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PREAMBLE

This Agreement is made between the Board of Educatf the Midland Public Schools, hereinafter
referred to as the "District," and the Midland Giigtucation Association, hereinafter referred tthas
"Association."

This Agreement supersedes all prior agreementsamekls all previous agreements, verbal or writien,
based on alleged past practices between the pd&tieisg the negotiations of this Agreement, eaattyp
made proposals and counterproposals. This Agreemeorporates the entire understanding of the
parties on all issues which were or could have Ibleersubject of negotiations. During the termhag t
Agreement, neither party will be required to negfatiwith respect to any such matter whether or not
covered by this Agreement and whether or not wittnknowledge or contemplation of either or bdth o
the parties at the time they negotiated or sighsdAgreement. It is the intention of the partlest this
Agreement during its term shall cover all negotaibéms, proposals, and subjects concerning wages,
hours, and conditions of employment. The terms emditions of employment provided in this
Agreement shall remain in effect for the duratibthes Agreement unless altered by mutual agreement
writing between the parties. The entire agreemespecific provisions of the agreement may be tegec
modified or terminated by an emergency manager ucalaitions provided in the Local Government
and School District Fiscal Accountability Act, 20BA 4. The Union’s agreement to place this language
into the collective bargaining agreement does iguiify its acceptance of PA 4’s constitutionalityca

will not impede the Union from initiating or beirggparty to actions against PA 4.

The provisions of this Agreement will be appliedheiut regard to race, creed, religion, color, nelo
origin, age, sex, marital status, disabling conditor membership in or association with the atéigiof
any employee organizatiorif any provision of this Agreement or any applioatiof the Agreement to
any employee or group of employees will be foundt@ry to law, including the Americans With
Disabilities Act (ADA) and other binding state aederal legislation, then such provision or appiaa
will not be deemed valid or subsisting except ®eaktent permitted by law, but all other provisians
applications will continue in full force and effect

For the purpose of promoting harmony and efficieindjpe operation of the Midland Public Schools and
of facilitating the peaceful adjustment of diffeces that may arise from time to time, the Distiud the
Association agree and contract with each othetagsdsin this Preamble and in the articles whidlovo

In witness whereof, the parties hereto have cailisedgreement to be executed by their duly autledr
representatives on this 6th day of December, 1976.

The Board and Association agree that the provisodrisis agreement that are highlighted in the
successor agreement apply only to the following trensior the bargaining unit: Social Workers,
Psychologists, and Therapists. See Appendix J.



Articlel
RECOGNITION

The District hereby recognizes the Associatieritee exclusive and sole representative for the
purpose of collective bargaining on wages, houng, @her conditions of employment for a
bargaining unit consisting of all teachers, elentdearning facilitatorssocial workers, and
psychologists certificated or licensed by the Myeim Department of Education and therapists
under individual contract of employment with thesict as provided by Michigan law,
excluding certificated teachers in the followingigaments:

1. Superintendent, assistant superintendent, di€ctprincipals, assistant principals,
supervisors, coordinators, department heads, er o#rtificated teachers in supervisory
positions as defined by the Michigan Public EmplewirRelations Act and the rulings of
the Michigan Employment Relations Commission.

2. Substitute teachers.

3. Other employees who possess teaching certsibateare assigned to positions for which
certification or licensing by the Michigan Departmedf Education and individual
contracts of employment are not required.

The term "teacher" when used hereinafter inAlgileement shall refer to all employees who are
represented by the Association.

During the course of this Agreement, the Distwdl not negotiate with any organization of
teachers other than the Association, as provid@diblic Act 379 of the Michigan Public Acts of
1965, or any replacement or amendment to this hithwbecomes law in Michigan.

Articlell
ASSOCIATION RIGHTS

1. During teachers’ duty free lunch and at teamination of the teachers' scheduled
workday or no later than 4:15 p.m., the Associatilh have the right to use school
buildings without cost on school days for meetingeyided these meetings are related
solely to the official activities of the Associatiand do not promote political candidates
or political positions.

2. The use of the building involved will be requestrom the principal at least 48 hours in
advance of the meeting, except in cases of emeygéilrequests for building use after
6:00 p.m., or on non-school days, will conform tistbdct policies, provided, however,
that the only cost to the Association will be adgiional service costs necessitated by
such meetings.



3.

Duly authorized representatives acting in artiaffcapacity for the Association will be permitte

to transact official Association business on sclpooperty at reasonable times, provided that this
shall not interfere with their teaching and confiee and preparation responsibilities, teaching
and conference and preparation responsibilitiestlodr personnel, or interrupt normal school

operations.

Association representatives visiting a schootltie purposes specified in this section will first
report to the office to inform the building prinaipof their presence in the building. Outside
resource people or non-employees are not to entebailding without first reporting to the
office unless they are participating in a meetihgvbich the administrator of that building has
been previously informed.

The Association is authorized to post noticésutars, and other teacher-organization mategals
designated bulletin board in the staff lounge ichdauilding. Copies of all such material will Hdeosvn
to the principal before posting. The Associatibalkabide by the following standards:

1.

All material must be properly identified as tdfeor and/or organization and contain nothing that
would indicate that the material was official Distmaterial or imply that the District sponsored
or endorsed it.

Material posted must be restricted to mattecoatern to employees covered by this Agreement
in relation to their official Association activige

Material posted must not contain statementshm@tiect on or attack the integrity or motives of
any individuals, other labor organizations, schemencies, or activities of school systems.

The Association may use the interschool maitesysof the District if the Association and its
representatives abide by the following standards:

1.

General communications must be specifically ftified as an official Association
communication.

Ten (10) copies of all general communicationgllsbe mailed simultaneously to the
superintendent.

None of the communications are to indicate glynthat the material involved is sponsored or
endorsed by the school district.

Material mailed must be restricted to mattersoofcern to employees covered by this Agreement
in relation to their official Association activige

Material mailed must not contain statements tvhéflect on or attack the integrity or motives of
any individuals, other labor organizations, schemgencies, or activities of school systems.

General communications must not advocate or ptempolitical candidate, a political position,
or individual monetary gain.



Articlel !l
PROFESSIONAL NEGOTIATIONS

Not later than March 1 of the calendar year tmch this Agreement expires, the Association ared th
District will begin negotiations for a successorégment. Any Agreement so negotiated will appBito
teachers, and will be reduced to writing and sigmgthe District and the Association.

In response to reasonable requests, and ag &tk such information is available to the Digfribe

District will provide the Association with such sstics and financial information for the Midlanch®ol

district as are necessary for negotiations. uiniderstood that this shall not be construed toirede

District to compile information and statistics adready available. The District will make avaikbb the
Association for inspection all records of the Mielesschool district necessary for negotiations psepat
the written request of the Association. This rexs&all specify the records desired. Such reooriids
be made available at the offices of the Distriat anll not be removed from those offices.

Neither party in any negotiations shall have @mtrol over the selection of the other partyighaing
representatives whether from within or outsidegbleool district. While no final agreement shall be
executed without ratification by the Associatioml dime Board of Education, the parties mutually geed
that their representatives will be clothed with radicessary power and authority to make proposals,
consider proposals, and make concessions in thrseod negotiations.

Despite reference herein to the District and Alssociation as such, each reserves the righttto ac
hereunder by committee, individual member or destigeh representative.

If negotiation meetings between the District tredAssociation are scheduled by mutual consefrigla
school day, up to five (5) teacher representatofethe Association referred to in Article 1V willeb
relieved from all regular duties without loss o¥/@s necessary in order to permit their particgrain

such meetings. Additional teacher representatiiitbe released at the request of the Associadioh
the Association agrees to reimburse the Districtliese representatives at the regular substiitreoif

pay.

Article 1V
REVIEW COMMITTEE

1. Representatives of the District and the Asdamn shall meet informally once a month from
September through May for the purpose of reviewlregmplementation of this Agreement and
of resolving problems which may arise. The meetisigall be called on the last school-day
Wednesday of each month at 3:45 p.m. Additionatings may be scheduled at mutual request.

2. Three to five teacher representatives shallddected by the Association and three to five
administrator representatives by the superintendenthe teacher and administrator
representatives shall separately designate a teclthigperson and an administrator chairperson
who shall serve concurrently as co-chairpersonachEhairperson shall submit to the other
chairperson, one week in advance of the scheduésdimng, items for discussion.

3. The meetings of the Review Committee are nanidé¢d to bypass the grievance procedure
outlined in Article V of this Agreement.



Agreements arrived at by the Review Committexl &le reduced to writing in the form of memoranfla
understanding and submitted to the Association @@drDirectors and the Board of Education for
approval. Upon approval by the Board of Directansl the Board of Education the memoranda shall
become a part of the Agreement for the duratioth@fAgreement.

ArticleV
GRIEVANCES
Definitions:
1. A "grievance" is a claim that there has beenpecific violation, misinterpretation, or

misapplication of the expressed provisions of &gseement.
2. A "grievant” is:

a. A teacher who claims to have suffered a viohtbrights under the Agreement. The
term "teacher" may include more than one teacher.

b. The Association if it claims a right specifisaljranted to the Association in the
Agreement has been violated.

3. The word "days" in this article shall mean cd@ndays.

The Association may act in behalf of a grouglass of teachers who initiate a grievance alleging
common violation of this Agreement.

A teacher may bring any problem or concern nweoed by the expressed provisions of this Agreémen
to the attention of the teacher's supervisor fois@eration and decision. A supervisor may sofue a
such problem or concern so long as the solutiamotscontrary to the expressed provisions of this
Agreement. The supervisor's solution to any suoblpm or concern is reviewable by the appropriate
director, the superintendent, and the Board of Btloic. A teacher may be accompanied by any
Association representative of the teacher's chatiemy of these meetings. (Appendix G)

The provisions of this Article V shall not apgtythe termination of employment of any tenurehes

since due process review of such termination esaly available through the provisions of the Mielnig

Teacher Tenure Act.

Only section C of Article V shall apply to thernination of employment of any teacher on prolmatio

Grievance Procedure.

1. A grievance shall not be processed unlesgpitasented within thirty (30) days after the fact or
circumstances giving rise to such grievance ocdyoeshould have been known, to the teacher
or the Association.

2. Informal Hearing.

a. A teacher who believes that a grievable actembyeen suffered shall first present the
grievance informally to the teacher's supervisor.
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b.

An Association representative may be in attendatthe teacher's informal conference
with the teacher's supervisor if requested by ¢haeher.

Step One.

a. If the grievance is not resolved at the infore@hference and the teacher wishes to
pursue it further, the teacher must place the grieg in writing and file it with the
supervisor within thirty (30) days after the datewhich the violation is alleged to have
occurred. A copy will be sent by the grievanttte Association and the superintendent.

b. Within seven (7) days from the date on which skpervisor receives the written
grievance, the supervisor will conduct a hearinghengrievance.

C. The grievant may be accompanied by a representdtthe Association at this Step One
hearing. The District may have another represmetan addition to the immediate
supervisor at this Step One hearing.

d. Within seven (7) days after the hearing, theesuipor shall give an answer in writing to
the grievant with a copy to the Association andgigerintendent.

Step Two.

a. If the teacher is not satisfied with the disposiof the grievance at Step One, it may be
appealed to the superintendent. The Associationimitéate the grievance procedure for
an Association grievance by submitting such grieeaio the superintendent.

b. The appeal must be in writing and be filed witeeven (7) days after the date of the
supervisor's disposition at Step One, or, if nonamswas given at Step One, within
fourteen (14) days after the written grievance filad with the supervisor.

C. The superintendent shall schedule a hearing@eafpeal of the grievance within seven
(7) days after receipt of the written appeal. Ttearing at Step Two may be conducted
by the superintendent or designee.

d. Representatives of the Association and the iDistray be in attendance at this Step Two
hearing.

e. Within seven (7) days after the hearing, theesapendent (or designee) shall give an
answer in writing to the grievant with a copy te thssociation.

Step Three.

a. If the teacher is not satisfied with the disposiof the grievance at Step Two, it may be
appealed to the Board of Education.

b. The appeal must be in writing and be filed witeeven (7) days after the date of the

superintendent's disposition at Step Two. Thetewrigrievance form, together with
copies of all materials previously filed, must ledivkred to the Midland Public Schools
Administration Center for the attention of the stary of the Board of Education.
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C. The Board of Education may hold a hearing on ghevance or may render its
disposition after a study of the documents alrddel.

(1) If the Board decides to hold a hearing on thevance:

(@) Representatives of the Board shall schedulaeheng within fourteen
(14) days after receipt of the written appeal ef ghievance.

(b) Representatives of the Association and theiDishay be in attendance
at this hearing.

(©) Within fourteen (14) days after the hearingg Board shall give its
answer in writing to the grievant, with a copy e tAssociation.

(2) If the Board decides not to hold a hearing,Bbard shall within fourteen (14)
days of its receipt of the grievance provide thewgmt with a written answer
with a copy to the Association.

d. Administrative judgment resulting in an adveesaluation of teacher performance as
referred to in Article Xl, section M., cannot beieyed beyond Step Three of the
grievance procedure unless based upon a speciiatioin, misinterpretation, or
misapplication of the expressed provisions of Agseement.

Step Four - Arbitration.

a. If the grievant is not satisfied with the disitioa of the grievance at Step Three, the
teacher may ask the Association to refer the gniewdo arbitration.

b. If the Association decides to have the grievabdrated, it must inform the District of
its intent in writing within fourteen (14) days afftthe date of the answer at Step Three.

C. Following the written notice of intent to subrtit arbitration, the Association and a
representative of the Board shall attempt to selecrbitrator. If mutual agreement on
the selection of an arbitrator cannot be reachéumiourteen (14) days after date of the
notice to submit to arbitration, the American Araiton Association shall be requested to
provide the names of five (5) arbitrators. Both Board and the Association, in that
order, shall have the right to strike a name wmtiy one remains, the one remaining to be
the arbitrator.

d. The Association and the District will mutuallgtdrmine who has the responsibility for
notifying the selected arbitrator, securing avdéatates, place of the hearing and any
other administrative matters.

e. The arbitrator shall hear the grievance in dispnd render a decision in writing within
thirty (30) days after the close of the hearingfdiriefs are filed, within thirty (30) days
after the date for filing. The decision shall logaf and binding upon the District, the
Association and its members, and the teacher iedolv

f. The arbitrator's fees and expenses shall beedrequally by the parties.
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(1) It will be the general practice of all partiesinterest to process grievances
during times which do not interfere with assigneties; provided, however, in
the event it is mutually agreed by the aggrievieel Association, and the District
to hold proceedings during regular working houegchers participating in
arbitration, on their own behalf or on behalf a thssociation, will be released
from assigned duties without loss of salary.

(2) The expenses and compensation for attendance @maplpyees, withesses, or
participants in the arbitration shall be paid by garty calling such employees,
witnesses, or such participants.

g. The arbitrator's authority shall be limited tec@ling whether the District has violated,
misinterpreted, or misapplied any of the expressedisions of this Agreement. The
arbitrator shall not have the power or authoritgdpplement, enlarge, diminish, or alter
the scope or meaning of this Agreement.

h. The retroactivity of any award issued by thateator is not to be for a period of time
exceeding thirty (30) days prior to the origindinfy date of the grievance, except that
grievances relating to pay may be retroactive éostiart of the school year in which the
violation of the provisions of the Agreement oceuwkr

General Provisions.

1.

All provisions for processing a grievance filgda teacher shall also apply to grievances filed b
the Association.

Forms for filing grievances will be jointly praged and given appropriate distribution by the
Association so as to facilitate operation of thexgance procedure. Each grievance and/or appeal
shall contain the following information: name ofayant, when the grievance occurred, where
the grievance occurred, a description of the fgutisig rise to the grievance, identification by
appropriate reference to all provisions of this @dggnent alleged to be violated, and the specific
relief requested. All grievances and appeals tesigned by the grievant.

Every effort will be made to avoid interruptia@i classroom activities and to avoid the
involvement of students in all levels of the griega procedure. Any investigation, meeting, or
hearing involving the grievant shall be conductedobe or after the working hours of the
grievant except when the Association and the Ristniutually agree otherwise in writing.

The grievant, or an officer of the Associatibiine Association is the grievant, must be preaent
all steps of the grievance procedure.

No grievance shall be filed for or by any teachier the effective date of that teacher's
resignation or retirement.

A grievance may be withdrawn at any step ofgtievance procedure without prejudice.

All documents, communications and records dgaliith the processing of a grievance will be
filed separately from the personnel files of thetipgants.



8. Failure to appeal a grievance within the spedifime limits shall result in the grievance being
considered satisfactorily resolved on the basitheflast decision and not subject to further
appeal. Failure to communicate an answer to aamtewithin the specified time limits shall
entitle the grievant to proceed to the next st€pe specified time limits may be extended by
mutual agreement in writing of the Association #mel District.

Article VI
CONTINUITY OF OPERATIONS

A. During the term of this Agreement, the Assocatshall not cause or permit its members to canse,
will any teacher or member of this Association tpket in, any strike (i.e., the concerted failwedport
for duty, or willful absence of a teacher from ttesicher's position, or stoppage of work, or abstig, in
whole or in part, from the full, faithful and prapeerformance of the teacher's duties of employjnent
nor will the Association threaten, induce, autheriar sanction the same.

B. Violation of this Article by any teacher or gfaf teachers will constitute just cause for disghand/or
the imposition of other discipline.

C. Upon learning of any strike, slowdown, stoppaly@ork, planned inefficiency, or any other cumagnt
of work, or restriction or interference with eduoatl processes in the District, the Associaticallsake
whatever steps are necessary to bring such adivayprompt end.

Article VI
RIGHTS OF THE DISTRICT

Except as expressly provided otherwise by the tefrititis Agreement, the determination and admiaigin of
educational policy, the operation of the schoaisl, the direction of the professional staff are e@dsixclusively
in the District or in the superintendent when stegated by the District.

Article VI
PROFESSIONAL DEVELOPMENT OF TEACHERS

A. The District will pay the cost of tuition for ginnservice courses which are initiated by the iisand
will recognize whatever credit is awarded by cadietp teachers for the satisfactory completiohese
courses in accordance with the provisions of AppeBd- Placement on Salary Schedule - Category
Quialifications.

B. Conference Attendance

1. The District agrees to grant teachers' abseribepay to attend approved workshops, seminars,
conferences, other professional improvement megtihgn educational nature, or to visit other
schools either within or outside the Midland schaistrict.

a. (1) Each school building will be allocated afevence attendance bank equal in the
number of days to the number of equated full tiemchers assigned to the
building rounded off to the next higher whole numb&he bank will also
include an amount of money equal to $150 timestimeber of equated full time
teachers assigned to the building rounded offéonéext higher whole number.
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C.

(2) All teachers who are assigned to more thanhbwrilding will have their entire
service included in the allocation to the buildiaigwhich they receive their
paychecks. Teachers receiving their paychecksoedtibns that are not
instructional units of the Midland Public Schoolslivbe included in the
allocations to the buildings they are schedulesktwe first in the week.

b. Teachers may be absent with pay and with substiervice provided for conference
attendance for one or more days with reasonableresqs paid.

Charges to the building banks will not exceed thtaltnumber of days or the total
amount of money allocated to the building bankise @ost of substitute service for each
day a teacher is absent for conference attendaificeotvbe charged to the banks.

C. "Reasonable Expenses"” will include costs of,feesals, lodging and transportation.
These are to be itemized in the request for reisdiaent.

d. Approval by the teacher's immediate supervidothe date or dates of absence for
conference attendance will be required. Approvalse of days from the conference
bank rests with the building principal. The prpeli will work with the building site-
based, decision-making committee or a subcommittesame in reaching conference
attendance decisions. Decisions of the principdhe granting of days of absence or the
charging of expenses to the conference attendaauake Will be final, but subject to
review by the superintendent or designee.

e. The provisions of B, 1, a-d above will be susjgehand reinstatement in future years will
require MCEA and District agreement.

2. Attendance of teachers at conference or othetings at the request of the District will be in
addition to the provisions outlined in Article V]i$ection B. Acceptance by teachers of such
requests will be voluntary.

Substitute teaching service will be providece&wh elementary school for the purpose of providing
collaborative planning time. The amount of subgtitservice will be based on each individual sckool
enrollment; one and one-half tenths (0.15) of asttulie per year will be available per studente 06

this time for district or building professional ddepment activities shall be voluntary. The last
collaborative planning session of the school yeay be used for recommending student placements for
the next school year, completing student assessmagult assembling portfolios of student work to be
placed in the student’s file at the individual teaics discretion.

Teacher who are approved to prepare material#ptations/agendas and lead professional devatbpme
for staff for at least a two hour period will beagted one half day to prepare for the in-service or
workshop.

The ways in which the collaborative planning anbissitute services are used will be determined by th
certified staff at each individual building.
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Article I X
LEAVES

A leave is a Board-approved absence, witpayt granted to a teacher with provisions for aerta
rights and responsibilities before, during, anérasuch absences.

