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AGREEMENT

This Agreement entered into as of the first day of July 2014 between the Republic-MichigammeSchool
District (hereinafter referred to as the "Employer™) and Republic-Michigamme Education Support
Professionals Association, affiliated with the Michigan Education Association/National Education
Association (hereinafter referred to as the "Union™).

Note: The headings used in this Agreement and exhibits neither add to nor subtract from the
meaning but are for reference only.

Purpose and Intent

The general purpose of this Agreement is to set forth terms and conditions of employment and to
promote orderly and peaceful labor relations for the mutual interest of the Employer, the Employees,
and the Union.

The parties recognize that the interest of the community and the job security of the employees depend
upon the Employer's success in establishing a proper service to the community.

To these ends the Employer and the Union encourage to the fullest degree friendly and cooperative
relations between the respective representatives at all levels and among all employees.

Gender
Wherever in this Agreement the masculine or feminine pronouns "man," "men," "he," "she," or related

pronouns may appear, either as words or parts of words, they have been used for literary purposes and
are meant in their generic sense; i.e., to include humankind--both female and male sexes.

ARTICLE 1-RECOGNITION

A. Employees Covered

The Republic-Michigamme School District, hereinafter "Employer” or "District,” hereby
recognizes the Republic-Michigamme Education Support Professionals Association, an affiliate
of the Michigan Education Association/National Education Association, hereinafter the
"Association/Union," as the sole and exclusive bargaining representative for the purpose of and
as defined in the Public Employment Relations Act, as amended, MCLA 423.201 et seq.; MSA
17.455(1) et seq., (PERA), for all personnel as outlined in MERC Case No. R92 1-208: all full-
time and part-time employees, maintenance, custodian, bus drivers, paraprofessional persons,
groundskeeper, and school lunch department, but excluding the office clerical and supervisory
personnel.
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B. Employee Categories

1.

6.

Reqular full-time, full-year employees: Employees who have completed their
probationary period and are regularly scheduled to work at least twenty-six (26) hours
per week, fifty-two (52) weeks per year.

Reqular part-time, full-year employees: Employees who have completed their
probationary period and are regularly scheduled to work less than twenty-six (26) hours
per week, fifty-two (52) weeks per year.

Reqular_full-time, school-year employees: Employees who have completed their
probationary period and are regularly scheduled to work at least twenty-six (26) hours
per week for at least the number of scheduled student days.

Reqular_part-time, school-year employees: Employees who have completed their
probationary period and are regularly scheduled to work less than twenty-six (26) hours
per week for at least the number of scheduled student days.

Temporary employees: Employees, including seasonal employees, hired for a limited
period, which period shall not exceed sixty (60) days actually worked within any fiscal
year (July 1 through June 30). The temporary period may be extended in individual
cases by mutual agreement between the Employer and the Union. Temporary
employees will be paid wages as determined by the contract probationary period, are
entitled to no benefits of this Agreement except as provided in this paragraph, and may
be laid off, suspended, or discharged at any time by the Employer, in its sole discretion,
with or without cause. If "temporary employees" remain employed beyond their
temporary period, they shall be considered "probationary employees," their most recent
period of continuous employment shall be credited toward their probationary period,
and they shall acquire seniority as otherwise provided for probationary employees.

Intermittent employees: Employees who work part-time, full-year.

C. When a new job is created within the bargaining unit or an existing position has been modified
sufficiently to justify a revised wage rate, the Employer will notify the Union of the job duties
and rate structure prior to its becoming effective. If the Union does not agree that the job
duties and rates are proper, such job duties and rate shall be subject to discussion.

D. The Employer will meet with the Union before any changes in the normal work week/work
year are implemented (4 day work week, etc.) as to the effect of such decision on current
employees.

ARTICLE 2-AID TO OTHER UNIONS

The Employer will not aid, promote, or finance any labor group or organization which purports to
engage in collective bargaining or make any agreement with any such group or organization
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concerning the bargaining unit covered by this Agreement so long as the Union remains the certified
collective bargaining agent for such bargaining unit.

ARTICLE 3 - RESPONSIBILITIES

The Employer agrees that for the duration of this Agreement there shall be no lockouts. The Union, its
officers, agents, and members agree that for the duration of this Agreement there shall be no strikes,
sympathy strikes, sit-downs, slowdowns, stoppages of work, picketing of any kind or form, however
peaceable, or any acts of any similar nature, whether primary or secondary, that would interfere with
the operations of the Employer, and that they will not otherwise approve, support, or permit the
existence or continuance of any of these acts. Union members will not engage in Union activity on the
Employer's time or engage other employees in Union activity while such employees are on the
Employer's time except as specifically permitted by this Agreement. The Employer has the right to
discipline, including discharge, any bargaining unit member or other employee for taking part in any
violation of this Article.

ARTICLE 4-EMPLOYER'S RIGHTS

Section 1

Nothing contained herein shall be considered to deny or restrict the Employer of its rights,
responsibilities, and authority under the Michigan General School Laws or any other laws or
regulations. All rights which ordinarily vest in the Employer (except only those rights which are
clearly and expressly relinquished in this Agreement), including determination and administration of
school policy and operation and management of the schools, shall continue to vest exclusively in and
be exercised exclusively by the Employer without prior negotiations with the Union either as to the
taking or consequences of such action. The Employer recognizes, however, that this Agreement sets
forth limitations on the powers, rights, authorities, duties, and responsibilities, and hereby agrees to be
bound by such written limitations.

Section 2

The Employer retains exclusively all of its legal, customary, and normal functions of management,
including but not limited to the following rights:

@ To determine the number, quality, source, location, and type of facilities, buildings, services,
materials, supplies and equipment, and the means and methods of their acquisition, operation
and use, including relocation, automation, revision, contracting out, termination, disposition,
and other changes therein;

(b) To determine scheduling, curriculum, work force size, job content and staffing, including
changes therein;
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(©)

To determine and revise qualifications, hiring, training (including in-service) scheduling,
assignment, direction, layoff, recall, transfer, promotion and demotion of its staff;

(d)  To establish, revise, and enforce rules for maintaining efficiency among its staff, including
discipline, suspension and discharge, and including rules relating to discipline and/or testing for
alcohol/drug use/abuse;

(e) To adopt, amend, and repeal policies, rules, and regulations, and to establish, modify, or
discontinue any conditions or practices;

()] To determine the financial policies, including all accounting procedures, and to manage and
control its business, its equipment and its operations; and

(0) To direct the affairs of the District, including determination of all methods and means to carry
on the operation of the schools.

Section 3

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the Employer,
the adoption of policies, rules, regulations, and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith, shall be limited only by the specific and express
written terms of this Agreement and then only to the extent such specific and express terms hereof are
in conformance with the Constitution and laws of the State of Michigan and of the United States. The
listing of specific management rights in this Agreement is not intended to be, nor shall it be, restrictive
of or a waiver of any rights of management not listed and specifically surrendered herein whether or
not such rights have been exercised by the Employer in the past.

