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AGREEMENT

This Agreement was entered into this 1 day of July 2004, and extended on the 6" day of
September 2005, between the SCHOOL DISTRICT OF THE CITY OF BIRMINGHAM, Oakland
County, Michigan (hereinafter referred to as the "Board") and the BIRMINGHAM EDUCATION
ASSOCIATION (hereinafter referred to as the "Association").



ARTICLE |

RECOGNITION

The Board hereby recognizes the Association as the exclusive bargaining representative, as
defined in Section 11 of Act 379, Public Acts of 1965, in the unit for bargaining certified by the
State of Michigan Employment Relations Commission for all professionai personnel, including
personnel on tenure, probation, and on per diem appointments, classroom teachers, guidance
counselors, media specialists, school psychologists and social workers, speech and language
pathologists, visiting teachers, advising or critic teachers, teachers of the homebound or
hospitalized, employed or to be employed by the Board (whether or not assigned to a public
school building), but excluding supervisory and executive personnel and office and clerical
employees.

ARTICLE 1l
DEFINITIONS

A. The term "school year" as used in this Agreement shall be defined by the 2004-05, 2005-06,
2006-07, and 2007-08 school calendars.

B. The term "teacher" as used herein shall refer to all employees in the unit for bargaining as
defined in Article 1.

C. ltis agreed and understood by the parties that wherever the word "Board" appears in this
Agreement it may also mean the Superintendent of Schools and/or all other administrators
or persons employed or designated by the Board to represent it or otherwise act in its stead.

ARTICLE Ilf
ASSOCIATION AND TEACHER RIGHTS

A. Pursuant to Act 379 of the Public Acts of 1965, the parties hereby agree that teachers shall
have the right freely to organize, join, and support the Association for the purpose of
engaging in collective bargaining or negotiation and other concerted activities for mutual aid
and protection. As a duly-elected body exercising governmental power under cover of law
of the State of Michigan, the Board undertakes and agrees that it will not directly or indirectly
discourage or deprive or coerce any teacher in the enjoyment of any rights conferred by Act
379 or other laws of Michigan or the Constitutions of Michigan and the United States; that it
will not discriminate against any teacher with respect to hours, wages, or any terms or
conditions of employment by reason of his/her membership in the Association, his/her
participation in any activities of the Association or collective professional negotiations with
the Board, or his/her institution of any grievance, complaint, or proceeding under this
Agreement or otherwise with respect to any terms or conditions of employment. The
Association likewise agrees that it shall not intimidate or coerce any teacher in the exercise
of his/her rights set forth herein or under law.

B. Nothing contained herein shall be construed to deny or restrict to any teacher rights s/he
may have under the Michigan General School Laws or other laws and regulations. The
rights granted to a teacher hereunder shall be deemed to be in addition to those provided
elsewhere.



Article llt — Association and Teacher Rights (continued)

C.

The Association and its members shali have the right to make use of school buildings and
faciliies in keeping with the rules and regulations of the Board governing the use of
buildings and facilities. No teacher shall be prevented from wearing insignia, pins, or other
identification of membership in the Association either on or off school premises. The
Association shall have the right to post notices of activities and matters of Association
concern on bulletin boards which shall be provided in each school building in areas
designated for teacher use, such as teachers' lounges and work rooms, but not in areas
open to the public or students. The Board will permit, but cannot assume the responsibility
for, delivering notices through its school delivery service for Association purposes.

Officials of the Assaciation, including its Executive Director, are permitted to transact official
Association business on school property at all reasonable times, provided such business
does not interfere with the teachers' performance of their duties or interrupt normal school
operations and that the building principal or histher designee shall be promptly informed of
such officials' presence.

The Board agrees to fumish to the Association, in response to reasonable requests from
time to time, all information concerning the financial resources of the District and tentative
budget, which have passed the discussion stage by the Board, and such other information
as will assist the Association in developing intelligent, accurate, informed, and constructive
programs on behalf of the Association, together with information which may be necessary
for the Association to process any grievance or complaint. Further, the Executive Director of
the Association and the Board's Director of Personnel Relations agree to exchange copies
of all non confidential research reports and other relative material dealing with collective
bargaining which become available to them.

The Board shalf advise the Association of fiscal, budgetary, and tax programs that affect the
District promptly when adopted. The Association shall have the opportunity in advance to
consult with the Board with respect thereto prior to general publication.

. Teachers shall be entitled to full rights of citizenship, and no religious or political activities of

any teacher or lack thereof shali be grounds for any discipline or discrimination with respect
to the professional employment of such teachers.

The provisions of this Agreement shall be applied without regard to race, creed, religion,
color, national origin, age, sex, disability, sexual orientation or marital status.

During the term of this Agreement, the rights granted herein to the Association will not be
granted or extended to any other organizations claiming to represent a teachers'
organization.

Present Board policies which affect teachers but which are not covered in this Agreement
will not be changed uniess the Association is notified. Notice of prospective Board policies
that affect teachers shall be given in writing to the Association sufficiently in advance of the
scheduled Board action to allow the Association to present an opinion and have it
considered.

In addition to the above, if the implementation of a written Board or building policy or
procedure directly affecting a teacher, which is not covered by this Agreement, is the basis
of a complaint by him/her, it may be registered and processed as provided in Article V
herein through but not beyond Level 1.



Article 1l — Association and Teacher Rights (continued)
K. Professional Dues, Payroll Deductions, and Service Charge

1.

Membership in the Association is not compulsory. The Association is required under this
Agreement to represent all of the teachers in the bargaining unit fairly and equally to the
extent provided herein and under the law. The terms of the Agreement shall apply
equally to all teachers in the bargaining unit and not only for members in the Association,
and this Agreement has been executed by the Board after it has satisfied itself that the
Association is the choice of a majority of the teachers in the bargaining unit.

Accordingly, it is fair that each teacher in the bargaining unit assume his/her fair share of
the obligation along with the grant of equal benefit contained in this Agreement. If a
teacher does not choose to become a member of the Association, then s/he shouid be
wiliing to contribute his/her fair share toward the administration of this Agreement.

In accordance with the philosophy set forth in Section 1 above, and except as provided
elsewhere herein, all teachers as defined in the bargaining unit for which the Association
is certified shall, as a condition of continued employment, either:

Sign and deliver to the Board an assignment authorizing deduction of annual
membership dues of the Association (including the Michigan and National Education
Association), and such authorization shall continue in effect from year to year, unless
revoked in writing between June 1st and September 1st of a given year,

or

Within thirty (30) days of the commencement of employment, the beginning of the schoot
year, or the effective date of this Agreement, whichever is later, cause to be paid to the
Association, either by authorizing payroll deduction or in cash, a service charge equal to
the annual membership dues of the Association (including the Michigan and National
Education Associations). In the event the service charge shall not be paid, the
Association shall, within sixty (60) days after the commencement of employment, notify
the Board.

The Association shall also comply with the following:

a. Fulfilment of the requirements and necessary items in Section 3 and elsewhere in
this Article.

b. Fulfiliment of its fiduciary obligations by sending written notice to the teacher that
s/he has an obligation to tender dues or service charge, the reasonable date for such
obligation, the account of such tender, and to whom such tender is to be made. A
copy of such notice shall be sent to the Board through the Superintendent.

c. Fulfillment of its responsibilities by sending written notice to the teacher (copy shall
be sent to the Board) that s/he has not fulfilled his/her obligations by the requisite
date or reasonable period of time thereafter, and that a written request for his/her
termination was being made to the Board.

d. By stating in the request for termination to the Board that such request is in
conformance with the provisions of this Article, that the teacher has not complied
with his/her obligations, and that it is an official request of the Association.



Article Ill — Association and Teacher Rights (continued)

e. The Board, upon receiving a signed statement from the Association indicating that a
teacher has failed to comply with this condition, shall notify said teacher that his/her
employment shall be discontinued at the end of the school year unless the
requirement set forth in Section 2 above is satisfied prior to sixty (60) days before the
end of the school year.

3. The interpretation, application, administration, and enforcement of this Article shail be in
accordance with the requirements of the Labor Management Relations Act of 1947, as
amended, and construed by the National Labor Reiations Board and Federal Courts,
and to the extent that it does not conflict with any Federal or State laws.

To this end, it is understood and agreed that the foliowing items are necessary:

a. Majority Representative - The Association is the certified collective bargaining
representative of the teachers in the unit.

b. Availability of Membership - The Association shall permit alfl teachers to join the
Association except where admission of any given teacher would be contrary to its
constitution.

¢. Egual Membership - The Association must allow membership on an equal basis; full
participation must be on an equal basis.

d. Application of Membership - As a condition of employment, the Association cannot
deny a teacher membership except where the granting of membership to the given
teacher would be contrary to its constitution, or in the alternative, the right to pay the
service charge if the teacher has tendered or offered to pay.

4. Exceptions to Section 2 above shall be:

a. All teachers who are not employed on a permanent basis or who are not eligible to
be compensated according to Appendix A of this Agreement shall not be required to
join the Association or pay the service charge thereto.

b. Teachers hired during the school year shall be required, as a condition of
employment, to tender (through direct payment or deduction authorization) only the
remaining monthly installment membership dues or service charge. Such pro-rata
shall be based on a maximum of ten (10) months (school year) and the number of
months remaining in the school year. (Within a month, it is the majority of the days
left that shall govern.)

5. If a teacher has tendered directly to the Association his/her annua! membership dues or
the service charge, or has a written authorization in effect requiring the deduction of
such dues or service charge, the teacher shall not, under any circumstances, risk the
loss of his/her employment because of a lack of good standing in the Association. The
Association cannot cause the discharge of a teacher who has resigned from or has been
expelled by the Association for any reason other than his/her failure to tender the annual
membership dues or service charge to the Association, either directly or after revocation
of his/her authorization.

6. The deduction of annual membership dues or service charge shall be made in ten (10)
month equal instaliments, beginning with the month of September and ending with the
month of June. The Board agrees to remit by the 15th of each succeeding month to the
respective Associations all monies so deducted, accompanied by a list of the teachers’

5



Article 11l — Association and Teacher Rights (continued)

names from whom such deductions have been made and the amount of the deduction.
The Association agrees to certify, in writing, the current rate of BEA, MEA, and NEA
dues to the Board within ten (10) days after commencement of the school year.

7. The following requirements are understood and agreed to by the parties:

a. By September 1st of each year, the Association shall send the Board a list of those
teachers who have paid the annual Association membership dues or service charge
in cash.

b. The Association agrees no teacher who shall leave the Board's employ before the
completion of the school year shall be required to have deducted any additional
monies under this Article.

c. The Association agrees that the service charge paid by non members shall not be
used to support financially any political candidates if the non member objects to such
support.

8. In any case in which a teacher or teachers contest a discharge under the provisions of
this Article, and it is necessary for the Board to defend its position and to engage legal
counsel and to incur expenses in doing so, the Association agrees to pay such expenses
so incurred by the Board provided the counsel is acceptable to the Association and
except that if the opportunity arises to settle the case and the Association is willing to
pay the cost of settiement, the Association will be free of all obligations hereunder if the
Board refuses to seitle. The Association shall hold the Board harmless on account of
any monies deducted and remitted to the Association pursuant to this Article. Where a
teacher's employment has been terminated and s/he has given indication that s/he is in
the process of contesting that termination through the Tenure Commission or a court of
competent jurisdiction, the teacher litigating the issue will have his/her employment
continued until such time as the litigation has been completed and a decision rendered
in the matter or until such teacher has ceased to pursue the legal remedies available to
him/her by not making a timely appeal of any decision rendered in said issue by the
Tenure Commission or a court of competent jurisdiction. Any such request for litigation.
by a teacher must commence within the thirty (30) days immediately following his/her
receipt of the notice that his/her employment is being discontinued at the conclusion of
the school year.

9. If any court of competent jurisdiction or governmental administrative agency holds that
an "agency shop” clause is invalid, illegal, or unconstitutional, or that it violates any
Federal or State law, or that it is in conflict with any Federal or State law or if the State
Legislature enacts a law forbidding the "agency shop” clause, or any part thereof (which
this Article does not conform to or with), this Article shall be null and void, and the
Association shall reimburse all teachers who have been required fo pay the service
charge, provided such teachers must request the Association for reimbursement within
thirty (30) days of such court, administrative agency, or legislative decision or action.

10. This section shall become null and void if any violation of the "No Strike" provisions
(Article IV, Section B) occurs during the term of this Agreement.

. During the school year and conditioned on being given adequate advance nofice, the Board

will provide the Association a maximum of thirty (30) paid and released school days for the

purpose of transacting official Association business by its President and/or Association

authorized members, a long as there can be shown no demonstrable harm to the Board

from the utilization of such days. Further, a maximum of twenty (20) additional days may be
6



Article Il — Association and Teacher Rights (continued)

used, provided that the Association shall pay the cost of any substitute utilized for coverage -
on such days.

M. The Association President shall be released from his/her teaching duties for one-half day
each day at Board expense. Full fringe benefits and all other rights granted by the master
agreement shall be maintained during the duration of the office.

For purpose of assignment at the conclusion of holding said office, the President will be
considered to be holding a full-time position during the term of office.
ARTICLE |V

BOARD RIGHTS AND SECURITY

A. Nothing contained in this Agreement shall deny or restrict the Board of its rights,
responsibilities, and authority under the Michigan General Schoo! Laws or any other
national, state, county, district, or local laws or regulations as they pertain to education.

Except as specifically abridged or modified by this Agreement, or by an applicable statute,
all of the rights, powers, and authority the Board had prior to the execution of this
Agreement are retained by the Board. Such rights, powers, and authority include, by way of
illustration and not by limitation, the following:

1. The executive management and administrative control of the school district;

2. Except as limited by this Agreement, the right to hire teachers, judge their qualifications,
and determine their assignments and duties;

3. Determine the educational program of the school district,
4. Develop and exclusively control the budget of the school district;

5. Determine the structure, authority, and responsibilities of its school management
organization;

6. Adopt reasonable rules and regulations that are not in conflict with this Agreement.

B. During the term of this Agreement, the Association will not authorize, sanction, condone, or
acquiesce in, nor will any member of the bargaining unit take part in, any strike as defined in
the Michigan Public Act 336 of 1947, as amended by Michigan Public Act 379 of 1965, and
by Michigan Public Act 112 of 1995. Such proscribed action shall also be deemed to
include an unusual pattern of absences, mass absences, slow downs, stoppages, sit-ins,
interference of any kind whatsoever with operations at any of the facilities of the Birmingham
School District, and picketing or demonstrations during normal teaching or working hours.
The Association further agrees that it will not engage in any sanctions activities violative of
law or of this Agreement.

C. In the event of any action in violation of this Agreement, the Association will post notices
immediately at any or all schools affected, advising that such action is unlawful, in violation
of this Agreement, and unauthorized by the Association, and the Association shall advise
such teachers to return forthwith to their regular duties. The Association shall further take
any and all other action reasonably within its power to bring the activity to an end. If the

7



Article IV — Board Rights And Security {continued)

Association takes the foregoing steps and has not acted in violation of its obligations under
this Article; it shall not be liable in any way for such activities.

D. The Board shall have the right to discipline, including discharge, any teacher for taking part
in any violation of this provision. Prior to taking such action, the Board shall notify the
Association of its intentions and may also consult with the Association in connection
therewith.

ARTICLE V

GRIEVANCE PROCEDURE AND ARBITRATION

A. A grievance is defined to be a complaint by any teacher or other certified employee within
the unit for which the Association is certified by the Michigan Employment Relations
Commission as exclusive bargaining representative based on an event or condition which
is claimed or considered to be a violation, misinterpretation, or misapplication of this
Agreement. The grievance procedure shall not be applicable to a compiaint where the
teacher has a remedy by way of appeal to the Michigan State Tenure Commission, where
the Board is without authority to take the action sought, or where the complaint is not
covered by this Agreement. Also, the grievance procedure shall not be applicable when a
probiem arises from the specific provisions of any insurance carrier's policies, as contracted
for by the Board according to Article XVIil.

B. Nothing contained herein will be construed as limiting the right of a teacher having a
grievance to discuss the matter informally with the Board and having the grievance
adjusted without intervention of the Association, provided the adjustment is not inconsistent
with the terms of this Agreement and that the Association has been given opportunity to be
present at such adjustment.

C. The use of the term "days" in each level and in the table below shall mean school days,
except where otherwise indicated.

GRIEVANCE PROCEDURE AND ARBITRATION TIME LIMITS TABLE

Grievance Grievance Procedure and Arbitration
Level Presentation Meeting Disposition
{ 10 days after
Administration occurrence 5 days 5 days
I
Superintendent 5 days 5 days 5 days
i Joint selection
Arbitration 10 days of arbitrator -- 30
5 days; Demand calendar
for arbitration - days
5 days

The number of school days indicated at each level of the grievance procedure should be
considered a maximum. The Association agrees that it is in its interest to effectively
contribute to the prompt resolution of problems that may or are to be the subject of

8



Article V — Grievance Procedure and Arbitration (continued)

grievances. The Association also agrees that all grievances shall be filed at Level | as
soon as possible but not later than within the ten (10) school days that immediately follow
the event or condition that is the subject or basis of the grievance. The teacher shall notify
the proper Board representatives and/or hisfher Association Representative as soon as
either knows of the subject or basis of a potential grievance. If appropriate action is not
taken within the time limit specified, the grievance will be deemed settled on the basis of
the disposition at the preceding level. The time limits specified may, however, be extended
in writing by mutual agreement. In the event a grievance is filed on or after June 1st which,
i left unresolved until the beginning of the following school year, could result in irreparabte
harm to a party in interest, the time limits set forth herein will be reduced so that the
grievance procedure may be exhausted prior to the end of the school year or as soon
thereafter as is practicable.

The parties recommend that teachers seek to resolve grievances informally prior to the
implementation of the formal grievance procedure set forth below.

1. Levell
A teacher or one designated member of a group of teachers having a complaint may
present, or have his/her Association Represeniative present, a written grievance
signed by the grievant, to the principal or other appropriate Board representative.
Within five (5) school days, a meeting shall be held with the teacher and his/her
grievance representative. The written Level | disposition will be rendered within the
five (5) school days after this meeting.

2. Levelll

If the Level I disposition does not settle the complaint, the Association may, within five
(5) school days after the Level | disposition is rendered, prepare and present to the
Superintendent of Schools and/or his/her designee, a Level I grievance signed by the
aggrieved and the designee of the Association. Within five (5) days following the
presentation of the Level Il grievance, the Superintendent and/or his/her designee
shall schedule a Level il grievance meeting. The Level Il disposition will be rendered
within the five (5) school days after this meeting.

