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= ':Tﬂ County Bargammg Assocsatren NEEA/NEA

Cass Ctty Pub%rc Schocls and

o f.__'i__.PREAMBLE L

_._'__"'Thrs Agreement is mede and entered mto th:s 20lh day of June 201‘1 by and between the i

S : - Board of Education, Cass City Public Schools, Cass City,:Michigan,: hereinater referred e
"t as the "Board”:and: the Tn_—Couniy Bargarnmg Assocratren MEA/NEA heremaﬁer:--_j

g .f:'referred o as the "Assec;atzon

'?_':"_;ART;CLes Receemrzen

"'.'-"'The Cass’ Crty Board of Educatxon here;nafter referred to as the "Boar ' he:reby"':-'-'-

+‘recognizes ‘the Tri- County Bargaining Assocnatron MEAINEA, heremaﬁer referred toas - L

B ~the’ "Association" 'as the sole and exclusive bargaining representatwe as defined by Act RS
379" 0f the Public Empioyee Rela’r:ons Acts ‘of 1965 for -the: Cass .City ‘Education -

“Association, which includes all teaching personnel and- guidance  counselors under
. -contract who are empioyed and certified on a regular. basis, mciudmg personne! on tenure R
"_}':jand probation but - excludrng the Supermtendent Athletrc Director. Assistant Athletic - -

...Director, and Executlve Personnel for the purposes of co!iectrve bargammg with- respect .

%o hours, wages, - ‘terms and conditions of emp}oyment The term "teacher” when used

" hereinafter in this’ ‘Agreement ‘shall refer to ‘all- bargammg unrt members deﬁned and. et

L _-reference to maie teachers shaE! anc[ude female teachers

R }ART!CLE I wTEACHERS RiGHYS
A _3 '_"-3:Every teacher shai! have the nght to organsze jorn and support the Assecratron
8 B 'The Assoe;ahen and ;ts members shaii have the nght to use scnool burld:ng"-"

L __-'“--_.Q'facrlrtres at all reasonable hours for meetmgs subject to normaf bu:idmg charges_' e
: ;_'__and standard app]rcation procedures ' o S AR o

C .No teacher shall be prevented from weanng 1nsrgnre plns "or-_'other cusiomary'- '

R identrf ca’i:en of membershrp in the Assocratmn exther on or off school premrses

" oD, _'_Butietm boards dn the teachers" Iounges and other estabirshed medra of i

: '-_'-'commumcatron shalt be . made avariable to. the. Assocratron and dits members for .. T

. official organization ‘materials, but must be limited in such a way as o avoid -
e ;;.student rnvoivement in organ;zatronal affarrs as determmed by the Admmistratson

'E._ :The Board agrees ’ro fum!sh o the Assocra‘rron in respcmse to reasonabie requests o | R

. from time to time all readily. available: publtc rnformaﬂon “The Association will pay
- the costs for any extra work - performed by ‘Office or Admrnrs’rratrve personnei at
- the specn‘" c request of the Association. Brilmg will be based on the actua! cost to .
the drstnci and isan agreed legaE obirgai:on of the Assoczaﬁon Y I
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Trr County Bargainmg Assocratlon MEA!NEA .-'::: R

-Nothtng conterned hereln shati be construed to deny or restnct arry teacher rrghts' SR

SRy he/she may have under the Mtchsgan General School Laws or other applicable laws and . SRR

' :{_1 : ireguiations “The rrghts granted to teachers hereunder shell be deemed to be in add;tlon S
i (o) those provxded elsewhere B R o i S -

: '- 'ﬁ-Nothrng contarned rn thtS Agreement wrtt deprrve the Teacher of any rrghts whroh he!ehe r:_ .' SRR
e ;i'has under the Mrchngen Tenure Act wrth regarct to tenure teachers : S 2

:-Att partres to this agreement recegnrze that equai and farr treatment of employees and_ o _
v prospective. employees of ‘the district | shall be’ rendered without regard 1o race, sex SR
_'_":_creed coior net;onai orrgzn rehgron marrtat status age and/or drsebriitxes -

ART?CLE tl? - BOARD RIGHTS

o The Board on ;ts own behalt and on behatt of the etectors of the Drstnct hereby retems |

' ~and reserves ‘unto itself,. without limitation, att powers, Tights, authorrty duties and ©
; responsmr[rtres conferred upon and vested in it by the Iews and the Constrtut;on of the_ o

. State of Ntachigan and of the United States. . -

ARTICLE iV DUES CHECK-—GFF

: -:Any teacher who is.a member of the Assocratron or: who has appiled for membershrp_._
Coomay sign and detrver to the Board. an aesrgnment authorrzmg deduction of membershrp .
duesin. the Association, rnctudmg the NEA and the MEA." Such authorization shall

- continue in effect from :year ‘to year. unless revoked in: wntmg Pursuant o such_;-_". e

1 authorization, the Board shall deduct one-tenth of such dues from the second regular

-~ salary check: ot the teacher each month for.ten (10) months. beglnnmg in September BRI

o ~and ending in June of each year. Deductions for the teachers emptoyed ‘after the -

~.commencement ‘of ‘the "school’ year shati be approprreteiy pro rated to comptete_'-'

- ; _payments by the fottewmg June

:'AEE teachers who are. members of. the Assoczatron as. S of the effectrve dete of thls__ L
'5 -Agreement end atl new teachers hired after the effectwe date of thrs Agreement shatt as =

o _"e eondrtron ot contmued employment erther

RRRR "."-ESIQn and deiwer to the Board an ass;gnment authonzmg deduction of membershrp_'__' o
-+ dues ‘and assessments of the ‘Association (including the: Na’nonat .and ‘Michigan - -
- Education Assocrations) and such authonzetlen shait contrnue m effect trom year

E _1_'0 yea;‘ or - EERI N : SR . Lo S BEARR

o 2 '-Cause to be’ pard to the Assecratlon a representatron fee equrvateﬂt te the dues _
oand assessments of the Assocratron (including :the Natronat end Mlch;gan_ _
S 'Educatten Assocrat;ons) upon commencement of employment :
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e ::_ﬁ'fAny ieacher covered by the prowsxons of thls sectton who 'refuses to Compiy._. R R s

A Year: shaii have hiS semces termmated by the Board at the end of the FEURTETE R
L current Schooi Year The pames agree that failure of any teacher to compiy_' EER RO

S ‘with the prowsmns of thls Artxc!e:as reasonebie anci 3ust ceuse for termmat;on}' SRR ERRENE I
i ;} of: empieyment : : SN

LG -{_W;th respect to ati sums deducted by the Board pursuant to autherezation of ’(he_ R )
i employee, whether for membership . dues or service fee,. the ‘Board: agrees te
RS prompﬁy remit to the Assoc:iatzon that porhon allocated 1o the ‘Association'and to -
7 femit the balance for both the NEA and the 'MEA ‘1o the Michigan Educatmﬂ_' SR
- Association, Northern Thumb Uniserv Office, 4455-#1 Doerr Road, Cass City, .~
M;chlgan 48726, accompamed by an aiphabetlcal list ef teachers for. whom such : :
-deduc’uons have been ‘made, categorizing ‘them as 1o membersth orinons o
membershlp in'the Assocaa’uon ‘and indicating any changes in personneE from the -
. list ‘previously fumnished. 'The Association: agrees o promptly advise the Board of
o all-members  of the Assocsat:on from time:to time. and 1o furnish any oiher 5
L mformat:on needed by the Board io fulfIEE the prov:smns of ﬂ’llS Artucfe S

T 5 A --_'Thls ArtlcEe shat! be subject to the provaslons of the Tenure Act ln the event fha’t SETTEIT AT
Lol thist Article ‘'should be- challenged. through the Tenure. Commassnon ‘the Mnchlgan DA T
- “Employment . Relations Commission: or the Courts ‘the Assocnanon will . pay the = . "
~  reasonable expenses of such proceedings, mcludmg the ‘fees ‘of legal counsel
. retained by the Board.  If this Arficle shall .be ‘found to violate :the law, the .
.. Association shall be- responsnble for any !oss or damage mciudmg back pay, :
'."-__-:awarded bythe Courts : — . S DR

RERTS =~ ;Z-The Assomat:on shall mdemmfy the Board and hoid zt harmiess agamst toss or_'_-;
. eclaims for damages resulting from the - peyment to the ‘Association of any.sums
o deducted under - this Article,” and in-the. ‘event . any “actions: or: claims .are
o commenc:ed agamst the Board fo recover from it any. sums ‘deducted under ﬁ’HS. '
_--Article the Assocze’tron shaﬂ mtervene and defend any such act:on or cialm :

[ When an' empioyee does not have suffncxent money due hlmlher aftef deduotmns_ '
- have been made for Social Securlty, Insurance, Garnishments, etc.; or.any other
. deductions authorized by, the employee or’ required by law, Association dues for -
L _'that mon’{h w:ll be coiiected by the Assoc:atlon dlrectiy from the empioyee :

G .if an employee whe es absent on account of sxckness ieave of absence or fer any
o other reason has no ‘earnings ‘due him/her for that penod no deduction shall be
“made. The Assoc:et:on w;il arrange collection of dues for ‘ihat penod dlrect!y wath '
‘iheempioyee : S S SR

Ho. _All deduc’stons of Assocxaison dues!semce fees provaded for in th;s Artic!e shaii be .
SR "automat:cafty termmated in the event ef ioss of excluswe recogmtion by the_ o
_ '_ASSOC]GUC}H : . AR _ -



i ARTECLE V- NO STRIKE

Cass Csty Pubnc Sohools and S
Tn County Bargammg Assoosatlon MEAINEA

__'The Assomation and the Board recogmze that str;kes and other forms of work' stoppages by e N
-~ teachers are contrary:to law.and public.policy. The Association and the Board subscribe tothe © ~ - 0 1
- :;_--.prmcxple that differences  shali. be resolved by peacefui and appropnate means w1thout SR AL

“interruption. of the schcoE program “The Assoceatzon therefore agrees that dunng the term of R :_3-"

B ~this: Agreement that its’ officers representahves and members shall ‘not: authonze ms’ogate ok L

" cause, aid, encourage -ratify -or condone; . nor-shall any teacher take . part in any. strike,
SR slowdown or stoppage of work, boycott plcket;ng or other :nterruptton of aci:wtres in the school
- system. Fatiure or refusal ‘on the. part of any teacher to comply with any: prowsmn of thls Arttcie i

& :"_-_.'ART;oLE vu - GR%QVANCE PRGCEDURE

"}_shalt be cause for whatever dlscxphnary ac’uon 1s deemed necessary by the Board

A Deﬁmiion

40 A - claim by a teacher or the Assoc:iataon that there hao been a \nolatron'-.
O mts:nterpretation or m;sappiloatton of any’ provssxon of thls Agreemeni' may be
'_'.'_.processed asa grlevance as heremafter provrded Sy B S

2. Asusedin thls Ar‘ucie the term "teacher" inay mean a group of teachers havmg S

- '_the— same grsevance
N '-_"_Facutty personnel may present any gnevance wfch ihe futt assurance that such' SRR
BIRAT "presentai:on wﬂl in- no way prejudicc thexr standmg or status w;th the schooi ';- .
-"'fsystem S R R S L

' 4, .j._j--'i;.'_The term "days when used m thts Articie shaii mean duty days except where ERRTE R

SR '-_-o’ihefwsse mdlcaﬁed

Rt 5 ;"::'- "The Board may deSIgnate a representatwe other than ’chose specn" ed to handle e
e :_"_gnevances at any s‘{ep of th;s procedure 2 DI SR

- 6 -.-'_-Assooaat;on busuness shali not be conducted durmg the taachers reguiar schooi 5
Lk -;-'day unEess advance permrss;on is granted bytho Board T :

B o ZProcedure

i ‘i_', o _' f-‘-A teacher who feeis he she has a grievance must take the matter up verbally thh B
-~ hisf her Principal or request that the: Association discuss the grievance with the -~
" “teacher's Principal, within five (5) workmg days folEowmg theact.or condition which -

s the bas;s of hls/her grtevance who Wi“ attempt to resotve :t w;th h;m/her
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 Withir

: ';:-}if ihis falts to reso[ve the gnevance the teacher and/or the Assoc:atton S
-_':shaii reduce the: grzevance fo. wrmng and present it to_his/her: Pnnmpa{* RIRESE
- within ten” (10) workmg days following the act or: “condition which is ihe'_

- basis of hsslher gnevance speclfy:ng the v;olatlon and rei;ef sought '

j.'-"-Ws’ihm fzve (5) workmg days after such conference the Pnncnpal shail.{'-'_-
" answer stich grievance in writing. If the grievance is not appealed fromthe .~ o
e written answer within five (5) workmg days after recelpt of such answer the

T 'Prmcnpals dec;sson WIH be fnaE SRR i Y

_""-:_:if the Pnnczpai does not arrange a conference as prowded in Sectzon 3 or. a8
- ‘answer.said - gr;evance as prowded in Sectlon 4, the grsevance may be DEREES
Lo :'appeaied to the nex't step wnthm the tsme iimltS provuded SR

