63210 2010-06-30 MEA E X

' MASTER AGREEMENT
| between |

HOLLY AREA SCHOOLS BOARD OF EDUCATION

and

THE HOLLY EDUCATION ASSOCIATION MEA/NEA

2007 -2008
2008 - 2009

2009 - 2010

;’/5 210
OQ O 2010
NEA

£ X


DISDocLabel
63210  2010-06-30  MEA  E X


TABLE OF CONTENTS

PREAMBLE

ARTICLEI Recognition.....................‘ ....................................................................... 5
ARTICLEII Agency Shop & Professional Dues & Payroll Deduction.............uco..... 5
 Dues DEAUCHON .o.vuiviveeeecsceceeceeecneecmecaeeeeeeeese s e e eeeseeoes 5

Direct Cash Payment .......ocuieevveviieceeieee e seseensr s s 6

~ Non-Compliance NOHCE .....crceererrncereniies e ssssnsseenteseeionns 0

Representation Benefit Fee.....vuiiiniiiineeee e een i

ARTICLE III Association & Teacher Rights & Responsibilities ........ocvcvceeveevoveeennnn, 8
Assoc. Business Days........coevveeveenenn, e eaenns e st 8

Building Use .....oovorvercnrincceie e, e 8

Communication USe ........coovrerrrrenrerereeeneeeereececeee S 8

Board Agenda.........ccooeveeecnrnninnn e et 8

Bulletin Board.........cccoieremivnieiiicieei e eeeeeevessseseesesssesesse 8

Personal Life................. et e et sraens 9

LeSSON PIans ....vvvnierieeiereniiete e eeseronseasseesess s s 9

Meetings t0 Atend ..o s s 9

ARTICLE IV Professional De\}eiopment. e e, 9
Annual Professional Development.............co.cvvvvuvnevenennn.... 9

Probationary ReqUIrements....c.ovuccereenrcrierieree i reevnsesessessessnenns 10
ARTICLE V Professional Compensation .............cvveeee.. ettt et e st e aeereren 10.
Extra Curricular............... Cteeierimrreetsbeberantatteaeeaasesretetatearenrnrnteseaas 11

EXPErience Credit ....ocovveurioriiriiieesonicseeneeeeeeeiesssersssssssens. 12

Saldry Deductions..........coeouevmmeeevieeeeesrsrsssesessen, et 13

Pay Selection.......cccivverieivinnirsnnnne. e e 13

ARTICLE VI Teaching Hours «.....cooevuvvnonne, SR SOOI 14
o Length 0f Day .......ccvviiiinenrnecinenenees s 14
Lunch Period.......occcuiinrieic sttt 14

Preparation PEriod ..........ccecvieencsiiee oo ses s s 15

ARTICLEVII - Teaching Conditions............ e ssmeeeee et e 15
Class SIZE.....cuerieiecerereenrissrnniriresesees et ireeese e e e senesassasaesseen. 15

SUPPLY BUAEL. ..ot e 16

ARTICLE VII . Professional Qualifications & Assignments..........oo.oovereeeeerrennoonn, 16
Administrative INTEINS .....oocvvcienirierereees e e e e s, 17

Mentor TEAChETS ....cvvuiuieiiccre e e 17

ARTICLE IX Vacancies, Transfers ..... 17
Vacancy NOCE.......cccoveuirerirreinicent e eeeeneeeneeeeeesessssenesosses 18



ARTICLE X

ARTICLE XI.

ARTICLE XII
ARTICLE XIII
ARTICLE XIV
ARTICLE XV

ARTICLE XVI

ARTICLE XVII -

~ ARTICLE XVIIT

ARTICLE XIX
ARTICLE XX
ARTICLE XXI

ARTICLE XXII

Voluntary Transfers ....cocovverninnnninsenecceenn e 18

Involuntary Transfers.......cmereeeeveseeimsmescsescnr i 18
Shared Time TeaChing .....cowcurrmmerrseisisiiniisesisssnrneiisssminsssesssansaes 19
Workers' COMPENSaAtion.......cvuisrsrsssrsssssnereseesesenes TSSO 19
PAIA LBAVES wneeeeeeecrieeeeriissessrsnersesssestesmsessestssessnrsssasssssnasnssssesstasssasaess 20
Personal THNESS .uviiriveeeereirercceseereesissiisiininns s ssess s st 20
Funeral, Non-relative ......c.oeecereiiininiinnenecnsiiennsn s 20
Medical or Dental ......o.cciivvecunernieerereeiieiresisssess s 20
Paternity LEAVE ...cccvevieimiisisnirireii st caensraesnanssssass 20
Serious Illness Immediate Family....cococcoeeviininnninnnninnnnee. 20
Bereavement of an In=1aW ..o 20
Religious HOLAAY ......covvvumiemmemererensiemansescsinsinsinnnis e 20
Anticipated Prolonged Disability......o.ocveecrneicsicniiiniinnniien: 21
Personal Business Day......coerevineiineneniessesesssssennssiis s 21
 Funeral, Relative.....vvvveieriiimeieerinnienciensnscssssnnsns 21
Ice, Snow or Mud Days ........ccnmiiimiinininssnnnaees eeeereseenesiene 22
Legal or Professional ... 22

- JUTY SEIVICE...orereiiiciiittis et e 22
CoUrt APPEATAINCE w.vevorerirereneierseriesmssisesse s sissasistsssssas s ssssanses 22
Unpaid Leaves.....cceummimrineisssssesisssssssssssessense et nnnaees 23
Teacher Evaluation.......cccveeriiiniiimeness i s 25
Representation. ... veeirereniveensesenececsienss e eveeteresseeeene e abe s teaeereneerensiss 25
“Teacher Protection........coeveveerencnininnnne. e s 26
REUTEINEIE 1ovieeeivriirererneerieesieiiosssasissetsrstestavsreasssassnssessesnsnssss sotsonssasases 26
Reimbursement for Advanced Work.....coevrnnnviiinnnin e 26
GIEVANCE PTOCEAUTE «ovvoveveveveeeereriteierenmnrsresssesssnssessesassesesesnssssssranssniss 27
D3 1sYEATo) « TRUOTUUT U O OO T OTOTOUPIPPPRRPPPTS 27
PLOCEAULE ....evvveriiereresnerersseressesstresensssiiniassssinressensssnssssssmesssansaniss 28
Strike PrOBIDITION ¢.ovveeeeesecrernerirtsnsisessssmsnsssssssssssecens s e 31
Supersedence 0f POLICY woveviermirenmeeisencsiiisisnrsss s 31
Employee Benefits .......ocovcviiinierneennn it 32
Health EXAmMINations ......oveveeveeereerienersssisiosmsnisnsisnesssnsssssssssessscsacanss 34



'ARTICLE XXIII Mileage ALOWANCE .......cuevureiieiovinreereeesres e oo, 34
ARTICLEXXIV  Teacher I1Iness and SUBSHOMES .....ocvrovvorvioosososooooooo 34
ARTICLEXXV Layoffand Recall..ovvrrerrirrrrnen e rsenons trrrrenenenenessess e 33
ARTICLE XXVI  Shared Costs ........................ 38
ARTICLE XXVI  Board RIGRES. o cevrvverssne v enemensesensesessssss e srees s 38
ARTICLE XXV Il Discipline of TEachers.......c.cvvuvevrevwieeeeeeeeeseeeeeeeose oo 38
ARTICLE XXIX SICK BAIK ..ottt e ses e s e e
ARTICLE XXX. . Savings Clause.............. et e eereerenienes 39
ARTICLE XXXI | Complcte AGIEEMEN .. 1. ecveeetrereerere et e s 39
ARTiCLE XXXI1 Maste; Agreement .Reopening ............................................................. 39
ARTICLE XXXIIT  Discrimination Prohibited ............ovevveesioemrosoeooeooooooosoooooos 39
ARTICLE XXXIV Duration of Agreement............. ettt es ettt see oo seens 40
SCHEDUL_E A Teacher Salary Schedule ettt bt 41 -43
SCHEDULE B EXtr2 CUTHCUIAr SAIATIES oo 4445
SCHEDULE C Other Instructional ACHVITES .....vuvveeveveeeeerrmesresrereeo oo, 46
CALENDARS | . -
School Calendar 2007-2008.............ccoccoun..c. et e eeees 47
* Sch00l Calendar 2008-2009 ... 8
School Calendar 2009-2010........ | et s e et 49
ADDENDUM FOR HEATLH INSURANCE .........oeotirenremaeeeeeeeesseesceessvesssss o eoeeeoes oo 50
ADDENDUM FOR SCHOOL SAFETY INITIATIVE ..ot eeeeeeseeeeeeeeeoses oo 51
INDEX. (e 52-54

39



MASTER A_GREEMENT
between
HOLLY AREA SCHOOLS BOARD OF EDUCATION
' ’ and . o
THE HOLLY EDUCATION ASSOCIATION MEA/NE

This Agreement is entered into this May 17, 2007, by and between the Board of Education of the Holly
Area Schools, Holly, Michigan, hereinafter called the "Board" and the Holly Education Association,
MEA/NEA, hereinafter called the "Association.” ' :

ARTICLE X

RECOGNITION

The Board hereby recognizes the Association as the exclusive bargaining representative for all
certified personnel under contract, including the school social worker(s), psychologist(s) and -
speech and language pathologists, but excluding the superintendent of schools, the assistant
superintendents, director of instructional programs, administrative assistant(s), principals,
assistant principals, special education director, athletic director, substitute teachers, community
education teachers, adult education teachers, operational support specialist or any acting
administrator from outside the bargaining unit. In the event that a bargaining unit member is
selected as an acting administrator, the member will remain in the bargaining unit for a period of
time not to exceed 90 school days, without prior consultation with the Association. Bargaining
unit members selected as administrative interns will remain in the bargaining unit. Salary,
benefits, and seniority shall continue uninterrupted.

The Board agrees not to negotiate with any teacher or teacher organization other than the
Association for the duration of this Agreement.

' ARTICLE II ‘
AGENCY SHOP & PROFESSIONAL DUES & PAYROLL DEDUCTIONS

The Board and the Association (agréé that every‘ member of the recognized bargaining unit shall
have the right freely to join and support the Association.

~ Any bargaining unit member, who has applied for membership, may sign and deliver to the Board
an assignment authorizing deduction of dues in the Association, which sum shall be as established
from year to year by the Association, and which shall continue in effect from year to year unless
revoked in writing between June 1 and September 1 of any given year. Pursuant to such
authorization, the Board shall deduct one-tenth of such dues from the second regular salary check
of the teacher each month for ten months, beginning in September and ending in June of each year.
Deductions for teachers employed after the commencement of the school year shall be appropri-
ately prorated to complete payments by the following June. The above provisions shall also apply
to the deduction of voluntary Political Action Committee contributions. All association
deductions will be in compliance with current law. Any authorization form which is incomplete or
inaccurate will be returned to the Association by the Board.



Any teacher may select direct cash payments to the Association in lieu of signing a dues
deduction form. If a dispute arises as to whether or not an employee has properly executed a
dues deduction authorization form, it shall be reviewed by a representative of the Board and a

- representative of the Association. Until there is.a clarification of this matter, no further
deductions shall be made. - : o

In the event a teacher leaves the employ of the Board and accrued wages and salaries due said
teacher are inadequate to cover deductions due the Association, then the Board's remittance or
payment responsibilities shall not exceed the accrued wages and salaries due said teacher,

Each employee covered by the negotiated Agreement between the Board of Education for the
Holly Area School District and Holly Education Association shall, as a condition of
employment, 1) on or before thirty-one (31) days from the date of commencement of -
professional duties join the Holly Education Association or 2) pay a service fee to the
Association pursuant to the Association’s “Policy Regarding Objections to Political-Ideological
Expenditures” and administrative procedures adopted pursuant to that policy. Such sum shall be
deducted as dues from the regular salaries of all member teachers and remitted not less
frequently than monthly to the Association. o

The service fee shall not exceed the amount of Association dues collected from Association
members. The bargaining unit member may authorize payroll deduction for such fee. In the
event that a bargaining unit member shall not pay such service fee directly to the Association or
authorize payment through payroll deduction, the employer shall, at the request of the
Association, deduct the service fee from the bargaining unit member’s salary and remit the same
to the Association under the procedure provided below.

After a service fee payer has utilized the Association’s administrative procedures, the procedure
in all cases of non-payment of the appropriate service fee shall be as follows:

1. The Association shall notify the bargaining unit member of non-compliance by certified
mail, return receipt requested, explaining that he or she is delinquent in not tendering the
service fee, specifying the current amount of the delinquency and warning him or her that
unless the delinquent service fees are paid or a properly executed deduction form is
tendered within fourteen (14) days of the association’s notification to the bargaining unit
member, he or she shall be reported to the employer and a deduction of service fee shall be
made from his or her salary. '

2. Ifthe bargaining unit member fails to comply, the Association shall give a copy of the
letter sent to the delinquent bargaining unit member and the following written notice to the
employer at the end of the fourteen (14) day period.

