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ARTICLE 1 - AGREEMENT

1. This Agreement is made and entered into as of shddy of July, 2012, by and between the Board of
Education of Lakeview Community Schools, MontcaMgcosta, and Kent Counties, Michigan, hereinafter
called the "Board" and the Lakeview Educational@upPersonnel Association, an affiliate of the Migan
Education Association and the National Educatioso&&tion, hereinafter called the "Association."

2. This Agreement shall constitute the complete arlg statement of contractual relationship between th
Board and the Association. The Board and the AaSon accept the provisions of this Agreement as
commitments which they will cooperatively and irogdaith honor, support and seek to fulfill, sulbjecthe
ability of the respective parties, financial anHestvise, to perform under governing law.

In consideration of the following mutual covenatitss hereby agreed as follows:
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ARTICLE 2 -RECOGNITION

Pursuant to and in accordance with all applicabb&ipions of Act 379 of the Public Acts of 1965tbé State
of Michigan, as amended, the Board does herebyreéze the Association as the exclusive represeet&bir
the purpose of collective bargaining in respecttes of pay, wages, hours of employment and other
conditions of employment for the term of this agneat of all non-certified employees of the Lakeview
Community Schools included in the bargaining uesatibed below:

All maintenance employees, secretaries, and pdegsionals. Excluded from the bargaining unit are
confidential and supervisory employees, as estadidby the Michigan Employment Relations Commission
substitutes, casual and temporary employees.

The term "employee" when used in this agreemerit i#ar to all employees represented by the Asgrn
in the bargaining unit as described above.

Reference to male employees shall include femal@d@mes, and reference to female employees shall
include male employees.

This Agreement shall constitute the complete arlg statement of contractual relationship between th
Board and the Association. The Board and The Asasioa accept the provisions of this Agreement as
commitmentswhich they will cooperatively and in good faith lewnsupport and seek to fulfill, subject to the
ability of the respective parties, financial anHestvise, to perform under governing law.

Subject to the provisions of Public Act 379, asshme may be amended, the Board agrees not taategot
with any employee organization with respect to"#maployees” as herein defined other than the Aatioci
for the duration of this Agreement. Except for saelgotiations under Public Act 379, however, thar@o
shall be free to communicate with employees orr ttegiresentatives, or any other persons, indivigwalby
group, for whatever lawful purpose the Board magrdelesirable in the discharge of its responsiéditi
Nothing contained herein shall be construed togmeany individual employee from presenting a gaiee
and having the grievance adjusted without intefieendf the Association, if the adjustment is natdnsistent
with the terms of this Agreement, provided thatAssociation has been given opportunity to be prese
such adjustment.
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ARTICLE 3 -BOARD AND EMPLOYEE RIGHTS

It is understood and agreed that the Board of Hiilut hereby retains and reserves unto itself,owith
limitation, all powers, rights, authority, dutiesdaresponsibilities conferred upon and vested ly ithe laws
and Constitution of the State of Michigan and Wmited States and that the Board is limited witspext to
such powers, rights, authority, duties and resipdities only by the express provision hereof amdy to the
extent such limitations are in conformance witle €onstitution and laws of the State of Michigamj of
the United States.

Nothing contained herein shall be construed to aemgstrict to any employee rights she or he nayeh
under the Michigan General School Laws.

Nothing in this Agreement which changes preexisBioard policy, rules or regulations, written ohertwise
promulgated, shall operate retroactively unleggessly so stated.

The Board and the Association agree to contiheie policy of observing laws regarding discriration
on the basis of race, creed, color, national origix, marital status, age, or membership or peation in, or
association with the activities of the Associationthe institution of any grievance, complaint
proceedings under the terms of this Agreement.

The Association agrees to admit persons to memipensthout discrimination on the basis of race exte

color, national origin, sex or marital status anddpresent equally all employees without regard to
membership or participation in, or association wfté activities of any employee's organization.
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ARTICLE 4 -NEGOTIATIONS

The parties acknowledge that during the negotiatighich resulted in this Agreement, each had the
unlimited right and opportunity to make demands praposals with respect to any subject or mattér no
removed by law from the area of collective bargajpnand that the understandings and agreemetinecuat
by the parties after the exercise of that righd opportunity are set forth in this Agreemen

Both parties agree to enter into negotiations oeva Agreement on wages, hours, and working conditas
required by Michigan Law, which is ninety days piio the expiration date of this Agreement.

The District agrees, within forty-five (45) daysratification, to place on the District’s EmployRablic
Directory a copy of the Agreement. A paper copy e provided to those requesting one.

After tentative agreement is reached, both pasdigse to hold ratification votes within thirty (3€lendar
days. Each party shall provide written notifioatito the other within five (5) calendar days dffieation of
the results of said ratification. Failure to natifie Table Agreement within the 30 day period Istelise the
Table Agreement to become void.

Each collective bargaining agreement entered iataéen a public employer and public employees under
Public Act 0009 of 2011 after the effective datehef amendatory act that added Section 15(7) t@tidic
Employment Relation Act, shall include a provistbat allows an emergency manager appointed under th
Local Government and School District Fiscal Accatnitty Act to reject, modify or terminate the caitive
bargaining agreement as provided in the Local Gowent and School District Fiscal Accountability Act
Provisions required by the subsection are prohitstéjects of bargaining under this act. It igals
understood that if Public Act 0009 of 2011 is maatifor repealed such that this provision is no é&sng
required by statute or is found unconstitutionabttrerwise unenforceable, this section of the eattis null
and void.
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ARTICLE 5 — DEDUCTIONS

The Board shall make payroll deductions as indially authorized by the employees in writing, floe tfollowing
and any other programs jointly approved by theo&idion and the Board:

A. Association dues. Bank/Credit union.

B. Tax sheltered annuities.

C. Insurance premium deductions and options.

D. Other deductions mutually agreed to by the Boarttha Association.

Authorized deductions shall be made monthly foenimonths beginning with the second paycheck inebeipér
and ending in May of each year. The Board agre@@sdmptly remit each montb the Association treasurer all
monies due the Association so deducted, accompagiadist of employees from whom such deducticegeh
been made.

Membership in the Association is not compulsorynpioyees have the right to join, not join, maintaindrop
their membership in the Association, as they deeNeither party shall exert pressure on or disgrate against
an employee as regards such matters. Membersttip ikssociation is separate, apartd distinct from the
assumption by one of his ber equal obligation to the extent that shb@receives equal benefits. Association
membership is best dealt with by the Associatidhis not the role of a public employer to compskociation
membership or to assume Association recruitmeitites. Representation of the employees has been
voluntarily assumed by the Association and it alonest bear the burdens of a membership Associafibe.
Association is required by law, and under this Agnent, to represent all of the employees in thgdiaing unit
fairly and equally without regard to whether or aatemployee is a member of the Association. t&tmas of this
Agreement have been made for all employees indhgaining unit and not only for members in the Asstion.

It has been argued that it is fair that each eng@ag the bargaining unit pay his or her own way assume his
or her fair share of the obligation along with grant of equal benefit contained in this Agreeméhhas also
been argued that employees should not be requirathke a monetary contribution to obtain or hofzbsition at
Lakeview. In order to affect compromise for thedfit of the school district, the Association, eoydes and
students, the following agreements are made:

A. The Association, as the exclusive representatival dfie employees in the bargaining unit, will regent
all such employees, Association members and noondason members, fairly and equally, and all
employees in the unit will be required to pay, esvigled in this Article, their proportionate shafehe
costs of representation by the Association forisesrendered by way of collective bargaining, cactt
administration, and grievance adjustment. No eng#ahall be required to join the Association, but
membership in the Association shall be made aVaikaball employees who apply consistent with the
Association's constitution and by-laws. No emptogball be denied Association membership because of
race, creed, colpor sex.

B. Any employee who chooses not to join the Assamiaand who is covered by the terms of this
collective bargaining agreement shall, howevenrgdagiired to pay to the Association, directly or by
payroll deduction, an amount of money equattte initiation fee uniformly required for membleirs
in the Association, and a monthly service feeaégo monthly dues (LESPA and MEA).

