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DURATION OF AGREEMENT

ARTICLE | .
MASTER AGREEMENT

This Agreement is entered into this July 1, 2018 by and between the Airport

Community Schools, Carleton, Michigan (Manroe County’, hereinafter called the "Baard” and the
Monroe County Education Association MEANEA, “hereinafter called the "Association",
agreement expires June 30, 2019.

ARTICLE I
RECDGNITIDN

A The Board heraby recognizes the Association as the exclusive bargalnlng representatwe
as defined in Sectu:rn 2 of Act 379, Pubhc Acts of 1965, as amended, for:

All full-time and regularly part-time certificated professional personnet employed in
positions requifing certification, including by way of illustration only but -not
limitation, persons on tenure and probationary employees, classroom teachers,
guidance counselors, permanent substitutes, teacher coordinator, teacher
consuliants, schogl social worker, school psychologist, certificated librarians and
certificated professional personnel on leave employed by the Airport Community
Schools;

but excluding:

all supervisory and administrative personnel and other persons engagéd in the
direct administration and supervision of cedified personnel, - including
Superintendent, Assistant Superintendent, Director of ‘Insiruction, Business
Manager, Principals and Assistant Principals, all Directors, all teachers in
Community and Adult Education programs which are not part of the regular schoot
day, summer school instructors, individuals performing extra-curricular
assignments who are not in the professional bargaining unit, temporary par diem
teachers, aides, paraprofessionals, Department or Division Positions, District
Athletic Directer {only time toward duties of AD), office clerical employess, bus
drivers, custodians, and ali other employees of the Board of Educatlnn or any other
amployar.

B The Board agrees not to negotiate with any teacher's organization other than the
Asszociation for the duration of this Agreement.

G Defnitions:

1. The term "teachear" when heareinafter used in this Agreement, shali refer to all
employeas representsd by the Association and the bargaining unit as above
defined: and reference to male teachers shall inclide female teachers
{Singular shall inciude
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plural). 1 is expressly understood that substitute teachers, unless designated
permanent substitute, shall not be included within the definition of the term
"taacher" throughout the body of this Contract.

2. The Board agrees ta comply with the substitute teacher provision Section 1236
of the Revised School Code,

3. Temparary per diem teachers shall be defined as a substitute employee in the
same position on a full-time basis for a period of 59 or less conseacutive days,
and are not members of the bargaining unit.

4. The term "Board” shall inc:lhde its officers, members andfor administrafive staff.

5. Whenever the term "agreement” is used, it shall mean this Contract and all
appendices and Letters of Understanding which shall be incorporated by
reference.

8. The term "hours of instruction” ar words to that effect shall refer anly to time
spent in the classroom instructing or teaching during scheduled class periods.
Activitias not included under the above term shall include but ncat be limited to
supervision, passing time, and dismissal tlme

ARTICLE III
PRDFESSIDNAL TEACHER RESPDNEIBILITiEE

When a request for representatmn is made, no acticn shall be taken with respect to the
teacher until such representation of the Association is present.

_Ateacher shall have the appartumty tu make a written response to any reprimand. This
teacher response shall become a. part Qf the. teachar‘s permanent ﬂle 50 Icmg as the
o reprlmand is mntamed therem

C ARTICLE W S '
TEACHER RIGHTS AND MANAGEMENT RIGHTS

. F'ursuant to Act 335 of the F'ubl:r:. Acts ::nf 194? as amended the Ec-ard heraby agrees that
avery employee of the Board shall have the right fresly to organize; join and support the
Assoclation for the purpose of engaging in coliective bargaining or negotiation and other
concerted activities for mutual aid and protection, provided all activitiss of the Association
shall he carried on before school, during lurich or after school hours. The Board
undertakes and agrees that they WIH not directly or indirectly discourage or deprive or
coerce any teacher in the eénjoyment of any rights conferred by Act 336 or other laws of
Michigan or the Constitution of Michigan and the United States; that they will not
discriminate against any teacher with respect to hours, wages, or conditions, of




employment by reason of hisfher membership in the Association, histher participation in
any aclivities of the Association or collective professional negotiations with the Board, or
hisfher institution of any grievance, complaint or proceeding under this Agreement or
otherwise with respect to any terms or conditions of employment.

Further, the Association agrees that it will not directly discourage or deprive or cosrce any
non-member teacher in the enjoyment of any rights conferred by Act 336 ot other laws of
Michigan or the Constitution of Michigan and the United States, that it will not discriminate
against any non-member teacher with respect to employment by reason of his/her non-
‘membership in the Association, histher lack of participation in any activities of the
Association or collective profassional negotiations with the Beard, or his/her institution of
any grieu‘anse complaint or pmc:eadfng

totwithstanding their emp]uymant teachers shall be entltled to full rights of citizenship
and no refigious or political activities of any teacher or lack thereof shall be grounds for
any discipline or discrimination with respect to the professional employment of such
teachers. The private and personal life of any teacher is not within the appropriate concern
or attention of the Board, ekcept as it can adversely affect the professional rights, duties,
and responsibilities of the teachers. Likewise, the private and personal life of any Board
of Education member is not within the appropriate concern or atéention of any teacher.
- Any alleged vialations of the provisions of this section shall be processad through the
appmpnate;udlclal or admmlstratmn tribunal. (Example; MERC}

The Association and its members shall have tha right {0 use school building facilities as
do all organizations or the community, Established regulations and procedures are
cutlined in Board policy. The Association will be permitted to distribute its own information
throughout the school mail distribution system which shall include but not limited to the
internet. All such information must be identified as Association literature and will ba
delivered promptly by the district. A copy will be sent to the Superintendent. Association
literature may be posted on faculty room bulletin boards. Pesting elsewhere on school
grounds is prohibited. Use of the intercom, woice communications systems far
. announcements of the Association is prohibited. Use of the intemet shall be consistent
with the acceptable use palicy and may be subject to disclosure under the Freedom of
Information Act.

The Board agrees to furnish to the Association in response to reasgnable requests from
time to time all public information congerning the financial resources for the district,
tentative budgetar},r requirements and allocations and ather information pertamlng fo
fi nance,

The district will be allowed 15 business days when responding to FOIA requests by the
Association. The Association shall reimburse the district consistent with FOIA.

The Board, on its own behalf and on behalf of the electors of the district hareby retains
and reserves unto itself, without limitation, all powers, rights, authority, duties and
responsibilittes conferred upon and vested in it by the laws and the Constitution of the
State of Michigan, and of the Uinited States including, but withaut limiting the generality of
the foregoing, the right:




1. Tothe executive management and administrative contral of the schoaol system and its
properties and facilities, and the professional work-related activities of its employess;

2. To hire all employaes and subject to the provisions of faw to review their certification
and to determine their professional qualifications, and the conditions for their continued
employment, or their dismissal or demetion and to promete, and transfer all such
employees; :

3. To determine class schadules, the hours of inetrua:ﬁien, and the dties, responsibilities,
and assignments of teachers and other employees with respect thereto, and non-
teaching activities, and the terms and conditions of employment.

The exercise of the foregoing powers, right, authority, duties and responsibilities of the
Board, the adoption of policies, rules, reguiations and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith shall be limited cnly by the
specific and express terms of the Agreement and then only to the extent such specific and
express terms hereof arg in conformance with the Constitution and laws of the State of
Michigan, and the Constitution and laws of the United States.

A contract maintenanca committee shall be established for the purposes of discussion
and review of items of mutual interest by the parties. The committee shall consist of up
to three (3) representatives. frem the employer and three {3) representatives from the
Education Association Negotiation Team. Meetings shall take place the second Monday
of gach month at a mutually agreed upon time and location. The committee is net intended

- to supplant the grlevem:e procedurg or negetletlen process.

: ARTICLE '\f :
FRDFESSIUNAL CDMFENSATIDN

- The eelanee ef the teechere cevered by this Agreernent are eet ferth in Schedulee A and
B which are attached to this Agreement. Such salary Er:hedulee shal! remaifi in effect

dunng the term of this Agreement

" The’ ee1ery schédiilé is baged upen a pofimal WEEI'(I}I' teachmg ieacf as hereinafter deflned
' “Startrng day" is defmed by the calenciar '

Payments of salaries will commence an or hefere the second Frlcfay or after the second

Week of cleeeee

F'rler te the sectnd worlﬂng r::le:.»r of the echeol year garch teacher will eeleef pne of the
fellewmg bi-weekly paymeants.

