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SECTION 1.1

A.

SECTION 1.2

A.

O

£

.Northern Mlchlgan Education Association/MEA anl
- bargaining representative for the purpose of and
‘seq,, (PERA), for all full-time and regular part-time pe

Superintendent Office employee supervisors, substltUt

. Full-time: A bargaining unit member who is employed iii

AGREEMENT

This Agreement entered into this September 1, l!
Northern Michigan Education Assomatlon/MEA/N !

Association and the Vanderbilt Area School Board of:
the Employer :

In consideration of the following mutual covenants it is |

RECOGNITION

The Vanderbilt Area School hereinafter - Employei

Education Association hereinafter the Assocnatlon .;

Employment Relations Act as amended, MCLA 423. l'

Michigan Employment Relations Commission, |

Custodial/Maintenance
Clerical/Secretarial
Culinary
Paraprofessional

Bus Drivers

Head Cook

Head Custodian E
Head bus driver ‘ ; 1

The association understands that the board ca‘
Transportatlon Director at will.

Unless otherwise indicated, use of the term bargamm
hereinafter in this Agreement, shall refer to all memt
bargaining unit. Each member will be defined within
various classifications of the following categones

per week.
Part-time: A Bargaining unit member who is empl
hours per week. | ||
Probationary: A bargaining unit membéer who is e
part-time position for a trial period of sixty (60) calendar i
School-year: Bargaining unit members whose empl
calendar. : ij
Full-year: Bargaining unit members who are employe d
month basis. il
Extended School Year:
longer than the school year, but less than twelve (12) 1 s

2

Bargaining unit members f i

1)

8 by and between the
hereinafter called the

flucation hereinafter called

fereby agreed as follows:

=

hereby recognizes  the

affiliate of . the National

the sole and exclusive
5 defined in the Public
eth MSA 17.455(1) et

k qnnel as certified by the

il and will designate a

1

Linit member” when used

rs of the above-defined
?'f:: minimum of two of the

least thirty (30) hours

o 1ess than thirty (30)

loyed to fill a full-time or

lays.
ment follows the school

to work on a twelve (12)

0 are employed to work

®inths.




SECTION 1.3

PURPOSE

A. This agreement is negotiated pursuant to the Public E bloyment Relations Act,
Act #336 of the Public Acts of 1947 as amended, to esfblish the wages, hours,
terms and conditions of employment for the membe of the bargaining unit
herein defined.

B: The Employer and the Association recognize the i Blortance of. orderly and
peaceful labor relations, for the mutual interest and nefit of the Employer,
bargaining unit members and the Association. = §he Employer and the
Association further recognize the mutual benefits' §f just and expeditious
resolution of disputes which may arise as to p per interpretation and
implementation of this Agreement or of policies or regfijlations of the Employer
and accordingly have included herein a -grievance pr edure for the effective
processing and resolution of such disputes.

C. The wages, hours, terms and conditions of emplafment provided in this
Agreement shall remain in effect until changed by mutial written consent. The
parties agree their undertakings in this Agreement a mutual. Any previous
established practice, policy, rule or regulation which is ifj conflict with a provision

_of this Agreement shall be superseded and replaced\‘ g this Agreement except
no employee shall suffer any loss or reduction in benefiff nor have less favorable
.conditions than the highest conditions in effect for such mployee at the time this
Agreement is executed. | '

SECTION 1.4 rDURATION OF AGREEMENT

A. This Agreement shall be effective as of September 1 -08 and shall continue in

~ effect until August 31, 2011. ' ‘

B. In witness whereof the parties hereto have caused thl Agreement to be'signed
by their representatives : ‘

Association Employer

IAssociation/;—:?\\ P ‘,_ N\q\ IEmployer il

« - - 7 LIy A e
[President Z7, e S Y0700 Presiden/ Zesaes 77
IVicePresidenm' gw ,&}é PRV [Vice Premdg%a L\P A M
[Secretary _ ~ ] |Secretary - /£ MNelc
LNegOtlatOl'/U@w,%A /| [Treasurer | AD BADP oA

J [Trustee — N
: Trustee sy /1 A >

INegotlath shass \5 | -

Nezoigfor T/ 4.

|Trus’u.=,e§§§n2 . Ol

Ao Iient

(N 2o —
3 '
!




SECTION1.5  ASSOCIATION DUES AND PAYROJL DEDUCTIONS

A. The Employer shall make a payroll ‘deduction, .j,:
bargaining unit member, for annuities, credit union,
hospitalization insurance, union dues and other pl3

‘jointly by the Employer and the Association.

B. - All authorizations for payroll deductions will be in thé
~ the first Friday of school.

C. ~ The payroll deduction of Association dues, insurag
deducted in equal amounts from each pay, for twenty |
union, savings bonds and other approved plans or |
each pay. :

D.  Association dues shall include the local, NMEA, Michil

(MEA) and the National Education Association (N EA). i
E. E “Each bargaining unit member shall, as a condition ofi !
- thirty (30) days from the date of commencement of du

|

this Agreement--whichever is later, join the gr
- permissible service fee to the Association. The bargs
authorize payroll deduction for such fee. In the event t 1
shall not pay such service fee directly to the Associ
through payroll deduction, the employer shall, pursuﬁaj
17.277(7) and at the request of the Association, dedug
- bargaining unit member's wages and remit same 1o
deductions made pursuant to this provision shall be mja
nearly as may be, from the paychecks of each bargairﬂ
.80 deducted shall be remitted to the Association or i

- Pl

twenty (20) days following deduction.

F. The Association agrees to indemnify and save the |

individual school board member harmless against any !
costs, suits or other forms of liability including 'iL
administrative agency costs that may arise out of or?;
Employer for the purpose of complying with A through

the following conditions: (J

1. The damages have not resulted from misfeasancé
Employer or its agents. ' .
2. The Association has the right to decide whether or l‘
of any court or other tribunal regarding the validity. lii‘

which may be assessed against the Employer by
4 i

court or tribunal.

shivings bonds, medical and
$ Or programs approved

uperintendent's Office by

fices and/or fees will be
IP0) pays. Annuities, credit .
ograms will be deducted

an Education Association

kmployment, on or before
s or the effective date of
ation or pay a legally
ining unit member may
bargaining unit member
on or authorize payment
to MCLA 408.477, MSA -
the service fee from the
the Association. Payroll
de in equal amounts as
\g unit member. Moneys
designee no later than

5 .
Sl

mployer including each
and all claims, demands,
pay and all court or
reason of action by the
flof this Section subject to

or malfeasance of the

ot to appeal the decision
the Section or the costs
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SECTION 1.6 NEGOTIATIONS PROCEDURE

A.

~educational process it is likewise recognized matter;si

‘public interest that the opportunity for mutual discus

‘bargaining teams of each party within thirty (30) wor

3. The Association shall have the right to compromis
against the Employer under this Section.

fbr settle any claim made

403(b) Plans (Annuities)

rtance of each
ogram and in providing

1. The board and the association recognize the imp§
employee pursuing an active retirement savings §
sound investment alternatives to assist them in agjhieving their retirement
savings goal. The parties agree that MEA Finangial Services Products,
along with any other mutually selected investmerf providers shall be
named as vendor(s) in the 403(b) plan documentijns appropriate under
IRS regulations. I

regulations regarding
ve, and it is the intent of
Accordingly, the parties

2. The parties further understand and agree that thg
the administration of 403(b) plans continue to evdg
the parties to comply with all legal requirements. §
agree that; o

a. = A plan to document, consistent with all m | requirements shall be
dmber 31, 2008.

b. All bargaining unit mémbers are eligible participate in the plan.

foyment provided in this
jutual consent in writing
between the parties. Nevertheless, because of the s i cial nature of the public
previously unforeseen or
the parties. ltis in the
ion of such matters be

not negotiated may be negotiated by mutual consent §

provided. - :

It is contemplated that matters not specifically covered ;;‘ y this Agreement but that
may be of common concern to the parties will be dealfwith in a meeting of the
ihg days. This does not
obligate either party to bargain collectively during the lifg of the Agreement about

matters covered in this Agreement.

