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PREAMBLE

This Agreement entered into this 7th day of March, 2006 by and between the Board of
Education of the Richmond Community Schools, hereinafter referred to as the “Board”,
and the Richmond Administrators’ Association, hereinafier referred to as the
“Association”, shall be in effect from July 1, 2006 through June 30, 2009. All

considerations shall be retroactive to July 1, 2006.

ARTICLE]
RECOGNITION

Pursuant to Act 379, Public Acts of 1985, as amended, the Board hereby recognizes the
Association as the sole and exclusive representative of all “administrators” employed by
the Richmond Community Schools. “Administrators”, as hereinafter used in this
agreement, shall be construed to include the following whenever employed by the

“Board”:

Principals
Assistant Principals
Directors (including but not limited to: Spec. Education, Athletics, etc.)

Coordinators (not under another bargaining unit)

PUN

The Superintendent of Schools, Assistant Superintendents, Director of Curriculum &
Educational Services and the Director of Business & Management Services are excluded

from the Association.

This agreement shall supersede all prior agreements, regulations, or practices of the
Board which are contrary to or inconsistent with its’ terms.

The Board and or the Board’s representative agree that they will meet exclusively with
the Association’s designees for purposes of negotiations on any and all matters involving

the Richmond Administrators’ Association.



ARTICLE IT
BOARD RIGHTS AND RESPONSIBILITIES

The Board, on its’ own behalf and on behalf of the electors of the District, hereby retains
and reserves unto itself, without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws and the Constitution of the

State of Michigan, and of the United States.

Nothing contained herein shall be construed to deny or restrict the Board of its rights,

responsibilities, and authority given by law.
The exercise of powers, rights, authority, duties, and responsibilities by the Board, the

adoption of rules, regulations and practices in furtherance thereof, and the use of
judgement and discretion in connection therewith, shall be limited only by the specific
and express terms of this agreement in conformance with the Constitution and Laws of

the State of the United States.

All administrators shall hold appropriate certification and/or qualifications required by
law for the position to which they have been hired. The Superintendent of Schools of the

District may reassign and transfer administrators at his/her discretion to other
administrative positions for which they are legally qualified.

Administrators shall not be deemed to be granted continuing tenure in their positions
established by virtue of this agreement.

The Board and the Association agree that this agreement and all of its provisions and
conditions shall be applied without regard to race, creed, religion, color, sex, age, -

national origin, or marital status.

ARTICLE 111
ASSOCIATION RIGHTS AND RESPONSIBILITES

A. The Board recognizes the expertise of its Administrators and the value of such
expertise to the District. The Board will seek the advice and counsel of its
Administrators in such matters as the development of policy, establishing job
classifications and promulgating rules for the operation of the District. The ultimate
decision as to whether to seck the advice and counsel of any Administrator shall rest

with the Board.

The Board agrees to furnish to the Association public information as required by the
Michigan Freedom of Information Act,



C. Any Administrator shall have the right to review his or her own personnel file. The
Administrator may request to be accompanied by a representative of the Association
in such review of said files. The official personnel file shall be maintained at the
Superintendent’s Office and each Administrator shall have the right to a copy of any

material included in his/her file.

D. Individual Administrative Contracts:

All individual administrative contracts shall be made expressly subject to the
terms of this agreement.

1.

Each administrator shall be issued an individual contract, in an administrative
capacity, for a two (2) year period commencing each July 1*. On or before June
1%, of each year, the Board or its designee shall provide notice to those
administrators whose contracts are not to be renewed.

The two (2) year individual contract provision shall be subject to the following
exceptions:

a) The Board may issue a one (1) year contract if there is a need for
improvement of administrative performance in specific areas, as written in the

administrator’s formal evaluation.

b) The Board may issue a one year contract to individual administrators serving
their first year in an administrative position in the District.

4, Admiinistrators’ individual contracts shall be issued within thirty (30) days of the
effective date of this Agreement.

Any Administrator shall have the right to have an Association representative present
during any conference, which relates to disciplinary matters or an imvestigation,

which may lead to disciplinary action.

ARTICLE IV
ADMINISTRATOR’S RIGHTS

No administrator shall be disciplined or reduced in rank without just cause.

