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ARTICLE 1 - RECOGNITION

A. The Board hereby recognizes the Roscommon Teachers Association as the exclusive
bargaining representative, as defined in Section II of Act 379, Public Acts of 1965,
for all certified personnel under contract but excluding supervisory and executive
personnel, office, clerical, maintenance and operating employees, substitutes, adult
education teachers and all employees not specificaily included within the bargaining

unit.

l. The term "teacher" when used hereafter in this agreement shall refer to all
employees represented by the Roscommon Teachers Association in the
bargaining or negotiating unit as above defined and reference to male teachers
shall include female teachers.

2. The term "Board" shall include the Roscommon Area Public Schools, its Board
of Education, its officers and agents and, where appropriate, its supervisory,
executive and administrative employees.

3. The term "Administrator” shall refer to principals, assistant principals, and
superintendent.

B. The Board agrees not to negotiate with any teachers' organization other than the

Association for the duration of this agreement.

A. The Board recognizes its responsibility to continue to give administrative backing and
support to its teachers, although each teacher bears the primary responsibility for
maintaining proper control and discipline in the classroom. The teachers recognize that
all disciplinary actions and methods invoked by them shall be reasonable and just, and
in accordance with established Board Policy. It shall be the responsibility of the
teacher to report to his principal the name of any student who, in the opinion of the
teacher, needs particular assistance from skilled personnel. The teacher shall be
advised by the principal of the disposition of the teacher's report that a particular
student needs such assistance.

B. On those occasions that the teacher finds it necessary to send a student to the principal's
office, the teacher should put in writing all the pertinent information regarding the case.
After the principal has received this information, and has had an opportunity to discuss
the situation with the student, he/she may invite the teacher to sit in on the conference.
Under all situations the principal will let the teacher know in writing what disposition
has been made of the case prior to the student's return to the classroom.
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A faculty board of review composed of teachers who have class responsibilities for
the involved student, plus the building administrator, counselor and parents will
review persistent behavior problems of a student before the student may return to
class.

Any student who is continually disruptive to the necessary continuity of the educational
process will be removed from class. Another hearing will be conducted by a panel
consisting of the teacher, administrator, counselor and parents to determine a course of
action for the student.

Any case of assault upon a teacher which had its inception in a school centered
problem, shall be reported immediately in writing to the Superintendent or his
designated representative. In the event of such an assault, the Board shall render all
reasonable assistance to the teacher in connection with handling of the incident by law
enforcement and judicial authorities. A substitute teacher may be requested by
teachers who are assaulted by a student for the balance of the school day. The final
decision will be left to the discretion of the administration.

In all conferences between a teacher and administrator the teacher shall have the right
to have a witness of his choosing present. However, no conference shall be unduly
delayed due to unavailability of the witness chosen by the teacher. The teacher shall be
obligated to choose another witness in the event such a delay would occur due to
unavailability of the original witness chosen by the teacher.

In all conferences between a teacher and a student, or teacher and a parent(s), the
teacher shall have the right to have a witness present.

II1 -

Both parties recognize the desirability of continuous and uninterrupted operation of
the instructional program during the normal school year and the avoidance of disputes
which threaten to interfere with such operations. There is a comprehensive grievance
procedure under which unresolved disputes may be settled by an impartial third party,
the parties have removed the basic cause of work interruptions during the period of
this Agreement. The Association accordingly agrees that it will not, during the period
of this Agreement, directly or indirectly engage or assist in any strike, as said term is
defined by the Public Employment Relations Act.

Nothing in this article shall require the Board to keep schools open in the event of
severe inclement weather or when otherwise prevented by an Act of God or other
conditions beyond the control of school authorities.

Teachers reporting to work and then sent home due to circumstances beyond their
control such as weather, fire, or other Acts of God, will be paid for that day.
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In the event of severe road conditions for which schools are closed, teachers will not be
required to report for or remain on duty. Should conditions change to where the roads
become passable, students and teachers may be required to report to school. Teachers
will suffer no loss of pay for time missed under the provisions of this article.

In accordance with Michigan law and applicable regulations, where scheduled days
of instruction are not held because of conditions not within the control of school
authorities, the Board may reschedule those days and make them up to insure a
minimum of days and/or contact hours to meet state requirements. Any rescheduled
days shall be added to the end of the calendar unless the parties mutually agree
otherwise. The rescheduling of days shall be based upon the following:

L. If existing laws and regulations continue so that the first thirty hours of
cancelled instruction may be counted as days of student instruction, the thirty
hours need not be made up.

2. Any days or hours of instruction required for state aid will be made up.

ARTICLE IV - MISCELLANEOUS PROVISIONS

A,

This agreement shall constitute the full and complete commitments between both
parties and may be altered, changed, added to, deleted from, or modified only
through the voluntary, mutual consent of the parties in a written and signed
amendment to this agreement.

Any individual contract between the Board and an individual teacher, heretofore
executed shall be subject to and consistent with the terms and conditions of the
Agreement and any individual contract hereafter executed shall be expressly made
subject to and consistent with the terms of this or subsequent agreements to be
executed by the parties. If an individual contract contains any language inconsistent
with this Agreement, this Agreement prevails during its duration.

This Agreement shall supersede any rules, regulations, or practices of the Board which
shall be contrary to or inconsistent with its terms. The provisions of this Agreement
shall be incorporated into and be considered part of the established policies of the
Board.

If any provisions of this Agreement or any application of the Agreement to any
employee or group of employees shall be found contrary to law, then such provisions or
application shall not be deemed valid and subsisting except to the extent permiited by
law, but all other provisions or applications shall continue in full force and effect.

Ten (10) copies of this Agreement shall be printed at the expense of the Board and be
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presented to the Roscommon Teachers Association within twenty (20) days of
ratification. The distribution of the Agreement to the employees shall be the
responsibility of the Association.

Within five (5) days of hiring any new teacher, the President and the Treasurer of
the Roscommon Teachers Association shall be notified in writing of the teacher’s
name and address.

The Roscommon Teachers Association shall within ten (10) days of the election of
officers notify the Superintendent. The notification shall contain the Roscommon
Teachers Association's wishes as to whom the Superintendent shall officially
conduct correspondence.

ARTICLEV - PROFESSIONAL BEHAVIOR

D.

Teachers shall comply with such rules, regulations and directions adopted by the
Board and its representatives which are consistent with the provisions of the
Agreement, provided that a teacher may refuse to carry out an order which threatens
his physical safety or well-being beyond the normal risks inherent in that assignment.

The Association recognizes that abuses of sick leave or other leaves, chronic tardiness
or absence, willful deficiencies in professional performance, or other violations of
discipline by a teacher reflect adversely upon the teaching profession and create
undesirable conditions in the school building.

No teacher shall be reprimanded in halls, classrooms or any other area where the
discussion may be overheard.