'_if ’the teacher does not accept the Prmcspai's wratten answer ihe gnevance R
: -may be appeaied 10 the Supermtendent by sendmg such notice in. writing S
+to him/her within five (5) Workmg days from 'the date of ’the Prmc;pa!s o
_.-writtendects:on B P PN Ci

_ ’"__:W|thm ten (10) worklng days of rece!pt of the wr;tten appeal the_
o _Supenntendent will arfange for @ conference thh the view of satisfactorily -
- resolving 'the "grievance. . Such' conference shall: be - scheduled ‘at. a. -

- “reasonable time when there isno: dnsruptlon of normal school routme and

Lo -_'_dutles of the. teacher. If the teacher or the Association does’ not eppear at -

e -_-such a conference sald gnevance shali be consndered settled i

'Wxthm f"ve (5) workmg days after such conference the Super;ntendent L
o _-__shaii answer such: grievance in- writing. - if. the. gnevance is not appealed . .- -
- from the written answer within five (5) workmg days from rece;pt of such =

e _answer the Supermtendents demsron wxl! be fmat i : - DR

'_'-'.-if the Supermtendent does not arrange e conference as prov:ded :n
- Section 7 or answer. said grlevance as prowded in Sec:tion 8 the gnevance

o j_may be appea!ed to the next step

00

Ha teacher is not satlsf ed wuth the drsposztlon of the gnevance by the '
- '.Super:ratendent the gr;evance shalk be transmltted ‘to “the ‘Board of
" ‘Education by fzimg ‘a written copy thereof with the Secretary or other
©designee of the Board within f ive (5) days of the Supermtendent’s answer.
- The Board, no later than its next regular meetmg or two calendar weeks
o __.wh:chever shan be most convement to the Board may hoid a hearmg on

. _.te’n (10) working days of rece:pt of the wntten grlevance i’he' R LTI i
-.;.-’_'Prmcspai :shall “attempt ‘to - arrange a conference with - the wview iof oo e
'_*_satlsfacton{y resolving the grievance. - Such conference shall be scheduled =

Sooata ‘reasonable time when’ there is no disruptlon ‘of normal school.routing = . .

-and duties” of the. teacher. I the teacher ‘or the - Association: does not RS

w _-.ﬁ_-:appea at such conference said grievance shall be consadered settled '
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:_ir_._'the grrevance review such grievance in’ Executwe Sessron or glve such-'_' -

: _'-_"._""._oonsaderatton as it shall deem appropriate.- Within'ten’ (10) working days of . f f '
7 the Board's: hearmg a drsposrtron shal{ be furmshed to the_ teacher and ’{he S
"’-.'i_-fAesocsataon e SRR

i th'e Association s not. sa’usﬁed wrth the drsposr’uon by the’ Board or i no‘___'_

' '_'-'_:_drspoeitton has been made ‘within': the time fimits;'the  grievance - may be

' 'the American Arbitration’ Assocratro
S 'irkewase govern the hearmg

““'submitted 1o arb:tration before an 1mpemal erbrtrator “The Association wilmake - 0
coar determinatron on: whether to arbitrate - the grievance at:the. next reguiariy D
- scheduled meetrng of its “Bargaining Council - after ' receiving - the - Boards'ﬁ'-.”_._
Y -_'_"__;_'dISpOSI'EEOE'} of ‘the- grievance -and notify . the Board of ‘its ‘decision.as. soon as s
- practicable. Within ten (10) school days of the date the Association notifiesthe
- Board :of  its ‘intent ‘to. pursue arbitration,” the parties will. meet io select an 0
{erbstretor 1f the partres cannot agree upon an arbitrator, he sha!l be selected by oo
in accordance w:th zts rules whrch wxllt_ BETRRPI SRS

_-The Board and Assocrei;on shail not be perm:tteci to assert in such arbrtratron R o
- proceeding any ground or to rely.on any evrdence not’ prevrousiy disclosed tothe -

B g other party. “The ‘Arbitrator shall have no power to alter, add to or ‘subtract from

. '-_-'the terms of this. Agreement {Paet practsce may be:used as evidence, but may .~ -
" not be the sole basis of or justification for the Arbitrator's decision.) - Both parties .~~~ .
L _'_agree {0 be bound by the award of the Arbitrator. ‘The fees and expenses of rhe

g Arbrtrator shail be shared egualiy by both the’ Boerd and the Assomat;on

2

e

_ :_Should a teacher ferE to mstrtute or appeai a decrsron wrthm the trme irmrte .
L '._specsfred all further proceedzngs on a previously instituted grievance shaltbe = -
. barred. - Likewise, the ‘same  provisions shall. app!y to a teacher leawng the_ AR
o _'empioy of the Board unless monetary mat‘ters are mvoEved G [T

_ -_'i:_The pames may upon mutuaf agreement desrgnate a permanent umprre to o
o _'edjudicate drsputes whrch may arise from trme o trme under ihls agreement '

_"__:_lin the event that the gnevance procedure should extend beyond the last. dey of B
sc:hool "ca!endardays" 'shaii be substrtuted for "school days wherever stated .

--Probatronary teacher dlsoharge shalf be ne;ther gr;evable nor arbztrab!e . ':
_-'_-'Tenure teachers who are drscharged may e]ect erther the gnevance procedure RS RIRRES

. as - sel forth (zno!udmg Bmdmg Arbrtratron) or an’ appea! to the Tenure AR
'-._".Commrssron The drsoharge rs sub;ect to Arhcle VH B.- : A

- ARTICLE VII - DISC!PUNE OF TEACHERS

- “A."
: agreement cenoemmg the drsolplme ofteachers -':

The Board may adopt ruiee and reguiat;ons not in conﬂrot w;th ‘rhe terms of th:s
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: ;A‘_:-.._ : BRI
. Chemistry, Physics, Industrial Educatron ‘Biology.: F’hysacal Science, 8th" Grade_ R T
. Science, 7th Grade -Science, anci Photography to be used for school purposes
~only. The. Board will: provrde an area within the school office for teaohers to'store
o their valuabfes The Board wrk! not be responS!b!e for 1tems that are mtssmg from S
'-'.._-.sa[darea o RS R S . :

: fNo ‘reacher shal] be d;scrp!rned (mcludmg reprlmand suspensron or drscharge) RO
" without just cause. - Just cause shall include but not be fimited:to incompetence, =~
- insubordination; morai ‘misconduct, and willful and/or. ﬂagrant vrolatron oftheterms
o of this Agreement. - “The spec;flc grounds forming the ‘basis for. discrplrnary ac’uon G
S "wdf be made avariable to the teacher and the Assocrahon in wrrtmg SRR

-A teacher shalt be entrtied to have present a representatrve of the Assocratron__ e
© U during any drscrpimary action: when such aotion ‘will become. part of the teachers
.. personnel file. '\When a Tequest’ for:such’ representatron is made, no action shall be
1 taken wrth respect to the teacher untrl such representatrve of ihe Assocratron 15 S

. __present : R S IR T R R :

5 .-The Board agrees tc foilow a pohcy of progresswe dismplrne B R
'_.Any s;gneci compiamt made agarnst a ’reacher wail be promptiy caEied to the .

_-"j--i-attentron of the' teacher Any complamt not called 1o’ the. attention of the teacher_-‘_ R o
may not be used as the basrs for any dlscrphnary aotrcn agamst the teacher o

5 :'"Aa"r;cr.e vm 3 TEACHING coworrloms

The Board shai! furmsh wrthout charge smocks for Ar‘r Home Economrcs a5

8 :__': The Board recognrzes that approprrate iexts iibrary reference facr!rtres maps and o _ L
--.;.jgiobes iaboratory ‘equipment, aud|o~vrsual equrpmeni -current - periodicals, .

‘standard tests and: questronnaires and. srmﬂar ‘materials are the tooEs of the

:_'teachrng professron - The parties’ will_confer. from time to trme for the purpose cf o
rmprovmg the selectron arzd use of such educatronal tools - TR ETR
3 Under no. condrtrons shail a teaoher be requrred to drrve a schcol bus ae part of : SRR
' -.'_.-h!sfher reguiar essrgnment : L o S

i The Board shati make avariabfe in future schoois restrooms and iavatory facahtres_'-'

- for staff-use ‘and at least one (1) room furnished for use as a staff lounge.

. Discussions concerning ‘school . Telated activities shall be treated as confidential =
~information by all school empioyees Exrstmg buridmgs shalE noi ba modrfied ‘io .

: -':.reduce the foregomg teacher and Staff facrir’{res AR P! o : S

S The Board W:II carefuily conszder any recommendatrons made by the Assoc;atlon
. ~before adoptmg the 'school caiendar as apphes to holidays and vacations. . The
- Association shouid present any caiendar suggestions to the Supermtendent prror :

o May st Ef it is not posesb!e to lncorpcrate all Assocratron suggesﬂons L
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'--regarding heiidays and vacatlons in the caiendar the reasons it is noi poesrbie W‘H

be negotiated before ﬂnal adcptlon by the Board

2 _._:'_.:_.:":-_The pames agree that begmmng W|th the 2011-2012 schooi year subject to ava:!able L
oo finances and. space as’ determmed by the Board cia
Ve -foilowmg maxnma S . S

s R
23

DK Fcurth
M:ddie Schcol( -8) Core Classes g T Y
'."_'_(aii classes except-3a.) - L T e e

L a o Physical Education B3 e
L Combmatuon ciasses R T R 2B
'Secondary (9:12) S 29
afb “English, SDc:ei Studies R L

““'"mo o :

.. General Education, Mathemai:cs R TL AR

: -.__..'_Sceence Language R 28

L Keyhoarding e

- Industrial | Educatlon S 260 s
SolifeSkills o g
'.-:'g;ﬂ-ComputerScrence L 28
'_-"-_--._'Health Educatlon G B0
oA 28

- -'.._Phys;cal Education ST A0
'--_-;'AP ‘31353 Lo i o _."._24 '

'-.:_'_.'.'Ciesses es’sabi:shed under state programs (phyelcaiiy handrcapped"_-':_."_ i
oo mentally mpa;red emotionally |mpa|red etc) will not exceed ihe etate_' o
' -guzdeimes for class 31zes in thcse areas o . _ : AR

_When ass;gmng the above c!assmed students to regu!ar c!assrooms RRCEA R
..consrderatlon to equally dfstnbute such studenfs based upon programmatzc AR
o ‘needs, as determined by. the LEP.C., ‘will be exerc;sed Attempts will be
“madeto pface mainstreamed student in classrooms using an equn‘able A
N 'drsfnbut!on system whffe addressmg eac:h students md!wduai educanona! S Ll
i:needs SR : : e '

._Eiementary spec:al teachers and ciassroom teachers itsted under Sec’non e
- 1-4.and 6 (Special Ed)in Sectnon Fshall receive $8.00 per day for each =
student over the maximum.’ Mfddie School (5 8) .and secondary teachers .
S 8- -12 under section 5) shall receive $2.50 per class period for each student - -
over the maximum. Teachers not in a self contained classroom will be paid . -
~at the middie schooi!secondary pay rate. " if and when the overload ceases
- 1o exist, payment shall stop on the day: foilowmg overload relief. Payment
" “"fo teachers ‘shall be made in the first month foﬂowmg the ‘end of each
" semester when venfymg recorde are recelved from each teacher and_ '
-_'approved by ’(he Supermtendent ' : SRS S

20112013 MasterAgreement
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- : _:;_'.The Board shall rnake every el’"for‘i to avord spl;t grade ciasses whenever AT S s
.possible. It shall be the goal of the Drsl:rrct not o create split gracle classes :-:.- IR

L _spanmng more than one grade level

f_-:.Mul’{l age wrll not be COl‘lSldel'ed a sphl grade or a combmatron class

ART;CLE sx TEACHER RESPONSIBIUTY SRR

School Hours

For lhe 2011 2013 school years the followmg schedules w:ll be followed

o 3".-.Campbell EEementary School classes wrll begm at 8 00 a m and end

i '-:.-.at306pm

o .'_;__."'-Mrddle School classes wrlE begrn at 8 05 a m and end at 3 07 p m
'_'H:gh School classes wrll begm at 8 10 am. and end a’t 3; 03 p m.