Negotiations between the parties on a successor Agre@ment shall begin at least
sixty (60) days prior to the expiration of the conffact term. Before each
negotiation session officially adjourns, the agenda, ting, and place for the next
session shall be mutually agreed upon by the cfiief - negotiators. When

negotiations are conducted during regular school hourg) paid released time shall

be provided for the Association's negotiating committeej for twelve (12) meetings

< i

-



SECTION 1.7 GRIEVANCE PROCEDURE

A.

for each member.

Copies of this agreement shall be printed at the exp
thirty (30) work days after it is signed by both partie

se of the Employer within

§land shall be presented to

all bargaining unit members (in folders) now employex
the Employer. In addition, the Employer will provide
for the following work areas: Kitchen, K-12 office,
NMEA shall be provided with five (5) copies, at no chy
association agrees to contribute $25.00 toward the cod

Definition

1. A claim or complaint by a bargaining unit member
members or the Association that there has been a vid
misapplication of any provision of this Agreement |

2. The term grievance as defined above shall not apply t

a. Extending the probationary period of any employ‘ef
work days, if agreeable to the Association. o

b. The discharge of a probationary employee, for af

- thirty (30) work days of employment or the extensiof

Hearing Levels

4l or hereafter employed by
acontract copy, in a binder,
nd custodial room. The

group of bargaining unit
ation, misinterpretation or
not to exceed thirty (30)

reason, during thé first
as above provided.

1. Informal Level:- When a cause for complaint occ
unit member(s) shall, within ten (10) work days, rd
building principal in an effort to resolve the compl
be notified and a representative thereof be preser
member at such meeting. If the bargaining unit m
the resuli(s) of the meeting, he/she may formalize f
provided hereunder. A

it
!

2. Formal Level #1: If a complaint is not resolved in Ifi
affected bargaining unit member(s) and the buildir
may be formalized as a grievance. A formalized gri

in writing within seven (7) work days of the meeting;
the affected bargaining unit member(s). A copy of t

to the Association and the principal. The principal s§
- days of the receipt of the grievance, render a writtef
decision shall be fo'rwarded to the grievant(s) and thg

3. Formal Level #2: If the Association is not satisﬁedj

grievance at Level #1 or if no disposition has beg

work days of receipt of the grievance, the grievanc

6

il )
I
i
|

I

5, the affected bargaining
fluest a meeting with the
t. The Association may
with the bargaining unit .
ber is not satisfied with
e complaint in writing as

)

) conference between the
:!(! principal the complaint
i} ance shall be submitted
fetween the principal and
‘|’ grievance shall be sent
jall, within seven (7) work
j decision. A copy of this
¥ Association.

With the disposition of the
made within seven (7)
ishall be forwarded to the



C‘.;

forwarded, the Superintendent shall meet with |

bargaining unit representative. The Superintende

days after the meeting, shall render a written decrs

the grievant(s) and the Association.

4. Formal Level #3: If the Association is not satisfiedf
grievance at Level 2 or if no disposition has beef
provided, the Association may submit the gne

Committee for review.

The Grievance Committee shall vcohsist of three ;‘
Association President and bargaining unit menj
classification; to a maximum of four. Within sevell

conclusion of the meeting of the Grievance Comm
shall render a written decision thereon W|th coples
grievant(s).

5. Formal Level #4: If the Association is not satisfied
grievance at Level #3 or if no disposition has been

grievance. The Board of Education, within severi
conclusion of the meeting, shall render a written de‘
to the Association and the grievant(s). :

6. Formal Level #5: If the Association is not satisfied
grievance at Level #4 or if no disposition has beef
above provided, the Association may submit th 4

before an impartial arbitrator. If the parties cannot
the arbitrator shall be selected by the American

The arbitrator shall have no power to alter, add to, sj
this Agreement. :

-Superintendent.  Within seven (7) work days afte‘

bl

he grievance has been
e grievani(s) and the
within seven (7) work
n thereon with copies to

ith the disposition of the

made within the period
nce to the Grievance

(7) work days after the
tee, the Board members

the Association and the

ﬁ} ith the d|sposmon of the
flade within the seven (7)
days of the meeting, the grievance shall be tranj
Board of Education. Within seven (7) work days aftg
- submitted, the Board of Education shall meet wit}

itted to the Vanderbilt
the grievance has been
the Association on the
7) work days after the

fision thereon with copies

ith the disposition of the
made within the period

lgrievance to arbitration

dpree as to the arbitrator,
Mrbitration Association in
accord with its rules which shall likewise govern tie
Neither the 'employer nor the union shall be pe‘
¥ evidence not previously
disclosed to the other party. Both parties agree 10 j
the arbitrator and that judgment thereon may be
competent jurisdiction. The fees and expenses
shared equally by the Association and the Employe o

arbitration proceeding.
nitted to assert in such
e bound by the award of
ntered in any court of
the arbitrator shall be

tract or modify terms of
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G
GRIEVANCE REPORT FORM J
Grievance # : Vanderbilt Area Schgpol District
Distribution of Form: 1. Superintendent, 2. Principal/Sugervisor,
3. ‘Association, 4. Grievant (Submit to Principal/Supervisor Duplicate)
Building "Assignment Name of Grievant Ylate Filed
LEVEL #1
A. Date cause of gri'evance} occurred
B. 1. Statement of Grievance
2. Relief Sought
"' Signature ate
C. o -'J_Djispo_s_ition' of Principal
[
Signature te
- D. Disposition of Grievant and/or Association |
Signature , ’ ite
8 j[




LEVEL #2

Date received by Superintendent

Disposition of Superintendent

Signature

Position of Grievant and/or Association

Signature

LEVEL #3
Date submitted to Grievance Committee

Disposition of Grievance Commiittee

Jate

Signature

LEVEL #4

ite

Date submitted to Board of Education

Disposition of Board of Education

Signature

ite




LEVEL #5

Date Submitted to Arbitration

Disposition and Award of.Arbitrator |

Signature | |

If additional space is needed in reportlng Sectlon
additional sheet.

All provisions of Section _
| , 20 ___ will be strictly obsery

grievances.

10.

date
3 of Level #1, attach an-

the Agreement dated
in the settlement of
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SECTION 1.8 SEPARABILITY

A. If any provision of this Agreement or any application 'ji\
bargaining unit member or employee or group of ba I
I|

employees is held to be contrary to law, then such proy
not be deemed valid and subsisting except to the exten|
other provisions or applications shall continue in full for

i|:|
i
i

B. It is further agreed that within ten (10) days of notifica

determination of such illegality the Employer and '

negotiations to reach a new Agreement concerning t
provision determined to be illegal.

SECTION2.1  VACANCIES, TRANSEER, AND PRON

A. A vacancy shall be defined as a newly-created position:
is not filled within the bargaining unit. The Board shall ¢

to fill a vacancy.

