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Mediator’s Resolution Recommendation 

for 

Teamsters Local No. 214 

and  

Saginaw Township Community Schools 
 

July 1, 2011 through June 30, 2013 Contract 
 

The bargaining teams representing childcare workers with Teamsters Local No. 214 and 
Saginaw Township Community Schools have been negotiating a successor agreement to the 
parties’ July 1, 2008 through June 30, 2011 collective bargaining agreement.  With the assistance 
of the state mediator these bargaining teams have now reached tentative agreement on the 
successor and hereby unanimously recommend for ratification the following:  
 

1. Unless otherwise modified by the parties’ tentative agreements, the terms and conditions 
of the July 1, 2008 through June 30, 2011 collective bargaining agreement will continue, 
acknowledging that mutually agreeable language cleanup will occur. 

 
2. The duration of the new agreement will be two (2) years covering the period  

July 1, 2011 through June 30, 2013. 
  
3. Modify first paragraph to reflect the dated entered into the agreement is the date the last 

party ratifies this Tentative Agreement 
 
4. All of the tentative agreements reached during the course of bargaining shall be 

incorporated which include the following: 
 

a. Modify contract to reflect change in representative from Local 486 to Local 214 
including: 

 
i. THIS AGREEMENT is made and entered into this ----day of  February, 

2012, between the Board of Education of the Saginaw Township 
Community Schools, hereinafter referred to as the "Employer" or the 
"Board", and the International Brotherhood of Teamsters Local Union 486 
214, AFL-CIO, hereinafter referred to as the "Union." 

 
ii. Section 23.3. NOTICE OF TERMINATION AND MODIFICATION: 

Notice shall be in writing and shall be sufficient if sent by certified mail, 
addressed to the Union, Teamsters Local 486 805 Bridgeview South, 
Saginaw 214, 2825 Trumbull Avenue, Detroit, Michigan 48604 
48126….(rest remains unchanged). 

 
iii. Signature Lines to reflect Joseph Valenti, President and Vicki Berg, 

Steward. 
 

b. In  Article 5, Grievance Procedure, Section 5.2, Step 4 Change thirty (30) 
calendar days to sixty (60) work days in which to request arbitration. 
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c. Article 3, Union Security and Dues Checkoff delete Section 3.9 D.R.I.VE., which 
deals with a prohibited/illegal subject of bargaining (political action committee 
deductions). 

 
d. Place in Article 19, Miscellaneous, the required emergency financial manager 

language as: 
 

Section 19.6, Power of Emergency Financial Manager. As required by Public 
Act 9 of the Public Acts of 2011 and unless otherwise repealed or modified by 
the legislature, an emergency financial manager appointed pursuant to and in 
accordance with the Local Government and School District Fiscal 
Accountability Act may reject, modify, or terminate this collective bargaining 
agreement as provided in the Local Government and School District Fiscal 
Accountability Act and only to the extent provided by law and further only to 
the extent all substantive and procedural requirements of the statute have been 
fulfilled.  This agreement is not intended to waive any procedural, substantive 
and/or constitutional defenses to the application of the statute or any rules 
promulgated under the statute.  
 

e. The language of Section 10.5 Scheduling of Non-Instructional Days, agreed upon 
in the parties’ resolution of the 2010 re-opener will continue. 

 
f. Modify Article 12, Paid Time Off  in Section 12.1 as follows: 

 
Section 12.1. PAID TIME OFF:  Employees who are employed in a position 
within the bargaining unit shall be entitled to paid time off as set forth in this 
Article. Paid time off identified herein may be used as sick leave, vacation, 
personal leave or holidays, unless otherwise specifically provided. 
 
