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AGREEMENT 

 
 
 This Agreement entered into this 23rd day of June, 20014, by and between the 
Board of Education of the City of Brown City, Michigan hereinafter called the "Board," and 
the Brown City Community Schools Employees' Organization hereinafter called the 
"Organization." 
 
 WHEREAS, the Board has a statutory obligation pursuant to Act 379 of the 
Michigan Public Acts of 1965 to bargain with the organization personnel with respect to 
hours, wages, terms and conditions of employment; and 
 
 WHEREAS, the parties following extended and deliberate negotiations have 
reached certain understandings which they desire to memorialize; 
 
 In consideration of the following mutual covenants, it is hereby agreed as follows: 
 
 ARTICLE I 
 
 RECOGNITION 
 
A. The Board hereby recognizes the Organization as the exclusive bargaining 

representative, as defined in Act 379, Public Acts of 1965, for all Bus Drivers 
and Cooks. 

 
B. The Board agrees not to negotiate with any other organization other than the 

Organization for the duration of this Agreement.  Nothing contained herein 
shall be construed to prevent any employee from presenting a grievance 
and having the grievance adjusted without intervention of the Organization, if 
the adjustment is not inconsistent with the terms of this Agreement, provided 
that the Organization has been given opportunity to be present at such 
adjustment. 
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 ARTICLE III 
 
 ORGANIZATION SECURITY 
 
 The Board and the Organization, recognizing that the benefits of the collective 
bargaining agreement accrue to all members of the bargaining unit, regardless of whether 
or not such member belongs to the Organization, accept the following method designed to 
enable all such members of the bargaining unit to support the efforts of the bargaining 
agent in their behalf: 
 
A Within thirty (30) days after employment, or the execution of this Agreement, 

whichever, is later, all members of the bargaining unit shall have the 
opportunity to join the Organization. 

 
B. The Organization agrees to indemnify and save the Board harmless from 

any form of liability that may arise out of or by reason of the Board's or 
school system's compliance with the provisions of this Article including the 
Board's attorney fees, decisions on dismissal suits filed by an employee. 

 
 ARTICLE IV 
 
 MISCELLANEOUS 
 
 Existing bulletin boards and other established media of communication shall be 
made available to the Organization and its members.  The Board agrees to furnish the 
Organization, in response to reasonable requests, all information to which it is legally 
entitled.  The Board may charge a reasonable cost for supplying such information. 
 
 ARTICLE V 
 
 EMPLOYEE COMPENSATION 
 
A. The wages of employees covered by this Agreement are set forth in 

Schedule A which is attached to and incorporated in this Agreement. 
 
B. The wage schedule is based upon a normal weekly work load, as hereinafter 

defined in Article VI. 
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 ARTICLE VI 
 
 EMPLOYMENT HOURS 
 
A. The employee's normal working hours in their area of assignments shall be 

as follows: 
 
 1. Cooks - The regular work week shall be established at the discretion of the 

Administration.  Employees working 4 hours or more shall be granted a 
fifteen (15)minute rest period 

 
 2. Transportation - The regular work week for Transportation employees shall 

be five (5) consecutive days per week, Monday through Friday.  All drivers 
must report at least fifteen (15) minutes prior to the scheduled departure 
time.  Each transportation employee's schedule shall remain in effect from 
one year to another unless the District creates, eliminates or combines 
transportation schedules that in substance changes the employee's existing 
schedule.  Employees affected by such change shall use their rights granted 
under the vacancies and posting clause, seniority clause or lay-off/recall 
clause of this Agreement. 

 
B. The Organization may designate one (1) person who may be engaged during the 

work day in negotiating in behalf of the Organization with the Board of Education 
representatives or participating in any grievance negotiations, excluding 
arbitrations, and that person may be released from duties without loss of pay. 

 
C. An employee may be released from regular duties without loss of pay at least one 

(1) day per year for the purpose of attending workshops and/or conferences in their 
field of work with the Superintendent's approval. 

 
D. There shall be no daily, weekly or yearly guarantee of the number of hours per day 

or the number of days per year of work. 
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 ARTICLE VII 
 
 EMPLOYEE ASSIGNMENTS 
 
A. 1. Cooks.  Advance notice shall be given to cooks in the event of schedule 

changes as soon as possible. 
 
 2. Transportation.  Driver assignments are to be given two (2) weeks prior to 

the scheduled activity.  In any case, not less than three (3) days unless it is 
of an emergency nature which is determined by the Superintendent.  

 
  Regular drivers will be offered the opportunity to substitute on the Career 

Center and Kindergarten runs on a rotating basis, prior to offering the run to 
a substitute driver. 