ARTICLE 5- ASSOCIATION MEMBERSHIP

The bargaining unit is described in Article 1. All employees in the bargaining unit are
“bargaining unit members”.

Any bargaining unit member may choose to be a member of the Union by signing and
delivering to the Association an assignment form authorizing the collections of dues,
assessments and contributions by the Association.

The Union represents all employees in the bargaining unit covered by this collective
bargaining agreement.

ARTICLE 6-PRESIDENT AND PRESIDENT-ELECT

President. The employees covered by this Agreement will be represented by one (1) President.
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1. The Employer will be notified in writing of the names of the President and of the
President-Elect who would serve only in the absence of the regular President.

2. The President during the regular working hours without loss of time or pay may
investigate and present grievances to the Employer during working hours provided such
activities do not interfere with the Employer's operations.

3. The local President shall be allowed the necessary time off during working hours
without loss of time or pay to investigate and present grievances to the Employer in
accordance with the grievance procedure provided such activities do not interfere with
the Employer's operations.

Bargaining unit members will not lose any pay for time spent in negotiations.

ARTICLE 7-SPECIAL CONFERENCES

Special conferences for important matters between the local President and a District
representative of the Employer are deemed to be potentially useful tools for the resolution of
interim matters of mutual concern to the parties of this contract. Such special conferences may
be called by the representatives of either party to the contract. Each party shall determine on an
ad hoc basis who or what individuals shall represent their interest in such matter. Arrangements
for such special conference shall be made in advance, and an agenda of the matters to be taken
up at the meetings shall be presented at the time the conference is requested. Matters taken up
in special conference shall be confined to those included in the agenda unless otherwise agreed
at the time. Conferences shall be held at such times and places as the parties thereto may agree.

1. Bargaining unit members shall be compensated at their regular hourly rate for all
hours while attending in-service, conferences, or workshops or mandatory
meetings outside of their scheduled working time approved by the Administration

orrequired by the employer or the State. Theadministration shall provide copies

of all pertinent information to bargaining unit members that do not attend.

2. Bargaining unit members shall be reimbursed for fees or tuition for training,
licenses or certification required by the employer or the State.

ARTICLE 8-DISCHARGE AND DISCIPLINE

It is agreed and understood that the following progressive system of discipline shall be
followed in disciplining bargaining unit members. The severity of the offense as determined by
the Superintendent may result in step A-4 becoming the first action of discipline:
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Verbal warning by appropriate administrator.

Written warning by appropriate administrator.

Written reprimand by appropriate administrator.

Suspension with pay pending a “Just Cause” hearing by the Personnel Committee.
Suspension without pay.

Dismissal for just cause only.

ocoukrwhE

For purposes of definition for the term “just cause” used in this Article, the following are by
way of illustration, but not of limitation, for just cause:

1. Violation of published school district policy.

2. Disorderly conduct while on duty.

3. Willful neglect or destruction of school district property.

4. Theft or attempted theft of property from the district, its staff, its students, or
employees.

5. Working under the influence of alcohol or other behavior-altering substances.

6. Falsification of information on job application, time records, or other school district
records.

1. Incompetence.

Appeal of Discharge or Discipline. Should the discharged or disciplined employee or the
President consider the discharge to be improper, a complaint shall be presented in writing
through the President to the Employer within two (2) regularly scheduled working days of the
discharge or discipline. The Employer will review the discharge or discipline and give the
answer within three (3) regularly scheduled working days after receiving the complaint. If the
employee desires to appeal the matter further, it shall be referred to the Grievance Procedure at
Step 2 within two (2) regularly scheduled working days following such answer by the
Employer.

Use of Past Record. In imposing any discipline on a current charge, the Employer shall not
take into account any prior infractions which occurred more than four (4) years previously and
provided such infractions were called to the attention of the employee at the time when they
first became known to the Employer. No material, including but not limited to, student,
parental or school personnel complaints originating after initial employment will be placed in
a bargaining unit member’s personnel file unless the bargaining unit member has had an
opportunity to review the material. Complaints against the bargaining unit member shall be
put in writing with names of the complainants, administrative action taken, and remedy clearly
stated. The bargaining unit member may submit a written notation or reply regarding any
material, including complaints, and the same shall be attached to the file copy of the material
in question. When material is to be placed in a bargaining unit member’s file, the affected
bargaining unit member shall review and sign said material, such signature shall be understood
to indicate awareness of the material but in no instance shall said signature be interpreted to
mean agreement with the content of the material. If the material to be placed in the file is
inappropriate or in error, the material will be corrected or expunged from the file, whichever is
appropriate. All recommendations, written, or oral, shall be based solely on the contents of the
bargaining unit member’s personnel file.
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E. Personnel File. A bargaining unit member will have the right to review the contents of all
records of the Employer pertaining to said bargaining unit member originating after initial
employment and to have a representative of the Association accompany him/her in such
review. Other examination of a bargaining unit member’s file shall be limited to qualified
supervisory personnel, except that a non-bargaining unit member Association representative
may review such files when necessary for contract administration purposes or to provide the
bargaining unit member representation in other administrative or legal proceedings. Each file
shall contain a record indicating who has reviewed it, the date reviewed, and the reason for
such review.

ARTICLE 9-GRIEVANCE PROCEDURE

Definition: A grievance is defined as an alleged violation, misinterpretation or misapplication of a
specific article or section of this Agreement. Grievances will be presented in the following steps:

1. Level One.

A person with a grievance will first discuss it with the Superintendent, either directly or
through the Association's school representative, with the objective of resolving the matter
informally. The grievance shall be presented within ten (10) school days of its occurrence, or it
shall be deemed waived. The Association shall also be permitted to grieve following steps
listed here.

2. Level Two.

a. If the aggrieved person is not satisfied with the disposition of his/her grievance at Level
One or if no decision has been rendered within five (5) school days after presentation of
the grievance, he/she may file the grievance in writing with the Superintendent. This
must be done within five (5) school days after the decision at Level One. Within five (5)
school days after receiving the written grievance the Superintendent will decide whether
the grievance has merit. The written grievance shall name the employee involved, shall
state the facts giving rise to the grievance, shall identify by appropriate reference all the
provisions of this Agreement alleged to be violated, shall state the contention of the
employee and of the Association with respect to these provisions, and shall indicate the
specific relief requested.

b. The Superintendent or his/her designee will represent the administration at this level of
the grievance procedure. Within ten (10) school days after receipt of the written
grievance by the Superintendent, the Superintendent or his/her designee will meet with
the aggrieved person and/or representatives of the Association in an effort to resolve it.
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c. The time limits provided in the Article shall be strictly observed but may be extended
by written agreement of the parties. If the Association does not meet the timelines, the
grievance will be deemed abandoned. If the District does not meet the timelines, the
Association will receive the award.

