ARTICLE 1 - AGREEMENT

The Board hereby recognizes the Administrative Asgimn of the Bedford Public Schools as
the exclusive bargaining representative for thdowahg positions: Principal, Assistant
Principal, Athletic Director, Dean, and Career argthnical Educational Coordinator. Any
new administrative positions created by the Boaitbbe subject to professional negotiations.

Administrators will be guaranteed of future empl@&min their present position by June 1 of
the current school yeaAdministrative contracts are to be issued sixty) (68ys before the
close of the school year (June 30) becoming effectuly 1. The length of the contract shall be
for two (2) years renewable annually. The Boardthasright not to renew any administrative
contract if just cause is found for such actionbecause of lack of sufficient operating funds or
declining student enroliment.

Any and all newly hired administrators hired aft&tober 1, 1995 will be placed on a one (1)
year contract for each of their first four (4) fy#éars of Bedford Administrative employment.

Time spent by an Administrator serving as an Adtimtgrim Administrator within the District,
will count toward their four (4) year probationagriod.

ARTICLE 2 - BOARD'S RIGHTS

A. The Board, on its own behalf and on behalf ef ¢hectors of the school District, hereby
retains and reserves unto itself, all the poweights, authority, duties, and
responsibilities conferred upon and vested in ith® school code and the laws of the
state, the constitution of the State of Michigad/aninclude, by way of illustration and
not by way of limitation, the rights to:

1. Manage and control its business, its equipnaard,its operations and direct the
working forces and affairs of the entire schooltsys within the boundaries of
the school District of Bedford;

2. Continue its rights, policies and practices s$ignment and direction of its
personnel, determine the number of personnel, eimeldsile all the foregoing;

3. Direct the working force, including the right establish and/or eliminate
positions, to hire, evaluate, promote, suspend,distharge employees, transfer
employees, assign work or duties to employeessméte the size of the work
force, and to lay off employees;

4, Determine the services, supplies, and equipnm&cessary to continue its
operation and to determine all methods and meadsstfbuting the above and
establishing standards of operation, the meanshodst and processes of
carrying on the work;

5. Determine the qualifications of employees;
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6. Adopt rules and regulations;

7. Determine the location or relocation of its ldeis, including the establishment
or relocation's of new schools, buildings, departtsedivision or sub-divisions
thereof and the relocation or closing of officespartments, divisions or sub-
divisions, buildings, or other facilities;

8. Determine the financial policies, including albcounting procedures, and all
matters pertaining to public relations;

9. Determine the size of the management organizaite functions, authority,
amount of supervision, and table of organization.

B. It is further recognized that the Board, in nnagssuch responsibility and exercising its
powers and rights, acts through its administragiadf.

C. The listing of specific management rights irstagreement is not intended to be nor
shall be restrictive of or a waiver of any right§ management not listed and
specifically surrendered herein whether or not stights have been exercised by the
Board in the past.

D. The Board shall continue to have the exclusigktito establish, modify, or change any
conditions except those covered by provision of Master Agreement.

ARTICLE 3 - RE-OPENER

This agreement between the Bedford Board of Educatnd the Administrative Association of
the Bedford Public Schools may be reopened atiarey/lty either party upon written request.

ARTICLE 4 - TENURE

It is understood that an administrator may acqtareire only as a teacher upon completion of
his/her probationary period.

ARTICLE 5 - EVALUATION

The official evaluations of administrators will bmade only by the Superintendent of
Education or the administrators designated by him.

If any administrator is evaluated as unsatisfagtbefshe shall be informed of this, in writing,
and placed on an improvement plan of assistancendoftess than one (1) semester. If,
following the expiration of the improvement plamet administrator has not met the
requirements of the improvement plan, and is agated unsatisfactory; he/she shall be placed
on an intensive plan of assistance for one (1) nsmwmester. Following this, should an
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administrator's final evaluation for a school yelae unsatisfactory, one half of the
administrator's raise will be held in abeyance.

If the evaluation of the succeeding year is un&atisry, however, then the raise will be denied
to the administrator. No further salary increadesle granted the administrator until he/she
has completed one (1) year of satisfactory perfogealf the evaluation of the administrator is
deemed arbitrary, capricious, or discriminatorgyi@vance concerning such shall be advanced
to the fourth step of the grievance procedure.

