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AGREEMENT

THIS AGREEMENT, made the fourth day of February 2013, between MADISON DISTRICT PUBLIC
SCHOOLS, a Michigan Municipal Corporation, hereinafter referred to as the “School District”, and the
INTERNATIONAL UNION OF THE AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL
EMPLOYEES, AND COUNCIL 25, and chartered by the International Union of the American Federation of State,
County, and Municipal employees, hereinafter referred to as the “Union”, WITNESSETH:

WHEREAS, the above identified Union has secured the right to represent those employees of the School
District hereinafter identified, and, :

WHEREAS, the Union and the employees it represents, recognize and acknowledge the need of providing for
the children of the School District as well as for all others who use school facilities, clean, safe and well ordered
facilities in which to assemble, study, play, exercise, eat and otherwise spend their time as students, teachers and
visitors; and,

WHEREAS, the non-teaching personnel constituting the group represented by the Union recognizes that by the
nature of their duties and employment they are responsible for the proper maintenance, upkeep and operation of school
facilities; and, '

WHEREAS, all of the parties hereto are cognizant of the benefits to be derived, not only by the parties, but by
the community as a whole, from a definitive statement of the terms and conditions under which the employees of the
School district will be employed, as the same have been agreed upon through the process of collective bargaining, in
which both parties hereto have participated in good faith, -and,

.~ WHEREAS, all parties recognize that the fiscal capacity of the School District is predicated solely upon taxes
and other public funds.

NOW, THEREFORE, IT IS MUTUALLY AGREED AS FOLLOWS:



o

" ARTICLE 1

e o RECOGNITION

’ AR : . L R H e YV S T T S SRR RO
_Pursuant to and 'iﬁ“gi@édrﬂatféc‘With1all,app’licab"le‘pr;oyg.isi.@n&pfﬁqﬁ_3,7:9:mo,f;: the Public.Acts of 1965,a8 ..
amended. the School District does hereby'recognize the Union'as the exclusive representative of the group defined
below: for the piipose of-collective bargaining inrespect toirates .of pay, wages, hours pff,qmpllgyi‘nl@h'gfaqd; the . .. .
conditions of employment for thetérm of this Agreement. - - S - ot

o

ot i irorap shall bé definédas including dll custodians (assigned-inside.and outside), hourly cafeteria workers at
the High School and Middle School and satellite cook; excluding all other hourly workers, sa}laryandisup,ervxsory "
_personnel. ‘ TR "

b ey e o

v ety o o B
ety lswr brag stge

srpeshois 28 st peeef 0y | X ;
inehuede 28 smndusd) i bieg ing srie

BOARD RIGHTS

wp AT

onferred upon.it by the, and laws of the

B iichipan an eUni ] tandmgh t, all rights which
ordinarily vest:in ave been exercised by the Board of Education, except those | expre: _“SIS}'“
relinqui ¢ Board shall continue to vest exclusively in and be exercised exclusively by thie Board without

th.

nion‘'as

ct.to the consequence of such
&

W 1o

ijj way of limitation, the right to :

C oisad setriee e

Si

noau gl Vi Afape atidicontrol4he school?sbusiness,the; equipment and.operations.and to direct the..
working forces and affairs of the Employer. S et wdio b
B. Continue its rights and pastpractice:of assignment and direction of work & ;personnel; determine
the number of shifts and hours of work and starting time-and scheduling of: ooing, but not in
conflict with the specific provisions of this Agreement; and the right to establish, modify or change any
work or business hours or days.

C. The right to transfer and direct the working forces; including the right to hire, promote, suspend and
discharge employees, assign work or extra duties to employees (if above the employee’s classification,
such assignment will be temporary and of a short duration), determine the size of the work force, and to
layoff employees so long as such action does not conflict with the seniority and layoff and recall
provisions of this Agreement. '

D. Determine the services, supplies and equipment necessary to continue its operations; determine the
methods, schedules and standards of operations; determine the means, methods, and processes of carrying
on the work (including automation thereof or changes therein); and the institution of new and/or improved

methods or changes therein. :
E. Adopt reasonable rules and regulations.
F. Determine the qualifications of employee}é, including physical conditions.
G. Determine the number and location or relocation of its facilities; including the establishment or relocation

of new schools, buildings, departments and divisions or subdivisions thereof, and the relocation or closing
of offices, departments, and divisions or subdivisions thereof, building, or other facilities.



H. Determine the placement of operations, production, service, maintenance or distribution of work, and the
source of materials and supplies.

I Determine the financial policies, including all accounting procedures, and all matters pertaining to public

relations.

J. Determine the size of the management organizations, its functions, authority, amount of supervision and
table of organization provided that the Employer shall not abridge any rights from employees as
specifically provided for in this Agreement.

K. Determine the policy affecting the selection, testing or training of employees, providing that such selection
shall be based upon lawful criteria.