The Association certifies that  [Name] _has failed to tender the periodic service fee
required as a condition of employment under the Agreenent and demands that, under the
-terms of this Agreement, the employer deduct the delinquent service fees from the
collective bargaining unit member’s salary.

The Association certifies that the amount of the service fee includes only those items
authorized by hw.



3. The employer, upen receipt of said notice and request for deduction, shall make such
' involuntary deductions. In the event of compliance at any time prior to deduction, the
- request for deduction will be withdrawn. The Association, in enforcing this provision,
agrees not to discriminate between bargaining unit members. -

Bargaining unit members may object to the use of the service fee for matters not permitted by

law. The procedure for making such objections is that officially adopted by the Association. A
" copy of the Association’s policy will be provided by the Association pursuant to the

Association’s “Policy Regarding Objections to Political-Ideological Expenditures.”

The Association agrees to provide the Board with the names of any and all teachers selecting
*direct cash payment to the Association for Representation Benefit Fees or Association Dues and
the Board agrees to provide the Association with the names of any and all teachers who have
signed and delivered authorization forms for either Association Dues or Representation Benefit
Fees. '

‘Teachers employed for less than the full normal annual work assignments (whether employed
all year for a partial day or part of a year for full days) shall pay prorated dues or Representation
Benefit Fees in accordance with Association policy.

Deductions for each calendar month, whether for Professional Dues or Representatioﬁ Benefit
Fees, shall be remitted to the designated financial officer of the Association, on or before the
tenth day of the month following the month in which the deduction is made.

The Association agrees to assume the legal defense of any suit or action brought against the
Board regarding the Agency Shop provision of this Article of the collective agreement. The
Association further agrees to indemnify the Board as the result of said suit or action, subject
however, to the following conditions:

1. The damages have not resulted from the negligence, misfeasance, or
malfeasance of the Board or its agents. '

2. . The Association, after consideration with the Board, has the right to decide
*whether to defend any said action or whether or not to appeal the decision of any
court or other tribunal regarding the validity of the section of the defense which
may be assessed against the Board by any court or tribunal.

3.  The Association shall have the right to compromise or settle any claims made
against the Board under the Section. '

~ 4, Ifthis save harmless provision is found to be unlawful, the district shall have no
further obligation to institute involuntary dues deduction. '



_ ARTICLE III -
__ASSOCIATION AND TEACHER RIGHTS AND RESPONSIBILITIES

The Association shall have the use of buildings for meetings. Such meetings must be
prearranged with the administration by completing a building use request form.

Thirty. (30) days per year for Association business shall be allowed with not more than three (3)
consecutive days being used by any one individual per occurrence. Regularly scheduled release
. time for the Association President will be arranged in consultation with the building principal.
For any days used past the allotted 30 the association will reimburse the employer the full cost
of the substitute teacher. Such time shall not be used for picketing, and/or support of activities
connected with a strike or other illegal activities. Additional days may be added during contract
negotiations at the discretion of the Superintendent.

In the event an officer of the Association or representative is required by the Board or the

. administration to leave their teaching station during the normal school day, the administration
will provide a substitute and this time will not be charged against the Association business
days. The definition of a substitute will be determined by the Board.

Representatives of the Association may use any communication technology for Association
business during the school day as long as such usage does not interfere with teaching or normal
school operations. Association credit cards will be used for toll calls.

The Board will furnish the Association reasonable requests for public information.

The Association may request to be placed on the Board Agenda through the superintendent of
schools. It is understood that grievances will follow the grievance procedure as outlined

- elsewhere in this contract, and that the Association must first utilize the proper channels of
communication before matters may be properly brought before the Board. ‘

The Board will receive all communications from the Association regarding financial matters
and position of the Association on financial issues. :

One (1) bulletin board shall be furnished per school for use of the Association. The
Association will control the use of these boards. Reasonable judgment will be used in the
selection of materials to be posted.

Teachers will not be prevented from wearing insignia or other identification of membership in
the Association on school premises. Good and reasonable judgment shall be considered by the
Association. '

Teachers can work in their school buildings after school and during vacations on matters
relating to their job responsibilities. Teachers shall follow district and building policy regarding

the use of facilities.

Building policy will govern the use of telephones for personal and school business.




Insofar as it does not affect the performance of a teacher or the operation of the school, the
private and personal life of any teacher is not within the appropriate concern of the Board.

Teachers are responsible for maintaining proper certification.

Itis the responSibility of all teachers to provide quality education. This requires careful daiiy
preparation and self improvement. : '

All teachers shall have lesson plans prepared in advance for the guidance of sﬁbstitute teachers
according to building policy.

Teachers are expected to exercise the same concern and control over all students regardless of
the fact that they may or may not be directly under their classroom supervision.

" Teachers will attend the following meetings unless they are excused with prior approval by
their Principal/Supervisor.

1. Graduation, senior high school teachers only

2. Open houses, K-8 teachers only
3. Regularly scheduled staff meetings

4. Parent-teacher conferences :

ARTICLE IV
PROFESSIONAL DEVELOPMENT

Annual Professional Development Requirements

All certified personnel and professionals shall be required to complete their annual prpfeésional
development (30 hours) for any given school year by June 30. ‘

. It is agreed that nine (9) of the required thirty (30) annual professional development hours shall be
- obtained outside the scheduled school day.

For those professionals with less than a full time position, the required thirty (30) hours of annual
professional develcpment shall remain. However, upon completion of the annual 30 hours, including the
twenty one (21) hours built into the schedule and the nine (9) hours attained outside of the schedule,
he/she shall be eligible for four and one half (4%%) hours of paid time compensated at the stipend eligible
rate as put forth in Schedule C. '

In the event, an employee does not complete the nine (9) hours outside the scheduled school day, an
equivalent amount of personal business days will be deducted from the employee fotthe following
school year (3 hours of PD = 1 personal business day).

a. For example, a teacher does not attend nine (9) hours of Professional Development between
July 1, 2007 and June 30, 2008. Instead of adding 12 leave days to the accumulated leavelays
on July 1, nine (9) leave days will be added. ,

Approval of Professional Development Activities ‘



a. Al district sponsored inservice programs will meet this requirement.
- b.  Approved building sponsored inservice progi‘anis‘wi‘ll meet this requirement.

¢. Approval of non-district and building sponsored inservice programs will be based upon support
of the following criteria; ‘ ‘

- Teacher Evaluation Framework Goals (i.e., Plan Il and/or IDP)
Teacher technology literacy standards attainment
School Improvement and Acaeditation Initiatives
Core curriculum Steering Committee goals or research
Activities which support the Framework for Curriculum, Instruction and
Assessment

el e

d. Non-district sponsored inrservice programs may meet the reqizirements but require prior approval
from the building administrator and the Assistant Superintendent of Curriculum & Instruction.

¢. Graduate coursework may not be used to fulfill this requirement

f.  Approved stipend-eligible professional development beyond the required annual thirty (30)
hours will be reimbursed per schedule B. :

Probationary Requirements

For one (1), two (2), and three (3) year probationary teachers, two days of attendance is required at the
district teacher academy prior to the first day of school. These two (2) days cont toward the 90 hours
required of probationary teachers. Additional days of attendance, if offered, may count toward the
attainment of nine (9) hours outside the scheduled school day as part of the 30 hours annual requirement.

. Newly hired certified prdfessional who have achieved tenure in another Michigan school district prior to
employment with Holly Areas Schools, shall only be required to obtain the thirty (30) annual professional
development hours. Further, the twoday academy, which occurs prior to the first teacher day of the
school year, shall be mandatory and attendance will not count toward the thirty (30) annual requirement
for the first year of probation only.

ARTICLE V _
PROFESSIONAL COMPENSATION

The basic salaries of teachers covered by this Agreement are set forth in Schedule A which is
attached to and incorporated into this Agreement. Such salary schedule shall remain in effect
during the life of this Agreement. Salary and leave days will be prorated based on the portion of
the year worked.

Extra curricular salaries will be as set forth in Schedule B which is attached to and incorporated
into this Agreement.

1. Extra curricular positions are voluntary and appointments are made annually by the

superintendent and are not to be construed to provide tenure in position as a result
of annual appointments.

10



‘The procedure of evaluation and letter of appointment for all athletic extra
curricular activities to be offered shall be as follows: ‘

a. All coaches will be evaluated by the Board-designated administrative supervisor. |
They will receive these evaluations at a conference scheduled after the end of the
season or the end of the year, whichever comes first. The coach may attach a

' Jetter stating objections to the evaluation within three (3) days after receiving the
~ evaluation. - o v
b. Letters of appointment for each activity, with job descriptions attached, will be
offered to those employees to be re-hired five (5) weeks after the end of the
season or the end of the year, whichever comes first. Letters of appointment
will state salary, weeks of employment, and payment options, including
options to minimize federal and state tax payments.

¢. In the event that the Superintendent does not reappoint a coach, that coach
shall receive a letter stating specific reasons. This letter shall be given at the
same time that letters of appointment are distributed. Letters of appoint-
ment/non-appointment will be offered after:

(D - A written evaluation is made by the Board designated
~ administrative supervisor. : |
(2) A conference is held between the Board designate
~ administrator and the coach.
(3) The evaluation is offered for signature and dated by the coach.

A copy of the evaluation will be furnished on request to the
coach responsible for the activity. '

Letters of appointment must be returned to the superinténdent' not later than two (2)
weeks after the letter is issued. Letters of appointment returned unsigned will be
considered as a rejection of such appointment.

New or open extra curricular positions and pay for them will be posted by the

Association after being notified by the superintendent. Candidates for the position from

the Association with the most experience and best qualifications will be given
 preference. ' ' ' | :

Tn the event a qualified candidate is not available from within the bargaining unit, the
superintendent may consider applicants from outside the unit. -

If an appointment is refused and the superintendent can find no qualified replacement
within or outside the bargaining unit, the Association may be asked to submit

recommendations to insure that the program or activity will be offered to students.

The procedure for appointment for all non-athletic extra curricular activities shall be as
follows: ' '

11



10.

a. The building administrator will conduct an annual rev1ew of all non- -athletic extra
-curricular activities.

b. Letters of reappointment, including salary, weeks of employment, and payment
- options, will be provided to sponsors prior to the first student attendance day of the
. school year, .

¢. Reasons fer non-reappointment will be provided in writing to the sponsor by the
building administrator.

- The Board of Education maintains the right to establish and cancel all extra curricular

activities or positions.

The procedure for a teacher establishing new extra curricular activities shall be as
follows. At the request of a teacher the Association will assist in this process.

a. A descnptlon of the act1v1ty and a hst of goals and/or objectives shall be submitted
- to the teacher' s building principal and the Association.

b. A job description shall be written in accordance with the format for same.

¢. The prineipal shall submit the request for the new activity for approval by the

superintendent and the Board of Education. New activities may be initiated through
this process by a teacher.

d. Ifthe activity receives Board approval, the opening for the coach or sponsor will be
posted and a salary set by the administrator for the first year of the activity. The
coach or sponsor will submit a written evaluation to the administration at the end of
the first season or year, whichever comes first. The principal shall also evaluate all
new activities and recommend to the superintendent the continuation or
discontinuation of the new activity. If the Board determines that the activity is to be
continued, the salary will be negotiated as part of the Master Agreement,

Extra curricular files, including evaluations, etc. shall be kept separately from a teacher’s

personnel file, and the teacher(s) shall promptly receive a copy of any material placed in

such file. Teachers can review their own file in the presence of an administrator or a
person designated by the administration. The teacher may request a representative of the
Association to be present at such review. Confidential credentials shall be excluded
from review.

C. Experience Credit.

1.

Experience credit and regular increments, up to one (1) year, shall be given for
leaves of absence without pay that may be granted upon written application by
the Board of Education for:

_"A. educational improvement

B. study, research or special training assignment )
C. health orillness

12



2. Administrators who are transferred to a teaching position will be allowed credit
on the salary schedule for Holly administrative experience in addition to
teaching experience in accordance with this section. They will be paid
according to the teacher's salary schedule. :

NOTE: Semorlty and salary schedtﬂe credit may not be 1dent1ca1 and are not to
be interpreted or applied in the same fashion; see Article VIII G and Article
XXIV C.

3. Regular increments will be added to each teacher's contract for each full year of
teaching in the Holly Area Schools as reflected in Schedule A.-

4. Teachers with public school teaching experience will be granted up to four (4)
years of experience. If the superintendent deems the position difficult to fill, the
superintendent may grant additional experience, Such postings will offer
additional experience credit.

5. Any teacher who has taught on a half-day (1/2) schedule or more shall be given a
‘ full year's credit for that year of teaching experience. If the teacher remains ina
half-time or greater position, the salary shall be computed in the following
"fashion: If the teacher has taught five (5) years in a half-time position, the
teacher will be placed on the fifth step of the forthcoming school year and will
receive one-half (1/2) of that figure. If said teacher would become a full time

 teacher, the teacher would receive the full amount stipulated by the particular
step. If a classtoom teacher teaches less than half-time (1/2), placement on the

* salary schedule will be determined in the following manner: Two (2) years of
less than half-time (1/2) teaching expenence will earn one (1) step on the salary
schedule.

Salary Deductions.

