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PREAMBLE

This AGREEMENT, effective July 1, 2017, and ending on June 30, 2020 is by
and between the Board of Education, GWINN AREA COMMUNITY SCHOOLS, Gwinn,
Michigan, hereinafter called the "Employer”, and the GENERAL TEAMSTERS LOCAL
UNION NO. 406, affiliated with the International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America, hereinafter called the "Union".

PURPOSE

It is the intent and purpose of the parties hereto to provide effective collective
bargaining relations between the Employer and the Union; to eliminate strikes,
slowdowns, boycotts, and any interruptions of work or any interference with the usual
and regular operations of the Employer's business that in any way affects the efficiency
of school operations, to improve and promote the most efficient and productive
operation of the Employer, and to discourage misconduct among the employees of the
School District.  In consideration of the mutual understanding and agreement
hereinafter set forth, it is mutually agreed between said Employer and said Union as
follows:

ARTICLE 1
RECOGNITION

The Employer hereby recognizes the Union as the exclusive bargaining
representative for the unit of employees certified by the Michigan Employment Relations
Commission in Case No. R74B-54, excluding confidential secretaries, secretaries in the
Superintendent's office, community school secretaries, custodian helpers, bookkeeper-
accountant, confidential employees, supervisors and all other employees.

ARTICLE 2
REPRESENTATION

A. For the handling of grievances in its behalf, the Union may elect a Chief Steward
and four additional stewards from among the bargaining unit employees of the
Employer. The stewards must be seniority employees, and must be on the
active payroll when elected. The Union shall notify the Employer in writing of the
name of each steward and the classifications of employees he represents.
Neither the Union nor its stewards nor any employee shall assume supervisory
authority or advise or direct employees to disregard the orders of supervision.

B. No Union activity, including grievance processing, shall be carried out on the
Employer's premises during scheduled working time, except, the Chief Steward
will be allowed a reasonable period of time during his working hours to process
grievances in accordance with and under the grievance procedure.

C. It is agreed that no Union official shall have access to or enter on the Employer's
premises without first giving reasonable advance notice to the Superintendent,
Building Principal, or their designated representative.



ARTICLE 3
GRIEVANCE PROCEDURE

A grievance is defined as an alleged violation of a specific article and section of
this agreement. If any such grievance arises, there shall be no stoppage or
suspension of work on account of such difference, but the grievance shall be
submitted to the following grievance procedure.

L. An individual employee shall have the right at any time to present his own
grievance to the Employer and to have the grievance fully adjusted without
the intervention of the Union or its representatives, as long as the
adjustment is not inconsistent with the terms of this agreement, and the
bargaining representative has been given the opportunity to be present at
such adjustment.

25 The following matters shall not be the basis of any grievance filed under
the procedure outlined in this Article:

a. The termination of services or failure to re-employ any probationary
employee.

b. Any matter for which there is recourse under State or Federal
statutes.

Step One. Within five (5) business days after the time a grievance arises, an
employee will orally present the grievance to his immediate supervisor. Within
five (5) business days after presentation of the grievance, the supervisor shall
give his answer orally to the employee.

Step Two. If the grievance is not resolved in Step One, the employee shall
reduce his grievance to writing, and present the grievance to his immediate
supervisor for his written answer. The written grievance shall be on a form
provided by the Union and must be filed within four (4) business days after the
date of the supervisor's oral answer in Step One. The written grievance shall
name the employee(s) involved, shall state the facts giving rise to the grievance,
shall state the date on which the alleged grievance arose, shall identify all the
provisions of this Agreement alleged to be violated by appropriate reference,
shall state the contention of the employee and of the Union with respect to these
provisions, shall indicate the relief requested, and shall be signed and dated by
the employee and the Union Steward. The supervisor shall give the employee
an answer in writing no later than 10 (ten) business days after receipt of the
written grievance. The employee or employees involved, and the Union Steward,
if requested by such employee or employees, shall meet with the supervisor prior
to his or her answer, in the event the supervisor requests such a meeting. Any
resolution at this level shall not constitute binding precedence. Any written
grievance not in accordance with Steps 2-4 of the grievance procedure may be
rejected as improper. Such a rejection shall not extend the limitations hereinafter
set forth. Any timeline not adhered to by the employer shall render such
grievance automatically granted.



Step Three. If the grievance is not resolved in Step Two, the Union Business
Agent may, within six (6) business days after the answer in Step Two, appeal the
grievance to the Superintendent. The appeal shall be in writing and shall be
signed by both the employee and the Union Business Agent.

1. The Superintendent shall give his written answer to the appeal within ten
(10) business days after receipt of the Union appeal.

Step Four. If the grievance is not resolved in Step Three, the Union Business
Agent, may, within six (6) business days after the answer in Step Three, appeal
the grievance to the Board of Education.

The Employer shall furnish the Union Business Agent with a copy of all
disciplinary action(s) relative to the grievance that has been taken by the
Employer against a member of the bargaining unit.

1. The appeal shall be in writing and shall be signed by both the employee
and Union Business Agent.

2. After receipt of the appeal, the Board, a Board committee, or its
designated representative shall, no later than the next regularly scheduled
meeting or two (2) calendar weeks, whichever is later, investigate the
grievance, including giving the aggrieved employee or the Union the
opportunity to be heard. Provided, however, in the event of discharge or
suspension, the investigation and the opportunity to be heard shall take
place no later than the next regularly scheduled Board meeting, two (2)
calendar weeks, whichever is earlier. The Board, a Board committee, or
its designated representative shall render a decision in writing within ten
(10) business days after holding the hearing or appeal.

By mutual agreement, mediation may be utilized as an additional step towards

grievance resolution.

ARTICLE 4
ARBITRATION

If the Union is not satisfied with the Board of Education's answer to a grievance
and the grievance has been fully processed through and according to the terms
of the grievance procedure, the Union may appeal the grievance to arbitration,
upon an appropriate form signed by the Local's Business Agent.

The Union must appeal the grievance by filing a written demand for arbitration
with the American Arbitration Association and mailing a copy to the Employer
within thirty (30) business days after receipt of the Board's written answer. The
demand for arbitration shall be filed, and the arbitrator shall be selected,
according to the rules and regulations of the American Arbitration Association
governing labor arbitration. By mutual agreement, the parties may agree on an
arbitrator outside of the American Arbitration Association.

The fees and expenses of the arbitrator shall be shared equally by the parties.
All other expenses shall be borne by the party incurring them.
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Powers of Arbitrator. It shall be the function of the arbitrator and he shall be
empowered, except as his powers are limited below, to make a decision in cases
of alleged violation of the specific articles and sections of this Agreement.

1. He shall have no power to add to, subtract from, disregard, alter, or modify
any of the terms of this Agreement.

2. He shall have no power to establish wage scales or change any wage.

3. He shall have no power to change any practice, policy, or rule of the
Employer or to substitute his judgment for that of the Employer as to the
reasonableness of any such practice, policy, rule, or any action taken by
the Employer. His powers shall be limited to deciding whether the
Employer has violated the express articles or sections of this Agreement;
and he shall not imply obligations and conditions binding upon the
Employer from this Agreement, it being understood that any matter not
specifically set forth herein remains within the reserved rights of the

Employer.

