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FAIRVIEW AREA SCHOOLS

THIS AGREEMENT made and entered into by and betwbe FAIRVIEW AREA SCHOOLS
located at FAIRVIEW, MICHIGAN, party of the firstaot, and hereinafter termed the “Employer”, and
LOCAL UNION NO. 214, affiliated with the Internatial Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America, located & Z82mbull Avenue, Detroit, Michigan, party of the
second part, hereinafter called the “Union”.

WHEREAS, both parties are desirous of strivingdodvexcellence in the operation of an educational
facility for the Fairview Are a School District.

ARTICLE 1
RECOGNITION/EXTRA CONTRACT AGREEMENTS

Section 1 The Employer recognizes and acknowledges tieat)thon is the exclusive representative in
collective bargaining with the Employer of thosasdifications of employees covered by this Agregmen
listed in the attached Schedules, and as inclutdéuei Transportation Department.

Section 2. The Employer agrees not to enter into any agraemigh another labor organization during the
life of this Agreement with respect to the empl®/eevered by this Agreement; or any agreement or
contract with the said employees, individually oliectively, which in any way conflicts with thertes of
the provisions of this agreement, or which in amyaffects wages, hours or working conditions a sa
employee, or any individual employee, or whichmy avay may be considered a proper subject for cilie
bargaining. Any such agreement shall be null amd.v

Section 3 The Employer agrees to respect the jurisdictiaghts of this Union and shall not direct or
require their employees, other than employeesdrbtrgaining units here involved, to perform wolitkici

is recognized as the work of the employees in gaits.

=
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Section 4 If the Board is considering exercising its rightsubcontract to the point where regular barggini

unit members will be laid off, the Union will be tifeed at least thirty (30) days prior to the dafehe Board
meeting when such a decision will be made. The |Byep agrees to provide the Union with available
information they may need in formulating a propdsgbresent to the Board. However, the partiesgeize
that the final decision is at the discretion of Beard.

Section 5 Employees must work a minimum of ten (10) hquess weekwithin a specific job classification

to be eligible for membership in the Union and aedeby this Agreement.

ARTICLE 2
AGENCY SHOP AND DUES

Section 1 The Employer recognizes and acknowledges tlea)thon is the exclusive representative in
collective bargaining with the Employer for thosassifications of employees covered by this Agresme
and listed in the attached Schedules.
Section 2. During the period of time covered by this Agreeméie Employer agrees to deduct from the pay
of any employee all dues and/or initiation fees@fal 214 employees, and transmit such deductiods a
payments to the Local Union.
a) Amount of initiation fee and dues will be certifiemithe Employer by the Secretary/Treasurer of
the Union.
b) Monthly agency fees, union dues and/or initiatieesf will be deducted by the Employer and
transmitted to the Union as prescribed above.

Section 3. Probationary employees who become part of thgd@ng unit shall commence payment of

Union dues and initiation fees or a service chaeterms and conditions of uniafter thirty (30) work

days of continuous employment with Fairview Area&ils.
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ARTICLE 3
BOARD RIGHTS

Section 1 The Board, on its own behalf of the electorthefFairview Area School District, hereby retains
and reserves unto itself, without limitation, abvger, rights, authority, duties and responsibsittenferred
upon and vested in it by the laws and the Consiiutf the State of Michigan and of the United 8gat
Section 2.1t is understood, by all parties to this contydicat the management of the school system and the
direction of the working forces, including the righ plan, direct and control school operationdjite,
suspend, or discharge for cause, or transfer|ievecemployees from duty because of lack of warkoo

other legitimate reasons, and the right to intredoew or improved production methods or facilites

vested exclusively in the Board.

Section 3.1t is expressly agreed that all rights which oedily vest in and have been exercised by the Board
of Education, except those which are clearly amqutessly relinquished herein by the Board, shalticoe to
vest exclusively in and be exercised exclusivelyig/Board without prior negotiation with the Unieither

as to the taking of action under such rights ohwéspect to the consequence of such action dthienterm

of this Agreement.

Section 4 All appointed officers, supervisors, confidelgi@gdentified-as-the-Seeretary-te-the
Superintendent-Central- Office Bookkeeqeantraloffice staff) and part-time or temporary employees

scheduled to work less than ten (10) hours per \aeelexempt from the Union contract, from Union

Membership, from representation Union fees and febrion rules governing employees.

prompbosshoene pepec o nalioe Lipe 0o ARTICLE 4
LIMITATION OF AUTHORITY AND LIABILITY

Section 1 No employee, Union member or other Agent oflinéon shall be empowered to call or cause
any strike, work stoppage or cessation of employmseshibited under Act 379, P.A. 1965, nor shadl th

Employer provoke a strike action by the Union emitembers.
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Section 2 Any individual employee or group of employeesowtillfully violate or disregard the arbitration

and grievance procedure set forth in Article IXtué Agreement may be summarily discharged by the

Employer without liability on the part of the Empty or the Union.
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ARTICLE 5
SENIORITY AND PROBATION

Section Fheterm

Community-Sehoolsfrorhb-meostrecent-date-of-hir&eniority is defined as the total length of contins service

within the district including layoff periods, but@uding leaves of absence where seniority doesogiue.