3. Levellll
a. If the Level Il disposition does not settle the grievance, the Association may, within
the ten (10) school days after the Level Il disposition is rendered, submit the
grievance in writing and signed by the teacher to arbitration at Level IIl.

Grievances that do not arise from the language of this Agreement or an alleged
breach thereof may be processed through Level I but will not be arbitrable.
Likewise, termination of probationary teachers will not be arbitrable.

b. Within the five (5) school days after such written notice of submission to arbitration,
the Board Committee and the Association will agree on a mutually acceptable
arbitrator and will obtain a commitment from said arbitrator to serve. If the parties
are unable to agree upon an arbitrator or to obtain such a commitment within the
specified period, then, within the next five (5) school days a request for a list of
arbitrators will be made to the American Arbitration Association by the party
seeking arbitration. The parties will be bound by the rules and procedures of the
American Arbitration Association.

c. The arbitrator so selected will hear the matter promptly and will issue his/her
decision not later than thirty (30) calendar days from the date of the close of the
9



Article V — Grievance Procedure and Arbitration (continued)

hearing, or, if oral hearings have been waived, then from the date the final
statements and proofs are submitted to him/her. The arbitrator's decision will be in
writing and will set forth his/her findings of fact, reasoning, and conclusions on the
issue(s) submitted.

d. The power of the arbitrator stems from this Agreement, and his/her function is to
interpret and apply this Agreement and to pass upon alieged violations thereof.
S/he shall have no power to add to, subtract from, or modify any of the terms of
this Agreement or any appendix attached thereto, nor shall s/he have any power or
authority to make any decision which is violative of the terms of this Agreement.

e. The decision of the arbitrator shall be submitted to the Board and the Association
and, subject to law, shall be final and binding upon the Association, the Board, and
the teacher whose grievance s/he rules on, provided that the arbitrator shall not
substitute his/her judgment for that of the Board or the Association.

f. The costs for the services of the arbitrator, including expenses, if any, shall be
borne equally by the Board and the Association.

D. Dispositions to written Level | and Il grievances will be in writing setting forth the decision
and reasons therefore and will be transmitted promptly to all parties in interest and to the
designee of the Association. Decisions rendered at Level 1l will be in accordance with the
procedures set forth in Section C.3-c.

E. Grievances associated directly with system wide policies and not related directly to a
building or department may be initially presented by a teacher or the Association to the
proper official in the central administration.

F. The invoived parties shall maintain records of all grievance procedures, but they shall not be
contained in the personnel file of the grievant.

G. The Association may investigate grievances. The investigation of a grievance shall be
conducted at such times and in a manner so as to not cause interruption of, or interference
with regular established teacher schedules, or the effective performance of other duties of
any teacher.

H. The Assaciation shall provide prior notification, in writing, to each principal of the schoofl's
Association Representative(s).

ARTICLE VI
TEACHING HOURS AND CLASS LOAD

A. As part of hisfher professional responsibilities, a teacher will be available for meetings with
students, other teachers, parents and administrators. These meetings, whenever possible,
shall be prearranged and scheduted during the pupil day. In order to satisfy this provision,
a teacher shall not make personal commitments that will make him/her consistently
unavailable for such after schoo! meetings. This provision shall not be used to capriciously
require teachers to stay beyond the minimum time set forth below.

Teachers shall report in sufficient time before the start of the school day to be prepared for the
arrival of students each day and may leave after the completion of their assigned duties.

10



Article VI — Teaching Hours and Class L.oad (continued)

In those schools where there are two or more media specialists or two or more guidance
counselors, their work day may be adjusted to a maximum of one (1) hour (eariier or later)
with the mutual agreement of the media specialist or guidance counselor and his/her
supervisor without being paid additional compensation. Said adjustment will not result in
any aiteration of the total daily time requirement.

Faculty meetings shall normally be held on a regularly scheduled day. There shall not be
more than a total of twenty (20) faculty meetings per year not to last more than one (1) hour
beyond the teacher day. Exceptions may be made to this provision for each teacher, who
is assigned to a district wide department, to attend up to five (5) additional meetings during
the school year that may be scheduled by such district wide department, and in the event of
unusual circumstances requiring additional meetings.

In areas of defined need and with the mutual agreement of the teacher and his/her
supervisor, based on the needs of the school, a teachers work day may be adjusted
(earlier or later) for up to one (1) class period per day. Said adjustment will not result in any
alteration of the total daily time requirement.

B. Middle and High School Teachers
The teaching schedule will be as follows, except in instances where changes are mutually
agreed to by the administrator and teacher:

1. Seven Period Day: Middle School

a. No more than five (5) academic periods shall be assigned.
b. Atleast one (1) additional Team or duty period shall be assigned.
c. Atleast one (1) preparation period shall be assigned.

2. Seven Period Day: High School

No more than five (5) academic periods shall be assigned.

At least one (1) additional CEA or duty period shall be assigned.
At least one (1) preparation period shali be assigned.

Block Scheduile: :

apop

1) Each full time high school teacher shall be assigned to five {56) academic
assignments (classes, special assignments, as mutually agreed or cafeteria
duty as defined in Vi C.3.c). These will comprise twenty-five (25) of the thirty-
nine (39) “half blocks”.

2) Of the fourteen (14) remaining “half-blocks” five (5) will be CEA periods (as
defined in VI B.3), scheduled one per day unless the teacher and
administration mutually agree that the CEA periods be scheduled otherwise.

3) Another five (5) “half-blocks” will be preparation periods scheduled at least one
per day, during the periods designated 1 through 7. Unless the teacher and
administration mutually agree that these preparation periods be scheduled
otherwise.

4) The remaining four (4) “half blocks” will remain unassigned and available for
designation as mutually agreed upon by the teacher and the administration.

i1



Article Vi — Teaching Hours and Class Load (continued

5) If a defined duty (as in Article VI C.3.a.b.d.) is assigned during “X/S&T Block”, it
cannot be for longer than a one “half-block” duration uniess the teacher and
administration mutually agree that these duties are scheduled for a longer
duration.

6) The administration will strive to assure that less than full time staff schedules
comply with the above. The association shall be informed of any exception.

7) Should department or faculty meetings be scheduled during “X/S&T block”
these will result in the meeting requirement outlined in article VI-A to be
reduced accordingly.

e. Team Period:

1) A team period will be established no more than once per week for the first sixty
(60) minutes of the periods designated as X/S & T block for the purpose of
collaborative activities as established by the team.

2) ltis generally intended that participation in the team period will be associated
with the teacher’s curricular responsibilities. Thus, each teacher upon mutual
agreement with the principal, will be assigned up to two (2) teams related to the
teacher’s curricular responsibilities.

3) At the request of a teacher and, upon the mutual agreement of the principal, a
teacher may participate on a team in addition to those referred to in paragraph
2 above.

4) Up to five (5) team periods may be utilized for needs other than those
associated with paragraphs 2 and 3 above. (e.g., ninth grade transition
activities). More team periods may be used in this manner upon mutual
agreement of the parties.

5) The teacher will have no responsibility for students during this team period.

8) Aside from the normal responsibility for attendance and punctuality (as itis a
portion of the regular teacher day) these team activities shall not be
incorporated in any way in a teacher’s evaluation.

7) This concept will assure that no class will be of a longer duration than ninety-
three (93) minutes.

8) This agreement will not result in the loss of any established rights and
privileges associated with all other assignment matters beyond this team
period.

9) Three (3) hours of these team periods witl be counted toward the required
hours of flexible staff development each year.

3. If financial circumstances or resources or other major influencing factors using the
seven (7) period day at the middle and/or high school levels dictate, the board shall
have the option of reinstituting the six (6) period pay schedule as follows:

a. Six Period Day:Middie School
(1) No more than five (5) academic periods shall be assigned.
12



Article VI — Teaching Hours and Class Load (continued)

(2) Atleast one (1) preparation period shall be assigned.

b. Six Period Day:High School
1. No more than five (5) academic periods shall be assigned.
2. Atleast one (1) preparation period shall be assigned.

4. A team taught course shall be defined as any course where a common group of
students are assigned to two or more teachers. Such courses shall include excel, fiex,
team 9 English, world studies and any other course that would qualify under this
definition.

Such teachers wili qualify for a four (4) class teaching load with team planning as a
fifth daily assignment, If the district’s financial circumstances dictate, the language in
this section shall not be operative. The Board of Education will inform the Association
of the need to implement this change by April 1 of the preceding school year. Should
this occur, the teacher’s responsibilities associated with these programs will be altered
accordingly.

The teachers assigned to team taught courses shall have their planning period
scheduled in common.

During X/S & T block team when professional development meetings are scheduled
for the purpose of curriculum planning, teachers assigned to teaching teams shall have
the priority to meet with their teaching team.

No teacher shall be assigned to more than one (1) team taught course.

This shall not prohibit other teachers from receiving similar teaching load and planning
considerations as a result of Education Council and Board of Education action.

5. The district will strive to provide teachers of English/Language Arts with no more than
four (4) writing class assignments per semester. The courses deemed to be writing
classes shall be recommended to the superintendent by education council through the
English departments in consultation with the building principals. The average class
size of each individual teacher’s writing class(es) shall be twenty-five (25) students.
Teachers assigned to three (3) or more writing classes per semester shall, in lieu of
one (1) academic assignment, be assigned to an academic lab where practicable.
Should that not occur, that teacher will be excused from his/her CEA responsibilities,

6. The Board shall strive to schedule as few academic periods containing two (2) courses
as possible. Upon each occurrence, the Association will be informed prior to
implementation.

7. a. Compiementary Education Activity (CEA) shall be defined as a teacher-directed
activity and service which result in direct benefit to the instructional program or
direct support to student leaming. CEA activites may include curriculum
development work, G/T mentoring, monitoring of a laboratory activity or a test
make-up center, etc.

b. CEAs may be of a semester or school year duration and will be established with
the mutual agreement of the building administration and the teacher involved.

13



Article VI — Teaching Hours and Class Load (continued)

As an exception to the above, up to eight (8) CEAs at any one time may be
assigned by the building administration at each high school. In these cases a
teacher may not be assigned to more than one (1) semester CEA every five (5)
semesters or more than one (1) year long CEA every three (3) years.

c. Building Committees shall be established at each school for the purpose of
reviewing CEA applications and recommending the same to the building principal.
These committees shall be made up of a majority of teachers selected by the staff
and represent as many departments as possible.

d. Students will not be regularly assigned to a CEA.
e. A CEA will not include the requirement to:

1. Prepare lesson plans.
2. Grade students.
3. Prepare student progress reports.

A CEA may, however, require:

1. Documenting students' attendance.
2. Assisting or advising students.
3. Supervising students.

f. A teacher will be held accountable for all expectations and activities associated
with his/her C.E.A. The perceived level of success of a C.E.A., however, will not
be included in a teacher's formal evaluation.

8. The administration, in consultation with the staff in each middle and/or high school,
may decide to modify the daily schedule from time to time in order to provide for
activities periods and/or advisor/advisee periods. In such event each teacher shall still
have a period of individual conference/preparation, a regular lunch period and no more
than five (5) instructional periods on those days the daily schedule is modified.

9. Upon request, sixth and seventh grade middle school teachers of instructional reading
and modern language shall be excused from an advisor/advisee recreational reading
assignment when they have three or more different preparations and when their total -
student load, excluding advisor/advisee recreational reading and homeroom exceeds
156. As an option, alternative reifief of an additional one-half daily conference
preparation period may be provided by the administration.

A different course preparation will be defined as those bearing a different course
number, course title, curriculum guide or textbook.

C. 1. The Board agrees to exert every effort to avoid a situation from occurring where a
teacher might be requested, on a voluntary basis, to accept a regular academic
assignment over and above the maximum established in this Article.

2. The Board shall not assign more than three (3) different course preparations
concurrently (e.g., 6-week course, 10-week course, semester, marking pericd) and no
middle or high school teacher shall be assigned more than six (6) course preparations
in a school year, except in the case of the inability of making the course available to
students or upon the mutual agreement of the teacher and his/her supervisor.
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Article VI — Teaching Hours and Class Load (continued)

3. a. The Board and Association agree that middle school teachers' nonacademic
school day assignments, such as hall duty, lunch duty, etc., shall be first given to
volunteer teachers. In the event volunteers cannot cover such duties, the
additional duties required may be assigned to teachers and rotated, where
possible.

b. For the purpose of this agreement middle school duties shall be defined as those
supervisory assignments of teachers, which the administration must make to
maintain the degree of control and order needed for an optimal educational
atmosphere. These duties may incilude: study hall and corridor proctoring, media
center supervision, noon hour gym supervision, cafeteria and/or commons
supervision, etc.

c. There may be a maximum of two (2) teachers per lunch period assigned to lunch
room supervision at each of the two high schools in accordance with the
following:

>

The assignment will be a maximum of thirty (30) minutes each lunch period at

the end of the lunch period.

The assignment will be for a maximum of one (1) semester.

The assignment will include no more than three (3) days per week.

Volunteers for the assignment each semester will be assigned first.

A fixed alphabetical assignment roster will be established at each high school

to include all BEA members assigned full time to each building commencing

with the 2004-2005 school year and each year teachers newly assigned to the

building will be placed at the end of the alphabetized listing (after z).

F. This assignment roster will be utilized (as it rotates) each semester thereafter.

G. Teachers assigned to four (4) or more different preparations, those Team
Teachers not assigned to a common Team Planning time in lieu of a fifth
teaching assignment and those who would not receive their duty free lunch as
outlined in sub-section 4 below will be exempt from the assignment and placed
on the roster for the next semester that teacher is not exempt.

H. A teacher will not have a C.E.A. responsibility the semester he/she is assigned
to lunchroom duty.

l.  The assignment shall include no responsibilities associated with the serving
area. ‘

J. Aside from attendance, this assignment shall not be part of the teacher's

evaluation.

Mmoo ®

4. All middle and high school teachers shall be entitied to a duty-free lunch period of a
minimum of forty (40) minutes.

5. In middle schools, planning time for advisors/advisee programs will be incorporated in
the team planning period. In high schools, activity period duties outside of regular
homeroom duties, which require individual teacher planning and preparation, shall be
voluntary.
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Article VI — Teaching Hours and Class Load (continued)

The participation in activity periods and/or advisor/advisee programs by middle school
special education teachers who are not assigned a team planning period shall be
voluntary.

D. 1. The Board will provide planning time for all teachers servicing elementary buildings.
Each teacher will receive 200 minutes of planning time per week. The Board will strive
to schedule a minimum of a thirty {30} minute planning time for an elementary teacher
on each full school day. Each teacher will receive a minimum of thirty (30) minute
block at least four (4) days per week. in the event that it becomes impossibie to
schedule planning time for a teacher on a particular day, such teacher shall be
provided a five (5) minute relief period in both the morning and afternoon.

a.

In addition to the above, each K — 5 teacher assigned to a regular general
education classroom will receive an additional seventy (70} minutes planning time
per week.

Beginning with the 2005-06 school year, the parties agree that where district
scheduling permits, elementary teachers of art, instrumental music, vocal music,
physical education, media/technology, special education, enrichment, and reading
may have no less than 200 and up to a total of up to 270 minutes per week for the
purposes of planning.

This time, which will be provided in blocks of not less than 20 minutes, shall inciude
any time that such teachers are not actively engaged in teaching classes, except
that passing time shall not be considered as part of this time. It shall be each
teacher’s individual responsibility to report to the school principal within the first
four weeks of each school year that s/he is not receiving 270 minutes of time to
plan. The principal shall make every reasonable effort to provide the time. The
Association shall submit any disputes over whether a teacher’s total time is being
provided to the deputy superintendent for educational services for resolution.
Where scheduling does not permit the full allotment of this time for the school year,
teachers who do not receive the full aliotment shall receive a stipend of $1,000 to
be paid at the end of the school year. Teachers who retire prior to the end of the
school! year shall receive a prorated amount.

The total remedy for not receiving 270 minutes of time is contained within the four-
corners of this agreement, and therefore, time for preparation under this agreement
shall not be submitted to the grievance procedure of the collective bargaining
agreement.

2. Each teacher servicing an elementary school shall be entitied to a duty-free lunch period
which shalt be for a minimum of forty (40) minutes.

E. Recognizing that the total education environment of students demands various activities
beyond those experienced solely in the classroom, the Board and the Association shall work
cooperatively at the building level to encourage alt teachers to accept a share of necessary
school-related activities. All such activities for which no compensation is provided shall,
however, be entirely voluntary.

1. Every effort will be made to limit a general education teacher's attendance at special
education/E.S.L. meetings (i.e. LE.P.'s, M.E.T.'s) to no more than one planning period in
a week. In no case will a general education teacher be required to use more than two
(2) ptanning periods in a week for this purpose.
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Article VI — Teaching Hours and Class Load (continued)

2. Every effort will be made to limit attendance at special education/E.S.L. meetings to
forty-five (45) minutes per week during the classroom teaching load time for each
general education teacher.

F. The Board and the Association agree that there will be a mutual effort to assure that
teachers will participate in evening activities which are sponsored by the schooli, parent, or
student groups. To that end, teachers may be required to attend two (2) evening events
per year. If teachers are requested to attend any additional evening events for the primary
purpose of performing professional duties, and agree to do so, they will receive one-half
(1/2) compensation day for each such occurrence, or at the teacher’s option, one-half (1/2)
the professional development/curriculum development rate.

G. Teachers may leave the school building during their lunch period.

H. 1. Elementary Art, Vocal Music, Physicai Education, and Media/Technology classes will be
no less than thirty (30) nor more than fifty (50) minutes in duration. There will be a
minimum of ten (10) minutes between each Art class and a minimum five (5) minutes
between Music and Media/Technology classes and five (5) minutes between each P.E.
class where facility use permits and where the building administrator determines that it is
practicable to do so. The Board shall strive to assign a teacher to not more than one (1)
building each day, and to assign no more than one (1) teacher to a particular class
session.

2. In high school departments where there is no department head, a teacher in that
department will be provided released and/or paid time to attend to departmental duties.
Such time will be provided as needed and as approved by the principal. in the event
that scheduling does not permit released time, payment will be made to the teacher in
accordance with Article XVIII, C.2.

I.  The Board and Association recognize the positive effects that effective program evaluations
can have on the instructional program of the district. In order to achieve this the following
provisions shall apply to the resuilts of all evaluations of program.