C. The amount of the service fee shall be determinettid Association in accordance with its establishe
and published procedures. Bargaining unit emg@#sywho disagree with the amount determined as the
service fee must exhaust the Association's intexppéal procedures under the "policy regarding
objections to political/ideological expendituregfre commencing any other action or appeal before
any administrative, judicial or contractual forum.

D. Payment of the service fee shall be dueegmal monthly installments for the remainoiethe
school year ending in June, commencing 31 dags dfte later of the following events: (1) theeeffve
date of this agreement; (2) the date of executibthis agreement; (3) the employee's date of
employment; or (4) written notification by the As#ation to non-members and the district of theiser
fee amount for that given school year. The Assimiadgrees to hold the Board harmless and indemnify
it from any and all claims, demands, suits or ofbems of liability by reason of any action &kor
not taken by the Board or its designated adenthe purposes of complying with this articlEhe
Association shall provide the counsel and assuiegal costs and liabilities incurred by the Board
connection with any legal or administrative prodegd arising from the implementation of this asicl

E. Any bargaining unit member who is a member of tisedtiation, or who has applied for membership,
may sign and deliver to the employer an assignmaetftorizing deduction of dues, assessments and

Page 7



contributions in the Association as establishethigyAssociation. Such authorization shall contimue
effect from year-to-year unless revoked accordintipé procedures outlined in the MEA constitution,
bylaws and administrative procedures. Pursuani¢b authorization, the employer shall deduct one-
ninth of such dues, assessments and contributionsthe regular salary check of the bargaining unit
member each month for nine (9) months, beginnirgaptember and ending in May of each year.
Due to requirements established in recent couitibers, the parties acknowledge that the amouttief
fee charged to non-members along with other redui®rmation may not be available and transmitted
to non-members until mid school year (Decemberdan or February). The parties agree that the
procedures in this article relating to the paynm@mnton-payment of the representation fee by non-
members shall be activated thirty (30) days follogvihe Association's notification to non-members of
the fee for that given school year.
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10.

ARTICLE 6 - COMPENSATION

Paraprofessionals who work 25 or more hours pekwhbell be guaranteed pay for the number of scleedul
student days. In the event of a major catastrayfieeting the work to be done, this requirement fayvaived.

The salaries for employees shall be set forth ipelqglix A of this Agreement. Movement on any satahedule
will occur each July 1st, providing the employes haen employed in the system at least six (6) nsont-ull
experience credit will be given employees movirgrfrclerical aide to secretary. Any other emplogieall be
credited with up to five (5) years experience omghlary schedule of the new position when trarisfgto a new
classification.

An employee must try to obtain the use of a schiehicle first when driving out of district for scbidbusiness. If
that employee is unable to obtain a school veldinlk must use his or her personal vehicle at theestopf the
District, he or she shall be compensated at theréiRSper mile.

An employee engaged during the school day in natjogj on behalf of the Association with any repréatve of
the Board or participating in any professional gaigce negotiations, including arbitration, at tbguest of the
Board shall be released from regular dutiesauithoss of salary. The salary of a substitutplegee, if any,
will be shared jointly by the Board of Educatiordahe Association.

Full time secretaries may report and be compengaterk during Christmas recess and during spriegess,
but it is not mandatory.

An employee, regardless of skill, if asked to tlweo than his/her regular work, is expected te huitil such
work is done, provided, however, all overtime wuiik be assigned and rotated on an equitable badie past
practice as applied to maintenance employees withhintained. Overtime work will be held to a minim
consistent with good operation. Once an employseabheumulated 10 hours of overtime during a papgeshe
or he will not be offered overtime until all othemployees capable of performing the duties requieaed been
asked and have declined.

In the case of an employee being replaced duevéaation or illness, the replacement will be selddiased on
building seniority disregarding the layoff statdsother employees providing the assignment is fodays or
more. A substitute may be used during the fistays. If no one in the building elects to tHie assignment,
system seniority will be used.

Upon retirement through the Michigan Public ScHewiployee Retirement System (MPSERS), an employte wi
ten years or more of service credit as defined BASERS will be paid $20.00 (twenty dollars) per ftayall
unused sick days accumulated with the Lakeview Canity Schools.

Employees who work the majority of their shift afteree (3) p.m. shall be granted a fifteen (1%t @&r hour
night premium. Night premium pay shall only appligen the aforementioned condition exists.

When support staff members are requested by ticbe¢eaonsultant or therapists (e.g. occupatiopalesh, etc.)
or Administration, to attend or participate in spé-service or training programs and the buitdprincipal
approves before the training occurs, they will bagheir hourly rate for attendance, the costefttaining and
appropriate mileage.
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ARTICLE 7 -VACANCIES AND PROMOTIONS

A vacancy shall be defined as any position eitlesvly created or a position that is not filled.

The Central Office shall inform the President & thssociation in writing of vacancies occurring@s
bargaining unit positions with a job descriptiand needed qualifications as detailed as posaiileagrees
to post known vacancies in all buildings and seotitas to all laid off employees. Such vacansieall be
posted for five workdays during the school year samdworkdays during the summer months prior tm{l
the job, but with concurrence of the associati@sigent (or designee), can be posted for 48 homs.
employee can apply in writing for a posted vacaaey consideration will be given to ability, qualdtions,
satisfactory evaluations, seniority and skill.twb or more employees within the same classificatipply for
another job in the same classification, then thplepee with the greatest classification senioritlf get the
job. If the Board determines that two employeeiside of the classification applying for the piosi are
equal in skill, ability and qualifications, the elopee with the greatest district seniority shalldppointed to
the position. If one employee is within the cléisation then that employee shall be given prefeesover
other employees.

Vacancies will first be filled by the Board frometbbargaining unit provided the applicant is bestlifjed
(meaning must meet all qualifications from the jpaisting to perform the tasks of the open positioiihe
Board shall make the determination of equality wdlications (qualifications to include skill ardbility) as
listed in the position job description.

Anytime a new position is created, that is compaxfevo or more classifications, this job will bertsidered
a new position. It will be filled under the prowas of section 2 and 3 above.

In the event of a job change in, or a transfer frone classification to another, the bargaining omémber
shall be given a forty (40) workday trial in whitdhhshow his or her ability to perform the new jofihere
will be at least two observations by the immedgatpervisor (between the 10th and 15th workdays and
between the 25th and 30th workdays) during thégedaod. The Board shall give the promoted or
transferred bargaining unit member reasonabletassis to enable them to perform up to the Board's
standards on the new job. If the bargaining uritther is unable to demonstrate ability to perfdiwork
required during the trial period, or at the optafrthe affected bargaining unit member, the baigginnit
member shall be returned to his or her previougassent. If an employee is already serving a fday trial
period, the Board is not obligated to consider #maployee for a new vacancy that is posted duhagttial
period.

All applicants for a position will be informed whi®f them has been selected for the position.

Whenever vacancies occur during the summer moniies\some employees do not regularly work, the
Central Office will send notices of vacancies tost employees who have notified the superintenuofeam
interest in a particular vacancy should it occéit.the same time, a notice will be sent to the Agstion
President listing the names of employees to whoticemwere sent.

The Board shall notify the Association in writirfghe position is being eliminated. If the positiis to
continue, once a position is vacant the Board Bas@k days to post the position. The postingqabis 5
work days during the school year and 10 days dutiegsummer months. The position will be filledhin
20 work days of the end of the posting or the pasitvill be eliminated. In the event of a vacaniue to a
leave of absence, a substitute may be used fatuteion of the leave. At the end of the leavhiéf
employee who requested the leave does not retommtine leave, a posting will be generated.
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ARTICLE 8 -TRANSFERS
The parties agree that transfers of employeesare minimized and avoided whenever possible.

When a position is eliminated and is later reirestathe employee transferred out of that positrail e offered
the job before it is posted if that employee islidjed as required by state and federal regulations

Any employee, who is transferred to a supervisorg@cutive position and shall later return to emgpk status,
shall be entitled to retain such rights as he errahy have under the Agreement prior to such teansf
supervisory or executive status.

Any employee asked by a supervisor to temporasiume the responsibilities and duties of anotimpitayee
for more than three (3) consecutive days, he oiskh# receive the rate of pay at their presem stehe higher
classification for all hours worked thereaftetliat classification.

