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PREAMBLE

This Agreement entered into on the 1¥ day of October, 2003 by and between the Chippewa
Valley School District of Clinton Township, Michigan, hereinafter called the “Board,” and
MEA-NEA Local 1, hereinafter called the “Association” and its local designee, the
Chippewa Valley MEA-NEA Local 1 on behalf of the Chippewa Valley teachers.

All terms and conditions of employment specified in this contract apply only to those

members of the Association/Local 1 that are employees of the Chippewa Valley Board of
Education.

WITNESSETH:

WHEREAS, the Board and Association recognize and declare that providing a
quality education for the children of the Chippewa Valley School District is their mutual
aim and that the character of such education depends predominately upon the quality and
morale of the teaching service, and,

WHEREAS, the Board has a statutory obligation, pursuant to the Public
Employment Relations Act, Act 379 of the Michigan Public Acts of 1965, to bargain with
the Association as the representative of its teaching personnel with respect to hours, wages,
terms and conditions of employment, and,

WHEREAS, the parties have reached certain understandings which they desire to
confirm in this Agreement.

In consideration of the following mutual covenants, it is hereby agreed as follows:
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ARTICLE1
RECOGNITION

The Board recognizes the Association as the exclusive bargaining representative as
defined in Section II of Act 379, PA of 1965, for all the following contract teaching
personnel with the Chippewa Valley Schools. This bargaining unit shall comprise
all regular full-time and regular part-time professional employees employed under
annual contract, classroom teachers, guidance counselors, facilitators, certified
librarians, school psychologists and social workers, speech and hearing therapists,
homebound teachers, teacher consultants, special education pre-school teachers,
annually authorized vocational education teachers under contract, and all positions
covered in Appendices B1l, B2, and B3 held by Chippewa Valley teachers; but
excluding administrative, and supervisory employees, directors, coordinators,
substitutes, aides and paraprofessionals, community school program teacher(s)
(including high school completion, enrichment, recreation teachers and pre-school
community teachers) alternative high school, and all other non-certified employees.

The term “teacher” or “employee,” his/her, or he/she, when used hereinafter in this
Agreement, shall refer to all teacher(s) or employee(s) included in the unit for
bargaining as set forth in the paragraphs above, and references to male employees
shall include female employees who are teachers employed with the Chippewa
Valley School District.

The term “Board” when used herein shall refer to the Chippewa Valley Board of
Education.

The term “designee” when following the word “Board” shall refer to an individual
named by the Board of Education to act in its behalf.

The term “designee” when following the word “Superintendent” shall refer to an
individual named by the Superintendent to act on his/her behalf.

The Association recognizes that the professional responsibilities of School Social
Workers and School Psychologists sometimes necessitates that their hours and
duties deviate from that provided in this Agreement for the classroom teacher. In
recognition of this fact, no grievance shall be filed against the Board regarding their
hours and duties unless the Association deems that such hours and duties are
required arbitrarily, capriciously, or deviate significantly from past practices.

The Board agrees not to negotiate with any teachers’ organization other than the
Association for the duration of this Agreement.



ARTICLE I
QUALIFICATIONS AND ASSIGNMENTS

1. Only fully certified teachers, or teachers with annual authorization for
vocational education, will be hired for regular full-time teaching positions.

2. Teachers hired at the high school level must have a major or its equivalent in
their main assigned teaching area.

3. The Board recognizes the advantages of having experienced teachers fill
teaching vacancies that occur in the District. The Board/Designee agrees to
mail all vacancy postings to the MEA-NEA Local 1 Office at the same time
as a posting is made in the District.

Since pupils are entitled to be taught by teachers who are working within their area
of competence, teachers shall not be assigned, except for good cause, outside the
scope of their teaching certificates or their major or minor field of study. If a teacher
opposes, in writing, his reassignment, he may have the option of being released from
his contract without recrimination from the Board. For this option to take effect, the
teacher must tender his resignation within thirty (30) calendar days of his notice of
reassignment. The Board must accept the resignation within sixty (60) calendar days
of the reassignment notice.

Teachers will be told at least five (5) school days before the end of the school year,
their tentative assignment in terms of grade level and/or subject, unless they have
been notified of their expected layoff. In no event will changes in teachers’
schedules be made later than the 15th day of August preceding the commencement
of the school year unless a compelling situation requires same. If a teacher opposes,
in writing, his reassignment, he may have the same option as set forth in paragraph B
of this article.

Any assignment in addition to the normal teaching schedule during the regular
school year, including adult education courses and driver education courses, shall
not be obligatory, but shall be with the consent of the teacher. Preference in making
such assignments will be given to teachers regularly employed in the District.

The District agrees to seek an annual authorization for uncertified teachers of
vocational subjects whenever necessary. The responsibility for being certified to
teach in the Chippewa Valley Schools rests solely with the individual teacher.

In order to comply with section 1116 (d) of the Elementary and Secondary Education
Act (ESEA), also known as the No Child Left Behind Act (NCLB), a local
professional development review team/school improvement team shall be
established.



QUALIFICATIONS AND ASSIGNMENTS - Cont’d.

The team shall consist of five (5) association members and five (5) administrators
appointed jointly by the superintendent/designee and the Association President.

This team’s decision making process shall be by consensus.

The goal of the team will be to assist teachers in becoming highly qualified in
compliance with state and federal regulations.

The team will:

e (ollect data determining in which areas teachers are highly qualified.

¢ (Coordinate and review professional development activities as they relate to
highly qualified under NCLB but not professional development activities in
any other area.

e Establish and review portfolio guidelines (local performance assessment) for
Chippewa Valley

In the event that the laws are repealed or amended so as not to require the concept of

“highly qualified” this section shall be void.

ARTICLE 111
TEACHING HOURS - CLASS LOADS AND ASSIGNMENTS

For the 2003-2004, 2004-2005, and 2005-2006 school years, duty time at the Elementary
level will be seventeen (17) minutes -- six (6) minutes before the pupils’ regular school day
and eleven (11) minutes after the close of the pupils’ regular school day.

For the 2003-2004, 2004-2005, and 2005-2006 school years, duty time at the Middle School
will be seventeen (17) minutes -- five (5) minutes before the pupils’ regular school day and
twelve (12) minutes after the close of the pupils’ regular school day.

For the 2003-2004, 2004-2005, and 2005-2006 school years, duty time at the High School
will be seven (7) minutes -- one (1) minute before the pupils’ regular school day and six (6)
minutes after the close of the pupils’ regular school day.

If necessary to receive full State Aid for the 2003-2004, 2004-2005, and 2005-2006 school
years, the weekly teaching load at the Elementary School shall be 1555 minutes and five (5)
unassigned preparation periods of sixty-two (62) minutes per week (310 minutes).
Elementary teachers shall receive at least four (4) periods (248 minutes) of their five (5)
periods of unassigned preparation time in blocks of one (1) sixty-two (62) minute period per
day. The fifth period of preparation time may be made up of less than sixty-two (62) minute
blocks.



TEACHING HOURS - CLASS LOADS AND ASSIGNMENTS - Cont’d.

A.

No teacher shall be required to report for duty earlier than fifteen (15) minutes
before the opening of the pupils’ regular school day in the morning. Teachers shall
be permitted to leave fifteen (15) minutes after the close of the pupils’ regular school
day. Teachers are encouraged to remain for a sufficient period after the close of the
pupils’ school day to attend to those matters which properly require attention at that
time, including consultations with parents and/or students when scheduled directly
with the teachers, except that on Fridays or on days preceding holidays or vacations,
the teachers’ day shall end at the close of the pupils’ day.

The teachers’ day shall be a maximum of seven (7) consecutive hours/420
consecutive minutes. Assignment to a supervised study period shall be considered a
teaching period for purposes of this article.

1. The weekly teaching load at the elementary school shall be twenty-five (25)
teaching clock hours (1500 minutes) and five (5) unassigned preparation
clock hours (300 minutes) per week. Elementary teachers shall receive at
least four (4) hours (240 minutes) of their five (5) hours of unassigned
preparation time in blocks of one (1) hour per day. The fifth hour of
preparation time may be made up of less than one (1) hour blocks.

When at least eighteen (18) sections of Art, Music, and Physical Education
are included in the elementary building, the Art, Music, and Physical
Education teachers will be assigned to that elementary building without
being required to travel to another building.

In the event that an elementary school does not have at least eighteen (18)
sections of grades one through five, then the Music, Art, and Physical
Education teachers may be assigned to travel to another building, provided
they are allowed to teach all the Art, Music and Physical Education classes in
the building in which they are primarily assigned.

In the event the District provides only one (1) hour each week of Art, Music
and Physical Education instruction per section, teachers in these subject areas
may be required to travel to another building provided they are allowed to
teach all the Art, Music and Physical Education classes in the building in
which they are primarily assigned.

2. The weekly teaching load at the middle school and the high school shall be
twenty-five (25) teaching hours (1500 minutes) and five (5) unassigned
preparation clock hours (300 minutes) per week. A teacher at the middle
school or high school shall have five (5) teaching assignments or may be
assigned a study hall, lunch or hall duty as part of their five (5) assignments
per day.



TEACHING HOURS - CLASS LOADS AND ASSIGNMENTS - Cont’d.

3. The Board and the Association shall negotiate a mutually agreeable solution
to any changes in the above schedules before any changes are implemented.
This is to include, but is not limited to: half-days, year-round school and
calendar.

4, The fifteen (15) minutes before and the fifteen (15) minutes after the school
day teachers are required to stay, shall not be considered part of their
preparation period. In the event that the District places afternoon recess back
into the elementary student day, elementary teachers shall be required to
remain the fifteen (15) minutes after the student day.

S. Building administrators will make attempts to rotate or adjust schedules to
equalize preparation time when assemblies, programs, or other events occur.

6. For the 2003-2004, 2004-2005, and 2005-2006 school years, twelve (12)
hours of instructional time will be banked for the purpose of staff
development. The distribution of this time will be determined by the sub-
committee in Appendix A.

7. In the event that the State requirement for instructional hours changes for the
life of this contract, the Association and the Board will meet to negotiate the
changes to the State law.

C. All teachers shall have a duty free lunch period of at least thirty (30) consecutive
minutes.

Teachers at the middle school and high school may choose to volunteer to supervise
the lunchroom during their lunch period. Teachers who elect this lunch duty shall be
paid $1,800 per teacher per semester. If there are more volunteers in a building than
needed, principals may assign this duty on a rotating basis by semester.

D. Kindergarten teachers will be provided with two (2) full days each semester for
parent-teacher conferences. Kindergarten teachers will receive one-half (1/2) day of
release time per semester for records purposes.

E. In the event that Art, Music, and Physical Education are removed from the
elementary day, elementary teachers will be provided two (2) fifteen (15) minute
relief periods each day. Teachers will not be required to be in the classroom during
this time.



TEACHING HOURS - CLASS LOADS AND ASSIGNMENTS - Cont’d.

F.

Teachers of Art, Music, Physical Education, Counselors, Media Specialists, Speech
Therapists, Language Arts Consultants, and all Special Education teachers shall be
provided with unassigned preparation time in the same manner as other teachers in
the district.

When it is impossible to schedule Elementary Special Education Classroom
Teachers in one (1) hour blocks as described above, they shall be guaranteed at least
half their preparation time in blocks of a minimum of one-half (1/2) hour.

Travel time for any special teacher as defined above shall not be included as part of
preparation time. However, when it is impossible to schedule preparation time
required for traveling teachers, teachers who do not receive required preparation
time shall be compensated based on a pro-ration of his/her per diem rate.

If a teacher shall be permanently assigned to teach more than the normal teaching
load as set forth in this Article, he/she shall receive additional compensation at one-
fifth (1/5) his/her annual base salary, as pro-rated per period.

When a teacher accepts an assignment upon occasion to be a substitute teacher
during his/her relief preparation period, he/she shall receive pay for such at the rate
of Thirty Dollars ($30.00) per period. Payment for teachers substituting during
preparation periods shall be made at the end of each marking period.

In the event no substitute teacher is available, teachers missing planning time will be
paid at the rate indicated in this section.

It is agreed that it is sometimes necessary to have teachers present for evening
meetings. Each teacher may be required to attend seven (7) evening meetings per
school year. Forty-eight (48) hours notice will be given.

1. There shall be two (2) evening parent-teacher conferences each semester,
with one-half (1/2) day compensatory time each semester.

2. The high school teachers are required to attend one (1) of the following
afternoon or evening programs:

Graduation

Baccalaureate

Awards Program

National Honor Society Induction

These days are deductible from the evening meetings provided in 1. and 2.
above.



TEACHING HOURS - CLASS LOADS AND ASSIGNMENTS - Cont’d.

3. By the fall student count day, a teacher being assigned to two (2) buildings
shall be given a calendar for the entire school year which indicates the
schedule for all half-day and evening obligations.

J. A teacher engaged during the school day in negotiations on behalf of the Association
with any representative of the Board, by Board request, including participation in
professional grievance negotiation, shall be released from regular duties without loss
of salary during such engagement.

K. It is the responsibility of each individual teacher, as well as the Board, to provide the
highest quality education program practicable.

L. Any teacher desiring to leave the assigned building prior to the completion of the
daily schedule shall first secure the permission of the immediate supervisor or the
supervisor’s designated appointee.

M. The parties acknowledge that the Board of Education may encourage, promote, or
solicit participants in a job sharing program. They further acknowledge that
participation in the job sharing program shall be voluntary. Job sharing shall be
defined as two bargaining unit members sharing a given teaching assignment on an
equal or approximately equal basis from day to day and/or sharing on an equal or
approximately equal basis the total instructional time as may be appropriate and
approved by the administration.

1. Teacher responsibilities for each assignment will be as equally distributed as
scheduling allows. However, teachers will perform the duties that fall in
their portion of the assignment.

a. It may be necessary to equate planning time by exchanging
A.M./P.M. assignments at mid-year or by some other scheduling
technique.

b. Both teachers will attend parent-teacher conferences, open house,

and appropriate in-service activities without additional pay.

2. Appointment to job sharing will be for one (1) year at a time and for tenure
teachers. The District reserves the right to cancel a job sharing position at the
close of the school year. The employee reserves the right to return to full time
teaching following the completion of a job sharing position. Conditions for
return to a full-time position will be governed by the contractual provisions for
voluntary transfers. Shared time teachers have the right to apply for voluntary
transfers and if not selected shall be placed before people returning from leave.



TEACHING HOURS - CLASS LOADS AND ASSIGNMENTS - Cont’d.

a. Any job sharing assignment must receive the approval of the affected
administrator(s).
b. The maximum number of shared time positions in any one school

year shall not exceed nine (9).

c. Applications for shared time must be made by April 15th to the
Personnel Office. The application shall contain the signature of both
teachers wishing to job share and a note from the affected
administrator indicating approval of the arrangement.

d. In the event that there are more applications for shared time positions
than there are positions available, the positions shall be filled by a
lottery. Names will be drawn as a team, not individually. This lottery
will be held no later than May 15th.

e. In the event that a job sharing assignment becomes vacant, the
teacher who remains will assume the position on a full-time basis for
the remainder of the school year.

f. The Personnel Department shall maintain a current list of teachers
desiring a job sharing position. This list will be available to any
member of the Chippewa Valley teaching staff.

3. Salary will be prorated according to the time taught. Teachers will receive
salary step per Article XXV, Paragraph A. Seniority credit will be prorated.

4. Fringe benefits will be given in the same manner that the Master Agreement
gives these benefits to part-time employees.

S. Teachers accepting shared time assignments should be aware that their
retirement and future unemployment benefits could be affected since these
benefits are based on earnings.

6. In the event that layoffs become necessary, personnel assigned to job sharing
will be subject to layoff in accordance with the Master Agreement. Teachers
in a shared assignment may be voluntarily or involuntarily transferred as a
team or individually if needed in accordance with the Master Agreement.



ARTICLE 1V
TEACHING CONDITIONS

Because the pupil-teacher ratio is an important aspect of an effective educational
program, the parties agree that class size should be lowered wherever possible to
meet optimum standards.

At the elementary and middle school level, all academic sections of the same level
shall be balanced ten (10) calendar days before the beginning of the school year.

At all levels, new students shall be distributed to maintain balanced sections unless
mutually agreed to by all affected teachers. At the middle school and high school

levels, balancing of sections shall be maintained within class periods.

The following class size provisions shall prevail:

GRADES RANGE
Elementary

Kindergarten 24 -27
Grade 1 22 -28
Grade 2 22 -28
Grade 3 23-29
Grade 4 24 - 30
Grade 5 26 - 32
Middle School

Grade 6 26 - 32
Grade 7 - 8 27 -33
Vocal Music 55
Instrumental Music 45
Home Economics (Kitchen)* 28
Home Economics (Sewing)* 30
Technology Education* 28
Arts/Crafts* 28

High School
Grades 9 - 12

(General - English, Social Studies,

General Education, Mathematics,

Language, Business, Physical Education,

Health, Family and Consumer Resources) 27-33
Science 30

10



TEACHING CONDITIONS - Cont’d.

Chemistry* 28
Physics* 28
Typing 40
Vocal Music 65
Instrumental Music 65
Family and Consumer Resources -

Foods I & II, Clothing I & 1T* 28
Woods* 25
Auto* 25
Small Gas Engines* 32
Drafting* 28
Art* 28
Vocational Per State of Michigan Guidelines

Middle School and Senior High As per North Central
School Counselors A.A. requirements.

* These classes will not be subject to the overage allowed under the language of
Paragraph C. of this article. For these classes, the number listed is the maximum
class size.

If a situation should develop requiring half-day sessions, those elementary classes on
half-day sessions, shall contain an average of twenty (20) students with no more than
twenty-five (25) students in either of the half-day sessions and a maximum of forty
(40) students per day.

In the event of “split classes,” the maximum class size shall be the maximum of the
lower class grade.

There will be no doubling of elementary Art, Music and Physical Education classes
except in temporary emergency situations or when there is a mutual agreement
between the teacher and the administrator.

C. The desirability of keeping all classes within the “range” is recognized and
understood by the Board and the Administration, while the Association recognizes
that, in some cases, it may be difficult to do so. In such cases where the upper range
is exceeded, the following actions will be taken:

11



TEACHING CONDITIONS - Cont’d.

Elementary K-5

Step I: Students will be distributed immediately to equalize class sizes.

Step II: When the upper limit of the range is exceeded, an aide will be provided
within two weeks at the rate of one hour per day, per student overage. If a
teacher aide has been assigned to a teacher and the teacher’s class size is
reduced, the aide time will be adjusted accordingly.

Step III: When all classes at a given grade level (Grades 1-5) in a building have an
overage of four (4) students, and at the kindergarten level when all classes
have an overage of three (3) students, a new teacher will be hired, a new
section will be created and students will be redistributed within three weeks.
Where facilities do not permit the creation of an additional section, each
teacher whose class exceeds the top of the range by four (4) students
(Grades 1-5), and in kindergarten three (3) students will be assigned a full
time aide.

A full time aide shall be defined as an aide employed for the full teaching
day.

Secondary 6 - 12

Under no circumstances will a class exceed the range by more than one (1)
student.

D. The Board recognizes that appropriate texts, library reference facilities, maps and
globes, laboratory equipment, audio-visual equipment, art supplies, athletic
equipment, current periodicals, standard tests and questionnaires, and similar
materials are the tools of the teaching profession. The parties will confer from time
to time for the purpose of improving the selection and use of such educational tools
and the Board undertakes promptly to implement all joint decisions thereon made by
it and the Association. The Board agrees at all times to keep the schools reasonably
equipped and maintained.

E. The Board agrees to make available for each school adequate typing, duplicating

stencil, photocopy machines, mimeograph facilities, computer and printer, and
clerical assistance to aid teachers in the preparation of instructional materials.

12



TEACHING CONDITIONS - Cont’d.

F.

The Board shall provide:
1. Suitable space for each teacher to store coats, overshoes and personal
articles.
2. Adequate chalkboard space for every classroom.
3. Copies, exclusively for each teacher’s use, of all texts used in each of the
courses he is to teach.
4. A collegiate dictionary in every classroom.
S. Adequate storage space in each classroom for instructional materials.
6. Adequate attendance books, paper, pencils, chalk, erasers and other materials
required in daily teaching responsibilities.
7. Teachers not assigned a regular classroom shall be given adequate storage
space in each classroom in which they instruct.
8. Adequate smocks for Art and Home Economics teachers, laboratory coats

for Laboratory Science teachers, and shop coats for Industrial Education
teachers, will be provided. Laundering of such items will be the
responsibility of the teachers.

9. Suitable working/instructional space for Ancillary Staff in each assigned
building.
10. Access to a phone which would allow private conversations.

It is agreed that teachers’ time should be spent performing professional duties.
Wherever possible, aides will be engaged to assist in relieving teachers of non-
professional duties. In the event that aides are unobtainable, teachers may
voluntarily assume such duties, or be assigned to such duties, if no other
reasonable solution exists.

The Board shall make available in each school adequate lunchroom, restroom and
Faculty Lounge facilities exclusively for staff use. At least one area shall be
reserved in which smoking shall be allowed, if fire codes permit, and which shall be
in compliance with Public Act 198. The teachers agree to aid in maintaining these
lunchroom/lounge facilities in a clean condition.

Telephone facilities shall be made available to teachers for their reasonable use.

Upon the request of the Association, vending machines shall be permitted in staff
rooms.

Adequate, off-street paved parking facilities shall be provided, properly maintained,
lighted and identified exclusively for staff use during regular school hours.

13



TEACHING CONDITIONS - Cont’d.

L.

Teachers shall not be required to teach under unsafe or hazardous conditions or to
perform tasks which endanger their health, safety or well-being. The administration
will endeavor to establish policies and procedures to cover emergencies as they
develop.

Unless there is a non-routine life-threatening emergency, teachers shall not be
required to administer medication or perform medical procedures such as but not
limited to tracheotomy suctioning, catheterization (including intermittent
catheterization) or tube feeding to students. The Board will provide teachers with
the necessary non-routine life-threatening emergency training at a mutually agreed
upon time.