Level Three.

If the individual grieving or the Association is not satisfied with the disposition of the
grievance at Level Two or if no decision has been rendered, the grievance will be referred to
the Board at the next regularly scheduled meeting. The Board will then discuss it with the
Superintendent who will then implement the Board's instructions within ten (10) school days.

Level Four.

a. If the Association is not satisfied with the disposition of the grievance at Level Three or
if no decision has been rendered within ten (10) school days after being presented to the
Board, the Association may within five (5) school days after a decision by the Board
request in writing that the grievance be submitted to binding arbitration. If the
Association determines that the grievance is meritorious and that it arises from the
language of this Agreement or an alleged violation, misinterpretation or misapplication
thereof and that submitting it to binding arbitration is in the best interest of the
Republic-Michigamme School System, it may by written notice to the Board submit the
grievance to binding arbitration within thirty (30) school days after receipt of a request
by the aggrieved person. Grievances which do not arise from the language of this
Agreement or an alleged violation, misinterpretation, or misapplication thereof may be
processed through Level Three but will not be arbitrable.

b. Within ten (10) school days after such written notice of submission to binding
arbitration the Board and the Association committee will agree upon a mutually
acceptable arbitrator and will obtain a commitment from said arbitrator to serve. If the
parties are unable to agree upon an arbitrator or to obtain such a commitment within the
specified period, a request for a list of arbitrators will be made to the American
Arbitration Association by either party. The parties will be bound by the rules and
procedures of the American Arbitration Association in the selection of an arbitrator.

C. The arbitrator so selected will confer with the representatives of the Board and the
Association and hold hearings promptly and will issue his/her decision not later than
twenty (20) days from the date of the close of the hearings or if oral hearings have been
waived, then from the date of the final statements and proofs are submitted to him/her.
The arbitrator’s decision will be in writing and will set forth his/her findings of fact,
reasonings, and conclusions on the issues submitted. The arbitrator will be without
power to make any decision which requires the commission of any act prohibited by
law or which is violative of the terms of this Agreement. He/she shall have no power to
rule on any of the following:
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1. The termination of services of or failure to re-employ any probationary
employee;

2. Any claim or complaint for which there is another remedial procedure or course
established by law or by regulation having the force of law.

d. The fees and expenses of the arbitrator shall be shared equally by the Board and the

Association. All other expenses shall be borne by the party incurring them, and neither
party shall be responsible for the expenses of witnesses called by the other.

ARTICLE 10-SENIORITY

1. New employees hired in the unit shall be considered as probationary employees for the
first sixty (60) days actually worked. Employees who have worked sixty (60) days for
the District within the previous twelve (12) months will be considered as probationary
employees for the first thirty (30) days actually worked. When an employee finishes the
probationary period, he/she shall be entered on the seniority list of the unit and shall
rank for seniority from the date of commencement of his/her probationary period. There
shall be no seniority among probationary employees.

2. Each new employee shall have a meeting with the Superintendent within five (5) days
after employment for the purpose of discussing the job. That meeting shall include, but
is not limited to, a review of specific responsibilities, duties and hours, a review of the
Superintendent's expectations with regard to duties and overall work habits. A copy of
the employee's original job description will be placed in the employee's personnel file
with a copy sent to the employee as well as any modifications in the descriptions.

The Union shall represent probationary employees for the purpose of collective bargaining with
respect to rates of pay, wages, hours of employment, and other conditions of employment
(other than discipline or discharge for other than Union activity) for the term of this Agreement.
Probationary employees are entitled to the rate per hour provided in Article 32 and to such
other benefits as they may be specifically granted by the written provisions of this Agreement.
Probationary employees may be laid off, suspended, or discharged at any time by the Employer
in its sole discretion with or without cause other than for proper Union activity.

Seniority shall be on an Employer-wide basis in accordance with the employee's last date of
hire. In proper cases (when the Union and District mutually agree), exceptions can be made.
Disposition of these cases will be a proper matter for special conference; and if not resolved, it
shall then be subject to the Grievance Procedure.

Ties in seniority shall be broken by a turn of the card.

The union and the Employer may mutually waive any of the seniority rules set forth in this
Agreement relative to efforts by the Employer to provide suitable jobs for physically
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handicapped individuals or for employees who have been partially disabled in the service of the
Employer provided such action shall not result in the laying off of an employee with greater
seniority.

F. The training of students for work experience cannot be done to displace a bargaining unit
member.

ARTICLE 11-SENIORITY LISTS

A The seniority list will show the name and job of all employees of the unit who are entitled to
seniority along with the date of hire and number of years employed.

B. The Employer will keep the seniority list up-to-date at all times and will provide the local
Union membership with up-to-date copies upon request.

C. The seniority list shall be published by October 15 of each school year, and the list shall
provide a place for the initials of each bargaining unit member indicating their agreement with
their listed seniority date. The seniority list shall be posted for thirty (30) calendar days in a
conspicuous location in the office for inspection by bargaining unit members each school year.
After the thirty- (30-) day posting period, the Employer and Association may rely upon such
seniority list (as corrected, if agreed upon) as conclusive. Updates of the seniority list will be
furnished to the local Association president throughout the school year as needed.

ARTICLE 12 -SENIORITY OF UNION REPRESENTATIVES

For the purpose of layoff only, the local President will be deemed to have the greatest seniority in
his/her job classification.

ARTICLE 13-LOSS OF SENIORITY

Employees shall lose their seniority and their employment shall be terminated in any of the following
events:

€)) If they quit.

(b) If they are discharged and the discharge is not reversed through the procedure set forth in this
Agreement.

(o) If they are absent for two (2) consecutive working days without notifying the Employer
provided nothing herein shall be construed as prohibiting the Employer from appropriately
disciplining employees who are absent without good cause or without notification as otherwise
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(d)

(€)
(f)

(@)

(h)

(i)

@)
(k)

required by this Agreement. No employee shall be absent from work without good cause. An
employee desiring to be absent from work for good cause shall notify their supervisor of such
desire and the reason therefor before the end of their previous shift, if possible, and in any
event not less than thirty (30) minutes before the beginning of their next shift except in case of
emergency beyond their control and in such case as soon as reasonably possible. Absence may
be excused by the Employer, but the Employer may require proof of good cause for such
absence, either by a doctor's certificate or in some other adequate manner if it so desires.

If they are off for more than twelve (12) consecutive months on workers' compensation and/or
other disability leave, whether or not compensable, or if they fail to return to work as scheduled
when they are medically qualified to return to work. Temporary return to work during such
period (where absence continues due to the same illness or injury) will not be deemed an
interruption of the twelve (12) consecutive months but such period of temporary return will be
added to the twelve- (12) month period.

If they are laid off for more than two (2) years.