4. He shall have no power to decide any question which, under this
Agreement, is within the responsibility of the Employer to decide. In
rendering decisions, an arbitrator shall give due regard to the
responsibility of the Employer and shall so construe the Agreement that
there will be no interference with such responsibilities, except as they may
be specifically conditioned by this Agreement.

a. If either party disputes the arbitrability of any grievance under the
terms of this Agreement, the arbitrator shall have no jurisdiction to
act until the matter has been determined by a court of competent
jurisdiction. In the event that a case is appealed to an arbitrator on
which he has no power to rule, it shall be referred back to the
parties without the decision or recommendation on its merits.

b. More than one grievance may not be considered by the arbitrator at
the same time except upon expressed written mutual consent.

There shall be no appeal from an arbitrator's decision. It shall be final and
binding on the Union, its members, the employee or employees involved and the
Employer if the decision is within the scope of the arbitrator's authority as set
forth above. The Union shall discourage any attempt of its members, and shall
not encourage or cooperate with any of its members, in any appeal to any court
or labor board from a decision of an arbitrator, nor shall the Union or its members
by any other means attempt to bring about the settlement of any grievance.

Claims for Back Pay. The Employer shall not be required to pay back wages
more than fifteen (15) days prior to the date a written grievance is filed.

1 All claims for back wages shall be limited to the amount of wages that the
employee would otherwise have earned, less any compensation that he
may have received from any source during the period of the back pay.

2. No decision in any one case shall require a retroactive wage adjustment in
any other case.
4



Any grievance occurring during the period between the termination date of this
Agreement and the effective date of the new agreement shall not be processed.
Any grievance which arose prior to the effective date of this Agreement shall not
be processed.

Should an employee fail to institute a grievance within the time limits specified,
the grievance will not be processed. Should an employee fail to appeal a
decision within the time limits specified, or leave the employ of the board, (except
a claim involving a remedy directly benefiting the grievant regardless of his
employment), all further proceeding on a previously instituted grievance shall be
barred.

The Local shall have no right to initiate a grievance involving the right of an
employee or group of employees without his or their express approval in writing
thereon.

The Union agrees that the grievance procedure set forth above shall constitute
the sole and exclusive remedy for resolving alleged violations of this Agreement
and accordingly, neither it, nor employees in the bargaining unit, will institute
legal proceedings alleging a contractual violation of this Agreement.

ARTICLE 5
SENIORITY

Employees shall be subject to a probationary period of ninety (90) working days
of employment commencing with the date of hire as approved by the Board of
Education. During the probationary period the Employer shall have the sole right
to discharge, discipline, transfer, demote, or lay off employees for any reason,
without regard to the provisions of this Agreement; and no grievance shall arise
therefrom. After ninety (90) working days the employee shall be placed on the
seniority list with the seniority date listed as the Board approved date of hire.

Seniority of employees with the same date of hire shall be determined by the way
they are listed in the Board minutes.

A non-probationary employee working thirty-six (36) weeks per year will earn one
(1) year seniority. Employees shall earn seniority in half-year increments.

Probationary employees shall be considered as terminated rather than laid off in
the event of a reduction in work force. There shall be no requirement for the
Employer to rehire. In the event they are rehired at a later date, they shall then
be treated for all purposes of this Agreement as a new employee.

An employee shall be terminated and lose his seniority rights if he:

1. Resigns.

2 Is discharged.

3. Is laid off for a period of three (3) years or the employee’s seniority at the
time of lay off, whichever is less.
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4. Fails to report for work within seven (7) calendar days from the date that a
certified or registered recall letter has been received following recall from
lay off.

5. Is absent for more than two (2) consecutive working days without giving
notice which is acceptable to the Employer. A notice which is acceptable
will be leaves of absence (sick leaves, jury duty, personal business days,
funeral leave and maternity leave) taken according to the terms of this

Agreement.

6. Fails to return from a leave of absence, vacation or sick leave at the
designated time.

It shall be the responsibility of each employee to notify the Employer of any
change of address or telephone number by written notification to the payroll
supervisor. The employee's address and telephone number as it appears on the
Employer's records shall be conclusive when used in connection with the lay offs,
recalls, or other notices to employees.

An employee in the bargaining unit who is transferred to a job outside of the
bargaining unit shall retain and accumulate seniority for a period up to one (1)
year. If such employee is later transferred back to the bargaining unit, he may
exercise his accumulated seniority credits as defined in the preceding sentence.
This clause shall not be construed to limit the Employer's right to terminate the
employee for any reason while assigned to a job outside the bargaining unit.

Where individuals have identical seniority, the individual hired first by the Board
of Education as reflected in Board of Education minutes will be considered most
senior. The Employer agrees to post a new seniority list in each school building
at the start of each school year. Any objections to the posted seniority list must
be filed in writing and must specifically state why it is alleged to be inaccurate. In
addition, all objections to the seniority list must be filed within the applicable time
limit for a grievance following the posting of the list and failure to file a grievance
shall be binding for all subsequent years.

ARTICLE 6
HOURS OF WORK

The Employer shall retain the right to schedule the hours of work of the
employees according to the needs of the school system. In the event the Board
finds it necessary to alter normal work hours of employees in any classification, it
will so notify the Chief Steward no less than two (2) weeks prior to such change
except in the event of an emergency or school recess.

The normal work-week shall be Monday through Sunday and days as used
herein shall be the twenty-four (24) hour period beginning at 12:01 A.M.

Overtime Work.

1 All work authorized by the Employer and performed by employees in
excess of forty (40) “WORKED” hours in any one (1) week will be paid at
the rate of one and one-half (1 & 1/2) times their regular rate.
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2. The parties agree that under current law, the Employer shall have no
obligation to assign more than forty (40) hours in any one (1) work week to
any given employee. The Employer, in order to fulfill its obligations to its
citizens to operate the District in an efficient and economical manner, may
elect to utilize employees and individuals who normally work less than
forty (40) hours per week in order to avoid overtime as much as possible.
It is specifically agreed and understood that the authority to authorize
overtime can only be exercised by representatives of the Employer.

3 With respect to "extra trips" by bus drivers, the parties agree that for all
extra trips involving twenty (20) or less students, the Employer shall have
the option to use a van or small bus and have a coach, advisor, and/or
other representative of the Employer drive the same. All other extra trips
shall continue as at present, subject to the overtime provisions of the
Agreement.

D. The allowance of an overtime premium on any hour excludes that hour from
consideration for overtime payment on any other basis, thus eliminating any
doubt or pyramiding of overtime payments.

E. An employee, unless otherwise notified by the Board, who reports for work on his
regularly assigned shift and if informed by the Employer that work is not available
for such employee, shall receive not less than two (2) hours pay provided,
however, that such employee must contact a supervisor and shall be required to
do any work assigned to him during said period. Notification by the Board not to
work may be verbal. This provision shall not apply where the inability to supply
work is due to labor disputes or other conditions beyond the control of the Board.
Employees who are absent so that proper notice cannot be given them while at
work, have as their own responsibility the checking of the necessity for reporting.
Should they report to work, the Board shall not be obligated under this section.