Seniority will begin on the first scheduled dayadrk.

Section 2 Date of hire shall be the date of the actionfgyBoard of Education to employ an individudlenierity

wollk the event two or more employees

ar of

employment-was-accepted-by-each-emplogeeiority date but different dates of hire, thevidiial(s) with the

earliest date of hire would be ranked as highatirad seniority.In the event two or more employees have the

same date of hire and seniority date, then theoggnwill be determined by a lottery system. Thééry will be

held at a date, time, and place agreed upon bBdhed and the Union, and will be conducted in tresence of

the newly hired employees, Superintendentisther designee) and Union representa@eaniority shall be

granted only after the completion of the probatrgrneeriodaddressed in Section 3 below.

Section 3 New employees may acquire seniority after beimgloyed sixty (60) calendar days. After being
employederty-five{45) sixty (60)calendar days, the employee will be granted sewiback to the datéhe

employee was first scheduled to report to work.

Section 4 The Employer shall annually, at the beginninghef school year, post a list of the employeesged
in order of seniority. If an employee disagreethwiie seniority list, he/she will promptly, withif® work days,
notify the Employer in writing, stating the bases $uch disagreement.

Section 5. Seniority shall be broken only by discharge duwatary quit;or during a leave of absence where it is

specified seniority does not occwor, lay-off for a period of more than two (2) years

Section 6 The Steward shall be granted super-senioritpfwposes of lay-off and rehire providing he/she e

ability and qualifications as determined by the Hoyer.
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Section 7.New hires shall be subject to a six-month pravettry period. The probationary wage shall be tyent

five cents (.25) below the rate in all categorig3tobationary employees shall be evaluated duaheadirst six

months of employment and shall be considered &ewiployees
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ARTICLE 6
LAY-OFF AND RECALL

Section 1. Strict seniority shall prevail when lay-off orcadls are necessary within the Transportation
Department.

Section 2.In reducing the work force because of lack ofkvarlack of funds, the first employees to be laid
off are to be the part-time, and then the full-tiemeployees.

Section 3.In rehiring procedures, the last employee lafdrolf be the first rehired.

Section 4.In the event of a lay-off, an employee so laifishiall be given two (2) work weeks notice of lay-
off and recall to work; mailed to his/her last kmoaddress by certified mail. It shall be the respoility of
the employee to keep the Employer advised of higheent address. In the event that the emplégiketo
make him/herself available for work at the endaéigwo (2) work weeks from the date of the nobte
recall, he/she shall lose all seniority rights urttiés Agreement and it shall conclusively be cdased to
constitute the employee’s resignation.

Section 5.In the event of a lay-off, substitute employed$not be used to supplant laid-off employees.
Section 6.1t is understood that no temporary demotionsujmesvisory positions into the bargaining unit will
be made during temporary lay-offs.

Section 7. A lay-off period shall not extend beyond threkaa years; after that period, the position shall b
considered abolished. Rights of recall shall ertd the abolishment of the position which had beeld.

ARTICLE 7
VACANT POSITIONS AND TRANSFERS

Section 1.Vacancies shall be defined as unfilled bus routéscancies will be filled according to seniority.
Section 2 When a position is permanently vacated: The Ieyep shall post within five (5) work days; such
open position to be filled by seniority. Bids dhad received in writing and the position shallgested; and,

if possible, filled by the successful bidder withém (10) work days.

Section 3 When a vacancy occurs, employees bidding on gacancy shall be awarded such position based

on the procedure set forth in Section 1-2 above.
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Section 4. The Employer reserves the right to hire superyismd salaried employees at its own discretion,

and will consider existing employees who apply.

Section 5. Except as stated elsewhere in this Agreememheevent management has been informed and is
assured of a temporary job openingieé{5jten (LO) work days or more due to iliness, emergency leave,
vacation, temporary work increases, weather, gte.Employer will fill such jobs by offering thera the

most senior employee within the Department of tggaining unit, if qualified. The jobs will be efied by
being posted, with interested employees to subtidl &y the deadline stated on the notice. Albhsuc
assignments will be paid at the present rate cédlenh that classification

Section 6.Resignation is defined as notification by an exgeé that she/he will be stepping down from
his/her position due to retirement or quitting.nétice to the employer of not less than (2) twokmweeks

shall be made; loss of PTO days may be made irofielays of notice.

