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ARTICLE 1 - PREAMBLE

Sectionl.1

This Collective Bargaining Agreement entered inBoSeptember 201®y and between
the Board of Education of the Avondale School Disthereinafter called the "District",
and the Avondale Education Association, an aféliat the MEA/NEA, hereinafter called
the "Association".

Section 1.2

The District and the Association recognize theitumatiobligation pursuant to Act 379 of
the Public Acts of 1965 to bargain collectively lwitespect to hours, salaries, and terms
and conditions of employment. Both parties havesrewt into and conducted extended
and good faith negotiations wherein each partyhaaksthe rights and opportunity to make
demands and proposals with regard to all bargaenabbjects. Agreement has been
reached between the parties hereto, including foratdication of the terms hereof, by
the governing body of the District and by the teashrepresented by the Association.

ARTICLE 2 - RECOGNITION

Section2.1

The District hereby recognizes the Association he sole and exclusive negotiating
representative for all certificated/endorsed pemsbmunder contract, or on a District approved
leave, including, but not limited to, all teachénsgrades pre-school through twelfth (12th),
including special education, guidance counselogpadmental chairpersons, media specialists,
school diagnosticians, school social workers, teetof the speech and language impaired,
physical therapist, occupational therapist, indtamal support specialist, reading consultant,
and all paid positions as set forth in Article bQt excluding all non-teaching positions set forth
in Article 10, who are not otherwise members of Baggaining Unit, administrative, supervisory
and executive personnel. The excluded personnkldachbut are not limited to, the following:
Superintendent, Principals, Assistant Principal$ieC Academic Officer, Chief Financial
Officer, Human Resources Coordinator, Director tfdgnt Services and Labor Relations, and
Supervisor of Student Services.

Section 2.2

The term "teacher" when used hereinafter will refierall professional employees
represented by the Association in the negotiatinij as defined above. References to
singular includes plural.

Section 2.3

It is agreed that the Bargaining Unit members sghfin Section 2.1 will have the sole

responsibility for performing the duties normallysaciated with this position. With the

following exceptions, these duties will not be penfied by any other person or service
that is not a member of this Bargaining Unit:

Should the District engage either an outside agendiie services of an individual on a
sub-contracting (non-employee) basis, it may dordy if a qualified current Bargaining
Unit member, whether on layoff or actively working unable or unwilling to provide the
service. The Bargaining Unit member will not pravithe service if doing so creates a
conflict with his/her existing assignment.

The Bargaining Unit member may not provide theviserif doing so required
more that a full-time assignment.
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An individual hired will become a member of ther@aining Unit if he/she is
hired to replace a teacher on leave or one whoterasinated/laid off, or if the
assignment is for a semester or more.

General education classroom teachers, includingnsslors, media specialists,
and support teachers, duties will not be sub-coteda

Special education support services other tharettimsded by federal programs
will not be sub-contracted for an extended peribdirne. (Extended period of
time is one (1) year or more.)

Section 2.4
The District agrees not to negotiate with any imdlial teacher or any teachers'
organization other than the Association for theatlan of this Agreement.

Section 2.5

Nothing contained herein will be construed to iestor deny to any teacher any rights
he/she may have under any law of constitutionalipron of the State of Michigan or the
United States of America.

Section 2.6

The individual contract executed between each taahd the District is subject to the
terms and conditions of this Agreement, and it ngended that this Article take
precedence over and govern the individual contemad the individual contract is
expressly conditioned upon this Article. A copy afy individual special short-term
contract will be given to the AEA president upoguest.

ARTICLE 3 - PROFESSIONAL RESPONSIBILITY

Section 3.1

Teachers will sign and deliver to the Associatioraasignment authorizing deduction of
membership dues, assessments, of the Associatimluding National Education
Association and the Michigan Education Associationpighteen (18) equal amounts.
The other seventeen (17) equal deductions wilakert until the total required dues and
assessments are paid. The Association will ntigyDistrict on or before September 15
of each school year of the total amount of all dassessments, to be deducted for that
particular year from each Association member. lis tkotal amount of all dues,
assessments, is changed after September 15, tloeidtgsn will notify the District at
least twenty (20) days before the first deductibthe new amounin the event that the
Association levies any form of percentage duessdéhmercentage dues will be deducted
per pay until the maximum amount dues deductiorbleas reached.

Section 3.2

On or about the fifteenth (15th) day of August atle school year, the Association will
notify the District of the amount of the annual gend assessments payable by non-
members pursuant to Section 10(1)(c) and (2) ofPthielic Employment Relations Act.
The District will thereupon deduct such amountsenenteen (17) equal installments, as
nearly as may be possible, from the paychecks ofi é@acher who has executed an
individual contract of employment, continuing ompationary, and promptly pay such



amount to the Association. Upon remitting such amt@uthe District will have no further
liability or responsibility.

In the event of any action against the Districtugtat in any court or administrative
agency because of its compliance with Article 3 dAcy Shop Provision) of this
Agreement:

A. The District will give timely notice of such aah to the Association; and

B. The District will cooperate with the Associatiand its counsel in any action resulting
from enforcement of this Article.

Section 3.3

It is recognized that the proper negotiation anthiadstration of collective bargaining
agreements will entail expense which is approgsiathared by all teachers who are
beneficiaries of such agreements. To this endhénevent a teacher will not join the
Association and execute an authorization for UnRedfessional dues deduction, such a
teacher will, as a condition of continued employméy the District, execute an
authorization for the deduction of representatieesfof the Association, which sum will
be forwarded to the Association.

Section 3.4

In the event that such an authorization is not etezt by each teacher and presented to
the Avondale Education Association, the Districtl,wwithin thirty (30) days following
notice from the Association, begin deducting thereésentation fees as provided in this
Agreement.

Section 3.5

In any case in which a teacher, or teachers, cotitegprovisions of this Article, and it is
necessary for the District to defend its positithie, Association agrees to provide and pay
the full cost of Association selected legal couradehg with one-half (1/2) of the cost of
an adverse award, if any. The Association alsoesgte pay one-half (1/2) of any other
expenses (excluding District selected legal coQnselirred by the District.

Section 3.6

The parties agree that every teacher employedowitequired each school year to sign an
individual contract of employment as required by eneral School Code of Michigan
and that every teacher contract signed will contfaenfollowing information:

This teacher contract is subject to all provisiohshe school district master contract as
agreed to by the Avondale Board of Education aedAtondale Education Association
(including any provisions for wage deductions upexecution of an appropriate
authorization form), and the terms of any suchemiVe bargaining agreement are hereby
incorporated herein.

The individual contracts issued will be returnedhe personnel office on or before the
10th calendar day after issuance.

Section 3.7
The District will provide the Association with astiof dues, and assessments being
deducted shortly after the first payroll. Thesesdaled assessments will be remitted to the
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Association within seven (7) calendar days afterdbduction. The District will furnish
the Association monthly at the Association Unis@ffice the name and building
assignment of any teachers hired, terminated @raike removed from the payroll.

ARTICLE 4 - PROTECTION OF TEACHERS

Section 4.1

The District recognizes its responsibility to g reasonable support and assistance to
teachers with respect to the maintenance of coatrdl discipline. Whenever it appears
that a particular pupil requires the attention pésal counselors, social workers, law
enforcement personnel, physicians, or other prafieakpersonnel, the teacher will take
the necessary steps to refer the child to the imgildrincipal, who will refer the child to
the appropriate available service, If requestethkyprincipal, the teacher will cooperate
with the referral agency.

Section 4.2

Any case of assault or battery upon a teacher ginisther official duties or arising from
his/her official duties will be promptly reporteal the building principal, who, in turn will
notify the office of the Superintendent or desigridee District will provide legal counsel
to advise the teacher of his/her rights and obbgat with respect to such assault or
battery and will render all reasonable assistamcehe teacher in connection with
handling of the incident by law enforcement andgiad authorities. During the period of
necessary absence, up to 180 calendar days, ttreeDasll pay the teacher the difference
between his/her salary and the amount of workenspemsation benefits received. The
annual salary will be reduced by the entire amamfntvorkers compensation benefits
received, including the summer benefits.

Section 4.3

If a teacher will suffer loss of damage of persqgmalperty or clothing while on assigned
duty in a scheduled school activity or arising frbm/her assigned duty at a scheduled
school activity through an overt of aggressive attan Avondale student, parent,
guardian, sibling, relative, or friend of studentsjidentified person, and/or former
students, and through no negligent activity oftdecher, the District agrees to reimburse
teachers for such loss. It is further understoad tihis loss or damage will be restricted to
items of personal property or clothing on the teacat the time of such loss. For
example: watches, rings, glasses, and articletioe.at his reimbursement is not designed
to doubly compensate the teacher for loss of paigmoperty.

Section 4.4

If any Avondale teacher is complained against @dsbecause of action taken by said
teacher while in proper and appropriate pursuamdesther education duties, including
supervision or sponsoring school related activittee District will provide proper and
legal counsel and render all necessary assistanite tteacher in his/her defense. Up to
ten (10) days of time lost by the teacher in hisfthefense of this action will not be
charged against the teacher.

Section 4.5
Any complaint directed toward a teacher which idoses enough to be included in that
the teacher's evaluation will be called to the heds attention as soon as possible, but in



no event beyond five (5) calendar days of the pcef complaint, or mailed to the
teacher's last known address.

Section 4.6

Teachers will be expected to exercise reasonaléevagh respect to the safety of pupils
and property, but will not be individually liable&eept in the case of gross negligence and
then only to the extent as provided in Section 4.7.

Section 4.7

While the District will furnish legal counsel forteacher as provided in Section 4.4, it is
not the intention of the District to legally defemelachers guilty of unlawful acts of
violating Board policy. Therefore, any teacher wisofound guilty by a court of
competent jurisdiction, of having committed an wfld act and/or an act in violation of
Board policy and who has been defended by legahs=lupaid for by the District will
indemnify the District. This repayment will not beade while judgment is under appeal.
Payment will be made within thirty (30) days of fgpifound guilty and if requested by
the District. The Association will assist the Distiin obtaining repayment.

Section 4.8

Both the Association and the District seek to etkigaung people in the democratic
tradition, to foster a recognition of individuak&dom and social responsibility, to inspire
meaningful awareness of and respect for the Catistit and the Bill of Rights, and to
instill appreciation of the values on individuarpenality.

Freedom of individual expression which does notriiere with the rights of others will
be encouraged. The District and the Associatioredo safeguard the interests of the
school, the pupils, and the community by exhibitiagd implementing the basic
objectives and tenets of a democratic society.

Section 4.9

The District will provide a designated hardtop pagkarea near the High School separate
from students and visitor parking for the high sdhemployees. In addition, the high
school teachers will have immediate access to theat hallway doors closest to the
staff parking area.

Section 4.10

The District and Association recognize and suptiatright of parents/legal guardians to
observe instruction. It is important for parentgde guardian to be interested and
involved in their child's education. In order toofact the rights of all children in the
classroom the following guidelines have been ewstadd to assist parents who may wish
to observe classroom instruction.

A. Requests to observe classroom instruction aectdid to the building principal.
The building principal will notify the teacher inipate of the request to observe
the classroom. The building principal and the teachvill schedule the
observation at a mutually agreed time.

B. Prior to the observation the building principaill make the parents/legal
guardians aware of the following guidelines:
1. Seating will be at the discretion of the teache



2. Parents/legal guardians will not challenge lgsson, or any portion of it

during the class or in front of other students.

Parents/legal guardians must not interruptristeuction.

No personal questions about students will bewared during the

observation, or subsequent meetings.

5. If the parents/legal guardians wish to disahss student(s), they may make
arrangements to do so.

how

C. Recording devices are permitted by prior agregrmé the teacher and building
principal. Recording of student public or schoold®iperformances, plays,
musicals, sporting events, graduation and costuarades is permitted if in
compliance with copyright laws.

Section 4.11

The use of audio recording devices will be perditterhen identified as an
accommodation in a student’s 504 plan. Unless wafiserstipulated in the 504 plan, the
teacher will provide a copy of the audio recordiage for the student as soon as possible
after the conclusion of the class. If the 504 plaguires the student to operate his/her
recording device, the district will provide the ¢bar with the necessary recording
equipment to ensure the teacher will also havepg obthe lesson.

Section 4.12

The District shall provide appropriate assistamcthe form of investigation, due process
and student discipline to teachers who are affebtedtudents who violate the student
code of conduct and/or Board policy.

ARTICLE 5 - TEACHER EVALUATION

Section 5.1

All monitoring or observation of the work perforneanof a teacher will be conducted
openly and with the full knowledge of the teachBEne use of eavesdropping, closed
circuit television, public address, or audio systeand similar surveillance devices will
be strictly prohibited when any of these activités carried out without the prior consent
of the teacher and the Association President.

This Section is not intended to prevent teachens fhaving their lessons videotaped or
televised for personal use, presentation to othefer use as a means of improving their
teaching techniques. However, if so used, the txashl give his/her consent beforehand
and will have the right to dispose of the resultiage(s).

Section 5.2

Every teacher will, during regular business hobespermitted to review all files dealing
with his/her employment. Every teacher has the trighh have an Association
Representative present while reviewing his/hesfileis understood that all evaluations
hereinafter placed in a teacher's personnel filehei dated and signed by the author. A
copy of all evaluations thus entered into a tedstparsonnel file will be furnished to the
individual evaluated.

Confidential communications such as the files fsined by a College Placement Office
may not be shown to a teacher. However, shouldeitnbcessary to remove the



confidential material temporarily, (while a teacheviews the remainder of the files) then
it will be removed and replaced in the presencanof\ssociation Representative.

Teacher evaluations, extracurricular assignmentuatian, reprimands, warnings, and
directives may be challenged by the teacher and, iff found to be false, it will be
removed from the teacher's personnel files. Howesaech challenge must be made
within twelve (12) months of the insertion of tihem into the teacher's personnel files.

A copy of all material hereinafter inserted in adieer's personnel files will continue to be
furnished to the teacher and is subject to chaflexsgpreviously stated in this Section.

A teacher has the right to prepare a written respai the enclosed material. The
response will be attached to the objectionable nadte

Section 5.3

A teacher will at all times be entitled to havegmet a representative of the Association
when he/she is being disciplined and/or reprimandedvhen being investigated to
determine if discipline/reprimand as defined int®ec5.3, paragraph D, is warranted for
any infraction or delinquency in professional perfance. If a request for such
representation is made, no action will be takerhwéspect to the teacher until the
representative of the Association is present. lunslerstood by the Association that
representation for the teacher will be providedlensame day, if possible, or on the next
working day. If the disciplinary action, reprimardat, investigation falls on a day prior to
a holiday or recess, then the Association will jtewepresentation on the same day of
the discipline, reprimand, or investigation.

A. Before disciplining, reprimanding, or investigegf a teacher, the administrator
conducting same will advise the teacher of his/hight to Association
representation. If the teacher desires an Assooi®epresentative present at any
stage of the meeting, the meeting will be delayetil uhe representative is
present, as provided in Section 5.3, first pardgrap

B. In the absence of a request for representatyon teacher, the administrator may
request the attendance of an Association Reprdsenta

C. Whenever requested by either a teacher or theingtrator, the Association
Representative will be available as defined in i8ad.3, first paragraph.

D. Disciplining, or the reprimanding of a teachsil] be construed to mean a formal,
written report of the incident or infraction. A pdpal may speak to a teacher
regarding delinquency in professional performanitbout putting the infraction in
writing, but after the third infraction, the pripal will formalize such infractions
in writing, and will reprimand and/or disciplineiddeacher according to the above
provisions of this Agreement.

E. Nothing contained in the above paragraphs wikvent a principal from
exercising his/her normal administrative and suigery duties. A principal will
at all times be free to discuss and talk to teachegarding their professional
performance.



Section 5.4

Official observations per Section 5.7 will be coothd by the teacher's immediate
supervisor. Any classroom instruction/skills must \iewed as a result of an official
observation in order for it to be used on a Sunweakvaluation Report. However,
appropriate non-Bargaining Unit resource people baytilized by the Superintendent
or designee. In addition, at a teacher’s requdsterwation(s) will be made by another
school district supervisor appointed by the Dep8typerintendent of Instruction. In
addition, the teacher and his/her supervisor mayuatly agree to allow outside
consultants in the field of education to perfornsetvations.

Section 5.5

All evaluation material is confidential and canyhk made available to the public under
the provisions of the Freedom of Information AdheTDistrict will notify the teacher and
the Association if there is a request for suchrmiation.

Section 5.6

The teacher and evaluator will meet to review thenftive evaluation at least five (5)
work days before the review of the summative evadna Every summative evaluation
must be preceded by a formative evaluation. Evemyétive evaluation does not require
a summative evaluation.

Section 5.7

Prior to a formative evaluation, a meeting will liedd wherethe teacher must complete
the first page of the Formative Evaluation repoid agree with the administrator upon a
date for the observatiosession. If said administrator, or designee, da#snrake the
observation on the agreed upon date, the teacketharadministrator will jointly decide
if another Formative Evaluation session is to bkedaoled. If the teacher and the
administrator cannot agree as to the necessityhafciling another Formative Evaluation
session, the President of the AEA and Superintdrafetiesignee will meet to determine
whether or not another Formative Evaluation sesaitirbe scheduled.

Section 5.8

No later than December 15 and April 15 of eachostlyear, a summative written
evaluation report will be furnished to all probai@wy teachers covering the respective
semesters. The Superintendent or designee wiliveeeecopy of this evaluation report on
all probationary teachers. Probationary teaches ialcludes teachers not covered by the
Tenure Act with less than two (2) years of senyorit

Section 5.9

No later than April 25 of each school year, the swative written evaluation report will
be furnished to tenure teachers covering the cus@mool year. Tenure teachers will be
evaluated at least once every three (3) years.minediate supervisor may require an
annual evaluation of specific teachers if the teexheceived four (4) or more “needs to
improve” rating on the previous year's Summativeiti®n Evaluation Report. The
Superintendent or designee will receive a copyhis evaluation report on all tenure
teachers. Tenure teachers also includes teachecowered by the Tenure Act with two
(2) years or more of seniority.
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Section 5.10

Any deficiency in teaching performance determineda Formative Evaluation or
Summative Evaluation will beexplained thoroughly to the teacher. Following the
explanation, the teacher will be given a minimumeigfhty (80) student days to correct
the deficiency. The Performance Improvement PldR)(Rill be mutually developed by
the teacher and the administrator. It is the pepdghe Performance Improvement Plan
(PIP) to set expectations for the teacher. Thegeatations are meant to improve a
teacher’s performance. The Association Presidelitbeinotified of any teacher in this
category.

During this time period, there will be at least ¢ discussion regarding the teacher's
progress. At the end of said time period, the atstrattor and the teacher will meet and
determine the teacher's progress. If the administrdetermines that more work is

necessary, he/she may formulate additional perfocenabjectives for the teacher to

accomplish within the first eighty (80) student sl@y the next semester.

However, it will be the administrator's prerogatieeinitiate a Teacher Assistance Plan
(TAP) in order to correct serious deficiencies thatre previously identified. The TAP
will be drafted by the administrator in consultatiith the teacher. The teacher will be
given a minimum fifty (50) student days to corrdtte serious deficiency. The
Association President will be notified of any teachn a Teacher Assistance Plan (TAP).

Section 5.11

It is the purpose of a Teacher Assistance Plan JTdorrect serious deficiencies in job
performance. Once the specified deficiencies haeenbcorrected, the initiating
administrator will complete a form entitled: "Sé#distory Completion of a Teacher
Assistance Plan." A copy of this form will be pldca the teacher's file along with the
original TAP, and a copy of this form will be se¢atthe Association President.

Section 5.12

If a teacher in not provided the evaluation repothe time limit set forth in Sections 5.8
and 5.9 above, it will be considered as being endgdehat the teacher's performance is at
least satisfactory.

Section 5.13

If an administrator is going to recommend to thetilst the termination of a teacher, said
teacher will be advised of the recommendation &adans for same, in writing, at least
ten (10) days prior to the recommendation being sethe District. The Association will
also be notified. If requested by the teacher @o8mtion, the administrator involved and
the Superintendent or designee will meet prioth® recommendation being sent to the
Board. If a probationary teacher is being dismissieel teacher can choose to request an
open or closed hearing with the Board of Educapioor to their decision on dismissal.

Section 5.14

A personal interview with the teacher being evaddah order to review the evaluation
will be held by the building administrator prior tiee submission of the evaluation report
to the Superintendent or designee. At this meetireg building administrator and the

teacher being evaluated may, at their option, hawe representative (Association
Representative and/or administrator) in attendanbe.request for representation will be
honored within twenty-four (24) hours or on the nekheduled workday. This time

limitation may be mutually waived. Prior to the p@nal interview, the teacher will have
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had opportunity to review his/her evaluation repéit evaluations will be based upon
valid criteria for evaluating professional growth.

Section 5.15

Any teacher will have the right to attach to his/heaching evaluation any written

comment or document she/he may choose, providecbtnenent or document is relevant
to the teacher's evaluation. Nothing herein willdoastrued to limit the administrator's
right to include evidence or other documents ofilgischoosing which are relevant to the
evaluation.

Section 5.16
Nothing contained herein will be construed as @mtto the Michigan State Tenure Act
as amended relative to the rights and privilegasathers.

Section 5.17

No teacher will be disciplined, reprimanded, redude rank or compensation, or
deprived of any professional advantage without gastse. When such action is deemed
necessary by the administration, it will be don&/giely and not before any students,
parents, or other teachers except as provideddndBeb. 3.

Section 5.18
Any evaluation, reprimand, or disciplinary acti@cord not conducted as outlined in this
Agreement will be removed from the teacher's félied not used for any purpose.

Section 5.19
Any evaluation of a teacher's educational classrpenormance will be based upon the
teacher's methods and techniques used with higtipls.

Section 5.20
If any tenured teacher is involuntarily transferbedween buildings (as defined in Section
20.4), they will not be summatively evaluated foleast one year after said transfer.

Section 5.21
First year probationary teachers may be non-renewigidout the completion of the
PIP/TAP process.

Section 5.22

By September 15, the principal will inform eachdm®er, in writing, what evaluation
method will be used for the formative evaluatiore.(ITIP). The administration will
provide to the teacher the rationale for placinm/her on the formative-summative
evaluation model. The information will include asdeption of the method, a definition
of terms, how the criteria are measured, and ddwors the principal believes relevant.
The principal will review the evaluation informatiovith the teacher at least ten (10)
days prior to the first observation. If the teaclhequests additional time to become
comfortable with the evaluation method, an addaloten (10) days prior to the first
observation will be provided.

Section 5.23 Goals Based Evaluation

1. Any tenure teacher or teacher not covered by tmeifBeAct with two (2) or more
years of service may be evaluated using this proeedBy September 15, the
principal will notify each teacher who is to be kaxded using this procedure.
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Tenured teachers, at their option, can then sdleet formative-summative
evaluation model in lieu of the goals based evalnamodel for the purpose of
professional growth.

The goal setting process will be based on goalsther teacher as mutually
determined by the teacher and principal. By Octob®y the principal will
schedule a meeting with the teacher to discussteheher's goals for the
evaluation. The discussion will address the goatsthe standard to be applied to
measure attainment of the goals. Each teaches&léct one (1) or two (2) goals.

The teacher’s goals can be derived from any saanatading: the school district
goals, school-level goals, teacher’s ideas, pralgpgdeas and other sources for
personal professional growth. It is planned thatdbals will be mutually agreed
to by the teacher and the principal, however, & thacher and principal cannot
agree, the matter will be reviewed by the Goalsi®evWCommittee (provided
below).

There will be at least one (1) progress meetingéen the teacher and principal
at about the mid-point in the cycle. Additional rmegs may occur at the request
of the teacher or the principal. Any revisions e tgoals will be of mutual
agreement between the principal and the teacher.

If the principal does not complete the evaluationcpdure as required, the
teacher will be considered at least satisfactohe feacher will be placed on the
evaluation cycle as if the evaluation cycle hachbemmpleted.

A change in circumstances for the teacher afteretrauation cycle begins will
not cause the goals to be changed or the date@fopletion to be changed except
by the teacher. As used here, a change in circmeesaincludes such events as
change in building assignment, change in principgnge in grade assignment,
and a change in subject matter taught.

If the teacher and principal are unable to mutueitablish goals for the teacher,
the matter will be submitted to the Goals Reviewn@uttee composed of two (2)
administrators and two (2) teachers. The AEA welest the two (2) teachers and
two (2) teacher alternate members. The administratill select the two (2)
administrators and two (2) administrator alternatembers. Two (2) teachers
must be present at a meeting of the Goals Reviewniltiee to transact business.
A majority decision is necessary for implementatifragreement is not reached
by the Goals Review Committee, the formative/sunweaevaluation method
will be used to evaluate the teacher.

The principal will complete the district provideorins for establishment of goals,
midpoint review and final review based on the pesgrand completion of the
established goals. The final report must be presetd the teacher by April 15
and will be considered the teacher’s evaluation.

Section 5.24
The “Three Minute Walk Through Process” will not beed as a part of a teacher’s
evaluation
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Section 5.25

Effective September 1, 2009, a committee compos$e¢dree (3) members for the Board
and three (3) members for the Association will nteetview best practices in evaluation
and will report back to both parties by April 1,120for negotiations.

Section 5.26

Effective September 1, 2009, a committee compos$é¢dree (3) members for the Board
and three (3) members for the Association will méetreview the probationary
evaluation process and will report back to bothipaby April 1, 2010 for negotiations

ARTICLE 6 - TEACHING CREDENTIALS

Section6.1

Both the District and the Association agree to importance of having a properly
certificated teacher with a minimum of a Bachel@r&gree in the classroom. Therefore,
any teacher being initially employed on a regulsid and who is covered by the terms of
this Agreement must meet the Michigan Teacher fegtion Code requirements.

