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ARTICLE 1
Agreement

Agreement

This Agreement entered into this 23rd day of J20#0, by and between the Ewen-Trout
Creek Education Support Personnel Association-WURER/NEA, hereinafter called
the Union, and the Ewen-Trout Creek Consolidated SchoolridisBoard of Education,
hereinafter called thEmployer

In consideration of the following mutual covenaitss hereby agreed as follows:

PERA

This Agreement is negotiated pursuant to the Buihployment Relations Act, Act. No.
336 of the Public Acts of 1947 as amended, to éshabthe wages, hours, terms and
conditions of employment for the members of thegharing unit herein defined.
Severability

This Agreement shall constitute a binding obligatof both the Employer and the Union
and for the duration hereof may be altered, changeded to, deleted from, or modified
only through the voluntary, mutual consent of thgmaties in written and signed
amendment to this Agreement. Should any provisidhis Agreement be found contrary
to law, the parties shall meet within twenty (2@risdays to renegotiate that provision.
However, the balance of the Agreement shall renmaieffect for the duration of the
Agreement.

Individual Agreements

Any individual contract between the Employer amdimdividual employee heretofore
executed shall be subject to and consistent with tirms and conditions of this
Agreement.
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ARTICLE 2
Recognition
Bargaining Unit Defined
The Ewen-Trout Creek Consolidated School Distisdard of Education hereby
recognizes the Ewen-Trout Creek Education Suppodrsddnel Association-
WUPEA/MEA/NEA as the sole and exclusive bargainiagresentative for the purpose
of negotiating wages, hours and conditions of egrmpkent for all full-time and regular
part-time aides/paraprofessionals, bus driverstodiens, food service employees, and
secretarial/clerical employees of the Ewen-TroweBrConsolidated School District.
Employees
Unless otherwise indicated, use of the teemployeewhen used hereinafter in this
Agreement shall refer to all members of the aboeidd bargaining unit. Within the
various classifications of bargaining unit membeovered herein, there shall be the
following categories:
a. Full-time: An employee who is employed at least thirty-fivE)(Bours per week.
b. Part-time: An employee who is employed less than thirty-fi8)(hours per week.
c. Probationary: An employee who is employed to fill a full-time qart-time
position for a trial period of ninety (90) workdays
d. Substitute: A bargaining unit member who fills a position oday-to-day basis for
another employee who is absent due to illnesseleavother reason.
e. School-year employee:An employee whose employment follows the school
calendar.
f. Full-year employee: An employee who is employed to work on a twelvg)(1
month basis.
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ARTICLE 3
Management Rights
Rights
The Board on its own behalf and on behalf of tleeters of the district, hereby retains
and reserves unto itself, without limitation, albwers, rights, authority, duties and
responsibilities conferred upon and vested in ith®y/laws and Constitution of the State
of Michigan, and of the United States, includingt vithout limiting the generality of
the foregoing, the right:
a. To the executive management and administrabw&r@ of the School system, its
properties and facilities, and the activities sefemployees.
Limitations
The exercise of the foregoing powers, right, atthhoduties and responsibilities by the
Board, the adoption of policies, rules, regulatiamsl practices in furtherance thereof,
and the use of judgement and discretion in conmedherewith shall be limited only by
the specific and expressed terms of this Agreermaadt then only to the extent such
specific and express terms hereof are in conformavith the Constitution and laws of
the United States.
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ARTICLE 4
Agency Shop

Service Fees
Each employee shall, as a condition of employmemtpr before thirty (30) days from
the date of commencement of duties or the effectate of this Agreement, whichever is
later, join the Union, or pay a Service Fee tollmeon. The Service Fee shall be a legally
permissible amount which shall not exceed the ameofirunion dues collected from
union members. The employee may authorize payealudtion for such fee. In the event
that the employee shall not pay such Service Fescttli to the Union, or authorize
payment through payroll deduction, the Employerliste the request of the Union,
deduct the Service Fee from the employee’s wageseamit same to the Union. Payroll
deductions made pursuant to this provision shalinb€ée in equal amounts, as nearly as
may be, from the paychecks of each affected employneys so deducted shall be
remitted to the Union no later than ten (10) daj¥ing deduction.
Objections Policy
The Union has established a “Policy Regarding Qlmas to Political-ldeological
Expenditures” that applies only to non-union emples. The remedies set forth in that
policy shall be exclusive, and until such procedunave been exhausted, no dispute,
claim or complaint by an objecting employee contgegynthe application and
interpretation of this Article shall be subjectth® grievance procedure set forth in this
Agreement, or any other administrative or judigiedcedure.
Save Harmless Clause
In the event of any legal action against the Erygridrought in a court or administrative
agency because of its compliance with this Artithee Union agrees to defend such
action, at its own expense and through its own selprovided:
a. The Employer gives timely notice of such acttonthe Union and permits the

Union intervention as a party if it so desires, and
b. The Employer gives full and complete cooperatmthe Union and its counsel in

securing and giving evidence, obtaining withesaad, making relevant information

available at both trial and appellate levels.
The Union agrees that in any action so defendew]liindemnify and hold harmless the
Employer from any liability for damages and costgposed by a final judgment of a
court or administrative agency as a direct consecpief the Employer’'s compliance
with this Article, and shall include any liabilitior unemployment compensation paid
under the Michigan Employment Security Act.
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4.5

Dues Deductions

Any employee who is a member of the Union, or wilas applied for membership, may
sign and deliver to the Employer an assignment aaising deduction of dues,
assessments and contributions to the Union as lissiath by the Union. Such
authorization shall continue in effect from yeatyigar unless revoked in writing by the
employee. Pursuant to such authorization, the Eyeplehall deduct one-tenth of such
dues, assessments and contributions from the regalcheck of the employee each
month for ten (10) months, beginning in Septeminer ending in June of each year.
Payroll Deduction

Upon appropriate written authorization from thepéogee, the Employer shall deduct
from the wages of any such bargaining unit memhbdrraake appropriate remittance for
programs and plans jointly approved by the Uniot tae Employer.
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ARTICLE 5
Maintenance of Standards
Bargaining Unit Duties
The duties of any Union member or the respongjbdf any position in the bargaining
unit shall not be altered, increased, or transfen® persons not covered by this

Agreement without the Association’s full knowledged consent.
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ARTICLE 6