Privacy

Any teacher shall have the right to access his/her own personnel file. A teacher
will be notified of any request to access her/his personnel file. Nothing will be
entered into a teacher’s personnel file without the teacher first having the right to
review and rebut said material.

The responsibility for being certificated to teach in the Roscommon Area Public
Schools, State of Michigan, rests solely with the individual teacher.

All teachers will be given written notice of their schedule for the forthcoming year no
later than the last day of school in June. In the event that changes in such schedules are
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proposed, all teachers affected shall be notified promptly and consulted. In the event
that teachers must involuntarily move to different classrooms in a different building due
to schedule changes, teachers will be compensated for packing and moving their
classroom materials for eight (8) hours at the contracted hourly rate. In the event
changes in teachers' schedules are made later than ten (10) days preceding the beginning
of the school year, the Association will be notified and the specific reasons for the
changes stated. If a change in a teacher's assignment is necessitated within ten (10)
days prior to the first day of school, the Superintendent will provide the teacher with up
to (10) hours of paid prep time to prepare for the new class(es). This time will be paid
at the contracted hourly rate.

C. Prior to the end of the school year teachers may request assignment preferences in
writing for the ensuing school year.

ARTICLE VIT - TEACHING CONDITIONS

A. The normal school day for professional staff shall be as follows:

l. Elementary School

a. Adequate instructional minutes not to exceed the current minimum State
time for instructional hours will be met in the number of student days
included in the negotiated calendar. (Special responsibility time,
consistent with the professional training of the teacher, may be
substituted for teaching time by the building principal.)

b. Teachers preparation time will not be less than 215 minutes per week.
Whenever art, music and physical education teachers are
assigned to the elementary school, the teacher whose class is
being taught by the special subject teacher may utilize that time
for planning and preparation. Preparation time in the elementary
school will consist of cumulative time, with at least one (1) daily
conference period of thirty (30) consecutive minutes or
equivalent by mutual consent.

c. A minimum of 30 minutes uninterrupted lunch period. (The students'
lunch hour may be extended to allow for the differences in each building
by also extending the length of the normal school day.)

d. 15 minutes before school - at duty station ten (10) minutes before
the first regular class starts.

e. 15 minutes after school - at duty station ten (10) minutes - except at the

close of school on Friday or the day before a holiday, when the teacher
may leave following the buses.
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E.

2. Middie School/High School
a. Adequate instructional minutes not to exceed the current minimum
State time for instructional hours will be met in the number of student
days included in the negotiated calendar. (Special responsibility time,
consistent with the professional training of the teacher, may be
substituted for teaching time by the building principal.)

b. Teacher preparation time shall not be less than 215 minutes per week.
Such time will consist of one period of consecutive time such as the
Middle School or High School day period.

c. A minimum of 30 minutes uninterrupted lunch period. (The students’
lunch hour may be extended to allow for the differences in each building
by also extending the length of the normal school day.)

d. 15 minutes before school - at duty station ten (10) minutes before
the first regular class starts.

e. 15 minutes after school (at duty station ten (10) minutes) except at the
close of school on Friday or the day before a holiday, when the
teacher may leave following the buses.

No teacher except in self-contained classrooms, art, music, and physical education, or
in instances whereby the teachers fragments their curriculum in a given subject into
specialized subjects, may be required to have more than four different preparations in
the regular teaching assignment at any given time. Teachers of art, music, woodshop
and physical education will not be required to have more than two preps outside of
their primary field.

The Board shall make available in each school appropriate technology to create
and copy documents. It is understood that such materials shall be used in pursuit of

pupil instruction, and may be used by the association to conduct its business at cost.
Expressly prohibited is the use of these machines and materials for political purposes.

No teacher will be obligated to participate in outdoor recess, noon duty, lunch
supervision or substituting. Under special circumstances, where assigned teaching
time is less than the contracted amount of time, with mutual consent, a teacher may
supervise lunch, provide tutoring, or provide instructional support in their content
area. If not assigned to teaching or other duties full-time, FTE will be reduced to
reflect the percent of time worked.

Teachers who are assigned to more than one building are to be allowed adequate travel
time.

If a teacher feels that a student should be retained, the administration, the parent and the
teacher wiil decide on a remedial course of action for the student which may include
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retention, mandatory summer school or conditional promotion.

The Board recognizes that appropriate texts, library reference facilities, maps and
globes, laboratory equipment, audio visual equipment, art supplies, athletic
equipment, current periodicals, teacher edition textbooks, workbooks, computers, and
other similar materials and supplies are the tools of the teaching profession. The
Board shall make reasonable efforts to provide teaching supplies and to repair
inoperable instructional equipment. The Board's decision regarding any alleged
violation of this provision shall be final and not subject to the arbitration step of the
grievance procedure.

When teachers report their unavailability for work, it shall be the responsibility of the
administration to arrange for a substitute teacher. When a teacher is unavailable for
work for less than a scheduled half-day, the administration may request an available
teacher to substitute during his or her prep period at the contracted hourly rate, with
mutual consent.

It is recognized that passing time duty responsibilities shall continue to be assumed by
teachers in accordance with past practice.

Teacher in Charge

[n the event that there will be no administrator in the building for a period of one half
hour or more, teachers will be notified by the principal regarding who will be placed in
charge, in writing, at the beginning of the school year. When the teacher is placed in
charge of the building and that teacher is required to leave his/her classroom to deal
with a problem, arrangements will be made to cover the teacher's classroom. It is
understood that non-certified individuals may not be used for this purpose. The
Teacher-in-Charge will be covered under the District’s liability insurance.

Inclusioned Students

l. Inclusion is recognized as placement of any special education student into
regular education programs on a part-time or full-time basis. The extent the
individual handicapped student participates in regular education programs
and services must be appropriate to that student's unique needs as determined
by an Individual Educational Planning Committee (IEPC) on an individual
basis.

[

Any bargaining unit member who will be providing instructional
or other services to a handicapped student in a regular education
classroom setting shall be invited, in writing, to participate in the
IEPC which may initially place (or continue placement of) the
student in a regular classroom. A substitute shall be provided for
any teacher so involved.
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3. If the teacher advises the principal that the IEPC plan for a
handicapped student is in need of revision, the administration
shall forthwith call an IEPC. The teacher so advising shall be
invited, in writing, to attend the IEPC. This IEPC outcome will
determine the educational plan.

4. Before any teacher shall be directed to participate in an [EPC
meeting the teacher shall be provided with specific information
regarding the [EPC process and the role and responsibilities of the
members of the committee and information about the special
education program and related service options which address the
specific needs of an individual handicapped student.

. The Board of Education will make every effort to provide
training or preparation required to perform the duties assigned a
regular classroom teacher in regard to special needs students.

