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THIS AGREEMENT entered into this®1day of July 2011by and between the Board of
Education of the Clintondale Community School DesiiMacomb County, Michigan,
hereinafter called the "Board", and the Internatldsnion of the American Federation of State,
County and Municipal Employees, AFL-CIO, and Mettifan Council No. 25 and Local No.
1630, the affiliated local Union, hereinafter cdliae "Union" or the "Employees.”

WHEREAS the laws of the State of Michigan (Act 379, P.A6%) authorized collective
bargaining between public employers and Employat#snaspect to the hours, wages and terms
and other conditions of employment; and,

WHEREAS the parties hereto following extended and delitgecallective bargaining have
reached understandings which his/her desire tapocate into a formal contract;

NOW THEREFORE, in consideration of the following mutual covergrihe parties agree as
follows:

ARTICLE 1
PURPOSE AND INTENT

A. ltis the general purpose of this Agreementrianpote the mutual interests of the School
District, its students, and its Employees, andrtwigle for the operation of the School
District under methods which will further, to thdlést extent possible, the safety of the
students and the Employees; cleanliness and eftigief the schools and equipment; and the
protection of property. The parties of this Agresnwill cooperate fully to secure the
advancement and achievement of these purposes.

B. Also, to set forth terms and conditions of enyphe@nt, and to promote orderly and peaceful
labor relations for the mutual interest of the Bbaf Education, and Employees and the
Union.

C. The parties recognize that the interests ottimemunity and the job security of the
Employees depend upon the Board of Education'stenBimployees' success in establishing
a proper service to the community.

D. The Board of Education and the Union agree toeskqually the responsibility and the cost
of printing this Contract. One (1) copy of thisr@@ct shall be provided for each Employee
and an additional thirty (30) copies shall be pdewd to the Union.

E. To these ends, the Board of Education and therldo encourage to the fullest degree
friendly and cooperative relations between theeepe representatives at all levels and
among all Employees.



ARTICLE 2
RECOGNITION

The Board recognizes the Union as the exclusivgaiaing representative of all maintenance
Employees, custodial Employees, clerical and sacattEmployees, bus drivers, cafeteria
Employees, library technical assistants (LTA's$tiactional assistants, crossing guards, security
guards, bus aides and hall monitors. Excluding reades, supervisors, two (2) confidential
secretaries, one (1) confidential clerk, teachgasa-professional employees and administrators.

A level Il Tier system will be instituted for alemv employees and employameving to a

different group beginning January 1, 2009. This will cehsif wage and benefit changes that are
applicable in the current contract language. Atrent union members with a hire date before
January 1, 2009 are considered Tier | employees.

ARTICLE 3
MANAGEMENT RIGHTS

A. The Board, on its own behalf, and on behalief ¢lectors of the District, hereby retains and
reserves unto itself, without limitation, all powerights, authority, duties and responsibilities
conferred upon and vested in it by the laws andiestitution of the State of Michigan, and
of the United States, including but without limgithe generality of the foregoing rights:

B. To the executive management and administratwéral of the school system and its
properties and facilities.

C. To establish hiring procedures and qualification

D. To establish courses of instruction and in-seEr¥raining programs for Employees and
required attendance at any workshop, conferenpesija programs etc., by Employees.
Mandatory attendance shall be on the Employeetdaeghift unless the Superintendent or
designee specifically waives this requirement duant Employee's unusual and extenuating
circumstances.

E. To decide upon the means and methods of mamtenthe selection of materials, equipment
and supplies and the use thereof.

F. The Board and/or its representative may addps rand regulations not in conflict with the
terms of this Agreement.

G. Itis understood and agreed that the employgaldhe customary and usual rights, powers,
functions and authority of management except thigbd¢s, powers, functions and authority
that are specifically abridged or modified by thggeement. This provision shall not preclude
nor prohibit the Union from utilizing the GrievanBeocedure, provided that the Board of
Education is not precluded from raising the praonsi of Article 3 as a defense to a grievance
or arbitration. Further, this clause is subjedh provisions of the Grievance Procedure as set
forth in Article 10.



ARTICLE 4
STRIKES

Both parties agree to abide by all public laws rdope strikes and lockouts.

ARTICLE 5
AID TO OTHER UNIONS

The Board of Education will not aid, promote ordinte any labor group, organization or
individual which proposes to engage in collectiaedaining or make any agreement with any
such group, organization or individual for the pase of undermining the Union.

ARTICLE 6
UNION SECURITY/ANNEXATION, CONSOLIDATION
OR OTHER REORGANIZATION OF THE DISTRICT

A. UNION SECURITY

1.

As a condition of continued employment each mamolb the bargaining Union

who has completed the probationary period, asrmdlelsewhere, shall establish
and maintain a membership in the Union (Local 1@833hall tender to the Union a
service fee equivalent to the periodic Union dues.

Service fee shall not include initiation feespecial assessments. Newly hired,
transferred or rehired Employees shall, as a cimmddf employment, join the
Union or pay the service fee at the conclusionighler probation. All Employees
shall execute an authorization for the deductiobmibn dues or service fees.

Employees shall be deemed to be members ofatyaiming unit in good standing
within the meaning of this Article if his/her aretrmore than sixty (60) days in the
arrears in payment of initiation fees, dues anésssents or service charge.

Employees who fail to remain in good standinthm bargaining unit shall be
terminated within thirty (30) days, provided theidmnotifies the Employer when
a member of this bargaining unit is in violationtlis Article.

The Union agrees to protect and save harmlesEriployer from any and all
claims, demands, suits and other forms of liabiétsulting from action taken or not
taken by the employer in accordance with this Aetic

B. ANNEXATION, CONSOLIDATION OR OTHER REORGANIZATI®I OF THE
DISTRICT:

1.

This Agreement shall be binding upon the Boaudl its successor personnel and
upon any school district into which or with whidhg district shall be merged or
combined, as prescribed by the law.



2. Inthe event that this district shall be combimath one or more districts, the Board
shall use its best efforts to assure the contimeedgnition of the Union and the
continued employment of its members in the conatdid districts. In any event,
upon the decision to annex, consolidate, or reorgaprocedures for any changes
will be discussed with the Union under the provisi@f the Master Agreement in
order to ensure a smooth transition.

ARTICLE 7
UNION DUES

A. Employees may tender the monthly membership tyesgning the "Authorization for
Check-off Dues" form. Check-off form: During thie of this Agreement and in
accordance with the terms of the form of Authoiizabf check-off dues herein after
set forth, the Board of Education or the represamtagrees to deduct Union
membership dues from the pay of each Employee whoutes or has executed the
"Authorization for Check-off Dues" form and filedrse with the Board of Education
or its representative.

The Union shall indemnify and save the Board ofdadion harmless against and from any and
all claims, demands, suits or other forms of ligpthat may arise out of or by reason of action
taken by the Board of Education for the purposeoofplying with this Article. (The Board of
Education will not construe the above as a meaasafling the collection of dues.)

B. Deductions begin: Check-off deductions undepadperly executed Authorization for Check-
off Dues forms shall become effective the ninetgtf(91st) working day of employment date
and the Authorization is filed with the Board ofledtion or its representative and dues shall
be deducted, if possible, from the second pay®htbnth and from the second pay period of
each month thereafter.

C. Remittance of Dues: Deductions for any calemadanth shall be remitted to the designated
treasurer of the local Union with a list of those Wwvhom dues have been deducted as soon as
possible after the second pay period of each month.

D. Termination of Check-off: An Employee shall ceds be subject to check-off deductions
beginning with the month immediately following thnth the Employee requests in writing
that his/her authorization and request for chedlefterminated.



ARTICLE 8
STEWARDS AND ALTERNATE STEWARDS

A. Employees in each group classification shaltdresented by one permanent steward elected
from the Group for each shift designated. The Wrsball notify the Board of Education in
writing the officers and stewards of the Union.eTWnion may also designate a chief
steward/Vice President who may act in place ohdhe absence of the steward or President.
The Union will notify the employer who the officesad stewards are and his/her term of
office within thirty (30) days after election, inriting. During overtime periods, an alternate
steward will be appointed if necessary, by the iBezd of the Union. The following listing of
group classifications and positions pertains oalgteward representation and does not pertain
to any other purposes of this Agreement:

1. Group A Employees
Custodial-Maintenance Employees
Transportation Coordinator
Bus Mechanic
Painter
Groundskeeper
Maintenance Apprentice

2. Group B Employees
Cafeteria

3. GroupC
Bus Drivers
Transportation Dispatcher
Bus Aides*

4. Group D, E and F Employees
Secretarial-Clerical
Printing Clerk
Library Technical Assistants

5. Group G Employees
Security Guards
Hall Monitors
Crossing Guards

*Note: Bus aides should remain in Group G foradller terms of this agreement.

6. Group H Employees
Instructional Assistants

B. Employee classifications shall be listed in 8adary Schedule included in this Agreement.
Classifications other than those listed in the §afchedule may be added as need is
determined by the Board of Education at which tiraeancies and wage rates will be posted
as provided in this Contract. When a new job &etl in a unit and cannot be properly placed
in an existing classification, the Employer willtiip the Union prior to establishing a
classification and rate structure.



. The President, Vice President and steward fon ekassification shall receive copies of
grievance responses, notice of leaves of absentieerof change of positions, transfers and
promotions pertaining to Employees within that sifisation, excluding medical information,
confidential or personal information.

. The President shall receive a copy of the datlgence sheet listing AFSCME personnel.

ARTICLE 9
SPECIAL CONFERENCES

. Special conferences for important matters magro@nged between the President or his/her
designeand the Board of Education or its designated remtesive upon the request of either
party. Such meetings shall be between not moretthia (2) representatives of the Board of
Education and by not more than two (2) represamsitof the Local Union unless additional
representation is mutually agreed upon by bothegsart

. Arrangements for such special conferences bleathade in advance and an agenda of the
matters to be discussed at the meeting shall lsepred at the time the conference is
requested. Matters to be discussed in speciatoamées shall be confined to those included in
the agenda. Conferences shall be held during navor&ing hours.

. This meeting may be attended by a representatid-SCME Council 2&and/or a
representative of the International Union.

. All proposed supplemental agreements shall bgestito good faith negotiations between the
Board of Education or its representative and theklnAny supplemental agreements
resulting from a special conference shall be apgataw rejected within a period of ten (10)
days following the conclusion of negotiations.

ARTICLE 10
GRIEVANCE PROCEDURE

. DEFINITION - A grievance shall mean a compldiytan Employee or group of Employees
based on an alleged violation, misinterpretatiom@application of any provisions of this
Agreement.

. PROCEDURE - Grievances shall be presented ajudtad according to the following
procedure:

STEP |

In the event the matter is not resolved informadlyyritten grievance may be
filed by the Union and/or the Employee to the Emplgs immediate supervisor
within ten (10) working days following the occuroen which is the basis of the
grievance.

Within ten (10) working days after receipt of theatten grievance, the



Employee's immediate supervisor shall communicastéér decision, in
writing, together with the supporting reasons hte aggrieved party and to the
Union president or his/her designated represemtativ

STEP 2

Within five (5) working days after receiving a rgpif the Employee or the
Union still feels aggrieved, he/she may appeah&Superintendent or his/her
designated representative. The appeal must betingv A meeting between
the Union or the Employee and the Superintendehisdiner representative
will be arranged to discuss the grievance within(t0) calendar days from
the date the grievance is received by the Supexetat or his/her
representative.

Within five (5) working days after the date of tmeeting at which the
grievance was discussed, the Superintendent drehiggpresentative shall
communicate his/her decision, in writing, togetivéth the supporting
reasons, to the aggrieved party and to the Union.

STEP 3

Within five (5) working days after receiving a rgpif the Employee of the
Union still feels aggrieved, the Employee or theddmay appeal in writing
to the Board of Education Grievance Committee. éeting between
representatives of the Union and the Board of Elmc#&rievance
Committee will be arranged to discuss the grievamitiein seven (7) calendar
days from the date the grievance is received bytherd of Education
Grievance Committee.

Within five (5) working days from the date of theeting at which the
grievance was discussed, the Board of Educatioev@nice Committee shall
communicate its decision, in writing, together wtitle supporting reasons, to
the Employee and the Union.

STEP 4

If the Board of Education Grievance Committee drellnion are unable to resolve any
grievance, the grievance may be submitted to athotr within thirty (30) calendar days after
the decision of the Board of Education Grievancen@ittee. The grievance shall be
considered submitted to arbitration when writtetiggois submitted to the Board by the
Union informing the Board of Education of the Urimmtent to arbitrate the grievance. If
AFSCME Council 25 internal appeals procedure i®ked, the Board of Education shall
grant an extension of the time limits to cover sappeal procedure.

AFSCME Council 25 Arbitration Department shall senlist of Ad-Hoc arbitrators to the
Board to see if the parties can mutually accepiritrator.

If the parties are unable to agree, the case wifiled with the American Arbitration
Association. In either case, the parties will berd by the rules and procedures of the



American Arbitration Association.

If not submitted to the Board of Education Grieva@pmmittee within thirty (30) calendar
days after the decision of the Board of Educatioevance Committee, the grievance shall
be abandoned, except in any emergency, which isrtoethe control of the Union.

The Arbitrator so selected will confer with the fi@s and hold hearings promptly and
will issue his/her decision not later than twer2@)(days from the date of close of the
hearing. The Arbitrator's decision shall be inting and will set forth his/her

findings of fact, reasoning and conclusions onissaes submitted. The Arbitrator
shall be limited to deciding whether an allegedation, misinterpretation or
misapplication of a specific article or sectiortluis Agreement has occurred, and
he/she shall be subject to, in all cases, thegjgksponsibilities and authority of the
parties under the Michigan General School LawsQbmestitution of the United
States and of the State of Michigan, and all otipplicable state and federal laws.
The Arbitrator shall not usurp the function of 8eard of Education or the proper
exercise of its judgment and discretion under tae bnd this Agreement.

The decision of the Arbitrator, if within the scopkhis/her authority as above
set forth, shall be final and binding. The cosadditration shall be shared
equally between the Board of Education and the klniBach party shall be
responsible for compensating its own representaiwve witnesses.

. INVESTIGATION OF GRIEVANCES - The President dHa allowed up to three (3)

hours per working day, when required, without loss afdior pay, and the stewards shall be
released upon approval of his/her immediate superywhich approval will not be
unreasonably withheld, to perform the following:

1. Investigate a grievance.

2. Present a written grievance to the immediate isusor.

3. Discuss a grievance with the designated reptatses of the Board of Education
and to attend scheduled special conferences, mavid/she has received
permission from his/her immediate supervisor todéeais/her job and has made
prior contact and/or appointment with the immedsatpervisor and/or designated
representative of the Board of Education to conduagtof the above three items.

Additional time may be allowed without penaltyiif,the judgment of the immediate
supervisor, work performance will not be impaired.

. SUPERVISORS - For purposes of the Grievanced®hare only, the following is a list of the
designated supervisors for each specific classifica

1. The Director of Operations/designee shall besthgervisor for, all Group A, C,
(except for bus aides) and G employees, as wéleasecretary assigned to the
Building and Grounds department.



2. The Cafeteria Manager/designee shall be thergigpe for cafeteria employees
and the cafeteria secretary.

3. The Building Principdtlesignee shall be the supervisor for secretateical
and non-special education instructional assistamislibrary technical assistants
(LTA’s) employees in his/her building.

4. The Assistant Superintend&tgsignee shall be the supervisor for central office
secretarial and clerical employees.

5. The Director of Special Services/designee stethe supervisor for special
education instructional assistants, bus aideseteal and clerical staff.

6. The Business Manager/designee shall be the @apeof all Business Office
staff.

7. The designee shall be an Administrator/Superviso

. GENERAL PRINCIPLES

1. The primary purpose of this procedure is to s&cat the lowest level possible,
solutions to grievances. Both parties agree tiegd proceedings shall be kept as
informal and confidential as may be appropriate.

2. The number of days indicated at each level ®fgtievance procedure should be
considered as maximum, and every effort should héenio expedite the
grievance process. However, if both parties agnee, limitations may be
extended if warranted.

3. It shall be the general practice of all pariresterest to process grievances
during times, which do not interfere with assiguoedies whenever possible.

4. In the course of investigation of any grievamepresentatives of the Union will
report to the immediate supervisor of the buildoegng visited and state the
purpose of the visit immediately upon arrival.

5. It shall be the continued practice of the Bdardssure to every Employee an
opportunity to have the unobstructed use of thisvgnce procedure without fear
of reprisal or without prejudice in any manner ts/lner professional status.

6. The Union, recognizing the importance of the Exyge's occupation, expects its
members to conduct themselves in all aspects gfdriemployment in an ethical
and proper manner, will, upon receipt of noticarfrthe Board of Education or its
representatives of any Employee who has abusegranlege granted in this
Agreement, exert all reasonable efforts to rediiy abuse.



