the bé'rrsdﬁ‘,"'ﬁe'i‘éﬁﬁéi"dr Association making the
claim and any person who might take action or against whom action might
be taken in order o resolve the grievance. :

(c)  The "grievant™is the person or persons making the claim.

{d) Thetermm "days” when used in this section shall mean duty days, unless
otherwise indicated, provided, however, that after the close of the schoot
year and prior to the start of the succeeding’ schoot year the term day
“when used herein shall be defined as a normal working day (Saturday,
Sunday and Holidays excluded).

02 Purpose

The primary purpose of this procedure is to secure, at the lowest level possibie,
equitable solutions to the problem of the parties. Both parties agree that these
~ proceedings shall be kept as confidential as may be appropriate at any level of
such procedure. Nothing contained herein shal! be construed as limiting the right
of any teacher having a grievance to discuss the matter informally with any
appropriate member of the administration, and having the grievance adjusted
without intervention of the Association, provided that the adjustment is not
inconsistent with the terms of this Agreement and the Association has been
given opporiunity to be present at such adjustment. '

14
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10.3 Structure

(a) Representatives shall be selected in a manner determined by the
- Association.

(b) The Association shall establish a grievance committee which shall be

- - broadly representative. In the event that any Association representative

or any member of the grievance committee is a party of interest to any

- grievance, s/he shall disqualify herselffhimself and a substitute shall be
named by the Association. .

(c)  The building principal shall be the administrative representative 'When the
grievance arises in that building.

(d) The Board hereby designates the Superintendent as’ its representative
-~ "when the grievance arises in areas where there is more than one
adm:mstrator mvolved

10.4 Procedure

‘Proceedings under this procedure must begin within fifteen (15) days of the
- alleged infraction. Said procedure shall be deemed to have commenced when a

~written complaint is filed with the office of the building principal. The number of
days indicated at each level, as set forth below, is considered {o be a maximum,
~ and the failure of a teacher to proceed to the next step of the grievance
procedure within the time limits, as set forth, shall be deemed to be an
acceptance of the decision previously rendered and shall constitute a waiver of
any future appeal concerning the particular grievance. The failure of an
administrator, at any step, to communicate his decision o the teacher within the
- specified time limit shall permit the teacher to proceed to the next step. All time

limits may be extended by mutual agreement in writing. :

LEVEL ONE

The grievant shall first discuss histher grievance with his/her immediate
supervisor or principal, and present the grievance in writing fo said person
- individually, or together with his/her Association representative.

LEVEL TWO

(a) In the event the grievant is not satisfied with the disposition of his/her
grievance at Level One or if no decision has been rendered within five (5)
days after presentation of the grievance, the grievant may file the
grievance in writing with the Association’s grievance committee, with a
duplicate thereof being forwarded directly to the Superintendent.
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(b)  Within five (5) days of receipt of the grievance, the grievance committee
shall decide whether or not there is a legitimate grievance. |If the
committee decides there is a legitimate grievance, it shall, within five (5)
days after the receipt of said grievance, submit said grievance to the
Superintendent. If the committee decides that no grievance exists and so
notifies the grievant the teacher may within five (5) days of the filing of

- said grievance with the grievance committee continue to process this
claim with the Superintendent without Association support. Within five (5)
days from receipt of the grievance by the Superintendent, s/he shall
render his/her decision. ‘ R '

r

LEVEL THREE

In the event that the grievance is not satisfactorily resolved at Level Two, or if no
decision has been rendered within five (5) days from receipt of the grievance by
the Superintendent, the grievant or the grievance committee may, within five (5)
days, refer the grievance to the Board's review committee. This committee shall
be composed of up to three (3) members of the Board of Education along with
such other representatives as the Board shall designate. “Within fourteen (14)
~ days from receipt of the written referral by the Board, its review committee shall

‘meet with ‘the Association's. grievance :committee and the Association's
. .negotiating team chairperson andfor the grievant for the purpose of arriving at a
“-mutually satisfactory solution tothe grievance. A decisionshall be-rendered by
the Board at its next regularly 'scheduled Board meeting, or in an emergency
-situation, within ten (10) days at the specific request of the Association.

LEVEL FOUR

- In the event the grievance is not. satisfactorily resolved at Level Three, the
grievance, may, within five (5) days, at the request of either the Board or the
Association, be submitted to State Mediation as provided for in Section 7 of P.A.
1047, No. 336, as amended. Said mediation will be scheduied at the earliest
convenience of the mediator so assigned. Any recommendation or decision of
the mediator shall not be binding on either party. Inasmuch as the mediator will

- not be obligated to render any written decision or recommendation, his/her

services for purpose herein will be construed fo be concluded uponwritten
notification from either party that utilization of mediation will no longer be
required. The submission of the grievance to state mediation shall not be
obligatory under this grievance procedure but may be used at the discretion of
either party.

LEVELFIVE e
In the event the grievance is not satis‘factorily'resolved at Level Three, or in the

event the grievance is not satisfactorily resolved within two (2) days after
conclusion of State Mediation, should State Mediation be utilized, the grievance
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may be submitted to arbitration before an impartial arbitrator. If the parties
cannot agree as to the arbitrator within. five .(5) calendar days from the
notification date that arbitration will be pursued, s/he shall be selected by the
American Arbitration Association in accordance with its rules which shall likewise
. govern.the arbitration proceeding. The Board and the Association shall not be
permitted to assert in such arbitration proceeding any grounds which rely on any
- evidence not previously disclosed to the other party. Both parties. agree to be
bound by the award of the arbitrator and agree that judgment thereon may be
entered in any court of competent jurisdiction.

The arbitrator shall have no.power to alter or add to or subtract from the terms of

this Agreement. The arbitrator will be without power or authority to make

decisions which require the commission of any act prohibited by law, nor any act

which violates the terms of this Agreement. An arbitration hearing will be held at

which the parties will be privileged to attend. Each party may present the

-~ testimony of witnesses and any pertinent written evidence. The cost of the
arbitrator shall be shared equally by the parties. . - .-

10.5 Rights to Representation-

‘Any party of interest may be represented at all meetings and hearings at any
.level of the grievance procedure by another teacher or another person; provided,
however, that no teacher may in any event be represented by an officer, agent or
other representative of any organization other than the Association. When a
teacher is not represented by the Association, the Association shall have the
right to be present and to state its views at Level Three or beyond in the
grievance procedure, -'

10.6 Miscellaneous

(a}  The grievance procedure shall not be used by any teacher subsequent to
an attempt at redress by means of the legal statutes.

{b) A grievance may be withdrawn at any level without prejudice or record.
' However, If, in the judgment of the Association representative or the
grievance committee, at Level Three or beyond, the grievance affects a
group of teachers, the grievance committee may process the grievance at

the appropriate level. ' |

()  The grievance discussed and the decision rendered at all other levels
" shall be in writing and shall promptly be transmitted to alj parties of
interest. - ' -

~.(d) No reprisals of any kind shall be taken by or against any party of interest

or any participant in the grievance procedure by reason of such
participation. ‘ :
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(e)

0

(h)

(i)

All .documents, communications, and records dealing with a grievance
shall be filed separately from the personnel files of the participants.

Forms for filing and processing grievances -shall be designed by the
Superintendent and the grievance committee. They shall be prepared by
the Superintendent and shall be given appropriate dlstnbutlon so as to
facilitate the operation of the gnevance procedure.

Access to places, records, and all lnformatlon pertinent to the

-determination and processing of the grievance at Level Three or beyond,

shall be made available to ali parties. The Board and the Association
shall be provided with a list of particulars and all evidence pertalnmg to
the gnevance under consideration if the gnevant so desires.

In the case of investigation of any gnevance representatives of the
Association shall report to the principal of the building being visited and
state the purpose of the visit immediately upon-arrival in writing.

In the event that an arbitration hearing is held dunng the school day, the
grievant as well as his/her representative shall be relieved of their duties

without loss of pay. Expenses of wiinesses shall be borne by the party

: callmg the same

ARTICLE 11 - TEACHING HOURS

HOURS

111

11.2

A teacher's official scheduled time shall not exceed seven (7) hours,
scheduled from 8:00 a.m. to 3:30 p.m., which schedule shail include
histher conference preparation period but shall exclude his/her lunch
period. Exceptions may be made by the Board for teachers who are
employed by the Board for bus driving duties. Any changes in Iength of
class or Iength of preparatlon period will be negotiated.

Teachers are to be in their rooms ten (10) minutes before their morning
classes and during their class period. Teachers recognize that they are to
be in the building, and are responsible for their rooms, for the time
specified in the contract. However, emergencies, personal needs, or
requests of the Principai or Superintendent may constitute an exception.