Section 6.2

In order to comply with Section 1119 of the Elenaentand Secondary Education Act
(ESEA) also known as the No Child Left Behind ASQLB), teachers will be required
to be “highly qualified” in their area of teachimg compliance with State and Federal
Regulations. In the event that the laws are repeateamended so as to not require the
concept of “highly qualified”, this section shak boid.

If a teacher's mandated “highly qualified” statuged not allow him/her to be placed into
any assignment, he/she will be placed on an uripaig of absence.

Section 6.3

The parties establish the district-wide Profesdiobavelopment Assessment Team
(PDAT). The PDAT shall be composed of four (4) mensh two (2) administrators
appointed by the Superintendent and two (2) teachppointed by the Association. The
PDAT shall make a determination whether a teaclar lecome “highly qualified”
through the portfolio method. An individual portfmlutilizing the approved form shall be
completed by a teacher for each subject area ichwhie teacher wants to demonstrate
his/her highly qualified status.

The portfolio assessment shall be conducted byAT using the Michigan Content

Area Portfolio Guidelines. If the PDAT fails to ilcdte that competency has been
demonstrated by the portfolio in all four of theéeggories, the PDAT will indicate on the

approved form how the portfolio must be improveaider to demonstrate competency
in all four categories A teacher may resubmit l@sftevised portfolio until competency

is demonstrated in all four categories. The teaamest submit the completed Portfolio

Assessment Report to the Superintendent or designee

Section 6.4

A teacher whose certification expires will be alemito be a permanent substitute in the
AEA bargaining unit position and paid BA Step 1 far longer than the end of the first

marking period. Thereafter the teacher, if the leag certificate has not been renewed,
will be placed on an unpaid leave of absence.
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If during the first marking period, the teacher mesewed his/her teaching certificate,
then the teacher will return to the appropriate@haent on the Salary Schedule.

ARTICLE 7 - PREPARATION BEYOND BACHELOR'S & MASTER' S DEGREE

Section7.1

Any teacher who qualifies for additional compermatiue to having earned either fifteen
(15) or twenty-five (25) graduate semester hourgguivalent in graduate term hours
after receiving the Bachelor's Degree, or fifteéb)(or thirty (30) graduate semester
hours or equivalent in graduate term hours afteeivéng the Master's Degree from an
accredited college or university, will qualify feuch increase upon presentation to the
Superintendent or his/her designee an official scapt of such credit. This
documentation* must be presented within 15 caleddgs of the start of each semester
for any salary increase to be effective for theestisr. Compensation will begin and will
be prorated according to the current salary scleefloim the first day of the semester for
which such validation is dated. Such applicatiotoi$e made within sixty (60) days of
completion of work. It is further understood bytib@arties that this additional training
should be related to the current teaching assighnoemtification, re-certification, or
degree work of the applicant.

*An unofficial transcript will be accepted, pendirgceipt of the official transcript.

Section7.2
If undergraduate training is to be submitted fadir beyond the Bachelor's Degree, it is
understood by the Association and the District thatfollowing conditions are to be met:

A. Approval in writing must be given by the Supéeimdent or his/her designee prior
to class enrollment.

B. The grade earned must be at least a "B".

C. The decision of the Superintendent regardingstin&ability and applicability of
this credit is not grievable.

D. This provision applies only to credit earnectaBeptember 1, 1970.

ARTICLE 8 - OUTSIDE DEGREE EXPERIENCE ALLOWANCE

Section8.1

For new employees, the District will grant up toeth (3) years’ salary credit based on
one half year credit for each year of outside sengredit. This salary credit will be
granted if the new employee meets the followinginesments:

A. The employee holds or has completed requirenfent currently valid Michigan
Certificate, or is state endorsed.

B. The years for which outside salary credit isegiimust have been worked within
the immediate past fifteen (15) years.

C The employee taught with a valid Michigan Cectte, or is state endorsed, or in
a State with a reciprocal agreement with Michigagarding teaching certificates.
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D. The Bargaining Unit workxperience was in a public or private scliagéncy. If
the workexperience was in a private school/agency, the &eplmust have been
state certified/licensed/endorsed for the assignmen

E. Previous worlexperience must be claimed before employment.

F. Any outside experience granted to an employdenat be reflected in his/her
contract until officially verified by his/her premisly employing school or school
district. Upon verification, outside experience Ivake retroactive to the date of
employment.

Section8.2

Up to two (2) years of credit on the salary schedull be given to teachers in Avondale
School District for military service in the Unit&tates Armed Forces. In order to qualify
for this experience allowance, the following cormmdis must be met:

A. The service person received an honorable digehar
B. Under no conditions will the total allowance fanilitary service and teaching

experience exceed the current experience allowamcdo six (6) years for
teachers new to Avondale nor will it exceed theenirsalary schedule in effect.

C. Application will be made to the Superintendenthes/her designee during the
month of September of any school year or withimtyh{30) days of beginning
employment.

Section 8.3

The District will amend Section 8.1 to not grantside salary credit for the duration of
current agreement.

ARTICLE 9 - PAY SCHEDULE-SALARY COMPUTATION

Section9.1

Teachers may elect to have their pay spread owvedahger number of pay periods
twenty-six (26) or twenty-seven (27) pays. The éxagmber of pay dates will be
determined by the school year calendar. The pagdsdé for each school year (Appendix
A) is part of this Agreement. A teacher will paipate in the direct deposit payroll
program provided by the District using the servickdutomated Clearing House (ACH).
This program will allow the teacher to select upfdar U. S. banks, credit unions, or
savings and loan institution which participate®\{DH transactions for deposit of payroll.
The District will not charge the teachers for teevice. Amendments may be made to
the teacher's designation of the amount and déstnef the deposit at anytime during
the year, provided such change is made at leas{49wvork days prior to a schedule pay
date.

The District will convey the deposit information tbe ACH in accordance with the
requirements of the District’s banking institution
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The Appendix Al 2010-11 salary schedule is frozietha Letter of Understanding (June
20, 2011) 1.5% pay cut level for the duration aé tGollective Bargaining Agreement.
The 2012-13 Letter of Understanding is attachethi®negotiated Collective Bargaining
Agreement.

For the 2012-13 school year there will be a 4.25%schedule pay decrease from the
Salary Schedule with the 1.5% pay cut (Attachmeptiiluded in the Letter of
Understanding dated 6/20/2011.

This decrease will be reflected in the 2012-13 ABay Schedule, Step 1-11 (Attachment
Q).

For the 2012-13 year, the 14 Step Salary Schedtiiaochment D) will not be activated.

When a 7% Fund Equity exists, as established bgpeddent audit, the District and the
Association will enter into the process of negatigitwhen and how implementation of
the 14 Step schedule will occur.

Section9.2

If there is no school scheduled on a Friday payd#dg (other than emergencies or acts of
God) then the pay date will be moved ahead to Taysf that week. Should a pay date
fall on Friday after Thanksgiving, then the payedaill be moved ahead two (2) days to
Wednesday of that week. However, in no case wél pay date be moved ahead more
than two (2) days. The one week delay is for boegkey purposes. All paydates will be
paperless and check stubs will be available eleadly through a district secured site.

Section 9.3

A teacher working less than full-time will be padsalary which is equal to the ratio of
the assignment to full-time assignment. A full-tieesignment at elementary is working
both sessions of the student instructional daylRAtime assignment at the middle school
is working five (5) student instructional periodsdaone (1) duty period. A full-time
assignment at the high school is working five ¢ojpent instructional periods, one period
of academic center duty unless excused from thdeaai@ center as provided for in this
Agreement.

A teacher’s work schedule will be consecutive msiolhis means a teacher working less
than a full-time day; instructional/duty periodsliwiot be broken up by a non-student
period except lunch. Any non-student period willgzed as a work period. For example,
a teacher with 1, 2, 3 periods as student peridtidespaid 3/6 of the annual salary. A

teacher with 1, 3, 4 periods as student period2addoeriod as a non-student period will
be paid 4/6 of the annual salary.

ASSIGNMENT SALARY
Work one semester 1/2 annual salary
3 days per week 3/5 annual salary

1/2 of each day elementary only session before  adfial salary
lunch break or session after lunch break

1/2 of each day for one semester 1/4 annualysalar
one period of instruction/duty 1/6 annual salary
two periods of instruction/duty 2/6 annual salary
three periods of instruction/duty 3/6 annual sala
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four periods of instruction/duty 4/6 anngalary
five periods of instruction/duty 5/6 annual sglar

The proration will be applied to time for conferesg planning, lunch, and before and
after classes when determining the teacher'swaied day.

Daily/hourly rate will be computed by dividing tliiase salary by the number of teacher
days in the Calendar Appendix B. Daily rate dividgcb equals the hourly rate.

Section9.4

Teachers assigned to more than one building pewdayot be required to travel on their
planning/conference periods or lunch period. Howeary such travel will be paid for as
per the formula in Section 9.3 or given compengatiare.

Section9.5
A teacher who is to be docked a day's pay will rendaily rate of docking determined by
dividing the base salary by the number of teachgs éh the Calendar Appendix B.

Section 9.6

A teacher who works the entire school year willgoanted one increment on the salary
schedule regardless whether the teacher worksiudl or less than full time. A teacher
who completes half or more of the school year ballgranted a full increment. A teacher
who completes one quarter but less than half thedcyear will be given one half
increment. A teacher who completes less than oaeejuof the year will not be given an
increment credit for that year. Time on sick leagants as time toward the completion of
the year or portion thereof.

ARTICLE 10 - COMPENSATION FOR EXTRA-CURRICULAR ACTI VITIES

Section10.1

For the 2012-13 school year, all non-affiliated dwes/sponsors paid through PCMI will
have a 10% reduction in pay based on the track ms8dction 10.1, 10.2, 10.3, and 10.5
all AEA school district members will have a 5% retion in pay based on the track used
in Section 10.1, 10.2 and 10.3. Compensation Hoexdra-curricular activities will be
based upon the following track with experience imitthe assignment used to determine
salary step placement.

Years

1-2 37,000
3-4 42,000
5-6 47,000
7-8 52,000
9-10 58,000
11 68,000
Section10.2

Athletic Coaches' Pay Scale

A. Asst. Athletic Dir. 8%

B. Coaches: Football
Varsity Head 12% Grades 7/8 Heavyweight Head 6%
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Varsity Assistant 10% Grades 7/8 Heavyweight Asst.
Jr. Varsity Head 9%  Grades 7/8 Lightweight Head
Jr. Varsity Asst. 8%  Grades 7/8 Lightweight Asst.
Grade 9 7%
Grade 9 Asst. 6%
Coaches: Basketball
Varsity Head 12%
Jr. Varsity Head 9%
Grade 9 8%
Grade 8 6%
Grade 7 5%
Coaches: Volleyball
Varsity Head 10%
Jr. Varsity 8%
Grade 9 7%
Grade 8 5%
Grade 7 5%
Coaches: Baseball/Softball
Varsity Head 10%
Jr. Varsity Head 8%
Grade 9 7%
Middle School 5%
Coaches: Track

Varsity Head 10%
*Varsity Asst. 7%
Grade 9 7%
M S Track 5%
MS Track Asst 5%
Coaches: Swimming
Varsity Head 10%
*Asst. Varsity 6%
Coaches: Wrestling
Varsity Head 10%
Varsity Asst. 8%
M S Wrestling 5%
Coaches: Cross Country
Varsity Head 7%
Coaches: Golf

Varsity Head 7%
Coaches: Soccer

Varsity Head 10%
Junior Varsity 8%
Grade 9 7%
Middle School 5%
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L. Coaches: Tennis
Varsity Head 7%
Junior Varsity 4%

M. Cheerleader Sponsor (per season)
Senior High (9-12)

*Head 4%
*JV 3%
**M S (7-8) 3%

* not the same person
**same coach

N. Hockey 10%

Assistant positions must be filled if the squad bens are at least thirty (30).

Section10.3
Non-Athletic Extra-Curricular Activities Pay Scale

A Dramatics (Secondary, Grades 9-12)
Musical 8% per play/musical as determined and@pgat by the building principal
Drama/Play 5% per drama/play as determined anapg by the building principal

B. Instrumental Music (Serves during entire schaalr)
High School Marching Band 7%
*HSMB Percussion 4%
High School Jazz Band 3%
*High School Program Band 3%

H S Orchestra Pit Band 3%
M S Instrumental Music (Grades 7, 8) 4%

Elementary Band $1000 ($250 per building)

*Activities of Program Band at Administrators diston
**not the same person

C. Vocal Music (Serves during the entire school)yea
*High School (Gr. 9-12) 7%
Middle School (Gr. 7,8) 3%
High School Musical 2%
Elementary (Grades Pre K —5) $1000.00 ($25mpiting)
* Activities of HS (9-12) at administrator’s digtion
D. Building Audio-Visual Coordinator (if assigned) 3%
E. Department Chairpersons

1. Responsibility: Grades 9 — 12
All teachers will be assigned to a department cest with the majority
of their teaching assignments. Teachers evenly bptiveen two (2) or
more departments will select their department.
The large departments are:
= English/Foreign Language
= Mathematics
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= Science

= Social studies

» Technology, which includes: Business, Co op andhges computer
application

» Fine Arts, which includes: Art, Band, vocal, drameedia specialist, mass
media including yearbook, journalism, and compuwpplication if not
included in technology

= Special education

The small departments are

» Physical Education
= Counselor

2. Selection:
A selection committee will be comprised of th(8g teachers selected by
the teachers from each department and three (®&)jctliadministrators
including the building principal or assistant.

3. Appointment Duration:
Appointments are for two years.
4. Remuneration

Six percent (6%) of the salary track listed in 8ettl0.1 for large departments
and three percent (3%) of the salary track listedSection 10.1 for small

departments.
F. Instructional Support Specialist Contact Person 3%
G. Middle School Faculty manager 2.3%
Per season for three (3) seasons
H. US First Club 6.0%
plus an additional $1500.00 available for Assis@lub Sponsor not to exceed
$500 per assistant sponsor
l. Curriculum rate $18.00/hr
J. In-service rate, outside
regular work day/year $18.00/hr
K. Future Problem Solvers Advisor 4%
L. Color Guard 3%
M. Art Show Presentation 3%
N. MEAP District-Wide Faciliator 10%
Section10.4

Staff assignments in extra-curricular activitiedl we made by a supplemental contract.
First year teachers to the District will assumemore than two (2) concurrent extra
curricular assignments that do not arise from thkesiching assignment. Any academic
activity assigned on an "extra basis" will have pemsation determined by use of the
following formula:

A teacher's hourly wage will be computed as foiow
Base salary divided by # of days in Appendix Ba#ydrate
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Daily rate divided by 6 = hourly rate

Section10.5

All activities not covered in the delineated Sea$id 0.2, 10.3, and 10.4 of this Article
which meet before or after school with advance temitadministrative approval and
sanction by the District for at least thirty-fiveS) hours per school year will receive 3%.
A club sponsor will not have more than one (1) clabeting during the same time
period.

Section10.6

Should an extra-curricular sponsor not be ableampiete his/her assignment due to
illness, accident, etc., the amount required faubstitute will be deducted from the
remuneration he/she would have received.

Section10.7
Whether or not a sponsor is selected for the esdrdeular activities as listed will be
contingent upon the ability of the Avondale Schbdtrict to support such sponsorship.

Section10.8

Accepting the sponsorship for any extra-curricldasignment connotes willingness to
accept responsibility for adequate practices andAirearsals so as to insure a
performance commensurate with the level and alwlitthe group, to properly supervise
the pupils participating in the activity, and toopide appropriate guidance during any
performances which may be given. If required by bldding principal, an outline of
activity for the school will be submitted by theather for administrative approval prior
to commencing the activity.

Section10.9

Rehearsals, preparation, planning, and activitdeting to the sponsorship of an extra-
curricular activity will be outside of regular saidours unless express approval for use
of class time is received from the building adntiator.

Section10.10

Payroll withholdings relating to extra-curricularayments will be computed in
accordance with guidelines published by the InfeRevenue Service. Extra-curricular
payments will be reflected as an appropriate liemion employee pay stubs.

Section10.11

People chosen for the activities listed in Sectfifrl through 10.5 of this Agreement will
be those teachers best qualified as determinedhéyuilding administrator and/or the
Superintendent to fill the positions. If no quadi teacher covered by this Agreement
applies, then applications may be accepted fronerofersonsin that situation, the
administration may request input from the head kbescAfter the 1994/95 school year, if
the incumbent coach/sponsor is retained, the posisi not vacant and will not be posted.
The district will retain the right to select vaysitead coaches when there is a vacancy.

Vacancies in fall positions will be posted by Md&y. Yacancies in all other positions will
be posted within two (2) weeks after the beginnifighe school yeain each school
lounge and office which will be filled, and paidr fat the scheduled rates, for the school
year. If during the year the district plans to &by additional positions, the Association
will be notified, and the notification placed aisoeach school lounge and office. No one
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will be asked to volunteer for any position notlited in Sections 10.2, 10.3, 10.4, or
10.5

If during the year a teacher wishes to organizéargponsor a sport, club, or activity not
previously listed in Sections 10.2, 10.3, 10.4, 0.5 the teacher must obtain
administrative approval in writing. The building rachistrator will be responsible for
achieving club or activity status. Should the attiwr club qualify for reimbursement
and it is not listed in the pay schedules in Secti6.2, 10.3 or 10.4, the District and
Association will negotiate a rate of compensatiatniw 30 calendar days of the District
approved activity.

Section 10.12

Coaches/sponsors will be evaluated annually bytistrict Athletic Director/building
administrator. Observations must be made duringeast two (2) games. Failure to
evaluate a coach/sponsor by the end of the schear ys evidence that the
coach's/sponsor's performance has been at lessastatry and the coach/sponsor will be
retained.

ARTICLE 11 - MILEAGE

Section11.1

Teachers who are required in the course of theichieg assignment to drive their
personal automobile while on school business, reitkeive the maximum per mile IRS
allowance. It is understood that this allowancénmsted to those teachers who, because
of their teaching assignment, are required to condlasses or otherwise function in a
professional capacity in more than one school mglger day in the Avondale School
District or outside the district if required to leathe district by the District. It is further
understood that this mileage requested is sulgeptior approval by the Central Office,
Building Principal, or Superintendent or his/hesideee.

Section11.2

Teachers who are requested to transport and/orotlmtarily transport students for
approved school sponsored activities will have halbility insurance provided by the
District.

ARTICLE 12 - TEACHING HOURS

Section12.1

A full day of elementary student instruction shia six (6) hours and nineteen (19)
minutes. A half-day shall have three (3) hours ahelen (11) minutes of student
instruction. All elementary (Pre-K — 5) teacherdl Wave the assigned instructional time
daily as provided in their school's schedule (rotriclude rotational recess duty). No
elementary teacher will be required to be in hisiglding more than seven (7) hours
and fifteen (15) minutes daily.

Elementary students will have scheduled one fifi{dér) minute recess period before the
lunch period and one fifteen (15) minute recessodeafter the lunch period, or a thirty

(30) minute recess before or after lunch. A teaasean alternative, may elect to have
scheduled a thirty (30) minute recess before ar &finch for the thirty (30) minute recess
period. All building based teachers with the pnoatiwill develop a rotational recess duty

23



schedule that provides for two (2) teachers to muige all students during recess. The
recess duty will be shared equally. Any teacher dbes not wish to share in the recess
duty schedule will be responsible for supervisimgjher own class. Different grade levels
will be permitted to have recess at the same time.

If, due to inclement weather, the elementary teaclkle® not have a recess break (not
including regular rotational recess duty), the edatary teachers so affected are to be
allowed to leave as soon as the buses leave vatpupils.

The elementary teachers will be guaranteed a mmiratiforty-four (44)minutes daily
for a duty-free lunch, except as noted in the neatagraph. Time spent in faculty
meetings will be included in the time requiremdmnb\ze.

By a 2/3 majority vote of the teachers in any eletagy school, a schedule for that school
consisting of two (2) recesses of 20 minutes eachoame lunch period of thirty-six (36)
minutes may be instituted for any or all card m@agkperiods. The decision to change will
be made prior to the beginning of a card markinghsd there is enough time to notify
parents.

Section12.2

A full day of secondary student instruction shadl $ix (6) hours and twenty seven (27)
minutes for the high school. A half-day shall h#wee (3) hours and fifteen (15) minutes
of student instruction. A full day of secondarydsnt instruction shall be six (6) hours
and twenty-four (24) minutes for the middle sch@ohalf-day shall have three (3) hours
and fourteen (14) minutes of student instructiéi.the the middle school (6-8) and the
high school (9-12), each full time teacher's dadgignment will be five (5) instructional

periods which includes passing time.

The sixth assigned period at the middle school)(48 be an extra duty period, a team
planning, and conference period, or a 6th perioalagsroom instruction. The sixth
assigned period at the high school (9-12) will be &cademic center or an alternative
duty as provided for in this Agreement. If a 6thipe of classroom instruction is agreed
to the teacher will be paid an additional one tlamdssdollars ($1000.00) per semester and
if the teacher teaches a 6th period of classro@tiuation for the full year, the teacher
will be paid fifteen hundred dollars ($1500.00) mmmester. No more than five (5)
teachers at each building may teach a 6th periatassroom instruction per semester.

In addition to this, each high school and middtao®l, teacher will have one (1)

individual conference and planning period dailynparable in time to a teaching or duty
period and for the high school, at least a daiilgtyt{30) minute duty-free lunch period,

for the middle school, a daily thirty (30) minutetg-free lunch period.

No high school or middle school teacher will beuiegd to be in his/her building more
than seven (7) hours and fifteen (15) minutes ddiljme spent in faculty meetings will
be included in the time requirements above, excef#d in Section 12.3.

At the high school the duty period will be the amalc center, any non-academic center
duty period will be determined by a committee obt(2) administrators and two (2)
teachers. The AEA will select the two (2) teachembers and two (2) teacher alternate
members. Two (2) teachers must be present at angdet the committee to transact
business. A majority decision is necessary forl@mgntation. The duration of the non-
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academic duty assignment will be determined bydbmmittee, not to exceed one (1)
school year or the balance of the school yeardsigaments that do not commence at the
start of the school year. The non-academic dutiésoe related to instruction. No more
than five (5) teachers may teach a sixth periodagsroom instruction per semester.

All non-academic center duty periods will be postedthe teaching staff for their
consideration. Teachers interested will make theterest known to the building
principal/director in writing or via email.

Section 12.3

Teachers of grades pre-K - 5 will be in their buigat least seven (7) minutes before the
classes begin, at their first teaching stations (&) minutes before classes are scheduled
to start, and may leave five (5) minutes after rtHeial assignment of the day is
completed.

Teachers of grades 6-8 will be in their buildindeatst fifteen (15) minutes before classes
begin, at their first teaching station ten (10) ntes before classes are scheduled to start,
and may leave eight (8) minutes after their firsdignment of the day is completed.

Teachers of grades 9-12 will be in their buildindeast ten (10) minutes before classes
begin, at their first teaching station five (5) mi@s before classes are scheduled to start,
and may leave five (5) minutes after their finadigament of the day is completed.

If it is necessary to alter arrival and departumees for valid reasons, this may be
arranged through the building principal or his/designee. The overall effect will not
change the minimum overall time of seven (7) haund fifteen (15) minutes the teacher
will spend in the building.

The building administrator may schedule up to (&@iputes per month for faculty
meeting outside the seven (7) hour fifteen (15)ut@nwork day. The agenda will be
determined by a committee comprised of AEA membleusiding support staff, where
appropriate, and building administrators. Therd & no faculty meetings scheduled in
June unless mutually agreed by the building admmais and the AEA committee
members.

The building principal will provide to all teacher@n agenda for the faculty meeting at
least one day before the meeting and notice tleafatulty meeting will be held at least

five (5) working days before the faculty meetintgenhs may be added to the prepared
agenda only by mutual agreement.

Special education staff will meet with the Spedducation Director for 3 (three) after
school meetings in place of the mandatory builditaff meetings. These meetings will
last sixty (60) minutes. The meeting schedule Wél mutually developed between the
Special Education Director and the building priadgo

Once each semester, the Special Education Diredloschedule, for special education
staff, a half-day meeting. For these meetings,tdubsteachers will be provided.

The schedule and agenda for all special educatédhmseetings will be provided five (5)
work days prior to the meeting
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Section 12.4
The regularly scheduled working day applies to l&agi staff as well as to classroom
teachers.

Section 12.5

Non-classroom teachers who include counselors, angplecialists, and social workers
and teacher consultants will spend seven (7) handsfifteen (15) minutes per day in
their regular assignment. Their release time wothsist of two (2) fifteen (15) minute
breaks and a thirty (30) minute lunch period durihg day which are included in the
seven (7) hours and fifteen (15) minutes work déye day's beginning time may be
adjusted earlier or later by the principal or immagel supervisor and the affected staff
member. The building principal or immediate supsovj with consent of the affected
teacher, may request central office approval fooa-classroom teacher (such as those
listed above) to work days not scheduled in th@stbalendar (Appendix B).

For those extra days worked, one (1) through f&¥g the teacher will take an equal
number of scheduled workdays off.

For extra days worked, six (6) through ten (10 tkacher will elect to take any
combination of scheduled workdays off or extra galis/her daily rate.

For extra days worked in excess of ten (10), thehter will be paid his/her daily rate.