The administrative evaluation instrument will ingéuthe following for each of the evaluation
categories:

1 2 3 4 5
Poor Average Excellent
Performance..........c.......... Performance...............Performance

(oo Needs Improvement......)
ARTICLE 6 - SENIORITY/LAYOFF/RECALL

The Board of Education may, as part of a generdliggon in personnel due to lack of

sufficient operating funds or declining student adinment, direct the Superintendent of

Education to furlough administrative personnelgaching positions. Furloughs shall be on a
seniority and certification basis. Certificationdaseniority refers to the division between the
time spent in the Bedford Administrators' Associatiand in other exempt administrative

positions in the Bedford Public Schools.

When administrative positions are re-created due reversal of the previously listed factor of
economics or enrollment, or when openings in adstriaiive positions occur for other reasons,
the criteria listed in paragraph one of seniorihd aertification shall apply in reassigning
furloughed administrators. In no event shall a dughed administrator be assigned to a
position higher in status than the one from whiagishe was furloughed except that an
elementary principal, provided that state certtftna standards are met, may be reassigned to a
Level 3 position.

The District agrees to staff secondary buildingmiadstratively, beginning with school year
2004-05 with one (A) level Assistant Principal pauilding. Regarding summer school
position, the district agrees to post the positignMarch £' of the existing school year. The
JHS will continue its present staffing for the sachgear 2004-05, as part of this agreement.
The (B) level Principal will be paid their per digate for additional duties as determined.

All administrative personnel in Level 3 or LevekHall be interchangeable for layoff purposes
provided the individuals are certified for the gmsi. Openings occurring in positions from
which no administrator had been furloughed will fided in the regularly established
procedure of posting, applying, interviewing, amtestion by the Superintendent of Education
and/or the Board. The seniority list shall be pdste each administrator at least ten (10)
working days prior to March 20.
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It shall be the responsibility of each employeeptomptly check the seniority list. If an
employee or the association does not believe tletetmployee's seniority or certification is
correctly shown on the list, the Assistant Supendent of Human Resources shall be notified,
in writing, of the alleged error within ten (10) vkang days of the list's final posting. If no
challenges are made within the ten (10) day petiioel,seniority list shall be deemed to be
accurate and the employer shall incur no liab{libcluding back pay) for relying on such list.
After March 20, the seniority list shall be frozentil re-posted on March 1 the following year.

Updating of state verified endorsement shall bewadld only during the ten (10) day (March 1 -
20) seniority posting period. No adjustments aditiohal accrual of seniority shall be made
until the list is re-posted.

Bedford Public Schools Administration and the Bedfédministrators Association will meet
during the 2008-2009 school year in order to revae determine proper lay-off and call back
procedures as referred to in Article 6.

ARTICLE 7 - GRIEVANCE PROCEDURE

1. The term "grievance" shall be interpreted t@ma complaint by an administrator or by
the Association in its own behalf that;

a. There has been a violation, misinterpretatioanyf provision of the agreement, or,

b. There has been a violation, misinterpretationngfapplication of written policies
affecting the conditions of employment of an adstirator.

2. Procedure

a. STEP ONE - An administrator may present higvgmce in writing to the
Assistant Superintendent of Human Resources wélgnen (11) working days
after he has been aggrieved by a presently ocguirinident or condition,
which is the basis for his grievance. The Assistauperintendent of Human
Resources shall schedule a conference within t@nv(kking days of receipt of
said grievance to attempt to resolve the grievangewritten decision on the
matter shall be given to the administrator and Alssociation within ten (10)
working days following the conference.

b. STEP TWO - If the aggrieved administrator d&sito pursue his grievance
further, he must appeal in writing to the Supendent of Education within five
(5) working days after receiving a copy of the dem rendered under Step One
of this procedure. The Superintendent of Educasiwall schedule a conference
in an attempt to resolve the grievance within f{(8@ working days after the
appeal is received. A written decision on the mmagieall be given to the
administrator and the Association within five (5pnking days following the
hearing.