If the Building Principal beliéves that room responsibility is being abused

s/he shali give warning, and if there is further abuse, s/he shall have
power to require from the teacher or teachers involved, written accounts
and reasons for any of all room absences for a stated period of time not o
exceed fifteen (15) days. During or after this fifteen (15) day period
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11.3

11.4

115

confinuing abuse shall be subject to other disciplinary action. The
Association recognizes that smoking, coffee breaks, etc., do not constitute
an emergency. The Association recognizes that teachers are liable,
under the law, for gross negligence in the exercise of their duties including
responsibility for students assigned to-them.

Upon the request of the administration, teachers shall remain no later
than 4:00 p.m., no more than four (4) times per month, for required

-meetings. There are no reqwrements for teachers to attend meetings

identified as “voluntary.”

A. The administration will be responsible for identifying aIl meetings as
“required” or “voluntary.”

B. It is recognized that IEPC's in grades K-6 are exceptions to this
paragraph. It is also agreed the IEPC's in the elementary shall be
held no later than 4:00 p.m. and that the administration shall not
overburden any teacher with excessive IEPC's in any one week.
The administration will consuit with the teacher(s) before
scheduling an IEPC after 4:00 p.m.

C. It is recognized that the administration shall not view the required
meeting times -as regularly scheduled meetings each month. The
administration will make full use of the restructured time frame for
additional staff meetings. '

it is mutually recognized by the parties that the principle of the forty (40)

- hour normal workweek cannot be interpreted literally. Nothing contained

herein prohibits the Board from assigning the extra duties normally
associated with the teaching profession, provided, however, that the
duties of any teacher or the responsibilities of any position in the
bargaining unit will not be substantially increased except as otherwise
provided herein. if a disagreement occurs between the teacher and
Admiinistration involved concerning such assignments or duties, such
disagreement will be subject to the grievance procedure.

The term "Conference Preparation Period" shall be construed to include
the use of this period for preparation and conferences. Each teacher shall

7 be provided a total of not less than two hundred seventy-five (275)

minutes per week for this purpose. The Association recognizes that
reasonable requests for help in emergencies for other purposes are in
order.

This time is provided by the Board in order {0 help the teacher do a better

job of teaching. It is fully expected that this period of time will be used for
the betterment of the students and will not be wasted time. Writing tests,
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preparing assignments, reading materials for classes, correcting papers,
are-examples of what is to be occurring during this time.

116 In case of an early closing of school, the Building Principal may designate
what the program will be for the teaching staff for that period of time falling
within the school day as def ned in Sec’uon 11.1 hereof.

NOON HCUR

117 A 'continuous unassigned noon perréd shall be provided each teacher,
kindergarten through the twelfth grade. Such period shall not be less
than: K6 45 minutes minimum

7-12 30 minutes minimum
"Elementary teachers (K-6) will have duty free recess.

11.8 Teachers assigned to noon duty shall receive the equivalent of $20.00 per
hour prorated for less than one hour. . For example, if a teacher
supervises the noon hour for: ‘

20 mihutes =$ 7.00
- 30 minutes = $10.00
-~ 40-minutes = $14:00 -
50 minutes = $17.00
Pay will be in 5-minute mcrements roundlng up fo the next 5-minuie
bracket.

 CALENDAR

11..9: The School Calendar shall consist of one hundred eighty (180) days of

student instruction and one hundred eighty-four (184) teacher duty days.
At the end of the first semester there shall be two (2) haif days and one
teacher record day. There shall be no administrative meetings scheduled
on these half days. ' If it becomes necessary to deduct a day's pay from a
teacher, the teacher's salary shall be divided by one hundred eighty-four
(184) to determine the amount io deduct per day. A probationary teacher
shall be required to work an additional five (5) days during each of the first
three (3) years of his/her employment to receive the mandatory fifteen

-~ (15) days of professional development. This shall be in compliance with

section 1526 of House Bill No. 5121 of 1993. If a probationary teacher
completes the mandatory five (5) days of professional development on
his/her own each of the first three {3) years, he/she shall not be required
to work the additional days.
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The School Calendar for the periods covered by this Agreement shall be

.as set forth in Appendix C.

11.10 'T:o the extent that the distﬁct does not qualify for State Aid because of an

11.41

interruption of the educational process through vandaiism or an action
other than an Act of God, the district may exchange non-teaching days for
teaching days for the purpose,of making up a number of days to total not
more-than one hundred eighty-four (184). If additional days are required
to be worked beyond one hundred eighty-four (184), they shall be worked
at the end of the immediate school calendar and shall be compensated by
the School Board at the regular rate of pay prevailing under the contract.

ACT OF GOD DAYS

There shall be a minimum of one hundred and. seventy-eight (178) actual
days of student instruction. Scheduled days of student instruction which
are not held because of conditions not within the control of school
authorities, such as inclement weather, fires, epidemics, mechanical

- breakdowns, or health conditions as defined by the city, county, or state

health authorities, will be rescheduled to insure that there are a minimum
of one hundred and seventy-eight (178) days of actual student instruction.

. Teachers will receive their regular pay for days which are canceled, but
- shall .work on any rescheduled days with no additional compensation,

provided that; _

1. The parties agree to meet in an effort to mutually agree on when

any make up days should occur. In the event that they are unable

- to agree, the days will be added on to the end of the school
calendar as set forth in Appendix C. o

2. Should a day be rescheduled and insufficient students attend to
count it as a day of instruction, teachers will not be obligated to
aftend a subsequent rescheduling of the day without being paid at
their daily rate, provided further, that if insufficient. numbers of

- students attend on such a rescheduled day, to count it as a day of
instruction, and school is canceled on or before noon, teachers
may be required to report for an additional one-half day without
additional pay. This provision is conditional upon the State
Department of Education's allowing one-half day of student
instruction to be counted as a full day for purposes of state aid. A
half-day is defined as a morming session that is dismissed on or
before noon or an afternoon session that commences on or after
noon.

- 3. It is understood and agreed that in the event that the rescheduling

of the days at the end of the schooal year interferes with a teacher's
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scheduled return to school to upgrade his/her skills, the teacher
may use a personal or sick day to be excused from the last teacher
duty day at the end of the school year.

" 4, Should the provisions of the state law(s) that apply to this provision

be rescinded or modified, the above provisions shall, io the extent

permitted by law, be considered null and void and the provisions

and practices in existence during the 1984-1986 Master Agreement
.~ shall be reinstated to the extent permitted by the rescission or
. modification, ’ ' T

5. Itis understood and agreed that 178 student instruction days shall

be guaranteed to avoid any loss of state aid.

ARTICLE 12 - TEACHING QUALIFICATIONS, ASSIGNMENTS & CONDITIONS

Qualifications

12.1

No feacher shall be employed by the Board for a regular teaching
assignment who is not certificated; provided, a satisfactory teacher with

- the prescribed credentials is_available at the time of hiring. A list of ali

teachers and their qualifications shall be availabie to-the Association upon
request. Teachers displaced due to the No child Left Behind Act of 2001
which is a reauthorization of the Elementary and Secondary Act of 1965
(ESEA), may move into positions for which they are certified, or “highly
qualified” and for which they rank higher on the seniority list than the
present teacher. “Highly Qualified” will be defined as those teachers
meeting the State Boiard of Education requirements or its definition of
highly qualified. o

Assignme_nts

12.2

12.3

12.4

Since pupils are entitled to be taught by teachers who are working within
their areas of competence, teachers shall not be assigned outside the
scope of their teaching certificates. In grades 9 through 12, every effort
within reason will be made to assign teachers within their major or minor
fields of study:.

Any new hires in special educaiion shall remain in a special education

position until they obtain tenure.

Prior to each school year teachers who will be affected by a change in
grade assignments in the elementary school grades, or by changes in

“subject assignments in the secondary school grades will be so notified no
later than June 23rd. Subsequent to said date the Board shall have the
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12.5 .
- senior high school will be twenty-five (25) teaching periods and five (5)
~conference preparation periods. Assignment to a supetvised study period

12.6

12.7

12.8

right to make one change per teacher in one class assignment. More
than one change in class assignment per teacher shall only be made with
the consent of said teacher involved.

Prior to the start of a second semester, high school teachers will be
notified on any changes in subject assignments at least ten {10) days prior
to the start of said second semester.

Both parties recognize that.late resignations can impose difficulties in
making assignments for the ensuing year. Thus the Association agrees to
encourage all teachers to notify the Board of any intention fo leave as
soon as possible, and further agrees to cooperate with the Board in
resolving any emergencres .concerning “class assignments caused by
resrgnatrons after June 1% of each year.

