Board of Education Proposal June 16, 2011

Ground Rule: The parties agree to meet at WHS. The meeting will be conducted
in accordance with the Open Meetings Act and will be conducted in open session.

Proposal: The proposal attached represents the Board’s intention to maintain
reasonable class sizes, maintain all programs and adequate student support
services, and avoid further layoffs in spite of substantial revenue reductions
beyond the control of the Board of Education. Below is a list of the sections of
the existing Master Agreement which have been modified to reflect the Board’s
proposal:

Article IV | Professional Compensation
Article XII | Insurance Protection
Article XIII | Evaluation of Teachers
Article X | Sick Leave
Appendix A | Extracurricular Duty Salary Schedule
Appendix B | Salary Schedule
Appendix D | Calendar

Note: All components of this proposal are subject to and will be modified
in order to comply with legislation or Michigan law. All items included in
this proposal may be modified by the Board at any time during the
collective bargaining process.



ARTICLE IV - PROFESSIONAL COMPENSATION
Notes:

v' The Board of Education and the NTA must determine anethod of compensation that satisfies section 1250
of the Revised School Code and it must be reflectedthin this Master Agreement.

v'  With the exception of NTA members whose time will & reduced or increased for 2011-12, members will be
paid at the same “step” and “lane” as paid in 201Qt1.

v'  The “salary schedule” attached reflects a change tthe base pay. The Board of Education encouragebket
NTA to consider alternative modifications of the “gid” to the extent that the modifications result in the
same net cost.

A. The salaries of teachers covered by this Agreent are set forth in the Salary Schedule Appendice
(except as otherwise specifically provided).

B. Prior to taking graduate hours which are idahfor advancement on the salary schedule, tichéeand their
principal and/or the Superintendent will meet tecdss the teacher’s professional growth includiray tadvanced degree
intentions and course work contemplated. Advanceme the salary schedule will be subject to tHiefang conditions:

1. (A) As long as the graduate program is relate professional development in the field of
education or district needs, the teacher may chbisdeer own degree program.

(B) Once a specific graduate program has beesem, graduate hours which are requirements
for such an advanced degree will be credited towmdrdincement on the salary schedule.

2. Graduate hours taken for improvement in tecation field will be credited so long as they are
related to professional development or districtdsee

3. Satisfactory work (Grade B or better) beydhd B.A. or B.S. degree earned from an accredited
graduate school as of the specified date will appiyard a higher index bracket commencing that.year

4. All approved graduate hours taken but nottead towards a Master's Degree will be counted for
placement on the Master’s + 15 or Master’s +30rgaahedule. This will be granted for all teachieired before August
1, 1996. Any employees hired after August 1, 1986 only get credit for approved hours earned rafieceiving their
Master’s Degree.

C. Years of teaching for salary schedule advaecens based on actual years of full-time teacleixgerience in
the District as of the specified date (except Aswtise provided) and excludes leaves or othepdsmf approved absence
in excess of forty-five (45) working (teaching) dager school year. Employees absent in excesscof ferty-five (45)
days per year shall have such year of teachingileddéd on a prorated basis, determined by divittiegnumber of working
(teaching) days actually worked during the schaanby the total number of working (teaching) dieysuch school year.
For purposes of this paragraph, paid sick leaves desgd by the teacher during the school year wildléemed working
(teaching) days. Employees who are employed itrtpae positions shall accrue “years of teachingaopro rata basis
determined by dividing such part-time employeesrsfiays actually worked by the normal annual scleedfihours/days
worked by regular full-time employees.”

D. Credit for teaching outside the district wile paid up to four (4) years, or alternatively ydhars can be
negotiated individually.




F. Special compensation shall be provided aevid

1. Teachers participating on School Improven@srnhmittees throughout the school year shall recaive
honorarium of $200 payable at the end of such dorezo.

2. Compensation for teachers who are workingpatial projects shall be as follows:

a) Attendance at workshops or conferences on assien days- $75/day (weekends or recess
breaks) that are approved by the Superintendent

b) Teachers working on curriculum developmemggular per diem rate

G. The number of teachers to be paid off in Jsimel not exceed twenty-five (25) per year. Retjfi@sJune
payoff shall be made thirty (30) days in advancéhwBusiness Manager. Payment will be made offirdtepayday after
the close of the school year. To the extent péedhiby law, income tax withholding will be calc@ddtat the normal two-
week payroll rate, unless otherwise requested itingrby the teacher.

