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TENTATIVE AGREEMENT

Between
The Algonac Community Schools
And the
Algonac Bus Drivers Association/MEA

The above-named parties agree to a two year collective bargaining agreement which
includes the Mllowing:

All provisions, articles, terms and conditions of employment as outlined in the current
agreement between the District and the Algonac Bus Drivers, Local 1518-17 AFSCME
which expires August 31, 2009, will become part of the new collective bargaining
agreement between the District and the Algonac Bus Drivers Association/MEA, and will
expire August 31, 2011,

During the two year term of this agreement only, the parties agree to the following
modifications:

= Anrticle XII The Drivers will not receive their regular rate of pay for the first
two days school is closed due to inclement weather which are not rescheduled
by the District. .

* Article XIV Sick leave shall accrue at the rate of one half (1/2) day per month
of active employment.

* Article XV Drivers will not be paid their regular daily wages on: Christmas,
New Year's Day, Good Friday, Memorial Day, and Labor Day.

* Article XVI Where a special run would give the driver over forty hours in
that week, the special run will then be assigned on the basis of seniority to the
those drivers who would not end with over 40 hours in that week. If all
drivers would end with over forty hours then the special run will be assigned
according to seniority per Article XV

* Article XIX Drivers will be paid according to the 2008/2009. Regular Run
and Special Run Salary Schedules less 1%.

= Article XXTII, L The District will not provide Jackets during the term of this
agreement.

» All other sections and provisions of the above articles remain unchanged.

At the expiration of this collective bargaining agreement, the above modifications will
sunset, and the status quo will revert to all of the original provisions of the agreement
expiring August 31, 2009, except for the recognition clause and references to the union
which will have changed to the Algonac Bus Drivers Association/MEA.
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AGREEMENT

This agreement entered Into on this 27" day of August, 2007, between the Algonac
Community School District (hereinafter referred to as the "EMPLOYER") and Algonac

Community Schools Bus Drivers, Chapter 17 of Local 1518, affiliated with Michigan Council

#25, AFSCME, AFL-CIO (hereinafter referred to as the "UNIONT),

PURPOSE AND INTENT

The general purpose aof this Agreement is to set forth terms and conditions of

employment, and to promote orderly and peaceful labor relations for the mutual interest of the
employer, the employees and the Union.



ARTICLE |

ECOGNITI

EMPLOYEES COVERED

Pursuant to and in accordance with all applicable provisions of Act 379 of the Public
Acts of 1965, as amended, the Employer does hersby recognize the Union as the
exclusive representative for the purpose of collective bargaining in respect to rates of
pay. wages, hours of employment, and other conditions of employment for the term of
this agresment of all employees of the Employer incuded in the bargaining unit

described below:

All reguiar full-time and regular part-time drivers employed by the Algonac
Community Schools,

EXCLUDING all substitules, bus mechanics, bus supervisors, execulive

supervisors, office personnel, and ail other employees.

For the purpose of this Agreement, drivers who work three or more hours per day on a
regular assigned run shall be considered fuil-time drivers. Drivers who work less than

three hours per day will be considered as part-time drivers.

The transportation of students in the Algonac Community School District in school
buses, vans, or any other school-owned vehicle, which require a cerified bus driver,
shall only be done by members of the bargaining unit on a regular basis. All regular runs
using any school owned vehicle shall be driven by a certified bus driver. Tha employer

maintains the right to use supervisors, mechanics, or substitute drivers whenever regular

drivers are not available.



D. For the purpeses of this Agresment, garsge mechanics shall be considered "alternate”

bus drivers.



ARTICLE Il

MANAGEMENT RIGHTS

Except as modified by the specific terms of this Agreement, the Board retains sli rights
and powers (o manage the Algonac Community Schools and to direct its employees. The Union
recognizes lhese management rights and responsibiities as conferred by the laws and
Constitution of the State of Michigan and as are inherent in the rights and responsibilities to

managa the Algonac Community Schoal Syslem.

A, 1. Continue its rights, policies and practices of assignment and direction of its
personnel, delermine the number of personnel and scheduling of all the
foregoing, but not in conflict with the specific provisions of this Agreemant.

2. The right to establish, modify, or change any work or business or school hours
or days but not in conflict with the specific provisions of this Agreement.

3. The right to direct the professional staff, including the right to hire, promote,
transfer, discipline, and/or reassign employees, assign work or duties to
employees bul not in conflict with the specific provisions of this Agreement.

4, Determine the services, supplies and equipment necessary to continue its
operations but not In conflict with the specific provisions of this Agreement.

8. Determine the number and location or relocation of its facilities, including the
establishmenl or relocation of new schools, buildings, depariments thereof and
the relocation or closing of offices, departments, bulldings, or other facilities,
but nat in conilict with the specific provisions of this Agreement.

&, Adopt rules and regulations, but not in conflict with the specific provisions of
this Agreement.

T. Datermine the financial policies including all accounting procedures and all

matters perlaining to public relations.



8. Determine tha size of the management organization, s functions, authorily,
amount of supervision and table of organization.
g, Detarmine the policy sffecting the selection, lesting or training of new

employees,

The policy-making functions rast axclusively with the Board, but not in confiict with the

specific provisicns of this Agreement.

The express inclusion by an affirmative statement or delineation of any specific rights of
the Board anywhere in this Agreement shall not by implication exclude or diminish those
remaining rights and powers of the Board not so mentioned and hereby retained by the

Board.,

This contract constitutes the sole and existing agreement between the parties in respect
o rates of pay, wages, hours of employment or other conditions of employment, which
shail prevail during the terms of the contract. All matters or subjects not herein covered
have been satisfactorily adjusted, compromised, or waived by the parties for the life of
this Agreement. The waiver of such breach, term or conditian of the Agreement by
either party shall not constitule a precedent in the futura enfercement of its terms and
conditions. The Board shall deal with all matters not expressly covered by this conlract
through the exercise of its management rights witheut prior negotiations during the life of

this Agreement,



ARTICLE I
AGENCY SHOP

All present employees covered by this Agreement shall, within thirty (30) days of

ratification of this Agreement, as a condition of continued employment, either:

1. Become a member of the Union: or
2. Agree lo pay lo the Union a service fee determined In accordance with
applicable count decisions.

