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AGREEMENT

The georml purpose of this agrotment is to set forth terms and conditions of employment, ang
to promote orderly gnd pescefil labor relations with the mutuai interest of the Employérand the Employees.

The Partties recognize that the interest of the community and the job security of the employees depend
proper service to the community.

upon the Employer's success in establishing a

To these ends, the Employer and the Employees encourage to the fullest degree, friend
ives at all levels and smong all employess.

relations between the respective repry
ARTICLE E-RECOGNITION

Pursuant to and in accordance with gl applicable provisions of the Act 379 of the Public Acts
of 1965, & amended, the Bosrd does hereby recognize the Carney-Nadeay
Bducational Support  Personnel AssociationssMEA/NEA, heresfier referred to as the
"Union* as sole and exclusive representative for the purpose of collective bargaining with
Tespect to hours, wages, and other conditions of employment for all full-time and regular part-
time secretarizl,  clerical, trapsportation, food  service, teacher aides and
custodial/maintenance employees, including regular part-time
employed by the Board, but excluding supervisors, substitute
one (1) secretary 10 the superintendent, and a)! others,
on Jeave, or op a per diem, hourly, or

This includes all those whether under contract,
classification basis employed or fo be employed by the Board,

For the pwpose of this Agreement, the term "employee” shall, when used h
1o all members of the previous-defined bergeining unit,

ly and cooperative

A,

ereinafier, refer

ARTICLE EX~UNION & EMPLOYEE RIGHTS AND UNION SECURITY

Pursuant to the Michigan Public Employment Relations Act, the Board hereby recognizes that
every employee has the right freely to orgenize, join end suppert the Union for the purpose
of engaging in collective bargaining or negotiations or ofher concerted gctivities for mutual
wid and protestion or to refrain from such adtivity. The Board undertekes and agrees: that jt
will not directly ner indiroctly discourege or deprive or coerce any employee in the
enjoyment of any rights conferred by the act or offier laws of Michigan or the Constitution of
Michigan end the United States; that it will not discrimingte against any employee with respect
to hours, wages, nor any fterms or conditions of employment by reason of his/her
membership in the Union, hisfier participation in any activities
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Uniez or colisotive bargaining with the Board, or hishier institution of agy &rievance, complaint of
poedir his Ag 1 of otherwise with respect to any ey or cotiditions of enmpiovment,

Peceding inder this Agreement

B Nofliihg contained-herein shell be constroed deny or rastrict any eniployee rights, which he/she may haye
under any efher &pplicable law or regulation, The rights gtanted hiereuider 1o employees shall be deemed
1o be in addition to those provided eisewhere,

C The Union ehalj heye the right 1o post not
Gesignated bulietin boards within school facilities,

The Union may use the District interna] mgil service and mailboxes for sermunications to is members,

E. Mcmbm!;ip is the Union shall not be denied to any eligible employes on the basis of race, creed, religiop,
color, nationa] origin, zge, sex, marita) status, ancestry, sexial orientation, or militery status.
ner, which is not arbitrary, eapricious, nor

this Agreement shall be applied in & man
discriminatory, and without regerd to race, creed, religion, color, nations] origin, age, sex, marits] stetus,
ucestry, sexuz) orientation, or mililary status,
G. The Union shisll be granted & "bank® of thyee (3) days per year for the purpose of releasing its
loss of salary to participate in ares, state, or regional mesting of

of time. Notification of such

representative from regular duties without
the Union. Time muyst be drawn from the bank in half day or full day blocks
release time shali be made one (1) work day in advance,

urse the District for the cost of the substitu(es-including retirement cosis-.

The Unjon will reimb
used nesded to cover uniop release time for the purposes of this Article,

ARTICLE YYT-BOARD RIGHTS

Al Board sights and fanction, except those, which gre clearly and expressly abidged by this Agreement, shalj
vepiin ynde the. exclusive control of the Beard: It s expressly recognizod fiiit sich rights and fitnctions
incliidle, bt ate not fisnited do-
A Full end exclusive contro of the mansgement of the school dimrict, :
operations . and methods, processes, means, eud personnel by which ey end all werk with pe
performed, the control of the property, end the composition, assignment, directions, and detemmination of
the size and type of the working force:
The right 1 change or introduce new or improved operation, means, methods, procedures, or tucilities,
end the right to determine whether, and to what extent, work shall be performed by employees:

ange  work schedules, set hours of work, establish

D, The right to hire, establish, and cfy
classifications, promote, demote, transfer, release, and lay-off employees:
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The right to determing the qualifications of employses and to suspend diseipline, and discharge
an erderly and efffeient operetion,

employees for just cause and otherwise to mainlain

EMPLOYEES RIGHTS AND RESPONSIBILITIES

ARTICLE fv-
Neither the Employees, nor any of the officers, nor any other representative shall advise or direct employees
to disregard the instructions of supervisors or administrators unless such instructions would endanger the
health or safoty of employees or other persons,