7. A grievance may be withdrawn at any level &f ¢hievance procedure without
prejudice.

ARTICLE 11
COMPUTATION OF BACK WAGES

No claim for back wages shall exceed the amountagfes the Employee would otherwise have
earned at his/her regular rate.

ARTICLE 12
DISCHARGE, SUSPENSION AND REPRIMANDS

A. No Employee shall be disciplined, including riepeind, suspension, demotion or discharge,

with or without pay, without just cause and Uniepresentation, if requested.

. Discharge or suspension of any Employee magtegred, if requested in writing by the
Union, to the Assistant Superintendent /Desigrigech written request must be filed with
the Assistant Superintendent/Designee within tiBgeworking days from the date of the
discharge or suspension, and the conference shakld within three (3)* working days

from the date the Assistant Superintendent /Desigeeeives the written conference request
from the Union. A written disposition of the cordace shall be issued within three (3)*
working days from the date of the conference hdf discharge or suspension is not resolved
by the conference, the Union may appeal to thergbstep of the Grievance Procedure
within three (3)* working days from the date of tlatten disposition.

*except in extenuating circumstances

In the event the discharge or suspension is redensder the method of adjusting the
grievances set forth herein, the Employee may vedeil compensation for all time lost and
full restoration of all other rights and conditioofsemployment.

. Any disciplinary action on any subject matteliathcould be construed as detrimental to an
Employee's future promotion, transfer, presentuure employment shall be given to the
affected Employee at a conference with his/her igiate supervisor and/or his/her Union
representative. A copy of the reprimand or othsciglinary document will be given to the
Union President. The Employee may at his/her opti® accompanied by a Union
representative. If an Employee is not at work iigten reprimand or other disciplinary
documents shall be mailed to his/her last knownestd For purposes of the Grievance
Procedure, the time for filing a grievance conasgnaritten disciplinary action shall
commence on the date the written disciplinary dosntmvas personally given to the
Employee or in the event of mailing, on the thiey dollowing the date such document was
mailed.

. Disciplinary documentation shall be removed framEmployee's personnel file after two (2)
years from the date of such written documentat®paat of a progressive discipline

10



procedure. In such a case the letter(s) of disapt documentation will remain in the file
for a period of three (3) years from the date idsuemployees may upon request review and
purge any written documentation that has expiredtps agreement.

. The Assistant Superintendent’s office upon d&tare shall give district-wide policies to all
new Employees. All current department and distsicte policies will be reviewed between
Union, Management and affected departments annuAliy new policies shall be reviewed
between Union, Management and affected Departnadtgisapproval by the Board of
Education, or mandate by Federal, State or Locadigonental units.

ARTICLE 13
SENIORITY

A. PROBATIONARY EMPLOYEES - New Employees hireddrbargaining unit position
in a group classification shall be considered abationary Employees for the first
ninety (90) workdays of his/her employment. Thel@ationary Employee shall receive
the contractual rate of pay but shall not receiwefainge benefits, L.T.D. or holiday pay
during the probationary period. When an Employexsssfully completethe
probationary period by accumulating ninety (90) kdarys of employment, he/she shall
rank for seniority beginning with the first daylafe.

1. Firstday in a bargaining unit position shaljinethe Probationary Period for
a period of ninety (90) work days.

2. If aprobationary Employee is absent for angoedexcluding weekends and
holidays) those days missed shall be added todnigtart date and the
probationary period shall be recalculated.

3. Ifmore than one (1) Employee is hired on theesday, the last four digits of
the Employees social security number will be usedetermine placement
on the seniority list. The lowest four digit numBgnployee shall be number
one seniority, next higher number Employee willnoenber two seniority
and so on, being placed accordingly.

4. This method shall not apply when seniority Engplostarts the same day as
a new hire in a particular group, in such casemsépniEmployee shall be
first.

5. There shall be no seniority among probationanpleyees.

6. The Union shall represent probationary Empleyf® the purposes of
collective bargaining in respect to rates of pagges, hours of employment
and other conditions of employment, as set forthAmticle 2 of this
Agreement, except that the Board of Educatiornsaeipresentative will have
the right of discharge or disciplinary action inviolg a probationary
Employee without a grievance filed or processeaftber than lawful Union
activity.
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7. The employer agrees to notify the Union presidewck the treasurer when

new bargaining Union members are hired on a perntdrasis and when
such Employees have completed the ninety (90) dalygtionary period,
except in emergencies. Substitutes shall not aeguiaccrue seniority.

B. SENIORITY DISTRICT WIDE - Seniority shall be @ndistrict-wide basis in accordance
with the Employee's first day working in a permanaosition, provided minimum
gualifications are met and the work can be perfarseisfactorily, and group seniority
shall begin on the first day of entering a growugsslfication which shall prevail for job
location, building, shift, and for vacant or opessiions within said group. Itis
understood and agreed that the application oficlistide seniority shall be for vacant or
open positions and for newly created positionsidatsf his/her group.

1.

Whenever an Employee is promoted, transferretboroted, he/she shall be put
on the Tier | or Tier Il salary yeaccording to his/her district wide seniority.

Groupseniority shall be applicable to shift changes vewven school is not in
session.

C. SENIORITY LIST

1.

All employees shall have at least one districtenseniority date and at least one
group seniority date.

Group seniority shall begin on the first dayeafployment in a permanent
bargaining unit position in a particular Group.

NOTE: The Personnel Office shall keep record of a tiate.

NOTE: Upon leaving a specific Group, seniority will fsezen within that
Group. If an employee returns to a Group with pes seniority, his/her
seniority date shall be adjusted to show time wiikethat Group.

Seniority shall not be affected by the racg, smarital status or dependents
of the Employee.

The seniority list on the date of the Agreemeititshow the names and
job classification of all Employees of thatuentitled to seniority.

The Board of Education or its representativiiskeep the seniority list up

to date at all times and will provide the llodaion with an up-to-date
Copy upon request.
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6. Employees within the bargaining unit who haeen transferred under
Article 14but who are outside the Group in which the transi@s made,
shall be placed at the bottom of the Group@#gw List; however, shall
retain District-Wide Seniority for all othereas of this contract.

D. LOSS OF SENIORITY - An Employee shall lose seitydor the following reasons:
1. Employee quits.

2. Employee is discharged and the discharge isaversed through the
grievance procedure set forth in this Agreement.

3. Employee is absent for three (3) consecutivekimgrdays without notifying
the Board of Education or its representative. rbppr cases, exceptions
shall be made. After such absence, the Board oeftresentative will send
written notification to the Employee at his/hertlesown address that
he/she has lost his/her seniority and his/her eynpémt has been
terminated. If the disposition made of any casissatisfactory, the
matter may be referred to the grievance procedure.

4. Employee fails to return from sick leave aravks of absence at the
expiration of such leave.

5. Employee gives a false reason for a leavéséace or engages in other

employment during such leave, unless the Emplogsdbken granted a
Career Option Leave in accordance with Article 38¢tion A (3).
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ARTICLE 14
LAYOFF

A. The word "layoff" means a reduction in the wagiforce due to a decrease of work or of
operational funds. When it becomes necessarydiaceethe bargaining unit, the Administration
will notify and meet with the Union representatitesnform them of the planned reduction.

B. If it becomes necessary for a layoff, the folilegvprocedure will be mandatory.

1. Employees will be notified of a lay-off or redion in his/her work year, workdays, or
work hours, seven (7) calendar days prior to tfecéfe date. Bumping must be
requested in writing by the affected Employdthin five (5) working days from
notification (during this period laid off employshall suffer no loss in wages).

2. The written notification of bumping shall be sulied to the Assistant Superintendent’s
office. After receipt of the written notificatioa, meeting shall be arranged with the
designated representative from the Assistant Sugeident’s office, the affected
Employee or Employees and a Union representatigestuss bumping. The reallocation
of work or job assignments following a layoff mag &ccomplished at a meeting, which
shall be attended by all affected or eligible Engpks within the group and the Union
representative.

3. If Management and the Union agree that a bidingeés necessary to accelerate the
filling of a vacancy or changes within a grougshgll be scheduled with a minimum of a
48-hour notice, in order to allow those Employedétiw that said group time to review
all changes or vacancies.

4. Employees who opt to bump into a position, Wwhgcconsidered a lateral or lower
position within his/her own group, the Employee sloet have to qualify. Employees
must meet minimum qualifications. Secretaries Whmp into a lower or lateral
secretarial or clerical position as a result ciyoff shall be deemed to meet the minimum
qualifications of the position into which they buniqut such secretaries shall be required
to meet the minimum qualifications for any non-gs¢arial or non-clerical position into
which they bump in the secretarial-clerical grongliiding accountant positions. This
provision does not apply to ten (10) month Empley@ben school is not in session.

5. Probationary Employees within the affected afecsdion will be laid off first.
6. Displaced employees will have the option to pteday-off in lieu of accepting a position
with less than comparable wages, hours, and/or sviiain the position, which the

employee has been displaced.

7. The employee exercising his/her right to burmgdistot gain in hours, weeks and/or
wages. For the purpose of determining a gainahewing shall be used:
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a. Hours — shall be the total amount worked oegallar basis from Sunday thru Saturday;
b. Weeks — shall be the total amount worked aggalar basis from July 1 thru June 30;
c. Wages — shall be the highest year in the welgedulle of the classification.

8. Bumping Procedure

a. Seniority Employees who have been displacedhaile bumping rights within his/her
Group first.

b. If the displaced employee has accumulated sgnioranother Group he/she may
exercise his/her right to bump into that Group crept a lay-off.

c. If the displaced employee cannot bump into atijposthat employee is laid-off.

C. Preferential seniority shall be afforded to Riest and Vice President/Chief Steward, for as
long as these Employees serve in these positions.

a. APPLICATION OF PREFERENTIAL SENIORITY - Once &efferential Seniority
Employee is to be laid off or he/she has been bdimpe/'she will bump first to a
position with comparable hours with regular semyorilf the "Preferential Seniority"
Employee cannot be placed within his/her level&ifasation using his/her regular
seniority, his/her preferential seniority will pbim/her into the lowest seniority
position with the comparable hours within his/rerdl/classification.

b. If the entire level/classification is vacate@ritthe person with Preferential Seniority
will bump first in a position with comparable howvgh his/her regular seniority. If
the Preferential Seniority Employee cannot be glagighin this level/classification
using his/her regular seniority, then his/her meféal seniority will place him/her to
the lowest seniority position with the comparabdeits, providing he/she is qualified
for the position.

c. Once the Preferential Seniority has been exbdust level/classification within
his/her own group, the person can use his/her frfal Seniority to bump into
another lateral or lower group, providing he/sheualified for the position. First
using his/her regular seniority to a position wviltk same or more hours; and if he/she
cannot be placed in a position using his/her regdaiority, then placed into the
lowest seniority position with comparable hourshivitthe level he/she desires.

D. Employees to be laid off for an indefinite periof time shall receive a notice of layoff by
personal delivery or first-class mail at least $e(/® calendar days prior to the layoff. The
Union President shall receive a copy of the natickwyoff by personal delivery or registered
mail. The local Union shall receive a list fronetBoard of Education or its representative of
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the Employees being laid off on the same date thiees are issued to the Employees. In
the event no positions are available in the lafdcofiployee’s classification, the laid off
Employee will stay in his/her classification urnéyoff becomes effective.

. Employees who have been laid off shall contitmugccrue seniority to an amount, which
shall not exceed one (1) year for any (1) one-peaiod. Upon recall, the seniority, which
an Employee has accrued while on layoff, shallapply to wage schedule placement and
fringe benefit eligibility over (1) one year.

. An Employee's personal leave hours shall besfr@ time of lay-off.

ARTICLE 15
RECALL

. When the working force is increased after a tfhyemployees will be recalled according to
group seniority, as defined in Article 13, Secti®n Notice of recall shall be sent to the
Employee at his/her last-known address by regidterail. If an Employee fails to report for
work within ten (10) days from date of mailing aftite of recall, he/she shall be considered
to be a quit. It shall be the responsibility of tBmployee to keep the Board of Education or
its representatives notified of his/her correctradd. The Union President shall receive a
copy of the notice of recall by personal deliveryegistered mail.

. If a laid off Employee has been recalled to sifian which is temporarily vacant due to the
illness or disability of an Employee, the recaltedployee shall receive 1-day notice to
exercise his/her seniority rights or return to tdfystatus upon return of employee from
illness or disability. An employee is not requitedaccept a recall for temporarily vacant
positions. However, if he/she does accept, ihdeustood that it would be to the position
vacated as the result of current employees usiig $keniority rights.

ARTICLE 16
TRANSFERS

. TRANSFER OF EMPLOYEES TO NON-BARGAINING UNIT POHONS - If an

Employee is transferred to a position within thiead district which is not included in the
bargaining unit, the Employee shall accrue up ® (@) year of seniority while working in

the non-bargaining unit position and upon returrilmg bargaining unit position, the
Employee shall receive credit for the seniorityshe/accrued as a member of the bargaining
unit.

Employees transferred under the above circumstastdkretain all rights accrued for the
purpose of any benefits provided for in this Agream

. TRANSFERS WITHIN THE BARGAINING UNIT - Transfeshall mean the reassignment

of any Employee to any positions not deemed a ptiomas provided in this Agreement,
and without a reduction in salary, other than ghmémium, or an assignment within his/her
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classification to a different work location or ghifAn employee may request a transfer with
a reduction of salary and/or benefits.

Any transfer from a part time position to a futhg position shall be subject to a ninety (90)
calendar day trial period. This is to determingaid person is qualified to perform full time
employment and any additional requirements as awdavithin said job description that may
be associated with said full time position or ia ttase of promotion to determine if said person
is capable of performing all duties and functioeguired in said position.

Notwithstanding, said Employee’s previous beneitall not be diminished during said trial
period.

Written evaluations by the school district shallrbade on the 25th day, 50th day and 80th day
with the final decision being made on or beforeQBth day. Notwithstanding, if after twenty
(20) days, the employee’s immediate supervisorgetes that the trial employee does not
meet minimum qualifications for the trial positidhe supervisor shall meet with the trial
employee and Union representative to discuss idlestnployee’s job performance and
expectations. If the trial employee fails to imypeaipon the minimum qualifications the
supervisor shall have the right at forty-five (4f)ys to meet with Union representation and the
trial employee to discuss the disqualificationtd trial employee from said position, and if so
disqualified the trial employee shall revert backlte prior position held.

. REQUEST FOR TRANSFER - Employees desiring afabsfer to a vacancy or newly created
position within the bargaining unit shall submitkua request in writing within four (4)
calendar days after the posting of the vacancyeaiyncreated position to the Assistant
Superintendent/Designee. Transfers shall be basadniority, qualifications, and the ability

to perform the work satisfactorily.

. NEWLY CREATED POSITIONS, VACANCIES AND SHORT TBRHELP
ASSIGNMENT:

1. A short-term help assignment is defined as #@ipadasting from 1 to 30 days,
which is necessitated by a temporary increase mklaad, which cannot be
completed in a timely manner by the regular stathie administration may hire
substitute help to fill short-term help assignméntsotifying the Union of the need
for such help and the anticipated duration of t&gnment prior to filling the
position. The maximum use of such short-term meélpnot exceed 700 hours total
in the district per school year. Any additional®will be mutually agreed upon
between Management and Union.

Laid off Employees, meaning those not presentlykimgy for Clintondale, will be

considered at all times for those short term assegis that are created in his/her
classification.
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2. Newly created positions and regular vacant mrst which have not been
terminated or eliminated, shall be posted anddilfeaccordance with the provisions
of this Article and Article 17, if applicable. Regr vacant positions, which have
not been terminated or eliminated, shall be fillethin twenty (20) days if filled by
a current Union member or thirty (30) days if fllefom outside the unit. These
days shall be counted from the date such posibensme vacant, subject, however,
to the following provisions regarding vacanciesjchhare due to the excused
absences of Employees.

a. VACANCIES DUE TO EXCUSED ABSENCES OF 30 DAYS QESS -
Vacant positions which have not been terminategliorinated and which have
been created due to an excused absence shaloediiiring the first thirty (30)
days or less under Article 16 Section E Temporasgignments, if applicable.

b. VACANCIES DUE TO EXCUSED ABSENCES OF MORE THAN DAYS,
BUT LESS THAN 120 DAYS - In the event the vacaneferred to in
Paragraph (a) above lasts more than thirty (303,d&ag positions shall be posted
in accordance with this provision as a temporacanay for the period between
the 30th day and the 120th day from the date tban@/ commenced. If the
person whose excused absence caused the vacamog qetior to the expiration
of the 120 days, the person who has accepted i@otary vacant position shall
revert to his/her previous position. Employee(spwias accepted a position
shall receive the hourly rate of pay plus any ghi&mium of the temporary
vacant position at his/her current salary stepe @imployee shall not be eligible
for any additional benefits (i.e. vacation and tieahre coverage.)

c. VACANCIES DUE TO EXCUSED ABSENCES LASTING MORBHRN 120
DAYS - In the event the vacancy referred to in Beaph (a) above lasts more
than 120 days from the date the vacancy occurredaan excused absence and
the position has not been otherwise terminatedimireated, the vacancy shall
be filled as a regular vacancy in accordance vhih Article or Article 17 and 19
if applicable.

