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CONTRACT 
 
This Contract is between the Avondale Board of Education and the Avondale Chapter 04 of the 
American Federation of State, County, and Municipal Employees Union Local 202 (AFL-CIO), 
affiliated with Michigan Council #25, of the American Federation of State, County, and Municipal 
Employees Union (AFL-CIO). 

 

PARTIES TO AGREEMENT 
 

This agreement entered into on this 25th day of June, 2013, between the Avondale Board of 
Education, hereinafter referred to as the "Employer", "District", and/or "Board", and the Avondale 
Chapter 04 of Local #202, affiliated with Michigan Council #25, of the American Federation of State, 
County, and Municipal Employees, AFL-CIO, hereinafter referred to as the "Union." 
 
NOTE:    The headings used in this Agreement and exhibits neither add nor subtract from the 
meaning, but are for reference only. 
 

PURPOSE AND INTENT 
 
The general purpose of this agreement is to promote orderly and peaceful labor relations for the 
mutual interest of the Board, the employee and the Union.       The Board and the Union shall 
encourage   to   the   fullest   degree,   friendly   and   cooperative   relations   between   respective 
representatives at all levels and among all employees. 
 
The Superintendent or his/her designee and the Union President shall meet regularly during the 
school  year  to  discuss  matters  of  mutual  interest.    Quarterly,  the  Superintendent  or  his/her 
designee and President shall mutually invite others to attend (drivers and supervisors).   These 
quarterly meetings shall be held during non-working hours. 
 
Any other meeting that concerns all or the majority of drivers will be scheduled within one week 
after the Agenda is submitted.  Any such meeting will follow the agenda only and will be conducted 
during non-working hours. 

 

ARTICLE 1 - RECOGNITION - EMPLOYEES COVERED 
 

Section 1.1 
 
Pursuant to and in accordance with all applicable provisions of the Michigan Public Employment 
Relations Act 379 of the Public Acts of 1965, as amended, the District does hereby recognize the 
Union as the sole and exclusive representative for the purpose of collective bargaining in respect to 
rates  of  pay,  hours  of  employment, and  other  conditions of  employment for  the  term  of  this 
Agreement for those employees of the District in the bargaining unit herein described.     The 
bargaining unit shall include the following permanent, regularly assigned employees: bus drivers, 
excluding but not limited to: Transportation Supervisor,    part-time,      substitute, and temporary 
employees employed 90 calendar days or 120 work days whichever is less, all other supervisory 
and/or executive personnel. 
 

Section 1.2 
 

The Union agrees to represent equally all members of the bargaining unit without regard to 
membership or participation therein and to continue to admit members of the bargaining unit to 
membership without qualification other than payment of dues and permanent employment in the 
Avondale School District. 
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Section 1.3 
 
The term "employee" when used herein shall refer to employees included in the Unit for bargaining 
as set forth in the paragraphs above and reference to male employees shall include female 
employees.         The term "District" when used herein shall refer to the Board of Education, 
Superintendent, and other central office administrators, principals, assistant principals, and all other 
supervisory personnel within the meaning of Public Act 379. 

 

 
ARTICLE 2 - REPRESENTATION 

 

Section 2.1 
 
There shall be one (1) representation department within the bargaining unit consisting of the 
following: Transportation Department - Bus drivers. 

 

Section 2.2 
 

There shall be one steward and an alternate steward for the department, on each shift, who shall 
represent all of the employees working in the department and a chapter chairperson and chief 
steward.        The stewards and alternate stewards shall be regular employees working in the 
department they represent. 
 

ARTICLE 3 - UNION SECURITY CLAUSE 
 

Section 3.1 
 

Each employee, who, on the effective date of this Agreement is a member of the Union, shall, as a 
condition of employment, maintain his/her membership in the Union.   Each employee hired on or 
after the execution of this Agreement, shall, as a condition of employment, become a member of 
the Union within three (3), months after his/her hiring date or the effective date of this Agreement, 
whichever is later, and thereafter maintain membership in the Union.  Employees who fail to comply 
with this requirement shall be discharged by the District within thirty (30) days after receipt of written 
notice to the District from the Union of the employees' failure to maintain membership in the Union. 
 

Section 3.2 
 
Exception to  the  above conditions, however, shall recognize that  any employee may exercise 
his/her choice of the following alternate conditions in lieu of Union membership, any employee may 
pay to the Union a monthly service charge equal to the current monthly dues assessment.  This 
contribution is to be construed as a donation toward the administrative cost of the Agreement. An 
employee who fails to comply with this condition shall be discharged within thirty (30) days after 
receipt of written notice of such default by the employee delivered to the District by the Union. 
 

Section 3.3 
 

The District shall not enter into any agreement with the employees coming under the jurisdiction of 
the Agreement either individually or collectively, which in any way conflicts with the terms and 
conditions of the Agreement. 

 
Section 3.4 
 
Local  and/or  Council  Representatives  and/or  International  Representatives  of  the  AFSCME, 
AFL-CIO, shall have access to the premises of the school district at reasonable times to investigate 
grievances and other problems with which they are concerned. These representatives shall first 
notify the Superintendent or one of his assistants of their presence. 
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ARTICLE 4 - UNION DUES 
 

Section 4.1 
 

The District  will deduct from the pay of  each employee covered by this Agreement who has 
executed a proper dues authorization deduction form and delivered said form to the Payroll/Human 
Resources department, all monthly union dues or service charges equal to the monthly union dues. 
All deductions shall be made during the first pay period of each calendar month and all sums 
deducted shall be remitted to the financial secretary of Local 202 of the Union, each month in which 
such deductions are made. 
 

Section 4.2 
 
All permanent, regularly assigned employees working a regular shift shall pay full union dues. 

 

Section 4.3 
 

A properly executed copy of such Authorization for Payroll Deduction of Dues form for each 
employee for whom Union membership dues or service charge dues are to be deducted hereunder 
shall be delivered to the District before any payroll deductions may be taken.  Deductions shall be 
made thereafter only under Authorization for Payroll Deduction of Dues forms which have been 
properly executed and are in effect.  Any Authorization for Payroll Deduction of Dues form which is 
incomplete or in error shall be returned to the Avondale Chapter Chairperson by the District for 
correction. 
 

Section 4.4 
 
Payroll deductions which are authorized by properly executed Authorization for Payroll Deduction 
forms shall become effective on the date the authorization form is received by the District and shall 
be  deducted  from  the  first  pay  of  the  month  each  and  every  month  thereafter  during  the 
employment of the union member. Deductions shall terminate the month following the time the 
individual ceases to be covered by this bargaining agreement. 
 

Section 4.5 
 

In cases where a deduction is made which duplicated a payment an employee already has made to 
the  Union,  or  where  a  deduction  is  not  in  conformity with  the  provisions of  the  local  Union 
Constitution and By-Laws, refunds to the employee will be made by the Local Union. 
 

Section 4.6 
 
The employer shall not be liable to the Union by reason of the requirements of this Agreement for 
the remittance or payment of any sum other than that constituting actual deductions made from 
wages earned by employees. 

 
The Union will protect and save harmless the Employer from any and all claims, demands, suits 
and other forms of liability by reason of action taken or not taken by the employer for the purpose of 
complying with Article 4. 

 

Section 4.7 
 

The Employer will furnish to Local 202 Treasurer the names of any employees who are on leave 
without pay. 

 
Section 4.8 

 
The employer agrees to deduct from the wages of any employee who is a member of this Union a 
P.E.O.P.L.E. deduction as provided for in a written authorization on a form provided by the Union, 
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provided that said form shall be executed by the employee. This deduction may be revoked by the 
employee at any time by giving written notice to the employer’s designated representative and to 
the Union. 
 

ARTICLE 5 - EMPLOYEE RIGHTS AND RESPONSIBILITIES 
 

Section 5.1 
 

Pursuant to Act 379 of the Public Acts of 1965, the District hereby agrees that every employee of 
the District shall have the right to freely organize, join, and support the Union for the purpose of 
engaging in collective negotiations and other lawful activities. The District agrees that it will not 
discriminate against any employee for his/her institution of any grievance, complaint or proceeding 
under this Agreement. 
 

Section 5.2 
 
The District specifically recognizes the right of its employees to involve the assistance of the 
Michigan Employment Relations Commission or a mediator from such agency. 

 

Section 5.3 
 

The Union and its members may have the right to use school building facilities for meetings in 
accordance with District policy. 

 
Section 5.4 
 
It is the responsibility of the Union and individual members to honor the Board policies and 
Administrative Regulations not in conflict with the Master Agreement. Neither the Union, its 
representatives, nor any member shall assume administrative or supervisory authority or direct 
employees to disregard the instructions or directions of administrators or supervisors. 

 

Section 5.5 
 

The Union agrees to supply all information which the District requests to process any grievance or 
complaint. 

 
Section 5.6 
 
In order to provide continuing safety and health protection for students, it shall be the policy of the 
Board that: 

 

 
 
A.        Upon initial employment, each employee will be required to have a physical examination 

certifying that the individual is capable of carrying out his/her particular assignment. The 
cost of this examination will be paid by the employee unless required by state law. 

 
B.         All  employees  must  have  a  negative  tuberculin  report  as  required  by  the  Michigan 

Department of Health to be eligible for continued employment.   Should a TB. Clinic be 
arranged by the District, notice of said clinic noting the time, place, and location will be sent 
to each building. 

 
C.        Failure to pass any part of the required State School bus examination will result in the driver 

being placed on a leave of absence, without pay, for up to one year.  During that period, a 
substitute driver(s) will be employed, thus saving a bus driving job for the driver on leave. 
The following year or sooner, the bus driver will be reinstated provided the driver passes all 
of the State examinations for bus driver the next time he/she is eligible to take the 
examination(s).   Failure to qualify as a bus driver at this time shall terminate the District's 
responsibility to the bus driver. 
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D.        The District will assume the cost of medical examinations, including x-rays, required by law 
or the District, of seniority employees.   Physical examination of the bus drivers shall be 
required at least annually. The District reserves the right to select the examining physician. 

 
For any other medical fitness examination, the employee shall have the right to a physician 
of his/her choice. 

 
E. Challenge of Medical Examination 

 
In  the  event  the  report  of  the  examining  physician is  challenged, then  the  following 
procedure shall be followed. 

1.         The  protesting  party  may  elect  to  require  the  affected  employee  to  be 
examined by a physician of the protesting party's choice, at the protesting 
party's expense. 

 
2.         If the reports of the two examining physicians are in disagreement or conflict, 

the controversy shall be moved to a third-party physician, paid for by the 
employer, if the employer is the protesting party, otherwise the parties will 
pay equally. The third party physician’s determination shall be binding on 
both parties. 

 
Section 5.7 
 
Each employee accepts the responsibility to do the best job he/she can at all times. 

 

Section 5.8 
 

Any employee receiving an injury on the job shall be paid for that day's work if he/she is sent home 
or sent to a doctor because of his/her injury.  If the injury occurs when the person is alone in the 
building and if it is necessary for him/her to leave school because of the injury, he/she shall be paid 
for that day's work providing he/she receives a doctor's statement if such a statement is requested 
by the District. He/she shall notify his/her supervisor or someone on the list provided to him/her 
prior to leaving his/her work assignment. 
 

ARTICLE 6 - SENIORITY 
 

Section 6.1 
 

A.        New employees, hired by the District, shall be considered as probationary employees for 
the first 90 calendar days or the first 120 work days of their employment, whichever is 
shorter.  There shall be no seniority among probationary employees.  When more than one 
employee begins regularly assigned employment on the same date, seniority will be 
determined by a lottery drawing based on the date of hire if more than one employee is 
hired on said date.  The AFSCME 04 Chapter Chairperson/designee will be present for the 
drawing. 

 
Drivers  in  permanent  positions  will  be  represented by the  Union  and  began  receiving 
benefits after 90 calendar days.  On call substitutes will be represented by the Union and 
began receiving benefits after working 120 days in a fiscal year.  If a permanent position in 
available at the start of the next fiscal year, an on call substitute employee’s days of work 
accumulated in the prior fiscal year may count towards completion of  the 120 days to 
become a permanent employee. 

 

 
 
B.        Probationary employees shall be evaluated monthly.  If either the second or third evaluation 

is marked "needs improvement" in any category, the probationary period may be extended 
at the option of the administration for a specific time period of up to ninety (90) calendar 
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days.      There shall be no more than one (1) extension.      Employees in an extended 
probationary  period  shall  not  be  eligible  under  Article  3  until  they  have  successfully 
completed their probationary period. 

 
C.         Probationary employees shall be eligible for fringe benefits earned and provided for in this 

agreement only after the successful completion of their probationary period.  Fringe benefits 
shall not be retroactive at the completion of the probationary period unless specified. 

 
D.        Upon completion of the probationary period, an employee is eligible for the following fringe 

benefits: 
 

1.   Sick leave -Allowance begins at the end of the probationary period but prorated 
retroactively to the beginning of employment.      No payment for wages lost during 
probationary period will be made. 

2.   Holidays - Paid holiday benefits begin after the end of the probationary period with no 
retroactivity for holidays falling within the probationary period. 

3.  Vacation - Vacation benefits are based on service including the probationary period. 
4.   Jacket/Uniform – The uniform allowance is based on service including the probationary 

period. 
5.   Insurance - Health insurance benefits will begin and will be paid by the District upon 

completion of the ninety (90) day probationary period. 
6.    LTD and life insurance - benefits which are provided by the District begin after the 

successful completion of the probationary period with no retroactivity. 
7.  Dental/Optical coverage-dental/optical coverage begins after completion of the ninety 

(90) day probationary period 
 

Section 6.2 
 
A.         Seniority shall be defined as the length of time of continuous employment of an employee 

beginning with his/her effective date of hire as approved by the Board.  However, seniority 
will not be valid until the employee has successfully completed the three (3) month 
probationary period. 

 
B.        A copy of the seniority list shall be furnished to the Union annually or when the seniority list 

changes, by retirement, resignation, or through the employment of a seniority employee. 
 

Section 6.3 
 

An employee shall be removed from the payroll and seniority list when he/she: 
 

A. Resigns or retires.  

 

B. 
 

Is discharged and the discharge is not reversed. 
 

C. 
 

The employee is  absent for three (3) working days without notifying the District. 
exception can be made to this rule only by the Superintendent or designee. 

An

 

D. 
 

Fails to return to work after a layoff as delineated in Section 6.6, paragraph A.  

 

E.       Has   falsified   information   on   his/her   employment   application   relative   to   previous 
unsatisfactory work performance or criminal record.   This termination of employment may 
be implemented by the District within two (2) years of the date regular employment began. 

 
F.       The District will notify the Union Chapter Chairperson of any employee terminated under the 

terms of this contract. 
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Section 6.4 
 
A.         Notwithstanding their position on the seniority list, stewards, in the event of a layoff of any 

type, shall be continued at work as long as there is a job in their department which they can 
perform.  They shall be recalled to work, in the event they are laid off, to the first open job in 
their department which they can perform when recall of employees by the District is 
implemented. 

 
B.        Notwithstanding their position on the seniority list, the Chairperson, and Chief Steward of 

the Chapter shall, in the event of a layoff, be continued at work at all times when one or 
more departments or fractions thereof are at work, provided they can perform any of the 
work available. 

 

Section 6.5 
 

In the event the Board determines it must reduce the number of employees in the school district, 
the following guidelines will be followed: 

 
A.          Substitute employees, temporary summer employees, and probationary employees will be 

laid off first. Seniority will then be the basis for future layoffs provided employees being 
retained can perform the work of the employees being laid off. 

 
B.        Employees to be laid off for an indefinite period will have at least fourteen (14) days notice 

of layoff.  The employer shall notify the Chapter Chairperson of employees being laid off at 
the same time employees are notified. 

 
C.        Any seniority employee so removed shall be able to exercise seniority to bump into any 

equal or lower classification on a department-wide basis where he/she can perform the job 
and where his/her seniority is greater than the employee being bumped. 

 
D.        It is clearly understood that any individual laid off shall automatically terminate and suspend 

the  District's  obligation  to  salary  or  fringe  benefits  under  this  collective  bargaining 
Agreement or any other agreement. 

 
E.        An employee who has successfully filled a particular position as a substitute for at least 120 

days will be considered to have completed his/her probationary. 
 
F.         Long term substitute (i.e. those filling openings of thirty (30) calendar days or more) where 

predictable and upon agreement with the laid off employee, the laid off employee will be 
used before other substitute employees. 

 
Section 6.6 
 
A.        Laid off employees shall be recalled in the inverse order of layoff with the most senior 

employee capable of meeting the job requirements being recalled first.  Notice of recall shall 
be sent to the employee at his/her last known address by registered or certified mail. Within 
fourteen (14) days after receipt of the recall notice, the employee shall notify the District in 
writing of his/her intention to return to work or it shall be assumed by both the District and 
the Union, the employee has voluntarily terminated his employment. 

 
B.         Each employee is responsible for keeping the employer advised in writing of any change of 

address and will not be excused for failure to report for work on recall if he/she fails to 
receive recall notice because of his/her own failure to advise the employer in writing of 
his/her change of address. 

 
C. The District shall have no obligation to recall probationary employees who may be laid off. 
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Section 7.1 

ARTICLE 7 - DISCHARGE AND DISCIPLINE 

 

The board shall not discharge or discipline any employee without just cause. 
 

Section 7.2 
 
The District, upon discharge or discipline of an employee, shall notify, in writing, the department 
steward and the employee of said discharge or discipline. The employee shall have the right to 

 
Union representation at any time in the disciplinary process. The employee's Union representative 
shall be released from work without the loss of time or pay to attend any disciplinary meeting. 

 

Section 7.3 
 

The discharged or disciplined employee has the right to discuss his/her discharge or discipline with 
his steward and the District shall select an area in the immediate building or place of employment 
where he/she may do so before the employee is required to leave the property of the Board, if this 
is necessary.  Upon request by the Union, the Board shall discuss the discharge or discipline with 
the employee and the steward. 
 

Section 7.4 
 
Should the Union consider the discharge, discipline or suspension to be improper, the Union's 
grievance shall be presented in writing to the Superintendent or his/her designated representative 
within five (5) regularly scheduled work days after the discharge or discipline. The Superintendent 
or his/her designated representative shall give his/her answer to the Union within three (3) regularly 
scheduled work days after receiving the grievance. If the answer is not satisfactory to the Union, the 
matter may be referred to the grievance procedure commencing at Step 4. 

 

Section 7.5 
 

In imposing any discipline on a current charge, the District shall not take into account any prior 
infractions which occurred more than two (2) years previously.  Exceptions to these conditions may 
be mutually agreed upon. 
 
However, the following exceptions shall not be subject to time limitations:  criminal sexual conduct, 
drug abuse, and physical force. 

 
The union shall be involved at first knowledge of the offenses mentioned above.   Exceptions to 
these conditions, depending on the severity, may be mutually agreed by the parties. 

 
Section 7.6 
 
The following shall be the usual procedure the District will follow in implementing disciplinary action 
against employees covered by this agreement.  However, it is understood that the District may, if in 
its judgment the offense by the employee is so severe that Step B or C (below) may be immediately 
imposed. 
 

A. First warning - verbal 
B. Second warning - written 
C. Third warning - either disciplinary temporary suspension or discharge 

 

Section 7.7 
 

An appraisal shall be completed monthly during the probationary period (Section 6.1).   After the 
successful completion of the probationary period this appraisal form shall be completed once per 
year. 
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ARTICLE 8 - GRIEVANCE PROCEDURE 
 

Section 8.1 
 

A grievance is defined as any alleged violation of the application, meaning, or interpretation of this 
Agreement and shall be settled in the following manner. 
 

Section 8.2 
 
Employees selected by the Union to serve as Union representatives shall be known as Stewards. 
The names of employees selected as Stewards and the Local Chapter Chairperson shall be 
communicated in writing to the District by the Local Union.  The members of the Union Grievance 
Committee and the Union Bargaining Committee shall also be communicated in writing to the 
employer by the Union. 
 

Section 8.3 
 

TIME  LIMITS:  The  time  limits  specified  hereinafter  for  movement  of  grievances  through  the 
grievance procedure shall be strictly adhered to and may be relaxed or extended only by mutual 
consent of both parties in writing.  In the event the Union fails to appeal a grievance or a grievance 
answer within the particular specified time limit, the involved grievance shall be deemed to be 
abandoned and settled on the basis of the District's last answer. In the event the District fails to 
supply the Union with an answer to a grievance at a particular step and within the specified time 
limit, the grievance shall be deemed to be settled on the basis of the Union's last position. 
 

