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AGREEMENT

This Agreement is entered into this 18th day of September, 2006, by and between the Central Montcalm
Public School District of Stanton and Sheridan, Michigan, hereinafter called the “Board”, and the Central
Montcalm Education Association MEA/NEA, hereinafter called the “Association”.

WITNESSETH

WHEREAS the Board and the Association have a statutory obligation, pursuant to the Michigan Public
Employment Relations Act (PERA), to bargain in good faith with respect to wages, hours and other terms
and conditions of employment, and

WHEREAS the parties, following extended and deliberate professional negotiations, have reached certain
understandings, it is hereby agreed as follows:

ARTICLE 1
Recognition

A. The Board hereby recognizes the Association as the exclusive bargaining representative, as defined
in PERA, for all professionat personnel holding a teaching position including personnel on tenure and
probation and including librarians, counselors, speech therapists, and social workers, but excluding
the Superintendent, Assistant Superintendent, Administrative Assistants, Principals, Assistant
Principals, office and clerical employees, shared time vocational instructors, paraprofessionals,
substitute teachers, community education personnel and all others employed by the Board. An
administrator who is employed as a part-time teacher shall be excluded from Association membership
and representation in the bargaining unit.

B. The term “Teacher” when used in the Agreement shall refer to all employees represented by the
Association in the bargaining unit as defined in A. above.

C. The Board agrees not to negotiate with any teacher’s organization other than the Association for the
duration of this Agreement.

D. A bargaining unit member not subject to the provisions of the Michigan Teacher Tenure Act shall
serve a probationary period of the same length as newly certified teachers under the provisions of the
Act.

ARTICLE 2
Association Rights

A. The Association and ifs members may use available school buiiding facilities for meetings at
reasonable hours when those facilities are not otherwise in use for school purposes. The Association
and its members shall be provided reasonable access to and use of the e-mail system and available
telephone, facsimile, duplication, audio visual, computer, printer and scanner equipment for
conducting business of the Association when such is not otherwise in use for school purposes and at
times that do not interfere with the professional duties and responsibilities of feachers. The personal
offices of administrators and equipment in the personal offices of administrators are excluded from
the facilities and equipment available for Association use. Use of District computers and the District e-
mail system by the Association is subject, in all respects, to the acceptable use policy of the District.
The District may require the Association to reimburse it for any fees, charges or cosis assessed to the
District related to the Association’s use of the District's equipment and/or e-mail system.



The Board agrees to furnish to the Association, in response to written requests, available information
that is relevant and necessary o the performance of its obligations for representation of the
bargaining unit in grievances and collective bargaining as required by law. The District may require
the Association to pay the costs for providing such information according to the calculation of costs 1o
provide information to a requesting party under the Michigan Freedom of Information Act.

If & new extracurricular position is created by the Board, representatives of the Board will meet with
representatives of the Association to negotiate compensation for the position. Said meeting shall
oceur within two (2) weeks of the creation of the position or at a time mutuailly arranged by the
representatives.

ARTICLE 3
Board Rights

Subject to the provisions of this Agreement, the Board, on its own behalf and on behalf of the electors
of the District, hereby retains and reserves upon itself, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws and the Constitution of the State of
Michigan, and of the United States, including but not limited to the following, the right to:

1. Executive management and administrative control of the school system and its properties and
facilities, and the schoo! activities of its employees;

2. Hire all employees and, subject to the provisions of law, determine their qualifications and the
conditions of their continued employment, or their dismissal or demotion; and promote and
transfer all such employees;

3. Establish grade levels and courses of instruction, including special programs, and provide for
athletic, recreational and social events for students, all as deemed necessary or advisable by the
Board;

4. Review and approve all the means and methods of instruction, the selection of textbooks and
other teacher materials, and the use of teaching aids of every kind and nature;

5. Determine duties, responsibilities and assignment of teachers with respect to class schedules,
hours of instruction, non-teaching school activities and administrative activities.

The exercise of the foregoing powers, the adoption of policies and the use of judgment by the Board
shall be limited only by the terms of this Agreement, the Constitution and laws of the State of
Michigan, and the Constitution and laws of the United States.

ARTICLE 4
Professional Dues or Fees and Payroll Deductions

Regarding assessments on the part of the Association, the Board agrees to payroll deduction for
NEA, MEA and CMEA dues, with deduction to be done over the first twenty {20) pays of the school
year provided that the payroll clerk is provided with signed authorization cards requesting such
deductions.

Upon written request by a teacher, payroll deductions shall be made for MESSA health insurance,
MEA Financial Services tax sheltered annuities, MEA Financial Services mutual funds, the Monicalm
Public Employees Credit Union, United Way of Montcalm County and any other purpose mutually
agreed upon between the Board and the Association. Payroll deductions for tax-sheltered annuities
shall be made for those plans jointly approved by the Board and the Association for participation by
bargaining unit members.

Each bargaining unit member shall, as a condition of employment, on or before thirty (30) days from
the date of commencement of duties or the effective date of this Agreement, whichever is later, join
the Association or pay a service fee to the Association equivalent to the amount of dues uniformly
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required of the members of the Association, less any amounts not permitted by law. The bargaining
unit member may authorize payroll deduction for membership dues or service fees, as is applicable.

No bargaining unit member is required to become or remain a member of the Association as a
condition of employment. Bargaining unit members who elect not to become members of the
Association are required to pay a reduced service fes to the Association equivalent to his/her
proportionate share of Association expenditures that are necessary to support representational
activities in dealing with the Board on labor-management issues.

In the event that a bargaining unit member does not remit membership dues to the Association or
does not pay the service fee directly to the Association (or authorize payment of membership dues or
the service fee through payroll deduction) the Board shall, pursuant to MCLA 408.477, MSA
17.277(7), and at the request of the Association, deduct the service fee from the bargaining unit
member's wages and remit same to the Association under the due process procedures provided
beiow.

1. The procedure in all cases of non-payment of the service fee shall be as follows:

a. The Association shall notify the bargaining unit member of non-compliance by certified
mail, return receipt requested. Said notice shall detail the non-compliance and shall
provide ten (10} days for compliance, and shall further advise the recipient that a request
for wage deduction may be filed with the Board in the event compliance is not effected.

b. If the bargaining unit member fails to remit the service fee or authorize deduction for
same, the Association may request the Board to make such deduction pursuant to
paragraph A above.

o The Board, upon receipt of request for involuntary deduction, shall provide the bargaining
unit member with an opportunity for a due process hearing. This hearing shall address
the question of whether or not the bargaining unit member has remitted the service fee to
the Association or authorized payroll deduction of same. Additionaily, the bargaining unit
member may request that the Board withhold or suspend involuntary wage deduction due
to any asserted legat infirmity with the Association’s internal procedures by which
bargaining unit members may protest the calculation of the agency shop/service fee
which is alleged 1o be not properly chargeable to bargaining unit members who elect not
to become members of the Association.

d. Payroll deductions made pursuant to the procedure outlined above shall be made in
equal amounts as nearly as may be from the paychecks of the bargaining unit member
so affected.

D. Nothing in this Article shall be interpreted or applied to require deduction of employee contributions to
political action ar other similar funds of the Association or its affiliates.

E. Pursuant to Chicago Teachers Union v Hudson, 106 S Gt 1066 (1986), the Association has
established a policy regarding “Objections to Political-ldeclogical Expenditures — Administrative
Procedures”. That Policy, and the administrative procedures (including the timetable for payment)
pursuant thereto, applies only to non-Association bargaining unit members. The remedies set forth in
that Policy shall be exclusive, and unless and until such procedures (including any administrative or
judicial review thereof} shall have been availed of and exhausted, no dispute, claim or complaint by
such objecting bargaining unit member concerning the application and interpretation of this Article
shall be subject to the grievance procedure set forth in this Agreement.

F. Due to certain requirements established in recent Court decisions, the Association represents that the
amount of the fee charged to non-members, along with other required information, may not be
available and transmitted to non-members untii mid school year (December, January or February).
Consequently, the parties agree that the procedures in this Article relating to the payment or non-
payment of the representation fee by non-members shall be activated thirty (30) days following the
Association’s notification to non-members of the fee for that given school year.
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G. The Association will certify at least annually to the District, fifteen (15) days prior to the date of the
first payroll deduction for professional fees and at least fifteen (15) days prior to the date of the first
payroll deduction for service fees, the amount of said professional fees and the amount of service fee
to be deducted by the Board, and that said service fee includes only those amounts permitted by this
Agreement and by law.

The parties agree to cooperatively discuss and exchange information regarding the Association’s
service fee coliection and objection procedures. The Association agrees, upon reguest from the
Board, to provide the Board for its review a copy of the Association’s current “Policy and
Administrative Procedures Regarding Objections to Political/ldeological Expenditures” together with a
copy of all materials annually distributed by the Asscciation and its affiliates to bargaining unit
members who choose not to join the Association and/or to object to the service fee.

The Association further agrees to cerify to the Board that the Association and its affiliates have
complied with the above policies and administrative procedures prior to requesting enforcement of the
service fee obligation contained in this Article.

H. Further, the Association agrees to promptly notify the Board in the event a Court order, an Order of
an administrative agency, or arbitration award is rendered restricting the Association from
implementing its agency fee objection policy or from charging or allocating any of the Association’s
expenditures to bargaining unit members who choose not to join the Association. In the event of the
eniry of such an Order or arbitration award, the Board shall have the right to immediately suspend
invaluntary wage deduction under this Article and shall promptly give notice of any such decision to
the Association.

. In the event that the Association fails to provide certification or information as called for in this Article
above, the Board shall have the right, upon one week’s notice to the Association local President, to
discontinue all involuntary dues deductions for representation service benefit fees contained in this
Article until such time as the Association has fully complied with the provisions of this Article.

J. A bargaining unit member who, because of sincerely held religicus beliefs or due to adherence to
teachings of a bona fide religion, body or sect which has historically held conscientious objection to
joining or supporting labor organizations shall not be required to join or maintain Association
membership or otherwise financially support the Association as a condition of employment. However,
such bargaining unit member shall be required, in lieu of periodic dues, service fees and/or initiation
fees, to pay sums equal to such amounts to a non-religious charitable fund exempt from taxation
under Section 501(c)(3) of the Internal Revenue Code. Donation shall be made to one of three such
charitable crganizations as mutually designated by the Board and the Asscciation.

