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PREAMBLE

This Agreement is made between the Board of Edutatf the Midland Public Schools, hereinafter
referred to as the "District,” and the Midland Cslucation Association, hereinafter referred tthas
"Association."

This Agreement supersedes all prior agreementsamzels all previous agreements, verbal or writien,
based on alleged past practices between the pdtieisg the negotiations of this Agreement, eaattyp
made proposals and counterproposals. This Agrelemesrporates the entire understanding of the
parties on all issues which were or could have bieersubject of negotiations. During the termhisd t
Agreement, neither party will be required to neggetiwith respect to any such matter whether or not
covered by this Agreement and whether or not withénknowledge or contemplation of either or bdth o
the parties at the time they negotiated or sighedAgreement. It is the intention of the partiest this
Agreement during its term shall cover all negotailbéms, proposals, and subjects concerning wages,
hours, and conditions of employment. The terms emnditions of employment provided in this
Agreement shall remain in effect for the duratibths Agreement unless altered by mutual agreeinent
writing between the parties.

The provisions of this Agreement will be appliedheiut regard to race, creed, religion, color, rretlo
origin, age, sex, marital status, disabling conditor membership in or association with the atiigiof
any employee organization. If any provision o§tAgreement or any application of the Agreement to
any employee or group of employees will be foundtry to law, including the Americans With
Disabilities Act (ADA) and other binding state aiederal legislation, then such provision or apima
will not be deemed valid or subsisting except ®dktent permitted by law, but all other provisians
applications will continue in full force and effect

For the purpose of promoting harmony and efficieindie operation of the Midland Public Schools and
of facilitating the peaceful adjustment of diffeces that may arise from time to time, the Distiud the
Association agree and contract with each othetadsdsin this Preamble and in the articles whidlbvio

In witness whereof, the parties hereto have caihdedgreement to be executed by their duly alitledr
representatives on this 6th day of December, 1976.



Articlel
RECOGNITION

The District hereby recognizes the Associatisritee exclusive and sole representative for the
purpose of collective bargaining on wages, houng, @her conditions of employment for a
bargaining unit consisting of all teachers, sowalkkers, and psychologists certificated or
licensed by the Michigan Department of Educatiod tinerapists under individual contract of
employment with the District as provided by Michigaw, excluding certificated teachers in the
following assignments:

1. Superintendent, assistant superintendent, digcfprincipals, assistant principals,
supervisors, coordinators, department heads, er o#rtificated teachers in supervisory
positions as defined by the Michigan Public EmpleyptrRelations Act and the rulings of
the Michigan Employment Relations Commission.

2. Substitute teachers.

3. Other employees who possess teaching certsibaiteare assigned to positions for which
certification or licensing by the Michigan Departmef Education and individual
contracts of employment are not required.

The term "teacher” when used hereinafter inAlgiseement shall refer to all employees who are
represented by the Association.

During the course of this Agreement, the Distndl not negotiate with any organization of
teachers other than the Association, as provid@diblic Act 379 of the Michigan Public Acts of
1965, or any replacement or amendment to this hithAbecomes law in Michigan.

Articlell
ASSOCIATION RIGHTS

1. During teachers’ duty free lunch and at thamination of the teachers' scheduled
workday or no later than 4:15 p.m., the Associatiolh have the right to use school
buildings without cost on school days for meetimysyided these meetings are related
solely to the official activities of the Associatiand do not promote political candidates
or political positions.

2. The use of the building involved will be requestrom the principal at least 48 hours in
advance of the meeting, except in cases of emeygeéslrequests for building use after
6:00 p.m., or on non-school days, will conform tigtfict policies, provided, however,
that the only cost to the Association will be adgisional service costs necessitated by
such meetings.



3.

Duly authorized representatives acting in aitiaffcapacity for the Association will be permitte

to transact official Association business on sclpooperty at reasonable times, provided that this
shall not interfere with their teaching and confeeand preparation responsibilities, teaching
and conference and preparation responsibilitiesttodr personnel, or interrupt normal school

operations.

Association representatives visiting a schooltie purposes specified in this section will first
report to the office to inform the building prinaipof their presence in the building. Outside
resource people or non-employees are not to entebuailding without first reporting to the
office unless they are participating in a meetihgrbich the administrator of that building has
been previously informed.

The Association is authorized to post noticégsutars, and other teacher-organization matedals
designated bulletin board in the staff lounge icheauilding. Copies of all such material will deosvn
to the principal before posting. The Associatibalkabide by the following standards:

1.

All material must be properly identified as tdteor and/or organization and contain nothing that
would indicate that the material was official Distmaterial or imply that the District sponsored
or endorsed it.

Material posted must be restricted to mattecootern to employees covered by this Agreement
in relation to their official Association activige

Material posted must not contain statementshwgfiect on or attack the integrity or motives of
any individuals, other labor organizations, scham@ncies, or activities of school systems.

The Association may use the interschool maitesysof the District if the Association and its
representatives abide by the following standards:

1.

General communications must be specifically ftified as an official Association
communication.

Ten (10) copies of all general communicationslisbe mailed simultaneously to the
superintendent.

None of the communications are to indicate grynthat the material involved is sponsored or
endorsed by the school district.

Material mailed must be restricted to mattersowfcern to employees covered by this Agreement
in relation to their official Association activige

Material mailed must not contain statements twhéflect on or attack the integrity or motives of
any individuals, other labor organizations, schamncies, or activities of school systems.

General communications must not advocate or ptempolitical candidate, a political position,
or individual monetary gain.



Article !l
PROFESSIONAL NEGOTIATIONS

Not later than March 1 of the calendar year makl this Agreement expires, the Association ared th
District will begin negotiations for a successoragment. Any Agreement so negotiated will appiito
teachers, and will be reduced to writing and sigmgthe District and the Association.

In response to reasonable requests, and ag tiftb such information is available to the Digtribe

District will provide the Association with such sdics and financial information for the Midlanch®ol

district as are necessary for negotiations. uniderstood that this shall not be construed toirede

District to compile information and statistics adready available. The District will make avaikbd the
Association for inspection all records of the Mitlasschool district necessary for negotiations psepat
the written request of the Association. This resjshall specify the records desired. Such reowiltls
be made available at the offices of the Distria =il not be removed from those offices.

Neither party in any negotiations shall have @mtrol over the selection of the other partyigbaing
representatives whether from within or outsidegbleool district. While no final agreement shall be
executed without ratification by the Associatiom éine Board of Education, the parties mutually géed
that their representatives will be clothed with radicessary power and authority to make proposals,
consider proposals, and make concessions in theeof negotiations.

Despite reference herein to the District and Alssociation as such, each reserves the righttto ac
hereunder by committee, individual member or destiggh representative.

If negotiation meetings between the District tredAssociation are scheduled by mutual conseirigia
school day, up to five (5) teacher representatofethe Association referred to in Article IV willeb
relieved from all regular duties without loss of/@& necessary in order to permit their particigpatn

such meetings. Additional teacher representatiiibe released at the request of the Associedimh
the Association agrees to reimburse the Districtfese representatives at the regular substitteof

pay.

ArticlelV
REVIEW COMMITTEE

1. Representatives of the District and the Aggmn shall meet informally once a month from
September through May for the purpose of revieulimgmplementation of this Agreement and
of resolving problems which may arise. The meetisigall be called on the last school-day
Wednesday of each month at 3:45 p.m. Additionatmgs may be scheduled at mutual request.

2. Three to five teacher representatives shallébected by the Association and three to five
administrator representatives by the superintendenthe teacher and administrator
representatives shall separately designate a teclthigperson and an administrator chairperson
who shall serve concurrently as co-chairpersonachEhairperson shall submit to the other
chairperson, one week in advance of the scheduésding, items for discussion.

3. The meetings of the Review Committee are na&niaéd to bypass the grievance procedure
outlined in Article V of this Agreement.



Agreements arrived at by the Review Committes! &le reduced to writing in the form of memoraonéia
understanding and submitted to the Association @adrDirectors and the Board of Education for
approval. Upon approval by the Board of Directamng the Board of Education the memoranda shall
become a part of the Agreement for the duratiothefAgreement.

ArticleV
GRIEVANCES
Definitions:
1. A "grievance" is a claim that there has beenpecific violation, misinterpretation, or

misapplication of the expressed provisions of Agseement.
2. A "grievant” is:

a. A teacher who claims to have suffered a viotatbrights under the Agreement. The
term "teacher" may include more than one teacher.

b. The Association if it claims a right specifigaljranted to the Association in the
Agreement has been violated.

3. The word "days" in this article shall mean cdkendays.

The Association may act in behalf of a grouglass of teachers who initiate a grievance alleging
common violation of this Agreement.

A teacher may bring any problem or concern pneeced by the expressed provisions of this Agreémen
to the attention of the teacher's supervisor forsateration and decision. A supervisor may sohje a
such problem or concern so long as the solutiomotscontrary to the expressed provisions of this
Agreement. The supervisor's solution to any suoblpm or concern is reviewable by the appropriate
director, the superintendent, and the Board of Btiois. A teacher may be accompanied by any
Association representative of the teacher's chatieay of these meetings. (Appendix G)

The provisions of this Article V shall not apptythe termination of employment of any tenurehea

since due process review of such termination esaaly available through the provisions of the Mialnig

Teacher Tenure Act.

Only section C of Article V shall apply to trermination of employment of any teacher on prolatio

Grievance Procedure.

1. A grievance shall not be processed unlesgitasented within thirty (30) days after the fact or
circumstances giving rise to such grievance ocdyoeshould have been known, to the teacher
or the Association.

2. Informal Hearing.

a. A teacher who believes that a grievable actmmbieen suffered shall first present the
grievance informally to the teacher's supervisor.
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b.

An Association representative may be in attendat the teacher's informal conference
with the teacher's supervisor if requested bydhelier.

Step One.

a. If the grievance is not resolved at the inforemhference and the teacher wishes to
pursue it further, the teacher must place the grieg in writing and file it with the
supervisor within thirty (30) days after the datevwehich the violation is alleged to have
occurred. A copy will be sent by the grievantite Association and the superintendent.

b. Within seven (7) days from the date on which $kapervisor receives the written
grievance, the supervisor will conduct a hearinghengrievance.

C. The grievant may be accompanied by a representdtthe Association at this Step One
hearing. The District may have another represieetan addition to the immediate
supervisor at this Step One hearing.

d. Within seven (7) days after the hearing, theesuipor shall give an answer in writing to
the grievant with a copy to the Association andgheerintendent.

Step Two.

a. If the teacher is not satisfied with the disposiof the grievance at Step One, it may be
appealed to the superintendent. The Associationimitégte the grievance procedure for
an Association grievance by submitting such grieeaio the superintendent.

b. The appeal must be in writing and be filed witeeven (7) days after the date of the
supervisor's disposition at Step One, or, if honamswas given at Step One, within
fourteen (14) days after the written grievance fitad with the supervisor.

C. The superintendent shall schedule a hearingeagpeal of the grievance within seven
(7) days after receipt of the written appeal. Tearing at Step Two may be conducted
by the superintendent or designee.

d. Representatives of the Association and the iDistray be in attendance at this Step Two
hearing.

e. Within seven (7) days after the hearing, theegngendent (or designee) shall give an
answer in writing to the grievant with a copy te thssociation.

Step Three.

a. If the teacher is not satisfied with the disposiof the grievance at Step Two, it may be
appealed to the Board of Education.

b. The appeal must be in writing and be filed witeeven (7) days after the date of the

superintendent's disposition at Step Two. Theterigrievance form, together with
copies of all materials previously filed, must ledivkred to the Midland Public Schools
Administration Center for the attention of the stary of the Board of Education.
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C. The Board of Education may hold a hearing on dghievance or may render its
disposition after a study of the documents alrefdelg.

Q) If the Board decides to hold a hearing on tievance:

(@) Representatives of the Board shall schedulbeheing within fourteen
(14) days after receipt of the written appeal ef ghievance.

(b) Representatives of the Association and theDishay be in attendance
at this hearing.

(© Within fourteen (14) days after the hearingg Board shall give its
answer in writing to the grievant, with a copy e tAssociation.

2 If the Board decides not to hold a hearing,Bbard shall within fourteen (14)
days of its receipt of the grievance provide thievgmt with a written answer
with a copy to the Association.

d. Administrative judgment resulting in an adveesealuation of teacher performance as
referred to in Article Xl, section M., cannot beiayed beyond Step Three of the
grievance procedure unless based upon a speciiation, misinterpretation, or
misapplication of the expressed provisions of Kgseement.

Step Four - Arbitration.

a. If the grievant is not satisfied with the disitios of the grievance at Step Three, the
teacher may ask the Association to refer the gneeao arbitration.

b. If the Association decides to have the grievarbérated, it must inform the District of
its intent in writing within fourteen (14) days aftthe date of the answer at Step Three.

C. Following the written notice of intent to subrtat arbitration, the Association and a
representative of the Board shall attempt to selearbitrator. If mutual agreement on
the selection of an arbitrator cannot be reachdumfiourteen (14) days after date of the
notice to submit to arbitration, the American Arditon Association shall be requested to
provide the names of five (5) arbitrators. Both Board and the Association, in that
order, shall have the right to strike a name wmtiy one remains, the one remaining to be
the arbitrator.

d. The Association and the District will mutuallgtdrmine who has the responsibility for
notifying the selected arbitrator, securing avdéadates, place of the hearing and any
other administrative matters.

e. The arbitrator shall hear the grievance in dispnd render a decision in writing within
thirty (30) days after the close of the hearingfdriefs are filed, within thirty (30) days
after the date for filing. The decision shall af and binding upon the District, the
Association and its members, and the teacher iedolv

f. The arbitrator's fees and expenses shall beedtegjually by the parties.
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(2) It will be the general practice of all partigsinterest to process grievances
during times which do not interfere with assigneties; provided, however, in
the event it is mutually agreed by the aggrievieel Association, and the District
to hold proceedings during regular working houegchers participating in
arbitration, on their own behalf or on behalf of thssociation, will be released
from assigned duties without loss of salary.

(2) The expenses and compensation for attendance @aplpyees, witnesses, or
participants in the arbitration shall be paid by garty calling such employees,
witnesses, or such participants.

g. The arbitrator's authority shall be limited &citling whether the District has violated,
misinterpreted, or misapplied any of the expregsedisions of this Agreement. The
arbitrator shall not have the power or authoritgupplement, enlarge, diminish, or alter
the scope or meaning of this Agreement.

h. The retroactivity of any award issued by theteator is not to be for a period of time
exceeding thirty (30) days prior to the origindihfi date of the grievance, except that
grievances relating to pay may be retroactive ¢ostiart of the school year in which the
violation of the provisions of the Agreement oceuakr

General Provisions.

1. All provisions for processing a grievance filda teacher shall also apply to grievances fifed b
the Association.

2. Forms for filing grievances will be jointly praged and given appropriate distribution by the
Association so as to facilitate operation of thiexg@ance procedure. Each grievance and/or appeal
shall contain the following information: name ofayant, when the grievance occurred, where
the grievance occurred, a description of the fgitiig rise to the grievance, identification by
appropriate reference to all provisions of thiségmnent alleged to be violated, and the specific
relief requested. All grievances and appeals mestigned by the grievant.

3. Every effort will be made to avoid interruptiari classroom activities and to avoid the
involvement of students in all levels of the grieeea procedure. Any investigation, meeting, or
hearing involving the grievant shall be conductedfobe or after the working hours of the
grievant except when the Association and the Ristnutually agree otherwise in writing.

4. The grievant, or an officer of the Associatibtie Association is the grievant, must be preaent
all steps of the grievance procedure.

5. No grievance shall be filed for or by any teachfter the effective date of that teacher's
resignation or retirement.

6. A grievance may be withdrawn at any step ofgitievance procedure without prejudice.

7. All documents, communications and records dgaliith the processing of a grievance will be
filed separately from the personnel files of thetipgpants.
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8. Failure to appeal a grievance within the spedifime limits shall result in the grievance being
considered satisfactorily resolved on the basitheflast decision and not subject to further
appeal. Failure to communicate an answer to aa@ntewithin the specified time limits shall
entitle the grievant to proceed to the next st€pe specified time limits may be extended by
mutual agreement in writing of the Association dmel District.

Article VI
CONTINUITY OF OPERATIONS

A. During the term of this Agreement, the Assooatshall not cause or permit its members to cause,
will any teacher or member of this Association tpke in, any strike (i.e., the concerted failwedport
for duty, or willful absence of a teacher from ttesticher's position, or stoppage of work, or abstie, in
whole or in part, from the full, faithful and prapeerformance of the teacher's duties of employjnent
nor will the Association threaten, induce, autheyiar sanction the same.

B. Violation of this Article by any teacher or gmoaf teachers will constitute just cause for disghand/or
the imposition of other discipline.

C. Upon learning of any strike, slowdown, stoppafy@ork, planned inefficiency, or any other cumaént
of work, or restriction or interference with eduoagl processes in the District, the Associaticallsbke

whatever steps are necessary to bring such activayprompt end.

Article VI
RIGHTS OF THE DISTRICT

Except as expressly provided otherwise by the tefitisis Agreement, the determination and admiaigin of
educational policy, the operation of the schoais, the direction of the professional staff are @dstxclusively
in the District or in the superintendent when slegated by the District.

Article VI
PROFESSIONAL DEVELOPMENT OF TEACHERS

A. The District will pay the cost of tuition for grinservice courses which are initiated by the iisand
will recognize whatever credit is awarded by catletp teachers for the satisfactory completiohe$e
courses in accordance with the provisions of AppeBd- Placement on Salary Schedule - Category
Qualifications.

B. Conference Attendance

1. The District agrees to grant teachers' absenbgyay to attend approved workshops, seminars,
conferences, other professional improvement megtiign educational nature, or to visit other
schools either within or outside the Midland schaistrict.

a. Q) Each school building will be allocated afesence attendance bank equal in the
number of days to the number of equated full tieechers assigned to the
building rounded off to the next higher whole humb&he bank will also
include an amount of money equal to $150 timestimber of equated full time
teachers assigned to the building rounded off et higher whole number.
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C.

2 All teachers who are assigned to more thanhurilding will have their entire
service included in the allocation to the buildiagwhich they receive their
paychecks. Teachers receiving their paychecksoedtibns that are not
instructional units of the Midland Public Schoolsllvbe included in the
allocations to the buildings they are schedulesktwe first in the week.

b. Teachers may be absent with pay and with subestitervice provided for conference
attendance for one or more days with reasonableresgs paid.

Charges to the building banks will not exceed thtalthumber of days or the total
amount of money allocated to the building bankise §ost of substitute service for each
day a teacher is absent for conference attendaitiagoivbe charged to the banks.