3. POSTING - All newly created positions, temporeagant positions and other
vacant positions, which have not been terminateglignnated, shall be posted in a
designated union information center in each bugdmthe School District for a
period of four (4) work days prior to the fillindg a newly created position,
temporary vacancy or vacancy within the bargaininig. An Employee wishing to
apply for posted positions will apply in writing the Personnel Director's office
prior to expiration of posting. In the event anfitayee is accepted for a vacancy or
a newly created position, his/her position willtumn, be posted as a vacancy and
filled from within the bargaining unit, the newlyeated vacancy shall, likewise, be
posted as a vacancy. Filling of all newly createdhporary and other vacant
positions shall first be based on group seniorityww Group, then district-wide
seniority if outside of Group, and minimum qualkftons being met.
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4. SUMMER MONTHS NOTIFICATION - During the summeromths when
school is not in session, notices of vacant and pasitions will be mailed to
all Employees in the classification in which theaacy or new position
occurred. Employees receiving such notice shakhan (10) working days
from the date of mailing of the notice to apply foe vacant and newly
created position. Employees in other classificetishall be able to receive
notice by calling a designated hot line number wiserch positions will be
posted on Thursdays and remain so posted for agoefifour (4) work days.
Employees will have ten (10) working days from tlage it is first put on the
HOT LINE to apply for the vacant and newly created position

HOT LINE — shall be an established phone number with antegdacorded
message of all current regular, vacant or newlgtec positions.

5. CALENDAR DAYS - The listing of days set forth ihis section is in terms of
calendar days, except as otherwise stated.

E. TEMPORARY ASSIGNMENTS - After a position has hesacant for ten (10) working
days due to the absence of the Employee regulssigred to that position, an
Employee who has been laid off from the classiftcand who meets the minimum
gualifications for the position (the Employee mhstlaid off and not working in another
classification) shall be recalled to fill the pasit on a temporary basis. The Employee
who is recalled to fill a temporary vacancy shatigive only the rate of pay for the
position and shall not receive any fringe benefitdle filling the temporary vacancy.

An Employee who is notified of his/her recall tb & temporary vacancy is not required
to accept the recall.

In the event no laid off Employee is availablefecall in accordance with this provision, a
temporary assignment for the purpose of fillingrsuacancy will be granted to the group senior
Employee within the group who meets the requiresiéatsuch position and performs the
same satisfactorily. Such Employee will receive ithte of pay of the higher classification for
all hours worked while filling such vacancy. Thasgion of the Employee who is temporarily
assigned to the vacant position may be filled kulastitute or the temporary assignment of
another Employee. This Article shall only applywexancies lasting thirty (30) calendar days
or less

Newly hired Tier Il Employees in temporary postexitions will receive the®lyear rate of
pay for the position but shall not receive anyderbenefits.

F. SEASONAL HELP
1. Summer Seasonal Outside Grounds Position
a. Shall be posted annually for a term to be aguped between Union and the Board

prior to the posting.

b. Position(s) will be offered first to Group A elopees. If the number of applicants
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from Group A does not equal the number of positi@agiired, the remaining
openings shall be offered to all bargaining unitmbers on the basis of district wide
seniority and qualifications.

c. Position(s) made vacant by these transfer(3) sbaffered up by seniority within
the group.

d. If the need for additional positions still exadter the above mentioned was
exercised, the Board can hire non-union persomneldet its needs.

e. The following are the rates of pay for thesatumss:

1. Group A employees shall receive sixteen centisjdditional per hour over
his/her regular hourly rate.

2. All others shall receive a minimum of ten (%1@).dollars per hour.

3. The final vacancy created in Group A by theaedfer(s) shall then be posted as
Summer Seasonal Custodian at an hourly rate ofloter ($1.00) over the
highest Board approved substitute rate.

NOTE: Employees in a seasonal position shall retain iglhts of previous position.

Qualifications
1. Maintain a valid Michigan Chauffeurs license.
2. Have knowledge in operation and maintenancenallsengine equipment.
3. Have some knowledge of Turf Care and Athletelds maintenance.
4. Show the ability to learn the operation of toadype grass cutting equipment.

Overtime
1. Overtime will always be offered to the groundsber(s) first.
2. Secondly, to those union employees working éndasonal grounds position(s).
3. Third, to those employees who qualify for thes&@ime Only” position(s).
4. The use of non-union help for overtime purpagesd| be allowed

a. After all overtime only applicants have beeneaisto work, when
additional help is needed.
b. If it is a continuation of his/her normal shifh to one (1) hour.

Overtime Only List

1. An overtime only list shall be created to allmierested employees within
“Group A’ to be offered overtime if additional hekprequired.

2. It shall be posted prior to the start of the $éaenSeasonal Outside Grounds
Position beginning.

3. Applications shall be in writing, listing all glifications and experience.

4. The Director of Operations or his/her designédkimterview all applicants.

5. This list shall have two areas of need.
a. For those who have experience in the operahdmaaintenance of small

engine equipment and maintain a valid Michiganehsicense.

b. For those who qualify for the first area andatsaintain an appropriate
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Michigan’s drivers license and have experienceperating heavy equipment
(tractors, dump truck, etc.).
f. Summer Seasonal Custodians
1. Those bargaining unit members desiring to wankngd) the summer months in the
Custodial Department shall submit his/her requesitriting to the Personnel
Department by May 1 of each year.

2. Regular substitutes shall be called to work,fifany additional help is required,
positions shall be filled from applicants.

3. Rate of pay shall be one ($1.00) dollar ovetilghest board approved substitute
hourly rate.

2. Winter Seasonal Snow Removal Help Positions
a. These positions shall be C}oosted annually dlasneeded basis.”
b. Positions shall be divided into two separatstins
1. Truck and tractor drivers
2. Hand equipment operator
All applicants must maintain an appropriatehigan drivers license
Either division shall receive his/her regukate of pay.
Overtime shall be offered to the Groundskeepest. All others shall rotate
overtime by seniority.
When schools are closed due to inclement vezathy employee called into work
shall receive his/her normal days rate of pay phas and one half (1 ¥2) for all
hours worked.

=~ ®Qp0

ARTICLE 17
PROMOTIONS

A. BARGAINING UNIT PROMOTIONS - Promotions withirhe bargaining unit shall be made
first on the basis of seniority and qualificatiami€Employees in the group where the vacancy
exists, and second, on the basis of seniority aadifecations of Employees within the
bargaining unit. When qualifications are equalgh@motion shall be granted to the Employee
with the highest Group seniority. If the applichas no Group seniority within the Group,
which the promotion exists, district-wide seniomstyall prevail with equal qualifications. A
Tier | employee who promotes to a different groballsbe placed at the fifth (5) year wage
scale of the Tier Il system. If said employee &dser | benefit package, said benefit package
will follow employee to new group (including leatime, vacation time and longevity). If said
employee does not have a benefit package, saicoga®glvill be eligible for a Tier Il benefit
package after establishing three (3) years seyiorgaid group. If a Tier | employee promotes
to a Tier Il position and Tier 1l group experien@eky-off situation, said employee may be able
to exercise bumping rights back to previous Tigrdup when qualifying under contractual lay
off language.

Promotions shall be subject to a ninety (90) cademiy trial period. This is to determine if said

person is qualified to perform full time employmamid any additional requirements as
contained within said job description that may bsogiated with said full time position or in
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the case of promotion to determine if said persarapable of performing all duties and
functions required in said position.

Notwithstanding, said Employee’s previous beneitall not be diminished during said trial
period.

Written evaluations by the school district shallrbade on the 25th day, 50th day and 80th day
with the final decision being made on or beforeQBth day. Notwithstanding, if after twenty
(20) days, the employee’s immediate supervisorgetes that the trial employee does not
meet minimum qualifications for the trial positidhe supervisor shall meet with the trial
employee and Union representative to discuss idlestnployee’s job performance and
expectations. If the trial employee fails to imypeaupon the minimum qualifications the
supervisor shall have the right at forty-five (4f)ys to meet with Union representation and the
trial employee to discuss the disqualificationtd trial employee from said position, and if so
disqualified the trial employee shall revert backlte prior position held.

Employees from within the bargaining unit who h&een granted a promotion but who are
outside the group in which the vacancy exists shakr the seniority listing of the group from
the first day of employment in the group. Howewmployees shall retain District-Wide
Seniority for all other areas of this contractthié Employee leaves the group his/her group
seniority will be frozen within the group.

Job vacancies will be posted for a period of f@)norkdays, setting forth the minimum
requirements for the position in a designated umésrmation center in each building.
Employees within the bargaining unit interestedIsggply within the four (4) workdays of
posting period. The Employee applying for the potion and who meets the minimum
requirements shall be granted a trial period oétyirf{90) calendar days, excluding vacations,
and personal leave dayEmployees working less than 52-weeks shall be gdaattrial period
of ninety (90) calendar days, excluding summerlgreacation, and personal leave days to
demonstrate his/her ability to perform the jobfatitorily under the duties and qualifications
of the job description.

. MAINTENANCE POSITIONS - The Clintondale Board Btlucation will have three (3) levels
of maintenance personnel, with the minimum emplaynoé two maintenance personnel in
Level (1); two maintenance personnel in Level &), one Maintenance Foreman in the Level
(3) position (See job description for duties and qualificatipni$.no bargaining unit member
has the qualifications to promote into the operll@f a maintenance position, the Board of
Education will have the right to fill the Level frooutside the bargaining unit to the general
public.

1. Pre-qualifications - Level 1 will have a pre-tfi@ation test consisting of 25 questions at
four points per question, with a minimum of a 76&6%ing rate to qualify for the Level (1)
Maintenance position. The test will be preparedJnjon and Management. The senior
applicant receiving a 76% or better score on teewdl have the right to the promotional
ninety (90) calendar day trial period.
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C. The Clintondale Board of Education will emplayecCertified State of Michigan Bus Mechanic
according to the negotiated job description.

D. REASONS FOR DENIAL OF PROMOTION - In the evenetsenior applicant is denied the
promotion, reasons for denial shall be given irtingito the Union President.

E. TRIAL PERIOD - The Employee shall have the opaity to revert back to his/her former
position. If he/she returns voluntarily, he/shalkhot be permitted to bid again under
Article 17, until all Employees within the class#ition affected have been given the
opportunity to bid for the new vacant position.thé Employee is unsatisfactory in the new
position, the Board of Education or its represeveathall submit notice and reasons to the
Union in writing with a copy to the Employee.

During the trial period, Employees will receive tia¢e of pay of the job he/she is
performing.

F. TEMPORARY PROMOTION - Employees working in alnég classification, based on
seniority and qualifications, shall be paid therat the higher classificatiofthis is not to be
used by the Board of Education or its represergativsuch a manner as to be taking
advantage of an Employee or used by an Employsedn a manner as to prohibit the
performance of his/her duties.

NOTE: When an Employee voluntarily promotes to a positvithin the bargaining unit and
within two years thereafter voluntarily demotesatwther group, said Employee shall enter
said demotiortevel position at a wage level equal to the sanyesphedule that said
Employee would have been at had said Employeernsetqusly promoted.

ARTICLE 18
VETERANS

Any Employee who enters into active service inAlneed Forces of the United States, upon the
termination of such services shall receive all tsgbrovided by law.

ARTICLE 19
LEAVES OF ABSENCE
The Board or it's representative may, upon writi@plication, grant a leave of absence for a
period not to exceed one (1) year, without losseawiiority, in accordance with the following
provisions:

A. LEAVES OF ABSENCE WITHOUT PAY
1. CHILD CARE LEAVE - A child care leave of abserst®all be granted to any
Employee for a period not to exceed one (1) ye#towit pay and without fringe

benefits for the purpose of caring for the Empldyegild or children, subject to
the provisions of this Article. Eligible Employessmy make arrangements to pay
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the premiums for the Employee’s health, dentalpmisind life insurance benefits
through the employer at the prevailing group rapesyided such an arrangement
is acceptable to the insurance carriers.

2. UNIONLEAVES OF ABSENCE - Union members who are electedppointed
to positions by the Union which require the Empkye leave his/her
employment with the School District may, upon rexjueeceive a temporary
leave of absence without pay and benefits for agerot to exceed one (1) year,
with said leave to be renewable for one (1) add#igear upon application to the
Board.

3. CAREER OPTION LEAVE - A career option leave bsance may be granted to
any Employee for a period not to exceed one (1) ywihout pay and without
fringe benefits for the purpose of seeking altezrtatreer opportunities outside of
the school district, subject to the provisionsto$ tArticle.

4. MILITARY LEAVE OF ABSENCE - A leave of absenceathout pay and
benefits for service in the Military shall be gredto full-time employees in
accordance with the applicable state and fedena.la

B. MEDICAL LEAVE OF ABSENCE - Any Employee who hagen absent from
his/her position for one hundred-twenty (120) cansge calendar days for medical
or disability reasons shall on or before the onedned-twentieth (120th) day apply
for a medical leave of absence in accordance Wélptovisions of this Article. At
the time of application, the Employee shall subanphysician's statement to
substantiate need for continued absence. Emplogagasing from a medical leave
of absence shall submit a physician's statemehbaning his/her return to work at
the time his/her written notice of intent to retisrfiled. Upon mutual agreement
between Management and Union, Employee will haeeitht to try to return to the
same position up to one week without any loss or gabenefits. Opportunities,
subject to the provisions of this Article.

C. FAMILY MEDICAL LEAVE - The Board will approve upo twelve (12) weeks of Family
and Medical Leave during any (12) month periodligitde Employees in accordance with
the Family and Medical Leave Act of 1993 (FMLA).ellical documentation must be
provided as well as FMLA forms completely filledtas provided by the Assistant
Superintendent’s Office and/or his/her designeecdfmmendation to the Board of Education
will follow.

All requests for such leave will be made to theigtasit Superintendent’s office. In the
event, the need is foreseeable, advance notidertf (30) days shall be provided prior to
the start of the FMLA leave. If it is not possilite the Employee to provide thirty (30) days
advance notification, the Employee must providenash as is practical. Proper certification
of the reason for the leave must be provided.
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The Employee may have the option to utilize avé@azcrued vacation and/or leave time for
all or part of the duration of the FMLA leave butybalance of time shall be without pay.

. CONFERENCE LEAVE - The President of the Uniorhiher designated representative
shall be allowed fifteen (15) days per school y@aodd numbered school years and twenty
(20) days per school year on even numbered scle@os ywithout loss of time or pay to
attend Union conferences, educational conferencesaperative endeavors along with
Management upon written request.

Notwithstanding, the additional five (5) days alkdvduring even numbered school
years may only be used for attendance at the latierral AFSCME
Convention/Conference.

In addition, the President and Vice President/C8tefvard will be allowed up to
three (3) hows per day for Union business upon notification te/er immediate
supervisor.

. LEAVE OF ABSENCE WITH PAY CHARGEABLE AGAINST THEMPLOYEES

ALLOWANCE FOR LEAVE HOURS

1. Five (5) days of the Annual leave day allowamzg/ be used for a critical illness in the
employees immediate family, define as mother, fatsgouse, children, brother and
sister.

2. Two (2) days of the annual leave day allowaneg be used for an emergency iliness in
the employees family, where such illness requinessimployee to make arrangements
for necessary medical and/or nursing care.

3. One (1) day of the annual leave day allowanag be used for attendance at the
graduation son, daughter, husband or wife, excéptwviravel requires additional time.

. LEAVE OF ABSENCE WITH PAY NOT CHARGEABLE AGAINSTHE EMPLOYEES
ANNUAL ALLOWANCE FOR LEAVE DAY

1. Six (6) days per school year may be used twadh in the immediate family, as defined in
Section E. 1. of this Article. Three (3) days df Hix (6) days per school year may be used in
the event of the death of a grandparent , mothaminfather in law, brother in law, sister in
law, grandchild or step parent or step child.

2. Court appearances connected with the emplogsefdoyment with the school district,
including school proceedings to which the empldyag been subpoenaed.

