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2009-2014 AGREEMENT and 2014-16 EXTENSION AGREEMENT
Between
THE BOARD OF EDUCATION
of
THE FRASER PUBLIC SCHOOLS DISTRICT
And
MEA-NEA LOCAL 1

THIS AGREEMENT and EXTENSION AGREEMENT, by and between the
Board of Education of the Fraser Public Schools District, Macomb County, Michigan,
hereinafter called the "BOARD," and MEA-NEA Local 1, hereinafter called “LOCAL 1."

WHEREAS, the Board and Local 1 each have the common objective of providing
the best possible educational opportunity for all children enrolled in the schools consistent with
community resources; and,

WHEREAS, the success of the educational program is dependent upon the
knowledge, skill and creative ability of teachers; and

WHEREAS, the laws of the State of Michigan (Act 379, P.A. 1965) authorize
collective bargaining between public employers and employees with respect to hours, wages and
terms and conditions of employment; and,

WHEREAS, the parties hereto, following extended and deliberate collective
bargaining, have reached understandings which they desire to incorporate into a formal contract;

NOW, THEREFORE, in consideration of the following mutual covenants, the
parties agree as follows:



ARTICLE I

A. MEA-NEA LOCAL 1 RECOGNITION - The Board recognizes Local 1 as the

exclusive bargaining representative of all certified teaching personnel under contract and all
school social workers (hereinafter referred to as "teacher" or "teachers") excluding the
Superintendent, Assistant Superintendent, Business Manager, Teaching Principals, Director of
Human Resources, Principals, Assistant Principals, Director of Special Education, Director of
Athletics, Director of Vocational Education and Secondary Student Services, Director of
Educational Technology and Information Systems, Director of Operations, Maintenance &
Transportation, Community Relations Coordinator, and substitute teachers.

The Board agrees it shall be unlawful for it:

(a)  to interfere with, restrain or coerce teachers in the exercise of their rights to
organize together or to form, join or assist in labor organizations, to engage in lawful concerted
activities for the purpose of collective bargaining or other mutual aid and protection, or to
negotiate with the Board, through representatives of their own free choice;

(b)  to initiate, create, dominate, contribute to or interfere with the formation or
administration of any labor organization;

(c)  todiscriminate in regard to hire, terms or other conditions of employment
in order to encourage or discourage membership in a labor organization;

(d)  to discriminate against a teacher because he has given testimony or
instituted proceedings under Act 336, Public Acts of 1947, as amended; or

(e)  torefuse to bargain collectively with the exclusive bargaining

representatives of the teachers in respect to rates of pay, wages, hours of employment or other



conditions of employment. The Board further agrees that for the purposes of this section, to
bargain collectively is the performance of the mutual obligation of the Board and Local 1 to meet
at reasonable times and confer in good faith with respect to wages, hours and other terms and
conditions of employment, but such obligation does not compel either party to agree to a
proposal or require the making of a concession.

B. DUES AND FINANCIAL RESPONSIBILITY In the event that a teacher

does not make arrangements with Local 1 to pay the required fees following the commencement
of employment, the Board agrees that the services of such teacher shall be discontinued.

C. BOARD POWERS The Board retains all rights and powers conferred upon

it by the Constitution and Laws of the State of Michigan and of the United States, including the
right to manage the school system, make reasonable rules, establish curriculum, hire, promote,
transfer, assign, discharge or retain teachers in positions within the system and to determine the
methods, means and personnel to operate the system, except as limited by the express provisions
of this Agreement or the applicable laws of the State of Michigan or the United States of
America.

D. ASSOCIATION REPRESENTATION A bargaining unit member shall be

entitled to have present a representative of the Association during any meeting, which will or
may reasonably be anticipated to lead to disciplinary action by the Employer. When a request
for such representation is made, no final disciplinary action shall be taken with respect to the
bargaining unit member until such representative of the Association is present. Should
disciplinary action be likely to occur at a given meeting, the bargaining unit member shall be
advised immediately of said possibility and be advised by the Employer of the right to

representation under this provision of the Agreement.



E. COMPLAINTS A complaints against a bargaining unit member originating

after initial employment will not be placed in a bargaining unit member's personnel file unless
the bargaining unit member is also provided a copy of the same. If the bargaining unit member
believes the complaint to be placed in the file is inappropriate or in error, the bargaining unit
member may file a response to the same. The bargaining unit member may also request the FEA
president to meet with the District’s Director of Human Resources regarding the matter. The
FEA president may file a grievance on behalf of the bargaining unit member to remove the
complaint from the bargaining unit member’s file; if such a grievance is filed, it is understood
and agreed that the grievance shall not proceed beyond step 2.

F. Local 1 agrees that it shall not strike, as defined in Section 1, Act 336, Public
Acts of Michigan, 1947, as amended, which reads as follows:

“...the word ‘strike' shall mean the concerted failure to report for duty,
the willful absence from one's position, the stoppage of work or the
abstinence in whole or in part from the full, faithful and proper
performance of the duties of employment, for the purpose of inducing,
influencing or coercing a change in the conditions, or compensation, or the
rights, privileges, or obligations of employment."



ARTICLE II

SALARY SCHEDULES

The Salary Schedules beginning on page A-1 attached hereto as Exhibit A and made a part

hereof shall be in effect during the term of this Agreement.

ARTICLE 11T

HOSPITAL, LIFE, INCOME PROTECTION,
DENTAL AND VISION INSURANCE

A. HOSPITAL AND SURGICAL INSURANCE

All teachers covered by this Agreement shall be eligible to receive hospital and surgical
insurance benefits for themselves and their dependents on a non-participation basis as set forth in
the cafeteria plan. Effective September 1, 2011 each teacher will contribute 10% of the
premium for all insurances provided below. Effective September 1, 2012, each teacher’s
contribution for medical insurance will increase to 20% of the premium; each teacher’s
contribution for dental and vision insurance will continue at 10% of the premium; teachers will
not contribute to the cost of life and disability insurance premiums. All employee contributions
toward insurance premiums shall be in pre-tax dollars.

New group members shall be eligible for coverage from the first day of work. The Board agrees
to present a list of the subscribers to the hospital and surgical insurance program, upon request,
to Local 1.

B. LIFE INSURANCE - The Board agrees to pay the full cost of an accidental

death and dismemberment group life insurance policy in the face amount of Fifty Thousand

($50,000.00) Dollars, per teacher, subject to the terms of the policy.



C. INCOME PROTECTION - The Board agrees to pay the full cost of a group

Long-Term Income Protection Plan which pays 66 2/3 percent of an employee's pay (the
monthly cumulative maximum shall be as stated in the Fraser policy) after one hundred eighty
(180) days of disability to age sixty-five (65), subject to the terms of the policy. Any change in
the cumulative maximum cap shall be effective within thirty (30) days following ratification by
the Board.

Any teacher who has exhausted his accumulated bank of leave days and has been
ill for thirty (30) or more consecutive days, and who otherwise qualifies under the Long-Term
Income Protection Plan as above provided, shall be eligible to receive the difference between the
substitute's daily rate' and his normal daily® rate for each workday he is absent during the term
of this Agreement, subject to the following provisions:

(a) In order for a teacher to be eligible to receive the above pay differential, the
teacher must be ill or disabled as defined in the current Long-Term Income Protection Insurance
Policy. Eligibility of a teacher to receive the subject pay differential shall not be based on

whether the teacher subsequently receives benefits under the Income Protection Insurance Plan.

(b) A teacher's eligibility to receive the above pay differential shall exist and be
limited to between the 30 day and the 180" day of illness, excluding summer vacation when
school is not in session. The payment of the above pay differential to eligible teachers shall

terminate on the 180™ day from the date the teacher first became ill or disabled. The differential

' The substitute's daily rate shall be defined to mean the substitute’s daily rate as actually paid by
2 The daily rate shall be the sum of money computed by dividing a teacher's total salary (as
determined from Exhibit A) by the total number of workdays.

3 Workday is defined as any day during which a teacher would have been assigned to work in
accordance with the School Calendar.



shall only be paid for workdays occurring between the said 30" day and the 180" day of illness
or disability.

(c) Teachers requesting the above pay differential shall submit a doctor's statement
explaining the nature of the illness or disability and stating, further, the recovery prognosis. The
Board may request such additional doctors' statements as are necessary to verify the status of the
teacher's illness and/or disability.

(d) The pay differential shall not apply to teachers who receive medical treatment
or have operations, which could normally be scheduled when school is not in session.

(e) The Board shall provide Hospital and Surgical Insurance, Life Insurance and
Income Protection Insurance in accordance with Article III of the Agreement for teachers who
are receiving the above pay differential for the first 180 days of illness and/or disability.

(f) Teachers who receive the above pay differential and who do not return to their
teaching positions after 180 days of illness or disability shall apply for a leave of absence for
extended illness in accordance with Article IV, Section E.

D. DENTAL INSURANCE - The Board agrees to provide Group Dental

Insurance Plan for all teachers. The Dental Insurance Plan shall be the Delta Plan A coverage
with Orthodontic Rider 0-6 or its equivalent.

E. INSURANCE OPTION - Under the cafeteria plan, teachers may elect not to

receive hospitalization and surgical insurance benefits, and instead receive either:
(a) One Thousand ($1,000.00) Dollars cash, or One Thousand ($1,000.00) Dollars

cash less the cost of enhanced vision insurance coverage (i.e., VSP III or its equivalent).



Teachers selecting this option may not elect to receive hospital and surgical benefits during the
12-month period, except in an emergency (such as the loss of hospitalization coverage through a
spouse), subject to the applicable insurance requirements.

F. VISION INSURANCE - The Board agrees to provide group vision insurance

plan for all teachers. The group vision plan shall be the MESSA VSP-I or its equivalent, subject
to the terms of the policy.

G.CONTINUITY OF COVERAGE - The Board's insurance contributions shall

begin in September of each year and continue for twelve (12) full months, except as otherwise
provided herein.

H.BENEFIT SUMMARY — Updated information on current benefit plans

provided within Article III can be found in the Explanation of Benefits booklet and on the

District website.

ARTICLE IV
LEAVES OF ABSENCE

A. PERSONAL LEAVE - Each teacher shall be entitled to a total of twelve (12)

personal leave days with full pay per school year to be used for reasons of illness or personal
business. Leave days shall be earned and in all cases where a teacher leaves or terminates his
service to the School District, his leave days for the year shall be prorated to his service. Any
unused leave days shall be accumulated in a bank, which in no event shall exceed one hundred
twenty (120) days. Personal leave shall not be used for periods of tardiness. The day immediately
preceding or immediately following a legal holiday or school recess shall not be recognized as a

personal leave day, except in a case of emergency or personal illness. Suspected abuse of



personal leave shall be reported by the Superintendent of Schools or designee to Local 1 for
investigation within five (5) days of discovery of the suspected abuse, and Local 1 shall report its
findings and recommendation in writing to the Superintendent or designee. Advance notice of
the necessity for such leave shall be given to the office of the Board as early as possible.
Teachers who have accumulated not less than one hundred twenty (120) days may accumulate up
to an additional thirty (30) leave days over the one hundred twenty (120) days, subject to the
following conditions:

1. Teachers shall be eligible to use the additional accumulated leave days up to a
maximum of thirty (30) if they have exhausted their total accumulated leave days of one hundred
twenty (120) days, have been ill or disabled for a period of not less than one (1) year and have
returned to a regular teaching position with the School District.

2. Upon returning to employment with the School District, as provided in Number
1 above, a teacher may use the additional accumulated leave days up to a maximum of thirty (30)
for illness or disability purposes only.

3. The additional accumulated leave days up to a maximum of thirty (30) shall not
be subject to the provisions of Article IX and may not be used for any purposes except as

specified herein and under Article I1I, Section C, of the Agreement.

B. FAMILY AND MEDICAL LEAVE ACT - The Board will grant up to twelve

(12) weeks of Family Medical Leave during any twelve (12) month period to eligible employees
in accordance with the Family and Medical Leave Act of 1993 (FMLA). Fraser Public Schools
will measure the twelve (12) month period forward from the date an employee’s first FMLA

leave begins. For example, if an employee used four weeks of FMLA leave beginning March 1,



2010, and eight beginning September 1, 2010, the employee would not be entitled to any
additional FMLA leave until March 1, 2011. On March 1, 2011, the employee would be entitled
to another 12 work weeks of FMLA leave.

All requests for such leave will be made to the Director of Human Resources. When the need is
foreseeable, notice will be given thirty (30) days before the start of the FMLA leave. If it is not
possible for the employee to give thirty (30) days notice, the employee must give as much notice
as is practicable. Proper certification of the reason for the leave must be provided. An employee
may be required to use all available personal leave time for all or part of the duration of the
FMLA leave, with any balance of time being without pay. At the end of the FMLA leave, the
employee will be returned to his/her position held prior to the leave, subject to the layoff

provision, Article VII.

C. INCOME PROTECTION - The Board agrees to pay the full cost of a group
Long-Term Income Protection Plan which pays 66 2/3 percent of an employee's pay (the
monthly cumulative maximum shall be as stated in the Fraser policy) after one hundred eighty
(180) days of disability to age sixty-five (65), subject to the terms of the policy. Any change in
the cumulative max. cap shall be effective within thirty (30) days following ratification by the
Board.
Any teacher who has exhausted his accumulated bank of leave days and has been ill for thirty
(30) or more consecutive days, and who otherwise qualifies under the Long-Term Income

Protection Plan as above provided, shall be eligible to receive the difference between the

10



substitute's daily rate* and his normal daily rate’ for each workday® he is absent during the term
of this Agreement, subject to the following provisions:

(a) In order for a teacher to be eligible to receive the above pay differential, the teacher must
be ill or disabled as defined in the current Long-Term Income Protection Insurance Policy.
Eligibility of a teacher to receive the subject pay differential shall not be based on whether the
teacher subsequently receives benefits under the Income Protection Insurance Plan.

D. PREGNANCY RELATED DISABILITY - Maternity-related disability begins

when the doctor advises to stop work due to pregnancy and continues through a 45 calendar day
recuperation period after delivery. During the period of medical disability caused by pregnancy
and/or childbirth, a teacher shall be entitled to use her accumulated leave days (excluding the
summer months when school is not in session) and is eligible for income protection when
applicable, (Article III, ¢) provided such teacher has submitted a physician's statement setting
forth the date of delivery and the teacher's ability to perform classroom duties, except in
emergencies. The statement shall also contain the date on which the leave is to commence. In
the event a teacher is unable to perform her classroom duties at any time prior to the
commencement of the maternity disability leave, said maternity leave shall commence at that
time. During such period, the teacher shall be considered to be on FMLA leave. At the
conclusion of the period of medical disability caused by the pregnancy and/or childbirth, all
benefits under the terms of this Agreement, subject to the employees’ rights under the FMLA,

shall be suspended.

* The substitute's daily rate shall be defined to mean the substitute’s daily rate as actually paid by
the District.

® The daily rate shall be the sum of money computed by dividing a teacher's total salary (as
determined from Exhibit A) by the total number of workdays.

® Workday is defined as any day during which a teacher would have been assigned to work in
accordance with the School Calendar.

11



The teacher shall submit additional physician's statements upon the request of the Board. In
addition, the teacher may be examined by a licensed and qualified physician selected by the
Board and at the expense of the Board. For purposes of this provision, medical disability caused
by pregnancy and/or childbirth shall mean the inability and incapacity of the teacher to perform
her job and work related duties due to the pregnancy and/or childbirth related medical disability.

All benefits continue during the maternity-related disability and FMLA.

At the conclusion of the 45 calendar day recuperation period after delivery, the teacher has the
following options:

1. Extend the recuperation period with a note from the doctor. (Leave days and income
protection continues. All benefits continue.)

2. Use FMLA leave to continue the absence. All benefits continue. A teacher is entitled to
12 work weeks of FMLA in a 12-month period. The entire maternity-related disability is
included in the 12-work week calculation.

3. Return to work. Upon return from the pregnancy related disability leave of absence, the

teacher will return to her former position subject to other provisions of the contract .

4. Take a maternity leave of absence. A maternity leave of absence shall be granted without
pay or benefits, except as otherwise provided herein, for a period not to exceed one (1)
year. Any time between the expiration of the FMLA leave of absence and reinstatement
in accordance with this provision shall be deemed to be a maternity leave of absence.

E. MATERNITY LEAVE OF ABSENCE - Maternity Leave of Absence shall be

granted without pay or benefits, except as otherwise provided herein, for a period not to exceed

one (1) year. Any time between the expiration of the FMLA leave of absence and reinstatement
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in accordance with this provision shall be deemed to be a maternity/adoption leave of absence.
Upon return from the maternity leave of absence, the teacher will return to their former position
subject to other provisions of the contract; provided, however, that the maternity leave of
absence is one semester or less.

Reinstatement: Reinstatement of teachers returning from a maternity leave of absence
will be for the first day of school following the end of their leave. Written notification thirty (30)
calendar days before the intent to return to the system shall be made to the Superintendent or
designee.

Continuation of Benefits by Teacher: Subject to the approval of the insurance carrier, a

teacher on maternity leave may make arrangements to continue hospitalization and surgical
insurance, as provided in Article III hereof, at the teacher’s own expense during that portion of
the maternity leave when benefits have been suspended.

F. ADOPTION - Any teacher who furnishes satisfactory evidence of pending
adoption proceedings and who applies in writing to the Board not less than sixty (60) calendar
days prior to the requested leave shall be granted a maternity leave for a period not to exceed one
(1) year without pay and/or benefits provided in this Agreement. Reinstatement shall be in
accordance with this provision.

G. PROFESSIONAL LEAVE — Professional leave to attend conferences,

conventions or similar activities designed to contribute to the effectiveness of the instructional
program may be granted by the Board.

H. SABBATICAL LEAVE - Sabbatical leave for professional improvement may

be granted for a period not to exceed two (2) consecutive semesters in any one (1) school year.

Any teacher who holds a Permanent, Life, Continuing, Provisional, or Professional Certificate
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and who has been employed at least seven (7) consecutive years by the Board (or at the end of
each additional period of seven (7) or more consecutive years of employment by the Board) shall

be eligible for sabbatical leave.

Applications for sabbatical leave shall be submitted to a committee composed of
two (2) members chosen by Local 1 and two (2) members chosen by the Board, and such
application shall be accompanied by plans for the use of the sabbatical leave and an exposition of
the plan's potential for increasing the applicant's professional competence and such other
information as may be required by said committee. Such applications, except in emergencies,
shall be submitted to the committee on or before February 1 preceding the school year in which
the sabbatical leave is to commence. The Sabbatical Leave Committee shall make its
recommendation to the Board as soon as possible prior to the end of the semester preceding the

semester or school year for which such leave is sought.

Any person granted sabbatical leave should return to employment with the School
District for at least one (1) year following such leave. Written notification of intent to return to
the District shall be made to the Superintendent by such teacher prior to March 15 preceding the

school year in which the teacher is to return to the School District, except in emergencies.

Any person granted a sabbatical leave shall receive one-half (1/2) of his or her
salary, full contractual benefits for the period of the leave and, upon return from a sabbatical
leave, shall be restored to the teacher position or to a position of like nature, seniority, status and

pay as formerly held.
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The number of teachers granted sabbatical leave in any one school year in

accordance with the above provisions shall be limited to four (4).

Teachers who do not complete their sabbatical leave (except in cases of illness or

other emergencies) or who do not use their leave for its designated purpose, shall refund to the

Board the pro rata cash equivalent of all fringe benefits received and that portion of the salary

paid after the teacher has terminated the sabbatical leave.

I. OFFICER'S LEAVE OF ABSENCE - A leave of absence without pay and

without benefits shall be granted by the Board to any teacher upon written request for the

purpose of serving in the following offices: President, MEA/NEA

Local 1, NEA or MEA officer (president, vice-president, secretary-treasurer). The teacher shall
accrue seniority during the leave of absence. Reinstatement of a teacher or teachers returning
from such leave of absence shall be for the first day of school following the end of their leave

and shall be subject to applicable provisions of the Collective Bargaining Agreement.

J. ACCRUAL OF SENIORITY ON LEAVES OF ABSENCE - Effective

September 1, 1985, teachers who are granted leaves of absence shall be limited to accruing a
maximum of one (1) year's seniority for their first leave of absence. If such teachers are granted
additional leaves of absence in future school years, they shall not accrue seniority during the
periods of such additional leaves of absence. Seniority shall only be granted for the first leave of
absence taken and shall not be granted or accrued for any additional leaves of absence, except as
provided herein. This provision shall not apply to sabbatical leaves, professional improvement

leaves or officer's leaves of absence.
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K. JURY DUTY - In the event a teacher is called to serve on jury duty during the
school year when school is in session, the teacher shall cooperate with the school administration
in an effort to be excused or released from jury duty. If the teacher is unable to be excused or
released from jury duty, the teacher shall be paid the difference between jury duty pay and the
teacher's daily rate for each teacher workday that the teacher serves on jury duty. (To facilitate
payment, the teacher shall endorse his/her jury duty paycheck to the School District and shall

receive his/her regular pay.)

L. OTHER LEAVES - Other leaves of absence may be granted to any teacher by

the Board for the following reasons, including, but not limited to: extended illness, family
problems, military service, professional improvement, child rearing and career options. An
"Other Leaves Committee" shall be established to review requests for such leaves; the
Committee shall be comprised of two (2) members selected by Local 1 and two (2) members
selected by the Board.

All requests for these leaves shall be in writing, shall contain the reasons, purpose and plan
for the leave, and shall be submitted to the Committee before April 1* proceeding the school
year in which the leave is requested to commence, except in emergencies. Additional
information shall be furnished to the Committee upon request. The Committee shall make
recommendations to the Board no later than April 15", except in emergencies. The Board shall
notify the applicant in writing of its decision, except in emergencies, no later than fourteen (14)
days after the first regularly scheduled Board Meeting after April 15™.

Any benefits under the provisions of this Agreement which would otherwise accrue to a
teacher granted such leave shall be suspended during the leave of absence. Notwithstanding the

foregoing, any teacher who has been granted a leave of absence for professional improvement

16



approved by the appropriate PLC/Steering Committee and administration shall be entitled to a
salary increment for the period of the leave. Leaves for professional improvement may be
requested only by tenured teachers. The leave may only be requested for one (1) year or less. A
teacher who does not fulfill the program as presented to the Board shall not accrue seniority
during the leave.

Leaves granted for the purpose of exploring other career options outside the
District may not exceed one (1) school year. Teachers returning from an Other Leave of Absence
(except a leave of absence for extended illness) shall be reinstated to a position for which they
are certified and qualified, provided they have filed written notice of intent to return on or before
April 1* preceding the teacher's anticipated return except for officers’ leaves of absences.

M. DURATION OF LEAVE - Notwithstanding anything to the contrary, no

teacher commencing or continuing a leave of absence after July 1, 2003, shall be on leave of
absence for more than 3 years, except for officers’ leaves of absence.