Union Rights
Information
As provided for in Michigan’s Freedom of Informati Act, the Employer agrees to
furnish to the Union in response to reasonable astgufor all available information
concerning the financial resources of the Disttiog preliminary budget, and such other
information as will assist the Union in developiimgelligent, accurate, informed and
constructive programs on behalf of the employeesparing for grievances and for
negotiations. This information includes, but is hwiited to: names, addresses, seniority,
wage experience credit, anniversary dates of apleyees and compensation paid to
them; agendas, minutes, and reports of or to allByer Board meetings; and census
and membership data.
Use of Facilities
The Union and its representative shall have thktrio conduct Union business on the
Employer’s property at times which do not interfergh or interrupt normal operations
or the employees’ duty time.
Mail
The Union shall have the right to post noticesdivities and matters of Union concern
at designated bulletin boards in each building amility to which employees may be
assigned.
Union Leave
The Union shall have five (5) days [or forty (4®urs] annually of Union leave. The
Union shall access this time by providing fortyreid48) hours written notice to the
Employer by the Union President. The Union shallrbsponsible for paying for a
substitute if utilized.
Special Conferences
Special conferences for important matters of mutasmcern may be arranged at the
request of either party. Such conferences shadcheduled within ten (10) calendar days
of such request.
Competing Organizations
The rights granted herein to the Union shall reghkanted or extended to any competing
labor organization.
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ARTICLE 7

Employee Rights
Right to Organize
Pursuant to the Michigan Public Employment RefaioAct, as amended, MCLA
423.201 et.seq.; MSA 17.455(1) et.seq., (PERA), Himployer hereby agrees that every
employee shall have the right to freely organizen,jand support the Union and to
engage in lawful concerted activities for the pwgm® of collective bargaining or
negotiations and other concerted activities for uabiaid and protection. As a duly-
elected body exercising governmental power undier @ law of the State of Michigan,
the Employer undertakes and agrees that it willductly, or indirectly, discourage or
deprive or coerce any employee in the enjoymerdanyf rights conferred by PERA, or
other laws of Michigan or the United States of Aiw&ror the Constitutions of Michigan
and the United States of America; that it will miigcriminate against any employee with
respect to hours, wages, or any terms or condittdresnployment by reason of his/her
membership in the Union; his/her participation iy activities of the Union or collective
negotiations with the Employer; his/her institutia any grievance, complaint, or
proceeding under this Agreement, or applicable tawregulation, or otherwise with
respect to any terms or conditions of employment.
Individual Rights
Nothing contained within this Agreement shall mnstrued to deny or restrict to any
employee rights he/she may have under the Michi@aneral School Laws or other
applicable State or Federal laws or regulationse Tights granted to employees
hereunder shall be deemed to be in addition tcetposvided elsewhere.
Personal Life
The private and personal life of any employeeas within the appropriate concern or
attention of the Employer unless it affects the kyge’s ability to perform his/her job.
Non-discrimination
The Employer agrees that it will in no way disanate against or between employees
covered by this Agreement because of their ra@gd;religion, color, national origin or
ancestry, age, sex, sexual orientation, maritalistghysical characteristics or handicap,
or place of residence.
Discipline and Discharge
No employee shall be disciplined without just aubhe terntdiscipline” as used in
this Agreement includes warnings; reprimands; susipes with or without pay;
reductions in rank, compensation, or occupatiordlaatage; and discharges. The
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specific grounds for disciplinary action will beggented in writing to the employee and
the Union no later than at the time disciplinenposed.

Written Discipline

Written warnings or reprimands or suspensions bélgiven in the form of a formal
letter with the full signature of the administratiaking the action. The letter will be
delivered only after a meeting has been held atchvhime the employee had an
opportunity to be heard. A copy of a written wagor reprimand or suspension shall be
given to the employee.

Response to Discipline

Any employee who wishes to take exception to dt@mridisciplinary action may respond
in writing and shall present a copy of the lettehis/her appropriate administrator. Such
response shall be placed in the employee’s persdibmetogether with a copy of the
written disciplinary action issued by the admirasibn and/or Board.

Representation

An employee shall be entitled to have presentpaesentative of the Union during any
meeting which will or may lead to disciplinary axtiby the Employer. When a request
for such representation is made, no action shallaken with respect to the employee
until such representative of the Union is preseiivever, the meeting shall occur during
that workday if possible, but in no event longearthtwenty-four (24) hours. Should
disciplinary action be likely to occur at a givereating, the employee shall be advised
immediately of said possibility and shall be addisyy the Employer of the employee’s
right to representation.

Discipline System

It is agreed and understood that the followinggpessive system of discipline shall be
followed in disciplining employees. Discipline mayart at any level based on the
seriousness of the alleged offense

Verbal warning by appropriate administrator.

Written warning by appropriate administrator.

Written reprimand by appropriate administrator.

Suspension with pay pendingjast cause” hearing.

Suspension without pay.

~® a0 o

Dismissal for just cause only.

Personnel Files

An employee will have the right to review the amts of all records of the Employer
pertaining to said employee originating after alitemployment, and to have a repre-
sentative of the Union accompany him/her in suchere. Other examinations of an



7.11

employee’s file shall be limited to qualified supsory personnel, except that a non-
bargaining unit member Union representative mayere\such files when necessary for
contract administration purposes or to provide #émeployee representation in other
administrative or legal proceedings. Each file kbahtain a record indicating who has
reviewed it, the date reviewed, and the reasosuoh review.

No material including, but not limited to, studemparental, or school personnel
complaints originating after initial employment Wwibe placed in an employee’s
personnel file unless the employee has had an apporto review the material and the
complaint has been validated by the Employer. Camfd against the employee shall be
put in writing with names of the complainants, adistrative action taken, and remedy
clearly stated. Any complaint not called to thesation of the employee within five (5)
workdays may not be used in any disciplinary actigainst the employee. The employee
may submit a written notation or reply regarding amaterial, including complaints, and
the same shall be attached to the file copy ofrtagerial in question. When material is to
be placed in an employee’s file, the affected ergxoshall review and sign said
material; such signature shall be understood tacate awareness of the material but in
no instance shall said signature be interpreteddan agreement with the content of the
material. If the material to be placed in the fdenappropriate or in error, the material
will be corrected and/or expunged from the file jatiever is appropriate.

Adverse Material

Unless restricted by law, all adverse materiadluding complaints, letters of reprimand,
and evaluations, shall be removed from the perdofieethree (3) years after their
issuance.

10
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ARTICLE 8
Grievance Procedure

Definition

A claim and/or a complaint by an employee or augrof employees or the Union that
there has been a violation, misinterpretation, @application of any provision of this
Agreement or any established practice, rule, orgedjcy, or regulation affecting

employees may be processed as a grievance asditreprovided.

Hearing Levels

a.