F. Unscheduled overnight stays: With respect to bus drivers and extra trips, the
following wage rate system shall apply in emergency situations caused by
weather-related delays or mechanical problems to the bus, for the purpose of
computing driver's pay. Drivers shall be paid for the normal time of the extra trip
under the pay system currently in effect, plus four (4) hours. This is designed to
include those times that require an overnight stay, in which case the Employer
shall be responsible for the boarding and feeding of the driver in addition to the

above.

ARTICLE 7
COMPENSATION

All bargaining unit employees shall receive compensation as per attached
Appendixes A and B which are made part of this Agreement.



ARTICLE 8
HOLIDAY PAY

Permanent seniority employees hired prior to July 1, 2007 who are scheduled to
work at least twenty (20) hours per week and thirty-six (36) weeks per school
year, and permanent seniority employees hired after July 1, 2007 who work at
least thirty (30) hours per week and thirty-six (36) weeks per school year, shall be
paid for their regularly scheduled hours at their regular straight time hourly rate,
exclusive of any overtime premiums, during the term of this Agreement, for the
following holidays:

New Year's Day the day following Thanksgiving
Memorial Day December 24"
Labor Day December 25™

Thanksgiving Day

Those employees scheduled to work on New Year's Eve Day shall be entitled to
have time off, with pay, from noon on.

Good Friday and Easter Monday shall be considered holidays under this Article if
they are non-scheduled student days.

To receive the above holiday benefits, the employee must work all scheduled
hours or be on an approved paid leave for his regularly scheduled work days
both before and after the holiday. However, if school does not start until after
Labor Day, the employee must only work all scheduled hours on his or her first
regularly scheduled work day after Labor Day.

Employees who are scheduled to work at least twenty (20) hours per week,
including the last five (5) working days of June and the first ten (10) working days
of July, shall also receive July 4th as a holiday, provided:

1 The employee works all scheduled hours on his or her regularly scheduled
work days both before and after the holiday; and

2. The employee would otherwise have been scheduled to work on such day
if it had not been observed as a holiday.

When any of the above enumerated holidays fall on a Saturday or Sunday, the
employee shall be paid straight time for the day. Employees scheduled to work
that day will receive compensation as set forth in Paragraph D of this section.
When school is not in session and a holiday falls on a Saturday, it will be
celebrated on Friday; when a holiday falls on a Sunday, it will be celebrated on

Monday.

When a recognized holiday falls within an employee's approved and scheduled
PTO leave, such employee shall be entitled to an additional day off with pay.

Employees required to work on any of the above-named holidays shall receive
time and one-half (1 & 1/2) for hours worked on such holiday, in addition to
holiday pay, subject to the exception noted above with respect to Good Friday.



ARTICLE 9
PAID TIME OFF

Teamsters Employees scheduled to work thirty (30) or more hours per week will
receive the following Paid Time Off Days:

12 Month  11/10 Month 9 Month

Less than one year 5 4 3
More than 1; Less than 5 years 15 13 11
5 or more, but less than 10 years 20 18 15
10 or more, but less than 15 years 25 23 20
15 or more, but less than 25 years 30 28 25
25 or more years 35 33 30

PTO days will be prorated for new employees hired during the school year.
Following the probationary period, new employees will receive the applicable
number of days prorated from first day worked as a probationary employee
through last day worked in the employee’s bid position in the same school year.
PTO days in subsequent years shall be available on July 1 of each year.

Teamsters Employees scheduled to work twenty (20) hours per week, but less
than thirty (30) hours per week, will receive ten (10) PTO Days. First year
employees (first school year) scheduled to work twenty (20) hours per week, but
less than thirty (30) hours per week will receive three (3) PTO days on an accrual

basis.

Teamsters Employees scheduled to work less than twenty (20) hours per week
will receive five (5) PTO Days. First year (first school year) employees
scheduled to work less than twenty (20) hours per week will receive three (3)
PTO days on an accrual basis.

*A Day is defined as the number of hours permanently scheduled on June 30 of
the preceding year. For first year employees a PTO day will be defined as the
hours scheduled on their first day of work.

Teamster Employees may accrue a maximum of ninety (90) days. Days over
ninety (90) must be cashed in at the end of the contract year and will be paid at
the daily rate. (Maximum days are determined by the amount needed to reach

Long Term Disability.)

PTO Days will be credited to the Teamster Employees’ accounts at the beginning
of the contract year. Teamster Employees changing number of weekly hours
worked during the first six (6) months of the contract year will have their PTO
Days pro-rated for the remainder of the contract year if the change in hours
moves the employee to a different PTO rate.

Teamster Employees terminating employment or on a leave of absence shall
receive pro-rata PTO Days based upon that employee’s eligibility date and
his/her termination or leave date.



Teamster Employees with accumulated sick leave of one hundred (100) hours or
more as of June 30, 2004, may at their discretion, not convert to Paid Time Off
(PTO) days and bank those hours for catastrophic emergency use only. When
accumulated sick leave is eventually converted or cashed out, it will be done at
the Teamster Employee’s June 30, 2004, rate of pay.

PTO Days shall be granted at such times during the year as are suitable
considering the wishes of the employees and efficient operations of the
Employer. However, in the case of conflict the Board reserves the right to assign
all PTO Days. PTO Days will be scheduled based on classification seniority.

The Employer shall post a notice requesting all employees to sign up for PTO
Days during the school year. PTO Days will be scheduled by October 1 and will
be determined according to seniority. Requests submitted after October 1 will be
awarded on a first come, first served basis,

An employee absent from work because of mumps, scarlet fever, measles,
chicken pox, shingles, or mononucleosis shall suffer no loss of compensation
and shall not be charged with PTO up to a limit of seven (7) days when proof of
such illness is shown by a doctor's statement. An employee absent from work
because of pink eye, lice, or strep throat shall suffer no loss of compensation and
shall not be charged with PTO up to a limit of two (2) days per occurrence when
proof of such iliness is shown by a doctor’s statement.

When an employee has taken PTO for medical reasons and has exhausted his
or her bank, the Board of Education will continue to pay the medical insurance for
two (2) months. When the employee returns to work, the Board of Education will
pay for medical insurance from the date the employee returns to work on a pro-
rata basis.

When a Teamster Employee is in need of time off and has no PTO Days
available, he/she may apply for an unpaid leave of absence. If an unpaid leave
of absence is taken, the Teamster Employee will have his/her benefits pro-rated
for the time off without pay. Example: A Teamster Employee working forty (40)
hours per week has exhausted all PTO time and must take one day off without
pay. This Employee will be paid for the thirty-two (32) hours worked, but will
have a one day rate of all benefits (insurance, cash in lieu) deducted from their
paycheck.

*All members of Teamsters Union Local 406 agree pursuant to this clause, that
any employee on unpaid leave authorizes the Employer to pro-rate their benefits.

All eligible employees shall take PTO during the summer when all buildings are
closed. This time period will not exceed one week and shall be designated by
the Superintendent. If an employee does not have or wish to use PTO, they may
take these days as deduct days (non-paid days).
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ARTICLE 10
INSURANCE

The Board will make available to eligible full-time employees hired prior to July 1,
2007 (work a minimum of at least thirty (30) hours per week) and their
dependents medical and Rx benefits as provided by the Michigan Conference of
Teamsters Health and Welfare Fund (MCTWF) Plan 736. The Board will provide
payment of premium up to the State imposed annual contribution limit (State
caps) as specified in MCL 15.563/State Treasurer notification for all eligible full-
time employees.

