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FAIRVIEW TEACHERS'ASSOCIATION-AMERICAN FEDERATION O F TEACHERS'

AGREEMENT

This agreement entered into this 18 day of Aug@dt1l? by and between the Fairview

Teachers’ Association — American Federation of hieex Michigan(FTA-AFTM) and the
school district of Fairview Area Schools, FairvieMichigan, hereafter called the Board.

ARTICLE |I: RECOGNITION

A.

The Board hereby recognizes the FTA-AFESIthe exclusive bargaining representative,
as defined in Section Il of Act 379, Public Acts1®65, for all professional personnel on
tenure, classroom teachers, guidance counseldisariins, and all probationary
personnel. The term "teacher" when used heregiftéris agreement shall refer to all
employees represented by the FTA-AFTiMhe bargaining or negotiating unit as above
defined and references to teachers shall inclutie iale and female teachers. The term
"teacher" as used in this agreement shall not declgubstitute teachermsr “lead
teacher”’/administrative professional duty hours

The agreement shall supersede any rules, regudatar practices of the Board, which

shall be contrary to or inconsistent with its terthshall likewise supersede any contrary
or inconsistent terms contained in any individwedcher contract previously in effect.

All future individual teacher contracts shall bedaeaxpressly subject to the terms of this
agreement. The provisions of this agreement sleattonsidered part of the established
policies of the Board.

Within thirty (30) days of the beginning of hisfremployment, a teacher shall sign and
deliver to the Board an assignment authorizing daduction of membership dues or
assessments of the FTA-AFTMyr an amount equal to becoming a member, upon such
conditions as the FTA and the Board shall establish

If any provisions of this agreement or any appiaaof this agreement to any employee
or group of employees shall be found contrary o, lden such provision or application

shall not be deemed valid and subsisting excephdoextent permitted by law, but all

other provisions or applications shall continuéuithforce and effect.

The entire agreement or specific provisions of thegreement may be rejected,
modified, or terminated by an emergency financial ranager under conditions
provided in the Local Government and School Distrit Fiscal Accountability Act,

2011 PA 4. NOTE: The Union does not agree witthé State’s position on this
clause.
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ARTICLE ll: BOARD'S RIGHTS AND RESPONSIBILITIES

A.

The Board on its own behalf and on behalf of tleeters of the school district hereby
retains and reserves unto itself, without limitatiall powers, rights, authority, duties,
and responsibilities conferred upon and vested lry ithe school code and the laws and
the Constitution of the State of Michigan and/ce thnited States. Such rights, duties,
etc., shall include, by way of illustration and hgtway of limitation, the right to:

1. Manage and control its business, its equipnaemd,its operation and to direct the
working forces and affairs of the school district.

2. Continue its right to adopt policies and praesiof determining qualifications,
assignments and direction of its personnel, detegrttie number of personnel and
scheduling of all the foregoing.

3. Direct the working forces, including the rigbthire, evaluate, promote, suspend,
and discharge employees, transfer employees, assignor duties to employees,
and determine the size of the work force and tmfagmployees.

The FTA-AFTM recognizes that the Board is lega#igponsible for the operation of the
entire school system within the boundaries of #teosl district, and that the Board has
the necessary authority to discharge all of itpoesibilities.

In meeting such responsibilities, the Board actsugh its administrative staff. Such
responsibilities include, without being limited tbe establishment of education policies;
the construction, acquisition and maintenance obask buildings and equipment; the
hiring, transfer, assignment, supervision, disomli promotion and termination of
employment; and the establishment and revisiorulglsrand regulations governing and
pertaining to work and conduct of employees. TloarB and administrative staff shall
be free to exercise all of its managerial rightd anthority to the extent permitted by
law.

ARTICLE lll: TEACHERS' RIGHTS

A.

Pursuant to Act 379 of the Public Acts of 196% Board hereby agrees that all teachers
shall have the right freely to organize, join ang®ort the FTA-AFTM for the purpose
of engaging in collective bargaining or negotiatargl other activities for mutual aid and
protection. As a duly elected body exercising gomeental power under the law of the
State of Michigan, the Board undertakes and agrestst shall not directly, or indirectly,
discourage, deprive, or coerce any teacher in t@ment of any rights conferred by
Act 379 or other laws of Michigan, Constitution Mfchigan and the United States; that
it will not discriminate against any teacher wiegspect to hours, wages or any other
conditions of employment by reason of his/her masitp in the FTA-AFTM or
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collective professional negotiations with the Boqawl his/her instituting of any
grievance, complaint or proceedings under thisegent, or otherwise with respect to
any terms or conditions of employment.