5 .':: The normal hrgh schoolfmrddle school day wril be a seven (7} penod day

20112013 Master Agreement - o

_.:_:'.‘f’eachers must report for duty frﬁeen (15) mlnutes before school begms
““and bein their cEassrooms no ‘later than tén(10) minutes before ‘the

.-_:-_.:beg;nmng of “the - mormng ‘session.; Teachers ‘will_be -available - for -

Rt -'consultatlon for fifteen (15) mmules after the d:srmssal of school except on:

"'}anday

o Each full t:me teac:her shall receive’ not less than 250 mmutes of release"' o
- time per. week from’ teachmg for. lhe ‘purpose of preparatron for: duties. 1tis

. expressly understood that this is ‘time .not “inclusive ~of - lunch breaks .~ .
. {provided in Para A.3)) or time ‘prior o and after the student day. oo
. _.'.__Elementary preparatlon time. shall censrst of per;ods cons:sting of -any SR

~ .. combination of the’ followmg physrcal education,. art; techneiogy, music, -
library, c:haracter counts: and/or other mstructzonal programs. Durmg these -

preparation periods, the ‘regular classroom teacher shall not be: obligated -+ -

o supervise students. During work weeks: which contain less than five (5)_'_1""' £
- ohworking days ieachers shall receive a pro- -rata amount: of - release trme

L ie.. Four (4). days 200 ‘minutes, Three. @) days 150 ‘minutes,’ eto,:

o ~.average fifty minutes per day However it is not a vtolat!on of the contract : _': LT o

R it the pro~rata share of. released time is not received in @ shor‘r ‘workweek. " -
_.-__-'Part -time teachers prep tlme shall be pro rated based on darly work AR
g“-schedule _ A o

: _._Teachers shail recelve a mrmmum of a thirty (30) mmute duty free lunch '
'_'pertod : R S R R S

.10
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| o

L4 o cases of emergency or! t!tness teachers are to contact their reSpectrve S

“+ . Principals - or. appornte
i f'-substltutes

: "_.:.-wrtt not be requrred 10 be in attendance at such meetmgs exceedrng one
. -.'-(1) hour m Eength wrthout the approvat of the Assocratron B RNy

ah '::. B Presence in Ciass

dee:gnee who wr!i make arrangements for AT

___..._'Facuity meetrngs not to 'exceed an average of one. (1) 'per”nﬁdntﬁ;mfay _'be"_ _:' ﬁ'._:'_! B
" ‘scheduled by.the. buridrng admmistrator ‘before or after.school.. Teachers' = = 0

L 1 -Teachers are responsrbte fer conduct in: thetr rooms whrte they are 1n"--" S

' _-.'charge Af it is necessary for'them to leave the room for: any !ength of trme'f'

" for any. reason, they should get in touch with one (1) of the Principals or .

S . “the Main Office.. Urgent . teiephone ca!!s ,_tlbt will be conveyect 1o the
_ S teacherdurmgaclasspenod ST SRR SR

' (; Accrdent Reports L |
S "A report ot aray eccrdent must be frled wath the Supenntendent of Schools or

SRR _"_h:slher deszgnated representatrve wrthm one (1) workrng day after the accrdent_' o
_-"occurs : R P . L

D n the mterest of commumty retatrone and the educatronat program each teacher
: ~'shall communicate personatty wrth parents of hisfher students whenever he/she or

the parent deems it necessary.- A written report shall be mede when’ somethmg of - '- '

._ - vital interest is observed or learned.  The Administration ‘may ask for a. trs’ung of +
ooparents contacted 50 records of these contacts shoutd be, marntamed by the_
;'t‘eachers SRR : : SRR SRIRI RN

CUES ; .'Admmlstrators and teachers recogmze the :mportance and va!ue of havrng staff

'--;members voluntar:ly involved . in- the - supewrsmn of student extra currtcuter_;_'_..__ S

S _acta\ntles beyond the regutar schooi hours

"._":"The Supermtendent or des;gnee shail have the utttmate demsnon to effer such. |

“‘positions to individuali(s), Senrortty, posntions in ‘which the employee is mvolved L

.. building. assignment, . and any other factors deemed rmportant mey be a
' -_'_--_.-fccnsrderatton . e . : S _ s 2

o Any empioyee at any ievet may apply for vacant possttons e 'prtn(:ipei .
~counselor, teacher social worker paraprofessrona! education support personnet w
- etc. - Should there be an. insufficient number.of- apphcante from within the entrre_: _
emptoyee staff for ‘any posrtrons the Board has the prerogatrve of offersng the o
: ._";’_-posrtron outsncie the staff umts SRR A D S

' '-'-"Any assrgnment in addttron to the normet teachmg scheduie durmg the regutar.

- school year shall not be obhgatory An exception to this provision may be made
“for ciass spcnsors tn the event there lS an msufﬂcrent number of appltcants for o

1
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: :'.’-'_:the posmons of c!ass sponsors after September 15 of the new school year the'-'- RIS
-'_.:'_'j._-Supenntendent or desrgnee can appomt a h|gh schaol . staff-member: to. ‘this - SRR
"-';;-'-posstron Qn.a retatmg basis ‘as ‘identified in the Teacher Sennce List for Class .
_'3'--Sponsors/Net;onai Honors Soc:zety Ad\nsors begmmng in 1998 99 New hzgh Lo
. ‘school employees shall-be added to the ‘top of the. Teacher Service Llst dnno
-“gvent shall a staff member be obizgated to_hold a class sponsorship more then_.-f T R SR
- _'3-'once in any r ve: (5) year penod wrth ai!-current hrgh school empioyees takmg a 3; S
o _-Zturn m such a pos;‘uon : e R oy e

tt wﬂi be the Assoolatzon s respons;bmty to update the Teacher'Semoe Lrst end =y i
-" -__'_forward the trst to the eupermtendent pnos’ to September 14 L R

E -’-_Havsng negotlated acceptable remuneratlon for “teaoher substrtution dunng the AERAR
. ‘conference: period it shall become. a. requrrement that -any teacher asked to .
-._1:_subst1tute ‘during his/her. conference penod comply.. Neediess to: say, ‘che_' B
. Administration wili: attempt to hold ‘conference - period - subst:tutmg to a minimum
o and a teacher wﬂl be reqmred to substrtute onEy when no volunteers are avaﬂable

'-.--.Members of the Cass Clty Chapter Mrchigan Eciucahon Assooletlon care o

: _._cogmzent of the, fact that their empieyment as members ‘of the Cass City. facu%ty”_ ]

- place: upon them responsrbrhttes that- extend beyond the walls of their own
- classrooms. Every teacher bears responsmmties for s‘cudent conduct whenever UUREEE

A “students fall 'under- school jurisdiction ‘and: |very: teacher will’ assume reesoneble ER
S obhgation to correct any unfavorabie student conduot obsewed O AN B

B it shell be a requirement of empfoyment tha‘t eﬂ teachers have a generei outhne of .:
. - their lesson plan books that. pro;ects ahead one (1) week and a detaiied outltne_-_
S _'.‘_that pro;eotsahead one (1)day ' SRR O

. ;-No teeoher shail be requ:red to peﬁorrn student super\nsron dutles oute:de 1Hne o

. "_sohooi bu:idmg ciunng the lunch period or recesses. A teacher may be requrred o FHU
. perform student supervision duties inside’ the school building during | these periods. =~
- Beginning with the 1988-90 school year. K- 6. teachers shall not be requnred o
'_-perform ‘student : supemsron inside” the schooi buddmg dunng AM and PM SRS
Lo -_recesses no’i :ncludnng unch penods SRR LRI SRS

ARTiCLE X PERSONNEL PLACEMENT

R Vacancues and Trensfers

1 __'Any vecancy or newty created posmon occurnng durmg the school year C
" shali be posted for ten {1 O) school days in each bundrng A copy of the S

' posting shall also be sent to the Association President.”:

20 _-'_Requests by a teaoherfor fransfer to a drfferent class, buridmg or teach;ng

- -posztion shalt be made iy wrsting on the annual mtent form and g!ven to the .

12
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| ' :'; _Su'permtendent or. hrs/her desrgnee
o or all areas of certrfrcation :

_r_t_frs”_tfhé {e'ébhé_'rs'}_r'e'_séajn_;éi_bll;l_y_tgfsjta_te_ any

';”'Teachers lemg such reques’rs will be" no’ﬂfled of rhe vacancies they have

. _'__-_requested The As ocratron shall rece Ve a copy of the_notrﬁcatlon'-- R

:'--::_Any teacher mdrcatmg an rnterest on the m’rent form may request an mtervrew of' 3 N
~‘at’least 15 minutes duration for each’ vacancy (unless termmated mutually or- oo

R blla’rerally by the teacher’ earlrer) for: any vacancy. for which: they may be certified. - o

B ‘The teacher interested in-the vacancy(ies) may. request the intervrew(s) be with R
o oeither the. administrator or an interview committee. consisting of teacher(s) and o
R _i_ljan admrmstrator C rrent staff shall heve f;rst consrderatlon for thrs posrtron

_ __:'."'_When two or- more staff apply and all quaiiflca’rlons are equal as determmed by" SR
the Supermtendent seniority shall be the’ determlnate The: requ;rements shall

"' 'be listed on the posting. Persons not selected for the vacancy shall be grven the_ »

e ___reason(s) for therr not bemg chosen (rf requested)

; 'A vacancy is defsned for purposes of ‘thrs contract as a posrtron unf“ Eled or a new '
_ posmon that rs currently not rn exrstence : R o :

Sai _e'._. ':All Schedule B vacancies wr!l be posted Schedule B vaoancles w;ll L
L not be subjec’r to rhe mtervrew commzttee process :

b 'When filling any Scheduie B posrtlon the ‘Board - may hrre any

~person i considers qualrfied aslong as equal consrdera’uon is grven RN

% '___to any m’terested aﬂd qualrfred bargamrng umt member

s -Whenever vacancres occur durlng ’rhe normal summer mon’rhs when sohooi ;s . B
e 'not is sessron the followmg procedure shall be followed : %

a .";'-.'-_..'-Teachers who have reques’red a ohange wrli no’ufy the_"_

Ll -_’becomes known '

b "_Should a vacancy occur, the ’reaohers who have expressed an

Supenn’rendent of therr summer address m _wrrtmg as soon as rt s i

interest in said position 1 will be notified of the vacancy by regrstereci i

o -__'-'[_;-.marl with receipt requested at their summer address. - .
R Teachers so notified before July 15, shall have.the responsrbrlriy of i

_-':contactmg the Supermtendent of ‘his/her: desrgnee rndrcatrng their - |
~ocinterest in sald position  within i fteen (15) days -of receiving such © - L
" notification. If the notification arrives after July 15, said teacher will . -

'have ten (10) ‘days “to" ‘contact ‘the - Superm’rendent of “histher *

- designee. ' If the teacher does not.contact the Supermtendent {or. -~

- .- hisfher desrgnee) by the end of the above stated tlmes hrsfher ﬂght -
o an mtervrew is forfelted o & S B

13
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an mtervrew tS forferted

Teechers shaii be notn‘ted :n wrttmg, of any chenges il‘l |
class assrgnment by August 1, when adm;mstratrvely
possmle Voo B RO

B o .r.f'_-The duttes of any bargaimng umt member or. the responsrbrlzt;es of any. posrtton in Vi

. 12011-2013 Master Agreement

B d 3 B the teacher does not respond to'a written vacancy notlce Sl
- L within two weeks of the. mall_mg of the notice hrs/her nght to:_'-; SR :

. the ‘unit shall ‘not be" increased, ‘or transferred to _persons nat . covered by this
-'-'_egreement wrthout the priot. written: agreement of the ‘Association. - -The Board = /.o
“agrees -that supervrsors or:non- ~Unit personnet shall not be ‘used at’ any trme to
-"_'.displace bargammg ‘unit “members- regularly . empioyed in ‘the: bargammg unit. oo

o Provided, however, thet the. AsSIstant High School. Prmcspai and the. Principal of

| "'-"jDeford may continue to perform bargammg unrt work ata leve! not to exceed that o G S

: '-ARTtCLE Xl - RESEGNAT?ONS

tf the Master Contract has been ratiﬂed a wntten Notrce of Reegnetton shell be ﬂted wrth_: o

' “the Supermtendent at least. 5:xty (80) days prior. to the close of :school, except mcases _' :
-where extenuating crrcumstences may waive :such notice. If contract conditions have not

‘been .determined at normal ‘contract ot"fermg time because of delays in negot:ations_

teachers leaving the system should: 1mmedsately notify the Superrntendent in wrztrng when -

- they determine. they will not be returning.: All teachers shatf be. expected 1o comply with

- the Letter of Intent: procedure as established by the: Board. “Violation of this ‘clause will .~ L
.. "constitute & violation of profess;onal ethrc;s end shaH become a pert of the persormel RS

- record m‘ an emptoyee
B ' ART;CLE xe - STUBEN‘? DISCIPLENE AND TEACHER PRGTECT!ON

LA ".':-"-The Board recogmzes its responsmihty to contmue to give admsmetratlve backmg .

' and support to its teachers, although each teacher bears the pnmary respons;bllttyf S
. for memtam;ng proper control .and: dlsc:ipime in the classroom.  The teachers - -
. recognize ‘that all disciplinary ‘actions ‘and ‘methods involved. by them shall'be = .

‘reasonable and Just and in accordance ‘with estabhshed ‘Board poiicy At shalt be A

“the: responezbmty of the teacher 10 report’ o hisfher Prmczpat the ‘name ‘of any

- student who in the opinion of the teacher, needs partrcu[ar assastence from skilled

o . personnel. ‘The. teacher: shall,- upon . request ‘be ‘advised . by the Prmc;pat of the =
S 'dtsposxtron of the teachers report that a partrcu!er student needs such assmtance .