Informal Level: When an employee(s) or the Union believe(s) evatile incident
has occurred, the affected employee(s) or the Usinaii request a meeting with the
immediate supervisor in an effort to resolve thenplint. The Union shall be
notified and a representative thereof present tighemployee at such meeting. If
the employee is not satisfied with the result(sthef meeting, he/she may formalize
the complaint.

Formal Level 1. If a complaint is not resolved in a conferencenaen the affected
employee(s) and his/her immediate supervisor, tmeptaint may be formalized in
writing within ten (10) working days of the meetibgtween the supervisor and the
affected employee(s). A copy of the grievance shallsent to the Union and the
immediate supervisor. The immediate supervisor sivéhin five (5) working days
of receipt of the grievance, render a written deaisA copy of this decision shall
be forwarded to the grievant(s) and the Union.

Formal Level 2 If the Union is not satisfied with the dispositiof the grievance at
Level 1 or if no disposition has been made withwe f(5) working days of receipt
of the disposition, the grievance shall be tranwdito the Superintendent. Within
seven (7) working days after the grievance has been submitted, the
Superintendent shall meet with the Union on thewgmce. The Superintendent
shall, within five (5) working days after the comsion of the meeting, render a
written decision thereon with copies to the Uniod ghe grievant(s).

Formal Level 3 If the Union is not satisfied with the dispositiof the grievance at
Level 2 or if no disposition has been made withwe f(5) working days of receipt
of the disposition, the grievance shall be tranwditto the Board Committee.
Within seven (7) working days after the grievanas heen so submitted, the Board
Committee shall meet with the Union on the griewarihe Board Committee shall,
within five (5) working days after the conclusiohtbe meeting, render a decision
thereon with copies to the Union and the grievant(s

11
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e. Formal Level 4: If the Union is not satisfied with the dispositiof the grievance at
Level 3 or if no disposition has been made witlia period provided above, the
Union may submit the grievance to arbitration befan impartial arbitrator. If the
parties cannot agree as to the arbitrator, therathiérator shall be selected by the
American Arbitration Association (AAA) in accordanavith its rules which shall
likewise govern the arbitration proceeding. Botlitipa agree to be bound by the
award of the arbitrator, and that judgment there@y be entered in any court of
competent jurisdiction. The fees and expenses efatbitrator shall be shared
equally by the Union and the Employer.

Alternative Selection Process

If the parties agree on an arbitrator outside h&f American Arbitration Association

process, the hearing and the award shall be godeénreccordance with AAA rules.

Miscellaneous Conditions

a. The ternfdays” when used in this Article shall mean workdays wmlgithe student
school year and shall mean weekdays, Monday throbgday, when the
Superintendent’s office is open during the summane limits may be extended by
mutual, written agreement of the parties.

b.  Notwithstanding the expiration of this Agreemeamy claim or grievance arising
thereunder may be processed through the grievancedgure until resolution.

c. Grievances filed as Union grievances may, abfiten of the Union, be initiated at
Formal Level 2 of the grievance procedure.

d. If any employee for whom a grievance is susthiskall be found to have been
unjustly discharged, he/she shall be reinstatedh viull reimbursement of all
compensation lost, plus reasonable interest. Ifangloyee shall have been found
to have been improperly deprived of any compensatioadvantage, the same or
its equivalent in money plus reasonable intereall &ie paid to him/her and his/her
record cleared of any reference to this action.

e. For the purpose of assisting an employee odthen in the prosecution or defense
of any contractual, administrative, or legal pratieg, including but not limited to
grievances, the Employer shall permit a Union repnéative access to and the right
to inspect and acquire copies of personnel filed atier files or records of the
Employer which pertain to an affected employeeror igsue in the proceedings in
question. Confidential letters of reference secuirean sources outside of the
school system shall be excluded from inspection.

12



f. If the Union violates the time limits specifibérein at any level, the grievance shall
be considered dropped. If the Employer violatedithe limits specified herein, the
grievance shall be considered granted.

13
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9.3

ARTICLE 9

School Closure/Dismissal
School Closing
For the first thirty (30) hours where an act ofdGar an Employer directive forces the
closing of a school or other facility of the Empéoythe employees shall be excused from
reporting to duty without loss of pay.
Delayed Starts/Early Dismissal
In those instances where the start of school iaydd and/or school is canceled after
employees have reported for work, employees sleadicused from work with no loss of
pay.

In the event the District is required to make tipe lost as a result of State
requirements, the employees shall report to work hall receive no additional
compensation for said make-up work.

Exception

The District may require essential workers to re@md perform needed work as an
exception to the above. Once said work is comp]eteel employee would be free to
leave.

14
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ARTICLE 10
Work Hours

Scheduled Hours

The normal daily and annual work hours for eacsitpm in the bargaining unit shall be
as specified below and/or on the employee’s jolrrjgson. However, the daily and
annual work hours specified are subject to charyghd Employer.

Days and Hours

The work year for full-time employees shall not less than those days and hours
specified below.

a.

Aides/Paraprofessionals The work schedule shall consist of not less tbeven
(7) hours per day between 8:15 a.m. and 3:45 phma.hburs shall be for the same
number of days teachers work.

Cooks/Food Service The work schedule shall consist of not less thaven (7)
hours per day between 7:00 a.m. and 2:30 p.m. Bregowho work through their
scheduled lunch break will be excused at 2:00 pime. hours shall be for the same
number of days teachers work.

Custodians: The work schedule shall consist of not less thghtg8) hours per
day for 260 days. Day shift shall be from 6:00 a@n2:00 p.m. A second day shift
will work from 9:00 a.m. to 5:00 p.m. Afternoon &hshall be from 2:00 p.m. to
10:00 p.m.

Bus Driver/Transportation: The regular work schedule shall consist of aumsy
p.m. runs, kindergarten runs, and special dailys reiach day for the same number
of days teachers work. The actual hours will vamgnt run to run, but shall
minimally include a one-half (%2) hour bus checlkopttio the driver's first run each
day and a thirty (30) minute clean-up at the end dfiver's last run each day.
Secretary/Clerical The work schedule shall consist of not less thanen (7)
hours and fifteen (15) minutes per day between 8:60 and 3:45 p.m. for a period
of forty (40) weeks. This includes two (2) weekgdpe the first scheduled day of
school to two (2) weeks after the last scheduleg afaschool. Extra days/hours
may be added as needed with the Administrationsayal.

Lunch Break
With the exception of drivers, all employees shallentitled to a minimum of a one-half
(%2) hour duty-free lunch.