All new employees hired after the effective date of this Agreement shall, within thirty (30)
days of their employment, as a condition of continued employment, either:
1. Become a member of the Union: or

2. Agrea to pay the Union a service fee determined In accordance with applicable

courl decisions.

The employer agrees to deduct the Union dues, excluding initiation fees, fines, or
assessments, from employees who complele and sign a payroll authorization form {form
is Included in this Agreament) and present such form o the payroll office. Employess

paying the service fee but are not members of the Union may use the same procedure

for dues deduction.

The Union agrees to give employees who are nol members of the Union but are paying

the service fee the same rights as Union members in regard to representation.

The Unien agrees to hold the Employer harmiess from any and all suits, claims, or legal
action taken against the Employer as a result of the employer henoring the Agency Shop

article.



The Union shall, for example and nat limitation:

1.

Notify the Emplayer of an employee's failure to pay the dues and representation
fea,

Send & demand that such employee be discharged. One copy of the demand
shall be sent to the Superintendent and one copy to the employee.

The Employer shall discharge the employee, upon demand of the Union, after
the employee has been afforded due process and as soon as a suitable
replacement can be found.

Ii the employee challenges the discharge through the Courts, the Union shall
provide legal counsa! for the Employer, and shall pay all costs, fines, andfor
back pay arising from such action, and the Union shall pay all legal fees.

F. Remittance of dues and fees,

1.

en da IoNs
Check-off deductions under all properly executed authorizations for check-off
shall become effective at the time the authorization is signed by the empioyee
and shall be deducted from the first pay period of the month and each manth
thereafter.
nce Financizl Officer:

Deductions for any calendar month shall be remitted to such address designated
to the designated financial officer of Michigan Council #25, AFSCME, AFL-
ClG, with an ﬂip-habaur;al list of names and addresses of all employees from
whom deductions have been made no later than ten (10} days following the date

on which they were deducted.
The employer shall additionally indicate the amount deducted and nafify the

financial officer of the council of the names and addresses of employe=es, who

7



through a change in their employment status, are no longer subject to deductions
and further advise said financial officer by submission of an alphabetical list of all

new hires since the date of submission of the previous month's remittance of

dues.



ARTICLE IV

UNION REPRESENTATION

Stewa lern. rds Uni irpers
The emgloyees covered by this Agreement will ba represented by two (2) stewards and
two (2) alternate stewards. Altermnate stewards shall serve anly in the absence from work

of the regular steward and then only one (1) alternate shall serve as steward at any time.

The Union shall notify the Employer of the names of the stewards and alternates, and
shall designate which alternate shall service in the absence of the regular steward.

Grievances shall be investigated and presented at times other than during working
hours. The Employer agrees to meet for this purpose al reasonable limes.
"Reasonable” shall be defined as one and one-half (1-1/2) hours before or after the
aggrieved employee's shift. If the Employer cannat mest during these limes, then the
Sleward or Alternate Steward andlor Committes Chairperson shall be allowed tima off
curing regularly scheduled working hours, without loss of pay, lo process the grievance,
provided however, that their presence is required as per the grisvance procedure,



ARTICLE V
GRIEVANCE PROCEDURE

When a grievance, dispute, or complaint arises over the interpretation or application of
this Agreement, it shall be resolved in the steps outlined below. All specified time limits
herein shall consist only of school or work days. If a grievance is filed which cannot be
resolved prior (o the end of the school year, the time limits will be observed as if school
were in session. The ime limits provided in this Article shall be strictly observed. Any
grievance not initiated within ten (10) workdays of its alleged occurrence is null and void.
If a grievance is denied and not appealed within the time limits specified, it shall be
considered as abandoned. If a grievance is filed and not answered within the time limils

specified, it shall automatically advance to the next step.

Should any grievance, dispute or complaint arise over the interpretation or application of
the contents of this Agreemenl, the following grievance procedure shall be followed:

STEP 1 - INFORMAL - The driver shall first discuss the alleged grievance with the bus
supervisor personally or accompanied by a Union representative. The grievance must
be lodged within ten (10) working days from the date the grievant had knowledge of or

should have known of the alleged violation.

STEP 2 - FORMAL - If the grievance is not settled in the first step, it shall be reduced lo
writing, clearly stating the claimed grievance and within five (5) working days submitted
to the Superintendent or his designes. Thera shall be a conference between the driver
and/or a Union Steward within five (5) working days after receiving the written grievance,

and the Superintendent or his designea shall submil his decision In wriling.

10



STEF 3 - ARBITRATION
If the Union is not satisfied with the decision of the Superintendent, it may, within

thirty (30) days of hisfher decision, appeal the grievance to arbitration, If the

parties cannot agree to an arbitrator within five (5) days of the appesl, the Union
shell appeal the grievance to the American Arbitration Association and the AAA

procedures for selection of an arbitrator shall be used.

It is understood the arbitrater shall be limited as follows:

1.

O B TR

Helshe shall not add to, subtract from, or modify any terms of this
Agreement.

Helshe shall not set a rale of pay or wage.
Helshe shall not interpret any matter, which claims 2 violation of law.
He/she shall not award punitive damages.

The fees of the arbitrator shall be shared equally by the parties.

Tha discharge or discipline of 5 probationary employee shall be excludad

from arbitration.

The decision of the arbitrator shall be final and binding upon the Board, the
Unicn, and each individual employee to the full extent aliowed by law,
MNo claim for back wages shall exceed the amount of wages the employes would

otherwise have eamed.



ARTICLE W
SPECIAL CONFERENCES

Special conferences for imporant matters will be arranged between the Chapter
Chairperson and the Employer or its designated representative upon the request of
either party. Arrangements for such special conferences shall be made In advance and
an agenda of the matiers to be laken up at the mesting shall be presented at the time
the conference is requesled. Matters taken up at special conferences shall be confined
to those included in the agenda. Conferences shall be held at mutually agreeable times.
The members of the Union shall not lose pay for time spent in such special conferences
if such conferences are held during their regular working hours. This maeting may be

attended by representatives of the Council and/or representatives of the International

Linian.