For transfers, preference shall be given to thesgaining unit members currently working within the

classification in which the vacancy exists oversthbargaining unit members working outside of tifiected
classification.
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ARTICLE 9 -EMPLOYEE FILES

Each employee shall have the right, upon requeseview the contents of their own personnel fil@mmained by
the District. The review will be made in the presenf an administrator or their designee. Confiidén
information as defined under FOIA (Freedom of Infation Act) shall be exempted from such review. The
administrator shall remove such privileged inforimafrom the file prior to a review of the file blye employee.
A representative of the Association may, at theleyge’s request, accompany the employee in thignevA
written statement, for inclusion in the personilesf may then be made by the employee.

No material of an evaluative nature or written ctairg shall be placed in an employee's file withfinst being
presented to the employee. The employee shalMem @ copy of all such material and will be asledign the
Board copy indicating that he or she has read ithiwthirty (30) days of evaluation or written cpfaints placed
in the employee’s file, the employee will have tight to attach a statement of remarks or othermftion

which they feel is pertinent to the evaluation omplaint. This statement will be attached to thatf8lacopy of the
evaluation/complaint which remains in the employdiée.

Any material determined by the Board and Assoamt®mbe factually in error shall be corrected gounged from
the file.

All employees will be evaluated in writing at leastce every two years. The performance evaluatiould be
completed and placed in the personnel file by Malyut no later than June 1.

Evaluations of employees by the Supervisor wilbased on observed work performed and/or resuligdf
performance of the employee. Supervisors of abassrparaprofessionals will be the building printipa

The content of any evaluation is not subject togtievance procedure.
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ARTICLE 10 - LEAVE PAY

All twelve month employees will be granted twelvekdeave days per year. All school year employeiisbe
granted ten sick leave days per year. Employekdevpiven a written statement of accumulated &elve days
on October 1 of each year. Unused sick leave dilybe accumulated on an unlimited basis. Siavkeis to be
used when the employee is unable to work becaugersbnal sickness, accident or disability.

Absence from duty not to exceed five (5) days marshall be granted after application has beereroadotice
given for illness in the immediate family. Immedidamily is defined as spouse, children, step-céildparents,
grandparents, grandchildren, foster children, gi@@nts, in-law parents, and siblings. These dalybev
deducted from the sick leave accumulation. TheeBofendent shall have discretionary powers inrprtation
of this section.

Up to five (5) days per year shall be allowed ferdavement, these days will be deducted from ttieidual’s
accumulated sick leave. Additional days may betgdat the discretion of the superintendent.

Personal leave is included in the granting of séelkve above. Up to three (3) days per year maysbkd for
personal business providing that:

A. The business cannot be transacted at a time ¢taemduring working hours.

B. Personal business days shall not be used to catigctivities that are in part or in whole concernéth a
second job or activity, from which the individuardres, hopes to derive or intends to derive aormefrom
work apart from the position contracted for witle thakeview Community Schools.

C. Personal business days cannot be used to exteiddymlvacation periods, or breaks unless a specifi
purpose is stated which complies with the abovguage as approved by the Superintendent.

D. A leave request form must be submitted to the praltsupervisor at least two (2) working days ivaatce of
the anticipated absence except in cases of unfememmergencies. The employee may, but is notnexd)to
state the reason for leave. Such leave shallemoskd for Association business. The Board hasggheto
have support staff reschedule non-emergency lealies qualified substitutes cannot be scheduledotdw

E. The number of personnel that can take a persoatdany given time will be determined according to
classification. In the case of paraprofessiona,rthmber of staff eligible to take a personal didltwe
determined by buildings.

Classification Building Personnel Limit
Clerical 1
Maintenance 1
Mechanics 1
Paraprofessionals Bright Start 2
Paraprofessionals Lakeview Elementary 1
Paraprofessionals Middle School 1
Paraprofessionals High School 1

A record of accumulated leave days will be mairgdiat the school offices and made available fqréngon
during business hours.

Absence due to an injury incurred in the coursithefemployee’s employment and covered by Worker's
Compensation: An employee that is absent due tojary incurred in the course of the employee’pésgment
will be compensated according to Worker's Compeosatgulations. The provider of compensation is
determined by the number of days the employeef iwarfk.
a. One to 7 days off work, the employee will receivenpensation and those days will be deducted from
their sick days.
b. One to 13 days off of work the employee will reegigcompensation for the days that the Workers’
Compensation Plan does not pay for him or her beffig
c. One to 14 days off of work the employee will reeecompensation from Workers’ Compensation Plan.
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10.

11.

12.

No regular employee shall forfeit accumulated ledags during approved leave of absence periodsveler,
the employee shall not be eligible to accrue orsideand emergency leave while on a leave of algsen

All employees will be paid regular salary minusyjaiuty pay for jury duty days and no personal ok $eave
days will be deducted.

Up to six (6) days may be taken by desighdtalividuals for Association business approvedhes
Association and duly delegated to these indiMgluaCosts for substitutes, if any, will be cowktyy the
Association. This does not count against theviddial's personal leave. Notice of intent to useAssociation
business day shall be given to the Superintenddeast three (3) days in advance.

Sick days will not be deducted when a peisosubpoenaed to testify in court (unless agreas matter) but
witness fees, if any, will be returned to the sdhdistrict.

Female employees shall be eligible to use accuptliksitk leave for childbirth. To receive sick ledenefits,
the employee must perform all duties until physicdisabled and return to service as soon as spieyisically
able to perform all duties. The Board may requisglival verification prior to commencing and retaghirom
such leave.

FAMILY AND MEDICAL LEAVE ACT OF 1993 will be followed as outlined in the Lakeview Community
Schools’ Board Policy #4430.01.
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ARTICLE 11 -UNPAID LEAVES OF ABSENCE

Unless otherwise specified in this Agreement, adeaf absence when granted by the Board of Edutatio

shall:

A. Entitle the employee to return to employment inghme position from which leave was taken. A raffus
of offered employment following the leave of absesball immediately end this privilege.

B. Not entitle the employee to accrual of sick leave.

C. Not entitle the employee to advancement on schddukbe time away from actual employment
prearranged with the Superintendent of Schools.

D. Not entitle the employee to any school system slidaion of insurance premiums, retirement payments

or unemployment compensation.

All leaves granted under Article 10 shall be withpay.

Not entitle an employee to accrue seniority.

mm

A leave of absence may be granted, on recommemndatithe Superintendent of Schools for a periodtaot
exceed one (1) year to any employee having suadBssbmpleted a period of one (1) school year.e Time
period is subject to renewal at the request otthployee following written request by the employee.
Requests must be made before termination of thve laad shall not exceed one (1) additional year.

Any employee whose personal illness extenelgoihd the period compensated under Article 10 inay
granted aleave of absence without pay for @hgdar, subject to renewal at the request ofdahgployee.
Upon return from such leave, an employee shatldsggned to the same position, or a sutialign
equivalent position, if either are available, paed always that the employee is able to perfoerdiities
required by the position. The Board may requieglital verification prior to commencing and retagi
from such leave.

Employees will be granted a leave of absenca ugutry into the armed forces, or for voluptservice

duty during a declared national emergency. lByges returning from this military leave shalldieen re-
employment in the same capacity held before theeledabsence. They shall also be giving the titeofe

any increments and advancements on schedule wlioldwave been granted to them had they remained in
active service with the school system.

A. The Board shall, upon request, grant a leave ddratesfor the purpose of child care not to exceed on
year. The request for this leave must be in wgiind specifying the expected date of birth cedifby
a physician. The employee should make this redagstfive (45) days prior to the expected date of
birth.

B. An employee shall, upon request, be grantetdld care leave without pay. This leave may begithe
time when the employee is physically unable to wdFke duration of the leave shall be one (1) year,
renewable at the discretion of the Board. Any exygé wishing to avail of the child care leave must
make application at least forty-five (45) days befthe expected date of birth.

Employees who have been employed by the Board ma@ydnted an educational leave for up to one (&).ye
It is agreed that said leave includes, but is imaitéd to, attending a college, university or oteducational
institution, and serving as an officer in the Migdu Education Association or the National Education
Association.