If they fail to indicate their desire (by certified mail) to be continued on the records of the
Employer as available for recall to work within seven (7) calendar days after receipt by the
employee of written notice from the Employer (by certified mail, return receipt requested,
addressed to the employee's last address on record with the Employer) or upon return of such
written notice by the Postal Service to the Employer indicating such notice to have been
refused by the employee, unclaimed, or undelivered for any other reason.

If they do not return to work when scheduled upon recall from layoff as set forth in the recall
procedure.

If they do not return as scheduled from sick leave or leave of absence.

If they willfully make a false statement which is material on their application for employment
or on their application for leave of absence.

If they retire or are retired pursuant to any retirement plan of the Employer then in effect.

Exceptions may be made by mutual agreement of the Employer and the Union.

ARTICLE 14 -SHIFT PREFERENCE

Shift preference will be granted on the basis of seniority within the classification and on the basis of
ability to perform the described job function.

ARTICLE 15- TEMPORARY ASSIGNMENTS
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Temporary assignments for the purpose of filling vacancies of employees who are absent from work
due to vacation, illness, etc., will be offered to the top person on the overtime/extra hours list who is
qualified. The most senior employee will have the opportunity to accept or decline a temporary
assignment. Should the assignment be declined, then it will go to the next most senior qualified
employee, etc. If the assignment is still not filled, then the least senior qualified employee will be
assigned to the position.

ARTICLE 16 - WORKING HOURS

A This Article is intended to define the normal shifts and normal hours of work and shall not be
construed as a guarantee of hours of work per day or per week.

B. The regular working day for full-time eight (8) hour per day employees shall consist of eight
and one-half (8 1/2) hours per day including thirty (30) minutes unpaid for lunch.

C. Employees may take a ten- (10) minute "coffee break™ in the a.m. and also a ten- (10) minute
"coffee break" in the p.m. or during the first half and second half of their regular shift,
whichever may apply. To be eligible for such "coffee break" the employee must actually work
four (4) hours during such a.m. or p.m. or such first half or second half of their shift,
respectively.

D. Summer Hours. The regular working day for full-time eight (8) hour per day employees shall
consist of eight (8) hours per day including thirty (30) minutes paid for lunch.

E. 1. The normal work week for regular full-time eight (8) hour per day, four (4) day per
week employees is thirty-two (32) hours.

2. Fifty-two- (52) week employees will report for work on scheduled work days regardless
of whether school is in session.

3. School-year employees will report for work on days when school is in session unless
otherwise scheduled.

4. Kitchen staff will report for work on days when school is in session unless otherwise
scheduled.

5. Part-time employees will report for work on days school is in session unless otherwise
scheduled.

6. Unless otherwise scheduled, prior arrangements will be made with the Superintendent

before exceeding the above.

7. For the purpose of calculating pay for a holiday or snow day, a day’s pay shall be
determined by the number of hours regularly scheduled or worked per day.
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ARTICLE 17 -SCHOOL CLOSING AND SNOW DAYS

A snow day is when there is no school in session for the entire day.

Decision for ball games on snow days will be at the discretion of the Athletic Director.
All affected employees will be notified of a school closing or change in hours of starting time.

Employees shall suffer no loss of pay on days/ or hours allowed by state regulations for
unscheduled closings because of weather or other conditions.

Whenever an employee is required to plow snow or do building check during a school closing,
the employee will suffer no lose of wages for their scheduled hours.

ARTICLE 18 - EQUALIZATION OF OVERTIME HOURS & EXTRA HOURS

Overtime/extra hours shall be divided as equally as possible among employees.

Whenever overtime/extra hours is (are) required, the person with the least number of
overtime/extra hours will be called first and so on down the list in an attempt to equalize the
overtime/extra hours.

For the purpose of this clause only, overtime/extra time refused by the employee shall be
counted toward equalization hours.

Overtime/extra hours will be computed from July 1 through June 30 each year.

Overtime/extra hours shall be posted at least two (2) weeks in advance in the receiving roomif
possible.

Nothing herein shall be construed as limiting the Employer's right to require employees to work
overtime or as requiring the Employer to offer or assign overtime to employees where, in the
Employer's discretion, such assignment would be unreasonable or inefficient considering, for
example, the qualifications and abilities of employees, the amount and type of work required,
the employees’ normal schedules of work, and the amount of overtime they have been working.
If an employee believes the Employer is not making reasonable efforts to assign employees as
required in this Article, a grievance may be filed. An arbitrator finding a flagrant violation of
this Article may award back pay but may otherwise only require that employees be given the
opportunity in the future to work overtime as the arbitrator directs.

An employee may hold two (2) positions, one the major position, the other the minor position.
Insurance benefits will only be paid on the major position.
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ARTICLE 19-TIME AND ONE-HALF

Time and one-half will be paid to all employees including probationary and temporary employees as
follows:

A.

For all hours actually worked over forty (40) in one week. While overtime is not paid for
unworked holidays or vacations, for purposes of this provision the number of straight-time
hours for which an employee received holiday or vacation pay earlier in the week shall be
included as hours "actually worked" for determining whether hours actually worked later in the
week are in excess of forty (40).

For all hours actually worked on holidays that are defined in this Agreement in addition to
holiday pay.

Overtime payments shall not be duplicated for the same hours worked under the terms of this
Agreement. To the extent that hours are compensated for at overtime rates under one provision,
they shall not be counted as hours worked in determining overtime under the same or any other
provision.

ARTICLE 20 - VACANCIES

A vacancy shall be defined as a position presently unfilled, a position currently filled but which
will be open in the future, a new position that is currently not in existence or a position vacated
by retirment. Vacancies shall be posted within ten (10) working days of the date the vacancy
occurs. Vacancies within the bargaining unit shall be filled on the basis of seniority and
qualifications. Job vacancies will be posted for a period of seven (7) calendar days, setting forth
the minimum requirement for the position in a conspicuous place in each building. Employees
interested shall apply within the seven- (7) calendar day posting period. The senior employee
applying for the vacancy and who meets the minimum requirements shall be granted a twenty-
(20) working day test period to determine:

1. His/her desire to remain on the job;
2. His/her ability to perform the job.

In the event the senior applicant is denied the position, reasons for denial shall be given in
writing to the President; in the event the senior applicant disagrees with the reasons for denial,
the matter may then become a proper subject for Step One the Grievance Procedure.

During the first twenty (20) days actually worked on the new job, if the Employer or employee
notify each other in writing that the employee is unable to satisfactorily perform the work and
the reasons therefore, the employee will be returned to his/her former classification. The
Employer may then fill the vacancy, without reposting the opening, with the next senior
qualified applicant or as otherwise permitted by this Agreement. If the employee is
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unsatisfactory in the new position, notice and reasons shall be submitted to the Union in writing
by the Employer with a copy to the employee. The matter may then become a proper subject
for the second step in the Grievance Procedure.