B. All vacancies shall be posted in ‘a conspicuous place]

I

" information.

l
Type of work |
Location of work
Starting date
Rate of pay
Hours to be worked
Classification , A .
Minimum requirements

]

OND AWM=

Qualifications

|

|

C. Interested bargaining unit members may apply in writing
designee within the five (5) day posting period. The E i

during the summer months (June, July, August) by se |

each-bargaining unit member by U. S. mail to their last K

D.  Vacancies shall be filled with the most senior applicaf
within the affected classification. Should no bargaining
affected classification apply, the vacancy shall then |
applicant from other classifications with the most seniori

E. Within five (5) business days after the expiration of\
employer shall make known its decision as to which app)
to fill a posted position. Each applicant shall be so notif
provided to the union. : \

i ’

-this-Agreement to any

aining unit members or
|sion or application shall
ipermitted by law, but all
# and effect.

n of a final and binding

pciation will commence
I subject matter of the

OTIONS

r a present position that
btermine whether or not

: in each building of the
district for a period of (5) work days. Said posting s’ 5

Il contain the following

o the Sljpe_rintendent,or

'who is qualiﬁed from
unit member from the
e filled by a qualified

e poéting period, the

icant has been selected

id in writing with a copy




T In the event of promotion in or transfer from one clagsifi
bargaining unit member shall be given a sixty (60) calgindar day trial in which to
show his/her ability to perform on the new job. The} Employer shall give the
promoted or transferred bargaining unit member reasoffable assistance to enable
him/her to perform up to the employer's standardsfibn the new job. If the
bargaining unit member is unable to demonstrate aljility to perform the work
required during the trial period or at the option of ’

g affected bargaining unit
member, the bargaining unit member shall be ret fined to his/her previous
assignment. ‘ i

G. The parties agree that involuntary transfers of bargainit]y unit members are to be
affected only for reasonable and just cause. .

the duties of another
wage schedule of the
own rate, whichever is

ies are assumed for one

more than five (5) days

assumes the duties will

H. Bargaining unit members who temporarily assumdg
bargaining unit member will be compensated on jﬂ
employee whose duties they are assuming, or at the I’
higher. This higher rate of pay will commence if the |‘§1
hour or longer. In no event shall duties be assumed ‘“
on an involuntary basis. The employee who temporarig

not be reduced in pay or hours of work.

SECTION 2.2 BARGAINING UNIT MEMBER EVAL

A. All monitoring or observation of the work of each barga unit member shall be
conducted in person and with the full knowledge of the gargaining unit member.

ersonal observation of
for periods of time that
Each bargaining unit
g of the school year--
upon which he/she will
ual pérformance of job
school-assigned duties -
observation conducted
. Evaluations shall be

B. Bargaining unit member evaluation shall be by
bargaining unit member work. Observations shall
accurately sample the bargaining unit member's wo (.
member, upon his/her employment or at the beginng
whichever is later--shall be apprised of the specific crite i
be evaluated. The criteria shall be limited to the ag
duties. Work outside of the bargaining unit member'§
shall not be evaluated. Evaluations shall be by persong
by the bargaining unit member's immediate supervisg.

- completed no later than May 1. o

en to the bargaining unit
pargaining unit: member
n response which shall
If a supervisor believes
the reasons therefore

C. Al evaluations shall be reduced to writing and a copy giy
member within ten (10) days of the evaluation. If the
disagrees with the evaluation, he/she may submit a writfe
be attached to the file copy of the evaluation in questioH

~a bargaining unit member is doing unacceptable wori

-shall be set forth in specific terms;.as shall an id,entiﬁcatin of the specific ways in
[l[ ubsequent observation
reports, failure to again note a specific deficiency shalflbe interpreted to mean

which the bargaining unit member is to improve, andJbf the assistance to be
given by the Employer towards that improvement. Injs
that adequate improvement has taken place. - i

12




-In the event a bargaining unit member is not contirf

o

Following each formal evaluation--which shall includdfa conference with the
evaluator--the bargaining unit member shall sign andjjbe given a copy of the
evaluation report prepared by the evaluator. In no cashall the bargaining unit
member's signature be construed to mean that he/sh necessarily agrees with

the contents of the evaluation. A bargaining unit mem u‘l‘;- may submit additional

i

- comments to the written evaluation if he/she so desire All written evaluations
* are to be placed in the bargaining unit member's persoﬂ el file.

At the completion of the probationary period, an evaluj
member's work shall be completed following the procedi

bn of the bargaining unit
res of this provision.

I
d sed in ‘employment, the
employer will advise the bargaining unit member of the gpecific reasons therefore
in writing with a copy to the Association. ‘ :

SECTION 2.3 PERSONNEL FILES AND EMPLOYE : COMPETENCE

A

SECTION2.4  BOARD RIGHTS AND RESPONSIBI ITIES

A.

- A bargaining unit member shall have the right to rg

representative present at such review. ‘ I

‘notation regarding any material and the same shall be §

” iew the contents of all
records; excluding initial references, of the ‘nj!! er, pertaining to said

individuals, originating after the initial employment, a to have an Association

No material originating after the initial employmerg

bargaining unit member's personal record unless she/| i‘:w
to review said material The bargaining unit membg

shall be placed in a
has had an opportunity
gr may submit a written
fitached to the material in
question. If a bargaining unit member is requested to }" material to be placed
in her/his file, such signature thereon shall be unde‘tood to indicate her/his
awareness of the material, but in no instance shall saif signature be interpreted
to mean agreement with the material's content.

i |
‘%
|
IE
“!

All proceedings and documents regarding evaluations,‘ iscipline and such other
employer/employee relationships shall be kept confiddghtial, except in the case
where the district receives a Freedom of Information H request. Written notice
shall be provided to the employee in those cases wherfi the district has received

a FOIA request. : \

The Board, on its own behalf and on behalf of the ele brs of the district, hereby

retains. and reserves unto itself, without limitation, aIII owers, rights, authority,

~ duties and responsibilities conferred upon and veste lin it by the laws and the

Constitution of the State of Michigan and of the Unifed States, including, but
without limiting the generality of the foregoing, butfinot in conflict with the
conditions of this Agreement, the right to: il

4-&;_*

1. Manage and control the school's business, the ‘ m uipment, the operations,
and to direct the working forces and affairs of thggEmployer.

I
1 |

1
|




ERLT

Continue its rights and past practice of assngn‘
- of all of its personnel, determine the number @
and starting times and scheduling of all the foreg

lay off and recall employees

including automation thereof or changes ther
and/or improved methods or changes therein.

Adopt reasonable rules and regulations.

Determine = their

quaiifieations and the
employment. . .

divisions or subdivisions thereof and the reloc

all matters pertaining to public relations.

10.
B ~authority, amount of supervision.

vacation days

Limits on Board Rights The exercise of the foregomg

duties and responsibilites by the Board, the ado
reguiations and practices in furtherance thereof, and t
discretion in connection therewith shall be limited 0‘

Agreement

14

ent and direction of work
il shifts and hours of work

mg.
1

Direct the working forces including the right '[ hire, promote, suspend.
and discharge employees for just cause, transfq

or extra duties to employees, determine the SIZ

Determine the servnces supphes and equnpmeri
- operations and to determine the methods, scij
operation, the means, methods, and processe$

Determine the location or relocation of its
establishment or relocations of new schools'

| Determine the placement of operations producti
or distnbution of work, and the source of materiaf

Determine the financial policies, including all .
Determine the size of the management «

- The Supenntendent shall provide the follom
September 10th each year to each employee:
immediate supervisor, semonty list, number of «'1

employees, assign work
of the work force, and to

necessary 1o continue its
lbdules and standards of
of carrying on the work

d&in, the institution of new

‘inditions of continued

facilities, including the -
| buildings, departments,’

afion or closing of offices,
departments, divisions or subdivisions, bunidmgs

Or other facilities.