When such late resignations occur and thereby cause a vacancy within

- the bargaining unit, the Board, upon notification io the Association, will be

relieved of its obhgatrons under paragraphs 14.1 and 14.2 of this
Agreement and can fill said vacancy with a new hire,

'Efforts will be made to avoid-teassigning probationary teachers except
after consultatton between the teacher and the prmcrpal mvo!ved

The normal weekly teachmg Ioad (for a six-period day) in the junler and

shall be considered a teachlng period for purposes of this section.

No departure from the norm set forth in 12.4, excepting in case of
emergency, (emergency to be defined as not more than two consecutive

- days), shall be authorized without Representative of the Board and the
 Association ‘as to the need and desurablilty of such deviation, the matter

may be processed through the grievance procedure

The number of preparations in junior and senior high school for any
teacher shall be limited o four (4) different subjects.

Any assignments in addition to the normal teaching schedule during the

regular school year, including, but not limited to, adult education courses,
driver education, exira duties enumerated in Appendix B and summer
school courses, shall not be obligatory, but shall be with the consent of
the teacher. An exception to this provision may be made in the event
there is an insufficient number of volunteers for the positions of class
advisors, provided that in no event shall a teacher be assigned as class
advisor involuntarily more than once in any five year period. Vacancies in
the positions enumerated in Appendix B shall be posted in the
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Superintendent's bulletin during the school :year and on his/her office
bulietin board during the summer months. Selection to fill said vacancies
shall be made by the Board in its sole discretion. No teacher shall be
prohibited from voluntarily, and without extra compensation, taking on any
activity not listed above or set forth in Appendlx B, provided it has been
approved by the Board. _ .

12.9 The parties agree that normally teachers will not be required to attend

assemblies during their conference - preparation time. However, if special

~ circumstances warrant i, the administration may require teachers'

attendance without additional compensation for a particular assembly
prowded notifi catlon is given to the teacher(s) mvolved

1210 If there' are slx, six-week marking periods in the school year, it is
understood thai teachers will not be required to fill out mid-period
deficiency reports on individual students. - if there are four nine-week
marking periods, it is understood that teachers will fill out mid-period
deficiency reports on mdw:dual students who are in danger of receiving a
failing grade at that point. ' .

Departments

12.11 Every teacher in junior and senior-high school shall be assigned to a
department, the definition of which is to be "a grouping of not less than
five (6) teachers in the same or similar subject matter area”, provided,
however, there shall be no more than five (5) departments,

12.12 The department chairperson shall act in an advisory capacity for the
. coordination of programs and materials and shall serve as instructional
lisison beiween the teachers of the depariment and the schooi
administration. Department chairpersons shall be nominated by the
depariment and names presented to the building Principals for
consideration.. In the event the building Principal does not accept the
nominee, the process shall be repeated. It is recommended that the
normal term be two (2) years and that s/he serve not more than two (2)
terms.

- Class Size

12.13' In as much as pupil/teacher ratio is an important aspect of an educational
program, it is agréed by the parties hereto that, to the extent finances and
facilities permit, the following class sizes shal! be adhered to:

Grades K-S'- 26

Grades 4-6 - 30
Grades 7-12 — 165 contacts per day
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In grades 7-12 except in gifted/talented, exploratory and special education
ciasses, a teacher's daily average shall not exceed 33 students for his/her
regular classes (165 student contacts per day). A teacher who has a
combination of regular and special classes shall have his/her class load
determined by the average of regular classes not exceeding 33 students
per class. (The sum of 4 regular classes divided by 4 shall not exceed

©33). Traditionally large group activities such as band, choir, physical

education, and study hall shall not be subject to the above limitations.

- In grades K-12 class size shall be calculated on-the fourth Friday of

September and the second Friday of the second semester.

The Board further agrees that consideration 'shall be given to the

expanded use of aides, clerical personnel, and facilities to aid elementary

teachers in preparing and delivering substantial supplemental classroom

programs.

The Board shalll make a reasonable effort to balance the assignment of
special needs students, recognizing of course, the interests of students
and teachers alike. :

ARTICLE 13 - TEACHER EVALUATION

13.1
13.2

13.3

13.4

13.5

13.6.

13.7

The purpose -of evaluation is to assess and thereby improve teaching
competence. - : :

Probationary teachers shall be evaluated at least once each semester.
Tenure teachers shall be evaluated at least once each three (3) years.

The evaluation form shall be submitted by thé administration within fifteen
(15) school days after the observation with a copy o be furnished fo the
teacher.

The evéluation shall be discussed with the teacher in conference with

his/her building principal.
The teacher may, at his/her option, write comments on the evaluation
fom. - o \ '

The teacher will sign the evaluation form to indicate it has been reviewed
by him/her, however, such signature will imply neither agreement nor
disagreement with the evaluation. Upon -signature, 2 copy of the
evaluation form will be given to the teacher.

All monitoring or observation of the work performance of a teacher shail
be conducted openly and with full knowledge of the teacher. The use of
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closed circuit televrsren public address or audio systems and S|m|tar o
surveillance devices shall be strictly prohlbrted

ARTICLE 14 - VACANCIES AND TRANSFERS - S f

14.1 When a vacancy or newly created posntton within the barga:nlng umt
' occurs, the Board shall give written notice to the Association prior to May
1st, but not less than five (5) days prior to the deadline for filing.'’
Subsequent to May 1st, and prior to the opening of school in September
the Board shall give written notice to the president of the Association not -
less than five (5) days pnor to the deadiine for filing. Any teacher may -
apply for posted vacancies. Whenever one or more members apply for a
vacarioy, the vacancy shall be filled with the most senior applicant
appropriately certified. The administration may request a meeting o
‘address concems. The VEA President or designee shall be present at this
meeting. All applications for a vacancy shall apply to the next schooi year,
and vacancies occurring during the school year may be filled on a
temporary basis. The following procedures and guidelines will be followed
in fi Ihng vacancies:

A. The Board declares its support to keep curent staff employed if
‘ there are open positions. _
B. That internal postings will be dated two (2) days after srgnature of
appropriate Assocuatlon member
C. That current staff members who are applying for openings need not
be North Central certified but have State certifi catton for said
. posrtren

The Board will be able to use a temporary reptacement only if a
bargaining unit vacancy occurs two or less weeks prior to the beginning of
«-. the school year, or during the school year. Ali attempts shall be made to
~ find a temporary replacement that is certtfied and quahﬁed to teach the
vacant position. .

" VTemporary to be defined as not to exceed 100 days. |
If a permanent replacement has not been found in 100 days the
temporary replacement shall be offered that position, if certified and
qualified to teach the vacant position. The vacancy will be ﬁlled within 100
days. . : . .
After 80 daye of service the temperary teacher will be placed on the
appropriate step of the salary schedule and be granted all the prwrleges
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14.2

. 143

14.4

granted to any teacher in the district, to include salary and fringe benefits
as per state law (380 1236-Sec. 1236).

The most senior applicant will be determined by iength.of service with the
District. For the purpose of this section, "length of service:with the district"
shall run from the date the individual teacher signed-his/her contract. The
contract date which controls length of service shall be the earliest contract
commencing a period of continuous employment, including substitute
service, but shall exclude all periods when the teacher was on leave of

: absence for any cause.

The Board declares its support of a policy of promotions {o administrative
positions from within its own teaching staff, whenever possible. However,
it is recognized that the right of selection of personnel fo fill such positions
remains entirely within the discretion of the Board. When an
administrative vacancy or a newly created administrative position occurs,
except for those in central administration, notification of the same shali be
given to the Association in writing, and in any event this shall be given not
less than fifteen (15) days prior to the deadline for filing. A teacher
returning to the bargaining unit within one (1) calendar year shall enjoy full
rights. - Administrators will be given credit for teaching service in the
district. The names of the admmlstrators will appear at the appropnate
place oni the seniority list.’ o

It is recognized that involuntary transfers may be necessary ai any time
for the followmg purposes:

(1)  To il positions in under-staffed schools;

(2) Due to over-staffed schools;

(3) Due to new or revised programs;

{4) Due to permanent or temporary vacancies caused by termination of
employment or prolonged illness or leave of absence which will
extend to or beyond the then current semester.

(5) In the event of a reduction of sections at any grade level K-8, and -
no volunteer is found fo transfer, the transferee will be the person -
in that grade with the least District seniority.