15



10.4 Break Periods
Employees shall be granted a fifteen (15) minate preak period during every four (4)
hour period or major portion thereof. It is undecst there may be some exceptions to
the rights specified herein and in section 10.8hay relate to special needs students. In
such cases, the employee shall be compensatenktdimhe.

10.5 Emergency Call-In
A minimum of two (2) hours shall be credited toeanployee called in for an emergency
situation. The employee shall only be required eéaldvith the emergency, even if less
than two (2) hours is required.

10.6  Overtime Compensation
Overtime shall be compensated in accordance Wwétrair Labor Standards Act (FLSA).

10.7 Overtime Schedule
Each employee who wishes to perform overtime vabr&ll notify the employer of such
interest. Overtime shall first be offered to thestsenior employee within the building
or classification where the overtime is neededh# most senior employee refuses the
overtime, then the work will be offered to the nexdst senior employee and so on until
the overtime rotation list, comprised of all empmeg wishing overtime in order of
seniority, has been completed. The Employer shalento the next place on the
overtime rotation list when new overtime is avaéallhe District shall not be required
to deadhead buses in order to comply with this@ect

10.8 Overtime Authorization
No employee shall be permitted to work overtimehatit the prior approval of the
administration.

16
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ARTICLE 11
General Working Conditions

Unsafe Work

The parties agree that employees should be entiledork in a safe environment.

Employees will be given proper safety equipment amstruction in regard to the

operation of equipment and the handling and didpadadangerous substances.

Employees will be given adequate and appropriafgls|as and equipment, in good

repair, to perform their assigned duties. Employeesexpected to take proper care of

equipment and to report unsafe conditions or eqaryro their supervisor.

Student Discipline

The Employer shall support and assist bargaining mmembers with respect to the

maintenance of control and discipline of studemtsthe bargaining unit members’

assigned work areas. Employees may use such physicg with a student as is
necessary to protect themselves or another persandttack, physical abuse or injury,
or to prevent damage to district property so fathadaw permits.

Medication

Bargaining unit members shall be properly trainethere necessary, to dispense or

administer medication, or perform diapering or recatly related procedures. Medication

shall be stored in a properly secured area. Thgalbang unit member shall be advised
and follow school district procedures related teepgal permission and the dispensing of
medicine.

Supervision

Each employee shall be assigned to a supervisareifiployee will be notified of any

change in supervisor. Where an immediate probleideistified, any supervisor has the

authority to address the employee.

Equipment

The Employer shall provide without cost to the &ype the following:

a. Approved first aid kits and materials in all didya accessible areas, gloves, and
appropriate training in the handling of blood, loproducts and other bodily
products.

b. Reimbursement for the cost of licenses or the rah@fvlicenses required for the
employee to perform his/her job or position.

17



ARTICLE 12
Conditions of Employment

12.1 Transportation

a. Runs

1. All transportation of students on District budes school-related purposes,
shall be considered bargaining unit work.

2. Drivers shall be assigned and runs shall bespegti on the prior year route
assignments.

3.  Should any new run become available during tteoa year, it shall be
posted in accordance with the posting proceduvrticle 14 and awarded to
the most senior driver applicant.

4.  All runs available during the summer period Ebal posted and awarded to

drivers on a rotational seniority basis. Substitirigers shall be included only
after all regular drivers have been offered the run

b.  Preparation of Buses

1.

Drivers are responsible for performing any reeglisafety checklist. They are
responsible for fueling and sweeping the interibthe bus(es) to which they
are regularly assigned. Drivers will be permittecheck-in one-half (32) hour
before their first scheduled run and checkoutyH{80) minutes after their last
scheduled run in order to meet these responsdsiliti

The District shall issue a cell phone to all lowsers to be used for school
related purposes during the academic school yda. phones will be the
property of the Ewen-Trout Creek Consolidated Sctlmstrict. Said phones

will be returned to the District Business Officethe end of the year. Bus
drivers shall check them out and return them toDistrict Business Office

for all summer runs.

Drivers shall be compensated two dollars ($2p#))day for those days it is
necessary to plug in their buses.

C. Extra Runs

1.

An extra run is defined as any transportatiorstoflents on District school
buses other than a regular run. All field trips attletic events shall be
considered extra runs and bargaining unit work.

All such trips shall be posted along with thejgcted length of the trip. Extra
runs/trips shall be awarded to interested regulseds on a rotational basis
according to seniority. Any extra runs that arausefl by all regular drivers
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will then be offered to substitute drivers on aatmnal basis according to
seniority.

In the event none of the regular drivers or 8tis drivers want a specific
run, the district has the right to assign the leasior driver.

When, due to unforeseen circumstances, a dsii@eduled for a run cannot
make it, said action shall be considered a refasdlthe District may assign a
driver. (No trading runs.)

There shall be a four (4) hour minimum paymentany trip on a day when
school is not in session.

All trips involving teams and student groups Islte chaperoned by the
supervisor, both to and from events.

The District shall adopt a policy related todsot behavior on buses. A
committee of drivers shall be included to provideut in the formation of
said policy. The consequences for violating theswghall be clearly listed and
posted in each bus.

Substitutes/Temporary Run Vacancies

1.

If there is a temporary vacancy in the drivinfpedule due to the illness or
absence of another driver, such temporary run &ieatbffered to drivers, on
the basis of seniority, who can accommodate it hairt regular driving
schedule. Drivers need not be able to drive theeeathedule to be awarded
the run. If no such driver(s) is available, it sl offered to substitute drivers
on a rotational basis according to their seniority.

In no event shall runs or trips be assigned tw®a-regular driver or to a
substitute driver when bargaining unit membersaa@lable to perform the
work.

Dead-Heading

1.

The District shall not be required to deadheaseb in order to comply with
any of the requirements of Sections a. througtbdve.

Licensing/Training

1.

The District shall pay for all required licensurtesting and physical
examination, as may be requested for full licensure

An employee may select his/her own physiciarafphysical examination and
the District shall reimburse the full cost of thequired physical up to a
maximum of $75. If available, a standardized forith be used.

The District shall pay drivers at their reguheurly rate for all time spent at
training sessions, required meetings, and testing.
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g.

Meal/Lodging Reimbursement

1.

The District shall reimburse drivers for extn@ tmeal costs up to a maximum
of ten dollars ($10.00) per meal. A receipt is lieepl

The District shall reimburse drivers for the tcof a motel room if a trip
involves an overnight stay. A receipt is required.

In the event a driver has “standing time” orwaiotime” in connection with a
trip, he/she shall be compensated at his/her reduldang rate.

12.2 Paraprofessionals/Aides/Secretaries
Substituting for Teachers

12.3

12.4

12.5

a.