, services, maintenance
and supplies.

bunting procedures, and

anization, its functions,

/

g items no later than
pb description, -name of
umulated sick days and

wers rights, authontles
|on of policies, rules,
‘| use of judgment and

by the terms of this
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SECTION 2.5

A.

SECTION 2.6

A.

“laid off in accordance with seniority and qualifications; |

‘be determined by verified experience, or training, or ce

become certified within thirty (30) work days. ‘z

-~ In the event of a reduction in the work hours in a clas

When there is a reduction in the working force, bargainifig
the least seniority shall be laid off first provided anothe
perform the work. In the selection of employees for &

shall retain those bargaining unit members with the Y
the bargaining unit member is qualified to perform the §

Whenever a bargaining unit member is to be Iald' oﬁ
notify the bargaining unit member and the Association .'

within ten (10) working days of the Board meeting in w

action, except in case of emergency. ‘5

In no event shall a bargaining unit member receive Iess
written notice of layoff. \

Laid-off bargaining unit members shall be recalled in m‘
that is, the bargaining unit member with the greatest g
first, provided they have the ability and are able to pei]
that is open. ‘:
l
When recalling laid-off bargaining unit members, the #
them by certified mail at the last known address. If sud
does not notify the school district within seven (7) work

date of such notice that he/she will report for work on th§
time, he/she will be considered. as having qu1t ar
termmated

members with the greater seniority, if qualified, may usg 9

normal work schedule by displacing bargaining unit mé g

on.the work schedule. In no case shall a reduc_ti‘
member's work hours take effect until ten (10) work .}‘
the affected bargaining unit member(s) is given by the E ‘

i

SENIORITY

Seniority shall be defined as the length of service W|th|
of the bargaining unit. Accumulation of seniority shall §

unit member's first working day. A paid holiday shal
working day in applicable situations. In the event thaf| |
bargaining unit member has the same starting date ‘I.
seniority list shall be determined by drawing lots. (Ite\
people hired after December 1, 1991.) \

7

15 |
1

LAYOFF AND RECALL it

‘I\

T

J ll

i
legitimate reason, as determined by the Superintende 11|

?'i unit members shall be

at is the employee with
llemployee is qualified to
ayoff, the school district
Ratest seniority provided
York. Qualifications shall

Rification, or the ability to

the school district shall
rSIdent by mailing notice
h the Board took layoff

1an thirty (30) work days

cordance with seniority;
nlonty shall be recalled
brm the duties of the job

Bchool District will notify
B bargaining unit member
g days from the mailing
date specified, or give a
, for delay beyond such
all. seniority shall be

IE ification, bargaining unit

same to maintain his/her
bers with less seniority
of any bargaining unit
s after written notice to
ploy_er.

the district as a member.
egin from the bargaining
be counted as the first
ore than one individual
»f work, position on the
A. 1-4 are effective for

|
I
il



1. For a person hired after December 1, 1991, senid

day of work. A paid holiday shall be counted 4
applicable situations. |

2. Placement on the seniority list shall be determine
first day of work; (i.e., a person hired in July who :‘ln
and a person hired in August who begins work "

hired in July shall be placed as more senior than tt

3. For those people hired on the same day, a drawif
seniority tie. The drawing procedure, time, datg
determined by the Association President and Sup

4. On the date of hire the person shall sign a statem
of hire. ,

Probationary bargaining unit members shall ha‘
- completion of the probationary period at which time t
their first day of work. ' :

“For purposes of this provision, all bargaining unit memfi
of the following classifications based on their current .! !
Custodial/Maintenance |
Clerical/Secretarial
Culinary
Paraprofessional
Bus Driver

OThON

The Employer shall prepare, maintain, and post
seniority list shall be prepared and posted conspicu

rity shall begin on the first
35 the first working day in

j- the date of hire and the

arts work on September 1
September 1; the person

B person hired in August).

g will be held to break the

0

and place will be jointly

ntendent.

nt as proof of his/her date

no seniority until the
ir seniority shall revert to

ers shall be placed in one
ignments:

seniority. list. The initial

lisly in the school building

within thirty (30) work days after the effective datg
revisions and updates prepared and posted annuall;)
seniority list and subsequent revisions shall be furnif
“Association President has not received the seniority lig
'seniority list has not been posted by September 10 ea{
notify the Superintendent in writing. 0

may be employed at other work on a job that is operat

Seniority shall be lost by a bargaining unit member '?!f
retirement, or transfer to a non-bargaining unit positioH

For the purpose of reduction in personnel, layoff, a
member working in more than one classification shall’
to all appropriate classifications. When a bargaini
classifications, his/her seniority will be frozen in the fo

16

of this Agreement with

thereafter. A copy of the

hed to the union. If the

[ by September 15 or if the

year, the President shall

fed at his/her regular work
gmployed.by the employer
id by the Employer, which
he/she can do, without regard to any seniority provisiofjf ‘

in this Agreement.’

termination, resignation,

recall, a bargaining unit

je deemed o be assigned
fig unit member changes
er classification.




SECTION3.1  UNION RIGHTS

A.

A.

interfere with school activities.

~ developing intelligent, accurate, informed, and constry

SECTION3.2  BARGAINING UNIT-MEMBER RIGHJ

right to use Employer
ed such use does not

The Association and its representatives shall have
buildings at all reasonable hours for meetings provg

Duly-authorized representatives of the Association its respective affiliates
shall be permitted to transact official Association busing

Ifiss on Employer property
at all reasonable times provided that this shall not faterfere with or interrupt
normal operations. ’

The Association shall have the right to post notices . activities and matters of
Association concern on designated bulletin boards. | '

The Employer agrees to furnish to the Association, response to reasonable
requests, all available information concerning its (ffinancial resources and

expenditures, and such other information as will dssist the Association in’

) tive proposals on behalf
of bargaining unit members together with information thg Association may require
to process any grievance or complaint. The Associfition shall reimburse the

Employer for reasonable expenses incurred in furnisH\ g information or records
available. |

{

1

‘[‘ set forth in the foregoing
recognition clause, have the responsibility for porming duties normally

associated with those positions. These duties shall ’

It is understood that the members of the bargaining ‘

mssigned only to a person
| unit represented by the
Association. '

The Association shall have the right to use district officd| equipment if operated by
a qualified bargaining unit member. The Association ghall reimburse the district
for supplies used by the Association. ' :

ased with pay for up to
usiness. The Association
its related to this release

The Local Association President/designee shall be r
five (5) days per school year to attend to Association

will reimburse the district for necessary substitute ¢

time. o

AND PROTECTION

¥ Act, as amended, MCLA

|[ Employer hereby agrees
that every bargaining unit member shall have the rit to freely organize, join,
and support the Association and to engage in lawful ji‘Jo ncerted activities for t.he
purposes of collective bargaining or negotiations ant other concerted activities
exercising governmental

for mutual aid and protection. As a duly elected bod\
17 ’

Pursuant to the Michigan Public Employment Relatio
423.201 et seq.; MSA 17.455(1) et seq., (PERA), th



|
power under color of law of the State of Michigan, th mployer undertakes and
agrees that it will not directly or indirectly drscourag lor deprive or coerce any
bargaining unit member in the enjoyment of any ng Is conferred by PERA or
other laws of Michigan or the United States of Ameffta or the Constitutions of
- Michigan and the United States of America; that it ‘% I not discriminate against
any bargaining unit member with respect to hourswages or any terms or
conditions of employment by reason of histher memiiership in the Association,
his/her participation in any activities of the Assomatro or collective negotiations
‘with the Employer, his/her institution of any gnevanc | complaint, or proceeding
under this Agreement, or otherwise with respect to Iny terms or conditions of
employment. | '

Nothing contained within this Agreement shall .q construed to deny any
‘bargaining unit member's rights he/she may have unfler the Michigan General
School Laws or other applicable state or federal ‘hn regulations. The rights
granted to bargaining unit members hereunder shall b i deemed tfo be in addition
to those provided elsewhere. : '

The bargaining unit members shall be entitled to fuII ’m hts of citizenship and no
religious or political activities of any bargaining unit mé ] ber or lack thereof shall
be grounds for any discipline or discrimination with res N ect to the employment of
such bargaining unit member. ,, |
The Employer agrees that it will in no way dlSCl’lW‘l ate against or between
bargaining unit members covered by this Agreeme because of their race,
creed, religion, color, national origin or ancestry, | ge sex, marital status,
: .physrcal characteristics or handicap, or place of resrde‘ ' e.