1. Twenty-one l:rl-maﬁeklj,.r peyments
2. Twenty-six bi-weekly paymente




A teacher may apply for tuition retmbursement up to $80.00 per tredit for additional
- graduate level ciedits leading to Nerth Central qualifications or to meet other needs of the
district. The district shall have the sole discretion in deciding tuitibn reimbursement {non-
grievable). The teacher must apply for prior approval and the total amount due to the
‘bargaining unit cannot exceed $10,000 per year {non-cumulative). Funds will be
distributed evenly among all approved requesters as of June 1 for the previous year.

Any bargaining unit member that receives a “highly effective” rating on their summative
. evaluation will receive $100.00 in the second pay period in June.

ARTICLE VI
TEACHING HOURS AND CLASS LOAD

For the purpose of clarification, a school day {teacher working day) is defined as follows:

1, All teachers will work 436 minutes per day and 2180 minutes per week. Included
in this is 55 minutes ane (1} day per week for school improvement and curricutum
meetings before or after the inatructional day The normal mstructmnal day will be
425 minutes. '

2. The normal weekly teaching load for middle schaol and high school teachers will
not be more than 25 teaching periods per week and shall not exceed five (5) hours
of pupil instruction per day. The normal weekly teaching load for elementary
schua[ teachers will not excead 1,750 minutes of pupll mstruntmn per week.

3. Secondary teachers will have five (5) hours of praparatmn tima per week during
the instructional day. E!emantar},r teachers, excluding elective andfor non-
essentlal courses, will receive 240 minutes of preparation tll’T‘IE per week during the
instructional day

4, All secondary teachers s_hall be required to work two {2) hours per week beyond
the pupi! instruction day. This time schedule shall be determined by each building
with teacher irput prior to the end of the previous schoal yaar. Adjustments to the
yaarly schedule may be made by building conserisus which may include time
before or after schoal. : .

This time may ba used but not be limited to staff meetings, department meetings,
schoal improvement activities, and district level curriculum activities.

-5, Any elementary teacher whose normal schedule provides less than the 32 1/2 hours
of preparation time per week during the instructional day will be provided release
half days or whole days, at their request, throughout the schoal year in order to
provide them with equivalent planning time. Should the scheduled planning time({s)
be canceled, the district will reschedule the release time within five (5) schoo! days. .
If the subsequent release time is canceled, the teacher will be compensated as -
per Article V1, Saction F, :

8. Elementary teachers shall report five {5) minutes prior to the start of the student
day four (4) days each week. One (1) day per week teachers will report 55 minutes
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prior to the start of the school day, On alternate weeks this time will be used for
staff meetings one week and the foliowing week classroom plann!r‘rg time. Teacher
dismissal time ahall remain tha same.

7. AII teachers shall hava a 30 mrnut«aa duty-fraa unlntarruptad lunch period. Upon
preséntation of an acceptable schedyle, agreeable both to the teachers and
administration, this can be changed.

a. Teachers are encouraged to remain for a sufficient period of time after the close of
the pupil's school day to attend to those matters which properly reguire attention
at that time, including consuliations with parents when scheduled directly with the
teacher.

. If necessary, a teacher may seek parmission from the building principal to leave
earliar than the established time.

10. Teachers may leave on days preceding vacations immediately after the. room is
cleared of pupils.

Each September, the Principal of each elementary school shalt hold a teachers’ meeting
for the purpose of establishing an alternative placement, other than classrooms, for
students prior to commencement of instructional day. In the event the meeting purpose is
not achieved, the praoblem ahall forthwith be refemed to a meeting between the
Superintendent and the taachars for the matter to be equitably resolved.

Elementary aiactwa andfar non~aaaantia| COUrse teachers ahall he provided 210 minukes
of plannrng par waek. : : :

Mo r:iapa_rtur_e from these horms, except in case.of emergancy, shall be made without prior
consultation with the Association. In the event of any disagreement betwsen the
representative of the Board and the Association as 1o the need and desirability of such
dawatran the mattar mayr ba prﬂcaaaad thraugh the prafaaamnal gnar.rance procedure.

S _.If a taachar ahall taach more than the nnrmaJ taach:ng Ic-ad as set farth in this Article, he .
: _ahall receive additional campanaatran at hisfher hourly rate for each teaching period in

excess of such norms. The hourly rate shall be calculated thusly: tofal number of teacher
work days x 7.25 hours per day divided into the base salary. A teacher nesd not accept

.- extra clasaas unless hefshe s0- daalraa Thra paragraph d-::-aa nat. pertain 10 duties

enumaratad in Schedule B.-

A flat rata of 535 00 per every ciaaa perrﬂd that a teacher substitutes during their prep

hour.:

If an arnp]ayaa i5 raqufrad ta attend a prafaaaianal dar.ralaprnant (PL‘!} outside of his/her
contractual year, hefshe shall be paid $25.00 per hour. Fer these employees unavailable

- to attend the PD théjr shafl work with their immediate supervisorto make up the PD.

At the request of the teachers in"any particular building, the Suparintandant will attend =

‘building maatrng of taachara and admmratrators




l. itis the responsibllity of each individual teacher, as well as the Board to provide the highest

degrae of education program practicable for every boy and girl in the school district. This
inciudes, on the part of the teacher:

1. Careful daily preparation, including:
a. Adequate lesson plans for 8¢ least Monday to Fridéy.

b. Seating charts of students available at all times.

c. Whenever such {(a and b} are not available, the -teacher involved will be
required to deposit such in the building office no later than each Friday until
such time as the Administrator is satisfied.

2. Attendance at all staff meetings uniess arrangements are made with the building
Principal. At least 24 hours notification will be given prior to the building meeting.

3 Acceptance by the teacher that he/she has an obligation to the student, to consider
himselffherself "on duty” at all times, in school buildings or on school grounds. This
pertaing to discipling and control of the students. .

J. All teachers who need to travel from building to building will be provided with 20 minutes
of travel time, however weather will be taken into cansideration. This will not include the
teacher’s uninterrtipted 30 minuts lunch pericd.

K. All kindergarten teachers will be provided with one (1} extra day for parent-teacher
conferences. Substitutes will be provided for 3 regular school day.

L. All teachers are encouraged to attend high school commencement ceremany. Those
who attend will not be required to work the final half day of the school year if it is a non-
instructional day.

ARTICLE VI
TEACHING CONDITIONS

A. The parties recognize that apttmum schcnl fEIC:IhtIES for both student and teacher are desirable
to insure the high quality of education that is the goal of both the Association and the Board.
It is also acknowledged that the primary duty and respensibility of the teacher is to teach and
that the organization of the school and the scheool day should be directed toward insuring that
the energy of the teacher is primarily utilized to this end.

Because the pupil-teacher ratio is an important aspect of an effactive education program,
the parties agree that class size should be iowered whenever possible below the
maximums stated, whenever facilities and financial resources are availabla.




If a class exceeds their maximums by one {1) student the parties will take reasonable efforts
to level similar classes within the school. If the maximums are exceeded by five (5} students
the parties will take reasonable efforts to level similar classes district-wide.

1.

*If the class attendance is taken by homeroom, the dass maximum will be determined by the

3.

Elemantary Maximum per Homeroom®*

Kindergarien 25

First Grade 25

Second Grade 25 .l
Third Grade 27
Fourth Grade 30 i
Fifth Grade 30 E
Sixth Grade 30 . |
Combination Grade 25 '

Secondary Maximum per Daily Average™

English _ 30

Social Studies 30

General Education 30

Mathematics 30

Science - 30

Languages - ' : 30

Business 30 :

Computers 30 ,
Drafting v - 30 ' ' _ _ !
Music 40 ' ;
At 30 ;
Physical Education . . 40

Resolrce Room - 13

{max of 15 per periad)

homercom class list, If the class attendance |5 taken by period, the class maximum will be
determined by the daily average of all classesi t’aught .

in order to provide the best possible Iearr'nng situation for all tudents, the building

Principal shall periodically survey the classrooms iri his or her bullding to ascertain
~if spemal educalion students-are equally distributed among classrooms of the
 same grade level. If ‘significant disparitigs - exlst the bmldmg Princlpal shall be
" responsiblefor rea55|gnment

During that portion of the day in wh'rch an aide is assigned as a
Limited Restrictive Environment {LRE} Aide, thve:;:r will only be used for dutles with
special éducation relatéd programs.

