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Agreement between
Unionville-Sebewaing Area Schools and Unionville-Sebewaing Education Assoc.

AGREEMENT

THIS AGREEMENT entered into this September 14™ 2015 , by and
between the Board of Education of Unionville-Sebewaing Area Schools, Tuscola
and Huron Counties, Michigan, hereinafter called the "Board" and the MEA and
NEA for the Unionville-Sebewaing Education Association, hereinafter called the
"Association."

WITNESSETH

WHEREAS, the BOARD and the ASSOCIATION recognize and declare
that providing a quality education for the children of Unionville-Sebewaing Area
Schools, Tuscola and Huron Counties, Michigan is their mutual aim, and that the
character of such education depends predominately upon the quality and morale of
the teaching service, and

WHEREAS, the members of the teaching profession are particularly
qualified to assist in formulating policies and programs designed to improve
educational standards, and

WHEREAS, the Board has a statutory obligation, pursuant to Act 336 of the
Public Acts of 1947 as amended by Act 379 of the Michigan Public Acts of 1965,
to bargain with the Association as the representative of its teaching personnel with
respect to hours, wages, terms and conditions of employment, and

WHEREAS, the parties, following extended and deliberate professional
negotiations, have reached certain understandings which they desire to
memorialize,

In consideration of the following mutual covenant, IT IS HEREBY
AGREED as follows:

ARTICLE | - RECOGNITION

A. The Board hereby recognizes the Association as the exclusive bargaining
representative, as defined in Section Il of Act 379, Public Acts of 1965, for
all certified teachers; on tenure, probation, classroom teachers, guidance
counselors, librarians, employed or to be employed by the Board but
excluding the Superintendent, Assistant Superintendent, Principals,
Assistant Principals, and office and clerical employees. The term “teacher,"
when used hereinafter in this Agreement, shall refer to all employees
represented by the Association in the bargaining or negotiating unit as
above defined, and references to male teachers shall include female
teachers.

B. The Board agrees not to negotiate with any teacher's organization other than
the Association for the duration of this Agreement. Nothing contained
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herein shall be construed to prevent any individual teachers from presenting
a grievance and having the grievance adjusted without intervention of the
Association if the adjustment is not inconsistent with the terms of this
Agreement, provided that the Association has been given opportunity to be
present at such adjustment.

C. Upon appropriate written authorization from the teacher, the Board shall
deduct from the salary of any teacher and make appropriate remittances for
annuities, credit union, and savings bonds. Charitable donations and other
plans or programs must be jointly approved by the Association and the
Board. It is understood that the Board or an employee of the Board shall
not be held liable for any error in remitting such payments.

D.  The Board shall defend itself against such action, and the Association shall
reimburse the Board any and all costs caused by such defense. These costs
shall include court costs, attorney fees and any other reasonable costs, but
not clerical costs or costs resulting from gross negligence on the part of the
Board or its agents.

1. Legal counsel to defend any said suit or action shall be selected by
the Association with Board approval.

2. The Association, after consultation with the Board, has the right to
decide whether or not to appeal the decision of any court or other
tribunal regarding the validity of this section, or the damages that
may be assessed against the Board by any court or tribunal.

3. The Association shall have the right, after consultation with the
Board, to compromise or settle any claims made against the Board
under this section.

E. By July 1 of each school year, the Association will designate a representative to
receive bargaining unit information on its behalf and will notify the Board of that
selection. That individual will provide the Board with a list of member
information that shall be provided to the Association by August 1.

If the Association needs information not previously requested, the employer shall
furnish the information requested within 10 (ten) working days of the
Association’s request.

When any person is hired or ends their employment, the Association will be
notified no later than 10 (ten) working days after that change occurs.

ARTICLE Il - TEACHER RIGHTS

A. Pursuant to Act 336 of the Public Acts of 1947 as amended by Act 379 of
the Michigan Public Acts of 1965, the Board hereby agrees that every
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employee of the Board shall have the right freely to organize, join and
support the Association for the purpose of engaging in collective bargaining
or negotiation and other lawful activities short of strike, for mutual aid and
protection. An employee shall also have the right to refrain from such
activities. As a duly elected body exercising governmental power under the
laws of the State of Michigan, the Board undertakes and agrees that it will
not directly or indirectly discourage or deprive or coerce any teacher in the
enjoyment of any rights conferred by Act 379 or other laws of Michigan or
the Constitutions of Michigan and the United States; that it will not
discriminate against any teacher with respect to hours, wages, or any terms
or conditions of employment by reason of his membership in the
Association or lack of membership; his participation in or non-participation;
any lawful activity of the Association, or collective professional
negotiations with the Board or his institution of any grievance, complaint,
or proceeding under this Agreement with respect to any terms or conditions
of employment.