The FTA-AFTM and its members are granted the |eg@d to use school building
facilities at all reasonable hours for meetingsyted that this shall not interfere with or
interrupt normal operation of the school.

ARTICLE IV: PROFESSIONAL COMPENSATION

A.

The salaries of teachers covered by this agreearenset forth in the salary schedule
which is attached to and incorporated in this agesd.

Any teacher asked to substitute for another teacbegssitating the giving up of a
conference period shall be paid $16.00 per howalgea in 20-minute increments. Any
teacher covering a full period will receive thel 016. Such sum is to be added in the
next paycheck following such work.

Any teacher asked to supervise homebound instrustiall be paid at a rate of $20.00
per hour, payable and rounded up or down in 20 teimcrements. Such sum shall be
added in the next paycheck following submissioa tiime sheet.

Any teacher asked to supervise an after-schoolysbudutoring type program shall be
paid $16.00 per hour, payable in 20 minute incrémenSuch sum shall be added to the
next paycheck following such work.

ARTICLE V: TEACHING DAYS AND HOURS

A.

The teacher's normal school day shall be as fallow
1. Teachers shall arrive no later than 7:50 a.m.

2. Teachers will leave school no earlier than 348., except on Fridays, or days
previous to a holiday when teachers may leave ({)eminutes after close of
classes, unless staff meetings have been scheduled.

3. Teachers' meetings are to be no longer thay-fime (45) minutes.

4. The length of the school day shall not exceegrsdours and fifty-five minutes,
including the lunch periad

The total number of contract days and hahall be determined by the beginning and
ending dates of the school calendar, and in additghall include the following
conditions and agreements:
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1. Up to one hundred eighty-two (182) teacher dtece days/hours, of which a
minimum of one hundred seventy —one days (171 @&96/hours) must be
scheduled student attendance days/hours. For20124,-Board will honor the
approved calendar with 170 student days.

2. Five (5) paid holidays listed below, making tat@f 187 contracted days (186 for

2011-2012).
a. New Year's Day d. Christmas Day
b. Memorial Day e. Thanksgiving Day

C. Labor Day

3. All other recess periods included in the scluvadéndar are without pay.

4, On records day teachers may leave, subject ® phrmission of the
administration, when necessary forms and reposts haen completed.

5. No change shall be made in the school calenddwow consultation with the
FTA-AFTM.
6. Days of instruction lost due to snow storms anather natural causes shall be

made up at the discretion of the Board and at niitiadal cost to the Board after
state guidelines have been followed. The schol@ndar will be adjusted, as
needed, by the Board.

7. Any work requested/required of professionalspenel beyond the contracted
days shall be compensated at an hourly rate ussfptmula as has been used in
past contracts: salary / 187 (2012-2013), 186 ((22012).

All teachers shall be entitled to a duty-free, teirupted lunch for a period of thirty (30)
minutes in length.

Parent-teacher conferences may be scheduled bgdtheistration during the evening
hours. When parent-teacher conferences are sdidelde teachers will be granted one-
half day off in lieu of the time scheduled for eirenconference sessions.

ARTICLE VI: TEACHING LOADS AND ASSIGNMENTS

A.

The normal weekly teaching load in the senior @mibr high school shall be thirty (30)

teaching periods and five (5) conference periodge @&dministration shall not alter the
normal weekly teaching load of the staff, as cutyestructured, without joint study with

the affected staff and with approval of the unioenmbership.
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In a normal work day, elementary teachers will fmevided with 30 minutes of
conference time each day, broken into no more thantime periods. In addition,
elementary teachers shall use for preparationimk tduring which their classes are
receiving special instruction. In a normal worlkygdtne ‘specials’ time shall normally be
30 minutes. The Board, through its administrati@sgerves the right to deviate from this
provision when scheduling and other circumstanegsire it, after consultation with the
teacher. Total conference time shall not be leas bne hour per normal teaching day.

ARTICLE VII: TEACHING CONDITIONS

A.

Because the pupil-teacher ratio is an importanteespf an effective educational
program, the parties agree that class size shailddjusted wherever reasonable and
desirable as deemed by the administration, aftesudtation with the teachers involved.

The Board recognizes that appropriate texts, hjoraference facilities, maps and globes,
laboratory equipment, audio visual equipment, afdpsies, athletic equipment, current

periodicals and similar materials are the toolshaf teaching profession. Requisition

forms shall be provided for all teachers, and whieesonable and where education can
better be served, the Board will attempt to fukilich written requests subject to budget
limitations.