1. No information obtained will contain reference to an individual teacher.

2. No portion of the results will be placed in a teacher's personnei file.

3. No information obtained will be utilized as evidence for teacher dismissal or involuntary
transfer. '

4. All information disseminated beyond program staff shall contain reference to factors
beyond the teacher's control, which may have had some effect upon the results.

Further, prior to all program evaluation activities there shall be a review of the evaluation
ptans with the involved teachers.
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ARTICLE VI

TEACHING CONDITIONS AND CLASS SIZE

It is the intent of the Board of Education to maintain class sizes at or below the numbers
shown in the following tables.

If financial circumstances or resources, available or required classroom space, staff
availability or other such major influencing factors change so as to preclude the Board from
complying with its foregoing intended class size numbers will be operative and/or
controlling. Should this transpire, the Association President will be informed in each
instance prior to implementation.

1. Elementary Schools

CLASS ALTERNATIVE
SIZE RELIEF CLASS
GRADE MAXIMUM PROVIDED AT MAXIMUM _ SIZE
K 28 27 31
1 28 27 33
2 29 28 33
3 30 29 35
4 31 30 35
5 31 30 35
K-1 27 26 30
- 1-2 27 26 30
2-3 27 26 33
34 28 27 33
4-5 28 27 33

2. a. Middle/High School:

CLASS CLASS SIZE RELIEF STRIVE
MAXIMUM PROVIDED AT FOR NUMBER

All Classes 35 33 29

(except those

listed below)

P.E. 47 40

Study Hall 50 45

b. The maximum number of student contacts per day shall not exceed 160, except in
P.E., Middle School Modern Language, and Study Hall.

3. The maximum class size of any pilot program may be altered from the above with
mutual agreement between the teacher(s) involved and the administration.

Further, it is agreed that the above class size numbers shall not be applicable in those
instances involving certain innovative and/or experimental programs, large group
instruction, performing groups, physical education, changes which occur late in the
year, and emergencies. Also, such class sizes will not apply for other special grouping
arrangements that may be agreed to by the teacher and the supervisor.
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Article Vil — Teaching Conditions and Class Size (continued)

4.

5.

Relief as referred to above may constitute:

Adjust assignments;

Balance sections;

Create multiage sections;

Employ an aide;

Hire another teacher;

One Hundred dollars {$100) per pupil per semester;

Other solutions as may be acceptable to the teacher and supervisor.

@*0op0oop

Creating sections or hiring new teacher aides shall not occur on or after April 1in a
school year.

If Section A.4 must be implemented, and the Board cannot adjust assignments or
balance the section, the Association may request to confer with the Board as to the
appropriate relief that might be provided.

Special Education:
Special education classes shall be in compliance with the State of Michigan special

education guidelines.

Solely and exclusively for the application of Article VI, A., and pertaining to the
numbers listed under relief provided at and “alternative class size maximum” in the
elementary schools.

a. [Each elementary student assigned to a Leaming Resource Center shall be
counted as two (2) students.

b. Each elementary student assigned to a self-contained special education
classroom and mainstreamed into a general education classroom will be counted
as two times the percent of time spent in the receiving teacher's general education
classroom.

c. Each secondary student assigned to a Learning Resource Center or a self-
contained special education classroom shalt be counted as one and one half (1-
1/2) students in all general education classes, except physical education, and
except when a student is assigned to a basic skills class.

Whenever possible, categorized special education students shall be eveniy
distributed when placed in general education classrooms, except where an
unequal distribution would be in the best interest of a student.

Any teacher may ask that an appropriate team of staff review the program of an
impaired student assigned to that teacher. The administration shall convene such
a case review and invite the referring teacher to attend.

Any teacher serving Special Education or E.S.L. students may request the
convening of a support team to assist that teacher in the delivery of instruction. If
training is necessary, such training shall be provided during the school day.

B. The Board and Association agree to the establishment of an Advisory Committee at each
school. The Committee will consist of the principal, who may request the presence of one
(1) other administrator, and a minimum of four (4) faculty representatives elected by the
faculty. The Advisory Committee will meet once each month, with necessary additional
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Article VIl = Teaching Conditions and Class Size (continued)

meetings being held at the request of either the principal or the faculty representatives. The
Advisory Committee members will exchange and review proposals and recommendations
on school matters of mutual concern to the parties.

Such matters may inciude:

1. The Advisory Committee may assist in the formulation of the agenda of a school's
general faculty meeting and in the evaluation of such meetings.

2. Review and advise the principal relative to building policy and procedure.
3. Make recommendations to the principal relative to teacher staffing in the building.

4. In those buildings where the Advisory Committee regularly meets more than twice per
month, and with the approval of the principal, a maximum of five (§) days per school year of
released time may be provided to assist the committee to accomplish this work.

C. The Association agrees that each teacher has an obligation to enforce the written rules and
regulations of the Board at all times.

D. The Board will continue to seek and use textbooks and supplementary reading materials
which contain the contribution of minority groups to the historical, scientific, and social
deveiopment of the United States. The Board further agrees at all times to keep the
schools reasonably equipped and maintained with the tools of the teaching profession.

E. The Board and the Association mutually recognize the importance of continuous use of
adequate teaching reference material in maintaining a high level of professional
performance. In furtherance of that recognition, the Board shall provide a teacher
reference area in each schoo! in the District and include therein all texts which are
reasonably requested by the teachers of that school within the limitations of the school
media budget.

F. The Board shall make available in each school adequate lunchroom/lounge facilities
exclusively for staff use. Also lavatory facilities will be provided exclusively for adult use.

G. Telephone facilities shall be made available to teachers for their reasonable use for
professional purposes in a secluded area.

H. Upon the request of the Association, vending machines shall be installed in the teachers’
lounge and lunchroom areas. The faculty in the building, including the administrators, shall
administer the proceeds from all such machines.

. Wherever practicable, off-street parking facilities shall be provided and properly maintained
and identified exclusively for staff use, with the provision that those teachers whose health
demands special consideration shall be given preferential parking privileges.

J. The Board and all teachers shall comply with the provisions of the Occupational Safety Act
(Michigan Public Act 154, 1874).

K. Principals shall permit a teacher to leave the building during a preparation or planning
period for duties attendant to professional responsibilities, and this right shall not be
abused.

L. When schools are closed due to inclement weather, teachers are not expected to report to
their closed buildings. Further, when schools are dismissed due to inclement weather,
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Article VIl — Teaching Conditions and Class Size {continued)

N.

0.

teachers shall be entitled to leave as soon as the buildings are cleared of students. In the
application of this section of the Agreement, a teacher shall not suffer a loss of
compensation.

Should it be necessary to make up any days in accordance with State law, the days (s) will
be added to the end of the school calendar so affected with no additional compensation
paid to the teachers affected.

Elementary Parent/Teacher Conferences:

All elementary schools shall schedule two (2) afternoon and two (2) evening conference
blocks each fail and one (1) afternoon and two (2) evening conference biocks each spring.
The afternoon conference blocks days will be set forth in the school calendar. Each block
will be of three (3) hour duration and be scheduled during the teachers' normal working
hours. Specific days and times for the evening conference blocks will be set forth in the
school calendar with each biock to be of three (3) hour duration. Generally no more than
one (1) conference will be scheduled for each thirty (30) minute period in the fall and no
more than one (1) conference will be scheduled for each twenty (20) minute period in the
spring and in no case will a teacher be required to have more than twenty-six (26)
conferences in the fall or spring. Should more than twenty-six (26) conferences be
necessary the Board will provide substitute teacher time to cover the additional time
required.

Kindergarten teachers assigned to two (2) sections shall be provided an additional records
day in the fall and the spring.

Full day kindergarten teachers shall be provided an additional one-half (1/2) records day in
the spring.

An additional two (2) days will be provided for conferences during the normal work day o
all full time kindergarten teachers assigned to two (2) sections in the fall and spring.

Secondary Parent/Teacher Conferences:

All secondary schools shall schedule two (2) evening conference blocks of three {3) hour
duration in the fall and spring. The specific days and times for the evening conference
blocks will be set forth in the school calendar. Also, the middle schools shall schedule one
(1) afternoon conference block of no more than three (3) hours duration in the fall, the
specific day to be set forth in the school calendar.

One (1) conference compensation day will be provided each semester for both elementary
and secondary conferences schedules as described above as set forth in the school
calendar.

The Board agrees it will not discriminate with respect to any teacher's assignment or class
size.

Teachers shall prepare lesson plans for the use of substitute teaches. Teachers shall also
prepare and maintain written evidence of adequate planning for their instructional
program(s). In implementing this section, supervisors will avoid regimenting all teachers
with regard to format and time requirements. Normally, the Board will attempt to secure
substitutes for absent classroom teachers, media specialists, LRC teachers and special
education cfassroom teachers. In the event that it is necessary to assign teachers to
substitute during their conference periods, the assignment will be given to volunteers
and/or rotated.
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P.

In the preparation of teacher assignments, the Board and Association agree to the
following:

1. Prior to adopting a tentative master teacher schedule for the ensuring year, the
principal/supervisor will communicate with teachers in his/her building/department with
regard to such schedule.

2. Such communication shall include consideration regarding specific courses to be
taught, grade level, number of different courses, nonacademic assignments, changes
in grade or subject assignment, building assignments etc.

3. The proposals and suggestions of teachers will be given major consideration by the
principal/supervisor in completing the master teaching schedule.

4. All changes in teacher'assignments in the same building or department from year to
year shall be voluntary fo the extent possible.

5. All teachers shall be notified of their assignments for the next year prior to the close of
school in June, when feasible. In the event that circumstances dictate assignment
changes during the summer, the teachers affected shall be communicated with prior to
the implementation of such changes, unless such teachers are unavailable.

Prior to instituting any substantial program additions to the curriculum after the beginning of
the school year, the Board wili consult with the teachers involved.

A special education student may be placed into a regular classroom in accordance with
state and federal placement procedures. Receiving regular classroom teachers will be
involved or advised prior to class assignment. Both special education and general
education teachers may offer suggestions relative to the placement of such students.
Teachers will be advised of summer special education enrollees by the first day of the
succeeding school year.

The teacher shall adhere to and comply with the Board's curriculum pian and instructional
program. -

In order to meet the special needs of students in the District and to provide expert
assistance to the classroom teacher as s/he encounters particular problems with students,
the Board agrees that, to the extent possible and within its means, it shall continue to
employ auxiliary personnel, such as media specialists, multimedia personnel, school
psychologists and social workers, speech and language pathologists, counselors, reading
specialists and special educators.

In consideration of optimum learning environment and energy conservation, including
governmental regulations and guidefines, the Board shall maintain adequate classroom
heating within the instructional areas of each school building. A teacher shall not be
required to teach in a facility where the temperature is below sixty degrees Fahrenheit
(60°) and the condition cannot be corrected within one (1) school day.

The board will strive to maintain facility temperatures above 65° and below 90°. Where
practical, a teacher’s class may be temporarily moved to another location in the facility to
relieve a situation not within the parameters as stated above.

Prior to the Friday following Labor Day, all itinerant Special Education staff shall meet with
the principal(s) of the school(s) to which they are assigned to discuss their schedules and
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work place assignments. If problems arise with regard to work place assignment, the
Executive Director of the BEA and the Assistant Superintendent for Personnel shall meet
to attempt to resolve the issue.

No general education teacher shall routinely be required to perform medical or hygienic
procedures on a student.

X.  The teacher shall be informed of the purpose of the presence of all visitors to his/her

classroom and shall receive prior notification of said visits when possible.

ARTICLE VIII
STAFFING

A. Qualifications:;

The Board has the right to determine qualifications of teachers in keeping with State
certification requirements, other applicable federal and state laws, and the needs of the
instructional program. In determining qualifications, the following standards shall apply:

1.

For the classroom teaching positidns in grades K through 6, qualified shall be
synonymous with certified.

In addition to being properly certified, classroom teachers in grades 7 through 12 must
possess either.a major or a minor in the subject area to be taught. Also, such teachers
(in grades 9-12) must meet North Central requirements.

For positions other than in the regular classroom in grades K through 12 (i.e., art,
music, skills for living, industrial arts, media specialists, modern language, bilingual,
physical education, counseling, and special education), qualified shall be sSynonymous
with certified and/or endorsed except that "all subjects” certification does not apply to
these areas.

Teachers of remedial reading and health education must meet State approval
guidelines.

All special education teaching and itinerant staff shall possess credentials in
accordance with federal and state rules.

Major or minor shall be defined a such a designation by a college or university or an
equivalency. Equivalency for a major shall be thirty (30) semester hours, and twenty
(20) semester hours for a minor.

Teachers shall not be assigned, except temporarily and for good cause, outside the
scope of their teaching certification.

B. Vacancies:
A vacancy shall be defined as a permanent position within this bargaining unit that is newly
created or one that was previously occupied by a teacher who was transferred, resigned,
retired, placed on a leave of absence, or been laid off. Positions held by teachers utilizing
sick leave days or the sick bank shall not be considered to be vacant.

1.

During the school year, except after the time that the district wide reassignments are
being made (generally, May and June), all vacancies shall be posted in school
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administrative offices for five (5) work days before a permanent assignment is made.
The Association and Association Representatives in each building shall be forwarded

copies of all postings.

Teaching vacancies that occur within twenty-five (25) days after the start of the school
year will not be subject to the voluntary transfer language of this articie.

2. Voluntary Transfer Requests:
Teachers wishing to voluntarily transfer to a specific posted position shall notify the

personnel department by deadline listed on the posting. In addition, teachers wishing
to voluntarily transfer to a specific building or subject assignment may notify the
personnel department each year. All such notifications must be made in writing. Upon
receipt of such notification, the personnel department shall notify the teacher of
vacancies to which a transfer has been requested; and the teacher shall be given the
opportunity to apply during the period of time posting is not required.

Two (2) year probationary teachers shall not be eligible for voluntary transfers during
their probationary pericd. Four (4) year probationary teachers shall be eligible for
voluntary transfer only at the conclusion of their second (2P™") year of probation,
providing that the most recent evaluation received prior to the date of the transfer
request is satisfactory and that they are not on temporary certification approval status.
Exceptions to the above will be made for less than full time teachers whose transfer
would result in being employed a greater number of hours or when it couid be
demonstrated that a voluntary transfer of the teacher would be in the best interest of
the teacher and the Board.

3. Filling of Vacancies:
In filling vacancies, the Board will appoint the applicant with the best combination of

the following attributes:

a. relevant experience outside of the classroom
b. academic preparation

¢. seniority in the District

d. teaching experience

e. positive evaluations and/or letters of recommendation

f.  ability and willingness to accept extra-curricular assignments

g. educationa! needs of the building, as determined by the principal.

Normally an applicant with tess seniority in the District shall not be awarded a position
unless the attributes described above, shall be superior to applicant with greater
seniority. Upon request, a teacher not awarded the position will be given an
explanation of the reasons for the decision.

4. In determining reassignment of teachers who are to be involuntary transferred, who
have requested voluntary transfer, or who are returning from leave of absence, the
following procedures will be followed:

a. Teachers who, thus, wish or need reassignment shall be notified of vacancies for
the next school year. The positions listed that are held by teachers wishing
voluntary transfers shail be so identified; and notice shall be provided that if a
satisfactory transfer is not completed, these teachers can withdraw voluntary
transfers, which makes their then current positions no longer available to others.
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C.

b. Upon receipt of the listing of available positions, the teachers affected shall
identify and/or rank their preferences of such positions.

c. Criteria utilized in determining teacher reassignment will be those set forth in
Section B-3 of this Article.

d. When possible, teachers shall be notified of such tentative assignments for the
following scheol year prior to the end of the then current year.

e. Tentative placements as the result of this process shall not result in the
employment of a new teacher while qualified teachers remain laid off,

involuntary Transfers:

Involuntary transfers of teachers may be necessary and/or desirable in order to accomplish
the effective and efficient staffing of schools and programs. Prior to the date of an
impending transfer, the teacher shall be notified of the date and reason for such transfer.
The procedure described below will be followed in identifying those teachers who are to be
transferred. .

1.

The Board may exempt a limited number of key teachers from involuntary transfer. It
is understood that in order to apply the exemption, the Board will demonstrate that
such exempted teachers hold a key co-curricular assignment and/or are intricately
involved in the development or coordination of a program in that school. The
maximum number of teachers who may be exempted in each building shall be
determined as follows:

Elementary buildings 2 exempted teachers
Middle School buildings 3 exempted teachers
Senior High buildings 3 exempted teachers

a. Sponsorship of the service or safety squads shall not constitute valid reason for
exemption status per this Section so long as there are teachers in that building
willing to perform these duties.

b. Notice of those to be exempted and the reasons for such exemptions shall be
given to the Association in writing, prior to implementing the procedures set forth
in Section B.4. of this Aricle. This understanding will be inoperative if such
exempted teacher subsequently becomes unavaitable for that assignment.

In the event that an involuntary transfer is necessary due to a reduction in staff,
curriculum reorganization, or other causes except as defined in Section C.3. of this
Article, teachers will be transferred in the following order: voluntary transfers,
noncertified, probationary and tenure. In reaching decisions within these categories,
the following criterion shall be followed in the order listed:

a. Qualifications as determined by:

aa. major (or minor, if the teacher is currently teaching at least 50% of his/her
assignment in that area)

bb. areas of certification
b. Seniority in the District.
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Article VIl — Staffing (continued)

3.

c. Written evaluations on file in the Personnel Office.
d. Outside teaching and grade level, subject, or special experience.

When appropriate, involuntary transfers for the welfare of the concerned parties may
be made.

D. Reductions and Recall:
in the event of a reduction in the number of teachers, they shall be iaid off according to the

following procedures:

1.

Teachers may be laid off on a departmental basis. Departments are defined as
elementary classroom {(grades K-5), art, business education, counseling, modern
language, skills for living, instrumental music, industrial arts, language arts,
mathematics, media specialists, physical education, science, social studies, special
education, remedial reading and vocal music.

The order of layoffs will be:
a. Noncertified teachers.

b. Probationary teachers (untess no qualified tenure teacher is available).
c. Tenure teachers.

. In reaching a decision within categories, a, b, and c in 2, above, the following criteria

will be followed in the order listed:
a. Qualifications as determined by:
aa. Major (or minor, if the teacher is currently teaching at least 50% of his/her
assignment in that area).
bb. Areas of certification.
b. Seniority in the District.
c. Written evaluations on file in the Personne! Office.
A teacher who is io be laid off from one department and who has the requisite
qualifications for a position in a second department as defined in Section A. of this

Article, shall have the right to replace another teacher in the second department
having less seniority only if s/he has a major appropriate to such other department.

