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MASTER AGREEMENT BETWEEN THE
BOARD OF EDUCATION OF
THE SCHOOL DISTRICT OF THE CITY OF PONTIAC
AND THE
UNITED SKILLED MAINTENANCE TRADES EMPLOYEES

This Agreement is entered into this July 1, 2007, by and between the Board of Fducation of
the School District of the City of Pontiac, Michigan, hereinafter called the “Board,” and the
United Skilled Maintenance Trades Employees, hereinafier called the “Association,” pursuant
to Act 379 of the Michigan Public Acts of 1965.

Item 1

Item 2

Item 3

Hem 4

ARTICLE1 PURPOSE AND INTENT

The general purpose of this Agreement is to promote orderly and peaceful labor
relations for the mutual interest of the Board, the employee, and the Association.
The Board and the Association shall encourage to the follest degree, friendly and
cooperative relations between the respective representatives at all levels and
among all employees. In this regard, the worth and dignity of each individual shall
be honored and respected.

During the term of this Agreement, the parties shall meet at the request of either
the Board er the Associaiion for the purpose of discussing any provision in the
Agreement.

The Board shall not negotiate with any other group or orgamzatmn claiming
representation during the term of this Agreement.

The Association shall establish a Personnel Relations Committee which shall meet
peniodically during the school year with a representative of the Board to discuss
matters of mutual interest concerning the District which fall outside the provisions
of this Agreement. The purpose of these meetings shall be to provide a means
whereby: items of concem to the Association may be brought to the attention of
the Board’s representatives for consideration; items of concern to the Board

fepresentatives may be brought 1o ilie attention of the Association for
consideration; information may be exchanged; a high level of mutual understanding
may be maintained; and matters pertinent to the general welfare of the Association
and Board may be discussed.

ARTICLE II RECOGNITION

The Board recognizes the United Skilled Maintenance Trades Employees as the
exclusive bargaining representative “in respect to wages, hours of employment, or
other conditions of employment” for all Painters, Carpenters, Heating and
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Ventilating employees, Electricians, Plumbers, Roofer-Masons, and Electronic
Technicians, including journeymen, and appremtices in such classifications,
exclusive of Foremen and Assistant Foremen, employed in the District.

ARTICLEIII BOARD RIGHTS

The Board reserves and retains, solely and exclusively, all rights to manage and
direct its work forces, such as the determination of policies, operations,
assignment, schedules, discipline and layoffs for the orderly and efficient operation
of the District.

The Board will adopt alcohol and drug policy with the Association having the right
to challenge the policy on the grounds of reasonableness for the first thirty days
(30) after issvance of the policy. The Association shall have the right to file a
grievance on behalf of any member who-may face charges as a result of the policy.

The Board will adopt absenteeism and tardiness policy. The Assoctation will have
the right to file a grievance on behalf of any member who may face charges as a

result of this policy.
ARTICLEIV ASSOCIATION SECURITY

Item 1 Employees hired prior to the effective date of this Agreement are required to
become Association members or pay a service fee equal to the amount of regular
monthly dues for the duration of the Agreement. They shall pay dues or a service
fee to the Association by the tenth (10™) day after the thirtieth (30™) day following
their probationary period. '

Item2  Employees hired afier the effective date of this Agreement shall be required as a
condition of continued employment to become Association members or pay a
service fee equal to the amount of regular monthly dues for the duration of this
Agreement. They shall pay dues or a service fee to the Association by the tenth
(10™) day after the thirtieth (30™) day following their probationary period.

Item3  Association members shall meet the conditions of this Article as long as they are

. Board shall be notified in writing by the Association of employees covered in Items
1 and 2 of this Article who are sixty (60) days in arrears in payment of membership
dues or service fee.

- Item4  Employees may have their monthly membership dues or service fee deducted from
their earnings by signing an authorization for checkoff of dues or fee form or make
a single payment for the full year dues directly to the Association treasurer. The
Association will provide the Board with the signed authorization for checkoff of
dues or fee form, which will state the amount of dues or service fee to be
.deducted.

] . E;E} ’ ‘ —a:ﬁ‘eafS*' t F iﬂ’ES or SEﬁ‘ice-fﬁe."““ThC’“’”'*‘”'“““‘“ R
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Hem 5
Item 6

Item 7

Hem 1

Item 2

The designated Board representative shall notify the Association of new employees
recently hired, including their employment dates and the focation of assignments,
and notify the Association of recently terminated employees.

The parties expressly recognize that the failure of any bargainiﬂg unit member to
comply with the provisions of this article is just cause for discharge from
employment.

The Association shall assume the legal defenses of any suit or action against the
Board regarding this Article. The Association further shall indemnify and save
harmless the Board for any costs including damages which may be incurred by the
Board as a result of said suit or action, subject, however, to the following
conditions: the damages have not resulted from negligence, misfeasance, or
malfeasance of the Board or its agents; the Association, after consideration with
the Board, has the right to decide whether or not to appeal the decision with any
court or other tribunal regarding the validity of the Article or the defense which
may be assessed against the Board or tribunal. The Association’s legal counsel has
the authority to direct the defense of any lawsuit involving this Article. The

Association shall have the right to compromise or settle any claims made against
the Board under this Article.

ARTICLE Y ASSOCIATION RIGHTS -
Nothing contained in this Agreement shall be construed to deny or restrict any

rights conferred by the Michigan Employment Relations Act, the Michigan General
School Laws, or applicable laws or regulations, and the Constitutions: of Michigan

* and the United States. The rights granted to employees in this Agreement shall be

deemed in addition to those provided by Board policy or established procedure.
The Board shall not directly or indirecily discourage employees in their
employment of the above rights nor shall they be discriminated against in any way
because of their activities in the Association to achieve these rights.

The Association and its representatives shall have the right to use school buildings
at reasonable hours for Association meetings or Association business without

Item 3

rental charge. If custodial or employee service is required, there imay be a charge.

The Association may use the District mail service and employee mailboxes for

—communication to employees. “The Association shall fiave the Tight to post notices ™

of activities and matters of Association concern on employee bulletin boards, at
least one of which shall be provided. The Association representative has the
responsibility to maintain the bulletin board space assigned for Association use.
All notices posted on this board must be signed by the Association representative if
they are not identified as from the Association. The rights granted herein to the
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Ttem 4

Hem 5

Ttem 6

ftem 7

Hem 8

Association shall not be granted or extended to any competing labor organization.
A copy of any notice shall be forwarded to the Board on request.

Duly authorized representatives of the Association shall be permitted to transact
official Association business on school property at reasonable times, provided this
shall not interfere with or interrupt the normal school operation, employee

assignments, ‘the instruction or management- of pupils, or special assignments of

any District employees.

The Association shall have the right to use Board audiovisual equipment at
reasonable hours when such equipment is not otherwise in use. The Association
shall pay for the reasonable cost of all materials and supplies incident to such use.

On reasonable notice the Board agrees to provide the Association with copies of
regularly prepared Board, Coumty, State, and Federal reports on information
concerning the financial resources of the District including the annual financial
reports and audits, preliminary and final budget documents, treasurer’s reports,
agendas and minutes of Board meetings, membership data, information on file in
the personnel office on employees: name, location, assignment, wage experience
level, pay rate, sex, birth date, as well as other recorded information that is readily
available to assist the Association in representing employees. Reétricted or

‘confidential information pertaining to the evaluation of an employee’s performance

prior to employment in the District and Board evaluations contained in the
personnel file shall not be available to the Association. The Association shall
assume reasonable costs for copying documents.