L. The right to hire employees under a government work or work/study program to supplement the work
force as long as such programs do not conflict with regular employees’ normal work week.

ARTICLE 3

PUBLIC ACT 379

The Union shall encourage and expect compliance from all its members to the fullest extent to the applicable
section of Act No. 379 of the Public Acts of 1965 of the State of Michigan, as amended.

A. Lockouts:

B. Strikes:

C. Definition:

No lockouts of employees shall be instituted by the employer during the term of this contract.

There shall be no strikes of any kind by the Union during the term of this contract. Atno
time, however, shall employees be required to act as strike breakers or to go through a picket
line. . o

As used in this Act the work “STRIKE” shall mean the concerted failure to report for duty;
the willful absence from one’s position; and the stoppage of work, or the abstinence in whole
or part from the faithful and proper performance of the duties of employment for the purpose
of inducing, influencing or coercing a change in the conditions or compensation or the rights,
privileges or obligations of employment. Nothing contained in this Act shall be construed to
limit, impair, or affect the right of any public employee to the expression or communication
of a view, grievance, complaint or opinion on any matter related to the condition or
compensation of public employment or their betterment; so long as the same is not designed
to and does not interfere with the full, faithful and proper performance of the duties of
employment.

ARTICLE 4

UNION SECURITY

To the extent that the laws of the State of Michigan permit, if any article or section of this contract or if any
riders thereto should be held invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance
with or enforcement of any article or section should be restrained; the Union shall hold the Board harmless against any
claims, demands, suits and other forms of liability resulting from such action, it is agreed that:

A. Employees covered by this Agreement at the time it becomes effective and who are members of the Union
at that time shall be required as a condition of continued employment to continue membership in the
‘Union for the duration of this Agreement.
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F. The privilege hereby granted to the steward or a local officer to leave he/her place of work during working
hours is conditioned always upon the understanding that the time will be devoted solely to the proper
investigation and presentation of genuine bona fide grievances. Any abuse of this privilege granted hereby
shall be sufficient cause for the School District to cancel all rights of any steward to leave his/her work
during normal work hours. :

ARTICLE 7 '

SPECIAL CONFERENCES

A special conference may be requested by either the Local Union or the District for the purpose of maintaining
communication in order to cooperatively discuss and verbalize problems of mutual concern to both parties. Such
conference shall be arranged between the President of the Local Union and the Superintendent, or his/her designated
representative. An agenda, which will include a proposed time frame, will be submitted for such meetings in advance
of the scheduled meeting unless otherwise mutually agreed. Both parties agree to make every attempt to resolve the
issues during the proposed time frame, in the event that that is not possible both parties will mutually agree to extend
the time or schedule another meeting. Union representatives are eligible to attend special conference meeting without
loss of pay when such meetings are held during working hours. Appropriate subjects for the agenda are:

A. Administration of collective bargaining agreement.

B. General information of interest to the parties.

C. Expression of the employee’s view or suggestions on subjects of interest to the parties.

D. Recommendations on health and safety issues.

E. The participation of union represéntatives on district committees where union input would be

beneficial to the parties.

F. Each party will be limited to two representatives and one fepresentative from Council 25, if requested
by local, at each meeting, unless otherwise mutually agreed upon.

ARTICLE 8

PRESENTATION OF GRIEVANCE

In the event any employee or the local union is of thé opinion that the employee has a grievance arising out of
an alleged violation of this contract, the following procedures shall be used:

The employee may discuss the alleged grievance with his/her Union representative. Such discussions shall
take place within the first fifteen (15) minutes at the beginning of said employee’s regular working period, or during the
last fifteen (15) minutes thereof, or, if the employee so elects, the employee may discuss the matter with his/her steward
at any time outside the employee’s regular working hours. The steward or local union officers shall carefully consider
whether or not the employee’s statement of facts portrays the existence of an actual grievance. If the steward or local
union officer is of the opinion that a genuine grievance exists, he/she shall be obligated to follow the steps of the
- grievance procedure. ‘

Step 1.

Step 1 of the grievance procedure shall be an informal meeting between the building principal or the immediate
supervisor and the person with the alleged grievance and the union steward, if requested by the employee. This first
step of the grievance procedure shall take place within fifteen (15) workdays of the occwrrence or first knowledge of the
incident leading to the grievance. The supervisor shall have ten (10) work days to respond if not able to resolve the
issue during the informal meeting.
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ARTICLE 9
ARBITRATION

If a satisfactory disposition of the grievance is not made as a result of the meeting and findings of the prior
Grievance Procedure of the Labor Mediation Board, either the Board or the Union shall have the right to appeal the
dispute to an impartial arbitrator under and in accordance with the rules of the American Arbitration Association. Such
an appeal must be taken within fifteen (15) days from the date of a mediation finding, unless mutually agreed to extend
the time lines.