When it becomes necessary to deduct from a teacher's salary because of absence or tardiness,
the amount to be deducted shall be on a per diem or prorated hourly basis.

- Per Diem rate shall be computed by dividing the contract amount by the number of teacher -
days. The hourly rate shall be the daily rate divided by seven and one-half (7 1/2) hours

All teachers for the 2007 — 2008 schoo! year will have the chmce to elect a 22 bi-weekly pay
option or a 26 bi-weekly pay option.

Teachers choosing the 22 pay option cannot be changed during the school year, except that the
Superintendent or his/her designee may make exception to thls rule at a teacher’s written
- request for extenuating circumstances.

Effective October 1, 2007, all teachers shall have 100% of their wages paid through direct
deposit at a financial institution of their choice.

13.



‘Beginning July 1, 2008, teaching salaries will be paid in twenty four (24) equal installments on
the 10" and the 25™ of each month. The schedule of pay dates for the year shall be published to
teachers by the start of each school year. Pay days that would occur on a bark holiday or
weekend will be paid on the weekday immediately proceeding the schedule pay day.

Regular school year teachers shall select one of the following pay options:

1. 24 regular installments, or ' - ‘

* 2. 20 installments; teachers selecting this option shall authorize same for the entire
school year on a signed form on or before the date established by the Board.

Teachers required substitute during their normal preparation or conference time will be
reimbursed according to Schedule C.

Teachers working in Driver Education or Adult Education programs will be paid according to
~ Schedule C. | S ‘

Compensation for curriculum development outside the contract day or school year shall:
1. Be compensated as set forth on Schedule C;
2. Be voluntary;
3. Be approved by the assistant superintendent for instruction, including:
a. Project goals and tasks )
b. Project budget .

ARTICLE VI
TEACHING HOURS

The teaching year will be equitable in teaching hours for all full time teachers as reflected in the
calendar. The teaching day shall be defined as the number of continuous hours a teacher is
required to work within the district. No teacher shall be required to report for duty earlier than
fifteen (15) minutes before the opening of a pupil's regular school day. Except in an emergency
when additional supervision may be needed, teachers shall be permitted to leave fifteen (15)
minutes after the end of the student day. Teachers are encouraged to remain for a sufficient
period after the close of the teaching day to attend to those matters which propetly require atten-
tion at that time including consultation with parents when scheduled directly with the teacher.
On a delayed start or early release in-service day, teachers will work their regular teaching day.

Except under emergency conditions and when teachers have other assignments, all teachers will
have a duty free uninterrupted Iunch period for a minimum of thirty (30) continuous minutes.

All teachers will be provided time for preparation during their work day. A preparation period
shall be used for the preparation of instructional materials, correction of papers and tests,
meeting with administrators, parents, students and teachers which are instructional in nature.
When it is necessary for administrators to schedule parent meetings, teachers will be consulted
concerning their availability. Administrative use of preparation time shall be limited to no
more than 20% of assigned preparation time on a daily or weekly basis.

[fbuilding(s) student schedules are modified for economic or educational reasons, total
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| prepafaﬁon time for teachers shall remain the same or comparable to their present weekly prep
- time (275 minutes). In order to implement an innovative building instructional program/project:
approved by the School Improvement Team and the building administrator, ‘teachers involved..

- - in this program/project may choose to alter the 275 minutes of planning time per week, as long

as each teacher receives an average of at least 275 minutes per week over a two week period.

Recess, dismissal and lunch duties will be assigned equitably to all professional staff. Recess
and lunch duties are not supervisory and will be on an on-call basis. When teachers choose to
provide recess to students, other than any available recess supervised by noon-recess assistants,
they will assume full responsibility for the supervision of students. This may include a
cooperative shared responsibility among several teachers approved by the building
administrator. :

| ARTICLE VII
TEACHING CONDITIONS

The Board and adm1mstrat10n will make every effort to limit class sizes as follows:
Grades K -2 26 students '

Grades3-5 - 30 students
‘Grades 6 — 8 - 150 students per day (based on a 6 period student day)
Grades 9 — 12 - 120 students per day (based on a 5 period student day)

" This is exclusive of special classes that can customarlly handle more than the above, i.e., gym,
vocal music, instrumental music, etc.

Class sizes for K-8 will be determined at the end of the first marking period and at the end of the
third marking period. Class sizes for 9-12 will be determined at the end of the sixth (6) week of

- each Trimester. Ifclass sizes exceed the class size limits, the affected teacher will be compensated
as follows:

Elementary - $200/semester per student over the limit
6 - 8 - $40/semester class per student over the limit
9 — 12 - $40/trimester class per student over the limit

The building administrator will forward to the business office a list of classroom teachers
eligible for Class Size compensation, along with the number of students above the 11m1t

Within any K - 8 building, a grade level or a team may choose to flexibly schedule students and
" exceed class size limits. Article VI.B. would not be applicable if all teachers and the building
‘administrator involved agreed to such a variance. Copies of the written agreement, signed by
all parties, would be forwarded to the HEA President and the Superintendent.

The Board will strive to limit the number of students in Science, Industrial and Practical Arts in
the secondary (7-12) schools by the number of teaching stations available.

The Board will annually establish a budget for teaching supplies. Teachers w1ll be consulted
regarding their needs and desires. Ifit is necessary for the Board to cut departmental budgets
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after the school lyear is finished and teachers are génerally unavailable on a déy-éto-day basis, an
-~ -attempt will be made to reach the affected teacher(s) by phone or mail to discuss cuts. .

'The Association and the Board recognize the importance of telephone facilities to the overall
~ education process and the need for teachers to have reasonable access to such facilities. Within
budget limitations the Board agrees to upgrade building telephone facilities where warranted by the
administration. : - ' |

Consultation with teachers who have been assigned mainstreamed special education students
will be scheduled after IEP placement, but before the actual admission of the child into the
classroom. Such consultation shall familiarize the teacher with the child's educational needs
-and disabilities. o

The School Improvement Team will provide input to the building administrator in developing
an emergency substitute plan.. :

* Teachers required to transfer the contents of their entire classroom and to prepare their new
classroom between the first day of school and the last day of school, and who must attend to
this transfer during non-school time, i.e. weekends or evenings, will be provided with:,

1. Up to one compensation day, or

2. Upto one paid day at substitute rates, or _
3. Up to one substitute teacher provided to supervise students while the transfer occurs
during the school day. '

Compensation days or substitute teacher coverage will be scheduled with the approval of the
building administrator.

ARTICLE vIII

PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS

No new teacher shall be employed by the Board for a full-time or part-time teaching assignment
who does not have a bachelor's or higher degree from an accredited college or university, and a
valid Michigan teaching certificate, or other certification as required, or who cannot meet those
requirements within (90) days. Exceptions to the foregoing will be made in the case of teachers in
special vocational training programs who meet Michigan certification requirements for such
-programs or otherwise as permitted by law.,

All teachers shall be given written notice of their tentative teaching assignment for the
forthcoming year no later than June 1* of the preceding school year. In the event of any type of
change, all teachers affected and the Association will be promptly notified.

Administrative Interns

Bargaining unit members selected as Administrative interns shall:

. Perform no evaluative tasks regarding bargaining unit members.
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2. Mamtam appropnate conﬁdentlahty of 1nformat10n/data
3.. Defer complaints of a serious nature (which could result in dlsc1p11nary action agamst a-
* bargaining unit member) to the building administrator. ' : :
4, Be prov1ded with a job description by their supervising administrator.
5. Serve in a specific internship for a period not to- exceed two (2) semesters or three (3)
trimesters.
6. Be provided an. evaluation of their 1nternsh1p performance, to be 1ncorporated into their
personnel file only at the request of the administrative intern.
7. Be compensated at thelr da11y rate, if they work add1t1ona1 days beyond their regular teachmg
schedule

Mentoi' Teachers

1. Tenured bargammg unit members will be given ﬁrst con51derat10n for

~ appointment.
2. Participation will be voluntary :

3. Bargaining unit members selected as mentors will not participate in the evaluation of the
probationary teachers. :
. An attempt will be ma de to match the mentor and probationary teacher in such areas as
building, grade level and/or instructional areas.
5. Mentors may receive training in preparation for their responsibilities.” Such tramlng will be at
district expense.

=

ARTICLE IX

VACANCIES AND TRANSFERS

The Board and Association define a vacancy as any open position including newly created
- positions, within the bargaining unit. Teachers may apply for vacancies as defined.

The Board will notify the Association of vacancies that occur within the bargaining unit. These
vacancies will be posted by the Association. The posting period shall be ten (10) calendar days
which shall be indicated in the posting notice. The Board will notify bargaining unit members
of vacancies that occur during the summer months by direct mailing, provided that the teacher
places a letter on file with the superintendent, prior to the end of the school year indicating a
particular area of interest. Should a vacancy occur between August 15™ and September 30" for
the school year immediately following, the district shall post such vacancies for five (5)
calendar days.

Vacancies will be ﬁlled according to qualifications and certifications. Quahﬁcatlons will be
detenmned by the Board.

- First c0n51derat10n will be given to tenured Holly teachers, providing the vacancy occurs at the end
of the school year.

~ The Association and the applicant shall receive written notice of the decision regarding

vacancies. If the applicant is not accepted, he/she will receive written notification within ten .
(10) days after the position is filled. ‘
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The Board recognizes that positions may open during the year that a staff member would like to
make application for, but it would be educationally undesirable to change positions during the
school year. In such instances, the person will make a written application for this position at
the time of posting. The applicant will be considered with other applicants and if it is
determined that the current staff member is best qualified by the Board an attempt will be made
to fill the vacancy with a temporary replacement who is quahﬁed for the remainder of the
school year. :

The 'Association recognizes that administrators in the Holly School District who enter or re-enter
the bargaining unit will have priority for teaching positions, and may displace non-tenure teachers
provided that in the Board's discretion the administrator is qualified and certified for a position in
the bargaining unit. Administrators will retain such seniority time as they have accumulated while
teaching in the Holly Area Schools, provided that their employment is continuous. An
administrator who returns to the bargaining unit will receive two years of seniority for each year of
teaching, up to the number of years that were served as an administrator in the Holly Area Schools.
This section will be retroactive for administrators who have returned to teaching in prior years.

| ~ Example: , ' .
' 4 years teaching experience, Holly Schools
6 years administrative experience, Holly Schools

After returnmg to the classroom for one year, the above teacher would have 6 years of seniority
with the teachers' bargaining unit. :

A list of summer school vacancies shall be posted and upon request a copy shall be furnished the
Association President.

Voluntary Transfers

The Superintendent or his/her designee will annually survey the membership by March 1, for
interest in a possible assignment change within the district for the following year. Any teacher may
- request an assignment/transfer to a different class, building, or position by submitting a written
request, one (1) copy of which shall be filed with the superintendent and one (1) copy will be filed
with the Association. The request will set forth the reasons for the assignment/transfer, the school,
grade or position sought, and the teacher’s academic qualifications. All requests for possible
assignment change must be submitted by April 1.

A request for transfer is not to be conéidered as an application for any vacancy. -
Involuntary Transfers
An Involuntary Transfer is defined as an assignment that involves a change in buildings,
in case of emergency, or to prevent undue disruption of the instructional program. The
following factors will be equally considered when determining an involuntary transfer;

qualifications, certification, program needs and seniority.

1. Prior to an involuntary transfer occurring, the Board shall make every effort to facilitate a
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- voiuntary transfer'thrdﬁgh written notification of the need for the transfer to the membéis of
" the staff in which the change shall occur. The Board shall not take any actlon until after 5

calendar days of wntten notification. -

.'_For any ancillary staff including social workers, psychologists, speech and language

“pathologists, counselors, resource rooms teachers, teacher consultants, etc. prior to an
* Involuntary Transfer a meeting will take place to determine the appropriate program needs
" for the district. The members of this meeting will include the following district personnel:

Human Resources Director, appropriate program or building administrator, individuals
involved in the transfer and a representative of the HEA. :

. i The Association and teacher will be notified ten (10) calendar days before such transfers are

to be made. Written notification shall include the reasons for the transfer.

.- The Association or the teacher may request a meeting with the superintendent or designee
“within 10 calendar days of notification to request additional 1nformatlon or challenge the

rcasomns.

. Such a meeting shall be scheduled within 10 calendar days of receipt of written request.
~ The teacher's protest and response thereto will be made a matter of the teacher's file, if

requested by the teacher

The Association and apphcant shall receive witten notice of the decision regarding transfers.

The Board will notify the Association when administrative posts are available.

The Board will consider any requests for shared time teaching. Each request will be considered on
an individual basis. Benefits under shared time teaching shall be as follows:

1.

Health insurance benefits will be prorated based on the portion of the year that is to be
worked. All other insurance benefits will be as provided in the Master Agreement.

Salary and leave days will be prorated based on the portion of the year worked.