With exception of the family and medical leasleyified in C.5. below, only teachers who have
gained tenure status with the District shall bgikle for leaves, except as outlined in C. 1. b.

All leaves, with the exception of military, attidirth and childcare leaves, must be requested in
writing at least ninety (90) days prior to the regted starting date of the leave. Military leave
must conform to Article IX, section A., except in amergency or as required by laws now in
force or laws which are enacted during the duratibtiis Agreement.

Leaves shall be for a period of one (1) yeaessmbtherwise provided in this Agreement.

a. A teacher may request a leave for a periodssftlean one (1) year, and this request may
be granted if recommended by the superintendentagmioved by the Board of
Education.

b. Leaves will be scheduled to start at the begmmif a school year and to end at the

conclusion of that school year, unless otherwissiged in this Agreement, or unless
another starting and ending date is mutually agugeh.

No leave of absence shall be extended, or anddeave of absence immediately following a first
leave granted, except upon the recommendatiorecitherintendent and approval by the Board
of Education.

A leave of absence may be terminated beforadheal expiration date by mutual agreement
between the teacher and the superintendent, ano\epdy the Board of Education of the
superintendent's recommendation.

Any leave granted will be with the understandimef it is a leave of absence from the Midland
Public Schools and not necessarily from a partiqadaition. Upon return from leave, reasonable
effort will be made to assign the teacher to teesar a comparable position; however, teachers
will not be guaranteed their former assignmentwlibe placed in a position for which they are
certificated.

No benefits will accrue to a teacher duringavéeexcept as may be otherwise stated in this
Agreement.

A teacher on a leave of absence must give wiitdice to the superintendent at least ninety (90)
days prior to the expiration of the leave of a dieci to request an extension of the leave, return
to work, or resign. Failure to furnish such notigethe proper date shall constitute a notice of
resignation. Requests for extension of leave d@apply to individuals on a voluntary leave.

a. Any teacher who, while on leave of absetades employment as a teacher in another

school system shall be deemed to have terminageteticher's relationship with the
District and there shall be no further obligatigpon the District.
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B.

11.

12.

Exceptions to the foregoing condition will badbers on advanced study leave who are
offered a teaching fellowship, teachers on leav#igygaating in temporary substitute
work, or work arrangements mutually agreed uporthgyteacher on leave and the
District.

Re-employment of a teacher from leave shakupérsede provisions for reductions of personnel
or other provisions of law or this contract.

Leaves will be classified as Professional, &k or Civic as follows:

Professional
Advanced Study
Sabbatical
Peace Corps/Exchange Teaching

Personal
Childbirth and Childcare
Extended Health
Family and Medical Leave (F.M.L.A.)
Involuntary
Voluntary (No more than four per school year, uslemre are
approved by both the Association and the District.)

Civic
Military
Government Service
Teacher Organization

Professional Leaves

1.

a.

Advanced Study. Dependent upon anticipateeéfits to the District, and subject to the
recommendation of the superintendent and approvtildoBoard of Education, a leave
of absence may be granted for:

(1) Study related to the teacher's certified taagfield.

(2) Study to meet eligibility requirements for alfi of certification other than that
presently held by the teacher.

(3) Study, research, or special teaching assignmealving probable advantage to
the District.

The granting of an advanced study leave does najabe the District to utilize the
teacher's services in the capacity for which theaaded study may have prepared the
teacher.

Sabbatical. If a teacher has taught for at e&agen (7) years in the District and requests

an advanced-study leave as specified in sectiorend.B. 1. a. above, the advanced
study leave will be called a "sabbatical leave'tlmmrecords of the school district.

-11-



2. Peace Corps/Exchange Teacher. Dependent upoipated benefits to the District, and subject
to the recommendation of the superintendent antbappby the Board of Education, a leave of
absence may be granted to a teacher who joinstheeRCorps or serves as an exchange teacher
as a full-time participant in either of such prags These leaves may be renewed upon request
for a second one- (1) year period. For salaryrdetation, upon return from such leave, a
teacher will be considered as if actively emplokgdhe District during the leave.

Personal Leaves

1. Childbirth and Childcare. A tenure teacherldimbranted a leave of absence for childbirth and
childcare, without pay or benefits, subject to kealeat the discretion of the District.

a. The following requirements shall apply to teashveho select this leave:

Q) The teacher must provide the District propertifigation by the teacher's
physician of the teacher's pregnancy and probabke of birth. Such
certification shall be submitted prior to the efthe@ fourth month of pregnancy.

(2) The request for leave for childbirth and chddeshall be submitted in writing to
the District ninety (90) days prior to the datevieais to begin, unless
circumstances clearly preclude opportunity for soctice.

(3) During the period between the teacher's ceatitbn to the District of the
pregnancy and the effective date of the leavetgheher may continue to work
provided that the teacher submits a medical repora form provided by the
District, indicating ableness to perform fully all the duties of the assigned
position.

(4) (@) The teacher's leave for childbirth and dddre will begin on the
effective date requested by the teacher, or onddie at which the
teacher is no longer able to perform fully allleé duties of the position.

(b) If the leave begins during the summer prioa techool year, or during
the first semester of a school year, the leaveanill at the start of school
in the fall following this school year.

(c) If the leave begins during the second semes$geschool year, the leave
will end at the start of school in the fall of teecond school year
subsequent to the school year in which the leagabe

(5) A leave for childbirth and childcare may belss than the time limits specified
in section (4) above. Such a "limited time" leanast end at the start of the
semester following the effective date of the lea&eequest for such a "limited
time" leave must be accompanied by notice of theher's intent to return to
work at the beginning of the next semester. A regfor a "limited time" leave
will not need to comply with the requirement exegsin section A. 9. of this
Article.
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(@)

(6) A childcare leave will also be available faeacher who adopts a baby, or for a
teacher who is the father of a baby. This forratolidcare leave will start on the
date the baby becomes a resident in the teacloens.hThe ending date of this
childcare leave will be the same as provided inchetiX, section C. 1. a.

b. Any teacher (tenure or probationary) who is peeg shall have the right upon request to
be absent with approval during the period in whighteacher is unable to work because
of pregnancy, childbirth, and recovery from chilttbas provided in Article X, section F.
Such absence with approval shall not include ates&r normal childcare.

Extended Health. Any teacher whose persomads extends beyond the period compensated
may be granted a leave of absence, upon propdcagmh. Any leave granted shall be without
pay. After an extended personal illness, the Ristnay request that the teacher present a
statement from the physician certifying the teashi@ness for return to work.

Involuntary. The District may require that adker take, and report the results of, a physical o
mental examination by an appropriate medical spstgelected by the District at the District's
expense, whenever the superintendent feels thiatestaamination is warranted. On the basis of
such examination, the District may require the heado take an involuntary leave of absence
after the teacher's allotted or accumulated abseéayge for personal illness are exhausted. A
teacher's return to active employment following iamoluntary leave is contingent upon
certification of fithess to perform all aspectgtud teacher's work assignment by an appropriate
medical specialist selected by the District as sigelcabove.

Voluntary. Teachers will be allowed to go orpainl voluntary leave for one year upon
recommendation of the superintendent and apprdvhédoard of Education. The decision of
the Board of Education will be final. These wid imited to four per year. Voluntary Leaves
are nonrenewable.

Family and Medical Leave (F.M.L.A.)

A teacher who has worked for Midland Publib&als for at least one year and for at least 1,250
hours during the previous twelve (12) months magligble for up to twelve (12) weeks of
unpaid, equivalent job-protected leave for cerfamily and medical reasons including:

-care for the teacher's child after birth, or bpatibn or foster care.
-care for the teacher's spouse, son or daughtpgrent who has a serious health condition.

-a serious health condition that makes the teachable to perform the teacher's
job.

-a qualifying exigency arising out of the fact thia¢ teacher’s spouse; son or daughter; parent is
on active duty or call to active duty status insonp of a contingency operation as a member of
the National Guard or Reserves.

-care for the teacher’s spouse; son or daughtegngianext of kin of a covered servicemember
with a serious injury or illness.

NOTE: A serious health condition is defined heseaanedical condition judged by a
medical professional to be serious in nature agdirig care and assistance.
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(b) For the duration of a F.M.L.A. leave, MidlaRdblic Schools will maintain the teacher's
health coverage provided as part of the colledisgyaining agreement.

(c) The teacher needing to take F.M.L.A. leavetrpusvide thirty (30) days advance notice
when the need for F.M.L.A. leave is foreseeable. afplication for F.M.L.A. must be
completed by the teacher and filed with the DireofdHuman Resources. The teacher
must provide medical verification to support a resfifor leave because of the teacher's
serious health condition. The district may reqfimther medical evaluation at district
expense. A fitness for duty report to return takwill also be required.

(d) Teacher spouses employed by Midland Public 8ishare jointly entitled to a combined
total of twelve (12) work weeks of family leave fthre birth, adoption, or foster care
placement of a child. Teacher spouses employedithand Public Schools are each
entitled to a total of twelve (12) work weeks ainfidy leave to care for a parent who has a
serious health condition. Care of parents-in-&nat an eligible category under F.M.L.A.

(e) F.M.L.A. for birth or placement by adoptionfoster care must conclude within twelve
(12) months of the birth or placement.

(f) F.M.L.A. leave may be taken intermittently wiever medically necessary to care for a
seriously ill family member or because the teadheeriously ill and unable to work.
Intermittent use of F.M.L.A. is defined as takingpaid leave in blocks of time or
reduction in normal weekly or daily work scheduléstermittent use of F.M.L.A. leave
by a teacher is subject to the district's apprduaed for adoption or foster care.

(g9) The F.M.L.A. applies to public and private etartary and secondary schools. Because
of the unique nature of instructional function, atié impact on students in the
classroom, special rules were enacted for thosdogegs principally employed in an
instructional capacity. These special rules ar®lk®wvs:

1. If a teacher primarily engaged in an instruadiaapacity requests an intermittent
or reduced F.M.L.A. leave schedule based on foeddeeplanned medical
treatment, either for the teacher or because #ehér is the care giver for a
spouse, child, or parent, and the teacher woutthdeave for more than twenty
percent of the total number of working days ingbleool semester during which
the leave is taken, the school district may reqthiesteacher to either:

(@) take the F.M.L.A. leave for a particular diga not to exceed
the duration of the planned medical treatment, or

(b) transfer to an available alternate positmmahich the teacher is
gualified that has equivalent pay and benefits ddter
accommodates recurring periods of leave.

2. Special rules apply to teachers who requestidFA. leave near the end of a semester.

(@) F.M.L.A. Leave More Than Five (5) Weeks Pflar The End of The Semester
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Teachers who begin their F.M.L.A. leave more thae (5) weeks prior to the

end of the semester, may be required by the sdlistakt to continue their leave

until the end of the semester, if the leave i®asi three (3) weeks in duration
and the return to employment would occur during ttiree (3) week period

before the end of the semester.

(b) F.M.L.A. Leave Less Than Five (5) Weékior To The End Of The Semester

The school district may require a teacher who lwegiR.M.L.A.
leave less than five (5) weeks prior to the entthefsemester, to
continue leave until the end of the semestereiféhve is greater
than two (2) weeks in duration and the return teleyment
would occur during the two-week period before the ef a
semester.

(c) F.M.L.A. Leave Less Than Three (3) WeBki®r To The End Of The
Semester

If a teacher begins F.M.L.A. leave three (3) wepksr to the
end of the semester, and the duration of the lsayeater than
five (5) working days, the school district may reequhe teacher
to continue the leave until the end of the semester

3. The rules applicable to leaves less than(6y&eeks prior to the end of the semester and
three (3) weeks prior to the end of the semestelydp leaves for the birth of a child,
adoption or foster care placement, or to care fep@use, parent or child who has a
serious medical condition. They do not apply teave for a teacher who has a serious
medical condition.

D. Civic Leaves

1. Military. Any teacher who is inducted or ergigt any branch of the armed forces of the United
States will be granted a leave without pay, pradithe teacher serves only one (1) draft term, the
minimum enlistment term, or until the state of egagrcy is ended. For salary determination,
upon return from such leave, a teacher shall bsidered to have spent up to two (2) years in the
employment of the District. The teacher must haeeived an honorable discharge or honorable
release from active duty, must apply in writing feremployment within ninety (90) days from
the date of discharge, and must still be qualified competent to perform teaching duties. Itis
the responsibility of the teacher to submit toghperintendent the official documents to meet the
above requirements.

2. Government Service. Dependent upon anticipbesgefits to the District and subject to the
recommendation of the superintendent and the appafthe Board of Education, the District
may grant a leave of absence without pay to amshirato campaign for or serve in a public
office.

3. Teacher Organizations.

a. The president of the Midland City Education Asation will be entitled ta leave of
absence during the term in office for the purpdssngaging in Association (local, state,
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national) activities.

Q) Application for the leave of absence shall lzelmthrough the director of human
resources by March 1, prior to the start of thevstiear during which the leave
of absence is to take place.

(2) The terms of the leave of absence for the gesegiof the Midland City Education
Association are subject to the “Professional Sewviceave/Employee Lease
Agreement.” All costs for salary and benefits viaél the responsibility of the
M.C.E.A.

3) The president of the Midland City Education éaation will be eligible for all
fringe benefits as specified in the “ProfessioreaVi&es Leave/Employee Lease
Agreement.” The Association President will accrumisrity as an active
employee. The District and Association will recagmnihis seniority going back
through the 2004-2005 school year.

(4) A leave under Atrticle IX, section D. 3. a., Mbe renewed upon request.
b. A Midland teacher elected to the presidency ofMiiA, the NEA, or other major state
or national teacher organization may have a ledabgence without pay for one (1) year

subject to the provisions of section A of this Al These leaves may be renewed upon
request for a second one- (1) year period.

Article X
ABSENCES OTHER THAN LEAVES

Allotted Days of Absence

1. Each teacher on regular school year employm#iriienallotted twelve (12) days of absence with
pay each school year.

2. A teacher employed during a school year, ornatg from leave during a school year, will be
allotted a proportionate number of the twelve (d&)s stated in section A. 1. of Article X.

Accumulated Days of Absence

1. At the beginning of each school year, a teash#rised days of absence from preceding school
years will be added to the teacher's allotted tev€lM2) days for the current school year to
establish an accumulated total days of absencepaith

2. Each teacher's total days of absence with pgyimsaease from year to year without limit.

A teacher's allotted and accumulated days cérateswith pay may be used for absence for personal
illness and personal emergencies as specifiedtinléX of this Agreement.

A teacher returning from leave of absence walldsedited with the number of accumulated days of
absence with pay to which the teacher was entilélle time of going on leave.
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The Association and the District agree that uhased absence days of any teacher at the time of
termination of the teacher's service to the Distacany reason including retirement will not ctitoge a
claim upon the District.

FamilyandPersonal lliness

1.

Definition: "Family and Personal lliness" meaasporary incapacity to work resulting from
sickness or injury; or from pregnancy, childbirdimd recovery from childbirth, serious illness
requiring hospitalization or bedside attentiontmytieacher for the teacher’s spouse, child, parent,
or dependent of the immediate household, or avelabt specified. It does notinclude absence
for routine health examinations, routine dentala@piments, or absence for cosmetic or elective
surgery or other health-related procedures whiahtrappropriately be covered during non-
working hours or during vacation periods. Thesgeabes will not be chargeable to personal
illness days without specific approval in advangdhe teacher's supervisor.

a.

The District and Association agree that gatbehdance is essential to the well being of
the District and its students. To that end, therigisand Association will work together
to promote consistent attendance for all membedsvéh cooperate in dealing with
individual attendance issues.

The District may require of a teacher a physisistatement certifying the teacher's
personal illness and the teacher's incapacity i atier four (4) consecutive days of

illness or eight (8) total days of iliness in agdtschool year. The District may require a
physician’s statement certifying the teacher’s pamty to work sooner than four (4)

consecutive days or eight (8) total days undefdhewing circumstances:

Q) the teacher misses more than one professionalaj@went day in a single year.

(2) there is reasonable suspicion that the teacherfélagied or otherwise
misrepresented his/her claim of iliness.

(3) the teacher demonstrates a pattern of suspectee abinis/her personal sick
days adjacent to the non-work days, leaves, vatstibreaks and/or non-
instructional days.

If a teacher knows in advance that the teacliébe absent for personal illness, the
teacher must inform the immediate supervisor ofathtcipated absence. The District
may request a certification by the teacher's phsiof the personal illness. If the
personal illness is pregnancy, this notificatiorstriae made no later than the end of the
fourth month of the teacher's pregnancy and mokide the expected date of childbirth.

The definition of "personal iliness” is amendedtate that travel of a significant distance
from home while absent for personal iliness, exdeptmedical reasons, shall be
approved in advance by the teacher's immediaterggpe or the Director of Human
Resources.

Teachers on tenure may elect a childbirth afldazre leave as described in Article IX,
section C. 1.
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1)

(2)

3)

)

2)

3)

4)

Absence for preplanned use of personalsingays (such as scheduled surgery
or childbirth) will be approved starting on the @at which the teacher is
physically no longer able to work. This date amelteacher's physical inability
to work must be certified by the teacher's physicia

If the date at which the teacher is no londgrsically able to work is more than
one month prior to the expected purposes indidatégiticle X, section F. 2. e.
(1), of this notice, the District may require araexnation by an independent
physician and a report by this physician to theriitsas to the date at which the
teacher is physically unable to work. The datgldth the approved absence is
to begin will be the date set by the independewsioian. This examination will
be at the expense of the District.

Absence from work by the teacher prior to tlaedset by the independent
physician in accordance with the provisions of &eiX, section F. 2. e. (2), will
be unauthorized absence.

In the event of absence of a teacher fos@ul illness for fourteen (14)
consecutive calendar days or, in the event of bintltl fourteen (14) consecutive
calendar days following the date of childbirth, District mayshallrequire a
statement from the teacher's physician that thehtais unable to work. A
similar statement may be required each succeedwveny7) calendar days.

It is expressly understood that absence adehter for personal illness resulting
from childbirth is not for the purpose of normalldbare.

(@) If the teacher fails to provide the phyaits statement required in Article
X, section F. 2. f. (1), the teacher will be diegtin writing to return to

work.

(b) If the teacher does not return to work on thean which the teacher is
directed to return by the District, the teachedy for personal illness
will cease.

(c) If the teacher does not return to work on thean which the teacher is

directed to return by the District, a notice wik Bent to the teacher
informing the teacher that the teacher's employnvéhtthe District will
be terminated by the end of fourteen (14) conseeatilendar days from
the date on which the teacher has been directextum to work.

(d) The employment of a teacher who does not retumork at the end of
the fourteen (14) days specified in Article X, saet-. 2. f. (3), shall be
terminated.

(@) The District may require a teacher wholisemt for personal illness in
excess of fourteen (14) consecutive calendar days dhe event of
childbirth, fourteen (14) consecutive calendar dailewing the date of
childbirth, to undergo an examination by an indejeem physician.
Such a required examination will be at the Dissiekpense. A report of
such a required examination must be provided tdibktrict.
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(b) 1) If the independent physician certifies thtae teacher is
physically able to return to work, then the teachdi be
directed in writing by the District to return to vko

2) If the teacher does not return to work on thte @@ which the
teacher is directed to return by the District, tdecher's pay for
personal iliness will cease.

3) If the teacher does not return to work on thte @& which the
teacher is directed to return by the District, &iagowill be sent
to the teacher informing the teacher that the teesh
employment with the District will be terminatedthe end of
fourteen (14) consecutive calendar days from the o which
the teacher has been directed to return to work.

4) The employment of a teacher who does not rétuwork at the
end of the fourteen (14) days specified in Arti|esection F. 2.
f. (4) (b), shall be terminated.

Before a teacher is permitted to return to vadtér a personal iliness, the District may reqthiee
teacher to present a physician's statement cegifyie teacher's readiness to return to work with
no hazard to the health or safety of the teachérestudents.

The District's liability for salary compensationder this Article will be adjusted by the amount
of worker's compensation and social security b&npfid to the teacher.

A teacher who exhausts his allotted and accuedildays of absence for personal illness and
personal emergencies may apply to the superintéfolean extension of his days of absence if

the teacher is on Step 13 of the salary schedule.

The decision of the superintendent on such reqsesitbe final and not subject to grievance.

Procedure for Charging Days of Absence for Reisliiness

a. Absences for personal illness will be chargetheoteacher's accumulated total days of
absence with pay as established in sections ABawdfi this Article.

b. Absences for health-related procedures whicmatrécluded in the definition of personal
illness in Article X, section F. 1., will not be atgyeable to absence for personal iliness.