Section 12.6

Elementary (Specialists, pre-K through 5 and specdacation) teachers will be provided
two hundred thirty (230) minutes of planning andfesence time per week for a five (5)
day week in blocks of time not less than forty &%) minutes. In the case of regular
(grades Pre K through 4) classroom elementary &aclthis conference armlanning
time will result from the presence of specialigtfisin the elementary classroom, and is
exclusive of lunch, recess, and the time beforeadi®a school.

Section 12.7

Teachers will be provided time exclusive of lun@tess, and planning time for traveling
between buildings. In addition, within each builgli there shall be a minimum of three
minutes passing time between classes.

Section 12.8

Special education support staff will be provided timeir work schedule time to
preparereports and IEP's. If a Special Educagantter attends more than two (2) IEPT
meetings during his/her planning period in a wele& teacher will meet with the building
principal to discuss appropriate relief such aslesstute provided.

Section12.9

Part-time teachers will participate in parent-teacleonferences and open house if
scheduled. A part-time teacher who is required aotigipate in other non-teaching
activities will be paid the daily rate for the tim@rked.

Section 12.10
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Each semester high school teachers may form iriginat teams. Instructional teams will
be provided the individual planning and conferepeeiod and duty free lunch period.
The duty period may be used for team planningtémieined as per Section 12.2 above.

Section 12.11

Each school year elementary teachers may andgtheaipal will determine instructional
planning teams. The instructional planning teamg beamulti-grade level, single grade
level or subject oriented.

Section 12.12

A co-op teacher’s work schedule will include dusripds for co-op responsibilities. At
least two (2) of the co-op responsibility periodd ive consecutive. Co-op is recognized
as a preparation. Co-op teachers will not be asdigmthe Academic Center.

Section 12.13
Counselors, media specialists, teacher consultamd, social workers will not be
assigned a duty period.

Section 12.14
The Academic Center coordinator is a teacher. Tlsli@l be an Academic Center
coordinator available for each student period.

ARTICLE 13 - TEACHING CONDITIONS

Section13.1

The District and Association are both concernednhwsafe and healthful working
conditions in the school district and the Distiéetd Association will strive to maintain
and improve these conditions.

Should schools be closed after the commencementhefstudent day for reasons
determined by the administration, the teaching #tathe building(s) which is/are closed
may leave after the students leave. The staff featatd will not be required to substitute
in other buildings on the first day the building(sjare closed but may be assigned
beginning the second day in an emergency as suflestiwithin their teaching level
(elementary or secondary) and/or teaching subjeet a

Section13.2

The District agrees to the principle of making &ale in each school adequate
lunchroom, restroom and lavatory facilities for deer use, and at least one room
appropriately furnished which will be reserved fose as faculty workroom. As
renovations and/or new buildings are undertakesselprovisions will be included.

Section13.3

At the request of the Association and with the apgl of the building principal, vending

machines for the teachers' use will be installethenteachers' workroom. Disposition of
the proceeds from said vending machines will berdahed by an ad hoc committee of
teachers and the principal of that building. Psofémaining after funds from the vending
machines have been deposited in the building'snateaccount and liabilities paid may
be dispersed by an ad hoc committee of teacherthartolilding principal.

Sectionl13.4

27



In order to give the teacher more instructionaletireecondary students will be enrolled
before the teachers report for work in the falleTdnly exceptions will be new student
enrollments. Enroliments will include the schedglof students, assigning of lockers and
locks, and the completion of all forms necessarygtadance and the principal's office. It
is understood that the above responsibilities matl be assigned to teachers.

Section13.5

Teachers will be available during conference peand other periods of unassigned time,
excluding lunch and recess, to help students angbdicent conferences. Teachers will
arrange for conferences with parents when it agpé#aat better understanding and
cooperative support with the home may be faciltateith such conferences. It is
understood that on some occasions it may be negekwateachers to meet with a
parent(s) after school.

Section13.6

Each teacher will prepare adequate daily and leng tesson plans as may be required
by each building principal which are consistenthviite ability level of his/her assigned
class. These lesson plans Wik available to the building principal, if requebkteln
implementing this section, supervisors will avoghimenting teachers with regard to
format and will not require teachers of like claste present specific lessons at the same
time. The format and content of the lesson plarsdl &ie determined by the teacher and
will reflect the district curriculum.

Section13.7
No secondary teacher will have more than thregK8parations per semester unless the
teacher requests or accepts more.

Section13.8

It will be the shared responsibility of teachersd amdministrators to interpret the
instructional program of the schools to the comnyuim ways which will improve the
community's understanding of the school program asmtourage community

involvement and support.

Section13.9

The teacher responsible for a student's instructican particular course or program will

determine the student's grade. No student gradéb&ithanged without the approval of
the teacher who assigned the grade. The grade engudstioned as herein provided by
an authorized person. Authorized person is a studera parent/legal guardian of a
student.

A. Prior to convening the Grade Review Panel, theiaistration will contact the
teacher about the grade. A meeting will be heldhwite teacher, counselor,
building administrator and parents. If the teaathm#s not concur with the request
for the grade change the principal will advise dlg¢horized person following the
meeting, that the teacher does not concur and deGReview Panel may be
convened.

B. If the matter cannot be resolved, the authorgedon requesting a grade change
must do so in writing no later than fourteen (1dleadar days after report cards
are handed out or from the date they are mailedeh@nhthe time of request, a
Grade Review Panel will be convened, and the teagitibe advised.
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C. The Grade Review Panel will meet within seveh lfidsiness days (Monday
through Friday excluding legal holidays) after tegquest for the review panel is
provided to the principal. The Grade Review Panél gonsist of three (3)
teachers, selected by the Association, and onéy@hdale Board of Education
member, and the Superintendent or designee.

D. The authorized person is to be invited to thetng of the Grade Review Panel,
and is to be provided an opportunity to make atemior oral presentation to the
Grade Review Panel.

E. The involved teacher is invited to the meetihghe Grade Review Panel, and is
to be provided an opportunity to make a writteroal presentation to the Grade
Review Panel.

F. It is understood that the authorized persontaadher will meet separately with
the Grade Review Panel.

G. The decision will be made after reviewing theuest and reasons supporting the
request, and the teacher's reasons for non-concerrghe Grade Review Panel's
decision will be transmitted in writing to the téac and the authorized person
within seven (7) business days of the conclusiorthef Grade Review Panel
hearing. The district will place a copy of the GraBeview Panel's written
decision in the student's CA-60 and maintain a ciopgp general filed called
Grade Review Panel decisions. The Grade Review |Paile notify the
appropriate person in writing to change the trapscr

H The timelines provided may be extended upon ktweverg of good cause by the
Grade Review Panel. It is agreed that good caugeasailability of participants.
The Grade Review Panel may adopt alternate proesdar each appeal that are
consistent with this Agreement. The Grade ReviewePavill set the time,
duration and location for each meeting. The denisiothe Grade Review Panel is
binding and will be final.

l. The Superintendent or designee will be chaigersf the Grade Review Panel.
He/she will schedule the meeting and be respongdileall communications
including writing the Grade Review Panel’s finabarnding decision.

Section13.10
When hiring outside applicants, teachers releageth fthe constituent districts in
Oakland County will be considered.

Section13.11
The District will provide the Association with poggs for all vacancies.

Section13.12

A Review Board for Independent Study will be comgmbsof one (1) high school
classroom teacherselected by the high school teachers, one (1) rsghool
administrator, selected by the Administration, #tedent's counselor and the Teacher
being considered for the Independent Study. Thiar@avill review applications from
students who wish to receive credit for Indepen&tuaty and will approve or disapprove
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each application. The Independent Study will bdeurthe supervision of a classroom
teacher. The classroom teacher must agree to thervision and be approved by this
Review Board. The student will be counted in tlesslload of the supervising teacher.

A. Independent study will not be used for teacheruatain.
B. Class size limits will be maintained.
C. Independent Study will be limited to no mokert one student per

semester per teacher. The classroom teacher mag &graccept more
than one I.S. student, not to exceed class siae lim

Section13.13
The District and the teachers recognize the value ianportance of parent-teacher
conferences. Conferences will be governed as fsllow

A Conferences are set forth in the school calerapendix B.

B. Each building administrator, after consultingttwithe Association building
representative, will decide on the scheduling afredor these conferences, not to
exceed three (3) hours per session for gradesa6vd 3.5 hours for grades K-5.

C. Elementary Spring Conferences will take placgedaon necessity. Either teachers
or parents may request a conferedceommon notice to parents announcing the
Elementary Spring Conferences will be preparedheydesignated administrator
after consulting with the Elementary Principals #mel Association President. The
principal will sign the notice for his/her building

D. For conference time beyond twelve (12) hours,tdacher will be paid the hourly
rate for substituting on a preparation (Sectior2)L8.

E. If more days than set forth in the school cadendor fall and spring
Parent/Teacher Conferences are necessary, theeteactd principal will
determine how the additional time will be scheduledto determine a modified
conference schedule.

Section13.14

Special needs students-whee placed in general education classrooms astatr law
and/or state/federal special education regulatidighin the £' month of schoolthe
receiving teacher of a special needs studeit be provided information by the
Superintendent or designee, as to the studenttsatpeeds, how to meet the special
needs, and what support services will be provided student and teacher as per the
decisions arrived at in the IEPT (Team). This comitation will take place directly with
the teacher or by mail with the teacher. If theches, building principal, and/or
Superintendent or designee believes that in-semwizeld be useful for the classroom
teacher a meeting of the above named parties will takeelo decide the nature of
needed in-service, and the date when the in-sersite be held. Any dispute over in-
service content and/or date will be referred to #ppropriate administrator and
Association President/Executive Director for poksilbesolution. If there are costs
involved, including compensation for extra work gide the teacher's regular work time,
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such costs will be paid by the District. For thed2€2013 school year, Special Education
professional development for general educatiorhacwill be a priority.

Section13.15

The use of commercial television broadcasts withenDistrict must be a supplement to
the district curriculum plan. Therefore, any agreemto utilize such commercial
television must be approved by the ISS/Departmérdir@erson, Curriculum Council,
and the designated administrator. The District wdt reduce the number of employed
teachers because of the utilization of commercial T

Section13.16

Before the District may enter into any program $e television in classrooms produced
within the District or outside the District or jaiy produced within and outside the
district as a method of instruction, the DistrictdaAssociation agree to negotiate the
impact of such a program on the Bargaining Unike Dhstrict will not reduce the number
of employed teachers because of the utilizatioh\of

Section 13.17

The staff at the building will determine the propdsschedule for semester exams and
state proposed tests. In September, two (2) admratoss selected by the designated
administrator and two (2) AEA members selectedhgyAssociation President will meet
to determine any limitations to be placed on thieedales. The schedule is subject to
review by the Superintendent/designee to be sarethedule is within the limitations set
by the committee and does not cause the Distripragide less than the minimum state
requirements for hours/days of instruction. Theeslcte will not add additional half days
for exams to the calendar (i.e., four (4) half dpgs semester for final exams at the high
school if the high school remains on an 8 perideedale, three (3) half days per semester
for final exams at the middle school.) No additiohalf days may be scheduled without
the Superintendent’s approval. The schedule willcaoise the District to lose state aid.

Section 13.18

A teacher may be selected by the administratidreta Teacher-in-Charge of the building
in the absence of the building principal. The Teagh-Charge shall receive a three
percent (3%) stipend. At the request of the tea@hsubstitute will be provided.

Section 13.19

In the event the district offers an alternativegoaon, such as Montessori, both parties
shall meet to determine equity throughout the idis(e.g. paraprofessional, release time,
etc).

Section 13.20

The building administration will assume full resgdnlity for the administration of
medication to students. The dispensation of meditdd students may be witnessed by
teachers as provided in Board policy. Copies of ghécy and its regulation will be
provided to the teacher. The Board will indemnifidasave harmless from any liability
teachers witnessing the dispensation of medicabostudents. The Teacher-in-Charge,
when all building administrators are not on schpobperty, may dispense student
medication according to Board policy.

Section 13.21
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Before the District will allow high school students register for electronic on-line
courses for credit, the District and Associatiomeagto negotiate the impact of such a
program on the Bargaining Unit and its individuahc¢hers. The District will not reduce
the number of employed teachers because of theatitin of on-line courses. The Board
and Association shall estakdica committee to investigate how Avondale studeats
receive Oakland Community College credit while lgeimught by Association members.

Section 13.22

In order to provide supervision for students whasdes are late for student dismissal due
to various driving conditions, emergency inclemesmtather, and/or power outages, the
Board agrees that it will request volunteers to di@ced on a school's Late Bus
Supervision List. In each instance the first voaantwill be the Teacher in Charge.

When a principal determines that supervision isesgary, he/she will contact the next
volunteer from the list on a rotating basis. Thengpal shall provide as much prior
notice as possible.

Volunteers will be paid the hourly rate establisledSection 18.2 per hour or for any
portion thereof.

Section 13.23

High School and Middle School Departments will det@e which courses are
appropriate for common semester exams. Common exalinallow for an individual
teacher to add components to the exams which amneaorth more than 20% of the exam
grade. If mutually agreed upon, using the Distrievaluation tool, common
exams/assessments may be used as part of studestth gomponent of the evaluation.

Section 13.24

With regards to parent access to the school distieb page, the District will mandate a
student’s parent/guardian may have password adoeasteacher’s individual student
attendance and the most current available gradegrades four (4) though twelve (12),
parents will also have access to their child’'s mgsssignment(s). Any staff member
can choose to use other current ZANGLE options. District will not allow the use of
class averages. The Superintendent and AssociBtiesident must agree on the use of
any future additions to ZANGLE. There will be nasdpline of a staff member for not
using all optional facets of ZANGLE. It is the d®on of the teacher as to when to
update his/her gradebook, weight grades, or respmady emails that are received from
parents.

The following disclaimer will be provided on the wpage: “The information displayed

is believed to be accurate. However, from timearteet the most current information may
not have been posted for your child as teachersitapittheir grades at different times.
Teachers often update their grades after a magdr paper, or project, (before missing
assignment reports are printed-High School onlyplease don’t expect instant updates
on Parent Web.”

Section 13.25
The Board will provide clean, well-maintained classns.

ARTICLE 14 - CLASS SIZE

Section14.1
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Classes in the Avondale School District will rextceed the following number of

pupils except as provided for in this Article thie 2012-2013 school year (with
flexibility).

Pre-K 18 students
Kindergarten 27 students

(with maximum overage of 3 students)

1-3 27 students

(with maximum overage of 3 students)
4-5 29 students

(with a maximum overage of 3 students)
6—12 32 students

(with a maximum overage of 3 students)

For the 2012-13 contract, maximum class overagkbailflexible. Flexible means that,
should the maximum overage be reached, with adaitistudents needing to be added to
a grade level, the District and Association willteaninto consultation concerning the
addition of up to 2 students to a classroom. Thal fecision will be mutually agreed up
by both parties.

B.

Special Class Size Limits
Academic Center

Non Coordinators 15 pupils per teacher per clagh,

minimum of five (5) non coordinators per class.
Co-op 15 pupils per class
Splits: At maximum class size there will be a .5

ParaEducator assigned. At class overage there will
be a 1.0 ParaEducator assigned

OtherHigh SchoolCourses

Basic Art (room 501) 29
Art (room 500) 25
Jewelry 25
Ceramic 25
Advanced Craft 25
Engineering Drawing 1 29
Computer Assisted Design 25
Exploring Electronics 25

OtherMiddle SchoolCourses

Computer Assisted Instruction 24

Extensive Science Lab

Chemistry 25
Physics 25
Biology 25

Physiology & Anatomy 25
Material Science 25
Genetics 25
Principles of Technology 25
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Music

Science Fundamentals 25

Vocal Music TBD
Instrumental Music TBD
Drama TBD

Given a stable enroliment at Avondale High Schadjustment to the Academic
Center and other programs will not have their Fé&uced by more that 4.0 for
the duration of this agreement.

A combined elementary class will contain twQ ¢@nsecutive grades. Family
grouping elementary class will contain more thao (&) consecutive grades. A
multi-age elementary class will contain more thae ¢l) consecutive grade.

Enrollment in keyboarding and computer classiisbe limited to the number of
machines in operating order in August and Januaryfil not exceed thirty (30).
For instruction requiring specialized facilitiesy example science labs, industrial
arts, home economics and computer usage clasgefxed available pupil work
stations shall control when that number is lesa firavided above.

For grades 6-12, physical education classes helllimited to thirty-five (35)
pupils per teacher.

The class size for elementary specials clagdsed,@hysical eduction, and music
will be the same number as the individual gradelkev

In the event the District is threatened by artslge of regular classrooms, a
committee composed of Avondale School District adstiators and Avondale
Education Association members wilieet to discuss potential resolution of the
issues. After the 120th school day, no new clastases will be required to be
opened.

Special Education Classes — Avondale School ribistwill comply with
State/Federal maximum number of pupils as deteminlne governmental rules
and guidelines and will follow all State/Federderiand regulations

1. If any class contains certified special educastudents, a meeting may be
called by the regular classroom teacher with theniistratorof Special
Services and/or designee and the building admat@tr The purpose of
this meeting will be to discuss additional suppmesources that are
available for the classroom teacher and the mamnamhich the special
education teacher and paraprofessional, if assjgnay be utilized.

2. Special Education Caseload and class size limilis be as per the
Michigan Special Education Rules and Regulationseifect at the
beginning of each semester. If the Rules and Regnfado not set a
caseload or class size limit for a Special Eduoatitassification, the
Association and District will meet to determinerait.
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3. When any certified special education studentplsced into general
education, the certified special education studem&mbership will be
counted as one (1) member in determining that qdati teacher's class
size.

The number of special education students will logiabzed in like
sections/grades by building and equalized withtéaehers teaching in the
like sections/grades by building. At the Elemeptavel the clustering of
Special Education students in a general educatassmom is allowed on
a rotational basis with mutual agreement to waive totation. If not
mutually agreed upon it will default to equitabistdbution.

A group of general education teachers at the sgrade level and/or

subject area and the affected special educatiamees, together with the
principal and Administrator of Special Services,ynagree to place a
group of certified special education students angame general education
classroom. The building team, including the affdcteeneral education
teacher(s), will recommend appropriate adjustmenthe class size in
relation to the class composition. The principdl vaport the adjustment
to the Superintendent’s office and the AssociaRoesident. All decisions
made will meet the State and federal Special EdutaRules and

Regulations.

The District commits itself to a problem-solvingppaoach with any
problems that may occur due to compliance withSa#lte/Federal rules
and regulations. Special Education teachers, regdacation teachers,
and appropriate administrators will meet to resdive issues of lesson
planning, materialsand potential support services that may be required
and other topics of concern.

4. The District is committed to creating a procediar the review of student
medical needs, to occur at the beginning of theaiciear. Upon request
from a school, the procedure will be implementedesult in a mutually
agreed upon resource allocation for student medeadls.

5. For the 2012-2013 school year professional adgwveént in Special Ed
topics for General Education Staff and professiaeakelopment in GenEd
topics for Special Ed Staff will be a priority.

Section14.2
Should it be necessary to exceed any of the class delineated in Section 14.1 and/or
the daily limit in Section 14.5, the overage widl accommodated as follows:

1. Addition of a new section
2. Organizing a split section
3. Transferring students

Where 1, 2, or 3 above aren't utilized to corrbetaverage, the teacher involved will be
compensated as follows:
* One (1) student over, $ 200 per card marking otiguorthereof per each period for
teachers grades 5-12.
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Two (2) students over, $ 325 per card marking atigo thereof per each period for
teachers grades 5-12.

In special circumstances, three (3) students owr Ine allowed with a stipend of $ 475
per card marking or portion thereof per each pefdodeachers grades 5-12.

One (1) student over, $ 300 per card marking otigrothereof for teachers grades K-4.
Two (2) students over, $ 425 per card marking otigo thereof for teachers grades K-4.
In special circumstances, three (3) students oy Ipe allowed with a stipend of $575

per card marking or portion thereof for teacheeslgs K-4.

Any K-4 homeroom teacher who has an overage fdrqfahe day will receive a
prorated amount per scheduled minutes.

For each homeroom class with paid class overageg thach, Elementary
Specialist teachers will receive $25 per homeroom.

The payment of overages will be limited to no pagtrithe overage is corrected in the
first 10 days of each semester; full payment if thesrage is not corrected by the
beginning of the 11th day of the semester.

Section14.3
The ratio of pupils to teachers and professioradf shembers in middle and senior high
school will not exceed twenty-four (24) to one (1).

Section14.4

The definition of secondary level will mean grade42; elementary level will mean

Begindergarten — 5.

At the secondary level a counselor-pupil ratio o€ 1) counselor to the four hundred
(400) pupils will be maintained, and students wiké distributed equally among
counselors, as closely as possible. This sectiiireplace by the following ratio for the

2010/11 school year: Three (3) counselors at tiyh I3chool; two and one-half (2.5)
counselors at the Middle School.

At the elementary level, one (1) counselor forrgwe/o (2) elementary building will be
maintained provided the enrollment does not falblwel000 elementary students. This
section will be replaced by the following for therdtion of this agreement: Social
Workers will provide general education counselimgl apecial education social work
services in the elementary setting. Professionae@@ment of counselors is under the
auspices of the Special Education Director; dailpesvision is with the building
principal.

Section 14.5

A. A full-time academic teacher who teaches in gsa@-12 will have no more than a
total of one hundred seventy-five (175) pupils gay in the academic class and
no academic center assignment. A full-time acadeiacher who teaches in
grades 9-12 will have no more than a total of onadned seventy-five (175)
pupils per day in the academic class and no maue thventy (20) pupils per day
in the academic center. A full-time academic teaahigo teaches in grades 6-8
will have no more than a total of one hundred s{g60) pupils each day.

B. Less than full time academic teachers will haveir one hundred seventy-five
(175) pupils each day prorated for the academgsektaught.
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One (1) academic class 3pupils

Two (2) academic classes 7@upils
Three (3) academic classes 105 pupils
Four (4) academic classes 140 pupils
Five (5) academic classes 17pupils

See Section 14.2 for accommodation of overages.

C. In the Middle School, less than full time acadeteachers in grades 6-8 will have

their one hundred sixty (160) pupils each day peata

One (1) academic class 2f3upils

Two (2) academic classes 5dupils

Three (3) academic classes &iupils

Four (4) academic classes 108 pupils

Five (5) academic classes 1Bbipils

Six (6) academic classes 160 pupils

See Section 14.2 for accommodation of overages.

Whenever it is necessary to schedule a combinetegiass in grades 1 through 5, or a
family grouping class, the class size delineatedSattion 14.1 for the lowest grade
involved will not be exceeded. Additionally, oveeadoes not apply to split grades or
family groupings unless agreed to by the teachalved and the Association president.

Section 14.6
Class sizes not otherwise provided for in this &gnent will be mutually agreed to by
the District and Association.

Section 14.7

A class size in team teaching will be the numbestafients per teacher as provided at
Section 14.1. The class size in block schedulesbsilthe class size per period limit as
provided at Sections 14.1 and 14.6.

Section 14.8
The District will amend Section 14.2 for the duvatiof this agreement to not make
payments for class size overages.

ARTICLE 15 - PROFESSIONAL DEVELOPMENT

Section15.1

To maintain and improve teaching performance, tis#riot and the Association realize
the value of in-service training. In-service pragswill meet during normal teaching
hours which will permit all teachers to attendiatet in the Calendar Appendix B.

Section15.2

The Superintendent or his/her designee and theckggm President, in consulatation
with their respective parties, will establish thefpssional development schedule and
content for the school year. They may involve addél professional staff as is necessary
to facilitate the planning of these in-service niiag sessions, as permitted within the
limitations of instructional day/hour requirements qualify for the full per pupil
foundation allowance.In-service workshops will be scheduled only if apmd by a
majority of the members of the committee.
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The focus of professional development activitiedl we improving subject matter
knowledge, effective instructional strategies and@dassroom management skills,
training for technology upgrades, and/or implemeotaof new State benchmarks or
standards.

Section15.3

The principal and staff of each building and theoselary departmental division, with the
approval of the Superintendent or his/her designesgy plan up to two (2) in-service
programs per year which will be designed to meetrteeds of that particular staff and
building. Should the district decide to utilize e in special education, training in the
use of Zangle for special education staff will Ihe tpriority for the duration of this

contract.

Sectionl5.4

Unless permission is granted by the Superintendextesignee to be excused from the
planned in-service session, it is understood th&endance at the workshops is
mandatory. If part-time or share-time teachersndtteeyond their normal day or on a
non-scheduled day, shall be paid at the hourlyemise rate of pay

Sectionl5.5

Upon prior administrative approval, District/Buitdj Staff Development funds will be
used for the following purposes:

1. Attendance by individuals at appropriate ansitpm-related conferences,
seminars, or workshops including any costs for tuibss.

2. Substitute teachers' costs for teacher-indigieofessional development
activities.

3. Compensation for teacher-initiated summer culum studies.

4, Teacher guides, training manuals, softwareresource materials for

position-related professional use. The teacher mrustide rationale for
the purchase of electronic equipment

B. The District has the right to limit the numbéneachers attending conferences on
any one (1) day to adequately provide for requiseddstitute coverage. The
number of conference attendees per day shall the aliscretion of the District.

Section 15.6
All AEA members agree to meet state mandated hfmur$rofessional Development
through the District’'s Professional Development Day

ARTICLE 16 - ELEMENTARY SPECIALIST TEACHERS
Sectionl16.1
The District will provide teachers on the elemeptivel in the areas of art, physical
education, and vocal music. These teachers aredcalementary specialist teachers. If
the District provides certified teachers for congpsf media, etc., they will also be called
specialist teachers.