1.

Whenever a paraprofessional substitutes for afieertteacher or is solely
responsible for the students under his/her superyishe/she shall be
compensated an additional two dollars ($2.00) peur hfor such time.
Playground duty and the day-to-day usage of thraybshall be exempt from
this clause.

School Lunch

Any employee who is eligible under state and feldgtadelines for free school lunch
will be provided school lunch without charge.

Classification Change

The Board shall pay each employee who is assigemgdrarily to perform hours in a
different classification, the hourly rate of pay tbat classification for each hour worked
in the different classification but not less thasylier regular rate of pay.

Substitutes

No outside person will be utilized as a substituteere a qualified bargaining unit
member can perform the work.

Substitute positions shall be filled from withinetlaffected classification when
possible. If no employee within the classificatisnavailable, the work shall be
offered to qualified bargaining unit members inesthlassifications on the basis of
seniority.

The following conditions shall apply when fillingilsstitute positions:

a.

1.
2.
3.

Part-time employees shall be contacted first.

Full-time employees shall not be allowed to droghét to sub.

The Board may limit total hours worked per weekaxty (40) hours for those
employees doing substituting.
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13.1

13.2

13.3

13.4

13.5

13.6

13.7

ARTICLE 13
Seniority

Seniority Defined
Seniority shall be defined as the length of cardgims service in a regular bargaining unit
position within the Ewen-Trout Creek School Distrimcluding Bergland service) from
the employee’s first day of work following his/hkast date of hire. Layoff and board
approved leave shall not be considered to be & lmeaontinuous service.
Seniority List Placement
In determining an employee’s initial placementtba seniority list, employees shall be
granted one (1) year seniority for each year whegularly scheduled work was
performed for the District during a given schoolyeTime served as a substitute shall
not count. The initial list shall be compiled byetBistrict and submitted to the Union for
approval by September 30, 1997.
Seniority Accrual
Effective July 1, 1997, seniority shall accrue dzth®n regularly scheduled hours. Any
employee working 1080 or more hours shall be ghotee year's seniority. Employees
working less than 1080 hours shall have their s@giprorated (i.e. 720 hours = 720 +
1080 = .667 seniority). The seniority list shall bedated and submitted for approval
every six (6) months.
Probation
Probationary employees shall have no seniorityl thre completion of the probationary
period, at which time their seniority shall reved their first day of work. The
probationary period shall be ninety (90) workdays probationary employee is absent
during the probationary period, the probationaryique shall be extended until ninety
(90) workdays for that employee are actually cornaule
Same First Day of Work
In the event more than one employee has the sastal&y of work, placement on the
seniority list shall be determined by length ofoprservice as a substitute employee. Said
service shall not count toward actual seniority.
Seniority While on Leave
Seniority shall not accrue while an employee isnrunpaid leave or laid off.
Loss of Seniority
Seniority shall be lost by an employee upon teatiom for cause, resignation,
retirement, or transfer to a non-bargaining ungipon.
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14.1

14.2

14.3

14.4

14.5

ARTICLE 14

Vacancies, Transfers, and Promotions
Vacancy Defined
A vacancy shall be defined as a newly createdtipasiwithin the scope of the
recognition clause or a present position that isfiled. Vacancies may be permanent or
temporary.
Vacancy Posting
All vacancies shall be posted in a conspicuousepia each building of the district for a
period of ten (10) workdays. Said posting shalltaonthe following information:
Type of work
Location of work
Starting date
Rate of pay
Hours to be worked
Classification
Minimum requirements as reflected in the jobcdesion
For the purposes of this section (13.2,f.), thehall be five (5) classifications:
Aides/Para-professionals, Food Service, Custodi@irgnsportation, and Secretary/
Clerical.
Vacancy Notification
Interested employees may apply in writing to thpaintendent within the ten (10) day
posting period. The Employer shall notify employ@ésacancies occurring during the
summer months (June, July, August) by sending eaticame to each employee by U.S.
mail to their last known address if the employeeespiests.
Award of Vacancies
Vacancies shall be filled with the most senior Idea applicant from within the
bargaining unit. Should no bargaining unit membggly the vacancy shall then be filled
from outside applicants.
Selection
Following the first regularly scheduled Board niegtafter the expiration of the posting
period, the Employer shall make known its decisanto which applicant has been
selected to fill a posted position. Each applicaimall be notified of the Employer’s
decision in writing.

@ "o 20T
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14.6

14.7

14.8

14.9

Trial Period

In the event of promotion in or transfer from arassification to another, the employee
shall be given a thirty (30) work day trial in whito show his/her ability to perform on
the new job. If the employee is unable to demotestebility to perform the work
required during the trial period or at the optidntlee affected employee, the employee
shall be returned to his/her previous assignment.

Temporary Vacancy

A temporary vacancy shall be defined as any bamggianit position that is vacant due
to illness, leave, or other reason for more thartytif30) calendar days. As soon as it is
known, such vacancy shall be posted and filledempiired according to Article 14,
Section 14.4 of the Master Agreement.

Involuntary Transfers

The involuntary transfer of employees will only &igected for reasonable and just cause.
Employees shall not suffer a reduction in hourducgion in pay, or loss of contractual
benefits as a result of any such transfer.

Temporary Assumption of Duties

Any bargaining unit member who temporarily assutiesduties of another bargaining
unit member will be paid the regular rate for thdsgies. A bargaining unit member’'s
pay rate shall not be reduced as the result otemporary change in duties.
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15.1

15.2

15.3

154

15.5

15.6

ARTICLE 15

Reduction in Personnel, Layoff, and Recall
Layoff Defined
Layoff shall be defined as a necessary reductiothé work force effectuated by the
Employer.
Layoff Notice
No employee shall be laid off pursuant to a neargsseduction in the work force unless
said employee shall have been notified of saidffagbleast thirty (30) calendar days
prior to the effective date of the layoff.
Layoff Procedures
In the event of a necessary reduction in work fotbe Employer shall first lay off
probationary employees. If further layoffs are reseey, then the least senior employee
in the affected classification shall be laid offn £mployee whose position has been
eliminated due to reduction in work force or whoshéeen affected by a
layoff/elimination of position shall have the rigtd assume a position, regardless of
classification, for which they are qualified, whishheld by a less senior employee.
Substitute Priority
A laid-off employee shall, upon application andh&t/her option, be granted priority
status on the substitute list according to his/eeniority. Laid-off employees may
continue their health, dental and life insurancedfiés by paying the regular monthly
subscriber group rate premium for such benefitheéoEmployer after the first thirty (30)
calendar days of such layoff, during which timefalge benefits will be continued by
the Employer.
Partial Layoffs
The Employer shall not reduce full-time positidgagart-time positions. If a reduction in
the work force is necessary, the Employer shallueedwhole positions and shall not
reduce hours among several positions.
Recall
Laid-off employees shall be recalled in order ehisrity, with the most senior being
recalled first, to any position for which they apaalified.