ARTICLE 21 - TRANSFERS

A. Transfer of Employees. If an employee is transferred to a position under the Employer not
included in the unit and is thereafter transferred again to a position within the unit, he/she shall
have accumulated seniority while working in the position to which he/she was transferred.
Employees transferred under the above circumstances shall retain all rights accrued for the
purpose of any benefits provided for in this Agreement.

B. The Employer agrees that in any movement of work not covered in Section A, he/she will
discuss the movement with the Union in order to provide for theprotection of the seniority of
the employees involved.

C. Any anticipated change or transfer of positions will be undertaken with prior notification to the
affected parties.

ARTICLE 22 - LAYOFF DEFINED

A. The word "layoff" means a reduction in the working force.

B. In the event of a layoff the following procedure will be used so long as the remaining
employees have the necessary qualifications, skill, and physical ability to efficiently perform all
work required:

1. Employees in the classification not entered on the seniority list, including probationary
and temporary employees, will be laid off first.

2. Thereafter seniority of employees working in the classification will determine the order
of layoff.
3. An employee who would otherwise be laid off may within seven (7) calendar days of

notification of layoff elect to bump a less senior employee as follows: Employees may
be permitted to bump less senior employees working in other classifications if the more
senior employee has successfully held such classification in the past within a reasonable
period of time such that it can be reasonably expected the employee is still fully
qualified to perform such work or if in the Employer's sole discretion the employee has
sufficient qualifications, skill, and physical ability to efficiently perform all work
required.

4. In proper cases (when the Union and District mutually agree), exceptions may be made.
Disposition of these cases will be a proper matter for special conference; and if not
resolved, it shall then be subject to the Grievance Procedure.
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Employees to be laid off (other than those bumped by other employees) for an indefinite period
of time will normally, absent emergency, be given at least seven (7) calendar days' notice of
layoff. The local Union secretary shall receive a list from the Employer of the employees being
laid off on the same date the notices are issued to the employees.

The Union recognizes the right of the Employer to determine the necessity for layoff and the
number of employees to be laid off, but the Union and the Employer agree to meet prior to
layoff to discuss the effects and implementation of such layoff. If a grievance is filed by an
employee claiming that they have been improperly laid off and the Employer grants the
grievance (resulting in layoff of a different employee), the Employer will not be liable for
retroactive pay to the employee laid off as a result of resolution of the grievance; should,
however, an arbitrator subsequently decide that the employee laid off should be returned to
work, pay for such employee may in the arbitrator's discretion commence at the beginning of
the work week following receipt by the Employer of such a decision from the arbitrator. If the
Employer elects to deny the grievance and to layoff an employee other than that which would
result from granting of the grievance, the arbitrator may award back pay as deemed appropriate.

ARTICLE 23-RECALL PROCEDURE

When the working force is increased after a layoff, employees will be recalled according to
seniority if they have the qualifications, skill, and physical ability to efficiently perform the
work. Such recall will be to the classification from which they were laid off (or if they
successfully bumped to a different classification prior to layoff, to the classification from which
they bumped, so long as they have made such written request at the time of layoff). Notice of
recall shall be sent to the employee at their last known address by registered or certified mail. If
an employee fails to report for work within ten (10) calendar days from the date of mailing of
such notice, they shall be considered a quit. Exceptions may be made.

The Union recognizes the right of the Employer to determine the necessity for recall and the
number of employees to be recalled, but the Union and the Employer agree to meet prior to
recall to discuss the effects and implementation of such recall. If a grievance is filed by an
employee claiming that they should have been recalled and the Employer grants the grievance
(resulting in continued layoff of a different employee), the Employer will not be liable for
retroactive pay to the employee continuing on layoff as a result of resolution of the grievance;
should, however, an arbitrator subsequently decide that the employee continuing on layoff
should be returned to work, pay for such employee may in the arbitrator's discretion commence
at the beginning of the work week following receipt by the Employer of such a decision from
the arbitrator. If the Employer elects to deny the grievance and to continue an employee on
layoff other than that which would result from granting of the grievance, the arbitrator may
award back pay as deemed appropriate.

ARTICLE 24 -LEAVES OF ABSENCE
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Written requests for leaves of absence without pay for periods not to exceed one (1) year will
be granted by the Board in writing to regular full-time and part-time employees with seniority
to be frozen for the following:

1. Personal illness or injury (physical or mental) rendering the employee unable to work
provided such claim is supported by satisfactory evidence.
2. Prolonged illness in the employee's immediate family necessitating their presence

provided such claim is supported by satisfactory evidence.

Written requests for leaves of absence without pay for periods not to exceed one (1) year may
in the discretion of the Superintendent be granted to regular employees (response to be given in
writing) with seniority to be frozen for the following:

1. Educational leave.
2. Union leave.
Such leaves may be extended at the discretion of the Board.

A child care leave of absence without pay will be granted to regular employees in writing for a
period of up to one (1) year for the purpose of infant child care. This leave may be requested as
an extension of leave time following expiration of maternity leave (paid sick leave). A further
extension of child care leave or a second leave of absence may be granted at the discretion of
the Department Head and Board. Such leave request shall not be unreasonably withheld.

Employees shall accrue seniority while on a paid leave of absence granted by the provisions of
this Agreement. Employees whether on a paid or unpaid leave of absence shall be returned to
the position they held at the time the leave of absence was granted, if open, or to a position to
which their seniority entitles them when such a position next becomes available at the
conclusion of the leave of absence.

ARTICLE 25-PAID SICK LEAVE/Personal Leave

School year employees shall receive eight (8) sick days per year in which work is performed
with unlimited accumulation. Twelve (12) month school employees shall be granted twelve
(12) sick leave days per year.

Disabilities caused or contributed to by pregnancy, childbirth, or related medical conditions for
all job-related purposes shall be treated the same as disabilities caused or contributed to by
other medical conditions including use of accumulated paid sick leave during periods of actual
disability as provided in this Paid Sick Leave Article. As with other disabilities, unpaid sick
leave may be granted during continuing periods of actual disability following exhaustion of
accumulated paid sick leave. If additional time is needed beyond the actual period of disability,
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F.

a leave of absence may be requested as provided for leaves absence generally. Notwithstanding
other provisions of this Agreement requiring physical examinations and/or reports, an
employee on maternity leave will not normally be required to submit a medical report
establishing the period of disability if the period of disability claimed does not exceed six (6)
calendar weeks. The employee requesting such leave shall file her request in writing five (5)
months before the expected birth of the child. When the employee can furnish a physician's
statement certifying her fitness to perform her tasks, she shall be allowed to continue her
position during her pregnancy.

Upon retirement and upon becoming eligible for retirement benefits from the Michigan Public
School Employees' Retirement Fund, the Republic-Michigamme School District shall pay to
each member an amount equal to one-half (1/2) of the daily base rate at the time of retirement
times the number of accumulated unused days of paid sick leave not to exceed one hundred
fifty (150) days. Those individuals who have accumulated more than 150 days as of July 1,
2008, may retain their accumulated sick days up to one hundred eighty five (185) days.Any
unused sick leave monies and years of service monies owed to a retired support person must be
paid through VALIC.