- -B. : 5'-_-Any case of assauit upon a teacher which had its mceptton ina sohool centered

. ‘problem shall be reported ;mmedtateiy in wrrtmg to the Board or its designated _
. _representatrve The Board wrlt provrde counsel to advrse the teacher of h:s/her S

S 14
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rrghts and obhgatrone wrth respect to such assautt and sha!} render atl reasonab!e_ff-

e enforcement and;udrcrat authorttaes-'- Sl

L Any'mgned compiamts:.by a parent'of a student dlrected toward a teacher shatt be_ PR

" promptly ‘called ‘o the teacher's. attention.- Any information released: conceming.any

o teacher. through Freedom of !ntormatron Act jof .any: other informet request w;ti be:;:__'-'.
RN '_ibrought to the teachers attentron before berng released : AR

_assistance to the teacher in connectton wrth the_ handtmg ~of. the mcrdent by tew__';__f SRR i

oD "Teachers sha]i be. expected o exercise reascnable care. wrth respect to the safety ot R

_=.:_puptts and: property but shall not -be mdrvzduatty liable: except in“the case of grossf
£ 'negttgence or gross negtec‘t ot duty for any damage or loss to perscn or property BRI

N _'_::'ARTICLE Xtti TEACHER EVALUA’t‘tON
' A ) -Teachers wrlt be mformed of the specrf ic cntenorr upon whrch they wrii be evaluated

T B = -'Probetronary teechers shall be observed at least three (3) trmes per year and tenure' s
e "_-teechers shall be observed et teast once (t) per year SR AR S

g 1, _ Ongdmg observation crstenon w;tt be the same as tor the formal evetuatron and &
b sheil be done by the burtdmg Pnncrpei : Sl ey

R ;C._" L Alt monrtorrng or ebservatron of the work of a teacher shalt be. conducted openly and
S with the! knowtedge of the teacher. The use of eavesdropplng closed circuit television,-

- public: address or. audso systems and szmiiar surverllence de\rlces sheti be strtctiy A

| _.proh:b:ted

o ':'._D. : ".'-Any srgned complarnt made egernst a teacher wrl[ be promptiy catied to the attentron ct_-:- S
. the teacher. - Signed complarnts shall-not be- tncorporeted tnto the teachere evatuatton _
S -.__3_-'-urt!ess the teactter hes been mformect of the complarnt S o DR

RS ;--'_The flrst {t st) obsewatlon of a ﬁrst (1st) year teacher rn the system she!i be preceded AR

LI hy 8 pre- observatron conference between the’ admrmstretor ‘and the'teacher.sothatthe - .. -

~. ' administrator can be appnsed of the ‘teacher's’ objectzves ‘methods, and matenals '
R -'-ptanned for the teachmg leam:ng s;tuatron dunng whrch the teacher is to be observed

' F | .'.An obeervatlon ot the teacher sha!t be for not iess than thuty (30) mrnutes or the i
R -:-duratton ofaparttcuterteechmg unrt AR BRSO s

s G ___The Pnncrpet shalt request thet the teacher srgn both cop:es ot the evetuatron sheet S
: signifying that the evaluation’ has been presented to and discussed wrth the teacher. A
- teacher who dzsagrees with ‘an observation or recommendatrons may submrt a wntten R
B repty whrch sha!i be attached to the ft!e c0py ot the observatson : BRI EE

15
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: H __'-'_'The Prmcrpal shali upon reques’c supp!y the teacher wr’rh COplE.‘S of the wntten" e

'_evalua’rron of the teachers perfcrmance

s f _'The Evaiuat;on Appea! Process shaii be as follows

- -wrthm five (5) workmg daysof. recerp’r of the appeal.

':'”.if a teacher feels that hrs/her evaiua ron is unsatlsfactory hefshe may R R R LR
submita written appeal to the Prmcrpaf ‘within five working days of receipt .~ . o
- of ‘evaluation. = The Principal shall schedule a meeting with the teacher. .o

if the teacher and .

- Pnncrpai do not.agree: the. Prmcrpal shaﬂ respond m wrttmg wrthrn fve (5)_ S

i --.-__workrng days ofthe meetmg e

e i the teacher dces not accept the Prmcrpats answer, he/she may appeai ST

©+the decision to the Superrntendent within five. (5) workrng days of receipt of -

S ‘the Principal's answer." The Superintendent shall schedule a meeting with s
“the teacher ‘within ten. (10) workang days of’ recerpt of the appeal. - if the

5 '_."__35Super|ntendent and the teacher ‘do not: agree the Supermtendent shall R
e 'respond in Wrmng w;thm ﬂve (S) workmg days of the meetmg ' -

3 i the teaoher does no’t accept the Supermtendents answer hefshe may

__appeal the decrsron to a'Committee made. up:of not more than three (3) . %

.- Board members wrthm five  (5) - workrng days of - recerpt of the - .
o i;i'Supermtendenis answer. The Board ‘Committee shall schedule a meetrng'_. :
" with the teacher within fifteen (15) workmg days of receipt of the appea{ Ri
- the Board Committee: and the teacher do not agree the Board Commiftee. -
~shall respond, in wntang, wzth:n five (5)- workmg days of the meetmg dtis
: -'_'..i.understood that the decision’ of the ‘Board Commrttee rs ﬂnal and not
' -.__'isuhject to the gnevance procedure SRS : : .

o J "A teacher wsii have ihe nght to re\rrew the contents of aﬂ records pertammg to i

' said teacher; ongrnatrng after initial employment and to have a representatwe of : :

i ithe Assocrai:on accompany hrm/her in such a revrew

i K - "'No materrai which has a: nega’rrve connotatron wm be piaced in has/her' SR

L :personnel fale unless the teacher has been grven the opportunrty tO S‘Q“ the. S
_.j-'materrai S : S L
o L L ;3-"-Ef dlscharge of a ’ieacher (mciudlng den;a! of tenure or placement on second a _. :

- third ‘or fourth year of probetion) is to be considered because of madequacxes o B

observed 'in" the teacher's profess;onai work wrth students such aotron must -
'-::_mrnrmaiiy be preceded by : ; : S S B o

) ‘i Repeafed observahons of ’che medequac:es through the obser\ra’srcn N
~process descnbed etsewhere in the Agreement R

- : '.2.' An opportumty for the teacher to make 1mprovements '-

16



N _'._-':_ART;CLE xrv RETIREMENT or-‘ TEACHERS

f_'AaTioLexv SPEClAL CONFERENCES

Cass Crty Pubitc Schools and o '3}- o L 2011-2013 Master Agreement
Tn-County Bargermng Aesocretron MENNEA L e T e

Both partres agree to follow State and Federal gurdellnes as sei by ‘the State and Federa[' S '
Laws : A BRSNS . RIS

L -_':“:'-Specral conferences for 1rnportant malters wrll be arranged between the Aseocra’czon_' S
S f_Presxdent and the Boarcl s desrgnated represen’ratlve upon request of ezther party :

B o '-'-;.'Such meetmg sharl be between at Ieae’r two (2) representatrves of the Assocratlon and'.- B

- at'least two (2) representatives of the Board. Arrangements for  such special
. conferences shall be made in advance and an agenda of the matters to be taken up e

L ._'-at the. mee’rmg shall be- presented ‘at the time the conference ‘s, requested Matters S
-'taken up m specrai conferenoe shall be confmed to those mcluded in the agenda I

'_3,3_7' _'The Assocrat;on Presxdent wril appornt one- (1) member from eaoh bu;ldrng to meet _'

L with Board representatlves to. dlSCUSS currrculum and!or program needs at least once e
_:-each eemester T : S : . :

_' A Srck Leeve

x Ao j:_Each teacher ehall be. credlted wrth srx (6) szck leave days at the begznnlng of L
o _ :-'each semester whroh ehall be accumula‘trve to one hundred twelve (1 12) days a5

20 _"_Ali unused srck leave days in excess of one hundred (100) days shall be": RN
ot returned o ‘the teacher at the’ end of the: current sohool year on the basas of DA
: '_'_'_85% of subet;mte pay per day e R T ER O e

R N '-_-A teacher may borrow hrs second eemester srck Eeave days in advance_--‘. . _
Sl provided that if such teacher does not perform hlslher duties for. the second - . -
. .semester.a deductlon for all such borrowed tlme wnll be made from the’ :
' .--teachersfmai paycheck L S

4, : "_"-'Szck lee\re may be used for rmmedlate famrly defmed as husband wrfe chlld . o
' . mother, father,” srster brother,” grandparent grandch;ld parenl in-law, or -
-'anyone who stands in therr stead ' R : - -

5 "-Upon retum to work an authorlzatron form of deduotron of srok days(s) wrlt be |
Lo _submltted by the employee to the burldrng prmcnpal or thelr desrgnee '
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i B j-_:Emergency Leave G

Cass Clty Publlc Schools and T 2011'2013 M35t9f Agreement B

6 : .';'The Boerd may wrth reesonabie cause, requrre a; teacher to submlt to an'__-_:_"-“" IR

- -_Z__-’exammat:on at Board expense by an mdeper;dent physmran

oy ._’-ij'.Slck feave days for any approved leave of absence shell be held in’ reserve_'_' S

L -'-j:pendmg the retum cf the teacher from such leave

s _f.:_:.-8.____.‘:.'_'_Teachers who leave the employment of the schooi dlstrlct, except on an";_: "
ot approved: leave of absence, ‘may have. their sick leave: ‘days festricted at - -
“the discretion. of the Board However such days shali not be applled NSRS

RET 1 toward termmai ret;remeﬂt pay

S 1. " One teacher may be permltted to attencl the funeral of a student w:thm the AR

system as a representatlve of the schooi at ’rhe dascretlon of the Board :

(a) No ’hme shall be deducted from srck leave SR
(b) No other responsab;llty shall be mcurred by the Board

-.::'2 | Lea\re ’ame may be granted at the dlscrei!on ef the Superm‘tendent for the '
foilowmg reasons ‘and :f granted shell be deducted fmm Sle leave

-_'_( ) Quarentme of employees oremployees imng queders SR
“{b) - Required court appearance under subpoena. . :
(c) One (‘E) day may be greni'ecl for death of a close assomate
C. '_fBereevement Days S
S .'One (1) 1o three (3) deys w;ll be granted for death in the mmedsa‘te famlly (es :
R defined in subsec’uon A 4) which shall not be deducted from sick leave. - Three (3) i
S gadd;ttonal sick days may be used from the teacher’s mdlwdual sick: bank :
-_-'-Addrhonei daye may be granted by the Supermtendenr upon verlf" callon of need
Do Personel Days S |

" 1 _'---Teachers shall be entltled o personal days Personal days shall be

* deducted from sick leave. Teachers must submit a request in Skyward or SRR

other: admrmstra’swe provrded system -at least wo' {2): working -days : in

o _jadvance except for emergencies, when such time may be grented at'the i e
- discretion of -the - Supermtendent or his/her des:gna’led ‘representative, -

subject to the teacher providing a satlsfactory reason for such absence.
" Two (2) teachers will be excused on any given day Addl’rronal teacher(s)
. 'may be excused on that given day at the discretion of the Supermtendent

- Days. shall be. granted based upon the date and time recelved by the_ 5 :

"Supermiendent or hzslherAdmmrs’tratwe deszgnee T T

© 18



Caes Clly F’ublsc Scheels and DT
Trl Ceunty Bargarn;ng Assecretlen MEA/NEA R R

" '-__"__Court Appearances

@) _'-'_”_The deductlon of Personel Day( ). and’src’k leave shall beas ' -
Snie . follows: Al teachers shall be entitled to five’ (5) . Personal ‘Days o
~which shall be deducted from sick days. Tenured teachers shall be ol

. entitled to one {1) additional personal day which shall be deducted .~

' '_ '_'from srck days Personal days may be used in 1/2 day mcrements S

" Teachers: will net be: charged leave trme for ¢ any requlred court or related legal ;
- appearances when those days are related to school business. ThlS ‘would not_. L
D mclude lltsgat:on mitlated by the teacher agamst the school dzstrrct :

) '_‘-':.rury Duty
= i '_-The teacher shall edwse the Supermtendent when hefshe recewes nohfrca’rron ef 5 " _
- jury duty service and he/she must make every . effort to be reessrgned to a non- . °

- school penod and in no event shall the teacher be reimbursed a sum greater than -
. :___'the drﬁerence between the ;ury duty pay and h:siher regular salary S A

Lea\re of Absence Wrthout Pay

(a)"' : } l_eaves of absence may e authenzed by ’r'h'e Board upen S

SRR _:.recommendatlons of the Superm’(endent

(o) ---:"No leaves of absence shall be granted fer a penod longer than one (1) e

- _'year excep’r by specsﬂc ac’rlen of the Board

e I_'Wntten eppl;catlon for such leeve shall be made by the. teacher addressed )

~to the Superintendent, who shall make. such rnvesllgatlon as is necessary

- rto determine if the grentmg of such leave would ‘serve not only the interest ' -
" of the teacher, but also the School District. If such leave is. granted bythe .