N. LEAVES OF ABSENCE CHART - See chart on following page for

tllustration of Article I'V.
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N. ARTICLE 1V
LEAVES OF ABSENCE

IVA. PERSONAL

IVB. FMLA

LEAVE

12 leave days per
school year

May accrue a
maximum of 120

Must notify
principal & H.R.
office if more than
3 consecutive
leave days will

be used.

Must first notify the
Leave Day Chair

for planned
absences of more

than 3 days.

Pay? - Yes

Benefits? - Yes

Return Options?

Return to same
position

NOTICE
REQUIRED?

Yes, if absence is
longer than
3 school days

LEAVE/YEAR

12 work weeks per
calendar year.
Individual days or
hours as needed.

Benefits

guaranteed

Use of paid leave
days optional

Pay? - Only if
enough leave days
to cover absence

Benefits? - Yes

Return Options?

Return to same
position

NOTICE
REQUIRED?

Yes, 30 calendar
days, if possible.

IV C. INCOME
PROTECTION

Begins after 30
calendar days of
absence due to illness
and/or pregnancy.

If personal leave days
are exhausted,

pay and benefits will
continue less the cost
of a substitute.
Calculation is based
on teacher's daily
rate less the cost of a
sub teacher.

Pay? - After 30
calendar days of
absence

Paid daily rate minus
cost of substitute
teacher

Benefits? - Yes

Return Options?

Return to same
position after recovery
period

NOTICE REQUIRED?

No, will begin after 30
calendar days of
absence if out of
leave days

IVD. PREGNANCY
RELATED DISABILITY

Pregnancy-related disability
begins when the doctor advises
to stop work due to pregnancy
and continues through a 45
calendar day recuperation
period. May be extended with a
doctor’s note, if needed.

Pay? - Yes, if teacher has
personal leave days to cover
the absence.

Teacher is eligible for income
protection after 30 calendar
days of pregnancy related
disability.

Benefits? - Yes

Return Options?

Return to same position after
recovery period

NOTICE REQUIRED?

Yes, must be submitted by
doctor, in writing.

IVE.
MATERNITY

Article IV H.
OTHER LEAVES

IVF. ADOPTION

LEAVE
Up to one year

Pay? - No

Benefits? - No

Return Options?

One semester or
less -

Return to same
position for which
you are certified
and qualified

Longer than one
semester -
Return to position
for which you are
certified and
qualified

NOTICE
REQUIRED?

Yes, 30 calendar
days,

Up to three years.
May be granted for
extended

illness, family
problems, military
service, professional
improvement, child
rearing, or career
options.

Pay? - No

Benefits? - No

Return Options?

Return to position for
which you are
certified and qualified

NOTICE
REQUIRED?

Yes. Submit to FEA
Other Leave
Committee before
April 1% preceding
the school year in
which the leave is
requested to
commence, except in
emergencies.
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ARTICLE V

TEACHER'S SCHOOL DAY

The teacher's school day shall not exceed seven and one-quarter (7%) consecutive
hours. The teacher's school day shall start at the time the teacher is required to be at school and
shall end at the time the teacher is scheduled to leave school and shall include a lunch period, a
preparation period and an average of not more than five (5) hours and twenty (20) minutes of
teacher-pupil contact.

To assist elementary teachers in the reading assessment process, the Board shall

provide “floating” substitute teachers during the first eight weeks of the school year and during the

last eight weeks of the school year up to the following number of substitute days per building:

Disney 16
Dooley 13
Edison 24
Eisenhower 24
Emerson 19
Salk 27
Twain 17

The Board shall also provide up to one-half of the number of substitute days
above per building for reading assessments during the month of January, when only those students
below grade level are tested. The scheduling of such substitute teachers shall be done by each
building’s PLC. It is understood and agreed that in the event there is a change in the reading
assessment process, or in the number of students subject to such assessment, then the Board and

Union shall meet to agree upon an appropriate adjustment to the number of substitute days.
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A. DUTY-FREE LUNCH - All teachers shall have not less than thirty (30)

consecutive minutes for a duty-free lunch period. In no event, however, shall any school be
unattended at any time during the day. The administration may approach individual teachers to
serve at lunch duty at middle school, which shall be voluntary. If the administration cannot
obtain sufficient numbers of teachers (12) in this matter to serve on lunch duty, the least senior
bargaining unit member(s) in the building may be required to serve lunch duty, or the position
may be offered to a non-bargaining unit member. All bargaining unit members serving lunch
duty shall give up their duty-free lunch, and receive a stipend of $2,000.00 per school year. If a
bargaining unit member works less than the entire school year on lunch duty for whatever
reason, the stipend shall be pro-rated. For high school teachers assigned lunch duty as their long
duty during blocks 5 and 6, such teachers’ short duty shall be ten minutes, four (4) minutes of
which shall be during passing time, and six (6) minutes of which shall be during the blocks of
their duty.

B. PREPARATION TIME - All bargaining unit members shall have a minimum

daily average of 55 minutes of preparation time (30 minutes of which shall be consecutive)
during the school day. Bargaining unit members may not leave their building during their
preparation time without permission of the building principal, except in a case of emergency, or
except in a case of school business after notice to the principal's office of the nature and location
of the school business. It is understood that deviations in the starting and ending times for the
teachers' day in some of the elementary schools will occur due to conferences, in-service, record
days and similar activities.

C. ABSENCE AND TARDINESS — Any teacher who is tardy three (3) or more

times in any semester or any teacher who shall fail to notify the office of the Board to request a
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substitute at least sixty (60) minutes prior to his respective starting time shall be docked $20.00
per hour for each assigned class period or fraction thereof.

D. EVENING FUNCTIONS - Teachers shall not be required to attend and

participate in more than three (3) building-wide evening functions per school year unless
compensatory time is provided. This provision shall not apply to teachers who receive
compensation for athletic assignments and/or subject-matter related assignments. In each
building, the building principal and a committee of three (3) teachers shall meet to discuss and to
plan the type of building-wide evening functions to be scheduled during the school year.

E. IEPC’S - Classroom teachers may be required to attend
IEPC’s or staffings that are scheduled or run outside of the normal teacher workday. If this
occurs more than two (2) times in a school year, the district shall reimburse the teacher at the rate
of $20.00 per hour for time spent in IEPC’s and staffings that run outside of the normal teacher
work day thereafter.

F. FACULTY MEETINGS - One (1) faculty/staff development meeting may be

held each month not to exceed sixty (60) minutes, or two (2) faculty/staff meetings each month
not to collectively exceed sixty (60) minutes. Whether faculty meetings are scheduled before or
after school will be decided at the building level with the PLC/Steering Committee. Professional
development to be provided during such meetings may be approved by the appropriate
PLC/Steering committee.

G. GENERAL - Any regular teacher under contract who substitutes for another
regular teacher under this contract shall be paid at the rate of $20.00 per hour in addition to
his/her regular pay. In the event the regular teacher who is substituting for another regular

teacher is required to substitute for less than the full class (excepting absent students) of the
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absent regular teacher, such regular teacher shall be paid at the rate of Five ($5.00) Dollars per
hour in addition to his/her regular pay. This provision shall not apply when students are
temporarily placed in another teacher's class as a result of the camping program or similar
activities.

Teachers shall receive compensatory time off for district scheduled parent-teacher
conferences held outside the teacher's school day. Arrangements for compensatory time must be
made with the school principal.

The parties agree that in the 2009-2014 school years, the school day for all high
school teachers shall not exceed five (5) class teaching assignments and one seminar period out
of 8 possible blocks.

A twenty-four (24) minute afternoon recess for grades 1-6 will be optional at the
discretion of individual teachers in each elementary building. Supervision of recess may be
shared by teachers in each elementary building. If a change in the instruction time of art,
physical education or vocal music is necessary and one or more of these programs must be cut or
reduced, then a thirty (30) minute recess shall be restored, fifteen (15) minutes of which shall be

optional at the individual teacher's discretion. Instruction times are as follows:

ART
40 minutes for grades K through 6

PHYSICAL EDUCATION
40 minutes for grades K through 6

VOCAL MUSIC
40 minutes for grades K through 6

H.E.AR.T.
(Health Education Awareness Resource Teacher)
40 minutes for grades 1 through 6

21" CENTURY LITERACY
40 minutes for grades 1 through 6

22



ARTICLE VI

ASSIGNMENTS

B. ASSIGNMENTS

1. Assignment - For purposes of this provision, assignment shall mean the
placement of the existing teaching staff into positions.

2. Notification of Tentative Assignments -. In the event the number of

preparations per semester for a secondary teacher exceeds three (3), the teacher may request in
writing a meeting with the building principal to discuss and review the number of preparations
assigned to the teacher and to consider possible alternatives. The teacher may have a Local 1
representative attend such meeting. Effective for the 1988-1989 school year, secondary
classroom teachers shall not be assigned to more than two (2) separate classrooms per semester
(except in extenuating circumstances and excluding specialized classrooms or areas, such as
laboratories, shops, food service and the like, and excluding special education teachers).

D. TRANSFERS - Any tenure teacher may request a transfer to a different
grade, building or teaching position for which he is certified and qualified. All transfer requests

shall be made to the Director of Personnel on or before April 1 of each school year

E. SCHOOL BUILDING CLOSING —In the event an elementary school
building is closed, the following procedures shall apply:
1. Initial Procedure - Teachers in an elementary building being closed
shall be listed on a seniority basis. A list of vacant and unassigned positions in Grades K-6,
excluding special area positions, shall be provided to the Association and to the teachers in a

building being closed at least seven (7) days prior to the first Monday in May.
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ARTICLE VII
SENIORITY
A. SENIORITY - Teachers shall accrue seniority in the School District from the
date the teacher signs an employment contract with the District, except as otherwise provided in
this Agreement.'® In the event two or more teachers sign contracts on the same date, the time
stamped on the contract shall determine seniority for teachers employed after the 1974-1975
school year. Teachers who work part-time or in job-sharing positions shall accrue full seniority.
Seniority shall be based on continuous employment with the School District, and
a teacher shall lose seniority if he or she resigns, retires or is discharged from the School District.
On or before March 1 of each year, the Board shall provide a seniority list to the
President of Local 1 or to his/her designee for all teachers within the bargaining unit. For
informational purposes, the seniority list shall show the certification and certificated
endorsements as of January 15 of each year for the seventy-five (75) teachers on the seniority list
with the lowest seniority. It shall be the responsibility of each teacher to process all changes in
their certification and to insure that all updated certification information is forwarded to the
School District. This seniority list provision is subject to all of the provisions of this Article.

5. Accrual of Seniority During Layoff - Teachers who are laid off after

September 1, 1985, and teachers who are on layoff status as of September 1, 1985, shall accrue
seniority to a maximum of three (3) years during the period such teachers are laid off. After a

teacher has accrued a maximum of three (3) years of seniority during the period of layoff, such
teacher shall not accrue any additional seniority while on layoff status. In the event that a laid-

off teacher is recalled for a period of time and then laid off again, the teacher shall be eligible to

"% Accrual of seniority shall be subject to Article IV, Section J
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accrue additional seniority to a maximum of three (3) years during the period of subsequent
layoff.

Notwithstanding anything to the contrary, a teacher on layoft for three (3)
consecutive years shall lose his/her seniority rights with the District after as many years as they
have been employed or three (3) consecutive years, whichever is longer.

ARTICLE VIII

GRIEVANCE PROCEDURE

A. DEFINITION - A grievance is a complaint about an act or condition which
affects the welfare or working conditions of a teacher or group of teachers, or a complaint that
there has been a violation, misinterpretation or misapplication of any provision of this
Agreement.

An aggrieved party is any teacher, group of teachers or Local 1 filing a grievance.

B. PROCEDURE - Only those grievances which have been initiated at Step 1 or
Step 2 of the Grievance Procedure by Local 1 may be appealed to arbitration. All other
grievances which have been initiated by a teacher or group of teachers and not by Local 1 may
be appealed through Step 3 of the Grievance Procedure. The decision of the Board shall be final
and binding as to all grievances which have been initiated by a teacher or group of teachers other
than Local 1.

Problems and grievances shall be presented and adjusted according to the
following procedure:

Any teacher with a problem shall, prior to filing a written grievance,
informally discuss the matter directly or accompanied by a Local 1 representative with the

appropriate member of the Administration, who shall be advised by the teacher or the Local 1

25



representative that the discussion is intended as the preliminary step of the formal Grievance
Procedure.
Step 1. In the event the matter is not resolved informally, a written
grievance may be filed with the principal of the school in which the
grievance arises within ten (10) school days following the act or condition
which is the basis of the grievance.

a. A grievance may be lodged and thereafter discussed with the

principal:
(1) by a teacher accompanied by a Local 1 representative,
(2) through a Local 1 representative if the teacher so requests,
(3) by a Local 1 representative in the name of Local 1.

b. Within ten (10) school days after receiving the grievance, a

principal shall state his decision in writing, together with the supporting
reasons and shall furnish a copy to the aggrieved party and to Local 1.
Upon receipt of the grievance, however, the building principal shall have
the option of advancing the grievance immediately to Step 2 within the
applicable time period.
Step 2. Within ten (10) school days after receiving the decision of the
principal, the aggrieved party may appeal to the Superintendent of
Schools. The appeal shall be in writing and shall be accompanied by a
copy of the original grievance and the decision at Step 1.

a. Within fifteen (15) school days after receipt of the appeal or after

receipt of a grievance, which has been advanced to Step 2 by the building
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principal, the Superintendent shall communicate his decision in writing,
together with the supporting reasons, to the aggrieved party and to

Local 1.

Step 3. If Local 1 or a teacher or group of teachers is dissatisfied with the
decision of the Superintendent, Local 1 or a teacher or group of teachers
may, within ten (10) days, request a meeting with the Board of Education
to consider fairly and in good faith any other method of settlement which
might be mutually agreed upon, including mediation or binding
arbitration.

C. ARBITRATION - If the Board of Education and Local 1 shall be unable

to resolve any grievance, and such grievance shall involve an alleged violation, misinterpretation
or misapplication of a specific article or section of this Agreement, the grievance may be
appealed to arbitration within twenty (20) school days after the decision of the Superintendent.
Such appeal shall be in writing and shall be delivered to the American Arbitration Association
and the Board of Education within said twenty (20) day period, and if not so delivered, the
grievance shall be abandoned. If the parties are unable to agree upon an Arbitrator, he shall be
appointed under the rules of the American Arbitration Association.

The Arbitrator so selected will confer with the parties and hold hearings
promptly and will issue his decision not later than twenty (20) days from the date of close of the
hearing. The Arbitrator's decision shall be in writing and will set forth his findings of fact,
reasoning and conclusions on the issues submitted. The Arbitrator shall be limited to deciding
whether an alleged violation, misinterpretation or misapplication of a specific article or section

of this Agreement has occurred, and he shall be subject to in all cases the rights, responsibilities
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and authority of the parties under the Michigan General School Laws, the Constitution of the
United States and of the State of Michigan, and all other applicable state and federal laws. The
Arbitrator shall not usurp the functions of the Board of Education in the proper exercise of its
judgment and discretion under the law and this Agreement.

The decision of the Arbitrator, if within the scope of his authority, as set
forth above, shall be final and binding.

The costs of arbitration shall be borne by the losing party, however, each
party shall bear its own expense.

D. GENERAL - All written complaints must be specific. They shall contain
a concise statement of the facts upon which the grievance is based, a specific reference to the
articles and section of the Agreement, if any, which have allegedly been misinterpreted,
misapplied or violated; the specific nature of the relief requested, and shall be signed.

Any teacher may request a grievance for adjustment without intervention
of Local 1 if the adjustment is not inconsistent with the terms of this Agreement, provided that
Local 1 has been given the opportunity to be present at such adjustment.

If a grievance arises of a general nature, Local 1 may present such
grievance directly to Step 2.

The time limits specified in this procedure may be extended in any
specific instance by mutual written agreement. During the summer break period when school is
not in session, all grievance procedure time limits which are expressed in terms of school days
shall be expressed in terms of weekdays and shall not include Saturdays, Sundays or holidays for

purposes of the computation of grievance procedure time limits. Failure of the Board to report
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any decision within the specified time limit at any step of the Grievance Procedure shall
automatically move the grievance to the next step in the Grievance Procedure.

Any complaint/matter which is subject to the provisions and procedures of
the Teacher's Tenure Act (Act 4 of Public Acts, Extra Session, 1937, of Michigan, as amended,
being MSA 15.1971, etc.) shall not be the basis of any grievance or be subject to the provisions
of this Article, Article VIII, Grievance Procedure. Also, in the event a teacher, group of teachers
and/or Local 1 files or submits a complaint, charge or similar matter with any state or federal
agency, administrative tribunal or court of law pursuant to any law or regulation having the force
of law, the basis of such complaint/charge or similar matter shall not be the basis of any
grievance or be subject to the provisions of this Article, Article VIII, Grievance Procedure.
Likewise, any grievance filed pursuant to the provisions of this Article by any teacher, group of
teachers and/or Local 1 shall be deemed to be an election of remedies.

ARTICLE IX
RESIGNATION, RETIREMENT AND OTHER TERMINATION

In all cases where a teacher leaves, retires or terminates his service to the School
District, any benefits under the provisions of this Agreement which would otherwise accrue,
including the total amount of the teacher's pay for the period of service for the year, shall be
determined pro rata by the total number of teacher workdays worked to the total number of
teacher workdays'” in the school year.

A. RESIGNATION - All teachers' resignations must be submitted in writing to

the Board not less than sixty (60) days before the resignation is to be effective.

19 Workday is defined as any day during which a teacher would have been assigned to work in
accordance with the School Calendar.
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Any teacher who has worked for the District prior to June 30, 1968, and who
remains in the employ of the Board for three (3) or more years, and who resigns from
employment with the School District during the period of this Agreement shall be paid a sum of
money equal to one-half (}2) of his total accumulated personal leave days multiplied by his
current "daily rate"*’; provided, however, that any teacher who shall fail to present his
resignation to the Board sixty (60) days before the resignation is to become effective (or who
shall fail to return to employment from a maternity leave of absence, sabbatical leave or other
leave of absence, and shall fail to present his resignation sixty [60] days prior to the end of the
leave), shall automatically forfeit his right to any pay for accumulated leave days.

In no event shall any teacher be relieved of duty or contractual benefits prior to

the effective date of his resignation.

B. RETIREMENT OR DEATH - Any teacher retiring in accordance with the
Michigan Teacher Retirement Act shall be paid a sum of money equal to three-fourths (3/4) of
his total accumulated personal leave days multiplied by his current "daily rate,"21 except that
teachers with less than ten (10) years service as of September 1, 2007, will be paid according to

the formula below.

In all cases where a teacher's service to the District is terminated by death, his heirs or
personal representative shall be paid a sum of money equal to three-fourths (34) of his total
accumulated personal leave days multiplied by his current "daily rate," except that teachers with
less than ten (10) years of service as of September 1, 2007, will be paid according to the formula

below.

20 The "daily rate" shall be the sum of money computed by dividing a teacher's total salary (as
determined from Exhibit A) by the total number of workdays.
1 Same as Footnote 20.
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Effective September 1, 2007, all bargaining unit members then employed will be
permitted to accumulate twelve (12) personal leave days for every year of service that they have

provided to the District, up to one hundred twenty (120) days for purposes of this Article.

Those bargaining unit members with less than ten (10) years of service and all those
future members first employed after September 1, 2007, shall be paid for three/quarters (75%) of
their accumulated leave days up to a maximum of one hundred twenty (120) accumulated
personal leave days at their then “daily rate” or the “negotiated” /substitute daily rate in effect as

of the date of their retirement or death, on the basis of the following examples.

Members with nine (9) years of service as of September 1, 2007, would be eligible to
accumulate in the years after that date up to one hundred eight (108) personal leave days for
which such members will be paid in the same manner as set forth in paragraph 2 above (that is, at
their “daily rate” -- 108 X .75 X teacher’s “daily rate”22 on date of retirement = $), and up to
twelve (12) days for which they would receive the then daily substitute rate upon the date of
retirement/death (12 X .75 X substitute rate = $). Similarly, members with eight (8) years of
service as of September 1, 2007, would be eligible to accumulate in the years after that date up to
ninety-six (96) personal leave days for which such members will be paid in the same manner as
set forth in paragraph 2 above (that is, at their “daily rate” -- 96 X .75 X teacher’s daily rate on
date of retirement = $), and up to twenty four (24) days for which they would receive the then
daily substitute rate upon the date of retirement/death (12 X .75 X substitute rate = $), and so on

for members with less than ten (10) years of service.

22 Same as Footnote 20.
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All members will be eligible to be paid for three/quarters (75%) of up to one hundred
twenty (120) personal days at either the “daily rate” as defined in 2003-04 contract (i.e. the rate
for pay that their degree and experience credit resulted in them being paid as of the date of their
retirement) or the “negotiated”/substitute daily rate depending upon how many years of service

they have as of September 1, 2007.

If state and/or federal laws stipulate a permissible, mandatory retirement age, any
teacher who attains said age during the school year must retire at the close of that school year,
however, the teacher may be employed thereafter on a year-to-year basis upon agreement
between the Board and the teacher.

Effective the 1996-97 school year, all sums to be paid under Article IX shall be
paid in equal installments over a three (3) year period. If the teacher is purchasing retirement
credit within thirty (30) days of his/her retirement date, the teacher may elect to receive the first
installment payment in an amount equal to the amount to be paid to MPSERS to purchase such

retirement credit. The balance shall be paid in equal installments over the next two (2) years.
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ARTICLE X

MISCELLANEQOUS PROVISIONS

A. SCHOOL CALENDARS - The Board and Local 1 have approved the School

Calendars attached to this Agreement as Exhibit C. In addition to the School Calendar
requirements, teachers subject to Section 1526 of the School Code, MCLA 380.1526, shall be
required to attend fifteen (15) days of professional development over the three (3) years of their
professional development training. It is understood that a portion of the professional
development training days shall be scheduled during the regular school year. Three (3) hours of
the first teacher work day shall be used for professional development/staff development
requirements. In addition, at least three (3) hours of faculty meetings will be used for the same.
The rest of professional development/staff development shall be scheduled on half days as in the
past.

B. BUILDING USE - Local 1 and its members shall have the right to use

buildings in accordance with the existing "Building Use Policy."
The Board agrees that Local 1 shall have the exclusive right to use Local
1's bulletin board, which Local 1 has provided for the teachers' lounge in each building.
C. MAILBOXES - The Board agrees to recognize the Local 1 as the only teacher
organization which has any right to use teachers' mailboxes.

D. INFORMATION EXCHANGE - Local 1 and the Board agree to exchange

any financial, curricular or other information as may be mutually agreed upon between the
parties.
The Board agrees to furnish Local 1 with a list of the names and addresses

of newly hired bargaining unit members within five (5) days from the date of hiring.
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E. PERSONNEL FILES - All teachers have the right to review their own

personnel files, either the principal's or the Central Office file, exclusive of confidential
employment and university credentials. Each teacher shall receive a copy of and must reply in
writing to any addition to his or her personnel file.

Upon request, a teacher may have a personal conference with the principal
regarding any written document other than written evaluations placed in the teacher's personnel
file.