When such conditions exist the Board will simultaneously notify- the
Association in an attempt to secure volunteers and notify the teacher with
the least seniority in the district of the pending transfer.. If no volunteer
can be found within four (4) duty days of said notice; the teacher with the
least seniority shall be transferred. .
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ARTICLE 15 - LEAVES

15.1 - Personal_lliness or'lniury. A teacher absent from duty-égbé'uSe of

~ personal iliness or injury, including disabilities caused or contributed to by

" " - pregnancy, shall receive his/her full salary for the period of such absence

-up 1o the total number of sick days accumulated by the teacher {maximum
~of 190 days for current staff, beginning 1997-98 school year, 90 days for

new hires). The twelve (12) days of annual leave shall be credited to the
teacher on the first day s/he repoits for duty each school year. For
teachers who begin their duties after the start of school, the foregoing
leave provisions will be provided on a pro rata basis; i.e., a full-time

- teacher beginning in November would be granted ten (10) days of sick
‘leave for that year. o .

The use. of sick time shall include the teacher and immediate family
(spouse, children, employee's parents) in connection with any personal

~.Miness, other .medical or dental reasons and shall include pre-arranged
* -4 appointments that could not be scheduled outside the school day or

school calendar year. This is not intended to change the number of sick

- days available or sick days that can be accumulated by the teacher. Al

-other days off from school shall fall under the provisions of personal.

business, emergency-death or days granted by the superintendent of
schools. . A

At the beginning of every school year, each teacher shall be credited with
the number of days of sick leave not used during the prior school year,
provided that for those teachers who use four (4) days or less of the
twelve (12) days provided in the preceding paragraph, there shall be
added to the number of unused sick leave days two (2) days at the end of
the school year. The maximum number of days which may be
accumulated shall be one hundred ninety (190). Beginning with the 1997-
98 school year new hires may accumulate a maximum of ninety (90) days.
The Board must maintain a 90-day LTD policy for all new hires beginning

in the 1997-98 school year.

If, at the beginnihg of any school year or,durihg a school year, a teacher is
it and unable to assume his/her teaching duties in this school sysiem, and
such that teacher had unused accumulated sick leave days at the end of

- 'the prior school year, she will be allowed to use such previously
* accumulated sick leave days while s/he remains ill and unable to work,

provided s/he is not otherwise employed, is not of retirement age, and is
not eligible for any benefits: under-Act 136 Public Acts of 1945. Such
teacher shall not have any additional annual sick leave days until s/he has
returned to his/her teaching duties in this school system, but at such time
sfhe shall be credited with twelve (12) annual sick leave days which may
be appiied retroactively. '
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A first or second year teacher absent from work because of mumps,
scarlet fever, measles, or chickenh pox shall be allowed to borrow from the
next year up to five (5) additional days at the discretion of the
Superintendent.

Any teacher who is absent because of an injury or disease compensable
under the Michigan Worker's Compensation Law shall receive from the
Board the difference between the disability benefits provided by the
Worker's Compensation Law and the sick leave benefits provided. To the
extent that the Board makes payment to a teacher for that portion of
histher salary not reimbursed under the Worker's Compensation Law, said
partial payments shall be charged pro rata against the teacher's
accumulated and addmonal sick leave days. -

Emergency lliness - Death. Absence without loss of salary shall be
allowed each school year for up to a total of days so indicated in the
following enumerated categories:

_1." Death in the teacher's immediate family (spouse, children,

- stepchildren, parents, stepparents and parents-ln law) - 5 days per
“oceurrence.

2. Death in the teachers family (siblings, grandparents, step-

- -grandparents, grandchildren, step-grandchildren, grandparents of
spouse, and dependents as defined by Internal Revenue) 3 days
_per occurrence.

The Superintendent shall have discretion to grant emergency leave for

~ death, illness, or other emergencies which are not specifically covered

under the terms of this paragraph. Each day of any absence under this
paragraph shall be charged against the teacher's sick leave days.

The use of sick time for immediate family shall be limited to forty-five (45)
days per year.

Absence for Personal Business. Each teacher will be allowed two (2)
days of absence during each school year without loss of salary to transact

_personal business. An applicant for a personal business leave day need
not be required to state the reason for such leave, but it is recognized that

such requests shall be made at least five (5) days in advance except in
case of emergency. Such day of absence shall not be deducted from the
teacher's sick leave days. Any personal day taken immediately prior to or
following a vacation will be counted as two (2) personal days. A maximum
of five (5) bargaining unit members shall be granted use of personal days
prior to- or following a vacation on a first-come-first-serve basis. This
procedure may be evaluated at the end of this contract.
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15.4

The personal business day Is to be used for transacting personal business
or attending to. affairs of a personal nature that cannot be done on a
weekend or outside the school day. Personal business days shall not be
used on professional development days and parent-teacher conferences,
unless approval is granted by the administration.

It is not the intéht to make a restrictive list of valid reasons’r"for use of the

‘personal busingss day. It is the intent, however, to indicate through the

above mentloned examples the types of things which may be reasonable
when requesting this day. .

At the end of each contract year all unused personal business ieave shall
be credited to the member as sick lsave.

Jury Duty. Any teacher subpoenaed to witness or called and/or selected
to serve as juror in any of the duly constituted courts of the nation, or
state, county or city thereof, shall be granted such leave as is necessary

‘ . to fulfill these obligations without loss in pay or other benefits. .Any

15.5

156

remuneration received by a teacher over and above his expenses for
transportation, meals and other incidentals shall be forwarded to the
Board. The Board reserves the right to request that the Court excuse the

~ teacher frem said duty

ASSDGIatIOI‘i Leave The Assomatuon shal! be allowed to select seven (7)
days during the school year which may be used by a teacher, or teachers,

-selected by the Association, for Association business. The Association

agrees {o pay the substifute teacher rate to the Board of Education for the
substitute teacher that is assigned to substitute when said days however,
uniess the Association notified the Principal's office in writing forty-eight
(48) hours in advance of the proposed absences. ‘ ,

‘A medical leave of absence for sicknéss, pregnancy, or other medical

disability shall be granted te any teacher who has used up his/her allotted

~ sick leave accumulation. This leave shall be granted under the following

condltlons

A. A teacher will be granted a leave of absence due to sickness,
- pregnancy or other medical disability for up to two (2) calendar
years upon presentation to the Board of a written certificate from a
physician stating that he/she is no longer capable of performing
his/her normal teaching duties :

B. Any teacher on such Ieave shall not be entitled to advancement on
the salary schedule
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The teacher will be expected to return to work when authorized by
his’her physician indicating s/he is capable of performing his/her
normal teaching duties. Should the physician's statement indicate
that the teacher is not capable of returning, the leave will be

. extended to that individual in accordance with the medicat report up

to the two (2) year maximum mdlcated in paragraph A above.

Upon recovery, the teacher shall forthwith notify the Board of
his/her availabiiity to resume teaching duties. Assignment to the
same position will be guaranteed to those teachers going on leave
for less than twelve calendar weeks. The Board will make every
effort to return the teacher to his/her same position, if available, for
leaves of duration of twelve (12) calendar weeks or longer.

Shbuld the teacher fail to return to work, when capable, such failure
shall be construed as a voluntary termination of employment.

Should a teacher desire to take a personal leave of absence

without regard to his/her ability to work following the birth or
adoption of a child, such leave shall be granted as long as it does
not extend beyond the 84th calendar day following the birth or

- adoption of the child. Said leave shall be granted without pay or
~-monetary-fringe -benefits, except as-provided for in the Family
‘Medical Leave Act, upon receipt by the Superintendent of a written

request within two (2) weeks after the birth or adoption of the child.

Sabbaticéi Leave. - In order: to provide opportunities for maximal

professional improvement, sabbatical leave shall be available to teachers
for formal full time study or for‘ educational travel,

(A)

Ehcnblllty

{1)  An applicant must be certificated and must have accrued
seven (7) consecutive full years of teaching service in the
Vassar Public Schools.

(2 An apphcant shall not have received a sabbatical jeave
during the seven (7) years rmmedlatety -preceding any
" application.

(3) Each applicant must agree to return {o service in the Vassar
Public School System lmmedlately upon termination of the
sabbatical leave and contmue in such service for a period of
three (3) years.
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(B) Selection

(4)  Only one (1) person may receive a sabbatical leave during a
+ school year. - S

(1)  Selection of the teacher to whom the sabbéﬁcal leave shall
be given shall be made by the Board.

(C) Compensation

(1) A teacher shall receive-the insurance proiiid,_ed for teachers
- bythe Board. ' S

(2) Upbn retum from his/her sabbatical leave, the teacher shall
- . be advanced on the salary schedule as though s/he had
been employed as a teacher during the period of leave.

- (D) A sabbatical leave ‘may be for a portion of the year, but may not

15.8

exceed a full school year.