10




B. Elemen’cer_'-,gr {K~B} by Homeroom Attendene

‘When class enrellmente exceed the stated maximums: fr:nr & pertod of 25 echeel days
or more per semester, the teacher will be entitled to an additional stipend of $200
for each student over the limit, per semester. If a teacher is assigned an overload
within 25 days of the end of the first semester the time of overload will be counted
toward the second semester,

Tha above shall apply only to general education classrooms and Excludes elective
andfor non-essential courses.

Secandary {(5-12 by Period Attendance)

When the daily average of secondary class enroliments exceed the stated maximums for 25
school days or more per semester, the teacher will be entitted to an additional stipend of
$200 for each student over the limit per semester. If a teacher is assigned an overload

. within 25 days of the end of the first semester the fime of the overload will be colnted
towaird the seennd semester, .

C. The Board recognizes thai appropriate texts, library reference facilities, maps and globes,
laboratory equipment, audio-visual equipment, art supplies, athietic equipment, current
pericdicals, standard tests and guestionnaires, and simitar materials are the tools of the
teaching profession. The selection and proposed use of these educational tools will be the
preduct of building and/or district curriculum committees, as appropriate.

D. To relieve teachers of cafeteria, pleygreund and bus duty, the Board agrees to engage a
sufficient number of aides iri the schools. Tedchers shall nat be requiréd to: pétrof halfs,
invéntory supplies and equipment not in the classroom; schedule audio-wsual _equipment,
collect monies for milk and lunch, and establish Cumulative Academic (CA) records for all new
students, including kindergartners. All teachers shall do attendance and membership. Under
other than ordinary conditions, the teachers will help the aides in carmying cut their duties,

m

All bullding plans will include adequate lunchrooms and restrooms for staff use only and at
least one room appropriately fumished, which shall be for use as a faculty lounge. The Board
shall seek and consider all recommendations which teachers shall make as concerns future
bu:ldlng end remedellng

Telephone facilities ehell be made available to teachers for thelr reeeeneble use. All personal
tall calis shall be made at the teachers' expense

m

G. Adequete parking facilities shall be made available to teachers for their exclusive use,

I

. The provisions of this Agreement and the wages, hours, terms and conditions of employment
shall be applied without regard to race, creed, religion, handicap, color, national origin, age,
sex, disability, marital status or regardiess of memberehlp in an association with the activities
of any employee organization. The Board and the Assaciation pledge themselves to seek to
extend the advantages of public education to every student without regard to race, creed,
religion, disability, sex, color or natienal origin and fo seek to achieve full equality of
&ducational opportunity te all pupils.
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|. Before a new supplementary program is intiated, a teacher shall be supplied by the
appropriate administrator, a list of objectives, methods to be used, and evaluations to be made
of the program and any other useful information necessary for an effective program. Said
teacher shall have the option of working with a para- prnfessmnal at any time during the
program.
Reference is made to categurlcal programs cnl:.r

J.  Adequate first aid facilities {sick-room and supplies} shall be provided in each school building.
American Red Cross ceitified personnel will be available for each facility.

ARTICLE vill .
QUALIFICATIONS AND ASSIGNMENTS

Any assignments in additlon to the Formal teaching schedule during the regubar school year, including adult
education courses, driver education, 2nd extra duties enumerated in Schedule B, and summer school
courses, shall not be obligatory, but shall be with the consent of the teacher.

ARTICLE IX
SHARED ASSIGNMENTS

A Each bargalning unlt member partlclpatlng in a shared assighment shall be granted a full year of
seniority for the school year in which a shared assignment is in effect. Salary and fongevity of
bargainirig unit mambers wnth shared asslgnmants shall be prorated. For example:

> 1. Shared asmgnMent nfmrkmg

50% of full salary -
each day morning or aftamdtn . S

2. Shared assigiment of working E’D% of full salary

three {3} days ger week

Bargalnlng unit members wc-rklng 8 parhal day or weak shall be pald ak the same time-and tha same
manner and have the sams nptlcms as bargalnlng unit members without shared asmgnments

B. Each bargamlng uhlt member parh-:;lpatrng ina shared ass:gnment sha!l ba credltad pm rata with
all of the leave days provided bargaining unlf mémbers under Article XI Sick Léave. Prorated
insurance henefils s provided in Articte XXI A, B, G and D.shall be pmwded all bargaining unit
member& who have shared assngnments :

€. 1. The expérience and educationat step for the teacher shall be the same as hefstie would be
o entitled to if employed on a full time basis. This' step WI“ determme the base salary from which the
. alary fracﬂnn WI|| be cumputed

2. Teacher partners may suhsnmte for one anather. If a substltute is needed the partner WI|| be
asked first and reimbursed at substitute pay.
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3. An agreement by the teacher pariners that joint menning will he uridertaken whenever they
have joint responsibility for the eame students.

4, Professional commitments, perent-teeeher eenfereneee and in-sarvica shall be ettended as
part of each teacher 5 reguler dutlee with no extre eempeneetlen

ARTICLE X
UACANCIES PROMOTIONS; AND TRANSFERS

The Association President will be notified of all certified vacancies. All vacancies will be posted on the
District wabsita,

'ARTICLE X] |
[LLNESS AND DISABILITY

A At the beginning of each school year each teacher shall be credited with sick leave allowance
amounting to 12 days to be used for absences caused by illness or physical disabllity of the teacher.
Sick leave will be awarded upon the first day worked for gach teacher. The unused portion of such
aliowance shall accumulate from year to year with no limit.

B. A teacher wha is unable to teach because of pefsanal illness or disability and who has exhausted
all leave available shall be grantad a leave of absenie without pay for the duration of such illness
or disability, up te one year and the Board may reﬁewr the Ieeve each year upon written fequest by
the teeeher

C. Famll‘p' Medical Leave, Eteneﬂte under tha Famlly Medical Leave Act {FMLA} will be available to el1
ellgll:-le Employees. FMLA wnt be edmlnletered according to Board Policy.

D. A slek involustary disabllity leave bank will be edmlmet_ered in tha ft:-llet-.rmg manner;
1. Writteh medical verifications shall be givefi with sach application to the bank.
2. Inorder to quallfy, a teacher must have 20 consecutive days of liness.

3. Ateachsr must use all of their accumufated sick lsave until five (5} are left before they can
draw from the bank.

4. Requests for bank days will ba made in writing and a spouse or power of attorney’s sigrature
WI” he eeeeptable when the teacher is meepaeltated

5. Use of bank days wﬂt be capped at EEID daye over tha duration of a teacher s empleyment at
Airpart Gommunity Schools.

6. A teacher cannot drew from the bank after hefshe has qualified for leng term disability.

7. The district payroll department must be notlfied by the eemmlttee ehelrpereon as to the
number of days granted to each individual by payroll dates. -
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8. Tha slck bank committee will be made up of twa representatives from the AEA and one
represénfative from the district, The group will have final decision in accepling or denying any
bank request. Declsions will be based on a majority vote.

9. Teachers may voluntarly contribLits days to the bank as long as they Keep a minimum of 60
days of accumulated feave. This must be done in writing and contain the sighature of the
contributor and each member of the bank committes. Donated days will be deducted from the
contributor's account the following pay period.

10. The committee shall maintain, as an opan aceount, records of the bank and written statement
shall be submltted to the board and the association by June 30th after each school year.

11. in tha event the bank falls below 100 days, each teacher will contribute one additional day,

The Board agrees at all times to maintain an adeqguate list of substitute teachers. Teachers shall
use the Monros County Intermedlata School District Automated Sub Calling System at (734)242-
5366 in order to repart unavailabtity for work no later than one hour before regular reporting time,
A teacher will call In befors the end of histher actual teaching day to confirm their availability for the
next day. Once the teacher has reported unavailability, it shall be the responsibility of the
adminlstration to arrange for the substitute teacher.