Special conferences for important matiers will be arranged between the
or its designated representative upon the request or either party.  Such meetings shall be between at least
two representstives of the j i

the employee on the

at 2 place designated by
€ conference with the

The Employees representative may meet
hour immedistely preceding th

Employer's  property for at lesst one-half
representetive of the Employer for which g Wwritten request has been made,

The Employer will provide bulietin boards or sectio
ec materials. The Empjoyees shall

of posting Employ
Employees materials of the fof lowing types:
1. Notice of Employees recreationsl and Employees social events.

2. Noticer of elections.
3, Notices of results of elections,

4, Notices of Employees meetings,
The Employer will not aid, promote, or finence any Iabor groups or organization which Purports to engage
or make any agreement with any such group or orgenizations for the purpose of

in coliective bargaining
undermining the Employees for the duration of thix agreement,

ns thereof, in a conspicuous place, for the purpose
8lso have the right 1o use school mails to distribute

The Empioyees shall have the right to the reasonable use of school facilities for Employee meetings,

The Eniployees shall pay the reesonable costs of materiais and supplies incident to the use of the same and

shall be responsible for the proper aperation and maintenance of such equipment and facilities.

Nothing in this agreement shall Hmit, in any way, the

perforro bargeining unit work with the following exceptions:

1. No administrator or Board member shail perform bargeining work except in any
entergency sitgtion.

rights of supervisors or the administration (o



H.

A.

The Board agrees to pay for all physical examinations required as a condition of employment when the
Board designated physician is used to perform the required examinations. Employees who use other
physicians other than the Board designated physician will receive a Board payment of up to $175.00 or
the actual cost of the examination whichever is less.

The Board agrees to reimburse each employee to attend a driving school the amount spent to attend the
training, for meals up to $45 (3 meals) and lodging, up to $100 administration reserves the right to make
lodging arrangements. In addition, the Board agrees to pay Bus Drivers fees for a CDL license will be
reimbursed by the Employer when required as a condition of employment. Bargaining unit members
attending classes, training, or conference during the regular work week shall be compensated at their
regular daily rate of pay. Bargaining unit members attending required classes, training or conferences
scheduled on non-regular work days shall be compensated at minimum wage.

ARTICLE V-CLASSIFICATIONS

All employees in the Union shall be assigned, under the terms of this Agreement, to one or more, or a
combination of the following job classification: transportation, food service, custodian/maintenance,

secretarial/clerical, and aides.

ARTICLE VI-GRIEVANCE PROCEDURE

A claim by an employee or the Union that there has been a violated, misinterpretation or “misapplication of
any provision of this Agreement may be processed as a grievance as herein provided.

Probationary employees shall be limited to Section E of Article VI-Grievance Procedure and may not
proceed past Section E of this article.

The grievant may invoke the formal grievance procedure on the form attached to this Agreement, signed
by the grievant and/or the representative of the Union. The grievance form shall specify the section of

this Agreement allegedly violated.

The grievance form shall be filed with the employee's supervisor within seven (7) calendar days after the
grievant becomes aware of the alleged grievance. If not filed within this seven-day period, the grievance

shall be deemed to be waived.

Within seven (7) calendar days of the receipt of the grievance, the Supervisor shall meet with the
employee and/or the Union in an effort to resolve the grievance. The Supervisor shall indicate his/her
disposition of the grievance in writing within seven (7) calendar days of such a meeting.

If the employee and/or the Union are not satisfied with the disposition of the grievance, or if no
disposition has been made after the above period, the grievance shall be transmitted to the
Superintendent. Within seven (7) calendar days the Superintendent or his/her designee shall
meet with the employees and/or Union and shall indicate his/her disposition of the grievance in
writing within seven (7) calendar days of such a meeting.
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F.

‘be botpe by

If the employee or the Union is not setisfied with the disposition of the grievance by the
Superistendent or hisfhier designee or if no disposition has been made within seven (7) calender days
i board of edusation by filing a written

the Superintendent of sohools. ]
may hold & hearing on the grievance, review such grievance in

woeks, which ever shall be later,
exeoutive session or give such other consideration a5 it shall deem appropriate, Disposition of the
than seven (7) calendar days thereafter.

grievances in writing by the board shall be made no later

disposed of in Step F, appeal to medigtion may be taken,

If the grievance is not satisfactorily
Such eppenl must be taken within 14 days of receipt of the answer of the ruling stemming from step

F of Article VI and must be in writing.