ARTICLE 8
DISCHARGE OR SUSPENSION

Section 1. The Employer shall not discipline an employeéhaitt just cause, but in respect to discharge or
suspension for more than three (3) work days, thpl&yer shall give at least three (3) warning resic
against such an employee, (oral, first written s@cbnd written). Upon the first written notice,aasistance
meeting will be conducted between the employeeptysteward and appropriate administrator, except as
stated below, in writing and a copy of the samt#héoTeamsters Local Union #214, Detroit and thevStd.
Section 2 No warning notice need be given to an employderb he/she is suspended or discharged if the
cause is dishonesty, being under the influenca @l@holic beverage, being under the influenca of
controlled substance drug and/or reckless behdwass,of drivers’ license or failure to maintain
endorsements.

Section 3 The warning notice as herein provided shallreotain in effect for a period of more than five (5)
years from the date of said warning notice. Thpefintendent and Supervisor shall review the matte
annually, after twenty-four (24) months and maytopierminate the effective period of the warning@ach

review. Any employee may request an investigaéi®mo his/her discharge or suspension. Dischatgt m
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be by notice to the employee and the Union. Shsutdh investigation prove that an injustice has lokmTe

to an employeethethatemployee shall be reinstated and compensated/aehissual rate of pay for the
period he/she was out of work. A request by anleyee for an investigation as to his/her dischange
suspension must be made by written request withén(b) work days from the date of discharge or
suspension. Appeal from discharge or suspensi@t bauheard within ten (10) work days and decision
reached within fifteen (15) work days from the dattelischarge or suspension.

Section 4.1t is further agreed that in all cases of anyutharized strike, slow-down, walk-out or any
unauthorized cessation of work, the Union shallbetiable for damage resulting from such unautteari
acts of its members. While the Union shall undextavery reasonable means to induce such empltyees
return to their jobs during any such period of uhatized stoppage of work mentioned above, it is
specifically understood and agreed that the Emplfoyethe duration of the unauthorized work stoppag
slow-down shall have the sole and complete rigldisdipline, including discharge. Any violationstbis
Section are not entitled to the provision of Ariél.

Section 5. Professional behavior is expected of all staffimbers. When disagreements arise, issues should
be addressed between disputants before takingdktemto a supervisor or beyond. In any dispute,
employees shall refrain from unprofessional behastich as screaming, belittling or making disparggi
remarks in front of students and peers.

Section 6. Each driver shall possess and maintain a valichigan Commercial Drivers’ License with the
endorsements required by law for the operatiomefeiquipment used for pupil transportation. Faitor
maintain or retain this condition shall result e ttmployee being placed on unpaid leave and nsait ia

dismissal if the condition is not met within nin€80) days.
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ARTICLE 9
GRIEVANCE PROCEDURE
A. A "grievance" is a claim, by one (1) or more daypes, of improper application of this agreement.
B. Any employee having such a grievance may distusgnatter with the Transportation Supervisor

during non-driving hours, with the object of resolyit informally.
C. In the event the matter is not satisfactorigoteed, the following procedure shall be followed:

1. Step One The grievance shall be reduced to writing withire (5) business days,
signed by the employee or employees involved, abdhgted to the Transportation Supervisor.

a. The grievance shall specify the facts givisg to the grievance, the Article
and Section of the agreement allegedly violated,tha relief requested.
b. The Transportation Supervisor shall submit aswem, in writing, within ten

(10) business days. One (1) copy of that decisiail go to the grievant and one (1) to the

Union Steward.

2. Step Two Within five (5) business days after receiving ttecision of the
Transportation Supervisor, the aggrieved employdénton may appeal to the Superintendent of
Schools or his/her designated representative.

a. The appeal shall be in writing and shall conthereasons for the appeal.

b. Within ten (10) business days after receiphefdppeal, the Superintendent
shall investigate the grievance, including givihg aaggrieved employee a reasonable
opportunity to be heard, and render his/her detigsiavriting. A copy of his/her decision

shall be delivered to the employee involved, théodnand the Transportation Supervisor.
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3. Step Three Within five (5) business days after receiving ttecision of the

Superintendent, the Union shall notify the Michigamployment Relations Commission of

its desire to have a state mediator assigned taatesithe grievance.

a.

Once the state mediator has been assignednth¥er and/or designated
representatives, the Union, and the grievant shedt with the state mediator
in an attempt to settle the grievance.