\
No bargaining unit member shall be disciplined withd ut just cause. The term
"discipline” as used in this Agreement mclude warnings, reprimands,
suspensions with or without pay, reductions in , rank compensation, or
occupational advantage, discharges, or other actiong jlof a disciplinary nature.
The specific grounds for disciplinary action will be .'5 esented in writing to the
bargaining unit member and the Association no Iatert N at the time discipline is
|mposed

A bargalnrng unit member shall be entrtled to have u sent a representative of
the Association during any meeting which will or may ad to disciplinary action
by the Employer. When a request for such represen \ ation is made, no action
shall be taken with respect to the bargaining Il[ it member until such
representative of the Association is present. Should desciplinary action be likely

to occur at a given meeting, the bargaining unit nfémber shall be advised

immediately of said possibility and be advised by the Employer of the right to
representation under this provision of the Agreement.

H

The Employer shall support and assist employe 5 with respect to the
maintenance of control and discipline of students in| Ij e employee's assigned
work area. The Employer or its designated represent e shall take reasonable
steps to relieve the employees of responsibilities in re

pect to students who are
disruptive or repeatedly violate rules and regulations. ’
18 |
\
\
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SECTION 3.3

A.

-In the event a complaint or charge is made by any pers ‘

any investigation conducted by the Employer.

Bargalnlng unit members may use such physical .%

~ administrator, or another student, from attack, phyS|
3 unit member is assigned
B trained in established

conjunction with his/her
fported to the Employer.

Time lost by a bargaining unit member in connection
in this Section shall not be charged against the bargg
leave accumulation, even though the regular gross ear

I
by the Employer, or other employees, against any bal “

individual shall be given full information with respect tf}

WORKING CONDITIONS

Bargaining unit members shall not be required 00 |
hazardous conditions or to perform tasks which endari
well-being.

necessary to protect themselves, a fellow bargaining §

ith any incident mentioned

ining unit member's sick

fings shall be maintained.

Bn or group not employed

ammg unit member, the

jereto and with respect to

work under unsafe or

per their health, safety, or

e with a student as is
Init member, teacher, an
al abuse or injury, or to

to dispense or administer medlcatlon he/she shall “
procedures for the district, and will only dispense medid

of an admmlstrator A W|tness will be present dd

be assigned to one (1) administrator and said admmi

In the abg}
bargaining unit members shall not be held accountabl =?:ﬁ
the administration or supervision of the building.. |

The Association recogmzes that the employer may be

certain “related services", for example, changing dif
catheterization (CIC) and tracheotomy cleaning, to studg

When related services require expertise, the employe
the services via training personnel. In no case, howe
member be required to provide related services requifi
following conditions are met: i

1. The member has received prior training in the proc

be provided at the employer's expense, with compd
umt member for any overtime required to receive tr

I
19 ’
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il

aition at the direct request

ng -all administration of

ator shall be designated
by the Employer at the beginning of each school yed
provided to each bargaining unit member

with written notification

aince of an administrator,

or made responsible for

quired by law to provide
pers, clean intermittent .
ts. '

iwill endeavor to provide
yer, will a bargaining unit

g expertise, unless the

w Such training shall
sat|on to the bargaining
hing.




SECTION3.4  WORKING HOURS, LOAD, AND AS$

A

safe transportation of the students while on board trd

- at the employer's expense, with compensation to the 3

Random drug testing of the bus drivers shall be imple ‘}

the district and may be changed from time to’ time &
- appropriate by the Employer.  The.number of hours W

~each four (4) hours of work. Bargaining unit memb

2. The employer has obtained written permission ‘;E‘o the student's parents
Iperformed by a lay person
lLinit member.

3. A witness must be made available upon request\
procedure. :

The parties recognize that certain transportation se
required to insure the safe maneuvering of special ed
students in boarding and unboarding transportation

“‘ ices and equipment are
Yeation and/or handicapped
¥ehicles and to insure the
dhsportation vehicles. The
employer agrees to provide lifts on any vehicle§| transporting’ wheelchair
students, and seatbelts or other appropriate redirai
transported. Bus aides will be provided in the evef
and/or passengers is compromised by the behavior af
passengers.

it the safety of the driver
/or physical needs of the

The employer will provide bargaining unit members-fith all permissible known
information concerning their passengers' handicaps. Ifff the event the employees,
pursuant to a students IEPC or at the direction offfthe employer, utilize any
specialized procedures relating to medical or behfivioral management, the
employer will provide prior training as to such procedifes.” Such training will be
' largaining unit member for

any overtime occasioned by the training.

The normal work day schedule for all employees siill be established by the
Employer based on the Employer's determination of tlfe needs and resources of
i deemed necessary arnd

prior consultation with the Association.
The normal work year for full-time and part-time sci

follow the school calendar. The normal work year for f}
year employees shall be twelve (12) months. '

bol-year employees shall
Il-time and part-time, full-

5) minute relief period for
rs working overtime will

Bargaining unit members shall be entitled to a fifteen
receive fifteen (15) minutes for each two (2) hours.
members within eabh

Overtime shall be divided among bargaining unif
classification as follows: |

1. Overtime will be covered by the use of an :ﬁ ime Chart" and w_iII _be
offered to each bargaining unit member in roton based on seniority.
Overtime that is refused by a bargaining unit memier will be charged on the

20
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- Each September, all employees are entitled to semont

Overtime Chart for the purpose of balancing overtim§

Time and one-half will be paid for any work over elgh

(40) hours per week, and on Saturdays and Sundays. ||

(8) hours in a day, forty
Double time will be paid

for all hours worked on Holidays. 1:
|

§ s ,
| weather conditions, all

bargaining unit members will be notified by the most}

1. Whenever the school is closed due to incleme
\

_During times when school is not in session, the mg
work a day shift, except when the Superintendent finl

Members not receiving notification until after repor
two (2) hours pay, or the actual hours worked, which ‘
When custodians are asked to work on an Act of G
their regular rate of pay. In addition, they shall be '
to hours worked for the Act of God hours allowed |

time must be scheduled during times when school i ‘I

2. Any Act of God days beyond those allowed by the

~ will coincide with the VEA Master Teacher Agreem
be paid only for the Act of God hours allowed by t 9
rescheduled days that are worked by the employeeJ

the administration to work for a day or part of a day

shall be paid for all time actually worked.

Future years will coincide with the VEA Master Tea

!

shall have a paid lunch period of thirty (30) minutes. l

‘Any bargaining unit members working six consecutive

The Employer shall provide substitutes, if necessary,
regular bargaining unit member; however, substltute
perform the work of an absent regular bargaining |
bargaining unit members regularly assngned to the
offered the work.