Specialized instruction in Art, Music, and Physical Education at the elementary level
will be provided on a regularly scheduled basis as facilities and personnel permit. In
the event any or all of these programs are eliminated, the Board agrees to meet with
the Association to negotiate the effect these changes will have on their working
conditions. In the event that a special teacher is absent, a substitute will be provided
to teach that regularly scheduled special class.

A certified person may be selected by the Administration to be the teacher “in
charge” of the building and personnel in the absence of the administrative personnel.
He/she will operate in the capacity of the school building principal in his/her
absence, in the daily operations, functions, and responsibilities of the school, except
in the area of teacher evaluations. The teacher “in charge” will be paid a stipend in
accordance with Appendix B-1. Middle Schools without an assistant principal shall
have a teacher “in charge.”

Administrators may call faculty meetings once a week for forty-five (45) minutes
beyond the time teachers are normally expected to be in the building. Part-time
teachers are expected to attend such faculty meetings. Teachers who serve in more
than one building are not required to attend more than one faculty meeting per week.

During the first ten weeks of the fall semester, first grade teachers will have the
option of supervising their class in an additional thirty (30) minute recess period

during the afternoon.

School Improvement

The following principals apply to all school improvement plans and
teams/committees:

1. Participation on the School Improvement Committee is voluntary.

14



TEACHING CONDITIONS - Cont’d.

2.

3.

No evaluation or discipline will result due to participation or non-
participation in the School Improvement Committee.

School Improvement Committees will determine their own decision-making
process.

No infringement of this Master Agreement, either in part or whole will result
from school improvement plans.

No team/committee/plan shall address the issues of wages, hours, terms and
other conditions of employment established in statute such as the Public
Employment Relations Act, the Michigan Teacher Tenure Act, etc.

Information obtained through research related to school improvement is to
be used for improvement of school programs only.

District-Wide Team/Committee

1. The number of teachers on the team shall be equal to or greater than the
number of non-teaching members on the committee.

2. The teachers will be mutually appointed by the Association and the
Superintendent/Designee. They will be paid a stipend by the Board equal to
that paid to curriculum council members.

Building Team/Committee

1. All school improvement meetings shall be open to all teachers and
administrators on the staff.

2. Any teacher on a building staff who wishes to be part of the school
improvement team shall be allowed to be a member. They shall notify the
principal by September 15" of their intention to serve on the
team/committee.

R. Contract Innovation and Maintenance Team

An important element in the relationship between the Association and the Board is
to provide a process for change. Each new effort should be considered as a building
block to the future. With consideration to the fact that our collective staff represents
professionalism and expertise second to none, the parties acknowledge their
commitment to this joint process. We recognize the freedom to present views or
proposals for consideration.

The parties acknowledge that trust is the cornerstone of any relationship. Efforts
will be made to maintain and enhance the esteem of each building staff.

15
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To facilitate this process, the parties recognize that the contract needs to provide
flexibility from time to time for innovation in educational programs. Therefore, the
parties agree to establish a Contract Innovation and Maintenance Committee
effective October 1993. This committee shall consist of the Association President
and three (3) Association members selected by the Association President and the
Superintendent and three (3) Administrators selected by the Superintendent. The
Contract Innovation and Maintenance Committee’s decision making process shall be
by consensus, that is, all members must agree to a concept, plan, or decision for
adoption.

A proposal for a temporary deviation from this Master Agreement may be submitted
to the Contract Innovation and Maintenance Committee through the Building School
Improvement Team using the following process:

1. The initiator of the proposal develops a draft of their proposal on the form
provided by the Contract Innovation and Maintenance Committee, with
copies distributed to the building’s teaching staff.

2. The initiator of the proposal develops a survey of their teaching staff
designed to assess support for the proposal among the staff.

a. Prior to the dissemination of the survey, the Building School
Improvement Team shall submit the draft proposal for a temporary
contract deviation, a copy of the proposed survey, and a proposed
final evaluation method to the Contract Innovation and Maintenance
Committee for review.

b. The survey will be distributed upon the approval of the Contract
Innovation and Maintenance Committee.

3. The initiator of the proposal will provide a copy of the survey results to the
Contract Innovation and Maintenance Committee and their building staff.

4. The Contract Innovation and Maintenance Committee will schedule a
meeting to receive the final draft of the proposal. At this meeting any staff
member may address the Committee about this proposal either in person or
in writing.

5. The Contract Innovation and Maintenance Committee will determine
whether or not to grant the temporary deviation subject to the approval
procedures of both parties. The deviation will not exceed one (1) school year
unless extended by the same approval procedures.

16



At the conclusion of the temporary deviation, a final evaluation will be
provided to the Contract Innovation and Maintenance Committee by the
Building School Improvement Team.

ARTICLE V

VACANCIES, PROMOTIONS AND TRANSFERS

A teacher employed by the Chippewa Valley School District may apply for
any bargaining unit vacancy. Such application should be in writing, or on a
form supplied by the Board and addressed to the Superintendent of
Schools/Designee. Applications will be considered should such vacancy
occur, whether during the school year or during the summer. Consideration
of the applications shall be on the basis of professional qualifications,
background, attainments, and other relevant factors, including service in the
School District. For the purposes of this article Special Education classroom
teachers shall be considered a district wide department.

Vacancy

For the purposes of this Agreement, a vacancy shall be defined as one of the
following:

(a) a position presently unfilled,

(b) a position that is currently filled, but for which the Board has
received notification that it will be vacated, or

(c) a position that will be created by establishing a new program,

(d) only the vacancies that remain after the following groups of teachers
have been assigned must be posted: displaced teachers, recalled
teachers, involuntarily transferred teachers, and teachers returning
from leave. All voluntary requests for transfer will be considered
before this section is implemented.

All vacancies will be posted in a conspicuous place in each building for
seven (7) days. The Association President will also receive a copy of said
vacancies. Each teacher who has been determined to be qualified by the
Administration after the initial screening process shall receive an interview
and will be informed of the results.

17



VACANCIES, PROMOTIONS AND TRANSFERS - Cont’d.

4. Teachers will be hired by the Board as soon as possible after the occurrence
of a vacancy. It is understood that no teaching assignment will be filled by a
substitute teacher or a series of substitute teachers to replace a teacher on
other than sick leave, for longer than four (4) consecutive weeks, except if
the Board has had less than four (4) weeks notice of such impending
vacancy, in which case eight (8) weeks will be allowed. This provision shall
not apply to vacancies which occur between April 1st and the end of the
school year.

S. The following procedures shall be implemented for year-to-year staffing:

On or about May 1st, the Board will:

a. Determine staffing needs,
b. Create a vacancy list,
c. And identify displaced teachers.

On or about May 10th:

d. Displaced teachers, in order of seniority, will select a job from the
vacancy list.

On or about May 15th:

e. A new vacancy list will be posted.
On or about May 30th:
f. Application(s) for blind or specific transfers will be submitted.

Vacancies will continue to be filled through the end of the school
year and beyond.

h. Future vacancies will be posted.

L. Any teacher displaced after the end of the school year may choose
from vacancies available at the time they are displaced.

B. The Parties recognize that when vacancies occur during the school year it may be
difficult to fill them within the District without undue disruption to the existing
instructional program. Such a vacancy may be filled on a temporary or tentative
basis until the end of the normal school year, at which time the position will be
considered vacant.
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VACANCIES, PROMOTIONS AND TRANSFERS - Cont’d.

C. In filling vacancies in administrative positions, the Board/Designee shall consider
the professional qualifications, background, attainments, and other relevant factors,
including service in the School District, of all applicants from within the School
District, as well as applicants from outside the School District. Whenever an
administrative vacancy arises, or when new positions are created, the Administration
will post said vacancy for seven (7) days in the faculty room of each building in the
Chippewa Valley School system. The vacancy shall not be filled less than one week
after the posting of vacancies at the supervisory and administrative levels, and the
filling of newly created supervisory and administrative positions is the prerogative of
the Board, and the decisions of the Board with respect to such matters shall be final.
A teacher employed by the Chippewa Valley Schools may apply for any
administrative vacancy during the posted period.

D. The Board recognizes that it is desirable in making assignments to consider the
interest and aspirations of its teachers. Requests by a teacher for transfer to a
different building shall be made in writing, on forms furnished by the Board. One
copy shall be filed with the Personnel Office, and one copy shall be filed with the
building principal. The request shall set forth the reason for transfer, the school,
grade, or position sought and the applicant’s academic qualifications.

E. For the purposes of this Article, the terms “Reassigned” and “Transfer” and
“Displaced” are defined as follows:

Transfer: Movement from one building to another

1. When transfers are necessary, all voluntary requests for transfer will be
considered first.

2. If involuntary transfers are still necessary before school starts, the first
teacher(s) to be transferred will be the teacher(s) with the least district
seniority and required certification within the building from which the
transfer is being made.

3. If involuntary transfers are necessary after school starts, such transfers will
be made on the basis of the teacher with the required certification and the
lowest district-wide seniority in one of the following categories, whichever is
least disruptive to the educational process:

a. Grade
b. School
c. Department
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Reassigned: Movement from one grade level to another, or one department to
another within a building.

All voluntary requests for reassignment will be considered before
involuntary reassignments are made. If involuntary reassignments are
necessary within a grade level or department, the teacher(s) to be reassigned
will be the teacher(s) with the least district seniority and required
certification within the grade level or department from which the
reassignment is to be made.

Return To Original Assignment or Building

1. Any teacher who opposes reassignment/transfer, but is willing to accept the
assignment/transfer, will have first priority within one year to transfer back
to their original building or assignment providing a vacancy exists based on
the following criteria:

Elementary - Original grade level plus or minus one grade level.
Middle School - to same or similar assignment.
High School - return to original department.

Special Education district-wide department — return to original
building or level

2. If the teacher opposes in writing his/her reassignment/transfer, he/she may
tender his/her written resignation to be effective immediately, within thirty
(30) calendar days of reassignment/transfer and the Board will accept his/her
resignation. The preceding will take place within sixty (60) calendar days of
written notification of such reassignment/ transfer.

Displaced: One who is without an assignment due to a reduction in building
staff, building closing, the curtailment or elimination of a program,
and who is not subject to layoff.

When a teacher is displaced, the District shall provide the Association a list of
vacancies from which the displaced teachers shall be allowed to choose their new
assignment. Selection of assignment from the vacancy list shall be made by the
most senior displaced teacher first and the second most senior teacher second and so
forth. When a Special Education classroom teacher is displaced, the District shall
provide the Association with a list of Special Education vacancies from which the
Special Education classroom displaced teachers shall be allowed to choose their new
assignment. Selection of assignment from the Special Education classroom teacher
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vacancy list shall be made by the most senior displaced teacher first and the second
most senior second and so forth.

In non-layoff years, a teacher in a building whose staff needs to be reduced will have
the option to voluntarily be displaced. The most senior teacher(s) volunteering to be
displaced will be placed on the displaced list.

A district-wide vacancy list will be provided before any volunteers for displacement
are sought. The number of teachers put on the displaced list will match the number
of positions the district has determined need to be reduced from a particular
building.

If staff in an elementary, middle school or high school building needs to be reduced,
the principal shall provide all teachers in that building with a form, mutually agreed
to by the Association and the Board to determine their desire to volunteer to be
displaced.

For a teacher to volunteer to be displaced, the teacher must be certified to teach in a
position on the vacancy list.

Selection from the district-wide vacancy list shall be made by seniority beginning
with the most senior displaced teacher first and continuing until all displaced
teachers have been given a position.

No teacher shall be coerced by any individual to volunteer to be displaced.

A teacher volunteering to be displaced does not have return rights to the building
they left.

Ancillary Assignment Procedure

In cooperation with the Special Education ancillary staff, the Special Education Director will
determine the staffing needs and assignment components for secondary social workers,
school psychologists, teacher consultants, speech pathologists, the Transition Coordinator,
and the Work Study Coordinator. The assignments will be based on the following criteria:

(a) Caseload

(b) Severity and multiplicity of the handicaps

©) Student contact hours as determined by the IEPT
(d) Time for consultation with parents and teachers
(e) Unique district situations

(f) Time for report writing

(2) Time for travel

(h) Time for observation
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(1) Individualized Educational Planning Committee Meetings
VACANCIES, PROMOTIONS AND TRANSFERS — Cont’d.

Every effort will be given to maintain continuity of assignments. The final decision on
staffing components rests with the Special Education Director.

After the staffing needs are determined according to the above criteria, each ancillary group
will meet to select assignments. In the event that complete consensus is not reached, each
member will choose their assignment based on seniority. Selection of assignment from the
assignment list shall be made by the most senior teacher first and the second most senior
teacher second and so forth.

Vacancy:

For the purposes of the ancillary assignment procedure, a vacancy shall be defined as
the following:

(a) a position that is currently filled, but for which the Board has
received notification that it will be vacated,

(b) a position that will be created by establishing a new program, or
(c) a new position created by an increase in caseloads.

Transfer: Movement out of the Special Education Ancillary Department or
movement within the department to a vacant position for which they
are certified and/or licensed.

F. Summer vacancies will be posted on a bulletin board in the Central Administration
Office and a copy sent to the Association announcing all vacancies and new
positions occurring during the summer months. Also during the summer months,
the Board will make available a telephone message center. This message center will
have a recorded message containing an up-to-date list of all vacancies currently
posted.

G. Any teacher who shall be transferred to a supervisory or executive position, and shall
later return to teacher status, shall be entitled to retain such rights or benefits as
he/she may have had under this Agreement prior to such transfer to supervisory or
executive status, excluding those positions held under a supplementary contract.

H. The staff accepts the concept of administrative internship. However, teachers
involved will be designated as administrators and during their time of internship,
will be given released time. The teacher will be compensated at the same rate as
his/her regular teaching salary.
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L Teachers who are interested and qualified may be assigned, at the discretion of the
Superintendent, to part-time administrative duties, during the summer.

J. All vacancies for extra-curricular activities will be posted and open to all personnel.
All personnel will have equal opportunity to apply. All extra-curricular activities
will be filled from full time personnel, assuming a qualified person in the District
applies and is available at the times needed. All extra-curricular positions shall not
be considered tenured positions within the meaning of the Michigan Teacher Tenure
Act.

K. All vacancies in athletic coaching positions will be posted and open to all personnel.
All personnel will have an equal opportunity to apply. All athletic coaching
positions will be filled from qualified full time personnel, unless a more qualified
person from outside the district applies. It is understood that the administration shall
be the judge of qualifications when filling these athletic positions. All athletic
positions shall not be considered tenured positions within the meaning of the
Michigan Teacher Tenure Act.

ARTICLE VI
REDUCTION IN STAFF

In the event the Board anticipates a reduction of staff, the Parties will meet and confer for
the purpose of implementing the proposed reduction. Lay-off shall be defined as a reduction
of the work force due to a decrease or shift in student population or reduction in the ability
of the Board to finance programs. In order to retain teachers qualified to fill revised
assignments and protect job security of qualified teachers with the greatest seniority, the
following procedure will be followed in implementing a plan of staff reduction, in the order
listed:

A. Assignments needing reduction will be identified.

B. Teachers in those assignments shall be identified for lay-off in the following order:
1. Probationary teachers on the basis of seniority.
2. Tenure teachers on the basis of seniority.

C. LAY-OFF:  Teachers identified for lay-off will be reassigned if they are certified
for a position held by a teacher with less seniority, and meet the criteria as identified
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below. That teacher with less seniority will then be identified for lay-off and will
follow the same procedure as identified above.
REDUCTION IN STAFF - Cont’d.

1. A person reassigned to a subject area or teaching position is required to have
a minimum of nine (9) semester hours in the reassigned area, or a minimum
of one year previous teaching experience in the assigned area. If the teacher
does not have the minimum experience requirement, he/she will be given
one year from the date of reassignment in which to obtain the nine (9)
semester hours required if they do not have them at the time of reassignment.

2. Teachers in the high school must meet North Central Accreditation before
assuming the reassigned position. In any year in which there are to be lay-
offs the previous year’s North Central Accreditation standards will be used.

3. Teachers reassigned to Vocal Music, Instrumental Music, Home Economics,
Technology Education, Physical Education, Art and/or Crafts at the middle
school level shall have at least a minor or its equivalent.

D. Teachers identified for lay-off for the following school year (for reasons as defined
in lay-off above) shall be given notice of said lay-off at least forty-five (45) calendar
days prior to the end of the current year. When lay-offs are made during a school
year due to an unanticipated reduction and/or an unanticipated loss in district funds,
teachers to be laid off shall receive at least forty-five (45) calendar days’ notification
prior to the effective date of lay-off.

E. RECALL: After notice of lay-off has been given, vacancies which occur prior to the
Fourth Friday of the school year shall be filled with laid-off teachers with the
required certification by seniority, and as stated in Paragraph C. 1. through 3. If no
laid-off teachers have the required certification, the least senior teacher currently
employed with the necessary certification shall be involuntarily transferred to the
vacancy if, as a result, a laid-off teacher can be recalled. Teachers with fifteen or
more years’ seniority will not be involuntarily transferred to facilitate recall of laid-
off teachers. After the Fourth Friday of the school year all vacancies shall be filled
by laid-off teachers with the necessary certification, or by newly hired teachers if no
laid-off teacher has the necessary certification. Laid-off teachers will remain on the
recall list for five (5) years.

F. NOTIFICATION PROCEDURE FOR RECALL: The Board shall give written
notice of lay-off or recall to any affected teacher at his/her last known address. It
shall be the responsibility of each teacher to notify the Board of any change of
address. The teacher’s address as it appears on the Board’s records shall be
conclusive when used in connection with lay-off, recall or other notice to the
teacher.
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Teachers sent notice of recall shall advise the Board within ten (10) calendar days of
receipt of the notice of recall but no later than twenty (20) calendar days from the
time the notice was mailed. In the event the teacher does not notify the
Board/Administration within the above-stated time limit, the teacher shall be
removed from the recall list; however, exceptions may be made by the
Superintendent/Designee. Notices by either the Board of Education or by the teacher
will be made by certified mail, return receipt requested.

G. If there are ties in seniority and certification of the teacher(s) to be laid-off or
recalled, the following criteria will determine priority in this order:

1. The number of years of teaching experience other than Chippewa Valley,
excluding substitute teaching.

2. Advanced degree(s) obtained.

3. A one-time lottery shall be held for all individuals whose name appears on
the MEA-NEA Local 1, Chippewa Valley Seniority list. The number drawn
by each individual shall be assigned to that person. In the lottery the person
who draws the lowest number shall appear first within that seniority
grouping, etc.

H. Seniority is defined as a teacher’s total length of service as a bargaining unit
member. Leave time will not be counted as part of the teacher’s total seniority, nor
will a teacher’s service as an administrator be counted as part of a teacher’s total
seniority beginning with the 1983-84 school year, (unless provided for elsewhere in
this Agreement, or by law). A teacher shall lose his/her seniority if he/she resigns,
retires, or is discharged by the Board.

For the purpose of calculating seniority which was accrued prior to the 1983-84
school year by Administrators in service to the district, one year of service as an
Administrator shall be equal to one year of service as a teacher.

Example: Administrator A began service to the district in August of 1974 as a
building principal. Administrator A’s name will now appear on the teacher seniority
list with an original date of employment and seniority date of August 29, 1974. If
Administrator A remains an Administrator for the 1983-84 school year, he/she will
accrue no seniority as a teacher. Therefore, at the beginning of the 1984-85 school
year, his/her seniority date shall be adjusted to August 28, 1975. And each year
thereafter Administrator A remains an Administrator in the district, his/her seniority
date shall be adjusted as per this example.
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Only Administrators with a teaching certificate are eligible for seniority credit prior
to the 1983-84 school year.
REDUCTION IN STAFF-Cont’d.

L Seniority credit for teachers who are employed on a part-time basis shall be pro-
rated, effective with the 1984-85 school year.

J. A teacher who is on released time per paragraph N or O of Article VIII shall be
considered a full time employee.

K. If a teacher refuses reassignment or recall under this provision, he/she shall be
removed from the recall list and shall be considered as having resigned. A teacher
who had a full time position prior to lay-off cannot be required to accept a part-time
position.

L. A seniority list with the following information shall be provided to the Association
within thirty (30) days after the first class day of each school year:

Employee name

Original date of employment

Seniority date

Years of teaching experience per paragraph G. 1 above
Advanced degree(s) obtained

Lottery number

Certification

Tenure Status

NN R WD =

M. In the event a member of the unit receives unemployment compensation benefits
between two (2) school years, (i.e., summer break) and is recalled to employment
prior to the beginning of the school year, the amount received after recall in
unemployment benefits will be deducted from the teacher’s salary for the successor
year.

N. Thirty (30) school days prior to the end of the school year, the Association shall be
notified of any program(s)that may be placed into any multi-district consortium for
the subsequent school year. In the event that a Chippewa Valley teacher is employed
to teach in a consortium program, he/she shall maintain all contractual rights and
obligations under this Agreement. No Chippewa Valley teacher shall be reduced in
assignment or laid-off due to Chippewa Valley students transferring to classes
offered by any other member district of any consortium or any Chippewa Valley
Alternative High School.
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ARTICLE VII
PROFESSIONAL IMPROVEMENT

The parties support the principle of continuing training of teachers, participation by
teachers in professional organizations in the areas of their specialization, leaves for
work on advanced degrees or special studies and participation in community
education projects.

The Board agrees to provide upon approval of the Superintendent, the necessary
funds for teachers who desire to attend select professional conferences and Michigan
Department of Education Curriculum Committee Meetings. Travel, meals, lodging,
(in accordance with Board policy), and registration fees shall be deemed appropriate
expenses of the Board, as well as the cost of the substitute teacher needed to relieve
the participant. A teacher attending such conferences and meetings shall be granted
sufficient leave time as determined by the principal and teacher to attend without
loss of compensation.