Section16.2
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A. In the event of the absence of these speciw®thers, the District agrees to
provide substitute teachers.

B. If there is a shortage of substitute teachesth) kthe Association and the District
agree that substitutes will be assigned to thelaegurade classes first and that
substitutes for specialist teachers will be assigmaly when the substitute needs
of regular classes are met.

Section16.3

In order for the District to implement the RespofigeIntervention (RTI) program the

following scheduling changes will occur in reguddementary classrooms (Grades K-5).
1. All elementary building staff will have the necegs&raining and support to

implement RTI and its components.

Art, P.E. and Music will consist of a minimum forgyx (46) minute class periods.

RTI scheduling will include nine (9) minutes traimns between specials.

A sixty (60) minute planning block will not be raoed.

Elementary teachers will have a common planningpdyy grade level daily.

Job share teachers will each be allowed to accrognanum of two hundred

thirty (230) minutes of planning time in a typidato (2) week period [ten (10)

school days].

7. Specialist teachers will be provided a block ofdito plan together [district wide
elementary] four (4) times per year.

ok wn

The IBB Bargaining Team will revisit the elementaspecialist teachers’ schedules
during the X4 marking period of the 2010/11 school year for puss
modifications/revisions.

Pre-kindergarten and kindergarten will be providegular classes of physical education,
music, and art that will be used for planning aadference time.

In addition to the art, physical education, mediag vocal music provided above, the
District agrees to provide the necessary amountinfites of specialist time to reach the
total of two hundred thirty (230) minutes per we8k. way of example, this could be
with media class, counselingdass, foreign language, science class, compudsscor
more than the above stated art, physical educatiedja, and vocal music.

Sectionl6.4
Classes will not be combined in order to provide thinimum of forty six (46)minutes
per class per week in each elementary speciaést ar

Sectionl6.5

In order to equalize planning and conference tioretéachers and learning experiences
for pupils, class schedules will be alternated wrlent half days whenever possible. A
teacher who is assigned to secondary and elementktye assigned to the appropriate

building during the alternated time schedule. Bameple, if an art teacher is assigned to
the high school for periods 1-3 and the elementaryperiods 4-6 and periods 4-6 are

scheduled for the morning, the art teacher wouldbdas/her elementary in the morning.

Adjustments for different starting times will be deaif necessary.

ARTICLE 17 - STUDENT TEACHERS
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Sectionl7.1
The cooperating teacher who accepts a student deatluist be a tenure teacher
recommended by his/her building principal.

Sectionl7.2
The acceptance of a student teacher or studentvebseill be a voluntary act on the part
of the cooperating teacher.

ARTICLE 18 - SUBSTITUTION

Section18.1

The District and the Association both recognize tieeessity for regular and properly
certificated substitute teachers and the Distretehy states that regularly employed
teachers will be asked by the building administrato substitute only when substitute
teachers are unavailable or in an emergency.

Section18.2

Any teacher teaching an extra class as defineceatich 18.1 will receive thirty dollars
($30.00) per class. A class is defined as one Igdkchour or regular class period in
secondary school, and remuneration will be proratedrdingly.

It will be the responsibility of the building prifp@al to submit the substitute teacher's
name to payroll for payment in the next pay petiollowing the performance of the
substitute work.

Section18.3

If a teacher is on a District approved leave foe ¢h) semester or longer or terminates
employment during the school year, or if a vacaexigts for any reason, a contracted
replacement teacher will be hired provided the tpwsiis filled. The individual contract
with this teacher will show a beginning date artdranination date. Association dues will
be prorated according to the length of a teackerigract.

A substitute teacher may be hired for a periodto@xceed one (1) semester for a teacher
who is absent.

Section18.4
Once a teacher has reported an absence, it wildbeesponsibility of the administration
to arrange for a substitute teacher.

Section18.5
A teacher utilized as an emergency substituterediéive the substitute hourly rate.

Section18.6

Media specialists, counselors, social workers, spetial education support teachers will

not be used as substitute teachers except in 8@ ef’an emergency. Such emergency is
defined as times when teachers become ill duriagélgular school day, are called home
for a domestic emergency, or when a teacher isolatalls in absent too late to allow a

substitute to arrive on time. Students will notassigned to the media center in lieu of
their regular class unless under the above ciramst or when a media specialist and
teacher agree to do so.
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ARTICLE 19 - MENTOR

Section 19.1

A mentor for each year probationary teacher duthefirst four (4) years of probation
will be appointed for one (1) year by the buildimdministrator and may be reappointed.
The mentor and probationary teacher will be idedito each other before the first day
for teacher reporting in the fall. For probationtegchers who commence work after the
first day for reporting in the fall, the mentor apibbationary teacher will be identified to
each other before the fifth {5 workday of the probationary teacher. No teachidrbe
required to be a mentor. Any teacher appointedrasraor must be a tenure teacher.

Section 19.2

It is the goal of the Association and the Disttltat no mentor teacher will work with
more than one (1) probationary teacher. Howevéhgeife are not enough mentor teachers
available then a mentor may work with up to thi@esecond or third year probationary
teachers at the same time. If there still are mmugh mentor teachers available, the
District and Association will meet to work on a @wobdn. The solution may include a
mentor working with more than one (1) first yeaolpationary teachers and more than
three (3) second and third year probationary taacidter consultation with the building
administrator, a mentor teacher may terminate éisjbarticipation in the mentor
program. Should this happen, the building admiatstrwill assign another mentor. After
consultation with the building administrator, theolpationary teacher may request
another mentor. After the request is made the Imgjlddministrator and Association
president will decide if a new mentor will be ass&d. The mentor and probationary
teacher will be assigned to the same building, amleo teacher in the probationary
teacher's main building wants to be a mentor. & thentor committee determines, the
second and third year probationary teachers majus¢éered. A mentor may work with a
cluster of up to five second and third year prabary teachers assigned to the same
building.

Section 19.3
The District and the Association realize that foentoring to be most effective the
mentor and the probationary teacher should have tingdiscuss issues of mutual interest.
Consequently, building administrators will attemptschedule common planning and
lunch times.

Section 19.4
Release time will be made available for the pravaty teacher and mentor to work
together.

Section 19.5

The mentor's evaluation and observation notes ef globationary teacher will be
provided only to the probationary teacher. The @ai@bn and notes will be used only by
the probationary teacher for self-assessment aiychotebe used for any other purpose.

Section 19.6
The mentor will not be used as a witness in angg®ding involving the probationary
teacher's teaching performance.

Section 19.7
Tenure teachers who will be used as mentors wigien at least one-half day in-service
training on mentoring. The training will be jointleveloped by the Association and the
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District. If the training is outside the regular skday or work year, the mentor will be
paid twenty dollars ($20.00) per hour. A portiontbé new teacher orientation will be
devoted to mentoring. All mentor teachers will attehat portion of the orientation and
will be paid for time spent. The rate of pay widl twenty dollars ($20.00) per hour.

ARTICLE 20 - PROMOTIONS, VACANCIES, AND TRANSFERS

Section20.1

A promotion will be defined as a change in positishich results in additional
compensation to the teacher for additional dutiesrasponsibilities. This definition will
not include extracurricular activities or assignmsesr changes in extra duty assignments.

Section20.2

The District will publicize vacancies in all professional positions gosting on the
employment link of the district web page. The Dastwill provide the Association
President and Executive Director a copy of thesipgs on email. No vacancy will be
filled until said vacancy will have been postedidgra school year for at least five (5)
work days and seven (7) calendar days, vacanc&sotitur during the summer recess
will be posted for at least seven (7) calendar days

Section20.3

Any fully certificated teacher who meets the quedifions prior to the time of the posting
deadline may apply for a posted vacancy. The acadeaining, professional experience,
and the attainments of all applicants will be criteused in the selection process when
filling such vacancies.

Any applicant with less seniority will not be awaddsuch position in the Bargaining Unit
except as may be provided in Section 20.5 unlessntbre senior applicant is not
qualified. The District declares its support of fhractice of promotion from within its
own teaching staff, including promotion to supeows and executive levels, when
gualified applicants are available. The Districh@ required to promote the most senior
teacher applicant to a position not included inBlaegaining Unit.

Probationary teachers will not be allowed to voduity transfer during their first two (2)
years of employment without approval from the appaie administrator.

Section20.4

Since the involuntary transfer of teachers from scteool to another may be disruptive to
the educational process and may interfere withnoyota teacher performance, the parties
agree than unrequested transfers of teachers &eeronimized and avoided if possible.

However, the following guidelines will be followadhen personnel are to be transferred:

A. Vacancies and new positions will be filled vaianly and will be based in order
upon seniority and qualifications provided the dfiedtions of the applicants are
comparable. Otherwise, the position will be filleg a qualified teacher assigned
by the Superintendent or designee based upon mgersority.

B. Definition - When used in this Article, the foling term will mean:
1. A transfer is a change in building, grade lewdpartment, course or
subject matter.
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2. A voluntary transfer is one requested by ttaetier on their own, or one
requested by the teacher at the suggestion otiiménéstration.

3. An involuntary transfer is one not requestedhayteacher
C. Involuntary transfers may occur for, but arelimoited to, the following reasons:
1. No applicant requesting a transfer for the fuoss(s) in question meets
the posted qualifications.
2. To facilitate the recall of a laid off teacher.
3. To facilitate the return of a teacher on leave.
4. To avoid the lay off of a teacher.

In order to accomplish 2, 3, and 4 above, inva@ontransfers will be made if
necessary.

D. In determining who will be transferred, the Suptendent or designee will give
the voluntary transfer to the teacher with the grgtaseniority providing he/she
meets the qualified requirements. In the eventqufaé seniority, the criteria set
forth below in Section 20.8 will be used to breehisrity ties.

E. Any building that has a reduction in the numloérallocated staff will, if
necessary, displace teachers. After careful rewakthe existing certifications of
available staff as they relate to the buildingfitistwide department schedule, the
least senior teacher possible will be displace@sérdisplaced teachers will have
the right of first return to their buildings foramext two (2) years.

Section20.5

A vacancy involving non-teaching and/or supporpogsibilities will be filled by an
applicant who is certified and endorsed and mdwetspbsted qualifications. The final
selection of the applicant will be made by a conesit composed of three (3)
administrators selected by the Superintendent sigdee, and three (3) Bargaining Unit
members selected by the Association. If an inteapalicant is not selected, the District
may then post the job outside the District. Exteayplicants will be interviewed and
selected by the committee.

Section20.6

A. All teachers will be given written notice of theassignments for the coming
school year no later than June 1 of each year &asgprovided in Section 20.6 B.
Said notification will contain the grade level, gadi, and building. In instances
where the assignment for the forthcoming year neaglifierent from the currently
held assignment, the principal will discuss thesgade change with the affected
teacher prior to June 1.

B. In the event a change in assignment occurs aftee 1 and prior to the beginning
of school in the fall, knowledge of this transfeillwe provided to the teacher in
writing three (3) calendar days after administatiransfer has been made.
Notice will be sent to the teacher's summer addiedsnclude the reasons for the
change.

Section20.7

A change in assignment within a building (gradds 2, or from three English and two

social studies classes to two English classes hrek tsocial studies classes) is not
considered to be an involuntary transfer. A chamga secondary department will be

considered an involuntary transfer unless so reqddsy/ the teacher.
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Section20.8

Seniority is defined as follows:

Seniority is based on date of hire minus time spantinpaid leave of absence. Seniority
is lost when employment as a teacher is termin&atk of hire is defined as most recent
first day of work or date of teacher signing ficgintract, whichever is first. In case of
equal seniority, teacher seniority placement wél determined by a one time drawing
among teachers tied with each other. The time dackmf drawing will be determined
by the Association and District and announced ltéealchers. The first name drawn will
rank ahead of the second, the second ahead ofhitte etc. Persons who become
members of the Bargaining Unit and who are tied wdrticipate in a drawing as
described within fifteen (15) school days of comuieg work.

A. For the purposes of layoff and recall (Articlé)3the AEA President will be
placed at the top of the seniority list. The AEAlwiotify the Superintendent or
designee within fifteen (15) days of election wi tpresident is and of any
changes that may occur.

B. No teacher seniority placement on the 1993/94 signilist will be altered as a
result of this method of determining seniority @awent.

C. A teacher assigned to an administrative positiothe district will retain all
teacher seniority credit held at the date he/shemass the administrative position
in the district for two (2) years.

Section20.9
Teachers must be state certified/endorsed for dlséipn they hold. Certification will be
defined according to the "Administrative Rules Guowmeg the Certification of Michigan
Teachers."

Section20.10

Qualifications will be defined as certified for thesignment. At the Middle School level,
the teacher must have an endorsed major/minoremiqus experience in the majority of
the assignment, and at the High School level tlaeher must meet North Central
requirements for the assignment. This may be wabyethe superintendent or designee
for a returning teacher. The district will not eimph teacher with alternative certification
unless no regularly certified teacher is available.

Section 20.11

Definitions of state certified/endorsed and Nor#n€al Association requirements:

In those instances where no certified/endorsechérawith North Central Association
requirements is available, and only to avoid amwluntary transfer, or to avoid a layoff of
a more senior teacher, a teacher who is certifielbiesed for a teaching assignment at the
high school, but who does not meet North Centrada&gtion requirements, will be
allowed to have the teaching assignment for upmo years while he/she obtains the
necessary credit to meet the North Central Associgtandards.

The District will pay one-half (1/2) the cost ofittan for the required classes providing

the classes are approved by the Superintendenésigreee before the teacher enrolls.
Evidence of progress will be made by the teachenupquest.
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When two or more secondary teachers could be as$igm a position requiring this
additional training, the teacher with the greagsriarity will be given the option of taking
or rejecting the assignment.

The provisions listed above will not be used toseathe Avondale High School to lose
its North Central Association accreditation.

Section20.12
Lists of next year's known available teaching posg within the school district will be
posted by June 1st in the same manner as prowidgeation 20.2.

Section20.13
The District, on or about August 1, will notify tid=A office of teaching positions which
are available and unfilled by July 30 during sumneeess.

Section20.14

Avondale School District personnel who have onlfégdters of Interest in Administration
and/or Bargaining Unit positions will be notifiedhen such vacancies occur during the
summer.

Letters of Interest for the above mentioned posgiwill be kept on file for one school
year.

ARTICLE 21 - LEAVES WITH PAY

Section21.1

The parties mutually recognize the need for emm@syén time of sickness, matters of
emergency, or other circumstances beyond the darfttbe employee, to have a degree
of security in regard to salary. Therefore, tHéofeing provisions are hereby established.

Section21.2

A teacher's salary will be continued during a terappabsence from his/her assignment
due to any personal illness or any injury for tlessker of one hundred eighty (180)
calendar days per year (July 1-June 30) or the tigmired to qualify for long term
disability benefits provided by the school distrithe one hundred eighty (180) calendar
days will be extended to the end of the month inctvithe teacher becomes eligible to
receive LTD benefits. This will result in the LTDetefits beginning at the first of the
next month and the teacher will experience no uhpiane. Benefits received by the
teacher from Avondale's Workers Compensation Imsigain combination with the
payment by Avondale will not exceed the teachensial contract amount.

Section21.3

Other absences for personal business with the ibgilddministrator being notified at
least twenty-four (24) hours in advance may be umsed teacher without a reduction in
the teacher's salary. No more than four (4) petdmunsiness days per year may be taken
except with the written approval of the Superintamtdor designee. Personal business is
defined as being that business or activity whiamnea be transacted or consummated on
any other day or at any other time except duritngpsthours.

Section21.4

45



Up to five (5) consecutive days may be used faioseriliness in the immediate family.
After five (5) days it is expected that the teacb&m make appropriate arrangements for
the care of the ill member of his/her immediate ilpnHowever, additional days may be
granted upon the approval of the Superintenderdesignee. Immediate family in this
section will mean spouse, mother, father, mothdawn father-in-law, sister, brother,
sister-in-law, brother- in-law, daughter, son, daegin-law, son-in-law, grandmother,
grandfather, grandchild, or other relatives livimighin the same household. For relatives
not covered in this paragraph, the teacher mayadppdahe Superintendent or designee.
This decision of the Superintendent or designe®igrievable.

Section21.5

A maximum of five (5) days may be used for a deatthe immediate family, as defined
in Section 21.4. The teacher may use one (1) daytéad a funeral of a friend or relative
not included in the above definition. The teachexynapply to the Superintendent or
designee for additional days and permission tadttefuneral of a relative or friend not
included in the above definition.

Section21.6
A maximum of two (2) days per year may be usednfedical and dental appointments
when such appointments cannot be scheduled outsdegular workday.

Section21.7

A required court and/or administrative agency (imaer called Tribunal) appearance is
defined as serving as a witness in any case arisuigof or during the course of
employment with the District. The District agrees gay the teacher his/her regular
contractual salary rate for these required Tribiapgdearances, and the teacher, in turn,
agrees to forward to the District any fees recefeederving as Tribunal witness. Should
the teacher not forward to the District (Person®ffice) such fees for serving as a
witness, then a like amount will be withheld froms/her annual contract.

A required Tribunal appearance in a case not gisiat of or during the course of
employment with the District where the teacher da®sted interest will be without pay
or personal days may be used. (See Section 21 e énterest will be defined as any
litigation which has been initiated by the teaches/her agent, or members of his/her
family or any agent, or members of his/her famig avhere the teacher, his/her agent, or
members of his/her family stand to gain or lose eyoproperty, or standing.

A required Tribunal appearance in a case wheréetheher is a subpoenaed witness to a
criminal act will be considered as a case wherba teacher has no vested interest,
except as provided in this Section above.

Section21.8
A visitation (with prior approval by the Superintemnt or designee) to other schools or
for attending approved conferences or conventioetjding Association meetings.

Section21.9

Whenever a teacher is required to serve as aijm@iCourt of Record (Court of Record
by legal definition refers to courts who keep resoof proceedings and whose decision
must be obeyed until overturned by a higher cothi,District agrees to pay the teacher
the difference between his/her salary and the atregeived by the teacher for this jury
duty. The teacher agrees to reimburse the Distvitiiin thirty (30) calendar days of
returning from jury duty the fees received for Jiyty, not including expenses. If the
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teacher does not reimburse the District withintyh{B0) calendar days, the District may
deduct from the teacher’s pay $7.50 per each lagiiol Jury Duty.

Section21.10

Whenever a teacher is required to serve the anm@l(2) week training period or

encampment of the Michigan National Guard, MichiganNational Guard, or Reserve

duty, and it can be documented that this duty cafoserved during the summer
vacation period, then the teacher will be paid difeerence between his/her teaching
salary and the military salary.

Section21.11

The provisions of Article 21 are intended to pr@vghlary security in time of need, not
mere convenience, under the conditions specifiely. ofhe intentional use of the
provisions of Section 21.3 immediately before andfter a holiday or a recess period for
travel or to otherwise extend the holiday or reqes$od is specifically prohibited.

Section21.12

A teacher demonstrating a pattern of sick leavesauoay be notified that he/she will be
required to furnish proof of illness signed by gsbian for any subsequent use of sick
leave during the current school year. Notificatmnsuch requirement will be made in

writing to the teacher by the Superintendent orgiee.

In the event of absence of a teacher for illnesgjary in excess of five (5) consecutive
days, the Superintendent or designee may requo pf iliness or injury.

An iliness of a teacher for ten (10) consecutivhost days will require a doctor's
certificate indicating fitness for resumption oktkeacher's regular assignment prior to
his/her return to work.

Section21.13
The District reserves the right to require a teatbeprovide upon request satisfactory
evidence to justify a paid absence.

Section21.14
Proven abuse of the provisions of this Article wiisult in appropriate disciplinary
actions, including discharge.

Section21.15

Teachers new to the school district will not quefdr salary continuation benefits under
this Article until he/she has worked at least oheday in his/her assignment and such
benefits will be limited to a total of two (2) dafar illness or injury during the teacher's
first semester of service. This limitation does apply to absences due to on-the-job
illness or injury which qualify for benefits fromvaAndale's Workers Compensation
Account. The teacher may request additional paddealays from the Superintendent or
designee. The Superintendent's or designee's alecssnot grievable.

Section21.16

A building principal with reasonable basis to bediea teacher is unable to perform
his/her normal teaching duties will meet with teadher, Association President and/or
Executive Director, and the appropriate administréd discuss the situation. The District
may at its expense require that the teacher prosidgatement from the teacher's
physician that the teacher is able to perform Ris/hormal teaching duties with
reasonable accommodations. A decision will themiagle regarding a recommendation
to the Superintendent as to whether to place theher on a paid leave. The involuntary
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placement of a teacher on a paid leave is subjetttet grievance procedure and the just
cause standards of Sections 5.13 and 5.14.

Section21.17
A partial absence from a daily assignment will tesua prorated deduction from paid
leave day allowance. In this Article and Article, 2&sociation Business Days.

A. 1/4 day or less: zero deduction
B. 1/4 day to 3/4 day: 1/2 day deduction
C. More than 3/4 day: full day deduction

Section 21.18

For eligible employees, leave time granted under Aticle is inclusive of the Family
Medical Leave Act of 1993 (FMLA). For the purpodeFMLA leaves immediate family
means: spouse, son, daughter, parent. The bews®trage provisions of FMLA will
include the benefits provided at the Insurancedetain Article.

Section 21.19

A teacher may use up to six (6) weeks of paid Eeake for the adoption of a child. The
time can be used after the teacher takes custodiyeofubject child, or before taking
custody if the adoption agency requires the teatthbe with the child before the child is
placed or if travel is necessary to secure thelchithe District may request verification of
precustody requirements.

Section 21.20

Bonus Day Incentive Program:

A. A teacher who used one or fewer sick leave dpgs,Sections 21.2, 21.4, and
21.6, during the school year will be entitled tat{2) incentive days to be used
during the subsequent school year without resbnsti A teacher who used only
two sick leave days, per Sections 21.2, 21.4,24n€,during the school year will
be entitled to one (1) incentive day to be usednduthe subsequent school year
without restrictions.

B. An incentive day may be used without specifidity any teachers in a regularly
assigned position. Application must be made at lsas (2) days prior to the day
of leave except in cases of emergency.

C. Not more than twenty (20) teachers will be ercusinder this section on any
given day district-wide and not more than fifte@®)(percent of any building on
any day. Priority will be established by date otaipt of request by the
Department of Human Resources.

ARTICLE 22 - LEAVES WITHOUT PAY

Section22.1

Seniority and fringe benefits do not accumulatelevhi teacher is on an approved leave
without pay. Leaves of absence without pay (busingtg the same salary step, same
seniority, and previously accumulated sick leawsyavill be granted upon application to
and the approval of the Superintendent of Schawlthe following purposes:

A. Study related to the teaching profession.
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Study, research, or special teaching assignmentving probable advantage to
the school system.

Any teacher who joins the Peace Corps or seasemn overseas teacher with the
Armed Forces as a full time participant will berged a leave of absence of up to
two (2) years.

Military leaves of absence will be granted to amployee who is inducted for
military duty or is reactivated into duty with abyanch of the Armed Forces of
the United States. Salary, seniority, and reempénmnights will be handled as
per federal and state laws.

A child care leave will be granted to a teadtdnis/her request for a period of up
to one (1) calendar year with up to two (2) oneydar extensions by the District
upon the recommendation of the Superintendenteatatjuest of the teacher.

A political leave will be granted to any teaclgon the recommendation of the
Superintendent/designee and approval of the Didtripersonally campaign for
his/her own candidacy or serve in public officeisTleave will not exceed one (1)
term of office the teacher is serving. Howevers tleiave may be extended upon
request of the teacher and at the discretion oDils&rict. The District's decision
is not grievable.

Any teacher whose personal iliness extends lekyloa period compensated for
under this policy will be granted a leave of absewithout pay up to one (1) year,
renewable annually up to two (2) extensions, farthstime as is necessary for
complete recovery from such iliness.

A leave of absence for up to one (1) year weligranted by the Superintendent or
his/her designee with approval by the Districtday reason.

Association Business Leave. One officer of thesdciation or member of the
Association, upon written request, may be givenna gear leave of absence
without pay for the purposes of performing dutiesthe Association.

No leave of absence including extensions caeezkthree (3) years. All future
obligations of the Avondale School District to theployee will cease when the
employee does not return as of the date of expiradf the last extension.

Section22.2

In order to minimize the amount of disruption, tBeperintendent will more favorably
consider those requests for unpaid leaves provide&?2.1: A, B, C, and H, which will
terminate at a time in order to permit the returheginning of a school year.

Section22.3

A.

A teacher on leave of absence, who desiresttwréo teaching will submit such

a request in writing to the Superintendent or lesttesignee by May 1, preceding
the beginning of the school year in which he/stenglto return teaching. The
teacher, upon timely submission of the written esguwill be reinstated at the
beginning of the coming school year to a teachiagitpn for which he/she is

qualified to teach (Section 20.9).
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B.

G.

Should there be no position being filled at thate by a qualified teacher with
less seniority, the teacher requesting to retuthhei given a one year extension
of his/her unpaid leave. During the extension reessfil be assigned to the first
vacancy which occurs provided he/she is qualified.

A teacher whose leave is up during the schoat yeust file a notice of intent
with the Superintendent or his/her designee att [8@sdays prior to the leave
expiration date. He/she, after written and timedyice to the Superintendent or
his/her designee, will then be assigned to a tegcposition for which he/she is
qualified provided that there is a teaching positavailable which is filled by a
person with less seniority. A teacher who failsntaify the Superintendent or
his/her designee at least 30 days prior to theratipn of his/her leave will have
his/her leave extended to the end of the schoal yashe will be returned to a
teaching position as provided for in subparagraphsd B above.