Upon the death of a member the above-designated retirement sick leave pay shall be paid to
his/her designated beneficiary.

Employees may use paid sick leave for personal illness in their immediate household
necessitating their presence provided such claim is supported by satisfactory
evidence.Employees may use up to two (2) sick days for personal business per past practice.

While not limiting the Employer's right to require appropriate documentation inother cases

where it has reasonable cause to require such documentation, for any paid sick leave
extending beyond three (3) consecutive days a doctor's certificate may be required at any time.

G.

School year employees will be granted two (2) personal leave days per contract year for use of
the employees personal business. Twelve month employees shall be granted two(2) personal
leave days per contract year for use of the employees personal business. Said dayswill
notaccumulate from year to year. Forty-eight (48) hours prior notice in writing willbe given to
the Superintendent before leave is taken. Nomore than two (2) employees will be granted leave
on any given day.

ARTICLE 26 - FUNERAL LEAVE

When death occurs in a regular full-time or part-time employee's immediate family, the
employee will be excused for necessary absence from work for up to three (3) consecutive
calendar days, one of which must be the day of the funeral, to permit the employee to attend the
funeral. Immediate family shall be defined as mother, father, spouse, children, mother-in-law,
father-in-law, brothers, sisters, son-in-law, daughter-in-law, brother-in-law, sister-in-law,
grandparents, grandparent-in-law, and grandchildren.
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B. Additional leave without pay may be granted for attending the funeral of friends or other
relatives at the discretion of the Board.

C. Any regular employee selected to be a pallbearer for a deceased employee will be allowed one
(1) funeral leave day with pay not to be deducted from sick leave. The local President or his/her
representative shall be allowed one (1) funeral leave day with pay in the event of the death of a
member of the Union who is a member of the District for the exclusive purpose of attending the
funeral.

ARTICLE 27 -JURY DUTY

A regular full-time or part-time employee who serves on jury duty (including an employee who reports
for jury duty when summoned, whether or not used) will be paid the difference between the payment
they receive for such service and the pay they would otherwise have received from the Employer for
the hours they would have worked had they not been performing such service based upon their current
base rate of pay and their scheduled workday. Payment herein is conditioned upon prompt return to
work for the remainder of the scheduled shift for any employee released from jury duty by 12:00noon.
The employee will present proof on a form provided by the Employer that they did serve or report as a
juror, their time of release, and the amount of pay received therefor.

ARTICLE 28 - RETIREMENT COMPENSATION

The District will pay its legally required contribution to the Michgian Public Employees
Retirement System for eligible employees.

ARTICLE 29-HEALTH BENEFITS

A 1. The Employer agrees to pay 80% of the monthly medical premium and the full monthly
amount for all other premiums on behalf of regular full-time employees and the
prorated for the part-time employees for the insurance coverage as follows:

MESSA Choices Il PAK A:

MESSA Choices Il

$500/$1,000 deductible

$5 office visit

$10/20 prescription co-pay

$25,000 term life insurance with AD&D; $12,500 spouse; $6,250 dependent children
Long-term disability insurance — MESSA Plan 11

MESSA Dental Care —90/80/80/80 - $1,800 orthodontic max

MESSA Vision Care Plan — VSP 3 Plus

MESSA Choices 11 PAK B: (for eligible employees not electing PAK A)
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$30,000 term life insurance with AD&D; $12,500 spouse; $6,250 dependent children
Long-term disability insurance — MESSA Plan Il

MESSA Dental Care —90/80/80/80 - $1,800 orthodontic max and adult ortho rider
MESSA Vision Care Plan — VVSP 3 Plus

The Board will pay a $500monthly annuity to members electing PAK B.

2. The Employer agrees to continue payment of such premium for eligible regular full-
time and part-time school-year employees who have completed their full school year
obligation through the immediately following summer months of June, July, and August
provided they continue to work as and if scheduled or assigned during such months.

3. Payment of such premiums will be continued during approved leaves of absence or
layoff for a period of up to six (6) months for the following leaves:

@) Maternity or child care leave.
(b) Personal illness leave.
(© IlIness in the immediate family.

Except as otherwise provided, the Employer's obligation hereunder shall exist with respect to
any employee only while they are in the active service of the Employer and only while they
continue to have earnings from the Employer for hours actually worked. Except as otherwise
specifically provided, such obligation shall terminate when an employee terminates active
employment with the Employer.

The Employer, by payment of the premiums for insurance coverage as herein specified, shall be
relieved of any further obligation or liability with respect to such benefits or coverage. The sole
obligation of the Employer hereunder shall be payment of the insurance premiums; if any
dispute should arise concerning payment of premiums, the employee must arrange for
continuance of insurance coverage if they so desire, the sole remedy against the Employer for
failure to pay such premiums being reimbursement of said premiums to the appropriate party.

An employee, to be eligible for benefits, must make proper application with the Employer and
must keep the Employer informed of any changes in their family, coverage desired,
beneficiaries, or other information affecting insurance status. The effective date for coverage or
for changes in coverage will be the earliest date permitted by the insurance carrier following
notification of such change by the Employer (or the employee's eligibility date if later). Any
employee whose benefits have been terminated must make proper application for resumption of
benefits before benefits will again be provided.

If employees wish to continue coverage during periods when the Employer's obligation does
not exist, they shall have sole responsibility for making arrangements necessary for
continuation of such coverage at their own expense. The Employer will notify insurance
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carriers of changes requested by employees within a reasonable period following notice to the
Employer. It is, however, the employee's obligation to assure that proper and complete
information has been provided and that they are receiving the desired insurance benefits. It is
also the employee's responsibility to make adequate provision for any required advance
payment of premiums when such responsibility for premiums is that of the employee.
Accordingly, although the Employer will make reasonable efforts to notify employees prior to
termination of their benefits, where the obligation for payment of such premiums is in any part
that of the employee, the Employer may automatically terminate insurance benefits due to the
employee's nonpayment of necessary premiums.

The Employer will notify the Union prior to a change of insurance carriers. The Employer
agrees to meet with the Union and the insurance carrier(s) as appropriate to discuss any
differences in benefits between the current insurance policies and the proposed new insurance
policies. At such meeting the parties may ask appropriate questions to determine any
differences between the insurance policies.

ARTICLE 30-VACATION ELIGIBILITY

Vacation credits for regular full-time full-year employees will be earned as follows:

1. Employees with one (1) year but less than two (2) years of service shall be eligible for
one (1) week of vacation.

2. Employees with two (2) or more but less than six (6) years of service to the District
shall be eligible for two (2) weeks' paid vacation per year.

3. Employees with six (6) years but less than eleven (11) years of service shall be eligible
for three (3) weeks' paid vacation per year.