3. Employees will not be charged leave hours dwbsence from his/hers job for reason of
illness definitely established as contracted assalt of his/her employment, from the
following list:

a. Mumps f. Impetigo

b. Measles g. Rubella

c. Chicken Pox h. Head Lice

d. Scarlet fever I. Scabies

e. Ringworm j.  Pink eye (conjunctivitis)

Physician statement shall be submitted to the inmtedupervisor as soon as possible.
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G. JURY DUTY- Employees covered by the terms of tigreement who serve on jury duty
during his/her work year shall be paid the diffeebetween his/her pay for jury duty and
his/her regular pay for each of his/her workdayses on jury duty in the following manner:
While on jury duty, such employees shall pay hisjtey duty pay to the school district and
will, in turn, receive his/her normal pay. In theent the employee(s) jury duty pay exceeds
the employee’s regular pay, Employee shall retaip gluty pay and not receive his/her
regular normal pay while on jury duty.

H. LEAVE REQUEST PROCEDURE - Employees desiringavk of absence in accordance
with this Article shall apply to the Board or iespresentative at least thirty (30) calendar
days prior to the effective date of the leave, pkae emergencies, and shall specify the facts
and reasons for the leave. Any unpaid leave cdrades may be extended in one (1) year
increments upon approval of the Board.

. RETURN FROM LEAVE - Upon return from a leavealfsence, the Employee shall be
assigned to the same position in which he/she pusly worked. When an Employee returns
from a Worker's Compensation Leave or a MedicaMedae/she shall return to his/her
position held prior to going on said leave andzatiployees who transferred because of said
leave shall revert back to his/her former posisyn(The above shall apply to Employees on
Worker’'s Compensation for up to two (2) years frdate of leave and for Medical Leave for
up to one (1) year from date of leave.

If time has elapsed as prescribed above, themiatuEmployee from said leave shall
exercise his/her bumping rights as prescribed tricksrl4.

When an Employee returns from any other kind ofraygd leave besides those mentioned in
Article 19, Section C, he/she shall exercise histiuenping rights as prescribed in Article 14
(excluding Family Medical Leave Act).

To prevent a lengthy bidding process, a bid meetiitigoe held within thirty (30) days prior to
the Employee's return whereby all affected pos#tionil be bid upon by seniority. The
Assistant Superintendent, the President, the irebstewards, and all Employees or their
designees in the group classification who haves#ime or less seniority than the returning
Employee will be present at said meeting.

If the returning Employee's position has been elated, a bid meeting will be held as outlined
in this Article.

With the exception of a "Medical Leave" and a "Wenk Compensation Leave", no Employee
shall return to work prior to the expiration of fnier leave unless the Board or its representative
has consented to such early return from the le&mployees returning from a "Medical Leave"
or "Workers Compensation Leave" shall return updmsission of a physician's statement
regarding the Employee's ability to perform hisAverk duties. Any Employee who fails to
return from a leave of absence shall lose his/aeiosity and his/her employment shall be
terminated.
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The School District reserves the right to send Exygés returning from medical leave or
workers compensation leave to a physician of thealcdistrict's choice for review of the
Employee's ability to perform his/her work dutiésa cost to the Employee.

If there is a conflict of physician's statement®, parties will agree to the selection of a third
physician with the cost divided between Employee e school district, if not in conflict with
the existing insurance policy or coverage.

GENERAL PROVISIONS - Unless otherwise indicattlleaves of absence shall be subject to
the following provisions:

1. All extended leaves of absence shall be limibedne (1) year.

2. Employee’s seniority will be frozen after onayef any leave (excluding Workers
Compensation Leaves which shall be two (2) years).

3. Leaves of absence shall not be granted to ettadlEmployee to realize financial
gain with the exception of an approved Career @ptieave of Absence granted in
accordance with Section &.of this Article.

4. Salary increments shall not accrue during adedabsence.

5. Accumulated leave days shall be maintained duaiteave, but shall not accrue or
increase.

6. An Employee's eligibility for a leave of absenath the exception of childcare
leaves of absence, shall be based upon a minimumenfl) year of employment in
the District. Employees shall be eligible for aldtare leave of absence after six (6)
months of continuous employment in the District.

7. Written notice of intent to return from a leaMeabsence or resign shall be given to
the Superintendent or his/her designee thirty (&§% prior to the expiration of the
leave (exclusive of the Family Medical Leave Act.)

8. The granting of a leave of absence, with theption of military leaves, shall be
subject to the Board's ability to secure qualifiepglacements.

9. All requests for extended leaves must be subdtti the Board thirty (30) days prior
to the commencement date of the leave.

10. Whenever a question of health, safety or welédran Employee who is pregnant
exists or is perceived by management to exist, uipemequest of the Superintendent
or his/her designee, said Employee shall submitygipians statement regarding the
Employee’s ability to perform her work duties andday restrictions required for the
health, safety or welfare of the Employee and/adch

11. Except as otherwise provided in this Articlé|eaves of absence shall be without
pay and without fringe or insurance benefits. Adial leave of absence shall be
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without pay (except worker's compensation benefiisicome protection benefits,
when applicable, and subject to the terms of tlgseA&ment), but the following
designated fringe or insurance benefits shall beiged to the Employee during the
medical leave of absence for a period not to ext@ed?2) years, provided that the
Employee was otherwise eligible for and was reogiguch benefits prior to the
leave of absence: Medical Insurance, Life Insuga@ptical Insurance and Dental
Insurance pursuant to the provisions of SectionB,AG and D of Article 26.

ARTICLE 20
LEAVE DAYS

A. A yearly allotment of Leave da§ysurs will be given on the 1st day of July of egelr. Leave
days shall be granted to Employees by classifinahaccordance with the following schedules
below:

Said personal leave time shall be credited to thel&yee’s account as of July 1
of each school year. Notwithstanding, said timaldhe deemed earned monthly
at the applicable number of annual days pro-ratedthty. In the event an
Employee terminates employment for any reason poiearning all personal
leave time credited to his/her account on Julyrite school year, the
Employees last paycheck shall be adjusted to taf@mbursement to the school
for any personal leave time used, but unearned.

For informational purposes accumulated leave titmalisbe listed on an Employee’s check
quarterly (September 1, December 1, March 1, amck Jb).

1. All 52-week employees shall receive annually

TIER | TIER II
0 thru 90 days No leave days 0 tBfudays No leave days
91 days thru 1st year 1 day per month 91 days3lyears 7
START of 2nd year 11 days per year START‘nyéar 11
START of 3rd year 12 days per year START Bfy@ar 12
START of 4th year 13 days per year
START of 5th year 14 days per year

NOTE: All days shall be equivocated to hours as per idd& regular shift. An employee
whose work weeks exceed forty-five (45) shall reegiersonal leave days prorated from the
fifty-two (52) week schedule.

2. Secretarial, Clerical, Instructional Assistaamsl Library Technical Assistants (LTA’s), Security
Guards and Hall Monitor employees who work fort@)(#b forty-five (45) weeks per school
year and Bus Drivers and Cafeteria employees whi Wair (4) hours or more per day shall
receive annually

28



TIER | TIER II

0 thru 90 days No leave days 0 thru 90 days No leave days
91 days thru 1st year 7 days per year 91 daysstyears 7
START of 2nd year 9 days per year START Bfy@ar 9
START of 3rd year 10 days per year START Bfyear 10
START of 4th year 11 days per year

START of 5th year 12 days per year

NOTE: All days shall be equivocated to hours as peividdal regular shift.

3. Cafeteria Employees and Bus drivers who work tean four (4) hours per day shall
receive annually

TIER | TIER I
0 thru 90 days No leave days 0 thru 90 days No leave days
91 day thru 1st year 6 days per year 91 daysltbiryear 3
START of 2nd year thru 4th year 7 days per year START of 2nd year thru 4th year 4
START of 5th year 8 days per year START of 5thrye 6

NOTE: All days shall be equivocated to hours as peividdal regular shift.

4. Transportation Coordinator and TransportatiospBicher

TIER | TIER 1l
0 thru 90 days No leave days 0 thru 90 days No leave days
91 days thru 1st year 8 days per year 91 dayshtlyears 7
START of 2nd year 9 days per year START Bfy@ar 9
START of 3rd year 10 days per year START Bfyear 10
START of 4th year 11 days per year
START of 5th year 13 days per year

NOTE: All days shall be equivocated to hours as peividdal regular shift.

5. Crossing Guards / Bus Aides shall receive amybalginning the first day of
work each school year

TIER | TIER I
0 thru 90 days No leave days 0 thru 90 days o leldve days
91 days thru 3rd year 6 days 91 days thru 3ad ye 3
START of 4th year 7 days START df gear 4
START of 8" year 8 days START of'5ear 6

NOTE: All days shall be equivocated to hours as per iddial regular shift.
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TIER Il EMPLOYEE PROVISIONS

a. IfaTier | employee with benefits working s&) qiours or more promotes to a
different group (Tier 1), accrued leave days wd#irry over and be earned at the
same level for years one (1) and two (2). Saidleyee will then be placed at the
third (3) yea of Tier | contract language from ther

b. If a Tier | employee without benefits promotesaté hour or more Tier Il
position, said employee will be eligible to earna(9) leave days per year for
years one (1) and two (2). Said employee will themplaced at the third (3) year
of the Tier | contract language and progress frioend.

6. Any Employee having worked a 52-week work sclheedball receive the
benefit package for a 52-week Employee. Any Emgéolyaving worked a
40-45 week schedule shall receive the benefit ppeckar a 40-45 week
Employee. A seasonal help work schedule shalbaatonsidered in
computing either a 40-45 week work schedule fo2-aveek work schedule.

7. Leave Day/ Hour allotment may be accumulatetD® days or 800 hour
maximum for all groups.

B. REDEMPTION OF ACCUMULATED LEAVE DAYS - After eibt (8) years of
employmenivith Clintondale, an Employee may annually redeemunused leave days
over thirty-five (35) days and/or over sixty (6@yd at the following rates:

1. Over thirty-five (35) days, the redemption rsitall be fifty (50%) percent of the
Employee's daily rate per unused leave day.

2. Over sixty (60) days, the redemption rate dhalsixty (60%) percent of the
Employee's daily rate per unused leave day.

3. Upon severance of employment in good stanthragcordance with the Public
Employee State Retirement Act, any Employee mageedall unused leave days
at fifty (50%) percent of the Employee's daily rpeg unused leave day up to one
hundred (100) days. If an employee dies, his/keehciary shall receive any
unused leave days on a prorated basis accruedydharfiscal year.

C. GENERAL PROVISIONS
1. Leave Days/Hours

a. Inthe event an Employee is absent for threedB3¥ecutive working days for reasons
of illness or physical disability, the Superintentler his/her designee may request
the Employee to furnish a written statement frosilter physician, verifying the
illness and the anticipated length of absencdhdrcase of prolonged illiness, the
Superintendent or designee may request such adaligstatements from the
Employee's physician as are deemed necessary.
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b. Requests for extended leave must be submittedn8ecutive days or more)
to and approved by the Superintendent or his/hgigdee. A statement from
the Employee's physician may be required at ang,tand the Board, at its
own expense, may require the Employee to subnaitgbysical examination
by a specialist designated by the Board in ordeletermine whether leave is
warranted.

c. The position of those Employees who have exledusis/her leave days will
be held open as long as it is possible to do smoattinterference with normal
school functions or so long as an unfair burdemoisplaced upon the
Employees.

d. A leave day will be granted the last scheduledkvday immediately before
and the first scheduled work day immediately dfigrdays and vacation days
with prior written approval of the immediate supsov.

ARTICLE 21
WORKING HOURS, STANDARD WORK WEEK AND OVERTIME

A. Working Hours and Standard Work Week - The wagkihours and standard work week for
Employees in each of his/her respective classiGnatshall be as follows:

1. Custodial and Maintenance Employees - The regudak week shall consist of
forty (40) hours per week, consisting of five (fte (8) hour days, with thirty
(30) minutes allowed for lunch not included in thght (8) hour day.

2. Secretarial, Clerical Employees, Instructionasi&tants and Library Technical
Assistants (LTAS) - The regular work week shall sishof thirty-seven and one-
half (37-1/2) hours per week consisting of five $8yen and one-half (7-1/2) hour
days.

3. Cafeteria Employees - The regular work weeklamds for cafeteria Employees
may be less than the standard work week and work Haurs of employment
for such Employees shall be those necessary fadbguate performance of the
school lunch program. Head cooks, second cook$ealpers who are assigned
to work three and one-half (3-1/2) or more hounsdagy will be allowed to work
on two (2) teacher in-service days each school. year

Management and Union agree that the present rotayistem is to continue and
agree to bidding procedures under seniority andifquadions for the cafeteria
helpers, cashiers, bakers, ala carte, serving éindslishwasher.

Extra time hours and special event hours will bet lom two (2) separate lists. The
purpose for maintaining two lists is to give alfeteria Employees equal opportunity to
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work extra time provided his/her hours do not cohflith regular scheduled job.
Refusalwill be charged to the Employee.

4. Bus Drivers -The regular workweek and hoursbias drivers may be less than the
standard workweek and workday. Hours of employni@n$uch Employees shall be
those necessary for the adequate performance sttiml transportation program. Bus
drivers will be paid for attendance in classes autied by the administration. Drivers
shall be paid according to bid sheet. Layover timiebe paid for sixty (60) minutes or
less on regular runs only.

5. Crossing Guardsecurity Guard€Bus Aides and Hall Monitors - The regular
work week and work day shall be determined by thpleyee's immediate
supervisor.

6. Regular part-time Employees shall be defineshéan those Employees who
work less than six (6) hours per day and less tharschool year, as set forth in
this provision, on a regular basis, either fort)(thrufifty-two (52) weeks per
year. The applicable wages for such Employees Bbaairorated based on the
number of hours worked. In addition, regular game Employees who are
assigned to work thirty (30) or more hours per welekll receive the applicable
fringe benefits for the classification in which yhare working.

It is understood that this provision shall not hiéaed to split a regular full-time

position, which has not been otherwise terminadéchinated or reduced in hours by the
Board. (This provision applies to positions, whatl restored after being terminated or
eliminated) among two (2) or more regular part-tigmeployees.

This provision is not intended to apply to cafetdemployees, bus drivers or crossing
guards.

B. OVERTIME/EXTRA HOURS:

1. Any hours worked after eight (8) hours in any dad forty (40) hours in any one
(1) week and all hours worked on Saturday shatidmepensated for at the regular
rate of one and one-half (1-1/2) times the regatarly rate. Any hours worked
on Sundays or holidays shall be compensated fiveatate of two times (double
time) the regular hourly rate in addition to holidzay.

2. Overtime/Extra Hours for secretarial, clericatfifoyees, instructional assistants,
and library technical assistants (LTA's) shall bemfter seven and one-half (7-
1/2) hours in any one day or thirty-seven and calé{B7-1/2) hours in any one
week at the rate of one and one-half (1-1/2) tithesregular hourly rate. Time
worked on Saturdays, Sundays and holidays shabbgpensated as provided
above.

3. Overtime/Extra Hours will be on a rotating bdsysseniority in order to equalize
overtime hours whenever possible within job clasaifons. After an Employee
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has been absent for four (4) consecutive weeksrity?0) workdays}, such
Employee shall be rotated on the overtime list @marged with overtime hours
occurring during the period of consecutive dayalafence following the four (4)
week period. This provision shall not apply to Hoyees who are on vacations
or to the summer period for Employees who are alo¢duled to work during that
period.

*Substitutes working overtime, Union and Managemmeuost mutually agree prior to any
overtime hours worked.

*Substitutes shall mean anyone who replaces an &mplwho is absent from his/her
normal duties.

Overtime/Extra Hours will be distributed by llilg; however, if no building
Employee is available, overtime may be distribuded district-wide basis.

High School/Administration

Santilli Library Complex/Middle School

Community Center/Auditorium/Pool**

McGlinnen Elementary

Parker Elementary

Rainbow Elementary

Continuing Education Center

*(Certlfled Pool Operator shall have exclusivehig for Pool Overtime).

NoakwnNpE

*

NOTE: If an Employee works in a position that consaftbvo or more buildings, the
building in which his/her normal scheduled hous greater shall be the building for
tabulating overtime. If the hours are the samen tthe building in which the shift starts
shall be considered his/her building. The otheldmg(s) shall then become the
secondary building(s). Employee shall only be ddkewvork overtime in secondary
building if everyone in building has refused to wsrid overtime or a need for
additional help is deemed necessary.

. For the purposes of computing overtime to bd f&i Saturdays, Sundays and

holidays, a shift which covers two (2) calendarsdétird shift) shall be treated
as worked on the day on which the shift beginsyiplexd this work period is part
of the normal forty (40) hour week.

EXTRA HOURS AND OVERTIME RECORDS - The BoardBducation will
continue to keep hourly records and extra hoursrdscfor all bargaining unit
Employees. The Union president/designee may réquaspy of overtime hours
and extra hours every thirty (30) days.