Any employee who has served more than thirty (80)king days in a classification
shall be deemed qualified for any position in tlessification, or who within a
reasonable amount of time could be trained to perthe work.

Notices of recall shall be sent by certified egistered mail to the last known address
as shown on the Employer’s records. The recallcacshall state the time and date on
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which the employee is to report back to work. llkbe the employee’s responsibility to
keep the Employer notified as to his/her currenilintpaddress.

A recalled employee shall be given ten (10) waslgdfrom receipt of notice to notify
the Employer of his/her intent to return to workeTEmployer may fill the position on a
temporary basis until the recalled employee caortepr work, providing the employee
reports within the fifteen (15) day period.

Employees recalled to full-time work for whichethare qualified are obligated to take
said work. An employee who declines recall to futle work for which he/she is
gualified shall forfeit his/her seniority rights daibe considered a quit. Acceptance or
refusal of recall to a position which is lower iaypand/or benefits than the position from
which the employee was laid off shall not affect/her rights to recall to an equivalent
position.

25



16.1

16.2

ARTICLE 16

Externally Funded/Other Programs
State and Federal Programs
The parties agree that workers funded througheStad Federal programs, either in
whole or in part, shall not be used to displacplaee, reduce the hours of, or reduce the
benefits of employees covered by this agreement.
Student Workers
Student workers shall not be employed or usedeifnivers of the bargaining unit are on
layoff, nor will they be used to replace, displamereduce the hours of any employee
covered by this agreement.
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17.1

17.2

17.3

17.4

17.5

ARTICLE 17

Paid Leaves
Sick Leave
At the beginning of each contract year, employs#ed| be credited with ten (10) days of
sick leave. A day shall be based on an employeg/slar daily scheduled hours. For the
purpose of sick leave, said days will accumulatéghwio limit. An accounting of
accumulated leave shall be included on the emplsyegy stub.
Sick Day Usage
The days may be used for the personal illneseeetnployee or the illness of a member
of the employee’s immediate family. The days mapadle used for doctor and dental
appointments for the employee or members of hisfhenediate family that cannot be
scheduled outside the normal workday.

The parties agree that should any employee antnaumps, scarlet fever,
conjunctivitis, measles, chicken pox, or head boel be absent from work because of
such illness, such illness shall be recognizedaasn been contracted in the course of
such employee’s employment and shall be coveredhlsy section and shall not be
charged with loss of sick leave days.

Immediate Family

Immediate family shall be defined to include spgushildren, parents, and parent-in-law,
or at the Superintendent’s discretion, for anydse.e

Pay for Unused Sick Days

Upon resignation, retirement, or death, employebs have served the Ewen-Trout
Creek Consolidated School District for a minimunfieé (5) years shall be compensated
at a rate of twenty-five dollars ($25) per day &ach unused day up to the maximum
accumulation of one hundred sixty (160) days. i ¢lrent of an employee’s death, the
compensation shall be forwarded to the designageeficiary within sixty (60) calendar
days.

Sick Leave Bank

A sick leave bank will be established by bargagnionit members from their
accumulation of sick leave days. The sick leavd pball not exceed an accumulation of
one hundred fifty (150) days. The pool shall beated by a one (1) day per year
contribution per member until the maximum accumafats reached. Bargaining unit
members who retire and have accumulated more tharmondred sixty (160) days may,
at their option, donate to the bank any days owerlaindred sixty (160) remaining at the
end of the contract year. The bank will be repleatswith one (1) day per year from
each bargaining unit member when the number of tidigsbelow one hundred (100).
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17.6

17.7

17.8

17.9

The purpose of sick leave bank benefits is to id@wompensable leave coverage to
bargaining unit members who are absent due to d&tedisability because of personal
illness or injury. Employees that have exhausteir thick leave days and personal days
may petition this committee for additional sick\eadays from the bank provided there
are sufficient days remaining in the bank.

A committee make up of two (2) bargaining unit nbems and the Superintendent or
his/her designee will administer the sick leavekbdme Union shall maintain all paper
work and record keeping associated with the siakdebank and will take responsibility
to reconcile these records with the district’s hass office on a regular basis.

Decisions made by the sick leave bank committeerat subject to the grievance
procedure.

Personal Leave

At the beginning of every contract year, full yesnployees shall be credited with three
(3) days to be used for the employee’s personahbss. School year employees shall be
credited with two (2) days. An employee planninguse a personal leave day, or days,
shall notify his/her supervisor at least forty-aig¢#8) hours in advance, except in cases
of emergency. Personal leave days shall be avail& the practice of individual
religious preferences. Unused personal leave daglé Ise cumulative to a maximum of
five (5) days.

Judicial Leave

Any employee called for jury duty, or who is read to testify during work hours at a
local arbitration hearing shall be paid his/hed tdmpensation and benefits for such
time. Compensation received for jury duty shalkigged over to the District.

Armed Services

Any employee who is a member of a branch of thmé Forces Reserve or the National
Guard shall be paid the difference between hisReserve/Guard pay and the regular
pay he/she would receive from the Employer durimy a@eriod when the affected
employee engages in training or other service e Reserve or National Guard. All
benefits shall remain in effect. The employee sbigih his/her compensation check over
to the District.

Bereavement Leave

Employees shall be granted a maximum of five (&ysdof paid leave per death for
immediate family members. Immediate family shall interpreted as spouse, parent,
brother, sister, and children. The bargaining ammber may take one (1) paid day per
death to attend the funeral of relatives not cayeabove. Additional days may be
granted at the discretion of the Superintendent.
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17.10 Workers’ Compensation

Absence due to injury or iliness incurred in tlwurse of the employee’s employment
shall not be charged against the employee’s siekelelays. However, at the employee’s
request, the Employer shall pay to such employa® fhe employee’s accumulated sick
leave the difference between his/her salary withfraige benefits, and all benefits
received under the Michigan Workers’ Compensatichutil the employee’s sick leave
is exhausted. The salary differential paid by thapyer is not to be offset by or
coordinated with Workers’ Compensation benefits.