B. The Board agrees to make available to the Association, in response to
reasonable requests from time to time, such information as is necessary for
intelligent bargaining and negotiations and processing of grievances.

C. The rights granted to teachers hereunder shall be deemed to be in addition
to those provided elsewhere.

D. No material originating after original employment will be placed in the
teacher's personnel file unless the teacher has had an opportunity to review
the material. The teacher may submit a written notation regarding any
material and the same shall be attached to the file copy of the material in
question. If the teacher believes that material to be placed in their file is
inappropriate, in error, or unsubstantiated, they may receive adjustment
informally and/or through the grievance procedure provided cause is shown,
whereupon the material will be corrected or expunged from the file. If the
teacher is asked to sign material placed in their file, such signatures shall be
understood to indicate their awareness of the material, but in no instance
shall said signature be interpreted to mean agreement with the content of the
material.

ARTICLE 11l - MANAGEMENT'S RIGHTS

The Board, on its own behalf, and on behalf of the electors of the District, hereby
retains and reserves unto itself, without limitation, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it by the Laws and the
Constitution of the State of Michigan, and of the United States, including, but
without limiting the generality of the foregoing, the right:

A. To the executive management and administrative control of the school
system and its properties and facilities.
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B. To hire all employees, subject to the provisions of law and to determine
their qualifications.

C. To establish grades and courses of instruction, including special programs,
and to provide for athletic, recreational and social events for students, all as
deemed necessary or advisable by the Board.

D. To decide upon the means and methods of instruction, the selection of
textbooks and other teaching materials, and the use of teaching aids of every
kind and nature.

E. To determine class schedules, the duties, responsibilities, and assignments
of teachers and other employees.

F. To require with mutual consent of both the Association and the
Administration either, or both, a physical examination and mental
competency evaluation report from a licensed professional person in regard
to any school employee's continued employment with the Unionville-
Sebewaing Area Schools. The cost of the examination shall be paid by the
Board.

Nothing contained herein shall be considered to deny or restrict the Board of its
rights, responsibilities, and authority under the Michigan General School Laws.

ARTICLE IV - PROFESSIONAL COMPENSATION

A. The salaries of teachers covered by this Agreement are set forth in Schedule
A-1 which is attached to and incorporated in this Agreement and everyone
at proper step established by Master Contract and teacher qualifications.

B. Newly employed, certificated teachers shall be given credit for all teaching
experience to a maximum of ten (10) years of previous public school
teaching experience. When a new teacher has previous experience, s/he will
be placed at the same step on the salary schedule as they would be if they
had taught at USA schools during those years.

C. The salary schedule is based on the regular school calendars set forth in
Schedule C-1 and the normal teaching assignment as provided elsewhere in
this Agreement.

D. Teachers at the beginning of the school year may elect to be paid in either
twenty-one (21) or twenty-six (26) equal bi-weekly pay installments.

E. The Board will pay 20% of the base salary (Step 1) of the teacher’s salary
column (i.e. BA+20, MA, MA+20, etc.) to the teacher assigned an
extraclass for the entire year.
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F. Teachers shall be advanced on the salary schedule in the semester following
the semester in which the Board is furnished transcripts demonstrating the
completion of additional course work.

G. Any college credits which are to be used for the purpose of changing salary
scale (BA to BA + 20, etc.) must be post-graduate credits in semester hour
increments or any other classes which have been given prior administrative
approval in writing.

H. Any teacher who is asked by the administration to be a substitute for
another teacher, during their conference time or another time period during
the school day, will be entitled to one of the following choices:

1. The teacher may decline to be a substitute without penalty.
2. The teacher will be compensated at their per hour, daily rate.
3. The teacher will earn one (1) hour of personal time, for each hour

that the teacher performs substitute duties.
l. If a teacher asks another teacher to cover their class and the substituting

teacher does not ask to be compensated by the district, the teacher needing
the substitute, will not be charged any personal time.

ARTICLE V - HEALTH INSURANCE

A. The Employer shall provide to the bargaining unit teacher MESSA-Choices
Il - PAK or MESSA ABC PAK for a full twelve-month period for the
bargaining unit member and his/her entire family. The Employer shall be
the Policy Holder.