C. "Reasonable Expenses" will include costs of ,feesals, lodging and transportation.
These are to be itemized in the request for reisgraent.

d. Approval by the teacher's immediate supervidothe date or dates of absence for
conference attendance will be required. Approvalse of days from the conference
bank rests with the building principal. The pripedi will work with the building site-
based, decision-making committee or a subcommittesmame in reaching conference
attendance decisions. Decisions of the principahe granting of days of absence or the
charging of expenses to the conference attendaautle Will be final, but subject to
review by the superintendent or designee.

e. The provisions of B, 1, a-d above will not belagable through June 30, 2010 at which
time those provisions will be reinstated.

2. Attendance of teachers at conference or othetings at the request of the District will be in
addition to the provisions outlined in Article Vlidection B. Acceptance by teachers of such
requests will be voluntary.

Substitute teaching service will be provideceteh elementary school for the purpose of providing
collaborative planning time. The amount of subggitservice will be based on each individual sckool
enrollment; one and one-half tenths (0.15) of asstute per year will be available per studente 06

this time for district or building professional ddgepment activities shall be voluntary. The last
collaborative planning session of the school yeay be used for recommending student placements for
the next school year, completing student assessma@t assembling portfolios of student work to be
placed in the student’s file at the individual teecs discretion.

Teacher who are approved to prepare materials#ptations/agendas and lead professional devatlbpme
for staff for at least a two hour period will beagted one half day to prepare for the in-service or
workshop.

The ways in which the collaborative planning andstitute services are used will be determined by th
certified staff at each individual building.



Article | X
LEAVES

A leave is a Board-approved absence, witpayf granted to a teacher with provisions for aerta
rights and responsibilities before, during, aneérasuch absences.

With exception of the family and medical leaveyified in C.5. belowponly teachers who
have gained tenure status with the District shakligible for leaves, except as outlined in C. 1.
b.

All leaves, with the exception of military, dffiilirth and childcare leaves, must be requested in
writing at least ninety (90) days prior to the regied starting date of the leave. Military leave
must conform to Article IX, section A., except in amergency or as required by laws now in
force or laws which are enacted during the duratibtiis Agreement.

Leaves shall be for a period of one (1) yeaessbtherwise provided in this Agreement.

a. A teacher may request a leave for a periodssftlean one (1) year, and this request may
be granted if recommended by the superintendentagpuioved by the Board of
Education.

b. Leaves will be scheduled to start at the begmpmif a school year and to end at the

conclusion of that school year, unless otherwiswiged in this Agreement, or unless
another starting and ending date is mutually agugeah.

No leave of absence shall be extended, or aaddeave of absence immediately following a first
leave granted, except upon the recommendatiorecditherintendent and approval by the Board
of Education.

A leave of absence may be terminated beforadnmal expiration date by mutual agreement
between the teacher and the superintendent, and\eby the Board of Education of the
superintendent's recommendation.

Any leave granted will be with the understandimaf it is a leave of absence from the Midland
Public Schools and not necessarily from a partiqdaition. Upon return from leave, reasonable
effort will be made to assign the teacher to theesar a comparable position; however, teachers
will not be guaranteed their former assignmenwilibe placed in a position for which they are
certificated.

No benefits will accrue to a teacher duringavéeexcept as may be otherwise stated in this
Agreement.

A teacher on a leave of absence must give writteice to the superintendent at least ninety (90)
days prior to the expiration of the leave of a dieci to request an extension of the leave, return
to work, or resign. Failure to furnish such notigethe proper date shall constitute a notice of
resignation. Requests for extension of leave d@pply to individuals on a voluntary leave.
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B.

10.

11.

12.

Professional Leaves

1.

a.

Any teacher who, while on leave of absetat&s employment as a teacher in another
school system shall be deemed to have terminagedetdcher's relationship with the
District and there shall be no further obligatiqggon the District.

Exceptions to the foregoing condition will bathers on advanced study leave who are
offered a teaching fellowship, teachers on leavéigiaating in temporary substitute
work, or work arrangements mutually agreed uporthgyteacher on leave and the
District.

Re-employment of a teacher from leave shabupérsede provisions for reductions of personnel
or other provisions of law or this contract.

Leaves will be classified as Professional, &&ak or Civic as follows:

a.

Professional

Advanced Study
Sabbatical
Peace Corps/Exchange Teaching

Personal

Civic

Childbirth and Childcare

Extended Health

Family and Medical Leave (F.M.L.A.)

Involuntary

Voluntary (No more than four per school year, usle®re are
approved by both the Association and the District.)

Military
Government Service
Teacher Organization

Advanced StudyDependent upon anticipated benefits to the Disand subject to the

recommendation of the superintendent and apprgvtildéBoard of Education, a leave
of absence may be granted for:

(1)
(2)

3)

Study related to the teacher's certified taagfield.

Study to meet eligibility requirements for alfi of certification other than that
presently held by the teacher.

Study, research, or special teaching assignimeoiving probable advantage to
the District.

The granting of an advanced study leave does nggabe the District to utilize the
teacher's services in the capacity for which theaaded study may have prepared the
teacher.
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b. Sabbatical If a teacher has taught for at least sevendd@jsyin the District and requests
an advanced-study leave as specified in sectiorend.B. 1. a. above, the advanced
study leave will be called a "sabbatical leave'ttoarecords of the school district.

2. Peace Corps/Exchange Teach2ependent upon anticipated benefits to the iDisand subject

to the recommendation of the superintendent ancbappby the Board of Education, a leave of

absence may be granted to a teacher who joinsstheeFCorps or serves as an exchange teacher
as a full-time participant in either of such pragg These leaves may be renewed upon request

for a second one- (1) year period. For salaryrdetetion, upon return from such leave, a
teacher will be considered as if actively emplogdhe District during the leave.

C. Personal Leaves
1. Childbirth and ChildcareA tenure teacher shall be granted a leave @ratesfor childbirth and
childcare, without pay or benefits, subject to kealeat the discretion of the District.
a. The following requirements shall apply to teasheho select this leave:
Q) The teacher must provide the District propertifieation by the teacher's

(2)

3)

(4)

(5)

physician of the teacher's pregnancy and probabke of birth. Such
certification shall be submitted prior to the erithe fourth month of pregnancy.

The request for leave for childbirth and chédeshall be submitted in writing to
the District ninety (90) days prior to the datevieais to begin, unless
circumstances clearly preclude opportunity for saatice.

During the period between the teacher's ceatifobn to the District of the
pregnancy and the effective date of the leavetgeher may continue to work
provided that the teacher submits a medical repor form provided by the
District, indicating ableness to perform fully all the duties of the assigned
position.

@) The teacher's leave for childbirth and ditare will begin on the
effective date requested by the teacher, or onddie at which the
teacher is no longer able to perform fully alllod duties of the position.

(b) If the leave begins during the summer prioa techool year, or during
the first semester of a school year, the leaveantl at the start of school
in the fall following this school year.

(© If the leave begins during the second semes$teschool year, the leave
will end at the start of school in the fall of tsecond school year
subsequent to the school year in which the leagnbe

A leave for childbirth and childcare may belfss than the time limits specified
in section (4) above. Such a "limited time" leawest end at the start of the
semester following the effective date of the leadaequest for such a "limited
time" leave must be accompanied by notice of thelter's intent to return to
work at the beginning of the next semester. A rejfar a "limited time" leave
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will not need to comply with the requirement exgexsin section A. 9. of this
Article.

(6) A childcare leave will also be available faeacher who adopts a baby, or for a
teacher who is the father of a baby. This forroloidcare leave will start on the
date the baby becomes a resident in the teaclmens.hThe ending date of this
childcare leave will be the same as provided inchgtiX, section C. 1. a.

b. Any teacher (tenure or probationary) who is peed shall have the right upon request to
be absent with approval during the period in whitghteacher is unable to work because
of pregnancy, childbirth, and recovery from chilthbas provided in Article X, section F.
Such absence with approval shall not include atesér normal childcare.

Extended HealthAny teacher whose personal illness extends lzettoa period compensated
may be granted a leave of absence, upon propdcatiph. Any leave granted shall be without
pay. After an extended personal illness, the Bismay request that the teacher present a
statement from the physician certifying the teashfiiness for return to work.

Involuntary The District may require that a teacher taked, r@port the results of, a physical or
mental examination by an appropriate medical spistgelected by the District at the District's
expense, whenever the superintendent feels thlatestaamination is warranted. On the basis of
such examination, the District may require the heado take an involuntary leave of absence
after the teacher's allotted or accumulated abseéaye for personal illness are exhausted. A
teacher's return to active employment following iamoluntary leave is contingent upon
certification of fitness to perform all aspectglud teacher's work assignment by an appropriate
medical specialist selected by the District as sigelcabove.

Voluntary Teachers will be allowed to go on unpaid volanteeave for one year upon
recommendation of the superintendent and apprdtaédBoard of Education. The decision of
the Board of Education will be final. These widl imited to four per year. Voluntary Leaves
are nonrenewable.

Family and Medical Leave (F.M.L.A.)

(a) Ateacher who has worked for Midland Publib&us for at least one year and for at least
1,250 hours during the previous twelve (12) momtay be eligible for up to twelve (12)
weeks of unpaid, equivalent job-protected leaveckmtain family and medical reasons
including:

-care for the teacher's child after birth, or bgttbn or foster care.
-care for the teacher's spouse, son or daughtearent who has a serious health condition.

-a serious health condition that makes the teaohaile to perform the teacher's
job.

-a qualifying exigency arising out of the fact thlaé teacher’s spouse; son or daughter;

parent is on active duty or call to active dutyistan support of a contingency operation as
a member of the National Guard or Reserves.
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-care for the teacher’s spouse; son or daughteienpanext of kin of a covered
servicemember with a serious injury or illness.

NOTE: A serious health condition is defined hev@aaedical condition judged by a
medical professional to be serious in nature aqdineg care and assistance.

(b) For the duration of a F.M.L.A. leave, MidlaRdiblic Schools will maintain the
teacher's health coverage provided as part ofdiective bargaining agreement.

(c) The teacher needing to take F.M.L.A. leavetrpusvide thirty (30) days advance
notice when the need for F.M.L.A. leave is forebdmaAn application for F.M.L.A.
must be completed by the teacher and filed witltinector of Human Resources.
The teacher must provide medical verification fppsrt a request for leave because
of the teacher's serious health condition. Theidisnay require further medical
evaluation at district expense. A fitness for dhefyort to return to work will also be
required.

(d) Teacher spouses employed by Midland Public 8chare jointly entitled to a
combinedtotal of twelve (12) work weeks of family leave tbe birth, adoption, or
foster care placement of a child. Teacher spoasgsoyed by Midland Public
Schools are eaadntitled to a total of twelve (12) work weeks afifily leave to care
for a parent who has a serious health conditioare @f parents-in-law is not an
eligible category under F.M.L.A.

(e) F.M.L.A. for birth or placement by adoptionfoster care must conclude within
twelve (12) months of the birth or placement.

(H F.M.L.A. leave may be taken intermittently wieer medically necessary to care for
a seriously ill family member or because the teachseriously ill and unable to
work. Intermittent use of F.M.L.A. is defined aking unpaid leave in blocks of
time or reduction in normal weekly or daily workhedules. Intermittent use of
F.M.L.A. leave by a teacher is subject to the aissrapproval if used for adoption or
foster care.

(g) The F.M.L.A. applies to public and private elntary and secondary schools.
Because of the unique nature of instructional fien¢tand the impact on students in
the classroom, special rules were enacted for tiwgroyees principally employed
in an instructional capacity. These special ralesas follows:

1. If a teacher primarily engaged in an instructionapacity requests an
intermittent or reduced F.M.L.A. leave schedulegdasn foreseeable planned
medical treatment, either for the teacher or bexdlus teacher is the care
giver for a spouse, child, or parent, and the teagrould be on leave for
more than twenty percent of the total number ofvy days in the school
semester during which the leave is taken, the dahisivict may require the
teacher to either:
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D. Civic Leaves

1.

(a) take the F.M.L.A. leave for a particular duratiwot to exceed the

duration of the planned medical treatment, or

(b) transfer to an available alternate position farol the teacher is

qualified that has equivalent pay and benefits dmadter
accommodates recurring periods of leave.

Special rules apply to teachers who request alFAVIleave near the end of a
semester.

(a) F.M.L.A. Leave More Than Five (5) Weeks Prior TioeTEnd of The Semester

Teachers who begin their F.M.L.A. leave more thaa {5) weeks prior to the end of
the semester, may be required by the school distrimontinue their leave until the end
of the semester, if the leave is at least threeM&)ks in duration and the return to
employment would occur during the three (3) weekiqoebefore the end of the

semester.

(b) _F.M.L.A. Leave Less Than Five (5) Weé&kior To The End Of The Semester

(©

The school district may require a teacher who begiR.M.L.A. leave
less than five (5) weeks prior to the end of thmester, to continue
leave until the end of the semester, if the leawgréater than two (2)
weeks in duration and the return to employment droatur during the
two-week period before the end of a semester.

F.M.L.A. Leave Less Than Three (3) Weeks Prior e End Of The
Semester

If a teacher begins F.M.L.A. leave three (3) wegtsr to the end of
the semester, and the duration of the leave istgrehan five (5)
working days, the school district may require tbacher to continue
the leave until the end of the semester.

3. The rules applicable to leaves less than f)ewleeks prior to the end of the semester and
three (3) weeks prior to the end of the semestellydp leaves for the birth of a child, adoption or
foster care placement, or to care for a spousenpar child who has a serious medical condition.
They do not apply to a leave for a teacher whoahsarious medical condition.

Military. Any teacher who is inducted or enlists in argnioh of the armed forces of the United
States will be granted a leave without pay, prodithe teacher serves only one (1) draft term, the
minimum enlistment term, or until the state of egegrcy is ended. For salary determination,
upon return from such leave, a teacher shall bsidered to have spent up to two (2) years in the
employment of the District. The teacher must haegeived an honorable discharge or honorable
release from active duty, must apply in writing feremployment within ninety (90) days from
the date of discharge, and must still be qualified competent to perform teaching duties. Itis
the responsibility of the teacher to submit todhperintendent the official documents to meet the
above requirements.
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Government ServiceDependent upon anticipated benefits to the Disand subject to the

recommendation of the superintendent and the appofthe Board of Education, the District
may grant a leave of absence without pay to arght¥ato campaign for or serve in a public

office.

Teacher Organizations

a. The president of the Midland City Education Agation will be entitled tca leave of
absence during the term in office for the purpdsengaging in Association (local, state,
national) activities.

(1)

(2)

3)

(4)

Application for the leave of absence shall tedenthrough the director of human
resources by March 1, prior to the start of theostlgear during which the leave of
absence is to take place.

The terms of the leave of absence for the gesgiof the Midland City Education
Association are subject to the “Professional Sessiteave/Employee Lease
Agreement.” All costs for salary and benefits Wik the responsibility of the
M.C.E.A.

The president of the Midland City Education éaation will be eligible for all
fringe benefits as specified in the “Professionaihvites Leave/Employee Lease
Agreement.”

A leave under Article 1X, section D. 3. a., Mde renewed upon request.

b. A Midland teacher elected to the presidency oM\, the NEA, or other major state
or national teacher organization may have a lehgbsence without pay for one (1) year
subject to the provisions of section A of this Aldi These leaves may be renewed upon
request for a second one- (1) year period.

Article X
ABSENCES OTHER THAN LEAVES

A. Allotted Days of Absence

1. Each teacher on regular school year employmidiriierallotted twelve (12) days of absence with
pay each school year.
2. A teacher employed during a school year, orn@tg from leave during a school year, will be
allotted a proportionate number of the twelve (d&ys stated in section A. 1. of Article X.
B. Accumulated Days of Absence
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1. At the beginning of each school year, a teashenised days of absence from preceding school
years will be added to the teacher's allotted tevgh?) days for the current school year to
establish an accumulated total days of absencepaith

2. Each teacher's total days of absence with pgyimeaease from year to year without limit.

A teacher's allotted and accumulated days ddradeswith pay may be used for absence for personal
illness and personal emergencies as specifiedtinldX of this Agreement.

A teacher returning from leave of absence walldedited with the number of accumulated days of
absence with pay to which the teacher was entitle¢de time of going on leave.

The Association and the District agree thatuhased absence days of any teacher at the time of
termination of the teacher's service to the Distacany reason including retirement will not ctituge a
claim upon the District.

FamilyandPersonal lliness

1. Definition: "Family and Personal lliness" meaesiporary incapacity to work resulting from
sickness or injury; or from pregnancy, childbirfimd recovery from childbirth, serious illness
requiring hospitalization or bedside attentiontmyteacher for the teacher’s spouse, child, parent,
or dependent of the immediate household, or avelabt specified. It does not include absence
for routine health examinations, routine dentalapiments, or absence for cosmetic or elective
surgery or other health-related procedures whiaghtrappropriately be covered during non-
working hours or during vacation periods. Thessealbes will not be chargeable to personal
illness days without specific approval in advangehe teacher's supervisor.

2. a. The District may require of a teacher a phigsls statement certifying the teacher's personal
illness and the teacher's incapacity to work.

b. If ateacher knows in advance that the teaciielbevabsent for personal illness, the teacher
must inform the immediate supervisor of the antitél absence. The District may request a
certification by the teacher's physician of thespeal illness. If the personal iliness is
pregnancy, this notification must be made no ldtan the end of the fourth month of the
teacher's pregnancy and must include the expeetedod childbirth.

c. The definition of "personal iliness" is amendedtate that travel of a significant distance
from home while absent for personal illness, ext@ptnedical reasons, shall be approved in
advance by the teacher's immediate supervisoreaditiector of human resources.

d. Teachers on tenure may elect a childbirth anidadre leave as described in Article IX,
section C. 1.

e. (1) Absence for preplanned use of personalsdirdays (such as scheduled surgery or
childbirth) will be approved starting on the dateviich the teacher is physically no
longer able to work. This date and the teachéwysipal inability to work must be
certified by the teacher's physician.

(2) If the date at which the teacher is no londgrsically able to work is more than one
month prior to the expected purposes indicatedriitid X, section F. 2. e. (1), of

-17-



3)

(1)

(2)

3)

(4)

this notice, the District may require an examinmatiy an independent physician and
a report by this physician to the District as te thate at which the teacher is
physically unable to work. The date at which thpraved absence is to begin will
be the date set by the independent physician. édaisination will be at the expense
of the District.

Absence from work by the teacher prior to tagedet by the independent physician
in accordance with the provisions of Article X, sec F. 2. e. (2), will be
unauthorized absence.

In the event of absence of a teacher fosqaeal illness for fourteen (14) consecutive
calendar days or, in the event of childbirth, feert (14) consecutive calendar days
following the date of childbirth, the District magquire a statement from the
teacher's physician that the teacher is unableot.vA similar statement may be
required each succeeding seven (7) calendar days.