Upon return from workers’ compensation, the erygd shall be guaranteed his/her
former position. If the former position no longexiss, the employee shall exercise
bumping rights in accordance with Article 14.
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18.1

18.2

18.3

18.4

ARTICLE 18
Unpaid Leaves
Leaves of Absence
Leaves of absence without pay for up to two (Zrgen duration may, at the Board’s
discretion, be granted to employees upon writteuest. A request for a leave of absence
shall include the reason for the leave, along \aitlicipated beginning and ending dates
of the leave.
Return from Leave
A bargaining unit member returning from a leaveabkence shall be reinstated to the
same position he/she held when the leave begathelfposition is eliminated, said
employee may elect to utilize his/her rights adined in the Reduction in Force Article.
Extensions
An extension past the two (2) years may be grabyetthe Board, upon written request of
the employee. The request shall include the re&motihe extension and the anticipated
date of return.
Unpaid Leaves
Unpaid leaves of absence may be taken for theviatlg purposes:
a. Military Leave
A military leave of absence shall be granted teamployee who shall be inducted
or shall enlist for military duty in any branch tife armed forces of the United
States, or who shall enlist, volunteer, be calledotherwise make him/herself
available for active duty in the National Guard Reserve. Members of the
bargaining unit who are placed on military leave arho subsequently qualify for
schooling under the Gl Bill shall have their leasd¢ended for a period of one (1)
year. Application for such an extension shall bedfiwithin thirty (30) days from
the official discharge date and shall be subseqteemroof of registration in an
approved program or institution.
b. Educational
A leave of absence may be granted for the purpbpemnitting the employee to
continue his/her education.
c. Family Medical Leave Act
Pursuant to the Family Medical Leave Act of 1998, employee who has been
employed full-time at least twelve (12) months amorked at least 1,250 hours
during the prior twelve (12) month period is ertitlto twelve (12) work weeks of
leave during any 12-month period without pay buthwgroup health insurance
coverage maintained for one or more of the foll@wvieasons:
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1. due to the birth of the employee’s child in arttecare for the child;
2.  due to the placement of a child with the empdofge adoption or foster care;
3. due to the need to care for the employee’s syatsld, or parent who has a
serious health condition; or
4. due to a serious health condition that rendkes émployee incapable of
performing the functions of his or her job.
A “serious health condition” is defined by the la® an illness, injury, impairment,
or physical or mental condition that involves (hypatient care in a hospital,
hospice, or residential care facility, or (2) coning treatment by a health care
provider. Other conditions of the Family and Medlitaave Act shall apply to
leaves in this subsection.
The employee may elect to use his/her vacationelday all or part of the
duration of the leave.
18.5 Definitions
For the purposes of this provision (18.4, c.)hdédcis defined as the biological, adopted,
or foster child, or a step child, legal ward, oll¢lof a person standing in loco parentis. A
family member is defined as a child, spouse, oempiar
18.6 Pregnant Bargaining Unit Member
A bargaining unit member may commence family leforeup to a maximum of one (1)
year before or after the birth of her child, at bption. The family leave is available to
the employee at the termination of her disabilignéfits, at the option of the employee.
The employee may terminate the leave anytime #ftebirth of the child or in the event
of the death of the child.

31



19.1

19.2

ARTICLE 19
Vacations

Vacation
Employees working 1820 hours or more shall acaaeation in accordance with the
following schedule:
After one (1) year: One (1) week.
After two (2) years: Two (2) weeks
After eight (8) years: Three (3) weeks
After fifteen (15) years: Four (4) weeks
After twenty-five (25) years: Five (5) weeks
It is understood between the parties that emplogleasot begin accruing vacation leave
until they have completed one (1) year working 1B20Qrs. For example, “After eight (8)
years” means after eight (8) years of working aimum of 1820 hours per year for the
District; it does not mean after working eight {@gars for the District.

It is further understood between the parties thating summer schedules when
employees may be working four ten-hour shifts thrae¢ week of vacation time will be
equivalent to four ten-hour shifts or that one amte-fourth vacation days will be
equivalent to one ten-hour shift.

Vacation Approval

Vacation requests shall be granted subject toupersitendent’s discretion. No vacation
request will be unreasonably denied. If it becomesessary to deny a vacation leave
while another leave is being granted, said vacagave shall be approved on a first
come, first serve basis.
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20.1

20.2

20.3

ARTICLE 20
Holidays
Holidays
The following days shall be considered paid hglgdancluded in an employee’s annual
hours and salary:

Friday before Labor Day Christmas Eve Day
Labor Day Christmas Day
Thanksgiving New Years Day
Day after Thanksgiving Memorial Day

Independence Day
In order to receive pay for Independence Day, eygds must have a paid day for the
scheduled workday immediately preceding and aftdy 4th. If a holiday falls on a
Saturday, then Friday shall be the paid holidaya lholiday falls on a Sunday, then
Monday shall be the paid holiday. In addition, fydlar employees will receive a paid
holiday for New Year's Eve.
Report for Duty
In the event an employee is required to reportdidy on any such day, said employee
shall receive holiday pay, plus time and one-haifdll hours worked.
Deer Hunting Days
When deer hunting days are scheduled as days afigdthe annual 180-day student
school year, full-time, full-year employees, asigled in Section 2.2.a. and 2.2.f., shall be
granted said days off with pay.
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21.1

21.2

21.3

21.4

Article 21
Miscellaneous Provisions

Agreement

There shall be two (2) copies of any final Agreeatm®ne copy shall be retained by the
Employer and one by the Union. The Union shall mtevthe master copy of the final
agreement.

Printing

Copies of this Agreement shall be printed at tkgease of the Employer and presented
to all Employees. All new employees will be prowddeith a copy of the Agreement at
the time they are hired.

Policies

The Board shall make available for the Union’sigey a copy of the District’'s policy
manual.

College Reimbursement

The Board shall establish a college reimbursemenl pf $2,500. Courses must be
relevant to the employee’s job and are subject ¢ar® approval. Upon successful
completion of the approved courses, with a grad€ air better, one-half (%2) of the
tuition paid by the employee will be reimbursed.
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ARTICLE 22
Job Descriptions
22.1 Job Descriptions

Job descriptions for each position within the laarog unit will be developed jointly by
the employee and his/her supervisor and are sutgjegtiperintendent approval. The job
descriptions will include at a minimum the followgin

® Job title and description

@ Minimum requirements

® A specific statement of required tasks and respoities

@ Regular work hours
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ARTICLE 23
Work Interruptions
23.1 Interruption of Service
The Union agrees that for the duration of thiseagrent there shall be no interruption of
services for any cause by its members, nor shall #bsent themselves from work, or
abstain in whole or in part from the full and progerformance of their duties. Any
violation of the foregoing may be subject to disici@ry action and/or discharge.
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24.1

24.2

24.3

24.4

24.5

24.6

ARTICLE 24
Insurances

Health Insurance/More than 1260 Hours
Employees working 1260 hours or more shall bel#égor fully paid MESSA Choices
Il health insurance for the employee and his/higildé dependents.