Full senidrity will be granted for one-half time or more teaching. -

ARTICLE X
WORKERS' COMPENSATION

It is the teacher’s responsibility to immediately report injuries to a building administrator or designee
who will provide the appropriate forms for proper filing with the worker’s compensation insurance

If less than eight (8) days are missed, the Board will pay the teacher’s daily wage without loss of leave.
Beyond the eighth (8t ) day a teacher may elect to use accumulated sick days to make up the difference
between the teacher's daily rate of pay, and the amount paid under Michigan Workers' Compensation.
At no time will the total daily rate received (the combination from workers’ compensation and the
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district) exceed the teacher’s daily rate,

ARTICLE X1
PAID LEAVES

A. - All teachers W1ll receive twelve (12) full leave days at the begmnmg of the school year. Teachers

- scheduled to teach less than a full day will be provided prorated leave days. Teachers will accumu-

late unused leave days from yedr to year. Unused leave days w111 be posted on teachers pay
notification. -

B. . - Teachers will turn in requests for leave days in advance as indicated below. Every attempt will be
made to provide a written disposition to leave requests prior to the date the leave is to occur. Ifan
answer is not received the work day prior to leaving, the teacher will call the personnel office and
inquire about the status of the request It is guaranteed that an answer will be given to the teacher
that day ' : :

Leave daysvmay_ be used and deducted from accumulated leave for the following reasons:

1.

2.

Personal illness.

| Funeral of non-relative, minimum one-half (1/2) day per occurrence, w1th a maximum of

two (2) days per year.

Medical or dental reasons where the teacher's presence is required and cannot be scheduled
on a day other than a teacher's work day providing a written request specifying the general
reason is received three (3) school days in advance by the principal, except in emergencies,
when a shorter notice will be acceptable

Paternity Leave

a. A maximum of five (5) consecutive days per year will be allowed
b. Leave is designed to occur immediately following the birth of the child.

Serious illness in the immediate family or bereavement of an in-law. :
a. Immediate family member is defined as husband, wife, sister, brother, mother,
father, son, daughter, grandparent, grandchild, and in-laws of the same relationship.
~ (Bereavement of mother-in-law or father-in-law covered under Article X. C. 1.
a)
b.- A maximum of five (5) days per year will be allowed.
c. Extensmns beyond the five (5) days may be granted at the supenntendent s discretion.

Religious Observances:

‘2. Amaximum of three (3) days per year may be used for religious holidays which occur

on a scheduled work day.

b. Written application to immediate supervisor is recelved no less than seven (7) daysin
advance.

c. Date of receipt of written request by the superintendent will determine priority.
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d. ' No more than three percent (3%) of the total teaching staff will be excused on a given
- day. ' S ' ' '
7. Ant1c1pated Prolonged Dlsab1hty
Any teacher that can antrcrpate a prolonged disability (such as scheduled surgery, other
confinement to home or hospital including maternity) will notify the building principal in
writing as soon as possible. The notification will contain the projected dates of
confinement. It is understood that use of sick leave will be only for the duration of the
actual incapacity and the Board reserves the right of periodic written verification of
disability and/or consultation with or from a physician. In case of childbirth notification
will be at least thirty (30) calendar days in advance of the projected period of confinement.
- A teacher must teach until actually disabled as verified by a physician and return as soon as
recovered. :

8. Personal Business Day

a. A personal business day shall be defined to include 1mportant personal activities which
cannot be scheduled outside of regular school hours.

b The teacher will deliver a written request to the bulldlng principal at least three (3) days -
' in advance.

c. Teachers may use three (3) days per year, provided it does not immediately precede or
follow periods on the school calendar designated as holidays or vacation days.

| d. No more tha_n two (2) pers-onalldays can be used consecutirfely.
~ e. Personal days may not be combined with impaid days.
f. Personal days shall n’ot be used the first or liast week of school for students.
g. Personal days shall not be used on any district in-service day.

h, Not more than three (3%) percent of the total teaching staff will be excused on a given
day and the date the request is received by the supenntendent will determine priority.

i. The superintendent may grant exceptions due to special circumstances, at the
superintendent's sole dlscretwn

C. Leaves with pay not to be charged against the teacher's accumulation of leave time:
1. Bereavement Leave.
a. A maximum of five (5) days in each instance in the case of death of husband, wife, sister,

brother, mother, father, son, daughter, aunt, uncle grandparent or grandchild, or mother-in-
law or father-in-law.
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b. In the case of necessary extension of leaves for bereavement or terminal illness due to
weather or travel emergency, the teacher will be reimbursed the dlfference between regular
daily rate and a substitute's daily rate.

2. SeIectiveService physicai examination.

3. Inthe event school is closed for students due to inclement weather or other emergency causes,
teachers shall not be required to report for duty, and the day/hours of instruction shall be
rescheduled in accordance with the school district/building calendar(s) as set forth in this
agreement. Teachers shall not receive additional compensation for the rescheduled days/hours
of instruction. If, due to statutory change or modification, the school district can count
days/hours school is closed for students due to inclement weather or other emergency causes as
days/hours of pupil instruction for state aid purposes, and/or if the school district is not required
to make up days/hours of student instruction without a loss of state funding, teachers shall not be
required to make up days/hours school is closed for students as a result of inclement weather or
other emergency causes and shall not lose pay or paid leave.

. Legal or professional redsons where the teacher's presence is requ1red and it cannot be scheduled

on a day other than a teacher's workday.

a.

Teachers will deliver a written request specifying the general reason three (3) days in

advance to the principal.

Teachers will have two (2) days per year non accumulaﬁve

Not more than two (2%) percent of the total teaching staff will be excused on a given day and

the date the request is received by the supenntendent will determine priority.

Leaves of absence may be granted by the Board with pay for teacher exchange programs.

Jury duty.

A leave of absence will be granted a teacher called for j jury service, provided that the Board will
only be obligated to pay an amount equal to the difference between the teacher's salary as computed
on a daily basis as set forth in this contract and the daily jury fee pa1d by the court excluding
mileage reimbursement.

Court appearance.

A teacher required by subpoena to appear in court to give testimony as a witness will receive
full pay provided such appearance is not brought against the Board by the Association or
teacher. A teacher may not receive more than the per diem rate, including any pay recéived as a
witness excluding mileage reimbursement.
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ARTICLE XII
- UNPAID LEAVES

2.

3.

4.

Leaves of absence w1thout pay that may be granted by the Board of Educat1on
1. '

Educational improvement.
Study, research or spec1al teaching assignment.

A leave to serve in, or campalgn for, local, state or natlonal public ofﬁce for up to
two (2) years

Personal -reasons satisfactory to the Board.

Leaves of absence Wlthout pay that will be granted by the Board of Education:

1. .

Three (3) 1eave days per ‘teacher’s contractual year will be granted by the Board at
the teacher’s discretion, provided:

a. That the Ieave days will not be taken immediately prior to or after a school
ho}iday. ‘

b. That the teacher’s immediate supervisor will have one (1) day’s prior
notification. :

c. The total number of requests will not exceed two (2%) percent of the total

teaching staff for any given day.

A childcare leave or adoptive leave of up to a maximum of two (2) semesters will be
granted to a teacher upon written request to the superintendent's office. Leave will
be limited to instances where there is a newborn infant, a new adoption, or where a
child is seriously ill. The teacher must make application at least thirty (30) calendar
days prior to the first day of the leave. In the event of “extenuating circumstances”
the thirty (30) day application may be waived. Return from a childcare or adoptive
leave will be at the beginning of the semester following the expiration date of the
leave. Childcare or adoptive leave extensmns of granted leaves will be at the sole
discretion of the Board.

Family Medical Leave Act

a. . The Board may require medical verification of the employee’s illness or that the
family member’s serious illness requires employee’s presence and is consistent
with the federal Family and Medical Leave Act. A second medical opinion may
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- berequired at the Board’s discretion and expense.’ :
b. - The Board and the teacher agree to cooperate in scheduling return from leave
_pursuant to the federal Family and Medical Leave Act at a time which
minimized dlsruptlon to the continuity of educational programming and service
delivery.
(D If a teacher begins leave under this section more than five (5) weeks
- before the end of a semester, the Board may require that leave be taken
until the conclusion of the semester if the leave is to last at least three (3) -
‘weeks and the teacher would return to work during the three (3) week
- period immediately before the conclusion of the semester.

(2)  If a teacher begins leave during the five (5) week period before the end of
' ~ a semester, the Board may require that leave be taken until the end of the
semester if the leave will last more than two (2) weeks and if the
employee would return to work during the two (2) week period
immediately before the end of the semester.

3) If a teacher begins leave during the three (3) week period before the end
- of a semester and the leave will last more than five (5) working days, the
Board may require the employee to take leave until the end of the
semester.

4) " The board may grant up to one (1) school year of leave renewable at the
discretion of the Board. ‘

(5) Teachers may make written application for extension of the leave subject
~ to the provision of the initial request.

The Board of Education will continue premium payments for health care benefits up to four (4) -
months for a teacher who has been granted leave for his/her own illness, to care for a seriously
ill family member or for the birth or adoption of a child pursuant to the federal Family and
Medical Leave Act. If the teacher fails to return from leave at its expiration (except in the
event of the continuance, onset or recurrence of a serious health condition of the teacher or
other circumstances beyond the teacher’s control) the Board shall have the right to recover all
premium payments made during the unpaid leave interval. These amounts may permissibly be
deducted from any wage or other payments due the teacher, with any deficiency to be remitted
by the teacher to the Board within ninety (90) days of demand.

The employee shall have the option of first using accrued paid leave as provided in Section
B of Article X. The remainder of any leave time will be unpaid.

A teacher may make written application to the superintendent for reinstatement prior to

~ expiration of the leave. However, the Board of Education reserves the reasonable right to

approve accelerated termination of leave on the basis of each individual case. The
reasonable right of the Board of Education would not be grievable.
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The per diem deduct1on for aIl days used in Art1cle XI w111 be determmed as set forth in Art1cle
: ‘IV D.. : : : :

"ARTICLE XII¥

TEACHER EVALUATION

The Board and Association recognize that evaluation of teacher performance is necessary and
that teacher evaluation is the responsibility of the administration. Evaluation procedures shall
be reviewed with new teachers during orientation. Notice will bé given during the first eight
(8) weeks of the school year as to who will evaluate teachers. If circumstances require a change
in evaluators, a conference will be held with the affected parties. Normally, evaluations will be
. done by the principal and assistant pr1n01pal However, in some instances it may be necessary
to assign evaluatlons to other dlstnct SUpErvisors. :

The procedure, forms and criteria for probationary and tenured teacher evaluation will be found
in a separate document — the Holly Area Schools Framework for Effective Teaching: .
Professional Growth and Evaluation Program. This document will be considered as a part of
this agreement. Mentoring will be included in the Framework document by 2001-2002.

Probationary teachers shall receive an informal evatuation during the first ten (10) weeks of
their employment. Probationary teachers will be evaluated at least once each year not later than
April 15th. Probationary evaluations must be based on at least two classroom observations held
no less than sixty (60) calendar days apart.

Teachers can review their own personnel file in the presence of an administrator or person
designated by the administrator. ‘The teacher may request a representative of the Assoc1at1on to
be present at such review. :

Teachers shall receive copies of any material placed in their personnel file, Teachers may
submit a written response regarding any material including complaints, and the same shall
~be attached to the file copy of the material in question, and the response shall be signed
and dated. If teachers are asked to sign material in their file, such signature shall be understood
to indicate their awareness of the material, but in no instance shall said SLgnature be
interpreted to mean agreement w1th the content of the material.

The parties agree to establish a permanent evaluation committee made up of representatives
selected by the Association and representatives selected by the Administration to oversee,
amend and support the evaluation procedure for all teaching staff.

ARTICLE X1V

REPRESENTATION

A teacher has a right to representation any time that a teacher is called by an administrator for
the purpose of discussion of an incident which may result in discipline.
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~ B. - A teacher shall be ent1t1ed to representatlon when presentmg a written response to the formal ‘
wrltten evaluatlon : ‘

- ARTICLE XV
TEACHER PROTECTION

A Since a teacher's authority and effectiveness in the classroom is undermined when students discover

| that there is insufficient administrative backing and support of the teacher, the Board recognizes its

responsibilities to give all reasonable support and assistance to teachers with respect to the
maintenance of control and discipline in the classroom. :

B. A student handbook, addressmg student behavmr will be made available to all teachers no later
than the first week of each school year.

C. A teacher may send any pupil to the office for disciplinary reasons. In such cases, the teacher will
- furnish the principal full particulars of the incident as promptly as teaching obligations will allow.
'The pupil will not be returned to the class until after a private consultatxon/telephone call between

the teacher and the pr1n<:1pa1 or des1gnee

D..  Anycaseofastudent assault upon a teacher shall be promptly reported to the immediate supervisor
" by the teacher or designee. The Board, in its sole discretion, will provide all reasonable assistance
to the teacher in connection with investigating and handling of the incident by law enforcement
and/or judicial authorities. When a teacher is found to be without fault in a matter involving
student assault and has a comp claim under Michigan Worker's Compensation, it will be treated as

any other claim under Article IX of this Agreement.

E. No formal action shall be taken upon complaint(s) against a teacher nor shall any notice thereof be

' included in the record of the teacher unless such matter is reported to the teacher within three (3)
school days following notification of such complaint(s) and a rudimentary investigation into such
complaint(s). -

F. Under the Freedom of Information Act (FOIA), when a teacher’s personnel file is requested, the
teacher will be notified by the District within 5 calendar days of the request.