ARTICLE VIII
ASSOCIATION AND TEACHER RIGHTS AND RESPONSIBILITIES

Pursuant to the Michigan Public Employment Relations Act, the Board hereby
agrees that every employee of the Board shall have the right to freely organize, join,
and support the Association for the purpose of engaging in collective bargaining or
negotiation and other lawful concerted activities for mutual aid and protection. As a
duly elected body exercising governmental power under color of law of the State of
Michigan, the Board undertakes and agrees that it will not directly or indirectly
discourage or deprive or coerce any teacher in the enjoyment of any rights conferred
by Act 379 or other laws of Michigan and/or the Constitutions of Michigan and the
United States; that it will not discriminate against any teacher in any way by reason
of his membership in the Association, his participation in any lawful activities of the
Association, or collective professional negotiations with the Board, or his institution
of any grievance, complaint, or preceding under this Agreement or otherwise with
respect to any terms or conditions of employment.

Nothing contained herein shall be construed to deny or restrict to any teacher, rights
he may have under the Michigan General School Laws or other applicable laws.
The rights granted to teachers hereunder shall be deemed to be the same as, and in
addition to, those provided by Board policies, law or on contract, individual or
collective.
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C.

The Association or any members who are employed by the Chippewa Valley School
District shall have the right to use the school buildings and facilities, without charge,
for professional meetings during the time when the buildings are covered by
operating staff, as provided in “D” below. Room clearance shall be made with the
Principal involved at least 24 hours prior to the meeting or event and use of building
shall be in conformance with Board Policy.

Duly authorized representatives of the Association and their respective affiliates
shall be permitted to transact official Association business on school property at all
reasonable times provided that this shall not interfere with or interrupt normal school
operations.

The Association shall have the right to use school facilities and equipment, including
typewriters, mimeographing machines, photocopy machines, other duplicating
equipment, calculating machines, and all types of audio visual equipment, at
reasonable times, when such equipment is not otherwise in use. The Association
shall pay for the reasonable cost of all materials and supplies incident to such use.

All formally recognized organizations within the faculty shall have the exclusive
right to post notices of its activities and matters of Association concern on teacher
bulletin boards, at least one of which shall be provided in each school building. All
faculty members may use the District mail service and teacher mail boxes for
communication to teachers in their respective buildings. No teacher shall be
prevented from wearing insignia, pins, or other identification either on or off school
premises.

The Board agrees to make available to the Association in response to reasonable
requests from time to time, all available information concerning the financial
resources of the District, including, but not limited to annual financial reports and
audits, register of certificated personnel, tentative budgetary requirements and
allocations (including county allocation board budgets), agendas and minutes of all
Board meetings, treasurer’s reports, census and membership data, names and
addresses of all teachers and such other information as will assist the Association in
developing intelligent, accurate, information and constructive programs on behalf of
the teachers and their students, together with information which may be necessary
for the Association to process any grievance or complaint. Such information shall be
made available within fifteen (15) working days of said request. Reasonable requests
made by an individual teacher will also be honored.

The Board shall consult with the Association on any new or modified fiscal

budgetary or tax programs, construction programs, or major revisions of educational
policy, which are proposed or under consideration, and the Association shall be
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given opportunity to consult with the Board with respect to said matter prior to their
adoption and/or general publication, whenever possible.

ASSOCIATION AND TEACHERS RIGHTS AND RESPONSIBILITIES — Cont’d.

L

Teachers shall be entitled to full rights of citizenship and the exercising of such
rights shall not be grounds for any discipline or discrimination with respect to the
professional employment of such teachers. The private and personal life of any
teacher is not within the appropriate concern or attention of the Board. In their
personal lives, teachers shall have the right to think freely and to express themselves
openly and without fear. This includes the right to take part in social, civil, and
political affairs. They shall have the right to participate in political campaigns and to
hold office. They shall have the same freedom in all things as other citizens. No
discrimination shall ever be shown by any school personnel or the Board toward any
teacher because of race, religion, or political activities or beliefs.

The provisions of this Agreement concerning wages, hours, terms and conditions of
employment, shall be applied in a manner which is not arbitrary, capricious, or
discriminatory, and without regard to race, creed, religion, color, national origin, age,
sex, or marital status.

The Association agrees membership in the Association shall be open to all teachers,
regardless of race, creed, religion, color, national origin, age, sex, or marital status.

If any tuition students are admitted to the District, teachers employed by the Board
who do not reside in the District shall, upon request, be permitted to have their
children attend the Chippewa Valley Schools on a tuition basis.

The Association shall have the right to review the individual contracts of any
professional member of its bargaining unit.

Providing the Association requests, up to two (2) members of the Association, to
be determined by the Association, may be released from his/her/their school day to
transact Association Business. The total amount of released time granted to the
Association under this paragraph shall not exceed the equivalent of two (2) full-
time teachers (not more than two (2) individuals). Each teacher who is on released
time shall be considered a full time employee. The Association shall pay for the
released time based on five-sixth (5/6) of the B.A. and Cert. Step O for a full time
released teacher and five-twelfths (5/12) for a half (1/2) time released teacher.

Providing the Association requests, one (1) member of the Association, to be
determined by the Association, may be released the last period (hour) of his/her
school day to transact Association business. His/her salary shall be adjusted
accordingly. A teacher who is on released time shall be considered a full time
employee.
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P.

All Association materials intended for distribution or display on any property under
the management of the Board may be approved and signed by an Association official
before display or distribution.

The Board shall place on the agenda of each regular Board Meeting, any matters
brought to its consideration by the Association so long as those matters are made
known to the Superintendent’s office within sufficient time to appear on the official
Board agenda.

Teachers are expected to comply with the reasonable rules, regulations, and
directions from time to time adopted by the Board or its representatives, which are
not inconsistent with the provisions of this Agreement.

The Association recognizes that abuses of sick leave or other leaves, chronic
tardiness, or absence, willful deficiencies in professional performance, or other
violations of discipline by a teacher reflect adversely upon the teaching profession
and create undesirable conditions in the school building. Alleged breaches of
discipline shall be reported in a timely manner to the offending teacher and to the
Association.

A teacher shall at all times be entitled to have present a representative of the
Association when he is being reprimanded, warned, or disciplined, for any infraction
of rules or delinquency in professional performance. When a request for such
representation is made, the Association must provide representation within two (2)
school days. No action shall be taken with respect to the teacher until such
representation of the Association is present.

a. Up to twenty-five (25) teacher days per year will be allowed for Association
business providing the Association makes written application for such within
five (5) days of the proposed absence. The Board and the Association shall
equally share the cost of these days if a substitute teacher is required.

b. Up to ten (10) additional teacher days per year will be allowed for
Association business providing the Association makes written application for
such within five (5) days of the proposed absence. The Association shall pay
the cost of a substitute teacher if one is required.

C. These days provided in U(a) and U(b) shall not be used for picketing or in
support of strike activities in other school districts during the school day.
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ARTICLE IX
SPECIAL TEACHING ASSIGNMENTS

Assignments for the Adult Education, Driver Education and Summer School
Programs will be made by the Board/Designee on the basis of preference to teachers
possessing teaching certificates regularly employed in the District during the normal
school year.

Once a teacher has reported unavailability, it shall be the responsibility of the
administration to arrange for a substitute teacher.

Supervision by a teacher of a student teacher/intern shall be voluntary and no teacher
shall supervise more than one (1) such student teacher/intern simultaneously. Such
teachers will have at least five (5) years of teaching experience. They shall work
directly with the University program coordinator, assist in developing extensive
opportunities for the student teacher/intern to observe and practice the arts and skills
of the profession.

Remuneration paid to the School District for the placement of student
teachers/interns will be handled in the following manner:

1. Half shall be paid to the supervising teacher.

2. Half shall be put into a fund set up in each building. The supervising teacher
in each building will determine for what educational purpose the money in
the fund will be used.

ARTICLE X

SPECIAL STUDENT PROGRAM

Special Education Students

The parties recognize that children having special physical, mental and emotional
problems, as defined by Rules 340.1701 to 340.1715 inclusive, may require
specialized classroom experiences and that their presence in regular classrooms may
interfere with the normal instructional program, and place extraordinary demands
upon the teacher. In the event that such a child is to be placed in a regular
classroom, the following provision shall be made:

1. The child will be placed in the regular classroom upon the teacher’s full
knowledge and understanding of the child’s handicap.
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2. The teacher will be supplied with adequate materials and specialized
equipment needed for the proper education of the child possessing a
handicap, as determined by the Individual Education Planning Committee or
the Successor Committee.

3. The services of a consultant, who is a specialist in the specific area handicap,
will be made available to the classroom teacher.

4. The severely handicapped child shall be considered 2.0 students except for
emotionally impaired students which shall have a weighted factor of 1.5,
when referring to class size. The severely handicapped child shall be defined
as those listed below:

Trainable Mentally Impaired
Visually Impaired

Hearing Impaired

Severely Multiple Handicapped
Emotionally Impaired

It is understood that the child must be certified in one of the above listed
impairments before consideration will be given to the weighted factor.

For purposes of implementation of this provision at the elementary level, the
weighted factor shall apply only if a child is mainstreamed into a teacher’s
classroom for two (2) or more hours.

It is understood that the weighted factor does not apply for vocational
education classes.

5. A teacher who has mainstreamed students assigned to his/her class may
request a meeting with the administrator in charge to address the individual
needs of the mainstreamed students.

6. The Board upon making a request of the State Board of Education for a
deviation from the rules as set forth in the Special Education Code, shall
concurrently provide the Association with copies of the request and the
response.

7. All buildings will have on file two (2) current copies of the Special
Education rules and regulations.
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B.

General Education Students

During the course of the school year, if a child is found to possess a physical, mental,
or emotional handicap, the following steps will be taken:

1. The teacher will take the responsibility for referring the child to the
counselor and building principal.

2. After consultation and joint agreement between the teacher, counselor, and
building principal, the student may be removed from the classroom until
further steps can be taken to achieve a solution to the problems.

3. Students must be referred to the Special Education Department for

evaluation with parental or guardian consent.

ARTICLE XI
STUDENT CONDUCT AND TEACHER PROTECTION

The Board recognizes its responsibility to continue to give administrative backing
and support to its teachers although each teacher bears the primary responsibility for
maintaining proper control and discipline in the classroom. The teachers recognize
that all disciplinary actions and methods invoked by them shall be reasonable and
just. It shall be the responsibility of the teacher to report to his principal the name of
any student who, in the opinion of the teacher, needs particular assistance from
skilled personnel. The teacher shall, upon request, be advised by the principal of the
disposition of the teacher’s report that a particular student needs such assistance.

The use of corporal punishment by any school employee is prohibited by Board
Policy and the School Code.

Reasonable physical force may be used only in those situations where it is necessary
for a school employee to:

1. To restrain or remove a pupil whose behavior is interfering with the orderly
exercise and performance of school district functions within a school or at a
school related activity, if that pupil has refused to comply with a request to
refrain from further disruptive acts.

2. For self-defense or the defense of another.

3. To prevent a pupil from inflicting harm on himself or herself.
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4. To quell a disturbance that threatens physical injury to any person.

5. To obtain possession of a weapon or other dangerous object upon or within
the control of a pupil.

6. To protect property.

C. A teacher may remove a pupil from one (1) class session when the grossness of the
offense, the persistence of the misbehavior, or the disturbance effect of the violation
makes the continued presence of the student in the classroom intolerable. In such
cases, the teacher will furnish the principal, as promptly as his teaching obligations
will allow, full particulars of the incident. The affected pupil will be readmitted to
the classroom only upon authorization of the principal or administrative designee.
On request, written guidelines for future handling of this case will be provided.

D. Suspension of the student from school may be imposed only by the Superintendent
or his designated representative. School authorities will endeavor to achieve
correction of student misbehavior through counseling and interviews with the child
and his parent, when warranted. Should such measure fail and it has been mutually
decided by the teacher and administrator that the student’s misbehavior is a
disrupting influence on the class, the student will be removed from the class and the
problem will be dealt with in a manner suitable to the administration. A meeting
may be called by a student’s teacher for the purpose of determining if a particular
student is a consistent and incorrigible offender. The teacher’s meeting for such
purpose shall include all those teachers having the student in class, and the meeting
shall include the principal and his disciplinary representative. Upon unanimous
recommendation of the teachers concerned, action will be taken which may include
the permanent suspension of the student.

E. Any cases of assault upon a teacher which had its inception in a school centered
problem shall be reported immediately in writing to Administration. In the event of
such an assault, the teacher involved may request assistance of the Board in such
matter. This request shall be made in writing to the Board who shall make a
determination as to whether the conduct of the teacher making such request justifies
any assistance from the Board, and the extent thereof. The decision of the Board
shall be in accordance with school policy.

F. Administration will investigate, or report to the appropriate authorities, incidents
involving individuals who inflict damage to the property of employees of the Board,
or who appropriate property of such employees, provided such malicious action
occurs on the school premises during the times employees are engaged in gainful
employment. Further, it shall be the obligation of the Board to prosecute (and/or
require reasonable restitution) for all such damages as established where insurance
coverage is not applicable.
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G. Unless the matter is promptly reported (within ten (10) school days) to the teacher
concerned, no action shall be taken upon any complaint by a parent of a student
directed toward a teacher, and no notice thereof shall be included in said teacher’s
personnel file. The Association will be notified of documented breaches of
professional ethics.

H. The teacher upon written request to the principal shall have a student removed from
his class when that administrator deems the student unsafe in the classroom.

L Teachers shall be expected to exercise reasonable care with respect to the safety of
pupils and property, and shall not be individually liable for any damage or loss to

person or property, except in case of negligence and/or neglect of duty.

J. Grade Change

1. Only the teacher who issued a grade to a student or the Grade Change
Review Panel may change a grade.

2. Only grades issued for a grading period, semester exam, semester, final
exam, or end-of-the-year grade may be challenged and that must occur
within thirty (30) school days of the ending of a grading period in which the
grade was issued, unless this time requirement is waived by the principal.

3. To formally challenge an issued grade, the proponent must state, in writing
to the principal, the reasons for the grade change. A proponent may be a
student, parent, or administrator. All rationale to be considered must be
provided at this time.

Grade Change Review Panel

A Review Panel charged with making a decision on the grade change request shall
be convened within thirty (30) school days after the request is received by the

principal.
Membership
1. Three (3) teachers selected by the Association
2. Two (2) administrators selected by the Superintendent/Designee

3. One (1) Board member selected by the Board.
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None of the panel members should be directly involved in the grade change incident. The
panel will make their decision by a simple majority of the full Panel within thirty(30) school
days of convening as a committee.

Review Panel Options

The Grade Change Review Panel may approve, disapprove, or modify the proposed grade
change. The Review Panel may only change a grade if it finds that the proponent has met
the burden of establishing that there was no rationale for the assigned grade under the
teacher’s established grading procedures. The decision of the Grade Change Review Panel
shall be final.

ARTICLE XTI
TEACHER EVALUATION

A. The work performance of all teachers shall be evaluated at least once every three (3)
years in writing. It is recognized that probationary teachers should be evaluated,
encouraged, and receive guidance as soon and as often as possible. Probationary
teachers shall be evaluated at least twice during each year of the probationary period.
In any event, each probationary teacher shall be evaluated in writing after an
observation and conference at least once during the first fifteen (15) weeks of each
probationary year. Should any teacher feel that he/she requires guidance, he/she may
notify his/her administrator and he/she shall be evaluated, counseled, and helped in
any way possible to become a more proficient teacher. The above shall include the
right to receive released time, upon approval of the building administrator, to
observe other teaching, evaluate his/her method of instruction, and consult with
other teachers, and with the administration concerning these methods.

B. Evaluations shall be conducted by the teacher’s immediate supervisor or an
administrator working in the same building or otherwise familiar with the teacher’s
work, who shall be designated by the Board. The person conducting the evaluations
must have a valid teaching certificate.

C. Each observation shall be made in person for an adequate period of time. All
monitoring or observation of the work of the teacher shall be conducted openly and
with full knowledge of the teacher. The use of eavesdropping, closed circuit
television, public address or audio systems and similar surveillance devices shall be
strictly prohibited.
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D.

A copy of the written evaluation shall be submitted to the teacher at the time of such
personal interview or within ten (10) days thereafter, and the teacher shall have the
opportunity to review the evaluation report. No deficiency or inadequacy shall be
referred to on the written evaluation unless the teacher has been previously advised
of such concerns. All evaluations shall be based upon valid criteria for evaluating
professional growth. Each written evaluation as provided for in this article shall be
recorded on the Professional Staff Evaluation Form found in Appendix D. The
“Evaluation of and responsibility for the instructional program” policy number 6180,
will not be used to evaluate teachers. At no time shall the results found in measuring
objective attainment by students be used to determine the failure of a teacher of the
Chippewa Valley Schools.

No later than April 10th of each probationary year, the final written evaluation report
will be furnished to the Superintendent/Designee covering each probationary
teacher. A copy shall be furnished to the teacher. If the report contains any
information not previously made known to and discussed with the probationary
teacher, the teacher shall have an opportunity to submit additional information to the
Superintendent/Designee. If an administrator believes a probationary teacher is
doing unacceptable work, the reasons, therefore, shall be presented to the teacher, as
well as suggestions for improvement and possible assistance available from the
administrator. The consequences of failing to improve must be communicated to the
teacher.

In subsequent evaluations, deficiencies previously noted shall be addressed in order
to ascertain whether the deficiencies have been corrected or improvements have
taken place. In the event a probationary teacher is not continued in employment, the
Board or its designee will advise the teacher of the reasons therefore in writing and
provide for a hearing where requested.

This language applies to teacher mentors: A teacher mentor shall perform the
following duties and be subject to the following terms and conditions:

1. The mentor is to provide professional support, instruction, and guidance to a
teacher (mentee) during his/her first three (3) years.

2. Participation as a mentor shall be on a voluntary basis.

3. A mentor shall be a tenure teacher with at least one (1) year teaching
experience in Chippewa Valley.

4. Teachers who are willing to serve as a mentor shall make this known to the
building principal. The principal will assign a volunteer mentor to a mentee.
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S. The mentor teacher assignment shall be for one (1) year. The appointment
may be renewed in succeeding years. If there are more volunteer mentors in
a building than needed, principals may assign mentors on a yearly rotating
basis.

6. The administration shall notify the Association when a mentor teacher is
matched with a mentee.

7. A mentor teacher shall be assigned to only two (2) mentees at a time.
8. The mentee may be assigned to more than one (1) mentor teacher at a time.
9. Neither the mentor teacher nor the mentee shall be permitted to participate in

any matter related to the evaluation of the other. Further, except in cases of
misconduct, the mentor shall not be called as a witness by the Board in any
grievance or administrative hearing involving the mentee’s work
performance, and the mentee shall not be called as a witness by the Board in
any grievance or administrative hearing involving the mentor’s work
performance.

10. With approval of the administration, up to two (2) half days per year for the
bargaining unit mentor to work with his/her mentee in his/her assignment
during the work day, will be made available.

11. Bargaining unit members who serve as mentors shall receive a stipend of one
hundred dollars ($100.00) per semester.

F. No teacher shall be dismissed from his/her contracted duties, disciplined,
reprimanded, reduced in rank or compensation or deprived of any professional
advantage without just cause. Any such dismissal from contracted duties,
discipline, reprimand, or reduction in rank, compensation or advantage, including
adverse evaluation of teacher performance asserted by the Board or representative
thereof, shall be subject to the professional grievance procedure hereinafter set
forth. All information forming the basis for disciplinary action will be made
available to the teacher. Any disciplinary action taken against a teacher shall be
appropriate to the behavior which precipitates such action.

G. No teacher shall be discharged unless he/she has been given a written notification of

said action and the opportunity for a hearing before the Board of Education at least
sixty (60) days before the end of the current school year.
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H.

Review of Personnel File - Each teacher shall have the right, upon request, to review
the contents of his own personnel files maintained at the teacher’s school or at the
Administration Building. A representative of the Association may, at the teacher’s
request, accompany the teacher in this review. The review shall be made in the
presence of the administrator responsible for the safekeeping of these files. All
communications including evaluations by Chippewa Valley administrators,
commendations, and validated complaints directed toward the teachers, which are
included in the personnel file, shall be called to the teacher’s attention at the time of
inclusion. The faculty member shall have the right to petition for removal of any
false or irrelevant material from his personnel file. All materials proven to be false
shall be removed. The teacher shall also have the right to answer any material filed,
and his answer should be attached to the file.

The following provision shall be applied to all requests for information regarding a
teacher under the Freedom of Information Act (FOIA).

1. All requests must be made in writing and include the name and address of
the person or organization making the request.

2. Once a FOIA request is received by the Board, the teacher and Association
President shall be notified immediately and provided with a copy of the
FOIA request.

3. As soon as possible and before the FOIA request is granted, the

Administration will meet with the teacher and/or Association representatives
to review the FOIA request and the documents requested.

4. The Board shall honor all exemptions to the production of documents
contained in Section 13(1) of FOIA.

S. On any documents that may be released under a FOIA request, all exempt
material must be redacted.

Upon the teacher’s written request to the Superintendent/Designee, letters of
reprimand will be removed from his/her personnel file three (3) years from the most
recent written discipline only if the teachers’ personnel file is free from any written
discipline within that time period.

Special Education and Special Services personnel will be evaluated by their building

principal and/or the Director of Special Education. Upon the request of the teacher,
the Director of Special Education will participate in the evaluation.

39



TEACHER EVALUATION - Cont’d.

1. If the Director of Special Education is involved in the evaluation, the final
evaluation form shall be jointly signed by the Director and the Building
Principal.

2. If the Building Principal is the sole evaluator, the signature of the Building

Principal shall constitute a valid and acceptable evaluation.

3. This evaluation procedure (as stated in Section J, 1 and 2 above) only relates
to teachers of the Special Education Department who are assigned to regular
classrooms.

