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AGREEMENT

AGREEMENT BETWEEN ST. CLAIR COUNTY REGIONAL
EDUCATIOMAL SERVICE AGENCY AND INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN
AND HELPERS OF AMERICA, LOCAL NO. 339, effective as of July 1, 2009,
and continuing through June 30, 2012, except as otherwise provided herein.

ARTICLE |
Section 1 - Recognition

The District recognizes and acknowledges that the Union is the
exclusive representative in collective bargaining with the employer for
those classifications of employees covered by this agreement and listed
in attached Schedule A.

Section 2 - Union Security

A) Employees covered by this agreement at the time it shall become
effective and who are members of the Union at that time shall, as
a condition of their continued employment, continue membership
in the Union for the duration of this Agreement, or shall pay to the
Union the amount of money equal to the Union's regular and usual
monthly dues, excluding initiation fees and other special
assessment.

B)  Allfuture regularly employed full-time bargaining unit members, as
a condition of employment, should either become members of the
Union or shall pay to the Union an amount equal to the Union's
regular and usual monthly dues, excluding initiation fees and other
special assessments. This requirement shall become effective
thirty-one (31) calendar days after employment.

C) The Union hereby agrees to indemnify, defend and to hold the
District harmless from any claims made and any suits instituted
against it on account of any check-off of any payment pursuant to
the foregoing and on account of any dispute concemning
employee's employment status by reason of any failure or refusal

on the part of the employee to make such payment.
I



D) When the Employer needs additional help, it shall give the Union
equal opportunity with all other sources to provide suitable
applicants, but the Employer shall not be required to hire those
being referred by the Union.

Section 3 - Union Dues

A) During the life of this Agreement, the District agrees to deduct by
payroll deduction, membership dues and non-member assessments,
excluding initiation fees and other special assessments. Such
deduction shall be made from each pay pericd for twelve (12)
months, beginning September and ending in August of each year.
The Union agrees to supply the Business Office with an initial list,
including the names of each custodian, the amount to be deducted
and the total amount to be submitted to the Union. This shall be done
on an annual basis and will be accompanied by a properly signed
voluntary deduction card. As changes occur, the Union shall notify
the Business Office and submit a properly signed voluntary dues
deduction card. Deductions will be made from the first two pays of
the month and the amount forwarded to the Union within ten (10)
days from the date of the second deduction.

B) The Union will protect and save harmless the District from any and all
claims, demands, suits and other forms of liability by the reason of
the action taken or not taken by the District for the purpose to comply
with this dues deduction provision.

C) The District shall not be liable to the Union by reason of the
requirement of this section of the Agreement for the remittance or
payment of any sum other than that constituting actual dues or non-
member assessments made from employee's wages earned.

D) D.R.I.V.E. Authorization and Deduction: To the extent permissible by
law, the District agrees to deduct from the paycheck of all employees
covered by the Agreement voluntary contributions to Michigan
D.R.LV.E. The Michigan D.R.I.V.E. office shall notify the District of
the amounts designated by each contributing employee that are to be
deducted on a weekly basis for all weeks worked from his/her
paycheck. The phrase "weeks worked” excludes any week other
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than a week in which the employee earned a wage. The District
shall transmit to Michigan D.R.LV.E. on a monthly basis, in one
check, the total amount deducted along with the name of each
employee on whose behalf a deduction is made, the employee's
social security number and the amount deducted from the
employee's paycheck. Contributions to D.R.1.V.E. are not deductible
as charitable contributions for Federal Income Tax purposes. The
Union shall provide the District with copies of employee
authorizations required by law. This provision shall not require the
District to make any contribution to the Union, Michigan D.R.L.V.E. or
any separate segregated fund.

Section 4 - Representation

A) All employees who are covered by this Agreement shall be entitled to
representation by a Union Steward or a Union alternate for the
purpose of processing formal grievances. For the purpose of this
Agreement, there may be elected or appointed by the Union, one (1)
steward for each of the three primary currently operated by the
District.

B) The steward or alternate shall not have any time deducted in the
processing of formal grievances arising out of this Agreement
occurring during regular working hours. The names of the steward
and the alternate shall be given in writing to the Superintendent and
no steward or alternate shall function until such time as the
Superintendent has been notified of their selection. Any changes in
the steward or alternate shall be reported to the Superintendent in
writing.

ARTICLE Il
Section 1 - ADA

The parties understand the ADA requires the employer to accommodate

employees who are disables as defined in the ADA. Such

accommodation can involve restructuring jobs or moving the disabled

employee to a job which he or she can perform. Consistent with these

requirements, the parties agree if the employee has a situation which

may require accommodation under the ADA, the employee will notify the
3



Union and the parties will meet in an effort to agree on the proper
method of accommodation. Ifthe parties reach impasse as to the proper
method of accommaodation, the employer may implement its solution.

ARTICLE I
Section 1 - Seniority

A) Existing Bargaining Unit members shall be placed on a seniority list
from the last date of continuous employment by the District, as a
custodian.

B) A new employee will be considered a probationary employee until
hel/she has completed sixty (60) work days of employment with the
District. Seniority shall be calculated to the start of probationary
period if employee is permanently hired.

C) When an employee acquires seniority, his name shall be placed on
the seniority list. The District agrees to keep an up-to-date master
seniority list which shall be posted for inspection by the employees.
Any objections to a member’s seniority as posted must be objected to
within thirty (30) days of such posting.