A teacher to be laid off will be given notice at least 25 days prior to the date the layoff
is to be effective.

Teachers shall be recalled in reverse order of the procedure specified above.
The parties agree a teacher's eligibility for recall shall terminate if s/he:

a. Accepts permanent employment within the public or private sector that is
comparable or similar, or

b. Resigns or his/her employment by the Board otherwise terminates, or
c. Fails to respond to his/her recall notice within five (5) days of his/her receipt of

such notice and/or fails to report to the teaching assignment s/he is recalled to, or
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Article VIII — Staffing (continued)

d. Lacks tenure status when his/her layoff becomes effective and s/he is not recalled
by the conclusion of the ensuring school year or by the termination date of this
Agreement, as set forth in Article XXIi.

E. Any teacher who shall be transferred to a supervisory or executive position and shall later
be transferred to a teacher status shall be entitled to retain such rights as sfhe may have
had under this Agreement prior to such transfer to supervisory or executive status.

F. Seniority in the District for the purpose of this Article shall mean continuous permanent
employment in the District as a certificated employee, but shall exclude all periods when
the teacher was on leave of absence.

ARTICLE IX

LEAVES OF ABSENCE

A. Childbearing and/or Childrearing Leave:

The Board will grant a leave of absence for maternity, adoption, or child care reasons,
without salary, to any member of the bargaining unit upon written request for such leave for
up to the remainder of the school year in which the leave commences plus the next school
year. The duration of such ieave to be at the teacher's option.

An extension of the leave of absence may be granted upon the recommendation of the
Superintendent. Whenever possible, a bargaining unit member requesting such leave shall
file a request in writing at least thirty (30) days prior to the expected birth, adoption of the
child, or the commencement of the child care leave.

The Board shall provide Health Insurance to ail those covered by Board paid Health
Insurance prior to the ieave for up to twelve (12) weeks during such leave at the teacher's
option. Thereafter, Article XVIIl. Section F. shall apply.

B. Peace Corps Leave. A one (1) year leave of absence without pay may be granted to any
teacher who joins the Peace Corps as a full-time participant in such program. Such leave
shall be extended for one (1) year at the request of the teacher.

C. Annual Two-Week National Guard or Military Reserve Unit Leave. A teacher who is a
member of the National Guard or a military reserve unit shall be granted a leave for a
nonrequested mandatory annua! two (2) week training commitment if it must be attended
during the school year. The Board will compensate a teacher who qualifies under this
provision the difference between his/her service pay and regular teacher's salary, but only if
by such a leave s/he would suffer a loss.

D. Public Office Leave. A leave of absence without pay for up to one (1) year shall be granted
annually to up to two (2) teachers who are appointed to or elected to a full-time public office
position. If necessary and applied for in writing, such leave will be extended annually for
the duration of one (1) term for such public office.

E. BEA, MEA, or NEA Leaves. A leave of absence for one (1) year shall be granted without
pay to those teachers who are appointed or elected to Association, MEA, or NEA positions.
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Article IX— Leaves of Absence (continued)

F.

Jury Duty Leave. Teachers who are summoned and report for jury duty shall be paid an
amount equal to the difference between the amount of wages the teacher would otherwise
have earned by working on that day and the daily jury fee paid by the Court (not including
travel allowances or reimbursement of expenses) for each day on which s/he reports for or
performs jury duty and on which sfhe otherwise would have been scheduled to work.

A teacher on tenure may be granted a leave of absence up to one (1) year without pay for
reasons of health, to return to school, family responsibilities, such as, care or relocation of
family. Other unpaid leaves for reasons deemed meritorious by the Superintendent may
also be granted.

The Board may extend all leaves of absence. A teacher's request for an extension of
his/her leave of absence must be submitted in writing. A teacher may be granted more
than one (1) extension of a leave. The duration of the extension shall normally be for one
(1) teacher work year. The Board's decision on each leave extension request will be made
individually on a case by case basis and will be in consideration of its impact on laid off
teachers, the availability of a suitable replacement teacher, economic considerations, and
other relevant factors.

After the exhaustion of any available sick leave days, the Board shall provide an unpaid
leave of up to twelve (12) weeks to all teachers who request it for the purpose of the care of
a member of the immediate family with a health problem. Further, Health Insurance shall
be provided to all those on such a leave who were covered by Board paid Health Insurance
prior to the leave for the twelve (12) week duration of the leave.

A teacher who returns from a leave of absence during a subsequent school year shall
receive the salary of the immediate next step of the salary schedule, provided s/e is
otherwise qualified in accordance with the policy pertaining to advancement on the salary
schedule.

A teacher on a leave of absence scheduled to conclude at the end of a school year must,
no later than April 1, inform the Board as to whether s/he wishes to return for the
subsequent school year or wishes to extend his/ner leave for an additional year. As an
exception to the above, if the teacher's leave commenced after April 1, s/he must inform the
Board no later than July 1.
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ARTICLE X

SABBATICAL LEAVES

In order to enhance the professional status of teachers, the parties agree to the
estabiishment of a Sabbatical Leave Committee to be comprised of an equal number of
teachers and Board representatives. The Association will select the teacher members of
this Committee. This Committee shall evatuate the qualifications of all applicants and make
recommendations to the Superintendent for those applicants deemed acceptable. The
Superintendent shall, however, make the final decision with respect to such applicants.
The Committee may also consult with the Superintendent annually with reference to
possible changes in the criteria for the selection of teachers seeking Sabbatical Leave. No
more than two percent (2%) of the teachers may receive a Sabbatical Leave in any one
school year. Said committee shall be initiated upon the request of either party.

The compensation for a teacher on Sabbatical Leave shall be one-half (1/2) of the base
salary s/fhe would receive if s’/he was employed as a teacher during the period for which the
leave is effective.

A teacher on Sabbatical Leave shall be entitled to participate in the Insurance Program
provided for elsewhere in this Agreement. The Association and a teacher on Sabbatical
Leave agree that the Board shall not be held liable for the death of or injuries sustained by
the teacher white sthe is on Sabbatical Leave.

Following the conclusion of a sabbatical leave the Board will pay the five (5) percent
employer retirement contribution to the teacher (less any required deductions) at the time it

is required.

Prior to commencement of the Sabbatical, the teacher shall either be given assurance of
his/her return to his/her assignment or the assignment to which s/he will return shall be
made known to him/her. It is recognized by the parities that in the event the anticipated
position is abolished during the Sabbatical Leave because of unforeseen circumstances
relating to staff or budgetary reductions, program changes, and/or curriculum alterations,
this provision shall not apply. A teacher on Sabbatical Leave who will experience returning
to a different assignment than the anticipated position will be notified as promptly as

‘possible prior to his/her return. A teacher returning from Sabbatical shall be placed at the

same position on the salary schedule as s/he would have been had s/he taught in the
District during such period.

ARTICLE XI

DISCIPLINE

In accordance with subsections 1, 2, and 3 of this section, no teacher shall be disciplined,
reprimanded, reduced in rank or compensation without just cause.

1. Discharge. In the case of a discharge, where a teacher has recourse through the
Michigan Teacher Tenure Act, such teachers may grieve the discharge up to but not
beyond the decision of the Superintendent.

2. Other Disciplinary Action. Discipfinary action taken against a teacher, which is not
covered under the Michigan Teacher Tenure Act, shall be subject to the grievance
procedure set forth in Article V.
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Article X| - Discipline (continued)

3. Probationary teacher dismissal shall be subject only to the provisions set forth in
Article XX1, Section F, and shall not be subject to arbitration.

B. A teacher shall at all times be entitled to have present a representative of the Association
when s/he is being reprimanded, warned, or disciplined for any infraction of discipline or
delinquency in professional performance when such action is to be recorded in the form of
a written report or when this occurs above the building level. When a request for such
representation is made, no action shall be taken with respect to the teacher until such
representative of the Association is present.

C. Personnel Files. A teacher shall have the right to examine and respond to all of the
material in his/her personnel file which has accrued after his/her employment and which is
related to his/her job. A representative of the Association may, at the teacher's request,
accompany the teacher in the review. Each teacher's personnel file shall contain but shali
not be limited to the following:

All teacher evaluation reports.

Copies of annual contracts.

Teacher certificate.

Coliege placement material, including official transcripts.
Tenure recommendation.

Copies of official personnel action.

Letters of commendation.

Other materials mutually agreed-upon.

ONDO R W~

Further, teachers shall receive copies of all materials, with the exception of confidentiai
materials, which are to be placed in the personnel file and shall be informed as soon
thereafter as is feasible if a F.O.l.A. request is submitted for any information.

D. Any complaints directed toward a teacher, which are placed in his/her personnel fiie,
are to be promptly called to the teacher's attention in writing.

Any complaint which is to be used in a disciplinary action and/or grievance hearing
must have been reported, in writing, to the teacher concerned within a reasonable
period of time following the date of the complaint.

ARTICLE Xl
ACADEMIC FREEDOM
A. Academic freedom shall be guaranteed to the teacher, and no special limitations shall be
placed upon study and investigation of facts and ideas concerning man/woman, human
society, the physical and biological world, and other branches of learning, subject to the

following standards of professional responsibility:

1. The teacher shall encourage the student to study varying points of view and respect
his/her right to form hisfher own judgment.

2. The teacher may assume full political and citizenship responsibilities but shall refrain

from exploiting the institutional privileges of hisfher professional position to promote
candidates or partisan activities.
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Article XII - Academic Freedom (continued)
3. The teacher shall protect the educational program against undesirable infringement.

4. The teacher shall be allowed to interpret and use the writings of others and
educational research with intellectual honesty.

B. Academic freedom exercised by a teacher requires that s/he be cognizant of the maturity of
his/her students and that this be recognized in his/her instructional presentations; and
further, that the attitudes, beliefs, and aspirations of parents and the convictions of the
citizenry be considered carefully in the exercise of academic freedom.

C. It is agreed to by the parties that the evaluation of students is the responsibility of the
teaching staff. No grade may be changed unless either the teacher who issued the grade
concurs or the majority of the Grade Review Panel approves of the change. The Grade
Review Panel shall be composed of three (3) teachers selected by the Association, one (1)
Board member and the Superintendent or his/her designee. Should the teacher not concur
and the panel approves the grade change, the teacher may appeal the decision to the
Board. The decision of a majority of the Board members elected and serving will be final.

ARTICLE Xl

TEACHER PROTECTIONS AND SAFEGUARDS

A. Since the teacher's authority and effectiveness in his/her classroom are enhanced when
students discover that there is sufficient administrative backing and support of the teacher,
the Board recognizes its responsibility to give all reasonable support and assistance to
teachers with respect to the maintenance of control and discipline of their students.

If it appears a pupi! under a teacher's jurisdiction may require the attention of special
counselors, social workers, law enforcement personnel, or other professionally qualified
persons, or whenever the presence of a particular student in the class will impede the
education of the balance of the classroom because of severe disciplinary problems caused
by said student, the Board will take reasonable steps to help the teacher resolve the
problem with respect to the student.

In the event that a teacher's recommended disciplinary action (including student transfers
which reiate to control and discipline) is overruled, said teacher shall be consulted relative
to final disposition of the case. Consultation shall be construed to include the opportunity to
offer alternatives and to have such alternatives considered, including specific reasons for
the ultimate rejection of said alternatives.

B. Problems relating to student discipline and suspension procedures as determined by the
school faculty or by the administration shall be considered by the Advisory Committee for
the purpose of submitting a recommendation to the principal. Each building, utilizing the
resources of the Advisory Committee, will establish a procedure for informing the students,
parents, and teachers of the disciplinary policies of the building.

C. Any case of assault upon a teacher related to or occurring while s/he is fulfilling his/her
teaching or related responsibilities shall be promptly reported to the Board or its designated
representatives. The Board will provide legal counsel to advise the teacher of his/her rights
and obligations with respect to such assault. Also, the Board will render all reasonable
assistance to the teacher in connection with the handling of the assault by law enforcement
authorities.
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Article XIll — Teacher's Protections and Safeguards (continued)

D.

If any teacher is complained against or sued by reason of disciplinary action taken by the
teacher against a student, the Board will provide legal counsel and render all necessary
assistance to the teacher in his/her defense provided the teacher's action was not contrary
to the written policies and rules and regulations of the Board.

Necessary time lost by a teacher in connection with any incident mentioned in this Article
shall not be charged against the teacher provided the teacher's action was not contrary to
the written policies and rules and reguiations of the Board.

A teacher, in administering student discipline, must recognize that s/he has a responsibiity
to be at all times fair and consistent in its application.

The Board will reimburse a teacher for any loss, damage, or destruction of clothing or
personal property of the teacher while fulfilling professional duties and assignments, which
exceed ten dollars ($10.00), providing reasonable care has been taken by the teacher. In
the implementation of this section, the Board may require a teacher to file a police report
when appropriate, and may require reasonable documentation of the original cost, date
acquired, and other pertinent information regarding the loss.

Further, the Board's payment hereunder shall be reduced by the amount of any insurance
carrier's payment to the teacher requesting reimbursement under this section.

Corporal punishment of students is prohibited as per Michigan Public Act 521 of 1988. A
statement, including the text of the Act, shall be publicized to all teachers no later than the
first week of each schoo!l year with direct attention called to said statement by the
administration.
A student's files (main office and counselors’) shall be made availabie to teachers for
professional purposes.

ARTICLE XIV

SEVERANCE PAY

Service Credit Remuneration. Each teacher with a minimum of fifteen (15) consecutive
years' service in the district shall upon resignation for the purpose of retirement, or
resignation due to illness or death, receive payment of four hundred dollars ($400) for each
year's service to the district. In the event of death, the full service credit remuneration will
be paid to the beneficiary of the teacher.

Consecutive years of service is defined as a continuous period during which time a teacher
is employed by the Board of Education. Leave of absence will not count as credit toward
the minimum fifteen (15) years of employment; however, such leave will sustain the
teacher's eligibility toward qualification. Retirement shall be defined as the discontinuance
of retirement payments from the Michigan Public School Employees’ Retirement System
(MPSERS).

Upon retirement, the teacher must take the initiative of notifying the Assistant
Superintendent for Personnel if he/she is eligible for the service credit remuneration. The
Assistant Superintendent for Personnel will check the official school records and forward to
the teacher and to the Assistant Superintendent of Business Services the outcome. If a
teacher is eligible, the Finance Department will determine the amount of service credit
remuneration and inform the applicant.
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Article XIV — Severance Pay (continued)

Each eligible teacher shall also receive an additional two thousand dollars ($2,000) if
he/she submits a letter of resignation for the purpose of retirement more than one hundred
twenty (120) calendar days prior to the effective date of his/her retirement.

B. Pay for Unused Sick Leave Days. Each teacher with a minimum of five (5) years' service in
the district and a minimum of thirty (30) accumulated sick leave days shall upon voluntary
resignation from the district receive payment of forty dollars ($40) for each accumulated
day up to a maximum of one hundred eighty (180) days.

ARTICLE XV

JOINT STUDIES COMMITTEES

A. Joint studies committees may be established composed of representatives selected by the
Board and teachers selected by the Association.

1. The purpose of such committees shall be to investigate areas and topics related to the
improvement of education in Birmingham and to make recommendations that shall be
considered by the Board in making its policy decisions in such matters.

2. The Board shall provide reasonable and necessary clerical assistance for such
committees.

B. District wide curriculum committees shall be composed of a majority of teacher members.
The teachers who are responsible for the curricular area being studied shall select the
delegates to such committees. The Association will encourage teacher attendance at
committee meetings.

C. The parties agree to the concept of teacher involvement in curriculum deveiopment,
including the development of new courses. To this end, a minimum of one hundred (100)
days will be set aside for released time for teachers serving on curriculum committees
and/or committees established to develop new programs. Committees interested in
utilizing such days shall apply for their use, subject to the approval of the appropriate
administrator,

D. The Education Council shall include an equal number of teachers and administrators. The -
Association shall appoint teacher representatives.

ARTICLE XVI

TEACHER EVALUATION

A. The performance of all teachers shall be evaiuated in writing. First and second year
probationary teachers shall be evaluated at least two (2) times during the school year.
Third and Fourth year probationary teachers shall be evaluated a minimum of once per
year. Tenure teachers shall be evaluated at least every three (3) years. Teachers whose
services are being considered for termination under provisions of the Tenure Act shall
receive written notification and statement of charges from the Superintendent or his/her
designee advising them of their rights under the Tenure Act for a hearing and appeal. A
complaint by a teacher relative to the procedural matters set forth in the “Birmingham
Public School Plan for the Evaluation of Personnel”, September 1996, revised, shall be

subject to Article V of this Agreement.
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Article XVI ~ Teacher Evaluation (continued)

B.

In addition to the procedures outlined in the “Birmingham Public School Plan for the
Evaluation of Personnel’, September 1996, revised, the following guidelines shall be
adhered to during the teacher evaluation process:

1. In the event a negative evaluation contains a recommendation for dismissal, the
evaluator shall have notified the evaluatee of the problem(s) as early in the evaluation
period as such problems are identified.

2. Upon the request of a teacher, the Superintendent shall, with the mutual agreement of
the teacher, appoint two (2) additional administrators to conduct independent
evaluations of the teacher's performance. Such additional evaluations shall be
appended to the written evaluation completed by the teacher's immediate supervisor.

3. In the event that the evaluator identifies problem areas, which may result in dismissal,
controlled evaluation, or disciplinary action, the following procedures shall be
implemented:

a. The supervisor will assist the teacher in the development of a written plan to
improve performance in the areas identified.

b. At the request of the teacher, the supervisor will assist the teacher in acquiring the
resources that may be necessary to alleviate the problems. Such resources may
include printed materials, other teachers who have overcome similar problems,
central office administrators and/or other building administrators with expertise in
the problem area, etc.

c.' The teacher and the supervisor shall meet twice monthly to discuss the teacher's
progress. Meetings may be scheduled more frequently upon mutual agreement.

The evaluation of a teacher will be based upon procedures and guidelines as detailed in
the “Birmingham Public Schoo! Plan for the Evaluation of Personnel Revised September
1996" and other mutually agreed-to criteria.

All observation of the performance of a teacher shall be conducted openly with his/her full
knowledge.