A. For the purpose of this section, discipline shall mean a written admonition, which is
derogatory of an administrator’s conduct, service, or personality. It shall also mean a

writien warming to an administrator.

Any complaint made against an administrator, or a person for whom the administrator
is responsible, will be promptly called to the attention of the administrator.



C. Before any material, which originates after the administrator is employed by the
district, is placed in an administrator’s official personnel file, he shall be given a copy
of such material and shall sign the original document to indicate he has read it, If he
so chooses, the administrator may attach to the filed document any explanatory

remarks he deems appropriate.

. The disciplinary admonition shall be signed by the person taking the action, and a
copy of such document given to the administrator involved. It is understood that the

original copy shall be placed in the administrator’s personnel file,

E. No administrator shall be suspended or discharged except for just cause and unless
he:

1. Has received in writing the specific reasons for such action.

2. Has been accorded a closed hearing, at his request, before the Board of Education.

3. Itis understood that in the event of suspension (A) and (B) above may occur after
such suspension has been affected. However, in no event shall the reasons be
given more than one (1) day afier such suspension has occurred nor shall the
meeting with the Board occur more than five (5) days after requested by the

affected administrator.

At any hearing(s) under this provision, the affected administrator shall be entitled
to Association representation at his request.

ARTICLEYV
LAYOFF AND RECALL

If, in the Board’s judgement, it is ever necessary to reduce administrative staff, the Board
shall, individual contracts notwithstanding, have the authority to layoff administrators to

achieve the necessary reduction in staff,

A. Reduction of administrative staff

a. Reduction of administrative staff shall be accomplished on the basis of length of
administrative service within the district, administrative certification and
qualifications. A more senior administrator may bump a less senior
administrator if he has or may obtain at least temporary administrative
certification. Length of administrative service shall be calculated from the date
of the employee’s administrative contract in a bargaining unit position, plus any
acting administrative service defined as appointed by the Board of Education
and/or Superintendent and compensated according to the central office
experience as well as the time spent on a unit administrative layoff.




B. Inthe event of a tie in length of administrative service within the District, the
decision shall be based on a consideration of the following factors:

Certification requirements.
Length and area of professional experience within the system.

Length and area of professional experience outside the system.

Academic training.
Professional growth.
Ability to perform the assignment.

e Lo ow

In the event that the above factors are identical, a lottery will be held to establish
seniority. It is understood that the above factors may not be weighed equally.

C. Any administrator relieved of his duties because of a reduction of staff shall be
appointed to the next administrative opening for which he has or may obtain at least

temporary certification and for which he is qualified.

D. Creation of new administrative positions

The Board reserves to itself the prerogative of creating new administrative positions
and such prerogative shall include establishing the duties that such new positions
shall carry. However, the Board agrees that before establishing any rates of pay,
wages, hours of employment, or other conditions of employment for any new
position which would be within the unit, it shall bargain with the Association on
such matters, provided it is obligated to do so by law. And further, the Association
at a regular monthly or special conference with the Superintendent may make
recommendations regarding the creation of new administrative positions within the

unit prior to the Board taking any action on the matter.

E. Staffing Levels

- For the 2006-2007 and 2007-2008 school years, the Board of Education guarantees it
will not layoff a member of the Richmond Administrator’s Association. For the life
of the contract, in the event a member of Richmond Administrator’s Association
discontinues employment with the district, the Board has the option to either
outsource the position vacated, or leave the position vacant and consolidate the
duties of the vacated position with other administrative positions. If the Board
chooses to consolidate a vacated position, Article VI of the master agreement will

apply in negotiating said consolidation.



A.

ARTICLE VI
CHANGE IN ADMINISTRATIVE DUTIES

It is agreed that the Board has the right to define the duties of administrators and
assign their administrative responsibilities, under the supervision of the
Superintendent, for the planning, management, operation and evaluation of the
educational program and services. However, if the Board changes any present duties

or responsibilities during the term of this agreement which affect wages, hours, or
other terms and conditions of employment it agrees to bargain upon the impact of
such changes at the request of the Association.

All vacated or newly created administrative positions within the unit will be posted
for a period of five (5) days to members. Any interested administrator who
possesses the appropriate administrative certification may apply for a transfer and
shall be considered before candidates from outside the unit are considered.