The Union representatives may mest on the Employer's property for at least one-half

(1/2) hour immediately preceding the conference,

12



ARTICLE VI
DISCHARGE AND SUSPENSION

Motic ischa Suspension:

The Employer agrees, promptly upon the discharge or suspension of an employes, o
notify, in writing, the employee and his steward of the discharge or suspension. Said
written notice shall contain the specific reasons for the discharge or suspension.

iscussion ischarga or ension;
The discharged or suspended employee will be allowed to discuss his discharge or
suspension with histher steward and the Employer will make available & meeling room
where he/she may do so before he/she is required to leave the property of the Employer.
Upcn request, the Employer or hisher designated representative will discuss the

discharge or suspension with the employee and the steward.

Appeal of Discharge or Suspension:

Should the discharged or suspended empicyee andfor the sieward consider the

discharge or suspension to be without just cause, a grievance may be submitted io the
Superintendent's step of the Grievance Procedura,

Use of Past Record:

In Imposing any discipline discharge on a current charge, the Employer will not take into

account any prior infractions, which occurred more than three (3) years previously,

13



Written notification of discipline or other such materials shall be initialed by the employee
prior to placement in the employee's personnel file. The employee's initials will be
interpreted 1o signify knowledge of, rather than agreement with, the contents of the

document.

The Employer agrees promptly upon the written discipline of an employee lo nolify in
writing the employee, and to notify the employee of his or her right to have a union
represenialive present. Such notice shall conlain specific reasons for the disciplinary
action. In the event the employee disagrees with the disciplinary action, hefshe may
initiate a grievance in accordance with the Grievance Procedure.

When it is necessary to reprimand, management will reprimand within 10 working days if

possible of the employee misconduct.

14



ARTICLE vin

SENICRITY

A. Seniority should be defined as an employee's length of service with the Emplover since
his/her last hiring date. "Last hiring date” shall mean the date upon which an employee first
reported lo work al the instruction of the Employer. Mo time shall be deducted from an
employee's seniority due to absences occasioned by authorized leaves of absence,
vacations, sick or accident leaves, or layoffs for lack of worlk, excapt as hereinafier provided.
Effective upon the extension of this contract, the Employer may, at its discretion, reemploy a
farmer employee on the same wage schedule hefshe was previously placed. This portion of
the conlract is effective for said employee for a period not to exceed one (1) year from the
emplioyea’s dale of lermination of employment with the employer. The Employer may at its
discretion waive the probaticnary period for any Employee rehired under this section. An
Employee reemployed under this section will be placed at the bottem of the applicable
saniority fisl.

B. All new employees shall be probationary employees unlil they have completed ninety (90)
calendar days of employment. Employess absant during their probatienary period for five
(5) or mare days shall have their probationary pericd extended for the fuil number of days
missead,

1. The probationary period for substitute drivers who become regular drivers shall be
J0 days. This will occur if the substitute has driven 70 or more days over the
previous 180 days for Algonae Community Schools,

2. During the probationary period, the employee shall have no senlerity stalus and may
be laid off or terminated at the sole discretion of the Employer without regard lo his
relative length of servica, except employees discharged or disciplined because of

Uinion activity.
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3. Upon salisfactorily completing hisfher probationary period, the employee's name
shall be entered on the seniority list as of hisfher most recent date of hire.

4. Substitute drivers who become regular drivers shall be entered on the seniority list
ahead of newly hired drivers who did not work as substitute drivers.

C. Upon execution of this agreement, an up-to-date seniority list shall be prepared by the
Employer and presented to the Union within five (5) days after the execution. Thereafler. an
up-lo-date seniority list shall be posted on employee bulletin boards and buliding sites and
shall be available to the Union within three (3) days following a request for said list. In
compliance with this provision, it shall be deemed to have been accomplished if the
Employer gives the Steward andfor the Chapter Chairperson of the Union six (8) copies of

the seniority list.

1. Any objection to the seniority date as shown on the initial seniority list must be
registered with the Employer by the complaining employee within thirty (30) calendar
days after such seniority list has been given to the Union.

2. When the seniority list is initlally prepared and if two (2) or more empicyeeas had the
same hiring date, they shall draw straws lo determine their placement on the
seniority list with the short one being placed first and so on.

D. An employee's seniority shall lerminate:

1. If heishe quits or is discharged for just cause, and the discharge is not reversed
through the procedure set forth in this Agreement.

2. When, following a layoff for lack of work, he/she fails to nolify the Employer within
seventy-two (72) hours after receipt of recall notice sent by cedified mail, return
recaipt requesled, delivered lo addressee only, of histher intent to retumn o work
within ten (10) calendar days.

3. When the employee is absent for three (3) consecutive regularly scheduled working
days without nalifying the Employer. Exception shall be made when the employee

has been incapacitated and unable to notify the employer.

16



4. If the employee fails lo return to work immediately upon expiration of 2 leave of
absence or any extension thereof or accepls employment elsewhere while on a
leave of absence, which would preciude the employee from performing his/her
responsibilities and duties to the Employer.

5. If the employee has been laid off for a continuous period of twenty-four (24)
consecutive months, or the length of vears of service, whichever s greater.

E. When it becomes necessary to lay employees off due ta lack of work or to raduce the sizs of
the work force, temporary and probationary employees shall be laid off first, then employees
with the least amount of seniority shall be |aid off nesxt.

1. Employees o be laid off shall receive at least fourtesn (14} calendar days notice to
the laycff. The Chapter Chairpersen shall receive a copy of the notice at the same
time that the notice is deliverad to the employes.

2. The Chapler Chairpersen and the Steward, in that order, shall head the seniority list
of the unit during their term of office, for layoff purposes anly.