ARTICLE XVI -
~ RETIREMENT

All public school employees are members of the Michigan Public School Employees Retirement
System and are eligible for retirement benefits after the guidelines of the Act are met.

ARTICLE XVII
REIMBURSEMENT FOR ADVANCED WORK

Reimbursements for advanced work leading to a master's degree and twenty (20) hours beyond.r
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_ Teachers will be reimbursed $100.00 per semester hour: -
' 1. .For work from the thirteenth (13" approved semester hour beyond the bachelor S
degree, and through the completion of an initial master’s degree,

2. Afterthe conipletibn of the masters’ degree, up to‘twer_‘]ty 20) semeéter hours.

Reimbursement for gréduate courses must be submitted to the supeﬁntendent prior to the beginning
of the semester. Courses that are not part of a degree program will require approval by the
superintendent.’ '

Téﬁn hdurs shall be considered under this Article as being equivalent to two-thirds (2/3) of a
- semester hour.

Request for tuition reimbursement must be submitted within 45 days of the semester accompanied
by grade report. .

Current employees receiving advanced credit reimbursement on their salary and those credits
between September 1, 1997 and Summer 1998, will be grand-fathered at the 1998 Schedule C
rate of $73 00 per semester hour.

ARTICLE XVIII
GRIEVANCE PROCEDURE

Definitions:

1. Grievance - a claim that there has been a violation, misinterpretation or misapplication
of any express pro_visions of this Agreement.

2. Grievant - a term used to specify a teacher, a group of teachers, or the Assoc1at10n as the .
grieving party.

3. Days - the term "days" when used in this Article shall mean school days, dufing the
school year and calendar days during the summer recess, except where otherwise
indicated. Saturdays, Sundays, and legal holidays are excluded. '

4. The Board - this term may mean the Board of Education or representative(s) of the
Board designated to handle grievances at any step of this procedure.

5. The Association — This term is used hereinafter to specify the Holly Education Association
MEA/NEA. :

Items excluded from grievance procedure:

1. Content of evaluations, except a question of whether the procedural requifeinents of
‘Article XI have been followed.
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2. Termination of Services or failure to're-employ any probationary employee.

3

Any clarm or complaint for which there is another remedial procedure or forum
established by law or by regulation having the force of law, as specified in the Teachers'
Tenure Act (Act 4 of Public Acts, Extra Edition of 1937 of Michigan as amended).

" The termination of service or failure to reemploy any teachers to a position on the extra

curricular schedule, except that contracts shall be paid in full and services cannot be
terminated prior to completion of the activity except for cause. If a teacher is terminated
for cause prior to completion of the activity, that teacher will be paid on a pro-rated
basis for services performed.

C. - Procedure:

1.

Level One - informal - a grievant must take the matter up verbally with the principal or
request that the Association discuss the grievance with the teacher's principal within ten
(10) days following the act or condition which is the basis of the grievance or first
knowledge thereof. The pnnmpal will attempt to resolve the grievance within five (5)
days of Level One discuss1on : :

Upon written re'quest of the mdrvidual teacher and/or the Association a grievance
affecting teachers on a system-wide basis may, at the discretion of the
superintendent, be processed initially at Level Three.

Level Two - written - if the grievance is not resolved at Level One, the teacher and/or
the Association will reduce the grievance to writing and present it to the principal within
five (5) days of the Level One meeting. To be considered proper, the grievance when
reduced to writing, must specify the specific provisions(s) of the Agreement that are
alleged to have been violated, misinterpreted, or misapplied, and the relief sought.

a. Within five (5) days of receipt of the written grievance the principal will arrange a
conference with the view of satisfactorily resolving the grievance. If the grievant
- does not appear at such conference said grievance shall be considered settled. -

b.. Within five (5) days'aﬁer such conference the principal will answer such grievance
in writing. If the grievance is not appealed from the written answer within five (5)
days after receipt of such answer, the principal's decision will be final.

c. If the principal does not arrange a conference as provided in Section a., or answer
said grreva.nce as provided in Section b., the grievance may be appealed to the next
level.

3. Level Three

a. [fthe grievant does not accept the principal's written answer, the grievance may be
appealed to the superintendent within five (5) days from the date of the principal's
written decision.
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b Wlthm ﬁve (5) days of the recexpt of the wntten appeal the superlntendent wﬁl
arrange a conference with a view of satisfactorily resolving the grievance. If the
- grievant does not appear at such a conference said gnevance w111 be conSIdered
settled :

e _Within five (5) dayé after such conference the superintendent will answer such
grievance in writing. If the grievance is not appealed from the written answer within .
five (5) days from receipt of such answer, the superintendent's decision will be final.

d. If the superintendent does not arrange a conference as provided in Section b., or’
' answer-said gnevance as prov1ded in Section c., the grlevance may proceed to Level
Four. :

4. Level Four

a. If a grievant is not satisfied with the d1sp051t10n of the grievance by the
superintendent, the grievance ay be transmitted to the Board of Education by ﬁhng
a written copy thereof with the Secretary. or other designee of the Board within ﬂve
(5) days of the supermtendent's written answer. ‘

b. The Board no later than its next regular meeting or two (2) calendar weeks,

~ whichever shall be most convenient to the Board will hold a hearing on the
grievance. The Board will be given all information from both parties prior to the
grievance hearing meeting. The hearing will be public or private at the option of
the grievant as the law permits. :

c. Disposition shall be furnished to the grievant and the Association no later than five
(5) days after the next regularly scheduled board meeting.

5. Level Five

a. If the grievance is not settled at Level Four, the Association may, within ten (10)
days after receipt of the written decision request that the grievance be submitted to -
arbitration. The request for submission to arbitration will be made by written notice
delivered to the Board at the Board of Education Office. :

b. Within five (5) days after the date of a written request for arbitration, a committee of
the Board, or its designated representative, and the Association will make every.
reasonable effort to agree upon a mutually acceptable arbitrator. If the parties are
unable to agree upon an arbitrator within the five (5) day period herein provided, the
Association may, within ten (10) days after the date of the written request for
arbitration request the American Arbitration Association to submit a list of qualified
arbitrators. The arbitrator will then be selected according to the rules of the
American Arbitration Association and the hearing will be conducted under the rules
of said Association. :

c¢. The arbitrator will hear the grievance in dispute and will render a decision in writing
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and will set forth the findings and conclusions with respect to the issue submitted to
arbitration. Both parties agreeto be bound by the award of the arbitrator and agree
that judgment thereon may be entered in any court of competent jurisdiction. -

The arbitrator will have no authority except to pass on alleged violations of any
express provision of this Agreement and to determine disputes involving the
apphcatlon or 1nterpretat10n of any express provision of this Agreement

The arbltrator will have no power of or authority to add to, subtract from or modlfy
any of the terms of this Agreement, and will not substitute judgment for that of the

Board where the Board is given discretion by the terms of this Agreement. The
- arbitrator will not render any decision which would require or perrmt an action in

violation of the Michigan School Laws.

The arbitrator's fees and expenses shall be shared equally by the Board and the
Association. The expenses and compensation of any witness or participant in the
arbitration shall be paid by the party calhng such witness or requestmg such
participant. -

During the arbitration proceedings, introduction of evidence and issues not
previously disclosed during the defined steps of the grievance procedure will be
prohibited by both parties unless by mutual consent.

If there has been no monetary loss, the arbitrator cannot award monetary damages.

If the Board contests the ability of a grievance to go to arbitration, the arbitrator
must first rule on this point prior to hearing the grievance. -

j. The arbitrator must deal only with the grievance that is being presented.

Miscellaneous

a. Nothing contained herein shall be construed to prevent any grievant from processing
a grievance and attempting to arrive at a solution without intervention of the
Association, if the solution is not inconsistent with the terms of the Master
Agreement and the Association has been given the opportunity to be present at the
meeting where solutions are discussed. :

b. @rievance procedures will be adhered to during hours that do not conflict with
normal teaching duties, unless time adjustments are mutually agreed upon by both
parties.

¢. Ifa grievance is filed on or after May 15, the procedure of this Article can be altered
by mutual written agreement to culminate the grievance prior to the end of June.

d. NotwithStanding the expiration of this Agreement, any grievance arising during the
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" term of the Agreement | rnay be processed through the gnevance procedm'e as long
as the time hrmts set forth above are comphed with.

e. The Association and the Bo’ard hereby agree to construe the arbitration clause to
“enable the parties to utilize exped1ted arbitration under AAA auspmes by- mutual
agreement. -

£ The Association and every member of the bargaining unit covered by this agreement
- have aright to be represented at any and all levels of the grievance procedure.

g. The Board shall have the right to process a grievance with the Association. The _
Board shall file a grievance in writing directly with the Association president, within -
ten (10) days following the act or condition which is the basis of the grievance or
first knowledge thereof. The Association president will arrange a conference within

five (5) days of the receipt of the written grievance, and file a written answer to the
Board within three (3) days after the conference is held. If the answer is
unsatisfactory to the Board the grievance may be submitted to the HEA/MEA/NEA
- Executive Committee in a manner consistent with Level Four. If the answer is
unsatlsfactory the Board may appeal to Level Five b.. :

h. 'Tnne 11m1ts must be strictly adhered to unless mutually extended. A grievance not
processed to the next level shail be considered withdrawn. :

i. Anyone involved in grievance processing can be assured that such involvement will
not prejudice their standing with the Board or the Association.,

~ ARTICLE XIX
STRIKE. PROHIBITION

The Association and its members will not engage in or encourage strike action of any type during the
life of this Agreement. Violations of this Article may result in disciplinary action up to and 1nclud1ng
discharge according to the provision of Public Act 379, as amended.

ARTICLE XX
SUPERSEDENCE OF POLICY

This Agreement shall supersede any rules, regulations or practices of the Board which shall be contrary
to or inconsistent with its terms. It shall likewise supersede any contrary or inconsistent terms
contained in any individual teacher's contract heretofore in effect. All future individual teacher
contracts shall be made expressly subject to the terms of this Agreement. The provisions of this
Agreement shall be incorporated into and be considered part of the established policies of the Board.
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~ ARTICLE XXI
' EMPLOYEE BENEFITS

A. Hospitalization. The Board will provide up to full family health care coverage for eligible
: employees., Teachers who teach a full school year will receive 12 months of insurance coverage
Those teaching less than a full teaching year will receive prorated coverage.
- For the duration of thlS agreement a teacher may choose health benefits from the following:

1. MESSA Super Care I (with a $100/$200 deductlble)
2. MESSA Tri-Med (Should Tri-Med not be available for the duratlon of the contract the
bargammg teams will re-convene to discuss healthcare optrons)
, Both of the above plans have the Preferred Rx $5. 00 prescnptlon card

No employee shall have double health insurance coverage.

Those teachers who do not elect health care coverage may elect to receive the following cash option
or tax sheltered annuity pursuant to our 125 Plan (XXI K):

- Number of Participants Cash Option Amountr
0-44 | $2000
45-54  $2500
55-64 | $4500
| 65-74 |  $6000
75+ $7000
B. Employee contribution to health premiums will be:

1. MESSA Super Care I - Employee contribution shall be 25% of the annual premium
2. MESSA Tri-Med - For the 2007 — 2008 school year Employee contribution shall be 5%
of the annual premium

For the 2008 — 2009 school year, the employee contribution will be based on the following:

¢ If there is no increase to the premium then the employee contribution will remain at the
2007 — 2008 rate
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e Any increase in the premium will be equally shared between the District and the HEA,
- with the employee contributlon not to exceed 7.5% of the total annual premlum

: For the 2009 — 2010 school year, the employee contrlbunon wﬂl be based on the followmg

e If there is no increase to the prernlum then the employee contnbu‘uon wﬂl remain at the

2008 - 2009 rate :

e Any increase in the premium will be equaﬂy shared between the District and the HEA,
with the employee contnbutlon not to exceed 10% of the total annual premium

Term Life $40,000 (AD&D) - in term group life insurance, part of whxch will be any coverage.
under the employee's health i insurance policy. - ‘

Dental - District- funded with a third party admlmstrator w1th a yearly maximum of $1200 for
Class I'and Class II Benefits.
1. For those persons who have no other coverage.

80% Class I Benefits | '

80% Class II Benefits ‘ ' ‘ ,

80% Class III Benefits - Lifetime maximum of $1, 200 00. The above w111 include

internal and external coordmatlon of benefits.

2. Forthose persons who have other eoverage or for those teaching less than full time.
50% Class I Benefits
50% Class II Benefits
50% Class III Benefits - L:fetzme maximum of $600. 00 The above 1ncludes
internal and external coordination of benefits.

The Board will prowde the followmg Long Term dlsabxhty insurance coverage for each eligible
employee.

1. 60% benefit percentage.

2. Maximum monthly benefit $3000

3. 120 calendar days modified fill waiting period.