Itis expressly understood that absence adehier for personal iliness resulting from
childbirth is not for the purpose of normal childea

(a) If the teacher fails to provide the phyaits statement required in Article X,
section F. 2. f. (1), the teacher will be direditeabvriting to return to work.

(b) If the teacher does not return to work on théedn which the teacher is
directed to return by the District, the teachedy for personal illness will
cease.

(c) If the teacher does not return to work on théedn which the teacher is
directed to return by the District, a notice widl bent to the teacher informing
the teacher that the teacher's employment witiikgict will be terminated
by the end of fourteen (14) consecutive calendgs &f@m the date on which
the teacher has been directed to return to work.

(d) The employment of a teacher who does not retunmork at the end of the
fourteen (14) days specified in Article X, sectién 2. f. (3), shall be
terminated.

(@) The District may require a teacher whabiseat for personal illness in excess
of fourteen (14) consecutive calendar days or,hm évent of childbirth,
fourteen (14) consecutive calendar days followimg date of childbirth, to
undergo an examination by an independent physici&uch a required
examination will be at the District's expense. epart of such a required
examination must be provided to the District.

(b) 1) If the independent physician certifies ttiet teacher is physically able to
return to work, then the teacher will be directedriting by the District to
return to work.

2) If the teacher does not return to work on thie @@ which the teacher is

directed to return by the District, the teachea for personal iliness will
cease.
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3) If the teacher does not return to work on thie d& which the teacher is
directed to return by the District, a notice wik Isent to the teacher
informing the teacher that the teacher's employmwthtthe District will
be terminated at the end of fourteen (14) conseegtlendar days from
the date on which the teacher has been directestum to work.

4) The employment of a teacher who does not reétuwork at the end of the
fourteen (14) days specified in Article X, sectien2. f. (4) (b), shall be
terminated.

3. Before ateacher is permitted to return to wadtér a personal iliness, the District may reqthiee
teacher to present a physician's statement cedifyie teacher's readiness to return to work with
no hazard to the health or safety of the teachérestudents.

4. The District's liability for salary compensationder this Article will be adjusted by the amount
of worker's compensation and social security bénpfid to the teacher.

5. A teacher who exhausts his allotted and accuedildays of absence for personal iliness and
personal emergencies may apply to the superinteéfolean extension of his days of absence if
the teacher is on Step 13 of the salary schedule.

The decision of the superintendent on such reqeésitbe final and not subject to grievance.
6. Procedure for Charging Days of Absence for Rekliness

a. Absences for personal illness will be chargethtoteacher's accumulated total days of
absence with pay as established in sections ABawd this Article.

b. Absences for health-related procedures whicmaréncluded in the definition of personal
illness in Article X, section F. 1., will not be @itgeable to absence for personal iliness.

7. A member of the bargaining unit who exhauststligted and accumulated days of absence for
personal iliness or disability, and whose Long T@&isability coverage has not yet gone into
effect, may apply to the sick bank to receive addél days until eligible for Long Term
Disability. Requests should be made to the Manafjeluman Resources.

a. The sick bank will be initially funded by joigbntributions from the members of the
bargaining unit and Board of Education (1X + ¥XJhe bargaining unit contributions will
be mandatory.

b. Atthe time of a bargaining unit member’s semeesfrom the District, the number of unused
sick days will be deposited into the sick bank.

! X equals the number of employees in the bargainitig
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c. When the number of days in the sick bank falsl 1X, the bank will be replenished at the
beginning of the following school year by assessiagh member of the bargaining unit one
day.

d. The balance of sick days left in the bank wéldarried over to the beginning of the next
school year.

e. All members of the bargaining unit are includ@dparticipation in the sick bank program.

f. A written application to the sick bank is reqadrand must be accompanied by a physician's
statement which includes an estimate of the amtiegbduration of the absence.

g. There will be a five-day waiting period with ehelf day retroactive pay per day upon
approval of application.

h. Members of the bargaining unit will be eligiéedraw from the sick bank more than once
during a school year as a result of a new illngsa tecurrence of an illness without an
additional waiting period.

Personal Days

1.

In exchange for two (2) mandatory evening pateather conferences, all members of the
bargaining unit will be granted three (3) persatails per year without deduction in salary. One
unused day may be carried over to the next yeanaAmum of four (4) days could be available

in any year. Unused personal days not carried slvall be added to the individual teacher’s
personal illness bank of days.

Application for personal days shall be made form provided by the District, which is attached
hereto as Appendix F. Application will be madethg teacher to the bargaining unit member's
principal or immediate supervisor at least 48 hauedvance of the requested absence date. If
the immediacy of the absence is of such a natatdtk request in writing is not practical, verbal
request to the principal or immediate supervisdirivei sufficient and the written application will
be submitted upon return from the absence. (ApperRdi

Personal days may be taken immediately befoaéi@ra holiday or vacation period, with two (2)
weeks notice to the employee’s immediate supervisbiot more than 15% of the total
membership of any building may take such a day.

The number of personal days granted on any pecifsc day may be limited by the number of
available substitute teachers.

If the request for a personal day is consisigthit the procedures outlined in Article X, section
G., it shall be granted.

Any bargaining unit member who is denied the oka personal day by the principal or
immediate supervisor may appeal this decisioneadirector of human resources.

Personal day absences, as specified in Artigleetion G., will not be chargeable to the

bargaining unit member's total days of absence pdathas established in Article X, sections A.
and B., but will be absences with pay in additiothe days in the total bank.
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H.

Personal Emergencies

1.

Death Within Family or Death of a Close Friend

a. Teachers on regular school year employmenbwittntitied to a maximum of five (5) days
of absence with pay in the event of the death etéfacher's spouse, child, or dependent of
the immediate household.

b. Teachers on regular school year employmenbeiténtitled to a maximum of three (3) days
of absence per year with pay in the event of ttehdef the teacher's parent; the teacher's
spouse's parent; the teacher's sibling; or thbégagrandfather, grandmother, or grandchild.

c. Teachers on regular school year employment willriiéled to a maximum of one (1) day of
absence per year with pay in the event of the daefaghrelative not specified in Article X,
section H., 1. a. and b., or of a close friend.

d. Inthe unfortunate event that a teacher loses twoave individuals as defined in Article X,
H., 1. a. or 1. b. above, in a single school ydat teacher may take five or three days,
respectively, as defined in a or b above, for tmppse of funeral attendance and/or personal
bereavement for each event. Only under these mix@yeumstances shall such additional
days for death within a family be automaticallyrgead

Court Appearances

a. Absences necessary for an appearance in canyilegal proceedings associated with the
teacher's employment with the District will be gethwith pay.

b. Absences necessary for an appearance in coatanrt-required capacity, such as service
on a jury or service as a witness, in any legat@edings will be granted with pay.

c. Absences necessary for an appearance in coartyidegal proceedings not covered by
Article X, section H., 2. a. and 2. b., will bedted as personal day absence and will be
granted with pay to a maximum of three (3) dayasdcordance with the provisions of section
G. Absences beyond two (2) days will come undeptiovisions of Article X, section I. 1.,
or section L. 3.

Procedure for Charging Days of Absence for RearsBmergencies

a. Absences for personal emergencies as specifisdicle X, sectionH., 1.a.,1.b., 2. a., and
2. b., will not be chargeable to the teacher's baintotal days of absence with pay as
established in sections A. and B. of this Artitlet will be absences with pay in addition to
the days in the teacher's total bank.

b. Absences as specified in Article X, sectionH . will be charged to the teacher's bank of
total days of absence with pay as established ficl&rX, sections A. and B.
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c. Absences for personal emergencies to a maxinfitime® (3) days as specified in Article X,
section H. 2. c. will be treated as absences fosgal business, in accordance with the
provisions of Article X, section G. 7.

Additional days, without pay, may be taken fa purposes described in Article X, section H., 1.
and 2., c., with the approval of the teacher's idiate supervisor and the superintendent, in
accordance with the provisions of Article X, seotla 3.

The teacher's accumulated total days of atesesith pay each year may be utilized for reasons
other than the reasons specified in Article X, isestF., G., and H., or for numbers of days of
absence in excess of the numbers specified irossaB. and H., if the request is approved by the
superintendent. The decision of the superintenaiestich requests shall be final and not subject
to grievance.

The Association will be notified of all requestgomitted in accordance with Article X, sectign .
and the decision on each request. The teachens aad other personal details involved in the
request will be maintained in confidence if thectezr asks for this consideration.

J. Absence Days for Summer School

1.

2.

Teachers employed to teach in the summer sslegslon will be allotted a maximum of one (1)
day of absence with pay for each three (3) weeksimimer employment. This allotment may be
used during the summer session only. These daydmased for personal iliness, personal
business, and personal emergencies as describedsridted in this Article.

Unused summer school allotted days will not lnauative.

K. Association Activities

1.

Up to a total of twenty-five (25) workdays peheol year may be used by the Association for
absences of members to represent the Associdlioa Association will pay for the cost of the
substitute(s) employed to replace such represeasasind will pay all expenses involved with
attendance at such activities.

Under ordinary circumstances, the bargainingragimber will notify the immediate supervisor
at least two weeks prior to the intended absenoilllbe clearly stated that the requested
absence is for Association activities, so thatghgroll report can clearly show the reason for
absence. In the event there is a particular neetthé teacher's services relative to the teacher's
professional obligations to the school districg thacher will be immediately notified of this fact
so alternative arrangements can be made. Withinays following the absence, the Association
will submit in writing to the director of financéhe name of the Association representative and
the date(s) of the absence.

L. Absences With Approval (Authorized Absences)

1.

Absences without pay to a maximum of three @king days will be granted with the approval
of the teacher's immediate supervisor and the tirezf human resources to a teacher to
participate in a wedding. If days are used fos fhirpose under Article X. G., the total days in
combination of paid and unpaid days shall not bexitess of three (3).
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2. Absence without pay to a maximum of twenty-ei(#8) calendar days will be granted to a
teacher to care for, or to arrange for care faickh member of the teacher's immediate family.
These days will be in addition to the days of absesith pay which are specified in Article X,
section H. 1. a. and b. Extension of absence withay for this purpose may be granted at the
discretion of the District. An absence or an esien for this purpose shall not continue beyond
the end of a school year.

3. Deductions from the teacher's salary for absendgéh approval but without pay shall be
computed at the rate of 1/188 the teacher's basic contractual salary per daysence.
Deductions for less than a full day shall be 1/7/488of the teacher's basic contractual salary
per each hour of absence.

Absences Without Approval (Unauthorized Absehces

Deductions from the teacher's salary for absentteowi approval shall be computed at the rate 38/1
of the teacher's basic contractual salary per flapsence. Deductions for less than a full dayl bea
1/7 of 1/188of the teacher's basic contractual salary per &ach of absence. In addition, such
unauthorized absence may subject the teacher pession without pay and/or further disciplinary
action.

Article XI
TEACHER EVALUATION

The purpose of teacher evaluation is to imprtheeeducational program in the Midland Public
Schools.

The evaluation of the work of all teachers regponsibility of the administration.

The teaching performance of all teachers shalbwaluated in writing. Evaluations shall be
conducted by the teacher's immediate supervis@garnistrator working in the same building, the
coordinator of the teacher's subject area, thersupedent or designee from the staff of the Dastri

The District will provide each teacher with gogmf the evaluation form and the criteria to bedus
in a given school year within the first six weekghe school year. The name(s) of the teacher's
evaluator(s) will be provided to the teacher ptamobservation.

Teacher performance shall be evaluated in bffall evidence pertinent to the discharge of the
teacher's professional responsibilities and exemigprofessional judgment.

All monitoring of observation of the teacherfpemance will be conducted openly and with full
knowledge of the teacher. Teachers will be givaopy of any evaluation report prepared and
signed by their evaluators and will have the rightliscuss such report with their evaluators.

Probationary teaching status is defined in tiheghidan Teacher Tenure Act as four years for newly
hired, non-Michigan tenured teachers and two ygaraewly hired, Michigan-tenured teachers.
During probationary years, teachers will be redulabserved, will work with administrative
supervisors to establish annual, individual develept plans and will receive an annual written
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evaluation prepared by the evaluator. Periodigness checks on individual development plans will
be made between probationary teachers and thduatges during each probationary year.

Tenure teachers will be evaluated at least eveey three (3) years after achieving tenure in the
District. Each evaluation must be preceded bymasien and a written evaluation will be prepared

by the evaluator. A conference between the evalumtd the teacher will be held after each

evaluation. Teachers also will be offered the opputy to have a conference prior to the

observation process and written evaluation beiegamed, if they wish to have one.

The teacher's overall performance will be chimdmed by one of three ratings: satisfactory,
temporarily acceptable, or unsatisfactory. Thisgdoot limit the use of other descriptive terms
within the written evaluation.

Any complaints regarding a teacher made to ¢imeirastration by any parent, student, or other
person which will be considered in evaluating saather's performance will be promptly called to
the teacher's attention.

Each teacher will have the right, upon requesteview the contents of the teacher's own personn
file. Arepresentative of the Association mayhatteacher's request, accompany the teacherin suc
review. The review will be made in the presendlefadministrator responsible for the safekeeping
of such file. Privileged information, such as adahtial credentials and related personal refesence
obtained at the time of initial employment, are csfppeally exempted from such review. The
administrator will remove such credentials and initial reports from the file prior to the review
of the file by the teacher.

If it becomes clearly evident that the work reretl by a tenure teacher or probationary teacher is
becoming progressively less satisfactory with thespge of time and/or if it is determined at the
time of evaluation that such performance is charatd as "temporarily acceptable,” the following
shall apply:

1. The administrator shall notify the teacher intiwg that such condition and/or conditions
exist and shall enjoin the teacher to take theiBpeconstructive, stated action(s) deemed
necessary to improve the quality of work rendecetthé school district. Such notice, with
corrective recommendations, shall be deemed byetheher to constitute a fair and just
warning. The Association will be notified by thesBict whenever a tenure teacher is
warned in the manner prescribed by this section.

2. As of the date of warning, the teacher shaleh@vwe calendar year to significantly improve
the quality of performance.

3. The District reserves its right, notwithstandinig Article, to dismiss a teacher for just cause
as provided under the Michigan Teacher Tenure Act.

Any adverse evaluation of teacher performanserasd by the District or any agent or represergati
thereof will be subject to the grievance procedaeein set forth; provided, however, that nothing
contained in Article Xl, section M., will deprivée District of any rights which it has under the
Michigan Teacher Tenure Act or under other Artidéshis Agreement.
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Article Xl
TEACHER TENURE PROGRAM

The teacher tenure policy as ratified by the Asstamn and the Board of Education will be recognibgd
both parties as a legal and binding method of digeraA copy will be on file in the District offeeand the
office of the Association. A copy of the estabéidiprogram will be supplied to each teacher andbsil
included in_How Midland Schools Wark

Article X111
DISCIPLINE OF TEACHERS

A. The District may adopt rules, regulations anéctions which are not in conflict with the ternfs o
this Agreement. Teachers are expected to comglysuch rules, regulations and directions.

B. No teacher will be disciplined without just caus'Just cause” will include, but not be limited t
dereliction of performance; insubordination agathstreasonable rules of the District; any flagrant
and/or repetitious violation of the terms of thigréement; or moral misconduct. Disciplinary action
taken against a teacher shall be appropriate tbehavior which precipitates said action.

C. If any teacher is to be disciplined by any memifethe administration other than the teacher's
immediate supervisor, or if a warning, reprimandptiher form of discipline is to be recorded in
writing and placed in the teacher's personneltfile teacher will be entitled to have a represemetat
of the Association present. The specific groundsiing the basis for this disciplinary action viad
made available to the teacher in writing.

D. Discipline of teachers will be subject to theesgance procedure set forth in this Agreement withi
the limitations of Article V.

Article X1V
PROTECTION OF TEACHERS

A. Teachers will immediately report all cases a&faadt and/or battery allegedly suffered or comrditte
by them in connection with their employment to thgincipal in writing.

B. This report will be forwarded to the District igh shall comply with any reasonable request frioen t
teacher for information in its possession relatote incident or the persons involved, and vail a
in appropriate ways as liaison between the teathempolice, and the courts.

C. The District will provide legal counsel to advitie teacher of the teacher's rights and obliggtin
the event civil proceedings are brought againsaelter in the course of employment and the teacher
is ultimately exonerated, or a settlement is aadesut of court, the District will reimburse the
teacher for legal counsel fees expended in an atmairio exceed the sum recommended as the
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minimum fee by the Midland County Bar Associatidhe teacher shall furnish the District with a
statement from the teacher's legal counsel cargjfyhe legal fees actually paid by the teacher,
excluding any legal fees paid by insurance or femy other source.

Time lost by a teacher in connection with argident mentioned in this Article, not compensable
under Worker's Compensation, shall not be chargathst the teacher unless adjudged guilty by a
court of competent jurisdiction.

During the term of this Agreement the Districl wontinue in effect its present insurance lighil
coverage for teachers.

Teachers will not drive, nor ask other persandrive, pupils to activities which take place away
from the school building without the advance appit@f the principal or other appropriate member
of the administration.

Article XV
TEACHER EMPLOYMENT, QUALIFICATIONS, ASSIGNMENTS and
SENIORITY

All new teachers employed by the District faegular teaching assignment shall be properlyfizetid

or licensed as required by state law including ahmocational authorization permits for teachers
certified under Section 390.1165, Rule 65, Admiatbte Rules governing the certification of Michiga
teachers.

Within fifteen (15) days after the first day thie school year, each teacher must have on file tvé
Human Resources Office a valid Michigan teachingjfazate or other documents indicating same and
transcript of credits. Failure to file the ceddte or transcript by October 1 may result in watlling
payment of salary until such filing has been congue

Teachers, other than newly appointed teachelishevnotified of their programs for the coming
school year, including the school to which theyt i assigned, the grades and/or subjects they will
teach, and any special or unusual classes thatnitidyave as soon as practicable, under normal
circumstances not later than June 15.

In order to assure that pupils are taught bghees working within their areas of competence,
teachers will not be assigned, except temporaniti/@ for good cause, outside the scope of their
teaching certificates or any approval, authorizatio permit, and/or their major or minor fields of
study. To be qualified, teachers must also satisé highly qualified teacher requirements
established by the Department of Education andeSiatl Federal law, and the qualification
standards set forth in Article XVIII, Section C.

Changes in grade assignments in the elemertaopls and in subject assignment in the secondary
schools are sometimes necessary and even benefioi#the extent possible, such changes in grade
and subject assignment will be voluntary, but th&trizt reserves the right to make such changes.