If the Superintendent denies the transfer request, he will place his reasons for the
denial in writing at the request of the administrator.

ARTICLE VII
EVALUATION OF ADMINISTRATIVE PERSONNEL

The Superintendent or his designee shall meet with each administrator sometime prior
to November 1 of each school year. At this meeting, the Superintendent shall identify
for the administrator the performance areas and general characteristics upon which
the administrator’s annual evaluation will be based.

The Superintendent or his designee shall meet again with each administrator
sometime prior to February 1 of each school year for the purpose of discussing the
administrator’s performance to date. Specific concerns, if any, will be identified in

writing for the administrator at this meeting.

Prior to the end of the administrator’s work year the Superintendent or his designee

shall meet with the administrator and review his performance for the year. The
Superintendent or his designee will issue a formal narrative evaluation, which shall be

received by June 1 with a copy being placed in the official personnel file.

When an administrator does not agree with his personal evaluation, he may, at his
option, meet with the Superintendent and attempt to resolve that part of the evaluation
with which he is not in agreement. If the matter is not resolved, the administrator

may attach a written statement to the evaluation,



E. Inthe event the evaluation show a need for improvement, then the evaluation
document shall outline steps to be taken for the administrator to show necessary

improvement.

In cases where an administrator is charged with moral turpitude, the administrator
may be placed on paid leave until the issue is resolved through court action and due

process of law.

ARTICLE VIII
SALARY

The salary schedule for the 2006-07, and projected scales for the 2007-08 and 2008-2009
school years are attached as Appendix I.

o FExplanation of Years 2 and 3

(2007-08) 2.5% Base Scale increase, or ¥ of 75% of sum total of next REA

contract ifitis a th:ee-year contract, the greater of the two options.
(2008-09) 2.5% Base increase, or ¥ of 75% of sum total of next REA contract

ifit is a three-year contract, the greater of the two options.

Beginning in Year 2, (07-08), the salary scale will be reduced from 7 to 6
steps.

ARTICLE IX
FRINGE BENEFITS

A. The Board shall provide all insurance benefits listed herein for the life of this
contract, Such benefits shall be provided to each administrator and his/her

dependents, as defined below:

1. SET-SEG Flexible Blue 2 100% Health Savings Account health care package.

2. The Board, on behalf of the Employee, will pay the entire premium cost of the
health care package and will fund 100% of the medical deductible associated with

the health care package.

SET-SEG Dental with 80/80/80, $1,000.00 anmual maximum and $1,300.00

orthodontic coverage.
4. Spectera Gold Vision coverage.

3.

Administrators not electing insurance benefits as described in Section A. above, shall
be provided by the Board with the following insurance benefits, for a full twelve-
‘month period of each school year. The benefits listed below shall be provided,
without cost to the administrators, to each administrator, not enrolled in benefits in

Section A. above, and his/her eligible dependents:



1. Upgraded SET-SEG Dental insurance, including internal and external

coordination of benefits.

2. Spectera Gold Vision coverage.
3. The Board will contribute to a deferred income annuity program, an amount each

month equivalent to 60% of the monthly premium for Plan B. The company is to
be determined by the employee from the annuity companies offered by the Board.
All benefits, conditions and requirements shall be set forth in the policy of taxable

deferred income and as interpreted by the annuity company.

. The Board may bid coverage annually on 2 comparable or better insurance benefjt
package and may choose another insurance carrier if the total savings between

packages exceed 2%.

. The District shall provide, without cost to the administrators long-term disability

insurance for each administrator, Benefits shall be paid at sixty-six and two-thirds
percent (66-2/3%) of salary to a monthly maximum of thirty-six hundred dollars
($3,600.00) and shall begin after expiration of ninety (90) calendar days. Benefits
will continue at no cost to the administrator in the event of total disability.

. Term life insurance shall be provided for by the Board for each administrator in the
amount of, at least, three times said administrator’s base pay, as provided for in the

salary schedule, not to exceed $175,000. Also, term life coverage shall be provided

in the amount of $10,000 for the spouse of each administrator and $5,000 of term life

for every dependent child of each administrator.