Section 8.4 
 
Each grievance shall be initiated within ten (10)  working  days or fifteen (15) calendar days 
(whichever is shorter) of the occurrence of the cause for complaint. 

 

Section 8.5 
 

The primary purposes of the procedure set forth in this Section, is to secure at the lowest level 
possible equitable solutions to the grievances. 

 
Step 1 

 
The aggrieved employee shall have the right to representation by a Steward.  The Steward, when 
called by the aggrieved party, shall then call the appropriate supervisor to inform him/her of the fact 
that he/she is processing a grievance. The Steward and the aggrieved shall be allowed to confer 
regarding the grievance and, if cause for complaint exists, a meeting on the problem shall take 
place between the grievant and/or Steward on the one hand, and the appropriate supervisor and/or 
his/her designated representative on the other hand.   The Steward will not leave his/her working 
assignment in order to process a grievance without prior District approval. 
 

Step 2 
 

A.         In the event that the Union is dissatisfied with the result of the meeting with the appropriate 
supervisor on the matter, then the Union shall have the right to submit a written grievance 
on the complaint to the Superintendent or his/her designee within five (5) working days or 
seven (7) calendar days (not including holidays) after the meeting delineated in Step 1. 

 
B.          A meeting on the grievance shall take place between the grievant and/or Steward and the 

Superintendent or his/her designee within five (5) working days or seven (7) calendar days 
after receipt of the written grievance. 

 
C.         The written answer of the Superintendent or his/her designee shall be given to the Union 

within five (5) working days or seven (7) calendar days from the date of the meeting 
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described in Paragraph Step 2, above. 
 

Step 3 
 
A.        If the grievance is not satisfactorily settled as delineated in Step 2, then the Union shall have 

the right to appeal the written decision of the Superintendent or his/her designee within 
three (3) working days or five (5) calendar days or receipt of said written answer. Such 
appeal shall then be directed to the Superintendent of Schools. 

 
B.        This Step 3 meeting will be between the Chapter Chairperson, Chief Steward, and the 

Steward of the department of the employee filing the grievance, and the Superintendent. 
Both parties may be accompanied by others who may be involved in the grievance. This 
meeting between the Superintendent, the Union representatives and/or representatives of 
Council 25, or the International Union, shall take place within ten (10) calendar days of the 
receipt of the grievance appeal from 
Step 2. 

 
C.        The Superintendent shall render a written decision on the grievance to the Union within 

thirty (30) calendar days of the meeting delineated in Paragraph B, Step 3. 
 

Step 4 
 
A.         If the Union is not satisfied with the disposition of the grievance at Step 3, the Union may, 

within twenty (20) working days of receipt of the Superintendent's decision submit a written 
notice to the District and Superintendent indicating an intent to advance the grievance to 
arbitration.  The Union shall file the grievance with the American Arbitration Association no 
later than sixty (60) days after the receipt of the Superintendent's decision (Step 3). 
Grievances which do not arise directly from the language of this agreement or an alleged 
breach thereof may be processed through Step 3, but will not be arbitral. 

 
B.        Within ten (10) school days or fifteen (15) calendar days after receipt of such written notice 

of intent by the Union to submit the alleged grievance to arbitration, the District and the 
Union  will  meet  and  agree  upon  a  mutually  acceptable  arbitrator  and  will  obtain  a 
commitment from said arbitrator to serve.     If the parties are unable to agree upon an 
arbitrator or to obtain such a commitment within the specified period, a request for a list of 
arbitrators will be made to the American Arbitration Association by the party seeking 
arbitration.       The parties will be bound by the rules and procedures of the American 
Arbitration Association in the selection of an arbitrator. 

 
C.        The Arbitrator so selected will hear the matter and issue his/her decision not later than thirty 

(30) days from the date of the close of the hearings, or, if oral hearings have been waived, 
then the decision shall be rendered within thirty (30) days of the date the final statements 
and proofs were submitted to him.   The arbitrator's decision will be in writing and will set 
forth his/her findings of fact, reasoning, and conclusions on the issues submitted. 

 
D.        The power of the arbitrator stems from this agreement and his/her function is to interpret 

and apply this agreement and to pass upon the alleged violation thereof.  He/she shall have 
no power to add to, subtract from, or modify any of the terms of this agreement, nor shall 
he/she have any power or authority to make any decision that requires the commission of 
an act prohibited by law or which is contrary to an order by a court of competent jurisdiction 
or that violate of the terms of this agreement. 

 
E.        The costs for the services of the arbitrator, including expenses, shall be borne equally by 

the District and the Union. 
 
F. He/she shall have no power to establish salary scales or change any salary. 

 
G. In  rendering  decisions,  an  arbitrator  shall  give  due  regard  to  the  responsibility  of 
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management except as they may be specifically conditioned by this agreement. 
 
H.         There shall be no appeal from an arbitrator's decision if within the scope of his authority as 

set forth above.  It shall be binding on the Union, its members, the employee or employees 
involved, and the District and its agents.  The Union shall discourage any attempt of its 
members, and shall not encourage or cooperate with any of its members in any appeal to 
any court or labor board from a decision of an arbitrator. 

 
Section 8.6 

 
A. School time shall not be used for hearing grievances without prior approval of the District. 

However, any employee covered by this contract who is required by the District to attend a 
grievance meeting or hearing shall be paid his or her regular hourly rate of pay for all time 
spent in such meetings, when such time falls during the employee's regularly assigned work 
shift. 

 
B.        All evidence and circumstances shall be included on Step 1 of the grievance. The grievance 

shall be in writing from Step 2. 
 
C.        Steps may be  bypassed by mutual consent of  the District  and the Union so  that  the 

grievance may be processed at the appropriate level as efficiently as possible. 
 
D.        Hearings (steps) in the grievance procedure shall not be public and shall be limited to official 

representatives of the District and the Union. 
 
E.        A grievant may be accompanied to hearings (steps) within the grievance procedure by legal 

counsel. 
 
F.         The decision of the arbitrator shall be submitted to the District and the Union and, subject to 

law, shall be final and binding upon the Union, the District, and the grievant. 
 
G.          The District agrees to supply any information which the Union requests to process any 

grievance or complaint.  However, the Union agrees to pay the costs of any information so 
supplied to the Union. 

 
H.        The filing of a grievance shall in no way interfere with the right of the District to proceed in 

carrying out its management responsibility, subject to the final decision of the grievance. 
 

ARTICLE 9 - MANAGEMENT RIGHTS 
 

Section 9.1 
 
It is expressly agreed that all rights which ordinarily vest in and have been exercised by the District, 
except those which are clearly and expressly relinquished herein by the District, shall continue to 
vest exclusively in and be exercised exclusively by the District.  Such rights shall include, by way of 
illustration and not by way of limitation, the right to: 
 
A.        Manage and control its business, its equipment, and its operations and to direct the working 

forces and affairs of the District. 
 
B.          Continue its rights, policies, and practices of assignment and direction of its personnel, 

determine the number of personnel and scheduling of all the foregoing, but not in conflict 
with the specific provisions of this Agreement, and the right to establish, modify or change 
any work or business or school hours or days. 

 
C.          The right to direct the working forces, including the right to hire, promote, suspend and 

discharge employees with just cause, transfer employees, assign work or duties to 
employees, determine the size of the work force and to lay off employees, but not to conflict 
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with the provisions of this Agreement. 
 
D.        Determine the services, supplies, and equipment necessary to continue its operations and 

to  determine  all  methods  and  means  of  distributing,  disseminating,  and/or  selling  its 
services,  methods,  schedules  and  standards  of  operation,  the  means,  methods  and 
processes of carrying on the work including automation or contracting thereof or changes 
therein, the institution of new and/or improved methods or changes therein. 

 
E. Adopt reasonable rules and regulations. 

 
F. Determine the qualifications of employees, including fitness to perform assigned duties. 
 
G.        Determine the number and location or relocation of its facilities, including the establishment 

or relocations of new schools, buildings, departments, divisions or subdivisions thereof and 
the relocation or closing of offices, departments, divisions or subdivisions, buildings or other 
facilities. 

 
H.         Determine the placement of operations, production, service, maintenance or distribution of 

work and the source of materials and supplies. 
 
I.          Determine  the  financial  policies,  including  all  accounting  procedures,  and  all  matters 

pertaining to public relations. 
 
J.           Determine the size of    the management organization, its functions, authority, amount of 

supervision and structure of organization, provided that the District shall not abridge any 
rights from employees as specifically provided for in this Agreement. 

 
K.         Determine the policy affecting the selection, testing or training of employees providing that 

such selection shall be based upon lawful criteria. 
 
The above are not to be interpreted as abridging or conflicting with any specific provision in this 
Agreement. 
 

ARTICLE 10 - NO STRIKE CLAUSE 
 

Section 10.1 
 

A.        The local Union officers shall not cause, engage in or sanction any strike or refusal to 
perform the duties of employment nor shall any employee willfully absent himself/herself 
from his/her position, abstain from the faithful performance of his/her duties, interfere with 
the rights and the privileges or obligations of employment, for the purpose of a strike, tie-up 
or slow-down as set forth by law as provided by Act 379.  No lockout of employees shall be 
instituted by the employer during the term of this Agreement. 

 
B.           In the event of any such violation of this Article, the Union shall endeavor to return the 

employees to work as expediently and quickly as possible by: 
 

1.   Delivering immediately to the District a notice addressed to all employees repudiating 
such acts of the employees and ordering them to cease such acts and return to work; 
and by- 

2.   Taking such other action which it deems reasonable and appropriate to bring about 
compliance with the terms of this agreement. 

 

 
Section 11.1 

ARTICLE 11 - WAIVER CLAUSE 

 

The parties acknowledge that during the negotiations which resulted in this Agreement each had 
the unlimited right and opportunity to make demands and proposals with respect to any subject or 



16
 

matter not removed by law from the area of collective bargaining and that the understandings and 
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in 
this Agreement.    Therefore, the parties recognize this Agreement may be altered, by addition, 
modification, or deletion, only through the voluntary, mutual consent of the employer and the Union 
by a memorandum of agreement which has been ratified and signed by both parties, thereby 
becoming an  amendment to this agreement which is then final and binding on all employees 
covered by this Contract and on the District. 
 

 
Section 12.1 

ARTICLE 12 - ENTIRE AGREEMENT CLAUSE 

 

This Agreement supersedes and cancels all previous Agreements or past practices between the 
District and the Union and constitutes the entire Agreement between the parties.  Any amendment 
or Agreement supplemental hereto shall not be binding upon either party unless executed in writing 
by the parties hereto. 

 

 
Section 13.1 

ARTICLE 13 - SPECIAL CONFERENCES 

 

Special conferences for important matters will be arranged between the Chapter Chairperson and 
the  District  upon  request  and  agreement  of  both  parties.  Arrangements  for  such  special 
conferences shall be made in advance and an agenda of the matters to be taken up at the meeting 
shall be confined to those on the agenda.  The members of the Union shall not lose time or pay for 
time spent in such special conferences.  This meeting may be attended by a representative of the 
Council or a representative of the International Union. 
 

ARTICLE 14 - PROMOTIONS AND TRANSFERS 
 

Section 14.1 
 

The term promotion, as used in this provision means the advancement of an employee to a higher 
paying   position   within   his/her   representation  department   or   within   another   representation 
department. 
 

Section 14.2 
 
A.         Whenever a job opening occurs, other than a temporary opening previously defined, in any 

existing job classification or as the result of the development or establishment of a new job 
classification, a notice of such opening shall be posted for ten (10) days.  A notice will be 
sent to all employees within that department.  Two (2) additional notices shall also be sent 
to the bus garage for posting. 

 
B.           During this period, employees who wish to apply for the open position or job, including 

employees on layoff, may do so. The application shall be in writing and it shall be submitted 
to the Superintendent or designee. 

 
C.        Promotions shall  be  made  on  the  basis  of  the  seniority and  the  qualifications of  the 

employee in relationship to the job qualifications. If the senior applicant is denied the 
promotion, the reasons for the denial shall be stated in writing to the employee with a copy 
of said reasons going, also, to the Chapter Chairperson.   The employee, so denied the 
promotion, may within ten (10) days of receipt of written reasons for said denial, appeal 
his/her pass over to the District. 

 
D.        Any employee so promoted shall serve a sixty (60) day trial period in the new job.  During 

these sixty (60) days the employee will be expected to learn the new job, and will be 
evaluated monthly.  At the end of the sixty (60) days, either the employee or the District may 
decide to return the employee to his/her former position.   The former position will still be 
available because it will have been filled by a temporary assignment or substitute employee 
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during the sixty (60) day trial period. 
 
E.          An employee that transfers into a new job or vacancy in his/her existing job classification 

shall have a thirty (30) day trial period.   During the thirty (30) days the employee will be 
expected to learn the new job, and will be evaluated at the end of three (3) weeks.  At the 
end of the thirty (30) days, either the employee or the District may decide to return the 
employee to his/her former position.  The former position will still be available because it will 
have been filled by a temporary assignment or substitute employee during the thirty (30) 
day trial period. 

 
Section 14.3 
 
Any employee who is promoted to a position within the Avondale AFSCME unit or to an 
administrative position outside the Avondale AFSCME unit (supervising members of the Avondale 
AFSCME unit) may, if the promotion assignment is eliminated, due to economic reasons or other 
reasons deemed appropriate by the administration, "bump" back into the promoted employee's 
representative department provided the promoted employee has greater bargaining unit seniority 
than the bumped employee, and is qualified for the position. 
 

Section 14.4 
 

No employee shall be assigned to a temporary job opening more than twice in any calendar year, 
unless the employee specifically agrees to the assignment.   It is the intent of this provision to 
prevent the repeated assignment of employees to job vacancies designated as temporary job 
openings when such job openings could be filled in another manner. 
 

Section 14.5 
 
A.         When employees are temporarily assigned out of their classification, they will receive their 

regular pay for the first three days. Beginning with day 4, the employee who is temporarily 
assigned out of his/her classification will receive pay at the rate assigned to the new 
assignment, provided it is higher than the employee's regularly assigned rate, or the 
employee will retain his/her regular rate. 

 
B.         However, in no case, shall the temporarily assigned employee be paid less than his or her 

regular wage. 
 
C.         Any Avondale employee who is covered by the terms of this contract and who is promoted 

shall be placed on the salary schedule at a step which will guarantee a salary increase. 
 
D.        Should an employee be transferred or bumped to a position which has a salary schedule 

less than the employee's present assignment, then the employee will be assigned to the top 
step of the salary schedule of the new assignment. 

 
Section 14.6 

 

A.        Employees desiring to transfer to other open jobs shall submit a letter of interest, in writing, 
to the Superintendent or his/her designee.  The letter of interest shall state the reason for 
the requested transfer. 
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B.        Employees requesting  transfer  for  reasons other  than  the  elimination of  jobs  shall  be 
transferred to equal or lower paying job classifications on the basis of seniority provided 
there are jobs available. 

 
Section 14.7 
 
A.          New jobs or vacancies in existing job classifications are positions not occupied due to an 

employee's resignation, an employee's illness, an employee's leave of absence, or because 
the job is new.  These jobs shall be filled initially by the District on the basis of a temporary 
transfer, if necessary.  During the period of temporary transfer the job shall be posted on all 
bulletin boards. Employees desiring to transfer to the job shall submit a letter of interest, in 
writing, to the Superintendent or designee. 

 
B.        The District shall fill the new job classification or the vacant job within one month after 

posting, except under extenuating circumstances which would include an illness absence 
from which a regular employee is entitled to return.   The job shall be filled in accordance 
with Section 2 (C) above. 

 

 
Section 15.1 

ARTICLE 15 - INCLEMENT WEATHER 

 

When all the schools in the Avondale School District are closed due to inclement weather, drivers 
shall not report to work on that day.   Drivers shall not be paid for the first two (2) inclement 
weather days, but shall receive their regular daily rate for additional inclement weather days up to 
a maximum of three (3) days per school year.” 

 

 
Section 16.1 

ARTICLE 16 - UNION BULLETIN BOARDS 

 

The District shall provide bulletin boards in all buildings for exclusive use of the Union. 
 

Section 16.2 
 

The material on the bulletin boards shall be kept current by the Union and shall not be derogatory to 
the Board, the School District or any employee. 

 
ARTICLE 17 - DRIVER ASSIGNMENTS, HOURS, AND EMERGENCY CALL-IN 

 

Section 17.1 
 

A run is defined as a series of regularly scheduled pupil pick-up and drop-off points which, when 
combined, constitutes a driver assignments. 

 
Section 17.2 
 
The date of the bid meeting, for the following year will be determined and posted in the drivers’ 
lounge prior to the last day of school.  The bid meeting date will be no less than two (2) weeks 
before the first day of school.  The supervisor of transportation will notify the drivers if a change is 
necessary. 
 
After four (4) unexcused (without documentation) occurrences of missing their noon run, other than 
full day absences, the driver will be subject to administrative review. The District will implement 
disciplinary action as follows: 5th unexcused occurrence–verbal warning: 6th unexcused occurrence 
- written warning: 7th unexcused occurrence the driver will lose the noon run and not be allowed to 
sub for noon runs for the remainder of the school year. 
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In the event runs are eliminated, reduced in time, changed by an entire school or program, (PPI, 
Special Ed, etc.) a being added/removed or the addition/removal of five (5) or more stops, the 
driver(s) affected by such modifications may request a Union-District Committee Meeting to discuss 
alternatives to the modification. The Union-District Committee will work together to find a mutually 
agreed  upon  solution.  If  no  mutual  solution  can  be  reached,  the  driver(s)  affected  by  the 
modification will have the opportunity to select other runs driven by drivers with less seniority as 
defined in Section 6.2. The drivers who are “bumped” may, in turn, select other runs driven by 
drivers with less seniority. This provision will not apply to modifications which are expected to be in 
effect for ten (10) working days or less. The selection and reassignment process shall be 
administered by the Transportation Supervisor, the Union President and/or Union Steward and any 
effected drivers within two (2) days of the Union-District Committee Meeting and will not require the 
usual ten (10) day run posting process. Effected drivers will begin their new runs the next full school 
day after said selection process. 
 
Modifications to runs within the district may be made at any time. However, a driver’s paid time will 
not be reduced unless the modification results in a reduction of at least 15 minutes in a driver’s 
assignment. 
 
Drivers and administrators recognize that “bumping” runs will be done only as a last resort and that 
every effort will be made by both the Union and the District to find a mutually agreed upon solution 
to necessary modifications. 

 
Section 17.3 
Buses shall be assigned to runs prior to school opening whenever practicable. 

 

Section 17.4 
 

In the event of an emergency as determined by the Board, all drivers who are required to report in 
and take children home at a time other than the scheduled dismissal time and without advance 
notice thereof, shall be guaranteed a minimum of two (2) hours pay at their regular rate.   If the 
emergency involves early dismissal of all schools, drivers will be paid usual salary for the regular 
run or the time it requires to complete the emergency assignment whichever is greater. 
 

Section 17.5 
 
A driver who is occasionally assigned part of a run in addition to her/his usual assignment, shall be 
paid 15 minutes or the time it takes to complete the modified assignment, in no case shall that time 
exceed one (1) hour. 

 

Section 17.6 
 

The minimum assigned time for regularly assigned drivers shall be two (2) hours a.m. and two (2) 
hours  p.m.,  which  will  include  time  for  safety  check,  clean-up  and  fueling.    Other  regularly 
scheduled runs occurring at other times of the day shall be paid for the times only on days that the 
classes are scheduled. 
 
All drivers whose assignment is totally within the Avondale School District shall be paid their regular 
day’s salary for all days worked while the Avondale School District is in session and children are in 
attendance.    The Board shall establish a district calendar which shall be given to the Chapter 
Chairperson.   Should circumstances occur that require the District to shorten hours during the 
school year, the district shall call a Special Conference in accordance with Article 13.1.  A driver’s 
regular day’s salary will be computed on the number of hours allocated to the driver’s assignment 
as most recently modified in accordance with Section 17.2. 
 

A.  In the event a bus driver's assignment is partially cancelled for a day or longer, then the 
Driver will report to the Transportation Supervisor at the bus garage at the scheduled time 
for possible reassignment. This reassignment will be in among the drivers affected by the 
cancellation and may include, but is not limited to the following: 
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1. Driving a substitute run. 
2. Answering the phone in the bus garage office. 
3. Shuttling buses. 
4. Helping to retrieve disabled buses. 
5. Cleaning the bus lounge, lavatory and office. 
6. Washing buses. 
7. Other appropriate work as may be assigned by the Transportation Supervisor. 

 
If a driver does not report to the bus garage as stated above on those days her/his regular 
assignment is partially cancelled,   then he/she will forfeit his/her remuneration for the time not 
driven. 
 

