Farmington Association of School Administrators and Farmington Public Schools
Tentative Agreement
May 20, 2019

1. All administrators who are on steps shall receive one (1) full step advancement effective
July 2019.

2. All administrators at the top of the salary schedule shall receive a one-time, off-schedule
bonus payment of Five Hundred Dollars ($500.00), paid the last pay of November 2019.

3. Longevity will be paid the first paycheck in November, and will be based on the total
years of service as a member of the FASA unit.

The longevity amounts are as follows:
10-14 years: $750.00

15-19 years: $1,000.00

20 years or more: $1,250.00

4. For the 2019-2020 school year, the Board will provide One Thousand ($1,000.00) Dollars
per administrator to be used to attend professional conferences, join professional
organizations, purchase trade publications and tuition reimbursement aligned with
professional qualifications/certifications. Any unused 2019-2020 professional activities
funds will be credited to the administrator’'s account.

By August 15, 2019, representatives of the District and Association will collaboratively
create and share criteria and a menu of sample options for use of the professional
activities funds aligned with District initiatives and administrator growth opportunities.

5. The new contract shall remain in effect until and including June 30, 2020.

6. Itis understood and agreed that this tentative agreement is contingent upon ratification
by both parties.

For the District:; For the Association:
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