1. The Board will make available to eligible full-time employees and their
dependents dental, vision, long-term disability, and life insurance as
provided for in MESSA Pak B Plan. The Board will pay the full premium
for MESSA Pak B.

Effective upon the ratification by both parties of this Agreement, the Employer will
provide insurance coverage, as stated above in Paragraph A, for employees
hired on or before June 30, 2007, under the following conditions:

1. Employees who are regularly scheduled for less than thirty (30) hours per
week shall receive no insurance coverage under this Article.

2 Insurance shall be on a twelve-month basis.

Employees not taking hospitalization insurance: The Board shall pay employees
who are eligible for employer-paid medical insurance, but chose not to enroll in
the medical plan, payments in lieu of health insurance as follows:

1. Full-time employees who are eligible for employer-paid insurance provided
under Section A. - $2,500/year.

2. Employees hired prior to July 1, 2007 who are regularly scheduled for
twenty (20) hours per week but less than thirty (30) hours per week shall
receive a benefit stipend of $1,250.00 per year.

Employees may use these cash payments in accordance with the District's 125
Plan. In addition, employees shall receive all other benefits as outlined in Article

11, Paragraph A. 1.

In the event of a strike, or a violation of the no-strike clause, the Employer's
obligation to pay the premiums for the benefits stated in this Article shall
terminate for the duration of the strike and the Employer shall be reimbursed for
any premiums paid but unused.

Except for the "long-term disability insurance" and subject to the terms of the
contract with the respective insurance carrier, the insurance benefits provided
shall commence on the official date of hire by the Board of Education and that
coverage shall remain in effect continuously for the duration of this Agreement as
long as the employee is actively employed by the Employer. Provided further,
the Employer's obligation to pay the premiums for the insurance provided in this
Article shall also terminate upon a leave of absence being granted.
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The Board shall provide payment for dental care in accordance with Paragraph A

above.

1.

In addition, those employees who are regularly scheduled to work twenty
(20) hours but less than thirty (30) hours per week and who receive a
benefit stipend will receive a separate policy for dental coverage. That
policy will not cost the Employer more than one-half of the cost of the full
dental package which those people working thirty (30) hours per week or
more will receive. It will be as close to one-half the cost as possible in

terms of dental package available.

The Board shall provide payment of premiums, in accordance with
paragraph A. 1. above for vision care.

In addition, those employees who are regularly scheduled to work twenty
(20) hours but less than thirty (30) hours per week and who receive a
benefit stipend will receive a separate policy for vision coverage. That
policy will not cost the Employer more than one-half of the cost of the full
vision package which those people working thirty (30) hours per week or
more will receive. [t will be as close as possible in terms of vision package
available.

No Employee shall opt out of Employer’s health insurance coverage unless proof
of other health insurance coverage is provided to both the M.C.T.W.F. and the
Employer. Written approval from M.C.T.W.F. must be received to opt out of
coverage.

For eligible employees hired on or after July 1, 2007, benefits outlined below
begin on the first Sunday of the month following successful completion of the
probationary service period.

i

Employees will be considered eligible full time employees who are
scheduled a minimum of at least thirty (30) posted hours per week. All
employees will be considered part time who are scheduled for less than
thirty (30) posted hours per week. :

For full-time employees eligible for benefits (scheduled for a minimum of
at least thirty (30) posted hours per week), the Board will provide payment
for the employee and their dependents Medical and Rx benefits as
provided by the Michigan Conference of Teamsters Health and Welfare
Fund (MCTWF) Plan 736. The Board will provide payment of premium up
to the State imposed annual contribution limit (State caps) as specified in
MCL 15.563/State Treasurer for all eligible full-time employees.

a. The Board will make available to eligible employees scheduled for
at least thirty (30) posted hours per week dental, vision, long-term
disability, and life insurance as provide for in MESSA Pak B Plan.
The board will pay the premium for MESSA PAK B on a prorated
basis as illustrated in the chart below.
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Prorated Employer Premium (%)
One (1) Hour Increments

Posted Employer Portion Employee Portion
Hours/Week of Premium (%) of Premium (%)
30 75% 25%

31 77% 23%
32 80% 20%
33 83% 17%
34 85% 15%
35 88% 12%
36 90% 10%
37 93% 7%
38 95% 5%
39 98% 2%
40 100% 0%
b. Insurance shall be on a twelve (12) month basis.
3 Employees eligible for opting out of insurance coverage: The Board shall

pay employees who are eligible for employer-paid medical insurance but
opt out of the medical plan, payment in lieu of health insurance as follows:

a. Employees regularly scheduled for forty (40) posted hours per
week who are eligible for employer paid insurance -
$2,500.00/year.

b. Employees regularly scheduled for thirty (30) posted hours but less
than forty (40) posted hours per week - $1,250.00/year.

Premium payments in excess of the aggregate State imposed annual
contribution limit (State caps) as specified in MCL 15.563/State Treasurer
Notification will be shared equally by participating employees. Premiums will be
paid through a qualified IRS 125 Plan. In the event that the IRS issues a ruling
that such pre-tax premium payments violate the IRS code, the bargaining unit will
indemnify the District for all financial penalties, if any, imposed by the IRS
including back income tax withholding, FICA, and punitive penalties.

ARTICLE 11
FAMILY MEDICAL LEAVE ACT/EXTENDED SICK LEAVE

The parties agree to be bound by the provisions of the Federal Family Medical

Leave Act. Family Medical Leave Act will be based on a rolling year and run concurrent
with available PTO Days and Workers’ Compensation.

A.

After an eligible employee has exhausted his sick leave, a leave of absence may
be requested in compliance with The Family and Medical Leave Act of 1993.
Employee and Employer rights and obligations shall be those defined and
authorized under the Act.

The employee shall make application prior to the commencement of the
requested leave and shall accompany the application with a doctor's statement
certifying both the medical reasons for the leave and desired length of leave.
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The employee may save up to ten (10) days of accumulated PTO for use upon
return from FMLA. While the parties understand and agree that the rights
established by FMLA will not diminish any employee benefits programs or plans
or paid leave provision dictated by terms of the Master Agreement, they also
agree that any rights afforded by the FMLA will not be used to expand an
employee’s contractual rights and benefits, provided those rights and benefits
meet or exceed the basic requirements of the FMLA.

EXTENDED SICK LEAVE

D.

The Employer shall not be obligated under this section to grant more than an
aggregate of 184 school days of leave of absence during any consecutive three
(3) years of the employee's employment with the school system with regard to
the leave of absence set forth in A. above.

Written notice of intention to return shall be given in writing to the Superintendent
prior to the expiration of the granted leave. A doctor's statement certifying that
the employee is able to return and perform his normal daily duties and functions
must also be provided prior to returning for duty. Failure to provide said written
notice shall operate as a resignation and a waiver of the employee's right to
employment in the school system.

Upon expiration of the granted leave and timely and proper notice to the
Superintendent, the employee shall be assigned to his former position, if
available, and if not available, to an equivalent position for which in the judgment
of the Superintendent he is fully qualified and has the ability to perform.