Each teacher must choose between MESSA Choices Il — PAK or MESSA
ABC PAK. This choice shall remain in effect for a period of twelve (12)
months or until the next MESSA open enrollment period.

Bargaining unit members not electing MESSA-PAK Plan A will select
MESSA-PAK Plan B.

The negotiated benefit levels for Plan A and Plan B are outlined in Schedule
D.
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B. The Board shall provide cash-in-lieu pursuant to an IRS Section 125 Plan
to any bargaining unit member who chooses Plan B of the District’s
medical plans. For anyone who chooses this option, a payout of $125 will
be made each month. The payment may be made into a tax-deferred account
or paid directly to the member; however, per IRS regulations, FICA taxes
must be paid if the latter option is selected. Those taxes will be the
responsibility of the bargaining unit member.

C. Teachers working less than a 60% load shall be provided MESSA-PAK
Plan B benefits. Teachers working a 60% load or more shall be eligible for
MESSA-PAK Plan A or Choices Il benefits.

D. In the event a bargaining unit member does not complete the full school
calendar, the insurance shall be continued, until the member has received
the pro-rata portion or the 12 month insurance year earned at the time of the
termination or resignation.

E. If the teacher is on approved leave, he will have the option of continuing in
the group by paying the total premiums for the length of his leave in
accordance with the provisions of the health and accident policy guidelines.

F. Teachers may continue to elect American Family Cancer Group insurance
at his/her own cost through payroll deduction.

G. Beginning with the 2003-2004 school year the Association may elect as a
group to enroll in the MESSA riders for preventative care and hearing aids.
If the Association chooses to opt for these riders, the premiums for the
insurance shall be payroll deducted as a pretax deduction pursuant to the
Section 125 Plan.

H. The employer will pay the required maximum insurance caps, set up by
State of Michigan Law, for each school year covered by this agreement.
This includes full family, double, and single insurance cap maximums.

l. The teacher will be responsible for any insurance costs above the cap
amounts.

The teacher shall have these costs deducted through their USA payroll
checks.

J. The employer will still fully-fund the complete cost for the Vision and
Dental plans, required by state law.

K. Teachers who have applied for optional Short Term Disability Insurance
Plan, (STD Insurance), may apply for those benefits as permitted by the
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policy. Teachers receiving STD Insurance will use their Personal/Sick days
to meet the required “Waiting Period” of their policy.

Once the teacher has fulfilled the “Waiting Period” required days, the
teacher may elect to have their Personal/Sick Days, (provided by the USA
School District), frozen until they return from Short Term or Long Term
Disability.

ARTICLE VI - TEACHING HOURS

A Teachers will be expected to be at school at 7:45 a.m. and will be expected to stay
at school until ten (10) minutes after classes end.

B. All teachers shall be entitled to a duty-free, uninterrupted lunch period of
thirty (30) minutes as assigned by the principal. The remainder of the noon
period the teacher shall be available for supervision in the hall and in his
classroom.

C. The normal high school/middle school day shall include a scheduled
preparation period of equal time to a standard class. Under trimester
scheduling, this will be seventy (70) minutes for preparation and
team/building/department work. Departure from this norm may be made by
arrangement between the teacher affected and administrative personnel with
notification to the Association. This applies to full-time teachers.

D. Teachers shall be available for faculty meetings as assigned by the
Administration. Faculty meetings will be established as part of the yearly
calendar.

E. Elementary teachers will be provided with at least two hundred and fifty

(250) minutes of preparation time per week. During this preparation time
teachers will not have students assigned to them. This applies to full time
teachers during a normal work week. This preparation time will be given
after the start of the instructional day.

F. No departure from these norms, except in case of emergency, shall be made
without prior consultation with the Association. In the event of any
disagreement between the representative of the Board and the Association
as to the need and desirability of such deviation, the matter may be
processed through the professional grievance procedure hereinafter set
forth.

G. Teachers may not leave their assigned building during their release periods
without the consent of the building principal.

H. Classes for 2015-16 will be scheduled from 7:55am to 3:15pm and the
calendar will reflect a 175 day student contact standard. Starting with the
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2016-17 school year, the school day will be shortened by 10 minutes to
7:55am to 3:05pm.