A member of the bargaining unit who exhauststlodted and accumulated days of absence for
personal illness or disability, and whose Long T@&isability coverage has not yet gone into
effect, may apply to the sick bank to receive addél days until eligible for Long Term
Disability. Requests should be made to the Manafjeluman Resources.
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a. The sick bank will be initially funded by joinbntributions from the members of the
bargaining unit and Board of Education (1X + £XJhe bargaining unit contributions
will be mandatory.

b. At the time of a bargaining unit member’s semeefrom the District, the number of
unused sick days will be deposited into the siakkba

C. When the number of days in the sick bank fadlew 1X, the bank will be replenished at
the beginning of the following school year by assggeach member of the bargaining
unit one day.

d. The balance of sick days left in the bank weélldarried over to the beginning of the next
school year.

e. All members of the bargaining unit are included participation in the sick bank
program.

f. A written application to the sick bank is reqdrand must be accompanied by a
physician's statement which includes an estimatéhefanticipated duration of the
absence.

g. There will be a five-day waiting period with ehalf day retroactive pay per day upon

approval of application.

h. Members of the bargaining unit will be eligitbtedraw from the sick bank more than
once during a school year as a result of a neesiror a recurrence of an illness without
an additional waiting period.

G. Personal Days

1.

In exchange for two (2) mandatory evening pateather conferences, all members of the
bargaining unit will be granted three (3) persalals per year without deduction in salary. One
unused day may be carried over to the next yeamaimum of four (4) days could be available

in any year. Unused personal days not carried siall be added to the individual teacher’s
personal iliness bank of days.

Application for personal days shall be made for@m provided by the District, which is attached
hereto as Appendix F. Application will be madetihg teacher to the bargaining unit member's
principal or immediate supervisor at least 48 hauedvance of the requested absence date. If
the immediacy of the absence is of such a natatefk request in writing is not practical, verbal
request to the principal orimmediate supervisdirtvei sufficient and the written application will
be submitted upon return from the absence. (Apperdi

Personal days may be taken immediately befaaft@ra holiday or vacation period, with two (2)
weeks notice to the employee’s immediate supervishiot more than 15% of the total
membership of any building may take such a day.

1 X equals the number of employees in the bargainirig
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4. The number of personal days granted on any peafe day may be limited by the number of
available substitute teachers.

5. If the request for a personal day is consisiettit the procedures outlined in Article X, section
G., it shall be granted.

6. Any bargaining unit member who is denied the aka personal day by the principal or
immediate supervisor may appeal this decisionéadirector of human resources.

7. Personal day absences, as specified in Artiglseétion G., will not be chargeable to the
bargaining unit member's total days of absence pathas established in Article X, sections A.
and B., but will be absences with pay in additiothte days in the total bank.

Personal Emergencies
1. Death Within Family or Death of a Close Friend

a. Teachers on regular school year employmenbwitntitled to a maximum of five (5) days
of absence with pay in the event of the death etélacher's spouse, child, or dependent of
the immediate household.

b. Teachers on regular school year employmenbwitntitled to a maximum of three (3) days
of absence per year with pay in the event of tlathdef the teacher's parent; the teacher's
spouse's parent; the teacher's sibling; or theégagrandfather, grandmother, or grandchild.

c. Teachers on regular school year employment widlritéled to a maximum of one (1) day of
absence per year with pay in the event of the defatghrelative not specified in Article X,
section H., 1. a. and b., or of a close friend.

d. Inthe unfortunate event that a teacher loses tvmoave individuals as defined in Article X,
H., 1. a. or 1. b. above, in a single school ydat teacher may take five or three days,
respectively, as defined in a or b above, for thppse of funeral attendance and/or personal
bereavement for each event. Only under these eixayeumstances shall such additional
days for death within a family be automatically e

2. Court Appearances

a. Absences necessary for an appearance in canyilegal proceedings associated with the
teacher's employment with the District will be gethwith pay.

b. Absences necessary for an appearance in coatanrt-required capacity, such as service
on a jury or service as a witness, in any legateedings will be granted with pay.

c. Absences necessary for an appearance in coartyirlegal proceedings not covered by

Article X, section H., 2. a. and 2. b., will bedted as personal day absence and will be
granted with pay to a maximum of three (3) dayacoordance with the provisions of section
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G. Absences beyond two (2) days will come undeptiovisions of Article X, section I. 1.,
or section L. 3.

Procedure for Charging Days of Absence for ResBmergencies

a. Absences for personal emergencies as spegaifiadicle X, sectionH.,1.a.,1.b., 2. a.,and
2. b., will not be chargeable to the teacher's baintotal days of absence with pay as
established in sections A. and B. of this Artitdat will be absences with pay in addition to
the days in the teacher's total bank.

b. Absences as specified in Article X, sectionH . will be charged to the teacher's bank of
total days of absence with pay as established ficl&rX, sections A. and B.

c. Absences for personal emergencies to a maxinfitimee (3) days as specified in Article X,
section H. 2. c. will be treated as absences fsgual business, in accordance with the
provisions of Article X, section G. 7.

Additional days, without pay, may be taken far purposes described in Article X, section H., 1.
and 2., c., with the approval of the teacher's idiate supervisor and the superintendent, in
accordance with the provisions of Article X, sentla 3.

The teacher's accumulated total days of atese#ith pay each year may be utilized for reasons
other than the reasons specified in Article X, isestF., G., and H., or for numbers of days of
absence in excess of the numbers specified irossaB. and H., if the request is approved by the
superintendent. The decision of the superintenolestich requests shall be final and not subject
to grievance.

The Association will be notified of all requestgbmitted in accordance with Article X, sectign 1.
and the decision on each request. The teachens aad other personal details involved in the
request will be maintained in confidence if thectesr asks for this consideration.

J. Absence Days for Summer School
1. Teachers employed to teach in the summer sslesslon will be allotted a maximum of one (1)
day of absence with pay for each three (3) weeksimimer employment. This allotment may be
used during the summer session only. These daysmased for personal illness, personal
business, and personal emergencies as describedsridted in this Article.
2. Unused summer school allotted days will not tn@wlative.
K. Association Activities
1. Up to a total of twenty-five (25) workdays peheol year may be used by the Association for
absences of members to represent the Associdlioa.Association will pay for the cost of the
substitute(s) employed to replace such represeasaéind will pay all expenses involved with
attendance at such activities.
2. Under ordinary circumstances, the bargainingmember will notify the immediate supervisor

at least two weeks prior to the intended absericwilll be clearly stated that the requested
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absence is for Association activities, so thatgagroll report can clearly show the reason for
absence. In the event there is a particular neeithé teacher's services relative to the teacher's
professional obligations to the school districe, thacher will be immediately notified of this fact
so alternative arrangements can be made. Witluméays following the absence, the Association
will submit in writing to the director of financéhe name of the Association representative and
the date(s) of the absence.

Absences With Approval (Authorized Absences)

1. Absences without pay to a maximum of three @king days will be granted with the approval
of the teacher's immediate supervisor and the tireaf human resources to a teacher to
participate in a wedding. If days are used fos thirpose under Article X. G., the total days in
combination of paid and unpaid days shall not bexitess of three (3).

2. Absence without pay to a maximum of twenty-ei(#8) calendar days will be granted to a
teacher to care for, or to arrange for care faick member of the teacher's immediate family.
These days will be in addition to the days of absemith pay which are specified in Article X,
section H. 1. a. and b. Extension of absence withay for this purpose may be granted at the
discretion of the District. An absence or an esien for this purpose shall not continue beyond
the end of a school year.

3. Deductions from the teacher's salary for absendgéh approval but without pay shall be
computed at the rate of 1/1&8 the teacher's basic contractual salary per daysence.
Deductions for less than a full day shall be 1/1/aB8of the teacher's basic contractual salary
per each hour of absence.

Absences Without Approval (Unauthorized Absehces

Deductions from the teacher's salary for absentteowi approval shall be computed at the rate 88/1
of the teacher's basic contractual salary per apsence. Deductions for less than a full dayl Sea
1/7 of 1/1880f the teacher's basic contractual salary per é&ach of absence. In addition, such
unauthorized absence may subject the teacher pession without pay and/or further disciplinary
action.

Article XI
TEACHER EVALUATION

The purpose of teacher evaluation is to impiibeseducational program in the Midland Public Sé¢sioo
The evaluation of the work of all teachers regponsibility of the administration.

The teaching performance of all teachers slesgMaluated in writing. Evaluations shall be carteld by
the teacher's immediate supervisor, an administwaicking in the same building, the coordinatotihef
teacher's subject area, the superintendent orrdssigom the staff of the District.

The District will provide each teacher with gpgmf the evaluation form and the criteria to bedig a

given school year within the first six weeks of #afiool year. The name(s) of the teacher's evalisat
will be provided to the teacher prior to observatio
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Teacher performance shall be evaluated in il evidence pertinent to the discharge of dazher's
professional responsibilities and exercise of gsifenal judgment.

All monitoring of observation of the teacher fpemance will be conducted openly and with full
knowledge of the teacher. Teachers will be giveogy of any evaluation report prepared and sidgpyed
their evaluators and will have the right to discsissh report with their evaluators.

Probationary teaching status is defined in tiehian Teacher Tenure Act as four years for névid,
non-Michigan tenured teachers and two years forlywénwved, Michigan-tenured teachers. During
probationary years, teachers will be regularly olese, will work with administrative supervisors to
establish annual, individual development planswitideceive an annual written evaluation prepargd
the evaluator. Periodic progress checks on indalidlevelopment plans will be made between
probationary teachers and their evaluators durauty @robationary year.

Tenure teachers will be evaluated at least enegy three (3) years after achieving tenure irDtisgrict.
Each evaluation must be preceded by observationaawdtten evaluation will be prepared by the
evaluator. A conference between the evaluatorthadeacher will be held after each evaluation.
Teachers also will be offered the opportunity teéha conference prior to the observation proceds an
written evaluation being prepared, if they wisth&we one.

The teacher's overall performance will be chi@dmed by one of three ratings: satisfactory gerarily
acceptable, or unsatisfactory. This does not liletuse of other descriptive terms within the tenit
evaluation.

Any complaints regarding a teacher made to din@irastration by any parent, student, or other gers
which will be considered in evaluating said teatsheerformance will be promptly called to the tesath
attention.

Each teacher will have the right, upon requesteview the contents of the teacher's own pemsidite.

A representative of the Association may, at thetieds request, accompany the teacher in suchwevie
The review will be made in the presence of the adstrator responsible for the safekeeping of sileh f
Privileged information, such as confidential crettlds and related personal references obtaindukat t
time of initial employment, are specifically exemgtirom such review. The administrator will remove
such credentials and confidential reports fromfilleeprior to the review of the file by the teacher

If it becomes clearly evident that the work reretl by a tenure teacher or probationary teacher is
becoming progressively less satisfactory with thesage of time and/or if it is determined at tmetof
evaluation that such performance is characterigéteaporarily acceptable," the following shall Bpp

1. The administrator shall notify the teacher intivwg that such condition and/or conditions exist
and shall enjoin the teacher to take the specifinstructive, stated action(s) deemed necessary to
improve the quality of work rendered to the schditrict. Such notice, with corrective
recommendations, shall be deemed by the teachmsristitute a fair and just warning. The
Association will be notified by the District wheraa tenure teacher is warned in the manner
prescribed by this section.

2. As of the date of warning, the teacher shalehave calendar year to significantly improve the
guality of performance.
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3. The District reserves its right, notwithstandihig Article, to dismiss a teacher for just caase
provided under the Michigan Teacher Tenure Act.

M. Any adverse evaluation of teacher performance &sbéy the District or any agent or representative
thereof will be subject to the grievance procedueesin set forth; provided, however, that nothing
contained in Article Xl, section M., will deprivie District of any rights which it has under theeMgan
Teacher Tenure Act or under other Articles of thigeement.

Article X11
TEACHER TENURE PROGRAM

The teacher tenure policy as ratified by the Asstomm and the Board of Education will be recognibgdoth
parties as a legal and binding method of operatdropy will be on file in the District office arttie office of
the Association. A copy of the established progwalibe supplied to each teacher and will be ideld in. How
Midland Schools Work.

Article X111
DISCIPLINE OF TEACHERS

A. The District may adopt rules, regulations anections which are not in conflict with the ternfgtus
Agreement. Teachers are expected to comply with sules, regulations and directions.

B. No teacher will be disciplined without just caus"Just cause" will include, but not be limited t
dereliction of performance; insubordination agaimst reasonable rules of the District; any flagrant
and/or repetitious violation of the terms of thigrBement; or moral misconduct. Disciplinary action
taken against a teacher shall be appropriate tbehavior which precipitates said action.

C. If any teacher is to be disciplined by any menaf¢he administration other than the teachenaédiate
supervisor, or if a warning, reprimand, or othenimf discipline is to be recorded in writing ardqed
in the teacher's personnel file, the teacher vélientitled to have a representative of the Associat
present. The specific grounds forming the basithis disciplinary action will be made availabdethe
teacher in writing.

D. Discipline of teachers will be subject to théegance procedure set forth in this Agreement withie
limitations of Article V.

Article X1V
PROTECTION OF TEACHERS

A. Teachers will immediately report all cases cfaadt and/or battery allegedly suffered or comrdittg
them in connection with their employment to theinpipal in writing.

B. This report will be forwarded to the District igh shall comply with any reasonable request from t
teacher for information in its possession relatmghe incident or the persons involved, and watlia
appropriate ways as liaison between the teachepdlice, and the courts.

C. The District will provide legal counsel to advihie teacher of the teacher's rights and obligatiin the

event civil proceedings are brought against a ®achthe course of employment and the teacher is
ultimately exonerated, or a settlement is achiewedf court, the District will reimburse the teaclor
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legal counsel fees expended in an amount not teeekihe sum recommended as the minimum fee by the
Midland County Bar Association. The teacher shathish the District with a statement from the tesatsh
legal counsel certifying the legal fees actualljdpay the teacher, excluding any legal fees paid by
insurance or from any other source.

D. Time lost by a teacher in connection with argrdent mentioned in this Article, not compensahider
Worker's Compensation, shall not be charged agtiesteacher unless adjudged guilty by a court of
competent jurisdiction.

E. During the term of this Agreement the Distridtl wontinue in effect its present insurance liiil
coverage for teachers.

F. Teachers will not drive, nor ask other persordrive, pupils to activities which take place avirayn the
school building without the advance approval of gracipal or other appropriate member of the
administration.

Article XV
TEACHER EMPLOYMENT, QUALIFICATIONS, ASSIGNMENTS and SENIORITY

A. All new teachers employed by the District faegular teaching assignment shall be properlyfizatid
or licensed as required by state law including ahmocational authorization permits for teachers
certified under Section 390.1165, Rule 65, Admmaiste Rules governing the certification of Michiga
teachers.

B. Within fifteen (15) days after the first day thie school year, each teacher must have on file tivé
Human Resources Office a valid Michigan teachingjfeeate or other documents indicating same and
transcript of credits. Failure to file the ceddie or transcript by October 1 may result in watlling
payment of salary until such filing has been congae

C. Teachers, other than newly appointed teachdi$ewnotified of their programs for the cominghsol
year, including the school to which they will bsigsed, the grades and/or subjects they will teaicd,
any special or unusual classes that they will lzes@on as practicable, under normal circumstarates
later than June 15.

D. In order to assure that pupils are taught bgttees working within their areas of competence;shess
will not be assigned, except temporarily and/or good cause, outside the scope of their teaching
certificates or any approval, authorization or pgramd/or their major or minor fields of studyo be
gualified, teachers must also satisfy the highhaldied teacher requirements established by the
Department of Education and State and Federaldad the qualification standards set forth in Adticl
XVIII, Section C.

E. Changes in grade assignments in the elementapols and in subject assignment in the secondary
schools are sometimes necessary and even beneficidhe extent possible, such changes in gradie an
subject assignment will be voluntary, but the Destreserves the right to make such changes.

F. Supervision by a teacher of a student teachadl Isé voluntary.

G. At the time of initial employment, or re-employmeiiita teacher has had a regular full-time teaching
contract (excluding substitute assignments) inlalipschool district in any of the most recent (%9
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years, the teacher’'s most current salary will fmegeted by the District, not to exceed step sjoféhe
current applicable salary schedule. The salapydtect figure will be documented by providing @go
of the most recent contract, or through employemrgdarecords. The salary to protect will be for
teaching duties only, and will not include any exdtompensation for other duties provided. If thary

to protect figure falls between two steps on th&tfiit salary schedule, the teacher will be pleatatie
higher of the two steps but not higher than step(6). Credit for work related experience for
vocationally certified teachers may be grantedtoeixceed step six (6) at the discretion of thetriit.

Effective with the 2003-04 school year newly hitedchers’ seniority begins as of the date of theefit

to hire” letter for teachers as defined in ArticlS&ection B. Seniority will be determined by tihamber

of days computed on the teacher work year. If ntba® one teacher has the same number of days
computed then seniority is determined by the “ibterhire” letter date. If more than one teaches tihe
same “intent to hire” letter date, seniority wid determined by the last four digits of their sbegurity
numbers. The teacher with the highest four digitsbe granted the most seniority.

MCEA members will continue to provide regufatle | services; temporary positions are not taubed
to replace regular Title | teaching positions. Ppemary Title | teachers will assist and collabonatth
the classroom teacher. They will provide servioesddition to, not in place of, the regular Titteacher.

When it becomes necessary to staff a temporarg Tbsition, the following guidelines will apply:

1. Regular part-time MCEA members who are qualifietl maé given the first opportunity to apply for
temporary Title | positions before positions arsted outside the district;

2. Part-time MCEA members will be paid their per digate for doing temporary Title | work;

3. Temporary Title | positions will not affect memlsaniority per their regular teaching assignment;

4. In the event that a temporary position is not @&teto an available MCEA member, the contract
Review Committee will meet, review, and approvelisapprove of the plan;

5. Temporary Title | positions not filled by MCEA mesis will be paid at the guest teacher rate of pay.

If a temporary Title | teaching position exceed® #2urs in a year and is planned for continuatoraf
second year, the situation will be reviewed bydbetract Review Committee.

The Midland Public Schools has the responsibibtptovide the educational program for the Midland
County Juvenile Care Center. This program sereés Midland County and out county youth for both
short term and long term placements. The deteptiogram is classified as a resource room setting,
allowing a teacher/student ration of 15 to 1.

The JCC staff will consist of three full time teashwho are members of the MCEA. If student numbers
temporarily increase in detention to warrant addai staff, the Midland Public Schools will assign
gualified temporary teacher to the program fronsitbstitute list.

A teacher who is required, pursuant to the Elemgraad Secondary Education Act (E.S.E.A.), to be
“highly qualified” for a teaching assignment (asided by the E.S.E.A. and the Michigan Departmént o
Education) and is not “highly qualified” for thatrrent teaching assignment shall be granted bpsgni
the first vacancy for which he or she is eligible.

If there is no vacancy for which the teacher igtty qualified”, the District shall place the teacln a
position for which he or she is “highly qualifiedy seniority. If there is no assignment for whihk
teacher is “highly qualified”, said teacher shalltbeated under the layoff and recall provisionthaf
Agreement as if his or her current position hachbelaminated.
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A teacher who has been recognized as “highly dedfifunder the E.S.E.A. by this school district or
another Michigan school district shall be recogdias “highly qualified” by this school district ftine
duration of his/her employment.

These provisions shall supercede the vacancy fératayoff and recall provisions of the Agreement.

Article XVI
PROMOTIONS

A "promotion" is a change to an administrativsiion. Promotions are not meant to include ékeg
on of additional duties in connection with extraaular or extra-duty activities. For purposestos
article the promotional positions are: assistaumggpal, elementary principal, coordinator, supsoy,
department head.

Whenever a vacancy occurs, which is a promagdefined in Article XVI, sections A. the Distrstiall
publicize the same by giving written notice of swdicant position, with qualifications and job
description where possible, to the Association bypgosting a copy of such notice in each school
building. Vacancies shall not be filled exceptaotemporary basis, until such vacancy has beeegost
for thirteen (13) days. During the summer montis publication requirement shall be fulfilled byigg

the written notice to the Association and postirgppy at the central administration offices.

Any teacher may apply for a vacancy in a proar@li position as defined in Article XVI, section An

filling such vacancy, the District shall considee professional qualifications, background, attants,
and other relevant factors of all applicants frorthim the school district, as well as applicantsnir
outside the school district. If in the determinatiof the District the qualifications of candidatee
equal, preference will be given to candidates fraithin the school system.

The parties recognize that the filling of promaoal vacancies as defined in Article XVI, sectins a
prerogative of the District, and the decision @ District will be final, unless arbitrary, capocis or
without basis in fact.

Any teacher who shall be promoted to an admmatise or executive position and shall later retiora
teaching position shall be entitled to the statimctv would have been achieved if the person had
remained continuously in the negotiating unit. Hoer, for teachers who are promoted to adminig&ati
or executive positions after the date this agre¢man ratified, seniority and status in the bangajinit
shall be frozen.

Article XVII
VACANCIES AND TRANSFERS

Whenever any vacancy in a professional positidhe bargaining unit shall occur, the Districtigive
written notice of the vacancy to the Associatiorgluding a general statement regarding the required
gualifications for the position.