6. Class size will be taken into consideration when inclusion
students are placed in a regular class.

7. No teacher shall be required to provide health services for a
handicapped student except in an extreme emergency.
L. Miscellaneous

1. Each teacher will be obligated to participate in general staff meetings, grade
level/department meetings and/or school improvement team meetings as
determined by building priorities and not to exceed 3 hours per month.
Fulfillment of this obligation can occur during the school day in years where
this time is negotiated within the school calendar. Each teacher will be
obligated to participate on one School Improvement team

!\J

Each teacher will be obligated to attend nine (9) hours of scheduled Parent-
Teacher Conferences per year as determined by each building. Teachers will
be compensated with one (1) Comp Day for the first seven (7) hours of Parent-
Teacher Conferences. Teachers whose classes exceed the contractual class size
will be granted Comp Time or hourly compensation at the contracted rate for
each hour of additional conferencing up to the contracted nine (9) hours.
Additional conference time must be documented and submitted to the
administration and is limited to additional hours consecutive to scheduled
Parent-Teacher Conferences.

3. The school calendar will contain thirty-five (35) hours for professional
development.

All teachers shall record, on a form provided by the District, the
professional development activities they participate in that qualify as
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professional development. Forms must be returned to the Director of
Curriculum and Instruction by the last teacher day of the school year.

ARTICLE VIII - RTA - ADMINISTRATION LIAISON COMMITTEE

A, The Association shall name a liaison committee in each building or any other unit
responsible to a principal or appropriate supervisor to meet with that principal or
appropriate supervisor to discuss matters of mutual interest and concern. These
meetings may be requested as needed by the principal, supervisor or the RTA.
Agendas will be exchanged at least one week prior to the meeting.

B. The Association Executive Board, including building representatives, will meet with
the Superintendent during the term of this Agreement to review and discuss matters of
concern and the administration of this Agreement. These meetings may be requested as
needed by the Superintendent or the RTA. Agendas will be exchanged at least one
week prior to the meeling.

C. In the event the Association desires to appear on the agenda of a regular board meeting,
the President of the Association shall make a written request no later than the
Wednesday immediately preceding said regular board meeting. The request shall be
addressed to the Board and made to the Superintendent and shall contain as much
information as possible on the subject on which the Association desires to appear.

ARTICLEIX - VACANCIES AND TRANSFERS

A A "vacancy" shall be defined as a newly created professional position within the
bargaining unit or a professional bargaining unit position which becomes unoccupied
by reason of the permanent separation(by resignation, retirement, death, discharge, etc.)
of the employee formerly in the position.

B. All vacancies in teaching, coaching and administrative positions shall be prominently
posted in an appropriately designated place in each school and emailed to all teachers.
Vacancies which occur during the academic year shall be posted for not less than ten
(10) working days after the vacancy or new position is determined to exist. If a
vacancy arises during the summer months when school is not in session, notice of the
vacancy shall be sent by email to all teachers not less than two (2) weeks prior to the
closing date for filing applications. The President of the RTA shall be notified within
ten (10) days of the filling of a vacancy and the name of the person hired.

C. It is also understood that a teacher presently holding a position may be awarded the
vacant position but the actual change may not occur until the following September if
it is in the best interests of the students.

D. The parties recognize, however, that the filling of vacancies at the supervisory

and administrative levels and the filling of newly created supervisory and
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administrative positions is a prerogative of the Board, and the decision of the
Board with respect to such matters shall be final.

The parties recognize that changes in grade assignments in the elementary schools,
changes in subject assignments in the secondary school grades, and the transfers
between schools will be necessary. Teachers who desire to volunteer or be
considered for such changes shall notify their building principal annually in writing.

ARTICLE X - ANNUAL LEAVE DAYS

A,

B.

All teachers regularly employed by the district shall be credited with 12 days annual
leave at the beginning of the school year. Accumulation of annual leave days shall
be limited to 200 days.

Teachers absenting themselves for reasons under this article shall notify the building
administrator as soon as possible, and no later than 6:30 a.m. Teachers shall notify the
building administrator of their intent not to return no later than 3:30 p.m. of the day
before. The substitute teacher will not be retained until the teacher notifies the principal
of his/her intent not to return.

In the event a teacher engages in overt behavior which may lead a reasonable person to
believe the teacher is medically unable to fully perform the duties of his/her position or
in the event of absence of a teacher for illness in excess of five (5) consecutive
working days, the Board may, at its own expense, require an examination by an
independent physician to ascertain the teacher's fitness to return to work. The teacher
in such case shall authorize the release of all medical records relating to the referral of
the physician to the Board.

Annual Leave Days may be used for the foliowing reasons:

L. Personal or immediate family illness or disability

2. Funerals of close friends or relatives (up to two [2] consecutive days
unless additional time is approved by the Superintendent).

3. Death in the immediate family (up to five [5] consecutive days).

4. Teachers serving on a Governmental Agency or Board (non- elected) may be
allowed up to five (5) days annualily to attend hearings or court sessions. Teachers

serving in such capacities shall immediately notify the superintendent in writing of their
membership in order to be eligible for the above.

5. Wellness - not to exceed 6 days per year
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Unless approved by the Superintendent, wellness days shall not be used as vacation days
to extend a vacation.

Any employee, ill for 45 continuous days, may, at their option if illness continues, use
either accumulated leave days or elect to use L.T.D. insurance. In any event, the
simultaneous use of annual leave and L.T.D. is expressly prohibited.

If there is reasonable suspicion to believe that involuntary sick leave is warranted,
upon recommendation of the Superintendent, the Board may, at Board expense,
require a teacher to submit to physical or mental examination by appropriate
specialists.

Any teacher who is absent because of an injury or disease compensable under
Michigan Worker's Compensation Law shall receive from the Board the difference
between the Worker's Compensation payment as prescribed by law and his/her regular
salary. Days will be deducted on the fractional basis necessary to effect the
compensation described above.

Any teacher who is unable to teach because of personal illness or disability and
who has exhausied all sick leave available, shall be granted a leave of absence
without pay for the duration of such illness or disability, up to one year, and the
leave may be renewed at the discretion of the Board each year upon written
request by the teacher.

If a teacher is absent due to sickness, disability or personal business and school is
cancelled for any reason, this day or days shall not be deducted from the teaches's
annual leave days.

Any full-time certificated employee shall, upon severance due to death or retirement,
after ten (10) years of service, will receive eighty dollars ($80.00) for each
accumulated leave day up to 200 days in their bank.

Retirement is defined as leaving the services of the Roscommon Area Public Schools
under such circumstances as to be immediately eligible to receive retirement benefits
under the Michigan Public School Employees' Retirement Act.

Annually teachers will be notified of the number of annual leave days they have
accumulated.