K. The Asscciation shall indemnify and save the Board harmless against any and all claims, demands,
suits, or other forms of liability which may arise out of or by reason of action taken or not taken by the
Board in reliance upon information furnished to the Board by the Association in the course of
enforcing this Section. Further, the Association agrees to indemnify and save the Board of education
of the Central Montcalm School District, the individual members of its Board of Education, and
individual administrators, harmless against any and all claims, demands, costs, suits, claims for
attorney fees or other forms of liability as well as all Court and/or administrative agency costs that
may arise out of or by reason of, action by the Board or its agents for purposes of complying with the
union security provisions of this Agreement. The Association also agrees that neither it nor its
affiliates will in any proceeding assert that the defense or indemnity provisions of this Article are either
unenforceable or void.

With respect to ali sums deducted by the Board, pursuant to authorization of the employee, whether
for professional dues or service fee, the Board agrees promplly to disburse said sums upon direction
of the Association.

The Association agrees to indemnify and save the Board and each individual school board member,
harmless against any and all claims, demands, costs, suits, or other forms of liability including back
pay and all court or administrative agency costs that may arise out of or by reason of, action by the
Board for the purpose of complying with this Agreement.
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ARTICLE 5
Teaching Hours

Both the Board and the Association recognize that teachers are professionals and as such have an
obligation to meet the needs of the students, their parents, the community at large and the school
district. Communication with students and their parents as to the expectations of the teacher and the
school district is necessary both to ensure the advancement of learning as well as the orderly conduct
of the students. Participation in meetings with parents to discuss the progress of their children is
sometimes necessary either in a group or individual setting in order to enhance the ability of the
students to reach their maximum learning potential. Participation in professional activities for the
teacher is cne of the methods by which the teacher can improve his/her ability to influence the
learning of students.

1.

The normal workday shall not exceed seven hours and thirty-five minutes (7hours and 35
minutes) and shall include a thirty (30) minute duty-free lunch period. While this provides for the
basic teaching day, the Association and Board recognize that each teacher may have other
professional responsibilities to the students and to the District.

In addition to the normal workday, the building administrator shall be allowed to extend the
workday by up to thirty (30) minutes for a building staff meeting. Said meeting may be held either
before or after the school day once per week, except if an emergency would require an additional
meeting. The meeting shall be for no more than forty-five (45} minutes. Attendance at building
meetings is compulsory and release from this obligation must be obtained orally from the building
principal.

Up to four (4) evening meetings, which shall not exceed a total of twelve {(12) additional hours,
may be required per school year. Said evening meetings shall not extend beyond 9:00 p.m. A
schedule of these meetings shall be provided no later than the first day of school except if a
meeting is to cccur prior to the start of school or within the first two {2) weeks of schoot in which
case at least a ten (10) day notice shall be provided. In the event a meeting has to be
rescheduled, the rescheduled time and date shall be provided to teachers at least five (5)
workdays in advance of the rescheduled date.

If a fifth evening meeting for a building is scheduled, the affected employees will be given the
afternoon of cenference week, when students are not in session, off in exchange.

School calendars for the respective school years of this Agreement shall be set forth in Appendix
C and shall consist of student attendance days and teacher duty days as designated.

The parties agree to adhere to the requirements of attendance set forth in the school calendars
found in Appendix C. Furthermore, teachers will work all days and/or hours of student instruction
and professional development required by law for the District to receive full payment of state
school aid for each school year for the annual salary specified in Appendix A. If school is
canceled due to inclement weather or other conditions, teachers shall not be required to report to
work, but all days and/or hours fost and required to be made up for the District to receive full
payment of state school aid will be made up at the end of the school year. Students shall be
scheduled to attend all such make up days and/or hours.

When the length of the instructional day for students on the early schedule is shortened by fifteen
(15) minutes (or less) in order to provide additional time to maintain the bus schedules for the
second run, teachers will work their normal contractual day.

When it becomes necessary to shorten the instructional day for students on both the early and
later schedules due o inclement weather, or other conditions, teachers will be released from their
duties immediately after the students are loaded on the buses. If all buses are not ready for
loading, teachers will remain until all but two (2) buses have been loaded.

Elementary teachers will not be required to supervise outside playground duty and inside recess,
when scheduled.



G. A teacher engaged during the school day in negotiations on behalf of the Association with any
representative of the Board or participating in any professional grievance negotiations shall be
released from regular duties without loss of salary.

H. The Board shall provide three (3) leave days during which time officers or representatives of the
Assaociation shall be released from regular duties without loss of salary for scheduled MEA meetings.
No more than two (2) of these days can be used by the same individual per school year.

L1

At the secondary level, teachers will receive a period to be used for classroom preparation
purposes unless otherwise permitted by the building principal.

At the elementary level, teachers will receive a period to be used for classroom preparation
purposes unless otherwise permitted by the building principal. The elementary preparation
periods shall be as follows:

a. An average of two hundred thirty-five (235) minutes per week during the student instructional
day, which will not be subdivided into units of less than fifteen (15) minutes, will be reserved
for each teacher to be used for classroom preparation with no responsibility of student
supervision.

b. The scheduling of preparation time shall be based on a five {5) day week, seven hours and
thirty-five minute (7 hours and 35 minutes) workday.

When requested by a building principal, or his/her designee, a classroom teacher who agrees 1o
supervise or substitute teach another class during his/her assigned preparation time shall be paid
according to Appendix B, Section C., 3. or 4., or may accumulate compensatory time.

Secondary teachers accumulating four (4) blocks of compensatory time in a four-(4) block
schedule or eight (8) blocks of compensatory time in an eight~(8) block schedule shall be entitled
to a compensatory day.

Elementary teachers who accumulate three hundred sixty (360) minutes of compensatory time
shall be entitled to a compensatory day.

Compensatory day(s) shall be used according to the provisions of Article 9, Section A.

a. At the beginning of each semester, each teacher will be given the opportunity tc inform
his/ber building principal, or his/her designee, whether or not he/she is willing to supervise
another cfass during his/her preparation time. No teacher will be required to volunteer.

b. Volunteers shall be used on a rotating basis for the particular hour or session of need.

c. In the event there is nobody willing to assume supervision from the list of volunteers, the
buiiding principal, or his/her designee, shall use the list of teachers in his/her building who are
available for that particular hour or session to assign supervision duties. Said use of non-
volunteers shall be done only when necessary and shall be done on a rotation basis from the
list of available teachers.

Non-classroom teachers shall be “assigned” a preparation period for the purposes of 1. through
5. above at the start of each semester.

Any compensatory time earned or carried into the last ten (10} days when school is in session
shall be paid to the teacher before July 1 according to the Appendix B, Section C., 3. or 4.
appropriate rate.

K. In the event that a teacher is requested, and agrees, to teach an evening class in lieu of one (1)
period of hisfher teaching assignment, then all other teaching expectations will remain the same.

L. It shall be the intent and effort of the building principa! when assigning duties to do so on an equitable
and even basis.
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M. A teacher employed less than full time shall attend parent-teacher conferences, staff meetings,
evening meetings, record days, and professional growth and school improvement activities, including
those scheduled on early release days. Professional growth and school improvement activities shall
be defined as those in which all staff members in the building are required to participate.

ARTICLE 6
Teaching Conditions

Because the pupil/teacher ratio is an important aspect of an effective educational program, class size
should be lowered whenever possible to meet the following suggested standards:

Elementary Building Ratio 251
Secondary Building Ratio 27-1
ARTICLE 7

Vacancies, Promotions and Transfers

A. Whenever a vacancy arises, the Superintendent shall notify the Association President in writing and
publish notice of same to staff in no less than five (5) school days before it is filled. A vacancy is a
newly created position or a current position in the bargaining unit, which the Board intends to fili,
which has become open due to transfer, death, retirement, resignation or dismissal of a bargaining
unit member.

B. The Association recognizes that when a vacancy occurs during the school year it may be difficult to
fill it from within the District without undue disruption to the existing instructional program. If the
Superintendent in his/her reasonable judgment so determines, such a vacancy may be filled on a
temporary or tentative basis until the end of the current school year at which time the position will be
considered vacant.

C. Whenever a vacancy occurs during the normal summer months when school is not in session, the
following procedure shall be followed:

1. A teacher with specific interests in possible vacancies will notify the Superintendent, in writing of
hisfher interests during the last week of school and shall include an e-mail or summer postal
address.

2. Should a vacancy occur, the teacher(s) who have expressed an interest in said position or a
similar position shall be contacted by the Superintendent’s office and notified of the vacancy.

3. The teacher(s) so notified shall have the responsibility of contacting the Superintendent indicating
his/her interest in said position within a posting period of six (6) calendar days.

D. A teacher who accepts an administrative position with the District will retain the rights he/she accrued
under this Agreement as a teacher for a period of three (3) years from the date on which the Board of
Education took action to appoint the teacher to the position.

E. In order to receive or retain an assignment under this Agreement, a teacher must meet all applicable
standards for a highly qualified teacher under the No Child Left Behind Act, including the NCLB Final
Regulations, 34 CFR Subsection 200.55-200.56, and the Michigan Definition for ldentifying Highly
Qualified Teachers, as approved by the State Board of Education.



ARTICLE 8

liness
A. Sick Leave

1. Sick leave may be used for the illness, injury or disability of & teacher that necessitates the
teacher’s absence from work.

2. Full-time teachers shall be granted ten (10) days sick leave with pay each year accumulative to
one hundred forty-five {145) days.

3. Parttime teachers shall be granted sick leave days on a prorated basis.

4. The Board shall furnish each teacher with a written statement by October 1 of each school year
setting forth the total sick leave days accumulated.

5. A teacher may use up to a total of ten (10) sick leave days per contractual year as follows:

a. for the purpose of providing adult care to a member of his/fher immediate family who resides
in his/fher household where such care is required because of the sickness or injury of such
person, or

h. for the purpose of providing adult care or attention to a member of his/her immediate family
who does not reside in hisfher household in the case where such person is hospitalized or
bed-ridden in a life threatening situation by serious iliness or serious injury, or

¢. inthe case of the death of a member of the teacher’s immediate family.

A teacher may use up to three (3) additional sick leave days per contractual year to attend the
funeral of a member of the teacher’s immediate family, an aunt, uncle, brother-in-law or sister-in-
law.

For purpose of 5. and 6. above, "immediate family” means a brother, sister, spouse, child, parent,
parent-in-law, grandparent, grandchild, stepbrother, stepsister, stepchild, or stepparent.

Sick leave will be recorded in units of one-quarter (11/4) hour.

There shall be a common sick leave bank administered by the Association President and the
Superintendent or their designees. When the number of days in the bank is reduced to three
hundred (300} or fewer, each teacher shall, at the beginning of each contractual year thereafter,
contribute two (2) of his/her days to the bank until the number of days in the bank reaches three
hundred one {301) or more. Each part-time teacher shall contribute one (1) of his/her days.