The Board agrees that upon receipt of any Freedom of Information Act
(“FOIA”) request for information concerning a bargaining unit member's personnel file, it will
immediately send a copy of said request to the involved teacher and the Association President.
The teacher and/or the Association President shall notify the personnel director within three (3)
days of receipt of said notice whether the disclosure of the requested information is objected to
by said teacher or the Association. If the involved teacher or the Association objects to
disclosure and it is consistent with the statute, the Board shall apply for the ten (10)-day
extension of time for disbursement of said information allowed under FOIA. In the event the
Board deems it necessary to disburse said information at the end of the 10-day extension
pursuant to FOIA, it shall do so unless the teacher or Association procures a proper court order
restraining the Board from disbursing said information.

F. TEACHER EVALUATION

Teacher’s Response — A teacher who disagrees with the written evaluation report
may submit a written response to the written evaluation report within twenty (20) school days

from the date the written evaluation report is presented to the teacher, except under extenuating
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circumstances. The teacher’s written response shall be attached to the file copy of the written
evaluation report.

Local 1 Representative — Teachers may have a Local 1 representative present at

meetings or conferences between the teacher and the Administrator held for the purpose of
discussing a written evaluation report pursuant to Section 3 above.

G. LOCAL 1 RELEASE TIME — The Board agrees to release a Local 1 member

or members a total of forty-five (45) days per school year, upon request, to be used to further the
educational program, subject to the following provision:

When a substitute is required for a Local 1 member or members who use any
of the above days beyond twenty (20) days, Local 1 shall reimburse the School District for the
cost of such substitute. With the exception of the District President and the District Vice-
President of Local 1, the maximum number of days that an individual Local 1 member may be
released pursuant to this provision shall be ten (10).

In addition, the District President shall be permitted a total of twenty (20) days
of release time upon request. The District President may be provided additional release time
upon the approval of the Superintendent or designee. Also, Local 1 may purchase release time
upon the agreement of the Superintendent or designee.

H. CLASS SIZE — The Board shall strive toward ideal classroom pupil-teacher
ratios. In determining such ratios, the Board shall consider among the pertinent factors:

(a) Teacher effectiveness, including individual attention, multi-learning
activities, span of control, parent-teacher communications, clerical burden, available work

stations and flexible grouping;
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(b) Physical design of the classrooms, including room size, the flexibility of
the room and facilities for vision, hearing and group work, health and safety;

(c) Manpower supply, including availability of qualified personnel for
classrooms and special areas for curriculum at the time of need; and the financial status of the
District.

The desired goal is thirty (30) students per class, except choir, band, physical
education, and study hall classes.

At such time as the class size exceeds thirty (30) students the class size limit
for more than twenty (20) school days in any one-fourth (%4) of the school year, except choir,
band, physical education, home room and study hall classes, the affected elementary teacher
shall be paid the sum of $175.00, and the affected secondary teacher shall be paid the sum of
$35.00 for each student in excess of thirty (30) for each one-fourth (4) of the school year that
said class size is thus exceeded.

With the exception of choir, band, physical education, and study hall classes,
when the total daily class size of a high school teacher exceeds ninety-three (93) students per
day, the affected high school teacher, at his or her request, may meet with the principal of his/her
school, together with the appropriate department head and a Local 1 representative, to discuss
and review the affected teacher’s class sizes.

In the event the total daily class size (2-Day Block Schedule at the high
school) exceeds 135 students per day for choir, band, physical education, and study hall classes,
the affected teacher at his/her request may meet with the principal of his/her school, together

with a Local 1 representative, to discuss and review the affected teacher’s class size.
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A regular classroom teacher may request a conference in writing with
his/her building principal and the Director of Special Education and a Local 1 representative to
review and discuss concerns and problems involving the placement of special education students
(mainstreaming) in his/her regular classroom excepting speech students, LD-TC students and
other students receiving consulting services only. The above conference shall be held within ten
(10) workdays from the date the written request is submitted to the building principal and the

Director of Special Education, except in emergencies.

I. MONTHLY MEETINGS — The Board and Local 1 agree to meet
periodically for the purpose of reviewing the administration of the provisions of this Agreement
at the request of Local 1 or the Board.

J. LETTERS OF INTENT — The Board and Local 1 agree that all letters

of intent exchanged or to be exchanged between the parties are hereby incorporated as part of
this Agreement.

K. ELEMENTARY CAMPING PROGRAM — The Board of Education

recognizes that teacher participation in the Camping Program is voluntary.

L. See Appendix D-22 for JUST CAUSE, which is applicable to

Non-Tenure Act positions.

M. TEACHER RESPONSIBILITY - Local 1 agrees as follows:

1. That teachers shall perform their duties for the School District in a professional and
responsible manner.
2. That teachers shall abide by the rules and regulations of the School District and

provisions of this Agreement.
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N. DEPARTMENT HEADS - It is understood and agreed that the

building principal may grant additional and/or release time to a department head when it appears
that such time is necessary to perform specific duties and/or projects which cannot otherwise be
completed within the regular scope of the department head's function. A department head
desiring such time shall make a request to the building principal and shall state the rationale and
reasons for such request.

O. STUDENT DISCIPLINE - In the event a teacher excludes a student

from class for disruptive behavior, the Principal, Assistant Principal or other Administrator shall
meet with the teacher regarding the student's behavior problems before the student is returned to

the teacher's class, except under extenuating circumstances.

P. NATIONAL HEALTH INSURANCE AND WAGE AND PRICE

CONTROL REOPENING CLAUSE - In the event a National Health Insurance Program is
instituted by action of Congress or any governmental agency during this Agreement, Article III,
Section A, of this Agreement shall be reopened for purposes of negotiation upon the request of
either party to this Agreement. In addition, in the event any salary/wage or benefit of this
Agreement is nullified or modified as a result of the institution or reinstitution of any form of
wage and benefit controls by any governmental agency, those provisions of the Agreement
affected by such governmental action shall be reopened for negotiation upon the request of either
party to this Agreement.

Q. VOLUNTARY CONSOLIDATION - In the event the School Board

voluntarily enters into consolidation of the District with another district(s), the Board shall abide

by the terms of this Master Agreement until its expiration date.
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R. STUDENT TEACHER PLACEMENT - The Board and the

Association agree to mutually determine the placement of student teachers. A teacher's
acceptance of a student teacher shall be voluntary. If a program is established by the Board for
student teachers, the Association shall have input into the development of said program.

S. SCHOOL CLOSING - In the event school is closed for students due to

inclement weather or other emergency causes, teachers shall not be required to report for duty,
and the day of instruction shall be rescheduled in accordance with this provision, except as
otherwise provided herein. Teachers shall not receive additional compensation for the
rescheduled days of instruction, including but not limited to additional salary or paid leave days.
Any days that schools are closed for students due to inclement weather or other emergency
causes, which are not required to be rescheduled by statute or appropriate governmental agency
and which do not result in a loss of state aid funding to the School District, shall not be made up
or rescheduled. Rescheduled hours of instruction shall be made up as additional hours at the end
of the school year.

T. TRAVELING TEACHERS — Teachers whose regular assignments involve

travel from one building to another building in the School District shall receive One ($1.00)
Dollar per travel day or shall be reimbursed at the IRS rate per mile traveled, whichever is
greater. The Director of Human Resources shall determine the schedules for traveling teachers,
which shall include adequate travel time, set-up time, and take-down time. Teachers may
request a meeting with the Director and an Association representative to review and discuss
concerns or problems with their schedule.

U. COMMUNICABLE DISEASES - Policies concerning communicable diseases

shall be subject to the bargaining rights of employees covered by the terms of this Agreement.
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V. STUDENT SERVICES

1. IEPCs - All referring teachers will be extended an opportunity to attend
and participate in IEPCs. Receiving teachers shall have the opportunity to review the IEPC Plan.

2. Medically Fragile Students - The Board will provide training for teachers

having to serve the medically fragile student. When the School District receives a medically
fragile student who requires extraordinary care, representatives of the Board and the Association
shall meet to discuss an appropriate plan for medical and educational concerns.

W. STAFFINGS - EDUCATIONAL CONCERNS

Staffings are composed of groups of educators within each school building who
meet to discuss and attempt to resolve issues pertaining to students who are posing educational
concerns. The committee composition is decided on a case-by-case basis and is dependent upon
the nature of the student's problem. At a minimum, the committee includes the classroom
teacher and the building principal or his/her designee. Other educators who have knowledge of
and/or expertise pertaining to the nature of the student's problem may be included such as special
teachers (art, music, etc.), reading consultant, math consultant, school social worker, speech
therapist, counselor, and psychologist. Staffings may be requested by a teacher or building
administrator. Staffings shall attempt to reach consensus on strategies to remedy the concerns,
and shall periodically reconvene to evaluate the same. The Committee may, upon its own
initiative, consider matters set forth in Section 2(a) of this provision, provided that there is
agreement among a majority of the Committee members to consider such matters.

X. DISTRICT-WIDE COMMITTEES — The Superintendent or his/her designee

shall notify the Association President of the formation of district-wide committees.
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DISTRICT-WIDEPROFESSIONAL LEARNING COMMUNITY — STEERING COMMITTEE

A Professional Learning Community is a collaborative professional development process that
recognizes the importance of input from teachers in their own area of expertise in curriculum and
professional development issues. PLCs are intended to move a school toward its mission and
vision.

A PLC concept shall be used as a model for staff involvement in curriculum and professional
development issues within the context of this collective bargaining agreement.

Professional Learning Communities shall be established at the high school, middle school, and
elementary school levels to deal with issues of curriculum, pedagogy, professional development,
and assessment, including reviewing and making recommendations within the purview of the
PLC.

Meetings of PLCs shall take place during scheduled professional development time (for
example, on early release days) and at such other times as determined by the PLCs. It is
understood and agreed that participation in the PLC may be used to satisfy teacher qualification
requirements of the No Child Left Behind Act 2002. PLCs and/or Steering Committees provided
for herein shall NOT have any authority to alter, amend, modify, or change in any way wages,
hours, terms, or conditions of employment established under the collective bargaining agreement
without the prior written consent of the Parties.

In those buildings that choose to have a Steering Committee, such Steering Committees shall
help coordinate professional development, school improvement, and accreditation issues and
efforts, and shall operate in the same way as the steering committees did in the 2002-2003 school
year in the middle and high schools. Participation on a steering committee shall be voluntary. A
steering committee may approve a professional development plan to satisfy teacher qualification

requirements of the No Child Left Behind Act of 2002.
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Y. ELEMENTARY COMMITTEE A committee will be established to address

elementary building issues consisting of one representative from each elementary building
chosen by the teachers in each building, the Association President/Designee, and administrators
appointed by the Board. The committee will meet quarterly, unless otherwise agreed by the
Association President/Designee at a time established mutually between the Association
President/Designee and Director of Human Resources /Designee. The Director of Human
Resources /Designee shall be responsible for calling the meeting. The Association
President/Designee and Director of Human Resources/Designee will set meeting agenda.

Z. TEACHER MENTORS The PLC/SI Committee’s professional development

responsibilities shall include reviewing and recommending modifications in the teacher mentor
program. The PLC/SI, which will consist of an equal number of members appointed by the
Board and Local 1, will make recommendations regarding mentors to the District. The District
will then assign mentors to no more than one teacher per mentor teacher to meet the
requirements of Section 1526 of the School Code, MCLA 380.1526.
1. The purpose of the mentor is to offer assistance, resources and information to a
new probationary teacher.
2. Participation as a mentor teacher shall be voluntary.
3. In assigning a bargaining unit member as a mentor, consideration will be given
to the bargaining unit member's area of certification and building assignment.
4. A mentor assignment shall be for a minimum of one semester, which
assignment may be renewed.
5. Neither the mentor nor the mentee shall be permitted to participate in any

matter related to the evaluation of the other.
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6. The District will provide released time for bargaining unit members acting as
mentors.
7. The District shall consider scheduling the bargaining unit mentor and assigned

probationary teacher with a common preparation time.

8. Bargaining unit members who work as mentors shall receive a yearly stipend
as set forth in the Extracurricular Salary Schedule (one-half of that amount for
one semester).

AA. PUBLIC SCHOOL ACADEMY If a public school academy is authorized

by the District, and the teacher’s contract is to apply to the academy pursuant to MCL
380.503(4), then any provision of an academy school contract as defined in MCL 380.503(4)
affecting the wages, hours, and working conditions of employment which are inconsistent with
this agreement must have written approval of the Association prior to being adopted and/or
implemented.

Bargaining unit members employed in a public school academy shall not be
required to perform job duties and responsibilities different than regular District teachers in
similar positions.

In the event the Board of Education considers authorizing a public school
academy or considers applying for a public school academy contract with another body
authorized to grant such contract, the Board will so notify the Association prior to adoption or
implementation.

BB. SPECIAL EDUCATION WAIVERS Decisions regarding school district

applications for a waiver(s) from Department of Education administrative rules will involve the

Association and members whose jobs will be affected by the waiver(s). The decision to request a
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waiver(s) will take into consideration factors such as student performance and quality of
services, parental/community support, and employee working conditions.

Upon request, the district will provide the Association with documentation to
support the necessity of any waiver request, i.e., inadequacy of resources/funds to address full
compliance.

ARTICLE X1

STATEMENT ON ACADEMIC FREEDOM

WHEREAS, true education can take place only in an atmosphere of freedom of
discussion and inquiry for both teacher and student, the following general statement of
"academic freedom" is printed here as a guide for the Board of Education and the teacher.
"Academic Freedom" includes:

1. The right to discuss all sides of any issue pertaining to the prescribed
curriculum and the responsibility not to misuse a position of leadership to promote personal
causes.

2. The right to express views on any issue outside the classroom provided that
they are expressed in a responsible and reasonable manner within the school so as not to disrupt
the educational process.

3. The right to participate in the establishment and modification of curriculum
and the selection of textbooks and supplementary material and the prescribed curriculum.

4. The right to exercise any and all rights under the Constitution and Laws of the

United States and of the State of Michigan.
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ARTICLE XII

GENERAL PROVISIONS

In the event that any provision of this Agreement shall be held to be contrary to
law by a court of competent jurisdiction from whose final judgment or decree no appeal has been
taken within the time provided for appeals, such provisions shall be void and inoperative, but all
other provisions of this Agreement shall remain and continue in effect.

Copies of this Agreement are provided to all teachers at the expense of the Board

and within thirty business (30) days of the ratification by the Board.
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ARTICLE XIIT

DURATION OF AGREEMENT

This Agreement shall continue in effect for a period commencing on
September 1, 2009, and ending on August 31, 2014.
IN WITNESS WHEREOF, the parties hereto have signed this Agreement by their
duly authorized representatives on the day and year first above written.
BOARD OF EDUCATION

FRASER PUBLIC SCHOOL DISTRICT

By: (Wbpad [ hendion

Deborah Prentiss, President

e

Gerard Gauthier, Secretary

MEA-NEA, LOCAL 1

By: JJL@\/@«/{K/

n Duffy /

Président, MEA-NEA Local | 0

By: /%’Z@/W

Paula Herbart, President FEA

Ratified by the Board of Education of Fraser Public Schools District on:
Date: December 6, 2010 June 27,2011 See B-24

Ratified by the MEA-NEA, Local 1, FEA on:
Date: November 17, 2010 June 24, 2011 See B-24
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Letter of Ratification -

This letter states and verifies that the tentative agreement signed March 25, 2013 was
voted on and ratified by both parties, MEA-NEA Local 1, Fraser and the Fraser Public Schools Board of
Education on Monday March 25, 2013.

IN WITNESS WHEREOF, the parties hereto have signed this Agreement by their duly

authorized representatives on the day and year first above written.

BOARD OF EDUCATION

FRASER PUBLIC SCHOOL DISTRICT

M‘ 3 23,(///3

SUPERINTENDENT DATE
FRASER PUBLIC SCHOOL DISTRICT

///%M%E%WW 3/25/13

MEA-NEA LOCAL 1 DATE

W\ S-S (2

FRASER EDUCATION ASSOCIATION  DATE
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ARTICLE XIII

DURATION OF AGREEMENT

This agreement shall be extended and continue in effect until June 30, 2016.

IN WITNESS WHEREOF, the parties hereto have signed this Agreement by
their duly authorized representatives on the day and year first above written.

For the Board of Education For the Association
3 »
o , y ,
\; \ /% . ,,//// / Y] L . ‘ZL
D L — (udp K it
Superintendent Président, MEAAEA Local 1
& -2 L/F* [2 :‘Utl 1w 24 ) 20l3
Date Date

% i h “‘ ~— o
e G/
President, MEA/NEA Local 1 FEA

624 13
Date

Ratified by the Board of Education of Fraser Public Schools District on:

Date: March 25. 2013 March 25, 2013

Ratified by the MEA-NEA, Local 1, FEA on:

Date: March 25, 2013 March 25, 2013
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2009-2011 SALARY SCHEDULE

YEARS Masters or Masters + Masters +
EXPERIENCE Bachelors Equivalent 15 Hours 30 Hours

0 41,367 46,369 47,865 49,272

1 44,433 48,302 49,760 51,216

2 46,854 50,738 52,185 53,640

3 49,272 53,640 55,091 57,030

4 51,710 56,550 58,001 60,451

5 54,119 59,454 61,397 63,825

6 57,030 62,842 65269 67696

7 59,941 67,214 69,155 71,580

8 62,842 71,580 73,519 76,427

9 66,242 76,429 78,365 81,275

10 81,275 83,214 86,129

Note: For the 2010-2011 school year, teachers at the top of the salary schedule shall receive one-
half percent payment off the salary schedule paid in two installments (January and June).



2011-2012 SALARY SCHEDULE

Masters or Masters + Masters +

STEP Bachelors Equivalent 15 Hours 30 Hours
0 40,367 45,369 46,865 48,272
40,867 45,869 47,365 48,772
2 41,367 46,369 47,865 49,272
3 44,433 48,302 49,760 51,216
4 46,854 50,738 52,185 53,640
5 49,272 53,640 55,091 57,030
6 51,710 56,550 58,001 60,451
7 54,119 59,454 61,397 63,825
8 57,030 62,842 65269 67696
9 59,941 67,214 69,155 71,580
10 62,842 71,580 73,519 76,427
11 66,242 76,429 78,365 81,275
12 81,275 83,214 86,129

Note: For the 2011-2012 school year, teachers at the top of the salary schedule shall receive one-
half percent payment off the salary schedule paid in two installments (January and June)



2012-2016 SALARY SCHEDULE

0 $40,367 $45,369 $46,865 $48,272
0.5 $40,617 $45,619 $47,115 $48,522
1 $40,867 $45,869 $47,365 $48,772
1.5 $41,117 $46,119 $47,615 $49,022
2 $41,367 $46,369 $47,865 $49,272
2.5 $42,900 $47,336 $48,813 $50,244
3 $44,433 $48,302 $49,760 $51,216
3.5 $45,644 $49,520 $50,973 $52,428
4 $46,854 $50,738 $52,185 $53,640
4.5 $48,063 $52,189 $53,638 $55,335
5 $49,272 $53,640 $55,091 $57,030
5.5 $50,491 $55,095 $56,546 $58,786
6 $51,710 $56,550 $58,001 $60,541
6.5 $52,915 $58,002 $59,699 $62,183
7 $54,119 $59,454 $61,397 $63,825
7.5 $55,575 $61,148 $63,333 $65,761
8 $57,030 $62,842 $65,269 $67,696
8.5 $58,486 $65,028 $67,212 $69,638
9 $59,941 $67,214 $69,155 $71,580
9.5 $61,392 $69,397 $71,337 $74,004
10 $62,842 $71,580 §73,519 $76,427
10.5 $64,542 $74,005 $75,942 $78,851
11 $66,242 $76,429 $78,365 $81,275
11.5 $78,852 $80,790 $83,702
12 $81,275 $83,214 $86,129

See A-3 for further explanation.



2012-2016 SALARY SCHEDULE EXPLANATION

2012-13:

Effective April 1, 2013, teachers on steps shall move one-half step from the step they were on in
the 2011-12 school year (Example: A teacher on MA step 3 at an annual salary of $53,640 in
2011-12 would have his/her annual salary changed to $55,095 as of April 1, 2013, and thereafter
paid on the basis of that annual salary; no retroactive payments per PA 54). Those teachers that
were eligible to advance on a lane but were prevented from doing so will advance a lane and
receive retroactive payment to September 30, 2012.

2013-14:

Teachers on steps continue to receive the same salary as of April 1, 2013, and remain on the
same step.

In addition, the following additional compensation will be paid:

a) teachers on steps would each receive an additional off-schedule $500 payment, and

b) teachers on the top step would each receive an off-schedule payment equal to one-half percent
(1/2%) of their base salary.

2014-15:

Teachers on steps continue to receive the same salary as of April 1, 2013, and remain on the
same step.

In the event that the District's General Fund balance, defined as the total of the audited General
Fund Balance, is in excess of $2.95 million as of June 30, 2014, then, the following additional
compensation will be paid:

a) teachers on steps would each receive an additional off-schedule $1,000 payment, and

b) teachers on the top step would each receive an off-schedule payment equal to one-half percent
(1/2%) of their base salary.

2015-16:

Teachers on steps continue to receive the same salary as of April 1, 2013, and remain on the
same step.

1. In the event that the District's General Fund balance, defined as the total of the audited
General Fund Balance, is in excess of $2.95 million as of June 30, 2015, then the following
additional compensation will be paid:

a) teachers on steps would each receive an additional off-schedule $1,000 payment, and

b) teachers on the top step would each receive an off-schedule payment equal to one-half percent
(1/2%) of their base salary.

2. In the event that the District's General fund balance defined as the total of the audited General
Fund Balance is in excess of $3.5 million as of June 30, 2015, as determined by the audit in the
Fall of 2015, then the following additional compensation will be paid:

a) teachers on steps shall move one-half step from the step they were on in the 2014-15 school
year as of January 1, 2016 (Example: A teacher on MA step 3.5 at an annual salary of $55,095 in
2014-15 would have his/her annual salary changed to $56,550 as of January 1, 2016, and
thereafter paid on the basis of that annual salary; no retroactive payments); and



b) teachers on the top step will each receive an off-schedule payment equal to one-half percent
(1/2%) of their base salary.