If the teacher requests release time of peers to assist in the self-evaluation process as
described in the “Birmingham Public School Plan for the Evaluation of Personnel’, such
reasonable requests will be granted within the budget limitations as determined by the
Board.

In the event a probationary teacher is recommended not to be continued in employment,
the Administration will advise the teacher of the reasons therefore in writing no later than
the third (3") Friday in March if the proposed effective date of the dismissal is the end of
the school year or at least sixty (60) days prior to the proposed effective date of the
dismissal if such date is other than the end of the school year.

Prior to Board action on the dismissal of a probationary teacher, the affected teacher may
appeal such dismissal to a committee composed of the following: one (1) administrator
other than the administrator recommending the dismissal appointed by the Superintendent,
one (1) teacher appointed by the probationary teacher, and one (1) administrator mutually
agreed-to by the probationary teacher and the Superintendent. The committee will review
the case and make a recommendation to the Board of Education. Such dismissal may also
be later appealed to a committee of the Board of Education.
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ARTICLE XVII

SICK LEAVE DAYS, SICK LEAVE BANK, AND PERSONAL BUSINESS DAYS

The following described compensated days are provided for eligible teachers to protect them
from loss of income when unable to be present at work due to the conditions or reasons

described herein.

A. Sick Leave Days. Each teacher shall be allowed twelve (12) sick leave days for each
school year without loss of pay.

1. All sick leave days accumulated by a teacher prior to the execution of this Agreement
shall be credited and carried forward by said teacher. Any sick leave days not used by
the end of the school year shall be added to the sick leave days available for the
following year.

2. Sick leave days may be accumulated to a tota! of one hundred ninety one and one half
(191.5) days.

3. Sick leave days shall be granted for the following reasons:

a.

Serious personal illness or injury which causes a teacher to be unable to perform
his/her duties.

Hospitat confinement due to childbirth or complication due to preghancy. Also for
a teacher's period of temporary and total physical disability directly reiated to the
teacher's pregnancy or childbirth. The parties agree such a teacher may be
subject to examination by the Board's physician.

Serious iliness in the immediate family when histher presence is required to
provide care for the family member which cannot be provided by another person
acting on behalf of the employee. Immediate family shall mean spouse, child, or
parent.

Such time as is necessary up to fifteen (15) days for a death in the immediate
family and/or member of the teacher's household. Immediate family shall be
defined as father, mother, sister, brother, spouse, child, grandmother,
grandfather, father-in-law, mother-in-law.

Such time as is necessary up to five (5) days for a death of a relative not listed in
d. above or a friend.

Such time as is necessary up to twenty-five (25) days total per family per adoption
for the exigencies associated with the adoption of a child.

4. Leave of absence with pay not chargeable against the teacher’s sick leave allowance
shall be granted for:

1.

Any administratively directed or suggested initial attendance at the Employee

Assistance facility.

2. Any administratively required medical evaluation.

B. Sick Leave Bank. At the beginning of each school year, each teacher shall contribute one-
haif (1/2) day of his/her sick leave to the Sick Leave Bank. Any balance of sick bank days
from previous years shall automatically carry over to the following year's sick bank. This
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Article XVI1 — Sick Leave Days, Sick Leave Bank, and Personal Business Days {continued)

program applies only to the disabling personal illness or injury of the teacher applicant, as
set forth in Section A-3-a above. At the end of each school year the days that teachers
have accumulated beyond 180 will be placed in the next year's common Sick Leave Bank.

in the event that sick bank days, as set forth above, are totally exhausted during a school
year, the Board will provide additional sick days, as needed, to allow the continuation of the
operation of the Sick Bank until the end of each school year. The Board's deposit shall be
as needed, but shall be limited to a maximum of one-half (1/2) day for each full-time
teacher employed by the Board at the time. Also, if any sick bank days contributed by the
Board under this provision remain or have not been utilized as of the end of each school
year they shall not be carried over or credited for any future period.

1. When a teacher has been absent due to illness or injury for five (5) school days within a
school year due to the same or a directly-related disability subsequent to exhausting
his/her sick leave days provided in Section A above, (or, at the teacher’s option, when
his/her sick leave days are depleted to three (3) days) s/he shall be eligible to apply to
the Sick Leave Bank for coverage for the remaining school days of histher disabling
iliness or injury until s/he is eligible for the Disability Insurance provided for in Article
XVIII, E.3. The Sick Leave Bank benefits will be paid for the five (5) days waiting period
after the teacher has been absent thirty-five (35) additional consecutive week days due
to the same or a directly-related disability.

2 A teacher who draws from the Sick Bank is not obligated to repay such days.

3. A Sick Leave Bank Committee shall be established composed to two (2) teachers
appointed by the Association and two (2) administrators appointed by the
Superintendent. This Committee shall establish regulations and make decisions
subject to the above-enumerated procedures and policy regarding the Sick Leave
Bank.

4. The Sick Leave Bank Commitiee's decision on all applications shall not be subject to
the grievance procedure set forth in Article V.

5. A teacher will not be eligible for more than one hundred eight-five (185) days during
any three (3} consecutive school years.

C. Personal Business Days. Three (3) sick leave days a year may be used for personal .

business. Additional personal business days may be granted the Superintendent. The
purpose of this leave is to relieve teachers of financial hardship in situations over which they
have no control.

1. Personal business day absences shail mean an event or condition that requires the
teacher's presence during the school day and is of such a nature that it cannot be
attended to at a later time when schools are not in session or at the conclusion of a
working day or on weekends. Certain types of family obligations, legal commitments,
religious observance, unusual circumstances related to professional growth, to attend
the funeral of a close friend, inclement weather conditions prevailing at the residence
area of the teacher, and emergencies are considered to be justification for the utilization
of the personal business leave., Hunting, house-cleaning, honeymooning, house-
hunting, social functions, and interviews for new employment are some examples of the
types of activities for which the personal business day absence shall not be applied for
or granted.
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Article XVII — Sick Leave Days, Sick Leave Bank, and Personal Business Days (continued)

2. Only under a most unusual condition may a personal business day be granted for the
day preceding or following holidays or recesses and the first and last days of the school

term.

3. Application for personal business leave shall be made at least twenty-four (24) hours
before taking such leave (except in the case of emergency). The Board may require
justification of the need for the personal business leave prior to the anticipated absence,
provided the Board has reason to anticipate misapplication and/or misinterpretation of
the Article.

D. Required Religious Observance: Upon application, a teacher will be granted up to two (2)
days per school year for required religious observance; i.e., those observances which

cannot be met at a time other than during the school day. An employee who requests such
time will identify the holiday(s) and provide the personnel office with the dates to be taken
sufficiently in advance of the holiday to allow the district to make any arrangements it deems
necessary to cover the teacher's responsibilities.

The two (2) days when taken shall not be charged against the teacher's personal sick leave
accumulation. Any days taken for additional religious observance described above will be
deducted from the employee’s sick leave days as defined and provided for in Section A
above.

E. Ateacher must fill out an absence report form when s/he returns from an absence.

F. The Board and Association agrees that the reasons set forth in Section A and C of this
Article relating to the appropriate reasons for use of sick leave and personal business days
are the only appropriate reasons for use of such days. A teacher who utilizes these leave
days may be required to submit proof of his/her illness or injury, quarantine, family iliness,
death of a near relative, or business exigency.

G. Any teacher who is absent because of an injury or disease compensable under the Michigan
Worker's Disability Compensation Act (Workers' Compensation) shall receive from the
Board the difference between the Workers' Disability payment prescribed by law and his/her
regular bi-weekly gross earnings, to the extent and until such time as such teacher shall
have used up any sick pay provided herein. Should a teacher not have sufficient sick leave
days to assure a minimum of one hundred eighty-five (185) days, she/he will receive days
from the Sick Leave Bank to cover the difference to a maximum of one huhdred eighty-five
(185) days or to the end of the disability period, whichever occurs first. The waiting period of
five (5) days for the Sick Leave Bank will be waived for this purpose.

H. Personal excused absences, without payroll or sick leave days deductions, may be
authorized by the Superintendent.

l. A teacher who has been absent due to iliness or injury may be requested to provide

medical documentation that his/her return to work is sanctioned and will not be injurious to
his/her health or well-being or that of his/her students.
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ARTICLE XVIiI

COMPENSATION AND INSURANCE PROGRAMS

A. The parties hereby adopt the Teachers' Salary Schedules that are set forth in Appendices
A — A3, attached hereto and made a part hereof. Each teacher with a seniority date prior
to those listed below for each year designated shall receive an additional $1,100 service
credit allowance to be paid in accordance with normal payroll procedures.

2004-05 School Year - October 1, 1984
2005-06 School Year - October 1, 1985
2006-07 School Year - October 1, 1986
2007-08 School Year - October 1, 1987

B. The parties hereby adopt the supplemental pay schedule that is set forth in Appendix B,
attached hereto and made a part hereof. The parties further agree that this schedule shall
be effective from the date of this agreement through June 30, 2005.

C. Special Compensation Provisions

1. A secondary teacher will be compensated at twenty percent {20%) of the Appendix A
Step 1 rate of his/her salary level placement per period for each full class assignment
s/he is given (regularly or permanently) in excess of five (5) class periods and/or five
(5) class assignments.

2 A teacher will be compensated at $27 per period if he/she is required to substitute for a
teacher during his/her conference or planning period. An assignment during the
conference period should be voluntary except when no other teacher is available, and
in such case it can be assigned.

For purposes of this section a full class assignment shall be defined as a “half (%%)
block” at the high school level and as a period of thirty (30) minutes or more at all other
sites.

3. A high school teacher will be compensated at $30 for each early final exam he/she is
required to administer during the time he/she'is normally required to be in attendance
and at $60 per exam for each exam he/she is requested to and agrees to administer
outside of regular hours.

4. Each counselor shall receive additional remuneration based upon his/her per diem rate
of pay computed on the previous school year's salary for all days worked between the
last teacher day of each school year and the first day of the successive school year.

5. When the Board compensates a teacher fbr voiuntary attendance at professional
development/curriculum activities it shall be at the regular substitute teacher rate.

D. The Board shall reimburse those teachers who are required to drive their personal cars in

the course of their work at the rate per mile consistent with the prevailing IRS mileage
reimbursement allowance for actual miles driven in the performance of their duties.
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Article XVl — Compensation and Insurance Programs (continued)

E.

Compensation and insurance Programs

(See Addendum: Health Benefits Provision For The 2005-2008 Plan Years, last page of this

contract — re: special provisions for 2005-2008)

The Board will provide each eligible teacher who makes timely application for
hospital-medical-surgical benefits (hereinafter, "health benefits") and his or her eligible
dependents (inclusive of domestic partners as defined in Appendix F) with a flexible
benefits account (hereinafter, "flex account") under the district's cafeteria plan from which
to purchase health benefits. The district will make the premium payments from each
teacher's flex account.

Each eligible teacher who makes timely application for health benefits or for cash in lieu of
health benefits will be given a flex account in cne of the following amounts (beginning with
the calendar year 2005):

1) Choosing the option to health benefits (Article XVIII, Section E.6)

(1) $ 2,400 for electing to receive cash in lieu of the health benefit;

2) Choosing the health maintenance organization (HMO) - Health Alliance Plan (HAP):

(2) § 4,445 for electing single subscriber health benefits;
(3) $ 9,883 for electing two person subscriber heaith benefits;
(4) $10,879 for electing full family subscriber health benefits.

3) Choosing the traditional health plan - MESSA Choices:

(5) $ 5,616 for electing single subscriber health benefits:
(6) $12,691 for electing two person subscriber health benefits;
(7) $13,947 for electing full family subscriber health benefits.

If a teacher chooses option (1) above s’he may choose to receive part or all of the specified
amount as a direct taxable cash payment or as a tax deferred annuity (TDA). A teacher
electing option (1) may also use part or all of that amount to purchase other available
cafeteria plan benefits as provided for by the IRS code. .

If a teacher chooses the HMO (HAP) and elects option (2), (3) or (4) s/he may choose to
designate any money not used for the purchase of the health benefits premium for a direct
taxable cash payment or a tax deferred annuity (TDA). A teacher electing one of

these options may also use part or all of the remaining amount to purchase other available
cafeteria plan benefits as provided for by the IRS code.

If a teacher chooses the MESSA Choices Plan, elects option (5), (6) or (7) and there is any
cash remaining in the cash account after the purchase, such cash shall be carried forward
by the board for the next year as a “reserve’ to be used against succeeding year premium
increases. If the premium increase in the following year does not exceed the money
allotted for that year, any remaining cash shall be carried forward by the board into the next
year, as stated above. If the premium increase exceeds the cash account for a given year,
or exceeds the cash account plus any reserve amount, the employee shall pay the excess
increase.

For the duration of this agreement, the flex adcount amounts in options (2) through (7) will
be increased by four percent (4%) annually.
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Article XV1Il — Compensation and Insurance Programs_(continued)

The parties acknowledge that each teacher has a responsibility to notify the district when
any person covered on his or her health plan is no longer his or her legal dependent and is
no longer eligible for coverage under the pian. The teacher must notify the employee
benefits office in writing within thirty (30) calendar days of the covered persons ineligibility
and must request the person's immediate removal from coverage. Failure to do so will
cause the teacher to reimburse the district for any premium over payments that are made
due to the teacher’s failure to give the board timely notice of the person who is no longer
eligible. This provision will be effective only in school years that written notification of the
existence of this provision is provided to all teachers during September open enroliment
period.

1. Hospital-Surgical-Medical Benefits

It is expressly understood that the determination of the carrier or the decision to
self-insure is the right of the Board. For the duration of this agreement, a teacher may
choose health benefits from the foliowing:

a. MESSA Choices (with a $100/$200 deductible);
b. Health Alliance Plan (HAP) (with no deductible).

The Board will provide each eligible teacher with a copy of the Board's summary of
plan descriptions which gives details of the benefits available under each plan.

The parties agree that the Board has no obligation to provide hospital-surgical-medical
insurance coverage to either the spouse or dependents of a teacher who are otherwise
eligible to be covered by any such comparable insurance benefits elsewhere; for
example, by virtue of the employment of the spouse.
This coverage shall remain in effect during the duration of this Agreement.

2. Life Insurance
A full-time teacher under contract shall be provided $45,000 group term life insurance
coverage, including accidental death and dismemberment. This group term life
insurance coverage will remain in effect during the duration of this Agreement.

3. Disability Insurance

Disability insurance shall be provided and would only become effective after 270 days
of disability and will continue until age 65 (in conformance with age discrimination
laws). This coverage shall be for 66-2/3% of monthiy salary to a maximum of $5,000
per month. This coverage shall remain in effect during the duration of this Agreement.

The amount received from the insurance company will be reduced by any primary
remuneration received, or for which the employee is efigible, during the benefit period

from the Board, the Michigan Public School Employees’ Retirement Fund, the Federal
Social Security Act (both primary and dependent), the Railroad Retirement Act,
Veteran's benefits or other such pensions.

Any teacher who has resigned due to a disability, who has received benefits under this Article,
who subsequently is no longer disabled, who is not eligible for normal retirement benefits, and
who submits written application for reemployment will be governed by the following:
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Article XVIll — Compensation and Insurance Programs {continued)

a.

A determination of the teacher's ability to fully perform teaching duties and
responsibilities shall be determined by the Board after review of competent medical
opinion secured through a Board appointed physician.

If it is determined that the teacher is fully able to perform teaching responsibilities,
and if a permanent vacancy is available in a position for which the teacher is
certified and qualified as determined by the Board, the teacher will be offered
reemployment.

If the teacher is reemployed, his/her employment relationship with the Board will be
the same as it would have been had the teacher been on a leave of absence
during the period of the teacher's disability, except that no such teacher shall be
eligible for a second payment under Article XIV of this Agreement.

4. Dental Insurance

The Board will provide dental insurance coverage to each full-time and eligible teacher
(inclusive of domestic partners as defined in Appendix F) as specified and fimited
according to the following description:

a.

Benefit Level: Class | 100% of customary and reasonable fees.
Oral Exam, prophylaxes, Topical Fluoride, Emergency, palliative, two cleanings in
12 months.

Benefit Level: Class Il 80% of customary and reasonable fees.
Radiographs, restorative, gold crowns, jackets, oral surgery, endodontic,
periodontic.

Benefit Level: Ciass Il 80% of customary and reasonable fees:

Construction and Replacement of Dentures and Bridges:

Gold: inlay or onlay, gold fill, gold crowns.

Benefit Level: Class IV 80% of customary and reasonable fees.
Orthodontics
$1,000 lifetime maximum per eligible dependent.

Other than for d., above, the maximum benefit per family member for the benefits
described above shall be $1,000 per policy year.

Any differences or problem that may arise on the plan's benefits and/or coverage
between a teacher and the carrier shall be exclusively resolved by them and
Article V of the Agreement shall not be operative with reference to the resolution
of any such differences or problem.

The Board shall exclusively select the carrier. Said carrier shall provide to the
district a list of dentists in the area whose fees are guaranteed not to exceed the
provider's customary and reasonable fee schedule.

A teacher who applies for this coverage shall confirm, in writing, his/her own
eligibility and his/her spouse's and/or dependents' eligibility according to the
foregoing.
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Article XVIil - -Compensation and insurance Programs (continued)

This plan also provides for internal and external coordination of benefits.

The Association also agrees a teacher's coverage will terminate at the end of the
calendar month during which the teacher’s retirement, resignation, termination or
jayoff becomes effective.

A teacher who is on a leave of absence shall receive this coverage until the end of
the third calendar month of such ieave.

5. Vision Care Program. The Board shall provide each eligible teacher and dependents
(inclusive of domestic partners as defined in Appendix F) with Blue Cross Biue Shield
of Michigan Vision Care Benefit Series A-80.

This coverage will have an annual eye exam and an annual replacement of eye
glasses/frames or contact lenses as specified under the Blue Cross and Blue Shield of
Michigan Vision Care Benefit Series A-80.

6. Optionto Hospital-Surgical-Medical Insurance Benefit

For the duration of this agreement and as an option to the Health Benefits plan,
specified in subsection 1 of Article XVIII, Section E, above, an otherwise eligible
teacher, who is not covered by the application of subsection 1, shall be granted the
option of receiving a yearly cash stipend in accordance with Section E. 1 above. The
teacher may elect to take this stipend in accordance with the Cafeteria Plan as
established.

in the case of spouses, both employed as teachers in the district, one shall choose the
health coverage necessary to cover histher family as outlined in XVIIi, E.1 above, the other
shall choose this option.”