. Retirement shall be paid by the Board of Education,

. An annuity of 3% of each administrator’s salary shall be provided. This is to be paid
to a program of the administrator’s choosing on 2 monthly basis.

(5) personal leave days. Unused personal leave
school year at a rate of 60% of each
administrator’s per diem pay. In addition, three (3) extra personal leave days may be

granted by the Superintendent, to an administrator, when circumstances warrant.
These three (3) days would be added on to the end of the administrator’s work year.

. Administrators will be granted five
days shall be paid at the end of the

(5) flex days to be used during the school year

. .Administrators may be granted five
r and with the approval of the superintendent.

at the discretion of the administrato

. The Board may grant leaves of absence. The granting of such leaves shall be based
upon written application.



K. Administrators shall be permitted to be absent from their duties without loss of pay
for reasons of death in the immediate family for up to five (5) duty days for each
occurrence. The immediate family shall be defined as spouse, sibling of either
spouse, spouse of sibling of either spouse, step children, stepparent, stepsister,
stepbrother, father or mother of either spouse, grandparent of either spouse,

. grandchildren, stepchildren, any other person acceptable as an exemption on the
administrator’s income tax or any person who makes his/her home with the
administrator and in the judgement of the Superintendent is emotionally dependent on

the administrator as members of a household.

L. At the beginning of each year, 14 sick leave days shall be credited to each
administrator. Upon completion of five years of continuous service, any
- administrator terminating employment will be paid for one-fourth of their unused
accumulated sick time at their daily rate of pay. All sick days over 145 unused shall

be paid at the end of the school year at a rate of 33%.

A cash out option will be available to administrators at five (5) year increments for
up to ¥z of remaining sick days at 50% of the administrator’s per diem rate. In years
opposite the five (5) year increment, administrators may cash in up to four (4) sick

days per year at the 50% per diem rate.

Employees who are eligible for paid vacation may carry over unused vacation days
into the ensuing fiscal year, but may not accumulate more than 35 vacation days in
‘total. Any excess earned vacation days over a total of 35 will be reimbursed to the

Employee at his/her daily rate of pay.

N. When absences resulting from a major personal injury arising out of and in the
employment with the Richmond Community Schools which entitles the injured
Administrator to compensation under the provisions of the Worker’s Compensation
Act occur, the Richmond Community School District shall supplement the Worker’s
Compensation check with an amount sufficient to equal the regular salary for a
period not to exceed the accumulated allowable days of absence providing all
Worker’s Compensation checks covering the period from the date of injury to the
expiration of the accumulated allowable days of absence are tumed into the

Superintendent’s Office for recording.

O. Administrators, upon termination of employment, will receive a terminal leave
payment of sixty dollars ($60.00) per year of accumulated seniority. An
Administrator must have a minimum of ten (10) years’ seniority to qualify. In lieu
of the above, an administrator may choose to participate in the terminal pay

program:

1. The Administrator, upon termination of employment, will receive a terminal
payment of sixty dollars ($60.00) per year of accrued seniority for the first ten

(10) years of continuous service.



P.

2. After ten (10) years of continuous service the Board will match up to, a
maximum of sixty dollars ($60.00) per fiscal year deduction for tax sheltered

annuities.

3. After twenty (20) years of continuous service the Board will match up to, a
maximum of one hundred twenty dollars ($120.00) per fiscal year deductions for
tax sheltered annuities.

Administrators will be allowed to attend state or national conferences as approved

by the Superintendent,

Q.  The Board recognizes the importance of an Administrator continuing his/her

education actively through the many methods available (i.e. workshops, university
course work, active participation in professional organizations, professional reading,
etc.) Toward this end, the District will pay for tuition, upon the approval of the

Superintendent.

R. Administrators will receive the following stipend for completion of advance

S.

T.

U. A retirement incentive program will be offered to any

degrees: Ed.S. $750.00 Ed.D/Ph.D. $1,500.00

Administrators will receive the following stipend when the Superintendent assigns
any of the following responsibilities in a school year:

MEAP Coordinator $1,000.00
Tech. Ed./Career Ed. $1,000.00
Consolidated Grant Writer $1,500.00

- Bi-Lingual Coordinator $1,500.00

Bond Construction Manager $1,500.00
MACA $1,000.00

The Board agrees to pay longevity to the Administrator in the amount
of:

1% of salary after eight (8) years of administrative employment.