During each year of this Agreement, fifteen (15) days or a total of one hundred
twenty (120) hours of released time shall be granted to enable officers and/or
designee up to a maximum of three (3) for the purpose of conducting Association
business. Requests for released time used shall be made in wiiting and approved in
advance by the appropriate personnel administrator. '

During the life of this Agreement, fifieen (15) days or a total of one hundred (120)
hours shall be granted the Association for the purpose of negotiations.

Item 1

ARTICLE V1 EMPLOYEE RIGHTS

Any case of assault, harassment, upbraiding, abuse, threatening or harming of or

property loss by an employee as a result of carrying out the job duties during
scheduled work hours shail be promptly reported to the supervisor or his/her
designee, with a written report to follow detailing the circumstances thereof. The
Case supervisor or hig/her designes, with 2 written report to follow detailing the
circumstances thereof. The case shall be investigated and appropriate action taken
when necessaty to maintain safety and, where necessary the Board shall make its

4

P—
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legal counsel available to inform the employee of the employee’s rights and
obligations, including the right to secure their own counsel, with respect to such
assault. The District shall promptly render all reasonable assistance to the
employee and/or their counsel in connection with handling of the incident by law
enforcement and judicial authorities. The employee will be notified when the
investigation has been completed.

fem?2 - The Board shall provide an appropriate locked facility and provision for the
' safekeeping of employee valuables. The Board shall not be held liable for any and
all such loss as may occur. :

- Htem3  Each ehlpioyee shall be given a copy of the Master Agreement within ninety (90)
days of contract ratification by both the Association and the Board.

Rem4  Upon appropriate written authorization of the Association and individual
employee, the Board shall deduct from the wages of an employee and make the
‘appropriate remittance for Credit Union, Savings Bonds, United Fund, Tax-
deferred Annuities, or any other plans or programs Jomtly approved by the Board
~and the Association. :

Item5,  The Association, employee and Board agree the provisions of the Agreement shall
‘ be applied equally and without favor to all employees without discrimination as to
sex, marital status, race, color, creed, national origin, handicap or political
affiliation.
ARTICLE VI HOURS OF EMPLOYMENT
Section A Workday and Work Week

Item 1 The normal workday shall consist of eight (8) hours on the job exclusive of a one-
half (1/2) hour uninterrupted lunch period.

ftem2  The normal work week shall consist of forty (40) hours.

Item 3 The time of lunch, or off period, may be determined by the immediate supervisor.

Ttem4  The first shift shall normally be from 7:00 a.m. to 3:30 p.m.

_Item3  In the event an assignment canmot be accomplished within their required time

frame by a USMTE bargaining unit member alone, the remaining members of
USMTE will be given an opportunity to assist in the completion of the designated
assignment before members of other bargaining units are offered the work.
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Section B Rest Periods

Bmployees shall be entitled to one (1) fifteen (15) minute rest period within each four (4) hour
work period. Rest periods shall be taken at a time and in a manner that does not interfere with
. the efficiency of the work unit. The rest period is intended to be a recess to be preceded and

- followed by an extended work period; thus, it shall not be used to cover an employee’s late
arrival to work or early departure, nor shall it be regarded as accumulative if not taken.

ARTICLE VIII'' OTHER CONDITIONS OF EMPLOYMENT

Section A Safety Committee

A joint safety committee shall be established to develop and report to the Board representative
recommendations, which will address the safety of the working conditions of employees.
Three (3) members selected by the Association shall be identified to the Board by Angust of
each school year. The joint safety committee shall meet as often as necessary to review the
problemis involving safety concerns submitted by employees. Results from joint safety
comimittee meetings shall be forwarded to the superintendent or designee.

Section B Health Requirements

Kem1  In the event a partial disability could affect an employee’s ability to perform
assigned responsibilities, the Board may request the employee to provide a
physician’s - certification that the employee is able' to perform assigned
responsibilities. 'The Board may require the employee to see a physician of its
choice to verify ability to perform assigned responsibilities; cost of such
examination shafl be borne by the Board.

Section C Postings

Item 1 For the benefit of interested employees, position openings shall be posted in all
buildings seven (7) calendar days prior to the filling of the vacancy. Postings shall
indicate length of work year, location, shift and work week if other than Monday

through Friday.

fourteen (14) calendar days aﬁer the postmg A current employee awarded a
position within his/her unit shall not serve a probationary period.

~ Section D Seniority

ftem1  The first six (6) months of a new employee’s employment shall be a probationary
period. A probationary employee shall have no seniority status in the classification
in which emploved and may be discharged any time during the probauonarv period,
if in the Board’s opinton, the employee is not sulted to the District’s needs.

,-u.\:_...-
i
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- Item?2

Ttem3

Ttem 4

An employee continued in employment for more than six (6) months shall have
seniority rights within the bargaining unit. Such sentority shall be computed from
the date of employment date in the unit.

The principle of semiority shall be applied to iransfers and promotions in the

‘bargaining unit when the employees involved have attained similar levels of

qualifications.
An employee’s seniority shall terminate if he/she:

4.1  Quits, retires, or is dlscharged, unless the discharge is reversed through the
grievance procedure.

42  Is absent from work for three (3) consecutive days without notifying the
appropriate supervisor prier to or within such three (3) day period of a
justifiable reason for such absence, if it was possible for such notice to be

given,

43  Following a layoff for lack of work or funds, he/she fails or refuses to
notify the Board of his/her intention to return to work within ten (10)
calendar days after written notice, sent by certified mail to his/her last
address on record with the Board, or having notified the Board of his’her
intent to return, fails to do so within ten (10) calendar days after such
notice is sent or upon the day established by tie Board for his/her return,
whichever is later;

44  Fails to request a leave of absence, or does not return to work immediately
.following the termination of a leave of absence or vacation, unless in the
latter case, he/she presents evidence satisfactory to the Board that it was
impossible for him/her to return at the expiration of such leave or vacation;

4.5  Is laid-off for lack of work or funds for a continuous period equal to fifteen
(15) years or three (3) years whichever is greater, provided that the jaid off
employee notify the district anaually by June 30™ of their current address
and desire to retura to work

Hem 5

Hem 6

a position equal to the one formerly held.

Employees entering the Armed Forces shall acéunm]ate seniority during their
period ‘of military service and shall be reinstated upon their release from service in

The Board shall maintain an wp-to-date employee and District seniority list at all
times and make this list available to the Association upon request at least twice a
year.
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Section E Advancements

| ftem 1

Htem?2

Section F

Ttem 1

Ttem 2

Bem3 .

Item 4

Within sixty (60) days following the completion of the six (6) month probationary
period, an individualized schooling program shall be developed for employees
classified as apprentices who are not enrolled in a recognized extemnal
apprenticeship training program. The District developed program shall provide the
training needed for the apprentice to become a District journeyman and shafl -
include a schedule for completion of the program. The District program shall be
developed jointly by the employee’s foreman, Executive Director Physical Plant

‘Services, Union and Personnel Department. Until the requirements of the District

or external program have been met, the employee shall remain classified as an
apprentice.

An apprentice who qualifies as a journeyman upon completion of the training
program and who can perform the duties of a journeyman can advance to a
journeyman position providing there is a vacancy in the journeyman classification.