Teachers who have exhausted their accumulated sick leave and have been absent five (5)
consecutive workdays in addition thereto, may request withdrawals from the common bank
provided there are sufficient days available in the bank. Withdrawals shall be authorized by
mutual consent of the Association President and the Superintendent or their designees.

For purposes of administering the common bank, the withdrawal of days shall be limited to the
following conditions:

a. For all sick days claimed from the common bank, the teacher must have a physician’s
statement verifying the iliness or disability. A second medical opinion may be required at the
Board's expense.

b. To maintain common bank coverage, a teacher must apply for LTD insurance coverage on or
before sixty {60) calendar days after he/she began his/her absence.

¢c. Common bank benefits will terminate when the teacher has met the eligibility requiremenfs
for long-term disability insurance coverage, as defined by the insurance provider.
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4,

By October 1, the Board shall notify the Association President of the number of accumulated days
in the common bank.

ARTICLE @
Personal/Compensatory Days or Jury Duty

A. Personal/Compensatory Days

1.

At the beginning of every school year, each teacher shall be credited with three (3) personal
days, which, if used, will be deducted from sick leave.

A personal day or a compensatory day may be used for any purpose at the discretion of the
teacher. A teacher planning to use a personal day or a compensatory day shall notify his/her
principal at least three (3) days in advance except in cases of emergency.

Neither personal days nor compensatory days shall accumulate from year to year.

Upon approval of the building principal, accumulated compensatory time and personal time may
be used in units of one-quarter (1/4) hour. The teacher requesting the use of
compensatory/personal time must do so at least three {3) days in advance, except in cases of
emergency, and must make arrangements with another teacher io provide the necessary
substitute coverage for his/her classroom.

it shall not be permissible for a teacher to utilize personal/compensatory days during the first ten
(10) days when school is in session, the last ten (10} days when school is in session, on days of
parent-teacher conferences, professional development days, early release days, examination
days, or record days except a perscnal day may be used to attend a funeral at any time.
Exceptions to the limitations may be made by the Superintendent in the event of a family
emergency or crisis situation.

The number of teachers permitted to use such leave on any given date shall be limited to the
following number of teachers from each building:

a. High School/Middle School 4
b. Sheridan Elementary 2
c. Stanton Elementary 2
d. Central Montcalm Upper Elementary 3

B. Any full-time teacher called for jury duty during school hours will receive the difference between
his’her normal daily rate of pay and histher jury duty pay for the length of time he/she is required to be
on jury duty. The voucher must be presented to the Superintendent or payroll clerk.

ARTICLE 10
L eave of Absence

A. Upon written request of a teacher, the Board may grant a leave of absence for a period not to exceed
one (1) year subject to renewal at the discretion of the Board. Said leave shall be without salary,
without fringe benefits and with no loss of previously accumulated seniority. Said teacher shall be
returned to a position for which he/she is certified and qualified upon retum from the leave, subject to
other applicable provisions of this Agreement.

B. Disability Leave

1.

A teacher who is disabled and has either exhausted his/her sick leave or opts not to utilize his/her
sick leave for the period of disability shall be granted an unpaid disability leave for a period not to
exceed one (1) year, renewable at the discretion of the Board.
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In order to provide for continuity within the classroom between pupil and teacher, the teacher who
anticipates a disability shall, within thirty (30) days of the requested beginning date of leave,
except in an emergency, submit a written request for leave to the Board. The written request shall
specify the date that the teacher desires to commence leave as well as a statement by his/her
physician, or psychiatrist in the case of mental disability, that there is no medical/psychiatric
reason why the teacher cannot continue to perform the essential functions of the position he/she
holds until the beginning date of the leave. The Board reserves the right to require the teacher
who is requesting the leave to furnish evidence from histher physician/psychiatrist that the
teacher is able to perform the essential functions of the position be/she holds in the event a
question arises as to the teacher’s ability to perform the essential functions of the position he/she
holds. In making arrangements for medical/psychiatric examinations of a teacher under the
provisions of this Agreement, the Board shall be authorized, in the event that the nature of a
teacher's incapacity precludes him/her from directly communicating with the Board with regard to
such matters, to communicate with a personally appointed representative of the teacher who has
been designated and so authorized by a written power of attorney or instrument having the same
legal effect. :

The teacher shall be eligible to return from disability leave upon filing a physician's/psychiatrist's
statement verifying that the teacher is able to perform the essential functions of the position
he/she holds. The Board shall have the right to have the teacher examined by a Board
designated physician/psychiatrist at Board expense. The teacher may request a prospective
termination date of the leave of absence at the time of request for the leave.

Reinstatement shall be to the teacher's equivalent position for which he/she is qualified and
certified.

Reinstatement will commence upon the date set by the Board, which shall not be later than the
first day of the semester following the date the teacher was declared eligible for reinstatement. It
is understood that the foregoing shall not supersede provisions for layoff or other provisions of
law or this Agreement.

The teacher may request in writing to the Board an extension of leave taken under this Article.
Extension of leave will be at the discretion of the Board.

Upon reinstatement the teacher taking leave hereunder will be entitled to accrued experience and
sick leave accumulated prior to the start of said leave. Any teacher completing over fifty percent
(50%;) of the class days in any school year during which leave commences or ends shall be given
credit on the salary schedule. On July 1 following any unpaid leave of absence, credit for sick
leave will be pro-rated by dividing the number of days worked by the number of days contracted,
then multiplying by 10 (iotal granted each year).

Childcare Leave

1.

An unpaid leave of absence shall be granted to a teacher for the purpose of childcare. The length
of the leave shall not exceed one (1) year, renewable at the discretion of the Board. Such leave
shali only be taken immediately following the birth of a child or, in the case of adoption of a
preschool age child, from the date that the adoption takes place.

in order to provide for continuity within the classroom between pupil and teacher, the teacher
shall, within thirty (30) days of the requested beginning date of leave, submit a written request for
leave to the Board.

Reinstatement shall be to the teacher's equivalent position for which hefshe is qualified and
certified.

Reinstatement will commence upon the date set by the Board. It is understood that the foregoing
shall not supersede provisions for layoff or other provisions of law or this Agreement.

In the event of death -of the object child of the leave, the teacher may request premature
termination of the leave.
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6. The teacher may request in writing to the Board an extension of leave taken under this Article.

Extension of leave will be at the discretion of the Board.

Upon reinstatement, the teacher taking leave hereunder will be entitled to accrued experience
and sick leave accumulated prior o the start of said leave. Any teacher completing over fifty
percent (50%) of the class days in any school year during which leave commences or ends shall
be given credit on the salary schedule. On July 1 following any unpaid leave of absence, credit for
sick leave will be pro-rated by dividing the number of days worked by the number of days
contracted, then multiplying by 10 (totat granted each year).

D. Sabbatical Leave

1.

A teacher who has been employed for seven (7) years may be granted a sabbatical leave for one
(1) year without pay and fringe benefits, as provided by law.

A teacher returning from a sabbatical shall be offered reinstatement in his/her previous or
comparable position, if available. If not available, he/she shall be assigned to a position for which
he/she is fully certified and qualified, provided the written notice of intention to return shall be
given to the Board by March 1 of the school year in which the sabbatical expires and he/she is
still certified and qualified and competent to perform the regular and necessary duties and
functions of the teaching position. Salary increment shall not accrue for any time an employee is
on sabbatical leave.

It is understood that during the time a teacher is on a sabbatical such teacher shall not be
covered by, nor is the Board required to provide insurance benefits (e.g. medical, hospitalization,
disability, life, etc.).

E. A teacher whose personal illness, injury, or disability extends beyond the periods compensated under
this Agreement shall be granted a leave of absence without pay for such time as is necessary for
complete recovery with a limit of four (4) years and shall be returned to his/her former position or
similar position for which he/she is qualified and certified, subject to other applicable provisions of this
Agreement. Seniority shali be frozen as of the time such unpaid leave began but shail nct be lost.

F. Family and Medical Leave Act

1.

To the extent provided by the Family and Medical Leave Act (FMLA), an eligible bargaining unit
member shall be granted leave and other rights specified by that law. When leave is taken by an
eligible bargaining unit member under the FMLA, the Board shall likewise enjoy ali rights and
prerogatives afforded it by that law, whether or not the same are specifically enumerated in this
Agreement. The parties intend that those provisions of the FMLA, including Board and
bargaining unit member rights and responsibilities shall prevail over the terms of this Agreement
to the extent of any conflict or inconsistency.

a. To be eligible for a FMLA leave, a teacher must have been employed for at least twelve (12)
manths, and for at least 1,250 hours during the previous tweive (12) month period, and meet
any other eligibility criteria of the FMLA for the particular type of leave. During the period of
FMLA leave, the teacher’s health insurance henefits shall be continued as required by the
FMLA, subject to Section 104(C)(2} of the FMLA.

b. Supplementary insurance coverages may be continued by the teacher who prepays the
premium cost to the business office of the Bistrict which will then make timely payment of the
premium to the insurance company, provided the teacher has made a timely submission of
the amount of the premium payment.

Paid leave available to the teacher under the terms of this Agreement and used by the teacher for
the same purposes as the FMLA leave available, will be counted as part of the leave time
available and used under the FMLA leave. FMLA leave may be taken on an intermittent or
reduced schedule when medically necessary according to the provisions of Section 102(b) of the
FMLA.
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4. The limitations found under Section 108 of the FMLA, pertaining to special rules concerning
employees of local educational agencies, shall apply. Ali FMLA leaves shall be subject to and
administered in accordance with the FMLA and its implementing regutations.

ARTICLE 11
Teacher Evaluation

A. Teacher Evaluation

1. Orientation

a.

On or before October 1, each teacher who is scheduled to be evaluated in the regular cycie
of evaluation shall be notified and oriented to the evaluation criteria and the form upon which
the evaluation will be written. The orientation shall occur at a staff meeting, & meeting of any
or all teachers to be evaluated or at an individual conference. This provision does not in any
way prevent the observation and evaluation of a tenure teacher who is identified by an
administrator as having sufficient deficiencies to initiate the evaluation process at any time
during the school year,

For tenure teachers, the time period from the first cbservation to the completion of the
evaluation cycle shall not be greater than ninety (90) workdays during which the teacher and
evaluator are in attendance, uniess the teacher is given written notice to the contrary prior to
the ninetieth (90™) workday.

2. Evaluation Process

a.

Prior to the initiation of the annual evaluation process, a probationary teacher shall be
provided an Individualized Development Plan (IDP) that contains instructional and
performance goals, plans for professional development, evaluation standards and
procedures, and other matters relevant to the teacher's growth and performance. The IDP
shall be mutually developed by the administration in consuitation with the probationary
teacher.

if a tenure teacher has an identified deficiency, he/she shall be provided an IDP pursuant to
4. below. An IDP is not required for a tenure teacher unless he/she has an identified
deficiency or unless the tenure teacher has received an “unsatisfactory” performance
evaluation.