1. Any teacher may apply for such vacancy. Imnfijlsuch vacancy, the District agrees to give due
weight to the professional certification, professibexperiencesvhether the individual is “highly
gualified” as described in the Elementary and SdaonEducation Act and related background of all
applicants and the length of time each has be#reiMidland school system. Within a reasonable
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time after the notification of a vacancy, all apphts will be informed that the position has been
filled, or the notification withdrawn.

A vacant position will not be filled, except ariemporary basis, within thirteen (13) calendassda
from the date of notification to the Association.

When a vacancy occurs within the last thirtel8) €alendar days prior to the orientation day of a
new school year, although the Association will béfied of this vacancy, the first priority must tq
filling the position for the new school year. Tafare, the time limits imposed on the District in
Article XVII, section, A.2. will not be applicabler this two-week period.

When a vacancy is filled in the period fromtisén (13) days prior to the orientation day ofriber
school year through November 1, it will be fillegtiring a teacher who will have all rights accatde

all members of the bargaining unit except thatéaeher may be reassigned at the beginning of the
succeeding school year, solely at the discretigh@District, to any comparable position for which
the teacher is certified. The language in Arti\dl, 4. shall not apply when the vacancy occurs as
the result of a retirement. The District may etedill a teaching vacancy by hiring a teachearag
point during the year.

When a vacancy occurs during a school year aftaember 1, the position mdge filled on a
temporary basis.

Although the District and the Association recizgrihat frequent transfers of teachers from oheaic
administrative unit to another are disruptive @ daucational process and interfere with optimuoher
performance, they also recognize that some traafidlbe necessary for administrative purposesand
ensure a fair distribution of experienced and diealiteachers through the system. Therefore,abese

as follows:

1.

Teachers will not be transferred from one schaidding to another during the school year except
under circumstances where the enrollment in a giwéliding is of such a nature that a viable positio
has ceased to exist, or when a voluntary transteddvbe best for the students and the District.
Transfers of teachers will fall into two cateigsr voluntary and involuntary.

a. Voluntary Transfers

Q) Teachers voluntarily wishing to transfer to #ew administrative unit(s) will submit
a written request to the director of human resaust&ting the assignment preferred.
Such requests must be submitted prior to Marabr thie succeeding school year.
All requests will be acknowledged in writing. (S&ppendix H)

(2) Prior to the summer recess, the teacher makiequest for a transfer will be notified
of all open positions in other units in the Didtr&s these openings occur, if the
teacher has indicated an interest in the areaeobplen positions and is certified to
teach in this area. If the teacher wishes to hesidered for any of the open
positions, the teacher must inform the Human Ressudffice of this interest within
thirteen (13) calendar days of the date of notiiica Applicants for transfer to an
open position, who are members of the Midland steiff be given preference over
new employees if the applicants' professional afeded background and experience
are substantially equal to the capabilities ofribes employee.
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3)

4)

During the summer recess, teachers who haweestg) for transfer on file, which
were not acted upon prior to the close of schodl,be mailed postings of vacant
positions as openings occur. A teacher receivimpsting, who wishes to be
considered for one of the open positions, shalirimfthe Human Resources Office
by the Friday following the date of notification.

Teachers who receive a rating of “Minimally &ffive” or “Ineffective” are not
eligible for a voluntary transfer at the conclusadrthat year unless mutually agreed
upon by the District and the Association.

Involuntary Transfers

1)

2)

3)

4)

®)

When it becomes apparent that a transfer fronuilling must take place, the

principal (or other equivalent supervisor) willkab all members of the staff in the
building who are in the grade levels or subjeddffeom which it is necessary to

transfer someone. If one of these teachers statédngness to be transferred, that
person will be chosen for the transfer. Such rastiex will be considered to be an
involuntary transfer.

Notice of the necessity for transfers will ngeg to teachers as soon as practical and,
under normal circumstances, not later than theadriie semester preceding the
effective date of transfer.

In making involuntary transfers, the conven&and wishes of the individual teacher
will be honored to the extent possible, as lontpase considerations do not conflict
with the best interests of the school system aka@ev If no teacher who is certified
for the open position volunteers, the teacherénbthilding with the least service in
the District, who is certified for the open positjchas taught in the same grade
grouping (K-3 or 4-5) or contiguous grade leveé(eéntary) or in the subject area
(secondary) in the last five years, will be transfd.

An involuntary transfer for which no teachetwteers will be made only after a
meeting between the teacher involved and the supadent or his designee at which
time the teacher will be notified of the reasomngiie@ decision on the transfer. Inthe
event that a teacher objects to the transfer atrti@eting, upon the request of the
teacher, the Association will be notified and thperintendent or designee will meet
with the Association's representatives to disdussransfer. Disputes under Article
XVII, B. 2. b. (4), will be subject to the grievamprocedure, but the decision of the
Board, unless arbitrary, capricious, or withouti®as fact, will be final.

Postings for open positions in the Districll e made available to all teachers being
involuntarily transferred. Preference will be givia filling such positions on the
basis of certification majors, teaching experiemegonstrable programs needs and
length of service in the District. Disputes undeticle XVII, B. 2. b. (5), will be
subject to the grievance procedure, but the detisidhe Board, unless arbitrary,
capricious, or without basis in fact, will be finalvhen the transfer has been made,
the transferred teacher will be assigned to classean equal basis with other
teachers in the instructional unit.
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(6)

(7)

(8)

Teachers being involuntarily transferred mayuesst an interview with the principal
(or other equivalent supervisor) of the unit to evhiransfer is being contemplated.

Should an appropriate vacancy occur duringtimemer in the building from which a
teacher has been involuntarily transferred, thether will have the top priority to
return to this open position.

The placement of involuntary transfers will baa priority over the relocation of
voluntary transfers, the placement of teachersmatg from leave, or the placement
of newly hired teachers.

C. Whenever there is a change in grade configurafie.g., sixth grade from elementary to
intermediate/middle school, ninth grade from intedmate/middle school to high school), it will be
necessary for a number of teachers to transfer tnoenadministrative level to another.

1. Teachers, who are certified to make the movenasia to do so, will submit a written request te th
Director of Human Resources stating the assignnpeaterred in priority order. Such requests must
be submitted prior to February 1 for the succeeditgpol year, unless another date is mutually
agreed to by the Association and the District. rédjuests will be treated in accord with Article KV

Al

2. If the staffing needs cannot be fully met byuwbry transfers, it will be necessary to transfer
teachers from buildings which would otherwise berstaffed. Such transfers will be subject to
Article XVII, B. 2. b., paragraphs (1) through (7).

a.

C.

For the implementation of middle school prograngyinvoluntary transfers will begin with
overstaffed elementary buildings under B.2.b.1ulioB.2.b.4.

Once involuntary transfers from overstaffed edatary buildings have been identified,
seniority in the District will be used to determagsignment to open positions for which a
teacher is certified to teach. The most seniooluimtary transfer will be given first
opportunity to select a position for which the tearcholds certification. This process will
be applied from most senior through least senivolimtary transfers from overstaffed
elementary buildings.

1)

At the time an individual teacher is to maksegection, should the number of open
positions at the elementary and/or middle scho@sldss than the number of
involuntary transfers remaining, the involuntatignsferred teacher may choose not
to select from open positions as outlined in XVIR®. In such instances, the
involuntary elementary transfer will be transfertedhe middle school fed by the
majority of students from their elementary scho@hould the number of open
positions at the elementary and/or middle schoel®dual to or greater than the
number of involuntary transfers remaining, the inwmtarily transferred teacher must
select an open position for which they are cedifie

Once elementary involuntary transfers have bidentified, middle schools that are
overstaffed will determine their involuntary tragisf as per elementary procedure outlined in
XVII.B.2.b.1., 2., 3., and 4.
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d. Once involuntary transfers from overstaffed nedsthool buildings have been identified,
seniority in the District will be used to determagsignment to open positions for which a
teacher is certified to teach. The most seniooluimtary transfer will be given first
opportunity to select a position for which the tearcholds certification. This process will
be applied from most senior through least senivolimtary transfers from overstaffed
middle school buildings.

e. Involuntary special education transfers wiltleéermined in the same way that involuntary
regular education transfers are determined. Tiuisgss is outlined in Article XVII C. 1.
through 3. Transfers to regular education froncsppeducation will be determined through
the voluntary process and not through the involynpaocess.

3. Teachers who have been involuntarily transfdiesduse of a change in grade configuration, and
wish to be transferred again in any succeeding, ye#lr have all the rights and privileges
guaranteed in Article XVII, B. 2. a., paragraph¥tfirough (3).

Article XVIII
REDUCTIONS IN PERSONNEL

Should substantial and unforeseen changes destypopulation or other conditions make necessary
general reduction in the number of teachers empldyethe District, teachers shall be laid off oa th
basis of seniority, provided that a more seniochiea may be laid off while a less senior teach is
employed, if the more senior teacher is not cedifind qualified for the position to which the Isssior
teacher is assigned. Further, this procedure Baalibject to the Michigan Teachers’ Tenure Actbe
qualified for a position a teacher must satisfyhifghly qualified teacher requirements as estabtidby

the Department of Education and State and Fedevadhd the qualification criteria set forth in $&ciC

of this Article and in Article XV, Section D. Th&ssociation and District will further use their bes
efforts to assist all teachers whose employmeteriminated for lack of work to secure professional
employment.

If, after a reduction of teachers as outlinecha) there are teaching positions that become vdaahoff
teachers who are certified, qualified and satisgly qualified teacher requirements, shall hawealle
rights in accordance with the Tenure Act, except trder of recall shall be based upon seniority an
probationary teachers shall have the same reghlisras tenure teachers. In the event that twnaooe
teachers are certified, qualified and satisfy highlalified teacher requirements, in accordanck thig
Tenure Act, tenured teachers shall have preferemeeprobationary teachers.

In determining what constitutes "qualified" District shall utilize the following factors: Expence in
the level and content area, past performance asieed by personnel records, certification anchlyig
Qualified status, if applicable.

Before official action on a reduction of teachirtaken by the Board of Education, notice wellgiven
to the Association of the contemplated reductioafford the Association opportunity to meet witle th
District regarding the effects of such reduction.

The Midland Public Schools and the Midland Gtucation Association do not recognize or practice

bumping in the staffing process, that is, a pecsomot bid on or assume a position occupied byhanot
individual.
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Staffing assignments are based upon administratitemeaning within each building. The principal
immediate supervisor has the right of assignmetttimvthe building. Staffing for elementary auxijia
programs and special education is conducted sepicah building assignments. This assignment is
based upon allocated hours, certification, Highlya{ffied status and required special training where
applicable. Staff members who do not have cordrétetd due to reductions in sections or prograines
identified as involuntary transfers.

Based upon seniority in the District involuntargrisfers select from open positions for which they
gualified as define above. A more seniored st&ifininer may elect to take the place of the involuigtar
transferred staff member, but will assume thatq@&ssseniority for the purpose of selecting an open
position. All involuntary transfers have the rigtitreturn to the building or program from whicleyh
were displaced if an opening occurs before the sfahe school year.

Once involuntary transfers have been assignedntany requests are honored, starting with thedsgh
seniority. Every time a position is filled the wist must go back through the list to check opgaiand
offer the next most seniored member any positiat tie/she has requested and for which he/she is
gualified as defined above. Teachers receivingnapbrarily acceptable rating are not eligible for
voluntary transfer.

As a result of staff reductions the following woltcur:
» Teachers being partially displaced from assignmatritse elementary level will be given the
option to become displaced completely. This witha these individuals to assume entire
positions, rather than combined, partial positions.

* In the case of Kindergarten each half day willteated as a separate assignment.

» Teachers being partially displaced at the secontiargl will be placed in equivalent
openings if they exist. If no secondary openingtsxteachers will be given the option to
become fully displaced. This will allow these widuals to assume full assignments, rather
than combined, partial positions.

Example — If a teacher has a full time position @ivad position is reduced by 0.4, that teacher
will be given the option to become fully displacatipwing said teacher to assume a full time
opening elsewhere in the District based on qualitns as defined above.

* The purpose of this procedure is to reduce the meunolb traveling teachers and split
assignments between buildings and to minimize ihiption of staff assignments.

Article X1 X
SUBSTITUTE SERVICE FOR TEACHERS

A. The District will maintain a list of substituteachers to be utilized by the administration, weaichers
are absent from their assignments.

B. 1. In those cases where substitutes are notaalaiin the secondary schools, and a teacher
voluntarily agrees to serve one class period agatgute during a non-teaching period of the
regular daily assignment, the teacher will be plaedB.A. minimum hourly rate (Category |, Step
1, rate divided by 186, divided by 7). Fractiopatiods less than fifty percent (50%) will be
prorated. Such arrangements will be made by timeipal of the school.
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2. In those cases where substitutes are not alaitab auxiliary class instruction (art, music,
physical education and elementary Spanish) or miediauction, the elementary classroom
teacher who carries out the instruction will bedpie B.A. minimum hourly rate (Category |,
Step 1, rate divided by 186, divided by 7). If #iary teachers, media specialists, counselors, or
other teachers substitute for classroom teachersame rate will apply.

3. In each such instance, the elementary classteadamer who has provided said auxiliary class
instruction will notify the school principal in wimg that this has been done.

4. Payment for all services rendered pursuang&ptbvisions of Article XIX, section B. 1. or B, 2.
will be made in the regular paychecks for the paryqals in which said services are rendered.

Positions which will be vacant for at least semester will be filled by personnel who have hetstate
certification requirements.

Auxiliary teachers will not be utilized as suhges in the elementary schools, except in emaigsn

All teachers will prepare in advance writterstas plans for the classes they teach. These |gdans,
except in cases of extreme emergency, will be raad#iable to the substitute for at least one ordeys
of teaching.

A certificated person will be responsible foegyvscheduled class. In the event of an emergamdya
non-certificated person is temporarily assignealdtass, a certified teacher will be designatguidgide
assistance to the temporary emergency substitutegde required.

Article XX
TEACHER HOURS AND DUTIES

Teachers will be on duty to supervise studebtminutes prior to the start of the instructionay et the
secondary level and 5 minutes prior to the stathefelementary instructional day.

Continued definitions:

1. Instruction. “Instruction” includes direct clasem instruction of students, supervision of stuslen
in study halls and lunchrooms, supervision of stiislén projects and programs, supervision of
students prior to class or session, and othertsffelated to the teaching of students.

1. Conference and Preparation. “Conference and Pagpal is time provided for teachers to
attend to non-instructional responsibilities sushesson planning, student and parent
conferences, preparing tests, maintaining recaalsecting papers and tests, previewing
instructional materials, and participating in meg$ called by the District. This time is to be
utilized within the building unless specific appabwtherwise has been granted by the District.

One-half (1/2) hour per day of paraprofessitina for every 100 students, or fraction theraogrades
three through five will be assigned to each eleamgrdchool building to be used as the teaching staf
wishes. In no case will less than two and one-{2alf/2) hours be assigned.

An elementary classroom teacher shall be asgigoemore than six (6) hours four (4) minutesqsey,
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grades K-5, or twenty-seven and one half (27.5ys1per week.

No less than six (6) hours and forty-five (45) nasiof conference and preparation time will be joles
weekly for elementary teachers grades K-5.

The equivalent of one day (to be scheduled in dajf-increments) will be scheduled for additional
collaborative planning time at the elementary leviéle structure of the collaborative planning\atiéis
will be determined at the building level (adminggton/teachers). Students will be released duhirsy

A high school and middle school classroom teashall be assigned:

1. Not more than five (5) periods per day or twelintg (25) periods per week of providing instructio
services. Each period is to include supervisiostoflents prior to class or session as defined in
Article XX, Section C.

2. Not less than two (2) periods per day or ter) (ddriods per week of providing conference and
preparation services. Part-time teachers willdsggied a percentage of conference and preparation
time proportionate to the F.T.E.

3. To teach in not more than two (2) subject ar&isth grade teachers at the middle school leneel a
limited to three (3) subject areas. Languageistonsidered one subject area.

4. No more than three (3) preparations per semestept in certain classes such as foreign language
music, industrial arts/technology education, homenemics/life management, and specialized
English courses where the variety of levels orsillarity of activities makes it impractical tovea
such limitations.

a. It is understood that efforts will be made tmidvscheduling multiple level classes
consisting of non-adjacent levels (i.e., | anddi)more than two levels (i.e., I, II, lll) per
semester.

An auxiliary classroom teacher shall be assigragthble amounts of instruction and conference and
preparation time matching, in total, the instruciiband conference/preparation time assigned to
elementary classroom teachers.

Counselors, media specialists, school socialkarsy school psychologists, therapists, speech
pathologists, and teachers in comparable assigsnmesuipport of the classroom instruction prochafi s
be assigned a comparable workday to that of odsmhiers assigned to the same building or buildings.

Summer scheduling is the responsibility of bimgdadministration. Administration can requestttha
counselors provide services during the summerturméor compensatory time that would be scheduled,
with administrative approval, during the schoolrye&n administrative request for summer servicastm
be agreed to by the counselor.

Each high school counselor may work up to ten €da contractual days during the summer, at a per
diem rate, by mutual agreement between the highadcounselor and his/her supervisor as to theahctu
work schedule. Any time required or requested abewé10) days will be granted as compensatory.time

All non-contractual evening meetings will contirtode optional. The administrator has the digmnet
with agreement from the counselor, to use compfilee to meet counseling needs for those non-
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contractual meetings outside the school day.

Comp/Flex time will be equal to time spent outdide contractual day.

l. It is recognized that it is important for theeelentary classroom teacher to be acquainted with th
auxiliary instructional program. It is the respituilgy of all elementary classroom teachers tddol
through on the program initiated by the auxiliaagdher.

J. Teachers shall have a duty-free lunch periatiefollowing lengths:
2. Elementary schools - no less than forty-five (4%)utes.
3. Secondary schools - no less than forty (40) minagdading passing time (see C of this Article).
K. 1 Exceptions to the provisions of this Articteay be made if the District or its representatives
determines that it is necessary to do so in anganey or if mutually agreed to by the District
and the Association. An Association representativibe affected building will be notified of
each exception. A disagreement over whether aaptixm is justified will be subject to the
grievance procedure.

2. The Association agrees that the responsitfityeachers to their students and their profession
requires the performance of duties that involvestkigenditure of time beyond that of the normal
working day.

3. The Association further agrees that teachdiggaation in school functions and activities that
relate to education and student development isratdsi and will be encouraged by the
Association as well as the District. All certified staff (full and part-time) are expected toratte
one open house without additional compensatiotenéiiance at any other evening activities will
be voluntary.

4. Teacher participation in extracurricular a¢tdg for which no additional compensation is paid
will be voluntary.

L. When classes are canceled due to inclement eed#dachers are not required to report.
M. For elementary teachers, grade reports sheetsdronic grades at the end of the school ydbb&/idue

at 4:00 p.m. on the last teacher workday. The @tiae will be for students who are being retained o
other extraordinary circumstances. Under thesegistances the teacher, principal and parent wikw
on an alternate date for providing the information.

Article XXI
CLASS SIZE

For the 2009-2010 school year the District willsgtle secondary classes based on a ratio, acessdbndary
buildings, of less than twenty-five (25) studemt®he (1) regular education classroom teacher.

A. The parties agree to the following class sizesima with the exceptions of traditional large group
instruction classes or experimental classes whemehers have voluntarily agreed to exceed the
maximum:
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1.

Elementary Schools

Maximum
KINAErgarten ........cooooeiiiiiiiiii e e e e e et e e e e eeaans 25
FIrst Grade ....oooooeeeiiiii 25
Second Grade ... 25
THird Grade .....ccooooviiiiii e 28
FOUrth Grade .........covvviiiiiiiiiiiiiiiiiri e 28
Fifth Grade .....coooooiiiii 28
SPlit Grades ......ooovviiiiie e 24

a. The District will offer paraprofessional assigta to a teacher if the maximum class size

is exceeded: One (1) hour of paraprofessionastassie per day for each student over
maximum. The teacher has the right to refuse agslstance. For teachers in grades
kindergarten through second grade this formulal fieabdjusted to one and one-half

(1.5) hours of paraprofessional assistance pefatagach student over maximum.

The District will pay a stipend of $1,840 for eathdent over the specified class size
maximum, unless the teacher requests paraprofessissistanceln order to qualify for
the stipend, the additional student(s) must begptésounted on the designated count day
(fall and spring). If the student is present/cedifor only one of the two count days, the
teacher is eligible for one-half of the stipend.aivktreamed students who create an
overload for one hour at the elementary level aro \@re present/counted on the
designated count day (fall and spring) may qualtig/teacher for a $360 stipend in lieu
of paraprofessional assistance. If the studeprieisent/counted for only one of the two
count days, the teacher is eligible for one-halief stipend. The principal will assign
the overload stipend unless the teacher requestpnodessional assistance within two
weeks after count day.

Paraprofessional assistance may be accepted atiotee during the year if an overload
occurs as specified, but the teacher will not gleé for the stipend.

b. Kindergarten sections exceeding the maximum wvétteive half of the allotted
paraprofessional time/stipend listed in Article XXéction A. 1. a.