Supervision by a teacher of a student teacladr Ik voluntary.
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At the time of initial employment, or re-employmgifa teacher has had a regular full-time teaching
contract (excluding substitute assignments) inldipschool district in any of the most recent five
(5) years, the teacher’'s most current salarybelprotected by the District, not to exceed step si
(6) of the current applicable salary schedule. Jddary to protect figure will be documented by
providing a copy of the most recent contract, oodlgh employer payroll records. The salary to
protect will be for teaching duties only, and widit include any extra compensation for other duties
provided. If the salary to protect figure fallgween two steps on the District salary scheduke, th
teacher will be placed at the higher of the twpstaut not higher than step six (6). Credit forkvo
related experience for vocationally certified temrsimay be granted, not to exceed step six (Bgat t
discretion of the District.

Effective with the 2003-04 school year newly hitedchers’ seniority begins as of the date of the
“intent to hire” letter for teachers as definedinticle I, Section B. Seniority will be determinégt

the number of days computed on the teacher work yanore than one teacher has the same
number of days computed then seniority is deterdhioyghe “intent to hire” letter date. If moretha
one teacher has the same “intent to hire” lettée,dseniority will be determined by the last four
digits of their social security numbers. The teaahith the highest four digits will be granted the
most seniority.

MCEA members will continue to provide regulatie | services; temporary positions are not to be
used to replace regular Title | teaching positioneemporary Title | teachers will assist and
collaborate with the classroom teacher. They wilje services in addition to, not in place o€ th
regular Title | teacher.

When it becomes necessary to staff a temporarg Tgbsition, the following guidelines will
apply:

1. Regular part-time MCEA members who are qualifiellilvé given the first opportunity to apply
for temporary Title | positions before positiong @osted outside the district;

2. Part-time MCEA members will be paid their per digte for doing temporary Title | work;

3. Temporary Title | positions will not affect memlsaniority per their regular teaching
assignment;

4. Inthe event that a temporary position is not @ffieio an available MCEA member, the contract
Review Committee will meet, review, and approveisapprove of the plan;

5. Temporary Title | positions not filled by MCEA meenis will be paid at the guest teacher rate of

pay.

If a temporary Title | teaching position exceed® #durs in a year and is planned for continuation
for a second year, the situation will be reviewgdHe contract Review Committee.

The Midland Public Schools has the responsibilityptovide the educational program for the
Midland County Juvenile Care Center. This progssmves both Midland County and out county
youth for both short term and long term placemenitée detention program is classified as a
resource room setting, thus allowing a teacheréstuchtion of 15 to 1.

The JCC staff will consist of three full time teashwho are members of the MCEA. If student
numbers temporarily increase in detention to waraaditional staff, the Midland Public Schools
will assign a qualified temporary teacher to thegoam from its substitute list.
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A teacher who is required, pursuant to the Elenmgatad Secondary Education Act (E.S.E.A.), to be
“highly qualified” for a teaching assignment (asfided by the E.S.E.A. and the Michigan
Department of Education) and is not “highly qualifi for that current teaching assignment shall be
granted by seniority the first vacancy for whichdneshe is eligible.

If there is no vacancy for which the teacher igitty qualified”, the District shall place the teach

in a position for which he or she is “highly quedd” by seniority. If there is no assignment for
which the teacher is “highly qualified”, said teaclshall be treated under the layoff and recall
provisions of this Agreement as if his or her cotigosition had been eliminated.

A teacher who has been recognized as “highly qadlitinder the E.S.E.A. by this school district or
another Michigan school district shall be recogdias “highly qualified” by this school district for
the duration of his/her employment.

These provisions shall supercede the vacancy, feransyoff and recall provisions of the
Agreement.

Article XVI
PROMOTIONS

A "promotion” is a change to an administratiwesiion. Promotions are not meant to include #keg
on of additional duties in connection with extragular or extra-duty activities. For purposegia
article the promotional positions are: assistaimqgipal, elementary principal, coordinator, supsoy,
department head.

Whenever a vacancy occurs, which is a promattodefined in Article XVI, sections A. the Distrittall
publicize the same by giving written notice of sudicant position, with qualifications and job
description where possible, to the Association apgosting a copy of such notice in each school
building. Vacancies shall not be filled excepteotemporary basis, until such vacancy has beeegost
for thirteen (13) days. During the summer monithes publication requirement shall be fulfilled hyigg

the written notice to the Association and postirgppy at the central administration offices.

Any teacher may apply for a vacancy in a proomai position as defined in Article XVI, section A
filling such vacancy, the District shall considee professional qualifications, background, attants,
and other relevant factors of all applicants froithim the school district, as well as applicantsnfir
outside the school district. If in the determipatiof the District the qualifications of candidates
equal, preference will be given to candidates fraithin the school system.

The parties recognize that the filling of promoaoal vacancies as defined in Article XVI, sectidnis a
prerogative of the District, and the decision af District will be final, unless arbitrary, capncis or
without basis in fact.

Any teacher who shall be promoted to an adnmatist or executive position and shall later retiora
teaching position shall be entitled to the statimsctv would have been achieved if the person had
remained continuously in the negotiating unit. Heer, for teachers who are promoted to adminigé&ati
or executive positions after the date this agre¢maas ratified, seniority and status in the barigaminit
shall be frozen.
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Article XVI|1
VACANCIES AND TRANSFERS

Whenever any vacancy in a professional positidhe bargaining unit shall occur, the Districtlgive
written notice of the vacancy to the Associatiowgluding a general statement regarding the required
qualifications for the position.

1.

Any teacher may apply for such vacancy. hinfijlsuch vacancy, the District agrees to give due
weight to the professional certification, professibexperiencesvhether the individual is “highly
qualified” as described in the Elementary and SedaonEducation Act and related background of all
applicants and the length of time each has be#reiMidland school system. Within a reasonable
time after the notification of a vacancy, all applts will be informed that the position has been
filled, or the notification withdrawn.

A vacant position will not be filled, except aiemporary basis, within thirteen (13) calendassda
from the date of notification to the Association.

When a vacancy occurs within the last thirtel8) €alendar days prior to the orientation day of a
new school year, although the Association will béfred of this vacancy, the first priority must o
filling the position for the new school year. Tafare, the time limits imposed on the District in
Article XVII, section, A.2. will not be applicabl®r this two-week period.

When a vacancy is filled in the period fromtién (13) days prior to the orientation day ofribey
school year through November 1, it will be filleghiring a teacher who will have all rights accatde

all members of the bargaining unit except that#aeher may be reassigned at the beginning of the
succeeding school year, solely at the discretidheDistrict, to any comparable position for which
the teacher is certified. The language in ArtK\dl, 4. shall not apply when the vacancy occurs as
the result of a retirement. The District may etedill a teaching vacancy by hiring a teachearay
point during the year.

When a vacancy occurs during a school year dftelember 1, the position mae filled on a
temporary basis.

Although the District and the Association recizgrthat frequent transfers of teachers from oheaic
administrative unit to another are disruptive eféducational process and interfere with optimaciter
performance, they also recognize that some traggfidirbe necessary for administrative purposesand
ensure a fair distribution of experienced and djealiteachers through the system. Therefore,dagese
as follows:

1.

Teachers will not be transferred from one sclhodtding to another during the school year except
under circumstances where the enroliment in a divélding is of such a nature that a viable positio
has ceased to exist, or when a voluntary transteldvbe best for the students and the District.
Transfers of teachers will fall into two cateigsr voluntary and involuntary.

a. Voluntary Transfers
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(1)

(2)

3)

(4)

Teachers voluntarily wishing to transfer to tiraw administrative unit(s) will submit
a written request to the director of human resaustating the assignment preferred.
Such requests must be submitted prior to Marabr the succeeding school year.
All requests will be acknowledged in writing. (S&ependix H)

Prior to the summer recess, the teacher makieguest for a transfer will be notified
of all open positions in other units in the Didirics these openings occur, if the
teacher has indicated an interest in the areaeodplen positions and is certified to
teach in this area. If the teacher wishes to besidered for any of the open
positions, the teacher must inform the Human Ressu®ffice of this interest within
thirteen (13) calendar days of the date of notiiica Applicants for transfer to an
open position, who are members of the Midland steiff be given preference over
new employees if the applicants' professional ataded background and experience
are substantially equal to the capabilities ofrtees employee.

During the summer recess, teachers who haveests for transfer on file, which
were not acted upon prior to the close of schodl,bg mailed postings of vacant
positions as openings occur. A teacher receivirgpsting, who wishes to be
considered for one of the open positions, shatirimfthe Human Resources Office
by the Friday following the date of notification.

Teachers who receive a rating of “Temporaribcéptable” or “Unsatisfactory” are
not eligible for a voluntary transfer at the corsitun of that year unless mutually
agreed upon by the District and the Association.

Involuntary Transfers

(1)

(2)

3)

(4)

When it becomes apparent that a transfer frobuilding must take place, the

principal (or other equivalent supervisor) willkab all members of the staff in the
building who are in the grade levels or subjeddfieom which it is necessary to

transfer someone. If one of these teachers statéingness to be transferred, that
person will be chosen for the transfer. Such rasfiex will be considered to be an
involuntary transfer.

Notice of the necessity for transfers will ieegp to teachers as soon as practical and,
under normal circumstances, not later than thedaértde semester preceding the
effective date of transfer.

In making involuntary transfers, the convengand wishes of the individual teacher
will be honored to the extent possible, as lontpase considerations do not conflict
with the best interests of the school system as@ew If no teacher who is certified
for the open position volunteers, the teacheréntthilding with the least service in
the District, who is certified for the open positjchas taught in the same grade
grouping (K-3 or 4-5) or contiguous grade levee(eéntary) or in the subject area
(secondary) in the last five years, will be transfd.

An involuntary transfer for which no teachedweers will be made only after a
meeting between the teacher involved and the supedent or his designee at which
time the teacher will be notified of the reasonglie decision on the transfer. In the
event that a teacher objects to the transfer atntigieting, upon the request of the
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(5)

(6)

(7)

(8)

teacher, the Association will be notified and thperintendent or designee will meet
with the Association's representatives to disdussransfer. Disputes under Article
XVII, B. 2. b. (4), will be subject to the grievamprocedure, but the decision of the
Board, unless arbitrary, capricious, or withouti®as fact, will be final.

Postings for open positions in the Districl e made available to all teachers being
involuntarily transferred. Preference will be givia filling such positions on the
basis of certification majors, teaching experienesnonstrable programs needs and
length of service in the District. Disputes undeticle XVII, B. 2. b. (5), will be
subject to the grievance procedure, but the dectisidhe Board, unless arbitrary,
capricious, or without basis in fact, will be finalvhen the transfer has been made,
the transferred teacher will be assigned to claesean equal basis with other
teachers in the instructional unit.

Teachers being involuntarily transferred mayuest an interview with the principal
(or other equivalent supervisor) of the unit to evhiransfer is being contemplated.

Should an appropriate vacancy occur duringtimemer in the building from which a
teacher has been involuntarily transferred, thettier will have the top priority to
return to this open position.

The placement of involuntary transfers will aa priority over the relocation of
voluntary transfers, the placement of teachersmatg from leave, or the placement
of newly hired teachers.

C. Whenever there is a change in grade configurafe.g., sixth grade from elementary to
intermediate/middle school, ninth grade from intedimate/middle school to high school), it will be
necessary for a number of teachers to transfer moenadministrative level to another.

1. Teachers, who are certified to make the movenasl to do so, will submit a written request te th
Director of Human Resources stating the assignnpeaterred in priority order. Such requests must
be submitted prior to February 1 for the succeeditgpol year, unless another date is mutually
agreed to by the Association and the District. rédjuests will be treated in accord with Article KV

A. 1.

2. If the staffing needs cannot be fully met bywuhry transfers, it will be necessary to transfer
teachers from buildings which would otherwise berstaffed. Such transfers will be subject to
Article XVII, B. 2. b., paragraphs (1) through (7).

a.

For the implementation of middle school prograngyinvoluntary transfers will begin with
overstaffed elementary buildings under B.2.b.1ubioB.2.b.4.

Once involuntary transfers from overstaffed edatary buildings have been identified,
seniority in the District will be used to determimgsignment to open positions for which a
teacher is certified to teach. The most senioplimtary transfer will be given first
opportunity to select a position for which the teacholds certification. This process will
be applied from most senior through least senieolimtary transfers from overstaffed
elementary buildings.
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(1) Atthe time an individual teacher is to maksetection, should the number of open
positions at the elementary and/or middle schoa@sldss than the number of
involuntary transfers remaining, the involuntatiignsferred teacher may choose not
to select from open positions as outlined in XVIR®. In such instances, the
involuntary elementary transfer will be transfertedthe middle school fed by the
majority of students from their elementary scho@hould the number of open
positions at the elementary and/or middle schoel®dpal to or greater than the
number of involuntary transfers remaining, the inwbarily transferred teacher must
select an open position for which they are cedifie

c. Once elementary involuntary transfers have hbidentified, middle schools that are
overstaffed will determine their involuntary trags as per elementary procedure outlined in
XVIl.B.2.b.1., 2., 3., and 4.

d. Once involuntary transfers from overstaffed nedsthool buildings have been identified,
seniority in the District will be used to determimgsignment to open positions for which a
teacher is certified to teach. The most senioplimtary transfer will be given first
opportunity to select a position for which the tearcholds certification. This process will
be applied from most senior through least senieolimtary transfers from overstaffed
middle school buildings.

e. Involuntary special education transfers wildeéermined in the same way that involuntary
regular education transfers are determined. Tittsgss is outlined in Article XVII C. 1.
through 3. Transfers to regular education froncisppeducation will be determined through
the voluntary process and not through the involyrnpaocess.

3. Teachers who have been involuntarily transfasesduse of a change in grade configuration, and
wish to be transferred again in any succeeding, y@#éir have all the rights and privileges
guaranteed in Article XVII, B. 2. a., paragraph}ttirough (3).

Article XVII1
REDUCTIONS IN PERSONNEL

Should substantial and unforeseen changes destypopulation or other conditions make necessary
general reduction in the number of teachers empldyethe District, teachers shall be laid off oa th
basis of seniority, provided that a more seniochiea may be laid off while a less senior teach is
employed, if the more senior teacher is not cedifind qualified for the position to which the lsssior
teacher is assigned. Further, this procedure Baallibject to the Michigan Teachers’ Tenure Actbe
qualified for a position a teacher must satisfyhighly qualified teacher requirements as estabtidhy
the Department of Education and State and Fedsvahd the qualification criteria set forth in $&ciC

of this Article and in Article XV, Section D. Thi&ssociation and District will further use their bes
efforts to assist all teachers whose employmetsriginated for lack of work to secure professional
employment.

If, after a reduction of teachers as outlineohed) there are teaching positions that become vdaahoff
teachers who are certified, qualified and satigihly qualified teacher requirements, shall havelle
rights in accordance with the Tenure Act, except trder of recall shall be based upon seniority an
probationary teachers shall have the same regalirias tenure teachers. In the event that twaooe
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teachers are certified, qualified and satisfy highlalified teacher requirements, in accordanck thi¢
Tenure Act, tenured teachers shall have preferemeeprobationary teachers.

In determining what constitutes "qualified" District shall utilize the following factors: Expence in
the level and content area, past performance agxieed by personnel records, certification andiyig
Qualified status, if applicable.

Before official action on a reduction of teachertaken by the Board of Education, notice welldiven
to the Association of the contemplated reductioaftord the Association opportunity to meet witle th
District regarding the effects of such reduction.

The Midland Public Schools and the Midland Gtucation Association do not recognize or practice
bumping in the staffing process, that is, a persomot bid on or assume a position occupied byhanot
individual.

Staffing assignments are based upon administratitemeaning within each building. The principal
immediate supervisor has the right of assignmetitivthe building. Staffing for elementary auxiia
programs and special education is conducted sepfroah building assignments. This assignment is
based upon allocated hours, certification, Highlyaliied status and required special training where
applicable. Staff members who do not have cordifiltetd due to reductions in sections or progranes
identified as involuntary transfers.

Based upon seniority in the District involuntargrtsfers select from open positions for which they
qualified as define above. A more seniored st&fnier may elect to take the place of the involuigtar
transferred staff member, but will assume that@@ssseniority for the purpose of selecting an open
position. All involuntary transfers have the rigtitreturn to the building or program from whicleh
were displaced if an opening occurs before the sfahe school year.

Once involuntary transfers have been assignedntay requests are honored, starting with thedsgh
seniority. Every time a position is filled the wist must go back through the list to check opgriand
offer the next most seniored member any positia kie/she has requested and for which he/she is
qualified as defined above. Teachers receivingnapbrarily acceptable rating are not eligible for
voluntary transfer.

As a result of staff reductions the following woltcur:
» Teachers being partially displaced from assignmatritee elementary level will be given the
option to become displaced completely. This witha these individuals to assume entire
positions, rather than combined, partial positions.

* Inthe case of Kindergarten each half day willfeated as a separate assignment.

* Teachers being partially displaced at the seconttargl will be placed in equivalent
openings if they exist. If no secondary openinigtexteachers will be given the option to
become fully displaced. This will allow these imduals to assume full assignments, rather
than combined, partial positions.

Example — If a teacher has a full time position #rad position is reduced by 0.4, that teacher

will be given the option to become fully displacatipwing said teacher to assume a full time
opening elsewhere in the District based on qualifies as defined above.
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* The purpose of this procedure is to reduce the eurob traveling teachers and split
assignments between buildings and to minimize thrigtion of staff assignments.

Article X1 X
SUBSTITUTE SERVICE FOR TEACHERS

The District will maintain a list of substituteachers to be utilized by the administration, wieachers
are absent from their assignments.

1.

In those cases where substitutes are notahlaiin the secondary schools, and a teacher
voluntarily agrees to serve one class period agatsute during a non-teaching period of the
regular daily assignment, the teacher will be plaédB.A. minimum hourly rate (Category |, Step
1, rate divided by 186, divided by 7). Fractiopatiods less than fifty percent (50%) will be
prorated. Such arrangements will be made by timeipal of the school.

In those cases where substitutes are not aleilab auxiliary class instruction (art, music,
physical education and elementary Spanish) or miediauction, the elementary classroom
teacher who carries out the instruction will bedpie B.A. minimum hourly rate (Category I,
Step 1, rate divided by 186, divided by 7). If diary teachers, media specialists, counselors, or
other teachers substitute for classroom teachHerssame rate will apply.

In each such instance, the elementary classteacher who has provided said auxiliary class
instruction will notify the school principal in viimg that this has been done.

Payment for all services rendered pursuanggthvisions of Article XIX, section B. 1. or B, 2.
will be made in the regular paychecks for the payqals in which said services are rendered.

Positions which will be vacant for at least semester will be filled by personnel who have rhetdtate
certification requirements.