D) All layoffs and recalls shall be based on Bargaining Unit seniority.
E) Seniority or continuous service will be broken by:

1) Voluntary termination of employment with the
District;

2) Discharge;

3) Layoff which continues for a period of more than
three (3) years.

F) In the event of layoff or reduction of work force, an employee so laid
off shall be given two (2) weeks notice before layoff and shall be
given two weeks notice of recall mailed to employee's last known
address. In the event employee fails to make himself available for
work within the said two-week period, he shall lose all seniority rights
under this Agreement and shall be deemed to have terminated

his/her employment.
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G) 1)  With twenty-four (24) hours notice by telephone, any regular
employee on lay off will be given first opportunity for
substitute (casual) work for which he/she will be paid the
regular custodian rate of pay with no fringe benefits.

2) Any new employee hired as a substitute or casual shall not
become a seniority employee under this Agreement where it
has been agreed by Employer and Union that he/she was
hired for substitute or casual work. The words substitute or
casual as used herein are meant to cover situations such as
replacement for absenteeism. The Employer agrees to
telephone the Union within two (2) weeks of hiring substitute
or casual employee.

ARTICLE IV
Section 1 - Suspension, Demotion and Discharge

A) The District, except for release of a probationary employee, shall not
suspend, demote, or discharge an employee without just cause.

B) Except for release of probationary employees, an employee
suspended, demoted, or discharged shall have a right of access to
the grievance procedure for review and appeal of the suspension,
demotion, or discharge.

C) Notice of suspension, demotion, or discharge shall contain a
statement of the reasons for the suspension, demotion, or discharge.
In the event of suspension, the notice shall include the length of
suspension.

Section 2 - Grievance Procedure

A) Definition of Grievance: A grievance is a complaint by a custodian in
the Bargaining Unit or by the Union in its name, based on an alleged
violation, misinterpretation or misapplication of one or more of the
expressed provisions of this agreement.

B) The primary purpose of this procedure is to secure, at the lowest
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possible administrative level, equitable solutions to grievances. Both
parties agree that these proceedings shall be kept as confidential as
may be appropriate and permitted by law at each level of the
procedure.

C) At the informal level, the grievance shall be discussed with the
building principal. A custodian with a grievance shall discuss it with
his/her designated principal within ten (10) days from the date of
occurrence. An attempt will be made by both parties to reach
amicable agreement at the informal level. There shall be no written
record of this meeting.

D) Formal level: If the grievant is not satisfied with the informal
discussion, the grievant shall place the grievance in writing and
present it to the principal within ten (10) working days following the
completion of the informal conference.

1)  The principal shall issue a written and signed disposition of
the grievance within ten (10) working days after conference
with the grievant.

2)  Inthe event that the District has established a Supervisor of
Maintenance and Custodians, the Union or the grievant if
not satisfied with the decision of the building principal, shall
appeal within ten (10) working days to the Supervisor of
Maintenance and Custodians. The Supervisor of
Maintenance and Custodians shall meet with the grievant
and the Union representative for the purpose of reviewing
the grievance. The Supervisor shall issue a written
determination within ten (10) working days from the
completion of the meeting.

E) In the event that the grievant or the Union is not satisfied with the
written disposition at the previous level, or the Supervisor level, the
Union shall have ten (10) working days from the date of delivery of
the written decision to appeal the decision to the Superintendent.

1)  Within ten (10) working days of the appeal, the
Superintendent shall meet with the aggrieved party and
Union representative, if requested, to discuss the matter.
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The Superintendent shall render a decision in writing within
ten (10) working days following the completion of such
meeting.

F) If the Union and the grievant are not satisfied with the disposition of
the grievance at the superintendent level and desire to appeal the
disposition; the Union shall, within ten (10) working days from receipt
of the decision by the Superintendent, appeal his decision to the
Board of Education by delivering a written request for appeal to the
Superintendent.

G) The Board shall meet with the grievant and the Union representative
for the purpose of hearing the grievance. The Board shall, within
thirty (30) working days after such hearing, render a written decision
regarding the grievance.

H) In the event that the Union is not satisfied with the disposition of the
grievance by the Board of Education, the grievance may be
submitted to binding arbitration according to the rules of the American
Arbitration Association within ten (10) days of the receipt of the
decision by the Board.

Section 3 - Arbitration

A) If the Union does not file a written notice of non-acceptance of the
Board's determination within ten (10) working days, the Board's
determination shall be deemed to have been accepted. If the Union
files a written notice within ten (10) working days that the Board's
determination is not acceptable, and if such grievance is arbitrable as
herein provided, the Union may then submit such grievance to
grievance arbitration.

B) Arbitration proceedings:
1) Demand for arbitration

a) The Union may appeal arbitrable grievances to
grievance arbitration under and in accordance with the
rules of the American Arbitration Association then in

effect. Such appeal must be taken within ten (10)
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working days following the receipt of the District's
determination.

b) Such demand for arbitration shall be made by written
submission defining the issue to be arbitrated. The
District shall then have ten (10) working days within
which to reply to such submission by filing same with
the American Arbitration Association.

2) Powers of Arbitrator:

a) The arbitrator shall be empowered, except as limited
herein, after due investigation, to make a decision in
cases of alleged violations, misinterpretations, or
misapplication of a specific Article or Section of this
agreement.