A. Any grievance not advanced to the last step within the time limit of fifteen (15) days shall be deemed
abandoned. Time limits may be mutually extended in writing. In such cases, the new date shall prevail.

B. Powers of the Arbitrator: It shall be the function of the arbitrator, and he/she shall be empowered, except
as his/her powers are limited below, after due investigation to make a decision in cases of alleged violation
of the specific articles and sections of this Agreement:

1. The arbitrator shall have no power to add to, subtract from, disregard, alter or modify any of the terms
of this Agreement.

2. The arbitrator shall have no power to establish new wage scales, or change any wage scale or salary
supplement.

3. The arbitrator shall have no power to change any practice, policy or rule of the Board nor to substitute
his/her judgment for that of the Board and the Administration as to the reasonableness of any such
practice, policy, rule, or any action taken by the Board and the Administration. The arbitrator’s
powers shall be limited to deciding whether the Board and the Administration have violated the
express articles or sections of this Agreement; and he/she shall not imply obligations and conditions
binding upon the Board and the Administration from this Agreement; it being understood that any
matter not specifically set forth herein remains with the reserved rights of the Board.

4. The arbitrator shall have no power to decide any question which, under this Agreement, is within the
responsibility of Administration and Management and shall so construe the Agreement that there will
be no interference with such responsibilities, except as they may be specifically conditioned by this
Agreement. :

5. If either party, disputes the arbitrability of any grievance under the terms of this Agreement, the
arbitrator shall have no jurisdiction to act until the matter has been determined by; a court of
competent jurisdiction. In the event that a case is appealed to an arbitrator on which he/she has no
power to rule it shall be referred back to the parties without decision or recommendation on its merits.

6. There shall be no appeal from the arbitrator’s decision. It shall be final and binding on the Union, its
members, the employee or employees involved and the Board of Education. The Union shall
discourage any attempt of its members, and shall not encourage or cooperate with any of its members,
in any appeal to any court or labor board from a decision of an arbitrator.

7. The fees, including transcripts, etc., and the expenses of the arbitrator shall be shared equally by the
_Board and the Union. All other expenses shall be borne by the party incurring them, and neither party
shall be responsible for the expenses of witnesses called by the other.

8. Claims for Back Pay: All grievances must be filed in writing within five (5) days from the time the
alleged violation was to have occurred. The Board shall not be required to pay back wages more than
five (5) days prior to the date a written grievance is filed. '

a. All claims for back wages shall be limited to the amount of wages that the employee
would otherwise have earned, less any unemployment.
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ARTICLE 12

SENIORITY

The provisions of this Article shall apply with respect to the establishment of a status of seniority among
employees and shall control the rights of the School District and the bargaining unit with respect to employees before
they attain the status of seniority.’

A. The School District shall have the right at any time to employ any one or more persons who, by work
assignment, would belong to the unit represented by the above named Union, and the School District
shall have the unqualified right to assign each such newly hired personnel to any task or tasks which

it, in its sole discretion, may desire or determine.

B. Any such new employees shall be considered probationary employees for the first ninety-five
95 calendar days of their employment, not including days worked as a substitute; for part-time
employees less than 52 (fifty-two) weeks. The summer vacation recess days will not be counted as
calendar days for the purpose of this Article. In this case, their probation period may cover parts of
two (2) school years. '

C. Probationary employees hired by he School District pursuant to the preceding subparagraphs may be
discharged at the discretion of the School District at any time prior to the expiration of the aforesaid
ninety-five (95) day period. :

D. For the purpose of seniority rank, each employee shall compute his/her seniority for his/her date of
hire of employment. In the circumstance of more than one (1) employee having the same effective
date of employment, social security numbers shall be used to determine placement on the seniority
list. Employees shall be placed in order; the employee with the lowest social security number is listed
first. The employee with the lowest social security number shall have the higher seniority.

E. The Union shall represent probationary employees for the purpose of collective bargaining in respect
to rates of pay, wages, hours of employment and other conditions of employment; but shall have no
right to speak on behalf of the employee with respect to the discharging or disciplining of any such
probationary employee; provided, however, that no probationary employee shall be disciplined or
discharged solely because of his/her Union activities if he/she fully and adequately performs the
duties assigned to him/her by the School District.

F. There will be two (2) seniority lists, each kept on a School District basis, for all employees of the
School District. Seniority classification lists are: :

1. Custodians (outside, inside)
2. - Cafeteria Workers

G. Inthe event any employee of the School District already on seniority is promoted to a job or an
assignment of higher classification, he/she shall be deemed to be on probation in the higher
classification for a period of twenty-five (25) calendar days. At the option of the School District,
said employee may be removed from the higher classification to which he/she shall be returned to
the classification and job from which he/she was promoted and his/her salary shall be that which ..
he/she received at the time of the promotion. Such employee’s seniority in the job from which
he/she was promoted shall continue as if his/her employment had not been interrupted by
promotion to a higher classification.