 
B. Employees who will be affected by a change in assignments in the physical plant or 

expansion of the present plant facilities will be notified and consulted by the 
Superintendent as soon as practicable.  Such changes will be voluntary to the 
extent possible.  Such changes will be made with consultation of the employee. 

 
C. Cooks will be offered first choice of any overtime occurring in their assigned 

buildings. 
 
 ARTICLE VIII 
 
 EMPLOYMENT CONDITIONS 
 
 The parties recognize that the availability of optimum plant facilities for students, 
faculty, administrators and Organization members is desirable to insure a high quality of 
service that is the goal of the Organization to the educational process.  It is also 
acknowledged that the primary duty and responsibility of the employee is to perform a 
service and that the organization of the school and school day should be directed at 
insuring that the energy of the employee is primarily utilized to the end. 
 
A. The Board recognizes that to maintain the physical standards of the existing 

buildings appropriate equipment shall be purchased as deemed necessary.  The 
parties will confer from time to time for the purpose of improving and selecting of 
such equipment.  The Board shall undertake prompt action to implement all joint 
decisions thereon made by its representatives and the Organization.  The Board 
agrees at all times to keep the schools reasonably and properly equipped and 
maintained. 
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B. The Board shall make available in each building and in any further expansion of the 
present school and maintenance buildings adequate rest room and lavatory 
facilities and storage area for its employees. 

 
C. Adequate parking facilities shall be made available to all employees for their use. 
 
D. Notwithstanding their employment, employees shall be entitled to full rights of 

citizenship and no religious or political activities of any employee or the lack thereof 
shall be grounds for any discipline or discrimination with respect to the employment 
of such employee.  The private and personal life of any employee is not within the 
appropriate concern of the Board unless those private activities pose a danger to 
the health and safety of the School's students or employees. 

 
E. The provision of this Agreement and the wages, hours, terms and conditions of 

employment shall be applied without regard to race, creed, religion, color, national 
origin, age, sex or marital status of membership in or association with the activities 
of any employee organization.  The Board and the Organization pledge themselves 
to maintain and improve the advantages of an educational system to the 
community. 

 
 ARTICLE IX 
 
 VACANCIES AND PROMOTIONS 
 
A. All vacancies and newly-created positions within the bargaining unit shall be posted 

for a period of five (5) working days prior to filling such a position on a permanent 
basis.  Applicants shall meet reasonable and relevant qualifications established by 
the Board. 

 
B. The employees interested in the vacancy shall apply in writing within the posting 

period to the Superintendent. 
 
C. In the event two (2) or more applicants from within the unit apply for the same 

vacancy and they are relatively equal in experience and qualifications, the Board 
shall select the individual having the greatest seniority within the school system. 

 
D. If an employee is a successful bidder on a job, he/she must remain in that position 

for at least one (1) year before being eligible to be selected for another position.  
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 ARTICLE X 
 
 SENIORITY 
 
A. Seniority shall be applied within a department first and on a system-wide basis 

second. 
 
B. The departments shall be as follows:  Transportation and Cooks. 
 
C. Department seniority shall be determined for each employee effective his/her first 

day assigned to the department provided the employee has successfully completed 
his/her probationary period.  System-wide seniority shall be from the first date of 
hire of the employee as a regular employee. 

 
D. Absences from work due to illness, accident, leaves of absence or layoff shall not 

be construed as a break in continuous service if the amount of time off does not 
exceed one (1) year. 

 
E. In the event an employee is transferred to a position under the Board not included 

in the bargaining unit, and is thereafter transferred again to a position within the 
bargaining unit, he/she shall have accumulated seniority while working in the 
position to which he/she was transferred.  Employees returning to the bargaining 
unit under the above circumstances shall retain all rights accrued for the purpose of 
any benefits provided in this Agreement.  Employees, hired before or after July 1, 
2001, who are so transferred, shall accumulate seniority until July 1, 2002, at which 
time their seniority will be frozen.  After July 1, 2001, persons so transferred shall 
accumulate seniority for the first six (6) months of such transfer, and if they remain 
outside the unit their unit seniority will be frozen, including the six (6) months 
mentioned above. 