Jury Duty - Any teacher called for jury duty shall present his/her notice or subpoena to
his/her supervisor at the earliest possible date. Employees will release any
compensation from the county for time served to the School District and receive their
regular pay. Jury duty days will not be deducted from the employee's annual leave
days.
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E XI-

A. A teacher desiring to attend an educational conference or visit another school must
apply in writing to the building principal for his approval and the approval of the
Superintendent. When such authorization is granted to the teacher delegated to
represent the school at an educational conference or school visitation (such designation
or authorization must be in writing and one copy filed with the Superintendent prior to
the teacher’s leaving for the conference), the teacher shall receive:

1. Staff will use a district provided vehicle when possible. When this is not
possible, mileage for any district business will be reimbursed at the rate
established by the IRS on September 1 of the current school year. If
circumstances reasonably warrant, a teacher may request to use their own
vehicle if travel to the bus garage to pick up the vehicle is unreasonable given

the trip.

2. Meals will be reimbursed at actual expense up to $40/day upon the teacher’s
filing a receipt for such meals with said teacher's principal. Pre-approved
conference banquet costs will be reimbursed at actual expense.

3. If overnight accommodations are necessary, the teacher will be reimbursed

actual cost of the room not to exceed $110.00 per day upon filing a receipt for
such expense with the principal. More expensive accommodations will require
pre-approval by the administration.

B. At the beginning of each school year, the Association shall be credited with four (4)
days to be used by the teachers who are officers or members designated as agents of
the Association. Such use is to be at the discretion of the Association, but is intended
for Association business. The Association agrees to notify the Board in advance of
the date for intended use of said leave. Unused days in any given year of an existing
contract agreement may be carried forward to subsequent years of that contract. (i.e.,
a total of twelve (12) days are available during the life of a 3 year contract.)

ICL -

A. Unpaid leave of up to one year shall be granted to any tenured teacher, and may be
granted to a probationary teacher, after 2 years’ service to the Roscommon Area Public
Schools for the following reasons:

1. Any teacher who shall be inducted or shall enlist in any branch of the Armed
Forces of the United States.

2. For purpose of campaigning for or serving in a public office. The provision
shall not apply to serving in the State of Michigan House of Representatives
or Senate,

3. In the event the teacher adopts or gives birth to a child.
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4. Upon request and with Board approval an unpaid leave of up to one (1) year
may be granted for continuing education, including study at an accredited
college or university reasonably related to professional responsibilities.

Said leave shall be granted upon application to the Board of Education with
commencement and termination dates of leave stated. An unpaid leave may be
renewed or extended with Board approval. To be valid an application for a leave or
extension or renewal of a leave must be submitted at least ninety (90) days prior to
the commencement date of the leave. The board shall notify each teacher on leave in
writing at least ninety (90) days prior to the termination date of the leave that the
teacher has the responsibility to inform the Board of the intent to either return from
leave or request a renewal or extension of the leave. Failure of the teacher to provide
written notification to the Board within twenty (20) days of receipt of the Board's
ietter shall be deemed to constitute the teacher's voluntary resignation from
employment.

The Board may make deductions from pay for absences for which the teacher is not
entitled to paid leave.

All teachers are expected to fulfill the terms of their contract. Arbitrarily taking time
off will be considered as a breach of contract.

1. Teachers may at the discretion of the Superintendent be permitted to take
emergency, unpaid leave, provided written clearance has been given in
advance by the Superintendent.

N

Such leave shall not extend over twenty (20) working days. Time requested
beyond that period shall be with Board of Education approval and involve
forfeiture of fringe benefits.

3. The Board of education shall determine the duration of such leave, considering
the best interests of the student.

When deductions are made for absence not covered by illness, disability, professional
or personal leave, the following method will be used in computing per day
deductions: The base salary computed on a 9 1/2 month basis divided by the number
of scheduled teacher work days for the current school year.

Any teacher on an approved leave of absence shall be considered an employee of the
school district. Said teacher on an approved leave of absence may continue insurance
coverage offered on a cash pay basis for the duration of the leave at no expense to the
Board.
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JULY 1, 2013 - JUNE 30, 2014
i. The Board shall contribute eighty percent (80%) toward the total cost of the Priority POS
HSA plan. A teacher eligible for said coverage shall contribute twenty percent (20%})
toward the total cost of that package, including twenty percent (20%) of the deductible.

2

The Board will self-insure for Hearing Care, which will be equal to the benefits
provided under the Hearing Aid Rider offered from the Blue Cross Plan with the
District.

3. If the health insurance increase is 15% or higher, the Board and Union agree to form
a committee to rebid for comparable coverage. Health insurance may be rebid prior to
the 15% increase if both parties agree.

Y

. The employer shall provide without cost to the bargaining unit member Delta Dental Plan
listed below for twelve full months for each year of this agreement for the bargaining unit
member and his/her eligible dependents as defined by Delta Dental. Plan year is
September to August.

80/80S/80/80: Yearly Maximum $2,000: $2,000 Class I, Il and Class III Benefits;
$1,500 lifetime maximum for Class I'V; Sealant: Yes; Cleanings: 2

5. Vision - The employer shall provide without cost to the bargaining unit member
UltraVision Plan 3 for twelve full months for each year of this Agreement for the
bargaining unit member and his/her eligible dependents as defined by SET. Plan year is
September to August.

6. Long-Term Disability providing 2/3 of the salary after a waiting period of 45 days, full
time teachers only.

-~}

. Group Life Insurance in the amount of $50,000 per teacher.

v ]

. The year defined for Insurance purposes:

a. The insurance year is defined as the period commencing September 1st and
ending August 3 1st.

b. For the first year of employment the teacher shall not be eligible for insurance
coverage until commencement of active employment and services.

c. For the second and all succeeding years, the insurance year shall be the fiscal year
as defined in a.

9. Teachers with proof of Health Insurance from another insurance group may select the
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option of sixteen hundred dollars ($1600) in place of the health insurance offered by the
Roscommon Area Public Schools. Forms shall be supplied by the superintendent's office
at the beginning of each school year. This form will be mutually developed by the RTA
and the Superintendent.

10. Notwithstanding the provisions of this article the terms of any contract or policy issued
by an insurance company or carrier shall be controlling as to all matters concerning
benefits, eligibility, termination of coverage, and other matters. The Board by payment
of the premium payments required to provide the insurance coverage set forth in this
article shall be relieved from any and all liability with respect to the benefits provided by
the insurance. The failure of an insurance company or carrier to provide any of the
benefits for which it has contracted shall not result in any liability to the Board or
Association nor shall such failure be considered as a breach of any obligation by either of
them. Disputes between teachers or beneficiaries of teachers and any insurance company
or carrier shall not be subject to the grievance procedure established by this Agreement.
The insurance benefits provided by this article shall not begin until the teacher has
properly completed the necessary forms required by the insurance company and
otherwise been enrolled for coverage by the insurance company. There shall be no
obligation to a teacher for insurance coverage until the teacher has been accepted for
enrollment by the insurance carrier.

11. Teachers who work the full school year and are laid off or resign during the summer shall
continue to receive insurance benefits at Board expense until the end of the insurance
year.