If there is no vacancy, the apprentice shall be come a journeyman no later than July
1 of the next fiscal year.

Evaluation

Employees may be evaluated annually using the forms attached as appendices to
this agreement and incorporated by reference as one of its terms. All employees
shall be placed on a schedule so that each employee is evaluated not less than once
every third (3™) year.

The evaluation process shall include up to three (3) observations a year, followed
by a suinmary written evaluation. Observation for the purpose of evaluation shall
be by personal observation conducted by a qualified Board designee, and with the
full knowledge of the employee.

Observations shalt be for periods of time that accurately samples the employee’s

work.

Each observation shall be preceded by not less than five (5) workday notice.

———————— —"Ttem 5 All observations shall be reduced to writing-and discussed with the employee.-A.

copy of the observation summary shall be given to the employee immediately
following the observation. The observation and summary shall not be placed in the
employee’s personnel file.

Item6

Ttem 7

~ The observation(s) will be followed by the evaluation, which shall be a8 summaryof

observed performance. A copy of the completed evaluation form shall be provided
to the employee and shall be placed in the employee’s personnel file.

If the supervisor believes an employee is doing unacceptable work, the reasons
shall be set forth in specific terms, together with an identification of the specific
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‘ways in which the bargaining vnit member is to improve, and of the assistance to

~be given by the employer toward that improvement. Reasonable time shall be
affowed to accomplish the necessary improvements. In subsequent observation
reports, failure to again note a specific deficiency shall be interpreted to mean that
adequate improvement has taken place.

ftem 8 Employee signature on the written observation notes or on the written evaluation

form shall mean that the employee has seen and reviewed the document. In no case

shall the employee’s signature be construed to mean that he/she agrees with the
contents of the observation or evaluation. If the employee disagrees with the
evaluation he or she may attach a written response to the file copy of the
evaluation document in guestion.

Section G Discipline and Discharge

' Ttem 1 Verbal reprimand of an employee by the immediate supervisor shall be done in a
discreet manner and not in front of other employees. If an employee continues
unsatisfactory discharge of duties, a conference may be scheduled with the

departmental supervisor. e

Ttem 2 An employee receiving a written reprimand from the immediate supervisor shall
acknowledge same by signing a copy so the record will show the employee has
knowledge of the repnmand A written note shall-not be interpreted as a written

reprimand.

Item 3 At the option of the Personnel Department; an employee shall receive two (2) days
off without pay as disciplinary action in lieu of discharge when the situation has
not improved after a written reprimand and the situation involves failure to
perform duties properly, neglect of duty, and/or incapability. Insubordination or
improper conduct may not be subject to the two (2) day disciplinary action without
pay and the employee may be subject to immediate discharge at the Board’s
discretion.

Hem4  Atthe option of the Personnel Department an employee shall receive five (5) days
off mthout pay as a dlsmphnary acl:lon m heu of chscharge when the sztuatmn has

mvolves failure to perfoml dutles properly, neglect of duty and/or mcapablllty

Insubordination or improper conduct may not be subject to the five (5) day

disciplinary action without pay and the employee may be subject to nnmedlate
------------- di scharge at-the Board’s-discretion:

Item5  The employee shall be discharged by the Board, if determined after a reasonable
length of time, a five (5) day disciplinary action without pay has not improved a
situation involving failure to perform duties properly neglect of duty, and/or
incapability.
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Ttem 6

Item 7

Ttem 8

Ttem 9

Other than a verbal reprimand, the employee may request and receive an
Association representative at any step of the discipline procedure on an individual
basis to try to resolve the problem.

‘The Board retains the nght to discharge for insubordination, failure to perform

duties properly, neglect of duty, incapability, or improper conduct.

The Association shall be notified five (5) days in advance of the discharge of an
employee where practical.

After a twenty-four (24) month period of satisfactory service, all written
reprimands in an employee’s file shall not be used against the emiployee in future

disciplinary action.

Ttem 10 D:smplme shall not be without just cause.

Section H Transfers

Ttem 1

Ttem 2.

Except as otherwise specifically provided, an employee within the bargaining- unit
may apply for transfer to any position within the unit, and, if qualified, be granted
the position before an applicant outside the unit. )

Except as otherwise specifically provided, an employee may.apply for transfer to

any position within the USM.T.E,, S.A E., and Foreman's Association, and, if
most qualified, be granted the position before an applicant outside the three units.

Section I Staffl Reduction

Item 1

Liem 2

Should it become necessary to reduce staff, the Association shall be provided the
opportunity to meet with the Superintendent or designee to review the need for

such reduction.

Employees to be laid-off will be given at least fourteen (14) workdays advance
notice of the layoff except when the layoff is caused by circumstances beyond the

emnlovees

Board’s control COplBS of layoff notlces shall be sent via certified mail to the

Ttem 3

Ao Beas o

Reductions in the work force shall be effected through the following procedures:

3.1 The necessary number of apprentices shall be removed first from the

affected department according to departmental seniority. When two (2) or
more apprentices in the affected department have the same departmental
seniority date, then the date of employment by the Board will determine the
least senior employee(s) to be laid-off.

10
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7 3.2  The necessary number of journeymen shall then be removed from the

R affected department according to classification seniority as a journeyman.
A journeyman’s classification seniority shall be determined by the date the
employee was authorized for the journeyman classification plus one-half
(1/2) credit for years served as an apprentice in the trade with the Board, if
applicable. When two (2) or more journeymen in the affected department
have the same classification seniority date, the date of employment by the
Board will determine the least senior employee(s) to be laid-off. -

HKem4  In the event of temporary layoffs due to acts or occurrences not initiated or
~ comrolled by the Board, the employees immediately affected may be laid-off -
without notice and regard for seniority for a period not to exceed one (1) week.
Temporary layoffs which exceed one (1) week shall be regulated by seniority
application.

Section J Recall

Item 1 The laid-off employee shall be recalled in the reverse order of layoff. The most
senior employee shall be recalled to the first opening in the classification from
which the employee was laid-off. Recall shall be by written certified letter to the
employee’s last known address on file with the Board and shall require that the
employee report for work within ten (10) calendar days after the date of delivery
or proof of non-delivery. The Board may discharge any employee who fails to
inform the Board of his/her intention to return to work within ten (10) calendar
days after such notice is sent by certified mail or, having notified the Board of
his/her intent to return, fails to do so within ten (10) calendar days after such
notice is sent or upon the day established by the Board for his/her return,

- whichever is later.

Item2  Seniority shall be broken and employment terminated if the employee fails to
return when recalled from lay-off as set forth in Item 1 of this Section unless an
explanation for thie absence and lack of notice is gtven and is acceptable to the
Board.

Item3 s laid-off for ack of work or funds for a continuous period equal to fifteen (15}

~years or thiee (3) years whicheveris greai—clmre—er provide aid off em -

notify the dlstnct a.nnua]]y by June 30™ of their current address and desire to return
to work; -

Item 1 Definition

An employee or the Association with a complaint considered to be a violation or
misinterpretation or inequitable application of any of the provisions - of the '
Agreement may register a complaimt in the following mammer:

11
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Ttem 2

Tiem 3

Hem 4

Hem 5

Informal Appeal

Discuss the complaint with the appropriate supervisor with the objeet of resolving
the matter informally.