 
F. Probationary Employees.  There shall be no seniority for probationary employees.  

New employees hired under this contract shall be considered as probationary 
employees for the first forty (40) consecutive work days of their employment.  When 
an employee completes the probationary period, he/she shall be entered on the 
seniority list and shall rank for seniority from the date of the original employment  
(first day worked).  By mutual consent, additional probation, up to ten (10) working 
days, may be agreed to between the Organization and the Board of Education.  If 
more than one (1) employee is hired on the same day, the order of their seniority 
will be determined by lot.  Probationary employees may be used for extra runs if all 
seniority employees have declined or are unavailable for such trips. 
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G. The Board of Education will maintain an up-to-date seniority list, a copy of which 
shall be posted on the appropriate bulletin boards and a copy furnished to the 
Organization.  The names of all employees who have completed their probationary 
period shall be listed on the seniority list in order of their most recent hiring date, 
starting with the employee with the greatest amount of seniority at the top of the list. 

H. An employee shall lose his/her seniority for the following reasons: 
 
 1. Quits; 
 2. Retires; 
 3. Is discharged; 
 4. Fails to return to work within five (5) working days of being 

recalled or within three (3) working days of the expiration of 
any leave or being absent without good cause for three (3) 
working days. 

 
 ARTICLE XI 
 
 PROMOTIONS 
 
A. A promotion shall be defined as a change in the job classification which carries a 

higher rate of pay than the position currently held by the employee. 
 
B. The Organization President will receive a notice of the employee receiving the 

position. 
 
 ARTICLE XII 
 
 LAY-OFFS 
 
A. The word "lay-off" shall mean a reduction in the working force.   
 
B. In the event of a lay-off, the order of lay-off shall be:  first, temporary employees; 

next, probationary employees; next, other employees within the classification in 
accordance with their seniority.  All lay-offs are contingent upon the fact that 
employees being retained are qualified to do the work available. 

 
C. The Board shall provide employees with reasonable advance notice when possible 

of any pending lay-off. 
 
D. Any seniority employee removed shall be able to exercise seniority right to bump: 
 
 1. Into an equal or lower job classification he/she had 

satisfactorily help previously; 
 
 2. If he/she had not held an equal or lower job classification, 



 Agreement between 

 

BROWN CITY BOARD OF EDUCATION and BROWN CITY COMMUNITY SCHOOLS 

 EMPLOYEES' ORGANIZATION 

 
  

 

2014-2016 

 

 8 

he/she shall have the right to bump into the next lower job 
classification for which he/she is qualified; 

 
 3. The least senior employees who remained unplaced after the 

reduction in the required job classification and bumping is 
completed shall be laid off. 

 
 ARTICLE XIII 
 
 RECALL 
 
A. Employees laid off through the procedures as stated in this Agreement shall be 

maintained on a recall list for a period equal to their system-wide seniority or one 
(1) year, whichever comes first. 

 
B. Laid off employees shall be recalled in the inverse order of lay-off.  The most senior 

employee shall be recalled to the first opening in the job classification from  which 
the employee was laid off provided he/she can do the job or, if he/she had bumped 
down from his/her original position in the reduction of the work force before being 
laid off, to such former position provided the employee can do the work available. 

 
C. Recall will be either by telephone or certified mail to the employee's last known 

address.  It shall be the responsibility of the employee to keep the Board appraised 
as to his/her current address.  If an employee fails to report for recall within the time 
specified, five (5) work days, he/she shall be considered a "quit" and shall therefore, 
forfeit all recall rights. 

 
 ARTICLE XIV 
 
 ASSIGNMENT 
 
 The Board of Education reserves the right to make assignments consistent with the 
efficient and effective operation of the school district. 
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 ARTICLE XV 
 
 GRIEVANCE PROCEDURE 
 
SECTION 1. 
 
A. A grievance shall be defined as an alleged violation, misinterpretation or inequitable 

application of a specific provision of this Agreement.  In the event the employee or 
the Organization seek redress in any other forum, the employee and the 
Organization shall forfeit any and all rights to this grievance procedure including 
arbitration. 

 
B. Wherever the singular is used, it shall include the plural. 
 
C. Wherever notice is used, it is meant that such be written notice. 
 
D. The term days in this Article shall mean week days excluding Saturday, Sunday 

and holidays. 
 
SECTION 2. 
 
A. A grievance may be withdrawn at any time. 
 
B. If a grievance is committed to writing, it must specify the section or sections of the 

contract violated, the events giving rise to the grievance, and the remedy 
requested. 

 
C. Hearings and conferences held under this procedure shall be conducted at a time 

and place which will afford a fair and reasonable opportunity for all persons, 
including witnesses, entitled to be present to attend.  Every effort will be made to 
schedule hearings and conferences outside of duty hours. 

 
D. When hearings and conferences are held during duty hours, all persons who are 

present at the hearing or conference with the permission of the Employer pursuant 
to this Article whose duty hours are affected, shall be excused with pay for that 
purpose. 