J. When the working force is increased afler a layoff, employees will be recalled
according to seniority with the most-senior employee on layoff being recalled first,
provided they meet the requirements for the job at the time of recall. Motice of recall
shall be sent to the employee at his last-known address by registered or certified
mail. It shall be the responsibility of the laid off employee lo inform the school
system of any change of address. If an employee fails to report for work within ten
(10) calendar days from the date of mailing of notice of recall or fails to notify the
Employer as per Section IV(B), he/she shall be considared a quit,

4. When laid off employees are requested 1o subslitute, they shall ba paid at the step 0
of the salary schedule of the driver for whom they are substituting.

17



ARTICLE IX
T RS

If an employee transfers to a position under the Employer not included in the bargaining
unit, and thereafter within six {6) months, transfers back o a position within the bargaining unit,
he/she shall have accumulated seniority while working in the position to which he transferred,
Employees reluming to the bargaining unit under the above circumstances shall retain all rights

accrued prior to the transfer out of the bargaining unil for the purpose of any benefits provided

in this Agreemeant.



A 1.

ARTICLE X
LEAVES OF ASSENCE WITHOUT PAY

A leave of absence for up to one year shall be granted without loss of seniority

but without pay or benefits for the following reasons:

2,

a. Childbirth (employee only).
B. lliness of the employee, which extends beyond accumulated sick leave

(the Employer retzins the right to request a declor's siip prior 1o, during, and
upan completion of such leave. ),

€. Prolonged illness in the immediate family, which requires the prasence of the
employee. Immediate family shall include father, mother, child, spousa, or

other relative living within the employee's household,
These leaves may be extended at the sole discretion of the Board.

B. A leave of absence for up to one year may be granted at the sole discretion of the Board

for the following reasons:

1. Child care,
2. Educational leave where the classes are directly related to the employee's job in the

Algonac School System,

Each employee may take up lo two wesks per year off, without pay, subject to the

{ollowing restrictions:

1.

An employee may not take more than one week off at a time, however a second
week may be available at the discretion of the Director of Transpartation.

All employees must submit their requests for time off for the school year by

Cctober 15th of each year.
The transportation supervisor may approve a leave of absence without pay if

provided with a letter and two weeks advance notice and if substitute drivers are

available.

19



4. No mare than cne employee may take time off at the same time.

3. If more than one employee applies for time off for the same or overlapping periods,

seniority shall be the determining factor.
Members of the Union selected to attend Union conferences and/or conventions shall be
allowed time off without pay to altend. In such event the Union shall give as much

advance nolice as possible, and no mare than two employees shall be allowed off at any

time.



ARTICLE X1

WORKER'S COMPENSATION

An empioyee who Is eligible for Workers Compensation due to an on-the-job injury,
which occurred during their regular working hours on the Employer's premises, shall receive an
amount equal to the difference between their Worker's Compensation and their reqular wages.
Such differences shall be deducted fram the employee's accumulated sick lesve on a pro rala
basis. Whan the sick leave accumulation has been exhausted, such payments shall ceass,



ARTICLE XIi
SNOW DAYS

Drivers who were scheduled to work shall receive their regular rate of pay for day's
school Is closed due to inclement weather (hereinafier referred to as “snow day(s)"), which are
not rescheduled by the District. If the District decides, in its sole discretion, to reschadule any
snow day(s), drivers who are scheduled and work on the reschedule day shall receive the

applicable rate of pay for the rescheduled day.
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ARTICLE Xl
JURY DUTY

An employee who serves on Jury duty will be paid the difference between the pay for jury
duly and the regular pay. A driver required to appear as 2 witness in court in 8 court-related
civil action shall receive histher regular paid time, less any subpoena and witness fee paid lo

the driver, provided such driver makes himselfifherself available for work 25 soon as he/she has

completed testifying.

23



ARTICLE XIV
ABSENCES

Beginning with the second semester of the 2002-2003 school year, an addifional sick day bonus

will be added to employee's accumulated sick days if he/she has perfect attendance for the

semester. If the employee is at his/her maximum accumulations, he/she will receive a twenty

($20) dollar bonus. No loss of benus will occur due to vacation days off, holidays, or jury duty.

Full-time drivers shall be permitted to be absent from their duties with the Algonac Community

Schools without loss of pay because of personal illness subject to the following conditions:

1. Sick leave shall accrue at the rate of one (1) day per month of active employment with a

maximum of 140 days. The day of credit is gained at the end of the month. Bus drivers

who work during the summer will receive 2 day of sick leave credit for any month during

the summaer in which they wark (excluding summer shuttle runs) at least ten (10) days.

A day shall be equal to a full, regular run. Sick days will not be broken down any
less than half. (Atlas runs shall be considered secondary runs. Therefore, a
driver shall not be paid for the Atlas Run when a driver is unable or unavailable to
perform the run.)

If loss of pay did occur during the school year because of insufficient number of
sick days al the ime of iliness, a reimbursement at the end of the school year will
be made for days docked providing the employee did not use more than the
maximum days allotted for the year. This portion of the contract, Article XX
Seclion A-1-b shall be suspended until such time as 75% of the drivers have
accumulated 40 days in their personal sick leave account,

Upon written request from an employee, the Board will notify the employee as to
the number of sick days they have accumulated lo thelr cradit,

24



d. A driver wha is ill will notify the transportation supervisors a minimum of 1-1/2
hours before they are due to report. A driver will return io driving as soon as they
are physically abla, It is the responsibility of the driver to make clear when they
will return so as net to call in a substitute driver.

Drivers musl be under employment as defined by law in order to be eligible lo use their

2.
accumuiated allowable days of absence.

3. Accumulated sllowable days of absence shall be allowed for those days already credited
fo a driver's account on the effective days of this Agreement.

4, Sick leave days may be utilized by the employee for the fliness and disability of his/her
dependent family o & limit of three (3) days per year. Dependent family shall be defined
as children, stepchildren, spouse, and parents for purposes of this provision.

B The district shall provide such leaves as are required by the Federal Family Leave Act of
1983, The district shall act in 2ccordance with the federal regulations.