Employees on educational leave shall be allowedhatie(1/2) year credit toward retirement for tinsgent
on such leave in accordance with the rules amilaéions established by the Michigan Public $tho
Employees Retirement Board. While on educatim@ave, seniority shall accrue.

An employee who has been employed for at leastygans may request up to six work days off per gear
an unpaid basis. Such days will not be grantddss than two work day blocks of time. Such retpiesist
be submitted in writing to the Superintendent astel4 calendar days in advance of the requestedatal
must state a general reason for requesting the le@lie granting of such leave time is subjeché&approval
of the Superintendent and Supervisor. No more tmemployee per classification will be allowegbaial
leave on the same date without approval of the utpadent and Supervisor. Any deviations fromtdrens
of this provision are subject to the approval & 8uperintendent and Supervisor. With good causers
the 14 day requirement may be waived.
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ARTICLE 12 - HOLIDAYS AND VACATIONS

1. Holidays
B. All employees shall have the following days off hvfiay:
Labor Day
Thanksgiving
Day after Thanksgiving

Day before Christmas
Christmas Day
Day before New Year's
New Year's Day
Good FridayWill be paid as a holiday when school is not insgas
Memorial Day
Independence Day (if such holidajsfalithin the employees scheduled work period)
C. If an employee is on vacation on any of the ahwanmed holidays, the day shall be counted as a
holiday and not as a vacation. (See Hours andjAssénts - Compensable Time Provisions.)

5. Vacations
A. Paraprofessionals and other school year employedlsnot receive vacation leave with pay.
B. All other employees shall be allowed vacation leaita pay as follows:
After one year of continuous service -0bgs
After five years of continuous services-days
After ten years of continuous service -d29s

For employees changing from a classification h@vio vacation benefits, to a classification havang
vacation benefit, the employee must completeyeae in the new classification before being
eligible for a vacatio/acation days will be determined based on the classification seniority date.

C. Vacation credits shall not accumulate without weritpermission from the Superintendent.

D. Absence on account of sickness, injury, or disshiti excess of that herein authorized for such
purpose may be charged against vacation credieaiption of the employee.

E. Vacations shall be scheduled by mutual agreemenielee administration and all employees.
Where mutual agreement cannot be reached, the edirafion shall offer available vacation
periods to all employees in descending order adegitd their seniority.

The Administration will offer vacation goyy periods during:
January 1 to March 31 April 1 toéB0
July 1 to September 30 Octobter December 31

A lottery system will be put in place for those dayees wishing to add a day before or a day
after a holiday break. The number of employeestgrhthe extra day (unpaid unless they use
vacation or personal day) will follow the chartlngd in Article 10(4e). The lottery dates are
determined as follows:

October 1 for the Wednesday before or the Mondegr dhanksgiving Break.
November 1 for the day before or the day aftevihger holiday break.
February 15 for the day before or the day aftesfireng holiday break.

The lottery will be held in the district’s centi@ffice and each employee will only have the
opportunity to be awarded one extra day for angmischool year.

The Administration reserves the rigghschedule vacation time for all employee clasatfons
during the week which corresponds with July 4.

F. Upon resignation, termination of service, or tran$d a position requiring fewer working hours

or weeks of employment, employees shall receiviheit request, any unused vacation
allowance at their current rate of pay, pro rata.
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ARTICLE 13 - GRIEVANCE PROCEDURE

Definition: A "grievance” is hereby defined as aioh by an employee, group of employees, or the
Association, that there has been a violation, rtéspretation, or misapplication of any provisiortlaf
Agreement.

Purpose: This grievance procedure affords theautleexclusive remedy for grievance complaints utiaer
Agreement. Nothing contained herein shall be coestias limiting the right of an employee with otheut a
grievance to discuss a problem or concern withpgamapriate member of the administration, or for an
administrator to discuss a problem or concern waitlappropriate representative of the Association.

Limitation: No grievances shall be made, filed ovgessed based on facts or events which have eccurr
and/or become known to the grievant(s) prior to(i€)) days excluding weekends and holidays, befoe
grievance is filed, or reasonably should have beewn. Time limit may be extended by mutual consent

Procedure: Grievances shall be processed fromtepdasthe next in the grievance procedure within t
limits prescribed. Any grievance upon which an abjnot taken within the limits prescribed, shzdl
closed upon the basis of the action last takerhbytrty against whom the complaint was filed.

Initiation: Any formal grievance process will betiated by the filling in and signing of the Griewxae Report
Form, Appendix D and available from duly authoripemisonnel of the Association and the Board.

STEP 1: The Association, any employee or grougnoloyees, believing there is a grievance as
defined in "1" above, shall initiate the griega as provided in "5" if it does not exceed the
limitations of "3". A meeting will be sepwvithin five (5) days to seek normal adjustment of
same with the building principal or the Superintemtd The
representative of the Board shall indicate histhigposition in writing within five (5) days of the
meeting and shall furnish a copy to the grievat e Association.

STEP 2: In the event the matter is not resolveceudep 1, the grievance shall be submitted to the
Superintendent of Schools within five (5) calendays, excluding weekends and holidays,
of receipt of the written disposition issued t#51. Within five (5) calendar days, excluding
weekends and holidays, of the filing at Step 2 emting will be held to resolve the grievance.
Within five (5) days of the meeting, the Superimtent shall issue his written disposition of the
grievance.

STEP 3: If the decision rendered at Step 3 is na@aeptable resolution of the grievance the Assioci
may within ten (10) days excluding weekends andddgs appeal the grievance in writing to
the American Arbitration Association. Notice of thileng for arbitration shall be sent
simultaneously to the American Arbitration Assoiciatand the Board. Lack of notice being sent
within the ten (10) day period shall indicate abmmmient of the grievance. The rules of the
American Arbitration Association shall apply to ltther proceedings on the grievance.

The arbitrator selected shall confer with the garind hold hearings promptly and will issuedniser
decision not later than thirty (30) days from ttatedof the close of the hearing. The arbitratcg@gion shall
be in writing and will set forth his drer findings of fact, reasoning, and conclusionshenissues submitted.
The parties, if mutually agreeable, may choose dixpe arbitration in lieu of the normal proceedings

The arbitrator has no power to alter, modify, aoldor subtract from the provisions of this Agreemeétis/her
authority shall be limited to deciding whether adfic article and/or section(s) of this Agreemkate been
violated and, if so, providing for an appropriatel gust remedy for the violation. The arbitratoakimot
usurp the functions of the Board of Education erAlssociation, or the proper exercise of its judgmader
law and this Agreement. The decision of the artotraf within the scope of his/her authority asab set
forth, shall be final and binding on all parties.

The arbitrator’s fees and other expenses of atlitrahall be divided equally between the partiesch party
shall bear its own expense in connection therewitlty. employee needed to testify at the proceedihgd be
given release time for the amount of time requfoechis or her testimony; provided, such releageetdoes
not unreasonably interfere with school operatitws without compensation except as may be paidhéy t
party calling the employee or by made up time.
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10.

11.

12.

13.

14.

15.

Duly authorized representatives of the Associatind their respective affiliates shall be permitettansact
official Association business on school propertyegtsonable times and intervals and in a manneota®
interfere with work of employees.

The Association may initiate a grievance directlptep 2 when either of the following conditionpbegs:

A. A grievance involves a group of employees or anesshich applies to the unit as a
Whole, or;

B. The action precipitating the grievance was initlddy management at a level higher than the immediat
supervisor.

Grievances involving an appeal of discharge or ension shall be initiated directly to Level 2 witlien (10)
calendar days, excluding weekends and holidaysagipt of written notice as provided above.

A grievance may be withdrawn at any level withostiblishing a precedent.

The number of days indicated at each level abowealdtbe considered as maximum and every effortlshou
be made to expedite the process. The time limitg lmeaextended by mutual consent in writing by atiten
representatives of each party.

All available information in the form maintained the Board necessary for the determination andgssiog
of any grievance shall be provided by the admiatstrfor the maintaining of that information up@guest to
the parties involved in the grievance. This prauisis not intended to preclude presentation ofeavie at
arbitration.