4. Employees with at least eleven (11) years of service to the District shall receive a yearly
paid vacation of three (3) weeks plus one (1) additional day for each full year of service
beginning with completion of the eleventh (11th) year up to a maximum of twenty-five
(25) days' paid vacation per year.

Vacations will be granted and scheduled at times during the year as are suitable considering
both the wishes of the employee and the efficient operation of the School District.

If a regular pay day falls during an employee's vacation, he/she will receive that paycheck in
advance before going on vacation provided the employee has given advance notice of at least
ten (10) working days to the business office.

If an employee is laid off or retired or severs his/her employment, he/she will receive any
unused vacation credit including that accrued during the current calendar year. A recalled
employee who received credit at the time of layoff for the current calendar year will have such
credit deducted from his/her vacation the following year.

Vacations are not cumulative and must be used during the year they become available.
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During vacations an employee will be paid his/her current base rate and will receive credit for
any benefits provided by this Agreement.

Employees will earn vacation as above provided on a prorated basis as in the past.

Bargaining unit members unable to use accumulated vacation time will be paid his/her rate in
lieu of unused vacation time.

ARTICLE 31-HOLIDAY PROVISIONS

Paid holidays are designated as Good Friday, Easter Monday, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day, the Friday after Thanksgiving, the day before Christmas Day,
Christmas Day, and New Year's Day. Eligible regular full-time full-year employees will be
paid their regular rate of pay for the hours they would have worked had the holiday not
occurred. Eligible regular full-time school-year employees will be paid for such holidays
falling within the scheduled school year. Eligible part-time employees will be paid for such
holidays on a prorated basis, part-time school-year employees being paid only for such holidays
falling within the scheduled school year. The Friday before Labor Day is a paid holiday for
fifty-two (52) week employees.

Should a holiday fall on Saturday, Friday shall be considered as the holiday. Should a holiday
fall on Sunday, Monday shall be considered as the holiday.

An employee shall be eligible for holiday pay under the following conditions:

1. The employee must work his/her regularly scheduled shift prior to and immediately
following the holiday. Failure to perform both shifts shall nullify the holiday with pay.

2. Exceptions to the preceding subparagraph will be made:
@ Where the employee is granted prior paid leave for the shift prior to the holiday
for good cause including sickness.

(b) Where the employee is granted paid leave for the shift after the holiday for good
cause including sickness.

ARTICLE 32 -RATES OF PAY

Rates

Level 2014-15 2015-16
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26+ $17.00 $17.40

21+ $16.80 $17.20
16+ $16.65 $17.05
11+ $16.30 $16.70
6+ $15.15 $15.55
1+ $13.95 $14.35
0 $11.85 $12.25

Add an additional $.35 for maintenancesupervisor and head cook.

B. Probationary employees shall be paid ten percent (10%) less until the completion of their
probationary period.

C. Any person in fact assigned to bus driving duties on any given day shall be guaranteed a
minimum of three (3) hours providing they are available and willing to perform any assigned
work.

D. Full-time employees working the second shift shall receive Twenty-Five Cents ($.25) per hour
premium pay. Second shift shall be defined as any working day commencing at or after 2:30
p.m.

E. All hours paid to any employee shall be considered as hours worked for the purpose of
computing any of the benefits under this Agreement unless hours actually worked are otherwise
specified.

ARTICLE 33-BENEFITS PACKAGE

Employees are eligible for benefits based on the specific written language contained elsewhere in this
Agreement. The following is intended as a reference summary of benefits for particular classes of
employees but neither adds to nor detracts from the actual benefits for which the employee may be
eligible. If there is a conflict between the provisions of this Article and the provisions of the Article
authorizing the benefit, the Article authorizing the benefit shall prevail.

A Full-time, full-year employee:
1. Insurance:
@ Health
(b) Dental
(c) Vision
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(d) Life
(e Weekly indemnity

Paid sick leave
Vacation
Holidays

Leaves of absence
Funeral leave
Jury duty
Retirement

Full-time, school-year employees:

1.

ONoGaRWN

Insurance:

@ Health
(b) Dental
(© Vision
(d) Life

(e Weekly indemnity

Paid sick leave

Holidays which fall within the scheduled school year

Leaves of absence

Funeral leave

Jury duty

Retirement

Longevity Pay: Employees will be credited with the following pay amounts.

Years of Service Pay

1-2 years $ 400.00

3-6 years $ 800.00

7-11 years $1,300.00

12 or more years $1,300.00 plus $120.00 per year over 11

Part-time, full-year school employees:

1.

S

Prorated insurance:

@ Health
(b) Dental
(©) Vision
(d) Life

(e Weekly indemnity

Paid sick leave
Holidays

Leaves of absence
Funeral leave
Prorated vacation time
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7. Jury duty

8. Retirement
D. Part-time, school year employees:
1. Prorated Insurance:
@ Health
(b) Dental
(© Vision
(d) Life

(e Weekly Indemnity

Paid sick leave

Holidays which fall within the scheduled school year

Leave of absence

Funeral leave

Jury duty

Retirement

Longevity Pay: Employees will be credited with the prorated pay amounts listed above
for full-time school year employees.

ONoGaR~WN

E. Prorated insurance shall be calculated by the percent of regularly scheduled daily hours
compared to an eight- (8) hour workday. Example: An employee working three (3) hours per
day would pay sixty-two and one-half percent (62 1/2%) of the premium, and the Employer
would pay thirty-seven and one-half percent (37 1/2%) for items listed (a) through (e). Payment
would be due to the Employer prior to the second payday of the month. Summer premiums are
to be paid prior to the end of the current school year. If payment, or any subsequent monthly
payment, is not received on time, the employee will lose the option to receive or continue
coverage.

F.  Clothing Allowance: Maintenance supervisor may acquire one pair of workboots every
other year plus $100 per year clothing allowance. Kitchen Staff and Bus Drivers may acquire
$100 clothing allowance each per year. Employees need to present receipts of purchase for re-
imbursement.

ARTICLE 34-UNION BULLETIN BOARDS

The Employer will provide bulletin boards in each building which may be used by the Union for
posting notices of the following types:

A. Notices of recreational and social nature.
B. Notices of election.
C. Notices of results of elections.
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Notices of meetings.
Job postings.

ARTICLE 35- GENERAL PROVISIONS

Any agreement reached between the Employer and the Union is binding on all employees
affected and cannot be changed by any individual.

The work week (“working” days) shall be defined as Monday through Friday, unless otherwise
specified. “Calendar” day shall mean Monday through Sunday.”

It is the continuing policy of the Employer and the Union that the provisions of this Agreement
shall be applied to all employees without unlawful discrimination. Any provisions of this
Agreement shall be deemed waived as necessary for compliance with State and Federal rules,
regulations, and orders concerning discrimination including, without limitation, settlements and
consent judgments.