This section (Articie XVIII, E.6.) shall be subject to the procedures, policies and/or rules of
any insurance carrier or organization providing coverage and benefits on the basis of the
terms of Article XVIIl, E.1. -

F. During the term of this Agreement, a teacher on a leave of absence due to an iliness or
injury may continue receiving the hospitalization and life insurance coverages set forth in
Article XVIII, E.1. and 2., above, and remain under group coverage on a twelve (12) months
cash payment agreement. During such time the teacher shall be responsible for submitting
the monthly premium payments directly to the Board.

However, a teacher who is on an approved leave of absence attributable to an occupational
filness or injury, certified by the Board, shall be provided the hospitalization and life
insurance coverages set forth in Article XVIil, E.1. and 2., above, for the first twenty-four
(24) months of such a leave. This provision is inoperative and does not apply to such a
teacher who is eligible for disability retirement under the terms of the Michigan Public
Schools' Employees Retirement Act.

During the term of this Agreement, a teacher on another type leave of absence may
continue receiving the hospitalization and life insurance coverages set forth in Article XVIl,
E.1. and 2., above, and remain under group coverage on a three (3) months (or twelve (12)
month with approval of the carrier) cash payment agreement. During such time the teacher
shall be responsible for submitting the monthly premium payments directly to the Board.
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Article XVIil - -Compensation and |nsurance Programs (continued)

G. During the term of this Agreement, a teacher laid off pursuant to Article VIl of this
Agreement shall be entitled to the insurance coverages set forth in Article XVIII, E., above,
through the month of August of the year in which the layoff occurred.

Beginning with the following September, a laid off teacher may continue receiving the
hospitalization and life insurance coverages set forth in Article XVIil, E.1. and 2., above, on
a twelve (12) months cash payment agreement. During such time the teacher shall be
responsible for submitting the monthly premium payments directly to the Board.

H. For the purpose of Section E. of this Article, all references to full time teachers shall mean
those that are contracted to work one-half of the normal duty load or more.

Beginning July 1, 1992, all teachers hired after that date that are contracted to work less
than full time will be required to pay the pro-rata share of his/her health insurance premium
commensurate with the percentage of time for which the teacher does not work (e.g., 70%
contract requires 30% payment of health insurance premium) or, at the teacher's option,
receive the pro-rata share of the option to health insurance tax deferred annuity amount
commensurate with the percentage of time the teacher works (e.g., 70% contract results in
receipt of 70% of the option amount).

ARTICLE XIX
NEGOTIATIONS

A. ltis contemplated that matters subject to collective bargaining but not specifically covered
by this Agreement but of common concern to the parties shall be considered in professional
negotiations between them, upon mutual consent, from time to time during the period of
this Agreement upon request by either party to the other. If such negotiations are agreed
upon, then the parties shall undertake to cooperate in arranging meetings, selecting
representatives for such discussions, furnishing necessary information, and otherwise
constructively considering and resolving any such matters.

B. ‘Negotiations between the parties for the purpose of entering into a successor agreement
for the 2008-09 school year shall commence at least sixty (60) days prior to the expiration
date of this Agreement,

C. The parties agree that they may not execute a final Agreement between them without
ratification by the Board and by the Association.

D. As an exception to the above, due to its content, it is contemplated that certain portions of
Appendix C, Calendar, may need to be altered during the course of the school year. Thus,
at the request of either party, Appendix C, Calendar, may be reopened for negotiations
purposes and if an alteration does result said alteration would not be subject to the
ratification procedures.
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ARTICLE XX
WAIVER

The parties acknowledge that during the negotiations which resulted in this Agreement each
had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Except as provided for in Article XIX, Negotiations,
Section A., the Board and the Association, for the life of this Agreement, agree that neither party
shall be obligated to bargain collectively with respect to any subject or matter referred to or
covered in this Agreement, or with respect to any subject or matter not specifically referred to or
covered in this Agreement, even though such subject or matter may not have been within the
knowledge or contemplation of either or both of the parties at the time that they negotiated or
signed this Agreement.

ARTICLE XX

GENERAL PROVISIONS

A. If any provisions of this Agreement or any application of the Agreement to any employee or
group of employees or the Board shall be found contrary to law, then such provision or
application shall not be deemed valid and subsisting except to the extent permitted by law,
but may be renegotiated as provided for in Article XIX, Section A. All other provisions or
applications shall continue in full force and effect.

B. The Superintendent and/or his/her designee and other Board representatives shall
periodically meet with the Association's Executive Committee, by mutual consent. The
purpose of such meetings will be to discuss and review problems or concerns as they
relate to the operation of the School District and improving the parties relationship. Five (5)
school days prior to such meetings, the parties shall exchange in writing the topics they
desire to be covered.

C. The Board agrees to provide payroll deductions for those items requiring them as approved
in writing by a teacher. :

D. Within thirty (30) days after the parties sign this Agreement, the Board will provide each
teacher a copy of this Agreement and the Association one hundred fifty (150) copies.

E. This Agreement shall supersede any rules, regulations, or practices of the Board, which
shall be contrary to or inconsistent with its terms. |t shall likewise supersede any contrary
or inconsistent terms contained in any individua! teacher contracts heretofore in effect. All
future individual teacher contracts shall be made expressly subject to the terms of this
Agreement. All teacher contracts relative to assignments set forth in the Teachers'
Supplemental Pay Schedules will be drawn in conformity with the terms and conditions of
this Agreement. The provisions of this Agreement shall be incorporated intc and be
considered part of the established policies of the Board.

F. The Birmingham School District and Birmingham Education Association are devoted to the
professional growth of all professional employees and will encourage same whenever
possible, but the Board will not assume any financial responsibility except as set forth in
this Agreement.
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Article XX| — General Provisions (continued)

G. The Association encourages all teachers in the District to notify the Board as soon as
possible of impending resignations in order to provide the Board with information necessary
to plan for staffing the District for the ensuing school year and in order to implement Article
VII, Section P, and Article VIII of this Agreement.

H. Salary Schedule Change of Status Effective Dates. The effective date of advancement to a

higher level on the salary schedule will correspond to the first, sixth, eleventh, and sixteenth
pay-dates of the school year.

In order to qualify for a higher level on the salary schedule, a teacher must present official
documentation verifying completion of the appropriate number of credit hours (as defined in
Article XVIil, Section A, Appendix A) to the Personnel Department.

Application must be made at least two (2) weeks prior to tﬁe effective date.

A teacher who applies for advancement for a higher level on the salary schedule shall
provide a transcript or an advanced degree from an accredited college or university or other
appropriate documentation in order to qualify for such advancement.

I, During the term of the Agreement, it is the intent of the Board of Education to offer to
Birmingham teachers the first opportunity to apply for teaching positions in summer school
programs under the direction of the Board. Experience within the Birmingham school
system will be the controlling factor in the instances when ail other qualifications of
applicants are equal.

J.  The Board and the Association recognize their respective responsibilities to comply with the
Americans with Disabilities Act (ADA) or other similar federat or state legislation, including
steps needed in order to reasonably accommodate an employee's disability, such as, but
not limited to, restructuring a job or position, reallocating or redistributing job functions or
requirements, altering when or how job functions are performed, creating modified or part-
time work schedules, granting preference in work schedules or shifts, creating fiexible leave
policies, providing disabled employees with transfers or reassignments to vacant positions
and providing benefits that may be necessary to reasonably accommodate disabilities. In
accordance with these principles, the Board will provide notice to the Association of any
potential need for accommodation and seek Association input on proposed
accommodations. The Board will consider a specific plan of reasonable accommodation
proposed by an effected employee and the Association. In the event of a claim by the
Association alleging that this provision has been misinterpreted or misapplied, this
provision shall be interpreted in a manner consistent with the ADA and other similar federat
and state legislation.

K. The per diem salary of a teacher shall be calculated by dividing the gross salary amount
applicable to that teacher for a given school year by the number of week days (excluding
Saturdays and Sundays) from the first teacher day to the last teacher day of the school
year (method a.). This amount shail be used for all per diem salary purposes except when
calculating the adjusted gross salary of a teacher for less than a full school year wherein
the gross salary amount applicable to that teacher for a given school year will be divided by
the total number of scheduled work days for that year to determine the amount of
remuneration method (b.). Summer per diem shall be based upon the per diem salary of
the preceding school year and will be calculated using method (a.) as described above.

L. Upon request and demonstration of need, a teacher shall, at board expense, receive the
series of Hepatitis B vaccinations.
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ARTICLE_XXII

DURATION OF AGREEMENT

This Agreement shall be effective as of Juiy 1, 2004, and shall continue in full force and effect
until 11:59 p.m., June 30, 2007. If either party desires to terminate this Agreement, it shall,
sixty (60) days prior to June 30, 2007, give written notice of termination.

This Agreement shall not be extended orally, and it is expressly understood that it shall expire
on the date set forth above.

Birmingham Education Association: Birmingham Board of Education:
B%ﬂ’u@ﬁuﬁ %//,ZL By V%l a’\—
Maukeen Martin : SHetli Weisberg
Presj 22 Z President _ /&
By ) By &/L.,
Steven Amberg / G&i mschler
Executive Director S tary

BEA Negotiating Committee:

By :&TIMMSLMM&U\ .
Katherine Alexander :
By a@/\

~ E. R. $cales
By /7(fcc:o[ C41 ,,J Exec.ﬁ)irector Personnel Relations

Scott Craig
A Dens

By at &j-ﬂ.}u\—
f’at Schneider

By -%A)
Jay Smi

Byﬂ»f/ W ]
Dan Wroblewski
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ARTICLE XXII B

DURATION OF AGREEMENT

This Agreement, originally effective as of July 1, 2004, and, which was originally to continue in
full force and effect until 11:59 p.m., June 30, 2007, has been extended by mutual agreement of
the parties, and shall continue in full force and effect until 11:59 p.m., June 30, 2008. If either
party desires to terminate this Agreement, it shall, sixty (60) days prior to June 30, 2008, give
written notice of termination.

This Agreement shall not be extended orally, and it is expressly understood that it shall expire
on the date set forth above.

Birmingham Education Association: Birmingham Board of Education:
o Dt LDt o Aee L))
Maureen Martin L Deb Roberts
Presi ﬂ / President -
By _ Al S By_..w&/'
Steven Ambérg” : David Garrett
Executive Director Secretary

BEA Negotiating Committee:

BVOJ/MJIW(Q/Q' WMM _—
Katherine Alexander By 5& 6@]\

et Execute D
By Executive Director Personnel Relations

Scott Craig
By ﬂnmLL Wy, Denue
my Denys) J
By M 2z
Pat Schneider o
By eiwh'\ C’Jc‘é\’hffig

Jay Sm

Dan Wroblewski

47



APPENDIX A

2004-2005 TEACHERS’ SALARY SCHEDULE

A i A A A A e e

Salary Level | Level Il Level il Level IV Level V
Step BA BA + 15 MA MA + 15 MA + 30
1 $37,325 $38,741 $40,636 $41,938 $42,813
2 39,599 41,056 43,554 44 854 45,742
3 42,012 43,510 46,686 47,973 48,876
4 44,574 46,113 50,033 51,306 52,223
5 47,292 48,868 53,625 54,876 55,796
6 50,172 51,793 57,477 58,682 59,618
7 53,228 54,878 61,600 62,771 63,698
8 56,474 58,174 66,026 67,137 68,057
9 59,913 61,651 70,766 71,802 72,717
10 63,563 65,328 75,846 76,799 77,690
11 65,832 67,662 78,555 79,539 - 80,465

Teachers with Ph. D./Ed. D. degrees shall also receive, as regular salary, the difference
between the Level IV and Level V salary amounts at their respective steps.

48



APPENDIX AA

2005-2006 TEACHERS' "BASE" SALARY SCHEDULE *
[Note: The 2005-2006 "Base" Scheduie is 2.0% Higher Than 2003-2004 Salary Schedule]

Salary Level | Level il Level ill Level IV Level V
Step BA BA +15 MA MA + 15 MA + 30
1 $37,508 $38,931 $40,836 $42,144 $43,024
2 39,794 41,258 43,768 45,075 45,967
3 42,219 43,724 46,916 48,209 49,117
4 44,793 46,341 50,280 51,559 52,480
5 47,525 49,109 53,890 55,146 56,070
6 50,420 52,049 57,761 58,978 59,912
7 53,490 55,148 61,904 63,080 64,012
8 56,752 58,460 66,351 | 67,468 68,392
9 60,209 61,955 71,114 72,156 73,075
10 63,876 65,650 76,220 77,177 78,073

11 66,156 67,995 78,942 79,931 80,862

* "BASE" Means the Salary Schedule before the increase was negotiated for the 2005-2006
school year.

Teachers with Ph. D./Ed. D. degrees shall also receive, as regular salary, the difference
between the Level IV and Level V salary amounts at their respective steps.
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APPENDIX A1

2005-2006 TEACHERS’ ACTUAL SALARY SCHEDULE
This is the Actual Salary Schedule for 2005-2006. It is 2% Higher than Appendix “A” (2004-2005)

Salary - Level | Level lI Level 1li Level IV Level V
Step BA BA + 15 MA MA + 15 MA + 30
1 $38,258 $39,710 $41,653 $42,987 $43,884
2 $40,590 $42,083 $44,643 $45,977 $46,886
3 $43,063 $44,598 $47,854 $49,173 $50,099
4 $45,689 $47,268 $51,286 $52,590 $53,530
5 © $48,476 $50,001  $54,968 $56,249 $57,191
6 $51,428 $53,090 $58,016 $60,158 $61,110
7 $54,560 $56,251 $63,142 $64,342 $65,292
8 $57,887 $59,629 $67,678 $68,817 $69,760
9 $61,413 $63,194 $72,536 $73,599 $74,537
10 $65,154 $66.,963 $77,744 $78,721 $79,634
11 $67,479 $69,355 $80,521 $81,530 $82,479

Teachers with Ph. D./Ed. D. degrees shall also receive, as regular salary, the difference
between the Level IV and Level V salary amounts at their respective steps.
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APPENDIX A2

2006-2007 TEACHERS' SALARY SCHEDULE *

Salary Levei ! Level Il Level [l| Level IV Level V
Step BA BA + 15 MA MA + 15 MA + 30
1 $39,023 $40,504 $42,486 $43,847 $44,762
2 $41,402 $42,925 $45,536 $46,896 $47,824
3 $43,925 $45,490 $48,811 $50,157 $51,101
4 $46,603 $48,213 $52,311 $53,642 $54,600
5 $49,445 $51,003 $56,067 $57,374 $58,335
6 $52,457 $54,152 $60,095 $61,361 $62,332
? $55,651 $57,376 $64,405 $65,628 $66,598
8 $59,045 $60,822 $69,032 $70,194 $71,155
9 $62,641 $64,458 $73,987 $75,071 $76,027
10 $66,457 $68,302 $79,299 $80,295 $81,227
11 $68,829 $70,742 $82,131 $83,160 $84,129

Teachers with Ph. D./Ed. D. degrees shall also receive, as regular salary, the difference

between the Level IV and Level V salary amounts at their respective steps.
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APPENDIX A3

2007-2008 TEACHERS' SALARY SCHEDULE *

Salary Level | Level li Level Il Level IV Level V
Step BA BA+15 MA MA +15 MA + 30
1 $39,804 $41,314 $43,335 $44,724 $45,657
2 $42,230 $43,783 . $46,447 $47,834 $48,781
3 $44,803 $46,400 $49,788 $51,160 $52,123
4 $47,535 $49,177 $53,358 $54,715 $55,692
5 $50,434 $52,115 $57,188 $58,521 $59,502
6 $53,506 $55,235 $61,296 $62,588 $63,579
7 $56,764 $58,523 $65,693 . $66,941 $67,930
8 $60,226 $62,038 $70,412 $71,598 $72,578
9 $63,894 $65,747 $75,467 $76,573 $77,548
10 $67,786 $69,668 $80,885 $81,901 $82,852
11 $70,205 $72; 157 $83,774 $84,823 $85,811

Teachers with Ph. D./Ed. D. degrees shall also receive, as regular salary, the difference

between the Level IV and Level V salary amounts at their respective steps.
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APPENDIX B

2004 - 2005 SUPPLEMENTAL PAY SCHEDULE

EXPERIENCE STEP
O Year 1
1 Year 2
2 Years 3
3 Years 4
4 Years 5
S Years or More 6

Supplemental pay personnel will be placed on the appropriate experience step {as outlined
above) according to their past experience in a sport or activity in Birmingham. All past
experience in Birmingham will be counted whether or not this experience has been interrupted.
Experience in all related positions will be credited. For example, experience in any of the
basketball programs will constitute basketball experience; sophomore class sponsor shall
constitute experience for junior class sponsor, etc.

The 2004 — 2005 Supplemental Pay Schedule was raised by 1.5% from the 2003 — 2004
Supplemental Pay Schedule. This 1.5% for 2004 - 2005 became 2.0% on the 2005 - 2006
Supplemental Pay Schedule (that is, the 2005 — 2006 schedule will be 2.0% higher than the
2003 - 2004 schedule.

The 2006-2007 and 2007-08 Supplemental Pay Rates will each be raised by 2.0% higher than
the previous year schedule.