Notice of Scheduled Overtime (Custodial-Maintesg — Subject to the following

provisions and except in emergencies, custodiahaamdtenance Employees shall be
notified of scheduled overtime prior to the scheduunch break occurring during
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his/her previous day's shift.
a. This provision shall not apply to call-in sitwats or to snow removal.

b. Custodial and maintenance Employees agree éfsthérwill not unreasonably
refuse to accept overtime if notice of overtimeaas provided in accordance
with the above provision.

c. Inthe event notice of overtime is not provige@ccordance with the above
provision and the overtime is refused by a custamianaintenance
Employee, the overtime will not be charged agaimstEmployee.

8. CALL-IN PAY - Employees covered by the termdius Agreement who are
called in to work before or after his/her regulaiftsshall receive a minimum of
two (2) hours pay for two (2) hours or less wotkpject to the following:

Call-in pay shall not apply to the extension of Eraployee's normal shift nor
shall it apply when an Employee is required to repmwork two (2) or less
hours prior to the beginning of a shift. Employeesy be assigned work for the
entire two (2) hour call-in period. If the Empl@&yis not assigned to work the
entire two (2) hours, the Employee may leave waidk shall receive the two (2)
hours call-in pay.

C. SHIFTS:

1. All Employees scheduled for and commencing waakveen the hours of 4:00 a.m. and
10:59 a.m. shall be on the first shift.

2. All Employees scheduled for and commencing wiatween the hours of 11:00
a.m. and 6:59 p.m. shall be on the second shift.

3. All Employees scheduled for and commencing wimtween the hours of 7:00
p.m. and 3:59 a.m. shall be on the third shift.

4. Starting times of Employees will not be schedute the purpose of avoiding the
payment of shift premium.

5. Employees are expected to be at his/her regudadigned building or department
at his/her scheduled starting times. Employeesair¢o leave his/her
workstations prior to quitting time without permims of his/her immediate
supervisor (excluding lunch break).

D. When a special event or function is requestdaetbeld at any District facility and is
granted by the Director of Building and Groundsiglese, a waiver request, if
deemed necessary by this Director of Building anou@ds/designee, should be sent
to the appropriate supervisor and groups Stewahd waiver request should be in
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the hands of the said supervisor and Steward eotlaén two (2) weeks before the
event is to take place. The waiver request shoohdain the following information:

1. Where and when the event is to take place (@ectiate and starting time and
ending time).

2. What facilities are to be used amdat equipment/utensils are to be used.
3. If people are serving food he/she must haveeatinequired health tests.

4. The number of employees needed will be detexdhjaintly by the supervisor and
the Steward.

5. All events are to be listed on the Building &#edule and a copy of it sent to the
appropriate Steward.

ARTICLE 22
HOLIDAYS

A. All 52 week employeesThe following days each year are recognized &ddns with pay
for permanent personnel only, who have worked theduled work day immediately prior
to, and the scheduled work day immediately aftertibliday:

a. New Year’s Day g. Fourth of July

b. Martin Luther King Day h. Labor Day

c. President’'s Day I. Thanksgiving Day
d. Good Friday J. Christmas Eve Day
e. Easter Monday k. Christmas Day

f. Memorial Day I. New Year's Eve Day

B. All employees less than 52 weeks - The followdslagys each year are recognized as holidays
with pay for permanent personnel only, who havekedrthe scheduled work day
immediately prior to and the scheduled work day edrately after the holiday:

a. New Year's Day g. Labor Day

b. Martin Luther King Day h. Thanksgiving Day

c. President’'s Day I. Christmas Eve Day
d. Good Friday J. Christmas Day

e. Easter Monday k. New Year's Eve Day

f. Memorial Day
C. GENERAL PROVISIONS:

1. Employeesire to receive holiday pay on the basis of hisfbgular prorated
wage rate at the time of the holiday.

2. When a holiday falls on a Thursday, Friday shalpart of the holiday.
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3. Should a holiday fall on a Saturday, Friday wél considered as the holiday.
Should a holiday fall on a Sunday, Monday shaltbesidered as the holiday.

4. If a person is absent before or after a holmfagp day, which is a scheduled work
day, he/she must submit written evidence of medlicegss or he/she shall not be
paid for the holiday or holidays. In extenuatimgemstances, exceptions may be
made by the Superintendent or his/her designeeciimented evidence is
furnished by the Employee per Article 20 Sectioa.C.

5. Any holiday changed by state or federal govemtrsball be adjusted accordingly. If a
conflict with the school calendar occurs on anyday, the holiday will be re-scheduled
by mutual agreement between the Union and Supadet# or his/her designee so that
all holidays during the scheduled school calendarecognized on the same days by all
Employees of the district.

ARTICLE 23
VACATIONS

A. Employees shall be eligible to receive accruadation benefits in his/her respective
classifications after attaining seniority and slealin credits toward vacation for a fiscal year
July 1st to June 30th in accordance with the falhmnschedule.

Vacation days will be accumulated and tabulatetidayrs. Vacation dayours will be
earned on a monthly basis and awarded on thedfigsbf each month.

For all eligible Employees, twenty-four (24) howsl be advanced on July 1st of each year.
Use of personal time will be allowed on an hourdgis; however, use of vacation time will
only be allowed in four (4) hour or full day incrents.

An Employee shall earn credits towards vacatioi pay in accordance with the following
schedule, based the fiscal year, July 1st througke 39

1. ALL 52 WEEK EMPLOYEES - An Employee shall begttile to receive accrued
vacation benefits after attaining seniority empleyrnas a full-time permanent, twelve
(12) month classified Employee.

a. Fifty-two (52) week Employees shall be eligitdeeceive accrued vacation
benefits after attaining seniority employment dsliatime, permanent, twelve-
month classified Employee.

TIER | TIER I
0 thru 90 days 0 days See provisions on
91 days thru 1st year 1/2 day per month on nagep
START of 2nd year 8 days per year
START of 3rd year thru 5th year 10 days per year
START of 6th year 15 days per year
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START of 11th year 18 days per year

START of 16th year 20 days per year
START of 21st year 21 days per year
START of26th year 22 days per year

NOTE: An employee whose work weeks exceed forty-five (#&eks shall receive,
vacation days prorated from the fifty-two (52) weglcation schedule.

2. Secretarial, Clerical Employees, Instructionasiitants, Transportation
Dispatcher and Library Technical Assistants (LTAS):
a. Forty (40) to forty-five (45) week employeeslsba eligible to receive
vacation with pay after the first year of employmeéa be taken at the end of
the Employee's work schedule, as follows:

TIER | TIER I
0 thru 90 days 0 days See provisions
91 days thru 1st year 1/2 day per month below.
START of 29 year 5 days per year
START of 3rd year thru 5th year 6 days per year
START of 6th year 8 days per year
START of 11th year 9 days per year
START of 21st year 11 days per year
START of 26th year 12 days per year

3. Cafeteria Employees, Adult Education Clerk, Buwers, Crossing Guards, Bus Aides
and Hall Monitors who work less than six (6) hopes day - no vacation with pay.

4. Cafeteria Employees, Bus Drivers, Security Gsiarthll Monitors and Bus Aides
who work six (6) hours or more per day shall bgible to receive vacation with
pay per Employee's work schedule.

TIER | TIER I
0 thru 90 days 0 days See provisions
91 days thru 1st year 1/2 day per month  below.
START of 29 year 5 days per year
START of 3rd year thru 5th year 6 days per year
START of 6th year 8 days per year

TIER Il EMPLOYEE PROVISIONS

a. If a Tier | employee with benefits working sB) fjours or more promotes to a
different group (Tier 1), accrued vacation daydl warry over and earned at the
same level for years one (1) and two (2). Saidleyee will then be placed at the
third (3) year of Tier | contract language and pesges from there.

b. If a Tier | employee without benefits workingsethan six (6) hours promotes to
a Tier Il position, with the exception of cafeteeimployees, Adult Education
clerk, Bus Drivers, Crossing Guards, Bus Aides ldall Monitors, said employee
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will be eligible to earn five (5) vacation days pyesar for years one (1) and two
(2). Said employee will then be placed at thedtk®) year of the Tier | contract
language and progress from there.

c. Newly hired employees (on or after January D92@vorking 6 hours or more
will earn five (5) vacation days per year beginmmith the third year through
fifth year. At the start of the sixth (6th) yeaajd employees will follow the Tier |
leave day schedule starting for that group, stamyith year two (2), to be capped
at year three (3).

B. GENERAL PROVISIONS:

1.

Vacation days will be taken, providing that sscheduling does not interfere
with the operation of the department concernedoriipe written approval of the
Assistant Superintendent Designee, exceptionsg@tbvision may be granted.

When a holiday is observed by the Board of Etiocaluring a scheduled
vacation, the vacation of the Employee will be agted one (1) day continuous
with the vacation.

If an Employee becomes ill and is under the o&eduly licensed physician
during his/her vacation, the Employee may, upohfaztion of such illness,
elect to utilize leave days in lieu of his/her iama. The Employee's vacation
will then be rescheduled.

A vacation may not be carried over by an Empoyéhout the written approval
of the Assistant Superintendent /Designee. Themnax number of vacation
days that may be carried over upon approval is(fyelays for a period not to
exceed one (1) year. During the one (1) year detlee Employee may be paid
the five (5) days, which have been waived in lieta&ing those five (5) days as
vacation days upon the written approval of the Snpndent/Designee.

Employees will be paid his/her current rate &f,ased on his/her regular
scheduled pay while on vacation and will receive la@nefits provided for in this
Agreement.

If an Employee is laid off, resigned, or termeathfrom a permanent or temporary
position, he/she will receive any unused vacati@dlit, including that accrued in
the current fiscal year. If an employee dies h@sbeneficiary shall receive any
accrued vacation days including those accruedarctinrent fiscal year.

Vacations will be granted at such times durhrgytear as suitable to the efficient
operation of the Employee's department and in denation of his/her wishes,
provided his/her request is submitted to the Sapandent /Designee fifteen (15)
days, except in cases of emergency as determindtel§uperintendent/Designee,
prior to the anticipated vacation.
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8. Custodial and maintenance Employees shall gébkdito use vacation days over
the Christmas break period when school is not $sise, subject to the following:

a. This provision shall not apply and vacations iineyganceled in cases of emergency.
b. Adequate building coverage must be maintained.

c. The Board has the right to have up to five (Btadial Employees and one (1)
maintenance Employee on the job during applicalulking hours (excluding
holidays) during this time period. Notwithstandmlgregularly scheduled
Employees have the option to work during this time.

In the event additional Employees are deemed nagesswork during this time
period, the employer shall notify the Union in wrg, on or before November 1st of
said need and reasons thereof, prior to schedrgupgjred staff.

d. Vacation days used by an Employee under thigigiom shall be credited against
the vacation days an Employee has earned undeo®éqtl), and these days
shall not be in addition to the days provided urttiervacation schedule.

e. The determination of which Employee may use ttacaays under this
Section shall be on a seniority basis.

f. Employee affected by layoff may, in writing, tlee Assistant
Superintendent/Designee, freeze his/her vacatioa &t the date of layoff.

ARTICLE 24
PAY ADVANCE

A. If an Employee's regular pay day falls during/her vacation, he/she may receive that
paycheck in advance before going on vacation, grogihe/she files with the Board of
Education or its representative, a written reqtmspayment of that check at least three (3)
weeks before commencement of his/her vacation.cl#dcks will be issued on
corresponding pay dates. Should an Employee chaisffeer vacation, he/she must make a
request for his/her check two (2) weeks beforeitepif he/she desires to receive it in
advance.

B. Employees will be paid his/her current rate dase his/her scheduled pay while using paid
vacation days and will receive credit for any bésgdrovided for in this Agreement.
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ARTICLE 25
UNION INFORMATION CENTER

The Board of Education or its representative agre@sovide a designated section of a bulletin
board in each building designated as a union inddion center, which may be used by the
Union for posting notices of the following types:

1. Notices of Union elections
Notices of Union recreational and social events
Notices of Union meetings
All postings and other Employee informationl \we posted in the designated union
information center of each individual building.

Pown

ARTICLE 26
INSURANCE

A. All employees who work 30 hours or more per wekéll be entitled to the Michigan
Education Health Insurance Pool (MIEHIP) Plan adstéred by NGS, effective November
1, 2011. Any Tier | or Tier Il employees who da goalify for a benefit package, may
purchase benefits through the current provideneit bwn expense.

July, 1 2011 through August 31, 2011, Blue CrossBbhield (MEBS) medical plan will have a
$10/$40 prescription copay, $10 office visit copdy) urgent care and $25 emergency room
copay, and a $200 per member/$400 family yearlydiole. These costs apply to In-Network
physicians and medical facilities. Higher costh la@ incurred when medical attention is sought
by physicians and medical facilities outside of Blee Cross/Blue Shield network.

September 1, 2011 through October 31, 2011, the Bare Network medical plan will have a
$15/$50 prescription copay, $20 office visit copeng a $0 yearly deductible. These costs apply
to In-Network physicians and medical facilitiesighier costs will be incurred when medical
attention is sought by physicians and medical itéesl outside of the Blue Care Network.

Beginning November 1, 2011, the MIiEHIP medical piaministered by NGS, will have a
$10/$40 prescription copay, $20 office visit copeng a $0 yearly deductible. These costs apply
to In-Network physicians and medical facilitiesighier costs will be incurred when medical
attention is sought by physicians and medical itéesl outside of the MIEHIP network.

The above coverage shall consist of these additions
Group Life Insurance as outlined in section B
Optical Insuranceas outline in section C
Group Dental Insurane@s outlined in section D
Long Term Disability Insuranees outlined in Article 28

B. LIFE INSURANCE -The Board of Education agreepay the full cost of a group life
insurance policy in the face amount of thirty then ($30,000) dollars, which shall provide
coverage for accidental death in the aggregate ahafsixty thousand ($60,000) dollars
and for dismemberment (according to the terms @fpiblicy), in an amount not to exceed
thirty thousand ($30,000.00) dollars, for Tier | flioyees who work thirty (30) or more
hours per week.

All Tier | Employees who work less than thirty (3@urs per week, at his/her option, shall
be eligible to participate in the above group lifeurance program with the cost of
participation to be shared between the Board am&Ethployee on a pro-rated basis.
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Each retired Employee shall be insured for an amegual to twenty-five percent (25%) of
the amount in force prior to retirement not to edtéen thousand dollars ($10,000.00).
Coverage for retired Employees shall cease ateggnsy (70).

C. OPTICAL INSURANCE — The Board of Education shadly for an eye care optical program
for all full-time Tier | Employees who work thir80) or more hours per week and his/her
families. Tier | employees who work less thantthitours per week shall receive this
benefit on a pro-rated basis.

D. DENTAL INSURANCE — The Board of Education agreéepay the full costs of a group
dental insurance plan, which includes an 80/80/13&0tal coverage, fifty percent (50%)
orthodontic rider, for Tier | Employees who workrtia (30) or more hours per week, subject
to the terms of the policy.

E. Those Tier | Employees who work less than thig@) hours per week and elect to receive
optical, life and/or dental insurance shall do s@a@ro rata basis. The Employee's share for
the cost of coverage shall be paid on Septembéetery school year. If an Employee is
unable to pay the full amount on September 1, gaarents will be made so that the
Employee's portion is paid in full by June 30, leé same school year.

If an Employee has requested a payment plan, payisidoe by the 15th of every month or
until the balance is paid in full by June 30th.aif Employee does not make the required
payment by the 15th, he/she will be notified ashsdugthe end of the same month. If the
requested payment is not made by the 5th of thementh, the Employee will automatically
be dropped from the plan and will not be reinstatetd open enrollment occurs in
September of the next school year.

F. Eligible employees electing to take MIEHIP “PAR” which includes dental, optical, long
term disability and life insurance will receive @mthly payment of two hundred and fifty
($250) dollars.

Employees shall write a memo to the Assistant Sofgrdent/Designee informing him/her
of his/her desire to change his/her option. Wi éxception of an emergency, Employees
must wait for the open enrollment period to eleataturn to the health caoption.

The Board shall have the option of selecting theeru carrier for Medical, Optical, Dental and
Long Term Disability Insurance. However, the lesEbenefits shall not be changed. In
following years should the premium cost increasexicess of five (5%) percent, the parties
agree to meet and mutually agree upon a carrier.

G. Beginning July 1, 2011 and thereatfter, if He&éltire Package/ $10/$40 prescription
increases over $16,000.00 a person, the partiesanggotiate to arrive at one of the
following scenarios:

1. Different Health Care Plan at a cost of $16,00@r less per person.
2. Different coverage at a cost of $16,000.00 ss fger person.
3. The employees absorb any cost over $16,000100gvs0n.

Medical Benefits Options — Tier Il Employees _ _
1. Accept existing medical plan without Third Padigductible benefit.