COST-OF-LIVING ADJUSTMENT (C.O.L.A)

This Cost-of-Living Adjustment provision shall not be operative and shall be abated for the term
of the agreement. Each teacher shall receive a cost-of-living adjustment (C.O.L.A.) as a deferred
salary increase based upon the percentage rise in the revised Consumer's Price Index (CPI all
items) for all Urban Consumers for the Detroit Metropolitan Area published by the Bureau of
Labor Statistics, U.S. Department of Labor (1967=100) and hereafter referred to as the CPI,
subject to the terms of this provision. The amount of the deferred salary increase shall be the
dollar equivalent of .75 times percentage increase (not to exceed 6%), rounded to the nearest
one-tenth of one percent, of the CPI, multiplied by the appropriate salary steps as listed in the
Salary Schedule. This percentage shall be determined by subtracting the CPI of April of the
previous year from the CPI of the April of the year in which the C.O.L.A. is to be paid; the
remainder shall then be divided by the CPI of April of the previous year. The resulting amount
of money shall then be paid, less appropriate payroll deductions, rounded to the nearest $1.00 to
each teacher no later than June 30 of the year in which the C.O.L.A. is to be paid. Such payment
shall be made a part of the teacher's regular salary and folded into the salary schedule, but shall
be paid by a check separate from the teacher's regular paycheck. The maximum amount of the

percent increase which shall be paid under the terms of this provision shall not exceed six (6%)

percent.
Example
April 1984 Detroit CPI 187.9
April 1985 Detroit CPI 202.8

202.8 -187.9=14.9
14.9 divided by 187.9 =7.9% X .75 = 5.9%



Multiply each step on the salary schedule by 1.059 to determine the adjusted 1984-1985 salary
schedule.

General
1. Proration - In the event a teacher does not complete the school year or is
employed for less than the full school year, the cost-of-living adjustment shall be prorated based
upon a ratio of the number of workdays such teacher worked to 185 workdays multiplied by the
cost-of-living adjustment.

2. Consumer Price Index Information - In the event the Bureau of Labor

Statistics terminates publication of the monthly Consumer Price Index information required for
purposes of this provision or substantially modifies the manner of calculating such information,
representatives of the Board and Local 1 agree to meet for the purpose of negotiating the terms
of this Cost-of-Living Adjustment provision. Also, if receipt by the District of Consumer Price
Index information from the Bureau of Labor Statistics is delayed for reasons beyond the control
of the District, payment of the cost-of-living adjustment shall be made as soon as possible
following the receipt of such information.

2. Application of Cost-of-Living Adjustment - The cost-of-living adjustment

provided for in this Agreement shall be applied to the Salary Schedule only. After the cost-of-
living adjustment has been folded in and added to the Salary Schedule, the percentages for
athletic assignments and subject matter related assignments shall be computed on the adjusted
Salary Schedule. Then, the amount previously paid to affected teachers for athletic assignments

and subject matter related assignments shall be subtracted from the amount computed from the



revised Salary Schedule, and the resulting differential shall be paid to an affected teacher who
has an additional class assignment based upon the revised Salary Schedule.

The cost-of-living adjustment shall not apply to nor be paid on the following
payments made to affected teachers during the term of the Agreement: longevity payments;
hourly rates paid for driver education, adult education and continuing education; special
education differential; doctorate degree payments; summer school payments; amounts paid for
bargaining unit members substituting for other bargaining unit members; stipends paid for
workshops or conferences; amounts paid pursuant to Article X, Section H; and any other hourly
rate or flat rate payments.

BOARD PAID RETIREMENT - The board shall pay to the state school

employees' retirement fund the amount required.

LONGEVITY - Teachers shall begin receiving longevity payments in the first
quarter following completion of fifteen (15) years of teaching experience in the Fraser Public
Schools District according to the following schedule:

15 Years 20 Years 25 Years
$1,800 $2,100 $2,400
Longevity pay shall be paid quarterly at the same time as Supplemental Pay and

shall not be cumulative.



SALARY PLACEMENT

The Board will endeavor to first hire those teachers who possess a Provisional or
Permanent Certificate; next, those who possess a Baccalaureate Degree and a Full Year Special
Permit; and, finally, those who possess a 90-Day Substitute Teaching Permit. Those teachers
hired with a 90-Day Substitute Permit will be employed on a day-to-day basis.

The Board agrees to place teachers on the above Salary Schedule according to the
following:

Experience - Teachers may be given full credit for the number of years of
teaching experience obtained in their employment by the Board and placed on the appropriate
numbered salary step accordingly. Teachers hired after September 3, 1979, may be given credit
for outside teaching experience at the time they are employed by the School District.

Bachelors - Teachers who possess a Baccalaureate Degree and a Michigan Full
Year Special Permit, Provisional, Permanent or Life Certificate shall be placed on Schedule I.

Masters or Equivalent - A teacher who possesses a Masters Degree or who has

completed at least thirty (30) semester hours of university approved graduate study in his/her
area of certificated endorsement or in his/her area of responsibility beyond the Baccalaureate
Degree shall be placed on Schedule II. The thirty (30) semester hours shall be in graduate
courses.

However, credit hours completed beyond the baccalaureate degree count toward
the masters degree equivalency if the course is a graduate level course directly related to the
teacher’s current assignment or endorsement on his/her teaching certificate. All other courses,
including undergraduate courses, must be part of a planned program in order to count toward the

masters degree equivalency.



A teacher who is seeking to qualify under the equivalency section of this
provision shall obtain prior approval of the Director of Human Resources for courses taken
pursuant to this provision if said courses are outside of the area of the teacher's certificated
endorsement or are not part of a university approved advanced degree program.

"University" shall be defined to mean any institution, which is empowered by law

to grant Baccalaureate or Advanced Degrees.

Masters + 15 Hours - A teacher who has completed at least fifteen (15) semester
hours of university approved graduate study in his/her area of certificated endorsement or area of
responsibility beyond a Masters Degree shall be placed on Schedule III. If said hours are outside
of the teacher's area of certificated endorsement or are not part of a university approved
advanced degree program, a teacher who is seeking to qualify under this provision shall obtain
the prior approval of the Director of Human Resources for such hours. Undergraduate hours
which are part of an advanced degree plan or program beyond the M.A. may be included within
the fifteen (15) hours. In addition, hours earned by a teacher beyond a Masters Degree which
have been required by the School District and for which prior approval has been granted by the
Director of Human Resources shall qualify as part of the required fifteen (15) hours under this
provision.

"University" shall be defined to mean any institution, which is empowered by law
to grant Baccalaureate or Advanced Degrees.

Masters + 30 Hours - A teacher who has obtained an Education Specialist Degree or who has

completed at least thirty (30) semester hours of university approved graduate study in his/her
area of certificated endorsement, area of responsibility or toward an advanced degree beyond a

Masters Degree, which may include a second Masters Degree, shall be placed on Schedule IV.



If said hours are outside of the teacher's area of certificated endorsement or are not part of a
university approved advanced degree program, a teacher who is seeking to qualify under this
provision shall obtain the prior approval of the Director of Human Resources for such hours.
Undergraduate hours which are part of an advanced degree plan or program beyond the M. A.
may be included within the thirty (30) hours. In addition, hours earned by a teacher beyond a
Masters Degree which have been required by the School District and for which prior approval
has been granted by the Director of Human Resources shall qualify as part of the required thirty
(30) hours under this provision.

"University" shall be defined to mean any institution, which is empowered by law
to grant Baccalaureate or Advanced Degrees.

Doctorate - Teachers who have obtained a Doctorate Degree shall receive an
annual pay supplement of One Thousand ($1,000.00) Dollars.

General - Teachers shall be placed upon the appropriate salary schedule when
verification of the degree or hours earned has been submitted to the Director of Human

Resources.

PRORATION OF SALARY AND BENEFITS FOR
PART-TIME BARGAINING UNIT MEMBERS

Teacher covered by the terms of this Agreement who are employed on a regular,
part-time basis shall receive salary and benefits (including longevity) in accordance with the
terms of this Agreement on a pro rata basis. If regular, part-time teachers elect not to pay the
difference between the prorated cost of the insurance coverage provided in Article III and the

actual cost, the teacher shall not receive such benefits, nor shall the Board reimburse the teacher
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for the prorated amount of the insurance premiums. The proration of benefits shall be based both
upon the number of hours such part-time teachers work each day of the total teacher's workday
and the number of days such teachers work of the total number of teacher workdays in a school
year.

EXTRACURRICULAR SALARY SCHEDULE

The parties having agreed as part of their negotiations for the 2000-2003
contract to establish a Committee to review the Extra Curricular Salary Schedules; that
Committee having met; completed its study; and made recommendations for adjustments
to the existing Schedule B schedules; the parties agree to amend their 2000-2003
Agreement EXTRACURRICULAR SALARY SCHEDULE to read as follows:

All teachers working in a paid stipend position during the 2000-2001 school year,
who remain in the same position thereafter, will continue being paid as per the pay formula used
in 2000-2001 for the next 3 years, unless the new pay formula set forth in this amendment is
higher.

Beginning in the 2001-2002 school year, in addition to the salary set forth in the
preceding Salary schedule, a teacher assigned one of the following extracurricular activities
(Athletic/Subject-Matter Related Assignments), which are performed in addition to the regular
teaching assignment, shall receive the additional sum of money computed by multiplying the
percentage set opposite his/her respective assignment to that salary on the Step of Column I, II or
IV of the Salary Schedule, as determined by the teacher’s degree level/salary track, and years of

actual District experience in the specific assigned sport or subject-matter activity.
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Examples:
1. A teacher with a B. A. Degree on the B. A. salary track who coaches cross country the first

year will be paid as follows:
B. A. Salary Step 0 x 7%

2. A teacher with an M. A. Degree on the M. A. salary track who coaches varsity volleyball for
the fifth consecutive year will be paid as follows:

M. A. Salary Step 4 x 9%

3. A teacher with an M. A. Degree plus 30 or more hours on the M. A. +30 salary track who
sponsored the High School National Honor Society for three years (1994-95 through 1997-
98), and who will return to sponsor the high school National Honor Society for this coming
year will be paid as follows:

M. A. +30 Salary Step 3 x 4%

4. A teacher with a B. A. Degree on the B. A. salary track who coached Freshman Boys
Baseball for five years, and who will coach Ninth Grade Softball for the first time in the
coming year will be paid as follows:

B. A. Salary Step 0 x 5%

5. A teacher with an M. A. Degree on the M. A. salary track who coached Seventh Grade Boys
Basketball for four years, and in the coming year will coach Eighth Grade Girls Basketball
for the first time will be paid as follows:

M. A. Salary Step 5 x 5%

6. A teacher with an M. A. Degree on the M. A. salary track who has sponsored High School

Yearbook for twelve years will, for the coming year, be paid as follows:

M. A. Salary Step 10 x 5%
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However, at such time that a teacher sponsors the same activity for fifteen years the teacher
would be paid as if they were on the next higher degree lane, i.e. an M. A. member for fifteen
years would be paid as follows: M. A. +30 Salary Step 10 x 5%. Likewise, a B. A. member

who sponsors the same activity for fifteen years will be paid at the M. A. level.
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ATHLETIC ASSIGNMENTS

Fall

Cross Country

Assistant Cross Country

Football Varsity Head Coach
Assistant Varsity Football Coach
J.V. Football Coach

Assistant J.V. Football Coach
Freshman Football Coach

8th Grade Football Coach

7th Grade Football Coach
Assistant Freshman Football Coach
Golf - Varsity

Soccer — Varsity — Boys/Girls

J.V. Boys’ Soccer

Varsity Coach — Girls’ Basketball
J.V. Girls’ Basketball - High School
Freshman Girls’ Basketball

8th Grade Girls’ Basketball

7th Grade Girls’ Basketball

Girls’ Tennis

Girls’ J.V. Tennis

Girls’ Varsity Swimming Coach
Girls’ Assistant Varsity Swimming Coach
Varsity Football Cheerleading

J.V. Football Cheerleading

9" Grade Football Cheerleading

Winter

Boys’ Basketball Varsity Coach
Varsity Wrestling Coach

Hockey Coach

Boys’ Varsity Swimming Coach
Boys’ Assistant Varsity Swimming Coach
Varsity Volleyball

Varsity Gymnastics

J.V. Volleyball

J.V. Basketball Coach

J.V. Wrestling Coach

Freshman Boys’” Wrestling
Freshman Volleyball

Freshman Basketball Coach

9th Grade or J.V. Gymnastics

8th Grade Basketball Coach - Boys
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7th Grade Basketball Coach - Boys 5
7th and 8th Grade Volleyball - Girls 5
Varsity Basketball Cheerleading 4.5
J.V. Basketball Cheerleading 3.5
9" Grade Basketball Cheerleading 3

Spring Percentage

Baseball Director and Varsity Coach

Track Director and Varsity Coach — Boys/Girls
Assistant Varsity Track Coach — Boys/Girls
Middle School Track Coach

Boys’ Varsity Tennis Coach

Boys’ J.V. Tennis Coach

Softball Director and Varsity Coach, Girls’ Softball
J.V. Baseball Coach

Freshman Track Coach

Freshman Boys’ Baseball

9th Grade Softball

J.V. Softball

Girls’ Soccer

J.V. Girls’ Soccer

N

N
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W

Full Year

Drill Team Coach 5
Intramurals 4
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SUBJECT-MATTER RELATED ASSIGNMENTS

The High School President’s Club, the Elementary Library Department Head and Elementary

Library AV stipends are eliminated.

Percentage

Instrumental Teacher High School
includes High School
Symphony/Concert Band
Programs - all activities 5
High School Stage Band
including musicals
(vocal and instrumental)
High School Pep Band
High School Marching Band Director
High School Marching Band Assistant Director
High School Marching Band Assistant Coordinator
High School National Honor Society
Instrumental Teacher, Middle School
Instrumental Teacher, Elementary
Vocal Music Teacher, High School
Vocal Music Teacher, Richards Middle School
Vocal Music Teacher, Elementary
(pro-rated by assignment)
Co-Op Training Program Coordinators
Play Director, Spring Play Musical
Play Director, Fall Play
Assistant Director, Spring and Fall Plays
Quiz Bowl
Newspaper, High School
Yearbook, High School
Yearbook, 7th and 8th Grades
Department Head
3 to 5 Teachers per Department 3
Department Head
6 to 9 Teachers per Department 4
Department Head
10 to 12 Teachers per Department 5
Department Head
13 to 17 Teachers per Department 6

B LW OULEDNDWRDNDDND
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Department Head™

18 or more Teachers per Department
High School (M.E.A.P. Coordinator)
Department Head, Instrumental, Grades 5-12
Elementary Safety Patrol
Elementary Service Squad
Audio Visual, Grades 7 -12
Secondary Class Advisors

9" Grade

10th Grade

11th Grade

12th Grade
Senior High Student Council
Middle School Student Council

Howard C. Richards Middle School
Elementary Student Council
Elementary Teacher in Charge24
Auditorium Director
Honors Advisor
Science Coordinator — Elementary School
S.T.AXN.D.
Builder’s Club
Young Knights
Forensics
S.A.D.D.
High School Fund-Raising Coordinator
Mentors

(each)

DN W W W W

N b WNN

Teachers performing any of the above Athletic Assignments or Subject Matter
Related Assignments shall, except in emergencies, attend all events and functions associated

directly with their assignments.

%3 The Department Head of a department with 18 or more teachers shall be released one (1)
teaching period per school day in addition to the above percentage.

2 At the beginning of each school year, the Elementary Principal shall appoint a Teacher in
Charge for each elementary school building.
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UNDESIGNATED SUPPLEMENTAL PAY

This amendment includes money for undesignated supplemental pay for each building. The
intention is to give each building the opportunity to offer student extracurricular activities which
may change from year to year. Each building would have a committee made up of the Principal,
the building Rep, and another teacher chosen by the staff. This committee would receive
requests from the staff regarding extracurricular activities that might take place after school
hours, led by a certified person. The committee would recommend the activities and the stipend
to be paid. The superintendent, or designee, would give final approval.

The monies available to each building would be as follows:

2001 —02:  Elementary (each) 2% of BA — 00
Richards 4% of BA —00
Fraser High 8% of BA - 00

2002 -03:  Elementary (each) 3% of BA — 00
Richards 6% of BA — 00
Fraser High 12% of BA - 00

2003-04 and beyond:
Elementary (each) 4% of BA — 00
Richards 8% of BA - 00
Fraser High 16% of BA - 00
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Summer School And Supplemental Services - All teachers who have obtained a

Baccalaureate Degree and possess a Professional, Continuing, Provisional, Permanent or Life
Certificate shall receive $20.00 per class hour for teaching Summer School Classes or
Supplemental Services.

Teaching vacancies for Summer School shall be filled with qualified teachers
from within the system, on a seniority basis. If no teacher is available, a qualified teacher may
be hired from outside the system. Applicants should be notified, if at all possible, of their
acceptance or rejection before the end of the school year. Applicants not accepted shall be
furnished with written reasons upon request. Teachers who have successfully taught summer
school in the District during or after 1985 shall be given first consideration for summer school
positions.

ADULT EDUCATION PAY? - All teachers who have obtained a Baccalaureate

Degree and possess a Professional, Continuing, Provisional, Permanent or Life Certificate shall

receive $20.00 per class hour per class hour for teaching Adult Education Classes.

%5 These provisions shall be abated during the period the Adult and Continuing Education
programs are administered by another school district. In the event Fraser Public Schools
resumes administration of those programs, the contractual provisions for adult and continuing
education pay shall be reinstated.
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CONTINUING EDUCATION PAY 26- All teachers who have obtained a

Baccalaureate Degree and possess a Professional, Continuing Provisional, Permanent or Life
Certificate shall receive $20.00 per class hour for teaching Continuing Education Classes.

OPTIONAL PAY PRIVILEGE - All teachers have the option of receiving their

pay on a twenty (20) or twenty-four (24) installment basis. The Board will indicate paydays on
the official School Calendar prior to the commencement of the school year.
Paydays shall be the last day of school in any pay period.

SPECIAL EDUCATION - Any teacher possessing a Baccalaureate Degree and a

Provisional, Permanent or Life Certificate, who is certified by the Michigan Department of
Education to teach Special Education, who is assigned by the Board to teach Special Education
and who has taught Special Education for the Fraser Public Schools District prior to or during the
1971-1972 school year, shall receive, in addition to the amount of salary as determined on the
preceding Salary Schedule, the sum of Four Hundred ($400.00) Dollars.

ADDITIONAL CLASS ASSIGNMENTS - Any secondary teacher who is

assigned to teach an additional class on a regular basis shall be paid an additional one-seventh
(1/7) of his regular salary, as determined from Exhibit A, pro rata during the period of such
assignment.

DRIVER EDUCATION - Except as otherwise provided in this provision, summer

driver education positions shall be filled in the same manner as other summer school teaching
positions. The rate of pay for summer driver education positions shall be $20.00 per class hour.
Teachers who have successfully taught Driver Education in the District before

September of 1970 will be given first consideration for Driver Education positions.

26 Same as Footnote 25.
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EXHIBIT B
SHARED-TIME MEMORANDUM
OF
UNDERSTANDING

It is understood and agreed by the Board of Education of the Fraser Public
Schools District and MEA-NEA, Local 1, that in the event two (2) full-time teachers submit a
written request for a shared-time position to the Director of Human Resources, representatives of
the Board and Local 1 shall meet to discuss and consider the implementation of a shared-time
position and, if agreed upon, the terms and conditions of such position. This Memorandum of
Understanding shall not obligate the Board or the School District to establish shared-time
positions. If the Board and Local 1 agree to establish a shared-time position, such agreement
shall not be precedent for the establishment of additional shared-time positions. Each request for

a shared-time position shall be considered on an individual basis.

BOARD OF EDUCATION OF THE
FRASER PUBLIC SCHOOL DISTRICT

By:%ﬂ%/

Gary Matsche, Superintendent

MEA-NEA , Local 1

/W/f

Dennls Walkowicz

Ratification Date: September 3, 1987



LETTER OF INTENT

In-House Suspension Program

Local 1 and the Fraser Public Schools District (hereinafter the "District") hereby
agree to the following provisions concerning a pilot secondary in-house suspension program
during the term of the 2000-2003 Collective Bargaining Agreement:

1. Suspension - Secondary in-house suspension rooms shall be supervised by
non-teaching and non-bargaining unit personnel as determined by the District. It is understood

that the in-house suspension supervisors are not members of the teachers' bargaining unit.

2. Teaching Prohibition - In-house suspension supervisors shall not engage in
teaching activities.

3. Annual Review - Local 1 representatives and the Superintendent or his/her

designee shall meet annually (between May 1 and June 30 of each year) to review the pilot

secondary in-house suspension program.

MEA-NEA, LOCAL 1 FRASER PUBLIC SCHOOLS DISTRICT

By )Qy’m\/vl/§ L C%’\A“"Aﬂv By: % W
Gary nowaa Dr. Gary W. Matsche
Presid¢nt, Local 1 Superintendent

Ratification date: November 22, 2000



LETTER OF INTENT

Jury Duty

Local 1 and the Fraser Public Schools District hereby agree that in the event a
teacher receives jury duty pay in any one calendar year in excess of $600, Local 1
representatives, School District representatives, and the teacher shall meet to discuss and review
the manner of administering jury duty pay, pursuant to Article IV, Section H, of the Collective
Bargaining Agreement. By mutual agreement, the parties may implement any appropriate

adjustments.

MEA-NEA, LOCAL 1 FRASER PUBLIC SCHOOLS DISTRICT

By: DHAM/? Cﬂ’\"‘ﬂ/\’k/ By: 4%
Gary (ynowa [/ Dr. Gary W. Matsche

Pr %ident, Local ‘ Superintendent

/1) -

By: / A / h ﬂﬂ
Dennis Walkowicz /
President, FEA

Ratification Date: 11-22-00



LETTER OF UNDERSTANDING

Local 1 and the Fraser Public Schools District hereby agree that Local 1 shall no

longer reimburse the District for two (2) hours per day of local union president release time.

MEA-NEA, LOCAL 1 FRASER PUBLIC SCHOOLS DISTRICT
by /@W’? lparnn, b _ g
Gary (gynow! Dr. Gary W. Matsche
President, Local 1 Superintendent

Ratification Date: September 1, 1997



LETTER OF UNDERSTANDING

It is understood and agreed by the Board of Education of the Fraser Public Schools District and
MEA-NEA Local 1, that in the 1999-2000 school year students and teachers will end the school
year on the same day. The students will have one-half (!2) day of instruction in the morning. It
is understood and agreed that any and all activities required to be completed by teachers in years
past, i.e., verification of report cards, room and equipment inspection, key drop off, etc., will
continue to be required to be completed. If a teacher is unable to complete any and all activities
by 4:00 p.m. on the last day of school, it is understood and agreed that he/she will return to
school the next day at the regular starting time and stay as long as necessary to complete those
things that were left undone. The teacher will not be required to stay beyond their normal
workday and will be allowed to leave upon approval of an administrator when the necessary
tasks are completed.

MEA-NEA, LOCAL 1 FRASER PUBLIC SCHOOLS DISTRICT
By /@Uﬂﬂ? W By Z%%
G Cyngwa Dr. Gary W. Matsche
President, Local 1 Superintendent

By //XM /) JQ)

Dennis Walkow1cz
President, FEA

Ratification Date: September 1, 1997



LETTER OF UNDERSTANDING

It is understood and agreed by the Board of Education of the Fraser Public Schools District and
MEA-NEA, Local 1, that any bargaining unit teacher who assumes administrative duties while
still a member of the bargaining unit shall not be assigned administrative duties that include
evaluation, discipline, or termination of teachers in the FEA.