ARTICLE XII
LEAVES OF ABSENCE

Any teacher whose personal lliness extends beyond the perlod cempansated under Article X1 shall
be granted a leave of absence without pay for such time as is necessary for complete recovery
from such ilness. Upon return from said leave, a teacher shall ba assigred to the same position, if
auallable or a sn..:t:lstantlallyr equivalent p05|t1un .

Leaves of absence mth pay, ch:argeable agalnst the teanhers sick Ieaﬁ.re allawanc:e shall ba
grantad for the followrng reasons;

1. For a tritical illness in the immediate family. “Immediate Fan‘uly" shail be deflned as a spouse,
_ chlldren parents brﬂther sister of parent-in-lave, or anyune who residas in the household,

2.0 One (1) day par yaar when emergenc:.f |Ilness in the Immedlate farm[l.r requnres k| teauher to

rnake arrangements for necessary medlcal or nursmg care,

. Leaves of absence with pay, hiot chargeabl& against the teachars atlowance shall be granted for
. the fullﬂwmg regsons:.. - P _ o

1. Absence when a teacher is calted for jury duty. The S'upennténdent wil be notiffad immadiately.
. The teacher shall receive hisfher regular daily rate of pay minus the per dism rate paid by the
Court. Expenses, nieals, lodging and other expense related reimbursement will be retained by

the teacher.

2. Court appéaramies as a witness in any case connected with the teacher's smployment or the

school, or whenever the teacher is subpoenaed te attend any proceading, ex-::ept when the
teacher is the pfaintiff and the Board is the defendant. .
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3. Visitations at other schools or for attending educational conferences or conventions approved
by the Board. . -

4. Time necessary to take the selective service physical examination,
5. Such portion of the day or days as is necessary for:
a. Altendance at a cersmony to receive a degres.

b.  All employees shali be granted up to five {5) working days off with pay for a death of the
employee's natural parents, stepparents, siblings, spouge, partner, household dependent,
children, foster or step-children. -

_ All employees shall be granted up to three {3) working days off with pay for a death of the
employee's grandparents, grandchildren, son-in-law, daughter-in-law, sister-In-law,
brother-in-law, and spause's parents. Additional time shall be charged to slck leave,
subject to approval of the Superintendent or his/her designes.

In the event of the death of an aunt or uncls, the employee will be allowed one (1)
working day per occutrence for a maximum of two (2) ocourrences per fiscal year,

Employaes ray be granted time off chargad to sick leave to attend the fureral of a non-
family member at the discretion of the employee's supervisor,

In the event of a death of an employaé of the Schasl District, the paragraph above will be
restricted to a representative number of smployees within the bargalning unit to attend
the funeral with the number to be mutually agreed upon between the Superinténdent of
Schouls and the President and/or designee.

c. Altendance at a caremony éwarr:ling a diploma or degree to a member of the immediate
family. '

‘6. . Amaximum of three {3) days per schoal year for the conduct of personal business affairs which

- gannot normally be handied oulside schosi hours. A teacher-planning to use a personal laave
day or days shall fill aut a written form stating the date and general reasons and presenl it to
histher building Principal three (3) working days in advance, except in cases of emergency.
The Principal shall return the written form with the signature of the Principal and the date {ses
attached form, made part of this agreement). At the end of each school year, unused persanal
days will convert to sick days. :

Leaves of absence, without pay, may be granteﬂ upon application. Each application will be decided
by the merits invalved. . . .

The Board shall grant a leave of absence for;

1. A child care reasons, without pay, upon written request for such leave. Under normal
circumstances, original requests for child care leave shall be given to the district 20 days
prior ko the beginning of said leave. Such leave of absence shall be for a period of one {1)
year, ane (1) semester, or onie {1) marking petlod, whichever is requestsd. In the event of
a miscarriage, tha leave may end at the option of the teacher if a position is available. A
teacher will return from a one year child care leave to the same position, if available, or to
anather position within hisfher certification.
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2. Up to one (1) additional year lgave will be granted upon the reguest of the teacher. A
teacher returning from a leave of mare than one year shalt be returned to a gosition for
which hefshe is certified.

F. The Board shall grant a leave of absence for one {1) ye-ér, without péy, to any tenurad teacher o
cameaign far, or serve in a public offics. This leave may be extended by the Board at its discration,

ARTICLE XIH
ACADEMIC FREEDOM

The parties sesk to educate young people in the democratic tradition, to foster a recegnitlen of individual
freedom and social responsibility, to inspire meahingful awareness of and respect for the Constilution and
the Bill of Rights. Therefore, teachers shall have reasonable freedoni in the implamantation of the
curriculum. However, this does not exclude the right and the obligation of the principal to question, instruct
and direct whenever in his prafesslonal opinion it is necessary. After reviewing a curricular Issue with
histher principal a teacher may request from the Director of Curriculum clarffication regarding
implementation of the curriculum.

ARTICLE XIV
MENTORS/PERSONNEL FILE

L PROBATIONARY TEAGHER

1, A Mentor Teacher shall be definéd as a Master Teacher as identified in Section 1526 of
the School Code and shall perform the duties’ of Master Teachet as specified in the code.
The Mentor Teacher, whenever possible, may be a member of the bargaining unit.

.2, Each bargaining unlt member in hisfher first three (3) years In the ¢lassroom shall be assigned a

B Mentor. The Mentor shall be available'to provide professional slipport, instruction, ‘and guidance.
The purpose of the mentor assi‘gnment Is to pmwde asslstanoe rEsoUrcEs and mf-::rmatmn in g
nonthreatenlng mllegial fashmn ' :

'l.

3 A Mentur Teachar shall be seiected in acnurdance with tha fallowmg
a. } F‘artmlpatmn as a Mentor Teacher shall be 1.r<:-luntaryr

b.) The Admlmstratmn shall notify the Assaclatlon when & Mentor Teacher is matched
with & Probationary Teacha:,

&) F’r«clt:-atu::-nar'l.r Teachers shal! only be asmgned to ane {1} Mentur at atime.

d.) The Mentﬂr Teacher assugnment ahall e for ane (1) year subject to review by the
Mentor Teacher and the Administration at the end r.:If each semester, The selection
ma‘y he renewed in succeeding years. :

&) Mentors will be assigned by the Admmlstratlun.

4. Because the purpose of the Mentor/Probationary Teacher match is to acclimate the bargalning unit
member and to provide necessary assistance towards the end of quallty Instruction, the Board and
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the Association shall not in any fashion, bé a matter included in the evaluation of the Mentor
Teacher or Probationary Teacher. Nejther the Mentor Teacher nor the Probationary Teacher shall
be permitted to participate in any matter refated to the evaluation of the cther. Further, the mentor
shall not be called as a witness in any grlsvance connected with the evaluation process. The
Mentar Teachsr wilt not be cnnsidered thé.- terufe sponsor.

Upon request, the Admlnlstratmn shall make avallable two (2) felease times per 2emester so the
Mentor Teacher may w:brk with the Probationary Teacher {visitations or pla nning) during the regular
work day. .

Menhtors will meet with the asmgned F‘ra::bvatlcrn.saur;.r Teacher a minimum of two (2) timss per semester
outside of school hours, .

Men’mr Tea-::l'uars shall have the opportunity to attend one {1} workshop er conference designed for
specific training as a Mentor Teacher. )

Compensation for the Mentor Teacher shall be as indloated in Scheduie B.

. This Article shall be null and void should Mentors no longer be required by law.,

PERSQNNEL FILE

A. Each teacher shall have the right, upon request, to review the contents of histher own
personnet file, in the Director's, Specialist's, andfor Adminlstrater's offices, relating to
gvaluation reports of the Airport Community School District’s recommendations, copiss of
correspondence related to him/her, and initiated by the schoal district after employmant,
No material may be placed thergin without allowing the teacher an opportunity to file a
response which shall bacome a part of the file. The review shall be made in the presence
of the Djrector, Specialist, and/or Administrator responsible for the safekeeping of these
files, and are the property of the school district and not to be removed from the office of the
Directar, Specialist, and/or Administrator. In this review, the teacher may be accompanied
by a representative of the Assocaiatian, provided the teacher glves his written conszent to
the third party presence to thé administrator.,

Privileged information, such as closed confidential credentials, reports, and related
personnel references normally sought at the time of employment are specifically exempt
from review. These are to be kept in the Superintendent's office.