Within ten (10) business days after receiphefrhediator's recommendation,
the superintendent shall render his/her decisiamriting. A copy of his/her
decision shall be delivered to the employee invibl¥be Union and the

Transportation Supervisor.

4. Step Four- Within five (5) business days after receivinge thecision of the

Superintendent, the aggrieved employee may appé¢aétBoard of Education.

a.

The appeal shall be in writing and shall contaereasons for the appeal and a
copy of the superintendent's decision at Step Two.

Within twenty-five (25) business days after iptef the appeal, the Board, or
its designated representative, shall investigategtievance, including giving
the aggrieved employee and Union representativeasonable opportunity to
be heard, and render its decision in writing. Aycof the Board's decision
shall be delivered to the employee involved, tolinéon representative, and to

the school superintendent.
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ARTICLE 10
STEWARDS AND CHIEF STEWARD

Section 1. The Employer recognizes the right of the LocalddrMembership to elect one Steward for the
Transportation Department. The authority of thewstrds so elected by the Local Union shall be &hib,
and shall not exceed, the following duties andvéds:
a) The investigation and presentation of grieeangith his/her Employer or the designated school
representative in accordance with provisions ofctiiéective bargaining agreement during working
hours without the loss of pay.
b) The collection of dues when authorized by appabe Local Union action.
c) The transmission of such messages and infaymathich shall originate with, and are authorized
by, the Local Union or its officers, provided sunlessages and information:
1. have been reduced to writing, or
2. if not reduced to writing, are of a routine matand do not involve work stoppage, slow-
downs, refusal to handle goods, or any other iaterfce with the Employer’s business.
The Steward and Alternate have no authority to stkke action or any other action interrupting the
Employer’s business (except as authorized by affaction of the Local Union). The Employer recags
these limitations upon the authority of Job Stewaard his/her alternate, and shall not hold the biisble
for any unauthorized acts. The Employer in sogacong such limitations shall have the authority t
impose proper discipline, including discharge he évent the Steward has taken unauthorized stcifken,
slow-down or work stoppage in violation of this Agment. The Steward shall be permitted time to
investigate, present and process grievances dartipgoyer’s property without the loss of time or ghying
his’herregular working hours. In each and every instamoere such time is required, the length of timeé an
the time period within the working hours shall lggesed upon previously by the Steward and the Engploy
Representative. Permission shall be granted.
Section 2.1t is also recognized that the Union may use gkhoildings for meetings, providing school is not

in session, and the Union will be responsible fartenance and supervision at said meetings.
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Section 3 The Fairview School Board recognizes the Teammsiecal #214 may grant one (1) Chief

Steward for servicing its’ members district widgaid Chief Steward will participate in conjunctiith the

Job steward in all grievances. Said Chief Stewalichave the time necessary to act in this manvidrout

loss of pay or benefits. The Chief Steward willveeon all Safety Panels.

Section 4. The Chief Steward shall be permitted time to stigate, present and process Class Grievances to
the Employer without the loss of pay or benefits],af necessary, said Chief Steward may be requoe

serve as witness at any court, tribunal or Unfailodr Charge hearing in conjunction with said gmeea
Arrangements must be made with the School Supedeta for notification to the School Board of said

Chief Steward’s participation.

ARTICLE 11
EQUIPMENT, ACCIDENTS. AND REPORTS

Section 1. The Employer shall first consider the personédtyaf the employees in establishing operational
procedures.

Section 2. When an employee is required by a supervisoraikwnder a condition which the employee
regards as a violation of a safety rule, the eng#ahall have the right to protest and if ordengthb
supervisor to perform the work involved, the empl®ghall have the right to perform the work undetgst
and shall refer the matter to the Safety Commitbeeonsideration and recommendation. However, no
employee shall be required to work on any equiproeqb that has already been written up as urtsefigre

it is checked and released by the garage, supesior Safety Officer.

Section 3. An employee who is injured while on the job asdaquired to leave the job because of such
injury and is required to remain off the job by Nted Authority will be paid for the whole day.

Section 4. The Employer shall not require employees to takieon the streets or highway any vehicle that is
not in safe operating condition or equipped with slafety appliance prescribed by law. It shallbea
violation of this Agreement where employees refaseperate such equipment unless such refusal is

unjustified.



Official Copy
Section 5. Any employee in any accident shall immediatelyart said accident and any physical injury

sustained to their immediate supervisor. The eygashall provide to the Employer information floe t
completion of an accident report, including the rarand addresses of witnesses to any accidentareRa
comply with this provision shall subject such enyeles to disciplinary action by the Employer. A yop
such accident report will be supplied the employee.