BOARD OF EDUCATION OF THE
FRASER PUBLIC SCHOOL DISTRICT

Dr."Gary W. Matsche, Superinferlndent

MEA-NEA, LOCAL 1

BY 7o e

Presidéht, Loéal 1

BY /j A /) M i

President, FEA

Ratification Date: September 1, 1997



LETTER OF INTENT

Local 1 and Fraser Public Schools District (hereinafter the “District”) hereby agree to the
following concerning days and hours of pupil instruction during the 2000-2003 Collective
Bargaining Agreement:

If the state requirements for minimum days and hours of pupil instruction change during the life
of this Agreement, representatives of the Association and the Board shall meet for the purpose of
bargaining the school calendar and hours of instruction. It is the intent of the parties that no
additional days or hours of instruction beyond what is currently provided in the contract (1996-
1997) will be scheduled unless required by state law.

MEA-NEA LOCAL 1 FRASER PUBLIC SCHOOL DISTRICT
o Ml oo, gy
ynoﬂa Dr. Gary W. Matsche
Premdent Local 1 Superintendent

Ratification Date: September 1, 1997



LETTER OF UNDERSTANDING
between
THE BOARD OF EDUCATION OF THE
FRASER PUBLIC SCHOOLS DISTRICT
and
MEA-NEA LOCAL 1

The Board of Education of the Fraser Public School District and Fraser Education Association,
MEA/NEA Local 1, recognizing that with the re-enactment of the Elementary and Secondary
Education Act (ESEA)/No Child Left Behind (NCLB) Act, effective January 8, 2002, that
persons hired on or after that date for a position that is required by NCLB to meet the “highly
qualified” standard set forth therein and as implemented by the State of Michigan should meet all
State and Federal standards to be so employed; and that all those employed previous to January
8, 2002 that are assigned to positions covered the NCLB standard for “highly qualified” must
do so by the end of the 2005-2006 school year (i. e. prior to the commencement of the 2006-2007
school year to be assigned to a position covered by now existing State and/or Federal
laws/requirements relating to “highly qualified” teachers); and having agreed to the
establishment of PLC and/or steering committees to act as school improvement committees
within the meaning of NCLB and state implementing policies/regulations; now therefore the
parties agree to the following letter of understanding regarding implementation of the State
and/or Federal requirements related to bargaining unit members being or becoming “highly
qualified” :

1. No teacher who was “highly qualified” under NCLB for the position that they occupied
on January 8, 2002 can be involuntarily reassigned to any position for which they do not
meet such requirements.

2. Committees composed of the FEA President and two bargaining unit members
appointed by the president as well as the Director of Human Resources and two Building
Administrators will be formed for the high school, middle school and at the elementary
level to review the current placement and thus the “core” subject areas that each present
bargaining unit member teaching “core” subjects shall be expected to become “highly
qualified” by the presently mandated June 30, 2006 effective date under NCLB by April
15, 2004.

3. In the event the committee cannot agree with respect to a particular teacher within 30
days of reviewing the question, either party may seek resolution of the question as what
core subject areas if any/all such teacher(s) will be expected to pursue becoming “highly
qualified” in by June 30, 2006 through binding arbitration; the arbitrator shall be
selected in accordance with the grievance procedure in the contract.

4. Each teacher that is not already “highly qualified” for the “core” subject areas that they
teach as listed by the above referenced committee is expected to commit to a plan to
become “highly qualified” in the “core” subject areas that they teacher as part of their
current employment with the District by May 15, 2004 under one of the currently
available options as approved by the State Board of Education on April 24, 2003.

5. No teacher who is fully certified/endorsed for the position that they currently occupy
and who submits or agrees to a plan to become “highly qualified” in the “core” subject
areas listed by the committee shall suffer any adverse employment consequence as a
result of NCLB so long as they in good faith pursue the plan and commitments made



regarding such plan and report their progress in becoming “highly qualified” to the
appropriate PLC/ Steering Committee on an annual basis beginning with June 30, 2004.
. Such committees will advise the Director of Human Resources and the FEA President
by

August 31 of each year beginning with 2004 of the progress made by each teacher in
fulfilling their plan to become “highly qualified” by June 30, 2006.
. The approval of individual professional development plans for purposes of compliance
with NCLB shall include the commitment to provide at least 30 hours of professional
development consistent with such approval under such plan each year for 2003-2004,
2004-2005, and 2005-2006.
. The parties agree to review all then existing approved individual plans to become
“highly qualified” if the State Department approves of local performance assessment as
a component of the high objective uniform state-standard of evaluation (HOUSE) NCLB

and thereby reduces the contact hours of professional development required to be
“highly qualified” under NCLB. It being the intention of the parties to make any

required compliance with the NCLB as to “highly qualified” for teachers employed on

January 8, 2002 to be as simple and as easy as possible.

Agreed to this date:

FOR THE BOARD OF EDUCATION OF THE
FRASER PUBLIC SCHOOLS DISTRICT

BY /z a/L/ /Z/;J// 527;7

Richard Replcky, Superlntendent
FOR MEA-NEA, LOCAL 1

BRI s 7 ¢
Richard Deneweth, President, Local 1
FOR FRASER EDUCATION ASSOCIATION

ﬂ (/A M‘\\

Dennis Walkowicz, President, FEA
Ratification Date: April 6, 2004

BY /) /ﬂ//'y:/




FRASER PUBLIC SCHOOLS

JOB SHARING GUIDELINES

The purpose of this program is to allow two (2) teachers to share a single full-time assignment.
The final determination for job sharing shall be made by the Superintendent or his designee.

1.

7.

The two (2) teachers wishing to participate in the pairing program shall notify the Human
Resources Office by April 1 of the preceding school year. Job sharing assignments will
be finalized by June 1 except in extenuating circumstances.

Only tenured teachers and other professionals not eligible for tenure under the Michigan
Teacher’s Tenure Act, such as school social workers with one (1) or more years of
service with Fraser Public Schools, shall be eligible for job sharing.

It is expressly understood that this voluntary job sharing shall not occur if the pairing
results in the layoff or involuntary transfer of a full time teacher.

The positions made available for job sharing shall be reviewed by Central Administration
and the building principal in whose building the position will be located.

A meeting will be held between the affected building principal and teachers prior to the
start of the assignment.

For elementary teachers, job sharing assignments will be developed and agreed upon by
the job sharers, and administration, subject to the following possible schedules:

A. Half-days. Morning or afternoon with a half-hour preparation. Specific times
may be adjusted to correspond to changes in the students’ school day in
accordance with Article V of the MEA-NEA, Local 1 Master Agreement.

The A.M. teacher will report to work at 8:30 A.M. and leave at 12 Noon.
The P.M. teacher will report to work at 11:45 A.M. and leave at 3:15 P.M.

B. Sixty/forty (60%/40%) percent of the assignment. One (1) teacher teaches three
(3) full days and the other teaches two (2) full days per week.

C. Fifty-fifty (50%/50%) percent of the assignment. Each teacher teaches two and
one-half (2 '2) days per week.

For secondary teachers, job sharing assignments will be developed and agreed upon by
the job sharers, and administration, subject to the following possible schedules:
A. Sixty/forty (60%/40%) percent of the assignment. One (1) teacher teaches three
(3) classes and the other teaches two (2) classes, each with preparation time



10.

11.

12.

13.

14.

15.

16.

prorated to their teaching schedule. The job sharing teacher shall be in the
building for their preparation time.

The job sharing teacher shall arrive before their first class and remain int he
building after their last class as long as is required of full-time teachers.

B. Fifty/fifty (50%/50%) percent of the assignment. If the above-mentioned 60/40
arrangement is reversed second semester, a fifty/fifty (50%/50%) percent
schedule is achieved.

The job sharing position shall be effective for one (1) school year. To continue their
pairing for the next year, the teachers must submit a written request to the Human
Resources Office by April 1. The status of this position will be reviewed annually and is
contingent on district approval.

At the conclusion of the job sharing arrangement, the more senior teacher will remain in
that position subject to the assignment/layoff procedures of the Master Agreement. The
partner teacher shall be reassigned according to Article BI, Section C of the Master
Agreement.

During the school year, when a job sharing position is vacant as a result of a leave of
absence, retirement, resignation or death, the remaining partner will assume the full-time
position unless a mutually agreed upon recalled teacher from the layoff list is available.

After the two (2) teachers have agreed and been approved to job share for a school year,
they will not be offered a full-time position if one opens for that school year.

The premiums on full fringe benefits will be prorated and subject to co-pay based on the
job sharing teacher’s class schedule.

Each individual’s salary will be prorated according to their schedule. Salary increments
will be adjusted the same as if the teacher were employed full time.

Each job sharing teacher shall receive a full year’s seniority.

Each job sharing teacher shall be held responsible for obtaining information disseminated
at any staff meeting which he/she is unable to attend due to their schedule.

Share time teachers will attend all parent teacher conferences, and PLC building, grade
level and subject matter meetings on unscheduled work days. In addition, they will
attend all full day professional development meetings held on unscheduled work days
including days scheduled prior to the first day of student attendance in the fall. Share
time teachers may request from their principal to be excused from subject area PLC
meetings when they don’t apply to their current teaching position. Compensation will be
made for this additional time at the rate of $25.00/hour.



17. Job sharing partners shall assume all duties and responsibilities expected of full-time
teachers during the normal school day.

MEA-NEA, LOCAL 1 FRASER PUBLIC SCHOOLS
DISTRICT
g ,

: ‘A . . ‘,v / 2 // .f\, a / ,ﬁ o . ///
By; ) ' { JZ; z/lf;{uji_/ "7' (»/ A By; t Az /* c/';éﬁ {7’/1

" Martha Pichla =~ Richard Repicky <~ &~

President, FEA Superintendent
> - s

Date 2 7-07 Date ) “1’7 \L’?
L , officially request consideration for a
job sharing assignment for the school year, according to the

aforementioned guidelines.

My partner in the position will be . Tunderstand

this assignment is for one (1) year and must be approved each year.

Signature

Date:




FRASER PUBLIC SCHOOLS
PART-TIME GUIDELINES

. A meeting will be held between the affected building principal and teachers prior to the

start of the assignment.

Part time positions will only be available if deemed necessary by the district. Part time
assignments will be reviewed annually by the Human Resources Office.

Letters of interest in part time positions must be filed with the Human Resources Office
by April 1.

The premiums on full fringe benefits will be prorated and subject to co-pay based on the
part time teacher’s class schedule.

Each individual’s salary will be prorated according to their schedule. Salary increments
will be adjusted the same as if the teacher were employed full time.

Each part time teacher shall receive a full year’s seniority.

Each part time teacher shall be held responsible for obtaining information disseminated at
any staff meeting which he/she is unable to attend due to their schedule.

Part time teachers will attend all parent teacher conferences, and PLC meetings: building,
grade level, subject matter meetings held on unscheduled work days. Part time teachers
may request from their principal to be excused from subject area PLC meetings when
they don’t apply to their current teaching position. In addition, part time teachers will
attend all full day professional development meetings held on unscheduled work days
including days scheduled prior to the first day of student attendance in the fall.
Compensation will be made for this additional time at the rate of $25.00/hour.

Part time teachers shall assume all duties and responsibilities expected of full-time
teachers during the normal school day.

MEA-NEA, LOCAL 1 FRASER PUBLIC SCHOOLS
DISTRICT
e ) ., / \ / §

BY / v L 5’ £ \'/ 1 / ’VI/ L’(:V'/ By ( Te Yz /V/ /C/,‘Léa /{ /"/’

Martha Pichla Richard Repicky & v

President, FEA Superintendent

;R > PN

Date: 270/ Date: ) “L7 B b7




L , officially request consideration for a

job sharing assignment for the school year, according to the

aforementioned guidelines.

My partner in the position will be . Tunderstand

this assignment is for one (1) year and must be approved each year.

Signature

Date:




LETTER OF INTENT
RECORDS / PLC COMMON ASSESSMENT

The intent of Records/PLC Common Assessment time is to provide teachers time to gather and
record data from Common Assessments and to mark report cards. Every effort will be made by
the building administrators to honor the intent of the staff-driven PLC and not schedule staff
meetings during this time.

Agreed to this date:

FOR THE BOARD OF EDUCATION OF THE
FRASER PUBLIC SCHOOLS DISTRICT

BY ( £ g// /c/%/ DATE: _ 3-2) -G
Richard Repicky, 'Supermt’endent

FOR THE MEA-NEA, LOCAL 1

BY )/ huer & /. \/ﬁ/,M DATE: 2/ 7/o7

Michael LaBuhn , President, Local 1

FOR THE FRASER EDUCATION ASSOCIATION

1
]

BY /V 4 LZ - / A2 A DATE:  J-27-07
Martha Pichla, President, FEA

~




LETTER OF INTENT

Re:  Article III, Hospital, Life, Income Protection,
Dental and Vision Insurance

It is the intent of the Fraser Board of Education for the life of the 2006-2009 agreement to
provide to all members who wish to have health insurance coverage through their employment,
unless otherwise noted, the following benefits as a result of the Collective Bargaining
Agreement.

Section A - Hospital and Surgical Insurance
Substitution of the MVF-II program described therein BCBS Community Blue PPO Plan 1
with CB-MH20% rider as described in information provided to Local 1 on August 14, 2006
with the 10/20 drug card presented on that same date and $750 per member preventive care
annual maximum. However, to ameliorate the effect of this change in prescription benefits,
the parties agree that for the 2006-2007 school/fiscal year a supplemental fund of $30,000
will be established by the Board to reimburse members who or whose family members are
prescribed brand name drugs for which there is no generic equivalent to the $10 level. Such
reimbursement would not occur until the member/family had accumulated $300 in extra costs
above $10 per prescription and will insure confidentiality as to the name and nature of the
drugs prescribed. Reimbursement will not be made for added costs that could have been
avoided by using the prescription mail in process established by BCBS. The fund will be
reviewed, at least annually, to determine the adequacy of the amount of the fund.

The District agrees to continue the current HMO option rather than the PPO plan agreed to be
in place rather than the MVF-II plan. While the District would prefer to have all members
that wished to be provided with health insurance be enrolled in the agreed upon Plan I PPO,
the District would allow those that wished to have the current HMO to do so. The District
will not continue its prior practice of paying those who select the HMO money for not taking
MVEF-II because MVF-II would no longer be an option.

The remaining aspects of the fringe benefits provided under Article III and the Letter of
Intent in the 2003-2006 contracts will remain unchanged subject to modification as to the
income protection benefit set forth in Article III C based upon the recommendations of the
joint committee agreed to herein which shall be made to the parties no later than November
1, 2006, unless a longer period is mutually agreed upon.

Section B - Life Insurance
Currently carried by Washington National Insurance Company, $50,000 life with
AD & D.

Section C - Income Protection
Currently carried by Washington National Insurance Company, 66 2/3% of
current salary.

Section D - Dental Insurance




Currently carried by Delta Dental of Michigan, Class I 75%, Class II 50%, and
Class III 75%.

Section E - Vision Insurance
Currently carried by MESSA, VSP-1.

Agreed to this date:

FOR THE BOARD OF EDUCATION OF THE
FRASER PUBLIC SCHOOLS DISTRICT

/\, i , “ ’ Vs > - “
BY (sz/ /c/wz//z DATE: - L/)-0)
Richard Repicky, Superinténdent

FOR THE MEA-NEA, LOCAL 1

BY s et [ LS oaTE: 3/ 7/o7

Michael LaBuhn , President, Local 1

FOR THE FRASER EDUCATION ASSOCIATION

)

) /

AN

) ) )/ 7
BY / ;cl‘ L Z/i/ ZJ,Z,/W’:“/ * _,f" 4_,/l L‘[/ﬂ"/ DATE: J 270/

Martha Pichla, President, FEA



LETTER OF INTENT
FUTURE ANNEXATION/CONSOLIDATION

Annexation, Consolidation, or Other Reorganization/Transfer of Function

In the event of any reorganization, annexation to/by the district, or consolidation of the
district/transfer of function by/to any school district/entity that is party to this agreement with
any other district/entity, it is agreed that members of this bargaining unit and those of any other
similar unit affected by such reorganization, consolidation, annexation, transfer of function, will
all be treated as if they were at all times previous to such reorganization/transfer of function,
employed by the school district or other entity that results from such reorganization, annexation,
consolidation or transfer of function. Thus, at a minimum all such members will have seniority
and tenure (if applicable) as if employed by the school district/entity that results from the
reorganization, annexation, consolidation, transfer of function, as well as salary, fringes, transfer
rights, layoff and recall and assignment rights, as if they were at all times employed by what
became the new/surviving school district/entity. It is understood that this provision shall be
applied in so far as it is consistent with the law. It is further understood that these rights shall be
in addition to any other rights provided by law.

Agreed to this date:

FOR THE BOARD OF EDUCATION OF THE
FRASER PUBLIC SCHOOLS DISTRICT

\

BY ( oy / /c/% Z DATE: _ D>~ L/ -C)
Richard Repicky, ‘Supermfendent

FOR THE MEA-NEA, LOCAL 1

BY /// 4 //;f’//{—"/' é /L ‘[,{/41 DATE: ;,” ZJ "7,/;"7’

Michael LaBuhn , President, Local 1
FOR THE FRASER EDUCATION ASSOCIATION

"

/
)

1 A

BY /) L4V~ [ [l DATE: ST/
Martha Pichla, President, FEA




LETTER OF INTENT
EMPLOYEE FINGERPRINTING

Employee Fingerprinting by July 1, 2008

The District shall provide to current teachers hired before December 31, 2006, a limited
opportunity to obtain digital fingerprinting for the criminal records check required by law at
District expense. This opportunity shall be provided at the Macomb Intermediate School District
or such other location in the county designated by the District. The District shall notify the union
and teachers when such fingerprinting may be scheduled before and after school. Teachers who
do not elect to take advantage of this opportunity must obtain the digital fingerprint/criminal
records check required by law at their own expense.

If a teacher elects to have his/her digital fingerprinting and criminal records check conducted
outside the arrangements provided by the District, he/she must furnish evidence that said
criminal records check has been completed by furnishing receipt for same to the District’s
Human Resource Department no later than April 30, 2008

Agreed to this date:

FOR THE BOARD OF EDUCATION OF THE
FRASER PUBLIC SCHOOLS DISTRICT
Y s ) S |
BY (el /oy DATE: _ 3+ 27 -07
Richard Repicky, Superinténdent
FOR MEA-NEA, LOCAL 1

/

BY /¢ /;};M-:/ < /. AZ DATE: 3 /J "fo7

Michael LaBuhn , President, Local 1

FOR FRASER EDUCATION ASSOCIATION

)
I

] Wy ‘4 7 /1 ¢ A i / / /,, P N 5
BY , ;‘l ( é‘// Z/[{LL“’/ ,"1 VA LA DATE: <l /-0
Martha Pichla, President, FEA

N




Letter of Understanding Between Fraser Board of Education and MEA-NEA
Local |, Fraser
Extending the 2009-2012 Master Agreement to
August 31, 2014

Ratified and Executed on June 27, 201 |

/‘/%/i//{/} ) &J { ( l/",{’/ /:’ // ,v'/ k\j MV V4

/Paula Herbart David Richards
President, MEA-NEA Local |, Fraser Superintendent, Fraser

John Duffy Q Deborah Prentiss
Président, MEA-NEA Local | President, Fraser Board of Education



THE FRASER BOARD OF EDUCATION AND MEA-NEA LOCAL |
TENATIVE AGREEMENT
JUNE 24, 2011

The Fraser Board of Education and MEA-NEA Local 1, Fraser in their mutual desire to
protect the well functioning and stable relationship that benefits both parties and the
interests they serve, agree to extend the current Master Agreement until August 31,
2014 (Excluding Article II, Il and Exhibit A). All articles will remain in effect until August
31, 2014 (Excluding Artlcle Il, Il and Exhibit A) with the exception of salary and benefits
(Article I, 11l and Exhibit A). Salary and benefits (Article Il, Il and Exhibit A) will remain in
effect untll August 31, 2012. In the spring of 2012, the parties will meet to begin
bargaining salary and benefits (Article II, Il and EXhlblt A) going forward. At the same
time, they will bargain the calendars for 2012-2013 and 2013-2014.

COLA will remain capped at zero until August 31, 2014.

In consideration of this extension, the FEA agrees to a 10% premium co-pay (pre-tax) on
all benefits (Medical, Dental, Vlsmn Life Insurance and LTD) beginning September 1,
2011 for school year 2011-2012. The amount deducted for the co-pay will be d:vnded

equally between the employee’s pays.

W\ :
(9\ Y}‘W‘, o



Fraser Public Schools and Fraser Education Association
Tentative Agreement Regarding Extension of Contract,

Economic Agreement and Resolution of Pending Litigation
March 25, 2013

1. The parties agree to revise the high school schedule in order to remove or modify the
current block schedule to increase teachers’ time before students and realize savings through less
staff. This shall occur by entering into a letter of agreement that shall read as follows:

“A joint committee will be established to change the high school schedule, with equal members
of teachers and administration, with the teacher members to be chosen by the FEA. The
committee shall begin their meetings in May 2013 and be completed by December 2013. The
committee shall abide by the following parameters:

1. 250 minutes of prep per week with no less than 30 consecutive minutes per day
Prep time shall not be used for PLC meetings, PD meetings, department meetings, or
faculty meetings

3. 30 minutes duty free lunch

4. Ttis desirable to have the high school student-teacher contact time comparable to the
elementary and middle levels.

5. Every effort will be made to assure that reasonable class load and class size maximums

will be attained.

If the Board is not satisfied with the recommendation of the committee, the committee will
reconvene. Once the recommendation of the committee is adopted by the Board of Education,
all existing language of the master agreement that is inconsistent with the new high school
schedule adopted by the Board will be stricken.”

2. Regarding PA 103, the parties agree to meet at least quarterly to discuss the issue of
prohibited subjects of bargaining and its impact until August 31, 2014, at which time the law
regarding prohibited subjects will go into effect. However, both parties agree that following that
date, there will be no further discussions on the prohibited matters. On August 31, 2014, the
prohibited subjects will be moved into an appendix of the Master Agreement to apply to those
bargaining unit members whose employment is not regulated by the Teacher Tenure Act.

The parties also agree to enter into a letter of understanding that provides as follows:

“The parties agree that effective September 1, 2014, arbitrary and capricious will be the legal
standard applicable to those members whose employment is regulated by the Teacher Tenure
Act. This agreement will expire on June 29, 2016.”

3. With respect to salary, insurance, calendar and the pending litigation, the parties agree as
follows:

2012-13: Effective AprilAl, 2013, teachers on steps shall move one-half step from the
step they were on in the 2011-12 school year (Example: A teacher on MA step 3 at an annual

B-22



salary of $53,640 in 2011-12 would have his/her annual salary changed to $55,095 as of April 1,
2013, and thereafter paid on the basis of that annual salary; no retroactive payments per PA 54).
Those teachers that were eligible to advance on a lane but were prevented from doing so will
advance a lane and receive retroactive payment to September 30, 2012.

2013-14: Teachers on steps continue to receive the same salary as of April 1, 2013, and
remain on the same step.