Level One

If the complaint is not resolved at the informal appeal, it may be formalized as a
grievance. The grievance must be presented to the appropriate supervisor within
five (5) workdays after the date of the informal appeal conference; however, under
extenuating circumstances, an extension of up to thirty (30) calendar days may be
granted. A written response will be provided within five (5) workdays.

Level Two

If the grievant is not satisfied at Level One, the written grievance shall be filed
within five (5) workdays of the Level One response with the administrator
designated to hear grievances at Level Two. Said administrator shall review the
claim and provide a hearing within five (5) workdays of receipt of the claim. The

_ administrator. shall issue a written decision to the union president and the grievant

within five (5) workdays after the hearing. If no disposition has been made at
Level One, the written grievance shall be filed within five days after the written
Level One response was due.

Level Three

If the Association is not satisfied with the disposition of the grievance at Level
Two, the Association may request arbitration by written notice to the Board,
within twenty (20) workdays after receipt of the decision of Level Two or the date
the decision was due. The cost of the arbitrator’s services, mcludmg expenses if
any, shall be bome équally by the Association and the Board.

Within ten (10) workdays afler such notice to arbitrate, the Association and the

Board shall endeavor to agree upon a mutually acceptable arbitrator. If the parties

are unable to agree a request for a list of arbltrators shall be made to the American

he—parties—shall-be

-bound by the ruies and procedures of the Amer;can Arb:traﬁon Association in the

selection of the arbitrator. The arbitrator so selected shall hear the matter as
promptly as possible and shall issue the decision within thirty (30) calendar days
from the date of the close of the hearing. The arbitrator’s decision will be

writing and shall set forth findings of facts, reasoning, and conclusions on theissue -

submitted.
The arbitrator’s powers stem from this Agreement. The arbitrator’s fanction is to

interpret and apply this Agreement and to pass upon alleged violations thereof.
The arbitrator shall have no power to add to, subtract ffom, or medify any of the
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Item 7

Hem 8

Item 9

ftem 10

terms of this Agreement, nor shall have any authority to make any decision which
requires the commission of an act prohibited by law, or which is violative of the
terms of this Agreement. The decision of the arbitrator shall be final and binding

upon the Board, Association, and grievant.
Association Representation

The employee may at any step in the grievance procedure, request and have
Association representation. :

Nothing contained herein shall limit the right of an employee with a grievance to
discuss the matter informally with supervisory or administrative personnel, or to
have the grievance adjusted without intervention of the Association, provided the
adjustment is not inconsistent with the terms of this Agrcement, and the
Association has been given the opportunity to be present at such adjustment.

Time Limits _

No grievance shall be processed unless it is presented within five (5) workdays of
its occurrence or thirty (30) calendar days of knowledge of its occurrence should
extenuating circomstances exist. The time limits set forth in Level One through
Level Three may be extended upon mutual consent of the parties. Said extension
shall be in writing by the party requesting the extension. The time himits set forth

‘herein or agreed upon shall be adhered to by both parties. In the event the

Association fails to appeal a grievance or grievance answer within the particular
time limit, the involved grevance shall be deemed settled on the basis of the
Board’s last answer. In the event the Board shall fail to supply the Association
with its answer to the particular step within the specified time limits, the
Association’s grievance shall be automatically moved to the next level.

Grievances filed as-Association grievances may be initiated at Level Two when the
complaint considered to be a violation or misinterpretation or inequitable
application of any of the provisions of this agreement arises in more than one (1)
building or at a Level above the immediate supervisor.

Ttem 11

No grievance shall be adjusted without prior notification to the Association and

opportunity for the Association representative to be present, mor shall any
adjustment of a grievance be inconsistent with the terms of this agreement. In the
ure, the intercsts of the éinployees shall be

the sole responsibility of the Association.
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ARTICLE X PAID LEAVE -

T —
5

Section A Sick Leave

Ttem 1 Thirteen (13) days per year (July 1 - June 30), of absence without Joss of pay shall
be allowed each employee each year in case of certified illness for the following

Teasons:
1.1  Personal iliness or quarantine

12 Serious illness or death in the immediate family (mother, father, husband,
wife, child, step child, sister, brother, mother-in-law, father-in-law, brother-
in-law, sister-in-law, daughter-in-law, som-in-faw, grandparent or
grandchild.)

1.3  Other reasons approved by the Personnel Department

Ttem?2  After three (3) or more consecutive days of illness, a physician’s written release
may be reqmred before the employee may return to work.

Item 3 The unused portlon of the annua.l s:ck leave shall aceumulate for a maximun of
180 days.

Item4  An employee receiving Workers” Disability Compensation wages shall have time
deducted from the employee’s accumulated sick leave at the rate of one-half (1/2)
day for each day for which compensation is received. The total income received
from Worker’s Disability Compensation and Board sick leave payments shall not
exceed the employee’s regular wage.

Tem 5  All sick leave accumulated by an employee shall be forfeited if the employee
resigns or is dismissed, except when the employee qualifies for reimbursement on
retirement as provided in the Retirement Pay Section in Article XIL.

51  Tn the event an employee dies while employed by the school District, the
accumulated sick leave reimbursement to which the employee was entitled

nnder-Article XH-Section-G-shall be paid-to-the-employee’s-heirs-or-estate—-——— - —

on order of probate or family coust.

Item6  Each employee’s bank of accumulated sick leave will be credited with sick leave

entitlement for the entire work year at the begipning of each work year. Inthe -
event the employee’s employment is terminated for any reason during the work - -
year, an adjustment will be made in the employee’s final check for sick leave usage

already paid but not actually earned.
Bem7  Upon reguest of the employee and upon expiration of sick leave provided by this

pRLwitiy A PASAR AN

section, earned vacation days may be converted to sick leave. )
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Section B Approved Leave Days

Item 1

Htem 2
Tiem 3

hem 4

Item 5

Three (3) days of each school yéar may be used by the employee as Approved
Leave days.

Approved Leave days shall be deducted from accumulated sick leave.

Approved Leave days shall not be cumulative.

Approved Leave days may be used for the following reasons:

4.1

42

43
44

4.5

4.6

Registration for approved courses when such registration cannot be
accomplished at a time other than the employee’s regular work hours.

Religious holidays which require absence from work.

Transaction of legal business when it cannot be done at a time other than
the employee’s regular work hours.

Funerals other than those provzded under other Sections of this
Agreement.

Emergencies such as automobile accidents or home fires which require the
employee’s presence.

Inclement weather that causes the close of schools, provided there is
demonstrated evidence of the employee’s sincere effort to report for duty.

Requests for Approved Leave for reasons other than those specified in Item 4
of this Section may be submitted o the appropriate Personnel Director.

Section C Apered Military Leave

Employees required to serve annual training duty as a part of their military
obligation to the U.S. Government shall receive the difference between the

reservist’s base pay and the régular District pay to a maximum of two (Z) weeks.