' _'_-"Boerd it will melude the specrﬂc dates for begmmng date encl termmahon'.
.j.deteoftheleave e e R i SR

= .(d):'z: Such leave of absenee shall be wrthout compensatron from ’rhe School )

_ .'Distrzet except as may be delermlned or ebrogated by the Boerd upon :
L _-_e\rldence of vrolallen of the Agreemem S _ :

e .;Leeves of absence may be demed or abrogated by the Board uperal

_evrdence of wolatlon of the Agreement

"'_(_f) ' 'A teacher on an approved leeve of absence may re’rum upon explratlon of .

. the leave when there is a position :available for which he/she is certified
s and qualzfzed as deflned in Artlcle XXl G (2) Appl;catlon o retum frem a

19
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i Cess C;ty Pubitc Schocls and

o 12011-2013 Master Agreement .
Trr County Bargammg Assoczetren MEA/NEA o e S

:-_-l'_:leave of absence shaii be fried wrth the Supermtendent not Iater than B A
*March 15 preceding the September in which he/she ‘wishes 10 return, or’--’-;"-_'_: T
. onot later than ‘November 1, if hefshe p!ans to return at the: begmn;ng ofthe =+
S _;'jseccnct semester of any. school year. Failure 10" comply with this. written SIS
B '_'-_.'-notrf;catron shall. constitute a. vctuntary resrgnatron of the teacher frcm."_.}_ e
"emptcyment wsth the Board S - : B

L {g) _No guarentee wrii be made to perscns granted a leave that they watl' ot TR
Lo loobel granted ttrst ‘consideration for a ‘comparable or the same_'-
g -_.__:"{:_pos:tion as. was held when the Eeave was granted B LA A

o :--_"':;:_-'('h:)_:ﬁ:' '-*'in ccmputmg service to determme the teachers posmon on. thef".'_
L '_;'saiery schedule at the’ exprrat:on of the leave, time spent on leave HRE R
'_'_shaii not be counted as actwe sennce an the Schooi Dlstnct : 3

o z . -'-iAdopnon
-'_3'(a)_:: .'._'-The Board may grent a ieeve ct absence for the purpose of'
RHILY -'_i:’-adoptzon without pay, to. eny teacher 'who has been emp!oyed m
A% j'_-the schcol d:strrct upon wrstten request for such [eave

oAby _The teacher must mt’orm the Boerd when the adoptrcn agency has_: BERRARRE
i approved the epphcatron for adoption and it is recommended that -~
o the teecher inform the Board when the ortg:nai epphcat;on for
ok 'adoption is made R A L _
3. : -Military Leave e
o (a’)_'-'; _-’Subject to the provrsrons of the Sc!dters and Saiiors Reltet Act a Sl
- teacher shall ‘be . granted a leave of absence thhout pay for the IERANTEARREES
- :;:penod ofmztlai conscnptron i L TP
s _"__{b_).'-'_::"-"'The teacher shaﬂ be oﬁered re employment prov:dmg

1. Hefshe has not been dishonorably discharged.

2 “Hefshe's fuliy qua!:ﬁed to performthe: position avattabte ; R
3.0 Helshe -applies for re-emptoyment Wi'[hln nrnety (90) days S

after drscharge trom m:istery sennce SRR

| G _Conference Days

_ -_’Teachers w:il be granted leave of cne (1) day per year tor the purpose of attendmg
~‘meetings " .of . conferences of: an educational - nature that. ‘pertains “to ‘their -
"respcnsrbitsttes in the Cass City . Pubhc ‘Schoals. - 'In the event the meeting or
- conferences s for mcre than one ‘day (ie. a two or three consecutrve day
L _3_'-conterence and onEy one dayis approved ‘the teacher may use. h:s/her unused
“personal bus;ness day(s) ) :All expenses for said conferences or meetrngs shallbe
_bome by the partlcspant However n' a teacher attends a conference or meetmg at

.. 20



i ’g_rARﬂcs_e xvu

o Choices'lf = -

- Adult Emmumzatton
| LTD 66 2/3% s
L -Pian! ;
90 day modn‘sed ﬂf
-1 $3750 maximum

-1 " Alcoholfdrug 2 year BT

E Mentalinewous same as any other H!ness o

188 Freeze : 5
Coarbella Dental F’ianA SEREIEE S
- 1{80/80/80/80) Class iH Max;mum $2500
i Negotiated sze $35 DOO :
S IVSP.3 Gold - Lo
1810120 Prescripnon Co- pay
L OVIUC/ER Co-pay- $20!$25/$50

L -ZEN Deducttbte $1001$200

Cass C:ty Pubhc Schoois and FER BRI
Tn County Bargammg Assocnatlon MENNEA

i "1'1:.*_-the wrztten request of the school adm;mstratnon then registra’uon fees and aEE other'- |

"’-.expenses ‘shall be ‘borne by the -Board..

. shorter. timeline ‘is _mutually agreed to.
allowed fo attend ‘a single - conference
: '_'.conference regls’sratzon fee per year

INSBRANCE

| Dependent Life $2,000/$

i Requests to attend a conference or
oy '.'_,;meetmg shall - be submrtted two. (2) weeks n ‘advance of the meetmg uniess gl

No more’ than four (4) people will be = ©ii

G “if the teacher requests ' = .
gha] "_'}.'attendance ata conference the: Boerd WIEE pay up to ﬂfty ($50 OO) do[[ars for the L

or: meetmg

et The Board agreee to fus‘n:sh aii members of the.-bargammg umt w;th the foliowmg snsurance.'f-"_'.'- i
'_'.'--'Pm“eCt’O” i T -_ T s L

o -'The Empioyer shaii provzde Without cos’f to the bargamsng umt member MESSA-PAK for : o

L -_'a quE tweive (12) month penod for the bargammg umt member and hislher ent:re famziy L

S Bargainmg unlt members not eEectmg MESSA-PAK PEan A wrl! select MESSA PAK Pian T

B, “Any contribution -amounts - exceeding - the: ‘Employer's - subsidy shall .be payroli -

L '_deducted An open enrollment penod shall be prowded whenever contrlbutlon subs:dy
-amounts change for the groups.- . ST . e

~| Adult Immunization
| LTD 66 2/3% -
| SameasPlanA

| Dekta Dental Plan A (80/80/80/80)

| Class ) 1L 41 Maximum $2500 -
‘| Negotiated: Life $35 OOD iR

; VSP 3. Gold

Effectwe wzth the 2011 2012 school year the

i mcreased ’m $4 OOO Ciass 1\/

oftho;ioht_ie Jifetime maximum shall be

: OpttonAH - shail be avaiiabie to members who eiect to partcc;pate The cost of the

j _-__OpiionAIl ‘program shall be funded from ‘the “District’s - 'savings from -the FICA
- reduction caused by the program Addltlonal FICA savings incurred by the District
- from this_ program will be used at the discretion of the Association fo ‘administer

the dleirzbution of reimbursement end/or the program beyond the distncts normal

Co21
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Cees Crty Pubhc Schools end %
Tn County Bargaimng Assecratton MEA!NEA

.__._and customary dutres e the Board and the Assooratron mutuaiiy agree te:;;_'_ G
“discontinue the OptlonAIi Program the OptlonAH Program erE be wrthdrawn from T

_--‘-'j_-zoﬂ 2012and 2012~2013 L Han N RII DRIR
SRRk 440 00/month Board | :nsurence contrrbutron for MESSA F—‘AK v;sron dental heaith HEE R
- LTD ‘and fife and ‘shall be calculated es a totai oomposrte The Board eri pay ninety_ ERE

:For the 2311 20‘52 and 261 2.2013 School Y

ihrs Agreement

{90%) percerrt of thrs rate

R -._-'Revenue Code
e -A ieaoher on an approved !eave wrll have ’che optlon of contmurng health msurance Yo
o ieeve in ecoordanoe wzth the prowsrons of the hee!th msurance carner B

" _A!E beneflts for part tlme reachers shefi be pro rated based upon the amount of o
B ;therr darly empioyment SR o _ :

ART?CLE XVIH - MESCELLANEGUS PROVISIONS

_ ﬁA.

_ _; '_Thrs Agreement shell supersede any ruies regulatrons or practrces of the Board o |
“which'shall ‘be ' contrary o “or inconsistent with  its terms. it shall Izkewree_._-_'-_'_ S
S ._supersede any. contrary or. mconsastent terms: oontarned in. any md:vrdual teacher -

: contracts ‘heretofore in- “effect. " 1t shall likewise: supersede any oral agreements or
o the terms of this Agreement or any subsequent agreement covering the same

_j":-consedered a part of ’(he estab!rshed poizores of rhe Board

Agreemeni: nesther party will "be’ required to negottate ‘with respect to-any stch

S .knowiedge -of -contemplation’ of erther or. both of the par’ues at the trme they B
. negotrated or s;gned thrs Agreement - . _ SRS :

o 'Cop:es of th;e Agreement shall be reproduced at the expense of rhe Board and e

- presented 1o all teachers now emp!oyed or heremaﬁzer empioyed by the Board
The Assocratton wrll be provrded with thsr‘zy (30) coptes of thrs Agreement by the :

22
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i ears the members agree to pay ten {10% PR T AR
percent of the monthly:- prem:um composrte rate based upon the $1 440 OO Board_ii At
'_msurarzce conirrbuﬂon R TR _ ERER

N ;._The emp!oyer shail prov;de a cash optron m heu of health beneﬂts The cash S

. amount shall’ be in_the amount of $115.00/month. - 'The .employer ‘shali formaiiy ce

- -adopt a. que!rfred plan document whrch complres w;th Sectron 125 of the iniernai_ Lo

: _coverage at group rates by . peylng the total premrums for the. 1ength of hts!her S -

5 “practices.- Al future individual teacher coniracts shall be made: expressiy subject ST
" school year.” The provisions of this. ‘Agreement shall be rnoorporated rnto and be SN |
-_Thrs Agreemem mcorporaies the éntire: understandmg of the pames on. ail rssues' R

" which were or could have been the subject of nego’oatlons Durmg the term of this

o matter, whe’{her or not covered by this Agreemem -and whether or not within the - : :'_ o -



' Cass City Public Schoolsand
T i Coun’cy Bergemrng Assocxatron MEA/NEA

:'_': __'Z-Board The Assocratron agrees to rermburse the Board for sard copies at a rate of one -
'dollar ﬂﬂy cents ($1 50) per copy R S .

20112013 Master Agreement

I_(ﬁ:'_ﬁ':-_;;f_if any provrsrens of th:s Agreement ar any apphca’non of thls Agreement io any:
~.-employee or group of: emp]oyees shall be found contrary to.law; then such provision or’
v __"apphcatien sshall not be. deemed valid and- subsrstrng except 10 'the ‘extent permrtted by_' T :

e :5:- s 3'law but aii other provrerons or appircataons shall eontinue m fu!l force and effect

RO R -'_-':Upcm recewmg the preper authonzatron from a teacher the Board eheli make peyroi!__'-'__ e
RIS '_'.ﬁ}-_deductaons for United Fund, Hrl&s ‘and Dales’ Hosprtal Burtdmg Fund, Team One Credit -0
2 Unidon,- Hosprtaf:zahon insurance ‘and ‘M.EA. Tax Sheltered. Annu:tres and . up; tordwo o
o additionai annuity programs to- be named by.the: ‘Association.. The: Board: will not‘be.
" required ‘to make ‘more than two (2) changes in such deductrons durmg the current

R iSchooi Year for each teacher

AR S At the begmmng of each year the Assocratron shalt be: credited wrth ezght (8) SR
.1 Association Leave days to be used at the discretion of the Association. The Association -
- wilf no’m‘y the Board at least forty erght (48) hours in ‘advance of takmg such leave. Upto = _'

- four {4) unused. Asscc;a’rron days may: carry. over to the next year. Three individuals per =

' day will be ‘excused. The-Association agrees to: retmburse the' Board at the subst:tute hE
g :_teachers derty rate fer eeeh Assocnatron day used B R R NNE T O :

: G : -"Professsonat Deve&opment days wm be ptanned by a commrﬁee made up of faculty

“‘members at-each level or in each building. A plan for the Professional Development =

-+ time shall be submitted to the burldmg pnncapai no. later than one (1) month prtor to the.__ :
'i__":piannednme ~ IR : S U BRI

__-'Am’icr_& XIX - PROFESS!ONAL COMPENSATHON |

jA.’I : The satarres of ieechers covered by this Agreement are set forth in Scheduie A Wthh s o PR
' - attached to and sncorporated in this’ Agreement Such sa!ary schedule shail remam oo

eﬁect dunng the term of thts Agreement

R R 012012
RERR _Teachers er recerve an off schedu!e saiary adjustment of $2 500 00 to be paid on the
e --firstpay R A : : _

_ i ' _ 2012 2013 : ' o
' Teachers wrfi recezve an oﬁ schedule sa!ary adjustment of $2 OOO OG to be pard on the
v f|rst pay SR . _ : - Do _ . _ .