B. Teachers hired {tenured or non-tenured} will be requured to atiend an additional two {2}
days per school year for their first three {3) years of amployment for the purposes of
orientation and professional development. Days may be counted as District Provided
Professional Development {DPPD). Days will be determined when the calendar is set,

C First year probationary teachers will ba required to attend manthly after school crientation
meetings. Attendance at seven (7) of the nine {9} scheduled meetings will count towards
state mandated professional develapment or state b:::-ard certlflcatlon raquirements,
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ARTICLE XV

ETUDENT DISCIPLINE AND TEACHER FRDTEETIGN

Since the taacher‘s authority and eﬁectiv‘ene_ss _fn his classroom are undermined when
students discover that there i insufficient administrative backing and support of the leacher,
the Board recognizes |ts responsibility {o give all reasonable suppor and assistance to
teachers with respect to the mailntenance of control and discipling in the classroom. The
Baard further récognizes that the teacher may not fairly be sxpected to assume the role of
warden or custadian for emotionally impalred, or other vpes of disruptive students, as
determined by the appropriate expert or diagnostician, nor be charged with responsibility for
psychotherapy. Whenever it appears that a particular pupil requires the attention of special
counselors, soclal workers, law enforcement personnel, physicians or other professional
persons, the Board will take reascnable steps to relieve the teacher of responsthilities with
respact to such pupil. The Board and tha Assoclation recognize that good mental health of
a teacher is necassary for good keaching and bath shall do all thak is within their powers and
|urisdlction to encourage such.

1t Is recognized that discipline problems are less likely to occur in classes which are wall

taught and where a high level of students' interest iz maintained. It is likewise recognized
that when discipline problems ocour, they may most constructively be dealt with by
encouragement, praise and emphasis upon the child's deslrable characteristics. A teacher
may use such force as s necessary te protect himself from attack or o prevent injury to
annther studeatit.

A teanher may exclude a pupil frorh (1) class when the grossness of the offense, the
persistence of the misbehavior or the disruptive effect of the violation makes the continued
presence of tha student in the classroom intolerable. In such cases, the teacher will furnish
the principal, as promptly a8 his teaching bbligations will allow, full particutars of the Incident.
Elementary students excused from the class shall not be returned to the classroom until
such timé'a's an administrater has had an oppm"tunit:-.r o talk to the feacher.

Suspensmn nf stud&r‘lts fmm school may be mpusad |::nl1,|r by a prlnmpal or his designated
representatives. School authorties will endeavor to achleve corfection of -stlident
mishehavior through cuunsellng and interviews with the. child and his parénts when
warranted. All gfforts will be made lo solve the problem o the: satlsfactlcn of teacher or
teaichers mvolved and suspensmn of the pup:l W|II ba the Iast resor’t

Any case of agsault upon a teacher shall he |:rnnmr.:rtl1,,-r raported to the Bcrard ar its desugnated
Fepresanitative. The Board will provids légal counsél to advise the tesichér of his Hghts and

:abhgatmhs with respect to such assault and shall render all reasonable assistanca to the
- tedichef in mnnectlun WIth handllng of . the mcrdent b:.f law enfomement and |udicial
B authon’ues

K :amq.r teacher |s numpl‘alned afainst or sued as a result of any actlurl I;iyr the teacher while
acting within the’ scope’ of hissher legitimate responsibiliies and in accordance with
established Board. policy, the Board will provide legal counsel and render afl necessary
assistance to the teacher in histher defense.

Time lost by a teacher in connection with any incldent mentioned in this Artlcle shall not be
chargad against the teacher. For the purpose of this Article, time lost by the teacher shall be
lirnitad to one (1) year.
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H. Any validated complaint dirscted toward a teacher shall be promptly called to the teacher's
attention. The complainant will be identified upon the request of the teacher, If the complaint
ig put in writing and is to be placed in the teachar's flle.

. If, in the course of carrying out his duties, a teacher suffers damages or destruction of
clothing andfor personal property, the Board will reimburse the teacher for such, providing
tha followlng procedure i is followed: -

1. The teacher shall file a written report of the incident connected with said claim within
three (2) days after said incident, with the building principal.

2. Arevlew board of two {2) teachers and two (2) administrators shall review said clalm,
irterview all parsons connected with the incident and ascertain procf of such incident
and rmake a recommendation, as to the validity of such claim, to the Superintendent,

ARTICLE XVI
SPECIAL TEACHING ASSIGNMENT

Teachers in{ruwed in extra duty assignments sat forth in Schedule B-V! which are attached to and
incorporated in this Agreement shall be compensated In accordance with the provisions of this Article and
the annexed schedules without deviatlon.

ARTICLE XVII
NEGOTIATION PROGEDURES °

A. It is contemplated that matiers not specifically covered by this agreement but common to the parties
shall be' subject to professional negotiations batween them from t|rne tc ttme during the period of
this Agreament upon mutual agreement of hoth partigs. '

=3 ‘Before to the end of the schnui year, the parties will likewlse bagin negotiations for a new
Agrezment covering wages hours, and c::-ndﬂmns af empioyment of teachers by the Board,

C. In any negotiations desmbed in this Arhcle neither party shall have any sontrol over the selection
of the negotiating or bargaining representatives of the other party; and each party may select its
representatives from within or oulside the schoo! district. It is recognized that ne final agreement
between tha parties may be executed without ratification by the majority of the Board of Education
and by a majorlty of the membership of the Association, but the parties mutually pledge that
reprasentatives selected by each shall ba clothed with all necessary power and authority to maks
proposals, consider proposals, and inake concessions In the course of negotiations or bargaining,
subjact nnly to such ultlrnate ratification.

D. If the partles fail to reach an agreement in any such negotiations, efther party may invoke the
mediation mackinery of the Michl‘gan Employment Relatiuns Commissinn
. .
E. A teacher sumimonad by a member of the adminlstrative staff, during the school day in negotiation
in behalf of the Assoclation with any representative of the Board or participation in any professional
grievance nagollation shall be released from regular duties without loss of salary.
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If an emergency financial manager iz appointed l{} the dlstrict he.fshe may ratify or modify this
agreement in his'her sole dISGretIGI'I .

- ARTICLE XHI
REDUCTION [N PERSONNEL

SENIORITY. New employees hired intd the unit shall be considered as probationary employees as
prescribed by the Tenure Act.

Length of Service

1. Length of service will be computed by subtracting the date of hire from the current dats, Any
amployee that is hired on the same date shall be placed on the senicriky list by who signed their
contract first,

2. Tims counted toward langth of service shall include all paid perieds when the teacher was on
leave of absence. Seniority accrued WI” continue for up to 20 unpaid days during a schogl

year,

1. The Board of Education shall prapare a senlorlty list and trahsmit a copy of the same to the
Association on or before the 30th day of September for each schoal vear,

2. The senlority list shall be published and distributed to all teachers in the district by October 15 of
each schogl year. Revisions and updates of the seniority list shall also be published and posted
as they are made, A copy of the sehidrity list ahd subsequent revislons and updates shall be
forwarded to the Associatlon.. Assgeiation and admlnlstratrun will wark together to provide an
acclrate senlority list. .

A Jaid off teacher 4"r1Elyr mntlnue hlsf'her health, dental and life insufance heneflts subject to the
rules ‘and regulations of the carrier. prcwldlng that ditsct payrnents ba mad& tra ihe {‘;E\rner if
permitted, or to the Board seven days priar to the prernfum dile date.

Teachers Iai-::l off after cnmpletlon of fuIF schuol year WI" he entltled o a fll twelve menths

' paymant af lnsurance premiums sfartlng September 1 of the empiayed year,
Teachers laid off aﬁer completion of less than a full school year will-be entitled to 3 pro-rata term

of rnsuranc:a prenvum payments aunurdmg tn the pcrmun of teac:her work da;.rs setfurth inthe school

':'calendar e of she worked prior 1o lay-off.