Section 6. It is the duty of the employee and the employesl smmediately, or at the end of the respective
shift, report all defects of equipment. Such régpehall be made on a suitable form furnished by th
Employer and shall be made in multiple copies, @y to be retained by the employee. The Employer
shall not ask or require any employee to take quipgnent that has been reported by any other ereplag
being in unsafe operating condition until samelteen approved as being safe by the garage, supervis
and/or Safety Officer.

ARTICLE 12
SAFETY COMMITTEE

Section 1. The Safety Committee will meet at least once eatiool year and thereafter when necessary.
The Committee will consist of the Stewards andMfaentenance Supervisor; with the appropriate
Department Head as a resource person when neé@&tiedourpose of the Committee is to promote safety
regulations and practices and to recommend proesdar compliance with local, state and federattyaf
laws and regulations. The Committee shall makeetemmendations to the Superintendent. It is
understood that the Employer has the ultimate respoity and shall make the final determinationadh

matters of safety rules.
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ARTICLE 13
WORKER'S COMPENSATION

Section 1. All regular employees shall be covered by thaliapble Worker's Compensation laws and
school district benefits; provided, also, that vehtdre employee has sick leave reserve and redes@se
under the Worker’'s Compensation Act, such inconte@employee’s option shall be supplemented by the
Employer with an amount sufficient to maintain hes/regular salary. The supplement shall endeatiine
the sick leave reserves are exhausted.

Section 2.1t is understood that no employee can realizeatayy gains resulting from application of this
language in applicable cases. Further, it shalhbeemployee’s responsibility to immediately reg@ory
wages received from Worker's Compensation. Falloreomply with this provision shall subject such
employee to disciplinary action by the Employer.

ARTICLE 14
RETIREMENT

Section 1. The Employer is currently a member of the Michigublic School Employees Retirement
System. Provisions will be made for an employeleatee his/her service time computed from the fiest of
eontinteusemployment.

Section 2. The Board shall contribute to the Public Schawolpfbyees Retirement System only those
amounts it is required to contribute by law. Ie #vent an employee desires to make a contribtditime
Member Investment Plan created by P.A. 91, the B4l make the contribution on behalf of the emyge

by making a reduction in the employee’s salarynramount equal to the employee’s contribution.

ARTICLE 15
TRAINING

Section 1. The Employer recognizes the skills required efshhool employees. The Employer further

recognizes that in the event that it is necessetyadn employee receive additional training duthregtime of
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the regular work day, the district will be respdasifor the reimbursement of wages for that tragnin

Employees shall be compensated at the followingnfba:

For any compulsory school or in-service trainingigised by the Employer occurring on a leave dayffer
duty, the employee will be paid at extra trip rate.

For training on a scheduled work day, the empl®yedl be compensated from the time of departuma fro
school to the time of return to school. The emeéghall be paid at the extra trip rate with theepkion

that time which would have been spent on a rouaé bk paid at the route hourly rate.

PERSONAL TIME OFF

Section 1.Cemmencing-with-the-effective-date-of-this-contrddpon completion of twelve (12) routes,

each driver shall be credited with one PTO unitdriker may earn no more than twelve (12) suchsunita
school year. PTO units may be used in half or hwlit increments for any reason except as notkxavbe
Units may only be earned on actual routes driven.

Section 2 At the close of the school year, each driver watyto redeem units in any combination of the
following: Units may be redeemed for cash, be iggio non-redeemable for cash sick time accoutd or
purchase up to two (2) holidays in the followingp@al year. Sick time accounts shall be considariat
one hundred and eighty (180) days. Cash redemstialh be at a flat rate of Twenty Dollars ($20.61)
each unit, to a maximum of Two Hundred and Fortylds ($240) per year. The rate shall be subject t
negotiation change with each new contract. Thsgeifits may be combined to purchase a holidaynduri
the following school year; no more than two (2)itiays may be purchased.

Section 3 PTO may not be used to extend a school breassithe driver is prevented from duty due to

illness. PTO may not be used to seek employmestmiere. Redeemable PTO units must be used grior t

drawing units from a sick time account.
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Section 4 To provide for an extended illness until siakéi accounts can be built up, any accrued sick leave

held prior to this contract shall be carried a®a-redeemable sick time.

Section 5 In cases of unanticipated personal need withenfitst four (4) months of each school year, up to
three (3) PTO units may be drawn in anticipatiotheir being credited. Additional anticipated smtay be
approved by the Superintendent based upon circageda Should employment be severed, a final
accounting will be made and wages due the Empleilebe subtracted from the final paycheck.