1) He shall have no power to add to, subtract from,
disregard, alter, or modify any of the terms of this
agreement.

2) He shall have no power to establish salary scales,
change any salary figures in the Agreement, or
increase or change any staffing requirements set
forth in this Agreement.

3) His powers shall be limited to deciding whether the
District has violated the specific Aricles or
Sections of this agreement. It is agreed (except as
to the provisions set forth in this agreement) he
shall have no power to change any practice, policy
or rule of the District through substituting his
judgments for that of the District as to the
reasonableness of any practice, policy, rule or any
action taken by the District.

4) He shall have power to make monetary awards, but
not to award monetary damages.

5) In rendering decisions he shall give full recognition
8



3)

b)

d)

to the responsibilities of the Board as indicated in
the Board Rights provision which establishes the
District's rights, powers and authority as that
exercised or had by it prior to the date of this
Agreement, except as specifically limited by
express provisions of this agreement. His decision
shall be consistent with the rights reserved to the
District by this provision.

6) If the arbitrability of any grievance under the terms
of this Agreement is disputed, or if either party
alleges that the other has failed to comply with the
grievance or arbitration procedure, the arbitrator
shall first rule on the question of arbitrability or
procedure.  Should he determine that the
grievance is not arbitrable, it shall be referred back
to the parties without decision or recommendation
as to its merits.

Although the arbitrator may cite case law in making
his award he shall have no power to interpret state
andfor federal law, to hear any matter involving
constitutional rights or to render any provisions of this
Agreement inapplicable by reason thereof.

The Arbitrator's decision shall be submitted in writing
and shall set forth his findings and conclusions with
respect to the issue submitted to arbitration.

There shall be no appeal from an arbitrator's decision
if within the scope of his authority as set forth herain
and it shall be final and binding on the Union,
members of the Bargaining Unit, the custodian or
custodians involved in the District.

Applicability and Duration: Arbitration proceedings shall be
confined and limited to grievances arising and growing out
of facts, events and occurrences following the date of
execution of this agreement by both parties. No arbitration
decision made hereunder shall constitute a binding
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precedent with respect to the making of any new agreement
between the Union and the District.

4) Fees and Expenses:

a) The arbitrator's fees and expenses, the cost of any
hearing room and the cost of a reporter, shall be
bome equally by the parties.

b)  All other costs and expenses shall be borne by the
party incurring them. The expenses and
compensation of any witness or participant attending
the arbitration proceeding shall be paid by the party
calling such witness or requesting such participation.

c) Paid leave time shall be provided any employee of
District who is called to testify at an arbitration hearing
with no deduction from leave bank.

C) Grievances concerning the following shall not proceed to binding
arbitration:

1)  Individual grievances not appealed by the Union.

2)  Grievances initiated by a custodian or a group of custodians
may not be taken to arbitration without his/her (their) written
consent.

3)  Any matter which specifically by this Contract is not subject
to the grievance procedure, and those items which by this
contract are provided to be in the sole discretion of the

District.
ARTICLE YV
Section 1 - Unpaid Leave of Absence

Any employee desiring a leave of absence from his/her employment
shall secure written permission from the District. The maximum leave of

absence shall be for thirty (30) days and may be extended for like
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periods of time. Permission for extension must be secured from the
District in writing. Leave shall be granted for justifiable reasons as
determined by the District. Seniority shall not accrue during such leaves
or any extensions thereof. Failure to comply with the provisions of this
section shall result in loss of seniority for the employee involved.
Employee desiring continuation of health and life insurance benefits
during such leave shall make arrangements through the Business Office
for payment of such benefits before the leave commences. If payment is
not made or if other suitable arrangements are acceptable to the
Business Office, there shall be no continuation of health or life insurance
benefits during such leave.

Section 2 - Short Term Leave

Employees will be allowed annually the following time off with pay
subject to the following limitations:

A) Death in the immediate family. A maximum of five (5) days per
incident. Immediate family shall be interpreted to mean husband,
wife, child, step-child, mother, father, step-mother, step-father,
brother, sister, father-in-law, mother-in-law, brother-in-law, sister-
in-law, son-in-law, daughter-in-law, grandparents, and
grandchildren.

B) One (1) day absence for the death of other than an immediate
family member requires approval of the Superintendent and, if
approved, shall be deducted from accumulated sick leave.

C) Sick leave is for the employee only. However, up to five (5) days
sick leave a fiscal school year (July 1, through June 30) may be
taken because of iliness, doctor, and/or dentist appointments for
an immediate family member. Whenever a member schedules a
medical and/or dental appointment, which results in the missing of
the first hour of a workday, they will be charged only for missing
time. Appointments which cause members to be absent from the
job beyond the first hour will be charged as a half day leave.
(These |eave requests are subject to all requirements or
procedures of any other leaves found in this agreement.)

D) Two (2) personal business days annually will be granted — the first
day to be paid by the Board, the second day to be charged against



accumulated sick leave. Employees using personal business
days shall give appropriate notice to the Business Office or
immediate supervisor to insure proper coverage of the facilities.
Personal business days are not to be used to extend holidays or
other time off or used for leisure-time activities. Personal business
days must be used for those activities that cannot otherwise be
scheduled outside of work hours.

Section 3 - Union or Public Office Leave

An employee elected or appointed to the Union or public office may be
granted, upon request, a leave of up to twenty-four (24) months for such
purpose. During such leave, there shall be no pay or other benefits, and
seniority will not accrue.