B.  All drivers whose assignments consist entirely of runs outside the Avondale School District 
will be paid for the days driven but not less than the number of days as the drivers in 
Section 18.7A. Any adjustment in pay needed as a result of this provision will be made on 
the driver's final pay in June. 

 
On those days when Avondale students are not in attendance (recess, etc.) and students (usually 
special education students) must be transported in or out of the district, the driver shall be paid two 
(2) hours in the a.m. and/or two (2) hours in the p.m., or the actual time it takes to transport the 
students (whichever is greater). 
 
It is expressly understood by the signatories of the Master Agreement that the special education 
trips on those days when Avondale students are not in attendance shall be driven by the regular 
drivers of those runs unless they choose not to work on those days.  The drivers will also be utilized 
in place of substitutes whenever practicable as follows:      In the absence of a regular driver, 
unassigned drivers in seniority order, will have the option of driving the vacant assignment. The 
obligation of a back-up driver to drive the assignment of an absent driver supersedes this option 
right.   Consequently, the vacant assignment is the assignment of the back-up driver whenever a 
back-up driver has been designated.   There shall be two (2) designated backup drivers for all 
Special Education runs. 
 
A modification of a special run may occur (especially in special education runs) when children are 
reassigned to different schools or to different buses.  Should educational reassignment of children 
be necessary, the time of the run will be adjusted accordingly. Pay for these runs will not begin until 
the driver actually starts the run.   Should funding (Federal, State, Local or other) be modified or 
eliminated for runs other than K-12, these special runs will, in turn, be eliminated or adjusted 
accordingly. 
 
C.        All drivers whose assignments consist of  runs within and outside the Avondale School 

District will be paid only for the time driven within the Avondale School District (i.e., Noon 
Kindergarten) on those days the outside the district class(es) are not in session, a minimum 
of two (2) hours time will be paid. 

 
In the event an early dismissal of pupils attending schools other than Avondale Schools 
conflicts with the driver's ability to drive an assigned noon run within Avondale, the driver 
shall be able to choose which run will be driven and be paid accordingly. 

 
D.        All drivers will be paid their regular rate for the number of hours allocated to the driver's 

assignment as most recently modified in accordance with Section 18.2 in the event school is 
closed due to inclement weather. 

 
E.           In the event a driver is absent for more than ten (10) working days, the absent drivers 

assignment will be posted.  After 5 (five) working days, the driver with the highest seniority 
will be given the temporary assignment if more than one driver is interested in driving for the 
absent driver. The temporary driver will be paid for the time allocated to the temporary 
assignment while driving the assignment and will be paid at that rate for sick days, holidays 
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and inclement weather days after more than thirty (30) working days. Pay for sick day, 
holidays and inclement weather days, will be at the time allocated to the driver's regular 
assignment during the first thirty (30) days. 

 
1.      The ten (10) day period of absence stated means the driver has been absent for more 

than 10 days or is certain to be absent for more than ten (10) days.  If a driver is 
seriously ill or injured, less disruptions will occur if the absence is accommodated 
according to the provision rather than wait until the ten (10) days have expired. 

2.      It is understood that if a driver is temporarily driving for another driver, they will be 
considered unavailable for their original run. The temporary driver’s run will be offered 
according to seniority to other drivers as stated in Section 17.6E. 

3.      The noon run of a driver who is absent for more than 25 days will also be posted and 
filled as stated in Section 17.6E. 

4.    Upon return of an absent driver, the temporary driver will return to their original 
assignment and/or noon run. 

 
F.         Scheduled early dismissal of part of a driver's assignment will result in pay to the driver at 

the regular rate for the time driven to complete the modified assignment if added to one of 
the driver's regular runs.   If the early dismissal is not added to one of the driver's regular 
runs, the time paid at the regular rate will be the time driven to complete the modified 
assignment or one (1) hour, whichever is greater. 

 
G.        When a regular driver is driving a temporary assignment as back-up driver for a day or more 

that has more hours than the regular assignment, the hours of pay shall be for the time 
allocated to the temporary assignment. In the event one of the days is a shortened day, the 
back-up driver shall receive the pay for her regular assignment or the time it takes to 
complete the temporary assignment, whichever is greater. If there is no notice prior to the 
shortened day, the back-up driver shall receive the full day's pay for the temporary 
assignment. 

 
Section 17.7 
 
A regular run that has been increased or decreased by at least thirty (30) minutes or more will be 
posted for bidding for five (5) days.  If there are no bids, the original assigned driver will retain the 
run. 

 
If thirty (30) minutes is added to a noon run, bumping shall only be among those drivers who 
currently have noon runs. 

 

Section 17.8 
 

Backup driving assignments shall be for the period from first day of school to the first day of the 
following year. 
 

Section 17.9 
 
Drivers will be required to take a road test upon initial hire into the District.  Thereafter, the District 
will require 50% of the drivers whose license is up for renewal to be road tested.  A driver who has 
been in an accident or received a ticket may be road tested by the employer. 

 

Section 17.10 
 

When a non-bargaining unit substitute is employed for a minimum of four (4) hours per day, and for 
more than one hundred twenty (120) calendar days, he/she will become a permanent employee 
represented by the Union. Summer recess will not count toward the one hundred twenty (120) 
days. Days already accumulated will continue toward the one hundred twenty (120) days upon 
return from summer recess. 
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Section 17.11 
 
Drivers, in order of seniority, will be offered any extra assignments (washing buses, shuttling buses, 
retrieving disabled buses and any other appropriate work as assigned by the Transportation 
Supervisor).    In  the  event  of  an  emergency,  all  transportation employees  will  be  utilized  as 
necessary. 

 

ARTICLE 18 - EXTRA RUNS 
 

Section 18.1 
 
A.          Extra runs are any driving assignment during the school year related to field trips, athletic 

events or other co-curricular activities and other uses of school buses allowed by law which 
are in addition to the runs defined in Article 18. 

 
B.        An extra run within the district added to a regular run shall be paid at the driver's regular rate 

for the time it actually takes to complete the run.  In no case will this extra time be less than 
fifteen (15) minutes. 

B.1. Cancellation of extra runs assigned under this section will be treated as though driven. 

C. An extra run outside the district shall be compensated at a minimum of two (2) hours or the 
actual time it takes to complete the extra run, whichever is greater. If the extra run interferes 
with the driver’s regular run, time will be adjusted accordingly.  In no case will a driver be 
paid double for the overlapping time between their regular run and the extra run. 

 

Section 18.2 
 

A.  You must have completed your probationary period and be a regular driver to be eligible for 
an extra run. 

B.  Runs will be posted one week in advance and chosen on Tuesday for the following week. 

C. You must be present to choose with the following exceptions: 
1. You are driving a school owned vehicle. 
2. You are attending a funeral. 

 
D. Runs are chosen on seniority at the first meeting, then they will be chosen on the consistent 

rotation of the Seniority List. 
 
E. If you do not want a run for that week, you need not be present at the extra run meeting. 

You will be bypassed. 
 
F.       Runs that come in after the Tuesday meeting will be made available as an individual posting 

ASAP.   Anyone interested in the run shall sign up and the run will be given to the most 
senior driver. This run will not affect your status in the rotation schedule. 

 
G. Probationary drivers and subs may take extra runs if all regular drivers have refused the run 

at the extra run meeting. 
 
H. Drivers with noon runs will automatically receive the field trip that their kindergarten goes 

on.   This will not affect their pick in the rotation.  If only one driver is needed for the trip, 
the most senior driver will be given the run. 

 
H.1.      Drivers   of   Kindergarten   runs   and   runs   transporting   children   under 

Kindergarten age may take extra runs in lieu of such regular assignments 
beginning October 15th each year. 
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I.       You will be entitled to use one pick, per child, per year, in the rotation to choose a trip 
that your child is going on.  If more than one driver wants the same trip, the most senior 
driver will be given the run. 

 
J.       If you choose a run at the extra run meeting and you turn the run in unable to complete 

the  run,  YOU  W ILL  BE  BYPASSED  IN  THE  FIRST  ROUND  AT  THE  NEXT 
EXTRA  RUN   MEETING   unless   excused  for   just   cause  by  the   Transportation 
Supervisor.   Just cause is defined as illness of the driver or serious illness within the 
driver’s family (Doctor’s note required) or an emergency, which makes it impossible for 
the driver to drive the extra run.  The turned in run will be posted in the same manner as 
the runs that are not available for the Tuesday meeting. 

 

K. If you bid a run and it is cancelled, you will have first pick at the next bid meeting. 
 

K.1 If more than one run is cancelled, drivers with the cancelled runs will choose first, 
based on seniority. 

K.2 A cancelled run is a run that has a change of date. 
 
L.        With the exception of cancelled runs, if you bid on a run and there are any other 

changes (i.e. time, place, take and return), you will have the option of keeping the run or 
turning it back in without being bypassed at the next bid meeting. 

 
Section 18.3 

 

Drivers may when practical take the bus assigned to their regular runs on extra runs except for 
football games or when a small bus may be utilized.  The Transportation Supervisor will assign the 
bus for the runs excepted above. 

 
Section 18.4 

 
Drivers who volunteer for an activity run will be paid for all hours including down time exceeding 30 
minutes. 

 

ARTICLE 19 - EXPENSES FOR DRIVERS 
 

Section 19.1 
 
Runs classified as 'extra runs' shall include coverage of meals, lodgings and other necessary 
expenses incurred on this run. 

 
Since the drivers "shall have the same privileges as the group that they transport," - the Board of 
Education shall not pay for meals and/or lodging if the transported group purchases meals and/or 
lodging for the members of their group. 
 
If the group transported carries sack lunches or does not eat, and if the extra run is to a location 
outside of the School District, then the driver will be paid meal allowances when the following 
conditions are met: 
 
A.      A noon meal, costing no more than $8.00 will be allowed when: 

- a regular morning run is operated by the driver before picking up the extra run, and 
- there is less than one (1) hour elapsed time between the official ending of the morning 

regular trip and the time the driver must be at the building where she/he is to pick up her/his 
group, and 

- there is less than one (1) hour elapsed time between the completion of the extra run and the 
beginning of an afternoon regular assignment. 
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B. A noon meal costing no more than $8.00 will be allowed when: 
- an extra run operates on a day when the Avondale Schools are not in session, or when the 

driver does not 
- operate a regular morning run, and 

when the extra run begins before 10:30 a.m., and finishes after 1:30 p.m., or 
- there is less than one (1) hour elapsed time between the completion of the extra run and the 

beginning of an afternoon regular assignment. 
 
C. An evening meal, costing no more than $10.00 will be allowed when: 

- the driver operates a regular afternoon run prior to picking up the group, and 
- the elapsed time between the official ending of the afternoon regular run and the time for 

pick up of the group is less than one (1) hour, and 
- the group is not returned to the District before 7 p.m. 

 
D. An evening meal, costing no more than $10.00 will be allowed when: 

an extra run operates on a day when the Avondale Schools are not in session, or when 
the driver does not operate a regular afternoon run, and when the extra run begins before 
3:30 p.m. and finishes in the District after 7 p.m. 

 
E.      A cash register or restaurant receipt with the name of the restaurant and date must be 

submitted by the driver when claiming meal allowances and the District will pay only the 
amount spent for each meal up to the allowable limit. 

 
F.        It is understood that unless other arrangements are agreed upon with the Transportation 

Department, drivers on extra runs will remain with the group that they are transporting or 
remain with their bus in the designated parking area for the particular event.  A limit of one 
hour will be used by the driver to be apart from the group they are transporting to obtain their 
meal. 

 
Section 19.2 
 
The Board will assume the cost of required physical examinations. All physical examinations will be 
conducted at a site determined by the district. 

 

Section 19.3 
 

The District will reimburse bus drivers for the cost of the required Class 3 license certification. 
License renewal applications must be made in person at a Secretary of State's Office. 

 

 
Section 20.1 

ARTICLE 20 - HOURS OF WORK 

 

The standard work day for regularly assigned transportation employees shall be up to eight (8) 
hours per day. 
 

Section 20.2 
 
The standard work week for transportation employees shall be no more than (5) days beginning on 
Monday and ending on Friday. 

 

Section 20.3 
 

Except as otherwise provided in Sections 1 and 2 of this Article, eight (8) consecutive hours of work 
shall constitute a work shift. All employees shall be scheduled to work on a regular work shift, each 
work shift shall have a regular starting and quitting. 
 

A.  It may be desirous and/or advantageous to both the District and the Avondale Chapter 04 of 
AFSCME to modify the standard work day during the summer recess.  Summer recess is 
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defined as the time between the last day of school for teaching staff in June, and the 
resumption of school in the fall. Any modification of the standard work day and/or week 
during summer recess must meet with the approval of the District and Avondale Chapter 04 
of AFSCME. 

 
ARTICLE 21 - VACATION 

 

Section 21.1 
 

A.     All twelve (12) month employees shall be capped at fifteen (15) vacation days; grandfather 
current employees who exceed fifteen (15) days; 

 
Beginning July 1, 2001, if an employee’s anniversary date of hire falls within the year, the 
additional vacation days will be included in the vacation bank for that year.   However, the 
additional days may not be used until after the actual anniversary. 

 
B.       Current employees working less than 12 months shall be frozen at current vacation levels 

(i.e. an employee with seven (7) days would retain seven (7) days vacation but would not 
receive any additional vacation time); 

 
C.     The changes to this article shall expire with the expiration of the current contract (June of 

2016). 
 
D.    Less than 12 month employees hired after contract ratification shall not receive any paid 

vacation (as they have time off during the summer and school break periods). This section 
will not expire with the contract expiration and will survive into subsequent agreements. 

 
E.      Leaves of absence do not count as work time in earning vacation time. 

 
Section 21.2 
Employees covered by this agreement and having at least one (1) year of service shall receive one 
(1) week paid vacation time, which will be paid at the employee's rate during the Winter holiday 
recess, Mid-winter break or spring break at the employees option. 
 

A.  Ten month employees with more than eleven 11 years of continuous service will receive 
additional paid vacation according to the following schedule: one (1) day after eleven (11) 
years, two (2) days after twelve (12) years, three (3) days after thirteen (13) years, four 
(4) days after fourteen (14) years, and five (5) days after fifteen (15) years. 

 
Beginning July 1, 2001, if an employee’s anniversary date of hire falls within the year, the 
additional vacation days will be included in the vacation bank for that year.    However, the 
additional days may not be used until after the actual anniversary. 

 
Ten (10) month employees with more than sixteen (16) years of continuous service will receive 
additional paid vacation according to the following schedule:   one (1) day after sixteen (16) 
years, two (2) days after seventeen (17) years, three (3) days after eighteen (18) years, four (4) 
days after nineteen (19) years, five (5) days after twenty (20) years. 

 
These vacation days will be placed in the employee's vacation bank at the beginning of each 
school year.  These days are to be utilized only during winter, mid-winter and spring breaks. 
Unused days will be paid at the end of the employee's work year. Additionally one (1) bonus day 
will be awarded and used similarly to vacation days 
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Section 21.3 
 
An employee may use vacation days for an extended illness/injury provided the employee's sick 
leave bank is exhausted.        Vacation days may be used for absences due to extenuating 
circumstances. Sick days may not be used for vacation days. 
 
A.      Vacation days accrue to the employee while on paid sick leave at the vacation rate 

(seniority) the employee is entitled to receive. 
 
B.      Seniority continues to accrue to the employee while on paid vacation leave. 

 
C.      The employee is entitled to holiday pay (for those holidays listed in the Master Agreement - 

Avondale School District and the Avondale Chapter 04 Local #202 AFSCME), while on paid 
vacation leave - with no charge to vacation allowance. 

 
D.      Vacation days do not accrue while on Workers’ Compensation. 

 

ARTICLE 22 - HOLIDAYS 
 

Section 22.1 
 
The District agrees to pay all full time employees for the following Holidays not worked, according 
to the following schedule.   For these days, employees will be paid their regularly assigned daily 
rate. 
 
Transportation bargaining unit employees have agreed to two (2) furlough days. 

 
A.  Twelve (12) month shall be paid for the following holidays not worked.  It is understood that all 

other days in the calendar year are scheduled work days except Saturdays and Sundays. 
Twelve (12) month may apply for a vacation day or may take the day without pay. 

 
July 4 (when July 4 falls on either Tuesday or Thursday, then the Monday preceding 

[July 3] or the Friday after [July 5] will be an additional paid holiday) 
 

Thanksgiving Day Good Friday    Martin L. King Day 
Friday after Thanksgiving Monday of Spring Break 
December 24, 25 and 31 Memorial Day 
January 1 Labor Day 

 
B.   Bus drivers shall be paid for the following holidays not worked. 

Thanksgiving Day January 1    Martin L. King Day 
Friday after Thanksgiving Good Friday 
December 24 Monday of Spring Break 
December 25 Memorial Day 
December 31 Labor Day 

 
Bus Drivers working a twelve (12) month schedule shall be paid for July 4. 

 
C. The employee is not eligible for holiday pay while on unpaid leave or while on Workers’ 

Compensation. 
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ARTICLE 23 - SICK AND EMERGENCY LEAVE WITH PAY 
 

Section 23.1 
 

Regularly assigned employees will be granted sick leave days as herein listed: 
 
A.  Bus drivers - ten (10) sick leave days per year. Drivers who work a twelve (12) month 

schedule shall receive twelve (12) sick leave days per year. 
 
B.  Sick leave days accrue at the rate of one (1) per month for those months worked, or while on 

paid leave (sick leave or paid vacation). 
 
C.  No sick leave days accrue while on approved unpaid leave but personal sick leave bank is 

retained (Section 25.2). 
 
D.  In order to receive holiday pay, any employee covered by this master agreement shall: 

 
1.  Have completed his/her probationary work period, and 
2.  Work  his/her  regular  assignment the  last  scheduled  work  day  before  and  the  next 

scheduled work day after the holiday(s), or 
3.  Be on paid sick leave the last scheduled work day before and/or the next scheduled work 

day after the holiday(s), or 
4.  Be on "approved leave" on the last scheduled work day before the holiday(s) and/or the 

first scheduled work day after the holiday(s), or 
5.  An   employee   who   absents  himself/herself   without   approval  (as   defined   above, 

subparagraph 4) shall lose pay for the day(s) he or she is absent as well as for the 
holiday(s) which follows or precedes the unapproved absence(s). 

 
Approved leave is defined as leave granted by the Superintendent or his/her designate to an 
employee who is covered by this agreement for leave with or without pay for the immediate work 
day(s) before and after the holiday(s). It shall be the sole discretion of the Superintendent or 
his/her designate to grant or not to grant the aforementioned leave (with or without pay). 

 
Section 23.2 
 
Sick leave days may accumulate according to the above schedule during the course of the 
employee's seniority.  Sick leave days do not accumulate while on leave except for time lost due 
to a condition which is compensable under Workers' Compensation. 
 

Section 23.3 
 

Sick leave days chargeable to the employee's sick leave bank may be used for the following 
reasons: 

 
A.  Personal illness (a doctor's certificate may be required to verify absences after three (3) 

consecutive work days). 
B.  Three (3) days may be used annually for illness of an immediate relative (immediate 

relative  is  defined  as  husband,  wife,  son,  brother,  sister,  daughter,  mother,  father, 
mother-in-law, father-in-law, brother-in-law, sister-in-law, and other relatives residing in the 
employee's home. 

C.  Two (2) days per year may be used for personal business. Application is to be made in 
advance to  the  building  administrator, or  Superintendent or  his/her  designee if  the 
principal is unavailable, for use of sick leave days as personal business days.  Personal 
business is defined as that activity which business days will not be granted on the day 
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before or after a holiday.  Personal business is defined as an activity which could not be 
acted upon except during school hours. 

 
D.  The  employee  may  petition  the  Superintendent  of  Schools  for  extra  days  under 

Paragraphs B and C. It is understood that the Superintendent's decision is not grieveable. 
 

E.  Partial day absences will be deducted from the employee’s sick bank based on the actual 
time missed for said day. 

 
Section 23.4 

 
Sick leave days for the year shall be credited to the employees on the first pay of the fiscal year. 
Employees shall execute a promissory note payable to the Board for repayment in money or days 
for sick days received, but not earned. Repayment shall be made within a 10 month (for ten month 
employees) or 12 months (for twelve month employees) period from time of borrowing.      If 
repayment is not made in days accrued, the sick days used will be deducted from the employee's 
final paycheck. 
 
An employee may use vacation days for an extended illness/injury provided the employee's sick 
leave bank is exhausted.        Vacation days may be used for absences due to extenuating 
circumstances. Sick days may not be used for vacation days. 