To help relieve teachers of certain types of nmfgssional work, the Board agrees to
engage teacher assistants in the elementary schidw. number of assistants is to be
decided by the administration after consultatiothwhe teachers involved.

Teachers shall be notified at the earliest posdibhe of handicapped and other special
education students who will be placed in their slasms. The Board, in conjunction
with the teachers, will work on a policy to addréiss inclusion issue. The Board shall
provide adequate training and personasldefined in the student Individual Educational
Plan, to assist the teacher in meeting the neetteadforementioned students. Teachers
shall not be required to provide ongoing medicalhggienic services for the above-
referenced students, except in emergency situations

ARTICLE VIII:_SICK LEAVE PAY (Also see Article XVIII for less than full time status)

A.

All teachers absent from duty because of persdinagiss shall be allowed full pay for a
total of ten (10) days in any school year, and faly for as many more unused sick days
as he/she may have accumulated during previous wsaspecified in Paragraph B.

Each teacher shall be entitled to an accumuldtorthe unused portion of each year's
leave, up to a maximum of one hundred-twenty (I8)s, which shall be available in

future years. However, accumulated sick leaveclinill be paid upon termination or

completion of contract, will remain at 100 days.
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Personal illness shall be defined as a genuinesd, disease or affliction that a teacher
has on his/her own body that requires confinemehiae, hospitalization, medication
or a doctor's care.

Ten (10) sick days each year may be used whenchdea parent or member of the
teacher's household is ill. Members of the houlsklball be limited to those persons
who qualify as dependents under the Internal Rex&warvice Code. Five (5) of the ten
(10) days may be used for the teacher’s children ate non-IRS dependents. These
sick days are to be subtracted from the teachecsnaulative sick leave total. These
days are not cumulative.

ARTICLE IX: OTHER LEAVES OF ABSENCE

A.

No more than three (3) days per funeral will beegior funerals in the immediate or
personal family. Immediate family shall includeospe, parents, children, siblings,
grandparents, grandchildren, spouse's parents,dgmeents and grandchildremand
brothers-in-law and sisters-in-law. These daysmatecumulative.

Each teacher shall be allowed three (3) days gadel of absence each year. These days
are not to be accumulative. They are not to be tsextend a vacation period. When
time permits, the request for a leave of absente & made far enough in advance of
the leave date to enable the building principabldtain a certified substitute teacher. If
no substitute teachers are available, the builgmggcipal may deny the request. As an
incentive for the teachers to be prudent in the& aof paid leave days, the Board shall, at
the end of each school year, pay each teacheidtiren unused leave days at the rate of
50% of a day's wages on Step 0 of the Professiooatinuing Scale or teachers may add
unused personal leave days to his/her sick bamkpld&yees must inform Central Office
personnel by the end of the school year if unusrdgmal leave days are to be added to
the bank of sick days. If the employee takes rimacthe employee will be reimbursed
as stated above.

A maternity leave for the period of "confinememtiay be deducted from sick leave.
Additional maternity leave shall be granted withpay. The teacher shall be entitled to
return from such leave within two (2) years. Thuming date will be mutually
established at the time the leave is granted.

Sabbatical leave shall be granted without pay émtioued education by mutual consent.
Salaries for teachers required to serve jury duliyos “made whole”.
The FTA-AFTM shall be granted the use of up to i8® days for FTA-AFTMbusiness

without using personal absence days. The FTA-ARAM reimburse the cost of the
substitute service cost, which includes the sulistg salary, FICA, and retirement.
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Absences taken during the school year, other thase for which provision has been
made under this agreement, shall not be permittedpe at the discretion of the Board.
Deductions from salary for such absences shallt leeadaily contract gross rate. The
daily rate shall be determined by dividing the Yeacontract gross, excluding

extracurricular pay, by the total number of contidays.

Compensation time will be allowed but must be praved by the administration.
Compensation time must be allowed for time spensarool issues outside the normal
workday and/or work year, which have been pre-apgto

ARTICLE X: PHYSICALS

A.

For the protection of children, the Board shadjuiee of each new teacher a satisfactory
health certificate from a physician authorized tagtice medicine under the laws of the
State of Michigan. This certificate shall be filedthe teacher's personnel file before the
employee will be permitted to take up his/her dutidn addition, at the time of initial
employment, a teacher shall submit a report ofgatiee chest x-ray or a TB skin test,
taken within six (6) months. Thereafter, a negaflB skin test or negative chest x-ray
may be required every three (3) years. The TB skt shall be provided at Board
expense. Each teacher shall have the option efrisgcan x-ray elsewhere at his/her
own expense.