Teachers will not have the right to return franteave prior to the expiration date
of their leave. However, should a teacher on ledegre to ask to return prior to
completion of the leave, that teacher may subnuh surequest, in writing, to the
Superintendent or his/her designee at least 30 glaysto the date he/she would
like to return. The Superintendent or his/her desggwill honor the request by
placing the teacher in any available teaching vegafor which he/she is
qualified. Should there be no such vacancy, therteacher's leave will continue
until such a vacancy occurs or until the leave rgpiwhichever comes first.

A teacher who is on unpaid leave and who requesteturn to teaching and who
refuses to accept a teaching assignment for whefshke is qualified will be
considered as having resigned from the Avondaleo@cBistrict provided the
proposed assignment does not change the work hbergseacher had prior to
being placed on the unpaid leave unless the teaeygrests or agrees to the
change. All future obligations of the Avondale Sghbistrict to the employee on
leave will cease as of the date of the beginningthef proposed teaching
assignment.

A teacher who has been on unpaid medical le@re the District, and whether
drawing salary benefits or not, under the provisiohLong Term Disability, and
who requests to return to work during the schoalryend following satisfactory
recovery from said disability, will be assignedadeaching position for which
he/she is qualified. It will be the right of the fuintendent or designee to assign
this teacher to the position that is least diskgoto the District. Such assignment
could be to a position as a permanent substitahes.

Seniority and qualifications are defined in Alei20.

Section 22.4

Leave time granted under this Article is inclussfethe Family Medical Leave Act of
1993 (FMLA) for all employees who qualify under tpmvisions of the FMLA. For the
purpose of FMLA leaves immediate family means: sgowson, daughter, parent, The
benefit coverage provisions of FMLA will includeettbenefits provided at the Insurance
Protection Article.

ARTICLE 23 - SABBATICAL LEAVE

Section23.1
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Sabbatical leaves of absence may be granted tbaesaapon the recommendation of the
Superintendent and subject to the approval of therd of Education, when the granting
of such leave will have a beneficial effect upor throfessional competence of the
teacher and the general welfare of the schooliclistiThis policy will be interpreted in
accordance with the statutory provisions of Michigachool Law.Any amendments
thereto will be considered a part of this policy.

Teachers may apply for sabbatical leave if qualifis follows:
A Applicant must hold a certificate/license.

B. Applicant must have seven (7) consecutive yeaisatisfactory service as a full
time teacher in the district when the leave begins.

C. A sabbatical leave may be granted for a periodot less than one (1) or more
than two (2) full consecutive semesters.

D. As a condition to receiving a final approval rsabbatical leave, the applicant
will file with the Superintendent a written agreaerstipulating that he/she will
remain employed full time in the District for a jm&t of not less than two (2)
years following the leave expiration. However, tbBestrict may waive this
requirement upon the recommendation of the Sumerd@nt if the teacher
returning from leave so requests.

Section23.2

This policy is provided in order to make availabbeemployees the time necessary to
further themselves to the ultimate benefit of tleh@l District. This improvement is
generally achieved through formal study, althouglspecial cases may be expanded to
include research, writing, and travel.

Section23.3
The following additional conditions will prevail Wi reference to applications for
sabbatical leave:

A. Approval of a sabbatical leave by the Board dti&ation will be contingent upon
securing the services of a suitable replacement.

B. One teacher will be the maximum number allowedabbatical leave at any one
time.

Section23.4

Requirements and status while on sabbatical lesevdedfined as follows:

A. The compensation for the teacher on sabbateald is equal to fifty percent
(50%) of his/her normal salary during leave period.

B. Payment of wages to the teacher on sabbatiaaé leill follow the regular salary
schedule regarding paydays.

C. A teacher who is on Step 7 of the BA + 15 sataagk, and who is granted a
sabbatical leave for the following school year vo#l moved to Step 8, BA + 15
salary track, during that year he/she is on satdialgave. Upon returning from
sabbatical leave the teacher will be moved up t&@ @n the salary schedule and
on the appropriate track. For instance:
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1. Teacher is on Step 7 of the BA + 15 salaryktréduring the year
immediately prior to sabbatical leave).

2. Teacher is on Step 8, BA + 15 salary track evbit sabbatical leave.

3. Upon return the teacher will be placed on Steyb the appropriate salary
track (BA + 15, BA + 25, MA, MA + 15, MA + 30).

D. A teacher who is absent on sabbatical leavadademic study will be required to
furnish evidence of satisfactory progress in his/aeademic study. Specific
details of this requirement will be arranged at timee of the approval of the
sabbatical request. Any teacher on sabbatical laedne fails to meet the agreed
upon requirements in his/her application for satibatical leave will forfeit all
rights to continued leave unless specifically p#iedito continue by the District.

Section23.5
Status upon returning from sabbatical leave:

A. Returning teachers will be returned to theirmfer positions, or comparable or
better positions, providing that the teacher hd§lléd his/her part of this
agreement and remains eligible for such placemsntledermined by existing
policies.

B. Returning teachers who do not complete a mininmfintwo (2) years of service
following his/her return (except under extenuatingrcumstances) will
automatically become indebted to the District foe fproportional share of all
wages received during the period of absence. Thdehbtedness is to be
discharged within a period of two (2) years. Thigusion is to be included in the
agreement and signed by the applicant before appoan be given.

C. A teacher on sabbatical will retain his/henewcalated sick days.

Section23.6

Application for sabbatical leave must be filed onbefore February 15 for a leave

beginning the first semester and October 15 farawd beginning the second semester.
The District will grant or deny in writing the reest for sabbatical leave by March 15th

for a leave beginning the first semester and bydxadwer 15 for a leave beginning the

second semester. In either case the applicanthidg (30) days from these dates to

accept the sabbatical leave.

Section23.7

The District agrees to pay the cost of hospitaliratnd medical insurance the teacher on
sabbatical leave is entitled to. The teacher obaadal leave may participate in any other
insurance benefits he/she would be entitled toisgialified for (under the terms of the
carrier) provided the teacher pays for these imsigdenefits.

ARTICLE 24 - INSURANCE PROTECTION

Section 24.1
The District is not responsible for solicitationtefichers for insurance and other benefits.
The District will provide application forms and éapatory information available for all
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teachers and will review all insurance coverage @heér benefits with new hires within
five (5) days of beginning work. The applicationsdaexplanatory information will be
available upon request.

The insurance and other benefits will begin whentdacher has properly completed and
submitted the necessary application forms to th&tridot business office and actually
begins working subject to the open enroliment piriof the providers.

All insurance and benefits will terminate when teacher terminates employment except
coverage may continue as permitted by COBRA anghtbeiders’ rules.

It is the teachers’ responsibility to notify thesbict if any person covered by the District
paid insurance is no longer eligible for the inswwa By way of example, this could
result from a divorce, death of a spouse, or clotdthe child is no longer dependent on
the teacher. The teacher should notify the fisqarations office within thirty (30)
calendar days of the change. It would be bestifemitice to be in writing, but it is not
required. Failure to do so may cause the teachezimoburse the District for the added
expenses of providing insurance to an ineligiblespe. The District will send a notice to
all teachers at the beginning of each semestending the teacher of their responsibility
to notify the district of any change and the pdssidbnsequences of not providing said
notice.

Section 24.2- Group Life Insurance

The District will provide without cost to the tearhgroup life insurance protection
guaranteed convertible in the amount of fifty thremcs dollars ($50,000.00) per full time
teacher.

This insurance will also pay an additional amouqia to the original value of the policy
in the event of accidental death, and it will ajsay for accidental dismemberment.
Accidental death and dismemberment will be defibgdthe insurance carrier in the
latter's master contract with the school District.

For less than full-time teachers, see Article 3var8d-Time/Part-Time Teaching.

Section 24.3- Health Care Insurance

A. The District will make full payment for teaclsertheir spouses and their
dependent children for health coverage for MESSAIGs with the MESSA
Saver Rx plan with the $200/$400 deductible and&p@ office visit riders as
listed in Appendix E for the 2012-2013 school ye&he District will not
duplicate hospitalization insurance to any teachdro has hospitalization
coverage under another policy.

For less than full-time teachers, see Article Sifared-Time/Part-Time Teaching.

C. Teachers at their own cost may, through payrolludedn, arrange to have
additional coverage for themselves, provided #@vailable through MESSA, and
for other members of this family if the coverage tloese other member(s) is not
included in the above.

D. AEA members who are covered by the District Heldurance as defined within
Article 24 will continue their level of contributioto reflect a 20% premium
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contribution (health only) on a pre-tax basis, diolythe 2012-13 school year, as
long as the current level of coverage is maintained

1. Single: $1,351.13
2. Two Person: $3,035.52
3. Full Family: $3,372.38

Members will contribute a monthly premium share26%o of the annual medical
premium for the 2012-13 school year. This willdezlucted in equal installments
from each pay for either a 21 or 26 week pay sdeedu

If insurance premiums increase or decrease, batiepavill agree to reopen for
possible adjustments to MESSA Plan.

Section 24.4- Long Term Disability Insurance

A.

An eligible teacher who is unable to work duertental or physical disability may
go on LTD after 180 calendar days of disabilityeThrD benefit will be 66 2/3
percent of the teacher's gross salary at the tinteedast day worked. The 66 2/3
percent LTD benefit is reduced by other forms abime available to the teacher
for which the District has helped pay. These "dffsenclude social security,
retirement, and worker's compensation. The inténthe plan is to assure the
teacher a source of income from various sourceslemguthe 66 2/3 percent
benefit. However, the amount of offset for Sociac&ity benefits, once
determined, will not be increased by any futurerease in Social Security
benefits. The LTD benefit will continue until theaicher returns to work, death, or
to age 70. Eligibility for benefits from age 66 ahgh 70 may be reduced in
accord with federal rules governing LTD.

The plan will provide for a benefit increase duaioincrease in the cost of living.
The maximum annual increase will be three perc&fgf) of the net benefit for a
period of five (5) years.

See Article 21 for interim salary continuatiomysions.

The qualifying period of disability will not eged one hundred eighty (180) days.

It is expressly understood by the Associatiod &g the District that this LTD
plan is subject to the rules and policies of theeumriter.

The underwriter of this LTD plan will not be arfy to this agreement and
coverages and rates are hereby limited to theadibidy of such coverages and
rates as provided by the underwriter of this LTBrpl

The District will select the underwriter of LTD.

The teacher may return to work when he/sherisfied by an appointed team of
qualified physicians.

The District will continue health care insurar{@ction 24.3) for the first twelve
(12) months the teacher is on LTD.
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Section 24.5 Dental Care Reimbursement Plan

Beginning July 1, 2001the one hundred eighty thousand dollars ($18000)@ental
Fund amount will be increased by four hundred dslig400.00) for each Bargaining
Unit member in excess of two hundred twenty-fi22x) employed on the first work day
of the last semester of each school year.

A.

Teachers wishing to participate in this prognaith pick up dental forms available
in the buildings or the Administration Building pri to examination and/or
treatment. Actual dental service must be renderethg the period which runs
July 1 to June 30 for reimbursement. Forms mustub®ed in prior to July 10.
Dental claims turned in after July 10 will be paid the next yearly pay period.
Forms must be submitted within twelve (12) montlisservice. Forms must
include a copy of the receipt of payment.

Any teacher who is entitled to dental coverageau this article and who has
similar coverage under other dental plans, wilt&enbursed (on a prorated basis
if necessary) up to that amount not covered urtdeother dental plan.

Coverage under this article is limited to hushanife, and dependent children
living at home and/or claimed on federal tax retmly two (2) cleanings are
allowed per year. Only one complete set of x-rays allowed per year.

Bleachings, implants and veneers will not be cayer€éhe maximum for

orthodontics is one thousand dollars ($1000.00ypar.

The first four hundred dollars ($400.00) of &g dental expense incurred for
each covered individual (see C above) during theogeof July 1 - June 30 will

be reimbursed to the employee within thirty (30ydaf submission. All other

dental expenses in excess of four hundred dol#480.00) incurred during the
period will be reimbursed on a prorated basis ifassary during the following
August. Any money not expended during a given yalrbe added to the funds
available for the following year.

A committee of four (4) professional staff memshdwo (2) teachers appointed
by the Association president and two (2) adminiets appointed by the
Superintendent will resolve any disputes resultirggm participation in or the

administration of this article. The decision(s) amdaction(s) of this committee
are not grievable.

The amount of reimbursement under this Secidimited to twenty-five hundred
dollars ($2500.00) per year per individual for whantlaim is filed. If there is
money left in the fund after all claims have beamdpup to the maximum limit
permitted per year per individual any amount ofaane over twenty-five hundred
dollars ($2500.00) will be paid on a prorated bdeighe maximum available
funds in the account.

Section 24.6- Vision Coverage
The District will provide MESSA Vision Plan, fulbfmily, VSP-3. The claim form will
be available at the Business Office.
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Section24.7- Option to Health Insurance

A. BENEFIT
Teachers who are members of the AEA Bargainingt Wmy apply for the
following benefit in lieu of Health Care Insurares provided by the District:

1. The District will provide a cash option to healtfsirance benefits. The cash
amount as listed below will be for ten (10) mon8eptember through June.
The District will formally adopt a qualified planodument which complies
with Section 125 of the Internal Revenue Code. &h®ount of the cash
payment received may be applied by the teacher hy dax-
Deferred/Sheltered Annuity selected by the teaghtr a company that is a
District approved carrier. The benefit will be pandnthly.

AEA (Single and Two Person) FTE that participatélVE hundred dollars
($500.00)per month

For the 2012-13 school year AEA (Full Family) FTiEat participate, will
change to $600 per month if at least 8 AEA Full Hartover the current
number) take the opt-out.

This choice is in lieu of Health Care Insurancge dascribed in Section 24.2,
of this Master Agreement.

B. RULES
1. Teachers who work less than full-time or lésmnta full year will have the
amount offered prorated to reflect the percentddelbtime worked. To
receive credit for a month the employee must b&herpayroll on the tenth
of the month.

2. The teachers may select the alternative bedefing the first ten (10)
days of any month during the school year (SeptemBene), and receive
the benefit for that month.

3. In order to receive this TSA benefit, the teaaainust show proof of Health
Care Insurance from another source.

Section 24.8

The District will make available to all teachersaypoll deduction for a teacher's
voluntary participation in a Section 125 salaryusttbn agreement. The salary reduction
agreement will be aFlexible Compensation Trust administered by a thuakty
administrator who will pay claims at least monthlfhe annual open enrollment period
will be between October 1, through November 30hegar.Before there is a change in
the third party administrator, the Association e consulted.

Section 24.9

The District will make available to all teachersaypoll deduction for a teacher's
voluntary participation in Group Long Term Careurence from the carrier, if available.
The annual open enroliment period will be betweatoer 1 and November 30 each
year.

ARTICLE 25 - TAX DEFERRED ANNUITIES

Section25.1

The District will purchase for any teacher, uporitten request and signed authorization

from the teacher, a tax-deferradnuity within the limits provided by law. The aryu
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will be paid for entirely by the teacher by mearisregular payroll deductions. The
District will transmit the money so deducted to #ppropriate carrier within five (5) days
of the pay dates. Any new carrier must be apprdwedhe District. Any tax-deferred
annuity program available to other Avondale emptoygoups will be available to
teachers.

Section 25.2
A teacher may change the amount deducted for ddfetred annuity not more than twice
per school year, except for a change in status.

Section25.3

If the District incurs additional expenses withGB&) carrier beyond those required by
law, the District and Association will enter intsdussions concerning the possibility of
eliminating the addition of any future contributdeosthat carrier's 403(b) fund.

ARTICLE 26 - GRIEVANCE PROCEDURE

Section26.1

A. A grievance is a claim based upon an event oditon caused by an alleged
misinterpretation or an alleged inequitable appiica of the terms of this
Agreement.

B. A "party of interest" is the Association, thexteer or group of teachemsaking

the claim, and the Superintendent or designee er Bbard of Education,
depending upon the level reached in processingrieeance.

C. The term "days" will be interpreted as meaning wagkschool days unless
otherwise stipulated.

Section26.2

The primary purpose of the procedures set fortthig section is to secure, at the lowest
level possible, equitable solutions to the stateelvgnce. Nothing contained herein will
be construed as limiting the right of any teachevimg filed a grievance to discuss the
matter informally with members of the administratiproviding any adjustment resulting
from said informal discussion is not inconsistenthvthe terms of this Agreement and
that the Association is so notified by the admnaisbn of all meetings and all
adjustments.

Section26.3

A. There will be at least one Association Represtére for each school building.

B. The Association will establish a Grievance Cotteai.

C. The building principal is designated as the austiative representative for Level

One procedure.

D. The Superintendent/designee is designated aadthéistrative representative for
Level Two procedures.

E. A grievance must be filed within twenty-one (2Bys after its occurrence. This
time limit does not apply to a grievance based upoclaim of an inaccurate
payment for teaching or extracurricular activiti#ge time limit will apply in the
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case of alleged inaccurate payment from the da&tedyment for such service is
received by the teacher so affected.

Section26.4

A.

Level One: The teacher wishing to file a griesamwill first discuss the matter
with his/her Association Representative. If the dksation Representative
concurs that a grievance exists, the grievance éllwritten. The grievance,
having been put in writing, will be delivered teethuilding principal who within
five (5) days of receipt of said grievance will sdnle a Level One meeting to be
held. Participants in this meeting may include Bréencipal, the grievant, and
his/her Association Representative. The Principdl make his/her decision
known in writing to the grievant, Grievance Comedt and the Assistant
Superintendent of Human Resources within five (&ysdof the Level One
meeting.

Level Two: In the event a solution to the gaeee has not been satisfactorily
achieved at Level One, the grievant or the Griegabommittee will, within five
(5) days of receipt of the Level One decision, famv the grievance to the
Superintendent/designee at Level Two. The Superietet/designee, within five
(5) days of receipt of the grievance from Level Owél schedule a Level Two
meeting. Participants in this meeting vifitlude the Superintendent/designee and
other administrators, and a committee appointethbyAssociation. The District
or the Association may also request the presendbeofindividual grievant at
Level Two. The Superintendent/designee will mak&/har decision known in
writing to the grievant and the Grievance Commitigthin ten (10) days of the
Level Two meeting.

Level Three:

1. This Level Three arbitration procedure is meanbe used for deciding
disputes between the parties in the specific agjtin of interpretation of
items covered in this contract. Grievances dealith any other subjects
may not be submitted to arbitration.

2. The Association may request arbitration of arsettled grievance as
defined above after Level Two. Such request willntede by submitting
to the other party a written Demand for Arbitration

3. The right of the Association to demand arbitra over an unadjusted
grievance is limited to a period of twenty (20) slayom the date of
notification to the Avondale Uniserv Office regardithe final action
taken on such grievance under the last step ingtleance procedure
immediately prior to arbitration.

4. The parties will attempt to select an arbitrdtp mutual agreement. If the
parties are unable to agree on an arbitrator witbim (10) days after
receipt of notice requesting arbitration, the adbdr will be selected by
the American Arbitration Association in accord wiith rules.

5. The rules of the American Arbitration Assoaati will control the
arbitration process.
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Section26.5

There will be no reprisals by either party takegainst any party of interest by
reason or participation in a grievance procedure.

A.

It will be the function of the arbitrator an&/khe will be empowered,
except as his/her powers are limited below, afiee thvestigation, to
make a decision in cases of alleged violations pecHic articles and
sections of this Agreement.

a.

He/she will have no power to add to, subtrfacin, alter, or
modify any terms of this Agreement.

He/she will have no power to establish sasatyedules but he/she
may place a teacher on the correct step of theyssthedules.

He/she will rule only on the alleged misintetation or
inequitable application of the terms of this Agresn

Unless the arbitrator finds that a practicelicy, or rule of the
District is in violation of this Agreement, he/sheéll have no
power to change any practice, policy, or rule @ Bistrict, not to
substitute his/her judgments for that of the Destras to the
reasonableness of any such practice, policy, mieany action
taken by the District outside of the terms of tiigreement.
His/her power will be limited to deciding whethé&etDistrict has
violated the express articles or sections of thgge&ment; and
he/she will not imply obligations and conditionsiding upon the
District from outside this Agreement, it being urgteod that any
matter not specifically set forth herein remainghw the reserved
rights of the District.

In the event that a case is appealed to atneddo on whom he/she
has no power to rule, it will be referred backhe parties without
decision or recommendation on its merits.

There will be no appeal from an arbitrator&cidion. It will be
binding on the Association, its members, the enmgsoyor
employees involved, and the District.

The expenses of the arbitrator will be shaahlly by the District
and the Association. All other expenses will benledoy the parties
incurring them and neither party will be resporsildbr the

expense of witnesses called by the other. Assoaiatiembers will

be provided release time to participate in arbdrat

All documents, communications, and records degalvith the processing of a
grievance will be filed separately from the persariles of the participants.

Rights to Representation: The grievant may h@esented at all meetings,
hearings, steps, and stages of the grievance bthemteacher. However, no
teacher may be represented by an officer, an agewother representative of any
organization other than the United Profession. Asgociation will have the right
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to be present and to state its views at all stafjgsievance proceedings and may
have members of the United Profession presentdidca and counsel.

A grievance may be withdrawn at any level withpuejudice. If the grievance
was filed as an individual grievance, the AssooiatGrievance Committee may
assume the grievance, naming the Association agribgant on behalf of all

teaching personnel provided other teachers ar@palig affected by that alleged
grievance.

When time limits have been exceeded, by eitlatypat any level, then the
grievance is considered resolved in favor of tis¢ fearty who reacted within the
specified time limits.

All information to be presented and used inghecessing of a grievance will be
made available by both sides to the District ardARsociation.

Grievances will be processed outside of regulss time unless the parties agree
otherwise.

All hearings at levels one and two will be helihin ten (10) days from the date
the hearing is set or fifteen (15) days after ngtcef the grievance or grievance
appeal by the appropriate administrator unlesstex kdate is agreed to by the
parties.

The time limits at any step may be extendedheygarties.

Any step of the grievance procedure may be widyethe parties.

When agreement is reached at Levels One, Twab,Tanee, the agreement will be
written and both parties will sign.

ARTICLE 27 - MANAGEMENT RIGHTS AND RESPONSIBILITIES

Section27.1

The Board, on its own behalf and on behalf of tleeters of the District, hereby retains
and reserves unto itself without limitation, allwmrs, rights, authority, duties, and
responsibilities conferred upon and vested in ithey laws and the Constitution of the
State of Michigan, and of the United States, inicigdbut without limiting the generality

of the foregoing, the right:

A.

To executive management and administrative obutrthe school system and its
properties and facilities, and the professionalesugion and evaluation of its
teachers;

To hire all teachers and, subject to the prowisiof law and this Agreement, to
determine their qualification and the conditions tieeir continued employment,
or their dismissal or demotion, and to assign, mt@nand transfer all such
teachers;
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C. To establish grades and courses of instrucimmh)ding special programs, and to
provide for athletic, recreational and social esefdr students, as deemed
necessary and/or advisable by the District;

D. To decide upon the means of supplying and tocygpthe selection of textbooks,
and other teaching materials, and the use of tegchids of every kind and
nature;

E. To determine, in cooperation with the profesaiastaff, the class schedules, the

hours of instruction, the duties and responsibsitof teachers, and the terms and
conditions of employment which are not specificalbyered in this Agreement.

F. The District will continue to seek input from pppriate professional staff in
curriculum matters, when exercising its rights atetision making processes.
However, it is expressly understood by the Distaiot! Association that all final
decisions will be the exclusive right of the Distri

Section27.2

The exercise of the foregoing powers, rights, aityyaduties, and responsibilities by the
District, the adoption of policies, rules, regutais, and practices in furtherance thereof,
and the use of judgment and discretion in connecherewith will be limited only by the
specific and express terms of this Agreement aed tmly to the extent such specific and
express terms hereof are in conformance with thest@ation and laws of the State of
Michigan and the Constitution and laws of the Ushitgtates and orders of courts of
competent jurisdiction.

Section 27.3

The District pledges to extend the advantages dflipieducation to every student
without regard to race, creed, religion, handica, color, or national origin and to seek
to achieve full equality of educational opporturtityall pupils.

ARTICLE 28 - ASSOCIATION RIGHTS AND RESPONSIBILITIE S

Section28.1

The Association will have thirty (30) work days aatly, with the option for the
Association to purchase at substitute rates artiaddi ten (10) days annually. Teachers
absent for Association business will not lose satarleave days. These days will be used
for Association business. Association business amgsnclude picketing in any other
school district during the normal workday. Procedtor the use of these Association
days will be the same as that required for usees$gnal business days, except in an
emergency situation the twenty-four (24) hoursceetequirement will not apply.

Section28.2

The Association will be given permission to usemsand equipment in school buildings
for meetings. However, the District makes no guamanthat such buildings and
equipment or rooms will be available. Written netiar request for use must be sent to
the office of the building principal twenty-four4hours before intended use. Forms will
be provided in each building for this purpose. &se of an emergency situation where a
twenty-four (24) hours is not possible, a verbajuest and approval may be given
providing the Association furnishes the buildingnpipal a written statement of use
within twenty-four (24) hours after the meeting. yAexpense incurred by the District,
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such as extra employment of custodians, care,gebruclean up, will be borne by the
Association.

Section28.3
Association business will not be conducted by atteaduring his/her instructional time.

Section28.4
The inter-school mail service and the teachersbachail boxes will be allowed use
thereof by the Association, provided that:

A. General communications will be labeled or sighgdhe sending party.

B. General communication will be made available edmtely to the Superintendent
or designee and the Principals of the buildingshich they are distributed.