Section D Jury Duty

—Thé Board shall pay ihe difference between the Tate of jury pay and the employee™s

regular pay rate for time lost due to serving on jury duty. The employee is entitled
to keep mileage reimbursement received for serving on jury duty.
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ARTICLE XI LEAVES OF ABSENCE WITHOUT PAY

Iem1  Leaves of absence without pay may be authorized for employees in keeping with
provisions and procedures outlined befow:

1.1 Certified personal illness, disability, or quarantine.

111

112

1.13

To apply for such a leave, a request must be presented in writing to “

the Human Resources Department -accompanied by proof of
personal illness, disability or quarantine which has been certified by
the employee’s physician. The Board may require the employee to
see a physician of its choice to verify the health condition. If there
is a disagreement between the Board’s physician and the
employee’s personal physician, the opinion of a third physician shall
be binding. The Board and the Association will mutually select the
third physician. - The cost of the additional examinations shall be
borne by the Board.

To return from such leave, the employee shall immediately notify
the Board in writing of termination of the illness, disability or
quarantine, indicate the anticipated return to work date and provide
a physician’s certification of ability to perform assigned
responsibilities. The Board may require the employee to see a
physician of its choice to verify the health condition. If there is a
disagreement between the Board’s physician and the employee’s
personal physician, the opinion of a third physician shall be binding.
The Board and the Association will mutually select the third
physician. The cost of the additional examinations shall be borne by

the Board.

An employee who qualifies for a Leave of Absence without pay
shall submit a written request, accompamed by a physician's
statement certifying the illness or injury, to the appropriate Human
Resources Department no later than twenty (20) workdays after

_ expiration of sick bank or the last day of work, as appropriate.

1.1.4

During this twenty (20) workday period, the employee’s position
and all benefits, less salary related thereto, will remain in full force

and effect providing the employee makes a reasonable effort to

keep the immediate supervisor informed of the most likely date of

return to work by telephone calls made no less frequently than once
per week, and more ofien if appropriate. If an employee fails to
make such a reasonable effort and there are no mitigating
circumstances related to the absence or the employee fails to report
for duty or apply for a deemed leave of absence prior to the
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Ttem 2

expiration of the twenty (20) workday period, such failure shall be
deemed a voluntary quit. _

1.2 Serious illness in the immediate family (mother, father, husband, wife,
child, step child, sister, brother, mother-in-law, father-in-law, brother-in-
law, sister-in-law, son-in-law, daughter-in-law, grandparent or grandchild.)

1.2.1 To apply for such a leave, a written request must be presented to
the Human Resources Department accompanied by proof of illness
by an appropriate authority to certify it is necessary for the
employee to aitend to the family needs.

1.3  Death in the Family.

1.3.1 To apply for such a leave, a written request must be presented to
the Human Resources Department accompanied by proof by an
appropriate. authority to certify it is necessary for the employee to
attend to family needs.

1.4.1 To apply for such a leave, a written request must be presented to
the Human Resources Department accompanied by appropriate
certification that ithe employee holds an elected or appointed full
time position with the Association.

1.5 Education.

1.5.1 To apply for such a leave, a written request must be presented to
the Human Resources Department describing the job related course
of study the employee wishes to pursue.

Leave of absence, as described in Item 1 of this Section shall be granted for a
maximum of one (1) year and shall be renewable annually to a maximum of two (2)
years. Seniority shall be broken and employment terminated if one (1) the leave

procedures —are not—foltowed, —two—(2) —a—writtenr—request—and—appropriate ——————-

certification for leave renewal is not made annually, or three (3) the employee fails
to notify the Board when the unpaid leave reason or condition no longer exists.

To ..... be - eﬁgbie for a LeavG o Ofabmce, memployeemust havG been employed,by SV g— [—

the Board at least two (2) years.

ftem 4

For a period of time not to exceed six {(6) months, the Board will hold open a
posttion for an employee returning from a leave of absence for the reasons
identified in Article XTI, Items 1.1 through 1.5. Afier six (6) months a position
cannot be guaracteed on return from a leave, but reasonable effort will be made to
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return the employee to the original position or one (1) commensurate with the
empioyee’s training or experience as vacancies are identified. If more than one (1)
employee is waiting for vacancies to be identified, the one (1) with the most
seniority shall be placed first.

ARTICLE Xl ECONOMIC BENEFITS

~ Section A_ Health Benefits

liem1 The Board shall pay the health and hospitalization benefit premium up to full family
coverage policy for each full-time, eligible employee within the following
framework:

Item 2.

Plan A

21

22

23

24

Effective April 1, 2009 the Board shall provide health benefits MESSA Pak
Choices TI $10/R20 Rx. The health benefits as provided herein shall not be
changed by the carrier during the life of this agreement. The Board shall make
employces whole for the annual deductible provided documentation is
submitted within six (6} months of the end of the calendar year for insurance.

Benefits shall allow for sponsored dependent rider(s) as permitted by the
carrier, but shall be at the employee’s expense.

Employees hired on or after May 8, 1997 shall become ehigible for benefits on
the first day of the month following the first day worked, except for those
employees becoming eligible during an open enroliment period. Their benefits
will begin the first day of the month following the enrollment period.

23.1 If the employee is absent from work on the daie benefits would
otherwise become effective, the effective date of coverage for benefits
will be deferred to the first day the employee is actively at work.

Employees converting to the District health benefits policy shall be eligible for
benefits in the first day of the month following the open enrollment period.

25

An employee may only be covered by one (1) District provided health benefit
policy. If an employee is covered by a health benefit policy not provided by the
District, the employee will be offered enrollment in the District health benefit

policy.

2.5.1 The District health benefit policy shall coordinate benefits with all other
group or individual plans insuring the employees and their families.

18
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Item3 PlanB

3.1 For employees not electing health insurance
a Long-term Disability - 60%

b. Life Insurance - $35,000 with AD&D

c. _ Vision— VSP-3 '

d.  Delta Dental - 100; 90/90/90; $1,500; $1,500 max for class I and I’
Section B Life Insurance

The Board shall provide group life insurance which has a face value of $35,000 and which
provides double indemnity for accidental death or dismemberment for full-time employees
who have completed their six (6) months District probationary period and who apply for such
coverage. Such protection shall be in accordance with the requirements of the insurance

carrier.
Section C. Dental Benefits -

Item I The Board shall provide to full-time employees who apply, dental benefits which
© provide 100% payment of basic dental services and 90% payment of prosthodontic
services and 90% payment of orthodontic services. Basic dental and prosthodontic
service shall have a maximum of $1,500 per family member per year; orthodontic
services shall have a lifetime maximum of $1,500 per family member. ‘This coverage
- shall be in accordance with the provisions of the provider.

Item 2 The dental plan shall provide for both internal and external coordination of benefits.

Section D Liability Insurance

The Board shall prowde protection to employees under a Hability policy whlch will cover legal
costs and judgments in case an employee is sued in a civil action for occurrences in connection
with duties, subject to normal exclusions appearing in such policies. The insurance shall
provide a $1,000,000 coverage fora smgle occurrence.

Section E Optical Care

The Board shall provide to employees who apply, a group optical program as identified in the
VSP2 scheduled benefit booklet provided to each employee. Should the cost of the coverage

exceed the allocated amount, the employee shall pay the increased cost. .The Board andthe
~Association sha.u jointly determine the s o

cations of such coverage.

Section F Long-Term Disability Insurance
The Board shall provide a standard long-term disability coverage for employees who apply

and who have completed the probatlonary period with payment of sixty (60%) percent of the
employee's normal gross earnings not to exceed one thousand five hundred (81,500.00)
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dollars per month after a waiting period of ninety (90) days. The amount of benefits will be
reduced by any remuneration received during the benefit period from the employer, from
Worker's Disability Compensation benefits, from Michigan School Employees Retirement
Fund benefits, from the Federal Social Security Act, or other group or organization benefit
payments such as the Railroad Retirement Act or Veteran benefits. Remuneration arising

from grievance settlements shall not reduce the receipt of long-term disability benefits. The

coverage shall be implemented consistent with the insurance carrier's rules and regulations.