1.5% of salary after eleven (11) years of administrative employment.

2% of salary after fourteen (14) years of administrative employment.

2.5 % of salary after seventeen (17) years of administrative employment.
3% of salary after twenty (20) years of administrative employment.

Longevity shall be paid in a separate check on the first pay period during the month
of June.
administrator if the following

conditions are met:

10



Moust retire under state system.
Eligible after 15 or more years of administrative service in Richmond for

maximum severance of 45% of salary for last year prior to retirement.

3. Retirement benefit prorated after completion of 5 years of administrative
service in Richmond: 5=15%, 6=18%, 7=21%, 8=24%, 9=27%, 10=30%,
11=33%, 12=36%, 13=39%, 14=42%, 15 or more =45%

4. The sum to be paid over as period of five years. In order to be eligible for
payment, the administrator shall attend the annual start of school year staff

orientation session as a consultant. If the administrator is unable to attend

and the district is notified thereof in advance of the session, district shall
employ the services of a substitute and then make payment to the retired
administrator less the cost of the substitute. The district shall notify the
retired administrator of the date, time and place of the orientation session
no less than fifteen working days prior to such session. Failure to notify
shall make the retired administrator eligible for full payment. Failare of

the retired administrator to attend the orientation session or arrange for a

substitute shall result in forfeiture of the consultant pay eligibility for that

year. In the event a retired administrator dies with years of consultant pay
eligibility remaining, the district shall pay to his/her estate, in a lump sum,
the consultant pay the deceased administrator would have received if
he/she had lived and had exercised eligibility by attending the orientation

session for each year of eligibility.

o

V. The contract year for Administrators will consist of the following number of

work days:

WORK DAYS
High School Principal........coovvuiiinviiiieeieiieereinnninnn. 210
Middle School Principal...........cocovviiiiiviniriiniannnnsn. 205
Elementary Principal......ccccevviveiiiiieiiiiaseninn, 205-
High School Assistant Principal...........cccooviiiiininnn, 205
Middle School Assistant Principal..........cooovieiinieennnnn, 205
Elementary Assistant Principal.............coovneniiiiiiinnn 205
Assistant Principal of Athletics and Stadent Services.... 210
Transportation Director.........coocvviiiiiiiiiiiiniiiinnn 247
Special Education Director. .......c.veevenirinnniiiaeiineenn. 210
Bldg. & Grounds DireCtor......ccvvvuviieriiiineiiiininriieennn 260

To recognize the reduction in the contract year workdays by five (5) days for the
Buildings & Grounds Director, Transportation Director and Assistant Principal of
Athletics and Student Services, five (5) additional vacation days shall be granted to

each of these positions,

For the Assistant Principal of Athletics and Student Services, the balance of any
unused vacation days shall be paid out at the administrator’s daily rate at the

conclusion of each school year.

11



W. The contract year for administrators will be from July 1 to June 30.

X. Personal and sick days (and vacation days if applicable) will be prorated for the
final year of employment in the event an administrator leaves before the contract

year is concluded.

Y. A committee will study and possibly implement a bonus payment plan based on
performance goals/standards,

ARTICLE X
GRIEVANCE PROCEDURE

Section 1 — Definition of Grievance:

A grievance shall be deemed to be any disagreement between the Board of Education and
one or more of the employees represented by the Association as to the interpretation,

application, or alleged violation of any provisions of this agreement

Section 2 — Settlement of Grievance:

All grievances shall be settled in accordance with the grievance procedure as set forth

below:

Step1: Any employee having a grievance shall first take up the matter with his
mmmediate supervisor. If the grievance is not settled as discussed at Step 1, it shall be

reduced to writing and signed by the grievant within ten (10) work days after discussion
g several employees, it may

with the supervisor. If a grievance relates to a matter affectin
be signed by one effected employee and moved automatically to Step 2.