Any additional medical examinations both physiaal mental can be required by the
administration. The physician performing such exation will be selected by the Board
and at Board expense.

ARTICLE XI: TERMINAL LEAVE

In appreciation for services to the school districterminal leave payment of up to one
hundred (100) days at a rate of $45.00 per daybgilbaid upon retirement or completion
of contract.  Teachers that currently have 100sday of June 30, 2011 or have
committed in writing to the retirement AR by Jur® 2011 will be paid upon retirement
twenty-five percent (25%) of unused sick leavetap00 days. These will be paid upon
retirement or completion of contract. This will based upon the 2010-2011annual
salary that the teacher received. The daily sate be determined by Article IX, Par. G.

ARTICLE Xll: PERSONNEL FILES

A.

The personnel files are and remain the properth@Board and are under their custodial
care and supervision at all times.
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A teacher shall have the right to review the cotstef his/her personnel file, excluding
initial references of the district pertaining tomself/herself, originating after initial
employment and have a representative of the FTAMIETcompany him/her.

No material originating after initial employmentlibe placed in the teacher's personnel
file unless the teacher has had an opportunitgtgew the material.

ARTICLE Xlll: PROTECTION OF TEACHERS

A.

Any complaint directed to a teacher by a parerd sfudent that might require corrective
action shall be promptly called to the teachet&sndion.

Teachers shall exercise reasonable care with regpethe safety of students and
property, but shall not be individually liable, eqt in the case of gross neglect of duty,
for any damage or loss to persons or property.

Study hall and classroom teachers are to remaim téir class or study hall during the
entire period. Should an emergency arise, andiecher or an administrator must
relieve the teacher.

Professional behavior is expected of all staff merab When disagreements arise, issues
should be addressed between disputants beforegtdkm matter to a supervisor or
beyond. In any dispute, employees shall refraomflunprofessional behavior such as
screaming, belittling or making disparaging remarkont of students and peers.

No teacher shall be reprimanded or disciplinednimmbitrary or capricious manner.

ARTICLE XIV: SENIORITY

A.

B.

Seniority will only be used as a tie breaker ifater credentials are equal. (HB 4627)

Seniority is defined as lengths of service withie tistrict as of the last date of hire and
shall apply to all professional personnel who hhuolitlteacher certification issued by the
Michigan Department of Education. Any person wiemployed with the Board by the
issuance of any type of special certificate shailatcrue seniority.

All teachers shall accrue seniority as determine®BS.

Seniority shall be lost for the following reasons:

1. Resignation or retirement

2. Failure to accept position when recalled

3. Dismissal by the Board

Seniority shall accrue during approved leave okabs up to one (1) year. See Article
XVIII as it applies to less than full time teachers

9
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ARTICLE XV: REDUCTION IN PERSONNEL AND RECALL

The following applies to those on staff not covered by the tenure act, follows Section 1248
Revised School Code 1976, PA 451, MCL 380.1248.

A.

Whenever it is necessary to reduce the staff,ahewing procedure shall be applied:
1. The Board shall determine what positions are telimeinated.

2. In grades 7-12, the teacher with the least amousgwice in the system shall be
laid off if all credentials are equal.

3. In grades K-6, the teacher with the least amourskeofice in the system shall be
laid off if all credentials are equal

4. The superintendent shall make verbal notificatibpassible impending layoffs
as early as possible. Affected teachers will rezairitten notification of at least
60 days of an impending layoff.Within ten (10) days after notification by
certified mail from such layoff, those teachers wiegeived notices of layoff
will be allowed to displace any teacher in the eysiprovided they have more
service and hold certification to teach in the d&pant or elementary area,
where there is a teacher with less service in isteict.

Any teacher on layoff shall be recalled in inveosder of layoff, provided the teacher is
certified and qualified for the vacancy. The Boahdll employ no new teachers while
there are teachers of the district who are laidwfifess there are no laid-off teachers with
proper certification and qualifications to fill amgcancy, which may arise.

"Qualified", when used in the Article, shall me&atta teacher must have, as a minimum,
a State-certified minor in the subject area to Whiey will be assigned, when recalled.

A teacher who is laid off and who is paid unempleymn compensation benefits
associated with his/her regular teaching assignmauring the summer immediately
following the layoff and who is subsequently reedllto the teaching position at the
beginning of the next school year, will be paidading to an annual salary rate, such
that his/her unemployment compensation plus thati@ansalary rate will be equal to the
rate of salary he/she would have earned for thedglear had he/she not been laid off,
subject to the following conditions:

1. The total of unemployment compensation plus sadamned by employment in the
district shall not be below that which the employeeuld have received had the
individual been employed for the entire school year

2. The salary earned through employment in the disshall not be less than his/her
salary for the same or a similar period duringgheceding school year.