ARTICLE XIII
RIGHTS OF THE BOARD OF EDUCATION

A. The Board, on its own behalf, and on behalf of the electors of the District, hereby
retains and reserves unto itself, without limitation, all its powers, rights, authorities,
duties and responsibilities including those conferred upon and vested in it by the
laws and the Constitution of the State of Michigan and United States. The exercise
of these powers, rights, authorities, duties and responsibilities by the Board, the
adoption of policies, rules, regulations, and practices in furtherance thereof, and the
use of judgment and discretion in connection therewith, shall be limited only by the
specific and implied terms of this Agreement and then only to the extent such
specific and express terms hereof are in conformity with the Constitution and laws
of the State of Michigan and the Constitution and laws of the United States.

B. The rights and responsibilities as conferred under the School Code and the Tenure
Law on the Board of Education and the Superintendent are herein preserved.

C. Except as expressly provided otherwise in this Agreement, the determination and
administration of school policy, the operation and management of the schools, and
the direction of employees are vested in the Board.

ARTICLE XIV
CONTINUITY OF OPERATIONS

A. During the term of this Agreement neither the teacher organization nor any person
acting in its behalf will cause, authorize, or support, nor will any of its members take
part in, any strike (i.e., the concerted failure to report for duty, or willful absence of a
teacher from his position, or stoppage of work or abstinence in whole or in part,
from the full, faithful and proper performance of the teacher’s duties of
employment), for any purpose whatsoever.

40



CONTINUITY OF OPERATIONS - Cont’d.

B. The Board and Association agree that they will not knowingly, during the period of
this Agreement, engage in or assist in any unfair labor practices as defined by
Section 10 of the Public Employment Relations Act.

ARTICLE XV
DEPARTMENT CHAIRPERSONS AND CURRICULUM DEVELOPMENT

A. Department Chairpersons
1. Senior High School Department Chairpersons:

(a) Departments eligible for Chairpersons are English, Social Studies,
Science, Mathematics, Art, Music, Physical Education, Life Skills,
Business, Career Technology Education, Counseling, Foreign
Language, and Special Education. Chairpersons will be compensated
as per Appendix B.

(D If a department has the equivalent of three (3) or more full-
time professional staff.

) The number of teachers in a given department will be equated
on the basis of full time or equivalent.

3) Chairpersons will be chosen by the Principal and approved by
a majority of the department on a yearly basis.

“) The Career Technology Department is not eligible for a
Department Chairperson as long as the Board employs a
Director of Vocational Education or someone who performs
those duties prescribed for a Director of Vocational
Education

2. Middle School Department Chairpersons:
(a) Departments eligible for Chairpersons are Math, English, Social
Studies, Science, and Unified Arts (Career Technology Education,
Music, Art and Physical Education), providing the department has

the equivalent of three (3) or more full-time professional staff.

(b) The number of teachers in a given department will be equated on the
basis of full-time or equivalent.
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(c) Department Chairpersons will be chosen by the Principal and
approved by the department members on a yearly basis.

(d) Department Chairpersons will be compensated per Appendix B1.

3. Middle and High School Department Chairpersons shall perform the
following duties:

(a) Coordinate and review with department members and the building
principal curricular changes, applications, innovations and
implementations.

(b) Assume responsibility for recommending to the Principal budget and
purchases for the Department, execution of approved budget at their
particular school.

(c) At the middle school level, budget and purchases will be
recommended to the Principal by the Department Chairperson.

B. The curriculum structure, workshops, development and structure of the evaluation

committees shall be developed jointly between the Board of Education and MEA-
NEA Local 1, Chippewa Valley when curricular needs dictate and resources permit.
The final authority to approve and finance any of the programs and committees is
vested in the Board of Education.

C. Curriculum Structure:

L.

There shall be system-wide Curricular Leaders in those areas as determined
by the Board and the Association; Math, Language Arts, Science, Social
Studies, Computer Education, and Fine Arts. Each Curricular Leader shall
be a Chippewa Valley teacher appointed by the Superintendent/Designee.

Curricular Leaders shall perform the following duties:

(a) Coordinate and review with consultants and/or coordinators,
curricular changes, applications, innovations, implementations, and
services to the staff under the direction of the Superintendent/
Designee.

(b) Coordinate and review with department members and the building

Principal curricular changes, applications, innovations, and
implementations.
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(©) Coordinate selection of recommended texts in their areas.

(d) Consult with teachers on a scheduled basis in all buildings for the
purpose of improving instruction.

(e) Develop and coordinate with other Curricular Leaders, In-Service
Workshops.

(f) Chair curricular meetings in their area of competency at various
grade levels.

(2) Assist in coordination of the program in their area between buildings.

(h) Serve as Chairpersons of the District Curriculum Council in their
areas.

Teachers serving as Curricular Leaders shall receive $2,000 per year as
compensation. In addition to this compensation, the Board may choose to
provide one or more curricular leaders with two (2) hours of released time
per day, on a year-to-year basis.

Joint evaluation of the Curriculum Structure and its operation will be
conducted upon the request of either the MEA-NEA Local 1, Chippewa
Valley or the Board of Education.

D. Curriculum Workshops:

L.

Upon request, a minimum of one (1) Faculty Meeting per month can be
designated as a Curriculum Meeting.

Other Curriculum Workshops may be established upon petition to the
Superintendent by a group of three (3) or more teachers within a given
subject field.

Teachers attending, during non-obligation hours, an in-service/workshop
which introduces new or revised curriculum as approved by the appropriate
evaluation committee(s) shall be paid forty dollars ($40) per day (5 hours) or
twenty dollars ($20) per half day.

Teachers writing/restructuring curriculum shall be paid seventy-five ($75)

dollars per day. Teachers presenting Workshops for Chippewa Valley
teachers shall be paid sixty ($60) dollars per day.
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E.

Curriculum Development:

L.

The Board of Education and the MEA-NEA Local 1, Chippewa Valley, to
bring about desirable curricular changes establishes the professional staff
Curriculum Councils. The purpose of this Council is to provide effective
consultation with, and assistance to the Superintendent and to make needed
improvements in the instructional program which are deemed feasible.
Realizing that education is an everlasting process, the Administration and the
teaching staff will work toward establishing a comprehensive kindergarten
through twelfth grade curriculum.

Language Arts, Social Studies, Science, Math, Fine Arts, Computer
Education, Special Education and other Ad Hoc Curriculum Councils will be
formed by joint agreement of the Association and the Board.

Membership in each Council will consist of the following: A representative
selected by the administration, and eighteen (18) teachers recommended by
the Association. The teachers recommended by the Association will
represent a cross section of the teaching staff in the appropriate subject area.
The cross section will consist of ten (10) elementary (maximum of one (1)
per building unless a vacancy exists after the application deadline), four (4)
middle school, and four (4) high school teachers (two from each high school)
selected from the Chippewa Valley staff.

Teachers serving on Curriculum Councils shall receive a total of one
hundred dollars ($100) in compensation for their regularly scheduled after-
school meetings. Teachers who miss a scheduled meeting may have pay
deducted on a pro-rated basis.

Each Curriculum Council shall deal with such issues as system-wide subject
area objectives, evaluation of current programs, recommendations for
starting new programs and dropping old ones, textbook selection and the
submission of a year end report.

Special Curriculum Councils in other subject areas may be convened by the
Superintendent upon appeal by teachers from at least two (2) separate
schools who wish to discuss a specific curricular problem. One of these
teachers will serve as Chairperson of the Ad Hoc Council and an
Administrator will be appointed to serve by the Superintendent.
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F.

7.

10.

In individual buildings, the principal and the teacher member of a particular
Curriculum Council will serve as a local committee to evaluate and send on
individual teacher proposals.

It is the intent that Curriculum Councils assist and facilitate curriculum
development by suggesting good curricular practice in each area.

It is also recognized that the Superintendent will have the final responsibility
to recommend to the Board of Education any curricular change. It is in the
spirit of counsel, advice, and professional team work that this Article is
written.

When a course has been approved for Chippewa Valley credit by the
Superintendent, teachers enrolled in those classes shall receive credit within
the District equal to the number of credits designated to the course.

K-12 Evaluation Committee:

1.

In keeping with the laws of the State of Michigan and with the hope of
providing Chippewa Valley School children with up-to-date materials for
their educational endeavors, the Association and the Board of Education
establish the K-12 Evaluation Committee.

The K-12 Evaluation Committee shall consist of twelve (12) teachers and
eight (8) administrators. Every effort will be made to have equal
representation from all levels of the District. The Superintendent may be an
ex-officio member of the group.

It is recommended that the K-12 Evaluation Committee Teacher members
are not also members of a Curriculum Council.

The K-12 Evaluation Committee will meet monthly between October and
May inclusive, after Curriculum Councils have had their meetings. There
shall be no release time for these meetings. The Superintendent will appoint
a temporary chairperson. The Committee will evaluate reports submitted to
them by each Curriculum Council, determine district-wide priority areas for
curricular change, (including new textbooks) and establish a priority list for
curricular change. This priority list will be submitted to the Superintendent
for review.
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5. When a determination of first priority change has been made, the particular
Curricular Leader and/or the initiator in the discipline selected for the
proposed change shall be invited to join the K-12 Evaluation Committee in
its endeavors to improve curricular practice. If textbooks are part of a
recommended change, the Curricular Council in one particular discipline
involved will serve as Textbook Selection Committee and recommend
proposed textbook changes to the Evaluation Committee.

6. It is intended that the K-12 Evaluation Committee assist and facilitate
curriculum development by suggesting good curricular practice in each area.

7. In the event the Superintendent or the Board does not accept the K-12
Evaluation Committee recommendations, he/she will inform the committee
of the rationale for the rejection of the recommendation within three (3)
weeks.

8. All new programs must present evidence of positive evaluation to the K-12
Evaluation Committee by May of the year following implementation to be
considered for continuation.

ARTICLE XVI
GRIEVANCE PROCEDURE

A. If an individual teacher has a personal complaint which he desires to discuss with a
supervisor, he is free to do so without recourse to the grievance procedure.

B. A claim by a teacher or the Association that there has been a violation,
misinterpretation, or misapplication of any provision of this Agreement, or any rule,
order or regulation of the Board, may be processed as a grievance as hereinafter
provided. If the grievance involves more than one school building, it may be
initiated with the Superintendent or a representative designated by him.

C. If a teacher does not file a grievance with the principal or other designated Board
representative within ten (10) school days after the occurrence then the grievance
shall be considered as waived. No grievance will be filed prior to September 20th of
the current school year. If the problem which occurred between the opening of
school and September 20th has not been resolved before September 20th, it may
then be filed as a grievance by September 30th.
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D.

Procedure:

STEP ONE: Within ten (10) school days after the occurrence of an alleged
violation, misinterpretation, or misapplication of this Agreement, or any rule, order,
or regulation of the Board, the teacher shall discuss the matter with his principal or
supervisor either personally or accompanied by an Association representative, in an
effort to resolve the issue. If the principal does not respond within five (5) school
days of the date of the meeting, or if the teacher is not satisfied with the principal’s
disposition, he may commit the grievance to writing and proceed to Step Two.

STEP TWO: Within five (5) school days of the principal’s disposition at Step One,
or within twenty-five (25) school days after the occurrence of the alleged grievance
if no disposition is received, the teacher or the Association may submit the grievance
to the principal in writing, signed by the grievant and a representative of the
Association. A standard form shall be available to the Association representative in
each building. The principal shall endeavor to resolve the problem, and shall in any
case make known his disposition to the grievant in writing by the tenth (10th) school
day following receipt of the written grievance.

STEP THREE: If the Association is not satisfied with the disposition of the
grievance or if no disposition has been made within five (5) school days, the
grievance shall be transmitted to the Assistant Superintendent for Personnel and
Labor Relations within fifteen (15) school days of when the written disposition was
or should have been made in Step Two. Within ten (10) school days the
Superintendent or his Designee shall meet with the Association on the grievance and
shall indicate his disposition of the grievance in writing within ten (10) school days
of such meeting and shall furnish a copy thereof to the Association.

STEP FOUR: If the Association is not satisfied with the disposition of the grievance
by the Superintendent/Designee or if no disposition has been made within the period
above provided, the grievance may be submitted to arbitration before an impartial
arbitrator. Notice of intent to arbitrate the grievance must be received by the
Superintendent/Designee within sixty (60) school days of when the written
disposition was or should have been received in Step Three. If within twenty (20)
school days the parties cannot agree as to the arbitrator, he shall be selected by the
American Arbitration Association in accordance with its rules which shall likewise
govern the arbitration proceeding. The Board and the Association shall not be
permitted to assert in such arbitration proceeding, any ground or to rely on any
evidence not previously disclosed to the other party. The arbitrator shall have no
power to alter, add to or subtract from, the terms of the Agreement. He shall have
no power to rule on the failure of the Board to reemploy any probationary teacher or
the placing of a non-tenured teacher on a third year of probation nor the failure to
reemploy in an extracurricular position any teacher who has served two (2) years or
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less in that position on the extra-curricular schedule listed in Appendix B 2 and B 3.
Both parties agree to be bound by the award of the arbitrator.

E. The fees and expenses of the arbitrator shall be shared equally by the parties. All
other expenses shall be borne by the party incurring them. Key persons directly
involved in arbitration proceedings during school hours will not suffer loss of pay
for such time spent away from classes.

F. If any teacher for whom a grievance is sustained shall be found to have been unjustly
discharged, he shall be reinstated with full reimbursement of all professional
compensation lost. If he shall have been found to have been improperly deprived of
any professional compensation or advantage, the same, or its equivalent, in money,
shall be paid to him.

G. The time limits provided in this Article shall be strictly observed but may be
extended by written agreement of the parties. The term “school days” shall mean
regular work days during summer recess. During summer recess, one (1) school day
shall be counted as one (1) regular summer work day. Any days when the Central
Office is closed shall not count as days in the grievance procedure. This provision
shall not apply to the grievance procedure at Step One, Step Two, or Step Three,
when the affected administrator is on summer vacation.

H. No grievance shall be adjusted without prior notification to the Association and
opportunity for an Association representative to be present, nor shall any adjustment
of a grievance be inconsistent with the terms of this Agreement. In the
administration of the grievance procedure, the interests of the teachers shall be the
sole responsibility of the Association.

ARTICLE XVII
MEMBERSHIP, FEES AND PAYROLL DEDUCTIONS

A. All teachers in the bargaining unit, as a condition of continued employment, shall on
or before the sixtieth (60th) day following the beginning of the school year,
beginning of their employment or the execution of this Master Agreement,
whichever is later, shall either:

1. Become members of the Association, or

2. Pay to the Association a service fee, pursuant to Section 10 (1) (C) and (2) of
the Public Employment Relations Act.
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B.

L.

In the event teachers do not tender payment of dues and assessments of the
Association, including the Michigan Education Association, and the National
Education Association or service fees directly to the Association, each
teacher shall execute a written authorization for such deductions from their

pay.

The deduction of membership dues and assessments or service fees shall be
scheduled with the payroll clerk by each teacher for ten (10) months
beginning in September and ending in June of each year, and the Board
agrees to promptly remit to the Association, all monies deducted on its
behalf, accompanied by a list of teachers from whom the deductions have
been made.

In the event a teacher(s) (covered by Section A) does not join the Association or
tender their service fees to the Association (as provided in Section A and B above)
the Association may request that the teacher’s services be terminated by the Board in
accordance with the following procedure:

L.

Pursuant to the above paragraph, the Association will send written notice to
the teacher that he/she has ten (10) days to tender dues, or service fee to the
Association. Such written notice shall stipulate the amount of dues and/or
service fees, and to whom such payment must be made. A copy of such
notice must be sent to the Board.

At the end of the ten (10) day period established in C 1, the Association will
send written notice to the teacher that said teacher has not fulfilled his/her
obligation and that a request for his/her termination is being made to the
Board.

If the Association has complied with the preceding steps, the Board of
Education will take action at their next official School Board meeting to
notify the teacher that failure to comply with the stated requirements of this
Article will result in the termination of his/her employment. The Board will
extend the opportunity for an open or closed hearing to the teacher prior to
any official action.

If the requirements are not satisfied by the teacher within ten (10) days from

the date of hearing as stated in Section C3 of this Article, the teacher shall be
considered to be terminated.
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5. The Association, the Michigan and National Education Associations, shall
indemnify and save the Board harmless against and from any and all claims,
demands, suits, or other forms of liability that may arise out of or by reason
of action taken by the Board for the purpose of complying with this Article.

6. The Association shall, when the Board is sued individually or jointly, make
available, competent legal counsel for such defense at the expense of the
Association and the Michigan and National Education Association.

7. If any person paying service fees objects to any expenditure by the
Association (including MEA or NEA) of any funds collected from him/her
pursuant to this Article, such persons may present such objection to the
Association. Any challenge to service fees shall not relieve the person of the
obligation of paying the service fee or any portion thereof. No dispute, claim
or complaint by such objecting bargaining unit member concerning the
application and interpretation of this Article shall be subject to the grievance
procedure set forth in this Agreement.

D. The Board shall continue to make payroll deductions upon receipt of written
authorization from teachers for annuities, credit union, savings bonds, charitable
donations, or any other plans or programs jointly approved by the Association and

the Board.
ARTICLE XVIII
LEAVES OF ABSENCE WITH PAY
A. Teachers will have eleven (11) days a year allotted as sick days, with two hundred

fifty (250) days accumulation.

As an incentive to save sick days, a teacher who has an employment relationship
with the Chippewa Valley Board of Education for at least twenty (20) years and has
a minimum of one-hundred (100) personal accumulated sick days may convert sick
days to vacation days. The number of vacation days shall be calculated based on the
following formula:

[(Number of sick days-50) times 95% of current substitute rate] divided by (contract
amount divided by 184) = number of vacation days
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Examples:

Years of Service - 23 Years of Service — 36
Accumulated Sick Days — 200 Accumulated Sick Days — 125
contract amount - $81,346 contract amount - $63,929
[(200-50)*.95*$75]/($81,346/184) [(125-50)*.95%$75]/($63,929/184)
[150%$71.25]/$442.10 [75%$71.25]/$347.44
$10,687.50/$442.10= $10,687.50/$347.44=

24.17 Vacation Days 15.38 Vacation Days

The percentage may be changed on an annual basis depending on the costs incurred by
the district. This percentage must be mutually agreed to by both parties.

Vacation day pay shall be included in the pay check for the pay period following the pay
period during which the vacation day(s) was scheduled.

These monies shall be placed in the teacher’s 403b account as a non-elective employer
contribution. No employee shall have a cash option to this employer contribution.

For the 2003-2004 school year a teacher may use a maximum of 25 vacation days.
For the 2004-2005 school year a teacher may use a maximum of 15 vacation days.

For the 2005-2006 school year and thereafter, a teacher may use a maximum of 10
vacation days per year.

The maximum number of sick days that can be converted to vacation days during a
teacher’s employment with Chippewa Valley is two hundred (200).

Any exceptions to the above day limits may be mutually agreed to by the Association
and the Board.

Vacation days shall be scheduled by the teacher. Vacation days must be scheduled for a
calendar day other than one of the minimum required workdays (as defined in this
agreement) of the school fiscal year.

It is only necessary to qualify once in regard to the one-hundred (100) day accumulation
of sick days.

B. Leaves of absence with pay, chargeable against the teacher’s allowance, shall be

granted upon notification to the Board office one (1) week prior to the anticipated
absence, except in emergency situations, for the following reasons:
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L.

Personal illness or a critical illness in the immediate family.

When emergency illness in the family requires a teacher to make
arrangements for necessary medical or nursing care.

Attendance at own graduation to receive a degree, for such portion of
the day as is necessary.

One day, unless travel warrants additional time, for attendance at the
school graduation of a son, daughter, husband, or wife.

Time necessary for funeral of person whose relationship warrants
such attendance.

Time necessary to adopt a child. This is limited to the use of the
individual’s own sick days to a maximum of six (6) weeks.

Five (5) days shall be allowed for any business at the teacher’s
discretion. These days may not be used consecutively without the
approval of the Superintendent/Designee. These days may not be
used the day before or the day after a holiday or the first or the last
week of school, without the approval of the Superintendent.

Consecutive personal business days may be used without the
approval of the Superintendent/Designee for the following purposes:

(D Moving

2) Obligation to immediate family, such as attendance at a
wedding.

3) Marriage when employee is bride, groom, or member of the
official wedding party.

4) The closing on the purchase of property which necessitates
more than one day due to the distance traveled.

5) Legal proceedings

Other circumstances for consecutive business day usage may be
approved by the Superintendent/Designee.
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C.

A teacher who is absent because of injury compensable under the Michigan
Worker’s Compensation law shall receive from the Board the difference between the
allowance under the Worker’s Compensation law and his regular salary for the
duration of the school year, with no subtraction of sick leave.

Leaves of absence with pay, not chargeable against the teacher’s allowance:

)

2)

3)

“4)

o)
(6)

Death Leave - up to five (5) days because of each death in the immediate
family, beginning at the date of death and within one week after death.
One day only will be allowed upon the death of a grandparent, grandchild,
uncle, aunt, first cousin, niece or nephew, brother-in-law, sister-in-law,
daughter-in-law, son-in-law. Immediate family defined: mother, father,
mother-in-law, father-in-law, brother, sister, son, daughter and spouse.

When a teacher is called for jury duty. Amount equal to jury pay to be
deducted.

Court appearance as a witness in any case connected with teacher’s own
employment or when subpoenaed to attend any proceeding.

Visitation at other schools and attendance at educational conferences or
functions when approved by the Superintendent/Designee.

Time necessary to take the selective service physical examination.

Teachers selected by the Association, at the Board’s request, to aid the
School District in hiring new teachers.

Communicable Diseases

L.

A teacher absent from work due to an outbreak in his/her school of mumps,
scarlet fever, measles, chicken pox, scabies or lice, or conjunctivitis shall
suffer no loss of compensation when contracting said disease, and shall not
be charged with loss of sick leave days.

In the event the Board of Education authorizes the development or
subsequent revision of Board Policies and/or Administrative Regulations
dealing with communicable diseases, the employer will provide the
Association, prior to adoption or implementation, with notice and
opportunity to bargain on said policies and/or regulations as they impact the
working conditions and health and safety of teachers.
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F.