The final year-end performance evaluation of a probationary teacher shall be based on, but is
not limited to, at least two (2) classroom observations held at least sixty (60) days apart,
untess a shorter interval between the two (2) classroom observations is mutually agreed upon
by the probationary teacher and the evaluator. Each classroom observation shall be at jeast
thirty (30) minutes duration.

Each written evaluation of a tenure teacher shall include at least two (2) observations of not
less than thirty (30) minutes each.

At the written request of either the teacher or the evaluator, a personal conference with the
teacher shall be held within ten {10) workdays of an observation in the evaluation cycle,
during which the teacher and evaluator both are in attendance, to discuss the cbservation. A
written report that reflects the observation and its conclusions shall be signed by both the
teacher and evaluator. The signature of the teacher only acknowledges that he/she has seen
the report and received a copy of it.

In the event the teacher does not agree with the observation conclusion(s), he/she may put

his/her abjection{s) in writing within ten (10) workdays and have the document attached to the
specific observation report that is in dispute. Said objection(s) shall be signed by the teacher.
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g.

At least one (1) day prior to the first observation, the building administrator(s) shall inform the
tenured teacher who is not on an individualized development plan (IDP} of the fime and date
of said observation.

All monitoring or observation of the work performance of a teacher shall be conducted openly
and/or with full knowledge of the teacher.

No observations shall occur within the first five (5} days of student instruction or on the day
before or after Winter or Spring recess.

3. Final Evaluation

a.

g.
h.

The final evaluation shall be discussed with the teacher at a personal conference that shall
be held no later than twenty (20) workdays, during which the teacher and evaluator are both
in attendance, following the final classroom observation which is to be used in the final
evaluation.

The final evaluation shall indicate that the performance of the teacher is *Satisfactory,”
“Needs Improvement” or “Unsatisfactory” and shall be based upon the observations made for
the purposes of evaluation. Any supporting documentation shall be included in the final
evaluation.

Upon completion of the conference to discuss the final evaluation, both parties shall sign the
final evaluation. The signature of the teacher only acknowledges that the teacher has read
and received the final evaluation.

If the teacher feels his/her final evaluation was incomplete or unjust, he/she may put/his her
objections in writing within ten (10) workdays and have them attached to the written
evaluation that is in dispute which is to be placed in his/her personnel file. Said objection(s)
shall be signed by the teacher.

For a tenure teacher not on an IDP, the final evaluation conference for the year shall occur
not later than ten {10) workdays prior to the end of the school year.

For a probationary teacher, the final evaluation conference for the year shall be held no later
than sixty (60) days prior to the conclusion of the school year {June 30) or prior to the
anniversary date of the teacher if he/she is not considered a school year employee.

A tenure teacher shall be evaluated in writing at least once every three {3) years.

A probationary teacher shall be evaluated each year of histher probationary period.

4. Tenure Teacher With A Noted Deficiency

a.

b.

When a written evaluation identifies the performance of a tenure teacher to be unsatisfactory,
or in the event that a teacher has an identified performance deficiency, he/she shall be
provided an IDP.

The IDP shall be developed by the appropriate administrator in consultation with the
individual teacher. It shall restate the area(s) of unsatisfaciory performance, provide
suggesticns for improvement, and be for one (1) semester at a time but not for more than
three {3) consecutive semesters.

While the IDP is in effect, the following shall apply to the tenure teacher:

1) Atleast two {2) classroom chservations shall be conducted for each evaluation.

2) A post observation conference may include more than one (1) observation and shall be

held as soon after the first observation as possible but not later than ten (10} workdays
during which the teacher and evaluator are in attendance.
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3) A summary of observations and/or post observation conferences will be written and given
to the teacher. If the teacher disagrees with the writien summary, a rebuttal may be
written. Such rebuttal shall be submitted within ten (10) workdays of the teacher's receipt
of the summary. The rebuttal shall be signed, and it will be attached to the writien
summary.

4) Qutside evaluator(s) may be appointed by the administration. The teacher may request
an ouiside evaluater for his/her use. Outside evaluation reports shall be on school forms
and shared with both parties within ten (10} workdays.

5) Before the conclusion of each semester, a writien evaluation shall be competed. If
satisfactory improvement has been made, the teacher shall be removed from the IDP and
histher evaluation shall be concluded for the year. If satisfactory improvement has not
been made:

a) The IDP shall be extended to the next semester, or
b) The IDP shall be revised and extended to the next semester, or

c) Arecommendation for termination shall be made.

B. Professional Growth Plan Evaluation Process

To use the Professional Growth Plan the following conditions shall apply:

1.

Prior to commencing the evaluation cycle on or before October 1 of the school year in which the
teacher is being evaluated, a tenure teacher and the administrator may mutually agree to use the
Professional Growth Plan for evaluation. Written consent of both the tenure teacher and the
administrator is required to use the Professional Growth Plan.

If an administrator observes a deficiency in the performance of a teacher who is using the
Professional Growth Plan, the administrator may, upon giving notice to the teacher, terminate the
Professional Growth Plan and proceed with the teacher evaluation process as prescribed in A.
above.

No teacher on an Improvement/Individualized Development Plan shall be permitied to use the
Professional Growth Plan.

The administrator and the teacher shall cooperatively monitor and evaluate the teacher's
progress using the Professional Growth Plan.

A., 1b, 3b and 4 above shall not apply to tenure teachers on the Professional Growth Plan.
However, the written final evaluation shall be discussed with the teacher at a personal conference
within ten (10) workdays following the completion of the Professional Growth Plan.

To comply with the Michigan Teachers’ Tenure Act, the agreed upon Professional Growth Plan
shall make provision for a minimum of two {2) classrcom observations by the evaluating
administrator that shall be incorporated in a written performance evatuation of the tenure teacher
completed by the administrator.

ARTICLE 12
Professional Growth

A. Upon aobtaining permission from the principal, each teacher may attend one (1) educational
conference per year or visit some other school at the expense of the Board when it is shown that said
conference will be beneficial to the fulfillment of his/her educational responsibilities.

B. Teachers may be required to participate in in-service training programs during the school day when
initiated by the administration and paid for by the Board.
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C. A teacher mentor shall be assigned to every probationary teacher where required by Sec 1526 of the
Revised School Code, or its successor, upon entrance of the teacher into the system. If selected from
the bargaining unit, the teacher mentor, insofar as possible, shall be a tenure teacher with a minimum
of five (5) years teaching experience and shall be engaged in teaching within the same grade,
building or discipiine as the probationary teacher. Duty as a teacher mentor shall be voluntary. It shall
be the duty of the teacher mentor to assist and counsel the probationary teacher in acclimating to the
teaching profession and the school system.

ARTICLE 13
Seniority

A. Seniority shall be determined by the length of service within the bargaining unit and shall be
computed from the first day of work beginning with the individual's most recent employment in the
school district.

1. Anindividual’s right to seniority in the District shall be lost as a result of:
a. resignation
b. retirement
¢. discharge for cause
2. Seniority shall accumulate in full year increments and in one-half (12) year increments.

3. Layoff and/or Board approved feaves of absence will not result in a loss of seniority. However,
seniority will not accumulate while an individual is laid off or on a Board approved unpaid leave of
absence.

4, Credit given for outside teaching experience in schoo!l districts shall not be considered for the
purpose of accumulating seniority.

B. On or before November 1, the Board shall prepare a seniority list. This list will provide the name, date
of initial workday, length of continuous service in the District, certification, and dates of any unpaid
leaves of absence for each bargaining unit member. Four (4) copies of this list will be submitted to the
Association President.

1. Any errors in the list must be indicated in writing to the Superintendent within thirty (30) days of
presentation to the Assaciation President. If no errors are presented, the list shall be deemed to
be accurate.

2. Any ties in seniority shall be broken by a drawing of lots. All affected individuals are to be notified
of the time, date and place of the drawing. An adminisirator and a representative of the
Association shall be present.

a. The determination of an individual's placement on the seniority list by the lottery system is
final and is not a grievable item under the terms and conditions of this Agreement.

b. The Association agrees to hold the Board harmless from any and ail liability, which may arise
as a result of changing the definition of seniority in the District and/or the institution of a
lottery system to establish an individual teacher's placement on the seniority list.

ARTICLE 14
Reduction of Personnel

A. In order to promote an orderly reduction in personnel when the educational program and curriculum
are curtailed, the following procedure will be used:
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1. Probationary teachers will be laid off first where any teacher who has acquired tenure and whose
position has been curtailed is certified and highly qualified under the No Child Left Behind Act to
perform the services of the probationary teacher.

2. It is understood that special permits (as defined in Part 4 of the Department of Education’s
Teacher Certification Code) or temporary approvals may not be acquired for teachers to teach
outside their certification or endorsements.

3. In the event the Board determines it necessary to reduce the educational program and
curricutum, it may become necessary to lay off tenure teachers. Teaching positions that remain
after any such reductions in program and/or curriculum will be coffered to teachers who are
certified and highly qualified under the No Child Left Behind Act for the positions and who
possess the greatest seniority.

It is expressly understood that the Association shall have the right to review the layoff list prior to the
notification of the individuals to be laid off. in the event of a dispute concerning the layoff list, the
Association shall have the right to file a written grievance thereon within seventy-two (72) hours after
the termination of the meeting requesting review of the list. '

. Teachers who are laid off during the contract year shall be considered as having completed the
contract year for purposes of placement on the salary scale if employed for at least one (1) semester
of the school year, otherwise such teachers shall remain on the same salary step upon their return
from layoff status.

It is expressly understood that the length and continuation of a teacher’'s employment and the
compensation paid thereof is subject to layoff or necessary reduction in personnel. During such layoff
or necessary reduction in personnel, all compensation and other benefits shall cease.

Teachers shall be recalled in reverse order of layoff, provided that they are certified and qualified for
the vacant position to which they are being recalled. There shall be no obligation to post a vacancy
under Article 7 of this Agreement if that vacancy can be filled through recall of a laid off teacher. The
Board shall give written notice of recall by sending certified letiers to said teachers at their last known
addresses. The Board shall give to the Association President, a copy of each recall letter sent to
teachers on layoff. It shall be the responsibility of each teacher to notify the Board of any change of
address. The teacher's address as it appears on the Board’s records shall be conclusive when used
in connection with layoffs, recall, or other notice to the teacher.