Auxiliary teachers will not be utilized as suhsges in the elementary schools, except in emeigen

All teachers will prepare in advance writterstws plans for the classes they teach. These I@taos,
except in cases of extreme emergency, will be raadiable to the substitute for at least one ordeys
of teaching.

A certificated person will be responsible foegvscheduled class. In the event of an emergandya
non-certificated person is temporarily assignealdtass, a certified teacher will be designateuidoide
assistance to the temporary emergency substitutegdbe required.

Article XX
TEACHER HOURS AND DUTIES

Teachers will be on duty to supervise studeBtsihutes prior to the start of the instructiorsy dt
the secondary level and 5 minutes prior to the sfahe elementary instructional day.

Continued definitions:
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C.

1. Instruction “Instruction” includes direct classroom instractiof students, supervision of
students in study halls and lunchrooms, supervisfostudents in projects and programs,
supervision of students prior to class or sessaad, other efforts related to the teaching of
students.

1. Conference and PreparatiofConference and Preparation” is time providedtéachers to
attend to non-instructional responsibilities sustesson planning, student and parent
conferences, preparing tests, maintaining recaatsecting papers and tests, previewing
instructional materials, and participating in meg$ called by the District. This time is to
be utilized within the building unless specific apyal otherwise has been granted by the
District.

One-half (1/2) hour per day of paraprofessioinad for every 100 students, or fraction therewof, i
grades three through five will be assigned to edementary school building to be used as the
teaching staff wishes. In no case will less tivem &and one-half (2-1/2) hours be assigned.

An elementary classroom teacher shall be assigaemore than six (6) hours four (4) minutes per
day, grades K-5, or twenty-seven and one half {2Yohbrs per week.

No less than six (6) hours and forty-five (45) ntesiof conference and preparation time will be
provided weekly for elementary teachers grades K-5.

The equivalent of one day (to be scheduled in thayfincrements) will be scheduled for additional
collaborative planning time at the elementary lev€he structure of the collaborative planning
activities will be determined at the building ley@iiministration/teachers). Students will be retbel
during this.

A high school and middle school classroom teashall be assigned:

1. Not more than five (5) periods per day or twentg (25) periods per week of providing
instruction services. Each period is to includeesuision of students prior to class or session as
defined in Article XX, Section C.

2. Not less than two (2) periods per day or ter) fEdiods per week of providing conference and
preparation services. Part-time teachers will sgighed a percentage of conference and
preparation time proportionate to the F.T.E.

3. To teach in not more than two (2) subject ar&sth grade teachers at the middle school level
are limited to three (3) subject areas. Languageisconsidered one subject area.

4. No more than three (3) preparations per semestpt in certain classes such as foreign
language, music, industrial arts/technology edoocathome economics/life management, and
specialized English courses where the variety w#lgeor the similarity of activities makes it
impractical to have such limitations.

a. It is understood that efforts will be made toidwscheduling multiple level classes
consisting of non-adjacent levels (i.e., | anddi)more than two levels (i.e., I, 11, 11I)
per semester.
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An auxiliary classroom teacher shall be assigaeicble amounts of instruction and conference and
preparation time matching, in total, the instruetiband conference/preparation time assigned to
elementary classroom teachers.

Counselors, media specialists, school sociak&rsr school psychologists, therapists, speech
pathologists, and teachers in comparable assigisrirestipport of the classroom instruction process
shall be assigned a comparable workday to thatha&frdeachers assigned to the same building or
buildings.

Summer scheduling is the responsibility of bimdgpadministration. Administration can request tha
counselors provide services during the summer tirmefor compensatory time that would be
scheduled, with administrative approval, during siceool year. An administrative request for
summer services must be agreed to by the counselor.

All non-contractual evening meetings will continteebe optional. The administrator has the
discretion, with agreement from the counselor,g® comp/flex time to meet counseling needs for
those non-contractual meetings outside the schapol d

Comp/Flex time will be equal to time spent outditk contractual day.

It is recognized that it is important for themdentary classroom teacher to be acquainted weth th
auxiliary instructional program. It is the respibiigy of all elementary classroom teachers tddof
through on the program initiated by the auxiliaagicher.

Teachers shall have a duty-free lunch peridtefollowing lengths:

2. Elementary schools - no less than forty-five (4%)utes.

3. Secondary schools - no less than forty (40) minurtelsiding passing time (see C of this
Article).

1. Exceptions to the provisions of this Artialay be made if the District or its representatives

determines that it is necessary to do so in an @geney or if mutually agreed to by the
District and the Association. An Association reganetative in the affected building will be
notified of each exception. A disagreement oveetiver an exception is justified will be
subject to the grievance procedure.

2. The Association agrees that the responsibdityteachers to their students and their
profession requires the performance of dutiesithative the expenditure of time beyond
that of the normal working day.

3. The Association further agrees that teachdiggaation in school functions and activities
that relate to education and student developmetgssable and will be encouraged by the
Association as well as the District. All certifted staff (full and part-time) are expected to
attend one open house without additional compemsathttendance at any other evening
activities will be voluntary.
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4, Teacher participation in extracurricular ad¢tes for which no additional compensation is
paid will be voluntary.

1. A classroom or auxiliary teacher requirett&vel between buildings as part of the teacher’s
assignment will be given either a reduction in éneount of instructional time assigned,
equal to or greater than the amount of time redudravel, or a stipend of $15.60 for each
day. This rate will increase each year by the saeneentage found in Appendix A.

2. Teachers receiving the stipend will be expetdedork an additional one-half hour each day
before or after the teacher’s regularly schedubsd d'he precise schedule will be worked
out between the teacher and the teacher’s supgs)iso

3. The determination of whether the teacher researeduced amount of instruction time or a
stipend will be at the option of the District.

When classes are canceled due to inclement eed#dachers are not required to report.

For elementary teachers, grade reports sheetsaironic grades at the end of the school ydabevi
due at 4:00 p.m. on the last teacher workday. &weption will be for students who are being
retained or other extraordinary circumstances. ddtitese circumstances the teacher, principal and
parent will work on an alternate date for providthg information.

Article XXI
CLASS SIZE

For the 2009-2010 school year the District willedhle secondary classes based on a ratio, acexssdbndary
buildings, of less than twenty-five (25) studemt®he (1) regular education classroom teacher.

A.

The parties agree to the following class sizxima with the exceptions of traditional large group
instruction classes or experimental classes whesehers have voluntarily agreed to exceed the
maximum:

1. Elementary Schools

Maximum
KiNAErgarten ...........ooouuiiiieeiie e et e e eee e e e e e e e eneanenns 25
FIrSt Grade ......oovvvviiiiiiiiiiiieeeee et 25
SeCoNd Grade ......covvviiiiiiiiiiiii e 25
Third Grade ... 28
(oW1 g ] = Lo = SRR 28
Fifth Grade ..o, 28
SPIt Grades .........ooviiiiiiiiiiiii e 24

a. The District will offer paraprofessional assigta to a teacher if the maximum class size

is exceeded: One (1) hour of paraprofessionadtasgie per day for each student over
maximum. The teacher has the right to refuse sssistance. For teachers in grades
kindergarten through second grade this formulal fleahdjusted to one and one-half

(1.5) hours of paraprofessional assistance pefatagach student over maximum.
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The District will pay a stipend of $1,840 for eathident over the specified class size
maximum, unless the teacher requests paraprofedsissistanceln order to qualify for
the stipend, the additional student(s) must besptéounted on the designated count day
(falland spring). If the student is present/ceaifor only one of the two count days, the
teacher is eligible for one-half of the stipend.aivstreamed students who create an
overload for one hour at the elementary level arb \@re present/counted on the
designated count day (fall and spring) may qualigyteacher for a $360 stipend in lieu
of paraprofessional assistance. If the studgmtasent/counted for only one of the two
count days, the teacher is eligible for one-halthef stipend. The principal will assign
the overload stipend unless the teacher requesipnodessional assistance within two
weeks after count day.

Paraprofessional assistance may be accepted atiatbe during the year if an overload
occurs as specified, but the teacher will not Iogteé for the stipend.

b. Kindergarten sections exceeding the maximum walieive half of the allotted
paraprofessional time/stipend listed in Article XXéction A. 1. a.

C. If a paraprofessional assistant has been asbkigngeacher and the class size is
subsequently reduced below the qualification paire,assistance provided the teacher
will be maintained for an additional two (2) weeks.

d. Paraprofessional time will be assigned to aleggtlassroom teacher when a student,
identified as a special education student, is natiegl into the regular classroom if the
student's needs identified in the IEPC require gachprofessional time. The amount of
time provided will be determined by the IEPC.

Secondary Schools
Maximum Class Size

SIXIN Grade ..ot 28
AATE e e 30
ENGISH .o e 30
SPEECH/DIAMALICS. .. evvvvveiiiiiiiiiiiirtesseeeeeeeeeeeeereeeeeaeeeaeseesessesressrereerrenennees 30
SOCIAI STUAIES ...ttt s e nemnne e e e e 30
1Y = L1 USRS 30
Yo =] o = P USRURRSPUPRP 30
FOreign LanQUagEe .........oooiiiiiiiiiiiiii e 30
Drafting ..o 30
SHOP CIASSES ...ttt 26
HOMEMAKING .......oooiiiiiii e 28
TYPING e e e 36
BUSINESS EAUCALION .....coeeiiiiiiiiiiie it e 30

IMUSIC ..ttt ettt e e e e e eeeeas No Limit

Physical EQUCAtION ........ccooeiiiiii e, 38
(excluding varsity sports classes)

SWIMIMING ¢ttt eeeeee e e e ee et e eeeseesaessesesssessnsesssssbnnneneeeees 33
SUAY HAlS ... r e 130

-38-



a. The District will offer paraprofessional assistato a teacher if the maximum class size
is exceeded: One (1) hour of paraprofessionattassie per week for each student over
maximum. The teacher has the right to refuse asgslstance.

The District will pay a stipend of $360 for eaclud#nt over the specified class
maximum, unless the teacher requests paraprofedsissistance. In order to qualify for
the stipend, the additional student(s) must besptéounted on the designated count day
(falland spring). If the student is present /dedrfor only one of the two count days, the
teacher is eligible for one-half of the stipendeTprincipal will assign the overload
stipend unless the teacher requests paraprofeksissiatance within two weeks after
count day.

Paraprofessional assistance may be accepted atiatbe during the year if an overload
occurs as specified, but the teacher will not Igteé for the stipend.

b. Eighty percent (80%) of the maxima listed abaileconstitute the maxima for classes
where the number 1 is the last digit in the coumsmber.

C. If a paraprofessional assistant has been asbkigngeacher and the class size is
subsequently reduced below the qualification pairg,assistance provided the teacher
will be maintained for an additional two (2) weeks.

3. Special Education

a. The class sizes specified for each type of impait in the State of Michigan Special
Education Code will be followed in the Midland sof

b. Special education students assigned to spetiab¢ion classrooms, but integrated into
regular classrooms for a minimum of one (1) hour gay, will be counted in
determining class size for the regular classrooth@sgh the students were enrolled in
the regular classroom for the entire day.

1. The number of students assigned to a codperaducation coordinator will meet the
requirements of the Michigan Department of Educsefiw vocational education reimbursement.

2. The number of students assigned to a work esmpegi coordinator will not exceed twenty-five
(25) students per teacher-coordination hour.

In the event of operation millage failure(s)ifaignificant changes made by the State of Miahif its
methods of financing schools affect the maintenarfitiee standards set forth in this Article, thethct
or the Association may, at its option, reopen niagjons. The negotiations would relate to clags ais
set forth in this Article and its subsections.

Article XXI|1
NON-TEACHING DUTIES

The Association recognizes that teachers haresponsibility to pupils and to the profession vbhic
requires performance of supervisory duties withim $chool day and duties outside the classroom that

-39-



involve expenditures of time beyond that providedhie minimum work day. Further, the Association
acknowledges that many clerical functions are iahewith teaching, especially if the highly professl
and confidential relationship with the studentidé preserved.

B. To the extent possible and practical, teachdiderassisted and/or, where appropriate, relidwethe
utilization of techniques, such as use of non-teeripersonnel, in performing non-teaching and
administrative duties, such as the following:

1. Supervision of students during study halls, luperiods, and/or playground during the lunch
period.

2. Secretarial and clerical duties such as dujtigathaterials, collecting and recording attendance
data, distributing supplies and materials, mondiections, and assisting in materials center
facilities.

Article XXI11

TEACHING MATERIALS

A. Teachers in all instructional areas will be pded with approved textbooks and instructional malke
for teaching students. The District will confertivteachers from time to time for the purpose of
improving selection and use of such educationdst@s well as for the maintenance of uniform Distr
policy with respect to selection and use of thekecational tools.

B. Prior to changing a textbook or selecting a rextbook, the teachers affected and/or a comnafteech
teachers will be given the opportunity to meet emalsult with the superintendent or designee reggrdi
the proposed change or selection. Similarly, tesokiation, if it desires to initiate a change iexdbook
or select a new textbook, may notify the adminigira Then the Association, through appropriate
committees, and the administration will meet atwually satisfactory time and place to discuss said
matter. The Board's decision will be final.

C. After each teacher has had an opportunity tercsdpplies and the order is approved by the mgldi

principal, it will not be changed or rejected withaotification to and consultation with the teache
except in cases of emergency.

Article XXIV
TEACHER FACILITIES

Each school will have the following facilities:

A. 1. Space in each classroom in which teacherssafgyy store instructional materials and supplies.
2. Space in each building in which auxiliary teashmay safely store instructional materials and
supplies.
B. A teacher work area containing adequate equiparahsupplies to aid in the preparation of insional
materials.
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An appropriately furnished room to be used f&alty lounge. To the extent possible withouttdos
construction or renovation of existing facilitiexcluding minor alteration such as shelving andoeah
of doors and the like, said lounge will be in aitditto the aforementioned teacher work area.

Well-lighted and clean rest rooms for teachers.

A telephone to be used for schoolwork connecadld will be available for teacher use in eachding,
said telephone to be located in an appropriatelats place.

To the extent feasible and provided no substhimvestment is necessary, off-street paved pgrkin
facilities shall be provided and properly maintairier teacher use.

Article XXV
SALARIES

The school year salaries of all persons covesethis Agreement are set forth in Appendix A.

Each teacher will be paid on a biweekly basis cormoimg with the first regular pay of the school year
Teachers may exercise the option to have theirspegad throughout the school year, throughout the
school year and the following summer, or throughbetschool year and the following summer with the
last school year pay being a lump sum of the reimgipayments. Teachers new to the district in 2005
2006 and thereafter will receive their pay throdglect deposit.

Salary amounts paid to teachers who work onthessfull-time assignments will be proportionathe
percentage of the assignment to a full-time assigm

The minimum of 140 days in a regular school yeast have been worked by a teacher to qualify that
teacher for a year's work experience credit artd/qualify for a salary increment. Absences ovésa
with pay are considered days worked.

In the event a part-time teacher is subsequentfyloyed on a full-time basis, the position onghakary
schedule shall be adjusted proportionately to cefiach changed status; e.g., a teacher who hgisttau
half-time for four (4) years will be credited witlvo (2) years of service for salary purposes.

For the purpose of administering this provisionfiiitowing procedures will be followed:

1. In the case of a teacher going from part-timéulistime teaching, only those part-time years
subsequent to August 25, 1971, will be adjusteg@mionately to reflect this change of status.
For example, consider a teacher who had been art-#ipe basis since starting as a new teacher
in 1988 and in 1993-94 went to full-time:
Step Placement if
Fraction of Step Going to Full-edm
Full-time Placement _ in 1993-94

1988-89 5 0 0

1989-90 5 1 1

1990-91 5 2 2

1991-92 5 3) equated to 1 year
1992-93 5 4) of experience
1993-94 5 5



1993-94 (full-time) 4

2. In equating part-time years to full years ofesg@nce, any fraction of a year of .5 or morehim t
sum of the fractional years, will be increasedhrext higher full year. If the fraction of a yea
is less than5, the fraction will be dropped.

3. After being on a full-time basis for a numberyefars, if the teacher returns to a part-time
situation, the teacher will be placed on a stepthensalary schedule as if the teacher had
continually been on a part-time basis during tHetiime teaching experience. For example,
continuing with the above illustration, if this in@lual taught full-time for a few years and then
returned to part-time, the teacher would be plawed step as indicated:

Evation of Step
Placement if Returning
Fraction of Step to Part-time in
Full-time  Placement 1995-96
1988-89 5 o 0
1989-90 5 r 1
1990-91 5 2 2
1991-92 5 3) Valued at 1 year  ............ 3
1992-93 5 4)whengoingto  ............ 4
full-time
1993-94 full 4 5
1994-95 full 5 6
1995-96 S5 7
Article XXVI
INSURANCE
A. Group Life Insurance

1. Group term life insurance in an amount equabtice the basic school year salary, as
provided in Appendix A, rounded off to the nextling thousand dollars, will be provided by
the District.

2. The group life insurance will be provided fockdeacher employed (both part-time and full-
time).

3. The District will pay the full premium cost dfi¢ group term life insurance.

B. Group Hospital-Medical-Surgical Insurance ("Hiealnsurance)
1. a. Spouses of Midland Public Schools employeseguired to enroll in health insurance

programs which are available through their empldye®ctober 1, of the current school
year. Primary care for dependents other than spousk follow the established
"birthday" rule.
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Enrollment in the group health insurance gagwill be open only to teachers employed
seventy-five percent (75%) or more of a full teaghlioad.

A teacher must elect to be enrolled in the greegith insurance program within thirty-
one (31) calendar days of the teacher's effectte of employment. After this thirty-
one (31) calendar day period, a teacher may enribie program at any open enrollment
period established by the insurance carrier. Tigritt agrees to obtain from the
insurance carrier the dates of the open enrollperdd for each year of this Agreement
and to notify the Association of such dates.

A teacher, who has been covered through faroiage by a group health insurance
program provided by another employer and ceadas ¢digible for this coverage, will be
immediately eligible upon application for enrolintein the District's group health
insurance program without waiting for the next opemnoliment period as specified in
Article XXVI, section B. 2. b.

It is agreed that the District will pay coatsoutlined in the District's Summary Plan
Description for eligible association members.

C. Group Dental Insurance

1.

Effective September 1, 1977, and continuingherduration of this Agreement, the District will
provide a group dental insurance program for teachéh benefits which will be comparable
with the benefits of dental insurance programs jolex by other major employers in Midland.
Modifications providing increased benefits were madginning in the 1988-1989 school year.

a.

Enrollment in the group dental insurance pagwill be open only to teachers employed
seventy-five percent (75%) or more of a full teaghlioad.