IT the grievance is not satisfactorily disposed of in the fingl step of the prievance procedure,

&ppeal to arbitration nay be taken. Such appes] must be taken within fourteen (14) days of
of the grievance procedore, shall be in writing, and shall

receipt of the snswer gt the fina) step
specify the grievance and the disposition from which the appeal is taken.
The employee or the Union msy withdrew the slieged grievance st any time in the grievance
process. Such withdrawsl must be stated jn writing to the Superintendent.

The perties agree to utilize the services of the American. Arbitration Association. The arbitrator shall
have no power 100 rile on the termination of services of or falure to re-employ  eny
probationsry employee.

shail be borne by the losing party. Al other expenses shajl

The fees and expenses of the arbitrator
parly shall be responsible for the expenses of

the party incumring them and neither
witnesses called by the other party.

All acbitration hearings shafl be held jn-the schigo!l distriet,
Both parties recognize the muiual value of sharing, discussing, &nd providing opporumities for
resolving problems. Therefore, representatives of the Board and Unien may meet a1 g time and place
that is mutuelly agreeable for the purposes of discussing grievances, Board policies and practices,
and problems in regard to this Agreement,

For the handling of grievances, the employees will elect one representalive end one alernative
ding complex who shall be g regular seniotity employee.  The

representative for each buil
alternete representative shall serve in the absence of the represeatative, The -employees shalf
uch persons and such changes as mey oceur from time

notify the Board in writing of the nemes of s

fo time in such personnel so thet the Board may &t all times be advised as to the authority of the
individual representatives of the employees with whom it may be dealing. Unl the Board has
received written notice from the employees, it shall not be required to des] with such
employees purporting to be representatives.
ghall be handled at times other than when the employee is at

Itis understood that grievance probiems
work. In the event, however, in the hendling of & grievance it becomes necessary  for the
representative to leave hisher work, he/she shall first obigin permission from bisther supervisor
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or prinej
; i SE 0 22y, {5 sitbject 1o the understanding that sueh time shell be devotad to
&3 expediently and with fitie inteiuption of

the Pmﬂ&rlﬁindiiﬂg of the grievance
work as pessible. As any alleged abuse will be grounds for discipliviary action endior the
discontinuetion of the sbove-mentioned priviiege by said individual.

ARTICLE VII-DISCHARGE AND DISCIFLINE

v the
property of the Employer. Upon request, the Employer or histher designated represeniative
i discipline with the employee and the unjon representative.

improper, & complaint shal] be P
i 16 grievance procedure within two (2) reguls
i3] - procedure will then be followed and if the
decision is not satisfactory 1o the Employees, the matter shall be referved 10 the resi of the grievence
rrent cherge, the Employer will not take into account

procedure. In opposing sy discipline on & gu
Bny prior infractions, which occurred viere then five (5) years previously,
with specific recommendations for improvement. A signed copy

nel file.

Formal reprimands shell be jn writing
of the forms! reprimand shall be given to the employes, prior to inclusion in the person
No employee shall be

.

No employee sha)l be suspended or discharged without Jjust capse,
disciplined (including reprimands, suspensions, reductions in renk or occupational advantage, of
discharge) without just cause. The specific grounds forming the basis for disciplinary action will be
mede avajlable to the employee in writing,

However, the District retains the right to immedistely discipline by paid suspension, any
ger to students or steff, An employee has the right not to

employee for an offense thet presents a dai
discuss this matter with the District until Unlon representation is available. The District, Association
(5) working days to discuss the change(s) and

reprosentative, and the employee will meet within five
the pending measures the District is considering to take on the offense.



A.

ARTICLE VIIE-SENIORITY

Senierity starss on the fipst day of empfoyment,
All new employees shafl serve a probation period of 173 days (time hecessary to complete thejr job
duties), b

The Employees shall represent probationary
respect 1o rates of pey, wages, hours of empl
in Ariicie 1 of this agreement,

Seniority shell be on an Employer-wide basis,

Seniority shall not be affected by the race, sex, marital status,
agreement will show the names and job title of all employees of

cmployees for the purposes of collective bargaining in
yinent, and other conditions of employment as set forth

)

in sccordance with the eruployess last date of hire. D,
or the dependents of the employee.

The senjority list on the date of this
the unit entitled to seniority.

The Employer will keep the seniority list up-to-defe at 2}l times and will provide the Employee
membership with up-to-date copies.