H. Teachers shall be paid on a bi-weekly basisryeother Thursday. The following options areitade:
1. 26 pays per year, starting in September, endidgigust.

2. Salary divided into 26 pays, with the opttorhave the balance of contract paid in a lump sarthe
first pay in June. Request for June payoff musimagle in writing to the Business Office prior to kst each year. To
the extent permitted by law, income tax withholdisitell be calculated at the two-week payroll rateless otherwise
requested by the teacher.

3. Salary divided by 20 pays, starting in Sefitem Requests for Option 3 must be made in writing
the Business Office by August 15th each year.

The number of teachers who choose Option 2 traB sot exceed 30 per fiscal year (July 1 throdghe
30). Applications will be approved on a first-carfiest-serve basis. Deductions for insurance, BS8avings Bonds, etc.,
will be deducted on the final payment for a thresnth period.

I. The salary of the school nurse will be asdaf:

1. A person employed as a School Nurse by theiaistho holds a valid Michigan Registered Nurses
License at the time of employment, but has noegehed a B.S. in nursing will be paid on the foilmyvwschedule:

a) Interim School Nurse Certificate: 90% of appiate step of the B.A. level
b) Standard School Nurse Certificate: 95% of appropiséep of the B.A. level

2. A person employed as a School Nurse by theiBtistho holds at least a Bachelor's Degree in mgrsind a
Professional School Nurse Certificate will be ptham the salary schedule with credit given for geafr school nursing
experience (up to 15 years) and graduate credisd@"B” or better) earned after the Bachelor’s idegwas conferred.
The School Nurse will then progress both verticalhd horizontally on the salary as a teacher ddemwhe necessary
qualifying graduate credits are obtained.

3. If the school nurse is employed less thantfok, additional hours assigned by the superintendaring the
normal School Year (see Calendar Appendix) shatidrapensated at the full-time nurse per diem reteraing to proper
step placement.

J. Teachers required by the District to work dgrsummer vacation who perform their normal dutiesllsbe paid

for such work at their normal per diem rate forlsdaties. Teachers who perform work during themmer vacation, but
are not required by the district to do so, whetiranot such duties may be similar to certain ofrtteaching duties, shall be
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compensated at rates agreeable between the Disticsuch teachers, such work not being coveretthibyAgreement.
Performance of such duties by teachers will bentalty, and such opportunities will be posted inaatbe, with the rate for
the position indicated in such posting.

K. Noon duty supervisor, afternoon detention, &adurday school supervision shall be compensatéueatate of
$16.50 per hour.

L. 1. Teachers who substitute for other teactarsig normal prep time shall be compensated aisotik (1/6) of a
substitute teacher’s daily rate, or one-sixth (tnpensatory leave day at option of the teachaxjmum two (2) days off
per year. In cases where “comp time” is used ribaires a substitute teacher to be hired, timertakust be in minimum
increments of half-days.

2. Teachers whose work day is required toobgdr than the normal building schedule on a daalsis will be
compensated hourly at their per diem rate, orhatti¢acher’s option, will be allowed compensatanetequivalent to the
additional time worked.

M. The NTA Professional Negotiations Team shall negetand approve all letters of understanding.

ARTICLE Xl - INSURANCE PROTECTION

A. 1. The district will be the insurance policy holder. For each eligible full-time teacher, the district wll
contribute to the cost of insurance. The amount ped by the district will be capped at $13,000 for fli family,
$11,500 for two-person and $5200 for single subsber coverage Fhe-District-agrees-to-pay-the-full premium-neagss
for-insurance-coverage-for-each-eligible-fithe-teacher-and-their familifthe cap supersedes any and all subsections

below. (Note: The union may modify the subsections of this artiel in order to reach this cap.)Each eligible employee
may electa plan comparable toeither MESSA PAK Plan A or Plan B insurance coverag follows:_Plan AChoices II,

Delta Dental 100: 80/80/80: $1,300, vision VSPr@gotiated life $30,000 AD&D, or Plan BDelta Dental 100:
80/80/80: $1,300, vision VSP-3, negotiated life0 0 AD&D plus up to $350* in MESSA variable opt® and/or
MEAFS annuities, such programs to these in effadhe date of this agreement-or-totally comparpbdgrams

The co-pay for prescriptions will be the preferpgan $5.00/$10.00.
The deductible option will be $100/$200 In-Network$250/$500 Out-of-Network.