 

Section 23.5 
 

A leave of absence with pay and no charge against the member's sick leave allowance for 
bereavement shall be granted as follows: 

 
A maximum of three (3) days for a death in the immediate family. Immediate family includes 
husband, wife, children, step-children, mother, father, step-parents, mother-in-law, father-in-law, 
guardians, sibling, sibling-in-law, grandparents, grandparents-in- law, or relatives living within the 
same household as the employee. 
 
The employee may apply to the Superintendent for additional days and permission to attend a 
funeral of a relative or friend not included in the above definition.  Additional days to attend the 
funeral of a relative defined above or a friend shall be charged against the employee's sick leave 
day accumulation or be time off without pay. 
 

Section 23.6 
 
An  employee  may  use  vacation  days  for  an  extended  illness  or  extenuating  circumstances 
provided the employee’s sick leave bank is exhausted.  Sick days may not be used for vacation 
days. 

 

ARTICLE 24 - LEAVES OF ABSENCE 
 

Section 24.1 
 
Employees may be granted a leave of absence without pay for up to one (1) year for good cause 
and with the consent of the District without prejudice to seniority and under such conditions as 
may then be deemed equitable by the District.    The bargaining committee shall be notified 
promptly of a request and grants for leave of absence and such notice shall be given by the 
District. Violation of the intent for leave of absence shall be considered grounds for immediate 
dismissal of the employees.   Upon termination of said leave of absence, the employee shall be 
reinstated to his former position or one reasonably equivalent. 
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Section 24.2 
 
Annually, up to one (1) member of the Union who has been elected to a Local Union position or 
selected by the Union to do work which takes them from their employment, shall upon written 
request of the Union to the District, receive a leave of absence without pay.  Upon their return they 
will be reemployed along with accumulated seniority.   If the leave of absence exceeds two (2) 
years, the employee will be assigned to the first job available for which he/she is qualified. 
 

Section 24.3 
 

Up to one (1) member of the union elected to attend an AFSCME Convention shall be allowed a 
maximum of three (3) work days annually plus any annual personal business days remaining as a 
total number of days approved with pay.   The use of personal business days will be deducted 
from their sick bank. 
 

Section 24.4 
 
The district shall automatically deduct the rate compensated by the court when an employee 
serves as a juror.  The deduction will be taken on the 30th calendar day on the reported jury duty 
absence. 
 

Section 24.5 
 

The District agrees that the same right to reemployment which the law afforded to selective 
service employees inducted into the Armed Services of the United States of America, shall also 
extend to employees voluntarily enlisting in such armed forces, providing the employee notifies 
the District of such enlistment prior to leaving his/her employment seniority for such employee 
shall accumulate during his/her service in the armed forces for one enlistment period. 
 

Section 24.6 
 
When applicable to eligible employees and per the definitions described by the federal legislation, 
the Family Medical Leave Act shall cover leaves of absence for family and medical leaves. 

 

Section 24.7 
 

Employees on Board approved leaves of absence shall continue to accrue seniority for up to two 
(2) years but will not accumulate seniority for purposes of qualifying for salary increments or fringe 
benefits which are afforded employees with higher seniority. However, an employee on a District 
approved leave shall retain accumulated sick leave days. 
 

Section 24.8 
 
An  employee  on  medical  leave  compensated  by  Workers’  Compensation  shall  accumulate 
seniority and fringe benefits (to the extent they are allowed) for a period of up to one (1) year from 
the anniversary of the compensable condition. 

 

Section 24.9 
 

The provisions in this article do not prohibit rights that employees may have under the Family 
Medical Leave Act. 
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ARTICLE 25 - TERM LIFE INSURANCE 
 

Section 25.1 
 

The District shall provide thirty thousand dollars $30,000 term life insurance for all AFSCME 
employees. 

 
ARTICLE 26 - WORKERS’ COMPENSATION 

 

Section 26.1 
 

In the event that an employee loses time because of an accident or illness that is covered and 
reimbursed  by  Workers’  Compensation  Insurance,  the  District  agrees  to  pay  the  difference 
between the compensation and the employee's regularly scheduled day's pay providing that the 
employee agrees to have a minimum of 1/4 day or more (to the nearest quarter) deducted from 
his/her PSLB in order to receive a full day's pay (SLB & W.C.).  The employee in such an instance 
shall receive full pay for as long as he/she has sick leave days or until he/she returns to work. 
However, an employee may elect to receive only Workers’ Compensation and not utilize his/her 
personal sick leave bank. 

 
Section 26.2 

 
Any employee receiving an injury on the job shall be paid for that day's work if he/she is sent 
home or sent to a doctor because of his/her injury.   If the injury occurs when the employee is 
alone in the building and if it is necessary for him/her to leave the school because of the injury, 
he/she shall be paid for the day's work providing he/she receives a doctor's statement if such a 
statement is requested by the District.  He/she shall notif y his/her supervisor or someone on the 
list provided to him/her prior to leaving his/her work assignment. 

 

Section 26.3 
 

A.  An employee eligible for Workers’ Compensation due to an accident or illness arising out of 
and in course of employment with the Avondale School District may elect one of the following: 

1. Receive Workers’ Compensation only. 
2. Supplement Workers’ Compensation by using the employee's personal sick leave 

bank as provided in Section 1, above. 
B.  Sick leave days accrue while on Workers’ Compensation. 
C.  Seniority accrues while on Workers’ Compensation. 
D.  Holiday pay fringe benefits are not paid to employees while they are drawing Workers’ 

Compensation. 
 

ARTICLE 27 - HOSPITALIZATION INSURANCE 
 

Parties agree to negotiate two (2) or more health care plans with one (1) being a “Bronze” plan 
under the PPACA. The parties may by mutual agreement change coverage/benefits after receiving 
additional information after bidding or other reason. 

 
Effective upon ratification: 

A.   Annual deductible of $300 single person and $600 per family 
B.   Office Visits - $20.00 
C.  Prescription Coverage: Super Rx 

 
The District shall determine annually whether there shall be a hard cap on the District’s 
insurance contributions, or an 80%/20% split on insurance contributions as required under 
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PA152, and it is understood and agreed that the District shall contribute no more towards 
employee health insurance than as permitted under applicable law. 

 

 
 

Section 27.1 
 
Effective July 1, 2006, after proper application by the employee and acceptance by the health 
Insurance carrier, MESSA Choices, the Board shall provide full payment of single, two 
person and family premium towards the medical insurance provided per summary in 
Appendix B. 
 

a.  To be eligible for the full health insurance premium payment, the employee must be 
regularly scheduled to work at least thirty (30) hours per week. 

b.  In the event, both an employee and his/her spouse are employed by the District, they 
shall be only entitled to one health insurance plan contributed to by the District. 

c.   To be eligible for two (2) person health insurance premium payment, the employee must 
be regularly scheduled to work at least twenty-five (25) hours per week; the District shall 
pay the premium for two (2) person coverage. 

d. For employees regularly scheduled to work at least twenty (20) hours but regularly 
scheduled less than twenty-five (25) hours per week, the District shall pay the premium 
for single-person coverage. 

e.   An employee regularly assigned for less than twenty (20) hours per week shall pay for 
the one person coverage on a pro-rata basis with the District if they wish to have the 
coverage and if the District can obtain the coverage from the insurance carrier.   For 
example, a fifteen (15) hour per week employee will pay one-fourth (1/4) while the 
District pays three fourths (3/4). 

f.  Should any employee desire more coverage than they qualify for, they will be given the 
option to pay the difference between the coverage’s. 

 
The District shall not be responsible for solicitation of the employees for this insurance but shall 
have application forms and the necessary information available for the employees. 

 

Section 27.2 
 

Changes in family status shall be reported within 30 days.  Bargaining unit members failing to do 
so  shall  reimburse  the  District  for  any  unnecessary premiums  paid  on  the  bargaining  unit 
member’s behalf. 
 

Section 27.3 
 
The  attached  descriptions  of  benefits  are  only  general  in  nature  and  are  superseded  and 
controlled by the terms and conditions of the applicable insurance plan, a copy of which will be 
available for inspection during normal working hours at the Human Resources or Business Office. 
The attached description is subject to underwriting rules and regulations. 
 
The Board shall provide insurance information made available by the Third Party Administrator it 
selects to employees and the Association upon request. 

 

Section 27.4 
 

The Board reserves the right to select the carrier and/or to self fund all or any portion of the 
benefits after consultation with the union at the same levels as currently offered. 



32
 

Section 27.5 
 
Option to Hospitalization Insurance 
 
A.  All AFSCME employees eligible for hospitalization insurance as per Section 28.1.A. may elect 

to receive the following benefit in lieu of hospitalization insurance: 
 

1.  If the employee regularly works at least twenty (20) or more hours per week, $62.50 
per month for twelve (12) months ($750.00 annually). 

 
2.  If the employee regularly assigned for less than twenty (20) hours per week, the employee 

shall receive a prorated amount as follows: 
19 hrs/wk = 19/20 = .95 x $375 = $356.25 
18 hrs/wk = 18/20 = .90 x $375 = $337.50 
17 hrs/wk = 17/20 = .85 x $375 = $318.75 
16 hrs/wk = 16/20 = .80 x $375 = $300.00 
15 hrs/wk = 15/20 = .75 x $375 = $281.25 

 
Employees regularly assigned for less than fifteen (15) hours per week are not eligible for 
this benefit. 

 
For 2014-15 eliminate all payments under this section. 

 
3.   Employee must sign up within 30 days of eligibility or forfeit any benefit under this section 

which may have been earned prior to notification to the district. 
 

AFSCME members who experience a change in family status (i.e. full family coverage 
changing to two person coverage) who do not notify the district of this change within 30 
days of  the  change, will  become personally liable  to  the  district for  the  difference in 
medical insurance premiums caused by this status change.  The district may automatically 
withhold such amounts from the employee’s pay.  The employer will notify employees, in 
writing. 

 
27.5.1 New employees will be provided with information when hired. 

 

ARTICLE 28 - DENTAL/OPTICAL COVERAGE 
 

Section 28.1 
 
The District will provide, during the life of this contract, up to the amounts listed in Section 28.3 
below annually in order to provide Dental and Optical benefits to employees covered by this 
agreement. 

 

Section 28.2 
 

Employees wishing  to  participate in this  program will  pick  up  a  dental/optical form from  the 
Business Office prior to treatment or examination.  Within ten (10) days of completion of dental 
work or optical treatment, the form will be returned to the Business Office with the cost of the 
treatment certified by the doctor. 
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Section 28.3 
 
The dental/optical forms submitted during the course of the school year, will be reimbursed by 
July 31 of each year. Should the total approved bills submitted during the course of the school 
year exceed the amount in the fund, then reimbursement will be prorated - so many cents per 
dollar. The amount in the fund for each year of the contract shall be $15,000 per year. 
 
The following rules will govern the use of the fund: 

 
A.          The   employee   must   have   completed   the   one-hundred   twenty   (120)   day 

probationary period  before  being  eligible  to  receive  payment  from  the 
Dental/Optical Fund. 

B. An employee may submit no more than one (1) claim per year for an eye exam. 
C An employee may submit no more than one (1) claim per year for a set of glasses 

or for a set of contacts. 
D Any employee being paid less than four (4) regularly assigned hours per day shall 

receive reimbursement at one-half (1/2) the prorated amount paid to full time 
employees (those working four (4) hours per day or more). 

E. Cosmetic procedures are not covered. 
 

Section 28.4 
 

An employee must be regularly assigned to ten (10) hours of work per week or more in order to 
benefit from this dental/optical coverage. 
 

Section 28.5 
 
Any employee who is entitled to dental/optical coverage under this Article, and who has similar 
coverage under other dental/optical plans, shall be reimbursed (on a prorated basis if necessary) 
up to that amount not covered under the other dental/optical plan.  Abuse of this provision, namely 
seeking  double  payments,  will  result  in  non-participation in  this  plan  for  the  duration  of  this 
contract as well as possible other disciplinary action. 
 

Section 28.6 
 

Coverage under this Article is limited to husband, wife, and dependent children. 
 

Section 28.7 
 
A committee of four (4); (two (2) AFSCME members and two (2) Avondale Administrators) will 
resolve any disputes resulting from  participation in  or  the  administration of  this Article.    The 
decision of this committee is not grievable. 

 

Section 28.8 
 

Should any of the amounts budgeted not be utilized during their scheduled year, then the amount 
not paid out will be carried over to the succeeding fiscal year. 
 

ARTICLE 29 - LONG TERM DISABILITY 
 

Section 29.1 
 

A.       An eligible employee who is unable to work due to mental or physical disability may go on 
LTD after  180  calendar days  of  disability.     The  LTD benefit shall  be  66  2/3%  of  the 
employee's gross salary at the time of the last day worked. The 66 2/3% LTD benefit is 
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reduced by other forms of  income available to the employee for  which the District has 
helped  pay.  These  "off-sets"  include  Social  Security,  retirement,  and  Workers' 
Compensation benefits.    The intent of  the plan is  to assure the employee a source of 
income from various sources equal to the 66 2/3% benefit. The LTD shall continue until the 
employee's return to work, death or to age 65, if the disability occurs before age 60; for five 
(5) years if disability occurs between ages 60 and 64; to age 70, but at least one (1) year, if 
disabled between ages 65-69, and one (1) year, if disabled at age 70 or over. 

 
B.      It is expressly understood by the Union and by the District that this LTD plan is subject to 

the rules and policies of the underwriter. 
 

C.      The underwriter of this LTD plan shall not be a party to this agreement and coverage and 
rates are hereby limited to the availability of such coverage and rates as provided by the 
underwriter of this LTD plan. 

 

 
D. The District shall select the underwriter for LTD. 

 
A.  An employee shall return to work when he/she is certified by an appointed team of 

qualified physicians. 
 

ARTICLE 30 - SECTION 125 PLAN 
 

Section 30.1 
 

The District will make available to all employees covered by this agreement a voluntary salary 
reduction plan (commonly know as a Section 125 plan).      The salary reduction plan will be 
administered by a third party administrator selected by the District.   The annual open enrollment 
period will be November 1 through November 30.  Participation in this plan is at the sole discretion 
of the employee. 

 

 
ARTICLE 31 – TAX SHELTERED ANNUITY 

 
Section 31.1 

 

The District will purchase for an employee, upon written request and signed authorization from 
that employee, a tax-sheltered annuity within the limits provided by law.  The annuity shall be paid 
for entirely by the employee by means of regular payroll deductions. 

 
ARTICLE 32 – JACKETS/UNIFORMS 

 

Section 32.1 
 

Drivers to are to receive one (1) District paid jacket in each odd-numbered year (i.e. 2013-14 and 
2015-16). Jacket to be either a winter or a spring jacket with an approved Avondale Transportation 
logo permanently attached to the front of the jacket.  Jacket style/color to be selected by a 
committee of bus drivers as selected by the AFSCME bargaining unit.  Jacket cost to not exceed 
$125 each.  For 2014-15 only, drivers may receive up to $75 worth of Avondale logo apparel paid 
for by the District.  Such apparel may be selected by a committee of drivers.  In the event that an 
individual driver elects to not receive a jacket or other apparel as stated herein, the driver may elect 
to receive as taxable compensation an equal dollar amount in the first pay of December each year. 
It is required that all drivers shall wear an Avondale logo apparel (jacket or other approved item) at 
all times while driving a school bus. 
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ARTICLE 33 - IN-SERVICE TRAINING 
 

Section 33.1 
 

It is recognized by both the District and the AFSCME employees of the Avondale School District 
that participation in the "in-service training sessions" and other established local and state training 
sessions by the members of this AFSCME bargaining unit is beneficial to both the District and to 
the employee(s). Therefore, while in attendance at in-service training sessions at the request of 
the District, the employees shall receive their regular rate of pay provided the training session is 
successfully completed. In addition, employees may qualify for the following benefit: 
 
Members  of  the  Avondale  AFSCME  unit  who  successfully  complete  150  hours  of  District 
approved in-service training related to their assignment shall receive an additional 5 cents per 
hour.   After 300 hours of further related training (successfully completed and District approved) 
the employee (Avondale AFSCME unit) will receive an additional five cents per hour for a total of 
10 cents per hour. 
 

ARTICLE 34 - RETIREMENT 
 

Section 34.1 
 

A.   All employees who have reached the age of fifty-five (55) and who qualify for retirement 
benefits under the State retirement plan (Michigan Public School Employees Retirement 
System) and who elect to exercise their benefits under the State retirement plan may 
petition the Avondale Board of Education for permission to retire.    If this request for 
retirement is approved by the Avondale Board of Education, then the employee shall 
receive pay at his pay rate at the time of retirement for one-fourth (1/4) of the number of 
sick leave days accumulated up to a maximum of thirty (30) days. This amount shall be 
returned to the Avondale School District if the retiree returns to full time school work. 

 
B.   All employees who have reached the age of sixty (60) or older and who qualify for 

retirement benefits under the State retirement plan (Michigan Public School Employees 
Retirement System) and who elect to exercise their benefits under the State retirement 
plan may petition the Avondale Board of  Education for permission to retire.    If  this 
request  for  retirement  is  approved  by  the  Avondale  Board  of  Education,  then  the 
employee shall receive pay at his/her pay rate at the   time of retirement for one-half 
(1/2) of the number of sick leave days accumulated up to a maximum of seventy (70) 
days. 

 
ARTICLE 35 - GENERAL PROVISIONS 

 

Section 35.1 
 

Probationary employees shall not be covered by this Agreement until their probationary periods of 
three (3) months are successfully completed. 

 
Section 35.2 

 
No claim for back wages shall exceed the amount of wages the employee would otherwise have 
earned at his/her regular rate. 

 

Section 35.3 
 

Non-certified employees of the Avondale School District who are covered by this agreement may 
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be given up to three (3) years credit on the salary schedule for past experience providing this 
experience is in the area of employment for which the new employee is being considered. 

 
ARTICLE 36 - CONTRACT DEFINITIONS 

 

 
BARGAINING COMMITTEE - A group of employees appointed by the Union who bargain 

collectively with the District and who have been recognized by the District as the duly elected 
representatives of the Union. 

 
BOARD - The Avondale Board of Education, the Avondale Administrative staff and its designees. 

 
DEPARTMENTS - The representative department within the bargaining unit - bus drivers 

DISCIPLINE - A verbal or written penalty for a violation of this contract, District policy, or a 
Principal's directive. 

 
EXTENDED PERIOD - A period of more than three (3) days. 

 
GRIEVANCE COMMITTEE - Employees selected by the Union to serve as Union representatives 

shall be known as "stewards".  The names of employees selected as stewards, and the local 
Chapter Chairperson, shall be certified in writing to the District by the local union, and the 
individuals so certified shall also constitute the Union Grievance Committee and the Union 
Bargaining Committee. 

 
Grievance Definition - A grievance is defined as any alleged violation of the 

application, meaning, or interpretation of this Agreement. 
 
LAYOFFS - To cease to employ because of a reduction in the working force which may be due to a 

decrease of work or a limitation or reduction of operating funds. 
 
LOCK-OUTS - The denial of employment by the District to workers during a labor dispute. 

 
LONGEVITY 

a. Longevity   pay is not applicable to any stipend paid a driver by the Avondale Board of 
Education for attendance in any school or training session. 

b. For those  drivers who qualify under the terms of the Master Agreement for longevity pay 
based on their years in Avondale, longevity pay will be applicable to extra trips. 

 
PROBATIONARY PERIOD- The three (3) month period the employee serves at the beginning of 

his/her employment and during which there are no fringe benefits accruing to the employee. 
 
PROMOTION - The advancement of an employee to a higher paying position. 

 
REGULAR SHIFT - The hours worked every day one (1) hour up to eight (8) hours which are 

regularly assigned. 
 
REGULARLY EMPLOYED PERSON - One who has a regular assigned duty of one (1) hour or 

more per school day. 
 
SENIORITY - Seniority shall be defined as the length of time of continuous employment of an 

employee beginning with his/her effective date of hire as approved by the District.   However, 
seniority will not be valid until the employee has successfully completed the three (3) month 
probationary period. 
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SERVICE CHARGE - An amount of money equal to the monthly Union dues paid in lieu by 
employees in the bargaining unit who elect not to join the Union. 

 
STRIKES - To quit work with mutual understanding by all departments in the Union to enforce 

compliance with demands made on the District - it is recognized that this is illegal and the 
Avondale School district Chapter of AFSCME, Local 202, pledges not to engage in this type of 
activity during the duration of this contract. 

 
STEWARD - A person elected or appointed to  represent his/her department in dealings with the 

District and who also serves as a member of the Grievance and Bargaining Committees. 
 