C. If a paraprofessional assistant has been askignéeacher and the class size is
subsequently reduced below the qualification paird,assistance provided the teacher
will be maintained for an additional two (2) weeks.

d. Paraprofessional time will be assigned to aleggtiassroom teacher when a student,
identified as a special education student, is natiegl into the regular classroom if the
student's needs identified in the IEPC require gachprofessional time. The amount of
time provided will be determined by the IEPC.

Secondary Schools
Maximum Class Size

Sy D1 T 1= U [ TP 28
A 30
ENGIISN e e 30



SPEECN/DIAMALICS ....cvvuiiiieceieeiii e e et e et e e e e e e eaaa e 30

SOCIAI STUAIES ..ttt s 30
1Y = U1 o PO PPRUPPPPPTTRPR 30
Yo =] ool PSP PTPUPPPOPPPPPPPPPRRPN 30
FOreign LanQUAagE ........covuuuiiieeiieeiii st s e e e e e et e e e e e e eentn e e e e e eeneannnnns 30
9 = 111V PRSP 30
SNOP ClASSES... . et e e e e aaaa 26
HOMEMAKING ...eeiiiiiii e e a e 28
111577 L T PSPPI 36
BUSINESS EQUCALION ...t i s e e e e e e e e e e e e e aeae e e e e 30
IMUSIC e e e e e e e e e e e e e e e e e e e e e e e No Limit
Physical EQUCALION ...........ovuiiii e e e e e ee e 38
(excluding varsity sports classes)

Y7712 1T o PSSR 33
StUAY HallS ..o e 130
a. The District will offer paraprofessional assigta to a teacher if the maximum class size

is exceeded: One (1) hour of paraprofessionati@saie per week for each student over
maximum. The teacher has the right to refuse agslstance.

The District will pay a stipend of $360 for eaclud#gnt over the specified class
maximum, unless the teacher requests paraprofessissistance. In order to qualify for
the stipend, the additional student(s) must begptésounted on the designated count day
(fall and spring). If the student is present /aedirfor only one of the two count days, the
teacher is eligible for one-half of the stipendeTgrincipal will assign the overload
stipend unless the teacher requests paraprofeksissiatance within two weeks after
count day.

Paraprofessional assistance may be accepted atiotee during the year if an overload
occurs as specified, but the teacher will not gleé for the stipend.

Eighty percent (80%) of the maxima listed abwileconstitute the maxima for classes
where the number 1 is the last digit in the comsaber.

If a paraprofessional assistant has been askignéeacher and the class size is
subsequently reduced below the qualification paird,assistance provided the teacher
will be maintained for an additional two (2) weeks.

Special Education

a.

The class sizes specified for each type of impait in the State of Michigan Special
Education Code will be followed in the Midland sof&

Special education students assigned to speliiabtion classrooms, but integrated into
regular classrooms for a minimum of one (1) hour gay, will be counted in
determining class size for the regular classrooth@sgh the students were enrolled in
the regular classroom for the entire day.

The number of students assigned to a coadperaducation coordinator will meet the
requirements of the Michigan Department of Educsfioy vocational education reimbursement.
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2. The number of students assigned to a work espesi coordinator will not exceed twenty-five
(25) students per teacher-coordination hour.

In the event of operation millage failure(s)ifaignificant changes made by the State of Miahig its
methods of financing schools affect the maintenaritiee standards set forth in this Article, thetict
or the Association may, at its option, reopen niagjons. The negotiations would relate to clage sis
set forth in this Article and its subsections.

Article XXI11
NON-TEACHING DUTIES

The Association recognizes that teachers hanesponsibility to pupils and to the profession viahic
requires performance of supervisory duties withim$chool day and duties outside the classroom that
involve expenditures of time beyond that providedhie minimum work day. Further, the Association
acknowledges that many clerical functions are iahiwith teaching, especially if the highly professi

and confidential relationship with the studentbide preserved.

To the extent possible and practical, teachdtdeassisted and/or, where appropriate, relidwethe
utilization of techniques, such as use of non-teegipersonnel, in performing non-teaching and
administrative duties, such as the following:

1. Supervision of students during study halls, luperiods, and/or playground during the lunch
period.

2. Secretarial and clerical duties such as dupligahaterials, collecting and recording attendance
data, distributing supplies and materials, mondiections, and assisting in materials center
facilities.

Article XXI11

TEACHING MATERIALS

Teachers in all instructional areas will be pdad with approved textbooks and instructional malke

for teaching students. The District will conferthviteachers from time to time for the purpose of
improving selection and use of such educationdst@s well as for the maintenance of uniform Dgstr
policy with respect to selection and use of thekecational tools.

Prior to changing a textbook or selecting a textbook, the teachers affected and/or a comnaftsech
teachers will be given the opportunity to meet emalsult with the superintendent or designee reggrdi
the proposed change or selection. Similarly, tego&iation, if it desires to initiate a change iexdbook

or select a new textbook, may notify the admintgira Then the Association, through appropriate
committees, and the administration will meet atwdually satisfactory time and place to discuss said
matter. The Board's decision will be final.

After each teacher has had an opportunity terosdpplies and the order is approved by the mgldi

principal, it will not be changed or rejected witlianotification to and consultation with the teache
except in cases of emergency.

-30-



Article XXV
TEACHER FACILITIES

Each school will have the following facilities:

A.

1. Space in each classroom in which teacherssafgyy store instructional materials and supplies.
2. Space in each building in which auxiliary teashmay safely store instructional materials and
supplies.

A teacher work area containing adequate equiparehsupplies to aid in the preparation of insional
materials.

An appropriately furnished room to be used &alty lounge. To the extent possible withouttdos
construction or renovation of existing facilitiexcluding minor alteration such as shelving andxeh
of doors and the like, said lounge will be in aubitto the aforementioned teacher work area.

Well-lighted and clean rest rooms for teachers.

A telephone to be used for schoolwork connectdld will be available for teacher use in eachding,
said telephone to be located in an appropriatelat® place.

To the extent feasible and provided no substhimvestment is necessary, off-street paved pgrkin
facilities shall be provided and properly maintairfer teacher use.

Article XXV
SALARIES

The school year salaries of all persons covereithisyAgreement are set forth in Appendix A.

Each teacher will be paid on a biweekly basis conuimg with the first regular pay of the school year
Teachers may exercise the option to have theirspagad throughout the school year, throughout the
school year and the following summer, or throughbetschool year and the following summer with the
last school year pay being a lump sum of the reimgipayments. Teachers new to the district in 2005
2006 and thereafter will receive their pay throdglect deposit.

Salary amounts paid to teachers who work onttessfull-time assignments will be proportionathe
percentage of the assignment to a full-time assegrim

The minimum of 140 days in a regular school yaast have been worked by a teacher to qualify that
teacher for a year's work experience credit antd/qualify for a salary increment. Absences ovésa
with pay are considered days worked.

In the event a part-time teacher is subsequentployed on a full-time basis, the position ongakary
schedule shall be adjusted proportionately to ceflach changed status; e.g., a teacher who hgisttau
half-time for four (4) years will be credited witivo (2) years of service for salary purposes.

For the purpose of administering this provisionfibi®wing procedures will be followed:
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A.

1.

Group

In the case of a teacher going from part-timéulietime teaching, only those part-time years
subsequent to August 25, 1971, will be adjusteg@@ntionately to reflect this change of status.
For example, consider a teacher who had been art-tipe basis since starting as a new teacher
in 1988 and in 1993-94 went to full-time:
Step Placement if
Fraction of Step Going to Full-em
Full-time _Placement in 1993-94

1988-89 5 0 0

1989-90 5 1 1

1990-91 5 2 2

1991-92 5 3) equated to 1 year
1992-93 5 4) of experience
1993-94 5 5

1993-94 (full-time) 4

In equating part-time years to full years ofex@nce, any fraction of a year of .5 or morehim t
sum of the fractional years, will be increasedch®riext higher full year. If the fraction of a yea
is less than .5, the fraction will be dropped.

After being on a full-time basis for a numberyefars, if the teacher returns to a part-time
situation, the teacher will be placed on a stephmnsalary schedule as if the teacher had
continually been on a part-time basis during tHetiime teaching experience. For example,
continuing with the above illustration, if this in@lual taught full-time for a few years and then
returned to part-time, the teacher would be planed step as indicated:

Evalion of Step
Placement if Returning

Fraction of Step to Part-time in
Full-time Placement 1995-96
1988-89 .5 o L 0
1989-90 .5 T 1
1990-91 .5 2 2
1991-92 5 3) Valued at 1 year ............ 3
1992-93 5 4)whengoingto ... 4
full-time
1993-94 full 4 5
1994-95 full 5 L 6
1995-96 S5 7
Article XXVI
INSURANCE

Life Insurance

Group term life insurance in an amount equaditoe the basic school year salary, as provided in
Appendix A, rounded off to the next higher thousdotlars, will be provided by the District.
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2. The group life insurance will be provided fockdeacher employed (both part-time and full-
time).
3. The District will pay the full premium cost dfis group term life insurance.
B. Group Hospital-Medical-Surgical Insurance ("Healnsurance)

http://www.mps.k12.mi.us/assets/559/Midland_Pul8ichools 2011 PPO_Plan_12-6-10.pdf

1.

a.

Spouses of Midland Public Schools employeeseguired to enroll in health insurance
programs which are available through their empldye®ctober 1, of the current school
year. Primary care for dependents other than sgousk follow the established
"birthday" rule.

If a husband and wife are both employed bylthieict the health insurance coverage for
both and/or their children if any will be considéreither 2-person or full family
coverage. The “birthday” rule, as defined in theswary plan description, will be used to
determine the policy holder and contributing empkay

Enrollment in the group health insurance @ogwill be open only to teachers employed
seventy-five percent (75%) or more of a full teaghioad.

A teacher must elect to be enrolled in the groegith insurance program within thirty-
one (31) calendar days of the teacher's effectate df employment. After this thirty-
one (31) calendar day period, a teacher may anrtble program at any open enrollment
period established by the insurance carrier. Tisritt agrees to obtain from the
insurance carrier the dates of the open enrollperndd for each year of this Agreement
and to notify the Association of such dates.

A teacher, who has been covered through famig@ge by a group health insurance
program provided by another employer and ceadas é¢digible for this coverage, will be
immediately eligible upon application for enrollmen the District's group health
insurance program without waiting for the next opanoliment period as specified in
Article XXVI, section B. 2. b.

It is agreed that the District will pay coatsoutlined in the District's Summary Plan
Description for eligible association members.

1. Effective January 1, 2013, the following benefits €overed employees will be
amended as follows:

. Co-pays: (Dr. $15/ UC $30/ ER $60)

. Deductibles: $200 / $400 (in-network)

. Pharmacy $4 /$15 (generic/brand)

. DAW?2 (Dispensed as written 2)

. 130% of Medicare covered costs with the Districvering any
additional cost incurred by the member of theiretetent if over the
130% Medicare covered costs.

. The above changes to insurance provisions are hggedthe Board of
Education maintaining the use of the state mandwedicap provisions
of Public Act 152 of 2011 for the remainder of thgreement.
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b. Employees who elect to participate in the fiss Health Insurance program, beginning
with the first pay of each school year, will paysrd the District’s self-insured health
insurance plan three percent (3.00%) of salar{tdirFamily Subscriber, two and one-
half percent (2.50%) of salary for a Two Persons8uber, and one and three-fourths
percent (1.75%) of salary for Single Subscriber.gtoposes of calculation, salary will
be defined as a teacher’s base salary plus loryg@ayments will be spread over the first
twenty-one (21) pays.

1. Teachers will have thirty (30) days after an agrestns officially ratified to opt of
insurance for the 2012-2013 school year.

2. A person may opt out of insurance coverage througthe school year, however that
person may not re-enroll in the insurance planl opién enrollment.

3. Teachers may elect to use Midland Public Schoati@el25 Cafeteria Plan to pay
their share of their medical insurance premiumsigigire-tax dollars. Current
documents may be obtained through the BusinessriDegat.

4. Employee premium contributions cover the cost afidiiégs from September 1
through August 31. Changes in employment statusdo@sult in a proration of
contribution or benefits.

If in the duration of the Master Agreement, thagtrative rate for the current insurance policy
exceeds the state mandated hard cap allowancanitent of employee premium contributions
as defined in Paragraph B.3.b. of Article XXVI vk applied to the state mandated requirement
for employee premium share for the hard cap prowidgiefined in Paragraph B.3.a.1. of Article
XXVI.

With mutual agreement of both the MCEA and the iistif it is determined to be in the best
interest of the parties to change current benefitls because of a change in state mandated
requirements for employee premium sharing durirgdiration of the Master Agreement, the
parties will meet to negotiate those policy chan@rpresentatives of other employee groups
may be included in the discussion.

C. Group Dental Insurance

1.

Effective September 1, 1977, and continuingHerduration of this Agreement, the District will
provide a group dental insurance program for te@civéh benefits which will be comparable
with the benefits of dental insurance programs e by other major employers in Midland.
Modifications providing increased benefits were mbdginning in the 1988-1989 school year.

a. Enrollment in the group dental insurance @ogwill be open only to teachers employed
seventy-five percent (75%) or more of a full teaghioad.

b. A newly-employed teacher who is eligible for@mment in the District's group dental
insurance program must elect to be covered withintyt(30) calendar days from the
teacher's effective date of employment. After thisty (30) calendar day period, a
teacher eligible for enrollment may enroll in tregram at any open enrollment period
established by the insurance catrrier.
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C. The provisions of Article XXVI, section C. 2., lwill also apply to a teacher returning
from leave of absence who has not continued eneoltrim the District's group dental
insurance program while on leave of absence.

d. A teacher who certifies to the District that thacher is no longer eligible for coverage
by a group dental insurance program provided bytheamomajor employer will be
immediately eligible upon application for enrollmen the District's group dental
insurance program without waiting for the next opanoliment period as specified in
section C. 2. b.

e. If a husband and wife are both employed by tis¢ritX, the dental insurance coverage
for both and for their children, if any, will bequided through family-unit coverage.

The District will continue to provide the Lon@im Disability program at no cost to teachers (lpattt-
time and full-time).

Medical coverage while on Long Term Disability -yanember will be entitled to up to twelve (12)
months of additional insurance coverage while ond.@erm Disability at no cost retroactive to the
beginning of the 2008-09 school year. Members risdtuse all paid personal sick leave days.

Formula: Each MCEA bargaining unit member will admite a sick day and the Midland Public Schools
will match this number with a like number of day$he value of these contributed days shall be
recognized as the cost of a substitute teaches gllaccompanying taxes, retirement contributiwehall
other associated costs. The money derived frasrfdinnula shall be used to pay medical claims figr a
member on Long Term Disability. The sick bank sespribed in the Master Agreement will continue as
delineated in this Agreement.

The District will provide vision insurance eqaignt to MESSA VSP2 at no cost to teachers employed
seventy-five percent (75%) or more of a full teaghioad.

The District will continue to provide a flexible epding account option for employees.

Teachers who are eligible for benefits and ared#idt the conclusion of the school year will hirealth
care coverage, dental insurance, life insurancevsiwh insurance extended through the end of Augus
of that year. Teachers who are eligible for baéseifind are laid off at any other time will receive same

coverage for one month following the month theip@mgment becomes inactive. Teachers who are non-
renewed for any reason will receive benefits fag oronth following the month their employment ceases

Article XXVII
LOCAL RETIREMENT PAY

If a teacher has completed ten (10) or moresyebservice in the Midland school system, thetteawill
be paid fifty dollars ($50) for each year of seevio Midland up to a maximum of one thousand dsllar
($1,000), if the teacher terminates employment uadg of the following circumstances:

1. Voluntary retirement under the provisions of 8tate Retirement Act.

2. Forced retirement, prior to regular retiremege,dor health reasons.
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The rate of fifty dollars ($50) will be changedl%of the Category |, Step 1 salary for the year imclh
the teacher retires for each year of service indid for those bargaining unit members who announce
their severance from the District at least nin@8) (days prior to departure, but not earlier thaigést 1.

For those retiring at the conclusion of the sclyealr, notification must take place no later thaard 1.
Bargaining unit members must notify the directidnaman resources of their intention to retirethiese
cases, the District will have the option to hireeav teacher or fill the position with a guest tesdbr the
remainder of the school year.

Teachers who notify the district of their intentrédire by March 1, of the year they plan to retaed
who have at least 30 years of service (MPSERS legilcns) are not required to draw a pension upon
retirement in order to qualify for this benefit.

The stipend in this article will be paid as a néectve employer-paid lump sum contribution to lRE
403(b) plan established by the Board.

Contractual benefits for June retirees will conirtirough August 31 unless the retiree requests an
earlier termination of benefits.

Article XXVIII
PERSONAL INJURY BENEFITS

1. Whenever a teacher is absent from duty asutrof personal injury caused by an accidenhor a
assault and/or battery upon the teacher arisingfaurtd in the course of employment, the teacher
will be paid full salary (less the amount of anyriwgr's compensation paid for said injury) for the
period of such absence not to exceed 189 workigg.da

2. No part of such absence will be charged to lbéed or accumulated days of absence with pay
as specified in Article X of this Agreement.

3. The District may, at its option, request a coniing statement from a physician relative to the
duration of such absence from duty. Atthe Distriequest, a teacher will be required to submit
a statement from a physician certifying ablenegsetdorm all aspects of the work assignment
before the teacher is permitted to return to work.

4. When such teacher is able to return to worktehaeher will be restored to the previous
assignment or an equivalent assignment.

The District will pay for:

1. The full market value of any clothing or othe&rgonal property damaged or destroyed as the
result of an accident or assault and/or batterynughe teacher suffered in the course of
employment; and

2. The cost of medical, surgical or hospital sexsiffess the amount of any worker's compensation

and District-provided hospital-medical-surgicalurence) incurred as the result of any injury
sustained in the course of employment.
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Article XXI X
SUMMER SCHOOL

1. Teaching positions in the Midland summer sthvall be filled first by qualified teachers ineh
bargaining unit and/or by teaching administrat@gutarly employed in the Midland school
system. An exception to the foregoing will be thaalified persons outside the bargaining unit
may be used to teach pilot and/or experimentakeks

2. In filling such positions, consideration will lggzen to a teacher's area of competence, major
and/or minor field of study, quality of teachingrfs@mance, attendance record, and previous
regular and summer school teaching experience.

Application by regularly employed teachers famsner school will be filed with the teacher's imiagel
supervisor at least two (2) months prior to thetneigg of summer school classes, and such apitsti
will be renewed by the teacher for each subseemsion. The decision of the Board, unless arpjtra
capricious or without basis in fact, on such amgtlans and in filling of such vacancies, will bedl. To
the extent possible, teachers will be given advaratee of the disposition of their application for
summer employment.

Wherever feasible under the circumstances @vailability of facilities and financial resourgdise class
load shall not be greater than during the regwudhosl year.

In classes of a remedial nature, class size twilhe extent possible, be limited to fifteen)(students.

To the extent possible and whenever practit@dscshall be held in schools most conducive td pap
teacher comfort.

The only provisions of this Agreement that wpkcifically apply to the summer school programl fiea
Appendix D; Article V; Article X, section J; and #cle XIV.

Article XXX
SCHOOL CALENDAR AND TEACHER YEAR

The District and the Association agree thas ihi the best interest of students, staff, and comiyto
have an agreement on the following year’s calebgiar Board of Education meeting in March.

However, the Association and the District recogtiiat the calendar is a mandatory subject of bangg
and therefore may be impacted by decisions madegiunegotiations between the two parties. Any
district calendar published by the Board of Edwsatvill state that it is subject to change.

The calendar approved by the Board will meetf¢thflewing provisions:

1. The Number of workdays for teachers to reponvtok in the calendar will be determined
through the negotiations process. But the negatiaterkdays shall not exceed 186 assigned
workdays for teachers in the school year. FoRbE2-2013 school year, there will be no more
than 186 assigned workdays for the teacher indhed year. For the 2013-14 school year there
will be no more than 186 assigned workdays fortdlaeher in the assigned school year.
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3.

Included within the teacher work year will best (3) workdays without students in attendance.
The three (3) days will be utilized as follows:

a. One (1)days for start-up activities and teacher prepamatio

b. One (1)workdays for all teachers at the end of the fieshester.

C. One (1)workdays for all teachers at the end of the secamiester.

d. The other days of the school year will be studestruction days and the number of these

days will be negotiated within the parameters gehb State of Michigan for required
number of instructional days and hours of instarcti

e. Additionally, there will be 36 hours of Professibievelopment. The assignment of
these hours will be negotiated as terms of theectile bargaining agreement.

On one of the work days prior to the beginninghef$chool year there may be a morning
district-wide professional development activityttivl include all professional staff in a
common location. This meeting will count for no mdhan two (2) of the 36 hours of
professional development that may occur.