 
E. Forms for filing and processing grievances shall be given appropriate distribution so 

as to facilitate the operation of the grievance procedure. 
 
F. No decision or adjustment of a grievance shall be contrary to any provision of this 

Agreement. 
 
G. Failure by the employee and/or the Organization at any step of this procedure shall 

be deemed an acceptance of the decision. 
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H. Failure by the Board or its designated agents to communicate a decision on a 

grievance within the specified time limits shall be deemed a denial. 
 
STEP 1:  Written Procedure 
 
1. In the event the matter is not resolved informally, the grievance, stated in writing on 

the forms provided for such purpose, may be submitted to the Superintendent or 
his/her designated representative within ten (10) days following the discovery by 
the aggrieved party of the act or condition which is the basis of the grievance.  The 
written grievance shall include the sections alleged to have been violated, a 
description of the events surrounding the alleged violation and the remedy sought. 

 
2. Within seven (7) days after receiving the written grievance, the Superintendent or 

his/her designee shall communicate his/her decision, along with his/her reasons 
thereof, in writing on the grievance form, to the Organization representative. 

 
STEP 2:  Written Procedure 
 
 Within ten (10) days after receiving the decision of the Superintendent or his/her 

designee, an appeal from the decision may be made to arbitration. 
 
 Notice must be sent to the Superintendent at the same time it is sent to the 

American Arbitration Association, whose rules shall govern the proceedings. 
 
 
STEP 3:  Arbitration 
 
A. The Arbitrator shall have no power to alter, add to or subtract from the terms of this 

contract.  The decision of the Arbitrator shall be in writing on the issues submitted 
and shall set forth his/her findings and conclusions.  Neither party shall be permitted 
to assert in such arbitration proceedings any ground or to rely on any evidence not 
previously disclosed to the other party.  Under no circumstances may the Arbitrator 
rule in the case of a probationary employee.  The Arbitrator may not, in effect, grant 
the Organization that which the Organization was unable to secure in collective 
bargaining.  No new grievance may be filed and/or processed by the Organization 
or an employee on behalf of any employee if that employee, for any reason, is no 
longer an employee of the District.  The fees and expenses of the Arbitrator shall be 
shared equally by the parties.  Any other expenses incurred by either party shall be 
the responsibility of the individual party incurring the expense. 
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 ARTICLE XVI 
 
 SAVINGS CLAUSE 
 
 If any provisions of this Agreement or any application of the Agreement to any 
employees or group of employees shall be found contrary to law as determined by a court 
of competent jurisdiction, then such provision or application shall not be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions of applications 
shall continue in full force and effect.  The parties will meet within thirty (30) days, unless 
mutually extended, to negotiate a new provision. 
 
 ARTICLE XVII 
 
 EXAMINATIONS 
 
A . The Board shall pay for any medical examinations or tests required by the Board 

after the employee has been hired with the exception of annual physicals required 
by the State.  The Board will pay a maximum of $80.00 for the annual physical with 
the remaining being the responsibility of the employee. 

 
B.   Drug/Screening – Employees will be compensated by receiving 2 hours at their hourly 

rate of pay. 
  
 ARTICLE XVIII 
 
 NEGOTIATIONS 
 
A. No sooner than ninety (90) days prior to the expiration of this Agreement shall 

either party give notice to the other party to begin negotiations for the following 
school year.  Within thirty (30) calendar days following such notification, 
negotiations shall begin. 

 
B. The parties agree to meet during the life of the agreement to review the contract for 

suggested editorial changes.  Any changes must be ratified by the parties. 
 
 ARTICLE XIX 
 
 PRINTING OF CONTRACT 
 
 The Board and the Organization shall agree on the details of printing the contract.  
Fifty (50) contracts shall be printed; each employee presently employed shall receive a 
copy of the contract.  Any new employees shall be given a copy of this Agreement at the 
time he/she signs an individual contract.  The Organization shall receive ten (10) copies for 
its use. 
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 ARTICLE XX 
 
 DISCIPLINARY SUPPORT & PROTECTION OF EMPLOYEES 
 
A. The Board of Education recognizes its responsibilities to give all reasonable 

support and assistance with respect to the maintenance of discipline and order 
among the student body. 

 
B. Whenever it appears that a particular student interferes with an employee in the 

performance of their duties or persistently misbehaves while under the charge of an 
employee or verbally abuses an employee, said student shall be immediately 
reported to the building principal. 