A newly-employed teacher who is eligible for@hment in the District's group dental
insurance program must elect to be covered withiitiyt(30) calendar days from the
teacher's effective date of employment. After thisty (30) calendar day period, a
teacher eligible for enroliment may enroll in thregram at any open enrollment period
established by the insurance carrier.

The provisions of Article XXVI, section C. 2., lwill also apply to a teacher returning
from leave of absence who has not continued eneaitrim the District's group dental
insurance program while on leave of absence.

A teacher who certifies to the District that thacher is no longer eligible for coverage
by a group dental insurance program provided bythemomajor employer will be
immediately eligible upon application for enrollmen the District's group dental
insurance program without waiting for the next opanoliment period as specified in
section C. 2. b.

If a husband and wife are both employed by tis&ritX, the dental insurance coverage
for both and for their children, if any, will beguided through family-unit coverage.
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The District will continue to provide the Longiim Disability program at no cost to teachers (Ipatti-
time and full-time).

Medical coverage while on Long Term Disability -yanember will be entitled to up to twelve (12)
months of additional insurance coverage while ond-@erm Disability at no cost retroactive to the
beginning of the 2008-09 school year. Members rfitsttuse all paid personal sick leave days.

Formula: Each MCEA bargaining unit member will admite a sick day and the Midland Public Schools
will match this number with a like number of day$he value of these contributed days shall be
recognized as the cost of a substitute teaches glilaccompanying taxes, retirement contributizshal
other associated costs. The money derived frosrféhmula shall be used to pay medical claimsfigr a
member on Long Term Disability. The sick bank eespribed in the Master Agreement will continue as
delineated in this Agreement.

The District will provide vision insurance eqalgnt to MESSA VSP2 at no cost to teachers employed
seventy-five percent (75%) or more of a full teaghlioad.

The District will continue to provide a flexible epding account option for employees.

Teachers who are eligible for benefits and aredéidt the conclusion of the school year will h&realth
care coverage, dental insurance, life insuranceveimh insurance extended through the end of Augus
of that year. Teachers who are eligible for beseind are laid off at any other time will receive same
coverage for one month following the month theipésgment becomes inactive. Teachers who are non-
renewed for any reason will receive benefits fae oroth following the month their employment ceases.

Article XXVII
LOCAL RETIREMENT PAY

If a teacher has completed ten (10) or mores/ebservice in the Midland school system, thetteawill
be paid fifty dollars ($50) for each year of seevio Midland up to a maximum of one thousand dsllar
($1,000), if the teacher terminates employment uadg of the following circumstances:

1. Voluntary retirement under the provisions of 8tate Retirement Act.
2. Forced retirement, prior to regular retiremegd,dor health reasons.

The rate of fifty dollars ($50) will be changedl%of the Category |, Step 1 salary for the year incivh
the teacher retires for each year of service indnid for those bargaining unit members who announce
their severance from the District at least nin88) (days prior to departure, but not earlier thaigust 1.
For those retiring at the conclusion of the sclyealr, notification must take place no later thaard¥ 1.
Bargaining unit members must notify the directidnman resources of their intention to retirethiese
cases, the District will have the option to hirgeav teacher or fill the position with a guest tesxdbr the
remainder of the school year.

Teachers who notify the district of their intentragire by March 1, of the year they plan to retard

who have at least 30 years of service (MPSERS legilons) are not required to draw a pension upon
retirement in order to qualify for this benefit.
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. The stipend in this article will be paid as a négegve employer-paid lump sum contribution to lRE€
403(b) plan established by the Board.

Article XXVI11
PERSONAL INJURY BENEFITS

Whenever a teacher is absent from duty asuwltrof personal injury caused by an accidenhor a
assault and/or battery upon the teacher arisingfartd in the course of employment, the teacher
will be paid full salary (less the amount of anyriuer's compensation paid for said injury) for the
period of such absence not to exceed 189 workigg.da

No part of such absence will be charged to libdéed or accumulated days of absence with pay
as specified in Article X of this Agreement.

The District may, at its option, request a coniing statement from a physician relative to the
duration of such absence from duty. Atthe Digtiequest, a teacher will be required to submit
a statement from a physician certifying ablenegsetdorm all aspects of the work assignment
before the teacher is permitted to return to work.

When such teacher is able to return to workteheher will be restored to the previous
assignment or an equivalent assignment.

The District will pay for:

1.

The full market value of any clothing or oth@rgonal property damaged or destroyed as the
result of an accident or assault and/or batterynuihe teacher suffered in the course of
employment; and

The cost of medical, surgical or hospital sexsifiess the amount of any worker's compensation
and District-provided hospital-medical-surgicalurance) incurred as the result of any injury
sustained in the course of employment.

Article XXI X
SUMMER SCHOOL

Teaching positions in the Midland summer shall be filled first by qualified teachers ingh
bargaining unit and/or by teaching administrat@gutarly employed in the Midland school
system. An exception to the foregoing will be thaalified persons outside the bargaining unit
may be used to teach pilot and/or experimentatekas

In filling such positions, consideration will Iggven to a teacher's area of competence, major
and/or minor field of study, quality of teachingrfemance, attendance record, and previous
regular and summer school teaching experience.

Application by regularly employed teachers famsner school will be filed with the teacher's imiagel
supervisor at least two (2) months prior to theitr@igg of summer school classes, and such appulitsti
will be renewed by the teacher for each subsemesmsion. The decision of the Board, unless arhjtra
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capricious or without basis in fact, on such agtians and in filling of such vacancies, will bedl. To
the extent possible, teachers will be given advamatee of the disposition of their application for
summer employment.

Wherever feasible under the circumstances évailability of facilities and financial resourgdise class
load shall not be greater than during the reguhosl year.

In classes of a remedial nature, class size wilhe extent possible, be limited to fifteen)(&udents.

To the extent possible and whenever practitagscshall be held in schools most conducive ta pog
teacher comfort.

The only provisions of this Agreement that sflecifically apply to the summer school programl fiea
Appendix D; Article V; Article X, section J; and #ale XIV.

Article XXX
SCHOOL CALENDAR AND TEACHER YEAR

2008-2009 Eliminate mandatory day for spring pdteather conferences. Maintain one three-houriegen

formal conference session. Remaining six hourshef traditional conference time to be
conducted by teachers as needed or requested bgtpaspecific times to be at teacher’s
discretion but encouraged during conference/prédfoamefore or after school, during the month
of March. Teachers will document discretionaryfeoence time in compliance with P.A. 25.
Deduct one contractual day from the school calerdie to be mutually agreed upon.

2009-2010 Eliminate mandatory day for fall & spripgyent/teacher conferences. Maintain one three-ho

evening formal conference session. Remaining siwsof traditional conference time to be
conducted by teachers as needed or requested byptpaspecific times to be at teacher’s
discretion but encouraged during conference/préfoaiefore or after school, during the month
of November (Fall Conferences) and March (Springf€eences). Teachers will document
discretionary conference time in compliance witA.R25. Deduct one contractual day from
school the school calendar, date to be mutuallgeyupon.

During the April 2010 Contract Review meeting, i and Association representatives will
evaluate the success of changes to the past B)rpargnt/teacher conference periods. Barring
unsatisfactory implementation of this new formattfe parent-teacher conferences, the parties
agree at the conclusion of the 2009-2010 schowoltgaeplement this change and the modified
calendar into the Master Agreement. The Contraeidv Team is free to modify the format of
parent-teacher conferences with mutual agreemasécdbupon input from parents and teachers
addressing issues or concerns that may arise.

At its first regularly scheduled meeting in Marthe Board of Education will adopt the officialendar
for two years in advance.

The calendar approved by the Board will meetféitiewing provisions:
1. Forthe 2008-2009 school year, there will benooe than 188 assigned workdays for teachers in the

school year. For the 2009-2010 school year, thdtbe no more than 186 assigned workdays for
the teacher in the school year.
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C.

2. Included within the teacher work year will be th(@eworkdays without students in attendance.
The three (3) days will be utilized as follows:

a. One (1)daysfor start-up activities and teacher preparatibuaring this initial day there
may be a voluntary district-wide meetingghe day will be used for teacher instructional
preparation.

b. One (1)workdaysfor all teachers at the end of the first semester.

c. One (1)workdaysfor all teachers at the end of the second semester
d. The other 17%lays of the school year will be student instructiags.

e. For the 2009-2010 school year, there will be 134ructional days.

Additionally, there will be nine Professional Dewpinent Days consisting of four (4)
hours of meetings and two (2) hours of record tiffieen minutes will be added to staff
meetings as needed, determination to be made Hyuildétng administrator. Two (2)
hour staff meetings may be two hours and fifteenutas (2.25 hours) as needed. This
time may be added before or after the regular staffting time at the discretion of the
staff and administration of each building.

f. The dates for these Professional Development Déybevdetermined by the District
Calendar Committee.

3. The following holidays and vacation days on vatichool will not be in session shall be incorpedat
in the school calendar: Labor Day, Thanksgiving Biad the Friday following, Christmas Day, New
Year's Day, the weekdays between Christmas and Year's, the week which includes the last
Monday in March or the first Monday in April, Goddiday, and Memorial Day. The national or
state designations of the dates on which holidalyavll be followed in the Midland Public Schools
calendar. Other non-workdays, if any, may be adddtie beginning or the end of the winter or
spring vacations, or at other mutually agreed upuas with priority being given to one Friday or
Monday in October and/or February.

4. The Board of Education will consider the recomdaions on the school calendar made by a
designated joint Association/administrative comedftif submitted prior to the first Board of
Education meeting in February. The committee belinade up of an equal number of Association
and administrative representatives.

5. The Association agrees that the calendar mayrtemded by the Board of Education, if necessary, to
comply with any future school calendar requiremesgsmay be prescribed by the Michigan
Legislature or the State Department of Education.

6. In addition to the above specifications, teasmaw to the school system will report for orieiotat
purposes one day before the start of the regutaradgear.

School districts are required by the State ofHijan to make up all days/hours of school canceled
because of bad weather if the cancellations bhagdtal days/hours of instruction, without maketop
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less than the state mandated days/hours of atteadaimus grace allowances provided by the state.
Contractual days/hours of instruction minus grdlosvances will be made up if state required days/ho
of instruction are not met.

If days/hours of instruction are canceled for sthidé&ecause of weather or other causes beyondtontr
and if it is necessary to make up days/hours ¢é steandated instruction, the Association and [Ristri
will jointly determine how this shall be done.

Article XXXI
MEMBERSHIP, FEES, AND PAYROLL DEDUCTIONS

1. All teachers in the bargaining unit (with terception of those referred to in section B., lo
employed by the District to teach at least fiftyqeant (50%) of a full-time assignment shall be bun
by the terms of this section A.

2. These teachers shall sign and cause to be dgalit@the District within thirty (30) days aftéetfirst
date of their teaching service, an Assignment of#gdorm indicating their choice of one of the two
conditions set forth below.

3. a. Full membership in the Association and payroédues by payroll deduction, or payment in
cash directly to the Association.

b. Representation by the Association and paymen¢miesentation fee by payroll deduction or
payment in cash directly to the Association.

4. Authorizations for membership in the Associatisuwbmitted prior to the ratification of this
Agreement shall be subject to Article XXXI, sectiGn

5. In the event that the teacher fails to complhwhe provisions of Article XXXI, section A., wiith
thirty (30) calendar days after the teacher's fiege of teaching service in any given year, tiiaria
shall be considered by both parties as just arsbreble cause for discharge.

6. If ateacher who chooses to pay membership auespresentation fee in cash fails to do so ih ful
within sixty (60) days after the first date of thag service in any given year, such failure shall
considered by both parties as a just and reasonabke for discharge.

1. Allteachers in the bargaining unit employsdhe District to teach at least fifty percent¥®0of a
full-time assignment who were not members of theo&gation prior to May 16, 1972, shall be bound
by the terms of Article XXXI, section B.

2. These teachers shall sign and cause to be dalie the District within thirty (30) days, an
Assignment of Wages form indicating their choiceoné of the two conditions set forth below:

a. Full membership in the Association and payméiues by payroll deduction, or payment in
cash directly to the Association.

b. Representation by the Association and payment¢miesentation fee by payroll deduction, or
payment in cash directly to the Association.
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3. Inthe event that the teacher fails to complylhie provisions of Article XXXI, section B., with
thirty (30) calendar days after the teacher's fiadé of teaching service in any given year, tileria
shall be considered by both parties as just arebresble cause for discharge.

4. If ateacher who chooses to pay membershipaheesepresentation fee in cash fails to do sallp f
such failure shall be considered by both parties jast and reasonable cause for discharge.

1. Once given, authorization to deduct repregiemt fee or a dues payment, through an Assignofent
Wages form, shall continue in effect without renkfeathe duration of this Agreement. A teacher
who wishes to change the authorization must sultiaithange in writing by September 1 of a given
year. Notice of such change of authorization rbestent to the director of human resources with a
copy to the Association.

2. a. The Association will certify to the Districtwriting by September 1 of each calendar year the
amount of the membership dues (MCEA, MEA, NEA) #relamount of the representation fee.

b. If any of said associations shall change treeabtmembership dues, the Midland City Education
Association will give the District written notickitty (30) days prior to the effective date of such
change.

3. a. The deduction of membership dues or reprasentfees shall be made from 20 consecutive
paychecks beginning in September of each year.chiega employed at any time during the
school year shall pay a total of dues or represientéee in the same proportion that the number
of months they work in that year is to the ten (@@nths of the full school year.

b. The District agrees to transmit promptly the menteachers individually and voluntarily
authorize the District to deduct to the Associatsnompanied by a list of teachers from whom
the deductions have been made.

c. The Association shall hold the District harmlessaccount of any dues or representation fees
deducted and remitted to the Association pursuatitis Agreement.

The procedure in all cases of discharge foratioh of this Article shall be as follows:

1. The Association shall notify the teacher of mmpliance by certified mail, return receipt reqadst
Said notice shall detail the noncompliance, shallvigle ten (10) days for compliance, and shall
further advise the recipient that a request foclthsge will be filed with the District in the event
compliance is not effected.

2. If a teacher fails to comply, the Associationyrfile charges in writing with the District, and gna
request termination of the teacher's employmerdopy of the notice of noncompliance and proof of
service shall be attached to said charges.

3. The District, only upon receipt of said charged request for termination, shall conduct a hgayin
said charges. To the extent that said teacheoisgied by the provisions of the Michigan Teacher
Tenure Act, all proceedings shall be in accordaritie said Act. In the event of compliance at any
time prior to discharge, charges will be withdravihe Association, in the processing of charges,
agrees not to discriminate between various persdrs may have refused to pay the dues, or
representation fee, or payment to the fund for &hdl children.
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4. The employment of any teacher whose employnsaiotlbe terminated under the provisions of this
section shall be continued in normal function utitd end of the semester following the time when
there is a final decision which exhausts the te@sheht to appeal by an agency or court of
competent jurisdiction upholding such termination.

5. In cases in which a teacher or teachers coatdistharge under the provisions of this Article] &
is necessary for the District to defend its posiod to engage legal counsel and to incur expénses
so doing, the Association agrees to pay all supkeeses so incurred by the District, not to excleed t
sum recommended as the minimum fee by the Midlaouh@ Bar Association.

6. Inthe eventthe District, acting on the requésihe Association, discharges or attempts tohdisge
a teacher for failure to comply with Article XXXgections A. or B., the Association agrees to
indemnify and hold the District harmless from amyg all damages and judgments including the
payment of unemployment compensation which mayltrésm such action except for any loss
which may be caused by malfeasance or misfeasdrlbe District's employees or agents.

It will be the responsibility of the Associatiom verify teachers' life memberships in the MEAl/m
NEA and to notify the District of such life membleifss.

The Association agrees that the statement iol&XXXI, sections A. and B., referring to "alltehers in
the bargaining unit employed by the District tocteat least fifty percent (50%) of full-time . .is'not a
gualification for employee eligibility for insuraadenefits. The qualification for insurance betsa$i
correctly stated in Article XXVI.

Article XXXI|1
GENERAL

Subject to the provisions of Articles VI and XXXf this Agreement, there will be no reprisalsaofy
kind taken against any teacher by reason of merhipes non-membership in the Association or
participation or nonparticipation in its activities

Teachers will be entitled to full rights of eéinship and no religious or political activitiesaofy teacher,
or the lack thereof, will be grounds for any didicip or discrimination with respect to the professil
employment of such teacher.

The Association will be notified and will havreetopportunity to consult with the District withspeect to
contemplated millage increases prior to public amoement.

The District will, upon request, provide the Asition with any public documents which will assiee
Association in developing intelligent, accuratépmmed and constructive programs on behalf of the
teachers and their students, together with any atralable information which may be necessarytfer
Association to process grievances under this Agee¢m

The Association will be provided with copiesihutes of official Board meetings and all othenfed
materials that are available to the public andigstibuted to Board members at official meetings@on
as possible after such meetings. A copy of thieiaffagenda of the meeting will be available te th
Association at the superintendent's office priosd@ meeting.
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F. Copies of this Agreement will be prepared atiizisexpense and a copy will be given to eachherac

G. If a new position in the bargaining unit is édithed, the District will negotiate with the Asgton over
the appropriate salary for such position.

H. The Association shall furnish the District withitten notice of the names of its building repreaséves,
officers, and members of its grievance committest @urch changes as may occur from time to time.

l. All individual teacher contracts shall be maaeressly subject to the terms of this Agreement.

Article XXXI11
DURATION OF AGREEMENT

This agreement will be in full force from August, 2Z808through August 27, 2010. This agreement shall
remain in full force and effect from year to ye&tepAugust 27, 2010, unless either party gives notice b
registered mail by March 1, 2000 March 1 of any annual period thereafter, ofigsire to terminate.

Appendix A
SALARY SCHEDULE FOR TEACHERS

A. 1. The salary schedule for 2008-2009 will beréased over the 2007-2008 schedule by ¥2%
retroactively. Additionally, the District will cdribute $250 to each employee’s personal
403(b) account by May 8, 2009 for those who hawsgiated and set up approved 403(b)
accounts. Any employee who does not have an atomust set up an account within six (6)
weeks of ratification of this agreement.

2. The salary schedule for 2009-2010 will be iase®l over the 2008-2009 schedule by ¥2%.
The District will contribute $250 to each employepérsonal 403(b) account within the first
three (3) pays of the 2009-2010 school year. Aswy employee who does not have an
account, must set up an account within six (6) weékhe beginning of the contractual school

year.

B. The indices for Step 1 of Categories I/Il, I, and V will remain the same in 2005-06 as coregdar
to 2004-05.

C. Steps 2 through 13 within the schedule for Gateg I/l 11, IV, and V will be determined by
dividing the difference between Step 1 and Stepnld given category by 1® determine the
amount each step will differ from the previous stefhin a category.