The term "days” as used in this article shall rédeweekdays excluding Saturday, Sunday and hdaiday
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ARTICLE 14 - EMPLOYEE PROTECTION

Any case of criminal assault upon an employee whithits inception in a school centered problentl Siea
reported immediately in writing to the Superintenider his designated representative. In the evestich an
assault, the employee involved may request assistafithe Board in such matter. These requestsishahade in
writing to the Superintendent. The Board of Edumatiill provide legal counsel to advise the empkogé his/her
rights and obligations with respect to such assault

Time lost by an employee in connection with anynémial assault not compensable under worker's coagiem,
and for a period not to exceed nine (9) monthb@employee's rate of pay at the time of the crar@ssault,
shall not be charged against the employee unlebiteelf is adjudged guilty of an offense by a ¢air
competent jurisdiction.

The Board will reimburse the employee for loss, dgeor destruction of personal property which wsesion
school premises, when such property is neededeat insthe normal work of the employee, when sudperty is
registered with the immediate supervisor in writtemnm, and when the loss, damage or destructiontishe result
of the employee's negligence, not to exceed $500.00

An employee who considers a working condition hdaas shall immediately report it to his/her supsovi

Before any meeting is called from which disciplyaction may result, the employee shall be notiiad shall be
entitled to have present a representative of tteméiation. If an association representative is estpd to be
present, no longer than two (2) working days magéabefore such meeting is held. In no event shall
administration be restricted from taking such prtite action as the administration may determinlegmecessary
to protect the rights of students and others.

No non-probationary employee shall be disciplimeduced in rank or compensation by the Board atétignee

without just cause. Reduction in hours as per Atl® (Hours and Assignments), Section 2 shalldresicered
just cause for reduction in compensation.

Page 19



ARTICLE 15 - SENIORITY AND PROBATIONARY PERIOD

A copy of the complete seniority list showing digttiseniority and classification seniority for ttrembers of the
bargaining unit will be maintained at the schodioafs and made available for inspection during tess hours,
and a copy will be provided for the Associationasrbefore October 1 of each year. Such list shallide all
individuals who hold seniority as a result of tAigreement.

In the event that more than one individual hasstirae seniority date, placement on the seniorityi be
determined by lottery. Affected employees and aesgntative of the Association will be provided the
opportunity to be present at such drawing.

Seniority shall date from an employee's startintg @& continuous employment in a regular positigriie school
district. An employee’s seniority shall entitlerhor her only to such rights as are expressly piein this
contract.

A. District seniority is the length of an emploigetill time equivalent service from their starting
date of continuous employment by this school distri
B. Effective July 1, 2007, employees who worlslggan ten (10) hours per week

shall accrue one quarter (1/4) seniority; employeles work more than ten (10) but less than
twenty (20) hours per week shall accrue one hé¥)(deniority; employees who work twenty
(20) or more hours per week shall accrue full séyicAll seniority accumulated prior to July 1,
2007, shall remain unchanged.

Examples: works less than 10 hours per week waadedive .25 year seniority
works 10 to 20 hours per weekildaeceive .50 year seniority
works more than 20 hours perkmgeuld receive 1.0 year seniority

Newly hired full-time employees and part-time enygles shall serve a probationary period of forty) (#6rk
days, uninterrupted by any type of service breaking) which time they will be termed "probationamyployees."
Probationary employees' service with the schoatidisnay be terminated at any time by the Boarisrsole
discretion and neither the employee so terminatedhe Association shall have recourse to the griee
procedure over such termination.

During the probationary period an employee whardeshe employee negotiated fringe benefits mayfpa
them at the group rate until such time as thibationary period has ended when they will be paidf the
Board.

An employee promoted or transferred from a jobsifeestion in the bargaining unit, either beforeafter
certification of the Association, to a supervisposition shall retain the seniority he or she hiath@time of such
promotion or transfer and shall continue to accateuseniority while he or she is in such superyigasition for
a period of one (1) year. Such employee shall laarkght to return to the bargaining unit and beethon the job
to which his or her seniority would entitle himlzer if his or her employment with the district mamained
unbroken.

Any employee who has been incapacitated at higordgular work by injury or compensable occupation
disease while employed by the district may be eygaat other work on a job that is operating indfstrict and
which he or she can do without regard to any ségiprovisions in this Agreement.

An employee will lose seniority if he or she quotsis discharged for just cause, or fails to refuom a recall or
retires.
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ARTICLE 16 - REDUCTION OF PERSONNEL

Layoff Defined

Layoff shall be defined as a necessary reductigheérwork force beyond normal attrition due to éesed
student enroliment, change in student day, shoégevenues, or change in work systems as peclariio,
Section 15.

Layoff Notice

No bargaining unit member shall be laid off purduara necessary reduction in the work force untesd
bargaining unit member shall have been notifiedaid layoff at least fifteen (15) working days prio the
effective date of the layoff.

Layoff Procedure
a. Qualifications Defined
Qualifications for each classification are defirdstate and federal requirements as well as thst mo
current job description on file. The Board hasrbét to update job descriptions to conform to any
changes in state and federal requirements.

b. Inthe event of a necessary reduction in work fottte Employer shall first layoff probationary
bargaining unit members when possible in the afitclassification, then the least senior bargainimig
membersas defined in Article 15 8§4(a & b), for that cld&sition. In some cases, programs may be
eliminated versus the least senior bargainingmeinber’s position. In no case shall a new empldgee
employed by the Employer while there are laid-@ffdaining unit members who are qualified for a
vacant or newly-created position. Bargaining amé@mbers whose positions have been eliminated due to
reduction in work force or who have been affectgd bayoff/elimination of position shall have thght
to assume a position, regardless of classificafmmyhich they are qualified, which is held byes$
senior bargaining unit member.

Recall
Laid-off bargaining unit members shall be recalledrder of seniority, with the most senior beiegalled first,
to any open position for which they are qualifisdoaitiined in Section 3 above.

Notices of recall shall be sent by certified oriségyred mail to the last known address as showth@iEmployer’'s
records. The recall shall state the time and datehich the employee is to report back to worlshiall be the
bargaining unit member’s responsibility to keep Bmeployer notified as to his or her current mailadgress.

A recalled bargaining unit member shall be giveleast ten (10) working days notice to report takvorhe
Employer may fill the position on a temporary basisil the recalled employee can report for worgymling the
employee responds to the employer in writing withie ten (10) working day period.

Bargaining unit members recalled to full-time (oquivalent hours of their prior position) work fohigh they are
qualified are obligated to take said work. A bamgay unit member who declines recall to full-tinverk for
which he or she is qualified shall forfeit his @rtseniority rights. Bargaining unit members oyofashall accrue
seniority during the period of such layoff. Accapte or refusal of recall to a position which iwéo in pay
and/or benefits than the position from which theghiing unit member was laid-off shall not affbig or her
rights to recall to an equivalent position. Empleg®n layoff shall accrue seniority during layaff & maximum
period of one (1) year.

Partial Layoffs

In instances where full time or part time positidvase been reduced, the employee will have the roqity to
bump into a full time position or part time positicespectively of which he or she is qualifiedfuf teast senior
employee, maintain the reduced position, or chogduntary layoff. For purposes of bumping, futhe will be
considered five (5) or more hours and part timé Inélconsidered less than five (5) hours.

Non-probationary employees shall retain their rightecall for a period of three (3) years from éfiective date

of layoff. Probationary employees shall retainrthight to recall for a period of one (1) yearrmndhe effective
date of layoff.
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7. An employee that has been released because ofetlafition shall, if he or she desires, have gsian the
substitute list, according to seniority.