Page 4 of 15
U:\hrshare\Contracts\BAA\BAA 2007-2010 Final PDFedo



C. STEP THREE - If the grievance is not settledssp Two, either party may
request the services of a mediator from the Miahiganployment Relations
Commission within the ten (10) working days of ttete an answer was due in
Step Two. Mediation shall not exceed twenty (20jkireg days from the date of
the first mediation session.

d. STEP FOUR - If the grievance is still unsettléte Association may, within
twenty (20) working days after Step Three is castgal, and by written notice to
the other party, request arbitration. If the comnul does proceed to arbitration,
the following rules shall be observed:

1. The Association shall file with the Board ande thmerican Arbitration
Association a demand for arbitration within fifte¢b5) working days after
receiving a copy of the decision rendered undep $teee of this procedure.

2. The arbitrator will be selected according toriles of the American Arbitration
Association.

3. The voluntary labor arbitration rules of the Aman Arbitration Association
shall apply to the proceedings except as otherpriseided herein.

4. The arbitrator shall render his award, whichllshalude a written opinion, not
later than thirty (30) days after the date on whiwdh hearings are concluded, or
if oral hearings are waived, then from the datetr@insmitting the final
statements and proofs to the arbitrator.

5. The award of the arbitrator shall be acceptedired and binding on the
Association, its members, the administrator or aistriators involved, and the
Board. There shall be no appeal from the arbitiatbecision if said decision is
within the scope of the arbitrator's authority asaibed below, or if no fraud,
collusion, or duress is present. The Associatioall sthot then, by any other
means, attempt to bring about a different resatutibthe grievance.

6. The fees and expenses of the arbitrator shalhbeed equally by the Board and
the Association. All other fees and expenses, tholyadministrative fees, shall
be assessed according to the voluntary labor atioitr rules of the American
Arbitration Association.

7. ltis understood that arbitration is an appellatoceeding and therefore neither
the Association nor the Board shall be permittechgsert in such arbitration
hearing any ground or proposed remedy, which wapraviously disclosed to
the other party at hearings under this provisioowkler, if either party wishes
to assert any new ground or remedy, then the grevahall immediately be
referred back to Step Three of this procedure.
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8. It shall be the function of the arbitrator, dmel shall be empowered, except as
his powers are limited below, after due investigatio make a decision in cases
of alleged violations, misinterpretations, of mighgations of any terms of the
agreement.

a. He shall have no power to add to, subtrach frdisregard, alter, or modify
any of the terms of this agreement. His powerd sledimited to deciding
whether the Board has violated, misinterpretedn@applied any of the
terms of this agreement. It is understood that amtter that is not
specifically set forth in this agreement shall betsubject to arbitration.

b. He shall have no power to decide any questiovisich under this
agreement are within the authority of the Boarddoide.

9. If the Board disputes the arbitrariness of angvgnce under the terms of this
agreement, the arbitrator shall first determine tivbiehe has the jurisdiction to
act, and if he finds that he has no such powergti®sance shall be referred
back to the parties without decision or recommendain its merits.

10. The Board shall not be required to pay backpmmation for more than eleven
(11) days prior to the date the grievance was filed

No decision in any one case shall require a rettw@ adjustment for
compensation in any other case.

11. Any grievance occurring during the period betwéhe termination date of this
agreement and the effective date of this agreemedtthe effective date of a
new agreement shall not be arbitrable.

12. GENERAL PROVISIONS

a. The Association may have a representative presterach step of the
grievance procedure who may represent an adnatostand act in his/her
place with his/her consent. The Board or its glesied agents, upon
receiving a grievance, shall notify the Associatas to the day, time, and
place of the conference. No step of the grievgmmeedure shall be
conducted in the absence of the Association urtlessAssociation, in
writing, has waived its right to be present ofsféan attend the conference.

b.  Each grievance or appeal shall set forth §ipatty or by reference to the
original grievance, who the aggrieved is, whatvmion of this agreement
or policy, rule, regulation, or practice is alldge have been violated,
misinterpreted, or misapplied by appropriate mfee, when it happened,
where it happened, the allegation of the aggriehadself, and the
requested relief.
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c. At any conference under this grievance proeedthe administrator,
Association, and Board may have present any ahdvighesses they
desire. If any party is to be represented by |legainsel, notice shall be
given to the other parties at least twenty-fout) (Bours in advance of the
conference.

d. Failure to appeal a decision within the sjpedtitime limits shall be
deemed a withdrawal of the grievance, while falto communicate a
decision on a grievance within the specified tilngts shall entitle the
aggrieved party to proceed to the next step. Hewehe time limits in
this procedure may be extended by mutual agreemgmiessed by the
parties in writing.