JULY 1, 2014 - JUNE 30, 2016

I. The Board will make the following defined contribution to the premium and HSA for a
Blue Cross Blue Shield plan.

Single: $4,966.23
2 Person: $11,518.95
Family: $13,898.71

The Board will adjust the numbers above to reflect 80% of the adjusted premium and
HSA when Blue Cross imposes the new rate (January of 2015). The Board’s cost shall
not however, exceed the P.A. 152 State Hard Caps. This defined contribution rate will
remain in effect for the duration of the agreement.

The Board will pay the following defined contribution amounts for the Delta Dental Plan:

80/80S5/80/80: Yearly Maximum $2,000: $2,000 Class I, II and Class 111 Benefits;
$1,500 lifetime maximum for Class IV, Sealant: Yes; Cleanings: 2
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Single: $432.19
2 Person: $811.20
Family: $1,436.83

The Board will pay the following defined contribution amounts for the VSP Vision Plan:

Single: $118.91
2 Person: $270.91
Family: $270.91

2. The Board will self-insure for Hearing Care, which will be equal to the benefits
provided under the Hearing Aid Rider offered from the Blue Cross Plan with the
District.

3. If the health insurance increase is 15% or higher, the Board and Union agree to form a
committee to rebid for comparable coverage. Health insurance may be rebid prior to
the 15% increase if both parties agree.

4. Long-Term Disability providing 2/3 of the salary after a waiting period of 45 days, full
time teachers only.

5. Group Life Insurance in the amount of $50,000 per teacher.
6. The year defined for Insurance purposes:

a. The insurance year is defined as the period commencing January Ist and ending
December 3 1st.

b. For the first year of employment the teacher shall not be eligible for insurance
coverage until commencement of active employment and services.

7. Teachers with proof of Health insurance from another insurance group may select the
option of two thousand dollars ($2000) in place of the health insurance offered by the
Roscommon Area Public Schools. Forms shall be supplied by the superintendent's office
at the beginning of each school year. This form will be mutually developed by the RTA
and the Superintendent.

8. Notwithstanding the provisions of this article the terms of any contract or policy issued
by an insurance company or carrier shall be controlling as to all matters concerning
benefits, eligibility, termination of coverage, and other matters. The Board, by payment
of the premium payments required to provide the insurance coverage set forth in this
article, shall be relieved from any and all liability with respect to the benefits provided by
the insurance. The failure of an insurance company or carrier to provide any of the
benefits for which it has contracted shall not result in any liability to the Board or
Association nor shall such failure be considered as a breach of any obligation by either of
them. Disputes between teachers or beneficiaries of teachers and any insurance company
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or carrier shall not be subject to the grievance procedure established by this Agreement.
The insurance benefits provided by this article shall not begin until the teacher has
properly completed the necessary forms required by the insurance company and
otherwise been enrolled for coverage by the insurance company. There shall be no
obligation to a teacher for insurance coverage until the teacher has been accepted for
enrollment by the insurance carrier.

9. Teachers who work the full school year and are laid off or resign during the summer shall
continue (o receive insurance benefits at Board expense until the end of the insurance
year,

ARTICLE XIV - PROFESSJONAL COMPENSATION

A. L. An experienced teacher hiring into the system shall not be placed on a
higher step or pro-rated half step of the salary schedule than his/her years of
experience dictates.

b2

All such service shall be determined from a period that the teacher received a
B.A. degree and a valid certificate equivalent to that authorized by the State
of Michigan at that time.

3. For the purpose of determining daily compensation rates: Teacher work days
will be computed using the total of the following: Student instruction days,
professional development days, and teacher work days. Teachers who work
beyond the normal scheduled school calendar will be paid at the rate of their
regular pay divided by the number of days listed above, for each day worked.
The Superintendent shall make all such assignments.

B. Pay for Extra Meetings / Trainings / Classes after School Hours shall be paid at the
rate set forth in C. of this Article.

C. Additional Assignments

Any teacher who teaches more than the normal teaching day on a temporary basis shall
be paid at the rate of $25.00 per hour. As a basis of definition when being paid, an
hour shall equal sixty (60) minutes, not a class period. A teacher may also accumulate
the time to be used as a comp day. A definition of a comp day shall be the number of
class periods in a normal day. There is a limit of four (4) comp days per year and only
two teachers per building per day. A teacher must give five (5) days’ notice to use this
time. Comp time may be accumulated for up to three years at which time teachers will
be paid at the staff sub rate.

D. Use of Personal Automobiles

Mileage for any district business driving will be reimbursed at the IRS rate effective
on September | of the current school year.
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Unemployment Compensation

A teacher who is laid off and who is paid unemployment compensation benefits
(associated with his or her regular teaching assignment) during the summer
immediately following the layoff and who is subsequently recalled to the teacher
position at the beginning of the next school year be paid according to an annual salary
rate, such that his/her unemployment compensation plus that annual salary rate will be
equal to the rate of salary he/she would have earned for the school year had he/she not
been laid off, subject to the following:

a, The total of unemployment compensation plus salary earned by employment
in the district shall not be below that which the employee would have received
had he or she been employed the entire school year.

b. Any reasonable verified expense related to subscribing for job placement
bulletins or interviewing for jobs within the State of Michigan will be
deducted from the unemployment compensation received prior to the
computation of the annual salary.

c. In accordance with COBRA, the Board, in a layoff situation, will allow the
teacher to continue insurance benefits on a personal pay basis.

14 Time Teachers

Teachers hired for one-half time positions shall be granted all rights and privileges as
provided under this contract. All fringe benefits will be pro-rata at half time. Their
seniority shall continue as one-half year for each year worked under these conditions.
One-half time shall be interpreted as three (3) teaching hours or periods. A preparation
/conference period shall not constitute a teaching hour or period.

Continuing Education

The parties recognize that quality education requires a process to update and
enhance the professional competency of all professionals within the work
environment. Any bargaining unit member who is required to enroll in an approved
teacher preparation institution for the purpose of continuing education shall receive
full reimbursement from the employer for his/her tuition for up to three credits
every 5 years.

Teachers may accumulate State Board of Education SCECH's with every twenty-
five (25) accumulated equaling one (1) credit hour on the salary schedule.
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H. Salary

See attached schedule in Appendix A

Teachers may elect to have their contracted base salary divided into twenty (20) or
twenty-four (24) pays of equal installments or teachers may elect twenty-two (22) pays
spread in equal installments as though over the contract year, with a lump sum in June
for the balance: 20 payments at 1/24 each and one payment of 4/24.

Merit Pay

Teachers who are rated Proficient or Distinquished on their annual year-end
performance evaluation shall receive a one-time, off-schedule stipend of ten dollars
($10.00)

ARTICLE XV - GRIEVANCE PROCEDURE
A. Definitions
1. A grievance is a claim by a teacher or the Association that there has been a

violation, misinterpretation or misapplication of any provisions of this
agreement by the Board or its designated representatives.