An employee who works or who has a pre-approved absence for the last 
scheduled day before and/or after the listed day will be paid the listed day: 

1. Thanksgiving 

2. EFFECTIVE 2012, DAY AFTER THANKSGIVING 

3. December 25 

4. EFFECTIVE 2013, NEW YEARS DAY 

5. Effective in 2011, Good Friday 

6. Memorial Day, Effective 2012, subject to PTO usage 
during the school year. 

During the school year, following the annual crediting of days set forth in 
Section 2.2, an employee on the payroll at the beginning of the school year who 
does not use more than half (½) of the PTO days available when the employee 
would have been assigned to work (e.g., sick leave, vacation) that employee will 
be paid for Memorial Day.  

 



Mediator’s Recommend Resolution for Successor Agreement ending 6-30-11 
Teamsters Local 214 and Saginaw Township Community Schools 
 

Page 3 of 3 

g. Add to Article 8, Vacancies, Promotions and Transfers a new Section 8.5 and 
renumber subsequent sections (i.e., old 8.5 and 8.6 become 8.6 and 8.7 
respectively). The new section will read:  
 
Section 8.5.  Out of Class Appointments: 

An employee who is appointed by the district, on an interim basis, to duties of a 
higher classification will be paid at the rate of the higher classification at the step 
which affords them an increase in pay. 

An employee who is appointed by the district, on an interim basis, to duties 
of a lower classification will receive their same rate of pay. 

An employee who elects to take a position of a lower classification, the employee 
will receive the pay of the lower classification at the current step of the employee. 
This includes when an employee may substitute for another employee.   

 
h. The current hourly rates will remain in effect for 2011-2012. There will be a wage 

re-opener for 2012-2013. Accordingly Section 23.4 will be changed to read:  
 

WAGE RE-OPENER: It is understood and agreed between the parties that the 
wage provision only, contained in this agreement, may be re-opened for 
negotiations between the parties July 1, 2010 2012, provided that the party 
desiring to re-open serves notice in writing upon the other party at least sixty (60) 
days prior to July 1, 2010 2012. 

 
 

Dated:          
            
            
            

  
For Teamsters Local 214   For Saginaw Township  

Community Schools 
 
 
  





 
BOARD REPORT 
October 13, 2014 

 
 
 
SUBJECT:  RATIFICATION OF COLLECTIVE BARGAINING AGREEMENT 

FOR TEAMSTERS LOCAL No. 214, CHILDCARE  
 
 
CURRENT STATUS:  Negotiations for the successor collective bargaining agreement 
with the Teamsters Local No. 214 representing childcare employees are completed.  The  
Union has ratified the extension. 
 
RECOMMENDATION:  I move that the Board of Education ratify an extension of the 
present collective bargaining agreement for childcare employees represented by 
Teamsters Local No. 214 until June 30, 2017, as modified by the parties’ tentative 
agreement with wage re-openers for the 2015-2016 and 2016-2017. If applicable, 
changes will become effective on or after October 14, 2014. 
   
STATEMENT OF PURPOSE:  Public law provides the opportunity for negotiations 
with school employees since 1965.  This represents a fair and equitable resolution in light 
of the district’s financial condition.  
 
BUDGET IMPACT:  In that this extends the current costs while considering the change 
in minimum wage, the budget impact for this is limited. The current agreement had 
already taken into account the district fiscal situation.  
 
DISCUSSION OF OPTIONS:  The Board of Education may reject the recommended 
settlement and direct the administration to go back to the bargaining table.  If this action 
was followed, we may be accused of an unfair labor practice. 
 
RATIONALE FOR RECOMMENDATION:  The laws in the State of Michigan 
provide the negotiated master contract as a vehicle for establishing wages, hours and 
working conditions. 
 