2. Accept the equivalent dollars amount of #1 tocpase any available medical package
(through the existing plan).

41



3. It is agreed that once there is the requiredmmim employees to establish a defined
separate group, both management and the unioraildctively pursue additional
options.

4. Union and Management will agree to a health paskage to become available in the
fifth (Sthz year of the Tier Il system for all TIER Il emplegs who qualify. After the
ninth (9") year all members, Tier | and Tier Il, will begible for current Tier | benefit
package.

ARTICLE 27
WORKER'S COMPENSATION

A school Employee who is injured in the line ofyahall receive such compensation as is
prescribed by the Worker's Compensation Law ofState of Michigan. Such compensation
shall be supplemented with sufficient amounts tanta& his/her regular salary for a period not
exceeding his/her leave accumulations. Such aclatiom shall be charged only for a portion in
excess of the compensation payment. The Uniondergswill be notified of all bargaining unit
members who apply for Worker's Compensation.

If Employee is working under Worker’s Compensatiestrictions and is still seeking treatment,
every effort will be made to schedule office visjturing non-working hours. If this is not
possible there shall be no loss in pay or needakenup lost time. Employee will notify
Management of all scheduled appointments.

ARTICLE 28
INCOME PROTECTION (LONG TERM DISABILITY)

The Board of Education agrees to pay the full cbsin Income Protection Plan which pays
sixty-six and two-thirds (66-2/3%) percent of anilayee's salary after sixty (60) calendar days
of illness or disability to age seventy (70). ThED cap will be determined by sixty-six and
two-thirds(66 2/3%) of the highest base pay of #AME Employee, rounded to the nearest
$100 per month for all Employees who work thirt®r more hours per week subject to the
terms of the policy.
ARTICLE 29
RETIREMENT

A. The Board reserves the right to retire an Emgéolf the Employee is judged medically
incompetent by the Board's physician.

B. The Employee has the right to appeal the Bpasggician's decision by obtaining a
statement from the Employee's physiciarthdfdecisions of the two physicians are in
conflict, a mutually agreed upon physicianyrba employed. Both parties agree to abide by
the decision of the third physician.
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. Upon retirement, the Employee shall receivefdiewing:

1. Vacation Days - based on accumulation.

2. Longevity Pay for the year in which the retirermeccurs - based on a prorated
basis.

3. In accordance with the Public Employer StatarBetent Act, any employee may
redeem all unused leave days at 50% of the empligierate per unused leave
days up to 100 days.

ARTICLE 30
MEDICAL EXAMINATION AND FEDERAL/STATE MANDATE

. All Employees shall be required to meet all &ggddle local, State or Federal requirements
for medical examinations and tests.

. Transportation Employees shall be required &s@aphysical examination by a qualified
physician prior to beginning employment in Septendieeach year.

. The Board agrees to pay the cost of the medicaihs required in paragraphs A and B of this
Article provided that the Employee and Board agne¢he need for the exam and the
medical provider prior to the exam.

. The Board pays for physical exams for mainteedfmployees.

. If at any time Federal/State Mandates are drb@mel an Employee is receiving
remuneration for said Mandate, the Board has tite to discontinue payment at the
expiration of this particular license.

. All Employees who are affected shall receivaupliated information that may pertain to
his/her position or duties.

ARTICLE 31
BARGAINING UNIT WORK

. Itis recognized that several cooperative walki@ation programs in the schools are a
valuable and necessary experience to the educhti@ifare of our students and that the
hiring of temporary Employees referred to as sttglanno way interferes or conflicts with
the duties or privileges of Employees. It is ustieod that the provisions of this Agreement
entered into between the parties do not applygedhemporary student Employees.

. When a supervisor performs work normally dondebyployees covered by this Agreement,
it shall be deemed a violation of this Agreemehihe Employee disregarded shall be
compensated at his/her normal hourly wage. Howevsupervisor may perform work
normally done by bargaining unit Employees in oftdedlemonstrate a job or work to the
Employees, and further may perform such work inrgercy situations, which shall be
defined to mean work which requires immediate actiim the event an emergency lasts
more than thirty (30) minutes, the appropriate barigg unit member shall be called in to
perform the work arising from the emergency.
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ARTICLE 32
WELFARE TO WORK

In the event, the Welfare Reform Act is implemerdedng term of this Master Agreement, the
parties shall immediately meet to exchange inforonatiscuss and negotiate any issues to the
extent required and/or allowed by applicable lasvders and Regulations as a result of this
legislation.

ARTICLE 33
LONGEVITY

A. Longevity pay shall be paid to all regular fittyo (52) week Employees according to the

following schedule, based on the years of servitk the Clintondale Community Schools:

After completion of successful employment:

5 years $1550
10 years $1650
15 years $1750
20 years $1800
25 years $1850
30 years $1950
35 years $2050

New Tier Il employees on or after January 1, 20G8,commence with longevity at the
beginning of their tenth (10) year of service ic@clance with contractual language.

B.

Full time Employees other than fifty-two (52) @keEmployees shall receive longevity pay
on a pro rata basis. If the Employee works thi@@) or more hours per week, the longevity
pay shall be prorated based on the ratio of thebaurmf months an Employee works to
twelve (12) months. For Employees who work lesstthirty (30) hours per week,
longevity pay shall be based not only on the ratimonths worked, but also on the ratio of
the hours an Employee works per day to eight (8y$i0

Longevity payments shall be made by separatekanehe following manner: If an
Employee's employment anniversary date occurs feetwely 1 and December 31, the
longevity payment shall be made during the FIRSY gexiod in December or if an
Employee's employment anniversary date occurs legt@anuary 1 and June 30, the
longevity payment shall be made during the LAST peasiod in June.

. If an Employee severs employment, he/she oh&iddeneficiary will receive any unused

longevity credit on a prorated basis, accrued dyittire fiscal year. If an Employee dies,
his/her beneficiary shall receive any prorated &ty accrued during the fiscal year.
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ARTICLE 34
MISCELLANEOUS PROVISIONS

A. REPORTING DURING INCLEMENT WEATHER:

1. Under extreme and unusual conditions, when ddbdorced to close because of
such circumstances as bad weather, breakdown girequot, etc., the
Superintendent/Designee may declare working canditunsuitable, and the
affected Employees may be excused from work withusg of pay.

Under conditions of bad weather, all Employeegs@areport to work if it is
feasible and practical to do so at his/her regylsecheduled time or as soon as
possible thereafter. If it is feasible and praadtior an Employee to report to
work, and the Employee does not report to workighkr regularly scheduled
time or as soon as possible thereafter, time lob®evdeducted from the
Employee's pay at the discretion of the Superirgahdf Schools. Employees
must contact his/her supervisor to the effect ithatunfeasible and impractical
for them to report to work and obtain permissiomeimain away from work.
Such permission will not be unreasonably withhélegporting for work is
unfeasible and impractical.

2. When an Employee reports for work, and thereisvork in his/her classification
to be performed, the individual may be assigneather duties not outside of
his/her job description.

B. BUDGET INFORMATION - The Board agrees to makaitable a copy of the preliminary
and final budget information after they have beemgleted and made public information.
This information may be requested by the Unionides from the Board office.

C. USE OF PERSONAL CAR -Any Employee that is regdito use his/her motor vehicle for
school purpose shall have a valid Michigan drivécsnse and maintain all State required
insurance necessary to operate a motor vehicle.

1. The school shall not be responsible for anyilligtas to third parties resulting from acts
of gross negligence, recklessness or wanton distdgarights of others on the part of
the Employee in the use of his/her motor vehicle.

2. Inthe event an Employee is required to usdééistar for employment and said car is
damaged by a third party during working hours, ttienschool district shall be
responsible for repairing same or paying any deblectequired under Employee’s
insurance whichever is less to the school distiicsaid car is damaged by a negligent
act of the Employee, the school district shalllm@tesponsible for repairing same.

D. Employees who are required to obtain any Stateederal licenses and/or certifications for

the performance of other duties for the schooridisshall receive reimbursement for all
fees/costs imposed by State or Federal agenciesiticenses and/or certificates. (This
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does not apply to regular driver’s license.) Netif any State or Federal mandates and/or
subsequent, effect the employment qualificatiordf@responsibilities of any bargaining
unit member shall be posted upon the AFSCME Comeatiioin Center, by the school
district upon receipt of same by the school distric

E. UNIFORMS:

1.

2a.

2b.

Custodial, mechanics and maintenance Employmesed by the terms of this
Agreement shall receive, at the expense of thedadlaree (3) uniforms, which
shall be selected by the Board. In addition totkiee (3) uniforms, maintenance
Employees and groundskeepers shall receive tweet®)of coveralls; mechanics,
five (5) sets of coveralls. Each Employee recgparuniform shall have the
responsibility of maintaining and cleaning suchforms. The annual
replacement of uniforms shall be on the basis efirend shall not exceed three
(3) uniforms per year. The replacement of unifoshall take place at the
beginning of the school year, except in emergencies

All Group A Employees shall receive annual reimieanent for actual cost paid up
to one hundred dollars ($100) for approved workeshapon actual verification of
said cost. All Groundskeepers shall receive anrelaibursement for actual cost
paid up to one hundred and fifty dollars ($150)dpproved work shoes upon actual
verification of said cost. Work shoes will be clesed part of the uniform.

The Union and Management will mutually agree upgpraved work shoes.

Denim style jeans shall be offered to all employiedsgeu of the standard
cotton/polyester pant. If an employee opts to Esle pant he/she will receive
replacements every other year and will not be lgkgio receive regular style
cotton/polyester pant during the in between yeair nfiay return to cotton /
polyester style every year replacements when ddigib

Cafeteria Employees shall receive a checthmpurchase of, or the
reimbursement of the cost for work shoes, uporvéngication of actual price or
the verification of the actual purchase. The abdheck or reimbursement shall
be up to $100 (One hundred Dollars) annually an@¢doks and baker $125.00
annually.

The district will purchase uniforms annuallyfaléows: three (3) uniforms for
helpers and hostesses; four (4) uniforms for cawkksbakers and cloth aprons for
all cafeteria Employees.

Bus Drivers that are newly hired shall receiwe@ter jacket. Bus drivers shall
receive new winter jackets every two (2) yearsaddition, Bus Drivers shall
receive one button down sweater, as needed.

Truck Drivers shall receive one (1) set of callsrand replacement will be on an
“as needed” basis.
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. Crossing guards who are newly hired shall recbots and shoes, three (3) pair

of pants, three (3) shirts, one (1) tie, one (1) biae (1) whistle, one (1) light
weight jacket, one (1) heavy winter jacket, onepdiy orange mittens, one (1)
raincoat and one (1) button down sweater. Thesesitwill be replaced on an "as
needed" basis.

. Security guards that are newly hired shall nexéiree (3) pair of slacks, five (5)
shirts, one (1) pair of boots and one (1) pairhafes, one (10 light weight jacket,
one (1) heavy winter jacket, one (1) hat, two {@3,tand (1) raincoat, and one (1)

button down sweater, and annually, he/she shadivechree (3) pair of slacks,
four (4) shirts. Jackets/boots and shoes shakpl@aced on an “as needed” basis.

Bus Aides shall receive one winter style jack®l one spring jacket with
appropriate Clintondale logos upon successful cetigai of his/her probationary
period. Replacement of jackets will be on the $asineed.

. Employees shall wear uniforms furnished by tbled®l District in accordance

with the above provision, except in extenuatingwmnstances. In addition to the
annual replacement of uniforms as provided abavstodians shall receive one
(1) additional replacement uniform in the eventles annual replacement
uniform is damaged beyond repair while performirgjher duties for the School
District. Maintenance Employees, groundskeepedsnagchanics shall receive
two (2) additional replacement uniforms per yeathi& event one or two of
his/her annual replacement uniforms are damageanierepair while performing
his/her duties for the School District. To recearaual replacements of uniforms
in accordance with this provision, Employees musisit his/her old uniform or
uniforms for marking and identification purposé&he Union will be consulted
regarding uniform materials. Union and Managemshitagree to the procedures
for implementing the Union Subparagraph E.

RELIEF PERIOD - All Employees who work six howrsmore per day covered by the
terms of this Agreement shall be entitled to ondifteen (15)minute relief period
preceding his/her lunch break and one (1) fiftels) (inute relief period following
his/her lunch break. The time during which a fgberiod is taken by each Employee
shall be determined by the Employee's immediatersigor. In the event an Employee
is unable to take his/her relief period at the dcifed time due to an emergency, the
Employee shall be entitled to his/her relief per@dhe first available opportunity.

All employees who work four (4) consecutive hours ess ithan six (6) consecutive
hours per day shall receive one (1) fifteen (1S)ute relief period

LUNCH BREAK — All Employees working seven (7)urs or more covered by the

terms of this Agreement shall, except in emergendie entitled to a thirty (30) minute
duty free lunch break, not to be included in thepliyee's regular work day.
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CONTINUING EDUCATION - In the event the Board ibs designee authorizes in
writing that an Employee covered by the terms of Agreement take, participate in
and/or attend educational conferences, workshapsses or classes related to the
Employee's job, work or classification, the Emplewhall be reimbursed for books,
tuition, conference fees and certain expenses wWiaek been specifically authorized by
the Board or its designee. If the Employee doésuccessfully complete any
conferences, workshops, courses or classes fohvetithorization has been given, the
Employee shall reimburse the School District fa thition, books, fees and expenses
associated therewith. Any Employee who has redem@ten authorization in
accordance with this provision and who has recea/pdssing grade (Passing grade shall
be defined as a “C” or grade point equivalent) soarse or class of not less than one (1)
semester's duration shall receive the sum of Omaliddl and ($100) Dollars within

thirty (30) days from the date written verificatioha passing grade received from the
appropriate institution. Payment of the above shall be made only once for each
course or class taken pursuant to this provisitms provision shall not apply to the
experimental maintenance apprenticeship prograio wraintenance Employees, unless
otherwise authorized by the Superintendent/Desigma® shall not be implemented
during the term of the Agreement.

ARTICLE 35
SUBCONTRACTING

Any work presently assigned to the bargaining waltich is normally performed by Unit
Members, shall not be sub-contracted out to ofin@isf business entities, and governmental
units except those projects, which because of énisize, uniqueness, time limitations, or
complexities, reasonably require sub-contractinge Employer may also sub-contract work out
in emergencies or short duration. Sub-contracthmagl be permitted in order to preserve or
obtain warranties relating to fixtures, equipmenbther capital improvements to be installed.
Sub-contracting must not be intended to depriveEim@loyees of the unit the right to perform
work normally performed by unit members during legwork hours provided the employer
may permit the work to be done on overtime.

The Employer shall inform the Union of his/her mitéo sub-contract. Such notification shall
not be construed as an acknowledgment or admisisadiproposed work is work normally
performed by unit members or requires Union coneeapproval prior to such sub-contracting.
The whole intent of this article is for the partiesvork together to promote efficiency and cost
effectiveness as it relates to this sub-contragiage and the operation of the school district.
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ARTICLE 36
TRANSPORTATION

A. FIELD TRIPS
1. When general fund monies are utilized to payrimsportation of School District
students, bus drivers will have exclusive rightaltdield trips.

2. When any other funds are utilized, the Schostriait will promote and
encourage all groups to consider the use of ouribti§ ransportation services.
In order to insure that our transportation depantmeéll get proper consideration,
all groups must first submit the standard fiel@ form to the transportation
department.

3. However, it is expressly understood that grawgisg funds other than General
Fund Monies maintain the option to use other trartaion services.

4. The President or designee shall receive wriitgite of all final decisions.

5. NOTICE OF FIELD TRIP DEPARTURE - Bus drivers Bl given not less
than twenty-four (24) hours notice prior to a fidligh departure. In the event less
than twenty-four (24) hours notice of a field tdpparture is provided, the driver
may refuse the field trip and not have the overtaiarged against him/her.
However, bus drivers agree that he/she will noeasonably refuse to accept
field trips if the notice of departure is provideds than twenty-four (24) hours
prior to departure.

B. DRIVER ANNUAL BID
1. Atthe commencement of the school year in Selpgenall drivers will bid his/her
runs on a seniority basis. Between the 30th @tll day from the first pupil day
of the school year, all drivers will be given thgportunity to rebid runs on a
seniority basis.

2. Any additional runs that begin after the regulars are bid will be posted and bid
by available senior driver.

C. SUMMER POSITIONS
1. Shall be posted, bid and filled by senioritygoemel.

2. All Bus Drivers interested in working summer roahall sign up prior to May
15th of each year

3. Sign up sheets shall be placed in a visibletioodor all Bus Drivers.

49



4. Summer hours shall commence from last day ad@gyear till 1st day of next
school year start.

5. These hours shall be on an equalizing/rotatagjsbby seniority as determined by
Union.

6. Hours shall be kept on a separate list and atatzero each summer.
D. DEFINITIONS FOR PROCEDURE TO EQUALIZE EXTRA HOWR

ASSIGNED DRIVER - A certified driver who reports for work and heasegular
daily route.