£

An "aggrieved person” is the person or persons making the claim.

3. A "party in interest” is the person or persons making the claim and any
person who might be required to take action or against whom action might
be taken in order to resolve the claim.

B. Purpose

L. The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to grievances which may from time to time arise. Both
parties agree that these proceedings will be kept as informal and confidential as
may be appropriate at any level of the procedure.

t2

Nothing contained herein will be construed as limiting the right of any teacher
having a grievance to discuss the matter informally with any appropriate
member of the administration and having the grievance adjusted without
intervention of the Association, provided the adjustment is not inconsistent
with the terms of the Agreement.

C. Procedure

Since it is important that grievances be processed as rapidly as possible, the number of
days indicated at each level should be considered a maximum, and every effort should
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be made to expedite the process. If appropriate action is not taken within the time limit
specified, the grievance will be deemed settled on the basis of the disposition at the
preceding level. The time limits specified may, however, be exiended by mutual
agreement. For purpose of this article, the term “work days' shall be interpreted to mean
those days for which teachers are scheduled to work. During the summer break period
the term “work days' shall mean calendar days, excluding Saturdays, Sundays and
holidays. The aggrieved person is entitled to have a representative or representatives of
the RTA present at any level.

l. Level One

A teacher with a grievance will first discuss it with his principal or
immediate superior, either directly or through the Association's school
representative, with the objective of resolving the matter informally.

2. Level Two

The grievance shall be reduced to writing within fifteen (15) work days after the
occurrence, signed, and presented in person to the building administrator. The
building administrator will attempt to adjust the grievance and will submit his answer
in writing to the aggrieved within ten (10) work days, with a copy thereof to the
Secretary of the Association. A teacher may be accompanied and represented by the
building association representative, if the teacher so desires to present the formal
grievance.

3. Level Three

If the building administrator fails to resolve the grievance, it may be presented in
writing to the superintendent within ten (10) work days of the receipt of the reply of
the building administrator. The superintendent will attempt to adjust the grievance
and will submit his answer in writing to the aggrieved within ten (10} work days,
with a copy thereof to the building administrator and the Secretary of the
Association. A teacher may be accompanied and/or represented by the Association
representative, if the teacher so desires, to present the formal grievance.

4. Level Four

If the Superintendent fails to resolve the grievance, it may be presented to the Board
of Education within ten (10) working days of the receipt of the reply of the
Superintendent for the agenda of the next regular Board meeting, and the grievance
will be considered by the Board at such meeting. The Association representative
and the teacher filing the grievance will present the formal grievance at the Board
meeting. The Board will attempt to resolve the grievance and will submit its answer
in writing to the aggrieved (with a copy to the Association) within five (5) work
days after the next regular meeting of the Board.
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5. Level Five

a. If the Association is not satisfied with the disposition of the grievance by the
Board of Education, the RTA may submit the grievance to arbitration by filing a
written Notice of Intent to Appeal with the Board within ten (10) work days of the
receipt of the Board of Education's answer. Grievances which do not arise from the
language of this Agreement or an alleged breach thereof may be processed to Level
Four but will not be arbitrable.

b. Within ten (10) work days after the date the Notice of Intent to Appeal is filed
with the Board of Education, the Board or its designee and the RTA shall attempt to
agree upon a mutually acceptable arbitrator.

If the parties are unable to agree upon an arbitrator or obtain such a commitment
within the aforementioned period, the Association must file a Demand for
Arbitration with the American Arbitration Association (AAA) if it still desires to
appeal to arbitration. The Demand for Arbitration must be filed with AAA no later
than twenty (20) work days from the date the Notice of Intent to Appeal was filed
with the Board of Education. The parties will be bound by the rules and procedures
of the American Arbitration Association in the selection of an arbitrator and those
rules will likewise govern the arbitration hearing.

c.  The arbitrator so selected will confer with representatives of the Board and the
RTA and hold hearings promptly. The arbitrator's decision will be in writing and
will set forth in his findings of fact, reasoning and conclusions on the issues
submitted. The arbitrator will be without power or authority to make any decision
which requires the commission of any act prohibited by law or which violates the
terms of this Agreement. Arbitration of grievance arising from the language of this
Agreement or an alleged breach thereof will be final and binding.

d. The costs for the services of the arbitrator, including per diem expenses, if any,
and actual and necessary travel and subsistence expenses will be borne equally by
the Board and the Association.

Forms for submitting grievances will be provided by the Association.

Failure of any Step of this procedure to communicate the decision on a
grievance within the specified time limit shall permit the lodging of an appeal at
the next Step of this procedure. Failure to file a grievance within the period
specified in Step | shall bar the grievance.

Nothing contained in this Article shall be construed to deny to any teacher his
rights under Section il of Act 336 of the Public Acts of 1947 as amended by Act
379 of the Public Acts of 1965.

The following matters are excluded from the arbitration level of the grievance
procedure:
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1. Any matter within the jurisdiction of a state or federal agency.
2. The non-renewal of a probationary teacher or the placement of a probationary
teacher upon the third year of probation.

ARTICLE XVI - SENIORITY

A A seniority list shail be prepared by the Board of Education and verified by the R.T.A.
Seniority will be listed according to the actual time served as a certificated teacher in
Roscommon Area Public Schools. When two or more employees have the same length
of service they will be ranked in order of their respective dates of hire as verified by
their letters of confirmation. (If not by letters of confirmation, the date of Board
approval of the teacher’s employment). When two or more teachers have the same
validation date, the individuals so affected will participate in a drawing to determine
placement on the seniority list. The RTA and teachers so affected will be notified in
writing of the date, place, and time of the drawing. The drawing shall be conducted
openly and at a time and place that will reasonably allow affected teachers to be in
attendance.

B. The seniority list will include seniority time, years of service to the Roscommon
Area Public Schools, type of certification and qualifications, majors, minors.

C. Teachers shall be credited with all seniority accrued to the Roscommon Area Public
Schools. Leaves of absence will not be credited. Full seniority credit shall be given
for a semester if the teacher completes one-half or more of a semester. A teacher
reducing his/her weekly schedule to no more than one- half for the convenience of
the system (financial crisis) shall receive full seniority. Beginning 2002-2003
administrators will not be added to the seniority list. Current administrators will be
grandfathered and shall remain on the seniority list.

D. The fact that a teacher is placed on layoff shall not result in loss of status or credit for
previous years of service, but seniority shall not accrue during said layoff.

E. It is hereby recognized that it is within the sole discretion of the Board to reduce the
educational program/curriculum and/or staff.

ARTICLE XVII - CHANGE IN EDUCATIONAL STATUS

Teachers wishing to be placed on another Salary Schedule as a result of earned Credit shall
present an official transcript to the Office of the Superintendent on or before the following
dates:

Prior to first pay period in October. Pay retroactive to beginning of school year.