Prepared by: Tony Skowronski 
 Director of Human Resources and Labor Relations 
 October 13, 2014 
 



Classification Steps 9/1/2014 9/1/2015 9/1/2016 9/1/2017

Aides Step 1 $8.35 $8.70 $9.10 $9.45
Step 2 $8.40 $8.75 $9.15 $9.50
Step 3 $8.45 $8.80 $9.20 $9.50
Step 4 $8.50 $8.85 $9.25 $9.55
Step 5 $8.55 $8.90 $9.30 $9.65

Childcare Directors Step 1 $9.85
Step 2 $10.15
Step 3 $10.55
Step 4 $10.80
Step 5 $11.00

Pre-school Teacher Step 1 $9.85
Step 2 $10.15
Step 3 $10.25
Step 4 $10.50
Step 5 $10.70

Summer Childcare Directors Step 1 $9.85
Step 2 $10.15
Step 3 $10.55
Step 4 $10.80
Step 5 $11.00

Aides Step 1 $8.35
Step 2 $8.40
Step 3 $8.45
Step 4 $8.50
Step 5 $8.55

Compensation

Article 16

Section 16.1. Hourly Rates: Effective the first (1st) of September of each shool year
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Employees may choose to join and pay dues to the Union, or not join the union. No matter the 
choice, the Union is the exclusive representative of all employees covered by this collective 
bargaining agreement.  Each choice has rights and responsibilities.  Employees covered by this 
agreement shall have the right to join or assist the union and to engage in lawful concerted 
activities for the purpose of collective bargaining or other mutual aid and protection.  Employees 
may also refrain from such activities and no one shall force or compel an employee to do any of 
the following: 

 
1. Become or remain a member of the union or otherwise affiliate with or financially 

support the union; 
 

2. Refrain from joining the union or otherwise affiliating with or financially 
supporting the union. 

 
3. Require support or payment to any third party an amount that is in lieu of union 

dues, fees assessments or other charges required of union members. 
 

ARTICLE 3 

UNION SECURITY AND DUES CHECKOFF 

Section 3.1.  MEMBERSHIP:  Membership in the union is not compulsory.  All employees 
have the right to join, not join, maintain or drop their memberships in the Union as they see fit.  
Neither party shall exert any pressure and/or discriminate against any employee as regards such 
matters. 

Section 3.2.  UNION SECURITY:  All employees who are members of the bargaining unit 
recognized by this Agreement and who are hired after the effective date of this Agreement shall, 
as a condition of continued employment, become and remain members of the Union or, in lieu of 
Union membership, pay to the Union a service charge which shall be an amount not greater than 
the dues regularly and customarily charged to members.  Any individual affected by this 
provision shall comply with this provision within thirty (30) days after the signing of this 
Agreement or the beginning of their employment, whichever is later. 

Section 3.3. DUES CHECKOFF: Upon receipt of a written authorization from an employee 
covered by this Agreement, the Employer will, on the first (1st) pay day of each month, deduct 
from the employee’s pay, the amount owed to the Union by such employee for Union 
membership dues, initiation fees, service charges or alternative charitable contributions. The 
Employer will remit all deductions made to the designated Union official (or the charitable 
organization) within fourteen (14) calendar days of the time the deductions are made. 

Section 3.4. HOLD HARMLESS: The Union agrees to indemnify, defend and to hold the 
Employer harmless against any and all claims made and against any suit instituted against the 
Employer as a result of the application of this Article. 

Section 3.5. VALIDITY: If any provisions of this Article are invalid under Federal law or the 
laws of the State of Michigan, all other provisions of the Article shall remain in full force and 
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effect. The Board shall meet upon the request of the Union to negotiate for the purpose of an 
adequate replacement for the provision(s) found invalid. 

Section 3.6. MANAGEMENT'S OBLIGATIONS: Management's obligation under the dues 
checkoff provisions shall be to remit properly authorized deductions from employees paid to the 
Union or applicable charitable organization. The Union agrees to refund to management or 
employees any amounts paid to it in error upon presentation of the proper evidence thereof. 

Section 3.7. If an employee does not remit dues or a service fee to the Union, or authorize 
payment through payroll deduction, the Employer shall, pursuant to MCLA 408.477; MSA 
17.277(7) and at the request of the Union, deduct the service fee from the employee’s wages 
and remit same to the Union. 

Section 3.8. OTHER DEDUCTIONS: The Employer agrees to continue the current practice of 
allowing employees to request payroll deductions for such things as the Credit Union, United 
Way and other matters previously allowed provided the appropriate authorization is provided. 
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