In addition, the following additional compensation will be paid:
a) teachers on steps would each receive an additional off-schedule $500 payment, and

b) teachers on the top step would each receive an off-schedule payment equal to one-half
percent (1/2%) of their base salary.

2014-15: Teachers on steps continue to receive the same salary as of April 1, 2013, and
remain on the same step.

In the event that the District’s General Fund balance, defined as the total of the audited
General Fund Balance, is in excess of $2.95 million as of June 30, 2014, then, the following
additional compensation will be paid:

a) teachers on steps would each receive an additional off-schedule $1,000 payment, and

b) teachers on the top step would each receive an off-schedule payment equal to one-half
percent (1/2%) of their base salary.

2015-16: Teachers on steps continue to receive the same salary as of April 1, 2013, and
remain on the same step. )

1. In the event that the District’s General Fund balance, defined as the total of the
audited General Fund Balance, is in excess of $2.95 million as of June 30, 2015, then the
following additional compensation will be paid:

a) teachers on steps would each receive an additional off-schedule $1,000 payment, and

b) teachers on the top step would each receive an off-schedule payment equal to one-half
percent (1/2%) of their base salary.

2. In the event that the District’s General fund balance defined as the total of the audited
General Fund Balance is in excess of $3.5 million as of June 30, 2015, as determined by the
audit in the Fall of 2015, then the following additional compensation will be paid:

a) teachers on steps shall move one-half step from the step they were on in the 2014-15
school year as of January 1, 2016 (Example: A teacher on MA step 3.5 at an annual salary of
$55,095 in 2014-15 would have his/her annual salary changed to $56,550 as of January 1, 2016,
and thereafter paid on the basis of that annual salary; no retroactive payments); and
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b) teachers on the top step will each receive an off-schedule payment equal to one-half
percent (1/2%) of their base salary.

B. Insurance: The parties may by mutual agreement change coverage/benefits after
further review at any time during the parties’ agreement.

C. All litigation regarding the arbitration/lockout issues pertaining to the District’s
failure to pay step increases for the 2012-13 school year and the start of the teachers’ work year
after expiration of the economic provisions of the contract is resolved and withdrawn.

D. The parties agree that August 28 and 29, 2012, are teacher workdays and the District
will report them as such to the Office of Retirement Services for the Michigan Public School
Employee’s Retirement System (MPSERS). Accordingly, there will be 187 teacher work days
for the 2012-13 school year with no change in annual compensation based upon the additional
work days; however, the District also agrees to add one leave day to each teacher’s leave day
bank as compensation for the two days worked in August 2012.

Calendar for the 2012-13 school year as tentatively agreed. Negotiations for the
calendars for 2013-14, 2014-15 and 2015-16 school years shall proceed as deemed appropriate
by the parties.

4. The parties agree to enter into the following letter of agreement:

“If the law changes such that extension of this collective bargaining agreement which includes
Agency Shop causes a financial penalty to the District based solely on the ratification and/or
length of this agreement, then the parties will meet and do one of the following: (1) re-open the
agreement solely for the purposes of rectifying the financial penalty, or (2) nullify or modify
parts of Article I.B.” '

5. Contract expiration date of June 30, 2016.
A fully-executed agreement will be completed by June 1, 2013.

All other contract provisions shall remain unchanged in the new agreement except as provided
above.

It is further understood that this agreement is contingent upon ratification by the Board of
Education and the Union.

For the Association: Fo thej?istri?:
“Kes el d i, #ﬁﬁf, ultr
f-téfrwﬂwlifw v /L .
Date: 3 =45 -/3 Date: "3’?;!2!‘%} /3
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LETTER OF UNDERSTANDING
FRASER HIGH SCHOOL SCHEDULE

The Fraser Board of Education and Fraser Education Association (FEA) agree to the following to
accommodate changes to the Fraser High School schedule beginning with the 2014-2015 school
year:

» Teachers will be assigned 200 minutes of duty time in a two-week period that consists of ten full
school days.

» Except as otherwise provided in this Letter of Understanding, teachers will teach up to six classes
each semester, during normal high school hours, which will not affect teacher preparation time (250
minutes of prep per week; 30 consecutive minutes per day). Further, it is agreed that teachers will
be compensated if any future scheduling issues result in a Fraser High School teacher teaching
above and beyond six classes or outside contractual teaching times.

« Teachers will be assigned one 50-minute seminar class every other day.

« It is agreed that teachers who volunteer for a daily Seminar assignment will not have daily prep of
50 minutes but will have 90 minutes of preparation time every other day. It is further agreed that the
teacher who volunteers and is scheduled for the daily Seminar will not be assigned a duty period.
Additionally, as compensation, the teacher will receive an annual stipend of $1,000 to be paid
quarterly ($250 per quarter).

« Two minutes will be added to the length of the school day for implementation of the Fraser High
School schedule beginning with the 2014-2015 school year. The teacher workday will remain
unchanged at seven and one-quarter hours.

* In order to comply with the Michigan Department of Education (MDE) student accounting
requirements regarding Seminar class sizes, it is agreed that some students may be assigned to
non-certified professional staff such as but not limited to teachers, administrators, counselors,

~ psychologists, speech pathologists, and social workers. The District will make every attempt to
institute a fair and equitable process of determining which staff member will be assigned a Seminar
Class. The final decision on which staff member is teaching staff is assigned a Seminar Class will
rest with The District.

For the Fraser Education Association:

A B —
oo O fie

Date: };’ / 7;/ (T

For Fraser Public Schools:
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AUGUST
SEPTEMBER

OCTOBER

NOVEMBER

DECEMBER

JANUARY

FEBRUARY

MARCH

APRIL

MAY

JUNE

30

10

16
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23-27
30

7

14
23-JAN 3
4

16
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23-26
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8

14
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6

7,8

8

13
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29
10

12

13

18

26

4

9

22

28
8-13
11

12

13

2011-2012 DISTRICT CALENDAR

First Day - Teachers
Full Day PD RMS & Elementary / Non Work Day FHS
Labor Day Recess
First Day- Students Full Day FHS & RMS, '2 Day Elementary PM
Early Release PLC all levels
¥ Day Students (FHS ONLY) PLC PM
Count Day
Early Release PLC RMS & Elementary
Early Release PLC all levels
Early Release PLC all levels
End of 1st card marking FHS
End of 1st card marking RMS & Elementary
No Students FHS, RMS, Elementary
Records, PLC RMS/Elem. PLC FHS, Afternoon/Evening Conferences
Evening Conferences — Elementary / Early Release PLC FHS
% Day RMS & Elementary Conferences
Thanksgiving Recess
Early Release PLC RMS & Elementary
Early Release PLC FHS
% day PLC RMS & Elementary
Winter Break- Schools Closed
School Re-Opens
No School Martin Luther King Day
Early Release PLC all levels
FHS exams
No Students- End of 2nd marking. > PLC All Levels, %2 Records
Count Day
Early Release PLC all levels
Mid-Winter Break
Early Release PLC RMS & Elementary
ACT Testing @FHS, Early Release PLC Elementary
MME Testing @FHS
Y2 Day Conferences RMS
Early Release PLC all levels
¥, Day Conferences FHS
End of 3rd card marking Elementary
Early Release PLC RMS, No Students Elementary PLC/Records
Spring Break
School Re-Opens
% Day Conferences Elementary
End of 3rd card marking FHS & RMS
No Students RMS Records PLC. Early Release PLC FHS
Early Release RMS & Elementary
% day (FHS ONLY) Prom/ PLC PM
Early Release PLC RMS & Elementary
Early Release PLC all levels
Memorial Day
FHS EXAMS
%2 Day Elementary
%2 Day Elementary & RMS Last Day
FHS Last Day



SEPTEMBER

OCTOBER

NOVEMBER

DECEMBER

JANUARY

FEBRUARY

MARCH

APRIL

MAY

JUNE

JULY

AUGUST

15
30

14
28

15
30

15
30

13
30

15
29

15
30

13
30

15
30

15
29

13
30

15
30

PAY DATES
2011 -2012

Supplemental / Longevity

Supplemental / Longevity

Supplemental / Longevity

Supplemental / Longevity
Contract balance for lump sum - 20 pay teachers

For 24 pay teachers
For 24 pay teachers

For 24 pay teachers
For 24 pay teachers



2012-2013 DISTRICT CALENDAR

AUGUST 28-29 Teacher Workdays
SEPTEMBER 3 Labor Day
4-5 Teacher Workdays
6 First Day- Students Full Day FHS & RMS, '2 Day Elementary PM
22 Early Release PLC all levels
30 % Day Students (FHS ONLY) PLC PM
OCTOBER 5 Count Day
6 Early Release PLC RMS & Elementary
20 Early Release PLC all levels
NOVEMBER 3 Early Release PLC all levels
4 End of 1st card marking FHS
9 End of 1st card marking RMS & Elementary
10 No Students FHS, RMS, Elementary
Records, PLC RMS/Elem. PLC FHS, Afternoon/Evening Conferences
16 Evening Conferences — Elementary / Early Release PLC FHS
17 % Day RMS & Elementary Conferences
23-27 Thanksgiving Recess
30 Early Release PLC RMS & Elementary
DECEMBER 7 Early Release PLC FHS
14 % day PLC RMS & Elementary
23-JAN 3 Winter Break- Schools Closed
JANUARY 4 School Re-Opens
16 No School Martin Luther King Day
18 Early Release PLC all levels
23-26 FHS exams
27 No Students- End of 2nd marking. > PLC All Levels, %> Records
FEBRUARY 8 Count Day
14 Early Release PLC all levels
17-20 Mid-Winter Break
28 Early Release PLC RMS & Elementary
MARCH 6 ACT Testing @FHS, Early Release PLC Elementary
7,8 MME Testing @FHS
8 Y2 Day Conferences RMS
13 Early Release PLC all levels
15 %2 Day Conferences FHS
26 End of 3rd card marking Elementary
27 Early Release PLC RMS, No Students Elementary PLC/Records
APRIL 2-9 Spring Break
10 School Re-Opens
12 % Day Conferences Elementary
13 End of 3rd card marking FHS & RMS
18 No Students RMS Records PLC. Early Release PLC FHS
26 Early Release RMS & Elementary
MAY 4 ¥ day (FHS ONLY) Prom/ PLC PM
9 Early Release PLC RMS & Elementary
22 Early Release PLC all levels
28 Memorial Day
JUNE 8-13 FHS EXAMS
11 %2 Day Elementary
12 %2 Day Elementary & RMS Last Day
13 FHS Last Day



SEPTEMBER

OCTOBER

NOVEMBER

DECEMBER

JANUARY

FEBRUARY

MARCH

APRIL

MAY

JUNE

JULY

AUGUST

14
28

15
30

15
30

14
28

15
30

15
28

15
29

15
30

15
30

14
28

15
30

15
30

PAY DATES
2012 - 2013

Supplemental / Longevity

Supplemental / Longevity

Supplemental / Longevity

Supplemental / Longevity
Contract balance for lump sum - 20 pay teachers

For 24 pay teachers
For 24 pay teachers

For 24 pay teachers
For 24 pay teachers



AUGUST

SEPTEMBER

NOVEMBER

DECEMBER

JANUARY

FEBRUARY

APRIL

MAY

JUNE

2013-2014 DISTRICT CALENDAR

27-29  Teacher Workdays

2 Labor Day
3 First Day - Students

27-29  Thanksgiving Recess

23-JAN 3 Winter Break- Schools Closed

6 School Re-Opens
20 No School Martin Luther King Day

17-18  Mid-Winter Break

7-11 Spring Break

14 School Re-Opens
26 Memorial Day
13 Last Day



SEPTEMBER

OCTOBER

NOVEMBER

DECEMBER

JANUARY

FEBRUARY

MARCH

APRIL

MAY

JUNE

JULY

AUGUST

13
30

15
30

15
29

13
30

13
30

15
28

14
28

15
30

15
30

13
30

15
30

15
29

PAY DATES
2013 - 2014

Supplemental / Longevity

Supplemental / Longevity

Supplemental / Longevity

Supplemental / Longevity
Contract balance for lump sum - 20 pay teachers

For 24 pay teachers
For 24 pay teachers

For 24 pay teachers
For 24 pay teachers



2014-2015 DISTRICT CALENDAR

AUGUST 26-28  Teacher Workdays
SEPTEMBER 1 Labor Day
2 First Day - Students

NOVEMBER 26-28  Thanksgiving Recess

DECEMBER December 20 -Jan 2 Winter Break - Schools Closed

JANUARY 5 School Re-Opens
19 No School Martin Luther King Day

FEBRUARY 16-17 Mid-Winter Break

APRIL 6-10 Spring Break

13 School Re-Opens
MAY 25 Memorial Day
JUNE 12 Last Day
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30
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PAY DATES
2014 - 2015

Supplemental / Longevity

Supplemental / Longevity

Supplemental / Longevity

Supplemental / Longevity
Contract balance for lump sum - 20 pay teachers

For 24 pay teachers
For 24 pay teachers

For 24 pay teachers
For 24 pay teachers
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2015-2016 DISTRICT CALENDAR
Subject to Change

Teacher Workdays
Labor Day
First Day - Students

Thanksgiving Recess

TBD-JAN 1 Winter Break- Schools Closed
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30

TBD

School Re-Opens
No School Martin Luther King Day

Mid-Winter Break

Spring Break
School Re-Opens

Memorial Day

Last Day



SEPTEMBER

OCTOBER

NOVEMBER

DECEMBER

JANUARY

FEBRUARY

MARCH

APRIL

MAY

JUNE

JULY

AUGUST

15
30

15
30

13
30

15
30

15
29

12
29

15
30

15
29

13
27
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PAY DATES
2015 -2016

Supplemental / Longevity

Supplemental / Longevity

Supplemental / Longevity

Supplemental / Longevity
Contract balance for lump sum - 20 pay teachers

For 24 pay teachers
For 24 pay teachers

For 24 pay teachers
For 24 pay teachers
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Appendix D

This Appendix is included to implement the parties’ Letter of Understanding regarding Public
Act 103 of 2011 as well as applicable law and “Best Practices” legislation. PA 103 made
specific items related to layoff and recall, discipline, assignment, evaluation, and merit pay
prohibited subjects of bargaining for certificated bargaining unit members in positions requiring
certification and whose employment is regulated by the Michigan Teacher Tenure Act, MCL
38.71 et al. Effective September 1, 2014, all of the following contract provisions have been
removed from the provisions of the Master Agreement that apply to bargaining unit members
who are subject to the Teacher Tenure Act on the basis that they are prohibited subjects of
bargaining as noted above, and shall not apply to such members. However, they are included
herein, as they shall continue to apply to bargaining unit members whose employment is not
governed by the Teacher Tenure Act.

ARTICLE I

E. COMPLAINTS A complaint against a bargaining unit member originating after initial

employment will not be placed in a bargaining unit member's personnel file unless the
bargaining unit member is also provided a copy of the same. If the bargaining unit member
believes the complaint to be placed in the file is inappropriate or in error, the bargaining unit
member may file a response to the same. The bargaining unit member may also request the FEA
president to meet with the district’s director of personnel regarding the matter. The FEA
president may file a grievance on behalf of the bargaining unit member to remove the complaint
from the bargaining unit member’s file; if such a grievance is filed, it is understood and agreed
that the grievance shall not proceed beyond step 2 provided that the complaint did not result in

the discipline to the bargaining unit member.



ARTICLE VI

VACANCIES, ASSIGNMENTS, REASSIGNMENTS AND TRANSFERS

A. VACANCIES
1. Definition - Vacancies shall be defined to include new positions
and existing positions which exceed the number of teaching positions filled by the current
teaching staff and which cannot be filled by a teacher or teachers from the recall list.

2. Posting of Notice - The Administration shall post a written notice

of all vacancies, as defined above, occurring between the first day of school in September and
June 15 in a prominent or mutually agreeable location in each school and the Administration
Building. The notice shall include any requirements for application and hiring and, when
applicable, all available job descriptions. A copy of the written notice shall be provided to
MEA-NEA Local 1 and the District President on or before the date of posting. The District
President shall be notified of resignations from teachers occurring between June 15 and the first
day of school in September. In addition, teachers who have requested transfers in accordance
with Section C shall receive written notice of resignations from teachers occurring between June
15 and the first day of school in September, provided that their transfer request pertains to the
type of position vacated as a result of the resignation and provided that they have advised the
Human Resources Office of their desire to be so notified and of an address where the notice may
be sent during the summer. Teachers receiving the written notification of resignation shall have
ten (10) days from the date of the notice to apply for the position created by the resignation.

3. Filling of Vacancies - No vacancy, as defined above, will be filled

within ten (10) calendar days from the date of posting, except in cases of emergency and except



for vacancies occurring between June 15 and the first day of school in September, when school is
not in session. In filling vacancies, as defined above, the Board shall first consider the
applications and qualifications of teachers presently employed by the District.

4. Non-Acceptance - Teachers who are not accepted for a new

position or a vacancy for which they have applied shall be advised in writing of their non-
acceptance for the vacancy and shall be extended an invitation in writing to meet with the
Director of Human Resources to discuss the reasons for non-acceptance.

5. General - This vacancy section shall not apply to reassignments
and transfers.

B ASSIGNMENTS

3. Assignment - For purposes of this provision, assignment shall mean
the placement of the existing teaching staff into positions.

4. Notification of Tentative Assignments - Teachers shall be notified

of their tentative assignments in writing for the succeeding school year at least ten (10) school
days prior to the end of the present school year, except under extenuating circumstances. Upon
the request of an affected teacher, the written notification shall contain the reasons for a change
in a teacher's grade level change for grades K-6, and the appropriate Administrator or
Administrators shall meet with the teacher for the purpose of discussing and reviewing the
change. The teacher may have an Association representative attend such meeting. Changes in
grade level assignments in Grades K-6 shall not be made arbitrarily.

In the event the number of preparations per semester for a secondary
teacher exceeds three (3), the teacher may request in writing a meeting with the building

principal to discuss and review the number of preparations assigned to the teacher and to



consider possible alternatives. The teacher may have a Local 1 representative attend such
meeting. Effective for the 1988-1989 school year, secondary classroom teachers shall not be
assigned to more than two (2) separate classrooms per semester (except in extenuating
circumstances and excluding specialized classrooms or areas, such as laboratories, shops, food
service and the like, and excluding special education teachers).

3. Changes in Tentative Assignments - Affected teachers shall be

notified in writing of changes in their tentative assignment. Upon request of the affected teacher
or teachers, the appropriate administrator shall meet with the teacher or teachers for the purpose
of discussing and reviewing such changes. The teacher may have an Association representative
attend the meeting held for the purpose of discussing changes in the teacher's tentative
assignment.

C. REASSIGNMENTS —

1. Definition - Reassignment shall be defined to mean a change in the
teacher's assignment from one building to another building or from one full department to
another full department, excluding changes or assignments which are made to create positions
for laid-off teachers on the recall list.

2. Procedure:

a. Teacher Selection - Teachers shall be reassigned as defined

above in the following manner and subject to the following conditions:

(1) Elementary (K-6) - In the event of reassignments, the

lowest senior teacher or teachers in the building or subject-matter areas’ being reduced shall be

7 Special area teachers who are being considered for reassignment shall first have the option of

being assigned to a position in another special area (K-6) for which they have seniority, certification and
qualifications required for such special area. Qualifications for Special education and special area positions shall be
deemed to include applicable state and federal requirements for such positions.



reassigned, provided they are certified and qualified (as defined in Article VII and, where
applicable, appropriate majors or minors required for special areas) for the position to which they
are being reassigned.

(2) Secondary (7-12) In the event of reassignments, the

lowest seniority teacher or teachers in the department from which the reassignment is being
made shall be reassigned, provided they are certified and qualified (as defined in Article VII) for
the position to which they are being reassigned.

(3) No teacher shall be reassigned as defined herein more
than once every three school years, except in extenuating circumstances, such as the closing of a
school.

b. Meeting with Local 1 - Before reassignments, as defined

above, are made for the coming school year, and before the affected teacher is notified, the
Director of Human Resources or his designee shall meet with Local 1 representatives for the
purpose of reviewing the reassignments on or before May 1, except in emergencies.

c. Teacher Notification - After the above meeting, affected

teachers shall be notified of their reassignments at least ten (10) calendar days if not stated prior
to the end of the school year, whenever possible, and shall, at their option, be entitled to meet
with the Director of Human Resources or his/her designee and a Local 1 representative for the
purpose of discussing the reason or reasons for the reassignment. In lieu of this meeting, the
teacher, upon request, shall receive a written reply of the reason or reasons for the reassignment.

d. Reassignment Changes - If changes in the planned

reassignments occur or if new reassignments are planned prior to the end of the school year,



Local 1 will be notified and may have additional meetings with the Director of Human
Resources to review the changes or newly planned reassignments.

€. Summer Reassignment - In the event a teacher is reassigned,

as defined above, during the summer months when school is not in session, the teacher shall be
entitled to resign in good standing within ten (10) days after notice of reassignment is mailed to

him/her.

f. Department Determination - If it becomes necessary to

reassign a teacher within a building, the Department to which the teacher is assigned shall be
determined in the following manner:
A. The teacher shall be assigned to the Department that
corresponds to the majority of the teacher's current assignment schedule.
B. In the event that the teacher's current assigned schedule is
split evenly between Departments, the teacher shall be assigned to his/her last full
Department assignment.

3. Return Option - Teachers who have been reassigned from one
building to another building or from one full department to another full department shall have
the option of returning to their former position if it becomes vacant between June 15 and
September 15 within the following 3 years and would not otherwise deprive a teacher on the
recall list of a position. Prior to the end of the school year, reassigned teachers who desire to
be eligible for the above return option shall advise the office of the Director of Human
Resources of an address where they may be reached during the above period. Upon written
notification of the availability of their former position, such reassigned teachers shall have

ten (10) days to notify the office of the Director of Human Resources that they desire to



return to their former positions. In addition, teachers® who have been reassigned from one
building to another building or from one full department to another full department shall have
the option, except in extenuating circumstances’, of returning to their former position if it
becomes vacant during the school year between September 15 and April 1 within the
following 3 years and would not otherwise deprive a teacher on the recall list of a position. If
a teacher exercises a return option between September 15 and April 1 in any school year, the
position which such teacher vacates shall not be subject to this return option on the part of
any other secondary teacher. Whenever possible, a return option shall be exercised at a

natural break, such as the end of a card marking period and/or the end of a semester.

4, General:

a. No teacher shall be reassigned unnecessarily.

D. TRANSFERS - Any tenure teacher may request a transfer to a different
grade, building or teaching position for which he is certified and qualified. All transfer requests
shall be made to the Director of Human Resources on or before April 1 of each school year. A
list of the transfer requests shall be furnished to Local 1 on or before May 1 of each school year.

Prior to making transfers and/or reassignments for the coming school year, the
Board shall give first consideration to those teachers who have requested transfers in the manner
set forth above. A teacher shall receive a written reply of the reasons for a denied request for

transfer.

§ This provision shall not apply to elementary teachers (K-6) who have been reassigned from one

elementary classroom position to another elementary classroom position.