Fifteen minutes may be added as needed beforetar lafilding level professional

development for the conduct of routine school bessn The requirement of additional
time will be at the discretion of each building adistrator. The placement of the
additional time will be mutually agreed upon byfistand administration.

With the exception of the Professional Developni2ays established by the Midland
County Educational Service Agency (MCESA), the datand times for these
Professional Development Days will be determinethieyContract Review Committee.
The number of hours required for these ProfessiDraklopment Days set forth by the
MCESA along with the District assigned Professiobalvelopment hours shall not
exceed the 36 hours of total Professional Developmesuired.

f. There will be 19 hours of record time included Ire tcalendar negotiated for the
collective bargaining agreement.

The following holidays and vacation days on whgzhool will not be in session shall be
incorporated in the school calendar: Labor DaygnKsgiving Day and the Friday following,
Christmas Eve, Christmas Day, New Year's Day, teekdays between Christmas and New
Year's, Good Friday, and Memorial Day. The nationatate designations of the dates on which
holidays fall will be followed in the Midland PublSchools calendar. Following State Law, the
placement of the winter and spring breaks will ftaklished by the Midland County Educational
Service Agency (MCESA).

Other non-workdays, if any, may be added to tHenckar upon mutual agreement during
negotiations.

The Contract Review Committee will begin meetirglater than November 8@o develop a

calendar for the following school year or yearseytvill meet once a month or more, as needed,
through February to take a recommended calendaetBoard of Education in March.
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5. The Association and District agree that therudde may be required by the State of Michigan to
be altered to meet new State requirements. If Were to happen, the Contract Review
Committee will meet to appropriately amend the déer to be in compliance with the State of
Michigan Regulations.

6. In addition to the above specifications, teashsew to the school system will report for
orientation purposes one day before the startefegular school year for all other teachers.

School districts are required by the State aftiitjan to make up all days/hours of instructtanceled
because of bad weather if the cancellations bhiaddtal days/hours of instruction, without maketop
less than the state mandated days/hours of atteadaimus grace allowances provided by the state.
Contractual days/hours of instruction minus grdloavances will be made up if state required days/fbo

of instruction are not met.

If days/hours of instruction are canceled for stigé&ecause of weather or other causes beyondtontr
and if it is necessary to make up days/hours ¢ steandated instruction, the Association and [Ristri
will jointly determine how this shall be done.

Article XXXI
MEMBERSHIP, FEES, AND PAYROLL DEDUCTIONS

1. All teachers in the bargaining unit (with theception of those referred to in section B., slo
employed by the District to teach at least fiftyqant (50%) of a full-time assignment shall be bun
by the terms of this section A.

2. These teachers shall sign and cause to be galit@the District within thirty (30) days aftéetfirst
date of their teaching servicev-assigamentetWagderm indicating their choice of one of the two
conditions set forth below.

3. a. Full membership in the Association and paymérlues bypayrel-deduction—opayment in
cash directly to the Association.

b. Representation by the Association and paymen¢miesentation fee pyaywel-deduction-or
payment in cash directly to the Association.

4. Authorizations for membership in the Associatismbmitted prior to the ratification of this
Agreement shall be subject to Article XXXI, sectiGn

5. Inthe event that the teacher fails to complynthe provisions of Article XXXI, section A., wiih
thirty (30) calendar days after the teacher's fiesé of teaching service in any given year, tileria
shall be considered by both parties as just argbredble cause for discharge.

6. If a teacher who chooses to pay membership aluepresentation fee in cash fails to do so ih ful

within sixty (60) days after the first date of thaxg service in any given year, such failure shall
considered by both parties as a just and reasonabke for discharge.
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All teachers in the bargaining unit employsdhe District to teach at least fifty percent¥®0of a
full-time assignment who were not members of theo&gation prior to May 16, 1972, shall be bound
by the terms of Article XXXI, section B.

These teachers shall sign and cause to be dalite the District within thirty (30) dayspa
Assignment-ef-Wageform indicating their choice of one of the two cdmhs set forth below:

a. Full membership in the Association and payméntues bypayrell-deduction—opayment in
cash directly to the Association.

b. Representation by the Association and paymentmiesentation fee pyayroll-deduction—or
payment in cash directly to the Association.

In the event that the teacher fails to complhwhe provisions of Article XXXI, section B., with
thirty (30) calendar days after the teacher's fiete of teaching service in any given year, tileria
shall be considered by both parties as just arngbreble cause for discharge.

If a teacher who chooses to pay membershipahgesepresentation fee in cash fails to do salin f
such failure shall be considered by both parties jast and reasonable cause for discharge.

a. The Association will certify to the Districtwriting by September 1 of each calendar year the
amount of the membership dues (MCEA, MEA, NEA) gr@lamount of the representation fee.

b. If any of said associations shall change theeahinembership dues, the Midland City Education
Association will give the District written notichitty (30) days prior to the effective date of such
change.

payeheeks—beg%qmg—m%ep{embepef—eaebryé'aachers employed at any tlme durlng the

school year shall pay a total of dues or represientéee in the same proportion that the number
of months they work in that year is to the ten (d@nths of the full school year.

The procedure in all cases of discharge forafioh of this Article shall be as follows:

1.

The Association shall notify the teacher of mmpliance by certified mail, return receipt reqedst
Said notice shall detail the noncompliance, shadvijle ten (10) days for compliance, and shall
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further advise the recipient that a request foclthsge will be filed with the District in the event
compliance is not effected.

If a teacher fails to comply, the Associationyrfile charges in writing with the District, and gna
request termination of the teacher's employmertogy of the notice of noncompliance and proof of
service shall be attached to said charges.

The District, only upon receipt of said charged request for termination, shall conduct a hgayin
said charges. To the extent that said teacheoteqied by the provisions of the Michigan Teacher
Tenure Act, all proceedings shall be in accordamitie said Act. In the event of compliance at any
time prior to discharge, charges will be withdrawhe Association, in the processing of charges,
agrees not to discriminate between various persdms may have refused to pay the dues, or
representation fee.

The employment of any teacher whose employnsaiotbe terminated under the provisions of this
section shall be continued in normal function utim@ end of the semester following the time when
there is a final decision which exhausts the tegsh@ht to appeal by an agency or court of
competent jurisdiction upholding such termination.

In cases in which a teacher or teachers coattistharge under the provisions of this Artiche] &

is necessary for the District to defend its posiand to engage legal counsel and to incur expé@mses
so doing, the Association agrees to pay all suplereses so incurred by the District, not to exceed t
sum recommended as the minimum fee by the Midlameh€ Bar Association.

In the event the District, acting on the requéshe Association, discharges or attempts tandisge

a teacher for failure to comply with Article XXXgections A. or B., the Association agrees to
indemnify and hold the District harmless from amg all damages and judgments including the
payment of unemployment compensation which mayltrésm such action except for any loss

which may be caused by malfeasance or misfeasdrbe District's employees or agents.

It will be the responsibility of the Associatitm verify teachers' life memberships in the MEAd/@m
NEA and to notify the District of such life membleiss.

The Association agrees that the statement iol&2XXXI, sections A. and B., referring to "al&ehers in
the bargaining unit employed by the District tocteat least fifty percent (50%) of full-time . .is'not a
gualification for employee eligibility for insuraadenefits. The qualification for insurance beisa§
correctly stated in Article XXVI.

If judicial clarification or legislative actiomakes such language in Article XXXI legal the sisso#
agreement language will revert to original contfanguage. See Appendix K.

Article XXXI1
GENERAL

Subject to the provisions of Articles VI and XX¥f this Agreement, there will be no reprisalsaofy
kind taken against any teacher by reason of mermipes non-membership in the Association or
participation or nonparticipation in its activities
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B. Teachers will be entitled to full rights of e#inship and no religious or political activitiesanfy teacher,
or the lack thereof, will be grounds for any didicie or discrimination with respect to the professil
employment of such teacher.

C. The Association will be notified and will haveetopportunity to consult with the District witrspect to
contemplated millage increases prior to public amoement.

D. The District will, upon request, provide the Asmtion with any public documents which will as$ise
Association in developing intelligent, accuratépmimed and constructive programs on behalf of the
teachers and their students, together with any atiaglable information which may be necessarytfer
Association to process grievances under this Ageegm

E. The Association will be provided with copieswaihutes of official Board meetings and all othanfed
materials that are available to the public andlatibuted to Board members at official meetings@on
as possible after such meetings. A copy of theiaffagenda of the meeting will be available te th
Association at the superintendent's office priosda meeting.

F. Copies of this Agreement will be prepared atrizisexpense and a copy will be given to eachheac

G. If a new position in the bargaining unit is &ditthed, the District will negotiate with the Asgaimon over
the appropriate salary for such position.

H. The Association shall furnish the District wathitten notice of the names of its building reprasgéves,
officers, and members of its grievance committes ucth changes as may occur from time to time.

l. All individual teacher contracts shall be maderessly subject to the terms of this Agreement.

Article XXXI11
DURATION OF AGREEMENT

This agreement shall remain in full force and dffgmon ratification and through August 27, 2014.

Appendix A
SALARY SCHEDULE FOR TEACHERS

A. 1. The salary schedule increase for 2010-201d 2011-2012 will be 0% over the 2009-2010
schedule.

2. The salary schedule for the 2012-2013 will berdased under the 2011-2012 schedule by 2%.

For the 2012-2013 school year the teachers wié thkee (3) furlough days from the 186 days
scheduled by contract. Deductions will be basedase pay divided by 186 days and then
multiplied by 183 to determine the amount to bel@a base salary for the 2012-2013 school year
only. The effect will be to spread the deductioeroail of the elected pay periods.

Teachers will not be asked to report to work oy three of the following records days as
compensation for the above furlough days: thetfivstfull days of records at the beginning of the
school year, the semester full day of recordfi@end of the year full day of records. Teachexs ar
not required to work on these days. All necessaoykwnust be completed by the required
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deadlines.

The salary schedule for the 2013-2014 will berdased under the 2012-2013 for 0% up to 2%
based on the formula described in the succeediragRah A.4. of Appendix A.

The parties will work collaboratively to detgne the items below used in calculating the
formula:

a. The parties agree that any salary concessiaz0fl3-2014 shall be determined
according to the formula set forth below. The &abun will not exceed 2%.

b. Revenue is defined as General Fund unrestrictezhue: Excluded will be all
restricted Federal revenue, gifts and grants, &tatding for the Juvenile Care Center,
and any other revenue restricted to a specificgaepincluding lease proceeds.
Revenue also includes contributions paid by MCEAniners to offset the cost of
their insurance (i.e. premium sharing).

(1) Revenue will be calculated in July after the coripfeof the on-site audit.

(2) Any staff paid with restricted revenues will be exted from the
compensation calculation below. (Examples: Titl€ifle Ila, 1B, and ICT)

(3) Revenue will be adjusted up or down by the chacgeased by increases or
decreases in the MPSERS rate as calculated inr@ptag.4.ebelow.

C. Compensation includes all direct compensation frasmember of the MCEA.
Included are:

(1) Base wages
(2) Longevity
(3) Graduate credit

(4) Vocational endorsement and auxiliary payments (ado¢spply to years after
2009-2010)

(5) Extra compensation and athletic stipends

(6) Mileage stipend (through 2011-2012 school year.pnly
(7) Loss of C & P stipend (through 2011-2012 school yedy.)

(8) Class overload stipend
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9 Payments for:
(@) Working athletic events
(b) Subbing during C & P
(c) Professional development
(d) Summer studies
(e) Mentoring

(10)  All other direct compensation paid as a resultefriegotiated agreement with
the MCEA. Specifically excluded will be the retirent stipends of Article
XXVII.

(11) If additional employee contributions to MPSERS i@guired as the result of
retirement reform, those increases will be sub#ftom each member’s

compensation in determining the total compensdborthe group.

(12) Compensation will be calculated in July after tlagrpll accrual for summer
wages has occurred.

Benefits are those paid by the Board of Educatiobehalf of the employee and
include:

Q) FICA and Medicare
(2) Retirement
(a) Retirement costs will be adjusted up or down byd@nges caused

by increases or decreases in the MPSERS rate@sdatal in
paragraph A.4.e. below.

3) Medical
(4) Dental
(5) Life

(6) Long-term disability

-53-



(7) Accidental death and dismemberment
(8) Vision

(9) FICA, Medicare, and retirement costs will be cadted in July after the
payroll accrual for summer wages has occurred.

(10)  All other benefits will be calculated on a fiscalay basis (July through June)
using the monthly benefit spreadsheets preparddebi?ayroll Administrative
Assistant. July and August benefits for retiredslve included in the fiscal
year following their retirement.

Changes in district retirement costs will be cadted as follows:

(1) Total District and MCEA wages and retirement cdstghe year will be
determined in July after the completion of the da-audit.

(2) The effect of the change of rate will be calculdtgdnultiplying the total
wages by the previous year’s rate and subtradtiegdsult from the current
year retirement costs. A positive result indicateseased costs and will be
subtracted from revenue as described in Paragréii.4

(3) The effect of the change of rate will be calculdigdnultiplying the MCEA
wages by the previous year’s rate and subtradtegesult from the current
year retirement costs. A positive result indicateseased costs and will be

subtracted from MCEA compensation as describecamadtaph 4.d.ii.

Using the methodology above, the following will teetermined for each year 2010-11
through 2012-13:

Q) MCEA total compensation

(2) General Fund revenue

(3) MCEA total compensation as a percent of GeneratliRevenue

The percentages of Paragraph 4.f.iii. will be agedato create a three year average.
If the formula is used beyond 2013-14, a new tlyssse average will be calculated.
The intent is to create a three-year rolling averagsmooth our changes in staffing

levels and avoid large swings in the salary screedul

2012-13 revenue will be subtracted from 2011-12nexe to determine an absolute
dollar change. This amount will be multiplied lnetrolling percent identified in item

-54-



7 above to determine the amount of the shortfalef@ess) attributable to the MCEA.
Dividing that amount by the total 2012-13 base egawill produce the percent
reduction (or increase) to be applied to the sadaaje. For 2013-14, a reduction may
not exceed 2%; there will be no increase.

I. Prior to the beginning or the 2014-2015 school y&ar November 1, 2013
discussion will begin as to whether the formuld i used for the 2014-2015 school
year. In absence of an agreement with using thmuta, formal negotiations will
begin.

The indices for Step 1 of Categories I/Il, IN, and V will remain the same throughout the diomrat
of the contract compared to 2004-05. In 2012-20Ca&egory VI (MA+45) will be added with an
index of 1.1775.

Steps 2 through 13 within the schedule for Gateg /11, 1ll, IV, V, and VI will be determined by
dividing the difference between Step 1 and StepIdgiven category by 18 determine the amount
each step will differ from the previous step witlircategory.

Salary Schedule Advancement

1. Teachers will advance from one Step to the othehn gaar up through Step 14 as described in
Article XXV.E.
2. In the 2011-2012 school year, teachers on Stepolidih 14 will not advance on the Step

schedule, but Step advancement will resume oneé&siglp year at the beginning of the 2012-
13 school year and each year thereafter until &tepncement on the schedule is exhausted.

3. The additional salary will be granted only for sessful completion of additional pre-
approved graduate courses. A course or equivalast be approved in advance of the
teacher's enroliment in the course or equivalerthbysuperintendent or designee, if
additional salary is to be paid upon completiothef course work or equivalent training.

Documentation to become qualified and approveddwancement on the salary schedule must
be submitted to the Human Resources office befatel§@r 1 and before March 1 of the current
school year. Notifications received before Octdbeill be made retroactive to the beginning of
the school year. Notification received before Matowill be made retroactive to the beginning
of the second semester.

4. The language in Paragraph D.4 and D.5 only appbutih February 28, 2013.
Teachers who are qualified and approved for:

Categories | through 1V, Steps 1 through 14, aggtdé to take course work for advancement to
Category V on the salary schedule at any time.

5. Teachers who are qualified and approved for:

Category V, Step 14 by the last teacher work dayire of the current school year are eligible to
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take course work for advancement on the salarydsgbeat any time after the last teacher work
day in June of the same school year.

Category V, Step 14 before March 1 of the currehbsl year are eligible to take course work
for advancement on the salary schedule at any hiegenning second semester of the current
school year.

Category V, Step 14 after the last teacher workindyne, but before October 1 of the following
school year are eligible to take course work foraaxtement on the salary schedule at any time
after approval.

Teachers at Category V, Step 14 are eligible to aaradditional 1% of the Category V, Step 14
rate for each three (3) credit hour course apprdwethe Director of Human Resources. A
maximum of 15 credit hours may be earned beyonddlaey established for Category V, Step 14
(or a pay increase of 5% beyond the Category \fj $eamount).

After February 28, 2013, Category IV MA+15 will blwsed for future advancement for
teachers with a Master of Arts Degree. Teacherhimgsto advance beyond Category Ill MA
will need to complete 30 credit hours of approvedrse work. Teachers who have already
reached Category IV MA+15 prior to February 28, 204ill continue Step advancement in
that Category.

After February 28, 2013, teachers on Step 1 thrétgh14 taking course work for
advancement on the salary schedule for creditsrzeiA+30, must complete an additional
fifteen (15) approved credit hours before advantinGategory VI MA+45.

a. Teachers between Category V Step 14 and CategonyiMie paid at their current
level on the wage scale until completing the fifiteen (15) hours needed to reach
Category VI MA+45.

Teachers with Doctorates will be paid $800 altbeeschedule.

Teachers who have completed fifteen (15) yelarentificated service with the Midland Public Scife
will be paid an additional $11%er year beginning in the sixteenth {1§ear (e.g., year 16 - $115, year
17 - $230, year 20 - $575). Years of service apgakto years of service credited by the Human
Resources Office.

In year 2011-2012 teachers who have completecfif{@5) years of certificated service and beyond
will not advance in the additional pay describedwh In 2012-2013 and each year beyond teachers
who have completed fifteen (15) years of certifchservice will resume making advancement as
described in the above paragraph (e.g., year 180(2Q) - $115, year 17 (2011-12) — $115, year 18
(2012-13) - $230, year 19 (2013-14) - $345).
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Appendix A
2012-2013 SALARY SCHEDULE FOR TEACHERS

CATEGORIES | 1l Il 1\ \% VI
Index 1.0000 1.0000 1.0510 1.0970 1.1420 1.1775
B.A. +18 M.A. + 15 M.A. + 30 M.A. + 45
B.A. Semester M.A. Semester Semester Semester
Step Hours Hours Hours Hours
1 $37,162 $37,162 $39,05 $40,767 $42,439 $43,758
2 39,629 39,629 41,84 43,680 45,472 47,005
3 42,096 42,096 44,63 46,594 48,505 50,251
4 44,563 44,563 47,43 49,507 51,537 53,498
5 47,030 50,221 52,420 54,570 56,744
6 49,497 53,012 55,334 57,603 59,991
7 51,964 55,803 58,247 60,636 63,237
8 54,431 58,594 61,160 63,668 66,484
9 56,898 61,385 64,073 66,701 69,730
10 59,365 64,17¢€ 66,987 69,734 72,977
11 61,832 66,967 69,900 72,767 76,223
12 64,299 69,75¢ 72,813 75,799 79,470
13 66,766 72,54¢ 75,727 78,832 82,716
14 69,233 75,34C 78,640 81,865 85,963

*After February 28, 2013, Category IV will be claseTeachers will need to earn 30 credit hours dé@arto
the next category.

If a member elects to make a contribution to a BPBfe-tax investment program through payroll deidng
the District will provide this service to Teachers.

A teacher may elect to participate in a 403(b) progwith a vendor currently provided (2008-2009a&xith
year) on the list of vendors in the District's PRacument. Vendors will be removed from the lighey no
longer comply with the criteria of the District RIBocument or if the vendor goes out of busindka.
vendor is no longer available it will be strickenrh the list. In accordance with District polidlya
minimum of ten employees request to participaté @inew vendor will be added to the Plan Documistit |

The District will continue to pay all administragifees to a Third Party Administrator (TPA), if $e@re
required by the Third Party Administrator.

It will be the responsibility of the District torfil and maintain a Third Party Administrator wholwiket the

guidelines of the current above Agreement, as &mthis Agreement meets with current IRS Code,edkas
current state and federal law.
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If at any time the Agreement no longer meets WithIRS Code and/or state and federal law, chantge(s)
this Agreement will be negotiated to bring it bacto compliance.

2012-2013 Salary Schedule For Electronic Learningdeilitators

Rates reflect a 2% reduction. Work days are catedlJuly 1 through June 30

207 work days 226 work days
Year 1 $ 35,906 $ 39,200
Year 2 36,981 40,376
Year 3 38,091 41,587
Year 4 39,233 42,835
Year 5 40,410 44,120
Year 6 41,664 45,684
Year 8 44,171 48,224
Year 10 46,675 50,960
Year 15 55,651 60,760
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Appendix B
PLACEMENT ON SALARY SCHEDULE -
CATEGORY QUALIFICATIONS

1. To qualify for a higher category on the splsechedule, all advanced study hours must be in the
area of the teacher's teaching major or minor, ustrne in a program approved by a college or
university leading to a master's degree or a degggend the master's degree.