H. In the event that an employee of this bargaining unit is absent due to a job-related injury or an illness
for a period of one hundred (100) or more work days, after exhausting his/her sick bank, said
employee shall cease to accrue seniority for the reminder of his/her absence.



If said employee returns within the;one hundred (100) work day time frame, he/she will return to their
original position. If said employee returns after the hundred (100) work day time frame, he/she must
bump the least seniority person in.their classification.

The District shall supply the union with a current seniority list by November 1 of the calendar year.
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any layoff, and shall be the sole judge of how long such conditions shall continue. In the handling of any such
reduction of work force, the following conditions shall prevail:

A, Asused in this Article, the term “layoff” shall mean a reduction in the working force of the School
District due to any one of the causes mentioned above, or any other comparable cause which would
dictate, in the course of sound business management, 2 reduction in the working staff.

B. Ifit becomes necessary to reduce the working staff by means of a “layoff”, the temporary employees
and probationary employees shall be laid off first before any employees, with seniority, are affected.
Employees shall not gain additional hours due to a lay-off.

C. The following procedure shall be used to accomplish the above: Employees who are displaced by
Elimination of their job, or another employee bumps them, shall displace an employee with the least
seniority in their classification. The employee who cannot displace an employee within their class -
shall displace the least seniority employee in a lower classification within their seniority department.

The following are seniority departments for purposes of layoff and bumping:

1. Custodians
2. Cafeteria

The District shall have the right of placement.

D. Inthe event that the District anticipates the layoff of any one or more employees, the District shall ask
for volunteers, within the classification, to be laid off. The length of any voluntary layoff period shall
be for a period of thirty (30) working days, or the length of the layoff, whichever is shorter. At the
end of a thirty (30) day voluntary layoff, the employee shall be recalled or offered the option of
remaining on layoff.

Should the number of volunteers exceed the number of employees to be laid off, layoff shall be by
seniority with the highest seniority volunteer being laid off first.. .

Any employee to be involuntarily laid off shall receive at least seven (7) calendar days notice of such
layoff. The District shall furnish the Union steward notice of such layoff at the same time notice is
given to the affected employee or employees.

E. Laid off employees shall be offered substitute or temporary work prior to the District utilizing regular .
subs.

F. If an employee is laid off or not actively employed for 104 consecutive weeks, they will no longer be

considered an employee of the district and therefore not subject to recall.

ARTICLE 15
RECALL
When the working force is increased after alayoff, employees shall be recalled according to seniority.
Notice of recall shall be sent to the employee at this/her last known address by registered or certified mail. If such
employee fails to report for work within ten (10) days from the date of mailing of such notices, he/she shall be

considered to have voluntarily quit his/her employment provided; however, that the School District in its sole discretion,
may grant an extension of the aforesaid ten (10) day period for such additional period of time as it deems justified.

11
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C. Nothing contained in this Article or the subparagraphs I hereof shall be d;eemed to prevent the School
District from transferring any employee covered by tlns cacmh'act from one location or one school
within the School DlSll‘lCt or from transfemng any such employee from one day to another day,
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E. The person selected to fill any available position (promotion, lateral movement, or requested reduction
in wages) shall be deemed to be on probation in the new position for a period of twenty-five (25)
working days. In the event such person is not satisfactory to the School District within that period of



time, said employee shall revert back to his/her former classification and former position, and shall
have the same status as if he/she had continued to work in his/her former position without interruption.

F. During any such trial period, the employee occupying the higher position shall receive the pay
applicable to the job being performed. Any employee transferred to a higher position shall be placed
on the step of the salary schedule that provides the employee with a rate of pay equal or greater than
the rate of pay they are currently at.

G. The School District shall have the right to assign, temporarily, any employee to perform a duty of
either a higher or lower classification than that to which he/she is normally and regularly assigned.
Such action shall be taken on a temporary basis only, and such actions shall not be deemed to be
either a promotion or a demotion. In any event, any employee shall be assigned to work in a position
requiring a higher rate of pay, said employee shall be paid at the rate applicable to the job which
he/she is occupying during his/her temporary assignment, and the pay at said rate shall commence
from the time of his/her first assignment to his/her new task. Temporary assignments shall continue
for a period of no more than two (2) consecutive months, except in cases of illness or injury.