Upon receipt of notification of recall to employment, the teacher shall respond in writing to the
Superintendent within fourteen (14) calendar days of hisfher acceptance or rejection of employment.
Failure of the teacher to respond within fourteen {14) calendar days of receipt of the letter shall
constitute abandonment of his/her recall rights.

. The Board's obligation to recall a tenure teacher laid off under the provision of this Agreement
terminates three (3) years from the effeclive date of layoff. The Board's obligation to recall a
probationary teacher laid off under the provision of this Agreement terminates one (1) year from the
effective date of layoff.

ARTICLE 15
Professional Compensation

The salary benefits for teachers covered by this Agreement are set forth in Appendix A that is
attached to and incorporated in this Agreement.

1. Teachers employed by the District may be granted up to full credit for previous school teaching

experience. Upon request, the Association President shall be notified of the amount of experience
granted to a new teacher.
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2. A new teacher who begins work on or before the end of ihe first semester shall advance one (1)
step on the salary schedule at the beginning of the next school year.

3. A new teacher who begins work after the end of the first semester shall not advance a step on the
salary schedule at the beginning of the next school year. Advancement shall occur in the
subsequent year(s), however.

4. A teacher who is employed for a reduced schedule shall be paid the pro-rata amount of the
specific salary schedule step for the year and shall advance one (1) step the next school year.

C. Pay choice:
1. All teachers shall be paid every other Friday.
2. Each teacher shall have a choice of receiving his/her contract amount cver nine and one half

D.

(9%) months or twelve (12} months.

If approved, a teacher’s use of his/her own vehicle, for school business, shall be reimbursed at the
IRS rate that is in effect on the date the mileage is incurred. Requests for reimbursement must be
submitted by the end of the fiscal year.

1.

Eligibility for longevity pay increases are dependent upon years of service to Central Montcalm
Scheols and additional semester hours earned.

It is expressly understood that teachers will have the responsibility for presenting written evidence
of the appropriate number of semester hours needed to qualify for this benefit to the
Superintendent. Salary schedule adjustments for longevity will be made only at the beginning of
the semester following the employee’s satisfaction of the requirements. If the employee qualifies
to be placed on a longevity step at the start of the second semester, he/she shall receive the
appropriate pro-rata amount of the step.

To be placed at Step 15, an employee must have been employed by the District for at least
fourteen (14) years and have earned five (5) semester hours within the preceding five (5) years.

To be placed at Step 20, an employee must have been employed by the District for at least
nineteen (19) years, placed at Step 15 for not less than one (1) full school year and have earned
five (5) semester hours within the preceding five (5) years and subsequent to the five (5)
semester hours needed to qualify for Step 15.

To be placed at Step 25, an employee must have heen employed by the District for at least
twenty-four (24) years, placed at Step 20 for not less than one (1) full school year and have
earned five (5) semester hours within the preceding five (5) vears and subsequent to the five (5)
semester hours needed to qualify for Step 20,

To be placed at Step 30, an employee must have been employed by the District for at least
twenty-nine {29) years, placed at Step 25 for not less than one (1) full school year and have
earned five (5) semester hours within the preceding five (5} years and subsequent to the five (5)
semester hours needed to qualify for Step 25.

. The preceding five (5) years are the preceding five {5) years from the first day of the semester for

which the teacher is eligible for salary schedule adjustments. Example: At the end of the 2005-
2006 schoo! year the employee had been empioyed by the District for fourteen {14) years. In
order for the employee to be eligible for Step 15 at the beginning of the 2006-2007 school year,
the employee must present written evidence that they have earned five (5) semester hours within
the preceding five (5) years counting back from the first day of the first semester of the 2006-2007
school year.

For purposes of degree equivalency (BA+45 and MA+45) placement on the salary schedule the
following shall apply: :
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1. A BA degree plus forty-five (45) semester hours taken after the receipt of the BA degree and
receipt of the teaching certificate shall qualify an individual for placement on the MA salary
schedule.

2. An MA degree plus forty-five {45) semester hours taken after the receipt of the MA degree and
receipt of the teaching certificate shall qualify an individual for placement on the EDS salary
schedule.

3. A teacher will receive credit toward a BA+45 or MA+45 for any course taken from a college or
university accredited by the National Council for Accreditation of Teacher Education (NCATE).
Courses taken from any other educational institution must have administrative approval in order
to apply toward a teacher’s equivalency status placement on the salary schedule.

4. In order to qualify for degree equivalency status, a teacher will have the responsibility for
presenting written evidence of the following to the Superintendent or his/her designee.

a. An up-to-date list that indicates the course work completed by the teacher, and
b. Official copies of all transcripts reiating to such course work.

1. A teacher who qualifies for retirement and retires under the Michigan Public School Employees
Retirement System (MPSERS) or Social Security and who has taught for the Central Monicaim
School System for at least twenty (20) years shali, upon retirement, be paid for each accumulated
sick leave day fram zero (0) to one hundred forty-five (145} days of accumulation according to the
rate applicable to the amount of accumutated sick leave days as follows:

a. If number of days accumulated is less than ninety (90), thirty-five ($35) per day will be paid
for all days accumulated.

b. If number of days accumulated is from ninety (90) to less than one hundred ten (110), forty
dollars ($40C) per day will be paid for all days accumulated.

c. If number of days accumulated is from one hundred ten {110) to one hundred forty-five (145),
forty-five dollars ($45) per day will be paid for all days accumulated.

2. Except for disability retirements and retirements pursuant to a reduction in personnel, eligibility for
payment of the above benefit is contingent upon receipt of the teacher’s written resignation prior
to April 1, for retirement effective at the conclusion of the school year and prior to September 1,
for retirement effective at the conclusion of the first semester of the school year.

A teacher receiving either twenty (20) semester hours beyond a Bachelor's degree; a Master's
degree; fifteen (15) semester hours beyond a Master's degree; an Educational Specialist's degree; or
who qualifies for degree equivalency status as defined in G. above, after signing a contract and
before school starts in August, will be placed on the appropriate salary schedule. Salary schedule
adjustments will be made only at the beginning of the year.

In order to qualify for placement on the BA+20, the BA+45, the MA+15, or the MA+45 salary lanes,
the semester hours must have been earned after the degree and after the teaching certificate was
awarded.

in the event that a staff member is requested to and agrees to teach, other than as a substitute
teacher, during his/her scheduled preparation period, said teacher will be paid on a pro-rata per diem
basis for the normal salary.

Equivalent term hours may be substituted for semester hours for any of the above requirements.
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A

C.

ARTICLE 16
Fringe Benefiis

In order to become entitied 1o receive any insurance benefits, an employee must meet the following

criteria:

1. A properly completed written application form must be submitted to the Board Office for each type
of insurance available.

2. Acceptance of the employee’s written application by the insurance carrier(s).

3. The employee must be able to perform any “at work requirements” specified by the insurance
carrier(s).

A teacher who fulfills his/her teacher contract is entitled to twelve (12} months of coverage
commencing September 4 and ending August 31. Insurance premiums shall be paid for thirty (30)
calendar days for a teacher who terminates employment, is laid off, or who goes on an unpaid leave
of absence. Said thirty (30) day period shall begin on the first day of the month following the effective
date of termination, layoff or unpaid leave (except leaves covered under FMLA).

1. a.

Effective July 1 of a given year, the Board agrees to pay one hundred percent (100%) of the
monthly insurance premium{s) for MESSA PAK Plan A coverage unless the health insurance
component of the MESSA PAK Plan A coverage exceeds one hundred twelve percent
(112%) of the amount the Board paid toward the previous year's monthly health insurance
component cost. If the increass in the monthly health insurance component cost for MESSA
PAK Plan A for the next fiscal year exceeds one hundred twelve percent (112%} of the
amount the Board paid toward the previous year’s health insurance component cost, the
Board shall pay one-half (14} of the amount exceeding one hundred twelve percent (112%)
and the teacher shall pay one-half (14) of the amount exceeding one hundred twelve percent
{112%). The amount for which the teacher is responsible will be deducted from the teacher’s
pay over twenty (20) pays.

To calculate the percent increase in the health insurance component of the MESSA PAK
Plan A the following shall be done:

The percentage change in the health insurance component cost shall be determined by
dividing the monthly health insurance compoenent cost of the MESSA PAK Plan A for the next
coverage year by the monthly health insurance component cost of the MESSA PAK Plan A
from the previous year, rounded to the nearest one hundredth of a percent.

Effective July 1 of a given year, the Board agrees to pay one hundred percent (100%} of the
monthly premium for MESSA PAK Plan B coverage.

Each teacher may select either MESSA PAK Plan A, Plan B, or Plan C, except where the
teacher and his/her spouse are both employees of the District, in which case one (1) spouse
must select MESSA PAK Plan B.

2. MESSA PAK Plans

a.

Plan A

Health Insurance Choices 11 with the $5/$10 prescription co-payment

LTD Plan 1
66 2/3% of salary with $5,000 monthly maximum, with 90 calendar
days modified fill wait pericd and Social Security Freeze,
Alcoholism/drug addiction—2 year coverage and Mental/nervous—2
year coverage

Delta Dental Plan 80/80/80/80; $1,200 annual benefit maximum for Class |, It and Iif;
$1,800 lifetime benefit maximum for Class IV

Negotiated Life $30,000 with AD&D

Vision VSP-2
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b. PlanB

Cash Option
LTD

Delta Dental Plan

Negotiated Life
Vision

Plan C
Health Insurance

LTD

Delta Dental Plan

Negotiated Life
Vision

$45 cash option in lieu of health benefits

Plan 1

66 2/3% of salary with $5,000 monthly maximum, with 90 calendar
days modified fill wait period and Social Security Freeze,
Alcoholism/drug addiction—2 year coverage and Mental/nervous—2
year coverage

80/80/80/80; $1,200 annual bensfit maximum for Class |, 1l and lii;
$1,800 lifetime benefit maximum for Class IV

$30,000 with AD&D

VSP-2

SuperCare | with the $100/$200 deductible and the $5/$10
prescription co-payment

Plan 1

66 2/3% of salary with $5,000 monthly maximum, with 90 calendar
days modified fill wait period and Social Security Freeze,
Alcohalism/drug addiction—2 year coverage and Mental/nervous—2
year coverage

80/80/80/80; $1,200 annual benefit maximum for Class |, Il and II;
$1,800 lifetime benefit maximum for Class IV

$30,000 with AD&D

VSP-2

I an individual chooses SuperCare | instead of Choices I, the difference between the
Board’s Choices Il amount and the cost of SuperCare | will be payroll deducted over a period
of twenty (20) pays. [Exception: for the 06-07 school year, this amount will be divided up
between the payrolls occurring from the commencement of the insurance up until May 25,
2007.