The co-payment option will be $20 for Office Viséad $25 for Urgent Care/$50 Emergency Room.

* TSA will remain at $350 per month for less tham {10) members electing the option of pak B.eif ¢10) or
eleven (11) members choose pak B, then the TSAQ8/nonth. If 12-14 members choose pak B, theT 8 is
$450/month. For 15 or more members choosing pakdéBT SA is $500/month.

2. Eligible part-time teachers may select onéneffollowing fixed options:

a) They may, as in the past, apply the equivaléat prorated portion of the applicable (single,
family, etc.) premium for Choices Il insurance tod/&hoices Il health insurance premiums, or

b) They may apply the equivalent of a prorated iporof the single subscriber premium for
Choices Il insurance toward premiums for the de(alta Dental 100: 80/80/80: $1,300) /
vision (VSP-3) insurance package.

Proration is determined by dividing such part-tiemployee’s hours/days actually worked by the
normal annual schedule of hours/days worked bylaedull-time employees and multiplying by
the applicable premium.

3. A committee will be formed, with representasivef the District and the Professional Negotiatidesam, to
review insurance coverages and costs. Such coeeniifl meet upon written request of either party.
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B. The Association will participate in any dissigs on anticipated change of carrier. A jointgemation of all
carriers being considered will be held before thenge of carrier occurs. The Association may mekemmendations to
the Board concerning such anticipated change efecamcluding any areas in which the Associatitoes not believe the
coverage to be comparable. If the Association dossagree the contemplated coverage is totallypesable to the
required coverage, and intends to grieve, the griee must be filed directly at Step 3 of the GnmeaProcedure within
seven (7) calendar days of decision by the Bodfdhe matter is processed through arbitration Bloard agrees not to
change the carrier unless a ruling is received ffwemarbitrator.

C. If the teacher is under contract from thetsththe school year (or from the start of theintact year if hired
as a permanent employee for the balance of theobghar) until the beginning of absence necessithieillness or injury,
and if such teacher has exhausted paid sick leagrua, payment of premiums necessary for the aboeationed
insurance protection shall continue through thartae of the teacher’s contract year as hereafterede

D. The District shall continue payment of inswr@mpremiums for all teachers employed during theaskyear,
who have completed their full contractual obligatimr teaching such school year, to permit insueacoverage for the
balance of the teachers’ contract year, such ccinyesar being the twelve (12) month period commmameit the start of the
fall session of the school year and continuing ugio August 31 of the following calendar year. Tesas who have not
completed their full contractual obligations wikhve such insurance premiums paid on their behadfith the end of the
calendar month in which they last actually workedthe district.

E. Additional programs available through the Bi$’s insurance carriers shall be available atdimployee’s cost,
through advance payroll deduction, and shall bétdiinto the following; additional life, health,dame protection and
TDA benefits, unless ten (10) or more members silisto an additional program.

F. Except as otherwise herein provided, for appdoleaves of absence not extending beyond theoéle
calendar month the District will continue to paylsunsurance premiums for insurance coverage trolog end of such
month. For leaves which extend beyond the end@fcelendar month the teacher must pay such presriioncoverage
commencing at the end of such month, and for thatiun of such leave.

G. Except as otherwise provided, the Districtdigation hereunder shall exist with respect to amployee only
while they are in the active service of the Didfraontinue to serve as a full-time employee of[gtrict, and continue to
have earnings from the District for hours actualtyked and shall terminate when they retire, carig, discharged, are laid
off, or for any other reason terminate active empilent with the District.

H. The District, by payment of the premiums fosurance coverage as herein specified, shall veel of any
further obligation or liability with respect to dubenefits or coverage.