A dnver will be paid a minimum of two hours for any e
transported

On days when athletic events or other school functlon
and school is not in session, a custodian may be req

10:30P.M. shift instead of the 7 AM to 3P.M. shift. Sf
on a rotation basis by seniority. ‘

shifts and bus driver routes.

.
\

1\
il

fler Agreement.

| )

defined as a run other than a regularly scheduled

ixpedient means.

| i shift shall be allowed to

1 s this unworkable.

ng for work will receive
jver is greater.

i day, they shall be paid

warded comp time equal
y the state. This comp
ot in session.

te will be made up and
lt. VESPA members will
le state and subsequent
If a member is asked by
hich is cancelled, he/she

i
|

{6) hours or more a day |

ue fo the absence of a
shall -not be placed to
linit member until other
Iassmcatlon have been

atnp An "exira trip" is
'oute where pupils are

are held in the evening
Led to work the 2:30 to
h aSSIQnments shall be

nghts including custodial




SECTION 3.5 SUB-CONTRACTING

A. The duties of any bargaining unit member or the resp

i

the Association.

B. Nothing shall prevent the Employer from usmg social *
federal program workers provided such workers wnll

C. The Employer agrees that supervisors or non-unit per$
any time to displace bargaining unit members rig
bargaining unit except in emergencies. For m‘!l’
emergency shall be defined as an unforeseen cnrcum‘
circumstances which call for immediate action m‘

expected to recur. I

D. The Employer will not sub-contract work unless ‘]
-~ perform the work as reasonably specified are unavar,

|

!

unit and cannot be obtained in a reasonable time o
who possess the skills or- qualifications to perform ne
“such additional responsibilities.

SECTION3.6  RETIREMENT

Employees who voluntarily resign or who retire after completi 1
of service from the District shall receive thirty percent (30%$
leave at their regular daily rate of pay.

At the employee’s request the above pay out will be placed int
FS 403(b) annuity to reduce the employee’s tax burden.

SECTION 3.7 JOB DESCRIPTION AND CLASSIFI |'_‘
A. . For each classification, job descriptions will be devel
“work days after ratification of this Agreement. - S
developed by the Employer. The descriptions shall f‘
bargaining unit members and to all new bargaining
the district, and to the Association. The Associationi
any change in job descriptions. The descriptions will ing
1. Job Title and Description
2. Minimum Requirements
3. Required Tasks and Responsibilities

B. = Any evaluation of bargaining unit members' work pe‘
upon the unit member's job responsibilities. ‘

22

lisibilities of any position in
#id to persons not covered

rvice court appointed, or
\ bt be used to supplement
or will these workers be

ularly employed in the
ies of this provision, an
ance or a combination of
situation which is not

er the skills needed to
ble within the bargaining
bargaining unit. members -
alled work refuse to accept

0 & minimum of ten years
Df their accumulated sick

) the employee’s MEA-

gped within forty-five (45)
dld descriptions shall be
distributed to all current
members when hired by
ill receive notification of
ude at a minimum:

Drmance’ shall be based

S s



per shall be set forth in
ensation rates during the

C.  The basic compensation of each bargaining unit me
Section 4.8. There shall be no deviation from said comjj
life of this Agreement.

D. The fe_llowing conditions shall apply to overtime work:
1. Paid Leave shall count toward hours worked.

2. Compensatory time off may be given instead of
agreeable to the Employer and the bargaining unit

»vertime pay if mutually
gsmber.

SECTION4.1  SICK LEAVE

A. At the beginning of each work year each barga|n| unit member shall be

credited with a paid sick leave time:

12 month employees: 12 days
Ext Year. 11days |}
School Year: 10 days

The unused portion shall accumulate from year-to-year to one hundred twenty
(120) days. The Employer shall furnish each bargail fing unit member with a
written statement at the beginning of each school yegr settlng forth the total

accumulated sick leave credit for said bargaining unit mg

A probationary employee shall be required to complate the probationary time
period before use of sick leave. In the event of a grious illness during the
probationary period, the probationary employee will be| !:: llowed the use of up to
two (2) sick leave days. ‘

Bargaining unit members hlred at a time other than tig
upon hire shall be awarded the full allotment of sick ,‘,\:,
one day per month of work. (Example, bargaining unit a‘l
will have six (6) days awarded at the time of hire; i.e., @
months of January through June).

beginning of the year
prorated, but based on
ember hired in January
e day per month for the

of the | bargaining unit
ist the bargaining unit

B. . Absence due to injury or illness incurred in the
~member's employment shall not be charged agai

- member's .sick leave days. The Employer shall payjto such bargaining unit
member the difference between his/her salary with afl fringe benefits and all
benefits received under the Michigan Worker's Compen tion Act for the duration

of such absence. The salary differential paid by the E ‘!, bloyer is not to be offset

by or coordinated with Worker's Compensation benefits.|

23




SECTION4.2  OTHER PAID LEAVES

A.

reasons and subject to the following condmons

- 2. Family lliness/Disability: The bargaining unit mei

- shall notify his/her supervisor at least one (1) day in af

The sick leave days may be taken by a bargaining u%t member for the following

1. Personal lliness or Disability: The bargaining unit iember may use all or any
portion of his/her leave to recover from his/her owf] iliness or disability which
shall include, in part, all disabilities caused or cofjtributed to by pregnancy,
miscarriage, abortion, childbirth and recovery. I

?';m may take five (5) days
for iliness/disability for a member of his/her immedl e famlly

Sick Leave Bonus: This Bonus Plan is only in ¢
scheduled school year and does not include summer Y fication. Sick leave Bonus
is available only to employees who have been emplf yed for the entire school
year or full year dependmg on the employee S assngn 1 nt.

ect during the regularly

1. Employees who work flve or more hours per day

Days Missed Bonus f
0 $105.0Q%
1. $85.00
2 $65.00
3 $45.00
4 $25.00

2. Empioyees who work less than five hours per day: |

Days Missed Bonus
0 $85.00

1 $55.00

2 $30.00

3 $20.00

At the beginning of every school year, each bargaing g unit member shall be
credited with three (3) days to be used for the bargaini e‘g unit member's personal
business. A bargaining unit member planning to use ersonal business day(s)
I‘f ance except in cases of
emergency. Personal business days shall be avajlable for the practice of
individual religious préferences. 1; ' '

No personal leave days shall be allowed during the lag g two weeks of the school
year except in an emergency and with the w fiten permission of the

Superintendent.

24




D.

A.

 The bargaining unit member shall be granted a maxim

~or stepfather(in-law), brother(in-law) or stepbrother(

‘use up to five (5) sick leave days for the bereavement d

SECTION 4.3

Unpaid leaves of absence may be taken for the followin

4 Parental/Child Care: A Leave of absence up‘

|
Any bargaining unit member called for jury duty or whg
during work hours in any judicial or administrative ‘
attendance during an arbitration or fact-finding proc
difference between their salary and jury duty. ‘
leave per death for immediate family members. |
interpreted as husband, wife, mother(in-law) or stepm

is subpoenaed to testify
tter, including requested
ding, shall be paid the

of three (3) days paid
ediate family shall be

j er(in-law), father(in-law)

-law), sister(in-law) or

stepsister(in-law), children or stepchildren, grandchild " or step-grandchildren,

grandparents or step-grandparents. I
ik

If an employee needs additional bereavement days,

|}
UNPAID LEAVES - PR }

I
Leaves of absence without pay or benefits will be gra i
from a bargaining unit member as indicated under Parag
for leaves of absence shall include the reason for ]5‘
notification of the beginning and ending dates of said le ?!
leave requests shall also include a statement from

I
i

she shall be allowed to
riod.