SUBSTITUTE - A substitute is defined as a person on call to fill in for absent employees on a 

temporary basis. 

TEMPORARY JOB - A temporary job is a vacancy that may periodically develop in any job 
classification (may be seasonal or because of special programs). 

 
UNION - The Avondale Chapter A of the American Federation of State, County and Municipal 

Employees AFL-CIO, Local 202 of the American Federation of State, County and Municipal 
Employees. 

 
UNION DUES - A specific amount of money established by the Local and International Union to 

be paid once a month by each member of the Union. 
 
WORK SHIFT - The hours worked every day on a regularly scheduled basis. 

 

 
 

ARTICLE 37 - TERMINATION, RENEWAL AND MODIFICATION 
 

Section 37.1 
 

This contract shall take effect as of July 1, 2010 and shall remain in force and effect until June 30, 
2013. Ninety (90) days prior to the termination as herein provided, either party shall notify the 
other of intent to review or modify the current agreement.   At least sixty (60) days prior to the 
expiration  of  this  written  agreement,  the  parties  will  begin  negotiations  for  a  new  agreement 
covering wages, hours, and terms and conditions of employment. 
 

Section 37.2 
 
Upon receipt of this notice to negotiate, both parties shall enter into collective bargaining for the 
purpose of arriving at a new and just settlement. 
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PENDIX A SALARY 
 

SCHEDULES 
 

Wage freeze for 2013-14, 2014-15 and 2015-16; if the District’s fund balance for June 30, 2015 
exceeds five (5%) percent of the general fund expenditures, then a reopener on economics for 
2015-16. 

 
Section 1 
Bus Driver 

Step 2008-2009

1 $ 13.94
2 $ 14.72
3 $ 15.76
4 $ 16.33
5 $ 16.76
6 $ 17.37

 

A. Extra runs will be paid at the driver's regular rate. 
 

Extra trips which push the assigned work hours over forty (40) hours per week will be paid 
at time and one-half of the extra run rates.  Extra trips driven on Sundays and Holidays will 
e paid double time at the extra run rate. 

 

B. 1. Time  spent  in  bus  driver  school,  as  shown  on  the  certification  issued  by  the 
Intermediate School District, will be paid at the driver's regular rate. 

 
 

2. 
 

Actual time spent up to four (4) hours will be paid driver's regular rate for completing the 
necessary annual state testing requirements for licensing as a public school bus driver. 

 
 

3. 
 

Drivers will be paid regular rate for time spent in meetings called by the Transportation 
Supervisor.  The minimum paid time will be one (1) hour or a driver's unassigned time 
between runs whichever is less. 

 
 

4. 
 

Drivers   performing   bus   detailing   and   cleaning   during   summer   recess   will   be 
compensated at the rate of $9.50 per hour, or current hourly rate, whichever is greater. 
Scheduling of bus detailing/cleaning shall be determined by the Supervisor of 
Transportation. 

 

Section 2 
 

Longevity 
More than 10 full years work, $.10 per hour. 
More than 15 full years work, $.05 per hour additional. 
More than 20 full years work, $.05 per hour additional. 
More than 25 full years work, $.05 per hour additional. 
More than 30 full years work, $.05 per hour additional 
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Section 3 
 
The salary schedules will be retroactive as indicated for all employees covered by this agreement 
who are employed within a representation department at the time this agreement is ratified. 

 

Section 4 
 

Pay sheets will be turned in to the Transportation Supervisor by noon on Thursday. The bi-weekly 
pay period shall begin Saturday a.m. and end Friday p.m. 

 
1. Any changes made to a driver’s time sheet by the Transportation Supervisor will be 

initialed by the driver before they are turned in to the payroll department. 
 

Section 5 
 
All AFSCME 04 members will participate in the direct deposit payroll program offered by the 
District. This program will allow AFSCME 04 members to select any U.S. bank, credit union or 
savings institution which participates in ACH transactions for deposit of payroll.   The District will 
not charge AFSCME 04 members for the service. 
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MESSA Choices/Choices II MESSA. 
Medical Plan Highlights  " '1 ww w. m cs::o   o rg 

1475KendaleSMt..P.O.Box 1560 

EaSl Lansing,Micfigan 48826-2560 

Health Care Benefits for You and Your Covered Dependents 517.332.2581 • S00.292A910 

 
All services  must be medically necessary and performed by a quailfied provider. 

 

In-Network Out-of-Network 
 
• Deductibl e Maximum (per calendar year) 

Applies to all services  except preventive care and 
prescription drugs 

For your specific plan information check the "My  Benefits"link in the 
Member  section of the home page at www.messa.org.This information 
is also available at your Business  Office and in your Collective 
Bargaining Agreement, if applicabl e. 

 
• Out-of-pocket Maximum (per calendar year) 

Excludes  deductibles, flat-dollar  co-payments,charges 
above  the approved  amount,charges for services  not 
covered  under  the plan 

 
None - due to minimal co- 
payments and 100% coverage  $2,000 individual/ $4,000 Family 
for most  services 

 

• Lifetime Benefit Maximum  Unlimited Unlimited 

 
 

Type of Service In-Network Provider Out-of-Network Provider 
(after deductible) (after deductible) 

 
Office Visits Various co-payment options 80% of the approved amount 

are available 

Inpatient Ho(lpital 

• Semi-private room and board (includes supplies and services) 

• Physician Charges 

 

 
100% 80% of the approved amount 

 
SurgicalServices 

Includes: surgeon,assistant surgeon and anesthesiologist 
charges 

Hospital Emergency Room (ER) - Co-payment waived if admitted 
or due to accidental injury 

 

 
100% 80% ofthe approved amount 

• Hospital Charges Various co-payment options 
are available 

Various co-payment options 
are available 

 

• ER Physician Charges 100% 80% of the approved amount 
 

Urgent Care - Co-payment waived if services are required to treat a 
medicalemergency or accidental injury 

 
Preventive Care 

• Well baby and well child care visits: 
6 vi sits per year through age 1 
2 vi sits per year ages 2 through 3 

1 vi sit per year for children a,ges 4 through 15 
• Childhood and Adult Immunizations -As recommended by the 

Advisory Committee on Immunization Practices and the 
American Academy of Pediatrics 

• Cancer Screenings 
• Health Maintenance Exams -age 16 through adult,1 per 

calendar year 

Chiropractic Services inclUding Modalities 

Various co-payment options 

are available 

 
 

100% 

No deductible 
 
(Adult Immunizations are covered 

via rider only) 

80% of the approved amount 

 
 
 

Not Covered 

(except for mammograms) 

Up to 38 visits (combination of in-network and out-of-network 
visits) per calendar year 

100% 80% of the approved amount 
 

ovc 
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Type of Service In-Network Provi der 

( fler df!ductible) 

 

Out-of-Network Provider 
(•fl•r deduclibi•J 

 
Diagnostic Lab  & X-Ray 

Radiation & Chemotherapy 

Allergy Testing & Therapy 

Additional Covered Services 

• Medical Supplies and Equipment 
• Ambulance 

• Hearing Care {plan limits apply) 

• Skilled Nursing Facility 

• Hospice 
• Home Health Care 
• Human Organ Transplant -when authorized and 

performed at an approved facility (plan Hmits apply) 

100% 80% or tho approved amount 
 
100% 80% or the approved amount 
 

100% 80% of the approved amount 
 
 
 
100%  100%  or the approved amount 

ln-networl( deductible applies 
when there is no networi( for 
services 

 
MentalHealth and Substance Abuse 

Outpatient Care 
• Mentalhealth care 
• Substance abuse treatment 

 

 
 
Various co-payment options  are 

available 

 

 
 
80% or the approved  amount 

Inpatient Care 

• Pre-authorization required  100% 80% of the approved amount 

 
Outpatient Physical, Occupational and Speech  Therapy 

Up to a combined benefit maximum of 60 visits per member 

per  calendar year, whether obtained from an in-networl( or out- 
of-networl( provider 

 
 
100% 80% of the approved amount 

 

 
• Medical Case Management (MCM) 

MESSA offers MedicalCase  Management  (MCM), a unique  program tailored to meet  the medical needs  of our members who may need 
extraordinary caro If diagnosed with a catastrophic illness or injury. It Is designed to help MESSA  members and their fa milies through these 
difficult times by providing nexlbllity,support and directInvolvement In lhe manageme nt of their health care. 

• Prescription Drug Coverage 

Group prescript on drug coverage Is included with this plan.For your specific plan information check  the "My Benefits" link in the Member 

section  of the horne page at www.messa.org.This information Is also available at your Business Office and In your Collective Bargaining 
Agreement,if applicable. 

 
• MESSA Help Lines - NurseUne and Healthy Expectations 

Plan participants have access  to a 24fT Nurseline for genernlmedical information.To access NurseUne,call800.414.2014 to speak to a 
specially trained Registered Nurse  who can answer your medical questions and provide health related Information.MESSA's prenatal informa- 
tion and support program for expectant mothers is Healthy  Expectations.Please call the MESSA Member Service Center at 800.336.0013 lor 
information or to enroll. These services arc not intended to replace regular medicalcare by a doctor or other qualified medicalprofessional. 

 
• Covered Services and Approved Amounts 

In-Network providers bill BCBSM and MESSA directly.Payments lor covered services  are based on BCBSM's approvod amounts. Your 
liability is limited to the plan co-payment requirements. 

Out-of-Network providers may or may not bill BCBSM  or MESSA  dlroclly.The member  is responsible to the providor lor any 
deductibles,  payments and amounts that  are In excess of the  approved amount for the service as predetermined by MESSA and 
BCBSM.These amounts may  be substantial. 

MocNcsllxYlelltslA"Idcnori'Jon by Bl&io Cton lltuoofAiichlgon (8CBSM}& BCSl.llo ,,...,.,..COmpA/IJ< IJCBSM iJon indopondf>nl icon-oftl"' -CloM -.1/IIlio  --· 

Additional Benefits for You 

Ufe  Insurance 
Accidental Death  & Dismemberment  Insurance (AD&O) 

$5,000 
$5,000 

Life and A D&Di nsurance may be continued follOWing termination of 
employment by direct payment to MESSA. AD&D terminates at age 65 or 
when employment  terminates, whichever happens last 

U IB..JAD&Dnsurat C e-byL.Io ln-- yofNotfh . 

rhts;., a brW summlfY of th• MESSA Cholc•-.lehoK•II Pl.llt$. For NdlttotNIInttwm:4llon. lncludmg -'igibdJty. JimitiUon:s •M•rduJJon.. piHH cont.act MESSA at 800.335.0013 

 
MES· 3450 Rcw.V1tl10 PJ. 2/10- 1PDF 
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"An ounce 
of 

prevention 
is worth a 
pound of 
cure." 

 

-Benjam in 
Franklin 

MESSA Choices  and MESSA Choices II 
Adult Immunization  Rider 

Gives Educational Employees Extra Protection 
 
MESSA's Adult Immunization Rider is o valuable  new benefit option designed  specifically for 
educational  employees. Keeping our  members  healthy and on the  job is part of our mission. 
We know how difficult it is to avoid germs and viruses- especially in a school environment. 
 
Fortunately, MESSA's new Adult Immunization Rider is now available to give educational 
employees  an added  measure  of protection and  prevention against  the flu and  other 
communicable diseases.  Our  rider is available for MESSA Choices and  Choices  II  health plans 
as o stand-alone product or as part of our new I n-network  co-payment and deductible riders. 
(MESSA's plan riders must be bargained  on a group  basis.) 
 
MESSA's Adult I mmunization  Rider provides coverage for qualifying adult immunizations as a 
preventive  benefit at 1 00% of the allowable  amount  with no deductible  or co-payment.* 
Qualifying immunizations include those  recommended for adults by the Advisory Committee 
on Immunization Practices (ACIP). These recommendations are  updated  annually at: 
 

http:/ jwww.cdc.govjmmwrjPDFjwkjmm5901-lmmunization.pdf 
 

Adult Immunizations  Rider toverage  (as of 1/1/2009}  in dudes: 

®  Infl uenza shot 
®   Hepatitis A 

®  Hepatitis B 

®  HPV/Gardosil for members  and  covered dependents age  19  to 26 
®  Meningococcal 

®  Pneumococcal 
®  Measles, mumps, rubella  (MMR) 

®  Tetanus, diphtheria  and acellular pertussis for adults with uncertain 
vaccination  histories 

®  Zoster for age  60 and older 

®  Vaccinations needed  for overseas travel, including yellow and  jungle fever 
 
To be eligible for coverage, adult  immunizations must be administered: 
 

• by an  In-network provider, or 
• at a MESSA-sponsored worksite wellness event, or 
• by a  Public Health  Department 
 

If you ore covered by MESSA's Adult Immunization Rider and  hove questions,  please call 
MESSA's Member Service Center  at 800.336.0013. I f  you would like your employee  group  to 
secure  coverage for adult  immunizations, pl ease discuss this rider with your local leadership 
or call your MESSA field representative at 800.292.4910. 
 
•this flyer explai ns MESSA's Adult Immunization Rider coverage. Childhood immun izolions (lhrough  age  18) for 
covered  dependents ore al ready covered  under  MESSA Choices and  Choices II. We pay for childhood  Immunizations 
as recommended  by !he  Advisory Carnmillee on l mmunb:alion Prodlces  and  !he  American Academy of Pedlolrics. 
 

MESSA. 
www. messa . org 



43
 

Understanding How  Your 
MESSA  Choices/Choices  II Deductibles Work 

 

 
Your MESSA Choices/Choices II plan may have a new rider that introduces an in-network 
deductible and modifies the out-of-network deductible.Followingis important information on how 
these new riders work: 

 

• Deductible year:January 1 through December 31. 
 

• Preventive care.cancer screenings,and prescription drugs are not subject to the 
in-network deductible.All other in-network services are subject to the in-network deductible. 

For services where there is no network,the in-network deductible will apply. 

Copayments do not accrue to the deductible. 
 

• In certain emergency situations, Office Visit,Urgent Care and Emergency Room copayments 
may be waived (e.g., you are admitted to the hospitalfrom the emergency room).However, 
the annualdeductible will still apply. 

• Example: You have a $200  deductible,go to the emergency room and are admitted 
to the hospital. Your $50  emergency room copayment wlil be waived,but if you have 
not already met your $200 in-network deductible,you will be responsible for that. 

 
• If the plan deductible increases during the calendar year,any deductible held to date during 

the calendar year will be applied to help satisfy the new deductible for the remainder of that 
calendar year. Each January 1st the entire deductible will need to be met before benefits are 
payable. 

 
If moving from a Traditionalto a PPO plan,the deductible will be applied on the in-network 

side. 

If moving from one deductible levelto another, both in·and out-of-network deductibles will 
be applied to the new level. 

 

• The In-network deductible has a carry-over provision:Services  incurred and applied to the 

calendar year deductible in October,November and December "carry-over·to help satisfy the 
in-network deductible for the next calendar year.There is no carry-over provision for out-of· 
network deductible. 

 
• In-network and out-of-network deductibles are always separate.In-network deductible 

amounts are not credited to the out-of-network deductible.Out-of-network deductible 
amounts are credited to the in-network deductible if the in-network deductible has not been 

previously satisfied. 
 

You should always check with out-of-network providers to ensure that, at the very least, Lhey 
participate with Blue Cross Blue Shield of Michigan (BCBSM).Non-participating providers 
have no contract  with BCBSM and can "balance bill" you- the additionalout-of-pocket 
costs can be significant. 

 
• Adult Immunization coverage is included in all of the deductible and copayment riders.They 

are considered preventive and are not subject to the deductible. Adult Immunization 

guidelines can be found at the following link: 

 
 
 

trtn· 
January 

1 ),.. 

 

.. ...,.... 
f\ltle·ftlt 

http:jjwww.cdc.govj mmwrjPDFjwkjmm5901-lmmunlzatlon.pdf 
 
For quest/o<>S about )OUr MESSA health plans caB MESSA Member Serv""" ot800.3J6.0013or Cilll 

)00'loCill MESSA F"Jeld RepresenlllliVe at800.292.49lD 

MESSA. 
"""w w w . m  e s s o . o r- g 
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MESSA Saver Rx 
PROGRAM   OVERV I EW 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

ways to save 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Good health.Good business.Great  schools. 
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MESSA Saver Rx 
 
 
 
 
 

 
MESSA's new MESSA Saver Rx drug progJ·am is designed  to ht:lp MESSA members save 

money and stay healthy by providing discounted  copayments  on hund reds of generic main 

tenance drugs  prescribed  for chronic  conditions.  MESSA Save•·Rx \vill also redut:e 

health care costs over the long term  for our members and lor their MESSA health plan by 

providing lower copayments for prescription dr ugs that  are critical to managing chronic.: 

conditions and symptoms. 
 
 

 

.-:·:· , 
.i 

 

• 
the 

 

1       MESSA Saver  Rx is an innovative and uniq ue program  on 

the leading edge ofValue-Bascd Insurance Design (VBID) 
principles. Medical research  on VBID strategies  shows that 

lowering copayments  for generic prescription drugs used to 

treat  certain  chronic conditions  im.1·eascs patient compliance 

with taking the prescription as directed. Increased patient 

r.omplinnr.P. rP.rlnr.p,s 1h·  p, numhflr of suhsf\Cj11Pnt ar:11t1W1nts, 

emergency  room  visits and hospitalizations.Witb MESSA 

Saver  Rx, copaymcnts range n·om $2 to S40 (Note: 

if a patient insists o.n pu rchas.ing a brand name 

copayrnent can be more tl1an $40 

pre cription drug when a generic is avilahle and  medically appropriate). 
 

MESSA Saver Rx provides many cost-eflecLive strategies  that save money for members 

hy reducing  their r.opayments and limiting their out-of-pocket costs while supporting 

theil·good health. Members can limi t their  copaymcnts by tal king with tl1eir doctor  about 

generic equi valents and therapeutic alternatives, and. by asking for 90-day supplies of 

maintenance prescriptions. 

 
 

UNDERSTANDING   THE DIFFERENCE   BETWEEN 
GENERIC EQUIVALENTS AND THERAPEUTIC ALTERNATIVES 

 

Generic equivalents and "thera oeutic 
alternative" orescriptoi n drugs are different  Generic 
equivalents lor a brand name drug have the same 
active chemicalingredients as the brand name 
version. Therapeutic alternatives are drugs that 
have essentially the same medicaleffect in the 
treatment 
or a disease or condition,but they do not contain lhe 

same active ingredients as the brand name drug.If 
a doctor prescribes a brand name drug tha t does not 
have a generci equivalent, a member can avoid the 
$40 brand name copayment by asking the doctor to 
prescribe a generic therapeutic alternative that is 
medically appropriate. 
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.. 

ways to save 
 

 
 
 
 

1$2 .:opayment for up to a 34-day supply of generic 
maintenance merlications for specillc chronic 
conditions and  diseases, including hundreds of gen rics 

used tO  lrNlosUum, di.lbelts, high blood pn:m re •nd high 

 

alterootive»irmead. If the brand name prescription is a 

mainten.mce medication for •chronic condition, membet·s 

can also ask their doctors fora 90-<lay prescription aml «we 
a full cop ymcnt every three months (seP. #7 & #8 below). 

rholr.sterol. If:. palirntlu.• l><:t·n <liagn  ><.:<l   will1one of  
Whenever possible choose genriCllW.   hert thl! 

thc•c <lOn<lition.•,•he•hould ulk with her doctor •bout the 
"th  raptnlic:da.'   -s"li.;t <.l on the next page to K"C if there's 
a $2 gen.,ric: that is mcdiC>lly approprL,te for her condition. 

2$10 copayment for  up to a 34-dOiy supply of all 
othc1·goncriC: . 

$10 <.'Opaymcnt for up to a 34-day supply of Over· 
the-Counter (OTC) medications used to treat 
heartburn and st:<1sonalalltrgiu. A prescription 
for the OTC d1·ugis required md must be presented and 
filled at  the pharmaey counter in order to be oovered.The 

mcmh"r 1>ays only the $10 copaymentand the pharmacy 
will bill the remaining costs to their health plan.OTC 

d1·ugg c:ov<:N".d by the Sl0 copayment are Prilosec1 

l'rev:u:id, Zcgerid.ClariUn"',ClariUn D", Zyrtcc•nnd 
Zyrtcr D"' (list current • of July I, 20 I 0). 