Personal Leave

All full-time drivers shall be granted two (2) personal days per year, nol chargeable to
sick leave, which shall be non-reviewed and may be usad at the employee's discration
subject to the following conditions:

a. Personal day may not be used to extend holiday (day before or day after
holiday).

b. An employee using personal leave must retumn to work the fallowing day or lose
pay for the personal day, provided, however, thal in an emergency the
Superintendent may waive the ioss of pay at his sole discretion not subject to the
grievance precedure.

e. Mo mere than one (1) bus driver may take personal leave at one time.

d. Persanal leave may be taken in half-day or full day increments only.

25



. Personal leave requests must be made three (3) working days prior 1o leave
date. Scheduling is on a first-come, first-serve basis. In the case of an
emergency, the Superintendent or designee may, at his sole discretion, waive
the three-day nolice,

f, Personal days shall not be used for other employment.

2. Personal days not used by the employee are credited to sick leave.

0. Vacation Tima

To be covered with a letter of understanding.
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ARTICLE Xv
HOLIDAY PROVISIONS

Full-ime drivers will be paid their regular daily wages on the following days:

New Year's Day Labor Day

Good Friday Thanksgiving Day
Memaorial Day Day After Thanksgiving
4th of July (summer drivers) Christmas Day

Drivers, in order to obtain holiday pay, must report to work the last scheduled workday
before the holiday and the first workday after the holiday. If the driver reports to work on
both of these days and leaves work due to iliness or infury, the driver shall be eligible for

holiday pay.,
Any paid sick leave shall be construed as time worked for the purpose of eligibllity for

hofiday pay.



ARTICLE XVI
SPECIAL RUNS

All full-time drivers will be paid the special run rate as indicated in Article XXV -
Compensation Special Run Schedule for special runs. Except as otherwise agreed
upon, special runs shall be defined as the movement of sludents and/or passengers
outside of the school district at the District’s request, including fiald Irips, sports runs,
athletic runs and the like. Special runs shall not includa:
1. Regularly scheduled daily runs to the Community Leaming Center in Marine City.
2 Reguiarly scheduled daily runs to the St. Clair County ISD TEC Center.
All full-time drivers wanting to take special runs will submit their names to the office
within two (2) weeks of the beginning of the school year in September, The list will be
compiled on & seniorily basis, and all special runs will be assigned. Starting at the top of
the list at zero (0) hours at the beginning of each school year trips will be equalized
amang the full-time drivers as closely as possible over the school year. New drivers
must wait until the semester break, either two (2) weeks before school starts or January
semester break, o be eligible for the special runs list.

% Any driver who refuses a speclal run will be charged with the trip. The refused
trip will then be offered to the next full-ime driver available on the list. However,
if a third trip refusal occurs on the same day as when the second refusal
occurred, the driver's name shall not be removed from the axtra special run list.
The time for that trip shail be charged to the driver and the other trips that the
driver's name might come up for on that same day (that resulted in the third
refusal) shall be passed over until all drivers on the trip list have had an
opporiunity to accept the trip.

2. Drivers shall not exchange special runs with another driver,
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3. Refusal of three (3) consecutive special runs will cause the driver's name o be
remaved from the fist for the duration of the school year.

4. A driver may trade a trip with a2nother driver who I8 scheduled for a Irip on the same
date. Such frade shall be in writing and agreed upon by both drivers and the
Transporiation Director.

5. A driver will not be charged hours when agreeing to take a special run that was
previously selected and subsequently refused by another driver,

6. In the event a driver on five {5) or more occasions in one year refuses a Irip, which
ahs been posted for five (5) business days in advance, such driver shall be removed
from the trip list. A driver who provides notice to the Transportation Director of their
unavailability in advance of the posting shall not be charged a refusal.

7. A special run driver who refuses a trip within forty eight (48) hours of the stari time
shzll be charged twice the amount of hours refused.

8. In the event of an emergency, the Transportation Direclor and/or the transportation
mechanic may transport students.

8. The parties agree during the peried of this agreement to meet lo discuss issuas
related to the coverage of special runs. The parties anticipala mesting at the
conclusion of the fall sports season and the winter sports season,

Special runs will be posted weekly, one (1) week in advance, and driver assignments

finalized seventy-two (72) hours in advance.

The Board agrees to pay two (2) hours show-up time for any special runs that are not

cancelled two (2) hours in advance; one (1) hour in advance for wealher, except that

drivers who give up a regular run shall get their wages equal to whal they would have
eamed had not the trip been cancelied,

Any driver directed to stay ovemight by the supervisor will have normal expenses

approved by the renspertation superviser paid for by the Board, including the cost of the

motel and cosls of any meals,
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Any driver direcled to stay ovemight by the supervisor will have normal expenses
approved by the transporiation supervisor paid for by the Board, including the cost of the

motel and costs of any meals.
All summer runs will be offered to full-time drivers on a seniorily basis.
During holidays or scheduled calendar days off, employees shall not be charged for

refusing to take special runs.
Drivers shall be reimbursed for meal expenses using district reimbursement procedures,

providing that meal expenses are approved by the Transporiation Director.

30



ARTICLE XV

SEVERANCE PAY

A fee will be paid to all drivers who retire from the Algonac Community Schools for
accumulated sick leave over forty-five (45) days, and who have a minimum of ten {10
years of service with the Algonac Community Schools, A driver's individual sick days
may sccumulate o a maximum of 140 as per Article 22. The severance pay shall be
retroactive for those days already credited to a driver's accoun! from September 1971.

The amount will ba:

2007-08 $20.00 per day
2008-09 $20.00 per day

The allowance provided for above shall be paid lo the beneficiary of an eligible

employee upon his/her death.
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ARTICLE Xvill

LIFE INSURANCE

All ful-time drivers will be granted term insurance In accordance with the schedule

shown below. In addition, a rider AD&D will be included. Terms of the carrier shall govern the
conditions of this fringe benefit. The Board of Education shall have the right to determine the

carrier of such insurance. New full-time drivers shall be awarded this insurance following the

completion of their probationary period.