2. Graduate study hours, or undergraduate claskéshvare needed for specialized teaching
proficiencies determined by the District, which mat meet these requirements, but which are
deemed valuable in the teaching assignment, mappked to qualify a teacher for a higher
category on the salary schedule if these houra@yeved by the teacher's immediate supervisor
and the director of human resources, prior to émeoit in the course.

3. Credits beyond the undergraduate degree inide ¢f driver education do not qualify for
advancement to a higher category on the salarydséde

1. If a teacher completes the requirements tmgree or earns sufficient semester hours to meove
Categories Ill, 1V, V, or Viadjustments on the salary schedule will take plaedirst payroll
period of the semester following receipt of noafion from the granting institution.
Notifications received before October 1 will be readtroactive to the beginning of the school
year. Notification received before March 1 will bede retroactive to the beginning of the
second semester.

2. In the case of a degree earned, the notificatiorbe either the degree statement as granted or a
letter from the college registrar stating thatedjuirements for the degree have been met and that
the degree will be granted.

3. In the case of credits earned, only a transtnopt the registrar or the official grade card sdu
by the college will be acceptable.

A written application for adjustment and thepoipiing documents required by Appendix B must leelfi
by the teacher with the District before salary atinents will be made.

Semester hours of credit beyond the masteri®edegust be graduate credits with a grade of Rtieh
Undergraduate semester hours, approved in advaribe birector of human resources, will be equated
at one-half (1/2) of graduate hours unless equdikéerently by the institution, in which event said
equation will be used.

Only teachers with a master's degree qualifClategory IlI.

In order to advance beyond the master’s dedneeequired hours, as defined in the salary scleedul
Appendix A, must be earned subsequent to obtathi@gnaster’s degree.

Credits for approved educational tours will agteed six (6) semester hours.

Credits earned at foreign universities will meepted when course requirements are equal to dJnite
States standards.
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A teacher will receive $150 for each degree edrwhich is not sufficient to move from one salary
category to another. The notification requiremeetdorth in paragraph B. above shall be appleabl
such cases.

Appendix C
ADDITIONAL ECONOMIC FEATURES

Mileage Allowance

1. Teachers who have a regular assignment in tvmoooe buildings during a school day and use
his/her personal vehicle on work-related business; receive reimbursement based on actual
mileage using the I.R.S. standard business milestge

2. a. Inorder to receive mileage reimbursemésdchers, must maintain an accurate mileage
log of their travel required by their assignmemt,aoform provided by the District, and
request reimbursement at the I1.R.S. standard assiméeage rate.

b. This mileage request must be submitted montidyagproved by the teacher's immediate
supervisor and the Associate Superintendent ofngéma

C. Approved mileage requests will be paid monthly.

Teachers will be reimbursed up to $200 for thst ©f a physical examination one (1) time fromsage
thirty to thirty-nine (30-39), every three (3) ysdrthey have reached the age of forty (40), aredyetwo
(2) years if they have reached the age of fifty) (50

The language outlined above applies to membeitsedieiaching staff who are employed less than full-
time (less than .75 F.T.E.) and teachers coveree@rutne district's Indemnity Plan. Beginning in the
2001-2002 school year, teachers who qualify foivesls coverage under the district’s self-fundedtinea
benefit plan (PPO Plan), are not eligible for thg/gical reimbursement outlined above. Teacher
physicals are provided for in the district’'s healtire plan for those who qualify. Should the disg
health plan be amended to eliminate coveragedohts physicals, the reimbursement, as outlinedeabo
will apply to all teachers.

All teachers who have an earned doctorate wilbaid an additional stipend of $800 per year.

The Association and District agree that duringl&hd County common professional development day
for teachers on October 8, 2010 that, if the Midl@ounty Educational Services Agency provides funds
for a $100 stipend to each teacher that leadstigagessions on this day, such payment will be sdpg

by the District and the Midland City Education Aswdion.

Teachers that lead training sessions at the miofesl development day will have a choice of a Haif
release time for such presentation as currentlyigeal in the master agreement or the $100 casérstip
provided by the Midland County Educational Servigggency through the Midland Public Schools
payroll system. It further is the understanding #ray money received by Midland Public Schools to
provide this stipend that is not issued to a prizsgmember who has chosen the half day reledgsiin

of the cash will be used to pay for the substitetpuired to cover classroom duties for the member’s
release time from classroom service.
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Mentor Teacher Program Policy

Section 1526 of the School code of 1976 as amebg&R 339 (1993) requires that "for the first three
years of employment in classroom teaching, a teasial be assigned by the school to one or more
master teachers, college professors, or retiredemtemchers, who shall act as a mentor to théaéedc

In order to formally implement a Mentor Teacher d?ean, the District and the Association have
established the following policy:

1.

2.

This Program shall be in place to assist beginteaghers who are new to the profession.

The selection and appointment of all Mentor heas will be the responsibility of the District
and will rest specifically with the beginning teacls principal or immediate supervisor. When
feasible, the principal or supervisor will seekubh@and recommendations from the building
school improvement team or other staff advisory mittee.

In order to serve as a Mentor Teacher, a staffiber must be tenured and have completed at
least five years of successful teaching with tlmfdbose in the Midland Public Schools' District.
This staff member must also have consistently detnated excellence in teaching.

It is understood that in order to implement Becl526 and deal with special situations which
may arise, Mentor Teachers may also be selecteddmong professional personnel outside the
District such as college professors or retired ggsional employees.

Mentor Teachers will be appointed on a voluntaagis. Teachers willing to serve in this
capacity will submit their names to the principakapervisor. The principal or supervisor will
select the mentors.

Every effort will be made by the District to rlatmentors and beginning teachers who work in
the same building and have the same area of cattdn.

The Mentor Teacher assignment shall be for @dhgdar and subject to review by the Mentor
Teacher and the beginning teacher after three ¢8}ms. In the event that the beginning teacher,
the Mentor Teacher, or the principal or superviind the relationship incompatible, the
principal or supervisor will select a new mentartfee beginning teacher. The appointment may
be renewed in succeeding years.

Selected Mentor Teachers will be required tdigpate in staff development programs on
mentoring provided by the District or its desigraeel to perform other duties outlined by the
District and required by the tenure law. All oé#e activities and duties will be for the express
purpose of helping beginning teachers become nfteetiee instructors.

Those selected Mentor Teachers who are currentployed in the District shall be eligible to
receive a five-hundred dollar ($500) annual stipeadng any year that they serve as a Mentor
Teacher. This amount will be pro-rated for lesnthn entire year of service. Where teachers
new to the profession are assigned to more tharboidding, more than one mentor may be
assigned and eligible for this benefit.
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10. For purposes of job performance evaluations, tlaioaship between the Mentor Teacher and
the beginning teacher shall be collaborative andidential.

A stipend of 3% of the B.A. base (Category gpS1) will be paid to employees who teach a fulirye
distance learning class. This stipend will be papito a maximum of three (3) years, for any ilial
teacher who continues to teach using distanceiteptechnology in a given year.

Part-time teachers who at the request of theémasination are required to work beyond their caciied time
will be paid at their per diem rate per hour. Cacted time for part-time teachers includes thestim
proportional to their current contract and definied the Midland Public Schools Summary of
Recommendation from the Kindergarten and Less-FHudlrFime Staff Committee of 1999. Hours worked
beyond the contractual obligation will be compeedatt the per diem rate.

With the exception of section A in the appendixto$ agreement, any reference to the Consumer Price
Index refers to the percentage change of the aedeagl over the twelve-month period of time begign
April 1 and ending March 31 of the following yedrhe percentage will be rounded to one decimakplac
The Consumer Price Index used to calculate ratesidase is the number as reported by the UnttadsS
Department of Labor Bureau of Labor Statisticshia first paragraph of the monthly news releasee Th
number from the news release has been emphasit#ad axample:

The Consumer Price Index for All Urban Consumefl{Q) decreased 0.2
percent in July, before seasonal adjustment, tihegBLof Labor Statistics of
the U.S. Department of Labor reported today. Tilg lével of 189.4
(1982-84=100) was 3.0 percent higher than in JOG32

The most recent news release is availahigtpt//www.bls.gov/cpi/home.htm

A sample calculation for the twelve-month periodiag March 31, 2005 is as follows:

2003-2004 2004-2005
APRIL 183.8 188.0
MAY 183.5 189.1
JUNE 183.7 189.7
JULY 183.9 <«—— Number from news release above.
AUGUST 184.6 189.5
SEPTEMBER 185.2 189.9
OCTOBER 185.0 190.9
NOVEMBER 184.5 191.0
DECEMBER 184.3 190.3
JANUARY 185.2 190.7
FEBRUARY 186.2 191.8
MARCH 187.4 193.3
Average 184.8 190.3
% increase of average 3.0%
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Appendix D
COMPENSATION FOR SUMMER SCHOOL, CURRICULUM
DEVELOPMENT, EXTENDED-YEAR ASSIGNMENTS

Teachers employed for summer school, curricstizay, or other extended-year services shall gk pai
at the following rates:

Hourly rates Classifications
beginning in
the summer of:
I & 1l IV &V

(1) ) @3) @) (5) (6)

Without students With Students| Without Students With Students| Without Students With Students
2007 17.77 20.31 20.31 22.87 22.87 25.38
2008 18.29 20.90 20.90 23.53 23.53 26.12
2009 18.99 21.69 21.69 24.42 24.42 27.11
2010 18.92 21.61 21.61 24.34 24.34 27.02
2011 19.23 21.96 21.96 24.74 24.74 27.46
2012 19.84 22.65 22.65 25.52 25.52 28.33

The rates for 2012 will be increased over the 2@iés by the average percentage increase in the
Consumer Price Index for January 2011 through Deeer012.

Classification Definitions

Q) Teachers who received their last regular pagtan Category | of the salary schedule for
the previous school year and are employed for surstady, music camp, or sports camps.

(2) Teachers who received their last regular pagtan Category | of the salary schedule for
the previous school year and are employed for $otlool courses granting credit (including
driver education), or intermediate, or elementad&mic courses.

3) Teachers who received their last regular paetiaon Categories Il or Il of the salary
schedule for the previous school year and are gragltor summer study, music camp, or
sports camps.

4) Teachers who received their last regular paetiaon Categories Il or Il of the salary
schedule for the previous school year and are gragléor high school courses granting
credit (including driver education), or interme@iabr elementary academic courses.

(5) Teachers who received their last regular paetiaon Categories IV or V of the salary
schedule, regardless of category, for the prevsohsol year and are employed for summer
study, music camp, or sports camps.

(6) Teachers who received their last regular paetiaon Categories IV or V of the salary
schedule, regardless of category, for the prevsmin®ol year and are employed for high
school courses granting credit (including driveneation), or intermediate, or elementary
academic courses.
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Elementary and Intermediate Summer School

1. Regular classes, Title I, and Special Education
a. Student time: 15+ hours per week
b. Teacher time: 20 hours per week; compensasadon 20 hours per week
2. Music
a. Student time: 3+ hours per week
b. Teacher time: Hours determined by supervisgramesible; compensation based on

actual hours of group instruction by teacher

High School Summer School

1. Regular classes (five semester hours of credit)
a. Student time: 80 hours per class/per session
b. Teacher time: 100 hours per class/per sessiompensation based on 100 hours per

class/per session.

2. Driver Education
a. Instruction time with students: 40 hours perkvee
b. Teacher time: 40 hours per week; compensatieadan 40 hours per week
C. Additional compensated time may be available #orteacher with special

responsibilities at each high school subject toagiygroval of the principal.
Curriculum Development During Extended Year

1. The approval of any curriculum development slthll include the maximum total teacher
time allotted to the study.

2. The compensated hours for teachers shall na@eelxthe maximum hours allotted to the
study.

Student Cooperative Education Coordination

1. The approval of any teacher coordination of etidcooperatives by the supervisor
responsible shall include the maximum total teatihwe allotted to the coordination service.

2. The compensated hours for teacher coordinatiafi aot exceed the maximum hours
allotted to these services.
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3. A mileage allowance shall be provided to teasheno coordinate student cooperatives
during the extended school year in accordance with provisions of Appendix C
(Additional Economic Features), section C. 2.

General

1. The District will provide up to 560 hours of tb&r time and $5,000 for materials and
supplies for the development of individual or grquipjects to enhance instruction.

a.

The additional service will be devoted to spepi@jects as identified by staff
applicants.

The available hours and material funds will Ipétsnto three project periods of
approximately 185 hours and $1660 each, with agfitins due by October 15, January
15 and May 15. Each teacher may apply for up tbd@@s of time per year.

Hours worked are to be in addition to the normatkday. Pay will be based on the
teacher’s regular 21-pay, bi-weekly rate for thieosd year.

A Special Projects Committee, composed of thrembers appointed by the Midland
City Education Association and three by the Distrill screen proposals to the
program. The committee will recommend to the simpendent the projects to be
funded. The superintendent’s decision on the resendation will be final.
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The 2009-2010 Salary Schedule on which this based is reduced by 10% per 2012 agreement between District and

Appendix E
2012-2013 Extra Duty Compensation Schedule

MCEA.
I Il [ v \%
13.1% of 11.0% of 10.4% of 8.2% of 8.0% of
Step B.A. +18 B.A. +18 B.A. +18 B.A. +18 B.A. +18
Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7
1 $4,471 $ 3,754 $ 3,549 $2,798 $2,730
2 $ 4,768 $ 4,003 $3,785 $2,984 $2,912
3 $ 5,064 $ 4,252 $4,021 $3,170 $ 3,093
4 $5,361 $ 4,502 $ 4,256 $ 3,356 $3,274
5 $ 5,658 $4,751 $ 4,492 $ 3,542 $ 3,455
6 $ 5,955 $ 5,000 $4,727 $3,727 $ 3,636
7 $6,251 $ 5,249 $ 4,963 $3,913 $ 3,818
VI Vil VIl IX X
7.8% of 7.3% of 6.9% of 6.6% of 6.3% of
Step B.A. +18 B.A. +18 B.A. +18 B.A. +18 B.A. +18
Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7
1 $ 2,662 $2,491 $ 2,355 $ 2,252 $2,150
2 $2,839 $ 2,657 $2,511 $ 2,402 $2,293
3 $ 3,015 $2,822 $ 2,667 $2,551 $2,436
4 $ 3,192 $ 2,988 $2,824 $2,701 $2,578
5 $ 3,369 $ 3,153 $2,980 $2,851 $2,721
6 $ 3,546 $ 3,318 $ 3,136 $ 3,000 $2,864
7 $3,722 $ 3,484 $ 3,293 $ 3,150 $ 3,006
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Appendix E
2012-2013 Extra Duty
Compensation Schedule

(con't)
Xl Xl Xl XV XV
5.8% of 5.5% of 5.0% of 4.8% of 4.6% of
Step B.A. +18 B.A. +18 B.A. +18 B.A. +18 B.A. +18
Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7
1 $1,979 $1,877 $1,706 $1,638 $ 1,570
2 $2,111 $ 2,002 $ 1,820 $ 1,747 $1,674
3 $2,242 $2,126 $1,933 $ 1,856 $1,778
4 $2,374 $2,251 $ 2,046 $ 1,964 $1,883
5 $ 2,505 $2,375 $ 2,160 $2,073 $ 1,987
6 $ 2,636 $ 2,500 $2,273 $2,182 $ 2,091
7 $2,768 $ 2,625 $ 2,386 $2,291 $ 2,195
XVI XVII XVII XIX XX
4.4% of 4.1% of 3.8% of 3.7% of 3.4% of
Step B.A. +18 B.A. +18 B.A. +18 B.A. +18 B.A. +18
Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7
1 $ 1,502 $ 1,399 $ 1,297 $ 1,263 $ 1,160
2 $ 1,601 $ 1,492 $1,383 $ 1,347 $1,237
3 $1,701 $1,585 $ 1,469 $ 1,430 $1,314
4 $1,801 $1,678 $ 1,555 $1,514 $1,391
5 $ 1,900 $1,771 $1,641 $ 1,598 $ 1,468
6 $ 2,000 $ 1,864 $1,727 $ 1,682 $ 1,546
7 $ 2,100 $ 1,957 $1,813 $ 1,766 $1,623
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Appendix E
2012-2013 Extra Duty
Compensation Schedule

(con’t)
XXI XXII XXIII XXIV XXV
3.2% of 3.1% of 2.9% of 2.8% of 2.6% of
Step B.A. +18 B.A. +18 B.A. +18 B.A. +18 B.A. +18
Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7
1 $ 1,092 $ 1,058 $ 990 $ 956 $ 887
2 $ 1,165 $1,128 $ 1,055 $1,019 $ 946
3 $ 1,237 $1,198 $1,121 $1,082 $ 1,005
4 $ 1,310 $ 1,269 $1,187 $1,146 $1,064
5 $ 1,382 $ 1,339 $ 1,253 $ 1,209 $1,123
6 $ 1,455 $ 1,409 $1,318 $1,273 $1,183
7 $ 1,527 $1,479 $1,384 $ 1,336 $1,241
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Appendix E

The foregoing schedules will apply to the extudly compensation activities, beginning in 1990-91,
as follows:

Athletic Director, Assistant, Middle School ..., Xl
Band, Jazz, Head........ccooo i XXV
Band, Assistant, High SChool ... LLX
Band, Assistant, Auxiliary, High School ..............ccciiiiii XX
Band, Head, High SChOOL.............iiii e Vi
Band, Head, Middle SChool ... VX
Band, Pep, Head, High School..............oooi e, XX
Baseball, Head, High SChoOl ............... o .1
Baseball, Assistant, High School ..., IX
Baseball, Head, Middle SChoOl...........oo o X
Baseball, Assistant, Middle School ..., XVI
Basketball, Head, High School ............o o, I
Basketball, Assistant, High SChOOI ... \Y
Basketball, Head, Middle School.............cccci i VI
Basketball, Assistant, Middle School ...............iiiiiiiii, XII
Cheerleading, Fall, Head, High SChoOl......ccccariiiiiiiiiieiii, XVI
Cheerleading, Fall, Assistant, High SChOOI .ccumee oo, XXIV
Cheerleading, Fall, Head, Middle School.... ..o XXIV
Cheerleading, Winter, Head, High SChOOl.....ccuueiiiiiiiiiiie XVI
Cheerleading, Winter, Assistant, High SChOOl ..., XXIV
Cheerleading, Winter, Head, Middle School ... ..cccovvviiiiiiiiiiininne e XXIV
Class Sponsor, High SChool..............uuiiii e XXV
Cross Country, Head, High SChOOl ..o \
Debate, Head, High School..............cooi i, XV.
Debate, Assistant, High SChoOl ...........oo e, XX
Drama, Per Musical, Head, High School .......cccoeuuiiiiiiiiiiie Xl
Drama, Per Musical, Assistant, High School.................cccccooiiiiiiiin. XIX
Drama, Per Musical, Head, Middle School ..o oo, XXIV
Drama, Per Musical, Assistant, Middle SChOOl.ccoooeeeeeiiiiiiiiiiiiiiic . XXV
Drama, Per Play, Head, High SChOOI ... XV
Drama, Per Play, Assistant, High School...............cccooiiiii XXII
Drama, Per Play, Head, Middle School ...........ccccccoiiiiiiiis XXIV
Elementary SChool ACHIVILY ........ooooiiiiie XXV
(Up to three per building, approved by principal)

Faculty Athletic Manager, Head, High School ..., I
Faculty Athletic Manager, Assistant, High Schaal..................ccco \Y
Faculty Athletic Manager, Head, Middle School.............cccccoooviiiii. \
Faculty Athletic Manager, Assistant, Middle School....................cooovnen... Xl
Football, Head, High School............ooorimiin l....
Football, Assistant, High School ..., \v
Football, Head, Middle SChoOl ............oo i VI
Football, Assistant, Middle SChOOl..........ccom i Xill



Appendix E con't

Forensics, Head, High School.............coiie VM
Forensics, Assistant, High SChoOl ..., XXV
Golf, Head, High SChOOL...........cooiiiiiii e V..
Golf, Assistant, High SChool ................mmmeeieeiiiiii e XI.
Gymnastics, Head, High School ..., 0
Gymnastics, Head, Middle School............co oo X
Gymnastics, Assistant, Middle School ..., XVI
High School Activity (two per building, approved pyincipal) ................. XXV
Hockey, Head, High School...............eeeii, 1.1
Hockey, Assistant, High SChool ..., IX
International Affairs Club, Head, High School.................ccccnnn. XXV
Intramural/Activities, Head, Middle School ..............iiiiiiiiiinn, XXV
Middle School Activity (one per building, approvbed principal) ............. XXV
Newspaper, Head, High School (Without Class).....cc....ccccuveiviiiviiiinn..n. Il
Newspaper, Head, High School (With Class) ......ccccccooviiiiiiiiiiiiiiiiiiiiins Xl
Newspaper, Head, Middle SChool..............cooaariiiiiiiiiii e IX
Orchestra, Head, High School............ooo i LV
Orchestra, Ensemble, Head, High School...............coiiiiiiiii. XX
Orchestra, Head, Middle School ..., XVI
Pompon, Fall, Head, High SChool ........... oo XVI
Pompon, Fall, Assistant, High SChoOl ... XXIV
Pompon, Fall, Head, Middle School..........ooiii XXIV
Pompon, Winter, Head, High SChOOL..........o e XVI
Pompon, Winter, Assistant, High School ..o XXIV
Pompon, Winter, Head, Middle School ... XXIV
Soccer, Head, High SChool ...........oooi e Il..
Soccer, Assistant, High SChOOI .............a e X.1
Softball, Head, High School ..............oii e, Il..
Softball, Assistant, High SChool ............oo i X.1
Softball, Head, Middle SChOOl...............oeeeeiiieiiiiii e X
Softball, Assistant, Middle School ...........eeeeiiiiiis XVI
Special Education Vocational Educational Consultant.......................... IX

(If major component of a full-time position)

Swimming, Head, High School ..., 1]
Swimming, Assistant, High School ............ccooco IX
Swimming, Head, Middle SChoOl.............comeiiiii e X
Swimming, Assistant, Middle School..........ccoiiiiiii, XVI
Tennis, Head, High SChool ............oo i, V...
Tennis, Assistant, High SChoOl .............oiiiii [.X
Tennis, Head, Middle School...............ooi e, [LX
Track, Head, High School...............uuiiii e ..
Track, Assistant, High School ..., X.1
Track, Head, Middle SChool .............ouuiiiiiieeii s X
Track, Assistant, Middle SChool............oooo oo, XV
Vocal Music, Head, High SChOOL...........coo i, Vil



Vocal, Ensemble, Head, High School.........ccccoooiiiiiii, XX

Vocal Music, Head, Middle School............c i, XVI
Volleyball, Head, High School ... L.1I
Volleyball, Assistant, High SChOO! ...........cccooiiiiiiii e IX
Volleyball, Head, Middle School.............ooueiiiiiiii e X
Volleyball, Assistant, Middle School ..., XVI
Wrestling, Head, High SChool ... L.1I
Wrestling, Assistant, High SChOOl ..o IX
Wrestling, Head, Middle School..............amoiiiiii e X
Wrestling, Assistant, Middle SChoOl ..., XVI
Yearbook, Head, High School (Without Class) . .eeeeeveeeeeeeeeieennnnnnnnnll
Yearbook, Head, High School (With Class) ... iiciiiiiinnnneee XN
Yearbook, Head, Middle School...............coiiiiiiiiiiiiii s IX

The decision to provide any or all of the foregpactivities, in part or in full, is vested iretschool
district and such decision is not subject to thewgmce procedure.