'Aﬁ'ﬂﬁyﬁ XiX
AGENCY .MEMBERSHIP

. . Any teacher {or bargaining unit employes) may bamme a member of the Uniﬂn or n"lay' &lact not
_to become a member of the union.

The Union, itz members, and all ern.plnyees shall not fntimidété GF COETCE ah;-,.r individuals with

respect to their right to work; or with respect to any individual's unlon activity or membership.
There shall be rio solicifation of smployees for union meml:.lershlp or dués on school time.
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ARTICLE XX
FRINGE BENEFITS

A. Health Insurance. Upon proper application and acceptance for enrallment by the
appropriate insurance undstwriter, policvholder, and/or third-party employee, the District shall
make premium payments (or premium equivalent payments, for self-funded benefits) on
Employee’s behalf (and on behalf of Employes's eligible dependents) for the following ingurance
programs: .

Medical/Dental/Vision/Group Life Insurance. If the Employee is scheduled to work 30 hours or
more per week, hie/she will receive health Insurance coverage according to the coverage slectad
and |3 eligible for offered under the MESSA GROUP: D01C: Teachers

Employae agrees that the Dletrlct has the right to allocate to Employee's reepn:-nell:nht;..r fora
portion of the premium for the insurance coverage specified above as may be determined by the
District. However, this contribution shall nat be less than the amount determined by the District to
he necessary to comply with the Publicly Funded Health Insurance Contribution Act, 2011 PA
152. The District will notiy the Employee of the medical premium amount for which hefshe is
responslble in excess of the District paid medical premium contributions including any taxes
and/or assessments. Employee agrees that the amount of the medical premium contributions
designated by the District as Employes's rasponsibility shall be payroll deductad frum Employes's
compensation over 20 or 26 pays as eleeted by tha Employea. _

The District will share annual health care blds with a committee of Dletnet amployees representing
ali bargaining groups. If there is interest in changing Insurance carmiers, it will be voted on by all
bargaining groups. - _ T

The Dletric:i shall not be required to remit prerﬁlums for any insurance coverags for Employee if
enrollment or coverage is denied by the insutance underariter, policyholder, or third-party
smployse. The terms of any contract or policy issued by any insurance underwriter, policyholder,
or third-party employee shall controf as to ail matters concerning benefits, eligibllity, coverage,
cessation of coverage, and cther related matters. Employee is responsible for eeeurlng
completion of all forms and documents needed to receive the above-described insurance
coverage. The Dletnet by paymeiit of the premiums required to provide the above-described
insurance emrerege shall ba relleved from all llability as to Insurance benefits. All insurance
coverage will be in effect on the empleyee s first day of scheduled work and cease Lpon
employee's termination, layoff of retirernent from the school district.

The Board will pay for 100% of the premiums for Dental, Vision, and $25,000 of Group Term Life
insurance for which the employee elects and s ellgible Tor. Employees receiving hospitalization
coverage shall recéivé $5,000,00 from the life insurer selected by the health carrier, and
$20,000.00 from life insurer seletted by the District.

E. Anemployee may choose, as an alternate to medical benefits provided in paragraph A, to be
paid $2500.00 cash-in-lieu of medical Insurance. The amount will be paid over 20 payments,
beginming in September '

C. Cashdn-ligu will be prorated if the employee does not fulfill histher entirs comtract days and
will cease immediately upon termination, layoff, or retirement from the District.
Upon retirement from the District with a minimum of 15 years of service with the District, and
conflirrmation of retirament with MPSERS/ORS the employee shall receive payment of $150.00
per day for uhysed sick days to a maximum of 132 days. The payout will be made payable
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through a 403{k) plan, as an employer contribution. The employes shall not have the ability to
take sums in cash.

The Board wil ralmbitrse the eligible teacher $150.00 per day (i.e.} 1 day = $150.00x 132 =
519,800 for unused sick days to a maximum of 132 days. The maximum payment amount to be
pald out to any retiring teacher is not o exceed §19,300.

: ARTICLE XXI
PRDFESSIDNAL GRIEVANCE PROCEDURE

A grievance is a ¢laim by a leacher or the Association as represented by the President or the
President's designes of Impraper application or interpretation of this Agreement,

Procadure - Any grievance which ccours outside of the realm of the Principal may he started at
Lewvel 2.

1.

Iaformal: Within ten (10} working days of the tlime of knowledge of or should have had
knowledge of a grievancs, the teacher either singularly or accompanied by his Association
Represantalive will present the grievance to his Principal. Within five (5) working days after
presentation of the grievance, the Principal shall give his answer arally to the employee.

Level 1: Within flve (5) working days of the oral answer, if the grievance is not resclved it shall
be stated Inwriting, on the form prescribed as Attachment 2, signed by the grievant, and/or the
Association and presented to the Principal.-Within five {5) working days after receiving the

- grievance the Principal shall communicate his answer in writing to the grievant, -

Level 2: If the grievance is not resolved at Level 1, the grievant may within ten (10} working
days of receipt of the Princlpal's answer submit tha grievange fo the Superintendent. The
Superintendent or his designated representatwe shall meet with the grievant andfor the

. Association within ten {10) worklng days in an effort fo resolve the grievarice. After five (5)
“warking days of the meeting a written angwer to the gnevance shall be comrtnicated to the
h grlevant andmr Assoclatmn ' _

Lﬂve[ 3 h‘ the grie\.rant:e is nat resolved ‘at Level 2 it maz.r be r&farred In wrltmg o the Board
within tén (10} working days’ after the date of the Supenntendeni's written arswer. Within 15
working days affer- réceiving the grievance the Boaid shall mest with thé grigvant andfor
Association to resolve the arievance. Within five {5} wmkmg days after such meeti’ng the Baard
will communmate its writter‘i gnswer to the grievant andfcrr ﬂssoclatlcn

"Level 4:1f the grigvances is not resﬂlued at.Level 3 the matter rna;r l:ie referred {o binding
. arbitration, Notice ta refer the matter ghall be given 2‘{.‘! wnrk:ng days fram tha dats of the Board's

writtén response to the grlevance in Level 3: The grievance will be submitied ta binding
arbitration under and in accordance with the rules of the Amerlcan A;bltratmn Assotiation,

a. The arbitratnr shall hear the grlevance in dispute and shall render his décnsmn within 30
days from the close of the hearing. The arbitrator's decision shall be submitted in writing
and shall set forth his findings and conclusions with respect to tha issues submitted to
arbitration. The arbitrator shafl confing his decision to the partlcular case subrmitted to him,
Both parties agree to be bound by the award of the arbitrator and agrea that |udgtment
thereon may be entered in any court af competent jurisdiction.
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b. The arbitrator shall have no authority except to pass upon alleged violations for the
provisions of this Agreement and to determine disputes Invalving the application or
interpretation of the provisions of this Agresment.

€. The arbitrator shall have no power or authority to add to, subtract from or modify any terms
of thls Agreament. The arbitrator shall not render any dectslonm which would require or
permlt an action in violatlon of the State or Federal laws. The. termination of services or
failure to employ or re-employ any teacher to a position on the extra-curricular schedule,
shalt not ke subject to the grievance procedure.

d. The arbitrator's fee and expenses shall be shared equally by the Board and the
Association. The expenses and compensation.of any non-teacher witness or participant in
the arbitration shall be paid hy the party calling such witness or requésting such participant.

a_  Individeal employees may not arbitrate grievances without paricipation of the Association.

The forms used in processing ghevances witl be uniform and attached to this Agfeement
All time limits stated above may be exdended or walved by mutual consent of both parties. [t is

understood that if no decision is communicated by the Board or Its agents within the specified time
limits the grievance is automatically advarced to the next level of the procadure,

ARTICLE XXII
MISCELLAMEDUS F'RDWSIDNS

Mo polygraph or i.e. detector devices shall be used in any investigatian of any teacher.

This Agreement shall constitute the full and complete commitments batwean both parties and may
be altered, changed, added to, deleted from or modified only through the voluntary mutual consent
of the parties in a written and signed amendment to this Agreéement.

Any indlvidual contract batween the Board and an individual teacher, herstofore exscuted shall be
_subject to and consistent with the terms and condltions of this Agreement and any individual
contract hereafter executed shall be expressly made subject to 2nd consistant with tha terins of
this or subsequent Agreements to be executed by the parties. If an individual contract contalns any
language inconsistent with this Agraement, this Agresment, during its duration, shall be controlling.