Page 22



ARTICLE 17 - MISCELLANEOUS PROVISIONS

The Association shall be provided bulletin ibapace for the posting of Association notieesl other
materials and shall be entitled to use thealcilmessenger service when the same is otherimiservice (in
other words, no special service for the Assoaigti

The Association shall have the right to use th@skthuilding facilities, at reasonable times anttimals, for
Association meetings before or after regular chamg's. Such meetings shall not be conducted iacepor at a
time, which might interfere with school activitiescluding extra curricular activities conducteteafregular class
hours. Prior natification of intent to hold a miegtshall be given and the Superintendent or desighall
designate the room in which the meeting is to bé. e Association shall have the right at reabtsmtimes and
intervals the use of school office equipment ingtgdout not limited to typewriters, mimeographingchine,
other duplicating equipment, calculating machines all types of audio-visual equipment. Such usg be
limited under reasonable rules and regulations rgdigeapplicable to use of such equipment by othan regular
school operating personnel. The Association gellfor the cost of all materials and supplies usembnducting
Association business.

Duly authorized representatives of the Associatind their respective affiliates shall be permitettansact
official Association business on school propertyegtsonable times and intervals and in a manneotas
interfere with normal operations and the work duitbéemployees.

All rights as to building and equipment usage ast 1o the Association during times of a work stagp

If any provision of this Agreement or any applicatiof the Agreement to any employee in the bargginnit is
held by a court of final jurisdiction to be illegat unlawful, the same shall not affect or impag validity of any
other provisions contained in this Agreement.

Matters which the Association wishes to be broughhe Board of Education for consideration shelpbaced on
the agenda in accordance with the rules and regntabf the Board as the same may from time to grist as to
agenda scheduling.

When inclement weather makes it unsafe for busés tan the roads, making it necessary to closeosébio
students, paraprofessionals will not report but kgl paid for up to two days. All support staffreahe option of
using vacation, sick, personal or unpaid leaveotoensate for inclement weather days between ttteahd
fifth day. If unpaid leave is chosen, this optisifi not affect Article 10 Section 9.

Secretaries and maintenance employees will repdrixgork on a 9:00 AM -—3:00 PM schedule. They Wwél
granted up to two paid days off at a time apprdwetheir supervisorOn an inclement weather day, secretaries
may contact the supervisor to ask for the daytb#,supervisor may approve this request.

Employees who have already reported to work wilphil for hours worked, with a minimum of two (2)urs
pay. Inthe case of extreme conditions, as detexd by the superintendent and announced by thiayleo
employee will be asked to report, and will be faidthose days. Any days to be made up at theoéttte school
year due to any law or regulation will be made tipaadditional compensation.

The Board shall issue a pass, upon advance redqoiest,employee for any school sponsored eventeiReg

this pass signifies the employee’s willingnessetpt{crowd control, student behavior, etc.) if equested by the
sponsor in charge.
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ARTICLE 18 — INSURANCE

For employees who currently work 30 hours a weekore, the Board shall provide a comprehensiveitadsp
medical and surgical insurance program with a pijgtsan program, dental and vision for years JulyQ12 —
June 30, 2013, July 1, 2013-2014, and July 1 2@i4-30, 2015

The deductible for the medical plan will be asduls: In network deductible of $1,250 for singleemge and a
$2,500 family aggregate deductible, out of netwaeRuctible shall be $2,500 for single coverageafifi,000
family aggregate deductible. In network co inseeanf 100% after deductible and 80% out of netweitk a
maximum of $1,000 for single coverage and $2,000mily coverage.

The Prescription coverage will be a $5/$25/$50 ag-pThe first tier will be generic drugs, secoied preferred
brand name, and third tier non-preferred brand nafte formulary will have prior authorization asigp
therapy.

The Board shall provide to all employees and thkgrible dependents a dental plan with a100/50{5aerage
with a $1000 max per person per plan year foraalises except orthodontia which will have an adualbhodontic
rider and a $1,000 lifetime benefit.

The Board shall provide to all employees and thkgible dependents a vision plan.

The Board shall provide without cost to the empéo¥yerm Life Insurance, in the amount of $5000 #hetl| be
paid to the employee's designated beneficiary. plae shall include a $5000 accidental death and
dismemberment (AD&D).

The Board shall provide without cost to the empéolieng Term Disability Insurance. Benefits shalgaid at
66 2/3% of salary, up to a monthly maximum of $354d shall begin after the expiration of 90 contige
calendar days.

Beginning July 1, 2012 the employee will pay 20%t&f medical and prescription premium. The empaye
portion of insurance premiums will be made thropghroll deduction on a pre-tax basis, if possibdy change
in insurance shall be mutually agreed upon.

The Board will provide a qualified plan for the poses of meeting Section 125 of the IRS Code fdtiration
of this contract.

A. All new employees that are full time 12 month enyples will receive insurance coverage up to full
family coverage. Employees that were eligible ®&-2007 for full family health coverage will be
grandparented to received full family health cogeravhen they become eligible again for health
benefits.

B. All new employees that are full time school yeapémgees will receive single member insurance
coverage.

C. A committee shall be established and co-chaireth&ySuperintendent and the LESPA President or
LESPA Chief Negotiator and include teachers, adstiiaiors and support staff. This committee is
charged with reviewing insurance options for theceeding year and shall report out their findirgthe
Board and LEA in the form of a non-binding recomicteion(s).

D. Any change in insurance must be mutually agreedh @xaept as provided below:
i. Forthe 2012-2013 and the 2013-2014 school yezed,ESPA shall have the option of
switching to a MESSA HSA provided the rates, basetbtal cost for the member, is less than
the renewal rates for the Simply Blues plan.

ii. Should MESSA become the provider, the District Ishave the option to return to the Simply
Blues plan if its rates for 2013-2014 is less ttremrenewal quote for the current MESSA plan.

Page 24



E. Employees working 30 hours a week or more, who shomt to take the health insurance will receive
cash in lieu in the amount of $2,400.00 per yearplByees who are currently provided an insurance
program that are between 25 and 30 hours a weékevidrandparented and covered under the provisions
above.

Employees working twenty-five (25) to twenty-ninedanine tenths (29.9) hours per week, will recéi¥e800 per
year, in addition to receiving dental and visiogurance.

The Board shall grandparent and provide currenilegly scheduled employees hired prior to June2805
working less than twenty-five (25) hours per weg$00.00 per year, in addition to receiving denteal gision
insurance.

Employees hired after July 1, 2005 working less thwéenty-five (25) hours per week will receive no
benefits other than the $5,000 Life and AD&D inswra If the employee meets the Long Term Disabilit
(LTD) requirement he or she will also be eligilbderéceive this benefit. Current employees whdaide

off for more than three (3) consecutive years atdrn to work, for purposes of benefits, will be
considered a new employee and fall under the guielebbove.

The Board shall provide without cost to the eligibimployee a Negotiated Group Term Life Insurance

Plan in the amount of $5,000 that shall be paithéoemployee’s designated beneficiary. The plati giclude
accidental death and dismemberment (AD&D). Eligibinployees are those employees who work more2than
hours per week. Employees currently working adunfe 30, 2006 with less than 20 hours,

will be grandparented during their term of emplopte

The Board shall provide without cost to eligibleayees Long Term Disability Insurance. Eligiblagoyees
are those employees who work more than 20 houra/pek. Employees currently working as of June2806
with between 17.5 and 20 hours will be grandpaxkdteing their term of employment unless his or taurs fall
below 17.5 hours. Benefits shall be paid at 68®2¢8 salary up to a monthly maximum of $3,500 amallsbegin
after the expiration of 90 consecutive calendasday
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10.

11.

ARTICLE 19 - HOURS AND ASSIGNMENTS

The normal work week shall be Monday through Friday

The normal work week will be:
Maintenance - 8 hours per day/40 hours per week.
Secretaries - 8 hours per day/40 hours per week.

Paraprofessionals — varies, dependent on stigjexsgignments

In the event of a necessary reduction due to deerestudent enroliment, change in student dapgehiza

work system as per Section 15, or shortage of ie®ray off language will go into effect. For eoh

year employees the calendar will consist of foQmdrking days more than student days. For scheat
secretaries, the calendar will consist of two (BeWs prior to the first student day and two (2) kseafter the last
student day.

In instances where full time or part time posititras’e been reduced, the employee will have the
opportunity to bump into a full time position orrpime position respectively, of which he or shejualified of
the least senior employee, maintain the reducettigmmsor chose a voluntary layoff. For purposébwmping,
full time will be considered five (5) or more howsd part time will be considered less than fiveh@urs.