D. The Board shall provide a cash option in lieu of premium payments for Plan A for those individuals
who, in writing, waive coverage under Plan A and elect Plan B in connection with their election of
benefits under the Employer’'s Section 125 Plan. The cash amount shall be forty-five dollars ($45.00)
per month or as specified below:

1. If ten (10) through fourteen (14) full-time teachers select Plan B, the option payment shall be
seventy dollars ($70.00).

2. If fifteen (15) through nineteen (19) full-time teachers select Plan B, the option payment shall be
ninety doltars ($90.00).

3. If twenty (20) or more full-time teachers select Plan B, the option payment shalt be one hundred
ten dollars ($110.00).

E. The Board shall adopt and administer a cafeteria plan document pursuant to Section 125 of the
Internal Revenue Code. All expenses relating to the administration of the Section 125 Plan shall be
paid by the Board.

F. The amount of the cash option payment received under Plan B may be applied by the teacher to a
Tax-Deferred Annuity. To elect a Tax-Deferred Annuity for this cash option payment or by using a
portion of the teacher's regular salary, the teacher shall enter into a separate salary reduction
agreement.

G. A teacher for whom the Board makes monthly term life insurance premium payments wili have a
thirty-one (31) day conversion right upon termination of employment. Any teacher electing his/her
right of conversion in order to keep his/her life insurance in force must contact the insurance carrier
within thirty-one (31) days of his/her last day of employment in order to effectuate this change.
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H. The Board agrees to pay prorated insurance premiums for each part-time teacher who meets all
qualifications and requirements for the insurance provider(s) and/or underwriter(s) on the following

basis:
Part-time status Premium received
0.1 10%
0.2 20%
0.3 30%
0.4 40%
0.5 50%
0.6 60%
07 70%
08 80%
0.9 90%

The balance of premium required to maintain coverage for a part-time teacher will be payroll
deducted from the wages of that person.

. The Board will pay the enroliment fee for a teacher who volunteers to attend a program designed to
aid in discontinuing his/her use of tobacco products. This program shall be mutually agreeable to both
the Board and the Association. Further, the Association agrees that the Board may enact a policy
prohibiting the use of tobacco products by ail school employees in District buildings, on District
grounds, and/or in District vehicles.

ARTICLE 17
Teacher Rights and Protections

A. The Board shall give all reasonable support and assistance to teachers with respect to the
maintenance of control and discipline in the classroom and the teachers shall uphold and enforce
policies of the District.

B. Any case of assault or assault and battery upon a teacher while in the performance of duties
assigned by the District shall be promptly reported to the Board or its designated representative. The
Board wilt render all reasonable assistance to the teacher in connection with the handling of the
incident by law enforcement and judicial authorities. Providing that the teacher is not at fault, any
required absence from teaching responsibilities in connection with the processing of the incident by
law enforcement and judicial authorities, and at the request of those authorities, shall be without loss
of salary or fringe benefits. :

C. When it is determined by the Board that disciplinary action taken by the teacher toward a student is
consistent with policies established by the Board and if such action resulis in a complaint or suit
against the teacher, the Board will assist the teacher in securing defense counsel and for indemnity
coverage through available insurance policies in force in the school system. The Board will maintain
errors and omission insurance with policy limits not less than those in effect on July 1, 1998.

D. The Board will reimburse teachers for any loss, damage or destruction of personal property brought
to school to be used as instructional materials, if the principal is notified in advance that such property
is being so used and authorizes its use. The Board shall not be responsible for the loss of such items
due to normal wear and tear, due to teacher negligence, or for loss or damage of under five dollars
($5.00) or over three hundred dollars ($300.00).

E. Complaints made by a parent, student or other person about the conduct or performance of a teacher
that may form the hasis for discipline or adverse evaluation or be documented in the teacher’s
personnel file shall be called to the teacher’s attention prior to administering any disciplinary measure
or adverse evaluation based thereon or the documentation of the complaint in the teacher’s personnel
file.
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A teacher shall be expected to exercise reasonable care with respect to the safety of students and
use of District property. A teacher shall not be held responsible by the Board for damage to District
property except in the case of negligence, neglect of duty or deliberate acts.

. Each teacher shall have the right upon request to review the contents of histher own personnel file. At
the teacher’s request, a representative of the Association or the Board may accompany the teacher in
such a review. Letters of Evaluation and/or Credential Evaluations made by people from outside the
District shall remain confidential.

1. A teacher shall at all times be entitled to have present a representative of the Association when
he/she is presented with a written reprimand, warned or otherwise disciplined. When a request for
representation is made, no action shail be taken with respect to the teacher until a representative
of the Association is present.

2. The foliowing steps shall be followed when a written reprimand is given:

a. The teacher to be reprimanded shall be given reasonable advance notice either in writing or
verbally.

b. A conference shall be held to define the infraction. Before further discussion occurs, the
teacher may request that an Association Representative be present. If further representation
is not requested, the reprimand may be issued. If further representation is requested, a
second conference shall be held not more than two (2) days following the first conference. At
the second conference, the reprimand may be issued.

1. No tenure teacher shall be discharged or disciplined without just cause.

2. Discipline of a tenure teacher may be grieved under the grievance procedure of this Agreement,
unless the disciplinary measure constitutes a demotion for appeal within the jurisdiction of the
Michigan Teacher Tenure Act, MCL 38.71 et seq.

3. Any discharge or demotion of a tenure teacher shall be governed exclusively by applicable
provisions and procedures of the Michigan Teachers’ Tenure Act, MCL 38.71, et seq., and such
matters shall not be subject to the grievance procedure in this Agreement.

The private and personal life of any teacher is not within the concern or attention of the Board, as
long as it is consistent with the high standards of the teaching profession and does not adversely
affect the teacher’'s employment relationship with the District. Without limitation of the above
standards, if a teacher's off-duty conduct results in a criminal conviction, guilty plea or plea of nolo
contendere, the Board reserves the right to take disciplinary action, up to and including dismissal of
the teacher, whether or not proceedings have also been instituted for suspension or revocation of the
teacher's cerlificate.

The Board shall not discriminate against any teacher with respect to hours, wages, or any terms or
conditions of employment by reason of his/her membership in the Association, hisfher participation in
any lawful activities of the Association, or his/her institution of any grievance, complaint, or
proceeding.

The Board will pay to a teacher who is absent due to an injury covered under Worker's Compensation
Insurance and who has no sick leave available for use from his/her personal accumulation or the
Assaciation sick leave common bank, the difference between hisfher contractual salary and disability
payments made under Worker's Compensation during the period of his/fher absence after exhaustion
of available sick leave benefits not to exceed one (1) year from the date of disability and receipt of
disability benefits.
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ARTICLE 18
Grievance Procedure

A. A grievance shall be defined as a claim by a teacher, group of teachers or the Association alleging a
violation, misinterpretation or misapplication of the expressed written terms and conditions of this
Agreement.

B. The following matters shall not be the basis of any grievance filed under the procedure outlined in this
Article:

1. The termination of services of or non-renewal of any probationary teacher;

2. The termination of services or non-renewal of any teacher fo a position on the extracurricular
schedule;

3. Any matters within the jurisdiction of the Michigan Teacher Tenure Act, MCL 38.71 et seq..
4.  Any claim of a violation of law; or
5. The content of an evaluation or an individualized development plan.

C. The Association shall designate one (1) representative per building to handle grievances in that
building when requested by the grievant. The Board hereby designates the principal of each building
to act as its representative at Informal Level One and Formal Level One as described and the
Superintendent or his/her designated representative to act at Formal Level Two as described.

D. The Association shall annually notify the Board of the name of the grievance committee chairperson.

E. The term “days” as used herein shall mean days when school is in session except during the summer
recess during which time it shall mean weekdays excluding holidays.

F. A written grievance shall contain the following:
1. It shall be signed by the grievant or grievants;
2. It shall be specific;
3. It shall contain a synopsis of the facts giving rise to the alleged violation;
4. It shall cite the section or subsections of this Agreement alleged to have been violated;
5. It shall contain the date of the alleged violation; and
6. It shall specify the refief requested.

Any written grievance not in accordance with the above requirements may be rejected as improper.
Such a rejection shall not extend the limitations hereinafter set forth.

G. 1. Informal Level One - A teacher, group of teachers or the Association alleging that there is a
grievance, as defined in A. above, shall, within ten (10) days of its alleged occurrence, orally
discuss the grievance with the building principal in an attempt to resolve same.

If no resolution is obtained within three (3) days of the discussion, the grievance shall be reduced
to writing and shali, within seven (7) days of said discussion, be transmitted to Formal Level One.

2. Formal Level One - A copy of the written grievance shall be submitted to the principal. The
principal shall, within five (5) days of the receipt of the grievance, render a written decision and
transmit a copy to the grievant and the grievance committee chairperson. If no decision is
rendered within five (5) days of the submission, or the decision is unsatisfactory to the grievant,
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the grievant shall within five (5) days appeal same by filing such written grievance with the
Superintendent or his/her designee.

A written grievance may be filed at Formal Level Two if it could affect personnel in more than one
(1) school building thus omitting Informal Level Cne and Formal Level One, provided that it is filed
at Formal Level Two within ten (10) days of its alleged occurrence.

Formal Level Two - A copy of the written grievance shall be filed with the Superintendent or
his/her designated agent as specified in Formal Level One with the endorsement thereon of the
approval or disapproval of the Association. Within five (5) days of receipt of the grievance, the
Superintendent or his/her designated agent shall arrange a meeting with the grievant and/or a
designated Association Representative, at the option of the grievant, to discuss the grievance.
Within five (5) days of the discussion, the Superintendent or his/her designated agent shall render
his/her decision in writing. A copy of the written decision shzll be transmitted to the grievant and
the grievance committee chairperson. A copy of the decision shall be placed in a permanent file
in the Superintendent’s office. If no decision is rendered within five (5) days of the discussion or
the decision is unsatisfactory to the grievant and/or the Association, the Association shall within
five (5) days appeal same to the Board by filing such written grievance, along with the decision of
the Superintendent, with the Superintendent or his/her designes.

Formal Level Three - Upon proper application as specified in Formal Level Two, the Board shal}
within fifteen (15) days allow the teacher and/or hisfher Association Representative an
opportunity to be heard at a meeting scheduled to hear the grievance. Within fifteen (15) days
from the hearing of the grievance, the Beard shall render its decision in writing. The Board may
hold future hearings thereon or otherwise investigate the grievance provided, however, that in no
event, except with express written consent of the Association, shall final determination of the
grievance be made by the Board more than fifteen (15) days after the initiai hearing. The Board
may, at is discretion, designate three (3) of its members to fulfill its cbligation at Formal Level
Three. A copy of the written decision of the Board shall be forwarded to the Superintendent for
permanent filing, and copies shall be forwarded to the grievant and the grievance committee
chairperson.