D. Salary Schedule Advancement

1. Teachers who are qualified and approved for:

Categories | through IV, Steps 1 through 14, agid to take course work for advancement
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to Category V on the salary schedule at any time.
2. Teachers who are qualified and approved for:

Category V, Step 14 by the last teacher work dajuime of the current school year are
eligible to take course work for advancement orstilary schedule at any time after the last
teacher work day in June of the same school year.

Category V, Step 14 before March 1 of the currehbsl year are eligible to take course
work for advancement on the salary schedule atiamybeginning second semester of the
current school year.

Category V, Step 14 after the last teacher workidajune, but before October 1 of the
following school year are eligible to take coursmhkfor advancement on the salary schedule
at any time after approval.

Teachers at Category V, Step 14 are eligible to @aadditional 1% of the Category V, Step
14 rate for each three (3) credit hour course aatdy the Director of Human Resources.
A maximum of 15 credit hours may be earned beybadalary established for Category V,
Step 14 (or a pay increase of 5% beyond the Catagdstep 14 amount).

Documentation to become qualified and approeecddvancement on the salary schedule
must be submitted to the Human Resources officeréé&ctober 1 and before March 1 of
the current school year. Notifications receivefbleEOctober 1 will be made retroactive to
the beginning of the school year. Notificationawed before March 1 will be made
retroactive to the beginning of the second semester

The additional salary will be granted only for sessful completion of additional pre-approved

graduate courses. A course or equivalent mugb@aed in advance of the teacher's enrollment in
the course or equivalent by the superintendenesigdee, if additional salary is to be paid upon
completion of the course work or equivalent tragnin

Teachers with Doctorates will be paid $800 aktbeeschedule.
Teachers who have completed fifteen (15) yehreudificated service with the Midland Public
Schools will be paid an additional $1&r year beginning in the sixteenth'{’l§ear (e.g., year 16 -

$115, year 17 - $230, year 20 - $575). Yearswiiceare equal to years of service credited by the
Human Resources Office.
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Appendix A
2009-2010 SALARY SCHEDULE FOR TEACHERS

CATEGORIES | I I} \Y \%
1.000 1.000 1.051 1.097 1.142
M.A. + 30
B.A. +18 M.A. + 15 Sem. Hrs. or
Step B.A. Sem. Hrs. M.A. Sem. Hrs. Specialists
1 $37,920 $37,920 $39,854 $41,598 $43,305
2 40,437 40,437 42,702 44571 46,400
3 42,955 42,955 45,550 47,543 49,494
4 45,472 45,472 48,398 50,516 52,589
5 47,989 51,246 53,489 55,683
6 50,507 54,094 56,461 58,778
7 53,024 56,942 59,434 61,873
8 55,541 59,790 62,407 64,967
9 58,058 62,638 65,380 68,062
10 60,576 65,486 68,352 71,157
11 63,093 68,334 71,325 74,251
12 65,610 71,182 74,298 77,346
13 68,128 74,030 77,270 80,440
14 70,645 76,878 80,243 83,535

If a member elects to make a contribution to a BPB(e-tax investment program through payroll d¢idac
the District will provide this service to Teachers.

A teacher may elect to participate in a 403(b) progwith a vendor currently provided (2008-2009asith
year) on the list of vendors in the District's PRacument. Vendors will be removed from the lighey no
longer comply with the criteria of the District RI®ocument or if the vendor goes out of busindka.
vendor is no longer available it will be strickeorh the list. In accordance with District polidfya
minimum of ten employees request to participat& &inew vendor will be added to the Plan Docuristit |

The District will continue to pay all administragifees to a Third Party Administrator (TPA), if $emre
required by the Third Party Administrator.

It will be the responsibility of the District torfd and maintain a Third Party Administrator wholwiket the
guidelines of the current above Agreement, as &mthis Agreement meets with current IRS Code,elkas
current state and federal law.

If at any time the Agreement no longer meets wWithIRS Code and/or state and federal law, chantg®(s)
this Agreement will be negotiated to bring it baato compliance.
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Appendix B
PLACEMENT ON SALARY SCHEDULE -
CATEGORY QUALIFICATIONS

1. To qualify for a higher category on the sglachedule, all advanced study hours must be in the
area of the teacher's teaching major or minor, wstroe in a program approved by a college or
university leading to a master's degree or a ddmgggend the master's degree.

2. Graduate study hours, or undergraduate clastéchvare needed for specialized teaching
proficiencies determined by the District, which ot meet these requirements, but which are
deemed valuable in the teaching assignment, magpphked to qualify a teacher for a higher
category on the salary schedule if these houragweoved by the teacher's immediate supervisor
and the director of human resources, prior to émeait in the course.

3. Credits beyond the undergraduate degree ini¢he &f driver education do not qualify for
advancement to a higher category on the salarydsée

1. If ateacher completes the requirements ttegree or earns sufficient semester hours to wove
Categories Ill, 1V, or V, adjustments on the salsekiedule will take place the first payroll period
of the semester following receipt of notificatiororih the granting institution. Notifications
received before October 1 will be made retroactivethe beginning of the school year.
Notification received before March 1 will be madsroactive to the beginning of the second
semester.

2. Inthe case of a degree earned, the notificaiianbe either the degree statement as granted or a
letter from the college registrar stating tharedjuirements for the degree have been met and that
the degree will be granted.

3. Inthe case of credits earned, only a transfropt the registrar or the official grade card gy
the college will be acceptable.

A written application for adjustment and the poiting documents required by Appendix B must be
filed by the teacher with the District before sgladjustments will be made.

Semester hours of credit beyond the master'sedagust be graduate credits with a grade of B or
better. Undergraduate semester hours, approatlamce by the director of human resources, will be
equated at one-half (1/2) of graduate hours urlggated differently by the institution, in whicreex
said equation will be used.

1. Only teachers with a master's degree quiaifCategory .

2. However, any teacher presently in Category illla@ntinue in said category until qualified for a
higher category.

The 15 semester hours, beyond the master'sejegquired for Category IV and the 30 semester

hours, beyond the master's degree, or the houtlsd@pecialist's degree, required for Categoryugtm
be earned subsequent to obtaining the master'salegr
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Credits for approved educational tours will exteed six (6) semester hours.

Credits earned at foreign universities will lneepted when course requirements are equal todJnite
States standards.

A teacher will receive $150 for each degree edrwhich is not sufficient to move from one salary
category to another. The notification requiremeetdorth in paragraph B. above shall be appleabl
in such cases.

Appendix C
ADDITIONAL ECONOMIC FEATURES

Full-time speech pathologists, school socialkeos, school psychologists, reading teachersridns,

and elementary auxiliary teachers in art, musi@tysical education who have assignments in more
than one building and who were under contract eympémt with the District on January 20, 1975, will
receive an additive of $180 per school year. phisision will not apply to teachers hired subsedue
to this date. Those teachers in the assignmestéxlliwvith less than full-time assignments in these
instructional areas will receive a prorated portidthe additive based upon their assignment isghe
areas in the elementary schools.

1. Those teachers under contract employmentthéiDistrict on January 20, 1975, whose teaching
assignments require a Michigan vocational certiigdll receive an additive of $150 per semester.
This provision will not apply to teachers hiredsaquent to January 20, 1975.

2. Salary calculation sheets completed each sprilhgot have an entry for this vocational certifie
stipend. Once the assignments for the school geafirm, those teachers whose assignments
gualify them for this salary additive will have amaded calculation sheets issued to them.

3. Ifthe qualifying assignment is for one semestdy, the full amount of the stipend will be palé.
the teacher is not in a qualifying assignment its¢ $emester but is in one in the second semester,
the revised salary calculation sheet will be issatethe start of the second semester but the full
amount of the stipend will be paid.

Mileage Allowance

1. Teachers who have a regular assignment in twoaoe buildings during a school day will
receive a stipend each semester. This stipendwitlalculated as follows:
Scheduled teacher workdays x 9 miles x IRS stantasihess rate on January 1 of the
calendar year in which the school year begins.

When an employee uses his/her personal vehicle ak-rglated business, and receives
reimbursement based on actual mileage, the emplsiyak be reimbursed at the LL.R.S.
standard business mileage rate.

2. a Instead of 1. above, eligible teachers magteht the beginning of a school year, to
maintain an accurate mileage log of their travelineed by their assignment, on a form
provided by the District, and request reimbursenarihe I.R.S. standard business
mileage rate for all miles in any week in which teacher drives a minimum of 20
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miles or a prorated amount if the week has less fiva working days. The mileage
rate will be adjusted to the I.R.S. established.rat

b. This mileage request must be submitted monthly approved by the teacher's
immediate supervisor and the Director of Finance.

C. Approved mileage requests will be paid followthg end of each semester.

Teachers will be reimbursed up to $200 for thet of a physical examination one (1) time from
ages thirty to thirty-nine (30-39), every three y8ars if they have reached the age of forty (40),
and every two (2) years if they have reached tleecédjfty (50).

The language outlined above applies to membetsedeaching staff who are employed less than
full-time (less than .75 F.T.E.) and teachers cegemder the district's Indemnity Plan. Beginning
in the 2001-2002 school year, teachers who quiaifwellness coverage under the district’s self-
funded health benefit plan (PPO Plan), are notkééigor the physical reimbursement outlined
above. Teacher physicals are provided for in thigidt’'s health care plan for those who qualify.
Should the district’s health plan be amended tmiakte coverage for teacher physicals, the
reimbursement, as outlined above, will apply tdedichers.

All teachers who have an earned doctorate wilb&id an additional stipend of $800 per year.
Mentor Teacher Program Policy

Section 1526 of the School code of 1976 as ameog®d 339 (1993) requires that "for the first
three years of employment in classroom teachitepeher shall be assigned by the school to one
or more master teachers, college professors,icgdehaster teachers, who shall act as a mentor to
the teacher.”

In order to formally implement a Mentor Teacherdpam, the District and the Association have
established the following policy:

This Program shall be in place to assist beginteaghers who are new to the profession.

The selection and appointment of all Mentor heas will be the responsibility of the District

and will rest specifically with the beginning teacks principal or immediate supervisor. When
feasible, the principal or supervisor will seekubhand recommendations from the building
school improvement team or other staff advisory mittee.

In order to serve as a Mentor Teacher, a staffiber must be tenured and have completed at
least five years of successful teaching with tlofeébose in the Midland Public Schools' District.
This staff member must also have consistently detnated excellence in teaching.

It is understood that in order to implement Bec1526 and deal with special situations which

may arise, Mentor Teachers may also be selectaddmong professional personnel outside the
District such as college professors or retiredggsional employees.
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10.

Mentor Teachers will be appointed on a voluntaagis. Teachers willing to serve in this
capacity will submit their names to the principasapervisor. The principal or supervisor will
select the mentors.

Every effort will be made by the District to mlatmentors and beginning teachers who work in
the same building and have the same area of cattdn.

The Mentor Teacher assignment shall be for ahggar and subject to review by the Mentor
Teacher and the beginning teacher after three @8jtms. In the event that the beginning teacher,
the Mentor Teacher, or the principal or supervisod the relationship incompatible, the
principal or supervisor will select a new mentartfee beginning teacher. The appointment may
be renewed in succeeding years.

Selected Mentor Teachers will be required tdigpate in staff development programs on
mentoring provided by the District or its desigraeel to perform other duties outlined by the
District and required by the tenure law. All oé#le activities and duties will be for the express
purpose of helping beginning teachers become niteetige instructors.

Those selected Mentor Teachers who are curremiptoyed in the District shall be eligible to
receive a five-hundred dollar ($500) annual stipgmdng any year that they serve as a Mentor
Teacher. This amount will be pro-rated for lessithn entire year of service. Where teachers
new to the profession are assigned to more tharboi@ing, more than one mentor may be
assigned and eligible for this benefit.

For purposes of job performance evaluations, tldioaship between the Mentor Teacher and
the beginning teacher shall be collaborative amdidential.

A stipend of 3% of the B.A. base (CategorytépSL) will be paid to employees who teach a full
year distance learning class. This stipend wifpdiel, up to a maximum of three (3) years, for any
individual teacher who continues to teach usintadise learning technology in a given year.

Part-time teachers who at the request of theirastmation are required to work beyond their
contracted time will be paid at their per diem @¢ehour. Contracted time for part-time teachers
includes the time proportional to their currenttcact and defined in the Midland Public Schools
Summary of Recommendation from the KindergarterLasd-Than-Full-Time Staff Committee of
1999. Hours worked beyond the contractual obbgatvill be compensated at the per diem rate.

With the exception of section A in the appendithig agreement, any reference to the Consumer
Price Index refers to the percentage change aivbeage level over the twelve-month period of
time beginning April 1 and ending March 31 of thiédwing year. The percentage will be rounded
to one decimal place. The Consumer Price Indextasealculate rates of increase is the number as
reported by the United States Department of Lalwe&u of Labor Statistics in the first paragraph
of the monthly news release. The number from thesnrelease has been emphasized in this
example:

The Consumer Price Index for All Urban ConsumeR{Q) decreased 0.2

percent in July, before seasonal adjustment, thed®Lof Labor Statistics

of the U.S. Department of Labor reported todaye Thly level of 189.4

(1982-84=100) was 3.0 percent higher than in J0832
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The most recent news release is availabidtpt//www.bls.gov/cpi/home.htm

A sample calculation for the twelve-month periodiag March 31, 2005 is as follows:

Number from news release above.

2003-2004  2004-2005
APRIL 183.8 188.0
MAY 183.5 189.1
JUNE 183.7 189.7
JULY 183.9 D
AUGUST 184.6 189.5
SEPTEMBER 185.2 189.9
OCTOBER 185.0 190.9
NOVEMBER 184.5 191.0
DECEMBER 184.3 190.3
JANUARY 185.2 190.7
FEBRUARY 186.2 191.8
MARCH 187.4 193.3
Average 184.8 190.3
% increase of average 3.0%

-58-




Appendix D
COMPENSATION FOR SUMMER SCHOOL, CURRICULUM
DEVELOPMENT, EXTENDED-YEAR ASSIGNMENTS

Teachers employed for summer school, curricstiagy, or other extended-year services shall lak pai
at the following rates:

Hourly rates Classifications
beginning in
the summer of:
| &l V&V

) @ ©) @ 5) ©)

Without students With Students| Without Students With Students| Without Students With Students
2007 17.77 20.31 20.31 22.87 22.87 25.38
2008 18.29 20.90 20.90 23.53 23.53 26.12
2009 18.99 21.69 21.69 24.42 24.42 27.11

The rates for 200@ill be increased over the 208&es by the percentage increase in the Consumer
Price Index from December 2086 December 2007.

Classification Definitions

(1) Teachers who received their last regular pagtan Category | of the salary schedule for
the previous school year and are employed for suratady, music camp, or sports camps.

(2) Teachers who received their last regular pagtan Category | of the salary schedule for
the previous school year and are employed for $uglool courses granting credit (including
driver education), or intermediate, or element@gd@mic courses.

3) Teachers who received their last regular paetbeon Categories 1l or Il of the salary
schedule for the previous school year and are gragltor summer study, music camp, or
sports camps.

(4) Teachers who received their last regular paetdaon Categories 1l or Il of the salary
schedule for the previous school year and are gragléor high school courses granting
credit (including driver education), or interme@iabr elementary academic courses.

(5) Teachers who received their last regular paetiaon Categories IV or V of the salary
schedule, regardless of category, for the prevsohisol year and are employed for summer
study, music camp, or sports camps.

(6) Teachers who received their last regular paetiaon Categories IV or V of the salary
schedule, regardless of category, for the prevsmh®ol year and are employed for high
school courses granting credit (including driven@ation), or intermediate, or elementary
academic courses.
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Elementary and Intermediate Summer School

1. Regular classes, Title |, and Special Education
a. Student time: 15+ hours per week
b. Teacher time: 20 hours per week; compensatasadon 20 hours per week
2. Music
a. Student time: 3+ hours per week
b. Teacher time: Hours determined by supervisgrarsible; compensation based on

actual hours of group instruction by teacher

High School Summer School

1. Regular classes (five semester hours of credit)
a. Student time: 80 hours per class/per session
b. Teacher time: 100 hours per class/per sesstompensation based on 100 hours per

class/per session.

2. Driver Education
a. Instruction time with students: 40 hours perkvee
b. Teacher time: 40 hours per week; compensatieadan 40 hours per week
C. Additional compensated time may be available %orteacher with special

responsibilities at each high school subject tcajyaroval of the principal.
Curriculum Development During Extended Year

1. The approval of any curriculum development sslill include the maximum total teacher
time allotted to the study.

2. The compensated hours for teachers shall n&eexthe maximum hours allotted to the
study.

Student Cooperative Education Coordination

1. The approval of any teacher coordination of etidcooperatives by the supervisor
responsible shall include the maximum total teatihvex allotted to the coordination service.

2. The compensated hours for teacher coordinatiatl aot exceed the maximum hours
allotted to these services.

3. A mileage allowance shall be provided to teastvno coordinate student cooperatives
during the extended school year in accordance with provisions of Appendix C
(Additional Economic Features), section C. 2.
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F. General

1. The District will provide up to 560 hours of ¢ber time and $5,000 for materials and
supplies for the development of individual or grqupjects to enhance instruction.

a.

The additional service will be devoted to spepi@jects as identified by staff
applicants.

The available hours and material funds will Ipétsnto three project periods of
approximately 185 hours and $1660 each, with agfitios due by October 15, January
15 and May 15. Each teacher may apply for up tbd@@s of time per year.

Hours worked are to be in addition to the normatkday. Pay will be based on the
teacher’s regular 21-pay, bi-weekly rate for thieost year.