10
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When notified of recall, the teacher being recabédll receive notice by certified mail
and have ten business days from receipt of thdl negice in which to provide written
acceptance of the position being offered. Shoutdcalled teacher be in a contractual
relationship with another district, written notditton shall still be required indicating a
desire to exercise recall when existing contraohs$eare fulfilled. Failure to respond
within this time frame shall constitute refusal refcall and all rights of recall shall
thereby be forfeited. Rights of recall shall egpsgixty (60) months from the date of
layoff.

ARTICLE XVI: PAYROLL DEDUCTIONS

A.

Upon written authorization from the teacher, FTATAF dues shall be deducted from
the first twenty (20) pays of the school year drteacher option in one Ylpay)
deduction or two equal deductions from pays onetand This sum shall be delivered to
the FTA-AFTM treasurer each of the twenty (20) sl Such authorization shall
continue in place until cancelled by written natiion.

Upon written authorization from the teacher, theaBoshall deduct from the teacher's
salary for insurance options, annuities and cregiton. Such authorization shall
continue in place until cancelled by written natiion.

If any more than two (2) payroll deduction changes made during the school year, a
service charge of $5.00 shall be made.

ARTICLE XVII: MISCELLANEOUS PROVISION

A.
B.

There shall be no athletic practice during theostlday.

Athletics shall be supported by an athletic furithe amount is to be determined by the
administration, athletic director, and the Board.

Each teacher has a phone available in their asgiglassroom and shall keep a log of all
personal long distance calls made. They will turrthe log and pay their bill when
notified of the amount by the administration.

The Board agrees to consider applications fromareeteachers for openings in the school
system. Openings are to be posted in the teadbergle and the elementary office.

11
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E. Definition of Less Than Full Time

Teaching Time 6 or more teaching periods to Bteaching periods 1-2 teaching periods
Salary Full Prorated Prorated
Benefits Full See note See note

NOTE: Insurance is available for part time with ENTIRE cost to be paid by employee
This option will no longer be available daér 12-31-2013.

Prep Time Full 1/2 of teaching period None

Sick Days Full 7 prorated days prérated days
Teaching Time 6 or more teaching periods to Bteaching periods 1-2 teaching periods
Sick Carryover Full 0 0

Terminal Leave Full 0 0

Personal Days Full 0 0

Seniority As determined by ORS (1/1€)

Steps Full Full 0

Longevity Total number of years of service te tlistrict

Exceptions:

Retired staff shall be contracted at scale as @etract for a new employee. Seniority, sick dayycaver, terminal
leave and health care benefits shall not apply.
Prorated sick day means: a day is a day at tlvhé€a contracted time per day.

ARTICLE XVIII: DURATION OF AGREEMENT

This agreement shall be effective August 18, 20d4d shall continue in effect for a
period of two (2) years, ending August 18, 2013.

ARTICLE XIX: GRIEVANCE PROCEDURE

A. A "grievance" is a claim, by one (1) or more enyples, of improper application of this
agreement.
B. Any teacher having such a grievance may discussratter with the school principal

during non-teaching hours, with the object of resa it informally.

C. In the event the matter is not satisfactorily hesd, the following procedure shall be
followed:

12
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1. Step One.The grievance shall be reduced to writing witfime (5) school days,
signed by the teacher or teachers involved, anthitédal to the school principal.

a. The grievance shall specify the facts giving rie the grievance, the
article and section of the agreement allegedlyatéul, and the relief
requested.

b. The principal shall submit an answer, in writingthin ten (10) school

days. One (1) copy of that decision shall go eodhevant.

2. Step Two. Within five (5) school days after receiving thecion of the
principal, the aggrieved teacher may appeal tostigerintendent of schools or
his/her designated representative. The appedllshat writing and shall contain
the reasons for the appeal.

a. Within ten (10) school days after receipt of dppeal, the superintendent
shall investigate the grievance, including givimg taggrieved teacher a
reasonable opportunity to be heard, and renddndriglecision in writing.
A copy of his/her decision shall be delivered te thacher involved and
the school principal.