Section 4 - Sick Leave & Retirement/Death Benefit

Sick leave shall accrue at the rate of one and one-half (11%4) days per
month of active employment during the term of this Agreement. Unused
sick leave may accumulate to two hundred (200) days.

Upon retirement, as defined under the Michigan School Employees
Retirement System, or death, employees shall be paid for all
accumulated sick leave at their then current rate of pay not to exceed
the sum of $1,350.00, for the life of this contract (through June 30,
2012). Such benefits may be payable to the employee or his estate in
the event of death.

One (1) additional vacation day will be awarded to custodians who have
perfect attendance from July to July, other than approved vacations,
holidays, funeral leave, jury duty or one (1) of the two (2) personal days.
The additional vacation day is not to be accumulative.

Section 5 - Jury Duty

An employee who is required to serve on jury duty shall not have such
time deducted from his/her leave bank. He/she shall not suffer any
deduction of pay resulting from such service but shall endorse and
deliver to the Business Office his/her jury fee. Such custodian shall
notify the District of his/her selection for jury duty as soon as possible to
allow the District to cover such absence, if necessary. Employees will
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not have to work less than one half (32) day when released from jury
duty.

Section 6 - Snow Days

If buildings are closed due to inclement weather, mechanical failure or
other acts of God, custodians are expected to report for their regular
shift or continue their regular shift unless excused by the Supervisor of
Buildings and Grounds. If the custodian is excused, no loss of pay will
occur.

ARTICLE VI

Section 1 - Vacancies

All vacancies for custodial positions shall be posted internally for a
minimum of five (5) working days before the position is filled. The Board
shall fill all vacancies, taking into account factors such as qualifications,
work history, attendance and seniority. The decision of the Board to fill
a vacancy is not subject to the grievance procedure. The Board
reserves the right to hire non-bargaining unit members.

For purposes of this agreement the following definition of a vacancy
shall prevail:

1.  New position created.

2. Any leave granted by the Board in excess of 24 months.

3 Discharge of existing custodian providing Board agrees to
re-post the position.

4.  Voluntary quitting of existing custodian providing the Board
agrees to re-post the position.

Section 2 - Transfers and Assignments

The Board may transfer or assign any custodian at any time to another
building or assignment within the same classification. The Board shall
give ten (10) days advance notice of a permanent transfer or
assignment with the reason(s) for such transfer. The decision of the
Board is not subject to the grievance procedure. A transfer from a
Custodian | position to a Custodian |l position shall be considered a
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demaotion and subject to the grievance procedure.

ARTICLE VII

Section 1 - General Provisions

A.

Pay periods: All Bargaining Unit members shall be paid every two
(2) weeks. Payments shall be by check with itemization of the
employee’s earnings and all deductions made.,

Bonds: Should the District require any custodian to give a bond,
the cost thereof shall be paid by the District.

Loss or Damage: Custodians shall not be charged for the loss or
damage of equipment unless clear proof of negligence is shown.

Uniforms: The District will annually provide all custodians
currently employed an amount of one hundred thirty dollars
($130.00) to be used for the purchase of appropriate work
clothing. (The parties understand that this payment will resultin a
taxable event. With this understanding, the members have
requested that this payment be made in this fashion.) The money
will be used to purchase work clothing at a store of the custodian's
choice. All custodians must be suitably dressed for their work
assignment. Safety equipment will be provided, if necessary, by
the District to perform jobs, i.e.: rubber gloves, rubber boots,
gloves and goggles.

Worker's Compensation: Employees are eligible to use
accumulated sick time to cover lost days not eligible for
reimbursement from workers' compensation.

Any employee absent due to an accident or work related iliness
which is compensated by workers' compensation may use their
accumulated sick days to supplement their workers' compensation
up to their regular rate of pay until their accumulated sick days are
exhausted (e.g. workers' compensation pays a certain percentage
of an employees pay). The employee may use sick days to make
up the remaining percentage so they receive 100% of their pay
until their accumulated sick days are exhausted.

Military Service: The District agrees to re-employ all custodians
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returning from military service in accordance with the Federal
Soldiers and Sailors Act.

G. Inthe event a employee is required to use their personal vehicle
for travel in the course of their employment the District agrees to
pay mileage for travel at the current District rate.

H. The parties agree that the District has the right to conduct
performance evaluations. In an effort to clearly communicate
expectations and to determine strengths and weakness of job
performance the International Brotherhood of Teamsters Local
339 and the 5t. Clair County RESA have agreed upon atool. ltis
understood that the instrument itself will not be the basis for
discipline; rather it will serve as an instructional devise used in the
development of a plan to assist a member in meeting performance
criteria if necessary.

Section 2 - Overtime (Rotating Seniority)

Overtime will be awarded to the person on the top of the rotating
seniority list with the person receiving overtime for that day going to the
bottom of the list and working his/her way back to the top of the rotating
seniority list. If overtime is refused, the custodian’s name will be placed
on the bottom of the rotating seniority list, working his/her way back to
the top of the list.

All overtime, excluding job continuation of two (2) hours or less will be
offered from the rotating seniority list, provided such overtime
assignment does not interfere with the employee's assigned shirt as
determined by the Supervisor of Maintenance & Custodians

Any employee required to work beyond eight (8) hours in one day, er
forty (40) hours in one week, Saturday or Sunday shall receive time and
one-half (1% ) his/her regular hourly rate for all such hours worked. All
paid for time will be considered as hours worked in computing overtime.