Section 6- The Employer recognizes the conditions of themikaMedical Leave Act as they relate to the use
of PTO and sick time units. Additional or othempard leave requests shall be made in writing atadnsitied

to the Superintendent or his/her designee at fe@s(5) work days prior to the anticipated abseme&ept in
cases of emergency. A written response shall ®waged at least three (3) working days followingea®t of
request. Denial of leave may be appealed to the@®Board.

ARTICLE 17
FUNERAL LEAVE

Section 1- No more than three (3) days per funeral wilgbeen for funerals in the immediate or personal
family. Immediate family shall include spouse,yds, children, siblings, grandparents, grandoéldr
spouse's parents, grandparents and grandchilddebrathers-in-law and sisters-in-law. These dagsat
cumulative.

ARTICLE 18
COMPENSATION

Section 1.Attached hereto and marked "Schedules" are ssht®sing the classification and wage rates of
the employees covered by this Agreement. Saiddsdée further set forth provisions concerning hairs
work, regular working conditions, and other corahis of employment. It is mutually agreed that said
schedules and the contents hereto shall consétpget of this Agreement.

Section 2. The Employer shall provide for bi-weekly pay pels. Each employee shall be provided with an

itemized statement of his/her earnings and ofedludtions made for any purpose.
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Section 3. The Union shall have the right to examine timeetk and other records pertaining to the

computation of compensation of any employee whagagin dispute or any other records of the engxoy
pertaining to a specific grievance, at reasonatrled.

Section 4. When an employee is required by the Employeutoi$h his/her own transportation to and from
a job location, he/she shall receive a mileagenaliace per adopted Board policy or will be furnished

transportation by the school district; but from leota the job is not considered part of this section
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ARTICLE 19
IN LIEU OF INSURANCE

Section 1. The Board agrees to provide to each employeerauat of Four Hundred Dollars ($400). One
half (1/2) of the amount shall be made availablthéoemployee on October 1 each year. The seahdfh
the amount shall be made available to the emplogdéebruary 1 each year.

Section 2. The Board will establish a Flex-Spending Accdantall members covered by this contract. The
Board will fund each account as described abovepl&yees may enroll for payroll withholding to futite

accounts at a higher level. Unused funding steflult to the Board.

GENERAL

Section 1 Authorized representatives of the Union shall eeptted to visit the operation of the Employer
during working hours to talk with Stewards of thechl Union and/or representatives of the Employer
concerning matters covered by this Agreement.

Section 2. Should the Employer require any employee to bwmed, cash bond shall not be compulsory and
any premium involved shall be paid by the Employer.

Section 3 The Employer will provide to the employee sudjaleassistance as will be required or needed as a
result of the acts occurring when and while saiglegee is in the performance of his/her normalekiind

responsibilitiesexcept in cases of gross misconduct.

Section 4. The Employer shapjost all employee related materials as requireldwyand this contract in the

Transportation bulletin board.

Section 5.

seniority-and-vacationlists-and-for lusss-er DamagEmployees shall not be charged for losslamag®f

the Employer's property, tools, equipment, mobiletberwise, or articles rented or leased by thelByer

unless clear proof of negligence is shown.
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Section 6. The Employer agrees to furnish all necessary egeiy to perform their assigned duties. Further,

the Employer agrees to keep said equipment incgadeating condition.

Section 7- In the event a scheduled work day is canceledhole or in part due to an emergency, the
employee shall be paid for their total hours fatttay, for those days not made up. Drivers@ieet

notified as soon as possible or before 5:30 a.at.gthool is not in session due to Act of God (ve@t

health, etc.).Drivers shall be paid for all snow days that arerascheduled.

Section 8- In the event a scheduled work day is delayesh fitte normal start time, the employee will be
paid for the time of the delay in addition to thesigular work day.

Section 9- Each negotiation team is limited to three (8)atal, unless additional members are agreed upon
by the parties.

ARTICLE 21
SPECIAL CONFERENCE

Section 1. For matters not specifically covered by this Agment, the Parties agree to hold a special
conference for the purpose of negotiating mutusdlysfactory supplement to this Agreement. Sueltisp
conference will be called for this purpose withivef(5) work days upon notification from the Uniand/or
Employer. The party requesting the special contazeavill prepare the agenda and only those itemt®n
agenda will be discussed. If a special confereaomot be scheduled other than during working hahbes
Steward will not lose pay for time spent in suchagal conference.

ARTICLE 22
JURY DUTY AND COURT APPEARANCES

Section 1. The Employer agrees employees shall be granteslva of absence with pay when they are
required to report for jury duty or subpoenaed @clzool related matter.