Routine health examinations and dental appointments should normally be scheduled
outside the school day.

A teacher may use her sick leave days for disability due to pregnancy or childbirth,
or medical condition related to pregnancy or childbirth.

Sick days shall be posted on paychecks twice a year, near the end of each semester.

It is understood that sick days or personal leave days should not be used to extend
holiday period.

It is understood that an employee will not receive more than 100% of his/her regular
base salary (salary as reflected in Appendix B Salary Schedule) amount from the
Board and/or Board paid insurance programs. This does not preclude the employee
from collecting other monies from damages, legal judgments, or settlements.

ARTICLE XIX
LEAVES OF ABSENCE WITHOUT PAY

A general leave of absence, without pay, may be granted upon application to
teachers who have successfully completed two (2) consecutive years of full time
employment at the end of a school year, or at other times at the discretion of the
Board. A leave may be granted for the following purposes which includes, but is not
limited to:

1. Child care

2. Care for family member suffering physical or emotional illness or disability.
A family member shall be defined as an .LR.S. deduction.

These leaves shall be for one (1) year and may be extended at the discretion of the
Board. A teacher on a leave shall give written notice to the Superintendent/Designee
on or before April 15th, of the school year prior to the expiration of the leave period
of the teacher’s intent to return, resign or request an extension of his/her leave. In
the event such notice is not received, the Board has the discretion to interpret this
lack of notification as a resignation, provided the individual has been informed of
such Board action sent to the employee’s last known address.

A leave of absence, without pay, shall be granted upon application to tenure teachers

at the end of a school year, or at other times at the discretion of the Board. A leave
shall be granted for the following purposes which includes, but is not limited to:
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1. Study related to the teacher’s licensed field.

2. Study to meet eligibility requirements for teacher certification other than that
held by the teacher.

3. Research or special teaching assignment involving probable advantage to the
school system. One regular salary increment occurring during such period
shall be allowed.

A teacher will not use this leave to seek other employment or explore other career
options without the approval of the Superintendent/Designee. In addition, the
teacher shall provide the Personnel Office the following information: Proof of
enrollment in courses by September 30th for the first semester and February 1st for
the second semester, and proof of academic achievement each semester.

Failure to provide the above information will result in termination of the leave. Said
termination will be effective no sooner than two (2) weeks from the date of the
Board action in the matter. The Board will send notice of its action to the affected
teacher within 24 hours by certified mail, return receipt requested.

These leaves shall be for one (1) year and may be extended at the discretion of the
Board. A teacher on a leave shall give written notice to the Superintendent/Designee
on or before April 15th, of the school year prior to the expiration of the leave period
of the teacher’s intent to return, resign or request an extension of his/her leave. In
the event such notice is not received, the Board has the discretion to interpret this
lack of notification as a resignation, provided the individual has been informed of
such Board action sent to the employee’s last known address.

C. A leave of absence of up to one (1) year may be granted to any tenure teacher upon
application for the purpose of participation in exchange teaching programs in other
states, territories, or countries, foreign or military teaching programs; the Peace
Corps, Teachers’ Corps or Job Corps, as a full-time participant in such programs.
Upon return from such leave, a teacher shall be placed at the same position on the
salary schedule as he would have been had he taught in the District during such
period providing a position is available for which he is certified and qualified.
Failure to notify by April 15th of availability for the following year will result in loss
of reinstatement rights.

D. A leave of absence shall be granted a teacher who is inducted for one period of
enlistment in any branch of the armed forces of the United States. Reinstatement on
completion of such service shall be in accordance with the requirements of the
applicable laws of the United States.
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E.

Tenure teachers who are officers of the Professional Association, or who are elected
to its offices, shall, upon proper application, be given leaves of absence without pay
for the purpose of performing duties for the Association, but shall receive
appropriate credit toward annual salary increment on the salary schedule. Tenure
teachers appointed to the Association’s Staff shall be given up to three (3)
consecutive one (1) year leaves.

Teachers on Association Leave prior to September 1, 1988 shall be Grandfathered
under the contractual language that existed at the time the leave was granted.

A leave of absence shall be granted to any teacher prior to the beginning of, or at the
conclusion of the school year upon application, for the purpose of campaigning for,
or serving in a public office.

1. A maternity leave, without pay, shall on request be granted for a minimum of
one (1) year. A maternity leave may begin at any time during pregnancy or
at the end of a medical disability caused by pregnancy, childbirth or a
medical condition related to pregnancy or childbirth. The leave must
terminate at the beginning of a school year. If it is mutually agreed between
the parties, the leave may be for less than one (1) year, at the teacher’s option
and request.

2. a. The employee requesting such leave shall notify the
Superintendent/Designee in writing, at least ninety (90) days prior to
the beginning date when the maternity leave will begin during
pregnancy, except in case of an emergency.

b. Employees whose leaves will begin at the end of their medical
disability shall notify the Superintendent/Designee in writing, at least
ninety (90) days prior to their expected delivery date of their intent to
take a leave beginning at the end of their medical disability.

C. The notification to the Superintendent/Designee shall be
accompanied by her Physician’s statement that there is no reason
why the teacher cannot continue to perform her services until the
beginning date of the leave. The Board reserves the right to require
additional medical evidence from the pregnant teacher in the event
that a question arises as to the ability of the teacher to perform her
required job functions.

3. A teacher on a maternity leave shall give written notice to the

Superintendent/Designee on or before April 15th of the school year prior to
the expiration of the leave period, of the teacher’s intent to return, resign or
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extend his/her leave. In the event such notice is not received, the Board has
the discretion to interpret this lack of notification as a resignation, provided
the individual has been informed of such Board action sent to the employee’s
last known address.

4. Upon request, a renewal of a maternity leave shall be granted. Any further
extension of a maternity leave may be granted at the will of the Board.

S. A teacher will become eligible to return from maternity leave upon filing of a
physician’s statement that she is physically fit for full time employment. The
teacher may request a prospective termination date of the leave of absence at
the time of request for the leave.

6. In the event of a miscarriage prior to the start of a maternity leave, the sick
leave provisions of Article XIX J shall apply.

7. A teacher adopting a child shall be granted a leave as described herein.

H. A short term leave, not to exceed one semester, shall be granted to a teacher

requesting such leave. During this leave time the Board may fill this position with a
substitute teacher. Upon return from this leave the teacher shall be placed in the
same position he/she occupied prior to the leave.

1. A short term leave cannot overlap one semester into another, i.e., any month
or months in the first semester and ending sometime in the second semester.
2. Short term leaves cannot be extended for additional periods of time.
3. A teacher shall not take more than one short term leave during a school year.
4. A three (3) week notice except in emergency situations, must be provided
before the Administration will honor a Short Term Leave application.
L A teacher granted a leave in this Article, shall return to the Salary Schedule,

receiving full increments for service up to the time of leave.

J. Any teacher whose personal illness extends beyond the period compensated under
Article XVIII shall be granted a leave of absence not to exceed one (1) year.

K. Upon return from a leave, a teacher shall, if possible, be assigned to the same
position. Should this not be possible, the teacher shall be appointed to a position for
which he/she is certified and qualified.
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L.

Unless otherwise indicated, the following conditions shall apply to unpaid leaves of
absence:

1. Salary increments shall not accrue.

2. Sick leave days shall not accrue, but unused sick days held at the start of the
leave shall be reinstated upon return.

3. Other fringe benefits shall not be paid (hospitalization, life insurance, etc.).

4. Time spent on an unpaid leave cannot be added to the employee’s seniority.

Family and Medical Leave Act

For information regarding Family and Medical Leave, please refer to the FMLA Letter of
Understanding on pages 107-108.

ARTICLE XX
SICK LEAVE BANK

The Board will cooperate in the operation of a Sick Leave Bank.

Each teacher enrolling in the Bank will donate one (1) of his/her sick leave days to
the Bank which will be added to the current balance until the Bank exceeds the
contribution point of six hundred (600) days. Then no further donations will be
required that year. Teachers new to the district and teachers not enrolled the
previous school year shall be permitted to join the Sick Leave Bank within thirty
(30) days of employment or start of the school year, by donating one (1) day of their
own sick leave days to the Bank.

In the event the Sick Leave Bank balance is below the contribution point at the
beginning of the school year, (first day of school), all teachers participating in the
Bank shall donate one (1) day of their own sick leave days to the Bank.

When applying for days from the Sick Leave Bank, verification must be obtained
from the Payroll Department that thirty (30) consecutive working days have elapsed
since onset of the absence. Reasonable proof of disability/illness shall be provided
by the teacher to the Association and a copy shall be sent to the Board for its records.
Reasonable proof shall include a detailed diagnosis and prognosis for return.

Teachers may draw from the Bank the number of days necessary to satisfy the
waiting period for Long Term Disability. The first thirty (30) consecutive working
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days (as in Section D) of illness or disability will not be covered by the Bank but
must be covered by the person’s own accumulated sick days or absence without pay.
The thirty (30) consecutive working day period to enter the Bank shall be waived for
a recurring illness or disability. Days used from the Bank need not be replaced.

F. The Sick Leave Bank will be controlled by the Association Sick Bank Committee.

G. The Association will collect Sick Bank authorization cards that must be forwarded
to the Board no later than thirty (30) days after the teachers commence
employment for each school year. This authorization by individual teachers will
remain in effect unless revoked by the individual teacher.

H. The days contained in, or contributed to, the Sick Leave Bank will accumulate from
year to year.
L The Association agrees, upon request, to defend the Board of Education, its officers,

agents or employees in any suit brought against all or any of them regarding this
Article of the Collective Agreement, and to indemnify the Board, its officers, agents
or employees, for any costs or damages which may be assessed against all or any of
them regarding this Article of the Collective Agreement, provided, however, that:

1. Neither the duty to defend nor the duty to indemnify shall arise where the
damages and costs, if any, have resulted from the negligence, misfeasance or
malfeasance of the Board, its officers, employees or agents, provided,
however, that such negligence, misfeasance or malfeasance took place after
the execution of this Agreement.

2. The Association has the right to choose the legal counsel to defend any such
suit or action, after consultation with the Board.

3. If the Board, its officers, agents or employees elects to select its or their own
counsel in any such suit, then the Association shall have no duty to
indemnify those defendants it does not represent in the suit; provided,
however, that if the Association, through counsel it selects after consultation
with the Board, does represent the Board, its officers, agents or employees in
such suit, such defendants may additionally hire their own counsel to assist
in the defense of any such suit.

4, The Association, in defense of any such suit, after consultation with the
Board, has the right to decide whether to defend any said action or whether
or not to appeal the decision of any court or other tribunal regarding the
validity of this Article.
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S. The Association, in defense of any such suit, shall have the right to
compromise or settle any monetary claim made against the Board, its
officers, employees or agents under this section, after consultation with the

Board.
ARTICLE XXI
ACADEMIC FREEDOM
A. The Parties seek to educate young people in the democratic tradition, to foster a

recognition of individual freedom and social responsibility, to inspire meaningful
awareness of and respect for the Constitution and the Bill of Rights, and to instill
appreciation of the values of individual personality. It is recognized that these
democratic values can best be transmitted in an atmosphere which is free from
censorship, indoctrination, and artificial restraints upon free inquiry and learning,
and in which academic freedom for teacher and student is encouraged.

B. No limitation shall be placed upon study, investigation, presenting and interpreting
facts and ideas concerning man, human society, and the physical and biological
world and other branches of learning; subject only to accepted standards of
educational responsibilities, and the realization that teaching in an elementary or a
secondary school places special responsibility on the teachers to carefully consider
the maturity level of the student and the special circumstances that surround the
teacher/learning relationship.

C. Academic freedom in teaching will be encouraged for all teachers who shall exercise
such freedom within the framework of the curriculum, administrative directives, and
school policies. The teacher is expected to teach the students in the best manner of
which he/she is capable.

D. Freedom of individual expression will be encouraged and fair procedures will be
developed to safeguard the legitimate interests of the schools and to exhibit by
appropriate examples, the basic objectives of a democratic society. Teachers have
an obligation to present facts without bias, and to encourage students to think and to
draw objective conclusions.

E. The right of teachers and students to participate in the process of education free from
disruptive outside influences shall be protected by the Board of Education.
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SABBATICAL LEAVE

Purpose

In order to provide opportunities for maximal professional improvement, candidacy
for Sabbatical Leave shall be available to teachers for:

DA

Formal full-time study at a recognized college or university.
Travel

Research

Writing, and

Other reasons as determined by the Committee.

Eligibility to Apply for Consideration

L.

An applicant must possess a Michigan Life, Permanent, Continuing or
Professional Education Certificate (with 18 semester hours or equivalent in
Continuing Education Units or a combination thereof) and must have
accrued seven (7) consecutive full years of teaching service in the Chippewa
Valley School District.

Applicants must not have received a Sabbatical Leave during the seven (7)
years immediately preceding any application.

Each applicant must agree to return to service in the Chippewa Valley
School District immediately upon termination of Sabbatical Leave and to
continue in such service for a period of three (3) years unless physical
disability makes this impossible, or there is mutual agreement to the
contrary. A signed agreement in the format of a promissory note shall
stipulate that the failure of the teacher to provide such service shall result in
the obligation to reimburse the District a proportional part of the salary paid
to him during Sabbatical Leave, determined by the fraction of the three (3)
years not served following the leave.

Applicants shall not be within three (3) years of full retirement or Social
Security Benefit Age.

Application

1.

2.

A written application shall be made to the Screening Committee for
Sabbatical Leave on or before March 1st of each year.

The application shall include:
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D.

E.

a. Plans for the use of the Sabbatical Leave.

b. An explanation of the plan’s potential for increasing the applicant’s
professional competence.

c. An explanation of how the leave will benefit the system.

d. Such other information as may be necessary as determined by the
Committee for Sabbatical Leave, and the Board.

Screening

L.

The Screening Committee for Sabbatical Leave shall consist of one
Elementary Principal and one Secondary Principal appointed by the
Superintendent, a teacher appointed by the Association, and the President of
the Association. The Committee shall be chaired by the Superintendent who
will vote only in the event of a tie.

The Screening Committee will prepare a priority listing of eligible
candidates and recommend names for Sabbatical Leave appointments.
Provided there are qualified candidates, up to, but not to exceed ten (10)
teachers currently employed may be recommended for the consideration of
the Board of Education.

The Screening Committee will consider:

a. Assured eligibility of the applicant.

b. The proposed Leave’s potential for contributing to the applicant’s
professional growth.

C. Benefit to the school district.

d. Other pertinent factors as may be established by the Screening
Committee.

The Board of Education shall grant Sabbatical Leave to one teacher provided
the candidate qualifies and is recommended by the Screening Committee.

Compensation

L.

While on Sabbatical Leave, a teacher shall receive salary according to the
following:
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$1,250.00 per year ($625.00 per semester), plus an amount equal to the
difference of the salary (excluding pay for any additional duties or
assignments such as Coaching, Department Heads, or any other) he/she
would receive in active status, and the salary of a beginning degree-certified
teacher. It is understood said individual will not receive more than 50% of
the top step of the Master’s Degree with certification and no additional
hours.

Sabbatical Leave salary will be adjusted downward on the basis of cash
awards, fellowships, etc., received to the extent that total compensation from
such would exceed the teacher’s base salary.

2. A teacher on Sabbatical Leave shall continue to receive paid hospitalization
as per the Master Agreement on the same basis as a teacher in the classroom.

3. Accumulated sick leave shall be retained.

4. Paychecks will be mailed on the regular pay days and to that address
provided by the teacher.

5. Only those benefits listed herein apply to Sabbatical Leave grantees.

F. Miscellaneous Administrative Provisions

1. Sabbatical Leave may be for a portion of the year, but may not exceed a full
school year.

2. A teacher on Sabbatical Leave may not deviate from his approved plan
except with the written permission of the Superintendent.

3. Sabbatical Leave will be automatically terminated should the grantee be
placed upon probationary status by his college or university.

4. As may be determined by the Screening Committee for Sabbatical Leave,
any intentional falsification of information by the teacher in the application,
or other reports required as a part of Sabbatical Leave, will subject the leave
to termination.

S. Upon return to teaching from Sabbatical Leave, the teacher shall be

positioned on the salary schedule as though he/she had been employed as a
teacher during the period of Leave and shall be restored to his/her former
position if possible provided that the employee remains eligible for
reinstatement under other rules and regulations of the Board.
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G. Reports Required on Sabbatical Leave

L.

An employee on Sabbatical Leave shall report to the Superintendent as
follows:

An interim report shall be filed at the midpoint of the period for
which the Leave is taken. This report shall contain sufficient
information to enable the Superintendent to determine that the Leave
is being utilized in the approved manner.

A final report shall be filed with the Superintendent including the
names of the institutions attended, courses pursued, credits received,
experience gained, or the itinerary of travel, together with the
applicant’s appraisal of the professional value of the activities while
on Leave and the manner in which the knowledge and experience
gained may be applied to the benefit of the School District.

The Superintendent may require, and the employee shall promptly
furnish, such additional reports as the Superintendent deems
necessary or reasonable to determine that the employee is fulfilling
the agreement and all the requirements of the Leave. In the event
that the Superintendent and the Screening Committee for Sabbatical
Leave shall find that the employee is not fulfilling the agreement, or
is dilatory in any respect, the amount received from the Board for the
agreement shall immediately become due and all future payments
may cease.

ARTICLE XXIIT
INSURANCE PROTECTION

A. HEALTH INSURANCE

L.

Each teacher covered by this Agreement shall be eligible to receive hospital
and surgical insurance benefits under the Blue Cross/Blue Shield MVF 11,
Master Medical Option 1T $100/$200 deductible/90% co-pay/$1,000 co-pay
maximum per calendar year with the FAE-RC and Preferred Prescription
Drug Program ($5 Co-Pay) riders and additional riders as described in
Appendix C “Description of Traditional Chippewa Valley Teacher Blue
Cross/Blue Shield Health Care Insurance Program.” (Traditional Chippewa
Valley Teacher Blue Cross/Blue Shield Plan.)
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2.

3.

A member may choose, as an alternative to the Traditional Chippewa Valley
Blue Cross/Blue Shield Plan, to have a Blue Cross/Blue Shield Preferred
Provider Option Plan (Chippewa Valley Teacher PPO) for hospital and
physician services, laboratory services, and prescription plan identical to the
Blue Cross/Blue Shield Plan described above with the following additions to
coverage:

The Preferred Provider Option Plan (Chippewa Valley Teacher PPO)
provides 100% reimbursement of reasonable and customary charges
to physicians for covered services once the deductible has been met.
Home, office and outpatient visits and outpatient consultations
personally performed by a physician are covered. The following
additional services are included:

(a) Well-baby care for children up to one (1) year old.
(b) Immunizations for children to age six (6).

(c) Allergy testing paid at 100%.

(d) Medical emergency treatment

The only exception to the Traditional Chippewa Valley Teacher Blue
Cross/Blue Shield Plan is that the Blue Cross/Blue Shield Preferred Provider
Option (Chippewa Valley Teacher PPO) is not compatible with Medicare.

The Board shall pay the cost of the Blue Cross/Blue Shield plans above.

If during the life of this agreement a Government Insurance Plan affects the benefits
described in Article XXIII, the parties agree to negotiate its impact. If a plan is mandated,
which reduces the benefits described in this agreement, the Board and the Association agree
to negotiate the impact on the members.

B.

OPTIONS TO HEALTH INSURANCE

Employees not wishing health care protection may apply the equivalent of an
individual employee’s Traditional Chippewa Valley Teacher Blue Cross/Blue Shield
plan (paragraph A 1) premium toward the following options:

L.

2.

Dependent Term Life Insurance

A cash payment in compliance with Article XX VI, paragraph R.
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C. PART TIME EMPLOYEE OPTIONS

Teachers employed on a part time basis may apply a percentage of the actual dollar
cost of an individual employee’s Traditional Chippewa Valley Teacher Blue
Cross/Blue Shield plan (paragraph A 1) premium toward any of the following:

1. Blue Cross/Blue Shield Plan (paragraph A)

2. A cash payment of $32.00 per month in compliance with Article XXVI,
paragraph R.

3. Dependent Term Life Insurance

This percentage shall be equal to the percent of the teaching load for which they
have been employed.

D. LIFE INSURANCE

1. The Board agrees to provide term life insurance in the amount of $75,000 for
school year 1996/97 and thereafter. In the event of accidental death, the
insurance will pay double the specified amount. In the event of accidental
dismemberment the insurance will pay according to the schedule. The Board
retains the right to select the carrier.

2. The Board agrees to offer, at the employee’s expense, dependent life
insurance for the employee’s spouse and each dependent child.

E. DENTAL INSURANCE

1. For those members of the bargaining unit who are not covered by other
dental insurance, the Board will provide a dental insurance plan with Delta
Dental Plan “Auto + ““ with Orthodontic Rider or equivalent coverage. The
Board retains the right to select the carrier. There shall be a combined
maximum of $1,300 on Class I and II benefits per year. The Orthodontic
Rider shall specify a lifetime maximum of $1,800 on Orthodontic coverage
at 90% of reasonable and customary fees.

2. For those members of the bargaining unit who are covered by other dental
insurance (including District provided insurance) the Board will provide
Delta Dental Plan C with Orthodontic Rider or equivalent coverage with
internal and external coordination of benefits as the basis for minimum
coverage. The Board retains the right to select the carrier. There shall be a
combined maximum of $1,000 on Class I and II benefits per year. The
Orthodontic Rider shall specify a lifetime maximum of $1,200 on
Orthodontic coverage at 50% of reasonable and customary fees.
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3. Any changes in benefits provided in the above mentioned plans in 1 and 2
above after September, 1990, must be mutually agreed to by the Parties.