ARTICLE 12
LEAVES OF ABSENCE

Any regular employee may be granted a leave of absence, without pay, not to
exceed the lesser of twelve (12) months or length of seniority from the time of
issuance, if approved by the Employer, but seniority shall not accrue and benefits
will not be paid during all leaves of absence, except for those required by any
State or Federal laws. Requests for leaves of absence shall be submitted in
writing prior to leave with any stipulations included. Leaves will not be granted
for employment outside of the Bargaining Unit.

Upon expiration of the granted leave, the employee shall be assigned to his/her
former position unless the position has been eliminated. If the position has been
eliminated, the employee shall utilize the bumping procedures set forth in Article
20, D.

Written notice of intention to return must be accompanied with a doctor's

statement certifying that the employee is able to return and perform his/her
normal daily duties and functions if the leave was due to medical reasons.
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ARTICLE 13
FUNERAL LEAVE

A. All regular seniority employees shall be allowed five (5) consecutive days, not
deductible from their earned PTO, for time necessary for attendance at the
funeral of a family member. With prior approval of the School Administration, an
employee may attend the funeral of other non-listed family members, other
employees, and/or friends, and such time shall be deducted from PTO.

1. An employee who uses funeral leave shall be paid at his regular hourly
rate of pay. Temporary Summer employees shall be paid at the
temporary summer employee rate of pay for a funeral leave taken during
summer employment.

B. A family member is defined as an employee's father, mother, spouse, parent of
spouse, child, sister, brother, grandparents, grandchildren, and step-parents, or a
dependent in the immediate household.

C. Temporary summer employees will not use previously accrued benefits in the
summer months except as follows: Funeral leave will be granted for deaths in
the immediate family, as defined in B.

ARTICLE 14
JURY DUTY

A. Regular seniority employees who are scheduled to work twenty (20) hours or
more per week shall be granted a leave of absence, not deductible from their
earned PTO, for jury duty.

B. The employee shall be paid the difference between his pay as juror and his
regular salary but PTO shall not accrue.

C. The Board reserves the right to ask to have the employee excused from jury duty
and the employee agrees to assist the Board in this effort, if requested.

ARTICLE 15
LONGEVITY

During the 2017 - 2020 school years, employees covered by this Agreement
shall be paid longevity according to their seniority, to be paid according to their date of
hire. December 1st of each year will be the cut-off, with the payment made on the first
payday in December. Any eligible employee severing employment due to retirement or
voluntary termination with proper notice shall receive a pro-rated longevity payment.
Longevity will be based as follows:

Years in Service Amount of Longevity
06 $ 400
10 $ 500
15 $ 700
20 $ 900
25 $1,100
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Eligible employees working a minimum of twenty (20) hours per week during the
school year shall receive half (¥2) of the longevity payment. Eligible employees working
a minimum of thirty (30) hours per week during the school year shall receive the full
longevity payment. There will be no longevity for employees hired on or after July 1,
2007.

ARTICLE 16
VACANCY

A. Except for the leader classification, when the Board declares a vacancy or
creates a new job during the student school year, the Chief Steward will be given
notice of the job vacancy to be posted within thirty (30) days after the vacancy is
created. The notices are to be posted by the Chief Steward on employee bulletin
boards within three (3) working days of receipt of same. The notice shall set
forth pertinent information, including the qualifications for the job, the hours, shift,
and rate of compensation. Employees possessing the qualifications may bid on
such job during three (3) working days after receipt of the notices by the Chief
Steward and no bid made after the expiration of the three (3) working days will be
considered in filling this job or vacancy.

B. When ability, merit, and capacity are equal among the applicants, the employee
with the longest seniority in the school district will be selected and given a ten
(10) working day trial period to determine that he is capable of performing the
work. During the ten (10) working day trial period, the Employer may, at the
request of the employee, elect to move the employee back to his/her prior
classification and position. The ten (10) working day trial period will not apply to
positions awarded during a mutually agreed to bumping meeting.

C. During the trial period, the Superintendent may disqualify the employee at any
time.

D. Until a qualified applicant is selected, the Superintendent may fill a new job or a
vacancy on a temporary basis. First by a qualified employee providing there is
not an impact on the employee’s present position or if an overlap of time does
occur, it is mutually agreed upon by the supervisor and employee; secondly by a
non-bargaining unit employee.

E. An employee may successfully bid only twice for a vacant position in a twelve
(12) month period, except this restriction shall not apply if the employee's job has
either been eliminated and/or the hours reduced to the extent benefits are

reduced.
ARTICLE 17
LAY-OFF AND RECALL
A. Nothing in this contract shall prevent the School District from reducing its work

force when conditions of work load, school attendance, physical condition of
premises or economics of the School District shall so dictate.
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Definitions:

1.

2.

“Lay-off” means a reduction in the work force.

“Reduction in hours” means an employee has had his/her hours reduced.

Notification to Employees:

1

No employee shall be laid off or have his or her hours reduced unless an
employee shall first have been notified fourteen (14) calendar days prior to
the effective date of the lay-off. Except that, in the event of an emergency,
the Board shall not be required to give such notice, but shall be required to
give employees as much advance notice as possible.

In the event of a lay-off for any reason, the Employer agrees to provide the
Union, through its local unit, a list of all employees involved on the same
day notification is given to the individual employees.

Lay-off or Reduction in Hours Procedure:

1.

If a lay-off or reduction in hours becomes necessary, the following
procedure shall be followed: A lay-off or reduction in hours and the
procedures shall be based upon the employee's classifications as set forth
herein.

a. Probationary employees shall be laid off first and shall be deemed
terminated.
b. Seniority employees will be laid off according to their seniority.

Employees whose positions have been eliminated due to a reduction in
work force, shall have the right to assume a position for which they are
qualified in their classification group, and which position is held by a less
senior employee.

In the event of a reduction in the work hours in a department or
classification, an employee may claim seniority over other employees for
the purpose of maintaining his or her normal work schedule, provided
he/she has greater seniority and is qualified within the classification group
system to perform the work of the person he/she seeks to replace.

An employee will have no right to bump another employee based on
seniority when that employee is not within the same classification group,
except when an employee in Classification Group 2 has their position
eliminated. In that case only, the employee in Classification Group 2 shall
be allowed to use their seniority to bump into Classification Group 1.

The following is the classification group system to be used to determine
positions for which an employee is qualified to fill:
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Classification Group
I Custodian |
Bus Driver/Custodian I*
Custodian I*
Custodian i
Athletic Maintenance
Bus Driver
Head Cook*
Assistant Cook*
Baker*
Food Service Driver
Cook’s Helper*
Server
Cashier*
Noon Hour Supervisor
Bus Aide
Mechanic*
Maintenance*
Assistant Mechanic/Bus Driver*
Assistant Maintenance/Bus Driver*
1. Secretary

6. An employee who expects to bump another employee within the
classification group must have sufficient experience, as required in the job
description or posting, and be qualified to assume a position within the
classification group. Teamster Employees desiring to move into positions
followed by an * must meet qualifications established by the Employer.