e. A grievance shall always be filed at that stéphe grievance procedure
where there is authority to render a decisionhengrievance.

f.  Any conference which may be held under thegance procedure shall be
conducted before or after working hours, exceptnhmutually agreed to
the contrary and at a reasonable place. In tleatetat a conference or
hearing under the grievance procedure is heldhnduschool hours, each
administrator who is a party or witness shall keused from his regular
duties, with pay, to attend such a conferenceearihg.

g. Each conference conducted under the grievgmoeedure shall be
conducted as a private conference, and attendainsach a conference
shall be restricted to those persons requesteglthgr party to participate
in the attempted resolution of the grievance.

h.  No grievance or decision rendered on a griezashall be placed in an
administrator's personnel file.

I.  The President of the Association, or his/hepresentative, shall be
released from his/her regular duties without lmssompensation to attend
grievance conferences or hearings held during igrkours.

j- Any individual administrator may present giaeces to his/her supervisor
and have the grievances adjusted, without intéimerof the bargaining
representative, provided that the bargaining prtive has been given
an opportunity to be present at such adjustmdmiuld the adjustment be
inconsistent with the terms of this collective dmining agreement or any
policy, rule, regulation, or practice relatingttos matter upon which the
Board is obligated to bargain, the Association miayits own name,
appeal that decision at the step where the gresvamas temporarily
resolved.
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k.  Once a grievance has been filed, no admindstautside of the unit or
member of the Board of Education shall, upon lis/awn initiative,
attempt to discuss the grievance with the adnmatist(s) involved at a
time other than during conferences or hearingsvigea for in the
grievance procedure.

ARTICLE 8 - NEPOTISM

The school district discourages relatives from wagkin the same building or having one
relative supervise another relative. Thereforeadministrator will not be transferred into a
position where he/she will supervise a relativeeaslthe Superintendent of Education deems it
to be in the best interest of the school distrigelative is defined as: husband/wife, (natural or
step) father/mother, son/daughter, brother/sigr@ndparents, and legal guardians.

ARTICLE 9 - CALENDAR - ACT OF GOD DAYS

The administrative calendar shall be reschedulenedessary for Act of God days to be in
agreement with the teachers' calendar.

ARTICLE 10 - PERSONAL HEALTH

The administrator is encouraged to work towardsdgoealth. Smoking or the chewing of a
tobacco product on Bedford Public Schools' propearyd/or in Bedford Public Schools'
vehicles, on a structure or real estate ownedgetkasr otherwise controlled by the Bedford
District, shall not be permitted at any time.

ARTICLE 11 - RESIDENCY

The administrator is encouraged to reside withenDistrict.

ATICLE 12 - UNPAID LEAVE

The administrator may request and the Board mayt gngpaid leave of up to one (1) year.

ARTICLE 13 - PAID LEAVE

A. SICK DAYS - The Administrator shall be creditene (1) sick day for each full month
of employment. Administrators shall have unlimiteccumulation of sick days. The
Administrator may borrow twenty (20) additionalclsi days, from his future
accumulation of sick days, for use in a prolontgjeéss.
Beginning July 1 of each contract year, the Adntiater having no absences
chargeable against the Administrator’'s earned kkake days shall receive a bonus of
one (1) sick leave day posted at the end of eactester, in which said Administrator

having perfect attendance for the entire semegdtdy ( — December 31 or January 1 —
June 30) will receive a sum of two hundred and fifollars ($250). Any Administrator
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having perfect attendance for the entire contraar will also receive one (1) bonus day
posted.

Leaves of absence with pay not chargeable to ahgrdeave allowance shall be
granted for the following:

1. A maximum of five (5) days for a death in the imnage family. Immediate
family shall be interpreted as father, mother, datim-law, mother-in-law,
brother, sister, brother-in-law, sister-in-law, gpe, child, grandchild, son-in-
law, daughter-in-law. Step relatives within the idigion of the immediate
family shall include stepmother, stepfather, st&tpsj stepbrother, stepchild, and
step-grandchild. A maximum of two (2) days for tiheath of a grandparent,
legal guardian, resident dependent of the immediatgsehold, step-nephew,
aunt, or uncle. If travel time is necessary, thesistant Superintendent of
Human Resources shall determine the length of nedde travel time allowed.
A request for such leave shall be made within th{@e working days of
appropriate notification of the death.