Formal Level Four - Individual teachers shall not have the right to process a grievance at Formal
Level Four.

a. If the Association is not satisfied with the disposition of the grievance at Formal Level Three,
it may refer the matter for arbitration by filing a Pemand for Arbitration with the American
Arbitration Association within ten (10) days after the decision of the Board is rendered. If the
parties cannot agree upon an arbitrator, he/she shall be selected in accordance with the rules
of the American Arbitration Association, .

b. Neither party may raise a new defense or ground at Formal Level Four not previously raised
or disclosed at other levels,

¢. The decision of the arbitrator shall be final and binding upon employees, the Board and the
Association, subject to the right of the Board or the Association to judicial review of any lawful
decision of the arbitrator.

d. Powers of the arbitrator are subject to the following limitations:

1} Hefshe shall have no power to add to, subtract from, disregard, aiter or modify any of the
terms of the Agreement. .

2) He/she shall have no power to change any practice, policy or rule of the Board or
substitute his/her judgment for that of the Board as to the reascnableness of any such
practice, policy, rule or any action taken by the Board.

3) He/she shall have no power to decide any question, which, under this Agreement, is
within the responsibility of the management to decide.
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4} He/she shall not hear any grievance previously barred from the scope of the grievance
procedure.

5) He/she shall not hear more than one (1) grievance at the same iime except upon
expressed written mutual consent.

6) He/she shall have no power to order monetary awards or remedies where no wage loss
has been caused by the action that is the basis of the grievance.

e. Arbitration awards or grievance settlements will not be made retroactive beyond the date of
the occurrence or non-occurrence of the event upon which the grievance is based.

H. The fees and expenses of the arbitrator shall be paid by the losing party. All other expenses shall be
borne by the party incurring them, and neither party shall be responsible for the expense of witnesses
called by the other.

I.  Should a teacher fail to institute a grievance within the time limits specified, the grievance will not be
processed. Should a teacher fail to appeal a decision within the limits specified or leave the employ of
the Board all further proceedings on a previously instituted grievance shall be barred except a claim
involving a remedy directly benefiting the grievant regardless of his/her employment.

J.  The Association shall have no right to initiate a grievance involving the right of a teacher or group of
teachers without his/her or their express approval in writing thereon.

K. All preparation, filing, presentation or consideration of grievances shall be held at times other than
when a teacher or a participating Association Representative is to be at his/her assigned teaching
station except as authorized by the Superintendent or his/her designee.

L. The time limits provided in this Article shall be strictly observed but may be extended by written
agreement of the parties. In the event a grievance is filed after May 15, the Board shall use its best
efforts to process such grievance prior to the end of the school term or as soon thereafter as possible.

M. Upon the expiration of this Agreement, any claim or grievance arising prior to the expiration of this
Agreement may be processed through the grievance procedure until resolution.

ARTICLE 19
No Strike or Interruption of Education

It is specifically understoed that during the period of this Agreement the Association and its members will
not engage in or encourage any strike or picketing or any other action which in any way interferes with or
adversely affects the normal educational activities of the District or its students or its employees. It is
further agreed that in the event of any violation of this Article, the Association, for itself and on behalf of its
members, consents to the entry of a court decree enjoining the continuation of any violation hereof.
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ARTICLE 120
Duration of Agreement

IN WITNESS WHEEOF the parties have caused this Agreement {o be executed by their duty authorized
representatives this 18° day of Sepiember, 2006

CENTRAL MONTCALM PUBLIC SCHOOL DISTRICT

Ny 7 &/:E‘ v P50y

President

By: - " pae 9~ 2606

Vice President

e it ﬁé;&ﬂ(& Date: __9/25/%
ecretary
By: &m\ )Q > \\Q(’J.G»v\, Date: ?’* Q@"%

Chiey Hegotiator

By:

CENTRAL MONTCALM EDUCATION ASSGCIATION

By: AMM /i J()ojjw Date: /6//‘1?/0‘1»

Date: !G.’n oL

B Vice Pr ew 7 i
% Date: / O / q O(O
tary

By: /&)\WMV pate: _\ O hg /010

Chief Negotiator !
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Appendix A

2006-07

Base = $31,826

Step BA BA+20 BA+45/MA MA+15 MA+45/EDS
1 1 $31,826 | 1.05 $33,417 1.1 $35009]| 1.14 $36,282{ 118 $37,555
2 1.04 $33,009| 1.09 $34690| 1.14 $36,282| 1.18 $37,555] 1.22 $38,828
3 1.08 $34,372| 113 $35963 | 1.18 $37,6555] 1.22 $38,8281 1.26 $40,101
4 1.13  $35963 |1.185 $37,714| 1.24 $39,464 | 1.28 $40,737| 1.32 $42,010
5 1.18 $37,555| 1.24 $39,464 1.3 $41,374 | 1.34 $42,647] 1.38 $43,920
6 123  $39,146 | 1.295 $41,215] 1.36 $43,283 1.4 $44,5561 1.44 $45,829
7 129 $41,056 | 1.36 $43,283| 1.43 $45,511 1.47 $46,784 | 1.51 $48,057
8 1.35 $42,965 | 1.425 $45,352 15 $47,739| 154 $49,012}] 158 $50,285
9 1.41 $44875| 149 $47.421 | 157 $49,967 | 1.61 $51,240] 165 $52,5613
10 148 $47,102|1.565 $49,808| 1.65 $52,513| 1.69 $53,786] 1.73 $55,059
1 156 $49,649| 165 $52513| 1.74 $55377| 1.78 $56,650] 1.82 $57,923

Longevity—The base for each specific salary lane is the Step 11 amount of the respective salary lane.

15 1.04
20 1.05
25 1.06
30 1.07

Note: Salary increase for 2006-07 is effective starting second semester. Employees will

$51,635
$52,131
$52,628
$53,124

1.04
1.05
1.06
1.07

$54,614
$55,139
$55,664
$56,189

1.04
1.05
1.06
1.07

$57,592
$58,146
$58,700
$59,253

see the increase on their February 2, 2007 paycheck.
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1.04
1.05
1.06
1.07

$58,916
$59,483
$60,049
$60,616

1.04
1.05
1.06
1.07

$60,240
$60,819
$61,399
$61,978




Appendix A

2007-08
Base = $32,383
Step BA BA+20 BA+45/MA MA+15 MA+45/EDS
1 1 $32,3831{ 1.05 $34,002 1.1 $35,621} 114 $36,917] 1.18 $38,212
2 1.04 $33,678| 1.09 $35297| 114 $36,917| 118 $38,212| 1.22 $39,507
3 1.08 $34,974] 113 $36,593]| 118 $38,212}| 1.22 $39,507 | 1.26 $40,803
4 113  $36,593 | 1.185 $38,374| 1.24 $40,155| 1.28 $41,450 | 1.32 $42,746
5 118 $38,212| 1.24 $40,155 1.3 $42,098 | 1.34 $43,393| 1.38 $44,689
6 1.23  $39,831}11.295 $41,936| 1.36 $44,041 1.4 $45,336| 144 $46,632
7 1.29 $41,774 | 1.36 $44,041 | 1.43 $46,308| 1.47 $47,603| 151 $48,898
8 1.35 $43,717 | 1.425 $46,146 1.5 $48,575| 1.54 $49,870| 1.58 $51,165
9 1.41 $45,660 | 1.49 $48,251 1.57 $50,841 1.61 $52,137 1 1.656 $53,432
10 1.48 $47,927 | 1.565 $50,679 | 165 $53,432| 1.69 $54,727| 1.73 $56,023
11 | 156 $50,517| 1.656 $53,432| 1.74 $56,346| 1.78 $57,642| 1.82 $58937

Longevity—The base for each specific salary lane is the Step 11 amount of the respective salary lane.

15 1.04
20 1.06
25 1.06
30 1.07

$52,538
$53,043
$53,548
$54,053

1.04
1.05
1.06
1.07

$55,569
$56,104
$56,638
$57,172

1.04
1.05
1.06
1.07
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$58,600
$59,164
$59,727
$60,290

1.04
1.05
1.06
1.07

$59,948
$60,524
$61,101
$61,677

1.04
1.05
1.06
1.07

$61,295
$61,884
$62,473
$63,063




Appendix B
Extracurricular Compensation

A. All non-classroom teaching assignments under this section shall be made by the school
administration subject to approval by the Board. The positions will be assigned by
supplementary contract without tenure. The extracurricular compensation will be the stated
percent of the BA salary lane on the basis of the number of years of experience in the
extracurricular activity, not on classroom teaching, except extracurricular experience in
activities within the categories of athletic coaching, academic coaching and class advisors will
count toward accumulated experience for salary purposes for assignments within the same
category. Longevity does not apply to Appendix B paositions. Not all positions listed below will
necessarily be filled by the Board.

1. Dramatics

High School Play Director 6%

Middie School Play Director 4%

Assistant Director 2%
Musical

Stage Director 6%

Music Director 4%

Assistant Director 2%

2. Cheerleading

Varsity—Fali 5%
Varsity—Winter 7%
Junior Varsity—Fall 3%
Junior Varsity—Winter 5%
Freshman 4%
Middle Scheol 7 & 8 (per squad) 3%
3. Football
Varsity Head 10%
Varsity Assistant 6%
Junior Varsity Assistant 5%
Junior Varsity Assistant 5%
Freshman Assistant 5%
Freshman Assistant 5%
4. Basketball
Varsity 10%
Junior Varsity 6%
Assistant 5%
Freshman 5%
8th Grade 4%
7th Grade 4%
5. Baseball/Softball
Varsity 8%
Junior Varsity 5%
Freshman 4%
Assistant 4%
6. Goif
Varsity €%
-Junier-Varsity 3%
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10.

11.

12.
13.
14.

15.

16.

17.
18.
19.
20.

21,

Wrestling
Varsity
Junior Varsity
7th and 8th Grade (one team)

Cross Country
Varsity (one team for both boys & girls)
8th Grade (one team for both boys & girls)
7th Grade (one team for both boys & girls)

Track
Varsity
Assistant
8th Grade (one team for both boys & girls)
7th Grade (one team for both boys & girls}

Volleyball
Varsity
Junior Varsity
Freshman
Assistant
8th Grade
7th Grade

Band
High School Band
High School Jazz Band
Middle School Symphonic Band
Middle School Jazz Band
Middle School Concert Band
Yearbook
Varsity Singers
District School Improvement Team Building Representative
Student Council Advisor
High School Advisor
Middle School Advisor
Class Advisor
Senior Class Advisor
Junior Class Advisor
Sophomore Advisor
Freshman Advisor
Future Farmers of America Advisor
Future Homemakers of America Advisor
Academic Coach
Sixth grade camp [if two (2} overnights]

CMSAD Advisor

30

10%
6%
4%

8%
4%
4%

8%
5%
4%
4%

10%

4%



22.
23.
24.
25,

26.