Cass Caty Pubhc Schoots and

ol 20112013 Master Agreement
Tn-County Bargarmng Assocration MEA!NEA_{_:'-._ 5 S T BRI

1236093

- 39174

T 30035 |

j414461?5-1ef

43709

'eﬂ43130;5ﬁ-hl

45973

—~ 45181

"3VT48240'jf'4fﬁ

4T

50501 T

T ST =

52764 4

T 51320

TTB5029. |

17 53360

- “FEI19 _:__::

:-.eo"o.m"?‘:‘_’”_”".*‘:‘_’““’.‘

57466 .

s ':-;'For 2011 2{)12 and 2012 2013 1Ieachers shail remain on the Step he/she was placed in
L 2010-2011, however teachers may move on co!umns based upon changes in degrees .
or credrt hours ' . FEAREE : PR

S -Any bargamrng umt member With either a Specsalrst ora Doubie Masters degt‘ee shall
receive a.bonus of $794.00 on ’sop of the current wages Thrs wage mcreases yearly
anng wrth the yearly percentage mcreases o . -
B -'_Servrce Strpend shaii be a perceniage of the BA base

o Begmnmg w;th the 12 year of sewrce to the Cass Clty Pubirc Schools the foliowmg I
.-senr;ce strpend(s) shail be pald . : : _ S o

'Years- F’ercent

C12-14

1% -

C24%. :_ Lo
3%

 &525+: '. 1 41%Eﬂ;H i“.'.”L
_ The years of sewsce 'to Cass Crty Pubhc Schoofs do not have to be consecutwe years of _
. servzce R o ER IR '

_ Salary adjus’rments for the awardmg c}f a degree addrironal credrts or servrce strpend S

- ‘shall be made at the ‘beginning of each semester, ‘providing that verification indicating -

- such degree or.credits were successfully compieted is received by the Supermtendent on . .

~or "before Sepiember 30 “for the frrst semester and February 15 for the second
-semester . . - o :

Ai[ posrtsons that are no’c E:sted in. Schedule B are to be posted and the |

compensatrcn for the posrtron will be determined jointly by the Board and the iocaf
C C. E A for posrtrons nei cc\rered by the present contract : : '
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S ".cass.Cfty Publ'c Schools and

:."':':'Tn County Bargammg Assoeratxen MEA/NEA e R S e

-'__a_f.‘_'sc:HeeULE B

S f(shati :ncrease at the S L LR N
L :-_'__Schedule A fate)

- -ffHomebound teachtng (Same as Driver Education) :
. High School Homework :SUPP?'T?- (Same as Driver E"”"a“"“)

. GesseliTesting '_ g0 gfen;ra s
SR Dnver Ed Houriy rate)

'-_'.-_:"AtE AthieiicfExira currrcuiar personnel shall receive | extra duty pay accordmg to the': et
- following Scheduie Ail percentages are: based on the BA Base Step 1 and 2 of the Saiary SRR

: .'_Schedule S

”sie'g“ S Steg 27
’t 8yrs exp - ?+ yrs exp
-Expenenee shall be based on centmuous experience m the eame a’thie’uc sport or. extra '_

' : ';:cumcular activity within the Caes Czty Schools i e such as movmg from seventh grade to_ :
T i__etghth grade hasketbaii ERR R S PRI

e :'_"'Compensatlon for Schedule B posmons are l:sted as foiiows !f there isa dewat;on from the- T FC PR

o ‘salary. schedu!e dye toan agreed ‘upon spiattmg or. sharmg ofa smgle poemon between more -

3_. than one individual, the Assoc;atlon shall be prowded notice of this Agreement But, if there is L SR
.. -any deviation from Schedule B Eisted compensat:ons then the assocration and the Board EEREETNS

i _-_Representatlve shali meet to: agree upon the rewsed ra'te of pay

s '-.:--::..;All posmons that are not iisted in Schedule B are to be posted and the compensat;on for the o
- position will be determmed jolntly by i:he Board and ‘the locat C C E A for posxtsons not covered R
g 2 -by the presem contract S i : R . :

IR __Athtetzcs

 HeadFootball - 12% T
- Head Basketbal! (Boys and G;ris) “12% each SRR

" Varsity Track (Boys and G|rls) - o 16 0% each BRERRARRR NI
- Assistant. Track Coach SRR A

. forthe entire program .~ : L _52% _ o

._ 2 (An addstionai Assistant Track Coach
~may be added at the Board s dlscrenon) 5 2%

| -_'_-Wrestlmg 3 0%

' '_-Vafssty BasebaEE and Softbail : S B.7% each |



Cass City Pubhc Schoois anci

Tra County Bargammg Assoc:atson MEA/NEA

Vars;ty Soc:cer (Boys and Giris)
.Assistant Vars;ty Footbat!
~J.V. Football - :

o '._'J V. Basketbali (Boys and G:i‘is)

5 '-'E“Vars;ty Volleyball ‘- _
41 Weight Roomr Coordmator
. Varsity Gymnastics -
- Assistant JV. Footbai%

- .- Ereshman Football:or Asst, V. Foe‘iball '_

- Assistant Freshman: Footbaii or :
i Assistant JV. Footbaii
. Assistant Wresiling

~ ' Middie School Wresﬂmg
J.V. Baseball and Softball

o _"';Freshman Boys & Girls. Basketb'ail o B
. 8th grade Boys and Girls Basketball o

~*_7th grade Boys and Girls Basketball -

" Head Tth & Sih Grade Foothall

- Golf

i Assastant Go!f (af 16 + are on the team) ; _
" Cross Country (Boys & Girls) . S
. (There must be:a minimum off"ve )RR

" “team members on each of the boys -

83% each'. DETREEE IS TN
3”-1 -_'-7 7%“1:3“- Sl
SRR -8B, 6'%'_-.3:';'- -

B

_'-'andgtristeamsmorderforthe46% R T

' salary 1o be paid for each team. If -

- there are fewer than five (5) team i

. members on either team, 2. 3% will be_.- A
- paid per. partlai ieam REL -

- . V Volleyball -

: - Freshman Glris Veiieyba[l
U 7th & Bth Grade Volfeybaii
" Elementary Volleyball -

" *Cheerleading (High Schoo!)

. (Combined fotal for fall & wmter seasons)
- 7th & 8th Grade Track (Boys & Glris)

. Elementary Basketball -

© ‘Assistant 7th & 8th Grade Footbaﬂ

‘7th & 8th'‘Grade Cross Country -

e j-_Assnstant 7th & 8th Grade Volieybali
co(if 24 athletes are on ‘each team)

- 7th & 8th Grade Cheerieadmg

o B8%
_-'_.._40%each
Ad%

e e%j;:-;-_:‘ i

: _'_'-'-_'.40%" T

VB.0% each P
. BB%each

'_'r'_-'-_58%'e'a'ch”'
SRR S%each_ -

. 58%
'5_2%_'.____-__
B0%
4B%

44%"e'aeh S

- -‘._‘44%'11'_- ERTIA
G AAY%
3 7%

o {for both faii & wmter seasons combtned) .

: 'Extra Curncular

Team Leaders/Key 'T'ea'chers/SAM B

. LeaderslTeacher Coachesf
'-or Department AT

.26
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cass Csty Pubirc Schools and

20112013 Master Agreement

e "'-Tﬂ-COunty Bargarnmg Assoosatlon MEA/NEA'; L SR

R YoungAuthors

= FFA . 10 00/0 ::_-.- : _. _.::._: BEREERE :

: Student Councﬂ [T RS
o Elementary NSRRI -0 5%'53_
MiddieSchool 0%
H:gh SchooE o 20%

it -""'_':'_ngh Schooi Gu;dance Counseior j:_' BER .'.7 0% (tnciudes two  weeks before and two R
: : _ G weeks aﬁer schooi) ' i

| MrddleSchool Counseior 5% (mciudes‘l Wk before &aﬁer sohool)

' Ciass Sponsors (2 each}* PEETRE DA

Freshman: o 1 0% (each)
Sophomore S e j1 0% (each)
“Senioro T oo 15% (each) -
Jumor S _.'15%(eaoh)

o -"_-:_(*Ciass sponsors shalk be consndered one posrt:on for ‘the purposes of accrumg__.'__-'

* . continuous exper;enoe Therefore ifa sponsor(s) wanted to contmue from freshman class ..
sponsor through senior; sponsor to follow a class those years would accrue as. continuing
experience: Class sponsors shall not be responsrb!e for more than ‘one fundrasser of their = .
“ choosing per ‘school year during their term as. that class sponsor No class: sponsor will

- be'required to have. prom responsrbmtres unless that person a!so chooses o serveas
' '-___prom ooordmator) . O _ ST : SRR L

o _:"Prom Coordmator G _’:4.’5%-:_”.-_._ o
. Jazz Band. S _j' G q 9%
" Marching Band L B Y
o Assistant Marchmg Band 2%
- PepBand sl 8% o
o8, High Concert R Y
. Middle SchooiAnnuat S A% e
i :.'.Mrddie School Concert A%
- .81, High Solo. and. Ensemb!e ER IR :':1 9%
S Th & Bth Grade Solo and Eﬂsembie A%
.- Vocal Music - : o 32%
o 8rHigh Dramahcs (Per piay) L 28%
... Middie School Dramatacs S SAR%
-'.AssrstantDebaie TR TR AN <) G%_'-_
' Discussion EE G A%
Cdndividual Events 0 o 0 23%
- Theatre Fesfival =~ oo 4%
~“Annual and Newspaper (Semor Hrgh) o o BB%
_ *Lrbrary s S 3.58%
Natzona! Honor Socrety o o 06%
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B _;_Zj. Tn County Bargammg Assomahon MEAINEA

S Assmtanti\fatxonai Hohélr"SOC'le'fy” S 04% -
e Academxc Games (ngh School): |

(for each core area of competltton) B ""1 3% : R
“Academic Track Coordinator (Mnddle Sch) 2:0%

 Middle Schoo§ Academ;c Track A flat raté of $125 00 w:i! be paid fo each’_‘_j{_ iy
: B R R ENY -._-'.-_i_-'person who ‘coaches ' at’ least three (3
-_academxc areas wh:ch mciude (Ar;thmet[c AR R

Biology, . Geography, U.S.. H;story “Music -

""" Theory, Trivia, Word-O- Clock, Mathematics

(e “Story -Problems, Physical ~Science, . Earth_"'

" Science, - Ancient : -History, " Speech and | - R

. Theater, - Spe!img, Communication . Arts,’

il Potpourd, A GraphttelCharcoal ArtuDry TR R
LColor, and Af: Theory -or -at least two . (2)
"f;'-_performmg ‘areas :which “include - tnterpretlve
- Reading,’ ‘Vocal :Solo, ‘Dramatic Reading, = - |
" ‘Boys - Quartet, Skits and: improwsatmn '

© Instrumental “Solo, © Girls = Trso and |
lnstrumentai Group) SN

*inciudes one week before schoot and one week after school

ART!CLEXX SALARY scaeaum TERMINC}LOGY o

: 'A teacher attammg credrts enough to be piaced on. a new saiary bracket before schooi R T
- starts in. Sepﬁember wsli be placed in that bracket ;mmedsate!y When teéachers receive
SRy 'thetr degree, cognizance of that fact’ will .be" taken at: ‘the begmnmg of the followmg '
- -_--semester and their satary adjusted accordmgiy _ : R N

'. E’:xpenenced non—degree teachers in. ihe system wm be credlted w:th up to ﬂve (5) .y'_éé:rs' 4 s
S _of expersence on the saiary scheciu!e when they attam a Bachelors Degree ESUR

o _-_Expenenced teachers entenng the system wuli be cred1tec§ w;th up to five (5) years of .
- ouiside expenence Teachers with five 5) years or- less experience will be credited. wsth -

"'aciuai years of. expersence only.. The ‘board reserves the right to credit additional years

- of teacher expenence Teachers’ presently employed ‘shall be credited with their total

teachmg ‘experience and - p!aced on - the “salary schedute accordsngly w;th the

SR understandmg that there shat! be no re‘troactive adjustment

" -'.Teachers empioyed by the Board of Educat:on in the 1986 87 School Year who
- possess a Bachelor's Degree but. less than a ‘Master's Degree and who have more than -

.5 years of teachmg expenence wx!i be placed on the appropﬂate step of. the BA+18_ :
L 'Saiary ScheduEe : SRS . : '
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-.'_'Cass Cuty Pubhc Schoois and

- 20112013 Master Agreement
’ -.-_._:'_'Tn—County Bargarmng Assocnatron MEA!NEA T R T

i E ' Paychecks WItE be rssued at the mdrvaduat s chmce of twenty -one’ (21) or twenty six’ (26)": i ;
FRREE I equal pays... Those choosmg twenty~51x (26) pays may state to receive thetr remamrng ORISR
money in a Iump sum m the:r twenty frrst check o : s