Prior to first pay period in March. Pay retroactive to first pay period of the
second semester.
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ARTICLE XVIII - RIGHTS AND RESPONSIBILITIES OF THE BOARD

The Board on its own behalf and on behalf of the electors of the district, hereby retains and
reserves unto itseif, without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the Constitution of the State of Michigan, and
of the United States, including, but without limiting the generality of the foregoing, the right:

L. To the executive management and administrative control of the school system and its
properties and facilities.

!\J

To hire all employees and subject to the provisions of law, to determine their
qualifications and the conditions for their continued employment, or their dismissal or
demotion; and to promote.

3. To establish grades and courses of instruction, including special programs, and to
provide for athletic, recreational and social events for students, all as deemed
necessary or advisable by the Board.

4. To decide upon the means and methods of instruction, the selection of textbooks and
other teaching materials, and the use of teaching aids of every kind and nature.
When adopting new curriculum materials the Board of Education will consider the
recommendations of subject area curriculum committees. This will help insure that the
new materials will meet the goals and objectives of each curriculum area. The RTA
recognizes that the final decisions regarding curriculum lie with the Board.

5. To determine class schedules, the hours of instruction, and the duties, responsibilities,
and assignments of teachers and other employees with respect thereto, and with respect
to administrative and non-teaching activities, and the terms and conditions of
employment.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by
the Board, the adoption of policies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connection therewith shall be limited
only by the specific and express terms of this agreement and then only to the extent
such specific and express terms hereof are in conformance with the Constitution and
laws of the State of Michigan, and the Constitution and laws of the United States.

ARTICLE X1X - CLASS SIZE

A. Class size will not exceed the following:
K-2 28 students
3-4 31 students
5-12 33 students
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except for the following: Physical Education, Band, Choir, Keyboard and Computer
Labs (limited to the number of work stations). Split class in self- contained classes - 20
students - total

Should the class size exceed these limits and reduction is not economically feasible, the
teacher may, at his/her option, request either aide time assistance for the full time the
additional students are with the teacher or compensation at the rate of pay provided for
an aide in that situation. At no time will class size exceed 15% of class size limits.

The recommendation formulated by the principal and teacher shall be immediately
forwarded to the Superintendent of Schools, with a copy to the association President.
The Superintendent may implement the plan immediately without prior Board approval
of adding additional staff. Should the Superintendent feel that a meeting is warranted to
clarify the matter, all parties shall meet at the earliest possible date (maximum 15 days
for resolution). The teacher may be accompanied by an Association Representative.
The outcome of the meeting shall be implemented immediately.

Within a given building students assigned to that building will be assigned to
classrooms in such a way as to provide for equal numbers of students as near as
possible in classes of the identical subject offered at the same time at the high school
and middle school, and classes of the same grade level offered at the same time at an
elementary school.

If a sending teacher of a potentially mainstreamed student believes that there is
information that may be helpful in determining the student's Individual Education Plan
(IEP), the sending teacher shall prepare a document summarizing that information so
that it may be provided to the [EP Committee (IEPC). On a case-to-case basis the
building principal shall determine whether the sending and/or receiving teacher of a
mainstreamed student should attend the [EPC. If it is determined that the sending
and/or receiving teacher should attend the IEPC and the IEPC is held during the
teacher(s) class, a substitute shall be provided for the period the teacher(s) are needed at
the IEPC.

By the end of the second week of each semester, the administration shall provide
teachers a list of all special education students including 504 students who have been
placed in their class(es). Upon request to the building principal, the teacher shall be
given a copy of the IEP of any student in his/her class(es).

Upon request to the principal, when a special education student is mainstreamed into
a classroom, a conference shall be held with the teacher, principal and appropriate
special education personnel to discuss what training, supplies, specialized
equipment and/or support personnel the Board should consider to assist the teacher
to provide for the education of all students in the classroom.

The case load for special education teachers shall be governed by the Michigan

administrative rules for special education and the COOR ISD plan for special
education. A special education teacher shall notify the building principal if it
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appears that the case load will exceed the parameters outlined in the COOR ISD
plan. In the event that a case load exceeds the limits, it is the district’s responsibility
to provide corrective action and bring the case load within the boundaries of the ISD
plan.

ARTICLE XX ~ DURATION OF AGREEMENT

This agreement supersedes all previous agreements between the parties and shall become
effective as of the first day of July, 2013, and shall remain in effect until the 30th day of June,
2016, unless the parties hereto mutually agree, prior to the date, that this agreement shall be
extended for a then specified term.

Board of Education Roscommon Teachers Association
Roscgmmon Area Public Schools >g /
{ Catherine Erickson, Superintendent / James Perialas, RTA President

Date: g_f(é’ _'/L;/
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2013-14 SALARY SCHEDULE FOR TEACHERS HIRED BEFORE 11/1/2012

APPENDIX A

Status Quo, no steps/lane increases

STEP |BA BA+15 |BA+30 |MA MA+15 | MA+30
1 35,085 35,945 36,663 | 38,355 | 39,225 | 40,008

2 36,843 37,728 38,483 | 40,275 | 41,179 | 42,000

3 38,690 39,537 | 40,328 | 42,236 | 43,214 | 44,076

4 40,428 41,415 42,245 | 44,255 | 45274 | 46,178

5 42,255 43,298 44,162 | 46,266 | 47,325 | 48,275

6 44,089 45,177 46,081 48,269 | 49,390 | 50,379

7 45,938 47,064 48,005 50,294 | 51,447 52,476

8 47,848 48,943 49,923 | 52,307 | 53,453 | 54,522

9 49,605 50,824 51,842 | 54,319 35,564 | 56,676
10 51,446 52,709 53,765 56,329 | 57,621 58,774
11 53,285 54,593 55,682 | 58,336 | 59,679 60,873
12 55,116 56,480 57,608 60,348 61,738 62,971
13-15 | 358,669 60,123 61,325 64,236 65,696 67,007
16-20 | 59,829 61,339 62,563 65,564 67,073 68,412
21-25 | 60,440 61,951 63,190 66,222 67,744 69,099
26 61,044 62,569 63,822 | 66,897 68,424 69,790