Absence for Other Reasons. Tenure teachers deéiring a leave of

- absence for any reason not hereinbefore mentioned may apply, in writing,

~ - ‘o the Superintendent indicating the period -of proposed absence and the

reason therefore. Approval of all leaves .and/or any extensions thereto
shall be discretionary with the Superintendent or Board. If the request for
leave is approved, the approval shall be in writing and shall indicate the

~* period of absence, whether it is with or without pay, whether or not it will

~ be charged against sick leave, and (if it extends into another §thool year)

whether the teacher will receive credit on the salary schedule for the
period of absence. Upon return from any approved leave, the teacher
shall be credited with unused sick leave which s/he had at the time the
leave began but shall not be credited with sick leave days for the period of
the leave of absence. .. o '

ARTICLE 16 - NEGOTIATION PROCEDURES

16.1

18.2

All provisions in this Agreement may be reopened for negotiation after |
January 1 of the year in which the within contract terminates for the
following contract years. = =

If negotiation meetings between the Board and the Association are

scheduled by mutual consent during a school day; up to three (3) teacher
representatives of the Association will be relieved from all regular duties
without loss of pay as necessary in order fo permit their participation in
such meetings. Additional teacher representatives will be released at the
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. request of the Association and the Association agrees to reimburse the
... district for these representatives at the regular substitute rate of pay.

The parties hereby -agree ﬁi meet periodically throughodt the life of this
Agreement in order to discuss topics of concern to either party, and to

. seek amicable solutions to problems that may arise, whether covered

under the terms of this Agreement or not. The provisions of this
paragraph shall not be interpreted in such a way as to bypass the
negotiations process, and any written agreement which may arise
therefrom shall be subject to ratification by the parties.

ARTICLE 17 - INSURANCE PROTECT!ON

1?.1

Effectlve on or before September 1, 2005, thru August 31, 2008, the

Employer shall provide to the bargaining unit member MESSA Super Care

| for a full twelve (12) month penod for the bargaamng unit member and

“his/her entire family.

”Bargammg unit: members not electing MESSA Super Care I Plan A will

- select MESSA Super Care | Plan B or Choices .

| Super Care |

The deduc’ubie and prescription co-pay will i increase from $50/$1OO $2.00
RX o $100/$200 $5/$10 RX.

_-Choices 1l will be made avaiiabte, at no cest, for ANY member who may
~choose the Choices Il plan over Super Care.

In the 2™ and 3" year of thls Agreemient, the member shall pay the
difference of any amount, above the local insurance increase of 13%. to
keep Super Care. If the member does not want to. pay this amount, the
member may switch to Choices Il at no cost.

Delta Dental Plan E
007 (80/80/80:91,300) with Adult
Ortho s

‘| Social Security Freeze

LTD 60% Plan | - »
90 calendar-day - modified fill | LTD same as Plan A
$3,000 monthly maximum : A

Alcoholism/drug addiction - 2 years
Mental/Nervous - 2 years

1 75/60/75:$1,200 with Aduit Ortho

Delta Dental Plan A 006 Negotiated Life $40,000

$100.00 per month toward a cash
option
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17.2

17.3.

Negotiated Life $30,000 .

VSP 3 - ' VSP 3

Along with the Plan B negotiated LTD, life, vision and dental benefits the
Employer shall provide a cash option in lieu of health benefits. The cash

-amount shall be $100.00 per month. If mere than six (6) members

choose this option, in a given year, the amount shall increase to $200.00
per month. The Employer shall formally adopt aqualified plan document
which complies with Section 125 of the Internal Revenue Code.

The amount of the cash payment received must be applied by the
bargaining unit member to an MEA Financial Services Tax-Deferred
Annuity or other annuities as provided. To elect a Tax-Deferred Annuity,
the bargaining unit member shall enter into a salary reduction agreement.

The program will become effective January 1, 1996 or a date not more
than ninety (80) days from the date of this Agreement. Benefits currently
being provided to bargaining unit members shall continue as is until the
newly negotiated benefits program is in effect.

The Section 125 administration shall be prowded by MESSA Option-All.
The Employer shall enter mto a MESSA Option-AlI Adminlstratwe
Services Contract. .

In the event a teacher has exhausted all paid sick leave the board shall
continue uninterrupted the above mentioned insurance fringes for a period
of 5 months to begin on the first of the month following the date of
exhaustion of paid sick leave. Thereafter the teacher shall continue in the

_plan(s) by assuming the payment of fringe benefit premiums until histher

return to work, subject to the terms of the carrier.

To be eligible for such coverage or. receive such contributions, each
teacher must make proper application to participate at the
Superintendent's office on forms as required by the carrer. . The
provisions of the group policy and rules and regulations of the carrier will
govern as fo the amounts and duration of bene’r" ts and all other aspects of
coverage.

‘The Board will provide the above coverage and/or make payments of its

share of insurance premiums for all eligible feachers so as to provide
insurance coverage for a full twelve {12) month ‘period or periods as the
case may be, provided, however, that teachers leaving employment with
the School District after the effective date of the policy and prior to the end
of the then current school year will be covered only for the balance of the
number of days remaining under the monthly premium payment, and
provided further, that teachers on a leave of absence, other than sick
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- leave and Medical Leave, which leave has been granted by the Board and

extends for a period of more than thirty (30) calendar days, will also only
be covered for the balance of the insurance premium month. All teachers.
whether they have commenced employment at the beginning of the
school year or. during the school year, and who complete the then current
school year but who have indicated they will not resume employment for
the followmg 'school year will still receive coverage hersunder until the first
August 31st following completlon of their duties.

ARTICLE 18 - RETIREMENT

18.1

Upon the death or retirement of a teachier under the provisions of the

. Michigan Public School Employees Retirement System, the Board will pay

~ to such employee: thirty-seven dollars and fifty cents ($37.50) for each day

18.2

—of accumu!ated sick leave, up to'a maximum of $7,125.

_For all computatlons of, experience for salary schedule purposes "full time"

employees shall be defined as an employee that works for at least seven

. (7) heurs per day for a minimum of 184 days per school year. (See Article

11.2 and 11.9). A "part-time" employee is a staff member that is

‘contracted for iess than seven (7) hours per day and 184 days of

employment in the school year. The pro rata computation for part-time

~positions will be based upon a seven (7) hour day and teaching

assignments will be 1/7 per class period. It is understood that 1/2 day

~  teaching for a full year will be 1/2 year experience as would full-time

teaching for one (1) semester. Days will be pro-rated in the ratio of 1 to

184

. Salary will be ‘pro-rated for part time teachers at the beginning of each

school year-in increments of 1/2 steps. Fringe benefits wili be pro-rated

.for part tlme employees

ARTICLE 18 - PROFESSIONAL COMPENSATION

19.1
19.2

19.3

The salary schedule for 2005-2008 shall be as dellneated in Appendlx A.

Compensation for additional extra-curricular activities-for 2005-2008 shall
be as set forth in Appendix B-which is attached hereto and by reference
made a part hereof. .

All teachers who- have f‘ fteen (15) graduate hours beyond a Bachelor's
Degree that: apply on a Master's Degree program as well as those

 teachers who-have twenty (20) graduate hours in a planned course of

study applicable to a' téacher’s professional development as determined
by the State Board of Education upon recommendation of the sponsoring
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19.4

19.5

19.6

18.7

institution will be placed on an intermediate schedule, to wit: one half the
difference between the Bachelor's Degree salary and the Master's Degree
salary at the teacher's respective salary step. Evidence-of such shall be
delivered to the Superintendent's office by October 1 or February 1 in
order for the teacher to be placed on the intermediate schedule for ‘the
first or second semester respectively. All graduate hours eamned’ before
September 1, 1974, shall be deemed to fulfill the criteria hereinbefore set
forth,

Beginning with the 2002-2003 school year, newly employed, ceriified
teachers and current teachers as described below, shall be given full {pro
rata) credit for prior teaching experience in public school districts and/or
accredited non-public schools. The accredited non-public schools are
identified on the cument Listing of Non-Public Schools Meeting the
Reporting Requirements as supplied by the Michigan Department.- of
Education. Credit shall not be granted for home schooling.