4$20 <:OJ>ymcnt (reduced from $40) for  up to a 34- 
dy supply for specific brand name  intcnncc 
drugs used to treat diabetes and 11sthma.l'or 
diobt:Lt,<•overed drugs are Insulin and Gluc:>gon 

emergency kit. r-or osthma,covered druga m: wl-a "\ing 
an<.llong-lasling inhalers and drugs in the"Lcukotrtcne 

Modifiers" therapeutic dOL'!.like Sinbrulait'.Currently there 
are uo generic vr.rsion.of these drugs.Co tcnt use of 

these medi<;ations is critical for long-term managcmt'llt of 
diabetesand asthma. Increased patient compliance with 

prescription directions also lowers rned.ical costs over the 
long term by hdpi ng to reduce the frc.,ucncy of emergency 
room visiL•and hospitalizations. 

 

5 $40 copaym.,nt for  up to a 34-day supply ofbr.md 
name drugs when no gcnel"ic product exists. 

The median cost of •brand name drug to MK SA is 

$215. Members c:;n reduce their hrand nome copayment 

by asking their doctor abt>ut prescribing n "therapcuti<: 

member insisLon •br.nd name drug when a genenc iJ 
vailablc .mel mcdi lly ;appropriate, tl1e mem!Jer muRL pay a 

$40 copayment plus the difTI!r(:ncc between the SCIJSM- 

pprovfd amoWit d the rctall cost of the drug (which can 

bsu t.mti.>l). 

6Save with a 90-day retail network pharmacy. Most 
Michigan  pl : rmacie.o participate in the BCBSM/MESSA 
90-day retail network.If the patient is taking one of the S2 
geocria for high blood pre.ssure, high cholc.stcn>l, <li•bctcs 

or asthma, lhecopaym .ru for a 90-day supply is $4. 

Mcmben  who arc taking •generic maintenance n>edir:;>tiun 

for other chronicconditions cao 611 a 90-<iay pre.=iption 

and pay $20 (twoS10 copayments) versus $30.Similorly 
ifth.: proocription i• for •hr  nd naxne with no gcneri 
available, the copaymcnt is S-1{) for up t.o a 34-day supply 

and $80 for a 90-<lay rupply ( ·ersus $120 wh<l purrh3ll 
monlhly). 

IAIPOIUANT NOTE: W7tc:n a mtmhu msbu on o brand name 
Jrug,.,o IJ<"<Ticutmliloblc onJ mcJ,ca/J.y opproprlo<e,the 

manbu mutt  paf   ll1e appraprla<e capaJmClltl'WS the J!lfcr.::nct 
bdwa:n the BCBSM-app........J aotOunt and  the rctail <Of! if the JruJJ. 

0Save with  Medco-by-Mail.Purchase a 90-day supply 
of a m•int nance medic-.ation &om MeSSA '•mail order 

pharmacy, Medco-by-Mail. Similar t(> purchasing from a 

90-day retail network phannacy,Medco-by-Mail pr0\1des a 
90-day supply (with a 90-day pn:st:ription) for the prim of 
two copayments. Full dr.mils on mail order purd»sing aro 
available in the Prcs<:riptiom hy Mail area at· 

IMPORTANT  NOTE: When a membuinslruon a brond name 

drua whon a aencricis Mailable and mcdirolfJ opproprlac•,1/>e 

member murt pay U.e apprQpriate  t:opaymcnt PLUS the ci1Jcrmcc 
between tb,/!CJJSM-appro•.d  cmounc end the recoil cost'![the Jru9. 
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J\1ESSA Sttl/er Rx: Important  Notes and Additionalinformation 
 

I.'J'herc at"C hund1-ccl5, if not  thounnds, of gcncrk pn  iption 

drugs tlut on:digiblc ror the $2 COI>O)'menl  provision in 
MllSSA Saver Rx.Thr llrt em cllongc Wily os new gcncrta 

come to uurl.el. lleause or the l•rge ''"" or the list and hs 
'lukkkd..,nging natun:.a:1 :a 1nrn1bt':xm·\ cnicm:=-MESSA 
dcflllc• lh<.  li>< of d rugs cllcJblc  ro-.!he $2 cop•y m<:nl hued 

on tl11:mcdi:t :>l mnditlon •ml by lorg<:"thcnj>euticclam:f 
of'gt'nlr·ics.Tlw <..'<m.   diti(m" anti t herapeutic d ss;.rc lit.:h\cl 
lx-low: 

a.A$1hm• 

- Sympothomimdicagc:oiJ 
b. Di• le< 

- Antidi.>l..,tic ogrnu 

"·I hgh blood P"""un:, high molcotrrol•nd cnmnuy 1r1try 

rllscur. 

-ACE llllhlto" 
lllph3 11""Blocker• 

• llct• UlockcN 
- C.ldum Ch•nnel Blociers 
- C"..Mdi>t. Drug>,\ICC 
- I oop lllun:tio 
- ron"!iwn Sparing Oiur  'lics 

-Thi•.< dc Diurcu._. 
 

2.lw'h..: mll\:1 uu.wul t...Uutl•i u"•..:.oupon or other m nufK"IUI'\.-1' 

on·,., wit h Over-the-Counter drugs(rriloocc,  Prcvadcl, 
.1'-q:crid, Cl..ritin, Cl..-ltln D, Zyrtecand ZynOI! D) ro•·crcd 
by thr s10 ropayn1cnt.A prcocrlptlon  rur the OTC drut:Is 

n:q•u"'d and mustloc t>resented and filled at the: 

countc•·in ordc.r to be aw<:rc:d.This  list mAy he updated O\'{"J. 

time due to markt:t chongcs. 
 
3. MESSA :>over  Rx includes ill annual sI ,000 per 

pcrson/$2,000 J>Cr family cop•)mcnt ma.imuoo.Wltcn   :1 

ccncrir,iS 0\'0iJ.hlt One) t.f11:mcmbcr in:ri'l!! 011  tii<•J>ntncl n>ml' 

d r ug, the charges above the S'IO hrancl  name mpaym<:nt do not 
counl toward the nnu(ll nt;)Ximum. 

4.l'bn awcnge i••••il.lok •• (>U!-of-,,totc phormacic<  auociatcd 

with MOOc:o.If a member I•oul<Jde of MJehlg•n and ncods to 
liU • pracnpliocl, w shoultlrall ahead or •do: tl.e phorn  dru 
to MiU <Urt the pharmocy pan;c:il""ca mm Medco. MESSA 
mcmlx:N =abo rcan:h for a participating pharnucy at: 
www.mea>.nrg or call tiJt:MESSA Member Su>IOO Ccukr 
n800.336.00I 3 

 
S Jra mcmloer'• ph)'ldan writ"" J)fiW rur •lornml namu wh<:n a 

scncrlc u a -allahk, the member cuuld incuc·•uhnilnUal "'"" 
abo--.:the cop•)'""'"' amount.11e1•l•ysit-bn  may " JUC>l .,, 
r..a:ptoon for the potJcnt  to t.alte the lorand nome: by <ubmt lbng 

doa:mcnullon that the potx:nt hu tried the scncnc100 
ot D-oppropnAlC b..'CIUJC  orSJde diccts or htcawc: 
illc:ll'ccthe. 

The inl'orm•tion In this prognm o.-uview or the MESSA S•vcr 
Rx pbn Is intended In Igenua!in uaturc and not dcluJiU,c. 
Thu Information is cuottnl as orJuly I, 2010.1r you have: 
>peci6cquCJIJonabout plm U>>-cr•!,"' under MESSA Sa1•cr Rx, 
1•luse aU .\1£SSA's •w•nl-..,nni J!: Mt!ln\oco Sen Joe Ccnlr >I 

800.336.0013 
 
 

TAKING A BRAND NAME? MEMBERS CAH SAVE WITH  A GENERIC  EQUIVALENT DR A THERAPEUTIC  ALTERNATIVE 
 

liptior•v.a a:ener c stalin 
It a member takes lipitor every day lo treat hichcholesterol.h1s 
annualcost with  MESSA Saver  Rx is $320 (4x $80 coparment !01 a 
90 ay supply).In additiOn to his copayment,lhe cost to his MESSA 
healthplan f01a yea(s supply of Uprtor ts $1248.The totalaMual 
member/plan cost for Upitor:$1568. 

If the member chooses to take a generic therapeutic alternatvi e 
stalin instead of Lipilor,his annual costs would be lowered to $16 (4 
x $4 for a 90-day supply).The  member would save $304.The cost to 
his heatlh pal n for a year's suppof a generic stalni would be 
approximately $300 ($9481ess than the cost of Lipitor to his plan). 
Tho total annual member/plancost would be about $316 and 
the totalsavillfS for the member andhsi health plan would be 
about 

$1252 every year. 

Nexulme v.Prilosec•OTC 
IIa member tallcs Nexium every day to treat heartburn,her annual 
cost w:lh MESSA Sa-;er Rx1s $320 (4 x $80 CGpaymentlor a 9Q- 

day supply}.In addtbon to her copayment,the cost to her MESSA 
health plan for a yea(s supply of Helium is $2328.The total annual 
member/plan cost for Nexium: $2648. 

IfIhe member chooses to takePrilosec OTC ,an over-theounter 
generic therapeulic alternative thatis also effective lor treating 
heartburn,instead of Nexium,her annualcosts would be lowered to 
0 (4 x $20 for a 90-day supply).The member woudl save $240. 
The cost to her health plan for a yea(s supply ol Prilosec OTC is 
$179. The totalannualmember/plan cost for Prilosec OTC:$259. 
laking Prilosec OTC instead of Nexium saves each member and 
her health plan about $2400 every year. 

 

 
MESSA • 1475 K•nola le ll<•ulc.anl • P.O. Box 2560 • cost Lon<ing, MI 48826-2S60 • S 17.332.2581 • 800.292.4910 
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MESSA Saver Rx  . ..
 

BEN EF IT S AT  A  GLANCE 
 
 

MESSA's new MESSA Saver Rx drug program  is designed  to help MESSA members we money and $lY healthy hy 
providing discountl'<l copayments on hllll<lreds of generic m.tinlciW!cc drugs presaibccl for cbrotuc conditions. MESSA 
Saver Rx will also n:dua:he;dth CiUl: costs m-,r the long tcnu for our members and for their MESSA health pbns by 
providing  lower C'O("'yments for prescription drugs th.lt an entiaI to rron; ging chronicconditions ;md symptoms. 

 

With MESSA Saver  Rx, l'Opaymt!nts range from S2 to $4<> (and more than S4<> if a patient insists on pw·cbasing a 
brand n mc when a generic is available and medically appropriate}. l't1.ESSA Saver Rx provides many cost-clTcctivc 
strategies th.lt help you s;wc money by giving you the power to r dut-e your copayments and limit your out-ol'- 
pod:ct co ts while ntpporting )Our good health.Talk witb your doc1or ahout generic options, Including "tllcrapeutlc 
altol·nalivcs,"ancl ol$k  for 90-day prescriptions for m intcnancc mcdi<"atlons. 

 
 

8'Vavs to SaYc 

0$2 copaymcnt for up to34-dy supply of g<-ncric 

nuinten<mn: n>cd•cnllom for •pailie chronir  condition3 
and di.<C>."''-• induding hundred_. nf gcncrie< used In treat 
a5thma,di  brtc!,high blood pressure and high chole5terol. 

8$I 0 copaym.:nt fo1·op to a 34-d•y supply of .ill othrr 
g1u;rk . 

 
$I 0 rot••ym  nt fo1· "I' to • 34-d•) n•p)lly of 0\·tr·the- 

Countcr (OTq mcdi tioru used to trco1t hc..rthurn o1ncl 
se.l>on.tl .tllcrglcs.A pN"kTiptlon for the OTCdrug u 
requiffd •nd mu•t t,.. J'l't'Mntd and filled uthe pbum 
counter in order to w con:n:d.You pay only$10 
ro  yment •ncl thph•rm;>C)' will b1ll  )'OUT hc..Jth pbn. 
Co,·cn:cl OTC clrugs ai'C':l'ril, i>n:ncid'", Zcgcri<l", 
Claritin",  Claritin D"', L.yrtec.,and Z)Tlec o•. 

0$20 r.opaymrnt (redured from $40) for up to a 34-d.ty 

supply for spcdfi1·lmmd name maintenance drugs used to 
treat diahctes oll(l asthma.Fo1·tUabNcs, coverl"<l drugs rc 
Insulin and Glut'•lgon t:mcrgcncy kit'. For asthma, c.'Ovcr: cd 
drugs arc t:lst-atting .1mllong-lasling inhalers and drugs in 
th"Lc·ukotrknr Mcxlilicrl' thr.rapc·ulicclas.< lik"Singulol r". 

 

$40 copa)Tncnt for up to a 34-day supply of brand name 
drugs when no gtnt'ric exists.You c.m reduce your brand 

 

 
 
twnc: copayment by il.d:ing your doctor for a 90-d.ty 
pr.,.-...cription "nd .bout generic"thcnt>eullcallcnuti,·u.• 
 

Whcncwr possible choo5C' generics.There is$40 
ropaymcnt plus the diiTcrcnc:c between  the l.ICIISM- 
appro\'M amount :md tJ1e rem!I ron  orthe drug (whldt 
,-.n lx >Uh,tantiol) when thr I>AIIcnt l"'d'i$ on • brond 
name drug when a gcncrk Is v;UI I>Ic and medically 
pproprlillc. 
 

, ..., "ltb • 90y reQll network pbarm y.Mon 
Mk'hig&n phar=cir..s )W"tldp tc·In tJm BCBSM/MF.SSA 
90-<ioy rewl network. Fill a 90-c:ly prescnption >nd only 
y two co cnt5-&Jiing • full CO )m ntcvery three 
month.lmporu.nt note:Sec #6 >110\\:. 
 

$.l,·c with Medco-by-Mail. Purchase a 90-c:ly supply of 
a tn lntPJiolllC'e medication from MF.SSA'8 •xclusil•e mail 
onl.:r  pharmay.Medco-by-Mall. SimllM' to purch,sing 
from a 90·day retail network  phnrmacy, M dco-by-Mail 
(H'OVidcs 90-<l>ysupply (\\1th a 90-day pr script.ion) for 
Ulc price ol' lwo copaynll:lll.:!. run d uils Oil mail ordtr 
purchosing a1v. available in the l'rcsC'ription.by Mail ar .a at 
www.mcssa.org. hnporr.mt note:Sec #6<tbovc. 
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MESSA Savr Rx. 

Imp01tant Notes and Additional Information 
 

 
I .' ll1cn: are hundred.if nollhousan<Js, of eneric 

pn·srrifnion d1·ugs that are eligible for the $2 copayment 
provision in MESSA Saver Rx.The list can cmnge daily 
as new generic.'$ come to markt:l. BcC'3usc of the l>rgc si7£ 
or the li><t.  ntl it•quick-ch.u•ging nature, ..a m mbcr 
c:om·cnlcncc MESSA detines the list of drugs eUgib!c for l11r 
$2 cop ymrut bJsrd on t.lw mcdit -ontlilion wd  } 
b•·gc"ll•er pcullt!c!a.'!ll -o··f gcncrlcs.11•c condition.Qnd ther 

peutlc cl<Wes nre listed hdow: 
.A''thma 
•Sympathomlmctlc a :cnt$ 

b. Di>bc.t 

•Anlidiabcllc agents 
c. High!>f ood pressure,high cholc;tcrol •nd romnary 

:u·tc•·y dise: sc 

• AC6 Inhibitors 
• Al pba Urta Ulockcrs 
• Beta Blockers 

- Cal citlm Channrl Blorkers 
• C>rdiac Drugs, NcC 

- Loop Olurcrlt'li 
• l'otas_<ium Spal'ing Oiur lll'$ 
-'l'hio;:idr J)iurcrics 

 
2.l'•lh.:nts l'>nnol wmbino l'OUfK>n or otb,·r maoufocturor 

olli:r with Ol'cr-thc-Counlcr drugs (Priluscc, l'te\"acld, 

Zcg•·•·lll, Cl.'Tilin, Claritin D, Zyl't -.: ano.J Zyrtc<'D) 
cxn'<'rrcl by the $I 0 copayment.A pr<"S<''ipllon for lh 
OTC drug ls n-.<Julred and must l..: pr .:oentoo and 1\lk-d 
•t the pharmocy counttr In orclcr to be CO\"et-ed.This lin 

may he updated o,·cr time due to market cb.mges. 
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3. MESSA San,,. Rx includea: n annual $1,000 per 

person/$2,000 per f.unily copaymrnt maximum.When 

a generic Is av.illablr and the member insist.on the 
Lnnd name drug, the charges above the $40 brand name 
copaymcnt du nat rounl toward the annual maximum. 

4.Phtn ro,·cngc is a\onilablc at out-of-s tc pharmacks 
  .l.'ISO<'iatrd with M doo.Ifa mrmb.-r Is outsldr 

of Michig•n and ,,,...ch to fillpi'Cll<'l'iplion, sl1c 

should c..ll .head or ask 1hc )>harmadsli to ma.kc sun: 
the p!urmocy port!dp.ltc.• with Mcdco. MESSA 
members c.m •lw :se.ardl for a partidpating pharmacy 
al www.mcssa.org ur e>JI tlw MESSA M< nb•:·St:J'Vi"· 
Center at800.336.0013. 

 
5. If •member's physici.m writes DAW for a brand  name 

when a generic is a\'ailab!c, the mcmhcr could  incur 
submntial costs above the rop•pncnl amounLlhc 
physlcian IDil)'Te<JUe.st an ex.r.t>plion for If><:patil:nl Lo 
rake the brond ""m"by submitting documentation that 
the patient has ttled the genericand it is not appropriate 

hcC' USC or.sid\l effects or bcColUSC. it i.s incJfc\."tiYC, 

·n einfurm tion in this program u1·crvit:w of' lobe MESSA 
Saver Rx plan 1:5  intruded to br gwrr.l in nature and nul 
dtfmitlve.This infonmtion is curr1'nl as of j11ly I , 20I 0. 
If you have spccilic qucstiom about plan coverage undr.r 
MESSA S; .vcr Rx, ple.tSe QIJ MI!SSA's aw.ml-winning 
Member S.:nk"<·Cal\cral 800.336.0013. 

 

 
MGSSA • 1475 Kond•lr lloulevonl • P.O.Box 2560 • E;.,t Lan;ing, Ml •ISS26-2S60 • 51 7.332.2581 • 8001.  2.4910 
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MESSA Savea·Rx Prescription  Drug Progran1 
 

The MESSA Saver Rx Prescr iption Drug  Program is made available by a Group Operating Agreement between MESSA 
and Blue Cross Blue Shield of Michigan (BCBSM). 

BCBSM underwrites this coverage. Administration of this plan ishared between MESSA and  BCBSM. 

If you  hove any questions about your prescription drug program, please contact MESSA 

All Ill<: l rn>,dofinlllons,/lmfl«llons,exoluslom and conditions of your MESSA ltll<llllo pl«n ""'do..,-lbed In del«llln your plan <OVerage 
booklet.Pleas<> pia«: lfols preuription drug program  description with  your MESSA plan coverage l>oohfet. 

 

Section 1: How to File a Claim 
 

Tho p•·cscriptlon olr11g heucfll•pro\"itlol hy this prognon •rc 

umlt•t·wdUt•n by OCB...M.Thi.oc tnrn.< )'flU com l.l.kt·<lnnlagc·     ur 
tloprogo-.un rwovi<lco·nctworl:: and clrminatc the need for any 
(Mpt.:t"WUI'k  Ult Y('UI" p.lrt.'llac rollowing iuf'O.nnaliou explain$ 

loow po-ovhlors ore palrl. 
 

Yout·(''J(I 'Irti' plion drus cbims .ll'C roai(l hot£Ctl on the nctw()tit 

· ·•lu• of  ll1<:l'l"ronoq lnvoh·w. 
 

Parli<iratillfJ  or  l'oncl  Pl•armacy (locrdnciftu rcfun:J  tu 

a• nctovurk)-'!il ubl•iu yum  fJn!SlTiption rlrugar rclllt  from • 

mt·wc,rk l,lm1·m.try (lr provider: 

>how your MESSi\/llCJ.ISM idcntii!Cltion  cnl to the 

pharm•<istat the time orpurcll<IS<:;on<l 

• pay the nctwoo·k pharmnc.,t your <X>Jl"ymcnt for .:od1 

prt·.occdttli(HI or n:lll . 
 

'll•c ph-.rmacy will scout •dalm fom1 to ll<.:USM for JH)1llCI\t. 