4. Maternity coverage included.

Vision Insurance - District-funded with a third party administrator. The Board wxli provide vision
coverage including internal and external coordination of benefits for all employees and their
eligible dependents

The Board of Education limits the number of companies who sell tax sheltered annuities to fifteen
(15). Fora company to qualify, it would need to deliver to the Administration Offices a number of
valid payroll deduction cards equal to ten (10) employees.. :

Employees may choose to purchase the followmg through the district and premiums will be
payroll deducted:

1. Short term disability.
2. Terrn life insurance.
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Survivor income insurance.

Dependent life insurance. -

Tax sheltered annuities. - ‘ '

‘Hospital indemnity -grand-fathered to those who chose thls opt1on pnor to September 1995.
(No longer avallable to others)

O

' To be eligible for any insurance benefits prov1ded above, the employee shall be respon31b1e for -

bemg properly enrolled on forms provxded by the Board and/or apphcable insurance company.

Pay for unused leave days upon retirement (under MPSERS). Teachers will be pa1d for all unused
accumulated leave days as follows: '

Unused leave days -

Retlrement declared by March = .

Retirement declared after March 1st

150 days or more

$65 .00 per day

$40.00 per day

100 to 149 days

$50.00 per day

$30.00 per day

Up to 99 days

$35.00 per day $20.00 per day

K.

The Board shall implement and maintain a qualified document which complies with Section '
125 of the Internal Revenue Code. : '

ARTICLE XXII
HEALTH EXAMINATIONS -

The Board may exercise the prerogative of requiring any staff member to have health and/or
psychiatric exams. The Board will notify the Association of all Board required exams. Cost of
all examinations required by the Board shall be paid by the Board.

In the event of a work related exposure incident involving possible blood borne pathogens, the

Board will pay for all shots, and/or testing, and test results for the teacher through the district

provider.

"ARTICLE XXIII
MILEAGE ALLOWANCE

Mileage allowance. for authorlzed trips by bargammg unit members will be established at the applicable

IRS rate.

ARTICLE XXIV
TEACHER ILLNESS AND SUBSTITUTES

The administration will designate a person or persons to hire substitutes.
1. Teachers are to report illness to the person designated for hiring substitutes on the

fellowing schedule.
Secondary teachers 5:30 - 6:30 am.
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"' Elementary teachers 6:30 - 730 am.

- - 2. Teachers who know in advance that a substitute will be required for specific day(s) are
’ . encouraged to call the substitute answering service. P '

Teachers who become'ill after classes are in session are to report their illhess immediately to

 the building principal's office, where arrangements will be made for a substitute. If the teacher
is unable to remain in the classroom until a substitute arrives, it will be necessary to assign
another teacher to the room or make other emergency arrangements. '

- On the day a teacher is absent, the principal may request the teacher to submit a doctor's
- certificate indicating the reason for illness, the duration of illness, and a medical opinion of the
teacher's ability to return to work in full capacity. The Association will be notified of such_
request. The intent of this Article is to prevent frequent, protracted or flagrant violation of sick
. the leave clause, - - ' ‘

D.  The Board will hire substitutes for instructiopal assistants when the teacher responsible for the
- absent assistants requires a substitute and provided further that an assistant qualified by the
administration is available, _

- Substitutes for special teachers, i.e., art, music, special education, phy'éiéal education, will be
hired when the teacher is absent or released by the building administrator to prepare for or hold
such special events as an art show, field day, or musical presentation, etc.

ARTICLE XXV
- LAYOFF AND RECALL

A Laybff shall be defined as a reduction in the work force, beyond normal attrition.

Layoff{s) will be based on seniorityand certification. The school district will not lose accreditation by North
Central or the State Department of Education because of the implementationof the layoffprocedure. Inthe
event layoff would cause a teacher to be teaching in an area in which they are deemed not to be “highly
qualified” (according to ESEA (Elementary and Secondary Education Act)), then the Board and the
Association representatives will meet to determine exceptions to the layoff procedure. The Administration
will work closely with the Association to establish a realistic approach to problem solving.

1. The Board of Education will determine what prograins are to be eliminated or reduced.

2. The Board agrees to give as much notice as possible of layoff, but not less than fourteen
 (14) calendar days. ‘ ' : :

3. Probationary teachers are to be laid off first, provided that others qualify for their positions.

4. Tenure teachers will be laid off according to their length of seniority, provided that others
“qualify for their positions. : '

5. Each teacher on layoff will notify the Administration Offices in writing of an address to
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'. which a letter of recall may be sent.-Such letter will be mailed to the teacher at said address

by certified mail, return receipt requested. If no such address is recorded, the letter will be -

‘mailed to the teacher at the last address recorded in the Administration Office. .

Requests for voluntary leave will be con31dered by the Board. Semonty for voluntary -

leaves that are granted shall equal one-half year per full year's leave, when the leave is
: granted due to layoff

7. The certlﬁcatmn -a teacher has at the time of layoff will take precedence over any

certification earned thereafter. Any change in certification after the date layoff notices are
- ‘mailed will not apply. Certification earned after the mailing date will apply only for
vacancies, which occur after the-mailing date. : ‘

8. Teachers ‘may contmue insurance benefits on a self-pay baSlS during layoff if company

- policy permits.

9. Teachers on layoff will have priority on the substitute list if they are qualified and certified

‘ as a substitute and provided further that they request in wntmg to be placed on the

‘ substltute list. ,
10. - Persons on layoff will not lose seniority during the layoff but will not accumulate
additional seniority during the layoff period. -
11. Laybff notices shall automatically terminate individual employment contracts.
12. Teachers will retain salary schedule placement accumulated as of the effective date of
- layoff.
13. The Association will receive copies of layoff notices.
Recall
1. - Tenure teachers will be recalled first according to sem'ority provided that they qualify for
- the position. :

2. Probationary teachers will be recalled only when tenure teachers cannot qualify for open
positions or after all tenure teachers have been recalled.

3. Administrators who are laid off, have tenure as teachers, and are properly certified and
qualified, but lack sufficient bargaining unit seniority to bump into a teaching position, may
be recalled prior to probationary teachers being recalled from layoff or a new teacher being
hired.

4. The recall list will be maintained by the Board. Teachers will remain on the recall list for a

- period of three (3) years from the point of layoff.
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5.

7.

8.

Teachers will retain sick leave that accumulated prior to Iayoff for use when they are

-recalled

receipt of a certified letter of recall to indicate their acceptance or rejection of re-
employment. Failure to respond within seven (7) calendar days after receipt of a certified

letter will terminate the Board's obligation to rehire said certified personnel. Rejection of

the Board's written offer of re-employment w111 terminate the Board's obligation to rehire
sald certified personnel :

The Association will receive copies of recall notices.

The teacher(s) shall be re*employed according to the Michigan Teacher Tenure Act.

Seniority

1.

The Board will prepare a seniority list. Seniority is defined as length of service within the
bargaining unit. All teachers shall be ranked on the list in order of the date and time that
the signed contract is received in the office of the Superintendent.

All semonty is lost when employment is severed by res1gnat1on retlrement and non-
renewal of a probationary teacher or dlscharge for cause. :

Senlorlty shall be credited at the end of the school year as of the last teacher workday.

The seniority list will be revised to reflect any changes in seniority position on the list that
occurred during the work year then ended. This revision wilt include former administrators
who receive two (2) years seniority for the prior year of teaching according to Article X1,
Section G. It is understood that this adjustment will not result in any disruption of a group
of teachers with the same seniority and that the former administrator will be considered the
least senior in the group.

A teacher who did not accumulate semorlty for any period of time durmg the year w111 be
placed with the appropriate group of other teachers on the seniority list and w111 be
considered the most senior person in the resultant group.

A seniority list will be prov1ded to the HEA President by October 1* of each school year.
The HEA President will be responsible for verifying the seniority list within thirty days.

Copies of the revised seniority list will be posted in each building. Objections to the
seniority list shall be submitted to the HEA President and the Superintendent within ten
(10) days, thereafter the hst shall be final and conclusive.

Full semonty will be granted for one-halftime or more teaching. Teachers who teach less
than one-half time will receive prorated seniority credit.

Certified pefs-onnel being recalled will be given seven (7) calendar days from the date of the |
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ARTICLE XXVI
SHARED COSTS -

- Any costs felatihg to negotiations or interpretation of this contract that:are mutually beneficial to both
parties shall be shared equally, provided that each instance will receive joint approval before incurrence
of cost.

- ARTICLE XXVII
. BOARD RIGHTS

A.-  The Board, on its own behalf and on behalf of the electors of the District, hereby retains and
reserves unto itself, without limitation, all powers, rights, authority, duties and responsibilities
- conferred and vested in it by the laws and constitution of the State of Michigan, and of the-
United States including, but not limiting the generality of the foregoing, the right:

1 To the executive management and administrative control of the school system and its
' properties and facilities and the activities of its employees during working hours.

2. To hlre all employees and, subject to the provisions of law, to determme the contmued
employment or dlsrmssal or demotion. :

3. To determine the work schedules, the hours of the working day and the duties,
responsibilities and assignments of all employees represented by the Association.

4. To adopt reasonable rules and regulations.

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities by the Board,
' the adoption of policies, rules, regulations and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith shall be limited only by the specific and
- express terms of this Agreement which are in conformance with the Constitution and laws of
the State of Michigan and the Constitution and laws of the United States.

ARTICLE XXVIII
DISCIPLINE OF TEACHERS

No teacher shall be disciplined without cause. The specific grounds forming the basis for disciplinary
action will be made available to the teacher and the Association in writing. Non-renewal of a
probationary teacher shall not be construed as discipline
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ARTICLE XXIX
SICK BANK =~

All Association members will be eligible for up to twenty (20) days leave from a sick bank. These
days may be granted at the Superintendent's discretion, after consulting the HEA President and the
teacher, for catastrophic illness only. These days will be repaid at the rate of two (2) per year, or more
at the employee's dlscretlon :

ARTICLE XXX
SAVINGS CLAUSE

If the provisions of this Agreement or any application of the Agreement to any member of the
recognized unit shall be found contrary to law, then such provisions or applications shall not be
deemed valid and subsisting except to the extent permitted by law, but all other prov1smns or

. apphcanons shall continue in full force and effect.-

ARTICLE XXXI
COMPLETE AGREEMENT

Thls Agreement shall constitute the full and complete commitments between both parties and may be
altered, changed, added to, deleted from or modified only through the voluntary, mutual consent of the
parties in a written and signed amendment to this Agreement.

CARTICLE XXXII .
MASTER AGREEMENT REOPENING

Upon written notice to either party 31xty (60) days on or before the explratlon of the Agreement,
negotiations shall be reopened for the following school year. :

ARTICLE XXXIII
DISCRIMINATION PROHIBITED

The parties shall not discriminate against any employee or applicant for employmert with respect to
hire, tenure, terms, conditions or privileges of employment, or a matter directly or indirectly related to
employment, because of race, color, religion, national origin, age, sex, height, weight, sexual
orientation , or marital status pursuant to 1976 P.A. 453, Section 209. The parties shall also comply

- with the provisions of the Michigan Handicappers Civil Rights Act, 1976 P.A. 220, and the Federal
Rehabilitation Act 0of 1973, P.L. 93-112, 87 Stat. 394, which states that no employee or client or
otherwise qualified disabled individual shall, solely by reason of his/her disability, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any program
receiving Federal financial assistance.
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ARTICLE XXXIV
DURAT ION OF AGREEMENT

This Agreement shall be in 'e‘ffect as _of July, 1 2007, and shall continue‘ in effect until June 30, 2010.