This Agreernent shall supersede any rules; regulations or practices of the Board which shall be
contrary to or inconsistent with its kerms. The provisions of this Agreemeant shall be incorporated
Into and be cons|dered part of the established policies of the Board.

The Assoclation shall be duly consulted with by the Board of fiscal, budgstary and tax programs
affacting the district and the Association shalf, whenever feasible, have the opportunity in advance
ta consult with the Board with respect thereto prior to the general publication. The Association shall
have an automatlc position on the Board's agenda for the purpose of consulting with and advising
the Board. The Association shall he subject to al| rules and parliamentary procedures, ke any
other indlvidual attending, being used by the Board afficer in charge of ths meeting.

Copias of this Agreement shall be printed at the expense of the Board and presenied to all teachers
now smployed or hereafter employed by the Board plus 20 extra to the Presldant.of the Association.
Sald printing and distribution shall take place not later than 80 days after ratification of this
Agreement,
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If any pravigsion of this Agreement or any application of the Agreement shall not be deemead valid
and subsisting except to the extent permitted by [aw, but all ather provisions or applications shall
cuntinue in full force and eﬁem

The Board shall furnlsh to gach teacher an up-to-date !lst of all teachers in the district, addresses
and phone numbers '

The Asscciatlon shall provide all buliding administrators in writing-the names of the Association
rapresentatives and shall notify said administrators of any changes as they ocour.

Teachers required in the course of their work to drive personal autamobiles betwesn different work
locations shall receive a milsaga allowanee equal to the Internal Revenue Senvice {|RS} allowable
deduction in effect on September 1 of the schogl vear.

A teacher's hourly rate shall be calculated by the nurnbar of contracted days divided by the
scheduled hours per day.

Pro-rate on all salary and fringe benefits for part-time employees. Part-time employees who are
required to work beyond their regular schedule shal! be fully compensated at their hourly rate.

All teachers collecting uriemployment during the tme betweesn the |ast day of school and the first
day of following contractual school year and are called back to a position

bry that first work day shall reimburse Airport Community School for the cost ocourred by

the district for such benefits. Raimbursemment will be made through payroll deductions

and paid off by the last pay period of the first semester.

ARTICLE XXiif
PROFESSIONAL CONFERENCES

The Board agrees to continue its present policy in regard to professional business days. The Board
© recognizés the value of teacher and staff attendarice at dlinics, coriférences and conventlons. As
valuable as such meetlrrgs are, hnwever there are limitations nf attendance whmh must be
'recognlzed :

1 Any meatrng ar ogccasion, under this paragraph "A" which takes tha teacher from hisfher
etassroom for Gné of more days can only be approvied for & valid réason and must I:rejustrﬁed
o the satlafactlon af the Boadrd of Educatmn baﬁ:nre apprmfal foie attendance wﬂl bie gwan

2. F‘ermissmn in general 1.l.r|II not be granted for a group of teanhers frum the same department to
attend ths same conferenpe Where mn_ference; involving more than one {1) member of a
depairtment are held, attendance shall be rotated among those intérested who apply.

3. Teschers ivho wish to attend a conference should make application at teast 15 days priar to
the date the conférence s to be held. The request shall be ptaced on Board agenda af thie next
meeting. The Superintendent may waive the 15 days at his discretion:

4. The schaol budget provides a limited amount of funds to cover expanses of teachers who
attend educational conferences. Such allowances are limited to actual costs which are covered,
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B. 1. Teachets attending meetings or conferences on Association business may request time
off to be absent from the classroom and shall be limited to a total of 20 teacher
days per year. The Distrlct will be notified 30 calendar days in advance.

2. The first ten {10} Association business days will be with pay, with the Association paying to the
Board of Educatlon the cost of substitute pay. Tha second ten {10) Associationi business days
will be provided to the teacher by the Association.

ARTICLE XXIV
GALENDAR

it shall be the responsibility of the schoal district to determine when it is necessary to close school due to
Act of God days (Inclement Weather Days}. The school calendar will provide the numbsr of required
instructional days and hours as determined by state law. Afl inclement weather days/hours required to he
made up to ensure full state aid wlll be made up at the end of the school year.

Teachers will receive their ragular rate of pay for any days canceled but ghall work on any reschaduled
days without any additional compensation. Any teacher who does not work the rescheduled day, unless
sick or on personal leave, will be subject to a pay deduction for one day. In the event a teacher receives
unermployment compensation {including under employment} for canceled days and later the days of
instruction are rescheduled then the teacher will have hisfher pay adjusted. The adjustment shall be such
that hisfher unemploymeant compensation for the period of instruction plus hisfher salary paid as a teacher
for the year will he adjusted to the salary the teacher would have been paid had the days of instruction not
baen canceled, ' '

Professional development days wilt be included in the negotiated calendar.
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Step

PAY SCHEDULE

BA

MA

MA 30

38,097.00

41,574.00

44,622.00

39,005.00

42,948.00

45,596.00

40,813.00

45,705.00

48,748.00 |

43,251.00

48 446.00

51,492.00

"45,448.00

§1,195.00

54,245.00

47,784.00

53,248.00

56,997.00

50,115.00

56,699.00

£8,747.00

52,445.00

58,454.00

62,503.00

54, 780.00

62,206.00

65.254.00

27, 111.00

64,850.00

65,006.00

Sl ale| e o v s el

59,452.00

6§7,717.00

70,764.00

-
ko

60,825.00

69,315.00

72,408.00

LONGEVITY - For the purposes of Schedule A gnly, if 2 member has received pay for 89 days, or more, in

LEVEL 1.

LEVEL 2:

LEVELS

~ agiven school yéa_r, the member will be entitled to full longevity pay.

12-14 years $650 -
15-16 years  $800
17-10 years  $1150
20 years over  $1500

Shall apply to all teachers possessing 2 baccalaureats degres from an accredited
college or university and holding a provisional or permanent Mlchlgan teaching
certificate. :

Shall apply to all teachers possessing a master's degree from an accredited.
college or niversity and holding a provisional or permanent Michigen teaching
certificate. Master degree Iy educatlon or related field.

" Shall apply to ail teachers possessing 30 or more semester hours, beyond a

master's, both from an accredited college or university and holding a provisional
or permanert Michigan teaching certificate. (Ref: Administrative Regulation
#4140.13 The credits must be in education or related field:

Credif hours must have been eamed following completion of the teaching
cerificate. . .

CREDIT FOR TEACHING EXPERIENCE: Credit may be given on the salary scals for sach year of
actual public school or private school keaching experience {grades K-12} {substitute teaching will
nat count) during the five {5) years previous to employment in the Afrport Community School
System. Teachers, who teach the full second semester or more, will be given a full year of credit
on the experience scale. Holders of Vocational Teaching Certificate may be given credit an the
salary scale for each year of the actual work in their trade during the five (5) years previous lo
employment In the Airport Community School System.
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Wl

INCREMENTS: Increments become effective Saptember 1t of each vear.

ADVANCEMENT: Advancement under the salary schedula from one level to another or within Level
2 shall be automatic as of the samester following completion of required or professional courses.

SCHEDULE B

ADDITIONAL POSITIONS: Al individuals on & Schedule B assighment must sign and retuern the
Monrenewal Supplement to their teaching contract.  In addition to the basic teacher satary as
provided in the foregoing, there will be pajd the following per school year {July 1 — June 20},
Explanation of percentages: percentages are based on experience in the assignment from one (13
sport or assignment fo ancther. Experience from outside the school system will not be counted.
The minimuny base is the first step on the Bachelor's Degree salary schedule. The maximum base
is the twelith step on the Bachelor's Degree salary schedule.

Initial placement on the Schedule B salary schedule and annual increases are based on Ye3rs
serving in a particular Schedule B posttion for a particular sport. Service in simllar positions outside
the district is not considered.