An employee shail lose histher seniority for the following ressons:

L Voluntary quit

2, Discharge for just cause
o retus from & lay-off within

3. Failure to notify the Board, in writing, of hisfher intent
three (3) calendar days afier being notified by certified mzil to return to work,
Failure 1o return to work from o lay-off within ten (10) calendar days afier being notified to

4,
refurn to werk,

3. Upon retirement from the Distriet.

6. Failure to return upon expirstion of absenoe

7. Not recalled within two (2) years of layoff

ployee must be reasonebly

Ifan emploves exercis ises higdier bimping righits upon lay-off, said em
qualified o perform tlie work in the Aew dlessification,

by a bargainmg unit member upon termination,
on-bergaining umit position.

resignetion,

Senicrity shall be permanently  lost
retirement, or & voluntary fransfer (o & o




ARTICLE EX ~LAY-OFF AND RECALL

Nothing in this contract shall prevent the seioo] disteivt from  redusing
canditions of workioad, sehoo! eusndanve, plysicel econdition of premises
- Sthoeo! District shall so dictate,

The word "ley-off means a reduczion in the working force,
Ko employee shall be laid-off oless said employee shall first have been notified 30 (thirty) days prior
to effective date of the Iny-off. The Baard shiaf] aot be required o give such notice iy the event of an

emergency.,
178 reduction in the work force becomes nhecessacy, the following procedure will be mandstory,

Probationary employees will be laid-off according to seniority &s defined by Article 1X. In o case
shall & new employee be hired by the employer while there are sti]] qualified laid-off
employees.

its work farce whern
or economics of the

Employees, whose current position has been eliminated due 1o & reduction in the work force, shall have
the right to assume = position for which they are qualified and which is held by g less seniored
emmployee. If an employee claims seniority over snother employes for the purpose of maintaining bis/her

normal schedule, he/she must "bump* into the entire position,

employee on lay-off
meil to the last known address as shown on the Emp
with the District, A recafled

certified or registered
the employee to keep an up-to-date addresy filed
notice of recall (o teport 1o

the responsibility of
given five (5) deys from the date of réceipt of the
position until the recalled person is able to report for
pond

employee shall be
work. The Employer mey temporarily fill the
work. Employees recafled to work are obligated 10 take such work. An employee who fils tg res
1o recal] to perform work shall lose rights to seniority as described in Article IX and X. Employees
shall be entitled to recal] for up to two (2) years,
Inthe event of lay-off for any reason, the Employer agrees 1o provide the Employees, through its loca]
unit, & list of all employecs involved on the same day notification Is given to the individuaj empioyees.
Any bargaining wnit member on lay-off shal]l be given preference in hiring for any Position in the
district for which he/she js qualified.

ONS TRANFERS.

ARTICLE X ~VACANCI ES, PROMOTI
MENTS

TEMPORARY ASSIGN
M If an employee is transferred to a position under the Employer not
i od i is thereafier transferred &giin to a position within the unit, he/she shall have
accumulated seniority while working in the position to which hefshe was transferred,
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hdshcwmm&emwmme&prm ifmquasted,inmia-topmvidc
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Naappﬁceﬁonofthcscﬁaﬁymbsbaﬂmmymmoompclthcmployerm transfer
auy person 1o any position for which he/she is not quelified ar physically capabie of
Except in the case of Iay-oﬁ;nobunmingshaﬂbepmnittedbynny employees.

sstisfactory by sdministration. Should spch i ,
consecutive days, thecmpla;ecshaﬂmdw&axﬂcofpayihrﬁcpoﬁﬁonmcﬁvetotheﬂm
day of substitution. Employees involonterily assigned temporarily to & lower paying job shall
receive their regular rate of pay. However, no epplication of the scaiority rule shall in any
manner compel the employer to transfer any person to ny position for which he/she is got

quslified.

Shbzﬂdmemploycebzhanpmxﬁlym&mdinlimofshy-oﬂ; from & higher psid job 1o a
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temiporary transfer,

request, may grant & leave of sbsenoe for & period not to

The Board, in its sole diseretion sud upon writien
excoed one (1) year, Emp!o;eeswhomﬁmsuehmwlmwauﬂmrmadbmeﬁmm

Al

M:Iumefnhmwiﬂamtpayﬁr@mom&(nywwmbeminwﬁ!ing,
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|
{
4’
i

A e Kb oy

TR s o,

f T W



B. Sick Leaves: All full-time employees who are absent from their job assignments due to personal illness shall be
entitled to sick leave accumulated at the rate of 10 (ten) days per year accumulation to 120. All requests for sick
leave must be submitted to and approved by the Superintendent. Part-time employees will have their sick leave
days accumulate on a prorate basis. All other employees will receive one day a month based on the hours they
normally work. Any employee serving as a one-on-one student aide may elect-should he or she so choose-to use a
sick day on any occasion when the student for whom they provide care is absent from school.