H. Prior to utilizing a substitute, the District shall attempt to have regular employees work for absent
head Custodians. ‘

ARTICLE 18

VETERANS RIGHTS/NHIJTARY DUTY

The Madison District Schools and Local Union 1468 agree to compiy with all State and Federal
mandates. :

ARTICLE 19
JURY DUTY
A leave of absence will be granted an employee called for jury service. The Board shall pay an
amount equal to the difference between the employee’s daily salary and the daily jury duty fee paid by the Court (not
including travel allowance or reimbursement of expenses) during which the employee reports for or performs jury duty
and on which he/she otherwise would have been scheduled to work.
ARTICLE 20
LEAVE OF ABSENCE
Any employee may apply for a leave of absence. The administration may grant leaves of absence

without pay or fringe benefits for up to one year for good cause. .Administration will notify the Union President.
Seniority does not accumulate during a leave of absence under this Article.

A. Leave without pay for one elected delegate will be granted for a maximum of four (4) days upon
a two (2) week written notice to the Superintendent for his approval or disapproval for the
purpose of attending Union conventions.

B. Valid violation of the intent for leave of absence shall be considered grounds for immediate
dismissal of employee.
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Temporary employees wishing to work for the School District at odd jobs, may be hired under the
classification of temporary employee. (Students are not respons1ble for payment of the union service fee. ) Any student
who receives a degree or journeyman’s card must pay the union service fee in accordance to Section A of this section.



A. Any person hired as a substitute who works eight (8) days per month must pay the monthly union

B.

service fee, excluding time substituting for scheduled vacations during September through July.

New employees are to be reported to the Union on their first day of employment by the
Superintendent or his/her designee.

Forty-four (44) week employees may be offered temporary, summer employment prior to the
hiring of substitutes under the following terms:

1. Job duties, hours, and length of summer employment are to be determined by the
Superintendent or his/her designee.

2. Summer employment does not impact the employee’s sick leave time or vacation time.
3. Members of the bargaining unit hired to work as temporary summer employees will be
placed at the step that gives the employee the rate of pay that is equal to or greater then the

rate of pay they are currently at.

4. If any employee applies for, and receives unemployment compensation because of temporary
~ summer employment, Article 24-C shall no longer be valid.

ARTICLE 25

OVERTIME PAY

All employees, who shall perform services in excess of 40 worked hours, inclusive of vacation and
holidays shall be compensated for all extra hours worked in accordance with FSLA.

A.

If at all possible, all employees within the same classification, when eligible, shall be accorded
the opportunity to work the same number of overtime hours on a rotation basis within the same
unit or building, providing the employee is capable of doing the job. Any member refusing
offered overtime two consecutive times during a contract year, shall be dropped from the rotation
list for the remainder of that contract year. Said member shall be returned to the rotation list,
however, upon the submission of a written request to the Superintendent or his/her designee.

In the event of overtime work which was not anticipated or which was caused by an emergency,
the school administration shall request any available employee to perform the required service.
There will be an attempt to rotate this as evenly as possible.

All overtime will be specifically assigned at the discretion of the Superintendent of Schools or
his/her d351gnee Employees who are called in for overtime will be guaranteed a minimum of
two and one-half hours. Normally; no employee will be asked to work more then 12 hours per
day.

The District shall not temporarily change an employee’s regular work schedule (e.g., hours, shift,
or work area) to intentionally eliminate overtime, unless mutually agreed to by both the employee
and the District.

The District will maintain a seniority list for District-wide overtime.

An employee assigned a project during his/her normal work hours will be offered any overtime
necessary to complete said project.
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Inside/Outside maintenance employees shall have thirty (3 0) minutes unpaid, per 8 hour shift.

C. Custodians shall provide assistance to the police and fire departments if they are searching for explosive devices.
For purposes of this section, assistance is defined as giving directions and providing keys for unlocking doors. At
n6 time are employees to remain in an area when there is an expectation of immediate danger.

D. In addition to their normal duties, custodians may serve as “trainers” for substitute custodians. It shall be the
responsibility of the “trainer” to provide perspective substitute custodians instruction on proper methods and
procedures, approved by the District, for routine cleaning and for completing the normal work assignment of the
custodians. Said training shall be provided to perspective substitutes in two, four hour sessions. Training sessions
shall run concurrent with the tr/aincr’s regular schedule.

ARTICLE 29

CONFERENCES

In the event the School Board or the Central Administration schedules mass meetings for employees
for which they are not paid for attendance, their presence will not be mandatory. This is because, in almost every case,
the purpose of such meeting is strictly to provide information of benefit to the employee. The School Board may

authorize the attendance of members of this unit to annual state sponsored institutes and shall defray, with previous
approval, basic expenses for attendance; and will pay for regular time lost from scheduled work, if any.

ARTICLE 30
HOLIDAYS
A. The following are recognized as holidays for members hired before June 30,2010 of this bargaining unit:

1) Day before January 1

2) New Year’s Day** ' ,

3) Martin Luther King’s Birthday (If school is not scheduled for students and/or staff)

4) Good Friday (if this date falls beyond the common calendar, it will be exchanged for a day at the
district discretion)

5) Monday following Easter Sunday (if this date falls beyond the common calendar, it will be
exchanged for a day at the district discretion)

6) Memorial Day

7) Independence Day : ‘

8) Friday before Labor Day !