2013-14 SALARY SCHEDULE FOR TEACHERS HIRED ON OR AFTER 11/1/2012

STEP BA BA+15 | BA+30 MA MA+15 | MA+30
1 32,892 33,699 | 34,372 | 35958 | 36,773 | 37,508
2 34,540 35,370 | 36,077 | 37,758 | 38,606 39,375
3 36,272 37,066 | 37,807 39,596 | 40,514 | 41,322
, 4 37,901 38,827 | 39,605 41,489 | 42,444 | 43,292
5 39,614 40,592 | 41,402 | 43,375 44,367 45,257
6 41,333 42,353 | 43,201 45,252 | 46,303 47,230
7 43,067 44,123 | 45,005 47,151 48,232 49,197
8 44,858 45,884 | 46,803 49,037 50,112 51,115
9 46,505 47,648 | 48,602 50,924 | 52,091 53,135
10 48,231 49,415 50,405 52,808 54,020 | 55,101
11 49,955 51,181 52,202 | 54,690 | 55949 57,068
12 51,672 52,950 | 54,007 56,577 57,879 59,036
13-15 | 55,003 56,365 57,492 | 60,222 | 61,590 62,819
16-20 | 56,090 57,506 | 58,653 61,466 62,881 64,137
21-25 | 56,662 58,079 | 59,241 62,083 63,510 64,780
26 57,229 58,658 | 59,833 62,716 64,148 65,428
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2014-15 SALARY SCHEDULE

» Steps and/or columns will be given to all eligible employees

* A 1.5% lump sum payment to each employee IF the fund equity as established by the
November 2014 audit is 17% or higher

¢ A 1% lump sum payment to each employee IF the full time enrollment numbers on the
2014 Fall Count is equal to or greater than the 2013 Fall Count

¢ Any lump sum payments to be paid with the first paycheck of December 2014.

STEP BA BA+15 BA+30 MA MA+15 MA+30

1 33,975 34,808 35,503 37,141 37,983 38,742
2 35,677 36,534 37,265 39,001 39,876 40,671
3 37,466 38,285 39,052 40,899 41,847 42,681
4 39,148 40,105 40,908 42,855 43,841 44,717
5 40,918 41,928 42,765 44,802 45,828 46,747
6
7
8

42,694 43,747 44,623 46,741 47,828 48,784
44,484 45,575 46,486 48,703 49,819 50,816
46,335 47,394 48,343 50,652 51,762 52,797

9 48,035 49,216 50,201 52,600 53,806 54,882
10 49,818 51,041 52,063 54,547 55,798 56,915
11 51,598 52,866 53,920 56,490 57,791 58,946
12 53,373 54,692 55,785 58,439 59,784 60,979

13-15 56,813 58,221 59,385 62,204 63,617 64,887
16-20 57,936 59,398 60,584 63,490 64,951 66,247
21-25 58,528 59,990 61,190 64,126 65,601 66,912

26 59,113 60,590 61,803 64,780 66,259 67,582

2015-16 SALARY SCHEDULE

Wage and Step Freeze on above Salary Schedule. Changes due to educational status will be
granted to all eligible employees.
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APPENDIX B
COCURRICULAR ACTIVITIES

All percentages are of the B.A. Schedule. Experience factor applies to all positions. Senijority is
not transferable from one position to another.

Experience Factor: 1-4  5-7 8-9 10-above
Step: 1 2 3 4

For coaches to advance a step, the requisite number of years of experience are required in
addition to the completion of one unit of PACE or CAP training from the MHSAA. One unit is
required for each step on the scale. Coaches on a step prior to July 1, 2010 will remain at the
current step and may apply evidence of the requisite number of completed training to advance a
step. Fees associated with PACE/CAP training will be covered by the district.

Step 2 — one PACE or CAP unit required
Step 3 — two PACE or CAP units required
Step 4 — three PACE or CAP units required

GROUP A - Head Coaches: (1 in each position)

l. Groupl

Varsity Football (Head Coach) 13%
Varsity Football Assistant (2 positions) 10%
Varsity Wrestling 13%
Varsity Basketball - Boys 13%
Varsity Basketball - Girls 13%
Track - Boys 13%
Track - Girls 13%
Baseball 13%
Softball 13%
Volleyball 13%
Soccer 13%
2. Groupll

Cross Country 8%
Golf 8%
Skiing 8%

Cheerleading (each season for two seasons) 9%

GROUPB - J.V. & Assistant Coaches (1 in each position)

1.V, Football Head Coach 10%
J.V. Football Assistant 10%
Wrestling Assistant 10%
J.V. Soccer Coach 10%
J.V. Basketball - Boys 10%
J.V. Basketball - Girls 10%
Track Assistant - Boys 8%
Track Assistant - Girls 8%
J.V. Baseball 10%
J.V. Softball 10%
J.V. Volleyball 10%
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GROUP C Freshmen & Middle School

Coaches

Freshman Basketball

Middle School Basketbail - Boys
Middle School Basketball - Girls
Middle School Track - Boys

Middle School Track - Girls

Middle School Assistant Track-Boys
Middle School Assistant Track-Girls
Middle School Wrestling

Middle School Volleyball

GROUP D

National Honor Society
Class Sponsor

Student Council

School Play

Knowledge Bowl

Quiz Bowl

RMS Choir

RMS Band

Elementary Music and Choir

6%

6%
6%
6%
6%
6%
3%
3%
6%
6%

4%
4%
6%
4%
4%
4%
3%
4%
5%

{This may be a single employee or may be job
shared between multiple employees in the
same way coaches have done this in the past.)

Other clubs with administration approval - salary to be mutually agreed upon by the RTA and

Superintendent of Schools.

GROUP E Miscellaneous

Fourth Grade Camp
Driver Education / hour
Coordinator of Auditorium
Musical (1 per year - 2 people)

(- 3 people)
Band
Choir
Summer Band
High School Yearbook Advisor
Middle School Yearbook Advisor
School Newspaper (if not a class)

$200
Additional Assignments (Art. XVIC.)
$10/hr

8%
6%

14%
12%
$900

12%
6%
4%

For all employees hired after July 1, 2010 the Schedule B percentage will be 12% to include both
Middle School and High School Choir positions as a single position.

For all employees hired after July 1, 2010 the Schedule B percentage will be 14% to include both
Middle School and High School Band positions as a single position.
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3. PRE-SEASON SUMMER PRACTICES

The Head Varsity and Assistant Coaches will receive a weekly pay for each week of activity
(not to exceed three weeks) prior to the beginning of school according to the following

schedule:

Head Football Varsity Coach
Assistant Football Coach (up to 3)
Head Girls’ Basketball Coach

Junior Varsity Girls' Basketball Coach
Junior Varsity Girl's Coach

Cross Country Coach

Golf Coach

Head Soccer

$125.00
$100.00
$125.00
$125.00
$100.00
$100.00
$100.00
$125.00

It is understood that the extra-curricular duties will be determined by the administration
annually, and that positions listed will be determined by the administration.

4. CO-CURRICULAR PAY PERIODS

All co-curricular compensation will be made at four pay periods to be established according

to the following schedule:

Ist Pay - at the conclusion of the summer activities
2nd Pay - at the conclusion of fall sports and activities
3rd Pay - at the conclusion of winter sports and activities

4th Pay - at the end of the school year

5. A teacher who agrees to work at two or more school activities or sporting events
shall, upon request, receive a family pass to all school activities and sporting events.
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