S tncrements for part tsme teachers will be pro- rated on the basis of.'actual teachsng
U Experience: ( a teacher who has taught 2/7 ot'the schoo! day is entrtted to 2/7 of the

s mcrement)
A '_3-_'_'Past experaence wsti ioe evaiueted in terms of ectuei tzme emptoyed i
e H j-.._When teachers reptace at admrnrstretave request durmg thezr conference persod other_ N

_-__-_':‘teachers ahsent with administrative approval, the. replacement teacher shall receive " . - "
SRR RER T :_'_’extra pay of twenty frve dollars ($25 OO) per ctock hour to the nearest quarter hour (K-_'--;-__" R

R : '_t.. e :_: -'Teachers who do substitute teachmg durmg therr conference peraod wrtE be pard four (4) B _:If
S itimesa year, in mid-November, at the end of the first semester around the frrst of Apnt_ o
L .::end at the end of the schooi year : S _ -

;JA:_ '.;Payment upon retrrement from the DtS’EHCt tcr unused srck days shatt be at a rate ot' '
[ --_;'_66 7% (2!3) of. substttute pey per day IR SUnN ;

K -"--Any teacher who uses hlslher personal automobate on schoot busmess wrth Co
. administration authorization ‘shall be . rermbursed ‘at the rate of the IRS minimum rate "
_(rounded off to the nearest whole number) Thls rete shaH not appty to transrt between R
f-schooiandhome T DRSS R P _ o

UL the event the Cass C:ty Board fmds it necessary to reduce program offermgs due 1o
" the financial condition ‘of the District, teachers who do not receive such programs.in ° . .
o thedr reguiariy scheduled teachmg Ioadfday,__wr!f not be rermbursed tor the de!etzon of_ ST
'_':--_ﬁsuch programs SE R e _ S e E

' M g 1 Any addtttonai days in excess of 185 added to the md:wduat or. the tcta! steff shati be._ T
il .prorated at: 5% ofthe mdrv;dual teachersScheduleAsalary ' R PERTRLEC R SR

B '-._'-_Any add;t;onat mrnutes added to the mstructronat day to mcrease the totat number of_.j R RPN
_-'_-__-mstructronai hours wxll be prorated at the 5% of the and;vrduat teacher’s Schedute A
~osalary. - 8 T '
L2 mznutes edded tc 180 days 6 hours = ‘t mstruct:on day
“'1 hour'would equai 1/6 of the day y ' ' i
- 1f for example one (1) or two (2), days were. added m 2002 2003 for the staff in the next S
- year of: 2003-2004, one {1).ortwo (2) days. coutd be deieted reducing the days worked
" -back 1o the 185 day Ievel thus ettmmat;ng the 5% pay rate tor each day reduced back
tcthetBSdayievel ' e _ L _

__Addrtlonat dayslbours/mmutes woutd mcmde 'reqorred. .'WOTI’.(.. ass'tg'ned by “the .
SRR supertntendent or. hisiher de51gnee beyond the contracted dutses obhgat:ons or ttme



S _:5"-j.§Thrs would nof mc!ude voiuntagg “summer or after hour pmgrems schoo! programs 3 SR
AR .;'cumculum devel'opment Professrona! Develapmenf commrttee meetrngs or workshops o

'3 i :Add:tlonelly, thlS language as not mtended to ;mpecl exrs’nng lenguage found m Artlcle_'-'ﬁ"':'__"" AT
' ;-j XXlll—School Calendar sectaons : _ R IR - G

2 A commtt’{ee cone:stmg ef the Supenntendent ‘a Beerd Representetlve ’me i

. Association President and TCBA Bergelnmg Chair ‘shall "beé: informed if the state. =

B -'.__:_mendetes more than two addltlonal non-funded lnstructronel days or the equivalency of o
-~ hours (beyond the current state mandated minimum- of 180 days) that cannot be: offsel_._:'-'- RSN
" by Professional Development days.. “Any recommendat:on(s) ‘shall"be within :the .
b :ﬁ_parameters of the current l\.flester Agreement unless otherwrse agreed io by both N P

Trl~County Bergammg Assoele’uon .MEA!NEA SN

Cese Crty Publlc Senools and

U pertses

A i

: _ART%CLE XXi - REQUCTEON IN PERSQNNEL SENHOR!TY LAYOFF ANQ RECALL

e No later than th:rty (30) days followmg tne ret:ficetron of thle Agreement “and by every G
_ _.*-September 30 thereafter, a seniority list shall be: prepared _All teachers’ shall be ranked

- onthe listin the order of their. beginning de‘te of. emplcyment Sentor:’ty shallbedefined 7. B
-'as years or fractlon of years of m—drstnct servrce whlch are unmterrupied by resrgna’stcnj‘-_ RRERE

"'ror drscharge

' '_;f.i_'_ln the carcumstance of mere than one mdsvrdual teacher begmmng employment on the P
Loisame dete all mdlvzduels ‘80 “affected Will part:cspate in ‘@ drawing, by.lot, to: determme T
.. position on the seniority fist. The: Board will notify the TCBA and employees 50 affected

- inwriting of the date, place’ and time'of the drawing. The: drawing ‘shall be conducted RN
‘. openly’and at a time and plece which wrll reaserzably e!low affected employees end RN RR R TN
-'j:‘l‘CBA representet:ves to be in aﬁendance Rt R T

_ "_-'_'The senrorzty fist shell be made avatlable to the Assomatron each school year A copy yof
othe seniority Ilst and subsequent revrsmns and updates shall be forwarded to the TCBA SRR
-:_‘Uponrequest - L B R

_; _-'-:Semonty sha;l con’nnue to accumulate when teachers ere on mllrtery, study and perenta.
_ leave o RIS : _ C S I

f All sen:onty is lost when there is both e severance of empioyment and a breek m

L .-serv;ce however semorrty is retamed lf a severance of employment and a breek ln

130

. 0i120t3MesterAgieement

_ EThe word “leyoff" ehell mean a necessary reductlon in the work force due to decreesed A

*+ . student enroliment or shortege of revenue. No teacher shall be faid off pursuanttoa '~ -
necessery reduction m the work force wathout frfteen (15) celender dey nol:rce recelved_. SR
'ﬁ-'lnwrrtmg S TRt _ : o R EEhE



Cass C:ty Pubirc Schools and !
Tn Coun’iy Bargarnsng Assccretron MENNEA

' '.""'_""servrce is due ’ro !ayoff in such casee ’reachers so affected Shall retarn at! senrorr‘iy that':"""'_._ "j

o has been accrued as of the effectrve date of iayoﬁ

_' i -_An admmrstra’ror who has been in the bargermng urut and returns to a vacant posrtron :
“. .. which has not been created by layoff. shall be credrted wr’rh that senrorrty wh:ch helshe
R '-;_-had et ’rhe tame he/she ieft the bargamrng unrt v : SRS S '

[ G 2 En the e\rent of necessary reductrons in personnei beyond those covered by normal aﬁrrtion

the Board of Educatrcn wrl[ assrgn staff in accordance wrth the foiiowmg gurdei:nes

o 1 | The Board sha!i deveiop the proposed educat:onai program for the forthcomrng
SR yeer rdentrfymg the stafﬂng needs for’ each’ puildmg “The Board shall provrde a
= irst rrrciudmg but not hmrted to ihe followrng ca’regorres for each schooi

) .3 : Grade ievel (eiementary)
.._"'-_'_-Subjec’rs (grades? 12) : AT, RS '
S Specral ms’rruc’rron (erementary ar‘r musrc P E readlng, _specrai educai’son
- S middle sc:hool counseior etc)

o .--Specra[ serwces (socrai servrces nurses, speczal educatron psychologrsts

_attendance officers, etc) o
" “The number of posmons requrred for each schooi program not based ar a.
: school O L _ '

"The !rsi of Drstrrct staff posrtrons shalf be pubirshecf and posted in eaoh ) RS
“building with a copy fo TCBA Such Irsts shell be 80 pubhshed and pos’sed R

- prror fo any Iayoff
e 2 Staff Piacement

Beglnmng wrth the ﬁrst name on the senronty hs’r each indr\ndual Wi” be :
e -essrgned in accordance wrth the followmg prion’ry - SRR

o e.?_ : -.'ECurrent assrgnment rf no’r a\rariabie then
b _'f”Another gradeidepartment in same burtdmg, if. the. mdwrduat hes o
oohigher: semorrty than the rndrvrduar rn the current assrgnment if not e
. _i'avariable then, L SRS RIS C
-f ¢ :_':-_Currentgradeldepartment in: another puridrng rf not ava:iable ’rhen

d .f_:Ano'rher gradeldepertment in another burldmg rf the mdrvrduai
' has higher semorrty then the mdrvrdual in the current S
_ '_assrgnment S S

8. Af no vacanoy remarns in any grade/depertment for whrch the empioyee is
- certified and qualrfed in any building, -the : employee will be laid off.
o -Notrfrcatson of layoﬁ wrll be forwarded to the employee wrth copies to the

: 'TCBA ' S : . . : '
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Cass Csty Puhho Schools and : i
Trt~County Bargaln;ng Aseomatzon MENNEA

....'._2{311~2G13E’l/les’rerAgreemerpt . .

'_ :"'-'5'-;'When a choroe of bulldmg, grede or department is possrbie for 7 drsplaced' SHRE R
.. ‘teacher, the Board shall consult the teacher as: to has/her ohonce pnor ‘to makmg_' i '

- "-;':f_.-any aSSignment

(i a _'_'-'-.'l_aici oﬁ teachers shall be reca!led to the flrst vacancy for Wthh they are:':_'- _: SONE I

e _ficertn“ ecl and qual;f" ed m reverse. order of layoff Quallﬁcalions for

TR ;_plecement m a posmon shall be determlned by the val;d state leachlng'- SRRt
R '_'-'_'c:erttfloate(s) ‘orlicense(s) held. by the ‘employee, ‘major or. minor fields. of
S Ustudy, successful teaching’ expenenoe of a complete semesters duratlon i APV
. the grade level or subject.area or nme (9) semester hours of college leve;'_' LU

e '-.-jf__preparet:en in the subject area

b A lard eff teacher shail be consrdered lald oﬁ unlsl he/she is. relnstated ncoe
= _:the district. Refusal of an offer from the. Board of & p031tnon for whlch
o hefshe is" certified -and - quallﬂed ‘or. failure to respond wrthm ten {(10)
" calendar days of its: recerpt to:a wntten oﬁer of a pos:t:on mede by the_ s

L -Boarci shaIE be ceuse for termmatlon

e Noﬂf;catlons of a reoail shall be in wrzhng Wlth a oopy to the TCBA “The "

o -:__notlficatlon shall be sent by oemfled marl to the teachers last known
- address. S SR R
d 3-?Recalled leachers shall be er;tltled to all smkness and leave. beneﬁts R

_ _-accumulated prior 1o the layoff. Utilization of such benefits or an exzstmg_ﬁ_ S
- necessity -for: tilization of such benefls shall not be oonsndered proper RUTARTEEI

- _- ; "__reason for fellure to recall or remstate

5 4 '. Spec:ial Condltrone

s as ' A Eazd off teecher shall upon applzcatson be granted przorsly status on the . S
dsstrlct substltute teacher llst sub;ect to thelr oemfrcatlon and quahﬁcatlons

: b. ; .-_-A taid off teecher may con‘lmue hlslher health and dental bene’fsls by -
1 paying the: normal monthly ‘group. rate premium for such beneflt( ¥ to the

" ‘Board sub;ecl {0 any restrictions’ lmposecl by the insurance carrier,’ provnded S
“however that the Board of Education ‘will continue ‘to pay the premiums for =~

__'_'-hosprtallzatlon coverage for a penod of three months aﬁer the effectwe date
o :.-3fof layoff : . S T RN . PR '

5. 3"_'_lf no vacancy remalns in eny grade deparlment or burldmg, the employee wrll S

- 'be laid off. - No‘irflcatlon of lay off will be fonwarded to the employee wrth
B coples to the "l"rs County Bergammg Assor:lallon : o S
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s _ﬁTrr~County Bargammg Assocaatson MENNEA

CUUHL _"Staff Drspfacement

When a chorce of busidmg grade or department rs possrble for a drspiaced e

 teacher, the Board shall consult the teacher as o his/her. cho:ce prror o

makmg any ass;gnment e

| -:.'Teechers dlspiaced due to ’rhe No Chrid Left Behmd Act of 2001 whrch isa reauthorrzairon' f

- & of ’rhe EEemeniary and Secondary Act of 1985 (ESEA} may move mto posrirons for which L

"""-':_they are cemﬁed authorrzed or "hrghiy quairf ed” and for whrch they rank hrgher on the: i

o ‘seniority list than. the present. teacher. -~ “Highly qualified” will be defined as those teachers S Ll

A 'meetsng the State Board of Educatron requrrements orits deﬁmtron of hrghiy qualrf:ed

ARTECLE XXH - SCHGOL EMPROVEMENT

in order to rmpmve the schooi emnronment and student outcomes and to mtroduce and .

promote sate besed decrszon mak:ng wathm mdrvrduat bu;idrnge the partres agree as follows

o 'i -':_The Schoot Improvement Drstrrci Team (SiT) wr!i be representatrve of mstructronai _
"' staff, administrators, and’ parents and may include ‘non-instructional - staff ‘and .