Teechers salaries shall be paid evefy other Friday in twenty-one (21) or
twenty-six (26) payments for the balance of this contract, at the option of
the teacher. The previous sentence notwithstanding, those teachers

-electing the twenty-one (21) payment plan shall receive the twenty-first

paycheck on the final teacher duty day of the school year

Any teacher who has accumulated over one hundred ninety’ (19{)) sick
days for current members, and ninety (90) days for new hires, after
September 1, 1996, will be paid thirty-seven dollars and 50 cents ($37.50)
for each day over the capped days at the end of the’ current year. iV :

Any teacher who fits into one of the following categories shali be
compensated in addition to his’her normal salary at the rates listed in-
Appendix "B"; (a) any teacher who takes another teacher's students
during his/her conference period, (b) any elementary teacher who ‘takes
another teacher's students resulting in excess of the .maxima listed in
Article 12.10, (c) any secondary teacher who takes another teacher's
students resulting in an excess of the number of students normally
assigned to hlm/her

ARTICLE 20 -~STATUS OF AGREEMENT

201

This Agreement‘ shall constitute the full and complete commitments

- between both parties and may be altered, changed, added to, deleted

from, or modified only through the veluntary, mutual consent of the partles
in written and signed amendment to this Agreement
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The TCBA hereby authorizes the local VEA President or any other person

. it designates to bind the Association to any amendments to the

20.2

20.3

20.4

205

20.6

Agreement and/or letters of understanding signed by the local VEA
President or any other person designated by the: TCBA and the
representative of the Board. The Board shall also be so bound by its
representative’s signature. '

Any individual contract between the Board and an individual teacher
heretofore executed shall be subject to and consistent with the terms and

~conditions of this Agreement. Any individual contract hereafter executed

shall be expressly made subject to and consistent with the terms of this or
subsequent agreements to be executed by the parties. Each contract
shall set forth annual salary, number of accumulated sick leave days as of
the end of previous school year, extra duties and compensation therefor.

If an individual contract contains any language . inconsistent with this

Agreement, this Agreement, during its duration, shall be controlling.

The annual contract of every new teacher shall become effective on the
date s/he begins his/her service in the school.

This Agreement shall supersede any rules, regulations or practices of the
Board which shall be contrary to or inconsistent with its terms. The
provisions of this Agreement by reference shall be incorporated intec and
be considered part of the established policies of the Board.

If any provision of this Agreement or any application of the Agreement o
any employee or group of employees shall be found contrary to law, then
such provision or application shall not be deemed valid and subsisting
except to the extent permitted by law, but all other provisions or
applications shall continue in full force and effect.

Copies of this Agreement shall be printed at the -expense of the Board.
One (1) copy shall be presented to each teacher now employed or
hereafter employed. Furthermore, the Board shall furnish ten (10) copies
of this Agreement to the Association for its use. At the time of signing the
contract, a member of the Association’s Executive Board will be present.
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ARTICLE 21 - DURATION OF AGREEMENT

ThIS Agreement shall be effective as of September 1 2005 and remain in effect
through August 31, 2008 , T

TRI-COUNTY BARGAINING ASSOCIATION

BY &4«( = T

Pres:dent ‘

VASSAR BOARD OF EDUCATION

BY. )4’7«435«,/ KLl 9/3jes

Presideht

va 7[3105

Secretary

8Y_f 4 el 74305
‘ Chief Negotiator ' . T
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APPENDIX A - SALARY SCHEDULE

2005-2006
(2%)
STEP BA BA+ MA | MA+15 | MA+30 | MA+45
1 33285 | 35561 | 37089 | 38109 | 39127 | 40145
2 35391 36077 | 38571 | 39631 | 40682 | 41755
. 3 36749 1 38401 | 40051 | 41152 | 42251 | 43353
: 4 38442 | 40178 | 41903 | 43053 | 44206 | 45357
. 5 40145 | 41948 | 43753 | 44955 | 46158 | 47360
-6 41843 | 43723 | 45603 | 46858 | 48109 | 409362
Tl 7 43540 | 45499 | 47453 | 48758 | 50064 | 51370
- 8 45240 | 47272 | 49303 | 50661 52019 | 53379
9 47278 | 49402 | 51526 | 52941 54362 | 55782
10 49317 | 51530 | 53746 | 55225 | 56701 | 58177
1 51354 | 53849 | 56339 | 57882 | 59436 | 60985
12 53393 | 56346 | 59300 | 60929 | 62560 | 64190
2006-2007 -
(2%)
- STEP BA - BA+ MA | .MA+15 | MA+30 | MA+45
1 33950 | 36273 37831 | 38871 39910 40948
2 36099 37717 39343 40424 | 41506 42590
3 37484 39169 40852 41975 43096 44220
4 39218 40981 42741 43914 45090 46285
5 40948 42786 44628 | 45855 47081 48307
B 42680 44598 46515 | 47795 | 49072 50349
77| 44411 46409 48403 | 49733 | 51065 52398
8 46145 48217 50289 | 51675 53059 54446
9 48224 50390 52557 54000 55449 56867
10 50303 52561 54821 56329 |. 57835 59340
11 | 52381 54926 57465 50047 60625 62204
12 | 54461 | 57473 | 60486 62147 63811 65473
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2007-2008
(2%)

STEP BA BA+ MA MA+15 | MA+30 | MA+45

1 34620 | 36098 | 38588 | 39849 | 40708 | 41767

2 .| 36821 | 38471 | 40130 | 41232 | 42336 | 43442

3 38233 | 39952 | 41669 | 42814 | 43958 | 45105

4 40002 | 41801 | 43595 | 44793 | 45992 | 47190

5 41767 | 43642 .| 45521 | 46772 | 48023 | 49273

6 43534 | 45490 | 47446 | 48751 | 50053 | 51356

7 45200 | 47337 | 49371 | 50728 | 52086 | 53446

8 47068 | 49182 | 51295 | 52708 | 54121 |- 55535

-9 49188 | 51397 | 53608 | 55080 | 56558 |. 58035

10 51309 | 53612 | 55917 | 57456 | 58991 | 60527

11 53420 | 56024 | 58615 | 60228 | 61838 | 63449

12 55550 | 58622 | 61695 | 63390 | 65087 | 66783

Longevity -

A. Beginning with the sixteenth (16”’) year of service in the District, each

teacher will receive $1,179 in 2005-2006, $1,203 in 2006-2007 and
$1,227 in 2007-2008 in addition to the amount on the 12th step of the
salary schedule.

Beginning with the twenty-first (215‘) year of service in the District, each
teacher will receive $$2,356 in 2005-2006, $2,403 in 2006-2007 and
$2,451 in 2007-2008 in addition to the amount on the 12th. step of the

~ salary schedule

) "Beglnrung with the twenty-SIxth (26™) vear of service in the District, each
teacher will receive $3,532 in 2005-2006, $3,603 in 2006-2007 and

$3,675 in 2007-2008 in addltion o the amount on the 12th step of the

.salary schedule.

Beginning with the thirty-first (31%) year of service in the District, each
teacher will receive $4,072 in 2005-2006, $4,153 in 2006-2007 and
$4,236 in 2007-2008 in addition to the amount on the 12" step of the
salary schedule. :

All longevity steps will increase each vear by the salary schedule muliiplier
starting in 2000-2001.
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| - APPENDIX B
EXTRA CURRICULAR ACTIVITIES

All increases in Appenidix B will match the increases éstablished in Appendix’A. -