Beginning with the 2004 ~ 2005 school year, once the coaches and or sponsors affected by the
asterisks (listed in the current Supplemental Pay Schedule) in the positions of:

1. Middle School Head Football
2. Middle School Head Male Swimming
3. Middle School Head Female Swimming
4. Middle School Assistant Football
5. High School Vocal Director of Musical
are no longer employed by the Board these asterisk designations shail be deleted.
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2004 - 2008 SUPPLEMENTAL PAY SCHEDULE

COACHES GROUPING — HIGH SCHOOL

. A
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
2004-05  $4,711 $5,024 $5,340 $5,649 $5,968 $6,282
2005-06 $4,734 $5,049 $5,366 $5,677 $5,997 $6,313
2006-07  $4,829 $5,473 $5,791 $6,117 $6,117 $6,439
2007-08  $4,925 $5,583 $5,906 $6,239 $6,239 $6,568
Head Varsity Football Head Varsity Male Basketball Head Varsity Female Basketball
. B
Step 1 Step 2 Step 3 Step 4 Step Step 6
2004-05  $3,462 $3,689 $3,875 $4,151 $4,360 $4,613
2005-06  $3,5714 $3,744 $4,035 $4,214 $4,426 $4,682
2006-07  $3,584 $3,819 $4,116 $4,298 $4,515 $4,776
2007-08  $3,656 $3,895 $4,198 $4,384 $4,605 $4,871
Head Varsity Male Swimming Head Varsity Female Gymnastics
Head Varsity Female Swimming Head Varsity Mate Soccer
Head Varsity Wrestling Head Varsity Female Soccer
Head Varsity Male Track | Head Varsity Water Polo
Head Varsity Female Track Head Varsity Male Lacrosse (Unified)
Head Varsity Male Baseball Head Varsity Female Lacrosse (Unified)
Head Varsity Female Softball Head Varsity Hockey (Unified)

Head Varsity Female Volleyball

. C

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
2004-05  $2,589 2,760 2,932 3,104 3,278 3,452
2005-06  $2,601 $2,773 $2,947 $3,120 $3,294 $3,469
2006-07  $2,653 $2,829 $3,006 $3,183 $3,359 $3,538
2007-08  $2,706 $2,885 $3,066 $3,246 $3,427 $3,609

Head Varsity Ski (co-ed) Assistant Varsity Track

Head Varsity Male Cross County Junior Varsity Baseball

Head Varsity Female Cross County Junior Varsity Softball
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2004 - 2008 SUPPLEMENTAL PAY SCHEDULE (continued)

Head Varsity Male Tennis Junior Varsity Male Soccer
Head Varsity Female Tennis Junior Varsity Female Soccer
Head Varsity Male Golf Junior Varsity Volleyball
Head Varsity Female Golf Assistant Varsity Wrestling
Assistant Varsity Football (2) Assistant Varsity Male Lacrosse (Unified)
Junior Varsity Football (2) Assistant Varsity Female Lacrosse (Unified)
Assistant Varsity Basketball Assistant Varsity Hockey (Unified)
Junior Varsity Male Basketball Freshman Football
Junior Varsity Female Basketball Freshman Male Basketball
Assistant Varsity Male Swimming (Diving) Freshman Female Basketball
Assistant Varsity Female Swimming (Diving)  Freshman Volleyball
Assistant Varsity Male Swimming Freshman Baseball
Assistant Varsity Female Swimming Freshman Softball
Assistant Varsity Male Track Freshman Male Soccer
Assistant Varsity Female Track Freshman Female Soccer
. D

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
2004-05 $1,749 1,863 1,979 2,097 2,214 2,329

2005-06 $1,757  $1,872 $1,989 $2,107  $2,225  $2,341
2006-07 $1,793  $1,909 $2,029 $2,149  $2,269 $2,388

2007-08 $1.828  $1,947 $2,069 $2,192  $2,314  $2,435

Assistant Varsity Water Polo Assistant Varsity Female Tennis
Junior Varsity Male Golf Assistant Varsity Ski (co-ed)
Junior Varsity Female Golf Cheerleading (2 Fall, 1 Winter)
Assistant Varsity Male Tennis Pom Pon (1 Fall, 1 Winter)

COACHES GROUPINGS - MIDDLE SCHOOL/BCS
il. A MIDDLE SCHOOL

Step1 Step2 Step3 Step4 Step 5 Step 6
2004-05 $1,848 $1,960 $2,004 $2,215 $2,341 $2,463

2005-06 $1,857 $1,969 $2,105 $2,226 $2,353 $2,475

2006-07 $1.894 $2,009 $2,147 $2,270 $2,400 $2,524
2007-08 $1,932 $2,049 $2,190 $2,316 $2,448 $2,575

Head Football (2) (MS only)* Head Female Soccer

Head Male Swimming* Head Wrestiing

Head Female Swimming* Eighth Grade Male Basketball

Head Volleyball Eighth Grade Female Basketball

Head Male Track Seventh Grade Male Basketball

Head Female Track Seventh Grade Female Basketball

Head Male Soccer
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2004 - 2008_SUPPLEMENTAL PAY SCHEDULE (continued)

.B
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
2004-05 $1,681 $1,792 $1,904 $2,017 $2,129 $2,240
2005-06 $1,689 $1,801 $1,913 $2,027 $2,139 $2,251
2006-07 $1,723 $1,837 $1,951 $2,067 $2,182 $2,296
2007-08 $1,757 $1,873 $1,980 $2,109 $2,226 $2,342
Assistant Football (2) (MS only)* Assistant Wrestiing
Assistant Male Swimming Assistant Track (co-ed)
Assistant Female Swimming
LA Intramurals* Per Week:
Step 1 Step 2 Step 3 Step 4 Step & Step 6
2004-05 $202 $219 $233 $244 $257 $271
2005-06 $203 $220 $234 $246 $259 $273
2006-07 $208 $224 $238 $251 $264 $278
2007-08 $212 $229 $243 $256 $269 $284

Three non-designated High School Positions

Three non-designated MS/BCS
Three MS/BCS Male Basketball
Three MS/BCS Female Basketball
Two MS/BSC Volleyball

Each position is authorized for a maximum of eight (8) weeks at four (4) day per week. Each of
the non-designated positions will be designated at the discretion of each principal.

interscholastic coaching experience in a sport shall count as experience for the same intramurai
sport. The school principal and coordinator shall determine if there is an adequate number of
participants to conduct an intramural program.

*Coaches of these sports during the 1996 ~ 97 school year will continue to receive their
remuneration based on the 1996 — 97 schedule classification placement for as long as they

coach that sport.
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2004 - 2008 SUPPLEMENTAL PAY SCHEDULE (continued)

ACTIVITIES GROUPING

A.
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
2004-05  $3,271 $3,490 $3,706 $3,933 $4,144 $4,361
2005-06  $3,287 $3,507 $3,725 $3,952 $4,164 $4,383
2006-07  $3,353 $3,577 $3,799 $4,031 $4,247 $4,470
2007-08  $3,420 $3,649 $3,875 $4,112 $4,332 $4,560
High School Debate Director High School Director for Musical
High Schoo! Forensics Director Head Teacher
B.
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
2004-05  $2,753 $2,939 $3,122 $3,304 $3,490 $3,673
2005-06  $2,767 $2,953 $3,137 $3,320 $3,507 $3,691
2006-07  $2,822 $3,012 $3,200 $3,386 $3,577 $3,765
2007-08  $2,879 $3,072 $3,264 $3,454 $3,649 $3,840
High School Vocal Music High School Assistant. Forensics Director (4)
High School Symphony Orchestra High School Assistant. Debate Director (3)
High School Symphony Band Director High School Marching Band Director
C.

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
2004-05 $2,066 $2,203 $2,343 $2,481 $2,616 $2,753

2005-06 $2,077‘ $2,214 $2,355 $2,493 $2,628 $2,767
2006-07  $2,118 $2,258 $2,402  $2,543 $2,681 $2,822

2007-08  $2,160 $2,303 $2,450 $2,594 $2,735 $2,879

High School Vocal Director for Musical* Team Leader (Elementary Schools)

High School Yearbook BCS Team Coordinator (3)

High School Newspaper High School Vocal Ensembles

High School Student Government High School Drama Director (per production)

High School Senior Class Sponsor
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2004 - 2008 SUPPLEMENTAL PAY SCHEDULE (continued)

> Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
2004-05 $1,723 $1,837 $1,950 $2,067 $2,181 $2,266
2005-06 $1,731 $1,846 $1,960 $2,078 $2,191 $2,307
2006-07  $1,766 $1,883 $1,999 $2,119 $2,235 $2,353
2007-08 $1,801 $1,921 $2,039 $2,162 $2,280 $2,400

Middle School Band (2)
Middle School Orchestra
High School Orchestra Director for Musical

High School Junior Class Sponsor
High School Assistant Band Director
High School Assistant Marching Band Director

High School Drama Technical Director (per production)

High School United Nations Club
High School National Honor Society
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E.
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

2004-05 $1,376 $1,468 $1,560 $1,652 $1,756 $1,837
2005-06 $1,383 $1,475 | $1,568 $1,660 $1,765 $1,846
2006-07 $1,411 $1,504 $1,599 $1,693 $1,800 $1,883
2007-08 $1,439 $1,535 $1,631 $1,727 $1,836 $1,921

High School Choreographer for Musical

High School 9th/10th Grade Drama (per production)

High Schoo! Sophomore Class Sponsor

High School Freshman Class Sponsor

High School Accompanist for Musical

High School Technical Director for Musical

High School Jazz Band

Middle School All-Schoo! Drama/Musical Production

Middle School Newspaper (without class)

Middle School Memory Book (without class)

Elementary Student Services

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

2004-05  $1,033 $1,103 $1,169 $1,204 $1,310 $1,376
2005-06 $1,038 $1,108 $1,175 $1,210 $1,317 $1,383
2006-07 $1,059 $1,130 $1,189 $1,234 $1,343 $1.411
2007-08 $1,080 $1,153 $1,223 $1,259 $1,370 $1,439

Middle School Newspaper (with class)



2004 - 2008 SUPPLEMENTAL PAY SCHEDULE (continued)

Middle School Vocal Music

Middle School Memory Book (with class)
Middie School/BCS Forensic Director
Middle School Student Government
Elementary Student Council
Elementary Vocal Music (per building)

High School International Club

High Schoo! Drama Assistant |

High School Drama Assistant for Musical
High School Robotics

G.
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
2004-05 $859 $919 $977 $1,033 $1,091 $1,148
2005-06 $864 $923 $981 $1,038 $1,096 $1,154
2006-07 $881 $942 $1,001 $1,059 $1,118 $1,177
2007-08 $898 $960 $1,021 $1,080 $1,140 $1,200
High School Club Sponsor and Activities
High School Color Guard Sponsor .
Elementary Honors Choir (per building)
H.
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
2004-05 $518 $551 $586 $618 $656 $689
2005-06 $520 $554 $589 $621 $659 $693
2006-07 $531 $565 $600 $634 $672 $706
2007-08 $542 $576 $612 $646 $686 $721
High Schoo! Drama Assistant Hl
High School Drama Assistant for Musical Il
Middle School Club Sponsor
Middle School Drama (per class, per semester with evening production)
Elementary School Musical (per building)
Elementary Non-Athletic Teams Supervisors (3)
L.
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
2004-05 $500 $523 $5657 $590 $621 $656
2005-06 $502 $526 $559 $593 $624 $659
2006-07 $512 $536 $571 $605 $637 $672
2007-08 $522 $547 $582 $617 $650 $686
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2004 - 2008 SUPPLEMENTAL PAY SCHEDULE (continued)

Elementary Instrumental Music (per building) (for those who performed these duties
during the 2003-2004 school year).

Elementary Band and Elementary Orchestra (entire assignment) (for those new to the
. position effective 2004-2005)

J.
2004-05  $30.89 2006-07 $31.67
2005-06  $31.05 2007-08 $32.30
Middle School After School Media Middle School After School Computer Lab
BCS Extended Day Activities
K. :
2004-05  $59.45 2006-07 $60.94
2005-06  $59.74 2007-08 $62.15

Elementary Camp - per overnight

All amounts expressed in this supplemental pay schedule are in dofiars.

*The Vocal director during the 1996 — 97 school year will continue to receive remuneration

based on the 1996 — 97 schedule classification placement for as long as he/she remains in
that position.

“*Two assistant band -director positions will be approved should the number of student
participants exceed 150.

it is expressly understood that, as is the case with all district programs and is granted under the
law, the Board holds the sole discretion in filling each of the positions listed above.
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APPENDIX C
SCHOOL CALENDAR

Teachers will be provided with two "days-by-arrangement".

These days-by-arrangement will be provided as follows:

1.

Each teacher will have two "days-by-arrangement” that sthe may take during the school
year on a "first come first serve basis."

Use of these days must be arranged through the office of the assistant superintendent
for personnel. Because of the need to ensure continuity in the school year and to meet
any need for substitute service, the assistant superintendent for personnel must approve
these days and will establish the procedures to be followed and the number of teachers
who may use a day by arrangement on a given school day during the school year. The
assistant superintendent for personnel will establish the procedures, in consultation with
the BEA Executive Director. The days and times set aside for staff development/in-
service, parent teacher conference days and the first week of school year shall be
excluded from use as "days-by-arrangement."

These "days-by-arrangement” must be used during the then current school year and
may not be carried forward into any succeeding schoo} year.

"Days-by-arrangement” will be charged in full day increments.
If a teacher chooses not to take one or both of the “days-by-arrangement”, he/she shall

be paid commensurate with the base substitute pay rate in lieu of taking the “days-by-
arrangement”. Payment shall be made at the end of the school year.
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APPENDIX C-1

2004-2005 CALENDAR
BIRMINGHAM PUBLIC SCHOOLS

First Semester
Monday, August 23, 2004

Tuesday, August 24, 2004

Wednesday, August 25, 2004
Friday, September 3, 2004
Monday, September 6, 2004

Friday, October 29, 2004

Wednesday, November 10, 2004

Thursday, November 11, 2004

Monday, November 15,2004

Tuesday, November 16, 2004

Wednesday and Thursday
November 17 and 18, 2004

Wednesday and Thursday
November 17 and 18, 2004

Wednesday, November 24, 2004
Thursday and Friday

November 25 and 26, 2004
Wednesday, December 22, 2004
Monday, January 3, 2005

Wednesday through Friday
January 12-14, 2005

Monday, January 17, 2005

Teachers Report for Professional Development
(AM/PM)

Teachers Report for Professional Development (AM)
and Classroom Preparation (PM)

Students Report (Full Day)
No School
No Sbhool — Labor Day

No School - Professional Development (AM)
AND Records Preparation (PM)

BCS and Elementary conferences (5-8 p.m.)

BCS and Elementary conferences (1-4 p.m.} and (5-8
p.m.). Students attend morning only

Middle School conferences (1-4 p.m.} and (5-8 .m.)
Middle School students attend morning only

Middle School conferences (4-7 p.m.)
High School conference (4-7 p.m.)
A.M. Kindergarten conferences
Kindergarten classes in session

No School K-12
Conference Compensation Day

THANKSGIVING RECESS

WINTER RECESS begins at end of day
Classes Resume

High School final exams
High School students attend morning only

No School for students — Martin Luther King Day

Professional Development (AM)
and Records Preparation (PM)
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Second Semester
Friday, February 11, 2005

Monday, February 21, 2005

Wednesday, March 9, 2005

p.m.)

Thursday, March 10, 2005
p.m.)

Monday and Tuesday
March 14 and 15, 2005

Wednesday and Thursday
March 16 and 17, 2005

Wednesday and Thursday
March 16 and 17, 2005

Thursday, March 24, 2005
Monday, April 4, 2005
Monday, May 30, 2005

Tuesday through Friday
May 31 — June 3, 2005
Friday, June 3, 2005

June 5, 2005

Additional Information:

MIDWINTER RECESS begins at end of day

Classes Resume

BCS and Elementary conferences (1-4 p.m.) and (5-8
BCS and Elementary students attend a.m. only

BCS and Elementary conferences (1-4 p.m.) and (5-8
BCS and Elementary students attend a.m. only

High School conferences (4-7 p.m.)

Middle School conferences (4-7 p-m.)

AM/PM Kindergarten conferences
Kindergarten classes in session

SPRING RECESS begins at the end of the day
Classes Resume

No School - Memorial Day

High School final exams
High School students attend a.m. only

Final Y2 day for students — a.m. only
Records Preparation (PM)

Graduation

Rosh Hashanah — Thursday and Friday, September 16 and 1 7, 2004 (Begins at sundown

September 15, 2004)

Yom Kippur — Saturday, September 25, 2004 (Begins at sundown September 24, 2004)
Ash Wednesday, Wednesday, February 9, 2005

Easter Sunday — Sunday, March 27, 2005

Passover — Sunday and Monday, April 24 and 25, 2005 (Begins at sundown April 23, 2005)
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APPENDIX C-2

2005- 2006 CALENDAR

BIRMINGHAM PUBLIC SCHOOLS

First Semester
Thursday, August 25, 2005

Friday, August 26, 2005

Monday, August 29, 2005
Friday, September 2, 2005
Monday, September 5, 2005

Friday October 28, 2005

Wednesday and Thursday
November 9 and 10, 2005
Tuesday, November 15, 2005
Wednesday, November 16, 2005
p.m.)

Thursday, November 17, 2005

Monday, November 21, 2005

Wednesday, November 23, 2005

Thursday and Friday
November 24 and 25, 2005

Wednesday, December 21, 2005
Tuesday, January 3, 2006

Wednesday through Friday
January 11 - 13, 2006

Monday, January 16, 2006

Teachers Report for Professional Development (AM/PM)

Teachers Report for Professional Development (AM)
Classroom Preparation (PM)

Students Report (Full Day)

No School

No School - Labor Day

Nc School - Secondary Professional Development (AM)
and Records Preparation (PM); Elementary Records (AM
& PM)

AM/PM Kindergarten conferences

Kindergarten classes in session

High School conferences (4-7 p.m.)}

BCS and Elementary conferences (5-8 p.m.)

BCS and Elementary conferences (1-4 p.m.) and (5-8

Students attend morning only

Middle School conferences (1-4 p.m.) and (5-8 p.m.)
Middie School students attend morning only

Middle School conferences (4-7 p.m)

No School — Conference Compensation Day

THANKSGIVING RECESS

WINTER RECESS begins at end of day
Classes Resume

High School final exams
High School students attend morning only

No School - Martin Luther King Day
Professional Development (AM)
and Records Preparation (PM)



Second Semester
Friday, February 17, 2006

Monday, February 27, 2006

Friday March 24, 2006

Wednesday, March 29, 2006

Thursday, March 30, 2006

Wednesday and Thursday
April 5 and 6, 2006

Monday and Tuesday

April 10 and 11, 2006
Wednesday, April 12, 2006
Monday, April 24, 2006
Monday, May 29, 2006

Tuesday through Friday
June 6 — June 9, 2006
Friday, June 9, 2006

June 4, 2006

Additional Information;

Rosh Hashanah - Tuesday and Wednesda

2005)

MIDWINTER RECESS begins at end of day

Ciasses Resume

No School - Elementary Professional Development (AM)
and Records Preparation (PM); Secondary Records (AM

& PM)

BCS and Elementary conferences (1-4 p.m.) and (5-8

p.m.)
BCS and Elementary students attend a.m. only

BCS and Elementary conferences (1-4 p.m.) and (5-8

p.m.)
BCS and Elementary students attend a.m. only

AM/PM Kindergarten conferences
Kindergarten classes in session
High School conferences (4-7p.m.)

Middle School conferences (4-7 p.m.)