IN WITNESS WHEREOF the parties have executed thlS Agreement by their authorized representanves this
day and year first mentioned above. ,

BOARD OF EDUCATION HOLLY EDUCATION AS SOCIATION
HOLLY AREA SCHOOLS Bargammg Team

75%
%Q aaw

Secretary ‘ Chief Negotiator

Premdent

otxator = /
'HEA Negotlator
HE.A—N{E)tla’&or
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2007-08 SCHEDULE "A"

Step BA BA +18 MA - MA +30
1 | $ 35158 $36,037 '$ 36,916 $ 38,323
2. | $ 36758 $38,415 | ~$ 39,731 $ 41,442
3 $ 38,228 1$39,070 $ 41,717 $ 43,721
4 $ 39,757 - $41,152 $ 44,638 $ 46,781
5 $ 41,550 $42,798 $ 47,316 $ 50,056
6 | $ 43,001 $44 510 $ 50,155 $ 53,560
7 $ 44,721 $46,290 $ 53,666 $ 56,773
8 - $48,604 ' $ 57,422 $ 59,896
9 $51,521 $ 60,868 $ 63,190
10 $54,612 $ 64,520 $ 66,350
11 $57,889 $ 67,100 '$ 69,004
12 $61,217 $ 69,784 | $72454
13 $61,217 '$ 69,784 '$ 72,454
14 $61,217 $ 69,784 $ 72,454
15 $61,676 $ 70,133 $ 72,679
16 $61676 | $ 70,133 | $72679
17 $61,676 $ 70,133 $ 72,679
18 $61,676 $ 70,133 $ 72,679
19 '$62,293 $ 70,484 $ 73,020
20 $62,293 $ 70,484 $ 73,020
21 $62,293 $ 70,484 $ 73,020
22 $62,293 $ 70,484 $ 73,020
23 - $62,760 $ 70,836 $ 73,568
24 $62,760 $ 70,836 | = $73,568
25 $62,760 $ 70,836 $ 73,568
26 $62,760 $ 70,836 $ 73,568
27 $63,231 $ 71,368 $ 73,936
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2008-09 SCHEDULE "A"

MA +30

Step BA BA +18 MA
1 $ 35,861 $36,758 $ 37,654 |- $39,089
2 $ 37,493 $39,183 $ 40,526 $42,271 |
3- | . $ 38,993 $39,851 - $ 42,551 $ 44,595
4 $ 40,552 $41,975 $ 45,531 $ 47,717
-5 $ 42,381 $43,654 $ 48,262 $ 51,057
6 $ 43,861 $45,400 '$ 51,158 $ 54,631
7 | $ 45615 $47,216 | $ 54,739 $ 57,908
8 | $49576 | $ 58,570 $ 61,094
9 $52,551 $ 62,085 $ 64,454
10 $55,704 $ 65,810 '$ 67,677
11 $59,047 | $ 68,442 $ 70,384
12 .$62,441 $ 71,180 $73,903 |
13 $62,441 $ 71,180 $ 73,903
14 $62,441 $ 71,180 $ 73,903
15 $62,910 $ 71,536 $ 74,133
16 $62,910 $ 71536 | $74,133
17 $62,910 $ 71,536 $ 74,133
18 ' $62,910 $ 71,536 $ 74,133
19 $63,539 $ 71,894 $ 74,480
20 $63,539 $ 71,894 $ 74,480
21 $63,539 $ 71,894 $ 74,480
22 $63,539 $ 71,894 | $74,480
23 $64015 |. $ 72,253 | $75,039
24 $64,015 $ 72,253 $ 75,039
25 $64,015 $ 72,253 $ 75,039
26 '$64,015 $ 72,253 $ 75,039
27 $64,496 $ 72,795 | $75415

(For the 2008 — 2009 school year there will be a .5% off schedule payment that will
be based upon your step and position within the HEA. EX =If an individual is on
‘the MA scale and step 12 their offschedule payment would be $356.00. This
payment will be made to members on the second payroll in March of 2009)
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©2009-10 SCHEDULE "A"

'Step|  BA BA +18 MA MA +30
1 $ 36,578 $37,493 $ 38,407 $ 39,871
2. $ 38,243 $39,967 $ 41,336 | $43,116
3 $ 39,772 $40,648 $ 43,402 | $45487

4 $ 41,363 $42.815 $ 46,441 $ 48,671
5 $ 43,229 $44,527 $ 49,228 $ 52,078
6 $ 44,738 $46,308 $ 52,181 | $55,724
7 $ 46,528 | $48,160 $ 55,834 $ 59,067
8 : $50,568 $ 59,742 | $62316

9 .. $53,602 $ 63,327 $ 65,743
10 - $56,818 $ 67,127 $ 69,031
11 $60,228 $ 69,811 | $71,792
12 $63,690 '$.72,603 $ 75,381
13 $63,690 | $ 72,603 $ 75,381 -
14 $63,690 $ 72,603 $ 75,381
15 $64,168 $ 72,966 $ 75,615
16 $64,168 $ 72,966 $ 75,615

17 $64,168 $ 72,966 $ 75,615
18 $64,168 $ 72,966 $ 75,615
19 $64,810 $ 73,332 $ 75,970
20 $64,810 $ 73,332 $ 75,970

21 - $64,810 $ 73,332 $ 75,970
22 $64,810 $ 73,332 $ 75,970
23 $65,296 $ 73,698 $ 76,540
24 $65,296 $ 73,698 $ 76,540
25 $65,296 $ 73,698 $ 76,540
26 $65,296 $ 73,698 $ 76,540
27 $65,786 $ 74,251 $ 76,923
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EXTRA CURRICULAR ACTIVITIES

Schedule B |
SPORTS -
| Spox-"f_‘ | Head Coach . Assistants 7" & 8" Grade
Football o | 12.5% 9% - 6%
Boys Basketball o 125% | 9% : 6%
Girls Basketball | i 12.5% - ' . 9% 6%
Wresting o w % | 55%
Volleyball o % | % | 5.5%
Swimming | 1% 8% |
+ Boys Track b 95% ' 7% 5%
| Girls Track | C95% 7% | 5%
| Baseball o 95% % |
Softball O 95% 7%
Soccer | 9.5% 7%
Tennis . 6% | 35%
Cross Country | | 4.5% - 3.25% 2.25%
Golf = O 45% 3.25%
Skiing , L 45% . 325%
| Cheerleading - , ] '
Per Squad - Per Season ' 4.5% ' 3.25% ‘ 2.25%
HS Pom Pon - 4.5%

Compensation on this schedule is based on the number of yearé of experience in the activity and the
percentage is based on Step One (1) through Step Six (6) of the BA level on Schedule A..




Schedule B Cont.

Co-Curricular Activities
- | Band — Jazz ) B 1% per quarter
 Band - Pep Band—HS ‘ : 6%
_| Band Camp o R 3%
| Band Camp Assistant 5 : _ o 175%
Band Concerts — per concert e - - 0.5%
Band Musical o - ‘ 2% -
Band-Marching — HS B 6%
Band-Marching Assistant — HS - - 3.5%
Class Sponsor — HS - 3%
Class Sponsors ‘ 2%
| French Club : ‘ 3%
Musical — HS ‘ : 6%
Musical Assistant — HS - 3%
National Honor Society — HS ) : - 3%
| National Honor Society Jr. — MS 2% -
Newspaper — HS ' : ‘ ‘ 3.75%
Newspaper — MS ‘ - 3.75%
Play Assistant Full Length - 3%
Play/Full Length | : ' C 6%
| Play/One Act ' 2%
Quiz Bowl o ' : 3%
Safety Patrol — Off Campus - : 3%
Safety Patrol — On Campus - _ 2% -
Science Club : ' 3%
Spanish Club - ' : , 3%
Student Council - HS =~ ' 3%
Student Council — MS 2%
Theater/Auditorium Manager - 10%
Vocal - HS L : 6%
Yearbook ~ HS ) 6%
Yearbook - MS _ 3.75%
Compensation on the schedule is based on the number of years of
experience in the activity and the percentage is based on Step One
(1) through Step Six (6) of the BA level on Schedule A.

Any extra curricular activity that isn’t listed in the pay classification hstmg will follow the procedure establish:
in Article IV (Professional Compensation) Sec. B. 9. :

A d1scret1onary assistance fund will be available for stlpends to be paid for occasional use of assistants for extr
and co-curricular activities. The funds will be:
High School $3000 Middle School ~ $1500
Each Elementary $1250 KR Intermediate $750
The coach or sponsor of the activity apphes to the bu1ld1ng principal for the funds, The stipend is determined 1
the building principal. .
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OTHER INSTRUCTIONAL ACTIVITIES

SCHEDULE C

Teacher pay for substitute teaching — hourly pay BA-1 hourly rate of Schedule A

Curriculum writing — hourly pay BA-1 hourly rate of Schedule A

Summer School — hourly pay ' BA-1 hourly rate of Schedule A

'| In-service — hourly rate for approved hours beyond | 0.85% of BA-1 hourly rate of Schedule A
9 required hours '

Department Chairperson Stipend ‘ 3% of BA-1 of Schedule A per year

Teacher Leader Stipend 3% of BA-1 of Schedule A per year
Chairperson of a district curriculum committee 1% of BA-1 of Schedule A per year of study
‘Mentor of probationary teacher 0.5% of BA-1 per year per mentee®

*When there are mentor/mentee teams, the mentors will divide equally the total amount of the stipend
per team mentee. The Holly Area Schools Framework for Effective Teaching specifies the mentor

responsibilities and reporting requirements. -A teacher who chooses to obtain SB- CEU’s would not be
eligible for stipend payment. : '
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.H'olly Aréa Schoois_ | .
2007 — 2008 School Calendar

August 26, 2007 |7 TIK-12 All Day Insenice B * ]
‘August 30 o Teacher Workday I L
{Sept. 3 S Labor Day Recess (No Classes)i’
SSep‘temi:)e'r-':s o ‘ 5
O.ctoper - i i P/T Conference - AM Attendance Only HS . ;

~October 12 ' 'NO STUDENTS, K - 8 Insenice, HS Staff Daes not report
November 2™ - | - "End of 1st Marking Period N !
November 8 ' "IP/T Conference - AM Attendance Only K 3 o
November 9 , .____INO STUDENTS, HS Insenice, K 8 Staff Does not report ,
Nov. 22 25 : Thanksngmg Recess ! : T
Nov 29 - 30 - HS AM Aftendance only - Exams ' %
Dec. 22 - Jan. 6, 2008 . . ;Wlnter Recess : ;
January 17 . - _ {P/T Conference - AM Attendance Only HE
January 18 ' NO STUDENTS, K-8 insemce HS Staff Does not report
January 18 | " End of 1st Semester b
January 21 NO STUDENTS 7 STAFF - MLK Day

- (February 15 NO STUDENTS, K-12 All Day insenice -
February 18 = - | NO STUDENTS / STAFF - Presidents Day,
March 6 - 7 a "~ |HS AM Attendance only - Exams o :
March 11 S ‘HS Inservice, JUNIOR ATTENDANCE FOR ACT ONLY =
March 12 o MME Student Testing Only - JUNIORATTENDANCE ONLY
March 20 ' 'End of 3rd Marking Period
March 21 - Good Friday Recess |
March 27 - _iPIT Conference - AM Attendance Only K-8
March 28 :NO STUDENTS, HS Insenice, K 38 Staff Does not report
Mar. 26 - April6 ;Spring Break Recess
April 24 B ' P/T Conference - AM- Attendance Only HS
April 25 NO STUDENTS K - 8 Insenice, HS Staff Does not report
May 26 : Memorial Day Recess :
June 10 - 11 o HS AM Aftendance only - Exams S :
June 11 : Last Day AM Attendance ONLY ' :

Teachers will be required to participate in an additional 9 hours of in-service outside the school day.

K — 8 Teachers will participate in 12 hours of Parent Conferences outside the school day.
9 — 12 Teacher will participate in 18 hours of Parent Conferences outside the school day.

Length of teacher day: Elementary and Middle School * 7 hours and 10 minutes
High School 7 hours and 20 minutes

In the event that make-up days and/or instructional hours are required, the student and teacher year will be extended by the
number of days required.

1** Trimester 60 days 2™ Trimester 56 days _ 3" Trimester 58 days

1% Semester 84 days 2™ semester 91 days
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. "Holly Area Schools
2008 — 2009 School Calendar

August 27, 2008 | 'K-12 All Day Insenice
August 28 - .+ 4 - Teacher Workday
iSept. 1 SR "1 Labor Day Recess (No Classes) :
September2 R ~1st Day for Students * - ;
October 9 : , P/T Conference - AM Affendance Only HS :
October 10 =~ . _ : " NO STUDENTS, K - 8 Insenice, HS Staff Does not report
October 31 ' : " 'End of 1st Marking Period ;
Nowember4 - - | = . NO STUDENTS / STAFF National Elect|on Day
November 13- ) P/T Conference - AM Attendance Only K - 8
November 14 _ NO STUDENTS, HS Insenvice, K - 8 Staff Does not report
Nov.20-21 | HS AM Attendance only - Exams
Nov 27 - 30 i B ~ Thanksgiving Recess |- :
Dec. 20 - Jan. 4, 2009 . Winter Recess ' P
January 18 o P/T Conference AM Attendance Only HS
January 16 _ ' NO STUDENTS, K - 8 Insemce HS Staff Does nof report
January 16 = _ 1. Endof 1st Semester | - o
January 19 -  °NO STUDENTS/STAFF MLK Day
February 13 - . NO STUDENTS K-12 All Day Insenice
February 16 i NO STUDENTS / STAFF - Presidents Day
March 5 -6 HS AM Attendance only - Exams
March 10 B | ' HS Inservice, JUNIOR ATTENDACE FOR ACT ONLY
-‘March 11 3 MME Student Testing Only
March 20 ‘ End of 3rd Marking Period :
April 2 ~ {P/T Conference - AM Aftendance Only K- 8 :
Aprit3 : NO STUDENTS, HS Insenice, K 8 Staff Does not report
April 4 - April 12 - Spring Break Recess! ;
April 30 - . P/T Conference - AM Attendance Only HS
May1 NO STUDENTS, K-8 Inser\nce HS Staff Does not report
iMay 25 ‘ Memorial Day Recess
iJune 9-10 HS AM Attendance only - Exams
June 10 ' " -+ Last Day AM Attendance ONLY

Teachers will be required to participate in an additional 9 hours of inrservice outside the school day.

K - 8 Teachers will participate in 12 hours of Parent Conferences outside the school day.
9 — 12 Teacher will participate in 18 hours of Parent Conferences outside the school day.