B. FAMILY ILLNESS - A maximum of five (5) sick d&s per year may be used for
illness within the immediate family.

C. VACATION DAYS - Vacation days will be postedo teach Administrator's
account on July 1 of each year with a maximum @xdation of ten (10) days. The
High School Principal, Assistant High School Pipat (Level A), Assistant Junior
High School Principal (Level A), and Athletic Dater will receive thirty one (31) days
vacation. The Junior High School Principal shatieive thirty-six (36) days vacation.
The Elementary Principals will receive forty-si46] days vacation. The Career and
Technical Educational Coordinator and Assistanhi@e High and Junior High
Principal (Level B) will receive three (3) vacatidays each school year, subject to the
same conditions as those afforded the Level | Aistriators as outlined in section 13-I
and will work one hundred ninety-seven (197) dadysng the contract year.

Administrators requesting vacation days will makgplecation to their immediate
Supervisor, the Assistant Superintendent of HumaasoRrces and to the
Superintendent of Education for approval.

Vacation day posting - Upon severance from employmenearned posted vacation
days shall be prorated to reflect the actual dayked (July 1 - June 30).

Unused vacation days, to a maximum of ten (10), bwgarried over to the following
year. Any additional vacation days not used, toaximum of seven (7) per year, will
be compensated for at the per diem rate of theviohail administrator having not used
those days.
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G.

Therefore, upon the retirement of the administradt@m his/her position, up to
seventeen (17) vacation days of the accrued, busath vacation days may be
converted to a cash payment at the Administratarigent per diem.

JURY AND NATIONAL GUARD DUTY - The administratomwill be paid the
difference between regular salary and jury or &l Guard duty pay.

SABBATICAL LEAVE - Administrators who have beemployed for seven (7) years
may be granted a sabbatical leave for up to oney€ar. During said leave, the
administrator shall be considered to be in the leynpf the Board and shall be paid
one-half (1/2) his/her annual salary and recdieesame insurance protection as
provided for a regular administrator.

An administrator, upon returning from sabbaticavie, shall be restored to his/her
former position or to a position of like nature astdtus, and he/she be placed at the
same position on the salary schedule as he/shedwumate been had he/she been
working in the District during such period.

No more than one (1) Administrator shall be orbsdilsal leave at one time.

PAID HOLIDAYS - Paid holidays are: Labor Dayhdnksgiving Day, day after

Thanksgiving Day, day before Christmas, Christibag, day before New Year's Day,

New Year's Day, Presidents' Day, Friday beforetdfadlemorial Day, Independence
Day, and Martin Luther King Day. Paid holidays dot apply to Deans, Secondary
Assistant Principals (Level B), and the Career &achnical Educational Coordinator.

PERSONAL BUSINESS DAYS - Beginning with the 0862006 school year
Administrators shall be allowed three (3) persobasiness days per year. Unused
personal business days shall be added to accledusitk leave days at the end of
each school year, except that one (1) may beechover to create four (4) for the
following school year.

Beginning the 2005-2006 school year, Administraishall receive two (2) “flex” days
which may be utilized during the school ye&hese flex days shall not carry over
for utilization in any other school yeand shall be taken with the permission of the
Assistant Superintendent of Human Resouray.eligible administrator who utilizes
his/her flex day(s) shall perform duties outsifi&is/her regularly scheduled work.

Effective at the beginning of the 2008-2009 swhgear, Administrators, upon

approval with the Assistant Superintendent of HarR&sources, may elect to work on
school related tasks from their home on Distratednined snow days.
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J. Administrative hours shall minimally be:
Tier 1 -7:00 a.m. to 3:30 p.m.
Tier 1l - 7:30 a.m. to 4:00 p.m.
Tier 1l - 8:30 a.m. to 4:30 p.m.
unless otherwise specified. It is also understbatievening responsibilities shall be
assigned to the Assistant Principal by the Pricip

ARTICLE 14 - REIMBURSEMENT OF UNUSED SICK LEAVE

A. Any administrator who resigns after ten (10argeof service with the Bedford Public
Schools will be paid thirty-five dollars ($35) paay for each unused accumulated sick
leave day.

B. Administrators retiring under the provisionstb& Michigan Public School Employees
Retirement System with at least ten (10) yearsaice with the Bedford Public
School System will be paid fifty dollars ($50) paay for unused sick leave not to
exceed one hundred and forty (140) days of unsgddleave. Sick days in excess of
one hundred forty (140) days will be paid per isec(a) if the administrator retires
under this section.