4 155.52

Head Varsity Football 12.00 3,994.14 4,074.03
Assistant Varsity Football . 8.50 3,162.04 3,225.28 | 3,289.79
Coordinator ‘ ' U
Assistant Varsity Footba!l Coach 8.00 - 2,995.62 3,055.53 3,116.64
Head JV Football Coach 8.00 2,662.77 2,718.03 - |- 2,770.35
Assistant JV Football Coach 7.25 2413.14 246140 - 251063
| Head Frosh Football Coach 7.50 - 2,496.35 2,546.27 - 2,597.20
Assistant Frosh Football Coach 7.00 2,329.92 2,376.52 2,424.05
Junior High Feotball Coach 5.75 1,913.87 1,952.14 1,991.19
Jr. High Assistant Football 3.00 998.54 1,018.51 1,038.88
Coach S S
Fead Varsity Basketball Boys | 12.00 | 300416 | 407405 | 415552
Head Varsity Basketball Girls: 12.00 3,994.16 4,024.03 4,155.52
Assistant VarSIty Basketball ‘ 3.00 998.54 1,018.51 .} 1,038.88
Boys . ) IR S B _
Assistant Varsity Basketball - 3.00 908, 54 1,018.51 ] 1,038.88
{ Girls _ ' - '
Jr. Varsity Basketball Boys 8.25. 2,745.98 2,800.90 2,856.92
Jr. Varsity Basketball Girls 8.25 2,745.98 2,800.90 - | 2.856.92
Head Frosh Basketball Boys 7.00 2,329.92 2,376.52 242405
Head Frosh Basketball Gils 7.00 2,320.92 2,376.52 2,424.05
Jr. High Head 8" Basketball 5.25 1,747.44 - 1,78238 | 1,818.04
Boys o
Jr. High Head 8" Basketball 5.25 1,747.44 1,78238 | 1,818.04
Girls T
Jr. High Head 7"‘ Basketball 5.25 1,747.44 1,782.38 1.818.04
Boys
Jr. High Head 7" Basketball 5.25 1,747.44 1,782.39 1,818.04
Girls
1 Jr. High Assistant 7" Basketball . 2.75 915.33 833.63 952.31
Boys §
| Jr. High Assistant 7" Basketbali 2.75 815.33 933.63 952.31
Bovs : '
-Jr. High Assistant 8" Basketball 2.75 915.33 033.83 252.31
Boys : - )
Jr. High Assistant 8" Basketball 2.75 915.33 933.63 952.31
'Head Varsrty Track Boys 950 316204 T —.3,225125‘ - 328979 -
Head Varsity Track Girls 9.50 3,162.04 3,225.28 3,289.79
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Assistant Track Boys 2,329.92 2,378,52 2,424.058
Assistant Track Girls 7.00 2,329.92 2.3%6.52 2,424.05
Jr. High Track Boys 5.25 1,747.44 1,782.39 1,818.04
Jr. High Track Girls 5.25 1,747.44 1,782.39 1,818.04
Jr. High Assistant Track Boys: 2.50 832.12 848.76 856.73
Jr. Hng_Assnstant Track Girls 2.50 832.12 848.76 856.73
Varsrty Baseba" 9.00 2,995.62 3,055.53 3,116.64 .~ |-
Jr. Varsity Baseball 6.50 2,163.50 2,206.77 2,250.91
Frosh Baseball ' 6.00 1,997.08 2,037.02 2,077.76
Varsity Softball 9.00 2,995.62 3,055.53 3,116.64
Jr. Varsity Softball 6.50 2,163.50 2,206.77 2,250.91
Varsity Volleyball 9.00 2,995.62 3,055.53 | 3,116.64
Jr. Varsity Volieyball 6.50 2,163.50 2,206.77 2,250.91
Frosh Volleyball 6.00 1,997.08 2,037.02 . 207766 |-
Jr. High 7" Volleyball 5.25 1,74744 | 1,782.39 1,818.04 - -,
Jr. High 8" Volleyball 5.25 1,747.44 1,782.39 1,818.04
Jr. High Assistant 7" Volleyball 2.50 832.12 . 848.76 865.73
Jr. H:LAssmtant 8" Volleyball 2.50 832 12 848.76 865.73
Varsnty Wrestling 9.00 2 995 62 3.055.53 3,116.64
Assistant Wrestling 6.50 2,183.50 2,206.77 2,250.91
Jr. High Wrestling 5.50 1,830.66 1,867.27 1,904.61
Jr. High Ass;stant Wresth_g 2.50 832.12 848.76 865.73
Varsity Golf 6.50 2,163.50 2,208.77 2,250.91
Assistant Golf 3.00 998 54 1,018.51 1,038.88
Varsity Cross Country 8.00 2 662 77 2,716.03 .| 2,770.35
Assistant Cross Couniry 3.00 998.54 1,018.51 1,038.88
Varsity Gymnastic - - 7.25 2,413.14 2,461.40 2,510.83
_Assistant Gymnastic 3.00 098.54 1 018 51 1,038.88
Varsity Cheer Fall 5.00 1,664.23 1 697 52 1,731.47
Varsity Cheer Winter 5.00 - 1,664.23 1,682.52 1,731.47
Jr. Varsity Cheer Fall 3.00 998.54 1,018.51 - 1,038.88
Jr. Varsity Cheer Winter 3.00 998.54 1,018.51 1,038.88
Frosh Cheer Fall 2.50 832.12 848.76 865.73
Frosh Cheer Winier 2.50 832.12 848.76  865.73
Jr. High Cheer _ 2.00 665.69 670.01 692.58
Jr. H|gh Assnstant Cheer 1.25 ) --416 06 424.38 432, 87
Welghtroom Coordlnator ___3.50 1 164 96 1 188 26 1 214 03
*Band Dlrector = Senior ﬂgh 11.00 3,561 .31 3 734 54 3, 809 23
*Band Director — Jr. High 8.50 1,830.66 1,867.27 1,804.61
“Color Guard Coach 1.00 332.85 _338.50 346.29
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Vocal Music - Director 4.00 _1,331.39 1,358.01 1,385.17
Play Director:— Musical 8.00 2 662 77 2,716.03 2,770.35
Play Director-— Non-Musical 4.50 1,497.81 1,527.76 1,558.32
Play Director - Assistant Musical 4.00 1,831.39 ° 1,358.01 1,385.17
*Vocal Music = Dlrector - - 225 748.90 763.88 779.16
Musical _ L ‘
“*Orchestra — Musical Play 1.00 332,85 339.50 346.29
*Academic Games 3.25 1,081.75 1,103.39 | 1,125.45
Math 1/5 ' o
History 1/5
Science 15

.| Technology 1/5

- | English 1/5
1 Academic Track Jr. High Coordinator 3.50 1,164.96 1,188.26 | 1,212.03
*Academic Track Jr. High-Coaches (1-10 3.50 1,164.96 1,188.26 | 1,212.03

positions) :
Science Fair Coordinator 0.75 249.63 254.63 259.72

1 Science Fair Coordinator 0.75 249.63 254.63 259.72
Science Fair Coordinator 0.75 _. 249.63 254.63 250.72
*Senior Class Advisor 3.00 998.54 1,018.51 1,038.88
*Senior Class Advisor - 3.00 "098.54 1,018.51 1,038.88
*Junior Class Advisor 3.75 1,238.17 1,273.14 | 1,288.60
*Junior Class Advisor 3.75 1,248.17 1,273.14 | 1,298.60
*Soph Class Advisor 1.50 - 489.27 508.25 | 519.44

I *Soph Class Advisor 1.50 498.27 509.25 519.44
*Frosh Class Advisor 1.50 499.27 509.25 510.44

} “Frosh Class Advisor 1.50 499.27 509.25 519.44
*Yearbook Advisor 5.00 1,664.23 1 ,697.52 1,731.47
*Student Senate HS Advisor... 3.00 998,54 1,018.51 1,038.88
*Jr, ngh Student Councn Advusor ‘ 2.50 832.12 848.76 865.73
*Youth in Government Chalr 2.25 748.90 763.88 779.16
“Youth m Government A331stant 1.25 416.06 424,38 432.87
*English Department Chalrperson 1.50 499 27 509.25 519.44
*Fine Arts Department Chairperson 1.50 4989.27 509.25 | 519.44
*History Department Chairperson 1.50 498.27 509.25 519.44
*Math Depariment Chairperson 1.50 499.27 509.25 519.44
*Science Depariment Chairperson 1.50 498.27 508.25 519.44
*French Club Advisor 1.00 332.85 338.50 346.29
*Spanish Club Advisor 1.00 332.85 339,50 346.29
*German Club Advisor 1.00 . 332.85 339.50 346.29
*SADD Club Advisor 1.00 332.85 338.50 346.29
*Varsity Club Advisor 1.00 332.85 339.50 346.29
*National Honor Society Advisor 1.00 332.85 339.50 346.29
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*Art Ciub Advisor - 1.00 33285 |  339.50 346.29

*Camp Hartley Adv;sor/N:gbt 1.00 332.85 339.50 346.29
*Camp Hartiey Advisor/Night 1.00 332.85 I 339,50 346.29
*Camp Hartley Advisor/Night - 1.00 332.85 | 339,50 346.29
*Camp Hartley Advisor/Night 1.00 332.85 339.50 346.29
*Camp Hartley Advisor/Night 1.00 332.85 339.50 346.29
*Camp Harlley Advisor/Night : 1.00 33285 339.50 | 346.29
*Driver Education Instructor ? 23.54/ho
(F 22.63/our  1223.08Mour |~ ur

*Driver Education Director 22.43/ho

21.56/hour (;.21 .09/hour ur

Per Ciags 503 |~ 25.55_ 26.04_
3.00

~*Substitute Teacher , Yearly | 22.63 23.08 | 2354
: Salary % _ '
Longevity ‘ — .
: ' 11“‘ Year ' 29533 | 301.24 307.26-..
16" Year | 613.80 £43.80 L 626.08 2%

2%Year » | 90375 921.82 | 940.26

*Activities not eligible for Schedule B
Longevity payments

-+ Assistant coach positions wnII be dropped
when Iess‘ than 12 athletics participate

Curriculum: Upon the approval of the Superintendent, curriculum work outsnde the normai
workday will be compensated at the rate of $21.00 per hour

527398
3% = $558.26
$838.42

Longevsty Beginming 11® Year
Beginning 1
Begmnmg 21* Year

(angevity payment made with the Schgdule B payment after the completion of the season.)
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APPENDIX C - SCHOOL CALENDAR