Employees shall notify the Employer of any change of name or address or of any change which
would affect insurance or other benefit status promptly and in any event within seven (7)
calendar days after such change has been made. The Employer shall be entitled to rely upon an
employee’s last name, address, and other information shown on its records for all purposes
involving his/her employment and this Agreement.

1. Every employee must and hereby agrees to have such physical examinations as are
required from time to time by the Employer and paid for by the Employer to establish or
re-establish the employee's physical fitness to perform their work. If the employee
requests to see their own physician with the Employer's consent, the cost for such
physical examination shall be paid by the employee. If the Employer requires an
employee to have an examination other than normal annual examinations, the Employer
will upon request notify the employee in writing of the specific reasons for such
request.

2. Employees failing to pass physical examinations may employ a qualified medical
examiner of their own choosing and at their own expense to conduct a further physical
examination for the same purpose. If the findings of the employee's medical examiner
disagree with the Employer's, a copy of the employee's medical examiner's findings
shall be furnished to the Employer; and the Employer will at the request of the
employee ask that the two medical examiners agree on a third qualified and
disinterested medical examiner for the purpose of making a further medical examination
of the employee for the same purposes (the cost of such third medical examiner to be
shared equally between the Employer and the employee unless the Employer requires
such examiner to be from outside the Counties of Marquette, Dickinson, or Baraga, in
which event the entire cost of such third medical examiner shall be borne by the
Employer). Should the employee's medical examiner fail to participate in the process
for reaching agreement on the third medical examiner, the Employer and the

Republic-Michigamme ESP/MEA/NEA 2014-16 Contract
Page 29



employee/Union will agree upon such third examiner. The findings of such third
medical examiner shall determine disposition of the case. This provision is applicable
only to administration of this collective bargaining agreement and is not intended to
restrict any of the Employer's rights under Michigan's Worker's Compensation Laws or
otherwise.

3. If the findings of the medical examiner (as provided above) indicate medical problems,
the employee will normally be permitted a reasonable period on the job to demonstrate
that they are undertaking an effective program to control such problems but not to
extend beyond the time at which medical examiners recommend the employee be
suspended from active employment for health reasons or the time an employee cannot
efficiently and safely perform the work required.

If any provision of this Agreement or any application of the Agreement to any employee or
group of employees shall be found contrary to law by a court of last resort or court or tribunal
of competent jurisdiction from whose final judgment or decree no appeal has been taken within
the time provided for doing so or to any rule or regulation of the State Department of Labor
from which regulation no appeal has been taken within the time provided for doing so, then
such provision or application shall be deemed invalid except to the extent permitted by law; but
all other provisions hereof shall continue in full force and effect.

The parties acknowledge that during the negotiations which resulted in this Agreement each
had the unlimited right and opportunity to make demands and proposals with respect to all
proper subjects of collective bargaining and that the understandings and agreements arrived at
by them after the exercise of that right and opportunity are set forth in this Agreement.
Therefore, the Employer and the Union, for the term of this Agreement each voluntarily and
unqualifiedly waives the right and each agree that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to or covered in this Agreement or
with respect to any subject or matter not specifically referred to or covered in this Agreement
even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they negotiated or executed this
Agreement.

The entire Agreement between the parties as set forth in this written instrument expresses all of
the terms and conditions of employment which shall be applicable during the term hereof to the
employees covered hereby.

Meetings will be held between the personnel committee of the Board, the Superintendent, the
Union President, one (1) other Union official, and one (1) or two (2) other Union members for
the purpose of exchanging views. These meetings will not be held in place of the grievance
procedure and will not be used to circumvent the normal chain of command. Further meetings
will be arranged if agreeable to both parties.

Pursuant to the requirements contained within MCL 423.215, if an emergency manager is
appointed under the local government and school district fiscal accountability act, 2011 PA 4,
MCL 141.1501 to 141.1531, the emergency manager may reject, modify, or terminate this
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collective bargaining agreement as provided in the local government and school district fiscal
accountability act, 2011 PA 4, MCL 141.1501 to 141.1531.

ARTICLE 36 - BUS DRIVING HOURS

A. Whenever possible, extra bus driving hours will be offered to available part-time certified
drivers making every effort to equalize the work opportunity.

B. Available extra or overtime hours that occur on Saturday, Sunday, or Monday will be first
offered to the Special Ed bus drivers because of their unavailability during the regular work
week; however, this section is not intended to allow Special Ed bus drivers to exceed other
employees' opportunities in Section A above.

C. Special Ed run drivers shall not be paid for "down time" during their daily regularly scheduled
Special Ed run.

D. The Employer will reimburse the bargaining unit member for the cost of their bus driver
license, including renewal, where the license is required for them to perform their assigned
duties.

E. The full cost of annual physicals will be paid by the Board. The doctor will be determined by
the Board. Bargaining unit members may select the physician of their choice but must pay the
difference between the Board's physician and their physician.

ARTICLE 37 - COVERAGE OF WORK ASSIGNMENT

It is the responsibility of the administration during an employee's illness and absence to cover his/her
work assignment. If the Employer chooses not to provide a substitute, the bargaining unit members left
on the job will not be expected to do the work of the absent employee as well as their own work load.
Management shall provide the employee with a priority list of work items to be done including the
alternate supervisor to contact in case of the absence of the regular supervisor.

ARTICLE 38 - TERMINATION AND MODIFICATION

A. This Agreement shall become effective July 1, 2014, and shall continue in full force and effect
until June 30, 2016.

B. If either party desires to amend and/or terminate this Agreement, it shall at least sixty (60) days
prior to the above termination date give written notification of same.
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C. If neither party shall give such notice, this Agreement shall continue in effect from year to year
thereafter subject to notice of amendment or termination by either party on at least sixty (60)
days' written notice prior to the current year's termination date.

D. If notice of amendment of this Agreement has been given in accordance with the above
paragraphs, this Agreement may be terminated by either party following the applicable
expiration date on ten (10) days' written notice of termination.

E. Any amendments that may be agreed upon in writing shall become and be a part of this
Agreement without modifying or changing any of the other terms of this Agreement.

F. Notice of Termination or Modification. Notice shall be in writing and shall be sufficient if
sent by certified mail addressed if to the Union, to the Michigan Education Association, 560
MatherAvenue, Ishpeming, Michigan 49849; and if to the Schools, Republic, Michigan 49879;
or to any such address as the Union or the Employer may make available to each other.

Signatures:

REPUBLIC-MICHIGAMME EDUCATION
SUPPORT PROFESSIONALS ASSOCIATION

REPUBLIC-MICHIGAMME PUBLIC SCHOOLS
BOARD OF EDUCATION

By: By:
Association President Board President
DATE: DATE:
MICHIGAN EDUCATION ASSOCIATION
By: By:
UniServ Director Republic-Michigamme Superintendent
DATE: DATE:
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