C. Any administrator hired directly from a positiowithin the Bedford Education
Association shall have any earned, but unuseddsgk posted to his/her sick day bank.
The posting will take place by November 1, 2004.

ARTICLE 15 - TRAVEL ALLOWANCE

The Administrator will be reimbursed at the IntdrR&venue Service Standard (IRS) or rate
per mile for in or out of county mileage and traggpense. The rate will be adjusted annually
on July 1st of each year in accordance with theriral Revenue Service standards.

ARTICLE 16 - ANNUAL PHYSICAL

The administrator agrees to an annual physical aamn by a licensed physician and the
District agrees to pay for that part which is notered by the District's medical insurance up to
one hundred dollars ($100).

ARTICLE 17 - INSURANCE PROTECTION

Administrators agree to convert their insuranceecage from MESSA Super Care | to
MESSA Choices Il ($10/20 prescription card, effeetApril 1, 2006)as soon as this coverage
is available to Bedford Public Schools. Furthbg Board expressly reserves its right to elect
to self insure the existing vision and dental cagercurrently provided to administrators under
the Agreement.

The administrator may choose one of the followipgjans for insurance coverage:
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Health insurance equivalent to MESSA Choice$$ll0/20 Rx) / dental equivalent to
Delta Dental (70/70/50/60) / vision equivalent t8F/ 2 / Maximum of $20,000 Term
Life Insurance/Preventive Care and Hearing Caréecitve July 1, 2006, each Bedford
Administrative Association member agrees to payydixe dollars ($65) toward their
monthly health insurance premium, or half that ami@nould single insurance apply

Dental coverage equivalent to Delta Dental (2080/90) / vision equivalent to VSP2 /
$20,000 Term Life Insurance / Fifty dollars ($5@&rpnonth cash. Effective July 1,
2006, should two (2) additional Administrators (éototal minimum of three) opt out of
health insurance coverage and enroll under optiprthB cash-in-lieu amount shall
increase to one hundred and seventy-five dollakgg}pper month.

DISABILITY and LIFE INSURANCE — The Board agrees provide an insurance
policy for all administrators equal to two-third&/g) of their salary, not to exceed six
thousand dollars ($6,000) per month, in case al tlitability up to the age of sixty five
(65). The Board agrees to provide a term life iasoe policy of twice the

administrator’s salary, not to exceed tiundred thousand dollars ($200,000).

ARTICLE 18 - PROFESSIONAL IMPROVEMENT

A.

Dues - The Board agrees to pay dues for eachingstrator for membership in the
state and national associations authorized b tperintendent of Education.

Conferences - The Board recognizes the impoetarf state and national conferences
and school visitations and agrees to pay all genf®e costs and mileage for
reimbursement to the affected Administrator. Bifecwith the beginning of the 2008-
09 school year, each Administrator will be aldtta minimum of two (2) professional
conference days annually to augment their prafessi development. Unused
conference days are not subject to compensatidnnay not be carried over to the
following year. All conferences are subject to mgwal by the Superintendent of
Education. Any meal expenses, up to a maximunhidfytfive dollars ($35) per day,
will be reimbursed following the submission of tignh receipts. Written receipts are
required for any and all reimbursement.

Tuition Reimbursement - The Board agrees toygato three thousand dollars ($3,000)
per the length of the contraper administrator for tuition for courses approvsdthe
Superintendent of Human Resouredsich are related to their assignments. Requests
for payment will be filed on the form provided byet Personnel Office no later than
October 15 for the summer and school year immegtipteceding that date.

Technology - School board will upgrade compuprgrams through the length of the
technology millage.
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ARTICLE 19 - LONGEVITY

Upon completion of the 10t 5th, 18th, 21st, 24th, 27th, and 30th years ofisermwith the
Bedford Public Schools, Administrators shall reeelengevity increments of three hundred
twenty five dollars ($325) per level. All years sdrvice with the Bedford Public Schools is
inclusive of administrative and teaching experiancéears of service shall include leaves of
absence and sabbatical leaves. Leaves of abseade dickness or childcare related leaves do
not count toward longevity.