A Special Projects Committee, composed of thmembers appointed by the Midland
City Education Association and three by the Distnill screen proposals to the
program. The committee will recommend to the simpemdent the projects to be
funded. The superintendent’s decision on the recendation will be final.
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Appendix E
2009-10 Extra Duty Compensation Schedule

I I I \% \%
13.1% of 11.0% of 10.4% of 8.2% of 8.0% of
Step B.A. + 18 B.A. + 18 B.A. + 18 B.A. +18 B.A. +18
Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7
1 $ 4,968 $4,171 $ 3,944 $ 3,109 $ 3,034
2 $ 5,297 $ 4,448 $ 4,205 $ 3,316 $ 3,235
3 $ 5,627 $4,725 $ 4,467 $ 3,522 $ 3,436
4 $ 5,957 $ 5,002 $4,729 $ 3,729 $ 3,638
5 $ 6,287 $5,279 $ 4,991 $ 3,935 $ 3,839
6 $6,616 $ 5,556 $ 5,253 $4,142 $ 4,041
7 $ 6,946 $5,833 $ 5,514 $4,348 $ 4,242
VI VII Vil IX X
7.8% of 7.3% of 6.9% of 6.6% of 6.3% of
Step B.A. + 18 B.A. + 18 B.A. +18 B.A. + 18 B.A. + 18
Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7
1 $ 2,958 $ 2,768 $ 2,616 $ 2,503 $ 2,389
2 $ 3,154 $ 2,952 $ 2,790 $ 2,669 $ 2,548
3 $ 3,350 $ 3,136 $ 2,964 $ 2,835 $ 2,706
4 $ 3,547 $ 3,319 $ 3,138 $ 3,001 $ 2,865
5 $ 3,743 $ 3,503 $ 3,311 $ 3,167 $ 3,023
6 $ 3,940 $ 3,687 $ 3,485 $ 3,333 $ 3,182
7 $4,136 $3,871 $ 3,659 $ 3,500 $ 3,341
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Appendix E
2009-10 Extra Duty
Compensation Schedule

(con't)
Xl Xl Xl XV XV
5.8% of 5.5% of 5.0% of 4.8% of 4.6% of
Step B.A. + 18 B.A. + 18 B.A. +18 B.A. + 18 B.A. + 18
Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7
1 $2,199 $ 2,086 $ 1,896 $ 1,820 $1,744
2 $2,345 $2,224 $ 2,022 $1,941 $ 1,860
3 $2,491 $ 2,363 $ 2,148 $ 2,062 $1,976
4 $ 2,637 $ 2,501 $2,274 $2,183 $ 2,092
5 $2,783 $ 2,639 $ 2,399 $ 2,303 $ 2,207
6 $ 2,929 $2,778 $ 2,525 $2,424 $ 2,323
7 $ 3,075 $2,916 $ 2,651 $ 2,545 $2,439
XVI XVII XVII XIX XX
4.4% of 4.1% of 3.8% of 3.7% of 3.4% of
Step B.A. + 18 B.A. + 18 B.A. + 18 B.A. +18 B.A. +18
Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7
1 $ 1,668 $ 1,555 $ 1,441 $ 1,403 $ 1,289
2 $1,779 $ 1,658 $ 1,537 $ 1,496 $1,375
3 $ 1,890 $1,761 $ 1,632 $ 1,589 $ 1,460
4 $ 2,001 $ 1,864 $1,728 $ 1,682 $ 1,546
5 $2,112 $ 1,968 $1,824 $1,776 $1,632
6 $2,222 $2,071 $1,919 $ 1,869 $1,717
7 $ 2,333 $2,174 $ 2,015 $ 1,962 $ 1,803
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Appendix E
2009-10 Extra Duty
Compensation Schedule

(con't)
XXI XXII XXII XXIV XXV
3.2% of 3.1% of 2.9% of 2.8% of 2.6% of
Step B.A. + 18 B.A. + 18 B.A. + 18 B.A. + 18 B.A. + 18
Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7 Steps 1-7
1 $1,213 $1,176 $ 1,100 $ 1,062 $ 986
2 $1,294 $ 1,254 $1,173 $1,132 $ 1,051
3 $ 1,375 $1,332 $ 1,246 $ 1,203 $1,117
4 $ 1,455 $ 1,410 $ 1,319 $1,273 $1,182
5 $ 1,536 $1,488 $ 1,392 $ 1,344 $1,248
6 $1,616 $ 1,566 $ 1,465 $1,414 $1,313
7 $ 1,697 $1,644 $ 1,538 $ 1,485 $1,379
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Appendix E

A. The foregoing schedules will apply to the extudy compensation activities, beginning in 1990-91,
as follows:

Athletic Director, Assistant, Middle School .............cccccviiiiiiiiis X1I
Band, Jazz, HEad ... XXV
Band, Assistant, High SChoOl .............cumei LIX
Band, Assistant, Auxiliary, High SChool ........ccccccooviiiiiiee XX
Band, Head, High SChOOl.............oiiiiiieeeeeeiii VI
Band, Head, Middle School ...............oo VX
Band, Pep, Head, High SChoOl...............uuiiiiiiiiiiiiiiiiiiiis XX
Baseball, Head, High SChool ..............oie e 1.1
Baseball, Assistant, High SChool ...........co i IX
Baseball, Head, Middle SChOOl..............caaaamiiiiiiiiiiiiiiiiiiiis X
Baseball, Assistant, Middle SChOOl ... XVI
Basketball, Head, High SChool ..............caaeamiiiiiiiiiiiiiii s I
Basketball, Assistant, High School ..........ccoooeiiiiiiiiiiiiieiiiis \Y
Basketball, Head, Middle SChoOl............ccooeeeiiiiiiiii e, VI
Basketball, Assistant, Middle SChoOl ..o, X1I
Cheerleading, Fall, Head, High School.......ccccciiiiiiiiiiiie, XVI
Cheerleading, Fall, Assistant, High SChOOl...ooee.cooooiiiiii XXIV
Cheerleading, Fall, Head, Middle SChOOl ... coiiiiiiiiiiiiiiiiiieiee XXIV
Cheerleading, Winter, Head, High School .....cccc..........cccco, XVI
Cheerleading, Winter, Assistant, High SChOOlauauee.vvvvvvviiiiiiiiiiiiiiiiiiiiins XXIV
Cheerleading, Winter, Head, Middle School ... ...cceeeeeeerereriiirinnnennnnn . XXIV
Class Sponsor, High School...............ooiiiie XXV
Cross Country, Head, High School ... Vv
Debate, Head, High School............oooiiiomeee XV.
Debate, Assistant, High SChool.............coe i, XX
Drama, Per Musical, Head, High School ........cccccoiiiiiiiiiiiiis Xl
Drama, Per Musical, Assistant, High School ...............ccccc. XIX
Drama, Per Musical, Head, Middle School........ccooi, XXIV
Drama, Per Musical, Assistant, Middle SChOOl c..eevvevviriiiiiiiiiiiiiiine . XXV
Drama, Per Play, Head, High School .........ccocoiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiies XV
Drama, Per Play, Assistant, High School...............c.ccccooiiiiiiinn, XXII
Drama, Per Play, Head, Middle SChoOl .........cccoeiiiiiiiiiiiiiiieeeee, XXIV
Elementary SChool ACHVILY ....ccoooeiiiiiii e XXV
(Up to three per building, approved by principal)

Faculty Athletic Manager, Head, High School .............ccccoooiiiiiiiiiiiininnnn. I
Faculty Athletic Manager, Assistant, High School..............ccccccvvvviinnnn. \Y]
Faculty Athletic Manager, Head, Middle School............ccccccvvvvviviiennnnnn. Vi
Faculty Athletic Manager, Assistant, Middle Schaal................cc...ooooe Xl
Football, Head, High School.............coooo l...
Football, Assistant, High SChool............ooooiiii V.|
Football, Head, Middle School ..o Vi
Football, Assistant, Middle SChool ..........co s KXiIl
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Forensics, Head, High SChool ...........ooo i ' (

Forensics, Assistant, High School..........cccuiiis XX
Golf, Head, High SChool.......... ... V..
Golf, Assistant, High SChoOL.............ooo i XI.
Gymnastics, Head, High SChoOl ..............ccoecaeiiiiie e I
Gymnastics, Head, Middle School............c e X
Gymnastics, Assistant, Middle SChOOL........coeeeeeeiieis XVI
High School Activity (two per building, approved pyincipal).................. XXV
Hockey, Head, High SChool ..., 1.1
Hockey, Assistant, High SChoOl...............uuuiiiiiiiiiiiiiis IX
International Affairs Club, Head, High SchoOl.................covvviviiiviiininnnene. XXV
Intramural/Activities, Head, Middle School .............ccccooiiiiiiiiiieiecennnn, XXV
Middle School Activity (one per building, approvbed principal) ............. XXV
Newspaper, Head, High School (Without ClasS)...cee..ccoevveviieiiiiinnnnnnn.n. Il
Newspaper, Head, High School (With Class) ......cccccuuvvviiviiiiiiiiiiininiinnn. Xl
Newspaper, Head, Middle SChool.............ccooeeeiiiiiiiiiiies IX
Orchestra, Head, High SChool............ccooeiieeiiiiiiiiiiieieieevevvieees v
Orchestra, Ensemble, Head, High School ......ccccccooiiiiiii XX
Orchestra, Head, Middle SChOOI .............ceummmmeie e XVI
Pompon, Fall, Head, High SChool............c e XVI
Pompon, Fall, Assistant, High School ....... . XXIV
Pompon, Fall, Head, Middle School ... XXIV
Pompon, Winter, Head, High SChool..........c XVI
Pompon, Winter, Assistant, High School...... . XXIV
Pompon, Winter, Head, Middle School ... XXIV
Soccer, Head, High SChool ..........ccoooiiimmmmmme ..
Soccer, Assistant, High SChool ............. oo X.1
Softball, Head, High SChoOl ..........ccooiiimmmeee ..
Softball, Assistant, High School ............ccoeiiiiiiiiiiiiiiiieeivviieee X.1
Softball, Head, Middle SChoOl...............comeeeiiiiiiiii e X
Softball, Assistant, Middle SChoOL..........co i XV
Special Education Vocational Educational Consultant......................... IX
(If major component of a full-time position)

Swimming, Head, High School................s Il
Swimming, Assistant, High School ..., IX
Swimming, Head, Middle School ... X
Swimming, Assistant, Middle School..........coe.uiiiiis XVI
Tennis, Head, High SChool ..., V...
Tennis, Assistant, High SChool ... [.X
Tennis, Head, Middle School.............cooos X
Track, Head, High School............. Ill..
Track, Assistant, High SChool.............ouuiii e, IX.
Track, Head, Middle SChool ................uieeeeiieee e X
Track, Assistant, Middle SChOOl .............ccceeiiiiii XV
Vocal Music, Head, High School............oocociiii e, Vil
Vocal, Ensemble, Head, High SChooOl.........ccooeeeiiiiiiii, XX
Vocal Music, Head, Middle SChool ............commeeeeiiiiiiiiiieiieeee i XVI



Volleyball, Head, High SChool ............ccooomiiiiiiiiiiiiiiiiiicieeiievieeeieees L1l

Volleyball, Assistant, High School ... IX
Volleyball, Head, Middle SChOOI............uuieiiie X
Volleyball, Assistant, Middle School ... XVI
Wrestling, Head, High School............oo 1.1
Wrestling, Assistant, High School ... IX
Wrestling, Head, Middle School ... X
Wrestling, Assistant, Middle SChoOl......... oo, XVI
Yearbook, Head, High School (Without Class) ...l
Yearbook, Head, High School (With CIass) ....ceeeeeeeeieeiieiieiiennnennnnn X
Yearbook, Head, Middle SChool..............coueeeiiiiiiiiees IX

The decision to provide any or all of the foriegpactivities, in part or in full, is vested inglschool
district and such decision is not subject to thevgince procedure.

No teacher employed by the District for serviosegond the normal teaching load or for extra dutie
as listed above shall be granted tenure in suaséign. Failure of the District to re-employ the
teacher for such extra duties or services beyoadtiimal load shall not be deemed a demotion
within the provisions of Act 4 of Michigan Publiacks of 1937, extra session, as amended.

The building administrators will be responsitdeevaluating the quality of the work performed in
positions assigned in their administrative units.

Change of assignment in same activity:

1. The individual will be allotted one-half (50%edit, to the nearest whole number, in the new
higher paying assignment for experience in theiptesvassignment.

2. The individual will be allotted full (100%) a#, to the nearest whole number, in the new lower
or equal paying assignment for experience in tlegipus assignment.

3. If, at the time of assignment in an activibg individual has not had experience in that &gtiv
in the preceding five (5) years, the previous egglaxperience will be reduced by 50% before
applying the terms of Appendix E, section E. 1EoP.

At both elementary and secondary school letledsannual payment to sponsors of clubs and student

activities must meet the following minimum qualétons:

1. Meet an average of one (1) hour per week outsieleggular school day.

2. Meet a total of 36 hours per year.

3. Receive advance approval of building principal Hresuperintendent or the
superintendent’s designee.

4. Placement on the Extra Duty Compensation Schedilleevdetermined by the Contract
Review Committee.

Individuals are allotted one-half (50%) credd, the nearest whole number, for coaching or
sponsoring related activities (e.g., different spadifferent publications).

Appendix F
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REQUEST FOR ABSENCE FOR PERSONAL DAY

(See Atrticle X, section G, of the 1976-2002 Agreement
with the Midland City Education Association)

Date:
Teacher's Name: School:
Date(s) of Absence: Length of Absence:

Signature of Teacher:

Supervisor Approval: Date:

If Not
Approved - Reason:

If not approved by supervisor and appealed, final disposition by Director of Human Resources.
L] Approved
[] Not Approved-Reason:

Signature: Date:

The MCEA has requested that a copy of each Request for Absence for Personal Day form,
whether approved or not approved, be sent to the Association office. Your approval is necessary
before such confidential material can be released.

A. | do

do not give my permission to send a copy to the MCEA.

B. If A. is approved:
—... YOU may send my name to the MCEA.

—. | ask that this request be maintained in confidence.
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Appendix G

GRIEVANCE REPORT FORM

A. Name of grievant: School
or location of assignment

B. Date cause of grievance occurred:

C. Article and section violated:

D. Statement of grievance:

E. Relief sought:

Signature of grievant Date

Tm

. Date grievance received by immediate supervisor:

Parts A., B., C., and D., must be completed by grievant.

If additional space is needed in reporting parts C., and D., attach an additional page.
Response of administrator will be based upon hearing and submitted in writing with copies to
all parties concerned.

Original retained by grievant; copies to immediate supervisor, MCEA, and superintendent.

A o whe

Grievance Number:

12/6/76 Year Number
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Appendix H

VOLUNTARY TRANSFER / ASSIGNMENT REQUEST FORM

Name:

Current Building(s) Assignment

Current Teaching Assignment

The purpose of this request is to:
Transfer Increase Contract Reduce Contract
Both (Transfer & Contract Change)

1. 1 would like to transferto :
(If only one building, signify with a check. Otherwise, prioritize your choices)

—____ Either High School — Any Middle School

—__ H. H. Dow High School — Central Middle School

— Midland High School Jefferson Middle School
Any Elementary Building Northeast Middle School

Specific Elementary Building(s) — list below, prioritize if necessary

2. | 'would like to Increase/Decrease my current contra  ct to:

3. Certification (Check your certificate and be specific):

4. District Seniority : Hire Date

Total Years, not including time on leave

5. | understand that | can request a transfer to a building and that specific teaching
assignments are determined by the building administrative team. My preferred teaching
assignment would be:

Signature Date
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ac® the E*c
8 %
w ]
« Midland Public Schools * Mldland PUblIC SChOOIS
2009-2010 Calendar
Updated 5/21/09 Approved by the Board of Education May 11, 2009
S M T W Th F S S M T W Th F S
July 2009 January 2010
1 2 h H H 2
5 6 7 8 9 10 11 3 4 5 6 7 8 9
12 13 14 15 16 17 18 10 11 12 13 14 15 16
19 20 21 22 23 24 25 17 18 19 20 21 22 23
26 27 28 29 30 31 24 E E E PD R 30
31
August 2009 February 2010
1 [1 2 3 4 5 6
2 3 4 5 6 7 8 7 8 9 10 11 PD 13
9 10 11 12 13 14 15 14 15 16 17 18 19 20
16 17 18 19 20 21 22 21 22 23 24 25 26 27
23 24 25 26 27 28 29 28
30 31
September 2009 March 201C
1 PD R \Y, 5 1 2 3 4 5 6
6 H [8] 9 10 11 12 7 8 9 10 11 12 13
13 14 15 16 17 18 19 14 PD EC EC EC 19 20
20 21 22 23 24 25 26 21 22 23 24 25 26 27
27 28 29 30 28 Y, \Y, Y,
October 2009 April 2010
1 2 3 Y, h 3
4 5 6 7 8 PD 10 H 5 6 7 8 9 10
11 12 13 14 15 16 17 11 12 13 14 15 16 17
18 19 20 21 22 23 24 18 PD 20 21 22 23 24
25 26 27 28 29 30 31 25 26 27 28 29 30
November 2009 May 2010
1
1 2 3 4 5 6 7 2 3 4 5 6 7 8
8 PD  EC EC EC 13 14 9 10 11 12 13 14 15
15 16 17 18 19 20 21 16 17 18 19 20 21 22
22 23 24 25 H h 28 23 24 25 26 27 PD 29
29 30 30 H
December 200 June 201(
1 2 3 4 5 1 2 3 G 5
6 7 8 9 10 11 12 6 7 8 9 (10} R 12
13 14 15 16 17 18 19 13 14 15 16 17 18 19
20 21 22 PD h H 26 20 21 22 23 24 25 26
27 \Y \Y \Y \Y 27 28 29 30
First Semester Second Semester TOTAL
Days of Pupil Instruction 90 =90 Days of Pupil Instruction 84 =174
Teachers’ Record Days No School 2 =2 Teachers’ Record Days No School 1 =3
Professional Development Days No School 5= 5 Professional Development Days No School =4
Evening Parent Teacher Conferences 50048 Evening Parent Teacher Conferences 50048
11/10=Elem conferences, 11/11=Middle School conf, 3/16=Middle School conf, 3/17=High School conferesc
11/12=High School conferences 3/18=Elem conferences
Code: R-Record day for teachers] ]-Start of Semester{ )- End of Semester; - Days of Instruction; * School System Paydat&s(Graduation
Ceremonies at Midland High School and H. H. DowlH8¢hool, EC-Evening Conferencedi-State Holiday;h-Board Policy Holiday; V-

Vacation day, no schooks Last day of instructiorE-Exam days for high schooBD-Professional Development
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MEAP Assessment Schedule
For Grades 3° through 9"

October 2009
Monday Tuesday Wednesday Thursday Friday
13 14 15 16
Reading Session Make-up Reading Reading
1 only Session 1 only Session 2 only
19 20 21 22 23
Makeup Math Make-up Science, Social
Reading Reading Studies and
Session 1 Session 1 or Grades 4 & 7
Or Session 2, Writing
Session 2 Or Math
26 27 28 29 30
Make-up any Make-up any Make-up any Make-up any
subject, as needed| subject, as needed| subject, as needed | subject, as needed
NO TESTING
AFTER TODAY
Michigan Merit Exam Dates
March 2010
Monday Tuesday Wednesday Thursday Friday
9 10 11 12
WorkKeys Applied | Michigan
ACT Plus Writing | Mathematics, Mathematics,
Reading for Michigan Science,
Information, and Michigan Social
Locating Studies
Information
15 16 17 18 19
Professional
Development Day
22 23 24 25 26
ACT Plus Writing | WorkKeys Applied | Michigan
Mathematics, Mathematics,
Reading for Michigan Science,
Information, and Michigan Social
Locating Studies
Information
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