’ In the event of the occurrence of extenuating circumstances, the Board and Local 1 representatives

shall meet to discuss and review the extenuating circumstances.



E. SCHOOL BUILDING CLOSING —In the event an elementary school

building is closed, the following procedures shall apply to the assignment and reassignment of
teachers in the building being closed:

1. Initial Procedure - Teachers in an elementary building being closed
shall be listed on a seniority basis. A list of vacant and unassigned positions in Grades K-6,
excluding special area positions, shall be provided to the Association and to the teachers in a
building being closed at least seven (7) days prior to the first Monday in May.

2. Selection Meeting - Teachers in a building being closed shall meet on

the first Monday in May for the purpose of selecting vacant and unassigned positions in
Grades K-6 on a seniority basis. Any teacher who is absent may make a selection through a
designated representative. The above date for the selection meeting may be modified by
mutual agreement between the Association and the School District. This procedure applies
to teachers in an elementary building being closed who have not been laid off, and all
teachers must have appropriate certification for the position selected.

3. Assignment and Reassignment - After the implementation of the

procedures set forth in this provision, teachers who have selected positions in accordance with
this provision shall then be assigned and reassigned in accordance with the applicable
assignment and reassignment provisions of this Article.

4. Building Closing — In the event there is no vacancy or unassigned

positions, the layoff-recall language will be used for placement purposes.

5. Extracurricular Positions - All elementary extracurricular positions

will be posted. These positions will not be filled until the staff has been reassigned as a result of

the building closing.



ARTICLE VII

SENIORITY, LAYOFF AND RECALL

A. SENIORITY - Teachers shall accrue seniority in the School District from the
date the teacher signs an employment contract with the District, except as otherwise provided in
this Agreement'’. In the event two or more teachers sign contracts on the same date, the time
stamped on the contract shall determine seniority for teachers employed after the 1974-1975
school year. Teachers who work part-time or in job-sharing positions shall accrue full seniority.

Seniority shall be based on continuous employment with the School District, and
a teacher shall lose seniority if he or she resigns, retires or is discharged from the School District.

On or before March 1 of each year, the Board shall provide a seniority list to the
President of Local 1 or to his/her designee for all teachers within the bargaining unit. For
informational purposes, the seniority list shall show the certification and certificated
endorsements as of January 15 of each year for the seventy-five (75) teachers on the seniority list
with the lowest seniority. It shall be the responsibility of each teacher to process all changes in
their certification and to insure that all updated certification information is forwarded to the
School District. This seniority list provision is subject to all of the provisions of this Article.

B. LAYOFF
I. Definition - "Layoff" shall be defined to mean a reduction of the

teacher work force due to a decrease of work or operating funds.

10 Accrual of seniority shall be subject to Article IV, Section G, Article VII, Section

B(5) and Article VII, Section C.



2. Procedure - In the event of a layoff, the order of reduction shall be:

first, temporary employees, next, probationary teachers according to qualifications'',

certification and seniority in the District, and, next, tenure teachers according to qualiﬁcationslz,

certification and seniority in the District in accordance with the following procedure:

a. The Superintendent or his designee shall determine the
positions proposed to be eliminated and shall meet with the Association President
at least ten (10) days prior to the meeting at which the Board will consider
proposed layoffs, except under extenuating circumstances, for the purpose of
discussing and reviewing the proposed layoffs and related matters.

b.  The Superintendent or his designee shall identify the lowest
seniority teachers on the seniority list equal in number to the number of positions
proposed to be eliminated. Low seniority teachers so identified, who are assigned
to a position to be eliminated, shall be laid off by the Board.

C. Teachers who are assigned one of the positions proposed to
be eliminated and who are not identified as one of the low seniority teachers in
accordance with Subparagraph (b) above shall be ranked in the order of their
seniority. Starting with the highest seniority teacher from this ranking, the
Superintendent or his designee shall determine all positions occupied by teachers
of lower seniority for which such teacher has appropriate certification and
qualifications. Such teacher shall then be assigned or reassigned to a position

occupied by the lowest seniority teacher occupying one of the positions so

11

A teacher shall be deemed qualified under this Article if he/she has appropriate certification and

meets applicable state and federal requirements for such positions.

12

Same as Footnote 11.



identified. This procedure shall be repeated for each of the teachers who have
been ranked in the order of their seniority in accordance with this section.

d.  Ifno positions exist for teachers who have been ranked and
identified under Subparagraph (c) above and no positions are created by effecting
a voluntary transfer of a teacher who has submitted a voluntary transfer request
prior to April 1, such teacher or teachers shall be laid off.

e.  Any teacher who has been displaced by the above procedures who is
one of the low seniority teachers identified in Subparagraph (b) above shall be
laid off. If a displaced teacher is not one of the low seniority teachers identified
in accordance with Subparagraph (b) above, the procedures set forth in
Subparagraphs (c¢) and (d) above shall be applied to such teacher until the
requisite numbers of layoffs have been effected. Following implementation of the
above procedures, teachers for whom there are no positions available shall be laid
off.

f. In the event that the above procedures result in the potential layoff
of a teacher who has more seniority than ten (10%) percent of the number of
existing teaching staff as determined from the seniority list, but excluding
teachers on the recall list from prior layoffs, the Superintendent or his designee
shall make reassignments of teachers according to certification and
qualifications'” if such reassignments will result in the retention of such teacher,
subject to certification and qualifications'*. The Superintendent or his designee

shall not be required to make reassignments for the retention of any teacher,

13
14

Same as Footnote 11.
Same as Footnote 11.



except as otherwise provided in Subparagraph (c), who does not have more
seniority than ten (10%) percent of the existing teaching staff, excluding teachers
on the recall list from prior layoffs.

3. Notification - In the event the effective date of a teacher's layoff
occurs during the school year when school is in session, the affected teacher shall be provided
with written notice of the effective date of his/her layoff at least twenty (20) calendar days prior
to the effective date of the layoff.

4. Change in Certification - For purposes of Section B of this Article,

teachers who have completed additional credit courses resulting in a change in their certification
shall submit verification of such changes to the Director of Human Resources on or before
February 15 of each school year. Such verification shall consist of the change in endorsement or
endorsements from the State Department of Education or a letter from the college or university
in which the additional credits were earned verifying successful completion of the course work
and the recommendation for the change in certification, subject to confirmation and acceptance
by the State Department of Education.

5. Accrual of Seniority During Layoff - Teachers who are laid off after

September 1, 1985, and teachers who are on layoff status as of September 1, 1985, shall accrue
seniority to a maximum of three (3) years during the period such teachers are laid off. After a
teacher has accrued a maximum of three (3) years of seniority during the period of layoff, such
teacher shall not accrue any additional seniority while on layoff status. In the event that a laid-
off teacher is recalled for a period of time and then laid off again, the teacher shall be eligible to
accrue additional seniority to a maximum of three (3) years during the period of subsequent

layoff.



C. RECALL - Any teacher whose services are terminated because of a
necessary reduction in Human Resources shall be appointed to the first vacancy for which the
teacher has seniority and is qualified"” In order to facilitate the recall of laid-off teachers on the
basis of seniority, the Superintendent or his designee shall, whenever possible, reassign teachers
whose seniority ranking places them in a group of the lowest seniority teachers equal in number
to ten (10%) percent of the existing teaching staff as determined from the seniority list, but
excluding teachers on the recall list from prior layoffs, based upon such teachers' certifications
and qualifications'®. A recalled teacher must have the appropriate certification and
qualifications'’ for the vacancy resulting from the making of such reassignments. In addition,
such reassignments of teachers in the above-defined group must be to a vacant position and, if no
vacant position exists, the Superintendent or his designee shall not be required to make such
reassignments except as otherwise provided in this section. Teachers shall be notified of recall
by certified letter or email, with a copy to Local 1. Within twenty (20) days (during the summer
when school is not in session) or within ten (10) days (after September 1, but prior to the end of
the school year) from the date the recall notice was mailed or sent to the affected teacher, the
teacher shall notify the Board by email or certified mail that he/she will return to the District. In
the event a teacher is recalled during the school year after September 1, 1985, and the teacher has
signed a Teacher's Employment Agreement and is working in a Michigan public school district,
the teacher may refuse the recall and still retain eligibility for future recall to a vacancy for which
the teacher has seniority and is qualified'®. A teacher who has refused recall under such

circumstances shall not accrue any seniority following the date of refusal but shall retain all

15
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Same as Footnote 11.
Same as Footnote 11.
Same as Footnote 11.
Same as Footnote 11.



accrued seniority earned at the date of refusal, subject to the provisions of the Collective
Bargaining Agreement. If such teacher is subsequently recalled to a vacancy and accepts the
recall, the teacher shall then accrue seniority in accordance with the applicable provisions of the
Collective Bargaining Agreement. Except as provided above, teachers who refuse recall and/or
who do not notify the Board within the 20-day or the 10-day period, whichever is applicable,
shall be deemed to have terminated their employment with the School District and shall be
removed from the recall list. A laid-off teacher must notify the Board Office of any changes in
his or her address.

In the event two or more teachers have the same qualifications and
seniority in the District, the Board shall make the final decision as to who shall be laid off. This
provision shall not be retroactive and shall only apply to layoffs occurring after September 1,
1975.

Notwithstanding anything to the contrary, a teacher on layoftf for three (3)
consecutive years shall lose his/her seniority and all recall and reemployment rights with the
District after as many years as they have been employed or three (3) consecutive years
whichever is longer.

ARTICLE VIII

GRIEVANCE PROCEDURE

A. DEFINITION - A grievance is a complaint about an act or condition which
affects the welfare or working conditions of a teacher or group of teachers, or a complaint that
there has been a violation, misinterpretation or misapplication of any provision of this
Agreement.

An aggrieved party is any teacher, group of teachers or Local 1 filing a grievance.



B. PROCEDURE - Only those grievances which have been initiated at Step 1 or
Step 2 of the Grievance Procedure by Local 1 may be appealed to arbitration. All other
grievances which have been initiated by a teacher or group of teachers and not by Local 1 may
be appealed through Step 3 of the Grievance Procedure. The decision of the Board shall be final
and binding as to all grievances which have been initiated by a teacher or group of teachers other
than Local 1.

Problems and grievances shall be presented and adjusted according to the
following procedure:

Any teacher with a problem shall, prior to filing a written grievance,
informally discuss the matter directly or accompanied by a Local 1 representative with the
appropriate member of the Administration, who shall be advised by the teacher or the Local 1
representative that the discussion is intended as the preliminary step of the formal Grievance
Procedure.

Step 1. In the event the matter is not resolved informally, a written

grievance may be filed with the principal of the school in which the

grievance arises within ten (10) school days following the act or condition
which is the basis of the grievance.
a. A grievance may be lodged and thereafter discussed with the
principal:
(1) by a teacher accompanied by a Local 1 representative,
(2) through a Local 1 representative if the teacher so requests,

(3) by a Local 1 representative in the name of Local 1.



b. Within ten (10) school days after receiving the grievance, a
principal shall state his decision in writing, together with the supporting
reasons and shall furnish a copy to the aggrieved party and to Local 1.
Upon receipt of the grievance, however, the building principal shall have
the option of advancing the grievance immediately to Step 2 within the
applicable time period.

Step 2. Within ten (10) school days after receiving the decision of the
principal, the aggrieved party may appeal to the Superintendent of
Schools. The appeal shall be in writing and shall be accompanied by a
copy of the original grievance and the decision at Step 1.

a. Within fifteen (15) school days after receipt of the appeal or after
receipt of a grievance, which has been advanced to Step 2 by the building
principal, the Superintendent shall communicate his decision in writing,
together with the supporting reasons, to the aggrieved party and to
Local 1.

Step 3. If Local 1 or a teacher or group of teachers is dissatisfied with the
decision of the Superintendent, Local 1 or a teacher or group of teachers
may, within ten (10) days, request a meeting with the Board of Education
to consider fairly and in good faith any other method of settlement which
might be mutually agreed upon, including mediation or binding
arbitration.

C. ARBITRATION - If the Board of Education and Local 1 shall be unable

to resolve any grievance, and such grievance shall involve an alleged violation, misinterpretation



or misapplication of a specific article or section of this Agreement or an alleged arbitrary
discharge of a teacher, the grievance may be appealed to arbitration within twenty (20) school
days after the decision of the Superintendent. Such appeal shall be in writing and shall be
delivered to the American Arbitration Association and the Board of Education within said twenty
(20) day period, and if not so delivered, the grievance shall be abandoned. If the parties are
unable to agree upon an Arbitrator, he shall be appointed under the rules of the American
Arbitration Association.

The Arbitrator so selected will confer with the parties and hold hearings
promptly and will issue his decision not later than twenty (20) days from the date of close of the
hearing. The Arbitrator's decision shall be in writing and will set forth his findings of fact,
reasoning and conclusions on the issues submitted. The Arbitrator shall be limited to deciding
whether an alleged violation, misinterpretation or misapplication of a specific article or section
of this Agreement or an alleged arbitrary discharge of a teacher has occurred, and he shall be
subject to in all cases the rights, responsibilities and authority of the parties under the Michigan
General School Laws, the Constitution of the United States and of the State of Michigan, and all
other applicable state and federal laws. The Arbitrator shall not usurp the functions of the Board
of Education in the proper exercise of its judgment and discretion under the law and this
Agreement.

The decision of the Arbitrator, if within the scope of his authority, as set
forth above, shall be final and binding.

The costs of arbitration shall be borne by the losing party, however, each

party shall bear its own expense.



D. GENERAL - All written complaints must be specific. They shall contain
a concise statement of the facts upon which the grievance is based, a specific reference to the
articles and section of the Agreement, if any, which have allegedly been misinterpreted,
misapplied or violated; the specific nature of the relief requested, and shall be signed.

Any teacher may request a grievance for adjustment without intervention
of Local 1 if the adjustment is not inconsistent with the terms of this Agreement, provided that
Local 1 has been given the opportunity to be present at such adjustment.

If a grievance arises of a general nature, Local 1 may present such
grievance directly to Step 2.

The time limits specified in this procedure may be extended in any
specific instance by mutual written agreement. During the summer break period when school is
not in session, all grievance procedure time limits which are expressed in terms of school days
shall be expressed in terms of weekdays and shall not include Saturdays, Sundays or holidays for
purposes of the computation of grievance procedure time limits. Failure of the Board to report
any decision within the specified time limit at any step of the Grievance Procedure shall
automatically move the grievance to the next step in the Grievance Procedure.

Any complaint/matter which is subject to the provisions and procedures of
the Teacher's Tenure Act (Act 4 of Public Acts, Extra Session, 1937, of Michigan, as amended,
being MSA 15.1971, etc.) shall not be the basis of any grievance or be subject to the provisions
of this Article, Article VIII, Grievance Procedure. Also, in the event a teacher, group of teachers
and/or Local 1 files or submits a complaint, charge or similar matter with any state or federal
agency, administrative tribunal or court of law pursuant to any law or regulation having the force

of law, the basis of such complaint/charge or similar matter shall not be the basis of any



grievance or be subject to the provisions of this Article, Article VIII, Grievance Procedure.
Likewise, any grievance filed pursuant to the provisions of this Article by any teacher, group of
teachers and/or Local 1 shall be deemed to be an election of remedies.

ARTICLE X.
MISCELLANEQOUS PROVISIONS

E. PERSONNEL FILES - All teachers have the right to review their own

personnel files, either the principal's or the Central Office file, exclusive of confidential
employment and university credentials. Each teacher shall receive a copy of and must reply in
writing to any addition to his or her personnel file.

Upon request, a teacher may have a personal conference with the principal
regarding any written document other than written evaluations placed in the teacher's personnel
file.

Upon the written request of the affected teacher, a written warning or
written reprimand shall be removed from the teacher's personnel file after four (4) years from the
date of the written reprimand or written warning, provided that the affected teacher has not
received a written reprimand or written warning within the four-year period. This provision shall
not apply to written evaluations or other documents contained in the personnel file except written
reprimands and written warnings as provided above.

The Board agrees that upon receipt of any Freedom of Information Act
(“FOIA”) request for information concerning a bargaining unit member's personnel file, it will
immediately send a copy of said request to the involved teacher and the Association President.
The teacher and/or the Association President shall notify the Human Resources director within

three (3) days of receipt of said notice whether the disclosure of the requested information is



objected to by said teacher or the Association. If the involved teacher or the Association objects
to disclosure and it is consistent with the statute, the Board shall apply for the ten (10)-day
extension of time for disbursement of said information allowed under FOIA. In the event the
Board deems it necessary to disburse said information at the end of the 10-day extension
pursuant to FOIA, it shall do so unless the teacher or Association procures a proper court order
restraining the Board from disbursing said information.

F. TEACHER EVALUATION — The following procedures shall apply to the

formal written evaluation of teachers covered by the terms of this Agreement:

1. Observation Notice — Teachers shall receive notification from the

appropriate Administrator five (5) days prior to an observation pursuant to the evaluation
procedure under the terms of this provision.

2. Observation — An observation of a teacher under the term of this
provision by the appropriate Administrator shall be for a period of at least one (1) class period or
for the duration of a particular teaching or instructional unit. Teachers who are not assigned to a
regular classroom shall be evaluated for a reasonable period of time dependent upon the nature
of their assignment. Administrators who have not received training in teacher evaluation will not

evaluate bargaining unit members.

3. Written Evaluation and Conference — The Administrator conducting the
observation or observations pursuant to Paragraph 2 above shall prepare a written evaluation
report, including, but not limited to, if necessary, recommendations, suggestions for
improvement and available assistance. Within ten (10) school days, except under extenuating
circumstances, from the date of the last observation upon which a written evaluation report is

based, the Administrator shall meet with the teacher for the purpose of presenting and discussing



the written evaluation report. Following this meeting, the teacher may request an additional
meeting within ten (10) school days following the date of the first meeting, except under
extenuating circumstances, for the purpose of further discussing and reviewing the written
evaluation report. Upon the presentation of the written evaluation report to the teacher, the
teacher shall sign the written evaluation report acknowledging that he/she has received a copy.

4. Teacher’s Response — A teacher who disagrees with the written

evaluation report may submit a written response to the written evaluation report within twenty
(20) school days from the date the written evaluation report is presented to the teacher, except
under extenuating circumstances. The teacher’s written response shall be attached to the file
copy of the written evaluation report.

5. Evaluation Frequency — Probationary teachers or other probationary

bargaining unit members shall be evaluated every year during the probationary period. Every
evaluation of a probationary teacher will be accompanied by two (2) observations as provided for
in the Michigan Teachers Tenure Act. Tenured teachers and other bargaining unit members shall
be evaluated in accordance with this procedure at least once every three (3) years. Evaluations
without narrative observation shall be done yearly in accordance with law.

6. Local 1 Representative — Teachers may have a Local 1 representative

present at meetings or conferences between the teacher and the Administrator held for the
purpose of discussing a written evaluation report pursuant to Section 3 above. Upon request, any
teacher shall be granted the right to an independent evaluation by the Superintendent or his

designee.



7. Any judgment of less than satisfactory performance must not be
arbitrary or capricious. Should a teacher receive a less than satisfactory evaluation, the evaluator
shall:

a. Identify the area that needs improvement.
b. Provide the employee with appropriate written recommendations
for improvement.
c. Develop a fair and workable time line for improvement.
This time line shall include appropriate follow-up to
evaluate the area(s) of concern.
d. Provide a program of assistance that may include materials,
resources, consultant services and recommendation(s) of
the evaluator.
8. The parties agree that the evaluation language in the Master
Agreement will be changed to accommodate changes in state law.
The parties agree to use the Michigan Education Alliance
recommendations (May 2011), which includes the Macomb County
Dashboard. The parties also agree that the evaluation language and
forms will include the following provisions:
a. Evaluations will be conducted annually.
b. The evaluation will include a category identified as Student
Growth. The Student Growth category will be based on a
combination of factors and a variety of measures that include those

recommended by the Macomb County Dashboard-Student Growth



Measures agreement. This will include district, building, and
teacher developed measurements as well those required by the state
including a merit pay component.
c. The evaluation ratings will include: Highly Effective, Effective,
Minimally Effective, and Ineffective.

9. The provisions of this article shall not be altered nor modified by

any individual teacher.

L. JUST CAUSE - No teacher shall be disciplined or receive a reprimand which would
result in the suspension, reduction in compensation or termination of employment without just
cause and preceded by a conference with the teacher by the appropriate administrator prior to
taking any action, except in extenuating circumstances. A written explanation for the action
shall be given to the teacher and Local 1 upon request. This provision is subject to the

provisions of Article VIII, Section D, of this Agreement.



ARTICLE XII

GENERAL PROVISIONS

Further, in the event that the Teacher's Tenure Act, as it relates to the discharge
and demotion of teachers, is repealed by the Legislature of the State of Michigan, and no
substitute remedial procedure is provided by the Legislature, the Board and Local 1 agree to
reopen this Agreement for the sole and exclusive purpose of engaging in collective bargaining
with respect to establishing a remedial procedure for the termination of employment of tenure

teachers with the School District.



FRASER PUBLIC SCHOOLS

LETTER OF INTENT

Local 1 and the Fraser Public Schools District hereby agree to the following
provisions concerning the Return Option, ARTICLE VI, C. 3:

1. A teacher who voluntarily transfers from one building to another, or from
one full department to another full department, shall not be entitled to the
Return Option as described in ARTICLE VI, C. 3.

Acceptance of the Return Option shall be considered a voluntary transfer,
and once the Return Option is exercised, the teacher shall not be entitled to
return to any previous position covered under ARTICLE VI, C. 3.

2. If more than one (1) teacher is entitled to return to a position, as per
ARTICLE VI, C. 3, the most senior teacher shall be offered the position.

3. If a teacher has been involuntarily reassigned from more than one (1)
position, the teacher is entitled to return to any position held in the three
(3) year period as per ARTICLE VI, C. 3.

MEA-NEA, LOCAL 1 FRASER PUBLIC SCHOOLS
By / // A /\> VQ) ” /z aé /L’?Q/ fz%'}y
Dennis Walkowicz Superlntendent

President, FEA



LETTER OF AGREEMENT
BETWEEN
MEA-NEA LOCAL 1, FRASER
AND
FRASER BOARD OF EDUCATION
TEACHING ASSIGNMENTS

The following procedure will be used when making teaching assignments at the secondary level
beginning in the spring of 1996 for the 1996-97 school year and thereafter.

1.

Department Heads will hold a meeting of all members of their department for the purpose
of reviewing course information after students have been scheduled for classes.

Following this meeting all department members will be surveyed regarding the course(s)
they prefer to teach and the course(s) they would prefer not to teach.

Once the Department Head has reviewed all of the surveys, a tentative schedule will be
established. The Department Head will meet with the members of the department for the
purpose of discussing the tentative schedule. If a consensus is reached, the Department
Head will forward this recommendation to the Building Principal. If a consensus is not
reached, the Department Head will forward his/her recommendation to the Building
Principal.

It is understood that the Building Principal will make the final decision on class
assignments and will notify each bargaining unit member of their assignment. If the
assignment is different than what was recommended, the Principal will discuss the
reasons for changes with the affected bargaining unit member.