 
C. In the event an employee is assaulted by a student or any other person during the 

course of employment, it shall be promptly reported to the Board or its designated 
representative.  The Board will provide legal counsel to advise the employee of 
his/her rights and obligations with respect to such assault and shall render 
reasonable assistance to the employee in connection with the handling of the 
incident by law enforcement and judicial authorities as long as the employee was 
acting within the rules, regulations and policies of the Board of Education, the State 
of Michigan and Federal Government. 

 
 ARTICLE XXI 
 
 EVALUATIONS 
 
 Evaluations are on-going and a continuous obligation by the Board of Education.  
Employees shall be informed once a year of the specific nature of the evaluation criteria. 
 
 ARTICLE XXII 
 
 ORGANIZATION RIGHTS AND RESPONSIBILITIES 
 
A. The Board and the Organization agree that, except as specifically provided by the 

terms and provisions of this Agreement, employees shall not be permitted to 
engage in any Organization activities during normal working hours. 

 
B. The Organization shall have the right to elect or designate one (1) employee from 

each classification as Stewards.  Each Steward shall have an alternate who shall 
function only in the absence of the regular Steward, all of whom shall have 
completed their probationary period.  Stewards shall be permitted to confer with 
bargaining unit employees with respect to official Organization business during 
normal working hours, if they have secured the permission of their supervisor. 
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C. The Organization shall inform the Board in writing as to who has been appointed or 
elected as bargaining unit stewards and alternates. 

 
D. The Organization shall have the right to use school facilities and equipment 

including typewriters, other duplicating equipment, calculating machines and all 
types of audio-visual equipment when such equipment is not otherwise in use, and 
the Organization has secured the permission of supervision to use such equipment.  
Organization use of school facilities and equipment will be permitted provided that: 

 
 1. Request is made and use arranged for in advance. 
 
 2. The use is strictly to service the legitimate purposes of the Organization, 

such duplication of records, notices, correspondence, etc. 
 
 3. The purpose is for the internal business of the Organization and is not for 

public distribution. 
 
 4. The Organization agrees to pay any reasonable costs. 
 
E. The Organization shall have the exclusive right over any other employee 

organization to use inter-school mail service and mail boxes for communications to 
its members provided distribution of Organization mail does not require the Board 
of Education to expend additional monies or allocate additional personnel time to 
perform such service. 

 
F. In the event of an emergency as determined by the Superintendent the provisions 
 of this contract may be temporarily suspended.  The implementation of this 
 paragraph is subject to the grievance procedure. 
 
 
 ARTICLE XXIII 
 
 EMPLOYEE RIGHTS AND REPRESENTATION 
 
A. Employees shall be entitled to perform their duties under safe working conditions.  

When such conditions do not prevail, the affected employee(s) shall notify their 
supervisor immediately of any unsafe conditions.  The Board shall make all 
reasonable attempts to make necessary corrections as soon as possible. 

 
B. Any complaint deemed not serious enough to be called to the attention of the 

employee cannot, at a later date, be used as the basis of any disciplinary action. 
 
C. Employees shall be advised as to the rules, regulations and policies of the Board of 

Education which apply to their job performance. 
 



 Agreement between 

 

BROWN CITY BOARD OF EDUCATION and BROWN CITY COMMUNITY SCHOOLS 

 EMPLOYEES' ORGANIZATION 

 
  

 

2014-2016 

 

 14 

D. Discipline shall be for just cause. 
 
E. When an employee is given a suspension, disciplinary discharge, layoff, written 

reprimand and/or written warning which is to be affixed to his/her personnel file, the 
employee shall be given a copy. 

 
F. New employees will be apprised of the method of their evaluation. 
 
G. Any employee requiring discipline will be afforded the opportunity to have his/her 

Organization steward present during such discipline. 
 
H. Employees shall be permitted to inspect all the contents of their personnel file 

except those materials confidential.  Correspondence or other material making 
reference to an employee's competence, character or manner which the Board 
intends to place in the employee's file will be made known to the employee, and the 
employee shall be given the opportunity to attach his/her comments. 

 
ARTICLE XXIV 

 
 LIFE INSURANCE 
 
 The Board shall provide Thirty-five Thousand ($35,000) Dollars of Group Term Life 
Insurance for all employees as soon after as possible this Agreement is ratified and signed 
by the parties. (Insurability shall be subject to the terms of the carrier.) 
 