C. Private communications between professional &dus may be sealed.

Section28.5

The District will make available to the Associatiupon written request) one copy of
records of public information relevant to negobtas or necessary for equitable
enforcement of the terms of this Agreement. Thisrimation will be supplied within five
(5) calendar days of the date of receipt of theiesty The cost of providing additional
copies of information previously supplied will baig by the requesting party. If the
Association possesses any information legally deletoebe public in nature then the
Association will supply it to the District underetlsame conditions.

Section28.6

The AEA Executive Director or designee has accessssociation members during the
normal school day. The initial contact in any sahbuilding will be with the school
office (principal, assistant principal, administnator secretary).

Section28.7

The Association recognizes that willful deficierscim professional performance by a
teacher reflect adversely upon the teaching prafiessnd creates undesirable conditions
in the school system.

Section28.8
The Association agrees to continue representingeatihers equitably regardless of race,
creed, religion, handicap, color, national origage, gender, marital status, or sexual
orientation.

The Association also will continually renew its @t to develop fair and consistent
methods in assisting all teachers.

Section28.9

The District agreesif the president of the AEA is a secondary teachefshe will be
given three (3) release periods in addition toheis/conference period for Association
business. If the President is a middle school &alb/she will be given three (3) release
periods in addition to his/her conference periédhé President is an elementary teacher,
he/she will be released a half day per day.

Section28.10
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A President will have his/her daily planning periadd Association business period(s)
scheduled consecutively at the end of the day.

Section28.11
The President may leave the building on his/henmlay periods upon notice to the
building principal. He/she may also leave theding) on his/her Association time.

Section28.12
It is understood that release time for any Assamiaimember is at no cost to the
Association or the member.

Section 28.13

The district and individual buildings will not sahde staff meetings, committee
meetings, curriculum meetings, open house, MeefTdacher Night, or parent/teacher
conferences on the third Wednesday of the monthasdo interfere with Association

meetings. On that day all meetings must end by@3r30

ARTICLE 29 - TEACHER RIGHTS

Section29.1

Pursuant to act 379 of the Public Acts of 1965am&nded, the District hereby agrees
that every teacher will have the right to freelgamize, join, and support the Association
for the purpose of engaging in professional negjotiaand other activities designed for
mutual aid and protection.

Section29.2

A. The District agrees not to discriminate agasusy teacher with respect to hours,
wages, or any terms and/or conditions of employnm@ntreason of his/her
membership in a teacher's organization of his/reatigipation in any lawful
activities of a teacher's organization in colleetprofessional negotiations with
the District, or his/her institution of any griexam complaint, or proceeding under
this Agreement, or otherwise with respect to angmge or conditions of
employment.

B. The provisions of this Agreement and the wagesys, terms, and conditions of
employment will be applied without regard to raceged, religion, handicap,
color or national origin, age, gender, marital statsexual orientation or
membership in or association with the activitieguoy employee organization.

C. Notwithstanding their employment, teachers v entitled to full rights of
citizenship and no religious or political activgief any teacher or the lack thereof
will be grounds for any discipline or discriminatiowith respect to the
professional employment of such teacher. The privaatd personal life of any
teacher is not within the appropriate concern targibn of the District unless it
affects performance as an educator.

Section29.3

A teacher may send to the office and/or temporasiiglude for a class/subject period a
student or students who disrupt the orderly prooésise classroom. If a teacher
anticipates that a student should be excludedf@xéended period of time, the student
should be referred to a building administrator. Whestudent is sent to an administrator,
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the teacher and the building administration willrkvtbgether to determine any
parent/guardian contact.

Section29.4
Corporal punishment must be utilized only under ghélelines of applicable state law
and Board policy (#5630).

When a complaint about a teacher is made by a paerstudent, the building
administrator will notify the teacher as soon asgige, unless directed otherwise by
Protective Services or the Police. It is the resgulity of the building administrator to
investigate the allegations in accordance withpttoerisions of child protection laws.

Section29.5

Teachers will not be required to use classroom tonsupervise, collect money from, or
instruct students in community sales programs ehroercial products. This will not
prevent an individual teacher from voluntarily sporing a sales program for the benefit
of a particular school function.

Section29.6

A procedure for close out will be established aratlenknown to the teachers at least one
(1) week before the last student day. Teachersheilbrovided all forms, files, materials,
and other items necessary to complete close ogefues at least one (1) week before
the last student day. There will be no staff megtithe last workday. Teachers will not
be required to remain after their work is completed

Section29.7
The Association will have involvement in the deystent of any effective schools
program, school improvement plan, or site basedsmecmaking plan that involves or

impacts members of the AEA.

ARTICLE 30 - TEACHER RESPONSIBILITIES

Section30.1

Teachers' bulletin boards will be placed in eaciddng's teacher lounge for the use of
the Association and Administration. Association I&tihs will be placed on teachers’
bulletin boards only.

Section30.2

Up-to-date evidence showing that school employee$ree from tuberculosis is required
to be on file in the Personnel Office. The evide(feeedom from TB card) is valid for
three (3) years. Teachewdl furnish the Personnel Office with the evider(card) within
two (2) weeks of a timely request by the Perso@féite. The District will pay the full
cost of providing the evidence (card).

Section30.3

While community issues may be discussed appropyriaterring class time, the
Association and the District will attempt to prevdahe involvement of students in
possible Association and District controversies.

Section30.4
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Teachers will be responsible for the maintenancg eompletion of school records
related to their assigned pupils as may be reqiyatie District.

Section30.5

If an open house program is scheduled for a buldieachers will attend the program
unless excused by the principal. Teachers assigmedore than one (1) building will
attend the Open House at the building of the migjaf their assignment. Attendance at
the other building is at the teacher’s discretion.

The teachers, with their building principal, wikwelop and approve the program.

Section 30.6

Teachers may volunteer to serve on district ordig committees. As collaboration is a
part of the philosophy of the school district, memshare encouraged to participate in
committees which exemplify this practice. Howeymgbationary teachers will not serve
on more than one (1) committee at a time.

ARTICLE 31 - RETIREMENT POLICY

Section31.1

Any actively employed teacher with the equivaleftab least ten (10) full years of

teaching service in Avondale, who qualifies forireghent benefits under the Michigan
Public School Employees Retirement Fund (MPSERRY, \waho does retire under the
MPSERS plan will be eligible for the following seaace benefits in accordance with the
conditions stated in this Article:

In consideration of the teacher’s resignatiomfitheir employment and the other
agreements contained herein, the school distrietesgo pay the teacher the following
incentive benefits:

For ten (10) or more years of Avondale teachingise, severance upon retirement
will be six thousand five hundred dollars ($6500).

If a member retires during thé' gear of eligibility under MPSERS he/she will also
receive a bonus payout of ten thousand dollars,(®D) payable to the employee or
designated beneficiary.

If an actively employed teacher (hired prior te 2010/11 school year) was eligible
for full MPSERS benefits prior to implementationtbis language, that employee will be
held harmless and receive the $10,000 bonus payforethte 2010/11 school year only.

Section31.2
Application for retirement benefits will be subraittto the Superintendent or designee in
writing or in an email by May 1.

Section31.3

A teacher who retires must have the equivalenéof10) full years of teaching service in
Avondale in order to qualify for benefits understhhrticle. A year's service will be
defined according to the rules and regulations BISERS.

Section31.4
All members must select a 403b provider in orderetteive a severance payout. These
non-elective employer paid contributions paymentshe employee’s 403b plan by the
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Avondale School District will constitute tax defedr payments under section 403(b) of
the Internal Revenue Code. The teacher understradsthe selection of a provider
(MEA Financial Services, AlG/Valic, Paradigm Eqagior others) in no way constitutes
an endorsement of said provider by either the datlistrict or the MEA, and the teacher
is advised to consult with their advisor regardihg tax consequences of the payments
provided herein.

Payments under this Article will be due and payablénhe retiree in one payment.
Retirements at end of the first semester:

Payment of the severance benefit will be made éatvMarch 1 and March 15 of
the first year in which MPSERS benefits are fiestaived.

Retirements at the end of the second semester:

Payment of the severance benefit will be made éatmAugust 2 and August 15
of the first year following the year in which MPSERenefits are first received.

If severance is paid to the designated beneficthiat payment will be a cash payment
district held dollars.

ARTICLE 32 - MISCELLANEOUS PROVISIONS

Section32.1

This Agreement will supersede any rules, regulati@r practices of the District which

will be contrary to or inconsistent with its terniswill likewise supersede any contrary
or inconsistent terms contained in any individwesddher contracts heretofore in effect.
All teacher contracts will be made expressly subjeche terms of this Agreement. The
provisions of this Agreement will be incorporatedoi and be considered part of the
established policies of the District.

Section32.2

If any provision of this Agreement or any appliocatiof the Agreement to any employee
or group of employees will be found contrary to Jaten such provision or application
will be deemed not valid and subsisting excepthi® éxtent permitted by law, but all
other provisions or application will continue irllfforce and effect.

Section32.3

The building principal will distribute an activisecalendar on Thursday for the following

week listing activities which alter the teachessigned teaching responsibilities. If there
should be no school on Friday, said calendar velldsued two (2) days before the close
of school for that week. In the event a schedufegtial activity is canceled, all teachers
will be notified as soon as possible. Teachers baélnotified at least one (1) day in

advance when a special activity is rescheduledhiNgtcontained herein will prevent the

building principal from calling a meeting duringetischool day or immediately after the

close of classes in the event of an emergency.

Section32.4

An up-to-date Agreement will be distributed by tBaperintendent or designee to all
professional staff not later than thirty (30) dayter ratification or at the beginning of a
teacher's employment at a subsequent date. Eacbigadi will issue a building policy
handbook to each teacher at the beginning of theadg/ear or when the teacher begins
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employment. A designated administrator will provide Association Executive Director
a copy of all building handbooks prior to the begng of the school year.

Section 32.5

The curriculum may be modified or new curriculunopted to be in compliance with the
benchmarks established by the State of Michigary. @mricular changes will follow the
established Cycle of Interdependence. If askedhtsa, at their discretion may serve on
curriculum committees. The AEA may appoint one {&acher to each curriculum
committee.

The Cycle of Interdependence will consist of thidofeing ten (10) curriculum teams:
Mass Media Technology, Fine Arts, Physical Educatamd Health, Career, Foreign
Language, Counseling, Mathematics, Communicatits, Aocial Studies, and Science.

The curriculum areas of Mass Media Technology, FAmes, Physical Education and
Health, Career, Foreign Language, and Counselemggewill be coordinated by AEA K-
12 teacher leaders. The curriculum areas of MathespagCommunicative Arts, Social
Studies, and Science will be coordinated by AEAea leaders for each of these four
(4) areas: one (1) for each elementary school, AatenMiddle School, Avondale High
School, and the Special Education Department. Thenflale Academy may also have
one representative for each of these committees.

The selection of teachers for each position wilbbsed on teachers volunteering to fill a
position. If more than one (1) teacher volunteersaf position, the building principal and
all affected staff will each have one vote to selbe teacher to fill the position. A
teacher may fill more than one position. The conspéion for service will be
$235/position.

Both the AEA and the District understand that teeds of the district’'s students are
paramount in the development of curriculum andricdion. To that end, both the AEA
and the district agree to annually review the numifecurriculum teams, and upon
recommendation of the Avondale Curriculum Counaingider making necessary
adjustments to best address our staff and studesgs!s.

Section 32.6

In year two of this contract (2012/12) an increasdecrease in the foundation allowance
will be shared between AEA and the District. An IBRBrgaining team will meet by
November 1, 2012 to collaborate on a resolutiothefabove.

Section 32.7

If state legislation should impact health careaary of AEA members, the District and
the Association agree to meet to collaborate onsaaljents via IBB as soon as possible
after passage of legislation.

Section 32.9
In order to address the Districts Deficit ElimimatiPlan, there will be 5.125 Furlough
Days (defined as work with no pay) for the 2012stBool year only.
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A. For AEA retirements effective no later than JanudB; 2013 with equal
retirement savings equivalaent to two (2) furlowtsys, one (1) furlough day
credit is granted back to AEA.

B. For every equivalent of 17 Avondale School DistRGiE additional at fall count,
one (1) furlough day will be granted to AEA.

C. Furlough days will be paid forward and will be dted back as earned during the
2012-13 school year so as to have the least finhimpact.

D. Furlough days daily rates are reflected on the 2R ZXaily rate schedule

(Attachment C1)

Section 32.10

In order to address the District Deficit Eliminati®lan (filed in November of 2011),

there will be 8.0 FTE layoffs for the 2012-13 schygear (4.0 Elementary, 2.0 Middle

School and 2.0 High School). No later than Auglis2012, the Avondale School

District will provide ther Association, the namefstioose teachers who have received an

“Intent to layoff” letter from the District.

A. Under the contract, which expires on August 31,22Qke District is prohibited
from laying off any additional teachers until trecend semester of the 2012-13
school year.

B. Public Act 103 of 2011 made all matters pertainioglayoff and recall a
prohibited subject of bargaining, and contract miows that attempt to restrict a
public school’s actions with respect to lay off aedall are unenforceable after
the expiration of the current contract.

C. Therefore, upon expiration of the current contaciAugust 31, 2012, the District
has the right under Public Act 103 to layoff stadfit believes is necessary, and
the union is prohibited by law from seeking contwat restrictions upon such
right.

D. In light of the above, the District has informeck tbnion, as a courtesy, that it
intends to layoff eight (8) teachers (mentionedva)in early September, 2012, in
order to reduce its budget deficit. The Union hexguested that the District look
for other ways to address its budget deficit othan these intended layoffs, but
acknowledges that the District may have the rightnbke such layoffs after the
expiration of the current contract.

Section 32.11
The District agrees to reduce substitute teachstsduay at least $12,500 for the 2012-13
school year from the 2011-12 levels.

Section 32.12

This tentative settlement agreement is to verit ttiue to the unique circumstances a
mutual agreement between the Avondale School BisBoard of Education and the
Avondale Education Association is reached for tktemsion of the current 2010-12
contract to the new 2012-13 contract as modifiddvioe

The parties enter into this non-precedent settgrgeanent for the beginning of the 2012-
13 school year. All terms and provisions of thetipa’ current collective bargaining
agreement which expires August 31, 2012 shall renmafull force and effect, except as
temporarily modified by this tentative agreemenbtigh August 31, 2013. The parties
are willing to enter into the following agreemerittwthe District because there is a need
to address the Deficit Elimination Plan filed bydkdale School district in December of
2011.
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This agreement modifying the existing contract &eractknowledges that superintendent,
Assistant Superintendents and other staff's wiliegs to enter into comparable
concessionary agreements with the Board of Edutdtiothe 2012-13 school year and
brings with it the expectation that the Board ofuEation will enter into comparable

concessionary agreements with the Superintendenbiier staff for the 2012-13 school

year.

ARTICLE 33 - CONTINUITY OF OPERATIONS

Section33.1

Nothing in this agreement will require the Distiiotkeep schools open in the event of an
act of God or during inclement weather as deterchiog the Superintendent or his/her
designee.

Section33.2

If the District, through the Superintendent, detees that schools, due to inclement
weather or other emergencies are to be closeddélaehers will not be expected to report
to their assignments or to a designated location.

If schools are closed early due to inclement weatiheother emergencies, teachers will
be free to leave immediately after students anmidsed.

Section33.3

In the event of inclement weather, the professistedf is instructed to listen to  WJR or
WXYZ Channel 7 from 6:00 a.m. on for possible anmmments of school closings.
Each building will develop a staff fan out to beedgo advise the teachers of school
closings.

In the event instructional days/hours have beereaad due to conditions not within the
control of the District, causing the District nat teceive full state aid as per the
Foundation Grant and the District determines thesft@urs will be made up in order to
qualify for full state aid as per the Foundatiora@y teachers will work the necessary
rescheduled days/hours without additional pay. Aksociation will be consulted as to
the make-up schedule.

ARTICLE 34 - NEGOTIATION PROCEDURES

Section34.1
Negotiations for a new contract will begin no latesn May 15, 2012.

Section34.2

The parties mutually pledge that representativectasl by each will be clothed with all
necessary power and authority to make a proposaisider proposals, and make
concessions in the course of negotiations subjelst to such ultimate ratification and
will support the tentative agreement reached atbidwgaining table during respective
ratification meetings.

Section34.3
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If the parties fail to reach an agreement in arghswegotiations, either party may invoke
the mediation machinery of the State of Michiganp@ément of Labor Employees'
Relations Commission.

ARTICLE 35 - NO STRIKE NO LOCKOUT

Section35.1

The Association agrees that during the term of Algeeement, they will not engage in or
encourage strikes, the stoppage of work, sanctmmt)e abstinence in whole or in part
from the full, faithful, and proper performancetb& duties of employment of Avondale
teachers for the purpose of inducing, influencimggoercing a change in the conditions,
compensation, rights, privileges, and/or obligadiaaf employment. A strike will be
defined so as to include slowdowns, boycotts, pinge work stoppage of any kind,
including "mass" sickness, sanctions, and othenectied or concerted activities having
the effect of interrupting or interfering with tim@rmal school day for Avondale students
and/or Avondale teachers, or other Avondale schouglloyees.

Section35.2

The Association will not support the action of gkwondale teacher taken in violation of
this Article, nor will it directly or indirectly tee reprisals of any kind against an
Avondale teacher who continues or attempts to oagtiin full, faithful and proper
performance of his/her contractual duties, or whfuses to participate in any of the
activities prohibited by this Article.

Section35.3
In the event of any violation of this Article, tessociation will exert every reasonable
effort to cause the Avondale teaching staff to grtiyncease such action.

Section35.4

The District will not refuse any teacher the rigbt enter his/her regularly assigned
classroom and to perform his/her regularly assighgees or will not withhold pay once
said duties are performed provided the Avondal# sanot striking or engaged in any
strike activity as defined above and provided lEsAtudents are not absent as a result of
striking Avondale teachers.

ARTICLE 36 - LAYOFF-RECALL

Section36.1

In the event the District must reduce the numbeeathersn its employ due to the lack
of available operational funds due to a reductiorstudent enrollment, of to eliminate
curricular programs not manded by this contra,District will be empowered to layoff
any number of teachers necessary or to reduceatlyeadsignment of a teacher(s).

Layoff means involuntary removal from the payroiltwno employment rights other than
retention of seniority status and recall rightsiated below. Involuntary reduction to less
than full time pay will also be considered a layeffid will be handled under the
procedures of this Article.

Section36.2
A. Layoffs to be effective at the beginning of ansster will be made by May 22nd
in the case of the first semester or by Decembén tbthe case of the second
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semester. There will be no layoffs that would bieative at any time other than
the beginning of a semester.

B. Second semester layoffs could be caused by sem®r teachers returning from
leaves of absence, or from teachers returning fevrarse layoffs.

C. This Section will not be used to prevent theofayf teachers at the second
semester where there is an unbudgeted adverse mimodevelopment for the
District.

D. Teachers laid off at the second semester wiehbeir health insurance continued

by the District for six (6) months after the layoff

E. The notice of layoff will be sent to the affetteacher by registered mail or it will
be hand delivered within the time limits.

Section36.3
In terminating teachers due to a necessary reductistaff, as determined by the District,
the District agrees to utilize the following procees:

A. The District agrees that it will terminate suhge teachers first, then non-tenure
teachers, in reverse order of seniority (i.e.,tlsasiority laid off first), provided
there are qualified tenured teachers availableeptace the substitute and non-
tenure teachers being released.

B. In the event it becomes necessary to reduceddnstaff, the District agrees to
utilize the following in determining which tenuréshchers will be so affected:

1. The ranking on the seniority list as determirm®d Section 20.8 and
provided at least annually on or about Novemberf 2ach year, will
determine the order of layoff. That is, the teach&h the least seniority
will be laid off first.

2. There will be no deviation from least seniorigyoff except when the
more senior teacher is not qualified for the positi

Section36.4

Prior to official action being taken by the Distremd before delivering the termination
notices to the teachers who are being terminakedDistrict will notify the Association
of such contemplated action at least ten (10) wagrklays in advance. Such notification
will include a list of the teachers so affected.

Section36.5

If it is possible to recall laid off teachers, estore a full assignment to a teacher who has
had his/her teaching assignment reduced, the &istiil utilize the following factors in
determining which teachers will be called backtfittose items listed in Section 36.3,
B1. The re-employed teacher will retain his/herip@s on the salary schedule and will
have all seniority rights restored. When thereagaerminated teacher or teacher on leave
who has the necessary qualifications as listed-infBr an identified teaching vacancy,
the District will employ an outside candidate.
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A teacher who is recalled will have ten (10) wodyslto respond in writing to the district
regarding his/her intent to accept or refuse hisrheall. Failure to respond to a recall
will move the teacher to the bottom of the recisll. IA failure to respond to a second
recall will cause the teacher to forfeit his/hghtito further recall.

Section36.6
A teacher so laid off will retain recall rights ftree (3) years or the length of seniority
whichever is greater not to exceed ten (10) yesngss they resign.

Section36.7

Involuntary assignments or transfers of non-rel@asachers which are necessary to
facilitate the re-employment of laid off teacher#l we made. These affected teachers
will have the right of first return to their builtly for the next two (2) years.

Section36.8
Teachers affected by involuntary transfers willnmgified in writing August 7th for the
first semester and January 7th for the second semes

Section36.9

Any teacher whose daily assignment has been rediocks$s than full time may bump
into any class assignment for which he/she is fiedlif he/she has more seniority than
the person who has that class assignment.

Section36.10

Reverse Layoff. If the District is going to lay aéfachers pursuant to this Article, teachers
with the greatest seniority and comparable teachssignments will be given the option
of taking a voluntary layoff before involuntary tfs take effect.

The request for reverse layoff will be sent to tBeperintendent prior to July
15/December 1. Requests sent after July 15/Deceinbglt be treated on an individual
basis.

In the event that a sufficient number of voluntiyoffs are not generated, the above
involuntary layoff procedure will be applicable.aders on voluntary layoff will retain
all layoff rights.

ARTICLE 37 - SHARED-TIME/PART TIME TEACHING

Section37.1- Definition
Shared-time teaching will be defined as one offdewing:

A. Teaching one semester during the school ye#nereffirst semester or second
semester, at the request of the teacher with appioy the Superintendent or
when scheduled by the Superintendent.

B. Teaching each day but less than a full day.lémentary, this will be teaching
either the A.M. or P.M. At the secondary (5-12% thill be working less than six
(6) assigned periods of instruction or duty as fghed for in this Agreement.

C. Teaching less than five (5) days per week atr¢lgeiest of the teacher with the
approval by the Superintendent or when schedulatidpuperintendent.
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Section37.2
Each teacher participating in shared teaching wbeldranted a full year of seniority for
the school year.

Section37.3

Salary of shared time teachers would be prorated, three (3) days per week would
mean 60% salary; A.M. or P.M. teaching (1/2 day)uldomean 50% of full salary.
Salary may be spread over the school year (21 mays)e calendar year (26 pays) for
those teachers teaching each day but less thatimhédl| or less than five (5) days per
week but the full year. Teachers teaching firstesier only may have their salary paid
the first semester (approximately ten (10) pays}, dchool year (twenty-one (21) pays),
or the calendar year (twenty-six (26) pays). Salaopld not begin for those teachers
teaching the second semester until employment begiten second semester teachers
may have their pay spread for the balance of tbergbsemester or through the summer.

Section37.4

Part-time teachers who teach half-time or more ale the same LTD, vision, dental,
and life insurance coverage as full-time teachefis coverage will be paid by the
District. However, the cost of health insurance aption to health insurance will be
prorated: i.e., if a teacher is teaching half-titte, District will pay 50% of the premium
amount paid for a full-time teacher, for the cogeraselected (single, two person, full
family). If a teacher is teaching a 3/5 scheduhe, District will pay 3/5 (60%) of the
premium amount paid for a full-time teacher for ttwverage selected. It will be the
responsibility of the employee to pay the differemnt premium amount between what the
District pays and the total monthly premium duepdrt-time teacher with less than a
half-time schedule will have no insurance premiyaisl by the District, except for LTD.

Section37.5

Teachers requesting shared teaching will notifySheerintendent in writing by April 1
for shared teaching assignment the following sclyealr. Requests that do not comply
with the dates above will be treated on an indigldhasis.

Section37.6
The Superintendent reserves the right to assigreghame teachers as provided for in
Article 20 of the Agreement currently in effect lween the District and the Association.

Section37.7

Teachers who are on any of the Shared-Time/Pare @mangements and who wish to
return to full-time status or make any change imirthShared-Time/Part- Time
arrangement will notify the Superintendent in agiynmanner. This timely notification
will be defined as by April 1 for assignment thdldwing school year. Failure to timely
notify the Superintendent of a desired change omitaation of the Shared-Time/Part-
Time will cause the Shared-Time/Part-Time to cargifor the subsequent school year. A
teacher who timely requests to return to full-tistatus will be returned to full-time status
if his/her seniority is sufficient to do so. Retungp to full time status may necessitate the
implementation of the bumping procedure as perckrt36.

Section37.8
Fringe benefits delineated in this Article are sabjto the terms and approval of the
providers (carrier).
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Section37.9

A. Attendance at regularly scheduled faculty megiris expected of Shared-
Time/Part-Time teachers as long as the meetingpistrédefore or after the block
of teaching time. Teachers absent from meetingsbailresponsible for carrying
out all directive or procedures discussed.

B. Shared-Time/Part-Time teachers who requesttéméta full day conference will
receive no extra compensation over their regulajesa

C. Attendance at District sponsored full day wodgsh or seminars for which
teachers will be paid a full day's wage is limitedeven (7).