SPRING RECESS begins at the end of the day
Classes Resume
No School — Memorial Day

High School! final exams
High School students attend a.m. only

Final 1/2 day for students - a.m. only
Records Preparation (PM)

Graduation

y, October 4 and 5, 2005 (Begins at sundown October 3,

Yom Kippur - Thursday, October 13, 2005 (Begins at sundown October 12, 2005)
Ash Wednesday — Wednesday March 1, 2005

Easter Sunday — Sunday, April 16, 2006

Passover - Thursday and Friday, April 13 and 14, 2006 (Begins at sundown April 12, 2006)
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APPENDIX C-3

2006- 2007 CALENDAR
BIRMINGHAM PUBLIC SCHOOLS

FIRST SEMESTER

Tuesday and Wednesday
(AM/PM)
August 29 and 30, 2006

Thursday, August 31, 2006
Preparation(AM/PM)

Tuesday, September &, 2006
Friday November 3, 2006
Wednesday and Thursday
November 8 and 9, 2006

Tuesday, November 14, 2006

Wednesday, November 15, 2006

Wednesday and Thursday
November 15 and 16, 2006

Thursday, November 16, 2006
Monday, November 20, 2006
p.m.)

Wednesday, November 22, 2006

Thursday and Friday
November 23 and 24, 2006

Friday, December 22, 2006
Tuesday, January 2, 2007

Wednesday through Friday
January 10 - 12, 2007

Monday, January 15, 2007

Teachers Report for Professional Development

Teachers Report for Record and Classroom

Students Report (Full Day)

No School — Professional Development (AM) and
Records (PM)

AM/PM Kindergarten conferences
Kindergarten classes in session

Middle Schoo! conferences (1-4 p.m.) and (5-8 p.m.)
Middie School studenis attend morning only

Middie School conferences (4-7 p.m.)

High School conferences (4-7 p.m.)

BCS and Elementary conferences (5-8 p.m.)

BCS and Elementary conferences (1-4 p.m.) and (5-8
Students attend morning only

No School — Conference Compensation Day

THANKSGIVING RECESS

WINTER RECESS begins at end of day
Classes Resume

High School final exams
High School students attend morning only

No School - Martin Luther King Day

Professional Development (AM)
and Records Preparation (PM)
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SECOND SEMESTER
Friday, February 16, 2007
Monday, February 26, 2007
Friday, March 23, 2007

Monday and Tuesday
March 26 and 27, 2007

Tuesday, March 27, 2007
p.m.)

Wednesday, March 28, 2007

Wednesday and Thursday
March 28 and 29, 2007

Thursday, April 5, 2007
Monday, April 16, 2007
Monday, May 28, 2007
Sunday, June 3, 2007

Tuesday through Friday
June 5 - June 8, 2007

Friday, June 8, 2007

Additional Information:

MIDWINTER RECESS begins at end of day
Classes Resume

1/2 Day for Students — a.m. only
Records Preparation (PM)

AM/PM Kindergarten conferences

Kindergarten classes in session

High School conferences (4-7p.m.)

BCS and Elementary conferences (1-4 p.m.) and (5-8

BCS and Elementary students attend a.m. only

BCS and Elementary conferences (1-4 p.m.) and (5-8
p.m.)

BCS and Elementary students attend a.m. only

Middle School conferences (4-7 p.m.)

SPRING RECESS begins at the end of the day
Classes Resume

No School ~ Memorial Day

High School Graduation

High School final exams
High School students attend a.m. only

Final 1/2 day for students - a.m. only
Records Preparation (PM)

Rosh Hashanah - Saturday and Sunday, September 23 and 24, 2006 (Begins at

sundown September 22, 2006)

Ramadan — Sunday, September 24 — Tuesday, October 24, 2006

Eid al-Fitr — Tuesday, October 24, 2006

Yom Kippur - Monday, October 2, 2006 (Begins at sundown October 1, 2006)
Ash Wednesday — Wednesday, February 21, 2007

Easter Sunday - Sunday, April 8, 2007

Passover - Tuesday and Wednesday, April 3 and 4, 2007 (Begins at sundown April 2, 2007)
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APPENDIX C-4

2007- 2008 CALENDAR
BIRMINGHAM PUBLIC SCHOOLS

FIRST SEMESTER

Tuesday, August 28, 2007
(AM/PM)

Wednesday, August 29, 2007
(AM)

Tuesday, September 4, 2007
Friday November 2, 2007

Wednesday and Thursday
November 7 and 8, 2007

Tuesday, November 13, 2007

Wednesday, November 14, 2007

Wednesday and Thursday
November 14 and 15, 2007

Thursday, November 15, 2007
Monday, November 19, 2007
p.m.)

Wednesday, November 21, 2007

Thursday and Friday
November 22 and 23, 2007

Friday, December 21, 2007
Wednesday, January 2, 2008

Wednesday through Friday
January 16 - 18, 2008

Monday, January 21, 2008

Teachers Report for Professional Development

Teachers Report for Professional Development
Records and Classroom Preparation (PM}
Students Report (Fuli Day)

No School — Professional Development (AM) and
Records (PM)

AM/PM Kindergarten conferences
Kindergarten classes in session

Middle School conferences (1-4-p.m.) and (5-8
p.m.)

Middle School students atiend morning only
Middle Schoof conferences (4-7 p.m.)

High School conferences (4-7 p.m.)

BCS and Elementary conferences (5-8 p.m.)

BCS and Elementary conferences (1-4 p.m.) and (3-8
Students attend morning only

No School - Conference Compensation Day

THANKSGIVING RECESS

WINTER RECESS begins at end of day
Classes Resume

High School final exams
High School students attend morning only

No School - Martin Luther King Day

Professional Development (AM)
and Records Preparation (PM)
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SECOND SEMESTER
Friday, February 15, 2008
Monday, February 25, 2008
Thursday, March 20, 2008
Monday, March 31, 2008
Friday, Apri! 4, 2008
Tuesday and Wednesday
April 8 and 9, 2008

Thursday, April 10, 2008
and Monday, April 14, 2008

Tuesday and Wednesday
April 15 and 16, 2008

Wednesday, April 16, 2008

Thursday, April 17, 2008

Monday, May 26, 2008
Sunday, June 1, 2008
Thursday and Friday,
June 5 and 6, 2008
Monday and Tuesday
June 9 and 10, 2008

Tuesday, June 10, 2008

Additional Information:

MIDWINTER RECESS begins at end of day
Classes Resume

SPRING RECESS begins at the end of the day
Classes Resume

No School — Professional Development (AM)
Records Preparation (PM)

AM/PM Kindergarten conferences
Kindergarten classes in session

Middle School conferences (4-7 p.m.)

High School conferences (4-7p.m.)

BCS and Elementary conferences (1-4 p.m.) and
(5-8 p.m.)
BCS and Elementary students attend a.m. only

BCS and Eiementary conferences (1-4 p.m.) and
(5-8 p.m.)

BCS and Elementary students attend a.m. only
No School — Memoriai Day

High School Graduation

High School final exams
High School students attend a.m. only

Final 1/2 day for students - a.m. only
Records Preparation (PM)

Rosh Hashanah - Thursday and Friday, September 13 and 14, 2007 (Begins at sundown

September 12, 2007)

Ramadan - Thursday, September 13 - Saturday, October 13, 2007

Eid al-Fitr — Saturday, October 13, 2007

Yom Kippur - Saturday, September 22, 2006 (Begins at sundown September 21, 2006)
Ash Wednesday — Wednesday, February 6, 2008

Easter Sunday ~ Sunday, March 23, 2008

Passover - Sunday and Monday, Aprit 20 and 21, 2008 (Begins at sundown April 19, 2008)
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APPENDIX D

FLEXIBLE HOURS STAFF DEVELOPMENT FOR BIRMINGHAM TEACHERS
BIRMINGHAM PUBLIC SCHOOLS
2004 ~ 2005 SCHOOL YEAR
2005 - 2006 SCHOOL YEAR
2006 — 2007 SCHOOL YEAR
2007 - 2008 SCHOOL YEAR

Each school year (commencing July 1), elementary, BCS and middle school teachers will
participate in fifteen (15) hours of flexible hours staff development and high school/middle
school teachers will participate in twelve (12) hours of flexible hours staff development. These
hours will be outside of normal school hours or days.

PURPOSE OF FLEXIBLE HOURS STAFF DEVELOPMENT

Guidelines for acceptable use of staff development time have been established and are listed
below. With those guidelines in mind, it is the purpose of this type of flexible staff development
to accomplish the following:

e Provide individuals and small groups with the flexibility to determine appropriate staff
development activities based upon their needs and district initiatives.

e Provide the fiexibility for various forms of staff development including workshops, after-
school training, conference attendance, or departmental, grade level or school projects.
Link staff development directly to one’s instructional responsibilities.
Provide these options in an atmosphere of flexibility and choice with the intent of positively
impacting student growth and achievement.

GUIDELINES

With the above stated purposes in mind, the guidelines for the acceptable use of flexible hours
staff development are listed below. Any selected project, activity or workshop not provided by
the district is to be approved by the principal or supervisor and must have the necessary forms
completed. Guidelines include:

A. For departmental or grade level projects, the pre-approved activity must be connected to...
e Classroom instruction or one's core role if nota classroom teacher.
e Anticipated student learning outcome in accord with BPS goals and standards.
¢ Either current district/schoot initiatives or an approved new activity.

B. School approved conferences or workshops on non-school hours or days may include...
e ISD approved professional development activities.
« Educational conferences at the state or national level (those hours which are outside of
the normal school day).
District sponsored in-service conducted after school or on non-school days.”
Off site workshops/conferences on relative and aligned topics

C. Classes taken relating to instructional responsibilities credit for which cannot be applied
toward salary schedule credit.

D. Time spent serving on district, department, or school committees (outside the normal school

day) relating to professional development as determined by the district over site committee
(comprised of two (2) administrative representatives and two (2) BEA representatives).
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LENGTH OF ACTIVITY

For each specific activity, project or training, the activity should be at least one hour in length,
exclusive of breaks. Generally speaking, the one or two hour segments will take place in after-
school staff development. A one-half day activity is generally considered to be equivalent to
three hours. A full day is equivalent to six hours. An individual may accomplish the necessary
total hours through any combination of activities totaling the twelve (12)/fifteen (15) hours.

REPORTING PROCEDURE

Each individual activity is to be recorded in the district’s reporting system (current e.g., KALPA)
and submitted to the principal or supervisor in advance for his/her approval. Approval shall be
granted for activities that meet the guidelines listed above. Teachers are responsible for
assuring that their required hours are appropriately recorded no later than June 1.

The exception to the reporting procedure is for those teachers who register for hours that will
occur between June 1 and July 1. Hours earned during this time period may be applied to the
current or next school year's requirement, at the teacher’s option

NON-COMPLIANCE

Any requests that do not meet guidelines will be modified or not approved by the principal or
supervisor. Responsibility for identifying appropriate activities, completing the (KALPA) portfolio
and seeking administrative approval rests with the individual teacher. Failure to complete the
necessary hours and document the hours properly on (KALPA) to be reviewed by the Office of
Human Resources will result in salary deductions at the professional development/curriculum
rate as cited in Article XVIlIl. C.5. No provisions will be made for make-up time subsequent to
July 1 unless specific pre-approval is granted in writing by the principal and approved by the
Assistant Superintendent for Human Resources, no later than June 1. Also, activities
undertaken in June of each year may be credited to the next year upon pre-approval by the
Assistant Superintendent for Human Resources.
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APPENDIX E

Should financial circumstances and/or major curriculum changes result in the need for either
party to request to re-negotiate items contained herein, it is agreed that said negotiations will
occur. Further, it is expressly understood that only items directly associated with the
demonstrated need shall be considered.

72



APPENDIX F
DOMESTIC PARTNERS

Definition of Health Care Coverage

Health care coverage shall include the following insurance plan coverage:

Hospital-Surgical-Medical Benefits

Eligibility Criteria
A same sex domestic partner relationship is defined as a refationship between two individuals
who meet ALL of the following criteria:

Are the same sex

Have shared a continuous committed relationship with each other for not less than
twelve (12) consecutive months, intend to do so indefinitely and have no such
relationship with any other person or persons.

Are jointly responsible for each other's welfare and financial obligations.

Have resided in the same household and intend to continue to reside together
indefinitely and maintain no permanent separate households.

Are not related by blood to a degree of kinship that would prevent marriage from being
recognized under the laws of the State of Michigan.

Each is over age 18, or legal age, and is legally competent to enter into a legal contract.
Neither is married to a third party.

A signed and notarized affidavit will be required to confirm conformity with the eligibility
as outlined above (obtained from the district's benefits office).

A same-sex domestic partner must be covered under the health care plans in order to
have the same-sex domestic partner's legally dependent children covered under the
plans. (The only exception to this is if the same-sex domestic partner dies. In such
cases, the employee must show evidence of being the children’s legal guardian to
continue coverage. Appropriate legal documentation must be provided).

Employees with same-sex domestic partners cannot participate in the Dependent Care
Reimbursement Account to pay for day care costs related to the domestic partner’s
children per IRS regulations.

Current retirees are no longer employees of Birmingham Public Schools and are not
eligible for health benefits through Birmingham Public Schools. Active employees, who
retire while covering a same-sex domestic partner and/or that domestic partner's eligible
dependent children, must contact the state retirement agency, the Michigan Public
Schools Employees Retirement System (MPSERS or successor) regarding any desire to
continue coverage of their same-sex partner and or the same-sex partner's eligible
dependent children. Birmingham Public Schools has no role in such a process and does
not assume any obligation to do so under any of its policies, procedures or under any
terms in the bargaining unit contract.

In addition to the signed and notarized affidavit, the employee who claims initial and
continued eligibility for a same-sex domestic partner and/or for the eligible dependent
children of a same-sex domestic partner, shall furnish whatever documentation that the
district requests to substantiate the claimed eligibility of the dependent, such as IRS
Form 1040. Refusal or failure to provide such documentation when requested to do so,
shall result in denial or withdrawal of eligibility of such dependents.

Enroliment and Confidentiality

Birmingham Public Schools will keep records containing domestic partner information
confidential to the extent permitted by law.
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Appendix F — Domestic Partners (continued)

Taxabilit
State and/or federal law does not recognize same-sex domestic pariners as legal “spouses’.

Therefore, the value of the health care coverage is subject income tax and FICA taxes and will
be reported as imputed income on the employee’'s W-2 Form. The same-sex domestic partner
may, however, qualify as an IRS “eligible dependent” if more than half of the partner’s support
for the year comes from the employee, the partner earns less than the IRS exemption amount
and the partner is a member of the household maintained and occupied by the employee. An
employee who belies her or his situation meets these qualifications should verify this with a
competent attorney, at her or his own expense. The district assumes no tax responsibility or tax
liability for the veracity or continuing veracity of the statements contained in this section,
taxability, and no employee should relay on information contained herein as being definitive on
this subject. An employee’s same-sex domestic partner’'s children may be eligible for coverage if
they meet the dependent requirements under Section 151 and 152 of the IRS Code. The
employee must submit competent legal documentation, at his or her own expense, that the

children meet these requirements.

Termination of Domestic Partner Relationship
Employees will be required to submit and “Affidavit for Termination of Domestic Partner

Benefits” {obtained from the district's benefits office) if the partnership ends, has ended or if the
partner dies. The employee will be liable for her or his failure to provide this documentation
within two weeks of the termination of the relationship for the costs of any premium paid by the
district or for any benefit services received by the domestic partner or the partner’s children after
they are no longer eligible to be covered. Benefit eligibility for the same-sex domestic partner
will cease upon the same-sex domestic partner’s death or upon the date the same-sex partner
relationship ends, as stated on the “Affidavit for Termination of Domestic Partner Benefits”.

Addition of a New Same-Sex Domestic Partner

In the event that an employee chooses to delete a same-sex domestic partner from her or his
coverage s/he shall not be eligible to add a new domestic partner until twelve (12} months have
elapsed since the deletion of the former same-sex domestic partner and must satisfy ALL of the
eligibility requirements set forth above.

COBRA or COBRA Like Continuation Coverage Benefits .
Because COBRA does not require that an employer provide continuation coverage benefits to

persons other than employees, their spouses, and dependents who were participants in the
health plan, the district does not offer COBRA or any other such continuation coverage benefits
to same-sex domestic partners. Oral representations that may be made by any administrator or
other person who might be or could be considered to have the authority to make such
representations must be considered by the employee who signs this document and by the
same-sex domestic partner as misrepresentations and cannot be relied upon to circumvent the
plain language in this section of this document.

Coverage Limited to Same-Sex Domestic Partners

This coverage is limited to same-sex domestic pariners. Itis part of a negotiated bargaining unit
contractual agreement and is based upon the fact that this group does not have the legai option
to marry. Should the laws regarding the legality of same-sex domestic partner marriages or
some form of state recognized union, the provisions in this contract that permit same-sex
domestic partner benefits shall become null and void and the same-sex domestic partners shall
be required.to be married or enter into state-recognized unions in order for the same-sex
domestic partner who is not and employee and/or her or his eligible dependent children to
continue to be covered under the district’s benefits plans.
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ADDENDUM: HEALTH BENEFITS PROVISION FOR THE 2005-2008 PLAN YEARS

For the years 2005-06, 2006-07, and 2007-08, the language in Article XVIil, Section E,
regarding hospital-medical-surgical benefits including the provisions for flexible spending
accounts (aka, cash accounts) and the provisions for the annual 4% cap on the increase in
the amount that the board contributes to the cash accounts, shall continue in effect. For
each of the three years of the agreement, 2005-06, 2006-07, and 2007-08, the Board
agrees to increase the amount of the cash accounts, for teachers who have elected
MESSA Choices, to cover the increase in the cost of health insurance premiums in those

years.

For these years, the costs to the individual teachers will be fixed and each teacher will
continue to pay the following amounts: $225 for single subscribers; $401 for two-person
subscribers; $597 for full family subscribers.

At the conclusion of the 2007-08 school year (June 30, 2008), the Board shall return to
increasing future cash account amounts by 4%. Payment for all new future health
premium increases above the 4% cash account increase shall be borne by each individual
teacher pursuant to Article XVill, Secton E. The parties acknowledge that future
arrangements regarding the provision of health benefits in Article XVIil, Section E, are
subject to negotiations for a successor collective bargaining agreement for 2008-09.

The district shall provide a statement of the flex account to the Association for each year of
the Agreement.
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