F. LONG TERM DISABILITY

The Board shall provide a Long Term Disability Plan which will guarantee 66 2/3%
of a teacher’s contract amount after a waiting period of 120 calendar days. Such
policy shall include recurrent disability, rehabilitation, two-year own occupation, and
social security freeze provisions. The Board will pay the full premium cost and the
Board shall select the carrier. While on Long Term Disability the Board shall
provide only health insurance, as long as the teacher was enrolled in Chippewa
Valley Health Insurance at the time they became disabled. It will be provided in the
following manner:

1. Teachers who have served in the district for one to five (1-5) years shall
receive six (6) months of Board paid health insurance benefits.

2. Teachers who have served in the district for over five (5) years but less than
ten (10) years shall receive twelve (12) months of Board paid health
insurance benefits.

3. Teachers who have served in the district for ten (10) or more years shall
receive eighteen (18) months of Board paid health insurance benefits.

G. VISION PLAN

The Board will provide teachers optical insurance. The basis for coverage shall be
the M.E.S.S.A. VSP-3, or equivalent coverage. The Board retains the right to select
the carrier. When both spouses work in the District as teachers, the Board shall be
obligated to pay only one premium. Any changes in benefits provided in M.E.S.S.A.
VSP-3 after September, 1990, must be mutually agreed to by the parties.

H. The insurance benefits provided in this section shall begin when the teacher has
properly completed the necessary forms and actually begins (continued)
employment. The Board’s responsibility to pay premiums on such insurance shall
terminate when the teacher’s employment is terminated or when the teacher is on a
leave of absence without pay, except as specifically provided for elsewhere in this
Agreement. The Board shall be responsible for providing all necessary forms.

L The terms of any contract or policy issued by an insurance company hereunder shall

be controlling as to all matters concerning benefits eligibility and termination of
coverage and other required matters except as provided by Federal and/or State Law.
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J.

The Board, by payment of the premium payments required to provide the coverage
set forth, shall be relieved from all liability with respect to the benefits provided by
the insurance coverage’s as above described.

Subject to the terms of the contract with the respective insurance carriers, it is the
intent of the parties that insurance benefits provided for in this Article shall
commence on the first working day of teachers and that coverage shall be paid for
by the Board continuously for the duration of the Agreement as long as the teacher
is employed by the Board. The parties agree that benefits earned during the school
year shall be provided for the full year.

ARTICLE XXIV
SCHOOL CALENDAR

Nothing in this Article shall require the Board to keep schools open in the event of
severe inclement weather or when otherwise prevented by an Act of God. When
schools are closed temporarily because of weather conditions, teachers are not
required to report to their buildings. Sick or business days shall not be deleted from
a teacher’s yearly allowance for such school closings.

For the term of this agreement, the school calendar shall be as set forth in Appendix
A. There shall be no deviation from, or change in, the school calendar except by
mutual agreement of the Board and the Association. This calendar is subject to the
rules and regulations of the Department of Education regarding student instruction
days for State Aid. If any adjustment becomes necessary, it will be mutually agreed
upon by the Association and the Board.

It is agreed that, in the event the Board is unable, prior to June 11, 2004, June 17,
2005, or June 16, 2006, to schedule the annual days of instruction as required by law
to qualify for full state aid, regardless of the cause of such inability, the Board and
the Association will schedule additional student instruction days prior to or
subsequent to such date as may be needed to meet the legal requirements, without
additional compensation to the teachers.

ARTICLE XXV
COMPENSATION

The basic salaries of teachers covered by this Agreement are set forth in Appendix
“B,” which is attached to and incorporated in this Agreement. Such salary schedule
shall remain in effect during the term of this Agreement:
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Teachers shall select one (1) of the following options:
1. 26 pays

2. 26 pays with the last six (6) in a lump sum payment on the last pay day of the
regular school year.

3. 21 pays

The teachers must inform the payroll office of the option they choose on forms
provided at least two weeks prior to the first pay day.

Teachers choosing Option 1 will have the obligation to give the payroll office notice
of their summer address two (2) weeks prior to the final day of school.

Starting with the 1979-80 school year, if a teacher has been employed at least forty-
six (46) working days of a semester, experience credit for the semester will be
granted.

The Board will establish a Salary Reduction Plan. It is the intention of the Board
and the Association that this plan qualify as a Cafeteria Plan under Section 125 of
the Internal Revenue Code of 1986.

The allowable benefits under this plan include dependent care assistance as defined
in Section 129 of the Internal Revenue Code.

A committee composed of two (2) administrators and two (2) teachers who were on
the 1990 bargaining team will meet to implement this plan. The plan will go into
effect on January 1, 1991.

B. No teacher shall be given excess credit for teaching experience unless it has been
earned by actual teaching experience under contract, except as in C and F below.
Teachers may be given credit for outside teaching experience at the time they are
employed by the School District. The determination of whether or not to grant
teaching experience credit is vested with the Board/Designee.

C. Teachers possessing Vocational Certification or Occupational Education Certificate
will be paid on the Vocational track if they teach at least two (2) hours in vocational
education. Teachers who receive annual authorization to teach vocational education
courses will be placed on the B.A. + certification track. The Board may give credit
on these schedules for outside non-teaching experience for teachers hired to teach
vocational education courses for up to a maximum of eleven years. Once a teacher
has been placed on the salary schedule, he shall not file a grievance relating to such
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placement. A teacher with an elementary or secondary teaching certificate will be
placed on the M.A. or higher track if their degrees warrant such placement. The
Board will notify the Association of the teachers hired into the Vocational Technical
program and their placement on the salary schedule. The Board will give its
rationale in writing for the placement of any teacher for outside related non-teaching
experience. The Superintendent’s decision is final provided it is not arbitrary,
capricious or without rational basis in fact. Teachers shall not, subsequent to their
hiring, file a grievance relating to their placement on the salary schedule. The
Association may file a grievance if the placement of a teacher above the Vocational
track is arbitrary, capricious or without rational basis in fact.

Teachers under contract for the 1979-80 school year who are assigned in the future,
and are qualified as above, shall be given a minimum of one (1) year additional
credit on the salary schedule only for the year they are assigned to the above
Vocational Technical programs.

D. Teachers contracted for supplemental extra duty assignments set forth in Appendixes
B-1 and B-2, which are attached to, and incorporated in this Agreement shall be
compensated in accordance with the provisions thereof. All such teachers shall be
compensated in accordance with the provisions of this Article and the annexed
Appendixes without deviation. Any teacher paid above said Schedule shall forfeit
like amount until the coverage has been repaid. Any teacher paid below said
schedule hereinafter shall be reimbursed like amounts until the underage has been
repaid. The method of payment shall be mutually agreed upon by both parties.

E. Teachers authorized mileage payment in the course of their work shall receive the
IRS rate per mile.

F. Active, full time duty in the military service for two (2) years or more, will count as
one year for credit allowed on the salary schedule within the credit allowance for
experience prior to employment within the District.

G. After a teacher has served in the School District for fifteen (15) years, he/she will
receive a salary increase of $1,500.

16th to 20th year - $1,500
21st to 25th year - $2,700
26th to 35th year - $4,900
36th to 40th year - $5,900

Thereafter, for each additional five (5) years of service, he/she will receive an
additional salary increase of $1,200.00.
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H.

In recognition of services to the School District, a payment of $1,000.00 will be paid
to a teacher who notifies the District by the end of the first semester of his/her intent
to retire at the end of the school year. This payment shall be added to the teacher’s
salary and paid out evenly over the remaining pay periods of the school year. If a
teacher retires within the school year, he/she shall receive the $1,000.00 payment in
a lump sum.

Upon approval of Central Administration, Industrial Arts, Art, Physical Education,
Home Economics, and Laboratory Science teachers may be allowed to work up to
30 hours of extra time per year at a rate of fifteen ($15.00) dollars per hour in
organizing and performing other nonacademic duties involved in teaching their
subjects. Requests for such payment must be submitted to the Building
Administration on regular payroll forms.

Upon approval of Central Administration, Co-op placement teachers will receive
$125.00 for extra summer work in locating jobs for co-op students. In addition, the
teacher will receive $20.00 per pupil for each pupil placed in a job to a maximum of
$500.00.

Co-op Placement Teacher (defined by Michigan Vocational Guidelines as the Co-op
Coordinator)

1. Starting with the 2005-06 school year, Chippewa Valley High School and
Dakota High School will have one (1) Co-op Placement Teacher for each
building serving all co-op programs. Released class periods allocated for
coordination of the Co-op programs will be determined by the State of
Michigan Vocational Guidelines. If the number of students in the Co-op
Program exceeds the maximum number of students as determined by the
State of Michigan for five (5) periods, then an additional full or part-time
position will be added.

2. The Co-op Placement Teacher(s) will meet with each student no less than
two (2) times each month for appropriate discussion.

3. The Co-op Placement Teacher position will be posted for initial placement
beginning with the 1994/95 school year and when subsequent openings
occur.

4. The Co-op Placement Teacher(s) is responsible to establish and maintain

community partnership relations to assure the continuing availability of co-
op placement opportunities.

71



COMPENSATION - Cont’d.

S. Upon approval of the Director of Technology Education, Co-op Placement
teachers will receive $125.00 for extra summer work in locating jobs for co-
op students. In addition the Co-op Placement teacher(s) will receive $20.00
per student for each student placed in a job to a maximum of $500.00.

K. 1. All teachers will have the option of receiving supplementary salaries or
salaries for extra duty:

a. at the end of the school year, or
b. when activity is completed.

2. Pay days shall be alternate Fridays.

3. Professional dues shall be deducted from the first pay of each month and
insurance premiums (if applicable) shall be deducted from the second pay of
each month.

4. High School Counselors contracts for 43 weeks.

5. Middle School Counselors for 42 weeks.

L. Pursuant to the authority set forth in Public Act 136 of the Public Acts of 1945, as
amended by Public Act 244, of the Public Acts of 1974, the Board agrees to pay the
employee’s contribution to the State of Michigan Public Employees Retirement
System.

M. All intermediate track salary adjustments and salary adjustments for the awarding of
a degree shall be made at the beginning of each semester, providing that written
verification from the educational institution that such degree or credits have been
successfully completed is received by the Personnel Office prior to November 1st,
for the first semester and prior to March 1st for the second semester.

N. VOLUNTARY RETIREMENT SUPPLEMENT

A full time, tenure teacher currently working in the District is eligible for a voluntary
retirement supplement from the Board if he/she is on the top step of the salary
schedule, and has taught in the Chippewa Valley Schools for any seven (7)
consecutive years prior to the date of his/her retirement. For the purpose of this
provision, a teacher who is absent without pay for more than fifty (50) days in a
school year would not receive credit for that school year.
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In the event that a person leaves and subsequently returns to the bargaining unit
he/she must re-qualify for the time period for the voluntary retirement supplement --
any seven (7) consecutive years after his/her return to the bargaining unit.

The supplement will be paid on a monthly basis and will begin after severance of
active employment with the school district. The supplement shall be $335.00 per
month from the date of retirement until the month in which the teacher is eligible for
Social Security benefits, up to a maximum of seven (7) calendar years, or eighty-four
(84) months. No further supplement will be paid after the death of said teacher
except for the month in which the death occurs.

To be eligible for this program a teacher must have applied for and been accepted for
benefits under the Michigan Public School Employees Retirement System and
cannot apply for nor draw unemployment compensation.

Each teacher applying for and receiving a voluntary retirement supplement will
receive hospitalization, dental, vision and life insurance paid by the Board through
September of the year in which the retirement occurs, provided such coverage is
permitted by the insurance carrier.

Teachers retiring due to a medical disability which qualifies for retirement benefits
from the Social Security Administration, the Michigan Public School Employees
Retirement System, Worker’s Compensation, and Board or other Disability
Insurance, are not eligible to qualify for benefits under this plan.

Problems involving the implementation of this plan will be solved by a committee
composed of two (2) teachers selected by the Association and two (2)
Administrators selected by the Superintendent/Designee. These issues are not
subject to the Grievance Procedure. The extension of the voluntary retirement
supplement at the end of this contract will be determined by the parties on a
mutually agreeable basis.

0. Upon retirement, a teacher with more than fifty (50) days in his/her personal sick
leave accumulation shall be paid at the then current substitute daily rate for each day
of personal sick leave accumulation beyond fifty (50) up to a maximum of two
hundred (200) days.

P. For the 2002-2003 school year and thereafter, each teacher’s board contribution to
their 403 b account shall be two percent (0.02). Part-time teachers, teachers on an
unpaid leave of absence during the school year, teachers hired after the beginning
of the school year, teachers who retire or resign with an effective date before the
end of the school year, shall have the amount pro-rated according to the time
taught during the school year. This amount shall be paid on or about April 1* of
each year.
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MISCELLANEOUS PROVISIONS

No polygraph or lie detector device shall be used in any investigation of any teacher.

This agreement shall constitute commitments between both parties and may be
altered, changed, added to, deleted from, or modified, only through the voluntary,
mutual consent of the parties in a written and signed amendment to this Agreement.

Any individual contract between the Board and an individual teacher heretofore
executed shall be subject to, and consistent with, the terms and conditions of this
Agreement and any individual contract hereafter executed shall be expressly made
subject to and consistent with the terms of this and subsequent Agreements to be
executed by the parties. If an individual contract contains any language inconsistent
with the Agreement during its duration, the Agreement shall be controlling. The
Association may, upon request, review any individual contract.

This Agreement shall supersede any rules, regulations, or practices of the Board
which shall be contrary to, or inconsistent with its terms. The provisions of this
Agreement shall be incorporated into, and be considered part of the established
policies of the Board.

If any provisions of this Agreement, or any application of the Agreement to any
employee or group of employees, shall be found to be contrary to law, then such
provisions or application shall not be deemed valid and subsisting except to the
extent permitted by law, but all other provisions or applications shall continue in full
force and effect for the duration of this Agreement.

Copies of this Agreement and any amendments shall be duplicated at joint expense
of the Board and the Association and presented to all teachers now employed, or
hereinafter employed. The Association shall receive at least one-hundred-fifty (150)
additional copies for its use.

In the interest of good employee relations, conferences between principals and
teachers are encouraged.

Buildings shall continue to be adequately maintained and serviced.

Time lost by a teacher as a result of a suspension shall be dealt with as indicated in
Article IV, paragraph 38, 103 Section III, of the Michigan Teacher Tenure Act of
1965, if applicable.

There may be established under this Article a closed forum, hereinafter called
“Special Conference.” It is understood by the parties that the special conferences
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are not to be construed or utilized as a grievance hearing. It is not to be considered
as negotiations. Arrangements for the conference shall be made in advance and an
agenda provided, in writing, prepared by the party requesting the conference; the
agenda shall be presented at the time the conference is requested. The Committee
shall consist of two (2) teachers employed by the Chippewa Valley School
District, who will be appointed by the Association, and two (2) members of the
Administration selected by the Superintendent/Designee.

K. School Social Workers, Psychologists and Vocational Education teachers not
eligible to earn tenure who have successfully completed the number of consecutive
years of full time employment necessary for tenure as defined by the Michigan
Teacher Tenure Act shall be eligible for benefits reserved for tenure teachers in this
contract. They shall be eligible to apply for Sabbatical Leave (Article XXII) if they
meet all credit hour and teaching requirements for Continuing Certification and have
met the education requirements for Continuing Certification through eighteen (18)
semester hours, the equivalent in State Board Continuing Education Units, or a
combination of the two.

L. All employees shall be given the choice of a skin test or X-ray to determine their
freedom from Tuberculosis. In the event a skin test is positive, the Employer shall
require the Employee to submit to an X-ray examination and present evidence of
either negative or positive results to the representative of the Board.

M. The duties of any teacher or the responsibilities of any position in the bargaining unit
will not be substantially altered or increased without prior discussion with the
Association.

N. The Board and Association agree that the regular school day will start not earlier

than 7:00 a.m. nor later than 9:00 a.m. If either party proposes to alter these times, it
is agreed that the parties will negotiate adjustments in starting times.

0. The Association shall have the right to appoint a bargaining unit member to serve on
the Central Administrative Budget Committee.

P. The Association shall be provided with a copy of the Board packet as required to be
furnished under the Freedom of Information Act prior to the Board of Education
meeting for which the packet was prepared. The Association shall receive this
packet no later than the close of business the day prior to the scheduled Board
meeting.
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Q.

In order to properly inform the staff concerning the dollars available for instructional
needs within a school, the building administrator will conduct an open staff meeting
before the end of the current school year or as soon as the budget is established for
the purpose of reviewing the next year’s budget, including rationale.

Upon ratification of this agreement, the Board shall adopt a qualified plan document
which complies with the new requirements of Section 125 of the Internal Revenue
Code with regard to a payment in lieu of health insurance benefits. Said plan
document shall be approved by the Association. All costs relating to the
implementation and administration of the plan shall be borne by the Board.

ARTICLE XXVII
NEGOTIATIONS PROCEDURES

Terms and conditions of employment provided in this Agreement shall remain in
effect for the life of the Agreement unless altered by mutual consent in writing
between the Parties.

Beginning not earlier than March 1st of the calendar year in which this Agreement
expires, the teacher Association and the Board agree to negotiate over a successor
agreement in accordance with the procedures set forth herewith, in a good faith
effort to reach agreement concerning teachers’ salaries, and other conditions of their
employment. Any agreement so negotiated shall apply to all teachers, and shall be
reduced to writing and signed by the Board and the teacher Association.

While no final agreement shall be executed without ratification by the Association
and the Board, the Parties mutually pledge that their representatives will be clothed
with all necessary power and authority to make proposals, consider proposals, and
make concessions in the course of negotiations.

ARTICLE XXVIII
ENTIRE AGREEMENT

This agreement supersedes all previous agreements, verbal or written, between the Parties.
Any amendment or agreement supplemental hereto shall not be binding upon either party
unless executed in writing by the parties hereto.
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ARTICLE XXIX
WAIVER

The Parties acknowledge that, during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals, with respect
to subjects of collective bargaining, and the agreements contained in this contract were
arrived at after the free exercise of such rights and opportunities.

Therefore, the Board and the Association for the life of this Agreement, each agree that the
other shall not be obligated to bargain collectively with respect to any subject or matter not
specifically covered in, or outside this Agreement, even though such subject or matter may
not have been within the knowledge of either of the parties at the time they negotiated or
signed this Agreement.
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ARTICLE XXX
DURATION OF AGREEMENT

This Agreement shall be effective as of September 1, 2003 and shall continue in effect until August 31,
2006. This agreement shall not be extended orally and it is especially understood that it shall expire on
the date indicated.

In witness whereof, the parties have caused this agreement to be executed by their duly authorized
representatives on this 1* day of October, 2003.

MEA-NEA LOCAL 1 BOARD OF EDUCATION

BY:

Richard Deneweth, Its President Denise Aquino, Its President

BY:

Joseph Oliverio, Its Local Unit President and Henry Chiodini, Its Secretary
Co-Chief Negotiator

BY:

Maryanne Levine, Its Local Unit Vice Dr. Michael Reeber, Chief Negotiator

President and Co-Chief Negotiator

Members of the MEA-NEA Local 1 Chippewa

Valley Negotiating Team Members of District Neogtiating Team
Walt Andriaschko, Chippewa Valley Dr. Patricia Kennedy, Superintendent
Karen Burke, Chippewa Valley Dr. Mary Holwey

Dennis Purgatori, Local 1 Dr. John Savel

Larry Schulte, Chippewa Valley

Barbara Maier, Chippewa Valley
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APPENDIX A
SCHOOL CALENDAR 2003-2004

AUGUST 25 Teacher Association Meeting (A.M.)
Teacher Report to Building (P.M.)
AUGUST 26 Classes Begin
AUGUST 28 Labor Day Break begins at the end of the day
SEPTEMBER 2 Classes Resume
NOVEMBER 26,27,28 Thanksgiving Break
DECEMBER 19 Holiday Break begins at the end of the day
JANUARY 5 Classes Resume
JANUARY 16 End of First Semester: Students (A.M.)-89 days students
Records (P.M.)
FEBRUARY 13 Mid-Winter Break begins at the end of the day
FEBRUARY 23 Classes Resume
APRIL 8 Spring Break begins at the end of the day
APRIL 19 Classes Resume
MAY 31 Memorial Day — No School
JUNE 11 Last Day of School Students (A.M.)
Teachers — All Day
JUNE 14 Records Day*

Dates for the following will be determined by a sub-committee of not more than three (3) administrators and three (3) teachers:

Parent-Teacher Conferences 2 half-days and 2 evenings per semester (elementary and middle school)
Parent-teacher conferences 1 half-day and 2 evenings per semester (high school)
The Friday following evening conferences will be A.M. only for students. Teachers will receive compensatory time in the
P.M. on this day (one-half (1/2) day compensatory time per semester). The evening Parent-Teacher Conferences will be
scheduled so no level (elementary, middle, high school) will have conferences on the same night.

o MEAP test schedule 3 half (1/2) days High School only. Each teacher is responsible for administering the test on 2 of the
half days and receiving professional development on the other half day.

¢ Elementary teachers shall have one-half (1/2) professional development day to review curriculum related to the district
assessment and MEAP tests. This day shall be scheduled during the last 2 weeks of the assessment testing window period.

e Banked Professional Development Time

e Professional Development Day three half (1/2) days first semester, three half (1/2) days and one full day second semester

® 184 Teacher Days/181 Student Days

*Records Day as per current Memo of Understanding - Honors Records Day
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APPENDIX A2
SCHOOL CALENDAR 2004-2005

AUGUST 30 Teacher Association Meeting (A.M.)

Teacher Report to Building (P.M.)
AUGUST 31 Classes Begin
SEPTEMBER 2 Labor Day Break begins at the end of the day
SEPTEMBER 7 Classes Resume
NOVEMBER 24,25,26 Thanksgiving Break
DECEMBER 21 Holiday Break begins at the end of the day
JANUARY 5 Classes Resume
JANUARY 17 Martin Luther King Jr. day

Teacher full day staff development
JANUARY 21 End of First Semester: Students (A.M.) — 90 days

Records (P.M.)

FEBRUARY 11 Mid-Winter Break begins at the end of the day
FEBRUARY 21 Classes Resume
MARCH 24 Spring Break begins at the end of the day
APRIL 4 Classes Resume
MAY 30 Memorial Day — No School
JUNE 17 Last Day of School Students (A.M.)