C. Jury Duty; An employee who serves on jury duty shall be reimbursed for the difference between the jury duty
stipend and his/her regular salary for all the days served. If the employee is released early, the employee shall
immediately contact the supervisor as to whether to return to work.

D. Military‘Leavé: Military leave of absence without pay or fringe benefits shall be granted to emplioyees who are
drafted or volunteer for military duty. Employees will be re-employed by the Board and shall have their accrued

benefits restored.

E. Funeral Leave: An employee shall be allowed five (5) working days as funeral leave days not to be deducted
from sick leave for a death in the immediate family. Additional days may be granted by the Superintendent, but
will be taken from sick days. Immediate family is to be defined as follows: Mother, Father, Brother, Sister,
Wife/Husband, Son, Daughter, Mother-in-Law, Father-in-Law, Sister-in-Law, Brother-in-Law, Grandparents,
Grandchildren, Stepchild, Stepbrother, Stepsister, Stepparent, or a member of the employee's household. Any
employee selected to be a pall bearer for a deceased employee will be allowed one (1) funeral leave day, with pay,
not to be deducted from sick leave. The President of the Employees shall be allowed one (1) funeral leave day in
the event of a death of a member of the Employees who is a member of the district for the exclusive purpose of

attending the funeral.

F. Accrual of Seniority: Employees shali accrue seniority while on any leave of absence granted by the provision
of this agreement, and shall be granted to the position they held at the time the leave of absence was granted, or

to a position to which his/her seniority entitles him/her.

G. Personal Business Days: At the beginning of every school year each employee shall be credited with three (3)
days to be used for the employee's personal business. An employee planning to use a personal business day shall
notify the Superintendent at least three (3) days in advance except in cases of emergency. Personal business days
shall not be used to extend vacation or a holiday. Employees may carry over unused personal days with a
maximum accumulation of five (5) personal days per employee.

H. Vacations: All full-year (260 day) employees who are employed on a calendar year basis will annually receive
two (2) weeks of paid vacation. After five (5) years of employment in this school system, paid vacation days will be
increased at the rate of one (1) per year employed after five (5) years, up to a maximum of four (4) weeks.
Example: 6 years of employment-11 days paid vacation; 7 years of employment-12 days paid vacation;

8 years of employment-13 days paid vacation.

l. If an employee is laid-off or retired, or severs his employment, he/she will receive any
unused vacation credit including that accrued in the current school year. A recalled
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employes. who received oredit at the time of lay-off for the current calendar year wiil hiave
such credit deducted from hisfier vecution the following year.
o2 Employess will be paid their cument rate, based on their reguiar scheduled day, while on
vacation and witl receive credit for any benefits provided for in this agreement,

I Holidays.
All full-time -employees will have the following holidays off with pay: New Years Day, Good
Friday, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas Day.

receive one-half ( 12) workday off, with pay, before the following
ear's, and Fourth of July.

Thanksgiving Day, Christmas Day and New Year's Dayas a

All' full time employees wil)
bolidays: Christimas, New Y

All 226 day employees will receive
stand &lone holiday.

Al other support staff employees shall be paid their regular rate of pay for the following holiday:

Chirisimas Day and New Years Day.
All employees (other than fill-time) shall receive 3 paid vacation days on December 26, 27, and
blic Schools,

28 annually sfier 25 years of employment with Camey-Nadeay Pu

ARTICLE XI1I-WORK DAY, YEAR, WEEK, HOURS OF WORK
The Board recognizes the principle of a standard forty-hour workweek and will, ss far as possible, sef work
schedoles and make assignments, which can reasonzbly be completed within such standard workweek

in excess of such standard workweek within or ontside

The Board -will not regularly require employees to work

of eny schoo] buijlding.

A, The Bogrd shall retzin the right to schedule the work hours of employees aecording to the needs of
the systern, )

B. Time and one-half shall be paid for il time worked in excess of forty (40) hours in one (1) week, for

which no overtime has eiready been paid.

Hourly rate for the computstion of overtime shell be determined in the following manner:
besis shall be peid time and one-balf of their

Employees whose Weges are determined on gn hourly
normal hourly rate,

Compensatory time may be given instead of overtime
Employer end bargaining unit member prior to the performance of such work. Comp time may
accumulate 1o & meximum of 40 hours per fiscal yoar. Accrued hours shall be used by June 30 or will
be peid out in the secpnd pay period in July. Compensatory time shall accrue 8t time and one-haif,
The bargeining unit member requesting use of compensstory leave shall provide notice to the

howrs of compensatory leave (at one time), except in cases of

"Employer for use of up to forty (40)
eémergency when no netice is possible. Requests for compensatory time shall be filed at least ten (10)
if a substitute is needed; three (3) days if a substitate s noy

days prior to the use of such time,
needed,

pay if mutually agreed on by the




An employes reporting for duty shall be guaranteed gt feast two (2) hours pay at histher regular rate if he
nd one-half if he or she is reporting for

C.
or she is reporting for reguisr dufy and et the rate of time &
overtime duty,
ARTICLE XIII- INSURANCE PROTECTION
L, The Board will provide MESSA Choices as well as dental benefits for ail full-time employees,
A, MESSA Vision VEP-3% will e Provided 1o al] employees by the Bosrd of Education &t 70 cost 1o the

employes for & firl] twelve ( 12) wiomths.