Amount of term insurance shall be:
Amount of Term Life Insurance shall be 525,000 for the duration of this contract

extansion,

In the event of a layoff, drivers affected shall be covered for one year thereafler, Drivers

shall be notified in writing of the fact that the one-year is about to expire and may continue

coverage by paying the life Insurance premium.
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ARTICLE XIX

COMPENSATION

Probationary 12.67 12.80 10.95 11.14
Sten 1 13.12 13.35 11.33 11.53
Stes 2 13.49 13.73 11.66 11.86
Step 3 13.91 14,15 12.03 12.24
Sten 4 14,60 14.86 12.32 12.54
Employees Hired After 9-1-95 .
Probationary 11,59 1179 9.87 10.04
Step 1 1204 1225 10.25 10.43
Step 2 12.41 12.63 10.57 10.75
Step 3 12.82  13.04 10.93 11.12
Step 4 1349 1373 11.24 11.44

A, New employees shall serve ninety (90) calendar days on the probationary step. Upon
salisfactory completion of the probationary period, the employee shall advance to Step 0 or
Slep 1 as applicable, The employee shall then advance to Step 1 on the first anniversary
date with the District, and shall advancs to Step 2 and Step 3 upon completion of the
second and third year of employment with the District, respectively. Leaves of absence
shall serve lo extend the time on step for a period equal to the length of the leave,

B. Employees must be full time to be eligible for any of the benefits (e.g. leaves with or without
pay, haliday pay, recall, seniority, insurance, efc.) provided by this Agreement.

C. A day shall be that ime an employee is regulary scheduled to work.

D. All Drivers shall be paid their hourly rate of pay for all regular runs in accordance with the

Regular Run Schedule. All Drivers shall be paid the special run rate of pay in accordance with the
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*Algonac Community Schools bus drivars currently employed by the district and wha were employed by

the district for the 2004-2005 school year shall receive a stipend equal 1o a 1% payment of lheir base pay for

the year Septerber 1, 2004 - August 31, 2005,

Special Run Schedule for all special runs, as defined by Aricle XXIV, Section A of this Agreement,

1.

The Board agrees to pay overtime at the rate of time and one-half {1-1/2) the regular
hourly rale for all hours worked in excess of forty (40) per week during 2 normai
work week (normal work week to mean Saturday through Friday) and double-time
for all hours worked on Sunday,

The Board agrees to pay double-time plus holiday pay to any driver working on a
paid holiday. This rate includes overtime premium and the weekend premium.

All drivers completing the bus drivers® schaol classes conducted by the State will be
peid their regular hourly rate of pay for each hour attended. Drivers lunch
expenses on driver school class days will be reimbursed following the district's
standard reimbursement policies. In addition, members of the bargaining unit shall
be paid for the knowledge and skill test as required for certification annually, with a
minimum pay of one hour.

All drivers shall remain on regular hourly rate during any layover including regular
runs, shultles, sporting runs. The term "layover” shall mean time between runs.
Any layover of less than one hour shall be reimbursed for that time.

Drivers shall continue lo be compensated at their r&gﬁliu' hourly rale during any
period of layover. Layover shall be defined as the time between runs. (Any layover
of less than one hour shall be compensated as one hour of layover.)

In the event there is not enough total layover lime between runs to perform clean-up
and gas-up of vehicle, an additional fifteen (15) minutes paid clean-up and gas-up

time may be granted to the driver to perform the cleaning and gassing as necessary,
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7. Drivers will be paid their regular houry rate for @ minimum of two (2) hours & meeting

when attending an crientation meeting called by the district.

8. A full-time driver who is called into the Supervisor's office or into the garage by the
Bus Supervisor for discussion, such as conferences with parents, discussion of bus
runs, elc., whno are not on layover time shall be paid for the amount of time the
employee was required 1o stay over at the regular hourly rate of pay.

9. Funeral Legve:
& A maximum of five (5) days per occurrence, chargeable to sick leave, shall be
granted to full-time drivers and without loss of pay for death in the immediate family
subject to the condilions listed below. The reason for such leave shail be to aliow
the employee time to attend the funeral and care for matters resuiting from the
death,
B.  The immediate family shall be defined as spouse, child, mathearffather,
sister/brother, grandparent, stepmother-stepfather-stepchild. A maximum of up to
3 days per occurrence chargeable to sick leave shall be granted to full ime drivers
and without loss of pay to attend the funeral and care for matters resulting from the
death of:
In-law - mother, father, brother, sister, son, daughter,
Slepbrother, stepsister, aunt, uncle, niece, nephaw
€. The Superintendent may extend the days of absence in instances when in his
judgment the time limitation is not sufficient to allow for all of the adjustments
cccasioned at the lime of bereavement, The driver will maintain his/her
seniority, and accumulated sick leave will be paid only for the five (5) days
allowed. Additional days beyond the five (5) days shall be without pay.
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10. °If it becomes necessary to increase the New employees portion of the salary
schedules in order to recruit new drivers, the Union agrees to meet with the District to agree
upon a new rate for current and future employees in this classification.”

11. Comoutation of benefits:

All hours paid to an employee shall be considered as hours worked for the purpose
of computing overtime.

E. All full-time drivers who have been assigned to drive a regular run on any attendance day
shall be paid in full hourly rates for any remaining portion of that day which Is either altered
or cancelled by the School District for any reason.

; Full-time drivers who agree to drive part of another full-time driver's run will be paid
their own hourly rate; however, no driver shall receive less than his/her normal daily
wage as a result of covering for another driver.

- A regular driver will be allowed to take sny portion of a drivers run who is
unavailable and misses a portion of that run. If there is not a regular driver
avallable, a substilute may then be used.

3. Should the District require drivers to perform the annual preparation of maps and
lists, the process will be conducted on school premises and drivers will be paid for

aclual time worked.
F. Mo single run that stands alone by requiring the driver o return their bus will be paid less

than one (1) hour.
G. The Board of Education shail pay the cost of the Chauffeur's license. CDL and any other

required endorsements required by law.