LONGEVITY SCALE

Years of Service Dollar Amount
10 $ 325
15 $ 650
18 $ 975
21 $1,300
24 $1,625
27 $1,950
30 $2,275

(The (10) and (30) year changes are effective Ju2006)
ARTICLE 20 - CONDITION OF EMPLOYMENT

Any Administrator to be employed, in the future, thy Bedford Public Schools, must possess
a master’s degree and at least four (4) yearsuofessful teaching experience. It is preferable
that the post-graduate credit be in the area ofir@diration. If the State of Michigan reinstates
mandatory certification for Administrators, BAA meers will fulfill that necessary
requirement.

ARTICLE 21 - ADMINISTRATIVE INCENTIVES FOR EDUCATIO NAL
ATTAINMENT

Both parties recognize that the attainment of high#ucation goals is both desirable and
conducive to the overall improvement of the edwrsti community. Administrators with a
MA+15 will receive a total of two thousand dollgf&2,000) added to their salary each year.
Administrators with a Specialist/Masters+36 willceeve atotal of four thousand dollars
($4,000) added to their salary each year and Adinatbrs possessing a Doctorate degritle
receive a total of five thousand dollars ($5,00jexd to their salargach year.

ARTICLE 22 - DISTRICT-WIDE FORMULA FOR STUDENT ENRO LLMENT

If the current year audited State Aid Membershipntpas calculated and shown on the current
year State Aid Financial Status Report from the M[@kceeds the current year budgeted
weighted FTE enrollment count (count to be deteeaiby the difference between entering
kindergarten class and graduating seniors) by 1G-IE’s, then the base salary of each
member shall be increased by .25%, if it exceed2®®29 FTE’s, the base salary of each
member shall be increased by .50%, if it exceedS8®B9 FTE'’s, the base salary of each
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member shall be increased by .75%, and if it exedsd40-49 FTE’s, the base salary of each
member shall be increased by 1.0%. The FTE budgateollment count for future years will
be determined during each year's budget precess.

ARTICLE 23 - JUNIOR HIGH SCHOOL SUMMER SCHOOL

Both parties agree that the junior high school semsthool Administrative position will
receive a fifty dollar ($50) per day stipend whée building principal fills this position, in
order to compensate the additional duties of thenser school work load. Should a Level B
Administrator fill this position, the per diem ratgrorated on hours worked) of that
Administrator shall be paid for each full day (7:8®n. to 3:00 p.m.) that is worked during the
four (4) weeks of summer school.

ARTICLE 24 - EARLY NOTIFICATION OF RETIREMENT INCEN TIVE

Should an Administrator submit written notificatitm the District on or before March " ®f
the current school year, of their retirement at ¢inel of the same school year, the retiring

Administrator shall be eligible for a $1,000 indeatpayment.

ARTICLE 25 - SALARY SCHEDULE

Work | Vacation Contract 2007-08 | 2008-09 | 2009-10
Level - Position Days Days Holidays days 1.0% 1.5% 2.0%

| - High School Principal 215 31 12 258 $93,890 | $95,298 | $97,204
Il - Junior High Principal 210 36 12 258 $90,864 | $92,227 | $94,072
Il - Secondary Assistant
Principal (A) 215 31 12 258 | $87,842 | $89,160 | $90,943
Secondary Assistant
Principal (B) 194 3 0 197 $79,822 | $81,019 | $82,639
Career Technical
Educational Coordinator 194 3 0 197 $79,822 | $81,019 | $82,639
V - Elementary Principal 200 46 12 258 $85,794 | $87,081 | $88,823
VI - Athletic Director 215 31 12 258 $83,267 | $84,516 | $86,206
VII - Dean of Students 194 3 0 197 $73,120 | $74,217 | $75,701

The Director of Career and Technical EducationaliSes will be offered up to (10) additional
days at a per diem rate if needed. These daysbwillequested by the said administrator and
approved by the Assistant Superintendent of HumesoRrces.
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ARTICLE 26 - ENTIRE AGREEMENT

This contract constitutes the sole and entire ixjstontract between the parties. It supersedes
and cancels all prior contracts, all prior practiceshether oral or written, and expresses all
obligations of, and restrictions imposed upon,Bbard and the District.

This agreement is to be effective from July 1, 26G@ugh June 30, 2010.

President, President,
Bedford Administrative Association Bedford BoarfdEducation
Date signed Date signed
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