Coverage shall be for a full twelve (12) month#.efployees will be responsible for
paying the policy deductible.
Health Insurance/Less than 1260 Hours/Less th&30 Hours
Employees working less than 1260 hours shall lggbéd for fully Board paid MESSA
Choices Il health insurance for the employee omhe employee may elect two-person
or family coverage, but shall be responsible far #uditional difference in premiums.
Employees working less than six hundred thirty {6B0urs per school year shall not
gualify for insurance.
Insurance Co-Payment
At the Board’s sole option, insurance benefits mnayurchased through a MESSA PAK
plan. Effective July 1, 2008, employees will bep@ssible for a $10 per month (single
coverage) or $20 per month (two-person or familyetage) co-payment of insurance
premiums.
Dental & Vision Insurance
Effective July 1, 2002, employees who currentlyrad have vision insurance shall be
provided, without cost to the employee, the VSHsBow insurance plan. The dental plan
shall be the same as the teacher plan.
Life Insurance
Upon ratification of this agreement by the parttes, Board shall provide, without cost to
the employee, $15,000 term life insurance. The phlall be the same as the teacher plan.
Enrollment
It shall be the responsibility of the eligible dayee to properly enroll for insurance
coverage available and make notification of anyngleain status in a timely fashion. All
benefits are subject to policy, plan, or prograrmgeand conditions.
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24.7

24.8

24.9

24.10

2411

Termination of Benefits

If an employee terminates employment or goes goffaor on an unpaid leave, except
under FMLA, the Employer’s contribution toward imaace benefits will cease at the end
of the last month worked (except when the empldyes worked the full work year, the
coverage will continue through August).

Continuation of Coverage

An employee on unpaid leave or layoff shall halwe option of continuing insurance
coverage, subject to terms and conditions of tmeeraby making cash payments to the
District pursuant to COBRA.

For 2010-2011, insurance will change to Choicesith the $10/$20 prescription card,
the $20 office visit rider, and the $500-$1000 difle. Current copayment ($10
single/$20 two-person or full family) remains tresre.

For 2011-2012, the insurance prescription carshgbs to the Rx Saver card.

Board caps insurance at amount paid from August010. The Board’s contribution
shall be increased by any sums exceeding the DigEttsavings cost. If revenues exceed
the cost savings projected, the excess shall b& tasemprove the Board contribution
towards a maximum payment of 100% of the insurgmeaium.

Upon elimination of the deficit the Board agreepay 100% of insurance costs provided
such payment would not cause the District to reteedt deficit budget. In such cases the
Board contribution would be frozen and the pariesllsnegotiate over any additional
costs. The Board is committed to the eventual reahofithe insurance cap.
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25.1

25.2

25.3

254

ARTICLE 25
Wages

Wage Increases
When the District increases an employee’s hotes[istrict shall be responsible for any
additional cost.
Compensation
The annual wages for employees shall be as spédifiAppendix A.
Holidays Included
The annual wages as specified above include niphédqRdays for employees working
year round and eight (8) holidays for all other &gpes.
Entry Level
Entry level wages will be paid according to thbléabelow. Upon completion of the
ninety (90) day probation period, employees shaidkive an additional fifty cents (50¢)
per hour increase. Employees shall receive andiftyecents (50¢) per hour increase on
the employee’s anniversary date. Entry level wagesn effect for new employees only.
Employees moving into a new classification will tet required to follow the entry level
wage schedule. The following table shall applyrtelevel wages:

Position Entry Level After 90 days Anniversary Date
Aides $9.50 $10.00 $10.50
Food Service $11.00 $11.50 $12.00
Transportation $11.50 $12.00 $12.50
Custodial $12.00 $12.50 $13.00
Secretary $12.50 $13.00 $13.50
25.5 Substitute Wages

The following table shall apply to substitute wsge

UNION NON-UNION

Aides $9.50 $9.00

Food Service $11.00 $10.00
Food Service/Driver $11.00 $10.00
Transportation $11.50 $11.00
Custodial $12.00 $11.50
Secretary $12.50 $12.00
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ARTICLE 26
Duration of Agreement
26.1 Duration
This Agreement shall be effective as of July 1@Gand shall continue in effect until the
30th day of June, 2012.
In witness whereof, the parties hereto have catlisdAgreement to be signed by their
representatives on this 23rd day of June 2010.

FOR THE EWEN-TROUT CREEK FOR THE EWEN-TROUT CREEK
CONSOLIDATED SCHOOL DISTRICT EDUCATION SUPPORT PERNNEL
BOARD OF EDUCATION: ASSOCIATION:

Date: Date:
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APPENDIX A
EWEN-TROUT CREEK ESP

2010-2011 Wages
Employees will not receive a wage increase.

2011-2012 Wages
Employees will not receive a wage increase.

For 2010-2011 and 2011-2012, the support staff ‘k&¥dor Free” two days of their choosing.

If revenues exceed the cost savings projected past $20,000, the excess shall be used to
reimburse staff for their two days pay. Any exthalsbe used to improve the Board contribution
towards a maximum payment of 100% of the insurgmeenium.

At such time as the District eliminates the defantd payment of wages would not place the

District back into a deficit situation, the Boamgraes to make staff whole for any and all wages
foregone as part of the 2010-2012 agreement.
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Grievance No.

EWEN-TROUT CREEK CONSOLIDATED SCHOOL DISTRICT
EWEN-TROUT CREEK ESP GRIEVANCE FORM

Building Assignment Name of Grievant Date Filed
LEVEL 1
A. Date Cause of Grievance Occurred
B.1. Statement of Grievance
2. Relief Sought
Grievant Signature Date

C. Disposition by Immediate Supervisor

Association Signature

Date
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Signature of Immediate Super.

Date



Position of the Association

Association Signature Date
Ewen-Trout Creek ESP Grievance Form
Page 2
LEVEL 2
Date Received by Superintendent
Disposition of Superintendent
Superintendent Signature Date
Position of the Association
Signature of Association Date
LEVEL 3
Date Received by Board Committee
Disposition of Board Committee
Signature of Committee Date

Position of the Association
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Signature of Association Date
LEVEL 4
A. Date Submitted to Arbitration

B. Disposition & Award of Arbitrator
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