ed upon written request
raph B below. Requests
e leave along with the

Wes. Parental/Child care

he attending physician

indicating the anticipated date of birth of the chiI- where applicable. A

bargaining unit member returning from a leave of -]:}

the same position and classification he/she held when |
thirty (30) calendar days prior to the date a leave |}i'
bargaining unit member shall notify the Employer of |

work. i

if
iy
‘:
Hll |

ce shall be reinstated to

e leave began. At least
scheduled 'to expire, a
s/her intent to return to

purposes:

1. Military Leave:. A militafy leave 6f absencé_"hall be granted to any

employee who shall be inducted or shall enli

.. branch of the Armed Forces of the United States)

o o
2, Union Office: A leave of absence of up to one §

upon application, for the purpose of serving asj
national affiliate. At the discretion of the Emplog
may be granted. : , _ i

]

8. Public Service: A leave of absence, not to excd

granted to any bargaining unit member, upon ag
of campaigning for, or serving in, a public officej
Employer, a one-year extension may be granted.j

granted to any (male or female) bargaining unit ljzf
child care. Said leave shall commence upon |
unit member. At the discretion of the Employes
may be granted.
25 I
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i

for military duty in any

) year may be granted,
an officer in its state or
br, a one-year extension

&d one (1) year, may be
plication, .for the purpose
At the discretion of the

o0 one (1) year shall be
ember for the purpose of
tquest of the bargaining
|, a one-year extension




SECTION 4.4 VACATIONS AND HOLIDAYS™

5. Other short term unpaid leaves shall be avail 1
by bargaining unit members, for unexpected :
handled during any other time. (Example: Wiﬁ

of time for a short term unpaid leave will be fq

work days per year. . ®

le, if requested

Any bargaining unit member who is a member of a b
Reserve or the National Guard shall be released wi {
during any period when the affected bargaining unit
or other service in the Reserve or National Guard.

lout pay by the
mber engages i

VACATION

Full year bargaining unit members shall receive paid acation accordi
following schedule: = - : ' : 1 hak
- Years Employed
After one (1) B
Two (2) to Nine (9)
‘Ten (10) to Fifteen (15) ,
Sixteen (16) to twenty-four (24)
Twenty-five (25) or more years

year provided they give the superintendent two (2) weelfs notice.

- For purposesv of this Section a work week shall
¥ked, paid holid
forked.

in writing

dituations which cannot be
fling a trip, etc.) The length
no more than thirty (30)

ainch of the Armed Forces

Employer
n training

ng to the

n time during the school

% defined as a five (5)

ays, paid

-"Upon termination, a bargaining unit member shall be id on a prorated basis ,

for all unused - vacation ‘time based upon his/her ‘:]
Vacation time shall be computed as of the employee's g

diiniversary date.

- Vacation days do not accumulate from year to year. management
allow the bargaining unit member to use vacation day

option of carrying over unused days or being paid for th pe days.

\
26
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en-current rate of pay.

does not-

4, the employee has the



J
S

HOLIDAYS

F. All full year bargaining unit members shall have the {lj wing days off with pay.
Pay shall be for the regularly scheduled hours of each [pargaining unit member.
Should the day off fall on a Saturday or Sunday, eithe Friday or Monday shall
replace the day.

Labor Day

Thanksgiving Day

Christmas Day

New Year's Day

Good Friday (only if school is not in session)
Memorial Day

July 4

Day After Thanksgiving

New Year's Eve

0. Christmas Eve

SOINOIOTAWN A

G. All school year bargaining unit members shall have th§ following days off with
pay. Pay shall be for the regularly scheduled hoursfipf each bargaining unit
member. Should the day off fall on a Saturday or $unday, either Friday or
Monday shall replace the day. i

Thanksgiving Day

. Christmas Day
Memorial Day
Day after Thanksgiving
New Year's Day
Labor Day

ooAON A

H. Extended school year employees shall be granted the me paid holidays as the

full year employees except for the 4™ of July.

SECTION 4.5 ANNEXATION, CONSOLIDATION OR|

REORGANIZATION OF THE DISTRIC

|

A. In the event this district shall be annexed, consolida_tzed‘
with one (1) or more districts in whole or in part,‘the mployer will use every

effort possible to assure the continued recognition of[fihe Association and the
continued employment of its members in such district. ‘

SECTION 4.6 INSURANCE
A.  Fulitime employees are defined as those employes, for purposes of this
insurance section, who work twelve (12) months per ygar or eight (8) hours per
day. I

B. Full-time employees shall receive, fully paid by the Bog

3d, the following MESSA
27 |




- .. subscriber premium rate of Choices 2. This amounf

MESSA Choices 2
Hearing Aid Rider and $10/$10 co-pay
Long Term Disability

- 70% $5000 maximum

- 90 calendar days - straight wait

- Freeze on offset

- Alcohol/Drug, 2 years

- Mental/Nervous, 2 years
Delta Dental Plan C, (70/70/70: $2,000)
Negotiated Life, $20,000 AD&D
Vision, VSP-3 Gold

Plan B - For employees not needing health insurance: '

Long Term Disability

-70% $5000 maximum :

- 90 calendar days — straight wait

- Freeze on offset

- Alcohol/Drug — 2 years

- Mental/Nervous — 2 years i
Delta Dental Plan C, (100/80/80/80: $2,000 $20(}
Negotiated Life, $25,000 AD&D
Vision; VSP-3 Platinum

unit member, MESSA
e employee and his/her

The Board shall provide without cost to the bargaim
Choices 2 $10/$10 Rx for the life of this contract for "
Spouse and children as determined by MESSA. ]

The Board will pay the difference in the amount of
$5 Rx and $2 mail order Rx. Employees shall be reif
receipts at the end of each marking period.

Full-time employees who do not take Plan A of the M :;;i
addition to Plan B, an amount paid by the Board '1"

4 {

BSA PAK, will receive in
h is equal to the single
§imay be applied to any
MESSA or NEFSA options or any portion of the amo ?',: may be placed into an

approved 403(b) annuity, at the choice of the employeei

Part-time employees are defined as those employeis, for purposes of this
insurance section, who do not work Twelve (12).mo

hours per day.

The board shall contribute the following percentage toffards the cost of a part
time employees’ district sponsored single person heal b insurance policy which
shall be the equivalent of the health insurance coverag 'fHW’ B) provided
in section 5 of the current master agreement betweenfifhie VEA and Vanderbilt
I ‘
|
|
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SECTION4.7  MISCELLANEOUS

A.

C.

~ All employees shall receive fully paid LTD insurance as §

.and afternoon runs. This time will include:

N —

Board of Education:

Years of Service Percent Paid |
1-2 50% |
3-4 70% |
5 and above ) 80% |

Part-time employees, as defined in D above,; who do - sign up for the Board
payment toward Choices 2 in F above, will receive‘aid by the Board, the
following annuity: $17.00 per hour per day a month. |

Example: A six (6) hour per daylmployee shall receive
: $102.00 per month, ; 12 months.

lescribed below:

70% of Max Eligible Salary
Maximum Monthly Benefit $5,000.00 I
90 Calendar Days Modified Fill Elimination Perio fj
Mental/Nervous — Two Years
Alcohol/Drug — Two Years
5% Minimum Payout
Pre-existing Limits Waived
Family Social Security Offset
2 Year Own Occupation

Insurance in
yChild or Full Family

Employees qualifying for and taking single person Heal‘
accordance with Section F above may purchase Spousg
coverage through an IRS approved Section 125 plan.