9) Labor Day '

10) Wednesday preceding Thanksgiving Day (If school is not scheduled for students and/or staff)

11) Thanksgiving Day

12) Friday after Thanksgiving

13) Christmas Eve

14) Christmas Day**

#% When Christmas Day and New Year’s Day fall on a Wednesday, the employees shall have the Monday
off preceding both Christmas Day and New Year’s Day as two additional paid holidays. When Christmas

Day and New Year’s Day fall on 2 Thursday, the eraployees shall have the Friday off following both
Christmas Day and New Year’s Day as two additional paid holidays.

1. Employees scheduled to work less than fifty-two (52) weeks will be paid for Independence Day if they are
scheduled to work that week.

B. The following are recognized as holiday for members of this bargaining unit hired after June 30, 2010:
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ARTICLE 35

PATD VACATION

A. Full-time, 52 week employee vacations shall be as follows:
1. Employed less than one (1) year —a pro-rated number of days based upon length of service
2. Employed one (1) year through four (4) years — two (2) weeks '
3. Employed five (5) years through eight (8) years — three (3) weeks
4. Employed nine (9) years through fourteen (14) years — four (4) weeks
5. Employed fifteen (15) years or more — five (5) weeks '

B. Full time, Tier II 52 week employee vacations shall be as follows:

‘ 1. Employees less than 1 year - a pro-rated number of days based upon length of service.

2. Employed 1 year through 4 years — 2 weeks
3. Employed 5 years through 9 years — 3 weeks
4. Employed 10 years or more — 4 weeks

C. Less than full time employee vacation shall be as follows:
1. Employed less than 1 year - a pro-rated number of days based upon length of service
2. Employed 1 year through 2 years — 1 week
3. Employed 3 years or more — 2 weeks

Fifty-two (52) week employees, employed fifteen (15) or more years, must take at lease five (5) vacation days
. during either Christmas break, winter break, spring break, or with the approval of the Superintendent or his/her
designee.

Specified vacation dates for the period of July 1* through June 30" shall be submitted in writing from the employee
by the preceding May 1%, All vacation days are subject to the approval of the Superintendent or his/her designee
and must be completed by June 30% of the specified year. Failure to submit, in writing, requested vacation days by
May 1% shall result in vacation days being assigned at the discretion of the District.

Vacation requests for the last two (2) weeks of August shall not be granted, unless authorized by the
Superintendent.

D. 40-44 week employees vacations shall be as follows:

1. One-two years, both inclusive of experience 5 days
2. Three-five years, both inclusive of experience - 7 days
3. Six-seven years, both inclusive of experience 9 days
4. Eight-eleven years, both inclusive of experience 12 days
5. Twelve-fourteen years, both inclusive of experience 14 days
6. Fifteen or more years, inclusive of experience 16 days

Less than 52 week employees shall receive their vacation during the fiscal year in which the time was accrued.
Unless requested by the employee all vacation time will be paid at Easter.

E. Employee’s vacation time shall be pro-rated based upon the service credit aﬁd hire date as of the upcoming July 1%.
Any time over % day will be rounded to a full day (e.g., a 52 week employee with 6 % years of service to the
District as of the upcoming July 1%, would receive 14 days of vacation time.)

F. Vacation days can be added to sick bank upon the request of the employee, allowing use of said days to cover a
hospital stay and/or a home recovery period.

G. Fifty-two (52) week employees shall lose one (1) vacation day for each twenty (20) days docked, from July 1

through June 30, and forty-four (44) week employees shall lose one (1) vacation day for each thirty (30) days
docked, from July 1 through June 30.

19



ZARTICLE 36
LU SICKAEAVE!

' Full—tun_e employees‘ ehall be granted s1ck leave tifiie at-the'rateof’ halfz a-day; per,payday.on the first two pays
of each month {hat the Smployes ks Th inbel Sothours granted shall be‘ ,thedsame as;.the number of hours worked
during the normal work day at the employee §paytate. >

{r § qj-u{ q-am (r,‘ :

(?L.n bavolgm:d
f:employment

B. Atthe completlon‘of three (3) month of: contmual employxhent s
granted to*his/her paid 1ck‘1’eakvé’t1"rh'e"bank53Unused*smk‘1eave“
to the employee’s sick leave time bank. :

sweek employees,
).in.September

’ ‘Febr ‘ pletlon of three
(3) months of continuous employment that-requ the employee’s .
presence during their work day and is of suc al ; g-ats later time when

schools are not in session or at the conclusion ofa Workmg day or on weekends.

days. If emergency personal day is needed employee‘s b ,, '
superintendent or his/her designee.
swolarns dowir pi-tt

Fh e ] d ¥ T

employee may request
ymouiit paid by the Workmen’s
Compen atlon after the severith- workmg ay-of.disab: oilar salary;rand will charge the

i pleted:proy i

ay) to'the supplementaryi) yme

F. An employee on a persofalieave 4-definé
during the leave.

In order for benefits to be remstated -said employee mustTeturi-£o 3
workdays.