ARTICLE X1 V-‘PRINTING OF AGREEMENT

Copies of this Agreement shail be printed gt the expense of the Boand and shall be presented to 2}l employees
5 days of ratification by both parties.

now employed, or hereafier employed by the Board within
ARTICLE X V-GENERAL PROVISIONS

A. This agreement supersedes and cancels all previous agreements verbsl or written, or based on alleged
Board practices, between the Board and its employees,

C. Nothing contsined within this dgreement shall be construed 10 ‘deny or restrict any employee's rights

he/she has under any and il applicable laws or reguletions,
sutemobile for school purposes, when anthorised by histher supervisor

D, Any omployee using hisfher
oF administrator, shafl be remmumrerated at the prevailing rate.

For the purpose of this Agreement, the term calendar year shell mean 12 months (260 days).

E,

F. For the purpose of this Agreement, the term student year shall mean the sum total of days on which
students are scheduled to be in school, which will constitute between 173 and 177 days.

G. For the purpose of this Agreement, the term 11 month employee shall mean; s pari-time employee
who works 226 days per year,

ARTICLE XVI- WORKING CONDITIONS
der unsafe or hazardous

A The Employer sgrees that no employee shall be required to work un
conditions.  Further, the employer agrees to provide, without cost to the employee, necessary sefety
performence of their reguler duties.

equipment, not to include ordinery equipment, for thei

13



Coffie Breaks: Employees who work &n amount equal o or in exgess of two houss in the a.m. and/or
i . inay take a ten (10) minute coffee breuk it e am. énd glso a fen minute coffee
i r shift, whichever itisy apply. The Employer agrees to

break i fiie pan. or the firs
adeguate rest areas launges, and restrooms for employee use, Appropriate time for breaks will be

gnated by & school administrator to dispense medication 10 a student/students will do so
ing criterin has been met as per state law MCL 380.1178 under the Revised Schoo|

1) written perission of the pupil's parentor guardian is on file;

instructions from g physician are noted:
3) medication is dispensed in fhe presence of another adult;
fraining is given to employee prior to doing a procedure.

disciplinary role, unless such supervi -
rmal job fimction, or js presented in an emergency situation. The Employer
maintenance of contro)

reasonable assistence fo employoes in relation to requests for
Fees 10 provide all reasonsble sig and

Bgrees to give gl

and discipline in the employee’s work srea. and the empioyee ay;
assistance (o the Employer for the maintenance and control of discipline in the school system, on schoo)
property. and in the protection of schoo! property.

Jointly recognize that elcoholism and drup sbuse is illnesses and shal] be trepted

The Union and the Board

as such,

The Board agrees that any bargaining anit member with an aleohio] er drug abuse problem who request

diagriosis or treatment wil] not jeopardize hisfher tights or security and thet sach problems will be handled
in an approved program. This provisjon

in & confidential manper. The employee must perticipate
shall not be ntilized more than twice per member ner can this provision be used if ap eniployee has been
discipliued or suspended for such meiters,

The Board agrees that any bargaining unit member with an #ioohol or drug abuse problem wiio reguests
disgriosis or trestment will pot Jeopardize histher rights or security end that such problems wifl be
aoner.  The employse must participate in an approved program. This

bandied in 8 confidential m
provision shall niot be utilized more than twice per member,

ARTICLE XVil-CONTINUITY OF OPERATIONS

Daring e 161w of this agreement, thie Employees will not authorize, sswetivn, eondone, of acquiesce
ing unit fake part in, any strikeor work Steppage

in, nor will 5% ember of the bargaii

14



of any kind or mature. Strike and werk sloppages shall be deemed 1o include, but not pe fimited to:

slowdewns, stoppages of any kisd, sit-fns, concerted mass sickness, or any other tvpe of interforence

of any kind whatspever with eperations at any of the facifities, singulerly or jointly, of the Bosird, and

pieketing or detionsteating of aby kind ditiog working bours. The : further agree that it witl
/ ' 2?"‘f6ﬂéa“'t‘emsofbomusofﬂwﬂmrd. .