Custodians, other than those regularly scheduled for Sunday work, may
reject a Sunday work opportunity if they desire.

Section 3 - Custodian Classification

Custodians may be employed as a Custodian | or Custodian I
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classification. Custodians employed in the Custodian |l classification
shall be assigned to perform general cleaning responsibilities and may
be used on a temporary basis to provide assistance with special and
overload assignments under the direction and supervision of the
Supervisor of maintenance & Custodians. Custodians employed in the
Custodian | classification may be assigned to perform all custodian job
responsibilities. All custodians employed on or before June 30, 1997
shall be classified as a Custodian .

Section 4 - Work Days

Each custodian shall work a shift of eight and one-half (8 %2 ) hours with
one-half (’z) hour for a meal break. The starting and ending times for
each shift shall be determined by the District.

Should added support be required, a custodian may request of his/her
immediate supervisor such support and, if approved, it shall be made
available.

Section 5 - Call Backs

In the event that a custodian is called back to work, he/she shall be paid
a minimum of two (2) hours at 1% times his/her regular hourly rate.

ARTICLE VIl
Section 1 - Wage Rate

The hourly rate for the 2009/2012 years for part-time and probatiocnary
custodians, Custodians I's, and Custodian II's are set forth on Schedule

A attached hereto.
Section 2 - Shift Premium

Each custodian who commences a shift at or after 2:30 p.m. shall, for
each hour worked, be paid a shift premium of thirty-five cents (35¢) per
hour. Each custodian whose regular shift commences at 10:30 p.m. or
later shall be paid thirty-nine cents (39¢) per hour for the life of this
contract.

When an afternoon or evening custodian fills in for the day custodian, he
/she will not lose his/her shift premium providing the employer required
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the change of shift. When a day custodian works before or after their
regular shift they will receive the appropriate shift premium for all hours
worked outside of their normal shift. If the custodian voluntarily changes
shift, no shift premium will be paid for the days worked.

Section 3 - Vacations

Each custodian shall be entitled to vacation days in accordance with the
following schedule:

1-5 years 10 work days
6-10 years 15 work days
11 years and above 20 work days

Vacation days shall accrue at the rate of one-twelfth (1/12) of the
allowed days per month. A employee may not carry-over more vacation
days than the employee will earn the subsequent year.(e.g. if a
employee currently earns 15 vacation days per year and is due to earn
20 days the following year, that employee may not carry over more than
20 vacation days that were previously earned.)

Section 4 - Holidays

Holidays shall be such days and at such times as published in the
school calendar.

Section 5 - Health Insurance

For each year of this Agreement, the Board agrees to provide medical
insurance, by a carrier to determined by the Board, with benefits
comparable to those identified in attached Schedule B.

All Bargaining Unit members must assume the responsibility for any
increased cost in health premiums beyond the 2011/2012 insurance
year. The Board's base premium shall not exceed the Board base
premium for the 2011/2012 insurance year. In the event the health
insurance premium effective July 1, 2012, exceeds the Board's base
premium for the 2011/2012 insurance year, determined by the premium
effective July 1, 2011. Bargaining Unit members shall be responsible for
the increased premium costs. Costs are to be paid by payroll deduction
starting in July 2012.



Section 6 - Group Term Insurance

For each year of this agreement, the District agrees to pay the actual
premium cost to provide $35,000 group term life insurance for all full-
time custodians. The carrier for such coverage to be determined by the
Board.

Section 7 - Dental Insurance

For each year of this Agreement, the Board agrees to provide dental
insurance, by a carrier to be determined by the Board, with benefits
comparable to the following.

Basic Services-—-pays 80% of exams, cleaning, x-rays, fluoride treatment
to age 18, fillings, oral surgery, root canals, periodontics.

Major Services - Prosthodontic Services - pays 80% of bridges and
repairs, partial and complete dentures, crowns and inlays, etc.

Annual maximum is $1,000 per person, per calendar year for combinead
Basic and Major Services.

Section 8 - Vision Care Insurance
For each year of this Agreement, the Board agrees to provide vision
insurance coverage by a carrier to be determined by the Board, with
benefits comparable to the following:

Examination (Optometrist) $28.50 One time every 12 months
Examination ( Opthamologist)338.50  One time every 12 months

Regular Lenses $47.00 One time every 12 months
Bifocal Lenses $81.00 One time every 12 months
Trifocal Lenses $101.00 One time every 12 months
Lenticular Lenses $119.00 One time every 12 months
Frames $65.00 One time every 12 months

Contract lenses (cosmetic) $90.00 One time every 12 months
Contact lenses (necessary) $175.00 One time every 12 months

Examinations, frames, and one (1) set of corrective lenses (regular
glasses, prescription sunglasses, photogrey lenses, or contact lenses)
once in a 12-month policy year for each eligible member of the family.
Mote that color tints and polaroids are included in the above levels.

]



Section 9 - Long Term Disability

The Board agrees to pay 100% of actual premium costs to provide long
term disability by injury or iliness subject to carriers exclusions, limitation
and reductions. Carrier to be determined by the Board.