Schedule B compensation may he substituted by Activity Point credit toward teachier evaluation
systemn if mutually agreed upon b'_-..r the building admmlstratm and teanher {see attachment #6)

Head Varsity Football Goach ' S 1%
Firat Asst Varslty Foothall Coach 8%
Second Asst Varsity Football Coach o B%
Junlar Varslty Fosthall Coach 8%
Agst Junior Varslty Football Coach %
Ninth Grade Feotbali Coach T%
Elghth Grade Foothall Coach 2%
. $aventh Grade Football Coach 5%
Varsity Boys Baskethall Coach 11%
Junior Yarsity Boys Basketball Coach 4%
Hinth Grage Boys Basketball Coach T
Eighth Grade Boys Basketball Coach 5%
Seventh Grade Boys Basketbal| Coach . 54
Varsity Basebalf Coach 10%
Junigr Varsity Baseball Coach B%
Hinth Grade Baseball Coach . T%
‘Elighth Grade Baseball Coach - B%
Savanth Grade Basebalt Coach 5%
Varsity Boys Track Coach 9%
Yaraity Boys Assi Track Coach : 5%
Varsity Girls Track Coach 8%
Varsity Girls Asst Track Coach 8%
Widdle School Boys Track Coach 8%
Middla School Glris Track Coach 5%
Senlor High Crogs Country Coach 9%
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Middie School Cross Country Coach

Varslty ¥Wrastling Coach
Asst, Yarsity Wrestling Coach
Middle School Wrestling Coach

Head Varslty Volleyball Coach
Junior Yarsity Volleyball Coach
Minth Grade Volleyball Coach
Eighth Grade Yolleyhall Coach
Soventh Grarle Volleyball Coach

Warsity Softhall Coach

Junier Varsity Softball Coach

Minth Grade Freshman Softhall Coach
Elghth Grade Softball Coach

Seventh Grade Softball Coach

Gifs Varsity Baskethall Coach

Junlor Varslty Giris Baskelbali Coach
Minth Grade Girs Basketball Coach
Eighth Grade Git= Basketbalt Coach
Seventh Grade Girls Basketball Coach

Boys Golf Coach
Girls Golf Coach

Boys Tenniz Coach

Boys Junior Varsity Tennis Coach
Girls Tennis Coach _
Girls Junlor Varsity Tennls Goach

- Bays Soccer Coach

" Girs Soccer Goach

Competitive Chesreadsr Advisor _
Middfle School Competitive Cheer|sader
Advigor

" Band Director

vocal Secondary Music Director
Flay Director (2 Plays)

" Elementary Music —

Twod 2} concarts qutslde the schopl day
(.. Christmas and Spring Carceart)
Etementary Robotics Coach (1)

Middle School Rebotics Coach (1)

High Sehool Robotles Coach (13
Senior Class Advisor (2}

Junior Class Advisor (2)
Sophomere Class Advisor [2)

5%

10%
T
5%

10%
8%
7%
3%
5%

10%
854
%
555
5%

11%
3%
7%
B%
50%

5%
8%

9%
7%
8%
7%

9%
0%
8%,
3%

1%

8%
4%
1%

1%
1%
1%
4%
4%
3%
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VIl

VIl

Freshmen Class Advizor (2) 3%

Middle School Yearbook Advisor 3%
Youth In Govemment Advisor 2%
Honor Society 3
Middle Schonl Honor Society 3%
Scheal improvement Chairpersan 4%
School Stare 4%
DECA 2%
&r. High Student Council Advisor {1} 4%
Middlz School Student Council Advisor{1) . 4%
Mentor Taacher

Y % for each semester complated far & maximum of 1 % of the teachers
salaty step

Each elementary and middle school building will receive $1,000 and the high school $2.000 ta he
used for depattment/grade leve| leadership stipends authorized by the building principal.

ATHLETIC COACHING ASSIGNMENTS; All athletics in the Airport Community High Schoo! will be
in accordance with the Michigan High School Athletic Association and under the direct control of
the high scheal prinelpal, with the approval of the Board of Educatlon, The Athletic Directar shall
be recommended for appointment by the principal and approvéd by the Board, Coaching
assignments shall be made by the Board,

MISCELLANEQLUS; The Board shall have the right to establish, evaluate, and obsolete jobs,
providing such action an the part of the Board shall not be directed toward reducing the rate of a
job in which no substantial change in the job itself has ocoured. When a new or revised operation
involves duties which are not adequatsly or specifically described or properly evaluated in an
existing job description, specifications and classification, the Board has the right to develop and
establish such new or revised job description, specifications and classifications, rates of pay and to
place them into effect. Whenever new buildings or a job is made operational, the Board shal!
establish the job description. The Board wlll notify the Association of such new or changed jobs
and will within 30 days after such new or changed job is established, mesat with the Assodiation to
negotiate the rate and classification.

ASSIGNMENT. All the assignmants will be rnade by the principal invalved. Upon written statement,
by the principal, that the assignment has been completed, the teacher Wil be paid in a lump sum,
within seven {¥) calendar days not to exceed two (2) pay periods, for the assignment,
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o et e it e e e s : G e e e e Atashment #1

Grievance #  Alrport School District Form Distribution
GRIEVANCE 1. Superintendent
' 2. Principal
REPORT ' - 3. Association

4. Teacher

Submit to Principal in Ijuplicate

Building Assignment Name of Grievant Date Filed

STEP |

'A. Date Cause of Grievance Occurred
B. 1. Statement of Grievance {Articles of Agreement Viclated) -

2. Relief S_r}u'g_ht-

_ Signature Date

C. _Diis_pasi_tion by Principal

-Si’gnature of Princlpal S I Date
D. Position of Grievant and/or Assoclatlon Sl

_Signature  Date__

STEP il

A. Date Received by Superinténdent or Designee.
B. Disposition of Superintendent or Designee

Signature Date
C. Position of Grievant andfor Association

Signature Date

[Type here]




STEP I

A. Date Recsived by Board of Education or Dasignee
B. Disposition by Board

_ ____ Signature
C. Position of Grievant and/or Association

Signature  Date

STEP IV

A. Date Submitted to Arbitration
B. Disposition & Award of Arbitrator -

Signature of Arbitrator Date of Decision

CilUsersMlambrixg\AppDatailocaliMicrosoftiWindows\ Temporary Internet
FilesiContent.OutlookiYSLYEUENAEA_Final -without signatures 2018 .docx[Typé here]




S _ i — e —Attachment #2

Schedule A

e e Advancement Authorization Form

<, PARTIERSHIP |

“ﬂzﬁ‘? Article KXV, Section IV, Advancement Advancement under the salary schedule from one level to another
- or within level 2 shall be avtomatic 25 of the semesler Tollowing completion ’
ol Tequired of profesainnal courses.

has completed the nacessary requirements

for advancing to:

€ Master's Degree .

Master's Degree + 30 credits

Oftice of Educatlonal Services [To be completed by the director of educational servlce to aulhorlze advan :ement}
The Educational Services department has received a copy of the above named employee's

official transcript and/or certificate of completion. A copy has been retained in the employee's
personnel file for any future reference,

Blrector of Educational Servicés Date signed

Businass Office {To b complated by pawai!l

Current step and salary under schedule A:  Step 5
New step and salary under schedule A: Step 5

Advancement change made on : By:

[Type here]




Attachment #3

CERTIFIED EMPLOYEE
PERSONAL BUSINESS DAY REQUEST

I, heréby apply for a personal husiness day
Print

on to conduct affairs which cannot be handled outside of

school holrs. Said ieave to be for the following reason(s):

| have verified that | have a personal day available. | understand that if & personal day is not available
in my leave bank the day will be entered as a deduct day.

Employss Signature . Data
Approved Denied
PrincipalfSupervisor's Sighature ' Data -

Ciilsersilambrixg\AppDataiLocaliMicrosoft\Windows\Temporary Internet
Files\Content.OutlooklYOLYBUEMAEA_Final -without signatures_2018.docx[Type here]




Schedule B Alternate Compensation Form

| agree to take an agreed upon amount of Activity Points toward my
teacher evaluation process instead of the contract amount of menetary compensation

as specified in the Master Contract for the position of

“Aﬁédhment gy T

| understand this is for only the specified school year and agree to all

informatjion on this form.

Signed _ Date

Employee

Signed Date

Building Administrator

Copies of this form must go to the Business Office and Superintendent's Office.

[Type here]
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