National Honor Society Adviser

1%

Flag Corps Advisor 1%
Building Level Accreditation Chairperson 4%
Technology Integration & Support Specialist Building Level 2%
Activities Coordinator
High School 12%
Middle School 5%

a. Experience as a secondary athletic coach shall count toward accumulated
experience for salary purposes for Activities Coordinators.

b. If, in the future, the Board determines that the responsibilities of the Activities
Coordinator should be reassigned to a school administrator, the Activities
Coordinator position may be removed from Appendix B,

Time involved and compensation for work performed beyond the school year will be
determined by mutual consent of the party or parties involved and the Board.

Miscellaneous:

1. I employed to work at athletic events {coaches hired for the sport are excluded):

For one event $10.00
For two events on the same date 18.00
For three events on the same date 25.00

2. Riding a bus to extracurricular activities outside the normal school day, including
supervision at the activity: $10.88 '

3. Secondary Supervision of a class:

a. 4-block schedule $21.36
b. 8&-block schedule 10.69

4. Elementary Supervision of a class:
60 minutes $14.24

Compensation payments will be made upon request except one-third (1/3) of the
compensation will be deferred until all responsibiliies are completed and the supervisor
approves final payment. A request for a compensation payment must be made by
submitting the Extra Duty Pay Request form to the Athletic Director or principal for
approval. The request will be processed for payment in the next payroll period following
approval by the Athletic Director or principal.
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2006-2007 School Year

Aug. 06

Sept. 06

Oct. 08

Nov. 06

Dec. 06

Jan. 07

]

TH

Aug.

2425

St 1098 | T-days NIT Hours.
0 2 3 5
New Teacher PD
Alt Teachers PD-no students
Welcome/Work Day
I I , ' l Hours ]

Ne School, Laber Day Wknd

First Day Students (early release elementary)

| | I I l Hours ]

All teachers PD- no students

] Hours ]

f [ ] |
{ 18 | 18 [ 185] 185

£nd of marking period (Early release all buildings)
No Students [a.m. conferences for efe. / teacher workday or p.d. secondary]--p.m. "off" for teachers
No Studenis-Safety Day

Tharksgiving Holiday

Winter Break Begins

Schoo! Resumes
End of marking period (Eerly release secondary)

No Students, Records Day
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Feb. 07

Mar, 07

Apr. 07

May 07

June 07

s M I w [ [F Is
4 10
1 17
18 24
25
s m T w e [F _Is
4
1
18 124
25 . 31
s m [T w [ [F _[s
1 2 3 Ja s & It
8 b oo 14
15 HELnE ‘ ot
o2 B3 g
29 '
s m [T w [ F s
6 12
13 = ' 19
20 26
27 los -
s Im [t w s
2
3 . 3 o
10 111 [z i3 s |5 hs
17 |18 19 f2o0 |21 |22 a3
24 |25 26 [27 |2s |29 Is0

Apr.

2-6

May

28

June

Total

All Teachers PD-no students

MME testing

Ali Teachers PD-no students

End of marking period (Early release all buildings)

Spring Break

Memorial Day

Last day for students {early release all buildings)

| Hours I

19 T 20} 201 20
I I | Hours I
t2t J 221 2201 22 ] |
| | [Hours ]
| 181 16 ] 18] 16 | |
| | [Hours |
{22 [ 22 | 22 | 22 | |
Hours
4 4 5 5

Last day for teachers (Full say}
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Letter of Agreement #1
Re: Jointly Approved Tax Sheltered Annuity Plans

Whereas, the Board of Education of the Central Montcaim Public Schools, hereinafter “Board”,
and the Central Montcalm Education Association—-MEA/NEA, hereinafter “Association”, are
engaged in a collective bargaining relationship under the jurisdiction of the Michigan Public
Employment Relations Act, MCL 423.201 et seq.; and

Whereas, the Board and the Association are parties to a collective bargaining agreement which
provides for payroll deduction for bargaining unit members to participate in tax sheltered annuity
plans jointly approved by the Board and the Association; and

Whereas, the Board and the Association have reached agreement with respect to those tax
sheltered annuity plans jointly approved for participation by bargaining unit employees through
payroll deduction;

Effective September 1, 2000 the Board and the Association hereby agree and stipulate to the
following:

1. Except as provided by paragraph 2. below, the jointly approved tax sheltered annuity
plans for bargaining unit employee participation by payroll deduction are: Variable
Annuity  Life Insurance Co., Prudential Asset Management Co., and Equitable Life
Assurance Soc.

2. The selection of tax sheltered annuity pians in which bargaining unit employees may
participate by payroll deductions shall be limited to those tax sheltered annuity plans
jointly approved and designated in paragraph 1. above, except for bargaining unit
employees continuing their participation in the tax sheltered annuity plans in which they
previously participated by payroll deduction pricr to September 1, 2000.

3. Bargaining unit employees who have participated in tax sheltered. annuity plans
previously approved for payroli deduction, other than those jointly approved plans
designated in paragraph 1. above, may continue to participate in the previously selected
tax sheltered annuity plan by payroll deduction until such participation is terminated by
the bargaining unit employee or the tax sheltered annuity plan.

The Memorandum of Agreement is entered into this 12th day of March, 2001 by and between the
Board and the Associalion whose authorized representative(s) have affixed their signatures
attesting thereto as follows:

For the Board of Education For the Association:

/s Judy Emmons /s/ Randy J. Hodge
Its President Its President

/sf Larry |, Petersen /s Kerry M. Kelly
Its Vice President Its Vice President

/sf Janis L. Hoople /s/ B. Paul Joseph
its Secretary Its Secretary
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Letter of Agreement #2

CENTRAL MONTCALM PUBLIC SCHOOLS
AND
CENTRAL MONTCALM EDUCATION ASSOCIATION

RE: No Fifth Night 06-07 & Contract Language/Future Schedules

This Memorandum of Agreement is entered into this 18" day of September 2008, by and between the
Board of Education of the Central Montcalm Public Schools, hereinatter "Board” and the Ceniral
Montcalm Education Association, hereinafter “Association”, for two purposes as described below:

1. llis agreed, by and between the Board and the Association that for the 2006-2007 schooi year,
no *fifth night” (as described in Article 5, Letter C. 2.) will be scheduled. it is also agreed that
teachers will not be scheduled o work the afternoon of conference week, when siudents are
not in session. Scheduling a fifth night in 87-08 will be determined when the 07-08 catendar is
agreed upon.

2. Itis agreed, by and between the Board and the Association that the contract language in Article
5, Letier J. 2 will not prohibit possible adjustments/changes in future MiddlefHigh School
schedules.
This Memorandum of Agreement-is executed this 18th day of September, 2008, by and between the

Board and the Association, whose authorized representative(s) have affixed their signatures attesting
thereto as follows:

Central Montcalm Public Schools Board of Education:

. ¥4 %Z.ZS_ Date: P25
> Date: ifZ(;-fc‘)‘gz
By: W % %ﬁ@ Dale: 45‘7/§£é

By:

Central Montcalim Education Association:

@ﬁmﬁwﬂ% el 6 /4 /50
By: M W‘— Date: ,D’ !!’Ob
Byi\@m‘{dwu iQ,A’/ Date: [g;!lgt{)@
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CENTRAL MONTCALM PUBLIC SCHOOLS
AND
CENTRAL MONTCALM EDUCATION ASSOCIATION

MEMORANDUM OF AGREEMENT

RE: PAYMENT FOR TEACHER FOR TITLE I FROGRAM
EFFECTIVE: THROUGH THE 2006-2007 SCHOOL YEAR

This Memorandum of Agreement is entered into this 3rd day of October, 2006 by and
between the Board of Education of the Central Montcalm: Public Schools, hereinafier
“Board” and the Central Montcalm Education Association, hereinafter “Association”, for
the purpose of specifying payment for Ruthann Bamwell of the Upper Elementary
School, to work with students in the Title I program.

1t is agreed, by and between the Board and the Association, that Ruthann Bamwell shall
be paid one-seventh of her daily rate for each day that she provides these additional
services, which for the 1™ semester of the 2006-2007 school year is $32.89 per hour and
the 2™ semester of the 2006-2007 school year is $33.88 per hour.

This Memorandum of Agreement is executed this 3" day of October, 2006, by and
between the Board and the Association, whose authorized representative(s) have affixed

their signatures attesting thereto as follows:

Central Montcalm Public Scheols Board of Education:

By A \ \Q.QO\/ Date:__m_lﬁmé_.‘
oy ke Udihch Date._10 /3 J06
By: Date: e

Central Monptealm Education Asseciation:

By: }/M;\A nA %{Cﬁ?/ _ pae_fofa]iw
M ‘h/'““ Date_?_ﬂ_“i
BYL/@ULL}:;% A ,\!@0 v Date: é / OQ’
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CENTRAL MONTCALM PUBLIC SCHOOLS
AND
CENTRAL MONTCALM EDUCATION ASSOCIATION

MEMORANDUM OF AGREEMENT

RE: ADJUSTMENT OF STARTING AND ENDING TIME FOR TEACHER FOR
TITLE I PROGRAM
EFFECTIVE: THROUGH THE 2006-2607 SCHOOL YEAR

This Memorandum of Agreement is entered into this 3" day of October, 2006 by and
between the Board of Education of the Central Montcalm Public Schools, hereinafter
“Board” and the Central Montcalm Education Association, hereinafter “*Association”, for
the purpose of adjusting the start and end time of the school day for John Shick of the
Upper Elementary School, to work with students before school in a Math Title I program.

It is agreed, by and between the Board and the Association, that John Shick will start his
day 1 hour prior to the regular day at the Upper Elementary and will end his day 1 hour
carlier than the regular school day in order to provide services to students participating in
the Math Title I program. ’
This Memorandum of Agreement is executed this 3 day of October, 2006, by and
between the Board and the Association, whose suthorized representative(s) have affixed
their signatures attesting thereto as follows:

Central Montcalm Public Schools Board of Education:

By ﬁfgﬂ*\ Jd . X\m\,— : Date:__,jgi.....é; O
By\:”/ﬂ}(l{;&jufj { / L {Lui?c//b Date: ML%

By: . Date:

Date: le ‘?Z&Zg

Date:_JO[II| O
Date; O { Ig lob

Central Montcalim Education Asseciation:
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