Recall:
Laid off employees shall be recalled on a seniority basis to positions within the

classification group which they are qualified to perform. The most senior
employee on lay-off basis will be the first employee recalled, for positions for
which they are qualified. Notices of recall shall be sent by certified or registered
mail to the last known address as shown on the Employer's records. It shall be
the responsibility of the employee to keep an up to date address filed with the
District. An employee recalled shall be given seven (7) calendar days from the
date that a certified or registered recall letter has been received to report to work.
The Employer may temporarily fill the position until the recalled person is able to
report for work. Employees recalled to work for which they are qualified within
the classification grouping are obligated to perform such work. Any employee
who fails to respond to recall to perform work similar in hours and wages shall
lose rights to seniority as described herein. Employees shall be entitled to recall
for a period of up to three (3) years.

ARTICLE 18
BULLETIN BOARD

The Employer shall allow the Union to use one (1) bulletin board in each building
for posting notices set forth in section B below, except that additional notices may
be posted by permission of the Employer.
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B. Notices shall be restricted to the following types:
1. Notices of Union recreational and social affairs.

2 Notices of Union elections, appointments, and results of Union elections
pertaining to employees within this unit.

3 Notice of Union meetings and educational classes.

C. The bulletin board shall not be used by the Union or its members for
disseminating propaganda of any kind whatsoever and, among other things, shall
not be used by the Union for posting and distributing pamphlets or political matter
of any kind whatsoever or for advertising.

ARTICLE 19
SNOW DAYS

Employees with the exception of designated essential personnel will be paid for
the first three (3) days (hereafter called Authorized School Cancellation days and
abbreviated as ASC) for which pupil instruction is not provided (but are authorized as
student count days in Article 388.1701 of the State School Aid Act of 1979), because of
conditions not within the control of school authorities, such as, but not limited to, severe
weather, mechanical breakdowns, fires, epidemics, or health conditions.

Designated essential personnel shall include: district maintenance person, C-1's,
mechanic and mechanic’s helper. Essential personnel shall work on ASC days and
shall receive double time for working on those three days.

Non-essential employees who may be called in to work on the three (3) ASC
days shall also be paid time and one-half (1-1/2) for the hours worked plus the
remainder of their normal hours at their regular rate.

Non-essential employees who report for work prior to being notified that school
has been canceled on the three (3) ASC days shall receive an additional two (2) hours

show up pay at their regular rate.

On non-ASC days, when school is canceled due to conditions not within the
control of the Board (as listed above), essential personnel will work and will be paid at
their regular rate of pay. Non-essential personnel will not be required to work and will
not receive pay for those days. However, if non-essential personnel are called in to
work on non-ASC days they will receive their regular rate of pay for hours worked.

Non-essential employees may, at their option, take vacation or personal days on
non-ASC days. It will be the employee’s responsibility to complete the appropriate
leave request documentation to indicate his choice to utilize his leave time for this

purpose.
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ARTICLE 20
TEMPORARY EMPLOYEES AND TRANSFERS

Employees covered by this Agreement shall be given preference for daily
temporary assignments over non-employees of the District, providing that the
temporary assignment does not interfere or conflict with the regular duty
assignment of the employee. Work that is available during Summer, Christmas
Break, and Spring Break is considered a temporary assignment.

Employees covered by the Agreement shall be given preference for temporary
assignments of five (5) days or more over non-employees of the District,
provided that the following conditions are met:

1.

2.

They are qualified to do the work.

The appropriate administrator receives notice of the temporary vacancy at
least two (2) days in advance of the opening.

a. Teamster employees will arrange for a substitute for vacancies
occurring with less than a two (2) day notice.
b. Administrator may use non-Teamster employees with less than a

two (2) day notice.

The vacancy created by the temporary assignment shall be filled first by a
qualified employee providing there is not an impact on the employee’s
present position or if an overlap dues occur, it is mutually agreed upon by
the supervisor and employee; secondly by a non-bargaining unit
employee.

Preference for temporary assignments shall be assigned, based on
district-wide seniority. There will be a sign up sheet distributed to each
employee at the beginning of the school year. It is the responsibility of the
individual employee to complete and submit the sign up sheets according
to the instructions and deadlines. The sign up sheets may be updated on
the first school day of each month during the time school is in session —
exception; if an employee returns from an extended leave, he/she should
have the right to sign up immediately. An employee hired after the start of
the school year shall be afforded a ten (10) day opportunity to sign the
sign-up sheet. Monthly updated sign up sheets will be posted at time
clocks and common areas. Copies will be provided upon request.

A qualified substitute must be available and willing to fill the position of the
person moving into the temporary vacancy.

No more than three (3) calls to obtain an appropriate substitute are
required.

Any administrator can waive any of these requirements, but only at the
administrator’s own discretion.
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It is agreed by the parties that the Employer shall have the sole exclusive right to
hire any and all temporary employees. An employee is deemed “temporary”
when the Board receives notification of a pending opening either by death, PTO,
maternity leave, retirement or through a voluntary termination of employment,
etc. The temporary employee is needed to be hired until such time as a full-time
employee is hired or for a period of time when an employee is off on sick and/or

other types of leaves.

If a temporary employee is hired, the employee shall not become a member of
the bargaining unit. All temporary employees shall be hired for a maximum of
ninety (90) working days. If for some reason the temporary employee needs to
be retained for more than ninety (90) working days; i.e., the person on a medical
leave is unable to return, the Board shall notify the Union of the fact that the
temporary employee will continue until such time as the employee, who is being
replaced, returns.

If for any reason a position becomes available, the temporary employee will have
the ability to apply for that position and be considered for the full-time permanent

position.

If for any reason the ninety (90) day temporary employee is subsequently hired to
fill the position, then that employee’s seniority only, not benefit accrual, will
commence at the beginning of the ninety (90) day temporary employment period.
(See Article 5, Paragraph A.)

Should a member of the bargaining unit become hired as a temporary employee;
.e., the employee moves from a bus driver to a custodian, then the temporary
employee will maintain their seniority in the bus driver classification but will not
accrue any seniority in the custodian classification unless the employee is
subsequently hired as a permanent employee in that classification.

An employee who is temporarily assigned to another position will get his own
regular rate of pay if the new position’s rate is less; otherwise, he will receive the
rate of pay associated with that job. If a person elects to substitute in another
position, he will be paid the hourly rate associated with that job, regardless of

what the employee’s regular wage is.

At any time during the year, at which time an employee turns down an
opportunity to work more hours (regular and/or overtime) during the day due to
temporary assignment, without a valid reason, the Employer shall be under no
further obligation to offer to that employee the opportunity to fill in on a temporary
basis as set forth herein. The employee shall be required to submit a written,
valid reason to the supervisor within five (5) days of the refusal.

The following is a classification group system to be used in determining positions
for which the employees are qualified to fill in the event of a temporary

substitution:
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Classification Group
. Custodian |
Bus Driver/Custodian I*
Custodian I*
Custodian |l
Athletic Maintenance
Bus Driver
Head Cook*
Assistant Cook*
Baker*
Food Service Driver
Cook’s Helper*
Server
Cashier*®
Noon Hour Supervisor
Bus Aide
Mechanic*
Maintenance*
Assistant Mechanic/Bus Driver*
Assistant Maintenance/Bus Driver*
Il. Secretary

Note: Teamster Employees desiring to move into positions followed by an * must
meet qualifications established by the Employer.

Temporary assignment compensation will follow “H” above.