Length of teacher day:  Elementary and Middle School 7 hours and 10 minutes
. High School 7 hours and 20 minutes

In the event that make-up days and/or instructional hours are required, the student and teacher year will be extended by the
number of days requlred :

1* Trimester 56 days 2" Trimester 59 days 3" Trimester 59 days

1¥ Semester i 85 days 2™ semester ' 92 days
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» " Holly Area Schools-
2009 — 2010 School Calendar

.September 1-2, 2008 =~ K-12 All Day Insenice
September3 . _ iTeacher Workday |
Sept. 7 7.7 Labor Day Recess (No Classes)
September8 - - .. . . i1st Day for Students - ?
October 15 . | ~ 7 - IPIT Conference - AM Attendance  Only HS
October 16 R .. .{NOSTUDENTS K-8 Insenice, HS Staff Doesnotreport |
November 6 o ‘End of 1st Marking Period ; -
November 12 | P/T Conference - AM Atfendance On!yK 3 R
‘Nowember13  ~ | -~ |NOSTUDENTS, HS Insenice, K - 8 Staff Does not report '
Nov. 24 - 25 - HS AM Attendance only - Exams ¥¥¥¥¥
Nov 26 - 29 L 1 [Thanksgiving Recess
Dec. 23-Jan. 3,2008 . - Winter Recess i i
‘January 18 , "~ NO STUDENTS / STAFF - MLk Day
~January 21 b . |PIT Conference - AM Attendance Only HS -
WJanuary 22 : NO STUDENTS, K - 8 Insenice, HS Staff Does not report
‘January 22 ' R - {End of 1st Semeseter | :
February 12 _ ‘ - INO STUDENTS, K-12 All Day Insenice
February 15 =~ ‘ " |NO STUDENTS / STAFF - Presidents Day
‘March4-5 - | ' {HS AM Attendance only - Exams _
March 9 IR HS Inservice, JUNIOR ATTENDANCE FORACT ONLY
March 10 MME Student Testing Only
March 26 ' End of 3rd Marklng Period
March 31 N - P/T Conference - AM Attendance Only K- 8 ‘
April 1 : 1 |NO STUDENTS, HS Insenvce, K 8 Staff Does not report
April 2 - April 11 _ . _ |Spring Break Recess
GApril29 - - {P/T Conference - AM Attendance Only HS
April 30 NO STUDENTS, K - 8 Insenice, HS Staff Does not report
.{May 31 ' Memorial Day Recess
June 10 - 11 ' - HS AM Attendance only - Exams
June 11 _ Last Day AM Attendance ONLY

Teachers wiii be required to participate in an additional 9 hours of in-service outside the school day.

K — 8 Teachers will participate in 12 hours of Parent Conferences outside the school day.
9 — 12 Teacher will pamclpate in 18 hours of Parent Conferences outside the school day.

Length of teacher day: - Elementary and Middle School 7 hours and 10 minutes
' High School. - . 7 hours and 20 minutes

In the event that make-up days and/or instructional hours are requlred the student and teacher year will be extended by the
mumber of days required.

1% Trimester 55 days o 2" Trimester 59 days ' 3 Trimester 60 days

1* Semester 87 days 2 semester 38 days
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Addendum for Health Insurance

A joint committee shall be convened to investigate and research alternative health insurance plans. The
committee shall be comprised of equal representation from the Holly Education Association and the Board
of Education and members shall be mutually agreed upon. The committee membership may be expanded to
include other employee groups if mutually agreed upon by the HEA and the Board of Education. A benefit
consultant may be engaged to work with the committee. All expenses related to such a consult shall be the
respons1b111ty of the Board of Educanon :

The purpose of the committée is to make a recommendatlon to the HEA and the Board of Education with

respect to a health insurance plan Any recommendatxon would be subject to ratification for a contract
change to occur. .
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Addendum for Compliance with School Safety Initiative 2008

The Holly Area School District and the Holly Education Association agree to share the one-time cost
for digital fingerprinting with the district paying $27.00 and each teacher paying $27.00. The teachers
payment will be made with a payroll deduction to be implemented at $1.00 per/pay period, beginning -
with the first payroll for 2007/08, with the balance owed being take from the last pay period of the
2007/08 school year. It is further understood that all teachers must comply with being digitally printed
by June 1, 2008 S S e ' - : '
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Addendum for Health Insurance..; ..... R veieeeees ....... e verereeninnnnn 90
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Administrative Interns .......ooovvveveecinivnicncceecniens Cveeerires cerereen oo reererrrenrenennnid, 16

Administrative Post ........... eereeeserea s 19

Advanced Work ... SOV UP ORI 26 -

Advance credit relmbursement ..... rererresee e renaete e rereeter s st raneas [T ...26
AZENCY SHOD... ettt ettt e e 5,6
Assignments, Teacher ..ol o0, 14,15, 16, 37
Association Days ........ S e eetereretere et e st et e nis crverrerreeens cerverererereens 8
Blood Borne Pathogens EXPOSUIES......ccuiiiimiiiinsiiciesnesinsesssensnes 33
BOArd AZENAA ....vvvvesieerrrereersrrieinrensessessesseseressiesesesesesessasesesassssesessrsressssecscsssssesenersesioiess 8
Board Rights ....ccicoevvieieccinirenienineie s JRSURROUTIR w11, 27, 28, 35, 37
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Bulletin Boards......ocooevcueeereiierereeinene ............. IOUUTOURUOO
Calendar.........coevvennevnnicnnienninnnnns e veeresrerenneneneeas Feresrers et ne e reneeanane 47-49
CaSH OPHON 1.ttt e sttt s e st e bbb sr e bbb er s ra st e s e benrns 32
Certification ......ccccovuvenee. et e ereeneenes e o9, 16,17, 18, 35
Classroom move/setup................ et tevete st e re et bbb R R e saR Rt e R ere e enae 14
Class SIZE ..vvveriorrerrercorserersensirennes bR E e RS sb Rt Rt et eree 15

Daily Preparation .........ccceereemnne. wrensreresessrereretsantss it as s e s et e s e e na bt ne rreeresiennes .9

DElaYed STt .c..conevcrmerrereeeecerrcrensserse et st seesecss s sess s s saeeas veverereeensenenn 14
Dental.....ccccoeeuneee vitiersrbrasessnbessessasaeeasteetians nsasessane er e e rerrrevnns ceerrerennnnnn 20, 32
Discipline of Teachers ......ccccovniiiverinarenne VUV USUUVUUUUUNUERVUUTUUTUORRIO:
DISCTIIMINALIOIL 1vvvvviviverrareesseeseseresssnsssesssaesssarsessssseniessessesseseesessansesesenssesaessonsonsesessense 39
Dues Deduction ......occoveeeiciceeireene et sre e ceres e e sseenes ererabenaenens IOUBPUSOTPPPRIRION o
Duration ... e eeetreseeeeeiteebrrenserarearee st besessbaentastaestaessbesstarersssasssaenrasaseeseeesnseessdy 31, 40
Employee Beneﬁts ..... verveereinreresaesnenns ceveenne ................................... 32
Experience Credit .....coovvevvrerenvcnnnrerionerneeenee eeetteeereeteeeteteri et et et et st e e see e sar et ene 12
Extra Curricular Evaluation .....coceoieioieoieeececennes e seceeccecceeseeeees RTINS | |
Extra Curricular ACHIVITIES .. civvvrreivirivrrrsesirneesssesessessssesossnestasesneessseesessersesnes 11,44, 45
Financial Matters ....ovoierioimeninineninesessss s seesessssssmsssssosesssseens e en et et ereas 8
Grievance Procedure...........cccverveieveveececrrineseereneeenns reereeerereteaeseaearnens vrirvereerennens 27-28
Health EXaminations........iccccocoeeireeeesieesiniescreeeeseescsnessnnas b ertetent e e et rear s 34
Hospitalization.......cecerevrvrnnnenne erebestenreeareebeter et en Tt eae st e r st et e e et e er e bt steeresmsrbati 32
INAEMNIEICALION c1evreeri ittt st e e s eeaeseecrresres e e s e s s e teseess e aeeseanssn e et enseessaenssanenteses 7
IMULIES .eevereeeree e st st s e e e sre s b e cereeeeresrerensesiassionresssnians 1 9
Inservice Day ...ovccvcniniieninnieniennen vererbeesnrannres rererreterase et er s 9 47,48, 49
Insignia.......cicceree e eeerreeeee et et a e R b Sh e e s SR e s S h b Se b S e e S et SRR st e ne e ar e s e R s bens 8
Insurance Options ............... rerrreees eeteeetteeeresserereeseesteseeensteseeseteranterestenanes v 32
Insurance Premium Contribution........... S e e —————— .32
Layoff and Recall....ccovvvcvieiiicinnnenen, vrevens rreeserersterrpeteastgereesreaesreearersaraaas 35-38
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Index, continued

Leave Anticipated Prolonged Dlsablhty ........... 21
Leave, Bereavement — Family ..ot e 21

Leave, Bereavement — Inlaw........ccccvevmnneenee. tetrerearierrrarrsstete e e iete et tissteesesaaes e w2l
Leave, Childcare.......... ...... vrrrerrnenrnenn 21

“Leave, Days......ccoveeiveeeeenennns errtereerenasevassaienseseeen euverresnerrraresadesensannnan e e 20-22
Leave, Day Use......c.cuuies SRR e e beerere e eerereneeenenn 20

Leave, Educational Improvement.........co.corurvnnenennerinesconns crerereree et eraeseebernannes 23
Leave, Exchange Program ........cc.c.civvveeeennne et cereir et anrens rerranren e 22
Leave, Family Medical Leave Act (FMLA) .................... ettt et es et rein 23 24
Leave, Funeral Non-Relative.......cccoovvvvvieeviecenneneen. wemerieraiensenraaiaste st erara et asraeraeanreneens 20
Leave, Illness, Injury or Disability.................. rrreerare e re e e R verrrerinrennneninnennnn 20
Leave, Jury Service.......... rereeeranes et s rsent ot s b eens everceneerennene verreereerennnensenn 22
Leave, Legal....cccccoevuevunnnenn S feireeetieee et eaaa e et st s eenne eeere e e araanaaeaes oo 22

" Leave, MediCAl/DEntAL................v.eeeermeeenrersoessesssessssssssasssssesseessesssssssesassesssnssessssesessenss 20
Leave, Not Charged .:.....ccvevivmnrnisionensnennnnnsiins e e 20

Leave, Paternity ........... e e e a ettt e r e b e enesn e ae et ensesnesaestetanerensesse DU
Leave, Personal Business Day..... ........... RORORORRN.3 |
Leave, Public Ofﬁce............_..,........; ............................................. 23
Leave, REGIOUS vttt et anes 20
Leave, Selective Servxce Physical Exammatlon .......................................... crerteiineanees 22
Leave, Serious Illness in Family.................. e et e bbb e vevrveeneeenennn 20
Leave, STUdY ....eeeveenrreciievnnienieveeeeneas e eereemeeetee et ete st e et ean et ant st e e e e rrte e ae e e traenes 23
Leave, Without Pay ........... SR 23
Lesson Plans .....o.cvcvvvneereriennes vevvereerenresneraneas et s e s r e e et seresberennrreraes 9
Life TNSULANCE «oevinecieeieeeeieie sttt v et e e s sae e en e SSTTOURTPPRRC K
Long Term Dlsablhty IISULANCE 1...overeeveriereceseeesereentersssenseensseessersesesenssasssassasssessessssees 33
Lunch Period......ccoiiviiinininienrevciennenenenns vvenreen ettt r e e es 14
Meetings Required........coiveveerovennnen., ettt e bt e 9
Mentor Teachers................. eeeone Feettetee ety aat e et e e et e e e re s e n e e e srase e teanrennes et 17
Mileage Allowance............. e e e Sheni bt saessa e iessans 34
Pay SeleCtion. ... cciviceir i s srasssbasbesersssssses vereerenenn 13
Per DI RaAt@ .ot aere e e satessbeee b e s ns e e snae srbaesrnbessraeene 13,22
Personal Life.....ccocvvvniiineneenneveseenneinns creereanans ettt sttt et et e e e nebesens 9
Personnel File ....ccvercieinninrncrennenes erereeneaes cerrerer s verrererereanins e 12, 17, 25
Preparation Period .......... rreereeetera e te e te v s beseesnesaesarersensessarataveisrsverssnsenesranserars Ny 13

Printing, Shared Costs ............... eererne e aeaanes reetereteteseeatiesesteerbieseeaeaeensesaeatereees 38
Probationary Teacher In-service/academy ......ccoeevieveerireieercnncnnnniercieeeeessrenens e 10

Public Information......... rerererareas perererensaeresans rerreean rerrresnaees reereerersasreaens prereens O

RECOGNILION. ... oeeitieeetieieire ettt eee et srteee et eeseesesesssersessenessesssbesenessensesessessssasesensessens 5
REOPEIUNG ..vevvveriiriiiniiircrrerstesrennetsetesteseeseesetessarbenestarasasasensansessen cereeeete e e nereaenes 39
Representation ............... s v, e aas v 28
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Salary Schedule........ocorevrccrneenas Liereeens et ceversnas SOOI 41-43
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