Section G Retirement Pay

An employee who retires and who is certified by the State Retirement Board to begin
receiving retirement payments under one of the state retirement plans shall receive pay at the
employee's current rate at the time of retirement for the number of sick leave days the
employee has accumulated, amount of pay not to exceed forty-two (42) days computed as
follows: one-half(1/2) of the first forty (40) days in the sick bank plus one (1) day for each
ten (10) remaining days, two (2) days for each ten (10) days in the sick bank between one
hundred (100) and one hundred eighty (180) days. Presentation to the appropriate Personnel
Director of the retirement card indicating the retirement number issued by the Retirement
Board to the retiree shall be sufficient to recetve retirement pay.

Section H Inclement Weather Day

ltem 1 I a payday should occur on an inclement weather day causing all schools and offices
to close, the Board shall implement a procedute 1o issue paychecks to U.SM.T.E.
employees who report to. work on that date providing no catastrophe has prevented
the payroll department from preparing checks for issuance. Such procedure will
require the U.S M.T.E. employees who worked to report to a central site in order to
pick up the check.

In addition to the above, the Board will permit direct deposit of paychecks for those
U.SM.TE. employees enrolling with the following institutions: North Oakland
Community Credit Union, First of America Bank, and National Bank of Detroit.
This arrangement is subject to the rules-and regulations of the depositing institutions.

Item2 The employee shall have one (1) additiohal vacation day added to the vacation

entitlement certified on June 30 of that fiscal year to be taken the next fiscal year for

every three (3) days, which the employee works when all schools are closed for
inclement weather.

Vacation days shall be added according to the following schedule as applied to each

o, \——/-

individnal employee’s work schedule for all employees scheduled to work on that

day.
1st snow day worked One vacatidn day earned
2nd snow day worked No vacation day earned
3rd snow day worked No vacation day earned
4th snow day worked One vacation day carned
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£ 5th snow day worked No vacation day earned
| 6th snow day worked No vacation day earned

The pattern continues for all snow days worked.

‘Item3 If an employee is on a scheduled or j)reviou_sly approved leavg; it shall not affect
their sick bank/vacation days for closures due to inclement weather.

Section I Vacation

Iiem 1 Six (6) days vacation with pay shall be granted to full-time employees with six (6)
months service; service must begin prior to Janvary 1 of the year in which the
vacation is to be taken.

Item?2 Vacation for fulltime employees with service from six (6) months to one (1) year
shall be according to the month of employment in the year prior to the year in which
the vacation is to be taken. If the date of employment ocenrred during December,
then the employee qualifies for 6 days vacation; November - 7 days; October - 8
days; September - 9 days; August - 10 days; and July - 11 days.

Item3 Full-time employees with from one (1) to four (4) years of service shall receive
eleven (11) days vacation with pay per year.

Item 4 Full-time employees with five (5) to Tourteen (14) years of service shall be granted

one (1} additional day per year beyond the eleven {11) days vacation according tc

. the following schedule until a maximum of twenty-three (23) days vacation is
achieved after nineteen {19) years of service.

Years of Accumulated
Employment Vacation Days
5 13
6 14
7 15
8 16
9 17
16 18
i1 19
12 20
13 - _ 21
lthroughls m
19 or more o 23

Lkem?3 Employees who qualify for eleven (11) days vacation or less shall take their vacation

in no more than two (2) parts; for twelve (12) days or more vacation, in no more

) than three (3) parts; for sixteen (16) days or more vacation, in no more than four (4)
E parts, and twenty-one (21) days or more vacation, in no more than five (5) parts.
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Hem 6

Item 7

Iem 8

Item 2

Ttem 10

Item 11

Vacation days shall not be taken prior to being earned and certified in June with the
following exceptions:

6.1 An émployee entitled to fifteen (15) or more vacation days by June 30 may
take a maximum of five (5) vacation days prior to vacation days being certified

on June 30 between January 1 and the close of the regular school year. Such

vacation days used are to be deducted from the number of vacation days to be
certified on June 30.

6.2 The period, usually two (2) weeks, between the close of the regular school
program and June 30 when paid vacation days are certified will be available for
use-as vacation days. Such vacation days used are to be deducted from the
number of vacation days to be certified on June 30.

6.3 Vacation days must not interfere with the orderly and efficient operation of
each department. Vacation days requested will be approved when no
substitute is needed and when the work load is such that the employee’s
absence will not work an undue hardship on the Board.

Vacation days earned and certified-on June 30-of one year must be-taken prior to
June 30 of the following fiscal year.

Employees shall not be reimbursed for eamned vacatton time which is not used.
Exceptions may be made by the appropriate Personnel Director if serious
extenuating circumstances exist.

Earned vacation time is not accumulative; if earned vacation time is taken, 1t must be
taken within the period specified in Items 6 and 7 of this Section.

An employee who resigns with two (2) weeks notice or is discharged shall receive
vacation time prior {o the resignation prorated on the basis of vacation time earned
for the current year only, or may receive vacation pay on the above basis at the
termination date. The appropriaie Personnel Director shall determine which option
shall be exercised in terms of the District's needs.

When a paid boliday falls in an employee's paid vacation week, the paid hohday shall

Hem 12

—earned for the current year. The payment will follow procedures established by the

Ttem 13

ed as a paid vacation day.

An employee who retires and qualifies for retirement benefits under the State
Retirement plan shall receive vacation pay prorated on the basis of vacation time

R
kY

State Retirement Board.

The estate of an employee who dies while in the service of the Board shall receive

o A

vagaiion pay proraied on the basis of V&Cal.i()ﬁ time eamed for the current year.
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7. SectionJ Holidays

IemI New Year's Day, Good Friday, *see letter of agreement, Monday after Easter, *see
letter of agreement, Memorial Day, July 4, Labor Day, Thanksgiving, Friday after
Thanksgiving, December 24, Christmas, December 31, and the employee’s birthday
are holidays without loss of pay for the full-time employe_e providing the employee
works the last workday prior to the holiday and the first workday after the holiday
unless excused through legitimate iilness. The Board may require a doctor's
statement that the employee was sick on the last workday prior to the holiday and/or
the first workday after the holiday.

tem2  If a holiday falls en a Sunday, the following Monday shall be a holiday if school is
not in session. (If Monday is already a holiday, then Friday immediately prior to the
holiday will be a holiday providing school is not in session.) I a holiday falls on
Saturday, the day of Friday immediately prior to the holiday shall be a holiday
providing school is not in session. (If Friday is already a holiday, then the following
Monday will be a holiday if school is not in session.) i an employee were to lose a
holiday because schoo! is in session, the employee shall be given a day off in lieu of
the holiday on-a day determined by the-Board. - All- employees may not receive the
same day but may be scheduied based on the District's needs.

Item3 The holiday pay shall be a sum computed by multiplying the employee's current
' hourly pay ratetimes the number of hours in the normal workday.