 ARTICLE XXV 
 
 DENTAL INSURANCE 
 
 The Board shall provide Dental Insurance to the head cook when she/he is 
regularly scheduled to work six (6) hours or more per day.  If the employee has dental 
coverage through his/her spouse, he/she will not be eligible for the school's program.  The 
dental program shall be the current program in the school system. 
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ARTICLE XXVI 
 
 HEALTH INSURANCE 
 
  

The Board shall provide Health Insurance to the head cook and full time bus 
drivers whenever she/he is regularly Scheduled to work six (6) hours or more per 
day in the head cook and or full time bus driver classification.  Employees 
covered by their spouses’ program are not eligible for the school’s program.  The 
Board of Education may self insure or bid comparable specifications prior to 
changing.  The Union shall be given the opportunity for input.  The Board of 
Education shall pay “up to” the amounts listed below as its contribution to the 
health insurance premiums: 
 

STATE OF MICHIGAN PA152 CAPS 
 

 2014-2015 

Single Subscriber $       488.14 

Two Person $    1,020.84 

Full Family $    1,331.27 
 
 
At the time of the replacement of the current Head Cooks (L.Parr/D.Utter) and 
Full-Time Bus Driver (C. Conely); eligibility for insurance will be recognized as 
Single Subscriber only; extended coverage may be purchased by qualifying 
employee.  
 
The Board of Education shall pay “up to” the amounts listed below as its 
contribution to the health insurance premiums for Part-time Bus Drivers working 
four (4) hours per day or more in the bus driver classification with five (5) years of 
seniority. 
 

Part-time Bus 
Drivers 

2014-2015 

 $351.00 
 
Health Insurance benefits for bus drivers shall be limited to eight (8) eligible 
drivers who meet the qualifications.  The Health Insurance Program is 
HealthPlus/HSA/PPO or HealthPlus/HMO. 
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SCHEDULE A- WAGES 
 

EMPLOYEE’S 
CLASSIFICATION 

 
2014-2015 

                                   
2015-2016 

Bus Drivers $12.20 $12.35 

Head Cook $13.61 $13.61 

Assistant Cook $13.00 $13.00 

Kitchen Helper/Cashier $12.30 $12.30 

 
 

A. *Effective June 30, 1998, the Head Cook is designated as the person in charge 
when the Food Service Manager is absent.  In the event that both the Supervisor 
and Head Cook are going to be absent on the same day at the same time for 
more than two (2) hours, the Supervisor shall designate which employee or 
employees will be in charge.  Such employee or employees shall receive the 
hourly rate for that position for the hours she is in charge. 

 
B. The Food Service Supervisor will not perform bargaining unit work as a regular 

part of her duties.  She may, however, perform bargaining unit work in the 
absence of a bargaining unit member or on special occasions. 
 

C. Bus Cleaning – one time per school year payment of $35.00. 
 

D. Drivers take responsibility to fuel their assigned bus in the event any 
consolidation of services agreement is entered.  At that point, a (0.5) cent per 
hour increase will be implemented in 2015-2016 only. 

 
 
BUS DRIVERS 
 
A. The driving for extra curricular activities shall be compensated at following:  

 Drivers will be paid at $10.50 for travel/road time and $8.50 (2014-
15)/$8.85 (2015-16) for sit time.  Travel time will be determined by 
Administration.  Consideration of travel time will be given in the event of 
extenuating circumstances including but not limited:  weather, mechanical 
issues, etc. 

 
B. Any driver laid off and substituting for the Brown City Community Schools as a 

bus driver will be paid the regular rate for any route driven for six (6) consecutive 
days.  The regular rate will be paid from the first day on the route.  The 
assignment will be treated as a return to regular work and will carry with it sick 
leave benefits. 

 
C. On extra trips where a meal is necessary, the Board will reimburse the driver up 

to Seven Dollars ($7.00) per meal with the presentation of proof of said expense.  
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D. Kindergarten drivers who are not notified that their run is canceled shall receive 

pay for their kindergarten run. 
 
E. The Association will send a letter to the Board of Education concerning the 

desired method of bidding on bus runs. 
 
F. Every 3rd year, the Board shall on a one-time basis only provide up to Ninety 

($90.00) Dollars for bus driver jackets, which have been mutually agreed upon. 
(Next coach purchase is 2016-2017 school year) 

 
G. Brown City Schools reserves the sole right to schedule an extra-curricular activity 

as a “drop off”.  Decisions as this will be done prior to a driver accepting the run.  
a “Drop Off” activity/event will be paid as follows: 

  a. 2 hour minimum payment on all trips.  On a 2 hour minimum 
   “drop off” run that causes a missed PM regular run, will be paid at 
   Regular run rate. 
  b. Trips 35-45 miles will be paid a flat 2.5 hours plus meal per diem. 
  c. Over 45 miles will be paid at a flat 4 hours plus meal per diem. 
 Pre and Post trip responsibilities are covered in the flat rate. 
 