Section 10 - Perfect Attendance

If an employee attains perfect attendance for six months with the
exception of holidays, bereavement days and other days the RESA is
closed, the employer agrees to pay a $75 bonus. It will be up to the
employee to notify the personnel office once the six months perfect
attendance is attained.

Section 11

All insurance coverage provided pursuant to this Agreement shall be
interpreted and governed by the rules, regulations, limitations,
exclusions and procedures of the insurance policy or program,
Coverage decisions made by the carrier or the third party administrator
are final and are not subject to the grievance procedure.

ARTICLE IX
Section 1 - Severability

If any provision of this Agreement or any application of the Agreement to
any employee shall be found contrary to law, then such provision or
application shall not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions or applications shall continue in
full force and effect.

Section 2 - District's Rights & Responsibilities
The District hereby retains and reserves all powers, rights, authority,
duties and responsibilities conferred upon or had by it prior to this

Agreement, and shall be limited only by the terms and provisions of this
contract.
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ARTICLE X
Section 1 - Effective Date of Wages & Fringes
This Agreement is effective July 1, 2009.
Section 2 - Term of Agreement
This is a three-year contract covering the following years:
2009/2010, 2010/2011, 2011/2012

IN WITNESS WHEREOF, the parties hereto have hereunto set their
hand and seals this 14" day of May, 2009.

TEAMSTERS LOCAL 339 ST. CLAIR COUNTY RESA

an affiliate of the INTERNATIOMAL

BROTHERHOOD OF TEAMSTERS

By Y By / i LG A
Ronald J Hreha| President “Dan L. DeGrow, Superintendent

BF:lﬁcﬂﬁLAﬂ_ﬁ’: 7 Fheran
Regina Moran, Representative




SCHEDULE A
Hourly Rate

The wage scale represents wages as follows for each year of the contract.

2008/2009 | 2009/2010 | 2010/2011 | 2011/2012
Part-time and Probationary | $10.51 $10.51 $10.51 $10.67
Custodian Ii $1397 | $1397 | g1397 | $14.18
Custodian | $16.60 $16.60 $16.60 $16.85

Each member of the bargaining unit will receive a one-time, off schedule
payment in the amount of $1,000.00 to be paid in the first pay period of

November 2009,
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Flexible Blue®™ Medical Coverage, Flexible Blue Rx*™ Prescription Drugs
With Preventative Care

Benefits-at-a-Glance Plan 3

This is intended 23 an easy-lo-resd summary, B i nol 3 coatrack. Additioeal limistions end exclusions may apply to covered services. For an odficial description of
benefits, phesis sox the applicable Bloe Cross Biue Shield of Michigan cortificate and riders. Paymest smousts are based on the Bhoe Cross Blue Shisld of Mickipsa
approved amount, less any applicable deduciible sndor copay smounts required by dee plan. This coverage i provided pursuast 10 5 comtracs esterad inio ia the sste
of Michiges and skall be construcd sseder the jurisdiction a=d acconding i s |arwrs of thee siaie of Michigan,

In-MNetwork Dut-of-Network

Preventive Care Serviees
*Fayment for preventive care services is limited 1o o combined maximum of $500 per member per calendas year,

Healih Mainicrance Exam — includes chest Xomy, | Covered = | 0% (no dedactible ar Mor covered
EKG, chalesternl scieenisg and cther select lab copay}®, ose per member per calendar
procedures year
Gymecological Exam Covered — 100% (mo dedwetible or Mal eovored
copay}*. one per member per calendar
year
Pap Smear Screening - lnboralory end pashology | Covered — 100% (no deduciible or Mol covered
serviced £oqisy ), éng per member per calendar
year
Well-Baby and Child Care Covered = 10024 (po deductible or copay)® M covened

= f vigiis, bisth through 12 monshs

= & vigis, 13 moaths through 23 monihs

* 2 visits, 24 months through 35 monihs

* 2 vigits, 36 months through 47 months

* | wisit per binh year, 48 meaths though
III!_H

Immanizationg o recemmended by the Advisory | Covered = 100% (no deduciible or Mol covered
Commites pa Immunizations Practices and the copay)®
Americen Academy of Pedinirics

Fecal Oceuli Blood Sereesing Covered - | (0% {no deductiblo or Mol covered
copay}®, ome per member per calendar
year

Flewible Sipmaidascopy Exam Coweresd — 10085 {no deductible or M severed
capay}®, one per member per calendar
year

Prostsie Specific Antigen [PSA) Screening Covered — 100% (no deductible or Mal eoversd
cpay|®, ene per member per calendar
yeur

M:lmn!rlphy

Maommogrphy Screening Covered - 1008 (no deductible or copay) Caovered ~ sohject o your Flex/bie Bhae medical ous-

af-network deductible and PETCENL Sopay

Dine per memnber per calendar year, no age regtricticn

Physicinn (HTice Services

Oiffice Vigils Covered = |00% afier in-retwork deductible | Covered - 8% alier oif-alnetwork deductible

Dutpatient and Home Medical Care Visity Covered = | 004 afier in-netwark deductible | Covered - B0 sfier sut-of-petwark dedisctible

Offsee Comsultations Covered — 100% after in-network deductible | Caversd — B0%% after oul-ol-nepwerk deductible
| Urgemi Care Visits Covered — 100% after in-network deductible | Covered — B0% after oat-of-network deductible

Emergency Medical Care

Hospital Emerpency Room Cavered ~ 100% after in-petwork deduciible | Covered - 100% after in-network dedoctible

Ambulasie Services - medically necessary Cavered — 100% afler in-neswork deductible | Covered — 100% after in-network deductible

DHognostic Services

Labaralory and Pathology Services Covered ~ 100 afier in-nerwork dedustible | Covered - 8075 afier our-of-setwark deductible

Diagnostic Tesis and X-rays Covered — 100% after in-network deductible | Covered - 80% afier out-of-nerwork dedustible




Disgnostic Services feont.)