No teacher employed by the District for servioegond the normal teaching load or for extra dutie
as listed above shall be granted tenure in suasiign. Failure of the District to re-employ the
teacher for such extra duties or services beyoadtiimal load shall not be deemed a demotion
within the provisions of Act 4 of Michigan Publiccés of 1937, extra session, as amended.

The building administrators will be responsifiieevaluating the quality of the work performed in
positions assigned in their administrative units.

Change of assignment in same activity:

1. The individual will be allotted one-half (50%nedit, to the nearest whole number, in the new
higher paying assignment for experience in theiptesvassignment.

2. The individual will be allotted full (100%) ai#, to the nearest whole number, in the new lower
or equal paying assignment for experience in tlegipus assignment.

3. If, at the time of assignment in an activibe individual has not had experience in that @gtiv
in the preceding five (5) years, the previous egghaixperience will be reduced by 50% before
applying the terms of Appendix E, section E. 1E0P.

At both elementary and secondary school letlegsannual payment to sponsors of clubs and student

activities must meet the following minimum qual#tons:

1. Meet an average of one (1) hour per week outsiglegtular school day.

2. Meet a total of 36 hours per year.

3. Receive advance approval of building principal #r&superintendent or the
superintendent’s designee.

4. Placement on the Extra Duty Compensation Schedillleevdetermined by the Contract
Review Committee.

Individuals are allotted one-half (50%) credd, the nearest whole number, for coaching or
sponsoring related activities (e.qg., different spadifferent publications).
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Appendix F

REQUEST FOR ABSENCE FOR PERSONAL DAY

(See Article X, section G, of the 1976-2002 Agreement
with the Midland City Education Association)

Date:
Teacher's Name: School:
Date(s) of Absence: Length of Absence:

Signature of Teacher:

Supervisor Approval: Date:

If Not
Approved - Reason:

If not approved by supervisor and appealed, final disposition by Director of Human Resources.
L] Approved
L] Not Approved-Reason:

Signature: Date:

The MCEA has requested that a copy of each Request for Absence for Personal Day form,
whether approved or not approved, be sent to the Association office. Your approval is necessary
before such confidential material can be released.

A. | do do not give my permission to send a copy to the MCEA.

B. If A. is approved:
_....You may send my name to the MCEA.

— | ask that this request be maintained in confidence.
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Appendix G

GRIEVANCE REPORT FORM

A. Name of grievant: School
or location of assignment

B. Date cause of grievance occurred:

C. Article and section violated:

D. Statement of grievance:

E. Relief sought:

Signature of grievant Date

F. Date grievance received by immediate supervisor:

Parts A., B., C., and D., must be completed by grievant.

If additional space is needed in reporting parts C., and D., attach an additional page.
Response of administrator will be based upon hearing and submitted in writing with copies to
all parties concerned.

Original retained by grievant; copies to immediate supervisor, MCEA, and superintendent.

A wdhpRE

Grievance Number:

12/6/76 Year Number
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Appendix H

VOLUNTARY TRANSFER / ASSIGNMENT REQUEST FORM

Name:

Current Building(s) Assignment

Current Teaching Assignment

The purpose of this request is to:
Transfer Increase Contract Reduce Contract

Both (Transfer & Contract Change)

=

I would like to transfer to
(If only one building, signify with a check. Otherwise, prioritize your choices)

—— Either High School Any Middle School

H. H. Dow High School Central Middle School

— Midland High School Jefferson Middle School
Any Elementary Building Northeast Middle School

Specific Elementary Building(s) — list below, prioritize if necessary

2. lwould like to Increase/Decrease my current contra  ct to:

3. Certification (Check your certificate and be specific):

4. District Seniority : Hire Date

Total Years, not including time on leave

5. | understand that | can request a transfer to a building and that specific teaching

assignments are determined by the building administrative team. My preferred teaching
assignment would be:

Signature Date
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Appendix |

Midland Public Schools
2012-2013 Calendar

Updated 5/15/12 Approved by the Board of Education May 14, 2012
I S M T w Th F S S M T w Th F S
July 2012 January 2013
1 2 3 H 5 6 7 H Y, \% \% 5
8 9 10 11 12 13 14 6 7 8 9 10 11 12
15 16 17 18 19 20 21 13 14 15 16 17 18 19
22 23 24 25 26 27 28 20 E E (B) PD (R) 26
29 30 31 27 28] 29 30 31
August 2012 Eebruary 2013
1 2 3 4 1 2
5 6 7 8 9 10 11 3 4 5 6 7 8 9
12 13 14 15 16 17 18 10 11 12 13 14 PD 16
19 20 21 22 23 24 25 17 \% 19 20 21 22 23
26 o PD R R Y, 24 25 26 27 28
September 2012 March 2013
1 1 2
2 H [4] S 6 7 8 3 4 5 6 7 8 9
9 10 1 12 13 14 15 10 PD  HSC MsC EC 15 16
16 PD 18 19 20 21 22 17 18 19 20 21 22 23
23 24 25 26 27 28 29 24 25 26 27 28 h 30
30 H
October 2012 April 2013
1 2 3 4 5 6 \% Y, Y, \Y, \Y 6
7 8 9 10 11 PD 13 7 8 9 10 11 12 13
14 15 16 17 18 19 20 14 15 16 17 18 19 20
21 22 23 24 HSC 26 27 21 22 23 24 25 26 27
28 29 30 31 28 PD 30
November 2012 May 2013
1 2 3 1 2 3 4
4 5 PD MSC ECi2 9 10 5 6 7 8 9 10 11
11 12 13 14 15 16 17 12 13 14 {pd} 16 17 18
18 19 20 21 H h 24 19 20 21 22 23 24 25
25 26 27 28 29 30 26 H 28 29 30 31
December 2012 June 2013
1 1
2 3 4 5 6 7 8 2 3 4 5 6 G 8
9 10 1 {pd} 13 14 15 9 E E (E) R 14 15
16 17 18 19 20 21 22 16 17 18 19 20 21 22
23 h H \% \ \% 29 23 24 25 26 27 28 29
30 V 30
First Semester Second Semester TOTAL
Days of Pupil Instruction 87 = 87 Days of Pupil Instruction 87 =174
Teachers’ Record Days No School 3=3 Teachers’ Record Days No School 1 =4
Professional Development Days No School 5= 5 Professional Development Days No School 3 = 8
Evening Parent Teacher Conferences 50048m Evening Parent Teacher Conferences 5:0048m
11/8=Elem conferences, 11/7=Middle School conf, 3/13=Middle School conf, 3/12=High School conferesc
10/25=High School conferences 3/14=Elem conferences

Code: R-Record day for teachersf ]-Start of Semester{ )} End of Semester; - Days of Instruction; * School System Paydat€sGraduation
Ceremonies at Midland High School and H. H. DowH&ghool, EC-Evening Conferencedd-State Holiday;h-Board Policy Holiday;
V-Vacation day, no schooks Last day of instructiorE-Exam days for high schooBD-Professional Development

-75-




MEAP Assessment Schedule
For Grades 3° through 9"

October 2009
Monday Tuesday Wednesday Thursday Friday
13 14 15 16
Reading Session | Make-up Reading Reading
1 only Session 1 only Session 2 only
19 20 21 22 23
Makeup Math Make-up Science, Social
Reading Reading Studies and
Session 1 Session 1 or Grades 4 &7
Or Session 2, Writing
Session 2 Or Math
26 27 28 29 30
Make-up any Make-up any Make-up any Make-up any
subject, as needed| subject, as needed| subject, as needed | subject, as needed
NO TESTING
AFTER TODAY
Michigan Merit Exam Dates
March 2010
Monday Tuesday Wednesday Thursday Friday
9 10 11 12
WorkKeys Applied | Michigan
ACT Plus Writing | Mathematics, Mathematics,
Reading for Michigan Science,
Information, and Michigan Social
Locating Studies
Information
15 16 17 18 19
Professional
Development Day
22 23 24 25 26
ACT Plus Writing | WorkKeys Applied | Michigan
Mathematics, Mathematics,
Reading for Michigan Science,
Information, and Michigan Social
Locating Studies
Information
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Appendix J

P.A. 103

The Board and Association agree that the provisidrisis agreement that are highlighted in the
successor agreement apply only to the following s of the bargaining unit: Social Workers,
Psychologists, and Therapists.

There is a dispute regarding whether highlightex/isions of CBA were prohibited subjects as of the
date of ratification. All highlighted items othdrain the following are points of dispute:

Article XI—Teacher Evaluation
Paragraph E.
Paragraph F.,“1sentence only
Paragraph G.,*1sentence only
Paragraph H.%isentence only

Paragraph 1.
Paragraph J.... “which will be considered in evahgasaid teacher’s
performance”

Paragraph L. 1., 2. and 3.
Paragraph M..... “Any adverse evaluation of teagieformance asserted
by the District or any agent or representativegbéwill be
subject to the grievance procedure herein set;fprthvided,
however, that”
Article Xlll—Discipline of Teacher
Paragraph B.
Paragraph D.
Article XVIIl—Reduction in Personnel
Paragraph A... “teachers shall be laid off on th&iaf seniority,
provided that a more senior teacher may be [tid/loile a less
senior teacher is employed, if the more seniartteais not
certified and qualified for the position to whittte less senior
teacher is assigned. Further,”
Paragraph B... “that order or recall shall be bagszh seniority” and
“tenured teachers shall have preference ovdrgpianary teachers.”
Paragraph E. third bullet... “Teachers being plytdisplaced at the
secondary level will be placed in equivalent opgsiif they exist.
If no secondary opening exists,”

Notwithstanding that dispute, the Association lasied the CBA including language stating that the
aforementioned provisions do not apply to the fiediteachers and other bargaining unit members
whose employment is regulated by the Michigan TerAaot.

Board and Association agree that the Associatiagnti@right to challenge whether the
aforementioned provisions indeed were prohibitdgjestis of bargaining as of the date the CBA was
ratified and that the Association has not waiveat tight by ratifying and executing the CBA. The
MCEA agrees that such challenges would be subntitt¢ide Michigan Employment Relations
Commission for determination.
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Appendix K

P.A. 53

The identified language in Article XXXI regardiniget collection of union dues that we have
identified in a previous memo must be deleted ooetance with PA 53.

Article XXXI.
Paragraph A.2. “...n Assignment of Wages...”
Paragraph A.3a. “...payroll deduction, or...”
Paragraph A.3.b. “...payroll, deduction, or...”
Paragraph B.2. “...n Assignment of Wages...”
Paragraph B.2.a. “...payroll deduction, or...”
Paragraph B.2.b. “...payroll deduction, or...”
Paragraph C.1. Whole paragraph
Paragraph C.3.a. “...The deduction of membership duespresentation fees shall be made
from 20 consecutive paychecks beginning in Septemwbeach year.”
Paragraph C.3.b. Whole paragraph
Paragraph C.3.c. “...deducted and remitted to th@&ason pursuant to this Agreement.”
Paragraph D.3. “...or payment to the fund for Midlaxmildren...”

If judicial clarification or legislative action rkas such language in Article XXXI legal the success
agreement language will revert to the original cacttlanguage.
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APPENDIX L - ELECTRONIC LEARNING FACILITATORS

Letter of Understanding
between the
Midland Public Schools
and the
Midland City Education Association

The District and Association agree that providimgjree instruction to students offers an additicswadl helpful
method of delivering services to students undecifipeircumstances. The District and Associatigme to
establish a position, that of Electronic Learnirgiktator. Each Electronic Learning Facilitatoryrserve up to
thirty students per hour, up to one hundred andrggyfive (175) Midland students per day per seerest summer
session.

The student assignments slots will be first filfedthe purpose of credit recovery and credit prtite needs of the
students. If there are still any assignment sleslable after filling for these purposes, homesitad students will
be afforded the opportunity to these assignmerfter Assignments are completed for this purposelesits
determined by the administration who would havegpescheduling needs as regular education stuaemitd be
placed in any remaining assignment slots.

This position(s) shall be a part of the bargaining as described below, with the understandingttiia position
has both similarities to and differences from othstructional positions in the bargaining unit.

For the 2010 — 2011 school year and the summeptkatdes it, the district will be limited to twoch positions.
By June 1, 2011, the District and the Associatidhstudy the current and future educational amdficial impacts
of the electronic learning program, and negoti@teecessary, the addition of Electronic Learnirgiktator
positionssubjectto the same terms as outlined in this agreemelgssithanges are mutually agreed upon.

If, however, there are changes in graduation requénts for Michigan students that mandates the l=giop of
online course(s) for the 2010 — 2011 school yéwr district, at its discretion, may add additioBkctronic
Learning Facilitators to meet that specific neettli@ 2010 — 2011 school year and then will begigatiations
immediately concerning continuation of those addiil mandated positions for the 2011 — 2012 scheel.

Like other Employees in the bargaining unit, thedfonic Learning Facilitator will:

-be entitled to all benefits and responsibilitiedlined in the Master Agreement, except those dalied as
exceptions below or unforeseen by the parties Wreldping this position.

-Contractual articles that will apply to the Elexctic Learning Facilitator are the Preamble, AssamiaRights,
Articles I, 11, 1, 1V, V, VI, VII, VIII, IX, X, X 1, XIILXIIl, XIV, XV (not including D and G), XIX, XXII, XXIV,
XXVI, XXVII, XXVIIl, Appendix E, Article XX-Hours-eight hours per day to include one 15 minute breaké
morning, one fifteen minute break in the afternaoad a thirty minute duty free lunch, Article XXI-&3s Size-as
delineated in paragraph one above

-An evaluation specific to the duties of the Elenic Learning Facilitator will be developed collaatively between
the Association and District.

-The Electronic Learning Facilitator may apply éxtra compensation positions so long as perforrttirgluties of
these additional positions does not conflict with tuties and schedule of the position of Electréweiarning Facilitator.

Please see Appendix A for wage scale.
Unlike other Employees in the bargaining unit, Biectronic Learning Facilitator will;

-work a contractual year of 207 to 226 days.

-be available on a schedule and calendar mutuaitgldped by the Employee and the District, whicly mat
follow the schedule of other Employees coveredngyMaster Agreement between the parties, genesigiht (8)
hours per day

-will not be eligible to elect a self-selected cemgince day as delineated in the Master Agreement.

-be paid on a salary schedule delineated in Appefdi
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These amounts will be increased by the same pagelibr a proportionate increase) as other Mid(ityl
Education Association members subsequent to th®8-20Gchool year.

The District will offer the position of Electronleearning Facilitator to laid off members of the Néidd City
Education Association first, if positions are vaicand the teacher is qualified as defined belovachers offered
these positions may accept or reject the positiatisout impacting their right to be recalled by tistrict to the
same or similar position to those from which thesrevlaid off. To be eligible for a position as Eteaic Learning
Facilitator members must be able to utilize compytecluding access to email, attachments and staedard
electronic communication.

Laid off MCEA members who take such positions Wwél eligible to accept recall from layoff for thersaor
similar positions if those positions become avadalp to ten (10) days before the student schaal. yethe
teacher vacates the position to accept a recaletigth of the posting need only be five (5) dafya.regular
teaching assignment opens after ten (10) days é#ierbeginning of the student school year membiirbe
obligated to remain in the Electronic Learning ktator positions for two semesters as follows: swen/fall,
fall/winter, winter/summer. Under this scenario amiber who is laid off at the end of the school yeaunld be
eligible for recall second semester. A member d¢dfdnidyear would be eligible for recall in the lfalhis
provision is aimed at maintaining continuity in ghiegram. Laid off MCEA members occupying Electmoni
Learning Facilitator positions will continue to age seniority as if occupying any other bargaining position.

For the purposes of seniority Electronic Learnimgiktators will have their own seniority list, eqt that other laid
off MCEA members occupying these positions willrbaintained on the main MCEA seniority list. If ale&ronic
Learning Instructor is subsequently hired into Arobargaining unit position within the MCEA, he#sk added to
the main MCEA seniority list, with a hire date ggiback to his/her employment date as an Electioggening
Instructor.

No MCEA member occupying another position may bapelled to take a position as the Electronic Leagni
Facilitator. An employed MCEA member who request&ectronic Learning Facilitator position may brarged the
position, based upon availability/ vacancy andiskis delineated above at the discretion of th&ibis

Electronic Learning Facilitators will pay dues arepresentation fee as defined in the Master Ages¢m

The electronic learning facilitators employed asagers on September 7, 2010 will be placed onlibeeascale to
protect their current salaries. If their curreny fells between two steps on the scale, the higtegr will be used.
These managers will be reimbursed for any vacatays earned and credited as of September 7, 2Qh8iat
current per diem rate).

This Letter of Understanding will remain in fullfi® and effect beginning September 8, 2010.

The District and Association agree that if othefoueseen issues arise from the establishment eétpesitions,
those issues will be addressed through ContradeRex the Negotiations process in order to reaofutually
acceptable solution.
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APPENDIX M
TRAVELING TEACHERS

Letter of Agreement
between the
Midland Public Schools
and the
Midland City Education Association

The Association and District agree that havingagher travel between two or more buildings
may not be an ideal situation, it is, sometimesyédw@r, necessary.

In the case of secondary traveling teachers, mgdaachers who must travel between two or
more secondary buildings for non-auxiliary classesh building will determine its needs for
numbers of sections or classes at the beginnitigea$taffing process.

Generally, the least senior persons who are cuyrassigned to a specific department and who
are certified and highly qualified will be the tedng teachers, unless a more senior teacher
assigned to that department volunteers to travelote than one volunteers the most senior
teacher in that department will be afforded thpasfunity to travel.

It is understood that the two or more impacted stshwill work together to establish positions
and determine staffing needs as soon as posdigiare the staffing process begins, one of the
buildings will staff the current traveling teaclagrthat building full time. Any remaining

traveling assignments will be assigned to the Isastor persons with the necessary certification
in the overstaffed building(s).

When possible, the teacher who originally travddetiveen buildings will be placed in the one buiidin
of the teacher’s preference. If such placemeninsithe efficiency of staffing at that buildinggetkeacher
will be placed in an alternate building full timEhat teacher may then volunteer to travel in pldbe
least senior member of the department who has a&sbthne traveling position.
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