Step2: The written grievance shall be presented to the Superintendent for his review.
The parties shall schedule a meeting to discuss the grievance with the superintendent
within ten (10) workdays of its submission. The grievant and his association
representative are entitled to be present at this meeting. The Superintendent shall give his
written decision on the grievance within ten (1 0) workdays following this Step 2 meeting,

Step 3:  In the event the grievance is not satisfactorily settled in Step 2, the Association
may request that the grievance be submitted to the Board of Education for its’
consideration. Such submission shall be done in writing to the Board President within
ten (10) workdays of the receipt of the Superintendent’s decision. The issue shall be
placed on the board agenda at the next possible meeting date. The Association
representative may address the Board and present any evidence the Association wishes
the Board to consider in the disposition of the grievance. The Board of Education will
give a written response on the grievance within ten (10) workdays of the meeting as

discussed in this step.

12



Step 4: If the Association is not satisfied with the disposition made by the Board, the
grievance, at the option of the Association, may be referred for arbitration to the
American Arbitration Association, in writing, and request the appointment of an
arbitrator to hear the grievance. Only the Association may take a grievance to arbitration.
If the parties cannot agree upon an arbitrator, he shall be selected by the American
Arbitration Association in accordance with the Board’s chief executive officer written
notice of its intention to arbitrate within five (5) school days of receipt of the written
disposition of the Board. The Board and the Association shall not be permitted to assert
in such arbitration proceeding any grounds or to rely on any evidence not previously
disclosed to the other party. The arbitrator shall have no power to alter, add to or subtract
from the terms of the Agreement, or Board rule, order, policy, or regulation. Both parties
agree to be bound by the award of the arbitration and agree that judgment thereon may be
entered in any court of competent jurisdiction. Each party shall bear its own arbitration
except that the fees and charges of the arbitrator shall be shared equally by the parties.

DURATION OF AGREEMENT

This Agreement shall be effective July 1, 2006 and continue in effect until June 30, 2009,
provided that upon written notice to the other party at least sixty (60) days and not earlier
than ninety (90) days, prior to the first day of May, 2009, either party may request the
reopening of negotiations for the next succeeding fiscal year. This agreement shall not be
extended orally, and it is expressly understood that it shall expire on the date indicated.

IN WITNESS WHEREOF, the parties have executed this Agreement by their duly
authorized representatives the day and year written below:

Dated this 7 day of March, 2006.

RICHMOND ADMINISTRATORS’

BO OF EDUC ON
ASSOCIATION
s f

Pﬁsident

Superintendent

13



LETTER OF AGREEMENT

Between the Richmond Administrators’ Association
And the Richmond Community Schools Board of Education

It is mutually agreed upon, by both parties and the affected association member, that this letter of
agreement will be in effect for the duration of the contract between the Richmond Board of

Education and the Richmond Administrators’ Association.

Current bargaining unit member, Timm Kelly, will be credited with the lowest seniority in the

existing bargaining unit.
BOARD OF EDUCATION 'RICH]\JON]j ADMINISTRATORS?’
\ ASSOCIATION
N § ]
\ S Y10 Pldlea. T 5/24 Joe
Superintendent "~ Date President Date
ASSOCIATION MEMBER

Lhl .

Timn} Kelly \/ Date




L£G'08$
v09'25$
£10'89%
126'6.$
Zri'ess
119's8$
L19'68$
980'68¢%
9rT'e6$
90¥'e6$

L

v08'8.$
¥9e'96$
£595'09%
18T'¥LS
TSe'1L8s
89/'c8$
89.'t8$
831'28¢
09Z'06%
2GE'e6$

9

101218
051'65$
121'59%
889'¢/%
109'6.%
596'1.8$
G96'L8%
z62'98%
11£'88%
ere'169

G

Ly¥'SL$
€96'cS$
6LL'€9%
€CL'LLS
10C08s
9si'e8s
9L¥'98$
9.£'68%

<+

gee'ess
108'25%
L¥e'29%
265'69%
112'9.$
vi¥'84$
yi¥'8L%
659°'18%
956'78%
T5¥'L8%

€

veeeLs
G99'16$
S00°19$
¥60'89$
0L5'PL$
$8.'94$
$8.'9.%
206'6.$
9£L'Z8%
025'58%

[4

629'0L%

£65'05$
69'65%
829'09%
G96'C.$
ZeL'sis
ZEL'SLS
281'8/%
GG6'08%
8¢/'€8%

10-200¢C

158y walg
epodsuel |
g sbulpiing
p3 [eloads
1185V 'S’
JIQ ousuly
135SV 'S'H
oulld we|3
Ioulld 'S
lloulld "S'H

daig



0%
0$
0%
0%
0%
0%
0%
0%
0$
0%

166'286 £2¥'08s
pr0'6GS  22S'LSS
8L.'69% 126'29%
618'LLS  pLB'SLS
0zz'sss
262'18%
zG/.'18%
cLe'lt6s  656'88%
TSS'v6%  S11'26%
162'26% 0.2'G6$