When school is in session, the first shift ergpés will work 7:00 a.m. to 3:30 p.m.; second
shift employees will work from 3:00 p.m. to 11:80n., including the lunch period.

For those employees scheduled to work during tharser, Christmas and spring when school is notssiea,
the hours will normally be 7:00 a.m. to 3:30 p.ntluding the lunch period.

These hours may be altered at the discretioneo$tipervisor.

Each employee working over four (4) hours persiall receive an uninterrupted, duty free lunehigd of
thirty (30) minutes. With the approval of that doyge's supervisor, the employee may elect to wdugh
his/her lunch period and leave work one-half hartye

Each employee shall receive one ten (10) minutakbi@ every four hour period worked. The restdir will be
scheduled with the employee's supervisor.

Employees shall be allowed to leave theirdiogs and/or work stations during their lunchrigds and
shall be allowed to leave work station duringt igeriods.

Employees required to work shifts dftedent buildings shall be reimbursed at the miteeaje listed in
Article 5, Section 2, for the round trip betwebe buildings (if personal vehicle is used).

Employees shall give notice of absence as ss@ossible to his/her supervisor.

Employees who do not work in the summer montifisbe notified of the date they are to return floe next
school year within a reasonable time following dueption of the school calendar.

Employees will be offered overtime work, whiclyrinclude Saturday, Sunday and holiday hourshen basis
of seniority within buildings. Overtime shall bgualized among qualified employees in each jobsdiaation
within each building. Hours worked over forty meuper week, will be compensated at time arettwalf or
an equivalent time and one-half off within H@me pay period at the discretion of the Superiést.
Compensable time will be taken at a mutually agtgmsh time and if not agreed, at the end of thepaaiod.

An employee who is requested to report for warkan unscheduled day and who does report shalidséded
with a minimum of two (2) hours work. Saturdaynfiay and non-school day building inspections woll carry
premium pay or call-in pay.

All employees shall be issued the supplieserias, tools and equipment necessary to compssigred duties.
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12.

13.

14.

15.

16.

17.

18.

The Board of Education shall continue to maasonable provisions for the safety and healtts@mployees
during the hours of their employment.

When additional summer work is required exalgdunded programs, school year employees, provigeyare
qualified, will be given the first opportunity toosk. Selection shall be based on seniority.

On days listed as "no school" on the schoal gakendar, maintenance and secretaries shall ifverterk is
scheduled. Said scheduled work shall be dividedroaquitable basis by classification.

If no work is scheduled, and if the employee wishe or she may schedule a vacation day, otheitwise
shall be considered a day off without pay.

The Board will work collaboratively with LESPRApwever the Board reserves the right to explock an
implement work systems that may modify presentdecriptions and work routine, but such
modifications shall not result inthe hirirl§ personnel not already in the bargaining Uuitless
additional employees are needed) and shall be cubjall other language found in Article 19 andiédie 16.

Paraprofessionals shall not be responsiblsupervising students during a teacher’s absenéessimutually
agreed upormr until a qualified substitute teacher arrives.

On in-service days, all staff may be requiedttend and will be paid their hourly rate forttlmaservice.

Normal bargaining unit work will not performed by supervisors on a regular basis.
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ARTICLE 20 - SCHOOL IMPROVEMENT PLAN

The provisions contained in this article shall gppl all school improvement plans (SIP) as provideBRublic Act
197 of 1989, Section 15.1919(919b) MSA. This idesi plans developed on both the district-wide level the
building level.

The Master Agreement may not be modified in whotdn part, except by mutual written agreementhsy t
Association and the Board of Education.

Participation by the employee is voluntary.

Participation or non-participation shall not bediss the sole criteria for evaluation, disciplimalscharge.
School board members, school building administsat@achers and other school employees, pupilsnfsaof
pupils attending that school, and other residehtseoschool district shall be invited and allovtedsoluntarily

participate in the development, review, and evianaof the districts school improvement plans.

If SIP meetings or activities are scheduled duenggmployee's regular work day, the employee sleateleased
from duties without loss of pay to attend the nregti

The district school improvement leadership teanh algo:
A. Consider the effects of the proposed plan airidi personnel; and,

B. Identify proposed actions which might be imftiat with the collective bargaining agreement &md
district policy.

Decisions of the school improvement committee(d]) lvé made by consensus. Consensus is not dedimed
"rule of the majority.” If a minority exists thaannot consent to what is proposed, discussiorclkanidfication
would continue on both sides until consensus ishred, or until it becomes clear that no agreengepossible.

To better utilize the expertise and experiencengbleyees in planning improvements in the educatipregram,

employees and groups of employees and administratay propose school improvement plans. The imstnt
for this employee input should be the district-wadebuilding level school improvement committee.
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ARTICLE 21 - SELF IMPROVEMENT

The District will periodically offer to the suppastaff, professional development opportunitiesaffSiarticipating
in professional development that is mandated byibigict will receive his or her hourly compensati
Professional development that is not mandated éyligtrict will be offered on a voluntary basisafbt
participating in these voluntary opportunities witit receive compensation.

If a paraprofessional has been determined by anetth@ol district and has proof of certificationraquired by
the Michigan Department of Education as meetingdogirements of the ESEA, then she or he shall be
considered by the district as meeting the requiresyeipon documentation filed in his or her persbfite.

For current paraprofessionals, electing to meeteafjairements of the ESEA through an academic sisssaH,
training as approved by the superintendent shabrbeided and paid by the district at the emplogaegular
hourly rate. Test charges as described abovesdireed as the first such test taken in each subjezt needed
and the next such test taken and passed if notgaiss first time.

An employee who is subject to the requirementhiefESEA who is unable to meet the requirementsidy t
deadline of January 8, 2006 as established by tealV se laid off by the district with recall rights established
under Section 16.4 hereunder.

In the event of a change in the NCLB law, thiscéetwill change accordingly.
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ARTICLE 22 - DURATION OF AGREEMENT

The provisions of this Agreement shall be effectigeof July 1, 2012, and shall continue in fulcland effect until the

30th day of June 2015. This Agreement shall nabttended orally and it is expressly understootittsall expire on
the date indicated.

IN WITNESS WHEREOF, the parties have executedAlgiseement by their duly authorized representatives

BOARD OF EDUTION
LAKEVIEW COMMMWTY SCHOOLS

By:
(BoarreBident)

By:
(Superintendent)

and by:
a&d Secretary)

LAKEVIEW EDUCARONAL SUPPORT

PERSONNEL ASSIATION, an

affiliate dfe Michigan Education
Association and the National

Education Asistion.

By:
(LESPA Bident)

By:
(Chief Negotiator)

and by:
LESPA Secretary)
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APPENDIX A
2012-2013 - STEP and Pay Freeze (1% - off soalease to be paid out at the end of the schoo) yea

2013-2014 - STEP and Pay Freeze ( 1% - off soalease to be paid out at the end of the schoo) yea
2014-2015 - STEP and Pay Freeze ( 1% - off soalease to be paid out at the end of the schoo) yea

PARAPROFESSIONALS

STEP 2012-2013 2013-2014 2014-2015
1 $10.05 $10.05 $10.05
2 $10.34 $10.34 $10.34
3 $10.76 $10.76 $10.76
4 $11.28 $11.28 $11.28
5 $11.86 $11.86 $11.86
6 $12.49 $12.49 $12.49
CLERICAL
STEP 2012-2013 2013-2014 2014-2015
1 $12.2¢ $12.2¢ $12.2¢
2 $13.15 $13.15 $13.15
3 $13.67 $13.67 $13.67
4 $14.43 $14.43 $14.43
5 $15.0: $15.0: $15.0:
6 $15.61 $15.61 $15.61
MAINTENANCE MECHANIC
STEP 20012-2013 2013-2014 2014-2015 STEP  2012-2013 2013-2014 2014-2015
1 $14.55 $14.55 $14.55 1 $14.55 $14.55 $14.55
2 $15.45 $15.45 $15.45 2 $15.45 $15.45 $15.45
3 $16.45 $16.45 $16.45 3 $16.45 $16.45 $16.45
4 $17.37 $17.37 $17.37 4 $17.37 $17.37 $17.37
5 $18.11 $18.11 $18.11 5 $18.11 $18.11 $18.11
6 $18.91 $18.91 $18.91 [5} $18.91 $18.91 $18.91
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APPENDIX A (Continued)

Employees qualify for longevity pay after twelvensecutive years with Lakeview Community Schoolsayadff
periods shall not be counted as a break in corisecsgrvice. At the start of their thirteenth yegualified
employees will be granted a $.30 (thirty cents)tpmir increase.  Any employees hired after Ju30D9 will
not be eligible for longevity. Employees hiredagorio July 1, 2009 will be grandparented.