Section K Tuition Reimbursement

ftem 1 The progress of the apprentice on related instruction shall be evaluated each

anniversary of the apprenticeship by the foreman and reviewed by the Joint

Apprenticeship Committee. If satisfactory progress has been made in both schooling

and work experience, the full-time employee shall be reimbursed two-thirds (2/3) of

- the tuition expense for the previous year and shall receive full pay at straight time

rate for all hours of school attendance as a part.of the apprenticeship program
requirements.

Item2 I satisfactory progress has been made in the helper’s schooling and work

experience, the full-ttme employee shall be reimbursed two-thirds (2/3) of the tuition
expenses for the previous year. _

~ Hem3 A maximum of five hundred ($500.00) dollars per year will be budgeted to

reimburse full-time journeymen for tuition costs of courses taken related to position
responsibility and approved in advance. Employees shall submit required
information by June 30" Payment will be made the following September for
journeymen employed at that time. Payment will be prorated if the total claim
exceeds five hundred ($500.00) doflars.
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Item4 Upon the request of a U.S.M.T.E. member and with the approval of the Director of

Tiem 5

Maintenance and Operations, a member may enroll in a pre-approved fraining or
education program for the improvement of technical skills related to the assignment

and be paid the then current regular hourly rate at straight time for attendance and
participation in the schooling program. A limit of eight (8) hours per day at straight

time will be paid under this provision. Payment shall be made upon successful
completion of the approved training or education program. Exiraordinary expenses . .
such as air fare, lodging, registration, excluding local mileage and expenses shall be
reimbursed according to the out-of-District travel guidelines then in effect.

The Board will reimburse the cost of any license required for the job (example:
electrician’s license).

Section L Uniforms

Tiem 1

Ttem 2

Ttem 3

hem 4

Ttem 5

Full-time employees who have completed their probationary period on or before
June 30" shall be entitled to purchase two hundred seventy ($270.00) dollars worth
of uniforins at the Board’s expense.

Full-time employees who complete their probationary period after June 30™ but prior
to January 1* shall receive fifty (50%) percent of the uniform allowance.

Employees shall receive the uniform allowance in June.

Employees in the bargaining unit shall be provided one hundred seventy-five dollars
($175.00) annually toward the purchase of safety equipment. Employees are
required to wear safety footwear.

Employees shall be provided a CarHartt insulated jacket and bib overalls for use at
the work-site. Upon request of an employee, at the discretion of the immediate
supervisor an "arctic" grade insulated jacket and/or bib overalls may be provided
instead of the standard garment(s). Tt shall be the employee’s responsibility for the
proper care and cleaning of the jacket and overalls, which shall be replaced by the
Board on a normal wear-out basis. CarHartts or replacements will be issued by
November 1 each year. Jackets and bib overalls will be replaced if wear warrants it,

i alternate years. In €XCCD ional circum anfces, sunj ¢ approval ol The 7

immediate supervisor "arctic” or standard insulated jacket and/or bib overalls may be
provided "off-cycle.” Employees will be required to submit their old CarHartt for
inspection before a new one is issued. Old garments will be marked as

deacquisitioned, and employees will be permitted to- keep them-for their own-useif -

desared

Section M U.S. Savings Bonds

Employees may earoll in payroll deduction plan for the purchase of United States
Savings Bonds. Information of this plan shall be available in the Business Office.

!
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hHem 1

_Section N Shifis and Pay Differential

Any shift beginning at 12:00 p.m. ihr(iugh 5:00 -p m. inclusive shall be classified as
the second shift. Any shift beginning at 5:01 p m. or after shall be classified as the
third shift. _

Fem2 Employees working the second shﬂt shall receive a shift differential of elgl'rteen 3

Iteni 3

.18) cents per hour.

Employees working the third shift shall receive a shift differential of twenty—four 3
.24) cents per hour. ,

Section O Overtime. Pay

hem 1

Iiem 2

Item 3

B 'I"""Workperfonned"in’"exce'ss'bf'eight"(B)’h’ourS"in*a’wor kday T

Time and one-half of the employee’s regular rate of pay, or compensatory time off
as defined below, shall be paid for work under any of the following conditions:

1.2 Work performed in excess of forty (40) hours in a workweek. Paid vacation
days or accumulated sick leave entitlement will count toward the forty (40)

hours.

1.3 If compensatory time off is used as the method of paying for overtime work,
- the overtime rate of pay shall be one and one half (1 1/2) hours compensatory
7 time off for each hour of overtime work.

Overtime pay for work done for organizations outside normal school activities in
preparation for and operation of their projects on District property shall be at the
building trade’s rate.

An employee not scheduled for regular work hours who is called to work on a
Sunday shall be paid two hundred (200%) percent of the regular hourly rate times
the oumber of hours worked.

Ttem 4

Item 5

An employee called to work on a holiday shall be paid in addition to the holiday pay

two hundred (200%) percent of the regular hourly rate times the number of hours
_worked.... e e e e

Overtime work shall be distributed equally to employees working within the same
classification. A continuous record of the overtime hovrs charged to each employee
shall be posted on the department bulletin board monthly.

5.1 On each occasion, the opportunity to work overtime shall be offered first to
the employee within the job classification who has the least number of overtime
hours at that time. If this employee does not accept the assignment, the
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overtime hours involved shall be charged to the employee, and the bargaining o

unit member with the next higher number of overtime hours shall be offered the i,

assignment. ‘This procedure shall be followed umntil the required employees
have been selected for the overtime work.

Ttem 6 Overtime work shall be voluntary except in emergencies. There shall be no
discrimination against an employee who declines to work overtime.

Item7 An employee called to work at a time other than normal work hours shall be paid a
minimum of three (3) hours at the overtime rate.

7.1 Hours worked on planned maintenance immediately before or immediately
after the normal work hours shall not require the three (3) hour call-in pay.

Item8 Overtime shall not be pyramided. An hour paid at an overtime rate for any reason
shall not be counted to compute overtime for any other reason.

Section P Higher Classification Rate

A journeyman designated as.a substitute foreman shall be paid at the foreman’s base rate for
the period during which the journeyman acts as foreman. Overtime worked while designated
a substitute foreman will be calculated from the foreman base rate.

Section Q Wage Schedule

Item 1 The wage schedule for journeymen to take effect July 1, 2007, and to cover the period
of employment through June 30, 2008 shall be as follows:

Classification 1 2 3 4 5

Electrician 20.00 20.20 20.39 20.59 20.80
Plumber 19.84 19.98 20.18 2038 20.58
Roofer-Mason 19.84 19.98 20.18 20.38 20.58
HVAC 19.84 1998 20.18 2038 20.58
Carpenter 19.84 19.98 20.18 2038 20.58
Painter 19.52 19.69 19.88 20.10 20.31

Electrician Technician 2031 20.50 2010 2091 2111

Item 2 The wage schedule for journeymen to take effect July 1, 2008, and to cover the peﬂod

of employment through June 30, 2009 shali be as follows:

Electrician 20.00 2020 2039 2059  20.80
Pluniber 19.84 1998 2018 2038 2058

Roofer-Mason 1984 1998 2018 2038  20.58 )
HVAC 19.84 1998 2018 2038 2058 . o
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Carpenter 1984 1998 2018 2038 2058
Painter © 1952 1969 1988 2010 - 2030
Electrician Technician 2031 2050 2010 2091 2111

Hem3 The wage schedule for journeymen to take effect July 1, 2009, and to cover the period
of employment through June 30, 2010 shall be as follows: _