In-Meiwork Out-of-MNetwark

Therspeatec Radiclogy Covered — 1004 ofier in-petwork deductible | Covered - 80% afier out-of-network deductible
Colanoscopy Covered - |00M afler in-network deductible | Covered - 8% afier out-of-network deductible

ﬂﬂbEn‘lﬂnhupu:llerﬂu}w

Maternity Services Provided by a Phyvsician

Prenatal and Postnalal Care

Covered = 10{Ms afier in-serwork deductible | Covered - E0% afler ous-of-netwerk deduciible

Detivery and MNursery E.fo.-

Imchudes care prove o centified murse midwife
Covered — | (0% afber in-netwark deductible | Covered — B afier aut-of-nework deductible

Inchodes defivery provided by a cerlifind nurse midwife

Hospital Carg

Semiprivate Rocen, Inpaticnt Physician Care,
General Nursing Care, Hosplial Services and

Supplies

Cavered = 100%% afler im-network deductible | Coversd — B0 alter oul-of-nerwark deductible

Maote: Menemergency services must be rendeved in
i participating hospita!

Unlimited days

Inpatient Consulintbons Covered — 100% afier in-network deduoetible | Covered - §0% nfier out-of-nelwork deductible
| Chema Covered — 108G afier in-network deductible | Covered - 80% afier out-of-network deductible
Alternatives io Hosplial Care R
[ Sxillcd Nursing Care Cavered  100% afier kn-network deductibe, in particlpating skilled mrsing faclities enly
Livnited 1o 90 days per membser per calendsr year
Haspiee Care Covered - 100% afier in-network deductible, theough o participating bospice program oaly

Limnited 1o doller maxiemuen st s reviewed and sdjusted pericdically

Home Health Care — medically necessasy

Covered - |00% afier in-neswork deductible, by a participating home health care agency enly

Home Infusion Therapy — medically mecessany

Covered - | 0% afer in-network deductibile, by participating providers amly

Surgical Services

Sargery - includes presurgical consuliations,
retated sargical services and meedically necessary
facility services by o particips tiap ambulstory
surpery facility

Covered = | 00% after in-network deductible | Covered — A0% afier out-ol-nerwork deduetible

| Walusitary Sterilization

Covered - 100% afler [n-network deductible | Covered — 0P alier owi-of-network deduciible

Human Drgan Transplants

Specified Ongan Transplesis = in destgnaied

Escflitics enly, when cocodinaied throegh the

BCBEM Human Ongan Transplant Program
£ 1-B00-243-3504)

Covered = 100% afier in-netwark deductible, in deskgnaied facilities enly, limited 1o $1 million
Iifetime maxirmim per memsber per transplant iype for transplant procedure]s) and relaisd
professional, kospital and pharmacy services

Bone Marrow — when coondinabed through the
BCBSM Humnan Ovgan Trasuplant Program
1-BiD0=24 23504 |t :Eﬂl'l: eriteria apolics

Covered - 100% after in-netwerk dedwetible | Covered - B0P% after out-ol-netwirk deductible

Covered — 100% afier in-metwork deductshle | Covered — B0% nfier ouwi-of-neiwerk doductible

| Kidney, Cormea and Skin

Mental Health Care and Substonce Abuse Treaiment

Inpatient Menial Health Cane and

[ Covered - 100% afier in-petwork deductitle | Covered - &% afier put-of-network deductible

Iapatieni Substance Abuse Tresimend Limited to o combined maximam of 60 deys per ealendar year with 120 days ]n.l':urr-rpﬂ
member
Uratpatieni Mental Healik Care Covered = | 00%G afber in-network deductible | Coversd - B0% after oul-ol-setwork deduciible, |n

panicipating lacifitices naly

Cruspaibeni Submiance Abuse Treatment - in

sppeoved Eacilitics enly

Limited 10 8 combined maximum of 120 visiis per member per calendar
Covertd — 100% after in-netwoek deducishle r Covered = 1007 afier in-netwark dedwctible, in
Ernl.'ud imcilinies M_l'!'

Limited o ammual Mate-dollar amount (thal combines putpatient snd residential subsinnee sbuse]

her Covered Services

Ouatpaticni Driabetes Managemesni Progmm
[ODMFP]

Covered - 1008 afber in-nerwork deductible | Covered = 80% afier out-of-network dedoctible

Allergy Testing nnd Therspy

Covered = §00%% afler in-network deductible | Covened — 80P alter out-ol-network dedwctible

Coversd — 100% afler in-network deductible | Covered — B0% after port —of-newodk dedactible

| Ostoopaibic Manipulative Thersoy
Chilmpractic Spisal Manipalabon

Coverod — [100% afier im-network docuctihle

Covered - 8% afer oot —of-nctwork dedacible
per member per calondar year

Limited io » comblsed masimum of 24 visin

Owipatient Mhysscal, Speech and Occupational
Therapy Services - provided for nchabilitation