2005-2008
_ 2005-2006 | 2006-2007 2007-2008
First day of School Teachers Aug. 25 (Th) Aug. 24 (Th) August 23 (Th)
No School Aug 26 (F) Aug. 25 (F) Aug. 24 (F)
First day of School Students Aug.28 (M) Aug. 28(M) Aug. 27 (M)
¥ day Y day Y2 day
| Labor Day — No School Sept. 2 (F) Sept. 1 (F) Sept. 1(F)
Labor Day — No School Sept. 5 (M) Sept. 4 (M) Sept. 3 (M)
Professional Development - % day Sept. 28 (W) | Sept. 27 (W) | Sept. 26 (W}
No School -
in-Service Day Qct. 17 (M} Oct. 16 (M) Oct. 15 (M)
Professional Development - % day Oct. 26 (W) Oct. 25 (W) Oct. 24 (W)
No School
1 Evening Parent-Teacher Conferences | Nov.21(M) | Nov. 20 (M) Nov. 18 (M)
*Jr. High & High Schoal may discuss optionto | Nov. 22(T) Nov. 21 (T) Nov. 20 (T)
have two different evening conferences dates
Professional Development Y2 day Nov.22(T) | Nov.21 (T) Nov. 20 (T)
No School
Thanksgiving Break Nov. 23-25 (W- | Nov. 22-24 {(W- | Nov. 21-23
: F) F) {W-F)
Christmas Break Dec. 22-Jan. 2 | Dec. 21-Jan. 2 | Dec. 21-Jan. 2
School Resumes Jan. 3(T) | Jan. 3 (W) Jan. 3(Th)
¥ Day Exams Jan. 18 & 19 Jan. 17 & 18 Jan. 16 & 17
Teacher Records Day Jan. 20 Jan. 19 Jan. 18
Professional Development — %2 day Jan. 25 (W) Jan. 24 (W) Jan. 23 (W)
No School ‘
Professional Development — ¥z day Feb. 22 (W) Feb. 28 (W) ‘Feb. 27 (W)
Nec School
Spring Break Mar. 20-24 | Mar. 26-30 Mar. 21-28
Easter April 16 April 8 March 23
No School April 14-17 April 6-9
Professional Development — %2 day April 26 (W) April 25 (W) April 23 (W)
No School
Snow Day Make-up S e May 16 (F)
Professional Development — ¥ day May 24 (W) May 23 (W) May 21 (W)
No School
Memorial Day — No School - May 29 (M) May 28 (M) May 26 (M)
Exams — %2 Day for Students in AM June B &7 June 6 & 7 June 4 &5
({T-W) (W-Th) (W-Th)
Last Day for Students & Siaff June 7 (W) June 7 (Th) June 5 (Th)
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Teachers will have eight-(8) half days released for professional development/
staff inservice. Professional development/staff inservice will be conducted once a
month in September, October, November, January, February, March, April, and
May. Professional development/staff inservice will last 2 112 hours and teachers
- will be released at 3:30 p.m. on those days
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VASSAR PUBLIC SCHOOL - TEACHER EVALUATION INSTRUMENT
* PHILOSOPHY/GOAL

Evaluat:bh should serve as a basis for guidance and constructive comment. The
.goal of an evaluation is o falrty and accurately assess and improve the quahty of
= mdlwdual work performance and ultimately student outcomes. :

. _A_The Vassar Board of Education is responsible, by law, for the employment and
discharge of all personnel. If a member of the professional staff, after receiving
a reasonable degree of assistance fails to perform his/her duties at the expected
level, dismissal procedures provided by the Michigan State Teacher Tenure Act,
the policies of the Beard of Educatlon and the Master Contract will be invoked.

». To that. end the followmg guudellnes are set forth
GU_ID_ELINES
Teachers should be m.ade fully aware of outcomes, ‘dutles: "a'nd policies of the

- District. - They should be clearly informed of the evaluatlon procedure and
criteria.- Coples of this instrument will be provided for that purpose.

It must -be recognized' that there are varied.- methods---of-- teaching which are

acceptable. It must also be recognized that differences exist in teaching
situations. Opportunity before and after the observation and prior to the formal
written evaluation will be provided for discussion pertaining to the evaluation. An

* Individual Development Plan {IDP) will be established for both probationary and
* tenured teachers as outlined by the law. The content of the IDP will be
consistent with the criteria listed in the evaluation instrument. Within fifteen (15)
days a written formal evaluation document will be presented to the teacher. Both
regular observations in the classroom as well as observations of total teacher
performance may be noted. Any teacher wishing to add written comments o the
formal evaluation document may do so within five (5) days of receiving their
evaluation document. Such comments will be added to the document.
Educationally certified administrative personnel from the District may be a part of
the evaluation process after-the initial evaluation is completed by an
~ administrator with direct supervisory capacity over the teacher.
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EVALUAT!ON_OF TEACHER PERFORMANCE
Vassar Pubiic Schools _

TEACHER'S NAME :

[BULDNG —— — —  [GRADEORSUBIECT

DATES OF OBSERVATIONS

A. PLANNING

Course outline follows logical development

Displays knowledge of the subject

Keeps abreast of new developments

Follows District adopted curricuium

Teacher records weekly plans

L o|orl s os|nof

“outcomes

Teacher plans and orgamzes for successfu! Iearnlng

Comments:

B. PRESENTATION

1.

Uses a variety of procedures and/or materials
(prepared or original)

_ Makes clear, definite and useful assignments

Answers questions clearly, thoroughly and frankly

(w|v

Encourages individual contributions, effort, and creatlwty
to improve student success

Displays enthusiasm for the subject |

Circulates among pupils giving guidance and dlrectlon,

~Nio o

Is willing fo devote time to helping students out3|de of
class.

Follows a consistent, sequential format preferabiy
a. Statement of objectives

b. Presentiation of material

c. Guided practice

d. Independent study

e. Closure

Cemments:
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A RELATIONSHIP WiTH STUDENTS

1. Maintains consistent control that enhances student
self esteem

2. Expects and.receives proper respect from pupil and
shows proper-respect for them

Shows fairness, patience and understanding -

el Lo

Hoids students to a standard of achievement consrstent
with individual abilities

Considers student home environment

Evaluates pupils frequently with varied techniques

Accepts the role of counselor when the need arises

oo |~ |on

Does not disregard infractions of the school’s rules
and policies

Comments:

B. RELATIONSHIP WITH PARENTS

1. Contacts parents when the situation warrants it

2. Welcomes parent conferences and is frank, yet tactful

3. Treats parents courteously, respects their views, and
recognizes their responsibiliies o

Comments:

C. RELATIONSHIP WITH STAFF ‘

1. Cooperates with staff members and shares ideas”

2. Respects the oplmons and concerns of other staff
Comments: :
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A. PROFESSIONALISM

+ 1. Volunteers constructive suggestions and works
: for the improvement of the total school program
~ 2. Seeks the assistance of other personnel of the . -
school system in helping students
3. Adheres to current programs and policies within
the District
4. Does not permit outside activities to interfere
with classroom responsibilities
5. Seeks out opportumtles for professionai m‘owth
Comments:

B.. CLASSROOM MANAGEMENT _Care of School Property
1. Insists upon pupil respect for books, desks and other
____school property
2. Attempts.to maintain adequate classroom facilities
and teaching materials
3. Maintains up-to-date records, lesson plans and seatmg
... charis. .
4, Submlts student progress reports on request
Commentis:

C. PERSONAL CHARACTERISTICS
1. Has friendly, pleasant attitude
2. Presents neat, well-groomed appearance
3. Uses the English language correcﬂy in both written
~and oral communication
4. Appears self-confident and poised
5. Shows initiative and self-reffance
6
7

. _Possesses sense of humor and an even disposition
. Demonstrates emotional stability, reliability and good
judgment
8. Accepts criticism constructively and makes suggestions
tactfully
9. Is consistently punctual
10. Is minimally absent from h|sIher classroom while en duty
Comments:
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Additional Comments (deals with items that relate fo the teacher’s total performance):

Recommendations (if appropriate):.

Signatures:
. - Observer ' Date
Teacher Date
—Prabationary/Tenure *The teacher's signature does rot necessarily indicate
Recommendations agreement - rather, that the observation conference
has been held on the date indicated.
Tenure '

______2nd Year Probation
‘ 3rd Year Probation | plan to file a written rebuttal.
4th Year Probation

— . Released

51



Vassar EA Contract _ ‘ September 1, 2005 - August 31, 2008

.. D. P.

Individual Development Plan For

Teacher Status: __ Probationary Tenure i Year

The employee’s signature does not
necessarily indicate agreement -
rather, that a conference has been
held on the date indicated.

Teacher Signature

. Principal Signatufe

Purpose of the Goal:

Teacher Plan:

Administrative Support:

Goal 2:

Purpose of the Goal:

Teacher Plan:

Administrative Plan:
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Goal 3:

Purpose of the Goal:

Teacher Plan:

Administrative Plan:
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