ARTICLE VII - TEACHING LOADS, CONDITIONS AND ASSIGNMENTS

The parties recognize that the availability of optimum school facilities for both
student and teacher is desirable to insure the high quality of education that is the
goal of both the teacher and the Board. It is also acknowledged that the primary
duty and responsibility of the teacher is to teach, and that the organization of the
school and the school day should be directed at insuring that the energy of the
teacher is primarily utilized to this end.

A. Teachers that will be affected by changes in elementary grades, or subject
assignments in secondary or junior high grades, will be notified of their
assignments by their principals before signing contracts or at a minimum of
thirty (30) calendar days before the change is affected. Should emergency
conditions arise subsequent to the thirty (30) days which requires such a
change in assignment, the teacher and the Association will be notified
immediately. An emergency shall be defined as any change in the faculty
not known prior to July 1 or any change in finances not known prior to
July 1.

B. Because the pupil-teacher ratio is an important aspect of an effective
educational program, the parties agree class size should be lowered
wherever possible and suggest the following maximum with the
understanding, however, that these are suggested standards only, and that
final decision as to class size must rest with the Board and the
Administration. Every effort shall be made to place mainstreamed students
in classes with the lowest class sizes in the building where the student's
special education class is located.

(1) Kindergarten 22 pupils
(2) Elementary School Grades 25 pupils
(3) Special Education State Standards
The maximum class size per teacher in the secondary schools are suggested
as follows:
English

Social Studies
Mathematics

N N N N N N

Science 25 pupils
Language

Business

General English, General Math (H.S. level) 20 pupils
Keyboarding 30 pupils
Industrial Arts 20 pupils
Drafting 20 pupils
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Vocational Shop 20 pupils
Homemaking 20 pupils
Music 35 pupils
Art 25 pupils
Health Education 40 pupils
Hygiene 25 pupils
C. The Board shall provide two (2) aides for playground supervision at the

Elementary School. On inclement days, these aides will assist indoors for a
similar period of time.

D. Effective July 1, 1977, the Board shall make available in each new and
remodeled school adequate lunch, restroom, and lavatory facilities
exclusively for teacher use and at least one room appropriately furnished,
which shall be reserved for use as a faculty lounge.

E. Telephone facilities for local calls shall be made available to teachers for
their reasonable use at the expense of the Board.

F. Adequate parking facilities shall be made available to teachers for their
exclusive use when possible.

G. The Board and the Association pledge themselves to seek to extend the
advantages of public education to every student without regard to race,
creed, religion, sex, color disability or national origin and to seek to achieve
full equality of educational opportunity to all pupils.

H. Duly authorized representatives of the Association shall be permitted to
transact official Association business on school property upon notice to the
Building Principal or Superintendent. Association business shall not be
transacted during student contact time.

l. The Board recognizes teaching as a professional occupation. In keeping
with the obligations of a profession, the teaching staff is expected to
participate in certain activities which will promote student achievement, and
mutual respect between parents, students and the teaching staff. These
activities include things that involve parents, students, teachers,
administrators, and board members such as honors banquets, open houses,
etc.

ARTICLE VIII - TRANSFERS

A. When any permanent vacancy in any teaching position in the district shall
occur, the Board shall publicize the same by giving written notice of such
vacancy to the President and Secretary of the Association and shall send a
district wide e-mail to all teachers to provide for appropriate posting for ten
(10) calendar days.
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Vacancies in Extra Duty and Teaching Overload Positions shall be posted
for a minimum of ten (10) calendar days. The Secretary and the President
of the Association shall receive a copy of the posting and the district will
send a district wide e-mail to all teachers.

ARTICLE IX-LEAVE PAY

A. All full-time teachers will be given thirteen personal business days per
school year. A teacher may use these days for illness/doctor
appointments/vacations, etc. If a teacher wishes to use three or more days,
consecutively, they need to get prior approval from their building
administrator. No more than two days may be used, before or after a
holiday without permission from the building principal.

Teachers who have accumulated seventy-six (76) personal business days
will receive a pay-off of 0.081% of their contractual salary per day for the
unused days beyond the seventy-six (76) days.

For the purposes of calculating personal day reimbursement, a teacher’s
professional day will begin at the start of the first class and end at the
conclusion of the last class and will exclude their duty-free lunch.

B. In cases where a teacher has exhausted his/her personal business leave, and
has not yet recovered from illness, the Association and the Board may agree
to allow members of the Association to donate up to three (3) days from the
member’s personal accumulation. This provision may also be used for
illness in the immediate family. The association and/or teacher will be
responsible for the collection of those donated days. A sixty (60) day grace
period will be given to find donated days before any unpaid days will be
reflected in the teacher’s paycheck, however all donated days must be
turned into the superintendent’s office by the date the teacher check’s out at
end of the school year. Donations can only be made to cover days the
teacher has already missed.