ARTICLE 38 - REOPENER

Section38.1

The parties acknowledge that during the negotiatiwhich resulted in this Agreement
each had the unlimited right and opportunity to endkmands and proposals with respect
to any subject or matter not removed by law from &nea of collective bargaining and
that the understandings and agreements arrivey tebparties after the exercise of that
right are set forth in this Agreement. Therefolee parties recognize that Articles or
Sections of this Agreement may be modified or clednlgy addition, or deletion, only
through the voluntary, mutual consent of the Dastrand the Association by the
Memorandum of Agreement which has been ratifiedhieyAssociation and approved by
the District agent and signed and dated (Articlg tB@reby becoming an amendment to
this Agreement which is then final and binding dreanployees covered by this contract
and on the District.

Section 38.2

The parties agree that at the request of eithdy,pduey will commence negotiations to
modify or change this Agreement as may be requirediesirable because of changes in
the School Code or other state law enacted by tiechilyan Legislature.

ARTICLE 39 - DURATION OF AGREEMENT

Section39.1

This Agreement will be effective as of 1 Septemb@t2and will continue through 31
August 2013 If neither party gives written notice to the otluéra desire to reopen this
agreement at least one hundred twenty (120) daigs po the expiration date, this
agreement will automatically be extended for oneafiditional year.

Section39.2

This Agreement will not be extended orally, andsitexpressly understood that it will
expire on 31 August 2013.

74



ARTICLE 40 - SIGNATURES

For the Association: For the Board of Education
Carolyn Czechowski Sid Lockhart

President President

Mary Scholz Steve Sucher

Vice President Secretary

Eduarda Crain George Heitsch, Ed.D
Executive Director Superintendent of Schools

Negotiating Teams:

For the Association: For the District
Carolyn Czechowski George Heitsch
Steven Deutsch John Pagel

Barb Kilgore Michelle Imbrunone
Jennifer Howard Karen Olex

Chris Chlebek Frank Lams

Eduarda Crain

75



APPENDIX Al

2012/13 AEA SALARY SCHEDULE
(Previously agreed upon 2012-2013 Salary Schedule, with 4.5% decrease)

step BA BA+15 BA+25 MA MA+15 MA+30
0 34896 35734 36734 37358 38627 39864
0.5 35839 36699 37764 38406 39712 40983
1 36724 37594 38668 39321 40623 41923
1.5 38056 38937 39918 40858 42354 43774
2 39386 40274 41157 42396 44079 45622
2.5 40500 41616 42402 44239 45640 47084
3 41615 42957 43634 46085 47203 48547
3.5 42735 44298 44861 47648 48766 50105
4 43852 45639 46085 49215 50331 51665
4.5 44971 46978 47647 50777 52006 53234
5 46085 48318 49334 52339 53685 54802
5.5 47202 49655 50777 53904 55389 56364
6 48318 50994 52339 55462 56587 57925
6.5 49544 52446 53903 57137 58262 59598
7 50774 53899 55462 58818 59930 61269
7.5 51815 54943 56837 60382 61492 62836
8 53451 56587 58818 61944 63053 64400
8.5 54794 57925 60079 63619 64620 65962
9 56136 59263 61944 65296 66187 67523
9.5 S7T477 60605 63504 66856 67973 69088
10 58818 61944 65063 68417 69761 70655
10.5 62949 65969 69474 73097 74494 75671
11 67081 69990 73882 77779 79229 80690
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APPENDIX A 2
LONGEVITY PAY

Teachers will receive longevity pay as per theofwlhg guidelines:

Longevity will be frozen for the 2012-13 school yaad will be reinstated as per the
Collective Bargaining Agreement of 2010-12 at thpieation of this agreement.

As of the ratification of the 2010/12 CollectiverBaining Agreement, if a teacher falls
within one of the following categories for yearssefvice to the District, the teacher will
receive a yearly payment of the amount specified

Completed years of Service Payout [first paychiedRecember]
Years —18-21 $ 850.00
Years —22-26 $ 1000.00
Years 27+ $ 1150.00

Teachers with fifteen (15) years or more of seraiagit as of 30 June 2010 will remain
on the longevity schedule from the prior CollectBargaining Agreement below:

Years 15 - 19 $850.00
Years 20 — 24 $1000.00
Years 25+ $1150.00
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August 28, 2012
August 29, 2012
August 30, 2012
August 31 2012

September 3, 2012
September 4, 2012
October 5, 2012

October 10, 2012
October 11, 2012

November 2, 2012

November 6, 2012

November 13, 2012
November 15, 2012
November 20, 2012
November 26, 2012
November 28, 2012
November 30, 2012

December 14, 2012
December 21, 2012
January 3, 2013
January 16, 2013
January 17, 2013

January 18, 2013

January 21, 2013
January 24, 2013

February 8, 2013
February 15, 2013
February 25, 2013
March 5, 2013
March 6, 2013

March 7, 2013

March13, 2013
March 15, 2013

APPENDIX B1
2012-13 SCHOOL CALENDAR

First Day Teachers Report K-12 PD
Teacher Work Day K-12

K-12 PD

No School (K-12)

Labor Day; No School (K-12)

First Full Day of School for Students (K-12)

Early release Day for Students (K-12); 2 hour PD+;
HS — 11:45AM, MS — 12:08PM, Elem — 1:35PM

High School Evening Conferences (9-12) 4:30PM-7:30PM
Middle School Evening Conferences (6-8) 4:30PM — 7:30PM

End of 1* marking period (6-12);

Half Day for Students (6-12), 2 Hours PD+ (6-12), 1.25 Hours Records (6-12)
Full Day of School (K-5)

Teacher Professional Development; No School (K-12)

K-5 Evening Conferences

K-5 Evening Conferences

Thanksgiving recess begins at end of the school day

Classes resume (K-12)

High School Evening Conferences (9-12), 4:30PM-7:30PM

End of Trimester K-5 no school (K-5), PD/Records Day for K-5 teachers.
Full day of school (6-12)

Early Release for Students (K-12); 2 hour PD+; HS — 11:45AM,
MS — 2:08PM, Elem — 1:35PM
Last day of classes; winter recess begins at the end of school day (K-12)

Classes resume (K-12)

AM % day; semester exams (6-12); PM Records

AM % day; semester exams (6-12); PM Records

(6-12) End of 1° semester: AM % day, semester exams, PM records day.
(K-5) Early Release PD+

Martin Luther King Jr. Day; No School (K-12)

Middle School Evening Conferences (6-8) 4:30PM — 7:30PM

Early release (K-12); 2 Hour PD+; HS—11:45AM, MS—12:08PM, ELEM 1:35 PM
Mid — winter Recess begins at end of the school day.
Classes resume (K-12)

Full Day Teacher Professional Development; No School (K-8, 9, 10, 12)
Grade 11 MI Merit Exam

AM % day; Teacher Professional Development (9-10-12), (K-8) Full Day
AM Grade 11 MI Merit Exam.

AM % day; Teacher Professional Development (9-10-12), (K-8) Full day
AM Grade 11 M| Merit Exam.

High School Evening Conferences (9-12) 4:30PM-7:30PM

End of second Trimester K-5. No School K-5; PD/Records (K-5)

Full Day of school (6-12)
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M March 25, 2013 (K-5) Evening conferences

w March 27, 2013 (K-5) Evening conferences

Th March 28, 2013 Full day (K-5)
% day (6-12); 2 Hours teacher PD+ (6-12), 1.25 Hours Records
End of 3 marking period

F March 29, 2013 Spring recess begins at end of school day (K-12)

M April 8, 2013 Classes resume (K-12)

TH April 11, 2013 Middle School Evening Conferences (6-8) 4:30PM — 7:30PM

F April 19, 2013 Early release (K-5)
1:35PM PD+ (K-5) teachers
Full day of school (6-12)

F May 10, 2013 Early Release for Students (K-12); 2 Hour PD+(K-12); HS — 11:45AM,
MS —12:08PM, Elem — 1:35PM

M May 27, 2013 Memorial Day; No School (K-12)

w June 5, 2013 AM % day; semester exams (6-12)

Th June 6, 2013 AM % day; semester exams (6-12)

F June 7, 2013 % day for Students (K-12); semester exams (6-12);

Last day of school (K-12)

Sessions for Parent-Teacher Conferences shall be scheduled for three (3) consecutive hours (6-12), 3.5
consecutive hours (K-5). Kindergarten teachers will be provided one (1) additional half day in the fall
and spring during regular hours. Substitute teachers will be used to provide this released time.

The teacher day for full day Professional Development is 7:45 am until 3:00 pm with a 60 minute duty
free lunch.

Grades 1-12 1098 instructional hours required
Grades preK-K 549 instructional hours required
Total teacher days 178
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APPENDIX C
Pay Dates

Friday, September 14, 2012
Friday, September 28, 2012
Friday, October 12, 2012
Friday, October 26, 2012
Friday, November 9, 2012
Wednesday, November 21, 2012
Friday, December 7, 2012
Friday, December 21, 2012
Friday, January 4, 2013
Friday, January 18, 2013
Friday, February 1, 2013
Friday, February 15, 2013
Friday, March 1, 2013
Friday, March 15, 2013

Friday, March 29, 2013
Friday, April 12, 2013
Friday, April 26, 2013
Friday, May 10, 2013
Friday, May 24, 2013

Friday June 7, 2013
Friday, June 21, 2013
Friday, July 5, 2013
Friday, July 19, 2013

Friday, August 2, 2013

Friday, August 16, 2013

Friday, August 30, 2013

80



APPENDIX D
Definitions
DAYS: working days, unless otherwise stated

WORKING DAYS: Monday through Friday, excluding hadiys and break periods between the first
teacher workday and the last teacher workday.

ACADEMIC: Includes all classes except physical edion, vocal music, and band
Elementary School Pre K-5 grades

Elementary teacher Teacher in an elementary $choo

Middle School 6-8 grades

Middle School Teacher Teacher in a middle school

High School 9-12 grades

High School Teacher Teacher in a high school

Special Education as determined by state anddkldsvs and regulations
Secondary 6-12 grades

Specialist teachers Elementary art, music, physicadlucation,

computer, media, and foreign language
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APPENDIX E

MESSA Choices
In-Network Out-of-Network

m Deductible Maximum (per calendar year)
Applies to all services except preventive
care andprescription drugs $200 per person / $400 per couple/family $250 per person / $500 per family
m Out-of-pocket Maximum (per calendar year) None - due to minimal
Excludes deductibles, flat-dollar co-payments, charges copayments and 100% $2,000 individual / $4,000
family
above the approved amount, charges for services not coverage for most services
covered under the plan
m Lifetime Benefit Maximum Unlimited Unlimited
Type of Service In-Network Provider Out-of-N  etwork Provider

(after deductible) (after deductible)
Office Visits $20 co-payment 80% of the approved amount
Prescription Drug Coverage $MESSA Rx Saver — see documentation 75%, minus the co-payment

(mail order available)

Inpatient Hospital

m Semi-private room and board (includes 100% 80% of the approved amount
supplies and services)

m Physician charges

Surgical Services
Includes : surgeon, assistant surgeon and 100% 80% of the approved amount
anesthesiologist charges

Hospital Emergency Room (ER)

Co-payment waived if admitted $50 co-payment $50 co-payment

or due to accidental injury

m Hospital Charges

m ER Physician Charges 100% 80% of the approved amount

Urgent Care
Co-payment waived if services are required to treat $25 co-payment 80% of the approved amount
a medical emergency or accidental injury

Preventive Care

= Well baby and well child care visits:

o 6 visits from birth through 12 months

o 6 visits from 13 months through 23 months

o 2 visits from 24 months through 35 months 100% Not Covered

o 2 visits from 36 months through 47 months No deductible (except for mammograms)
o 1 visit per birth year for children 48 months through age 15

m Childhood and Adult Immunizations - As recommended (Adult Immunizations

by the Advisory Committee on Immunization Practices are covered)

and the American Academy of Pediatrics

m Cancer Screenings

m Health Maintenance Exams - age 16 through adult, 1 per
calendar year
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Type of Service

Chiropractic Services including Modalities
Up to 38 visits (combination of in-network and
out-of-network visits) per calendar year
Diagnostic Lab & X-Ray

Radiation & Chemotherapy

Allergy Testing & Therapy

Additional Covered Services

= Medical Supplies and Equipment

= Ambulance

m Hearing Care (plan limits apply)

m Skilled Nursing Facility

m Hospice

m Home Health Care

m Human Organ Transplant - when authorized and
performed at an approved facility (plan limits apply)

Mental Health and Substance Abuse
Outpatient Care

m Mental health care

m Substance abuse treatment

includes in-network visits

Inpatient Care
m Pre-authorization required

Outpatient Physical and Speech Therapy

Up to a combined benefit maximum of 60 visits per member
per calendar year, whether obtained from an in-network or
out-of-network provider

Additional Benefits for You
Life Insurance - $5,000
Accidental Death & Dismemberment Insurance (AD&D) $5,000

Out-of-N  etwork Provider
(after deductible)

In-Network Provider
(after deductible)

100% 80% of the approved amount
100% 80% of the approved amount
100% 80% of the approved amount
100% 80% of the approved amount
100% 100% of the approved amount

In-network deductible applies
when there is no network for
services

100% when authorized

by case manager

*Due to the passage of the
Medical Health Parity Act, both mental
and physical must be covered

the same way.

50% of the approved amount
30 visit limit per (calendar year),

100% 70% of the approved amount

100% 80% of the approved amount

Life and AD&D insurance may be continued following

termination of employment by direct payment to MESSA. AD&D

terminates at age 65 or when employment terminates,whichever happens
last.Life and AD&D insurance underwritten by Life Insurance Company of North America.
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Memorandum of Agreement

85/86 —01
This memorandum is to verify a mutual agreement thas reached between the
Avondale School District Board of Education and &wndale Education Association as
indicated below:

1. Sick Leave

A. The accumulated leave days of all teachers @yegl or on leave from the
District at the end of the 1984-85 school yeat bal frozen

B. The days in the Master Sick Bank at the enith@®f1984-85 school year
will be frozen

For the Association For the Board

James T. Smith, sgd William Saville, sgd
President Superintendent

Thomas P. Fette, sgd Monte Clute, sgd

Executive Director Director of Personnel Services
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97/98 -01

Memorandum of Agreement

This memorandum is to verify a mutual agreement thas reached between the
Avondale School District Board of Education and #v®ndale Education Association as
indicated below:

If the District determines it wants to implemenfui-day kindergarten during the life of
the Agreement, the Association will be given timebtice. At the request of either party,
the Association and District will bargain the impaon the teachers before
implementation.

The undersigned, by affixing their signatures heegtknowledge this agreement between
the Avondale School District Board of Education attte Avondale Education
Association with the above statements.

For the Association For the Board

Mary Anne Hall, sgd James Bird, sgd
President Superintendent
Thomas P. Fette, sgd James Steeby, sgd
Executive Director Deputy Superintendent
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09/10 02

Memorandum of Agreement

Meadows Reorganization Staffing Plan

This memorandum is to verify a mutual agreement tas reached between the Avondale
School District Board of Education and the Avondatkication Association as indicated below:

This Letter of Agreement is a one-time, non-preaédetting agreement based upon the specific
circumstances in which the the Avondale School rigisfinds itself, however, should future
school consolidations or reorganizations be necgstas Letter of Agreement will become a
template for those changes. The District and Asdimei trust that under these extraordinary
circumstances staff will conduct themselves witle titmost professionalism and integrity.
Knowing that there will be unexpected situationd decisions that need to be made immediately
during the process, District and Association re@négtives will be on hand to reach agreements
and implement decisions concerning staffing assemm These decisions will be final.

Job selections will be made once the number ofi®sectis known in each of the Avondale
District buildings. Teachers will be informed ofaflable positions at least 3 days before the job
selection process takes place. Teachers shoyldepared with a variety of choices so that they
can make their selections in an expedient mannemwdalled upon to do so. There is no
guarantee that one of the choices will be honokadwing that other teachers with higher
seniority have already made their selections.

During this reorganization, Meadows teachers wéliest positions, based upon seniority and
certification, in accordance to Article 36, Secti@®3. The AEA and District will agree on the
list and ranking.

Pursuant to Article 20.4E of the 2009-2010 colleethargaining agreement and for the purposes
of the Meadows Reorganization Staffing Plan, duthmgy2009-2010 staffing process Meadows
displaced teachers “right of first return to thbuildings” will mean that displaced Meadows
teachers may choose any listed open building positased on seniority and certified/highly
qualified status.

For this year only, AEA members who were displapedr to the 2009-2010 staffing process
will be granted one additional year with regardghright of first return to their building.

For the 2009-2010 year only, if, during any phatehe staffing process, a current part-time
AEA member faces the loss of his/her position, gaat-time AEA member will have the option
of choosing to be reinstated to full-time and émditto select, in order of seniority, a full-time
position for which they are certified and qualified

The District and AEA agree to work together on &ABA member placement that has not been
addressed above. Both will work together to resalw a case-by-case basis.

The undersigned, by affixing their signatures heratknowledge this agreement between the
Avondale School District Board of Education and #wndale Education Association with the
above statements.

Carol Czechowski, sgd George Heitsch, sgd
President Superintendent
Dated: May 4, 2010 Dated: May 4, 2010
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09/10 03
Memorandum of Agreement

This memorandum is to verify a mutual agreement that was reached between the
Avondale School District Board of Education and the Avondale Education Association
concerning 2009/10 calendar schedule specifically for Meadows teachers.

Meadows teachers scheduled to work a full day June 16, 2010 as per Appendix B 1 of
the Collective Bargaining Agreement will have the following change;

1. June 16, 2010 will change to a half day for the purpose of allowing Meadows
teachers the opportunity to prepare for the closing of their building.

2. The teacher work day will start at 7:53am and end at 11:01am.

3. This MOA is a one-time non-precedent setting agreement based on the district
decision to close the Meadows building, however, should future school closures

become necessary, this Memorandum of Agreement will become a template for
those closures.

The undersigned, by affixing their signature hereto, acknowledge this agreement

between the Avondale School District Board of Education and the Avondale Education
Association

Carol Czechowski, sgd George Heitsch, sgd
President Superintendent
Dated: May 21, 2010 Dated: May 21, 2010
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10/11 01
Memorandum of Agreement

This memorandum is to verify a mutual agreemerntwaes reached between the
Avondale School District Board of Education and Aw®ndale Education Association as
indicated below.

1. This agreement further elaborates the 2010-12 Masfeeement between the
Avondale Education Association and Avondale Sclimstrict (Article X —
Compensation for Extra - Curricular Activities)

a. Section 10.03 B, (Non- Athletic Extra — curricuksativities) and is
intended to clarify the new Master Agreement (222)pay scale for,"
grade Middle School Instrumental Music.

b. Section 10.03 C, (Non- Athletic Extra — curricufestivities) and is
intended to clarify the new Master Agreement (202)pay scale for,"s
grade Middle School Vocal Music.

2. ltis understood that the member teaching MiddleaStInstrumental will placed
at 2% on the non- athletic extra — curricular attés pay scale. (Serves the entire
school year).

3. Itis understood that the member teaching MiddleoStVocal Music will placed
at 1.5% on the non- athletic extra — curriculanéots pay scale. (Serves the
entire school year).

4. It is understood that this agreement will be far tluration of the contract.

5. Itis understood that both parties agree to nefgot@incorporate this language
into the successor agreement.

The undersigned, by affixing their signature herattknowledge this agreement between
the Avondale School District Board of Education éimel Avondale Education
Association

Carol Czechowski, sgd George Heitsch, sgd
President Superintendent
1 September 2010 1 September 2010
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2011/12 01
Memorandum of Agreement

This memorandum is to verify that due to the unique circumstances at Avondale High School, a mutual agreement
between the Avondale School District Board of Education and the Avondale Education Association is reached for the
remainder of the 2011-2012 school year as indicated below:

1. An AEA member who assumes the position of the temporary High School Administrative Intern for the remainder
of the 2011-12 school year will continue to be allowed to accrue AEA seniority for that period of time. However,
should the temporary person be chosen to fill the permanent position of High School Assistant Principal that
temporary seniority time shall be removed and be counted as part of the two (2) years per section 20.8 of the
Master Agreement.

2. Only current AEA members can apply for the temporary High School Administrative Intern position. The person
chosen will have a substitute teacher provided for his/her position for the remainder of the school year.

3. The temporary High School Administrative Intern will be removed as an AEA member while he/she is in the
temporary position, but shall be scheduled at his/her previous school for the 2012-13 school year. Avondale
School District will follow the language found in Article 20.6 regarding the member receiving written notification
of his/her assignment no later than June 1, 2012. He/she will be covered by the Avondale Administrators
Association contract and receive salary and benefits accordingly.

4. The temporary High School Administrative Intern will receive training in the new Evaluation System and be given
the option as to whether or not he will perform evaluations for the 2011/12 school year.

5. This memorandum of Agreement is established on a one-time non-precedent setting basis due to the unique
situation at Avondale High School.

The undersigned, by affixing their signatures hereto acknowledge this agreement between the Avondale School district
Board and the Avondale Education Association with the above statements.

Carol Czechowski, President Date 1-24-12
Avondale Education Association

George C. Heitsch, Superintendent Date 1-24-12
Avondale School District
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2011/12 02

Memorandum of Agreement

This memorandum is to verify a mutual agreement that was reached between the
Avondale School District Board of Education and the Avondale Education Association as
indicated below.

1. It is understood that a current Para Educator from the Avondale Para Educators
Association can temporarily fill the Avondale Education Association media
Specialist position at Avondale Middle School and Avondale High School.

2. It is understood that a current Para Educator from Avondale Para Educators
Association can temporarily fill the Avondale Education Association Media
Specialist position split between Auburn and Graham Elementary schools.

3. Itis understood that this agreement will be for the duration of the contract.

The undersigned, by affixing their signature hereto, acknowledge this agreement
between the Avondale School District Board of Education and the Avondale Education
Association.

Carol Czechowski, sgd George Heitsch, sgd
President Superintendent
Dated: March 13, 2012 Dated: March 13, 2012

90



2011/2012 03
Memorandum of Agreement

This memorandum is to verify a mutual agreement that was reached between the
Avondale School District Board of Education and the Avondale Education Association as
indicated below for the 2012-2013 school year.

1.

Status quo for the structure of the high school schedule as per Article 14 — Class
Size.

Class size for grades 9-12 will be 32 students (with a maximum overage of 3
students).

Other high school courses and science labs will increase by three (3) where
equipment is available.

The student ratio for the Academic Center will change to 20 students (with a
maximum overage of 3 students).

It is understood that this agreement will be for the duration of the contract.

The undersigned, by affixing their signature hereto, acknowledge this agreement
between the Avondale School District Board of Education and the Avondale Education

Association

Carol Czechowski, sgd George Heitsch, sgd
President Superintendent
Dated: June 27,2012 Dated: June 27, 2012
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Signed 7-11-12
LETTER OF UNDERSTANDING

AVONDALE SCHOOL DISTRICT
-and-
AVONDALE EDUCATION ASSOCIATION, MEA/NEA

1. This Letter of Understanding is being executattemporaneously with the execution
of the parties' collective bargaining agreemend, \&itl be attached to that collective
bargaining agreement.

2. The Avondale School District ("the School Distf) and the Avondale Education
Association, MEA/NEA ("the Association") recogniaed agree that, as a result of the
enactment of Public Act 103 of the Public Acts 612, the provisions of the parties'
collective bargaining agreements identified beloe/rzot enforceable as they apply to
bargaining unit members who are subject to the Mar Teacher Tenure Act, but these
provisions continue in full force and effect footie bargaining unit members who are
not subject to the Teacher Tenure Act. Should at@wadministrative agency of
competent jurisdiction issue a decision that appant of PA 103 is unconstitutional or
otherwise not legally effective, then those prawis set forth below that were not
enforceable due to the portion of PA 103 affectgthle decision of the court or
administrative agency shall immediately be in falkce and effect, subject to further
decisions of courts or administrative agenciesoofijgetent jurisdiction. Those
provisions are:

Article 4, Section: 4.5

Article 5, Sections: 5.1. (First sentence), 5.2i(dparagraph), 5.4, 5.6, 5.7, 5.8, 5.9,
5.10,5.11, 5.12, 5.13,5.14,5.17, 5.18, 5.120,%.22, 5.23, 52.4, 5.25, 5.26

Article 6, Section: 6.4

Article 13, Sections: 13.15, 13.16, 13.21), 13.28&(two sentences), 13.24(First
paragraph)

Article 14, Sections: 14.1.B (last paragraph)
Article 20, Sections: 20.3, 20.4.A.C.D.E., 20.5

Article 36, Sections: 36.1, 36.2, 36.3 A. B, 3@8,5 (first paragraph), 36.7, 36.8, 36.9.
36.10

3. In addition, the parties do not agree as to ndret number of additional provisions of
the collective bargaining agreement are enforceable result of that section of PA 103
that makes the following a prohibited subject aiga@ning: "Any decision made by the
public school employer regarding the placemeneathers, or the impact of that
decision on an individual employee or the barga@ninit." As a result, neither party is
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Signed 7-11-12

waiving its right to contend that such provisioiteer are or are not enforceable as a
result of PA 103.