Teachers — All Day
JUNE 20 Records Day*

Dates for the following will be determined by a sub-committee of not more than three (3) administrators and three (3) teachers:

Parent-Teacher Conferences 2 half-days and 2 evenings per semester (elementary and middle school)

Parent-teacher conferences 1 half-day and 2 evenings per semester (high school)

The Friday following evening conferences will be A.M. only for students. Teachers will receive compensatory time in the
P.M. on this day (one-half (1/2) day compensatory time per semester). The evening Parent-Teacher Conferences will be
scheduled so no level (elementary, middle, high school) will have conferences on the same night.

MEAP test schedule 3 half (1/2) days high school only. Each teacher is responsible for administering the test on 2 of the half
days and receiving professional development on the other half day.

Elementary teachers shall have one-half (1/2) professional development day to review curriculum related to the district
assessment and MEAP tests. This day shall be scheduled during the last 2 weeks of the assessment testing window period.
Banked Professional Development Time

Professional Development Day three half (1/2) days first semester, three half (1/2) days and one full day second semester

184 Teacher Days/181 Student Days

*Records Day as per current Memo of Understanding - Honors Records Day
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APPENDIX A3
SCHOOL CALENDAR 2005-2006

AUGUST 29 Teacher Association Meeting (A.M.)

Teachers Report to Building (P.M.)
AUGUST 30 Classes Begin
SEPTEMBER 1 Labor Day Break begins at the end of the day
SEPTEMBER 6 Classes Resume
NOVEMBER 23,24,25 Thanksgiving Break
DECEMBER 21 Holiday Break begins at the end of the day
JANUARY 5 Classes Resume
JANUARY 16 Martin Luther King Jr. day

Teacher full day staff development
JANUARY 20 End of First Semester: Students (A.M.)-88 days

Records (P.M.)

FEBRUARY 17 Mid-Winter Break begins at the end of the day
FEBRUARY 27 Classes Resume
APRIL 13 Spring Break begins at the end of the day
APRIL 24 Classes Resume
MAY 29 Memorial Day — No School
JUNE 16 Last Day of School: Students (A.M.)

Teachers — All Day
JUNE 19 Records Day*

Dates for the following will be determined by a sub-committee of not more than three (3) administrators and three (3) teachers:

*

Parent-Teacher Conferences 2 half-days and 2 evenings per semester (elementary and middle school)

Parent-teacher conferences 1 half-day and 2 evenings per semester (high school)

The Friday following evening conferences will be A.M. only for students. Teachers will receive compensatory time in the
P.M. on this day (one-half (1/2) day compensatory time per semester). The evening Parent-Teacher Conferences will be
scheduled so no level (elementary, middle, high school) will have conferences on the same night.

MEAP test schedule 3 half (1/2) days high school only. Each teacher is responsible for administering the test on 2 of the half
days and receiving professional development on the other half day.

Elementary teachers shall have one-half (1/2) professional development day to review curriculum related to the district
assessment and MEAP tests. This day shall be scheduled during the last 2 weeks of the assessment testing window period.
Banked Professional Development Time

Professional Development Day three half (1/2) days first semester, three half (1/2) days and one full day second semester

184 Teacher Days/181 Student Days

*Records Day as per current Memo of Understanding - Honors Records Day
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APPENDIX B

SALARY SCHEDULE

CHIPPEWA VALLEY SCHOOLS

2003 - 2004 FIRST 92 DAYS (A)

M.A. & 2nd M.A. PH.D

B.A. B.A. & M.A. CERT. OR OR ED.S
AND VOoC. AND +30 HRS SPEC. & AND
STEP CERT. CERT. CERT. OR MSW CERT. CERT.
0 33,623 37,918 39,512 41,104 42,697 44,695
0.5 35,180 39,475 41,070 42,661 44,219 46,252
1.0 36,737 41,032 42,628 44,219 45,812 47,810
1.5 38,885 41,826 43,426 45,012 46,814 49,197
2.0 41,032 42,628 44,219 45,812 47,810 50,592
2.5 41,826 43,426 45,219 46,814 48,797 52,185
3.0 42,628 44,219 46,213 47,810 49,799 53,779
3.5 43,426 45,219 47,609 49,196 51,192 55,375
4.0 44,219 46,213 48,998 50,592 52,584 56,972
4.5 45,415 47,401 50,593 52,185 54,180 58,566
5.0 46,606 48,601 52,187 53,779 55,772 60,156
5.5 47,810 49,798 53,779 55,566 57,569 61,756
6.0 48,998 50,984 55,366 57,362 59,357 63,336
6.5 50,198 52,185 57,168 59,160 61,156 65,137
7.0 51,356 53,384 58,959 60,953 62,936 66,926
7.5 52,784 54,782 60,751 62,947 64,931 68,922
8.0 54,175 56,169 62,547 64,942 66,927 70,910
8.5 55,968 57,958 64,736 66,927 68,922 73,098
9.0 57,765 59,751 66,927 68,914 70,910 75,292
9.5 58,758 60,753 69,117 71,109 73,098 77,281
10.0 59,914 61,919 71,305 73,302 75,292 79,279
10.5 - - 73,493 75,491 77,483 83,009
11.0 - - 75,856 77,840 79,826 83,819
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SALARY SCHEDULE

CHIPPEWA VALLEY SCHOOLS

2003 - 2004 SECOND 92 DAYS (B)

M.A. & 2nd M.A. PH.D

B.A. B.A. & M.A. CERT. OR OR ED.S
AND VOoC. AND +30 HRS SPEC. & AND
STEP CERT. CERT. CERT. OR MSW CERT. CERT.
0 34,127 38,487 40,105 41,721 43,337 45,365
0.5 35,708 40,068 41,686 43,301 44,883 46,945
1.0 37,288 41,648 43,267 44,883 46,499 48,527
1.5 39,468 42,454 44,077 45,687 47,516 49,935
2.0 41,648 43,267 44,883 46,499 48,527 51,351
2.5 42,454 44,077 45,898 47,516 49,529 52,968
3.0 43,267 44,883 46,906 48,527 50,546 54,585
3.5 44,077 45,898 48,323 49,934 51,959 56,206
4.0 44,883 46,906 49,733 51,351 53,373 57,827
4.5 46,096 48,112 51,352 52,968 54,992 59,444
5.0 47,305 49,330 52,970 54,585 56,609 61,058
5.5 48,527 50,545 54,585 56,400 58,432 62,682
6.0 49,733 51,749 56,197 58,222 60,248 64,286
6.5 50,951 52,968 58,025 60,048 62,073 66,114
7.0 52,126 54,185 59,841 61,867 63,880 67,930
7.5 53,576 55,603 61,662 63,891 65,905 69,955
8.0 54,987 57,012 63,486 65,916 67,931 71,974
8.5 56,808 58,827 65,707 67,931 69,955 74,195
9.0 58,631 60,647 67,931 69,948 71,974 76,421
9.5 59,640 61,664 70,154 72,176 74,195 78,440
10.0 60,813 62,848 72,374 74,402 76,421 80,468
10.5 - - 74,596 76,623 78,645 84,254
11.0 - - 76,994 79,008 81,023 85,076
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CHIPPEWA VALLEY SCHOOLS

COMPOSITE SALARY SCHEDULE

2003 - 2004

M.A. & 2nd M.A. PH.D

B.A. B.A. & M.A. CERT. OR OR ED.S
AND VOoC. AND +30 HRS SPEC. & AND
STEP CERT. CERT. CERT. OR MSW CERT. CERT.
0 33,876 38,203 39,809 41,413 43,018 45,031
0.5 35,444 39,772 41,378 42,982 44,551 46,599
1.0 37,013 41,340 42,948 44,551 46,156 48,169
1.5 39,177 42,140 43,752 45,350 47,165 49,567
2.0 41,340 42,948 44,551 46,156 48,169 50,972
2.5 42,140 43,752 45,559 47,165 49,164 52,577
3.0 42,948 44,551 46,560 48,169 50,173 54,183
3.5 43,752 45,559 47,967 49,565 51,576 55,791
4.0 44,551 46,560 49,366 50,972 52,979 57,400
4.5 45,756 47,757 50,972 52,577 54,587 59,005
5.0 46,956 48,966 52,579 54,183 56,191 60,607
5.5 48,169 50,172 54,183 55,983 58,002 62,219
6.0 49,366 51,367 55,781 57,792 59,803 63,811
6.5 50,575 52,577 57,597 59,604 61,615 65,626
7.0 51,741 53,785 59,398 61,411 63,408 67,428
7.5 53,180 55,193 61,207 63,420 65,419 69,439
8.0 54,582 56,591 63,017 65,429 67,430 71,442
8.5 56,388 58,393 65,222 67,430 69,439 73,646
9.0 58,199 60,200 67,430 69,431 71,442 75,857
9.5 59,199 61,209 69,636 71,643 73,646 77,861
10.0 60,364 62,384 71,841 73,852 75,857 79,874
10.5 74,045 76,058 78,065 83,632
11.0 76,525 78,424 80,425 84,448
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SALARY SCHEDULE

CHIPPEWA VALLEY SCHOOLS

2004 - 2005 FIRST 92 DAYS (A)

M.A. & 2nd M.A. PH.D

B.A. B.A. & M.A. CERT. OR OR ED.S
AND VOoC. AND +30 HRS SPEC. & AND
STEP CERT. CERT. CERT. OR MSW CERT. CERT.
0 34,639 39,064 40,706 42,347 43,988 46,045
0.5 36,243 40,669 42,311 43,951 45,556 47,649
1.0 37,847 42,273 43,916 45,556 47,197 49,255
1.5 40,060 43,090 44,738 46,373 48,229 50,684
2.0 42,273 43,916 45,556 47,197 49,255 52,121
2.5 43,090 44,738 46,586 48,229 50,272 53,763
3.0 43,916 45,556 47,610 49,255 51,304 55,404
3.5 44,738 46,586 49,048 50,683 52,739 57,049
4.0 45,556 47,610 50,479 52,121 54,173 58,694
4.5 46,778 48,833 52,122 53,763 55,817 60,336
5.0 48,014 50,070 53,765 55,404 57,458 61,974
5.5 49,255 51,303 55,404 57,246 59,309 63,622
6.0 50,479 52,525 57,040 59,095 61,151 65,250
6.5 51,715 53,763 58,896 60,948 63,004 67,105
7.0 52,908 54,997 60,738 62,795 64,838 68,949
7.5 54,379 56,437 62,587 64,850 66,893 71,005
8.0 55,812 57,867 64,438 66,905 68,950 73,053
8.5 57,660 59,709 66,692 68,950 71,005 75,308
9.0 59,511 61,557 68,950 70,997 73,053 77,567
9.5 60,534 62,589 71,207 73,258 75,308 79,617
10.0 61,725 63,791 73,460 75,518 77,567 81,675
10.5 - - 75,714 77,772 79,825 85,518
11.0 - - 78,149 80,193 82,238 86,352
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SALARY SCHEDULE

CHIPPEWA VALLEY SCHOOLS

2004 - 2005 SECOND 92 DAYS (B)

M.A. & 2nd M.A. PH.D

B.A. B.A. & M.A. CERT. OR OR ED.S
AND vocC. AND +30 HRS SPEC. & AND
STEP CERT. CERT. CERT. OR MSW CERT. CERT.
0 35,159 39,650 41,317 42,982 44,647 46,736
0.5 36,787 41,279 42,946 44,610 46,239 48,364
1.0 38,415 42,907 44,575 46,239 47,905 49,993
1.5 40,661 43,737 45,409 47,068 48,952 51,444
2.0 42,907 44,575 46,239 47,905 49,993 52,903
2.5 43,737 45,409 47,285 48,952 51,026 54,569
3.0 44,575 46,239 48,324 49,993 52,074 56,235
3.5 45,409 47,285 49,783 51,443 53,530 57,905
4.0 46,239 48,324 51,236 52,903 54,986 59,574
4.5 47,490 49,566 52,904 54,569 56,655 61,241
5.0 48,735 50,821 54,571 56,235 58,320 62,904
5.5 49,993 52,073 56,235 58,104 60,198 64,577
6.0 51,236 53,313 57,895 59,982 62,069 66,229
6.5 52,491 54,569 59,779 61,863 63,949 68,112
7.0 53,702 55,822 61,649 63,737 65,811 69,983
7.5 55,195 57,284 63,526 65,823 67,896 72,070
8.0 56,649 58,735 65,404 67,908 69,984 74,149
8.5 58,525 60,605 67,693 69,984 72,070 76,437
9.0 60,403 62,480 69,984 72,062 74,149 78,731
9.5 61,442 63,528 72,275 74,357 76,437 80,811
10.0 62,651 64,747 74,562 76,651 78,731 82,900
10.5 - - 76,850 78,939 81,022 86,800
11.0 - - 79,321 81,396 83,472 87,647
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CHIPPEWA VALLEY SCHOOLS

COMPOSITE SALARY SCHEDULE

2004 - 2005
M.A. & 2nd M.A. PH.D
B.A. B.A. & M.A. CERT. OR OR ED.S

AND VOC. AND +30 HRS SPEC. & AND

STEP CERT. CERT. CERT. OR MSW CERT. CERT.
0.0 34,899 39,357 41,013 42,665 44,317 46,391
0.5 36,516 40,973 42,629 44,281 45,897 48,008
1.0 38,131 42,589 44,246 45,897 47,550 49,625
1.5 40,361 43,413 45,074 46,720 48,591 51,064
2.0 42,589 44,246 45,897 47,550 49,625 52,512
2.5 43,413 45,074 46,935 48,591 50,649 54,166
3.0 44,246 45,897 47,967 49,625 51,689 55,821
3.5 45,074 46,935 49,416 51,063 53,135 57,477
4.0 45,897 47,967 50,858 52,512 54,581 59,134
4.5 47,138 49,201 52,513 54,166 56,237 60,789
5.0 48,375 50,446 54,168 55,821 57,889 62,439
5.5 49,625 51,668 55,821 57,675 59,754 64,099
6.0 50,858 52,919 57,467 59,538 61,610 65,740
6.5 52,103 54,166 59,338 61,405 63,477 67,610
7.0 53,305 55,411 61,194 63,266 65,325 69,466
7.5 54,788 56,862 63,057 65,336 67,396 71,538
8.0 56,232 58,301 64,921 67,407 69,467 73,602
8.5 58,093 60,157 67,193 69,467 71,538 75,872
9.0 59,957 62,019 69,467 71,530 73,602 78,149
9.5 60,988 63,059 71,740 73,809 75,872 80,214
10.0 62,188 64,270 74,012 76,085 78,149 82,288
10.5 76,282 78,356 80,424 86,160
11.0 78,735 80,795 82,855 87,000
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CHIPPEWA VALLEY SCHOOLS

SALARY SCHEDULE

2005 - 2006
M.A. & 2nd M.A. PH.D
B.A. B.A. & M.A. CERT. OR OR ED.S
AND vocC. AND +30 HRS SPEC. & AND
CERT. CERT. CERT. OR MSW CERT. CERT.
STEP
0.0 35,862 40,443 42,143 43,842 45,540 47,671
0.5 37,523 42,104 43,805 45,502 47,164 49,331
1.0 39,183 43,765 45,467 47,164 48,863 50,993
1.5 41,474 44,611 46,318 48,010 49,931 52,473
2.0 43,765 45,467 47,164 48,863 50,993 53,961
2.5 44,611 46,318 48,231 49,931 52,047 55,660
3.0 45,467 47,164 49,290 50,993 53,115 57,360
3.5 46,318 48,231 50,779 52,472 54,600 59,063
4.0 47,164 49,290 52,261 53,961 56,086 60,766
4.5 48,439 50,557 53,962 55,660 57,788 62,465
5.0 49,709 51,838 55,662 57,360 59,486 64,162
5.5 50,993 53,114 57,360 59,266 61,402 65,868
6.0 52,261 54,380 59,053 61,182 63,310 67,554
6.5 53,541 55,660 60,975 63,100 65,228 69,474
7.0 54,776 56,939 62,882 65,012 67,127 71,383
7.5 56,299 58,430 64,796 67,139 69,254 73,511
8.0 57,782 59,909 66,712 69,266 71,384 75,632
8.5 59,695 61,817 69,047 71,384 73,511 77,966
9.0 61,611 63,730 71,384 73,504 75,632 80,306
9.5 62,671 64,798 73,720 75,844 77,966 82,427
10.0 63,904 66,042 76,053 78,184 80,306 84,558
10.5 78,387 80,518 82,643 88,536
11.0 80,907 83,024 85,141 89,400

88




APPENDIX B
COST-OF-LIVING ADJUSTMENT (C.O.L.A.)

Each teacher shall receive a cost-of-living adjustment (C.O.L.A.) as a deferred salary increase based
upon the percentage rise in the revised Consumer’s Price Index (CPI all items) for all Urban Consumers
for the Detroit Metropolitan Area published by the Bureau of Labor Statistics, U.S. Department of
Labor (1967-100) and hereafter referred to as the CPI, subject to the terms of this provision. The
amount of the deferred salary increase shall be the dollar equivalent percentage increase rounded to the
nearest one-tenth (1/10) of one percent (1%), of the CPI, multiplied by the appropriate salary steps as
listed in the Salary Schedule. This percentage shall be determined by subtracting the CPI of April of
the previous year from the CPI of April of the year in which the C.O.L.A. is to be paid; the remainder
shall then be divided by the CPI of April of the previous year. The resulting amount of money shall
then be paid, less appropriate payroll deductions, rounded to the nearest $1.00 to each teacher no later
than June 30 of the year in which the C.O.L.A. is to be paid. Such payment shall be made a part of the
teacher’s regular salary and folded into the salary schedule but shall be paid by a check separate from
the teacher’s regular paycheck. The maximum amount of the percent increase which shall be paid
under the terms of this provision shall not exceed zero percent (0%) for the 2003-2004 school year,
zero percent (0%) for the 2004-2005 school year, zero percent (0%) for the 2005-2006 school year.

EXAMPLE

April 1985 Detroit CPI 294.9
April 1986 Detroit CPI 300.8

300.8-294.9=5.9
5.9/294.9=.02

Multiply each step on the salary schedule by 1.02 to determine the adjusted 1985-86 salary schedule.
GENERAL
1. Proration: In the event a teacher does not complete the school year or is employed for less
than the full school year, the Cost-of-Living Adjustment shall be prorated based upon a ratio

of the number of work days such teacher worked to 184 work days multiplied by the Cost-of-
Living Adjustment.
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APPENDIX B Cont’d.

2. Consumer-Price Index Information: In the event the Bureau of Labor Statistics terminates
publication of the monthly Consumer Price Index Information required for purposes of this
provision or substantially modifies the manner of calculating such information, representatives
of the Board and Chippewa Valley, MEA-NEA Local 1 agree to meet for the purposes of
negotiating the terms of this Cost-of-Living Adjustment provision. Also, if receipt by the
District of Consumer Price Index Information from the Bureau of Labor Statistics is delayed
for reasons beyond the control of the District, payment of the Cost-of-Living Adjustment shall
be made as soon as possible following the receipt of such information.

SALARY SCHEDULE

2003-2004 Salary Schedule: The Teacher Salary Schedule for 2003-2004 shall be computed by
multiplying the final teacher salary schedule for 2002-2003 by 1.015 (increased by 1.5%) for the first
semester (Salary Schedule A). For the second semester Salary Schedule A will be increased by 1.015
(increased by 1.5%). A cost-of-living adjustment shall be paid at the conclusion of the 2003-2004
school year pursuant to the terms of the Cost-of-Living language capped at zero percent (0%).

2004-2005 Salary Schedule: The Teacher Salary Schedule for 2004-2005 shall be computed by
multiplying the final teacher salary schedule for 2003-2004 by 1.015 (increased by 1.5%) for the first
semester (Salary Schedule A). For the second semester Salary Schedule A will be increased by 1.015
(increased by 1.5%). A cost-of-living adjustment shall be paid at the conclusion of the 2004-2005
school year pursuant to the terms of the Cost-of-Living language capped at zero percent (0%).

2005-2006 Salary Schedule: The Teacher Salary Schedule for 2005-2006 shall be computed by
multiplying the final teacher Salary Schedule for 2004-2005 by 1.02 (increased by 2%). A cost-of-
living adjustment shall be paid at the conclusion of the 2005-2006 school year pursuant to the terms of
the Cost-of-Living language capped at zero percent (0%).

Qualifications for each track in the salary schedule:

To be eligible for placement on the salary tracks described below in paragraphs (c), (d), (e) and (f) a
teacher shall:

1. Receive graduate credit for hours taken or;
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2. Receive credit for undergraduate hours taken that are related to the teacher’s
instructional responsibilities or that are required for the teacher to obtain additional

certification.

Additionally, credit hours taken at a Community and/or Junior College will not count toward eligibility
for the salary tracks described in paragraphs (c), (d), (e), and (f).

(a)

(b)

(©

(d)

(e

®

(o)

B.A. and Cert.

Vocational Cert.

M.A. and Cert.

M.A. and Cert.
+ 30 Hrs, or
M.S.W.

2nd M. A. or Spec-
ialist and
Certificate

Ph.D, Ed.D., and
Certificate

Baccalaureate Degree and Certificate equivalent to Michigan
Provisional, Permanent, Continuing or Professional Certificate, or
annually authorized for Vocational Education or Occupational
Education Certificate.

Baccalaureate Degree and Vocational Certification or
Occupational Education Certificate.

Masters Degree and Certificate equivalent to Michigan
Provisional, Permanent, Continuing or Professional Education
Certificate.

All those provisions in (c¢) and 30 additional semester
hours earned after the Masters Degree and Certificate
have been granted, or a Masters of Social Work.

All those provisions in (c¢) and a second Masters Degree,
or a Specialists Degree, earned after first Masters Degree
and Certificate have been granted.

Doctoral Degree and Certificate equivalent to the
Michigan Provisional, Permanent, Continuing or Professional
Education Certificate.