It is the Employer’s intention to use Teamsters, with all employees having an
equal opportunity, for extra work during times when school is not in session.
(Pay scale for summer employees may be found in the appendices.) Such extra
summer hours will not provide for the accrual of any fringe benefits. Notice of
extra duty temporary assignments which may become available during the
summer or holiday breaks, shall be posted for two (2) days at the bus garage and
in the school business office, and will be available through the job postings
telephone hotline. It is the responsibility of the employee to apply to the
Superintendent (or his designee) for these temporary positions.

1. Temporary employees who substitute for head custodians during the
summer, and who are responsible and accountable for supervising other
employees, and who are responsible and accountable for making sure
specific work assignments are completed, will be paid at the head
custodian rate for the time period they substitute in that capacity. The
determination as to whether or not a temporary employee has supervisory
duties shall be made by the employer prior to assignment to that position.
In a situation where a temporary employee replaces a head custodian
(who is the only employee in the building), and the temporary employee
does not supervise any other employees, then the temporary employee
will not be determined to be a supervisor and will not receive the head
custodian rate. The administration will determine those who serve in
supervisory positions.
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ARTICLE 21
NO STRIKE CLAUSE

During the life of this Agreement, the Union shall not cause or permit its
members to cause nor shall any member of the Union or employee of the school
district take part in a sit-down, stay-in, slow-down, curtailment of work, restriction
of production, or interference of production of the Employer. The Union shall not
cause or permit its members to cause nor shall any member of the Union or
employee of the school district take part in any strike or stoppage of any of the
Employer's operations or picket the Employer's building or premises during the
life of this Agreement.

The Employer, for its part, agrees that there shall be no lockout during the term
of this Agreement. This lockout provision shall not apply in the event of an
unauthorized strike.

ARTICLE 22
MANAGEMENT RIGHTS

Nothing contained herein shall be considered to deny or restrict the Board of its
rights, responsibilities, and authority under the Laws of the State of Michigan and
of the Federal Government of the United States. Except as stated by this
Agreement, all the rights, powers, and authority the Board had prior to this
Agreement are retained by the Board.

It is expressly agreed that all rights which ordinarily vest in and have been
exercised by the Board, except those which are relinquished herein by the Board,
shall continue to vest exclusively in and be exercised exclusively by the Board
without prior negotiations with the Union, either as to the taking of action under
such rights or with respect to the consequence of such action during the term of
this Agreement. Such rights shall include, by way of illustration and not by way
of limitation, the right to:

1 Manage and control the school's business, the equipment, the operations
and to direct the working forces and affairs of the Employer.

2, Continue its rights and past practice of assignment and direction of work
of all of its personnel, determine the number of shifts and hours of work,
starting and ending times, length of the work year, and scheduling of all
the foregoing, but not in conflict with the specific provision of this
Agreement, and the right to establish, modify or change any work or
business hours or days.

3. The right to direct the working forces, including the right to hire, promote,
suspend and discharge employees for just cause, transfer employees both
voluntarily and involuntarily, assign and reassign employees, effectuate an
employee evaluation system, assign work or extra duties to employees,
determine the size of the work force and to lay off employees.
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4, Determine the services, supplies and equipment necessary to continue its
operations and to determine the methods, schedules and standards of
operation, the means, methods, and processes of carrying on the work
including automation thereof or changes therein, the instruction of new
and/or improved methods or changes therein.

8. Adopt reasonable rules and regulations.

6. To hire all employees, to determine their qualifications, and conditions of
continued employment, or their dismissal demotion; and promote and
transfer all such employees.

7. Determine the number and location or relocation of its facilities, including
the establishment or relocation of new schools, buildings, departments,
divisions or subdivisions thereof and the relocation or closing of offices,
departments, divisions or subdivisions, buildings or other facilities.

8. Determine the placement of operations, production, services, maintenance
or distribution of work, and the source of materials and supplies.

9. Determine the financial policies, including all accounting procedures, and
all matters pertaining to public relations.

10. Determine the size of the management organization, its functions,
authority, amount of supervision and table of organization provided that
the Employer shall not abridge any rights from employees as specifically
provided for in this Agreement.

11. Determine the policy affecting the selection, testing or training of
employees providing such selection shall be based upon lawful criteria.

12. The Board shall continue to have exclusive right to establish, modify, or
change any condition except those covered by provisions of the

Agreement.

All other rights not specifically relinquished by this Agreement are retained by the
Employer. If the Employer should fail to exercise any of its rights or exercise them in a
particular way, it shall not be deemed to have waived such rights or precluded from

exercising them in some other way.

ARTICLE 23
DISCIPLINARY ACTION

It is agreed that nothing herein shall in any way prohibit the Employer from
discharging or otherwise disciplining any employee for just cause. Grounds for
summary discharge include, but are not limited to, drunkenness or drinking on the job,
stealing, unreported absences from work for two (2) days, insubordination, proven
negligent abuse of school property, or willful or wanton or grossly negligent
misperformance of duties; provided the employee shall have full access to the
grievance procedures.
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ARTICLE 24
PENSION

The pension provisions now in effect with the Michigan Public School Employees
Pension fund shall be continued.

ARTICLE 25
WORKERS’ COMPENSATION

Each employee will be covered by the applicable Michigan Workers’
Compensation laws. The employee while on a Workers’ Compensation leave, shall use
accumulated sick leave to supplement Workers’” Compensation benefits up to 100% of
their normal daily rate. The Employer's obligation to continue payment of health
insurance benefits shall end two (2) months after all accumulated sick leave has been

expended.

ARTICLE 26
GENERAL

A. The Employer may at its discretion require that employees submit to physical and
medical tests and examination by an Employer appointed doctor and when such
tests and examinations are considered to be of value to the Employer in
maintaining a capable work force, employee health and safety, etc. provided
however, that the Employer will pay the cost of such tests and examinations.

B. The doctor's slip may be required, which slip need not be detailed as long as the
doctor verifies the employee was unable to be at work for health reasons, the
Employer has the right to request detailed medical information in the event of a
Workmen's Compensation case.

C. If any article or section of this Agreement, or any appendix thereto, shall be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if
compliance with or enforcement of any article or section shall be restrained by
such tribunal pending a final determination as to its validity, the remainder of this
Agreement, and any appendix thereto, or the application of such article or section
to persons or circumstances other than those as to which it has been held invalid
or as to which compliance with or enforcement of has been retrained shall not be
affected thereby. Provided, however, the parties agree to bargain concerning
any article or section held to be invalid.

D. This Agreement supersedes and cancels all previous agreements, verbal or
written or based on alleged past practices, between the Employer and the Union
and constitutes the entire agreement between the parties. Any amendment or
agreement supplemental hereto shall not be binding upon either party unless
executed in writing by the parties hereto.

E When applicable, pronouns and relative words shall be read as plural, masculine,
or feminine.
F. Any supervisor or other full-time employee of the District who are not members of

the bargaining unit may do any work necessary to train others, for safety
purposes, to obtain necessary experience, or on snow days or during
emergencies. The Fleet Manager may do any work included in the Head
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Mechanic job description, providing the work does not result in a loss of hours for
bargaining unit members.

G. During the negotiations resulting in this Agreement, the Board and the Union
each had the unlimited right and opportunity to make demands and proposals
with respect to any subject matter as to which the law imposes an obligation to
bargain. This Agreement contains the entire understanding and agreement of
the Board and the Union, and finally determines all matters of collective
bargaining for its term. Changes in this Agreement, whether by addition, waiver,
deletion, amendment, or modification, must be reduced to writing and executed
by both the Board and the Union.