H. A Driver's compensable time shall be computed beginning from the time the Driver
performs the pre-trip check until the bus is returned to the garage or pre-agreed area and
shall include the required lime to complete any necessary paperwork prior to leaving work.
This provision shall be interpreted in accordance with the conditions as set forth in this

Agreement, including those provisions governing layover time,
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ARTICLE XX
BUN ASSIGNMENT AND RELATED MATTERS

The Board shall make every effort to have runs straight through with the least number of

possible layovers,
The right to assign routes on the basis of mileage and size needed fo provide proper

coverage will be reserved by the Board,

Scheduling of Runs

1.

Full-time drivers shail be offered a choice of reguler runs no later than five (5) days
prior o the beginning of the school year. If there is any loss in time of one half (1/2)
haur or more in the first 10 driving days, drivers will be allowed to bump the least
senior driver with more time. At the end of the second waek, but no later than the
sixth week of school, the drivers will be offered & choica of regular runs again,
Before the second bidding of bus runs, the Administration will endeavor o make all
necessary changes in the runs. Any runs that are changed after the second bidding
that involve one-half hour or maore in time will be posted and bid by the senfority
within two weeks of such a change, Awarding of all requests shall be on the basis
of seniority.

Regular runs chosen by full-time drivers at the second bidding must be kept, except
for the half (1/2) hour change as stated sbove, and unless vacancies or newly-
created runs occur during the year which alter the seniarily lists. Any such vacancy
shall be open for bid.

In the event a Driver is on a leave of sbsence under the contract for a period of five
(3) er more consecutive school days, the run assigned to the Driver on leave shall
be offered, for the duration of the leave period, lo other Drivers who are assigned
runs that have one-half (1/2) hour or more less daily driving time than the run
assigned Io the Driver on leave. The run shall first be offered to Drivers with Jess
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seniority than the Driver on leave and then to the most senior Drivers, in descending
order in accordance with the District Driver seniority ist. A Driver assigned a run
that would be difficult to temporarily assign to another Driver, a2s determined by tha
Transportation Director, shall not be eligible for the assignment. The assignmant
decision under this section shall be made by the Transportation Director, which

decision shall not be subject to the grievance procedure,
A laid off driver would be recalled for a leave that is scheduled to exceed 10 working

4,
days.

-4 When a driver bids on histher run package, which contains a kindergarten run,
heishe shall have the opportunity to discuss the run with the transporiation
supervisor. Final decision as lo run composition will rest with the transportation
Supervisor,

Subslitution of Buses

1. Any driver whase regular bus has been assigned to a field trip, and so forth, will be
allowed to use the best bus available in completion of hisfher regular runs as the
currenl praclice.

2 Any driver whose regular bus is out of operation for repairs will be allowed to use
the best bus available for use on his/her regular runs as the current practice.

3. The Transportation Supervisor shall determine which is the best bus available. His

decision shall not be subject to a grievance procedure.

On altered workdays, regular drivers shall fill in whenever possible for daily vacancies if a

conflict with a regular run does not exist. This provision of this Article shall be void after

July 1, 1986, should the legislature repeal or change the law regarding the 180 school day

requirament.

33



ARTICLE XXl
EQUIPMENT, ACCIDENTS AND REPORTS

The Board shall not require drivers to take out en the streets or highways any vehicles that
are not equipped with safety appliances in safe operaling condition prescribed by law.

A driver will not be required to operate any vehicle on any impassable road or highway
which would be invaolving dangerous condiions or danger o person or property or in
violation of any applicable statute or court order, or governmental regulations relating to the
safety of person or equipment. Mo driver shall suffer any loss of pay as a result of baeing
unable to complete hisfher route as a result of impassable roads.

Any driver involved In any accident shall Immediately report said accident and any physical
injuries sustained. When required by the Board, the driver, before starting hisher next
shift, shall lurn in 2l available names and addresses of witnesses to any accidents. Failure
to comply with this provision shall subject such driver to disciplinary action.

Defects in Equipment

1. Drivers shall immediately or at the end of this shift report all defects of equipment.
Such reporis shall be made on the suitable form furnished by the Board, and shall
be in muiltiple copies, cne copy to be retained by the driver, cne copy for the
mechanic, and one copy to be placed in the window af the bus by the driver, The
Board shall not ask or require any driver to take out equipment that has been
reporied by any other driver as being In an unsafe operaling condition until same
has been approved as being safe by the Mechanical Depariment and Bus
Supervisor,

2. When the occasion arises where a driver gives wrilten report on forms in use by the
Board of a vehicle being in unsafe working operaling condition, and receives no
consideration from the Mechanical Department, he/she shall, together with the
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steward or union officer, meet with the Bus Supervisor befare such vehicie is put
back in regular service.
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ARTICLE XX
SHUTTLE RUNS

For purposes of this Agreement, "shutile® shall mean the movement of pupils or citizens to

District-managed programs or the movement of pupils within the District to programs

approved by the Superintendent.”

The shuttle shall be given to a driver who is available and paid in the following manner:

1, Layover time if not more than an hour from end of previcus run lo beginning of
shuttle.

2. Cne hour or more layover time, it shall be treated as a separate run with a minimum
of one hour given to the shuttle run.

Should the run be cancelled, nolifieation shall be given to the driver two hours before the

time, or one hour if cancelled due lo the weather. Failure to do so will result in paymant to

the driver of the following:

1. Layover time plus 1/2-hour additional ime to clock,

2. One hour when it occurred with an haur or mare layover.

3. Two hours if it should occur on Saturday, Sunday or a holiday.

The regular sports bus provided after practice shall be handied differently in one respect

than shuttle runs, i.e., it shall not rotate from driver to driver in the interest of maintaining

consistency of discipline on that delivery. However, it will be posted for bid twice a year

wilth highest seniority available driver, and regular driver on bidding list to fill in due to driver

ahsence,

Shuttle runs shall be handled on a rotaticn basis, consistent with current practice whenever
possible. The first driver assigned shall get the run with the most hours. In the event of &

cancellation, the last assigned driver is cancelled,
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F.

The Supervisar shall assign shuttle runs at least twenty-four (24) hours in advance. If there

is not time for twenty-four {24) hours notice, the driver shall nol be charged with a refusal.

42



ARTICLE XX

"DRIVER'S OPERATING PROCEDURES"

All drivers shall possess a valid COL license, a valid Bus Driver's Certificate, and the annual

succassful completion of the knowledge, tests and driving skill test.