9 G

0SE'8.L$
6€0°'95$
0.1'09%
658'eL$
#88'08$
oge'ess
982'c8$
999'08%
LrL'68S
618263

14

0€€'9L$
g65'¥SS
vor'vo3
956'12$
66.L'8.$
6eL'18%
6eL'18%
eEV'ves
12’183
Ter'06%

€

€9E'VLS
181'eS$
€08'29%
L0L'0L%
892'9.8
870'6.%
8¥0'6.%
952'28%
¥21'68$
260'88%

[4

ovr'TLS
£18'15%
¥81°19$
¥62'89%
68L'v.L$
0L0'LL$
010°LL$
oct'08s$
6.628%
128'G8%

80-,00¢C

A

1,58V Ws|g
euodsues )
g sBuipling
p3 leloadg
1SSV 'S’
1Q anejuv
13,58V 'S'H
Suld ws|3
1ouLd ‘SN
ouud 's'H

dolg



0$
0%
0%
0%
0%
0%
0%
0%
0%
0%

GL9'v8%
025'09%
L97' LS
¥9.'6.$
LGE'28%
9v6'68$
or6'68$
965°¢6$
916'96%
9e2'o0L$

9

YeP'289
096'9g5$
619'69%
602'21$
00L's8%
129'18%
129'18%
£8L°16%
8Ly'v6$
259'26%

S

60€'08%
oy IS$
¥28'/9%
50,613
906'29%
89e'68$
89€'68$
££8'98%
G86°'L6$
GelL's6$

14

8€2'84%
096'S5$
90'09¢$
GGL'EL$
692°'08$
191'e8%
.91'e8%
¥¥5'08%
£19'68%
£89'76$

€

[AAATES
L1G'PSS
£2€'79%
¥58°'1.$
189'8/$
720°'1L8%
yzo'Les
TLE'res
€0c'/8%
¥62'06$

4

182'v1$
ZLL'ess
v12'29%
L00'0L$
659'9.%
9c6'8.$
9£6'8.%
6€L'C9%
£50'68%
196'18$

60-8002

1SSy Wa|3
eHodsuel )
2 sbulpiing
p3 leoadg
13SSY 'S’
g one|yy
18SY "S'H
ound ws|g
ould "SIV
oung 's'H

da)js



0$
0$
0%
0$
0$
0$
0%
0%
0%
0$

L0€'98$
182'19%
068'2.$
09¢e'L8$
860'68%
GPL'16$
Gps 6%
89¥'66%
¥58'86%
ove'zoLs

9

Z80'v8%
6€L'00%
LL0'LLS
v92'6.$
208'98$
08e'68%
08¢'68%
200'c6$
90£'96$
G09'66$

S

518'18%
685'85%
181'69%
0zT'Ll$
95'78%
9/0'28%
9/0'/8%
609'06%
¥28'e6$
8€0'L6%

14

£08'6.%
620'26$
L6E'29$
0£2'S2$
¥8€'28%
1€8'v8$
1£8'V8$
5.2'88%
S0v'L63
9€5'76$

€

Ive'11$
£09'G6$
199'69$
16T'ELE
192'08%
G¥9'28$
S¥9'28$
666'G8$
6v0'68$
00L'26%

[4

rl'sls
v21'75S
896'€9$
LOv'LLS
ZBL'8/$
v16'08$
715'08%
z8.'e8s
vG.'98%
922'68¢

01-6002

1SSy wa|g
epodsuel ]
2 sbuipiing
p3 {e1oadg
1188V 'S
Iq an3iury
11,58V 'S'H
oulld ws|3
ould ‘SN
PuLd 'S'H

daig



Richmond Administrator's Association

Salary Scale
2006-07 through 2008-09 |
(2007-08 and 2008-09 shown at 2.5%)