20



H. With the approval of the Superintendent, or his designee, employees may use up to three (3) days (five (5)
days if out of state) to attend a funeral of a member of their immediate family (mother, father, brother,
sister, spouse, child, grandchild, grandparents, aunt, uncle, mother-in-law, father-in-law, brother-in-law,
sister-in-law, niece, nephew) nondeductible from their sick bank, any additional days granted shall be
deducted from their individual sick bank. .

I Sick leave time shall not be granted for any pay period during which the employee was docked (6) or more
days’ pay. :

J.  Effective November 1, 2005, sick banks shall be frozen at a maximum of 90 days or at their current level
which ever is greater. Sick days earned and unused each year in excess of ninety (90) cumulative days
will be paid each September at one-half the daily rate for each day.

ARTICLE 37

ILLNESS AND DISABILITY LEAVES

A. Inthe event that an employee is absent from work for three (3) or more days due to a medical reason, the
District may request medical documentation.

" B. Notwithstanding any other provision of this contract to the contrary, compensation for sick days shall only
be paid the employee if he/she would have been otherwise scheduled to work, but for the illness or
disability.

C. Any employee who qualifies and collects LTD insurance shall be responsible for payment of their
insurance premiums for which they qualify, with the exception as stated in Article 37, Section G-1.

ARTICLE 338

= CHILD CARE LEAVE
Child care leave will be granted in compliance with FMLA.

Upon expiration of child care leave, the employee will be returned to the same work classification at the hourly
wage rate for which he/she was eligible when beginning the leave.

ARTICLE 39

FRINGE BENEFITS

Employees who work:seven (7) hours or more per day will receive full fringe benefits.

A. Part-time employees will receive the same rate of pay for holidays which fall during their time of
employment.

B. Employees working less than seven (7) bours per day will receive prorated hospitalization and sick leave
according to hours, days and weeks actually worked when compared to fifty-two (52) week full-time
employees.

ARTICLE 40
INSURANCES
Notwithstanding the provisions of the insurance category, the terms of any contract or policy issued by an

insurance company hereunder shall be controlling as t6-all matters concerning benefits, eligibility, termination of
coverage, and other related matters. The Board, by payment of the premium payments required to provide the coverage
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F. GENERAL INSURANCE PROVISIONS

1. Employee insurance shall become effective when the carrier’s requirements are met.

2. Employees who have Board provided term life insurance, as provided through the insurance plan, have a
thirty-one (31) day conversion right upon termination of employment. Any employee electing his/her
right of conversion in order to keep their term life insurance in force must contact the insurance carrier

" within thirty-one (31) days of their last day of employment.

3 An employee eligible for Medicare shall enroll for Medicare benefits (parts A & B) within thirtj (30) days
of his/her first eligibility date. '

a. Employees and spouses eligible for Medicare benefits must notify the Board of Education, in writing,
of their primary program election. Employees and their eligible covered spouses can either elect
Medicare or the school provided plan as their primary program (as required by Tax Equity and Fiscal
Responsibility Act and the Deficit Reduction Act).

G. The on-going review of the containment of costs regarding benefits may result in
comparable coverage being offered to the employee.

ARTICLE 41
LONGEVITY

All employees working seven (7) hours or more per day shall receive longevity compensation payable the first

pay in July as follows:

items:

A. Five (5) yéa.rs through nine (9) years of continuous service - $100.00
B. Ten (10) years through Fourteen (14) years of continuous service - $200.00
C. Fifteen (15) years or more of continuous service - $500.00

Calculations will be based on length of employment as of the previous July 1 of each year.
ARTICLE 42
UNiFORMS
The Board of Education will provide a standard pniform for each employee classification per the following

While on duty, all employees shall wear a district uniform as currently defined by the district.

1. Laundering and maintenance of uniforms shall be the responsibility of the employee.

2. All clothing purchased through district reimbursement must comply with the uniform as defined by the
district. :

Uniforms to be purchased bi-annually, in September, unless otherwise noted, shall be as follows:
Custodians — full-time, fifty-two week employees
1. Three (3) shirts
2. Daytime custodians will receive one (1) insulated jacket to be purchased every three (3) years.
Inside/Outside Maintenance
1. Three (3) shirts
2. One (1) pair of insulated coveralls to be purchased every four (4) years, and one (1) insulated
jacket to be purchased every three (3) years.
Cafeteria Employees
1. Three (3) smocks
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TERMS

<ot from ratification, February 4, 2013 and remain in full force until 11:59 P.M.