ASSIGNED OPEN DRIVER - A certified driver who reports for work and has
regular daily route, but not a midday run.

UNASSIGNED DRIVER - A certified driver who reports for work and is 0
standby dalily.

SUBSTITUTE DRIVER - A certified driver who is called in when needed
replace one of the above three drivers - ONLY.

MIDDAY RUN - A midday run is a daily scheduled run betweemmmg and
evening runs. (Kindergarten, Preschool, VocatioBatichment Programs, etc.)

ENRICHMENT PROGRAMS - A short-term run that starts and ends between
the school year. (Swim, Planetarium, etc.)

FIELD TRIP - A field trip is a run scheduled in advance faraavay activity.
(Athletic, Learning Experience, Club Outings, etc.)

FIELD TRIP HOURS - Field trip hours are hours earned or chargedidtat
trips only.

EXTRA HOURS - any hours over and above a regular route inotyéield trip shuttles
that are not bid.

E. DISTRIBUTION OF EXTRA HOURS - FIELD TRIPS:

1. Allidentification coded field trips and the laxtra hour driver bid sheet
will be posted on Mondays. Employees must bid ym Tuesday. (The
week runs from Wednesday to Wednesday.)

2. Allfield trips will be rotated by low extra hodrivers bidding in succession.
An open, unassigned or substitute driver (in theeg will replace a Field
Trip Driver when necessary.

3. Adriver bidding on 9:00 a.m. - 2:00 p.m. figéfgh must arrange for a
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replacement when needed by asking the open semver €irst in line for
midday runs on the open assigned driver's chart.

a. Any driver wishing a midday run off must complith the same
procedure above.

All field trips at 2:30 p.m. are bid the sameasve. The Transportation
Supervisor will get a replacement driver when nédaeutilizing
unassigned or substitute drivers first. AfterctHer means have been
exhausted, the Transportation Supervisor mustyntbtéf Transportation
Steward or President before using qualified persbaat of the
transportation department.

All extra hours will be computed by total timegardless of how paid
(straight time, time and one-half, or double-time).

a. All time paid for in-service, breakdowns, middawys, etc., will
not being included in the extra hours earned argdd for field trips.

If a driver refuses to bid on a field trip whiers his/her turn to do so, he/she
will be charged time and one half (1 1/2) for auins of said field trip.

These hours shall be applied to the weekly bidtsliegn emergency
situation occurs, a driver may upon approval oftt@s supervisor or
designee, exchange his/her trip for one of sinti@rs with another driver,

if driver agrees. If a driver must relinquish eldi trip already accepted and
doesn’t exchange with another driver he/she wiltharged double time for
all hours worked of said trip. These hours will be agapto the weekly bid
sheet.

If a driver's bid field trip is cancelled, hegshill not be charged.

If any driver is absent and not available tg Higvill be treated the same as
a refusal. The Transportation Supervisor will @fABSENT” next to the
driver's name on the bid sheet and initial samiee did process will then
continue.

a. If any driver is absent the day of his/her logdftrip, he/she will be
charged. The driver next in line on the bid sha#étbe asked to take
the field trip. (Twelve {12} hours notice appligs.

b. Field trips received late will be distributedrsaas above. (Twelve
{12} hours notice applies.)
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c. Drivers absent for extended time will be charggdaking the driver
above and below them on the seniority sheet, tajdlis/her extra hours
and dividing by two (2), thus averaging hours.

9. An overnight field trip bus driver will be jgsa minimum of eight (8) hours
per day for each day traveled to trip destinatitirdriving time exceeds
eight (8) hours, overtime rate applies. Driver wiso be paid eight (8)
hours per day (24 hours) for each day in betwegratlaaid destination.
Pay for the return trip shall be for actual drivinge only. Also, reasonable
sleeping accommodations plus one meal are to lgef@aby the sponsor.

ARTICLE 37
CLASSIFICATIONS

Group A: Care and Operation of Plant
Level 1 - Regular Part-Time

2 - Custodian — Full-Time

3 - Painter - Groundskeeper

4 - Maintenance — Level 1, Level 2, Level 3
Transportation Coordinator, Bus Mechanic

5 - Supplemental Positions
Certified Pool Operator
Pool Attendant Custodian
Warehouse Custodian
Custodian/Truck Driver

6 - Maintenance Apprentice

Group B: Cafeteria Employees
Level 1 — Helper
2 — Hostess
3 - Second Cook — Second Baker
4 - Head Cook - Head Baker
5 - Supplemental
Special Events Coordinator

Group C: Bus Drivers
Transportation Dispatcher

Group D: Secretarial - Clerical Employees
Level 1 - Elementary Office Assistant

Level 2 - General Office Clerk

Switchboard Clerk
Imaging Clerk
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Level 3 - Substitute Assignment/Switchboard Operato
Communications/Marketing Clerk

Level 4 - Imagining Specialist

Level 5 - Secretary |
Elementary Principal
Middle School Counselors
High School Counselors
Assistant Principals
Directors
High School Attendance/Athletics
Cafeteria/Dining Services

Level 6 - Secretary Il
High School Principal
Middle School Principal

Level 7 - Secretary Il
Business Manager
Director of Building & Grounds
Director of Special Education
Director of Technology

Level 8 - Accountant |

Level 9 - Accountant Il

Level 10 - Accountant 11l

Level 11 - Business Office Coordinator

GROUP D:  Supplemental
The Secretary to Elementary Principal classificasball be increased ten cents
($.10) per hour above the pay scale agreed totlfi@r Gecretary | positions.

Tests Clintondale Schools will schedule keyboardingtdgor equivalent to)
upon need. Tests shall begin no later than ni(g€lydays from ratification of both parties. The
time of the test will depend on the availabilityaoCertified Instructor. Interested Employees
should notify the Assistant Superintendent’s officevriting on or before the first of any month.

Employees tested during working hours will nofeuény loss of pay. Successful test results
will be placed in the Employee's personnel file.

In Lieu of Testing Successful completion of a class in typing aegjwriting
from Macomb Community College or equivalent as emized by an official
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certificate or transcript (which notes the "lettgrade), and test results from the
instructor, certifying the skill levels shall fulfgualification requirements in lieu
of testing by the Assistant Superintendent’s of6€€lintondale Schools.

52-Week Schedulinglf any "less than 52 week Employee in Group Dy6is
requested by the School District to work a 52-wsekedule during any one year:

1. A minimum of one (1) month advance notice wéldiven to the
Employee.

2. The Employee will earn all benefits commensuvatk the 52 week
positions outlined in the Master Agreement.

If this practice continues for a third year, theitoyee will be deemed a
permanent 52 -week Employee.

Group E: Library Technical Assistants
Certified
Non-Certified

Group F: Print Shop Clerk

Group G: Safety
Crossing Guards
Security Guards
Hall Monitors
Bus Aides

Group H: Instructional Assistants
Specialized Instructional Assistant

1. Recognition for Skill Development:

Certificates and/or Recognition of in-service tmagnconferences shall be placed
in each Employee's personnel file. Continuing Edioa Units (approved by the
State Board of Education) will be awarded. In &ddi each conference that is
Management approved will carry the equivalent af (i) Continuing Education
Unit. All C.E.U.s will be recorded in the Employggersonnel file. When the
accumulated number of C.E.U.s reaches seven @Eiployee shall receive an
annual One Hundred Dollar ($100.00) stipend, payabkth year on the last pay
in June. The annual stipend will not exceed Twadtad Dollars ($200.00) in
any one year.

a. Administrative initiated training will be offestdo those Employees who
are working in conjunction with the subject mattéthe training. The
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Employees shall provide a report to the Superirgatidesignee. Lost
wages and costs shall be reimbursed.

Employee initiated training will be allowed prdng prior Management
approval is granted. These training sessions bedlmited to two (2)
annually per Employee. The Employee shall proadeport to the
Superintendent/designee. Lost wages and costseshadimbursed.

Employees shall have the option of attendingppnaved training sessions
without reimbursement for wages or costs. Initésance, only C.E.U.s
approved by the State Board of Education will bam&d and recorded in
the Employee's personnel file; the Employee shalNige a report to the
Superintendent/designee.
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APPENDIX A

PREAMBLE

A. For all new employees and employees changiogpg on or after January 1, 2009, a
graduated wage scale in every department (exceps$iag guards and bus aides) will
commence with year 1 and graduate up to a Yeay $epal for each group
classification. Progression from Year 1 up to Yeahall be made in one (1) year
increments. Increment date will be July 1 of epear.

New hires up to December 31 will have the follogvituly 1 as an increment date.

New hires after December 31 will have July 1 offibllowing year as an increment
date. Each Year is an incremental increase indise lwage as reflected in Appendix A.
NOTE: The above formula shall also be used for vacatmrgevity and sick hours.

B. At Management discretion, after conferring withion, Management may bring in an
Employee above a Year 1 level based on experiemte@alification.

C. Any Employee who shall demote shall be placetthé year of the new group
classification that provides the least reductiowages. Employees who laterally
transfer shall be placed in the same year of thgeeveghedule as set forth in Appendix
A. Employees who promote shall be placed in treg wé the new group
classification which provides the next level of wage increase.
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WAGES

Salary Increase: It is agreed that base salary @l bargaining unit members shall be increased as
follows:

Beginning July 1, 2011, all AFSCME bargaining uniormembers’ pay will be reduced by six (6)
days and spread out over their pay schedule.

GROUP A: Custodian and Maintenance Employees

1. Regular Part-Time

Regular part-time Employees shall be defined tomikase Employees who work less than
eight (8) hours per day on a regular basis fiftg-{(&2) weeks per year. Such Employees who
work thirty (30) or more hours per week shall reeehe fringe benefits paid to regular full-
time custodians. Those regular part-time Employé®ss work less than thirty (30) hours per
week shall receive fringe benefits on a pro-rasiaFringe benefits paid in accordance with
this provision shall not be retroactive.

LEVEL I TIER (for current union members LEVELTIER (for all

with a hire date before January 1, 2009) newleyegs and employees
changing group on or after hired on
or after January 1, 2009)

2011/2013 WAGES SHIFT PREMIUM SHIFT PREMIUM
2. Custodians w3 2nd 3
90 Days 13.61 21 31 *Years 1-3 12.00 21 31
1 Year 13.99 21 .32 4 Years 13.61 21 31
2 Years 15.05 .23 .34 **5 Years 13.99 21 .32
3 Years 16.83 .25 .38 6 Years 15.05 .23 34
4 Years 18.65 .28 42 7 Years 16.83 .25 .38
5 Years 19.93 .30 45 8 Years 18.65 .28 42
9 Years 19.93 .30 45
3. Painter - Groundskeeper
90 Days 18.14 21 31 *Years 1-3 16.00 21 1 .3
1 Year 18.85 21 31 4 Years 18.14 21 31
2 Years 19.57 .23 .34 5*ears 18.85 21 31
3 Years 20.25 .25 .38 éans 19.57 .23 34
4 Years 20.98 .28 42 7 Years 20.25 .25 .38
5 Years 21.61 .30 45 8 Years 20.98 .28 42

9 Years 21.61 .30 45
* Denotes new hire rate
** Denotes promotion rate
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2011/2013 WAGES SHIFT PREMIUM SHIFT PREMIUM

4.

Maintenance Apprentice % 34 i
90 Days 12.73 .29 44 *Years 1-3 001. .29

1 Year 14.33 .30 45 4 Years 12.73 .29
2 Years 15.41 31 A7  **5 Years 14.33 30 .

3 Years 16.23 .32 .49 6 Years 15.41 31
4 Years 18.05 34 .50 7 Years 16.23 .32

8 Years 18.05 34

Maintenance (Level 1) Transportation Coordinato

90 Days 19.34 29 44 *Years 1-3 17.50 .29
1 Year 20.06 .30 .45 4 Years 19.34 .29
2 Years 20.78 .31 .42 **5 Years 20.06 .30
3 Years 2149 32 .49 6 Years 20.78 31
4 Years 22.21 .34 50 7 Years 21.49 .32
5 Years 2284 35 .62 8 Years 22.21 .34

9 Years 22.84 .35

Maintenance (Level 2)

90 Days NA 29 44 *Years 1-3 19.50 .29
1 Year 2152 .30 .45 4 Years 21.52 .30
2 Years 22.24 31 .47 *5 Years 22.24 31
3 Years 2293 .32 .49 6 Years 22.93 .32
4 Years 23.67 .33 .60 7 Years 23.67 .33
5 Years 2428 .34 .52 8 Years 24.28 .34
Maintenance (Level 3) Bus Mechanic-Foreman

90 Days NA 40 .60 *Years 1-3 20.50 40
1 Year 22.73 .42 .63 4 Years 22.73 42
2 Years 23.45 43 .65 **5 Years 23.45 .43

3 Years 24.14 45 .67 6 Years 24.14 45
4 Years 24.87 .46 .69 7 Years 24.87 .46
5 Years 2548 47 71 8 Years 25.48 A7

* Denotes new hire rate
** Denotes promotion rate

Supplemental Pay
Seasonal Help
16 cents per hour over custodial rate for all Bauorked.
Pool Attendant shall receive
15 cents per hour over custodial schedule par. ye
Certified Pool Operator shall receive an additidi&akents per hour over Pool
Attendant rate.
State Certified Commercial Pesticide Applicatoralkteceive
15 cents per hour over custodial rate.
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Warehouse custodian shall receive

16 cents per hour over custodial rate
Seasonal Outside Tractor shall receive

16 cents per hour over custodial rate
Custodian Truck Driver shall receive

16 cents per hour over custodial rate.

GROUP B: Cafeteria Employees

2011/2013 WAGES
1.

Helper

90 Days
1 Year

2 Years
3 Years
4 Years
5 Years

SHIFT PREMIUM

21d
14
14
A5
.16
A7
18

8.95
9.32
10.15
10.40
11.12
12.13

3I’d

.20
21
.23
24
.25
.28

*Years 1-4
*5 Years
6 Years
7 Years
8 years
9 years

Food Service Stock Person — Additional .45 perhou

Hostess
90 Days
1 Year

2 Years
3 Years
4 Years
5 Years

Second Cook - Second Baker

90 Days
1 Year

2 Years
3 Years
4 Years
5 Years

10.04 .15 .23
10.34 .16 .23
10.76 .17 .25
11.17 .17 .25
11.76 .18 .27
1273 .19 .29
10.39 .16 .24
1066 .16 .24
1143 .17 .26
11.77 .18 .27
12.38 .19 .28
1351 .20 .31
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*Years 1-4
*5 Years
6 Years
7 Years
8 Years
9 Years

*Years 1-4
*5 Years
6 Years
7 Years
8 Years
9 Years

8.95
9.32
10.15
10.40
11.12
12.13

10.04
10.34
10.76
11.17
11.76
12.73

10.39
10.66
11.43
11.77
12.38
13.51

SHIFT PREMIUM

3rd

14 0 .2

14 1 .2

A5 .23
.16 24
A7 .25
18 .28
A5 .23
.16 .23
A7 .25
17 .25
.18 27
19 .29
16 24
.16 24
A7 .26
.18 27
19 .28
.20 31



Head Cook - Head Baker

90 Days 1217 .18 .28 *Years 1-4
1 Year 13.03 .20 .30 *5 Years
2 Years 13.21 .20 .30 6 Years
3 Years 13.61 21 .31 7 Years
4 Years 14.21 22 .32 8 Years
5 Years 15.25 .23 .35 9 Years

* Denotes new hire rate
** Denotes promotion rate

Supplemental Pay
Special Events Coordinator - Additional $3.50 peur

GROUP C: Transportation

2011/2013 WAGES

GROUP D:

SHIFT PREMIUM
Transportation

12.17
13.03
13.21
13.61
14.21
15.25

18 .28
.20 .30
.20 30
21 31
22 32
.23 35

SHIFT PREMIUM

Transportation Dispatcher 2'¢ 3™ 24 3¢
90 Days 18.65 .28 42 * Years 1-3 16.65 .28
1 Year 19.12 .28 43 4 Years 18.65 .28
2 Years 19.65 .30 44 **5 Years 19.12 .28
3 Years 20.13 .30 .46 6 Years 19.65 .30
4 Years 20.33 31 A7 7 Years 20.13 .30
5 Years 21.14 .32 .48 8 Years 20.33 .31
9 Years 21.14 .32
Bus Drivers
90 Days 15.99 24 .36 * Years 1-3 14.00 .24
1 Year 16.49 .25 37 4 Years 1599 .24
2 Years 16.95 .26 .38 **5 Years 16.49 .25
3 Years 17.49 .26 .40 6 Years 16.95 .26
4 Years 17.97 27 41 7 Years 17.49 .26
5 Years 18.50 .28 42 8 Years 17.97 .27
9 Years 18.50 .28
Secretarial & Clerical Employees
Elementary Office Assistants
90 Days 8.18 .16 24 *Years 1-4 8.18 .16
1 Year 8.59 A7 .25 **5 Years 8.59 A7
2 Years 8.91 .18 27 6 Years 8.91 .18
3 Years 9.25 .20 .29 7 Years 9.25 .20
4 Years 9.55 21 .32 8 Years 9.55 21
5 Years 9.87 24 .36 9 Years 9.87 24