Section 2. Employees shall be paid the difference betwegnuag duty compensation they receive and their
regular wage for time necessarily spent in juryiser Seniority will continue to accrue to the dayge

while on jury duty. Employees will be paid for thal day after endorsing the jury check to the Hoypr.
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Section 3.Employees are entitled to travel allowance preditly the City, County or State for miles

traveled and reimbursed in the course of jury duty.

ARTICLE 23
SEPARABILITY AND SAVINGS CLAUSE

Section 1.In the event that any provision of this Agreem&mll at any time be declared invalid by any
court, or competent jurisdiction, the decision Ehat invalidate the entire Agreement, it being &x@ress
intention of the parties that all other provisiamgll remain in full force and effect.

Section 2.In the event that any provision of the Agreemsiiiteld invalid, as set forth above, the parties
shall enter into negotiations for the purpose af/arg at a mutual satisfactory replacement forphavision

held invalid.
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ARTICLE 24

TERMINATION OF AGREEMENT

Section 1. This agreement shall be in full force and effeain July 1, 2007 to and including June 30,
2010t994 and shall continue in full force and effect froemy to year thereafter unless written notice of
desire to cancel or terminate the agreement iddyy either party upon the other at least nin@dy (
calendar days prior to date of expiration.

Section 2.1t is further provided that where no such carat&lh or termination notice is served and the
parties desire to continue said Agreement but@sire to negotiate changes or revisions in thieément,
either party may serve upon the other a notickeast ninety (90) calendar dag86prior to June 30, 2010
or any subsequent contract year that such partsedds continue this Agreement but also desirewse or
change terms and conditions of such Agreement. r@$ective parties shall be permitted all lawful
economic recourse to support their request foisrens if the parties fail to agree thereon.

IN WITNESS WHEREOF, the parties hereto have herawgs their hands and seals

this , day of , 20

FAIRVIEW AREA SCHOOLS TEAMSTERS LOCAL 214

Fairview Board President Robert V. Donick, Besis Representative
Fairview Board Secretary Bargaining Team Member

Fairview Superintendent Bargaining Team Member

Dated: Dated:
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SCHEDULE A
BUS DRIVERS - HOURS OF WORK AND OVERTIME

Section 1. The regular pay period will be for two (2) weeteny (10) working days. Time and one-half (1-

1/2) will be paid for all hours over forty (40) hsuper week. Time sheets must be properly and =iety

made out before submitting to transportation ofoc&upervisor ndater tharthe final day of the pay
period.desighated-pay-daylotal daily hours are to be averaged up to theas¢difteen (15) minutes.

Falsification of time sheets will subject the enyale to disciplinary action up to and including digme.

Section 1.AOvertime will be allowable only with the expresgaaimission of management.

Section 1.B.Combinations of assignments that exceed forty lid@rs per week will not be approved except
by mutual agreement between the unit member ancgeament. In the event that the number of hours
worked per week exceeds forty (40) hours, the eyaglavill be compensated at time and one half ()-1/2
Management will reserve the right to assign empeyte extra trips or extra assignments when iagision

the assignment would result in overtime.

Section 2.
Drivers will be guaranteed a minimumfet—(4xwo (2) hours per run. The guarantee applies only to

driving time and shall not be applied to schedwlednscheduled meetings that may be called. The
guarantee of minimum run shall not be interpreted aght to employment and shall not be appliethdu
times of layoff. A Letter of Understanding will lagreed upon by the Board and the Teamsters that th
shortest route will have no minimum.

Section 3. When a driver's route is permanently vacatesl ptls route(s) will be posted within five (5) work
days. Bids shall be received in writing and opautes assigned to senior drivers within ten (10)kvaays.
Section 3.A.a When a route is temporarily vacated from ongueten(1 5 10) work days, it will be filled

by a substitute driver. Periods longer thaa ten (5 10) work days will be subject to Article VII, Sectidn
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Section 4. The employee shall be responsible for cost adrarual physical exanie-Medical-Centeany

other exams which are required shall be the regipititysof the Board.

The Board of Education will schedule tuberculindesif required by law of those employees pertaining
thereto. Persons requiring x-rays for tubercidsts due to medical reasons will be covered foctse by
the Board of Education.

In instances wherein the Board of Education reguare additional physical exam of an employee, tst ¢

will be borne by the Board of Education. The Boarlll select the doctoor medical facilityerMedical
Clinte for such examination.

Section 5. All routesaswill be establishedin-past-pratice) by the employewitt-be-andbid upon bythe

employees with the most senior employee having fick.