3. Step Three. Within five (5) school days after receiving thectsion of the
superintendent, the aggrieved teacher may appé¢hétBoard of Education. The
appeal shall be in writing and shall contain thesoms for the appeal and a copy
of the superintendent's decision at Step Two.

a. Within twenty-five (25) school days after receipttoe appeal, the Board, or
its designated representative, shall investigategtievance, including giving
the aggrieved teacher and an association repréisenta reasonable
opportunity to be heard, and render its decisionviiting. A copy of the
Board's decision shall be delivered to the teaghaslved, to the association
representative, and to the school superintendent.

b. If the teacher still believes the matter is notstattorily resolved, the teacher
may appeal to the union representative. The umast then decide if the
matter merits further processing.

4 Step Four.  Within ten (10) school days after receivihg Board’'s decision,
the union may appeal the decision by giving notitelesire to have the matter
brought to mediation. The appeal shall be in wgtand shall contain the reasons
for the appeal and a copy of the Board's decisidstep Three. Mediation shall
be provided by the State of Michigan through MERC.

* A “grievance” occurring five (5) days prior todtclose of school or over the summer
break must be submitted within ten (10) weekdags4-calendar days).

13
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Signature Page

BOARD OF EDUCATION

BY

Board President Date

BY

Board Secretary Date

EDUCATION FEDERATION

BY

FTA-AFTM President Date

BY

FTA-AFTM Negotiator Date
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APPENDIX A
FAIRVIEW AREA SCHOOLS
2012-2013 PROFESSIONAL SALARY SCHEDULE
Years of
Experience Provisional Prof/Cont M/A Step
0 33,565 34,503 36,412 0
1 35,279 36,222 38,204 1
2 37,008 37,951 39,996 2
3 38,731 39,664 41,788 3
4 40,460 41,394 43,587 4
5 42,179 43,096 45,390 5
6 43,830 44,846 47,193 6
7 45,495 46,555 48,980 7
8 47,166 48,268 50,783 8
9 48,832 49,997 52,575 9
10 50,493 51,727 54,373 10
11 53,445 56,175 11
12 55,158 57,974 12

*Regular teacher experience increments on "ProvadiadScale end with Step 5. Steps 6 through
10 are solely for computation of extracurriculaypa

A.

LongevityA pay at the rate of $150.00 per year will be gednto teachers with
permanent/continuing certification, professionattbouing certification, and certified
teachers with a master's degree.

Longevity-AR. Any teacher who submits a letter eignation by April 38 with an
effective date of three (3) school years or less fzas reached Step Twelve (12) on the
salary schedule is eligible for Longevity-AR at tie his/her resignation is accepted
by the Board or the Board’s designee. LongevitysA&y be computed for one (1), two
(2), or a maximum of three (3) years. The teachddte of resignation is irrevocable
once the teacher accepts Longevity-AR. LongeViR/i8 a payment of $4000 per year,
payable with the first payroll of the contracteth@al year, into the teacher’s designated
403(b) account. If the state offers a retiremanéntive after the April 30deadline, the
deadline will be waived. Teachers who had comuitpeior to June 30, 2011 will
continue with Longevity-AR being calculated by aulgli$4,000.00 per year to the
teacher’s regular salary for a maximum of threeyérs as per 2008-2011 contract.

15
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C. A maximum of five (5) years' teaching experiencayrbe accepted from another school
system. The Board shall evaluate credits for egpee outside the school system and
credit shall be allowed whenever the prior seratthe teacher is deemed satisfactory.

D. Teachers shall be advanced one (1) step on they salaedule for a year or more of
active military service.

E. Teachers shall be paid at the rate of $15.00 pmester hour for credit hours earned
beyond the number of semester hours necessaryhéoissuance of a permanent or
continuing certification, up to a maximum of thit§0) semester hours. All hours must
be earned after the issuance of the permanenficaei

Only those teachers who qualified for compensatiader this paragraph during the
1985-86 contract year shall continue to receive maEmsation under this provision of the
contract. No additional hours earned will be paithis manner. Any compensation for
hours completed towards an advanced degree wil &@sminate when the degree is
granted.

F. When requested or required of staff members byathministration, tuition for courses
necessary to complete a Master of Arts, Mastercafge degree, or courses necessary to
become “highly qualified” will be paid at 100% foWing documentation of course
completion with a grade of “C” or better. In casafs pass/fail classes, a pass is
acceptable. Mileage expenses will be paid at 50%hetllowable federal reimbursement
rate. The Board will only approve credits obtairdvichigan state funded universities,
colleges, and community colleges, or on-line caurs@proved by the Michigan
Department of Education. Tuition and mileage Wi turned in to Central Office and
paid per semester.