I. An employee, to be eligible for benefits, mustke proper application with the District, and tkisep the
District informed of any changes in family, covegadgesired, beneficiaries or other information affecinsurance status.
The effective date for coverage, or for changesawerage, will be the earliest date permitted ley ittsurance carrier
following notification of such change by the Distriior the employee’s eligibility date, if later)Any employee whose
benefits have been terminated must make propericatiph for resumption of benefits before benefifi again be
provided. The District will make available necegsasurance information, including application feg and claims
material provided by the insurance carrier.

J. If employees wish to continue coverage dugagods when the District’s obligation does notsexhey shall
have sole responsibility for making arrangementsessary for continuance of such coverage at thvir @éxpense. The
District will notify insurance carriers of changesjuested by employees within a reasonable peoitairving notice to the
District. It is, however, the employee’s obligatito assure that proper and complete informatianldeen provided and
that they are receiving the desired insurance liisnéf is also the employee’s responsibility take adequate provision for
any required advance payment of premiums when sgponsibility for premiums is that of the employe&ccordingly,
although the District will make reasonable effadsnotify employees prior to termination of theierefits, where the
obligation for payment of such premiums is thattleé employee the District may automatically terrténasurance
benefits, due to the employee’s non-payment of sgarg premiums, with or without prior notice to t#raployee.



ARTICLE XlII - EVALUATION OF TEACHERS

A. The evaluation of the performance of each headn the school system is the responsibility o t
administrationand will be done in accordance with the law In such evaluations, all monitoring or obsemwasi of
teachers shall be conducted openly.

B. Evaluations shall only be conducted by a bogdorincipal or other qualified administrator assynated by
the Board of Education. Each written review of teacher’s job performance shall be based on at kdrty (30)
consecutive minutes of classroom observation. Wduations will be conducted during the last twd \{Z2eks of school.
No evaluation will be conducted by individuals wér@ both administrators and members of the Assoniat

C. The performance of all teachers shall be extatiin writing as follows:

1. Probationary teachers employed by the Didicat least one full school year will be prowvideith at
least an annual year-end performance evaluatioh gaar during their probationary period, such yeadl-performance
evaluation being based upon at least two classiasarvations held at least sixty (60) days apaless a shorter interval
between the two classroom observations is mut@giged upon by the teacher and the administratidoservations will
be timed so that an opportunity is available whgprapriate for remedial measures each semester.

2. Tenure teachers shall be evaluated in wrairig accordance with the lawleast-once-every-three-(3)
years. A personal meeting will be held with each tente@cher within ten (10) school days after the ols@m to review
his job performance as described in the writteduatan utilizing Section D criteria.

D. The written evaluation shall be based on thiewving criteria:

1. Knowledge of subject matter.

2. Effectiveness of teaching methods.

3. Appropriateness and effectiveness of clagsroantrol and discipline.

4. Ability to establish rapport and a positiverking relationship with students.
5. Performance/achievement of students will be a sidigant factor

Areas where improvement is needed should be destand recommendations for improvement should d&gem
Subsequent evaluations should address improvenmmeaats and deficiencies that persist.

E. Three (3) copies of the written evaluationlisha submitted to the teacher, two (2) to be sigaed returned to
the administrator and the other to be retainedhayteacher. In the event that the teacher feelstlie evaluation is
incomplete or unjust, the teacher may object inimgiand have those objections attached to theuatiah report.

F. Failure of the District to comply with legatquirements concerning teacher evaluation will beclusive
evidence that the teacher’s performance for tHaalcyear was satisfactory to the extent requingthaty.

G. Association representatives shall be involiuedhe development and periodic review of the eatiun
instrument.

H. Teachers shall have the right upon requesttiew the contents of their personnel file. Anesentative of
the Association may accompany teachers in thigvevi

I. No employee who has completed his/her probatip period will be disciplined without just caus&uch
discipline may include, but is not limited to, owerning, written warning, suspension and/or disga Documented oral
warning will not be considered written warning. ®¥happropriate the district intends to follow thingiple of progressive
discipline but, depending upon the nature of tHertfe, such discipline may include immediate susiparor discharge.

J. A verbal reprimand given to a teacher willdome in private and with an association represieertatresent.

K. Teachers shall at all times be entitled toehpresent a representative of the Association wiey are being
reprimanded, warned or disciplined for any infractiof discipline or delinquency in professional fpemance. When



request for such representation is made, no astiail be taken with respect to the teacher unthgepresentative of the
Association is present.