Section 6. Whenever extra runs are required, the driversbeilgiven an opportunity to sign up by seniority.
Overtime is to be avoided if at all possible. Hemiority driver has not signed up by 9:00 a.hreé (3) days
prior to the trip, the trip may be assigned to lassitute driver. It is the responsibility of thewers to

regularly check the bulletin board.

Section 6 A- Extra trips will be posted in chronological ardé receipt by the Transportation Supervisor.
Except for unusual circumstances, extra trips allposted at least five (5) work days eight caleddssin
advance of the run. In cases of short notice,tlems five (5) work days’ notice, the drivers vl given
opportunity to sign up by seniority, until twentytlr (24) hours prior to the trip date, after whibk run may
be assigned to a substitute driver. Once acknael@dnd assigned, trips are non-transferable ekgept

mutual consent of driver and supervisor.

Section 7If a driver or drivers are asked to take anothrered's run, that driver or drivers collectively Wi

be paid the same amount of time the original dnveuld have been paid.
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Section 8.Drivers will be required to sweep and clean theriot of the bus Drivers are also required to

provide safety and pre-trip checks and any oth&wantions or procedures as required by law. Manege

reserves the right to inspect any and all busdsowttprior notification.

Drivers shall be paid for cleaning time that excettee minimum run time.
Section 9.16 The number of working days per year will be thenber of days established by the Board of

Education as days in session. In addition, one aay maximum of four (4) hours compensatisrallowed

at the beginning of the school year for orientatod physical exams (one day total). The datbeof t
orientation will be established by the Superinten@eoffice.

Section 10.27Drivers must comply with all local, state or fedeatdes, regulations, and requirements.
Section 11.An employee assigned to a field trip that inckida overnight stay shall be paid for all hours
worked between the times he/she picks up the buisthue bus is secured for the day. The Employails
arrange for and pay the employee's lodging andnedide costs for meals. If additional days arelade
that is not the return trip to the District, themayee shall be paid for hours spent driving ort tlegy or their

normal work day (route bid time) whichever is gezat
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SCHEDULE B - DEFINITIONS

ROUTE, REGULAR ROUTE, OR REGULAR DAILY ROUTE - Thdrivers normal daily driving

assignment inclussnormal afternoon and morning runs bringing chitdi@ and from the school buildings

and home plus any additional regular mid-day, reach as morning kindergarten, vocational, or stad

runs, etc.

RUN - Single driving trip which could be any oofethe following:

- normal morning, afternoon, or mid-day trip in R&g Daily Route

- extra, special, field, or athletic trips whiclearot normally part of a Reqular Daily Route

POSTING - A document placed on the bulletin bo&at tontains at least the following information:
Date and Time of Trip
Destination
Purpose for Trip

Deadline for Applying



Official Copy

SCHEDULE C
CLASSIFICATIONS -- WAGES

Section 1 Retirement Credit shall be based upoadheal hours paid in each pay period. PTO hours
shall be determined by averaging the hours ofitseten (10) days of school. A second audit
shall be taken during the first 10 days of the sdcgemester.

Section 2 The primary purpose for the transpomeadiepartment is the transportation of studentsitb a
from school and home. A secondary purpose is athland field trips.

Section 3 When completing time cards, actual tihvl e posted for each day, rounded up to the
nearest fifteen (15) minutes.

Section 4 Hourly Scales with a wages only reopemrsghool years 2008-09 and 2009-10

2010-11 2011-12 2012-13

Probationary $21.74

Regular $22.01

Wage Re-opening Discussion

Probationary $13.14

Extra-Trip Rate $13.42

Section 5 During the 2010-11 school year, if anylegr employee group receives an increase in

salary or wages beyond those already negotiated,ider wages will be increased by a similar

percentage.
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SCHEDULE D
MOBILITY

RETURN TO THE BARGAINING UNIT

In the event an employee leaves the bargainingfainég non-bargaining unit position, he/she magai
his/her right to return to the former position ownlighin the thirty (30) calendar day probationagripd.
This refers to the employees' who wish to returth&oprevious assignment as well as management's
directive to return. In the event the employeam#t to his/her former assignment within the th{&§)
calendar day probationary period, he/she may retalyto a position wherein there is a vacancy. No
member of the bargaining unit shall be bumped. éhployee mentioned who returns to the bargainmg u
shall occupy the lowest seniority in the classtimato which he/she returns for a period of twhy@ars.
After the two (2) year period, this employee magreise his/her total seniority and classificatienierity.
An employee who accepts a position in the barggiomt in a different classification may returnhis/her
formerly held classification either before or a tmmediate end of the thirty (30) calendar dayptimnary

period without restriction. This reverse movemegrnpits a bump procedure.