 **Section G to be re-evaluated following the 2014-2015 school year. 
  
FOOD SERVICE 
 
A. For non-school functions (where a cook is necessary), the rate of pay will be time 

and one-half (1½) a normal pay rate to be paid by an organization having the 
function.  On Sunday, the rate shall be double-time of the normal rate. 

 
B. Employees authorized by their supervisor to work in the higher classification for a 

day shall receive the rate of pay for the higher classification for that day.  (This 
shall not be retroactive.) 

 
C. Food service employees will be offered first choice of any overtime occurring in 

their assigned buildings on a rotating basis starting with the most senior. 
 
D. The Board shall contribute Seventy ($70.00) Dollars per year toward jointly 

approved uniforms. 
 
E. When a food service employee is called back to work after completing her normal 

schedule or called in on a day when she is not scheduled to work, she will work 
at least two (2) hours or receive two (2) hours of pay. 

 
PROBATIONARY EMPLOYEES 
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A. Probationary employees in the Food Service department shall receive .15 cents 
less per hour than the rate for the job they are doing. 

 
B. Probationary employees in the Transportation department shall receive .25 cents 

less than the base rate for the job they are doing.   
 
PAID HOLIDAYS 
 
A. Nine-month employees with seniority shall receive the following paid holidays:  

New Year's Day, Good Friday, Memorial Day, Thanksgiving Day, Day after 
Thanksgiving, Christmas Eve and Christmas Day.  Easter Monday will be 
recognized as a paid holiday, only if it is a non-school day on the current year 
Board of Education approved school calendar. 

 
B. In order to be eligible for any of the above stated paid holidays, an employee 

must have seniority as of the date of the holiday and must work the last 
scheduled work day prior to the holiday and the first scheduled work day 
following the holiday.  Only personal days may be used to extend a scheduled 
holiday break.  Use of sick days to extend a scheduled holiday break will require 
a doctor’s note.  Extenuating circumstances may be considered through the 
Superintendent. 

 
LEAVE POLICIES 
 
A. Any employee with a Doctor's certificate whose personal illness extends beyond 

the period compensated under Worker's Compensation shall be granted a leave 
of absence without pay for such time as is necessary for complete recovery from 
such illness, and shall have the right to return to the same job for up to one (1) 
year following the medical leave; for the second year the employee shall have 
the right to the first available vacancy. 

 
B. Sick Leave.  The following schedule is the amount of sick leave for each 

employee based upon his/her duration of employment.  Any employee with ten 
(10) years of service in the Brown City School System who has accumulated 
thirty (30) or more days sick leave shall, at the time of his/her retirement or 
resignation in good standing, receive Ten dollars ($10.00) for each accumulated 
sick day. The maximum days accumulated will be 140 days. 

 

 DURATION OF SERVICE  DAYS PER YEAR  ACCUMULATION 

9 Month Employees  12 days  140 days 

 
Any new employees must be in the system for a duration of two (2) months before 
becoming eligible for the full sick leave as outlined above. 
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C. Leaves of absence chargeable against sick leave shall be granted for the 
following reasons: 

 
 1. A maximum of five (5) days per school year for an illness in 

the immediate family. 
 
D. Extensions on the limits in "C." may be granted by the Superintendent and not 

subject to any other provisions of this Agreement. 
 
E. Any employee absent on sick leave for three (3) or more consecutive days, shall 

upon request, present a statement from a physician with the exception that a 
statement from a physician may be requested for any absence if the employee 
shows a pattern or excessive absentee rate. 

 
F. All employees shall be granted three (3) days of business which cannot normally 

be handled outside school hours.  Application for such leave shall be made in 
writing to the supervisor a minimum of two (2) days in advance, except in 
emergency situations, stating the reasons for such absences.  Use of personal 
business days is subject to the approval of the Superintendent.  Any unused 
business days shall be added to the employee’s accumulated sick days at the 
end of the school year. 

 
G. LEAVES OF ABSENCE 
 
 1. Leaves of absence (bereavement) with pay not chargeable against the 

employee's sick leave allowance shall be granted for up to three (3) days 
for a death in the immediate family defined as the employee's spouse, 
child,  mother, or father (for each occurrence). 

 
 2. Leaves of absence with pay chargeable against the employee's sick leave 

allowance shall be granted for:  death of the employee's brother, sister, 
mother-in-law, father-in-law, or grandparents, up to three (3) days (for 
each occurrence). 

 
 3. If additional time is needed, application shall be made with the 

Superintendent who will take into consideration distance to be traveled or 
other unusual circumstances.  Additional time, if granted, shall be 
deducted from sick leave. 