All full time support staff will be eligible for 8100.00 bonus at the end of the school year fatsgnces during
the year, and a $50.00 bonus for just one absefigg part of a day will be counted as one abseriat time
support staff will be rewarded at one-half of thewee listed amounts. Full time is defined as thelggble for

full benefits. Absences which are deemed schdate@ business will not count against this incestiv
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APPENDIX B

Lakeview Community Schools

2012-2013 School Calendar

m

Juy212 epte be 0
SU/M|[Tu | W |Th| F | S SU/M|[Tu| W |Th| F | S SU/M|(Tu | W |Th| F | S
1 |2 |3 |4 |5 |6 |7 112 |3 |4 1
8 |9 |10[11|12(13|14| |5 |6 |7 |8 |9 |10]|11] |2 |3 |H |5 |6 |7 |8
151617 |18 19 |20 | 21 12113141516 |17 |18 9 101112131415
22 (23|24 | 25|26 |27 |28 19120 |21 |22 (23|24 |25 1611718 || 20| 21|22
29 | 30 | 31 26 |27 | 28 | 29 | 30 | 31 23|24 (25|26 |27 |28 |29

30
October 201
SU/M|[Tu | W |Th| F | S SU/M|[Tu| W |Th| F | S SU/M|(Tu | W |Th| F | S
1 (2 |0 |4 |5 |6 1 3 1
7 |8 |9 (10111213 |4 |5 |6 |7 |8 102 (3|4 |0 |6 |7 |8
141516 |17 |18 |19 | 20 111121314 |18 16|17 9 1011121314 |15
2122|2324 |25|26 |27 1811920 |l |22 | 28 | 24 1617 (1819 |20 | 21 | 22
2812930 | H 25|26 |27 |28|29 |30 23 |24 |25 |28 |27 | 28 | 29
30 | 81

anuary 201

Early Release Days
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SU{M|[Tu | W |Th | F S SU{M |Tu | W |Th | F S SU{M|[Tu | W |Th | F S
i|2 |8 |4 |5 1 |2 1 |2
6 |7 |8 (B |w|1n|12] |3 |4 |5 |6 |7 |89 3 |4 |5 |6 |7 |8 |9
1314|1516 |17 |18 |19 1011 (12|l |14|15]16 10|11 12|l |14]15]16
20|21 |22 || 24|25 |2 17 |18 |19 |20 |21 |22 |23 171819 |20 |21 |22 |23
27 | 28 |29 | 30| 31 24|25 |26 || 28 24 |25 |26 || 28|28 | 30
31
| Apil2013 May 2013 June 2013
SU{M|[Tu | W |Th | F S SU{M |Tu | W |Th | F S SU{M|[Tu | W |Th | F S
12 |8 |45 ¢ i |2 |3 |4 1
7 |8 |9 [10]11]12]13 5 |6 |7 (8 |9 |10|11]| |B |3 |4 |5 |6 |0 |8
1411516 |l |18 |19 |20 1211314 |l |16 |17 |18 9 1011 [12]13|14 |15
21 (22|23 |24 |25 |26 |27 1920 |21 |22 |23 |24 |25 16 17 |18 |19 |20 | 21 | 22
28 |29 | 30 26 | 27 | 28 | 29 | 30 | 31 23|24 | 25|26 |27 |28 |29
30
B scrooisiars i Spocustion Doy
Staff PD Days Student Vacation Days




APPENDIX C

Lakeview Community Schools

GRIEVANCE PROCEDURE SCHEMATIC

Step 1: An Event Occurs
Within 10 School Days

Grievance Filed

Meeting with Principal Within 5 School Days

Principal’'s Decision Filed Within 5 School Days

Step 2: Decision Lodged with
Superintendent or Association Within 5 Schooy®a

Meeting to Resolve, with
Superintendent Within 5 School Days

Step 3: Written Appeal for Arbitration Within xhool Days
Arbitrator’'s Conference Promptly
Arbitrator's Hearings Promptly
Arbitrator’s Decision Not later than 30 days
after close of Hearing
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APPENDIX D
Grievance Report Form

Lakeview Community Schools

Grievance # Distribution of Form
GRIEVANCE REPORT 1. Superintendent
2. Supervisor
Submit to Supervisor in Duplicate 3. Association
4. Employee
Building Assignment Name of Grievant Date Filed
STEP 1
1. Date Cause of Grievance Occurred
2. (a) Statement of Grievance
(b) Relief Sought
Signature Date
3. Disposition by Supervisor
Signature Date
4, Position of Grievant and/or Association
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Signature Date

STEP 2

Date Received by Superintendent or Designee

Disposition of Superintendent or Designee

Signature Date
Position of Grievant and/or Association
Signature Date
STEP 3
Date Submitted to Arbitration
Disposition & Award of Arbitration
Signature Date
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APPENDIX E

Non-Discrimination Policy
TITLE VI OF THE CIVIL RIGHTS ACT OF 1964
TITLE IX OF THE EDUCATION AMENDMENT ACT OF 1972
TITLE Il OF THE AMERICANS WITH DISABILITY ACTOF 19 90
SECTION 504 OF THE REHABILITATION ACT OF 1973
AGE DISCRIMINATION ACT OF 1975

Section |

Any person believing that the Lakeview Community&al District or any part of the school organizatltas inadequately
applied the principles and/or regulations of (it)eTVI of the Civil Rights Act of 1964, (2) TitleX of the Education
Amendment Act of 1972, (3) Section 504 of the Rdftation Act of 1973m (4) Title Il of the Americanwith Disability
Act of 1990, and (5) Age Discrimination Act of 19#8ay bring forward a complaint, which shall beereéd to as a
grievance, to the local Civil Rights Coordinatotts following address:

Superintendent or designee

Lakeview Community Schools

123 Fifth Street Lakeview, M| 48850

Section I

The person who believes a valid basis for grievaaxigts shall discuss the grievance informally ang verbal basis with
the local Civil Rights Coordinator, who shall irrinvestigate the complaint and reply with an agiste the complainant
within five (5) business days. The complainant rmétjate formal procedures according to the follogvsteps.

Step 1 A written statement of the grievance signethe complainant shall be submitted to the L&gil Rights
Coordinator within five (5) business days of reteif answers to the informal complaint. The cawatbr
shall further investigate the matters of grievaand reply in writing to the complainant within di¥5) days.

Step 2 A complainant wishing to appeal the decisitihe Local Civil Rights Coordinator may submisigned
statement of appeal to the Superintendent of Ssheithin five (5) business days after receipt & th
Coordinator’'s response. The superintendent sheditiwith all parties involved, formulate a conctusiand
respond in writing to the complainant within te®Ybusiness days.

Step 3  If unsatisfied, the complainant may appealugh a signed, written statement to the Boarddafcation within
five (5) business days of receiving the superintaitid response in step two. In an attempt to vestble
grievance, the Board of Education shall meet withdoncerned parties and their representative mitrty (40)
days of the receipt of such an appeal. A copyefBoard’s disposition of the appeal shall be szeach
concerned party within ten (10) days of this megtin

Step 4 If at this point the grievance has not teisfactorily settled, further appeal may be madbe Office for Civil
Rights, Department of Education, Washington, 2@202.

Inquiries concerning the nondiscriminatory policgyrbe directed to Director, Office for Civil Right®epartment of
Education, Washington, D.C. 20202.

The local Coordinator, on request, will provideopy of the district’s grievance procedure and itigage all complaints in
accordance with this procedure.

A copy of each of the Acts and the regulations dictvthis notice is based may be found in the QRights Coordinator’s
office.
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