* Denotes new hire rate
** Denotes promotion rate
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2011/2013 WAGES SHIFT PREMIUM SHIFT PREMIUM

21d 3rd 21d 3rd
General Office Clerks
Switchboard Clerk
Imaging Clerk
90 Days 10.39 .16 24 *Years 1-4 10.39 .16 24
1 Year 11.17 A7 .25 ** 5 Years 11.17 .17.25
2 Years 12.04 .18 27 6 Years 12.04 .18 27
3 Years 13.01 .20 .29 7 Years 13.01 .20 .29
4 Years 14.24 21 .32 8 Years 14.24 21 .32
5 Years 16.01 .24 .36 9 Years 16.01 .24 .36
Substitute Assignment/Switchboard Operator/Mktg. Cerk
90 Days 11.81 18 .27 * Years 1-3 10.50 .127
1 Year 12.61 19 .29 4 Years 11.81 .18 .27
2 Years 13.41 .20 .30 ** 5 Years 1261 .199 .2
3 Years 14.48 22 .33 6 Years 13.41 .20 .30
4 Years 16.19 .24 .36 7 Years 14.48 .22 .33
5 Years 19.19 29 44 8 Years 16.19 .24 .36

9 Years 19.19 29 44
Imaging Specialist
90 Days 16.47 18 .27 * Years 1-3 1450 .18 .27
1 Year 17.61 19 .29 4 Years 16.47 .18 .27
2 Years 17.82 .20 .30 ** 5 Years 1761 .199 .2
3 Years 18.54 .22 .33 6 Years 17.82 .20 .30
4 Years 18.98 25 .37 7 Years 1854 .22 .33
5 Years 19.68 30 45 8 Years 1898 .25 .37
9 Years 19.68 .30 .45

Secretary |

Elementary Principals, Middle School Counselors
High School Counselors, Assistant Principals
Directors, High School Attendance/Athletics, Cafetga/Dining Services

90 Days 11.81 A8 .27 * Years 1-3 10.50 .18 .27

1 Year 12.61 19 .29 4 Years 11.81 .18 .27

2 Years 13.41 .20 .30 **5 Years 12.61 .19 .29

3 Years 14.68 22 .33 6 Years 1341 .20 .30

4 Years 16.41 25 .37 7 Years 1468 .22 .33

5 Years 19.91 30 45 8 Years 16.41 .25 .37
9 Years 1991 .30 .45

Elementary secretaries receive .10 additional gayhpur.
* Denotes new hire rate
** Denotes promotion rate
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2011/2013 WAGES

SHIFT PREMIUM

*Years 1-3
4 Years
** 5 Years
6 Years
7 Years
8 Years
9 Years

21d 3rd

Secretary Il

High School Principal, Middle School Principal
90 Days 12.88 20 .29

1 Year 13.61 22 31

2 Years 14.24 22 .32

3 Years 15.74 24 .36

4 Years 18.00 27 41

5 Years 20.62 31 .47
Secretary Il

Business Manager, Director of Building & Grounds
Director of Special Services, Director of Technolog

90 Days 18.65 .28
1 Year 19.34 .29
2 Years 20.03 .30
3 Years 20.69 .31
4 Years 21.37 .32
5 Years 22.05 .33
Accountant |

90 Days 12.88 .19
1 Year 13.61 .21
2 Years 14.24 21
3 Years 15.74 .24
4 Years 18.00 .27
5 Years 20.62 .31
Accountant Il

90 Days 1469 .22
1 Year 15.28 .23
2 Years 15.74 .24
3 Years 17.30 .26
4 Years 18.82 .28
5 Years 23.64 .36

* Denotes new hire rate
** Denotes promotion rate

Accountant Ill

90 Days 15.77 .24
1 Year 16.17 .24
2 Years 16.65 .25
3 Years 18.18 .27
4 Years 19.71 .30
5 Years 2450 .37

Business Office Coordinator
31.63 .48
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42

A4
45

A7
49
.50

29

31
.32
.36
41
A7

33

.35
.36
.39
43
.54

.36

37

.38
41
45
.55

A2

*Years 1-3
4 Years
** 5 Years
6 Years
7 Years
8 Years
9 Years

*Years 1-3
4 Years
** 5 Years
6 Years
7 Years
8 Years
9 Years

*Years 1-3
4 Years
** 5 Years
6 Years
7 Years
8 Years
9 Years

*Years 1-3
4 Years
* 5 Years
6 Years
7 Years
8 Years
9 Years

*Years 1-3
** 4 Years

SHIFT PREMIUM

21d 3rd
11.0Q0 . .29
1288 .20 .29
13.61 .2231
1424 22 .32
15.74 24 .36
18.00 .27 41
20.62 .31 47
16.65 .2812
18.65 .28 .42
19.34 .2%4 .
20.03 .30 .45
20.69 .31 47
21.37 .32 .49
2205 .33 .50
11.00 .129 .
1288 .19 .29
1361 .211 .3
1424 21 .32
15.74 24 .36
18.00 .27 41
20.62 .31 47
1269 .22 .33
1469 .22 .33
1528 .23 .35
15.74 24 .36
17.30 .26 .39
18.82 .28 .43
23.64 .36 .54
13.77 .286
15.77 .24 .36
16.17 .24 .37
16.65 .25 .38
18.18 .27 41
19.717 .30 .45
2450 .37 .55
26.00 .48 .72
31.63 .48 .72



GROUP E:

GROUP F:

GROUP G:

2011/2013 WAGES SHIFT P(Ij?EMIUM SHIFT PREMIUM

2 3 2d 3
Library Technical Assistants
90 Days 12.88 .19 .29 * Years 1-3 11.00 .129
1 Year 13.61 .20 31 4 Years 12.88 .19 .29
2 Years 14.24 21 .32 ** 5 Years 613 .20 .31
3 Years 15.74 .24 .36 6 Years 14.24 21 .32
4 Years 18.00 .27 41 7 Years 15.74 24 .36
5 Years 20.62 .31 A7 8 Years 18.00 .27 41

9 Years 20.62 .31 47

Non Certified Library Technical Assistants
90 Days 10.39 .16 .16 *Years 1-4 10.396 .1.16
1 Year 11.17 .17 .25 ** 5 Years 11.17 .17 .25
2 Years 12.04 .18 27 6 Years 12.04 .18 .27
3 Years 13.01 .20 .29 7 Years 13.01 .20 .29
4 Years 14.24 21 .32 8 Years 14.24 21 .32
5 Years 16.01 .24 .36 9 Years 16.01 .24 .36

To be classified as a Certified Library TechnicakAtant, one must have completed

a formal post high school Library Technical Progtaoiding either a one-year
program certificate or a two-year degree in Libraeghnology. Additionally, said
person must have minimum typing/computer competeecessary for the normal
demands of the job.

* Denotes new hire rate

** Denotes promotion rate

2011/2013 WAGES SHIFT PREMIUM SHIFT PREMIUM
pa 3 pa 3
Print Shop Clerk
19.56 .30 44 *Years 1-3 18.00 .30 44
**4 Years 19.56 .30 44
Safety
Crossing Guards
14.04 .21 .32 14.04 21 .32
Security Guards
90 Days 13.56 .20 31 * Years 1-3 12.00 .20 31
1 Year 13.83 .21 31 4 Years 13.56 .20 31
2 Years 14.12 21 .32 ** 5 Years 13.83 21 31.
3 Years 1442 .22 .33 6 Years 14.12 21 .32
4 Years 1470 .22 .33 7 Years 14.42 22 .33
5 Years 1499 .23 .34 8 Years 14.70 22 .33
9 Years 14.99 .23 34
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2011/2013 WAGES

Bus Aides

*Supplemental - $2.00 over hourly rate, per jobcdigsion.

Hall Monitor
90 Days

1 Year

2 Years

3 Years

4 Years

5 Years

GROUP H: Instructional Assistants

90 Days
1 Year

2 Years
3 Years
4 Years
5 Years

Specialized Instructional Assistant
A7
.19
.20
23
23
24

90 Days
1 Year

2 Years
3 Years
4 Years
5 Years

* Denotes new hire rate

8.28

9.88

10.15
10.58
11.00
11.45
11.91

11.32
12.32
13.51
1531
15.52
15.78

11.82
12.83
14.02
15.81
16.03
16.29

.16

.15
15
.15
15
.15
15

A7
19
.20
.23
.23
24

** Denotes promotion rate

BOARD PAID RETIREMENT

SHIFT

¢ 3

.23

22
22
22
22
22
22

26

.28
31
.35
.35
.36

26

.28
31
.35
.35
.36

(I:’REMIUM

*Years 1-4
**5 Years
6 Years
7 Years
8 Years
9 Years

*Years 1-3
4 Years
** 5 Years
6 Years
7 Years
8 Years
9 Years

*Years 1-3
4 Years
**5 Years
6 Years
7 Years
8 Years
9 Years

SHIFT PREMIUM

8.28

21d 3rd

.16 .23

9.88 15 . .22

10.15
10.58
11.00
11.45
11.91

15 .22

15 22
15 22
15 22
15 22

10.50 .17 .26

11.32
12.32
13.51
15.31
15.52
15.78

A7 .26

19 .28

.20 31

.23 .35

.23 .35
24 .36

10.82 .17 .26

11.82
12.83
14.02
15.81
16.03
16.29

A7 .26

19 .28

.20 31

.23 .35

.23 .35
24 .36

The Board shall pay the Employee's state retirermamtributions to the Michigan Public School
Employees Retirement System as determined by tohilyein Office of Retirement Services.
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ARTICLE 38
TERMINATION AND MODIFICATION

This agreement shall commence July 1, 2011, antcdrdinue in full force and effect until

June 30, 2013, when it shall terminate. If eitbenty desires to renegotiate this Agreement,
he/she shall give the other party written noticéhtat effect not less than sixty (60) nor more
than ninety (90) days prior to June 30, 2013.hindvent the parties to this Agreement have not
reached a new Agreement by July 1, 2013, this Ages shall thereafter be extended unless
either party notifies the other party in writingatthe Agreement is terminated ten (10) days
prior to the desired termination date.

IN WITNESS WHEREOF, the parties hereto have sighexddAgreement by his/her duly
authorized representatives on the day and yeaafasve written.

The Master Agreement between AFSCME Local 1630Gimdondale Board of Education
will be extended through June 30, 2013, as amehygéose changes agreed to during
expedited bargaining.

Tim Montney Date
AFSCME Local 1630

Jason Davidson Date
Clintondale Board of Education

George Sassin Date
Superintendent

Ratified by the Board of Education of the Clintoled@ommunity School District on
March 13, 2011.

Ratified by the International Union of American Eeation of State, County and Municipal

Employees, AFL-CIO, and Metropolitan Council No.&%d Local 1630, on
March 15, 2011.
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1993/96 LETTER OF UNDERSTANDING

In settlement of Grievance Number 16-92 and negotiaf the 1993/1996 Collective Bargaining
Agreement, Management and Union agree that Manageshall be entitled to an additional
confidential secretarial/clerk position to the Dgp8uperintendent.

Based upon same, Union will withdraw its grievaaod any M.E.R.C. petition that may be pending
to the additional confidential position of secrgtalerk to Deputy Superintendent.

Joan Walmsley, President

Vincent J. Gudobba, Chairperson
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PRICE DRIVE AGREEMENT

Clintondale Schools and Local 1630 do hereby agreéiminate one secretarial position (52 week)
and one full time secretary (52 week) and one rag position (45 week/4 hours) from Price Drive to
another location, which will be determined at &tatate. It is agreed there will be no layoffaas
result of this specific agreement and said Uniorpeyees will have bumping rights according to the
Master Agreement.

This Agreement will take effect July 1, 1997 andyrba reviewed annually prior to July 1 of each
year. If either side determines conditions havenged which no longer support the purpose and
intent of this Agreement, his/her can request tiiatabove original positions be reinstated.

In the event conditions have changed from thoséitions giving rise to this Agreement, Local 1630
will not be precluded from using his/her grievanights under the Master Agreement.
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LETTER OF UNDERSTANDING — CHANGE TO COFINITY NETWOR K, MiEHIP, 1040
CVS/CAREMARK INSURANCE

This letter is to verify that AFSCME, Local 1630 and the Clintondale Board of Education
have agreed to change their health care plan to the Cofinity Network, MiEHIP, 1040
CVS/CAREMARK prescription plan, effective November 1, 2011.

Jo-2Y—1(
Jason Davidson, President Date
Clintondale Board of Education

% Wm@ /O -0~/

Tlmothy Montney, President Date
AFSCME Local 1630
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35100 Little Mack ¢ Clinton Township, Mi 48035-2633

C L I N TO N D A L E Phone: (586) 791-6300 * Fax: (586) 791-6786

) www.clintondale.k12.mi.us
Community Schools

BOARD OF EDUCATION
Jason M. Davidson, President
AFSCME LOCAL 1630 GROUP CONCESSIONS FOR THE 2011/2012 & o Evisirer Socrotory

2012/2013 CONTRACT PERIOD Michael T. Scott, Treasurer

Michael J. Manning, Trustee
Steven M. Puchovan, Jr., Trustee
Rick A. Yaworski, Trustee

Maintenance, Custodians, Outside Grounds, Transportation & Transportation

Coordinator

Secretarial 45/52 week employees SUPERINTENDENT
George J. Sassin, Ed. S.

Custodians go to step “2” of Tier 1 pay scale $184,992.00

Maintenance, Outside Grounds, Transportation,
Transportation Coordinator — go to step “3” of

Tier 1 pay scale $54,038.00
Eliminate contracted services $22,954.00
Snow Removal —comp time/supervisor allowed to plow $6,865.00

Maintenance, Custodians, Outside Grounds,
Transportation, Transportation Coordinator — Give

Back Longevity $54,102.00
Custodian personal leave days — accrue “5” per year $39,700.00
Replace “1” retirement position $114,571.00
Secretarial 45/52 wks — give back “1” week

(Prior to end of schools year — at managements discretion) $18,739.00

All groups — Insurance pack #8 — BCN #5 $310,946.00

$806,907.00

The above agreement will be for “2” years with no step increases.

There will be no shift premiums for same duration.

Once the “5” leave days have been exhausted, if an individual has 35 days or more in
their leave banked time, they will be allowed to utilize such time at their discretion
according to contract language.

AFSCME shall not incur any further concessions for the 2011/2042 1 year.
Ce— — o ] §-20-
9)i2Joe i1 /lf/m 32 //
i v, AE

Jason M. Davidson, Presider}t " Date T KSCME Lod4l 1630 Date
< . — M\a —— XZ; 2 /et
George@ Sassin, Superintendent Date Felicia Hicks, AFSCME EBoundil 25
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35100 Little Mack « Clinton Township, M| 48035-2633

CL'NTONDALE Phone: (586) 791-6300 « Fax: (586) 791-6786

. R www.clintondale.k12.mi.us
Community Schools

BOARD OF EDUCATION

Jason M. Davidson, President
Joan M. Walmsley, Vice-President
Mark E. Titus, Secretary

Michael T. Scott, Treasurer
Thomas A. Evilsizer, Trustee
Valerie E. O’Neal, Trustee

Steven M. Puchovan, Jr., Trustee

SUPERINTENDENT
CONTRACT EXTENSION THROUGH JUNE 30, 2013 George J. Sassin, Ed. S.

Management counter proposal to AFSCME Local 1630 negotiating teams proposal dated
February 17, 2011.
e $108,000.00 — Health Insurance change to $10/$40 co-pay and a $200/$400
deductible plan.

e $87,000.00 — All AFSCME bargaining union members contract will be reduced
by six (6) days and spread out over their pay schedule.

e Management and Union will follow the District Calendar and the last agreed upon
contract language.

e $4,100.00 — Remove all “computer stipend” from the contract after June 30,
2011.

$ 199,100.00 Total Savings

These above changes in the AFSCME Local 1630 contract will remain in effect after the

June 30, 2013, extension has expired or until a Wxﬁemion is negotiated.
e 3l f2vi( %ﬂxf Mﬂj ~/4-1l/
Jason Davidson, Date Tim Montney, AFSCME L%ﬁ 1630 Date
Clintondale Board of Education

Sl MJ’M}W/’//
George Sagyin, Superintendent Date Ellen Keith, AFSCME Council 25 Date

Clintondale Community Schools
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