This agreement will be i
s and conditions of this Article.

on January 1, 2015 under the tg

A. Ifeither party Gesires to terminate this contract upon its termination date, it will give written notice of this
desire, not less than ninety (90) days prior to the termination date above. If proper notice has been given,
negotiations will commence not less than sixty (60) days prior to the termination date.

B. Ifeither party desire to modify, revise, add to, or amend this contract, it will give written notice of this
desire not less than ninety (90) days prior to the termination date. If proper notice of amendment has been
given, negotiations will commence not less than sixty (60) days prior to the termination date.

C. Notice of termination or modification will be in writing and sufficient, if delivered personally or mailed by
certified or registered mail to the Union, its President at his/her residence address, and to the Board of
Education or to any such address as the Union or Board may direct to the other.

- IN WITNESS WHEREOF the parties have caused this instrument to be executed on the day and year first

above written.
UNION
President

WE (%«Z/

/ Secreta}y/s TEWALL Secretary
0\ Council 25 ‘ Superintendent

Staff Representative

Lty

REASU

25



Appendix A

SRS T

2012-2015 Salary Schedule

R T R T e R Rte || MV S S N 2 . 3 4 5

To | ik 90 1L A ooz s 4

Head Custodian . st ol
.High School(Tier 1)
e e e ow 18 gial aous ol s upnae roe
High:School:(Tie s ansci ¢ i

14.40 | 16.40 | 17.03 | 1852 |
543154686 |1 4

D

Head CUStodian i ~ oo oot

JNRINET

112.34 | 142 .
< o r\1 1‘36/137 ’:1:3-39 oy ed el
§ 1 st (O‘Q} s

[ 41226°"

| 18.27

17.84

Custodiant st
Custodian (Tier Il) _, 12 5],
Custodian | 10.50 10.50 | 10.85
Inside/Outside
General Maint.

Cafeteria Worker
Cafeteria Worker (Tier 1) | 11.54 | 1245
He‘éd Céak‘h.. FEL B DO DRUSS Y 0 o Hreanieems Sk 1O 4 ', _25_312‘:27».}—? -24,\7 :1‘4"@8’3“‘5{ xj(5074
Head Cook (Tier IT) | 935 10.26 | 11.54 | 12.45 | 13.24

Food Service Driver / Monitor 17.31 17.31 3ot el

14.03 | 16.03 | 17.55 18.15
11.83 83 | 13.67 13.88

For the duration of this contract, there shall be no advancement on the salary schedule by any member.

2610 seccf_’rﬂl‘aghéh&iﬂ shall receive an additional $ .17 perhr.,
ose who workian eight hour day.

LN ot i ) -
dians on-the Second and—tlﬁrd-shi&ﬁ cid hift
ected by the administration during the summer-months to wor' the day
shift for at least three (3) weeks, they will continue to receive. their premium
months, all _)gus%oai,answﬂl be paid only at th f the shift wogkéd. Shift
O tRIr

onzvacation, if the-employee’s assighmmer rdshift during
school sessionrdays— "> - :

Yo s

:\ \‘*;< .
4, Empl'oyees—reggggslqdjbﬂN‘g-'h_:e
books. R

Performance Evaluations: . { .
A performance evaluation will be conducted twice (2) per year; Tesult ‘thes £0% -:.5% for the
first six months and 0% - 1.5% for the second six months. This stipend'is calcilated:on:the employees base
wage and does not increase the base in subsequent calculations. The evaluation model will be built on training,
colldboration and going above and beyond their job responsibility. Clear communication will be given to each
employee on how they have performed and what they could improve upon to ensure that the maximum stipend
can be attained. The evaluation will not be based solely on one person’s opinion but multiple evaluators to
ensure fairness for all employees. N



Appendix B

MADISON DISTRICT PUBLIC SCHOOLS
AFSCME Request for Leave

Directions: _
1. The employee will complete the form and submit it to his/her SUpervisor.

2. The employee will be notified of approval or denial within 3 days.
3. If the employee has not received notification as stated in #2, contact the HR/Personnel Office.

Building

Employee Name

Job Title

Date(s) Leave is requested

Leave is requested for the reason checked below.

ARTICLE 18 — Veterans rights/Military Duty
_____ ARTICLE 19 - Jury Duty | '

ARTICLE 20 - Leave of Absence

AR'I‘ICLE 36 —Paid Vacétion

ARTICLE 37 — Sick Leave

A. Personal Leave Day
B. Funeral Leave (3 day limit; 5 days if out of state)

Received by date

Your request for leave for hasbeen GRANTED DENIED

Reason for denial

Authorized Signature ljate

Pc: payroll, principal, employee, file

27
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