 
Non·Pt rtiripoling or Non•Pand  Plwrmacy (hcrt:inofter 

rq'errccltu O$ null-tl<lll"urk}-1u ubi.Jn your pr=Ylpdon 

li·ono nun-nc\lvuo·k plwrn13cy, h;nc· lle ph•rm...-ist give Y""•n 
lt ml,.c<l $t•tcmcnt/rcl-efpl, lndk-.!lng \he foliO"o\ing Inform 

' icm: 
 

lllmbc1'H· J.Oh:u1d f.JU'HIIccIIUOibcr; 

Full n•111c of poticnt for whom ll>e pn:scrlptlon  is!Jcing 

Iiiio:<!; 

uounr, oultlrcss.and 1·dcpho11C number of thephumaL'Yi 

prcsoi·l>'i• nu•nht:r. 

N.,\iunall'lrug C.>tlc (NDC)  code; 

f.!U\Intit y of l> "CS.t..ription anl numbC'r of clolJS ;.;upplk:d; 

dc:)c.-iption, ll<llllC ami :-;tn:ugth of tl1·ug; omd 

pl'ic<·uf •:aciOJ>I"<'S<1"ipu<>n,i ndudlng applic.>blcsales tax. 
 

St)mlyo1w Hnni:t.A d n..:dpllo MESSA fur pt)'lliClll.You will he 

rdmbur,.,.l75p.,o· ,·nl of dac approved omoulll ( 100 pco·ccn t 

fo1c· mc·•gency- phal'macy service: ). minu:i you  I" t..-opaynHnt. 

1.1Filing Deadlines 
 

All d ims must be >UbmillCIILO M "SA/BCil!iM wllhho Lwo 

yc.'ro of tltc d>tcof ""'vice. 

I( you lo.ve •uy qucotions regarrliug your prcsc.-iptiou drug 

cblm•.pl.,..-., ca.ll the MeSSA Mcmb•·Sco·,·tcc Ccn1r.r. 

 
 
Section 2:Proscription Drug Benefits 
 

2.1Copayment 
 
Yuur COi>"')'IIICIIl for each CO''Crcrl drug or rcUU when obt•incd 

fr()m a netwoc-1< pbar=cy 1.: 

$2 fur gcncric rlrug.s iu ccrbi:n thcrar)\:utic d.t.S.'IC." U.'\c  d  to 

treat spcciflc chronic conditions.fU of 7/1/10 the covcrc<l 

lilian.are ,J.r: thma, conHlary ariC'J"Y tli,"'ca."'c, di11bctc.c;, 

high bloo.J prasurc an.J higlo chole."tcrol. 

S I0 ror all other generic drug$ 

(.tO fnr     c.Ovt't' the Cow,lc.-(O'fC) •n.: li "'1liul,- 

for the treatment of SC>SOO I•tlcrgics oml hc.,-lhurn - 

with wrtuen  prescrlpli<>n.At. nf7/l/1 0 the ""''r<'<l OTC 

rn,-dialiorur (o.- tl>e 11'C.l.lmC11t of :!(ASOnal ollcr ;ics ao'C 

Cwltln°,Clarilin 0°, Zyo·toc0  a11Zyrtcc t)•.The oovco·c•l 
OiC mcdl •don.Y for doc tn:oiDtC111of h""rtburn oro 

l'rcv:acid•,ro-JIO>\.-.:•a.od Zegcrid . 

$2010..spcdllc brond-n.,mc drug• for which there i$ no 

gotcricor therapeutic cquivalctot.A;uf 7/l/10 this 

indudc.s iusuli11 .,,.1 glut:agon emer-gency kil• for di;,bctics; 

fa.st·actingorlong-lasting inhale,.,. and Lcukotricuo 

Mr.M1. ificn> (su:ch .1s Singul:.il''' ) f(w the  lrCl; lt\lCitl of 3Stluna. 

$40 fo1 3!1 other hr.md name drugs.indUtling singlc-soun."'C 

• -'ug.s wl•crc  no g•ml'ic   i..o    av-.aih•bh:. 

NfJte:lftlut ppt·ove.J atnounl  i· less Jha,_t1 tlu:copayment. 

pu I"'Y only tlae approveJ  amounrjiJr tlae clrua. 
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2.2 MaximumAllowable Cost (MAC) DrugsG·eneric 
Program 

 
\"'hcn • network retail or m•il-onlcr provider fills" prescrip- 

tion wihl MAC rlrug, we  will pt\y the appronx_ l i\mounl nf llw. 

£.t 11 'J-k 1ln1g 1f'tcr (lct"lucting your COp.lJI'nCI\t, 
 

llowtwcr, if' you ohl"<'in a h1·aml name d rug when  ,\ gcncdc 

\ 9uiv,,lcut tll"ugis :t\'.libblc, ,·en if ynut·physici.,tt w·• itcs 

"l)ispCtl.'t.C \'Vt·ill\'tl''fw,..DA\V"     1111  the pt·,:st.-d}l liu•lt }'flU must 

I'".Y ymn- cop.lymcnl plus: 

Tl··tlillClTncc bet"'en the m01.xinmm ..Uuw.dllc. cWol ..ud the: 
BCRSM-<  pp•·o"etl .:unounL for the b .J.nd n.unc. da'1Jg.Thi 

an•u•mtmay 1,., •ub l.lllli•l and ;,not appli "<l low•rd your 

annual C"l)paymcnt m.-ximum. 

llxccption:II' your J>l"l:ll<'rlbing phy1icl:m rc:qucsiS•ml """hcs 
11Ulillll"r/.,Uul1 ror ollll·•ml nalllO<h-ug rmm RCBSM'sl'hu•n•ry 

ScrviC'c.s 1)'-'P·u·uncutand ,,i,tc.•oi u:sc  J.\ Written'" or 

"OAW"on the p•·csCl·iption, you pay only yo\lr cop: yrncnt. Only 
o phy.ki•n  "'"Y cunto.1thc Ph•rma'1' S.:rvic:;,Oc'f'lrlmc:nt to 

l"CtiUCNl all <:XC<:rtl()fl. C'Oll$1Jcr,lll011 or,Ill c:>:ccptlOh l$ b...oc<l 
011 <loculllcnUliull lhallhc p•licnl ;,,.trk-d the g•m:ricand il is 

nol ,,ppropri>le due to•ide effects or bel< of cfficocy. 

 
2.3 CoveredDrugs/Quantities 

 
VVc pay f'ot' the following ik1n.,:: 

"lh: only"<Irugs (tl•ow '""'l"h-ing •preo<Ti(>liun un<lcr foocTOI 

I.IW): 

cumpnund mcdi toi nCQnt.l.ining 3lii!<L'it ouc..Jb: cJOfy" 

dl'\11.!! 

•t.lh'·c·m•t•·ollc<1ch·u1;3: 
injcct.,blc. h1sulin; 

""'"II"" •n<l •yringC$ for =·cn:d i11ject.blc cl•·ug.,, io,.ulin or 
sdf d<lruinlsll'l"\d:  d rmnthct·.l[>"\lticch-ug•;""cl 

"Hx only"onl, inj '<.'lolblc or •df·ao.lmini$\crt:<l contr.tceplivc 

lllc.-lk"illious. 

f\&.)'lnt  lllWill he lct.tdc lv IU.h!Vut-k_ rcQ.i) pho: rU\3t-iC:S  ror up (O a 

.H--cl.•y su pply ora covcrcl ch-ug ot·..,AU luo a ;inglo t:op•yment. 
 

Pa.ym tcl will b: made loa  ndwor.k mil orclo·phtu·macy     ro,- 
'luantilics up to a 34-doy supply l'or a single copaymcut .m<l for 
35 " 90 d•ys ror ,\ clouhlc copaynwnt. 

 
"'-'YilHilll will be 1 uadc to a 90t1ay rcb1i1 nctworkpharmJcy lOr 

up to a 34-da.y upply ro.·,, .si1tglc ... p41ymcnl  ami l'or ,111 84- 90 

tlay .supply for 11 <loublc cop •yutt·Ht. 

2.4 CoveredDrugs Obtained from a Networll Pharmacy 
 
Wlu.:n a n<';twot·k ph:lrma<."y fills a pt-c."criptlon for a covered 

drug,we will pay theapprovml amount for ll<c drug, uftcr 

d.,,lucuug Y'""copapucnt.Sec /·/oor  to l'ilc a C/atm  in Sr.c:tion  I. 

Note: If t/Jc appro1·ed <1rnountjf>r o C<J,,.erecl druo iles 

titan.)'OUJ" copuytnettl,you pay onljr tlu: approved amount. 

 

2.5 CoveredDrugs Obtained from a l'lon-Network 
Pharmacy 
 
When a non-network phumO\C)' fills • prescription for" 

C:U\'-'N.'CI drug.you IIIli>p•y the phdnnad>1thefull C<JOl of the 
clrug ancl $Uhmila doim rnml ami P"e>of orpoymcut to MI'SSA. 
 

MES.'iA will rcimbur-.c you 75 f"'l"<'CIIl (I00 pcrccut for 

Clll<:l'gCIIC)' pl ; rm..')' IM"¥10<-") 1.11' d1e •,PJII'IVI'CI •moun\ ror  the 

•lrug,minus your<''{'>ymcnl.Scc //o,."' Fll< a Claim in 

Scc.1iou I. 
 
2.6 Medc:<H)y-Mail 
 

Your "'IUYmcnt for up w • H-<l•y •upply of •o,c·rcd drug or 
rcllll oht•mcd from ME.SSA's cxcl115ivc maU·ord'"·provider io: 

$2 for generic drugs in spcdfk lherapculk d.as.<e.< f>I"C· 
saibcd fO<" the treatment of opcdfocd d ronic cumlilio11S 
S I0 for gcnericdrug:< 

$10 for speancOTC clrug• with rrcscription 

S20 (or spcci0c broml no11lc drugs for which lhr.rc is no 

gmr.ric M tha..f"'uUc <l!(ul\'nlcnt 
$40 for oil other br.mcl n.,nc <lrug»,mdu ingsingle-source 

drul:" where no gcncrk l.t av•il  blc (plw the""'l tlilrc•·cne<:: 
between the IICDSM-"''l'""''·d :unuun\o11d the ,\c1uol•·o.iail 

l."Od. uf the: drug whcH t.lu:111cmbor io11isb un :.t hnn<l  name 

when •generic I-''•ilablr on•1 me<IIC'O.lly •PI"'<>pl"lo lc:) 

Yuur ,...,..ymc:ul for • 35· to90 cl•y sup1>ly of • em•<:re<l drug 

or rd'i11 obtoinccl  from o dcsign•tcd milil·onlcr l>rovider i.: 

$4 for generic <lrug•in spccillc lhcr.t[>"Ulk da= pr·c- 

sc:nlx.for lhc lrc.t:mcnl orspecified chronic L'()nJitions 

$20 for gcnoricclrug• 

$20 [()I·specific OTC dt·ugs with pr• sctfption 

40 for spedfled hr.md 1unw drtJgs for which  tht:nino 

gc11cric o1· thct'ilpcutic cquivaknt 

$80 for hn1nd name dntgs: (piLLtlh:cost diffcretlCC. bdw(xn 

Lhc HCI.ISM-approved amo\lut  and the .t<1ual retail cost of 

the t lrug '""hen the nu:mbt".r insists on a bnnd name when 3 

gc•h l-ic ix;n=."lilablc :and medically < ppropriJtC) 

Reminder-: Tf you choo  c:a  hrancl name  drug  when  a generic is 

; \otii\Lhlc, you will pay your cop<tymC.'nt PLUS lbc ingredient 
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''':-. t dilkn,·u,_.· 1('1' th,·,·utin· pl>t'l'Of riplioll tluralioH.\\'ln·u lh,· 

maiJ. onlt·r prm i1h·1·nib ,l pn·tripl ion lin·  il t•m·,·r<.•d drug. wt· 

will pay the >pJll"Cl\<'d o\11\<lUiltll\il\l" )'OUr mp<l)'I\\Cilt l(>r the 

tln•g.·p·•YillCnL will be HMdc din ctly lothrnail·ordcr proviclcr. 

Special ty mc<lications mayk h•ncllcd scpamtdy. s,,., 
Definitions in Section 5. 

 

 
2.7 9()..[)ay Retlil Drug Coverage(mall order alternative) 

 
We will cover p•·cs<:Tiption tlrug hcndiu for up to •90-d.y 

•upply of 111cdi •tiuu obtoiucd fro01,0 d.y rcr;,ll nctwoTk 

r'"""'•"l'..follows: 

For up to ,,H-d>y ,,_,pply uf mc.lic•li••• fr01n • 90 tl•y rct•il 

uct work pharmacy, you•·COJ>a]llltllt is: 

$2 fiw gt. •,crlr- tlrug'tl: lu .Xtn·c:if'it..• lh, · l''"ulic.•c•.I..',(.\Of flt"4'• 

cl'ibcollor the  trc.tmcnr of op<:cif'icd chronic condition& 

$10 fc.• gc11<:.-ic tlrug• 

$10 for opccil1c O'I'C <Irug• wl •pr.·•vlpliun 

$20 l{a·•pccillc l>•-a•><l naonc drug,s for which there Is no 

g..-u..:rh; n•· Ll1crap utic c o.Juivalcnt. 

$40  fur all olhcr bramluamc drugs,iudui.Hug:dngle-sourcc 
cJ• ugs where no g<.."ntric is an.ib.blc. (plus  tbc cost difference 

udwc.:n the BCBSM·•ppruvcd  arnom>t and the actll.ll TCt•il 

cost  t>f the •·ug when the member insl••on • bnml name 

"'"""a g<'ncricis aV>iloblc •nd oni)C'Iic;;.lly 3pproprinc) 

For J 3S- 83-dny supply ofmetliationthcrc b no cm'<:ngc 

o•ail,,hlc fi-om tl•c 90 d•y rcloll 11dwork p••>gt'"'"- 
l nr •n 84·• 90-<lay sur1>ly uf m<:<lic•lion from • l>O •lay rclilil 

Nctwo•·k ph""''•ICJ'• you•·c"''•ymcnl I$; 

$4 li)r g••u,.l.: th-ug• in "Jl<!Cllk therapeutic d;a;:sc. P"'· 
M.Tihc,l fu1·tlu.:: t t"Cill.-rn:nt uf'spcdO.:.e:l,-hn)Hit:'-._,.,diduu.s 

$20 l'nr grn ori<' drugs 

20 fur pcciflc OTC th"Ug> with p>'C.'ICI'ipllon 
$40 for $p<:cifocd br.mtl11amc  drug.1(or wl1kh there Is no 

gr.m·tic or tlte >;:•peuticcquh-al.cnt 

$SO r,wiJraml na me drugs (plus  the coot .Jiff<:rcntx l...:t"''"" 
the LICBSM·opp•·o'iC<I amount amlthc acl< al retail c<.sl ,,r 
the drug whr.n the mcmhcr insiston a b1·and 1Mll1C  whcu  a 

gc:n(·•-ic: is avililabk anc:IITtt.!<lic.llly "PI>rOJWiat'<::) 
 

l\t'J.llindcr(f you dmus': J brand llill'llt.': •!rug whc11gc•u:l'ic is 

•"ailablc, you will pay yoU!·<·op<lymcnlPLUS ll11:ing•·cdknt 
(.'t»'-it: ,·linCrcnn; ftu- the lc U•-c pn:.scriplion  (Juration .When the 

mnil-onlcr p•·m·itJcf,ill:; a prc: criplinn fur a co,·crcc-l clrug,·we 

will  pay lhc approYcd amOUJll minUS JO\Ir COpy llH'!Ill ro1·t.h<":. 

lrug.P<tY'ncnl will  he 111adc c.lin t.:tly tv t.ltt'.n•ail.or(lcl·prov.i<lcr. 

Sp•·ci: lt _, lnc·clil ,,iiou111.1lw l.owdlt-•1 '('11.1r,lkl.:-;._.,. 

Dt•llnilicmin  ·nioa l. 
 

2.8 Copayment Maximum 
 
Your annu>l "payment maximum for purchases from a retail 
or maii·UI'tit!r nctwo•·k ph;tl'ln tcy b;: 
 

S t ,000 per  member 

$2,000 per  F,unily 
 
Oocc you h.ncmcllhc.aiJnWI co(U-ymf"Jllm  ximum.no mon 

cop: ymcnllS will be r<:quh·L-d for the rcnuimlcr oFthu colcmlar 

yor. 

The t'ollmving do not applytowanl youT •nnual out-or-pod,ct 

cop.ayrncnt nuximum: 

(OI'I:t'C<l  <J.-ug:. obtoltl<fi-om a  MOt>-ttCIWO!'Ic J>hal'ln.U:J 

(bolh 'L-t.ll 4tul ruail -on:lc•·), 

&nlOUI\13 th,\1 r>cn:n)  our OJlprovt:(/ ollntlUI\l liw <:1>\'CJ'OJ J 

,lrUJ.',I or nun-nctwot k rct.a.H sanction anumu ts; 

(NY'nc-nt fur R011 0)\'Cf"eJ Jru.g.s; ami 

any l't.itnbur:<emcnt wbcn the m ,,U.,r p•y• up fronL 

 
 
 
Section 3:Exclusions and Limitations 
 
We will 1\0t P"Y for the following: 

ro":rtd drug,s obWncd from other tlun the d<-"ignatcd maii- 

Of'tlcr ph rmacic:r, induJing lnlcrncl phannacics; 

•  more than a !10-day mail urde · 01' 90-<lay rct>il nl  work 

•-upp/y of •covo.red dr ug or rdlll; 

• tloeroJ"'Ulic rlll''lCCS or opplimces Including, but notlimiletl 

to, hypotlcnlllC or tlt''P'"'-'hlr. nOO<ll.r<•ml•yrlng<'l! wlu•n nul 

•li,ponscd witl• u><ulln or ><:lf-otlminlslcrc<l 

chCJnothcr-lf>C\.ltiC' tlrub'S, n.ppo•·l G"'-nn n,or olht.r  IH) n• 

me.lic>l ito...; 

drug•prcsu-ti>M for cosmetic puq>oscs; 

the ciW"gc for any prescription rellll in excess of 1c numiJcr 

:rpecificd by the prcsmbcr; 

any v-accii\C: given  otdy (V  n:,.o,;is( in/Cdious diseases• 

aJministration of covca-.::rl tlrugs such  M injcctiOtl.$j 

rnun.:. than a 34-(lay nttail Sllpply of a CO'\ lir(:J drllc)t' refill, 

unless it is an 84 ·90 day supply dispensed at a 90-day rcmil 

••ct,vor-k pharmacy; 

any ,1!-ug we dctca·minc to be c:xpcrimcot.al or invcstiga9
 

tionaI 

any covered c.lrug cntirdy consumt:d at the timt:and place of 

the  prc:;;criptiun; 

anything otlu.".l· than covered <h-ugs a·nd  sca·vice."i; 
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a11y mccliatitKl Llu.t dCk;Jri: not t'Ctluire a prescriptioo, cxccpl 

ht. tlhl; 

•li JgtlusltC :atcnlS; 

""Y olrug or rlowicc prc.sa;bcrl ror "indiations"(USC$) other 

tl,.n lhOO<' rittolty ·'l'l'ro''"'l by the r..,.Jcral Fno<l >ml 

DrugAoluoioush •tion (FDA); 

,1,-ul:;K wltlrlt ar\"" nol bl h·,l,•cautiul\;r.alen.l l.:n"• proiULib: 

cliS(H'J-,il•g withcJUl .l.JU'cr·iption,• xtx:pt  for stale· 

coulrollal •lrus3: 

t'Q\W  '<t tlrug; m·oen·k,.dispensed to" mcmbcr"'""' rucf• 

""'''"'-'•n: t,.,.cfits unolcr other  ME&'>A / BCRSM n:ruli- 

('.lh"11; 

<Inos- 1>r "'"''lc••• L'OVc-r<•<ll>y gov.,rno ucnlspoooorcrl hc.>hh 

,.•,.., !"""!:'''""· >11C'h •• Mc-liarc or CHAMPU !Trk•n·; 

clo·uor ,,l!l'vkc;ubt lncd heron: the cA«tivc cl•tc or tlois 

':ow't"<lgo, or ,,ftc•·the CO\'\!.ragc ends: 
1 ·lUI.• cl.l<t.rlbult•,ltwu• yc.a1 nr 1uu1c a1\c1 l11c d.tLC:of the 

tm·-.•lptluoo; 

hut>l.lllt <•cl l'o'ollh'll<'<'t>tovr mcdk>tions, such ... NorpLmt 
 
 
 

"ticlton 4:Additton"l Plan Information 
 

4.1 ExperiiMfltal Service5 
 

l'tt:S<.Tlttllun drugs ot "" rviLU whi<:h we dcl<!'miuc to he 

r rhucntor hwcstlg>tlon•l •r.: nor co ....,d.See lkflnltkmr 

Ul    1WMI 5 
 

4.2 PersonalCosts 

Wu will not  p•y lor''"''·•..,.!...,., .uppl•.:s.or .Jcv,..g wloich....., 

p<rsun•l ur '"''"'"''''"'-' hcuu  llCllSM  an<l MESSA are I>Ot 

IIJojllltiJiiiJh,:. r,.. jill}t l.&JIIU.  fiw iiiJUfJ ot"    gcdUC \.Q lht:. 