ARTICLE X - SICK LEAVE

A. Each teacher shall be granted-eleven (Elght (8) days sick leave per year. The unused portion shall
accumulate to a maximum of two hundred (200) daysr all teachers hired after June 30, 2011, the mamum days
that may be accrued will be one hundred (100) The leave days may be used for the following reasmml subject to the
following conditions:

1. Personal lliness or Disability - The teachwy use all or any portion of their leave to reedvem
their own illness or disability. Such leave magoabe used for medical and dental appointmentbietaacher, for that
portion of the day that is necessary, and wheradaheher's presence is necessary for such appaitgroé their spouse,
children, parents or other members of their houskHor whom the teacher has responsibility, whaagnnot be made
outside the school day, provided prior approvaltfier specific day has been obtained from theirgipad.

2. Employees shall be allowed up to five (5) kilog days with pay as funeral leave days not to be
deducted from sick leave for death of spousesefath mother in-law, children and parents, and|dbalallowed up to
three (3) working days with pay as funeral leavgsdaot to be deducted from sick leave in the de&titep-parents, step-
children, brothers, sisters, brothers-in-law, sgste-law, grandparents, and grandchildren, or anber of the employee’s
household. The principal, at his discretion, megng additional days to be deducted from sick leageteacher shall be
allowed up to three (3) working days to be dedudftteah sick leave for the death of an aunt or adeinc

3. Leave days to be deducted from sick leaveHerfollowing purposes shall be at the discretbthe
employee’s Principal:

a) Absence not to exceed one(1) day for the defadiclose friend.

b) Sickness of spouse, children, and parentshar ahembers of their
household for whom the teacher has respiitgi

c) Absence not to exceed one (1) day to act abeater in a funeral service.

B. The Board shall furnish each teacher with étevr statement at the beginning of each schoal setting forth
their total sick leave credit.

C. A teacher who is unable to teach because obpatsliness or disability and who has exhauste#t &ave
available may, with doctor’s written recommendatibe granted upon written request leave of abstmade remainder of
the school year. The leave may be renewed eachupea written request by the teacher and approfvile Board.

D. Absence due to injury incurred in the coursethef teacher's employment shall not be charged agéie
teacher’s sick leave days, and the District shayl o such teacher the difference between his iosdlary and the benefits
received under the Michigan Worker's Compensatichfér the duration of such absence not to excewdyear.

E. A teacher absent from work because of mumperjet fever, measles, chicken pox, lice, scalbespther
childhood diseases due to exposure in the classatath suffer no loss of compensation and shallb@tharged against
personal sick leave.

F. Sick leave days will not be deducted from bess when requested days coincide with emergentieh cause
their schools to be closed, except for extendee (6] calendar days or more) previously grantegde

G. Upon retirement, disability or death of a temrcafter ten (10) consecutive years of servichiwithe system,
the Board agrees to pay said teacher or benefi¢igrynused sick leave days, at one-half (1/2)d&idy Base teacher’s
rate, to a maximum of $1700.00 and (2) all sickvéebeyond those days needed to satisfy G.(1) attheof one-half (1/2)
the daily sub pay to a maximum of G.(1) and G.{hoee thousand dollars ($3,000).



H. A teacher who exhausts sick leave will be grdra maximum of ten (10) days additional sick éepaid at
their daily rate. Teachers may use this optionecioe catastrophic illness or injury. Unused dag not be added to
accumulated sick leave, and the current substiitee will be deducted from each days pay. Thetmadil days will be

used during one school year only. Teachers wistirgxercise the additional ten (10) day optiontrfilesa written request
to the Business Manager.

I. The Board may adopt policies and proceduresyant to the Family and Medical Leave Act (“FMLAF the
“Act”), covering, but not limited to, such matteas designation by the employee and/or the Emplofyqualifying leave as

FMLA leave, use of other leave or paid time off idgr FMLA leave, and medical certification for FMLkave, as
permitted by the Act.



ARTICLE XXII - DURATION

This Agreement shall be effective as of September 2011, and shall continue in effect until August B 2014. This
Agreement shall not be extended orally and it isressly understood that it shall expire on the dadécated. At least
sixty (60) days prior to expiration, the partiedlwiegin negotiations for an agreement covering egadhours, terms and
conditions of employment of teachers employed leyBbard.