_;students The teacher representatrves wril be setected by bu:idsng staff members )

2 . f-_'-The Schooi Improvemeni D;strrct Team (SIT) wri[ be compr:sed of the foi!owrng

. e :.___'One (‘E) teacher representatlve from | each burldmg teachmg staff to be_' .
R ;;selected annually be each buridmgs staff members o .

A b One (1) addrtronal teacher from the butidmg whose teacher representatrve : Fa

i _.serves as drstnct facrirtator

e The assocratson presrdent

-"_-'The S!T wrii coordmate mutualiy agreeeble meetrng dates The__Board of G L

; '.Educa’uon mey grent reiease trme for schooi rmprovemen‘t actrvrtles

i 3 The Schooi [mprovement Drstrrct Team shaii meet in the frrst semester and as

'_needed throughout the year 10 'assess needs develop and discuss Professronef L

L Development plans for the dzstrrct end/or coordtnate bu:idmg plans for future
o _Professronal Deveropment - G SRR

- 4., 'ASE pames WrEi abrde by the Masier Agreement
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R 'ARTICLE XXHI - SCHOGL CALENDAR .

:_';; ACT or—' eoe DAYS

i '_'-Begmnmg wsth the 201‘1—2012 school year ‘the caiendar shat! refiect the mlmmum number of SRR
S0 instructional deys as. requ&red by the State Aid Act.. Scheduled days of. student instruction o
; -_j'_.-._wh{ch are not held because of conditions not’ within: the control of school authorities suchas - &
" inclement weather, fires, epidemics, mechanical break downs, or health ‘conditions ‘as defined
by the city; county or state health authorities, will be: reschedu!ed to insure: ‘that the - Dssmct RN

o meets the requarements spec;ﬁed in the State Aid Act Teachers wxll recewe iheir reguiar pay

L eompensetlon prowded however

20112013 Master Agreement

: _"__3;for days whtch are canceied bu’f shaii work on eﬂy reschedu!ed days With no additional_’:._- o

R :That the pames agree to meet in an effert to mutualEy agree on when eny make up days BESEE
- should occur. -in the event they are. unabie to agree the deys WIH be added on to the R

" ‘end of the calendar set forth in Article XXIIl.

2 That shouid a day be rescheduled and insufficient students attend 1o countitas a day of

S '._’mstructsen teachers will not be obhgated to aftend.a subsequent reschedulmg ofthe = =
Cooday. wrthout besng peid at their dally rate.” Prowdmg, ‘however,; if’ insufficient numbers of - =

'; f__:students attend ‘school:on such a rescheduled day, o count it as a day of ‘instruction, -

and school-is canceled on or before noon, teachers may ‘be required to report foran 3

B additional one-half. day wzthout additional pay. - Thls prov:s;on is conditioned on the'

Depedment of Education eiiow;ng one—half day of student mstruction to be counted as a__-_ L

s = ;_'fuﬁ day for: purposes ‘of state eid

A heif day is defmed as the m;dpe;nt between the startmg ttmes and the endmg_' C
tlmesofschooi ' S IR S . e . : :

3 3. "-That rt is understeod and egreed that ) the event that the reschedulmg of the deys et' R

“-the ‘end-of the school year interferes with a teacher's. scheduied retum to echool to_ _ R

s ; -_.upgrade hts or her sszEs the teacher may at hns/her option

- _'_--uSe hisfher persona! ieave under the terms end cond:tnons set forth m Artlcie [ "

: xvz(e}

st b -.'_"Pay a sum ot ‘to exceed $35 00 per. dey from his/her da:Ey pay to cover the FEENR

B -subsistute costs. It bemg understood that the teacher wm recewe hlsiher futE pay_._ :
. 53'.except for the amount set forth above T BRI :

- C. "._-'.Appiy fer unpesd Eeave time

L 4 - '.jThat shoufd the prews;ons of State Law be rescmded or mOdIfIEd the above :

' :prov;smns shall, to the extent permltted by law, be conssdered nulf and vo;d and L

g the prowsmns and prectices m exrstence pnor to ihls agreement shaii be
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_:'-fi Cass Ctty Pubiic Schoots and : S
Ll -__.j:-"_Trt Couni‘y Barga;nmg Assocaatson MEA/NEA e

o C_ampbeﬂ' R S 472 instructlo.n.ai Days' R A
O LAMYoung B's i 1 174 Instructional Days =~ * o

) | HighSchoot ~ - - 470 instructaonai Days — - T

o Campbell e T 172 lnstructional Days R
L EPMYoung Bls o -1"71--lnétrdctiohal Days .
i Middle Sehoolk - e R
-1 High'School - i i 170 lnstrucﬂonal Days'.-__’-' [ R
TeacherWork Days R e 131 Days B RS SRR

S e reinstated to the extent permltted by the rescassmn or modiﬂcatlon wﬁthout causmg the
-:}.-_'D;strtct 10 !osa State Azd AREIE T HANE S TR :

' The schoot year caiendars for ﬁ’HS agreement -shaii contam the fo!iowmg '

2011 2012

2012-2013

Middle School oo o] 172 Instructional Days

' TeacherWork Days LTy _' 181 Days

L ;_-_3) 'The f:rst scheduied student day of the schooi year shall be a "meetmg free R
o full day with students.- The last scheduled student day of the first semester_ S
7 shall be an AM. half /2y day with students and a PM.: meettng free”
- . teacher half (1/2). The last scheduled student day of the school year shall
o hea "meetmg free” fut! day wnth students foilowed by a "meetmg free
f_'teacher day 5 i e - _

-'_-'"E"he Board and iocal TCBA members shali meet dunng May or June of each year to' L

"determme specsﬁcs of starting and endmg dates vacatlons etc

S **h‘ the buffer hours are not used, ‘a8 currentiy scheduled in Artlcie iX thosa addrttonal L L
,hours “of . instruction - 'may, = with -joint agreement ‘between ‘the Assocnatron and: o

: _._'Supermtendent be used for. Professronal Deveiopment non-mstructnona! use, or early.. i

‘release, - Teachers will be requxred o report on “Snow: DayslAct of "God Days” of ST o

-"'.'_-cancel!ed student “instruction” unless the day(s) -are ‘cancelled by the . admamstratlon
. .Reportmg tlmes on such days may be modsfsed at the dnscretlon of ihe admmlstratton



Case Ctty Pubizc Schnots and AR
Tn-Gounty Bargatmng Assoc;atton %VEENNEA

: 2012 Calendar

Bate

Purpose

G August 302011 (T)

s ;Teacher Onentetsen

~ [August31, 2011 (W)

B ‘Teacher Professional Deveionment

+ | September 1, 2-'01'.1'_:{.Th) | Teacher Professional Deveiepment —

[ September . 2011 (1)

First Student Day — FullDay. -

 [October 17,2011 (M)

AM Professional devetopment-- No Students S RREEI: DR
. -Afterneon!Evemng ParenﬂT eacher Conference L

No School

I 'November 23. 2011 (W)

" ['November 24 & 25,2011 -

1'AM V5 day: Teacher Profess:onat Devetopment — No Schooi RS B
‘1 No School — 2 - :

Thanksgiving Break -

" December 20, 2011 (T)

Wiriter Break begins at the end of: stuctent day

I'December 21, 2011 (W) -

L AM % day. Teacher Professmnal devetopment - No Students =

{January 3, 20121(T)

“1.School resumies”

" |January 20,2012 (F)

‘End of First’ Semester AM ’/z student day PM ’/z eacher day' 1 o

[February 20,2012 (M) .

No Studerits = Professional Development: Day

{'March 30,2012.(F) .~ -

TAprl 10,2012 (1) -

| Spring Break: hegms at the end ofthe day T
-'| ' School Resumes B L

ey B 201 E

1AM ¥ student day - PM % Profess:onat De\felopment Day
No school L

“Memorial Day

= Tine 1 2012 (F)

1 Last full day with student meetmg free

: : __th:e.%, _2{}12(&&) e

| Last meettng_ free teach_er v_vork dey L

Catcutattons

' '.:Heurs

Bundtng

.;3:5‘ _S_tu_d_e_n_t [ ;P:r_o'f ] Teacher | :
contaet. |- Dev. oA oo o b '

: _-'..:643
| o338

Campbell o AT0

_ f','a.'fji?' ;AM .Y:oung__S_.s_. iy
2348 I PMYoung&5si{

' <] 8575 “_':_'_‘*.8'1"days S
2¥Jart|at T I O

380

173575 | T8idays

o "2"p'a"l'iié'l'l 0

831 |

. T oHS | 188
SIS -2 AR IR R R

4275 _:.‘_1_81_".6_89'8"- 1

Ui ppartial ] v

' Reported Days!Heurs in BOLQ DEAERY
Parent/Teacher conference: 6.5 totat hours '
_ “Full day Professional Deve!opment B6.5" : s -
 Partial Day Professional Development: 3. 25 hours or less as agreed upon between the
- iAssomatton and the Board Representative o o __ _
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. 3 Cass Czty Pubuc Schools and :
S '“l’n Couniy Bargalmng Assoc;atlen MEAINEA

2012 201 3 Calendar

Date .'

o 'August 28 2072 (7)

.Teacher Onentahon

Purpese

‘I'Teacher Professional Development

i _Augustiso,izzaﬂz.(-T.'h)l'“-i-i

Teacher. Professmnal Development

- [Sepember 4, 2012 (1)

| Eirst Student Day —~ Full Day

e QOctober 75,2012 (W)

1 AM:Professional Development = No Studems

November 15 2012 (Th)

-:Afternoen!Evemng Parenﬂ'{eacher Conference o
‘No Sehool - = -

- I'November.21, 2012 (W)

AM Y day. Teacher Professuonal Development

‘November 22 & 23

12012 (Th & F)

_=No schoo! Thanksgwmg Break

© TDecember 19, 2072 (W)

:Wmter Break beglns at the end of student day for students it

"1 December 20, 2012 ?'(Th)

AM % Day Teacher Professxonal Development = No Sludents AR

~ [January 3, 2013 (Th) _

|"School Resumes

January 16, 2013 (F)

T End of First Semestef/ 'AM 1/2 students day PM 1/2 Teac;her ks
‘Day S

February T 5573 (M)

1+ No Studenls Professronal Development Day

[ 'March 28,2013 (Th) ..

i Apri 8. 2093 (M)

-"Sprmg Break begms at: the end of the day
| School Resumes

gt May 24 2013 (F)

1AM V2 Student day: Plvl % Professxonal Development Day

I May27, 2013 0M) .

No School -~ Memorial Day .~

[June3 2013 (M)

1 Last full day with students meetlng free

; 'Lest meeting free. teach__e_r work day T

' Calcuiat&ons RNt

1. Hours" |

Bwldlng

_-'-_.'_-:.Z-Sfudent T Per [ '.‘--T%Cher_:-“
~ocontact v oDevi} -

318
1318

Campbell

_ AMYoung 55 o
1 PM Young 5g:

70 ] 23575 181 days
7if;'2':'s~‘»ﬁ'a;_rﬁal s
AT e
170

1843
380

170 3575 '._1.8’1633"_3"-:'-“:- o

B3

o880 4225

Repor‘eed Days m BOLB

 2partial |

 Parent/Teacher Conference 6 5total hours ..: R
- Full Day Professional Development: 6.5 hours -
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Cass ity Public Schools and. - 20112013 Master Agreement

Terounty Barga;nzng Assomatton MEA;‘NEA PR

Pamal Day Profess:onai Development 3 25 hours or iess as agreed upon
between ’me Assomatlon and the Board Representatwe L R




" BOARD OF EDUCATION OF THE  TRI-COUNTY. eAReAnNzNG : S

Cass Clty Pubhc Scheols end e

ART&CLE xxw TERMINAT?ON e

::_ _thetr authonzed represeniat:ves as of the

Tn—County Bargatmng Assocsaﬂen MENNEA

_-Th;s Agreement shall become effecttve August 15 2011 and remam in effect un’u} 12 01 Sl
._-_'_'AM 'AugusHS 2913 ke ; G st LR

_-_-i.At leas:.s;xty (60) days pnor to the explratlon of th:s Agreement the pames will begm_ R R
- negotiations for a new, Agreement ‘covering - hours wages terms and cond;tions of SSCERIN
--._'.'-::-employment ef teachers empioyed by the Board RTRRSIHNEE S o

N WITNESS WHEREOF the parties have ceused tms Agreement to be executed by::' S

I .-CASS CiTY PUBEJC SCHOOLS _ '_ e ASSOCIATEON

CoDate oo

. MICHIGAN EDUCATION ASSOCIATION. -~

“UniServ ‘Executive Director. =

Ch;efNegO’ﬂator o i T

- .. -.[_)at_e o
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