All teachers employed on a part-time basis shall be compensated on a percentage equal to the
percent of the teaching load for which they have been employed, at that place on the salary
schedule (Appendix “B”) for which they would normally qualify if they were serving in a full
time position. If the teacher teaches more than 50% of the normal teaching load, he shall
receive a full year’s credit on the salary schedule. If he is teaching 50% or less than the normal
teaching load, then he shall receive a one-half (1/2) year’s credit on the salary schedule.
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The following supplemental salaries will be based upon the Bachelor Salary Schedule at the Step
determined by the number of years served in that position in the Chippewa Valley School System.
Teachers holding positions on Appendixes “B1” and “B2” shall receive a C.O.L.A. adjustment for
those positions, to be included in their regular salary C.O.L.A. adjustment check for 2003-2004, 2004-
2005, and 2005-2006 school years. Teachers holding positions on appendixes “B1” and “B2” shall be
paid at the salary schedule first 92 days (A) for the 2003-2004 school year and a composite salary
schedule for the 2004-2005 school year.

ELEMENTARY

Instrumental Music 2%
Safety Patrol 2%
Science Olympiad Coach 3%
Service Squad 2%
Student Council 2%
Teacher-In-Charge 4%
Vocal Music 2%
MIDDLE SCHOOL

Department Chairperson $200
Instrumental Music 4%
Newspaper 2%
Science Olympiad Coach 3.5%
Social Studies Olympiad Coach 2%
Student Council and Activities 4%

Teacher-In-Charge (If no assigned
assistant principal in building at

the middle school level.) 4%
Vocal Music 4%
Yearbook 4%
HIGH SCHOOL

Art Club 1.5%
Auditorium Facilitator 10%

92



APPENDIX B1 - Cont’d.

BOEC Business Professionals of

America 2%
Class Sponsors Freshmen 3%
Class Sponsors Sophomores 3%
Class Sponsors Juniors 4%
Class Sponsors Seniors 5%
Close-Up 1.5%
Facilitator of Student Activities 10%
Dance Club 1.5%
Debate 4%
DECA 1.5%
Department Chairpersons for English,

Social Studies, Science and Math $400

All Other Department Chairpersons $200
Domestic Student Exchange Program 1.5%
Dramatics (2 plays) 2% (per play)
Ecology Club 1.5%
Forensics 4%
Gymnastics Club 1.5%
H.O.S.A. 1.5%
Instrumental Music 6%
International Club 1.5%
Key Club 1.5%
Marching Band 6%
Marching Band Assistant 3.0%
National Honor Society 3%
Newspaper 4%
Peer Mediation 1.5%
Quiz Bowl 3%
Students Against Driving Drunk 1.5%
Science Olympiad Coaches 3.5%
Student Government 4%
V.I.C.A. 1.5%
Vocal Music 6%
Yearbook 6%

If any clubs listed above are inactive for one year or more, a new club may be substituted. This
substitution is to be done with the approval of the Superintendent/Designee and the Association
President.
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DISTRICT

Math Olympics Organizer

Odyssey of the Mind Organizer
Science Olympiad Organizer

Special Olympics Organizer

Young Authors Conference Organizer

The following teacher participants shall receive $16.50 per hour:

Math Olympics Teacher Participant

Odyssey of the Mind Teacher Participant
Science Olympiad Teacher Participant

Young Author Conference Teacher Participant
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APPENDIX B2
ATHLETIC SALARY SCHEDULE

Athletic salaries shall be based upon the Bachelors Salary Schedule at the step determined by the
number of years contracted coaching at the secondary level in the given sport. Outside experience shall
be granted up to and including five (5) years.

High School Athletic Manager 9%
Baseball Coaches
Varsity 10%
Assistant or Junior Varsity 8%
9th Grade 7%
Basketball Coaches
Varsity 12.5%
Assistant or Junior Varsity 9.5%
9th Grade 8%
8th Grade 7%
7th Grade 7%

Cheerleading Coaches (Per Season)(2)

Varsity 7%
Junior Varsity 6%
9th Grade 5%

Chippette Coaches
Varsity 6%

Cross-Country Coaches
Varsity 8%

Diving Coaches 2%
(Each team, each season)

Football Coaches
Varsity 12.5%
Assistant Varsity 9.5%
Junior Varsity 9%
Assistant Junior Varsity 7%
9th Grade 8%
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Assistant 9th Grade 6%

Middle School 7%

Assistant Middle School 6%
Golf Coaches

Varsity 7%

Soccer Coaches

Varsity 9%

Assistant or Junior Varsity 7%
Softball Coaches

Varsity 10%

Assistant or Junior Varsity 8%

Freshman 9th Grade 7%
Swimming Coaches 10%

(Each team, each season)

Tennis Coaches

Varsity 8%
Track Coaches
Varsity 10%
Assistant or Junior Varsity 8%
Middle School 6%
Assistant Middle School 5%
Volleyball Coaches
Varsity 10%
Assistant or Junior Varsity 8%
9th Grade 7%
8th Grade 7%
7th Grade 7%
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Worestling Coaches

Varsity 10%

Assistant or Junior Varsity 8%

Freshman 9th Grade 7%
Weight Training 10%

The following supplemental salaries for intramural coordinators will be based upon the Bachelors
Salary Schedule at the step determined by the number of years served in that position in the Chippewa

Valley School System.

Intramural Facilitators 4%
One at each High School 4%
Middle School Athletic and Intramural Facilitator
(One at each Middle School) 8%
One per every two (2) elementary schools 4%

Intramural Activity Sponsors

For the life of the contract $11.88 per hour
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APPENDIX B3
DRIVER EDUCATION

When not in use, driver education cars will be housed in the bus parking lot.
Instruction time shall meet State requirements.
Student load will be determined by the number of students enrolled in the course.

Compensation for instructors shall be on an hourly basis, with a minimum of $15
(fifteen dollars) per hour for classroom instruction and/or $15 (fifteen dollars) per hours
for behind the wheel instruction. Instructors shall be responsible to complete all records
as required by the District for its records and/or by the State.

Instructors time shall not exceed an average of six (6) hours per work day. In no case
will instructors be paid for driving time in excess of six (6) hours average per
reimbursable student. Instructors teaching full time in the Summer Program will be paid
for eight (8) hours of preparation time and two (2) hours of record keeping time. Record
keeping, making reports, and other requirements incidental to the Driver Education
program shall not be compensated outside the stated allowance.

A Department Chairperson shall be selected for Driver Education and shall be
compensated at 10% as per Appendix B1 based upon the Bachelor Salary Schedule at
the step determined by the number of years served in that position in the Chippewa
Valley School System.

Instructors will work in cooperation with the administrator in charge of the program in

setting up schedules for class time, driving time, films, special lectures, demonstrations,
and all other necessary tasks.
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APPENDIX C
DESCRIPTION OF TRADITIONAL CHIPPEWA VALLEY TEACHER
BLUE CROSS/BLUE SHIELD HEALTH CARE INSURANCE PROGRAM

The following provisions describe the Board paid Blue Cross/Blue Shield Insurance Program for Chippewa Valley

Teachers:

C0O959GS COMP SEMI Comprehensive hospital coverage with semi-private
room.
C65XF EXACT FILL Over 65 coverage which provides benefits up to the level
of the group benefits for the Complimentary members.
MMMPD24 CATASTROPHIC Master Medical Catastrophic Option 2 - supplements
basic BC/BS benefits.
S4832 ROUTINE PAP Routine Pap Smear
SMEAR
C109964 DNM-365 REG Days Nervous and Mental 365
C228665 CC-EXACT FILL Convalescent Care for Exact Fill
54660 NM-365 DAYS Nervous and Mental 365 Days Regular Membership, not
REG over 65
S$408265 RDR SAT III XF Substance Abuse Rider III — Exact Fill for over 65 on
Substance Abuse
MMBL224 CATASTROPHIC Master Medical Catastrophic Benefit Limitations Rider
BL
D513705 4.0 PLUS PD NSI Prescription Drug Needles and Syringes Insulin
5466415 V-ST 65 ONLY Voluntary Sterilization
S189225 MVF2 ML 65 This rider eliminates a subscriber’s contribution (or $5.00
ONLY or 10%, whichever is greater) for diagnostic laboratory
and pathology, diagnostic radiology and therapeutic
radiology for over 65.
S997309 PCDFPP Prescription Drug Contraceptive Devices
C990903 SOT-PE Select Organ Transplant - Pre-existing.
D3506 DRUG CER. Preferred RX $5.00 co-pay
S1880 MVF2 Michigan Variable Fee Level 2 Certificate Benefits
CERTIFICATE include surgery, anesthesia, OB delivery, accidental
injury first aid, diagnostic radiology, therapeutic
radiology, consultation, technical surgical assistance,
laboratory and pathology services; also obstetrics
including pre and post natal care, laboratory services, out-
patient psychiatric care and convalescent care.
S483265 ROUTINE PAP Routine Pap Smear
SMEAR
C109965 DNM-365 Days Nervous and Mental 365
C2290 OPC REG Outpatient Psychiatric Care - under 65 segment
5466065 NM-365 Days Nervous and Mental 365 over 65.
C408204 RIDER SAT III Substance Abuse treatment rider.
D513803 4.0 PLUS PD-CM Prescription Drug Contraceptive Medications.
DF513765 4.0 PLUS PD-NSI Prescription Drug Needles and Syringes for Insulin.
C7021 HOSPICE Provides Hospice Care benefits for terminally ill.
Provides benefits in an approved Hospice Care facility.
Covers terminally ill members up to a maximum of
$6,884 for care in the home and hospital, and $650 for
physician care.
S021808 MVF RDR-FAE Provides benefits for treatment of medical emergencies
RC and accidental injury as part of Emergency First Aid but
pays the reasonable and customary charges of the
physician.
S997365 4.0 PLUS PCD Prescription contraceptive devices with no member
copay.
C993009 GLE-1 General Limitations and Exclusions - excludes benefits
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for care, devices, services or supplies, that BCBSM
considers experimental or research in nature (whether or
not said procedures has been approved by governing
Federal, State or local authorities).

D0200 DRUG CER.5.00 Drug Certificate $5.00 copay.

S$188065 MVF2 65 EX FILL Michigan Variable Fee 65 Exact Fill 65 provides
coverage for over 65 segment up to the same level of
benefits provided group members without Medicare.

S7562 MAMMOGRAMS Mammography Rider

C228664 CCREG Convalescent Care

C229065 OPC COMP Outpatient Psychiatric Care - Complementary Members

5408204 RIDER SAT III Substance Abuse 11T

C408265 RDR SAT III XF Substance Abuse III - Exact Fill Membership

D513865 4.0 PLUS PD-CM Prescription Drug Contraceptive Medications

S46641R VST REGULAR Voluntary sterilization

S18922R MVF2 ML REG This rider eliminates a subscriber’s contribution (of
$5.00 or 10%, whichever is greater) for diagnostic
laboratory and pathology, diagnostic radiology and
therapeutic radiology.

S021865 MVF RDR-FAE- Provides benefits for treatment of medical emergencies

RC and accidental injury part of Emergency First Aid but
pays the reasonable and customary charges of the
physician over 65.

D501308 PD-MAC Generic Prescription Rider

DCC RIDER Added to 2 person and family rates for BC and drugs, and
to family rates for others. This provides benefits for
dependent children after the end of the calendar year in
which they shall attain the age of 19 years to age 25.
Must be IRS Dependent.

COB-3 Coordinates the benefits provided by Blue Cross and Blue

Shield with the benefits available under any other group
health benefit plan to provide 100% reimbursement
wherever possible for expenses covered in part under
either plan, but benefits will not be provided which would
result in an amount in excess of total expense. This rider
is automatically included in the Blue Cross Plan.
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CHIPPEWA VALLEY SCHOOLS
PROFESSIONAL STAFF PERFORMANCE EVALUATION

L. GENERAL INFORMATION:

Employee’s Name School Year
School Assignment Subject or Grade Level

Directions:  Each staff member will be evaluated on categories listed in this form. Every category must be
appropriately marked.

Il RECOMMENDATIONS:

1. Check appropriate category to indicate present status of employee:

First year probation
Second year probation
Third year probation
Fourth year probation
Continuing Tenure

2. Based on the professional judgment recorded on this form, | recommend the following for the above
named employee for the ensuing school year:

Probation contract

To be placed on Tenure
Continue on Tenure
Dismissal

SUPERVISOR’S COMMENTS:

Date Signature
TEACHER’S COMMENTS:
Date Signature
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Time Spent

Date of Classroom
Evaluator Observation Observation Activity Observed
Observed, offered discussion of evaluation: Yes | ] No [ |

Check the number which best expresses your rating. It is important that supporting statements must be
provided in each area marked 2 or 3. When necessary, use additional sheets.

1 — Satisfactory 2 — Needs Improvement 3 — Unsatisfactory 4 — Unobserved

. PERSONAL QUALIFICATIONS:

1 2 3 4
A. Poise — meets situations with calm self-assurance. ]

1 2 3 4
B. Reliable — punctual, completes duties on time, accurately. ]

1 2 3 4
C. Appropriate grooming — is neat, well groomed. ]

1 2 3 4
D. Use of English (written and oral) — instructional vocabulary suited to pupils. ]
E. Self-expression — has ability to project one’s own personality and interest 1 2 8 4

without dominating. | | | | |

F. Reaction to suggestions for improvement — has a positive reaction to
request, is usually willing to try, has sound reasons for opposition, 1 2 8 4
brings counter suggestions. L ] ]

SUPPORTING STATEMENTS:
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Check the number which best expresses your rating. It is important that supporting statements must be
provided in each area marked 2 or 3. When necessary, use additional sheets.

1 — Satisfactory 2 — Needs Improvement 3 — Unsatisfactory 4 — Unobserved

Il. TEACHING QUALIFICATIONS:

A. Variety of teaching techniques: Looks for and uses new i 2 3 4

approaches to vary classroom. | | | |

B. Organization of subject matter: Develops long-range goals and i 2 3 4

organizes the weekly and daily lesson plans within this framework. L]

C. Knowledge of subject matter: Brings adequate, scholarly preparation i 2 3 4

to the field of assignments and continues to develop his scholarship. L]

D. Well-planned and organized classroom activities: Plans purposeful i 2 3 4

activities to meet the needs and abilities of the students. L ]

E. Utilization of available equipment and materials: employs available 1 2 3 4

equipment and provides for students’ use of resource material. L ]

F. Fulfills responsibilities in school management: Assumes fair share in
total program including activities, keeps to the time schedule,
completes records and reports promptly and accurately, gives i 2 3 4

effective help in supervision of students out of class. Ll

SUPPORTING STATEMENTS:
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lll. TEACHER - PUPIL RELATIONSHIP:

A.

Sensitivity to each student’s needs and problems: Provides for
individual differences.

Group control: Is consistent in policy, firm but fair, develops
effective class morale, provides healthy classroom climate
for learning.

Enthusiasm for teaching: Has ability to inspire students’
enthusiasm for learning.

Pupil relationships: Makes students feel they have worth and
are wanted in the classroom.

SUPPORTING STATEMENTS:

IV. PROFESSIONAL RELATIONSHIPS:

A.

Teacher — Administration relationships: accepts school
policies, follows them while in effect, has sound reason for any
opposition, brings counter suggestions.

Teacher — Parent relationships: willingly consults with parents
regarding students’ needs and presents a positive image of
the educational program.

Teacher — Consultant relationships: seeks consultant’s ideas,
is willing to try them, and adapts those suitable to own
classroom situations.

Teacher — Teacher relationships: is considerate of other
teachers, willing to share ideas, appreciative of good teaching,
makes a point of becoming acquainted with new staff, has
ability to discuss professional competencies intelligently.

SUPPORTING STATEMENTS:
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LETTER OF UNDERSTANDING

OPEN ENROLLMENT PERIOD

The open enrollment period for the Traditional Chippewa Valley Teacher Blue Cross/Blue Shield
health insurance program MVFII, Master Medical Option II with the FAE-RC and Prescription
Drug Program ($5.00 co-pay) rider and additional riders as described in Appendix C and the
Preferred Provider Option Plan (Chippewa Valley Teacher PPO) shall be the month of September
in each year of this Master Agreement.

LETTER OF UNDERSTANDING

JUNE RECORDS DAY FOR THE 2003-2006 MASTER AGREEMENT

Provided that teachers have all their obligations completed by the end of the day of the last Student
Day of the school year, teachers will not be required to report to work on the June Records Day.

LETTER OF UNDERSTANDING

INSURANCE UPDATE

The board and the Association agree to meet and review the current specifications and policies for
Vision and LTD to make sure they are reflective of the 2002-2003 contract.

LETTER OF UNDERSTANDING

SICK LEAVE BANK

For the 2003-2004 school year, the Board agrees to contribute to the Association Sick Bank seven
hundred fifty (750) days.

For the 2004-2005 school year, the Board agrees to contribute to the Association Sick Bank seven
hundred fifty (750) days.

For the 2005-2006 school year, the Board agrees to contribute to the Association Sick Bank seven
hundred fifty (750) days.
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LETTER OF UNDERSTANDING

PAYOUT AGREEMENT

For the 2003-2004 school year the salary increase (1.5% times the 2002-2003 salary schedule) for the
first semester will be paid as a separate check at the end of the first semester.

All B1 and B2 supplemental salaries will be based on 2003-2004 first 92 days salary schedule (A).

The Board paid contribution (2%) to the teacher’s 403b account will be based on the 2003-2004 second
92 days salary schedule (B).

For the second semester in 2003-2004 school year the paycheck will reflect schedule (B).

For the 2004-2005 school year the paycheck amount will be a composite of the 2004-2005 first 92 days
(A) and the 2004-2005 second 92 days (B) plus longevity divided by the pay option.

All B1 and B2 supplemental salaries will be based on the composite salary.

The Board paid contribution (2%) to the teacher’s 403b account will be based on the 2004-2005 second
92 days salary schedule (B).

LETTER OF UNDERSTANDING

457, 401A PLLANS, AND COMPANIES CURRENTLY OFFERING 403B PLLANS

Upon ratification of this agreement the Board shall adopt a qualified plan document which complies
with all internal revenue code requirements for 457 and 401a plan(s). Said plan documents shall be
approved by the Association. All costs relating to the implementation and administration of the plan
shall be borne by the Board.

A committee shall be formed to increase current providers of 403b plans, and to select 457 and 401a
plan choices. The committee shall consist of an equal number of Administrators and Association
Representatives. Administrators shall be appointed by the Superintendent and Association members
shall be appointed by the Association President. This committee shall convene no later than January of
2004 and its recommendations shall be implemented no later than September of 2004.
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LETTER OF UNDERSTANDING

FAMILY AND MEDICAL LEAVE ACT

A Family and Medical Leave of Absence (FMLA) will be granted for up to twelve (12) weeks during
any twelve (12) month period to eligible teachers in accordance with the Family and Medical Leave Act
of 1993. An eligible employee can take up to twelve (12) weeks of leave under this policy during any
twelve (12) month period. Chippewa Valley Schools will measure the twelve (12) month period
forward from the date an employee’s first FMLA leave begins, which is the first day off. For example,
if an employee used four weeks of FMLA leave beginning March 1, 1994, and eight (8) additional
weeks beginning July 1, 1994, the employee would not be entitled to any additional FMLA leave until
March 1, 1995. On March 1, 1995, the employee would be entitled to another twelve (12) weeks of
FMLA leave.

A leave granted under the provisions of this section is in conjunction with any other paid or unpaid
leaves already provided to teachers under other applicable sections of this agreement. The Board will
continue to observe any leave provisions or benefit programs that provide greater leave rights and
benefits to teachers than the rights established by the FMLA. The Board shall continue health, dental
and vision benefits during this leave. The Board shall be responsible for reinstating the teacher to all
insurance benefits when the leave is completed.

This leave may be taken on an intermittent or reduced schedule basis only as specified in the Act. The
teacher shall not be placed on FMLA unless he/she has been absent for ten (10) consecutive school
days. At that time, the first day of absence shall be considered to be FMLA time. The teacher may
elect to use his/her sick leave days for all or part of the duration of the family and medical leave.
Therefore, leaves taken for FMLA qualifying purposes may be paid, unpaid, or a combination of paid
and unpaid.

1. Eligibility

In order to qualify to take a Family and Medical Leave, the teacher must have been employed by
the school district for at least twelve (12) months or fifty-two (52) weeks, not necessarily
consecutive, and must have worked at least 1,250 hours during the twelve (12) month period
immediately before the date when the leave would begin. “Hours worked” under the Fair Labor
Standards Act means that time paid but not worked, such as personal or sick leave should not be
counted in calculating the hours of service that have been performed by a teacher for FMLA
purposes. However, prior FMLA leave does count in calculating hours of service. In addition,
according to the Act, all time spent working for the benefit of the school district does count in
calculating the hours of service.

2. Types of Leave

A. For the birth of a child
B. For the adoption or foster care of a child
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FAMILY AND MEDICAL LEAVE ACT - Cont’d.

C. For the teacher’s own serious health condition defined under the Act
D. To care for a spouse, child, or parent (not in-laws) with a serious health condition.
3. Certification of a Serious Health Condition

The Board may require certification of the serious health condition as defined under the Act. A
certification form will be provided to the teacher by the Board. This form must be completed by
the teacher’s health care provider or the family member’s health care provider. The Board has
the right to ask for a second opinion, at the Board’s expense. If it becomes necessary to resolve
a conflict between the original and second opinions, the Board may require the teacher to obtain
certification from a third health care provider, at the Board’s expense. This third opinion shall
be final and binding. The third health care provider must be designated or approved jointly by
the Board and the teacher.

4. Procedures
A. When the need is foreseeable, a teacher requesting a leave under this section must
provide thirty (30) days written notice to the Human Resources Department. If it is not
possible for the teacher to give thirty (30) days notice, the teacher must give as much

notice as practicable.

B. Upon return from this leave, the teacher shall be placed in the same position he/she
occupied prior to the leave.
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