G. Examination fees for “highly qualified” will be pdiupon documentation of successful
completion.

H. When presented by the teacher for Board approuvalnot at Board request, the teacher
will be reimbursed the cost of tuition not to exte®140.00 per semester hour and
$100.00 per quarter hour for the successful conapledf courses to be credited to a
Master of Arts (MA) or a Master of Science (MS) dsg program from a Michigan
Department of Education approved teacher trainmlege or university or for courses
specifically approved by the administration and foaf Education, provided that a
grade of “C” or better has been attained.

Increments become effective the beginning day ef sbhhool year and advancement
under the salary schedule shall be automatic athefbeginning day of school or
February 1st following completion of requirememsrofessional or academic courses.

In addition to the basic teacher salary as providegtie foregoing, there shall be paid the
following additional sums:
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2011-2013

EXTRACURRICULAR PAY: Extracurricular items listed in this section withtrbe paid by

the Board for the 2011-2012 and 2012-2013 schaaisyeThe rate of pay for extracurricular
duty is to be determined by the table as outlineldw and by the number of years of experience
in the activity grouping for which pay is being comted. No more than one (1) year of
experience credit, per year, will be given for amg activity grouping. No more than five (5)
years of experience in the activity outside theesypswill be allowed. The base rate is to be
determined by the Provisional column.

Group |

Varsity Basketball--Boys
J.V. Basketball--Boys
Varsity Basketball--Girls
J.V. Basketball--Girls
Freshman Basketball--Boys
8th Grade Basketball--Boys
7th Grade Basketball--Boys
8th Grade Basketball--Girls
7th Grade Basketball--Girls

Group IV

Varsity Baseball—Boys
Varsity Softball—Girls
J.V. Baseball—Boys

J. V. Softball—Girls

Group VI
Drama
Plays (per play)

Musical Plays
Music Programs, Concerts

Group VIl

Cheerleading—Varsity/J.V.
Cheerleading—Jr. High

Group X

Golf
Soccer

Group Il
8% 5th Grade BasketbBtyys & Girls 1%
6% 6th Grade Basketbally8& Girls 1%
8%
6% Group Il
4%
2.5% Cross Country 4%
2% Varsity Track—Boys 6%
2.5% Varsity Track-H&i 6%
2% Jr. High Track—Boy 2%
Jr. High Track—Girls 2%
Group V
4% Forensics 4%
4% Asst. Forensics 2%
2% Jr. High Forensics 1%
2% Debate 2%
Knowledge Bowl 3%
Group VI

4%  Year Book Advisor (per past practice)
2%

2%
4%
Group I1X
4% Senior Class Advisor 2%
2% Junior Class Advisor 5%
Credit for 8 & 10" Grades
on schedule
Group Xl
4% Varsity Volleyball—Girls 4%
4% J.V. Volleyball—Girls 3%
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APPENDIX B

A. Fringe Benefit - Medical

Full-time teachers shall be offered medical insurance paith&yBoard of Education subject
to the statutes set forth in Public Act 152 of 2@Elwell as thdollowing conditions and
limitations; less than full time teachers shalldfered the same medical insurance at their
own expense with no cost to the board, subjedteddrthcoming requirements of the Patient
Protection and Affordable Care Act, on JanuaryQi,4 (Also see Article XVIII for less than
full time statu$

1.

Medical Coverage
The coverage is to be basic medical coverage,lrgnd hospital for the teacher
and members of the immediate family.

Optional Benefits

As an option for those teachers who do not chobeebaisic medical coverage
fringe, the Board will pay premiums on dental amsion coverage equal to the
premium for "Employee Only" basic medical coverage.

Additional Coverage

Any other coverage that a teacher may elect toaadaptions to a policy, such as
loss of time coverage, extended care coveragd&ednsurance not covered nor is
the option guaranteed by this agreement.

Proof of Dependents

The Board, through its administration, reservesripet to require a teacher to
show proof of dependents' status when the inclusfadhe dependent(s) requires
that additional or continuing premiums be paid.

Carrier

The Board reserves the right to select the cafoiethe medical, fringe benefits.
The coverage for Basic Medical fringe is to be camaple to MEBS Pet Wrap
Ultra Star with a 1000/2000 deductible and Carer$tk/40.00 co-pay on
prescriptions. This is a high deductible insurapoeduct. This plan will be in
effect January 01 through December 31st annually.

Premiums

For 2011-201%ear, board will pay 90% of insurance premiumshvaployees

paying 10% using TSIP funds.

The total premiums for Full Family Medical/Hospitation shall be paid by the
Board of Education unless the premium increasevexr d2% for combined

coverage (i.e. single, 2-person, and full-familyntined). The Teaching Staff
Insurance Pool (TSIP) and, if necessary, the ensgl®ywill be liable for the

amount over the 12% premium increase. The TSIH bleaapplied toward

premium increases before any premium increaseyislpa@educted and applied
toward premium costs. — see illustration.
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10.