 
H. CHILD REARING 
 
 1. Child Rearing, without pay, may be granted for up to twelve (12) months 

for employees who have been employed in the school system for at least 
one (1) year. 
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 2. In the case of adoption, the leave will begin the day a court order is 
entered relieving the natural parents of custody. 

 
 3. Upon application by the employee to the Board, extensions may be 

granted. 
 
 4. No credit or use of sick-days shall be allowed for child rearing leave. 
 
 
I. LEAVE WITHOUT PAY 
 
 1. Leave without pay may be granted for the following: 
 
  a. Peace Corps for up to two (2) years. 
 
  b. Military service up to four (4) years. 
 
  c. Organization position - one (1) year. 
 
  d. Serve in elected public office - one (1) year. 
 
J. Upon return from a leave granted in the paragraph immediately above, the 

employees shall be offered the first available position. 
 
K. Sick leave without pay or fringe benefits shall be granted up to twelve (12) 

months to employees. 
 
 1. Request for such a leave shall include a Doctor's certificate stating 

employee's disability. 
 
 2. Employees on leave for up to twenty (20) weeks shall be returned to their 

former positions when the leave terminates.  After twenty (20) weeks, the 
employee shall be permitted to return from the leave to the first vacancy 
available in the employee's area of classification.  Notification of return to 
work must be made by April 1st, or forfeit all recall rights. 

 
 3. Upon application by the employee to the Board, extensions may be 

granted. 
 
L. LEAVES WITHOUT LOSS OF PAY 
 
 Leaves shall be granted without loss of pay for the following: 
 
 1. Jury Duty - The make-up pay portion limited to thirty (30) 

days per school year. 
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 2. Conferences - Approved in advance by the Superintendent. 
 
 3. School-Connected Committees - Approved in advance by 

the Superintendent. 
 
M. Child-Bearing Absence - Any employee off due to childbirth (the time after 

delivery of a child) may use sick days for the period of time when she is certified 
by his/her doctor, and at the option of the Board, the Board's doctor, that he/she 
is disabled and unable to do his/her regular job. 

 
N. Leaves of absence with pay not chargeable against the employee's allowance 

shall be granted for proved visitation of other schools or for attending educational 
conferences or conventions including organization meetings subject to the 
approval of the Superintendent. 

 
O. Bus drivers and food service employees will be excused with pay for the first 

three (3) snow days.  Thereafter, employees shall only receive pay for the days 
on which they actually work. 

 
 ARTICLE XXVII 
 

 NEGOTIATIONS PROCEDURES 
 
A. In any negotiations described in this Article, neither party shall have the control 

over the selection of the negotiating or bargaining representatives of the other 
party, and each party may select its representatives from within or outside the 
School District.  It is recognized that no final agreement between the parties may 
be executed without ratification by a majority of the Board of Education and by a 
majority of the membership of the Organization.  Both parties mutually pledge 
that representatives selected by each shall be clothed with all necessary power 
and authority to make proposals, consider proposals and make concessions in 
the course of negotiations or bargaining, subject only to such ultimate ratification. 
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ARTICLE XXVIII 
 

NO-STRIKE 
 

A. The Board agrees so long as this Agreement is in effect there shall be no 
lockouts.  The Organization, its officers, representatives and members covered 
by this Agreement agree that so long as this Agreement is in effect there shall be 
no strikes, sit-ins, stoppage of work, withholding of services, boycotts, picketing 
or any unlawful acts that interfere with the educational processes of the school 
district.  The employees covered by this Agreement will also not recognize the 
strikes or picket lines of any other organization pertaining to the operation of this 
school district.  Any violation of the foregoing provision may be the subject of 
disciplinary action including discharge. 

 
B. This Agreement shall supersede any rules, regulations or practices of the School 

Board which shall be contrary to or inconsistent with its terms.  No past practices 
shall be recognized unless they are committed to writing and incorporated into 
this Agreement. 

 
ARTICLE XXIX 

 
 INSURANCE CARRIER 
 
 The Board of Education shall have the right to self-insure and/or change carriers 
with regard to all insurance programs.  Prior to any change, the parties will discuss the 
matter and their programs will be comparable. 
 
 ARTICLE XXX 
 
 DURATION OF AGREEMENT 
 
 The terms of this Agreement shall be effective July 1, 2014 and shall terminate 
on June 30, 2016.   
 
BROWN CITY COMMUNITY SCHOOLS BROWN CITY COMMUNITY SCHOOLS 
BOARD OF EDUCATION EMPLOYEES' ORGANIZATION 
 
________________________________ ________________________________ 
 
________________________________ ________________________________ 
 
 