C. Beginning with the 2005-2006 school year, a teacher retiring from the
Unionville -Sebewaing Area School District will receive a one-time payout
of 35% of the daily rate for a substitute teacher for each remaining personal
business leave day credited to the teacher on the last day of employment.

ARTICLE X - LEAVES OF ABSENCE

A. Any teacher whose personal illness extends beyond the period compensated
under Article IX will be granted a leave of absence without pay for such
time as is necessary to recover from such illness or a total of twelve (12)
months from the commencement of the sick leave, whichever comes first.

Teachers Contract 11 June 30, 2015 — June 30, 2018



Agreement between
Unionville-Sebewaing Area Schools and Unionville-Sebewaing Education Assoc.

B. Leaves of absence with pay chargeable against the teacher's sick leave
allowance shall be granted for the following reasons:

1. A maximum of five (5) days for a critical illness in the immediate
family. Definitions of immediate family is mother, father, step-
mother, step-father, sister, brother, wife, husband, sister-in-law,
brother-in-law, son or daughter, grandparents, stepchildren, parents-
in-law and any dependent person who resides in the teacher's home.

2. One (1) day when emergency illness in family requires a teacher to
make arrangements for necessary medical or nursing care.

3. One (1) day for attendance at the school graduation of son, daughter,
husband or wife.

4. Time necessary for attendance at the funeral service of a person
whose relationship to the teacher warrants such attendance,
providing approval is given by Administration.

5. Any teacher who has elected to purchase Short Term Disability
Insurance, (STD Insurance), may have the option to only use the
number of personal days needed, to reach their STD Insurance and
may choose to save/bank the remainder of their personal days.

C. Leaves of absence with pay not chargeable against the teacher's sick leave
allowance shall be granted for the following reasons:

1. Absence when a teacher is called for jury service except the Board is
obligated only for the difference between jury pay and regular
school salary. The teacher will receive his/her regular paycheck and
reimburse the District the amount received for jury duty not
including reimbursement for meals or mileage.

2. Court appearance as a witness when called by the Board of
Education. Also, any case connected with the teacher's employment
where the teacher was acting as an agent of the Board, within the
rules and regulations of the Board and State.

3. Time necessary to take the Selective Service physical examination.

4. Teachers may be granted a leave of absence with pay for visitation
at other schools, or attending meetings, conferences or conventions
of an educational nature, when approved by the Administration.
The number of teachers allowed to leave at any one time will be
within the discretion of the Administration.
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D. A maximum of five (5) days for a death in the immediate family.
Definitions of immediate family is mother, father, step-mother, step-father,
sister, brother, wife, husband, sister-in-law, brother-in-law, son or daughter,
grandparents, stepchildren, parents-in-law and any dependent person who
resides in the teacher's home.

The first four (4) days for a funeral will not be deducted from the teacher’s
personal business days. Such days do not need to be used consecutively.

E. It is understood that sickness or disability related to pregnancy shall be
treated as any other illness or disability as provided in Sections A and B
above.

F. A leave of absence without pay for up to one (1) year, including maternity

leave time if any, may be granted to any teacher for the purpose of child
care. Said leave shall commence on request of the teacher and approval of
the Board. It is further provided that:

1. A teacher adopting a child may receive similar leave which shall
begin the day the court signs over legal custody of the child.

2. The teacher shall be entitled to return from such leave to his same or
similar position if one is available.

G. Association Business Days - At the beginning of each school year, the
Association shall be credited with six (6) days to be used at the discretion of
the Association. The Association agrees to pay the Board the current
substitute rate for all days used under this provision. The Association
agrees to notify the Administration no less than 48 hours of the date for
intended use of said leave and no more than two (2) teachers shall be
released on any one day under the provisions of this paragraph.

H. Teachers who are officers of the Association or appointed to its staff may, if
approved by the Board, be given a leave of absence without pay for not less
than one (1) semester nor more than one (1) year for the purpose of
performing duties for the Association.

l. Military leaves of absence shall be granted without pay to any teacher who
shall be inducted, or upon notice of impending inductions, shall enlist for
military duty in any branch of the Armed Forces of the United States for the
period of induction or first period of enlistment. Military leaves of 