NICE Community Schools
Board of Education

By

President

By

Secretary
NICE Teachers’ Association

By

President

By

Chairman, Negotiation Team
Upper Peninsula Education Association

By

By

Michigan Education Association

By

By




APPENDIX A - Extracurricular Duty Salary Schedule

Payment for extracurricular activities which theaa implements during the duration of this Agreemeill be discussed
with the Association prior to implementation. et Association does not agree the rate is properjfaagreement is not
reached with the Board, the Board may institutehqumposed rate but the Association may grieveré¢asonableness of

such rate directly to Step 2 of the Grievance Riooe

Extracurricular Activity Percent of Current Base
Boys’ Varsity Basketball Coach 20%
Girls’ Varsity Basketball Coach 20%
Boys’ J.V. Basketball Coach 12%
Girls’ J.V. Basketball Coach 12%
Boys’ Freshmen Basketball Coach 12%
Girls’ Freshmen Basketball Coach 12%
Boys’ 8th Grade Basketball Coach 8 %
Girls’ 8th Grade Basketball Coach 8 %
Boys’ 7th Grade Basketball Coach 8 %
Girls’ 7th Grade Basketball Coach 8 %
Varsity Football Coach 20%
Assistant Varsity Football Coach 12%
J.V. Football Coach 12%
Assistant J.V. Football Coach 10%
Freshmen Football Coach 12%
Assistant Freshmen Football Coach 10%
Varsity Wrestling Coach 14%
Assistant-Wrestling-Coach 10-%
Head Volleyball Coach 14%
Assistant Volleyball Coach 10%
Varsity Track Coach 12%
Assistant Varsity Track Coach 8 %
Boys’ Jr. High Track Coach 8 %
Boys’ Assistant Jr. High Track Coach 5.5%
Girls’ Jr. High Track Coach 8 %
Girls’ Assistant Jr. High Track Coach 5.5 %
Cross Country Coach 9%
Swim Team Instructor 12 %
Assistant Swim Team Instructor 8 %
Diving Instructor 4%
Golf Coach 9%
Boys’ Tennis Coach 9%
Boys’ Assistant Tennis Coach 6.5 %
Girls’ Tennis Coach 9%
Girls’ Assistant Tennis Coach 6.5 %
High School Cheerleading Advisor/Basketball 4%
High School Cheerleading Advisor/Football 4%
Jr. High Cheerleading Advisor 3%
Elementary Intramurals Advisor 2%
Band Director 10 %
Marching Band Director 3.5%
Chorus Director (High School) 3%
Musical-Performances-Director 5-% per-performance
Voices In Motion Advisor 4%
Assistant Drama Director - Vocal High School Musica 4%
Assistant Drama Director - Orchestra High SchookMal 3%
Assistant Drama Director — Choreographer High Stihagical 3%
Assistant Drama Director 5% per play (cap @ 15%)
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Drama Director (High School)

9% per play (cap @ 27%)

Drama Club Advisor (High School) 2%
Drama Director (Middle School) 2.5 % per play
Forensics Advisor 12 %
Assistant Forensics Advisor 9%

Jr. High Forensics Advisor 3%
Yearbook Advisor (High School) 9%
Yearbook Advisor (Middle School) 3%
Senior Class Advisor 2%
Junior Class Advisor 4%
Sophomore Class Advisor 2%
Freshmen Class Advisor 2%
Student Council Advisor 75 %
MIGA-Club-Adviser{peradviser) 25%
Spanish Club Advisor 2%

Key Club Advisor 3%
Business Club (BPA & DECA) Advisor 10 %
BPA Assistant Advisor 75 %
Middle School Science Olympiad 3%
National Honor Society Advisor 2%
Chess Advisor 3%

High School Quiz Bowl Advisor 4%
Junior High Quiz Bowl Advisor 2%
Driver Education-Instructor $17.50-per-hour
North Central Evaluation Chair $1,000 (once every 5 yrs)
Weight Room/Gym Supervisor 2%
Shakespeare—Festival-Direct@teleteseeletter—of —agreement-May 5%
2007

Elementary School Store Advisor 4%
WHS Science Olympiad Advisor 3%
Bowling Coach 3%
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APPENDIX B - SALARY SCHEDULE for 2011-12