BOARD OF EDUCATION MEA-NEA LOCAL 1
IR SPER PR
o 2 .
SUPERINTENDENT RESIDENT
/) ) ‘
Do I
LV e P L s,
UNIT PRESIDENT

Ratification Date: September 1, 1997



LETTER OF INTENT

TEACHER EVALUATION
A joint committee made up of representatives of the Board of Education and NEA/MEA Local 1
shall review current evaluation procedures. Both parties shall agree upon the tool used for
evaluation. Tenured teachers may choose to participate in the voluntary implementation of the
agreed upon evaluation method and procedures during the 2006-2007 and 2007-2008 school
years. At the end of the 2007-08 school year, the joint committee will make final
recommendations. It will not continue past June 30, 2008 unless recommended by the joint
committee and approved by the parties.

Agreed to this date:

FOR THE BOARD OF EDUCATION OF THE
FRASER PUBLIC SCHOOLS DISTRICT

) - i ) . ;'/ 4 )
i ) 7). / . -6
o Lokt Neay oate: 376,

Richard Repicky, Superinténdent

FOR MEA-NEA, LOCAL 1

BY /// 4 /é//{—'/ § [, » szn DATE: ,/A '7/’/2"7’

Michael LaBuhn, President, Local 1

FOR FRASER EDUCATION ASSOCIATION

1

4 N

. w, , 2 /
BY / V L &‘i] (/,Z; Lw“"-/ / '_,.’ (0 L[ﬂ DATE < Tl ,7 -£) //

Martha Pichla, President, FEA



10.

FRASER PUBLIC SCHOOLS

PART-TIME GUIDELINES

Only tenured teachers and other professionals not eligible for tenure under the Michigan
Teacher’s Tenure Act, such as school social workers with one (1) or more years of
service with Fraser Public Schools, shall be eligible for part time positions.

. Itis expressly understood that this voluntary part time shall not occur if the assignment
results in the layoff or involuntary transfer of a full time teacher.

The positions made available for part time shall be reviewed by Central Administration
and the building principal in whose building the position will be located.

. A meeting will be held between the affected building principal and teachers prior to the
start of the assignment.

. Part time positions will only be available if deemed necessary by the district. Part time
assignments will be reviewed annually by the Human Resources Department.

. Letters of interest in part time positions must be filed with the Human Resources Office
by April 1.

. The premiums on full fringe benefits will be prorated and subject to co-pay based on the
part time teacher’s class schedule.

. Each individual’s salary will be prorated according to their schedule. Salary increments
will be adjusted the same as if the teacher were employed full time.

. Each part time teacher shall receive a full year’s seniority.

Each part time teacher shall be held responsible for obtaining information disseminated at
any staff meeting which he/she is unable to attend due to their schedule.

. Part time teachers will attend all parent teacher conferences, and PLC meetings: building,
grade level, subject matter meetings held on unscheduled work days. Part time teachers
may request from their principal to be excused from subject area PLC meetings when they
don’t apply to their current teaching position. In addition, part time teachers will attend all
full day professional development meetings held on unscheduled work days including
days scheduled prior to the first day of student attendance in the fall. Compensation will
be made for this additional time at the rate of $25.00/hour.

. Part time teachers shall assume all duties and responsibilities expected of full-time
teachers during the normal school day.



MEA-NEA, LOCAL 1

)

sy LV LI Fpeble
Martha Plchla
President, FEA

-

Date: " <7-0/

FRASER PUBLIC SCHOOLS
DISTRICT

N -/

By < ‘/ﬂ// z i, ‘/Z
Richard Repicky #
Superintendent

Date: 5 l-? - ‘/7

L

job sharing assignment for the

school year, according to the

aforementioned guidelines.

My partner in the position will be

. T understand

this assignment is for one (1) year and must be approved each year.

Signature

Date:

, officially request consideration for a



LETTER OF INTENT

FILLING OF VACANCIES
While preserving the parties’ respective positions regarding the appropriate application of Article
VI.A.3 in the filling of a teaching vacancy, with respect to filling a non-teaching vacancy, such
as a counselor position, the parties agree that there may be objective criteria and qualifications
(such as experience, interview information and performance, etc.) beyond those required by state
law and/or regulations, that would warrant the District awarding such position to a non-
bargaining unit applicant instead of a minimally qualified bargaining unit member.
Agreed to this date:

FOR THE BOARD OF EDUCATION OF THE
FRASER PUBLIC SCHOOLS DISTRICT

. ) - // Qe O - N
bl Jea pare; 2~ %/ =0

P, /

Richard Repicky, Superli/ntende'él

FOR THE MEA-NEA, LOCAL 1

wvli fuct & [ Lo vven, S/

Michael LaBuhn, President, Local 1

FOR THE FRASER EDUCATION ASSOCIATION

"
]

V1 21 77N 7 A A e N e 4
BY / /Y L | [l JQL7-0/

/

y AN /)

Martha Pichla, President, FEA



2009 - 2011 Salary SChedule .........c.oooiiiiiiiiiiieeee e A-1
20171 = 2012 Calendar.....cccueeeiieiieeieeiee ettt ettt et e eeas C-1
2011 = 2012 PAY DAteS ...ceevuiiieiiiieeiieeeiie ettt ettt C-2
2011 - 2012 Salary SChedule .........c.oooiiiiiiiieiiieece e A-2
2012 = 2013 CaleNdar.....cccueeeiieiieeie ettt ettt et eeas C-3
2012 - 2013 Pay DAtes ...ceevuiiieiiiieiiieesiie ettt e C-4
2012 -2016 Salary Schedule ..ot A-3
2012 - 2016 Salary Schedule Explanation ...........ccccoooiiiiiiiiiiiiiiiiiiiii e, A-4
2013 = 2014 Calendar......cc.eeeiieiieeiieiie ettt ettt e eeees C-5
2013 - 2014 Pay DAtes ....ccouieeiiiieiieeiie ettt C-6
2014 - 2015 Calendar......cc.eeeiieiieeieeie ettt neas C-7
2014 - 2015 Pay DAtes ....coouiiiiiiieiieeeiie ettt C-8
2015 = 2016 CaleNdar......cc.eeeiieiieeieeiie ettt et e be e eeas C-9
2015 - 2016 Pay Dates ....cccueieiiiieiieeiieeiee ettt C-10
AbSENCe and TaATAINESS .......cevviiiiieiieeiieeie ettt ettt e st e e be et e enbeebeessseeseeenseens 20
Accrual of Seniority on Leaves 0f ADSENCE ........vvveiiniiniiiiiiiii et eieaeae e, 15
Additional Class ASSIZNMENTS .......ouuinutintett ettt ettt eeeaeeeeiaeaneaneenns A-20
AQOPLION ..ottt ettt ettt et et e e e e bt e esb e e bt e e nbe e beeenbeebeesnbeeseeenseens 13
Adult EQUCAtion Pay ........ccuiiiiiiiiiiiieiiece ettt ettt A-19
PN G oY L5 15 (o) 1 AN D-15,27
ARTICLE L .o e D-1,2
ARTICLE II - Salary SChedules ..........ccciiiiiiiiiiieiiieiiecieeeese et 5
ARTICLE III- Hospital, Life, Income Protection,

Dental, and VISION INSUTANCE .........ooveeuuiiiiiiiiiiieeeieieeeeee ettt eeeaae e e e s e s eaaaeees 5
ARTICLE IV - Leaves 0f ADSEINCE. ......ccccuiiriieiiieiieeieeiieeieeite et esee e eseesiaeeseeeene 8
ARTICLE IX - Resignation, Retirement, and other Termination ............ccecevevevveneennnene 29
ARTICLE V - Teacher's SChoOl DAY .......ccccoeviiiiiiiiieiieiiecitete et 19
ARTICLE VI - ASSIZNMENLS . ..uuttitiitieee ettt et et ee e e et e et eneanenes 23
ARTICLE VI - Vacancies, Assignments, Reassignments,

ANA TTANSTETS ....cutieiieeii ettt sttt e e et eeabeesbeessbeensaesnsaens D-2
ARTICLE VII = SENIOTILY ..veeevvieiieiiieeiieeiieeieesie et esiee et esiteeteesstesseenseessseeseessseeseesnseens 24
ARTICLE VII - Seniority, Layoff, and Recall ...........c.cooceriiniininiiniiiieeeee D-8
ARTICLE VIII - Grievance Procedure..........ccccoovveuieiiiiiiiiiiiiiieeeeee e D-14, 25
ARTICLE X - Miscellaneous ProviSIONs .......vvuuiiiiiiiiiiiiieeeiiiiiiiieees D-19, 33
ARTICLE XI - Statement on Academic Freedom...........cccceeeiienieiiiiiniiiiiieieeieeiee e 44
ARTICLE XII - General PrOVISIONS .......uvvviiviiiiiiiiieiiiiieeeeeeeeecieieeeeeeeeeseinaeeeeee e D-24, 45
ARTICLE XIII - Duration Of Agreement 6-27-2011.......c.ccooieriiniiiiniieiieieeieeee e 46
ARTICLE XIII - Duration Of Agreement 3-25-13.......ccccooiiiiiiiiiieiiienieeieeie e 47
ARTICLE XIII — Letter of Ratification 3-25-13 .......ccccciiiiiiiiieieiieeeeeeceeeee e 48
ASSIZNIMIENES ....veeiiieiieeiiietie et e eite et estte e bt estteenbeesaeeebeessseenseessseenseessseenseassseeseesasaans D-3,23
ASSOCIaAtion REPreSENtaAtiON.......ccuieiuiiiiieeiieiieeie ettt et eeebeesee e 3
Athletic ASSIZNMENTS. .. ..ottt et e A-14
BaCKEIOTS. ...t et et eteas A-8

Benefit SUMmAary ... ..o e 8



Board Paid RETITEMENT .......oveveiiiiiieeeeeeeeeeeeeeeeeeeeee et eeeeeaeeeeeeeeeeeeeseeeneseeenennsesnnnnn A-7

BOArd POWETS ...ttt ettt et e ettt e s eeseeenbeenseeenseenneas 3
BUILAING USC ..ottt ettt et et e s eebeesabeenbeesnneenseennsaans 33
CLASS SIZE ...eientiieiie ettt ettt ettt et e st e e bt e st e e bt essb e et eeeabeenbeeenbeenseeenbeenseanes 35
CommUNICADIE DISEASES ....ccuvievieeiiieiieiieeiiie et ete ettt e ete et e steeteeseteebeessaeeseesaaeeseennne 39
L0703 1010 ) 1121 D-1,4
Continuing EQUcation Pay ...........cccooviiiiiiiiiiiiieieeeee e A-20
CoNtINUILY OFf COVETAZE.....eeeiieiieeiieiieeieeeiteettestte et e st et estee e bt e ssbeesbeessaeenseessseenseessseenseas 8
Cost-of-Living Adjustment (C.O.L.AL) c.oooiiiiiieiieie ettt A-5
Dental INSUTANCE .......oovuiiiiiieiiiciieciie ettt ettt et e e be et esabeeseeenbeenseesnseenseas 7
Department HEads........c.ooiuiiiiiiiieeiieie ettt sttt b e saaa e 38
District-wide Professional Learning Community Steering Committee.............cccuenne... 41
District-wide COMMILIEES .......eeruiieiieiieiiieeieeieeeiteeteeete et esiteeteeseeebeessaeenseessneeseesnsaens 40
DIOCLOTALE ...ttt et ettt e et e sttt e st e e st eesabaeesabeeeeabeeenes A-10
Driver EQUCATION .......coiiiiiiiie ettt ettt et e e eeaee e A-20
Dues and Financial ReSponsibility..........c.eecieiiriiiiiiiieiieiecieeie e 3
DUuration 0f Leave ......o.uiniiit i e 17
Duration 0f AGIrEEMENT .......cccueeriiiiiieiiieeiieeie ettt et see et teeseaeebeesneeeneeas 46, 48
DUty-fre€ LUNCH.....cuiiiiiiiiece ettt et eebeeenaa e 20
Elementary Camping Program..........ccccoocuiiiiiiiiieiiieiieeie ettt ens 37
Elementary COMMUITIEE .......cccueeruiieiiieriieeiieeieeieesite e eee et esiteeteeeaeebeesaaeenseesnneenseesnsaens 42
EVENINg FUNCHIONS .....coiiiiiiiiieiie ettt ettt ettt et e s e e beesabeenseesnaeenseesnnaens 21
EXRIDIE A oottt ettt b ettt ae e A-1
EXRIDIE B ..ottt B-1
EXRIDIE € oottt sttt ettt ettt C-1
EXRIDIE D .ottt D-1
EXPEIICTICE. ...ttt ettt ettt et e st e et e s et e esbeaesbeeaseeeabeenbeesnseenneas A-8
Extracurricular Salary Schedule ..........cccooiiiiiiiiinie e A-11
FaCUItY IMEELINES. ...cuuiieiiieiieeiieiie ettt ettt ettt ettt e e bt e st eebeessbeenseesnneensaesnseans 21
Family Medical Leave ........cccueeiiiiiiiiieiieieee ettt ettt st 9
GENETAl PTOVISIONS ....oiiviiieiieee ettt ettt e e e e e e et a et e e e e e s essesaaaaeeeessesssnnns D-24, 45
GIIEVANCE PTOCEAUTIE ... .ottt ettt e e s ae e e e e s e s esnans D-14, 25
Hospital and Surgical INSUTANCE ........c.ceeiieiiieriiiiieriieeieee ettt 5
Hospital, Life, Income Protection, Dental, and Vision Insurance ...........cccccceeeevverueennennen. 5
TEPC ettt et b e ettt b et eh ettt 21
TEPCS .ttt et b e ettt et eh et et eieen 21
INCOME PrOTECTION ...ttt ettt ettt et e s e ebeesaaeenbeesnaeenseesnsaens 10
Income Protection INSUTANCE. ........c..eeiiieiiieiieiie ettt ettt et eae s 6
Information EXChange.........cccooviiiiiiiiiiiiieie ettt et st ens 33
INSUTANCE OPLIOM ...eutiiiiieiieiie ettt ettt ettt et e st e sabeesteeesbeeseeenseeseesnseenseesnseenseas 7
JOb Sharing GUIAEINES ......cocueiiiieriiieiieie ettt et B-10
JULY DULY e s 16
JUST CAUSE....eeeeneee ettt et ettt e et e et e st e e st e e sabteesabaeesaseeenabeeenas D-23
| BE2 )0 i TSR PUPSRUP SRS D-8
Leaves 0f ADSENCE Chart .........ccuiiiiiiiiiiiiieieeieee ettt ettt e ens 18

Letter of Agreement - Teaching Assignments ...............coeiviiiiiiiiinieieennennnn.. D-26



Letter of Intent - Days and Hours of InStruction.............cccceevieeiieniinieenienieeceeeeeen B-7

Letter of Intent - Employee FIngerprinting.............ccceecveeviieiieenieniienieeieeee e B-19
Letter of Intent - Filling of Vacancies ..........c..cooiiiiiiiiiiiiiiiiiiiieiie e D-30
Letter of Intent - Future Annexation/Consolidation .............ccceevveeciienieeciienienieeene B-18
Letter of Intent - In-House Suspension Program............ccceevieriiiiiiniiienienieeceeeeneen B-2
Letter of Intent - JUTY DULY ....cooiiiiiieiiececeeee e B-3
Letter of Intent - Records / PLC Common ASSESSMENt..........ccevvvvenrinnieinenneennnnn. B-15
Letter of Intent - Return Option Article VI, C.3....ooooiiiiiiiiieiieeieeeeeeee e D-25
Letter of Intent - Teacher Evaluation ... D-27
Letter of Ratification 3-25-13. ... . i e 47
Letter of Understanding 2009 - 2014 Contract EXtension ..........c...ooevveiiiiiennen. B-20
Letter of Understanding - Administrative DUIESs .........ccccevveriirinieninnienieceeeeeenen B-6
Tentative Agreement Regarding Contract Extension 3-25-13 ..................ooiae . B-22
Letter of Understanding - End of School Year.........ccocovviiiiiiiiiiiiiiieeceeeeeee, B-5
Letter of Understanding - ESEA - No Child Left Behind ..........cccoooiiininininine. B-8
Letter of Understanding High School Schedule 7-14-2014 ...........ccooiiiiiiiiniinnn. B-25
Letter of Understanding - Reimbursement Local 1 ..........ccooooiiiiiiiiiiiiiiiiieiieeceeee, B-4
Letters Of INENT .....oonei e e 37
Letters of Intent - Article I1I, Hospital, Life, Income Protection, Dental, & Vision
INSULANCE. ... e e B-16
L TNSUTANCE ...ttt ettt et ettt et e eabe et eesbeesaeenbeenseesnseenseas 5
Local 1 Release TIMe......cc.ueeuieriiiiiieiieeiieie ettt ettt ettt eb e saneenseesnaa e 35
LON@EVILY .ttt ettt ettt ettt s e et e st e et eeabeenbeeenbeebeesabeenbeeenreenneas A-7
IMLATIDOXES ....eenvieeiiieiie ettt ettt ettt et e e e s tte et e e saee et eessbeenbeeesbeenbeeesbeenseeenseenseennsaens 33
MaASEETS = 15 HOULS ...eoiiiiiiiieeiee ettt st A-9
MaSEETS 1 30 HOULS ...couiiiiiiiieeiie et st A-9
Masters or EQUIVAIETIE .........oocuiiiiiiiieiieeie et e A-8
Maternity Leave Of ADSENCE ........occuiiiiiiiiiiii ettt ens 12
MEA-NEA Local 1 RECOZNITION ....eeeuvieiiieiiieiieeiiesiie ettt ettt eve et st eaeeenneeneees 2
MiSCellaneous PrOVISIONS .....inunuiiitett ettt et D-19, 33
MONthLY MEELINES . ...vtettttet et et et e e e e e e e e 37
National Health Insurance and Wage and Price Control Reopening Clause.................... 38
Officers' Leave 0f ADSENCE ....oouiintiiiitiit e, 15
Optional Pay PrivileZe .......cccuiiiiieiiiiiiciieie ettt e A-20
OthET LEAVES ...cevviiiieeiiieieeeie ettt ettt ettt et et e et e st e e bt e ssbeenseesnseenseessseenseesnseenseannns 16
Part-Time GUIAElNe .........coooiiiiiiiiet it ettt e, D28, B-13
PerSONAl LEAVE .....eeeviieiiieiieeie et ettt ettt sttt eenbeennaas 8
PerSONNEL FIIES ...evviiiiiiiiiieeeeeeeeeee ettt ettt e s e aa e e e e e e D-19, 34
Pregnancy Related Disability.........ccooviiiiiiiiiiiiiieiiiciiee ettt 11
Preparation TiME........cocuiiiieeiieiie ettt et eee et e et e et esaeebeessbeenseesnneenseesnsaens 20
Professional LeaVe .........cociieiiiiiiieiieie ettt ettt ettt e st eaaaens 13
Proration of Salary and Benefits for Part-time Bargaining Unit Members .................. A-10
Public SChoOl ACAAEMY ......cccuiiiiiiiieiieciieie ettt e e e saea e 43
REASSIZNIMENTS. ... eeitiiiiiiiiieeit ettt ettt et et e e bt e et e e bt e e b e ebeesabeenseessseenseas D-4
RECALL ...ttt ettt ettt et e et e et eabeeneeenee D-13

RESIZNALION ..evtiiiiieiieeie ettt ettt st e e bt estaeebeessaeenseessneenseennsaans 29



Resignation, Retirement and other Termination............ccccevueeverienennienieneenieneneeeene 29

Retirement OF Death............oocuiiiiiiiiiiie ettt ens 30
Sabbatical Leave. ... ...o.uiiii i e 13
Salary PLACEMENL. .......c.eoiiiiiiiiiie ettt ettt et et e e et e eanaens A-8
Salary Schedules ..........cocovieiiiiiiiiieiiccee e 5, A-1, A-2, A-3, A-4
School Building CIOSING .........iiuiiniiii e D-8, 23
SChOOL CalendArs .........cocuiiiiiiiiieiieie et ettt saae b e aeeseeenaeenne 33
SCROOL CIOSINE ....eutiieiiieiie ettt ettt ettt ettt e et eebeesabeenbeessbeenseesnseenne 39
SEMIOTIEY 1.ttt ettt ettt ettt ettt et ettt e st e e bt essaeenbeeesbeenbeeesbeenseesateenseannnes D-8, 24
Seniority, Layoff And Recall...........ccooiiiiiiiiiiieieeeeee e D-8
Shared-Time Memorandum Of Understanding ...........cccocceevieeiiieniiiiniienieeiieeieeiieeeens B-1
Special EQUCAtION. ....c...iiiiiiiiieiiecie ettt ettt ettt sate e e ssaeeneeas A-20
Special EQUCAtion WaIVETS ....c.ceeviiiiiiiiieiiieeiieeie ettt ettt seae e ee v eseeeeaeenne 43
Staffings - Educational CONCEINS.........ccueeriiiiiiiiieeiiecie ettt 40
Statement On Academic Freedom ........c.oooiiiiiiiiiiiiiiiiiieieeeee e 44
Strike Language - PA 3360 ...ttt sttt 4
Student DISCIPINE........coiuiiiiiiiieeiiecie ettt ettt sae b e s sae et e enaeenne 38
SHUACIE SETVICES ...uviieiiieiieeiiieiie ettt ettt ettt et et e et e st e et e ssbeeabeesaseenseessseenseessseenne 40
Student Teacher Placement.............ocveeiieiiiiiiiiiiieiiee et 39
Subject-matter Related ASSIZNMENTS .........ovuiiiiitiiitiiii i, A-16
SUMMET SCROOL.......iiiiiiiieeie ettt ettt sabeebeesnaeeneees A-19
Teacher EValuation ...........coocuiiiiiiiioiieie ettt e D-19
TEACKET IMENLOTS ...ttt ettt ettt ettt e et e et eeabeenseeesbeenseeenseenne 42
Teacher ReSpONSIDIIItY.......ccuiiiiiiiiiiieiiceee e 37
Teacher's SChOOl DAy ........cooiiiiiiiiiciiee e 19
Tentative Agreement 6-27-2011 ... e B-21
TLANSTELS .ttt ettt e e e e s e e et e e e e e s e s s saatereeesessanaaaas D-7, 23
Traveling TEACKETS. ......ciiiiiiiieiiece et ene 39
Undesignated Supplemental Pay............ccccooiiiiiiiiiiiiiiiieiecee e A-18
VIACANCIES ..c.vieneieeiieeiie et eite ettt e et et eeteesteeesbeesseeenseessbeenseessseenseessbeenseensseenseesnseenseennns D-2
Vacancies, Assignments, Reassignments and Transfers............c.cccoeeievieniiiinienieeneenne. D-2
VISION INSUTANCE ....eovvieiiieiiieeiie ettt ettt et ettt e st e eae e s st e esbeesabeesbeessseenseeenbeenseennns 8

Voluntary Consolidation...........ccuieiiieiiieriiiiierie ettt eee et e ssaeeseesaeeens 38