4. This document represents the parties' entirengtehding as to the matters to which it
relates, and no other such agreement is bindirggsanih writing and signed by the

parties.
Dated: July 11, 2012
THE SCHOOL DISTRICT THE ASSOCIATION
George Heitsch, Superintendent Carol CzechowdkA A

President
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academic center coordinator, 27
academic freedom, 7
activity calendar, 67
agency shop, 5
discharge, 5
assault, 6
assignment
refusal to accept (from leave), 50
association
access to members, 62
access to public information, 62
release time, 63
use of equipment, 62
association membership, 3
bargain
exclusive right, 4
bargaining unit
defined, 3
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MESSA Choices 83
bus
late bus supervision, 32
calendar —2012/13, 79
class size
9-12 academic, 36
academic class limit, 33
elementary, 33
mainstream, 35
middle/high school, 36
overage
accommodations, 35
special class size limits, 33
team teaching, 37
coaches pay, 18
compensation
extra class, 40
teacher used as substitute, 40
conference
attendance
limit, 38
conference time, 28
conference/planning time
elementary, 26
conferences
parent/teacher, 30
conformity to law, 66
contract
duration, 75
contract distribution, 67
contract ratification, 70
contract reopener, 74
corporal punishment, 64
counselor/pupil ratio, 36
credentials, 14
curriculum, 67
department chair
selection, 21
discipline
student, 8
dues deduction, 4
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PAC, 5
electronic monitoring, 8
elementary

recess

inclement weather, 24

report to work/dismissal, 25

teaching hours, 23
evaluation

by immediate supervisor, 10

consultation, 11

formative, 10

involuntarily transferred teachers, 12

response to, 12
tenured teacher timeline, 10
timeline, 10
untimely, 11
Evaluation
goals based, 12
extra curricular
assignment/responsibility, 22
evaluation, 23
posting/selection, 22
staff assignments, 21
extra curricular activities
forming new, 22
extra curricular pay
lump sum, 22
withholding, 22
extra duty pay, 18
faculty meetings, 25
agendas, 25
full inclusion, 30
grade change, 7
process, 28
grievance
arbitration expense, 58
defined, 57
level four, 58
level one, 58
level two, 58
timelines, 60
high school
duty period, 25
report to work/dismissal, 25
inclement weather, 69
individual development plan, 12
in-service, 37
attendance, 38
programs, 38
instruction
on-line courses, 32
instructional teams
elementary, 27
high school, 27
insurance
dental, 55
health, 54
life, 53
long term care, 57
long term disability, 54



option to health, 56 Memorandum of Agreement

section 125 deduction, 56 Administrative Intern , 90
vision, 56 full day Kindergarten, 86
inter-school mail service, 62 High School Class Size, 92

just cause, 12 Meadows Staffing 87
disclosure, 10 Music, AMS, 89
layoff sick leave 85
bumping rights, 72 mentor
call back procedure, 72 assignment, 41
defined, 71 evaluation, 41
notice to association, 72 planning time, 41
notification, 71 probationary teacher, 41
order of, 71 release time, 41
recall training/compensation, 42
involuntary assignment, 72 witness, 42
involuntary transfer notification, 72 middle school
recall rights, 72 report to work/dismissal, 25
reverse layoff, 72 mileage, 23
leave military credit, 16
abuse/discipline, 47 no lock out, 70
association business, 47, 61 no strike
beverement, 46 defined, 70
chargeable, 48 North Central requirements, 44
child adoption, 48 outside teaching, 15
district right to require evidence, 47 parent/teacher conference
family illness, 46 part time teachers, 27
family medical leave, 48 parking, 7
jury duty, 47 part time/shared teaching
legal, 46 defined, 73
medical/dental, 46 pay schedule, 16
new teacher restrictions, 47 daily rate, 17
personal business, 46 docking, 18
professional conference/convention, 46 early, 17
prohibition before/after scheduled holiday, 47 proration, 18
replacement for teacher on leave, 40 personal property damage, 6
short term military, 47 positions posted, 45
sick, 45 preparations
sick leave abuse, 47 limit, 28
leave of absence Professional Development
paid state mandated hours, 38
attendance incentive program, 48 professional development benefit, 38
leave w/o pay professional development committee, 37
association business, 49 promotion
family medical leave, 51 defined, 42
generic, 49 related employment, 15
illness, 49 restroom facilities, 27
long term disability, 50 retirement
maternity/child care, 49 application for, 66
military, 49 payments, 66
Peace Corps, 49 policy, 65
political, 49 Review Board for Independent Study, 30
return to work, 50 sabbatical leave, 51
sabbatical, 49 application for, 52
termination of, 50 requirements, 52
leaves without pay, 49 returning to work, 52
legal counsel, 7 safety, 7
lesson plans, 28 salary
longevity 2012/13 78 extra curricular
loss of time, 6 iss contact, 21
management rights, 60 extra curricular
mediation, 70 non-athletic, 20
memorandum of agreement increment credit, 18
meadows calendar, 88 step placement, 15
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salary schedule 2012/1,377
salary schedule 2010/1Yii
salary schedule 2011/12, xi
salary step

conditions, 15
schedule

co-op teacher, 27

counselor

media specialists
social workers, 27

school

closing, 27
school improvement plan, 64
seniority

defined, 44
shared time teachers

pay schedule, 73
shared/part time teacher

benefits, 73

request for shared teaching assignment, 73

shared/part time teachers
faculty meetings
attendance, 74
short-term contract (special), 4
specialist staff schedule, 26
specialists
conference/planning, 39
defined, 38
schedule, 39
substitution, 39
student
504accomodation
audio recording, 8
enrollment, 28
student transport - liability, 23
subcontracting, 3
substitutes
media specialists & counselors, 40
sued, 6
support, 6
tax deferred annuity, 57
teacher
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assignment
change, 44
change (within a building), 44
notice, 43
qualifications, 44
certified/endorsed, 44
check out procedure, 64
collection of money, 64
complaint against, 6
defined, 3
discipline, 9
maintenance of school records, 65
non-discrimination, 63
open house, 65
personnel file, 8
right to exclude student, 64
substitutes, 40
unable to perform duties, 48
teacher assistance plan, 11
Teacher in Charge, 31
teacher protection, 6
teaching hours, 23
high school, 24
middle school, 24
upper elementary, 24
television, 31
termination
(tenured), 11
transfer
defined, 43
involuntary, 42, 43
travel time, 26
traveling, 18
tuberculosis test, 65
upper elementary
report to work/dismissal, 25
vacancies
published, 42
vacancy
filling, 43
teacher application, 42
vending machines, 27



Letter of Understanding

between

and

Avondale Education Association (AEA)

Avondale School District (ASD)

TAd 7-3-12

The parties enter into this Agreement for the 2011-12 school year. All terms and provisions of
the parties’ current collective bargaining agreement, which expires August 31, 2012, shall remain in full
force and effect, except as temporarily modified by this Letter of Understanding . The parties are willing
to enter into the following Agreement with the District because there is a need to address the Deficit
Elimination Plan filed by ASD in December of 2010.

This Agreement, modifying the existing contract terms, is contingent upon the Superintendent, the
Superintendent’s Cabinet, Administrators, and any other non-MEA Avondale employees entering into a
comparable concessionary arrangement with the Board of Education.

I.  The parties agree on the following changes for the 2011-12 school year only.

A. 1 year freeze (no Steps, no salary increase) for 2011-12.

B. 11/12 with 1.5% pay cut

step

10.5
11

BA

36,445
37,430
38,354
39,745
41,134
42,298
43,462
44,632
45,798
46,967
48,131
49,297
50,463
51,743
53,028
54,115
55,824
57,226
58,628
60,028
61,429
65,743
70,058

BA+15
37,320
38,328
39,263
40,665
42,062
43,463
44,864
46,264
47,665
49,063
50,463
51,859
53,257
54,774
56,291
57,382
59,099
60,496
61,893
63,295
64,693
68,897
73,097

BA+25
38,364
39,440
40,384
41,690
42,984
44,284
45,571
46,852
48,131
49,762
51,524
53,031
54,662
56,296
57,924
59,360
61,429
62,746
64,693
66,323
67,951
72,558
77,161

MA

39,016
40,111
41,066
42,672
44,278
46,203
48,131
49,763
51,399
53,031
54,662
56,297
57,924
59,673
61,429
63,062
64,693
66,443
68,194
69,823
71,454
76,342
81,231

MA+15
40,342
41,475
42,426
44,234
46,036
47,666
49,298
50,931
52,565
54,314
56,068
57,848
59,099
60,848
62,590
64,221
65,852
67,488
69,125
70,990
72,857
77,801
82,746

MA+30
41,633
42,802
43,784
45,717
47,647
49,174
50,702
52,329
53,958
55,597
57,234
58,866
60,496
62,243
63,989
65,625
67,259
68,890
70,520
72,155
73,791
79,030
84,272



TAd 7-3-12

C. At the expiration of the 2011-12 school year, the AEA will implement the salary schedule

with Steps 1-14 detailed in the current AEA Master Agreement for the 2012-13 school

year.

step
1
1.5
2
25
3
35
4
45
5
5.5
6
6.5
7
7.5
8
8.5
9
9.5
10
10.5
11
11.5
12
12.5
13
13.5
14

BA
37,000
37,550
38,100
38,800
39,500
40,175
40,850
42,487
44,124
45,312
46,495
47,682
48,864
50,048
51,321
52,531
53,836
54,939
56,674
58,097
59,521
60,942
62,364
64,764
67,164
69,689
72,214

APPENDIX Al
2011/12 AEA SALARY SCHEDULE

BA+15 BA+25 MA

37,888 38,948 39,610
38,451 39,547 40,219
39,013 40,145 40,827
39,729 40,882 41,576
40,444 41,618 42,325
41,136 42,330 43,049
41,827 43,041 43,773
43,687 44,653 46,319
45,547 46,265 48,864
46,969 47,565 50,521
48,391 48,864 52,182
49,810 50,520 53,839
51,231 52,309 55,494
52,649 53,839 57,154
54,068 55,494 58,806
55,608 57,153 60,582
57,148 58,806 62,364
58,256 60,264 64,022
59,999 62,364 65,678
61,417 63,702 67,455
62,836 65,678 69,232
64,259 67,333 70,886
65,678 68,986 72,542
68,207 71,642 75,335
70,735 74,297 78,127
73,041 76,916 80,935
75,346 79,535 83,742

MA+15
40,956
41,586
42,216
42,991
43,765
44,514
45,262
47,656
50,049
51,707
53,365
55,141
56,922
58,729
59,999
61,775
63,543
65,199
66,855
68,516
70,178
72,071
73,966
76,814
79,661
82,480
85,299

MA+30
42,267
42,917
43,566
44,365
45,164
45,937
46,709
49,092
51,474
53,126
54,780
56,444
58,106
59,762
61,417
63,191
64,963
66,624
68,283
69,939
71,594
73,254
74,915
77,799
80,683
83,778
86,872

D. The AEA members who are covered by the District health insurance as defined in Article 24 —

Health Insurance will increase their level of contribution to reflect a 20% premium contribution

(health only) on a pre-tax basis, beginning in the 2011-12 school year, as long as the current

level of coverage is maintained.

E. Article 24 - Insurance Protection Section 24.7- 1 Option to Health Insurance, will change to $500

per month for ten (10) months if and only if 24 or more AEA members take the opt out.

The parties understand that this Letter of Understanding will require ratification from the AEA

memberships and the ASD School Board.

The parties understand that this understanding is a non precedent setting agreement.

Carol Czechowski, President

Avondale Education Association

George Heitsch, Superintendent
Avondale School District

Date 6-20-11

Date 6-20-11



TA'd 7-3-12 12:38 P.M.
July 3, 2012

Tentative Settlement Agreement
Between
Avondale Education Association (AEA)
And
Avondale School District (ASD)

This tentative settlement agreement is to verify that due to the unique circumstances a mutual agreement
between the Avondale School District Board of Education and the Avondale Education Association is
reached for the extension of the current 2010-12 contract and through to the new 2012-13 contract year as
modified below:
The parties enter into this non-precedent setting agreement for the beginning of the 2012-2013 school
year. All terms and provisions of the parties’ current collective bargaining agreement which expires August
31, 2012 shall remain in full force and effect, except as temporarily modified by this tentative agreement
through August 31, 2013. The parties are willing to enter into the following agreement with the District
because there is a need to address the Deficit Elimination Plan filed by ASD in December of 2011.
This agreement modifying the existing contract terms, acknowledges the Superintendent, Assistant
Superintendents, and other staff’s willingness to enter into comparable concessionary agreements with
the Board of Education for the 2012-13 school year and brings with it the expectation that the Board of
Education will enter into comparable concessionary agreements with the Superintendant and other staff
for the 2012-13 school year.

IV.  The parties agree on the following changes to the 2010-12 contract only for the 2012-2013 school

year:

B. 1 year freeze extension (no Steps, no salary increase) for the 2012-13 school year based on
the 2011-12 Steps 1-11 Salary Schedule with a 1.5% pay cut (Attachment B) detailed in the
2011-12 Letter of Understanding .

C. The AEA members who are covered by the District Health Insurance as defined in Article 24
— Health Insurance will continue their level of contribution to reflect a 20% premium
contribution (health only) on a pre-tax basis, only for the 2012-13 school year, as long as
the current level of coverage is maintained.

a. Single: $1,351.13
b. Two person: $3,035.52
c. Full family: $3,372.38

D. Article 24 - Insurance Protection Section 24.7- 1 Option to Health Insurance, will change to
$600 per month for ten (10) months (full family only) if at least 8 AEA full family members
(over the current full family 34.1) take the opt- out.

E. 4.25% off schedule pay decrease from the Salary Schedule with 1.5% pay cut, included in
the Letter of Understanding dated 6-20-2011. (Attachment C)



TA'd 7-3-12 12:38 P.M.

F. There will be 5.125 furlough days (Defined as work with no pay) for the 2012-13 school years.

a. For AEA retirements effective no later than January 18, 2013 with equal retirement
savings equivalent to two (2) furlough days, one (1) furlough day credit is granted
back to the AEA.

b. For every equivalent of 17 Avondale School District FTE additional at fall count, one
(1) furlough day will be granted to AEA.

c. Furlough days will be paid forward and will be credited back as earned during the
2012-13 school year so as to have the least financial impact.

d. Furlough days daily rates are reflected on the 2012-13 daily rate schedule
(Attachment C1).

G. There will be 8.0 FTE layoffs for the 2012-13 school year (4.0 Elementary, 2.0 Middle School,
and 2.0 High School). No later than August 1, 2012, the Avondale School District will provide
the Association, the names of those teachers who have received an “Intent to Layoff” letter
from the District.

a. That under the current contract, which expires on August 31, 2012, the District is
prohibited from laying off any additional teachers until the second semester of the
2012-13 school year.

b. That Public Act 103 of 2011 made all matters pertaining to layoff and recall a
prohibited subject of bargaining, and contract provisions that attempt to restrict a
public school’s actions with respect to layoff and recall are unenforceable after the
expiration of the current contract; and

c. Therefore, upon expiration of the current contract on August 31, 2012, the District has
the right under Public Act 103 to layoff staff as it believes is necessary, and the Union
is prohibited by law from seeking contractual restrictions upon such right.

In light of the above, the District has informed the Union, as a courtesy, that it intends to layoff
eight teachers (mentioned in section F above) in early September, 2012, in order to reduce its
budget deficit. The Union has requested that the District look for other ways to address its
budget deficit other than these intended layoffs, but acknowledges that the District may have the
right to make such layoffs after expiration of the current contract.

H. Longevity - Appendix A 2 - will be suspended for the 2012-13 school year and will be
reinstated as per the Collective Bargaining Agreement of 2010-12 at the expiration of this
agreement.

I. Compensation for Extra-Curricular Activities- Article 10 - All non-affiliated coaches/sponsors
paid through PCMI will have a 10% reduction in pay based on the track used in Section 10.1,
10.2, and 10.3.

Compensation for Extra-Curricular Activities- Article 10, Sections 10.1,2,3,5 for All AEA school
district members will have a 5% reduction in pay based on the track used in Section 10.1,
10.2, and 10.3.



TA'd 7-3-12 12:38 P.M.

J. The District agrees to reduce substitute teacher costs by at least $12,500 for the 2012-13
school year from the 2011-2012 levels.

K. For the 2012-13 year, the 14 Step salary schedule (Attachment D) will not be activated. The
“2011/12 with a 1.5% pay cut” schedule from the June 20, 2011 Letter of Understanding
will be the base used. When 7% fund equity exists, as established by independent audit,
the District and the Association will enter into the process of negotiating when and how
the implementation of the 14-Step schedule will occur.

L. Both parties agree that any TA’d sections not specifically listed above will be part of the
2012-13 contract, but not subject to the one (1) year provision.

*Attachment A — 2010-11 Wage Scale

The parties understand that this tentative agreement will require ratification from the AEA
memberships and the ASD Board of Education.

The parties understand that this agreement is a non precedent setting agreement for the extension
of the current 2010-12 contract and through to the new 2012-13 contract as modified.

Carol Czechowski, President Date
Avondale Education Association

George Heitsch, Superintendent Date
Avondale School District

vi



step

0.5

1.5

2.5

3.5

4.5

5.5

6.5

7.5

8.5

9.5

10

10.5
11

BA

37,000
38,000
38,938
40,350
41,760
42,942
44,124
45,312
46,495
47,682
48,864
50,048
51,231
52,531
53,836
54,939
56,674
58,097
59,521
60,942
62,364
66,744
71,125

2010/11 AEA SALARY SCHEDULE

BA+15
37,888
38,912
39,861
41,284
42,703
44,125
45,547
46,969
48,391
49,810
51,231
52,649
54,068
55,608
57,148
58,256
59,999
61,417
62,836
64,259
65,678
69,946
74,210

BA+25
38,948
40,041
40,999
42,325
43,639
44,958
46,265
47,565
48,864
50,520
52,309
53,839
55,494
57,153
58,806
60,264
62,364
63,702
65,678
67,333
68,986
73,663
78,336

Vi

MA

39,610
40,722
41,691
43,322
44,952
46,907
48,864
50,521
52,182
53,839
55,494
57,154
58,806
60,582
62,364
64,022
65,678
67,455
69,232
70,886
72,542
77,505
82,468

MA+15
40,956
42,107
43,072
44,908
46,737
48,392
50,049
51,707
53,365
55,141
56,922
58,729
59,999
61,775
63,543
65,199
66,855
68,516
70,178
72,071
73,966
78,986
84,006

TA'd 7-3-12 12:38 P.M.
Attachment A

MA+30
42,267
43,454
44,451
46,413
48,373
49,923
51,474
53,126
54,780
56,444
58,106
59,762
61,417
63,191
64,963
66,624
68,283
69,939
71,594
73,254
74,915
80,234
85,555



step

10.5
11

11/12 with 1.5% pay cut

BA

36,445
37,430
38,354
39,745
41,134
42,298
43,462
44,632
45,798
46,967
48,131
49,297
50,463
51,743
53,028
54,115
55,824
57,226
58,628
60,028
61,429
65,743
70,058

BA+15
37,320
38,328
39,263
40,665
42,062
43,463
44,864
46,264
47 665
49,063
90,463
51,859
83,2567
54,774
56,291
57,382
59,009
60,496
61,893
63,295
64,693
68,897
73,097

BA+25

viii

38,364
39,440
40,384
41,690
42,984
44,284
45,571
46,852
48,131
49,762
51,524
53,031
54,662
56,296
97,924
59,360
61,429
62,746
64,693
66,323
67,8561
72,558
77,161

MA

39,016
40,111
41,066
42,672
44,278
46,203
48,131
49,763
51,399
53,031
04,662
56,297
57,924
59,673
61,429
63,062
64,693
66,443
68,194
69,823
71,454
76,342
81,231

TA'd 7-3-12 12:38 P.M.

Attachment B

From 6-20-10 LOU

MA+15
40,342
41,475
42,426
44,234
46,036
47,666
49,298
50,831
92,565
54,314
96,068
57,848
59,099
60,848
62,590
64,221
65,852
67,488
69,125
70,990
72,857
77,801
82,746

MA+30
41,633
42,802
43,784
45 717
47 647
49 174
50,702
52,329
53,958
55,697
57,234
58,866
60,496
62,243
63,989
65,625
67,259
68,890
70,520
72,155
3. 791
79,030
84,272
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Attachment C
2012/13 AEA Pay Schedule

step BA BA+15 BA+25 MA MA+15 MA+30 step
0 34,896 35,734 36,734 37,358 38,627 39,864 0
0.5 35,839 36,699 37,764 38,406 39,712 40,983 0.5
1 36,724 37,594 38,668 39,321 40,623 41,923 1
1.5 38,056 38,937 39,918 40,858 42,354 43,774 1.5
2 39,386 40,274 41,157 42,396 44,079 45,622 2
2.5 40,500 41,616 42,402 44,239 45,640 47,084 2.5
3 41,615 42,957 43,634 46,085 47,203 48,547 3
3.5 42,735 44,298 44,861 47,648 48,766 50,105 3.5
4 43,852 45,639 46,085 49,215 50,331 51,665 4
4.5 44,971 46,978 47,647 50,777 52,006 53,234 4.5
5 46,085 48,318 49,334 52,339 53,685 54,802 5
5.5 47,202 49,655 50,777 53,904 55,389 56,364 5.5
6 48,318 50,994 52,339 55,462 56,587 57,925 6
6.5 49,544 52,446 53,903 57,137 58,262 59,598 6.5
7 50,774 53,899 55,462 58,818 59,930 61,269 7
7.5 51,815 54,943 56,837 60,382 61,492 62,836 7.5
8 53,451 56,587 58,818 61,944 63,053 64,400 8
8.5 54,794 57,925 60,079 63,619 64,620 65,962 8.5
9 56,136 59,263 61,944 65,296 66,187 67,523 9
9.5 57,477 60,605 63,504 66,856 67,973 69,088 9.5
10 58,818 61,944 65,063 68,417 69,761 70,655 10
10.5 62,949 65,969 69,474 73,097 74,494 75,671 10.5

11 67,081 69,990 73,882 77,779 79,229 80,690 11



TA'd 7-3-12 12:38 P.M.
Attachment C1

2012/13 AEA Daily Rates

step BA BA+15 BA+25 MA MA+15 MA+30 step
0 196.04 200.75 206.37 209.88 217.01 223.96 0
0.5 201.34 206.17 212.16 215.76 223.10 230.24 0.5
1 206.31 211.20 217.24 220.90 228.22 235.52 1
1.5 213.80 218.75 22426 229.54 237.94 245.92 1.5
2 221.27 226.26 231.22 238.18 247.63 256.30 2
25 22753 233.80 238.21 248.53 256.40 264.52 2.5
3 233.79 241.33 245.13 258.90 265.19 272.74 3
3.5 240.08 248.87 252.03 267.69 273.97 281.49 3.5
4 246.36 256.40 258.90 276.49 282.76 290.25 4
45 252.65 263.92 267.68 285.26 292.17 299.07 4.5
5 258.90 27145 277.16 294.04 301.60 307.88 5
5.5 265.18 278.96 285.26 302.83 311.17 316.65 5.5
6 27145 28648 294.04 31158 31790 325.42 6
6.5 278.34 294.64 302.83 320.99 327.31 334.82 6.5
7 285.25 302.80 311.58 330.44 336.69 344.21 7
7.5 291.10 308.67 319.31 339.22 34546 353.01 7.5
8 300.29 317.90 330.44 348.00 354.23 361.80 8
8.5 307.83 32542 337.52 357.41 363.03 370.57 8.5
9 315.37 33294 348.00 366.83 371.84 379.34 9
9.5 32290 34048 356.76 375.60 381.87 388.13 9.5
10 330.44 348.00 365.52 384.37 391.92 396.94 10

10.5 353.65 370.61 390.30 410.66 418.51 425.12 10.5
11 376.86 393.20 415.07 436.96 445.11 453.31 11



Step
1.5
2.5
3.5
4.5
5.5
6.5
7.5
8.5
9.5
10

10.5
11

11.5
12

12.5
13

135
14

BA
37,000
37,550
38,100
38,800
39,500
40,175
40,850
42,487
44,124
45,312
46,495
47,682
48,864
50,048
51,231
52,531
53,836
54,939
56,674
58,097
59,521
60,942
62,364
64,764
67,164
69,689
72,214

BA+15
37,888
38,451
39,013
39,729
40,444
41,136
41,827
43,687
45,547
46,969
48,391
49,810
51,231
52,649
54,068
55,608
57,148
58,256
59,999
61,417
62,836
64,259
65,678
68,207
70,735
73,041
75,346

2011/12 AEA SALARY SCHEDULE

BA+25
38,948
39,547
40,145
40,882
41,618
42,330
43,041
44,653
46,265
47,565
48,864
50,520
52,309
53,839
55,494
57,153
58,806
60,264
62,364
63,702
65,678
67,333
68,986
71,642
74,297
76,916
79,535

APPENDIX A1

Xi

MA
39,610
40,219
40,827
41,576
42,325
43,049
43,773
46,319
48,864
50,521
52,182
53,839
55,494
57,154
58,806
60,582
62,364
64,022
65,678
67,455
69,232
70,886
72,542
75,335
78,127
80,935
83,742

MA+15
40,956
41,586
42,216
42,991
43,765
44,514
45,262
47,656
50,049
51,707
53,365
55,141
56,922
58,729
59,999
61,775
63,543
65,199
66,855
68,516
70,178
72,071
73,966
76,814
79,661
82,480
85,299

TA'd 7-3-12 12:38 P.M.

Attachment D
From 6-20-10 LOU

MA+30
42,267
42,917
43,566
44,365
45,164
45,937
46,709
49,092
51,474
53,126
54,780
56,444
58,106
59,762
61,417
63,191
64,963
66,624
68,283
69,939
71,594
73,254
74,915
77,799
80,683
83,778
86,872