Classification ] 2 3 4 5
Elecirician 2025 2045 2064 2085  21.06
Plumber 2009 2023 2043 2063 2084
Roofer-Mason 2009 2023 2043 2063 2084
.HVAC 2009 2023 2043 2063 2084
Carpenter 2009 2023 2043 2063  20.84
Painter 1976 1994 2013 2035  20.56

Electrician Technician 2056 2076 2035 2117 2137

Item4 The wage schedule for journeymen to take effect July 1, 2010, and to cover the penod
- of employment through June 30,2011 shall be-as follows: -

- Electrician 20.55 20.76 20.95 21.16 21.38

Plumber 20.39 2G.53 20.74 2094 2115
Roofer-Mason 20.39 20.53 20,74 2094 2115
HVAC ' 20.39 20.53 20.74 2094 2115
Carpenter 2039 20.53 20.74 2094 2115
Painter 20.06 2024 20.43 2066 2087
Electrician Techaician - 20.87 21.07 20.66 2149  21.69

Item 4  Apprentice schedules shall be as follows:

41 Four-Year Apprenticeship Program
Time Period Wage
. On B

Employment 75% of journeyman hourly rate in effect, exclusive of longevity rates

6 months 77 %% of ]oumeyman hourly rate n eﬁ‘ect, exclumve of Iongewty ratesw S

12months 80%  of journeyman hourly rate in effect, exclusive of longevity rates
18 months 82 %% of journeyman hourly rate in effect, exclusive of longevity rates
24 months  85%  of journeyman hourly rate in effect, exclusive of longevity rates
30 months 87 2% of journeyman hourly rate in effect, exclusive of longevity rates
36months 90% of journeyman hourly rate in effect, exclusive of longevity rates
42 months 92 4% of journeyman hourly rate in effect, exclusive of longevity rates
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48 months 95%  of journeyman hourly rate in effect, exclusive of longevity rates

42
Time Period Wage
On
At end of

6 months 78%
12 months 81%
18 months 85%
24 months 88%
30 months 91%
36 months 95%

Item 5 Operational employees who become apprentices and who previously received
additional pay for credits eamned in courses taken from institutions approved by the
appropriate Personnel Director may transfer those courses applicable to their trade
to  the related instruction requirements. “However, such-apprentices canmot qualify

Three-Year Apprenﬁceship Program

Employment 75% of journeyman hourly rate in effect, exclusive of longevity rates

of journeyman hourly rate in effect, exclusive of longevity rates
of journeyman hourly rate in effect, exclusive of longevity rates
of journeyman hourly rate in effect, exclusive of longevity rates
of journeyman hourly rate in effect, exclusive of longevity rates
of journeyman hourly rate in effect, exclusive of longevity rates
of journeyman hourly rate in effect, exclusive of longevity rates

for additional pay for non-related course work.

Section R Longevity

Item 1 The longevity entitlement for journeymen for the 2007-2008 school year shall be paid the

first (1) pay in December-as follows:

_ .. Tem?2 The longevity entittement for journeymen for the 2008-2009 school year shall be

Hired
Amount Prior To
$ 750 7126002
975 7111997
1,075 11992
1,200 7/1/1987

-paid the first (1) pay in December as follows:

Item3 The longevity entitlement for journeymen for the 2009-2010 school year shall be

28

Hired
Amount Prior To
$F50. e TERBOF
975 7/1/1998
1,075 : 7/1/1993
1,200 7/1/1988



Master Agreement: USMTE 2007-2011

paid the first (1) pay in December as follows:

Hired
Amount Prior To
$ 759.38 7/1/2004
987.19 7/1/1999
1,088.44 7/1/1994
1,215.00 7/1/1989

Item4 The longevity entitlement for journeymen for the 2010-2011 school year shall be
paid the first (1*) pay in December as follows:

Hired
- Amount Prior To
$ 77077 171/2004
1,002.00 711/1997
1,104.76 7/1/1992

1,233.23 7/1/1987

ARTICLE XIII SITE-BASED DECISIONMAKING

Site-Based Decision Making (SBDM) is a joint planning and problem-solving process that
seeks to improve the quality of life in the school and work site. It is a process through which

“those individuals responsible for the implementation of a decision at the building level are
actively and effectively involved in making the decision. Association members will be invited
and encouraged to participate in this process.

ARTICLE XIV DURATION OF THE AGREEMENT

Item 1 This Agreement incorporates the entire understanding of the Association and the
Board in respect to wages, hours of employment, or other conditions of employment
which have been the subject of negotiation. During the term of this contract neither

 party shall be required to change any matter in this Agreement.

Item 2 This Agreement shall continue in full force and effect through June 30, 2011.

2.1 Ifeither party desires to terminate this Agreement, it shall, sixty (60) days prior
to the termination date, give written notice of termination.

22 I either party desires to modify this Agreement, it shall, sixty (60) days prior

to the termination datc or any subsequent termination date, give written notice
of amendment, in which event the notice of amendment shall set forth the
nature of the amendment(s) desired.

23 Notice of termination or modification shall be in writing and shall be sufficient
if sent by certified mail. '
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Date 3 /30 J 09

Date 2 120 4 06/;

Date A /___b,_l_@ﬂf

Date 53 / _(0 /Oq

PONTIAC BOARD OF EDUCATION

B;;Q" =, =

President

UNITED SKILLED MAINTENANCE

Se&r&yf

TRADES EMPLOYEES

¥

o Bty 2.

By\{\, o3\ 4n0eiD UQMCENO
President

BYW

" Secretary

R
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Letter of Agreement

between

Pontizac Pubhc Schools and the Pontiac United Skilled Miaintenance Trades Employees

USMTE.

Thcparﬁ%mmeﬁ”orttomachanamwableagremnan over an issue defined below have agxeedtoﬂle

following:

1. Thisagreement is without precedent or prejudice and may not be used in any other forum
or proceeding except to enforce the specific provisions of this agreement.

2. The parties agree to address the impact that the Oakland Schools Commion Calendar has
had on USM.T.E. Collective Bargaining Agreement, Article XII, Section J, Holidays for
the years: 2008-09, 2009-10, 2010, 11, 2011-12, 2012-13.

3. Futher, the parties agree that each employee shall have the designeted days listed below
10 be taken in lieu of specified Holidays that conflict with the Oakland Schools Calendar:

2008-2009
2009-2010
20106-2011
20112012
2012-2013

April 9,2008
Apiil 6, 2010
April 7 & 8,201
April 5,2012
April 2,2013

4.  The parties agree that reference to the Holiday changes will be noted by and asterisk (*)
within Article XIL, Section J, and in the Table of Content, under Letters of Agreement.

5. The parties agree that in the event Oakland Schools (ISD) implements calendar changes
that further impact US M.T.E. members it will be subject to bargaining,
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| .

ALL USMSTE MEMBERS WILL BE REIMBURSED AT 60% OF THE $54.00 FEE FOR
FINGERPRINTING COST, WHICH EQUALS $32.40 TO COMPLY WITH PA 112 (PUBLIC ACT
112). THIS IS A ONE TIME ONLY NON-PRECEDENT SETTING OFFER. IN THE EVENT.
THAT THE STATE REIMBURSES THE PONTIAC SCHOOL DISTRICT, USMTE MEMBERS

WILL BE REIMBURSED IN FULL.
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