ARTICLE XVIiI- MISCELLANEQGUS PROVISIONS

any application of the agreement to any
Law, that such provision or application
permitied by Law, but all other provisions

at least fourteen (14) days

employee or group of
shall not be deemed

It any provision of this agreement or
and applications shalf

empioyees shail be found contrary io

valid and subsisting €xcept to the extent

continue to be in full force and effect.
inate his employment, there myst be

When an empioyee desires to term
notice of resignation, in writing, given to the immediate supervisor,
Aimination of jobs shail not be effective without g specia]

The Employer agrees tha any consolidation or ¢
conference between the administration and the Union,

of the agreement.
ive that bus drivers be in contact with the

Since, in the event of an emergency, it is sometimes imperat
distriet, the Employer hereby agrees thet the districr's radio center shall be manned during ell normally
ation, the radio center is not manned, then bus 1o bys radio

schedule bus runs.” Ifin an emergency sktu
communicetion would be appropriate,

The re-employment rights of employees and probationary employees will be in 8ccordance with all
epplicable laws and regulations, Employees who are in some branch of the Armed Forces, Reserve, or
the National Guard will be paid the difference between their reserve pay and their regular pay with the
district when they are in full-time ective duty in the Reserve or Nationa! Guard, provided a proof of
service and pay is submitted. 4 maximurm of two woeks per yeer,

Upon retirement (vears of service payments) and the (unused sick leave payment) will be made accordin

to the requirements of & mutually agreed to Special Pay Plan in accordance with the payment procedure
required by the plan end mutvally agreed upon dafe.

1) Provide home game Sports Pass to each bargaining unit member.

15



3)

empjéyee input before mny ssid changcszs faade.

2)  Mendatory fingerprinting for all eupport staft il be peid by the school disteic,

ESP members may, with approval of the Superintendent, be abie to attend conferences and
continuing education classes such as Title I, Special Ed, or other conferences/classes that wogld
pertain to and enhance their job performance. Conference fees and tuition will be covered by
fsiri : unted againsi sick leave or personal leave

pased duties or responsibilfiies shiafl be discussed with the union so as to provide

ARTICLE XX-ECONOMIC PROVISIONS

Beginning the contract yerr of 2007-2008, the following system of longevity pay shall be used:

2010-2612
5 to 8 years of employment $531
910 12 years of employment $582
1310 16 years of employment £632
17 to 20 years of employment $684
21 to 24 years of employment $735
25 10 28 years of employment £786
29 1o 32 yesrs of employment $837
$1056

33 or more years ofempioym;nt
Longevity may be teken by the employee as compensation or compensation tax exempt annuity.

1.

An empioyes who retires or is laid-off, or dies, shall be paid longevity es specified above, excepi
for hisfber final yeer, Longevity will be prorated as a percentage of & complete working vears.
This percentage js & ratio of the time of his/her working vear,

Absonics due to personal iliness or lay-off sheli not be deducted when computing an
employee's total longevity.
An employee who quits or is discherged during hisher working years shall not be cligible ‘for
longevity pay during that year. '

illness, or over half an employee’s working year chali be

's total longevity.
who is later re-hired by the district, shall not GaiTy over

Leaves of sbsence other than persengl
deducted when computing an employee’

An employee who qults or retires and
secumulated longevity.



6. mmmmmwwm onediglf of the employes's work year,
lwmﬁkmm&m&mﬁgw’su@ﬂ;m

SUits b g

Extrs Driving (Bus) ~ Drivers will be paid st the extre driving rate of pay for all trips outside of
their regulgr daily route,
trip and does not complete his or ber eppainted

Oi:ﬂwoaeasinnwhmaddmhamﬁarmm

Bmkmmwéwmmmwofm(wi @0 sick leave day per year
mubededmdﬁnmmubm i mm’sﬂ&hvewmmmme
i hmismnhed(hylnﬁaysysm).

wnit mismbers who are absent dus to extoaded serious ilimoss or dissbility either (o
mmimmﬁamﬁdlymmbmm&mﬁymmbarmm&m
B8 parend, spovse, parent-in-law, bmﬂn-,sista-.ehﬂd,mwﬂd,mdpmbmﬂmm
sister-in-lew, stepehild, steppaner siepbrother, stepsister, or living in the
hmweho!d.)

-a;—.-.u-.%u-m..m_m -



decision granting or not grenting said days shall be made immediately, Decisions by the
commitiee are net subject to the grievance procedurs,

The utilization of siok leave under the sick leave bank shzll be [imited to major jlinesses and shiall
n0t be used for maternity Jeave or childeare unless the illness is associated with serious health

procedure,
2 unit member shall be paid back (o the sick

All sick leave days borrowed by an eligible bargainin
ays (= hours each individug] works) per year until aj] days are
the employee returns to work

5.
leave bank at the rate of three (3) d
repzid to the bank. Repayment shal) begin at the end of the year
in the District.