Covered — BI% afler ous-of-network deduciible
Mtz Cuspaticnd physical therapy is nat coversd m

Covered = | (X% after in-network deduciible

- noapanicipating fcilities.
Liméied oo & combdmed maximum of &0 visits per member per calendar year

Durable Medical Equipmert

Covered — 100% afler in-network deductible | Covened - 100% afier in-netwark dedeetible

Perosibetic and Orthotic Applionces

Cavered — 100% afier in-network deductible | Covered = 100% slier in-network deductible

Prosihebics

Covered = 100% after in-network deductible Enhmﬂ—lm%immwiﬂm_ibi_-

Ovthotic Applisnses (exchodes shoe inseris)

Covered — 100% afier in-nepwork deductible | Covered - 100% nfier in-petwark deducsible

L Private Dty Mursing Services [

Covered — [00% afier in-netwark deductible | Covered — 100% afier in-network deductible
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In-Metwork Out-of-Network

Preseription Drug Covernge

Your Flexibie Blue prescription drug benefits, Incleding mail order drugs, arc sabject io the same deductible, copay, out-sf-pocket copay msximum
and lifetinee dellar maximum required ander yeur Flevible Blee medicsl coverape.

Flexikle Blue Rx™ Prescription Dinag Plan: Metwork Plinrmacy: 1007 of spproved amoust afier Fiexible Blue medical coverape dedustible
" Federl-legend dnugs Nom-Netwark Pharmacy: 80% of approved amount after Flexible Blue medical coverage deductitile
* Stme-conirolled dnags g {The 2% out-of-network copay will net be spplied 1oward your annusl Flexible Bloe deductible, oai-
. ﬂmﬁ'“"ﬂ syringes - dispemied | of.pocket copay mavimsam or lifetime doller masimum. )

kil

* il Girder (Home Delivery) Prescriplion Drug
= up b0 o 90-day supply of prescribed
medicstion by mail from Medco {no coverage
out-af-network)

Note: A metwork pharmacy i 3 Preforred Rx pharmacy s Michigan or 2 Medlmpact phammsey outside Michigan.
A wan-nelwork phomsey b a pharmacy NOT in the Prefemed iz or Mollmpact networks,

Deduetible, Copays and Dollar Masimams

Mote: L0 pravicer felers v il PG sl Lk 1T A n B Dl
betwees ot approved amond

ails AIRNET

| il LR e e e HiEmirmres | ] ahillf L
aEnctwark cosi-sharing, I you reezive cane frowm a nonparticipating provider, even when refemedd, you may be billed for the difference

and the provides®s eharpe.

Deductible 52,0001 for a one-person comtroct or $4,000 for | 54,000 for a one-person contract or $8,000 fora fendly

MNate: Your deduociible comblnes the deductible & family comtret {2 of more members} each eoairect (2 or more members) esch cabendsr yoar {po 4%

amounts psid under your Flexible Bloe medical | Salesdar year (oo 4% quarter cormy-over) | quantor carry-over)

coverage and your Flesible Blue prescription Deductibles ane based on amousts defined annuadly by the federal povernment for Flexible Blue-

| dnag covernge, relaied healih plans., Plesse call your cussomer service cemier for an annual update.

Copays

' thﬂﬁull.&al}u. Mone Mong

* Percent Copays Mene 20% of approved amount

Mode: Services without a PPO metwork and emergency
services are covered of the in-petwaork level,

Copay Dallar Mazimuma .

= Fixed Diollar Copays Hat applicakis Mol applicable -

* Percent Copays Nal applicable 51,000 fer & ese-porion contraci or 52000 for & femily

contract {1 er more members) sach calendar year
{excludes 304 eut-ol-petwark prescription drug
copays)

Note: Your copay dallar maximam combénes the
copay nmounts pasd usder your Flexible Bluwe medical
coverage and yeur Fleafble Bilue prescripiion deug
Cverge.

Dollar Mavimams Combined 55 millien lifeime per member for Flexible Blue medical covernge and Flexible Bl
prescription dnag coverage and a separate $1 million lifetime per memier per covered specified organ
tramsplang ype

Optlenal Riders

Rider FB - OCSM-24 Adds coverage for osteopathic and chiroprctic spiral mandpulstion, up 1o 24 wisits per member per
calendar year.

Rider FB — RMI00 and Rider FB mmﬂﬂwlﬁltmwmi‘ﬂmufﬂﬂh}'??ﬂpuﬁhﬁﬂdlmvm

= O 500N fiar preventive care bemedies provided by PPO providers, up 1o n combined maximum of $500 per
meniber per calendar year, Mamsmography services are not included in the $500 anmual maxirrum.
Nuote: These riders are avadloble only s 2 “paciape”™ of preventive cane services.

Rider C1, Rider PCD2 and Rider Adds covernge for contraceptive injections, physician-prescribed contrceptive devices such ns

FO-CM disphragms and 1UDs, and federnl begend oral or injecisble contraceptive medications.

Mode: These riders are oaly available as a “prescription drug package™ with the Flexible Blus
Prescription Dvug Plan.

Riders Cl and PCD2 are pan of your medical-sargicsl coverage and Rider PD-CM i part of your
prescription dnag covernge.

Rhder XVA Excludes benefits for voluntary sbartions.

Flaxisls Biue Fian 3 with Prescripion Drugs. DEC 063