Bus drivers shall be paid for two hours per run each dg ‘i for each of fhe morning

Preparation time which includes maintenance and sifety checks. - '
Warm up and waiting time. Drivers are to have their buses lined up and
ready to go ten minutes prior to the time school is to|}

Cleaning and sweeping of the bus.
Actual driving time when drivers actually complete tt
All other time that is required to prepare for the actg

runs.

i assigned bus runs.
al completion of the bus

o AW

pay per hour which will
include drlvmg time, waiting time and overnight time. g:ﬂ | drivers will be required
to take extra trips which will be rotated on a seniority bz '

In the event of the need to modify the current transp}
29
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I
possible that partial runs (i.e., kindergarten runs), r}:;‘ be needed or added, or

existing runs may be reduced to partial runs. If this the case, the number of
hours of work shall be subject to negotiations. It

\
\
I
In regard to bus breakdowns or getting stuck, dnve will receive their regular
rate of pay after two hours unless the driver is entltle o overtime pay as a result
of the delay. The extra time will be based on a quarte 3 hour.

Drivers shall be provided with a school credit card on xtra trips for the purpose
of purchasmg gas, food and lodgmg

~ Drivers shall be provided with forms (in tnphcate wrl k h will be used to request
bus repalrs '

Upon completion of probationary period, the Board s aII furnish, every three (3)
years to each regular route bus driver a jacket that | it be worn while driving
his/her bus and gloves each year to be used while rd Jueling the bus. It is each
driver's responsibility to keep their jacket and glove clean and in reasonably
good condition. ‘ | :

- There shall be a night shift premium for custodial sta of fifteen cents ($.15) per
hour for the afternoon shift and for the midnight shift. \ N

i.
In the event of change in job or work duties, the Bihployer shall provide the
affected employee with adequate training to handle the 1 ew work duties.

Bargaining unit members on the night shift shall be al :n’ to attend up to three
(3) Association meetings per year without loss of pay ! long as assigned work is
completed. ‘ _

The Administration may require employees to attend

“year. Employees must be given at least twenty-fo
scheduled meeting. When these meetings are a i iched to the employee’s
regular work hours, they will be compensated at the ¢ ‘ ployee’s regular rate of
pay. When these meetings are not attached to the re Iar work time, they will be
compensated at $15 per meeting. « a

) to three (3) meetings per

I (24) hours notice of a

il l

i

pertalmng to their job will
k1l also receive approved

Any bargaining unit member attending training session
be paid at the regular hourly rate. The employee sh

food, lodging and mileage expenses that they may inc I

All regularly scheduled athletic events, except cross n! untry, shall be driven by
bus drivers. Events not regularly scheduled such !” the Leadership Forum,
Close Up, scrimmages, etc., shall be driven by bus dn ' grs when ten (10) or more
students have signed up for the event.

\
The Board agrees that its decision to participate in tw ay interactive television
will be coupled with an agreement that language cg| enng the wages, hours,
terms and conditions of employment for the support std I must be bargained and
ratified before the Vanderbilt Board of Education will flallow two-way interactive

\
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0. The Board will reimburse the full cost of the license fee
incurs as required by the Board or by law.

P. Employees who participate in school improvement p}
outside of their regular duty day shall be paid $25 pef
employees participating on the SIP committee will be liry

Q. When a bargaining unit member is substituting for a g

bargaining unit member

finning committees (SIP)
meeting. The number of
; ted to one member.

acher, s/he shall receive

his/her regular rate of pay plus the compensatory time fipr each hour worked.

I
i“
it

R.  All employees shall be reimbursed for fingerprinting/crin
upon successful completion of probation. |

SECTION 4.8 SALARY SCHEDULES '
A.. BASE RATES PER HOUR )

Classification

2008-2009 Association has agreed to freeze the
figures. A one time cash stipend shall be paid accordir

Full year employee: $125.00
Extended Year employee: $100.00
School Year employee: $75.00.

Culinary $10.45 ||
Head Cook $12.85 |
Paraprofessional $11.05 |
Clerical/Secretary $13.00 |
Custodian/Maintenance : $14.35 ||
Head Custodian $15.40 ||
‘Bus Driver $14.05

Head Bus Driver $15.05

2009-2010 effective September 1, 2009 (figures below ‘i 2

Culinary $10.55 |f
Head Cook $12.98 |
Paraprofessional : : $11.16 ||
Clerical/Secretary $13.13 |}
Custodian/Maintenance $14.49 |§
Head Custodian $15.55 ||
Bus Driver ‘ $14.19 |
Head Bus Driver $15.20

oto

Culinary $10.66 |
31 |

linal background checks

i at the 2007-08 salary
i to the schedule below:

flect a 1% increase)



Head Cook $13.11§‘

Paraprofessional ' $11.27]}
Clerical/Secretary $13.26 |
Custodian/Maintenance $14.63 )
" Head Custodian $15.71
‘Bus Driver ' $14.33 |

Head Bus Driver $15.35 ||

LONGEVITY -

Each employee shall receive, in addition to his/her ho rly base rate, longevity for
each year of service/experience per year at the rate o

b102. :

d \ their anniversary month.

Employees will receive their longevity on the last pay

Employees may elect to put their longevity payme X

into an approved 403(b)
annuity plan.

Employees may spread their longevity out over the yefr or take it in a lump sum
in their’vanniversary month. h -

NEW EMPLOYEES
DUrin’g the period a bargaining unit member is senf g probation, he/she will

receive a pay rate that is fifty (50) cents per hour Ies§ han the base rate. Upon
}lunit member will receive
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Letter of Agreement re:

Appropriate Use of Volunteers at Vanderbilt yea School

In the interest of creating the best learning environment for g
Education would like to utilize community volunteers to pe JI
necessary roles and/or services. A few more eager hand and willing hearts could
certainly lighten our load and brighten our outlook at VAS. H ; ever, the Board is very
concerned that the use of volunteers be agreeable to the Van erbllt Education Support
Personnel association and that invited volunteers be welcomé ‘]u for their services. The
Board does not want to circumvent hiring or supplant § g pxisting employees wuth
volunteers; nor does the board want that to become the perce |on of any employee. .
Therefore, the Board suggests that this letter of agreement pe w. ining to the appropriate
use of volunteers be approved by both the Vanderbilt Educalional Support Personnel
Assoclation/NMEA and the Vanderbilt Area School Board of 1! cation.

r students, the Board of
m specific, limited, and

‘This letter of agreement, by and between the Vanderbilt Area “ hool District (Employer)
and Vanderbilt Support Personnel Association/NMEA/MEA ” EA (Association), sets
forth the understanding and agreement of the parties regardifjg the appropriate use of
volunteers at Vanderbilt Area Schools. | f

It is agreed that volunteers may be used only under the followi ‘- circumstances:

of existing employees
s in the recall pool

-1 All work that would constitute regular daily wo [
should be offered as employment first to employe ¥

|
2. ltisa one-’ume task such as building a fence, pla ing trees, etc. -

3. It is a club acting such as Boosters doing “ h/litter patrol following
sporting events, additional labor for painting ball eld fences and repairing
dugouts, and maintaining the running course r cross country track,-
Flower Club for weeding and planting, etc.

4, Head-check for lice.

I f
Vanderbilt ESP/NMEA Vanderbilt Bo rd
Date ) Date

33
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Personal Qualities:

Appearance
Adaptability
Enthusiasm
Dependability
Initiative
Leadership

ccococcc
DO Y

Relationships:

Other staff
Administration -
Teacher
Student

Parents
Suppliers ~

CECEEE
DOOOON

Work Skills:

Attention to detail U
Willingness to learn U
Quality of work U
Punctuality - u
Attendance . U
Effort U

En‘iployee Response:

ORONOGRONON

‘Comments:

Comments:

-Comments:

Mt of evaluation
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