H. The Gwinn Area Community Schools does not discriminate on the basis of race,

color, national origin, sex, age, or disability.

ARTICLE 27
EXPIRATION AND NOTICE

A. Expiration Date: Except as provided in Paragraph B below, this Agreement shall
become effective on July 1, 2017 and shall continue in full force and effect up to
and including June 30, 2020.

B. Notice to Modify, Amend, or Terminate; Automatic Renewal: This Agreement
shall continue in effect for successive yearly periods after June 30, 2020 unless
notice is given in writing by either the Union or the Employer to the other party at
least sixty (60) days prior to June 30, 2020 or any anniversary date thereafter, of
its desire to modify, amend, or terminate this Agreement. If such notice is given,
this Agreement shall be open to modification, amendment, or termination as such
notice may indicate, on June 30, 2020 or the subsequent anniversary date, as
the case may be. In the event that one of the parties gives the sixty (60) day
notice to modify or amend, as set forth above, either party may give subsequent
notice to terminate on or after June 30, 2020 or the subsequent anniversary date,
as the case may be, by giving the other party a ten (10) day notice in writing.

ARTICLE 28
WAGE INFORMATION
2017 - 2018 - $.15/hour Increase
2018 - 2019 - $.20/hour Increase
2019 - 2020 - $.25/hour Increase

Employees holding multiple positions will be paid the rate listed for each position
with the exception of Assistant Mechanic/Bus Driver and Assistant Maintenance/Bus

Driver.

Employees hired on or after July 1, 2007 will follow the attached wage schedule
in Appendix B.

There will be no longevity for employees hired on or after July 1, 2007.
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have caused this AGREEMENT to be
executed on the day and year set forth below.

BOARD OF EDUCATION GENERAL TEAMSTERS
GWINN AREA COMMUNITY SCHOOLS LOCAL UNION NO. 406
B% ,)éfm,\ BY: M

Rorf{auren Ellis P. Wood

President Secretary-Treasurer

Principal Officer

Date: @// 5 4?'@/7 Date: \Q- W - 3o\

BY: %/um %wﬁz/u’/zé

Kevin Keveney
Business Agent

Date: O/I/ / g// ﬁ O/ 7 Date: Q// 'f/ﬂfﬁ/ 7
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APPENDIX A

Gwinn Area Community Schools - Teamster Wage Schedules

For Employees Hired Prior to July 1, 2007

CLASSIFICATION 2017 — 2018 2018 — 2019 2019 - 2020

Custodian |
Custodian I/Bus Driver
Custodian | 18.85 19.05 19.30
Athletic Maintenance

15.91 16.11 16.36
Bus Driver 18.32 18.52 18.77
Head Cook 16.27 16.47 16.72
Assistant Cook
Baker
Food Service Driver 15.91 16.11 16.36
Cashier
Cook’s Helper
Server 15.75 15.95 16.20
Bus Aide
Noon Hour Supervisor 15.45 15.65 15.90
Maintenance
Mechanic 21.26 21.46 21.71
Asst. Maintenance/Bus Driver
Asst. Mechanic/Bus Driver 19.77 19.97 20.22
Secretary 18.27 18.47 18.72
Temporary Summer Worker 13.44 13.64 13.89

The Custodian I classification will be paid according to Appendix B wages.
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APPENDIX B
Gwinn Area Community Schools - Teamster Wage Schedules

For employees hired on or after July 1, 2007

2017 -2018
91 days 24 months | 48 months
Probationary To to To 26 years
Class 1-—90 days 24 months | 48 months | 60 months | 6 years | 11 years | 16 years | 21 years | or more
I 18.11 18.51 18.92 19.32 19.73 20.15 21.01 21.91 22.87
la 15.98 16.38 16.79 17158 17.60 18.02 18.88 19.78 20.74
Il 14.96 16.37 16.77 16.18 16.58 17.38 18.21 19.08 19.99
Il 13.95 14.35 14.76 15.16 15.57 16.31 17.09 17.90 18.77
v 12.93 13.34 13.74 14.15 14.55 15.24 15.96 16.73 17.53
IV a 12.78 13.19 13.59 14.00 14.40 14.40 14.40 14.40 14.40
\ 11.92 12.32 12.73 13.13 13.54 14.18 14.85 15.56 16.30
VI 10.90 11.31 11.71 12.12 12.52 13.11 13.73 14.38 15.06
Vil 9.89 10.29 10.70 11.10 11.51 12.05 12.61 13.20 13.82
91 days 24 months | 48 months
Probationary To to To 26 years
Class 1-—90 days 24 months | 48 months | 60 months | 6 years | 11 years | 16 years | 21 years | or more
| 18.31 18.71 19.12 190.52 19.93 20.35 21.21 22.11 23.07
la 16.18 16.58 16.99 17.39 17.80 18.22 19.08 19.98 20.94
Il 15.16 15.57 15.97 16.38 16.78 17.58 18.41 19.28 20.19
i 14.15 14.55 14.96 15.36 15.77 16.51 17.29 18.10 18.97
I\ 13.13 13.54 13.94 14.35 14.75 15.44 16.16 16.93 17.73
IV a 12.78 13.19 13.50 14.00 14.40 14.40 14.40 14.40 14.40
V 1212 12.52 12.93 13.33 13.74 14.38 15.05 15.76 16.50
Vi 11.10 11.51 11.91 12.32 12.72 13.31 13.93 14.58 15.26
Vi 10.09 10.49 10.90 11.30 11.71 12.25 12.81 13.40 14.02
2019 - 2020
91 days 24 months | 48 months
Probaticnary To to To 26 years
Class 1-—-90 days 24 months | 48 months | 60 months | 6 years | 11 years | 16 years | 21 years | or more
| 18.56 18.96 19.37 19.77 20.18 20.60 21.46 22.36 23.32
la 16.43 16.83 17.24 17.64 18.05 18.47 19.33 20.23 21.19
Il 15.41 15.82 16.22 16.63 17.03 17.83 18.66 19.53 20.44
1l 14.40 14.80 15.21 15.61 16.02 16.76 17.54 18.35 19.22
I\ 13.38 13.79 14.19 14.60 15.00 156.69 16.41 17.18 17.98
IV a 12.78 13.19 13.59 14.00 14.40 14.40 14.40 14.40 14.40
\ 12.37 12.77 13.18 13.58 13.99 14.63 1530 16.01 16.75
Vi 11.35 11.76 12.16 12.57 12.97 13.56 14.18 14.83 1551
Vil 10.34 10.74 11.15 11.55 11.96 12.50 13.06 13.65 14.27
Class (for wage purposes only)
| Head Mechanic
la Head Maintenance, Mechanic
] Assistant Mechanic, Assistant Maintenance
I Secretary, Bus Driver, Custodian |
I\ Head Cook, Temporary Summer Worker
IVa Temporary Summer Worker
\ Assistant Cook, Food Truck Driver, Custodian |1, Athletic Maintenance
\ Casbhier, Server
Vi Noon Hour Supervisor, Bus Aide

All Custodian Il summer work will follow Wage Schedule Appendix B

and be capped at $14.40 per hour.
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