.........r..1urlng, mmr mndlug, di<t>rnsing. 01' ""' ormy 
N\.t iptiuu fit  ug tM  tnjcrt.lblc insulin whether or not    t"'\ 

uoulcr this plan. 
 

 
 

Section 5:Definitions 
 

'lh·•us used  lu thip.  bn havu t he l'ollowing mr.,.nings: 

Approved Amount-    Ti u:luwcr  of lhc billeo:l charge or  the 

!I:U(rl of lit,1. ug COSt pins the cli.\p<;ll.ling rcc (am) in'-"Cnti'VC [cc,. 

il''applit,:-ahlc) rm·3. Ct.Wcrcd drug or SCrYic\T. he tlrug \,.'(lSl. 

dispcusiug t(c .111fi hu.:. cuth•e fcc .u-c set  acconling to our 

co"lt".trts with ph.1.nn.\cics.The  pprovctl arnowlt is not reduced 

hy r,·h.Jh':f tH" ttlht•r cr,•dll!' rcL, in <J din:o.1ly or inclia"\!t.:dy Jfuo, 

tl>c ''"'!: uo•nuf•cturcr.Copayments tl>.>t may he 1'\."'uit-crl of you 
arc sul>lr.ld<-d rrcNn tloc approved amountlx:forc we mokc our 

)»)"OICJI\, 

Clinical Trial   A study conducted ""a group of patients to 

de:tcrminc ll.c: c-ffc-c.1. ,,fa  treatment. CJinia.ltcialsgcncnlly 

lndu<lc Lhc foll<>'''in;plo•sco: 

Ph""c I:••ludy ('OII<Inctcd  011     flnall OWl>her of patient> lu 

clc.tcrmint: whatlh,·siclc ,.fli."'CL(•}Nltl :appropril:tc close of 

tr.:otmaotm•yhe for • o:rl•in <lisaoc 01' condition. 

l'h.ac 11: •$tuoly cnuJu<'!Ald '"'l.ar.,'l:l'numl>cr nf p•licnts lo 

dctcnniuc ,,f.cti'Cr the tl"Cllmcnl h.u a posith·c clTcct oaalhc 

11lscasc or condition u coo>pan:d to the side ciTcrt of Lhc 

lYC.almml. 

Mo....: m.• <tUlly <·omluctr<l on • much lao-gr.r group of 

patients to 'tiiiiJ>UC the IICW  trc,llnoCnl ur a L"OnJitlun!O U 

,'OIII'Ool>on41ar fUnol.r lto-c.>tmcnt, l'lwe Ill glvca•n 

1n•llc•.uion .u lu wl•ttlac-r«h'IH'W ht!ollfiH ul h·;uls hllwllc•·, 

\VOI'IC, nr nn d,.ngc in oul<'Omc. 

Copayment 'rhc port101• of the ;oppro1·cJ •onount that you 

mwl poy ror • """'rL.J Jru ::or ..-.rvke. 

Note; A S*-porate copapn  nt ;,. not requiredJu.r covered 

disposable needles gnd syringes  >hen dispensed 
,..,;II•in I'Jndl1)"'t nJ nn  in('ulin nf'l'hL>.:mnthtrt'fp,utir 

drusprucriprion  refill. 

Cosmetic Drugs     PreM.Tiptlon olrugs whoch .,.., w.:d 

pnm ly ror mlpnrrb•gappc:anncc ntlocr th.n  for treating. 

tluc:ue. 

Covered Drug -<1<-.:ublcln.ulou,• Skll> coob'ollctl drug, or 

"''1fcorlcr.t l ool •lrug,1roh<, fnUm..mg coolllltlON arc mel:! 

• • prc.oaoptu•• m\ISI h<: J_.,.j by •powcn'bcr who i4lcg;olly 

.utl•on..,.J to p.,.;rlbc dru"' r... human """; 

the:oftloc •ku& onUt not he ondu<lc<l in lloc clut-gc for 

oLhO' ..,r,·keoo or supplies pn>l'hlctlto you; 
•  the clru;I• nOt c:on,<umed •I the lime oml pl>.cc when: tloc 

Jlrcs<Tiptltll> is wrlucn. 

Note An)' compound medicatioM K'hich loave at le<Ut one 

Jcdcn•l Jcoend Jru,'l innl'<'dirnt arc wveTcd !ftlo".)' 

m et u/1 f11c. above J'equircmcn t.,·. 

Covered Services - Sp :dllc.lou· g t>roJucts  or •u pplios 

usc<l to tr<:•l onoli.d <'unillllull&,ouch  a.; tlls(>O.Sablc ncccllc• ami 

rry-tlug,cwhen tli."JlCl\,'s:l with im.-'Uiin, m· chcmothcrYipculit. 

.tnogs. 

Diagnostic Agents    Sub.st•occs us\,'<1 to cli•t; >osc, nthcr tlwn 

trc•t,  condition oo· .lbc03C. 



55
 

 
 

Dispensing Fee - Tlu: runuunt we poy tu 
• pro•idc•·l'o•·filling 
:1.)-.rC:.tTipl ion. 

Emergency Phannacy Services - &r•;= nwle<l immetli 

11tdy fx"C.•. usc ..n injury Ot" om illness OCT\HTetl sutltf,':.flly .uul 

IIIICXp<:<.1o•rlly. 

Experimental Of lnve$Ugational - A •c.-vice, procodun·. 

t•c•l nl:! nt, <lt:vir•.•h·ug Ill'upply whh;h J,,.,. not been srk ntill 

<".lily ,J,mut'L>tll-;,tcd to I)\'s.,IC ,,,,1 effective for  ll·catmc.ttl or 111\· 

IMticnt•s cuuclition. 

' l'hr scr•iX nay he rlrtcmolncd tobe c'P"'"bno•t.al  <>r lmeolo· 

&"'lmuaJ   \\-lat·n tl'ae:Tc Is 

d •will"''C'<jK"""imcnQI or lm-eallg•llon.ll pbn  by tbc 

nllcmlong P""'lolcr or ""'tho·rprmidtr •tudymg the: Amc 

W\:rVit:c;0'. 

n wrlll<l lnf"urrno:<.l I'IHUl'fiL  U.cll by tiM: trc.lting r•·o•ldcr In 
which t he"'"'''"" Is •-efco'oetlto ••C>-pcrimcntol, oVohg• 

lion.1l, .,,.oth<:r tJ..n coonrJitk•••l •• >t<aud&nl thcnpy;or 

Jll <ll•·gulng clin ltri.tl 

FederalLegend Drug    Any medicinal su oe which bears 

tiM: legemI:"C.ution: h.-olrnl   u•• pruhibia dupcn3ing w•lhnut 

• l"c•o:ripLiutl." 

Generic Equivalent - A pi"CCa·iption drue whid• cont•it" 
the 
&lll11\  •cli"c  ingr.oJirJ>Ls, l< idcu11ualln  strength anJ Jo:<>gc 

rocu1, and isadcninistcrC(I iulhc Ame way as lhc bnud n.une 

drug. 

Maximum Allowable Cost(MAC) Ihe moot BCBSM '"'" 

pay fur cnt  in rovcr.....-ldnal:' •vc h.a1r Ki<nlificd under the 

Mi\(' l'rog•·m.(AI<o knn"n •• th>J>t""'"''.,""'"'t.) 

MoJCimum Allowable CostDrugs - c .,.taiu gcncrkally 

<!l<u h••lcnt  <kugs we h.wc lolentlll,,l undor the MAC l'rogna111. 

Maximum Allowable Cost Program  1\ llCBSM c.wt 

I'VOitJiolltii'Ulllrugt".olll th.tCIIO>\Itogcathc USC of g.:n1riC rlru&" 

·n.,.MAC Program pi"<'CSa NOt limit oo toert•in drill:' for 

wluch a gen••ricllly e<Jmv.aknt dl'llg Is a>-aibblcat"l<wm- Clll\. 

Network Phannacy   A pi"'\'i<kr adc<IW by BCB.M to 

proo i.lc co•·cr"l' drugs through th.·MESSA Prcfi·n-<:<1 Rx 

rwug,r.un. Network  philfiiiJtiCS "'\VI,! agrC ..."<"I   to a.c;cept th 

apprm•cd amount'" p>ymcnt  in full for <'0\'C>'C<I do·ug•or 

scni= provided to member.. 

Ninety{90)-Day Phannacy - A plu.rmat'}' who b....., 

agreement with IICll:iM to pro•·idc covered  clrugs through the 
!I<Hlay Rct.il Drug Nctwurk. Network ph.rmode.< h.ve 

•gn•P.d Lo •c'CCpt tl>o .tppro•cd amom>t as p>ymcnl in full for the 
C'OYCJ'Cd ch-ugs  Jli"OVI\J :clto Ulc.fllbt r . 

Non-Networl< Mail-Order Provider - A pi'Ovhlcr who has not 

been .dcctcd  to p1'0\irle CO\"<:re<l drugs through our I'PO 

program.NC)III  n<:tm>.-k 1JUif.Df11cr provMicn ,,.,..,not •srtt<l 
te> •a:q>t the •ppi'OYCll>mOWII as payment in full for wvcn:d 

.Jrugs provi<lc:d to mc:mbcn Jn our I'PO malJ.or<f.,.. program. 

Non-Hetwork Retail Pharmacy - A pn:.>hl<:r who h;u not 

hecn odect...l  fur l>:ar!Jop>.tion'' " lw not •ignc•l ... •grccmcnt 

to prm·fdc oovcrcd olrugo ll rough ME. SA'• l 11di:o r..l Kx 

ltrognm.Non-nftWnrk ph.rm•dcs llii\'C notagn:e<l to  <"«pt 

the lpJ'0\"<:<1 :amount ..p;l]'ncnl In full f01 cv• ,,1. <ln•g•..,. 
>crTICCI pro11<lcd  tn mc:mlx-n. 

Pflamacy-A I"'CIUC.<l cst:oblisltmcnt where a  li('Cill()l) 

phum>L-ul doJPCI>OC> f"'C''<T•pliol> <lrug$ umkr IlK: t.w.. uf the 

>Ute"-hue the plunnadai.{'h'iiocs. 

Prescriber    A hCJitl• are prof.,..lonl •ulhorl7.clf by l•w to 

prcsa-ihc fcdcn.llcgwd drugs for d>e treatment of human 

comlitiun  . 

Prescription  An O<tlcr for m.,.liaolinn wrhtm by • 

J>"C"<T'bcr.,.dclln<:d "' thi> section. 

Provider - A pt..""""Y lcg.IIyliccnoctltu di>pcnsc J>rc.oaip- 
tkloo drug$. 

Specialty Medications  lliotoch ,11ug•, fHclulllng high tv<t 

infwe<l U1' injc<1ohlt m <llc•tions,orol ond •r lf lnj.,..1ablc tlru&" 

'""' oll>c1 ch ugo •-.:l•teol lo.opcci•lty di>c••c c•h'f:<"ics  01· other 

nat<"gfll'ics. n' ' tcr111 "Sp<.'<i.Ity Mcdicoatioou• cxctu<le. 

injcn.ble huulin. 

onlrolled Drugs -Drug• wludl ...., not fctlcnl 

lcg.:nd drugs ...1...., norm  lly wl<l o•·cr-thc counter, but 

rt<juirea  f""-""-Tiptluo• und<:r •btc law when large •1u•ntitics arc 
tlispcmw.cl. 

 
Please place this prescription drug program description with your MESSA health  plan coverage booklet This booklet is also 
available at www.messa.org. 

 
 
 

 
MUMKI 
A•¥.6/3/10 

6/101· rof- 

1475IC.endO 6lvd.,P.O.lloiC :ZS60 • Eout:bnSfns. MldllaoJi• 48826-2SGO 

517,331UAl • 1!00.2'92.4910 
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Letter of Agreement 
Avondale School District and AFSCME Local 202

 

 

 

 
 
 

CDL Trainers 
 

 
 
It is understood that the Supervisor of Transportation shall select Bus Drivers to be used as CDL 
Trainers.  In order to have qualified trainers who will be available when needed, the Supervisor 
of Transportation shall have up to four (4) such trainers on call to perform necessary training 
functions. Effective June 30, 1992, preferred candidates for new CDL Trainer positions should 
have five (5) years of Michigan school bus driving experience.  These CDL Trainers are allowed 
to give up part of their regular run in order to do the training if there is an appropriate substitute 
available, at the discretion of the Supervisor of Transportation. 
 
Additionally, at the discretion of the Supervisor of Transportation, CDL Trainers will be able to do 
the training even if it means they may be working overtime. 

 
 
 
 
 

For the Union:                                                                    For the Board: 
 
 

sgd. 
Luis Lucio Tim Loock 
Chapter Chairperson Director of Fiscal Operations 

sgd. 

 

sgd. 
Ellen Keith, George Przygodski 
Council Representative Assistant Superintendent 

 

 
 

Date Date 

sgd. 
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Letter of Agreement 
Avondale School District and AFSCME Local 202

 

 

 

 
It is agreed between the Avondale School District and AFSCME Local 202, Council 25 that in the 
event the District restores the bargaining unit work of the Custodial, Maintenance, and Mechanic 
classifications, the provisions of the 2010-2013 collective bargaining agreement there will be 
reimplementation for those classifications and bargaining will commence based upon the terms 
and conditions of that agreement. 

 
 
 
 
 
 
 
 
 
 

 
For the Union:                                                                    For the Board: 

 
 

  sgd.   sgd. 
Luis Lucio  Cyndi Pettit 
Chapter Chairperson Board President 

 
  sgd.    sgd. 
Patrick M. Ryan  Stephen Sucher 
Vice Chapter Chairperson Board Secretary 

 
  sgd.   sgd. 
Brenda Adams  George C. Heitsch 
Council Representative Superintendent 

 
 

 
Date   June 25, 2010 Date June 25, 2010 
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A 
 

absent for more than 10 days, 28 
Agreement 

Affiliate, 4 
Date, 4 
Supersedes and cancels, 16 

American Arbitration Association 
Appeal, 14 
Costs for services, 13 
Greivance to arbitration, 13 

APPENDIX A, 52 
APPENDIX B-BENEFIT SUMMARY, 40 
Approved leave, 28 
Authorization for Payroll Deduction of Dues 

Permanent/regularly assigned employees, 6 
 

B 
 

Bereavement, 28 
Bulletin boards, 18 

 
C 

E 
 

early dismissal, 21 
Emergency call in, 19 
Employees covered 

representation departments, 5 
temporary employees, 4 

Expenses for drivers 
Coverage of meals, 23 
Extra runs, 23 
Lodging, 23 
Physical examination, 24 

Expenses for Drivers 
Class 3 license certification, 24 

Extra runs 
Cancellation, 23 
Driver privileges, 23 
Expenses for drivers, 23 
Extra curricular events, 22 
Intent to drive, 22 
Overnight stays, 23 
Two hour guaranteed minimum, 22 

 
F 

CDL, 50 
Challenge of Medical Examination 

By employee, 8 
change of address, 10 
Contract definitions, 35 
Contract Definitions, 35 

 
D 

 

Death in family 
Immediate family, 28 

Definitions, 35 
Dental/optical coverage 

Disputes, 33 
Eligibility, 33 
Fund amount, 33 

Direct deposit, 39 
Discharge and discipline 

Notification, 11 
Procedure, 11 
Warnings, 11 

Driver assignments 
Absences, 18 
Bidding, 18 
Early dismissal, 19 
Emergency, 19 
Emergency call in, 19 
Extra runs, 19 
Hours, 19 
Modifications, 19 
Reassignment, 19 
Regularly scheduled, 19 
Selection of runs, 19 
Special education runs, 20 
Work year, 21 

 

falsified information, 9 
Family Medical Leave Act, 29 
fitness to perform assigned duties, 15 
fringe benefits, 9 

 
G 

 

grievance, 12 
Grievance procedure 

Decision of arbitrator, 13 
Definition, 12 
Steps 1 through 4, 12 
Timelines, 12 

grievance shall be initiated within ten (10) working, 12 

 
H 

 

Health care 
change in family status, 31 
Dental and Optical, 32 
hospitalization, 30 
LTD, 33 
Section 125 plan, 34 

Holiday 
Workers' compensation, 30 

Holidays, 26 
Hours of work, 24 
 

I 
 

illness of an immediate relative, 27 
inclement weather, 18 
Injury on the job 

Paid day of work, 8 
In-service training, 35 
Instructions or directions of administrators, 7 



59

 

 

J 
 

Jackets, 34 
Jury duty 

deduction, 29 
 

L 
 

Laid off employees 
Notification, 10 
Recalled, 10 
Replacing long term substitutes, 10 
Salary and fringe benefits termination, 10 

Leave of absence 
Death in family, 28 
Vacation time, 28 

Long term disability, 33 
Longevity 

Additional pay per hour, 38 
 

M 
 

Management rights 
Right to manage and control, 14 

Membership 
Departments, 5 
Dues, 6 
Failure to maintain, 5 

Michigan Public School Employees Retirement 
System, 35 

minimum assigned time, 19 
 

O 
 

On call substitutes, 8 

 
P 

 

paid meal allowances, 23 
Payroll deductions, 6 
permanent employee, 8 
Personal business, 27 
Personal illness, 27 
physical examination, 7 
Physical examination 

Initial employment, 7 
Posting, 16 
prior infractions, 11 
probationary employees, 8 
Probationary employees 

Dental/optical, 9 
Holidays, 9 
Insurance, 9 
Life insurance, 9 
LTD, 9 
Recall rights, 10 
Sick leave, 9 
Uniforms, 9 
Vacation, 9 

Probationary period 

general provisions, 35 
Waived for substitute employee, 10 

Promotion 
Advancement, 16 
Application process, 16 
Bumping rights, 17 
Former position, 17 
Posting, 16 
Qualifications, 16 
Seniority, 16 
Trial period, 17 

 
R 

 

receipt of grievance, 12 
Reduction of employees 

Probationary employees, 10 
Substitute employees, 10 
Temporary employees, 10 

Removal from the payroll and seniority 
Resignation, 9 

Removal from the payroll and seniority list 
Absence without notification, 9 
Discharge, 9 
Failure to return after layoff, 9 
Falsified employment information, 9 

Representation departments, 5 
required physical examinations, 24 
Retirement, 35 
 

S 
 

Safety and health protection 
Challenge of Medical Examination, 8 
Physical examination, 8 
State school bus examination, 7 
Tuberculin clearance, 7 

Salary or fringe benefits 
direct deposit, 39 
Termination of, 9 

School building facilities 
Usage, 7 

Section 125 plan 
Enrollment period, 34 

selection of an arbitrator, 13 
seniority, 8, 9, 10, 16, 17, 18, 19, 20, 21, 22, 23, 26, 28, 29, 

30, 36 
Seniority 

Armed forces, 29 
Bumping rights, 10 
Chairperson job continuation, 10 
Definition, 9 
Fringe benefits, 9 
Lists by department, 10 
Probationary employees, 8 
Probationary period, 8 
Steward job continuation, 10 
Vice-Chairperson job continuation, 10 

Sick leave, 27 
Extra days, 28 
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Immediate family, 27 
Personal business, 27 
Personal illness, 27 

Sick leave days, 27 
Special conferences 

Agreement of both parties, 16 
Steward 

Alternate steward, 5 
Strike, 15 
Strike or refusal to perform, 15 

 
T 

 

Tax-sheltered annuity, 34 
temporarily assigned, 17 
temporary assignment, 21 
Temporary job assignments 

Out of classification, 17 
Salary, 17 

Term life insurance, 30 
TSA, 34 
Tuberculin report, 7 

U 
 

Uniforms, 34 
UNION DUES 

monthly dues, 6 
Union membership 

Union dues, 6 
 

V 
 

Vacation, 25 
Accrual, 26 
Request to use, 25 
Workers' Compensation, 26 

 
W 

 

Waiver clause 
Mutual consent, 16 

Workers' Compensation 
holiday, 30 
vacation accrual, 26 

Workers' Compensation Insurance, 30 
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ARTICLE 40 - SIGNATORIES 
 
 
 
 
FOR THE DISTRICT 

 

President of the Board  
Sid Lockhart 

 

 
Superintendent  

George C. Heitsch 
 
 
 
 
 

FOR THE UNION 
 

Chapter Chairperson  
Luis Lucio 