For 2012-2013year, board will pay 80% of insurance premium cosife costs
with employees paying 20% via payroll deductiordetated by Public Act 152
of 2011.

All remaining TSIP funds will be divided and degesli into a 403(b) account of
the employee’s choice either current or new. Thassaction will occur after
December 31, 2012 to allow for reconciliation dinis to the account.

Disbursement will be made to all full-time employeses of July 1, 2012. Married
couples on staff will receive two (2) portions.

Board will not pay any costs associated with the&(BP accounts such as
administration, reporting or accounting. All costssociated with the 403(b)
account are the responsibility of the account owner

Union and Board must agree on the final figure lmed in the distribution by
signature of the Union President or representadiveé the Board President or
Chair of the Negotiations Committee.

The TSIP Fund is to be dissolved/cancelled aftsbulisement with no further
future activity.

Period of CoverageThe coverage is to be in effect for a period ofmi@nths.
The plan year is defined as beginning July 1, 2@18, ending June 30, 2013 (as
dictated by state mandate) with deductible yeainpéggy January 1, 2013 and
ending December 31, 2013.

Medical Insurance Deductible

The deductible amount related to the program amliegpto the insurance plan
shall be paid by the district as part of the pragraomposite cost with
reimbursement by employees of 20% via payroll dedoas dictated by Public
Act 152 of 2011. Any administratifmaintenance fees are included in the
composite codib ensure a seamless delivery of insurance claims.

Newly Hired Teachers
When a new teacher is employed, she/he would h#@ledwith a complete year
of deductible paid into the deductible account.

10/40 Rx Expense

In compensation for the increase in Rx co-pay fad20 to 10/40, teachers shall
submit proof of purchase for those scripts for whéhe/he was charged $40 so
that the $20 difference can be reimbursed. The pidl not honor and no
payment will be made for professional servicestude Rx reimbursements if a
claim for those services requesting payment hadeen received by the plan, or
its underwriter, by July 31. This is 31 days afttez end of the Fairview School
fiscal year (June 30.)

19



FTA-AFTM AGREEMENT 2011-2013

Fringe Benefit - Dental. Teachers shall be offered dental insurance paitidBoard of

Education, subject to the following conditions dingitations:

1.

Dental Coverage

The coverage is to be coverage for the teachermaembers of the immediate
family. Coverage includes Basic Dentistry--50% hwihcentive M. Major

Dentistry--50% with a combination of annual maximbasic and major benefit
of $1,000.00. Orthodontic Dentistry--50%/$50.0@uletible/$1,500.00 lifetime
maximum with limiting age of 19.

Proof of Dependents

The Board, through its administration, reservesripkt to require a teacher to
show proof of dependents' status when the inclusfdhe dependent(s) requires
that additional or continuing premiums be paid.

Carrier
The Board reserves the right to select the cafaethe dental fringe benefits.
The coverage is to be comparable to SET, Inc.

Premiums
The total premiums for the dental fringe shall bely the Board of Education.

Period of Coverage
The coverage is to be in effect for a perio@4fmonths, beginning September 1,
2011, and ending August 31, 2013.

Fringe Benefit - Vision

1.

Vision Coverage
The coverage is to be coverage for the teachermaembers of the immediate
family. The coverage will be Ultra Vision Planwith $50.00 frames.

Proof of Dependents

The Board, through its administration, reservesrtbet to require a teacher to
show proof of dependents’ status when the inclusiotine dependent(s) requires
that additional or continuing premiums be paid.

Catrrier
The Board reserves the right to select the cafaethe vision fringe benefits.
The coverage is to be comparable to SET, Inc.

Premiums
The total premiums for the vision fringe shall lzédoby the Board of Education.
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5.

Period of Coverage
The coverage is to be in effect for a perio@4fmonths, beginning September 1,

2011, and ending August 31, 2013.

D. Fringe Benefit - Long-Term Disability

1.

Long-Term Disability Coverage

The coverage is to be coverage for teachers omlye coverage is 60% benefit
escalating to 75% with integrated maximum monthbnéfit of $3,500.00/
elimination period 120 calendar days.

Carrier
The carrier for the long-term disability coveragpalbe Fortis Benefits Insurance

Co. via SET, Inc.

Premiums
The total premiums for the long-term disability eocage shall be paid by the
Board of Education.

Period of Coverage
The coverage is to be in effect for a period oh#shths, beginning September 1,

2011, and ending August 31, 2013.
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