Base Salary
Experience
as of
8/31/2011

o

O~NO O WN PR

Factor

1.00
1.05
1.10
1.15
1.20
1.25
1.30
1.35
1.40
1.45
1.50
1.55
1.60

1.65

1.70

$29,391.92 6% Reduction from 2010-11

B.A.
Salary

$29,391.92
$ 30,861.52
$32,331.11
$ 33,800.71
$ 35,270.30
$ 36,739.90
$ 38,209.50
$39,679.09
$41,148.69
$42,618.28
$ 44,087.88
$ 45,557.48
$ 47,027.07

$ 48,496.67

$ 49,966.26

Factor

1.05
1.10
1.15
1.20
1.25
1.30
1.35
1.40
1.45
1.50
1.55
1.60
1.65

1.70

1.75

B.A.+18
Salary

30,861.52
32,331.11
33,800.71
35,270.30
36,739.90
38,209.50
39,679.09
$ 41,148.69
$ 42,618.28
$ 44,087.88
$ 45,557.48
$ 47,027.07
$ 48,496.67

B PR R

$ 49,966.26

$ 51,435.86

Page 37 (a)

Factor

1.15
1.20
1.25
1.30
1.35
1.40
1.45
1.50
1.55
1.60
1.65
1.70
1.75
1.80

1.85

1.90

M.A.
Salary

3|71
57.30
6 3.90
8R(®.50
9% .09
1548.69
2%18.28
4987 .88
5%51.48
7927.07
48$196.67
49%66.26
51$135.86
$ 52,905.46

$ 54,375.05

$ 55,844.65

Factor

1.25
1.30
1.35
1.40
1.45
1.50
1.55
1.60
1.65
1.70
1.75
1.80
1.85
1.90
1.95

2.00

2.05

M.A.+15
Salary

$ 36,739.90
$ 38,209.50
$39,679.09
$41,148.69
$42,618.28
$ 44,087.88
$ 45,557.48
$ 47,027.07
$ 48,496.67
$ 49,966.26
$51,435.86
$ 52,905.46
$ 54,375.05

$ 55,844.65

$57,314.24

$ 58,783.84

$ 60,253.44

M.A.+30
Factor Salary
135 $39,679.09
1.40 $41,148.69
145 $42,618.28
150 $44,087.88
155  $45,557.48
1.60 $47,027.07
1.65  $48,496.67
1.70  $49,966.26
1.75  $51,435.86
180  $52,905.46
185  $54,375.05
190 $55,844.65
195 $57,314.24
2.006 58,783.84
2.05 $60,253.44
210  $61,723.03
215  $63,192.63
220 $64,662.22



APPENDIX C - TIME SCHEDULE

Aspen Ridge Elementary / Aspen Ridge Middle School

Teachers Report 8:10 AM

Instruction Day 8:19 AM - 3:11 PM

Teachers Dismissed 3:35 PM
Westwood High School **

Teachers Report 7:55 AM

Instruction Day 8:05 AM - 3:00 PM

Teachers Dismissed 3:20 PM

** Schedule for teachers at Westwood who deviaimfthe established time schedule and
teach an early morning class.

Teachers Report 7:05 AM
Instruction Day 7:10 AM — 2:05 PM
Teachers Dismissed 2:30 PM

APPENDIX D - CALENDAR - 2011-12

September 1, 201
September 6, 201
October 14, 2011

1First day for teachers (P.D.) No students
1First day for students
| Professional Development — No students

November 24-25, 201

1 Thanksgiving Break

December 22, 200

OLast school day before winter break

January 3, 201

P Classes resume after winter break

February 17 & 20, 201

?Professional Development — No students

April 2-9, 2012

Spring Break

April 10, 2012

Classes resume after spring break

May 28, 2012

Memorial Day

June 6, 2011

» Last day of school (students)

June 7, 2017

» Last day for teachers

Teacher Days = 180; Student Days = 175; ProfessDevelopment Days = 5 Full Days
Marking Periods and Parent-Teacher Conferences -b® determined

Teachers may earn time to use on Februafyt®participating in monthly after-school technofog
PD.

K-12 Open House will be scheduled for SeptemBes-Zpm