1 2 3 4 5 6 7
2008-07
H.S. Principal $83,727.81 $85,569.82 $87,452.36 $89,376.31 $91,342.58 $93,352.12 $95,405.86
M.S. Principal $80,954.67 $82,735.67 $84,555.86 $86,416.08 $88,317.24 $90,260.21 $92,245.93
Elem Principal $78,181.561 §$79,801.51 $81,659.33 $83,455.84 $85,201.87 $87,168.29 $85,085.99
$75,132.12 $76,785.02 $78,474.29 $80,200.73 $81,965.15 $83,768.38 $85,611.28

H.S. Ass't Principal
Athletic Director $75,132.12 $7B,785.02 $78,474.29 $80,200.73 $81,965.16 $83,768.38 $85,611.28

M.S. Ass't Principal $72,964.83 $74,570.06 $76,210.60 $77,887.23 §79,600.75 $81,351.97 $83,141.71
Special Ed Director $66,628.32 $68,094.14 $69,502.22 §71,123.25 $72,687.96 $74,287.10 $75,921.41
Buildings & Grounds $59,691.75 $61,004.97 $62,347.08 $63,718.72 $65,120.53 $66,553.17 $68,017.34

Transportation $50,552.70 $51,664.86 $52,801.49 $53,963.13 $55,150.32 $56,363.63 $57,603.63
Elem Ass't Principal $70,679.18 $72,234.12 $73,823.28 $75447.39 §77,107.23 $78,803.59 $80,837.27
2007-08 1 2 3 4 5 6
H.8. Principal $85,821.00 $88,091.63 $90,422.34 §$92,814.71 $95,270.38 $97,791.01
M.S. Principal $82,978.53 $85,173.96 $87,427.47 3$89,740.60 $92,114.83 $94,552.09
Elem Principal $80,136.05 $82,256.27 $84,432.59 $86,666.48 $88,959.48 $91,313.15
H.S. Ass't Principal $77,010.42 $79,047.94 $81,130.37 $83,286.13 $85489.70 $87,751.56
Athletic Director $77.010.42 $75,047.94 $81,138.37 $83,286.13 $85489.70 $87,751.56
M.S. Ass't Principal $74,788.96 $76,767.70 $78,798.80 $80,883.64 §$83,023.64 $85,220.26
Special Ed Director $68,294.03 $70,100.93 $71,055.64 §$73,850.43 $75813.58 §$77,819.44

Buildings & Grounds $61,184.05 $62,802.84 $64,464.46 $66,170.04 $67,920.75 $69,717.78
$51,816.52 $53,187.47 $54,50469 $56,039.14 $57,5621.81 $58,043.71

Transportation

Elem Ass't Principal $72,446.16 $74,362.92 $76,330.39 $78,349.92 $80,422.89 $82,550.69
2008-09 1 2 3 4 5 6
H.S. Principal $87,066,53 $90,203.92 $92,682.90 $95,135.08 $97,652.13 $100,235.79
M.S. Principal $85,053.00 $87,303.31 $89,613.15 $91,984.12 $94,417.81 §$96,915.89
Elem Principal $82,130.45 $84,312.68 $86,543.40 $88,833.14 $91,183.47 $93,595.98
H.S. Ass't Principal $78,935.68 $81,024.14 $83,167.85 $85,368.29 $87,626.94 $88,945.35
Athletic Director $78,935.68 $81,024.14 $83,167.85 $85,368.29 $87,626.84 $89,845.35
M.S. Ass't Principal $76,658.66 $78,686.89 $80,768.77 $82,905.73 $85,099.23 $87,350.76

Special Ed Director $70,001.38 $71,853.46 $73,754.54 §$75,705.91 $77,708.92 §79,764.92
Buildings & Grounds $62,713.65 $64,372.91 $66,076.07 $67,824.29 $69,618.77 $71,460.73
Transportation $53,111.93 $54,517.16 $55,959.56 $57,440.12 $58,859.86 $60,515.80
Elem Ass't Principal $74,257.31 $76,221.99 $78,238.65 $80,308.67 $82,433.46 $84,614.46