6, If an employee terminates employment with the district, all sick leave bank days
borrowed from the sick lesve bank shall be paid back at the current salery rate per day borrowed
from the last paycheck from the district.

with the district shall be allowed 1o

Any employee that retires or terminates employment
ve bank from their individual agcumutation

7.
contribute up to twenty-five (25) days to the sick lea
of sick days,
ARTICLE XXI-INCLEMENT WEATHER
‘Whenever the Board closes schios! due 1o iniclement weather or an Act of God; Usion mentbers whe are employed
equired to report o their job sssignments; gnd il employees shall suffer no loss
&F Crlendsy year employees will report for

for & student year shall not be r equire
of salary. Calendar Yeer employees shall suffer no less of salary. C
en school is closed due 1o inclement westher or an Act of God.

ARTICLE XXl -RETIREMENT PROVISION
These employees eligible to retire under the provisions of the School Retirement System (ORS) will be offered 2
reliresnent incentive. An employee who wishes to take advantage of the fncentive shig)] provide to the ORS, his or
her application to retire by April 15,2016. The inpentive offer will be 25% of the employee's wages, to be paidio
an annuity on the emplayee's first day of retirement. Wages ta be defined by finel average compensation and
determined by ORS.
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Carney-Nadeau Support Staff-2018-2019 School Year, 2019-2020 School Year

Hourly Wage Scale for Employees Hired After September 1, 2013

Position 2018 2019
(Beginning September 1) (Beginning September 1)
Cust/Maint $16.01 $16.51
Secretary $14.01 $14.51
Media Aide $12.51 $13.01
Instructional Aide $12.51 $13.01
Head Cook $13.51 $14.01
Asst. Cook $13.01 $13.51
Custodian $13.51 $14.01
Bus Driver $16.51 $17.01
Extra Driving $14.60 $15.10
Vocational Bus $14.05 514.55
Office Aide $12.51 $13.01
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Carney-Nadeau Support Staff-2018-2019 School Year, 2019-2020 School Year

Hourly Wage Scale for Employees Hired Before September 1, 2013

Position 2019
(Beginning September 1)
Cust/Maint $18.87 $19.37
Secretary $16.04 $16.54
Media Aide $15.97 $16.47
Instructional Aide $15.14 $15.64
Head Cook $14.89 $15.39
Asst. Cook $13.35 $13.85
Custodian $15.07 $15.57
Bus Driver $18.92 $19.42
Extra Driving $14.60 $15.10
Vocational Bus - $14.05 $14.55
Office Aide | $12.81 $13.31
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ARTICLE XXII-DURATION OF AGREEMENT

This agreement shall be effective as of September 1, 2018, and shall continue in effect through
August 31, 2020. Negotiations between the parties shall begin at least sixty (60) days prior to
the contract expiration date. If pursuant to such negotiations, an agreement on the renewal of
modifications is not reached prior to the expiration date, this agreement shall expire at such
expiration date unless it is extended for a specific period by mutual written agreement of the

parties.

In witness whereof, the parties hereto have caused the Agreement to be signed by their

respective representatives.

Carney-Nadeau Educational Support Carney-Nadeau Board of
Personnel Association/MEA/NEA Education

’/WMQ,C/UPS z;sf ﬁ e g{,ﬁé
y A




September 1, 2013
This is a-detter of understanding between the Cerney-Nadesu Support Staff and the Carney-Nadeau
Public School Board and Administration Indicating thet any articles necessarily culled from the 2012-13
CNESP Master Contract for reasons of violating the Right-to-Work Act shall be reintroduced into the
contract upon agreement of both eforementioned parties at such time as when said reintroduction of

saltf srtiddes is no longert 2 violation of any govemnmientsl legislatiofn.

Adam Cocea, Superintendent Date
Gerald Hoduski, CNPS Board President Date
Edward Jenkins, CNSP Union President Date

Caral Quist, CNSP, Union Vice-President
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TENTATIVE AGREEMENT BETWEEN CARNEY-NADEAU SUPPORT STAFF AND THE CARNEY-
NADEAU BOARD OF EDUCATION

June 11, 2018
-~ Two year contract-School Years 2018-2019 and 2019-2020.

Salary increase of $.50 per hour for the School Year 2018-2019. A salary increase of 3.50 per
hour for the School Year 2019-2020.

/One additional personal day (for a total of three days per year) with unused personal days
carrying over as personal days with a maximum accumulation of five (5) days.)

ARTICLE IV. Section H---Changing the maximum amount paid for a physical examination from
* ~%$100 to $175.
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