As a condition of employment, all drivers shall be required to have an annual physical

examination by & school-appainted physician. The Board of Education wil pay the cost of

that physical examination.

All Crivers shall be subject to testing, including, without limitation drug, alcohal, tuberculin

and chest x-rays, as required by law and/or Board policies. Except as provided by law or

otherwise agreed upen, the cost of any required tesling shall be paid by the District,

The Board will furnish all equipment to be used on the buses, such as brooms, windshield

scrapers, flashlights, cleaning cloths, and so forth,

Checking of buses:

1. All drivers shall be responsible for checking flashers, mirrars, lights, gas and
emergency exits for operating efficiency.

2. All drivers shall ba responsible for cleaning of the intericr of hisher bus, including
interior and exterior windows,

3. All washing of buses shall be the responsibility of garage personnel,

. Checking of oil levels, lires, exhaust syslems, shall be the responsibility of the
driver.

5. The checking and maintenance of all functioning parts under the hood of the bus
shall be the respansibility of garage personnel,

6. Check list as provided
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Any case of an assault on a driver while on the job will be promptly reported to the bus
supervisor. The Board will provide assistance to the driver in his/her defense, including any
legal expanses thal may be necessary,

Dirivers shall have spaces for parking designated in the parking lot for their vehicles, and
buses will have spaces allotted for parking purposes.

The parties agree that a student bus violation form will be utilized to report the misbehavior
of students. Should a driver encounter a severe discipline problem, the driver should
immediately contact the Bus Supervisor, The Supervisor will determine the course of
action o be taken.

The Employer shall give members of the bargaining unit a minimum of twenty-four (24)
hours nolice before scheduling any mandatory meeting. Except in case of emergency,
altendance will not be required if such notice is not given.

The Union agrees that the members of this bargaining unit shall not engage in any strike
during the term of this Agreament,

The Board of Education shall provide ferry tickets for all drivers who drive on Harsens
Istand, bul reside on the mainland. .

A jacket will be provided by the Board to drivers, one every two years. It will be at the
Board's discretion as to the selection of the appropriate jacket to be provided.

The employer shall install and make available a copy machine in the bus
garage/maintenance office/warehouse complex to which all drivers shall be allowed access,

provided malenials copied are related to school business.



ARTICLE XXV
“MISCELLANEQUS"
A. Aid to uni
The Empioyer will not aid, promote or finance any labor group or organization which purports to
engage in collective bargaining for this unit or make any agreement with any such group or

organization for the purpose of undermining this Union.

B. Veterans:
The Employer agrees to abide by the law in regard lo the rights of veterans.

C. Uni ulletin 5!
The Empleyer will provide a bulletin board in the drivers’ room, which may be used by the

Union for posting notices pertaining to non-palitical union business.

D. Rates for new classifications:

When a new classification is created which properly falls within the unit, the Employer  will
nolify the Urion of the classification and rate structure. In the event the Union does not agree
that the rate is proper for the classification, the rate shall be subject to negotiations.

 Di ion of nk:
The Employer agrees to make available to each employee a copy of this Agreement and to
provide a copy of the Agreement fo afl new employees entering the employ of the Emplover.

datad F i 5
Drivers shall pay for the costs associated with state mandated fingerprinting. In the event
the State of Michigan designates funds to the Board to cover the cost of fingerprinting
drivers shall be reimbursed the cost up to the level of funds allocated by the Stale.
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ARTICLE XXIV
“MISCELLANEOQUS"
A. Aid to other ynjons:
The Employer will not aid, promote or finance any labor group or organization which purports to
engage in collective bargaining for this unit or make any agreement with any such group or
organization for the purpose of undermining this Union.

B. Veterans:
The Employer agrees to abide by the law in regard to the rights of veterans.

C. Union builetin
The Employer will provide a bulletin board in the drivers' room, which may be used by the
Union for posting notices pertaining to non-political union business.

D. Rates for new classifications:
When a new classification is created which properly falls within the unit, the Emplover  will

natify the Union of the classification and rate structure. In the event the Union does not agree
that the rate is proper for the classification, the rate shall be subject to negotiations.

tribution of Agreement:
The Employer agrees o make available to each employee a copy of this Agreement and to
provide & copy of the Agreement to all new employees entering the employ of the Emplayer.

F Fi
Drivers shall pay for the costs associated with stale mandated fingerprinting. In the event
the State of Michigan designates funds to the Board to cover the cost of fingerprinting

drivers shall be reimbursed the cost up to the level of funds ailocated by the Stats.
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ARTICLE XXV
DURATION OF AGREEMENT

This Agreement shall continue in effect until 12:00 midnight August 31, 2008,

Effective upon tha ratification of this 2greement by both pariies, the contract shall remain in
effect for the 2007-2008, 2008-2008 school years.

If either party desires to medify this Agreement, they may do so by nalifying the other party,
in writing, between ninety (30) and sixty (60) days prior to the expiration data,

It is undersiood that this Agresment shall expire on the date indicated above and can only
be extended upon mutual, written agreement.

DATE: 08 -27-07
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— .. - ARTICLE XXV

ALGONAC BUS DRIVERS
LOCAL 1518 AFSCME

ROFUN TANDI

Article X1V, Section D-1 & 2, shall be suspended until such time as the district reinstates a
schedule which requires a driver ta work on a 52 week basis,
D. Vakeation Time
1. An employee who is employed on a 52-week basis shall have the right to vacaticn
time in accordance with the following schedule:
After 1 year of service 5 paid vacation days
After 2 years of service 10 paid vacation days
After 11 years of service 15 paid vacation days
2. In the event that vacation days cannat be scheduled, the amployee will receive paid
days. Vacation days are lo be taken between ..lul;,!r 1 and June 30 each year, and ars
nen-cumulative. Vacations will be scheduled by the Emplayer,

*
Sharon Mclane Dennis D. Guiser

Local 1518 AFSCME Algonac Beard Education
loefarsfo3 A= udf=d 3

Dags Date

47



